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The Campaign Trail 
See Pages 3 and 14 

Secrecy By U.T.U. 
On Thruway Dues 
Blasted By CSEA 

ALBANY—Theodore C. Wenzl, president of the Civil Service Employees Assn., ha s 
charged the United Thruway Union with "a t t empts to deceive Thruway employees by n e -
glecting to disclose what kind of dues they will charge." 

The CSEA chief made the charge a f te r a concerted a t tempt by Thruway employees 
and CSEA representatives to find 
out what the newly-formed un-
ion, which oompiises Council 50 
of the American Federation of 
State. County and Municipal 
Employees, and the Teamsters, 
is going to charge its members 
for dues, and received no ans-
wers from UTU representatives. 
Wenzl said, "'One Thruway em-
ployee in Buffalo asked a UTU 
representative Isist week what 
the dues would be, and the ans-
wer he got wa5. "We haven't de-
cided that yet—we'll decide on 
the dues later." 

Pix: In A Poke 
"Any working person who val-

ues his money always wants to 
know how much he Is going to 
have to pay for something," he 
continued. "Nobody would buy a 
car, a house, or join a club 

Bendet Presses For 
Safety Assurances 
In High Rise BIdgs. 

Solomon Bendet, second 
vice-president of the Civil 
Service Employees Assn., last 
week continued to press his 
fight for safety assurances 
against fire hassards facing State 
employees to be assigned work 
space In new high rise buildings 
In Albany and New York City. 

Bendet said that "my worst 
fears were confirmed" when he 
visited the site of the New York 
City World Trade Center, now 
imdergolng construction, witii an 
expert on the topic—a fireman. 

Bendet said tliat Frank Pa-
lumbo, first district vice-presi-
dent of the International Asso-
ciation of Fire Fighters, accom-
panied him on iUs visit and after 
a tour of tlie location Palumbo 
pointed out tliat "because of the 
type of gla.as and metal con-
struction used, I see no way of 
ventilating tlve smoke adequately 
should a fire break out." 

Palumbo told Bendet It was 
possible for the smoke to set 
trapped between floors, wiiich 
could make It Impossible for 
workers on upper floors to get 

(CimUaued au Page S) 

without first finding out how 
much money It would cost him 
and whether he would get enough 
value out of his Investment. 
That is only common sense. How-
ever, the UTU, in fallng to tell 
Thruway employees what its 
dues are going to be. Is trying 
to pull the wool over their eyes. 

"CSEA is willing to bet that 
the UTU dues will be triple the 
CSEA dues. CSEA charges $32.50 
per year for membership, and 
for that money, members get all 
rights and privileges of mem-
l>ershlp—complete voting privi-
leges, eligibility to hold office 
on the chapter and conference 
and Statewide levels, complete 
services of our field staff. Head-
quarters staff and legal staff, 
and an opportunity to sign up for 
our voluntary, low-cost group 
life insurance and accident and 
health insurance programs. 

Usual Rate Is $65 
•'Meanwhile, it is well known 

across the nation that APSCME 
usually charges $65 or more per 
year for dues, and that the 
Teamsters usually charge $90 or 
more per year. With these two 
unions now combined in an ef-
fort to grab some dues money 
from Thruway employees, it's 
anyone's guess as to how much 
they will charge for member-

L I. Conf. Expands 
CSEA Endorsements 

After listening to candidates 
for statewide office in the Civil 
Service Employees Assn. at a 
special meeting last week, the 
Long Island Conference of CSEA 
lias expanded its original en-
dorsement. 

In addition to eiidorsing Irving 
Fiaumenbaum of Long Island 
for president, tlie Conference 
announced support for the can-
didacies of Frederick Huber of 
Buffalo, first vice president; 
Solomon Bendet. New York City, 
second vice president; Lou Colby, 
Long sland, third vice president; 
William McGowan, West Seneca, 
fourth vice president; James 
Lennon, New Rochelle, f if th vice 
president; Louie Sunderhaft, 
Utica, treasui-er, and Ediia Per-
ooco. Staten Island, secretary-

ship After all, both unions ar® 
going to get their 'cut' out of 
this." 

Secret ballots for the Thru-
way eletcion in the maintenance, 
toll and clerical bargaining unit 
will be sent out by the Stato 
Public Employment Relations 
Board on August 25 and will b« 
counted Sept. 15. 

llllllllllillillllllllllllllllHIIIIIIIIIIIIIIIItllllllllllllilim 

Notice: Mgt. and ^ 
Confidenfial Aides 

Members of the Civil Service 
Employees Assn. who receive ex-
clusion notification letters from 
the State were alerted that they 
do not have to drop either their 
membership or their CSEA ac-
tivities. Such designations must 
first be approved by the State 
Public Employment Relations 
Board and CSEA has signified its 
intention to challenge the action 
in the courts. TliLs appellate 
procedure will take several 
months. 

Don't forget—You can fully 
participate In CSEA despite 
these notices. 

Illlltllltllllllllliltilllllllilllllllltllllillllltllllllllllilllin 

Repeat ThisJ 

Civil Service Does 
NOT Have Parity 
Witli Private Sector 
FOR SOME t ime now h i g h 

S t a t e and local off ic ial* 
have been t rying to c rea te 
t he iilussion t h a t public e m -
ployee salary standards have 
achieved parity with those gen-
erally pievaillng In private In-
dustry. and even that civil ser-
vice standards surpa^^ those to 
private Industry. 

(Coatiuued en P»ge . 
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(Continued from Pa?e 1) 
These public officials have In 

reality been attempting to do 
the impossible and no quality of 
the prestigitator's art can create 
so false an illusion. Recent set-
tlements of collective bargaining 
negotiations in the railroad and 
steel industries demonstrate that 
civil service employees remain 
essentially second class citizens, 
in spite of monumental progress 
made under the leadership of 
the Civil Sei-vice Employees Assn. 
Employees in the steel Industry 
won a 30 percent wage increase 
in a three year contract, match-
ing the increase won earlier in 
the year by aluminum workers. 
Railroad employees won a 42 

CSE&RA's Great 
Fall Program 

LONDON 
Direct from Buffal 

Oct. 7 to I I — 
Only $239 

For Buffalo Area 
MRS. MARY GORMl,EY 

1883 Scneca Ave., 
Buffalo, N. Y. 14210 

Tel. Home (716) 842-4296 
Office (716) 822-6069 

For Rochester Area 
MR. CJ.AUDE ROWELL 

64 Langslow St., 
Rochester, N. Y. 14620 

Tel. (716)473-5657 

For Syracuse Area 
MRS. MARY MCCARTHY 

104 FaraiioKton Dr., 
Camillus, N. Y. 13031 

Tel. Day (315 ) GR 4-5951 Ext. 505 
Eve. (315) 487-1688 

From New York 

JAMAICA 
Oct. 8 to I B -

Only $245 

PARIS o r AMSTERDAM 
Oct. 21 to 25— 

Only $238 

DELORAS FUSSELL 
Tour Leader 

SAN J I A N 
Oct. 22 to 25— 

Only $159 

SPAIN 
Oct. 30 to Nov. 7 — 

Only $259 

Phis These Bargains! 
Nassau On The Following 

Dates and only 

$ 1 1 9 ! ! ! 
Oct. 8 to I I . Columbus 

Day; Oct. 22 to 25. Veterans 
Day; Nov. 22 to 26. 

Thanksgiving 

For detai led Information, write 
to C iv i l Service Educat ion and 
Recreat ion Assn., R o o m 711 
1501 Broadway. N e w York 

N .Y . 10036. 
AvftiUblc «Mil7 lo CSHAKA lueoiher* MMI thcif imoiediatc familic* 

percent wage Increase spread 
over a 42-month contract. 

Civil service employees do not 
get such fat salary packages, but. 
Instead, as consumers, they will 
bear the burden of these costs 
and find their living standards 
eroded by skyrocketing living 
costs. Immediately upon settle-
ment of the steel negotiations, 
the Industry announced a sharp 
lncrea.se, which has already re-
flected Itself in an announce-
ment by General Motors of a 
price increase of 4 percent on 
their 1972 models. Since the 

Nixon Picks Farley 
For Conference On 
Problems Of Aging 

Gerard Farley, pres ident 
of t he NYC Civil Service Re-
tired Employees Assn. h a s 
been appoin ted by Pres ident 
Richard M. Nixon, at the re-
quest of Gov. Nelson A. Rocke-
feller, to serve on the New York 
State Delegation to the White 
House Conference on Aging. 

In his letter to tlie CSREA 
official. Gov. Rockefeller stated 
that Farley's name load been 
submitted "because of his con-
cern for the problems of our 
older citizens and because he 
recognized that Farley could 
make a significant contribution 
in shaping a new national policy 
for the aging." 

Farley said that this was the 
first time that any recognition 
had been granted to his Associa-
tion, and he was sure that it was 
only the forerunner of things to 
come. 

A primary Interest of the As-
sociation, said Farley, was the 
question of income taxes on City 
I>ensions. He expected to ask 
that all pensioners of the City 
be granted a $5,000 exemption 
from Federal tax payments. 

"We have many congressmen 
and senators who we have lined 
up to support our position," he 
noted,' "and we expect to have 
some measure of success with 
this item of our program." 

automobile manufacturers we 
heavy users of steel, the other 
auto producers can be expected 
to follow the OM lead and In-
crease their prices. 

Commuters To Feel Effect 
The railroads In town are busy 

preparing applications for pas-
senger and freight rate Increases 
bsused on the new wage scales. 
Such rate increases, when grant-
ed as expected, will Increase the 
cost of food, clothing, furnitiire 
and all other consumer products. 

During the recent legislative 
se.ssion, CSEA was obliged to 
engage In a rear-guard action 
just to hold the line on gaina 
already won. At the first blush, 
the budget makers In the Rocke-
feller Administration proposed to 
take away from State employees 
a scheduled seven percent salary 
increase agreed upon in the pre-
ceding year after Intensive col-
lective bargaining. The proposal 
by the State to renege on a con-
tract was quickly scuttled, when 
the budget makers realized they 
would precipitate a monumental 
strike. This was followed by a 
job elimination program, whose 
full and disastrous impact was 
ameliorated only after CSEA 
had taken a strike vote and the 
machinery and plans for such 
action had already been elected. 
Another Year, Another Budget 

Next year is another year — 
another session of the State Leg-
islature and another budget to 
be adopted. It is also a year in 
which every member of the State 
Legislature will be acutely aware 
of the fact that he will have to 
account to his constituents In 
November. It will also be a year 
in which civil service employees, 
at the State and local levels, will 
have the opportunity to flex 
their muscles and to separate 
the legislative friend from the 
legislative foe. 

It will be a time for civil ser-
vice employees to mobilize all 
of their resources in an effort to 
keep pace with rising living costs 
and with salary levels in private 
industry. The historic settle-
ments made by railroad, steel, 
aluminum workers and other 
crafts In private industry set 
the targets and guidelines for 
the civil service employees. 

Lines 
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1 FREE 
1STENOTYPE LESSON j 
I We'll show you how high school graduates I 

can earn college grads pay I 

by Miehad J. Moye ^ ^ ^ ^ ^ ^ ^ ^ 
frmsldtnf. Uniformed FIreflghfera Astm. 

(The views expressed in thb column are those of the writer a i ^ 
do not necessarily constitute the views of this newspaper.) 

Federal Aid Waiting 
ON JULY 13, Pres iden t Nixon signed Public Law No. 92-

54, which provides $2.5 billion for local public service jobs. 
Under the law, t h e Federa l G o v e r n m e n t will pay u p to 90 
percent of t he cost of car ry ing out t h e p r o g r a m a n d t h e 
Secre tary of Labor can m a k e a de te rmina t ion , unde r special 
c i rcumstances , whereby h e could waive t h e 10 pe rcen t r e -
quired of t he local munic ipa l i ty under t h e p rog ram aiigl 
have the Federa l Gove rnmen t bear t he ent i re cost. Fur the r , 
t he municipal i ty ' s 10 pe rcen t can be " in cash or in k ind 
. . . including bu t n o t l imited to p l an t , equ ipment or ser -
vices." 

WE HAVE ascer ta ined t h a t f i r e f igh t ing cons t i tu tes a -
public service job u n d e r t h e program. Fur the r , we have 
learned t h a t in excess of $46 million of the to ta l f u n d s 
will be available to municipal i t ies in New York Sta te . 

AT A TIME when New York City is su f f e r ing f rom a 
cont inu ing and worsening s i tua t ion in f i re f igh t ing , I t h i n k 
the Mayor should move wi thou t a minu te ' s f u r t h e r d e l r ^ 
to take advan tage of th is unique Federal p rogram to pro-
vide th is City and its people wi th t he k ind of adequa te f i re 
protect ion it needs a n d deserves. 

THE RECORD is c lear : f i res a n d dea th s and injur ies in 
fires, bo th among civilians and f i re f igh te rs , cont inue to sky-
rocket ; false a l a rms are a t a n a l l - t ime h igh and still c l imb-
ing and the City's Fi re D e p a r t m e n t , responding to greater 
and greater number s of a larms, is conceded by all to be 
overworked a n d u n d e r m a n n e d . 

