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P a g e  T w o a V I L  S E R V I C E  L E A D E R

K asoff Pushed a Commissioner 
Around—And Got A w ay with It; 
Revealed Sanitation Scandal

By MAXW ItyX LEHMAN 

P a r t  4

F o u r  m en , in add ition  to th e  com m issioners, boss th e  D e p a r tm e n t  of S an ita t io n . N one 
of th e  fo u r  is an  official. In  th e  D e p a r tm e n t  th ey  a re  r e fe r re d  to as th e  B ig  4, o r m o re  com 
m only , th e  F o u r  H orsem en.

T h ey  a re  th e  sam e m en  w ho signed a m onopoly  c o n tra c t  fo r  th e  p u rc h a se  of u n ifo rm s  
b in d in g  upon  all th e  d riv e rs  and  sw eep ers  in th e  D ep a rtm en t.

T h e i r  n a m e s : A be  K a so ff ,  A n - f  
t h o n y  G re c o ,  E l i a s  S h a p i r o ,
M ic h a e l  M o rro .

They exercise  their  control through 
ttie m edium  of four orKanizalions, 
know n as: M anhattan, Bronx and
Itichm ond Sw eepers Pro tective  As
sociation. Inc.

ChaufTeurs and D rivers  P rotective  
Association, Inc.

Brooklyn .Sweepers Pro tective  As- 
Fociation. Inc.

Queens D rivers and Sw eepers As
sociation, Inc.

The Four  Horsem en pool their  ac 
tivities th rough  an organization 
know n as the  Jo in t  Council of 
D rive rs  and  Sweepers.

A re 'r iiey  (In ions?
Kasoff, Greco, Shapiro  and Morro 

like to consider th e ir  Incorporated

Public Hearingon 
Rating Methods

A public hear in g  will be held on 
W ednesday, N ovem ber 20, a t  3 p.m. 
on a proposal of the  Municipal Civil 
Serv ice  Commission regard ing  the 
m ethod  of ra ting  papers. A t present 
th e  Com mission’s rules state  that 
"each sub ject shall be ra ted  by two 
exam iners  acting separate ly .” The 
change would a lte r  this to read: 
“each sub ject shall be ra ted  by two 
em aniners .” Thus the  nece.ssity for 
the  exam iners  to “act separa te ly” 
would be elim inated.

In the B ridgem an vs. K ern  case 
recen tly  decided, it  was held that 
the  p resen t ru ling  prohibited  ex am 
iners  from conferring  with each to 
de te rm ine  the  final g rade  of a can 
didate. The Commission believes 
th is  decision applies only to techni
cal-oral tests, bu t  foresees the  possi
bility  of fu r th e r  litigation extending 
th e  in te rp re ta t io n  to nil types of 
tests. Thus th e  Commission will a t 
tem p t to co rrec t  this by a change of 
rules.

The Leader is receiving many 
letters from Sanitation men as a 
result of this scries of articles. A 
Kood many of the letters are 
anonymous. It makes it much 
easier for The Leader if those 
who write would sipn their let
ters. You may do so with con- 
fldence that your name will be 
revealed to no one.

bodies as unions. An analysis of 
their  activ ities would  indicate to the  
im partia l ob.server th a t  the  only 
kind of union rep resen ted  here  is 
the “com pany un ion” varie ty . These 
very  w ords — “com pany un ion’’— 
w ere used by i\ h igh official of tlie 
D ep a rtm en t in describing to this 
w ri te r  the  function  of the  o rganiza 
tions. A FL and CIO officers in 
New York City w ith  whom  this 
w ri te r  has spoken do not consider 
the Four Horsem en legitim ate  union 
leaders. O th e r  unafTiliated employee 
organizations in Civil Service  con
firm this opinion. So do a n um ber  
of city officials who know  som ething 
about the boys.

“Com pany un ion” Is not the  worst 
apellation th a t  has been used to 
describe the  setup. A grand  ju ry  
referred  to certa in  activities b luntly  
as racke teering . Accusations have 
been m ade of intim idation, p e rse 
cution, m an ipu la tion  of funds. One 
of the  fo u r  was k icked ou t of the  
d ep artm en t for w ithho ld ing  funds 
from a widow, and  re ins ta ted  m any 
years la te r  u n d e r  curious c ircum 
stances. T h ere  is evidence to show 
that a n u m b er  of th e  D epartm enta l 
officials—from  forem en s tra igh t  up 
—are  puppe ts  in the  Jo in t  C oun
cil’s hands. All in all, th e  De
p a r tm en t of San ita tion  appears  to be 
an u n bealthy  place in  which to 
w ork—unle.ss you a re  in the  good 
graces of Kasoff, Greco, Shapiro, and 
Morro.

W Iio Mak«8 T hese  C harges?
These accusations a re  grave. They 

are  m ade by san ita tion  men, by 
m em bers of a g rand  Jury, by a t to r 
neys who have  been involved in legal

Provisionals CanH 
Gain From Wicks Law

P r o v i s i o n a l s  sewing  o n  t h e  I n d e p e n d e n t  C i ty - O w n e d  S u b w a y  
S y s t e m  do  n o t  r e c e iv e  a n y  b e n e f i t s  f r o m  t h e  W ic k s  la w ,  S u p r e m e  
C o u r t  J u s t i c e  M c L a u g h l i n  r u l e d  t h i s  w e e k  In  a  c a s e  b r o u g h t  by  
M o r t i m e r  S c h l f f ,  p r e s i d e n t  o f  t h e  I n d e p e n d e n t  R a p i d  T r a n s i t  R a i l 
r o a d  C l e r k s ’ P r o t e s t  A s s o c ia t io n .  J u s t i c e  M c L a u g h l i n  d e c l a r e d  t h a t  
t h e  W ic k s  l a w  p r o v id e s  t h a t  t h e  c i ty  m u s t  e m p lo y  a l l  t h e  w o r k e r s  
o n  t h e  f o r m e r  p r i v a t e ly  o w n e d  l in e s ,  b u t  t h a t  I t  a l s o  p r o v id e s  t h e r e  
s h a l l  b e  n o  c h a n g e  In  t h e  C iv il  S e rv ic e  r u l e s  a n d  r e g u l a t i o n s  a p p l y 
i n g  to  e m p lo y e e s  o f  t h e  I n d e p e n d e n t  S y s te m .

The constitu tionality  of certain 
p a r ts  of th e  Wicks law, W’hlch w'as 
iittackcd in the  suit, was also u p 
held.

“The I .eg is la tu re  clearly  Intended 
to confer Civil Service status only 
on employees of the  p rivate ly  op 
e rated  tran.-^it lines which w ere  p u r 
chased by the city and had no ap 
p lication to the Independen t System, 
em ploym ent in which w^as a t the 
time of passage of the Wicks act 
a lready sub ject to Civil Service,” 
Jus tice  Mcliaughlin said in his opin
ion. “This is fu r th e r  evidenced by 
the  lanj^uage of section 3 of the act 
which provides tha t  'any eligible 
list establi.shed for filling any posi
tion in any municipally  operated  
transit  facilities p rio r  to the acquisi
tion of any o ther t rans it  facilities 
under this act, shall continue to be 
used only for filling positions in 
such prio r  e.xisting municipally op 
e ra ted  transit facilities.’ ”

Justice  McLaughlin, acting on a 
m otion by Corporation Coun.sel 
C'lianU'r. dismis.sed the petition 
b rought by Schiff.

proceedings w ith  the  Jo in t  Council 
or its component associations. The 
L eader hgis sim ply g a th e red  th e  evi
dence together, and  p resen ts  it  w ith 
the purpose of de te rm in ing  w h a t’s 
w hat in the  D ep a rtm en t of San ita 
tion.

If persecution  exists, th en  it is the 
r ig h t  of the  city to know  i t . . .  . if  the  
D epartm en t is rea l ly  a slime-hole for 
those men w ho have  th e  guts to 
stand up against an invasion of the ir  
civil rights, th en  th is  is a condition 
that cannot be p e rm itted  to continue 
 If honest o rganization  is dis
couraged, by m o ra l  suasion o r  by 
ou trigh t terro riza tion , then  a “crack 
dow n” upon those responsib le  is in 
d ic a te d . . .  .If cer ta in  incfividuals are 
gran ted  special p riv ileges (such as 
81 days a y e a r  off w ith  pay, Mr. 
Kasoff), then  the  c ity ’s m oney is b e 
ing wasted, and a stop m ust be put
to i t  If men have  been suspended
and fired upon fra m e d  charges, then  
sullen injustice e x i s t s . . . . I f  officials 
are  being, m an ipu la ted  by  drivers  
and sweepers, then  those  officials
m ust answ er fo r i t  If a t icket-
selling rack e t  actua lly  is present, 
w hereby  d r iv e rs  and  sw eepers dis
pose of t ickets to “picnics” on city 
time, then  he re  is a m a t te r  fo r  the  
a u th o r i t ie s . . .  . If  funds have been 
unaccounted for, or mi.sused, then  
here  is a case fo r th e  courts.

W hether or not these  charges are 
true, a study of specific events will 
reveal. The pages of the  L eader are 
open to Messrs. Ka?off, Greco, S ha 
piro, and M orro to an sw er  any fact 
o r  implication w h ich  th is series of 
articles m ay b ring  forth .  The same 
invitation has a lread y  been extended 
to D ep a rtm en t officials.

In passing, le t  us po in t ou t tha t  
all is app aren tly  no t sw eet among 
the  Four  Horsem en them selves. Of 
the  four, Kasoff and  Shapiro  seem 
to be the  con tro lling  factors. A nd 
ru m o r has it th a t  a t  th e  m om ent a 
su b te rran ean  s trugg le  be tw een  the  
two for sole leadersh ip  is going on. 
Of the  tw o men. Kasoff is th e  m ore 
explosive, volatile, and  nervy ; Sha 
piro is c redited  w ith  m ore  sh re w d 
ness.

W h at a G ra n d  J u ry  F o u n d
A Kings C ounty G ran d  J u r y  w hich  

had a look Into th e  San ita tion  De
p a r tm en t found  evidence ot  "influ
ence th a t  bo rd ers  on Invisible gov
ernm ent;  d e tr im en ta l  to efficency 
and discipline. This first m anifested  
Itself about Sep tem ber,  1930. C e r 
ta in  l iberties w e re  th en  gran ted  to 
the  Jo in t Council of Sw eep e ri  and 
Drivers, th a t  place  th is g roup in a 
favored and priv ileged  class.”

An example:
A m eeting  w as called on Ja n u a ry  

27, 1937, to consider th e  w hole  v e x a 
tious question of organization. I t  

(Continued o n  page  18)

How Not to S 
In Six Not-So-

J. W alter  Sherm a n ,  cha irm an  (
Inves tiga tor Eligibles Association 
the  w ors t  w ay . He  w an ts  but a 
ask  h im  ju s t  one question:. Does 
tra tion  o f  ve teran  re l ie f  to th e  v*

W alter  w a n ted  to ask  the  Ma\ 
and  he th in ks  he has good reasoi 
already been done  out of  115 job
bureau because o f  the  M ayor, w h o  had the Board o f  Estim ate  su;itci, 
jobs to the title  o f  V e te ra n  R elie f  Investigator. I f  th ere ’s to be anv f 
ih er  change, the  eligibles w an t t o 'k n o w  about i t  no w  so that then 
prepare legal action.  ^

H izzoner W o n ’t B ite
It seems, though, that the M ayor doesn’t w a n t  to answer Walter's 

tion, for  W alter had a busy  but fruitless t im e  last w e e k  try ing  to

L itt le  F low er down. He came close several times, b u t  no t  quite 
enough.

A l l  that W alter  has to show for  h i ^ p a in s  are s ix  lessons on how 
to get to see the  Mayor. H ere th ey  are:

1) Send  a te legram  to C ity  Hall, telling the  M ayor tha t it  is fmpem 
t ive  that he  con fer w i th  you  on a m a t ter  o f  grave public  concern.

2) Call the  M ayor u p  on the  telephone. His secretary  will  tell i/cij 
tha t  the m a tter  has been re ferred  to som eone else (.Welfare Commission, 
Hodson, fo r  e xa m p le ) ,  who, i t  turns out, kn o w s no th ing  at all nbout 
and refers you  back to the  Mayor.

3) Go to C ity  Hall, and keep  sending messages in to  the M ayor’s oSkt 
telling h im  that all y o u  w a n t  is five m inu tes  o f  his tim e.

4) W ait outside the M ayor’s office un til  he comes out. B e  cerUiin

leave your  post fo r  ju s t  one m o m en t,  though, as the  M ayor  will snea\ 
out at that time.

5) N e x t  m orn ing  com e doton to C ity  Hall at  8 o’clock so as to (let 
the M ayor as he comes in. B u t  five pa tro lm en  and one sergeimt uilt 
keep  you  at a satisfactory  distance.

6) Follow by su b w a y  to w here  he  has a speaking  engagement.  When 
he seems to be free  fo r  a m om en t,  go u p  and tell h im  tha t  yo u  want to 
ask h im  one question. He says: “See  v ie  a t m y  office.” Y o u  ansu-ert 
•‘I ’ve been try ing  to do that all w e ek .” He says: “T h en  w rite  m e  a 'letter." 
Y o u  answer: “I’ve  already sent you  letters and telegrams.” He then turn 
to Mrs. Roosevelt,  seated at his left, the w aiter  po lite ly  but firmly askf 
you  to leave, w h ich  y o u  do, vow ing  to look fu r th er  in to  the  meaning o; 
this w ord  “dem ocracy” w h e n  y o u  get home.

A n y  o ther h in ts  on how  no t  to see M ayor La  Guardia w ill  be very tin. 
welcom e by J. W alter  Sherm an , care o f  the Social Inves tigator EUgibki 
Association,  8 B e e k m a n  S tree t ,  N e w  Y o r k  City.

Request 
LaGuardia *8 
Removal

O overnor L eh m an  w ill be asked to 
rem ove Florello  H. L aG u ard ia  e« 
Mayor of N ew  Y o rk  City by  the  
Social Investiga tor Eligibles Associa
tion in  a reso lu tion  n ew  being  d raw n  
up by th e  Association’s executive  
board.

Such action w as voted  las t  Tuesday

Civn, Si:i<vi('K I .kadk.r 
Copyriyhl. 1940, by t ’ivil Scrvicc 

I'libliiMtions, Inc. Kiiti-rtd ;is scc- 
ond-i'lass iiKittcr OclobiT 2, at
thf> post olTi('<‘ at New York, N. V., 
under the Act of March 3. 1879.

Storm Brewing Between TWU 

And Transportation Board
P A U L  J .  K E R N  S I D E S  W I T H  U N I O N

F o r  m o n t h s  s i m m e r i n g  s u l le n ly ,  a  c o n f l i c t  b r o k e  f o r t h  l a s t  w e e k  b e tw e e n  N e w  Y o r k ’s b ig g e s t  C iv il  

S e rv ic e  u n i o n ,  t h e  T W U , a n d  t h e  e m p lo y e r  o f  n e a r l y  25,000 o f  I ts  m e m b e r s ,  t h e  B o a r d  o f  T r a n s p o r t a 

t io n .  B o t h  t h e  U n io n  a n d  t h e  B o a r d  a r e  t o u g h ,  s t u b b o r n  f i g h te r s .  T h e  i s su e s  w h i c h  d iv id e  t h e  tw o  

a r e  f u n d a m e n t a l .  E v e n  w h e n ,  o n  t h e  s u r f a c e ,  t h e  c o n f l i c t  s e e m e d  q u ie s c e n t ,  t h e  t i t a n i c  i s s u e — t h e  

r i g h t  o f  g o v e r n m e n t  e m p lo y e e s  to  o r g a n iz e  a n d  m a k e  a g r e e m e n t s  p re c i s e ly  a s  t h o u g h  t h e y  w e re  
b a r g a i n i n g  w i t h  a  p r i v a t e  e m p lo y e r — w e n t  u n s o lv e d .

Well, tem pers  seem to have worn'^’ 
thin. Tlie Union accuses the  Board
of T ransporta t ion  of violating ou t
r ight it.s collective ba rgain ing  ag ree 
ment. T h at  ag reem en t was taken 
over by the B oard  w hen  the  private  
lines came u nder  city ow nersh ip  and 
the employees on the subw ays w-ent 
under Civil Service.

Ask M ayor to In tcrvphe
I.ast week, A ustin  Hogan, Presiden t 

I ot T.W.U. local 100, asked Mayor La- 
i(Juardia  to intc-rvene and settle  the 
1 (.lispute. H ogan’s action followed 
I overflow m em bersh ip  raillies which 
I loudly condem ned the  T ran sp o r ta 

tion Boai’d. H ogan’s w ire  to the  
Mayor outlined some of the  Union’s 
im m ediate grievances:

“Seniority  r igh ts  of our m em bers 
are  being v iola ted w ith  impunity. 
Prom otions to ex isting  vacancies, 
which are  req u ired  by the  contracts, 
are denied. F u rloughed  employees 
are  refused re in s ta tem en t to positions 
to which they a re  en ti t led  under  the 
Wicks Act and ru ling  by the  M unici
pal Civil Service  Commission, while 
personal favorites of the  mer.abers of 
the Board of T ransporta tion , who 
have never w orked  on the  transit

lines, a re  given provisional appoin t
m ents in violation of th e  law. A gree 
m ents m ade  w ith  y o u r  H onor and the 
Board of T ransporta t ion  to continue 
the m en fo rm erly  employed on the 
Second and N in th  Avenus Els in em 
p loym ent w ithou t  d im inution  of their 
weekly wages a re  being v io la ted .” 

The TWU requested  a conference 
w ith the  M ayor fo r the  purpose of 
“finding a solution of the critical si tu 
ation th a t  has developed.”

The B oard  of T ransporta tion  a n 
sw ered the  “critical s i tuation” in its 

(Continued on  page 18)

nigh t a t  a  m eeting  of the  group 
th e  Hotel M onterey , a f te r  J. Walt« 
Sherm an, cha irm an  of the researc 
committee, rep o r ted  "on the lack 
luccess of his a ttem p t  to confer wit 
the  Mayor.

The eligibles ho ld  th a t  Mayor La 
G uard ia  has done th em  out of 11 
Jobs in th e  W elfare  Department’ 
Veterans B u reau  by  hav ing  the Boan 
of E stim ate  sw itch  th e  title fron 
Social Investiga tor to  Veteran Re!l« 
Investigator. T hey a re  also sore b< 
cause he  will no t te ll  them  whethe 
he  p lans to push fo r  a switch of vet 
e ran  re lie f  from  Civil Service acImiiK 
istration to control by veteran or 
ganizations.

Those actions, the  eligibles con 
tend, a re  a violation of the Civil Ser 
vice provisions of th e  State Const 
tution and a v iolation of democracy

May P ick e t M ayor
The eligibles also appointed a pid 

et  comm ittee w hich  will attempt ' 
b ring  the ir  case before  the publi 
by stre tch ing  a p icke t line in front ( 
City Hall.

M eanwhile  the  m a t te r  of veterai 
In the  W elfare  D epartm en t came b( 
fore the  courts tw ice last week Si 
p rem e  Court Jus tice  Noonan hear 
a rgum ents  In th e  case brought 
R ichard  Welling, president of 
Civil Service R eform  Association, 
against city officials who are ompl<’y’ 
ing and paying these  115 Veteran 
Relief Investigators. H. Eliot Kaplfi®’ 
a tto rney  for the  eligibles a.s well»» 
for Welling, s ta ted  th a t  he ' ' ‘'I/.®,, 
Mayor L aG uard ia  to the  stand if 
motion fo r an  in junc tion  against 
city officials is denied.

In  ano the r  case, th a t  of 
Thorpe, th e  A ppella te  Division una 
imously upheld  a low er court I'U 
th a t  ve te rans in the  Welfare Dep 
m en t should be  k ep t  on. , j,)' 
well as Investigators are 
this.

All the  n e w s . . .  all the
accurate . 
LEADER.

unbiased in
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0 9 5  T r a n s i t  W o r k e r s  
ive N e w  S t a t u s

eighth re so lu tio n  rec la ss ify in g  em ployees  of th e  B M T  
of the  N ew  Y o rk  C ity  T ra n s i t  S y s te m  fro m  th e  n o n -  

u titive  to th e  c o m p e tit iv e  c lass w as  a d o p ted  la s t  w e e k  
K  M unicipal C ivil S e rv ice  C om m ission . T h e re  w e re  146
Lioyees invo lved  in  th e  tra n s fe r ,  w h ic h  sw itc h e d  th e m

non -com petitive  p ositions as M oto rm en , to  th e  sam e
ipetitive title .

eiijhth r e s o l u t i o n  b r i n g s  to  
‘ of 2,095 t h e  n u m b e r  o f  

t h e  u n i f i e d  s u b w a yL:al
ers ‘U

who h a v e  b e e n  g iv in g  a  
Mtive C iv il  S e r v ic e  s t a t u s  

IV 1. 1940. All t h e  27,000 
on t h e  B M T  a n d  I R T  

i i l l  s im i la r ly  b e  b l a n k e t e d  
Vivil S e rv ice  b y  J u l y  1, 1941.

Speeds U p
the aan s fe r  process goes on, 

.omn'i'^sion is speeding up  its 
Lgtioiis of character , citizen- 
.voik lecord, leng th  of em ploy- 

to qualify  workers . So 
'jjje hardest blows in this In 

vestigative  w ork  have been  dealt  to 
aliens who are  b a r red  from  city em - 
ployj^ient u n d e r  the  term s of the  
Wicks Act. A test suit on th is  p ro 
vision of the  law was he ld  a few  days 

'ago  in the  Mazzarella  vs. K e rn  case. 
The court  ru led  th a t  an alien, even  
though  he t r ied  to comply w ith  the  
law~by ge tting  his first p apers  in the  
s ix  m on ths’ period  a llo tted  b y  the  
law. was ineligible for Civil Service. 
H. E liot Kaplan , who rep resen ted  the  
pe titioner, has indica ted  th a t  he  will 
appea l th is decision.

M eantim e, steps a re  u n d e r  way to 
have  the  Stat«  Leg isla tu re  liberalize 
the  Wicks law, insofar as it  re la tes  
to aliens.

ggineman Physical 

ests Under Way
ithin th e  n e x t  f e w  d a y s ,  t h e  M u n i c ip a l  C iv i l  S e rv ic e  C o m m l s -  

'̂ill s e n d  o u t  n o t i c e s  t o  c a n d i d a t e s  w h o  s u r v iv e d  t h e  w r i t t e n  
medical e x a m i n a t i o n s  f o r  A u to  E n g i n e m a n  a n d  w il l  s u m m o n  
1 for th e  f i n a l  p a r t s  o f  t h e  s e r i e s — t h e  c o o r d i n a t i o n  a n d  p h y s i -  
t ŝts. T h e  f i r s t  o f  t h e  c o o r d i n a t i o n  t e s t s  w ill  b e  g iv e n  a t  8 a .m .  
plonday, N o v e m b e r  25 a t  t h e  f i r e h o u s e  a t  87 L a f a y e t t e  S t .  T h e  
fsical e x a m s  w ill  b e  h e ld  a t  t h e  m e d i c a l  b u r e a u  o f  t h e  C iv il  S e r v -  
Comniission, 299 B r o a d w a y ,  M a n h a t t a n ,  

series of tests concluding th e  ^
Engineman exam  will be  he ld  

[November 25, 26, 27 and  29 and  
ecember 2, 3, 4, 5, 6 and  9. Tests 

Ŝbe given each day be tw een  8 a.m.
I p.m.

he complete scale of  ra t in g  the  
dinatioa tests was pub lished  e x 

c lusively in  th e  L eader las t  week. 
T he ran g e  of g rades is from  100 p e r 
cen t fo r  tw o seconds to 80 pe rcen t  
fo r  seven seconds. If  a candidate  
takes m ore  than  seven seconds 1o com 
p le te  the  operations of th e  coord ina 
t ion  t ^ t ,  he  will fail.

LEARNING A DEFENSE TRADE

Thi* young man is on® of hundred* now  b « in g  trained in trades n eeded  b y  national d e 
fense through the ausp ices of the N ew  York City Board of Education. Soon to be a  
lathe expert, he will join young m en all over  the aountry who are speedily  becom ing pro
ficient in skills that help America becom es strong. Study in a  w ide variety of trades la

availab le  to N ew Yorkers.

. Y . C .  M a y  F i r e  E m p l o y e e  

i f t e r  P r o b a t i o n a r y  P e r i o d ;  

d e c i s i o n  S e t s  P r e c e d e n t

B y  BURNETT M U RPHEY

Upsetting a  p r e v io u s  d e c i s io n  o f  t h e  S upren re  C o u r t ,  t h e  A p p e l la t#  D iv i s io n  l a s t  w e e k  h a n d e d  
(iwu a ru l in g  I n  t h e  c a s e  o f  E t h e l  S . K a t z  vs.  tire D e p a r t m e n t  o f  H o s p i t a l s ,  I n  w h i c h  I t  w a s  h e ld  
fct the M u n ic ip a l  C iv il  S e r v i c e  C o m m is s io n  h a s  a  r i g h t  t o  d i s q u a l i f y  a n  e m p lo y e e  e v e n  a f t e r  h e  
ts sa t is fac torily  c o m p l e t e d  h i s  s i x - m o n t h s ’ p r o b a t i o n a r y  p e r io d  a n d  t h e r e b y  g a i n e d  a  p e r m a -  
Fnt status. M iss  K a t z  w a s  a p p o i n t e d  a s  a  s t e n o - t y p i s t  f r o m  a  c i t y  e l ig ib le  l i s t  a n d  s e r v e d  o u t  
[r p ro b a tio n a ry  p e r io d  b e f o r e  i t  w a s  d i s c o v e r e d  t h a t  t h e  a g e  s h e  g a v e  o n  h e r  a p p l i c a t i o n  w a s  
icorrect, A  m i n i m u m  a g e  o f  18 w a s  r e q u i r e d  lo r  t h e  e x a m  w n i c n  r e s u l t e d  In  t h e  l is t .  M is s  K a t z
lid she w a s  18, w h e n  i n  f a c t ,  s h e  w a s  o n ly  16.

She was dismissed a t  the  reques t  f  -------------------------------------------------

liyThey

t'ailura to appear w h en  sum m oned  
sll other cause i of e lim ina tion  

f'oiig candidates fo r  th e  San ita tion  
list of 7,500 nam es du* to  ap- 
by November 30; 13,000 o u t  of 

' 8̂,463 summoned fo r  th e  m edical 
H physical tests d ropped  o u t  in

Four  thousand  m ore 

|thg defective vision, and  an- 
«ility for inability  to pass the

Pai't of the  physical test, 
c^'uses of fa ilu re  follow: in- 

ent strength. 2,000; h e a r t  ail- 
ufi-i' short height, 1,100; in- 
,1 *en, endurance, 300; defective 
^  '  200

of th e  Civil Service  Commission, b u t  
she b ro u g h t suit fo r  re ins ta tem en t,  
a n d  th e  Suprem e C ourt  decided—in 
h e r  favor. How ever, S igism und S. 
Goldw ater, fo rm er  Com missioner of 

* th e  D e p a rtm en t  of Hospitals, ap-
^  I  pealed  the  decision, and  last w eek
d J - X v v C J l .  h if  appea l was upheld.

N ot U n an im o u s  
The decision of the  A ppella te  C ourt 

was n o t  unanim ous. Jus tice  O ’M al
ley, de livering  a d issenting  opinion, 
declared: “W hile n o t  denying  a r igh t  
to challenge h e r  t itle  to th e  position, 
I  do no t th in k  that,  u n d e r  th e  c i r 
cumstances, the  Civil Service  Com
mission, as an  adm in is tra tive  body, 
could sum m arily  revoke  h e r  certifi
cation and  appointm ent. T he  ru les 
of the  Commission itself  do n o t  give 
it  any  ju risd ic tion  over p e rm a n en t  
appointees, nor is any  sta tu te  called 
to ou r  a tten tion  ex tend ing  th e ir  
pow er to th a t  ex ten t .”

On the  o ther nand, the  m ajo ri ty  
opinion, in part,  declared: “We th in k  
th a t  the  provisions of the  ru le  of the  

^ /  Commission w ith  respect to p e rm a-  
 ̂ nency and  the  Civil Service  Law  w ith

— '' respect to notice of charges, apply
■ only to those who have  been legally

appointed, and not to those who have  
secured  appo in tm en t th rough  fraud 
such as was p racticed  here. P e t i 
tioner was given an opportun ity  to 
be hea rd  before the  Civil Service  
Commission, and adm itted  the  essen
tial facts. . . . ”

D ispu tes G om inlssion
Miss Katz had  contended tha t  she 

\vas dismissed w ithout cliarges, and

th a t  th e  Commission had  no r ig h t  to 
revoke  h e r  certification a f te r  she had  
becom e a p e rm a n en t  employee,

A n u m b er  of o ther  recen t  cases of 
a sim ila r  n a tu re  have  been decided 
agqinst th e  Civil Service  Commission 
in  th e  low er courts. This is the  first 
to reach  a h ig h er  ju risd ic tion . I t  Is- 
expec ted  th a t  It w ill aflfect m any  
o th e r  sim ila r  suits now  being l i t i 
gated.

S a n i t a t i o n  £ l i g i b l «  

G r o u p  F o r m s

A m ovem ent has s ta r ted  to form 
an eligible orgafiization o i  m en  who 
will p lace  on the n ew  Sanita tion  
E ligible U«t. A ny  eligible who is 
reasonably  su re  of k place  on the  
list has been invited  to w ri te  to M. 
S. T he  C iv il  Service Leadsr, 97 
D uane St., M a n ^ t t a n .  As soon as 
a sufficient nu m o er  e d i b l e s  r e 
spond. T he LcApett staff w u l help  the  
eligibles organize.

B l u e p r i n t e r s  F r o m  

P h o t o g r a p h e r s ’ L i » t

T h e  M unicipal Civil Service  C om 
mission will use seleciive certifica 
tion on the  li»t lo r  P h o to g rap h er  to 
find a person qualified to fill a job 
as B lu ep r in te r  in  th e  P a rk  D e p a rt 
m ent. A qualify ing  test w ill be  given 
on  th e  opera tion  of th e  Pease  m a 
ch ine  to those  se lected from  th e  
P h o to g ra p h e r  lisi. Originally , the  
Com mission w an ted  to hold a p ro 
m otion  tes t  fo r  th#  post, b u t  the  
B udget D irector w ould  n o t  approve 
ann o u n cem en t of a |i  exarn.

It pays to follow TKK LEADER.

T e l e p h o n e  O p e r a t o r s  

P l a n  N e w  L e g a l  S t e p s
T h e  T e l e p h o n e  O p e r a t o r ,  G r a d e  1 ( M a l e ) ,  E lig ib le  A s s o c ia t io n ,  

s e r v e d  n o t i c e  t h i s  w e e k  t h a t  i t  w o u ld  t a k e  f u r t h e r  le g a l  s t e p s  to  
o b t a i n  jo b s  i n  t h e  P o l ic e  D e p a r t m e n t  w h i c h  e l ig ib le s  f e e l  a r e  r i g h t 
f u l ly  t h e i r s .  J u s t i c e  M c L a u g n i l n  i n  t h e  S u p r e m e  C o u r t  r e c e n t l y  
u p h e l d  P o l ic e  C o m m i s s i o n e r  V a l e n i t n e  i n  u s i n g  t h e  r e g u l a r  P a t r o l 
m a n  l i s t  f o r  s w i t c h o o a r d  jo b s  in  h i s  d e p a r t m e n t .

Sam uel A. Spiegel, of 250 B road- —--------------------------------------------------
way. N ew  York  City, is the  a t to rn ey !  . , . . . . .  ,
r ep resen ting  the  eligibles. He w i l l : contend, is 4»ased on his persona 
seek an  orde r  res tra in ing  the  Civil i and experience  as District
Service  Commission from  c e r t i f y i n g  A tto rney  r a th e r  th an  s trictly  on the 
the  payro ll  of the m en now holding j m erits  of the  case.
T elephone jobs and will ask tha t  the  J>^lvatore Ferro, president of the  
r eg u la r  eligibles be certified for the  group, announced that the
positions.

Q uestion  Ju d g e 's  D ecision
T he Telephone eligibles feel th a t  

they can obtain a reversa l of Ju d g e  
M cLaughlin’s decision which, they

n e x t  m ee ting  w ill  be held Friday,  
N o v em b er  22 at  7 p.m. at the Central  
C om m ercial High School,  214 East 
42nd St.,  Manhattan.

It pays to follow THE LE.^DEU.

C i ty  P l a n n e r  
L i s t s  S e t  U p

F o u r  new  city eligible lists wer«  
set up last week. T h ey ’re all fo r  
h igh-paying  jobs in the  field of city  
planning, and  the  longest li.st in th« 
lot contains only seven names. Her* 
they  are:

Administrator (C'ity PLinniug)
1. Frederic P. Bartlett, 83.79.
2. Ralph P. Sollctt, 75.92.
3. Jay F. Krakauer, 75.55.
4. Stephen K. Rapp, 73.69.

City Planning- Director
1. Theodore T. McCro.sky, 91.39.
2. F. Dodd McHugh. 83.26.
3. William W. Forster. 77.03.
4. Jay F. Krakauer, 75.57,
5. Louis Walter, 75.18.
6. William Goldsmith, 74 .12.

Associate City Planner
1. Theodore T. McCrosky, 92.M.
2. F. Dodd McHugh, 85.9;i.
3. Robert C. Weinberg. 85.02,
4. John J. Beggs, 78.93.
3. Jay F. Krakauer. 78..32.
6. William W. For.ster, 78.31.
7. Louis Walter, 76.26.

Administrative Assistant (Citf
Planning)

1. James W. Loughlin. 78.00.
2. Ralph P. Sollott, 77.70.
3. Hans Spann. 73.84.
4. Ralph R. Temple. 73.62.

Training Courses
Two new  courses for city em ploy 

ees hav e  ju s t  been s ta r ted  by tiia 
B u reau  of T ra in ing  of the  M unic i 
pal Civil Service  Commissi«ii. On 
Sa tu rday , N ovem ber 16, the  (irst of 
10 sessions on “Medical. Social and 
Legal Aspects In the  T rea tm en t of 
D elinquency” was presen ted  for 
em ployees of the  probation  and p a 
role services and  for medical social 
w orkers .  These  courses will be held 
sem i-m onth ly  on Sa tu rdays  at 11 
a.m. a t  the  A m p h ith ea te r  of the  P s y 
ch ia tr ic  Division, Bellevue Hospital, 
.‘10th St. and  1st Ave., M anhattan . 
P a tr ick  J. Shelly, chief probation  
ofl'icer, is in charge  of the  train ing 
program .

A n o th e r  series of courses began 
M onday for employees of the Dock 
D ep a rtm en t and will cover ‘’F u n c 
tions and Procedures  of the Dock 
D epartm en t."  Ollici'als of the d e 
p a r tm e n t  will conduct the .series of 
lectures  which will be held weekly 
on Mondays at 5:30 p.m. in tiie au d i 
to rium  of the  M aritim e Exchange, 
80 B road St., M anhattan .
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By CHARLES SULLIVAN

F D R  P e r m i t s  U s e  o f  C i t y ^  

S t a t e  L i s t s  i n F i l l i n g  U . S .  J o b s

E X E C U T I V E  O R D E R  S L A S H E S  P R O B A T I O N  

T O  S I X  M O N T H S ;  B A R S  R E D S ,  N A Z I S

N ew  Y orkers  w ho a re  on s ta te  and  city  Civil S erv ice  re g is te rs  m ay  be g iven  a chance  
fo r a crack  a t F e d e ra l g o v e rn m e n t jobs.

P re s id e n t  R oosevelt has  signed  an  execu tive  o rd e r  w h ich  p e rm its  th e  U. S. C ivil S e rv 
ice Com m ission to use s ta te  and  c ity  reg is te rs  to fill F e d e ra l  jobs u n d e r  c e r ta in  conditions.

T he m ain  cond ition  is th a t  reg is te rs  m u s t  h av e  b een  es tab lish ed  as a re su l t  of C ivil 
Serv ice  exam s m ee tin g  F e d e ra l  s tan d ard s .

A n d  N ew  Y o r k  c i ty  a n d  s t a t e ,  4 -------------------------------------------------------- ------------------------------------------------------------
Civil S e rv ic e  offic ia ls  s a y  u n o ff l -

D r a f t  D e f e r m e n t  

F o r  C i v i l  E m p l o y e e s
O ne ques tio n  w h ich  h as  b een  w o rry in g  governinent 

p loyees— city, coun ty , s ta te , a n d  fed e ra l— i s  th is:
O n w h a t  b a s i s  m a y  I e x p e c t  d e f e r m e n t  i n  t h e  d ra f t?  
U n t i l  l a s t  w eek ,  t h a t  q u e s t io n  4 ........ .............................  —

w a s  a n s w e r e d  o n ly  i n  t h e  g e n e r a l  
t e rm s  o f  t h e  o ff ic ia l  r e g u la t i o n s .  
T h e n ,  i n  a  p a p e r  d u b b e d  Re
lease No. 103, p r o f e s s o r i a l  d r a f t -  
b oss  C. A. D y k s t r a  a s s u r e d  g o v 
e r n m e n t  w o r k e r s  t h a t  t h e y  w o u ld  
be  g iv e n  t h e  s a m e  c o n s i d e r a t i o n  
w i t h  r e g a r d  t o  o c c u p a t io n a l  
d e f e r m e n t  f r o m  se le c t iv e  se rv icg  
t r a i n i n g  a s  p r i v a t e  e m p lo y e e s .

E xplained Mr. Dykstra:
“F o r  exam ple, take the case of 

firemen. F ea r  has been expressed  
th a t  the  Act m ight operate  to deprive  
a city of services of an experienced  
fire chief, thus impairirjg the  safety 
of the  community. This is c learly  
covered by provisions of the  Act and 
th e  regulations which provide th a t  
the  local board  m ay defer any  m an 
who is found a necessary m an in his 
job w here  the job is in  an  activ ity

c ia l ly ,» ih av e  m e r i t  s y s te m s  t h a t  
r a t e  to p s .  I n  o t h e r  w o rd s .  N ew  
Y o rk  r e g i s t e r s  w o u ld  b e  a m o n g  
t h e  f i r s t ,  if  n o t  t h e  f i r s t ,  u s e d  b y  
t h e  f e d e r a l  g o v e r n m e n t .

Federal officials, however, were  
quick to explain th a t  they  do not 
contem plate using sta te  and city reg 
isters, but, they add, "the  au thority  
given us by the  P residen t m ay prove  
valuable  in the  even t of a shortage 
of eligibles in certain  localities for 
positions under  the  national defense 
p rogram .”

P ro l)a tionary  P e r io d  Sliced
A num ber of o ther im p o r tan t

U .S .  J o b s  
M o u n t i n g

M ounting steadily, the n u m b er  of 
employees in the  executive  b ranch  
of the  U. S. governm ent reached  an 
o ther  all-tim e high in Septem ber, 
the  la test official figures reveal.  The 
tabulation  for Sep tem ber shows a 
nationwide increase of 19,720 em 
ployees from the previous m onth, 
o r  a g ra n d  total of 1,098,596. T’  ̂
to tal sa lary  paid to these em ploy 
ees amounted to $159,581,436 
m onthly. The average sa lary  is 
slightly more than $150 a month; 
actually  the average os' a federal 
employee is considerably higher, 
since about 25 percent of the  total 
employees are  tt -nporary, part- t im e, 
or  o ther than  regular  p e rm an en t  
w orkers.

The increase in federal em ployees 
du ring  the tw elve /m onth  period 
from Septem ber, 1939 to Septem ber, 
1940 was 118,556. The chances are 
th a t  October, Novem ber and Decem 
ber of this y ea r  will show even 
.sharper increases as the  national de- 
fcn.se program  is speeded. In the  New 
York area  alone, an unprecedented  
n um ber of m en and wom en are  
being given jobs ranging from  500 
to 1,500 new  appointm ents each 
week.

O p e n i n g s  f o r  
B u s  D r i v e r s

Washington has jobs for bus and 
street car drivers. The Capital 
T ransit  Company of the  national 
capital is suffering a shortage of men.

Expansion of the city, the  in 
creased population, and the  national 
defense program, have compelled 
the  company to add a large n um ber  
of buses and cars to its regu lar  
schedule. The com pany’s em ploy 
ment bureau  has issued a call for 
drivers.

The em ploym ent office 'at 36th and 
Prospect Streets N.W., W ashington, 
D. C., is receiving applications in

changes also were  made in the  p res 
idential order. For example, the  
probationary  period was sliced from  
a year  to six months. The Com- 
mi.ssion re ta ins the  au tho rity  to  fix 
longer probationary  periods w hen it 
is deem ed necessary.

W hat this m eans is th a t  federal 
employees can now be prom oted  or 
t ran sferred  a.fter serving six m on ths’ 
satisfactory service instead of a 
year.

Reds, Nazis B a rre d
Specific authority  also Is given the  

Commission to ba r Com munists and 
G erm an Bund m em bers from  the  
federal payroll. By “policy” the  
Commission now prohibits  C om m u
nists and Nazis, but the  A m erican  
Civil Liberties Union and o ther  o r 
ganizations have w arned  the  Com 
mission th a t  a test court  case will 
be made of this “policy.” The 
Presiden t has au thority  to m ake 
ru les and regulations in such m a t 
ters, and his o rder ba rr in g  C om m u
nists and Bund m em bers legally p ro 
tects the Commission, according to 
officials.

It can be said here  that the  Com- 
mi.ssion is getting tougher and 
tougher on new  employees, p a r t ic 
u larly  in national ^defense agencies. 
No person will be given a job now 
if there  is the  slightest question 
about his background. The Com
mission claims it just  can’t afford 
to tak e  chances.

H ere’s a case: Some time ago an 
employee was observed taking p ic 
tu res  of an im portan t national de 
fense project. An investigation 
showed th a t  the employee had  v is 
ited G erm any recently, had re tu rn ed  
to this country  with an expensive 
camera and equipment, and had  been 
heard  to express sym pathetic  views 
toward  H itler ■ and his conquests. 
The Commission couldn’t prove  th a t  
the employee was a m em ber of the

Heavy Burden 
Carried by 
Civil Service

T h e  offices o f  t h e  S e c o n d  D is -  
j t r i c t ,  U. S. C iv il  S e rv ic e  C o m 
m is s io n ,  c o v e r in g  p a r t  o f  N ew  
J e r s e y  a n d  a ll  o f  N ew  Y o r k  S t a t e ,  
a r e  s t i l l  w o r k in g  a t  t o p - s p e e d  to  
m e e t  t h e  p e r s o n n e l  n e e d s  o f  d e 
f e n s e  a g e n c ie s .  A c c o rd in g  to  
J a m e s  E. R o sse l l ,  m a n a g e r  of t h e  
S e c o n d  D is t r i c t ,  m o r e  t h a n  3,000 
c e r t i f i c a t i o n s  h a v e  b e e n  m a d e  
f r o m  Civil S e rv ic e  l is ts  in  t h e  l a s t  
tw o  w eeks .  N e a r ly  2,000 a p p o i n t 
m e n t s  h a v e  b e e n  m a d e  f r o m  t h e  
c e r t i f ic a t io n s .  T h e  lo c a l  b o a r d s  
a lo n e  t h r o u g h o u t  t h e  d i s t r i c t  
f i l led  564 jo b s  l a s t  w eek .

I fe a \y  B urden
The burden  has been so g reat th a t  

oll'icials and the staff of the  Civilperson Tuesday, W ednesday, and j 
T hursday mornings. The L eader ad- j Service Commission have been 
vises nou-W ashington residents who [ working nights and Sundays to keep 
may wish to apply for these jobs to abreast of it. T here  is no immedi- 
w rite  iirst, s tating the ir  qualiflca- { ate indication of a slackening of this 
tions. Prospective applicants may re- | work. The defense m achinery  is just 
ceive information regard ing  requ ire -  ; getting under way and com petent ob-
nicnts for em ploym ent by sending a 
post card to the Personnel D e p a rt 
ment, Capital Transit  Company, 
36th and M Streets, N.W., W ashing
ton, D. C.

servers believe tha t  the Civil Service 
Commission will be called on to su p 
ply hundreds of workers  every  week 
for many m onths and even years to 
come.

HEALTH SERVICE WORKER
In her quiet w ay, this Civil Service worker is helping gov 
ernment carry on one of its most important functions—the 
health of the people. Exams for health service jobs are 
frequently announced by city, State and federal 

commissions.

w hich is productive  or usef 
con tribu tes  to the  well-being , 
com m unity  and the  nation."

Mr. Dyfcstra’s s ta tem ent wquIh 
seem to supply  the  obvious m 
in w hich  w o rk e rs  considered 
pensable  to the  community-.g^'l^ 
firemen, policemen, physicians 
ta in  categories of technical wq.? 
—would be deferred , in prg^ 
p robab ly  d e p artm en t head.s or ' 
officials would presen t the name' 
"necessary  m e n ” to the local d* 
boards, who would then  act upoti’ 
recom m endation .

Mr. D ykstra  amplified this poin{.

E m p lo y ers  Give Informant
“Both p r iv a te  and public empij 

e rs  have  the  obligation to assist ft 
reg is tran ts  in p resen ting  informatij 
in all such cases to the  local boai 
C erta in ly  this is broad enough 
allow a local board  to defer a fir 
m an  if it finds h im  to fall within tk 
ca tegory”—th a t  is, a neces.<;ary

The D raft  D irector then gave ft 
p rocedure , useful alike to public i 
p r iva te  employers, to make a preiii 
inary  check of employees likely 
be inducted  into the  armed forcej;

“Any em ployer wi4l do well 
m ake  a list of all key men whoi. 
necessary  in his activity, between t! 
ages of 21-36, then  strike off all tho 
w ho are  m arr ied  and who are phyj 
cally unfit. The rem ainder will 
those who m ay be subj_ect to call! 
train ing. T hen ta k e -5 percent of i! 
total num ber. This figure shnu 
give an approx im ation  of the numb 
of employees w ho m ight be selecii 
f rom  those eligible for training du 
ang any given year  under the pt« 
e n t  Act, if there  w ere  no provi?; 
m ade for occupational deferment

“In light of these facts, no dl 
S ta te  or o th e r  government 
m en t need suffer any loss of efficit 
cy th rough  the  operation  of select:

Bund, bu t he was quietly  dropped 
from  the payroll.

Several o ther employees also were  
dropped in a quiet m an n er  recen tly  
when an inquiry showed they had 
communistic or Nazi leanings.

Invesliga ling  Staff
The commission has established an 

investigative staff under  the  com 
m and  of Jam es Hatcher, fo rm er  p e r 
sonnel officer for the  Commission. 
H atcher was first given 100 men, 
then  150, then  money for 200. Last 
week he got funds for 250.

H atcher has only 180 investigators 
now, bu t he is picking new m en 
weekly from Civil Service lists. And 
i t ’s a good bet that Congress will be 
asked to give him funds for addi
tional men in January .

