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I in IUE-CIO have decided to call a halt
| to this gross injustice by labelling 1955
The Year of Dec131on, by votmg to strike
R if necessary to win the concessmns from

A proposal acceptable to GE worker i
“as stated in their 11 point program will®®
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GE employees have lost 4-7/10c' of - ‘ﬁ;%
their share of every sales dollar, as dur- =~ o
ing the past 6 years “Boulwarelsm” has %*’
durmg Janunr). l‘cbauar}. ‘and M.u'ch in -ta'ken I‘l:l[ghleSSk advaﬂage ?ifl th% Sl.ggt 1_‘ :
retucn for all of the prmiuc:s wemade and among GI: workers ss and less for the fi :
sold .md all of the scruu:s w: rcndcrcd As employee is ObVIOU.Sly What BOUI}?’&I‘B ﬁﬁ
means by ‘‘Better Balanced Interests'. Jg
‘RT COMMUNI!’\‘ Iluttoln OVQI‘ 100 000 G’E WOI‘keI‘S nOW unlted }'_‘
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month.
- valled in either the G.E,,  Westing- B
Tlouse or General Motors Corpora-. &

tion agree- "

Csary.  General Eleetric

May 20, 1955

+

' 'l he (.omody tl.tmpolme nd of
the Bodas will be one of the feature
attractions at 1UE . Local
Field Day on Sunday, June 19th.
A veteran of many- theater tours
throughout -the country, this act
has. also appeared on television.

Cincinnati Conference Recommends
Strike Fund to Back Unions Position

Among the important acuons taken by the delegates at-

tendmg the Wage and Economic Policy Conference in Cincin-
‘nati last week was the. recommendatmn for bmldmg an ade-

quate Strike Fund.:

The resolution, which was over-

Cwhelmingly  passed, calls  upon
cevery TUK-CIO member to  con-

tribute one day’s pay or $15.00 per
should. there be u strike

belore u satisfactory
‘ment can be reached,
discussions on the

During the iscuss |
()solutlon it was pointed out that,

for exanple, in the G. Chain,

even though we hn\c 100,000 mem- ~ §

bers, we are not in a. satlslactorv
hegotiations  position - unless we.

have adequate finances that will

help us conduet o strike if neces-

llnq lact better than. anyone: else,

They have millions to back up the

position of the Company and de"

pend” upon their finaneial backing”
Wc, on the:

to sce them thmug‘h G |
(CON“IH!U(] On p l,f.;' oy

.+ cinnati,

301's

appreci iates....

At the first Economic Policy Conferenc,e 400 delegates
representing 400,000 members of the IUE- CIO met in Cin-

Durmcr the 3 days’ sessions the delegates 1ep1esent1ng the
Conference Boards of the large chain organizations, such as
G.E., Westinghouse,ySylvania and General Motors (Electrical

DlVlSlOll) held seﬁﬁratc 'meetings and acted on reports from

their respective national nedotlatlons commlttees (G.E: repgrt

in separate story).

President James Carey opened the (,onferem,e md 1ntro-,'
duced Rev. Ellsworth Smith, minister of the Unitarian Church, -
-who gave the invocation.
made the report for the General Oﬂ‘lcers, pointing out that the

Al Hartnett, Secreta,ry-Treasurer

IUE-CIO had won 53 new bargaining units in NLRB elections
in the past 7T months. The report further pointed out that 95¢;

-of the G.E. Locals had voted in favor of the “No Contract — !

The 5¢¢ balance had not
No G.E. Local had voted aoalnst the recom-

No Work"” up to the present date.
voted as yet.

‘mendation as yet
- The Officers’ report contlnued on to say thcxt thele is a

developing trend in American 111dustr'y today for increased

production and accompanied with it .is increasing unemploy-

ment.

contributing factor to this dilemma. While organized labor
(Continued on Page 1)

NN Ohio, last week to discuss and recommend to the
_-111‘11011 members how to.consolidate our ranks for the 1955-56
‘ wawe and contract negotiations.

Automation, the General Officers say, is the major

“and theaters

_Texas Tommy and his Huskies

~are sure to thrill the kiddies at
Local 301's Field Day Sunday, June -
has been on

19th. This feature
several TV shows including “Super
Circus” and has toured many fairs
in the nation.

