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Registered nurses and licensed practical nurses frorti state hospitals throughout New 
York State marched on the Capitol in Albany recently to demonstrate their dissatisfac-

Nurses Protest At 
Capitol Over Stall 
On Career Ladder 

ALBANY—Picket placards bearing slogans like "A Bet-
ter Nursing Career Ladder Means Better Nursing Care" 
and "Let Nurses Be Nurses—State Career Ladder - Nowj" 
told the story for more than a thousand Civil Service Em-
ployees Assn. nurses from all 

tion with the state's attitude concerning the 
nurses' career ladder. 

development and implementation of a 

CSEA Makes Demands 
Concerning Closing Of 
Homer Folks Hospital 

(Special to The Leader) 
ONEONTA—A meeting concerning the disposition of 

civil service employees to be laid off due to the closing of 
Homer Folks tuberculosis sanitorium here was held recently 
by representatives of the Civil Service Employees Assn. 
headquarters staff, the Homer 
Folks unit of CSEA, the State 
Office of Employee Relations, 
and the State Department of 
Mental Hygiene. State Senator 
Edwyn E. Mason (R-48th Dist.) 
was also present. 

The institution, which employs 
185 workers, is being closed be-
cause of a radical shift away 
from the sanitorium approach 
to the treatment of T.B. Approx-
imately 20 employees will re-
main at Homer Polks for main-
tenance of the plant. 

According to a CSEA spokes-
man, "Although the original 
date given as the start of lay-
offs was July 1, all indications 
now point to around the first of 
May as the starting time for 
staff reductions." 

In order to assure the Homer 
Folks employees of maximum 
local relocation protection, 
CSEA demanded the following 
points: ' 

• A list of all titles and em-
ployees being displaced and 
dates on which each individual 
employee would be laid off. 

BspeatThU! 
For Mgf./Confd. Jiides 

^ 

Union Membership 
Right Seen As 
Up To Legislature 
IN a ruling last week, the 

State Court of Appeals 
held valid and constitution-
al a law passed by the Leg-

(Continued on Page 6) 

fast Hampton Employees 
Join Suffolk Chapter Fold 

EAST HAMPTON—The last unorganized township in 
Suffolk County has voted by a 2-1 margin to affil iate with 
the Suffolk chapter. Civil Service Employees Assn. 

The strong vote followed persistent action by the chap-
ter and field staff in the face 

• An announcement from the 
Civil Service Commission allow-
ing nursing (TBS) titles to be 
eligible for comparable nursing 
titles. 

• An indication from civil 
service that preferred lists will 

(Continued on Page 14) 

over the state, as they gathered 
in Albany early last week for a 
spontaneous demonstration on 
the Capitol Building's steps. 

They marched in protest to 
"some rather obvious stalling 
techniques," according to- one 
sign bearer, that Office of Em-
ployee Relations officials are re-
ported to have used in negotiat-
ing a career ladder providing job 
progression for both registered 
nurses and licensed practical 
nurses in State employment. 

The nursing career ladder, 
which has been in negotiation 
for better than three years, "has 
been handed a severe setback," 
according to the CSEA nursing 
career ladder bargaining team. 
They report that OER represen-
tatives have cut off any attempt 
to negotiate and have delivered 
an ultimatum offer that they re-
fuse to discuss further. 

The OER says the "final of-
fer" has been sent to the classi-
fication and compensation divi-
sion of the Civil Service Depart-
ment for review and they say, 
"If CSEA doesn't agree with the 
provisions included in the offer 
they must take it up in petition 
form to Civil Service." 

As a result of CSEA's 1972-
73 contract with the State, the 
nursing career ladder has a set-
tlement deadline of March 31, 
1973. Talks have broken off and 
resumed several times during the 

marathon-like three-year nego-
tiation effort. 

(Continued on Page 3) 

CSEA, Sfafe Pay 
Talks Continuing 

At Leader presstime it was re-
ported that the coalition bar-
gaining team of the Civil Service 
Employees Assn., representingf 
the majority of the State em-
ployees in four units, was still 
continuing negotiations with the 
State Administration on a new 
work contract. i 

A CSEA spokesman said that 
it was hoped an acceptable pay 
and work offer would be made 
by the State before CSEA dele-
gates concluded their meetingf 
being held this week in New 
York City. 

Hearing Postponed 
On Orange Unit Pact 

HILLSBORO—Public hearing 
has been postponed on a tenta-
tive agreement which has al-
ready been overwhelmingly ra -
tified by Orange County unit of 
the Civil Service Employees 
Assn. The agreement had been 
hammered out in an l l th-hour 
session earlier this month. 

Joseph DeVito, chairman of 
the unit negotiating team, said 
legal language still has to be 
worked out to implement the 
intent of the agreement. 

of opposition from at least some 
officials. 

Chapter president E. Ben 
Porter was especially pleased to 
welcome the town personnel into 
the CSEA fold, because he re-
sides in East Hampton. 

Porter had intervened last De-
(Continued on Page 3) 

Landmark PERB Decision At Sfony Point 

Rule Pre Impasse Agreed-Upon Items Valid 

Court Rules On Mgt./Conf. Classification 
ALBANY—Two decisions con-

cerning the designation of per-
sons as managerial or confiden-
tial state employees have recent-
ly been handed down by the 
Court of Appeals and the State 
Public Employment Relations 
Board against the position held 
by the Civil Service Employees 
Assn. 

The Court of Appeals decision 
upheld the constitutionality of 
the sections of the Taylor Law 
concerning the classification of 
certain employees by the state 

as managerial or confidential. 
The decision by PERB lists 

6,798 positions in state govern-
ment which fall under the clas-
sification of managerial or con-
fidential. 

CSEA and State requested 
that the effective date of the 
PERB decision be deferred until 
July 16, 1973, so as to give to 
management I confidential em-
ployees who now carry insur-
ance through employee organi-
zations an opportunity to obtain 
alternative insurance coverage. 

(Special to The Leader) 
STONY P O I N T — Civil 

Service Employees Assn. 
m e m b e r s in t h e T o w n of 
S tony Po in t , compr i s ing a 
unit of the Rockland County 
CSEA chapter, are soon to bene-
fit from a landmark decision 
handed down by the State Pub-
lic Employment Relations Board 
mandating that contract items 
which town management had 
agreed to before reaching a de-
clared impasse, must be includ-
ed in the provisions of their 
final settlement. 

The milepost order, issued by 
Howard A. Rubenstein, PEIRB-
appointed hearing officer, said 
that "Five coiltract provisions 
that CSEA and Town Supervisor 

Harold Grune had agreed to, be-
fore calling an impasse and 
bringing in a PERB fact-finder 
to dispute on the issue of salary, 
must be adhered to and be in-
cluded in the conditions of the 
final agreement between CSEA 
and the town." 

CSEA fieldman Jose Sanchez 
had negotiated "equal pay lor 
equal work," which meant all 
incumbent employees would be 
protected by an automatic salary 
adjustment clause equalizinj 
their rate of pay with any new 
employee that town manage-
ment hired at a higher rate in 
the same or related job titles. 
Grune took exception to this 
and four other items that he 
claimed had been withdrawn be-
fore they went to fact-finding. 

Sanchez had also negotiate^ 
"rest pay" after 24 hours, 
consecutive overtime 
well as extended 
half pay. Transportati( 
employee on town 
new safety gear 
items that Grune' 
cording to Sanchez. 

"The town attempted to re-
nege on their commitment con-
cerning all previously agreed-
upon demands saying that they 
were no longer valid, since an 
impasse had been declared and 
the demands had been with-
drawn," according to Sanchez. 

Sanchez and his negotiating 
team proved to the PERB hear-
ing officer that both parties 
reached agreement on the five 

(Continued on Pase 3) 



THE DELEHANTY INSTITUTE 
60 years of educat ion to more than a hal f m i l l i on s tudents . 

ASSISTANT FOREMAN 
SANITATION DEPT. 

Intensive preparation course starts April 17. 

College Secretarial Asst. 
College Office Asst. 

Course starts week April 2. To prepare for 
May 5 exams. 

CORRECTION CAPTAIN 
Enroll now to prepare for June 30 exam. 

Patrolman, N.Y.P.D. 
Policewoman, N.Y.P.D. 

C o n t i n u o u s C l a s s e s t o p r e p a r e f o r e x a m s 
o r d e r e d b y C i v i l S e r v i c e C o m m i s s i o n 

POLICE PROMOTION 
I n t e n s i v e c o u r s e f e a t u r i n g n e w 

CASSETTE STUDY SERIES 
C o n v e n i e n t L o c a t i o n s — D a y & E v e n i n g Sessions 

FREE CASSETTE OFFER 
Exams o r d e r e d b y C i v i l S e r v i c e 

C o m m i s s i o n f o r S e r g e a n t a n d L i e u t e n a n t 

FIRE LIEUTENANT 
most important of all Fire 
Promotion Study Course 

DEPUTY FIRE CHIEF 
E x a m . S c h e d u l e d f o r J u n e 9 t h . 

C l a s s e s Resume A p r i l 2 n d a n d b i - w e e k l y t h e r e a f t e r . 

High School Equivalency 
DIPLOMA PREPARATION 

5 week course-day & evening classes 
Enrollment now open 

Delehanty High School 
A 4 - y e a r C o - E d c o l l e g e p r e p a r a t o r y h igh school 

ACCREDITED BY THE BOARD OF REGENTS 

Vocational Division 
approved training in 

• AUTO MECHANICS 
• ELECTRONICS-TV 
• DRAFTING 

LICENSED BY THE NEW YORK STATE 
EDUCATION DEPT. 

The Delehanty inst i tute 
For In format ion on all courses 

CALL (212) GR 3-6900 
M a n h a t t a n : 115 E. 15th S t r e e t 

Office Open Daily 9 A .M. -5 P.M, 

A d d i c t T r e a t . 
Counselor 

Of the 583 applicants who 
filed for counselor (addiction 
treatment), open competitive 
exam no. 2067, during January, 
290 were found not qualified by 
the city Dept. of Personnel. 

Sonmen 
The city Dept. of Personnel 

has certified 310 sanitation men 
from the eligible list which re-
sulted from open competitive 
exam 9110 established June 16, 
1970, for appointment to open-
ings within the Environmental 
Protection Administration. The 
last number certified was 4809. 

C. S. E . & L R . A 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

SPRING PROGRAM 
MEXICO 11 Nights 

(5 nights Mexico City, 5 nights Acapuico, 1 night Taxco) 
At Deluxe Hotels Price $429 .00 

FLIGHT ONLY $185 .00 
K-4040—Leav ing April 13th and returning April 24th. Price includes 
air-transportation, sightseeing and transfers. Some meals. 

MEMORIAL DAY WEEKEND 
ARUBA 3 Nights 

At the deluxe ARUBA CARIBBEAN HOTEL Price $289 .00 
Taxes and gratuit ies $ 10.00 

K .4087—Leav ing May 25 and returning May 28. 
Price Includes: Air transportation; breakfast and dinner daily and 
cocktail party. 

BERMUDA 3 Nights 
At the beautiful CASTLE INN HOTEL Price $189 .00 

Taxes and gratuities . . . . $ 15.00 
K .4083—Leav ing May 25 and returning May 28. 
Price Includes: Air transportation; American breakfast and dinner 
daily. 

CURACAO 3 Nights „ . „ „ 
At the elegant CURACAO HILTON HOTEL Price $279 .00 

Taxes and gratuit ies . . . . $ 10.00 
K .4088—Leav ing May 25 and returning May 28. 
Price Includes: Air transportation; American breakfast and dinner 
daily, cocktail party and free sauna. 

ICELAND 3 Nights 
At the deluxe HOTEL LOFTLEIDIR Price $229 .00 
K4020—Leav ing May 24 and returning May 28. 
Price Includes: Air transportation; three meals daily; sightseeing, 
taxes and gratuit ies. 

LISBON 3 Nights 
At the luxurious ESTORIL SOL HOTEL Price $249 .00 
At the modern TOURING CLUB APARTMENTS Price $199 .00 

Taxes for either hotel . . $ 15.00 
K .4082—Leav ing May 24 and returning May 28 . 
Price Includes: Air transportation and sightseeing; Continental break-
fast and dinner daily at the ESTORIL SOL; Continental breakfast only 
at TOURING CLUB. 

LONDON 3 Nights 
At the Superior First Class HOTEL METROPOLE P r i c e . $ 2 1 9 . 0 0 

Taxes and gratuit ies . . . , $ 1 2 . 0 0 
K-4018—Leav ing May 24 and returning May 28 . 
Price Includes: Air transportation; Continental breakfast daily, 
sightseeing and ticket to theatre performance. 

Tour Chairmen: 
K-40-<0—MISS DELORAS G. FUSSELL. I l l Wimhrop Ave., Albany, 

N.Y. 12203 (518) IV 2-3597 (Evenins) . 
K-j()82--MR. IRVING FLAUMENBAUM, 25 Buchanan St., Freeport, 

L.I., N.Y. 1 1520; (516) 868-7715. 
ALL OTHER TOURS: MR. SAM EMMETT, 1501 Broadway. Suite 711, 

New York, N.Y. 10036. Tel: (212) 868-2959. 
Availahle only to C.Sli&RA members and their immediate jamilies. 