U nder an Executive O rder signed 
Ju n e  24, 1938, the Commission* was 
requ ired  to set up two lists of e li 
gibles on each test. First, employees 
w ith Civil Service status a lready in 
federal jobs, and second, outside em 
ployees. Employees In the  service 
were  given job preference. Only a 
single register will be established 
from  now on. In-service employees’ 
preference  will be continued b u t  the  
red tape will be slashed.

K ihosh  on B ribery
The Commission also reports  th a t  

it has had a flood of complaints 
charging tha t  eligibles are  b rib ing 
eligibles ahead of them  to refuse 
jobs in a ttem pts to insure themselves 
jobs. The Commission now has au 
thority  from the P res iden t  to ba r 
the eligible who does the  buying off.

stand in readiness to supply any or 
all of these names at any time, and 
place ourselves and  our facilities at 
the  service of the  Federal Commis
sion for this purpose for the d u ra tion  
of the  em ergency.”

A b l e  B o d i e d  S e a m e n  

F o r m  E l i g i b l e s  G r o u p
A n um ber  of eligibles on the Able 

Bodied Seam an’s list a re  anxious to 
form  an eligible association and  have 
requested  The L eader to m ake this 
announcem ent. Any eligible on the  
list who wants to help in the  fo rm 
ing of the group should w rite  to Box 
424, Civil Service L eader, 97 Duane 
St. As soon as enough replies are  
received an  organizational m eeting  
will be arranged.

P o s t a l  E l i g i b l e s  U r g e  

E x t e n s i o n  o f  L i s t

Joseph Mlenak, secretary of 
Postal Eligible Association, has 
quested th a t  Bulle tin  Board publ 
the  following statement;

“All postal eligibles are urged 
cooperate w ith  the  Postal Eligi 
Association so th a t  fu r th e r  exten;fc 
of various Postal Registers may 
obtained. Those desiring to join 
organization  m ay do so by sendi 
a Post Office m oney order for 5( 
to the Association a t  265 Henry s 
M anhattan . Pe tit ions are  still avji 
ab le ,  for extension of the lists 
will be  sen t to any P.O. eligible wr 
ing to th e  organization.”

Less people are taking Civil Ser 
ice exams . . . More Jobs are »v>i 
able . . . Your chances arc bettfr, 
THE LEADER keeps you inforai 
of all opportunities.

All the news . . .  all the exams, 
accurate . . . unbiased . . . in TB 
LEADER.

K e r n  A g r e e s  t o  G i v e  L i s t
Apprised of the U. S. Commission’s 

intention of using local eligible lists, 
Pau l J. Kern, P residen t of New 
Y ork’s Commission, im m ediately  ex 
pressed gratificatibn a t the  plan.

K ern  had a lready discussed such 
a plan with the Federal Commission. 
Said the dapper Commissioner: “We 
have, as you know, thousands of 
m en on competitive lists for skilled 
trades and o ther public positions, all 
of whom have passed difficult com 
petitive tests ’n  the trad e  fi«ld. We

I ■ 1 I.

f o l l o w  —  T h e  L e a d e r

CO M PLETE

ACCURATE
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fS tlay , N o v e m b e r  1 9 ,  1 9 4 0 a V I L  S E R V I C E  L E A D E R P a g e  F i v i

go Y o u ^ d  L i k e  t o  B e  a  G - M a n ?

nne o f th e  m ost g lam orous a n d  in tere s tin g  jobs in  th e  federa l 
nee is th a t  o f G -M an  in  th e  D ep a r tm e n t o f Justice. Because  

m any young  m e n  w ho would like to  ge t jobs as agents  in  
h Justice D epartm en t, The Leader is publish ing  a special fe a tu re  

nining th e  duties, requirem ents , a n d  o ther  aspects o f these  
M ons. T he first o f th is  series o f articles appeared in  The 

^aoer November 5.

nniv a few of those who p o sse s s -f--------------------------------------------------------
.  n-aliflcation« will finally be  ap- ' 

intccl to G-M an jobs. W here  b u t  
P", ,„pointm ents can be m ade and 

L re  there a re  so m any  applica-  
*1 only those possessing m arked ly  

crior qualities can be successful 
!!!'!,ecuring appointm ents. Those who 
I  ,a filed applications show ing th a t  
♦her possess the  basic qualifications, 
lave their names re fe rred  to  the  In- 
Inectors of the  F ed era l  B u reau  of
Investigation, who from  tim e to

—  GOV’T  P O S I T I O N S ---------
a Insti-uctlon for
« flty, Htftt* & Federal Kxanis 
a 1 oiv Katei 
J r\rellent Ke«ult«

Writa, phona or call for Infcrmatlen,
n A M n  KnUCATiaNAI. INST. 
R A IM U 7 K. 15 St. AI.. 4-3094

Civil Service •  S e c re ta r ia l  
Journalism •  D rafting

D R A K E ’ S
154 NASSAU ST.

(Opposite City Hall)

Tel. B E ekm an 3 -4 8 4 0
Tliere Is a Drake Hcliool in

-C A R D  PUNCH—  
OPERATORS

Will B e  N e e d e d  b y  t h e  U . S .  

G o v e r n m e n t  f o r  t h e  N e w  

S t r e a m l i n e d  A r m y
lifSNfer now for speclaltze<l triiln- 
l„)f. MOWKRN INTEBNAXIONAL 
m SINKSS MACHINES E«UIPMENT. 
Ali)liiil)«tlo and Numeric Key I’unclie#. 
AI.SO preparation for written exam- 
lantloii. r»w tuition. Call or write 
for full particularM. Complete Stendg- 
ruplilo f’ounie fitartlnff, featnrlng: the 
lilerfromntlc Typewriter.

NEW CLASS BEGINS NOV. 2STH

School for Card Punch Operators
?50 W. 67th,St. Suite 425-42* 

Clivle 5-6425

EM PLO YM EN T  

MEANS SEC U R ITY
^erur« yourself against unemploy- 
mt<nt by enrollins' with MARY A. 
MDONKY, Catlioflc Renrifitrar and 
l'liiri<nient Hireotor of BBOVTNE’S 
Ill'SlNKSS COLLEGE.

7 Lafayett* Ave., Brooklyn

CIVIL SERVICE AND  
COMMERCIAL PREPARATION
IN S4nnoKraphy-TyplnHr-IluNino88-Ma- 
fliln,., and KEY PUNCH MACHINES

ASK FOR MARY A. MOONEY  
NEvini 8-2941

b'oundetl 1902

W a sh in g to n  B u s i n e s s  S c h o o l
“A Qraat Name—A Great School"

OAV -  AFTER BUSINESS — EVENING
COMPLKTTK SECnETARIAL 

IlfHINBaS COUKSF.S - IJANKINa 
llOOKKEBPINO - ACCOUNTINO 

SXRNOdRAPHY - FILING - COMPTOMETBY
We Quarantea to Plac« You I
130 W. 42nd St. N. Y. C.
'"‘‘•r B'way Wlaconsin 7-8811

^ S T E H O T Y P E  SPEED CLUB-
Wonduy, Tueidfay, Wednasday, Thuriday

7 to 9 P.M.
4 Weeks $5.00 

kk(;i s t b a t io n  t h is  w e e k
J'fclUHANTS & BANKERS' BUSI- 
•NKSS \>'D SECRETARIAL SCHOOL 
*‘0 K. 42nd St. Murray HUI 8-0980

t ivil Service Coaching
JR. ENGR., CIVIL, MECH., FED. 

ENGR., DESIGNER, BW8 
ENGR’S. *  ARCH. H -

C E N S E S
st a t io n ARY, ELECT., PLUlklB- 
. . .  KR’S LICENSES
;ia k in e  e n g i n e e r

HULLS, BOILERS 
AKO PUNCH OPEILITOB,

NEW CLASS 
h a l t  WORKER 

171'̂ t a l  CLERK-CARRIER
;* 't iie m a t ic s , s c ib n c k s
»Ka f t ING, BLUE-PRINT »

ItEADINO

Mo n d e u  m s n x u T E
W. 41 8 t -  N.Y.C., WIs. 7-2086

time, a rc  sent into the  B ureau 's  37 
field offices to p e rfo rm  official a d 
m in is tra tiv e  and  inves tigating  duties. 
W hile these Inspec tors  a re  a t  a field

'office, th ey  extend inv ita tions to all 
th e  applicants resid ing in th a t  a rea  to 
re p o r t  fo r  an exam ination  and  in te r 
view . This pe rm its  the  applicant to 

; a r r iv e  a t  the  place w h e re  exam ina- 
I tions a re  given a t  m uch  less expense 
I th an  would  b« req u ired  if the  
; exam inations w ere  given only in 
1 W ashington, D. C.

TIhj E x am
I A t the  field office, th e  applicant 
j is given a w rit ten  exam ination  cal- 
; cu la ted  to tes t  his ability  to analyze 
i a se t  of facts and  a sta tute , to apply 

the  facts to th e  s ta tu te  and to p r e 
pa re  in te lligently  a re p o r t  of his 
findings and  conclusions. A dditional 
tests a re  p re p a re d  fo r the  purpose of 
de te rm in ing  w h e th e r  th e  app lican t 
possesses an  investigative  knack  and 
th e  necessary  qualities to w a r ra n t  
the  belief tha t  he  will cred itab ly  r e p 
resen t the  B ureau  as an  investigato i.  
This applicant is personally  in te r 
v iew ed  by  th e  official of the  B ureau, 
who assists in fo rm ula ting  an opinion 
w ith  respect to his personal qualifi
cations, education, experience, r e 
sourcefulness, aggressiveness, tact, 
energy, genera l ability, and possi
b ility  of developm ent as a ^Special 
Agent. D uring  th e  first h o u r  of one- 
ha lf  day  a Special A gent m ay  be 
re q u ire d  to in te rv iew  th e  p residen t 
of a la rg e  business organization; an  
h o u r  la te r  h# m ay  be endeavoring  
to  ob ta in  a confession from  a h a rd 
ened crim inal; his th ird  assignm ent 
m ay  req u ire  h im  to obtain  con
fidential in form ation  from  som e so

cial, political, or  industr ia l  leader. 
I t  is obviously necessary  that he 
possess adap tab ili ty .  Tests are given 
to d e te rm in e  w h e th er  the  applicant 
possesses th is qualification.

C h a ra c te r  Investiga tion
Those applicants who d em onstra te  

a likelihood of sa tisfactory  develop
m en t and  who have passed both the 
o ra l and  the  w ri t ten  exams, a re  then 
carefu lly  investigated  as to re p u ta 
tion, ability  and  fitness for appo in t 
m ent. T he applican ts’ scholastic and 
em p lo y m en t records a re  thoroughly  
checked, and  the  n a tu re  and  c h arac 
te r  of his p revious activities in 
schools, colleges and  places of e m 
p loym en t a re  ascertained. His credit 
ra ting , m oral standing, the  n a tu re  of 
his associates, and all o ther  p e r tinen t  
in fo rm ation  w ith  re ference  to his 
repu ta tion , character , and general 
fitness fo r  th e  position a re  a sce r 
tained. The investigation is most 
thorough, intensive, and  extensive.

Those who have shown suitable 
profiency and ability  as a result of 
these tests and  investigations then 
have  th e ir  nam es placed upon an 
eligible list, and  if th ere  should be 
fifteen h u ndred  on the  eligible list 
a t  one t im e  and it becam e necessary 
to select th ir ty  new  Special Agents 
to fill vacancies, those th ir ty  on the  
eligible list who possessed the most 
ou tstand ing  qualifications, reg a rd 
less of political, religious, social, or  
o th er  types of affiliation or influence, 
would be selected.

Gettin<; an  A pplica tion
All application form s a re  obtained 

from  and  filed w ith  the  B ureau  in 
W ashington. Application form s will 
be sent to those possessed of the  re 
qu ired  qualifications w hen a request 
is d irec ted  to the following address: 
Director,
Federal B ureau  of Investigation,
U. S. D epartm en t  0 /  Justice,  
W ashington, D, C.

In the even t an  applicant is a f 
fo rded  an  exam ination  and  does not 
m ake  a passing grade, he is eligible 
to take  a re -exam ina tion  only a fte r  
the  lapse of a period  of two years.

The  w r i t ten  exam inations a re  
held  a t  i r reg u la r  in te rva ls  in field 
offices, and  only on those occasions 
w hen  Inspectors of the  B u reau  a re  
a t such field offces.

The en trance  sa lary  for the  po 
sition of Special Agent of the F e d 
e ra l  B u reau  of Investigation  is 
$3,200 p e r  annum .

Special Agents of the  FBI come 
from  every  section of the  U nited  
States. The B u reau ’s personnel in 
cludes those who have  a ttended  one 
or m o re  of two h u n d red  th irty-five  
colleges and  univers it ies in the  
U nited  States and  foreign countries. 
A vas t  m a jo r i ty  of the  Special 
Agents h av e  un ivers ity  degrees, 
some as m any  as fo u r  degrees. I n 
cluded In th e ir  ranks  a re  those who 
a re  able  to speak one or m ore of 
tw e n ty -fo u r  foreign languages. T here  
a re  m en  who w ere  form erly  e n 
gaged in  aviation, engineering, a d 
vertising, m erchandising , new spaper 
work, and  salesmanship. In  fact, 
th e re  a re  th lr ty -sIx  businesses, 
tw en ty  Industries, th ir ty -s ix  trades, 
and  th ir te en  sciences rep resen ted  in 
th e  p rev ious vocations and  avoca 
tions of th e  Special Agents. T here  
a re  m en  w ho excel In one or m ore  
of tw en ty -e ig h t  different sports. In 
c luded in th is  g roup of Agents Is 
one w ho is a na tiona l rifle and  pistol 
cham pion; o thers  a re  gu n n e ry  ex-

N a v y  Y a r d  t o  E x p a n d  
E m p l o y m e n t  O p p o r t u n i t i e s

The Brooklyn Navy Yard is planning to hire’ thousands of new 
employees, accor4Jj;ig to revised estimates received at the Navy 
Department headquarters in Washington from the commandant 
of the station. And Washington has approved the expanded 
schedule. >•-----------------------------------------------

T he  Y ard ’s estim ates w e re  m ade 
on S ep tem ber  1, T he  L eader learned , 
and  be tw een  th a t  tim e and  the  early  
p a r t  of 1942 they  call fo r  th e  add i
tion  of 11,535 employees.

T he p lans call for h ir in g  of 2,282 
em ployees by  the  y e a r ’s end. D uring  
the' first fo u r  m onths of 1941 i t  is 
proposed to employ 1,643 employees; 
th e  nex t  four months, 2,449 add itional 
w orkers , and  for th e  last fo u r  m onths 
of 1941, 1,587 w orkers.

D uring  the  first six m onths of 1942 
the  Y ard  expects to h ire  3,574 em 
ployees.

M ay Speed  U p

T he  estimates, of course, a re  su b 
jec t  to -riiange,- m ost  l ikely  a  speed 

up  should  the  in te rna tiona l p ic tu re  
tak e  a  change fo r  the  worse.

H ow ever, the  com m andant, in  his 
re p o r t  to N avy officials, pointed out 
th a t  th e  proposed expansion o u t 
lined in  his estim ates was about the  
m ax im u m  th a t  could be efficiently 
abso rbed . -*

N avy  officials also estim ate  th a t  
expansion in o ther  y a rds  and  Naval 
s ta tions be tw een  now  and th e  first 
six m onths of 1942 will req u ire  a t  
least 100,000 new  employees. Most 
of the  new  w o rk e rs  will be skilled 
laborers, b u t  th e re  will be also a 
p ro port iona te  n u m b er  of c lerks and 
common laborers.

The  Leader w ill  keep  its readers  
fu l ly  in fo rm ed  o f  all deve lopm en ts  
in  N a v y  Y a rd  Jobs.

perts ,  and  m ore than  160 have had 
m il i ta ry  service  in th e  United  States 

i A rm y o r  the United Sta tes Navy.

How T hey W ork
These diversified qualifications are  

im portan t.  The records of the 
B u reau  reveal a case w here  an e x 
p e r t  violinist was able to soften the 
h e a r t  of a m oun ta inee r  with his 
music and cause him to disclose the 
w hereabou ts  of his son, a fugitive 
from  justice. An ex p er t  linguist was 
able to m ake  friends with an alien 
w ho sought unsuccessfully  to destroy  
a United  Sta tes Navy dirigible; a 
fo rm er m em b er  of an orches tra  was 
able  to p rocure  em ploym ent in a 
n igh t club, which position enabled 
him  w ith in  a short t im e to locate a 
crim inal w ho frequen ted  the  place, 
and a Special Agent who had p e r 
fo rm ed a g rea t  deal of K. P. duty  in 
the  Arm y was able to app rehend  an

ex to rtion is t  by securing  a job peel
ing potatoes in the kitchen w here  
the  ex to rtion is t  was working.

O tlu 'f  Jo b s  in F3JI 
In the  Technical L abora tory  of the 

Federa l B ureau  of Investigation the  
personnel is made up of those who 
have  had technical and scientific 
t ra in in g  and  experience, and the  se
lection of the  personnel to work in 
this L ab o ra to ry  is made a f te r  most 
carefu l sc ru tny  of tha record, char-  

(Continued  on page 18)

SPANISH NATIVE TEACHER
NEW CLASSKS NOW STARTING

NEW YORK BUSINESS SCHOOL
11 W. 4‘Jnd St. WI. 7-9757

Free'Tuition If 'With UeKUlar 
Secretarial Course

Special Training for Civil Service

PREPARE FOR THE STENOGRAPHER-TYPIST EXAMINATION 
CARD PUNCH OPERATOR EXAMS AT THE

N E W  Y O R K  B U S I N E S S  S C H O O L

CLOSED ALL DAY THURSDAY, NOV. 21 (T hanksg lv ta f  Day)

CIVIL SERVICE PREPARATIO IS

FIREMAN
T h «  p r e s e n t  F i r e m a n  e l i g i b l e  l i s t  e x p i r e s  o n  D e c e m b e r  1 4 , 1 9 4 1 .  T l a e  

n e x t  m e n t a l  e x a m i n a t i o n  s h o u l d  b e  h e l d  n o t  l a t e r  t l i a n  J u n e ,  o r  s e v e n  
m o n t h s  f r o m  n o w .

T h «  n u m b e r  c o m p e t i n g  w i l l  b e  l a r g e ,  t h e  c o m p e t i t i o n  k e e n  a n d  t l a e  
e x a m i n a t i o n  d i f f i c u l t .  T h e r e f o r e ,  t h o s e  w h o  h o p e  f o r  s u c c e s s  s h o u l d  
b e g i n  p r e p a r a t i o n  a t  o n c e .

O u r  m e n t a l  c l a s s e s  a r e  m e e t i n g  t h r e e  d a y s  w e e k l y — p h y s i c a l  c l a s s e s  
t w i c e  w e e k l y  a t  h o u r s  t o  s u i t  t h e  c o n v e n i e n c e  o f  t l i e  s t u d e n t .

PATROLMAN
T h e  p r e s e n t  l i s t  f o r  P a t r o l m a n  s h o u l d  b e  e x h a u s t e d  b y  J a n u a r y  1,  

1 9 4 2 .  T h e r e f o r e ,  t h e  e x a m i n a t i o n  s h o u l d  b e  h e l d  e a r l y  i n  t h e  F a l l  o f  1 9 4 1 .  
S i n c e  t h e  P a t r o l m a n  a n d  F i r e m a n  e x a m i n a t i o n s  a r e  s o m e w h a t  s i m i l a r ,  
w e  s u g g e s t  t h a t  y o u  t a k e  a d v a n t a g e  o f  t h e  c o m b i n a t i o n  c o u r s e  a n d  p r e 
p a r e  f o r  b o t h  t e s t s  ( i f  y o u  a r e  a t  l e a s t  5  f t .  8  i n .  I n  h e i g h t ) ,  a t  a  r e d u c e d  
c o m b i n a t i o n  f e e .

D r n f f ^ d > »  • According to the press a large number of men have en- 
L ^ f u r c c c a .  ngtga, which will reduce the number to be conscripted 
for military training. Therefore, any person who is registered for mili
tary training may enroll with the understanding that if he has paid the 
full fee and is then drafted before the examination is held, half of the 
fee paid will be returned to him and he may continue  t/ie course through 
correspondence at the place of military training.

The purpose of this offer is to encourage men to begin preparation 
at once, even though they may be in doubt as to their conscription status.

J R .  P H A R W l i C I S T :  Wed. and FrI. ut 7::$0 p.m.

A U T O  E N G I N E M A N  P H Y S I C A L :  ClaHfiea Day and Evening

C A R D - P U N C H  O P E R A T O R S ;

S T A T I O N A R Y  E N G I N E E R ’S  L I C E N S E :

M A S T E R  P L U M B E R ' S  L I C E N S E  • Tues. Si Tliurr, at 8:30 p.m.

Titef*. & Tliurii., 
8 p.m.

C i ty  E l e c t r i c i a n  S t a t e  C o u r t  A t t e n d a n t  

P o s t  O f f ic e  C l e r k - C a r r i e r ,  R a i l w a y  P o s t a l  C l e r k

a s E n iE E D c r

Office Hours: Daily, 9 A.M. to 10 P.M.— Saturday, 0 A.M. to 6 P.M.
Attend  the School With a  Background of Over 350,000 Satisfied Students  

Over a Period of  29 Years.

T h e  D E L E H A N T Y  I N S T I T U T E
115 East 15th Street STuyvesant 9 -6 9 0 0



P a g e  S i x a V I L  S E R V I C E  L E A D E R T u e s d a y ,  N o v e m b e r  1 9 ,

C I V I L  S E R V I C E  I N  N E W  Y O R K  S T A T (
 _______________________________________________________________— By M ORTON YARMON         —

S t a t e  T r o o p e r  E x a m  A n n o u n c e d ;  

O p e n  f o r  M e n  B e t w e e n  2 1  a n d  4 0 ;

N o  A p p l i c a t i o n  F e e  R e q u i r e d  *
A  n e w  e x a m i n a t i o n  f o r  S t a t e  T r o o p e r ,  o p e n  t o  m e n  b e t w e e n  2 1  a n d  4 0  w h o  s t a n d  a t  l e a s t  5  f e e t  1 0  w i l l  

b e  h e l d  b y  t h e  D i v i s i o n  o f  S t a t e  P o l i c e  o n  M o n d a y ,  D e c e m b e r  1 6 ,  i n  t h e  C a p i t o l  a t  A l b a n y  a n d  a t  t h e  W e s t 

c h e s t e r  C o u n t y  C e n t e r  B u i W i n f f ,  W h i t e  P l a i n s .  T h e r e  i s  n o  f i l i n g  f e e  c h a r g e d .

F i l i n g  h a s  j u s t  b e e n  o p e n e d .  B l a n k s  m a y  b e  o b t a i n e d  i n  p e r s o n  o r  b y  m a O  f r o m  t h e  D i v i s i o n  o f  S t a t e  

P o l i c e ,  C a p i t o l ,  A l b a n y .  A p p l i c a t i o n s  f i l e d  b y  m a i l  m u s t  b e  p o s t m a r k e d  b y  m i d n i g h t  o f  S u n d a y ,  D e c e m b e r  1 ,  

o r  f i l e d  i n  p e r s o n  i n  t h e  o f f i c e  o f  t h e  D i v i s i o n  n o t  l a t e r  t h a n  m i d n i g h t  t h e  n e x t  d a y ,  M o n d a y ,  D e c e m b e r  2 .

T he c u r re n t  list, w h ich  o r ig in a lly  con ta ined  295 nam es, ex-.*-- 
p ires  on A pril 24, 1941. A p p o in tm e n ts  fro m  th e  l is t to  be

Notice
Th« Leader recommends thii 

all m en betw een 21 and 40 
are at least 5 feet 10, and other! 
wise m eet the requirements 
to the left, speedily file for th« 
State Troopers test. State Trooper 
is a  glamorous, outdoor job 
presents the conscientious youn* 
man with a rood-paying excltin* 
career.

The Leader particularly recom. 
mends this test to those who coi». 
peted in the follow ing recent tests;

1) The Patrolman exam.
2) The Sanitation Man exam.
3) The last Fireman exam.

4) The Customs Investigator 
exam.

Remember, too, that there is no 
filing fee.

estab lished  as a r e su l t  of th e  D ecem ber 16th te s t  w ill be  m ad e  
a f te r  th a t  date. S ta r t in g  sa la ry  is $900 a year.

N u m b e r  236 is  t h e  l a t e s t  a p p o i n t m e n t  f r o m  t h e  c u r r e n t  l is t .  N o 
v a c a n c ie s  e x i s t  a t  p r e s e n t ,  a n d  t h e r e  is  n o  w a y  o f  c h e c k i n g  a t  t h i s  
t im e  o n  h o w  m a n y  f u r t h e r  a p p o i n t m e n t s  w il l  b e  m a d e  b e f o r e  

A p r i l  24.
W hat llie TcHt Covers

The exam  is divided into four 
parts :

1. W ritten, covering m at te rs  of 
genera l information and o ther  su b 
jec ts  designed to test general in te l 
ligence.

2. Oral interview, to de te rm ine  
m enta l alertness, soundness of mind, 
initiative, intelligence, judgm ent, a d 
dress, and appearance.

3. Physical.
4. Investigation of m oral c h a ra c 

ter.
The w rit ten  test will be m ade up 

of several sections, and the  ap p li 
can t m ust obtain  a ra ting  of a t  least 
75 per cent on each.

According to the announcem en t by 
Superin tenden t  Jo h n  A. W arner, ap 
po in tm ent will not change consrip- 
tion s ta tus under the  Selective S e r 
vice and Train ing  Act.

R eq u irem en ts
F ourteen  requ irem en ts  m ust be  

m et  by each candidate;
1. United States citizen.
2. He m ust have reached  his 21st 

b ir th d ay  and not have passed his 
40th b ir thday  by Decem ber 16.

3. Of .sound constitution.
4. He m ust m easure  no t less than  

K feet 10 inches in ba re  feet.
5. F ree  from  all physical defects.
6. Physically  strong, active, and  

•well proportioned.
7. Weight in proportion  to gen- 

• r a l  build.
8. Have satisfactory hearing .
9. Have satisfactory eyesight w i th 

ou t  glasses.
10. Of good m oral ch a rac te r  and 

habits.
11. M entally a le r t  and sound of 

m ind.
12. P rove  graduation  from  senior 

h igh  school or  its equivalent.
13. Have a New York  Sta te  auto 

d r iv e r ’s license.
14. Have no conviction for crim e 

w ith in  New York State o r  elsewhere.
Candidates a re  not to m ail th e ir  

citizenship papers, b ir th  certificates, 
school certificates, or  d r iv e r ’s l i 
censes, proving th a t  they  m eet the  
several requirem ents , b u t  a re  to p ro 
duce them at the  time of the  physi
cal exam.

S T A T ETROOPER X-
I n c lu d e s :  Rulen  a n d  r e g u l a t i o n s  
of S t a t e  Po lice ,  P e n a l  Code, C o r 
r e c t io n  I ,aw .  S t a t e  a n d  F e d e r a l  
Q ov’t, A r i t h m e t i c ,  Vocabular .v ,  
T r o o p e r  T e r n m  a n d  P ro o ed u ren ,  
In te l l i g e n c e  T y p e  Q ues t ions ,  
S a m p l e  T r i a l  K x a m l n a t l o n ,  etc .

; $ 1 . 0 0
100 p a s e s ,  * ‘,4x11, a t  a l l 
b o o k s t o r e s ..............

O r  S en d  D i r e c t  to :

C O R D
r U B l > 1 S U K K 8  

1 4 7  F O r R T H  A V K .  
N K W  Y O H K  C I T V

I  STATE TROOPER
C o m p lo te  p r e p a r a t i o n  m a n u a l .  Cov«rn 
e v e ry  p h a s e  of q q

POST OFPicE 
CLERK CARRIER
X  c o m p le t e  s tu d y  b o o k , . . . $ 1 . 0 0  

By Mail 5c Extra— C.O.D. 
Orders Accepted

AID PUBLISHING CO.
I  505 Fifth Avenue, N. Y. C.

DPUIPolicyOn 
Outside Work

The finst declara tion  of policy on 
the troublesom e m atte r  of w h a t  
type teaching courses Sta te  officials 
may give em erged last week  from  
the office of Milton O. Loysen, exec 
u tive  d irector of the  Division of 
P lacem ent and U nem ploym ent In 
surance.

It  is w hispered  th roughou t State 
offices th a t  the  policy was issued in 
answ er to questions raised in con
junction  w ith  S a tu rd ay ’s test for 
Unem ploym ent Insurance  Referee. 
Many DPUI employees w ere  con

tacted  by candidates and o thers  to 
give lectures which would  help  p re 
p a re  fo r the  test.

Loysen’s policy holds;
1. P ay m en t m ay be accepted for 

teaching or lec tu ring  in  connection 
w ith  a regu la r  course given by  a 
recognized institution of learning. 
It  is assum ed th a t  the  em ployee’s 
w ork  in th e  Division will n o t  be 
in te rfe red  with.

2. No paym en t m ay  be accepted 
and  no fee should be charged  in  a

FINGERPRINTS OF STATE EMPLOYEES

are now being taken prior to appointment. Taking rolled prints is seen  in the first two pic
tures. The bulb of the finger is placed by the operator on the ink pad, the plane of the 
fingernail at right angles with the plane of the ink pad. The finger is then turned over or 
rolled until the bulb surface faces the opposite direction. On the extreme right w e  see  a 

plain impression being taken of all the fingers of one hand at the sam e time.

course offered by  an em ployer or 
employee organization.

N ot fo r  P rofil-M akers
3. Offers to teach courses for 

p rofit-m aking en terprises  m ust be  
declined. All doubtfu l cases a re  to 
be  re fe r re d  to the  Personnel A dm in 
istrator.

In  addition, staff m em bers ag ree 
ing to teach th e  operation  of the  
U nem ploym ent Insurance  L aw  or 
any  o th e r  sub ject connected with the  
w o rk  of th e  DPUI a re  reques ted  to 
notify  the  Personnel A dm in is tra to r 
of th e  nam e  of th e  sponsor and  th e  
n a tu re  of th e  course.

S ta te  em ployees aw ait  sim ilar r u l 
ings from  o th er  Sta te  departm ents .

C h a n g e d  R u le s  

F o r  N . Y .  S t a t e
T h e  p ro b a tio n a ry  p e r io d  fo r  A tte n d a n ts  a n d  N u rse s  in  S ta te  

in s t i tu t io n s  sha ll be  th re e  m o n th s , acco rd ing  to  p roposed  
changes in  th e  C ivil S erv ice  ru le s  a n d  re g u la tio n s  no w  befo re  
G o v e rn o r  L ehm an .

T h is  is th e  fe a tu re  of a  series  of reco m m en d ed  changes in  
C ivil S erv ice  ru le s  b y  th e  S u b -C o m m ittee  on R ules a n d  R eg u 
la tions  of th e  G o v e rn o r’s C o m m ittee  on  Reclaissification, 
w h ich  is m ov in g  n o n -co m p etitiv e  jobs  in to  th e  com p e titiv e

W h e r e  D o  1  S t a n d ?
The following are latest certifications from  popular State lists 

in A lbany and New York. (These lists have recently been recan
vassed fro m  the to p ) :

class.
The rule affecting Attendants 

and Nurses continues: if the con
duct, capacity, or fitness of the 
probationer after one month of 
service is not satisfactory, his 
services may be discontinued at 
any time during the remainder 
of the propationary term.

Affects 10 ,0 0 0
This rule, if approved  by the  

G overnor, goes into effect for m ore 
th an  10,000 A ttendan ts  in the  M ental 
Hygiene institutions on Ja n u a ry  1. 
A fte r  th a t  date, all appoin tm ents  W'ill 
be m ade from  the lis t established on 
the  basis of the test taken Ju n e  29 by 
16,250 candidates. The fact that 
Nurses a re  included probably  indi
cates th a t  the  comm ittee p lans to 
place  the  2,000 Nurses in th e  S ta te ’s 
institutions in the competitive class 
as well.

O n H osp ita l A p p o in tm en ts
A nother  sub-com m ittee  is now 

studying the  boundaries  of zones in 
which A tten d an t  appoin tm ents  will 
be made. According to the  plan, ap 
po in tm ents  will  ̂be m ade only to 
institutions w ith in  the  zone in which 
the  eligible resides. This w ould  apply 
to Paro le  Officers in the  Executive

D ep a rtm en t as well as A ttendan ts  
and  Nurses. If the list of eligibles in  
one zone is exhausted , the  ru les  p ro 
vide fu r th e r  th a t  a list of eligibles 
from  another d is tric t shall then  be 
certified.

F o r  th e  purpose of certification by 
zone, the  residence of an  eligible 
shall be his legal residence a t  the 
t im e he files his application. H ow 
ever, if he changes his residence 
from  one zone to ano the j,  he  shall be 
eligible for certification and appo in t
m en t  in th e  o rder  of ra ting  on the  
basis of his new  residence, one m onth  
a f te r  he notifies the  Commission of 
the  change.

M ore S tr in g en t
The ru les  regu la ting  appoin tm ent 

a re  m ade  m ore  stringent: A  person 
who fails to rep o rt  for w ork  a fte r  
accepting an  appo in tm en t is stricken 
from  the list, and m ay be restored  
only upon w rit ten  application giving 
reasons which a re  acceptable to the 
Commission.

F o u r  acceptable  reasons a re  listed 
for declining appointm ent:

1) The salary  is less th an  the  m in i 
m um  announced  in the  exam ination  
notice;

2) Location of em ploym ent is not

Junior Stenographer
Percentage,

Temporary—New York—$900.............................. 86.90
Temporary—Albany—$900 ................................. 82.60
Permanent—New Y o r k -$900............................. 87.70
Permanent—Albany—$900  ............................

Junior Typist
Temporary—Albany—$900 .................................. 87.90
Temporary—New York—$900.............................. 88.32
Permanent—Albany—$900 ....................................  88.20
Permanent—New York—$900..........................

Assistant Typist
Temporary—Albany—$900 .................................. 87.09
Temporary—New York—$900.............................. 80.539
Permanent—Albany—$900 ....................................  88.10
Permanent—New York—$900.............................. 89.26

Assistant Stenographer
Temporary—New York—$900.............................. 81.50
Temporary—New York—$1,200.......................... 84.59
Temporary—Albany—$900 .................................  79.00
Temporary—Albany—$1,200  ........................ 78.50

Junior Clerk
Permanent—Albany—$900 .................................. 83.025
Permanent—New York—$900.............................. 86.90
Temporary—Albany—$900 .................................. 83.70
Temporary—New York—$900..............................“ 85.60

Assistant Clerk
Temporary—New York—$960.............................. 88.02
Temporary—New York—$1,200.......................... 89.25
Temporary—Albany—$700 .................................. 84.10
Temporary—Albany—$1,200 ............................... 87.27

Assistant File Clerk
Permanent—Albany—$900 .............................
Permanent—New York—$900.........................
Temporary—New Y o r k -$1,200........................... 87;90
Temporary—Albany—$1,200 ............................... 87.40
Temporary—Albany—$900 ..............................

Latest permanent appointments f rom  these lists are:  
Junior Stenographer

Albany—$900 ..........................................................
New York—$900.....................................................

Assistant Stenographer
New York—$960......................................................  87.49
Albany—$1,060..........................................................  89.10

Standing.
86.90 830
82.60 1888
87.70 607
83.00 1827

87.90 954*
88.32 813
88.20 847
88.90 665

87.09 241
80.539 1305
88.10 119
89.26 58

81.50 1705
84.59 1048
79.00 1956
78.50 1988

83.025 2193
86.90 519
83.70 1783
85.60 921

88.02 502
89.25 243
84.10 2936
87.27 776

85.60 1137
89.50 100
87;90 319
87.40 429
85.50

ese lists are:
1163

84.20 1544

87.30 709

87.49 405
89.10 166

desirable, w here  certification is m ade 
on a S ta te-w ide  basis;

3) T em p o ra ry  inability  to accept 
em ploym ent, which m ust  be sa tis 
factorily  explained;

4) L im ited  du ra tion  of the em ploy
m ent.

( T h e  L e a d e r  t u i l l  k e e p  r e a d e r s  
p o s t e d  o n  t h e  p r o g r e s s  o f  t h e s e  p r o 

p o s e d  c h a n g e s . )

Less people are taking Civil Serv
ice exams . . . More jobs are avail
able , . . Your chances are b etter . . .  
THE LEADER keeps you Informed 
of a ll opportunities.

A S C S E  O f f e r s  R e d u c e d  

R a t e  t o  N e ^  M e m b e r s

Fo u r te en  m onths of membership 
in th e  Association of Sta te  Civij 
Service  Em ployees fo r  th e  price of 
12 aw aits new  m em bers  joining no"'- 
This is in accordance w ith  a  resolu
tion adopted  a t  the  an n u a l  meeting 
last m onth:

“Be it  resolved, th a t  eligible State 
employees who jo in  the  Associatioj| 
a f te r  th is  da te  as n ew  m em bers shall 
be adm itted  to fu ll m em bership  
the  ba lance of 1940 and  all of
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i v i l  S e r v i c e  News-Briefs
issification for  

i,Mincers, Architects
hearing was held by the  

r  1 Civil Service Commission  
‘'"Siday on. a proposed reclassifi- 

„„tfin^»prin2 and archi-engineering and archi 
I ^rvice. Nearly 50 persons 

at the hearing, many of 
expressed opposition to three 

to the resolution which 
lendinenis  s ta tP

b e e n  suggested by the  Sta te  
f;i Service D epartm ent.
L,e amendments are: 1) T hat
u L v e  architects and  d raftsm en  
I  M be included in a separa te  
“ . 2) that s tru c tu ra l  steel
Lflcmcn Grade 4. should  be re -  
l  tied- 3) that inspectors sh6uld 
r -n  their rights as here to fo re  to 
r '  promotional opportun ities  and  
Lid not be subject to  h igher edu- 
fional and professional requ ire -

fist of the opposition, which was 
hv Chares A. VanHorn, of  Lo
gs Technical Engineers Union 

W )' wai directed a t  th e  second of 
„e amendments. Van H orn  de- 
'red that by reclassifying s truc -  
■al s te e l draftsmen, G rade  4, as 
,‘in e e rs  would “lift an en tire  group 
' give them p rio r ity  rights"  and 
4 roy the equity of Civil Serv-

(Others who spoKe a t  the  hearing  
Ue: Gustave Freem an, a m em ber 

the Association of E ngineers of 
w York: George C urran , of the 

.deration of Architects, Engineers, 
iemist.s. and Technicians (CIO); 
Imes C. Quinn, sec re ta ry  of the  
Intral Trades and L abor  Council; 
I d  Philip Brueck, of th e  Civil Serv- 

Technical Guild.

Selective Cert” 
flan Hits vSnag
Iseveral weelcs ago Clifford T. Mc- 
I'oy, second deputy  comm issioner 
the Department of W elfare, asked 

|e Municipal Civil Serv ice  Commis- 
on to use selective certification 

the list for Clerk, G rade  2, so th a t  
i'ing Babbitt, who is No. 1,562 on 

be list, could be appointed  as 
latistical Clerk (w ith  knowledge of 
(rafting). Babbitt, is cu rren tly  em - 
poyed in the w elfare  dep artm en t as 

Statistical Clerk (w ith  Know ledge 
Typing) and, according to Mc- 

Ivoy, is skilled in d ra f ting  statistical 
pafts.
fTlie Commission tu rn ed  down this

—From "Merit Syjttem Advanclns".
H O W  AN ORAL EXAM

is marked. The manner, speech, judgment, and appearance  
of the candidate are all probed, and the examiner g ives him 
a  rating on each. Oral exam s are an integral part of' the 

testing procedure of city. State, and federal services.

request on October 28. L as t  week it  
had  up for consideration  a vigorous 
protes t  by the Ju n io r  S ta tistician  
Com m ittee  against any  a ttem p t  to use 
selective certification on the  clerk 
list in o rder th a t  B abb it t  w ould  be 
reached  for appoin tm ent, and  it  also 
strongly u rged  th a t  selective certifi 
cation be used on th e  Ju n io r  S ta tis t i 
cian list in o rder  to fill th e  job. The 
Com m ittee  pointed  ou t tha t  the  22 
eligibles on the  S ta tistician  lis t  w ere  
the su rv ivo rs  of an orig inal 700 who 
took the exam , th a t  ce r ta in ly  am ong 
th em  would be found  one w ith  th e  
necessary  clerical and  sta tistical e x 
perience.

Last week despite  th is p rotest,  the  
Commission decided to d isapprove  
the  request th a t  th e  Ju n io r  S ta tis 
tician list be used.

pleted. The provisional den tis ts  will 
receive $5 a session fo r a p p ro x i 
m ately  200 sessions a year.

A suggestion th a t  th e  eligible list 
fo r  Dentist (fu ll- t im e) be used in 
filling the 39 vacancies was re jec ted  
by the Commission on th e  grounds 
tha t  the  test which produced  th is 
list pe r ta ined  solely to  w o rk  w ith  
adults  and did not cover d iet or  
o ther phases of child hea l th  w ork  
th a t  a re  essential to the  p a r t- t im e  
position.

Dentists, to Serve 
As Provisionals

Perm ission was g ran ted  to the  De
p a r tm en t of H ealth  th is  w eek  by  the  
M unicipal Civil Service  Commission 
to employ 39 provisional p a r t- t im e  
Dentis ts until  th e  exam ination  w hich  
is now being held  to establish  an 
eligible list fo r  the  position is com-

Upstate Postal Tests
Application for S ubs titu te  C lerk 

and Substitu te  City C a r r ie r  a t  Cana- 
jo h ar ie  m ust be on file today  a t  th e  
Second U. S. Civil Serv ice  District, 
641 Washington St., N ew  Y ork  City. 
The exam  date  has no t y e t  been  set, 
no r  has it been set fo r  tests in 
W atertown, Onondaga, o r  W ynants- 
kill, fo r  which filing ended  last week.

C andidates m ust be residen ts  of 
the pa r ticu la r  city to be  eligible.

N o  N e w  T e s t  f o r  

L i c e n s e d  F i r e m a n
A request by th e  Association of 

Engineers, F irem en  and  Oilers th a t

PARK TOPICS
B. R. MEEHAN

The Retirement System
Because m em bership  is m anda to ry  

the New York City E m ployees’ 
letirement System a f te r  the  com- 
iletion of 6 m onths of p e rm anen t 
‘Vice, falthough one m ay becom e a 
lember immediately upon appoint- 
enO questions often arise as to the  
rivileges and obligations of becom- 
? a member; or w h a t  th e  insur- 

nce and pension protections of the  
ysteni afford. This and subsequent 
■"tides to follow will a ttem p t to  ex- 
'’und the R etirem ent L aw  in simple 
rms. (Explicit inform ation  re la ting  
' liie Retirement Law s m ay be p ro 
wed by consulting C hapter  3, Title 
' of the Adm inistrative Code or by 
■ nting the office of the  R e tirem en t 
’ys|eni, Room 1327, Municipal 
-uilding, M anhattan.)

°rms for m em bership  in the  Re- 
:‘«raent System can be p rocured  

™ugh the payro ll  c lerk  of the  
Î Pt; or from th e  re tirem en t office.

forni.s should p referab ly  be filed 
fough the Dep’t.
One may re tire  30 days a f te r  m ak- 
g the demand, while in employ of 

len ^  service regardless of 
tiiQ ♦ ser\rce. If m inim um  re tire -  

age has been reached. Mini- 
ro^ age for th e  clerical

'PS ii GO years; for m echanics 59 
)nc  ̂ 38 y ears  fo r  the laborer. 
 ̂ may elect to re ti re  a t  age 55, if 

liahV would req u ire  a
p higher contribution.

0 a t  age 80 is m andatory;
, °P age unless the  dep’t head 

oiiti ®°^^d of Estim ate  approves 
njation of services up  to two 

each.

[Allowance for Service
'I'Pb'- for service, an

i-nce receives an annual allow-
kentc in m onth ly  install-
' as follows:

One (L ab o re r)  ap prox i 

m ately  1/66 of the  average  calary 
for th e  five best consecutive  y ears  
since last becoming a m em ber,  m u l 
tiplied by the  n u m b er  of y ea rs  of 
service.

Group Two (Mechanic): ap p ro x i 
m ately  1/68 of the  average  sa la ry  for 
the  five best consecative  y ea rs  since 
last becoming a  m em ber,  m ultip lied  
by the n um ber  of y ears  of service.

G roup J ’hree  (C lerical): ap p ro x i 
m ately 1/70 of th e  average  sa lary  'for 
the five best consecutive y ears  since 
last becoming a m em ber,  m ultip lied  
by the num ber  of y ears  of service.

The allowance for each y ear  will 
be increased to about l/6() if, when 
becoming a m em ber, or before  Oct. 
1, 1940, one elected the  r ig h t  to r e 
tire  at age 55.

(Continued nex t w eek)

yiiilholland Feted
Upon James  V. Mulholland, D n e c -  

tor o f  Recreation, was bestowed the  
“citation of m eri t"  by  the  P ark  A s 
sociation o f  N e w  Y o r k  fo r  his u n 
tiring contributions to the  c ity ’s park  
system. The  luncheon was held  Nov.  
7, at the B ankers Club, d o w ntow n  
Manhattan, and a ttended  by  m a n y  
park  notables.

M any of the  presen t  day  parjj in 
novations have been the  brain
children of Mr. Mulholland. He  
entered the p a rk  sy s tem  in  1923 as 
Superv isor o f Recreation  in  M anhat
tan a fter  a successful career as 
teacher in N ew  Y o r k  C i ty ’s school 
sys tem  and as superv isor of evening  
and co m m u n ity  centers o f  the  Board 
of Education.

Odds ’n ’ Ends
Per annum employees who worked 

Armistice Day are to receive time 
off with pay. Veterans employed on 
per diem basis who took the day off 
with pay to participate in the Armis

tice Day ceremonies have been re
quested to furnish the proper cre
dentials . . .  Is the political feud be
tween auta^enginemcn Moses Yablan- 
sky and John Geraghty at Manhattan  
Garage—Randall Island over now  
that election has passedr . . . Assist
ant Borough Director Donnelly of 
Manhattan is back on the Job after a 
recent illness . . . Also recuperating 
from recent illness is Housesmith  
Frank Coyle of 86th St. shops, Man
hattan . . .  A bill Introduced in the 
City Council last week by Vice 
Chairman Joseph T. Sharkey and 
Councilman Anthony J. Digiovanna  
provided for holiday off with pay for 
all per diem city workers. Should 
the bill be passed it w ill accord the 
per diem employt^^  ̂the same holiday- 
off privileges as those on per annum  
basis. Holidays included in the group 
are: New Year’s, Lincoln’s Birthday, 
Washington’s Birthday, Memorial 
Day, Independence Day, Labor Day, 
Columbus Day, Election Day, Armis
tice Day, Thanksgiving and Christ
mas . . . Manhattan letterer Joseph 
Lipari and his adept assistant Bill 
Warden have been a subject of a  
two-page article in a recent issue of 
Cue Magazine . . . Lipari is responsi
ble for those familiar “Keep Off the  
Grass” signs displayed so conspicu
ously through the city’s parks. He’s 
credited with producing some 40,000 
such signs in the last ten years. Once 
when a boy Lipari tried to test his 
ability a ^ a  caricaturist by sketching  
a  picture of a local policeman; but 
was soon the recipient of a swift kick 
in the seat of his pants, when the  
customary big feet w ere included in 
the sketch . . . Tuesday evening Nov. 
19, will terminate a two-evening ses
sion of both Manhattan and Brooklyn  
units of the Park Department P lay
ground Directors’ Association. The 
Manhattan unit meeting at the West 
Side Y.M.C.A., 5 West 63rd St. with 
the later unit meeting at the Brook
lyn Central Y.M.C.A., 55 Hanson 
PI. Al! members are requested to at
tend. The proposed reclassification 
program of the Civil Service Com
mission will be discussed and ana
lyzed.

the  Municipal Civil Serv ice  C om m is
sion hold a com petitive  ex am  for 
Licensed F irem an  was denied  th is  
week. How ever, th e  Commission 
said th a t  since the  c u rren t  eligible 
lists for this position (both c o m p e ti 
tive and  p rom otion ) would end  Ju ly  
27, i t  would  “e rite rta in” a s im ila r  r e 
quest a month or two before  th a t  
date.