6.E. Conference Board Appmves
‘Recommendations for Contract Changes

The G.E. Conference Board approved: the recommenda-
tions of the National Negotiations Committee for changes in
the IJUE-GE Contract. . John Callahan, Chairman of the Con-

ference Board, reported that more than 100,000 G.E. workers

")‘#Aﬂﬁ‘ﬂﬁlﬂﬂﬂ*ﬁﬂ#ﬂuﬂe!gﬂﬂ\ﬂ“ﬂﬂﬁxﬂﬂlﬂﬂﬂﬂlﬂmﬂﬂﬂ‘iﬂl‘lﬂm

FIELD DAY

SUNDAY JUNE 19Ih 1955
At Republacun Park, Prmcetown Roqd

There will be a full day of .u:tnxtwa, such as Vi mrlenlle \Lts,
gumes, the dr awing of a girl's and: bm S gl_te aw m(l .md the
- other valuible: plues listed. below S . .

1. Ladies (‘ort:ﬁed Dmmond 12, --.Rotmqerw (Blau.k Am,us)
Ring - E ..“';13. T'win Brush Waxer .

2. Aluminum Boal . '. V4L Portable l’h(mngmph

3 ‘\llt()mdtlt (‘lothee Dlytl‘ R (4 speed) .- - _

4. 5 H.P. Motor (Juhmon %n 15, Floor Cnculdt:pn I’m

- Horse), S 16. Clock Radio:
4 5. Box Trailer + -~ 17. Por table: Radio .7 @
6. Golf Club: Qutfit ~ 18.. Martha \\’1~.lunglon B'd- o
- ,.Recllnlm, Chait..and. Stool. ... .. spread. co RERRINY
- 8. Three- l’mc&. Lugpage _"']‘) “Man's Iuledmc l\u?m' '

16 TTE LA i

:;s;z_ﬁéﬁss

=

--‘:_aes;%s:asa

“the various

. 1)01- went on to suy that G.E:

9, Power .Lawn_ Mower " 20, Fishing Outfit
-10.- Swivel Top :Cleaner = = -."1 ‘Steam Irun e ',
CLane” Cedar”Chest ... . R -
Tnckefs at 3tor 50¢c a ulable Monday, M.u ‘Jth W
. - SEE. YOUI\: SHOP STEWARD = ..
’ﬁﬂ R lﬂ Lﬂ i ﬂ“‘l‘l :! Bk Lﬂ Lﬂ“lﬁ ﬂﬁ‘ﬂ“ﬂﬂ"lﬂ‘ﬁ‘w‘lﬁ‘ﬁ“ﬂ T g R ﬂ“&

will be represented by 1GE-CIO in
the negotiations this yeur. The ne-
‘wotiations  will formally open -on

SJduly 19thy and will’ continue until
“September 15th, it necessary, which

shauld be ample time to negotiate
and arrive at o satisfuctory agree-
meont, '

The recommendations laid stress

‘on the question of employment,

criticizing  GE’s. present position
that Lnemplmment Insurance is
the answer to layoffs while at the
same’ time G, is campaigning in
| Stute  Legislatures
against  adequate  Unemployment
‘In’qm'lln'ce. A substantial wage in-
L ierease-is urgently-needed,

~tant| ly higher len_

have in the past & yearse Pradue-

'tlun mereased per cmployee. dmlnn

(L ontinued on- l‘nne ")

“There=
. work-
“rors! production has inereased \ub-

inereases,
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- Yow... WHAT, would You Do

Unr:lcrpd1d Congressmen ]
voted to increase thezr sal-
aries to a yearly $25 000 15

ALL IN FAVOR OF ME W
(GETTING A RAISE. sr«

. IN ORDER TO CATCH UP
- WITH THE HIGH COST OF
LIVING' '

But are oppoeed to a $1.25
an hour minimum wage for
underpaid wo rkere!

