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Make New Plans
About Assemblers

Although downgrading and lay-

- oftf of assemblers in the Turbine
- Divigion is _“still in the picture”, __

management has informed the un-
ion it is working out a new ap-
proach to the whole situation,

At a grievance session Tuesday
committee, Frank
Schaaff of the Works Manager’s

“oflice said he would make a per-

sonal investigation of plans an-
nounced aflecting 59 assemblers in
Buildings 49 and 60 and the new

. Turbine building, He told the un-

ion - office Wednesday that his
check-up showed some of the
moves planned were “possibly un-

—---‘r :‘13 Ollublc.”—-m e e e e e s e s

Nobody who remains on the same

work he is now doing will be down-

graded, Schaaff assured the union,
A worker will be downgraded only
if he is put on a different job,
In a few cases there will be up-
grading, according to Schaaff,

Instead of making abrupt chang-

¢s as oi'ig'inally announced, Schaaff
said management would put its
new plans into effect gradually
over the next few weeks.

New seniority lists will be given
by the foremen to the stewards.

The union committee had told
Schaaft that some of the foremen
in Turbine were not in accord with
the plans announced two weelends
ago, Schaaflf said Wednesday that
in making his investigation he had
met with a number of foremen.
They fully understand the steps
which the comipany is now planning
and approve of them, he said.

Union Election Yoided

A Taft-Hartley election won by
the AFL Ladies Garment Workers
has been thrown out by the Taft-
ITartley Board because a union or-
ganizer was accused of “threaten-
ing” an anti-union employee. The
vote for the union was 2b to 11.

Did You Know?

While GE's net profit for Janu-
ary-March 1949 went up b per cent
over the same three months of
1948, sales by the big chain stores
and mail order houses took a severe

~drop in that period. That reflects
the inability of the working people
to purchase. It explains both the
current lay-offs and why Big Busi-
ness profiteeering will force fur-

- they lay-offs,—unless purchasing
power of the people is restored.

Maybe You'll W'z}z'T/zsz Ca}' Fz’eld Day
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Jennie Tiscione of Building 81, last year’s 301 field day fueen, looking
over the-1849-Studebaker-that-will- be the big prize at field day June 19

at Hans Grell’s Grove, 2390 Albany St., Schenectady.

.possible to do so.

| Pfoposéd Changesﬁin- Constitution

The Constitution Committee will submit several proposed amend-
ments to the 301 constitution to the special ealled membership meeting
next week., Most of the changes are based on recommendations of the

Election Committee resulting from their last year's experience,.

They

are designed to save money and to simplify the rules.

One of the proposed economy
measures is the amendment to let
the Election Committee appoint
other union members. to supervise
the election of shop stewards. This
can cut down the lost-time bill con-
siderably. This amendment also
provides that all stewards be elect-
ed the same day, unless it is im-.
In that case the
Election Committee will set an
alternate date.

Some of the other amendments
would:

Provide that the eclections of
Board members and of officers be
at the union hall in accordance with
past practice; provide in more de-
tail as to the time of the officers’

election.

Forbid the use of insignias, em-
blems or slogans on the voting ma-
chine., This rule was established
by the Election Committee to facil-
itate a fair election on the issues.
The amendment would also provide
that if a group of candidates
apgrees to appear on one line, one
of these eandidates may draw for
position by lot in behalf of the rest
of the candidates.

Allow a presidential candidate
three watchers at the polls.

The committee also will propose
repealing Section D of Article XIX
allowing charges to be brought

against a member, other than au-

thorized union officials, for mak-
ing statements to the press affect-

Board Fights Lay=offs—
Continued from page 1

said there had been a great drop
in overtime since November, and
the drop would continue. ‘He also
said management was arranging to
lay off workers with less than one
vear's service to make room for
longer service men whose jobs run
out.

Jandreau and board members
protested to Male against the bad
planning which has caused the loss
of as many as 12 days in three
weeks by groups affected by the
lay-oll's, while the lay-off lists are
being made up.