The presen t com petitive  list for 
Licensed F irem en  contains som e 18 
nam es and  the p re fe r red  list has 14.

M a s o n r y  I n s p e c t o r  

S e n t  t o  H o s p i t a l  D e p t .
T he list for Inspector of M asonry 

and C arpen try ,  G rade 3, was r e 
certified to the  D epartm en t of Hos
pitals as appropria te  for Inspec 
to r  of R e p a i r s  and Supplies, 
G rade  3. The Municipal Civil S e rv 

ice Commission also ordered the pay
rolls o f  provisionals in the latter tiU« 
stopped.

W o n ’ t  U s e  ‘ S e l e c t i v e  

C e r t s ’ f o r  E x a m i n e r

A request th a t  the  new  selective 
certification policy of the M unicipal 
Civil Service Commission be used on 
the  eligible list for A-ssistant E ng i
neer  (prom otion) to fill a vacancy as 
Civil Service E xam iner  (Civil E n g i
n eer ing )  was tu rned  down this week.

The  request was mado by Solomon 
Frisch who sta ted  that he was q u a li 
fied for the job. The  Commission 
decided to complete the  exam  for 
Civil Service E xam iner (Civil Engi
neering), which is now in progress, 
before m aking  an appo in tm en t to the  
post.

M e n t a l  H y g i e n e  N o t e s

By JOHN F. MONTGOMERY

Credit Union
In six m onths of eeperation , 325 

employees at Kings P a rk  have 
jo ined the Kings P a rk  F ed e ra l  
C red it  Union. A.ssets to  date  a l 
ready  total m ore than  $7,000. The 
union was sponsored and  founded by 
the  local chap te r  of the  Association 
in April.

A t the  organization meeting, the  
f^^lowing w ere  elected: president, 
K enne th  V. Borey; vice-president, 
Dr. Isadore Schnap; sec re ta ry - treas -  
urer,. E rnes t Palcic; directors, Irene  
Sullivan and C larence Lyons. On 
the  c red it  comm ittee a re  C harles 
Shaller, Ralph Piper, and Michael 
Long, on the  supervising  com m ittee  
E dw ard  Sommer, L loyd Anderson, 
and Charles Collins.

1938, he completely reorganized the  
D epartm en t of Social W elfare.

New Secretary
Meet the  new sec re ta ry  of th e  

Mental Hygiene D epartm en t.  H e’s 
C larence H. Pierce, who left  his 
duties as executive  d irec to r of the  
Erie County D epartm en t of Social 
W elfare  to take  over the  post m ade  
vacan t A ugust 30 by th e  sudden 
death  of Lewis M. Farring ton .

H ere ’s his career  in quick  sum 
m ary : g raduated  by the U n ivers ity  of 
Michigan in 1931; won A very  Hop- 
wood A w ard  of $1,000 for c rea tive  
p layw riting  in 1932; a ttended  W est
e rn  Sta te  T eachers’ College, K a la 
mazoo, in 1933; w orked  fo r the  P e n n 
sylvania E m ergency Relief B u reau  
from  1934-36; s tudied  a t  the  New 
Y ork School of Social W erk  d u rin g  
1936-37; since Septem ber, 1937, se rved  
as Assistant Professor of Pu b lic  W el
fa re  a n d  Public  A dm in is tra t ion  a t 
the  U niversity  of Buffalo’s School of  
Social W ork.

As executiv# d irec to r of public  
assistance in Erie  C ounty  f ro m  May,

The Budget Bugaboo
The need fo r legislative aid has 

ju st  come in from  a new source. The 
gr ievance comm ittee of W illard 
Sta te  Hospital chapter, council 323 
of the Civil Service  Forum , su b 
mitted several complaints to the  hos
pital personnel board. The la t te r  
body agreed th a t  th e  dem ands w ere  
justified, then  b lam ed the  lack of 
funds allocated in the  p revious 
budget.

Subm itted  were  these grievances:
1. Employees a re  w ork ing  ou t of 

title—kitchen he lpe rs  as cooks; cooks 
as charge cooks; charge  a tten d an ts  
w ork ing  for a tten d an ts ' pay.

2. Employees a re  w orking tw o 
and th ree  split shifts, and p u tting  in 
m ore than  an  8-hour day—dining 
room employees w ant eight consecu
tive hours; da irym en  w an t the  same; 
an opinion from  the  A tto rney  G en 
eral is sought on w h e th er  police 
m en and w atchm en come u n d e r  the  
O stertag  8-hour law.

Superin tenden t  T rav is  was r e p r e 
sented at the  m eeting  by Dr. P am - 
philon and Dr. Sam H. Paltz, while  
the em ployees’ case was p resen ted  
by A. Driscoll, chairm an; F. Webb, 
E. Therkildsen , and M. W hitney.

Bowlers
Queen bow ler of them  all a t  H a r 

lem  Valley is R uth  Bickle, who has 
been picked to head  the  bow ling c lub  
th a t  m eets Tuesday evening a t  7 
o’clock. O ther  officers a re  C lara  
Green, v ice-president; A lyce K o w al
ski, sec re ta ry ; V irginia Blair, t r e a s 
u re r ;  E s ther  Bottigilieri, se rgean t-  
at-arm s. C om m ittee  m em bers a re; 
prizes—C harlo tte  L inehan, Miss B o t
tigilieri;  ru les—C atherine  Wall, M isi 
Blair; schedule—Em ily Saunders , 
Inez Brilla rd .

pBELIEVE-IT-OR-NOT>
N E W  Y O R K 'S  L E A D IN G

PAWNBROKER
Offers You Furs of Every Description at

L O W  A U C T IO N  P R IC E S !
WIDE VARIETY OF 

ENUINE FUR COATS, 
ncludlnr Such Fine FarH 

us MuHkrat, Raccoon, IVfen- 
doza Iteaver, Caracal, Am
erican nroadtail, 8«al. Kld- 
Hkln, Marmlnk and Many 
Otben. 0R10IN.4IXT Afl 
HIGH AS $300. NOV^ ONLY 25
S E L E C T E D  “T H R I F  T-VALUES”:
(iorceona U«d Fox Jacket $30 •  Sniall SMpk 
Jacket $30 # A % I.et-Out Karcoon Coat $40 
•  Natural Skunk Cape $15 •  Oenulne KusHlan
Caracul Cape $35 •  Pair of Sables 9 1 5
Genuine Alatkun Jx>g--Seal % Cunt {100 •
Pair of Silver Faxes $38 •  tioi'fceous Red
Foxea From As Law A« $10.

Genuine Ocelot Coat (Oris. $325)................ $75
Genuine Hlieared If<‘aver (Orlir- $:t7S).........$13.5
Ruvaian Caxaenl Cout (Orlgr. $500).............. $1»0
Beautiful Leopard Coat (Orlir. $4,'V0)............ $1.10
KiiHtern Mink Coat (O rig .  $1,000)..................$‘>.'>0
Persian I>amb CoatN, (Selected

Skins, Orlclnally $1,000)............................... $:<50
E X T R A - S P E C I A L  V A L U E :

A Genuine Eastern Mink Coat 
Originally Cost $3,500. N o w ................$1,000

•  E a s y  P a y m e n t s  C a n  B e  A r r a n g e d  •
M A N Y  O TH E R  UN BE LIE V A B LE  B A RG AINS  T H A T
W IL L  AM A ZE YOU. COM E IN ,  LO O K AROUND.  
CO NVINCE Y O URSELF BEFORE T H E Y  ARE SOLD!

K A S K E L ’S  P A W N S H O P
9  C O L U M B U S  A V E .  ( N e a r  6 0 t h  S t r e e t )

ESTABLISHED 1882 
8.MA1.L DKPOSIT HOLDH YOl’U 1*1 KCIIASK Tll.l. NKKOKO
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Another Job. for Mead

AS t h e  d a y  a p p r o a c h e s  w h e n  t h e  n a t i o n  w ill c a lU u p  

i ts  f i r s t  d r a f t e e s ,  t h e  n e e d  f o r  l e g i s l a t i o n  a n d  

d e p a r t m e n t a l  p o l ic ie s  to  p r o t e c t  C iv il  S e rv ic e  

e m p lo y e e s ,  e l ig ib le s  a n d  a p p l i c a n t s  in c r e a s e s .  T h e  

Leader h a s  a l r e a d y  t a k e n  s t e p s  in  t h i s  d i r e c t io n  b y  p r e 

p a r i n g  a  b i l l  w h ic h  w o u ld  p r o v id e  f o r  s a l a r y  d i f f e r e n 

t ia l s ,  p r o t e c t io n  o f  s e n io r i t y ,  p r o m o t i o n ,  se rv ic e  r a t i n g  

a n d  o t h e r  p r iv i l e g e s  f o r  C iv il  S e rv ic e  E m p lo y e e s  w h o  

a r e  d r a f t e d .  I t  a ls o  p r o v id e s  t h a t  e m p lo y e e s  must  b e  

g iv e n  b a c k  t h e i r  jo b s  a f t e r  t h e i r  y e a r  o f  s e rv ice .

A d d i t io n a l ly ,  i t  p r o t e c t s  e l ig ib le s  o n  S t a t e  a n d  c i ty  

c o m p e t i t i v e  a n d  p r o m o t i o n  l is ts .

L e g i s l a t i o n  is n e e d e d  to  p r o t e c t  f e d e r a l  e m p lo y e e s ,  

a n d  b e f o r e  C o n g r e s s  a d j o u r n s  i t  s h o u l d  p a s s  t h e  n e c e s 

s a r y  b ills .  T h e  Leader c a l l s  o n  S e n a t o r  J a m e s  M . 

M e a d ,  w h o  h a s  lo n g  b e e n  t h e  f r i e n d  o f  C iv il  S e r v ic e  

e m p lo y e e s ,  t o  t a k e  t h e  i n i t i a t i v e  f o r  s u c h  le g i s l a t io n .  

I t  a lso  c a l l s  f o r  t h e  s u p p o r t  o f  a l l  C iv il  S e rv ic e  o r g a n i 

z a t i o n s  f o r  n e w  la w s  to  p r o t e c t  t h e  d r a f t e d  C iv il  S e rv ic e  

w o r k e r ,  e l ig ib le  o r  a p p l i c a n t .

A n d ,  f in a l ly ,  i t  u r g e s  t h e  v a r io u s  C iv il  S e rv ic e  C o m 

m is s io n s  to  m a k e  p r o v i s io n s  f o r  m e n  w h o  w a n t  to  t a k e  

e x a m s  w h i le  t h e y  a r e  in  c a m p .

Work for the 11-Squad

E'^V ER Y  o n e  o f  N e w  Y o r k  C i ty ’s 19,000 co p s  s h o u l d  

j  w o r k  e n e r g e t i c a l l y  f o r  t h e  11- s q u a d  c h a r t .  T he  

Leader, r e c o g n iz in g  t h i s  a s  a  g r e a t  a d v a n c e  i n  

w o r k in g  c o n d i t i o n s  f o r  t h e  co p s ,  h a s  e n d o r s e d  t h e  11- 

s q u a d  s y s te m .  J o s e p h  B u r k a r d ,  p r e s i d e n t  o f  t h e  P B A , 

a n d  o t h e r  offic ia ls ,  h a v e  b e e n  s t r i v in g  f o r  m a n y  m o n t h s  

t o w a r d s  t h e  a d o p t i o n  o f  t h i s  b e t t e r  w o r k in g  s y s te m .  

B u r k a r d  h a s  o ff ic ia lly  p r a i s e d  t h e  c a m p a i g n  o f  T he  

Leader f o r  t h e  1 1 - s q u a d  c h a r t .

T o d a y ,  N e w  Y o r k  C i ty ’s c o p s  d o  n o t  h a v e  a  s in g le  

d a y  off, i n  a n y  r e a l  s e n s e  o f  t h e  w o rd .  W h i le  t h e y  m a y  

h a v e  a  3 6 - h o u r  sw in g ,  t h e y  m u s t  w o rk  e v e r y  d a y .  A n y 

o n e  k n o w s  t h a t  a  c o p ’s jo b  is n o t  a n  e a s y  o n e .  T h e y  

n e e d  a  b r e a k  in  t h e i r  d a y  a f t e r  d a y  g r i n d  a s  m u c h ,  If  

n o t  m o r e ,  t h a n  a n y  o n e  e lse.

I t  is  to  t h e  i n t e r e s t  o f  e v e ry  m e m b e r  o f  t h e  P o l ic e  

D e p a r t m e n t  to  a id  e f fo r t s  f o r  t h e  a d o p t i o n  o f  t h e  11- 

s q u a d  w o r k in g  c h a r t .  W e  b e liev e  i t  w ill  n o t  o n ly  h e lp  

t h e  m e n ,  b u t  in  t h e  lo n g  r u n  w ill  i n c r e a s e  t h e  e ff ic ien cy  

o f  t h e  d e p a r t m e n t  a s  a  w h o le .

A b ill  w ill  so o n  b e  i n t r o d u c e d  in  t l ie  C i ty  C o u n c i l  

to  a u t h d r i z e  t h e  1 1 - s q u a d  c h a r t .  W e h o p e  i t  w ill  be  

p a s s e d  a n d  w e u r g e  a ll  m e m b e r s  of  t h e  P o l ice  D e p a r t 

m e n t  to  g e t  b e h in d  i t .  M e a n t im e ,  y o u  s h o u ld  s e n d  in  

t h e  p e t i t i o n  w h i c h  is p u b l i s h e d  in  t h i s  i s su e  o f  T he  

L eader, a n d  w h i c h  w ill b e  p r e s e n te d  to  t h e  M a y o r  in  

a n  e f f o r t  to  e n l i s t  h i s  s u p p o r t .

A  P e t i t i o n  t o  t h e  M a y o r

O n  t h e  l l - S ( | i i a < l  ( J i a r t  f o r  C o p s

Dear M r.  M ayor:  i4s a member of New York  
City ’s Police Force, I feel that the 11-squad chart,  
which would give us a 48-hour swing each week, 
will improve the morale and efficiency of the  
men. 1 urge th a t  you, as Chief Executive of the  
city, get behind the 11-sqnad plan and help us to 
gain the decent working hours which it provides.

N a m e ...................................................................................................

P r e c i n c t .............................................................................................

H o m e  A d d r e s s ...............................................................................
[PIfnse sc‘»id this coupon to the Cii'il Serpice Leader,  

97 Dwnte St., N. V. C. It null then be forw arded  to 
M ayor LaGuardia.]

Merit 
VI an

J e s s e  

Ira  
K r a u s  s

Th e  C le rk  o f  t h e  S u r r o g a t e ’s 

C o u r t  o r  K i n g s  C o u n t y  is  

e n e r g e t i c ,  3 4 - y e a r - o l d  J e s s e  
K r a u s s ,  w h o ’s b e e n  a  C iv il  S e r v 
ice  e m p lo y e e  f o r  11 y e a r s .  K r a u s s ’ 
jo b  is  a n  o d d  o n e ,  in  t h a t  h e ’s  
t e c h n i c a l ly  a  S t a t e  e m p lo y e e  
p a id  b y  N ew  Y o rk  C i ty  o u t  o f  
K i n g s  C o u n ty  f u n d s .

J e s s e  K r a u s s  is  w e l l  k n o w n  i n  
B r o o k ly n  f o r  h i s  p o l i t i c a l  a n d  
o t h e r  a c t iv i t i e s .  F o r  t h e  l a s t  tw o  
y e a r s  h e  h a s  b e e n  p r e s i d e n t  o f  
t h e  K i n g s  C o u n t y  C iv il  S e r v ic e  
E m p lo y e e s  A s s o c ia t io n ,  a n d  f i 
n a n c i a l  s y r e t a r y  o f  t h e  F e d e r a 
t i o n  o f  CcTunty E m p lo y e e s ,  a n  o r 
g a n iz a t i o n  c o v e r in g  c iv il  w o r k e r s  
i n  t h e  five c o u n t i e s  i n  N e w  Y o r k  
C ity .  R e c e n t ly ,  h e  w a s  a c t iv e  i n  
t h e  C iv il  S e rv ic e  N o n - P a r t i s a n  
C o m m i t t e e  f o r  t h e  R e e le c t io n  o f  
R o o s e v e l t  a n d  M e a d ,

K r a u s s ’ w o r k  i n  t h e  S u r r o 
g a t e ’s C o u r t  is  o f  a  q u a s i - l e g a l  
n a t u r e ,  b u t  h e ’s w e ll  e q u ip p e d  t o  
h a n d l e  i t .  A f t e r  h e  g o t  h i s  f i r s t  
C iv il  S e rv ic e  jo b ,  h e  r e c e iv e d  a n  
LL.M . d e g r e e  f r o m  t h e  B r o o k ly n  
L a w  S c h o o l  o f  S t .  L a w r e n c e  U n i 
v e r s i t y  a n d  w a s  a d m i t t e d  to  t h e  
b a r .

F asc ina ting  W o rk
“ W e  h a n d l e  m o r e  c a s e s  o f  o n e  

t y p e  i n  a  s in g le  d a y  t h a n  t h e  
a v e r a g e  l a w y e r  h a n d l e s  i n  a  l i f e 
t im e , ” s a y s  K r a u s s ,  who.se d u t i e s  
c o n s i s t  o f  c l e a r i n g  t h e  t h o u s a n d  
a n d  o n e  i t e m s  t h a t  a p p e a r  o n  
t h e  c o u r t ’s  c a l e n d a r ,  p a s s i n g  o n  
p a p e r s ,  i n te r v i e w in g  a t t o r n e y s ,  
s t u d y i n g  t h e  c o n s t r u c t i o n ,  p r o v i 
s io n s  a n d  l a n g u a g e  o f  w ills ,  a n d  
m is c e l l a n e o u s  o t h e r  w o rk .

O f  h i s  jo b ,  K r a u s s  s a y s  e n 
t h u s i a s t i c a l l y ,  “ I  f i n d  I t  f a s c i n a t 
i n g .  Y o u  r u n  i n t o  a  n e w  s i t u a 
t io n  e v e ry  d a y .”

O n e  o f  t h e  m o s t  i n t e r e s t i n g  a s 
p e c t s  o f  lais jo b  is  t h a t  i n v o lv e d  
w i t h  h a n d l i n g  w ills .  H e  r u n s  
i n t o  q u e e r  o n e s ,  s u c h  a s  t h e  r e 
c e n t  w il l  w r i t t e n  e n t i r e l y  o n  a  
l a r g e  b o a r d .  O t h e r s  t u r n  u p  i n  
v e rse .  O f  t h e s e  h e  s a y s :  “ T h e y ’r e  
g o o d  i f  p r o p e r ly  e x e c u te d .”

“ W e  h a d  o n e  w il l  In  w h i c h  a 
m a n  s a i d  s im p ly  ‘a l l  to  m y  w i f e . ’ 
I t  w a s  h e ld  t o  b e  g o o d ,  s in c e  h e  
h a d  tw o  w i t n e s s e s ’.”

A bout W ills
W e l e a r n e d  so m e  i n t e r e s t i n g  

t h i n g s  a b o u t  w il ls  f r o m  K r a u s s .  
F o r  e x a m p le ,  m o r e  t h a n  h a l f  t h e  
p e o p le  n e v e r  le a v e  t h e m .  T o  b e  
v a l i d  a  w il l  m u s t  b e  s i g n e d  b y  
tw o w i tn e s s e s ;  a n d  m u s t  b e  i n  
w r i t i n g ,  e x c e p t  f o r  s o l d i e r s ’ w il ls .  
I f  a  s o ld ie r  is g o in g  i n t o  b a t t l e  
a n d  f e a r s  h e  m a y  b e  k i l le d ,  h e  
m a y  m a k e  a n  o r a l  w il l  w h i c h  h a s  
s t a n d i n g  i n  t h e  c o u r ts .

A n o t h e r  i m p o r t a n t  p a r t  o f  
K r a u s s ’ w o r k  in v o lv e s  a d o p t i o n s .  
E a c h  a d o p t i o n  m e a n s  a  t h o r o u g h  
c h e c k  o f  a l l  t h e  f a c t o r s  in v o lv e d .

“ W e h a v e  f r o m  400 to  500 a d o p 
t i o n s  a  y e a r ,  a n d  t h e  n u m b e r  is  
c o n s t a n t l y  i n c r e a s i n g , ” s a y s  
K r a u s s .  “A r o u n d  50 p e r c e n t  
c o m e  f r o m  i n s t i t u t i o n s  a n d  t h e  
r e s t  f r o m  p r i v a t e  h o m e s .

“ E v e r y t h i n g  is  c o n f id e n t i a l .  
Q u i t e  a n  a i r  o f  s e c r e c y  s u r r o u n d s  
t h e s e  a d o p t i o n  p r o c e e d in g s  b e 
c a u s e  t h e y  a r e  d e l i c a t e  f a m i l y  
s i t u a t i o n s .

“ T h e r e  a r e  tw o  s c h o o ls  o f  
t h o u g h t  o n  w h e t h e r  o r  n o t  a  
c h i l d  s h o u l d  b e  t o ld  h e  is  a d o p t 
ed .  I  b e l ie v e  h e  s h o u ld .  A d o p t 
e d  c h i l d r e n  o f t e n  s a y  b o a s t f u l l y ,  
'M y m o t h e r  picked  m e . ’ I f  t h e y  
a r e  n o t  to ld ,  t h e y  m a y  b e  t e a s e d  
b y  o t h e r  c h i l d r e n  a n d  d e v e lo p  a n  
I n f e r i o r i t y  c o m p le x ,”

C learing  H ouse
K r a u s s  is  t h e  c le a r i n g  h o u s e  

t h r o u g h  w h i c h  t h e  d iv o rc e  p r o 
c e e d in g s  o f  t h e  c o u r t  p a s s .  W h e n  
a  c a s e  c o m e s  u p .  I t ’s  h i s  Jo b  to  
lo o k  o v e r  a l l  t h e  f a c t s ,  s t u d y  b o t h  
s id e s ,  go  o v e r  a l l  p a p e r s  a n d  
m a k e  r e c o m m e n d a t i o n s  to  t h e  
J u d g e .

W h i le  t h i s  w o r k  k e e p s  h i m  
p r e t t y  b u sy ,  h e  f i n d s  t i m e  f o r  
m a n y  o u t s id e  a c t iv i t i e s .  R i g h t  
now  h e ’s p l a n n i n g  a b ig  e n 
t e r t a i n m e n t  i n  J a n u a r y  f o r  t h e  
K i n g s  C o u n ty  C iv il  S e rv ic e  E m 
p lo y e e s  A s s o c ia t io n ,  w h i c h  Is t h e  
o ld e s t  e m p lo y e e  g r o u p  I n  N e w  
Y o r k  S t a t e .  S o m e  o f  i t s  c u r r e n t  
o b j e c t iv e s  I n c lu d e :  1) a f i v e - d a y  
w e e k ;  2) p r o p e r  d r a f t  l e g i s l a t i o n  
t o  p r o t e c t  e m p lo y e e s  w h o  a r e  
m a r s h a l e d  i n t o  m i l i t a r y  s e r v ic e ;  
a n d  3) a d e q u a t e  p e n s i o n  r i g h t s  
a n d  p r o t e c t io n s .

K r a u s s ,  w h o  h a s  r e c e iv e d  a.

Repeat This!

/ J r  c n

G o ) ,

( ' ? /(S  a " )

f p H E  W A R  i n  B r i t a i n  has 
I  b r o u g h t  a b o u t  long -o v erd u e  

r e f o r m s  i n  C iv il  S e rv ic e . .  
S ig n s  o f  g r o w t h  In  W a s h in g to n ;  
n e w  t r o l l e y  t r a c k s  a r e  b e in g  iai,j 

• o u t ,  a n d  b u s  d r i v e r s  a r e  a t  a  pre, 
m i u m . . . D o n ’t  m is s  t h e  C i ty  Com. 
m i s s i o n ’s e x c i t i n g  m o v ie  short 
M e r it  System A d va n c in g . . .Pos  ̂
t e r s  a r e  a l l  m a d e ,  w a r n i n g  Nev? 
Y o r k e r s  w h a t  t o  d o  In  c a s e  of an 
a i r  r a id .  W P A  d id  t h e  w o r k . . .  
I f  t h e  r u m o r  is  t r u e  t h a t  Franli 
W a l k e r  w i l l  q u i t  a s  P o s tm a s te r  
G e n e r a l  t o  s u c c e e d  W il l  H a y s  in 
H o l ly w o o d ,  w h y  d i d  h e  m o v e  his 
f a m i l y  d o w n  t o  W a s h i n g t o n ? . . .  
H o w a r d  J o n e s  is  b a c k  o n  t h e  sick 
l i s t . .

E lection  N otes
The recent campaign brouqht 

out much confuHon between the 
Association of State Civil Service 
Employees and the Civil  Service 
Association of the State of New 
York. The la t te r  group, upstate 
counterpart of the Forum,  sup 
p o r t e d  W il lk ie . . .Among the sup
porters of the Ramspeck bill is 
Tennessee’s Senator McKeller, 
not so long ago a spoilsman of 
the first g ra d e . . .Census Bureau 
employees are deserting for the 
W ar Department, where they qet 
permanent status and promotion 
opportunities afte r  a year .. .  
Stenos and Typists are so much 
in demand in  Washington that 
the U. S. Commission is disre
garding the q u o ta . . .

M oving D ept.
There’s no way of stopping a 

employee from living oatside tfaa 
State once he’s been appointed...  
Head O-Man J. Edgar Hoover loTf* 
to cook. His specialty ig tnrtle soup. 
Gals: write this column for his reci
p e . . .  State employees are bring 
blamed for a  15 percent increase In 
the electric light bill In the State 
Office Building in A lb a n y .^  New 
York City schools are complaininK 
that the smudges of fingerprints from 
Civil Service applicants are dirtylnir 
up their w a l l s . , ,The “code of ethics” 
handbook of the State Taxation De
partment is copied by governrntni 
agencies all over the cou n try ., .

n u m b e r  o f  p r o m o t i o n s  a f te r  
p a s s i n g  C iv il  S e rv ic e  t e s t s ,  has 
h i s  ey e  o n  t h e  jo b  o f  L a w  A ssis t 
a n t  t o  t h e  S u r r o g a t e ’s C o u r t .  I t ’s 
a n  e x e m p t  p o s i t io n ,  b u t  h e ’d  like 
t o  h a v e  a  c r a c k  a t  It .

letters

PBA Endorses 11-Squad Chari
Sirs: May 1 ex tend  to th e  C iv il  

Service L eader s incere ap p rec ia 
tion fo r the  splendid support yo u  
are  lending to our association in  
o ur effort to obtain  fo r the  m em 
bers of the  force a “rea l  day  of 
rest.”

Your very  tim ely a rtic les c o n 
cerning the  11-squad w ork ing  
ch ar t  for pa tro lm en  undoub ted ly  
will be a g reat benefit in aiding us 
to a successful conclusion re g a rd 
ing this very  hum ane m easure .

Joseph J. Buhkahd.
President,
P a tro h n en ’s Benevolent Ass’n.

J o b  T ra n s te rs  SliouUl 
Be E asier

Sirs: May I bring  to yo u r  a t te n 
tion one of the  big pi’oblems of a 
good m any Civil Service  em 
ployees? 1 re fe r  to the  difficulty 
in t ransferr ing  jobs. T he Jo b  
Xchange coUunn which used to be 
a reg ida r  feature  of The Leader 
was a good thing, in m y opinion, 
I recognize t t y t  there  wei’e valid  
reasons for discoiitmuing it. B ut

isn’t  th ere  som ething th a t  you  can  
do to m ake  things easier fo).’ those  
of us who w ish  to w o rk  a t  d if 
f e ren t  locations, o r  p re fe r  to go to  
o ther  departm ents?

A. Q. Monahan.
The Leader ha* been urging the  

Civil Service  Coinmission to  se t  a  
job  transfer p lan into operation. 
The beginnings of such a p lan are 
already apparent. Y o u  m a y  rest  
assured that  The Leader loill con- 
t im ie  to m ake  every  effort to see 
to it  that some feasible m e th o d  
of job  transfers is w o rked  ou t .— 
E ditor.

F i r e m a n  W a n t s  

1 1 - S q u a d  S y s t e m
Sirs: I have  been a re ad e r  of the 

C iv il  Service Leader f rom  its in 
ception and have endeavored  to 
get a lot of people in te rested  in 
y o u r  paper. Each tim e it comes 
out I buy it and a f te r  read ing  
same I pass i t  around  to  all m y 
friends and ask them  to r e tu rn  i t  
as soon as they  are  th rough  w ith  
It, They w ere  alw ays asking fOF

y o u r  p ap er  each Tuesday. Now 
I  am  glad to see they  a re  buying )t 
them selves as th ey  a re  themselvfs 
constant buyers  and  read e rs  of 
y o u r  paper.

I am  going to have  them  a h  sign 
th e  petition  fo r  11-Squad  System 
for our Policen^an to get a full day 
off. I w an t  you to s ta r t  giving the 
F irem an  the  sam e k ind  of a  boost 
—include them  with the  Police ."is 
they  also w ork  th e  10 Squad S.vs- 
tem  and  do no t rece ive  a full day 
off, I  honestly  believe tha t  the 
M ayor would  look a t  th is  matter 
m ore  favorab ly  if the  Firemen 
w ere  included. (You know  he -'S 
called th e  L ittle  F irem an .)

All the  F irem en  believe you 
p re jud iced  in looking fo r  th e  H- 
Squad System  for policemen alone 
and I  really  believe you nevti’ 
even thought of it along this li«e- 

T hank  you for w h a tev er  you can 
do to help F irem en receive 
11-Squad System, and  y o u r  column 
on r i r e  Bells, w hich  everyone 
us reads and  looks fo r each wteK.

A Fireman. 
Thanks  fo r  the  k ind  tcords. 

look into the  possibility of  
squads for  F irem en .—Editor.



N o v e m b e r  1 9 ,  1 9 4 0 C i m  S E R V I C E  L E A D E R P a o i  N im v

fire bells
By JAMES DENNIS

fovs to Kids
'^hcrs of the Flr« Department 

!ar cooperatin?
” (( .r juven ile  Aid Bureau of the 

Department In distributing: 
" to vs to kids who other-
*''' would not »et them. Company 

' dcrs have been instructed to 
ail toys left by public-spirited 
5 Those which are broken

“ ib"e repaired.

lire I* ighting in London
rnmrnisiioner McElligott talked via 
nr and transatlantic  shortw ave  
in -  davs ago w ith  Chiefs F red e rick  
Widermever, Daniel A. Deasy and 

vL an  George J. Scott, who a re  in 
■ . n as official observers  of the  

k of tiie London F ire  D epart-  
and volunteer F ire  Brigade. 

Mayor also pa r tic ipa ted  in the  
,eram' and declared  to the  flrennen 
London: “You boys keep up the 

soiiit that you have  seen in 
indon and you tell th e  people of 
,ffland how m uch we adm ire  them  
J  to keep their thum bs up. We are  
ght back of them !”
Here’s an excerp t from  th e  broad-

McKlIiRott: Listen, te ll  us briefly 
)ur impression of an  a ir  ra id  in 
)ndon. We would like to  h e a r
(out it.
(Silence).
McElliRott: W hat is the  m atte r ,
e you getting one now?
Deasy: No, no. In  all the  a ir  ra ids 

. London the public  is ve ry  calm 
nder all conditions. T here  is little  

no interference w ith  th e  norm al 
fe of the city. The  London F ire  
rigade particularly  operates  u nder  

conditions.
McElligott: Does the  London F ire  
rigade operate while th e  a ir  ra ids 
■e going on?
Deasy: Absolutely.
McElliffott: While the a ir  ra ids a re  

oing on. does th-' B rigade pa tro l  the  
;reets of London?
Wldermcyer: No. T he F ire  Brig- 

de doe.s not pa tro l  the  s treets  of

London  d u r in g  the  a ir  raids. They 
w a it  a t  the  sta tions fo r all calls.

McElligott: Now, Chief Deasy, how 
a re  a la rm s of Are t ransm itted  during  
an  a ir  ra id?

Deasy: First, they  are  transm itted  
by  s tree t  a la rm  ’ ^xes; secondly, by 
telephone; th ird ly , by a ir  ra id  w a r 
dens and  also by  th e  public, th e  fo re 
going comm unications no t being 
available.

McElligott: How m any auxiliary  
firemen are  there  operating  in the 
London Brigades?

Deasy: Twenty-six thousand.
McElligott: You said before the  

m orale  of the  public was splendid at 
all  tim es and p a rticu la rly  during  air 
raids. T h a t  is true, I understand?

Deasy: Absolutely.

Post Plans Dinner
T he  Uniform ed  F irem en’s Post  

1171, A m erica n  Legion, w ill hold an  
installation d inner and dance at the  
M cC arthy  and Hayes Restnurant,  469 
K ings H ighw ay, B rooklyn ,  on D e
cem ber  3.

Welfare Department News

F r e e  M i l k

St. George Assn.
Th e  St. George Association of the  

Fire D epartm en t w ill  hold a regular 
m eeting  on Tuesday, N o vem b er  19 
a t  7 p.m. A  buffe t supper w ill  be 
served. A  n u m b er  o f im portant  
m atters  w ill  be considered, including  
the  nom ination  o f  officers and r e 
ports fro m  the en ter ta inm en t com 
m it tee  on the  reception at Manhattan  
Center, scheduled for  D ecember 6.

L ik e  to  P la y  
B a s k e t b a l l?

This column has been requested  to 
announce  tha t  Engine Co. 1 of th e  
Y onkers F ire  D epartm en t has fo rm 
ed a basketball team  and  th a t  it is 
in te res ted  in obtaining games w ith  
team s from  the New York City F ire  
D epartm ent. Doug O rm and at Y onk
ers F ire  H ead q u arte rs  is booking the  
games.

POLICE CALLS
By BURNETT MURPHEY

ops Praised for Smooth Job
More p ra is e  f o r  N e w  Y o r k  C i ty ’s  c o p s  w a s  f o r t h c o m i n g  l a s t  w e e k  

n connection w i t h  t h e  s m o o t h  j o b  t h e y  d i ^  i n  p o l ic in g  t h e  c i ty  a n d  
landling c ro w d s  o n  e le c t i o n  d a y .  I n  a  s p e c ia l  m e s s a g e  to  m e m b e r s  
f the fo rce, C o m m is s io n e r  V a l e n t i n e  d i r e c t e d  t h a t  “ e v e r y  m e m b e r  
t the u n i f o r m e d  f o r c e  b e  g r a n t e d  tw o  a d d i t i o n a l  d a y s  v a c a t i o n  to  

be taken a s  t h e  e x ig e n c ie s  o f  t h e  s e r v ic e  p e r m i t .  O n e  w il l  b e  g r a n t e d  
nor before  D e c e m b e r  31, 1940, a n d  t h e  r e m a i n i n g  d a y  d u r i n g  t h e  
lonths of J a n u a r y  a n d  F e b r u a r y ,  1941.”
In a letter to Com missioner V a l- f* --------------------------------- —

ntine, Mayor L aG uard ia  also ex- 
•ressed his apprec ia tion  for the  
work the cops did Election Day.
3id Hizzoner;
“Good police w o rk  in  any  em er- 

gency in New York  City has become 
habit. However, I  w an t  to  tell 

ou that the m en of our d ep ar tm en t 
M a magnificent job  on Election 

I am sure  the  en tire  city ap- 
^eciates their  splendid services, 

the largest reg is tra tion  and  
it; any city a t  any tim e in  the  

oistory of our country , the  vote  was 
'^nvassod, cast and  tabu la ted  w ith - 
ow a hitch.

“Thanks to you all.”
F. H. LaGuardia,

Mayor.

C o o k i e s  S w o r n  I n
ela?”* •‘“ntlred and fifty new, spe- 

of the Queens Mid-

esday by Commissioner Vaien-r 
Job’ that their^

provide safe and 
lo .. |''‘'*Hsit through the tunnel and 
>̂tio*i public in ad-

 ̂“mmissioner stated that the 
had almost the same au- 

„l‘t.v as regular city cops.
With Hecessary to clothe you 
Qj >“>me police authority/’ he said.

you are not to use your 
arrogant or ag- 

way but in the protection

Tunnel were sworn in last

of the rights of citizens and this 
tunnel.

“I hope there will b® the same 
fine cooperation between you men 
and the city police as there has been 
between the Police of the Holland 
and Lincoln Tunnels and the Police  
of New Jersey and New York. 
There should be no petty jealousy.”

The new tunnel cops were selected  
from the Special Patrolman eligible  
list. They will receive $1,800 and 
serve a six-months’ probationary 
period. Officers are temporarily se
lected and permanent ones will be 
chosen after a promotion exam.

APPLICATION TO JOIN THE U. S. 
DEPARTMENT OF AGRICULTURE 

RELIEF MILK PROGRAM 
The Department of Welfare Is pre

pared to provide, without cost to 
you, a pint of milk per day for each 
child in your family under 16 years 
of age. This will be done by mailing 
you, each month, a book of non- 
transferrable coupons, to be used 
only for your family. You can ex 
change these coupons at your local 
grocery store for milk.

Tills milk will not cost you any
thing. as it will be paid for by tlie 
New York City and New York State 
Department of Welfare and the 
United State Department of Agri
culture. If you want to receive these 
coupons, please sign your name to 
the following certification and drop 
this card in the nearest mail box.

CERTIFICATION 
I wish to join the United States 

Department of Agriculture Relief 
Milk Program.

Signature of Family Head.................

This is the  tex t  of the postcard 
application  fo rm  which has been 
sent to every  family on the Home 
Relief rolls  w ith  ch ildren  under 16 
y ears  of age. Thousands of cards 

j have a lready  been signed and re 
tu rn ed  by family heads anxious to 

1 take  advan tage  of the  p lan  for the ir  
I children .

T here  a re  approx im ate ly  149,000 
children  u n d e r  16 years  of age now 
on the  re lief  rolls.

This program , designed to pu t to 
the  best possible use the  surplus 
m ilk  now  being produced in the  New 
Y ork  milkshed, was agreed to b e 
tw een  the  Mayor, the  Secretary  of 
A gricu ltu re ,  the  Commissioner of 
W elfare, th e  officials of the United 
Sta tes D e p a r tm e n t"  of A griculture  
and th e  New York S ta te  D epartm ent 
of Social W elfare. It will become 
effective on or about Decem ber 15, 
1940. T he m ilk  is free  to such 
families and  no reduction will be 
m ade in th e ir  reg u la r  sem i-m onthly 
re lief  allowances. The milk will be 
given over and above these a llow 
ances.

H ow  II W orks
If the  family signs the  postcard 

I application  and mails it back to the 
D epartm en t,  it will be included in 
the  p lan. Then, once m onthly, the 
fam ily  will receive w ith  its sem i
m on th ly  re lie f  check a book of cou- 

jpons. Each coupon will be good for 
one q u a r t  of milk. A family tha t  has 
one child  u n d e r  16 will receive 
m onth ly  a book containing 15 cou
pons: a fam ily  w ith  two children will 
receive a book containing 30 cou
pons; a fam ily  with  th ree  children 
will receive a book w ith  45 coupons, 
and  so forth . Each coupon will be 
good for one q u a r t  of milk a t  any 
re ta i l  s to re  partic ipa ting  in the plan.

The food dealer  will tu rn  over the  
coupons to the  partic ipa ting  milk 
companies and  will receive a p p ro p ri 
a te  c red it  fo r  the  coupons. The milk 
companies will subm it the  coupons 
to the  D epartm en t of W elfare for 
cash redem ption  a t  5c pe r coupon.

P ays 5c P e r  Q u a r t
The D ep a rtm en t of W elfare will 

th en  certify  to the  Federal G overn 
m en t the  n u m b er  of quarts  of milk 
fo r  w hich  it has paid 5c. The 
F ed era l  G overnm en t will then  pay 
th e  m ilk  d is tr ibu ting  companies the 
difference be tw een the  5c and the

C enters un til  ready  for distribution.
The  police departm ent has issued  

an earnest appeal to all public-  
spirited citizens to do all they  can 
to m a k e  the toy campaign a success.

By HENRY TRAVERS

actual cost of prov id ing  the milk. 
However, regard less  of the  bid price 
of the  m ilk  d istribution , the  D e p a rt 
m en t  of W elfare  is to pay no more 
than  5c a quart.

If  all of the  families with children 
under  16 y ears  of age partic ipa te  and 
the n u m b er  of such ch ild ren  rem ains 
constant th ro u g h o u t the  year, 26,820,- 
000 q uarts  of m ilk  will be d istributed  
in a year, a t a cost to the City and 
Sta te  of $1,341,000. The City will pay 
60 pe r cen t and  the  S ta te  will pay 
40 pe r cent.

Since the  Federa l G overnm ent has 
recently  m ade available  to the De
p a r tm en t of W elfare  milk for free 
school lunches at a fi*ed cost of 4c 
per quart,  instead of the 8c and 9c 
previously paid by th e  Departm ent, 
more than  $300,000 in Sta te  and City 
funds will be  saved. This m oney is 
being used to pay p a r t  of the cost of 
the new  milk program  for children 
under  16 y ears  of age. The  mailing 
of the milk coupon books m onthly 
will be done th rough  the efficient ! 
mechanized system used to mail out 
checks, and no additional ad m in is tra 
tive cost will be incurred .

exception  o f  8c. m ilk  w hich  w ill  b» 
sold fro m  6:30 to 8:30 a.m.

R elie f  recip ients n orm ally  sched~ 
uled to be served  on N o vem b er  21, 
w ere  rescheduled  fo r  M onday, Tues~  
day, W ednesday  and Friday of thin 
w eek . A dditiona l com m odities  were  
supplied to all depots fo r  these days.

H o t !
That was a sizzling telegram  S am  

Sork in ,  S C M W A , sen t  to C o m m is 
sioner Hodson re the  Personnel  
Rating election , . . A n d  a scorch
ing letter the Commi.'isioner sent  
back. A n y  w ay  you  can get together,  
boys? . . . Incidentally , there ’s a 
m ove  under w a y  to have the rating  
come annually , instead of tw ice-a-  
yenr. Reason: too m u c h  w o rk  for  an  
understa ffed  C ivil Serv ice  C o m m is 
sion.

H a r l e m  W e l f a r e  

C e n t e r
The Harlem Welfare Center Build

ing has been restored to the Capital , 
Outlay Budget of the City Planning j 
Commission. But the Board of Esti- | 
mate must still approve, and there i 
may be tough sledding ahead, seeing | 
that many groups will want the 
project abandoned in order to pro
vide a little more cash for their own  
pet projects.

C l o s e d  f o r  

T h a n k s g i v i n g
A ll  food and clothing depots  

operated by the  C om m odities Dis
tribution Division will be closed on  
Thursday, N o v em b er  21, Tha n ksg iv 
ing Day.

There  will  be no d istribution of  
com modities on th is  day w ith  the

To Amend 
Security Bill

Fulfilling a prom ise  made during  
the  h ea t j? f  the  recen t election c am 
paign, Sena to r  R obert  F. W agner is 
expected to in tioduce  an am e n d 
m ent this week to his Social Security  
Bill pending in Congress to cover all 
public  employees. His am endm ent 
will exclude all em ployees now cov
ered  by sound pension systems, in 
cluding teachers, policemen and fire 
men.

A nnouncem ent of W agner’s p ro 
posed action was m ade  by Joseph  
J.' B urkard ,  p res iden t  of the P a 
tro lm en’s Benevolent Association, 
who was picked some weeks ago by 
a group of Civil Service  employees 
to subm it an am en d m en t to W ag
ner.

Anything You WanL to Know  
about Civil Service J 

and Civil Service exams  
visit the 

LEADER BOOKSTORE 
97 Duane Street, New York CItjr

C h r i s t m a s  T o y s
“The tense situation throughout  

the  w orla  wtiich is re flected in our  
ow n  country, should not p reven t  us 
f ro m  m ak ing  every  effort to bring  
jo y  to our children this Christmas,” 
John  H. Morris, S ix th  D eputy  Police  
Commissioner, declared last w eek .

Comm issioner Morris m ade this  
sta tem en t in announcing the fifth  
annual campaign for the  collection  
of toys to be d istributed to needy  
children  at Christmas time. The toys  
are being collected w i th  the co
operation o f  the  Fire Department.

Damaged toys will  be repaired  
and repainted in  the quarters of the  
E m ergency  Service  Division and in 
Fire houses. T hey  w ill be stored in 
various Juven ile  A id  Bureau un it  
offices and Police A th le tic  League

W a n t s  I n t e r e s t
Pa tro lm a n  W alter Budd, who was 

dism issed th ree  y ears  ago and re 
in sta ted  recently , is suing for in 
te res t  on the  $6,220 back salary 
w hich  was given to him  When he 
re tu rn e d  to the  force. In a petition 
to th e  Suprem e Court, P a tro lm an 
B udd  sta tes  th a t  Commissioner 
V alen tine  had  agreed to the pay of 
in te re s t  am ounting  to $689.98. Budd 
was forced  to go on relief a f te r  he 
was dismissed, and w hen he received 
a lum p  sum  p aym en t for back sa l
ary, his re lief paym ents  were  de 
ducted.

Old Line, Legal Reserve
LIFE INSURANCE

Q a month
( a t  a g e  2 5 * )

per 1 0 0 0 ^ of Insurance

PAY LI A I r  t h e  PERMA- 
ONLY n M L . r  NENT RATE

FOR THE FIRST FOUR YEARS
HERE ARE LOW MONTHLY RATES

Benevolent Society Meets
The nex t  regu la r  m eeting of the  

New Y ork M utual Benevolent So
c ie ty  of the  Police D epartm en t will 
be held  a t  G erm an ia  Hall, 160 Third  
Ave., M anhattan , on Wednesday, No
vem ber 20 at 6 p.m. The nomination 
of officers for 1941 will be one of the  
im p o r tan t  m atte rs  to be taken  up 
a t  the  meeting. All delegates have 
been requested  to attend.

p O S T A L ’S N ew  Modified "4” 
Whole L ife Policy gives you 

about tw ice  the  protection  now 
th a t  yo u r  m oney  o th e rw ise 'w o u ld  
buy. You pay  ha lf  the  pe rm an en t  
p rem iu m  for four full years  and 
even th e  ra te  you pay beginning 
the  fifth y e a r  is less th an  you 
would have  to pay a t  your then 

1 a tta ined  age, fo r  our whole life 
policy. T he Policy has cash and 

j loan, pa id -up  and  ex tended  insur- 
I ance values. I t  is participating. 

