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~ Lynn, Mass~Piece work prices
~in'Turbine which have been in ef-
fect for as long as six years have

‘heen placed on the chopping block

by GE top management with culs

in take home pay amounting to. $5

and $20 'a week. Xach worker is
told by IUL- CIO to do the best he

~ecan!

w'ashix_&g-_toh, D. C.-——Reports of

‘the  Wage

ported by -CIO and AFL oﬂlcml-
(lom, hos cost American . wage

. carners: four billion dollars whlch

- they” would ‘have otherwise raceiv~

ing.

-

Stabilization’ Board -
'show that the wage freeze, sup- -

ed under free c.ollectwe bargain-

Chnpper Ge'i's Compensahen

Patsy Campione is a chlpper in

Bldg. 273. On July 5, 1950, a hot
chip eintered his left ear and re-
sulted in an injury for which he‘

“was treated by two doctors.

o Leon Novalk, the UE 301 lawyer,
filed a claim in Campione’s behalf
* because. Campione complained that
“he could not hear very well after

h_e ‘was discharged by the doctors,

3 . W ! [ s
One of the doctors testified .in
court wheén Campione’s case canie.

up.” He said that it was true that

Campione had suffered 4n aeudent'“
‘to his ear and could not hesdr very

well, But he declared, the acci-
dent was not the cause of Cam-

pxone e loss of hearmg.

The umon 8 lawyer reprcsentmp;,
the worker cross-examined the

doctor. If Camplone s loss of hear-

ing did not come from the injury -

left by the hot chip, where did it
come from? The doctor answeled
that Patsy had lost some of his
hearing because of the noise which

- affected his eardrums in the years

‘he was employed as a chlpper :

W1th this teetlmony in the rec-
ord, the union attorney filed a new
claim agolnbt GE for compenba-
tion, reasoning that whether the’
loss of hearing came, ll'om the hot
Chlp or the noise in-the plant it

~was clear that the company was

reeponelble. -

Shortly after the new claim’was
filed, Campione won his case and .

”was awarded the sum of $2,784 in °

ad(htlon to payment of all his doe-
tor’ e bills,
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‘away shops.

Ohio's
locals charge, as well as into the
‘South “where Jim - Crow”
keep wages “still further down.”
Union conditions and higher wages

: r,, men and

~é¢onomy.”

No Newspaper-— |

-~ Due-to the Ilo!idays‘{he-Eleei-‘--'-r--
trical Union News will not be
published on December 28 and
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Elmlm, N Y -—Su en. hundred
production and maintenancée work-
ers in the GE foundry are on strike
to force action on. grievances. Lo-

cal 310 UE has announced that the

men would not return to werk un- - '
til assured that their grlevances

-would be eeitled to thelr eatlelec-
tion, : o - ¢
_Cleveland-, Ohio—GE .[o¢als in
e state have opened a campaign
against - General Electrie’s run-

ing lamp and glass production into
low-wage areas, the UE

helps

in all areas is the answer, the lo-

cals say,

Washmgton 'D. C.~—President
Truman by admm:etratwe order
has set up an FEPC group but
without police powers, i.e. vnthout
teeth.

Fort Wayne, Ind.—Thirty Mid-
~West UE locals in a telegram to
called for a-

President Truman
Korean armistice by Christmas.

[ .

Cleveland, Ohio—The
Council .of the CIO auto workers
said 'in a resolution that the wage
freeze - “imposes hardships and
burdens out of all proportion on
women who produce

amd commodnt:ee of our
‘ ’

ods

January 4. The next issue will
be published on :January. 11.

e’

GE  has been mov-

jaée ﬂf o -

Distriet

Most ﬁnanc1al Journals are prechctmg a boom year f01 ’52.
“boom” for big business may be a bang in the j jaw for labor.
and profits, the frozen wages and “poor man’s” taxes, predicted by these jour-*

_nals may be good for b1g busmcss but not for labor.

Women Ready Xmas

‘The women in Bldg. 81, hit by
pre-Christmas layoffs and work ro«
tation, are getting. together on a
Christmas card to Works Manager

“"Lewis J, Male which is to read,
“hoping you have a merry Christ-
mas-—we won’t!” |

It Mr. Male will lock at Docket

#2702, Industrial Control, he will .

see that the union warned in July

Greeting For That Male

that hiring was leading to firing.
This shows up Male’s plea in the
Schenectady Works News that
managenment “did not foresee” the
layoftfs a month apo.