WlTH mar Much MongYe ) 2

! B, ..#39~ {

l . . g u‘." R ALY
- Faad
) (s

1 IN ORDER'TO KEEP THE
_ HIGH COST OF LIVING

with, 1 have found to be honorable
' mcn ",

DOWN!

fﬁ E ﬂcntereme Bcam Approves
e heccmmemlaheus for Contract Changes

(Continued from Pa;,c 1)

this period by 4.50 per hour while
wiges increased 43¢ per hour. Prof-
its for the same period 1nc1easccl
G4¢ per hour.

There will be d[)])lO\lmd‘l.OlV 25
changes proposed in the present
Contract, over and above the 11
basic {ssues that will l)c up for ne-
potiations. S

The Contract changes bncllv in-
clude,

Article 1
- Recognition without electlons

Article 11+
Company to pm for check-ofl
/\ltlcle I
/Union Sccurltv

Article IV R
No sex -dis‘crimi'nation.

Article ¥

Pay continuous plocess opel.ttms

same overtime and holiday prem-
and the Company 1)1‘101 to July 19,

ium pay as production.operators,
Report-in time to be 8 hours at
average earnings, '
Article VI

Change present step rates-to cur-
rent  rates.  Include

~wlionse
: .mum Iuvlm'

\lllcle \ll

~ cluded.

_cncc Board was approved to handle

cof the lollowmg :

automatic
progression in semi-skilled oper-

-Upgrading -by- cscr\'u::e as—--.-‘;-‘
: ‘ aslun;, S 110e 1-1de \vlth anyone.

U We
" ment so-that on' their idle days our
mun;l)u'
A lines”,
o Steclworkers’ economist,

3 DOUBLE smueaees]‘_ € ¢

pages continue,
-~ The charge by management is l).lsetl il contraet

violation to the effect that stoppages are not permitted

until all the grievance procedure has been exhautsed.

The Union believes that the contract should he ad- -

hered to and we will not condone deliberate violations.
However, the Union is not in the same position as
management when enforcing the agreement.
Union finds itself demanding the members to be pa-

- tiznt with an unsatisfactory answer to a grievance
In the -
- meantime supervision is not satisfied to maintain a
i '-;‘stuxtu-\ quo until the grievance procedure is exhausted.

STy put their proposals in effect pending a reversal

until the case can be moved to a higher level.

Jritiigher level which generally does not develop.

'l“hc ‘workers dre familiar with this procedure of man-
a;,un_cnt asking for delay knowing the New York
level of grievance procedure. will necessitate several

The m.magenient has notified the Union that they
- may consider legal action against the Union if stup-f

Sor:ihe commumty goes up in smoke.
“the pmhlcm is to resolve the- complamt made by the-
-'\\mhu and not to clepcnd on- tnne and delays to heal
ithe issue:

“The

| ,.tunkct in a flea~bitten Eastern buzam

bill, “her‘.ln
lev el RESAI:

f‘_the answer given at the New York
saihé as the foreman’s answer, the con-

gy .u't perniits the gr oup to stop work without violation.

So. in. this case the' fight takes place later and all the
mo.mmg‘ about stoppagcs being 1llep;al and not good
-The answer to

‘We cannot help pmntmg out the lie we find G.E.

“-malunp; publicly in the communities in which they are

l

located in order to buy.c_
are ‘the reasons why Gener

Yunity support. “These
il Iilectric believes that the

"‘honest fmthrlght non-artf‘ul approach to negotla-
~ Lions' is the best honorahlé method — because we are

m)t..n bunch of thieves hagpling ov cr some stolen
If this were
true,. ‘grievances would be settled in tlu, shop between
the: ‘foreman and the workeis involved.

-weeks. - The management’s position on processing - ,not pass the buck to the New York le\ el of the gncv
cases through the full grievance procc(lure_befm'o a e n-occclule

“The . Union men I have dealt

—Defense Sceretary Charles
W!lsnn | '

Article IX
- Liberalize vacations,

Article X
Slnlt pu.fel encc for long service.

lmul‘ed Werhers Win Awards for Injuries

| The law firm of Novak and Diamond which represents
Local 301 in’ compensatlon claims reports that since J anuary }-
1955, .121 injured workers received awards in cash from tH.
General Electric Company for injuries as a result of acmdents
at the plant.. The biggest award during the first part of 1955
was for an injury to an eye.
worker came to over $5,000. Other workers received awards
ranging as high as $2,186 for an injury to a leg; one worker -
was paid $1,996 for an injury to an arm, another $1,843 for a
. leg injury and 18 other injured workers received sums of over
$1,000 each for their injuries.
his' cage with the help of the union lawyers for $3,500 when

The total amount paid to- this -

In one case a worker settled

he dec1ded to move to Florida -

| ‘\anlc \lI

. More prctcctlon for shop stew-
ards. lnuc.lsc humber of local
union members for leave of ab-
sence.