Dividends a re  paid as earned  and 
declared. This policy issued to 
m en or women, 21 to 55 for $1,000 
or more.
If tW î policy does not fit your 
needs. Posta l  L ife of 511 5th Ave., 
New York, issues all s tandard  
form s fo r  m en  and  wom en 10-60. 
Life insu rance  is vital to those d e 
penden t  on you. Send coupon 
now for full details and ra tes  at 
your age.

at YOUR AGE f nearest birthday  ̂perSlQOd
(*R)tesshown ire tne-half jermirer.t rales betirninf fifth rear)

Age Age Age
t r21 $ .89 3u S1.13 39 S1.50 $2.14

22 .91 31 1.16 40 1.S6 49 2.24
23 .94 32 1.19 41 1.61 50 2.35
24 .98 33 1.23 42 1.68 51 2.46
2S .98 34 1.27 43 1.74 52 2.58
26 1.01 35 1.31 44 1.81 53 2.71
27 1.04 36 1.3S 45 1.89 54 2.85
2S 1.06 37 1.40 46 1.97 55 3.00
29 1.09 38 1.45 47 2.05

.1 sji iiie ii iiijtie hy li.i\his lireminm
or quarterly.

POSTAL LIFE
OF NEW YORK
hat paid out mart than

$50,000,000.00
to poiicy holdert and bent/iclariti 

during 35 tMCC*itful ytatt

CUP AND MAIL COUPON NOW! 
■ ■ ■ ■ ■ ■ ■ ■ ■ ■ ■ ■ ■
2  Poiial life Inturonte Company

5  New York, N. Y.

n  Mail me without obligation I 
?  cuinplcte informatiuii about
■  your new low cost Modified M
H r.^.. YC'hole Life Policy, rates at my ■  
_  a^e and Postal's method of doing a  
"  business direct. (We will include a 
I  specially prepared individual illustra-■  
I  tion if you state amount of insurance B 
^  protection you need.) n
I  Amount wanted $------------------------- ■

■  Dat* of Birth-------------------------------*
J  Occupation  ----------------------- —-----^
H Nam* ---------------------------------------g

Street ------------------- ---------— —
City-------------------------- State—
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Q u e s t i o n ,  P l e a s e ?

by H. ELIOT KAPLAN

CONTRIBUTING EDITOR

This D epartm ent o f  Information i s  conducted a s  a f .  
LEADER service for Civil Service employees, for eligibles
all who desire to en te r  the  Service. Address your quest!
to  Question, P lease?, The Civil Service Leader, 97 
S treet, New York City. If space does not allow printing 
answer, you will receive a  reply by mail. • Therefore, J’’
your name and address. Questions for this column rece 
thorough analysis by a  well-known Civil Service authorf*

Local A[>poinlees May y 
T a k e  F ed e ra l Jobs

C. F. J ,—The inform ation  f u r 
nished  you elsewhere, th a t  the  nam e 
of a sta te  or municipal employee will 
be  skipped on a federal eligible list 
and not certified for appointm ent, is 
incorrect. While the  Public  Officers 
L aw  proh ib its  a person from  ho ld 
ing two f 'overnm ent positions a t  one 
time, it does no t p reven t a sta te  or 
m unicipal em ployee’s name from be 
ing certified to a federal job, the 
sam e as any o ther eligible, when he 
is reached  on the list. Before ac
tual appointm ent, however, he must 
resign  his sta te  or municipal posi
t ion and fiirnish the  appointing of
ficers with evidence that he has done 
so.

Fam ily  Can Do It
T. D.—While we apprecia te  the 

sp ir i t  behind the M ayor’s o rde r  to 
his d ep ar tm en t  heads not to pe rm it 
employees earn ing  m ore than $1,800 
to engage in outside work, I do not 
believe tha t  it .should be in te rp re ted  
as p reven ting  an em ployee’s wife or 
o ther  m em ber of the family from 
engaging in some outside business 
even w hen the employee has an in 
te re s t  in it, but does not actually  
give any time to its operation. Nor 
do I th ink  it would be a violation of 
the  sp ir i t  of the order if an employee 
follow ed some hobby tha t  was con
nected  with a m inor business ven 
tu re .  Howevt-r, I suggest th a t  you 
ta lk  to your dep artm en t head about 
th e  m atter .  I am su re  the  d e p a r t 
m en t  heads are  reasonable in their  
application of the M ayor’s order.

A ppeals  Cousi<lered on  M erit
M. G.—W hoever told you th a t  the 

M unicipal Civil Service  Commission 
gives no adequate  consideration to a 
cand ida te ’s appeal for a re -ra t in g  in 
an exam  unless he belongs to a "big 
o rganization ,” o r  any organization, is 
ta lk ing  nonsense. Appeals are  con
side red  on the  m erits  |)f each case. 
The b n rden  of indicating e r ro r  on 
th e  p a r t  of the  Commission’s ex am 
iners  is, of course, on the  candidate  
himself.

W b e u  L ab o r  Class Goes
M. K.—W hen and if the  labor class 

jobs a re  abolished in New York City, 
th e re  a re  several possibilities of 
w h a t  m ay happen  to existing eligi
ble lists for labor jobs: (1) they  may 
be continued  until  they would o rd i 
n a r i ly  exp ire  under  the  four-year 
law ; (2) the  Commission may te rm i
n a te  them  all a fte r  competitive 
exam s have  been he ld  for the  posi
tions; or  (3) the  Commission m ay 
fix a da te  a fte r  which all labor lists 
w ill term inate .

E x p erien ce  N eeded
R. O. W.—U nfortuna te ly  it is t ru e  

a t  th e  p resen t t im e tha t  in p ra c t i 
cally all positions in the  technical 
field, the  chances of appoin tm ent 
‘w ith o u t  actual experience  is slim. 
I t  is possible— and steps have a lready  
been taken  in some cases—that  the  
W ar and Navy D epartm en ts  m ay be 
com pelled  to accept m en w ith  good 
p ractica l and school training, but 
W'ho do not have  actual experience, 
and  t ra in  them  in the  service. With 
th e  shortage  of tra ined  m echanics 
and technicians in m any  fields, this 
would ap p ea r  to be the  most sensible 
solution to the  problem .

Stale  N urses 
N on-C om petitive

E. B. C.—Nursing  positions in the 
S ta te  hospitals a re  now in the  no n 
com petitive  service, bu t it is likely 
th a t  they  will soon be t ransferred  
to a competitive status. In tha t  
even t the incum bents will continue 
in their  jobs w ithout having to take  
new  examinations.

T e m p o ra ry  E m p lo y ee^
May K em ain  Eligible

J. V. H.—You should ask the Civil 
Service  Commission if you lose any 
righ ts  as an eligible on a city list if 
you accept a tem porary  Federal a p 
po in tm ent. The Commission u n 
doubtedly will confirm the view tha t  
you rem ain  eligible.

Lcs.s people are taking Civil Serv
ice exams . . . More Jobs are avail
able . . . Your chances are b e t te r . . .  
THE LEADER lieeps you Informed 
of all opportunities.

No P e rm a n e n c e  
F o r  F ro v is io n a ls

N. R.—T h ere  is no w ay by which 
provisional em ployees can obtain 
p e rm a n en t  competitive s ta tus w ith 
out tak ing  a competitive exam. My 
suggestion is th a t  if y o u r  position 
is as unusual as you say, or if o ther 
exam s a lready  held do not apply to 
y o u r  job, tha t  you ask y our  d e p a r t 
m ent to request a com petitive  test 
for y our  position. If the  Municipal 
Civil Service Commission then finds 
tha t  th e re  could not be sufficient 
competition for the  p a r ticu la r  work 
involved by the  uniquene-ss of the 
m achines involved, it could a u th o r 
ize the  d ep artm en t to m ake p e rm a 
nen t appo in tm en t on a non-com 
p etit ive  basis.

Not NecesHary to Be 
Colleji^e G rad u a te

R. I. G.—Your husband, who had 
experience  as a m arine  engineer 
with various steam ship  companies, 
and also on Navy transports  and 
m ine layers  du ring  the  World War, 
should be of va lue  to the  Navy De
p a r tm e n t  a t  thi.s time. It is not nec- 
e.ssary th a t  he be a college graduate. 
He should inquire  a t  the office of 
■the U. S. Civil Service Commission, 
641 W ashington St., M anhattan, w ith 
out delay.

M edical R e-exam
S. S.—A candidate  for a New York 

City job who is re jected  for a physi
cal defect which can be rem edied  
by medical or surgical care  is gen 
era lly  given an opportun ity  to su b 
mit to fu r th e r  medical exam ination  
a f te r  the  condition has been cor
rected. This privilege is not ex 
tended for th e  whole life of th e  list, 
b u t  only a specified period dep en d 
ing on the  n a tu re  of the  physical de 
fect and the  needs of the  service. 
The Civil Service  Commission’s 
physical and medical b u reau  will in 
form you of the  period of t im e a l 
lowed in y o u r  case. B ear  in m ind  
th a t  the  re -exam ina tion  is a p r iv i 
lege accorded by the  Commission. 
It  is not a m a t te r  of right. The 
Commission m ay  la te r  decline to 
p e rm it  fu r th e r  medical re -ex am in a 
tion if it  believes the needs of the 
service do not w a rran t  it.

A ttendan ts  F o r  
In san e  C rim ina ls

G. O.—The positions of a ttendan ts  
in th e  Sta te  Institutions fo r the  
c rim inally  insane have as y e t  not 
been placed in th e  com petitive  class 
by the  S ta te  Commission, bu t p ro b 
ably will be soon. I t  is doubtful 
if the  new lists from  the  recen t  Hos
pital A ttendan t  exam  will be used 
to fill jobs in the institutions fo r the  
c rim inally  insane. Tests of a h igher 
o rd e r  will probably  be held to es
tablish separate  lists for th e  De
p a r tm e n t  of Correction.

No P ro te c tio n  F o r  
C ustod ia l H elpers

F. K.—The privileges accorded to 
d raftees in  Civil Service  positions 
will no t be ex tended  to w orkers  not 
d irec tly  em ployed in the sta te  or 
m unic ipal services. Custodial e m 
ployees in the  schools, fo r  example, 
a r »  considered employees of the  
jan ito r-eng ineers  under  contract a r 
rangem ents ;  and  it  is doubtfu l if they  
would get any protection. These cus
todial em ployees a re  not ye t under  
Civil Service, though it is probable 
th a t  they  m ay soon be given tha t  
status.

“ P ro b a tio n a l  P e rm a n e n t”
P. L, V.—It is impossible to tell 

you how long yo u r  appoin tm ent for 
Male Nurse  in the  War.. O rdnance 
Division will last. Your “probational 
p e rm a n en t  appo in tm en t” means that 
if yo u r  employipent lasts beyond one 
year  (the period of probation  r e 
qu ired  u n d e r  federal Civil Service 
ru les),  your s ta tus will be that of a 
“p e rm a n en t” employee. As such 
you will be accorded all the  rights 
and privileges o rd inarily  given a 
“p e rm a n en t” employee. No one, in 
cluding the  Civil Service Com mis
sion, can say how long these will 
continue.

If you accept appoin tm ent in the 
federa l service, and  do not estab 
lish your residence e lsew here  in the 
sense of m ak ing  the  place of your 
em ploym en t y o u r  bona fide resi 

dence, you will no t lose yo u r  righ t 
to certification from  a N ew  York 
City eligible list. T he Lyons Law 
does no t apply  to residen ts  who ac 
cept federa l appointm ents.

T h e  W elfa re  Case
E. R. B.—The application fo r a 

tem pora ry  in junction  to stop the  pay 
of the  v e te ran  re lief investigators in 
the  W elfare  D ep a rtm en t was argued 
before Jus tice  Noonan in the  New 
York Suprem e C ourt last week. The 
original m otion was denied by J u s 
tice H am m er on October 26 with 
leave to supply additional facts as to 
the sim ila rity  of the  positions of 
Social Investiga tor and  Veteran  R e 
lief Investigator. Jus tice  Ham mer, 
how ever, in his decision had ind i
cated tha t  if it appears from  the 
additional facts th a t  the  positions are  
similar, then  th e  tem p o ra ry  in ju n c 
tion would  have  to be granted. De
cision by Jus tice  Noonan is expected 
soon.

R ejec tion  May Com e
A. H.—The exam ination  of the 

m edical staff of the  Municipal Civil 
Service  Commission as to your p h y s 
ical fitness is fo r  the  purpose of 
qualifying as eligible for appo in t
ment. This does no t p rev en t  the 
Sanita tion  D epartm en t from  recom 
m ending yo u r  rejection. If the  San i
tation D e p a rtm en t should re ject you, 
re ly ing  on its own medical exam i- 

; ne rs  r a th e r  th an  on those of the 
|,Commi.ssion, the  Commis.sion will 
I w ithd raw  y o u r  nam e  from  the eli- 
' gible list.

E h rlich  Case
Title E xam iners  Association—The 

Ehrlich case involving the  r igh t of 
the tem p o ra ry  t itle  exam iners  in the  
Law D ep a rtm en t of New Y ork City 
to continue u n d e r  p e rm an en t  status 
was argued  in the  Court of Appeals 
on N ovem ber 13. Decision is e x 
pected in about two weeks. The 
M unicipal Civil Service  Commission

has agreed  to p e rm it  th e  tem p o ra ry  
incum bents to con tinue  in th e ir  jobs 
un til  th e  co u rt decides the  case. In 
th e  m eantim e, certifications from  the

new  eligible lis t fo r thesp « 
have  been he ld  up; also the v‘* 
new  appointm ents, both per 
and  tem p o ra ry  service.

C O N T E N T M E N T

. . . th e  env iab le  sta te  o f m in d  th a t  u su a lly  goes vj,’ 
p ro p e r ly  re g u la te d  finances. M ost f inancia l worries c. 
be c u re d  by  a  P e rso n a l  Loan.

Loans of from $60 to $3,500 for periods of 
12 months or longer can be arranged w ith 
out co-makers. The discount rate is low—  

per annum—and life insurance costs 
only 50 cents per $100. Bronx County Trust 
Company service is prompt.

MAIN OFFICE: Third Avenue at 148th Street
MEIrose 5-6900, Extension 50

BRANCH OFFICES 
Third Avenue a t  137th S t«e t East Tremont Ave. a t  EaRU-rn Blvd.
Third Avenue a t  DoNton Rond Vl'hlte Flains Avenue at 233rd Strett
Fordhnm Road at Jerome Avenue East Tremont Ave. at Bmton Road
OKden Avenue a t University Avenue 11 Hugh J. Grant Circle

MEMBER FEDERAL. DEPOSIT INSURANCE CORPORATION 
MEMBER FEDERAL RESERVE SYSTEM
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„ i lh  F ine T«.««
• • •

w
HEN y o u  go to tlie  b e st  p la c es  . . ♦ 
your favorite  su pp er  c lu b  . . . h o te l  

. . . restaurant . . . y o u ’ll b e  certa in  to  
find  D a ir y le a  M ilk  served  in  k e e p in g  
W'itK fine taste . F or  p eo p le  w h o  are 
a c cu sto m ed  to the finer th in g s  o f life  
in s is t  on  the h ig h  p ro te c t i ve  q u a lity  o f  
D a ir y le a  M i l k t h e  m ilk  th a t is. u s e d  
in  the finest h o sp ita ls  a n d  sch o o ls  for its 
" inspectecl-p rotected” purity. A d d  th is  
pure, n o u r ish in g  m ilk  to y o u r  d a ily  
m e n u  . . . a n d  let its refresh ing  flavor  
a d d  to every  m ea l . . . w h e th er  y o u ’re at  
h o m e or d in in g  out.

A s k  fo r  D a i r y l e a  M i l k  a t  y o u r  n e i g h -  

b o r h o o d  store.

I N S P E C T E D - P R O T E C T E D

D A I R Y L E A  M I L K
550 East 19th St. Phone: GRamercy 5-5000



T e a c h e rs ;  N e w s  w e e k ly
T H E  C I V I L  S E R V I C E  L E A D E R ' S  M I N I A T U R E  N E W S P A P E R  F O R  T E A C H E R S  P age E lev im

by May Andres Healy
M ay Andres Healy is granted the widest latitude  

in  expressing her views. H er  opinions do not  
necessarily represent the views of The Leader.

Th e  S u r v e y  C o m m i t t e e  r e p o r t  j u s t  r e le a s e d  b y  D r .  I .  L. K a n d e l  
o n  t h e  p r o c e d u r e s  a n d  g e n e r a l  c o n d u c t  o f  e x a m i n a t i o n s  b y  
t h e  B o a r d  o f  E x a m i n e r s  o f  t h e  B o a r d  o f  E d u c a t i o n  h a s  

c a u s e d  m u c h  c o m m e n t  a m o n g  t h e  t e a c h e r s  o v e r  t h e  w e e k  e n d .

S o m e  o f  t h e  r e c o m m e n d a t i o n s  a r e  d e f in i t e ly  a p p r o v e d  b y  a l l ;  
so m e  a r e  d e b a t a b l e ,  w h i l e  o t h e r s  a r e  o p p o s e d  b y  t h e  t e a c h i n g  b o d y .

M o re  f u n d s  f o r  c le r i c a l  h e lp  a n d  a lso  f o r  r e s e a r c h  w o r k  h a v e  
b e e n  a d v o c a t e d  b y  t e a c h e r s ’ o r g a n i z a t i o n s  f o r  s o m e  t im e  p a s t .  T h e  
J o i n t  C o m m i t t e e  ot T e a c h e r s  O r g a n i z a t i o n s  s p o n s o r e d  t h e  H o l ley  
b ill m a n d a t i n g  su(?n f u n d s ,  i n  o r d e r  to  f a c i l i t a t e  t h e  p r o m u l g a t i o n  
of l i s t s  w i t h i n  a  n o r m a l  t i m e  l im i t .

In  each budget, how ever, these  funds have been pa red  and the  E x am 
iners have been unab le  to p roceed w ith  exam inations as speedily as they  
wished.

Exam inations w hich  tak e  tw o and  th ree  years  to complete*^are no t fair 
to the  candidate  or to th e  school system.

We all hear t i ly  ag ree  th a t  add itional help along th is line  should be 
made available  a t  once.

F ix ed  P ass ing  M arks

Establishing a fixed passing m ark  is certain ly  desirable. I t  tends  to 
raise the  s tandards and  is fa ire r  to applicants.

I do not agree  w ith  th e  re p o r t ’s recom m ending th a t  the  Board of 
Education ex ten d  the  com petitive  system  to the  selection of v ir tua l ly  all 
the h igher positions. W hat would  big business concerns th in k  of picking 
their executives by com petit ive  exam ination?

Personality , w hich  to m y m ind  has long been neglected by the  B oard  
of Exam iners , is an  essential qua lity  fo r  an  adm in istra to r or an executive. 
This is never  d e te rm in ed  by com petitive  exam ination. Experience  and  past 
ability along certa in  lines m ust  be considered for such positions. I am 
afraid we will a tt ra c t  too m an y  of th©-“m ilk-toas t” type  professors who are  
good book studen ts  b u t  who lack the  ability  to handle  personnel and s i tua 
tions which arise in  a vas t  system  such as ours.

I t  is t ru e  th a t  we have  no t a lw ays approved of the  selections made, bu t 
I am sure  those selections have  been fa r  m ore  successful th an  any  tha t
could have  been chosen by  com petitive  exam ination .

Up to a certa in  po in t the  exam ination  system  is essential. F o r  the
•election of leaders it  is of doubtfu l value.

In b re e d in g ?

The cry of inb reed ing  is also m uch  overrated . W here  could we find 
bette r  equipped educators th an  in the  largest city of the  E m pire  State.

I believe outsiders should  be  encouraged into the  school system, b u t  I 
disagree w ith  the  re p o r t  t h a t  th is  p ractice  should be applied especially to 
the h igher positions. I t  is a likely  suggestion coming from  those outside 
our system, and  has been  advocated  by them  for a long time. T h ere  is no 
basis of fact w hich  proves th a t  out-of-tow n educators could b ring  different 
points of view  to ou r  system. T h ere  are, a t the  p resen t  time, m any  posi
tions in  th e  com petitive  class w hich  should a t t ra c t  such educators , bu t  
seldom do they  apply.

If such a p ractice  w e re  adopted  it would  curta il  p rom otional o p p o rtu 
nities fo r  our ow n scholarly  leaders  who a re  most fam ilia r  w ith  the  condi
tions in our city.

The proposal to rc rex am in e  teachers  a t  the  end of the  p roba tionary  
period is one  to w hich  m ost teachers  a re  opposed. W hy apply  such a policy 
to teachers only—o th er  com petit ive  systems do not have  such a policy. I 
do believe, how ever, m uch  m o re  help and observation  should be  given to 
probationary  teachers, and  p e rhaps  a test in teaching ability  could be m ade 
the basis of p e rm an en t  tenure .

T here  a re  o ther  p roposals I  w ill discuss a t  an o th e r  time.

P u b l i c  H e a r i n g s  

B y  C o u d e r t  G r o u p
Accusations of subversive  activities 

in the  schools and colleges of th is 
city a re  under  close sc ru t iny  by the  
Coudert legislative comm ittee. A fte r  
a series of p r iva te  hearings a t  which 
officials of the  school system s w ere  
invited to appear, it w as announced 
that public hearings will be  con
ducted during  the  beginning of D e 
cember.

Although the  m ajo r i ty  of teachers  
organizations have  ag reed  to co
operate in the  probe. Local 5 of the 
Teachers Union, for instance, has r e 
fused to tu rn  over a list of its m em 
bership. Pau l  Windels, counsel of 
the committee, did not s ta te  w h e th e r  
or not contem pt charges w ou ld  be 
brought against th e  Local’s P re s i 
dent, Charles J .  Hendley.

pays to foUow THE LEADER.

B y r n e  W i n s  R o u n d
Miss M ary B. C. Byrne, th ro u g h  a 

decision of Suprem e C ourt Jus tice  
P ierce  H. Russell, last w eek  won 
another rou n d  in h e r  fight for 
re in s ta tem en t as a teacher  in  the  
New York City school system. J u s 
tice Russell upheld  the  contention  of 
Sta te  Commissioner of Educatipn, 
E rnes t E. Cole, th a t  Miss B yrne  was 
not sub ject to call fo r  a medical 
exam ination  by the  B oard  of E d u 
cation’s doctors u n d e r  Dr. Emil A l t 
man. Miss Byrne, in O ctober 1939, 
had  refused to subm it to e x am in a 
tion by o ther  than  doctors of the  
T eacher’s R e tirem en t Board, and was 
sum m arily  suspended and  la te r  dis
missed for th is action.

Officials of the  Board of E duca 
tion announced an  in tention  of f u r 
th e r  appealing  the  case. If Miss 
B yrne wins re ins ta tem ent, she is en 
titled to back pay from  the  date  of 
suspension.

Dr. A ltm an ’s fight to , oust “unfit” 
teachers  isn’t ve ry  popular , even 
a f te r  his resignation.

Where and When 
Exams Are Held

With the  first of the tests fo r  aca 
demic and comm ercial teach ing  posi
tions to begin directly  a f te r  T h an k s 
giving, a total of 5,220 m en and w om 
en will take  com petitive  license 
exam inations for teacher and  tea c h 
er- in - tra in ing  posts in the  e le 
m entary , ju n io r  and senior high 
schools.

Notification of the  dates and places 
of the  exam inations was sen t last 
Sa tu rday  from  Board of Education 
h eadquarte rs  to all applicants excep t 
those for teachers in Fine Arts. This 
group will hear from  the board  w i th 
in a few days—as soon as a r ra n g e 
m ents for them  a re  completed.

Figures o f ' th e  Board showed that,  
as usual, candidates favored English 
and History exam inations, w ith  a 
comm ercial course, accounting, the  
th ird  most popular.

The following is a listing of the 
locality and tim e of each e x am in a 
tion:

Teacher-in-Trainingr and  R egular  
High School Teacher, H istory—N o
vem ber 22—1 p.m.—Brooklyn T ech 
nical High Schools.

T eacher-h i-T ra in ing  and  R egular  
High School Teacjier, Economics—
Decem ber 11—3:45 p.m.—B rooklyn 
Tech.

O rchestra  Music H. S. T eacher—
Decem ber 16, 17—3:45—B rooklyn
Tech.

Jun io r H. S. Music T eacher—De
cem ber 16, 18—3:45—Brooklyn Tech.

T eacher-in-Train ing, English—D e
cem ber 18—3:45—Brooklyn Technical 
High School and  George W ashing
ton High School.

H. S. English Teacher—D ecem ber 
18, 20—3:45—B rooklyn Tech.

Ju n io r  H. S. English T e a c h e r -  
Decem ber 18, 19—3:45—Brooklyn 
Tech.

High School Speech T eacher—D e
cem ber 16, l ’Z=-3:45—Brooklyn Tech.

H. S. Home Economics in C loth 
ing T eacher—Decem ber 16—3:45— 
Brooklyn Tech.

Jun io r  H. S. Home Economics In 
Clothing Teacher—D ecem ber 16— 110 
Livingston St., Brooklyn— 10 a.m.

Ju n io r  H. S. Home Economics In 
Foods T eacher—D ecem ber 17—3:45— 
Brooklyn Tech.

T eacher-in-Train ing, A ccounting— 
Decem ber 23—1 p.m. — Brooklyn 
Tech.

H. S. Accounting T eacher—D ecem 
ber 23, 24— 1 p.m.—B rooklyn Tech.

T eacher-In-Train ing In Gregg, In 
P itm an  — D ecem ber 26 — 1 p.m.—
Brooklyn Tech.

Gregg and P itm an  T eachers—De
cem ber 26, 27—1 p.m.—Brooklyn
Tech.

Substitute M erchandising  and 
Salesmanship T eacher — D ecem ber 
19—3:45—Brooklyn Tech.

Teacher-in-TrainIng, R egular  High 
School T eacher Fine Arts—D ecem ber 
30, 31—time and place to be  a n 
nounced later.

Jun io r  High School Teacher, Fine 
Arts—D ecem ber 30, 31 and  Ja n u a ry  
2—tim e and place to be announced  
later.

The Brooklyn Technical High 
School is located at De Kalb Av. 
and Fort G reen PI. George W ash 
ington High School is a t  Audubon 
Av. and  191st St.

Money
New  York S ta te  pays N ew  Y ork 

City 46 cents fo r  each high school 
student in a ttendance, 29 cents for 
each e lem en ta ry  school student. B e 
cause of a reduction  of 37,000 s tu d 
ents in its public  school system  this 
term , the  city is faced w ith  a loss of 
$2,000,000 in S ta te  aid.

A th ree  pe r cent increase  in a v e r 
age daily a ttendance  would  offset 
this loss by bringing the  city $2,000,- 
000 in S ta te  aid. To ob tain  th is in 
creased attendance, B r  o o k 1 y n ’s 
Councilm an E dw ard  Vogel urged  
support of a bill  to p rovide h a lf 
fares and  free  transfers  fo r  public  
e lem entary  and high school studen ts  
on city-owned rap id  trans it  facilities. 
Vogel to ld  m em bers of the  P a ren ts  
Association of B ensonhurst  Ju n io r  
High School tha t  the  p rincipal cause 
of absence was the lack of the  neces
sary ten o r  tw enty  cents carfare.

Passage of the  bill would  serve  
the  two-fold purpose of resto ring  
Board of Education funds and h e lp 
ing the c ity’s underpriv ileged  ■ ch il
dren. The bill'*sponsored by  Vogel 
and passed in the  City Council is 
now before the  B oard  of Estimate.

TEACHING CLEANLINESS
is one of the most important side-lines of New York's school 
teachers. From a  very early a g e  the child learns not only  
the value of cleanliness but how best to develop habits of

cleanliness

Wives, Husbands May 
ISot Work Together

One hu n d red  New York City  m a r 
ried  couples assigned to the  same 
school m ay soon be split if the  
Board of Superin tenden ts  adopts a 
policy it is now "ebnsidering . The 
board  considers it *lmdesirable fo r  a 
husband and wife to w ork  in the  
same school, since in a couple of 
cases one is the  principa l and  the  
o ther the  subordinate.

It  is expected th a t  if the  Board 
puts an  end to this practice, it will 
begin by m aking transfers  of e ithe r  
the  husband or wife in F e b ru a ry  to 
ano the r  school.

I t  is understood th a t  question 
naires a re  now being sent ou t to 
m arr ied  couples to de te rm ine  th e ir  
assignments and to obtain  otlier in 
form ation. Couples assigned to d if 
fe ren t  schools will not have the ir  
status affected. If a husband  and wife 
a re  w orking in the  same school, bu t 
in different departm ents, they  will be 
called before a comm ittee fo r a dis
cussion of th e ir  situation and may 
or m ay not be transferred .  Finally, 
when husbands and wives a re  in the  
same school and the  same d e p a r t 
m ent, a comm ittee will discuss th e ir  
case, and in most cases recom m end 
transfer  of one of thehi.

L o y a l t y  O a t h
A fter strenuously  opposing the  

Ives Law, which requ ired  teachers  
to sw ear loyalty to the  F ed era l  and 
Sta te  Constitutions, the  N ew  York 
Teachers Guild, in a d irec t about 
face, last week passed the  following 
resolution: “The applicant pledges de 
votion to A m erican dem ocratic  p r in 
ciples.' He d isapproves and con
demns all to ta lita rian  philosophies 
and m ovem ents—Fascist, Nazi, Com 
munist. He agrees to cooperate  in 
keeping the  guild free from  any  po 
litical factional groups which may 
accept direction on guild affairs 
from persons outside the  m em b e r 
ship.”

The executive board  Is given 
pow er to try  m em bers for violation 
of this pledge.

The history of loyalty oaths for 
teachers dates from  post-W orld  W ar 
days. Teachers have fought the  con
cept m ore strenuously, perhaps, than  
o ther issues. They have held th a t  
such o a th s '(1) single them  out from

th e  rem ain ing  citizenry; (2) c a r ry  
a subtle  implication of disloyalty;
(3) im pa ir  f reedom  of teaching— 
th ere  have been m any  specific cases;
(4) tend to arouse tim idity . The 
Guild ’s stand, fo r  the  first t im e m a k 
ing an oa th  of loyalty  a condition of 
m em bership , will p robably  cause in 
tense con troversy  among teachers;  
will be w atched w ith  in te rest  by la 
bor organizations everyw here .

U P A  C e l e b r a t e s  

F i r s t  G e n e r a t i o n
C elebra ting  the  tw en tie th  a n n iv e r 

sary  of its ^founding, th e  U n ited  
P a re n ts  Association last week he ld  
a combination luncheon-m eeting  a t  
the  Hotel Pennsylvania . Speakers  
a t  the  ga thering  included Mrs. 
F ran k l in  D. Roosevelt, M ayor La- 
Guardia, P re s id en t  Jam es M arshall  
of the  B oard  of Education, H aro ld
G. Campbell, Sup e rin ten d en t  of 
Schools, and  Newbold Morris, P re s i 
den t of the  City Council.

Mr. M orris revea led  th a t  the  city 
is a ttem pting  to reverse  the  p ro ced 
u re  by which the  schools of th is city  
a re  financed. This system has th e  
s ta te  giving a fixed sum  to w ard s  
m ain ta in ing  education—and the  city 
supplies th e  rest. Mr. M orris sug 
gested th a t  this be reversed  p u tting  
the  b u rd en  on the  state.

Mrs. Roosevelt spoke on the  neces
sity of cooperation be tw een hom e 
and  school in inculcating good 
habits in the  children; she poin ted  
out, however, tha t  the  g re a te r  r e 
sponsibility belongs to the  parents.

The U.P.A., it was announced, now  
has a m em bersh ip  of 100,000 p a ren ts  
enrolled  in 240 m em ber  o rgan iza 
tions.

E n g l i s h ,  M a t h
W ashington Irv ing  Evening High 

School, 16th St. and Irv ing  Place, is 
offering free  Civil Service Courses 
for adults  in the  following subjects: 
Civil Service  Tests, Civil Serv ice  
A rithm etic , and Civil Service  E ng 
lish. Registra tion  for these  courses 
can be m ade  any even ing  be tw een  
6:30 and 9:30 a t  the  school.

Have you a friend  in a tra in in g  
cam p? Why not subscribe to THE 
LBADER for h im ? It  will be a 
welcome present.
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t e r i a l s  ( A e r o n a u t i c a l )   1 2

I n s p e c t o r  o f  E n g i n e e r i n g  M a 

t e r i a l s  ( O p t i c a l  I n s t r u 

m e n t s )  .......................................................................

I n s p e c t o r  o f  H a t s ...........................................  1 4

I n s i j e c t o r  o f  M i s c a l l a n e o u s

S u p p l i e s  ............................................................... 1 4

I n s p e c t o r  o f  T e x t i l e s ............................  1 4

I n s p e c t o r ,  O r d n a n c e  M a t e r i a l  1 4  

I n s j i e c t o r ,  P o w d e r  a n d  E x 

p l o s i v e s  ..................................................................  1 3

I n s p e c t o r ,  S h i p  C o n s t r u c t i o n  1 3  

I n s p e c t o r ,  S i g n a l  C o r p s

E q u i p m e n t  .......................................................  1 3

I n s t r u c t o r ,  A i r  C o r p s  T e c h 

n i c a l  S c h o o l .................................................... 1 3

J u n i o r  G r a d u a t e  N u r s e   1 4

J u n i o r  E n g i n e e r ............................................ 1 4

J u n i o r  P h a r m a c i s t ....................................... I f )

L i t h o g r a p h e r  ...................................................  1 4

M a c h i n i s t  ...................................................................  1 4

M a r i n e  E n g i n e e r ............................................ 1 4

M a r i n e  S u r v e y o r ............................................ 1 4

M e c h a n i c a l  E n g i n e e r ............................  1 4

M e d i c a l  T e c h n i c i a n ................................  1 4

M e d i c a l  O f f i c e r ................................................ 1 4

N a v a l  A r c h i t e c t ...............................................  1 4

P r e c i s i o n  L e n s ,  P r e c i s i o n  a n d

T e s t  P l a t e  M a k e r ................................... 1 4

P r i n c i p a l  T r a n s l a t o r ............................  1 2

P r i n t e r  ..............................................................................  1 4

P u b l i c  E m p l o y m e n t  O f f i c e

S p e c i a l i s t  ...........................................................  1 4

f { a d i o  M o n i t o r i n g  O f f i c e r   1 4

R a d i o s o n d e  T e c h n i c i a n   1 4

S h i p w r i g h t  ...............................................................  1 4

S p e c i a l i . s t  i n  H i g h e r  E d u c a 

t i o n  ..................................................................................  1 4

S t o r e k e e p e r  ( D e c k ) ................................  1 2

S t o r e k e e p e r ,  E n g i n e  D e p ’ t . . .  1 4

S e n i o r  A r t i s t  I l l u s t r a t o r   1 4

S t e w a r d ........................................................................... 1 4

S u p e r i n t e n d e n t  o f  C l o t h i n g .  1 4  

S u p e r i n t e n d e n t  o f  M e t a l

F u r n i t i u e  F a c t o r i e s ........................  1 5

T o o l  a n d  G a u g e  D e s i g n e r   1 4

T o o l m a k e r  ...............................................................  1 4

Exempt Tunnel Jobs 
May Get Knife

j
A  p u b l ic  h e a r i n g  will b e  h e ld  

In  tw o  w e e k s  o n  a  s w e e p in g  r e 
c la s s i f i c a t io n  a f f e c t in g  e x e m p t  
jo b s  in  t i ie  N ew  Y o rk  C i ty  T in i -  
n e i  A u th o r i ty .  T h e  p r o p o s e d  r e -  
c i a s s i i i c a t io n  a p p e a r e d  o n  t h e  
M u n ic ip a l  Civil S e rv ic e  C o in -  
m i s s io n ’s c a l e n d a r  t h i s  w e e k  b u t  
w a s  h e ld  o v e r  f o r  a  p u b l ic  l i e a r -  
InR a t  a  d a t e  to  b e  a n n o u n c e d  
l a t e r .

( l l i i i i l x M *  a n d  P r i m e r  I V . s l
P r a c t i c a l  t e s t s  f o r  C l i m b e r  a n d  

P r u n c r  c a n d i d a t e s  w i l l  b e  g i v e n  o n  

N o v e m b e r  1 9  a n d  2 6  a t  L i t c h f i e l d  

M a n s i o n .  I ’ r o s p e c t  P a r k  W .  a n d  5 t h  

S t . ,  B r o o k l y n .

C i t y  T e s t s

A T T E N T I O N :  A L L  W H O

P L A N  T O  T A K E  T H E  C O M I N G  

F I R E M A N  E X A M  ! ^

T h e  L e a d e r  h a s  p r e p a r e d  a  s p e 

c i a l  p a m p h l e t  t o  h e l p  i n  p r e p a r 

i n g  f u r  t h e  c o m i n g  f i r e m a n  e x a m .  

T o  u h U i i n  a  c o p y  o f  t h i n  e x c e l 

l e n t  t r a i n i n g  m a t e r i a l ,  e n c l o s e  o n l y  

10c t o  c o v e r  c o . s t  o f  h a n d l i n g ,  a n d  

s e n d  t o  B o x  1 0 0 ,  C i v i l  S e r v i c e  

L e a d e r ,  9 7  I > u a n e  S t r e e t ,  N e w  

Y o r k  C i t y .

DrntiHi (F a r t  T im e)
(Competitive)

Tills is an amcndea announcement. 
Candidates who filed last month, 
may, if they wish, amend their ap
plication. Salary: $5 a day for ap
proximately 200 days or more a year. 
The eligible list may be used for 
appropriate positions in a lower 
yrade. Candidates will be appointed 
for a five-year term. Filing period: 
November (> to 27. Fee. $1.

R e q u i r e m e n t s  «
Candidates must be graduates of 

an accredited college of dentistry; 
licensed to practice dentistry in the 
State of New York, and must have 
had two years of experience in the 
practice of dentistry.

Depuly 
S u p rr in lr fu le n t ,  Cra<le 4

{Competitive)

Salary: $2,700 with maintenance, 
or $4,000 without. File by Novem
ber 27. Fee, $3.

R e q u i r e m e n t s  
Candidates must be graduates with 

an M.D. degree from an approved 
medical school and must have 
served an interneship (after gradu
ation) of at least one year in an 
approved hospital. They must be 
licensed to practice medicine in tlie 
State of New York. "They must, in 
addition, have had one year’s re
cent administrative experience, or 
one year’s recent work of combined 
administrative experience, or one 
.year’s recent work of combined ad
ministrative and clinical experience 
in an approved hospital or medical 
insi itiition.

J u n io r  Eii";ineer 
(M rr l ia n ic a l) ,  C rad e  3

(Coflipetitive)

File by November 26. Fee, $2. 
Salary. $2.1(;0 to $.'?,120.

The eliRible list will be certified 
as ajjproiiriale for vacancies in the 
positions of Mechanical Draftsman, 
Grade 3; Mechanical Di-aftsman 
(Housing and Ventilating), Grade 3; 
Junior Mechanical Draftsman (Heat
ing and Ventilating), Grade 3; 
Mechanical Draft.sman (Sanitary), 
Grade 3; and .Junior Mechanical 
Draftsman (Sanitary), Grade 3.

R e q u i r e m e n t s
An engineering degree before 

June. 1941; or graduation from a 
four-year day hl^h school and eight 
years’ satisfactory practical experi
ence in mechanical engineering; or 
a satisfactory equivalent. General 
knowledge of the fundamental prin
ciples of inechanical engineering, of 
physics and mathematics; and of 
the ordinary sources of mechanical 
engineering information: ability to 
prepart* field notes or data for plans 
and reports: familiarity wlfh the use 
of drafting instruments, instrinnents 
of precision and mathematical tables 
required in the performance of me
chanical engineering work.

Mariiu* Kii.yinccr
(Competitive)

Salary: $2,.'>20 and $2,340. The
eligible list may be used for appro

priate positions in a lower grade. 
Fee, $2. File by November 27.

R e q u i r e m e n t s
Five years' practical experience 

below decks on harbor or sea
going self-propelled boats of more 
than 300 tons, and in addition, prior 
to the date of the practical test for 
a Department of Commerce un
limited chief engineer’s license for 
ocean-going vessels, or a chief en
gineer’s license for ferr.v boats of 
not less than 2.500 tons, or a chief 
engineer’s license for lakes, bays, 
and .sounds for not less than 2.500 
tons, and in addition, a chief en
gineer's license for Diesel powered 
boats of not less than 300 tons. The 
steam license must be exhibited 
prior to taking the practical test 
on the steam ferr.v Ij ât and the 
Diesel license must be shown prior 
to taking the practical on the Diesel 
ferry boat.

$u|H*rvi8ing T ab u la t in g  
M achine O p e ra to r  

(I.B .M . E q u ip m e n t) ,  
G rade  4

(Competitive)

Salary: $1,800. File by November
27. Fee, $1.

R e q u i r e m e n t s  
Three years of full-time experi

ence as a tabulating machine op
erator. or a key punch operator, or 
operator of other auxiliary machines 
in an I.B.M. installation, one year 
of which must have been in the 
supervision of a tabulating machine 
in.stallation which included such ma
chines as accounting, key punch, 
sorters, collators, comparing repro
ducers, multipliers, etc.

W e i g h t s  
Written. 60; experience. 40.

H ead D ietitian
(Promotion)

This is an amended notice. The 
exam is open to employees of the 
Department of Hospitals. File by 
November 27. Fee, $1. Salary: 
$1,440 to $1,800.

R e q u i r e m e n t s  
Open to all permanent employees 

of the Department of Hospitals who 
now hold or have held the title of 
Senior Dietitian and who have 
served continuously In the title for 
six months on the date of the writ
ten test.

M arine E n g in ee r
(C ity -w ide  promotion)

File by November 27. Fee. $2. 
Salary, $2,520 and $2,320.

R e q u i r e m e n t s  
Open to marine stokers, water 

tendeis, marine oilers, stationary 
engineers (custodian engineers) and 
marine engineers (Diesel) who have 
had one year’s service in the title 
and six months’ service In their de
partment and who have the addi
tional e.xperience requirements out
lined under the competitive exam 
for tills position.

S uperv is ing  Talmlatinja;
M achine O p e ra to r  

(I.B .M . E q u ip m e n t) ,  
G rade  4

(Promotion)

This exam will be held at the 
same time the competitive test for 
this position is held. The salary, 
filing fee, duties, etc., arc the same 
for this as for the competitive exam. 

R e q u i r e m e n t s  
Open to all Office Appliance Op

erators. Grade 2. formerly Tabulat
ing Machine Operators, in the De
partment of Health who have served 
for two years in that title, and w'ho 
have been in the department six 
months.

U .  S .  T e s t s

A l l  t h e  n e w s . . .  a l l  t h e  e x a m s . . .  

• c c u r a t f l  .  .  .  u n b i » i > e d  . . .  i n  T H E  

L E A D E R .

Eh*valor M echanician
Salary: $1..)00. File by Novcmbei 

27. The list will be used to fill po- 
.sitions of Junior Elevator Me
chanic. A'.j limits: 20 to 50.

R e q u i r e m e n t s  

Completion of a four-year ap- 
[uenticeship as Klevator Mechanic, 
or four years of practical experi
ence. Each year of completed ap- 
(jrenticeship as machinist or elec
trician will be accepted in substitu
tion for six months of the required 
experience. In any case applicants 
must have had at least two years of 
experience in elevator construction, 
maintenance, and repair, including 
variable voltage control and auto
matic tloor-leveling mechanisms.

B a s i s  o f  R a t i n g s  
No written test will be given. A p 

plicants will be rated on thei^ ex- 
perienc# an-l fitness ou a  scale o f  
100. '

B o ile rm ak e r
S a l a r y ;  | 1 , 3 9 0 ,  l e s s  9 3 3 0  l o r  m a i a -

tenance. File by December 6. Place 
of employment; Army Transport 
Service, War Department, Brooklyn.

R e q u i r e m e n t s
Completion of a four-year ap

prenticeship as Boilermaker, or four 
years of practical experience in tlie 
trade.

Applicants must show that they 
have had not less tiian one year on 
water tube boilers constructed for 
at least 150 pounds working pres
sure.

B a s i s  o f  R a t i n g s
No written test will be given. Ap

plicants will be rated on their ex 
perience and fitness on a scale of 
100.

Deck E n ;;iucer
Salary: $1,590. File by December 

3 1 .  Place of employment; Army 
Transport Service, War Dept., 
Brooklyn (home port). For duty on 
transports plying between Brooklyn. 
New York, Panama, Puerto Rico.

H o w  t o  A p p l y  f o r  a  T e s t
F o r  C i t y  J o b s :  O b t a i n  a p p l i c a t i o n s  a t  9 6  D u a n e  S t r e e t ^  N e w  Y o r k  

C i t y ,  ( 9  a . m .  t o  4  p . m . ) ,  o r  w r i t e  t o  t h e  A p p l i c a t i o n  B u r e a u  o f  t h e  

M u n i c i p a l  C i v i l  S e r v i c e  C o m m i s s i o n  a t  9 6  D u a n e  S t r e e t  a n d  e n c l o s e  

a  s e l f - a d d r e s s e d  9 - i n c h  s t a m p e d  e n v e l o p e  (4 c e n t s  f o r  M a n h a t t a n  a n d  

B r o n x ,  6  c e n t s  e l s e w h e r e ) .  -

F o r  S t a t e  J o b s ;  O b t a i n  a p p l i c a t i o n s  a t  8 0  C e n t r e  S t r e e t ,  N e w  Y o r k  

C i t y ,  ( 9  a . m .  t o  5  p . m . ) ,  o r  e n c l o s e  s i x  c e n t s  i n  a  l e t t e r  t o  t h e  E x a m i n a 

t i o n s  D i v i s i o n ,  S t a t e  C i v i l  S e r v i c e  D e p a r t m e n t ,  A l b a n y .

F o r  C o u n t y  J o b s :  O b t a i n  a p p l i c a t i o n s  f r o m  E x a m i n a t i o n s  D i v i s i o n ,  

S t a t e  C i v i l  S e r v i c e  D e p a r t m e n t ,  A l b a n y .  E n c l o s e  6  c e n t s .

F o r  F e d e r a l  J o b s :  O b t a i n  a p p l i c a t i o n s  f r o m  U .  S .  C i v i l  S e r v i c e  C o m 

m i s s i o n ,  6 4 1  W a s h i n g t o n  S t r e e t ,  N e w  Y o r k  C i t y ,  ( 9  a . m .  t o  ^ : 3 0  p . m . ) ,  

i n  p e r s o n  o r  b y  m a i l .  A l s o  a v a i l a b l e  f r o m  f i r s t  a n d  s e c o n d  c l a s s  p o s t  

o f f i c e s .  S e c o n d  D i s t r i c t .

U .  S .  c i t i z e n s  o n l y  m a y  f i l e  f o r  e x a m s  a n d  o n l y  d u r i n g  p e r i o d  w h e n  

a p p l i c a t i o n s  a r e  b e i n g  r e c e i v e d .