FOR DETAILED INFORMATION AND THE NEW SUMMER FLYER 
WRITE OR PHONE: 

CSE&RA, BOX 772, T IMES SQUARE S T A T I O N 
N E W YORK. N.Y. 10036 

Tel: (212 ) 868-2959 r 
Delehanty Scores Again 

With Fire Captain 
The recently published 805 name list for 

promotion to Captain, fire department re-
vealed that Delehanty graduates again up-
held the Institutes' 60 year history of help-
ing men in the department obtain the promo-
tion opportunities they deserve. The list 
showed that Delehanty graduates placed: 

10 Out Of The First 10 
80 Out Of The First 100 

City OK's 5.5% 
Hike For LPN's 

T h e city l as t week O.K. 'd • 
p a y m e n t of a 5.5 p e r c e n t i n -
t e r i m wage h ike to l i censed 
p r a c t i c a l nu r ses , m o s t of 
w h o m work in 19 ci ty h o s -
p i ta l s , while t h e f e d e r a l 
Cost of Living Counci l c o n -
s iders t he i r c o n t r a c t p r o v i d -
ing 8 p e r c e n t s a l a r y i n -
c reases . 

This Is the first interim pay-
ment authorization made by the 
city's Office of Labor Relations. 
Under President Nixon's Phase 
III, payments of up to the 5.5 
percent guideline may he paid 
prior to CLC approval of the 
entire contract in certain cases. 

The nurses union. Licensed 
Practical Nurses of New York, 
Inc., had filed a $3 million law-
suit Feb. 9 seeking interim pay-
ment on their contract, which 
had been signed Dec. 28, charg-
ing that the city refused pay-
ment "as a matter of adminis-
trative policy, though they ad-
mitted it was within the law." 

An OLR spokesman said that 
that office had been waiting for 
CLC clearance on the interim 
payment, which came only 
"within the last two or three 
weeks." 

The OLR spokesman said that 
one other interim payment has 
so far been authorized, to city-
employed photographers, and 
that there are 25 other contracts 
"in the works" being processed 
for interim payments of 5.5 per-
cent. The spokesman declined 
to name the unions involved. 

The LPN's three-year contract 
is retroactive to July 1, 1971, 
and increases maximum pay 
scales from $8,000 to $10,000. 
A Health and Hospitals Corpora--
tion spokesman said that the 
authorizing order for the interim 
payments has not yet reached 
his office, but expected it next 
week. At that time, he said, he 
could make an estimation of 
when the money would appear 
in employee paychecks. He said 
this depends on whether the sal-
ary recomputations can be 
made by computer or have to be 
done by hand. 

The retroactive payments will 
be made in lump sum,_he said, 
and present salary increased 5.5 
percent. 

H A Police Medicals 
Between March 26 and 27, 

2662 candidates for patrolman, 
Housing Authority, will t̂ e tak-
ing their medical qualifying 
exams, of the 5,635 candidates 
who appeared for written test 
no. 2226, 2,945 failed and 38 
withdrew. The Leader is current-
ly running the list of candidates 
which was made public March 
14. No certifications or appoint-
ments will be made until the list 
is established. 

A Pint Of Prevention . . . 
Donate Blood Today 

Call UN 1-7200 

C I ¥ i L SERVICE LEADER 
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II Warren St., N.Y., N.V, 10007 
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hnit-red as Second (Jlasii mail and 
Second Class ixistage paid, October 
3. 19.<y. at the Post Office, New 
York, New York, under the Act of 
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Talks On Nassau Contract 
Continue With Fact-Finder 

(From Leader Correspondent) 
MINEOLA—Negotiators for the Nassau chapter, Civil 

Service Employees Assn., and Nassau County met last 
week with the fact-f inder named to study the impasse on 
a contract for county employees. 

The fact-finder is Richard V. speaks louder than words, • and 
Myers, personnel administrator 
for AMBAC Industries, Carle 
Place, formerly known as Amer-
ican . Bosch-Arma. Myers is 
teamed with Mineola labor law-
yer Thomas Sheehan, the CSEA 
member, and Deputy Labov 
Commissioner Bernard J . O'-
Reilly, representing the county. 

At the first fact-finding meet-
ing Friday, the parties estab-
lished ground rules and set 
meetings for March 28 and April 
3. The Nassau chapter, Flaum-
enbaum said, will make a fact-
ual presentation supporting the 
program. 

Renewed talks went to im-
passe almost immediately af ter 
CSEA submitted the package of 
"essentials" voted by the 75-
member steering and pvo'^ram 
committee. The package in-
cludes the 75-1 retirement provi-
sion and 8V2 percent pay boosts 
with $500 minimum and no 
maximum in each of two years. 
In addition, the boost in the 
second year would be protected 
by a cost-of-living clause. 

County Executive Ralph G. 
Caso has been quoted in the 
daily newspapers saying that he 
refused to discuss the CSEA pro-
gram. 

Irving Flaumenbaum, presi-
dent of the chapter, said, "the 
solidarity of the membership 

Nassau Anniversary 
MINEOLA—The silver anni-

versary of the 20,000-member 
Nassau chapter of the Civil Ser-
vice Employees Assn. will be 
celebrated at the group's annual 
dinner-dance, which has been 
scheduled for Sept. 29. 

The affa i r will be held at the 
Malibu Beach Club, Lido Beach. 

we remain hopeful of an amic-
able agreement." 

New Suffolk Unit 
(Continued from Page 1) 

cember after a representation 
vote went against CSEA by one 
vote af ter what CSEA later 
charged had been unfair labor 
practices by some officials. Field 
representatives Irwin Scharfeld 
appealed to the Public Employ-
ment Relations Board, and the 
new vote was ordered. Members, 
field staff and chapter officials 
got out the vote. 

H E A L T H RESEARCH N E G O T I A T I N G T E A M — Members of the Civtl service Em-
ployees Assn. Health Research, Inc. negotiating team meet at CSEA Headquarters in Albany to discuss 
1973 contract demands. Pictured, from left, are: Mary Robinson; Mehnert McLaughlin; Thomas J. Lin-
den, CSEA collective negotiating specialist; Anne Weber, chairwoman, a.-\d Barbara Fauser. 

Nurses Picket Over Career Ladder 
(Continued from Page 1) 

CSEA has stated on several 
occasions that "The state has 
bounced the negotiations around 
from department to department, 
always being careful to keep 
talks away from the vital settle-
ment areas." 

OER issued their last " take-
it-or-leave-it proposal" in late 
February, according to CSEA 
collective negotiating. specialist 
Bernard J Ryan. In it, adminis-
tration negotiators called for 
virtually no movement at all for 
licensed practical nurses, stating 
that "she ' could advance by 
either becoming an RN or enter-
ing the Patient Care Career Lad-
der as a Mental Hygiene Ther-
apy Aide, G-9." 

Staff nurses were also unaf-
fected by the February proposal 
while the registered nurse cur-
rently in a G-14 position was 
allowed a one grade improve-
ment. CSEA's Ryan viewed the . 
proposal as the "end of nursing." 
He said, "By the provisions of 

this proposal, the nurse, upon 
reaching- a head nurse position, 
could not advance to any higher 
available position in the career 
ladder unless she left the field 
and went into administration or 
nursing education." The "take-
it-or-leave-it" proposal was f la t -
ly rejected by the CSEA team 
and OER representatives were 
left with the problem of what 
to do with the careers of more 
than 6,000 nurses in State em-
ployment. 

The -"final-final" offer issued 
by John McKenna, OER nego-
tiator, was one which he said 
"should not in any way be 
apologized for." 

McKenna's plan mandated a 
two-grade reclassification for 
the LPN, while the current staff 
nurse and head nurse would 
advance one grade. A new nurse 
specialist, G-17, title would be 
created, and three grade-nine-
teen alternatives would be in the 
areas of nursing administration, 
clinicians and instruction. 

CSEA's original proposal to 
the state created 12 new titles 
and allowed the nurses to choose 
one of three fields—patient care, 
education or administration. 
"But,' ' said Ryan, "this final 
OER proposal, while offering 
the same three areas of nursing 
milieu, virtually kills the real 
possibilities of entering these 
fields by stipulating education 
requirements that few nurses 
can meet." 

Offering no incumbent protec-
tion, according to the CSEA ne-

Stony Point Landmaric Ruling 
(Continued from Page 1) 

contract provisions and that the 
items had not been withdrawn 
prior to the time the parties sub-
mitted their impasse to fac t -
finding. 

Town Supervisor Grune was 
queried during the course of the 
hearing as to whether he had 
agreed on any items discussed 
before fact-finding. He admitted 

tha t he said, "We are going to 
agree on the whole thing." 

The hearing officer concluded 
tha t "it was not the intent of 
either party during the negotia-
tion process to abrogate their 
agreements reached before en-
tering fact-finding," thus ren-
dering Town of Stony Point em-
ployees with significant im-
provements in working condi-
tions and fringe benefits. 

Suffolk Joins With Nassau In Meat Boycott 
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gotiator, the "McKenna p l a n ' 
calls for the minimum of a 
bachelor's degree for the nurs-
ing instructor title and a man-
datory master's degree for the 
nurse clinician title. 

The other grade - nineteen 
avenue open for the registered 
nurse was the nurse adminis-
trator title. This called for two 
years of college and four years 
of experience. 

Administration negotiators al-
lowed a waiver of qualifications 

(Continued on Page 16) 

Information for the Calendar may be submitted directly 
CO THE LEADER. It should include the date, time, place, 
address and city for the function. 

March 
2 7 — M e t r o p o l i t a n C o n f e r e n c e g r i e v a n c e n i g h t (and e v e r y T u e s d a y ) : 

4 : 3 0 t o 7 : 3 0 p . m . . C S E A r e g i o n a l o f f i c e , I I Park P lace, M a n -
h a t t a n . 

2 7 - 3 0 — S t a t e w i d e D e l e g a t e s M e e t i n g : W a l d o r f - A s t o r i a H o t e l , M a n -
h a t t a n . 

A p r i l 
6 — S o u t h e r n C o n f e r e n c e o f f i c e r s m e e t i n g : 7 p . m . , H o l i d a y Inn, 

N e w b u r g h . 
7 — T o w n o f H e m p s t e a d un i t a n n u a l d i n n e r - d a n c e : 8 p . m . , H o l i d a y 

M a n o r , 345 H i c k s v i l l e Rd. , B e t h p a g e , L. I . 
1 9 — S o u t h e r n C o n f e r e n c e m e e t i n g : 7 p . m . , C h a r t e r O a k R o o m , 

H o l i d a y Inn, R o u t e I 7 K , N e w b u r g h . 
1 4 — S y r a c u s e A r e a Re t i r ees c h a p t e r : 2 " p . m . , R i o r d a n ' s R e s t a u r a n t , 

M a r k e t St. , A u b u r n . 
2 7 - 2 8 — C e n t r a l C o n f e r e n c e m e e t i n g : T r e a d w a y Inn, O s w e g o . 

Ruth and Irving Flaumen-
baum check over their 
meatless shopping list. 

MINEOLA — Almost 100,-
000 flyers provided by the 
Civil Service Employees 
Assn. Nassau and Suffolk 
chapters were on their way to 
shoppers this week to promote 
the rapidly spreading meat boy-
cott. 

Nassau chapter president Irv-
ing Flaumenbaum met with 
meat-price protesters from half 
a dozen communities a t the 
chapter office and helped them 
to. organize a countywide pro-
test. 

Meanwhile, in Suffolk, chap-
ter president E. Ben Porter met 
with community leaders there 
and coordinated a Suffolk cam-
paign. 

The two chapters furnished 

the protest committee workers 
with handbills, which are being 
distributed at supermarkets in 
a score of communities. Tlie 
number was expected to mush-
room this week.^ 

The flyers "^urge shoppers; 
Don't buy or eat meat April 1 
to April 7. Do make chain phone 
calls, send supermarket register 
tapes to President Nixon, sub-
stitute fish, soups, etc. 

The women were also distribu-
ting a meatless menu for the 
boycott week. 

Flaumenbaum and Porter per-
sonally joined in the boycott. 

Flaumenbaum, who has regu-
larly done the family shopping, 
said he had already been boy-
cotting meat for one week. "In 

my observation at the meat 
counter," he said, "there is not 
as much movement already." 

One strike leader wrote to 
Flaumenbaum thanking CSEA 
for the technical assistance, 
"You really have been a great 
help and motivating factor in 
this meat boycott," wrote Mar-
lene Hartstein of Hewlett. "If 
we succeed, we will all thank 
you." 

The strike leaders meeting the 
CSEA officials included Mrs. 
Mickey DiLorenzo of Levittown, 
who received national publicity 
two years ago when her meat 
protest prompted a western 
cattleman to have a young steer 
delivered to her suburban lawn. 
The idea ms to persuade her 

that raising beef is arduous and 
expensive. 

The argument failed to con-
vince the strike leaders that to-
day's prices are tolerable. 

CSEA has taken a lead in 
bringing the scattered protest 
leaders together in a concerted 
campaign throughout Long Is-
land. 

"We all pay these prices," 
Porter grumbled. "These women 
and CSEA members have the 
same vital interests." 

Headquarters telephones for 
the strike have been established 
at the Mineola and Smithtown 
chapter offices, which will r e -
lay the names of volunteers to 
the appropriate community 
leaders. 
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We carry a complete line 
of BELL & HOWELL Products 

COmE in TODflYl SEE THE MOST VERSATILE 
PROJECTOR EVER MADE 

GARDEN CAMERA 
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This Week s New York City Eligible Lists VI 

EXAM NO. 16G5 
PROM. TO 

SR. MICROBOLOGIST 
(BACTERIOLOGY) 

This promotional list of five 
eligribles was established March 
21. Of the 27 applicants, 20 ap-
peared for the September 16, 
1972, written exam; 4 candidates 
failed. Starting salary is $14,000. 

1 Alphonza R Ferguson, Sid-
ney Goldberg. William Indyk, 
Christina Williams, Milton M 
Lovell. 

EXAM NO. 3503 
PROM. TO POLICE 

ADMINISTRATIVE AID 
This promotional list of 35 

eligibles was established March 
21. Of the 65 applicants, 43 ap-
peared for the February 3, 1973, 
written exam; 11 candidates 
failed and two withdrew. Start-
ing salary is $7,900. 

