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Secrecy By U.T.U.

On Thruway Dues

Blasted By GSEA

ALBANY —Theodore C. Wenzl, president of the Civil Service Employees Assn

has

charged the United Thruway Unlon with “attempts to decelve Thruway emplovees b:." ne-
glecting to disciose what kind of dues they will charge.”
The CSEA chief made the charge after a concerted attempt by Thruway employees

and CSEA representatives to find
out what the newly-formed un-
fon, which comprises Council 50
of the American Federation of
State, County and Munlelipal
Employees, and the Teamsters,
is going to charge Its members
for dues, and recelved no ans-
wers from UTU representatives
Wenzl sald, “'One Thruway em-
ployee in Buffalo asked a UTU
representative last week what
the dues would be, and the ans-
wer he got was, "We haven't de-
clded that yet—we'll declde on
the dues Iater™

Pig In A Poke

“Any working person who val-
wes his money always wanls o
know how much he ls golng
have to pay for something,"” he
continued, “Nobody would buy a
car, & house, or join a club

Bendet Presses For
Safety Assurances
In High Rise Bldgs.

Solomon Bendet, second
vice-president of the Civll
Service Employees Assn., last
week continued to press his
fight for safety assurances
against fire hazards facing State
employees to be assigned work
space in new high rise bulldings
in Albany and New York City

Bendet saild that "my worsl
fears were confirmad” when he
visited the site of the New York
City World Trade Ceonter, now
undergoing construction, with an
expert on the tople—a flireman

Bendet sald that Frank Pa-
lumbo, first district vice-presi-
dent of the International Asso-
clation of Fire Fighters, accom-
panied him on s visit and after
a tour of the location Palumbo
pointed out that “"because of the
type of glas and metal con-
struction used, I see no way of
ventilating the smoke adequately
should a fire break oug™

Palumbo told Bendet It was
possible for the smoke to get
trapped between fioors, which
could make It Llmpossible for
workers on upper floors w get

(Countinued on Page 3)

without first finding out how
much money It would cost him
and whether he would get enough
value out of his Investment
That s only common sense. How-
ever, the UTU, In faling to tell
Thruway employees what |ls
dues are going t0 be, s trying
to pull the wool over thelr eves
“"CSEA 15 willing to bet that
the UTU dues will be triple the
CSEA dues. CSEA charges $32.50
peér year for membership, and
for that money, members get all
rights and privileges of mem-
bership—complete voting privi-
leges, eligibility w0 hold office
on the chapter and oconference
and Statewlde levels, complete
services of our (ield staff, Head-
quarters staff and legal staff,
and an opportunity to sign up for
our voluntary, low-cost group
Ufe insurance and accident and
health insurance programs
Usual Rate Is $65
“Meanwhlle, it & well known
across the nation that APSCME
usually charges $85 or more per
year for dues, and that the
Teamsters usually charge $90 or
more per year, With these two
unjona now combined In an ef-
fort to grab some dues money
from Thruway employees, it's
anyone's guess as to how much
they will charge for member-

L. I. Conf. Expands
CSEA Endorsements

After lstening to candidates
for stidtewide office in the Civil
Service Employees Assn, abl o a
special meeting last weck, the
Long Island Conference of CSEA
has expanded {ts original en-
dorsement

In addition to endorsing Irving
Flaumenbaum of Long Island
for president, the Conference
snnounced support for the can-
didacles of Frederick Huber of
Buffalo, first vice president;
Solomon Bendet, New York City,
socond vice president: Lou Colby,
Long sland, third vice president;
Willlam McGowan, West Seneca,
fourth vice president; James
Lennon, New Rochelle, fifth vice
président; Loule BSunderhaft,
Utica, treasurer, and Edna Per-
0000, Staten Island, secretary.

ship After all, both unions are
golng to getl their ‘cut’ out of
this."”

Secret ballots €or the Thrue
way eletelon In the maintenance,
toll and clerical bargaining unis
will be sent out by the State
Publle Employment Ralations
Board on August 25 and will be
counted Sept. 15

LR R I IR

Notice: Mgt. and
Confidential Aides

Members of the Civil Service
Employees Assn. who receive ex-
clusion notification letters from
the State were nlerted that they
do not have to drop either thele
membership or thelr CSEA ace
tivities. Such designations must
first be approved by the State
Public Employmens Relations
Board and CSEA has signifiad its
intention to challenge the action
in the courts. This appeliate
procedure  will take several
months

Don't forget—You can fully
particlpate In CSEA desplle
these notlces
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RepeatThis!

Civil Service Does
NOT Have Parity
With Private Sector

OR SOME time now high

State and local officials
have been Lrylng to create
the Hlussion that public em-
ployee salary standards have
achleved parity with those gen-
erally prevalllng in private ine-
dustry, and even that civil ser=
vice standards surpass those
private industry

(Continued s Page B
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DONT REPEAT THIS!

(Continued from Page 1)

These publie officials have in
reality been attempting to do
the Impossible and no quality of
the prestigitator’'s art can oreale
s0 false an illusion. Recent set-
tlements of collective bargaining
negotiations in the railroad and
steel Industries demonstrate that
eivil service employees remaln
essentially second class citizens,
in spite of monumental progress
mnade under the leadership of
the Clvil Service Employees Assn
Employees in the steel Industry
won a 30 percent wage increase
in & three year contract, match-
ing the Increase won earlier in
the year by aluminum workers
Rallroad employees won a 42

(SE&RA's Great
Fall Program

“LONDON

Direct from Buffalo—
Oct. 7 to | 1—
Only $239

For Buffalo Area
MRS, MARY GORMLEY
1881 Sencea Ave,,
Bulfalo, N. Y. 14210
Tel Home (716) 8424296
Olfice (716) 8226069

For Rochester Area
MR. CLAUDE ROWELL
o4 Laouplow Sr.,
Rochester, N. Y, 14620
Vel (716)473.59657

For Syracuse Area
MRS, MARY M CARTHY
104 Farmington Dr.,
Camillus, N. Y. 13031
Tel Day (115) GR 45951 Exx. 508
Eve. (31%) 487.1688

From New York

JAMAICA

Oct. 8 to 15—
Only $245

PARIS or AMSTERDAM

Oct. 21 to 25—
Only $238

DELORAS FUSSELL

Tour Leader

SAN JUAN

Qct. 22 to 25—
Only $159

SPAIN
Oct, 30 to Nov., 7—
Only $259

Plus These Bargains!
Nassau On The Following
Dates and only

$119!!!

QOct. 8 to |1, Columbus
Day: Oct. 22 to 25, Veterans
Day; Nov, 22 to 26,
Thanksgiving

For detailed information write
to Civil Service Education and
Recreation Assn., Room 71|
1501 Broadway, New York
N.Y. 10036,
Avsilable ooly w0 CSEARA membe
sod  thelr  mmediste  familios,

percent wage Increase spread
over a 42-month contract,

Civil service employees do not
get such fat salary packages, but,
instead, as consumers, they will
bear the burden of these costs
and find thelr lving standards
eroded by skyrocketing lving
costs. Immediately upon settle-
ment of the steel negotiations,
the Industry announced s sharp
Increase, which has already re-
fleoted {tself in an announce-
ment by General Motors of a
price Increase of 4 percent on
their 1972 models, Since the

Nixon Picks Farley
For Conference On
Problems Of Aging

Gerard Farley, president
of the NYC Civil Service Re-
tired Employees Assn. has
been appointed by President
Richard M. Nixon, at the re-
quest of Gov. Nelson A. Rocke-
feller, to serve on the New York

State Delegation to the White
House Conference on Aging.

In his letter to the CSREA
official, Gov. Rockefeller stated
that Farley’s name had been
submitted "because of his con-
cern for the problems of our
older citizens and because he
recognized that Farley could
make # slgnificant contribution

in shaping a new national poliey
for the nging.”

Farley sald that this was the
first time that any recognition
had been granted to his Assocla-
tion, and he was sure that It was
only the forerunner of things to
come

A primary Interest of the As-
sociation, sald Farley, was the
question of Income Laxes on Cily
pensions, He expected to ask
that all pensioners of the City
be granted s $5,000 exemption
from Federal tax payments

“We have many congressmen
and senators who we have lined
up to support our position,” he
noted, “and we expeot to have
some measure of success with
this {tem of our program.”

automobile manufscturers are
heavy users of steel, the other
suto producers can be expected
to follow the GM lead and in-
crease thelr prices.

Commuters To Feel Effect

The raliroads in town are busy
preparing applications for pas-
senger and freight rate increases
based on the new wage scales.
Such rate increases, when grant-
ed ns expected, will Increase the
cost of food, clothing, furniture
and all other consumer products.

During the recent legislative
sesslon, CSEA was obliged to
engage In a rear-guard action
just to hold the line on gains
already won. At the first blush,
the budget makers in the Rocke-
feller Administration proposed to
take away from State employees
& seheduled seven percent salary
merease agreed upon in the pre-
ceding year after intensive col-
lective bargaining. The proposal
by the State to renege on a con-
tract was quickly scuttled, when
the budget makers realized they
would precipitate a monumental
strike. This was followed by a
Job elimination program, whoae
full and disastrous Impact was
ameliorated only after CSEA
had taken a strike vote and the
machinery and plans for such
action had already been elected.
Another Year, Another Budget

Next year is another year —
another session of the State Leg-
Islature and another budget to
be adopted. It is also a year in
which every member of the State
Legislature will be acutely aware
of the fact that he will have to
account to his constituents In
November. It will also be a year
in which clivil service employees,
at the State and local levels, will

have the oppertunity to flex
their muscles and to separate
the legislative friend from the

legislative foe

It will be n time for ecivil ser-
vice employees to mobilize all
of thelr resources in an effort to
keep pace with rising living costs
and with salary levels In private
industry, The historic settle-
ments made by rallroad, steel,
sluminum workers and other
crafts In private Industry set
the targeis and guidelines for
the civll service employees,
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FREE

STENOTYPE LESSON

We'll show you how high school graduates
can earn g:ollege grads pay

Thursday, August 19th at 6 P.M. or
Saturday, August 21st at 1:15 P.M,

Free 2-hour lesson and sound film.
Reserve your free seal today, Call

W0 2-0002

US GOV TAUTHORIZLD TOM 1 OREXGH STYOENTS

Exclusively at 259 BROADWAY (0pposite City Halt) |
Subways to: Chamberss St., Brooklyn Bridge or City Hall Stations, !
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Inside
Fire
Lines

wvwvwwwwy by Michael J. Maye o o o o v ww
President, Uniformed Firefighters Assa.

(The views expressed In this column are those of the writer n.
do not necessarily constitute the views of this newspaper,)

Federal Aid Waiting

ON JULY 13, President Nixon signed Public Law No. 92-
54, which provides $2.5 billlon for local public service jobs.
Under the law, the Federal Government will pay up to 90
percent of the cost of carrying out the program and the
Secretary of Labor can make a determination, under special
circumstances, whereby he could walve the 10 percent re-
quired of the local municipality under the program arg
have the Federal Government bear the entire cost. Further,
the municipality’s 10 percent can be “in cash or in kind
« + « Including but not limited to plant, equipment or ser-
vices.”

WE HAVE ascertained that firefighting constitutes a.
public service job under the program. Further, we have
learned that In excess of $46 milllon of the total funds
will be available to municipalities In New York State.

AT A TIME when New York City is suffering from a
continuing and worsening situation in firefighting, I think
the Mayor should move without a minute's further deln.
to take advantage of this unique Federal program to pro-
vide this City and its people with the kind of adequate fire
protection it needs and deserves,

THE RECORD |5 clear: fires and deaths and Injuries in
fires, both among civilians and firefighters, continue to sky-
rockel; false alarms are at an all-time high and still climb-
Ing and the City's Fire Department, responding to greater
and greater numbers of alarms, is conceded by all to be
overworked and undermanned.

I THEREFORE have publicly urged Mayor Lindsay to
apply immediately to the Federal Government to obtain t )
funds necessary to bring our fire department up to
In manpower and equipment. This is not only an oppor-
tunity to right a wrong but to take a glant step toward
reversing the disastrous upward spiral of deaths and In-
juries by fire.

