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Kasoff Pushed a Commissioner
Around-And Got Away with It;
Revealed Sanitation Scandal

Four men, in addition to the commissioners, boss the Department of Sanitation.
In the Department they are referred to as the Big 4, or more com-

of the four is an official.
monly, the Four Horsemen.

By MAXWItyX LEHMAN
Part 4

None

They are the same men who signed a monopoly contract for the purchase of uniforms
binding upon all the drivers and sweepers in the Department.

Their names:
thony Greco,
Michael Morro.

They exercise their control through
ttie medium of four orKanizalions,
known as: Manhattan, Bronx and
Itichmond Sweepers Protective As-
sociation. Inc.

ChaufTeurs and Drivers Protective
Association, Inc.

Brooklyn .Sweepers Protective As-
Fociation. Inc.

Queens Drivers and Sweepers As-
sociation, Inc.

The Four Horsemen pool their ac-
tivities through an organization
known as the Joint Council of
Drivers and Sweepers.

Are 'riiey (Inions?
Kasoff, Greco, Shapiro and Morro
like to consider their Incorporated

Public Hearingon
Rating Methods

A public hearing will be held on
Wednesday, November 20, at 3 p.m.
on a proposal of the Municipal Civil
Service Commission regarding the
method of rating papers. At present
the Commission’s rules state that
"each subject shall be rated by two
examiners acting separately.” The
change would alter this to read:
“each subject shall be rated by two
emaniners.” Thus the nece.ssity for
the examiners to “act separately”
would be eliminated.

In the Bridgeman vs. Kern case
recently decided, it was held that
the present ruling prohibited exam-
iners from conferring with each to
determine the final grade of a can-
didate. The Commission believes
this decision applies only to techni-
cal-oral tests, but foresees the possi-
bility of further litigation extending
the interpretation to nil types of
tests. Thus the Commission will at-
tempt to correct this by a change of
rules.

Abe Kasoff, An-f
Elias Shapiro,

The Leader is receiving many
letters from Sanitation men as a
result of this scries of articles. A
Kood many of the letters are
anonymous. It makes it much
easier for The Leader if those
who write would sipn their let-
ters. You may do so with con-
fldence that your name will be
revealed to no one.

bodies as wunions. An analysis of
their activities would indicate to the
impartial ob.server that the only
kind of union represented here is
the “company union” variety. These
very words — “company union”—
were used by I\ high official of tlie
Department in describing to this
writer the function of the organiza-
tions. AFL and CIO officers in
New York City with whom this
writer has spoken do not consider
the Four Horsemen legitimate union
leaders. Other unafTiliated employee
organizations in Civil Service con-
firm this opinion. So do a number
of city officials who know something
about the boys.

“Company union” Is not the worst
apellation that has been wused to
describe the setup. A grand jury
referred to certain activities bluntly
as racketeering. Accusations have
been made of intimidation, perse-
cution, manipulation of funds. One
of the four was kicked out of the
department for withholding funds
from a widow, and reinstated many
years later under curious circum-
stances. There is evidence to show
that a number of the Departmental
officials—from foremen straight up
—are puppets in the Joint Coun-
cil’s hands. AIll in all, the De-
partment of Sanitation appears to be
an unbealthy place in which to
work—unle.ss you are in the good
graces of Kasoff, Greco, Shapiro, and
Morro.

Wlio Mak«8 These Charges?
These accusations are grave. They
are made by sanitation men, by
members of a grand Jury, by attor-
neys who have been involved in legal

Provisionals CanH
Gain From Wicks Law

Provisionals sewing on the

Independent City-Owned Subway

System do not receive any benefits from the Wicks law, Supreme

Court Justice McLaughlin ruled
Mortimer Schlff, president of the
road Clerks’ Protest Association.
the Wicks law provides that the
on the former privately owned lin

this week In a case brought by
Independent Rapid Transit Rail-

Justice McLaughlin declared that

city must employ all the workers
es, but that It also provides there

shall be no change In the Civil Service rules and regulations apply-
ing to employees of the Independent System.

The constitutionality of certain
parts of the Wicks law, Whilch w'as
iittackcd in the suit, was also up-
held.

“The l.egislature clearly Intended
to confer Civil Service status only
on employees of the privately op-
erated tran.-"it lines which were pur-
chased by the city and had no ap-
plication to the Independent System,
employment in which w'as at the
time of passage of the Wicks act
already subject to Civil Service,”
Justice Mcliaughlin said in his opin-
ion. “This is further evidenced by
the lanj*uage of section 3 of the act
which provides that ‘any eligible
list establi.shed for filling any posi-
tion in any municipally operated
transit facilities prior to the acquisi-
tion of any other transit facilities
under this act, shall continue to be
used only for filling positions in
such prior e.xisting municipally op-
erated transit facilities.””

Justice McLaughlin, acting on a
motion by Corporation  Coun.sel
C'lianU'r.  dismis.sed the petition

brought by Schiff.

Civn, Sii<vi(K |.kadkr
Copyriyhl. 1940, by t’ivil Scrvicc
I'libliiMtions, Inc. Kiiti-rtd ;is scc-
ond-i'lass iiKittcr OclobiT 2, at
thf> post olTi(<* at New York, N. V,
under the Act of March 3. 1879.

proceedings with the Joint Council
or its component associations. The
Leader hgis simply gathered the evi-
dence together, and presents it with
the purpose of determining what’s
what in the Department of Sanita-
tion.

If persecution exists, then it is the
right of the city to know it... .if the
Department is really a slime-hole for
those men who have the guts to
stand up against an invasion of their
civil rights, then this is a condition
that cannot be permitted to continue

If honest organization is dis-
couraged, by moral suasion or by
outright terrorization, then a “crack-
down” upon those responsible is in-
dicated... .If certain incfividuals are
granted special privileges (such as
81 days a year off with pay, Mr.
Kasoff), then the city’s money is be-
ing wasted, and a stop must be put
to it If men have been suspended
and fired upon framed charges, then
sullen injustice exists....If officials
are being, manipulated by drivers
and sweepers, then those officials
must answer for it If a ticket-
selling racket actually is present,
whereby drivers and sweepers dis-
pose of tickets to “picnics” on city
time, then here is a matter for the
authorities... .If funds have been
unaccounted for, or mi.sused, then
here is a case for the courts.

Whether or not these charges are
true, a study of specific events will
reveal. The pages of the Leader are
open to Messrs. Ka?off, Greco, Sha-
piro, and Morro to answer any fact
or implication which this series of
articles may bring forth. The same
invitation has already been extended
to Department officials.

In passing, let us point out that
all is apparently not sweet among
the Four Horsemen themselves. Of
the four, Kasoff and Shapiro seem
to be the controlling factors. And
rumor has it that at the moment a
subterranean struggle between the
two for sole leadership is going on.
Of the two men. Kasoff is the more
explosive, volatile, and nervy; Sha-
piro is credited with more shrewd-
ness.

What a Grand Jury Found

A Kings County Grand Jury which
had a look Into the Sanitation De-
partment found evidence ot "influ-
ence that borders on Invisible gov-
ernment; detrimental to efficency
and discipline. This first manifested
Itself about September, 1930. Cer-
tain liberties were then granted to
the Joint Council of Sweeperi and
Drivers, that place this group in a
favored and privileged class.”

An example:

A meeting was called on January
27, 1937, to consider the whole vexa-
tious question of organization. It

(Continued on page 18)

How Not to S
INn Six Not-So-

J. Walter Sherman, chairman (
Investigator Eligibles Association
the worst way. He wants but a
ask him just one question:. Does
tration of veteran relief to the v*

Walter wanted to ask the Ma\
and he thinks he has good reasoi
already been done out of 115 job

bureau because of the Mayor, who had the Board of Estimate su;itci,

jobs to the title of Veteran Relief Investigator.

If there’s to be anv f

iher change, the eligibles want to'know about it now so that then

prepare legal action.

N

Hizzoner Won’t Bite

It seems, though, that the Mayor doesn’t want to answer Walter's
tion, for Walter had a busy but fruitless time last week trying to

Little Flower down.
enough.

He came close several times, but not quite

All that Walter has to show for hi*pains are six lessons on how
to get to see the Mayor. Here they are:

1) Send a telegram to City Hall,

telling the Mayor that it is fmpem

tive that he confer with you on a matter of grave public concern.

2) Call the Mayor up on the telephone.

His secretary will tell iqj

that the matter has been referred to someone else (.Welfare Commission,
Hodson, for example), who, it turns out, knows nothing at all nbout

and refers you back to the Mayor.

3) Go to City Hall, and keep sending messages into the Mayors oSkt
telling him that all you want is five minutes of his time.

4) Wait outside the Mayor’s office until he comes out.

Be cerUiin

leave your post for just one moment, though, as the Mayor will sneal

out at that time.

5) Next morning come doton to City Hall at 8 o’clock so as to (let

the Mayor as he comes in.
keep you at a satisfactory distance.

6) Follow by subway to where he has a speaking engagement.

But five patrolmen and one sergeimt uilt

When

he seems to be free for a moment, go up and tell him that you want to

ask him one question.

He says: “See vie at my office.”

You ansu-ert

*|’ve been trying to do that all week.” He says: “Then write me a 'letter.”
You answer: “I've already sent you letters and telegrams.” He then turn
to Mrs. Roosevelt, seated at his left, the waiter politely but firmly askf
you to leave, which you do, vowing to look further into the meaning g
this word “democracy” when you get home.

Any other hints on how not to see Mayor La Guardia will be very tin
welcome by J. Walter Sherman, care of the Social Investigator EUgibki

Association, 8 Beekman Street, New

Request
LaGuardia 8
Removal

Oovernor Lehman will be asked to
remove Florello H. LaGuardia e«
Mayor of New York City by the
Social Investigator Eligibles Associa-

tion in a resolution new being drawn
up by the Association’s executive
board.

Such action was voted last Tuesday

Storm Brewing Between TWU

And Transportation Board

PAUL J. KERN SIDES

WITH UNION

For months simmering sullenly, a conflict broke forth last week between New York’ biggest Civil
Service union, the TWU, and the employer of nearly 25,000 of Its members, the Board of Transporta-

tion.
are fundamental.

Both the Union and the Board are tough, stubborn fighters.
Even when, on the surface, the conflict seemed quiescent, the titanic
right of government employees to organize and make agreements precisely as though

bargaining with a private employer—went unsolved.
Well, tempers seem to have worn'?’

thin.  Tlie Union accuses the Board
of Transportation of violating out-
right its collective bargaining agree-
ment. That agreement was taken
over by the Board when the private
lines came under city ownership and
the employees on the subways w-ent
under Civil Service.

Ask Mayor to Intcrvphe
l.ast week, Austin Hogan, President
lot T.W.U. local 100, asked Mayor La-
i(Juardia to intc-rvene and settle the
1(.lispute.  Hogan’s action followed
loverflow membership raillies which
Iloudly condemned the Transporta-

tion Boai’d. Hogan’s wire to the
Mayor outlined some of the Union’s
immediate grievances:

“Seniority rights of our members
are being violated with impunity.
Promotions to existing vacancies,
which are required by the contracts,
are denied. Furloughed employees
are refused reinstatement to positions
to which they are entitled under the
Wicks Act and ruling by the Munici-
pal Civil Service Commission, while
personal favorites of the mer.abers of
the Board of Transportation, who
have never worked on the transit

The issues which divide the two
issue—the
they were

lines, are given provisional appoint-
ments in violation of the law. Agree-
ments made with your Honor and the
Board of Transportation to continue
the men formerly employed on the
Second and Ninth Avenus Els in em-
ployment without diminution of their
weekly wages are being violated.”

The TWU requested a conference
with the Mayor for the purpose of
“finding a solution of the critical situ-
ation that has developed.”

The Board of Transportation an-
swered the “critical situation” in its

(Continued on page 18)

York City.

night at a meeting of the group
the Hotel Monterey, after J. Walt«
Sherman, chairman of the researc
committee, reported "on the lack
luccess of his attempt to confer wit
the Mayor.

The eligibles hold that Mayor La
Guardia has done them out of 1L
Jobs in the Welfare Department’
Veterans Bureau by having the Boan
of Estimate switch the title fron
Social Investigator to Veteran Rell«
Investigator. They are also sore bx
cause he will not tell them whethe
he plans to push for a switch of wt
eran relief from Civil Service adnmiK
istration to control by veteran o
ganizations.

Those actions, the eligibles oon
tend, are a violation of the Civil Ser
vice provisions of the State Const
tution and a violation of democracy

May Picket Mayor

The eligibles also appointed a pid
et committee which will attempt '
bring their case before the publi
by stretching a picket line in front (
City Hall.

Meanwhile the matter of veterai
In the Welfare Department came K
fore the courts twice last week S
preme Court Justice Noonan hear
arguments In the case brought
Richard Welling, president of
Civil Service Reform Association,
against city officials who are onply’
ing and paying these 115 V\eteran
Relief Investigators. H. Eliot Kaplfi®
attorney for the eligibles as welb»
for Welling, stated that he '"“I/.®,
Mayor LaGuardia to the stand if
motion for an injunction against
city officials is denied.

In another case, that of
Thorpe, the Appellate Division una
imously upheld a lower court U
that veterans in the Welfare Dep
ment should be kept on. )
well as Investigators are

this.

All the news... all the .
accurate . unbiased n
LEADER.
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095 Transi

t Workers

ve New Status

eighth resolution reclassifying employees of the BMT
of the New York City Transit System from the non-
utitive to the competitive class was adopted last week

K Municipal Civil Service Commission.
in the transfer,
non-COmpetitive positions as Motormen,

Lioyees involved
ipetitive title.
eiijhth resolution brings to
L'ld of 2,095 the number of
(y the unified subway
who have been giving a

ers

Mtive Civil Service status
IV 1. 1940. All the 27,000
on the BMT and IRT

iill similarly be blanketed
Vivil Service by July 1, 1941.

Speeds Up

the aansfer process goes on,
.omn'i"'sion is speeding up its
Lgtioiis of character, citizen-
woik lecord, length of employ-

to qualify workers. So
ie hardest blows in this In-

ggineman

There were 146
which switched them
to the same

vestigative work have been dealt to
aliens who are barred from city em-
ployj*ient under the terms of the
Wicks Act. A test suit on this pro-
vision of the law was held a few days
'ago in the Mazzarella vs. Kern case.
The court ruled that an alien, even
though he tried to comply with the
law~by getting his first papers in the
six months” period allotted by the
law. was ineligible for Civil Service.
H. Eliot Kaplan, who represented the
petitioner, has indicated that he will
appeal this decision.

Meantime, steps are under way to
have the Stat« Legislature liberalize
the Wicks law, insofar as it relates
to aliens.

Physical

ests Under Way

ithin the next few days, the

Municipal Civil Service Commls-

~Nill send out notices to candidates who survived the written
medical examinations for Auto Engineman and will summon
1for the final parts of the series—the coordination and physi-

thsts.

fsical exams will be held at the

The first of the coordination tests will be given at 8 a.m.
plonday, November 25 at the firehouse at 87 Lafayette St.

The
medical bureau of the Civil Serv-

Comniission, 299 Broadway, Manhattan,
series of tests concluding the #

Engineman exam will be held
[November 25, 26, 27 and 29 and
ecember 2, 3, 4, 5, 6 and 9. Tests
Stegiven each day between 8 a.m.
Ip.m
he complete scale of rating the

dinatioa tests was published ex- tion t~t, he will fail.

Y C M a vy F ir e E m
ifter P r o b a tio n a r y
d ecision S e ts P r e c¢c e

Upsetting a previous decision of the Suprenre Court,
(mua ruling In the case of Ethel S. Katz vs.

clusively in the Leader last week.
The range of grades is from 100 per-
cent for two seconds to 80 percent
for seven seconds. If a candidate
takes more than seven seconds 1o com-
plete the operations of the coordina-

By BURNETT MURPHEY

tire Department of

aVIL SERVICE LEADER

LEARNING A DEFENSE TRADE

Page Thrbi

Thi* young man is on® of hundred* now b«ing trained in trades needed by national de-

fense through the auspices of the New York City Board of Education.

Soon to be a

lathe expert, he will join young men all over the aountry who are speedily becoming pro-

ficient in skills that help America becomes strong.

the Appellat# Division last week handed

Hospitals, In which It was held

fct the Municipal Civil Service Commission has a right to disqualify an employee even after he

ts satisfactorily completed his six-months’

Fnt status.
[r probationary period before
icorrect,

lidshe was 18, when in fact,

liyThey

n |

dJ-XvvCll.

tailura to appear when summoned
sll other causei of elimination
faig candidates for the Sanitation
list of 7,500 names du* to ap-
by November 30; 13,000 out of
'78463 summoned for the medical

H physical tests dropped out in
A /
AN
1
Four thousand more
|thg defective vision, and an-

«lity for inability to pass the
Pai't of the physical test,
cMuses of failure follow: in-

ent strength. 2,000; heart ail-
ufi-i short height, 1,100; in-
1 *en, endurance, 300; defective

A

probationary period

Miss Katz was appointed as a steno-typist from a city eligible
it was discovered that the age she gave on her
A minimum age of 18 was required

she was only 16.
She was dismissed at the requestf

of the Civil Service Commission, but
she brought suit for reinstatement,
and the Supreme Court decided—in
her favor. However, Sigismund S.
Goldwater, former Commissioner of
the Department of Hospitals, ap-
pealed the decision, and last week
hif appeal was upheld.
Not Unanimous

The decision of the Appellate Court
was not unanimous. Justice O’Mal-
ley, delivering a dissenting opinion,
declared: “While not denying a right
to challenge her title to the position,
| do not think that, under the cir-
cumstances, the Civil Service Com-
mission, as an administrative body,
could summarily revoke her certifi-
cation and appointment. The rules
of the Commission itself do not give
it any jurisdiction over permanent
appointees, nor is any statute called
to our attention extending their
power to that extent.”

On the other nand, the majority
opinion, in part, declared: “We think
that the provisions of the rule of the
Commission with respect to perma-
nency and the Civil Service Law with
respect to notice of charges, apply
only to those who have been legally
appointed, and not to those who have
secured appointment through fraud
such as was practiced here. Peti-
tioner was given an opportunity to
be heard before the Civil Service
Commission, and admitted the essen-
tial facts. . . . ”

Disputes Gominlssion
Miss Katz had contended that she
\vas dismissed without cliarges, and

lor the exam wnicn resulted In the list.

and thereby gained a perma-
list and served out
application was

Miss Katz

that the Commission had no right to
revoke her certification after she had
become a permanent employee,

A number of other recent cases of
a similar nature have been decided
agqinst the Civil Service Commission
in the lower courts. This is the first
to reach a higher jurisdiction. It Is-
expected that It will aflfect many
other similar suits now being liti-
gated.

Telephone

Plan New L

The Telephone Operator,

Grade

available to New Yorkers.

Sanitation £1ligibl«

Group Forms

A movement has started to form
an eligible orgafiization oi men who
will place on the new Sanitation
Eligible U«t. Any eligible who is
reasonably sure of k place on the
list has been invited to write to M.

S. The Civil Service Leadsr, 97
Duane St.,, Man”ttan. As soon as
a sufficient numoer edibles re-

spond. The LcApett staff wul help the
eligibles organize.

Blueprinters From

Photographers’” Li»t

The Municipal Civil Service Com-
mission will use seleciive certifica-
tion on the li»t lor Photographer to
find a person qualified to fill a job
as Blueprinter in the Park Depart-
ment. A qualifying test will be given
on the operation of the Pease ma-
chine to those selected from the
Photographer lisi.  Originally, the
Commission wanted to hold a pro-
motion test for th# post, but the
Budget Director would not approve
announcement of ali exarn.

It pays to follow TKK LEADER.

O perators

egal

1 (Male),

Steps

Eligible Association,

served notice this week that it would take further legal steps to
obtain jobs in the Police Department which eligibles feel are right-

fully theirs. Justice McLaugniln

in the Supreme Court recently

upheld Police Commissioner Valenitne in using the regular Patrol-

man list for switchooard jobs in h

Samuel A. Spiegel, of 250 Broad-
way. New York City, is the attorne¥
representing the elrgrbles He will
seek an order restraining the Civil i
Service Commission from certifying

the payroll of the men now holding j

Telephone jobs and will ask that the
regular eligibles be certified for the
positions.

Question Judge's Decision

The Telephone eligibles feel that
they can obtain a reversal of Judge
McLaughlin’s decision which, they

: contend,

is department.

is 4»ased on his persona’
and experience as District
Attorney rather than strictly on the
merits of the case.
J>"lvatore Ferro, president of the

group, announced that the
next meeting will be held Friday,

November 22 at 7 p.m. at the Central
Commercial High School, 214 East
42nd St., Manhattan.

It pays to follow THE LE.~DEU.

Study in a wide variety of trades la

City Planner
Lists Set Up

Four new city eligible lists wer«
set up last week. They’re all for
high-paying jobs in the field of city
planning, and the longest li.st in th«
lot contains only seven names. Her*
they are:

Administrator (C'ity PLinniug)
. Frederic P. Bartlett, 83.79.

alph P. Sollctt, 75.92.

Jay F. Krakauer, 7555
Stéphen K. Rapp, 73.69.

City Planning- Director
Theodore T McCro.sky, 91.39.
F. Dodd McHugh. 832
William W Forster 77.03.

Jay F. Krakauer, 75.57,
Louis Walter
William Goldsmith, 74 12

Associate City Planner
Theodore T. McCrosky, 92.M.
F. Dodd McHugh, 85.9;

. Robert C. Wein er% 9502
. John_J. Be gs,

Jay F. Krakauer. 78.32

. William W. Forster 78.31.

. Louis Walter, 76.26.
Administrative Assistant (Citf
Planning)

1 James W Loughlin. 78.00.
2. Ralph P. Sollott, 77.70.

3. Hans Spann. 73.84.

4. Ralph R. Temple. 73.62.

NOWRWNE  DUTRKWNE AWM

Training Courses

Two new courses for city employ-
ees have just been started by tiia
Bureau of Training of the Munici-
pal Civil Service Commissi«ii. On
Saturday, November 16, the (irst of

10 sessions on “Medical. Social and
Legal Aspects In the Treatment of
Delinquency” was presented for

employees of the probation and pa-
role services and for medical social
workers. These courses will be held
semi-monthly on Saturdays at 11
a.m. at the Amphitheater of the Psy-
chiatric Division, Bellevue Hospital,
40th St. and 1st Ave., Manhattan.
Patrick J. Shelly, chief probation
ofl'icer, is in charge of the training
program.

Another series of courses began
Monday for employees of the Dock
Department and will cover “Func-
tions and Procedures of the Dock
Department.” Ollici'als of the de-
partment will conduct the .series of
lectures which will be held weekly
on Mondays at 5:30 p.m. in tiie audi-
torium of the Maritime Exchange,
80 Broad St., Manhattan.
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By CHARLES SULLIVAN

F D R P e r m i ts U s e 0
S ta te L is ts in F illin g
EXECUTIVE ORDER SLASHES PROBATION
TO SIX M ONTHS; BARS REDS, NAZIS

aVIL SERVICE LEADER

New Yorkers who are on state and city Civil Service registers may be given @chance
for a crack at Federal government jobs.

President Roosevelt has signed an executive order which permits the U. S. Civil Serv-
ice Commission to use state and city registers to fill Federal jobs under certain conditions.

The main condition

Service exams meeting Federal standards.

And New York city and state,
Civil Service officials say unoffl-
cially,»ihave merit systems that
rate tops. In other words. New
York registers would be among
the first, if not the first, used by
the federal government.

Federal officials, however, were
quick to explain that they do not
contemplate using state and city reg-
isters, but, they add, "the authority
given us by the President may prove
valuable in the event of a shortage
of eligibles in certain localities for
positions under the national defense
program.”

Prol)ationary Period Sliced
A number of other important

U.S. Jobs
Mounting

Mounting steadily, the number of
employees in the executive branch
of the U. S. government reached an-
other all-time high in September,
the latest official figures reveal. The
tabulation for September shows a
nationwide increase of 19,720 em-
ployees from the previous month,
or a grand total of 1,09859%. T’~*
total salary paid to these employ-
ees amounted to $159,581,436
monthly. The average salary is
slightly more than $150 a month;
actually the average os' a federal
employee is considerably higher,
since about 25 percent of the total
employees are tt -nporary, part-time,
or other than regular permanent
workers.

The increase in federal employees
during the twelve/month period
from September, 1939 to September,
1940 was 118,556. The chances are
that October, November and Decem-
ber of this year will show even
.sharper increases as the national de-
fcn.se program is speeded. In the New
York area alone, an unprecedented

number of men and women are
being given jobs ranging from 500
to 1500 new appointments each
week.

Openings for
Bus Drivers

Washington has jobs for bus and
street car drivers. The Capital
Transit Company of the national
capital is suffering a shortage of men.

Expansion of the city, the in-
creased population, and the national
defense program, have compelled
the company to add a large number

of buses and cars to its regular
schedule. The company’s employ-
ment bureau has issued a call for
drivers.

The employment office'at 36th and
Prospect Streets N.W., Washington,
D. C., is receiving applications in
person Tuesday, Wednesday, and
Thursday mornings. The Leader ad-
vises nou-Washington residents who
may wish to apply for these jobs to
write iirst, stating their qualiflca-
tions. Prospective applicants may re-
ceive information regarding require-
nicnts for employment by sending a
post card to the Personnel Depart-
ment, Capital Transit Company,
36th and M Streets, N.W., Washing-
ton, D. C.

is that registers must have been established as a result of Civil

4

changes also were made in the pres-
idential order. For example, the
probationary period was sliced from
a year to six months. The Com-
mi.ssion retains the authority to fix
longer probationary periods when it
is deemed necessary.

What this means is that federal
employees can now be promoted or
transferred a.fter serving six months’
satisfactory service instead of a
year.

Reds, Nazis Barred

Specific authority also Is given the
Commission to bar Communists and
German Bund members from the
federal payroll. By “policy” the
Commission now prohibits Commu-
nists and Nazis, but the American
Civil Liberties Union and other or-
ganizations have warned the Com-
mission that a test court case will

be made of this “policy.” The
President has authority to make
rules and regulations in such mat-

ters, and his order barring Commu-
nists and Bund members legally pro-
tects the Commission, according to
officials.

It can be said here that the Com-
mi.ssion is getting tougher and
tougher on new employees, partic-
ularly in national ~defense agencies.
No person will be given a job now
if there is the slightest question
about his background. The Com-
mission claims it just can’t afford
to take chances.

Here’s a case: Some time ago an
employee was observed taking pic-
tures of an important national de-
fense project. An investigation
showed that the employee had vis-
ited Germany recently, had returned
to this country with an expensive
camera and equipment, and had been
heard to express sympathetic views
toward Hitler rand his conquests.
The Commission couldn’t prove that
the employee was a member of the

Heavy Burden
Carried by
Civil Service

The offices of the Second Dis-
jtrict, U. S. Civil Service Com-
mission, covering part of New
Jersey and all of New York State,
are still working at top-speed to
meet the personnel needs of de-
fense agencies. According to
James E. Rossell, manager of the
Second District, more than 3,000
certifications have been made
from Civil Service lists in the last
two weeks. Nearly 2,000 appoint-
ments have been made from the
certifications. The local boards
alone throughout the district
filled 564 jobs last week.

Ifealy Burden

The burden has been so great that
joll'icials and the staff of the Civil
jService Commission have been
[working nights and Sundays to keep
abreast of it. There is no immedi-
{ate indication of a slackening of this
|work. The defense machinery is just
;getting under way and competent ob-
servers believe that the Civil Service
Commission will be called on to sup-
ply hundreds of workers every week
for many months and even years to
come.

Draft D efer

For Civil E

19
b

Tuesday, November

m ent

mployees

One question which has been worrying governinent
ployees—city, county, state, and federal—is this:

On what basis may

was answered only in the general
terms of the official regulations.
Then, in a paper dubbed Re-
lease No. 103, professorial draft-
boss C. A. Dykstra assured gov-
ernment workers that they would
be given the same consideration
with regard to occupational
deferment from selective servicg
training as private employees.

Explained Mr. Dykstra:

“For example, take the case of
firemen. Fear has been expressed
that the Act might operate to deprive
a city of services of an experienced
fire chief, thus impairirjg the safety
of the community. This is clearly
covered by provisions of the Act and
the regulations which provide that
the local board may defer any man
who is found a necessary man in his
job where the job is in an activity

HEALTH SERVICE WORKER
In her quiet way, this Civil Service worker is helping gov-
ernment carry on one of its most important functions—the

health of the people.

frequently announced by

Exams for health service jobs are

city, State and federal

commissions.

Bund, but he was quietly dropped
from the payroll.

Several other employees also were
dropped in a quiet manner recently
when an inquiry showed they had
communistic or Nazi leanings.

Invesligaling Staff

The commission has established an
investigative staff under the com-
mand of James Hatcher, former per-
sonnel officer for the Commission.
Hatcher was first given 100 men,
then 150, then money for 200. Last
week he got funds for 250.

Hatcher has only 180 investigators
now, but he is picking new men
weekly from Civil Service lists. And
it’s a good bet that Congress will be
asked to give him funds for addi-
tional men in January.

Under an Executive Order signed
June 24, 1938, the Commission* was
required to set up two lists of eli-
gibles on each test. First, employees
with Civil Service status already in
federal jobs, and second, outside em-
ployees. Employees In the service
were given job preference. Only a
single register will be established
from now on. In-service employees’
preference will be continued but the
red tape will be slashed.

Kihosh on Bribery

The Commission also reports that
it has had a flood of complaints
charging that eligibles are bribing
eligibles ahead of them to refuse
jobs in attempts to insure themselves
jobs. The Commission now has au-
thority from the President to bar
the eligible who does the buying off.

Kern Agrees to Give List
Apprised of the U. S. Commission’s
intention of using local eligible lists,
Paul J. Kern, President of New
York’s Commission, immediately ex-
pressed gratificatibn at the plan.
Kern had already discussed such
a plan with the Federal Commission.
Said the dapper Commissioner: “We
have, as you know, thousands of
men on competitive lists for skilled
trades and other public positions, all
of whom have passed difficult com-
petitive tests ’n Ithe trade fi«ld. 1V\/le
1

stand in readiness to supply any or
all of these names at any time, and
place ourselves and our facilities at
the service of the Federal Commis-
sion for this purpose for the duration
of the emergency.”

Able Bodied Seamen

Form Eligibles Group

A number of eligibles on the Able
Bodied Seaman’s list are anxious to
form an eligible association and have
requested The Leader to make this
announcement. Any eligible on the
list who wants to help in the form-
ing of the group should write to Box
424, Civil Service Leader, 97 Duane

| expect deferment in the draft?
Until last week, that question 4.

which is productive or usef
contributes to the well-being
community and the nation."”

Mr. Dyfcstra’s statement wqulh
seem to supply the obvious m
in which workers considered
pensable to the community-.gM'l*
firemen, policemen, physicians
tain categories of technical wg?
—would be deferred, in prg"
probably department head.s or '
officials would present the name'
"necessary men” to the local &
boards, who would then act upoti’
recommendation.

Mr. Dykstra amplified this poin{.

Employers Give Informant
“Both private and public enpij
ers have the obligation to assist ft
registrants in presenting informatij
in all such cases to the local boai
Certainly this is broad enough
allow a local board to defer afir
man if it finds him to fall withintk
category”—that is, a neces.<;ary
The Draft Director then gave ft
procedure, useful alike to publici
private employers, to make a preiii
inary check of employees likely
be inducted into the armed forcgj;
“Any employer wi4l do well
make a list of all key men whoi.
necessary in his activity, between
ages of 21-36, then strike off all to
who are married and who are phyj
cally unfit. The remainder will
those who may be subj_ect to call!
training. Then take-5 percent ofil
total number. This figure smu
give an approximation of the nurb
of employees who might be sdledi
from those eligible for training du
ang any given year under the p«
ent Act, if there were no provi?;
made for occupational deferment
“In light of these facts, nod
State or other government
ment need suffer any loss of efficit
cy through the operation of select:

Postal Eligibles Urge

of List

Joseph Mlenak, secretary of
Postal Eligible Association, has
quested that Bulletin Board pi
the following statement;

“All postal eligibles are urged
cooperate with the Postal Hig
Association so that further exenfc
of various Postal Registers nmay
obtained. Those desiring to join
organization may do so by send
a Post Office money order for §
to the Association at 265 Henrys
Manhattan. Petitions are still aji
able, for extension of the lists
will be sent to any P.O. eligible w
ing to the organization.”

E xtension

Less people are taking Civil &
ice exams . . . More Jobs are »#
able . . . Your chances arc bettfr,
THE LEADER Kkeeps you inforai
of all opportunities.