I THEREFORE have publicly urged Mayor Lindsay to 
apply immedia te ly to t he Federa l Government to obta in tl 
f u n d s necessary to br ing our f i re d e p a r t m e n t up t ^ 
in manpower a n d equipment . This is n o t only a n oppor-
tun i ty to r ight a wrong bu t to t ake a g ian t s tep toward 
reversing the disastrous upward spiral of dea th s and i n -
jur ies by fii-e. 

TO OUR INITIAL request , t he Mayor 's off ice repl ied 
t h a t these f u n d s a re no t avai lable fo r civil service e m -
ployees. To this , we say t h a t t h e I n t e r n a t i o n a l Association of 
Fi re Fighters , based in Wash ing ton , is ext remely adep t in 
moni to r ing all Federal legislation a n d programs a n d haa 
carefully researched a n d examined th i s new program. 

THESE EXPERTS i n f o r m us t h a t t h e Mayor's off ice h J S 
e i ther been mis informed, inadequate ly s tudied t he p ro -
g ram or is negl igent in doing the i r Job of looking towards 
the best in te res t s of th is City. 

THE PROGRAM IS — a n d does apply to t he New York 
City f i re f igh te r a n d t h e t r emendous need is there . T h e r e -
fore, we urge t he City to do its homework, cut our mea ly -
mou thed semant ics a n d get c racking Immediate ly on ge t -
t ing this badly needed Federa l aid — a n d f i re protec t ion — 
for all New Yorkers. 

Thursday, August 19th at 6 P.M. OR 
Saturday, August 21st at 1:15 P.M. > 

Free 2-hour lesson and sound film. | 
Reserve your free seat today. Call | 

wo 2-0002 
U.S. GOV'T AUTHORIZCD FOH rONCICMSTyMNTS | 

i f f I N O T Y P i l i M i M Y I 
Exclusively at 259BROADWAY (Opposite City HaU) | 

I Subways to: Chambers St., Brooklyn Bridge or City Hall Stations. I 

T IGERTOWN TED — Ted Wenxl. prevident of the CSvfl 
Service Employees Astm., second from richt, enjoys the old-time 
atmosphere at the reoent eiirhth annual CSEA-County of Monroe 
picnic in Rochester, which attracted some 3,500 county employees. 
Tlie picnic featured games, sky divers, rides, and performances b j 
the 75-member Park Band. With Wensl are, from left. Bud HermaiiA||g 
eoonty executive director el civil service and personnel; MonrM ^ 
County Sheriff Albert Skinner; Gordon A. Howe, county manager; 
auid Vincejit Alessi. Biouroe County CSEA chapter presideut. | 



CSEA Statewide Candidates 
Give Qualifications, Platforms 
At Long Island Conference Meet 

By JOE DEASY. JIL 
BALDWIN — Candidates for Statewide office in the Civil Service Employees Assn. 

and three local candidates seeking election as depar tmental representatives on CSEA's board 
of directors discussed their platforms here las t week before delegates to the Association's 
Long Island Conference. Recommended that all Vice Incumbent CSEA president 
Theodore Wenzl, scheduled to 
be the last speaker of the after-
noon, requested and received 
permission to be heard out of 
turn In order to leave the meet-
ing early to catch an airline 
flight. 

Wenzl remin-
isced on his 
younger days In 
the Baldwin area 
where he spent 
time fishing for 
carp. "The area 
was a swamp 
then," he noted. 
"I was teaching 
In Oceanslde and 
that's when I first Joined CSEA. 
I have long been active in CSEA 
and I have the stamina, cooir-
age and wisdom as well as the 
experience to face the tough 
times ahead. We must keep our 
members on the job. We must 
fight off attempts to raid our 
ranks by outside intruders. 

"You need strong and tested 
leadership In the years to come," 
h« counseled, "and a vote for 
me Is a vote to move ahead to-
gether." 

Irving Flaum-
enbaum, incum-
bent first vice-
president seek-
ing to move up 
to the presidency 
and who was 
unlnlmously en-
dorsed by the 
conference offi-
cers and dele-

rates at the conclusion of the 
meeting, opened his platform 
discussion by distributing a 20 
point program which he asked 
be considered part of his cam-
paign talk. 

The program that Flaumen-
baum pledged to Implement if 
elected Included: 

• More local autonomy in the 
CSEA Chapters. 

• To make necessary improve-
ments in the Merit system, pro-
tecting the public employees. 

• To keep Retli'ement (Pen-
sion Plan) on the bargaining 
table. 

• Complete legal help to our 
members In disciplinary actions. 

• An active and strong Po-
litical Action Committee on State 
and Cliapter levels. Including a 
complete report on how our Leg-
islators vote on CSEA Legisla-
tion. 

• No reduction In the size of 
our Board of Directors, as rec-
onuuetided by some. If neces-
sary, there shall be more rep-
resentation on the Board of Di-
rectors for all Chapters. 

• An Agency Sttxop: which 
will mean that all employees 
will be meanbers of CSEA or will 
pay a fee equivalent to the dues 
for the privilege of CSEA rep-
resenting them. 

• Change in the Taylor Law 
U> remove the managerial and 
confidential amendment which 
was passed last year and which 
In fact precludes many of our 
people from being members of 
and represeiited by CSEA. 

• 
Presidents of the State Asso-
ciation shall be those people who 
are elected Presidents of the 
Individual Conferences. Tills will 
give full representation through-
out the State. 

• TJnlfomilty of rules in all 
State Departments and Institu-
tions. 

• The Installation of what are 
commonoly called, Shop Stew-
ards, In all dlvisiotxs, In order 
to have on-the-spot service to 
members. 

• Encourage all Chapters to 
join their Conferences In order 
to have the strength we need 
in each area of the State. 

• Correct the many problems 
in our Albany Headquarters, such 
as: Prompt dues rebate to chap-
ters; better membership records. 
Those who sign for insurance 
to be put on payroll deduction. 
Immediately; new members to 
be put on payroll deduction. Im-
mediately; see tiiat all members 
receive their Leader, at all times 
and promptly; make full use of 
the officers of our association 
so that members will enjoy bet-
ter service; correct what appears 
to be a loss of over $500,000 a 
year In duea because members 
are not promptly put on pajrroll 
deduction, and establish better 
communication between Albany 
headquarters and chapter offices 
and the membership at large. 

• As per the State contract, 
to see that a bona fide and prac-
tical career ladder is set up in 
all departments ao that there 
will be no dead ends for employ-
ees. 

• Pull scale Investigation of 
the basis on which promotions 
are awarded. This should be 
done in order to eliminate the 
constant elevation of office fav-
orites. 

• The continued full scale In-
vestigation oi the Mental Hy-
giene Department. 

• Funding for Increased pro-
motional opportunities for Ir-
replaceable professionals and 
technical people. 

• Demand full respect for the 
Asaoclatlonis position as the 
Largest Public EMiployees Union 
In New York State. 

• No subcontracting to con-
sultants that results In displace-
ment of our regular employees 
who are able to do the job. 

• Pull Job protection. 
Plaumenbaum agreed with 

Wenzl Uiat "stamina, courage 
and wisdom are necessary — 
and I have these qualities. Since 
I took the reins of the Nassau 
Chapter, the chapter has grown 
from 18 members to the 20,000 
members we have today. I have 
fought the politicians who have, 
over the years, fought to destroy 
our union. 

"Our Association has, for too 
long, been considered a knitting 
circle by the legUsIators who have 
dared us to act. I promise that 
I will change this picture quick-
ly. Under my leadersldp In Nas-
sau Comity, the local legislators 
and politicians know how we 
play. We have defeated candi-
d a t e at the polls aad have 

cavised success for others. That's 
what I Intend to do Statewide." 

Finally, Flaumenbaum told of 
the need for stronger supervi-
sion of Legislative lobbies. "Had 
we acted quicker and stronger 
we would not have those amend-
ments to the Taylor Law which 
are repressive in nature." 

I n c u m b e n t 
CSEA treasurer 
Jack Gallagher 
of Mohawk re-
ported on the 
solving of chap-
ter dues rebate 
problems. "We 
are making re-
funds now based 
on 1969 mem-
bership figures up to March 
1971. We are almost completely 
caught up," he said. 

Louis Sunderhaft of Oneida 
County, challenger for the trea-
surer post was unable to attend 
the meeting because of airline 
flight delays. 

E)orothy Mac-
Tavish, incum-
bent secretary 
seeking reelec-
tion reported on 
her qualifica-
tions for the post. 
She noted that 
while the post 
carries with It 
membership on 

the CSEA Board of Directors, It 
requires top notch skills and sec-
retarial ability. She stressed that 
she had both qualities. Further, 
she noted tliat she la a form-
er employee of the CSEIA head-
quarters where she had acted as 
a stenographer at meetings. "I 
am ready and willing to continue 
to serve the membership," she 
promised. 

Edna Percocco, 
seeking the sec-
retary post re-
ported that one 
of her major 
principles In life 
is that she would 
not attempt to 
attain any posi-
tion that she 
could not com-
plete. She noted that she had 
an the qualifications of the po-
sition and would act In behalf 
of her fellow employees on the 
CSEA Board of Directors. 

James Lennon, 
candidate f o r 
fifth vice-presi-
dent called for 
a more militant 
CQEA member-
ship, challeng-
ing politicians 
who are antl 
clvll-servlce em-
ployees. Tlie only 
of the Southern 
the ticket, Len-

non urged stronger grass-roots 
action In support of pension leg-
islation. He reviewed his 23 years 
of activity within CSEA on tlie 
chapter and conference level. 
He has served on the Statewide 
memberslUp and special authori-
ties oommittees. It wa« as a 
member tbe fUpdcUl AuOiOcl-

An on-the-scene inspection of the World Trade 
Center site to discuss fire safety precautions for 
State employees who will be assigned office space 
there, was conducted last tveek by Solomon Bendet, 
right, presideyit of the New York City chapter, 
CSEA, and Frank Palumbo, vice-president of the 
International Association of Fire Fighters. 

Fire Safety Program Proposed 

representative 
Conference on 

(Continued from Page 1) 
down and out of the building. 

Declaring that all the evidence 
points to Inadequate prepara-
tions for fire safety, Bendet pro-
posed a five-point fire safety 
program to be implemented when 
the buildings are open to em-
ployees. The points are: 
1—Insuring that if elevators "run 
crazy" In case of fire, that alter-
nate ways to evacuate the build-
Ingrs be found. 
2—^Providing that water pressure 
Is sufficient to reach the upper-
most floors In dousing any blaze. 
"My people will be all the way 
up on the 80th floor," he ex-
plained. 

ties committee that he Investi-
gated poor working conditions. 
"While on the Thruway for one 
of these Investigations, I found 
savage conditions for our female 
personnel," he reflected. "At one 
particular location, I saw but 
but one dressing room for both 
male and female employees. 
CSEA went to bat for these 
employees and now there are 
separate facilities. I am proud 
to have worked over the years 
for my fellow employees and 
pledge to conthiue to do so in 
the future, 

Edward Dudek, also a candi-
date for fifth 
vlce-pre s I d e n t 
urged members 
of the confer-
ence to read his 
biography a n d 
quaiif 1 c a t i o n s 
which appeared 
In The Leader 
(Tuesday, Aug. 
3>. He traced 
his activities as a member of tiie 
Board of Directors in the past 
as a representative of the State 
Universities. "We must work and 
meet the ohalenges of our r t -

.(Cuntioued mi f i<) 

3—Establishment of periodic fire 
drills for working personnel 
and, during the first month of 
operations, no less than three 
di'ills to make people familiar 
with all emergency escai>e routes. 
4—Selection and training of fire 
safety coordinatoi-s, probably on 
a floor-by-floor basis. They 
would supervise fire drill train-
ing. 
5—Proper provisions for flre-
manlc ventilations In case at 
fire. 

Insurance Examiners 
Endorse SolBendet 

Jack Sussman, president of the 
Association of New York State 
Insurance Department Examin-
ers, advised all members that the 
organization has endoi-sed Solo-
mon Bendet for re-election t« 
the posts of second vice president 
of the Civil Service Employee* 
Assn. AND Insurance Depart-
ment representative to the CSEA 
State Executive Conimlttee. 

Sussman pointed out that 
"these posts are separate and 
distinct in tlie duties performed." 

Lefchworfh Chapter 
Endorses Candidates 

THIELLS —The board of di-
rectors of the Letchworth Vil-
lage chapter. CivU Service Em-
ployees Assn., at a special meet-
ing, voted unanimously to en-
dorse the following candldatoe 
for Statewide office. 

President, Theodore C. Wenzl; 
first vice-president, Thomas Mo-
Donough; second vice-president, 
A. Victor Costa; tlilrd vice-presi-
dent, Richai-d Tanney; fourth 
vice-president; William McGow-
on; fiftli vice-president, Jame« 
Leiuion; treasiuer. Jack aallft-
glier and secretary, Edna 
coco. 

l U Y 
U.S. 
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CSCC Orders New Series Of 00, Promotional Tests 
The City Civil Service Commission has Indicated a 

"buslness-as-usual" schedule In ordering the City to con-
duct a total of 92 new exams this coming fiscal year. 