TO OUR INITIAL request, the Mayor’s office replied
that these funds are not avallable for civil service em-
ployees, To this, we say that the International Assoclation of
Fire Fighters, based In Washington, is extremely adept In
monitoring all Federal legislation and programs and has
carefully researched and examined this new program.

THESE EXPERTS Inform us that the Mayor's office h/®
elther been misinformed, Inadequately studled the pro-
gram or Is negligent In doing their job of looking towards
the best interests of this City.

THE PROGRAM IS — and does apply to the New York
City firefighter and the tremendous need is there. There-
fore, we urge the City to do its homework, cut our mealy-
mouthed semantics and get cracking immediately on get-
ting this badly needed Federal ald — and fire protection —
for all New Yorkers.

TIGERTOWN TED — 1cd Wensl, president of the Civll

Service Employees Assn,, second from right, enjoys the old-time
atmosphere at the recent elghth annual CSEA-County of Monroe
plenie In Rochester, which atiracted some 3,500 county employees,
The picnic featured games, sky divers, rides, and performances by
the 75-member Park Band. With Wensl are, from left, Bud H

county exccutive director of ecivil service and personnel;

County Sheriff Albert Skinner; Gordon A. Howe, county manager; |
and Viacent Alessl, Mouroe County CSEA chapler president, 1



CSEA Statewide Candidates
Give Qualifications, Platforms
At Long Island Conference Meet

By JOE DEASY, JR.

BALDWIN — Candidates for Statewide office in the Clivil Service Employees Assn.
and three local candidates seeking election as departmental representatives on CSEA's board
of directors discussed thelr platforms here last week before delegates to the Assoclation’s

Long Island Conference.
Incumbent CSEA president

Theodore Wenzl, scheduled to

be the last speaker of the after-

noon, requested and recelved
permission o be heard out of
turn in order to leave the meet-
ing early to ecatch an airline
fliight

Wenzl remin-
Isced on his

younger days In
the Baldwin area

where he spent
tme fshing for
earp. "The area
ws A swamp
then,” he noted.

“I was teaching
in Oceanslde and
that's when I first Jolned CSEA.
I have long been actlve In CSEA
and I have the stamina, cour-
age and wisdom as well as the
experience to face the tough
times ahead, We must keep our
members on the job. We must
fight off alttempts to rald our
ranks by outside Intruders.
*You need strong and tested
leadership in the years to come,"”
ha counseled, "and a vote for

me iz a vote to move ahead to-
gether™”

Irving Flaum-
enbaum, Iincum-
bent first vice-
president  seek-
ing to move up
to the presidency
and who was
uninimously en-
dorsed by the
conference offi-

* cers and dele-
gates at the concluslon of the
meeting, opened his platform
discussion by distributing a 20
point program which he asked
be considered part of his cam-
palgn  talk,

The program that Flaumen-
baum pledged to implement if
electad Included:

® More local autonomy in the
CSEA Chapters.

* To make necessary improve-
ments in the Merlt system, pro-
tecting the public smployees.

* To keep Retirement (Pen-
son Plan) on the bargaining
table,

® Complete legal help to our
members In disclplinary actions.

® An active and strong Po-
Hilenl Action Committee on State
and Chapter levels, including a
complete report on how our Leg-
Islators vole on CSEA Legisia~
ton

* No reduction in the size of
our Board of Directors, as rec-
ommended by some. If neces-
sary, there shall be more rep-
resentation on the Board of Di-
rectora for all Chapters.

® An Agency Shop: which
will mean that all employees
will be members of CSEA or will
pay a feo ecquivalent to the dues
for the privilege of CSEA rep-
resenting them

¢ Change Iin the Taylor Law
to remove the managerial and
confidential amendment which
was passed last year and which
tn faot precludes many of our
people from belng members of
and represented by CSEA

® Recommended that all Vice
Presidenta of the State Asso-
ciation shall be those people who
are elected Presidents of the
individual Conferences. This will
glve full representation through-
out the State

¢ Uniformity
State Depariments
tlons,

of rules in all
and Institu-

® The Installation of whal are
commonoly cailed, Shop Stew-
ards, In all divisions, In order
to have on-the-spot service to
members.

¢ Encourage all Chaplers o
join thelr Conferences in arder
to have the strength we need
in each area of the Stale,

® Correct the many problems
in our Albany Headquarters, such
as: Prompt dues rebate to chap-
ters; better membersitlp records,
Those who sign for Insurance
to be put on payroil deduction,
immediately; new members to
be put on payroll deduction, im-
mediately; see that all members
recelve thelr Leader, at all times
and promptly; make full use of
the officers of our assoclation
so that members will enjoy bet-
ter service; correct what appears
to be a loss of over $500,000 &
year in dues because members
are not promptly put on payroll
deduction, and establish better
communication beitween Albany
headquarters and chapter offices
and the membership at large.

® As per the State contract,
to sce that a bonaflde and prac-
tical career ladder s sel up In
all departments so that there
will be no dead ends for employ-
ees,

® Full scale Investigation of
the basls on which promotlons
are awarded. This should be
done in order to sliminate the
constant elevation of office fav-
orites,

* The continued full scale In-
vestigation of the Mental Hy-
glene Depariment.

* Funding for lncreased pro-
motional opportunities for Iir-
replaceable professlonals and
technical people,

¢ Demand full respect for the
Assoclations position as the
Largest Public Employees Unlon
in New York State,

* No subcontracting to eon-
sultants that results in displace-
ment of our regular employees
who are able to do the Job,

* Pull job protection.

Plaumenbaum asgreed with
Wenzl that “stamina, courage
and wisdom are necessary -—
and I have these qualities. Since
I took the reins of the Nassau
Chapler, the chapter has grown
from 18 membera to the 20,000
members we have today. I have
fought the politicians who have,
over the years, fought to destroy
our union

YOur Association has, for too
long, been considered a knitting
elircle by the leglslators who have
dared us to act. I promise that
I will change this pleture gquick-
ly. Under my leadership in Nas-
sau County, the local leglslators
and politiclans know how we
play. We have defeated candl-
dates ab the polls and have

caused success for others. That's
what I intend to do Statewide.”

Finally, Flaumenbaum told of
the need for stronger supervi-
slon of Legislative lobbles, “Had
we acted quicker and stronger
we would not have those amend-
ments to the Taylor Law which
are repressive in nature.”

Incumbent
CSBEA treasurer
Jack Galiagher
of Mohawk re-
ported on the
solving of chap-
ter dues rebate
problems. "“We
are making re-
funds now based
on 1669 mem-
bership figures up

to March
1971. We are almost completely
caught up,” he said.

Louls Sunderhaft of Onelda
County, challenger for the trea-
surer post was unable to attend
the meeting because
flight delays.

of alrline

Dorothy Mac-
Tavish, Incum -
bent secretary
seeking reglec
tion reported on
her qualifien~
tlons for the post
She noted that
while the post
carries with 1t
membership on
the CSEA Board of Directors, It
requires top noteh skills and sec-
retarial abliity, She stressed that
she had both qualities, Further,
she noted that she ls a form-
er employee of the CSEA head-
quarters where she had acled as
a stenographer at meetings. “1
am ready and willing to continue
to serve the membership,” she
promised.

Edna Percocco,
seeking the sec-
retary post re-
ported that one
of her major
principles in life
is that she would
not attempt o
attain any posi-
tion that she
could not com- &=
plete, She noted
all the qualifications of the po-
sition and would act In behalf
of her fellow employees on the
CSEA Board of Directors.

James Lennon,

candidates for
fifth vlce-presl-
dent oalled for
a more miitant
CSEA moember-
ship, challeng-
ing politiclans
who are antl

clyil-service em-
ployees. The only
representative of the Southern
Conference on the ticket, Len-
non urged stronger grass-roots
action in support of pension leg-
islation. He reviewed his 23 years
of sotivity within CSEA on the
chapter and conference level
He has served on the Statewide
membership and speclal authori-
tes committees. It was as »
member of the Speclal aulbori~
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An on-the-scene inspection of the World Trade
Center site to discuss fire safety precautions for
State employees who will be assigned office space
there, was conducted last week by Solomon Bendet,
right, president of the New York City chapter,
CSEA, and Frank Palumbo, vice-president of the
International Association of Fire Fighters.

Fire Safety Program Proposed

(Continued from Page 1)
down and out of the building
Declaring that all the evidence
points to Iinadequate prepara-
tions for fire safely, Bendet pro-
posed a five-point fire safety
program to be implemented when
the bulldings are open to em-
ployees. The polnts are:

1—Insuring that if elevators "“run
orazy” in case of fire, that alter-
nate ways to evacuate the bulld-
ings be found.

2—Providing that water pressure
s suffiolent to reach the upper-
most floors in dousing any blaze.
“My people will be all the way
up on the 80th floor,” he ex-
plained.

tles committee that he investl-
gated poor working conditions.
“While on the Thruway for one
of these Investigations, I found
savage conditions for our female
personnel,” he reflected. “At one
particular location, I saw but
but one dressing room for both
male and female employees
CSEA went to bat for these
employees and now there are
separate facllitles. I am proud
to have worked over the years
for ry fellow employees and
pledge to continue to do s0 in
the future.

Edward Dudek, also a candl-
date for fifth
vice-president
urged members
of the confer-
ence to read his
blography and
qualifications
which appeared
in The Leader
(Tuesday, Ausg.
3), He ‘traced
his activities as » member of the
Board of Directors In the past
a3 a representative of the State
Universities, "We must work and
mest the chalenges of our re-

AConUnued on Fage 14)

3—Establishment of perlodic fire
drills for working personnel
and, during the first month of
operations, no less than three
drills to make people familiar
with all emergency escape routes.
4—Selection and tralning of fire
safety coordinators, probably on
& floor-by-floor basis, They
would supervise fire drill train-
ing.

5—Proper provisions
manic ventllations in
fire.

for fire-
case of

Insurance Examiners
Endorse Sol Bendet

Jack Sussman, president of the
Assoclation of New York State
Insurance Department Examin-
ers, advised all members that the
organization has endorsed Solo-
mon Bendet for re-electlon te
the posts of second vice president
of the Civil Service Employvees
Assn, AND Insurance Depart-
ment representative to the CSEA
State Execullve Commlittee

Sussman pointed out that
“these posts are separate and
distinet In the duties performed.™

Letchworth Chapter

Endorses Candidates

THIELLS The board of d4-
rectors of the Letchworth Vil-
lage chapter, Civil Service Em-
ployees Asan,, al a apecls] meet-
ing, voted unanimously to en-
dorse the following candidates
for Btatewlde office,

Presldent, Theodore C. Wensl;
first vice-president, Thomas Mo-
Donough; second vice-president,
A. Victor Costa; third vice-prest-
dent, Richard Tarmey; fourth
vice-president; Willlam McGow-
on; fifth vice-president, James
Lennon; treasurer, Jack Galla-
gher and secretary, Edna Pese
000,

BUY
U, s.
BONDS
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CSCC Orders New Series Of 0C, Promotional Tests

The City Civil Service Commission has Indicated a
“business-as-usual” schedule in ordering the City to con-
duct & total of 92 new exams this coming fiscal year.

Among that number, 28 will fall into the open-com-

petitive class while the remain-
ing 64 will be promotional in
nature. Six human resources
posts will be focal point of the
O-C category, as well as posi-
tions as housing assistant, hous-
ing fireman, stationary fireman,
special officer and administrative
alde,

Key promotional exams titles
up for competition Include: sen-
for clerk, senlor statistician, sen-
jor police administrative aide,
and motor vehicle dispatcher,
Lieutenant posts in both Housing
and Transit Police Dept. have

been ordered, also, as has test-
ing for three titles in the hu-
man resources fleld.