St.  As soon as enough replies are All the news ... all the exans,
received an organizational meeting accurate .. . unbiased . . . inE
will be arranged. LEADER.
follow — T he Leader
COMPLETE W ith A Il the
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News . .0
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nne of the most glamorous and interesting jobs in the federal

nee is that of G-Man in the

Department of Justice. Because

many young men who would like to get jobs as agents in
h Justice Department, The Leader is publishing a special feature
nining the duties, requirements, and other aspects of these

Mons.
~aoer November 5.

nniv a few of those who possess-f

n-aliflcation« will finally be ap-
intccl to G-Man jobs. Where but
P", ,,pointments can be made and
Lre there are so many applica-
% only those possessing markedly

crior qualities can be successful
11" ecuring appointments. Those who
I a filed applications showing that
ther possess the basic qualifications,
lave their names referred to the In-
Inectors of the Federal Bureau of
Investigation, who from time to

— GOV'T POSITIONS -

a Insti-uctlon for .
« flty, Htftt* & Federal Kxanis

a 1lov IKatel
J nrellent Ke«ult«
Wfita, phona or call for Infcrmatlen,

RAKID FROBINAL N5

Secretarial
Drafting

Civil Service
Journalism e

D RAKE?'S

154 NASSAU ST.
(Opposite City Hall)

Tel. BEekman 3-4840
Tliere Is a Drake Hcliool in

CARD PUNCH—
OPERATORS

Will Be Needed by the U. S.
Government for the New

Streamlined Army

lifSNfer now for speclaltze<I triiln-
L. MOWKRN INTEBNAXIONAL

SINKSS MACHINES E«UIPMENT.
Nl%ﬂ)«tloand Numeric K_e¥ I’unclie#.
A0 preparation  for written exam-

lantloii. r»w tuition. Call or write
for full particularM. Comfplete Stendg-
ruplilo founie_fitartinff, featnring: the

liferfromntlc Typewriter.
NBW CLASS BEGINS NOV. 2STH

School for Card Punch Operators

70 W. 67th,St. _ Suite 425-42*
Clivle 5-6425

EMPLOYMENT

MEANS SECURITY
~erur ourself against unemploy-
“py enrollins'g with _I\_/IARYp %\
DONK Catlioflc  Renrifitrar__ and
lii<nient Hireotor of BBOVTNE'S
II'SINKSS COLLEGE.
7 Lafayett* Ave., Brooklyn

CIVIL SERVICE AND
COMMERCIAL PREPARATION
IN S4nnoKraphy-TyplnHr-1luNino88-Ma-

fliln,., and KE UNCH MACHINES
ASK FOR MARY A. MOONEY
NEvini 8-2941
boundetl 1902

W ashington Business School
“A Qraat Name—A Great School"
OA/ - AFTER BUSINESS — EVENING
COVPLKTTK SECnETARIAL
I“‘HINBaS OCOUKSF.S - 1JANKINa

QOKKEBPINO - ACOOUNTINO
SXRNOIRAPHY - FILING - COMPTOVETBY

We Quarantea to Plac« You I
130 W. 42nd St. N. Y. C
"er B'way Wilaconsin 7-8811

A"STEHOTYPE SPEED CLUB-
Wiy, Tieidfay, W\ednasday, Thuriday
7 to 9 P.M.
4 Weeks $5.00
\ kk(jistbation this wleek
NN TS SRR AT 5B

*0 K 42nd St. Murray HUI 8-0980

tivil Service Coaching

JR. ENGR,, CIVIL, MECH., FED.
ENGR., DESIGNER, BW8
ENGR’S. * ARCH. H-

CENSES

stationARY, ELECT., PLUIKIB-

... KR'S'LICENSES

viakine engineer

axo PR SFEITRSs,

NEW CLASS

halt WORKER

171"ta1l CLERK-CARRIER

;*'tiiematics, scibncks

»KaftING, BLUE-PRINT »

ItEADINO

Mondeu msnxuTE
W. 41 8t- N.Y.C., Wls. 7-2086

The first of this series of articles appeared in The

time, arc sent into the Bureau's 37
field offices to perform official ad-
ministrative and investigating duties.
While these Inspectors are at a field

‘office, they extend invitations to all
the applicants residing in that area to
report for an examination and inter-
view. This permits the applicant to
;arrive at the place where examina-
Itions are given at much less expense

Ithan would b« required if the
;examinations were given only in
IWashington, D. C.

Tlhj Exam

I At the field office, the applicant
jis given a written examination cal-
;culated to test his ability to analyze
ia set of facts and a statute, to apply
the facts to the statute and to pre-
pare intelligently a report of his
findings and conclusions. Additional
tests are prepared for the purpose of
determining whether the applicant
possesses an investigative knack and
the necessary qualities to warrant
the belief that he will creditably rep-
resent the Bureau as an investigatoi.
This applicant is personally inter-
viewed by the official of the Bureau,
who assists in formulating an opinion
with respect to his personal qualifi-

cations, education, experience, re-
sourcefulness, aggressiveness, tact,
energy, general ability, and possi-

bility of development as a ~Special
Agent. During the first hour of one-
half day a Special Agent may be
required to interview the president
of a large business organization; an
hour later h# may be endeavoring
to obtain a confession from a hard-
ened criminal; his third assignment
may require him to obtain con-
fidential information from some so-

Navy Yard to

aVIL SERVICE LEADER

G - M

leader.
that he

industrial
necessary

cial, political, or

It is obviously

perts, and more than 160 have had
military service in the United States

possess adaptability. Tests are given i Army or the United States Navy.

to determine whether the applicant
possesses this qualification.

Character Investigation

Those applicants who demonstrate
a likelihood of satisfactory develop-
ment and who have passed both the
oral and the written exams, are then
carefully investigated as to reputa-
tion, ability and fitness for appoint-
ment. The applicants’ scholastic and
employment records are thoroughly
checked, and the nature and charac-
ter of his previous activities in
schools, colleges and places of em-
ployment are ascertained. His credit
rating, moral standing, the nature of
his associates, and all other pertinent
information with reference to his
reputation, character, and general
fitness for the position are ascer-
tained. The investigation is most
thorough, intensive, and extensive.

Those who have shown suitable
profiency and ability as a result of
these tests and investigations then
have their names placed upon an
eligible list, and if there should be
fifteen hundred on the eligible list
at one time and it became necessary
to select thirty new Special Agents
to fill vacancies, those thirty on the
eligible list who possessed the most
outstanding qualifications, regard-
less of political, religious, social, or
other types of affiliation or influence,
would be selected.

Gettin<; an Application

All application forms are obtained
from and filed with the Bureau in
Washington. Application forms will
be sent to those possessed of the re-
quired qualifications when a request
is directed to the following address:
Director,

Federal Bureau of Investigation,
U. S. Department o/ Justice,
Washington, D, C.

In the event an applicant is af-
forded an examination and does not
make a passing grade, he is eligible
to take a re-examination only after
the lapse of a period of two years.

The written examinations are
held at irregular intervals in field
offices, and only on those occasions
when Inspectors of the Bureau are
at such field offces.

The entrance salary for the po-
sition of Special Agent of the Fed-
eral Bureau of Investigation is
$3,200 per annum.

Special Agents of the FBI come
from every section of the United
States. The Bureau’s personnel in-
cludes those who have attended one
or more of two hundred thirty-five
colleges and universities in the
United States and foreign countries.
A vast majority of the Special
Agents have university degrees,
some as many as four degrees. In-
cluded In their ranks are those who
are able to speak one or more of
twenty-four foreign languages. There
are men who were formerly en-
gaged in aviation, engineering, ad-
vertising, merchandising, newspaper

work, and salesmanship. In fact,
there are thirty-sIx businesses,
twenty Industries, thirty-six trades,

and thirteen sciences represented in
the previous vocations and avoca-
tions of the Special Agents. There
are men who excel In one or more
of twenty-eight different sports. In-
cluded in this group of Agents Is
one who is a national rifle and pistol
champion; others are gunnery ex-

Expand

Employment Opportunities

The Brooklyn Navy Yard is planning to hire’ thousands of new

employees, accordlJj;ig to revised

estimates received at the Navy

Department headquarters in Washington from the commandant

of the station.
schedule.

The Yard’s estimates were made
on September 1, The Leader learned,
and between that time and the early
part of 1942 they call for the addi-
tion of 11,535 employees.

The plans call for hiring of 2,282
employees by the year’s end. During
the' first four months of 1941 it is
proposed to employ 1,643 employees;
the next four months, 2,449 additional
workers, and for the last four months
of 1941, 1,587 workers.

During the first six months of 1942
the Yard expects to hire 3,574 em-
ployees.

May Speed Up

The estimates, of course, are sub-
ject to-riiange,- most likely a speed-

And Washington has approved the expanded

up should the international picture
take a change for the worse.

However, the commandant, in his
report to Navy officials, pointed out
that the proposed expansion out-
lined in his estimates was about the
maximum that could be efficiently
absorbed. -*

Navy officials also estimate that
expansion in other yards and Naval
stations between now and the first
six months of 1942 will require at
least 100,000 new employees. Most
of the new workers will be skilled
laborers, but there will be also a
proportionate number of clerks and
common laborers.

The Leader will keep its readers
fully informed of all developments
in Navy Yard Jobs.

How They Work

These diversified qualifications
important. The records of
Bureau reveal a case where an
pert violinist was able to soften
heart of a mountaineer with his
music and cause him to disclose the
whereabouts of his son, a fugitive
from justice. An expert linguist was
able to make friends with an alien
who sought unsuccessfully to destroy
a United States Navy dirigible; a
former member of an orchestra was
able to procure employment in a
night club, which position enabled
him within a short time to locate a
criminal who frequented the place,
and a Special Agent who had per-
formed a great deal of K. P. duty in
the Army was able to apprehend an

are
the
ex-
the

P age Fivi

extortionist by securing a job peel-
ing potatoes in the kitchen where
the extortionist was working.
Otlu'f Jobs in F3JI
In the Technical Laboratory of the
Federal Bureau of Investigation the
personnel is made up of those who
have had technical and scientific
training and experience, and the se-
lection of the personnel to work in
this Laboratory is made after most
careful scrutny of tha record, char-
(Continued on page 18)

SPANISH NATIVE TEACHER
NEW CLASSKS NOW STARTING
NEW YORK BUSINESS SCHOOL
1 W. 49nd St. WI. 7-9757

Free'Tuition If "With UeKUIar
Secretarial Course

Special Training for Civil Service

PREPARE FOR THE STENOGRAPHER-TYPIST EXAMINATION
CARD PUNCH OPERATOR EXAMS AT THE

NEW YORK

BUSINESS

SCHOOL

CLOSED ALL DAY THURSDAY, NOV. 21 (Thanksglvtaf Day)

o ﬁmow

Th« present Fireman eligible list expires on December 14,
next mental examination should be held not later tlian June,

months from now.

Th« number competing will be large,
those

examination difficult. Therefore,
begin preparation at once.

1941. Tlae
or seven

the competition keen and tlae
who hope for success should

Our mental classes are meeting three days weekly—physical classes

twice weekly at h t

The present list for Patrolman
1942. Therefore,
Since the Patrolman and Fireman

should
the examination should be held early in the Fall of 1941.

examinations

be exhausted by January 1,

are somewhat similar,

we suggest that you take advantage of the combination course and pre-

pare for both tests (if you are at least 5 ft.

combination fee.

ffAd>» « According.t
Ek?u_rpcca. ngtga, wﬁlcﬂ
for military training.
tarly training ma
full fee an
fee

8 in. In height), at a reduced

number of men have en-

the press a lgrge .

wﬁlpreduce ﬁug number to be conscripted
Therefore, any person who is registered for mili-
enroll with the understanding that_i
_ d” is then drafted before the examination is held, half of the
aid will be returned to him and he may continue t/ie course through

he has paid the

correspondence at the place of military training.

The purpose of this offer is to encourage men to begin preparation
at once, even though they may be in doubt as to their conscription status.

JR. PHARWIICIST:

AUTO ENGINEMAN PHYSICAL:
CARD-PUNCH OPERATORS;

STATIONARY ENGINEER’S LICENSE:
MASTER PLUMBER'S LICENSE -

City Electrician

State

Wed. and Frl. ut 7:$0 p.m.

ClaHfiea Day and Evening

Titef*. & Tliurii.,
8 p.m.

Tues. Si Tliurr, at 8:30 p.m.

Court Attendant

Post Office Clerk-Carrier, Railway Postal Clerk

Office Hours:

asEniEEDcr

Daily, 9 A.M. to 10 P.M.—Saturday, 0 A.M. to 6 P.M.

Attend the School With a Background of Over 350,000 Satisfied Students
Over a Period of 29 Years.

The DELEHANTY

115 East 15th Street

INSTITUTE
STuyvesant 9-6900
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A new examination for

chester County Center BuiWinff, W hite Plains. There is no filing fee charged.
Filing has just been opened. Blanks may be obtained in person or by maO from
Police, Capitol, Albany. Awpplications filed by mail

or filed in person

in the office of the Division not
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State Trooper, open

later
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than midnight the next day,

The current list, which originally contained 295 names, ex-.*--

pires on April 24, 1941.

Appointments from the list to be

established as a result of the December 16th test will be made

after that date.

Starting salary is $900 a year.
Number 236 is the latest appointment from the current list.

No

vacancies exist at present, and there is no way of checking at this

time on how many further appointments will be made before
April 24.
What Ilie TcHt Covers -

The exam is divided into four DPU IPOIICyon
parts:

1 Written, covering matters of t - W
general information and other sub- O d k
jects designed to test general intel- u SI e Or
ligence. ) ) ) The finst declaration of policy on

2. Oral interview, to determine

mental alertness, soundness of mind,
initiative, intelligence, judgment, ad-
dress, and appearance.

3. Physical.
4. Investigation of moral charac-
ter.

The written test will be made up
of several sections, and the appli-
cant must obtain a rating of at least
75 per cent on each.

According to the announcement by
Superintendent John A. Warner, ap-
pointment will not change consrip-
tion status under the Selective Ser-
vice and Training Act.

Requirements

Fourteen requirements
met by each candidate;

1. United States citizen.

2. He must have reached his 21st
birthday and not have passed his
40th birthday by December 16.

3. Of .sound constitution.

4. He must measure not less than
K feet 10 inches in bare feet.

5. Free from all physical defects.

6. Physically strong, active, and
swell proportioned.

7. Weight in proportion to gen-
eral build.

8. Have satisfactory hearing.

9. Have satisfactory eyesight with-
out glasses.

10. Of good moral character and
habits.
11.
mind.
12. Prove graduation from senior

high school or its equivalent.

13. Have a New York State auto
driver’s license.

14. Have no conviction for crime
within New York State or elsewhere.

Candidates are not to mail their
citizenship papers, birth certificates,
school certificates, or driver’s li-
censes, proving that they meet the
several requirements, but are to pro-
duce them at the time of the physi-
cal exam.

must be

Mentally alert and sound of

Includes: Rulen and regulations
of State Police, Penal Code, Cor-
rection l,aw. State and Federal
Qov't, Arithmetic, Vocabular.v,
Trooper Ternm and Prooeduren,
Intelligence Type Questions,
Sample Trial Kxamlnatlon,

etc.
100 pases, *$4x11, at all
bookstores $1.00

Or Send Direct to:

CORD

ruUBI>1SUKKS8
147 FOrRTH AVK.
NKW YOHK CITV

| STATE TROOPER

Complote preparation manual. Cov«rn
every phase o aq
POST OFPicE

CLERK CARRIER

X complete study book,... $1.00

By Mail 5¢ Extra—C.O.D.
Orders Accepted

AID PUBLISHING CO.
I 505 Fifth Avenue, N. Y. C

the troublesome matter of what
type teaching courses State officials
may give emerged last week from
the office of Milton O. Loysen, exec-
utive director of the Division of
Placement and Unemployment In-
surance.

It is whispered throughout State
offices that the policy was issued in
answer to questions raised in con-
junction with Saturday’s test for
Unemployment Insurance Referee.
Many DPUI employees were con-
tacted by candidates and others to
give lectures which would help pre-
pare for the test.

Loysen’s policy holds;

1 Payment may be accepted for
teaching or lecturing in connection
with a regular course given by a
recognized institution of learning.
It is assumed that the employee’s
work in the Division will not be
interfered with.

2. No payment may be accepted
and no fee should be charged in a

Changed
For

N.Y.

to men between 21 and 40 who stand at least 5 feet 10 will

be held by the Division of State Police on Monday, December 16, in the Capitol at Albany and at the W est-

the Division of State

must be postmarked by midnight of Sunday, December 1,

M onday, December 2.

Tuesday, November 19,

ST AT (

Notice

Th« Leader recommends thii
all men between 21 and 40
are at least 5 feet 10, and other!
wise meet the requirements
to the left, speedily file for th«
State Troopers test. State Trooper
is a glamorous, outdoor job
presents the conscientious youn*
man with a rood-paying excltin*
career.

The Leader particularly recom.
mends this test to those who coi».
peted in the following recent tests;

1) The Patrolman exam.

2) The Sanitation Man exam.

3) The last Fireman exam.

4) The Investigator
exam.

Remember, too, that there is no
filing fee.

Customs

FINGERPRINTS OF STATE EMPLOYEES

are now being taken prior to appointment.

tures.

The
On

Taking rolled prints is seen in the first two pic-
The bulb of the finger is placed by the operator on the ink pad, the plane of the
fingernail at right angles with the plane of the ink pad.
rolled until the bulb surface faces the opposite direction.

finger is then turned over or
the extreme right we see a

plain impression being taken of all the fingers of one hand at the same time.

course offered by an employer or
employee organization.

Not for Profil-Makers

3. Offers to teach courses for
profit-making enterprises must be
declined. AIll doubtful cases are to
be referred to the Personnel Admin-
istrator.

In addition, staff members agree-
ing to teach the operation of the
Unemployment Insurance Law or
any other subject connected with the
work of the DPUI are requested to
notify the Personnel Administrator
of the name of the sponsor and the
nature of the course.

State employees await similar rul-
ings from other State departments.

Rules
State

The probationary period for Attendants and Nurses in State

institutions shall

be three months,

according to proposed

changes in the Civil Service rules and regulations now before

Governor Lehman.

This is the feature of a series of recommended changes in
Civil Service rules by the Sub-Committee on Rules and Regu-

lations

of the Governor’s Committee on Reclaissification,

which is moving non-competitive jobs into the competitive

class.

The rule affecting Attendants
and Nurses continues: if the con-
duct, capacity, or fitness of the
probationer after one month of
service is not satisfactory, his
services may be discontinued at
any time during the remainder
of the propationary term.

Affects 10,000

This rule, if approved by the
Governor, goes into effect for more
than 10,000 Attendants in the Mental
Hygiene institutions on January 1
After that date, all appointments Will
be made from the list established on
the basis of the test taken June 29 by
16,250 candidates. The fact that
Nurses are included probably indi-
cates that the committee plans to
place the 2,000 Nurses in the State’s
institutions in the competitive class
as well.

On Hospital Appointments

Another sub-committee is now
studying the boundaries of zones in
which Attendant appointments will
be made. According to the plan, ap-
pointments will “be made only to
institutions within the zone in which
the eligible resides. This would apply
to Parole Officers in the Executive

Department as well as Attendants
and Nurses. If the list of eligibles in
one zone is exhausted, the rules pro-
vide further that a list of eligibles
from another district shall then be
certified.

For the purpose of certification by
zone, the residence of an eligible
shall be his legal residence at the
time he files his application. How-
ever, if he changes his residence
from one zone to anothej, he shall be
eligible for certification and appoint-
ment in the order of rating on the
basis of his new residence, one month
after he notifies the Commission of
the change.

More Stringent

The rules regulating appointment
are made more stringent: A person
who fails to report for work after
accepting an appointment is stricken
from the list, and may be restored
only upon written application giving
reasons which are acceptable to the
Commission.

Four acceptable reasons are listed
for declining appointment:

1) The salary is less than the mini-
mum announced in the examination
notice;

2) Location of employment is not

here D o

1 Stand?

The following are latest certifications from popular State lists

in Albany and New York.
vassed from the top):

(These lists have recently been recan-

Junior Stenographer

Temporary—New York—3$900..

Temporary—Albany—$900 ........
Permanent—New Y ork-$900.
Permanent—Albany—$900 ..........

Junior
Temporary—Albany—3$900 ............
Temporary—New York—$900..
Permanent—Albany—$900
Permanent—New York—$900........

Assistant
Temporary—Albany—3$900
Temporary—New York—$900..
Permanent—Albany—$900
Permanent—New York—$900

Assistant Stenographer

Temporary—New York—$900
Temporary—New York—$1,200.
Temporary—Albany—3$900 ............
Temporary—Albany—$1,200

Junior
Permanent—Albany—3$900
Permanent—New York—$900
Temporary—Albany—$900 ......
Temporary—New York—$900..

Assistant Clerk

Temporary—New York—$960
Temporary—New York—$1,200....
Temporary—Albany—$700
Temporary—Albany—$1,200

Assistant File Clerk

Permanent—Albany—$900 ...........
Permanent—New York—$900.......
Temporary—New Y ork-$1,200.
Temporary—Albany—$1,200
Temporary—Albany—$900

Percentage, Standing.
... 86.90 830
82.60 1888
87.70 607
.................. 83.00 1827
Typist
...................... 9B4*
813
847
.................. 665
Typist
...................... 241
1305
119
...................... 58
...................... 1705
1048
1956
1988
Clerk
...................... 83.026 2193
...................... 86,90 519
.. 8376 1783
.5 855060 921
...................... 88.02 502
...................... 89.25 243
2936
...................... 87.27 776
.................. 85.60 1137
.................. 89.50 100
87;80 319
...................... 87.40 429
.................. 85.50 1163

Latest permanent appointments from these lists are:
Junior Stenographer

Albany—3$900 .......cccoornirnriins
New York—$900

New York—$960
Albany—3$1,060

desirable, where certification is made
on a State-wide basis;

3) Temporary inability to accept
employment, which must be satis-
factorily explained,;

4) Limited duration of the employ-
ment.

(The tuill keep readers
posted on the progress of these pro-
posed changes.)

Leader

Less people are taking Civil Serv-
ice exams . . . More jobs are avail-
able , . . Your chances are better...
THE LEADER keeps you Informed
of all opportunities.

1544
709

405
166

ASCSE O ffers Reduced

R ate to Ne” Members

Fourteen months of membership
in the Association of State Civij
Service Employees for the price of
12 awaits new members joining no™-
This is in accordance with a resolu-
tion adopted at the annual meeting
last month:

“Be it resolved, that eligible State
employees who join the Associatioj|
after this date as new members shall
be admitted to full membership
the balance of 1940 and all of
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issification for
I,Mincers, Architects

hearing was held by the

r 1 Civil Service Commission
“"*Siday on. a_proposed reclassifi-
endindegniing and archi-

I ~rvice. Nearly 50 persons

at the hearing, many of
expressed opposition to three
Iendmems to the resolution Whlﬁp
been suggested by the %tt
f;i Service Department.
L,e amendments are: 1) That
uLve architects and draftsmen
I M be included in a separate
“ . 2) that structural steel
Lflemen Grade 4. should be re-
| tied- 3) that inspectors shéuld
r-n their rights as heretofore to
r' promotional opportunities and
Lid not be subject to higher edu-
fional and professional require-

fist of the opposition, which was
hv Chares A. VanHorn, of Lo-
gs Technical Engineers Union
W)' wai directed at the second of
»,e amendments. Van Horn de-
'red that by reclassifying struc-
draftsmen, Grade 4, as
“lift an entire group
and
Serv-

1al steel
ineers would
' give them priority rights”
4aroy the equity of Civil

(Others who spoKe at the hearing
Ue: Gustave Freeman, a member
the Association of Engineers of
w York: George Curran, of the
.deration of Architects, Engineers,
iemist.s. and Technicians (CIO);
Imes C. Quinn, secretary of the
Intral Trades and Labor Council;
1d Philip Brueck, of the Civil Serv-
Technical Guild.

Selective Cert”
flan Hits vSnag

Iseveral weelcs ago Clifford T. Mc-
l'oy, second deputy commissioner
the Department of Welfare, asked
|e Municipal Civil Service Commis-
on to use selective certification
the list for Clerk, Grade 2, so that
i'ing Babbitt, who is No. 1,562 on
be list, could be appointed as
latistical Clerk (with knowledge of
(rafting). Babbitt, is currently em-
poyed in the welfare department as
Statistical Clerk (with Knowledge
Typing) and, according to Mc-
Ivoy, is skilled in drafting statistical
pafts.
fTlie Commission turned down this

OVIL SERVICE LEADER

.. News-Briefs

—From "'Merit Syjttem Advanclins".

HOW AN ORAL EXAM

is marked. The manner, speech, judgment, and appearance
of the candidate are all probed, and the examiner gives him

a rating on each.

Oral exams are an integral part of' the

testing procedure of city. State, and federal services.

request on October 28. Last week it
had up for consideration a vigorous
protest by the Junior Statistician
Committee against any attempt to use
selective certification on the clerk
list in order that Babbitt would be
reached for appointment, and it also
strongly urged that selective certifi-
cation be used on the Junior Statisti-
cian list in order to fill the job. The
Committee pointed out that the 22
eligibles on the Statistician list were
the survivors of an original 700 who
took the exam, that certainly among
them would be found one with the
necessary clerical and statistical ex-
perience.

Last week despite this protest, the
Commission decided to disapprove
the request that the Junior Statis-
tician list be used.

Dentists, to Serve
As Provisionals

Permission was granted to the De-
partment of Health this week by the
Municipal Civil Service Commission
to employ 39 provisional part-time
Dentists until the examination which
is now being held to establish an
eligible list for the position is com-

PARK TOPICS

B. R. MEEHAN

Tre Retirement System

Because membership is mandatory
the New York City Employees’
letirement System after the com-
iletion of 6 months of permanent
“Mee, falthough one may become a
lember immediately upon appoint-
enO questions often arise as to the
rivileges and obligations of becom-
? a member; or what the insur-
nce and pension protections of the
ysteni afford. This and subsequent
r"tides to follow will attempt to ex-
“und the Retirement Law in simple
ms. (Explicit information relating
'liie Retirement Laws may be pro-
wed by consulting Chapter 3, Title
' of the Administrative Code or by
inting the office of the Retirement
Ysleni, Room 1327,  Municipal
-uilding, Manhattan.)

°rms for membership in the Re-
!«raent System can be procured
™ygh the payroll clerk of the
I"P; or from the retirement office.

forni.s should preferably be filed
fough the Dep’t.

One may retire 30 days after mak-
g the demand, while in employ of

len N service regardless of
Q¢ ser\rce. If minimum retire-
age has been reached. Mini-

ro® age for the clerical
'PS ii @ years; for mechanics 59

nch 38 years for the laborer.

N may elect to retire at age 55, if

liahv would require a

p higher contribution.

0 at age 80 is mandatory;
,°P age unless the dep’t head

aitit  ®°~d of Estimate approves
njation of services up to two
each.
[Allowance for Service
'I'Pb'- for service, an
i-nce receives an annual allow-
in monthly install-
! as follows:
One (Laborer) approxi-

mately 1/66 of the average calary
for the five best consecutive years
since last becoming a member, mul-
tiplied by the number of years of
service.

Group Two (Mechanic): approxi-
mately 1/68 of the average salary for
the five best consecative years since
last becoming a member, multiplied
by the number of years of service.

Group J’hree (Clerical): approxi-
mately 1/70 of the average salary ‘for
the five best consecutive years since
last becoming a member, multiplied
by the number of years of service.

The allowance for each year will
be increased to about 1/6() if, when
becoming a member, or before Oct.
1, 1940, one elected the right to re-
tire at age 55.

(Continued next week)

yiiilholland Feted

Upon James V. Mulholland, Dnec-
tor of Recreation, was bestowed the
“citation of merit" by the Park As-
sociation of New York for his un-
tiring contributions to the city’s park
system. The luncheon was held Nov.
7, at the Bankers Club, downtown
Manhattan, and attended by many
park notables.

Many of the present day parjj in-
novations have been the brain-
children of Mr. Mulholland. He
entered the park system in 1923 as
Supervisor of Recreation in Manhat-
tan after a successful career as
teacher in New York City’s school
system and as supervisor of evening
and community centers of the Board
of Education.

Odds 'n” Ends

Per annum employees who worked
Armistice Day are to receive time
off with pay. Veterans employed on
per diem basis who took the day off
with pay to participate in the Armis-

pleted. The provisional dentists will
receive $5 a session for approxi-
mately 200 sessions a year.

A suggestion that the eligible list
for Dentist (full-time) be used in
filling the 39 vacancies was rejected
by the Commission on the grounds
that the test which produced this
list pertained solely to work with
adults and did not cover diet or
other phases of child health work

that are essential to the part-time
position.
Upstate Postal Tests

Application for Substitute Clerk
and Substitute City Carrier at Cana-
joharie must be on file today at the
Second U. S. Civil Service District,
641 Washington St., New York City.
The exam date has not yet been set,
nor has it been set for tests in
Watertown, Onondaga, or Wynants-
kill, for which filing ended last week.

Candidates must be residents of
the particular city to be eligible.

No New Test for

Licensed Fireman
A request by the Association of
Engineers, Firemen and Oilers that

tice Day ceremonies have been re-
quested to furnish the proper cre-
dentials ... Is the political feud be-
tween auta”enginemcn Moses Yablan-
sky and John Geraghty at Manhattan
Garage—Randall Island over now
that election has passedr . .. Assist-
ant Borough Director Donnelly of
Manhattan is back on the Job after a
recent illness . . . Also recuperating
from recent illness is Housesmith
Frank Coyle of 86th St. shops, Man-
hattan ... A bill Introduced in the
City Council last week by Vice
Chairman Joseph T. Sharkey and
Councilman Anthony J. Digiovanna
provided for holiday off with pay for
all per diem city workers. Should
the bill be passed it will accord the
per diem employt™the same holiday-
off privileges as those on per annum
basis. Holidays included in the group
are: New Year’s, Lincoln’s Birthday,
Washington’s Birthday, Memorial
Day, Independence Day, Labor Day,
Columbus Day, Election Day, Armis-
tice Day, Thanksgiving and Christ-
mas . . . Manhattan letterer Joseph
Lipari and his adept assistant Bill
Warden have been a subject of a
two-page article in a recent issue of
Cue Magazine ... Lipari is responsi-
ble for those familiar “Keep Off the
Grass” signs displayed so conspicu-
ously through the city’s parks. He’s
credited with producing some 40,000
such signs in the last ten years. Once
when a boy Lipari tried to test his
ability a”a caricaturist by sketching
a picture of a local policeman; but
was soon the recipient of a swift kick
in the seat of his pants, when the
customary big feet were included in
the sketch ... Tuesday evening Nov.
19, will terminate a two-evening ses-
sion of both Manhattan and Brooklyn
units of the Park Department Play-
ground Directors’ Association. The
Manhattan unit meeting at the West
Side Y.M.C.A., 5 West 63rd St. with
the later unit meeting at the Brook-
lyn Central Y.M.C.A., 55 Hanson
PI. All members are requested to at-
tend. The proposed reclassification
program of the Civil Service Com-
mission will be discussed and ana-
lyzed.

the Municipal Civil Service Commis-
sion hold a competitive exam for
Licensed Fireman was denied this
week. However, the Commission
said that since the current eligible
lists for this position (both competi-
tive and promotion) would end July
27, it would “eritertain” a similar re-
quest a month or two before that
date.

The present competitive list for
Licensed Firemen contains some 18
names and the preferred list has 14.

M asonry Inspector

Sent to Hospital Dept.
The list for Inspector of Masonry
and Carpentry, Grade 3, was re-
certified to the Department of Hos-
pitals as appropriate for Inspec-
tor of Repairs and Supplies,
Grade 3. The Municipal Civil Serv-

M ental

HyJg

P age Seven

ice Commission also ordered the pay-
rolls of provisionals in the latter tiU«
stopped.

W on’t Use ‘Selective

Certs’” for Examiner

A request that the new selective
certification policy of the Municipal
Civil Service Commission be used on
the eligible list for A-ssistant Engi-
neer (promotion) to fill a vacancy as
Civil Service Examiner (Civil Engi-
neering) was turned down this week.

The request was mado by Solomon
Frisch who stated that he was quali-
fied for the job. The Commission
decided to complete the exam for
Civil Service Examiner (Civil Engi-
neering), which is now in progress,
before making an appointment to the
post.

lene N o
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By JOHN F. MONTGOMERY

Credit Union

In six months
employees at
joined the

of eeperation, 325

Kings Park have
Kings Park Federal
Credit Union. Assets to date al-
ready total more than $7,000. The
union was sponsored and founded by
the local chapter of the Association

in April.
At the organization meeting, the
fAMlowing were elected: president,

Kenneth V. Borey;
Dr. Isadore Schnap; secretary-treas-
urer,. Ernest Palcic; directors, lIrene
Sullivan and Clarence Lyons. On
the credit committee are Charles
Shaller, Ralph Piper, and Michael
Long, on the supervising committee
Edward Sommer, Lloyd Anderson,
and Charles Collins.

vice-president,

New Secretary

Meet the new secretary of the
Mental Hygiene Department. He’s
Clarence H. Pierce, who left his

duties as executive director of the
Erie County Department of Social
Welfare to take over the post made
vacant August 30 by the sudden
death of Lewis M. Farrington.