Company estimates for May lay-
ofts included 400 in Control, 40
more in Induction Motors, and
smaller numbers in Punch Press,
Welded Products, Cable, Mica, Var-
nish Cloth, Shipping, Box Shop,
and Tube, '

Supervision has been issuing lay-
off notices in increasing numbers.
In the meantime, about 1,300 have
‘been losing time.

ing union business before exhaust-
ing the procedure within the union.
Ul President Albert TFitzgerald
recommended repeal of this section
as contrary to URE poliey.

In accordance with the constitu-
tional provision, the full text of all

proposed amendments was mailed

to the shop stewards last week.

““Democratic

Carey Performs

In Philco Strike

The Philco strike in Philadelphia
was settled last week-end, after
one week, with a scttlement worse
than the one oflered by the com-
pany before the stiike.

The principal local union in-
volved is UE 101, home local of
James B. Carey and Harry Block,
national leaders of the so-called
Action” faction . in
UE. Carey and Block took part in

‘the mediation meeting at which

the company made its ofter. Thoy
recommended acceptance.

‘The settlement prevents any
joint action by the Philadelphia
Philco unions with the other Fhilco
UE locals, which are in Sandusky,
Ohio,
been trying to work out joint ac-

~tion, such as in the GE set-up. The

national officers were kept out of
the Philadelphia negotiations and

did not learn of the deadlock therd

until two days before the walk-out.

The settlement gave  the Phila-

delphia workers minor gains in
holiday and Blue Cross hospitaliza-
tion provisions. ‘fhese had been
oflered to them as well as to the
Sandusky locals before the strike.

The Philadelphia settlement pro-
vided that the union may reopen
the contract if it claims that “a
national wage pattern is establish-
ed in industry in which Philco is
engaged.” This means that instead
of working with RCA and other
‘adio workers in improving condi-
tions, Phileco workers will make it

more difficult for these workers -

to make gains. Philco is one of the
leading radio producers. The set-
tlement provided that if any pat-
tern is won by other UR locals,
then the minor holiday' and hospi-
talization gains of Phileco workers
must come out of that pattern.

There was a fight in the 101

- meeting over the proposal, but the

Carey-Block officers were able to
get it accepted.

Already before the Philadelphia
‘strike, the Sandusky UE locals had
been able to obtain a contract ex
tension giving the union alone the
unqualified right to cancel the ex-
tension at any time on 10 day's
notice and strike if they want to.

All'in the Family

John E. N. Hume, who retired

last September as commercial vice-
president of GIJ, has been elected
a director
Corporation, Sharon, Pa.

editor of the Schenectady Gazette.
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of the Sharon Steel.--
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Rate of Lay.—offs
Quickens Here

Lay-offs continued at a quicken-
ed pace during the past week, with
indications that the number losing
their jobs would exceed the com-

pany’s previous estimates.
Lay-off notices were issued all -

over the Control division,

In Punch Press, large numbers
of operators were losing time, and
the company advised the union that
about 29 more would be laid oft,
with the expectation that the work-
ers would be back on 40 hours a
week by June }. '

. ) Because of the lay-offs, interest
as been rising in the demand for

a shorter work week without loss
of pay. In the meantime, the un-
ion is protesting against continu-
ing overtime work. Another prac-
‘tice being protested is the continu-
ing “farming-out” of work in some
divisions.

Many Grievance Cases

Union shop stewards and the un-
ion office are handling a large num-
ber of cases of failure to apply
seniority properly in lay-offs. In
the discussion last week, Works
Manager Lewis J. Male agreed
with Leo Jandreau that in groups
on closely related work, seniority
should be applied broadly rather
than on a narrow basis of classifi-
cation, However, particularly in
the Control Division, supervision
has resisted this principle. Specific
cases are being taken to Male.

Laid-off workers are reminded
to insist on their seniority rights
when laid-off. If a worker is of-
fered a lower-rated job, and is told
he has no bump rights on a job

‘equal.to his, he will do well to con-

sult his shop steward or the union

~office’ before accepting the lower-

rated job.
Contract Provision .