The Leader will release de-
talled data about filing dates
and qualifications as the infor-
maltion becomes avallable In the
weeks shead, In the meantime,
questions on any of the titles
should be written to: City Per-
sonnel Dept., 49 Thomas St
New York 10013, An alphabetical
roster of exams ordered follows:

Open Compelitive

Assistant attorney, adminlstra-

tive aide, housing assistant, sen-
jor accountant, senjor clerk, spe-
¢ial officer, armature winder, as-
sistant urban designer, custo-
dial foreman, and

Elevator inspector, housing
fireman, {llustrator, junior urban
designer, maintenanceman,
photographer, stationery fire-

CIVIL SERVICE LEADER
America’s Leading Weekly
for Public Employees
Published Each Tuesday
669 Atlantic  Street
Stamford, Coam
Busioess and Editorial Office:
11 Warren S, N.Y., NY. 10007
Enteted s Second-class matter and
second class ostage  pald,  October
3, 1939, at the powm office st Stam.
loed, Conn., under the Act of March
3, 1879, Member of Aundit Buresn
of Circulations,
Subscription Price $7.00 Per Year

Individual Copies, 15¢ |

man, steamfitter’s helper, trac-
tor operator, urban designer,
water plant operator, and
Machinist, senlor human re-
sources specialist Manpower De-
velopment and Tralning), senlor
human resources technician, hu-

man resources specialist, senfor
human resources techniclan
(Manpower Development snd
Training), senlor human re-
sources specialist and super-

gThe People Of New York Citysg

Yeterans training.

Who Never Finished

HIGH SCHOOL

are invited %o write for FREE Brochure, Tells how yom cam
corn @ Diploma AT HOME s SPARE TIME. Approved for

AMERICAN SCHOOL, Dept. 8AP-73

New York Office; 225 Lafayette St, New York, MY, 10012
Send me your free High School Brochure.
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GHI?

Because—GHI protection
provides tomorrow’s
medical care TODAY
through all of these
features:

« PROTECTION WITH
PREVENTIVE CARE:

from Home Calls and
Office Visits to Surgery;
Immunizations to
Specialists’ Consulta-
tions; Diagnostic X-rays
and Laboratory Tests;
Diagnostic Procedures
to Periodic checkups.

e PAID-IN-FULL BENEFITS

FROM PARTICIPATING
DOCTORS

 FREE CHOICE OF ANY
DOCTOR, ANYWHERE

* NOINCOMELIMITATIONS

1010 WINS W

All News. All The Time.

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
SLIGHTLY ABOVE WHOLESALE

WASHERS DRYERS REFRIGERATORS FREEZERS

RANGES DISHWASHERS COLOR TV BLACK & WHITE TV
STEREQ COMPONENTS RADIOS VACUUM CLEANERS
SAMSONITE LI SMITH CORONA PEWRITERS

IGGAGE

FEATURING: ALL FAMOUS BRAND NAMES & LATEST MODELS

THEN COME TO US WITH THE MAKE
SHOP & MODEL NUMBER & WE'LL QUOTE
"RST THE LOWEST DISCOUNT PRICES!

NOW AVAILABLE ALL FAMOUS BRAND e
FURNITURE| |CARPETING

HOME FURNISHINGS
& ACCESSORIES

AIR CONDITIONERS
215 PLACE & 42nd AVE
BAYSIDE NY HA 3:2400 4
HOURS Daily 10 AM 9 PM

5 30

ANy other

NOTE: Remember this GHI Option in the Federal, State, or City
“Choice of Plan" programs gives you the same Blue Cross
hospitalization, retirement, disability and dependency
protection provided by the other plans,

For information call
GHI Government Unit
212-736-7979

The GHI Building
Group Health Insurance, Inc. /227 West 40th Street, New York, N.Y. 10018

Wed & Sat

«Ban unnan d i
Mas m sleuiy b

Not atthiliated with stores




CSCC Orders New Series Of Tesits

(Continued from Page 4)
vising housing consultant (Social
Service).

Promotional

Administrative superintendent
of bulldings and grounds, Board
of Higher Education; asslstant
architect, all affected agencies;
asssistant olvil engineer, all af-
fected agencles; assistant elec-
trical engineer, all affected agen-
cles; assistant landscape archl-

Do You Need A

High Scheol
Equivalency

for clvil service
for personal satisfaction
§ Weokis Courss Approved by
N.Y. Swate Bdocation Dept.
Write or Phone for
Information

Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Please wreite me free about the
High School FBquivalency class

BIODIY iciiisscsiana o ismiisssssimbtbisresrotiotioibin il

:" " High School
Equiv. Dipl

g Equiv. Diploma

: 5 Week Course - :

S

HOME STUDY oc'
in EVENING CLASSES, State ap-
' roved coune. Call or  weite lorl
roe  bookler

PL 7-0300
Roberts Schools, Dept. L,
l $17 West 57th St '

Complete  be

New York, N.Y. 10019
R N N N

tect, all affected agencies; assist.
ant mechanical engineer, all af-
focted sgencles; assistant urban
designer, all affected agencles;
bridge and tunnel supervisor, Tri-
borough Bridge and Tunnel Au-
thority; construction manager,
Board of Education and Hous-
ing Authority; Custodial fore-
man, Board of Higher Education;
engineering Technlclan, all af-
fected agencles; foreman house
painter, Board of Education and
Human Resources Administra-
tion; foreman of mechanics
(Motor Vehicles), Environmental
Protection Administration; jun-
lor clvil engineer, all affected
agencles; principal engineering
techndolan, all affected agencles;
principal illustrator, Housing
and Development Administration
and Human Resources Adminis-
tration; and

Supervising cashler (Transit
Authority); elevator starter, all
affected agencies; motor vehicle
dispatcher, all affected agencles;
principal parking enforcement
agent, Transportation Adminls-
tration; relocation assistant,
Housing and Development Ad-
ministration; senlor statisticlan,
all affected agencles; supervis-
ing ferry agent, Transportation
Administration;

Administrator of youth service
agency; assistant administrator
of Youth services, Youth Service
Agency; assistant housing man-
ager, Housing Authority; assist-
ant supervising real estate man-
ager, Housing and Development
Administration and Municipal
Service Administration; bridge
and tunnel sergeant, Triborough
Bridge and Tunnel Authorlty;
housing manager, Housing Auth-
ority; and

Pair of Lt. Titles

Lieutenant, Housing Authority
Police Department, Housing Au-
thority; Llsutenant, Transit Po-

-

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES Computer l';ot.l-mmlu_

Keypunch, 1BM-360,

\Sfﬁul PREPARATION FOR CIVIL SERVICE TESTS, Switchboard,
NCR Bookk i

EAST TREM !s’l‘ AVE, &
15 EAST

machioe. H.S, B

UIVALENCY. Day & Fve Classes
BOSTON RD.,, BRONX — KI 2
FORDHAM ROAD,

3600
BRONX -— 933.67

1 00
Approved for Vets and Foreign Sindents, Acered, N.Y, State Dept. of Education.

A OO RS A AL

PERSIAN * ITALIAN * AMERICAN

.T_EHERA" FOR FREE

45 W, 44TH ST,, NEW YORK's No. | COCKTAIL LOUNGRE
HORS D'OEURES

—  LUNCHEON -DINNER

—_—

If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here |a the newspaper that tells you about what Is happen
Ing In clvil service, what Is happening to the jJob you have and

the job you want

Make sure you don't miss a single lssue. Enter your sub

scription now.

The price Is $700. That brings you 52 issues of the Civil

Bervice Leader, filled with the government Job news you wrnt
You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Warres Street
New York, New York 10007

I enclose $7.00 (sheck or money order for a year's subseription
0 the Civll Besvice Leader Please snter the name Wsted below

---1

Uoce Department, Transit Auth-
ority; senlor attorney, all af€ect-
ed agencles; senlor real estate
manager, Housing and Develop-
ment Administration and Muni-
clpal Service Administration; and

Senlor special officer, all af-
fected departments; supervising
childrens counselor, Department
of Bocial Bervices; Supervising
real estate manager, Housing
and Development Administration
and Municipal Service Adminis-
tration; supervisor III (Child
Welfare), Department of Soclal
Services; and

Auditor of mccounts, Office of
the Comptroller; college admin-
istrative assistant, Board of
Higher Education; principal
telephone operator, Transit Au-
thority; senior police adminis-
trative alde, Police Department;
first asslstant marine engineer
(Diesel), Environmental Protec-

tlon Administration; foreman
ship earpenter, Transportation
Administration; senlor station-
ary engineer (Eleotric), Environ-
mental Protection Administra-
tion; attorney, all affected de-
partments; and

Human Resources speciallst,
Human Resources Administra-
tion; senior human resources
speoialist, Human Resources Ad-
ministration; senifor human re-
sources technician, Human Re-
sources Administration; Machin-
ist, all adffected City agencles;
supervisor of bullding custodians,
Municipal Service Administra-
tion and Human Resources Ad-
ministration; senlor water use
Inspector, Environmental Protec-
tion Admindstration; furniture
maintainer finisher, Board of
Education; and

Principal urban designer, City
Planning Commission, Houzsing
and Development Administration
and Office of the Mayor; senlor

engineering techniefan, all af-
fected agencles; senlor plastering
inspector, Housing and Develop-
ment Administration; senlor
urban designer, City Planning
Commission; supervising boller
inspector, Housing and Develop-
ment Administration; and
Urban designer, City Planning
Commissionr and Houslng and
Development Administration; ac-
countant, all affected agenocies;
foreman of housing carctakers,
Housing Authority;, senlor ac-
countant, all aifected agencles;
senlor clerk, all affected agen-
cles; senlor clerk, all affected
agencies; and senior telephone
operator, all affected agencles.

Scrutinizes City

When the City's promotion
policles or retirement or transfer
plana have gaps In thelr logic,
Columnist Herbert 8 Bauch
turna on the spotlight. Read his
hard-hitting comments weekly,
only published in The Leader.

SICKNESS INSURANCE

HEALTH INSURANCE

Sickness insurance costs money.

Health insurance saves money.

Sickness insurance tends to aggravate health problems.

Health insurance places a priority on preventive health

Sickness insurance means frequent hospital admissions.

Health insurance means fewer hospital admissions.

Sickness insurance is indemnity insurance. One never
knows what the final medical costs will be. In today’s
costly, fragmented, complex and confusing search for
the best in medical care, this can often mean playing
Russian Roulette with medical expenditures.

Health insurance today means truly prepaid group prac-
tice health care. Whether it’s open heart surgery, a mul-
tiphasic health testing examination, office visits, pedi-
atric care, costs are prepaid for however long the medi-
cal need exists. This kind of health care makes sense.

This is what the Health Insurance Plan of Greater New

York is all about.

This is why prepaid group practice plans, such as H.L.P.,
are being talked about by people all over the country.

This is why the public is questioning sickness insurance
and looking to health insurance for health protection.

The Health Insurance Plan of Greater New York will be
pleased to send a representative to your agency or firm
to explain in detail how prepaid group practice health
care provides preventive, diagnostic and curative med-
ical services for better health.

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 Madison Avenue ® New York, New York 10022

L1 wndny ‘depwn] "YAAVAT ADIAYES TIALD

1L61
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A Golden Opportunity
To Show Responsibility

ECAUSE of the Emergency Employment Act funded by

Congress and approved by President Nixon, some $47,-
000,000 will soon be made available to the State of New
vork and its cities for public employee jobs in titles ranging
from blue collars to professionals. New York City will recelve
approximately $17 millions; the State about $11 millions
and the remainder will go to local government units, with
those communities having the highest rate of unemploy-
ment receiving the larger share of funds.

We see here a chance for all concerned to restore some
vital public services that were axed because of budget cuts
made during the recent session of the Legislature and for
some beefing up of existing services In other areas,

Certainly, New York State would be wise to use the
llon’s share of its funds to restore Mental Hyglene Depart-
ment personnel who were let go back to their jobs sooner
than was anticipated and to unfreéze hiring In this vital
sector of public health where dedicated hands are so urgently
needed,

New York City—and many other communities—should
gelze the opportunity to beef up fire and police forces. More
personnel are badly needed for both forces In all parts of
the State.