Here’s his career in quick sum-
mary: graduated by the University of
Michigan in 1931; won Avery Hop-
wood Award of $1,000 for creative
playwriting in 1932; attended West-
ern State Teachers’ College, Kala-
mazoo, in 1933; worked for the Penn-
sylvania Emergency Relief Bureau
from 1934-36; studied at the New
York School of Social Werk during
1936-37; since September, 1937, served
as Assistant Professor of Public Wel-
fare and Public Administration at
the University of Buffalo’s School of
Social Work.

As executiv# director of public
assistance in Erie County from May,

1938, he completely reorganized the
Department of Social Welfare.

The Budget Bugaboo

The need for legislative aid has

just come in from a new source. The
grievance committee of Willard
State Hospital chapter, council 323
of the Civil Service Forum, sub-
mitted several complaints to the hos-
pital personnel board. The latter
body agreed that the demands were
justified, then blamed the lack of
funds allocated in the previous
budget.

Submitted were these grievances:

1 Employees are working out of
title—kitchen helpers as cooks; cooks
as charge cooks; charge attendants
working for attendants' pay.

2. Employees are working two
and three split shifts, and putting in
more than an 8-hour day—dining
room employees want eight consecu-
tive hours; dairymen want the same;
an opinion from the Attorney Gen-
eral is sought on whether police-
men and watchmen come under the
Ostertag 8-hour law.

Superintendent Travis was repre-

sented at the meeting by Dr. Pam-
philon and Dr. Sam H. Paltz, while
the employees’ case was presented
by A. Driscoll, chairman; F. Webb,
E. Therkildsen, and M. Whitney.
Bowlers

Queen bowler of them all at Har-
lem Valley is Ruth Bickle, who has
been picked to head the bowling club
that meets Tuesday evening at 7
o’clock. Other officers are Clara
Green, vice-president; Alyce Kowal-
ski, secretary; Virginia Blair, treas-
urer; Esther Bottigilieri, sergeant-
at-arms. Committee members are;
prizes—Charlotte Linehan, Miss Bot-
tigilieri; rules—Catherine Wall, Misi
Blair; schedule—Emily Saunders,
Inez Brillard.
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PAWNBROKER

Offers You Furs of Every Description at

LOW AUCTION PRICES!

WIDE

VARIETY OF

ENUINE FUR COATS,
ncludinr Such Fine FarH

us MuHkrat, Raccoon
doza Iteaver,
erican nroadtail,
Marmlnk

Hkin,
Otbén.

HIGH AS $300 NOVA ONLY

SELECTED
Siorceong3 U«d Fox Jacket $30 .
ac A

. Natl]JraI Sku% Cape 15 Oenulne

I\Ven-
Caracal, Am-
8l Kld-
and Man
T10IN.41XT Afl

29

“THRIF T- VALUES”
Snlall SM
Karcoon

%_I.et-Out

KusH an

Caracu 0 915
enuine Alatkun Iog-Seal % Cu t

Pair of Silver FaxeS $38 -« t|0|fceous Red
Foxea From As Law A« $10.

Genujne Ocelot Coat (Oris,

$325 375

enujne Hlieared If<aver (Orli .
%uvgfan Calxae[j V{Orl(g @50% 1>>8
Beautiful Leopard Coat (Orllr $4 ) IO 1 [0}
KiiHtern Mlnk Coat (0r| .................. >0
Persian 1>am 6§I ecté d

Skins, OrIcInaIIy $1 ............................... $<50

EXTRA-SPECIAL V A LU E:

A Genuine Eastern Mink Coat
Originally Cost $3,500. Now............... $1,000

e« EasyPayments Can Be Arranged .

MANY OTHER UNBELIEVABLE BARGAINS THAT
WILL AMAZE YOU. COME IN, LOOK AROUND.

CONVINCE YOURSELF BEFORE THEY ARE SOLD!
KASKEL'S PAWNSHOP

9 COLUMBUS

AVE.

(Near 60th Street)

ESTABLISHED 1882

8.MALL DKPOSIT HOLDH YOI'U T KCIHASK TILI.

NKKOKO
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Another Job. for Mead

S the day approaches when the nation will calUup
its first draftees, the need for legislation and
departmental policies to protect Civil Service

employees, eligibles and applicants increases. The
Leader has already taken steps in this direction by pre-
paring a bill which would provide for salary differen-
tials, protection of seniority, promotion, service rating
and other privileges for Civil Service Employees who
are drafted. It also provides that employees must be
given back their jobs after their year of service.

Additionally, it protects eligibles on State and city
competitive and promotion lists.

Legislation is needed to protect federal employees,
and before Congress adjourns it should pass the neces-
sary bills. The Leader calls on Senator James M.
Mead, who has long been the friend of Civil Service
employees, to take the initiative for such legislation.
It also calls for the support of all Civil Service organi-
zations for new laws to protect the drafted Civil Service
worker, eligible or applicant.

And, finally, it urges the various Civil Service Com-
missions to make provisions for men who want to take
exams while they are in camp.

Work for the 11-Squad

VERY one of New York City’ 19,000 cops should

work energetically for the 1l-squad chart. The

Leader, recognizing this as a great advance in
working conditions for the cops, has endorsed the 11-
squad system. Joseph Burkard, president of the PBA,
and other officials, have been striving for many months
towards the adoption of this better working system.
Burkard has officially praised the campaign of The
Leader for the 11-squad chart.

Today, New York City’s cops do not have a single
day off, in any real sense of the word. While they may
have a 36-hour swing, they must work every day. Any-
one knows that a cop’ job is not an easy one. They
need a break in their day after day grind as much, If
not more, than any one else.

It is to the interest of every member of the Police
Department to aid efforts for the adoption of the 11-
squad working chart. We believe it will not only help
the men, but in the long run will increase the efficiency
of the department as a whole.

A bill will soon be introduced in tlie City Council
to authdrize the 11-squad chart. We hope it will be
passed and we urge all members of the Police Depart-
ment to get behind it. Meantime, you should send in
the petition which is published in this issue of The
Leader, and which will be presented to the Mayor in
an effort to enlist his support.

A Petition to the M ayor

On the [1I-S(Jiia<]l (Jiart for Cops

Dear Mr. Mayor: i4s a member of New York
City’s Police Force, | feel that the 11-squad chart,
which would give us a 48-hour swing each week,
will improve the morale and efficiency of the
men. 1 urge that you, as Chief Executive of the
city, get behind the 11-sgnad plan and help us to
gain the decent working hours which it provides.

P reCIN Cloiiiic e

HOME A dUrESS i

[PIfnse sc»id this coupon to the Cii'il Serpice Leader,
97 Dwnte St., N. V. C. It null then be forwarded to
Mayor LaGuardia.]

aVIL SERVICE

Merit
Man

Jesse
Ira
Krauss

e Clerk of the Surrogate’s
Court or Kings County is

energetic, 34-year-old Jesse
Krauss, who’ been a Civil Serv-
ice employee for 11 years. Krauss’
job is an odd one, in that he’
technically a State employee
paid by New York City out of
Kings County funds.

Jesse Krauss is well known in
Brooklyn for his political and
other activities. For the last two
years he has been president of
the Kings County Civil Service
Employees Association, and fi-
nancial syretary of the Federa-
tion of CcTunty Employees, an or-
ganization covering civil workers
in the five counties in New York
City. Recently, he was active in
the Civil Service Non-Partisan
Committee for the Reelection of
Roosevelt and Mead,

Krauss’ work in the Surro-
gate’s Court is of a quasi-legal
nature, but he’s well equipped to
handle it. After he got his first
Civil Service job, he received an
LL.M. degree from the Brooklyn
Law School of St. Lawrence Uni-
versity and was admitted to the
bar.

Fascinating Work

“We handle more cases of one
type in a single day than the
average lawyer handles in a life-
time,” says Krauss, who.se duties
consist of clearing the thousand
and one items that appear on
the court’s calendar, passing on
papers, interviewing attorneys,
studying the construction, provi-
sions and language of wills, and
miscellaneous other work.

Of his job, Krauss says en-
thusiastically, “I find It fascinat-
ing. You run into a new situa-
tion every day.”

One of the most interesting as-
pects of lais job is that involved
with handling wills. He runs
into queer ones, such as the re-
cent will written entirely on a
large board. Others turn up in
verse. Of these he says: “They’re
good if properly executed.”

“We had one will In which a
man said simply ‘all to my wife.’
It was held to be good, since he
had two witnesses’.”

letters

LEADER

About Wills

We learned some interesting
things about wills from Krauss.
For example, more than half the
people never leave them. To be
valid a will must be signed by
two witnesses; and must be in
writing, except for soldiers’ wills.
If a soldier is going into battle
and fears he may be killed, he
may make an oral will which has
standing in the courts.

Another important part of
Krauss’ work involves adoptions.
Each adoption means a thorough
check of all the factors involved.

“We have from 400 to 500 adop-
tions a year, and the number is
constantly increasing,” says
Krauss. “Around 50 percent
come from institutions and the
rest from private homes.

“Everything is confidential.
Quite an air of secrecy surrounds
these adoption proceedings be-
cause they are delicate family
situations.

“There are two schools of
thought on whether or not a
child should be told he is adopt-
ed. | believe he should. Adopt-
ed children often say boastfully,
'My mother picked me.” If they
are not told, they may be teased
by other children and develop an
Inferiority complex,”

Clearing House

Krauss is the clearing house
through which the divorce pro-
ceedings of the court pass. When
a case comes up. It’s his Job to
look over all the facts, study both
sides, go over all papers and
make recommendations to the
Judge.

While this work keeps him
pretty busy, he finds time for
many outside activities. Right
now he’s planning Q@ big en-
tertainment in January for the
Kings County Civil Service Em-
ployees Association, which Is the
oldest employee group In New
York State. Some of its current
objectives Include: 1) Afive-day
week; 2) proper draft legislation
to protect employees who are
marshaled into military service;
and 3) adequate pension rights
and protections.

Krauss, who has received a
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Repeat This!
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fpHE WAR in Britain has
| brought about long-overdue
reforms in Civil Service..
Signs of growth In Washington;
new trolley tracks are being iai,j
eout, and bus drivers are at a pre,
mium...Don’t miss the City Com.
mission’s exciting movie short
Merit System Advancing...Pos"
ters are all made, warning Nev?
Yorkers what to do In case of an
air raid. WPA did the work...
If the rumor is true that Franli
W alker will quit as Postmaster
General to succeed Will Hays in
Hollywood, why did he move his
family down to Washington?...
Howard Jones is back on the sick
list..

Election Notes

The recent campaign brought
out much confuHon between the
Association of State Civil Service
Employees and the Civil Service
Association of the State of New
York. The latter group, upstate
counterpart of the Forum, sup-
ported Willkie.. .Among the sup-
porters of the Ramspeck bill is
Tennessee’s Senator McKeller,
not so long ago a spoilsman of
the first grade...Census Bureau
employees are deserting for the
War Department, where they qget
permanent status and promotion
opportunities after a year...
Stenos and Typists are so much
in demand in Washington that
the U. S. Commission is disre-
garding the quota...

Moving Dept.

There’s no way of stopping a
employee from living oatside tfa
State once he’s been appointed...
Head O-Man J. Edgar Hoover loTf*
to cook. His specialty ig tnrtle soup.
Gals: write this column for his reci-
pe... State employees are bring
blamed for a 15 percent increase In
the electric light bill In the State
Office Building in Albany.” New
York City schools are complaininkK
that the smudges of fingerprints from
Civil Service applicants are dirtylnir
up their walls.,, The “code of ethics”
handbook of the State Taxation De-
partment is copied by governrntni
agencies all over the country.,.

number of promotions after
passing Civil Service tests, has
his eye on the job of Law Assist-
ant to the Surrogate’ Court. It%s
an exempt position, but he’d like
to have a crack at It.

PBA Endorses 11-Squad Chari

Sirs: May 1 extend to the Civil
Service Leader sincere apprecia-
tion for the splendid support you
are lending to our association in
our effort to obtain for the mem-
bers of the force a “real day oOf
rest.”

Your very timely articles con-
cerning the 11-squad working
chart for patrolmen undoubtedly
will be a great benefit in aiding us
to a successful conclusion regard-
ing this very humane measure.

Joseph J. Buhkahd.
President,
Patrohnen’s Benevolent Ass’n.

Job Transters SliouUl

Be Easier

Sirs: May | bring to your atten-
tion one of the big pi'oblems of a
good many Civil Service em-
ployees? 1 refer to the difficulty
in transferring jobs. The Job
Xchange coUunn which used to be
a regidar feature of The Leader
was a good thing, in my opinion,
| recognize ttyt there wei’e valid
reasons for discoiitmuing it. But

isn’t there something that you can
do to make things easier fo).” those
of us who wish to work at dif-
ferent locations, or prefer to go to
other departments?

A. Q. Monahan.

The Leader ha* been urging the
Civil Service Coinmission to set a
job transfer plan into operation.
The beginnings of such a plan are
already apparent. You may rest
assured that The Leader loill con-
timie to make every effort to see
to it that some feasible method
of job transfers is worked out—
Editor.

Fireman W ants

11-Squad System

Sirs: | have been a reader of the
Civil Service Leader from its in-
ception and have endeavored to
get a lot of people interested in
your paper. Each time it comes
out | buy it and after reading
same | pass it around to all my
friends and ask them to return it
as soon as they are through with
It, They were always asking fOF

your paper each Tuesday. Now
I am glad to see they are buyingf)t
themselves as they are themselvfs
constant buyers and readers of
your paper.

I am going to have them ah sign
the petition for 11-Squad System
for our Policen”an to get a full day
off. | want you to start giving the
Fireman the same kind of a boost
—include them with the Police !is
they also work the 10 Squad S.s-
tem and do not receive a full day
off, 1 honestIP/ believe that the
Mayor would fook at this matter
more favorably if the Firemen
were included. (You know he -S
called the Little Fireman.)

All the Firemen believe you
prejudiced in looking for the H-
Squad System for policemen alone
and | really believe you nevti’
even thought of it along this lice-

Thank you for whatever you can
do to help Firemen receive
11-Squad System, and your column
on rire Bells, which everyone
us reads and looks for each wteK.

A Fireman.

Thanks for the kind tcords.

look into the possibility of
squads for Firemen.—Editor.
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fire bells

By JAMES DENNIS

fovs to Kids

'“hers of the Flr« Department

lar cooperatin?

> ((.rjuvenile Aid Bureau of the

Department In distributing:

tovs to kids who other-

*"* would not »et them. Company

' ders have been instructed to

ail toys left by public-spirited

5 Those which are broken
“ib'% repaired.

lire Fighting in London

rnmrnisiioner McElligott talked via
nr and transatlantic shortwave
in- davs ago with Chiefs Frederick
Widermever, Daniel A. Deasy and
vLan George J. Scott, who are in
1 . n as official observers of the
k of tile London Fire Depart-
and volunteer Fire Brigade.
Mayor also participated in the
.eram’ and declared to the flrennen
London: “You boys keep up the
soiiit that you have seen in
indon and you tell the people of
Jffland how much we admire them
J to keep their thumbs up. We are
ght back of them!”
Here’s an excerpt from the broad-

McKlliRott:  Listen, tell us briefly

Jur impression of an air raid in
Jndon. We would like to hear
(out it.

(Silence).

McElliRott:  What is the matter,
eyou getting one now?

Deasy: No, no. In all the air raids

. London the public is very calm
nder all conditions. There is little
no interference with the normal
fe of the city. The London Fire
rigade particularly operates under
conditions.
McElligott: Does the London Fire
rigade operate while the air raids
ke going on?
Deasy: Absolutely.
McElliffott: While the air raids are
oing on. does th-' Brigade patrol the
reets of London?
Wildermcyer: No.
e does not patrol

The Fire Brig-
the streets of

POLICE

London during the air raids.
wait at the stations for all calls.

McElligott: Now, Chief Deasy, how
are alarms of Are transmitted during
an air raid?

Deasy: First, they are transmitted
by street alarm ’“xes; secondly, by
telephone; thirdly, by air raid war-
dens and also by the public, the fore-

They

going communications not being
available.
McElligott: How many auxiliary

firemen are there operating in the
London Brigades?
Deasy: Twenty-six thousand.
McElligott: You said before the
morale of the public was splendid at
all times and particularly during air
raids. That is true, | understand?
Deasy: Absolutely.

Post Plans Dinner

The Uniformed Firemen’s
1171, American Legion, will hold an
installation dinner and dance at the
McCarthy and Hayes Restnurant, 469
Kings Highway, Brooklyn, on De-
cember 3.

St. George Assn.

The St. George Association of the
Fire Department will hold a regular

meeting on Tuesday, November 19
at 7 p.m. A buffet supper will be
served. A number of important

matters will be considered, including
the nomination of officers and re-
ports from the entertainment com-
mittee on the reception at Manhattan
Center, scheduled for December 6.

Like to Play
Baskethall?

This column has been requested to
announce that Engine Co. 1 of the
Yonkers Fire Department has form-
ed a basketball team and that it is
interested in obtaining games with
teams from the New York City Fire
Department.
ers Fire Headquarters is booking the
games.

CALLS

By BURNETT MURPHEY

opsPraisedfor Smooth Job

More praise for New York City’s cops was forthcoming last week
nconnection with the smooth job they di” in policing the city and

landling crowds on election day.

In a special message to members

fthe force, Commissioner Valentine directed that “every member
tthe uniformed force be granted two additional days vacation to
ketaken as the exigencies of the service permit. One will be granted

nor before December 31, 1940, a

nd the remaining day during the

lonths of January and February, 1941.”

In a letter to Commissioner Val-f*

ntine, Mayor LaGuardia also ex-
eressed his  appreciation  for the
work the cops did Election Day.

3id Hizzoner;
“Good police work in any emer-
gency in New York City has become
habit. However, | want to tell
ou that the men of our department
M a magnificent job on Election
I am sure the entire city ap-
“eciates their splendid services,
the largest registration and
it; any city at any time in the
oistory of our country, the vote was
'""nvassod, cast and tabulated with-
ow a hitch.
“Thanks to you all.”
F. H. LaGuardia,
Mayor.

Cookies Sworn 1In

da?™* «“ntlred and fifty new, spe-
of the Queens Mid-

Tunnel were sworn in last
esday by Commissioner Vaien-r
Job’ that their™
provide safe and

|"**Hit through the tunnel and
’wm public in ad-

~“mmissioner stated that the
had almost the same au-

»l‘tv as regular city cops.
With Hecessary to clothe you
Q *>me police authority/’ he said.
you are not to use your
arrogant or ag-
way but in the protection

of the
tunnel.

“l hope there will b® the same
fine cooperation between you men
and the city police as there has been
between the Police of the Holland
and Lincoln Tunnels and the Police
of New Jersey and New York.
There should be no petty jealousy.”

The new tunnel cops were selected
from the Special Patrolman eligible

rights of citizens and this

list. They will receive $1,800 and
serve a six-months’ probationary
period. Officers are temporarily se-

lected and permanent ones will be

chosen after a promotion exam.

Christmas Toys

“The tense situation throughout
the worla wtiich is reflected in our
own country, should not prevent us
from making every effort to bring
joy to our children this Christmas,”
John H. Morris, Sixth Deputy Police
Commissioner, declared last week.

Commissioner Morris made this
statement in announcing the fifth
annual campaign for the collection
of toys to be distributed to needy
children at Christmas time. The toys
are being collected with the co-
operation of the Fire Department.

Damaged toys will be repaired
and repainted in the quarters of the
Emergency Service Division and in
Fire houses. They will be stored in
various Juvenile Aid Bureau unit
offices and Police Athletic League

Post jhave already been signed and

Doug Ormand at Yonk- jpons.
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Welfare Department News

Free M ilk

APPLICATION TO JOIN THE U. S.
OF AGRICULTURE
RELIEF MILK PROGRAM
The Department of Welfare Is pre-
pared to provide, without cost to
you, a pint of milk per day for each
child in your family under 16 years
of age his will bé done by mailing
¥ each month, a book” of non-
ansferrable coupons, to be used
only for your family. You can ex-
change these coupons at your local
grocery store for milk.

Tills” milk will not cost you an Iy
thing. as it_will be paid for by tlie
New" York City and ew York “State
Department of Welfare and the
United State Department of Agri-
culture. If you want to receive these
coupons, please shc% /our name to
the followmq certification and drop
this card in the nearestorrlllall box

I wish to Jom the. United States
Department ‘of Agriculture Relief
Milk Program

Signature of Family Head

This is the text of the postcard
application form which has been
sent to every family on the Home
Relief rolls with children under 16
years of age. Thousands of cards
re-
turned by family heads anxious to
ltake advantage of the plan for their
Ichildren.

There are approximately 149,000
children under 16 years of age now
on the relief rolls.

This program, designed to put to
the best possible use the surplus
milk now being produced in the New
York milkshed, was agreed to be-
tween the Mayor, the Secretary of
Agriculture, the Commissioner of
Welfare, the officials of the United
States Department” of Agriculture
and the New York State Department
of Social Welfare. It will become
effective on or about December 15,
1940. The milk is free to such
families and no reduction will be
made in their regular semi-monthly
relief allowances. The milk will be
given over and above these allow-
ances.

How Il Works

If the family signs the postcard
lapplication and mails it back to the

Department, it will be included in
the plan. Then, once monthly, the
family will receive with its semi-

monthly relief check a book of cou-
Each coupon will be good for
one quart of milk. A family that has
one child wunder 16 will receive
monthly a book containing 15 cou-
pons: a family with two children will
receive a book containing 30 cou-
pons; a family with three children
will receive a book with 45 coupons,
and so forth. Each coupon will be
good for one quart of milk at any
retail store participating in the plan.
The food dealer will turn over the
coupons to the participating milk
companies and will receive appropri-
ate credit for the coupons. The milk
companies will submit the coupons
to the Department of Welfare for
cash redemption at 5c per coupon.

Pays 5c Per Quart

The Department of Welfare will
then certify to the Federal Govern-
ment the number of quarts of milk
for which it has paid 5c. The
Federal Government will then pay
the milk distributing companies the
difference between the 5c and the

Centers until ready for distribution.

The police department has issued
an earnest appeal to all public-
spirited citizens to do all they can
to make the toy campaign a success.

W ants Interest

Patrolman Walter Budd, who was
dismissed three years ago and re-
instated recently, is suing for in-
terest on the $6,220 back salary
which was given to him When he
returned to the force. In a petition
to the Supreme Court, Patrolman
Budd states that Commissioner
Valentine had agreed to the pay of
interest amounting to $689.98. Budd
was forced to go on relief after he
was dismissed, and when he received
a lump sum payment for back sal-
ary, his relief payments were de-
ducted.

Benevolent Society Meets

The next regular meeting of the
New York Mutual Benevolent So-
ciety of the Police Department will
be held at Germania Hall, 160 Third
Ave., Manhattan, on Wednesday, No-
vember 20 at 6 p.m. The nomination
of officers for 1941 will be one of the
important matters to be taken up
at the meeting. All delegates have
been requested to attend.

By HENRY TRAVERS

actual cost of providing
However, regardless of the bid price
of the milk distribution, the Depart-
ment of Welfare is to pay no more
than 5c a quart.

If all of the families with children
under 16 years of age participate and
the number of such children remains
constant throughout the year, 26,820,-
000 quarts of milk will be distributed
in a year, at a cost to the City and
State of $1,341,000. The City will pay
60 per cent and the State will pay
40 per cent.

Since the Federal Government has
recently made available to the De-
partment of Welfare milk for free
school lunches at a fi*ed cost of 4c
per quart, instead of the 8c and 9c
previously paid by the Department,
more than $300,000 in State and City
funds will be saved. This money is
being used to pay part of the cost of
the new milk program for children
under 16 years of age. The mailing
of the milk coupon books monthly
will be done through the efficient
mechanized system used to mail out
checks, and no additional administra-
tive cost will be incurred.

Harlem W elfare

Center

The Harlem Welfare Center Build-
ing has been restored to the Capital ,

Outlay Budget of the City Planning j

Commission. But the Board of Esti-
mate must still approve, and there
may be tough sledding ahead, seeing
that many groups will want the
project abandoned in order to pro-
vide a little more cash for their own
pet projects.

Closed for

Thanksgiving

All  food and clothing depots
operated by the Commodities Dis-
tribution Division will be closed on
Thursday, November 21, Thanksgiv-
ing Day.

There will be no distribution of
commodities on this day with the

the milk.

exception of 8c. milk which will b»
sold from 6:30 to 8:30 a.m.

Relief recipients normally sched~
uled to be served on November 21,
were rescheduled for Monday, Tues~
day, Wednesday and Friday of thin
week. Additional commodities were
supplied to all depots for these days.

H ot!

That was a sizzling telegram Sam

Sorkin, SCMWA, sent to Commis-
sioner Hodson re the Personnel
Rating election , . . And a scorch-
ing letter the Commi.'isioner sent

back. Any way you can get together,
boys? Incidentally, there’s a
move under way to have the rating
come annually, instead of twice-a-

yenr. Reason: too much work for an
understaffed Civil Service Commis-
sion.

'To Amend
Security Bill

Fulfilling a promise made during
the heatj?f the recent election cam-
paign, Senator Robert F. Wagner is
expected to intioduce an amend-
ment this week to his Social Security
Bill pending in Congress to cover all
‘public employees. His amendment
|WI|| exclude all employees now cov-
jered by sound pension systems, in-
|clud|ng teachers, policemen and fire-

Announcement of Wagner’s pro-
posed action was made by Joseph
J." Burkard, president of the Pa-
trolmen’s Benevolent Association,
who was picked some weeks ago by
a group of Civil Service employees
to submit an amendment to Wag-
ner.

Anything You WanL to Know
about Civil ServiceJ
and Civil Service exams
visit the
LEADER BOOKSTORE
97 Duane Street, New York Cltjr
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LIFE

URANCE

Q month

(at age 25%*)

per 1 O O O N of Insurance

paYy LIAI

ONLY n M L .

I

r

the PERMA-
NENT RATE

FOR THE FIRST FOUR YEARS

pOSTAL’S New Modified "4
Whole Life Policy gives you
about twice the protection now

that your money otherwise'would
buy. You pay half the permanent

premium for four full years and
even the rate you pay beginning
the fifth year is less than you
would have to pay at your then
lattained age, for our whole life
policy. The Policy has cash and
jloan, paid-up and extended insur-
lance values. It is participating.
Dividends are paid as earned and
declared. This policy issued to
men or women, 21 to 55 for $1,000
or more.

If tWMN policy does not fit your

needs. Postal Life of 511 5th Ave.,
New York, issues all standard
forms for men and women 10-60.
Life insurance is vital to those de-
pendent on you. Send coupon
now for full details and rates at
your age.

POSTAL LIFE

OF NEW YORK
hat paid out mart than

$50,000,000.00

to poiicy holdert and bent/iclariti
during 35 tMCCHitful ytatt

HERE ARE LOW MONTHLY RATES

at YOUR AGE fnearest _birthday” perSIQOd
(*Rtesshoanire tre-telf jermirer.t rlesbetiminf fifthreer)
e
Iq $ 89 31%l Sl 13 % S150 tr $214
22 1 31 16 40 156 49 224
2 94 32 1.19 41 161 50 235
24 98 33 123 42 168 51 246
2S 983 127 43 1745 258
26 101 35 131 4 181 53 271
27 104 36 135 45 189 54 285
2S 106 37 1.40 46 1.97 55 3.00
29 109 38 45
A sjinie i |||Jt|e hy I| |\h|s Ilremlnm
or quarterly.

CUP AND MAIL COUPON NOW!

LI O T T T O O IO T O
2 Poiial life Inturonte Company

New York, N. Y.

Mail ‘me without obligation |
cumplcte |nf0rmat|uu about
qur n(%/0 low_cost . Modified
.. YChole Life Policy, rates at myu
are and Postal's method of doinga
business direct. (We will include a
speually prepared individual_illustra-1
tion if you state amount of insurance B
protection you need.)

I Amount wanted $-----------mmnnmmmmnnnn- 1
1 Dat* of Birth
J Occupation

Nam*
Street

T=-v> O

>—— 3

T
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Question,

Pleas

by H. ELIOT KAPLAN

CONTRIBUTING EDITOR

Local A[>poinlees May y
Take Federal Jobs

C. F. J,—The information fur-
nished you elsewhere, that the name
of a state or municipal employee will
be skipped on a federal eligible list
and not certified for appointment, is
incorrect. While the Public Officers
Law prohibits a person from hold-
ing two f'overnment positions at one
time, it does not prevent a state or
municipal employee’s name from be-
ing certified to a federal job, the
same as any other eligible, when he
is reached on the list. Before ac-
tual appointment, however, he must
resign his state or municipal posi-
tion and fiirnish the appointing of-
ficers with evidence that he has done
s0.

Family Can Do It

T. D.—While we appreciate the
spirit behind the Mayor’s order to
his department heads not to permit
employees earning more than $1,800
to engage in outside work, I do not
believe that it .should be interpreted
as preventing an employee’s wife or
other member of the family from
engaging in some outside business
even when the employee has an in-
terest in it, but does not actually
give any time to its operation. Nor
do I think it would be a violation of
the spirit of the order if an employee
followed some hobby that was con-
nected with a minor business ven-
ture. Howevt-r, | suggest that you
talk to your department head about
the matter. | am sure the depart-
ment heads are reasonable in their
application of the Mayor’s order.

Appeals Cousi<lered on Merit

M. G.—Whoever told you that the
Municipal Civil Service Commission
gives no adequate consideration to a
candidate’s appeal for a re-rating in
an exam unless he belongs to a "big
organization,” or any organization, is
talking nonsense. Appeals are con-
sidered on the merits |)f each case.
The bnrden of indicating error on
the part of the Commission’s exam-
iners is, of course, on the candidate
himself.

Whbeu Labor Class Goes

M. K.—When and if the labor class
jobs are abolished in New York City,
there are several possibilities of
what may happen to existing eligi-
ble lists for labor jobs: (1) they may
be continued until they would ordi-
narily expire under the four-year
law; (2) the Commission may termi-
nate them all after competitive
exams have been held for the posi-
tions; or (3) the Commission may
fix a date after which all labor lists
will terminate.

Experience Needed

R. O. W.—Unfortunately it is true
at the present time that in practi-

cally all positions in the technical
field, the chances of appointment
Wwithout actual experience is slim.

It is possible—and steps have already
been taken in some cases—that the
War and Navy Departments may be
compelled to accept men with good
practical and school training, but
Who do not have actual experience,
and train them in the service. With
the shortage of trained mechanics
and technicians in many fields, this
would appear to be the most sensible
solution to the problem.

Stale Nurses
Non-Competitive

E. B. C.—Nursing positions in the
State hospitals are now in the non-
competitive service, but it is likely

that they will soon be transferred
to a competitive status. In that
event the incumbents will continue

in their jobs without having to take
new examinations.

Temporary Employee”
May Kemain Eligible

J. V. H.—You should ask the Civil
Service Commission if you lose any
rights as an eligible on a city list if
you accept a temporary Federal ap-
pointment. The Commission un-
doubtedly will confirm the view that
you remain eligible.

Lcs.s people are taking Civil Serv-
ice exams . . . More Jobs are avail-
able . .. Your chances are better...
THE LEADER lieeps you Informed
of all opportunities.

No Permanence
For Frovisionals

N. R.—There is no way by which
provisional employees can obtain
permanent competitive status with-
out taking a competitive exam. My
suggestion is that if your position
is as unusual as you say, or if other
exams already held do not apply to
your job, that you ask your depart-
ment to request a competitive test
for your position. If the Municipal
Civil Service Commission then finds
that there could not be sufficient
competition for the particular work
involved by the uniquene-ss of the
machines involved, it could author-
ize the department to make perma-
nent appointment on a non-com-
petitive basis.

Not NecesHary to Be
Collejire Graduate

R. I. G.—Your husband, who had
experience as a marine engineer
with various steamship companies,
and also on Navy transports and
minelayers during the World War,
should be of value to the Navy De-
partment at thi.s time. It is not nec-
e.ssary that he be a college graduate.
He should inquire at the office of
ithe U. S. Civil Service Commission,
641 Washington St.,, Manhattan, with-
out delay.

Medical Re-exam

S. S.—A candidate for a New York
City job who is rejected for a physi-
cal defect which can be remedied
by medical or surgical care is gen-
erally given an opportunity to sub-
mit to further medical examination
after the condition has been cor-
rected. This privilege is not ex-
tended for the whole life of the list,
but only a specified period depend-
ing on the nature of the physical de-
fect and the needs of the service.
The Civil Service Commission’s
physical and medical bureau will in-
form you of the period of time al-
lowed in your case. Bear in mind
that the re-examination is a privi-
lege accorded by the Commission.
It is not a matter of right. The
Commission may later decline to
permit further medical re-examina-
tion if it believes the needs of the
service do not warrant it.

Attendants For
Insane Criminals

G. O.—The positions of attendants
in the State Institutions for the
criminally insane have as yet not
been placed in the competitive class
by the State Commission, but prob-
ably will be soon. It is doubtful
if the new lists from the recent Hos-
pital Attendant exam will be used
to fill jobs in the institutions for the
criminally insane. Tests of a higher
order will probably be held to es-
tablish separate lists for the De-
partment of Correction.

