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Eligibles 
See Page 9 

Plans Being Set 
For Annual Meet 
September 7 - 1 0 

ALBANY -Plans are in full swing for the Sixty-first 
Annual Meeting of the Civil Service Employees Assn., to be 
held this year at the Waldorf-Astoria Hotel in New York 
City, Sept. 7-10. 

(518) 434-0191. 

Zahni noted that committee 

reports from CSEA committee 

chairman must be submitted to 

P. Henry Galpin, assistant execu-

tive director, 33 Elk .St., Albany, 

N. Y., 12207, this week. 

Competing in the election are 

the Civil Service v Employees 

Assn., current representative for 

the unit, and the hastily thrown 

together United Thru way Union, 

an alliance between Local 237, 

More than 1,000 delegates from 

all chapters will soon be re-

ceiving registration forms for 

what Is expected to be the larg-

est and one of the most Im-

portant annual meetings In 

CSEA history, a CSEA spokes-

man said. Delegates must make 

their own hotel reservations by |||||||||||||||||tiiuiiiiiiuiiiiiiiiiiniHUUIIilltltllllllilllllllllllllllllltlllllllllllllllllllll̂  

Aug. 25 with the Waldorf-As-

toria. 

The highlight of the three-

day meeting will be the an-

nouncement of the traditional 

delegate banquet Thursday, 

Sept. 9, of CSEA's newly-elect-

ed officers and departmental 

representatives. The new officers 

—president, five vice-presidents, 

secretary and treasurer—^wUl be 

installed during the banquet. 

Slated for discussion at the 

business meetings diuring the 

session will be the demands for 

the 1971-72 State employee nego-

tiations, CSEA-spoiisored legis-

lation affecting both State and 

local government employees, and 

problems ot local government 

chapters and units. 

Tentative Schedule 

A tentative schedule for the 

conclave includes a luncheon 

and meeting of the Board of 

Directors on Tuesday, Sept. 7 

at 1 p.m., and State department-

al delegate meetings at 8 p.m. 

Sept 7 also 

Delegates may attend a sem-

inar on parlimentary procedure 

from 8:30-9:30 a.m. Wed., Sept. 

8. Tlie general business meeting 

for tlie day will begin at 9:30 

a.m. 

The delegate business session 

is expected to continue all day 

Thursday, Sept. 9, and a cocktail 

party at 7 p.m. will precede the 

8 p.m. banquet and installation 

of new officers 

The business meeting will be 

reconveixed on Friday, Sept. 10 

at 9 a.m. if necessary. 

Registration and certification 

for CSEA delegates will begin at 

1 p jn . Tuesday, Sept. 7, and will 

continue throughout the meeting 

hours through Thursday after-

noon. 

Chapter presidents and CSEA 

delegates may obtain further in-

formation on registration from 

K. Norbert Zahm, CSEA Head-

quarters, 33 Elk St.. Albany, N.Y. 

Thru way Vote Starts 

CSEA Urging Members 
To Compare Contracts 
Before Casting Ballot 

ALBANY—Secret ballots will be mailed out tomorrow (August 25) to more than 
2,100 maintenance, toll and clerical employees of the New York State Tliruway Authority, 
to determine which employee union will represent them for the next two years or more. 

The ballots will be counted under the supervision of the Public Employment Re-
lations Board on Sept. 15. 

CSEA Asks Rockefeller 
For Talks On Freeze And 
Start Of Negotiations 

ALBANY — At Leader presstime it was learned that the Civil 

Service Employees Assn., has called upon Gov. Nelson A. Rockefeller 

for an immediate meeting to discuss the full implications of the 

recently-announced Federal Wage-Price Freeze as it related to 

public employees of New York State. 

At the same time, CSEA said it will ask for a commitment from 

Rockefeller that the State will honor its obligation under the Taylor 

Law to enter Into good faith negotiations with CSEA in behalf of 

State employees this Fall, so as to provide for the settlement of new 

contracts in time for the State fiscal year ueglnnlng April 1, 1972. 

CSEA president Theodore C. Wenzl also announced that Inten-

sive scrutiny would continue on the possible effects of the wage 

freeze on employees of local government jurisdictions .He pointed out 

that local governments have fiscal years which vary from that of 

the State, so that pay benefits negotiated recently, but not yet im-

plemented, might in some cases be threatened. To voluae and cope 

with tlie problem iimnediately Wenzl has directed the entire CSEA 

field staff to report to headquarters this week on any local govern-

ment groups whose benefits might be in danger. 
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FREEZE DISCUSSION - — Theodore C. Wenml, right, 

president of the 200,000-member Civil Service Employees Amn., has 

an impromptu meeting in Albany with veteran Congressman Samuel 

S. Stratton (O-Sohenectady). Wenzl called on Stratton U seek 

elarification and discuss President Nixon's recent wage-price freeae, 

M It affeets the State and local govcnuueai employew represeutcd 

hr CSEA is New York Stattt. 

International Brotherhood of 

Teamsters, and the American 

Federation of State, County and 

Municipal Employees Union. 

CSEA president Theodore C. 

Wenzl, had these comments on 

the contest: "CSEA expects to 

be re-elected. Our record of rep-

resentation for Thruway em-

ployees stands on its own, and 

cannot be challenged. It's a 

compliment to our strength tliat 

two different so-called Interna-

tional unions had to band to-

gether in a strange alliance in 

order to try and beat CSEA. 

Neither one of these unions 

could beat CSEA when they ran 

against us separately in the last 

Thruway election. 

"The UTU," Wenzl continued, 

"is a combination of two unions 

who fought each other bitterly 

in the past, and who continue 

to fight each other In other lo-

calities. How they expect Thru-

way employees to think they will 

get along In this alliance Is a 

mystery to us. 

Look At The Record 

"Thruway employees should 

take a close look at the Team-

sters contract for employees of 

the Massachusetts Turnpike 

Authority," Wenzl said, "because 

the provisions of that contract 

show the same type of repre-

seiitatlon Thruway workers will 

get If the Teamsters and AFS-

CME are elected here. 

"Thruway employees already 

enjoy more vacation days and 

holidays than their Teamster-

represented coxmterparts on the 

Mass Pike. Nearly all benefits 

are lower or less than the bene-

fits, won by CSEA, that Thru-

way employees have now. Need-

less to say CSEA Is going to go 

into our next round of negotia-

tions with demands for more 

and better benefits and salaries 

for Thruway workers. All in all. 

Mass Pike employees have nego-

tiated very few Improvements in 

their two contracts since 1967. 

That's a pretty sorry record, 

and Thruway employees can ex-

pect the same thing if the Team-

sters—who are now allied with 

APSCME in the 'UFU'—get in 

power here. 

No Increments 

"liastly," Wenzl said, " I would 

like to warn Thruway workers 

tiiat AFSCME, the other partner 

in this weird coalition of former 

rivals ahould not be believed 

when it Says it can get you back 

the Increments. Reliable sources 

tell us that some locals of AFS-

CME's District Council 37, In 

New York City, have done away 

with increments while ignoring 

wage parities for several groups 

(Continued on Page 3) 

Security Unit Comm. 
Willi Meet Sept. 7 

The Ad Hoc Security unit 
committee of the Civil Ser-
vice Employees Assn. will 
meet Tuesday, Sept. 7 at 
3 p.m. at the Waldorf-Astoria 
Hotel, New York City. 

Tiie meeting is being held In 

conjunction with the 61st An-

nual Meeting of CSEA delegates, 

at the Waldorf Sept. 7-10. 

Committee members are Cor-

nelius Rush, chairman; Bluford 

Jackson, vice-chairman; May-

nard Gardner, Dennis Ronahan, 

Charles Kniffen, Gerald Brown, 

Joseph Davis, Theodore Brooks, 

Wil l iam Jones, Rose Ward, 

Prank Leonard, George Drutt-

man, Richard P. Delany, J . J , 

Umstetter, Charles Cay ton, Wil-

liam Rupp, Jack Getgen, Rob-

ert Woodhouse, John Mahoney, 

Clyde Miller, Alice Mathes, Ro-

bert Nasca, James Maj and Jo-

seph Casey, 

Repeat Thial 
No Sound Reason 
For Freezing Pay 
Of Public Employees 
LAST week this column 

protested the perpetua-

tion by high public offlciaU 

of the fiction that civil ser-

vice employee salaries had 

achieved a status of parity with 

wage standards and working 

conditions that prevail in Mm 

(Continued •m rac« t l 
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private employment sector. We 

mlso protested vigorously the 

predellction of public officials to 

make civil service employees the 

scapegoats for rising taxes and 

government budget deficits. 

This column does not possess 

a crystal ball and had no idea 

that President Richard M. Nixon 

would address the Nation on the 

Intervening Sunday on a dra-

matic shift In National economic 

policies. These policies Involve 

sophisticated, esoteric economic 

doctrine which are far beyond 

the scope of "Eton't Repeat 

This" to either applaud or crit-

icize the actions taken by the 

President. 

However, the column does 

have the sophistication to pro-

test the special burdens imposed 

on the civil service employees 

in this National effort to get 

the American economy going 

again. Under the wage-price 

fi-eeze Imposed by the President, 

all wage and salary levels are 

frozen for a 90-day period that 

expires November 12. The United 

States had previously imposed a 

freeze on employee salaries dur-

ing World War I I and In 1951 

during the Korean War, I n both 

those cases, the salary freeze 

did not apply to public employee 

salaries in part In recognition of 

their sovereign power of States 

and In part In recognition of 

the fact that civil service salary 

scales were typically behind 

ailllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllli 

Field Representative 
Job Open In CSEA 

A L B A N Y — A vacancy ex-
ists In the Erie - Niagara 
County area for the position 
of field representative with 
the Civil Service Employees 

Assn., at $12,253 to $14,798 a 

year in five annual increments. 

The appointee must live in either 

Erie or Niagara County and must 

complete a one-year probation-

ary period before becoming per-

manent. 