Naturally, there are innumerable and justiffable claims
that will be made as to the areas for expending these Federal
funds and we fervently hope the money will be spent wisely.
If the cities and states can do an intelligent and useful job
here they not only will demonstrate that state and local
government need Federal revenue sharing but also will have
s golden opportunity to show that they know how to act
with responsibility when such funds are made avallable.

It 1 & chance not to be missed and we urge everyone
concerned to allocate these dollars where they are most
urgently needed, without concern for politics but with deep
concern for the services the public needs, The performance
will not go unnoticed by either the Congress or the President.

CIVIL SERVICE
TELEVISION

Television programs of Inter-
est to clvil service employees are
broadeast daily ever WNYC,
Channel 31. This week's pro-
grams (om an extended sched-
ule) are listed below.

Tuesday, Aog. 17

1:30 pm-—Around the Clock—
“Stops & Thelr Implications.™
Pollce Dept. training serles.

€:30 p.m—Return to Nursing—

“Patient With Diabetes."” Re-

fresher course for nurses,

Wednesday, Aug. 18

6:00 pm—Return to Nursing—
“Patient With CVA.” Refresh-
er course for nurses,

6:30 pm.-—Around the Clock—
“Stops & Thelr Implications.”
Police Dept. training serles.

7:00 pm—On the Job—"Fit-
tings" Fire Dept.

8 pm. — Urban Challenge —
9:00 p.m.—The Police Commis-
sloner—Report to the public.
Thursday, Aug. 19
1:30 pm—Around the Clock—
“Stope & Thelr Implications.”
Pollce Dept, training series.
6:30 pm.—Return to Nursing—
“Patient With CVA." Refresh-

er course for nurses,

7:00 pm.—Around the Clock—
“Stops & Thelr Implications”
Police Dept. training series.

9:00 pm—The Police Commis-

gloner—A report to the publie.

Friday, Aug. 20

130 p.m.—Around the Clock—

“Stops & Thelr Implications.”

Police Dept, training serles.

4:00 p.m.—Frontline, New York
Cily—Guest to be announced.
Social Service Dept. program.

700 pm—On the Job—'"Fit-

-

tings™ Fire Dept tralning
series,
$:30 pm. — Assemblyman at

Large: Assem. Brian Sharoff,
800 pm—Community Feed-
back—"Family Day Care—A
Way Out of Poverty” Guest:
Georgla MucMurrsy. commis-
sloner of child development
bureau.
Saturday, Aug. 21
7:00 pm—~On The Jobh—"Fit-
tings,"— Fire Dept, tralning
series.
Sunday, Aug. 22
10:30 pm. (eolor) -— With
Msayor Lindsay — Weekly In-
terview with the Mayor.

Regional Office Comm.
Will Meet August 18

ALBANY — A meeting of the
Civil Service Employees Associa-
tion's Special Reglonal Offices
Committee has been called by
Chalrman A. Samuel Notaro for
Wednesday, Aug, 18, at 12 noon
at the Syracuse Country House
in Syracuse.

Notaro urged all committee
members o sttend.

Social Security Questions & Answers

Q. In May, my husband and
I began recelving social security
checks, Since then, we have been
divorced, What effect will this
have on my benefits?

A. If you and your husband
were married at least 20 years
and you reached 62 before the
divorce became final, your social
security benefits will continue,

Q If I don't get my social
seourily check on the 3rd of the
month, what should I do?

A If you have been gelting
your checks regularly and you
know of no reason why the
check should be late, notify your
soclal security office after the
sixth of the month. This allows
sme for you o get the check M

it was delayed In the mall

If there might be another
reason for the deiay, such as a
recent change In your address
or other adjustments in your
records, walt about 2 weeks;
then let your soclal security of-
fice know that you have not re-
celved your check.

Q. I expect to be travelling
most of this year and would like
to have my benefit checks mall-
ed to my bank. What Informa-
tom must I submii?

A. Your checks can be malled
directly to your bank If you
grant power of attorney to the
bank. In granting power of at-
torney over social security
checks, three requirements must

be met. First, there must be a
need for . Extensive travel
would indicate a need, Second,
you cannot assign the checks to
the bank. They can only be de-
posited to your account. Third,
the bank must be a reputable
banking institution. If these
conditions exist, complete Form
233 al your bank; then visit
your soclal security office to
change the address on your
checks.

Just Rolling Along
The City revealed that 31,418
candidates for bus operator con-
ductor were recently summoned
W Exam No. 0065, an open-
colmpeliive lest.

Clivil Service

Law & You

By RICHARD GABA

Mr. Gaba is & member of the New York State Bar and chale-
man of the Labor Law Committee of the Nassau County Bar Assm.

Equal Treatment Under Law

THE TAYLOR LAW, in Section 200, declares that it is
the public policy of the State and the purpose of the law . , .
“to promote harmonfous and cooperative relationships be-
tween government and its employees and to protect the
public by assuring, at all times, the orderly and uninterrupt-
ed operations and functions of government.” One of the
ways In which the statute seeks to effectuate these policies
Is by, “continuing the prohibition against strikes by public

employees and providing remedies for violations of such pro-
hibition.” (Sec. 200(e).

AN EDITORIAL in The Leader of August 3, 1971 stated
that the application of the Taylor Law to the New York City
police situation and the Jones Beach lifeguard matter is
confounding. The New York City police showed up to work
but allegedly did not perform their duties as ordered:; where-
as, the Jones Beach lifeguards went so far as to refuse to
show up to work and purportedly Interfered with the work
of other employees, Certainly, if these allegations are cor-
rect, each sction resulted in a direct adverse Influence om
the public health, safety and welfare. With regard to the
type of action taken, there is no meaningful distinction be-
tween these two situations, The police were subject to strike
penalties, however, while the State and PERB have taken
no action agalnst the striking lfeguards,

STRIKES UNDER the Taylor Law must be actions of “pub-
lic employees." Under the Taylor Law, a public employee is
“any person holding & position by appointment or employ-
ment in the service of a public employer,” with certain ex-
ceptions not relevant. CSL 201(8). New York City police~
men were obviously on the payroll and are employees. The
Jones Beach lifeguards were not on the payroll as of the
time of the strike. The question to be resolved is_whether
or not such person must be on the payroll at the time he
commits acts which are a strike under the law. Some per-
sons have positions with a public employer which are such
that the individual 15 not on the active payroll. An example
of this would be people on preferred lists pursuant to CSL
Sec. 81 as a result of layoffs, The Jones Beach lifeguards
have a continuing relationship with the State pursuant to
CSL Rule 44. It gives them even greater rights than perm-
anent employees have on preferred lists. As seasonal em-
ployees whose positions would otherwise be in the competitive
class, these employees have senlority rights to be rehired
in their former positions, and such senlority rights continue
for a period of three years.

IF A PERSON has rights which he may exercise as an
employee — such as a seniority right to re-employment —
it seems he should also have a corresponding duty to con-
duct himself In accordance with the laws which regulate
the conduct of public employees. The Taylor Law forbids
strikes by public employees, It would Indeed be far fetched
fo say that & person who has certain statutory rights to re-
employment ean refuse to work and yet maintain his re-
employment rights. The determining factor should not be

whether or not the striking individuals is on the active
payroll,

IT IS NOT the purpose of this article to deal with the
propriety of “no strike” legislation. The Taylor Law does
not, In fact, permit any public employee to strike, All that is
necessary to show an employment status Is that the person
have some on-going employment relationship with the gov-
ernment in an official position, including being on a prefer-
red list or being on a preferred seasonal re-hiring list. Any
other Interpretation would penalize responsible employees
and their employee organizations and encourage irresponsi-
ble subterfuge by others.

IF THE TAYLOR Law in fact forbids all strikes by pub-
lic employees, then the law should be enforced, It should not

.be used selectively against one group and then completely

ignored as against another, Such action or Inaction casts
serious doubts into the minds of employees and their organi-
zations about the administration and validity of a law which
permils no exception W the “no strike” prohibition.
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THRUWAY EMPLOYEES TALK—
CSEA LISTENS

From the Pennsylvania State line o New York City, CSEAY new

been carrying the CSEA message day and night fo employees of fthe New York State
Thruway. The Mobile Office began operations only two weeks ago, The new unit s
manned by two fuolltime CSEA professional staff members who have listened fo fthe
problems of CSEA Thruway members, and solved them on the spol or referred them fo
their respective ficld represeniative or fo CSEA Headquarters in Albany,

This is the job of the Mobile Office—an arm of CSEA Headquarters which reaches
out fo all members—listening fo, and solving the day-to-day problems of a large and
diverse membership, The Mobile Office is just one of many new and innovative lm-
provements in CSEA’s program of “Personalized Service,” fo its members, In the lasi
Awo years, CSEA’s field staff hns doubled. The future holds more expansion in store
uns CSEA will reduce the areas covered by its field staff to proyide almost instant and
personal service to members who have problems—

the kind of service which no other organization can
or will provide, This program of personalized and
Individual service is provided to CSEA members at
the very low dues of $32.50 a year. Public em-
ployees get the most out of their CSEA dues dollar,
This has resulted in CSEA’s tremendous growth—to
over 200,000 members—making it the largest in-
dependent union in New York State,

e d
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;:h Trels, right, assistant manager of CSEA’s now
obile Office, discusses day-to-day problems with
Buffalo Division toll collector Francis Granziano, in Western New York.

maintenance garage discuss thele
problems with CSEA representatives, from left, standing, Albert Sibilio,

and James Powers, CSEA regional field supervisor.

CSEA regional field

1 schedule for the Buffalo
Division are, from left, Albert Sibilio, Buffalo
Division CSEA Chapter president; James Powers,
CSEA field supervisor, and Thomas B, Christy,
CSEA field representative assigned fo the Thruway

sup

conditions at the Ripley toll barrier near the Pennsylvania line with S
chapter president;  Kirby Hannan, manager of CSEA’s new Mobile Office, Gene Schilier and Barbara Cooley,
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® o Felice Amodio, left, repre-
sentative, talks over problems in the Thru-
way's New York Division with maintenance
cmployee.
8, Thruway maintenance eeu from New
*o4 York Division hear what CSEA has to offer
ta "
::: moéﬂ;:’gfh ."&: ’;a‘:‘m t“{ from Felice Amodio (back to camera), CSEA
® o

member office on wheels arrives in the
Thruway's New York Division.

Thruway maintenance workers In fhe New
York Division take a coffes break affer
visiting CSEA’s roving office and learning
of the services the vehicle will provide fo
members,
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WenzlUrgesReopening Of

¥ Lincoln Spa Health Bath

ALBANY - CBEA President Theodore C. Wenzl has
asked the Rockefeller Administration to reopen the Lincoln
Baths at Saratoga Spa. The health facility was closed dur-
ing the State's recent budget cutbacks.

“Now that the heat is off
and the Lefislature has gone
home, the Governor has redis-
covered his penchant for hiring
‘fat cats' to high paying bureau-
cratie positions, while depriv-
ing thousands of New York State
residents of the use of the
Baratoga mineral baths” Wenzl
sald, “Instead of filling a $39,-
500 education post, he could
bave temporarily hired enough
bath attendants to reopen the
popular Lincoln Baths and alle-
viate the congestion at the now-
overcrowded Washington Baths.”

“Thousands of New Yorkers
flock every year to the mineral
baths for which Saratoga is
famous,” Wenzl sald, “Presently,
however, there remain only six-
ty baths in the Washington facl-
Ity to mccommodate up to 500
people a day, supposedly lmit-
ing them to a mere 15 minutes
each. Our representatives have
witnessed as many as 130 per-
soned lned up walting to use
the baths, sometimes standing
in the rain for hours.”

The baths are helpful for per-
sons suffering from arthritis,
nervous conditions, high blood
pressure and other silments.

George Orton, president of

CSEA’s chapter at the Spa sald,
“There are presently enough
qualified mineral bath atten-
danis at the Saratoga Spa to
at least partially open the Lin-
coln Baths and alleviate con-
gestion. The State also could
hire temporarily the laborers
Iald off from the State-operated
Saratoga Bottling Works.

“The State may use the ex-
cuse that the Roosevelt Baths
are also available, but the ad-
mission fee is beyond the means
of the majority who flock to
Sarantoga each year."