1 Patricia M Skeba, Daniel R 
Danek, Wiliam E Ewald, Ken-
nith M Banks, Leocadia L Kas-
perzak, Charlotte Kritsberg, Anna 
A Giovinco, Marie Skeba, Joyce 
M Seale, Fay Rose, Madeline P 
Ewald, Helen Orenzoff, Ruby E 
Ford, Vivian Gregory, Olga Jor-
dan, Frances Dentine, Bessie R 
Gordon, Geraldine Schoen, Rose 
M Williams, Marjory C Malus. 

21 Mary P Gallo, Leona Mer-
rick, Jean V Mirabile, Dolores F 
Wade, Hazel P McDonald, Jo-
sephine Dantoni, Carnell Eden, 
Maryrose J Clark, Dorothy Min-
sker, Shirley Skolky. 

EXAM NO. 2140 
RADIO OPERATOR 

This open competitive list of 
37 eligibles was established 
March 21. The eligibles were 
chosen on the basis of training 
and experience from 37 appli-
cants who filed in January 1972. 
Starting salary is $9,150. 

1 Julius F Geilenkirchen, Sam 
H Ruffman, Horace Freeman, 
Howard Epstein, Robert H Neu-
mann, Perry Carter, William D 
'Westmoreland, Robert P Mak-
son, Frank J Pavlicek Jr, Simon 
Liberman, Gary D Adler, James 
Wadon, Ronald A Koenecke, 
Gary C Gromet, Fred Schwartz, 
Alfredo Miro, Clinton E Joell, 
Joseph Gray, Hyman D Chantz, 
Claude Judkins Jr. 

21 Thomas L Scotti, Jose A 
Alvarez, Kevin A Hendricks, John 
A Monteleone, Hercules Glover 
Jr, Isaac Bernstein, Victor K 
Lee, Jeffrey P Schwarz, Step-
hen V Linetsky, Kevin T Dun-
phy, Rudolph G Gregory, John 
J Addeo, John Q Harris, Rene F 
Tetro, Jose L Carrasquillo, 
Eugene Genovese, Michael F Di-
rubbio. 

EXAM NO. 1662 
PROM. TO MICROBIOLOGIST 

(BACTERIOLOGY) 
This promotional list of sev-

en eligibles was established 
March 21. Of the 32 applicants, 
22 appeared for the June 10, 
1972, written exam; 14 candi-
dates failed and one withdrew. 
Starting salary is $12,100. 

1 Lenio E Caprioglio, Earl S 
Chrichlow, Dasiy S Jones, Rocco 
Tirotta, Herbert A Ttaz, Ro-
land D Clark Jr, Peter P Eng-
lish. 

EXAM NO. 2117 
PARKING ENFORCEMENT 

AGENT 
Group II 

This open competitive list of 
433 eligibles was made public. 
March 21. Tiie eligibles were 
chosen from 488 applicants who 
took the written exam. Starting 
salary is $7,300. .N'o certifications 

or appointments may be made 
until the list is established. 

No. 1 — 105.9% 
1 Samuel Bakal, William J 

Zimmerman, Morris Beer, Rob-
ert D Offenberg, Thomas J 
Brown, Allen Gross. Morris Mil-
ler, Ralph Edison, Gary Gruf-
fer man, Richard F Carpenter 
Jr, Gilbert Goldman, Michael J 
Picarella, Israel Rivera. Francis 
P Coyle, Irving Weiss. Sidney 
Zimmerman, Alfred I Frogel, 
Anthony A Radano, Alice D Je-
gou. 

No. 21 — 97.9% 
21 Yvonne Williams. Stephen 

G Mulia, Jan A Paderewski, Ed-

ward F Trainor, Harold S Jaco-
bowitz, Anthony Dandrea, Fran-
chot T Smith, Theodore Green-
berg, William N Minenna, Paul 
Fliegel, Joseph Kearns, Leo Bo-
wens, Ja ja A Bernard Sr, John 
A Titone, Tyrone E Christian, 
Benjamin S Horowitz. Anthony 
C Rubino. Peggy A Crowson, 
William Canaavn, Samuel Cur-
ren. 

(To Be Continued) 

EXAM NO. 2067 
COUNSELOR (ADDICTION 

TREATMENT) 
This open competitive list of 

295 eligibles was established 

March 21. The eligibles were 
chosen on the basis of trainlngr 
and experience from 587 appli-
cants who filed in January 1972. 
Starting salary is $9,800. 

No. 1 — 101.9% 
1 Lutheria G Wallace, Chester 

A Wilkins, Janet S Clapsis, 
Demostheue Dely, Jose L Castro, 
Walter L Langan, Catherine Mc-
Donough, Guillermo Collins, 
John D Peltz Jr, Serina K Gil-
bert, John P Healy, John Byrd, 
Jon G Stathakis, Ruth H Hoff-
man, Peter W Burke Jr, Alfred 
A Tarantino, James Gilbert, An-
gela Harras, Nolan Jones, El-
liott N Smith. 

(To Be Continued) 

EXAM NO. 2608 
PROM. TO SR. AIR 
POLLUTION CONTROL 

ENGINEER 
This promotional list of 10 

eligibles was established March 
21. Of the 12 applicants, 10 ap-
peared for the January 30, 1973, 
technical oral exam. Starting 
salary is $16,000. 

1 Thomas L Eckrick, Benja-
min C Radzka, Henry Dancy-
gier, Paul H Rosche. Stanley E 
Farkas, Fred J Schuttler, Irving 
H Braff, Joseph Z Lichtman, 
George Cecchini, Nicholas D Au-
di. 

come in for a 
demonstration 
of the world's 
most complete 
35mm 
SLR system 

Our new F-1 35mm SLR sys-
tem is completely new, de-
signed from the beginning as 
a total, fully integrated unit. 
The system consists of the 
newly des igned F-1 c a m e r a 
and 180 separate accessories, 
f ive i n t e r c h a n g e a b l e v iew-
f inders , a r e m a r k a b l e new 
motor drive, and a 250-ex-
posure film pack. More than 
40 different interchangeable 
lenses from the 7.5mm fish-
eye to the 1200mm telephoto. 

The versatility of the F-1 
system allows for automatic 
exposure control, completely 
unmanned photography, auto-
m a t i c c a l c u l a t i o n - f r e e elec-
tronic flash photography, ex-
t r e m e l y low-l ight a u t o m a t i c 
time exposure settings from 3 
seconds to 60 seconds. 

We can give you all the in-
f o r m a t i o n and help you to 
make the right selection. 

Canon ;qi BELL&HOLUELL 

A u t h o r i z e d D e a l e r / S a l e s a n d S e r v i c e 
See Us For Our Low Low Price 

GARDEN CAMERA 
345 7th AVE. (BETWEEN 29th & so sts) 868 " 1 4 2 0 

CLOSED SATURDAYS OPEN SUNDAY 10 A.M. 4 P.M. DAILY 9 A.M. 6 P.M. 

MAIL ORDERS INVITED ADD POSTAGE 
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TUESDAY, MARCH 27, 1973 

<< Can Do" State Aides 
Proving Their Worth 

DURING the massive firing of State employees in 1971, 
the Civil Service Employees Assn. not only fought 

indiscriminate worker dismissals but also charged t h a t the 
State 's outside ' contractual agreements were more costly 
t h a n firing employees. 

One of the groups of men and women they fought for 
were a group of archi tects and other professional em-
ployees. CSEA won re ins ta tement for a good many of them. 
The following excerpt f rom a column in the Albany Knick-
erbocker News shows just how r ight both the CSEA and 
the employees were in the first place. I t reads: 

"A group of s ta te employees, fired in the massive 
s ta te layoffs of 1971, raised a public outcry t h a t they 
could do the work being handled by private consul-
t an t s at a more reasonable cost to the taxpayer and 
just as well if not better. 

"They were given the chance—rehired as tempor-
ary employees under temporary f inancing—and they 
have proved their case. One of those backing their 
cause was Assemblyman Fred G. Field Jr . of Colonic, 

"A state Budget Division cost analysis has shown 
t h a t these s tate employees saved the s ta te some $300,-
000 in one year. 

"These architects and other professional employees, 
who became known as the 'can do' unit in the Office 
of General Services, have done the design work at some 
30 to 36 percent less t h a n the cost private consul tants 
would have forced the s ta te to pay. 

"The savings have been confirmed by the Legisla-
tive Commission on Expenditure review, which reported 
the employees had been rehired on at the same per-
centage basis as a private archi tect 'less a 10 percent 
assumed profit . ' 

"The commission added tha t on 24 projects, where 
the design work had been completed, the cost was 36 
percent under what the charge would have been if the 
work had been given to outside consultants . 

"In the proposed s ta te budget for 1973-74, these 
employees, 51 in all, are being made permanent and 
paid out of regular s tate funds. 

"This gives them the same civil service r ights as 
other s ta te architects, including job security. 

"If the Legislature agrees, their promotion rights, 
which they lost when they were laid off, will be 
restored. 

"To t ransfer the 'can do' group to the regular s ta te 
s taff , an appropriation of $676,713 has been recom-
mended. 

"It 's a happy ending for those s ta te workers who had 
" been laid off to save s ta te money and a vindication of 

their claim: 'We can do it at less cos t . ' " 

G e n Entrance Pool 
Of the 251 candidates who 

were called to the general en-
trance hiring pool March 6, 154 
failed to report. Those ellgibles 
were called from the list result-
ing from general entrance exam 
no. 9117. Various city agencies 
appointed a total of 49 ellgibles, 
the last number of which was 
n o i . 

Asst C o m m Liaison 
The Housing and Development 

Administration has 66 openings 
for- assistant community liaison 
worker. The city Dept. of Per-
sonnel has certified 200 candi-
dates from the eligible list which 
resulted from open competitive 
exam 2035, established March 14, 
1973. The last number certified 
for appointment was 200. 

(Continued from Page 1) 
islature in 1971 that bars 
"managerial" or "confidential" 
employees from membership in 
public employee bargaining as-
sociations. The suit, initially by 
CSEA, contended that the stat-
ute denies the employees free-
dom of association and equal 
protection and would impair 
contractual benefits under life 
and health insurance programs 
.sponsored by the employee or-
ganizations. CSEA further con-
tended that the standards for 
designating "managerial" and 
"confidential" employees are 
impermissibly vague. 

Definition Of Terms 
As defined by the statute, a 

"managerial" employee is one 
who formulates policy or who 
may be required to assist in the 
conduct of collective bargaining 
or in personnel administration, 
provided that this is not of 
routine or clerical nature but 
requires the exercise of inde-
pendent judgment. "Confiden-
tial" employees are defined as 
those who assist managerial em-
ployees in a confidential capac-
ity. 

In upholding the statute, the 
unanimous Court of Appeals 
said: "The exclusion of super-
visory personnel from collective 
bargaining rights enjoyed by 
employees is not a new concept," 
and cited a series of decisions 
to that effect governing labor 
relations in the private sector. 

The Court dismissed as "not 
persuasive" CSEA contentions 
that insurance contract rights 
would be impaired by the stat-
ute, since participation in the 
insurance plans was made con-
tingent on continued Association 
membership. Whether a state 
statute impairs contract obliga-
tions may raise a Federal ques-
tion under the United States 
Constitution and leave open an 
avenue of appeal to the United 
States Supreme Court. If CSEA 
attorneys decide to take an ap-
peal, they will raise a novel is-
sue before the Supreme CoUrt, 
with virtually no guidelines to 
indicate how the Supreme Court 
would respond. 

Having held that the statu-
tory plan for designating mana-
gerial and confidential employ-
ees and segregating them from 
rank-and-file collective bargain-
ing arrangements to be valid, 
the court, nevertheless, recog-
nized that "problems arise in 
private employment, and still 
greater problems in public em-
ployment, in distinguishing 
managerial employees f r o m 
others. Those problems undoubt-
edly will give rise to recurring 
disputes in particular instances. 
But it is to handle such dis-
putes that the procedure, in-
cluding hearings, may be in-
voked as has been done in these 
public employment cases. The 
resolution of particular disputes 
may require eventual review, 
but this appeal is concerned 
only with the general attack on 
the scheme." 

Individual Appeals 
Accordingly, when PERB clas-

sifies an employee as "mana-
gerial" or "confidential," and 
thereby bars that employee from 
CSEA membership as well as 
from membership in any other 
collective bargaining unit, an 
appeal may be taken to the 
courts based upon the specific 
job duties and responsibilities of 
the particular employee involved. 
Obviously, given the statute, this 

(Continued on Page 15) 

Civil Service 
Law & You 

By R I C H A R D G A B A 

fotXXXXXXXXXXXXXXXX^^ 
Mr. Gaba is a member of the firm of White, Walsh and Gaba, 

P.O., and chairman of the Nassau County Bar Association Labor 
Law Conunittee. 

Suspension Prior To Hearing 
A decision of Supreme Court, Suffolk County, may re-

sult in the overturning of par ts of Section 75 of the Civil 
Service Law, 

The peti t ioner {In the Matter of Randall v. Toll) had 
been employed a t SUNY at Stony Brook in the title of 
Senior Financial Secretary since 1965. He had been in the 
State civil service since 1959 and began working at SUNY 
in 1962. 

In late November 1972, petitioner was served with 
charges pursuant to Section 75 of the Civil Service Law 
which included allegations of misappropriat ion of Sta te 
funds for his personal use. In accordance with subsection 
(3) of Section 75, the peti t ioner was suspended without pay 
for a period of 30 days pending a disciplinary hearing. 