Art. XI, Section 1 of the contract
provides that:

“In the case of employees who
are laid off from their regular jobs
for lack of work, every effort will
be made to transfer them to re-

~dated jobs of equal or higher
2 dalue . :
- Workers who are laid off or put

on temporary “rotation” are re-
minded to repister for unemploy-
ment insurance on their first day
of unemployment. The only time
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Through the Wringer

Burnison Threatens Local Understanding

In spite of the contract, James
Burnison of top GE management
told Leo Jandreau recently that
he would order the Schenectady
management to stop paying a
change of shift premium for a
‘change recognized locally. This
type premium has been paid under

a local understanding, The con-

tract provides that local under-
standings are to remain in effect

unless changed by mutual agree-

ment.

For nearly four months Local
301 has been processing the claims
of 57 workers in Induction Motors
to change of shift premium. They
were changed from regular first or
second shifts to 7 to 7 shifts.

The Schenectady management
contested the right of the former

first shift workers to a change of

it is useless to register is in a cal-

endar week (Monday to Sunday)

in which a worker has worked four
days or earned $24 or more.

shift premium, but agreed gener-
ally that the workers changed from
the second shift would be paid the
premium. However, the Schenec-
tady management eclaimed that it
would be too big a job to go back
ovel records a year or more old to
figure out all the back pay due.
When the grievance case was
argued at the New York level,
Burnison  expressed indignation
that any change of shift premium
had been paid for this type ¢hange.
He said he would order Schence-

“tady management to stop such pay-

ments., UE will take the matter
to arbitration,

To Collect Awards

Members who signed up new
new members during the Feb. 15
to Apr. 16 period of the member-

“ship drive may“collect their dollar™

awards Tuesday at the union of-
fice.. The payments will be made

from the initiation fees received in

the checli-oft,

LOC&E [Bacﬁ(s .
Program for
GE Contract

The proposal to reopen the na-
tional GE contract to negotiate an
over-all inerease of $500 a year per
employee, in higher pay and other
benefits, was unanimously approv-
ed by the 301 membership this
week. The program was unani-
mously recommended by the GE

_ Conference Board of UE locals.

Joseph Dermody, secretary. of
the GE Conference Board, said that
the shorter work week with no cut
in pay is a vital part of the union’s
program. _

‘It is possible to produce a good
standard of living by working less
than 40 hours,” he said. “And it
will help solve unemployment.”

Dermody pointed out that al-
though GE profits are the highest
ever, “no gain whatsoever is being
made by GE workers. In fact tho
purchasing pow-r of the average
GE worker is $11 less a week now
than it was Jan, 1, 1945,”

Quotes Wilson on Wages

He said that January, 1945, was
a pood .basis for comparison in
view of the famous statement GE
President Charles E. Wilson had
made in October, 1944,

“Charlic Wilson told the public
then,” Dermody recalled, “that aft-
er the war was won there would be
every reason why take-home pay
on a 40 hour week should be equal
to the higher levels of earning that
prevailed during the war.”

The union will have to rely on its
own cfforts to make this predie-
tion come true, Dermody pointed
out.

Must Mobilize Strength
“Unless we mabilize our resourc-
es we'll make no progress toward

a higher standard of living.”
Dermody urged that UE mom-

bers fight to see that GE sets up

an adequate pension and welfare
system,

“The $500 program is not just

something'to ask for,” Joseph Tur-

kKowski, national UR representa-

tive, told the meeting. “It is some-

thing you are entitled to. It is
something you must fight for to

(Continued on Page 8)
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Wilson Gets Award
For Program He Hits

The Works News May 13 ran a
ront-page story about GE Presi-
dent. Charles E. Wilson receiving
an award from the American Vet-

erans Committee for his work as
chairman of the President’s Com-
mittee on Civil Rights, '

But in his speech accepting the
award, Wilson undermined basic
recommendations of the Commit-
tee for laws against discrimination.

“I don’t think we can ever legis-
late our way out of color and racial
diserimination, out of unfair un-
employment practice, or out of re-
ligious bigotry,” he said.