Wenzl sald, “This method of
economizing is somewhat mis-
directed, when you consider the
fact that the Saratoga Perform-
ing Arts Center, also supported
by the State, has been operating
in the red since its opening.”

The CSEA request and oritic-
ism of the operation of the Spa
were contained in a letter to
Joseph Fennell, Director of Sar-
atoga Spa reservation.

The Signal's Busy
On Exam No. 7544, the City
ruled that 46 applicants were not
eligible. The job In question: su-
pervising telephone operator.

Orange County CSEA Chapter
Settles New Two-Year Contract

GOSHEN - The Orange County chapter of the Civill Service Employees Asan has’

signed a two-year contract with the County administration, according to Willlam E. Dug-
gan, president of the county employees unit.

Provisfons of the contract, which reprents eight months of Intensive negotlatlom,

are retroactive to Jan. 1, 1071,
and are effective through De-
cember 31, 1972,

The major provisions of the
contract are:

e By Jan. 1, 1672, all coun-
ty employees will be on a 35-
hour work week, Overtime will
be continued to be paid at the
rate of time and one-half;

® In addition to the 11 pald
holidays, one-half day prior to
Christmas and one-half day
prior to New Year's Day,

® Vacation shall be earned at
the rate of 13 days per year for
1-5 years of service, 163 days
for 5-10 years of service, 195
days for 10-15 years of service,
and 22.7 days for 15 years or
more;

® Personal days shall be earn-
ed at the rate of three days per
year for 1-5 years of service,
four days for 5-10 years of ser-
vice, and five days for 10 years
or more;

® Sick time is increased from
10 to 13 days per year, cumul-
atlve to 165 days;

® Relmbursement for course
tultion and books — requiring

Retired Members May Continue

°*CSEA Benefits After Separation

ALBANY — Retired public employees who were members of the Civil Service Em-
ployees Assn., may continue their CSEA membership and/or their CSEA group life in-
surance after retirement, according to the following rules:

Upon retirement, CSEA members can continue to pay full dues of $32.50 per yvear

and remais active members in
thelr regular chapter; or pay
$4.50 per year for retirees’ mem-
bership: or pay $1 per year for

L assoclate membership,

Only those retirees who pay
the full dues (§32.50) are en-
utled to vote In CSEA elections,
to hold office and to recelve
The Civil Service Leader. They
will also be asigned to speciiic
regular CSEA chapters, and one-
fourth of their annual dues are
refuded to the chapter.

Those retirees who pay $4.50
& year may continue to be CS-

@ EA members but will be ineligl-

ble to vote, hold office or re-
celve The Civil Service Leader.
However, they may participate
in a special retirees’ chapter if
such & chapter is formed in thelr
geographical area. If they wish
to receive The Leader, they must
arrange & subscription directly
through The Leader, 11 Warren
St., New York City, and pay
the same $3 yearly subscription

‘nbe (slightly higher after Oct.

1, 1971) that The Leader charges
W CSEA per member,

Assoclate membership at $!
per year was established to ac-
commodate retirees who want to
continue thelr CSEA group life
insurance after retirement,
though it may continue only un-
Ml they reach age 70. Associste
members must make thelr in-
surance payments directly to

i CSEA Headquarters, 33 Elk St

Albany. This low-cost member-
ship satisfies the contractual ob-
Hgation that membership be
sonluued in order o continue

the CSEA group life Insurance,

Life Insurance Rights

Those retirees who pay elther
the $32.50 or the $4.50 per year
dues may also continue the CS-
EA group lfe insurance after
retirement up until age 70. Upon
retirement, the CSEA group life
insurance can be continued in
the full amount, or reduced to
one-half the amount in effect
on the date of retirement. These
retirees may also, if they choose,
convert the group lfe Insur-
ance upon retirement into any
other form of insurance writ-
ten by The Travelers Insurance
Company except for term insur-
ance, If they convert, & medical
examination Is not required. The
conversion may be made In
multiples of $500, up to the
amount of group Insurance the
retiree has on the date of his
retirement. Inguiries on conver-
slon arrangements must be made
directly to Robert Noonan, The
Travelers Insurance Company,
111 Washington Ave,, Albany,

Retired CSEA members who
pay the 83250 or $450 or $1
dues may also continue the sup-
plemental life Insurance to age
70, by making premium pay-
ments on at least a quarterly
basls directly tw Ter Bush
Powell, In¢, 148 Clinton 8t
Schenectady, George Wachob of
Ter Bush & Powell will answer
inquiries on the supplemental
life insurance.

The CSEA accident and health

insurance may be continued up-
on retirement only unifl the
retiree’s policy anniversary date,
After retirement and until that
date he must make the premium
payments to Ter Bush & Powell.
After that date, he cannot con-

tinue the sccident and health
Insurance.

passing grade;

® Three dollar meal allow-
ance for employees required to
work more than two hours over
schedule and for every four con-
secutive hours worked thereaiter

View Light Exp.

For TV Produc.
Aide Positions

Screening of applicants for
the television production
aide title has been set In
motion. Three years of per-
tinent work history handling
this function will channel you
toward the requirements.

One year of TV production
experlence will be viewed as ac-
ceptable provided the entrant
has graduated from a two-year
college. The exam schedule
slates a written test for Sept
256. However, persons whose ex-
perience lles “solely In  the
maintenance and repair of TV
sets” will be Ineligible to com-
pete.

That exam will test applicanis
on baslic electronic theory and
video tape recording systems,
amoeng other {tems. Entrance
salary upon hiring is now $8,170;
the pay celling — $9,582,

Picture this as youor prospec-
tive duties: operating and main-
talning studio cameras, televi-
sion control consoles, and other
apparatus in a television film
chaln; also helping to duplicate
audio and visual tapes, Exam
Notice No., 23-488 gives more
flumination on these duties

Be sure to contact the State
Civil Service Dept, prior to Aug
23 If interested. Offices of the
Department can be found in Al-
bany, Buffalo, Syracuse and New
York City.

(where meals are not provided);
* A two dollar lunch allow-
ance where previously provid-
ed;
* After 12 months of service,
uniform allowance for Health

Dept. nurses working in the
field;
* Three days bereavement

Jeave with no charge to person-
al Jeave or any other leave pro-
visions;

* Unused sick leave accumul-
ation up to 165 days will be
granted to the employee's re-
tirement;

® After ninety days of service,
s death benefit of three times
Lthe employee’s annual salary, not
to exceed $20,000;

® Two hours minimum call-
back time pay at Lthe rate of
time and one-half;

* Shift differentin]l, effeclive
county-wide by Jan. 1, 1972;

* A grievance procedure with
final and binding arbltration for
misinterpretation and misap-
plication of the terms of the
agreement;

* Military leave pay:

* Promotional opportunities,
with senfority as a factor for
non-competitive and labor class
employees;

* A joint labor-management
committee to study and recom-
mend the feasibility of Institut-
ing procedures for inter-depart-
mental promotions before out-
side help is hired;

* A reclassification and reale
location procedure;

®* A new salary schedule.

Duggan and Louls V, Milis,
Orange County execulive, sald
in a jolnt announcement that,
“For the first time in the his-
tory of the County, there now
exists a formal classification
and salary plan affecting ap-
proximately 1,100 employees.
Every effort has been made w
treal employees uniformly and
equally.”
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FORCED OUT?

DROPPED OUT?

A AT A

NEW, EXPERIMENTAL,
GIVES FULL ALLOWANCE TO PREVIOUS CREDITS EARNED

PROGRAM ALLOWS IN-H
AT YOUR OWN PACE,

For Information and/or Evaluation, write:
FLORIDA STATE CHRISTIAN COLLEGE

Fort Lauderdole, Floride 33302
[Give age, degree desired, credits to date, and experience,

Post Office Box 1674

BACHELORS

MASTERS

DOCTORATE
WHATEYER THE REASON YOU LEFT SCHOOL

BEFORE GRADUATION ! ! !
INDEPENDENT

WORK EXPERIENCE ,

STATE.CHARTERED, NON-PROFIT INSTITUTION OF ERS
DEGREES THROUGH Ph.D., (most subjects) OFF . CAMPUS
ME, ON.THE-JOB COMPLETION,

if you wish,)

A NEW DIRECTION IN HIGHER EDUCATION

STUDIES PROGRAM
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Employers of Industrial work-
ers In Manhattan are in need
of Engraving Press Workers o
set up and operate modern or
Carver engraving presses at $100
to $140 & week . . . There Is &
need for Protective Signal Instal-
lers experienced In burglar
alarms systems In stores using
hand tools. Driver's license and
own car prefered. The pay 1s $3
an hour . . . Experienced Office
Machine Servicers are also want-
ed to operate manual and elec-
tric typewriters, adding machines,
calculators or photocoplers at
$100 to $150 n week,

Experienced Sewing Machine
Repalrers for Industrial sewing
machines are wanted to $100 o
$150 a week . . . Also Hand Col-
Intors with experience In car-
bon collating at $950 to $100 a
weelk . Apply at the Man-
hattan Industrial Office, 2556
West 54th St., Manhattan,

In the clerical dleld, experl-
enced Biller Typists good at flg-
ures and able to type 35 wpm
acourately, are needed at $100 to
$125 a week , . . There Is a great
demand for Bookkeeping Mach-
ine Operators with a knowledge
of bookkeeping and typing. Also
knowledge of NCR or Bor-
oughs Senslmatic machine pre-
fored., The pay range Is $110 to
$140 a week

PUERTO RICO

OCT. 8-11, 197N
$l70.50 nm.k l('.'m‘.

WRITE: METRO TRAVEL
115 NO. BROADWAY
SCHENECTADY, N.Y. 12305

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y,

Mail & Phone Orders Filled

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms, Fhone HE
4-1994. (Albany),

SPECIAL RATES

for Civil Service Employees

: "’,
b »
“ z

HOTEL

Wellingtor;

DRIVE-IN GARAGR

oerage. You'll ke the com
fort end sonvenlance, toed
Powily rates. Cocktall lounge,

130 STATHE BTRE
GPPONTE ITATE CAPITOL
Seu powr trisndly vwvel agent.

SPECIAL WEEKL) RATES
FOR EXTENDED STAYS

The Job Market

By BARRY LEE COYNE

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

Full Charge Bookkeepers with
thorough experience in all
phases through general ledger
and trial.balance are wanted for
jobs paying $150 to $200 a week

. . Plug Board operators with
experience and typing abllity can
get jobs paying $100 to $125 a
week

Beginning Clerk Typists are
wanted at $35 to $100 a week
and Beginning Stenographers at
$100 to 3120 a week, No experi-
ence needed. These Jobs are In
all types of offlces and locations.
Typing speed must be 35 wpm
and stenography 70 to 80 wpm
accurately

There are Jjobs avallable for
experienced Clerk Typlsts at a
salary range from $100 to $130
a week Also experienced Sec-
retariss are wanted $125 to $150
8 week Apply at the Office
Personnel Placement Center, 776
Lexington Ave, Manhattan.