No Protection For
Custodial Helpers

F. K.—The privileges accorded to
draftees in Civil Service positions
will not be extended to workers not
directly employed in the state or
municipal services. Custodial em-
ployees in the schools, for example,
ar» considered employees of the
janitor-engineers under contract ar-
rangements; and it is doubtful if they
would get any protection. These cus-
todial employees are not yet under
Civil Service, though it is probable
that they may soon be given that
status.

“Probational Permanent”

P. L, V.—It is impossible to tell
you how long your appointment for
Male Nurse in the War.. Ordnance
Division will last. Your “probational
permanent appointment” means that
if your employipent lasts beyond one
year (the period of probation re-
quired under federal Civil Service
rules), your status will be that of a
“permanent” employee. As such
you will be accorded all the rights
and privileges ordinarily given a
“permanent” employee. No one, in-
cluding the Civil Service Commis-
sion, can say how long these will
continue.

If you accept appointment in the
federal service, and do not estab-
lish your residence elsewhere in the
sense of making the place of your
employment your bona fide resi-

aVIL SERVICE LEADER
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dence, you will not lose your right
to certification from a New York
City eligible list. The Lyons Law
does not apply to residents who ac-
cept federal appointments.

The Welfare Case

E. R. B.—The application for a
temporary injunction to stop the pay
of the veteran relief investigators in
the Welfare Department was argued
before Justice Noonan in the New
York Supreme Court last week. The
original motion was denied by Jus-
tice Hammer on October 26 with
leave to supply additional facts as to
the similarity of the positions of
Social Investigator and Veteran Re-
lief Investigator. Justice Hammer,
however, in his decision had indi-
cated that if it appears from the
additional facts that the positions are
similar, then the temporary injunc-
tion would have to be granted. De-
cision by Justice Noonan is expected
soon.

Rejection May Come

A. H.—The examination of the
medical staff of the Municipal Civil
Service Commission as to your phys-
ical fitness is for the purpose of
qualifying as eligible for appoint-
ment. This does not prevent the
Sanitation Department from recom-
mending your rejection. If the Sani-
tation Department should reject you,

relying on its own medical exami-
;ners rather than on those of the
|,Commi.ssion, the Commis.sion will

Iwithdraw your name from the eli-
"gible list.

Ehrlich Case

Title Examiners Association—The
Ehrlich case involving the right of
the temporary title examiners in the
Law Department of New York City
to continue under permanent status
was argued in the Court of Appeals
on November 13. Decision is ex-
pected in about two weeks. The
Municipal Civil Service Commission

rie

in

Lilh Fine T«.««

has agreed to permit the temporary
incumbents to continue in their jobs
until the court decides the case. In
the meantime, certifications from the

CONTEN

new eligible list for thesp «
have been held up; also the v*
new appointments, both per
and temporary service.

TMENT

the enviable state of mind that usually goes vj,’

properly
be cured

regulated finances.
by a Personal Loan.

Most financial worries c

Loans of from $60 to $3,500 for periods of
12 months or longer can be arranged with-

out co-makers.

The discount rate is low—

per annum—and life insurance costs
only 50 cents per $100. Bronx County Trust
Company service is prompt.

MAIN OFFICE:

Third Avenue at 148th Street

MEIlrose 5-6900, Extension 50
BRANCH OFFICES

Third Avenue at  137th St«et
Third  Avenue at DoNton Rond
Fordhnm Road at Jerome Avenue

OKden Avenue at University Avenue

East Tremont Ave. at EaRU-m Bwd

VI'hite Flains Avenue at 233rd Srett

East Tremont Ave. at Bmton Red
11 Hugh J. Grant Circle

MEMBER FEDERAL. DEPOSIT INSURANCE CORPORATION
MEMBER FEDERAL RESERVE SYSTEM

keepinn

HEN you go to tlie best places . . ¢

W
. restaurant . .

Witk fine taste.

your favorite supper club ... hotel
. you’ll be certain to
find Dairylea Milk served

in keeping

For people who are

accustomed to the finer things of life
insist on the high protective quality of

Dairylea Milkthe

milk that is. used

in the finest hospitals and schools for its
"inspectecl-protected” purity. Add this

pure,
menu
add to every meal ..
home or dining out.

nourishing milk to your daily
. and let its refreshing flavor
.whether you’re at

Ask for Dairylea Milk at your neigh-

borhood store.

INSPECTED-PROTECTED

DAIRYLEA MILK

550 East 19th St.

Phone: GRamercy 5-5000
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THE ClVvIL SERVICE

by May Andres Healy

May Andres Healy is granted the widest latitude
in expressing her views. Her opinions do not
necessarily represent the views of The Leader.

e Survey Committee report just released by Dr. I. L. Kandel

I on the procedures and general conduct of examinations by

the Board of Examiners of the Board of Education has
caused much comment among the teachers over the week end.

Some of the recommendations are definitely approved by all;
some are debatable, while others are opposed by the teaching body.

More funds for clerical help and also for research work have
been advocated by teachers’ organizations for some time past. The
Joint Committee ot Teachers Organizations sponsored the Holley
bill mandating su(?n funds, in order to facilitate the promulgation
of lists within a normal time limit.

In each budget, however, these funds have been pared and the Exam-
iners have been unable to proceed with examinations as speedily as they
wished.

Examinations which take two and three years to complete**are not fair
to the candidate or to the school system.

We all heartily agree that additional help along this line should be
made available at once.

Fixed Passing Marks

Establishing a fixed passing mark is certainly desirable.
raise the standards and is fairer to applicants.

I do not agree with the report’s recommending that the Board of
Education extend the competitive system to the selection of virtually all
the higher positions. What would big business concerns think of picking
their executives by competitive examination?

Personality, which to my mind has long been neglected by the Board
of Examiners, is an essential quality for an administrator or an executive.
This is never determined by competitive examination. Experience and past
ability along certain lines must be considered for such positions. | am
afraid we will attract too many of th©-“milk-toast” type professors who are
good book students but who lack the ability to handle personnel and situa-
tions which arise in a vast system such as ours.

It is true that we have not always approved of the selections made, but
| am sure those selections have been far more successful than any that
could have been chosen by competitive examination.

Up to a certain point the examination system
eelection of leaders it is of doubtful value.

It tends to

isessential.For the

Inbreeding?

The cry of inbreeding is also much overrated. Where could we find
better equipped educators than in the largest city of the Empire State.

| believe outsiders should be encouraged into the school system, but I
disagree with the report that this practice should be applied especially to
the higher positions. It is a likely suggestion coming from those outside
our system, and has been advocated by them for a long time. There is no
basis of fact which proves that out-of-town educators could bring different
points of view to our system. There are, at the present time, many posi-
tions in the competitive class which should attract such educators, but
seldom do they apply.

If such a practice were adopted it would curtail promotional opportu-
nities for our own scholarly leaders who are most familiar with the condi-
tions in our city.

The proposal to rcrexamine teachers at the end of the probationary
period is one to which most teachers are opposed. Why apply such a policy
to teachers only—other competitive systems do not have such a policy. |
do believe, however, much more help and observation should be given to
probationary teachers, and perhaps a test in teaching ability could be made
the basis of permanent tenure.

There are other proposals | will discuss at another time.

Byrne Wins Round

Miss Mary B. C. Byrne, through a
decision of Supreme Court Justice
Pierce H. Russell, last week won

Public Hearings

By Coudert Group

Accusations of subversive activities

. > another round in her fight for
in the schools and colleges of this reinstatement as a teacher in the
city are under close scrutiny by the New York City school system. Jus-

tice Russell upheld the contention of
State Commissioner of Educatipn,
Ernest E. Cole, that Miss Byrne was
not subject to call for a medical
examination by the Board of Edu-
cation’s doctors under Dr. Emil Alt-
man. Miss Byrne, in October 1939,
had refused to submit to examina-
tion by other than doctors of the
Teacher’s Retirement Board, and was
summarily suspended and later dis-
missed for this action.

Officials of the Board of Educa-
tion announced an intention of fur-
ther appealing the case. If Miss
Byrne wins reinstatement, she is en-
titled to back pay from the date of
suspension.

Dr. Altman’s fight to, oust “unfit”
teachers isn’t very popular, even
after his resignation.

Coudert legislative committee. After
a series of private hearings at which
officials of the school systems were

invited to appear, it was announced
that public hearings will be con-
ducted during the beginning of De-
cember.

Although the majority of teachers
organizations have agreed to co-
operate in the probe. Local 5 of the
Teachers Union, for instance, has re-
fused to turn over a list of its mem-
bership. Paul Windels, counsel of
the committee, did not state whether
or not contempt charges would be
brought against the Local’s Presi-
dent, Charles J. Hendley.

pays to foUow THE LEADER.
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Where and When
Exams Are Held

With the first of the tests for aca-
demic and commercial teaching posi-
tions to begin directly after Thanks-
giving, a total of 5,220 men and wom-
en will take competitive license
examinations for teacher and teach-
er-in-training posts in the ele-
mentary, junior and senior high
schools.

Notification of the dates and places
of the examinations was sent last
Saturday from Board of Education
headquarters to all applicants except
those for teachers in Fine Arts. This
group will hear from the board with-
in a few days—as soon as arrange-
ments for them are completed.

Figures of'the Board showed that,
as usual, candidates favored English
and History examinations, with a
commercial course, accounting, the
third most popular.

The following is a listing of the
locality and time of each examina-
tion:

Teacher-in-Trainingr and Regular
High School Teacher, History—No-
vember 22—1 p.m.—Brooklyn Tech-
nical High Schools.

Teacher-hi-Training and Regular
High School Teacjier, Economics—
December 11—3:45 p.m.—Brooklyn
Tech.

Orchestra Music H. S. Teacher—

December 16, 17—3:45—Brooklyn
Tech.
Junior H. S. Music Teacher—De-

cember 16, 18—3:45—Brooklyn Tech.

Teacher-in-Training, English—De-
cember 18—3:45—Brooklyn Technical
High School and George Washing-
ton High School.

H. S. English Teacher—December
18, 20—3:45—Brooklyn Tech.

Junior H. S. English Teacher-
December 18, 19—3:45—Brooklyn
Tech.

High School Speech Teacher—De-
cember 16, |1Z=-3:45—Brooklyn Tech.

H. S. Home Economics in Cloth-
ing Teacher—December 16—3:45—
Brooklyn Tech.

Junior H. S. Home Economics In
Clothing Teacher—December 16—110
Livingston St., Brooklyn—10 a.m.

Junior H. S. Home Economics In
Foods Teacher—December 17—3:45—
Brooklyn Tech.

EWSPAPER FOR

TEACHERS

Page Elevim

TEACHING CLEANLINESS
is one of the most important side-lines of New York's school

teachers.

From a very early age the child learns not only

the value of cleanliness but how best to develop habits of
cleanliness

Wives, Husbands May
ISot Work Together

One hundred New York City mar-
ried couples assigned to the same
school may soon be split if the

Dgciﬁgz: I%Eim;)nr%’ ,icc%urgtsﬂlgyn Board of Superintendents adopts a
Tech. o policy it is now_"ebn5|de_r|ng. The
H. S. Accounting Teacher—DecemR0ard considers it *Imdesirable for a
ber 23, 24—1 p.m.—Brooklyn Tech. husband and wife to work in the
Teac'her-ln-Training In Gregg, In S3Me€ school, since in a couple of
Pitman — December 26— 1 p.m.— cases one is the principal and the

Brooklyn Tech.
Gregg and Pitman Teachers—De-

cember 26, 27—1 p.m.—Brooklyn
Tech.
Substitute Merchandising and

Salesmanship Teacher — December
19—3:45—Brooklyn Tech.

Teacher-in-Training, Regular High
School Teacher Fine Arts—December
30, 31—time and place to be an-
nounced later.

Junior High School Teacher, Fine
Arts—December 30, 31 and January
2—time and place to be announced
later.

The
School is
and Fort Green PI.
ington High School
Av. and 191st St.

Brooklyn  Technical High
located at De Kalb Av.
George Wash-
is at Audubon

Money

New York State pays New York
City 46 cents for each high school
student in attendance, 29 cents for
each elementary school student. Be-
cause of a reduction of 37,000 stud-
ents in its public school system this
term, the city is faced with a loss of
$2,000,000 in State aid.

A three per cent increase in aver-
age daily attendance would offset
this loss by bringing the city $2,000,-
000 in State aid. To obtain this in-
creased attendance, Brooklyn’s
Councilman Edward Vogel wurged
support of a bill to provide half-
fares and free transfers for public
elementary and high school students
on city-owned rapid transit facilities.
Vogel told members of the Parents
Association of Bensonhurst Junior
High School that the principal cause
of absence was the lack of the neces-
sary ten or twenty cents carfare.

Passage of the bill would serve
the two-fold purpose of restoring
Board of Education funds and help-
ing the city’s underprivileged 1chil-
dren. The bill"*sponsored by Vogel
and passed in the City Council is
now before the Board of Estimate.

other the subordinate.

It is expected that if the Board
puts an end to this practice, it will
begin by making transfers of either
the husband or wife in February to
another school.

It is understood that question-
naires are now being sent out to
married couples to determine their
assignments and to obtain otlier in-
formation. Couples assigned to dif-
ferent schools will not have their
status affected. If a husband and wife
are working in the same school, but
in different departments, they will be
called before a committee for a dis-
cussion of their situation and may
or may not be transferred. Finally,
when husbands and wives are in the
same school and the same depart-
ment, a committee will discuss their
case, and in most cases recommend
transfer of one of thehi.

Loyalty O ath

After strenuously opposing the
Ives Law, which required teachers
to swear loyalty to the Federal and
State Constitutions, the New York
Teachers Guild, in a direct about
face, last week passed the following
resolution: “The applicant pledges de-
votion to American democratic prin-
ciples.' He disapproves and con-
demns all totalitarian philosophies
and movements—Fascist, Nazi, Com-
munist. He agrees to cooperate in
keeping the guild free from any po-
litical factional groups which may
accept direction on guild affairs
from persons outside the member-
ship.”

The executive board Is given
power to try members for violation
of this pledge.

The history of loyalty oaths for
teachers dates from post-World War
days. Teachers have fought the con-
cept more strenuously, perhaps, than
other issues. They have held that
such oaths'(l) single them out from

the remaining citizenry; (2) carry
a subtle implication of disloyalty;
(38) impair freedom of teaching—

there have been many specific cases;
(4) tend to arouse timidity. The
Guild’s stand, for the first time mak-
ing an oath of loyalty a condition of
membership, will probably cause in-
tense controversy among teachers;
will be watched with interest by la-
bor organizations everywhere.

UPA Celebrates

First Generation

Celebrating the twentieth anniver-
sary of its ~founding, the United
Parents Association last week held
a combination luncheon-meeting at
the Hotel Pennsylvania. Speakers
at the gathering included Mrs.
Franklin D. Roosevelt, Mayor La-
Guardia, President James Marshall
of the Board of Education, Harold
G. Campbell, Superintendent of
Schools, and Newbold Morris, Presi-
dent of the City Council.

Mr. Morris revealed that the city
is attempting to reverse the proced-
ure by which the schools of this city
are financed. This system has the
state giving a fixed sum towards
maintaining education—and the city
supplies the rest. Mr. Morris sug-
gested that this be reversed putting
the burden on the state.

Mrs. Roosevelt spoke on the neces-
sity of cooperation between home
and school in inculcating good
habits in the children; she pointed
out, however, that the greater re-
sponsibility belongs to the parents.

The U.P.A., it was announced, now
has a membership of 100,000 parents

enrolled in 240 member organiza-

tions.

English, M ath
Washington Irving Evening High

School, 16th St. and Irving Place, is
offering free Civil Service Courses
for adults in the following subjects:

Civil Service Tests, Civil Service
Arithmetic, and Civil Service Eng-
lish. Registration for these courses

can be made any evening between
6:30 and 9:30 at the school.

Have you a friend in a training
camp? Why not subscribe to THE
LBADER for him? It will be a
welcome present.
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Open Competitive Page
Dentist Pnrt T im e . 12
Deputy Medical Superin-

tendent, Grade 4 . 12

Junior Enfjineer, Mechanical,
Grade O — 12
Marine Ensineer ... SR

Supervising Tabulating M a-

chine Operator fl.B.M .
Equipment), Grade 4 .o 12

Promotinn

Head D ietitian 12

Marine EnNgineer . 12

Supervising Tabulating M a-

chine Operator H.B.M

Equipment), Grade 4 . 12
Account Clerk (BufTalo test) 15
Aeronautical Engineer 14
Aeronautical lInspector 12
Air Carrier Maintenance In-

spector

Aircraft Inspector ..

Assistant Fingerprint

Classi-

fier 15

Attendant, Neuro Psychiatric

Hospital 14

BOoilermaker 12

Chief Laboratory Mechanic. 12
Civil ENgineer e 14
Crane Operator .. 14
Deck ENQiNeer . 12
Elevator dispatcher ... 12
Elevator Mechanician 12

Engineer 13

plngineering (Aeronau-

tical) 13
Engineering Aid, (Topo-
graphical) JE . 1
p:ngincering Draftsman 13
Foreman of Metal Furniture

Factories ...

Foreman, Tailor ..

Inspector of Clothing .. 14

Inspector of Engineering M a-
terials (Aeronautical) 12

Inspector of Engineering M a-
terials

(optical Instru-

ments)

Inspector of Hats. 14

Insijector of Miscallaneous

supplies

Inspector of Textiles..

Inspector, Ordnance Material 14

Insjiector, Powder and Ex-

plosives

Inspector, Ship Construction 13
Inspector, signal Corps
EQUIPMENT s 13
Instructor, Air Corps Tech
nical S ch ool 13
Junior Graduate Nurse 14
JUNior ENgineer w14
JUNTOr PhHarmacist )

Lithographer 14

Machinist 14
Marine Engineer . 14
Marine Surveyor 14

Mechanical Engineer 14

Medical Technician .. 14
Medical O fficer . 14
Naval Architect 14
Precision Lens, Precision and
Test Plate M aker o, 14
Principal Translator ... 12
Printer 14
Public Employment office
Specialist S V')
f{adio Monitoring O fficer 14
Radiosonde Technician 14
SHipW Fight oo 14
Speciali.st in Higher Educa-
tion 14
Storekeeper (D eck) womn 12
Storekeeper, Engine Dep’t 14
Senior Artist Illustrator 14
Steward 14

Superintendent of Clothing. 14

Superintendent of Metal
Furnitiue Factories .. 15
Tool and Gauge Designer 14

Toolmaker

Exempt Tunnel Jobs
May Get Knife

A public hearing will be held
In two weeks on a sweeping re-
classification affecting exempt
jobs in tiie New York City Tini-
nei Authority. The proposed re-
ciassiiication appeared on the
Municipal Civil Service Coin-
mission’s calendar this week but
was held over for a public liear-
InR at a date to be announced

later.

(HiiiilxM* and Primer IV.sl
Practical tests for Climber and

Pruncr candidates will be given on

November 19 and 26 at Litchfield

M ansion. I'rospect Park W and 5th

St., Brooklyn

All the news... all the exams...
eccuratfl . unbi»i>ed ... in THE
LEADER.

C ity

ATTENTION: ALL W H O
PLAN TO TAKE THE COMING
FIREMAN EXAM ! n

The Leader has prepared a spe-
cial pamphlet to help in prepar-
ing fur the coming fireman exam.
To wuhUiin a copy of thin excel-

lent training material, enclose only

10C to cover co.st of handling, and
send to B ox 100, Civil Service
Leader, 97 I>uane Street, New

York City.

DrntiHi (Fart Time)
(Competitive)

Tills is an amcndea announcement.

Candidates who filed last month,
may, if they wish, amend their ap-
plication. Salary: a day for ap-

prrOX|m.at_eI?/ 200 days or more a year.
he eligible list. may be used for
appropriate positions in a lower
rade. Candidates will _be appointed
or a five-year term. FI|In% period:
November ¢ to 27. Fee. $L
) Requirements «
Candidates must be graduates of
an accredited college of dentistry;
licensed to practice dentistry in the
State of New York, and must have
had two years of experience in the
practice of dentistry.

Depuly
Suprrinlrfulent, Cra<le 4
{Competitive)

Salary: $2,700 with maintenance,
or $4000 without. File by Novem-
ber 27. Fee, 8.

A Requirements )

Candidates must be graduates with
an M.D. degree from an a{)proved
medical school and must have
served an interneship (after gradu-
ation) of at least one year “in an
approved hospital. They must he
licensed to practice medicine in tlie
State of New York. 'They must, in
addition, have had one year’s re-
cent administrative experience, or
one year’s recent work of combined
administrative experience, or one
.year’s recent work of combined ad-
ministrative and clinical experience
in an_approved hospital or medical
insi itiition.

Junior Eii";ineer
(Mrrlianical), Crade 3
(Coflipetitive)

File by November 26. Fee, $2
Salary. $21(;0 to $2120. .
The eliRible list will be certified

as ajjproiiriale for vacancies in the
ositions_of Mechanical Draftsman,
rade. 3; Mechanical Di-aftsman
SHo_usm and Ventilating), Grade 3;
Junior Mechanical Draftsman (Heat-
ing and Ventilating), Grade 3;
Mechanical Draft.sman (Sanitary)
Grade 3; and _.Junior Mechanica
Draftsman (Sanitary), Grade 3.
Requirements

An e&ﬁmeermg degree _before
June. 1941; or graduation from a
four-year day hl”*h schoal and eight
years® satisfactory practical experi-
ence in mechanical engineering; or
a satisfactory equivalent. General
knowledge of the fundamental prin-
ciples of inechanical engineering, of
Physws_ and mathematics; and_ of
he ordinary sources of mechanical
engineering” information: ability to
prépart* field notes or data for plans
and reports: familiarity wifh the use
of drafting instruments, instrinnents
of precision and mathematical tables
required in the performance of me-
chanical engineering work.

Mariiu* Kii.yinccr
(Competitive)

Salary; ®.>20 and $2,340. The
eligible” list may be used for appro-

Uu.s.

Eh*valor Mechanician
Salary: $1.)00. File by Novcmbei
27. The list ‘'will be used to fill po-
sitions  of Junior Elevator Me-
chanic. A'.j limits: 20 to 50.
.Requiremenls
Completion of a four-year ap-
[uenticeship as Klevator Mechanic,
or four_years of practical experi-
ence. = Each year of completed ap-
renticeship "as machinist or elec-
rician will' be accepted in substitu-
tion for six months of the required
experience. In any case applicants
must have had at least two years of
experience in elevator construction,
maintenance, and repair, including
variable voltage control and auto-
matic tloor-leveling mechanisms.
.Basis of Ratings

No written test will be given. ap-
plicants will be rated on thei® ex-
E&)ﬂenc# an-l fitness ou a scale of

Boilermaker

Salary; [1,390, less 9330 lor maia-

a m SERVICE LEADER

T ests

Eriate positions in a lower grade.

ee, $2. File by November
) Requirements )
Five years' practical experience
below decks on harbor or sea-

?rc]nng self-propelled boats of mare
an 300 tons, and in addition, prior
to the date of the practical test for
a Department of Commerce un-
limited chief engineer’s license for
ocean-going vessels, or a chief en-
gineer’s license for ferr.v boats of
not less than 2500 tons, or a chief
engineer’s license for lakes, bays
and .sounds for not less than 2.500
tons, and_in addition, a chief en-
ineer's license for Diesel powered
oats of not less than 300 tons. The
steam license must be exhibited
prior to taking the practical test
on the steam ferr.v lj*at and the
Diesel  license must be shown prior
to taking the practical on the Diesel
ferry boat.

$u|H*rvi8ing Tabulating
Machine Operator
(I.B.M. Equipment),

Grade 4
(Competitive)

Salary: $1,800. File by November
27. Fee, $1

Requirements .
Three years of full-time experi-
ence as a tabulating machine op-
erator. or a key punch operator, or
operator of othér auxiliary machines
in an 1.B.M. installation, one year
of which must have been in" the
supervision of a tabulating machine
in.stallation which included such ma-
chines as accounting, ke unch,
sorters, collators, comparing repro-
ducers, multipliers, etc.

) W eights
Written. 60; experience. 40.

Head Dietitian
(Promotion)

This (is an amended notice. The
exam is open to employees of the
Department of Hospitals. File by
November 27. Fee, $1. Salary:
$1,440 to $1,800.

Requirements

Oﬁen to all permanent employees
of the Department of Hospitals who
now hold or have held the title of
Senior Dietitian and who. have
served continuously In the title for
six months on the ‘date of the writ-
ten test.

Marine Engineer
(City-wide promotion)

File by November 27. Fee. $2.
Salary, $2,520 and $2,320.
Requirements
Open to marine  stokers, water
tendeis, marine _oilers, stationary
engineers (custodian engineers) and
marine engineers (Diesel) who have
had one year’ service iIn the title
and six months’ service In their de-
jyartment and who have the addi-
jonal e.xperience requirements out-
lined_ under. the competitive exam
for tills position.

Supervising Talmlatinja;
Machine Operator
(I1.B.M. Equipment),

Grade 4
(Promotion)

This exam will be held at the
same time the competitive test for
this position is held. The salary,
filing fee, duties, etc., arc the same
for this as for the competitive exam.

Requirements

Open to all Office Appliance Op-
erators. Grade 2. formerly Tabulat-
ing Machine Operators, in the De-
artment of Health who have served
or two years in that title, and w'ho
have been in the department six
months.

T ests

tenance. File by December 6. Place
of employment; Army Transport
Service, War Department, Brooklyn.

Requirements
Completion of a four-year ap-
prenticeship as Boilermaker, or four
Yea&‘s of practical experience in tlie
rade.

Applicants must show that they
have had not less tiilan one year on
water tube boilers constructed for
at least 150 pounds working pres-
sure.

_Basis of Ratings,

No written test will be given. Ap-
plicants will be rated on their ex-
[lj&)rlence and fitness on a scale of

Deck En;;iucer

Salary: $1,590. File by December
31.  Place of employment; Army
Transport = Service, ~ War Dept,,
Brooklyn (home port). For duty on
transports plying between BrooKlyn.
New ' York, ‘Panama, Puerto Rico.

How to Apply for

For City Jobs: Obtain
City, (9 a.m. to 4 p.m.), or
Municipal Civil Service
a self-addressed 9-inch stamped
Bronx, 6 cents elsewhere).

For State Jobs; Obtain
City,
tions Division, State Civil
Jobs:
Civil Service

Obtain
Department,
For Federal Jobs: Obtain
641 W ashington Street,
Also

For County
State

mission,
in person or by mail.
offices. District.
U. S. citizens only may

applications are being

Second

received.

Fees are charged for city and

Applicants for most city jobs must have
preceding
New York State

City for three years
for State jobs must have
The "weights” listed for

relative «f each

been

value

the written part of an exam is

Tuesday, November

applications at 96
write
Commission at
envelope

applications at
(9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina-
Service Department,
applications
Albany.
applications from U. S
New York
available

file for exams and
State
immediately

various

part of the exams.

19, 1940

a Test

Duane Street® New York
to the Application
96 Duane Street and enclose

(4 cents for Manhattan and

Bureau of the

80 Centre Street, New York
Albany.

from Examinations Division,
Enclose 6 cents.

Civil
(9 a.m. to

Service Com -
A:30 p.mu),
class

City,

from first and second post

only during period when
exams, not for federal.

been residents of New York
appointment. Applicants
residents for one year
titles on these pages refer to the
Therefore, if the weight of
this that the written

means part

counts for 30 per cent of the final mark.

San Francisco and Hawaii.
limit; 50.
> Reguirements )
Four. years of experience in_the
operation, maintenance, or repair of
machinery such as winches, wind-
lasses, hoists, capstahts, or similar
equipment. Not less_  than six
months of this experience must
llave been’ on shipboard. EX_E)eI’I-
ence as all round machinist will be
accepted as qualifying for not more
than two years of tlie required ex-
perience.

Age

_Casis of Ratings,
No written test will be given. Ap-
plicants will be rated on their ex-
Engorlence and fitness on a scale of

Storekeeper gDeck) )
Salary $1,182, less $252 for mainte-
nance. ~File by 1JStember 31. Place
of employment: Army Transport
Service. War Department, Brooklyn
home port). or duty on trans-
orts plying between” Brooklyn,
anama, “Puertg Rico, San Fran-
cisco and Hawaii. Age limit: 53.
Requirements
. At least one year of experience
in the deck_department at sea dur-
ing wliich lie must liave performed
the duties of boatswain, or of deck
storekeeper. = Candidates must also
be certified_lifeboat men and able to
produce evidence to that effect.
. Basis of Ratings i
Applicants will be rated on awrit-
ten exam_ on a scale of 100. This
will consist of a general test and
special questions_ pertinent to the
uties of the position. It will take
about 3%i hours.

Elevator Dispatcher

Salary; $1500. File by November
22 Place of_empl\cl)\}/ment; Quarter-
master _Service ar Dept.,, New
York. Port_of Embarkation. Brook-

lyn, Age limits; 20 to 55.

Requirements

Applicants must have at least six
months of experience as dispatcher
of electric elevators, the movements
of which are regulated from and
registered at either visual or re-

mote control switchboard.

_Basis of Ratings,
No written test will be given. Ap-
plicants will be rated on their ex-
gl)gd’lence and fitness on a scale of

Chief Laboratory Mechanic

Salary; $2,600 (when actually em-
Ployed)._ File by December 9.” Cot-
on” Hosiery Investlgatlons_PrOJect,
Bureau of” Home Economics. "De-
gé’:lrtment of Agriculture. Age limit;

Requirements A )
Four. years of experience in tlie
operation and adjustment of a bat-
tery of modern “knitting machines
in the production of coftton iiosiery
from designs. Such experience must
have involved the building of chains
for various styles of machines, set-
ting. resetting, and changing of picot
points according to texture and de-
sign required. .
or each year of the required, ex-
perience. apPhcants may substitute
each success ullé/ compléted year o
a caurse of study in mechanical o
textile engineering at an engineer
ing collegle or university or recog
nlzed co Ie_ct;e. Such “substitutiol
will be limited to two years of thi
required experience.
. Basis of Ratings
Applicants will be rated on the
eix erience and fitness on a scale t

Principal Translator
Optional subjects: 1) Portugues-
2) Spanish, alary:  $2,600." Dt
artment of State. File by Decem
er 9. Age limit; 53
. Regquirements )

Education: college graduation, ex
cept that applicants can substitute
ear for year, paid experience in
ranslating from_  Englisii into Por-
tuguese or Spanish. .

xperience; one full year of paid
experience in translatm?. Appli-
cants may substitute a Tike quan-
tity of experience In_original writ-
1ing for publicatten in the foreign

language selected of material c{>m
ga![',able with that outlined under
uties.

B ~is of Ratings
A general qualifying test, in
which candidates must score at least
70, will be fglven. Another test of
translation from English to the op-
tional language will be given, and
will be graded on a scale of 100.

Aeronautical Inspector
($.5,200-$3,500)

Associate, $3,500, and
$3,200; Civil Aeronautics
ity, Dept, of Commerce. File
until further notice. Age: 24-40
(Associate), 24-35 (Assistant).

Applicants niiist have pilot’s
certificat§, solo flying hours and
instruction experience

Assistant,
Author-

Inspector, Engineering
Materials (Aeronautical)

Junior, $1,800; Inspector, $2,000;

(Continued on Page 13)

CIVIL SERVICE

JR. PHARMACIST

ClaHHes Tucs. & Tluira., 7:»0 P.M.

PREP.

manhatt® nl nstitute

1823 B'way (59th) Circle 5-7857

THE HARVEY SCHOOL
I“ot- the TriilnliiK- of. X-lla;
and Anal.vtlral Tecliiili'litiis
Tjioon.seit by State of New York
384 E. 149th St.,, New York City

OfferM intoiiHive courHo» of 2 8. 4. «
nnii » nioiithu  In X-KAY TKCHNK
iind MKIHCAI. ~ ANALYSr,A — Day
Class, Jan. 8tli. I*la-pment serlce.

Be a MACHINIST
I.LEEAARN TO SET UP AND OPERATK
ENGINE LATHE
COLLET LATHE
SHAPER
UNIVERSAL MILI.ER

UNIVERSAL OIRINDER
DRILL PRESS

. HARDENING FURNACE
TOOL GRINDER

TOOL and DIE MAKING

Precision Tools Blueprints

PKACTICAI. INTKNSIVK TKAININ«

Day or Kvenlne jjequest Booklet

METROPOLITAN TECH. SCHOOL
260 W. 4lat St. LOnff. 3-5STO

I.Icensed by State of New York

CIVIL SERVICE COURSES for

X-RAY TECHNICIAN

Complete Preparation in
« CONSTRUCTION & PHYSICS
« THEORY n
¢« X-RAY TECHNIQUE
« PRINCIPLES OF X-RAY

THERAPY

Lectures Include

- POSITIONING
« STANDARD TECHNIQUES
« DARK ROOM PROCEDURES
« ANATOMY

(KVWMNG CLASSES)

MANDL SCHOOL
62 WEST 45TH STREET
MU. 6-1186
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cgnlor, $2,600. Navy D*t. for
j,tv wherever assigned. File un-
til further notice. Age limit: 53.