Many of the cases in which workers received benefits are
.otlll pending.. These workers continue to receive compensation
wlule ‘they are unable to work due to their injuries.

“Workers who are InJured can report their injuries to the

umon at the Umon I-Iall

Article XIII

Company pay all lost time on
grievances.

Article XV
btlonp;cr arbitration pl()\“lSlOll

The Conference = Board recom--.
mended that job posting and pay
for- jury duty for employees on .
second and third shil'ts bc ulso in-. ized labor,

A sub- commlttce ol the Confer-

f;,ramze the

any meetings. between the Union -
| ;wce ‘us throup;h

The sub- comnuttce is made up

- Dave’ Fltznmurlcc, Local 70"
Hugh MeM anus, Local "01
\ Lcu Jandr .1u, Local 301

- l\’[r Boulw re

\\ant somc Lmd of arrange-.

\\_111 “not “be on bre ad
- —O0tis Brubaker, United .

s, v L. et v .7..‘ e o T -.M__.,ﬁ -
S ta O L

ethel hand as members of orgun-

“do not- ‘have this rich
'collcr to dip-into; however, if each
one’ of us contnbutes a. few dollars
-_cach month, if needed we-can or-
neccssary hmnces tc
e - regularly, our financial reservoir q -
The financial- pO‘-‘.ll‘.lOll of thc Un- - strength will be unlimited. Theres
ion’ Wlll play o very: nnpmtant role
at thc neg‘otlatlons table: this year,
must; be" convmced_a-
th.lt the G lu. workers' alc not’ kid-
- ding this year in order forhim to

I . ‘make-an offer that will be. accept- -
‘ “‘\Vc (Llu- stccl umon) are, not,'._.j;‘_able 'to. the . G.I. LUL:: membcrs.ﬁ._.;'_‘__‘_l
- M. Boulwale l\nows ver v well that
0 Limon rc;,atdlcss ofits) nulucncul |
"{sticm_..th must have, hnanmal back-
ing” to- hc Lllet‘ll\ e,
army of Sol(llel'b cannol win aswar

\\'ithout cqmpmcnt to use’ -which

ﬂluemuall tenlerence hewmmends
Slnlle ﬁlml to Back Unions Pesalmh

(Contmued I'rom Pag‘c 1)

costs money.
fund of the N
proximately ‘5"50 000 “which ‘ig not
adequate if a chain is in trouble.
- However, if 400,000 members stand
by.to contrlbute on a monthly basls

The present strike

fore, every member must assume a
moril obllg‘atlon that if"and when
“one of our brother and gister mem-"
‘Lers have been l'owul 1o take on
the ll;.‘l'll. in any one of th(. 3 chains,
we will'support them until the fight
W on ththcr Lhe fight is con-..
_(lucte in  GR, Wcstnu,house or
.'i‘(acneml ‘Motors
ailon), the {ssues: urc the same ancl
Ile l\ncwq an
any of tl"u.sc compamcs will ha\c a
direct bo u'm;, Lon-all of us. .

es’ about is as phomr as. i, tlnm. dollar

They would _'

National Union is ap-

(Electrical. Divi-

‘the vesults”of - the: negotintions in

\"J\ er 100 fnen(ls nn(l fellow
._Forkers attendéd a testimonial
dinner for Murshall White, Local
301 Office Munager, held at- the
Town . Tavern last Wed'n‘esdav'.
night., :
Brother Wl‘lltL l'ld‘S held the post
of Office Manager for 5 years and
- now 1ctu1ns to his former job in
Bldg. 13 Powerhouse. Under the
L,ontmct, 5 years is the maximum
anmount a]loued for leave of ab-
- sence for local Union officials.
President - James Coghetta pre-
sented . ml‘ts .m(l a sum of money
on behall of the group and com-
mended Bro. White on his long and
faithful service to Local 301 and -
the membership. During his 23
vears of service with the Company,
he has been active in many Union
activities and is a former Execu- -
tive Board Member and Tl‘l.“l‘wllle'l‘ |
- of the Local S
He will be succculccl June Gt
Roy Schaﬁ'c), - l‘m mer

Mars_hall”White

Schaffer

~ sistant Business Agent.