The period of time covered by the charges r an f rom 
1967 unti l Aug. 31, 1970. Since then, petit ioner has been em-
ployed in a different capacity which did not involve direct 
f inancial and other mat te r s per t inent to the charges lodged 
against him. 

* * * 

THE PETITIONER categorically denied all of the 
charges and sought re ins ta tement to his position. The 
thrus t of his petition was t h a t the suspension deprived him 
of a property r ight in the na tu re of salary (approximately 
$1,500 per month) without due process of law in violation of 
the Four teenth (14th) Amendment to the Constitution of 
the United States in t h a t the suspension pursuant to Sec-
tion 75(3) of the Civil Service Law was effected without a 
hearing. 

Section 75(3) provides for suspension without pay for 
a period of 30 days pending the determinat ion of charges 
of misconduct or incompetency filed against a civil service 
employee. An acquitted employee is entitled to re ins ta te-
ment to his position with full back pay for the suspension 
period. 

The petit ioner cited Fuentes v. Shavin, 92 S.Ct.l983 
(United States Supreme Court, June 1972). Tha t decision 
by the U.S. Supreme Court invalidated Florida and Penn -
sylvania s ta tu tes which permit ted a secured creditor to 
seize secured property without notice to the debtor upon 
defaul t in payment . The U.S. Supreme Court reaffirmed 
the r ight to a hear ing before an individual is deprived of 
any significant property r ight except for extraordinary si tu-
ations where some valid governmental interest is a t stake 
tha t justifies postponing the hear ing unti l a f te r the event. * * * 

MOREOVER, THE SUPREME COURT in the Fuentes 
decision rejected the rat ionale of Section 75 (3), i.e., t ha t the 
suspension is temporary and if the employee is vindicated his 
lost salary will be restored. 

I t s tated in Fuentes: 
"But no later hearing and no damage award can undo the 

fact that the arbitrary taking that was subject to the right 
of procedural due process has already occurred. This court 
has not embraced the general proposition that a wrong may 
be done if it can be undone." 
Thus, the State Supreme Court concluded t ha t the 

Fuentes decision required a hear ing prior to even a tem-
porary suspension of a public employee unless some valid 
governmental interest "over-rides the employee's Four-
teenth Amendment rights." The issue to be determined then 
was whether this "governmental interest" was present in 
the ins tant case. 

The respondent answered t h a t the general public in ter -
est involved here justified the suspension procedures be-
cause of the quasi-criminal na tu re of the charges lodged 
against the petitioner. Respondent relied on Cafeteria and 
Restaurant Workers v. McElroy, 368 U.S. 886 as an ins tance 
where the Supreme Court held tha t governmental consid-
erations may take precedence over individual r ights and 
affirmed the dismissal of a federal employee without a hea r -
ing. The plaintiff in McElroy was a short order cook work-
ing at a naval base who was denied a security clearance 
and thus barred f rom enter ing the base by order of the 
naval commander. 

However, in author ing the Fuentes decision, Mr. Justice 
Stewart distinguished the McElroy case as an instance 
where the nat ional security outweighed the r ight to a prior 
hearing. 

The court concluded tha t since Randal l was no longer 
employed in the sensitive area relevant to the charges, and 

(Continued on Page 15) 
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LEGAL NOTICE 

DYCKMAN COMMUNITY HEALTH 
CENTER. — The undersigned do hereby 
certify that they are conducting or trans-
acting business as members of a limited 
partnership under the name or designa-
tion of DYCKMAN COMMUNITY 
HEALTH CENTER located at 100-108 
Dyckman Street, in the County of New 
York, State of New York, and do fur-
ther certify that the full names of all 
the persons com*.ucting or transacting such 
limited partnership including the full 
names of all the partners with the res-
idence address of each such person are 
as follows: General Partner — Morton 
Gottesman, 40 East 8'ith Street, New 
York, New York, Limited Partner — 
Angelo Orteg-d, 930 East 231st Street. 
Bronx. New York. The limited part-
nership shall carry on the business 
of constructing, maintaining and leas-
ing buildings located at 100-108 Dyck-
man Street, New York, New York. 
The limited partnership began on the 
1st day of November, 1972, and shall 
continue until the 1st day of November, 
1973, and thereafter from year to year, 
until terminated. The limited partner has 
contributed to the capital of the part-
nership in cash the sum of 512,500.00. 
The contribution of each partner is to be 
returned to each partner out of the 
profits. Fifty (50%) percent each until 
the contribution has been returned. The 
net profits of the partnership shall be 
divided betwen the partners, after the 
contribution of each is returned, and the 
net losses shall be borne by them in the 
proportions set opposite their respective 
names: General Partner — Morton Got-
tesman, 75%. Limited Partner — Angelo 
Ortega, 25%. Additional General or 
Limited partners may be admitted to the 
partnership on such terms as may be 
agreed on in writing between all the 
partners and such new partners. The 
death of any partner shall dissolve the 
partnership, but shall have no effect upon 
the continuance of the partnership busi-
ness. The surviving partner has the 
option to purchase the interests of the 
deceased partner. Each partner agrees to 
further contribute during the first year 
of the partnership a sum not exceeding 
537,500.00. Such sum to be repaid on or 
before Nov. I, 1974. The above Certi-
ficate duly signed and acknowledged by 
all partners, is on file in the New York 
County Clerk's Office. 

LEGAL NOTICE 
LINNETT ASSOCIATES. - - Substance 
of Certificate of Limited Partnership 
filed in New York County Clerk's of-
fice on February 14, 1973. Business: 
to acquire, own, tease, operate and dis-
pose of equipment and otherwise to 
acquire, own, lease and deal in real and 
personal property. Principal place of 
business: c /o Kent M. Klineman, 888 
Seventh Avenue, New York, New York 
10019. General Partners: Equipment 
Management Corp. ("Managing Part-
ne r " ) , 888 Seventh Avenue, New York, 
New York 10019; VTR Incorporated 
("Associate Managing Par tner") , I Lin-
coln Plaza, Bo.x 302, New York, New 
York 10023; Kent M. Klineman, ("Con-
sulting Par tner") , 888 Seventh Avenue, 
New York, New York 10019; Robert S. 
Sinn, ("Coosulting Par tner") , 303 East 
57th Street. New York, New York 10022. 
Limited Partners and contributions: Stan-
ley Schuman, 991 Green Meadow, 
Mamaroneck, New York, 534,042; Stan-
dard, Weisberg, Heckerling & Rosow, 
38 Park Row, New York, New York, 
S34,042; Weston P. Fig^ins, 12845 Han-
over Street, Los Angelet, California, $34,-
042; Herbert Engelhardt, 10 Downing 
Street, New York, New York, S34.042; 
Doris Schwadron, 4925 Collins Avenue, 
Miami Beach, Florida, 527,013; Howard 
S. Tierney, 1130 Mine Hill Road. Fair-
field, Connecticut, $51,063; Jack O. 
Scher, 150 East 61st Street. New York. 
New York, $17,021; Marlene Freedman, 
84 Pollands Hill North, London, SVC 16, 
England, 5100; Harold Parker, 14144 
Dickens Street, Sherman Oaks, California, 
568,085; M. J. Schwab, 1831 Lombard 
Street, Philadelphia, Pennsylvania, 535,-
744; Joseph X Yaffe, 1006 Aboretum 
Road, Wymote, Pennsylvania, $66,383; 
William Kleinberg, Ph.D, 50 Woodland 
Drive, Princeton, New Jersey, $30,639; 
Nancy Gordon, 102 Middlesex Road, Buf-
falo. New York. 529.788; Haskell Scov-
roff, 25 Hardwood Place, Buffalo, New 
York. $68,085; Richard Stovroff, 2640 
Divisadero Street, San Francisco, Cali-
fornia 94123, 529,788; James Stovroff, 
25 Hardwood Place, Buffalo, New York, 
$59,574. Term: March 3, 1972 until 
December 31, 2022 unless sooner ter-
minated. Limited Partners have contribut-
ed an aggregate of 5619,451 cash. 
Limited Partners are severally liable for 
additional contributions up to a maxi-
mum of 400% of their proportionate 
shares of the capital contribution of al! 
the l.imited Partners and an amount 
equal to 52,000 fur each $100,000 of 
capital contribution, for costs incurred 
by the Partnership in connection with 
the admission to the Partnership of the 
Limited Partners. No fixed time has been 
agreed upon for reiura of coQiiibution!> 
earlier than dissolution of the Partner-
ship. Profits allocated }0% to Limited 
Partners in accordance with ihcir respec-
tive proportionate shares and 70% to As-
sociate Managing Partner. Limited Part-
ners may assign interests only with con-
sent of Managing Partner. Remaining 
General Partners may elect bankruptcy, 
etc. of another General Partner. 
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T o g e t h e r f o r the first t ime: You a n d t h e o n l y s t a t i o n w a g o n in the w o r l d w i t h 176 
c u b i c fee t o f c a r r y i n g s p a c e , 4 - w h e e l i n d e p e n d e n t s u s p e n s i o n , a n d a fu l l y a u t o m a t i c 
t r a n s m i s s i o n . 

T h e 1973 V o l k s w a g e n S t a t i o n W a g o n . N o w w i t h a u t o m a t i c t r a n s m i s s i o n . M o m m y ' s 
b i g h e l p e r . 

Visit your New York Volkswagen dealer and find out why there 
ore over 4 million Volkswagens on the Annerlcan road today. ® 
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merely the wor ld 's 
best 3 5 m m 

c a m e r a system 
Canon 

Canon 

Designed for every photographic appl icat ion, 
the F-1 accep ts a mult i tude of accessor ies and 
over 40 in te rchangeab le lenses. It's a truly in-
tegrated 3 5 m m . c a m e r a system, with profes-
sional features yet an amaz ing ease of opera -
tion. You' l l have to see this f ine s y s t e m — c o m e 
in for a demonstra t ion todav! 

OAHOH I IL BELLBHOUJELL ilmi'iiiii'iiiii 

Authorized Dealer / S a l e s and Service 

• Full-aperture and stopped-down defined area metering 
• Titanium focal-plane shutter to 1/2000 second 
• Breech-lock lens mount for Canon FD, FL, and R lenses 
• Match-needle (CAT) flash exposure system 
• and lots more! with FD 50mm f /1 .4 Lens 

We Trim Shave & Cut Our Prices 

META PHOTO SUPPLY CO. 
244 MADISON AVENUE 

(Between 37th & 38th Streets) 

NewYork, N.Y. 10016 RA5 -0962 



Fete Two Retirees In Cortland 

O U T S T A N D I N G SERVICE Mary Astour, of Utica^ an 
employee of the New York State Department of Correctional ? Ser-
vices, Division of Parole, and a long-time member of the Civil Ser-
vice Employees Assn., was honored at a luncheon in Grimaldi's 
Restaurant in Utica after 35 years of service. Pictured, from left, 
are: Joseph L. Maxwell, Syracuse area director. Correctional' Ser-
vices; Ms. Astour; Dan Daniels, representing Utica Mayor Michael 
R. Caruso and presenting Ms. Astour with a key to the city,_ and 
William H. Slater of the state's Utica Office of Correctional Services. 

Vincent Leitch, center, accepts retirement congratulations 
from Louis Colby, left, president of the CSEA Long Island 
Inter-County State Park chapter, and Philip Alfano, CSEA 
field representative. 

Vincent Leitch Retires 
After 45-Year Career 

WANTAGH—Vincen t Le i tch , a d m i n i s t r a t i v e o f f i c e r of 
t h e Long I s l a n d S t a t e P a r k a n d R e c r e a t i o n Commiss ion , 
h a s r e t i r ed a f t e r 45 yea r s of service. 

Le i t ch was h o n o r e d w i t h a l u n c h e o n by h i s fel low e m -
ployees upon the occasion of his 
retirement. Among those attend-
ing were Robert Moses, former 
New York State Parks Commis-
sioner; A. Holly Patterson, 
chairman of the Long Island 
Parks, and Harthon Bill, gen-
eral manager of the Long Island 

1 5 4 R e t i r e e s 
A r e H o n o r e d 
A t C o w a n d a 

GOWANDA—A r e t i r e m e n t 
p a r t y in t h e A m e r i c a n 
Leg ion Hal l h e r e r ecen t ly 
h o n o r e d 154 r e t i r ee s who 
have left Gowanda State. Hos-
pital between April 1, 1970, and 
March 31, 1972. 

Elizabeth Paul, a fonner clerk, 
and Robert Colbum, former 
business officer, both with more 
than 40 years of service, headed 
the list of retirees. 

Dr. J. Rothery Haight, hos-
pital director, welcomed the 
dinner guests and brought them 
up to date on operations of the 
Department of Mental Hygiene. 

Thomas Armstrong, business 
officer, was master of cere-
monies. 

State Park and Recreation 
Commission. 

Among the gifts he received 
was a clock radio given him by 
the Long Island Inter-County 
State Park and Recreation chap-
ter of the Civil Service Employ-
ees Assn. Chapter president 
Louis Colby was on hand to 
make the presentation. 

Swanson, Mrs. Patterson 
Receive Gift Certificates 
CORTLAND—At a d i n n e r 

a t t h e T e r r a c e R e s t a u r a n t 
h e r e l as t m o n t h , two long-
t i m e employees of t h e New 
York .State Manpower Ssrvices 
Division were presented with 
gift certificates on the occasion 
of their retirement. 

Alice Patterson had served 23 
years with the local Cortland 
office. Mrs. Patterson, who was 
a WAC during World War II, 
began her state service in 1949 
as a clerk-typist, a job which 
became permanent in 1951. 

Glenn Swanson had been a 
school teacher before he became 
an interviewer with the Division 
in 1937. He was appointed as-
sistant employment manager in 
Cortland 20 years ago, with a 
later upgrading to employment 
manager. 