Employers in the Apparel In-
dustry in Brooklyn have a de-
mand for Knitting Machine Op-
erators at £250 to $3 per hour
as well as for Fur Machine Op-
erators able to operate Bonls or
Oleo fur machines in sewing
parts for plush toys. The pay
range 13 $70 o $110 a week . . .
There 15 also a continuing de-
mand for Sewing Machine Op-
erators on d{actory type power
machines, with making a com-
plete garment or doing sectlon
work, The salary range for these
Jjobs 15 $064 to $150 per week
There 15 plece work and some
woek work

Also wanted are Sewing Ma-
chine Operators for special
equipment using machine to sew
buttons and buttonholes. The
pay range for these workers Is
$66 to $85, mostly week work,
some plece work . Apply at the
Brooklyn Apparel Industries Of-

fice, 58 Bond St., Brooklyn.
In the Professional fleld, Ul-
censed Medical Lab Teclilclans

and Technologists with a City
lHeense are wanled. Some open-

@
o
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MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR

LUNCHEON AND DINNER

LARGE BANQUET HALL
SEATS UP TO 175, DINNERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS,

DANCING TO A FINE TRIO

FRIDAY ~ SATURDAY NITES
9:30-1:30

FOR RESERVATIONS
CALL 438-5686

4 Miles Woest of Albany oa Re 200
PO, BOX 287,
GUILDERLAND, NY, 12084 .

20% OFF YO STATE WORKENS
MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE Opp. State Bank
ALBANY HO 2.0945

ON AL

ALBANY
BRANCH OFFICE

FOR INFORMATION cegarding sdvactin
went.  Plesse wene o cally
JOSEPM 1. BBLLEW
103 SO MANNING MVEe

ALBAMY, & MY Phane IV -840

ings require membership In
American Bocliety of Clinlcal
Pathologists. The salary range is
from $120 to $165 a week ., . .
Dental Hyglenists with a State
llcense are wanted for jobs pay-
Ing $125 to $165 a week . . .
Registered Nurses are in great
demand for both the evening
and night shift, The annual
wage 1s $8,400 to $9900 plus a
differential from $1,500 to $2200
for night shift,

Physical Theraplsts who have
graduated from an accepiable
school and have a State license
can (il positions paying from
$8,000 to $15.000 a year
There are numerous atiractive
openings for Soclal Case work-
ers with a Master's Degree In
social work plus one year of
experience, The beginning salary
Is $9,000 a year, and higher sal-
aries are offered for additional
experience . ., Apply at the Pro-
fessional Placement Center, 444
Madison Ave., Manhattan.
LR LT LT TR

U.s.
BONDS

Nassan Libraries List

The Nassau County Civil Serv-
o8 Commission advises that a
current listing of announced ex-
ams s malled to all local U-
braries in the County for pub-
e display.

Persons iInterested In eivil
service employment should check
with their lUbrary periodically
to keep informed of current lests
scheduled,

Application forms may be ob-

County Test Schedule

tained In person at the Com-
mission, 140 Old County Road,
Mineola 11501, or by forwarding
& stamped self-addressed legal
envelope.

A Pleasant Jolt

Bome 53 applicants were re-
cently summoned for testing on
City Exam No. 0638. The post:
supervising electrical inspector.

News
For Al
96asons

GHROLUM

1010 WINS WV

All News. All The Time,

OFFICIAL
DISCOUNT

Approved By Many Civil Service Organizations

NEW CARS — Official car purchase plan

. « . exactly $100 above dealers actual cost!

CARPETING — Specially negotiated discount pricea on almost all national brands.

STEREO AND HI-Fl — jtereo consoles, stereo cabinets and stereo components includ-
ing amplifiers, preamplifiers, tuners, turn tables, speakers and speaker systems and

tape recorders,

DIAMONDS — Uncontested value at lowest possible price!

PIANOS -Direct factory arrangement for special discount prices. Factory showroom

located in New York,

CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Cameras and accessories, movie

camerns, still and movie projectors, editing, copying and developing equipment, lenses

ADDITIONAL SERVICES

MAJOR APPLIANCES — Televisions, air-conditioneis, refrigerators, freezers, dish-
washers, washing machines, dryers, disposals, ranges, radios, humidifiers, deliumidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale,

and film.

FURNITURE — Complete lines of furniture as slightly above dealers actual cost.
CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Exclusive service group

only through United Buying Service. 13 locations throughout the metropolitan area.

FURS — A prominent fur manufacturer and supplier to major department stores is

now contracted to offer their

sian Lamb and a variety of Fun Furs.

roducts 1t discounts exclusive 10 United Buy iug Service,

Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan

eal, Per.

* LUGGAGE — P'roducts of all leading manufacturers at special discount prices.

United Buying Service Corporation

1855 Broadway, New York, N.Y. 100023

Neow York: (212) LT 1-9494, PL 7-0007
Now Jersey: (201) 434-6788

Long lsland;

(516) 488-3268

The CGreatest Buying Power in Greater New York
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health care dollar

as carelully as you spend
our food a]g“l

| PLA ® but if you have a choice, and all things are equal,
]' Wlllll"n"all“ you'll take the lowest priced item.
In health care protection you should compare too.

A smart food shopper compares sizes, quality While price is important — a few pennies one way

and price. You buy the food that your family enjoys, or another for the best buy is not important. A serious
® iliness can cost thousands of dollars. If you choase
the Statewide Plan, you're not only getting the most
for your dollar, you're getting peace of mind by
the carload. The combination of Blue Cross, Blue
Shield, with Metropolitan Major Medical adds up to
your best buy in health care protection — no matter
what little goodies or frills you might be offered
by the options available by other plans.

Remember — a bad buy at the market only costs
you a few pennies. A bad buy in health care
protection could be disastrous. Choose the STATE-
WIDE PLAN.

THE STATEWIDE PLAN
BLUE CROSS/BLUE SHIELD

Albany ® Bulfalo ® Jamestown ® New York & FRochestor @ Syracuse e Utica & Watortown

THE STATEWIDE PLAN — COORDINATING OFFICE — P. O. Box BES0, Albany, New York 12208

& American Mosplinl Asteciation * Nationul Assacistion of Dlue Shield Plans

Provided through

BLUE CROSS®PLANS BLUESHIELD®PLANS METROPOLITAN
OF NEWYORK STATE OF NEW YORKSTATE LIFE N

A equal 0pporiunity amployes

60 ‘L1 wodny ‘Sepsony ‘YAAVIT IDIAUIAS TIAD
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Candidates Flock To
Albany To Woo Vofes

Of Capital Conference

(From Leader Correspondent)

ALBANY — The campalgn trall for candidates for statewlde office In CSEA swung
into Albany this week at a dinner meeting of the Capltal District Conference chalred by
Conference President Ernest K, Wazner at Cosimo’s Restaurant,

Fourteen speakers addressed the more than 120 CSEA members and chapter rep-

resentatives in attendance
were led by presidentia
dates Theodore C, Wens
bent, and his opponent
Flaumenbaum,

They
candl-

Irving

Wenzl stood on his exp 1
in office as a former CSEA vice
president and two-termm presi-
dent and asked members
“rousing vote of confidence'" Ha
forecast victory but sald, “lo
impress the politicians with
whom we must deal, we nead
not only o win but to win by
a big majority.” He promised,
“you give me the strength and

Candidates for Statewide office chat while awaiting the

priority” and noted “we are not
through the woods yet! Job se-
curity must be first or we are

all In trouble! Our second pri-
ority 1 solldifying ones union.
is each of you members.”
New Goals

Each candidate for second vice
president, incumbent Solomon
Bendet and challenger A, Victor
Costa pointed to new challenges
and new goals for the future.

Costa looked from his exper!i-
ence as chalrman of the CSEA
restructuring committee to “'a

CSEA

-

next course at Capital Conference dinner. From left are

third vice-president Richard A.
wrer and candidate John Gallagher;

Tarmey; tncumbent treas-
fifth vice-president

candidate Hazel Abrams, and candidate for re-clection to
second vice-president, Sol Bendel.

we'll 20 on to & bigger and bet-
ter CSEA™

Flaumenbaum also clied
perience as a reason for sup-
porting his office bid. He point-
eod to his role as CSEA f{irst vice
president and as head of the
Nassau County chapter, and hls
part in negotinting “more than
22 contracts for both Stale and
county workers.” He ridiculed
rumors that If elected he would
move State CSEA headgquariers
from Albany, and sald [latly,
*The office stays here in Albany,
and so do I W elected.”

Both first vice president oan-
didates, Frederick E. Huber and
Thomas H. McDonough,
support from the Albany meet-
Ing

Huber called for mulual re-
spect  between members and
promised to work for “solid
footings on which w0 bulld" He
admitied having opposed a CSEA
strike and called alternatively
for greater poltical actlon at
both local and State levels, “The
chapters must get involved in
political action,” Huber declared,
aa he challenged his Albany au-
dience “to look beyond your fay-
orite sona”™

MoeDonough Jolned In siress-
ing the need for political action
and noted that he had served
o3 advisor to CSEA's earllest po-
Mtleal actlon commitiee. He am
phasized hils bellaf, however,
“that Job security s our first

ex-

soushs

brand new association—one
which will be able to guarantee
thw fundamental rights of pub-
e employees—the right to hold
a job and the right to senlority.”
While calling for an Improve-
ment In CSEA communications,
Codta also urged increased de-
centralization with a bulldup of
area siaff.

Bendet compared the recent
1315 percent CSEA salary hike
over Lwo years with the recently-
won 42 percent granted rallroad
workers and with the even more
recent steel contract settlement
and sald, “We should be work-
ing for a 22 percent ralse with
A 51500 minimum ralse guar-
anteed.” He asserted “the State
can afford a better pension sys-
tem The present one earns more
money now than It pays out.™

Candlidate for third vice pres-
Ident Richard A, Tarmey re-
newed the call for & large voter
turpout In the upcoming elec-

tlon. "We atlll have a long way
W 20, Tarmey sald, "and we
face a number of upcoming,

complex problems, Get out the
vole!l”

Tarmey's
Colby

opponent, Louls P,
wis unable Lo appear
Inoumbent fifth vice presi-
dent and now candldate for
fourith vice-prealdent Cleorge W.
Delong also listed a number of
personal priorides he would like
to see lmplemented. Among these,
in partloular, Delong called for

aotion " make couniy boards
of supervisors nbide by the Tay-
lor law.,” and for the funding by
CSEA of "money for establish-
ment of retired employees chap-
ters.” He sought also to guar-
antes “absolute tenure for all
public employees,” and asked for
monthly meetlings of CSEA of-

{leers

Willam L

not present

Delongs opponent,
MeGowan,

WRa
Further Statements

Two of the three candidates
for fifth vice president spoke—
Edward G Dudek and Incumbent
third vice - president Hazel
Abrams. James J. Lennon was
not present

Dudek told the audlence, *I
have the ools to do the Jjob
you want. I have knowledge and
I have abllity.” He listed exten-
sive experience both as a board
member and as head of his
Buffalo SUNY chapter. If elect-
ed, he promlised, “I will do what-
ever I can W help and assist
you™

Abrams sought support as a
“unity candidate, determined
that we are golng to work to-
gether We now need votes, not
endorsaments. We all have a jJob
to do—for our unifon president,
for our delegales, and for our
members.™

Mrs. Edna Percoco and in-
cumbent secretary Mrs. Doro-
they MnoTavish each stressed
familiarity with the CSEA Al-
bany scene as A reason for re-
celving support in their quest
for that office

Mrs. Percoco noted her long
tenure as secretary to the Wil-
lowbrook chapter and her post
as recording secretary to the
Metropolitan Conference as qual-
iflcations

Mrs., MacTavish told her
home-town audience, “You know
me and you know the Job I've
done,™ as she described the
“top-notch skills” required for
the office of secretary.

Incumbent CSEA treasurer
John Gallagher, and his oppo-
nent Louls G. Sunderhaft Jr.,
rounded up the lst of candidates
addressing the meeting. In his
opening remarks, Sunderhadt
cited problems of refunds and
the need for updating members
ship lsts as two of the prob-
lems he would like to correct if
elected. He referred critically wo

recently cancelled data proces-
sing program and sald he would
work to bring on-the-scene data
processing to Albany

Gallagher denled responsibility
for the dain processing fallure,
but promised, “this problem will
be solved. We will provide data,
and chapter refunds will be on
Ume!" He urged chapter officers
W “write to me with your flscal
problems.*™

During the program, Confer-
ence president Wagner recelved
& plague In appreciation of his
servicea w CSEA from the New
York Qity chapter through is
president, Sol Bendet.

Wil

Shown at kead table of this week's Capital District Con-
ference meeting are CSEA president Ted Wenzl, left, and
Conference president Ernest K. Wagner.

-

S

for fourth vice-president,
discusses tssues with first vice-president Irving Flaumen-
baum, who i3 seeking the presidency of CSEA. Scene was
this week's Capital District Conference meeting.