It also. provides the necessary

-grains of salt for taking his touch--

ing message that “it is doubly un-
iortmmte that the layofil's hocl to
eonu. ut th1s time.”

’Twas the Day Before Xmas

And Control Geis the Day

" The day beiore (,lnlstmda. (Iu\’
of the hallowed eve, is a day off for
all in Industrial Contral — with-
out pay! The entire division is to
be shut down and the workers who
get the unpaid day off will thus get
a chance to do more last-minute

ly find “a little som(.thmg more”
in their stockmgs as a l‘LbUIL ol
“the brutal savings,

The opproumatel\' 1000 men and

~women who were laid oﬂ in the *

motor -and .geenrator. dmsxon on

December 10 are-due to return on

-~

eould . get then'
Yuletide shopping with less money.. - '
GE stockholders will undoubted- o

l)u,ember 31. - In addition to los-
ing their pay for this peried: they

- are done out of their Christmas
holiduy pay.
~ them back for one day's

GE could have called

ing Christmas weeck so that they
Christmas pay.
But — no. '

Up to 250 workers in the wire
division, Bldg. 109, ave scheduled

“ito ‘lose between one-half and a full

duys pay by January 1 Hoppv

‘\Iew Year from GE!
Workers in Special Metals are

also due to lose one day’s work in

GRE’s end-of-the-year celebration,

Off! ‘

work dur--

‘ances”

_goes. into. effect. - "
the fact that the major part

But what s
T hc high prlces

,.

A blg factor 1 n the big boys® .

calculations government
spending whlch they estimate
will rise from the current rate
of 63 billion dollars a year to
84.9 billion a year in the sec-
ond half of 1952, |

Guess who pays ...

-The big business v1eWpo1nt
unfortunately shared by gov-'

ernment, is that working peo-

ple have too much money to
spend. - They will try to cor-
rect this by taxing away a
bigger part of the pay check,
giving-less change across the,- |
counter and by fighting wage -
increases.

- This will lead' to trouble.
The rank and file of the coun-
try's labor unions need more,

want more and intend to get

more. UK has. a wage . re-
opener in March and a rec-
ommendation from the UE

Local 301 Executive Board to

take a strike vote before ne-

gotiations open up. :
Philip D. Reed, chalmm.n of

the General Electrlc Board of

- Directors fears ‘“serious econ-

omic and political ' disturb-
if Defense Mobilizer
Wilson's program of “more
guns and much less butter”

of GE production is non-mili-
tary, Reed foresees “inflation

and misery” unless the arma-
(Continued: oni Page 3)
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TRUCKERS TAKE

UE SETTLEMENT

The six-wecks strike of the truck -

~drivers at the Knolls Atomic Pow-
Luboratory. was -«
\u_ck with “the Al L:drmrb get-
ting a 3,58 percent wage inerease.
Tcum%tu
IVE-CIO (“-.(,dldtor clddse in favor
of the UE wage agreement which
adds cost-of-living money. to . the
general wage increase without ty-

ing the members mto an up dnd _
down cscalator, Cl o

. The agreement was never sub-
'mltted to the _truck drivers for
ratification.  Settlement of = the

atrike recalls the long strike of

the AFL'ISteunﬂjtters"in the Sche-

“nectady Works last year. Their
strike  was settled without any
rate increase, tho CAUSE

strike.

IAM-AFL in the hnollq WA n)-,o_‘
unable to pet any increase for its:

members. S
. The lesson of these ndventuroa
is that the company bhenefits from

‘the division of its employees into:
The way to get.

splinter groups.
“benefits. for all is for all to umte
- again in UER. i ‘ :

' DUMPED BY
MEMBERSHIP

IUI]-CIO members at the Colon-
ial Radio Corp., in Buffalo, last
week dumped Jerry Mooney, Pres-
ident of the local for the last ten
© years, . .

Last year:at this time, Mooney
ind his  hand-picked executive
board ~ stampeded “the CHlonial
workers out of UE with red- bait-
ing and lies in order to cover up
their sellouts and” dictatorship,

The picture did not change for
- Colonial workers though they vot-

. ed to go IUE-CIO. Mooncey con-
tinued to sell out the
grievances.. Only this time, he went
further, He became 4 strike hreak-
er and attempted to start a back
to work movement of striking UE
Markel workers. In the midst -of
their strike he called an open meet-
ing of Markel workers to join the
TUE-C10.