Among tha t number, 28 will fall Into the open-com-
petitive class while the remain-
ing 64 will be promotional In 
nature. Six h\iman resources 
poets will be focal point of the 
O-C category, as well as posi-
tions as housing assistant, hous-
ing fireman, stationary fireman, 
special officer and administrative 
aide. 

Key promotional exams titles 
up for competition include: sen-
ior clerk, senior statistician, sen-
ior police administrative aide, 
and motor veliicle dispatcher. 
Lieutenant posts in both Housing 
and Transit Police Dept. have 

been ordered, also, as has test-
ing for three titles in the hu-
man resources field. 

The Leader will release de-
tailed data about filing dates 
and qualifications as the infor-
mation becomes available In the 
weeks ahead. In the meantime, 
questions on any of the titles 
should be written to: City Per-
sonnel Dept., 49 Thomas St., 
New York 10013. An alphabetical 
roster of exams ordered follows: 

Open Competitive 
Assistant attorney, administra-

tive aide, housing assistant, aen-
lor accountant, senior clerk, spe-
cial of/lcer, armature winder, as-
sistant urban designer, custo-
dial foreman, and 

Elevator Inspector, housln* 
fireman. Illustrator, junior urban 
d e s i g n e r , malntenanceman. 
photographer, stationery flre-

C I V I l S M V I C I l E A D I R 
America's Lwadins W««k iy 

For Public Emp loy* * * 
Published Each Tuesday 

669 Atlantic Street 
Stamford. Conn. 

Business and Editorial Office: 
11 Warren St.. N.V.. N.Y. 10007 
Entered as Second-class matter and 
second-class postage paid. October 
3. 1939, at the post officc at Stam. 
ford. Conn., under the Act of March 
3. 1879. Member of Audit Bureau 
ot Circulations. 
Subscription Price $7.00 Pet Ycat 

Individual Copies, ISc 

GHI? 
Because—GHI protection 
provides tomorrow's 
medical care TODAY 
through all of these 
features: 

• PROTECTION WITH 
PREVENTIVE CARE: 
from Home Calls and 
Office Visits to Surgery; 
Immunizations to 
Specialists' Consulta-
tions; Diagnostic X-rays 
and Laboratory Tests; 
Diagnostic Procedures 
to Periodic checkups. 

• PAID-IN-FULL BENEFITS 
FROM PARTICIPATING 
DOCTORS 
FREE CHOICE OF ANY 
DOCTOR, ANYWHERE 
NO INCOME LIMITATIONS 

NOTE: Remember this GHI Option in the Federal, State, or City 
"Choice of Plan" programs gives you the same Blue Cross 
hospitalization, retirement, disability and dependency 
protection provided by the other plans. 

For information call 
GHI Government Unit 
212-736-7979 

The GHI Building 
Group Health Insurance, lnc./227 West 40th Street, New York, N.Y. 10018 

man, «teflmfliter1i helper. t r*e- man resources specialist, senior 
human xesources technician 
(Manpower Development and 

tor operator, urtMn dedgner, 
water plant operator, and 

Machinist, senior human i«- _ . . . 
•ouroe. specialist (Manpower De- Training), i^nlor human re -
yelopment and Training), senior »oitroea apecftallst and super-
human resources technician, h u - H H I f l B H H f l H H B H R B S B 

pThe People Of New York Cltyq 
_ Who Never Finished 

' H I G H SCHOOL 
or* invited to writo for FREE Irechoro. Tells bow yoa COB 
eoro • Diploma AT HOME la SPARE TIME. Approved for 
Veterans training. 

_ AMERICAN SCHOOL, Dept 9AP-73 
H New York Office: 225 Lafayette St., New York. N.Y. 10012 

Send me your free High School Brochiu-e. 

Nam* 
Address 

City 

Age-
Apt. 

. State ZJp_. 
OUR 74th YEAR 

V ^ ' 

A /:\ 
V V/ 
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.AH News. All The Time. 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL Q U O T E D PRICES ARE O N L Y 
SLIGHTLY ABOVE WHOLESALE 

W A S H E R S D R Y E R S R E F R I G E R A T O R S F R E E Z E R S 
R A N G E S D I S H W A S H E R S C O L O R TV B L A C K & WH ITE TV 
S T E R E O C O M P O N E N T S R A D I O S V A C U U M C L E A N E R S 

S A M S O N I T E L U G G A G E S M I T H C O R O N A T Y P E W R I T E R S 

F E A T U R I N G : A L L F A M O U S B R A N D N A M E S & L A T E S T M O D E L S 

S H O P ^^^^ ^^^^ ^^ ^^ ^^^^ 
C I D C T ^ ^^^^^ NUMBER & WE'LL QUOTE 
r l K 5 T THE k̂ OWEST DISCOUNT PRICES! 

NOW AVAIIABIE All FAMOUS BRAND 

B Q n a n n M E a H j H i G B 
HOME FURNISHINGS 

& ACCESSORIES 
AIR CONDIT IONERS 

215 PLACE & 42nd AVE . 
BAYS IDE , N.Y HA 3-2400 
HOURS: Daily 10 AM - 9 PM 

Wed & Sat. Til 5 30 



CSCC Orders New Series Of Tests 
(Continued from Facre 4) 

rising housing consultant (Social 
Service). 

Promotional 
Administrative superintendent 

of buildings and grounds, Board 
of Higher Education; assistant 
architect, all affected agencies; 
assistant civil engineer, all a f -
fected agencies; assistant elec-
trical engineer, all affected agen-
cies; assistant landscape archl-

Do You Need A 

High School 
Equivalency 
Diploma 

for civil service 
for personal satisfaction 
f Week! Cours* Approv«<I by 
N.Y. State Kducation Dept. 

Write or Phone for 
Information 

Eostern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Address 

Boro .LI 

r 
I 

I 

I 

I 

High School 
Equiv. Diploma 

5 Week Course -
$60. 

T 
I 
I 
I 
I Complete be HOME STUDY o r ' 

Iia EVENING CLASSES. State a p -
proved course. Call or write f o r i 
free booklet. 

I P L 7 - 0 3 0 0 I 
- Rober t s Schools , D e p t . L, 
' 517 West 57th St. • 
^ New York. N.Y. 10019 j 

teot, an affected agencies; assist-
ant mechanical engineer, all af-
fected agencies; assistant urban 
designer, all affected agencies; 
bridge and tunnel supervisor, Trl-
borough Bridge and Tunnel Au-
thority; construction manager. 
Board of Education and Hous-
ing Authority; ( ^ tod l a l fore-
man, Board of Higher Education; 
engineering Technician, all af-
fected agencies; foreman house 
painter, Board of Education and 
Human Resources Administra-
tion; foreman of mechanics 
(Motor Vehicles), Environmental 
Protection Administration; jun-
ior civil engineer, all affected 
agencies; principal engineering 
technician, all affected agencies; 
principal Illustrator, Housing 
and Development Administration 
and Human Resources Adminis-
tration; and 

Supervising cashier (Transit 
Authority); elevator starter, all 
affected agencies; motor vehicle 
dispatcher, all affected agencies; 
principal parking enforcement 
agent, Transportation Adminis-
tration; relocation assistant. 
Housing and Development Ad-
ministration; senior statistician, 
all affected agencies; supervis-
ing ferry agent, Transportation 
Administration; 

Administrator of youth service 
agency; assistant administrator 
of Youth services, Youth Service 
Agency; assistant housing man-
ager, Housing Authority; assist-
ant supervising real estate man-
ager, Housing and Development 
Administration and Munlcipail 
Service Administration; bridge 
and tunnel sergeant. Trlborough 
Bridge and Tunnel Authority; 
housing manager. Housing Auth-
ority; and 

Pair of Lt. Titles 
Lieutenant, Housing Authority 

Police Department, Housing Au-
thority; Lieutenant, Transit Po-

if you want to know what's happening 
to you 
fo your chances of promotion 
to your job 
to your next raiso 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what in happen 

Ing in clvU service, what 1> happening to the Job you have and 
the Job you want 

Make sure you dont miss a single Issue. Enter your sub 
•crlption now. 

The price Is $7.00. That brings you 52 Issues of the Civil 
Service Leader, filled with the government Job news you wrj\i 

Tou can subscribe on the coupon below: 

CIVIL S H V I C I LEADn 
11 W a r r e a Street 
New York, New York 10007 

I enclose $7.00 (elieck or money order for a year's subscription 
to the ClvU Service Leader. Please enter (he name listed below 

NAlfB 

SIP Oa4e 

lice Department, Transit Auth-
ority; senior attorney, all affect-
ed agencies; senior real estate 
manager, Housing and Develop-
ment Administration and Muni-
cipal Service Administration; and 

Senior special officer, all af-
fected departments; supervising 
chlldrens counselor. Department 
of Social Services; Supervising 
real estate manager. Housing 
and Development Administration 
and Municipal Service Adminis-
tration; supervisor HE (Child 
Welfare), Department of Social 
Services; and 

Auditor of accounts, Office of 
the Comptroller; college admin-
istrative assistant. Board of 
Higher Education; principal 
telephone operator, Transit Au-
thority; senior police adminis-
trative aide, Police Department; 
first assistant marine engineer 
(Diesel), Environmental Protec-

tion Administration; foreman 
ship carpenter, Transportation 
Administration; senior station-
ary engineer (Ellectric), Environ-
mental Protection Administra-
tion; attorney, all affected de-
partments; and 

Human Resources specialist. 
Human Resources Administra-
tion; senior human resources 
specialist, Human Resources Ad-
ministration; senior human re-
sources technician, Human Re-
sources Administration; Machin-
ist, all affected City agencies; 
supervisor of building custodians, 
Municipal Service Administra-
tion and Human Resources Ad-
ministration; senior water use 
Inspector, Environmental Protec-
tion Administration; furniture 
malntalner finisher. Board of 
Ekiucation; and 

Principal urban designer, City 
Planning Commission. Housing 
and Development Administration 
and Office of the Mayor; senior 

engineering technician, all af-
fected agencies; senior plastering 
Inspector, Housing and Develop-
ment Administration; senior 
urban designer. City Planning 
Commission; supervising boiler 
Inspector, Housing and Develop-
ment Administration; and 

Urban designer, City Planning 
Commissiort and Housing and 
Development Administration; ac-
countant, all affected agencies; 
foreman of housing caretakers, 
Housing Authority; senior ax;-
countant, all affected agencies; 
senior clerk, all affected agen-
cies; senior clerk, all affected 
agencies; and senior telephone 
operator, all affected agencies. 

Scrutinizes City 
When the City's promotion 

policies or retirement or transfer 
plana have gaps In their logic. 
Columnist Herbert S. Bauch 
turns on the spotlight. Read his 
hard-hitting comments weekly, 
only published in The Leader. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^X^U^'TsTi'oo"*-

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. ' 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Day & Eve Qasses. 
BAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933 6700 
Approved for Vets 0md Foreign Students. Accred, N.Y. Stat* Dept. of Education. 

umiiiiiiiiiiiiitiiiiiiniinniiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiniiiiiiiiiiiiiiiiitiiiniiiiiiiiHin 

GOURMET'S GUIDE 
PERSIAN • ITALIAN • AMERICAN 

T F I I F P A I I 45 W. -f^TH ST., NEW YORK's No. 1 COCKTAIL LOUNGf 
l l - l l k n H I l FOR FREE HORS D'OEURES — LUNCHEON-DINNEK. 

SICKNESS INSURANCE 
OR 

HEALTH INSURANCE 
Siclcness insurance costs money. 

Heal til insurance saves money. 

Siclcness insurance tends to aggravate health problems. 

Health insurance places a priority on preventive health 
care. 

Sickness insurance means frequent hospital admissions. 

Health insurance means fewer hospital admissions. 

Siclcness insurance is indemnity insurance. One never 
knows what the final medical costs will be. in today's 
costly, fragmented, complex and confusing search for 
the best in medical care, this can often mean playing 
Russian Roulette with medical expenditures. 

Health insurance today means truly prepaid group prac-
tice health care. Whether it's open heart surgery, a mul-
tiphasic health testing examination, office visits, pedi-
atric care, costs are prepaid for however long the medi-
cal need exists. This kind of health care makes sense. 

This is what the Health Insurance Plan of Greater New 
York is all about. 

This is why prepaid group practice plans, such as H.I.P., 
are being talked about by people all over the country. 

This is why the public is questioning sickness insurance 
and looking to health insurance for health protection. 

The Health Insurance Plan of Greater New York will be 
pleased to send a representative to your agency or firm 
to explain in detail how prepaid group practice health 
care provides preventive, diagnostic and curative med-
ical services for better health. 

HEALTH INSURANCE PLAN OF GREATER NEW YORK 

625 Madison Avenue • New York, New York 10022 
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TUESDAY, AUGUST 17, 1971 

A Golden Opportunity 
To Show Responsibility 
BECAUSE of the Emergency Employment Act funded by 

Congress and approved by President Nixon, some $47,-
000,000 will soon be made available to the State of New 
York and Its cities for public employee jobs in titles ranging 
from blue collars to professionals. New York City will receive 
approximately $17 millions; the State about $11 millions 
and the remainder will go to local government units, with 
those communities having the highest ra te of unemploy-
ment receiving the larger share of funds. 