Seated at head table during retirement party in their honor 
are, from left, Glenn Swanson and his wife and Alice 
Patterson and her husband. Standing are Augustus Thomas, 
Syracuse district employment service superintendent; 
Eleanor Fowler, chairman of the evening, and Patrick 
Kiernan, manager of the Cortland office. 

Genesee Armories Honor Haldeman Syracuse Retirees 
ROCHESTER — Following a 

recent meeting of the Genesee 
Valley Armory Employees chap-
ter of the Civil Service Employ-
ees Assn., a retirement party 
was held for Harry Haldeman. 

Haldeman was presented a 
45-year service pin from the 
Department of Military and 
Naval Affairs, plus an award 

Nurse Honored 
On Retirement 

W E S T HAVERSTRAW — 
An e s t i m a t e d 150 co -worke r s 
t u r n e d ou t to h o n o r Mrs . 
Wi l l i am B i e d e b a c h o n h e r 
retirement after 25 years of ser-
vice with the New York State 
Rehabilitation and Research 
Hospital. 

In speaking of "Reggie's" (as 
she is known to friends) accom-
plishments, Director of Nursing 
Service Gloria Morstatt said 
"Reggie has been everything in 
Nursing Service except director, 
and I'm not sure she hasn't been 
that." 

During the dinner party at 
Rockland Lake Manor, Mrs. 
Biedebach received gifts of a 
stereo set, a creative sculpture 
of operating room instruments 
arranged in a floral design on 
black velvet, and a check desig-
nated for retirement contingen-
cies. Henry Braun, operating 
room nurse-supervisor, was mas-
ter of ceremonies and also 
creator of the instrument sculp-
ture. 

from General Baker. 
Edward R. Murtha, superin-

tendent of the Culver Road Ar-
mory where Haldeman has been 
employed as a mechanic, pre-
sented him with a gift of lug-
gage from fellow employees. 

AUBURN—The Syracuse Area 
Retirees chapter of the Civil 
Service Employees Assn. has 
scheduled a meeting for April 14 
at Riordan's Restaurant on Mar-
ket St. here. The meeting is 
slated to get under way at 2 p.m. 
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THREE ST. L A W R E N C E RETIREES Employees of St. Lawrence State Hospital have 
honored three of their fellow workers who recently, retired: John Cole, 25 years; William Murray, 2Z 
years, and his wife, 23 years. In photo, from left, are Mrs. Kenneth McDonald, standing next to her 
father, retiree Cole; Dr. Lee llanes, director of the hospital; Mr. and Mrs. Murray. 

Reminiscing about changes they have seen in Oneida 
County Clerk's office are recent retirees Dorothy Mansell, 
left, and Ella Perkins. 

2 Women Leave Service 
With Oneida County Clerk 

UTICA—Two long-serv ice employees of t h e O n e i d a 
Coun ty Clerk ' s Off ice , R e c o r d i n g D e p a r t m e n t , were p r e -
s en t ed w i th civil service scrolls by J e r r y B o e h l a r t , p r e s i d e n t 
of t h e One ida Coun ty u n i t to w h i c h t h e new r e t i r ee s h a d 

belonged. 
Dorothy Mansell, with 30 

years of service, and Ella C Per-
kins, with 43 years of service, 
were feted to a rousing send-
off party in their honor last 
month at the Twin Ponds Coun-
try Club here. 

Ms. Mansell began her county 
career under J. Bray ton Puller 
in 1942, and has witnessed 
many changes in department 
procedures as the system has 
progressed from pliotostating to 
microfilming. 

Ms. Perkins served with the 
Utica municipal government for 
five years and with the county 
for the next 38 years. Starting 
with Fred Wenzel in 1935, she 
has served under nine County 
clerks since that time. She re-
members when the records were 
maintained by typing. 

The two women worked side 
by side for many of their years 
with the department. 
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merely the wor ld 's 
best 3 5 m m 

camera system 
Canon 

Designed for every photographic appl icat ion, 
the F-1 accepts a mult i tude of accessor ies and 
over 40 in terchangeable lenses. It's a truly in-
tegrated 3 5 m m c a m e r a system, with profes-
sional features yet an amaz ing ease of opera-
tion. You' l l have to see this f ine s y s t e m — c o m e 
in for a demonstrat ion todav! 

Canon B e l l b H o u u e l l 

Authorized Dealer / S a l e s and Service 

Fuli-aperture and stopped down defined area meterinj^ 
Titanium focal-plane shutter to 1/2000 second 
Breech-lock lens mount for Canon FD, FL, and R lenses 

Match-needle (CAT) flash exposure system 
and lots more! with FD 50mm f /1 .4 Lens 

See Us For Our Low Low Price 

KUPER CORP. CAMERA AND PHOTO SUPPLIES 

1225 BROADWAY, NEW YORK, N. Y. 10001 
TEL 686-1981 (CORNER 30th ST) ROOM 210 



Eligibles 
EXAM NO. 7611 

PROM. TO SUPERVISING 
AFFAIRS INSPECTOR 

This promotional list of 10 
eligibles was established March 
21. The eligibles were chosen 
from 13 applicants who filed for 
the February 6, 1973, technical 
oral exam. Starting: salary is 
$9,900. 

1 Albert J Yocono, John F 
McManus, Jack M Robinson, 
John J Petito, Frank S Caruso, 
Clarence Williams, Irving Wein-
berg, Anthony E Bartolotti, Basil 
H Capers, Joseph Spevack. 

EXAM NO. 1669 
PROM. TO SR. 

MICROBIOLOGIST 
This promotional list of two 

eligibles was established March 
21. Of the 27 applicants, 18 ap-
peared for the September 16, 
1972, written exam; 10 candi-
dates failed and two withdrew. 
Starting salary is $14,000. 

1 Alphonze R Ferguson, Sid-
ney Goldberg. 

Need a Diploma? 

HIGH SCHOOL 
EQUIVALENCY 

DIPLOMA 
• 5 W E E K C O U R S E $75 | 
• W e prepare you to pass N.Y. State _ 
' H.S. EQUIVALENCY DIPLOMA | 
• exams, l a class or Home Study. ^ 
' Master Charge accepted. FREE 

EXAM NO. 2624 
PROM. TO SR. INSPECTOR 

(HIGHWAYS & SEWERS) 
This promotional list of 29 

eligibles was established March 
21. Of the 51 applicants, 39 ap-
peared for the January 16, 1973, 
written exam; 10 .candidates 
failed. Starting salary is $10,700. 

1 Leslie M Rabinowitz, Ed-
ward F Byrne Jr , James W Mc-
Dermott, John J Mace, Michael 
G Chionchio, Michael Canosa, 
Vincent J Astuto, John W Cen-
torino, Milton Jolkower, Edward 
S Roth, Pr^incis T McBride, 
Frank L Sansone, Harold W 
Sheehan, Murray Pinando, Har -
old Pelsinger, Rosario P Picone, 
Paul R Mendelsen, Dennis W 
Roche, Thomas B Mudzinski, 
Anne J Neubaler. 

21 George R Flanagan, Irvin 
Miles, James J Iller, Dominick 
A Gravina, Anthony Pappalardo, 
Arthur F Conway, Robert P Let-
tieri, Patrick J Ruggiero, Ste-
ven D Bims. 

B U Y 
U . S. 

B O N D S ! 

I BOOKLET "L . " 

PL 7 - 0 3 0 0 
R O B E R T S S C H O O L S 

517 West 57th Street 
N e w York, N.Y. 10019 
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M I M E O S ADDRESSERS, 
STENOTYPES 

S T E N O G R A P H fo r t a l * 
and r *Rt . 1.000 o ther* . 

Low-Low Prices 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . , I n c . 
119 W . 23 St. ( W . of «th A v e . ) 
N.Y., N.Y. CHeisea 3- t0t4 

SCHOOL DIRECTORY 
M O N R O E I N S T I T U T E — I B M C O U R S E S Computer Programming 

Keypunch, IBM-360, 
cial PREPARATION FOR CIVIL SERVICE TESTS. Switchbomrd, 

machine. H.S. EQUIVALENCY. Day A Eve Classes. 
AVE. ft BOSTON RD. . B R O N X — KI 2-5600 

115 EAST F O R D H A M ROAD, BRONX — 933-6700 
Approv*^ /or Vtti sud Portigm Stmd^t. Accr^d. N.Y. SM* D0PI. of Bdme^iom. 

Special PREPARA1 
NCR Bookkeepioc 
EAST T R E M O N T 

Because it protects you and your family with 
tomorrow's medical care today. . . 

• PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 
Participating Physicians, Family Doctors, and Laboratories-
regardless of what you earn 

• Free Choice of any licensed physician, anywhere 
• Preventive care to keep you well 

Home Calls 
Office Visits 
Doctor's visits for 
medical care in hospital 
Diagnostic X-rays out of 
hospital 

• Diagnostic lab exams out of 
hospital 

• Surgery 
• Anesthesia 
• Immunizations 
• Specialists' Consultations 

Doctor bill benefits from the first day,from the first dollar without deductibles. 

GROUP HEALTH INCORPORATED 
THE GHI BUILDING 

227 W«lt40tll St., NiW Vark, N.Y. 10011 (212) IIVIIOO 

SAVE the easy, painless way 
through PAYROLL DEDUCTION 

c o m p o u n d e d quar te r ly 
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p a i d on mul t ip les of $5 

c o m p o u n d e d 
quar te r ly 

based on cont inued favorable earnings, ant ic ipated 
being paid for the quarterly period ending March 31, 1973. 

The member may purchase $5 to $20,000 and the spouse 
may purchase $5 to $20,000 in a separate account. 

Savings insured up to $20,000 by the Administrator , 
Nat ional Credi t Union Administrat ion, an agency of the 
United States Government . 

• J O I N T A C C O U N T S • T R U S T A C C O U N T S 
• Bank by mai l—Postage Paid Envelopes 

U S E T H I S H A N D Y C O U P O N F O R I N Q U I R Y O N L Y . D O NOT SEND DEPOSIT. 

Gentlemen: I am • am not • a member of the Municipal Credit Union. 
I am interested in: PAYROLL DEDUCTION FOR SAVINGS • 
Regular Account • Joint Account • Trust Account • Membership for 
my Spouse and Children over 15 years of age • 
I n f o r m a t i o n o n m e m b e r s h i p f o r i m m e d i a t e f a m i l y ( s a m e a d d r e s s ) • 

N a m e 

A d d r e s s 

C i t y - S t a t e . . Z i p . 

D e p a r t m e n t 

M U N I C I P A L C R E D I T U N I O N O F T H E C I T Y O F N E W Y O R K 
R o o m 372, M u n i c i p a l BIdg. , N e w York , N.Y. 1 0 0 0 7 - T e l . 9 6 2 - 4 2 6 0 



INCREASE A T T I C 
INSULATION 

WEATHER STRIP W I N D O W S 
SAVE MONEY, ENERGY 

Wanna be o good guy? 
Give a pint of blood. 
Cal l UN 1-7200 
The Grea te r New York 

Blood Program 

Eligibles TEACHER ELIGIBLE LISTS 
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Become a Stenotype Court Reporter 
T h e career is exciting . . . t h e p a y i s g o o t f . 
Stenotyfje Academy can teach you how to 
enter this rewarding field if you have a high 
school diploma or equivalency. 
You can study 2-evenings a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to know. Stenotype Acad-
emy is the only school in New York City teach-
ing Stenotype exclusively that is Approved by 

the N.Y.S. Dept. of Education, U.S. 
Gov't Authorized for non-immigrant 

Aliens and Approved for Veterans. 
Approved for N.Y.S. Training 
Programs 

WHM'OQaSt 
Exclus ive ly at 2 5 9 B r o a d w a y 

( O p p o s i t e Ci ty Mal l ) 

EXAM NO. 2614 
PROM. TO SR. CHEMIST 

These two promotional lists, 
containing five eligibles, were 
established March 21. The elig-
ibles were chosen from the 43 
applicants who filed for the Jan-
uary 20, 1973, technical oral 
exam. Starting salary is $14,000. 

Environmental Protection Adm 
1 Maurice H Solomon, Benja-

min Nathanson, Norman Padnos. 
Bd of Water Supply, Design 
1 Isidore Geld, Howard A 

Lewin. 

Pass your copy of 
The Leader 

on to a non-member. 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE HAVE INCREASED THE LIMITS FOR 
THE DISABILITY INCOME B E N E F I T S . . . 

BILINGUAL TEACHER IN SCHOOL 
& C O M M U N I T Y RELATIONS — 

SPANISH 
(1-72 exam) 

Aquiles N Conde, 9600; Jose F 
Torres, 9350; Ralpti Gunn , 9250; Sara 
H Pereda. 9050; Hilda R Gutierrez, 
8950; Adela M Casadevall, 8925; Phil ip 
L Bruno, 8800; Reinaldo Quinones, 8500; 
Victor M Misla, 8450; Daniel Betan-
court, a'<50; Jorge Bermudei , 8300; 
Marta E Carrasco, 8250; Angel A Al-
v a r « . 8200; Michael M Diner, 8200; 
Jose I Erezuma, 8150; Lilia L Luna, 
8120; Maurilia Casanas, 8075; Teresa 
Abreu, 8025; Angelo Sanchez, 8000; 
Herman Martinez, 8000; Maria M Oli-
vera, 8000; Victoria Perez, 7975; Rober-
ta Tapant in i , 7960; Tomasi to Hidalgo, 
7950; Michael Greene, 7950; I luminada 
Cartagena, 7950; Elizabeth Morales, 
7900. 