Iu\v( utnc President and Recording Secretary.

Fi m Emnemuc Policy teulereme

{ ) : (Continued from l_’u;,e l)
“—does not oppose automatmn, we think it should have some

P

social and economic controls. Organized labor cannot, and will -
not, condone the introduction of -automation if it means the .
cold-blooded displacement of thousands of workers with no

- provision for their transfer or reemployment. The progress
through automation must be distributed for the beneﬁt of the
workers as well as the companies by:

1. *Raising wages thus mcrcasmg ‘the purchasmg power
of workers. :

2. Reducmg hours of work wn:lnout rcducmg wages.

3. QCushioning layoffs through gu'u'antecd employment, |

programs.,

4. Cutting prices of commodntles thereby shmulatmg
greater markets.

The report went on to say that the prospect for the Elec- =
trical Industry for 1955 will be record-breaking production and
profits with 108,000 less people employed as compared to last

year. The report claimed that the average hourly rate for the

Electrical Industry is approximately $1.80 per hour, ___.. __~

The various Conference Board chairmen made their re-
ports to the conference and they were accepted unammously

A lengthy report was made on pension plans in our in-
dustry,
- lation, etc..
~were passed adopting these reports.

.....

(Separate story on this question).

able bargaining position.
'The conferénce received a congratulatory message from

Pres1dent George Meany of the American Federation of Labor - i
Correctaon

‘who pointed out “that the forthcoming merger of the CIO and
the AFL was. ccrtam to strengthen thc Trade Union Movement
in many ways — but parucularly in the collective bargaining
.power of all affiliated Unions’'

and the coming amalgamation of the AFL and the CIO.
o The 3 llav conlerence was held in an atmasphere of unity,
| - sohdaratv an(l determination.
. liberations expressed themselves repeai edly alone the lmce
ol “This is the year 01 decision”. ‘

r
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\ au
ants who have

Board Member now serving as As-

hus held office in the Local as Vice-

- claimants whose average wage-is $70 or more a week.

health, insurance and hospitalization programs, legis- .
Al reports were discussed at length and motlons-

S A recommendation was unammously passed calhng for
D L e building of an- adequate Strike Fund that will place the -
a N\ spectwe national negotiations: committees in-a more favor-

l%S Amendmenls —New lerl« Slale
; lluemplcymem Insurance l.ew

“EXTENSION OI‘ COVERAGE
(Amends Subdivision 1. o_ff‘-‘»ectlon .)60 and Subdivision 1 of -
Section 562, eﬂ'echve Januix'y;‘;l 1%6 and January 1, 1957)
- This amentment brinigs® i} utithe ﬁmst broad mclease in cover-

" age since the, law_was enacted in; 19-55

At presen

' il,s.. i

he law covers: (in genelal) employees of firms that
have four of _‘_1_e employees on 15 different days in a year, and
covers houselio ."'employees if the emplover has four or more housc-
hold employees on 15 (hﬁ"elent days in the year | :

INCREASE IN EARNINGS LIMIT FOR PAR'I‘IALL\
| UNBMPLOYDD CLAIMANT

(Amends Section 523 cffectwe Apnl 2.), 1955) . |
The weekly earnings limit for' partlallv ‘unemployed benefit

clalmants has been increased from $30 to $36. “Claimants employed 1

-.one, two or three days a week will receivé u benefit of three-
uarters one-half or one-quarter of then usual bem,ﬁt rate. Claim-
less thun four days work a week can now qualify
f01 partml unemployment benefit if they QJ.I n $36 or less.
EXAMPLES: 1. Claimant during « week works one day for:

~ which he is paid $12.00.. He is entitled to 3/4 of his regular weekly

- benefit plus the $12.00 w hich he received as wages.