We see here a chance for all concerned to restore some 
vital public services t ha t were axed because of budget cuts 
made during the recent session of the Legislature and for 
some beefing up of existing services in other areas. 

Certainly, New York State would be wise to use the 
lion's share of its funds to restore Mental Hygiene Depart-
ment personnel who were let go back to their jobs sooner 
t h a n was anticipated and to unfreeze hir ing in this vital 
sector of public heal th where dedicated hands are so urgently 
needed. 

New York City—and many other communities—should 
seize the opportunity to beef up fire and police forces. More 
personnel are badly needed for both forces in all parts of 
the State. 

Naturally, there are innumerable and justifiable claims 
t h a t will be made as to the areas for expending these Federal 
funds and we fervently hope the money will be spent wisely. 
If the cities and states can do an intelligent and useful job 
here they not only will demonstrate t ha t s tate and local 
government need Federal revenue sharing but also will have 
a golden opportunity to show tha t they know how to act 
with responsibility when such funds are made available. 

I t is a chance not to be missed and we urge everyone 
concerned to allocate these dollars where they are most 
urgently needed, without concern for politics but with deep 
concern for the services the public needs. The performance 
will not go unnoticed by either the Congress or the President. 

CIVIL SERVICE 
TELEVISION 

TrlevisloB prorranui Inter-
est to oItU service employee* are 
broadcast dally over WNTC, 
Cbannel SI. This week's pro-
erams (on an extended sched-
ule) are listed below. 

Tuesday, Aug. 17 
1:30 p.m.—Around the Clock— 

"Stops & Their ImplicaUons." 
Police Dept. training series. 

6:30 p.m.—^Return to Nursing— 
"Patient With Diabetes." Re-
fresher course for nurses. 

Wednesday, Aug. 18 
6:00 p.m.—Return to Nursing— 

"Patient With CVA." Refresh-
er course for nurses. 

e:30 p.m.—Around the CJlock— 
"Stops & Their ImpUcations." 
Police Dept. training series. 

7:00 p.m.—On the Job—"Fit-
ttngs." Fire Dept. 

8 p.m. — Urban Challenge — 
9:00 p.m.—^The Police Commis-

•loner—Report to the public. 
Thursday, Aug. 19 

1:30 p.m.—Around the Clock— 
"Stops & Their Implications." 
Police Dept. training series. 

6:30 p.m.—Return to Nursing— 
"Patient With CVA." Refresh-
er coiu-se for nurses. 

7:00 p.m.—Around the Clock— 
"Stops & Their Implications." 
Police Dept. training series. 

9:00 p.m.—^The Police Commis-
sJoner-A report to the public. 

Friday, Aug. 20 
1:30 p.m.—Around the Clock— 

"Stops & Their Implications." 
Police Dept. training series. 

3:00 p.m.—Frontline, New York 
City—Ouest to be annovmced. 
Social Service Dept. program. 

7:00 p.m.—On the Job—"Fit-
tings." Fire Dept training 
sei-ies. 

8:30 p.m. — Assemblyman at 
Large: Assem. Brian Sharoff. 

9:00 p.m.—Community Feed-
back—"Family Day Care—A 
Way Out of Poverty." Guest: 
Georgia ItfacMurray, conamls-
sioner of child development 
bureau. 

Saturday, Aug. 21 
7:00 p.m.—On The Job—"Fit-

tings."— Fire Dept. training 
series. 

Sunday, Aug. 22 
10:30 p.m. (color) — With 

Mayor Lindsay — Weekly In-
terview with the Mayor. 

Regional Office Comm. 
Will Meet August 18 

ALBANY—A meeting of the 
Civil Service Employees Associa-
tion's Special Regional Offices 
Committee has been called by 
Chairman A. Samuel Notaro for 
Wednesday, Aug. 18, at 12 noon 
at the Syracuse Country House 
in Syracuse. 

Notaro urged all conamittee 
members to attend. 

Social Security Questions & Answers 
Q. In May, my husband and 

I began receiving social security 
checks. Since then, we have been 
divorced. What effect will this 
have on my benefits? 

A. If you and your husband 
were married at least 20 years 
and you reached 62 before the 
divorce became final, your social 
secuiity benefits will continue, 

Q. If I don't get my social 
security check on the 3rd of the 
month, what should I do? 

A. If you have been getting 
your checks regularly and you 
know of no reason why the 
eiieck should be late, notify your 
social security office after the 
ilxth of the month. This allows 
time for you to get the check If 

it was delayed in the mail. 
If there might be another 

reason for the delay, such as a 
recent change in your address 
or other adjustments in yoiu: 
records, wait about 2 weelcs; 
then let your social security of-
fice know that you have not re-
ceived your check. 

Q. I expect to be travelling 
most of this year and would like 
to have my benefit checks mail-
ed to my bank. What informa-
tion must I submit? 

A. Your checks can be mailed 
directly to your bank if you 
grant power of attorney to the 
bank. In granting power of at-
torney over social security 
checks, three requiremeuta mu«( 

be met. First, there must be a 
need for it. Extensive travel 
would Indicate a need. Second, 
you cannot assign the checks to 
the bank. They can only be de-
posited to your account. Third, 
the bank must be a reputable 
banking institution. If these 
conditions exist, complete Form 
233 at your bank; then visit 
your social security office to 
change tlie address on your 
checks. 

Just Rolling Along 
Tlie City revealed timt 31,418 

candidates for bus operator con-
ductor were recently summoned 
to Exam No. 0055, an open-
compeUtAvs ket. 

i Civil Service 
a 

I Law You 
I By RICHARD GABA 

liiiiiiiiiiiiHiiiiiHmiiiimiimiiniiiiiiHiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinniiil 
Bfr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

Equal Treatment Under Law 
THE TAYLOR LAW, In Section 200, declares t h a t it If 

the public policy of the State and the purpose of the law . . . 
"to promote harmonious and cooperative relationships be-
tween government and its employees and to protect the 
public by assuring, a t all times, the orderly and un in te r rup t -
ed operations and funct ions of government." One of t be 
ways in which the s ta tu te seeks to ef fectuate these policies 
Is by, "continuing the prohibition against strikes by public 
employees and providing remedies for violations of such pro-
hibition." (Sec. 200(e). 

AN EDITORIAL in The Leader of August 3, 1971 s tated 
t h a t the application of the Taylor Law to the New York City 
police si tuation and the Jones Beach lifeguard ma t t e r Is 
confounding. The New York City police showed up to work 
but allegedly did not perform their duties as ordered; where-
as, the Jones Beach lifeguards went so f a r as to refuse to 
show up to work and purportedly interfered with the work 
of other employees. Certainly, If these allegations are cor-
rect, each action resulted in a direct adverse influence on 
the public heal th , safety and welfare. With regard to the 
type of action taken, there is no meaningful distinction be-
tween these two situations. The police were subject to strike 
penalties, however, while the State and PERB have taken 
no action against the striking lifeguards. 

STRIKES UNDER the Taylor Law must be actions of "pub-
lic employees." Under the Taylor Law, a public employee is 
"any person holding a position by appointment or employ-
ment in the service of a public employer," with certain ex-
ceptions not relevant. CSL 201(8). New York City police-
men were obviously on the payroll and are employees. The 
Jones Beach lifeguards were no t on the payroll as of the 
time of the strike. The question to be resolved is whether 
or not such person must be on the payroll at the time he 
commits acts which are a strike under the law. Some per-
sons have positions with a public employer which are such 
tha t the Individual is not on the active payroll. An example 
of this would he people on preferred lists pursuant to CSL 
Sec. 81 as a result of layoffs. The Jones Beach lifeguards 
have a continuing relationship with the State pursuant to 
CSL Rule 4.4. I t gives them even greater r ights t han perm-
anent employees have on preferred lists. As seasonal em-
ployees whose positions would otherwise be In the competitive 
class, these employees have seniority r ights to be rehired 
in their former positions, and such seniority r ights continue 
for a period of three years. 

IF A PERSON has r ights which he may exercise as an 
employee — such as a seniority r ight to re-employment — 
it seems he should also have a corresponding duty to con-
duct himself in accordance with the laws which regulate 
the conduct of public employees. The Taylor Law forbids 
strikes by public employees. I t would Indeed be far fetched 
to say tha t a person who has certain s tatutory rights to re-
employment can refuse to work and yet mainta in his re -
employment rights. The determinhig factor should not be 
whether or not the striking individuals is on the active 
payroll. 

IT IS NOT the purpose of this article to deal with the 
propriety of "no strike" legislation. The Taylor Law does 
not . In fact, permit any public employee to strike. All t h a t Is 
necessary to show an employment s ta tus is tha t the person 
have some on-going employment relationship with the gov-
ernment in an official position, includhig being on a prefer-
red list or being on a preferred seasonal re-hir ing list. Any 
other interpretation would penalize responsible employees 
and their employee organizations and encourage irresponsi-
ble subterfuge by others. 

IF THE TAYLOR Law in fact forbids all strikes by pub-
lic employees, then the law should be enforced. I t should not 
be used selectively against one group and then completely 
Ignored as against another. Such action or inaction casta 
serious doubts into the minds of employees and their organi-
zations about the administration and validity of a law which 
pennlU nu exception to the "no Atrlke" prohibition. 
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THRUWAY EMPLOYEES TALK 
CSEA LISTENS 
Front {be Pennsylvania State fine to New Yorlc City, CSEA'te sew ni<^fle f ^ c e Itus 
been carrying the CSEA message day and night to OMfiloyees of fb» New York State 
Thraway. The Mobile Office began operations only two weeks ago. The new unit is 
manned by two fulltime CSEA professional staff members who have listened to ttie 
problems ^ CSEA Thruway members, and solved them on flie qpot or referred them to 
their respective field representative or to CSEA Headquarters In Albany, 

This is the job of the Mobile Office—^an arm CSEA Headquarters whick readies 
out to all members—^listening to, and solving the day-to-day problems of a large and 
diverse membership. The Mobile Office is just one of many new and innovative in»* 
provements in CSEA's program of '^Personalized Service,** to Its members. In tihe last 
4wo years, CSEA's Held staff has doubled. The future holds more expansion in stims 
as CSEA will reduce the areas covered by its field staff to provide almost instant and 
personal service to members who have problem:^— 
flie kind of service which no other organization can 
or will provide. This program of personalized and 
individual service is provided to CSEA members at 
the very low dues of $32.50 a year. Public em-
ployees get the most out of flieir CSEA dues dollar. 
This has resulted in CSEA's tremendous growth—to 
over 200,000 f members—^making it flte largest In-
dependent union in New York State. 

1. Pender, ilghf, CSEA field 
representatir^ talks wifii Panl Hani-
800, « Thmway psdmiter attadied to 
flie Syracuse Bivlsion. 

r ' 

Eail Rosenfhal, r IgH 
representative In the S} 
Division, discusses on-the-j< 
lems with toll collector A1 
Scianatta, doiins the Mobile 
visit to flie Central New York area." 
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John Trela, right, assistant manager , of CSEA's new 
Mobile OfHce, discusses day-to-day problems with 
Buffalo Division toll collector Francis Gran:dano. 

Discussing the Mobile ( ^ c e j schedule fcnr Ae Boffalo. 
Division are, froni left, Albert Sibilio, Buffalo 
Division CSEA Chapter president; James Powers^ 
CSEA field supervisor, and Thomas B. Christy, 
CSEA field representative assigned to the Thruway 
in Western New Yoric. 

i g s t c n 
House Hurle/> 

! 
w r̂-PK-r-x 

M i 
Fdice Amodio, left, CSEA field repre-
sentative, talks over problems in the Thru-
way's New York Division with maintenance 
employee. 

S i , . _ 
Gray, president of j t i e CSEA Thruway Headquarters chapter, 

f u s se s plans and pVobk^^ Trobridge, left, and Cooney. Mrs. 
r^r^-irepresents concentration of clerical employees work-

the Thruway 

, I Miffs Monsipn 
ŜtaatsbufpJ , 

•[VoncfcWl .'/̂ nihT!̂ ^̂ ^̂ ^ 
) Hyde Park 
iHonie |To» 

; Men* I 
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It?. Kks 'tntvt 

^ CBeacon . ••̂ Wosl>mglon's Hdql 
!—New! Windsor, Cool LFo'-I 1 Va 

m 

Wesit Poini iBeqr Ml., 

Kirby Hannan, left, manager CSEA's 
new Mobile OfOce, greets Bob Ruscetta 
and Charles Navagata as the 200,000 
member office on wheels arrives in the 
Thruway's New York Division. 

) Highland F̂ lts ^ i 

Peeksk.IP^ 
9j ( J Thruway maintenance employees firom New 

yon cZi York Division hear what CSEA has to offer 
from Feh'ce Amodio (back to camera), CSEA 
field representative. 

T^y 

lliraway'employees in flie Bi^tdo mtdnteniince garage discuss flieir 
imMems with CSEA representatives, from lef^ standing Albert Sibilio, 
d i a p t ^ president; ;Kirby Hannan, manager of CSEA's new Mobile Qfiic^ 
and James Powen^ CSEA regional field supervisor. 