F e e s  a r e  c h a r g e d  f o r  c i t y  a n d  S t a t e  e x a m s ,  n o t  f o r  f e d e r a l .

A p p l i c a n t s  f o r  m o s t  c i t y  j o b s  m u s t  h a v e  b e e n  r e s i d e n t s  o f  N e w  Y o r k  

C i t y  f o r  t h r e e  y e a r s  i m m e d i a t e l y  p r e c e d i n g  a p p o i n t m e n t .  A p p l i c a n t s  

f o r  S t a t e  j o b s  m u s t  h a v e  b e e n  N e w  Y o r k  S t a t e  r e s i d e n t s  f o r  o n e  y e a r .

T h e  " w e i g h t s ”  l i s t e d  f o r  v a r i o u s  t i t l e s  o n  t h e s e  p a g e s  r e f e r  t o  t h e  

r e l a t i v e  v a l u e  « f  e a c h  p a r t  o f  t h e  e x a m s .  T h e r e f o r e ,  i f  t h e  w e i g h t  o f  

t h e  w r i t t e n  p a r t  o f  a n  e x a m  i s  3 0 ,  t h i s  m e a n s  t h a t  t h e  w r i t t e n  p a r t  

c o u n t s  f o r  3 0  p e r  c e n t  o f  t h e  f i n a l  m a r k .

San Francisco and Hawaii. Age 
limit; 50.

> R e q u i r e m e n t s
Four years of experience in the 

operation, maintenance, or repair of 
machinery such as winches, wind
lasses, hoists, capstahts, or similar 
equipment. Not less than six 
months of this experience must 
iiave been’ on shipboard. Experi
ence as all round machinist will be 
accepted as qualifying for not more 
than two years of tlie required ex
perience.

C a s i s  o f  R a t i n g s
No written test will be given. Ap

plicants will be rated on their ex 
perience and fitness on a scale of 
100.

S to rek eep e r  (D eck)
Salary $1,182, less $252 for mainte

nance. File by IJStember 31. Place 
of employment: Army Transport 
Service. War Department, Brooklyn 
(home port). For duty on trans
ports plying between Brooklyn, 
Panama, Puerto Rico, San Fran
cisco and Hawaii. Age limit: 53.

R e q u i r e m e n t s  

At least one year of experience 
in the deck department at sea dur
ing wliich lie must liave performed 
the duties of boatswain, or of deck 
storekeeper. Candidates must also 
be certified lifeboat men and able to 
produce evidence to that effect.

B a s i s  o f  R a t i n g s  
Applicants will be rated on a writ

ten exam on a scale of 100. This 
will consist of a general test and 
special questions pertinent to the 
duties of the position. It will take 
about 3‘,i hours.

E levato r D ispa tcher
Salary; $1,500. File by November 

22. Place of employment; Quarter
master Service, War Dept., New 
York. Port of Embarkation. Brook
lyn, Age limits; 20 to 55.

R e q u i r e m e n t s  

Applicants must have at least six 
months of experience as dispatcher 
of electric elevators, the movements 
of which are regulated from and 
registered at either visual or re
mote control switchboard.

B a s i s  o f  R a t i n g s  
No written test will be given. Ap

plicants will be rated on their ex 
perience and fitness on a scale of 
100.

P rin c ip a l  T ra n s la to r
Optional subjects: 1) Portugues-

2) Spanish. Salary: $2,600. Dt 
partment of State. File by Decem 
ber 9. Age limit; 53.

R e q u i r e m e n t s
Education: college graduation, ex 

cept that applicants can substitute 
year for year, paid experience in 
translating from Englisii into Por
tuguese or Spanish.

Experience; one full year of paid 
experience in translating. Appli
cants may substitute a like quan
tity of experience In original writ- 
■ing for publicatten in the foreign

language selected of material c{>m- 
parable with that outlined under 
duties.

B ^ i s  o f  R a t i n g s

A general qualifying test, in 
which candidates must score at least 
70, will be given. Another test of 
translation from English to the op
tional language will be given, and 
will be graded on a scale of 100.

A eronau tica l In sp ec to r  
($ .5 ,200-$3 ,500)

A s s o c i a t e ,  $ 3 , 5 0 0 ,  a n d  A s s i s t a n t ,  

$ 3 , 2 0 0 ;  C i v i l  A e r o n a u t i c s  A u t h o r 

i t y ,  D e p t ,  o f  C o m m e r c e .  F i l e  

u n t i l  f u r t h e r  n o t i c e .  A g e :  2 4 - 4 0  

( A s s o c i a t e ) ,  2 4 - 3 5  ( A s s i s t a n t ) .

A p p l i c a n t s  n i i i s t  h a v e  p i l o t ’s  

c e r t i f i c a t § ,  s o l o  f l y i n g  h o u r s  a n d  

i n s t r u c t i o n  e x p e r i e n c e .

In sp e c to r , E n g in ee rin g  
M ateria ls  (A ero n au tica l)  

( $ l ,8 0 0 -$ 2 ,6 0 0 )
 ̂ ---------

J u n i o r ,  $ 1 , 8 0 0 ;  I n s p e c t o r ,  $ 2 , 0 0 0 ;  

( C o n t i n u e d  o n  P a g e  1 3 )

C I V I L  S E R V I C E  P R E P .

J R . PHARM ACIST
ClaHHes T u c s .  &  TIu i ra . ,  7:»0 P .M .

m a n h a t t ^ n I n s t i t u t e

1 8 2 3  B ’w a y  ( 5 9 t h )  C i r c l e  5 - 7 8 5 7

C hief L abora to ry  M echanic
Salary; $2,600 (when actually em

ployed). File by December 9. Cot
ton Hosiery Investigations Project, 
Bureau of Home Economics. De
partment of Agriculture. Age limit; 
50.

R e q u i r e m e n t s
Four years of experience in tlie 

operation and adjustment of a bat
tery of modern knitting machines 
in the production of cotton iiosiery 
from designs. Such experience must 
have involved the building of chains 
for various styles of machines, set
ting. resetting, and changing of picot 
points according to texture and de
sign required.

For each year of the required ex
perience. applicants may substitute 
each successfully completed year o 
a course of study in mechanical o 
textile engineering at an engineer 
ing college or university or recog 
nlzed college. Such substitutioi 
will be limited to two years of thi 
required experience.

B a s i s  o f  R a t i n g s
Applicants will be rated on the 

experience and fitness on a scale t 
100.

THE HARVEY SCHOOL
l-'ot- the TriilnliiK- of X-llay 
and Anal.vtlral Tecliiili'liiiis

Tjioon.seit by S t a t e  of N e w  Y ork
384 E. 149th St., New York City 
OfferM intoiiHive courH<»» of 2, 8. 4, « 
nnii » nioiithu In X-KAY TKCHNK 
iind MKIHCAl. A^'AI,YSr,^ — Day 
Class, Jan. 8tli. l*la«-pment ser '̂lce.

B e a MACHINIST
I.E.A.RN TO  S E T  U P  A N D  O P E R A T K  

E N G I N E  L A T H E  

C O L L E T  L A T H E  

S H A P E R  

U N I V E R S A L  M I L I . E R  

U N I V E R S A L  O I R I N D E R  

D R I L L  P R E S S  

• H A R D E N I N G  F U R N A C E  
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l . l c e n s e d  by S t a t e  o f  New Y ork

CIVIL SERVICE COURSES for

X-RAY TECHNICIAN
C o m p l e t e  P r e p a r a t i o n  i n

•  CONSTRUCTION & PHYSICS
•  THEORY ^
•  X-RAY TECHNIQUE
•  PRINCIPLES OF X-RAY

THERAPY
L e c t u r e s  I n c l u d e

•  POSITIONING
•  STANDARD TECHNIQUES
•  DARK ROOM PROCEDURES
•  ANATOMY

(KVWMNG CLASSES)

M A N D L  S C H O O L
62 W EST 45TH STREET  

MU. 6-1186
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(Continued from P » fe  12)
cgnlor, $2,600. N avy D ^ t .  fo r  
j„ tv  w herever  assigned. F ile  u n 
til further notice. Age limit: 53.

Applicants m ust have  had  tw o 
fo SIX y ears’ experience  In the  in -  
inection and  testing  of a e ro n a u 
tical engineering  m ateria ls , o r  
nircraft engines and  the ir  acces- 
ories. C erta in  substitu tions a re  
e l l o w e d .

yVircrafI In sp e c to r  (F a c to ry )  
Associate ($ 2 ,9 0 0 )

Air C a rr ie r  M ain tenance  
In spec to r, Associate 

($ 2 ,9 0 0 )

Civil A eronautics A u thority .  
File until fu r th e r  notice. Age 
limit: 24-53.

Applicants m ust have  an  a ir 
craft m echanics’ certificate of 
competency and (1 ) tw o-year  
supervisory experiencfe in th e  
niechanical field of m odern  civil 
aircraft m an u fac tu re  or  repair,  or 
(2 ) th ree  y ea rs ’ experience  in 
the same field, which includes 
components, sub-assemblies, in-

CORD STUDY BO O K S

D i e t i t i a n . . . .  $ 1 . 5 0  

T y p i s t  S t e n o g . .  1 . 5 0  

P . 0 . C l e r k - C a r r i e r l . 5 0

At Macy’s, A  & S , Gimbels,  
Barnes & Noble, M unicipal  

Bldg., Leader Bookstore  and

CORD PUBLISHERS 
147 FOURTH AVE.

■triunents, and accessories, or 
final assembly inspection.

In s tru c to r ,  A ir C orps 
T echn ica l School 
($ 2 ,0 0 0 -$ 3 ,8 0 0 )

Ju n io r ,  $2,000; Assistant, $2,600; 
Associate, $3,200; and  Instruc to r,

f3,800. Tw elve  optional branches, 
'ile un til  fu r th e r  notice. Age 

limits: 21-53. A rm y A ir Corps, 
W ar Dept., C hanute  Field, Ran- 
toul.  111.; Scott Field, Belleville, 
111.; and L ow ry  Field, Denver, 
Colo.

A pplicants m ust have  high 
school d iplom a or a certa in  su b 
sti tu tion; four y ea rs ’ experience  
as in s tru c to r  in  shop subjects or  
shop supervisor, which included 
six  m on ths  in the  optional b ran ch  
fo r  w hich  application is made. 
C e rta in  college credits m ay be 
subs ti tu ted  fo r experience. T here  
a re  add itional req u irem en ts  for 
g rades  above Ju n io r  Instruc tor.

E n g in e e r in g  D ra f tsm an  
(O rd n a n c e )  

< $ l ,6 2 0 -$ 2 ,6 0 0 )

Assistant, $1,620; E ngineering  
D raftsm an , $1,800; Senior, $2,000; 
P rinc ipa l,  $2,300; Chief, $2,600. 
N avy  and  W ar Depts. File  until 
J u n e  30, 1941, Age limit: 53.

A pplicants m ust be high school 
g rad u ates  and m ust have  tw o to 
s ix  y e a rs ’ d ra f ting  experience, ac
cording to  th e  grade. One y e a r  
m ust  be in e lem en ta ry  d ra f ting  
tra in in g  or experience  and  the  
rest  in  o rdnance  drafting.

E n g in e e r in g  D ra f tsm an  
(A ero n au tica l)  

( $ l ,6 2 0 -$ 2 ,6 0 0 )

Assistant, $1,620; Engineering

5.00
1.00
4.00 

00
2.00 
4.00

00

Begin your training
early for the big battle I

I f  y o u  l e a r n  t h e  a n s w e r s  
n o w , y o u  c a n  k n o c k  a n y  
e x a m  f o r  a  l o o p .

LEADER BOOK SHOP
97 D u a n e  S t r e e t ,  N e w  Y o r k

Border P a t ro lm a n ................................................................................... |1  00
Jr. & Sr. Typist an d  S tenographer—P re p a re d  for F edera l

examinations ............................................................................. 65c, 1.00 & 1.50
Clerk T yp is t-S teno«rapher—P re p a re d  specially  fo r  City ex 

aminations .................................................................................................. 1 5 0

Postal Se rv ice ............................................... .25c,‘ i.OO *  l!so
SUte T ro o p er ................................................... .. .................  2 qq

..................................................... i.'so
T ECHNICAL PR E PA R A T IO N

Bridges and  Bridge O perating  in  New Y ork  C i ty ............................  2.00
Dietician .......................................................................... .................................  j  50
Engineering R e v iew ........................................................................... . 2.50
Diesel M onito r .................................................
Welder’s G u id e ............... ..........................................................
N'ew A u to .G u id e ............................................  ! . ! . ! ! ! ! ! ! !
Mathematics & C a lcu la tion ........................................................................  2 j
Diesel Engine M an u a l ............................................................... . . ! ! . '! .* ! ! !
N'ew R adiom an’s G u id e .................................................................................
Handy Book Prac tical E lec tr ic ity ............................................................ 4 ,

FIREMAN PRO M OTION PREPA R A TIO N  
The Firem an Textbook of E n trance  and  P rom otiona l E xam 

ination Q u e s t io n s .......................................................................................
Fireman Study B ook   .........................................................l.'zSc A
How to Become a  F i r e m a n . , ....................................................................
History of F ire  D e p a rtm en t ........................i ..............................................
t ire  D epartm ent M anual of Ins truc tion—A n officer’s m anua l

lor professional fire-fighters by Lowell M. L im p u s ...................
Fire Prevention  C ode ...................................................................................

POLICE PR EPA R A TIO N
Patrolman Study T e x t ................................................................................
Police M anua l ...............................  ! .* . ! ! ! ! ! ! ! ! . ! !

of A rrest  in C rim inal P ro ceed in g s ................................ .. . . . .
Supplement to L aw  of A r r e s t . . . . : ...............................................
Questions & Answers fo r  M otor Vehicle E xam iner  and  P o l ic e . .
Questions A Answers SG t’s E xam ination  S tu d y ................................
Stiite Trooper E x am in a tio n .......................................
Delinitions ....................................................................................................... ’

GENERAL PR EPA R A TIO N
everyday L a w  i ...........................................
Everyday M athem atics .....................

eneral Federa l Test Guide—P rocedure ,  preparation,* sam ple
f'l 11 spelling, reasoning, v o c ab u la ry ..............................

Handbook— 1,000 Civil Service  q u est ions ...............
” U'ue to Municipal G o v e rn m en t........................f . .................................
Outline C hart  of M unicipal G o v e rn m en t ........................... ! ! . ! ! ! ! ! !

Civil Service—A 500-page m anua l on procedure .
Service Handbook—Procedure ,  sam ple  q u est ions ...............

, m i s c e l l a n e o u s
gal. Political and  Business Guide—A practica l handbook uj

poatics, licenses, w elfare  agencies, taxes and labor la w s___
• uai M ultiplication—A pam phle t by C harles L ipkin  th a t
Let- m enta l ca lcu la t io n .....................................................

larv vocabiil
l>iaft Fac^s s tra in  on the  g ray  m a t te r ........................

[^«nscription ..........................................................................
"uilding C ode  ..........................................................................
2‘‘»itary Code    ] .................................................................................
J^pnal Codfc............................. ............................................................................

Retirem ent L a w ! ! ! . ! ! ! . ....................................................................
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D raftsm an , $1,800; Senior, $2,000; 
I»rincipaL $2,300; Chief, $2,600. 
F ile  by J^une 30, 1941. Age limit: 
63.

Applican ts  m ust have  tw o to  six 
y e a rs  d ra f ting  experience, ac 
cord ing  to the  grade. One y e ar  
m u s t  be  e lem en ta ry  tra in in g  or 
experience  and  the  res t  in a e ro 
nau tical d rafting . C erta in  subs ti 
tu tions  fo r college education  a re  
allowed for p a r t  of experience .

E n g in ee rin g  Aid 
(A ero n au tica l)  

( $ l ,6 2 0 -$ 2 ,6 0 0 )

Assistant, $1,620; E ngineering  
Aid, $1,800; Senior, $2,000; P r in 
cipal, $2,300; Chief, $2,600. A rm y  
A ir  Corps, W ar Dept. File until  
Ju n e  30, 1941. Age limit: 55.

A pplicants m ust have had  en 
g ineering  experience  in testing, 
re search ,  design, construction, or 
9 th e r  eng ineering  activities, pa r tly  
in th e  field of aeronau tical e n 
g ineering.

Engineerii^g  Dra&tsman 
($ 1 ,6 2 0 « ;2 ,6 0 0 )

Assi.stant, $1,620; Engineering  
Draftsm an , $1,800; Senior, $2,000; 
Principal, $2,300; Chief, $2,600. 
F ile  until  fu r th e r  notice. These 
positions a re  l o r  w ork  on ships. 
Age limits: 45 (Assistant),  60 
(o ther  grades).

E n g in ee r
(3 2 ,6 0 0 -$ 4 ,6 0 0 )

O ptional branches: electrical, 
heating  and ventilating, m ateria ls , 
m echanical,  mining, radio, s t ru c 
tural,  te legraph , telephone and 
welding. File  by Ju n e  30, 1941. 
Age limit: 55,

A pplicants m ust have a bache l
or  s degree  in engineering, bu t 
cer ta in  substitu tions for education 
a re  alldwed. Two to four y e a rs ’ 
experience  is req u ired  in th e  op
tional b ran ch  applied for. G ra d 
ua te  study  in eng ineering  m ay be 
subs titu ted  for p a r t  of ex p er i 
ence.

P o sta l N ew s
By DONALD M acDOUGAL

In sp ec to r , S ignal C orps  
E q u ip m e n t 

($ 2 ,0 0 0 -$ 3 ,2 0 0 )

Ju n io r ,  $2,000; Inspector, $2,600; 
Senior. $3,000, Signal Corps, W ar 
Dept,, fo r  du ty  in the  field. File  
un til  fu r th e r  notice. Age limit: 
55.

A pplicants m ust have  had  col
lege s tudy  in  electrical o r  rad io  
engineering . In  addition, ex cep t  
fo r  th e  iu n io r  grade, they  m u s t  
h av e  had  experience  in inspec t 
ing o r  tes ting  of parts , assemblies, 
o r  com ple ted  units  of signal corps 
equipm ent.

In sp e c to r , P o w d er  a n d  
Explosives 

($ I ,6 2 0 -$ 2 ,6 0 0 )

Jun io r ,  $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior, $2,600, Ortfnance Dept,, 
W ar Dept, F ile  un til  fu r th e r  n o 
tice, Age limit: 55.

A pplicants m ust  have  had  a t 
least  18 sem ester  h o u rs’ s tudy in 
organic  chem istry . A dditional e x 
perience  m ay be substitu ted  for 
p a r t  of this requ irem en t.  F o r  all 
g rades excep t Ju n io r  Inspec tor 
applicants m ust have  had  e x p e r i 
ence In analy tical w o rk  fii a 
chem ical labora tory , or  inspection 
of po w d er  and explosives.

In sp ec to r , S h ip  
C o n stru c tio n  

($ 2 ,0 0 0 -$ 2 ,6 0 0 ) .

In sp ec to r , E n g in ee rin g  
M ateria ls  ($ I ,6 2 0 -$ 2 ,6 0 0 )

Ship  Construction: Inspector
(optional branches—hulls, m e 
chanical. e lectrical),  $2,000; Sen 
ior, $2,600.

E ngineering  M aterials : Ju n io r ,  
$1,620; Inspec tor ( o p t i o n a l  
b ranches—hulls, m echanical, elec- 
$2 600 $2,000; Senior.

-  N avy Dept., fo r  du ty  In th e  
field. F ile  un til  fu r th e r  notice. 
Age limit: 55, A pplicants m ust 
have had  inspectional experience, 

(Continued on Page 14)

HIGH I SCHOOL
NO ClASSES. Studw t o r

l | i ^ C E M T S o i » C O i : i . E C C  h
Pr«par« c\ hom« during tpaH tinu. Oo (aH 
o» qour obiUty p«mift.  Individwl In t t indun

M A M Y  U M i m H  m  1. Y E A M )
_  Tuition Rujiiwni* 15 All t«xU fumUlwd.
rA“MtRlt"N*SCHOOL-— — -------------
11]0 West 420 it, N.Y.& S-2iOS |
H Pltpi# und in* f* t|  0«i(rtptlvt !H UK *>0 V
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Branch 39 News
T he m em b ers  of B ranch  39 of th e  

N a tiona l Association of Po.st Office 
and  R ailw ay  Mail Serv ice  L abore rs  
a r t  looking fo rw ard  to th e  m ee ting  
of N ovem ber  24, a t  w hich  tim e th e re  
will be nom ination  and  election of 
officers for the  ensuing year. F rom  
th e  news going a round  there  will be 
several candida tes  fo r  the  h igher 
offices, w hich  should m ake  the  m ee t 
ing v e ry  in teresting , and  of course 
the  best m en  will win.

T h ere  will be a ve ry  good contest j 
fo r  the  second v ice -p res iden t’.*! office, ' 
due  to  4 h e  prom otion of B ro th er  j 
W alte r  M arks to  clerk. C ongra tu la 
tions, Walt, I t  looks as though  it 
will be b u t  a sh o r t  t im e before 
B ro th e r  W illiam F e r ra ra  is p ro-  ̂
m ote4J;o  clerk. Best of luck, Bill! j

T h ere  will be re freshm en ts  served  ' 
a f te r  the  m eeting, and  th is will give j 
the  boys a chance to get toge the r ' 
and  have  a good n ig h t’s pleasure.

No, 39 is looking fo r a 100 p e r  cent 
tu rn o u t  a t  this m eeting.

1 0  Honored
Ten re t i re d  le t te r  carriers ,  c h a r te r  

m em b ers  of th e  Nationa l Association 
of L e t te r  C arrie rs , all hav ing  com 
ple ted  fifty y ea rs  of m em bersh ip  in 
thi5  organization , w ere  honored  by 
b ro th e r  m em bers a t  the  N ovem ber 
m ee ting  of th e i r  Association. N a 
tional P re s id en t  E dw ard  J. G a inor 
p resen ted  each  of the  m en  w ith  a 
solid gold "c a rd ” inscribed w ith  his 
nam e and  recognition  of m em b e r 
ship, These  ten  m en  will now be 
en tit led  to all the  p riv ileges and 
benefits of m em bers  of th e  associa
tion w ithou t  pay m en t of dues.

R eceiv ing th e  gold tokens w ere  
D avid  P. Brown, 829 V andenberg  
Ave,, Ridgewood, N. J.; W illiam H, 
Brown, 138-14 227th street,  L aure l-  
ton, L. I.; Sam uel Engel, 566 West 
162nd street;  Jam es  L, Foy, 402 East 
123rd s treet;  Joseph  Hahn, 82-22 
C ornish  avenue, E lm h u rs t  L, I.; 
C harles  Hym an. 106 W est C abrin l 
Blvd,; Isidore  Lang, 2027 Lexing ton  
avenue; Jo h n  J , M urphy  No. 1, 1177 
T h ird  avenue; H en ry  F, Shorn. 2820 
M arion avenue, and  Solomon De 
Vroise, 115 East 21st atreet, B ro o k 
lyn. N. Y.

In  an  address  to  th e  assem bled 
b ro therhood , Thom as Mawson, r e 
t ired  B ranch  Secretary ,  co n g ra tu 
la ted  th e  ten  m en  and  rev iew ed 
th e i r  serv ice  and sacrifice to the  o r 
ganization; especially  d u rin g  the  d if 
ficult t im e of its founding. Several 
of the  “f if ty-year m en ” also spoke.

Meeting High Lights
T h e y  w e re  packed  in  tight, the  in 

teres ted  m e m b e rs  o f Local  1 0 . . .  
Th e  Union is keep ing  its m em b ers  
alert w i th  i ts  varied  legislative pro-  
gram to benefit postal e m p lo y e e s . . .  
Legisla tive  and P ublic ity  C o m m it 
tee presen ted  tw o  resolutions, both  
a c c e p te d . , . Jov ia l  D ave Popper r e 
ported  on  the  Jo in t  C onference of 
A ffi l ia ted  Postal E m p lo y e e s . . .H e  
to ld about the  n e w  c o n s t i tu t io n . . . I n 
creased  m em b ersh ip  by  adherence of  
the  M otor Vehic le  Union, F lushing  
L e t te r  Carriers, ano ther  branch o% 
the  R a ilw ay  Mail S e r v ic e . . .M e m 
bership now  over  16,000 ( w o w ! ) . . .  
T he C onference w e n t  on record tn  op 
position to tti9 D epartm en t ruling  
w h ich  allows no  wage increases  
w ith in  Grade p ro m o tio n s . .  .T o o k  ac
t ion  asking fo r  difference in  pay  to

c o n s c r ip ts . . .A  bill has a lready been  
in troduced  to this effect, by the  w a y  
. . . J u l i u s  R ohrlich  in fo rm ed  th«  
Local that it now  belongs to thg  
Trade Union A th le t ic  A sso c ia t io n , . ,  
M em b ersh ip  cards fo r  sale  (on# 
b u c k ) . . .  B asketball  tea m  fo r m i n g . . .  
G uest speakers  at the m eeting; H arry  
V an  Arsdale , Jr., J erem iah  Su llivan ,  
he's o f the Electrical B ro th e r h o o d . . ,  
Good-s tanding m em b ers  who are  
called aw ay  to m il i ta ry  service w ill  
have their  dues s u s p e n d e d . . .A n d  
here ’s a plug fo r  Jack  C arm en of  
W illiam sburg  S ta tion  for  his w o rk  in  
en te r ta in m en t  m a tter  ( p lu g ) . .  .M o r t  
n e x t  w eek .

The Lot of a Sub
Long: hours; low pay; uncerta in  

earnings; poor workinj^ conditions. 
T h a t’s the  descrip tion  of a substitu te  
c a r r lc r  according to a repo rt  of the  
N ationa l Association of L ette r  C a r 
r iers . And this is the  problem  to  
which th e  organization  prom ises to 
de 'io te  a g rea t  deal of its a tten tion . 
At various state, as well as a t th® 
na tiona l conventions, resolutions 
have  been passed affirming the  de 
sire  of th e  association to  see rem e 
dial legislation m ore  f a r - re a c h in f  
th a n  th a t  w hich  in Ju ly ,  1939, gave 
substitu tes  vacation  and  sick leaves.

The N ew  York State Association 
In its N ovem ber m eeting  w ent a step 
fu r th e r .  They  suggested th a t  th e re  
be no substitu tes  and  th a t  everyone  
h ired  be given a  p e rm an en t  position.

This resolu tion  autom atically  goes 
before  th e  N ational C onvention In 
Los Angeles in  Septem ber, 1941.

Oddities
We get these  item s from  th e  

Union Postal C lerk:  Lazy l e t te r  
w ri te rs  in A rg en tin a  m ay telephone 
le t te rs  to th e  Pos t Office, Boy, w h a t  
a sy s te m ! , , .T he  pony express still  
se rves th e  City of Som brero  B utte , 
Arizona.

Y o u  don’t need  any  pull to get  
into  this column. W e ’re hungry  fo r  
stuff,  so send  it in, i f  y o u r  w o rk  fo r  
the Post Office a n y w h e r e . . .M eetings  
. . . h u m a n  in terest  i t e m s . . .n ew  hap-  
peelings. . .W e  Just eat it  up.

Vew Postmasters
These  postmasters have  recen tly  

been com m iss ioned  by  the  President  
in  N e w  Y o r k  State:

East Islip; N, Y,, Miss A nna  M. 
B rew ster ,  Oct, 2, 1940.

Gloversville . N. Y,, C layton P. 
Snook, Sept. 28, 1940.

Jam esport.  N. Y., F ra n k  E, Sow jl-  
ski, Oct. 14. 1940,

Sandy  Creek. N. Y„ A r th u r  H. 
W art.  Ju n e  14, 1940.

Is Our Face Red!
Last week  we told about th e  re 

t i r e m e n t  of W alter  L. Mayo. W« 
called h im  “Pop ,” Jilst as we do—  
w ith  affection—a lot of ou r  re tir in g  
friends. Well, o u r  s leu ths tell us 
W alte r  is a bachelor, so Pop  could 
h a rd ly  app ly .  O ur face is red , bu t 
W3 s till  insist—h e ’s Pop to us.

Dance
J u s t  because th is  co lum n  xcasn’t  

going on O ctober  24. is no reason  
w h y  w e  shou ldn’t tell w h a t  a sw anky , 
hot-d iggedy , o o m p h y  affair was  th e  
Dance and E n te r ta in m en t he ld  tha t  
n ig h t  by  th e  R a ilw ay  Mail L ab o re rs  
a t  th e  C apito l H o te l . . .M a d e  m o n e y  
to o . . .

WORK FOR “ UNCLE SAM"
START «1 ,2 60  T O  $ 2 ,1 0 0  A  Y E A R  

m e n — W O M E N

★  G e t  R e a d y  I m m e d i a t e l y  f p r  N e w  Y o r k —  

B r o o k l y n  a n d  V i c i n i t y  E x a m i n a t i o n s

Full P a rtic u la rs  and  

3 2 -P a g e  C ivil S e rv ic e /' 

Book FREE /
C a l l  o r  m a l l  c o u p o n  a t / *

F R A N K L I N  I N S T I T U T E

I  
H

Dept. M-249
130 W. 42 St., (n ea rB ’way) New York 

Rush to me entirely free of charge  
(1) a full description of U. S. Govern-

n n n n  T U i «  n o o i i l t  ♦  Jobs; ( 2 )  Free copy of illustrated
0nC6« T h i s  m a y  r 6 S U l t^ /  32-page book, "How to Get a U. S. Gov-
in  y o u  g 6 t t i n g  a  b i g  em m en t jo b ,” with (S) List of u. s. Gov- 
p a i d ,  U . s .  G o v e r n - /  ernment Jobs; (4) Tell me how to qualify

m e n t  j o b .  O p e n  /  

u n t i l  9  P .  M .

I S a t u r d a y

for one of these jobs. 

Name ...............................

u n t i l  6 .  /
Addr<:ss ........................................................

Vm) This Coupon Itcfore Vou I.o«e It



P a g e  F o u r t e e n a V I L  S E R V I C E  L E A D E R T u e s d a y ,  N o v e m b e r  1 9 ,  1 9 4 0

P h y s i c i a n s ^  P r i n t e r s ^  A r t i s t s  S o u g h t  b y  G o v ^ t

(Continued from Page 13) 
ap p ro p ria te  for the g rade and op 
tional b ranch.

J u n i o r  E n g i n e e r  
( $ 2 , 0 0 0 )

Optional Branches: (1) A e ro 
nautical and (2) naval a rch itec 
tu re  and m arine  engineering. 
File  until  fu r th e r  notice. Age 
limit; 40.

Applicants mu.st have a bach
e lo r ’s degree  in the optional 
b ranch  for which a))piication i.s 
made. Sub.stitution of 10 .special
ized college credit hours or one 
y e a r ’s experience in the optional 
b ranch  is permitted.

►  A r r o n a u l io a l  F^nf;ini'<*r
(«2,f>oo.is;:j,»oo)

A s s i s t a n t ,  $ ‘2 , f i 0 0 ;  A s s o c i a t e .

S."?.2 0 0 ;  A e r o n a u t i c a l  E n g i n e e r ,  

8 0 0 .  T w e l v e  o p t i o n a l  b r a n c h e s .  

F i l e  u n t i l  . J u n e  3 0 ,  1 9 4 1 .  A g e  

l i m i t ;  ?>:i.
A p p l i c a n t s  m u s t  h a v e  a  c o m -  

m  ; r c i a l  p i l o l ’ .'̂  c e r t i f i c a t e  f o r  t w o  

a i r c r a f t  w c i - ' h t  a n d  e n g i n e  c l a s s i 

f i c a t i o n s ;  1 , 0 0 0  1 o  2 , 0 0 0  h o t ’ r s  o f  

. s o l o  f l y i n ' ' .  w h i c h  i n c l u d e d  . 1 0 0  

h o u r s  o f  i n s t r u c t i o n  i n  t w o  c l a s , « ; e s  

o f  a i r c r a f t .

!M<‘<*liaiii(*aI E n g in e e r  
( I n«l i is l  r ia  I P r< M liir lion  )

( ! ! i ;2 ,6 0 0 - $ H ,« 0 0 )

A.ssistant. $2,600; .\.ssociate, 
$.‘{,200; Mechanical Engineer. 
j;:i,800. War and Navy Depts. 
File until .Tune 30. 1941. Age 
limit; (50.

Applicants must be graduates 
of an engineering  school, and in 
addition, except for certain  e x 
perience  substitutions, have had 
professional engineering experi 
ence ranging from two to five

• A m erica's Favorites

Packed W ith A c t io n !

For All The Family

■  iMHiiK inwi mHiaafi a nif i

lOc A t All Stands!

year.s, according to the  g rade of 
the  position.

C i v i l  E n g i n e e r  
( ; $ 2 , 6 0 0 - $ 4 , 6 0 0 )

Assistant, $2,600; A.ssociAe, 
$3,200; Civil Engineer, $3,800; 
Senior, $4,600. Optional branches: 
Cadastral, construction, soil m e 
chanics, safety, sanitary, general. 
War and Navy Depts. File by 
Ju n e  30, 1941. Age limjt; 55.

Applicants m ust have completed 
a fou r-year  college engineering 
course and m ust have had pro- 
fe.ssional civil engineering  e x 
perience, partly  in one of the  op
tional branches.

I n s p e c t o r ,  

O r d n a n c e  M a t e r i a l  
( S l , 6 2 0 - S 2 , 6 0 0 )

.Junior, $1,620; A.ssi.stant, $1,800; 
A.ssociate, $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance Dept., 
War Dept. File until fu r ther  no- 

• tice .  Age limit; 55.
Applicants m ust be high school 

g raduates  or have 14 units of 
high school work; one to six y ears’ 
experience  inspecting and te.st- 
ing of ordnance  m ateria ls as 
a rm am ent,  armorplave, demolition 
bombbodies, etc., or of raw  ma- 

j terials, including metal shapes 
formed with dies, sheets, and bars 
and m achined parts. Certa in  col
lege courses may be substituted 
for part  of experience in three  
highest grades.

M a r i n e  E n g i n e e r  
( $ 4 , 6 0 0 - $ 5 , 6 0 0 )

Senior, $4,600; Principal, $5,600. 
Optional b ranches for Senior: 
power p lan t lay-out and piping, 
turb ines, boilers, Diesel engines, 
deck m achinery , and general. File 
by Ju n e  30, 1941. Age limit: 70.

Applicants m ust have a college 
degree  in engineering  or naval 
a rch itec ture ,  or experience in the 
field to substitu te  year  for year. 
Also six to seven y ears’ ex p eri 
ence in engineering, which in 
cludes four to five y ea rs ’ ex p eri 
ence in m arine  engineering. 
G rad u ate  study may be substitu 
ted for experience.

M a r i n e  E n g i n e e r  
( $ 2 , 6 0 0 - $ 3 , 8 0 0 )

A.ssistant, $2,600; Associate, 
$3,200; M arine Engineer, $3,800. 
Various optional branches. U. S. 
Maritim.« Commission. File until 
J u n e  30, 1941. Age limits; Asso
ciate and Assistant, 60; M arine 
Engineer, 70.

A bache lo r’s degree in eng ineer
ing or naval a rch itec tu re  is r e 
quired . Substitu tions of experi 
ence for education is allowed in 
part.  Two to five y ears’ e x p eri 
ence, which includes partia l ex 
perience  in m arine  engineering, 
is requ ired  according to the  grade. 
Po.stgraduate study may be sub
sti tu ted  for p a r t  of the experi 
ence requ irem ent.

N a v a l  A r c h i t e c t  
( $ 2 , 6 0 0 - $ 5 , 6 0 0 )

Assistant, $2,600; Associate, 
$3,200; Naval Architect, $3,800; 
Senior, $4,600; Principal, $5,600. 
Various optional branches. File 
by Ju n e  30, 1941. Age limits: 
fo r  Senior and Principal, 70; for 
o th er  grades, 60.

Applicants m ust have experi 
ence as a Naval a rchitect up to 
seven years, according to the 
grade. College and graduate  
study may be substitu ted  for p a r t  
of experience.

K n g i n e e r i n g  A id  
( T o p o g r a p h i c ) ,  S e n i o r  

( $ 2 , 0 0 0 )

U. S. Geolttgical Survey, Dept, 
of Interior. Age limit; 53. File 
by D ecem ber 31.

A pplicants m ust be high school 
graduates  and have four years of 
civil engineering  experience, 
which includes two years in top 
ographic  field surveys. Certain 
substitu tions for these educational 
and experience  requ irem ents  are 
allowed.

M a r i n e  S u r v e y o r  ( $ 3 , 2 0 0 )

U. S. M aritim e Commission. 
File by Ju n e  30, 1941. Age limit; 
60.

Applicants m ust hold a U. ,S. 
license issued by the Dept, of 
Commerce, e ithe r  as chief engi
neer or as master, of ocean ves
sels of any gross tonnage, and 
must have had certain appropri 
ate experience.

until  f u r th e r  notice. Age limit: 
35.

High school study and  com 
pletion of a sp>ecified tra in ing  
cour.se in a nu rsing  school are  
required . In some cases persons 
in the ir  final y e a r  of tra in ing  may 
file.

S e n i o r  R a d i o s o n d e  
T e c h n i c i a n  ( $ 2 , 0 0 0 )

File until fu r th e r  notice. Age 
limit: 55.

Applicants m ust have four 
years  experience  in the  installa 
tion, m ain tenance  and repair  of 
radio equipm ent, which included 
six m onths with radiosonde (ra- 
d io m etero g rap h )  ground receiv 
ing and record ing  equipm ent.

R a d i o  M o n i t o r i n g  O f f i c e r  
( $ 2 , 6 0 0 - $ 3 , 2 0 0 )

File until Ju n e  30. 1941. Age 
limits; 21-55.

Applicants m ust have had tech 
nical experience  in the installa 
tion, inspection, testing, or o p era 
tion with m ain tenance  re.sponsi- 
bility, of radio  transm itters.

M a c h i n i s t  
( $ 6 . 9 0 - $ 8 . 4 0  p e r  d a y )

O rdnance  Service, War Dept., 
W atervliet Arsenal, Watervliet, 
N. Y. F ile  until fu r th e r  notice. 
Age limits: 18-62. File with Sec
re ta ry ,  Board of U. S. Civil S e rv 
ice Exam iners , W atervliet A r 
senal.

T o o l  a n d  G a u g e  D e s i g n e r
( $ l , a 0 0 -$2 ,6 0 0 )

Tool and Gauge Designer. 
$1,800; Senior, $2,000; Principal. 
$2,300; Chief. $2.€00. W atervliet 
Arsenal, W atervliet, N. Y. Open 
to New York Sta te  residents. 
File until t u r th e r  notice. Age 
limits: 18-55.

T o o l m a k e r
( $ 7 . 8 4 - $ 9 . 2 8  |> er  d a y )

0  ---------
O rdnance  Service. War Dept.. 

W atervliet Arsenal, W atervliet, 
N. Y. File until  fu r th e r  notice 
with Secretary , Board of U. S. 
Civil Service  Examiners. W ater
vliet Arsenal. Age limits: 18-62.

M e d i c a l  O f f i c e r  
( $ 3 . 2 0 0 - $ 4 , 6 0 0 )

Associate. $;i,200; Medical Of
ficer, $3,800; Senior, $4,600. O p
tional branches: aviation m ed i
cine; cardiology; dermatology; 
eye. ear, nose and th roa t  (singly 
or com bined); general practice; 
industria l m edicine (a. gas a n 
alysis or  toxic dust, b. general);  
in te rna l m edicine and diagnosis; 
medical pharmacology; neuropsy 
chia try ; pathology, bacteriology 
and roentgenology (singly or com 
b ined); public  health  (a. general, 
b. v enereal) ;  surgery  (a. general, 
b. orthopedic, c. chest); t u b e r 
culosis; urology.

Public  Health  Service, Food 
and D rug  Admini.stration, V eter 
ans’ A dm inistra tion , Civil A ero 
nautics A uthority , Indian Service. 
File until fu r th e r  notice. Age 
limit: associate. 40; o ther grades, 
53.

Applicants must be medical 
school graduates . Fo r the  two 
higher grades th ree  to five years’ 
t ra in ing  is requ ired  in the  op 
tion applied for. For the  associ
ate grade, one year  interneship, 
general ro tating  or in a special 
branch, is required . Certa in  su b 
stitu tions for these experience re 
q u irem en ts  is allowed.

J u n i o r  ( G r a d u a t e  N u r s e
( $ 1 , 6 2 0 )

 I___
U. s. Public Health Service. 

Federal Security  Agency and 
V eterans’ Administration. File

C r a n e  O p e r a t o r  
( $ 6 . 2 4 - $ 8 . 8 3  p e r  r la y )

C rane  Operator, Electrical 
T rave ling  Bridge. $6.24 - $7.20; 
C rane  O perator, Steam Locomo
tive, $7.87-$tt.83. Brooklyn Navy 
Yard. F ile  until fu r th er  notice 
Age limits: 210-48.

Applicants must have six 
m onths’ experience  in operating 
electrical trave ling  bridge cranes; 
or six m on ths’ experience oper 
ating a steam  locomotive crane, 
steam  shovel or o ther portable 
steam hoist machinery.

S h i p w r i g h t  
( $ 7 . 4 9 - $ 8 . 4 5  p e r  » lay )

Norfolk Navy Yard. Portsmouth, 
Virginia. File until fu r th er  no
tice. Age limits: 20-55.

P r e c i s i o n  L e n s ,  P r i s m  a n d  
T e s t  P l a t e  M a k e r  

( $ 7 . 8 7 - $ 8 . 8 3  p e r  d a y )

U. s. Navy Yard, Washington.
D. C. File until fu r th er  notice 
Age limits: 20-48.

and Brooklyn. File  un til  fu r th e r  
notice. Age limits: 18-55.

Applicants m ust have  had a 
fo u r-y ear  appren ticesh ip  o r  four 
y ears’ p ractical experience  in the 
trade.

T o o l m a k e r
F o r t  M onm outh, N. J., $2,000- 

$3,000; P icatinny  Arsenal, Dover, 
N. J., $7.20-$9.28 pe r  day; R aritan  
Arsenal, M etuchen, N. J., $7.20- 
$8.40 pe r day; Brooklyn Navy 
Yard, $8.35-$9.31. F ile  until  fu r 
th e r  notice. Age limits: 18-62.

Applicants m ust have com 
pleted a fo u r-y ea r  apprentice.ship 
or have had  four years  of p rac t i 
cal experience.

N a v y  Y a r d  J o b s

Many exam s a re  open for filing 
at the B rooklyn Navy Yard. 
Applications m ay be secured 
from the Navy Yard, from the 
Federal Building, or from  any 
first-class Post Office. No ex am 
inations will be given bu t e x 
perience is required . The jobs 
and salaries follow:
, Anglesmith, Heavy Fires, $8^4 
to $9.50 pe r day; Anglesmith, 
O ther Fires, $7.50 to $8.54; Black- 
.smith, Heavy Fires, $8.54 to $9.50; 
Blacksmith, O ther  Fires, $7.58 to 
$8.54; B oatbuilder, $7.87 to $8.83; 
Boilerm aker, $7.87 to $8.83; 
Chipper and Caulker, Iron, $7.58 
to $8.54; C oppersm ith . $8.45 to 
$9.51; Die Sinker. $8.83 to $9.79; 
Driller, Pneum atic , $6.37 to $7.30; 
Flange T u rn er ,  $8.06 to $9.02; 
Foraer, Light, $9.50 to $10.46; 
Fram e  Bender, $8.06 to $9.02; Gas 
C u tte r  o r  B urner,  $6.62 to $7.58.

Holder-On. $5.38 to $6.34.
Loftsman. $8.26 to $9.22; Molder, 

$8.99 to $9.89; P ipecover and In 
sulator. $7.78 to  $8.74; Pu n ch e r  
and Shearer, $6.05 to  $7.01; R iv 
eter, $7.78 to $8.74; Rigger. $7.87 
to $8.83; R ivet Heater, $4.80 to 
$5.76; Sa ilm aker, $7.68 trt $8.64; 
Saw Filer, $9.02 to $9.98; Sheet 
Metal W orker. $8.45 to $9.41; 
Shipfitter, $7.78 to $8.74; Sh ip 
wright. $7.97 to $8.93; Toolmaker, 
$8.35 to $9.31: W elder, E lectric 
(Specially SkUled), $7.78 to $8.74; 
Welder, Gas, $7.58 to $8.54.

A t t e n d a n t ,  N e u r o -  
P s y c h i a t r i c  H o s p i t a l  

( $ 1 , 0 2 0 )

Veterans’ A dm inis tra tion  Facili
ties, Canandaigua and Northport,  
N. Y. File until fu r th e r  notice. 
Age limits; 21-48.

Applicants m ust have had  six 
m onths’ residen t tra in ing  in 
nursing, or  six m onths’ service 
in a U. S. hospital corps, or th ree  
m onths’ experience  as A ttendan t 
doing w ard  du ty  for t rea tm en t of 
mental or  nervous diseases.

M a c h i n i s t  ( $ 6 . 9 2 - $ 8 . 8 2 )

Dover and Metuchen. N. J.

S e n i o r  P u b l i c  E m p l o y m e n t  
O f f i c e  S p e c i a l i s t ,  $ 4 , 6 0 0

P u b l i c  E m p l o y m e n t  O f f i c e  
S p e c i a l i s t ,  $ 3 , 8 0 0

A s s o c i a t e  P u b l i c  E m p l o y 
m e n t  O f f i c e  S p e c i a l i s t ,  

$ 3 , 2 0 0

C i v i l i a n  M e d i c a l  O f f i c e r  
( T e m p o r a r y  &  P a r t - T i m e )

Full  tim e duty, $3,200 or higher; 
part- t im e duty, salary is com m en
su ra te  with hours of duty. File 
until fu r th e r  notice. Appoint
m ent with U. S. Arm y hospitals, 
camps, etc/

Applicants m ust have  an M.D. 
with ap propria te  experience.

I n s p e c t o r  o f  H a t s ,  $ 2 , 0 0 0  
I n s p e c t o r  o f  M i s c e l l a n e o u s  
S u p p l i e s  ( H o s i e r y  a n d  K n i t  

U n d e r w e a r ) ,  $ 2 , 0 0 0  
I n s p e c t o r  o f  T e x t i l e s ,  

$ 2 , 0 0 0  
J u n i o r  I n s p e c t o r  o f  T e x 

t i l e s ,  $ 1 , 6 2 0  
I n s p e c t o r  o f  C l o t h i n g ,  

$ 2 , 0 0 0
J u n i o r  lnsp<H‘t o r  o f  C l o t h 

i n g ,  $ 1 , 6 2 0
Quartermaster Corps, War De

partment. File until further notice 
Age limits: 25 to 55, except for Jr 
Tuspector o l  Textiles and Jr. In- 
-spector of Clothing, which is 21 to 
55.