Qualification are a high school 

diploma or equivalency certifi-

cate; three years of satisfactory 

responsible business or Investi-

gative experience involving pub-

lic contact as an adjuster, sales-

man, customer representative. 

Investigator, Inspector, or com-

plaint supervisor. Labor relations 

exi>erience is especially desirable. 

Also, two or more years of sat-

isfactory general experience as 

Indicated above; a B.A. from a 

four-year college or degree from 

a school of labor relations, or 

satisfactory equivalent combina-

tion of the foregoing experience. 

Candidates must have a New 

York State driver's license and 

car for business use. 

For further details, write to 

Patrick G. Rogers, director of 

Held services. CSEA. 33 Elk St., 

Albany, New York 12224. 

Applications must be sent to 

CSEA by September 10. 

competitive private Industry 

scales and were seriously lagging 

behind cost-of-living Increases. 

No Sound Reason 

There may have been some 

sound economic. reason for the 

action taken by the President 

In freezing civil service salary 

stand: I s simultaneously with 

the freeze upon wage Increases 

In private employment. But 

there Is no sound reason for im-

posing a greater burden on Fed-

eral employees as distinguished 

from the burden imposed upon 

all employees. 

Under orders Issued by the 

President, a seven percent in-

crease for Federal employees 

scheduled to take effect on Jan-

uary 1, has been FKJstponed until 

July 1. That Is an additional 

wage freeze that goes far beyond 

the sacrifice the President has 

asked from all working i>eople. 

In addition, the President pro-

poses to cut a large number of 

Federal employees, thereby im-

posing an Increased burden of 

work on all Federal employees. 

Fxirther, the Federal govern-

ment Is taking steps to save 

about $175 million In Federal 

white-collar salaries by- assign-

ing lower job classifications to 

new employees. "Wage policy 

should begin at home," George 

P. Shultz, director of the Office 

of Management and Budget said 

in annovmcing the new classl-

ficiatlon policies of the Nixon 

Administration. 

According to Shultz, the level 

of Federal white-collar pay In 

recent years also has shown "ex-

cessive escalation" through pro-

motion to higher grades. Rou-

thiely, Shultz said that reduc-

tions in grade would be done 

through "attrition," and that no 

present employee would be re-

duced in grade or salary under 

the new procedure. 

"Attrition" has suddenly be-

come the defensive word in the 

lexicon of pv̂ bllc officials, as 

they proceed to make the civil* 

service employee the scapegoat 

of their budget deficiencies. 

Here's The Word 
From Blue Shield: 
Pact Slays Intact 

Kay O'Brien, administrator in 

the office of the NYC Civil Ser-

vice Retired Employees Assn., 

and In charge of health services, 

stated that she had received 

notification from Blue Shield 

headquarters that there has 

been revised thinking on possible 

elimination of benefits for sub-

scribers and that there will be 

no change In the present con-

tract, 

Mrs. O'Brien said she had re-

ceived hundreds of letters and 

telephone calls pertaining to the 

discontinuance of Blue Shield 

coverage by the City, She said 

she was happy to report that the 

coverage aa U exists will con-

tinue. 

EARN COLLEGE GRADS PAY! 
Men-Women—We'll show you how high school 

graduates can earn college grads pay 
No prior steno needed. Uses simple ABC's. 

Attend^ days or 2-evemngs or Saturdays. 
You choose Stenotype reporting or 
legal/executive secretarial courses. 

Fr** Plac«in«iit A»si*tanc«. 

Call for Free catalog. W O 2-0002 
U.S. Gov't approved for foreiga ttuUeota. 

Candidates Agree On Need For 
Sweeping Taylor Law Cliange 

CHEEKTOWAGA—Candidates for Statewide office of the Civil Service Employees 
Assn. agreed unanimously here last week that the CSEA must fight for sweeping changes 
In the Taylor Law. 

One after another, the candidates, appearing at an interim meeting of the CSEA's 
Western Conference at the 

CSEA. 

(Okvof«iCMyHMU 

Clinton Aire Motel, ticked off 
their grievances with the law. 

The consensus was that the 

Taylor Law is too one sided, 

favoring the State Ctovernment 

without affording the protection 

employees need. 

"State Government can do 

anything It pleases," said one 

candidate in reference to the 

recent widescale employee lay-

offs, "and we can't touch It." 

Appearing at the 2Vi-hour 

meeting were Theodore C. 

Wenzl, president; Irving Flaum-

enbaum, candidate for presi-

dent; Thomas H. McDonough 

and Frederick E. Huber, candi-

dates for first vice-president; A. 

Victor Costa and Solomon Ben-

det, candidates for second vice-

president; Richard A. Tarmey 

and Louis P. Colby, candidates 

for third vice-president; George 

W. DeLong and Wil l iam L. Mc-

Gowan, candidates 'for fourth 

vice-president. 

Also, Edward G. Dudek. candi-

date for fifth vice-president; 

Dorothy K MacTavish and Ed-

na Percoco, candidates for 

retary, and John Gallagher and 

Louie a . Sunderhaft Jr., candi-

dates for treasxirer. 

John Adamski, president of 

the 25,000 - member Western 

Conference, chaired the meeting, 

giving each candidate an un-

limited amount of time to pre-

sent his views. 

Criticizing the massive State 

layoffs, several speakers remind-

ed the 125 chapter presidents 

and representatives attending 

that the decision to make the 

layoffs was made unilaterally 

without consultation with the 

Hospital Wants Clerks 
With Typing Aptitude 

Goldwater Hospital, on Wel-

fare Island, Is In need of clerk 

personnel, and offers the cur-

rent wage of $5,200. The pay 

scale will be raised retroactively, 

according to a hospital spokes-

man. 

Applicants must hold high 

school diplomas or an equival-

ency. and should have the capa-

city to type 35 wpm. A practical 

test will be conducted. The hos-

pital may be reached by taking 

the Q-102 Welfare Is. bus from 

Queensborough Plaza. For fur-

ther Information, call the per-

sonnel unit at 688-3500, ext. 503. 

Help Wanted - M / F 
COMMISSIONER OF SOOAL SERVICES 

TRA IN ING — College sndumte. 
Bachelor's Degree, and Experience— 
Five yean in Health, Education, or 
Social Agencr or Fv« years in Ad-
ministrative position. Salary com-
mensurate to ability. Applications 
dose September 15, 1971. 

Further informatio* upom rtqutst. 
Cltrh, Board of Sttpervisort, County 
Offiet Buiidini, Norwich, N. Y. 

Future layoffs unauthorized 

under the CSEIA contract also 

are being considered, the speak-

ers said. 

Many speakers supported im-

proved retirement benefits for 

C S ^ members, ^Including 20-

year retirement at half-pay, 

which State legislators now en-

Joy. 

New fringe benefits under 

health Insurance sections of 

CSEA-State contracts should In-

clude prescription drugs and op-

tometrist's examinations, ac-

cording to other candidates. ^ 

Several candidates said they 

favored an agency shop which 

would require the 30,000 State 

employees out of the total 150,-

000 who are not CSEA members 

to contribute to OSEA coffers. 

The Western Conference will 
hold Its Fall meeting Oct. 23 at 

the Old World I nn restaurant 

in Newark. 

civil SIRVICI LIADIR 
America's Uad i ng W««kly 

Per Public [mpl»y««s 
Published Each Tuesday 

669 Atlantic Streec 
Stamford, Conn. 

Business and Editorial Ofi&cei 
n Warren St.. N.Y., N.Y. 10007 
Entered as Second-class matter and 
second-class postage paid. October 
3, 1939. at the post office at Stam-
ford, Conn., under the Act of March 
3, 1879. Member of Audit Bureau 
of Circulations. 
Subscription Price 17.00 PM YMV 

Individual Copiea. 15c 

IN THE PAST decade, lawlessness has Increased to the 
point where It Is affecting the fire protection of every 
citizen. 

THE NEW YORK City Fire Department Is being cruel-
ly depleted by all sorts of lawless acts that have nothing 
to do with the already hazardous job of firefighting. 

THIS YEAR we will see an all-time record number of 
malicious false alarms—more than 100,000 of them. Fire-
fighters have been known to die In rushing to the scene 
of false alarms, and often here In New York the f'}se^_ 
alarm Ls a call to an ambush, where firefighters are In-
jured In a hall of missiles thrown from rooftops. 

ARSON IS ON the upswing here, too. Earlier this year, 
a fire officer died in an attempt to rescue three children 
he thought were trapped on an upper floor. The fire had 
been set deliberately. 

AND JUST A few weeks ago. Battalion Chief William 
Rinsdale, one of the finest, most dedicated officers In the 
department, died because some of our citizens don't give 
a damn about anyone else. ^g 

CHIEF RINSDALE had already responded to 18 a l a r m s ^ 
that day when a call came In from an apartment house at ^ 
1702 Davidson Ave., In the Bronx. The fire—which could 
have been handled with a single hosellne at the outset—• 
spread through three floors of the building because auto-
mobiles were double-parked throughout the block and 
cars were parked In front of fire hydrants. Fire trucks could 
not get into the block. There were 100 people trapped above 
the fire and Chief Rinsdale was forced to run around 
frantically, directing rescues, stretching of lines, checking 
the extinguishment and spread of the fire, 

BECAUSE OF THESE unusual conditions he became ^ 
the sixth Fire Officer to die In the line of duty this year. 
Two firefighters have also died, bring the total for the 
department to eight. Last year the total was nine. 

THE INJURY totals for firefighters Is also of grave 
concern. Last year we had 5,400 Injuries. We only have 
about 11,000 men > In the department. The odds run heavier 
against us every year. 

SOMEBODY HAS to do something. This may be Fun 
City for some of our better known politicians and literary 
lights, but It is Hell on Earth for the firefighters. We are 
waiting for someone to express some concern about the # 
rising tide of lawlessness that is threatening to engulf the 
City's first line of defense, the Fire Department. 

IT WOULD seem to me that someone In this City would 
show some concern. There were 310 civilians killed In fires 
last year, more than In any year In the history of the 
department, 

MAJOR FIRES are on the Increase; deaths and injuries 
are skyrocketing, and the nights seem to be filled with 
the sound of one long siren wall. 