CSEA regional field supervisor Jim Powers, light^ reviews working 
conditions at the Ripley toll barrier near the Pennsylvania line w i ^ 
Gene Schiller and Barbara Cooley. 

Tliruway maintenance workers in flie New 
York Division take a coffee break after 
Tidting CSEA's roving office and kaming 
of tike services the Tehlde wiU provide to 
membeKS. 
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MY M O T H E - R H A S TO P A Y . 
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wenziurgesReopeningOf Qrangc CouHty CSEA Chapter 
^Lincoln Spa Health Bath ^ . _ ^ 

Settles New Two-Year Contract ALBANY — CSEA President Theodore C. Wenzl has 
asked the Rockefeller Administration to reopen the Lincoln 
Baths a t Saratoga Spa. The heal th facility was closed dur-
ing the State 's recent budget cutbacks. 

•'Now that the heat Is off 
and the Leflslature has gone 
borne, the Governor has redis-
covered his penchant for hiring 

^ *fat cats' to high paying bureau-
cratic positions, while depriv-
ing thousands of New York State 
residents of the use of the 
Saratoga mineral baths," Wenzl 
•aid. "Instead of filling a $39,-
500 education post, he could 
have temporarily hired enough 
bath attendants to reopen the 
popular Lincoln Baths and alle-
viate the congestion at the now-
overcrowded Washington Baths." 

# "Thousands of New Yorkers 
flock every year to the mineral 
baths for which Saratoga Is 
famous," Wenzl said. "Presently, 
however, there remain only six-
ty baths in the Washington faci-
lity to accommodate up to 500 
people a day, supposedly limit-
ing them to a mere 15 minutes 
each. Our representatives have 
witnessed as many as 130 per-
soned lined up waiting to use 

0 the baths, sometimes standing 
In the rain for horns." 

The baths are helpful for per-
sons suffering from arthritis, 
nervous conditions, high blood 
pressure and other ailments. 

George Orton, president of 

CSEA's chapter at the Spa said, 
"There are presently enough 
qualified mineral bath atten-
dants at the Saratoga Spa to 
at least partially open the Lin-
coln Baths and alleviate con-
gestion. The State also could 
hire temporarily the laborers 
laid off from the State-operated 
Saratoga Bottling Works. 

"The State may use the ex-
cuse that the Roosevelt Baths 
are also available, but the ad-
mission fee is beyond the means 
of the majority who flock to 
Saratoga each year." 

Wenzl said, "This method of 
economizing is somewhat mis-
directed, when you consider the 
fact that the Saratoga Perform-
ing Arts Center, also supported 
by the State, has been operating 
in the red since its opening." 

The CSEA request and critic-
ism of the operation of the Spa 
were contained in a letter to 
Joseph Fennell, Director of Sar-
atoga Spa reservation. 

The Signal's Busy 
On Exam No. 7544, the City 

ruled that 46 applicants were not 
eligible. The job in question: su-
pervising telephone op>erator. 

GOSHEN — The Orange County chapter of the Civil Service Employees Assn. has 
signed a two-year contract with the County administration, according to William E. Dug-
gan, president of the county employees unit . 

Provisions of the contract , which reprents eight months of intensive negotiations, 
are retroactive to Jan. 1, 1971, 

passing grade; 
• Three dollar meal allow-

ance for employees required to 
work more than two hours over 
schedule and for every four con-
secutive hours worked thereafter 

De-and are effective through 
cember 31, 1972. 

The major provisions of the 
contract are: 

• By Jan. 1, 1972, all coun-
ty employees will be on a 35-
hour work week. Overtime will 
be continued to be paid at the 
rate of time and one-half; 

• In addition to the 11 paid 
holidays, one-half day prior to 
Christmas and one-half day 
prior to New Year's Day; 

• Vacation shall be earned at 
the rate of 13 days per year for 
1-5 years of service, 16.3 days 
for 5-10 years of service, 19.5 
days for 10-15 years of service, 
and 22.7 days for 15 years or 
more; 

• Personal days shall be earn-
ed at the rate of three days per 
year for 1-5 years ol service, 
four days for 5-10 years of ser-
vice, and five days for 10 years 
or more; 

• Sick time is increased from 
10 to 13 days per year, cumul-
ative to 165 days; 

• Reimbursement for course 
tuition and books — requiring 

Retired Members May Continue 
*CSEA Benefits After Separation 

ALBANY — Retired public employees who were members of the Civil Service Em-
ployees Assn. may continue their CSEA membership and/or their CSEA group life in-
surance a f te r ret i rement , according to the following rules: 

Upon retirement, CSEA members can continue to pay full dues of $32.50 per year 
and remalB active members In 

the CSEA group life insurance. their regular chapter; or pay 
$4.50 per year for retirees' mem-
bership; or pay $1 per year for 

'associate membership. 
Only those retirees who pay 

the full dues ($32.50) are en-
titled to vote in CSEA elections, 
to hold office and to receive 
The Civil Service Leader. They 
will also be asigned to specific 
regular CSEA chapters, and one-
foiu-th of their annual dues are 
refuded to the chapter. 

Those retirees who pay $4.50 
a year may continue to be CS-

>EA members but will be ineligi-
ble to vote, hold office or re-
ceive The Civil Service Leader. 
However, they may participate 
In a special retirees' chapter if 
such a chapter Is formed In their 
geographical area. If they wish 
to receive The Leader, they must 
arrange a subscription directly 
through The Leader, 11 Warren 
St., New York City, and pay 
the same $3 yearly subscription 

I rate (slightly higher after Oct. 
1, 1971) that The Leader charges 
to CSEA per meanber. 

Associate membership at $1 
per year was established to ac-
commodate retirees who want to 
continue their CSEA group life 
insurance after retirement, 
though it may continue only un-
til they reach age 70. Associate 
members must make their in-
surance payments directly to 

I CSEA Headquarters, 33 Elk St.. 
Albany. This low-cost member-
ship satisfies the contractual ob-
ligation that membership b« 
•OttUnue* In oixier to contiuue 

Life Insurance Rights 
Those retiiees who pay either 

the $32.50 or the $4,50 per year 
dues may also continue the CS-
EA group life insurance after 
retirement up until age 70. Upon 
retirement, the CSEA group life 
insurance can be continued in 
the full amount, or reduced to 
one-half the amount in effect 
on the date of retirement. These 
retirees may also, if they choose, 
convert the group life insur-
ance upon retirement into any 
other form of insurance writ-
ten by The Ti'avelers Insurance 
Company except for term insur-
ance. If they convert, a medical 
examination is not required. The 
conversion may be made in 
multiples of $500, up to the 
amount of group Insurance the 
retiree has oî  the date of his 
retirement. Inquiries on conver-
sion arrangements must be made 
directly to Robert Noonan. The 
Travelers Insurance Company, 
111 Washington Ave., Albany. 

Retired CSEA members who 
pay the $32.50 or $4.50 or $1 
dues may also continue tlie sup-
plemental life insurance to age 
70, by making premium pay-
ments oh at least a quarterly 
basis dii-ectly to Ter Bush 
Powell, Inc., 148 Clinton St., 
Schenectady. George Wachob of 
Ter Bush & Powell will answer 
inquiries on the supplemental 
life insurance. 

The CSEA accident vad health 

insurance may be continued up-
on retirement only until the 
retiree's policy anniversary date. 
After retirement and until that 
date he must make the premium 
payments to Ter Bush & Powell. 
After that date, he cannot con-
tinue the accident and health 
insurance. 

View Light Exp. 
For TV ProduG. 
Aide Positions 

Screening of applicants for 
the television production 
aide title has been set In 
motion. Three years of per-
tinent work history handling 
this fimction will channel you 
toward the requirements. 

One year of TV production 
experience will be viewed as ac-
ceptable provided the entrant 
has graduated from a two-year 
college. The exam schedule 
slates a written test for Sept. 
25. However, persons whose ex-
perience lies "solely in the 
maintenance and repair of TV 
sets" will be Ineligible to com-
pete. 

That exam will test applicants 
on basic electronic theory and 
video tape recording systems, 
among other items. Entrance 
salary upon hiring is now $8,170; 
the pay ceiling — $9,582. 

Picture this as your prospec-
tive duties: operating and main-
taining studio cameras, televi-
sion control consoles, and other 
apparatus in a television film 
chain; also helping to duplicate 
audio and visual tapes. Exam 
Notice No. 23-488 gives more 
illumination on these duties. 

Be sure to contact the State 
Civil Service Dept. prior to Aug. 
23 if interested. Offices of the 
Department can be found in Al-
bany, Buffalo, Syracuse and New 
York City. 

(where meals are not provided); 
• A two dollar lunch allow-

ance where previously provid-
ed; 

• After 12 months of service, 
uniform allowance for Health 
Dept. nurses working in the 
field; 

• Three days bereavement 
leave with no charge to person-
al leave or any other leave pro-
visions; 

• Unused sick leave accumul-
ation up to 165 days will be 
granted to the employee's re-
tirement; 

• After ninety days of service, 
a death benefit of three, times 
the employee's annual salary, not 
to exceed $20,000; 

• Two hours minimum call-
back time pay at the rate of 
time and one-half; 

• Shift differential, effective 
county-wide by Jan. l, 1972; 

• A grievance procedure with 
final and binding arbitration for 
misinterpretation and misap-
plication of the terms of the 
agreement; 

• Military leave pay; 
• Promotional opportunities, 

with seniority as a factor for 
non-competitive and labor class 
employees; 

• A joint labor-management 
committee to study and recom-
mend the feasibility of institut-
ing procedures for Inter-depart-
mental promotions before out-
side help is hired; 

• A reclassification and real-
location procedure; 

• A new salary schedule. 
Duggan and Louis V. Mills, 

Orange County executive, said 
in a joint announcement that, 
"For the first time in the his-
tory of the County, there now 
exists a formal classification 
and salary plan affecting ap-
proximately 1,100 employees. 
Every effort has been made to 
treat employees uniformly and 
equally." 

% i FORCED OUT? DROPPED OUT? 
H A I I I E L O R S 

M A S T K K S 

i i o i T U H . I T K : 

W H A T E V E R THE U E A S O N Y O U LEFT S C H O O L 
BEFORE G R A D U A T I O N ! • ! 

N E W , EXPER IMENTAL, INDEPENDENT STUDIES P R O G R A M 
G I V E S FULL A L L O W A N C E T O PREV IOUS C R E D I T S E A R N E D 

W O R K EXPER IENCE . . . 
STATE -CHARTERED, N O N - P R O F I T INST ITUT ION O F r E R S 
DEGREES T H R O U G H Ph.D., (most subjects) OFF - C A M P U S 
P R O G R A M A L L O W S I N - H O M E , O N - T H E - J O B C O M P L E T I O N . 
AT Y O U R O W N PACE . 

For Information and/or Evaluation, write: 
FLORIDA STATE CHRIST IAN COLLEGE 

Post Office Box 1674 Fort Louderdole. Florida 33302 
(Give age, degree desired, credits to date, and experience, 

if you wish.) 

A N E W D I R E C T I O N IN H I G H E R E D U C A T I O N 
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TA^ Job Market 
By BARRY LEE COYNE 

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

Rassao Libraries UsI Coaniy Test Scliedule 

A A A A A A 

Employers of industrial work-
ers in Manhattan are in need 
of Engraving Press Workers to 
set up and operate modern or 
Carver engraving presses at $100 
to $140 a week . , . There Is a 
need for Protective Signal Instal-
lers experienced In burglar 
alarms systems in stores using 
hand tools. Driver's license and 
own car prefered. The pay Is $3 
an hour . . . Experienced Office 
Machine Servicers are also want-
ed to operate manual and elec-
tric typewriters, adding machines, 
calculators or photocopiers at 
$100 to $150 a week. 

Experienced Sewing Machine 
Repairers for Industrial sewing 
machines are wanted to $100 to 
$150 a week . . . Also Hand Col-
labors with experience in car-
bon collating at $90 to $100 a 
week . . . Apply at the Man-
hattan Industrial Office, 255 
West 54th St.. Manhattan. 

In the clerical field, experi-
enced BlUer Typists good at fig-
ures and able to type 35 wpm 
accurately, are needed at $100 to 
$125 a week , . . There Is a great 
demand for Bookkeeping Mach-
ine Operators with a knowledge 
of bookkeeping and typing. Also 
knowledge of NCR or Bor-
oughs Senslmatlc machine pre-
fered. i l ie pay range is $110 to 
$140 a week. 

PUERTO RICO 
OCT. 8-11, 1971 

$170.50 DBL. OCC 
WRITE: METRO TRAVEL 

115 NO. BROADWAY 
SCHENECTADY, N.Y. 12305 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 
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SHKCAAL WEEKIA KATES 
rOK EXTENUEU STAYS 

Pull Charge Bookkeepers with 
thorough experience in all 
phases through general ledger 
and trial balance are wanted for 
Jobs paying $150 to $200 a week 
. . . Plug Board operators with 
experience and typing ability can 
get jobs paying $100 to $125 a 
week. 