S t o r e k e e p e r  ( E n g i h e  D t ' p t . )
Salary; $1,242, less $252 a yeai 

tor m aintenance. File by N ovem 
ber 19. Age limit; 53. Place oi 
employm ent: Arm y Transpor,
Service, War D epartm ent, Brook 
lyn. For duty on traiisports ply 
ing between- Brooklyn, New York 
Panama, Puerto  Rico. San Fran 
cisco, and Hawaii.

b e r  19. P lace of em ploym ent: 
A rm y T ran sp o r t  Service, W ar De
pa r tm en t,  B rooklyn, For duty  on 
transports  p ly ing be tw een  B rook 
lyn, New York, Panam a, Puerto  
Rico, San Francisco, and  HawaiL 
Age limit: 50.

S e n i o r  S p e c i a l i s t  i n  H i g h e r  
E d u c a t i o n  

Office of Education, Federal Se- 
curity Agency 

Salary: $4,600. File by November 
25. Age limit: S.").

Requirements 
A college degree. In addition six 

years of full-t.mc experience in the 
field of higher education including 
or supplemented by experience over 
a period of three years, in making 
pnd/or directly supervising norma
tive and comoarative studies of 
...s’lier in.stitutions of learning.

Basis of Ratings 
Applicants will be rated on their 

experience and fitness on a scale 
of 100.

M a c h i n i s t
Salary: $1,590. File by December

4. Age limit: 50.
RequiremeiUs 

Four years of apprenticeship in 
the machinist trade or four years of 
practical experience in the trade. 
Applicants must have included in 
their experience not less than one 
year on marine machinery.

Basis of Ratings 
No written test will be given. Ap

plicants will be rated on their ex
perience and fitness on a scale of 
100.

S u p e r i n t e n d e n t  o f  C l o t h i n g  

F a c t o r y — C l a s s  ( A )  $ 3 , 8 0 0  
a  Y e a r ;  C l a s s  ( B )  $ 3 , 2 0 0  a  
Y e a r ;  C l a s s  ( C )  $ 2 , 6 0 0  a  

Y e a r
F o r e m a n  T a i l o r — C l a s s  ( A )  
$ 2 , 3 0 0  a  Y e a r ;  C l a s s  ( B )  
$ 2 , 0 0 0  a  Y e a r ;  C l a s s  ( C )  

$ 1 , 8 6 0  a  Y e a r
Age limit; 55. Bureau of Prison 

Industries. Department of Justice. 
File by Nov. 21.

S e n i o r  M e d i c a l  T e c h n i c i a n ,  
$ 2 , 0 0 0

Optional subject: Roentgenology

M e d i c a l  T e c h n i c i a n ,  $ 1 , 8 0 0
Optional subjects: 1) surgical; 2) 

roentgenology

A s s i s t a n t  M e d i c a l  T e c h 
n i c i a n ,  $ 1 , 6 2 0  

Optional subjects: 1) surgical; 2) 
roentgenology

File by November. 28. Positions 
will be filled in tli# War Depart
ment. Age limit: 53.

S e n i o r  A r t i s t  I l l u s t r a t o r  
( A n i m a t i o n  A r t i s t )

Salary; $2,000. File by November
28. Age limit: 53.

S e n i o r  A r t i s t i c  
L i t h o g r a p h e r ,  $ 2 , 0 0 0  
A r t i s t i c  L i t h o g r a p h e r ,  

$ 1 , 8 0 0  
N e g a t i v e  C u t t e r ,  $ 1 , 8 0 0  

A s s i s t a n t  A r t i s t i c  
L i t h o g r a p h e r ,  $ 1 , 6 2 0  

J u n i o r  C o p p e r  P l a t e  M a p  
E n g r a v e r ,  $ 1 , 4 4 0  

J u n i o r  A r t i s t i c  
L i t h o g r a p h e r ,  $ 1 , 4 4 0

Applications will be rated until 
further notice. Age limit: 20-53.

P r i n t e r ,  S l u g  M a c h i n e  
O p e r a t o r ,  $ 1 . 2 6  a n  H o u r  

P r i n t e r ,  M ^ o n o ty p e  K e y 
b o a r d  O p e r a t o r  $ 1 . 2 6  

a n  H o u r  
P r i n t e r ,  H a n < l  C o m p o s i t o r ,  

$ 1 . 2 0  a n  H o u r
Government Pi'inting Office. Wash

ington. D. C. File by Nov. 28. 
Forty-hour w,eek. Age limit: 50.

Anything You Want to Know  
about Civil Service  

and Civil ferv ice  exams  
visit the  

LEADER BOOKSTORE 
97 Duane Street, New York City

I h i r d  S t e w a r d
Salary: $1,392, less $252 a yeai 

Cor m aintenance File by Novem

LAW OF ARREST
B y  C l a r e n c e  A l e x a n d e r ,  L L B .

I iu l l spenaa b le  fo r  K x a m ln i i t io n  nn>> 
H o m e  S tu d y  

103U-<0 S u p p l e m e n t  . lus t  O ut

1I ( ) [ . I . . \K  HO.MK S T l ’DV CO I KSKS: 
■Motor V eh ic le  K x a m i n e r — I’ollce 
Q. & A.: .Misc. E x a m .  Q. & A.; l)e<> 
n lt ions .

Westchester Civil Service Inst.
so  ('l ii iiin .\vt>.. V«»iik*‘rs .  o r  

T l ie  l.ei«4ler I ti tokuliop



fu e s ‘*ay» N o v e m b e r  1 9 ,  1 9 4 0 C I V I L  S E R V I C E  L E A D E R P a g e  F i f t e e n

gamplc Test for Finger Print Classifier
The U. S. C ivil S erv ice  C om m ission  h as  ju s t  a n n o u n ced  a com pe tit ive  te s t  fo r  A ss is tan t  F in g e rp r in t  C lassifier ($1,620). 

^ sample g e n e ra l  te s t  fo r  th is  position  w as  also re lea sed  b y  the Com m ission a n d  is p r in te d  below :

Write the >'rMIIER of the BEST an*\«-er:

( W ri te  
annwrrn

li rre)

FE A Sin r-H  m e a n s  m os t  n ea r ly  ( l i  0 8 <pable (2) p rac t icab le  (3) ju s t i f lab le  (4) bpneflcliil (.*) re l iab lp .................................................................................... ......................................................................
*• ‘‘P r a c t i c a b le . ’’ num be red  2, m*;an» mo«t nea r ly  th e  s am e  a s  ’'F E A S I B L E .”  no " 2 ” Is w r i t t en  fin th e  line a t  th e  rlfiht.

j  l u c r a t i v e  m eana  m os t  near ly  (1) a t roc ious  (2) f r a u d u le n t  (.1) wise (4) prof)l:ible (r>)  ....................................................................................................................................................................

I Objects a re  vis ible  because  (1) liKht fal ls  on th e m  a n d  is r ^ e c t e d  to th e  ♦■ye (2) th ey  a re  p a r t ia l ly  In slintl«>w (3) they  absorb  liKht f rom  th e  sun  (4) they  ore  1 
oponue (5) l igh t  ray*  pe n e t ra t e  th e i r  s u r faces .  .................  .............................................................................................

All five s ta t e m e n t s  m a y  be true ,  b u t  the  only  one w hich  ex p le in s  w hy nb.iects a r e  visib le is the  s ta t e m e n t  num be red  1, so is w r i t t en  on the  tine a t  the
right .

. In s ta r t in g  a  load, n  horse h as  to pull hi i rder  *,han he Joes  to  keep  It mi)vlng, because  (1) the  load welEhs  less w hen  it Is movinit (2> th e re  is no fr ic tion  a f t f i i i^he  
load is m oving  (3) th e  horse  becon es  accus tom ed  to  pu l l ing  th e  load  (4) th e  wheels  s t ick  to  the  ax les  (r>) th e  hor.<te ha.s »o overcome the 'endency  of the  wagon to  
remain  a t  r e s t .....................................  ..................................................................................................................................................................................................................................................................................

■  The saying , "A  m a n  is h is  own best s e r v a n t , ”  m e a n s  m os t  nea r ly  (1) Service does not a lw a y s  come a t  the  ca ll ing. (2) Nece.^slty is th e  m o th e r  of invention . (3) I f
you w a n t  a  t h i n g  done,  do It yourself . (4) A Uttle help  does  a  g r e a t  dea l.  (5) W here  t h e r e ’s a  will, th e r e ' s  n w a y ..................................................  ..........................................

The s t a t e m e n t  nuniber^^d .‘I m eana  nn>st n ea i ly  fhe s am e  a s  ” A m a n  Is h is  own best s e r v a n t . ”  so ' ’3 ' ’ Is w r i t t e n  on the  line  a t  the  iigh t .

t  The saying , ’’T h ink  ol th e  going ou t be fe re  you e n t e r . ’’ m e a n s  m os t  nea r ly  (1) The end Is more im iior tont th a n  the  beginn ing .  <2) A good beg inn ing  m a kes  a good
ending. (3) Decide upon a p lan  > nd s t ic k  to  It (4) D on’t beg in a  ta sk  w i th o u t  cons ider ing  the  ou tcome. (T)) F o re th o u g h t  is h a l f  of w is d o m ................................................

In each of the two following questions the flrxt two wor<l« In capitnl letters go  together In some wii.v. Find how they nre related. Then write h NI'M- 
BKR to show which of the last live words goes with the third wofd In rnplfiil letters In the same %vuy thnt the second word In capltnl letters goes with 
the first.

j  f o o d  is to  H U N G E R  a s  S*LEE5P is to  (1) n ig h t  (2) d re a m  (3) w ear iness  (4) h e a l th  (.’>) r e s t ............................................................................................................
Food rel ieves  h u n g e r  an d  sleep rel ieves w ear iness .  T h e re fe re  ” 3 ,”  th e  num ber  before ‘'w e a r in ess ,”  ie w r i t t e n  on the  line a t  the  r ight . 

I SK\V is to S EA M  as  P L O W  is to  (I)  gi'ound (2) crop  <3) horse (4) f a rm  (S) f u r r o w ..........................................................................................................................................

Head each paragraph and then write the answer. From the five HUggeKtion* for an answer, selccl fhe one statement wlih'h best-answers the «|uesfl«>n 
•lid write the XITMBKR of this statement on the line at the right.

I [Heading]  More p a t e n t s  h av e  been iSHued for  Invention.s r e l a t i n g  to  t r a n sp o r t a t i u n  th a n  for those in any  o th e r  line of h u m a n  ac t iv i ty ,  
resul ted  in a  g r e a t  f inancia l s av ing  to  th e  people an d  nave  m ade  possible  a  c iv i l iza t ion  th a t  could not b ave  existe«l w ithou t  •hem.

Ttiese inven tions  have

The p a r a g ra p h  in d ica tes  t h a t  ) i a n sp o r t a t i o n  (1) would be im poss ib le w ithou t  invention.s (2) is sti ll  to  be m uch  linpr)v«d CO *8 more im p o r ta n t  th a n  any  o th e r
activ i ty  (4) is ca r r ied  on th ro u g h  the  P a te n i  (Ifflce (.’)) is an  im p o r ta n t  f ac to r  in civ il izat ion  ................................................~ ...............................................................................................

The p a rn g r a p h  does not  statf- t h a t  t r a n sp o r t a t i o n  would be Impossible w ithou t  Invention, is s t il l to be m uch  iiupioved, is mnre im p o r tan t  th a n  any  o th e r  
ac tivity, o r  is ca r r i ed  on th rough  the  P a te n t  office.  I t  does  s t a t e  t h a t  It Is a n  im p o r ta n t  fac to r  in c iv i l iza t ion .  T h e re 'o r e  " ,T '  is w r i t t e n  on the  line a t  
the right .

[llpadinKl One of the  p r im a r y  s teps  in the deve lopm ent of m a n ag em e i . t  in any  e n t e rp r is e  Is p roper  orKanizatlon. A f te r  the  bi'siness* h as  oeen conceived and  the 
broad policies w hich  iTre to be pu isued  have  lieen es tn b l ished ,  and  liefore an y  o pe ra t ing  m e thods  m a y  be devised, n t  leas t t  skele ton  o rgan iza t ion  mu.st be 
developed.

W ha t  does  th e  quo ta t ion  say  is i inp tss ib le  in indu."!   w ithou t  a  sy s t e m a t ic  i.hin of w ork ing?  t l )  Conce iv ing  of buwliiess (2) e*itabll.<*hment of viollcies (H)
Investm ent of cap i ta l  (4) e s ta ld is h m e n t  of rou t ine  of (."i) select ion of m a n a g e r  ....................................................................................................................................................................

Below n r e  t h e  a n s w e r*  to  th e s e  s a m p l e  q u e s t io n s .  Coi. p . i re  .vour answerN w i th  th e s e  to  be s u r e  t h a t  .vou u n d e r s t a n d  how  t o  a n s w e r  t h e  ( luest lons .

1 ..............................................2 4 ............................................... 5 7 ................................................3 10............................................... 4

This W eek’s 
Federal Exams

Assistant F in g e rp r in t  
C lassifier

Salary: $1,620. File  by Decem 
ber 5. A ppoin tm ents  in the B u 
reau of Navigation, Navy D e p a rt 
ment. Age limits: 20 to 53.

Duties
To classify f ingerprin ts by the 

Henry system; to search  finger
print files fo r  identifications iro m  
fingerprints and  file fingerprin t 
records.

Requiremrnts
Applicants m ust have received 

instruction in the  H enry  system 
of fingerprint classification and 
ii'ust show th a t  they  have  had  at 
least six m on ths  of paid  e x p eri 
ence in classifying, search ina  and 
filinj’ fingerprints u n d e r  the  H enry  
system. A pplicants w ho have 
completed courses b u t  who have 
not had th e  req u ired  pa id  ex 
perience will no t be adm itted  to 
the examination.

Basis of Ratings
Candidates will be  ra te l  as l-.l- 

lows: 1) genera l test, 20; 2) p ra c 
tical questions, 40; 3) t ra in ing  and 
experience, 40. P rac tica l  ques
tions will con,?ist of w ri t ten  ques
tions on the  classification of fing- 

»erprints and th e  searching and 
filing of fingerprin t records u n d e r  
the Henry system.

Aesociate P hysic ist (A ny 
Specialized B ra n c h ) ,  

$ 3 ,2 0 0

Assistant Physic ist (A ny 
Specialized B ra n c h ) ,  

112,600
File by D ecem ber 12. Age limit: 

w.
Exaniinations fo r h igh  grades of 

physicist. Senior Physicist, and 
„J‘pcipal Physic ist w ith  salaries 
of $3,800; $4,600 and  $5,600 a year, 
respectively, a re  now  open. Sep- 

_^9te application form s should be

F I N G E R P R I N T

T E C H N I C I A N S
I'ortable Fingerprint Kits, 

® with metal ink ilab, roller, 
1'«Kn*fler and forms — if4.26 

P«'»I>ttld with money order.

AmericanFingerprintSupplyCo.
HROADWAY N. v f  C|TX

N.Y. School of

NGER PRINTS
Licensed  b t  t h e  st a t e  

M. E. HAMILTON, Dir.

1 ,^ ®  E. 8 th  S t . ,  N . Y . C.
e v e n i n g  C la sse s  N o w  F o r m i n g

Phone GRam ercy 7-1268

filed fo r the  h igher g rade posi
tions.

Duties
To plan, direct, conduct, or as

sist in the  p lanning, direction  or 
conducting  of. investigations or 
research  w ork  in the  special 
b ranch  of physics in which ap 
po in tm ent is m ade, the  degree of 
responsibility  and im portance  of 
the  duties va ry ing  in accordance 
w ith  the grade.

R equ irem en ts  
College graduation , including 

24 hours  of study in physics.
Experience: Associate Ph y s i 

cist, th ree  y ears  of progressive, 
professional, scientific experience  
in  physics, including at least two 
.years of research  o r  investigation 
in  some specialized b ran ch  of 
physics w hich  has dem onstra ted  
the  app lican t’s initiative  and r e 
sourcefulness, and  ability  to p e r 
fo rm  difficult scientific w o rk  u n 
d e r  only genera l supervision.

A ssistant Physicist: Two years  
of professional experience  in ex 
pe r im enta l re search  or investiga 
t ive  w o rk  in physics.

F o r  the h ig h er  grades of Ph y s i 
cist, Senior Physicist, and P r in c i 
pal Physicist, add itional experi 
ence of a responsible  n a tu re  is r e 
quired.

Basis of Ratings 
G eneral test, 30; professional 

questions, 70. F o r  the th ree  
h igher grades, app lican ts  will be 
ra ted  on  th e ir  experience  and fit
ness on a scale of 100.

S en io r S u p e r in te n d e n t  of 
M etal F u rn i tu r e  F ac to ries , 

$ 4 ,6 0 0

S u p e r in te n d e n t o f M etal 
F u rn i tu re  Fac to ries , $ 3 ,8 0 0

A ssociate S u p e r in te n d e n t  of 
M etal F u rn i tu r e  F ac to ries , 

$ 3 ,5 0 0

A ssistant S u p e r in te n d e n t  of 
M etal F u rn i tu r e  F acto ries , 

$ 3 ,2 0 0

S en io r  F o re m a n  o f Metal 
F u rn i tu r e  F ac to ries , $ 2 ,6 0 0

F o rem an  o f M etal F u rn i tu re  
.Factories, $ 2 ,3 0 0

A ssistant F o re m a n  o f  Metal 
F u rn i tu r e  F ac to ries , $ 2 ,0 0 0

File by December 13. Place of 
employment: Federal Penitentiary,' 
Department of Justice, Lewisburg, 
Pa.; Federal Correctional Institu
tion, Department of Justice, Milan, 
Michigan. Age limit: 55.

Duties
Superintendent positions: To su

pervise all operations of sheet 
metal factories manufacturing metal 
furniture, steel shelving, metal 
specialties and metal beds; to pre
pare operating and routing sheets: 
to design and build or have built 
neces.sary jigs and fixtures; to se
lect the machine tool equipment, 
plan and execute a schedule of pro
duction, suriervise packing and

shipping of the finished product; to 
maintain efficiency, order, and 
safety to inmates assigned to the 
factory.

Foreman positions; To have 
charge of any , department in a 
metal working factory under the 
general supervision of the superin
tendent; to maintain equipment; to 
perform various operations in tlie 
department, either hand or machine, 
in the instruction of inmates; to be 
responsible for the maintenance of 
proper discipline and order in the 
department.

Requirements
Completion of a four-year ap

prenticeship in a mechanical trade 
directly connected with the manu
facture of metal furniture, or four 
years of practical experience in 
such trade.

Additional requirements: Super
intendent positions—applicants must 
show that they have had, for the 
assistant grade, one year, asso
ciate grade, two years; superin
tendent grade, three years; and 
senior grade four years of super
visory experience in charge of one 
or more departments of a metal 
working factory engaged in manu
facturing metal articles comparable 
to metal furniture, on a commercial 
scale.

Foreman positions; applicants 
must have had, for the assistant 
grade, one year; for the foreman 
grade, two years; and senior grade 
three years of supervisory experi
ence over a crew of metal workers 
engaged in- the manufacture of 
metal articles comparable to metal 
furniture, on a commercial scale.

Substitution; for each year of the 
required apprenticeship specified 
under requirements, applicants may 
substitute each year of successfully 
completed study in engineering at 
an engineering college or univer
sity.

J u n io r  P h a rm a c is t
Salary; $2,000. Age limit; 53. 

File by November 25.
Duties

To act as pharmacist in charge of 
the pharmaceutical work in a hos
pital or dispensary or to assist the 
pharmacist in charge of this work; 
to compound doctors’ prescriptions 
or other medicines; to manufacture 
U.S.P. and N.F. preparations; to 
maintain stocks and supplies; to 
keep records incident thereto; to 
prepare reports.

Requirements
A bachelor’s degree in a college 

of pharmacy or medical school 
with major study in pharmacy. 
Licenses; applicants who are li
censed pharmacists in one of the 
states of the United States must 
give their registration number and 
the date they wr;::> examined be
fore the State Board of Pharmacy, 
A license may be required for cer
tain positions which may be filled 
as a result of this exam.

Substitution of experience for 
education: those applicants who
have not completed a full four-year 
course leading to a bachelor’s de
gree with major study in pharmacy 
in a college of pharmacy or medi
cal school may substitute, year for 
year, for each year lacking such 
completion, up to a maximum of 
two years, full time paid experi
ence in pharmaceutical work in
volving principally the compound
ing of doctors’ prescriptions and 
dispensing of medicines, provided 
that in any case they have com
pleted two full years of study lead
ing to a degree in pharmacy in 
college.

Ba.sis of Ratinics
General test, 30; professional 

questions, 70.

In sp e c to r  E n g in e e r in g  Ma>> 
te ria ls  (O p tica l lnstru> 

m e n ts )
Salary: $2,000. File by December 

17. Place of employment: Navy

Department, New York City. Age 
limits: 2l to 53.

Duties
To inspect and test submarine 

periscopes, altiscopes, ships’ tele
scopes. range finder periscopes, 
gunsight telescopes, sextants, oc
tants, aerological theodolites, tran
sits. anti-aircraft sights, stereo
scopes, aerial cameras, lenses, pro
jection machines, projection lenses, 
picture screens, aviation instru
ments, air speed Indicators, ali- 
meters, ammeters, turn and bank 
indicators, climb indicators, com- 
passes-magnetic, fuel gauges, light 
rheastats, switches, tachometers, 
venturi tubes, temperature measur
ing instruments.

Requirements
Four years of experience in the 

inspection and testing of optical in
struments and other instruments 
equipped with lenses and prisms to 
determine proper workmanship and 
compliance with specifications. This 
experience must have included the 
reading of drawings and specifica
tions and the making of any nec
essary computations to determine 
compliance therewith.

Substitution: in lieu of the exact 
inspectional experience specified, 
substitution of other experience, up 
to a maximum of three years, will 
be accepted as follows:

Each completed year of experi
ence (including apprenticeship) as 
machinist, instrument maker, or 
toolmaker, for six months of the 
required experience; or each year 
of experience as instrument me
chanic or repairman on optical, fire 
control and/or related instruments, 
for one year of the required ex 
perience.

Basi» of Ratings
No writteii test will be given: ap

plicants will be rated on their ex 
perience and fitness on a scale of 
100.

Upstate
Exams

Buffalo Test
A ccount C lerk  (E )

($1,801-$2,100). File by November 
20. Fee, $1. Test November 30.

Requirements
Candidates must be residents of 

Buffalo for two years immediately 
preceding exam date. Either (a) 
graduation from eighth-grade school 
and six years' full-time paid ac
counting experience; or (b) gradu
ation from high .school, including or 
supplemented by a course in ac
counting, and three years’ full-time 
paid accounting experience; or (c) 
college graduation with specializa
tion in business or public adminis
tration. accounting or a similar 
field.

Basis of Rating
Written, 70; training, experience, 

and general qualifications, 30.

A ccount C lerk  (F )
($2.101-$2,400). File by November 

20. Fee, $2. Test November 30.
Requirements

Candidates must be residents of 
Buffalo for two years immediately 
preceding exam date. Either (a)

, graduation from eighth-grade school 
and seven years’ full-time paid re
sponsible accounting experience; or 
(b) graduation from high school, 
including or supplemented by a 
course in accounting and four years’ 
full-time paid responsible account
ing experience; or (c) college grad
uation with specialization in busi
ness or public administration, ac

counting or a similar field, and on« 
year full-time paid responsible ac
counting experience.

Basis of Rating 
Written, 70; ^training, experienc*, 

and general qualifications, 30.

A ccount C lerk  (G )
($2,401-$2,700). File by November 

20. Fee, $2. Tost. November 30.
Duties

Keep a general t.et of control 
books for a large department of tlie 
city; do specialized statistical work 
of a responsible nature for a de
partment head, and prepare finan
cial reports and summaries there
from; related work; and/or super
vise a grouo of cmployoos.

Requirements
Candidates must l:e residents of 

Buffalo for two years Immediately 
preceding exam date. Either (a) 
graduation from eighth-grade school 
and eight years’ full-time paid re
sponsible accounting experience; or 
(b) graduation from high school, 
including or supplemented by a 
course in accounting, and five years' 
full-time paid responsible account
ing expprience; or (c) college grad
uation with specialization in busi
ness or public administration, ac
counting or a similar field, and two 
.years’ full-time paid responsible 
accountinff experience.

Basis of Rating
Written, 70; training, experience, 

and general qualification, 30.
(Continued on Page 16)

All the new . . . a l l  the e x a m s . . .  
accurate . . . unbiased . . .  in THE 
LEADER.

SUux City, Iowa Hazelton, Pa.
D*t Molnct. Iowa. Okmuloet. Okla.

Look
Men!

H era 's  a Pa r t ia l  
L is t  of S ta tes ,  
Cities and I n s t i tu 
t ions in w hich  
G R A D U A TES of 
I.A.S. were placed 
in positions as 
F in o e r  P r in t  E x 

perts !

Orlando. Florida 
York. Pa.
El Paso, Toxai 
Everott, Waih. 
Schenoctady,

N. Y. 
Alhambra, Calif. 
Saginaw, MIeh. 
Fort Colllflo,

^  Colo. 
nBedford, Ohl* 
UHuntlngton,
!  W. Va.

Salt Lake CHy, 
U.

Taft. Calfornia 
Phoenlxvllle, Pa. 
Rocheiter, N. Y. 
Madia, Pa.

Pueblo, Colo. 
Idaho Falls, 

Idaho 
Ogden, Utah

New Haven, 
Conn. 

Croat Falls, 
Mont.

Be A
Secret Service and 
Identiflcation Expert!

state of Wash. Houston, Texas Dayton. Ohia 
State of Michi-Waterloo, Iowa East Chicago, 

gan Victoria, B. C. Ind.
State of Utah Baton Rouge, Green" Bay. WIs 
State of Ohio La. Nocona, Texae
Duluth, Minn. Atlantic City, Neenah Wit 
Detroit, Mich. N. J. Kingdsher, Okla.

E. Lansing. Centralia, Wash.
Mieh. Bismarck, l<. 0 .

Globe. Arlxona Bloomington.
— , ---------  London, Ont., ind.

Lorain Co., Ohio Can. Cuyahoga Falls.
St. Paul, Minn. Henryetta. Okla. 0 
Pittsburgh, Pa. Seattle. Wash. Rock Island, III. 
Lincoln, Nebr. Ferndale, Mich, Philadelphia. 
Birmingham, MoAlester, Okla. Pa.

Ala. Negaunee. Mich. Astoria, Oregon
Coiumbui, Ohio Lawton. Okla. Pendelton. Ind. 
Havana, Cuba Crown Point, St. Joseph. Mo 

Ind. state of Illinois
Bay City, Mieh. State of Iowa
Roanoke, Va. State of Idaho

. Giendale, Calif. State of Colorado
Galveston. Texas Hawaiian l«- Lima, Ohio
Pensaeeia, Fla. lands Selma, N. C.
Stillwater. Okla.Drumright, Jamestown, N.Y.
Calgary, Alta., Okla. Livingston,

Can. Miami, Florida IVIont.

W a n t  a  R e g u la r  
M o n t h ly  S a la r y ?
Investigate this opportunity to earn a 
regular monthly salary and share in 
Rewards—the s a m e  o p p o r t u n i t y  which 
appealed to those hundreds of Institute 
of Applied Science Graduates n o w  
holding positions in the partial list of 
States. Cities and Institutions shown 
here. And one to fifteen I.A.S. Gradu
ates are employed on regular monthly 
salaries by each bureau listed. Be a 
Finger Print and Secret Service Oper
ator! Write for Free details how you 
can train at home in spare time to 
enter this young, swiftly-growing pro
fession.

| r r | r " | "  m e  confidential  
P  K t  P i Z e p o r i s  Operator No. 38 

Made to His Chief!
Write or send coupon for Free Reports 
and Illustrated Finger Print Book...the  
same information requested by h u n 
d r e d s  of I.A.S. graduates now earning 
a monthly salary.
InNtltutc of Applied Sriont'e, U«‘pt. 6028 

.Suiinj’Nide Ave., ('hlcuK<>. HI.

I  institute of Applied Science, Dept. 9028 f
I*  1920 Sunnyside Ave.. Chicago, III. *

I  Centicmeii: Wltlinut uiiy olilltcatiun nn tiiy Uurt I  
wtint^oever. semi in« tlie itrixirta i<t Openitor 

I  \o .  ;18, Iilso your lllilstratfd Free Hook on |
Flngfr Uflnts anil yr»ur low prlicH snil Eaiiy ■

I  Terms (Wcr. Utrialure will be svnt only to •
ucrsoiis Ktntlng tlielr age. ■

|> II Name ........................................................

I
II Address ................................... A g e  |



P a g e  S ix t e e n C I V I L  S E R V I C E  L E A D E R T u e s d a y y  N o v e m b e r  1 9 ,  194^

\ew  State Eligible Lists
SR. STENOGRAPHER, ERIE COUNTY

Bu«h. K. n . .  87.UH. 
K inney ,  A. U., 80.472. 
WBKler. M.. Hfl.277. 
Andren. M., 8<!,127. 
C an tw e ll .  A. M.. 8S.828, 
Qulel.  A.. 83.410.
Uali l,  M. U.. 8T..3r.8. 
Whl le lock ,  K. W„ 8.').287. 
Dnly, M. U., 8.'>.203. 
ICbllnn, A. G,. 8r,.0«2. 
Kriogb.iu in . J ..  84.8.37. 
MrlJonoUBh, M.. 84.003. 
Donohue.  A. M.. 84.510. 
K ie a e .  A. IV. 84.408. 
«<>l<l. C.. 84.4l>.'i.

Tlirnll . V.. K4.tO,';. 
U n inncr .  It. U.. a4.r?(ia. 
r n r n e y .  C. M.. 84.338. 
(rHtiiii. M.. w.:i.so.
.Mtnge, H. I. ..  84..'tIS. 
HlnnkentiorK, A., 84.213. 
MiirnnJI, IV K.. 81.101. 
.Sohoeliir, IC. A.. 81.017. 
Miller. V. I-.. 83.8211. 
JJelHMKnll. r .  I?,, ,S3,810. 
Anton.  K. H.. 83.7(13. 
Cornel l, M, 83.730.
Kel ly , (i. M.. 83.403. 
If iintr i-^-er. K.. 83.400. 
K rleR fi ,  D. R.. 83..^31. 
floteU. S. .M.. 83.108. 
Wotiler. T.. 83.004.

88 Mllltello,  a. C.. 88.0r.8.
84 I’RBtore. .VI. .M.. 82.074.
85 Onozzo. U. B., 82,803.
86 Hourke, K, M., 82.770.
87 Uarone, J .  J . .  82.722.
38 KresHO. A. .1., 82.(i(I0.
80 Lakomakl. M. K.. 82.611.
40 D u rU k .  A.. 82,011.
41 Wood, C.. 82..''p.".4.
42 Kick.  C.. R2.:.l,"i.
43 HerKtnan. K.. 82.817.
44 D Uddurlo .  K. A.. 82..H02.
45 H arr ison .  f>. I... 82.152.
40 F rey .  M. K..  82.(K)4.
47 Ny«n»iula, U.. 81,057.
48 WIlallB, S.. 81,702,
40 (Jrlmintl. A. M., 81,711.
BO W'oyland. P. I,.. 81.501,
51 Najile.i, P . . 81,420. 
r>2 Zffoda, C.. S l .S f l .
53 Mnrkow.<ikl. ,1. I'’ ., 81.141.

ClUherto. .1. C.. 81.120.
5.'i W e ln lrnnb .  M. \V.. 81.0,30. 
50 UurKe, K.. 80.701.
57 Murke, F . .M.. 80.487.
58 Mnrlowe, M. T-^ 80.4.'O.
50 Rosenheim, C. K..  80,410. 
00 I’rovinn, J . P . .  80.1.30.
(II H u n t .  M. 1... 80.121.
02 Dhlllv.  F. M . 70.IHU.
03 'Polflma. n . .  78.071.
04 1,11 rle. S.. 7S.H01.

CASE SUPERVISOR. BOARD OF CHILD WELFARE,
SUFFOLK COUNTY

1 tr i r lch . I.. 88.74. 3 OodiberB. L. C., 80.80.
S M nnlhn .  A. U., 88.07,

SERGEANT, DEPT. OF POLICE, VILLAGE OF 
NO. TARRYTOWN, WESTCHESTER COUNTY

1 Power. I.. F . .  01.42.
2 Speno, A. K.. 00.04.
8 Carrol l, T. ,1.. 80.44.

4 .Toycc. .T. T.. 80.15.
5 IlelwlK. f;.. 8,'.13.
0 HoKnn, F ,  J .,  83.42.

GAME RESEARCH INVESTIGATOR
1 Jones ,  J .  C.. 82.00.

PHYSIOTHERAPY TECH. DEPT. MENTAL HYGIENE
Wood. C. T. n . ,  85.71.

C K em elhor .  H. N.. 84.13. 
» Koyes.  II. S., 82.70.

4 Shocter,  O. O.. 81.00.
5 lIUBer, J . .  78.42.
0 Houton, L. A.. ,Ir., 70.50.

SR, T.B. HOSPITAL PHYSICIAN (MEDICINE)
12 I.each,  E. I,., 78.87.
13 SteliiiaHJiyk, H. II ..  77.8T,
14 W a rner .  A. H., 77.5,').
15 M cNninara,  P . J . .  77.40.
10 Noon. M. J . .  70.80.

07. 17 .lohn.Hlon, I,. M.. 70.00.
18 Holley. S.. 70.27.
10 Chapn lck ,  A. M.. 70.20.
20 R yan, C. F . .  7.V33.
21 Test , W, B.. MD., 75.00.

1 ^Vhlte, F . C., 84.27. 
it Car l ton .  .1. (i., 83.07.
8 Tuplll7„ .M. M., 82.07.
4 Ilt>ini))illl. H. H ..  82.47,
6 1 la ym an .  II. O.. 81.87.
6 K okcI. K. F. C., MI).. 81
7 Zlnn.  n , W., Dr.. 80.53.
8 Monroe. .T.. ,MD.. 80.27.
0 Free . ln ian ,  11.. MI).. 80.13 

10 Roth.xtetn, K.. 70.80. 
l l .  Cohen.  AV. n . . 70..^3.

INSTITUTION FARM SUPERVISOR, SUFFOLK  
COUNTY

1 Ford ,  J.  t,..  82.70.
3 Oeyer . K. W., 82.00.

8 Hawes. H. H., 80.40.
4 FerKiiBfm, D. V., 78.00.

LAW LIBRARIAN, ULSTER COUNTY
1 V ane t ten ,  C. A.. 70.75.

ASSISTANT FOREMAN, CUTTING AND FITTING 
SHOE DEPT., SING SING PRISON, DEPT.

OF CORRECTION
1  M undiy ,  F . .  00.00.
2 UnderborKcr,  U. . 08.00. 
8 ,lacoli.s. A., IMi.OO.
4 Doninr.H. K. H..  05.00.
6 Dt.scenza, N., 04.00,
« IClntr, J.  I>.. 01.00,
T Marks. H., 00.25.
8 Perel ln . A.. 80.75.
0 PIche . A. J . .  80.75.

10 O aynor.  W. F ..  80.50.
11 P a r r .  F . I,., 88.75.
12 FelnherK, ,T.. 87.7.V 
J3 Abelnian . M., 87.25.
14 Cii lbert , W. H., 80.50.
15 I .a t idanno. I<l.. 80.25. 
18 Horowitz . L. 85.75.
17 .Salvatore, J ,  O., 85.25.
18 H al le r  T, I,.. 85.25.
10 Kle in. S.. 84.7.V
20 DeWoolf . I, .,  84.75.
21 Lli>i>set, G. , 84.75.
22 .S'temmer. ."I.. 84.50.
28 Rsposlto.  P. P . . 84.2n. 
24 C hom sky, H ..  a3.75.
2.% M aresca . A. J . .  ^3.25. 
20 Nlelas . H. I. ..  aS.OO.
27 W Irhe r t .  J .  S.. 8?.75.
28 Hennls. fl. T,.. 82.73.
20 Render. A.. 82.50. 
no Uiis.so. P ..  81.75.
81 Dltull lo, T... 81.75.
82 O ormnn. P. M.. 81.75. 
8.3 Oranefie. R  .T., R1.!50. 
8» Sandle r. I... 81.2.'.
W DIsoenza.  V. .T.. 81.25. 
SO Soraoe. A. M.. 80.75.
87 H osensteln . D., 80.75.
88 RoeBner. F . C.. 80.7.\ 
80 Lotnr .  O.. 80,7.1.
40 PellTer. n .  .T.. 80.75.

SUPERTINDENT

41 Ahern. M. J . .  80.75.
42 Mascssa .  M.. 80.50.
43 Cassidy. J .  F . . 80.28.
44 Morabito, S.. 80.2,5.
45 Glu.sto. M.. 80.00.
40 Schushelm . S.. 80.00.
47 F o rm an .  M.. 70.75.
48 ParLsI, II.. 70.75. -  
40 Wolfson,  G „  70.73.
50 Wies.<fen. P .,  70..50.
51 Ko.sen. R, M., 70..50.
52 H erbert ,  A, .1.. 70.2A.
53 Delorenzo.  D.. 70.00.
54 Ile lnowltz ,  J . .  78.75.
55 Tlno,  I.... 78.75.
58 Allocca. F .  H..  78.75.
57 ( 'h la rch la ro ,  J.  R. . 78.78.
58 Sem lnara .  R.,  78,75.
.'iO Mnra. J . .  78.7.’i.
CO K elm  J . 78,25.
«1 Felnberflr. .T.. 78.25.
02 Trlearlo . P . I... 78.2.V 
0.3 Canjrelosl, A., 78.00.
04 S hulaker . N.. 78.00.
«5 O 'D ay ,  I,., 78.00.
(W T-marl, S.. 77.75.
07 H oldste ln. H ..  77.75.
08 .Tenklns. A. .T.. 77.75.
09 Curia . N.. 77.50.
70 Ple.scla. ,T.. 77.2T).
71 Wheeler. C. A.. .Tr.. T7.28.
72 Mnntlone . C.. 70.75.
73 Goldber-r. E, I., 70.75.
74 S chaeh ter ,  H. S.. 70.78.
75 M cFlroy . ,T. .T.. 70.50.
70 Mp^fTlo. A. C.. 70.2.V
77 aand, S. I,.. 70.25.
78 !^u.<isman. M.. 70.00.
70 Soffer. TT.. 70.00,
80 S rhw nr tz .  H,.  75.T5.

OF HIGHWAYS, BROOME 
COUNTY

2 Dlsbrnw, W. H.. 70.44.1 Orr, J.  n . .  82.20.

BOOKKEEPING MACHINE OPERATOR. DEPT. OF 
PUBLIC WELFARE, CITY AND TOWN OF 

NEWBURGH
1 TjaroHHO, A. R ..  03.05. 3 Oiiyotte,  R, A., 80.85.
t  Decker. J . M., 1)3.40.

T.B. OCCUPATIONAL THERAPIST, DEPT. OF 
HEALTH

1 ChrlPtle, R. II.. 88.50.
2 Roo, M. K.. 87.50.
> Loeiia. K. I,. I.., 85.00.

4 W hitney ,  V. M., 81.50,
5 F ranclse tis ,  M. I... 8;i.00. 
0 C nv an a n sh ,  J.  K,, 81.00.

PATROLMAN, VILLAGE OF SPRINGVILLE, 
ERIE COUNTY

I  V aclnek ,  M. D., 80.88. 2 F r a n k ,  J .  80.81,

SUPERINTENDENT OF HIGHWAYS, WARREN 
COUNTY

1 Ellis, E. M.. 85.70. 2 Ilast lnffs , J.  A., 83.72.

SR. STATISTICS CLERK, INSURANCE FUND
Horowitz , M., 80.80. 
Zlotn lk , M.. 80.0.3. 
U lnsburg .  M., R.1.G4.

4 .Satran, I., 84.58.
5 Rrlsknmn, F... 81.57.
6 ItlelberK, S.. 80.50.

SUPERVISING PUBLIC HEALTH NURSE, DEPT. 
OF HEALTH, CATTARAUGUS COUNTY

t , 0 iinard. M. I., 80.00. 
M art in ,  E.. 84,40,

8 Goodri. h. F , .  80.40.
4 Gers te r ,  H.  D., 78.00.

SR. DIAGNOSTIC PATHOLOGIST, DIV. OF 
TUBERCULOSIS, DEPT. OF HEALTH

1 Mulov, M., 81.20. 8 Cares, R.,  80.80.
2 Curry . A, II.. 81.00.

PUBLIC HEALTH NURSfe, DIV. OF PUBLIC  
HEALTH NURSING, DEPT. OF HEALTH

1 Cook, O.. 110.00.
I Chitwood, C. M., 88.74. 
B Ra.fforty, H. M.. 88.40.
4 Collins, E. O.. 87..%0,
5 .Storms. 0 .  H., 87.40.

7 Coleman, M.. 80.70.
8 Goodrich. F , M,, 86.04. 
0 Johnson, J .  M., 80.02.

10 Thomson, F . M., 86,14,
11 Meech. E. L,.  80.10.

13 Band, P, F , ,  86.00.
14 Mil ler, K.  L... 86.00,
15 E n tw ls t le ,  M. C., 85..'>2,
16 lannel lo ,  M. R., 85.22,
17 Rlebel , M, E „  83,00,
18 Smith, R, IC., 84.SC.
10 Ross. I.. H ., 84.80.
20 Brown. H, I,.. 84.42.
21 Toner,  J „  84.38.
22 Albee, E. O., 84.28,
23 Illnz, H. O., 84.20.
24 Mentz len, C. C., 84.10. 
2.'. F au lk n e r ,  M. E., 84.00. 
20 WIzes, S., 8,3.110.
27 Mooney, M. E., 83.03.
25 Ehlers ,  F , M., 8,3.00.
20 Olflon, E. A. M., 83.86, 
.30 IlRllKreen. H.. 83.8(1.
81 M arciano . C. M.. 8.3.70. 
,32 F o r t ie r ,  V. I... 83.54.
33 Shaffe r .  E. I... 83.36.
34 Helter, G. M.. 83.32.
.35 .Slmn, M. F . . 83.20.
.30 K ennelly ,  M. V.. 8.3.22.
37 K napp ,  M, H., 8.3.00.
38 W eaver .  H. E.. 82.02.
,30 (■;arlaen. A. D., 82.70.
40 GlIslnKer, E. C.. 82.58,
41 Hall ,  K. A., 82.42.
42 Mowe.s. M. C.. 82.40.
43 WelHS. E. J . ,  82.20,
44 l.lpsheez. E. E.. 82.10.
45 .Swart M. F . .  82.08.
40 S w ar t .  D. R.. 81.00.
47 Jones .  M, E ,,  81.80.

48 Netro, H. H., 81.82.
49 Rousse lle ,  I „  81.80,
BO Morgan, M, V.. 81.00.
51 Osmun, M. E . , 80.00.
62 Clements, R . O., 80,80,
53 Aflh«. E. E ., 80.70.
54 M arker .  M. J . .  80.70.
55 M urphy. E.  F . ,  80.08.
80 Tole, K.  A.. 80.50.
67 Marvin . F .  B., 80.50.
58 Rogers, H. L.. 80.36.
60 Bran ley ,  M. J , .  80.30.
00 Breese. L,. .9., 80.12.
01 Winslow, R, K., 80.00. 
C2 Finch ,  E.  M., 80.02.
63 Clelland , M. F . ,  80.02. 
fi4 Fa as, A. M„ 70.00.
0.  ̂ Hoaglln , O. E., 70.83.
60 .Stanton, A., 79 74.
67 Barc lay , G. I,.. 79.70.
OR Spencer,  M. L.,  70.58,
00 G ard ine r,  M., 70.50.
70 Doane. M. H.. 70.30.
71 Creagh, M. C.. 78.00,
72 I ,amle, C. W.,  78.88.
73 McGovern , C. E.. 78.80,
74 Roberts , D. M., 78.80.
75 P ln tow .  M., 78.70.
70 Buckley , M. » . ,  78.68.
77 F reem an .  E. B., 77.00,
78 Ralley. V, C„ 77.54.
7» D ere tch ln .  L. W.. 70.94,
80 D ormln , K.  B., 70.88.
81 D enna, H, G., 75.80.

ASSISTANT STATISTICS CLERK. ALBANY OFFICE, 
DEPT. OF EDUCATION

7 WMlkle. I. A.. 83.476.
8 Miller,  R. D., 83.444, 
0 Clak, B. B., 83.1.-.4,

10 Myenson. T..  78.328.
11 Smith , B, C., 78.225.

1 E lsenberg . J . ,  8(1.(130.
2 H alp ln ,  M. M.. 8.').510,
8 F lav in .  M. E., 8.'.243,
4 N orer ino , T., 84.573.
5 Beck, A. M., 8».2.'17.
6 Squadrl to .  N. M.. 84.101.

ASSOC. EDUCATION SUPERVISOR RADIO EDU
CATION, BUREAU OF RADIO AND VISUAL  

AIDS, DIVISION OF SCHOOL ADMIN
ISTRATIVE SERVICES, DEPT.

OF EDUCATION
1 Btldersee . M. U.. 88.85. 
•2 P a r k e r .  I.. W.. 80.80.

8 Siegel, S. N.. 81.04.
4 Sh ll l lng law.  R. J . .  78.78,

ASSOCIATE EDUCATION SUPERVISOR (ELEMEN
T A R Y  EDUCATION), BUREAU OF INSTRUC

TIONAL SUPERVISION, ELEMENTARY 
DIVISION, DEPT. OF EDUCATION

1 Conners, F .  H .,  87.15. 
a Bacon. C. S.. 80.15.
3 P a in t e r ,  F .  B., 85.51.

4 Moffltt. F . J . ,  83.08. 
8 Ruef . W . H .. 88.76. 
6 Astor . F . .  70.07.

KINGS COUNTY DETECTIVE
1 McQInniBS, G. J . .  01.20. 14.
2 Baas, H., 00.04. 15
3 Maxwell.  N., 80.95. 10
4 H u t to n ,  G, M., 80.00, 17
B SiBgel, M.. 85.85. 18
e Rlbakove, S., 85.50, 10
7 Pow er.  J . M., 85.00. 20
8 B ran d t .  J .  I.,., 84.01. 21
9 .Sussman. S.. 83.84. 22

10 Can twell ,  W , McT.,.. 83.58. 23
11 P a la tn ic k ,  U ,  83.39, 24
12 F os te r ,  G. H .,  83.01. 25
18 E l le r t ,  B. H . ,  82.31. 20

T hom as ,  A. F . ,  82.50. 
I .eary, V. J . ,  82.25. 
JIulvllIo. G. B., 82.01, 
Srebnlok. I. S., 82.00. 
Schulte . J .  H. , 81.07. 
Higgins, J.  J . S., 81.88. 
W alsh .  F . J . ,  81.28. 
K a u fm a n ,  J . ,  81.26, 
I.evy, E., 80.05. 
A shcroft , H. E „  80.50. 
Goldste in, I. ,  79..50. 
McConnln,  F .  O.. 78.80. 
.Sarnelll. A.. 77..’̂ 0,

SENIOR UNDERWRITER
1 P a l lad lno .  A. G., 84..".O.
2 Trus lson .  W .,  84.44.
8 Oatrow, H. A., 84.37.
4 H ea t ley .  R. I,.. 84.15.
8 Ray ,  V. H ,, 84.06.
6 G raz lan l ,  C. P.. 83.02.
T Vulp ls , M.. 83.22.
8 Devlvo. U  V., 8.3J  7.