Applicants must have had two
fo SIX years’ experience In the in-
inection and testing of aeronau-
tical engineering materials, or
nircraft engines and their acces-
ories. Certain substitutions are
ellowed.

yVircrafl Inspector (Factory)
Associate ($2,900)

Air Carrier Maintenance
Inspector, Associate

($2,900)
Civil Aeronautics Authority.
File until further notice. Age
limit: 24-53.

Applicants must have an air-
craft mechanics’ certificate of
competency and (1) two-year
supervisory experiencfe in " the
niechanical field of modern civil
aircraft manufacture or repair, or
(2) three years’ experience in
the same field, which includes
components, sub-assemblies, in-

CORD STUDY BOOKS

Dietitian. $1.50

Typist Stenog.. 1.50

P.0.Clerk-Carrierl.50

At Macy’s, A & S, Gimbels,
Barnes & Noble, Municipal
Bldg., Leader Bookstore and

CORD

Begin your training
early for the big battle |

If you learn the answers
now, you can knock any
exam for a loop.

PUBLISHERS
147 FOURTH AVE.

itriunents, and  accessories, or
final assembly inspection.

Instructor, Air Corps
Technical School
($2,000-%3,800)

Junior, $2,000; Assistant, $2,600;

Associate, $3,200; and Instructor,
3,800. Twelve optional branches,
‘ile until further notice. Age
limits: 21-53. Army Air Corps,
War Dept.,, Chanute Field, Ran-
toul. 111; Scott Field, Belleville,
11; and Lowry Field, Denver,
Colo.

Applicants must have hi%h
school diploma or a certain sub-
stitution; four years’ experience
as instructor in shop subjects or
shop supervisor, which included
six months in the optional branch
for which application is made.
Certain college credits may be
substituted for experience. There
are additional requirements for
grades above Junior Instructor.

Engineering Draftsman
(Ordnance)
<$1,620-$2,600)

Assistant, $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.
Navy and War Depts. File until
June 30, 1941, Age limit: 53.

Applicants must be high school
graduates and must have two to
six years’ drafting experience, ac-
cording to the grade. One fyear
must be in elementary drafting
training or experience and the
rest in ordnance drafting.

Engineering Draftsman
(Aeronautical)
($1,620-$2,600)

Assistant, $1,620; Engineering

LEADER BOOK SHOP

97 Duane

Jr. & Sr.
examinations

Clerk Typist-Steno«rapher—Prepared specially for City ex-

Street,

Border Patrolman ...
Typist and Stenographer—Prepared for

New York

11 00

Federal
65c, 1.00 & 1.50

aminations 150
Postal Service...
SULE TrOOPET e s i 2qq
..................................................... i.'so
TECHNICAL PREPARATION
Bridges and Bridge Operating in New York City ... 2.00
DIBLICIAN ottt ettt b ettt nnes j 50
ENQGineering REVIBW ..o 2.50
Diesel Monitor.... 5.00
WElEr’s GUIdE ..ot ceiciciciccs s 1.00
New Auto.Guide............. LI 400
Mathematics & Calculation. ..., 2Joo
Diesel Engine Manual L' 900
New Radioman’s Guide..... 4.00
Handy Book Practical EICtriCity .. 4,00
FIREMAN PROMOTION PREPARATION
The Fireman Textbook of Entrance and Promotional Exam-
INALION  QUESTIONS ittt 3.50
Fireman Study Book . 1.50
How to Become a Fireman., 10
History of Fire Department......cn [T 3.50
tire Department Manual of Instruction—An officer’s manual
lor professional fire-fighters by Lowell M. Limpus.....ccccooeee. 1.85
Fire Prevention Code ... 1.50
POLICE PREPARATION
Patrolman StUAY T Xt 1.50
Police Manual.....ccoccoeviiiicnninn 1.00
of Arrest in Criminal Proceedings............ 3.00
Supplement to Law of Arrest....i.....o.. 150
Questions & Answers for Motor Vehicle Examiner and Police.. 100
Questions A Answers SGt’s Examination Study 1.00
Stiite Trooper Examination. 1.00
DEIINTTIONS ..ottt ’ 50
everyday Law 50
Everyday Mathematics.. 50
eneral Federal Test Guide—Procedure, preparation,* sample
fl n spelling, reasoning, vocabulary........ 1.50
Handbook—1,000 Civil Service quest 79
” U'ue to Municipal Government....... f o . 1925
Outline Chart of Municipal Government........oeo LT 25
Civil Service—A 500-page manual on procedure. 250
Service Handbook—Procedure, sample questions............. 1.50
miscellaneous
gal. Political and Business Guide—A practical handbook gj
poatics, licenses, welfare agencies, taxes and labor laws__ 17g
e wuai Multiplication—A pamphlet by Charles Lipkin that
Let- mental calculation ... 25
larv
I>iaft Fac”s
[*«nscription
"uilding Code
2“»itary Code 1.

Jpnal CodfC. ... e
Retirement Law ! 11D ..

--------------------------------------------------------- 20

CIVIL SERVICE LEADER

Draftsman, $1,800; Senior, $2,000;
I»rincipalL  $2,300; Chief, $2,600.
g?ile by JMune 30, 1941. Age limit:

Applicants must have two to six
years drafting experience, ac-
cording to the grade. One year
must be elementary training or
experience and the rest in aero-
nautical drafting. Certain substi-
tutions for college education are
allowed for part of experience.

Engineering Aid
(Aeronautical)
($1,620-$2,600)

Assistant, $1,620; Engineering
Aid, $1,800; Senior, $2,000; Prin-
cipal, $2,300; Chief, $2,600. Army
Air Corps, War Dept. File until
June 30, 1941. Age limit: 55.
_Applicants must have had en-
gineering experience in testing,
research, design, construction, or
g9ther engineering activities, partly
in the field of aeronautical en-
gineering.

Engineeriirg Dra&tsman
($1,620«;2,600)

Assi.stant, $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.
File until further notice. These

positions are lor work on ships.
Age limits: 45 (Assistant), 60
(other grades).

Engineer
(32,600-$4,600)

Optional branches: electrical,
heating and ventilating, materials,
mechanical, mining, radio, struc-
tural, telegraph, telephone and
welding.. File by June 30, 1941.
Age limit: 55,

Applicants must have a bachel-
ors degree in engineering, but
certain substitutions for education
are alldwed. Two to four years’
experience is required in the op-
tional branch applied for. Grad-
uate study in engineering may be
substituted for part of experi-
ence.

Inspector, Signal Corps
Equipment
($2,000-$3,200)

Junior, $2,000; Inspector, $2,600;
Senior. $3,000, Signal Corps, War
Dept,, for duty in the field. File
gsntil further notice. Age limit:

Applicants must have had col-
lege study in electrical or radio
engineering. In addition, except
for the iunior grade, they must
have had experience in inspect-
ing or testing of parts, assemblies,
or completed units of signal corps
equipment.

Inspector, Powder and
Explosives
($1,620-%$2,600)

Junior, $1,620; Assistant, $1,800;
Associate, $2,000; Inspector, $2,300;

Senior, $2,600, Ortfnance Dept,,
War Dept, File until further no-
tice, Age limit: 55

Applicants must have had at
least 18 semester hours’ study in
organic chemistry. Additional ex-
perience may be substituted for
part of this requirement. For all
grades except Junior Inspector
applicants must have had exPeri-
ence In analytical work fii a
chemical laboratory, or inspection
of powder and explosives.

Inspector, Ship
Construction
($2,000-$2,600).

Inspector, Engineering
Materials ($1,620-$2,600)

Ship  Construction: Inspector
(optional branches—hulls, me-
chanical. electrical), $2,000; Sen-
ior, $2,600.

Engineering Materials: Junior,
$1,620; Inspector (optional
branches—hulls, mechanical, elec-
$2 600 $2,000;  Senior.
- Navy Dept., for duty In the
field. ~ File until further notice.
Age limit: 55, Applicants must

have had inspectional experience,
(Comtj on gagq@14)
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Postal

By DONALD

Branch 39 News

The members of Branch 39 of the
National Association of Po.st Office
and Railway Mail Service Laborers
art looking forward to the meeting
of November 24, at which time there
will be nomination and election of
officers for the ensuing year. From
the news going around there will be
several candidates for the higher
offices, which should make the meet-
ing very interesting, and of course
the best men will win.

There will be a very good contest j

for the second vice-president’* office,
due to 4he promotion
Walter Marks to clerk. Congratula-
tions, Walt, It looks as though it
will be but a short time before
Brother William Ferrara is pro-
mote4J;o clerk. Best of luck, Bill!
There will be refreshments served

Page THIHTEHT

News

MacDOUGAL

conscripts...A bill has already been
introduced to this effect, by the way
...Julius Rohrlich informed th«
Local that it now belongs to thg
Trade Union Athletic Association,.,
Membership cards for sale (on#
buck)... Basketball team forming...
Guest speakers at the meeting; Harry
Van Arsdale, Jr., Jeremiah Sullivan,
he's of the Electrical Brotherhood..,
Good-standing members who are
called away to military service will
have their dues suspended...And
here’s a plug for Jack Carmen of
Williamsburg Station for his work in
entertainment matter (plug).. .Mort

of Brother j next week.

The Lot of a Sub

Long: hours; low pay; uncertain

_Aearnings; poor workinj® conditions.
JThat’s the description of a substitute
_carrlcr according to a report of the

after the meeting, and this will give jNational Association of Letter Car-

the boys a chance to get together
and have a good night’s pleasure.

No, 39 is looking for a 100 per cent
turnout at this meeting.

10 Honored

Ten retired letter carriers, charter
members of the National Association
of Letter Carriers, all having com-
pleted fifty years of membership in
this organization, were honored by
brother members at the November
meeting of their Association. Na-
tional President Edward J. Gainor
presented each of the men with a
solid gold "card” inscribed with his
name and recognition of member-
ship, These ten men will now be
entitled to all the privileges and
benefits of members of the associa-
tion without payment of dues.

Receiving the gold tokens were
David P. Brown, 829 Vandenberg
Ave,, Ridgewood, N. J.; William H,
Brown, 138-14 227th street, Laurel-
ton, L. I.; Samuel Engel, 566 West
162nd street; James L, Foy, 402 East
123rd street; Joseph Hahn, 82-22
Cornish avenue, Elmhurst L, 1;
Charles Hyman. 106 West Cabrinl
Blvd,; Isidore Lang, 2027 Lexington
avenue; John J, Murphy No. 1, 1177
Third avenue; Henry F, Shorn. 2820

Marion avenue, and Solomon De
Vroise, 115 East 21st atreet, Brook-
lyn. N. Y.

In an address to the assembled

brotherhood, Thomas Mawson, re-
tired Branch Secretary, congratu-
lated the ten men and reviewed

their service and sacrifice to the or-
ganization; especially during the dif-
ficult time of its founding. Several
of the “fifty-year men” also spoke.

Meeting High Lights
They were packed in tight, the in-
terested members of Local 10...
The Union is keeping its members
alert with its varied legislative pro-
gram to benefit postal employees...
Legislative and Publicity Commit-
tee presented two resolutions, both
accepted.,.Jovial Dave Popper re-
ported on the Joint Conference of
Affiliated Postal Employees...He
told about the new constitution...In-
creased membership by adherence of
the Motor Vehicle Union, Flushing
Letter Carriers, another branch o%
the Railway Mail Service...Mem-
bership now over 16,000 (wow!)...
The Conference went on record tn op-
position to tti9 Department ruling
which allows no wage increases
within Grade promotions.. .Took ac-
tion asking for difference in pay to

riers. And this is the problem to
which the organization promises to
de'iote a great deal of its attention.
At various state, as well as at th®
national conventions, resolutions
have been passed affirming the de-
sire of the association to see reme-
dial legislation more far-reachinf
than that which in July, 1939, gave
substitutes vacation and sick leaves.
The New York State Association
In its November meeting went a step
further. They suggested that there
be no substitutes and that everyone
hired be given a permanent position.
This resolution automatically goes
before the National Convention In
Los Angeles in September, 1941.

Oddities

We get these items from the
Union Postal Clerk: Lazy letter
writers in Argentina may telephone
letters to the Post Office, Boy, what
a system!,, .The pony express still
serves the City of Sombrero Butte,
Arizona.

You don’t need any pull to get
into this column. We’re hungry for
stuff, so send it in, if your work for
the Post Office anywhere...Meetings
...human interest items...new hap-
peelings. ..We Just eat it up.

Vew Postmasters

These postmasters have recently
been commissioned by the President
in New York State:

East Islip; N, Y,, Miss Anna M.
Brewster, Oct, 2, 1940.

Gloversville. N. Y,
Snook, Sept. 28, 1940.

Jamesport. N. Y., Frank E, Sowjl-
ski, Oct. 14. 1940,

Sandy Creek. N. Y, Arthur H.
Wart. June 14, 1940.

Is Our Face Red!

Last week we told about the re-
tirement of Walter L. Mayo. W«
called him “Pop,” Jilst as we do—
with affection—a lot of our retiring
friends. Well, our sleuths tell us
Walter is a bachelor, so Pop could
hardly apply. Our face is red, but
W3 still insist—he’s Pop to us.

Dance

Just because this column xcasn’t
going on October 24. is no reason
why we shouldn’t tell what a swanky,
hot-diggedy, oomphy affair was the
Dance and Entertainment held that
night by the Railway Mail Laborers
at the Capitol Hotel...Made money
too. ..

Clayton P.

WORK FOR *UNCLE SAM"

START «1,260 ro $2,100 A vear

men—
O Get Ready Immediately
Brooklyn and
Full Particulars and

32-Page Civil Service!/'

Book FREE /

Call or mall coupon at/*
nnnn TUi« nooiilt ¢

0nC6« This may r6SUIt™/
in you g6tting a big
paid, U.s. Govern-/
ment job. Open /

ernment

until 9 P. M. Name ..o
ISaturday Addr<:ss
until 6. / Vm) This Coupon

Vicinity

Itcfore Vou

W OMEN

fpr New York—

Examinations

INSTITUTE
Dept. M-249
130 W. 42 St., (nearB’'way) New York

FRANKLIN

Rush to me entirely free of charge
(1) a full description of U. S. Govern-

Jobs; (2) Free copy of illustrated

32-page book, "How to Get a U. S. Gov-
emment job,” with (S) List of U. S. Gov-

Jobs; (4) Tell me how to qualify

for one of these jobs.

l.oke It
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appropriate for the grade and op-
tional branch.

Junior Engineer
($2,000)

Optional

) Branches: (1)
nautical

and (2) naval
ture and marine
File until further
limit; 40.
Applicants mu.st have a bach-

Aero-
architec-
engineering.
notice. Age

elor’s degree in the optional
branch for which a)?piication is
made. Sub.stitution of 10 .special-

ized college credit hours or one
year’s experience in the optional
branch is permitted.

Arronaulioal FAnf;ini'<*r

(2 faisj,m)

Assistant,
572200
800.
File until
timit; 2
Applicants
m ;rcial

$2,fi00;
Aeronautical

Associate
Engineer,
Twelve optional branches.
June 30, 1941 Age
must

pilol* certificate

have a com -
for two
aircraft wci-‘ht and
1,000 1o

flyin®'.

engine classi-
2,000 hot'rs of
included .100
in two clas,«;es

fications;
solo which
hours of instruction

of aircraft

IM<'<*liaiii(*al Engineer
(Indiislrial Pr<Mliirlion)
(11i;2,600-$H,«00)

A.ssistant. $2,600; \.ssociate,
$4,200; Mechanical Engineer.
J;:1,800.  War and Navy Depts.
File until .Tune 30. 1941. Age
limit;

App?icants must be graduates
of an engineering school, and in
addition, except for certain ex-
perience substitutions, have had
professional engineering experi-
ence ranging from two to five

e America's Favorites

Packed With Action!

For All The Family

1 iVHIK inwi mHiaafi a nifi

I0c At AIll Stands!

]

year.s, according to the grade of
the position.

Civil Engineer
(;$2,600-%$4,600)

Assistant, $2,600; A.ssociAe,
$3,200; Civil Engineer, $3,800;
Senior, $4,600. Optional branches:
Cadastral, construction, soil me-
chanics, safety, sanitary, general.
War and Navy Depts. File by
June 30, 1941. Age limjt; 55.

Applicants must have completed
a four-year college engineering
course and must have had pro-
fe.ssional civil engineering ex-
perience, partly in one of the op-
tional branches.

Inspector,
Ordnance Material
(S1,620-S2,600)

Junior, $1,620; A.ssi.stant, $1,800;
A.ssociate, $2,000; Inspector, $2,300;

Senior, $2,600. Ordnance Dept.,
War Dept. File until further no-
etice. Age limit; 55.

Applicants must be high school
graduates or have 14 units of
high school work; one to six years’
experience inspecting and te.st-
ing of ordnance materials as
armament, armorplave, demolition
bombbodies, etc., or of raw ma-
terials, including metal shapes
formed with dies, sheets, and bars
and machined parts. Certain col-
lege courses may be substituted
for part of experience in three
highest grades.

Marine Engineer
($4,600-$5,600)

Senior, $4,600; Principal, $5,600.
Optional branches for Senior:
power plant lay-out and piping,
turbines, boilers, Diesel engines,
deck machinery, and general. File
by June 30, 1941. Age limit: 70.

Applicants must have a college
degree in engineering or naval
architecture, or experience in the
field to substitute year for year.
Also six to seven years’ experi-
ence in engineering, which in-
cludes four to five years’ experi-
ence in  marine engineering.
Graduate study may be substitu-
ted for experience.

Marine Engineer
($2,600-%$3,800)

A.ssistant, $2,600; Associate,
$3,200; Marine Engineer, $3,800.
Various optional branches. U. S.
Maritim.« Commission. File until
June 30, 1941. Age limits; Asso-
ciate and Assistant, 60; Marine

Engineer, 70.

A bachelor’s degree in engineer-
ing or naval architecture is re-
quired. Substitutions of experi-
ence for education is allowed in

part. Two to five years’ experi-
ence, which includes partial ex-
perience in marine engineering,

is required according to the grade.
Po.stgraduate study may be sub-
stituted for part of the experi-
ence requirement.

Naval Architect
($2,600-$5,600)

$2,600;  Associate,

Architect, $3,800;

Principal, $5,600.
Various optional branches. File
by June 30, 1941. Age limits:
for Senior and Principal, 70; for
other grades, 60.

Applicants must have experi-
ence as a Naval architect up to
seven years, according to the
grade. College and graduate
study may be substituted for part
of experience.

Assistant,
$3,200; Naval
Senior, $4,600;

Kngineering Aid
(Topographic), Senior
($2,000)

U. S. Geolttgical Survey, Dept,
of Interior. Age limit; 53. File
by December 31.

Applicants must be high school
graduates and have four years of
civil engineering experience,
which includes two years in top-
ographic field surveys. Certain
substitutions for these educational
and experience requirements are
allowed.

M arine

U. S. Maritime Commission.
File by June 30, 1941. Age limit;
60

Surveyor ($3,200)

Applicants must hold a U. ,S.
license issued by the Dept, of
Commerce, either as chief engi-
neer or as master, of ocean ves-
sels of any gross tonnage, and
must have had certain appropri-
ate experience.

Junior (Graduate Nurse

($1,|620)
U s. Public Health Service.
Federal Security Agency and
Veterans’ Administration. File

aVIL SERVICE LEADER
s 7 A r ti s t
until further notice. Age limit:

5.
High school study and com-

pletion of a sp>ecified training
cour.se in a nursing school are
required. In some cases persons

in their final year of training may
file.

Senior Radiosonde

Technician ($2,000)
File until further notice. Age
limit: 55.

Applicants  must have four

years experience in the installa-
tion, maintenance and repair of
radio equipment, which included
six months with radiosonde (ra-
diometerograph) ground receiv-
ing and recording equipment.

Radio Monitoring Officer
($2,600-$3,200)

File until
limits; 21-55.

AFpIicants must have had tech-
nical experience in the installa-
tion, inspection, testing, or opera-
tion with maintenance re.sponsi-
bility, of radio transmitters.

June 30. 1941. Age

Machinist
($6.90-$8.40 per day)

Ordnance Service,
Watervliet Arsenal,
N. Y. File until further notice.
Age limits: 18-62. File with Sec-
retary, Board of U. S. Civil Serv-
ice Examiners, Watervliet Ar-
senal.

War Dept.,
Watervliet,

Tool and Gauge Designer
($1,a00-$2,600)

Tool and Gauge Designer.
$1,800; Senior, $2,000; Principal.
$2,300; Chief. $2.€00. Watervliet
Arsenal, Watervliet, N. Y. Open
to New York State residents.
File until turther notice. Age
limits: 18-55.

Toolmaker

Ordnance Service.
Watervliet Arsenal,
N. Y. File until
with Secretary, Board of U. S.
Civil Service Examiners. Water-
vliet Arsenal. Age limits: 18-62.

War Dept..
Watervliet,
further notice

Medical O fficer
($3.200-%$4,600)

Associate. $;i,200; Medical
ficer, $3,800; Senior, $4,600. Op-
tional branches: aviation medi-
cine; cardiology; dermatologfl;
eye. ear, nose and throat (singly
or combined); general practice;
industrial medicine (a. gas an-
alysis or toxic dust, b. general);
internal medicine and diagnosis;
medical pharmacology; neuropsy-
chiatry; pathology, bacteriology
and roentgenology (singly or com-
bined); public health Ea. general,
b. venereal); surgery (a. general,

Of-

b. orthopedic, c. chest); tuber-
culosis; urology.
Public Health Service, Food

and Drug Admini.stration, Veter-
ans’ Administration, Civil Aero-
nautics Authority, Indian Service.
File until further notice. Age
,Isismit: associate. 40; other grades,

Applicants must be medical
school graduates. For the two
higher grades three to five years’
training is required in the op-
tion applied for. For the associ-
ate grade, one year interneship,
general rotating or in a special
branch, is required. Certain sub-
stitutions for these experience re-
quirements is allowed.

Crane Operator
($6.24-$8.83 per rlay)

Electrical
$6.24 - $7.20;
Steam Locomo-
Brooklyn Navy
further notice

Crane Operator,
Traveling Bridge.
Crane Operator,
tive, $7.87-$tt.83.
Yard. File until
Age limits: 210-48.

Apﬁlicants must  have  six
months’ experience in operating
electrical traveling bridge cranes;
or six months’ experience oper-
ating a steam locomotive crane,
steam shovel or other portable
steam hoist machinery.

Shipwright
($7.49-$8.45 per »lay)

Norfolk Navy Yard. Portsmouth,

Virginia. File until further no-

tice. Age limits: 20-55.

Precision Lens, Prism and
Test Plate Maker

($7.87-$8.83 per day)

U. S. Navy Yard, Washington.
D. C. File until further notice
Age limits: 20-48.

Machinist ($6.92-$8.82)

Dover and Metuchen. N. J.

and Brooklyn. File until further
notice. Age limits: 18-55.

Applicants must have had a
four-year apprenticeship or four
years’ practical experience in the
trade.

Toolmaker

Fort Monmouth, N. J., $2,000-
$3,000; Picatinny Arsenal, Dover,
N. J., $7.20-$9.28 per day; Raritan
Arsenal, Metuchen, N. J., $7.20-
$8.40 per day; Brooklyn Navy
Yard, $8.35-$9.31. File until fur-
ther notice. Age limits: 18-62.

Applicants must have com-
pleted a four-year apprentice.ship
or have had four years of practi-
cal experience.

Navy Yard Jobs

Many exams are open for filing

at the Brooklyn Navy Yard.
Applications may be secured
from the Navy Yard, from the
Federal Building, or from any
first-class Post Office. No exam-
inations will be given but ex-
perience is required. The jobs

and salaries follow:
, Anglesmith, Heavy Fires, $8"4
to $9.50 per day; Anglesmith,
Other Fires, $7.50 to $8.54; Black-
.smith, Heavy Fires, $8.54 to $9.50;
Blacksmith, Other Fires, $7.58 to
$8.54; Boatbuilder, $7.87 to $8.83;
Boilermaker, $7.87 to  $8.83;
Chipper and Caulker, Iron, $7.58
to $8.54; Coppersmith. $8.45 to
$9.51; Die Sinker. $8.83 to $9.79;
Driller, Pneumatic, $6.37 to $7.30;
Flange Turner, $8.06 to $9.02;
Foraer, Light, $9.50 to $10.46;
Frame Bender, $8.06 to $9.02; Gas
Cutter or Burner, $6.62 to $7.58.
Holder-On. $5.38 to $6.34.
Loftsman. $8.26 to $9.22; Molder,
$8.99 to $9.89; Pipecover and In-
sulator. $7.78 to $8.74; Puncher
and Shearer, $6.05 to $7.01; Riv-
eter, $7.78 to $8.74; Rigger. $7.87
to $8.83; Rivet Heater, $4.80 to
$5.76; Sailmaker, $7.68 trt $8.64;

Saw Filer, $9.02 to $9.98; Sheet
Metal Worker. $8.45 to $9.41;
Shipfitter, $7.78 to $8.74; Ship-

wright. $7.97 to $8.93; Toolmaker,
$8.35 to $9.31: Welder, Electric
(Specially SkUled), $7.78 to $8.74;
Welder, Gas, $7.58 to $8.54.

Attendant, Neuro-
Psychiatric Hospital
($1,020)

Veterans’ Administration Facili-
ties, Canandaigua and Northport,
N. Y. File until further notice.
Age limits; 21-48.

Apﬂlicants must have had six
months” resident training in
nursing, or six months’ service
in a U. S. hospital corps, or three
months’ experience as Attendant
doing ward duty for treatment of
mental or nervous diseases.

Senior Public Employment
Office Specialist, $4,600

Public Employment Office
Specialist, $3,800

Associate Public Employ-
ment Office Specialist,
$3,200

Civilian Medical Officer

(Temporary & Part-Time)

Full time duty, $3,200 or higher;
part-time duty, salary is commen-
surate with hours of duty. File
until further notice. Appoint-
ment with U. S. Army hospitals,
camps, etc/

Applicants must have an M.D.
with appropriate experience.

Inspector of Hats, $2,000

Inspector of Miscellaneous

Supplies (Hosiery and Knit
Underwear), $2,000
Inspector of Textiles,

$2,000
Junior Inspector of Tex-
tiles, $1,620
Inspector of Clothing,
$2,000
Junior Insp<H‘tor of Cloth-
ing, $1,620
Quartermaster C_orPs, War De-
partment. File until further notice

Age limits: 25_to 55, except for Jr
Tuspector ol Textiles and Jr. In-
—S%Jector of Clothing, which is 21 to

Storekeeper (Engihe Dt'pt.)

Salary; $1,242, less $252 a yeai
tor maintenance. File by Novem-
ber 19. Age limit; 53. Place oi
employment: Army  Transpor,
Service, War Department, Brook
lyn. For duty on traiisports ply
ing between- Brooklyn, New York
Panama, Puerto Rico. San Fran
cisco, and Hawaii.

lhird Steward
Salary: $1,392, less $252 a yeai
Cor maintenance File by Novem

Tuesday, November

19, 1940

b vy G o v ™t

ber 19. Place of empl\?\)/ment:
Army Transport Service, War De-
partment, Brooklyn, For duty on
transports plying between Brook-
lyn, New York, Panama, Puerto
Rico, San Francisco, and HawailL
Age limit: 50.

Senior Specialist in Higher
Education
Office of Education, Federal Se-
curity Agency
Salary: $4,600. File by November
25. Age limit: S).
Requirements

A college degree. In addition six
rears of full-t.mc experience in the
ield of higher education including
or supplemented by experience over
a period of three ‘years, in making
)nd/or directly supervising norma-
ive. and comoarative studies of
..s’lier in.stitutions of learning.

. Basis of Ratings .

Applicants will be rated on their
e)f(pfordence and fitness on a scale
s} .

Machinist
Salary: $1590. File by December
4. Agé limit: 50. .

RequiremeiUs .

Four F\{gea_rs of apprenticeship in

the machinist trade or_four years of

practical experience in_thé trade.

Applicants must have included in

their experience not less than one
year on marine machinery.
_ Basis of Ratings.

No written test will be given. Ap-

plicants will be rated on their ex-

;l)gorlence and fitness on a scale of

Superintendent of Clothing
Factory— Class (A) $3,800
a Year; Class (B) $3,200 a
Year; Class (C) $2,600 a
Year
Foreman Tailor— Class (A)
$2,300 a Year; Class (B)
$2,000 a Year; Class (C)

$1,860 a Year
Age limit; 55. Bureau of Prison
Industries. Department of Justice.
File by Nov. 21.

Senior Medical Technician,

$2,000

Optional subject: Roentgenology

Medical Technician, $1,800

Optional subjects: 1) surgical; 2)
roentgenology

Assistant Medical Tech-

nician, $1,620
Optional subjects: 1) surgical; 2)
roentgenology

File by November. 28. Positions
will be filled in tli# War Depart-
ment. Age limit: 53.

Senior Artist Illustrator
(Animation Artist)

Salary; $2,000. File by November
28. Age limit: 53
Senior Artistic

Lithographer, $2,000
Artistic Lithographer,
$1,800
Negative Cutter, $1,800
Assistant Artistic
Lithographer, $1,620
Junior Copper Plate Map
Engraver, $1,440
Junior Artistic

Lithographer, $1,440
Applications will be rated until
further notice. Age limit: 20-53.

Printer, Slug Machine
Operator, $1.26 an Hour
Printer, M”onotype Key-

board Operator $1.26
an Hour
Printer, Han<l Compositor,

$1.20 an Hour
. Government Pi‘inting Office. Wash-
ington. D. C. File / Nov. 28
Forty-hour w,eek. Age [limit: 50.

Anything You Want to Know
about Civil Service
and Civil fervice exams
visit the
LEADER BOOKSTORE
97 Duane Street, New York City

LAW OF ARREST

By Clarence Alexander, LLB.
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gamplc Test for Finger Print Classifier

The U. S. Civil Service Commission has just announced a competitive test for Assistant Fingerprint Classifier ($1,620).
~ sample general test for this position was also released by the Commission and is printed below:

fues*ay» November 19, CIVIL SERVICE LEADER P age Fifteen

counting? or a similar field, and on«
year full-time paid responsible ac-
counting experience.
Basis of Rating
Written, 70; ~training, experienc*,
and general qualifications, 30.

antwren
lirre) Account Clerk (G)
Write the >'rMIIER of the BEST an*\«er: ($2,401-$2,700). File by November
20." Fee, $2. Tost. Novémber 30.
FEASinr-H means most nearly (li os<pable (2) practicable (3) justiflable (4) bpneflcliil (*) reliabI? Duties

% ““Practicable.”” numbered 2, m*;an» mo«t nearly the same as "FEASIBLE.” no "2” Is written fin the line at the rlfiht.
j lucrative meana most nearly (1) atrocious (2) fraudulent (1) wise (4) prof)l:ible () borélggpforaa g?egahegglttnggntcgpttﬁ%
| Objects are visible because (1) likht falls on them and is rfected to the wye (2) they are partially In slintksw (3) they absorb liKht from the sun (4) they ore 1 city; do specialized statistical work

oponue (5) light ray* penetrate their surfaces. of "a responsible nature for a de-
All five statements may be true, but the only one which expleins why nb.iects are visible is the statement numbered 1, so is written on the tine at the partment head, and prepare finan-
right. cial reports and summaries there-

In starting a load, n horse has to pull hiirder *,han he Joes to keep It mi)ving, because (1) the load welEhs less when it Is movinit (2> there is no friction aftfiii*he U;gén’a r?,loaﬁgdo}lvgm;maggéor Super-
load is moving (3) the horse becon es accustomed to pulling the load (4) the wheels stick to the axles (=) the hor.<te ha.s »0 overcome the 'endency of the wagon to 9 i ploy '
TEMAIN AL @S Tl eovessneesssess s Requirements

Candidates must l:e residents of
Buffalo for two years Immediatel
preceding exam ‘date. Either (a
graduation from eighth-grade school
and elglht years’ full-time paid re-

1 The saying, "A man is his own best servant,” means most nearly (1) Service does not always come at the calling. (2) Nece.slty is the mother ofinvention. @3) If
you want a thing done, do It yourself. (4) A Uttle help does a great deal. (5) Where there’s a will, there's n way
The statement nuniber™d ‘1 meana nn>st neaily fhe same as ”"A man Is his own best servant.” so '3'" Is written on the line at the iight.

t The saying,
ending.

Think ol the going out befere you enter.”’

means most nearly (1) The end Is more imiiortont than the beginning. <2) A good beginning makesa good
(3) Decide upon a plan >nd stick to It

(4) Don’t begin a task without considering the outcome. (T)) Forethought is half of Wisdom ...

sponsible accounting exR_erlence; or
In each of the two followin? questions the flrxt two wor<l« In capitnl letters go together In some wiiv. Find how they nre related. Then write h NI'M- (b) g_raduatlon from lgh school,
BKR to show which of the last live words goes with the third wofd In rnplfiil Ietters In the same %wy thnt the second” word In capltnl letters goes with including or supplemenfed by a

the first.

j food is to HUNGER as S*LEESP is to (1) night (2) dream (3) weariness (4) health
Food relieves hunger and sleep relieves weariness. Therefere ”3,” the number

I SK\V is to SEAM as PLOW s to (I) gi'ound (2) crop <3) horse (4) farm (S) furrow

course in accounting, and five yéars’
full-time paid responsible account-
ing_expprience; or (c) college grad-
uation with specialization In Dusi-
ness or public_administration, ac-
counting or a similar_field, and two
full-time . paid

(> rest

before “'weariness,” ie written on the line at the right.