George W. DeLong, left, running

A

A, Victor Costa, seeking the second vice-presidency, is
flanked by CSEA secretary and candidate for reelection

Dorothy FE. MacTavish, left, and her opponent, Fdna
Percoco. [

Thomas H, McDonough, left, seeking the first vice presi-
dency, met with his opponent, Frederick E, Huber, tread
wrer candidate Louis Sunderhaft, and fifth vice-president
ecandidate Edward G, Dudek, right, during a break before
he specches began.



McGowan Is Chosen

Frank MoGowan s the choloe

for fact-finder of the Public

' Employment Relations Board in
the dispute involving Union Free
School District No, 1. in Mama-
roneck, Westchester County, The

Civll Service Employees Assn.

will have Ronald Mazzola, CSEA
representative, as its spokesman.

LEGAL NOTICR

PENNCEL ASSOCIATES
NOTICE OF SUBSTANCE OF CER.
TIFICATE OF FORMATION OF LIMIT.
r PAPRTNIHSI{"' Nlm and ad.

in
Dhlo. General Partners: Sld:z
Fatates,

' My rile Drive. Great
Benjamin Klia r, 450

Went &Lbrlve. Long Beach, New York.
Present Limited Partoers, Address, Con-
eributions (made in cash), mod Share
ot P:oﬁu or Other Compensation by
Way of Income or Otherwise: Richard
T. Baum, 345 Park Avenue, New York,
New York, 075 555, 29.63006; Robert
K Siegfried, 12 Oakland Street, Lex
Ingron, Massachusetrs, $61,389, 24. 074%.
Philip H. Seaver, 16 Harbor Avenue,
Murblebead, Massachoetres, 861,389,
24074%; N. T. Camicia, 85 Country
Pelhum Manor, New York,
22.222% wmubject to payment
of 1% of distributions to the General
Partoers after  distributions have been
made 10 Limited Partoers in an amouat
equal to their rotal contributions o the
Partnenship, No additional contribations
are required to be made the Limited
Pnrmcn. The General riners  shall
have discretion ss to the making and
tming of distributiom of Cash Flow
and other ty, subject 1o the pro
visions of the Partnership Agrecment, As
herein and un Partnership
Auru-mem. Cash  Flow means the net
Incom the Partnership after caxes
.“I) determined under generally
ouem sccovnting pricciples, increased
b, depreciation and decreased by amor.
wration paymeows and capitl expendi-
wures. The rerm of the Partnership shall
continue until the retiremeont, death,
manity, resignation or the bunktuptn
o mwlvrnJ (oot discharged or vacated
within 90 days) of cither General Part-
mer (subjecy, in any of the foregoing
Instances, to the right of the remainiog
General Partoer 1o continue the business
of the Partership), the sale of the
Partnership Property or failure o ac
quire the same, & determination to dis-
solve in accordance with the provisiom
of the Partnership Agreement or Decem.
ber 31, 2046, whichever event shall oc-
cur sooner, e cootribution of each
Limited Partner may be redoced by an
amount not exceediog 109%, which would
result in & cmh refund equal to the
amount of the reduction. A
Partmer may substitute awsigeces in his
place, but oanly with the written con-
sent of the General Partners. Only the
General Partners have the right to ad.
mit Limited Partoers. The Partnesship i
suwthosized 10 mcquire the Limited Paree
menhip Interest of any Limited Pariner
who may offer the same for sale to the
Partoership. No Limited Partner hay any
right 1o priority over any other Limited
Partoer s 1o distributions or compen-
mtion by way of income. The remaining
Geacral Partner shall have 60 days after
the retirement, death or  inanity ol
the other Geaeral Partoer w0 elect 10
continue the business of the Partneeship.
No Limited Partner has the right ¢o
demand and receive property other than
cxsh o return for his contzibution. The
ociginal certificare  duly signed and
scknowledged was filed in the New
York County Clerk’s office on July 14,
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Suffolk Cty. Hunfing

you to steno Job openings in Suf-
folk County government, Paying
$210 biweekly, the County is now
scanning vistas for Spanish-
speaking stenos.

Tests occur on the second and
fourth Monday of each month,
at the County Center in River-
head. The written portion in-
volves such areas as: read-
ing comprehension, vocabulary,
checking, flling and office prac-
tices. A typing exam, also needed
for appointment, sets the mini-
mum at 40 wpm,

Once hired, expect to handle

MIMEOS ADDRESSERS,
STENOTYPES

STENOGRAPHS for sals
ond rent, 1,000 others.
Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO, Inc.

119 W, 23 $1. (W. of 6th Ave.) NY, NY
CHelsea 3-8084

ASmMel=0Emug=<=t
nwWEImMODoOP»

Help Wanted M/F

STENO-Typises, rapid, derical, flexible
bours, in Claims for Downwown N.Y.
Joha St. aren, Inosurance Broker's
fittn, submit  compreliensive resume
including hourly rate, Box 501, CS,
Leader, 11 Warea Sc., NJY., N.Y.
10007,

P_Aerchcndise Offerings - TV'S

USED TV'S LIKE NEW

FROM $3999 UP
Guaranteed Lika New
2656 Broadway (cor. 101 5¢) 8662127

FOSTER PARENTS
ARE SPECIAL PEOPLE —

Parents who can share theicr home
aod family life with o foster child

long term foster homes for
children of all ages. Please call or
write The Children's Aid Society,
150 Ease 45th Se, N.Y.C 10017,
Tel: 682-9040, Ext 329,

FIREFIGHTERS FIGHT FIRES
+ + +» NOT PEOFPLE !

joy Your Golden Days in
TR

FloridaB=xyEl

IPLAN AHEA,

Vacation now, retire later in

$8.504% chance of sun m‘
73.5° average “‘winter” high...
whece lovely bomes In nica neigh-
borhoods start at $10,0001

Homes For Sale
(Out of State)

PEACEFUL, WARMTH FLORIDA

Make ¥ = renlity. SEE Highland VI
lage Mobile Home Park oa the GoMd
Coust nesr the tropical Atlantic. The
“good lile yours for s lietle
as 36, 910 in prestige adult comme
sty bullt by le who care about
You pick from 30 bomes
plete recrention and LOW  raxes!
yl'lh. ,?90(')";11 h;:;uxu y-ghhd
Wage, ve., ompano
Bouch, Fla. 33064,

By
249, and aaking
Civil Service Dept,, you may ob-
tain more information on typd-
cal dutles of this job.

Farms & Country Homes,
New York State

RETIREMENT bome in excellent condi
dition, Village location, beautifully
landscaped grounds, 3 bedrooma, large
carriage house. $11,500,

ALSO a good 2 bedroom home, with all
wtilities, needs some work, $8,200,

DAHL REALTY, INC.
140 E Main St Cobleskill 7, N.Y,
518.234-358)

For Sale - N.Y, Catskills

TO SETTLE ESTATE: Fishing Tackle

Sporting Goods Store. Tdeal for Re.
tirement.  Serout Realty.  Jefferson,
N.Y., 12093 6076524151,

Farms & Country Homes,
New York State

NEW SUMMER Catalog and Hundreds
of Renl Batate & Busines Bargaina,
All Types, Sixes & Prices, Dubl Realey,
Cobleskill, N.Y.

Farms & Counfry Homes,
Orange County

Buolk Acreage — Retirement Homes

Business In the Tri-State Area

GOLDMAN AGENCY REALTORS
85 Pike Port Jervia, NY (014) S56.5228

House For Sale
Suffolk County

RANCH, Manitock, year round, 70-
foor with gurage, three bedroom, ex-
cellent  construction. Walk Peconic
Bay. Near Sowvnd, Lake, Stores,
$31,000, Low taxes, Suammer rental
could pay for thia one, 516 2984198,
afier 6 PM.

Houses For Sale - Queens

LAURELTON
$35,990
BRICK

6room Ranch with living room.
dining room combo -~ lurge ear-in
Kitchen -~ 3 good sized bedrma
— bath — finished basement —
gurage. A0x100 grounds. Owner
leaving all appliances, wall.to.wall
carpeting, air conditioner, stc. Ask
for Mr. Cantor,

JAMAICA
$24,990
SOLID BRICK

This house has 7 rooms, 4 bed-

rooms, 2 bath, w/w carpeting, gas

hent and Josds of other extran

Very small down payment for Gl

and FHA mortgages. Near subwayr,

shopping centers and schools, Ask
for Mr. Soto.

HOLLIS NORTH
$27,990
CUSTOM BUILT

8 rooma comisting of 2 baths,
4 bedrooms, huge living room, fuoll
dining rm, ear-in  kitchen, den,
finished basement, gurage, wood.
burning fireplace, refrig, gas heat,
washer & dryer, A0x100 land-
scaped grounds. Low FHA & VA
terms can be aranged. Only minutes
to subway. Ask for Mr. Rogem.

BUTTERLY

HILLSIDE AVE

CAMBRIA HEIGHTS
$29,990
BEAUTIFUL BRICK

This house hmy  everythiong! Side
ball o avoid everyday trudge
through the living room, modern-
up-to-date  kitchen, Hollywood tile
bath, 3 twemendous bedrooms,
beautiful  basement, VA & FHA
low down payment retons for every-
one. Ask for Mr. Alex.

JA 66300

JAMAICA $24,99%
Priced for immediate sale. Luxurioms
det. 614 rm 3 bedrm Dutch Colonial

res. Movein condition. 22° Hvrm,
foll diorm, moder col tile buth,
modern  Hollywood  eat-in  kitch,

sumptuons  basement, beautiful land.
scaped garden plot. Neur everything.
W.w carpetiog & all major sppli-
ances incluuded. Low dwon payment
GI or FHA mongage arrunged.

LONG ISLAND HOMES

168.12 Hillside Av, Jam HE 97300

U.S. Government Poreclosures

VACANT HOMES
Priced From $17,000
To $30,000

No extra cost. No extra fees, Call
right now, We have the keys

Bimstom  (212) 523.4594

BRONX SPECIAL
BURKE AVE VICINITY

Semiattached brk 2 famy; 19 ym
yng: garage. Excellent area, Full poss
st closing.

FIRST-MET REALTY
4375 WHITE PLAINS ROAD
324.7200

SPRINGFD GDNS $28,500
DET BRICK RANCH

All roms oo one fle. plus expansion
for 2 more rms Finishable bawmnt,
Ige parden grounds,

CAMBRIA HTS $32,990
DET ENGLISH COLONIAL

Graciows 6 rm brk house, 5 master

bedrms, gur, finishable byt Modera
& Immoc thro.oor. Many extras,
Garden grounds.

ROSEDALE $49,990

12 ROOMS, 4 BATHS

9 yr old legal 2fam with 2 six room
apes, Hiywd kiss, 2 baths each apr
Fin'd bamt. Patio. Many many extros
MANY OTHER 1 & 2 FAM HOMES

Queens Homes

17013 Hillside Ave-Jamuica

oL 8.7510

Here’ S an‘mvestment vou can swimin...

Since Adirondack land values are
skyrocketing, any investment now is
almost sure to turn a handsome profit
So if you've ever wanted to own a

fi

shin...

hoat in...
huntin...
walk on...
24 live on...
bank on...