0 G hlazza. C. L... 82.78.
10 Relsherg.  I . , 82.40.
11 K retch .  E.  H.. 82.28.
12 R yan, E.  A., 81.07,
13 Ste iger,  B., 81.05.
14 M cK ay, J . F . ,  81.45.
15 .Sohmer, H. O., 80.82. 
10 Cleary,  J.  G., 70.02,

ASSISTANT DISTRICT HEALTH OFFICER
1 L a n g m u ir ,  A. D., 83.25.
2 D ublin,  T. D „  Dr..  82.73.
8 McKe*.  T. M.. 82.00.
4 C am p an a .  O .  F . .  MD.. 81.00. 
8 Bukow skj , E. B., 80.73.

6 K orns, R. F . .  80.50.
7 Florlo , t,.  J . .  79.75.
8 Bid wood, D. E . ,  .Tr.. TO. 80. 
0 S l lbe rm ann .  0 . ,  D r . ,  79.00,

EXECUTIVE ASST., LIQUOR AUTHORITY
1 Morrison,  M. A.. 88.85. 
a  M ellhargy , H. J . ,  85.88. 
8 F ischer .  O., 85.02.

4 K ea t ln ic  J .  H.. 88.70.
6 C hapm an ,  C. W .,  T9.48. 
6 M ac^ re ry ,  R. H ..  78.28.

SR. ACCOUNTS CLERK, PUBLIC WORKS
1 3 to t t ,  0 .  W .  F . ,  84.88. 
B A hern,  M. J . ,  84.08.

8 A hern.  J .  A.. 88.18.
4 Rogers,  M. T., 81.19.

ASST. STENOGRAPHER, PUBLIC WORKS
1 D ouglass , M. P . ,  80.18.
2 CortopassI,  E .  J . ,  83.41,

8 Schott ln ,  T. A., fM.94. 
4 G r a t t a n ,  H. V „  81.21.

ASST. SPECIAL DEPUTY CLERK
Capone,  L., 91.03. 8 M acenroc ,  J .  W .. 00.48.
R usk ls ,  0 .  J . ,  90.88.

ASST. COMPENSATION CLAIMS AUDITOR
9 R ic ha rds .  F . .  88.70.

10 W a rm ,  B., 83.81.
11 SuesH, A., 82.31.
12 Borenbaum , H. S., 81.51,
13 Te lte lb ttum. S.. 81.41,
14. Hughes ,  H. ff.. 80.95.
15 Mazer. H . .  80.72.
10 Meyer.  M.. 70.41.

1 P lo tn lck . A. D., 88.30.
2 Calogero , N.  R .. 87.20,
8 Jacobs , G, M „ 85.52.
4 Bozek, E. J . ,  85.40.
5 M cCarthy ,  F . ,  85.22,
0 A ltschuler , H .. 85.08.
7 Horowitz .  M.. 84.5.'',.
8 I . lppner , H., 84.07,

JR. COMP. CLAIMS INVESTIGATOR, DEPT. OF 
LABOR

J •  Schuhl,  O. G., 87.20. ^ 13 M.,^ 8(J.(j0.  ̂ ,

1 G old farb , 51. .T., 88 .36. 23
2 TarnhlH. H.,  88.0(i2. 24
8 Ingegnleros , C.. 87.008. 25
4 Heller ,  I.. 87.033. 20
5 DantonI , A., 87.443. 27
0 "Waldhauer . H,, 87.311. 28
7 Cohen.  H., 87.103. 20
8 Genti le , J , ,  87.0!l8. .30
9 Caru.so. L. R..  87.083. 31

10 Craw ford .  E.. 80.874. 32
11 Green.  W ., 80.238. 33
12 Hoerdt.  P . C.. 85.528. ,34
13 Alargdlios, E..  85.410. 35
14 H aydon, A. G.. 85,103. .30
15 Gross . E..  81.702. .37
10 TConlak. I.. 84.509. .38
17 I.oach.  J.  W,, 71..397. ,30
18 G rassl ,  F . ,  84.108. 40
10 Swlraky, S.. 83,877. 41
20 Charnoy. I., 83.843. 42
21 F u ca .  W . C.. 83.822. 43
22 Bui-zynskl, W., 83.508. 44

Wolf,  D.. 83.228. 
Rub inzah l ,  H . ,  82.983, 
Brlg lott l , E .,  82.047. 
Posner , W. N . .  82.871. 
Miller, R. .S.. 82.7,33. 
AVolf, C. W .,  82.7,33. 
F e ld m an ,  NT., 82.594. 
L e h m an n ,  A., 82.401, 
Klotz . S., 82..325.
Tlue, H . ,  82.231.
Cohen. J . .  82.100. 
S lackm an ,  R. S.. 81.022. 
I .lebowltz , S.. 81,007, 
Gendler. R . ,  80.948. 
Spector, R . . 80.007. 
M anjonev, E.. 80,854. 
T.ack, R., 80.824.
Galle. H ..  80.282,
P aw ela ,  A. W .,  79.8^18. 
K ap la n .  A., 70.726. 
Eu tem ey .  G. B.. 70.133. 
ITssnk, S., 78.04.

BOOKKEEPING MACHINE OPERATOR, 
ONONDAGA COUNTY 

Group A—Burroug;hs
1 Sull ivan,  M.. 02.88.
2 Seager ,  P ., 02.80.
8 Tnimemian.  I-., 02.8T, 
4 Tlfft,  F . .  01.17.

8 Oot, a .  A., 80.88.
6 Meyer, M.. 85.07.
7 O’Rei lly, M., 70.26.

Group B—Monroe
1 H ogan, L. M., 83.39. 2 Connel l. 0 ,  J . .  83.00

STENOGRAPHER CLERK, CHAUTAUQUA COUNTY
1 Fotl . J . M., 88..'«
2 Klbbe, D., 87.50
8 Nickerson. K. M., 
4 Church , B.. 80.15 
8 H oner t ,  J . .  85.09 
6 G elm a, N „  84.59

7 Buckley , M. K., 82.30
8 C hapm an ,  M. A., 81.80 

86.60 9 Guglno, L,, 81.10
10 Przybyclen , I. R.. 80.80
11 Scr lven, W ..  79.10
12 Persons, E ,  R ,.  79.10

SR. EDUCATION SUPERVISOR
1 M anzer,  H, C.. 93.38 8 Bowenj M. H., 88.67

I ; t : I »(Continued on P afe  II)

B U L L E T I N  B O A R D
All Civil Servict organizationg ar§ invited to forward  notice^ 

of meetings and events fo r  appearance in  the Bulletin  Board 

Please have your notice in  by Fr iday  of the week preceding datt 
of the event. There is no charge fo r  this service.

C i v i l  S e r v i c e  V e t  

H e a d s  J o b  C o u n c i l
R o b e rt  T. Bess, execu tive  d irec to r  

of the  Anti Jo b  D iscrim ination  
League, announced th is week  th a t  
Jo h n  R osenberg had  been elected 
counsel of the  League a t  a  recen t  
meeting. A. E dw ard  Allees, com 
m an d e r  of the  Veterans Civil S e rv 
ice League, was elected cha irm an  of 
the  W ar Veterans Council of the  o r 
ganization. M em bers of th e  League 
also agreed th a t  all job  d iscrim ina 
tion m atte rs  affecting w a r  ve terans 
would  be given p ro m p t a tten tion  and  
th a t  its facilities would be p laced  a t  
the  disposa. of veterans. The League 
fu r th e r  agreed th a t  all organizations 
in th e  five boroughs of th e  C ity  of 
New York which have  prob lem s of 
job d iscrim ination am ong th e ir  m em 
bers should tu rn  them  over to the  
League for investigation.

The League is non-racial,  n o n 
partisan  and non-sectarian . I t  ad 
vocates A m erican principle.? along^ 
constitutional lines. Its h e ad q u a r t 
ers a re  a t  287 Broadway.

A B C  E l i g i b l e s  

111 B i g  M e e t i n g
Eligibles on the  ABC B oard  In 

vestigator list a re  u rged  to a ttend  
th e  n ex t  m eeting  of the  eligibles as 
sociation, scheduled for F r iday  ev e 
ning, N ovem ber 29, a t  7:30 o’clock, 
a t  the  Pu li tze r  Building, 63 P a rk  
Row, M anhattan .

A  rep resen tative  of the  l iquor 
dealers is expected  to p rom ise  co
operation  w ith  the  aim  of th e  e lig 
ibles th a t  the  staff of the  ABC 
Board be extended.

L a b o r e r s  U n i o n  

M o v e s  O f f i c e s
The M unicipal L abore rs  Union (af

filiated w ith  the  Federa t ion  of M u
nicipal Employees) announced  th is  
week tha t  it had  m oved its offices 
to 104 Madison St., M anhattan . All 
laborers  have been inv ited  by p re s i 
den t P e te r  P. Sheehan to  visit th e  
offices any day be tw een 5:30 p.m, and 
11 p.m.

F i r e  E l i g i b l e s  

G e t  T u r k e y s
The nex t genera l m eeting  of the  

F ire  Eligibles Association will be  
held Tuesday, N ovem ber 19, a t  8:30 
p.m., in P.S. 27, 42nd St., n e a r  T h ird  
Av«. C ontinuing a custom  of p re 
vious years, a n u m b er  o f  tu rkeys  
will be given free  to lucky eligibles 
as door prizes a t the  m eeting.

M a c h i n i s t s  M e e t  

I n  G e r m a n i a  H a l l
T he n ex t  m eeting  of th e  B ro th e r 

hood of Certified Civil Serv ice  M a
chinists and Helpers of the  City of 
New York will be held  In G erm an ia  
Hall, 160 3rd Ave,, on F r iday , De
cem ber 6, a t  8 p.m.

E arl  W. Metz, record ing  secretary  
of the  group, has u rged  all m em bers 
to attend.

A r t i s t s  t o  H o l d  

S u r r e a l i s t  B a l l
The U nited A m erican A rtis ts  w ill 

celebrate  Thanksgiving w ith  a gala 
surrealis t  costume ball on  T h an k s 
giving Night, N ovem ber 21, a t  W eb
ster Hall, 119 East 11th St. Special 
featu res  will include a prize con
test for the best su rrea l is t  costumes; 
an exhibition of su rrea lis t  m urals, 
posters and designs; and  th e  show 
ing of selected su rrealis t  movies.

A t t e n d a n t  M e s s e n g e r s  

M e e t  N e x t  F r i d a y
The A ttendan t  Messenger Eligibles 

Association will hold a m eeting  on 
F riday, N ovem ber 29 at 8:30 p.m, at 
3 Beekm an St, Ways and m eans 
of securing additional appoin tm ents  
will be discussed.

I n s t a l l a t i o n  D i n n e r

The Uniformed Firemen’s Post 
1171, American Legion, will hold an 
installation dinner and dance at the 
McCarthy and Hayes Restaurant, 469 
Kings Highway, Brooklyn, on D e
cember. I . . , , . ..... ................... .

C u s t o m s  G r o u p  

B e g i n s  A c t i o n

A t  a meeting held a t  the 
Rand School, Tuesday, Noverju 
her 12, eligibles on the Cus~ 
toms and Im m igra tion  lists 
organized the Customs and 
Im m igra tion  Eligibles Associa~ 
tion to fu r th er  the ir  interests. 
A temporary executive com
mittee was formed and resolu
tions were passed to communi.  
cate w ith  Senator James M, 
Mead and the United States 
Civil Service Commission to 
ask for appointments in the 
national defense agencies ayid 
to have these lists used when
ever possible. All eligibles loho 
are interested in the organiza
tion have been asked to com
municate w ith  the Associa
tion, in care of the Civil  Serv
ice Leader, box 121, 97 Duane 
St., M an h attan .  Notice of the 
next meeting wil l  appear in 
The Leader.

S t .  G e o r g e  A s s o c i a t i o n  

O r g a n i z e s  B M T

P ro te s tan t  employees of the  BMT 
Division of th e  N ew  Y ork City rapid 
t ran s it  system  held an organiza- 
tional m eeting  on  W ednesday, No- 
vem ber  13, to fo rm  a St. George As
sociation. T he m eeting  was held 
in the  L ine-U p Room, fo u rth  floor, 
Police H eadquarters ,  240 C entre  St., 
a t  8:30 p.m. All employees of th« 
BMT have  been invited  to join th« 
group. According to  officials the new 
association is “in no w ay connected 
w ith  any labor organization.”

The  first St. George Association 
was s ta r ted  in the  Police Department 
in 1937, and m any  o ther  branches 
have  since been established In other 
departm ents.

A p p l i a n c e  O p e r a t o r s  O n  

A p p o i n t m e n t  C h a n c e s
A m eeting  of th« Office Applianc* 

O p e ra to r  Eligibles Association will 
be  he ld  Monday, N ovem ber 2S at 
6:15 p.m. In th e  aud ito r ium  of the 
Hudson P a rk  B ranch  L ibrary , 10 
7th Ave., South. The education 
com m ittee  has been  investigating 
n ew  possibilities of appointm ent for 
eligibles and  will rep o rt  Its finding! 
to  the  meeting. L a tes t  development! 
regard ing  practica l exam s will also, 
be  discussed.

Barn Dance for 
Hospital Workers

T he Association of B rooklyn Stati 
Hospital Employees have  scheduled 
an  old-fashioned ba rn  dance for Sat
u rday , N ovem ber 23, a t  the  Commu
nity ' Hall. The affairs will start 
8:30.

T u rk ey  raffles, cider, square  danc
ing and o th e r  e n te r ta in m en t havi 
been  chosen to  show city slickerJ 
w ha t  an old-fashioned b a rn  dance 1» 
like.

Messengers Mull 
Over Draft

The A ttendan t  M essengers EligiW* 
Association will m eet a t  3 Beekman 
St. on Friday, N ovem ber 27, at 8:30 
p.m. The  effects of the  draft on 
eligibles will be  discussed.

Anything you want to know  
Civil Service? Come in and Inquif* 
of the Civil Service Leader’s 

FREE Information Bureau
It's at 97 Duane Street, Just 

Broadway, New York City.

BANQUETS
WEDDINGS, PARTIES, Etc.

FAULTLESSLY A R R A N G E D  

$1.50 PER PERSON  
Including M u n i c  a n d  D a n c in g  

A o o o a im o d a t lo n * .  10 to 1,000 

Dinner Dances from 
Cocktails from 2So

CAK lOYAl(-5'-"AvE<il43'i5!
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p r o v i s i o n a l s  in  A u d i t  
B u r e a u  F a c e  D i s m i s s a l

W ith  t h e  4 5 - n a m e  l i s t  f o r  A s s i s t a n t  E x a m i n e r  o f  S t a t e  E x p e n d i 
tu re s  j u s t  e s t a b l i s h e d ,  r e m a i n i n g  p r o v i s io n a l s  In  t h e  S t a t e  D e p a r t 
m e n t  o f  A u d i t  a n d  C o n t r o l  see  t h e  h a n d w r i t i n g  o n  t h e  w a l l .  I t  
j-eads: D is m is s a l .  >---------------------------------------------------------

F r e d e r i c k  Hollowell, sec re tary  of 
<he departm ent, has d ropped  the  
jevr provisionals in th e  Ju n io r  t it le  
who had been kep t on to finish w ork  
\vhich they  w ere  doing w hen  the  
J u n i o r  list appeared  tw o m onths 
„go. Half a dozen provisionals a re  
jiow serving in the  Assistant title, 
a n d  they will go as speedily  as pos- 
j i b l« ,  prom ises Hollowell.

Four provisionals are  w ork ing  as 
Senior Exam iners . T h at  list has 
Ijeen he ld  up un til  estab lishm ent of 
the Assistant list, as m any  c an d i 
d a t e s  took b o ^  tests. How ever, the  
S e n i o r  list is m>w due, according to 
t h e  State Civil Service Commission 
o f t i c ia l s ,  w ith in  the  n e x t  two weeks, 
e n d  those provisionals w ill likewise 
be displaced by eligibles.

D u n n  Is O ne
A m o n g  the  Senior provisionals, as 

r e v e a l e d  by the  L e a d e r  tw o weeks 
Htjo, is Rogers C. Dunn, conductor of 
the p residential poll th a t  p red ic ted  
29 states and 340 electoral votes for 
Wendell L. Willkie. The L e a d e r  f u r 
ther uncovered  the  fact th a t  Dunn  
did  not m eet the  req u irem en ts  of 
th e  exam, and  hence did not take  
t h e  test.

T h e  p r o v i s i o n a l s  i n  t h e  t h r e e  t i t l e s  

^ a b o u t  1 0 0  i n  a l l - g o t  t h e i r  j o b s  a t

the  end of the  1939 legislative ses
sion a f te r  a special fu n d  of $250,000 
had  been  ap p ro p ria ted  to establish 
a new  aud it  system  in various S ta te  
departm ents .

Hollowell told the  L eader th a t  the  
n u m b er  of Jun io r,  Assistant, and 
Senior i tem s to be given to the  d e 
p a r tm e n t  pe rm an en tly  Is still under  
considera tion  by the  B udget D i
rector.

The Assistant list follows:
1. P a r k .  W m . E .,  8T.00; 2. Glneschelb,  

N. S.. 3, GoldberR, P a u l  K.,
4. W ol ln sky,  Moses, Wi.47; 8, Wood. Jus .  J . ,  
«5.80; 0, McLHUgrhlln. W m . F . .  7,
B atohelder ,  J .  T .. 84.50; 8. P r ince .  Cnrl Pr, 
S.S.40: i>, B rac k e t t ,  R a lph  H .. 8.1.12; 10,
Kr€5«, H a ro ld  J . .  82.80; 11. P e te r se n ,  Fref l, 

12, Grim ley. Geo. J . .  82.07; 13, I .a m -  
her t , Phi l ip .  81.(M; 14, Rublno. Robert .
N0.47; 15, .Schiller, A b rah am .  80.40; 16,
.Sommers, Ed..SO.40; 17, O ’M eara .  M aurtc e
E., 80.3.'.; IS. B rennan ,  P r a n k ,  80.10; 19. 
( 'urtlH, John ,  80.00; 20, Schmidt ,  W a ld e m a r  
.T., 7».7fi; 21, Rlt-h. Jo h n  H. M.. 70.(54 : 22. 
Meek. John ,  79.30; 28. Segal , Je s se  L.,  79.34; 
24, F a h e y ,  J a s .  P . ,  7».20; 2.'i, N ard l ,  Jos . F „  
79.20; 20, K ienz le , Geo. .T., 78.00 ; 27. S te ln-  
m an .  W m . H..  78.60; 28, O u a rn e ra ,  V. K. 
F „  78.60; 29, P a ine ,  Delog F .  78.60 ; 30, 
P e te rs ,  Jos.  J . ,  78.06, 31, M ullane.  John  P., 
78.(HI; 32. H ow or th ,  Ii-v, 78.02; .33. Bazyk, 
S tan ley  J . ,  77.84; 34, M at t lm ore .  T^conard 
J ..  77.77; .S5. Cooper. Jacob .  77.40; 36,
O 'B rien .  W a l t e r  A., 77.40; 37. T e nnan t ,
N Ich  W . J . ,  77.40; .>iS. Le l tch . E. V incent ,  
77..36; 39. R au c h ,  Benj .,  77.2r.; 40. Mofrllen- 
sky, F r a n ,  7(1.98; 41, R a in ,  Chaa. W ..  76.81; 
42, H il l Gordon W..  76.80; 43. B a r ten ,  W m .
F . ,  76.80; 44. .Skalkn, C ha r lo t te  S.. 76.20; 
4.'i. Conw ay, F r a n k  J . ,  75.00.

N o  C h a n g e  I n  T e s t  

F o r  E n g i n e e r s

A req u es t  from  th e  B oard  of 
T ransporta t ion  th a t  the  re q u ire 
m ents  fo r  Ju n io r  Engineer (Signals), 
G rade  3 be changed to allow only 
m en  w ith  practica l experience  to 
com pete  in  the  test, was denied by 
the  M unicipal Civil Service  Commis
sion th is week. T he original re q u ire 
m ents  for the  exam  adm itted  any  
candida te  w ith  an  engineering  d e 
gree  w ithou t  fu r th e r  experience. 
The B oard  of T ransporta t ion  com 
p lained  th a t  on this basis no eligi
bles w hich  it considered qualified 
would  be obtained.

H ow ever, the  Commission count
e red  by pointing  out th a t  a survey  of 
the  284 candidates for the  test r e 
vealed  a sufficient n u m b er  who had 
had  p ractica l experience  of one year  
or  m ore  and th a t  enough of these 
h ad  a reasonable  chance of passing 
to sup p ly  the  need  of m en  for this 
job.

^ ^ o iio w  th e  fJ d e a d ie r

B a r g a i n  B u y s  f o r

L e a d e r  R e a d e r s

B E  R E A D Y !
F O R  T H E  N E W  D A N C I N G  S E A S O N

Loam the Waltz, Foxtrot, Pe»body, 
LIndy, Tango, Rumba, Conia. Competent 
teachers. P lu i i n t  lurrouniiinos. It's 
EASY. Anyone can le.'\rn by cur method.
C a l l  f o r  G u e s t  L e s s o n  a t  N o  C o s tLOUISE JOYCE

F.4.MOUS DAN'CK S T I  DIOS 
140 I<:nHt R9tli S t .  r i . i i / . i i  3-7U40

C o p  E l i g i b l e s

The n e x t  m eeting  of th e  P a tro l 
m a n ’s E ligibles Association (list No.
1) will be held Tuesday, N ovem ber j 
26 a t W ashington Irv ing  High School 
a t  8:30 p.m. U n d er  discussion will 
be the  resolu tion  in troduced in  the  
City Council by A ssem blym an Vogel 
calling for 1,000 additional police ap 
po in tm en ts  im m ediately. A n u m b er  
of p ro m in en t  speakers  a re  expected  
to a ttend  the  meeting.

SHARE EXPENSE TRAVEL
APrBOX. COST TO SO.MK 1*01 NT.S
Miami $10.50 Cleveland $ 5.03
New Orleani 12.00 Oatia* 14.0)
Lot Angelet 21.00 Mexico City 24.00

PASHKNOKHS ANn I-RIVATE ('All 
OW.\Kn.S -MKCT TO SHAHfl KXPKNSICS

C h au fe t T ravel Service
551 Fifth Ave„ N.Y.C., Rm. 363, VA. fi-3650
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C O N V A LESC EN T HOMES

RUL'N’S W r C K  SANITARIT7M, A m i ty v i l l e ,  
r.otiK I s lan d .  C o n v a le s c e n t s ,  I n v a l id s ,  

Axed. D iab e t ic s ,  C h ro n ic  N erv o u s ,  I*ost 
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sicians. B o o k l f t .  N.  Y. Office, 67 W. 
44th. ,MU. 2-3829.

IN STRU CTIO N

WKI.DING, GAS A E L E C .— All  b r a n c h e s  
p ra c t i c a l  w e ld i n g ;  i n v e s t ig a t e .  S p e 

cial course  on a e r o p la n e ,  a l u m i n u m .  
Free book le t .  E a s y  p a y m e n t s .  COl, 
6 (I«97. .s m i t h  w e l d i n g  SC H O O L, 
J.'.O W. *4 th  St.

P E R S ONAL S

b o o k  m a n u s c r i p t s  w a n t e d — N ew
York book  p u b l i s h e r  Is s e a r c h i n g  fo r  

uniiguiil a n d  o u t s t a n d i n g  hook  m a n u -  
•<ripts fo r  p u b l i c a t i o n  on b o th  r o y a l ty  
• lid c o o p e ra t io n  basis .  F a l c o n  P r e s s ,  
?74 Madi.son Ave., N e w  Y ork.

Krr .M ULATE Y O U R  S O C IA L  L I F E !  —  
('Hro's 'VS'ednesday a n d  S a t u r d a y  e v e 

ning p a r t i e s  f e a t u r e  e x c lu s iv e ly  yt\e p ro -  
niolion o t  f r i e n d s h i p s  b e tw e e n  F u i tu r e d  
iiiilifs a n d  g e n t l e m e n .  F o r  d e t a i l s  w r i t e  

'^rove St., W A t k i n s  9-7748.

N e w  S t a t e  E l i g i b l e s  L i s t s

J^Glunz,  R. G., S7.R0 
4 P r i ikh ,  J.  T., 80.07
6 PhelpB, M., 8T..67 
e  Wholere. F . H., 84.00
7 R appa po r t ,  M. B., K3.00
8 Norton , E. V., 82.47

(Continued from Page 16)
9 Coyer. H. E „  82.*XI

10 Cole, G. D.. 81.
11 Ashbrook, R., 77.00
12 TTdren, .M. T., 70.20 
i:t Daley, E. R., 70.00 
14 Corbin, H. D., 7.^(KI

SR. COMPENSATION CLERK, DEPT. OF LABOR
R othba rd ,  D.. 88.30 2.’i
Davis , B., 88.2.’> 20
DantonI , A., 87.70 27
H eerdt ,  P. C.. 87.18 28
InKegnieroB. C., 87.04 2i>
M ontgomery, O. R .,  87.01 .'10
Cohen, S.. 87.00 .SI
Alexander,  M. E .,  8fl.30 .12
Green. W., 8«.2» ‘ ;t:t
M ernlt ,  E .,  8<1.17 :U
Crawford ,  E. S., 80.01
Cohen, H ., 30
Hrill. S., S-S.SO ;t7
G rah am .  E.  M., 85.09 :1S
MlUer, R. S., 86..TO ;!!»
Tarsh is ,  H . ,  8T).5;! 40
l .a ndau ,  R., 8S.27 41
Carusn, L.  R.,  Sfi.Sfi 42
Genti le , J., 8S.16 4.1
.Steele, V. .T., .S4.87 41
Ede ls te ln ,  A., 84.28 4ft
W ill iams, E. L., 84.21 40
Solomon, T., 84.20 47
Z im m e rm an ,  R ., 84.06 48

Marino. A. J . ,  84.03 
L a ko tk in ,  T.., 84.00 
K ornberg ,  H. .1., 83.W) 
H eller ,  1.. 8:i.».')
Renila. C. S. S:t,K! 
M a t thew .  O. E.,  83.82 
I’ohen,  1., 8-S.71 
I/findFberg, F.,  83.K4 
H alb s te in ,  R., Sil.f>3 
Bayer ,  J .  H., 83.40 
Grosf", E ..  .M.'t.;tl 
Connell, K. E.. 88.21 
W eise r .  H ., .‘•'3.05 
Mel tzer. I. C., 82.0.'S 
Lack ,  E .,  82.87 
F Isc h m an .  .1.. 82.34 
K onluk. ].. 82.20 
F e ld m an .  R. I... 82.00 
Tho rn ton ,  M. M.. 81. 
Ke.ssler, —, S I .71) 
P ese ln l ik .  R., 8<).!t7 
Fuc-a, VV. C.. 80.01
Llebern ian ,  R.. 8<l.l4 
P aw e la ,  A. , 78..'j8

SR. UNDERWRITER (LIFE), DEPT. OF INSURANCE
J  E d w ard s ,  C. H ., 84.30 2 Tobin, J . V. , 70.80

CONSTRUCTION PAYROLL AUDITOR, STATE 
INSURANCE FUND
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V anness ,  G. R . .  87.73 
W echsle r . A. A., 87 .U  
El lle , E.  M., 80.80 
McKeon, H .  F . ,  80.37 
C hapm an ,  A. Q., 80.22 
H am lin ,  E. L ., 86.72 
Byron, J .  E . ,  86.24 
D avenport ,  O. G., 86.07 
Risch , R .,  84.84 
Ellis , W . K.. 88.74 
M athew s ,  F ,  L.. 83.04 
r t m ,  <5. L., 82.47 
M ar t land ,  T, R., 82.41

14 Quayle , R. 3d. 81.80
Ifi Maloy,  T. C., 81.08 
10 P lr ro ,  A. G., 81..30
17 W i ll i am son ,  E. D., 81.02
18 G reenough ,  P . .1., 80.fK)
1!) P ow er ,  J .  A.. 80.31 .
20 Nagel , J . ,  80.16
21 B la ha ,  G. W . ,  7».ltO
22 W ag g o n e r .  K. .\I.. 70.M
23 D olan,  T. F . ,  77.67
24 C u r ra n ,  R. J . ,  77.14
25 K en t ,  T. J . ,  77.00

‘NEW SHOES FOR OLD’
Y o u r  p r ic e le s s  b a b y ’s shoes , 
S cuffed , w r in k le d  a n d  w orn .  
P r e s e r v e d  f o r  y e a r s  to  com e. 
T r u ly ,  a  m e m o r y  In m e ta l ,  a  
T r e a s u r e d  g i f t  fo r  eve ryone .

BABY'S FIRST SHOES

F In icI ied  a n d  ^
K n c a n e d  In 9
.Solid B r o n z e  a n d  
.M eta llzed,
N o t  M o u n te d 2

.75
One Sh«»e 
P u l l  , $4.8.^

M c K A Y ,  L t d .
Suite  302 Eleven P a rk  Place

C O rtlan d t  7-1631

Hanan M ethod
S<'ieiitilic

FO O T M A SSA G E
STI.Mri..\TE,S BLOOD C lU n  LJl- 
TION AM) (JIVKS yo i;  'tllAT

WALKING ON AIR
F E E L I N G

GR A DUA T E  NU R S E S  IN 
A T T E N D A N C E

S p e c ia l  A t t e n t io n  to 
C I V I L  S K R V K 'K  EMI-I.OYKKfj!

11 W e s t  4 2n d  S t .— S u i te  9«2 
CH . 4-04HI

PUBLIC STENOGRAPHER
37-22 82nd St. (Room 226) 

Jack so n  H eights
Mlmeooraphlng, Multigrophing. Dictaphone, 

Telephone Service, Notary Public 
I'lioneN; B us .  I lA v ,  4-2300 

Res .  KK. 0-1757 
S u n d a y  a n d  H o l id a y s

USED CAR  
BARGAINS

6  O u ts ta n d in g  V a lu e s !
R K C O X D IT IO X E D  & G U A R A X T K E D
11)40 r o X T I .V C  2 -d o u r  gednn,
nidlo, h u n t e r ............... i P O S O

1»3U P O X T IA C  4 - d o o r  s e d u n ,
■■•xlio, h e a t e r ,  low  m i l e a g e , .

I!)38 D O D G K  4 -d » o r  sedun ,
radio.  I w i t e r .............. ... .............  •P’S V O

l!>:)« P I .V .M O IT H  4 -d o « r  bc
r ad io ,  h e a t e r .....................

I!*3H F o i U )  3 -d u o r
' 'edan,  low i i i l l e a g e  7 . . . .

10.17 C H K V R O I .E T  2 -d o o r  « 0 7 l S
<"i>rlng s e d a n ,  v e ry  c l e a n . . .  ^

•’>0 OTIIEK.S  TO S E C E C T  F R O M

G o o d w in  P o n t ia c
E s ta b l lH hed  1013 

1013 .M ’I .A N T IC  A V E .,  B H O O K t Y X  
Open Kveo. a n d  S un .  STer l ln ic  3-6400

rPLIDD

=SALE=
40 Reconditioned Used Cars

$ 7 5  “p-
«̂>|.v with RADIOS and HE.VTEHS 
, *10 down; 24 Mos, to pu.v.
•’••iideH Accepted as Down Tayment

I 'O X T IA C  L K F T -O V K R  
t  ' K S  AS I .OW AS $U5 D O W N

TRIBORO PONTIAC CORP.
B L V D . ,  B R O N X  

i _ : > t ( . n  .3-.S400 O p en  K v e u in » s

’35 B u ic k ‘5 7 'De Luxe Sedan .$295
’37 Ford T r u n k  S e d a n .............  295
'38 C hrysle r  T r u n k  S e d a n . . .  395 
’38 Oldsmobile Tk. S e d a n . . .  475
’38 Buick ‘41' Tk. S e d a n   545
’38 La Salle Conv. C o u p e . . . .  545
’40 Dodge C oupe ........................ 575
’39 Oldsmobile Tk. S e d a n . . .  595
’40 Oldsmobile C o u p e   645
’39 Buick '41' 4-D. Tk. Sedan 675 
’39 La Salle Opera Covjpe...  695 
’39 Buick ‘81' T ru n k  S e d a n . .  725 
’39 Buick ‘41-C' Conv. Sedan 775 
’38 Buick ‘90’ 7 - Pass. Sedan . 795 
’40 Buick '48' 2-D. Tk. Sedan 795 
’40 Buick ‘41’ 4-D. Tk. Sedan 825 
’40 Buick ‘51' Super  S e d a n . .  925 
'40 Buick ‘41-C' Conv. Sedan 995 

150 OTHICRS TO  S E L E C T  FRO.M

BROADWAY at 55th STREET 
BROADWAY at 131st STREET

O P E N  E V E N I N G S

Q u e e n s  W a t e r  

O f f i c i a l s  I n s t a l l e d
New officials of the Queens W ater 

Register Association were  installed 
recently  by D eputy  W ater Com mis
s ioner William H. Correale, who also 
acted as toas tm aster  a t the ce re 
monies. The nc*’ officers are: E d 
ward  J. S tader, president: Ju lius  F. 
Y unker, vice-pre.'^ident: Jam es P.
F innerty ,  t rea su re r ;  John  F. Egan, 
secretary ; and Ernest J. Thomas, 
se rgean t-a t-a rm s .

Am ong the  gue.sts at th e  irustalla- 
tion were: Eugene Drum m ,^chief in 
spector of M anha ttan  W ater Regis
ter; M u rray  DeNat, .secretary of the  
‘T w en ty -F ive-Y ear  Association; O r 
m ond Burke, chief inspector of 
w a te r  supply; John  D. Schm idt and 
Joseph and F ra n k  Bagnasco, w ater  
inspectors from Manhattan.

A ppointed  to head comm ittees for 
the  coming year  w ere  Michael J. 
Hanley, p residen t and Thomas J. 
Dunston, vice-chairm an, of the  E n 
te r ta in m e n t  committee: Samuel J. 
Johnson. W elfare Committee: George 
J. L ink. Auditing: Daniel J. C am p 
bell, by-law s; and Ju lius  F. Yunker. 
pre.ss.

The e n te r ta in m en t comm ittee Is 
m aking  a rran g em en ts  for the  annual 
card  p a r ty  of the  association which 
is scheduled for February ,

B O D Y  C O R R E C T I O N

•  O n ly  by  c o r r e c t ,  h e a l t h f u l  m e th o d s  
c a n  re .sult s  be a.'i.surecl.

•  MoUern, S c ien t if ic  m a c h i n e s  a n d  
c o r r e c t iv e  mns.saKe <lo w tm d e rs  in 
o u r  Hlenderi/ .i iig  t reu li i ien iB .

•  P l e a s a n t  Bym. re lax inK  .sulphur,  
. s w e a t-m u i l -b a  tlis.

•  ( ' •orrectlve caini> fo r  m o t l i e r s  an d  
ch i ld  ren.

MAVIGLIA
C O R R EC TIV E

IINSTITIJTE
24 W. 2cxh St. MU. 6-9181
A t t r a c t i v e  ra te .s  fo r  I - E A O K R  re a d e rs .

i*r..\v <;niE<j .AM) ,‘i r m ’M.\NN 
•SKLKC’TION.S IN 0« liOl KN . . .
Ill HI weeks, iiiiu liM.si,ii |)or «cek (two le«.’iniis 
wtekly fur the Hist two weeks), iiruvlileil you 
uriictlsB ilally, I'll tcarli you to piny reui 
pieces. . . . JnteivstiiiK inellioci pioiluees
iiina/.iMi! results. . . . No tiresome llriKer c.ver- 
C’lses. . . . .Make plaiio playliiK .voui' lioliliy.
. . . Kmoll tlds week. . . . ()U. write for )iiy
IIOMK STI DY ('Ori lSK. . . . ONLY
1,. T. .MOSES, .315 \V. Ktttli St., N.V.C.

All the news . .  all the exams . . .  
accurate . . . unbiased . . .  in THE 
LEADER.

25A  N E W  F U R  $

C O A T  o r  J A C K E T

FROM YOUR OLD ONE

T his incUides new lininsH, hu t-  
ton.s, loop.s, .steaming, expert  
Rlazing: and  .scipntiflc leflnish- 
ing.

You don’t need cash  — te rm s  
arranged .

BEN SCHWARTZMAN
150 W est  28th St., N. Y. C.

I tooin 401 I .O n trae re  5-3IIKI

L E A R N  T O  D A N C E
In  11 lM>uiitlfiil Htiidlo by e x | t e r t  
(eaelierH. I’r i v a t e  leNNoiiN by  a p -  
li nii i tn ieii t o r  f o r m  y o u r  o w n  g^roiip 
o f  frleiKlN Hiul le i i rn  a t  a  Kpevlul 
low r a t e .  In  a  few  ilel lKlilf i il eve -  
nhiKH j o u  w in  be  (loins: t h e  R h n m b i i ,  
( onKa, Tanfro  a n d  F o x  T r o t .  . lo in  
one  o f  «iiir Kooial elaMKeN on  Tiie»i- 
<lny a n d  T h i i r n d n y  a t  9 F..M. l.^fiKon 
R a t e  *1.00. S end  fo r  f rpe  b o o k le t .

7 E. 48th St., N ea r  F ifth  Ave. 
r i . .  8-0192

349 W . 42 .St. IX)n<ritece 5-ftS8l 
B ’kl.vn! 20 U n tb u H h  Av. ST.  S-0444 
J A M . \ I ( ' . \ :  1A5-10 J a m a i c a  A r t .  
Catl, rhone. Writ* f«r Frc« AiHtlMan

SLENDERIZEi ____________________ ____
f w  '.08E 2 10 3 INCtfM IN 10 VI«IT«, 

Mtohanlcal and Swedliti Mwiaga 
H  Vapor Cakincti. Mild Exartlia. 
m  Calf «t If rit« f0, FREE TrM VUit

I  M A C L E V Y  _
I  SLENDERIZING SALONS Ex. m l

NEW YORK ChiPin Bids.,121 E. 42nd St.AS 4-7730 
_ . Pare Vendom«,3G3 W.5«th St.CI 7-3880
BROOKLYN (iS Flatbuih Avanut NE 8-I4S2

*20 Flatbuth Avanii* BU 2-1800
Whit* PItInf, E. Oranie, and •v«r300vrtti<tpaltltkit

S p e r ia l  DlN«-ount t o  ClvU S e rv ic e  
KiupIoyeeM a n d  T h e i r  F am il ieH

G overnm enta l Em ployees
Ke<'elve d iv i d e n d s  p in s  HubNtantia i 
MivinKH on th  .̂UI . '  ~o.%n.
ine n a t io n a l ly  adv . '  ■: i ,
di.se, suel i  a.s '’u r n "  i ,i

H  liy N o t  j
Ijilest [julletln explaui.iir (■ ii . <■ *

Municipal j
KNtif>)Ui^lie<t J ' i ru  j*

41 P . \H K  H O W  N K\V  ^•'S' 3
r i i o n e :  C()ri!Mii<K 7 ,V '

r T Y P E W R I T E R S

R E N T E D
— ALL MAKES —

Be S u r e  o f  a  ( iood  M aoli ine  
C a l l

fibdfon
140 W est  42nd S tree t

( N e a r  R ro ad w a .y )
H R .van t  l)-7785

1

S P E C I A L  C L O S E O U T
LOW PRICED MACHINES

Renili iKton T.vpewrite rH , t l io r -  .Itl O.litt 
oiiKhI.v r e b u i l t ;  l-.vr. K i ia ran te e .  * ^

T Y T E L L
‘N.V .’h r .eadInK T .v p e w r l te r  K xelianffe  

123 Ful t on S tree t ,  N. Y. C.
(K et .  W i l l i a m  a n d  N a s s a u )  

BEe k ma n  3-5335

RENT YOUR TYPEWRITER
I'OK EX.^MH 

We n o l l \ p r  a n d  Cal l  fo r  I t 
TY rK A V ItlTK K .S  K UO M  $H 

All .Makes 
•SOM) • UKr.MUKI) - KXCHANGED 

Ku.sy I*a.vnieii(H 

In terna tiona l  T y p ew rite r  Co. 
240 E. 86th S tre e t  RE. 4-7900

O pen  ll lltll 9

B K M a e a w

Maurice H oenig
O ptom etrist 

Eyes Exam ined  Scientifically 
2313 7th Ave. Open Unt i l  8 P.M.
l i e t .  IHAtli - tridtl i StN.
Vl dubo ii  3-7510 KRI, t o  8:30 I*„M.

SPECIAL ATTENTION
TO

TRANSIT EMPLOYEES and 
THEIR FAMILIES
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Sanitation Dept. Scandal
(C(Ji)Unued from pa^e 2) 

ail opc'ii m eeting, atleiulecl bv
S.rjOO men. l)y the Commissioiu 'is of 
Sanitation, by a delegation of ju rors, 
}5cfore the mectinf,', Abe KasolT waii 
inff)rmod that  he would not be p e r 
m itted to address tlie men. since the 
Rathering was not called for his 
purpose. Abe KasolT told the C'om- 
mis.sioners. in .surly m anner, "I will 
speak, and nobody's gonna stoj) mrl" 
He bawled out t.he words in the 
I)rescnne of many witnesses, and 
w hat followed shows that he meant 
it.

Several g rand  juror.s addressed the 
men. Then Deputy Commissioner 
Powell came to the microplione. 
D uring Powell's talk,  Ka.‘?<JIT calmly 
walked to the Com m issioner’s side, 
de liberately  i)uslied him away, and 

 ̂ began a harangue  of his own. When 
Powell resisted, KasofY shovctl him 
all over the platform. A c o mmo 
tion re.^ulted, and a riot call went 
out for the jjolice. T hat was the end 
of the meeting.

The C rand  .lurors were  mnrtifled.

charges u 'ould imm ediately  be 
b rough t against Abe Kasoff. N o th 
ing ot the kind happened. Abe 
w asn 't b rough t  up for trial. Abe 
just  continued as he had, bossing 
his organization, getting paid while 
n(»t working, m aking pungent, o b 
scene rem arks to those who d idn ’t 
I)ay him proper respect.

The G rand  Ju ry  decided to in
vestigate the reason for Abe Kasofl’s 
power and the reason why he got 
away wi th his act at  the big m ee t 
ing. Said the .Jury: “we felt tha t  such 
conduct was de tr im enta l to the m o r
ale of the d epartm en t and encour 
aged employee.s to hold their  officers 
in contempt, and fostered a spirit  of 
insubordination .”

W hat the Grand Ju ry  fn iivd  was 
odious indeed. A n d  nothing  has 
happened since that day to change 
anything, except that Kasoff is more  
solidly en trenched  than ever. Read  
ne.rt ireek  how Kasoff was k icked  
out of the D epartment, how he m a n 
aged to g e t  bark, how he built h im 
self in  power, and loho suffered

How to Be a Good Social Worke

They expected, of course, th a t  i f ro m  it.

TWU vs. Transportation
(Continued from  page 2i | Unioti a ttorney, had w ritten  to K ern

own way by posting warnings to all ! asking that tlie Commission re fra in
employees that tho^xj who should go 
o u t on str ike  would be subject to loss 
of their  jobs and ot Civil Service 
status.

L ate  last week the Union drew  to

AUSTIN HOGAN

Its side of the controversy  Paul J e 
rom e KtM'n, P residen t of tha Civil 
Service Commission. H a rry  Sacher,

from certify ing  the payroll of eight 
persons who had been appointed as 
p rovisional m ain ta in e rs’ he lpers  in 
the K ent Avenue Powoi' House. 
Sacher argued  thnt the provisional 
appoin tm ents  would violate the 
Wicks Act, which regulates the con
ditions under which the  Union’s 
m em bers en tered  the c ity’s employ. 
He held fu r th e r  that the  provisional 
appoin tm ents  a re  con trary  to the 
ag reem en t betw een Union and Board, 
and tha t  the Commission had a lready 
certified seven persons to the job.

In tak ing  up cudgels w ith  the 
Union, K ern  sta ted that “the  Board 
of T ransporta tion  challenges our 
whole p o w er to interpre!; the Wicks 
L aw .” Hi.s action will be to stop the 
payro lls  of the  provision,als. From  
th is poin t the p roblem  will probably 
go to the courts.

Go to  B at fo r  Vets
Strik ing  from  m ore than  one v a n 

tage point, the  Union late  last week 
obtained a court  o rde r  compelling 
the  B oard  to show cause why it 
shou ldn’t p e rm it  ve te rans  to leave 
the ir  jobs on Arm istice Day and M e
m oria l  Day w ithout m aking salary  
deductions.

The action recalls ano ther little  tiff 
recen tly  when the Board declined to 
p e rm it  t ran s it  w orkers  tim e oft  to 
register for the  draft.

M ayor LaG uard ia  early  th is week 
indi(;;ited he would ^tep into the s it 
uation.

It is obvious th a t  the kind of p e r 
son called for in th e  operation  of 
a w elfare  p rogram  m ust possess c e r 
tain personal characteris tics  in ad d i 
tion to knowledge of the  Law, of case 
work processes and com m unity  r e 
sources, which may be acquired  by 
train ing  and experience .

Such a person m ust have the  ab il 
ity to accept people as they  are, to 
be to leran t of and have respect for 
racial customs and folk-ways. He 
m ust have intelligence of high o rder 
and m ental a lertness so th a t  chang 
ing situation's do not pa.ss by u n 
noticed. He m ust have the ability  to 
evalua te  a p rogram  and to see the  
effect of its functioning w ithin the  
p resent day confines of the  job, as 
well as its effect on problem s when 
they  are  seen in the perspective of 
the long view.

Since the  Public  W elfare Law r e 
quires that a record  be kep t of each 
applicant or recipient, he  m ust have 
ability to w rite  clear, concise records 
which will reveal the effectiveness 
of the  public w elfare  p rogram , its 
conformity to the  L aw  both In r e 
spect to details of admini.stration and 
its ability  to restore  j je rsons  to self- 
support.

Loyalty F^8S<*niial
Loyalty, a high sense of responsi

bility, the  ability  to organize work  
so that production  and accom plish 
m ents a re  kept to the  m axim um , the 
capacity to meet emergencies with 
rf;erenity and to m aintain  poise under 
difflculties are  some of llie personal 
qualification.s W'hich a re  .sought for 
in recru iting  personnel for a public 
assistance p rogram .

The ability to eva lua te  a program, 
to estim ate the  results  of dependency 
and unem ploym ent on the  develop
m ent of the  individual and the fa m 
ily a re  challenging and imperative. 
Skill in personal relationships, the  
ability to express  concern for people 
in difficulty and at the  same tim e 
not to overw helm  them  with sym 
pathy th a t  increases th e ir  problems, 
calls for an understand ing  of p e r 
sonality and behavior.

Since the family is the  most fu n d a 
m enta l and enduring  unit in society.

PART t  

By DAVID C. ADIE
Commi.ssioner, State Department of Social Welfare

the  social w o rk e r  in th e  public  as-1 seems to be a lm ost completely  ior.
sistance program  has an obligation to 
conserve family re la tionsh ips and  to 
adm in is te r  assi.stance so th a t  the 
s ta tus of p a ren ts  is conserved and  
not lessened in the  eyes of the  child.