THINGS ARE bad enough for the citizens of this C l t y ^ 
now. It Is going to be much worse unless something Is done 
to reverse the tide of lawlessness that Is wearing down ttM 
men of the Fire Department. 



JOINT COMMITTEE MEETS — T h « stat« .civi i 

Service Employees Assn. labor-management committee meets to 

discuss problems of an impasse between CSEA and the Mental 

^ Hrgiene Dept. Left to right are Thomas McDonongh, Cynthia Walk-

' or, CSEA research analyst; Wil l iam McGowan; Robert Guild. CSEA 

collective negotiating specialist; and Jul ia Duffy. 

Flaumenbaum Demands 
D.A. Probe Violence 

* Against Parte Members 
JONES BEACH—The first vice-president of the Civil 

Service Employees Assn., Irving Flaumenbaum, last week 
demanded a district attorney's investigation of "goon tac-
tics" directed at CSEA members at State Parks on Long 
Island. 

Flaumenbaum, in an earlier 

meeting with Sidney Shapiro, 

general manager of the L.I. State 

Park Commission, demanded ac-

Uon to halt a series of Incl-

deiiUs directed at CSEA mem-

bers. 

Flaumenbaum was meeting 

again with Shapiro at Leader 

press time to speed the investi-

gation. He said that Shapiro's 

office now has full details of the 

Incidents, and insisted that Sha-

piro supply the Information to 

District Attorney Wil l iam Cahn. 

One employee's home was 

# fire-bombed with a Molotov 

oocktall which damaged the 

house and garage. A female em-

ployee was told that her baby 

would be harmed In addition. 

Flaiunenbaum said that tires 

have bc3n slashed, fenders 

damaged, and persons engaged 

in fisticuffs. 

r rh ls Is the lowest type of 

business thei-e Is," Flaiunen-

baum said. 

He praised the "spunk" of 

employees. The woman, who was 

threatened, signed a police com-

plaint and identified a burly 

male who made the threat. A 

male employee responded to a 

physical assault by dropping his 

attacker with a right hook, 

Flaumenbaum revealed. 

The incidents followed tension 

among lifeguards who, imder the 

direction of the Service Elm-

^ Thruway 
(Continued from Page 1) 

of employees. How can you be-

lieve the« UTU's promises when 

tt has been proven with aibsolute 

certainty that tlie two unions 

that make up the tPrU have not 

produced benefits for the public 

employees they ali-eady repre-

sent? 

^ ^ " I urge all Thmway employees 

^ ^ to use tlielr right to vote," Wenzl 

concluded. "We have all fought 

for the right to self-determlna-

Uon through elections for years, 

and now that we hav« Itt, no 

'Fruitful' Meeting Held Between 
CSEA and Buffalo Area Thruway 
Officials Over Worl( Conditions 

BUFFALO—Major problems in working conditions of maintenance and toll em-
ployees of the Thruway Authority in the Buffalo area were discussed at a labor-manage-
ment meeting last week between the Civil Service Employees Assn., representative of the 
employees, and Authority officials. 

ployees International Union, re-

fused to work for the first half 

of the Summer. The SEIU final-

ly settled the work tie-up for a 

12V^-cent-an-hour pay boost 

that had been negotiated by the 

CSEA, before tlie season start-

ed. 

Syracuse Psychiatric 
Hospital Chapter 
Members Honored 

(From Leader Correspondent) 

S Y R A C U S E — Thirteen 
members of the Civil Service 
Employees Assn.'s Syracuse 
Psychiatric Hospital chapter 
have received the unit's first 

"certificates of achievement" 

for having completed special 

training courses sponsored by the 

State and CSEA. 

The certificates were awarded 

at special ceremonies on the 

hospital patio by deputy hospi-

tal director Ra lph Mlchener. act-

ing for Maurice Schwardron of 

the Bureau of Education Sc 

Training, Department of Men-

tal Hygiene, and Mrs. Audi^y 

Snyder, chapter president. 

The members receiving the 

certificates after attending 

Winter and Spring courses were: 

James L. Laundergan, Albert I . 

I nman and Joseph McWatt , re-

frigeration and air conditioning 

service; David P. Nablnger and 

Sharon A. Kohutanlch, intro-

duction to supervisory skills; 

Rosemary DePio and E. Sharon 

Connor, • advanced secretarial 

techniques. 

Also. Linda B. Hawley, oral 

presentation techniques; Therese 

L. Lang and Howard Sliookoff, 

administrative supervision; In-

man and Jack Butler, small en-

gines workshop; Eli2at>eth Stev-

ens and Theodore C. Nugent. 

r rh ts all-day meeting was 

fruitful," said CSEA Collective 

negotiating specialist Joseph P. 

Reedy, "because CSEA took all 

the problems straight to the top 

officials of the Thruway Auth-

Binghainpton SS Unit 
Withdraws Charges 
Of Unfair Practices 

BINGHAMTON — Social 
Services unit, Civil Service 
Employees Assn. officials 
have withdrawn an unfair 
lalbor practice charge against the 
City of Binghamton. 

Unit president George Tomar-

as said the move was prompted 

by Indications of City officials 

of their willingness to resume 

contract negotiations with the 

unit. The negotiations have con-

tinued without success for the 

past ten months or more. 

A preliminary hearing on the 

charge had been scheduled for 

September 8 by the State Public 

Employment Relations Board In 

Syraciise. 

Tomaras said the Initial 

charge was based on the con-

tention that City negotiators 

continued bringing up new terms 

apart from those already agreed 

to by unit negotiators. 

•We and the City." he said, 

are "very close to a contract 

settlement" but added that any 

wage agreement at this point 

would, as he put it, "amouiit to 

an academic exercise" because of 

the Federal wage and price 

freeze Imposed by President 

Nixon for a 90-day period. 

The Binghamton Social Ser-

vices imit represents more than 

100 Social Services Dept. em-

ployees within the City of Bing-

hamton. 

Laclcawanna School 
Unit Calls Impasse 

(From Leader Correspondent) 

LACKAWANNA—The Civil 
Service Employees Assn., 
bargaining for about 185 
non-teaching personnel, has 
declared an impasse in contract 

negotiations with the Lackawan-

na Board of Education. 

The CSEA is asking for a eight 

percent pay hike and Improve-

ment In hospitalization bene-

fits. 

"Little effort has been made 

by the board in effecting tiie 

precepts of collective bargaining 

to bring about a fair and realis-

tic settlement," said Nels Carl-

son, a CSEA collective bargain-

ing specialist from Albany. 

Myron J. Norys LB the field 

representative a&signed to tiie 

unit. 

Set For Sheriff 
Raymond W. Dunn , of Wurts-

boro, haa been appointed sheriff 

of Sullivan County to succeed 

Louis Ratner, who retired In 

June. His appointment n u u to 

ority, and because they have 

promised to give us answers and 

take actions on these problems 

within the next couple of weeks." 

Items discussed included com-

plaints from maintenance em-

ployees about supervisory prob-

lems within maintenance sec-

tions in the area, Including in-

equitable distribution of over-

time. use of Thruway property 

by supervisory persons with the 

same privileges denied to regu-

lar employees; Improper chang-

ing of work orders; Improper 

exercise of supervisory author-

ity; verbal and physical harass-

ment of employees; alleged ra-

cial discrimination; use of doc-

tors' certificates for short 

periods of sick leave; alleged 

discrimination in selection for 

the Advance Increment Pro-

gram; working in inclement 

weather; unsafe equipment for 

road sweeping; and the use of 

the buddy system in salt loading 

operations. 

Complaints from toll collec-

tors that were discussed were the 

use of seasonals, part timers and 

over-staffing to avoid payment 

of overtime to fulltime, regular 

toll collectors; continual viola-

tions of the overtime section in 

the CSEA-Thruway contract; 

slxift changes; monitor qualifi-

cations, and others. 

Many other complaints and 

problems Involving individual 

employees were also aired at the 

meeting. 

Another Meeting Soon 

Reedy said another labor-

management meeting would be 

held in Buffalo in the near fut-

ure, "so that the Thruway can 

tell us formally what they are 

doing about all of these prob-

lems." 

CSEA has been promised a 

written response to the com-

plaints voiced at the meeting 

within two weeks. 

Present at the meeting were, 

from CSEA. Edmund Kiedrow-

ski. toll collector. City Line toll 

station; Louis Taylor, construc-

tion equipment o p e r at o r 

(heavy), Buffalo Maintenance 

section, and a CSEA shop stew-

ard; Albert Sibillo, Buffalo 

Thruway chapter president; 

Thomas Christy. CSEA field 

representative; John Naughter, 

collective negotiating specialist, 

and Reedy. 

Thruway representatives pres-

ent were Wil l iam E. Tinney, as-

sistant executive director-em-

ployee relations; Richard Wilson, 

director of toll collection; Wil-

l iam Hall, toll division super-

visor; Robert Willet, division en-

gineer, and John Muth, assistant 

personnel director. 
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CSEA Going All The Way 
To Regain Job For Member 
Fired In Violation Of Contract 

BAT A VIA — Was It bureaucratic bungling or a delib-
erate and callous action on the part of the State Adminis-
tration in denying an employee at the State School for the 
Blind his job? 

"Perhaps we'll never know 

which," said CSEA collective 

negotiating specialist John A. 

Conoby, "but we do know tliat 

Donald Hiscutt, a baker at the 

school is without a Job today and 

that he was fired In violation 

of the CSEA-State contracts." 

Hiscutt was fired from Ills Job 

on May 5 after the State Educa-

tion Depai-tment decided to con-

tract with a private concern for 

baked gcjods, an action Conoby 

cliarged was in direct violation 

of Article 29.1 of the CSEA con-

tract. 