Beginning Clerk Typists are 
wanted at to $100 a week 
and Beginning Stenogrraphers at 
$100 to $120 a week. No experi-
ence needed. These Jobs are In 
all types of offices and locations. 
Typing speed must be 35 wpm 
and stenography 70 to 80 wpm 
accurately. 

There are Jobs available for 
experienced Clerk Typists at a 
salary range from $100 to $130 
a week . . , Also experienced Sec-
retaries are wanted $125 to $150 
a week . . . Apply at the Office 
Personnel Placement Center, 575 
Lexington Ave., Manhattan. 

Employers in the Apparel in-
dustry in Brooklyn have a de-
mand for Knitting Machine Op-
erators at $2.50 to $3 per horn-
as well as for Fur Machine Op-
erators able to operate Bonis or 
Oleo fur machines In sewing 
parts for plush toys. The pay 
range Is $70 to $110 a week . . . 
There Is also a continuing de-
mand for Sewing Machine Op-
erators on factory type power 
machines, with making a com-
plete garment or doing section 
work. The salary range for these 
jobs Is $64 to $150 per week. 
There Is piece work and some 
week work. 

Also wanted are Sewing Ma-
chine Operators for special 
equipment using machine to sew 
buttons and buttonholes. The 
pay range for these workers Is 
$65 to $85, mostly week work, 
some piece work . . . Apply at the 
Brooklyn Apparel Industries Of-
fice, 58 Bond St., Brooklyn. 

In the Professional field, 11-
cerised Medical Lab Tecl^lcians 
and Technologists with a City 
llcen.se are wanted. Some open-

AL^YFLOWER - ROYAL COURT 
APARTMENTS—Furnished. Un-
furnished, and Rooms. Phonr HE 
4-1994. (Albany). 

S P E C I A L RATES 
f n ( C i v i l S e r v i c e E m p i o y e c s 

G O V E R N O R S 
M O T O R I N N 
S T A T E A N D G O V E R N M E N T 

E M P L O Y E E R A T E S 

RESTAURANT . COCKTAIL 
LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175. DINNERS 

AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

OANCINO TO A FINI TRIO 
FtlOAV - SATURDAY NITIS 

9:30.1s30 
F O R R E S E R V A T I O N S ? 

C A L L 43A-64T4 • 
14 Miles West of Albanjr on Rt. 20* P.O. BOX 3R7, • 

OUILO(RLAND< N.Y. I20M • 

20Y« O P F T O S T A T E W O R K E R S 

ON All MUSICAL INSTRUMENTS 
HILTON MUS IC CENTER 

346 CliNTKAl AVB. Op^ Siate Bmok 
ALBANY HO 2-0945 

Ings require membership In 
American Society of Clinical 
Pathologlstis. The salary range Is 
from $120 to $165 a week . . . 
Dental Hyglenlsts with a State 
license are wanted for Jobs pay-
ing $135 to $165 a week . . . 
Registered Nurses are In great 
demand for both the evening 
and night shift. The annual 
wage Is $8,400 to $9,900 plus a 
differential from $1,500 to $ 2 ^ 0 
for night shift. 

Physical Therapists who have 
graduated from an acceptable 
school and have a State license 
can €111 positions paying from 
$8,000 to $15,000 a year . . . 
There are niunerous attractive 
openings for Social Case work-
ers with a Master's Degree In 
social work plus one year of 
experience. The beginning salary 
is $9,000 a year, and higher sal-
aries are offered for additional 
experience . . . Apply at the Pro-
fessional Placement Center. 444 
Madison Ave., Manhattan. 
illllllllilillllllllllllllllllllllllllllllllllllllUlllllllliillillil 
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Th« Nassau County Civil Serv-
loB Commission advises that a 
current listing of announced ex-
ama li mailed to all local li-
braries In the County for pub-
Ue display. 

Persons Interested In dvll 
service employment should check 
with their library periodically 
to keep Informed oi current tests 
scheduled. 

Application forms may be ob-

tained in person at the Com-i 
mission, 140 Old County Road, 
Mineola 11501, or by forwarding 
a stamped self-addressed legal 
envelope. 

A Pleasant Jolt 
Some 53 applicants were re-

cently summoned for testing oa 
City Exam No. 0538. The post: 
supervising electrical inspector. 

News 
^ For All 
Seasons 

vjovjvir-

1010 W I N S W 
All News. All The Time. 

OFFICIAL 
DISCOUNT 

Approved By Many Civil Service Organizations 
• NEW CARS — Official car purchase plan , . . exactly $100 above dealers actual cost! 

• CARPETING — Specially negotiated discount prices on almost all national brhnds. 

• STEREO AND HI-FI — ?tereo consoles, stereo cabinets and stereo components includ-
ing umplifiers, preamplifiers, tuners, turn tables, speakers and speaker systems and 
tape recorders. 

• D IAMONDS — (/nconfcsrecf value at lowest possible price! 

• PIANOS -Direct factory arrangement for special discount prices. Factory showroom 
located in New York. 

• CAMERAS AND PHOTOGRAPHIC EQUIPMENT Cameras and accessories, movie 
cameras, still and movie projectors, editing, copying and developing equipment, lenses 
and film. 

ADDITIONAL SERVICES 
• MAJOR APPLIANCES — Televisions, air-conditioneis, refrigerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, humidifiers, delumiidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

• FURNITURE —« Complete lines of furni ture as slightly above dealers actual cost. 

• CUSTOM DRAPERIES. UPHOLSTERY AND SLIP COVERS — Exclusive service group 
only through United Buying Service. 13 locations throughout the metropoli tan area. 

• F U R S — A prominent fu r manufacturer and supplier to major department stores is 
now contracted to offer their products it discounts exclusive to United Buying Service. 
Fur available include Mink, Beaver, Leoptrd, Muskrat, Broadtail , Alaskan Seal, Per-
sian Lamb and a variety of Fun Furs. 

• LUGGAGE — Products of all leading manufacturers at special discount prices. 

United Buying Service Corporation 

ALBANY 
BRANCH OFFICE 

If Ok INtOKMAllON rcguaiut MlvtClU. 
wktmi. PIcMc vruc t call: 

iOSKfH f. MLIIW 
)0> $0 MANNtNO liVD 

«, N.I. PlMNM IV S-MI4 

1855 Broadway. N^w York. N.Y. 100023 

New York: (212) LT 1-9494. PL 7-0007 

New Jersey: (201) 434-6788 

Long Island: (516) 488-3268 

The Greatest Buying Potver in Greater Ntnv York 
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A smart food shopper compares sizes, quality 
and price. You buy the food that your family enjoys, 

but if you have a choice, and all things are equal, 
you'll take the lowest priced item. 

In health care protection you should compare too. 
While price is important — a few pennies one way 
or another for the best buy is not important. A serious 
Illness can cost thousands of dollars. If you choose 
the Statewide Plan, you're not only getting the most 
for your dollar, you're getting peace of mind by 
the carload. The combination of Blue Cross, Blue 
Shield, with Metropolitan Major Medical adds up to 
your best buy in health care protection — no matter 
what little goodies or frills you might be offered 
by the options available by other plans. 

Remember — a bad buy at the market only costs 
you a few pennies. A bad buy in health care 
protection could be disastrous. Choose the STATE-
WIDE PLAN. 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

Albany • Buffalo • Jamestown • New York • Rochester • Syracuse • Utica • Watertowrj 

THE STATEWIDE PLAN — COORDINATING OFFICE — P.O. Box 8650, Albany, New York 12208 

• National Associalion ol Blue Shibid Plan* 
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Candidates Flock To 
Albany To Woo Votes 
Of Capital Conference 

(From leader Correspondent) 

ALBANY — The campalgri trail for candidates for statewide office In CSEA swung 
Into Albany this week at a dinner meeting of the Capital District Conference chaired by 
Conference President Ernest K, Wagner at Cosimo's Restaurant. 

Fourteen speakers addressed the more than 120 CSEA members and chapter rep-
resentatives in attendance. They 
were led by presidential candi-
dates Theodore C. Wenzl, Incum-
bent, and his opponent, Irving 
Flaumenbaum. 

Wenzl stood on his experience 
In office as a former CSEA vlc« 
president and two-term presi-
dent and asked members for a 
"rousing vote of confidence" He 
forecast victory but said, "to 
impress the politicians with 
whom we must deal, we need 
not only to win but to win by 
a big majority." He promised, 
"you give me the strength and 

priority" and noted "we are not 
through the woods yet! Job se-
curity must be first or we are 
all in trouble! Our second pri-
ority L» solidifying one union. 
CSEA Ls each of you members." 

New Goals 
Each candidate for second vice 

pre.sldent, incumbent Solomon 
Bendet and challenger A. Victor 
Costa pointed to new challenges 
and new goals for the future, 

Costa looked from his experi-
ence as chairman of the CSEA 
restructuring committee to "a 

Candidates for Stateivide office chat while awaiting the 
next course at Capital Conference dinner. From left are 
third vice-president Richard A. Tanney; incumbent treas-
urer and candidate John Gallagher; fifth vice-president 
candidate Hazel Ahrams, and candidate for re-election to 
second vice-president, Sol Bendet. 

we'll go on to a bigger and bet-
ter CSEA." 

Flaumenbaum also cited ex-
perience as a reason for sup-
porting his office bid. He point-
ed to his role as CSEA first vice 
president and as head of the 
Nassau County chapter, and his 
part in negotiating "more than 
22 contracts for both State and 
county workers." He ridiculed 
rumors tha t if elected he would 
move State CSEIA headquarters 
from Albany, and said flatly, 
"The office stays here in Albany, 
and so do I Irf elected." 

Both first vice president can-
didates, Frederick E. Huber and 
Thomas H. McDonough, sought 
support from the Albany meet-
ing. 

Huber called for mutual re-
spect between members and 
p4X)mLsed to work for "solid 
footings on which to build." He 
admitted having opposed a CSEA 
strike and called alternatively 
for greater political action at 
both local and State levels. "The 
chaptei-s must get Involved in 
political action," Huber declared, 
aA Ive challenged Ills Albany au-
dience "to look beyond your fav-
orite sons," 

McDonough Joined in stress-
log the need for political action 
»nd noted tliat he had served 
M advisor to CSEA's earliest po-
litical action committee. He em-
phasized hla belief, however, 
" tha t Job security is our first 

brand new association—one 
which win be able to guarantee 
th«b fundamental rights of pub-
lic employees—the right to hold 
a Job and the right to seniority." 
While calling for an improve-
ment in CSEA communications, 
Cofita also urged increased de-
centralization with a buildup of 
area staff. 

Bendet compared the recent 
13«i percent CSEA salary hike 
over two years with the recently-
won 42 percent granted railroad 
workers and with the even more 
recent steel contract settlement 
and said, "We should be work-
ing for a 22 percent raise with 
a $1,500 minimum raise guar-
anteed." He asserted "the State 
can afford a better pension sys-
tem The present one earns more 
money now than it pays out." 

Candidate for third vice pres-
ident Richard A. Tarmey re-
newed the call for a large voter 
turnout in the upcomiixg elec-
tion. "We still have a long way 
to go,' Tarmey said, "and we 
face a number of upcoming, 
complex problems. Get out the 
vote!" 

Tarmey'a opponent, Louis P. 
Colby, was unable to appear 

Incumbent f i f th vice presi-
dent and now candidate for 
fourth vice-president Gfeorge W. 
DeLong also listed a number of 
iwrsonal prloritlea he would like 
to aee implemented Among tliese, 
in pai tlcular. DeLong called <or 

action "to make county boewds 
of super/Lsors abide by the Tay-
lor law,"* and for the funding by 
CSEIA of "money for establish-
ment of retired employees chap-
ters." He sought also to guar-
antee "absolute tenure for all 
public employees." and asked for 
monthly meetings of CSEA of-
ficers. 

EteLongs opponent, William 1. 
McGowan, was not present. 

Further Statements 
Two of the three candidates 

for f i f th vice president spoke— 
Edward G Dudek and incumbent 
third vice - president Hazel 
Abrams. James J. Lennon was 
not present. 

Dudek told the audience, " I 
have the tools to do the Job 
you want. I have knowledge and 
I have ability." He listed exten-
sive experience both as a board 
member and as head of his 
Buffalo SUNY chapter. If elect-
ed, he promised, "I will do what-
ever I can to help and assist 
you." 

Abrams sought support as a 
"unity candidate, determined 
that we are going to work to-
gether We now need votes, not 
endorsements. We all have a Job 
to do—for our union president, 
for our delegates, and for our 
members." 

Mrs. Edna Percoco and In-
cumbent secretary Mrs, Doro-
they MacTavish each stressed 
familiarity with the CSEA Al-
bany scene as a reason for re-
ceiving support in their quest 
for tha t office. 

Mrs. Percoco noted her long 
tenure as secretary to the WU-
lowbrook chapter and her post 
aa recording secretary to the 
Metropolitan Conference as qual-
Ificatlorks 

Mrs. MacTavLsh told her 
home-town audience, "You know 
me and you know the Job I've 
done," as she descilbed the 
"top-notch skills" required for 
the office of secretary. 