P ro v id in g  W o rk
To apprec ia te  the  results  of r e 

peated  fa ilure  to find work, to sense 
the defeat and th e  loss of personal 
adequacy which comes from long 
periods of unem ploym en t makes for 
the utilization of every  resource  th a t  
m ay resu lt  in a w ork  opportun ity , 
.such as reg istra tion  with the  S la te  
E m ploym ent Service, the  consu lta 
tion of previous em ployers, and in 
some instances, p roviding w ork  o p 
portunities.

A lthough a large  p roportion  of r e 
cipients of public  assi.stance, hot only 
in the categories of Old Age Assist
ance, Aid to the  Blind, and Aid to 
D ependent C hild ren  b u t  in Home R e 
lief as well, have  handicaps which 
p reven t  th e ir  re tu rn in g  to positions 
of complete se lf-m ain tenance  and 
self-direction, the  social w o rk e r  in a 
public assistance p ro g ram  recognizes 
tha t  for the  m ajo r i ty  of those under 
care, w ork  and w ork  alone is the 
solution.

The social w o rk e r  must, therefore , 
be equally  a le r t  to th e  destructive  
forces which a re  und e rm in in g  the 
recipient, who f^els defeated  by his 
inability h ^ g e t  work , as w'ell as to 
the  recip ien t who settles into the  as
sistance p rogram  w ith  too m uch ac 
ceptance and w ithou t  m aking  the  
m axim um  effort to  secure  em ploy 
ment. The de te r io ra t ion  of m orale  
which results  from  prolonged unem 
ployment, the dislocation in family 
re la tionships w hich  so often accom 
panies th e  inability  of th e  b re ad 
w inner to assume his no rm al place in 
the family m ust be  recognized.

‘W o rk  an  O p p o r tu n i ty ’
A wise and noted  educa tor has r e 

cently pointed  ou t  th a t  “W ork is an  
opportunity . The fact th a t  w ork  is 
a fundam en ta l activity  of o u r  civili
zation as well the  foundation  upon 
which any civilization re.sts and not 
a form  of oppression or pun ishm en t

gotten.”
It is fo r tuna te  tha t  in this area of 

responsibility, th a t  of restoring  p e , . 
sons to positions of se lf-support,  tiie 
social w orker  in the  public assistance 
program  gets his m anda te  from tlio 
Public  W elfare Law. It is fortunate, 
too, that a m ajority  of employable 
recip ients u n d e r  th e  care  of Home 
Relief a re  able to conserve the ir  nm . 
mal desire for work. They a ’.M, 
recognize th a t  work  is an opportim 
ity and th a t  “m ere  existence without 
object and  w ithout effort is a poo. 
thing.” Help in the  achievem ent 
this norm al and desirable  objectiv*? 
is fundam ental to  th e ' jo b  of the s.p. 
cial w o rk er  in the public  assistance 
program .

F u r th e r  R ead in g
The following read ing  m ater;;r 

gives fu r th e r  in form ation  on the cli'- 
tails  as well as the  b road  outlines vif 
public assistance;
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Study Corner

So You’d Like to Be a G-Man
(C ontinued  from page 5>

acter. and ability of the applicants 
£or these positions.

In the B ureau 's F in g e rp rin t  Iden- 
tilication Division the S tuden t  F in- 
yori)rint Classifiers a re  under  Civil 
Service re{;ulations, and applications 
for such positions a re  to be filed 
wi t h the United Slates Civil Service 
Commission, Washington, D. C. 
When vacancies occur, the Civil S e r 
vice Commission certifies the nam es 
of those who are  eligible to fill these 
vacancies and the  applicants thus 
certified a re  first thoroughly  inves
tigated as to their  ch arac te r  and  
yoneral fitness for th is position b e 
fore appointm ents a re  made.

Both in W ashington and  in tha 
field offices of the  B u reau  .steno
graphic, tyi)ing, and clerical pe rso n 
nel a re  em ployed to care  for the

requ irem ents  of such services. All 
applications for these positions are  
filed w ith  the B ureau  a t  W ashing
ton, D. C,, and all appointm ents a re  
m ade by the  B ureau  a t Washington.

S tenographic  applicants a re  r e 
quired  to take a stenographic ex am 
ination a t  the  ra te  of 120 words pe r 
m inu te  before completing the ir  a p 
plications, and candidates for the 
position of typist, as well as all c le r 
ical employees, a re  given a typing 
exam ination  as a test for accuracy 
and speed. The m inim um  passing 
grade is 85%.

Applicants fo r  stenographic and 
c lerical positions a re  in te rv iew ed  by 
ofiicials of the  B ureau  or by Special 
Agents in charge  of the  field offices, 
and  they, too, a re  investigated just  
as thoroughly  as a re  applicants for 
the  position of Special Agent.

A v i a t i o n  is s tm  the up-and- 
coming field that offers job op 

portun ities  for the  fu tu re  of young 
America. A new textbook on th e  
subject has ju s t  come oft the  press 
en titled  “C areers in Aviation.” It 
sum m arizes w hat is offered and w hat 
is required  in each type  of job. The 
entire  volume by Ben Follet is of 
real practical help in m aking  a choice 
and tra in ing  properly . Am ong jobs 
covered a re  pilot, stewardess, m e 
chanic, meteorologist, a irpo rt  con
tro ller, m anager, and m ilitary  
pilots. A final chap te r  deals with 
the governm ent sponsored train ing  
program . W averly House is the p u b 
lisher, and the price is $2,00.

YO’URE IN THE 
ARMY NOW

S E N D

25'
H ulk  

I3a prepared! 
Don’t w a i t  
u n t i l  you’re 
called to learn 
t h e  f a c t s  
about l,.lfe lu 
t h o A V in y . 

l.fiirn tliem now. Army life will 
Ite easier; your chanceij for pro
motion will bo Ivrtter. Kvery 
man Hhoiild road thlH bt)olc. t!et 
It nnw! Send ‘JGe In coin or 
Htaiiu'.s . . - w« pay l;ix and post- 
iiHi*. Scnil today to P .\ l iA -  
M orX 'l' I'KIOSS, ‘JSO Madison 
.\venne, New Voik ('!ity.

JU ST  O U T  ! A l>ook th a t  tells 
you all the  1 ,001  th ings  you 
shou ld  know  a h o u t A rm y L ife . .

SiilcH, 10 cople* fo r  92.00

PARTIAL CONTENTS
•  .\rin.v Jolta •  Cure  of I)e-
•  Kfr«>ct on Trq- iHMicIeiitH

foNNloniil Men' •  Induction
•  OrKiinlr.atton of •  lnHunini>«

A r m y  •  I’ro n io t lo u
•  l*a.v tiiul F o o d  Cluin«'«'N
•  Cii inii l .l fe  •  ItiNrliilln«
•  ItarriM'kH a n d  •  F u n  u i  tl ie

UunkH . \ r n i y
•  M e n ta l  a n d  •  T ra i i i ln ir  a n d

I 'liyHlcal KxaniH Dri l l
•  SohlU'r's I'rob- •  Your Job After

loniH . Dlscharjfe

N’aii ie

C i ty .

Service,” a handy book of rules 
for personnel administrators . . . 
Anyone looking for a promotion 
in the Welfare, Police or Proba
tion Department will be inter
ested in a book Just off the Co
lumbia University press, “So
cial Agencies and Public Educa
tion In New York City/' by 
Jansen.

Book study prob lem  of the  m onth  
is the  exam ination  for Section^Stock- 
men in the  D ep a rtm en t of Welfare. 
T here  a re  a few  books on store-  
keeping m ethods a t  th a  M unici
pal R eference L ib ra ry —Twyford;

“S tores” : “G overnm en ta l Purcha:^-
ing,” by Russel Forbes; and  Cartweu; 
“Stores and  M ateria ls Control.”

The D epartm en t of Purchases re
cently gave an  In-Service-Training 
course and  published the  series of 
lectures. If  you can get hold of 
th e  book, it  will be invaluable  to 
you. A few pam phle ts  deal willi 
some aspects th a t  will undoubtedly 
be included in th e  test. There  
a W elfare D ep a rtm en t Series pam
phlet “Commodities D is tr ibu tion”; a 
D epartm en t of Social W elfare  pub
lication “Social Service  Manual”; 
the H erlands’ Investigation of the 
New York City A dnun istra tion  of 
Relief, a few pam phle ts  of th e  De
p a r tm en t of A gricu ltu re  and  tlm 
Federa l  Supplies Com modities Cor
poration.

7 HE physical and oral exa m in a 
tions are a lways a hug-a-boo  

for  prospective teachers and espe
cially for  those laho are on the  , 
“weight"  borderline. W ith  all the  | 
exam s on the  fall schedule, the  
slenderizing establishments are doing ■ 
a land office business, and M acLevy’s j 
is pu tting  in  a special G overnm en t  ' 
Service  Cram course at several of , 
its “salons.” '

We’ve just finished “The Law of 
Arrest in Criminal Proceedings’* by | 
Clarence Alexander, first published ; 
in 1932 and recently brouffht up-to- ; 
date with a mimeographed supple
ment. Police officers, and persons 
about to take police e.xaminations 
will find the book of great help. 
Complete, concise. It tells you 
who may and who may not be | 
arrested;' and who may and w h o ' 
may not do the arresting: and for 
what actual or intended crimes. The 
edition including supplementary ma
terial is priced at $4.50.

Candidates for the Buildings 
Manager and Administration 
Examination will be interested 
in a few new pamphlets just off 
the press. Two of them are pub
lished by the National Associa
tion of Housing Officials—“Util
ity Rates for Public Housing 
Projects," and “Community Re
lations In Urban Low Rent 
Houses.” A booklet Issued b> 
the City Housing Authority. 
“South Jamaica Houses,” Mill 
also be helpful . , . The F.H.A 
has issued a “Manual of Per- 

I sonnel Regulations for Field

P re p a rin g
Sor C iv il Service?

N e x t  w e e k  T h e  L e a d e r  

w i l l  p u b l i s h  a  s p e c i a l  

s e c t i o n  o n .......................................

choosing  a c a re e r  in  g o v e rn m en t service. T h is  special 

issue will te ll you  >vhat qua lifica tions you  n eed  a n d  ho>v 

to p re p a re  fo r  one  o f  U ncle S am ’s 1 ,0 0 0 ,0 0 0  jobs.

And f o r  d ra f te e s— a special H om e S tudy In d ex , inclutl- 

ing  bo o k s  a n d  h o m e  study  cou rses  th a t  p r e p a re  for 

Civil Ser>'ice exam s.

follow T he L eader  
Next W eek
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^  P o fu id e
B y  J A M E S  C L A N C Y  M U N R O E

•c.srape" »  in  I ts  t h i r d  w e e k  a t  

(li# MusJo Hall; d o ^ t  mlM thU beau- 
(Iful In terpreta tion  of  th e  Nazi 
terror... On the  stage you’ll find 

••The Bevuers,” five b r i l l ian t  younc 

pfoplf. "**® established
j„,titutlons a  subtle  and  discerning 
jjjddinf.. Sweet,” w ith  N.
f'ddy MacDonald begins
Thanksgiving D a y . . . “N orth  West
Mounted Police” has b ro u g h t  more 
dough to the P a ra m o u n t  th ea tre  its 

first
flve y e a r s . . . I t  has b roken  flrst-day 

w eek-end  records, t o o . . .W h a t  
■houlii be a magnificent presen ta tion  

* T,velfth Night” opens ton igh t  a t  
St. Jam es thea tre  w i th  H elen 

Hayfs and  Maurice Evans as Viola 
an(i A la lvo lio . . . I t  is doubtfu l If tw o 
jctors ot com parable  genius have  
appeared together before on the  
Ameriian stage; le t’s hope th e  p ro 
duction worthy of th e ir  t a l e n t s . . .  
"The Kiss of F ire ” w ith  a  Carm en- 
fsque plot opens tonight a t  the  
Little C a r n e g i e . . . “Molly P itche r .” 
the first of a  series of patr io tic  m u- 
lical radio scrip t for children , was 
broadcast at 11:30 o’clock last  S a tu r 
day morning; a book containing the  
text, songs, and  a  record  of the 
broadcast will be published  Thanks- 
glvinfr Day.

M o v i e s

CHRISTMAS IN  J U L Y  ( P a r a 

mount) a t  th e  R ivo ll .  T h is  Is a 

goofy com edy b y  th e  p r o d u c e r  o f  

"The G reat  M c G in ty .”  D ick  P o w e l l  

l! a rii:fl-bralned s im p  w h o  aen d s  a 
contribution to  a r a d io  coffee s loga n  
contest and  w in s  it. T h e  p lo t  is as 
half-witted as P o w e l l ,  b u t  n o b o d y  
cares much as It Is p r e t t y  a b le  s lap-  
itlck and d o esn ’t  p r e t e n d  to  b e  a n y 
thing else.

Oops—sorry l  “ C h r i s tm a s  in  J u l y ” 
WAS at th e  R ivo ll .  T h is  w e e k  i t ’s 
SEVEN SIN N E R S. A s B i jo u ,  a 
moral menace, M a r le n e  D ie t r i c h  d i s 
plays m ore to r so  t h a n  sh e  h a s  s ince  
her "Blue A n g e l"  days .  B i jo u  
imuses, confuses, a n d  se d u c e s  t h e

• n t i r €  U . S. A s ia t ic  S q u a d ro n .  J u s t  
a s  th e  p o in t  is r e a c h e d  w h e n  d e c k  
h a n d s  a r e  d ro p p in g  b u c k e t s  a n d  
A d m i r a l s  a r e  d o o d l in g  a b s e n tm in d -  
e d ly  in  th e  log  book .  B i jo u  rea l ize s

P l a y s
SUZANNA AND THE ELDERS is 

the best of a series of plays that deal 
in poor taste with the rather familiar

V MIdnlte 0%  /

)  r A R A M O U N r » ^ : : i t {

/  CECIL B. DeMILLE’s 

" N O R T H  W E S T  
M O U N T E D  P O L I C E

in T e c h n i c o l o r

IN PERSON g l e n  G R A Y  o n d  

(ASA LOMA lAND • RiD SKELTON

RADIO C IT Y  M U S I C  H A L L
H O C K E F E I .L E R  C E N T E R  

AX IM PO R T A N T  E T E N T  . . . >{oel 
CowaK: * f a m e d  o p e r e t t a  d e l l f h t f u l l y  
brouKht to t h e  sc reen .
‘EANETTE MacDONALD - NELSON IDDY

" B I T T E R S W E E T "
In T e c h n ic o lo r  

•A M e tro -O o ld w y n -M ay er  P l c t u r *
ON T H U  g r e a t  s t a g e  

•n Ji.o Illue"—I'loreiice lto8Ke’> sparkllna 
111 flfg lively scenci. with llorkette*. 

otpj luilet. Glee Club. Symphony Orches- 
• <llrc'itcil by Erno Rupee.

I s  Y o u r  E x a m  H e r e  ?

B e lo w  is t h e  l a t e s t  n e w s  f r o m  t h e  M u n i c i p a l  C i v i l  S e r v ic e  C o m 
m is s io n  o n  t h e  s t a t u s  o f  e x a m s  w h i c h  a t t r a c t e d  300 o r  m o r e  c a n d i 
d a te s .  T h e  L e a d e r  v M l  p u b l i s h  c h a n g e s  as soon as t h e y  a r e  m a d e  
k n o w n .

S I N N E R S  A L L

M i s c h a  A u e r ,  M a r l e n e  D i e t r i c h ,  a n d  B r o d e r i c k  C r a w f o r d  
c o m e  t o  t h e  R iv o l i  i n  " S e v e n  S i n n e r s . ”

t h a t  sh e  m u s t  n o t  e n d a n g e r  o u r  f a r  
e a s t e rn  d e fe n se s  a n d  h a u ls  a n k le — e r  
— a n c h o r .  I t ’s a  b i t  sexy.

F A N T A S I A  (D isney^  a t  th e  B r o a d 
w a y .  A s th is  is a  p io n e e r in g  v e n 
t u r e  in to  a n e w  s y n th e s is  o f  s igh t  
a n d  so u n d ,  It is e x t r e m e ly  d if f icu lt  
to r e v ie w .  Y o u  sh o u ld  s im p ly  go 
a n d  see  It as i t  w i l l  d o u b t le s s  b e 
co m e  a  y a r d s t i c k  fo r  f u t u r e  e ffo r ts  
of  th i s  so r t .  C o m p o s i t io n s  o f  th e  
g r e a t  c o m p o s e rs  B a ch ,  T sc h a ik o v sk y ,  
D u k as ,  S t ra v in s k y ,  B e e th o v e n ,  P o n -  
ch ie l l i ,  M o u s so rg ik y ,  S c h u b e r t  a r e  
p r e s e n te d ,  in  sou n d ,  b y  S to k o w sk i  
a n d  th e  P h i l a d e lp h ia  S y m p h o n y  O r 
c h e s t ra ;  In  l in e  a n d  co lo r ,  b y  W alt  
D isne y .  T h e  r e s u l t  Is a n  a m a z in g  
e x p e r ie n c e  w h ic h  m a y  w e l l  m a r l t  a 
t u r n  in  t h e  d e v e lo p m e n t  o f  t h e  c in 
e m a  c o m p a r a b le  to  v l t a p h o n e  o r  
t e c h n ic o lo r .

theme of sex relationships. I pick 
out "Suzanna’’ because it is the least 
excusable of the three. Dealing with 
a c lose knit communty in  the seven
ties, it had a chance to portray the 
efforts of group of people to create a 
superior social microcosm. It does 
nothing of the kind, however, but 
merely uses the setting as a vehicle 
through which to appeal to the smut
tiness in all of us.

CHARLEfy’S AUNT we can re 
member when this was the funniest 
movie we'd ever seen with Syd Chap
lin in it, and our grandpaw can re
member when  i t  was - the funniest 
play he’d ever seen back in the 
n ine t ie s .  Well, here i t  is with us 
again and not a mothball in i t  The

Juy to thank for putting it across is 
o ie  Ferrer, tasily the wackiest, 

most indefatigable aunt yet.

Your Chances for Appointment
A n d  L a t e s t  C e r t i f i c a t i o n s

Following: is a  tabu la tion  of certifications m ade by the  M unicipal Civil 
Service Commission during  the  past  week. All lists w h ich  w ere  certified 
to city  d ep artm en ts  ap pear  a lphabetically .

R eaders  should rem em b er  th a t  certification does no t  necesfiariiy m ean  
appoin tm ent.  Usually  m ore nam es a re  certified th an  th e re  a re  vacancies. 
Also, I t  is no t  necessary fo r the  d ep artm en t m aking  the  appo in tm en t to 
notify  all the  persons certified to it  by the  Commission.

Anyone who has a  question concerning the  certification of his list should 
call or w ri te  the  In form ation  B ureau, Municipal Civil Service Commission, 
299 Broadw ay, New  York City, C O rtland t  7-8880.

ALICE B E T T Y

FAYE •  GRABLE

'TIN PAN ALLEY'
20th  C e n t u r y - F o x  P i c t u r e

*  ^
HUJ. . . .  ROXY

''HOW 7th  A re .  *  M th  St.

Able Bodied Seaman—Dept, of Public
W o r k s — L a s t  n u m b e r  ce r tif ied ,  116.

AtteiulHii t-MeftwviiKer— (1) D ep t ,  o f  W e l 
f a re .  L a s t  n u m b e r  ce r tif ied ,  461. (2 )
(A p p .  f o r  A t t e n d a n t - N iK h t  W o r k )  
D e p t ,  of  W e l f a r e .  L e s t  n u m b e r  c e r t i 
fied, 717.

BrIdKemun a n d  Blveterti— D e p t ,  of P u b l ic  
W o rk s ,  J13.20 p e r  d ay .  te n ip o r a r y .  L a s t  
n u m b e r  ce r t i f ied ,  89.

C em ent M u so n — ( a p p .  fo r  W e a t h e r -  
p r o o f e r  a n d  W a t e r p r o o f e r ’s  H e lp e r )  
N YC  H ouslnK  A u th o r i ty ,  | 1 2  p e r  d a y  
a n d  |G p e r  d ay ,  p r o b a b ly  p e r m a n e n t .  
L a s t  n u m b e r  ce r tif ied ,  18.

Clerk, Gr. 2 (upp. fo r  Gr. 1) —  (1)  Civil 
S tTv ice  C o m m is s io n ,  <840, p ro b a b ly  
p e r m a n e n t .  L a s t  n u m b e r  ce r tif ied ,  
4,693. (2 )  D e p t ,  o f  H e a l th .  L a s t  n u m 
b e r  ce r t i f ied ,  4,465. (3) D ep t ,  of  P u r 
c h a se .  L a s t  n u m b e r  ce r tif ied ,  3,176. 
(4 )  N YC H o u s in g  A u th o r i t y .  L a s t  
n u tn b e r  ce r tif ied ,  1,330.

Conductor— (1) B d . o f  T r a n s p o r t a t i o n ,  
65 o r  76 c e n ts  a n  h o u r ,  p r o b a b ly  
p e r m a n e n t .  L a s t  n u m b e r  ce r tif ied ,  83. 
(2) ( P r o m o t i o n )  65 o r  76 c e n ts  an  
h o u r ,  p r o b a b ly  p e r m a n e n t .  L a s t  n u m 
b e r  ce r t i f ied ,  30.

F ire  X ele K raph  DiNpntcher an d  Kudlo 
O pe ra to r  —  F i r e  D e p a r t m e n t ,  <1,660, 
t e m p o r a r y .  L a s t  n \ im b e r  ce r t i f ied ,  26.

In spec to r  of H oists  a n d  BiKKlng:, Gr. 2—

8 HK T01*a H ER  “DKSTRY” TIIKITXS!

M ARLENE D IE T R IC H
 J" " S E V E N  S I N N E R S "

^  'VAVNK •  n K U U K I iU U  C K W V IO K D  •  MISCHA A L ^ B

I* A V ®  R  I  1 /  n  I  I  B-WAY & 4»TH f}T.
^  AETI5JTS I f  I  V  W  l a  I  M]DN1XK SHOWS

D e p t ,  o f  H o u s in g  a n d  B u ild in g # ,  |1 ,J00 ,  
p ro b a b ly  p e r m a n e n t .

Xnspector of M echnnlraJ P lu m b ln f  an d  
Heatlngr, Gr. »— D ep t.  o f  P u b l ic  W o rk s ,  
<2,400, p ro b a b ly  p e r m a n e n t .  L as t  n u m 
b e r  ce r tif ied ,  22.

I n n p e c to r  o f  S tee l ,  G r .  2— D e p t ,  o f  P u b l i c  
W o rk s ,  <2,100, p r o b a b l y  p e r m a n e n t .  
L a s t  n u m b e r  ce r t i f ied ,  4.

J a iU to r -C u H to d lan ,  G r .  8— D « pt.  o f  W e l 
f a re ,  <1,800, p r o b a b l y  p e r m a n e n t .  lA S t  
n u m b e r  ce r t i f ied ,  80.

J u n i o r  B i i c te r lo lo r i i i t  ( p r o m o t io n ) — D ep t,  
of P u b l ic  W o rk s ,  <1,600, p r o b a b ly  
p e r m a n e n t .  L a s t  n u m b e r  ce r t i f ied ,  *2.

J u n i o r  K n K in ee r  (C'lvll) G r. 3— (1 )  B d . of 
W a t e r  S u pp ly ,  <2,160, p r o b a b ly  p e r m a 
n en t .  I . a s t  n u m b e r  ce r t i f ied ,  162. (2) 
N YC T u n n e l  A u th o r i t y ,  <2,160, p r o b a b ly  
p e r m a n e n t .  L a s t  n u m b e r  ce r t i f ied ,  162.

J u n i o r  £ n « ; in e e r  (M echnnlc-u l)  G r.  8—  
(A pp . f o r  P a t r o l m a n - o n - A q u e d u c t )  
D ep t ,  o f  P u b l ic  W o r k s ,  <2,400, p r o b a b ly  
p e r m a n e n t .  L a s t  n u m b e r  ce r tif ied ,  12. 
(2) D ep t ,  o f  P u b l i c  W o rk s ,  <2,160, 
p r o b a b ly  p e r m a n e n t .  L a s t  n u i t ib e r  
ce r tif ied ,  87. (3 )  Gr. t .  D e p t ,  of P u b l ic
W o rk s ,  <2,160, p r o b a b ly  p e r m a n e n t .  
L a s t  n u m b e r  ce r t i f ied ,  68.

L a b o r a to r y  H e lp e r — (A p p .  f o r  C lean er ,  
f e m a le )  D ep t ,  of D oclis .  L a s t  n u m b e r  
ce r tif ied ,  142.

M achlnlK t— D ep t,  o f  P u b l i c  W o r k s ,  <9, 
t e m p o r a r y ,  l ^ s t  n u m b e r  ce r tif ied ,  26.

M e d ic a l  I n s p e c t o r ,  G r .  1 ( I 'ed la t r icH )  —  
U ept.  of H e a l th ,  <5 p e r  da.y, t e m p o r a r y .  
I .a s t  n u m b e r  c e r t i f i ed ,  135.

M ed ic a l  S ocia l W o r k e r — D ep t,  of W e lfa re ,  
<1,800, p r o b a b ly  p e r m a n e n t .  ( p r o 
m o t io n ) .  I . a s t  n u m b e r  c e r t i f i ed  6. 
( C o n ip e t l t l v e j— L a s t  n u m b e r  ce rtif ied .

Office A p p l ia n c e  O p e r a t o r ,  G r. 2 — Offlre 
of t h e  C o m p t r o l le r .  L e s t  n u m b e r  c e r t i 
fied, 37.

P o r te r  (app. for F irem an ,  Oil B u rn e r )—
L a s t  n u m b e r  ce r t i f ied ,  4,766.

S te n o K ra p l ie r -T .v p e w r l te r ,  G r .  S— (1) Bd. 
o f  T r a n s p o r t a t i o n .  L a s t  n u m b e r  c e r t l -

C O M P E T I T I V E

A c c o m p a n is t :  T h e  p r a c t i c a l  te.'^t
w a s  se t  fo r  Nov. 18, 19, 22, 2. ,̂ 26, 27, 
a n d  28.

A d m in is t r a t iv e  A s s is ta n t  (W e l 
f a r e ) :  P a r t  11 w as  h e ld  O c to b e r  30th 
a n d  31st, a n d  th e  r a t i n g  is in  p r o g 
ress .

A u to m o b i le  E n g in e m a n ;  R a t in g  of 
th e  w r i t te n  te s t  is c o m p le te .  M ed ica l  
e x a m in a t io n s  h a v e  b eg u n .  P h y s ic a l  
te s ts  w i l l  pu-obably b eg in  on  N o v e m 
b e r  25.

A s s is ta n t  E n g in e e r ,  G r a d e  4: T h e
o ra l  in te r v ie w  h as  b e g u n  a n d  w il l  
c o n t in u e  t h r o u g h  N o v e m b e r  22.

B a k e r :  T h e  r a t in g  of  th e  w r i t t e n  
p a p e r  is in  p ro g ress .

C le rk ,  G ra d e  2 (B o a rd  of  IIi£:lier 
E d u c a t io n ) :  T h e  r a t i n g  of th e
w r i t t e n  t e s t  is in  p ro g ress .

C ook: T h e  r a t i n g  o f  th e  w r i t t e n  
te s t  is in  p ro g ress .

C o u r t  S te n o g ra p h e r :  T h e  r a t i n g  of 
t h e  w r i t t e n  te s t  is in p ro g ress .

E n g in e e r in g  A s s is ta n t  (E le c t r ic a l ) ,  
G r a d e  2: T h e  r a t in g  o f  th e  e x p e r i 
en c e  is in  p ro g ress .

E le v a to r  M e c h a n ic ’s H e lp e r :  A ll  
p a r t s  of  th is  e x a m in a t io n  h a v e  b een  
co m p le te d .  T h e  l is t  w i l l  p r o b a b ly  
a p p e a r  soon.

J r .  A d m in is t r a t iv e  A s s is ta n t  (W el 
f a r e ) :  S a m e  as A d m in i s t r a t i v e  A s 
s i s ta n t  (W e lfa re ) .

J r .  E n g in e e r  S a n i ta ry ,  G r a d e  3: 
R a t in g  of P a r t  I has  b e e n  c o m 
p le te d .  R a t in g  of P a n  II  is n o w  in  
p ro g re s s .

M a q a g e m e n t  A s s is ta n t  (H o u s in g ) ,  
G ra d e  3: R a t in g  of w r i t t e n  te s t  h a s  
b e e n  co m p le ted .  T h e  o ra l  i n t e r 
v ie w s  w il l  b eg in  on  N o v e m b e r  25.

M a n a g e m e n t  A s s is ta n t  (H o u s in g ) ,  
G r a d e  4: S a m e  as  abo v e .

M a r in e  S to k e r  (F i re  D e p a r t m e n t ) :  
T h e  l is t  w i l l  be  p u b l is h e d  soon.

Office A p p l ia n c e  O p e ra to r :  T h e
p ra c t i c a l  te s ts  a r e  co n t in u in g .

Playground  Director ( M a l e )  : 
Q u a l i fy in g  p r a c t ic a l  te s ts  a r e  b e in g  
g iv en  as n e e d s  r e q u i re .

P la y g r o u n d  D i r e c to r  ( F e m a le ) :
R a t in g  of th e  w r i t t e n  t e s t  h a s  b e e n  
co m p le ted .  T h e  o ra l  p r a c t i c a l  t e s t , 
w il l  be  a d m in is te r e d  in a  m o n th .  i

R e s e a rc h  A ss is ta n t  (C i ty  P l a n - } 
n in g ) :  T h e  r a t i n g  of th e  w r i t t e n  t e s t  i 
h as  b e e n  co m p le ted .  R a t in g  of  e x 
p e r ie n c e  h a s  b egun .

S a n i ta t io n  M an, Class A: C o o r d in a 
t io n  te s ts  h a v e  b e e n  c o m p le te d .  F in a l  
c o m p u ta t io n s  a r e  b e in g  p r e p a r e d .

S te n o g r a p h e r  (L a w ) ,  G r a d e  2:

R a t in g  o f  th e  w r i t te n  te s t  is n o w  in  
p rog ress .

S t ru c tu r e  M a in ta in e r :  R a t in g  of  
th e  w r i t te n  tost has  begun .  T h« 
p ra c t i c a l  te s t  will  beg in  th is  m o n th .

T p e w r i t l n g  C opyis t ,  G ra d e  1: 
R a t in g  o f  th e  w r i t te n  e x a m in a t io n  is 
sti l l  in  p rog ress .

M a fn ta in e r ’s H e lp e r ,  G ro u p  A: T h e  
r a t i n g  of th e  w r i t t e n  te s t  is in p r o g 
ress .

M a in ta in e r ' s  H e lp e r ,  G ro u p  B: T h*
r a t in g  of th e  w r i t t e n  tes t  is in p r o g 
ress .

M a in ta in e r ’s H e lp e r .  G ro u p  C: T h e
r a t i n g  of th e  w r i t t e n  te s t  is in p r o g 
ress.

M a in ta in e r ’s H e lp e r ,  G ro u p  D:
P ra c t ic a l ly  co m p le ted .

P R O M O T I O N

A s sis tan t  E n g in e e r ,  G ra d e  4 (C lly  
W id e ) :  T h e  o ra l  i n te r v ie w  h as  b e 
g u n  a n d  w il l  c o n t in u e  u n t i l  N o v e m 
b e r  22.

C le rk ,  G r a d e  3: S ev e n ty - f iv e  p e r 
ce n t  of  th e  w r i t t e n  te s t  has  b e e n  
c o m p le ted .

C le rk ,  G r a d e  4: S ix ty  p e r c e n t  o f  
t h e  w r i t t e n  te s t  h as  b een  co m p le ted .

L ie u te n a n t  (F i re  D ep t.) :  T h e  r a t 
in g  of th e  w r i t te n  te s t  h a s  been  c o m 
p le ted .  T h e  lis t  p r o b a b ly  w ill  b e  
a v a i la b le  th is  m o n th .

S te n o g r a p h e r  - T y p e w r i te r ,  Grad® 
2 (C i ty  W id e ) :  R a t in g  of th e  d i c t a 
t ion  te s t  has  b e e n  co m p le ted .  T h e  
l is t  is b e in g  com piled .

S u p e rv iso r ,  G r a d e  3 (Social S e r v 
ice) (C ity  W id e ) :  T h is  e x a m in a t io n  
is b e in g  h e ld  in  a b e y a n c e  p e n d in g  
th e  o u tc o m e  of  l i t ig a t io n .

L I C E N S I N G  T E S T S

M otion  P i c tu r e  O p e ra to r :  R a t in g  
of  th e  w r i t t e n  t e s t  has  been  c o m 
p le te d .  T h e  o ra l -p r a c t i c a l  b e g a n  o n  
O c to b e r  19th a n d  will  co n t in u e  u n t i l  
D e c e m b e r  28th.

Oil B u r n e r  I n s ta l le r :  T he  w r i t t e n  
te s t  w a s  c o n d u c te d  O c to b e r  26th.

D ep t,  o f  H ousInK  a n d  
uu ild lngrs .  L a s t  n u m b e r  ce r t i f ied .  1 006

n u m b e r
ce r tif ied ,  1,002. (4 )  D e p t ,  o f  H e a l th .
L a s t  n u m b e r  ce r t i f ied ,  1,066. (6 )  D e p t  

n u m b e r  ce rtif ied!
1,263.

S p ec ia l  P a t r o l m a n — (A pp .  f o r  P a t r o l m a n -  
o n - A q u e d u c t )  B d. o f  W a t e r  S u p p ly ,  
<1,800, t e m p o r a r y .  L a s t  n u m b e r  cert 'l -  
Tied, 481.

T rack m an  —  Bd. o f  T r a n s p o r t a t i o n ,  60 
c e n ts  a n  ho u r ,  p r o b a b ly  p e r m a n e n t  
L a s t  n u m b e r  ce r t i f ied ,  7. 

Typew rit ln r-C opyls t ,  Gr. 1— (1 )  B d .  o t  
T r a n s p o r t a t i o n .  L a s t  n u m b e r  ce r t i f ied  
<,444. (2 )  D ep t ,  of Housing; a n d  B u i l d 
ings .  l A s t  n u m b e r  ce r t i f ied ,  2,4S».

N e w  T e s t s  t o  C o m e

S e v e n  e x a m s  a t  leas t,  a n d  p o ss ib ly  
m o re ,  w i l l  b e  a n n o u n c e d  b y  th «  
M u n ic ip a l  C ivil  S e rv ic e  C o m m is s io n  
in  D e c e m b e r ,  T h e  L e a d e r  l e a r n e d  
th is  w e e k .  W h a t  th e y  a r e  is a n y 
o n e ’s guess, s ince  th e  C o m m iss io n  
w o n ’t g ive  o u t  suc h  in f o rm a t io n  
m o re  th a n  a w e e k  in  a d v an ce .  H o w 
e v e r ,  T h e  L e a d e r  la s t  w eek  p u b l i s h e d  
a fu l l  l i s t in g  of a ll e x a m s  w h ic h  
h a v e  b e e n  o r d e re d  a t  th e  D e c e m b e r  
te s ts  a n d  w h ic h  w il l  be se lec ted  f ro m  
th is  g ro u p .

L i s t s  R e a d y  f o r  U s e

T h re e  n e w  e lig ib le  l is ts  w e r e  
p r o m u lg a t e d  ( d e c la r e d  r e a d y  to  us»  
fo r  a p p o in tm e n t s )  la s t  w e e k  b y  th «  
M u n ic ip a l  C iv i l  S e rv ic e  C o m m iss io n .  
T h e y  are: C a r r ia g e  U p h o ls te re r ;
E le v a to r  M e c h a n ic ;  a n d  S e n io r  A d 
m in i s t r a t i v e  A s s is ta n t  (H o u s in g  A u 
th o r i t y ) .

C IM IL
S E R V IC E

C O M M U N i n  G l a s s e s

a r e  f o r . . . .  . , Y  O  U

l e n s e s ,  w h i te  
v is ion , a n y  s t r e n g t h ,  
m a d e  on ly  on y o u r  
o w n  p r e s c r ip t io n .

XO H E LP YOU GET Y O rR  JOB, keep 
your Job, an d  for m ore happl«ie»» ‘ ”  
■Lround— K»‘t Conum inity  Klusses. 1'>»' 
happy experience of 250,000 Community 
'p"rr;,ns U your a ssu rance  of 
sa ti s fac tion .  Visit C om m unity  todaj.

PAY 50® WEEI«-Y

H P

CDMMUNITV O p tU k m i

MANHATTAN: 4l̂ ĥ  Ave. t  ^««h^8t. PÂ ERSÔ N: “ rp.Uton

BRONX; 148th St. & 3rd Av». eLi'zABETH^'^“iMO E. Ur»*ey Bt.
JAMAICA: .61-1.

ALL OFFICES ONE FLIGHT UP—OPEN TO B P.M. 
Dltpenslng OptlcUns Exclusively

H o m e  o l  E y e  C l a s s  H a p p t n e s s
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Engineers to Discuss 
Job Opportunities

O p p o r t u n i t i e s  f o r  e n g in e e r s  i n  N e w  Y o r k  C i ty  wiU b e  t h e  s u b j e c t  
o f  a  s p e c ia l  m e e t i n g  t o  b e  h e ld  u n d e r  t h e  a u s p i c e s  o f  t h e  M e t r o p o l i 
t a n  S e c t i o n  o f  t h e  A m e r i c a n  S o c ie ty  o f  M e c h a n i c a l  E n g i n e e r s  o n  
W e d n e s d a y ,  N o v e m b e r  20, a t  7 :3 0  p .  m .,  i n  t h e  E n g i n e e r i n g  S o c ie -

t i e s  B u i ld in g ,  29 W e s t  3 9 th  S t .
The meeting was called at the sug

gestion of the Municipal Civil Serv
ice Commission and follows us 
recruitment policy, which seeks the 
best qualified eligibles for profes
sional work.

S t e r n  t o  P r e s i d e  

A rthur C. Stern, examiner in the 
mechanical engineering division of 
the Commission, will preside and the 
principal speakers will be John C. 
Riedel, chief engineer of the Board 
of Estimate, and Albert J. Morgan, 
administrator of public buildings in 
the city’s Department of Public

S tu d e n t  b r a n c h e s  a n d  th e  ju n io r  
m e m b e r s  of th e  M e tro p o l i ta n  sec tion  
of th e  so c ie ty  h a v e  b e e n  in v i te d  a n d  
a p p l ic a t io n s  fo r  th e  C o m m is s io n s  
fo r th c o m in g  e x a m  fo r  J u n i o r  Me
c h a n ic a l  E n g in e e r  w i l l  b e  a v a i la b le

at the meeting.
The speakers will discuss the ' 

variety and magnitude of the city 
engineering projects and the career 
opportunities open in the engineer
ing services of the city.

Ellis Looks 
IntoWNYC

The manner in which jobs in the 
municipal radio station, WNYC, have 
been filled by the Municipal Civil 
Service Commission will be a fea
ture  on Emil K. Ellis’ calendar 
when he continues his investigation 
of the Commission at a public 
ing Monday morning, November 25,

, at 10:30 o’clock in Supreme Court.
Meanwhile both sides prepare for 

Friday, when Commission President 
Paul J. Kern has been ordered to 
appear before Councilman Alfred E. 
Smith, Jr., sitting as a one-man sub
committee of the investigating 
committee he launched.

Kern has consistently refused to 
appear before the one-man body, 
and has continued his refusal, de
spite Supreme Court Justice Mc
Laughlin’s order that he be cited for 
attempt if he doesn’t  show up. An 
order directing that Kern be cited 
will be placed before Justic® Me- 
Laughlin tomorrow by Ellis.

S t a t e  E m p l o y e e s  

T o  B e  F i n g e r p r i n t e d

A ll S t a t e  a p p o i n t e e s  c o m in g  
I n t o  t h e  S t a t e  s e rv ic e  a f t e r  N o 
v e m b e r  1 a r e  b e in g  f i n g e r p r i n t e d .  
T h i s  is  t h e  f i n a l  s t e p  i n  t h e  n e w  
p o l ic y  o f  t h e  S t a t e  C iv il  S e rv ic e  
C o m m is s io n  w h i c h  a im s  a t  e n d 
i n g  s u b s t i t u t e s  a p p e a r i n g  f o r  
c a n d i d a t e s  a t  e x a m i n a t i o n  t im e .

Since June 29, when 16,250 took 
the Hospital Attendant test, all can
didates for State jobs have been 
fingerprinted on the index finger by 
examination proctors at each step in 
the examination: written, physical,

Now, at the time of appointment, 
the Civil Service Department is to 
receive a complete set of fingei- 
prints taken in the presence of a 
staff member authorized for the 
work.

Full instructions, sent to all ap 
pointing ofl’icers last week by Frank 
II. Dcnsler, executive officer of the 
State Commission, Include the equip
ment necessary, the type of finger
prints sought, and the best way in 
which to get these prints.

From the office of the Commi.s- 
eion the prints are sent to the Divi
sion of Criminal Identifications, Rec
ords and Statistics, of the Depart
ment of Correction. After they are 
checked, the prints remain in the 
flies of the Correction Department.

T e s t  f o r  R a d i o  W r i t e r
A written test for Continuity 

W riter will he given November 20 
at the olTices of the Municipal Civil 
Service Commission, 299 Broadway. 
Seventy-five percent has been set as 
the passing mark.

The 11-squad system will give 
cops a decent working week . . . 
That’s why THE LEADER'S for it.

P u b l i c  H e a r i n g  

O n  B u y e r s ’ P a y

be held 
proposed

A public hearing will 
within two weeks on a 
amendment of part 13 of the Com
petitive Class of the Municipal Civil 
Service. This part covers the P u r
chasing Service and the amendment 
would change the section to read as 
follows:

P art  13, The Purchasing Service.
Buyer—$3,500 to but not includ

ing $4,000 per annum.
Senior Buyer—$4,000 to but not 

including $4,500.
Assistant Director of Purchase— 

.$4,500 per annum and over. With 
13 approved .specialties.

M o r e  D e l a y  f o r  N u r s e s

Action on a proposed amendment 
of the Recreational Service and Pub 
lic Health Nursing Service which 
has been on the Municipal Civil 
Service Commission’s calendar for 
several months was postponed again 
last week.

All the
accurate . 
LEADER.

n e w s . . .  all the 
. . unbiased . .

ex am s. . .  
. In THE

That 
Insurance 
Test

“Not enough time" was the unani
mous verdict of the 3,000 candidates 
who took Saturday’s exam for Un
employment Insurance Referee. 
Very few of them could finish the 
first part—280 true-and-false and 
multiple choice questions—in the 
four hours (240 minutes) allowed. 
They had more objection to the al
leged lack of time than to the fact 
that they were asked searching 
questions on politics, economics, 
general law, etc., as well as on the 
Unemployment Insurance Law.

Two and a half hours, following a 
30-minute lunch period, were given 
over to four essay questions. These, 
the candidates agreed, were tough, 
but fair. They were worried, though, 
about the declaration that unless 
they passed part I, part II would 
not be marked.

3,039 filed for the test, 2,656 from 
New York City. 31 provisionals are 
serving as referees. The listed sal
ary for the job is $3,500-$4,375.

H o u s i n g  D e p a r t m e n t  

R e q u e s t s  P r o m o t i o n s

The Department of Housing and 
Buildings has requested the Munici
pal Civil Service Commission to 
o rder 11 promotion tests for its em
ployees; however, the request was 
submitted without the Budget Di
rector’s approval. Therefore the 
Commission last week reserved de
cision until the Budget Director’s 
OK is obtained.

Inadequate Facilities
For Training Program

T h e  c e n t r a l i z e d  t r a i n i n g  c o u r s e s ,  a d m i n i s t e r e d  b y  t h e  M u ,  
n i c i p a l  C i v i l  S e r v i c e  C o m m i s s i o n  f o r  c i t y  e m p l o y e e s  hav® 
p r o v e n  s o  p o p u l a r  s i n c e  t h e y  w e r e  s t a r t e d  i n  S e p t e m b e r ,  I 939 
t h a t . ^ h e  p r e s e n t  s t a f f  a n d  f a c i l i t i e s  a r e  i n a d e q u a t e  f o r  t h e  de l  

m a n d .  ~  ^

D e p a r t m e n t a l  r e q u e s t s  f o r  
c o u r s e s  w i t h  a  p r o b a b l e  e n r o l l 
m e n t  o f  m o r e  t h a n  10,000 f o r  1941 
w il l  f i n d  t h e  T r a i n i n g  B u r e a u  
u n p r e p a r e d  t o  m e e t  t h e  s i t u a t i o n .  
T h o s e  c o u r s e s  c o n d u c t e d  b y  t h e  
P o l ic e  a n d  F i r e  D e p a r t m e n t s  a r e  
n o t  a  p a r t  o f  t h i s  p r o g r a m .

The forthcoming annual report of 
the Municipal Civil Service Com
mission notes the eagerness evinced 
by city employees and the ir  depart
ment heads for participation in the 
in-service training program. From 
an initial enrollment of 800 em
ployees in the Department of Water 
Supply, Gas and Electricity, in Sep
tember, 1939, the Training Bureau 
now is providing 28 courses for some 
6,900 employees in 15 departments 
and agencies of the city government. 
It also conducts a course in person
nel problems for administrative of
ficials of all city departments.

W i d e  V a r i e t y
The courses, in general, vary in 

subject m atter from clerical pro
cedures and office management to 
psychiatric and welfare aspects of 
probation work. The student per
sonnel range from clerks and fore
men to administrative officials, in
cluding deputy commissioners.

Competitive Civil Service em
ployees are granted service rating 
credits commensurate with satisfac

tory attendance. The courses aid 
employees in preparing for promo, 
tional opportunities. T^e program 
and course material are planned and 
administered by the staff of th» ■ 
Training Bureau, in consultatioi\ 
with department and bureau heads. 
Heading the bureau is plumpish, af̂  
fable Dr. John Furia. Lecturers and 
consultants are drawn from the de. 
partments themselves, from the ex. 
amining division of the civil servic# 
comm.issibn, from private enterprise 
and from the faculties of the col. 
leges and universities. Most of thos* 
serving as lecturers and consultants 
do so without compensation.

Each course is planned as a result 
of careful survey and analysis of th* 
departmental functions and proce. 
dures, and the instructional material 
is wholly objective in character.

V o  P r o m o t i o n  T e s t  

F o r  T u n n e l  J o b

A request by the New York City 
Tunnel Authority for a promotion 
exam to Accountant, Grade 2, wai, 
denied this week by the  Municipal 
Civil Service Commission. How. 
ever, the Commission denied the re. 
quest “without prejudice,” declaring 
that it could be renewed again 
next Spring.

Have your
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M o z d a  b u l b .

a n d  l a m p  c a n  b e  f in ish .  C a n

b e r  c a s t e r s .  S t a t u a r y  i f h e  t i m e r  a u t o -

b e  p l u g g e d  m to  a n y  , t im e  o f  e x -
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Medical Aitociation.
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Tune in WJZ every Wednesday a t  7:30 P. M. “ Echoes of New York."
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