Mooney also joined the company

in a speed up scheme by having
groups of workers compete against
cach other to see - which group

.eould. put out. the.most. and best .

. work with Mooney and the Com-
pany giving turkeys. a8, pmzes for
“lhe wmmng teams.

settled this

officials 1e10ctt.d thi'

of the k

~ Industrial
with nmnap:emem in the near fu-
workers' ‘

It is the c'Qm[p_anS"s business to .

foresee work shortages, Leo Jan-

dreau, UE 301 Business Agent de-

clared today in answer to a claim
by Works Manager Male thal man-
uu‘ement “did not foresee” the pos-

sibility of layoﬂ'q a month ago. _
‘ “It's d'u*n poor m.mag‘ement that

operates on a day to day basis,”
Jandreau observed. He

practice for management and the

Anion to confer on the employment °

outlook in an attempt to prevent
layoffs and 1.1crvase “job security.

“We were ible,” he continued, . ¢
“to plot the job picture as far as

two years anhead and to adopt poli-—
c“e(, corrospondmg to the facts

Workers Stockplled

'l‘hese “meetings were dxswntm—

. :

ued by management, Jandreau’ saidy

“Tlie company. philosophy seems Lo
be, “the less the workers know. the
better for management.”
said, stockpiles workers ag well as
products,

g plan ‘ahead.

recalled -
that several years ago it was the

ment and income,.

“Dvery one is ﬁgunng close these‘

days. They have to. A sudden
layoff and they ‘arc

debt.”
Families Can't Plan

~_ Family planning Jandreau em-.
* phasized, begins in the factory. “If
management can't plan or refuses
. to.reveal such plans as affect em-
- ployment and eurnings,” he said,
Mfainilies can 't plan mth any cer--
tainty.” -

Current layoﬂ's he t-.uud
ment. “Reckless hiring at the gates,

expansion,

~ The Business Agent stated em-
phatically that. it is absolutely im-
portant for families to be able to

"“The only way our
" .people can safely begin repairs .on
their homes, higher education for
‘thelr children, trade-ins on their
~automobiles is by having reason-
" “uble assurance of steady emplm‘

~hiring.

jolted into

“could-
_have been foreseen by manage~
GE, he
spéed-up in the plant, out of town
nation-wide wurnings

«'l-Fri_da'Y:; becem‘ber 21,195 )

that c'i\’i!"izin production and pur-

chasing power were f.lllmg' ‘showed |
" us where the tide was going.

“At the first sign of layoffs we
demanded that the company stop
In aal;m;, for substantial
wage increases “we had in  mird
that dwindling purchasing power
was. at the bottom of much unem-
ployment. © We argucd

stoppage in Turbine and other de-

- partments over the issue.

Greed On Top - T

“But. as usual company
triumphed over. discretion. And
greed <was compounded by faulty
inventories and g‘enernlly poor lo-
cal management.”

Jundreau: said that he d1d not
know \»hether therc was-any idea
of scttmg‘ up motor ploductlon in

] other parts of the country.

He indicated that the resumption
of regular planmng meetings with

the company would be welcome{{:—j

by the union'.

——— . - ———— ra————

Two people are
across:the aisle from each othL'r
One i working on a 15" by 1

. panel, the other on 15" bv 16
“The operations are identical but

because one worker is a woman
and the oth,ex""u man that in’ch’ dif-
ference means. 38 cents un hour

less for the woman. e
This i3 a typical ease of dmulnm-~*

ination which a committee from
Control will take up

ture,
of jobs, It will point

trarily rates them as ‘“women’s

work” and women’s work, by com-
©opany deﬁmtlon, is any Job women

can do.
Rating on Skill

The committee’s position will be

that jobs should be rated nqt ac-
cording to sex but by skill.
This principle, firmly’

m

"M
"~

wiring panels

The committee, now being form—

-ed, will ask for a better break-clown‘-
out that';.
many jobs are glven a low price:
only becuuse the company 'arbi'—_,_

ai'x-)bhed':“' ‘with
throughout the plant, would bene-

- fit male workers since many men’s’

jobs are not rated strictly accord-
ing to job content.