That is the line of all the Con-
gressmen who oppose civil rights
legislation. :

Did the AVC know that Wilson
and GE have opposed the union on

“veterans’ rights in many forms,

including service record, appren-
ticeship eredits, vacation and up-
grading,

Company Backs Down

On Dispensary Issue
‘Rather than submit the matter

‘to arbitration, the General Electric

Company last week agreed to pay
for all time lost by two Schenec-
tady workers in attending the ecom-

pany dispensary. Through the final

grievance procedure on the New
York level GE had insisted it would
pay the men only for time lost on
the day they reported to the dis-
pensary. Both were kept over-
night and lost time the next day
too. |

‘When UE demanded that the
cases go to arbitration, GE re-
versed its stand. This is not the
first time recently that the com-
pany has backed down in prefer-
ence to submitting a clear-cut con-
tract issue to arbitration.

In one case, involving a Building
16 worker, Shop Steward Wilbur
S. Haywood and Board Member
Joseph Kelly took part in the griev-
ance sessions in Schenectady. In
the other, involving a Bldg. 17
worker, Shop Steward Edmund
Calleo and Board Member Sidney
Friedlander participated.
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Movre ShOpStewm'dS Take Oath of Office

‘

Newly elected shop stewards taking oath of off.ce I\-Tay 3 at the opening of the stewards’ meeting: left -to
right, V. R. Wood, Building 84; G. W. Goodspeed, 49; A. J. Articolo, 285; C. E. Palmer, 59; W. J. Rochford, 16-C;

J. S. Singleton, 60 and Louis Bonaquisto, 15.

‘Union Gets Back Pay |

For Promoted Worker

It took a lay-off alarm for super-
vision in. Building 285 to notice
that it had classified a machinist
wrong for months past. The out-
come was a b%-cent raise with six
months’ back pay, through union
action.

The group under IForeman P. R.
Tolley was surprised to notice that

~at a time of coming lay-off Tolley

suddenly decided the man was a B
machine repair man and not a ma-
chinist on production. The machine
repair job carries the higher rate.
The union sent a grievance through
to Building 41, requesting back
pay. The case was referred back
to the shop, where the settlement
was negotiated by Shop Steward
Charles J. Carbin, assisted by
Board Member Sam Secott.

Higher Wages Vital
To the Whole Nation

The struggle of the working peo-
ple to raise wages is more than a
drive for a decent standard of liv-
ing for their families.

When that struggle is successful,

it means that the buying power of -

the people is raised.
And that buying power means

- good business for everyomne.

Sfeelwbrkers to Seek

Wage Increase in '49
The United Steelworkers, CIO,
has announced it will seek highor
wages, social insurance and pen-
sions in its 1949 bargaining pro-
gram. The wage proposals wiil

include a demand for a guaranteed .

minimum weekly wage for each
week worked. — '

—

JOIN THE UNION

BOllght Youz‘.‘ﬂckelt -

Yet for Field Day?

The Activities Committee has
asked that every shop steward
complete selling his first Look of
field day tickets by May 31. Many
stewards have already sold two,
three or more books. Tickets are
50 cents each.

A 1949 Studebaker sedan is the
big prize which will be awarded at

the outing June 19 at Hans Grell's

La Bombard Belgrave

Grove, 2390 Albany St., Schenec-
tady. Gordon Belgrdve is chair-
man of the committee and Edward
J. La Bombard, Jr., co-chairman,

Shreve Sees Recession:
As 'Relief' to Millions

Earl O, Shreve, former GE vice-

president who has been president

of the U. 8. Chamber of Commerce
for two years, made quite a state~
ment recently about the business
recession, - He said it “brings over-

“due relief to millions of _‘cons.nm-

ors.”

ers? It looks as though it will
bring them ralief too,—on the re-
lief rolls. . ‘

How about the Inid-off GE work-

‘Board of Supervisors

Dodges T-H Question

The Schenectady County Board
of Supervisors side-stepped the
Taft-Hartley issue May 10 by de-
ciding that taking a stand on na-
tional affairs was not in its juris-
dietion. '

Business Agent Leo Jandreaun
told the board that it was very

‘much the business of the supervis-

ors to speak out on matters affect-

ing the welfare of the people of

Schenectady. He said that under
the Taft-Hartley Law GE has im-
posed speed-ups and that griev-
ances have piled up. What hap-
pened at Ford can happen in Sche-
nectady, he warned.