_ Head each paragraph and then write the answer. From the five HUggeKtion* for an answer, selccl fhe one statement wlih'h best-answers the «uesflen P A S, experiehce responsible
elid write the XIT! R of this statement on the line at the right. . "
Basis of Rating
| [Heading] More patents have been iSHued for Invention.s relating to transportatiun than for those in any other line of human activity, Ttiese inventions have

resulted in a great financial saving to the people and nave made possible a civilization that could not bave existe«l without <hem.

The paragraph .indicates that )iansportation (1) would be impossible without invention.s (2) is still to be much linpr)ved CO *8 more important than any other
activity (4) 1Is carried on through the Pateni (Ifflce (7)) is an important factor in civilization ~

The parngraph does not statf- that transportation would be Impossible without Invention, is still to be much iiupioved, is mnre important than any other
activity, or is carried on through the Patent office. It does state that It Is an important factor in civilization. There'ore ", 7' is written on the line at

Written, 70; training, ex:?erience,
and general qualification, 30.

(Continued on Page 16)

the right. All the new ...all the exams...
[llpadinKl One of the primary steps in the development of managemei.t in any enterprise Is proper orKanizatlon. After the bi'siness* has oeen conceived and the accurate . . . unbiased in THE
broad policies which iTre to be puisued have lieen estnblished, and liefore any operating methods may be devised, nt least t skeleton organization mu.st be LEADER.

developed.

What does the quotation say is iinptssible in indu."!

: without a systematic i.hin of working?
Investment of capital (4) estaldishment of routine of

/ a tl) Conceiving of buwliiess (2) e*itabll.<*hment of viollcies (H)
(") selection” of manager .

SUux_ City, lowa Hazelton, Pa.
D*t Molnct. lowa. Okmuloet. Okla.

Below nre the answer* to these sample questions.

This Week’s
Federal Exams

Assistant Fingerprint

Classifier

Salary: $1,620. File by Decem-
ber 5. Appointments in the Bu-
reau of Navigation, Navy Depart-
ment. Age limits: 20 to 53.

Duties

To classify fingerprints by the
Henry system; to search finger-
print files for identifications irom
fingerprints and file fingerprint
records. .

Requiremrnts

Applicants must have received
instruction in the Henry system
of fingerprint classification and
ii'ust show that they have had at
least six months of paid experi-
ence in classifying, searchina and
filinj’ fingerprints under the Henry
system. ~ Applicants who have
completed courses but who have
not had the required paid ex-
perience will not be admitted to
the examination.

Basis of Ratings

Candidates will be ratel as I-.I-
lows: 1) general test, 20; 2) prac-
tical questions, 40; 3) training and
experience, 40. Practical ques-
tions will con,?ist of written ques-
tions on the classification of fing-
»erprints and the searching and
filing of fingerprint records under
the Henry system.

Aesociate Physicist (Any
Specialized Branch),
$3,200

Assistant Physicist (Any
Specialized Branch),

112,600
WFile by December 12. Age limit:

Exaniinations for high grades of
physicist. Senior Physicist, and
~Jpcipal Physicist with salaries
of $3,800; $4,600 and $5,600 a year,
respectively, are now open. Sep-
_"9te application forms should be

FINGERPRINT

TECHNICIANS

I'ortable Finger_i)rint Kits,

®with metal i ilab, rogler

stKytler and forms — 14.26
Réxild” with™ money order.

AmericanFingerprintSupplyCo.

HROADWAY N. vf C|TX

NYSiaod
NGER PRINTS

Licensed bt the state
M. E. HAMILTON, Dir.

1,~® E. 8th St.,, N. Y. C.

evening Classes Now Forming
Phone GRamercy 7-1268

filed for the higher grade posi-
tions.
Duties

To plan, direct, conduct, or as-
sist in the planning, direction or
conducting of. investigations or
research work in the special
branch of physics in which ap-
pointment is made, the degree of
responsibility and importance of
the duties varying in accordance
with the grade.

Requirements

College graduation, including
24 hours of study in physics.

Experience: Associate Physi-
cist, three years of progressive,
professional, scientific experience
in physics, including at least two
.years of research or investigation
in some specialized branch of
physics which has demonstrated
the applicant’s initiative and re-
sourcefulness, and ability to per-
form difficult scientific work un-
der only general supervision.

Assistant Physicist: Two years
of professional experience in ex-
perimental research or investiga-
tive work in physics.

For the higher grades of Physi-
cist, Senior Physicist, and Princi-
pal Physicist, additional experi-
ence of a responsible nature is re-
quired.

Basis of Ratings

General test, 30; professional
questions, 70. For the three
higher grades, applicants will be
rated on their experience and fit-
ness on a scale of 100.

Senior
Metal

Superintendent of
Furniture Factories,
$4,600

Superintendent of Metal
Furniture Factories, $3,800

Associate Superintendent of
Metal Furniture Factories,
$3,500

Assistant Superintendent of

Metal Furniture Factories,
$3,200
Senior Foreman of Metal

Furniture Factories, $2,600

Foreman of Metal Furniture
.Factories, $2,300

Assistant Foreman of Metal

Furniture Factories, $2,000
File by December 13. Place of
employment: Federal Penitentiary,’
Department of Justice, Lewisburg,
Pa.; Federal Correctional Institu-
tion, Department_of Justice, Milan,
Michigan. Age limit: 55
. Duties_
Superintendent positions: To su-
pervise all —operations of sheet
metal factories manufacturing metal
furniture, steel shelving, = metal
specialties and metal beds; to pre-
E)are operating and routing sheets:
o design and build or have built
neces.sary Jigs and fixtures; to se-
lect the’ machine tool equipment,
plan_and execute a schedule of pro-
duction, suriervise packing ‘and

7 3

shipping of the finished product; to
maintain efficiency, _order, and
safety to inmates assigned to the
factory. o

Foréman  positions; To have
charge of any ,department in a
metal working, factory under the
eneral supervision of” the superin-
endent; to maintain equipment; to
perform various operations in tlie
department, either hand or machine,
in the instruction of inmates; to be
responsible for the maintenance of
proper discipline and order in the
department.

_Requirements

Completion of a four-year ap-
prenticeship in a mechanical trade
directly connected with the manu-
facture of metal furniture, or four
years of practical experience in
such trade. .
. Additional requirements: Super-
intendent positions—applicants must
show that they have had, for the
assistant grade, one year, asso-
ciate grade, two years; superin-
tendent grade, three years; and
senior grade four years of super-
visory éxperience in charge of one
or more departments of  a metal
working factory engaged in manu-
facturing metal articles comparable
to Enetal furniture, on a commercial
scale.

Foreman  positions;  applicants
must have had, for the assistant
grade, one year; for the foreman

rade, two years; and senior grade
hree years” of supervisory experi-
ence over a crew of metal workers
engaged in- the manufacture of
metal articles comparable to metal
furniture, on a commercial scale.
Substitution; for each year of the
required apprenticeship  specified
under requirements, applicants may
substitute each year of successfully
completed study in engineering at
a,r% engineering” college " or univer-
sity.

Junior Pharmacist

Salary; $2,000. Age limit; 53.
File bnyovember 259
Duties

To act as pharmacist in charge of
the pharmaceutical work in a hos-
pital or dispensary or to assist the

harmacist in charge of this work;

o compound_doctors’ prescriptions
or other medicines; to manufacture
U.S.P. _and N.F. preparations; to
maintain stocks and supplies; to
keep records incident thereto; to
prepare reports.

Requirements

A bachelor’s degree in a college
of pharmacy or  medical school
with  major ~ study in pharmacy.
Licenses;  applicants who are [i-
censed pharmacists in one of the
states of the United States must
%ve their registration number and

e date they wr;::> examined be-
fore the State Board of Pharmacy,
A license may be required for cer-
tain positions which may be filled
as a result of this exam.

Substitution of experience for
education: those applicants who
have not completed a full four-year
course _leading to a bachelor’s’ de-
gree with major study in pharmacy
in a college of pharmacy or medi-
cal school max substitute, year for
year, for eac %/ear lacking such
completion, up fo a maximum of
two vyears, full time paid experi-
ence "in pharmaceutical work in-
yolvm? principally the compound-
ing of  doctors’ prescriptions _and
disSpensing of medicines, provided
that in an¥ case they have com-
pleted two Tull years of study lead-
Ing to a degrée in pharmacy in
college. ) o

Ba.sis of Ratinics .

General _ test, 30; professional

questions, 70.

Inspector Engineering M>>
terials (Optical Instru>

ments)

Salary: $2,000. File by December
17. Place of employment: Navy

Coi. p.ire .vour answerN with these to be sure that .vou understand how to answer the (luestlons.

Department, New York City. Age
limits: 21 to 53.

) Duties )

To inspect and test submarine
periscopes, altiscopes, ships’ tele-
scopes. range finder eriscopes,
unsight telescopes, sextants, oc-
ants,” aerological theodolites, tran-
sits. anti-aircraft sights, stereo-
scopes, aerial cameras, lenses, pro-
jection machines, projection lenses,
picture screens, ‘aviation instru-
ments, air speed Indicators, ali-
meters, ammeters, turn and bank
indicators, climb indicators, com-
passes-magnetic, fuel gauges, light
rheastats, = switches, “tachometers,
venturi tubes, temperature measur-
ing instruments.

Requirements

. Four _years of experience .in the
inspection and testing of optical in-
struments and othér instruments
equipped with lenses and prisms to
determine proper workmanship and
compliance with specifications. This
experience must have included_ the
reading of drawings and specifica-
tions and the making of any nec-
essary. computations ~to determine
compliance_ therewith.
_ Substitution: in lieu of the exact
inspectional experience specified,
substitution of other experience, u
to a maximum of three years, will
be accepted as follows: i
Each  completed year of experi-
ence (including apprenticeship) as
machinist, instrument maker, or
toolmaker, for six months of the
required experience; or each year
of experience _ as instrument ‘me-
chanic or repairman on optical, fire
control and/or related instruments,
for one year of the required ex-
perience.

Basi» of Ratings

No writteii test will be given: ap-
plicants will be rated on”their ex-
Elygd'lence and fitness on a scale of

Upstate

Exams
Buffalo Test

Account Clerk (E)
($1'801_%2’10'CID' File by November
20. Fee, $1. est November 30.
Requirements

Candidates must be residents of
Buffalo for two years immediatel
receding exam ‘"date. Either (&
graduation from eighth-grade school
and six years' full-time paid ac-
counting éxperience; or_(b) gradu-
ation from high .school, including or
supplemented™ by a course in"ac-
counting, and three years’ full-time
paid accountln?_ expérience; ar (c)
college graduation with specializa-
tion In business or public adminis-
%ra}&lon. accounting or a similar
leld.

Basis of Rating

Written, 70; training, experience,
and general qualifications, 30.

Account Clerk (F)
($2.101-§2,4O(1)). File by November
20." Fee, $2. Test November 30.
Requirements

Candidates must be residents of
Buffalo for two years immediatel
preceding exam ‘date. Either (&
,graduation from eighth-grade school
and seven years’ full-time paid re-
sponsible accounting experience; or
_{l)a) raduation from high school,
including or supplemented by a
course in accounting and four yéars’
full-time paid responsible account-
ing_experience; or (c) college grad-
uation with specialization n busi-
ness or public administration, ac-

Look
Men!

Hera's a Partial
List of States,
Cities and Institu-
tions in  which

GRADUATES of
I.LA.S. were placed
in positions as
Finoer Print EXx-
perts!

Orlando.  Florida
York. Pa.
El Paso, Toxai

Everott, Waih.
Schenoctady,
N. Y.

Alhambra, Calif.

Saginaw, Mleh.
Fort Colllflo,
Col

0.
nBedford, Ohl*
UHuntlngton,
W,

. Va.
SaILtJ Lake CHy,
Taft. Calfornia

Phoenlxvllle, Pa.
Rocheiter, N. Y.

Madia, P%.
state of Wash. ~Houston, Texas Dayton. Ohia
State of Michi-Waterloo, lowa EalstdChlcago,

n

gan Victoria, B. C. .
State of Utah Baton Rouge,  Green" Bay. WIs
State of Ohio La. X Nocona, Texae
Di Atlantic City, Neenah Wit
N. J

A

Be A
Secret Service and
Identiflcation Expert!

Detroit, Mich A Kingdsher, Okla.

Pueblo,” Col E. Lansing.  Centralia, Wash.

Idaho  Falls, Mieh. Bismarck, I< 0.
Idaho Globe.  Arlxona Bloomington.

Ogden, Utah--- London, Ont., ind.

Lorain Co., Ohio  Can. Cua/ahoga Falls.

St. Paul, Minn. Henryetta. Okla.

Pittsburgh, Pa. Seattle. Wash.

i Rock Island, III.
Lincoln, ~ Nebr.

Ferndale, Mich, Ph}i)ladelphia.
a

Birmingham, MoAlester, Okla. .

Ala. _ Negaunee. Mich. Astoria, Oregon
Coiumbui, Ohio Lawton. Okla. Pendelton. Ind.
Havana, Cuba Crown Point, St. Joseph. Mo
New Haven, I state of lllinois

nd.
Conn. Bay City, Mieh.State of lowa
Croat Falls, Y oke

Roanoke, Va. State of ldaho
Mont, Giendale, Calif. State of Colorado
Galveston. Texas Hawaiian l«- Lima, Ohio
Pensaeeia, Fla.  lands Selma, N. C.
Stillwater. Okla.Drumright, Jamestown, N.Y.
Calgary, Alta., Okla.” Livingston,
Can. Miami,Florida IMont.

Want a Regular
Monthly Salary?

Investigate this opportunity to earn a
regular monthly salary and share in
Rewards—the same opportunity which
appealed to those hundreds of Institute
of Applied Science Graduates now
holding positions in the partial list of
States. Cities and Institutions shown
here. And one to fifteen 1.A.S. Gradu-
ates are employed on regular monthly
salaries by each bureau listed. Be a
Finger Print and Secret Service Oper-
ator!  Write for Free details how you
can train at home in spare time to
enter this young, swiftly-growing pro-
fession.

"

m e confidential
t PiZeporis Operator No. 38
Made to His Chief!
Write or send coupon for Free Reports
and Illustrated Finger Print Book...the
same information requested by hun-
dreds of I.A.S. graduates now earning
a monthly salary.

InNtltutc of Applied Sriont'e, WU<pt. 6028
.Suiinj’Nide Ave., (‘hlcuk<>. HI.

frefr™]
P K

| institute of Applied Science, Dept. 9028 f

1 1920 Sunnyside Ave.. Chicago, Il *

I Centicmeii: WItlinut uiiy olilltcatiun nn tiiy Uurt |
wtintogver. semi in« tlie itrixirta i< Openitor

I \o. ;ﬁlllsoyour‘lllllstratfd Free Hook on |
FIngfr Ufints" anil yrur lowprlicH snil Eaiiy 1

| Terms (Wcr. Utrialure will' be svnt onlyto <
ucrsoiis Ktntlng tlielr age. 1

P NAME i

|I Address
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\ew State Eligible Lists

SR. STENOGRAPHER, ERIE COUNTY

Bu«h. K. n.. 87.UH. 88 Mllltello, a. C.. 88.0r.8.
Kinney, A. U, 80.472. 84 I’RBtore. M. .M. 82.074.
WBKiler. M.. Hfl.277. 85 Onozzo. U. B., 82,803.
Andren. M., 8<!1127. 86 Hourke, K, M., 82.770.
Cantwell. A M.. 85.828, 87 Uarone, J. J.. 82.722.
Qulel. A.. 83.410. 38 KresHO. A. .1, 82.(i(10.
Ualil, M. U.. 8T.3r8. 80 Lakomakl. M. K.. 82.611
Whllelock, K. W, 8.).287 40 DurUk. A.. 82,011.
Dnly, U., 8.>.203. 41 Wood, C.. &.p"4
ICbllInn, A G,. 8r,.0«2. 42 Kick. C.. R2
Krlogblum J.. 84.837. 43 HerKtnan. K.. 82.817.
MrlJonoUBh, M.. 84.003. 44 DUddurlo. K. A.. 82.H02.
Donohue. A. M.. 84.510. 45 Harrison. f> 1... 82.152.
Kieae. A. V. 84.408. 40 Frey. M. K.. 82.(K)4.
«I<. C.. 844l>/i. 47 Ny«n»iula, U.. 81,057.
Tlirnll. V.. K4tO/';. 48 WillallB, S.. 81 702,
Uninncr. It. U.. ad.r?(ia. 40 (Jrlmmtl A. M., 81,711,
rnrney. C. M.. 84.338. BO W'oyland. P. 1., 81.501,
(rHtiiii. M.. w.:i.so. 51 Najile.i, P.. 81,420.
.Mtnge, H. I... 84.'tlS. 2 Zffoda, C.. SI.Sfl.
Hinnkentiork, A., 84.213. 53 Mnrkow.<ikl. ,L I"., 81.141
MiirnnJI, IV K.. 81.101. ClUherto. .1 C.. 81.120.
.Sohoeliir, IC A.. 81,017. 51 Welnlrnnb. M. \V 81.0,30.
Miller. V. [-.. 83.8211. 50 UurKe, K.. 80.7
JJelHMKnll. r. 12, ,S3,810. 57 Murke, F. .M. 80 487.
Anton. K. H.. 83.7513. 58 Mnrlowe, M. T-A 80.4.0.
Cornell, M, 83.730. 50 Rosenheim, C. K.. 80,410
Kelly, M.. 83.403. 00 Irovinn, J. P.. 80.1.30.
Ifiintri- -er K.. 83.400. Il Hunt. M. 1.. 80.121.
KrleRfi, D. R.. 83.731. 2 Dhlllv. F. M . 70.IHU.
floteU. S. .M. 83.108. 03 'Polflma. n.. 78.071.
Wotiler. T. 83.004. 04 1lirle. S.. 7S.HOL.

CASE SUPERVISOR. BOARD OF CHILD WELFARE,
SUFFOLK COUNTY

1 trirlch. 1. 3 OodiberB. L. C.,

88.74.
S Mnnlhn. A U., 88.07,

SERGEANT, DEPT. OF POLICE, VILLAGE OF
NO. TARRYTOWN, WESTCHESTER COUNTY

80.80.

1 Power. I. F.. 01.42. 4 .Toycc. .T. T.. 80.15.
2 Speno, A. K.. 00.04. 5 lIlelwlK. f;.. 8,".13.
8 Carroll, T. ,1. 80.44. 0 HoKnn, F, J., 83.42.

GAME RESEARCH INVESTIGATOR
1 Jones, J. C.. 82.00.

PHYSIOTHERAPY TECH. DEPT. MENTAL HYGIENE

Wood. C. T. n., 85.71. 4 Shocter, 0. O.. 81.00.
C Kemelhor. H. N.. 84.13. 5 llUBer, J.. 78.42.
» Koyes. Il. S., 82.70. 0 Houton, L. A.. ,Ir.,, 70.50.
SR, T.B. HOSPITAL PHYSICIAN (MEDICINE)
1 "Vhlte, F. C., 84.27. 12 l.each, E. 78.87.
it Carlton. .1 (|,, 83.07. 13 StelulaHlek H. 1. 77.8T,
8 Tuplll7, M M., 82.07. 14 Warner. A. H., 775)).
4 IIt>|n|))|III H. H.. 82.47, 15 McNninara, P, J.. 77.40.
6 llayman. II. O.. 81.87. 10 Noon. M. J.. 70.80.
6 Kokecl. K. F. C., MI).. 81 07. 17 .lohn. Hlon I,. M.. 70.00.
7 Zlnn. n, W., Dr.. 80.53. 18 Holley. 70.27.
8 Monroe. .T. ,MD.. 80.27. 10 Chapnlck ‘A M 70.20.
0 Free.lnian, 11. MI).. 80.13 20 Ryan, C. F..
10 Roth.xtetn, K.. 70.80. 21 Test, W, B.. MD 75,00.
Il. Cohen. AV. n.. 70.73.
INSTITUTION FARM SUPERVISOR, SUFFOLK
COUNTY
1 Ford, J. t,.. 82.70. 8 Hawes. H. H., 80.40.
3 Oeyer. K. W., 82.00. 4 FerKiiBfm, D. V., 78.00.
LAW LIBRARIAN, ULSTER COUNTY
1 Vanetten, C. A.. 70.75.

ASSISTANT FOREMAN, CUTTING AND FITTING
SHOE DEPT., SING SING PRISON, DEPT.
OF CORRECTION

1 Mundiy, F.. 00.00. 41 Ahern. M. J.. 80.75
2 UnderborKcr, U.. 08.00. 42 Mascssa. M.. 80.50.
8 ,lacoli.s. A., IM.OO 43 Cassidy. J. F.. 80.28.
4 Doninr.H. K. H.. 05.00. 44 Morabito, S.. 80.2,5.
6 Dt.scenza, N., 04.00, 45 Glu.sto. M.. 80.00.
« ICIntr, J. I>. '01. 00, 40 Schushelm. S.. 80.00.
T Marks. H., 00.25. 47 Forman. M.. 70.75.
8 Perelln. A.. 80.75. 48 ParLsl, 11.. 70.75. -
0 Plche. A. J.. 80.75. 40 Wolfson, G, 70.73.
10 Oaynor. W. F.. 80.50. 50 Wies.<fen. P., 70..50.
11 Parr. F. 1, 88.75. 51 Ko.sen. R, M., 70..50.
12 FelnherK, T. 87.7.V 52 Herbert, A, 1. 70.2A
J3 Abelnian. M., 87.25. 53 Delorenzo. D.. 70.00.
14 Ciilbert, W. H., 80.50. 54 llelnowltz, J.. 78.75.
15 Iatidanno. Id.. 80.25. 55 Tlno, 1. 78.75.
18 Horowitz. L. 85.75. 58 Allocca. F. H.. 78.75
17 .Salvatore, J, O., 85.25. 57 (‘hlarchlaro, J. R.. 78.78.
18 Haller T, 1,.. 85.25. 58 Semlnara. R., 78,75
10 Klein. S.. 84.7.V [i0O Mnra. J.. 78.7..
20 DeWoolf. 1,., 84.75. Q Kelm J. 78,25.
21 Lli>i>set, G., 84.75. «1 Felnberflr. .T. 78.25.
22 .S'temmer. ."l. 84.50. 02 Trlearlo. P. I... 78.2.V
28 Rsposlto. P. P.. 84.2n. 03 Canjrelosl, A., 78.00.
24 Chomsky, H.. a3.75. 04 Shulaker. N.. 78.00.
2% Maresca. A J.. "3.25. «5 O'Day, |I,., 78.00.
20 Nlelas. H. I.. aS.OO. (WT marl, S.. 77.75.
27 Wirhert. J._S.. 82.75. 07 Holdsteln. H.. 77.75.
28 Hennls. fl. T,.. 82.73. 08 .Tenklns. A. .T.. 77.75
20 Render. A.. 82.50. 09 Curia. N.. 77.50.
no Uiis.so. P.. 81.75. 70 Ple.scla. \T. 77.2T).
81 Dltulllo, T... 81.75. 71 Wheeler. C. A.. .Tr. T7.28.
82 Oormn_n. P. M.. 81.75. 72 Mnntlone. C.. 70.75.
83 Oranefie. R .T, RLIS0. 73 Goldber-r. E, 1., 70.75.
8» Sandler. 1... 81.2.". 74 Schaehter, H. S.. 70.78.
W Dlsoenza. V. .T. 81.25. 75 McFlroy. T .T. 70.50.
SO Soraoe. A. M.. 80.75. 70 MprMTIg, A. C.. 102V
87 Hosensteln. D., 80.75. 77 aand, S. 1,.. 70.25.
88 RoeBner. F. C.. 80.7.\ 78 !Mu.<isman. M.. 70.00
80 Lotnr. O.. 80,7.1. 70 Soffer. TT.. 70.00,
40 PellTer. n. .T. 80.75. 80 Srhwnrtz. H,. 75.T5
SUPERTINDENT OF HIGHWAYS, BROOME
COUNTY
1 0rr, J. n.. 82.20. 2 Dlsbrnw, W. H.. 70.44.

BOOKKEEPING MACHINE OPERATOR. DEPT. OF

PUBLIC WELFARE, CITY AND TOWN OF
NEWBURGH

03.05 3 Oiiyotte,

. R, A, 80.85.
1)3.40.

1BaruHHO A R
ecker .

T.B. OCCUPATIONAL THERAPIST, DEPT. OF

HEALTH
1 ChriPtle, R. Il.. 88.50. 4 Whitney, V. M., 81.50,
2 Roo, M. K.. 87.50. 5 Franclsetis, M. I... 8;i.00.
> Loelia. K. l,. 1., 85.00. 0 Cnvanansh, J. K, 81.00.

PATROLMAN, VILLAGE OF SPRINGVILLE,
ERIE COUNTY

| Vaclnek, M. D., 80.88. 2 Frank, J. 80.81,
SUPERINTENDENT OF HIGHWAYS, WARREN
COUNTY

1 Ellis, E. M.. 85.70. 2 llastinffs, J. A., 83.72.

SR. STATISTICS CLERK, INSURANCE FUND

Horowitz, M., 80.80. 4 .Satran, 1., 84.5
Zlotnlk, M.. 80.0.3. 5 Rrisknmn, F.. 81 57.
Ulnsburg. M., R1& 6 ItlelberK, S.. 80.50.

SUPERVISING PUBLIC HEALTH NURSE, DEPT.
OF HEALTH, CATTARAUGUS COUNTY

t,oiinard. M. 1., 80.00. 8 Goodri. h. F,. 80.40.
Martin, E.. 84,40, 4 Gerster, H. D., 78.00.

SR. DIAGNOSTIC PATHOLOGIST, DIV. OF
TUBERCULOSIS, DEPT. OF HEALTH
1 Mulov, M., 81.20. 8 Cares, R., 80.80.
2 Curry. A, 1l.. 81.00.

PUBLIC HEALTH NURSfe, DIV. OF PUBLIC
HEALTH NURSING, DEPT. OF HEALTH

1 Cook, O.. 110.00. 7 Coleman, M.. 80.70.

] Chltwood C. M., 88.74. 8 Goodrich. F, M,, 86.04.
B Ra.fforty, H. M.. 88.40. 0 Johnson, J. M., 80.02.
4 Collins,” E. O.. 87.%, 10 Thomson, F. M., 86,14,
5 .Storms. 0. H., 87.40. 11 Meech. E. L,. 80.10.

* Schuhl, O. G., 87.20. A3 M.~ 8(J.(j0. ~,

13 Band, P, F,, 86.00. 48 Netro, H. H., 81.82
14 Miller, K. L.. 86.00, 49 Rousselle, 1, 81.80,

15 Entwlstle, M. C., 85.>2 BO Morgan, M, 81.00.
16 lannello, M. R., 85.22, 51 Osmun, M. E, 80.00.
17 Rlebel, M, E, 83,00, 62 Clements, R. O., 80,80,
18 Smith, R, IC., 84.SC. 53 Aflh«., E. E., 80.70.

10 Ross. I.. H., 84.80. 54 Marker. M. J.. 80.70.
20 Brown. H, |I,.. 84.42 55 Murphy. E. F., 80.08
21 Toner, J, 84.38. 80 Tole, K. A.. 80.50.

22 Albee, E. 0., 84.28, 67 Marvin. F. B., 80.50
23 Illnz, H. O., 84.20. 58 Rogers, H. L.. 80.36.
24 Mentzlen, C. C., 84.10. 60 Branley, M. J,. 80.30.
2'. Faulkner, M. E., 84.00. 00 Breese. L. .9, 80.12.
20 Wizes, S., 8310 01 Winslow, R, K., 80.00.
27 Mooney, M. E., 83.03. C2 Finch, E. M 80.02.
25 Ehlers, F, M., 83.00. 63 Clelland, M F., 80.02.
20 Olflon, E. A. M., 83.86, fi4 Faas, A. 70.00.

.30 IIRIIKreen. H.. 838(1 0~ Hoaglln, O. "E., 70.83
81 Marciano. C. M.. 8.3.70. 60 .Stanton, A., 79 74.

32 Fortier, V. .54, 67 Barclay, G. I,.. 79.70.
33 Shaffer. . OR Spencer, M. L., 70.58,
34 Helter, G. M. 00 Gardiner, M., 70.50.
.35 .Slmn, M. F.. 70 Doane. M. H.. 70.30.
.30 Kennelly, M. V.. 8322 71 Creaf;h‘ 78.00,
37 Knapp, M, H., 83.00. 72 l,amle, C. ., 78.88.
38 Weaver. H. E.. 82.02. 73 McGovern, C. E.. 78.80,
,30 (1;arlaen. A. D., 82.70. 74 Roberts, D. M., 78.80.
40 GlislnKer, E. C.. 82.58, 75 Plntow. M., 78. 70.

41 Hall, KA., 82.42. 70 Buckley, M. »., 78.68.
42 Mowes. M. C.. 82.40. 77 Freeman. E. B., 77.00,
43 WelHS. E. J., 82.20, 78 Ralley. V, C, 77.54.
44 |.lpsheez. E. E.. 82.10. 7» Derefchin. L. W.. 70.94,
45 .Swart M. F.. 82.08. 80 Dormin, K. B., 70.88.
40 Swart. D. R.. 81.00. 81 Denna, H, G., 75.80.
47 Jones. M, E,, 81.80.

ASSISTANT STATISTICS CLERK. ALBANY OFFICE,

DEPT. OF EDUCATION

1 Elsenberg J 8(1 130. 7 WMIkle. 1. A.. 83.476.
2 Halpln, M. . .510, 8 Miller, R. D., 83.444,
8 Flavin. M. E 1,243, 0 Clak, B. B., 83.1.-4,
4 Norerino, T., 84573 10 Myenson. T.. 78.328.
5 Beck, A. M., 8»2'17 11 Smith, B, C., 78.225.
6 Squadrlto. N. M.. 84.101.

ASSOC. EDUCATION SUPERVISOR RADIO EDU-

CATION, BUREAU OF RADIO AND VISUAL
AIDS, DIVISION OF SCHOOL ADMIN-
ISTRATIVE SERVICES, DEPT.

OF EDUCATION

M. U.. 88.85. 8 Siege

1 Btldersee. % S.
W.. 80.80. 4 shl IIngIaw R J '78.78,

2 Parker. ..

ASSOCIATE EDUCATION SUPERVISOR (ELEMEN-

TARY EDUCATION), BUREAU OF INSTRUC-
TIONAL SUPERVISION, ELEMENTARY
DIVISION, DEPT. OF EDUCATION
1 Conners, F. H 87 15. 4 Moffltt. F. J., 83.08.
a Bacon. C. S.. 8 Ruef. W. H.. 88.76.
3 Painter, F. B., 8551 6 Astor. F.. 70.07.
KINGS COUNTY DETECTIVE
1 McQInniBS, G. J.. 01.20. 14. Thomas, A. F., 82.50.
2 Baas, H., 00.04. 15 l.eary, V. J., 82.25.
3 Maxwell. N., 80.95. 10 Jlulvlillo. G. B., 8201‘
4 Hutton, G, M., 80.00, 17 Srebnlok. 1. S., 82.00.
B SiBgel, M.. 85.85. 18 Schulte. J. H., 81.07.
e Rlbakove, S., 85.50, 10 ngglns J. J. S., 81.88
7 Power. J. M., 85.00. 20 Walsh. F. J., 81.28.
8 Brandt. J. I, 84.01. 21 Kaufman, J., 81.26,
9 .Sussman. S.. 83.84. 22 l.evy, E., 80.05.
10 Cantwell, W, McT.,.. 83.58. 23 Ashcroft, H. E, 80.50.
11 Palatnlck U, 83.39, 24 Goldsteln 1., 79..50.
12 Foster, G H. 83.01 25 McConnIn F. O.. 78.80.
18 Ellert, B. H., 82.31. 20 .Sarnelll. A.. 77.70,
SENIOR UNDERWRITER
1 Palladlno. A. G., 84."Q 0 Ghlazza. C. L.. 82.78.
2 Truslson. W., 84.44. 10 Relsherg. 1., 82.40.
8 Oatrow, H. A., 84.37. 11 Kretch. E. H.. 82.28
4 Heatley. R. I,.. 84.15. 12 Ryan, E. A, 81.07,
8 Ray, V. H,, 84.06. 13 Steiger, B., 81.05.
6 Grazlanl, C. P.. 83.02. 14 McKay, J. F., 81.45.
T Vulpls, M.. 8322, 15 .Sohmer, H. O., 80.82.
8 Devlvo. U V., 831 7. 10 Cleary, J. G., 70. 02,
ASSISTANT DISTRICT HEALTH OFFICER
1 Langmuir, A. D., 83.25. 6 Korns, R. F.. 80.50.
2 Dublin, T. D, Dr.. 82.73. 7 Florlo, t,. J.. 79.75.
8 McKe*. T. M.. 82.00. 8 Bidwood, D. E., .Tr. TO.80.
4 Campana. O. F.. MD.. 81.00. 0 Sllbermann. 0., Dr., 79.00,
8 Bukowskj, E. B., 80.73.

