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N unjustlfled and unreasonable.

an effort to arrlve at a satisfac-

\“_oomplalned about. the. inadequacy of

* Management wrthdrew the'

- of havnng a well organized Union,

us go back to the daye of the old

Vol

No.,46 _

prlnmw
ted an article concerning a ¢ase in
 the -Foundry Department involving

let shlft Shop Steward Ralph Luft

last week Local 301 New;ﬁ

o To recap brrefly, an argument
ensued when Luft attempted to elicit

“Prevette regarding an incident
Wthh had occurred during the nlghto'

ShOp S eward Luft was 1nformed
by superv1sron that he was sus=-
pended indefinitely because of the
~argument he had wrth the foremana

pen=
alty after a meeting with Union
representatives; however, ‘they
lmposed a lesser one, the-loss of
a day's pay, The Union negotiators
took a: position that even this was

Last week S artlcle stated
that as we went to press, the:Union
was negotratlng with the Company in~

tory settlement, This has been

achieved and all penaltles have
been removed o -

Sometrmee Unlon members seém
to forget ‘the value and importance

“To illustrate our point, let

The Voice of G.E. Workers,

following officers: - |
-President, Recording Secrotary, Aest,‘“

eG Ee Workso e

1 and 3rd shifts,

| determining the time,: plao

','Nov, 16,

" LOCAL 301 MEMBERS
\"TO NOMINATE OEFICERS

Members of Local 301 Wlll at

jthe regular membershlp meetlng on .

| Monday, November 19, 1962,
| candidates for the twelve offlces

:ln our. Local, o

nomlnate ¢\

Nomlnatlons will be for the R
President, Vice= %

Recordlng Secretary, Treasurer,

‘Chief:Steward, Business Agent three
_'Trusteee,lSergeant-at-Arme and: Guide,

Ellglblllly requrrements in

'3compllance ‘with Article XVIII. of our

Local Constitution have’ beehxpootod
on bulletin boards througéout;the

There w1ll aleo be nomrnatlons
and election of twenty-five (25)
members to the Election® Qommlttee.
Five (5) to be elected from the 2nd
shift and twenty (20) from the lst
To be eligible, a
member must be in good standing and
not:a ‘candidate for any offlce 1n
the comrng electron.-:“ o -

The dut:es and res ponsrbrlrtles
of the Election Committee: consist
of supervising, conductlng and:
eiand date.

of the electron.;lf‘

Adherlng to ast{praciice,‘-

‘every effort will be made to. obfaln

voting machines for the balloting
Our members will have thirty (30
consecutive hours in which to oaet
thelr vote, i

"G,E. Pension Plan prior to ‘the
‘existence of Local 301, Workers
~who Tetired in those daye were

- faced with a gloomy future because
‘pension benefits were meagre and
rnadequate, In almost all cases

‘they were not even given enough to o

- provide for the necessities of
llfe, and retirement, therefore, at
65 was out of the queetlon@

The Srhenectady G E, workere-»f

the plan’ but no one took any in-

terobt to betler tholl lot,

NOT ICE a
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ff;;jof the G,E. Pension Plan.

e When SOClal Securlty came 1nto‘.*é

. being, the Company further dis-
. played their callousness and dis=
. regard for the retired worker by
Tygy:‘taklng away. the full benefits to
;gﬁﬂftwhlch he was entltled under the
(" E p la Ne = L .

They woq d pay”a retiring

.'l-'_worker the difference between the |7
- monthly benefits allotted under
~ Social Security and what he would

.....

*'ihaye received under the provisions

For example.
per month and his ben-

the Company would only pay the

;“fyjdnfference or $4 00 per month,

R Some workers were rece1V1ng
{G E Penenon checks amounting to
CENTa.‘ Ine Union Office has on |
.dlsplay as evidence a check in the

- amount’ of 4 CENTS which was issued

ﬁ'ln 1932 to a former emplovyee,

lheee conditions changed

”“Efrapldly wwth the advent of Local
1mﬁﬁ301
S 301 has beén in the forefront

‘fighting for improvements in Pen-

For: the—past 25 years, Local

1A51on benefits. As a result, G,E.