Evelyn Ti rado , 7900; Ger t rude K Del-
gado, 7900; Teresa J Humaran , 7900; 
Ricardo Martinez, 7850; Peter E Barreto, 
7850; Alba L Arevalo, 7800; Juan Gar-
cia, 7800; Ana G Preval, 7750; En-
rique Mulero, 7725; Norman Kiper-
man, 7700; Norma Hurwitz, 7550; John 
P Casaubon, 7550; Gina M Vaccaro, 
7550; Kenneth D Jacoby. 7550; Lydia 
Felton, 7500; Sergio J Demesa, 7475; 
Griseledis Carrasco, 7450; Servia P 
Reyes, 7450; Margarita Sanchez, 7450; 
Marta Sierra, 7450; Nydia E Perez, 
7360; Francis J Steele, 7350; Juani ta 
Huertas, 7300; Ligia I Friedewald, 7300; 
Socorro Diaz, 7300; Luz M Dalessandri, 
7300; Antonio J Valle, 7300; Delia L 
Quintero, 7250; Adolfo Colon, 7250; 
Bertha E Maza, 7250. 

Justa S Rubio, 7200; Roberto B 
Rivera, 7200; Joseph Grasso, 7200; Ed-
na M Ordonez, 7150; Lillian S Tricomi, 
7150; Iris T Martinez, 7150; Manuel 
Perez, 7150; Fmrliano Nuevo, 7150; 

Elcira Albert, 7100; Nilda L Rexach, 
7100; Zoraida Rodriguez, 7100; Manuel 
Rivera. 7060; Bertha Becerra, 7050; 
Raul E Acevedo, 7050; Agustin Lopez, 
7000; Ana M Villazon, 7000; Robert 
H Henry, 6950; Marcos A Martinez, 
6950; Silvia E Valiente, 6950; Marie 
T Kuesell, 6900; Elsa I Castillo, 6900; 
Esther Ortega, 6850; Martha Denis, 
6850; Aurea S Delgado, 6800; Diego M 
Madrigal, 6800; Maria E Alfar, 6800; 
Fidel Robledo, 6800; Silvia A Barros. 
6800; Concepcion R Nunez, 6750. 

Ignacia R Cruz, 6750; Eric M Rod-
riguez, 6750; Mayolo G Torres. 6700; 
Gregorio H Gonzalez, 6700; Richard 
G Garcia, 6650; Humber to Gomez, 6600; 
Richard F Letlee, 6600; Deanna L Con-
dino, 6400; Mirtha Farr, 6350; Rafael 
O O'Bando, 634; Miguel Diaz-Coello, 
6200; Rene Derieux, 6200; Carlos E 
Montesinos, 6150; Micaela Escudero, 
6150; John R Domenech, 6150; "Lidia 
R Sosa, 6100; Mario Pecunia, '6050; 
Lourdes Pena, 6050; Rafael Soto, 6000; 
Jose O Cx>lon, 6000; Florentina Hern-
andez, 6000; Emma A Martinez, 6000; 
Christina S Ansted, 6000; Ada C Tur -
ruellas, 6000. 

TEACHER OF HEALTH 
I N DAY H I G H SCHOOL 
(6-69 exam) Supplement 

• Emma Klotsky, 6298. 

TEACHER OF HEALTH Sc PHYS ED 
( M E N ) 

IN DAY H I G H SCHOOL 
(5-69 exam) Supplement 

Rober t B Honigsfeld, 7664. 

TEACHER OF W O O D W O R K I N G 
I N DAY H I G H SCHOOL 
(6-69 exam) Supplement 

Niclfolas Sabato, 7 3 4 0 . 
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GOURMET'S GUIDE 
PERSIAN • ITAL IAN • A M E R I C A N 

T r i l C D A I I 45 W. 44TH ST.. NEW YORKS No. 1 COCKTAIL LOUNGE ICnLllHIl FOR FREE MORS D'OEURES — LUNCHEON-DIIWBR 

REAL ESTATE VALUES 
Now, 
if your 
annual salary 
is 

Less than $4,000 

$4,000 but less than $5,000 

$5,000 but less than $6,500 

$6,500 but less than $8,000 

$8,000 but less than $10,000 , 

$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
qualify for a 
monthly benefit of 

$100 a month 

$150 a month 

$200 a month 

$250 a month 

$300 a month 

$400 a month 

1. Please print your name, address, place of employment and employee item 
number in the spaces provided on the coupon below, 

2. Mail form to: TER BUSH & POWELL, INC. 
CIVIL SERVICE DEPARTMENT 
Box 956 

SCHENECTADY, NEW YORK 12301 
3. Or, call your nearest Ter Bush & Powell representative for details. 

TER BUSH/A POWELL, INC. 

SCHENECTADY 
NEW YORK 

FILL OUT AND MAIL TODAY . . . 

BUFFALO 
SYRACUSE 

Ter Bush & Powell, Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 
and Sickness policy. 

Name. 

Home Address-. 

Place of Employment-

Employee Item No 

P.S. Don*t forget, new employees can apply for basic CSEA Accident' 
and Sickness Insurance non-niedically during the first 120 days of 
employment, providing their age is under 39 years and six months. 

ST ALBANS $30,990 
DO YOU W A N T 

QUALITY? 
Check this corner brick home with 5 
Ig rooms on one floor plus fin bsmt 
& gorgeous studio apt for income. 
Gar. 

ROSEDALE , $32,990 
R O O M T O ROAM 

5000 sq ft of garcjen grnds. Det brk-
shingle r anch lbung , 6 rms, 3 br, fin 
bsmt, extras. 

QUEENS VILLG $37,990 
2 -FAMILY SET-UP 

Det brick. 6 Ige rms for owner (3 
br ) & separate 3-rm apt for income. 
Gar. All Modern. 
M A N Y O T H E R 1 & 2 FAM HOMES 

Queens Homes OL 8-7510 
170-13 Hillside Ave., Jamaica 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 Tiebout Av«. New Hdg. 
IVs roomi, $195 

3Va rm», $23S 4Va rms. $275 
Renting offc apt 3B or 2A, 

5 1 4 - 9 7 5 4 

House For Sale - Queens 
WEST HEMPSTEAD — Custom built 

61 ft. Cape, brick & stone, 4 bed-
rooms, 3 baths, family room, fin bsmt, 
with bar, patio, extras. Principal, 
516 OR 8-3744 eves! Low 40's. 

Houses For Sol* - Queens 
U.S. GOVERNMENT 

FORECLOSED HOMES 
Thi* u 70ur chance to get a great 
buy oa a Tacant redecorated home. 
Little ca*h aeeded and no doting' 

$19,000 to $30,000 
Call agent for appt. 

523-4594 — 723-8400 
2i9-12 Linden Bird. 

Cambria Hts., L.I, 

SPRINGFIELD GARDENS 
$29,990 

CUSTOM BUILT 
40x100 landscaped grounds, mo-
dern up-to-date home — 6 rms, 3 
bdrm plus sunporch, full sized dining 
rm, large liv rm, eat-in-kitchen. Ex-
ceptional bsmt, gar, automatic gas 
heat, w / w cpty & many other ex-
tras. Low down paymt can be ar-
ranged for everyone. N r bus /subway 
transp and all schools. 

BUTTERLY & GREEN 
168-25 Hillside Ave. JA 6-6300 

B U Y 
U. S. 

B O N D S ! 

MW^Mmm F l o r i d a J I ^ ^ 

F L O R I D A L I V I N G 
Live the good l i fe at prices you can 
afford in Highland Vi l lage Mobi le 
Home Communi ty . Choose f rom over 
2 0 models wi th prices s tar t ing at 
$ 7 , 9 5 0 Complete recreat ion program. 

Wr i te : 
HIGHLAND VILLAGE, 2 7 5 N.E. 4« t l i St. 
POMPANO BEACH, FLORIDA 3 3 0 6 4 

VENICE, FLA. — INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33J95 

J O B S 
FLORIDA JOBS? Federal , S t i t i , 
Ceunty, City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscript ion $3 year . I 
Issues. 

P.O, l e i 144 U 
N. MiQMi. Fia. 33141. 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4 ,000 Ib i . to 
St. Peteraburg from New York Citf, 
1472; Philadelphia, 1 4 4 8 ; A l b k o r , 
1506. For an ettimatc lo aay <lc*(ia-
aiioQ in Florida 

Write 
S O U T H E R N T R A N S F E R 
a n d S T O R A G E C O . . I N C . 

DEPT. C, BOX 1 0 2 1 7 
ST. PETERSBURG, FLORIDA. 3 3 7 3 3 

BUY D.S. BONDS 



MODEL 46 

THE SLIDE CUBE'" 
CARTRIDGE 

compact, dust-proof, 
holds 40 cardboard-

mounted slides. 

COMPACT STORAGE 
—Keep 640 slides in 
the same space as 

one bulKy round tray. 

PREVIEWER—lets 
you edit and preview 

your slides before 
they're shown. 

Here's a whole new way to show and 
store color slides! Beautiful styling is 
combined with innovative design and 
precision construction to give you the 
most advanced slide projection ever! 
The Slide Cube cartridge keeps your 
slides in exact order—and in V» the 
space of bulky round trays! 

Many advanced features include— 
• W O O D - G R A I N STYLING 
• EXCLUSIVE 20° LENS ELEVATION 
• QUARTZ-HALOGEN LAMP 
• SLIDE RECALL 
• REMOTE C O N T R O L 
• and more! 

just select 
and project! 
Select a cassette, snap it in place, press a lever to thread and 
you're ready to show movies! Unlimited versatility—show super 8 
or regular 8mm cassettes or reels. Plus Multi-Motion speeds for slovi 
and super slow motion, f / 1 . 6 18 to 30 mm zoom lens, automatic 
rapid rewind after each showing, reverse projection control 
— a n d every feature you could want in a projector. 

4 cassette sizes to choose from 

SEE US FOR 
YOUR BEST 

BUY 

r 
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Model 9 7 7 Q Special $77 .95 We Carry A Full Line Of 
BELL & HOWELL 

KUPER CORP. CAMERA A N D PHOTO SUPPLIES 

1225 BROADWAY, NEW YORK, N. Y. 10001 
TEL 686-1981 (CORNER 30th ST) ROOM 210 



SAM MOGAVERO: Motivated By Will 
To Help People Help Themselves 

(From Leader Correspondent) 
BUFFALO—Twelve years ago Sam Moga-

vero was making good money as a mechanic's 
helper at the Bethlehem Steel Corp. in Lacka-
wanna. 

But he wasn't happy. 
"I didn't enjoy being with the same five or 

six people every day. I missed people in gen-
eral." he remembers. 

So he quit and took a job and a sizable pay 
cut as a groundskeeper in the Lake Shore Cen-
tral School System. It was a decision that 
eventually not only bettered his lot, but also 
the lot of the Civil Service Employees Assn. 
throughout New York State. 

Sam Mogavero sports beard as contes-
tant in Angola's Centennial Celebration. 

For in 1964, Mogavero founded a unit of the 
CSEA at Lake Shore. And just eight months 
ago, he founded a 2,300-member CSEA chapter 
to deal exclusively with the problems of school 
employees. 

Vowing to establish a union at Lake Shore 
"even if I have to bring in Jimmy Hoffa," Mo-
gavero worked feverishly for CSEA acceptance 
"because the school system had previously op-
erated on the who-do-you-know system that 
provided no security and no possibility of bene-
fits and raises that others in the public sector 
were enjoying." 

In the early days, Mogavero says he and 
fellow workers had to meet on their lunch 
hours to discuss their fledgling union. Tlie 
business manager of the system at the time, 
he explains, "was somewhat of a whip and 
there was a tremendous amount of fear if 
several people were seen talking together." 

" . . . School systems 
have problems " 
different from other 
CSEA members . . 

Now the CSEA at Lake Shore has put an 
end to the 44'/2-hour work week—a task com-
pleted before passage of a federal law—and 
brought to the 107 members fully paid retire-
ment benefits, paid vacations, sick time in-
creases, personal and bereavement time, 
longevity payments, paid lunch hours, a senior-

ity list, partial payment of hospitalization and, 
of course, pay hikes. 

With that task completed, Mogavero turned 
his efforts to a larger puzzle and helped form 
the Erie County Educational Employees chap-
ter, the 2,300-member group comprised of 14 
county school systems that helped serve as a 
model for other school units in the statewide 
CSEA picture. 

"/ hope Vm helping 
someone tvho perhaps 
would have gone 
through life without 
having, the benefits 
they are entitled to.*^ 

"I became active in county work because 
I wanted other CSEA units to be made aware 
of the fact that school systems have problems 
that are different from other CSEA members, 
namely county, town and village employees," 
he explained. 

The Erie school chapter led to another or-
ganization Mogavero helped found, a statewide 
ad hoc CSEA school unit committee with five 
chapters throughout the state. 

He's co-chairman of that committee and also 
serves on the CSEA restructuring committee. 

Mogavero, a 53-year-old grandfather who 
has been married for 33 years, believes he 
entered CSEA activities to help others help 
themselves. "I hope I'm helping someone who 
perhaps would have gone through life without 
having the benefits they are rightfully entitled' 
to," he explained. 

When he first joined the school system, the 
feeling that prevailed was that school em-
ployees were "second-class citizens." 

Sometimes, he remembers, employees at the 
mercy of their boards of education accepted 
raises of 2 or 3 cents "because that was what 
they were offered and they had no place to 
turn." 

He was aroused, he feels, "because I was 
so aware of the fact that so many people will 
go through life taking just what's handed 
them, even if it's detrimental to their everyday 
living, because they are given the leftovers 
and not what they should be given as first-
class citizens." 

But the CSEA has not been his only union 
activity. At Bethlehem, he was active in the 
United Steel Workers and, before that, when 
he worked for the Chevrolet Division of Gen-
eral Motors in the Town of Tonawanda, he 
and 13 other employees helped form in the 
1940s what today is a United Auto Workers 
local of more than 10,000 members. 