President I'rank Kriss also urg-
ed the board to take a stand for
Taft-Hartley repeal.

William Mastriani, 301 Execu-
tive Board member, declared, “This
is no threat—but we will remem-
ber in November.”

Iive supervisors went on record
as individuals for Taft-Hartley re-
peal: John W. Dalton, 13th Ward;
Edgar A. Smith, Fourth Ward; R.
Eugene Male, Second Ward; Anth-
ony Mack, Ninth Ward, and Jesse
G. Smith, 12th Ward.

Ranger Workers

Beat UAW Raid

Workers at the Ranger-Tenncre
Company, New York City, have

“beaten an attempt of the United

Automobile Workers, CIO, to raid
UE. They voted 2%4 to 1 against
UAW in a Taft-Hartley election.

UE, which was not on the ballotgw
Thitig
day -of the election, management

campaigned for a “No” vote,

stopped production long enough to
get the workers together and ad-

vise them to vote for UAW. But

they weren’t fooled. o

May 20, 1949
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301 Fights Boost in Bus F

Members of the 301 Transporta-
tion Committee spoke against the
Schenectady Railway Company’s
request for a five cent bus fare in-
crease at a Public  Service Com-
mission hearing May 13 in Schenee-
tady. A. Frank Geiler, bus com-
‘pany president, claimed the com-
pany would .go out of bnsiness in
30 days unless it can boost the
fare. | o

Executive Board Member Joseph
A, Mangino, Transportation Com-
mittee chairman, read a statement
for the union pointing out that a

fare increase would be a wage cut

of several dollars a week for Sche-
nectady families. The statement
criticized the bus company for fail-
ing to provide decent transporta-
tion and called for a return to the
rate of three fares for 25 cents, It

declared that responsibility for the

difficulties of the bus company ecan-
ot be placed on the Transport

L $Workers Union or their wage de-

mands but were caused by the
company’s inefficiency and its re-
fusal to meet the needs of the com-
muntiy. |
President Frank Kriss, who asked
for a return to the three-tokens-
for-a-quarter fare, said, “When
GE workers are faced with lay-ofts
and four days a week, what do they
read in the papers? ‘Mr. Geiler
says he has to have more money!’”
Board Member I'red Pacelli pre-
dicted that workers would form
car pools again instead of using
buses if the fare is raised. Board
Member Willard Kuschel also at-
tacked the application for the fare
boost. Shop Steward Virginia Mur-
phy, Building 53, the fifth member
of the' Transportation Committee,
was unable to attend the hearing
because of illness. |
The Transportation Committee
was reorganized recently follow-

ing. the resignation of the former

chairman, Morton F. Lewis, who
has left Schenectady.

52,‘900 More Jobless
Reported in N. Y. State

Tactory employment in New
state continued its downward trend
in April, with a drop of 52,900
workers from March, according to
the State Labor Department.

Nearly all textile industries and
iron, steel and non-ferous metals
industries reported reduced em-
ployment. - .

» 1n Schenectady 2,606 unemployed
Forkers were registered as of May
6, compared with 2,683 Apr. 30.

FFun for the W’hole Family
at -
301 Tield Day, June 19

Board Member
Joseph A,
Mangino,

chairman of
the 301

Transportation
Committee,
reading a
statement
opposing

any increase
in Schenectady
- Railway
Company
bus fare at

Public” Service

Commission
hearing
May 13

are at Hearing

State UE Conference Takes
- o . d “Frank Kriss.
On Unemployment and Legislation — “Gaems 555 Lo sandveas

Representatives of UE locals of New York state held an unem-
ployment and legislative conference .in Albany Saturday, with 801
Business Agent Leo Jandreau presiding. ) '

The conference unanimously approved a program for fighting un-

employment.,

It also unanimously adopted a national legislative pro-

gram and proposals for improving New York state’s workmen’s coni-

pensation law,
surance law,

It condemned Goyernor Dewey’s phony disability in-

“Neither the state nor federal
legislature has done anything to
meet the needs of the unemployed,”
the conference declared.