2. Claimant during a \\.Lek \\Oll{b two days for which he is
paid $24.00. He is entitled to 1/2 of his regular weekly, beneﬁt plus
the $24.00 which he received us wages. X

3. Claimant during a week works three days for wlnch he 1s7
paid $36.00. He is entitled to 1/4 of his regular w ecklv benefit plus
‘the $36.00 wlnch he 1ece1vecl us ‘wages.

’\IA\I’\IUM BENEFIT RATE INCREASE

(Amends Suhdwmon 1, Sectlon 590, eﬂ'cctne ‘for benefit yems
) begmnmg on or after-July 4, 1955)
The maxinum weekly henvht has been increased to $306 for
Previously

the maximum benefit was $30. The change is made by adding six

| new classes (at dollar intervals) to the benefit rate structure.

The ncw hcncnt rate sc-hcdulc Tollows:

g 1) \" “l}”

Benefit rate

o . . for cach ac-
SRR P ' cumulation

o T - , of four effec-
Awr.lge wcelil} w a;.,c . tive dayvs

Liss than $16.00 oo e, $10
~ $16 or more but less than $17...ovn.., I B
- $17 or more but less than $19....l 12
$19 or -more but less than $21...........i 13
$21 or more but less than $23... ... 14
~ $23 or more but-less than $24..........cooiin. - 1b
, %24 or'more but less than P26, .. . _ 16
-~ $26:or ‘more but less than $28 ... ... erveens 1T
© $28 0r more but less than $30.......... SET 18
-~ $30 or more but less than $32... ... ; 19
$32 or.more but less thun $34. .0 0 200
- $34 or more but less than $36.......o... w21
$36° o1 more but less than $38......... ST s L 2R
'$38. or niore but less than $40......... v s 28
. 3400t more but less than $42........ e e T2
o cmiore but less than $45.....loais o 25
\'mme but less than'$47............... e 26
4 niore but less than $49. ... e 2T
"‘54‘) ol{-’{mm‘e ‘but less than $52............ NRIPIUTO 28
- $62 0r-move but less than $64....oll 20
$54 ar move butless than $867.. 0 D30
. $57.0r more but less than $59......... e B
~ $59 or more but' less than $62.......... e SR 15
362 or more but less than $64... iy 38
. $64 or more but less than 1‘»67 PR &
- $67 or more but less tlmn ‘b st 0 838
$70.00 o more ,:;"36,. R

fady’s. cutmcd (lmmoncl 1'1111, to bof__'_;_' :

President .Walter Reuther.
addressed the conference, re\uewmtT the growth of the CIO

The delegates during their de-

stuted in error us ‘*‘1"00 nn

! w..\\auu,\\a-mm\i;suw 1N "\I.M.\\ r\l\n,ldh‘suh\\\ TMM* iu\h'r.uu.ﬂ‘\‘
L \mt o # P
i Ve Ny :

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 301,
REPRESEN'IING SCHENECTADY -~

‘&550 00 1s thc retall mluc ot the N " GE: wom(sns

= PubHakiod” by the” Edllorinl Comimifteo

aw 11‘(lGLl as l“nst prize at the lweldv-;j-; - Prosident oo s ~.-=James. J. Cogneita. |
' Vice Prostdontum oo cecdocnan Josaph "Alels |-
Da\,-Sumla\' .]unc 19th. v is A Treasurer. L cumie e ecewnnslosoph Whithock
.. | Recording’ Sacrelary . oevnns woMilas Moon |
l)lLlL-\\ llll.O «llltl DLIle‘t ()0 Pl- lll.l- © ] -Ass't Recording Secretary -~ Allen E, Townsand |-
- e  |* Chiof Shop Steward.o..o. Willtam ‘Mastrianl:
ml'mtl ].llL \(lllle W ._lci ])ll:‘\l(lu'“'l\’_ “Businoss Aﬁgnh‘_“__,________;_;__Lgo ]qndruqu

“|:301 LIDERTY ST

" SCHENECTADY, N.Y. |~