RAINBOW LAKE in the Adirondacks

with 0% FINANCING!

old fashioned pi

when

homes

you
te at Rain

mountain top vacation home, visit

Rainbow Lake right now.

pleasant day into potential profits
investigate a

Take us up on our invitation, Enjoy an

cnic on us. Turn a

vacation

bow Lake,

[L61 ‘L1 wodny ‘depsen] ‘YAAVIT JDIAHES TIAD

CALL COLLECT [518] 623-9220

CSL L7

51, Fots Arss C
St Peteribary Olulb nm

Addron '

FLORIDA JOBS? Federal, State,
County, City, Florida Civil Service

Bulletin, Subscription $3 year - 8
Issves

P.O. Box B4 L,
N. Miami, Fla. 33181,

Ienbuq] from Nc- \uh Cuy.
llil Phhde phis, $412.80; Albany,
e an estimaie 10 say des
tuuu nw Phndo

Write

SOUTHERN TRANSFER
and STORAGE CO. INC,

DEFI. €, BOX 10217
ST PETERSBURG. FLORIDA. 3373

VENICE VLA — INTEAESTED!
AEE H N WIMMERS KEALTOM
EIF CODE 33606

BUY
u.s.
BONDS!

air, or just sample the kind of relax-
ation you could enjoy 52 weeks a year,
Gore Mt, ski area is 20 minutes away.
And a state park with incomparable
hunting and fishing is right at hand.
We've made only the necessary im-
provements, like roads, utilities and a
year round water supply to give your
back-to-nature ilving just a touch of
modern convenience. We left nature
herself untouched,

FREEI 40-page full =% SAVE ON Drive up and enjoy a day of leisure or send in the coupon today for free
color brochure \ YOUR MOVYE living with us. Sail, swim or fish in our =olor brochures and more in’ormmion.
i lake with a clubhouse right on
o F o., pnvoh 9 ) '
Com .rm “: 53 DA e the beach. Hike in ths clean mountain :::“t'ﬂ':sh";";‘a ‘:‘o' V'd‘:‘m'bym;' g

west on Roule 28 1o Indian Lake. Turn
left 1o Route 30 and follow signs to
property.

INBOW LAKE'S

Rainbow Lake
. 28 Main St, Warrensburg, N.Y. 12885 .
l Plesse send |-a complete ilusirated descrip: '
tive  material,
. Name D e L '
l Address .. A BT W R
City 2 State . l
. Phone .
CSL 817 J
e Gl mns D e M S RIS e e SRy

2
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CIVIL SERVICE LF

On The Candidates’ Trail

(Continued from Page 3)
sponsibilities together and work
in support of the projects of
the majority of our membership

The third candidate for the
fifth vice-presidency, Hazel Ab-
ram was recovering from sur-
gery and was unable to attend.
However, through George Koch,
conference president, she point-
ed out that she was running on
her record of accomplishment
over her years of serviee,

Another candidate, Willlam
McGowan, seeking the fourth
vice-presidency, was unable to
attend the session. His daughter
was gelting married in Buffalo
at the same time.

George DelLong, candidale for
fourth vice-pres-
ident, spoke of
his long experi-
ence as an em-
ployee of the De-
partment of
Mental Hyglene
and with CSEA
as An  officer.
DeLlong spoke of
his six point

platform:

® A positlon of strike coor-
dinator and sergeant-at-arms for
all CSEA units,

¢ Immediate implementation
of oareer ladders and thelr ax-
tenslon to other job tltles.

® Force local government of-
flclals to lve up to the present
terms of the Taylor Law,

¢ ‘The Incluston of budget
funds In the CSEA budget o
provide for retirees’ chapters
Retirees, he suggested, couid
work on the political action com-
mittes with success due to thelr
large amount of free time.

® Monthly meeting of all CS-
EA officers,

* The negotiation of absolute
tenure and job protection for all
CSEA members on the State and
local government levels,

Incumbent fourth
dent Richard
Tarmey seeking
the third vice-
presidency out-
lined his program
which includes
the payment of
chapter officers
who act In the
position of shop
stewards, “Po- .
Ittioal mctivities are not a nec-
essity,” he sald, “But they are
mandated actions necessary w
our survival" While admitting
that “We've come a long way,
baby,” he noted that "we have
a long way to go. We have to
ocontinue to work together to
attaln all the goals of the civil
service community.

vice-presi-

Louls Colby
candidate for
third vice - pres-
ident, outlined
the goals he
would attemp!l %o
fulfill if eleoted
“Of prime ocon-
cern s total Job
security.' he
sald, adding that
“this security must be based on
senlority and merit. Next, we
must have revisions to the Tuy-
lor Law which wil penailse
public employers who do not aot
in good falth. The Taylor Law
was supposed to be a two-way
street but it s not. We must
see to It that I becomes a0 next
sesalon.

A Victor Costa, seeking to
unseat Solomon
Bendet as sec-
ond vice - presi-
dent, called up-
on his experience
as chairman of
the CSEA re-
structuring com-
mittee to envi-
slon LS new
CSEA, based on
testimony before his eommMee
pointing out that he has been
active within CSEA for 20 years.
He stressed communication with
the membership; Job security;
an alllance with the Mental
Hygiene Emplovees Assn,; de-
centralization; a resistance to
union challenges; additional fleld
stafl; a school district unit and
more equal representation voting
on the board of directors with
the State employees recelving
additlonal voting and county
employee units remaining the
same,

Bendet, the Incumbent, reflect-
ad on hls long years of member-
ship In CSEA
pointing out that
he had taken the
civil service po-
sition in order to
insure job secu-

rity., ‘“‘That's
gone now. We
gave it away

when we let the

; State fire a lot
o{ our fellow members. Not only
did we glve away our job se-
curity but we sacrificed our sal-
ary increases because we bought
a bill of goods about security.
Now we have no longer guaran-
teed job security. I say let's go
the full route and demand at
least 20 percent pay increases
every year until we get what
privale indusiry has™ Bendet
also asked members to support
his contentlon that pensions
should be based on the salary
of the Incumbent in the position
from which the retiree retired.
That's the reason I'm seeking
re-election — o continue to
fight for the average guy from
the chapters who needs support,
Then he announced, “"And I'm
breaking tradition now to en-
dorse the candidacy of Irv Flau-
menbaum for president, I want
for CSEA members the leader-
shlp they deserve and that's
what they will get under Flau-
menbanum.

Seeking to take the first vice-
presidency were Tom McDon-
ough and Fred Huber,

McDonough stressed that he
would fight at
the drop of a hat
on sny lssue af-
fecting clvil ser-
vice employees.
“Political action
must  be our
theme and our
weapons, In my
chapter we have
commlitted funds
w fight against two pollucmu
who have hurt us In the Legis-
lature. One has already an-
nounced that he will not seek
re-glection and the other will
go down the draln,” he said He
pledged also a continued fight
agalnst the “freeloaders who
take everything and still refuse
Lo Join CSEA." McDonough noted
that he had already set up a
dental olinic for members of
his chapter and hoped to con-
unue to galn additional benefits
for all CSEA members.

- How To Get Replacement —

Membership Cards Included With Ballotw

AMITIDAM DATA PROCISSNG CORP.
WMy s bd
LA
Ao, WX %

USE IT!— Don't LOSE IT!

IMPORTANT ~ CSEA Election Ballot and Membership Card Enclosed

—~

Wk dbvwnd s ¥ Ao 5
Bt b ——

vour New CSEECH mewsErsHIP CARD

~ ( “TWE CIVIL BERVICE EMPLOYEES N\
! Bt Ay, W T L

IWIATION ne,

g IS A MEMBEN (N G000 STANDONS

VOTE TODAY!!!

\ AND MAIL YOUR BALLOT PROMPTLY TOy
; ﬁ Ammw-‘nmmcm
|
|

l-mnu
Post Office Box
+Wolline Corners

Rood
Amsterdam, New York 12010

TO BE VALID BALLOT MUST B8
RECEIVED NOT LATER THAN
$:00 P.M., AUGUST 30, 1971

P ORTANT, MACE YOUR SGMATUM, DEFATTMENT HAME
AND GEOUR COOT ON TOUR RETURN PNYVEL DR,
YOU MUST COMAY WITH INSTIVCTIONS ON TOUR BALLOE,

x

DID YOU GET A BALLOT? A most
important question if you're a member of
the Civil Service Employees Assn.

Ballots, which will be used by CSEA
members to vote for a president, five vice-
presidents, secretary, treasurer, and mem-
bers of the State Executive Committee,
were sent out Aug. 13 to more than 200,000
members of the Employees Association.

In order to be counted, the ballots
must be received by the Amsterdam Data
Processing Corp., the independent agency
retained by CSEA's Board of Directors,
not later than 6 p.m., Aug. 30, 1971,

CSEA calls on all members to partici-
pate in this democratic election which will
determine who will shape CSEA's future

for the next two years.

Along with the ballot, CSEA is also

sending a new membership card to all
members. All members were also called
upon to remember to keep the official mem-
bership card and read the instructions on
the ballot carefully before filling it out and
mailing it.

The election results will be announced
during CSEA's Annual Meeting scheduled. N
for Sept. 7-10 at the Waldorf-Astoria in
New York City.

If you have lost your ballot or do not
receive it in the mail within & reasonable
period of time, then contact your chapter
or unit president, who will givee you a
replacement ballot form which must be
mailed to and verified by the Amsterdam
company. The election agency will thea
promptly forward a replacement ballot
you. ..'m

Remember to get your ballot in early.

Huber continued hils ‘Get ac-
tive’ theme: “Strong politlcal ac-
tlon which is the
only thing that
our elected rep-
resentatives are
afrald of. This
must b2 our ma-
jor project in the
future Lo assure
our ocontinued
success. We In
the Buffalo area -
made them sit up and mke no-
tice when our members in Go-
wanda brought one entire town
votlng population to the Board
of Elections and changed our
political reglstration against the
Republican party which hurt us
in the budget. They couldn't get
elected again under any circum-
stances, We must also have mu-
tual respect for our collective
views, We must discuss and come
to agreement on s unit, chap-
ter, conference or Statewlde
level

Coneluding on his plan for po-
litical action, Huber urged:

® The expenditure of funds
for advertisements for or against
candidates In all media;

® The monitoring of elected
officials’ voting record in the
Laglalature;

® Active participation in elec-
day distribution of material in
favor of or against candidates
and

® The formation, NOW, of a
telephone campalgn — similar to
s pyramid club — agalnst undl
dates.

ruuuy Huber hit a sore sub-
oot In the minds of those at-
wunnc the meoting. “In conelu-
dnl. would lke W say that

either we fix the computer and
get our association records
stralght, or we get rid of it and
hire 200 clerks to get the Job
done. For what we pay, the
clerks would be cheaper.

Joseph Gambino, candidate for
representative of the Depart-
ment of Transportation, reviewed
his record of keeping up with
and working for CSEA members
in the past, pledging to oon-
tinue these practices. “When the
department attempted to force
the DOT employces to work
around the clock, I led the fight
against this Injustice and we
won. I pledge to continue fight-
ing agalnst any future injustices
in my department,

Two candidates for represen-
tative In the Mental Hyglene
Department traded qualifica-
tions, Both Julla Duffy, the in-
cumbent, and the challenger,
Henry Pearsall, are seeking to
represent Mental Hyglene De-
partment on Long Island. Mrs.
Duffy, a nurse, noted that she
has consistently fought for the
rights of employesas In all titles.
She reported that she is pres-
ently preparing testimony to pre-~
sent to an Investigatory commit-
tee looking into operations of
the department. She s to testify
at the next meeting scheduled for

—With Officials —
Reps Discuss
Mental Hyglene
Rides’ Problems™

ALBANY-— The Civll Ser-
vice Employees Assn.'s reg-
ifonal representatives for
Mental Hyglene employeces
will conduct meetings across the
State for Mental Hygiene chap-
ter presidents, 1t was announced
last woek.

Anne Bessette, CSEA reglonal
representative for the Boutherm
area, sald she will talk with
chapter presidents at a mesting
at the Bear Mountain Inn om
Aug, 18 at 6:30 pm,

The Long Island Mental Hy-
glene chapter presidents, headed
by representative Julla Duffy,
will meat Aug. 190 at o time and
place to be posted,

Willlam MoGowan, reglonal {
representalive for the Western
and Central areas, will hold
meeting at the Syracuse Cou
House in Syracuse on Aug. 27, s
A time not yet determined. Mo~
Gowan will also meet with West-
ern chapter presidents on Aug,

Haupaugue. 26. They will be informed of the
Pearsall noted that he had (me and place of the conclave.
been active in CSEA aotivities

Meeting dates, times and places
for the Melropolitan area, head-
ed by reglonal representattve
Salvatore Butero, will be determ-
ined in the near future, and
chapter presidents will be ot ln.
fied.

BUX US, BONDS

for over 18 years on the chapter
level at Central Islip State Hos-
pital. He stressed that commu-
nications between the CSEA
membershlp and members of
the Board of Directors must be
strengthened for a more aclive
membership,