Incumbent CSEA treastwer 
John Gallagher, and his oppo-
nent LouU G, Sunderhaft , Jr,, 
rounded up the list of candidates 
addressing the meeting. In his 
opening remarks, Sunderha/ t 
cited problems of refunds and 
the need for updatmg member 
ship lists as two of the prob-
lems he would like to correct if 
elected. He referred critically to 
a recently cancelled data proces-
sing program and said he would 
work to bring on-the-scene data 
processing to Albany 

Gallagher denied responsibility 
for tlie data processing failure, 
but promised, "this problem will 
be solved. We will provide data, 
and chapter refunds will be on 
t lmel" He urged chapter officers 
to "write to me with your fiscal 
problems," 

During the program. Confer-
ence president Wagner received 
a plaque in appreciation of his 
services to CSEIA from the New 
York Qkty cliapter through lU 
presideut. Sol Beaddt 

Shown at head table of this week's Capital District Con-
ference meeting are CSEA president Ted Wenzl^ left, and 
Conference president Ernest K. Wagner. 

George W. DeLong, left, running for fourth vice-president, 
discusses issues with first vice-president Irving Flaumen-
baum, who is seeking the presidency of CSEA. Scene wom 
this week's Capital District Conference meeting. 

A. Victor Costa, seeking the second vice-presidency, is 
flanked by CSEA secretary and eandidats for reelection 
Dorothy E. MacTavish, left, and her opponent, Edna 
Percoco. # 

Thomas H. McDonough, left, seeking the first vice presi-
dency, met with his opponent, Frederick E. Huber, trea^^ 
urer candidate Louis Sunderhaft, and fifth vice-president 
candidate Edward G. Dudek, right, dwHng a break before 
the speechet began. 



McGowan Is Chos«n 
Prank McOowan Is the choice 

for fact-finder of the Public 
Bmplojrment Relationa Board In 
the dispute Involving Union Free 
School District No. 1. In Mama-
roneck, Westchester CJounty. The 
cavil Service Employees Assn, 
will have Ronald Mazzola, CSiElA 
representative, as Its spokesman. 

LEGAL NOTICE 

PENNCEL ASSOCIATES 
NOTICE OF SUBSTANCE OF CER-

TIFICATE OF FORMATION OF LIMIT. 
ED PARTNERSHIP. Name and ad-
drew: Peoncel Associates, at Ingber 4c 
Klapper, Esqi., c /o Integrated Resources, 
Inc., 295 Madison Avenue, New York 
Citf. Business: Ownership of an inter-
•at in real estate located in Celina, 
Ohio. General Partners: Sidney Ingber, 
100 Myrtle Drive, Great Neck Estates, 
New York; Benjamin Klapper, 450 
West Bay Drive, Long Beach. New York. 
Present Limited Partners, Address, Con-
tributions (made in cash), and Share 
0f Profits or Other Compensation by 
Way of Income or Otherwise: Richard 
T. Baum, 345 Park Avenue, New York, 
New York, $75,555, 29.630%; Robert 
B. Siegfried, 12 Oakland Street. Lex-
ington, Massachusetts, $61,389, 24.074%; 
Philip H. Seaver, 16 Harbor Avenue. 
Marblehead, Massachuetts, $61,389, 
24.074%; N. T, Camicia, 85 Country 
Oub Lane. Pelham Manor. New York. 
$56,667, 22.222% subject to payment 
of 1% of distributions to the General 
Partners after distributions have been 
Made to Limited Partners in an amount 
equal to their total contributions to the 
Partnership. No additional contributiotu 
•re required to be made by the Limited 
Partners. The General Partners shall 
have discretion as to the making and 
timing of distributions of Cash Flow 
and other property, subject to the pro-
risions of the Partnership Agreement. As 
•sed herein and under the Partnership 
Agreement, Cash Flow means the net 
income of the Partnership after taxes 
(if any) determined nnder generally 
accepted accounting principles, increased 
by depreciation and decreased by amor-
tization payments and capital expendi-
tures. The term of the Partnership shall 
continue until the retirement, death. 
Insanity, resignation or the bankruptcy 
• r insolvency (not discharged or vacated 
within 90 days) of either General Part-
ner (subject, in any of the foregoing 
instances, to the right of the remaining 
General Partner to continue the business 
•f the Partnership), the sale of the 
Partnership Property or failure to ac-
quire the same, a determination to dis-
solve in accordance with the provisions 
of the Partnership Agreement or Decem-
ber 31. 2046, whichever event shall oc-
cur sooner. The contribution of each 
Limited Partner may be reduced by an 
sunount not exceeding 10%. which would 
result in a cash refund equal to the 
amount of the reduction. A Limited 
Partner may substitute assignees in his 
place, but only with the written con-
•ent of the General Partners. Only the 
General Partners have the right to ad-
iiait Limited Partners. The Partnership is 
•nthorized to acquire the Limited Part-
nership Interest of any Limited Partner 
who may offer the same for sale to the 
Partnership. No Limited Partner haf any 
right to priority over any other Limited 
Partner as to distributions or compen-
Mtion by way of income. The remaining 
General Partner shall have 60 days after 
the retirement, death or insanity of 
tiie other General Partner to elect to 
continue the business of the Partnership. 
No Limited Partner has the right to 
demand and receive property other than 
cash in return for his contribution. The 
original certificate duly signed and 
Acknowledged was filed in the New 
York County Clerk's office on July 14, 
1971. 
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S p a i k - T o n g n e S t e N O $ 
Efficiency In speaking "es-

p a n o r plus the aptitude to take 
dictation at 80 wpm can direct 
you to steno job openings in Suf-
folk County government. Passing 
$210 biweekly, the County is now 
scanning vistas for Spanish-
speaking stenos. 

Teste occur on the second and 
fourth Monday of each month, 
at the County Center in River-
head. The written portion in-
volves such areas as: read-
ing comprehension, vocabulary, 
checking, filing and office prac-
tices. A typing exam, also needed 
for appointment, sets the mini-
mum at 40 wpm. 

Once hired, expect to handle 

A 
D 
D 

M I M E O S ADDRESSERS, . 
T ST INOTYPES ® 
E STENOGRAPHS for m I o R 

an«l rent. 1,000 other*. £ 
S Low-Low Pr/ces 

ALL LANGUAGES 
TYPEWRITER CO. Inc. 

119 W. 23 St. (W. of 6th Avo.) NY, NY 
CHelsea 3-8086 

Help Wanted M / F 
STENO-Typists, rapid, clerical, flexible 

hours, in Qaims for Downtown N.Y. 
John St. area. Insurance Broker's 
firm, submit comprehensive resume 
including hourly rate. Box 501, QS. 
Leader, 11 Waren St., N.Y., N.Y. 
10007. 

Merchandise Offerings - TV'S 
USED TV'S LIKE NEW 

FROM $39.99 UP 
Guaranteed Lik0 Netf 

2656 Broadway (cor. 101 St.) 866-2127 

iTPing, mtmeographlng itenclla, 
taking and transcribing dictation, 
iduB a variety of secretarial du-
ties. By calUng PA 7-4700, ext. 
249, imd asking for the County 
Civil Service Dept., you may ob-
tain more information on typi-
cal dutie& of this Job. 

Farms & Country Homes, 
New York State 

RETIREMENT home in excellent condi-
dition. Village location, beautifully 
landscaped grounds. 3 bedrooms, large 
carriage house. S13,500. 

ALSO a good 2 bedroom home, with all 
utilities, needs some work, $8,200. 

DAHL REALTY. INC. 
140 E. Main St. rx)bleskill 7, N.Y. 

518-234-3583 

For Sale • N.Y. Catskills 
TO SETTLE ESTATE: Fishing Tackle-

Sporting Goods Store. Ideal for Re-
tirement. Strout Realty. Jefferson, 

N.Y. 12093. 607-652-4151. 

Farms & Country Homes, 
New York Stote 

NEW SUMMER Catalog and Hundreds 
of Real Estate & Business Bargains. 
All Types, Sizes & Prices. Dahl Realty, 
Cobleskill, N.Y. 

Farms & Country Homes, 
Orange County 

Bulk Acreaire — Retirement Homes 
Buslnesa in the Tri-Statc Area 

GOLDMAN AGENCY R E A L T O R S 
Sa IMke Tort Jerris, NY (914) 85e-522S 

House For Sale 
Suffolk County 

RANCH, Mattituck, year round, 70-
foot with garage, three bedroom, ex-
cellent construction. Walk Peconic 
Bay. Near Sound, Lake, Stores, 
$33,000. Low taxes. Summer rental 
could pay for this one. 516 298-4198, 
after 6 PM. 

Houses For Sale - Queens 

REAL ESTATE VALUES 

LAUR ELTON 
$35,990 

B R I C K 
6-room Ranch with living room-
dining room combo — large eat-in 
kitchen — 3 good sized bedrms 
— bath — finished basement — 
garage. 40x100 grounds. Owner 
leaving all appliances, wall-to-wall 
carpeting, air conditioner, etc. Ask 

for Mr. Cantor. 

J A M A I C A 
$24,990 

SOLID BRICK 
This house has 7 rooms, 4 bed-
roonu, 2 bath, w/w carpeting, gas 
heat and loads of other extras. 
Very small down payment for GI 
and FHA mortgages. Near subways, 
shopping centers and schools. Ask 

for Mr. Soto. 

HOLLIS NORTH 
$27,990 

CUSTOM BUILT 
S rooms consisting of 2 baths, 
4 bedrooms, huge living room, full 
dining rm, eat-in kitchen, den, 
finished basement, garage, wood-
burning fireplace, refrig, gas heat, 
washer & dryer. 40x100 land-
scaped grounds. Low FHA & VA 
terms can be aranged. Only minutes 
to subway. Ask for Mr. Rogers. 

B U T T E R L Y & G R E E N 
168-25 HILLSIDE AVF„ 

CAMBR IA HEIGHTS 
$29,990 

BEAUTIFUL BRICK 
This house has everything! Side 
hall to avoid everyday trudge 
through the living room, modern-
up-to-date kitchen, Hollywood tile 
bath, 3 tremendous bedrooms, 
beautiful basement. VA & FHA 
low down payment terms for every-

one. Ask for Mr. Alex. 

JA 6-6300 

FOSTER PARENTS 
ARE SPECIAL PEOPLE — 
Parents who c«n share their home 
and family life with • foster child 
are very special people, and are 
greatly needed. 
We need long term foster homes for 
children of all ages. Please call or 
write The Children's Aid Society, 
150 East 45th St., N.Y.C 10017. 
Tel: 682-9040, Ext. 329. 

F I R E F I G H T E R S F I G H T F I R E S 
. . . N O T P E O P L E ! 

Enjoy Your Golden Days in 
jsnrarJTSCrs.-s: Florida 

PLAN AHEAol 
Vacation now, ra t i r a la ta r in jj 

ST-Blbj 
By tlw Gulf I 

88.904% chance of son •vtryday... | 
73.5* averiBO "winter" high. . . | 
where lovely hornet in nice neigh- | 
borhoods start at 110,0001 | 

F R E E ! 4 I H H K i a f u l l - . < 
color brochura p lus bonus | 
vacat ion fo ldar i i 
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CSL817 
St. Pstt AtM Cluabar 
St.PtUrtkaig Florida 33731 
NaM 
A<Mr«ix 
CiUf 
SlaU - ja$. 

J O B S 

FLORIDA JOBS? Federal, State. 
County, City. Florida Civil Service 
BuHatin. Subscription $3 y«ar - i 
luuet. 

P.O. Boi 84^ U 
N. Miami. Fl«. 331*1. 

B U Y 
U S . 

B O N D S ! 

JAMAICA $24,990 
Priced for immediate sale. Luxurious 
det. 6V4 rm 3 bedrm Dutch Colonial 
res. Move-in condition. 22' livrm, 
fall din-rm. moder col. tile bath, 
modern Hollywood eat-in kitch, 
sumptuous basement, beautiful land-
scaped garden plot. Near everything. 
W-w carpeting & all major appli-
ances incluuded. Low dwon payment 
GI or FHA mortgage arranged. 

LONG ISLAND HOMES 
168-12 Hillside Av, Jam RE 9-7300 

U.S. Government Foreclosures 

VACANT HOMES 
Priced From $17,000 

To $30,000 
No extra cost. No extra fees. Call 
right no^. We have the keys. 

Bimston (212) 523-4594 

B R O N X S P E C I A L 

BURKE AVE VICINITY 
Semi-attached brk 2 fam; 19 yrs 
yng; garage. Excellent area. Full poss 
at closing. 

FIRST-MET REALTY 
4375 WHITE PLAINS ROAD 

324-7200 

SPRINGFD GDNS $28,500 
DET BRICK RANCH 

All rms on one fir. plus expansion 
for 2 more rms. Finishable basmt, 
Ige garden grounds. 

CAMBRIA HTS $32,990 
DET ENGLISH COLONIAL 
Gracious 6 rm brk house, 3 master 
bedrms, gar, finishable bsmt. Modern 
& Immac thru-out. Many extras. 
Garden grounds. 