In low-rating female employem
GE 1is, of course,
super-profit.
that if women can be made to do
skilled work at below the rate for

‘common labor, it means more mon-
~ ey in the company's
'GE lamp plants, for
" where the highest women's rate is
lower than the sweeper’s, although
"the women are the skilled produc:

pockets, 1In
exa.mple

tion employees, the company real-

izes a profit 60 percent greater

than on other GE products.
At .International Harvester,

' where the union won a single rate

structure based on skill, the wages
of all Harvester workérs were sub-
stantially inecreased. The concept

of “women’s work” must go. It's
a chigelling device and there are all
too many instances of men doing -

“women’s jobs” at women's rates.
The demand that pay differen-

' tials’ based on sex be done away
pushed by UE

is bemg
throughout the GE and Westinﬂ‘-
house chains.

[ Viged s
Vot

LAYOFFS HIT

LYNN MOTOR

Layoﬁ’s in the
ments last week hit

motor depart-
GE Lynn

. About 1000 are out of work and -
" - three and' four day work weeks. -
" are scheduled through. February.
out to make .a .
It stands to reason .

l.ayofls have also hit the humdm.
now on ua short work week.,

In Lynn where IUE-CIO is the

: l.)argummg' agent, there is no at-

tempt to cushion the shock of the
pre-Christmas- layoffs. There is

no work rotation and no effort by

IUE to find work in othet depart-
ments, Seniority, already weak-

ened by a year and a half of IUE, .

is disregarded.’

~ The layoffs were kept a sceret -
from all but those who received
~ their notices.

The IUE newspaper
said nothing; the IUE leadership
contented itself with asking. that

there be no new hiring after UQ 9

201 told the workers what w (
happening. |
Many Lynn workers are specu-
lating that the layoffs are con-
riected with job moving which has

_repeatedly hit them in the past.
Most believe that the situ- -~

year;
ation will not get much better aft-
er the first of the year.

againsi
speed up and even had a work

gredd

Al

* his old job with GE.

- UE Loeal 801,

- . ]
. 1.

Fnday. December 21, I95I
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Oﬁ‘u.ers and stewards of UE Lo-

1 801 for 1952 will be installed at

-« membership meeting on January .
‘,7. James Cognetta, an assembler
in Welded Products, will take over -

the premdenq from William J.
Kelly, a layout man in Turbine.
Kelly, who Served ably in the pres-
idency for two years, c

A member of the

Steward sincc 1945, an Executive
Board Member since 1946, a Chief
Steward for the last fwo years. He

began as a welder in Welded Prod-

ucts and has been in the same de-
partment for 28 continuous years.
He ‘is married and has four sons;
one 23, another 15 and twins, age
11. '

Charter Member

'I‘he new Chief Stewurd William
Mastrianni, is B churter member of

was . certified. He was elected

steward in the refrigerator depart-
‘ment,_transtitter, sheet metal, In-
(lll"ltl ial Control.

"He was Chief
1945 to- 1“43' und

teward from
((I in charge of the picket line in

946 strike. - He was first elected
to the Executive Board in 1941,

. '\L\stnanm has two chll(hen. a el

15 years old and a boy of 12

| day by the Election Committee,

The voting on shop stewards-
which began on Tuesday may
" not be completed for all depart-
ments until after the first of
the year, it was announced to-

Workers. on 101.1t|0n or laid
off are to be riven a chance to
vote hefore the ﬁnnl tally s~
completed

continues at

| local since
1937, the new president has been a

"He became & stew-
- ard immediately after the union

"RUDY RISSLAND,

| (Conunucd from Page 1)
ments program is cut down

and sprea

years.
Wilson, a former GE presi-

dent is stumping the country

telling the country to get
to eat margerine, as.
though many of us aren't eat-

ready

margerine now. After the
St of the year, he told the
National ‘Press Club, manu-
facturers will get- 50 percent
of their usual -amounts- of
steel, coper and aluminum for

” _non-nnhtary production. His

top aide, Manly
added that there would be ad-
(ditional .metal .cutbacks "in

over a period of .