CSEIA immediately filed a 

grievance and a hearing was 

iield by the department on May 

28. At that time, Phillip C. 

Sperry, the department hearing 

officer admitted that the State 

was Indeed contracting out for 

baked goods. Nearly a month 

later, CSEA received a response 

from Education Commissioner 

Ewald B. Nyquist "which com-

pletely skirted the issue," Cono-

by said. Instead of reinstating 

Hiscutt permanently to his po-

sition. Nyquist said that the 

baker had been prematurely re-

leased from aervlce and that he 

would be paid through June 30. 

the date other ataff employees 

school program were let go. 

Rejecting Nyquist's answer, 

Conoby Immediately filed a 

fourth stage contract grievance 

with the State Office of Em-

ployee Relations. The OER, un-

der the grievance procedure, had 

to schedule a hearing within 20 

days of receiving the grievance. 

"They have not done so and in 

fact have gone well beyond the 

tiaie schedule in the grievance 

procedure." Conoby charged. 

I n the meantime, the red tape 

became further ensnarled when 

the Department of Audit and 

Control refused to pay Hiscutt 

for the period, May 5 through 

June 30 because lie was not on 

the job during that period, de-

spite Nyquist's ruling. 

Meanwhile. Hiscutt is not 

working and collecting unem-

ployment. " I t appears." said 

Conoby. "tliat a court action Ls 

oiu- next move." 

I t was learned at Leader 

presstime that, because of pres-

sure exerted by CSEA, Hiscutt 

will be paid for the period be-

tween May 5 and June 30. How-

ever, CSEIA is continuing with 

a fourth-stage contract agree-

ment aimed at reinstatinii HI*-
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Data Requests Takeni 

Replacement For FSEE 
Is Pledged For October 

The U.S. Civil Service Commission disclosed this week that a mailing list Is being 
assembled to inform eligible college grads when the replacement for the Federal Service 
Entrance Exam comes out. 

The FSEE, a long-time mainstay of thei Federal civil service, was recently termln-
,ated. A substitute exam Is ciir-

Ukely to make use of the new 

screening process. To place your 

name on the USCSC mail ing list, 

drop a postcard to: Federal Job 

Information Center, 26 Federal 

Plaza, New York 10007. 

rently being developed, with the 

official announcement scheduled 

for mid-October. 

Meanwhile, The Leader has 

compiled & list of applicable 

titles, by college major, that are 

Specify the title or titles In-

teresting you, after looking over 

the Index of titles provided be-

low: 

Any College Mtijor 
Administrative assistant; al-

Because—GHI protection 
provides tomorrow's 
medical care TODAY 
through all of these 
features: 

• PROTECTION WITH 
PREVENTIVE CARE: 
from Home Calls, and 
Office Visits to Surgery, 
Immunizations to 
Specialists' Consulta-
tions; Diagnostic X-rays 
and Laboratory Tests 
from Your Personal 
Physician. 

• PAID-IN-FULL BENERTS 
FROM PARTICIPATING 
DOCTORS 
FREE CHOICE OF ANY 
DOCTOR, ANYWHERE 
NO INCOME LIMITATIONS 

NOTE: Remember that the GHI Optional Extended Benefits In the 
New York City "Choice of Health Plan" programs give you 
the same Blue Cross hospitalization, retirement, disability 
and dependency protection provided by the other plans. 

For Information call 
GHI Government Unit 
212-736-7979 

The GHI Building 
Group Health Insurance, lnc./227 West 40 th Street, New York. N.Y. 10018 

•ohol Mid tot>aoeo tax tnTestl-

f » tor ; air traffic eontrol ^peci-

allst; budget cacaminer; tiahiui 

examiner; eommiml t j relations 

•peclallst; computer tystema an-

alyst; customs Inspector; cus-

toms i)ort Investigator; employ-

ee relations specialist; Immigra-

tion patrol inspector; Import 

specialist; Industrial specialist; 

Intelligence specialist; Intergroup 

relations program specialist; In-

vestigator; management analyst; 

museimi curator; narcotics 

agent; personnel officer and per-

sonnel specialist; revenue offi-

cer; safety officer; social insxir-

ance representative; writer and 

editor. 

Accounting 
Accountant and auditor; al-

cohol and tobacco tax inspector; 

contract negotiator; f inancial 

institution examiner; Internal 

revenue agent; Inventory man-

ager; printing and publications, 

officer; purchasing officer; spe-

cial agent, Internal revenue ser-

vice; supply officer; tax tech-

nician; traffic manager and 

traffic management specialist. 

' Actuarial Science 
Actuary. 

Agriculture or 
Agricultural Sciences 
Agricultural management spe-

cialist; agronomist; animal hus-

bandman; economist; entomo-

logist; food and drug inspector; 

manual arts therapist; statistici-

an. 

Anthropology 
(Social or Cultural) 

Anthropologist-

Archaeology 
Anthropologist (archaeologist). 

Architecture 
Architect, realty officer. 

Astronomy 
Astronomer; cartographer; 

geodeslst. 

Bacteriology 
Pood and drug inspector; 

medical technologist; microbio-

logist 
Biology or Biological ^ 

Sciences 
Biologist; entomologist; food 

and drug inspector; food techno-

logist; medical technologist; 

microbiologist; oceanographer; 

Botany 
Entomologist; park naturalist. 

Business Administration 
Business analyst; contract ne-

gotiator; Industrial labor rela-

tions specialist; Inventory man-

ager; printing and publications i|| 

officer; purchasing officer; 

quality control specialist; real-

ty officer; special agent, intern-

al revenue service; supply d -

flcer; tax technician; traffic 

manager and traffic manage-

ment specialist. 

Cartography 
Cartographer. 

Chemistry 
Chemist; equipment specialist; ^ 

food and drug inspector; food ^ 

technologist; medical technolog-

ist; microbiologist; oceanograph-

er; physiologist; quality control 

specialist. 

Commercial Art 
Illustrator; printing and pub-

lications officer. 

Dietetics 
Dietitian. 

Dramatic Arts 
Recreation specialist. # 

Economics 
• Archivist; business analyst; 

contract negotiator; economist; 

historian; Industrial labor rela-

tions specialist; Inventory man-

ager; printing and publications 

officer; special agent, internal 

revenue service; statistician; tax 

technician; traffic manager and 

traffic management specialist. 

Education ^ 
Education officer; education • 

therapist; recreation specialist; 

special agent. Internal revenua 

service; statistician. 

(Continued on Page 5) 
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PF.NNCEL ASSOaATBS 
NOTICE OF SUBSTANCE OF 

TIFICATB OF FORMATION OF UMIT-
BD PARTNERSHIP. Name and ad-
drcM: Penned Astociates, at Ingber * 
Klapp«r, Esqs., c/o Integrated Resource*, 
lac^ 295 Madison Arenae. New Y o A 
City. Business: Ownership of aa Inter* 
cft ia real estate located ka Celioa, 
Ohio. General Partners: Sidncj Ingber, 
100 Myrtle Drive, Great Neck Estates, 
New York: Benjamin Klaoper, 450 
West Bay Driye, Long Beach, New York. 
Present Limited Partners, Address, Coo-
tributions (made in cash), and 9bate 
of Profits or Other Compensatioa by 
Way of Income or Otherwise: Richard 
T. Baum, 345 Park Ayenoe, New York, 
New York. «75.555. 29.630%; Robert 
E. Siegfried, 12 Oakland Street, Lex-
ington, Massachusetts, $61,389, 24.074%; 
Philip H. Seaver, 16 Harbor Ayenue, 
Marhlehead, Massochuetts, •61,389, 
24.074%: N. T. Camicia, 85 Country 
Club I.ane, Pelham Manor, New York, 
$56,667, 22.222% subject to payment 
of 1% of distributions to the General 
Partners after distributions have been 
made to I.imited Partners in an amount 
equal to their total contributions to the 
Partnership. No additional contributions 
are required to be made ^ the Limited 
Partners. The General Partners shall 
have ducretion as to the making and 
timing of distributions of Cash Flow 
and other property, subject to the pro-
yisions of the Partnership Agreement. As 
nsed herein and under the Partnership 
Agreement, Cash Flow means the net 
income of the Partnership after taxes 
(if any) determined nnder generally 
accepted accounting principles, increased 
b. depreciation and decreased by amor-
tization payments and capital expendi-
tures. The term of the Partnership shall 
continue until the retirement, death, 
insanity, resignation or the bankruptcy 
or insolvency (not discharged or vacated 
within 90 days) of either General Part-
ner (subject, in any of the foregoing 
instances, to the right of the remaining 
General Partner to continue the business 
of the Partnership), the sale of the 
Partnership Property ot failure to ac-
quire the same, a determination to dis-
solve in accordance with the provisions 
of the Partnership Agreement or Decem-
ber 31. 2046, whichever event shall oc-
cur sooner. The contribution of each 
Limited Partner may be reduced by an 
amount not exceeding 10%, which would 
result in a cash refund equal to the 
amount of the reduction. A Limited 
Partner may substitute assignees in his 
place, but only with the written con-
sent of the General Partners. Only the 
General Partners have the right to ad-
mit Limited Partners. The Partnership is 
authorized to acquire the Limited Part-
nership Interest of any Limited Partner 
who may offer the same for sale to the 
Partnership. No Limited Partner hat any 
right to priority over any other Limited 
Partner as to distributions or compen-
Mtioa by way of income. The remaining 
General Partner shall have 60 days after 
tiM retirement, death or iiuanity of 
the other General Partner to elect to 
continue the business of the Partnership. 
N o Limited Partner has the right to 
demand and receive property other than 
cash in return for his contribution. The 
original certificate duly signed and 
acknowledged was filed in the New 
York County Qerk's office on July 14, 
1971. 

C / M P« l lkn i i *s P r o b l e m 
F r a s i k MOGO 'WMI 1MM b e m 

n a m e d bg^ O M P t i b l l e E m p l o y -

ment Relations board to conduct 

fact-flndlnc la tib« dlsputa tn-

YolTlnc Westchester'a Pelham 

Union Free School Distrlot No. 1. 