“Legislation supported by UE
was totally ignored by the 1949
New York State legislature. Con-
gress refuses even to act on the
$25,000,000 deficiency approppia-

tion so that the unemployed may

be properly serviced by the USES
offices.” , |
The conference pointed out that
the Democratic 81st Congress has
been in session for four months
and that “its record is as bad as
the Republican 80th Congress.”

Bad Record of Congress

“The plight of millions of un-
employed is ignored. Civil rights
legislation has been scuttled. The
real estate interests have been
handed a gold mine in the enact-
ment of & phony rent control bill.
The Taft-Hartley Law is still on
the statute books ... .

“The blame cannot be placed
solely on the Republican and Dixi-
erats, when on Apr. 29 only 37
Democratic Congressmen voted for
outright repeal of the Taft-Hartley
Act and restoration of the Wag-
ner Act.”

The conference warned that “too
many labor leaders have relied on
back-room deals and sell-out com-
promises which have encouraged
Congress and the Administration

to forget their election promises.”
The national legislative program

Practices Committee to

adopted by the conference ecalled
for: repeal of - Taft-Hartley and
restoration of the Wagner  Act,
adequate measures to cope with
the unemployment situation, effec-
tive rent control, improved social
security, enactment of effective
civil rights legislation and defeat
of- thought-control bills such as the
Mundt-Ferguson bill, |

Fight Against Unemployment

To combat unemployment the
conference urged that UE mem-
bers press for: a $265,000,000 defic-
icney appropriation to finance the
USES offices; a shorter work week
with no reduction in pay, extended
coverage for unemployment insur-
ance benefits and ‘increased bene-
fits, a substantial wage increase, a
public works program at wunion
ates, $1 an hour federal minimum
wage law, improved social secur-
ity benefits, a Fair Employment
prevent
discrimination, developing of local
union service centers to assist the

‘unemployed, extension of veterans’

benefits, and the calling of nation-
al and state CIO
conferences. : _

In addition to Jandreau, 801
members attending included Presi-
dent Frank Kriss, Gordon Bel-
grave of Building 17, Emory Pasco

unemployment.

Local 301 'Ap'p'roves

- Contract Proposal

Continuedl from page 1

reverse the trend in GE today.
With six plants closed down and
17 on short time, the company is

record from its workers and run-
ning up the highest profit it has
ever made.” |

‘Turkowski warned that GE has
“a planned, systematic program of
rate-cutting and spced-up.” He
said -there is an understanding
among company officials that they
will keep grievance cases, which
are piling up tremendously, from
going to arbitration.

“If the union.insists on arbitra-
tion,” he said, “then they’ll go to
court to try to stop them.”

The report on the GE Conference
Board proposal was made by Presi-

supplemented the report with an
appeal for ‘‘the utmost unity be-
hind this program.”

Although the vote at the Confes-
ence Board was unanimous, he
pointed out, ‘“‘certain people are
leading disruption in this union on
the very eve of negotiations.”

“You can’t say unity and join
disrupters at the same time. You
have to get into the fight for this
program with both hands and feet.”
- Jandreau urged the membership
to line up solidly behind the pro-
gram, He stressed the importance
of the shorter work week in better-
ing the conditions of GIE workers.

A number of members spoke on
speed-up, rate-cutting, lay-offs and
transfers in their departments, The
only way to stop these things, they
said, is through a real fight for the
contract program.

of Building 66, and Board Members

Stanley Bishiop, Sidney Friedlander

and William Mastriani. 801 Attor-
ney Marshall Perlin also was pres-
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