Sometimes, Sam's devotion to the organized 
labor movement poses peiplexing problems for 
him. 

For instance, in a recent visit to CSEA 
headquarters in Albany, where as a delegate 
to the Executive Committee he helps decide 
the work contracts of CSEA office workers, he 
found the staffers on strike and picketing 
headquarters. 

He refused to cross their picket lines. 

Tri-Gonference Workshop Cancelled For May; New Dale To Be Set 
ORANGEBURG — The Tri-

Conference workshop, which had 
been scheduled for May 6, 7 and 
8 in the Catskills, may be can-
celled. according to Southern 
Conference President Nicholas 
Puzziferri, who is in charge of 
arrangements this year for the 

annual workshop. 
Puzziferri said the workshop 

was temporarily cancelled be-
cause of "unanticipated difficul-
ties" earlier this year In making 
arrangements for the workshop 
at a resort hotel. The problem 
was corrected last week, but 

Rensselaer Only. Wins Employee Credit Union 
TROY —Aided by efforts of 

the Civil Service Employees 
Assn. staff, the Rensselaer 
County chapter of CSEA has 
succeeded in having a resolution 
passed by the Rensselaer Coun-
ty Legislature approving the es-
tablishment of a federal credit 
union for county employees. 

The resolution also authorizes 
the County Treasurer to make 

arrangements for payroll deduc-
tions for employees belonging 
to the credit union. 

Joseph Lazarony, Rensselaer 
County representative to the 
CSEA Board of Directors and 
chairman of CSEA's County Ex-
ecutive Committee, commented: 
"I applaud this as another 
worthwhile service provided to 
the public employee by CSEA." 

Shift Utica Retirement Service; 
List Other Counseling Locations 

ALBANY—Retirement consultant services to state and munici-
pal employees in the Utica area will relocate beginning ApiHl 3 to 
the State Office Building, main floor, at 207 Genesee St., Utica, it 
was announced last week by State Comptroller Arthur Levitt. The 
office will be open on the first and third Tuesday of each month. 

The service is open to members of the New York State Em-
ployees' Retirement System or the New York State Policemen's and 
Firemen's Retirement System. Until April 3. the consultation ser-
vices will continue to be provided at tha County Courthoiise." 

Utica is one of 18 locations throughout the state where the 
Retirement System provides retirement counseling services for Its 
members. 

Following is the complete schedule of retirement consultation 
services: 

Albany 
Binghamton 
Buffalo 

Canton 
Carle Place 
Goshen 
Hauppauge 

Horseheads 
Little Valley 
Plattsburgh 
Poughkeepsie 

Riverhead 
Rochester 
Syracuse 
Utica 

White Plains 
N.Y. City 

A.E. Smith Office Bldg. 
County Courthouse 
State Office Bldg. 

(65 Court St. ) 
Gen. Wm. Donovan 

Office Building 
(125 Main St.) 

County Courthouse 
1 Old Country Rd. 
New County Center 
County Center 

(Legislative Cbr.) 
Village Hall 
County Office Bldg. 
County Courthouse 
County Office Bldg. 

(Nelson House Annex) 
County Center 
County Office Bldg. 
County Courthouse 
State Office Bldg. 

(207 Genesee Street) 
Westchester Cty. Center 
State Office Bldg. 

<270 Broadway) 
State Office Bldg. 

(80 Centre St.) 

Monday thru Finday 
Third Wednesday 
Second & Fourth Wed. 

First & Third Wed. 

First Thursday 
First & Fourth Mon. 
Fourth Wednesday 
First Wednesday 

Fourth Tuesday 
Second Tuesday 
Third Thursday 
First Thursday 

Third Wednesday 
Second & Fourth Thurs. 
Second & Fourth Frl. 
First & Third Tuesday 

Second & Third Mon. 
First & Third Tues. 

Fourth Tuesday 

Demands On Homer Foli(s Closing 

there was not enough time to 
make arrangements for the 
workshop for the scheduled date 
In May, he said. 

The three conferences that 
sponsor the workshop are con-
sidering whether It should be 
postponed until next fall or 
until the spring of 1974, Puzzi-
ferri said. The workshop is spon-
sored by the Southern, Long 
Island and Metropolitan con-
ferences. 

Liaison T r a i n e e 
Of the 543 candidates who 

filed during December for open 
competitive exam no. 2064 for 
the community liaison trainee 
title, 420 were found not quail-
fled by the city Dept. of Per-
sonnel. 

(Continued from Page 1) 
be sent to all agencies and de-
partments before lay-offs occur. 

• A monthly status report 
from OER listing all those laid 
off and reinstated. This report 
will Include those who were of-
fered positions and declined. 

• Written notification to each 
employee three weeks prior to 
lay-off. 

• A list of all state vacancies 
within the Homer Folks geogra-
phic area. 

In addition, CSEA has re-
quested: 

• A list, by title and name, 
of the employees who will re-
main at Homer Folks. 

• A letter from Melvin Oster-
man, of OER, or T. Norman 
Hurd, secretary to the Governor, 
Insuring CSEA that every effort 
to place these employees Is being 
made. 

• In addition to the preferred 
list, a list of the 10 of the 22 
hospital attendants who will be 
offered positions immediately. 

CSEA and Senator Mason 

jointly requested that a meeting 
be set up in the near future 
with either T. Norman Hurd or 
Richard L. Dunham, director of 
the State Division of the Bud-
get, to discuss the disposition of 
the Homer Folks plant. 

Southern Conf 
To Meet April 19 

ORANGEBURG — Next reg-
ular meeting of the Southern 
Conference of the Civil Service 
Employees Assn., has been sche-
duled for April 19 at the Holiday 
Inn In Newburgh, accox'dlng to 
Conference president Nicholas 
Puzziferri. 

The meeting is slated for 7 
p.m. in the Inn's Charter Oak 
Room. 

Officers of the Conference will 
hold an executive board meeting 
earlier in the month. The execu-
tive board meeting, Puzziferri 
announced, will be April 6 at 
the Newburgh Holiday Inn. 

Locust Valley Schools Go For CSEA 
LOCUST VALLEY — Em-

ployees of the Locust Valley 
School District voted last 
week 84-4 for representat ion 
by the Civil Service Employees 
Assn. 

Custodians, secretaries and bus 
drivers had previously been rep-
resented by separate, indepen-
dent associations, but the system 
apparently collapsed last year 
when the employer dictated a 
1.5 percent pay adjustment. 

CSEA field teams directed by 
field representative Pat Morano 
and collective bargaining spe-
cialist Jim Rogers backed the 
organizing efforts headed by 
employee James DlGlovannl. 

An earlier overwhelming vote 
for CSEA had been challenged 
by the district, only on the re-
vote to become a nearly unani-
mous vote for CSEA. The new 
unit becomes a part of the Nas-
sau educational chapter. 



W H E R E T O APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY—Persons 

seeking jobs with the C l ^ 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St .) ; BMT (City 
Hall) : Lexington IRT (Brooklyn 
Bridge). For advance information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—RegionaJ offices of 
the Department of Civil Serv-
ice are located at : 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

F E D E R A ^ - T h e U.S. Civil 
Service Commission, New York 
Region, rui^s a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

I.HGAI. NOTICH 

Latest State And County Eligible Lists VI 

RAY ASSOC!ATHS, 152 W. 42 St.. 
NYC. Substance of Ccrttlicate of l.iruit-
eil Partnership filed in New York, ('oun-
ly Clerk's O te on February 5, 1973: 
Business: Owne and operate real prop-
erty. Cieneral Partners: Raymond Heett-
ner. .̂ 95 E. 151 St., Bronx, N.Y., Leona 
Heettner. 395 H. 151 St., Bronx. N.Y. 
l.iniiteil Partner. Agreed Value of (Con-
tribution (Real Property) and Share of 
Profits: Raymond Heettner and l.eona 
Meetttner, SI 8,200. eaili, 26'V eath; 
Anne W'einrib, (ireenbriar A212 Cen-
tury VillaKe, W. Palm Beach. Fla.. Wil-
liam Wilson, 'M-57 Proud Ave.. Surf-
side, I'la., S5,()()(). each. K'S. each; Bella 
Schat^berjs, 77 S. Park Ave., Rockville 
Centre. N.Y. Beverly Karnell. 15 36 P. 
("olter. Phoenix, Ar., Samuel Wilson, 
MOl Calle Aurora, Tucson. Ar., Ben-
jamin Vt'ilson, 21911 Whitemore St., Oak 
Park. Ml.. Irene Kellner. 350 l.enox Rd.. 
Brooklyn, N.Y., Marcia Sckalor, 10 
N.incy I'lace F., Massapequa, N.Y.. 
S:,8()(). e.ich. I", each; Barry Heettner. 
1-tO li. 17 St., NYC. Sheila Grossman, 
11 Vi'illow Terrace. Verona. .N.J.. Mil-
dred Heettner, 321 Ka$t 2i St., NYC, 
$l,8()(i.67 each, 2 2/3 each. Partner-
ship to terminate on December 31. 
1'.'82. No aildiiional conrtibutions atireed 
to be made. No time is agreed upon 
for return of contributions, l.imited part-
ners shall not substitute assignee in his 
place without consent of general part-
ners. .No additional limited partners to 
be admitted. No priority among limited 
partners. The remaining partners may 
continue the business on death, retire-
ment or insanity of a general partner. 
No right is given limited partner to 
demand property other than cash in re-
turn for his contribution. 

EXAM 349.^2 
SR HVDRO-I-LECTRIC OPR 

Test Held Nov. 11. 1972 
List Est. March 9. 1973 

1 Beutcl D Newfane R1.2 
2 Woodward J Clarksville 78.3 
3 Aldridge W Albany . 73.7 

EXAM 349.38 
MARINE RESOURCES SANITARN 

Test Held Oct. 14, 1972 
List Est. March 12, 1973 . 

1 .Schneck R Rocky Pt 7 3 7 

TRANS PROG ADMINR NVC 
EXAM 34678 

Test Held April 22, 1972 
List Est. Feb. 20, 1973 

1 Dickson A Dix Hills 97.0 
2 Casscday W Chcektowaga 93.0 
3 Purple R Canandaigua 93-0 
4 Ippolito S Massapequa 92.0 
5 Bauman A Poughkeepsie 90.5 
6 Shub D Dcwitt 86.5 
7 Throop R New Hartford 86.5 
8 Heineman D Sprlngbrook 85.7 
9 Schulman P Elmont 84.0 

10 Thomas J Albany 82.7 
1 1 Pearce R Greenbush 82.0 
12 Gardeski R Rhinebeck 81.9 
13 Randies D Schenectady 80.3 
14 Sigal A E Northport 77.9 
15 Herr C Delmar 77.2 
16 Zaimes G N Massapequa 76.8 
17 Parts H Schenectady 75.3 
18 Hoffman T St James 74.8 

Don't Repeat This! 
(Continued from Page 6) 

is the only fair and equitable 
procedure. 

It is equally obvious that 
PERB actions on these employ-
ees will impose an impossible ad-
ministrative burden on lhat 
agency and will contribute to 
the fur ther clogging of court 
calendars. Neither of these 
eventualities will in any way 
promote the public welfare. 

This statute was passed by the 
Legislature in 1971 in a pique 
of retribution against the grow-
ing power and militance of pub-
lic employee organizations. For 
more than three decades, CSEA 
has represented all levels of pub-
lic employees in the best inter-
ests of the public, the public 
employers and the public em-
ployees. I t is about time that 
the Legislature returned to its 
senses and repealed that iniqui-
tous stataute. 

Civil Service Law 
(Continued from Page 6) 

since more than two years had 
elapsed from the time the in-
cident happened until the 
charges were brought, the Ran-
dall case did not present an 
extraordinary situation where a 
specific valid governmental in-
terest would justify a suspension 
and loss of pay prior to a hear-
ing. 

This holding, if followed by 
appellate courts, would bar sus-
pensions prior to hearings under 
Section 75(3) in the absence of 

• a showing of a "valid govern-
mental interest." 

Do Your Neeed A 

HighSehool 
Equivalency 
Diplom^ ^ 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved by 
N.Y. Slate Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Address 

Boro LI 

19 Scheinbart I NY 74.0 
20 JeflFers J W Babylon 72.8 
21 Koch T E Greenbush 72.1 

EXAM 34929 
IJ I INS ACCOUNTS EXMR 

Test Held Oct. 14, 1972 
List Est. March 8, 1973 

1 Dulin D Schenectady 97.6 
2 Ackerly W Albany 97.1 
3 Didomenico F Troy 92.6 
4 Hall G Mt Morris 91.3 
5 Peters J Tully 89.6 
6 Ctithrie J Latham 89.5 
7 Barrett W Albany 89.1 
8 Trombley A Glens Falls 88.3 
9 Sherry R EInora 85.6 

10 Vancranken D Cohoes 85.4 
I I Howard P Buffalo 84.8 
12 Larochelle V Cohoes 80.3 
13 Scott R Albany 79.3 
14 Craig N Ravena - 78.9 
15 Schreiber J East Aurora 78.1 
16 Barton D Latham 78.0 
17 Lipfeld J Albany 77.9 
18 Galinski R Amsterdam 77.9 
19 Banta J Amsterdam 77.6 
20 Tierstein M Bklyn 77.6 
21 Maxim B Albany 77.3 
22 Conroy M Watervliet 76.5 
23 Lasky H Bklyn 76.4 
24 Doherty J Troy 75.4 
25 Higgitt H Watervliet 74.4 
26 Mele R Troy 74.4 
27 Person T Albany 73-1 
28 Cheanow R Bklyn 73-0 
29 Tasick J Watervliet 72.9 
30 Michaniw M Albany 72.0 
31 Spencer C Old Chatham 71.9 
32 Ward C Elizaville 71.8 
33 Lawrence E Schenectady 71.5 

J G O V E R N O R S J 
I M O T O R I N N ^ 
t - * 
^ STATE AND GOVERNMENT * 
* EMPLOYEE RATES J 

t RESTAURANT — C O C K T A I L J 
* L O U N G E OPEN DAILY FOR J 
* L U N C H E O N A N D DINNER. J 

i LARGE BANQUET H A L L J 
-K SEATS UP TO 175 DINERS * 
i A N D BUFFETS SERVED. J 
I FINEST FOOD ALWAYS. >f 

EFFICIENCY APTS. 

t DANCING TO A FINE TRIO t 
? FRIDAY — SATURDAY NITES * 
* 9 :30-1:30 J 
t FOR RESERVATIONS ^ 
t CALL 456-3131 J 

Miles W e s t of ALBANY Rt. 20 
387, Gui lder land, N.Y. 1 2 0 8 4 4 

SPEC IAL RATES 
for Civil Service [miiloyfr ' . 

o 

> 

HOTEL 

Wellington 
D R I V E - I N G A R A G E 

A I R C O N D I T I O N I N G • TV 
N o parking 

problems at 
Albany's largatt 

ho te l . . . with 
Albany's only dr!v«-In 

garage. You'll like the com-
fort and convenience, tool 

Family rates. Cocktail loungo. 