The C i i i l Service Employees 

Assn. argimients will be present-

ed by CSEA representatlvt Jo-

seph O'Connor. 
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High School 
Equiv. Diploma 

5 Week Course -
$60* 

I Complete by HOME STUDY or 

Iin EVENING O.ASSES. State ap-
proved course. Call or write 
free booklet. 

I 
I 
I 
I 
I 

I PL 7 - 0 3 0 0 I 
Roberts Schools, Depf. L, _ 

I 517 West 57fh St. • 

New York. N.Y. 10019 j 

BUY U.S. BONDS 

Do You Need 4 

High School 
Equivaleney 

Diploma^M 
for civil service 

for personal satisfaction 
f WMks Couraa Approrad by 

N.Y. State Education Dept. 

Write or Phone for 

Information 

Eastern School AL 4-5029 
721 Broadway, N Y 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Address 

Boro LI 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about wliat U happen-

tng In civil service, what is happening to the Job you have and 
the Job you want 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 Issues of the Civil 
Service Leader, fliled with Uie government Job news you wr.nt 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADII 

11 Warrea Street 

New York. New York 10007 

I enclose $7.00 (etieck or money order for a year's subscription 

to the ClvU Service I.«<uier. Please enter Uie aame listed below 

V a r i e d Q a a l i f y i n g O p t i o n s 

Specify Three Fed. Grades 
For Treasury Agent Titles 

Three levels of hiring for enforcement agent positions have been announced by the 
U.S. Treasury Dept. Qualified applicants are likely to be assigned to the Internal Revenue 
Service, Secret Service or Bureau of Customs. 

Openings are being spotlighted at the GS-5, 7 and 9 levels, providing the starting 
pay of $6,938, $8,582 and $10,470 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^^^iTnch'^i^TA"'-

Special PREPARATION FOR CIVIL SERVICE TESTS, Switchboard. ' 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Day & Eve Classes. 
EAST TREMONT AVE. 8c BOSTON RD. . BRONX — K l 2-5600 

115 EAST FORDHAM ROAD . BRONX — 933-6700 
Approved for Veti mnd Por»ig» Students. Accred. N.Y. St ait Dept. of Educatiom. 

auuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

GOURMET'S GUIDE 
PERSIAN • ITALIAN • AMERICAN 

TEHERAN sr.. NEW YORK;» NO. I COCKTAIL LOUNGB 
FOR FREE HORS D'OEURES — LUNCHEON DINNER. 

N A l f S 

for these grades. 

The aforementioned posts fal l 

under the "general option-

grouping. Supplementing that, 

however, is the "special agent 

option" dealing with intelligence 

work for the Internal Revenue 

Service. 

Wage Variance 

GS-5 pay for special agents in 

the metropolitan area and State-

wide is precisely the same: $8,-

555. At GS-7 and 9, location pay 

varies. Metropolitan area ap-

pointees receive $10,584 at GS-7; 

$11,517 at GS-9. Elsewhere in 

the State, wages for those grades 

embark at $10,012 and $10,819. 

Qualifications hinge on ex-

perience primarily, with educa-

tion substitutes permitted. A 

written test — assessing memory 

and powers of observation, vo-

cabulary, arithmetic, spatial per-

ception and investigative apti-

tude— will be administered to 

applicants for either option. Al-

so, a driver's license is needed 

at time of appointment. 

Keen eyesight and hearing are 

also prerequisites, with a full de-

lineation of physical require-

ments made as part of An-

nouncement No. NY-1-05. You 

may pick up a copy of that no-

tice when you apply, at the ad-

dress mentioned below. 

Outline Experience 

For all three general option 

levels, one year of general ex-

perience is sought: background 

"which has required the ability 

to deal effectively with indi-

viduals or groups, to collect and 

assemble pertinent facts, and to 

prepare clear and concise writ-

ten reports.** 

I n addition, specialized ex-

perience Is required: two years 

for GS-5; three for GS-7. and 

four for GS-9. Such experience 

is given the following definition: 

Responsible criminal Investi-

gative or comparable experience 

which has required (1) the exer-

cise of tact, initiative. Ingenuity, 

resourcefulness, and judgment 

in collecting, assembling, and 

developing facts, evidence, and 

other pertinent data through in-

vestigative techniques which in-

cluded personal Interviews; (2) 

# 
ICEBREAKER 
C O M P U T E R D A T I N G 

A T I T S B E S T 
• Members are friendly. Interesting, 

tducated people who look forward 
t o meetiny you. 

• Run by social science experts. 

• Fun and inexpensive. 

Dept. CL . 
i I C E B R E A K E R I N C . 
I 1 9 6 6 B r o a d w a y 
I N e w Y o r k . N .Y. 10023 

I P k a i e M o d free q u e s t i o n n a i r e 

i Nantf . 

ADDRESS U p O o d « 

1 Address. 
1 
I Clty^ 
L 

. s ta te -Zip. 

the ability to make oral and 

written reports and presenta-

tions of personally conducted or 

personally directed investiga-

tions, examinations, or inspec-

tions; and (3) the ability to 

analyze and evaluate evidence 

and arrive at soimd conclusions. 

Experience acquired In any of 

the following will be accepted 

£is criminal investigative experi-

ence. 

(1) Investigative experience as 

a member of a military intelli-

gence or criminal investigative 

component in any of the branch-

es of the Armed Forces in which 

the principal duties consisted of 

the Investigation of security, in-

telligence, or criminal cases and 

the preparation of comprehen-

sive written reports. 

(2) Investigation of complex 

casualty or insurance claims 

which Included a substantial 

number of cases Involving sus-

pected crimes or alleged fraud. 

(3) Investigation of criminal 

cases for reputable practicing at-

torneys requiring the use of rec-

ognized investigative methods 

and techniques. 

(4) Supervision or conduct of 

complex investigations in crim-

Slate Monday 
Testing For 

Auditor Jobs 
Twice on Mondays, writ-

ten tests will be given by 
Suffolk County for junior 
account-auditor, at 9 a.m. 
and 12:45 p.m. respectively. 

The exam is open to residents 

of any county who have an as-

sociate's degree in accounting or 

have finished the half-way mark 

toward a bachelor's and have 

amassed 18 accounting credits 

along the route. 

A usual biweekly wage of $306 

is indicated. The exam itself will 

pose written questions on num-

erical relations ships and pro-

gressions; accounting problems, 

and basic accounting practices, 

among various areas. 

Testing will take place at Rlv-

erhead and East Northport Test 

Centers, but no advance notice 

appointments are necessary. To 

acquire further information, call 

the Suffolk Civil Service Dept. 

at (516) 727-4700. 

Named To Commission 
The Governor's office has an-

nounced New York State's mem-

ber and alternate on tlie OMo 

River Basin Commission estab-

lished earlier this year by Presi-

dential order. They are Ronald 

W. Pedersen, first deputy com-

missioner, State Department of 

Environmental Conservation, as 

member, and John A. Finck, Jr., 

director of water resources plan-

ning in the tame agency, M al-

teroAto. 

inal cases in any of the various 

intelligence and investigative 

branches of the public service 

requiring the preparation and 

submission of comprehensive 

written reports. 

(5) Experience in the general 

practice of criminal law which 

required appearing In court and 

Interviewing suspects or witness-

es or, which required a substan-

tial amount of complex criminal 

Investigative work. 

(6) Successful completion of 

formalized programs of in-ser-

vice training for any of the 

above. 

(7) Experience as a uniformed 

law officer where the principal 

duties (at least 50 percent or 

more of the time) were crim-

inal Investigations requiring the 

use of a variety of Investigative 

methods and techniques such aa 

siurelllance, assuming an under-

cover role, etc., may be credited 

on a prorated basis. 

(8) Any time-equivalent com-

bination of the above required 

types of experierice. 

Examples of nonqualifying 

specialized experience — Expert, 

ence acquired in the following 

or similar occupations will not 

l>e considered as qualifying for 

specialized experience: 

(1) Probation or parole officer, 

guard, raiding or arresting of-

ficer; 

(2) Private detective whoso 

major duties are the protection 

of life and/or property; 

(3) Positions the principal 

duties of which are in connec-

tion with the prevention of crimo 

rather than the investigation at 
violations of criminal law; 

(4) Legal experience which 

did not Involve criminal aspects 

and substantial public contacta, 

such as that confined to legal 

research or brief writing; 

(5) Experience as a uniformed 

law enforcement officer whero 

the principal duties consist ot 

Investigations and arrests liw 

volving traffic violations, minor 

felonies, misdemeanors and conv-

parable offenses. 

As to educational substitutes 

under the general option, on« 

academic year above tiie high 

school level is credited as nina 

months of experience. Four year* 

of study will suffice for the C?S-

5 title, while GS-7 candidates 

must submit one year of gradu-

ate work in police science, busi-

ness administration or a related 

area. 

Those vying for GS-9 posts 

will need a master's or two years 

of graduate study if they wish 

to take advantage of the edu-

cational alternative provided. 

Special agent positions requires 

three years of accounting ex-

perience. The amount of special-

ized experience runs from nons 

at GS-5 to two years at GS -9 . 
Before applying, you are best 

advised to consult tiie announce-

ment. 

Fur furtiier information am 
any of tlie above titles, visit or 
write the Internal Revenue S e ^ 

vice, 90 Churcii St., New Yorfc 

10007. Ask for the at>ecial 

auiiuar. 
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TUESDAY, AUGUST 24, 1971 

The Sacrifices Are Double 

Freeze Puts Strongest 
Pressure on Civil Service 
rr^AKING any firm stand against President Nixon's latest 

J L tactics to fight inflation and stabilize the dollar Is 
very near being against motherhood and the American flag. 
But in trying to cut through the as yet uncertain means 
by which the President Intends to accomplish his fight 
against inflation through wage and price controls, some very 
ominous portents are in the future for civil service employees. 

Let us take one or two aspects of the President's pro-
posals. In order to stimulate the automobile business, for 
Instance, he is asking Congress to remove a,seven and one 
half percent excise tax, with the savings to be passed onto 
the consumer. At the same time he is asking an increase 
in the depreciation tax for all businesses in order to stimu-
late investment in new plant equipment. 