ROSEDALE $49,990 
12 ROOMS. 4 BATHS 

9 yr old legal 2fam with 2 six room 
apts. Hlywd kits, 2 baths each apt. 
Fin'd bsmt. Patio. Many many extras. 
MANY OIHER 1 & 2 FAM HOMES 

Qyeens Homes 
170-13 Hillside Ave-Jamaica 

OL 8-7510 

Homes For Sale 

(Out of State) 
PEACEFUL, WARMTH FLORIDA 
Make k • reality. SEE Highland Vil-
lage Mobile Home Park on the Gold 
Coast near the tropical Atlantic. The 
"good life" i* yours for as little 
as $6.9S0 in prestige adult comm» 
nity built by pMple who care about 
people. You pick from 30 home*. 
Complete recreation and LOW tazesl 
Write for free literature: Highland 
Village. 4900 NE 2nd Ave., Pompaao 
Beach. Fla. 33064. 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our tost per 4.000 lb« tm 
SL Petersburg from New York City, 
9438; Phiadelphia. $412.80: Albany, 
9469.20. For an estimate to any d€*-
tinttio nin Florida 

Writm 
SOUTHERN TRANSFER 

ond STORAGE CO. INC. 
DEPl. C, BOX 10217 

ST PerSKSBUKG. FLORIDA. 33735 

VHMICB yUi . — INl'EUBBTKDf 
SBB a. M WUtMERS. RKALTOB 

ttf> CODB SS»»S 

Here's an investment you can swim In... 
fish in... 
boat in... 
hunt in... 
walk on... 
live on... 
bank on... 

RAINBOW LAKE in the Adirondacks 
with FINANCING^ 

Since Adirondack land values are 

skyrocketing, any investment now is 

almost sure to turn a handsome profit. 

S o if you've ever wanted to own a 

mountain top vacation home, visit 

Rainbow Lake right now. 

Drive up and enjoy a day of leisure 

living with us. Sail, swim or fish in^our 

private lake with a clubhouse right on 

the beach. Hike in tha clean mountain 

air, or just sample the kind of relax-

ation you could enjoy 52 weeks a year. 

G o r e M t . ski area Is 20 minutes away. 

A n d a state park with incomparable 

hunting and fishing Is right at hand. 

W e ' v e made only the necessary im-

provements, like roads, utilities and a 

year round water supply to give your 

back-to-nature living just a touch of 

modern convenience. W e left nature 

herself untouched. 

Take us up on our invitation. Enjoy an 
old fashioned picnic on us. Turn a 
pleasant day into potential profits 
when you investigate a vacat ion 
homesite at Ra inbow Lake. 

CALL COLLECT[518]623-9220 
or send in the coupon today for free 
color brochures and more infornnation. 

DIRECTIONS: From the Northway at Al-
bany, take Exit 23 to Warrensburg. Go 
west on Route 28 to Indian Lake. Turn 
left to Route 30 and follow signs to 
properly. 

RAINBOW LAKE*^ 
I Rainbow Lake I 
I 
I 
I 
I 
I 
L 

28 Main St.. Warrensburf, N.Y. 12885 
tend mc complete illuttraied defcrip-

live niiiicriul. 
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(Continued from Pag ê 3) 
sponslbllltles together and work 
In support of the projects of 
the majority of our membership. 

The third candidate for the 
fifth vice-presidency, Hazel Ab-
ram was recovering from sur-
gery and was unable to attend. 
However, through George Koch, 
conference president, she point-
ed out that she was running on 
her record of accomplishment 
over her years of service. 

Another candidate, William 
McGowan, seeking the fourth 
vice-presidency, was unable to 
attend the session. His daughter 
was getting married in Buffalo 
at the same time. 

George DeLong, candidate for 
fourth vlce-pres-
ident, spoke of 
his long experi-
ence as an em-
ployee of the De-
partm e n t of 
Mental Hygiene 
and with CSEx\ 
as an officer. 
DeLong spoke of 
his six point 

platform: 
• A position of strike coor-

dinator and sergeant-at-arms for 
all C?SEA units. 

• Immediate implementation 
of career ladders and their ex-
tension to other job titles. 

• Force local government of-
ficials to live up to the present 
terms of the Taylor Law. 

• The Inclusion of budget 
funds In the CSEA budget to 
provide for retirees' chapters. 
Retirees, he suggested, could 
work on the political action com-
mittee with success due to their 
large amount of free time. 

• Monthly meeting of all CS-
EA officers. 

• The negotiation of absolute 
tenure and job protection for all 
CSEA members on the State and 
local government levels. 

Incumbent fourth vlce-presl-
d e n t Richard 
Tarmey seeking 
the third vice-
presidency out-
lined his program 
which includes 
the payment of 
chapter officers 
who act In the 
position of shop 
stewards. "Po-
litical activities are not a nec-
essity," he said, "But they are 
mandated actions necessary to 
our survival." While admitting 
that "We've come a long way, 
baby," he noted that "we have 
a long way to go. We have to 
continue to work together to 
attain all the goals of the civil 
service community. 

Louis Colby 
candidate f o r 
third vice - pres-
ident, outlined 
the goals he 
would attempt to 
fulfill if elected. 
"Of prime con-
cern is total job 
s e c u r i t y , " lie 
said, adding that 

"tlUs secuiitiy must be based on 
seniority »nd merit. Next, we 
must have revisions to the Tay-
lor LAW which wiU penalise 
public employers who do not act 
In good faith. The Taylor Law 
was supposed to be a two-way 
street but It Is not. We must 
see to It that It become* so ivext 
seaslon. 

A. Victor Costa, seeking to 
unseat Solomon 
Bendet as sec-
ond vice - presi-
dent, called up-
on his experience 
8US chairman of 
the CSEA re-
structuring com-
mittee to envi-
sion a new 
CSEA, based on 
testimony before his comjnittee, 
pointing out that he has been 
active within CSEA for 20 years. 
He stressed communication with 
the membership; Job security; 
an alliance with the Mental 
Hygiene Employees Assn.; de-
centralization; a resistance to 
union challenges; additional field 
staff; a school district unit and 
more equal representation voting 
on the board of directors with 
the State employees receiving 
additional voting and county 
employee units remaining the 
same. 

Bendet. the Incumbent, reflect-
ed on Ills long years of member-

ship in CSEA 
pointing out that 
he had taken the 
civH service po-
sition in order to 
insure job secu-
rity. " T h a t ' s 
gone now. We 
gave It away 
when we let the 
State fire a lot 

of our fellow members. Not only 
did we give away our job se-
curity but we sacrificed our sal-
ary Increases becaiise we bought 
a bill of goods about security. 
Now we have no longer guaran-
teed Job security. I say let's go 
the full route and demand at 
least 20 percent pay increases 
every year until we get what 
private industa*y has." Bendet 
also asked members to support 
his contention that pensions 
should be based on the salary 
of the incumbent in the position 
from which the retiree retired. 
That's the reason I'm seeking 
re-election — to continue to 
fight for the average guy from 
the chapters who needs support. 
Then he announced, "And I'm 
breaking tradition now to en-
dorse the candidacy of Irv Flau-
menbaum for president. I want 
for CSEA members the leaxier-
shlp they deser\'e and that's 
what they will get imder Flau-
menbaiun. 

Seeking to take the first vice-
presidency were Tom McDon-
ough and Fred Huber. 

McDonough stressed that he 
would fight at 
the drop of a hat 
on any issxie af-
fecting civil ser-
V1 c e employees. 
"Political action 
must be our 
theme and our 
weapons. In my 
chapter we have 
committed funds 
to fight against two politicians 
who have hurt us in the Legis-
lature. One has already an-
nounced that lie will not seek 
re-election and tlie other will 
go down the drain," he said. He 
pledged also a continued fight 
against the "freeloaders who 
take everything and still refuse 
to join CSEA." McDonough noted 
that he had already aet up a 
dentAl clinic for members of 
his chapter and hoped to con-
tinue to gain additional beneliU 
f a r C S E A m e o o b e n . 
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DID YOU GET A BALLOT? A most 
important question if you're a member of 
the Civil Service Employees Assn. 

Ballots, which w îll be used by CSEA 
members to vote for a president, five vice-
presidents, secretary, treasurer, and mem-
bers of the State Executive Committee» 
were sent out Aug. 13 to more than 200,000 
members of the Employees Association. 

In order to be counted, the ballots 
must be received by the Amsterdam Data 
Processing Corp., the independent agency 
retained by CSEA's Board of Directors, 
not later than 6 p.m., Aug. 30, 1971. 

CSEA calls on all members to partici-
pate in this democratic election which will 
determine who will shape CSEA's future 
for the next two years. 

Along with the ballot, CSEA is also 

sending a new membership card to all 
members. All members were also called 
upon to remember to keep the official mem-
bership card and read the instructions on 
the ballot carefully before filling it out and 
mailing it. 

The election results will be announced 
during CSEA's Annual Meeting schedulec!® 
for Sept. 7-10 at the Waldorf-Astoria in 
New York City. 

If you have lost your ballot or do not 
receive it in the mail within a reasonable 
period of time, then contact your chapter 
or unit president, who will givee you a 
replacement ballot form which must be 
mailed to and verified by the Amsterdam 
company. The election agency will then 
promptly forward a replacement ballo^ 
you. 

Remember to get your ballot in early. 

Huber continued his "Get ac-
tive' theme: "Strong political ac-
tion which is the 
only thing that 
our elected rep-
resentatives are 
afraid of. Tills 
must be our ma-
jor project in the 
future to assure 
o u r continued 
success. We in 
the Buffalo area 
made them sit up and take no-
tice when our members In Go-
wanda brought one entire town 
voting population to the Board 
of Elections and changed oiir 
political registration against the 
Republican party wlilch hurt ua 
In the budget. Tliey couldn't get 
elected again under any circum-
stances. We must also have mu-
tual respect for our collective 
views. We must discuss and come 
to agreement on a unit, chap-
ter, conference or Statewide 
level. 

Concluding oia his plan for po-
litical action, Huber urged: 

• The expenditure of funds 
for advertisements for or against 
candidates in all media; 

• Tile monitoiing of elected 
officials' voting record in the 
Legislature; 

• Active participation in elec-
day distribution of material in 
favor (kf or against candidates 
and 

• Tlie formation, NOW, of a 
telephone campaign — similax to 
a pyramid club — against candi-
dates. 

Finally, Huber hit a sore sub-
JaoC In tlie mliKLs of those at-
tending the meeting. "In conclu-
«ioa. I would like u> aajr UiAt 

either we fix the computer and 
get our association records 
straight, or we get rid of it and 
hire 200 clerks to get the job 
done. For what we pay, the 
clerks would be cheaper. 

Joseph Gambino, candidate for 
representative of the Depart-
ment of Transportation, reviewed 
Ills record of keeping up with 
and working for CSEA members 
in the past, pledging to con-
tinue these practices. "When the 
department attempted to force 
the DOT employees to work 
around the clock, I led the fight 
against this injustice and we 
won. I pledge to continue fight-
ing against any future injustices 
in my department. 

Two candidates for represen-
tative in the Mental Hygiene 
Department traded qualifica-
tions. Both Julia Duffy, the in-
cumbent, and the challenger, 
Henry Pearsall, are seeking to 
represent Mental Hygiene De-

' partment on Long Island. Mrs. 
Duffy, a nurse, noted that she 
has consistently fought for the 
rights of employees In all titles. 
She reported that slie Is pres-
ently preparing testimony to pre-
sent to an investigatory commit-
tee looking into operations of 
the department. She is to testify 
at the next meeting scheduled for 
Haupaugue. 

Pearsall noted that he had 
l>een active in CSEIA activities 
for over 13 years on the chapter 
level at Central Islip State Hos-
pital. He stressed that commu-
nications between tlie CSEA 
membership and m^ibers of 
the Board of Directors must be 
strengthened for a more active 
membership. 

—Wifh Officials-^ 

Reps Discuss 
Mental Hygiene 
Aides'Problems^ 

ALBANY— The Civil Ser-
vice Employees Assn.'s reg-
ional representatives foe 
Mental Hygiene employee* 
will conduct meetings across ths 
State for Mental Hygiene chap-
ter presidents, it was announced 
last week. 

Anne Bessette, CSEA regional 
representative for the Southern 
area, said she will talk with arenl^ 
chapter presidents at a meeting 
at the Bear Mountain Inn on 
Aug. 18 at 6:30 p.m. 

The Long Island Mental Hy-
giene chapter presidents, headed 
by representative Julia Duffy, 
will meet Aug. 19 at a time and 
place to be posted. 

William McOowan, regional j 
"representative for the Westera 
and Central areas, will hold ^ 
meeting at the Syracuse Countr ;^ 
House in Syracuse on Aug. 27, at 
a time not yet determined. Mo-
Gowan will also meet with We»^ 
ern chapter presidents on Auc. 
26. They will be informed of ttM 
time and place of the conclava. 

Meeting dates, times and places 
for the Metropolitan area, head-
ed by regional represenbat&iw 
Salvatore Butero, will be detema-
ined in the near future, and 
chapter presidents will b« oott-' 
fled. 

BUY y^. BONIMI 