1 3 6 STATE S T R E E T 
OPPOSITE STATE CAPITOL 

See your trUndly trove/ agent. 

SPECIAL WEEKLY RATES 

FOR EXTEISDED STAYS 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding adver-
tisement. Please write or call: 

JOSEPH T. BELLEW 
303 SO. M A N N I N G BLVD. 

ALBANY 8, N.Y. Phone IV 2-5474 

A R C O 
CIVIL SERIVE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N.Y. 

Mai l & Phone Orders Filled 

MAYFLOWER-ROYAL COURT APARTMENTS -
Furnished, Unfurnished, and Rooms. 
Phone HE 4-1994 (Albany). 

EXAM 34933 
HEAD HYDRO-ELECT OPR 

Test Held Nov. M, 1972 
List Est. March 9, 1973 

1 Quimby C Cotioes 87.2 
2 Watson W Cotioes 78.7 
3 Miller I Sc»iene««dy 75.8 
4 Woodward J Clarksville 74.3 

New York's Sheratm Motor hm 
carK fw your cmnfort 
Am! your budget. 

$ 1 3 5 0 s i n g l e 
$ 1 9 5 0 d o u b l e 

p a r k i n g f r e e 

Special Civil Service Rates 
On the banks of the Hudson, overlooking the cruise 
ships, and just five minutes from midtown. Close to 
Lincoln Tunnel, just off the West Side Highway 4 2 n d 
Street exit. Enjoy a comfortable room with river view, 
moderate-priced coffee shop, f ine dining at the Compass 
Points Restaurant or Dolphin Pub. And a rooftop swim-
ming pool in summer. Truly a special place 
to stay, at very special savings for govern-
ment employees. 

S i e r a t o n M o t o r I n n - I \ e w \ b r k C i t y 
SHERATON HOTELS& MOTOR INNS A WORLDWIDE SERVICE OF ITT 

520 12TH AVENUE. NEW YORK N V 2 1 2 / 6 9 5 - 6 5 0 0 

r 
cn 
n 
<< 

o 
n 

s > 
o 
M 
93 
H e « v> 

S3 
"J 

s-
hS 

vO 
M 

"THE FIRST IMPORTANT 
FILM OF 1973 AND 
POSSIBLY OF THE 
SEVENTIES!" 
- Arthur Knight, ^ 
Saturday Review 

PARAMOUNT PICTURES CORPORAIION 
and F-II.MWAYS. INC present 

JACK LEMMON 
in A MAJillN FW^SOf K)IT" [VxiLirtion 

"SAVE THE TIGER" 
co-starring JACK GILFORD i m o i o K a i ' - v w i o i m I'u h . k i 

[ l y I For your added convenience, tealure times are staggered | 

LOEWS CINE I ^ 
3id AVE AT 86lh ST-427.1332 EXCLUSIVE ENGAGEMENT 

Columbia Pictures presents 

ROSS HUNTER'S 
/v\Lisical P r o d u c t i o n o f 

M u s i c b y Lyr ic s b y 
B U R T B A C H A R A C H • H A L D A V I D 

SoMnplay by LARRY KRAMER | ROSS HUNTER / C H A R L E S JARROn [ G 

Continuous Performances at all 4 Theatres 
N E W YORK CITY 

L O E W S S T A T E 1 / L O E W S T O W E R E A S T 
8ROAOWA1 ATdSlhSTIHET 5BSt070 / 72nd STREt I AND 3rd AVt 8791313 
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Chenango Negotiations 
Break Off After County 
Nixes Fact-Finder Report 

(Special to The Leader) 
N O R W I C H — N e g o t i a t i o n s b e t w e e n t h e Civil Serv ice 

Employees Assn. a n d C h e n a n g o C o u n t y b a r g a i n i n g r e p r e -
s e n t a t i v e s b roke off t oday w h e n t h e C o u n t y r e j e c t e d t h e 
f a c t - f i n d i n g r e p o r t of R o b e r t J . R a b i n , a r e p r e s e n t a t i v e 
designated by the State Public 

Four of the persons selected to form a slate of nominees for the Capital District Confer-
ence elections are, from left, Eleanor Chamberlain, Education; Karen Herbst, Rensselaer 
County; Santa Orsino, Tax, and Ann Kearney, SLA. Committee' member Boris Kram-
archyk, OGS, was missing when the photo was taken. 

CAPITAL CONF ORGANIZES CAMPAIGN 
TO PROTECT UNION PENSION RIGHTS 

(From Leader Correspondent) 
ALBANY — C a p i t a l D i s t r i c t C o n f e r e n c e l a s t week c o m -

p l e t e d p l a n s for a f u l l - s ca l e l e t t e r - w r i t i n g c a m p a i g n in 
c o n n e c t i o n w i t h t h e Civil Service Employees Associa t ion ' s 
e f fo r t s t o p r o t e c t employee p e n s i o n r i g h t s by d e f e a t i n g t h e 
r e c o m m e n d a t i o n s of t h e Kinze l Commiss ion . 

C o n f e r e n c e c h a p t e r r e p r e s e n t a t i v e s will be work ing 
w i t h t h e i r own m e m b e r s t o see t h a t a mass ive m a i l c a m -
p a i g n express ing CSEA's v iews goes ou t to every S t a t e 
S e n a t o r a n d A s s e m b l y m a n r e p r e s e n t i n g C o n f e r e n c e c h a p -
t e r a r e a s . C o n f e r e n c e p r e s i d e n t E r n e s t W a g n e r cal led t h e 
plan "one of the most important 
selling jobs we can do in order to 
protect the rights we have won." 

The Conference selected as 
members of a nominating com-
mittee for new officers, to report 
at the next regular meeting in 
May, Eleanor Chamberlain, Ed-
ucation; Karen Herbst, Rensse-
laer County; Ann Kearney, SLA; 
Boris Kramarchyk, OGS, and 
Santa Orsino, Tax. 

Action on site selection for the 
combined Summer meeting and 
Conference 25th Anniversary 
celebration was deferred pending 
receipt of rates. Dates under 
discussion are June 15-17. 

Manning the registration desk at last week's Capital Con-
ference meeting were, from left, Irene Dougherty, Cor-
rectional Services; Connie Buckley, Civil Service, and Bar-
bara McKeever, Insurance. Signing in is CSEA field rep-
resentative Rex Trobridge. 

Employment Relations Board to 
review the position of both ne-
gotiating parties. 

Briefs, submitted by CSEA 
and the County, indicated that 
settlement was still to be achiev-
ed in the areas of wages, health 
insurance, retirement, vacations 
and automobile mileage allow-
ance for privately owned vehicles 
used for county purposes. 

CSEA has justified its impasse 
position, based on comparable 
levels of benefits in the four 
surrounding counties of Broome, 
Cortland, Otsego and Tompkins, 
as well as numerous statewide 
comparisons. CSEA contends 
that "Chenango County has fal-
len badly behind the other area 
counties in most negotiation 
areas and fares unfavorably in 
contrast to local private indus-
try." 

Fact-finder Rabin, in consid-
ering briefs prepared by both 
sides, made a wage increase 
recommendation of 5>/2 percent, 
which was below the 6 percent 
CSEA was looking for. He said, 
however, that "The recommen-
dation should not be taken to 
mean that the current wage 
level in the county is adequate. 
The evidence shows that in gen-
eral it is not . . ." 

CSEA accepted the County's 
wage offer based on the current 
5.5 percent federal guideline, 
according to CSEA negotiator 
Harman Swits. "But," said Swits, 
"the County rejected virtually 
every other .recommendation 
made by the fact-finder that 

wasn't in their favor." 
Rabin called for improved 

health insurance benefits. for 
Chenango County employees, 
stating that "In view of the low 
wage of the County employees, 
these additional benefits are 
needed to ease their financial 
burdens." The County turned 
down this finding. 

County bargaining representa-
tives also rejected Rabin's fact-
finding changes to the county's 
retirement plan, which leaves the 
amount of an employee's pen-
sion unaltered, but allows for a 
death benefit should he die while 
in county service. He noted that 
Chenango County was one of 
three in the state offering the 
lowest available retirement plan 
to its employees. 

Vacation and mileage also 
served as negotiation stumbling 
blocks. CSEA asked for an in-

. crease in the number of vaca-
tion days to 15, after seven years 
of coimty employment. This 
would increase to 20 after 14 
years, according to the CSEA 
demand. 

County negotiators presented 
no data, but asserted that they 
would not submit to any im-
provement of employee vacation 
benefits. 

Rabin's report said, "The 
fact-finder has studied vacation 
benefits in other counties In-
cluding the four continguous 
ones, and finds that the Chen-
ango County employees fare 
badly." 

Nurses Protest On Steps Of Capitol 
(Continued from Page 3) 

for nurse administrator examin-
ations on a one-time basis. Any 
incumbent could take the "one-
shot" test, but thereafter quali-
fications must be met before 
any nurse could enter the ad-
ministration field. 

Waterfront 
Talks In Bog 

Negotiations between the New 
York Waterfront chapter of the 
Civil Service Employees Assn. 
and the Waterfront Commission 
remain unfruitful, according to 
chaptcr president Harold Krangle. 

In three meetings during the 
past month with Commission 
representatives, no contract pro-
posals have been made on sal-
aries and other benefits, Krangle 
said. "In fact, the Commission 
still has not honored its agree-
ment of two years ago to print 
an employee manual outlining 
the policies hammered out at 
that time," he explained. 

"They are functioning under a 
day-to-day policy, depending on 
whoever is the supervisor," 
Krangle noted. 

Commissioners Joseph Kaitz 
of New York, and Richard Van-
der Plaat, of New Jersey, have 
not yet taken personal part in 
the contract talks. 

McKenna offered no such 
waiver of qualifications for any 
of the other newly created titles 
in his ultimatum. "Without some 
form of incumbent protection," 
Ryan noted, that "the proposal 
is out of line with statistical 
realities." 

The certificate in a nursing 
specialty, required for the G-17 
nurse specialist position, is 
"ridiculous," Ryan said, "since 
the training programs are simp-
ly not available." When queried 
on this, OER negotiators were 
vague in specifying what kind 
of certificate they were looking 
for, and what schools carried 
the programs. 

The CSEA nurse negotiators 
universally decried the treat-
ment of the LPN in the career 
ladder. They said she was "dead-
ended" at grade 9 and that 
CSEA's original demands must 
be adhered to, in elevating her 
to a grade 11 after appropriate 
on-the-job experience. 

Judith Wren, speaking for the 
CSEA negotiating team, said, 
"Throughout all the negotiation 
sessions, we have continually 
asked the OER people for clear-
cut job descriptions on all the 
titles we discussed. They claim 
we may not get them for another 
two years. It's becoming obvious 
that without them, we have no 
way of knowing how they intend 
to use the nurse in the new 

team approach." 

Statewide CSEA second vice-president A. Victor Costa beams over plaque presented to 
him at Long Island Conference meeting on restructuring. Conference officers, from left, 
are first vice-president David Silverman, treasurer Thomas Kennedy, president George 
Koch, second vice-president Albert Varacchi and secretary Agnes Miller. 

LI Conf Presents Plaque To Costa 
PLAINVIEW—The Long I s l a n d C o n f e r -

ence of t h e Civil Service Employees Assn. 
p r e s e n t e d s t a t e second -v i ce -p res iden t A. 
Victor Costa a b ronze p l aque in h o n o r of 
h i s work as chief of t h e r e s t r u c t u r i n g c o m -
m i t t e e a t a spec ia l m e e t i n g h e r e T h u r s d a y 
n i g h t . 

Cos ta gave t h e Long I s l a n d de lega te s a 
de ta i l ed ana ly s i s of t h e i m p l e m e n t a t i o n 

of t h e r e s t r u c t u r i n g p r o g r a m , a n d p ledged 
t h a t t h e c o m m i t t e e would c o n t i n u e in 
ex i s t ence for two yea r s " to see t h a t i t is 
i m p l e m e n t e d . " 

C o n f e r e n c e p r e s i d e n t George Koch , w h o 
served on t h e Costa c o m m i t t e e , p r e s e n t e d 
t h e a w a r d . I t was inscr ibed , in p a r t , " h i s 
ded i ca t i on a n d devo t ion mos t t ru ly e x e m -
pl i f ies CSEA all t h e way." 