The apparent Intent of these moves is to stimulate 
automobile buying, which in turn would mean increased 
production line activity, which would mean an upswing in 
employment in the automobile business. 

So far, so good—as far as the car business and employ-
ment in the private sector is concerned. 

A deeper look at the picture, however, reveal some dis-
turbing facts. The tax credits—and propK)sed income tax 
reductions—reduce the income of the Federal government 
by several billion dollars. Can that be accommodated? Sure, 
says President Nixon, by firing nearly 100,000 persons from 
the Federal payroll. In other words, the public employee 
Is again being made the scapegoat. 

We ask, now, what is the logic behind this? How does 
It make sense to create 100,000 jobs in the private employ-
ment sector and, at the same time, lay off 100,000 U.S. 
workers? The net result is that 100,000 families are still on 
the unemployment rolls. 

In addition, many classifications of Federal employees 
are Ineligible for unemployment compensation benefits and 
It is entirely probable that a good many would have to be 
added to welfare rolls. 

Furthermore, there has been no examination at all, 
that we can see, of the impact of reducing the Federal work 
force so drastically. The problems of conservation, pollution, 
public health, education, safety and a host of other services 
affecting every day life can only be increased through such 
drastic cuts. 

Another terrible situation for public employees every-
where—town, county, state or Federal—is the freeze on pay 
Increases. Civil servants have received no where near the 
wage and benefits packages won by employees in the private 
sector and now even these smaller gains are being held up. 
This makes for a doubling of sacrifices. 

We urge President Nixon and his advisors to give im-
mediate consideration to other means of "moving ahead" 
besides mass layoffs in the public sector. It seems logical 
to us that if the private sector Is stirred sufficiently the 
resultant Increase in Federal revenues should be able to 
support a program of Federal services on at least the present 
level. 

We understand and support the President's desire to 
break the vicious inflation and unemployment spiral that 
has so enveloped this country. We do not believe, however, 
that doing It at the expense of the public employment sec-
tor Is the answer. It was not the answer for New York State, 
New York City and any other government unit. In the long 
run, the United States Is bound to lose more than It can 
gain by favoilng one emplo^meut sector against the other. 

Editor, The Leader: 

I t Is unfor tunate tha t Presi-

dent Nixon has embarked on » 

plan, which while helpingf the 

huge corporations and bank ing 

Interests, penalizes the working 

man , e^eclally the civil service 

employee. 

Wages and some prices are 

frozen, while corporate profits, 

dividends and the rates of Inter-

est which banks charge are per-

mitted to continue their upward 

rise. As usual, the worker, in-

cluding civil service workers, and 

mi l i tary personnel are asked to 

sacrifice and bear the burden 

while the rich get richer. 

n-jc Civil Service Employees 

Association, Inc. must rise to the 

task. I t must demand the follow-

ing : 

1. Creation of new and neces-

sary jobs to handle the ever in-

creasing load of governmental 

work. 

2. The cont inuat ion, without 

interruption of the necessary re-

classifications and reallocations 

so that government may funct ion 

properly. 

3. Payment of all obligations 

to all civil service employees as 

a result of contracts entered Into 

in good fa i th as a result of col-

lective bargaining negotiations. 

4. No Interference whatsoever 

with Increments and longevity 

payments due under the law. 

The civil service employee has 

sacrificed In the interests of the 

country. How about requiring big 

business, huge corporations and 

the bank ing Interests to sacrifice 

a little? I t is t ime for civil ser-

vice workers to say "enough la 

enough," 

Solomon Bendei 

Second Vice-President 

Civ a Service Employees Assn. 

CIVIL SERVICE 
TELEVISION 

Television programs of inter-

est to eivli service employees are 

broadcast daily over W N Y C , 

Channel 31. This week's pro-

grams (on an extended sched-

ule) are listed below. 

Tuesday, Aug. 24 

1:30 p .m.—Around the Clock— 

"Stops & Their Implications.'* 

Police Dept. t ra in ing series. 

6:30 p.m.—^Return to Nurs ing— 

"Pat ient W i th Diabetes." Re-

fresher course for nurses. 

Wednesday, Aug. 25 

6:00 p .m.—Return to Nursing— 

-Patient W i t h CVA." Refresh-

er course for nurses. 

6:30 p .m.—Around the Clock— 

"Stops & Their Impl icat ions." 

Police Dept. t ra in ing series. 

7:00 p .m .—On the Job—"Pi t-

tings." Plre Dept. 

8 p j n . — Urban Challenge — 

9:00 p.m.—^The Police Commis-

sioner—^Report to the public. 

Thursday, Aug. 26 

1:30 p .m.—Around the Clock— 

"Stops & Their Implications.'* 

Police Dept. t ra in ing series. 

6:30 p .m .—Return to Nurs ing— 

"Pat ient W i th CVA." Refresh-

er course for nurses. 

7:00 p .m.—Around the Clock— 

"Stops Si Their Implications.'* 

Police Dept. t ra in ing series. 

9:00 p.m.—^The Police Commis-

sioner—A report to the public. 

Friday. Aug. 27 

1:30 p .m.—Around the Clock— 

"Stops & Their Imp l lca t lo iu . " 

Police Dept. t ra in ing series. 
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Civil Service 

I Law & You 
I By RICHARD GABA 

Mr. Gaba is a member of the New York State Bar and chair-

m a n of the Labor Law Committee of the Nassau County Bar Assn. 

Taylor Law Booby Traps 
(First of Two-Part Article) 

THE TAYLOR LAW has set some booby traps for the 
unwary. A recent case has disclosed several such booby traps. 
Katz V. Public Employment Relations Board of Nassau Coun-
ty, New York Law Journal, 8-10-71 p. 11. In this case, part-
time faculty (PTF) at Nassau Community College who were 
not in any negotiating unit certified by Public Employment 
Relations Board of Nassau County (PERB) filed a certifica-
tion petition. The petition was filed when the employee 
organization representing full-time faculty (FTF) had ex-
clusive and unchallenged recognition. I t was disputed as to 
whether or not such recognition had expired at the time the 
hearing officer and PERB Issued their decisions. But it was 
conceded that It had expired at the time PERB ordered an 
election as a result of its decision that full-time and part-
time faculty properly belong in the same negotiating unit. 
FTF did not receive notice of the petition by PTF until after 
the hearing officer recommended a single unit. FTF claim-
ed this was a denial of procedural due process. Neither FTF 
nor PTF desired a single unit. 

THE COURT HELD that PERB had denied FTF pro-
cedural due process and had exceeded its authority under 
the Taylor Law In finding a single unit when neither of the 
parties in the proceeding desired such a unit. In addition, 
the court made permanent its temporary stay of any repre-
sentation election for the proposed single unit. The court 
pointed out that a showing of interest of 30 percent neces-
sary to file a petition for certifying a unit and that this re-
quirement would be subverted if such showing of interest 
was permitted to apply when going from a smaller unit into 
a larger unit determination. The decision did not clearly 
state whether or not procedural due process was violated 
because of the application of this 30 percent rule. 

THE BOOBY TRAPS contained In this decision are a4 
follows: 

1. May PERB decide that the appropriate unit 
is one which none of the parties to the proceedings 
requested? 

2. Must a party who Is ultimately affected by 
a PERB decision be given a reasonable opportunity 
to participate in a PERB hearing on unit determin-
ation trom the outset of the filing of a petition? 

3. Where a petitioner has made a showing of 
Interest In the unit petitioned for, may a unit be 
found in which petitioner does not meet the 30 
percent rule? 

4. What is the budget submission date of a 
community college for purposes of unchallenged 
recognition? 

5. May a court stay an election pending the 
final determination of an appropriate negotiating 
unit? 
THESE BOOBY TRAPS will be discussed In order. 

1. Until this decision, one of the distinguishing hall-
marks of the Taylor Law had been that the test for the 
appropriate negotiating unit was not whether or not the 
unit was an appropriate unit, but whether or not it was the 
most appropriate unit. This test was extremely important, 
given the experience In the private sector which gave wide 
latitude to the employer and the employee organization to 
determine among themselves an appropriate unit. 

IT WAS RAISED in the leading Taylor Law case, 
CSEA v. Helsby, 32 A.D. 2d 131, afflred 25 N.Y. 2d 842, whert 
the court said at page 134 that "we do not construe (PERB) 
Board function as being limited to review of the employ-
er's designations or to approving or disapproving units 
proposed by the parties to the dispute." Therefore, the 
Kata decision. If upheld, would completely reverse the de-
velopment of certification and decertification proceedings 
with regard to the scope of PERB's ability to rule on what 
Is the most appropriate negotiating unit. 

IN A RECENT State PERB case, Great Neck Board of 
Education, 4 PERB par. 3017, a case very similar to the in-
stant one. State PERB followed prior court ruling and held 
that summer school teachers should be In a single unit also 
containing year-round teachers regardless of the fact that 
no party to the proceeding requested suclx a determination. 



Capital Conference 
Newsletter 
By Jean Gray 

AUL OF THE members of the 

Capital DLstrlct OonXerence are 

looking forward to the Septem-

ber meeting »t the Waldorf-

Astoria, New York Cflty, Sep-

temiber 7 through 10. There will 

be a hcspltallty room this year 

M all CSEIA members look for 

the announcement and come^and 

be friendly. One other Item of 

Interest at the meeting will be 

the Capital District Conference 

caucus the first evening of our 

stay in New York. All Confer-

ence representatives are urged 

to attend both the caucus and 

visit the hospitality room. 

AFTER A successful theatre 

party for "Fiddler On The 

Roof," (which turned out to 

be one of the greatest money-

making theatre parties In the 

Capital District Conference). 

Jean C. Gray handed over the 

reins of the activities committee 

to Dorothy Honeywell, who had 

done such a magnificent Job 

handling the sale of tickets. As 

new chali-man, Dorothy starts 

out her term by sponsoring an 

"Evening Wi th Robert Goulet" 

for CSEA members, their fam-

ilies and friends. I t will be held 

the evening of September 1, and 

$5.50 seats (best In the house) 

will be $4.40 to Conference mem-

bers, but you must order your 

tickets through Dorothy Honey-

well at 457-6548. 