Fleichmann,

Loc ai 3 ' '-:--0% fi cers F

JAMES I_WIL[;IAM 3

) COGNETTA KELLY
President-elect Presxdent

LEO JANDREAU
ltg-elected Wlthout Oppositlon

 ELECTED

JAMES COGNETTA, President.

ROY SCHAFFER, Vice-President.

Recmdmg’
Secretary.

FRANK D’AMICO, Ass't Rewu{-

~ ing Secretary.

HELEN QUIRINI, Treasurer,

WILLIAM MASTRIANNI,. Chicf
Shop Steward,

LLEO JANDREAU, Buamua Agent.

JOSEPH qi\C‘C‘OC‘IO Qe:;,ezmt at-

Armas.
MARIO BAGNATO, (.uldo
WILLIAM GARRISON, Trustee.
JOSEPH. WITBECK, Trustee. .
EDWARD LuBERDA, '1*ru~,teu*'“

r52

THE VOTE

I-‘.realdent
James Cognetta .............. 1,116
John Green ......l..... 923°
Snyder ..cocrceeeen. 1
~ Vice-I'resident .
Roy Schaffer ... 921
Joseph Kelly ..o 838
Dewey Brashear ... .. 229
Mawm Rumnll ereeal e 136
Recordmg Secretary e
Rudy Rlssland ................ 1,002
William Stewart ............ 67
D. Conti woeeeeeeslonereern, -1
Ass't Recording Secretary -
Frank D'Amico ............. 1,099.
Antoinette Restina ... 789
William Stewart ... | 1
- Treasurer :
‘Helen Quirini ..., 957
Larry Gebo ................ 898
Henry Kaminski .....7 174
William Stewart ... 8§
Chief Shop Stewart .
William' Mastrianni ....... 1,088 -
William Christman ...... 695
Joseph Alois ....... R 224
| Arthur Diesner ... 74
Business® Agent o .
. Leo Jandreau ... 1.567
Edmund Mahar ... 1

Sergeant-at-Arms

Joseph Saccocio ... e 1,030
Owen B. Phillips .......... 892
Guide ! |
Mario B.xgndlo ................ 1,287
Trustees ‘
Joseph Witbeck ... 1,189
William Garrison ... 1,083
- Edward LuBerda ... 1,060
William MeCall ... 850 -
Harold Simpson ... 796
Miles ‘Moon ....... e ——— 761
Nicholas Fioritti ... 138
Julius Weisman ... 132

~ cision

. ion wlthout legal counsel

INJURED wmms
WIN ON APPEALS

Antonio Angﬂome, a crane fol--

lewer, was thrown a distance of |
_ several feet and injured his: ‘back,

knee and scalp That was in J uly,
1947. | : .

Angiloine’ s apphcatlon for com-
pensation was denied when a doc-
tor testified that the crane follow-

er's disability was due, to an eéi"'r-

lier condition.- .
The UE 301 attorney, Leon No~

. vak, took the case on appeal. He

.engaged another doctor who was.
able to show that the accident had .
aggravated .Angiloine's old condi-
tion. The decision of the compen-
sation board. was reversed this
week and Angiloine is- to receive
compensation retroacuvo to thu_
date of his accxdent

~Joseph J obarro’s is another case
in which an appeal by the union’s
attorney reversed a decision to-the
benefit of an injured GE worker,
While hanging a sign on October
24, 1950, Tobarro wrenched his -
back.
Fearful that it the 1nJu13 h:s-‘- |

~came known to the company . he

would somehow be penalized. To-
“barro said nothing and continued
working. ‘He did not, for the same -
reason, tell the company doctor the
“true cause of the accident when he
was treated. " His claim for com-

. pensation, under the eircumstances

was denied, S
On appeal, Mr. Novak was able
to produce a witness to the acci-
dent and proot that the company
had received oral notice of the ac-
cident through the hospital. De-
revenrsed, c'mnpensa,_tion
granted. , e
Needless to say, - nulthm wmlu\
“eould  have
through the complu_utv(l appeals
procedure to a successful vml(']lb--

Aprﬂ May and . June, which
indicates that layoﬁ‘s in GE

will get worse after the first

of the year instead of better.
- What stands out sharply is

that big business looks upon
a full-fledged war economy as
a bonanza for business — not -

for labor. It will use war

scares as a club ao'cunst labor

to speed 'em up, refuse wage
increases, get rid of -collective
bargmmng and wherever they

_can, unions.