EXECUTIVE ASST., LIQUOR AUTHORITY
1 Morrison, M. A.. 88.85. 4 Keatlnic J. H..
a Mellhargy, H. J., 85.88. 6 Chapman, C. W.,
8 Fischer. "O., 85.02. 6 Mac”rery, R. H.. 78.28.
SR. ACCOUNTS CLERK, PUBLIC WORKS
1 3tott, 0. W. F., 84.88. 8 Ahern. J. A.. 88.18.
B Ahern, M. J., 84.08. 4 Rogers, M. T., 81.19.
ASST. STENOGRAPHER, PUBLIC WORKS

1 Douglass, M. P., 80.18. 8 Schottin, T. A., fM.94.
2 Cortopassl, E. J., 83.41, 4 Grattan, H. V, 81.21.

ASST. SPECIAL DEPUTY CLERK

Capone, L., 91.03. 8 Macenroc, J. W..
Ruskls, 0. J., 90.88.

ASST. COMPENSATION

00.48.

CLAIMS AUDITOR

1 Plotnlck. A. D., 88.30. 9 Richards. F.. 88.70.
2 Calogero, N. R.. 87.20, 10 Warm, B., 83.81.
8 Jacobs, G, M, 85.52. 11 SuesH, A., 82.31.
4 Bozek, E. J., 85.40. 12 Borenbaum, H. S., 81.51,
5 McCarthy F., 85.22, 13 Teltelbttum. S.. 814
0 Altschuler, H.. 85.08. 14. Hughes, H. ff.. 80.95.
7 Horowitz. M.. 845", 15 Mazer. H.. 80.72.
8 Il.lppner, H., 84.07, 10 Meyer. M.. 70.41.
JR. COMP. CLAIMS INVESTIGATOR, DEPT. OF
LABOR
1 Goldfarb, 51. .T, 88 .36 23 Wolf, D.. 83.228.
2 TarnhlH. H., 88.0(i2. 24 Rubinzahl, H., 82.983,
8 Ingegnleros, C.. 87.008. 25 Briglottl, E., 82.047.
4 Heller, 1.. 87.033. 20 pPosner, W. N.. 82.871.
5 Dantonl, A., 87.443. 27 Miller, R. .S. 82.7,33.
0 "Waldhauer. H,, 87.311. 28 Avolf, C. W., 82.7,33.
7 Cohen. H., 87.103. 20 Feldman, NT., 82.594.
8 Gentile, J,, 87.0!8. 30 Lehmann, A., 82.401,
9 Caru.so. L. R.. 87.083. 31 Klotz. S., 82..325.
10 Crawford. E.. 80.874. 32 Tlue, H., 82.231
11 Green. W., 80.238. 33 Cohen. J.. 82.100
12 Hoerdt. P. C.. 85.528. 34 Slackman, R. S.. 81.022
13 Alargdlios, E.. 85.410. 35 |.lebowltz, S.. 81,007,
14 Haydon, A. G.. 85,103. .30 Gendler. R., 80.948.
15 Gross. E.. 81.702. .37 Spector, R.. 80.007.
10 TConlak. 1.. 84.509. .38 Manjonev, E.. 80,854.
17 l.oach. J. W,, 71.397. 30 T.ack, R., 80.824.
18 Grassl, F., 84.108. 40 Galle. H.. 80.282,
10 Swliraky, S.. 83,877, 41 pawela, A. W., 79.8"8.
20 Charnoy. I., 83.843. 42 Kaplan. A., 70.726.
21 Fuca. W. C.. 83.822. 43 Eutemey. G. B.. 70.133.
22 Bui-zynskl, W., 83.508. 44 |Tssnk, °S., 78.04.

BOOKKEEPING MACHINE OPERATOR,
ONONDAGA COUNTY

Group A—Burroug;hs

1 Sulllvan M.. 02.88. 8 Oot, a. A., 80.88.
2 Seager, P., 02.80. 6 Meyer, M.. 85.07.
8 Tnimemian. 1-, 02.8T, 7 O’Reilly, M., 70.26.
4 TIfft, F.. 01.17.
Group B—Monroe
1 Hogan, L. M., 83.39. 2 Connell. 0, J.. 83.00

STENOGRAPHER CLERK, CHAUTAUQUA COUNTY

1 Fotl. J. M., 88.'« 7 Buckley M K 82.30

2 Klbbe, D., '87.50 81.80
8 Nickerson. K. M. 86.60 9 Guano L, .

4 Church, B.. 80.15 10 Przybyclen, I. R.. 80.80
8 Honert, J.. 85.09 11 Scrlven, W.. 79.10

6 Gelma, N, 84.59 12 Persons, E, R,. 79.10

SR. EDUCATION SUPERVISOR

1 Manzer, H, C.. 93.38 8 Bowenj M. H., 88.67
| ; t 1 I»(Continued on Pafe I1)

BULLETIN

Tuesdayy November 19, 194~

BOARD

All Civil Servict organizationg ar§ invited to forward notice®

of meetings and events for

appearance

in the Bulletin Board

Please have your notice in by Friday of the week preceding datt

of the event.

Civil Service Vet
Heads Job Council

Robert T. Bess, executive director
of the Anti Job Discrimination
League, announced this week that
John Rosenberg had been elected
counsel of the League at a recent
meeting. A. Edward Allees, com-
mander of the Veterans Civil Serv-
ice League, was elected chairman of
the War Veterans Council of the or-
ganization. Members of the League
also agreed that all job discrimina-
tion matters affecting war veterans
would be given prompt attention and
that its facilities would be placed at
the disposa. of veterans. The League
further agreed that all organizations
in the five boroughs of the City of
New York which have problems of
job discrimination among their mem-
bers should turn them over to the
League for investigation.

The League is non-racial,
partisan and non-sectarian.
vocates American
constitutional lines. Its headquart-
ers are at 287 Broadway.

non-
It ad-

ABC Eligibles

111 Big M eeting

Eligibles on the ABC Board In-
vestigator list are urged to attend
the next meeting of the eligibles as-

sociation, scheduled for Friday eve-
ning, November 29, at 7:30 o’clock,
at the Pulitzer Building, 63 Park
Row, Manhattan.

A representative of the liquor

dealers is expected to promise co-
operation with the aim of the elig-
ibles that the staff of the ABC
Board be extended.

Laborers Union

Moves O ffices
The Municipal Laborers Union (af-
filiated with the Federation of Mu-

nicipal Employees) announced this
week that it had moved its offices
to 104 Madison St., Manhattan. All

laborers have been invited by presi-
dent Peter P. Sheehan to visit the
offices any day between 5:30 p.m, and
11 p.m.

Fire Eligibles
Get Turkeys

The next general meeting of the
Fire Eligibles Association will be
held Tuesday, November 19, at 8:30
p.m., in P.S. 27, 42nd St., near Third
Av«. Continuing a custom of pre-
vious years, a number of turkeys
will be given free to lucky eligibles
as door prizes at the meeting.

M achinists Meet

In Germania Hall

The next meeting of the Brother-
hood of Certified Civil Service Ma-
chinists and Helpers of the City of
New York will be held In Germania
Hall, 160 3rd Ave,, on Friday, De-
cember 6, at 8 p.m.

Earl W. Metz, recording secretary
of the group, has urged all members
to attend.

Artists to Hold

Surrealist Ball

The United American Artists will
celebrate Thanksgiving with a gala
surrealist costume ball on Thanks-
giving Night, November 21, at Web-
ster Hall, 119 East 11th St. Special
features will include a prize con-
test for the best surrealist costumes;
an exhibition of surrealist murals,
posters and designs; and the show-
ing of selected surrealist movies.

Attendant Messengers

Meet Next Friday

The Attendant Messenger Eligibles
Association will hold a meeting on
Friday, November 29 at 8:30 p.m, at
3 Beekman St, Ways and means
of securing additional appointments
will be discussed.

Installation Dinner

The Uniformed Firemen’s Post
1171, American Legion, will hold an
installation dinner and dance at the
McCarthy and Hayes Restaurant, 469
Kings nghway Brooklyn on De-
cember. | . ,

principle.? along”

There is no charge for this service.

Customs Group

Begins Action

At a meeting held at the
Rand School, Tuesday, Noverju
her 12, eligibles on the Cus~
toms and Immigration lists
organized the Customs and
Immigration Eligibles Associa~
tion to further their interests.
A temporary executive com-
mittee was formed and resolu-
tions were passed to communi.
cate with Senator James M,
Mead and the United States
Civil Service Commission to
ask for appointments in the
national defense agencies ayid
to have these lists used when-
ever possible. All eligibles loho
are interested in the organiza-
tion have been asked to com-
municate with the Associa-
tion, in care of the Civil Serv-
ice Leader, box 121, 97 Duane
St., Manhattan. Notice of the
next meeting will appear in
The Leader.

St. George Association

BMT

Protestant employees of the BMT
Division of the New York City rapid
transit system held an organiza-
tional meeting on Wednesday, No-
vember 13, to form a St. George As-
sociation. The meeting was held
in the Line-Up Room, fourth floor,
Police Headquarters, 240 Centre $t,
at 8:30 p.m. All employees of th«
BMT have been invited to join th«
group. According to officials the new
association is “in no way connected
with any labor organization.”

The first St. George Association
was started in the Police Department
in 1937, and many other branches
have since been established In other
departments.

Organizes

Appliance Operators On

Appointment Chances

A meeting of th« Office Applianc*
Operator Eligibles Association will
be held Monday, November 2S at
6:15 p.m. In the auditorium of the
Hudson Park Branch Library, 10
7th  Ave., South. The education
committee has been investigating
new possibilities of appointment for
eligibles and will report Its finding!
to the meeting. Latest development!
regarding practical exams will also,
be discussed.

Barn Dance for
Hospital Workers

The Association of Brooklyn Stati
Hospital Employees have scheduled
an old-fashioned barn dance for Sat-
urday, November 23, at the Commu-
nity' Hall. The affairs will start
8:30.

Turkey raffles, cider, square danc-
ing and other entertainment havi
been chosen to show city slickerJ
what an old-fashioned barn dance »
like.

Messengers Mull
Over Draft

The Attendant Messengers Eligiw*
Association will meet at 3 Beekman
St. on Friday, November 27, at 830
p.m. The effects of the draft on
eligibles will be discussed.

Anything you want to know
Civil Service? Come in and Inquif*
of the Civil Service Leader’s

FREE Information Bureau

It's at 97 Duane Street, Just

Broadway, New York City.

WEDDINGS, PARTIES, Etc.
FAULTLESSLY ARRANGED
$1.50 PER PERSON
Including Munic and Dancing
Aoooaimodatlon*. 10 t0 1,000
Dinner Dances from

Cocktails from 2So

CAK IOYAI(-5'-"AVE<il43'i5!
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In Audit

Bureau Face Dismissal

With the 45-name list for Assistant Examiner of State Expendi-

tures just established,

ment of Audit and Control see the handwriting on the wall.

j-eads: Dismissal.

Frederick Hollowell, secretary of
<he department, has dropped the
jevr provisionals in the Junior title
who had been kept on to finish work

\vhich they were doing when the
Junior list appeared two months
»,00. Half a dozen provisionals are

jiow serving in the Assistant title,
and they will go as speedily as pos-
jibl«, promises Hollowell.

Four provisionals are working as
Senior Examiners. That list has
ljeen held up until establishment of
the Assistant list, as many candi-
dates took bo” tests. However, the
Senior list is m>w due, according to
the State Civil Service Commission

ofticials, within the next two weeks,
end those provisionals will likewise
be displaced by eligibles.

Dunn Is One

Among the Senior provisionals, as
revealed by the Leader two weeks
Htjo, is Rogers C. Dunn, conductor of
the presidential poll that predicted
29 states and 340 electoral votes for
Wendell L. Willkie. The Leader fur-
ther uncovered the fact that Dunn
did not meet the requirements of
the exam, and hence did not take
the test.

The provisionals in the three
100 all-got their jobs

titles

N~about in at

Classified Advertisements
REAL ESTATE
houses—NEW YORK STATE

UAUIV Farm Homestead, State Hlg"'ity

frontitke: clean, comfortable (TOhtry
h'live, with fireplace.s, etc., set well back
ficni road, modern barn, level fields,
i-ry.stal Ktream«; an ESTATE must s*l
ivliole 71!-aere Farjn equipped, furnished:
Jiic0 Terms. A. F. ARTHUR, Broker,
m Poxhall, KINGSTON, N. Y. Three
liuuiR New York Market.

BKr.r>AllU:; for sale—No down pay-

ment or rent; reasonable; seven rooms;
1-family; excellent condition; 2-€ar
UniraKe, and oil-burner; sun parlor. Ex-
I'flifnt transit, shopping, and schools.
INKPrsoll  2-.1823.

CONVALESCENT HOMES

RUL'N’'SWrCK SANITARIT7M, Amityville,
r.otiKk Island. Convalescents, Invalids,
Axed. Diabetics, Chronic Nervous, I*ost
Op«iative, Special Diets. Resident Phy-
sicians. Booklft. N. Y. Office, 67 W.
44th. ,MU. 2-3829.

INSTRUCTION

WKI.DING, GAS A ELEC.—AIl branches

practical welding; investigate. Spe-
cial course on aeroplane, aluminum.
Free booklet. Easy payments. col,
6 (1<97. smith welding SCHOOL,
J.O W. *4th st

PERSONALS

wanted—New
Is searching for

book manuscripts
York book publisher

uniiguiil and outstanding hook manu-
e<ripts for publication on both royalty
«lid cooperation basis. Falcon Press,
?74 Madi.son Ave., New York.

Krr. MULATE YOUR SOCIAL LIFE! —
(‘Hro's 'VS'ednesday and Saturday eve-

ning parties feature exclusively ytle pro-

niolion ot friendships between Fuitured

iiiilifs and gentlemen. For details write
"‘rove St., WAtkins 9-7748.

remaining provisionals In the State Depart-

It

the end of the 1939 legislative ses-
sion after a special fund of $250,000
had been appropriated to establish
a new audit system in various State
departments.

Hollowell told the Leader that the
number of Junior, Assistant, and
Senior items to be given to the de-
partment permanently Is still under
consideration by the Budget Di-
rector.

The Assistant list follows:

1. Park. Wm. E., 8T.00; 2. Glneschelb,
N. S. 3, GoldberR, Paul K.
4. Wollnsky, Moses, Wi.47; 8, Wood. Jus. J.
«5.80; 0, McLHUgrhIIn Wm. F..
Batohelder, J. T.. 84.50; 8. Prince. Cnrl Pr,
S.5.40: i3 Brackett, Ralph H.. 81.12; 10,
Kr€5«, Harold J.. 82.80; 11. Petersen, Frefl,
12, Grimley. Geo. J.. 82.07; 13, l.am-
hert, Philip. 81.(M; 14, Rublno. Robert
NO0.47; 15, .Schiller, Abraham.
.Sommers, Ed..S0.40; 17, O’Meara.
E., 80.3..; IS. Brennan, Prank,
(‘urtlH, John, 80.00; 20, Schmidt,
T, 7».7fi; 21, RIt-h. John H. M.. 70.(54: 22.
Meek. John, 79.30; 28. Segal, Jesse L., 79.34;
24, Fahey, Jas. P., 7».20; 2'i, Nardl, Jos. F,,
79.20; 20, Kienzle, Geo.

Waldemar

.T., 78.00; 27. Steln-

avilL sifrvice leader

No Change In Test

For Engineers

A request from the Board of
Transportation that the require-
ments for Junior Engineer (Signals),

Grade 3 be changed to allow only
men with practical experience to
compete in the test, was denied by
the Municipal Civil Service Commis-
sion this week. The original require-
ments for the exam admitted any
candidate with an engineering de-
gree without further experience.
The Board of Transportation com-
plained that on this basis no eligi-

bles which it considered qualified
would be obtained.
However, the Commission count-

ered by pointing out that a survey of
the 284 candidates for the test re-
vealed a sufficient number who had
had practical experience of one year
or more and that enough of these
had a reasonable chance of passing
to supply the need of men for this
job.

Cop Eligibles

The next meeting of the Patrol-
man’s Eligibles Association (list No.

man. 73‘%8‘-‘ zl-gl P7;3i.rf]32: ZSQIOOuaFrne%asaa/. 3*6 1) will be held Tuesday, November
Pé’lers, Jos. J., 78.06,’_31, Mgullane John P., 26 at Washlngton ”V'”g_ ngh SChO_OI
é?-(HII: 32J H%ngth’sz;“'vm 7t:3|.02: .33.TABazyl<(,j at 8:30 p.m. Under discussion will
anley . ) y a more. conar H H H
3.097777 & Cooper.  Jacob.  77.40- 36, bg the resqlutlon introduced in the
IC\IJIBﬁle\r;V }I\Ial7t$r40A.,_S7Z.4|0:h37E Tve_nnant, City Council by Assemblyman Vogel
c . .40; A eltch. . incent, H HY H N
77.36; 39, Rauch, Benj. 77.2r- 40. Mofrilen- cal_llng for 1_,000 ad_dltlonal police ap
sky, FlrlanG 781,98;\/\;11, ;esaég, 403haaB' Vtv 7\%31; pointments immediately. A number
Hi ordon W.. 76.80; 43. Barten, Wm. i
76.80; 44. .Skalkn, Charlotte S.. 76.20; of prominent speal_(ers are expected
4. Conway, Frank J., 75.00. to attend the meeting.
N ew State Eligibles Lists
(Continued from Page 16)
JAGlunz, R. G., S7.RO 9 Coyer. H E,, 82.*XI
4 Prllkh, J. T., 80.07 10 Cole, . 1.
6 PhelpB, M., 8T..67 11 Ashbrook R., 77.00
e Wholere. F. H., 84.00 12 TTdren, M T., 70.20
7 Rappaport, M. B., K3.00 i:t Daley, E. R., 70.00
8 Norton, E. V., 82.47 14 Corbin, H. D TAKI
SR. COMPENSATION CLERK, DEPT. OF LABOR
Rothbard, D.. 88.30 2’i Marino. A. J., 84.03
Davis, B., 882> 20 Lakotkin, T., 84.00
Dantonl A., 87.70 27 Kornberg, H. .1, 83.W
Heerdt, P. C..87.18 28 Heller, 1. 8i».
InKegnleroB C 87.04 2> Renila. C. S. S:itK!
Montgomery, O. R.,87.01 /10 Matthew. O. E., 83.82
Cohen, S.. 87.00 Sl I’ohen, 1., &S
Alexander, M. E., 8fl.30 12 I/flndeerg 83.K4
Green. W., 8«.2» ‘ tt Halbstein, R., Sil.f>3
Mernlt, E., 8<117 :U Bayer, 3! H., 83.40
Crawford, E.S., 80.01 Grosf", E.. Mt
Cohen, H., 30 Connell, K. E.. 88.21
Hrill. ' S., S$SSO A7 Weiser. H., '3.05
Graham. E. M., 85.09 1S Meltzer. 1. C., 80.:S
MlUer, R. S., 86.TO M» Lack, E., 82.87
Tarshis, H., 87).5]! 40 Flschman, .1. 82.34
l.andau, R., 8S.27 41 Konluk. ].. 82.20
Carusn, L. R., Sfi.sfi 42 Feldman. R. 1... 82.00
Gentile, J., 8S.16 41 Thornton, M. M.. 81
Steele, V. T, .S487 41 Ke.ssler, —, SI.7)
Edelsteln, A., 84.28 4t Peselnlik. R., 8.7
Williams, E. L., 84.21 40 Fuc-a, W. C.. 80.01
Solomon, T., 84.20 47 Llebernian, R.. 8<LI4
Zimmerman, R., 84.06 48 Pawela, A., 78.j8

SR. UNDERWRITER (LIFE), DEPT. OF INSURANCE

J Edwards, C. H., 84.30

2 Tobin, J. V., 70.80

CONSTRUCTION PAYROLL AUDITOR, STATE
INSURANCE FUND

Vanness, G. R.. 87.73
Wechsler. A. A., 87.U
Ellle, E. , 80.80
McKeon, H. F., 80.37
Chapman A. Q. 80.22
Hamlin, E. L., 86.72
Byron, J. E., 86.24
Davenport 0. G., 86.07
Risch, 84.8.
Ellis, W 'K.. 88.74
Mathews, F. L.. 83.04
rtm, . 4

13 Martland, T, R., 8241

USED CAR
BARGAINS

6 Outstanding Values!

RKCOXDITIOXED & GUARAXTKED

1140 roXTI.VC 2-dour gednn
nidlo, hunter......... SO

1»3U POXTIAC 4-door sedun,
nexlio, heater, low mileage,.

138 DODGK 4-d»or sedun,
radio.  IWiter .. *PSVO
I>)« PI.V.MOITH 4-do«r bc
radio, heater........
I"3H FoiU) 3-duor
“edan, low iiilleage T....
1017 CHKVROI.ET 2-door «07IS
<"i>rlng sedan, veryclean... n

&0 OTIIEK.S TO SECECT FROM

Goodwin Pontiac
EstabllHhed 1013

1013 .M’I.ANTIC AVE., BHOOKtYX

Open Kveo. and Sun. STerllnic 3-6400

=SALE=
40 Reconditioned Used Cars

$75
S|V Wlth RADIOS and HE.VTEHS
0 down; 24 Mos, to puv.
VesiiceH Accepted as Down Tayment
OXTIAC LKFT-OVKR

t 'KS AS |ow AS $U5 DOWN
TRIBORO PONTIAC CORP.

BLVD., BRONX
.3-.5400 Open Kveuin»s

i_>t(.n

35 Buick57'De Luxe Sedan .$295
’37 Ford Trunk Sedan........... 295
'38 Chrysler Trunk Sedan... 395
38 Oldsmobile Tk. Sedan... 475
38 Buick ‘41' Tk. Sedan 545
38 La Salle Conv. Coupe.... 545
40 Dodge CoOUPE..cccvcicrrinne. 575
39 Oldsmobile Tk. Sedan... 595
40 Oldsmobile Coupe 645
39 Buick '41' 4-D. Tk. Sedan 675
39 La Salle Opera Covjpe... 695
39 Buick ‘81" Trunk Sedan.. 725
’39 Buick ‘41-C' Conv. Sedan 775
38 Buick ‘90’ 7-Pass. Sedan. 795
40 Buick '48' 2-D. Tk. Sedan 795
40 Buick ‘41" 4-D. Tk. Sedan 825
40 Buick ‘51' Super Sedan.. 925
'40 Buick ‘41-C' Conv. Sedan 995

150 OTHICRS TO SELECT FRO.M
BROADWAY at 55th STREET
BROADWAY at 131st STREET

OPEN EVENINGS

14 Quayle, _R.3d. 81.80

Ifi Maloy, T. C., 81.08

10 Plrro, A G., .30

17 Williamson, E. D., 81.02
18 Greenough, P. .1, 80.fK)
13 Power, J.A.. 8031 .

20 Nagel, J., 80.16

21 Blaha, G. W., 7».ItO

22 Waggoner. K' . 70.M
23 Dolan, T. F., 77.67

24 Curran, R.J., 77.14

25 Kent, T. J., 77.00
Queens W ater

O fficials Installed

New officials of the Queens Water
Register Association were installed
recently by Deputy Water Commis-
sioner William H. Correale, who also

acted as toastmaster at the cere-
monies. The nc*’ officers are: Ed-
ward J. Stader, president: Julius F.
Yunker, vice-pre.'ident: James P.
Finnerty, treasurer; John F. Egan,
secretary; and Ernest J. Thomas,
sergeant-at-arms.

Among the gue.sts at the irustalla-

tion were: Eugene Drumm,~chief in-
spector of Manhattan Water Regis-
ter; Murray DeNat, .secretary of the
‘Twenty-Five-Year Association; Or-
mond Burke, chief inspector of
water supply; John D. Schmidt and
Joseph and Frank Bagnasco, water
inspectors from Manhattan.
Appointed to head committees for

the coming year were Michael J.
Hanley, president and Thomas J.
Dunston, vice-chairman, of the En-
tertainment committee: Samuel J.

Johnson. Welfare Committee: George
J. Link. Auditing: Daniel J. Camp-
bell, by-laws; and Julius F. Yunker.
pre.ss.

The entertainment committee |Is
making arrangements for the annual
card party of the association which
is scheduled for February,

All the news ..all the exams ...
accurate . unbiased in THE
LEADER.

[—

AN oTio W th e

B argain Buys for

Leader

BE READY!

FOR THE NEW DANCING SEASON

Loam the Waltz, Foxtrot, Pe»body,
Lindy, Tango, Rumba, Conia. Competent
teachers. Pluiint  lurrouniiinos. It's
EASY. Anyone can le.\rn by cur method.

F.4.MOUS DAN'CK STI DIOS

140 I<nHt ROtli St. ri.ii/.ii 3-7U40

SHARE EXPENSE TRAVEL
APrBOX. COST TO SO.MKI*OLNT.S
Miami $10.50  Cleveland $ 5.03
New Orleani 1200 QOatia* 14.0
Lot Angelet Mexico Cit 24.0(

PASHKN KHS ANn I-RIVATE (‘All
OW.\Kn.S -MKCT TO SHAHfl KXPKNSICS

Chaufet Travel Service
551 Fifth Ave, N.Y.C., Rm. 363, VA. fi-3650

‘NEW SHOES FOR OLD’
Your priceless baby’s shoes,
Scuffed, wrinkled and worn.
Preserved for years to come.
Truly, a memory In metal, a
Treasured gift for everyone.

BABY'S FIRST SHOES

Flniclied and n
Kncaned In 9
.Solid Bronze and
.Metallzed,

Not Mounted 2
McKAY, Ltd.
Suite 302 Eleven Park Place
COrtlandt 7-1631

15

One Shwe
Pull, $4.8.~

Hanan Method

S<'ieiitilic

FOOT MASSAGE

STIMri,\TE,S BLOOD ClUp LJI-
TION AM)'~(IVKS yoi; ‘tIIAT

WALKING ON AIR
FEELING

GRADUATE NURSES
ATTENDANCE
Special Attention to

CIVIL SKRVK'K EMI-I.OYKKfj!

11 West 42nd St.—Suite 9«2
CH. 4-04HI

IN

PUBLIC STENOGRAPHER
37-22 82nd St. (Room 226)
Jackson Heights

Mimeooraphing, ~ Multigrophing. chtaphone,
Telephone Service, Notary Public

I'lioneN; Bus. IlAv, 4-2300
Res. KK. 0-1757

Sunday and Holidays

BODY CORRECTION
* Only by correct, healthful methods
can re.sults be a.i.surecl.

* MoUern, Scientific machines
corrective mns.saKe <lo wtmders
our Hlenderi/.iiig treuliiieniB.

* Pleasant Bgm. relaxinK  .sulphur,
.sweat-muil-ba tlis

* (‘eorrectlve caini> for
children.

MAVIGLIA
CORRECTIVE
IINSTITNTE

24 W. 2cxh St. MU. 6-9181
Attractive rate.s for I-EAOKR readers.

and
n

motliers and

|*r \v on|E<J AM) I Ollrm "M.ANN
III H Weeks iiiiu |IMSI ii \)or «cek (two e iniis
Wt_eiklly fur the Hist two weeks), iiruvlileil you
uriictlsB ilally, I'll tcarli you to piny reui
pieces. Jnteivstiiik ~ inellioci _pioiluees
Tiinal.iMi! results. . No tiresome llriker c.ver-
ses. .Make plaiio playliiK .voui' lioliliy.
. Kmoll tids week. . )U. erte for )ity
IIOMK STI DY (Or|ISK . NLY

315\, Kitli St N.V.C.

1.°T. .MOSES
A NEW FUR $25
COAT or JACKET

FROM YOUR OLD ONE
This incUides new lininsH, hut-

ton.s, loop.s, .steaming, expert
_Rlazing and .scipntiflc leflnish-
ing.

You don’t need cash —terms
arranged.

BEN SCHWARTZMAN

150 West 28th St., N. Y. C
Itooin 401 I.Ontraere 5-3lIKI

BKMaeaw

Pack Seventeen

fldeadér

R eaders

LEARN TO DANCE

In  u IMsuiitlfiill  Htiidlo by ex|tert
(eaelierH. I'rivate leNNoiiN by ap-
liniiitnieiit or form your own g"rolip
of frleikKIN Hiul leiirn at a Kpeviul
low rate. In a few ilellKlilfiil eve-
nhikKH jou win be éloins: the Rhnmbii,
(onKa, Tanfro and Fox Trot. .loin
one of «iiir Kooial elaMKeN on Tiie»i-
<Iny and Thiirndny at 9 F.M. [|.*fiKon
Rate *1.00. Send for frpe booklet.

7 E. 48th St., Near Fifth Ave.
ri.. 8-0192

349 W. 42 .St IX)n<ritece 5-ftS8l
‘kI vn! 20 UntbuHh Av. ST. S-0444
AMAI(".\: 1A5-10 Jamaica Art.

Catl rhone.” Writ* f«r Fre«  AiHtMan

IENHRA

"08E 2 10 3 INCHM IN 10 Vl«Tc,
Mtohanlcal and Swedliti Mwiaga

H Vapor Cakincti Mild Exartlia.

m  Calf «t Ifrit« fO FREE TrM VUit

| M ACLEVY _
| S ENCERIZING . ml
NEW YORK Chle Bids.,121 E. 42nd St.AS 4-7730
e Vendom,3G3 W.5«th St.CI 7-3880
BROOKLYN (|S Flatbum 'Avanut E 8 14S2
*20 Flatbuth Avanii* 1800
Whit* Pltinf, E. Oranle and -v«r300vrtt|<tpaltltk|t

Sperial DIN«-ount to ClvU Service
KiuployeeM and Their FamilieH

Governmental Employees

Ke<'elve d|V|dends pins HubNtantiai
MivinKH on th ~0.%n.
ine nationally adv [ [
di.se, sueli as "urn" i
iy Not j
ljilest Tjulletln explaui.iir @ii . a *
Municipal j
KNtif>)UiMie<t J'iru i
41 PAHK HOW NK\V Ne'S' 3
riione: C(Qri!Mii<K 7 Vv !
TYPEWRITERS
r RENTED
— ALL MAKES —

Be Sure of a (|ood Maoliine

fibdfon

140 West 42nd Street
(Near Rroadwa.y)
HR.vant [)-7785

SPECIAL CLOSEOUT
LOW PRICED MACHINES

ReniliiKton T.vpewriterH, tlior- .1tl O.litt
oiiKhl.v rebuilt; I-.vr. Kiiarantee. **
TYTELL

‘N.V.’h r.eadInK T.vpewrlter Kxelianffe
123 Fulton Street, N. Y. C.
(Ket. William and Nassau)
BEekman 3-5335

RENT YOUR TYPEWRITER
I'OK EX~AMH
We noll\pr and Call for It
TYrKAVItITKK.S KUOM $H

All .Makes
*SOM) ¢ UKr.MUKI) - KXCHANGED
Ku.sy I*a.vnieii(H
International Typewriter Co.

240 E. 86th Street RE. 4-7900

Open It 9

Maurice Hoenig

Optometrist
Eyes Examined Scientifically

2313 7th Ave. Open Until 8 P.M.

liet. [IHAtli - tridtli StN.
VI duboii 3-7510 KRI, to 8:30 I*,M.

SPECIAL ATTENTION
TO

TRANSIT EMPLOYEES and
THEIR FAMILIES
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Sanitation Dept. Scandal  How to Be a Good Social Worke

(C@Ji)Unued from pa”e 2)

ail opc'ii meeting, atleiulecl bv
Srj0O men. l)y the Commissioiu'is of
Sanitation, by a delegation of jurors,
}5cfore the mectinf,’, Abe KasolT waii
inff)rmod that he would not be per-
mitted to address tlie men. since the

Rathering was not called for his
purpose. Abe KasolT told the C'om-
mis.sioners. in .surly manner, "I will

speak, and nobody's gonna stoj) mrl"
He bawled out the words in the
I)rescnne of many witnesses, and
what followed shows that he meant
it.

Several grand juror.s addressed the
men. Then Deputy Commissioner
Powell came to the microplione.
During Powell's talk, Ka."XIT calmly
walked to the Commissioner’s side,
deliberately i)uslied him away, and
N began a harangue of his own. When
Powell resisted, KasofY shovctl him
all over the platform. A commo-
tion re.”ulted, and a riot call went
out for the jjolice. That was the end
of the meeting.

The Crand .lurors were mnrtifled.
They expected, of course, that

be
Noth-
Abe

charges u'ould immediately
brought against Abe Kasoff.

ing ot the kind happened.

wasn't brought up for trial. Abe
just continued as he had, bossing
his organization, getting paid while
n(» working, making pungent, ob-
scene remarks to those who didn’t
l)ay him proper respect.