ONE OF THE most Interest-

ing subjects brought up at the 

executive meeting held prior to 

the latest Capital District Con-

ference meeting was the an-

nouncement by Ernest Wagner, 

Conference president, that for 

the first time the Capital Dis-

trict and Central Conference will 

combine for their Spring meet-

ing at the Otesaga la Coopers-

town, New York. 

A FALL WORKSHOP has 

been tentatively planned In the 

newly - remodeled Queensbury 

Hotel In Olens Falls, and the 

committee expects an enthusias-

tic response. Your correspondent 

win be reporting more news on 

this In future columns. 

ANOTHER ITEM of Interest 

to all members of the Capital 

District CJonference Is the Flu 

Shot Program, which Is limited 

to CSEA members and will cost 

each person $1. Make sure you 

are on the list to receive these 

shots siiice the medical profes-

sion has given us a gloomy out-

look on the flu situation for this 

Whiter. See your chapter presi-

dent for date, location and more 

details. 

IT IS W ITH deep regret that 

your correspondent tells of the 

passing of Paul Jordan, the 

gentleman whose campaign for 

a kidney machine brought to 

light the many benefits available 

to Blue Cross-Blue Shield par-

ticipants, and although he re-

ceived tlie kidney tra i^lant , has 

died August 17. Everyone In the 

Capital District Conference ex-

tends sympathy to the family of 

Mr. Jordan at tills time. 

New Job In DOT 
Bernard J. Lynch, of Men-

ands, has been appointed assLst-

ftut oonunlssloner of manage-

ment and finance for the State 

Depai'tment of Transportation. 

He has been servliig as <ilrector 

Niagara Chapter Leaders Vow 
Fight to Protect Saiary Rights 
Of Employees Reduced In Grade 

LOCKPORT—The Niagara Ck)unty chapter, Civil Service Employees Assn., has voted 
to protect the rights of its membership in the Social Service and Health Departments who 
could be affected by State-mandated job reclassifications. 

Led by William Doyle, chapter president and Robert A. Milling, the chapter's as-
signed field representative, over 

100 chapter members Jammed 

the last meeting of the County 

Legislature. The legislators 

agreed with Doyle's demands 

that no action on the classifica-

tion would be taken imtil after 

both sides sit down and discuss 

the situation at an August 30 

meeting. 

CSEA officials Jumped into 

action when several county em-

Oneida Area Chaps. 
Endorse Sunderhaft 

(From Leader Correspondent) 

UTICA—The campaign of 
Louis G. Sunderhaft, Oneida 
County chapter president, 
for State treasurer of the 
Civil Service Employees Assn. 

received Its official kick-off 

Thursday, August 12, at Tauri's 

Restaurant here. A dozen unit 

and chapter presidents from the 

area attended the kick-off meet-

ing, and each gave a personal 

endorsement of Sunderhaft. 

A football, symbolizing the 

kick-off of the campaign was 

presented to the candidate . . . 

each person attending the meet-

ing had autographed it. 

I n addition to Ilktng Sunder-

haft's campagln proposals, the 

chapter and xmlt presidents at 

the meeting felt it was time 

Oneida County had more repre-

sentation at the State-wide level 

of CSEA. 

Attending the session were: 

Wil l iam Deck, president of the 

Marcy State chapter; Mary 

Leonard, chairman of the On-

eida County membership com-

mittee; Gerald Beolert, president 

of the Oneida Coimty xmlt; 

Beatrice DeSantis, treasurer of 

the Oneida County chapter; 

Felice Palanlcz, member of the 

Oneida County board of direc-

tors; Phil Caruso, president of 

the Utica State cliapter; Ray 

Prltchard, president of the Rome 

State School chapter; Nicholas 

Clmino, president of the Depart-

ment of Transportation district 

two chapter; Louie Eddy, mem-

ber of the Oneida County Board 

of Directors; S. Samuel Borelly, 

chairman of the county execu-

tive committee and a member 

of the State board of directors; 

and Roger Salimando. pa t̂ pres-

ident of the Oneida County 

chapter and Sunderhaft's cam-

paign chairman. Tanla Cook, co-

chairman of Sunderhaft's cam-

paign was uiiable to attend due 

to lliixess. 

Weighty Post 
A careeo: Ag and Markets em-

ployee, J . Fred Tucker, of Bing-

hamton. lias been named di-

rector of the Department's bur-

eau oi weights and measures to 

succeed Fred Fallon, wiw re-

tired July aa. 
Tucker Joined the Department 

26 years ago as a welgiiU and 

measure Inspector. For the last 

six years, ha ba i beeu a senior 

ployees reportedly received let-

ters from the County Civil Ser-

vice Commission — stating that 

their jobs will be reclassified. 

Hand printed notices posted 

throughout the County Bldg. 

here said that "about 14 em-

ployees" received the letters. 

Being Downgraded 

The notice said that a princi-

pal clerk. Grade Six, is being 

"downgraded" to typist. Grade 

Two. I t further stated that a 

senior stenographer in the 

Health Dept. is being dropped 

from Grade Six to Grade Tliree 

and that case supervisors Grade 

Twelve in the Social Services 

Dept. are being di'opped to so-

cial welfare examiners Grade 8. 

The issue wa.s first discussed 

by the county legislators iwo 

weeks ago but was tabled be-

cause official opinions as to what 

affect the ciiange in classifica-

tions would have on pay scales. 

Some County officials argued 

that the pay would be cut, others 

said tlie pay would not be af-

fected until next year and still 

others said tiie pay would not 

be affected until next year and 

still others said tlie pay would 

not be affected at all. 

To Be Explained 

The Issue is expected to be 

explained In depth at the Aug. 

30 meeting which will bring to-

gether CSEA officials, members 

of the Legislature's Social Ser-

vice Committee and Social Ser-

vice* Dept. officials. Attempts 

also will be made to have state 

officials on hand. 

Milling told the members that 

they would see that the reclassi-

fication will be done In a "legal 

and orderly fashion." 

Suffolk Leaders, 
School Units OK 
Irv. Flaumenbaum 

MINEOLA — The school 
committee of the Nassau 
chapter, Civil Service Em-
ployees Assn., last week 
unanimously endorsed Irving 
Flaumenbaum for president 
of the Statewide CSEA. 

Edward Perrott, chairman of 

the committee, that serves as a 

forum for forty school district 

units affiliated with the Nassau 

chapter, urged support for 

Flaumenbaum's candidacy. 

Tliirty units represented at 

the meeting voted unanimous-

ly. 

Flaumenbaum, noting his sup-

port for the report of the CSEA 

resti-ucturing committee, which 

is expected to propose a feder-

ation of sciiool units, said that 

more than 300.000 non-teach-

ing school employees in the State 

are unaffiliated and should be 

brought to the CSEA. 

Meanwhile, a letter signed by 

100 leaders of the Suffolk chap-

ter was mailed to 10,000 mem-

bers In the County. The leaders. 

Including most top chapter of-

ficers and unit presidents, said 

"Flaumenbaum is the only State 

CSEA leader who can and Is will-

ing to stand up to politicians, 

who Is not afraid to fight them 

and can protect your Job." 

S A V E A 
W A T ' r 

Utica-Rome Area 
CSEA Members 
Reject 3 Contract 

UTICA—Civil Service Em-
ployees Association mem-
bers in the Utica/Rome area 
turned thumbs down on 
three separate contracts during 

the past week. 

Employees of the Utica Board 

of Water Supply followed the 

recommendation of their unit 

president John Lisi in rejecting 

a contract proposed by a Public 

Employment Relations Board 

fact-finder which would have 

granted a 5.8 E>ercent pay boost 

during its first year and a four 

percent increase the second. 

Lisi said the Water Board 

workers were dissatisfied with 

fringe benefits offered In the 

proposed contract. 

Employees of the Watervllle 

Central School system also 

turned down a contract offer 

which would have given tliem a 

five percent across-the-board 

wage increase over the one-year 

life of the contract. CSEA rep-

resents non-teaching employees 

in the school. 

Madison County workers re-

jected an offer by Madison 

County. Field representative 

Frank Martello said he did not 

wish to reveal terms of the re-

jected agreement at tliis time, 

but the main point of dissatis-

faction was fringe benefits. Fur-

ther negotiations are pending. 

NACC Negotiators 
To Meet Sept. 2 

The Civil Service Employ-
ees' Assn.'s Narcotic Addic-
tion Control Commission ne-
gotiating team will meet 
with NACC management Thurs-

day, Sept. 2 at 11 a.m. at 185* 

Broadway, New York City. 

Members of the CSEA bar-

gaining team Include Salvator* 

Bonfante, Barbara Gallagher, 

Claude Jones, Larry NatoU, 

Franklin Sahler, James Stewart, 

Will iam Kaiser, and CSEA col-

lective negotiating speclallal 

Thomas J . Linden. 
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Merriment sets the AMID THE KIDS 
tone at the recent picnic given by (he State Uni-

versity at Buffalo cliapter of the Civil Service 

Employees Assn. The place Is Oppeiiheim Zoo. 
P..-L v.,..; u^ti...,-...! 

are. left to right: clown Bill Miller; clown Art 

Bower; candidate for CSEA treasurer Louis Sun-

derhaft; presidential challenger Irving Flaumen-

baum, and Edward Dudek, seeking CSEA's fift l l 

vice-presidency. Clown Penny Pruden is in for*-
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C I T Y T R A N S I T A U T H O R I T Y 
1 S B Pellegrino, R Glustlno, 

I Wegwelser, H O Games, R W 

Dul lahan, R P Blggart, L Reavis 

Jr , H L Butler, B Green, P J 

MCG€€, E G Duffy, A W Under , 

J J Young. J L Mull in, J J Mc-

Namara, J E Velez, M R Young, 

E O Campbell Jr . 