A Wall Street spokesman,
Walter Lippman, stated  the
case in the New York Herald
Tribune. He said that turning
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“'the U. S.into a mlhtary state
‘would require “the prolonged

conscription of young men
and the levying of a terrible

pall ugon their education and
« their

opes. It would require
an austerity -of life by our
people which. they have never

‘approached in this century.
It would require an iron regi-

mentation of all their affairs
and a harsh -mtolerance of
digssent.” . °

The UE pos1t10n in all this

_is that workers are entitled to
that taxes

a  decent life, |
should not be cut below a min-
imunm decent standard of liv-

iy

ing, that prices should be de
fla.ted that collective bargain-
ing should be restored, that
the Bill of Rights should pre-
vail, that wars should not be
armnged with the idea that
killing is good busmess |

The UE posmon is not lim-

ited to UE; it is shared- by the .

vast magorlty of workers. It
is the only way to avert de-
ression and death in foreign
lands. Certainly, it- clashes
with the big business concept.

The outcome of that clash = .

“will determine the conditiohs
under which we labor and
live in 1952. |

brought h]s cuase

e .
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As we enter the Christmas sea-

son, the wage increase offered by
General REleetric has as yet not

- been approved by the Wage Stabil-

ization Board.

It will be recalled that UE urg-
ed GE to give its employees. cost
of living raises' which do not re-
quire WSB approval in t1me for
the ‘holidays.

" The company turned tlns down
together with the $40 Christmas
bonus which other companies are

g‘lvmg w1thout having to go to the.

~companies which made the

wage freeze board. GE has also
refused to follow the leads of other
day
before Christmas and the day be-
fore New Year paid holidays, more
Christmas cheer not requiring

. WSB sanction.

In its propaganda against the

_strike vote, local management im--

“plied that acceptance of its wage

terms  would avert. a “dreary

Chrlstmas. Is there anvthmg
 more “dreary” than a  company

promise? |

. The UE STEWARD, publish-
~ed by the national UE, report-
~ed that some UE contracts pro--

cide for holiday pay during"

temporary layoffs and sickness.

‘This does not apply in GE,
: Westmghoube and other plants.

One day must be worked in a

hohday week to receive holiday

pay.

ﬁﬁerrg

@hrwimnﬁ
-UE 30

INSURANCE AGENTS
NEED YOUR HELP

The striking Prudential insur-
ance agents who are picketing in®

snow and cold for a guaranteed
weekly wage of $556 and a contract
have asked that union, men and

‘women and their friends write to

Insurance  Superintendent, 312
State St., . Albany, to help bring
the company around, -

The second largest insurance
company in the country, Pruden-

tinl can well afford to meet the in-

surance ag‘ent%’ modest  demands.
oiters from’ Prudential policy-
holder .are -especially eﬂechve, thes
AFL union told UE Loeal 301,

So, let's get on the _ball-point

"and write!! :

‘that unless, there is

After Buffa

Jander

~TPhis -

SRR

Thoroughl,w/ aroused steelworkers
-who have set a New Year’s strike
" date to hack up their wage and

a k in ]

the steelworkers wh11e leavmg t,

fringe demands barred Philip Mur-

‘ray, CIO president,_ from making
any deal with ‘the government to

cnll off the strike.

Prodded by the rank and file,

‘the union’s 170- nmn wage policy
board made the unprecedented an-

‘nouncement that Murray who is

. president of the United Steelwork-
‘ers cannot go-to the government
behind its back. o

A principal supporter of the
wage freezs, Murray has admitted

Eve deadline the
will close

the New Year's
men who make . steel
down the mills,
cording to the New York Times of
December 18, that union-locals in

manded that the issue of accepting
or re_]eetlng any government peace
formula be left_to a specml con-

- vention and that there he no work

without a contract.”
- 30¢ Package
In slamming the door against an

industry:. dictated deal with the
frovernment, the steelworkers have

virtually assured a shutdown of
stee] if their demands are not met

-~ to their satisfaction.

Wage and fringe demands are

estimated. to total 30 cents an hour,

15 cents across-the-board, 3%
cents for wage inequities and the
rest in benefits.