The Grand Jury decided to in-
vestigate the reason for Abe Kasofl’s
power and the reason why he got
away with his act at the big meet-
ing. Said the Jury: “we felt that such
conduct was detrimental to the mor-
ale of the department and encour-
aged employee.s to hold their officers
in contempt, and fostered a spirit of
insubordination.”

What the Grand Jury fniivd was
odious indeed. And nothing has
happened since that day to change
anything, except that Kasoff is more
solidly entrenched than ever. Read
ne.rt ireek how Kasoff was kicked
out of the Department, how he man-
aged to get bark, how he built him-
self in power, and loho suffered
ifrom it

TWU vs. Transportation

(Continued from page 2i
own way by posting warnings to all
employees that tho”xj who should go
out on strike would be subject to loss
of their jobs and ot Civil Service
status.
Late last week the Union drew to

AUSTIN HOGAN

Its side of the controversy Paul Je-
rome KtMn, President of tha Civil
Service Commission. Harry Sacher,

So You'd Like

(Continued from page 5>

acter. and ability of the applicants
£or these positions.

In the Bureau's Fingerprint lden-
tilication Division the Student Fin-
yori)rint Classifiers are under Civil
Service re{;ulations, and applications
for such positions are to be filed
with the United Slates Civil Service
Commission, Washington, D.
When vacancies occur, the Civil Ser-
vice Commission certifies the names
of those who are eligible to fill these
vacancies and the applicants thus
certified are first thoroughly inves-
tigated as to their character and
yoneral fitness for this position be-
fore appointments are made.

Both in Washington and in tha
field offices of the Bureau .steno-
graphic, tyi)ing, and clerical person-
nel are employed to care for the

| Unioti attorney, had written to Kern
lasking that tlie Commission refrain
from certifying the payroll of eight
persons who had been appointed as
provisional maintainers’ helpers in
the Kent Avenue Powoi' House.
Sacher argued thnt the provisional
appointments would violate the
Wicks Act, which regulates the con-
ditions under which the Union’s
members entered the city’s employ.
He held further that the provisional
appointments are contrary to the
agreement between Union and Board,
and that the Commission had already
certified seven persons to the job.

In taking up cudgels with the
Union, Kern stated that “the Board
of Transportation challenges our
whole power to interpre!; the Wicks
Law.” His action will be to stop the
payrolls of the provision,als. From
this point the problem will probably
go to the courts.

Go to Bat for Vets

Striking from more than one van-
tage point, the Union late last week
obtained a court order compelling
the Board to show cause why it
shouldn’t permit veterans to leave
their jobs on Armistice Day and Me-
morial Day without making salary
deductions.

The action recalls another little tiff
recently when the Board declined to
permit transit workers time oft to
register for the draft.

Mayor LaGuardia early this week
indi(;;ited he would ~tep into the sit-
uation.

to Be a G-Man

requirements of such services. All
applications for these positions are
filed with the Bureau at Washing-
ton, D. C, and all appointments are
made by the Bureau at Washington.

Stenographic applicants are re-
quired to take a stenographic exam-
ination at the rate of 120 words per
minute before completing their ap-
plications, and candidates for the
position of typist, as well as all cler-
ical employees, are given a typing
examination as a test for accuracy

and speed. The minimum passing
grade is 85%.
Applicants for stenographic and

clerical positions are interviewed by
ofiicials of the Bureau or by Special
Agents in charge of the field offices,
and they, too, are investigated just
as thoroughly as are applicants for
the position of Special Agent.

YO'URE IN THE
ARMY NOW

JUST OUT !
you all the

should know
Hulk
13a prepared!
Don't wait
until you’'re
called to learn
the facts
about |I,.Ife lu
tho Aviny.
ILfiirn tliem now. Army life will
Ite easier; your chanceij for pro-

motion will bo Ivrtter. Kvery
man Hhoiild road thiH bt)olc. tlet
It nnw! Send 3G In coin or
Htaiiu'.s . . - w« pay l;ix and post-
iiH* Scnil today to P.\IA-
MorX'l" I'KIOSS,” 3SO Madison

\venne, New Voik (‘lity.

2%
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PART t
By DAVID C. ADIE

Commi.ssioner, State Department of Social Welfare

It is obvious that the kind of per-
son called for in the operation of
a welfare program must possess cer-
tain personal characteristics in addi-
tion to knowledge of the Law, of case
work processes and community re-
sources, which may be acquired by
training and experience.

Such a person must have the abil-
ity to accept people as they are, to
be tolerant of and have respect for
racial customs and folk-ways. He
must have intelligence of high order
and mental alertness so that chang-
ing situation's do not pass by un-
noticed. He must have the ability to
evaluate a program and to see the
effect of its functioning within the
present day confines of the job, as
well as its effect on problems when
they are seen in the perspective of
the long view.

Since the Public Welfare Law re-
quires that a record be kept of each
applicant or recipient, he must have
ability to write clear, concise records
which will reveal the effectiveness
of the public welfare program, its
conformity to the Law both In re-
spect to details of admini.stration and
its ability to restore jjersons to self-
support.

Loyalty PF"8S<*niial

Loyalty, a high sense of responsi-
bility, the ability to organize work
so that production and accomplish-
ments are kept to the maximum, the
capacity to meet emergencies with
rf;erenity and to maintain poise under
difflculties are some of llie personal
qualification.s W'hich are .sought for
in recruiting personnel for a public
assistance program.

The ability to evaluate a program,
to estimate the results of dependency
and unemployment on the develop-
ment of the individual and the fam-
ily are challenging and imperative.
Skill in personal relationships, the
ability to express concern for people
in difficulty and at the same time
not to overwhelm them with sym-
pathy that increases their problems,
calls for an understanding of per-
sonality and behavior.

Since the family is the most funda-
mental and enduring unit in society.

Study

Aviation is stm the wup-and-

coming field that offers job op-
portunities for the future of young
America. A new textbook on the
subject has just come oft the press
entitled “Careers in Aviation.” It
summarizes what is offered and what
is required in each type of job. The
entire volume by Ben Follet is of
real practical help in making a choice
and training properly. Among jobs
covered are pilot, stewardess, me-
chanic, meteorologist, airport con-
troller, manager, and military
pilots. A final chapter deals with
the government sponsored training
program. Waverly House is the pub-
lisher, and the price is $2,00.

7 HE physical and oral examina-

tions are always a hug-a-boo
for prospective teachers and espe-
cially for those laho are on the
“weight" borderline. With all the
exams on the fall schedule, the

slenderizing establishments are doing 1

the social worker in the public as-1seems to be almost completely ior.

sistance program has an obligation to
conserve family relationships and to
administer assi.stance so that the
status of parents is conserved and
not lessened in the eyes of the child.

Providing Work

To appreciate the results of re-
peated failure to find work, to sense
the defeat and the loss of personal
adequacy which comes from long
periods of unemployment makes for
the utilization of every resource that
may result in a work opportunity,
.such as registration with the Slate
Employment Service, the consulta-
tion of previous employers, and in
some instances, providing work op-
portunities.

Although a large proportion of re-
cipients of public assi.stance, hot only
in the categories of Old Age Assist-
ance, Aid to the Blind, and Aid to
Dependent Children but in Home Re-
lief as well, have handicaps which
prevent their returning to positions
of complete self-maintenance and
self-direction, the social worker in a
public assistance program recognizes
that for the majority of those under
care, work and work alone is the
solution.

The social worker must, therefore,
be equally alert to the destructive
forces which are undermining the
recipient, who f*els defeated by his
inability h~get work, as w'ell as to
the recipient who settles into the as-
sistance program with too much ac-
ceptance and without making the
maximum effort to secure employ-
ment. The deterioration of morale
which results from prolonged unem-
ployment, the dislocation in family
relationships which so often accom-
panies the inability of the bread-
winner to assume his normal place in
the family must be recognized.

‘Work an Opportunity’

A wise and noted educator has re-
cently pointed out that “Work is an
opportunity. The fact that work is
a fundamental activity of our civili-
zation as well the foundation upon
which any civilization re.sts and not
a form of oppression or punishment

Corner

Service,” a handy book of rules
for personnel administrators . . .
Anyone looking for a promotion
in the Welfare, Police or Proba-
tion Department will be inter-
ested in a book Just off the Co-
lumbia University press, “So-
cial Agencies and Public Educa-
tion In New York City/" by
Jansen.

Book study problem of the month
is the examination for Section”“Stock-
men in the Department of Welfare.
There are a few books on store-
keeping methods at tha Munici-
pal Reference Library—Twyford;

gotten.”

It is fortunate that in this area of
responsibility, that of restoring pe,.
sons to positions of self-support, tiie
social worker in the public assistance
program gets his mandate from tlio
Public Welfare Law. It is fortunate,
too, that a majority of employable
recipients under the care of Home
Relief are able to conserve their nm.
mal desire for work. They a’'M
recognize that work is an opportim
ity and that “mere existence without
object and without effort is a poo.
thing.” Help in the achievement
this normal and desirable objectiv*?
is fundamental to the'job of the sp.
cial worker in the public assistance
program.

Further Reading

The following reading mater;;r
gives further information on the cli-
tails as well as the broad outlines vf
public assistance;

References;

Handbook on Social Case Record-
ing—Margaret Bristol.

Morale; The Mental Hygiene
Unemployment—George Pratt, M D

National Conference of Soci. .
Work, 1938 Proceedings.

What a Visitor in a Public Agonrv
Should Know—Mfti'tha A. Chicko .
ing.

The Job of State Administrator
Charles F. Ernst.

Public Assistance Manual. Np.
York State Department of Sociii
Welfare.

Section |—Social Service.

Section Ill—Welfare Client
sources.

Public Welfare Law—New Yor<
State.

Readings in Social Case Work—
Fern Lowry.

Social Diagnosis—Mary Richmot d

(Chaps. VI-XI1V incl.).

Social Work Year Book.

Family Income Management—V i-
cille M. Pratt (pp. 132-136),

Public Welfare—Fred K. Hoehler,
Marietta Stevenson (pp. 347-357).

Theory and Practice of Social Cas*
Work—Gordon Hamilton (Chaps. I-
IX incl.).

“Stores”: “Governmental Purcha:"-
ing,” by Russel Forbes; and Cartweu;
“Stores and Materials Control.”
The Department of Purchases re-
cently gave an In-Service-Training
course and published the series of

lectures. If you can get hold of
the book, it will be invaluable to
you. A few pamphlets deal willi

some aspects that will undoubtedly
be included in the test. There

a Welfare Department Series pam-
phlet “Commodities Distribution”; a
Department of Social Welfare pub-
lication “Social Service Manual”;
the Herlands’ Investigation of the
New York City Adnunistration of
Relief, a few pamphlets of the De-
partment of Agriculture and tim
Federal Supplies Commodities Cor-
poration.

Preparing

Sor Civil

a land office business, and MacLevy’s j

is putting in a special Government '
Service Cram course at several of,

its “salons.”

We've just finished “The Law of Next week
Arrest in Criminal Proceedings™ by |
Clarence Alexander, first published ; will publish
in 1932 and recently brouffht up-to- ;
date with a mimeographed supple- section o n

ment. Police officers, and persons
about to take police e.xaminations

will find the book of great help.
Complete, concise. It tells you
who may and who may not be|

arrested;' and who may and who"
may not do the arresting: and for

what actual or intended crimes. The

edition including supplementary ma-

terial is priced at $4.50.

Candidates for the Buildings
Manager and  Administration
Examination will be interested
in a few new pamphlets just off
the press. Two of them are pub-
lished by the National Associa-
tion of Housing Officials—*“Util-
ity Rates for Public Housing
Projects,” and “Community Re-
lations In  Urban Low Rent
Houses.” A booklet Issued b>
the City Housing Authority.
“South Jamaica Houses,” Mill
also be helpful ., . The F.HA
has issued a “Manual of Per-

I sonnel Regulations for Field

choosing a career in government service.

The

Service?

Leader

a special

This special

issue will tell you >vhat qualifications you need and ho>v
to prepare for one of Uncle Sam’s 1,000,000 jobs.

And for draftees—a special

Home Study Index, inclutl-

ing books and home study courses that prepare for

Civil Ser>'ice exams.

follow The Leader
Next Week
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ec.srape” » in Its third week at
(li# MusJo Hall; do”t mIM thU beau-
(Iful  Interpretation of the Nazi
terror...On the stage you’ll find
~The Bevuers,” five brilliant younc
pfoplf. "~*® established
jmtitutlons a subtle and discerning
jjjddinf.. Sweet,” with N.
f'ddy MacDonald begins
Thanksgiving Day...“North  West
Mounted Police” has brought more
dough to the Paramount theatre its
first

flve years...It has broken flrst-day

week-end records, too...What
thoulii be a magnificent presentation
*T,velfth Night” opens tonight at
St. James theatre with Helen
Hayfs and Maurice Evans as Viola
an(i Alalvolio...It is doubtful If two
jctors ot comparable genius have
appeared together before on the
Ameriian stage; let’s hope the pro-
duction worthy of their talents...
"The Kiss of Fire” with a Carmen-
fsque plot opens tonight at the
Little Carnegie...“Molly Pitcher.”
the first of a series of patriotic mu-
lical radio script for children, was
broadcast at 11:30 o’clock last Satur-
day morning; a book containing the
text, songs, and a record of the
broadcast will be published Thanks-
glvinfr Day.

Movies

CHRISTMAS IN
mount) at the Rivoll.
goofy comedy by the producer of
"The Great McGinty.” Dick Powell
I a rii:fl-bralned simp who aends a
contribution to a radio coffee slogan
contest and wins it. The plot is as
half-witted as Powell, but nobody
cares much as It Is pretty able slap-
itick and doesn’t pretend to be any-
thing else.

Oops—sorryl “Christmas in July”
WAS at the Rivoll. This week it’s
SEVEN SINNERS. As Bijou, a
moral menace, Marlene Dietrich dis-
plays more torso than she has since
her "Blue Angel" days. Bijou
imuses, confuses, and seduces the

JULY (Para-

This Is a

V Midnite 0%
) FARAMOUNT»~::it{

/| CECIL B. DeMILLE’s
"NORTH WEST
MOUNTED POLICE
IN Technicolor
IN PERSON glen GRAY ond
(ASA LOMA |AND ¢ RiD SKELTON

RADIO CITY MUSIC HALL
HOCKEFEI.LER CENTER
AX IMPORTANT ETENT . . . >{oel

CowaK: * famed operetta dellfhtfully
brouKht to the screen.
‘EANETTE MacDONALD - NELSON IDDY

"BITTERSWEET"

In Technicolor
AMetro Ooldwyn-Mayer Plctur*
fifg lively scenci. with llorkette*.

THU great stage
n Jlﬂ Illue"—I'loreiice lto8Ke™ sparklina
j luilet. Glee Club. Symphony Orches-
-pillrcnul by Erno Rupee. ympnony

BETTY
GRABLE

ALICE
FAYE

‘TIN PAN ALLEY'

20th Century-Fox Picture

ROXY

7th Are. * Mth St.

* n

HUJ

"HOW

8HK TO0l1*a HER

MARLENE

J" "SEVEN

n 'VAVNK -

FOAV®

Re |

AETISITS

“DKSTRY”

nKUUKIiUU CKWVIOKD -
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By JAMES CLANCY MUNROE

entir€ U. S. Asiatic Squadron. Just
as the point is reached when deck
hands are dropping buckets and
Admirals are doodling absentmind-
edly in the log book. Bijou realizes

Plays
SUZANNA AND THE ELDERS is

the best of a series of plays that deal
in poor taste with the rather familiar

SINNERS ALL

Mischa Auer,
come to the Rivoli

that she must not endanger our far
eastern defenses and hauls ankle—er
—anchor. It’s a bit sexy.
FANTASIA (Disney” at the Broad-
way. As this is a pioneering ven-
ture into a new synthesis of sight
and sound, It is extremely difficult
to review. You should simply go
and see It as it will doubtless be-
come a yardstick for future efforts
of this sort. Compositions of the
great composers Bach, Tschaikovsky,

Dukas, Stravinsky, Beethoven, Pon-
chielli, Moussorgiky, Schubert are
presented, in sound, by Stokowski

and the Philadelphia Symphony Or-
chestra; In line and color, by Walt
Disney. The result Is an amazing
experience which may well marlt a

turn in the development of the cin-
ema comparable to vltaphone or
technicolor.

Marlene Dietrich,

and Broderick Crawford

in "Seven Sinners.”

theme of sex relationships. | pick
out “"Suzanna” because it is the least
excusable of the three. Dealing with
a close knit communty in the seven-
ties, it had a chance to portray the
efforts of group of people to create a
superior social microcosm. It does
nothing of the kind, however, but
merely uses the setting as a vehicle
through which to appeal to the smut-
tiness in all of us.

CHARLEfy’S AUNT we can re-
member when this was the funniest
movie we'd ever seen with Syd Chap-
lin in it, and our grandpaw can re-
member when it was -the funniest
play he’d ever seen back in the
nineties. Well, here it is with us
again and not a mothball in it The

y to thank for putting it across is

ie Ferrer, tasily the wackiest,
most indefatigable aunt yet.

Your Chances for Appointirent

A nd

Following:
Service Commission during the past

Latest

Certifications

is a tabulation of certifications made by the Municipal Civil

week. All lists which were certified

to city departments appear alphabetically.
Readers should remember that certification does not necesfiariiy mean

appointment.
Also,

Usually more names are certified than there are vacancies.
It is not necessary for the department making the appointment to

notify all the persons certified to it by the Commission.
Anyone who has a question concerning the certification of his list should

call or write the Information Bureau,

Municipal Civil Service Commission,

299 Broadway, New York City, COrtlandt 7-8880.

Able Bodied Seaman—Dept, of Public

Works—Last number certified, 116.

AtteiulHiit-MeftwviiKer— (1) Dept, of Wel-
fare. Last number certified, 461. (2)
(App. for Attendant-NiKht Work)
Dept, _of Welfare. Lest number certi-
fied, 717.

BrldKkemun and Blveterti—Dept, of Public
Works, J13.20 per day. teniporary. Last
number certified, 89.

Cement Muson— (app. for Weather-
proofer and Waterproofer’s Helper)
NYC HousInK Authority, |12 per day
and |G per day, probably permanent.
Last number certified, 18.

Clerk, Gr. 2 (upp. for Gr. 1)— (1) Civil
StTvice Commission, <840, probably
permanent. Last number certified,
4,693. (2) Dept, of Health. Last num-
ber certified, 4,465. (3) Dept, of Pur-
chase. Last number certified, 3,176.
(4) NYC Housin Authority. Last
nutnber certified, ,330.

Conductor— (1) Bd. of Transportation,

or 76 cents an hour, probably
permanent. Last number certified, 83.
(2) (Promotion) 65 or 76 cents an
hour, probably permanent. Last num-

_ber certified, 30.
Fire XeleKraph DiNpntcher and Kudlo
Operator — Fire Department, <1,660,
temporary. Last n\imber certified, 226.

Inspector of Hoists and BiKKlIng:, Gr.

THKITXS!

DIETRICH
SINNERS™

MISCHA AL"B

v la | EHSNDL& 2REWE

Dept, of Housing and Building#,

[1,J00,
probably permanent.

Xnspector of Mechnnlral Plumblinf and
Heatlngr, Gr. »—Dept. of Public Works,
<2,400, probab

I}/ permanent. Last num-
ber certified,

Innpector of Steel, Gr. 2— Dept, of Public
Works, <2,100, probably permanent.
Last number certified, 4.

JaiUtor-CuHtodlan, Gr. 8—D«pt. of Wel-
fare, <1,800, robably permanent. I|ASt
number certified, 80.

Junior Bllcterlolorlllt (promotion)—Dept,

of Public Works, <1,600, probably
permanent. Last number cenified, *2.
Junior KnKineer (C'lvll) Gr. 3—(1) Bd. of
W ater Supply, <2,160, probably perma-
nent. l.ast number certified, 162. (2)
NYC Tunnel Authority, <2,160, probably
permanent. Last number certified, 162.
Junior £n«;ineer (Mechnnlc-ul) Gr. 8—
(App. for Patrolman-on-Aqueduct)
Dept, of Public Works, <2,400, probably
permanent. Last number certified, 12.
(2) Dept, of Public Works, <2,160,
probably permanent. Last nuitiber
certified, 87. (3) Gr. t. Dept, of Public
Works, <2,160, probably permanent.
Last number certlfled 68.
Laboratory Helper—(App for Cleaner,
female) Deft, of Doclis. Last number
certified, 142.
MachInIKt—Dept, of Public Works, <9,
temporary, I17st number certified, 26.
Medical Inspector, Gr. 1 (l'edlatricH)—

Uept. of Health, <5 per da.y, temporary.
l.ast number certified, 135.

Medical Social Worker—Dept, of Welfare,
<1,800, probably permanent. (pro-
motion). l.ast number certified 6.
(Conipetltlvej—Last number certified.

Office Appliance Operator, Gr. 2—Offlre
of the Comptroller. Lest number certi-
fied, 37.

Porter (app. for Fireman, Oil Burner)—
Last number certified, 476

StenoKraleerTvpewrlter Gr. S— (1) Bd.
of Transportation. Last number certl-

s Your

Below is the latest news from
mission on the status of exams w
dates. The Leader vMI publish c
known.

COMPETITIVE

Accompanist: The practical te'
was set for Nov. 18, 19, 22, 27 26, 27,
and 28.

Administrative  Assistant (Wel-

fare): Part 11 was held October 30th
and 31st, and the rating is in prog-
ress.

Automobile Engineman;
the written test is complete. Medical
examinations have begun. Physical
tests will pu-obably begin on Novem-
ber 25.

Assistant Engineer, Grade 4: The
oral interview has begun and will
continue through November 22.

Rating of

Baker: The rating of the written
paper is in progress.

Clerk, Grade 2 (Board of Ilif:lier
Education): The rating of the
written test is in progress.

Cook: The rating of the written

test is in progress.

Court Stenographer: The rating of
the written test is in progress.

Engineering Assistant (Electrical),
Grade 2: The rating of the experi-
ence is in progress.

Elevator Mechanic’s Helper: All
parts of this examination have been
completed. The Ilist will probably
appear soon.

Jr. Administrative Assistant (Wel-
fare): Same as Administrative As-
sistant (Welfare).

Jr. Engineer Sanitary, Grade 3:
Rating of Part | has been com-
pleted. Rating of Pan Il is now in
progress.

Magagement Assistant (Housing),
Grade 3: Rating of written test has
been completed. The oral inter-

views will begin on November 25.
Management Assistant (Housing),
Grade 4: Same as above.
Marine Stoker (Fire Department):
The list will be published soon.

Office Appliance Operator: The
practical tests are continuing.
Playground Director (M ale)

Qualifying practical tests are being
given as needs require.

Playground Director (Female):
Rating of the written test has been

completed. The oral practical test,

will be administered in a month.
Research Assistant (City

ning): The rating of the written test

has been completed. Rating of ex-
perience has begun.

Sanitation Man, Class A: Coordina-
tion tests have been completed. Final
computations are being prepared.

Stenographer (Law), Grade 2:

Dept, of HousInK and
Last number certified. 1006

uuildIngrs.

. mber
certified, 1,002. (4) Dept, of Health,
Last number certified, 1,066. (6) Dept
1263 number certified!

Special Patrolman— (App. for Patrolman-
on-Aqueduct) Bd. of Water Supply,
<1,§00 temporary. Last number cert'l-
Tied, 481.

Trackman — Bd. of Transportation, 60
cents an hour, probably permanent
Last number certified, 7.

Typewritinr-Copylst, Gr. 1—(1) Bd. ot
Transportation. Last number certified
<,444. (2) Dept, of Housing; and Build-
ings. IAst number certified, 2,4S».

CIMIL COM

SERVICE

E xam

. test was conducted October

P age NiNEXEEif

Here ?

the Municipal Civil Service Com-
hich attracted 300 or more candi-
hanges as soon as they are made

Rating of the written test is now in

progress.
Structure Maintainer: Rating of
the written tost has begun. Th«
practical test will begin this month.
Tpewritlng Copyist, Grade 1L
Rating of the written examination is
still in progress.

Mafntainer’s Helper, Group A: The
rating of the written test is in prog-
ress.

Maintainer's Helper, Group B: Th*
rating of the written test is in prog-
ress.

Maintainer’s Helper. Group C: The
rating of the written test is in prog-

Maintainer’s Helper, D:
Practically completed.

PROMOTION
Grade 4 (Clly

Group

Assistant Engineer,

Wide): The oral interview has be-
gun and will continue until Novem-
ber 22.

Clerk, Grade 3:
cent of the written
completed.

Clerk, Grade 4: Sixty percent of
the written test has been completed.

Lieutenant (Fire Dept.): The rat-
ing of the written test has been com-
pleted. The list probably will be
available this month.

Stenographer - Typewriter, Grad®
2 (City Wide): Rating of the dicta-
tion test has been completed. The
list is being compiled.

Supervisor, Grade 3 (Social Serv-
ice) (City Wide): This examination
is being held in abeyance pending
the outcome of litigation.

LICENSING TESTS

Motion Picture Operator: Rating

the written test has been com-
pleted. The oral-practical began on
October 19th and will continue until
December 28th.

Oil Burner Installer:

Seventy-five per-
test has been

The written
26th.

New Tests to Come

and possibly
th«

Seven exams at least,
Imore, will be announced by

Plan-}Municipal Civil Service Commission

December, The Leader learned
What they are is any-
one’s guess, since the Commission
won’t give out such information
more than a week in advance. How-
ever, The Leader last week published
a full listing of all exams which
have been ordered at the December
tests and which will be selected from
this group.

lin
this week.

Lists Use

Three new eligible lists were
promulgated (declared ready to us»
for appointments) last week by th«
Municipal Civil Service Commission.
They are: Carriage Upholsterer;
Elevator Mechanic; and Senior Ad-
ministrative Assistant (Housing Au-
thority).

Ready for
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Engineers to Discuss
Job Opportunities

Opportunities for engineers in New York City wiU be the subject
of a special meeting to be held under the auspices of the Metropoli-
tan Section of the American Society of Mechanical Engineers on

Wednesday, November 20, at 7:30

ties Building, 29 West 39th St.

The meeting was called at the sug-
gestion of the Municipal Civil Serv-
ice. Commission and follows us
recruitment policy, which seeks the
best qualified eligibles for profes-
sional work.

Stern to Preside

Arthur C. Stern, examiner in the
mechanical engineering division of
the Commission, will preside and the
principal speakers will be John C.
Riedel, chief engineer of the Board
of Estimate, and Albert J. Morgan,
administrator of public buildings in
the city’s Department of Public

Student branches and the junior
members of the Metropolitan section
of the society have been invited and
applications for the Commissions
forthcoming exam for Junior Me-
chanical Engineer will be available
at_the meeting. . .

The speakers will discuss the'
variety and magnitude of the city
engineering projects and the career
opportunities open in the engineer-
ing services of the city.

Hlis Looks
INtOANYC

The manner in which jobs in the
municipal radio station, WNYC, have
been filled by the Municipal Civil
Service Commission will be a fea-
ture on Emil K. Ellis’ calendar
when he continues his investigation
of the Commission at a public
ing Monday morning, November 25,
at 10:30 o’'clock in Supreme Court.

Meanwhile both sides prepare for
Friday, when Commission President
Paul J. Kern has been ordered to
appear before Councilman Alfred E.
Smith, Jr., sitting as a one-man sub-
committee of the investigating
committee he launched.

Kern has consistently refused to
appear before the one-man body,
and has continued his refusal, de-
spite Supreme Court Justice Mc-
Laughlin’s order that he be cited for
attempt if he doesn’t show up. An
order directing that Kern be cited
will be placed before Justic® Me-
Laughlin tomorrow by Ellis.

State Employees
To Be Fingerprinted
All State appointees coming

Into the State service after No-
vember 1 are being fingerprinted.
This is the final step in the new
policy of the State Civil Service
Commission which aims at end-
ing substitutes appearing for
candidates at examination time.

Since June 29, when 16,250 took
the Hospital Attendant test, all can-
didates for State jobs have been
fingerprinted on the index finger by
examination proctors at each step in
the examination: written, physical,

Now, at the time of appointment,
the Civil Service Department is to
receive a complete set of fingei-
prints taken in the presence of a
staff member authorized for the

work.

Full instructions, sent to all ap
pointing ofl’icers last week by Frank
II. Dcnsler, executive officer of the
State Commission, Include the equip-
ment necessary, the type of finger-
prints sought, and the best way in
which to get these prints.

From the office of the Commi.s-
eion the prints are sent to the Divi-
sion of Criminal ldentifications, Rec-
ords and Statistics, of the Depart-
ment of Correction. After they are
checked, the prints remain in the
flies of the Correction Department.

Test for Radio W riter

A written test for Continuity
Writer will he given November 20
at the olTices of the Municipal Civil
Service Commission, 299 Broadway.
Seventy-five percent has been set as
the passing mark.

The 1l-squad system will give
cops a decent working week . . .
That’s why THE LEADER'S for it.

p. m., in the Engineering Socie-

Public Hearing

On Pay

A public hearing will be held
within two weeks on a Proposed
amendment of part 13 of the Com-
petitive Class of the Municipal Civil
Service. This part covers the Pur-
chasing Service and the amendment
would change the section to read as
follows:

Part 13, The Purchasing Service.

Buyer—$3,500 to but not includ-
ing $4,000 per annum.

Senior Buyer—$4,000 to but not
including $4,500.
Assistant Director

Buyers’

of Purchase—

$4,500 per annum and over. With
13 approved .specialties.
M ore Delay for Nurses

Action on a proposed amendment
of the Recreational Service and Pub-
lic Health Nursing Service which
has been on the Municipal Civil
Service Commission’s calendar for
several months was postponed again
last week.

aVIL SERVICE LEADER

That
Insurance
Test

“Not enough time" was the unani-
mous verdict of the 3,000 candidates
who took Saturday’s exam for Un-
employment Insurance  Referee.
Very few of them could finish the
first part—280 true-and-false and
multiple choice questions—in the
four hours (240 minutes) allowed.
They had more objection to the al-
leged lack of time than to the fact
that they were asked searching
questions on politics, economics,
general law, etc., as well as on the
Unemployment Insurance Law.

Two and a half hours, following a
30-minute lunch period, were given
over to four essay questions. These,
the candidates agreed, were tough,
but fair. They were worried, though,
about the declaration that unless
they passed part I, part Il would
not be marked.

3,039 filed for the test, 2,656 from
New York City. 31 provisionals are
serving as referees. The listed sal-
ary for the job is $3,500-$4,375.

Housing Department

Requests Promotions

The Department of Housing and
Buildings has requested the Munici-
pal Civil Service Commission to
order 11 promotion tests for its em-
ployees; however, the request was

Tuesday, JNovembcp 19, 1940

Inadequate Facilities
For Training Program

The centralized training courses, administered by the Mu,

nicipal Civil Service

Commission

for city employees hav®

proven so popular since they were started in September, 1939
that.~he present staff and facilities are inadequate for the del

mand.

Departmental requests for
courses with a probable enroll-
ment of more than 10,000 for 1941
will find the Training Bureau
unprepared to meet the situation.
Those courses conducted by the
Police and Fire Departments are
not a part of this program.

The forthcoming annual report of
the Municipal Civil Service Com-
mission notes the eagerness evinced
by city employees and their depart-
ment heads for participation in the
in-service training program. From
an initial enrollment of 800 em-
ployees in the Department of Water
Supply, Gas and Electricity, in Sep-
tember, 1939, the Training Bureau
now is providing 28 courses for some
6,900 employees in 15 departments
and agencies of the city government.
It also conducts a course in person-
nel problems for administrative of-
ficials of all city departments.

Wide Variety
The courses, in general, vary in
subject matter from clerical pro-
cedures and office management to
psychiatric and welfare aspects of
probation work. The student per-
sonnel range from clerks and fore-

~ AN

tory attendance. The courses aid
employees in preparing for promo,
tional opportunities. T”e program
and course material are planned and
administered by the staff of th»i
Training Bureau, in consultatioi\
with department and bureau heads.
Heading the bureau is plumpish, af*
fable Dr. John Furia. Lecturers and
consultants are drawn from the de.
partments themselves, from the ex.
amining division of the civil servic#
comm.issibn, from private enterprise
and from the faculties of the col.
leges and universities. Most of thos*
serving as lecturers and consultants
do so without compensation.

Each course is planned as a result
of careful survey and analysis of th*
departmental functions and proce.
dures, and the instructional material
is wholly objective in character.

Vo Promotion Test

For Tunnel Job

A request by the New York City
Tunnel Authority for a promotion
exam to Accountant, Grade 2, wai,
denied this week by the Municipal

submitted without the Budget Di- Men to administrative officials, in- Civil Service Commission.  How.
rector’s approval. Therefore the cluding de'p_uty commissioners, ever, tbepommnssnpn .den,l’ed the_re.
All the news... all the exams... Commission last week reserved de-  Competitive Civil Service em- guest “without prejudice,” declaring
accurate . . . unbiased . .. In THE cision until the Budget Director’s pon_ees are granted service rating that it could be renewed again
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