.- workers have one of the best Pen~
~..7sion Plans in the country,
i ployee can now retire with some
owiomeasure of security and dignity in
7w his old age,
o feels that there is still plenty of
5j3{@{room for 1mprovement

However, Local 301

The Schenectady Plant .is one

"of the oldest establishments in thel

G,E. Chain, Consequently, we have

S ‘greater number of workers retir-
»officers will continue to press forl

. further improvements in the Pension
~ Plan in the forthcomlng contract o

Therefore), vyour Localls -

QLEbT}wﬁFFORGET.(Cont’dn)-_ ...‘my

thwo Aircraft
- service had been reemployed and
1]} laced on Test Jobs.y‘ .

) If a worker S ]
_:r“j}Socxal Security benefits were to
o be $40,00

“"  efits under the G.E, Plan $36,00,

:_serV1ces ‘of . his Unlon.
disclosed the facts in his case’ ' in

 Townsend., S
convinced Townsend that the man”dad

An em= |

II PAYS TO BELONG

reallee”

. Approx1mately 8 months ago,"lff
 ;%5”an Aircraft Mechanic worklng out
7Tﬁ;gat Flight Test was laid off,

Company did" not offer him any
other'Job |

Recently he dlscovered that
Mechanics with less

| The worker 1mmed1ately went:**e;a

-}to the Company's Employment Offlceuﬂ
and abp 0

“apolltely told that there was’ no.
| work avawlable for hlm.V: SRR

lied for-a job,  He was

He. then de01ded to use the

an 1nterv1ew with Ass't, Bus..Agent
The facts as presented

a Justlflable complalnt

iatedfln behalf of the member
charging the Company with" dlscr1m~

“ination in refusing to consider the
man for a JOb while rehlrlng men
- with less sorvmcee o o =

The Company stlll malntalned

~their position of no-suitable work
available; however, |
tinued to hammer away. and flnally o
succeeded in placing the member onﬁ

a Test ]ob

If tne employee had not been

a member of our Union, chances are:
~ he would still be out on..the street
I,1051ng hundreds ot dollars a month,

The facts 1n thls case should

yglve us all tood 1or thouqht

| A Local 301 member, la:al'---‘;"'-‘-’97'f'_ff:_,i
| several mohths ago, he
--amadvan+aoes of belonglng tol”yj,

‘f_he

" The membex-

the Unlon con=

" negotiations,

i LOCAL 301 MEMBERa APE ENCOURAGLD TO JOIN RELIEF 8 LcA.N PLA‘\I

NEny of ! our members apparently are not aware that there is a
u‘yRellef & Loan Plan operatlng in the plant and that they are elnglble

to JOlne.~

The plan has been in exmstence for many years,
render flnanclal a elstance to the part1C1pac1nq members 1n time: of need

-.—

Beneflts under the plan proV1de for the borrowmng of a sum of monoy
up to $200,00 without interest: charges@

Its purpoee 15 Lo

grant of' $240, 00 withput any strlngs to- a. member:who: . s in real need of

financial. help

and has no other way of obtaining aidi.

The" plan is ad=

”ﬂmlnlstered by a Board of Dlrectora,conslstlng of . fnvc members of Local .
f30l and a “like number from the salary group plis a- cha1rmann To be ellg-“

ible for- membershnp, a worker agreee to pay the sum of:$6,00 over a per= ”

iod of one year. Payroll deducts B0 oents a month, . The" member becomes. a

- full fledged. partlclpant when he has paid $6.00 in “the:
. entitled to all benefits, We feel that the benefits'derived: by
- ipants- of the Relief & ‘Loan’ Plan ‘are worth' the mone

‘plan-and is then

y&lnveetod “Any

1nLerested member should. contact a repreeentatlve of" the plan located

‘The plan also makes an outright .

partlcml N
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; lefln his area, Local 301 membere on ‘Board of Directors are: Luke Green, #073;
Howard Plummer #“73 Georgangal, #16 hoy Cannlce #52, Jamee Cognetta 5?. B