Murray who is (leﬂperate]y seek-
ing a formula which will appease

a contract by

He. confessed, ac--

“all parts of the country havé “de-:

rest of the nation’s workers in the .
grip of the wage freeze has ac-
cused Charles E, Wilson and other
government leaders of  “deciding
the steelworkers’ case before the

~merits of our. pomtlon have been
‘presented.” '

L Challenge to I‘reeze
wMany of the steelworker " de-
mands are an attempt to catch uh

- with such contractq .as have beeri’

Carey,
- Green.

“days and Sundays as such, a guar-

- shift bonun,

won by UE; the demands coming’
at this time however are shakmg

the wage freeze to its foundations.
© Steelworkers
taken cents per hour wage increas-

have | t'adltlonall,\'
es in place of .fringe benefits and
have an hourly wage rate‘of $1.92,

Ivonically, the wage freeze board

.-derlves. its power fmm the support
CIO secre-

given to it by Mumy
tary and IUE pr egs;del)t“" Jamos
AFL  president William

servers agree, : o

The union’s 11’111ge demands in-
clude eipht paid holidays, time ap
a half and double time for Sat®i

anteed annual wage, a six Lo nine.
cents an hour increase in mg‘ht
four “week vacation
after 15 years, elimination of geo-
graphical differentials,

A victory in steel at the opening:

of the year with UE and United
Mine Workers wage demands éom-
ing up’in March could well set a

new wage pattern for 1952,

IUE Gives Up Sem@nw

JUR-CIO Westinghouse workers

in Buffalo failed to get back plant-
‘wide benl_orlty —- which the.\r had

UE — after a
strike.

The strike settlement, announced

on December 17, allows the com-

pany to layoff, upgrade or down-

grade workers according td. occu-
pational seniority. "There are an

12aweek

estimated G0 occupational units in

the plant and workers have senior-

ity rights onlv mthm thuu' own

unit.
Westinghouse - workers  were
striking against the seniority

¢clause in the national contract ne-
gotiated by IUE-CIO last year.
agreement: ~wrecked- -

wide seniority, ' replacing it with

occupational seniority. The workers
found that they had virtually no

plant= -
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lo Strike

job security under the contract
which they were iorced to {tulie
‘without a vote.-

An infarous provision which the
“strikers were
lowed the company to. give 3-day

able to abolish al-

layoff's or “cooling off” periods to

worl\me it wanted to discipline!

UNI'I‘ILD LLL("I‘H]CAL. RADID &

MAC‘IIINIB WORKERS OF AMIIR1Y
Rohmweimla G Local 301 UK

Published by the Editorltal Com,
Ass’l Recording Secrotary..-..Frank D'Amico

" TPEASUPOr c e e e
Viee-Prosidont e comeo .
 Racording Secrotary.

Henry Kaminski
Joseph Manglne

- .

301 LIBERTY ST, SCHENECTADY. N. Y.

N

“President .. olce e e Wihitiam Kolly -
Chief Shop Stoward ... James Cognatita
Businoss Agent commcvan oo Leo Jandreuu

-~

| “If the .labor members of -
the board were to take a walk, the
bourd could not funetlon, all ob- . -

Jahn. P, Groon. |. ...
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- "As we enter the Christmas sea- .
son, the wage increase offered by

General Electric has as yet not

_been_approved by the Wage Stdb‘ll-

ization Board

It will be recalled that UE urg-
ed GE to glve its employees cost
of living raises which do not re-
quire WSB approval in time for
the holidays.

The company'-‘ turned thls down‘
together with the”$40 Christmas .
bonus which other .companies are~

giving without having to go to the

teims

wage freeze board, GE has dlao

® refused to follow the leads of other

companies which made the day

‘before Christmas and the day. be-

fore New Year paid holidays, more
Christmas cheer not requiring
WSB- ‘sanction.,

In its propaganda agmnst the

strike vote, local management im-

plied that acceptance of its wage

would avert a. “‘dieary
Christmas.” Is  there ' anything "
more ‘“‘dreary” than a  company
promigse? |

The UE STEWARD; publish-
ed by the national UE, report-
ed that some UE contracts pro-
cide for holiday pay during
‘temporary layoffs and sickness.
This does not apply in GE,
Westinghouse and other plants.
One day must be worked in a
holiday week to receive holiday

pﬂY.

Merry
@hrwtmaﬁ

=UE 301

INSURANCE AGENTS
NEED YOUR HELP

The . striking Prudential insur-
ance agents who are plc.ketmg in
snow and cold for -a 1 guaranteed
weekly wage of ‘$55 and a contract
have asked -that union, men and

women. and. their friends write to

Insurance Su]:)ermtendent 312
State St., Albany, to help brm;,
the company around. _

The - second largest vm‘suranee
company in the country,
tial ecan well afford to meet the in-
surance agents’ modest demands,

Lotters from Prudential policy-
_holders
AFL union told UE Local 301,

So, let's get on the ball- pomt'

.md writé!!

CIO Ch

- men

December
~all parts of the country have “de-
manded that the issue of accepting

1UE Gives

- Pruden-

-are especially_eflective, the.  This. -agreement. .

Thoroughly aroused steelworkers
-who have set a New Year’s strike
date to back up thelr wage and
fringe demands barred Philip Mur-
ray, CIO president, from making
% any deal with the.government to
call off the strike. .

Prodded by the ‘I\'ziink and file,
the union’s 170-man wage policy

. board made the unprecedented an-

nouncement that ‘Murray who is
president of the United Steelwork-

“-ers cannot go to the government
behind its back,

A principal supporter. - of *
wage freeze, Murray has admitted
that unless there is a contract by
the New Year's Eve deadline the
who make steel will close
down the mills, He confessed; ac-
cording to the New York Times of
18, that union locals in

or rejecting any government peuace

formula be léft to a special con-
vention and that - there ho no work’
~without a contr act.”

30¢ Package
In slamming the door against. an
industry dictated deal with the
government, the steelworkers have
virtually assured a shitdown . of
steel if their demands are not met
to their satisfaction. |
Wage and fringe demiinds are
estimated to total 30 cents an hour,
15 cents ~ across-the-board,

rast in benefits.

Murray who is desperately seek-

ing a formula which will appease

the™

tary and IUE
- Carcy,

31,¢. :
cents for-wage inequities and ‘the,

the steelworkers while leaving thes
rest of the nation’s workeérs in the

‘grip of the wage freeze has ac-
(, cused Charles E. Wilson and éther
government leaders of “deciding

the .steelworkers’ case before the

merits of our position have been

presented.” ,
Challenge to Freeze
- Many of the steelworkers’

with such contracts as have been
at this time however are shaking
traditionaily

Steelworkers  have

taken cents per hour wage increas-.

- » - . 1
es in place of fringe benefits and

‘have an hourly wage rate of $1.92.

Iromcally, the wage freeze board
devives its power from the support

given to it by Muray, CIO secre-
~ president, “James *
William
‘It _the -labor members of’

AT'L | president
Green
the board were to-take a walk, the
board could not— functlon

Servers ap;ree.

‘The union’s fringe demands in-
clude eight paid holidavs, time gy
a half and double time for Sati..,
~days and Sundays as such, a guar-:

anteed annual wage, a six to nine.
cents an hour inecrease in night
shift bonus, four week vacation

after 15 years, elimination of geo-

graphical differentials. - o

A v1ctory in steel'at the openmg
of the vear with UL and United
' \/Ime Workers wage demandb com-

1ng‘ up in March could well set a
new wage pattern for 1952, .

After Buffal

IUE-CIO Westinghouse workers

in’ Buffalo failed to get back plant-
'_Wi'(le seniority -— which they
under

had
UE — after a 12-week
strike, .- ‘

The strike settlement, announced

onh December 17, allows the com-

pany to layoff, upgrade or down-.
grade workers according to occu-

pational *seniority. There nre an

Lestimated 60 occupational units in
the plant and workers have senior-

ity rights only within. their own

unit, . o
Webt111;=,110UbL - workers  were
strlkmg against the seniority

‘clause in the national contract ne-

gotiated by IUE-CIO last year.
wrecked
wide seniority, replacmg it with
oecupatlonal seniority. The workers

found that they had virtually.no -
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plant-. ]

job becurltv under the contract

“which they were forced to Lnlm

without a vote.

An infamous brovision wlnch t]u.
st.ml\ers were’ able to dbOllbh al-
lowed the company to give 8-day
layoffs or “cooling. off” periods to

workers it wanted to discipline! -+
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de--
‘mands dre an attempt to catch up™

- won by UE; the demands coming

the wage freeze to its foundations,
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