19 W J Acey, E G Pagan, R B 

Lynch, P J hompson, C R Grant , 

A F Schwarz, M Helfand, J P 

McDonnell, E J Bagley, A New-

mark, J B Pelizzari, R H Wrenn, 

S J Kelly, W Fischer. F J Pra-

guglia, R Graf, J A Bailey, F L 

Mosca. 

37 A Gulinello, H T Royall, 

A R Caines, A Satterfield, P L 

Abbey, R J Bamontc, S Mardex, 

T H Trim, P E Tsaldaris, R 

Walden, D Spitzer, P E Rosen-

berg, H C Higgins, H O Barrow, 

C V PeiTicone, J J Coughlln, 

H Bennett. V G Thompson. 

55 C C Brown, A Purnarl , F 

M Bakanas, H C Miller, J H 

Chrlstlanson, J A Gerardes, E 

J McNamara, M A Severino, O 

Holt, W H Scharff, G A Mata-

razsso, J I Halrston, F R Edmond, 

J N Haywood, D J RelUy, R F 

Donaldson, C P Brogan, W Dun-

ston. 

73 G B Shaw, W V Reape, 

M C Reid, J D Fulmore, O Nadal, 

E Delgado, A Sease Bey, R R 

Cherry, H W Beck, W M Weeks, 

W J Bradshaw, L M Jones, 

E E Clarke Jr, F T Foster, F 

Rodman , J B Mitchell, A L 

Robb, H H Ballou. 

91 C F McGuire, P L Mendes, 

H F White, W J Allen, W C Mills 

J r , E O Townsell Jr , J A Castag-

Uola, W F Dawson, A Beck, W 

A Wallace. R M Fields, E A Rich-

ardson, D Grif f in Jr, D L Dacres 

Jr. P Schaffer. J L Martin, J I 

Cox, C D McLean. 

109 W L Griffen, S M Trabul-

sy, K E Medford, T J Cooke. 

A Kugal. R C Salmon. N Lashley, 

E Fuseyamore, J Garcia. L S 

Goldson, C L Darrett, C H Sher-

wood, E Critchlow Jr. J B Jem-

mott 2nd. A Stier, R N PhiUips, 

H Sanders, J A Thomas. 

127 F Asklns Jr , E L Randolph, 

H O Webb. B H Pearson, H L 

Robinson, E H Wilson Bey. W 

R Dickie, R B Carrion, V R Gul-

ston, H B Pinckney, E H Weston, 

R Green. F R Simmons, C Spivey, 

A W Fiore, H W Ruschmeyer, 

P Gerardl, E S White. 

146 C Singer, W M Wells, E 

T Hood, D E Corvi, H G Glas-

gow, V R Long Sr, A Will iama. 

C Corbett, W Bi-ightman Jr , R 

J Hatcher Sr, F Klein, L H 

Thompson, D R Marino, L A 
Mayfield, C Brown, B G Bren-

nan, A C Hawkins, W O Kearse. 

103 R M Butler. I Bergland, 

J Davis. J W Mavlns, G L Dun-

can. B F Cooke, E Tellason, J 

H Hill, I Gary, J S Cataudella, 

J L Martinez, W E Stinson, 

J Johnson, S G Taylor. J J Mc-

Carthy, J G Glenn. R A Rosolie, 

J M McGloin. 

181 H Ziegar, F R Jackson. 

S Kozlowski, H D Simmons. 

V P Costello. H Tucker. W Man-

ning, J B Edwards, J E Patter-

son, J W Jones, A J Feuer, A J 

Letang, C W Atkinson, G J 

Phoenix, O Patterson, J Diaz, 

F M Brady, W R Webster. 

199 A A Brown, E E McAllis-

ter, V L Johnston, R E Shelton 

Sr, C D Dickinson, J G Reyiwlds, 

G J Rice, J M Loadholt, J Or-

ffem, L M Davis, H Manas, A 

Rowe, J P Lenihan, M A CrocU-

io, C F Douglas. E C Newsome, 

R L Stockton, A Bowser. 

317 N H Sheard. J A Gumbs. 

T C Francis. W MUler. J M Ms-

Farlane, J W Etherldge, S Green-

Baum, E Wilson, J Robinson Jr, 

L L Dixon, A A Smith, H C 

Bethea, R L Graham, F Davis, 

J R Gregory, J Simpson, R L 

Robinson, W J Gels. 

235 L I Monsanto, L D Burton, 

W D King, L S Bishop, J R John , 

W J Heavey, E H Popall, H S 

Russell, I C Hopson, J Will iams 

Jr , L Daniels, V V Acevedo, C 

Black, C S Sutherland, J D Hill, 

J E O'Brien. E J Johnson, W J 

Dunbar. 

253 G F McNeil, E W Pickett, 

J J Sforza, W Franks, P E John-

son. R J Hennessy, R J Johnson, 

G Francis, W Tyson, D A Sobers. 

A V La Barbera, P Kozak, J L 

Case, A H Dixon, L E Daniels, 

W E Lewis, F Fi-iedman, J D 

Jones. 

271 J J Priest, B Elkin, T H 

Wander, F Thomas, L A Victa-

Uno, K R MUano, C Mills. R 

Ortiz, P Ci-edle, B M Johnson 

Jr , K E Dixon, M G Holland, 

L V Kornegay, J B Halsey, J D 

Brown, C F Barker. L A Harris, 

J W Readey. 

289 M Stein, R Aullis, E M 

Aswad, R S Adams. M Korne-

gay, P Randal l , A L Rodriguez, 

A R Moulton, E C Jones, R 

Johnson, J L Carswell. K Mitch-

ell, T J Casamasslno, A Marra, 

F P Monti , H M Lewis, M Miller. 

E Moore. 

307 C O Deutsch, P E Schaefer, 

V Fleming, J W Herbert, M Wil-

son, L Dash, H H Mitchell, E 

J Callahan, A E Humphrey, A 

M Warren, W V Holden Jr, 

N Will iams, R McClarnon, H A 

Ciespo, W R Richards, E Web-

ley, W H Wilklns, C E Williams. 

325 R A Nickens, H D Bailey, 

C Pringle, E F Jones, J V Spiel-

mann, N Hogg, R Postell, J D 

Jenkins, C A Brown. W D Walk-

er, R L Standback, R B Lee, 

E E Hans, R E Starks, H M 

Klonoskl, A M Pastore, G N Kin-

ney, F L Foster. 

343 A M Watson. W E Tyson, 

A C Pignataro Jr, M R Taddonio, 

A A Clarke, H W Daniels Jr. 

H J Dedeaux, L P Nork, T F 

Maloney, W W Jackson, R Bur-

ton, K C Collins, D J Pallay, 

W L Johnson, W M Nelson Jr. 

W W Morgan, J L Cox. J E 

Cespedes. 

361 R T Hewitt. W Goldstein, 

S B SmoUln, J W Hux. S Oiin-

ger, B Schnlrrlng. C E Bralth-

waite, S Tsavdar, E L Maldon, 

A O Romeo, E Moses, D A Dolce, 

R Johnson, E Randolph, C S 

Watson, J H Thompson, J Mur-

phy, A G Phoenix. 

379 L W Neblett, A C Anselmo, 

R Jorgensen, A Ciulla, J C ar-

ter, E A Madden, R A Gagliano, 

D A Palazzolo, J H White, W C 

Clay, N G Salisbury, D Bryant, 

R N Myrie, S A Campus, O A 

Hall, F J Braxton, I Cureton, 

N Hughes. 

3«7 L Offner, J J Oddo, P 

Sparrock, J J Durkln, C R Hol-

linsed, G M Hubbard, K J Pos-

tullo, A C Williams Jr , W W 

Morgan, J Laverpool, G A Piti-ez, 

E Mitchell Jr, A R Wallace, A 

Slater, F B Dunn , F J Bix)wn, 

O Glover, W J Mayo. 

415 E Harrison, H G GiU, M 

G Lord, O P Babb, M J Roth, 

M Smith, V Ralney, A Brown, 

J Wil l iams. J Walker. S D Fer-

rell, J B Douglas. W E Malnor, 

A A Dalu, D R Roman, J A 

Black, J C Harwell, L Adler. 

433 C M Rodriguez, R E Col-

lins, H L Payne, H C Thomas, 

J L Mart in, M C Livingston. R 

P Gressman, P C Bazlle, A An-

tolne Jr . M E Coffey, W J Walk-

er, G B Ferguson, C C Zucoaro, 

N Tlnunons, A I Maries, J L 

Black, W F&ik«r. J S HlnUm. 

451 A C Debose, R Rosier Jr , 

K H Carter, N R BaUey, J J 

Mllone, R E O'Donnell, A Ran-

nlar, A K Powell, C L Simpson, 

J A Palermo, P M Carattinl, B 

M White, R McPherson, J T 

Hennessy, L Musof/, C E Mott-

ley, C Garcia, E E Kraemer. 

460 E Caraballo, C Mixon, J 

O'Malley, R B Edwards, V R 

Royes, R Carolina, C J Walters, 

I Cruz. W S Bell, J Parker, R 

Scott Jr . K I Fan-eU. Q L Wood, 

J R Marcano, M B Walker Sr, 

J E Jefferson, Will iams, T Har-

dy Jr. 

487 A J Winfree, S Stackel, 

H N Lane, L P Wilklns, A W 

Jackson, R Pearson Jr , M A 

Hgueroa, O U Welch, S Callen-

der, W A Smith , P J Rocchlo, 

L Maldonado, S V Barrow, V H 

oJhnson, G M Harris, W Falrley, 

V Barone, J S Henderson. 

505 D W PoweU, G King, T A 

McDonagh, J E Mart in , C Vin-

cent, T Tomlinson, C Gil l , H Lee, 

W J Mack, M C Ph in Jr . G Beth-

une, V Pickering, E Simpson, E 

Murph, R Velazquez, E Paster, 

G I Mitchell, J Andrades Jr . 

523 J T Mann , J E Osborne, 

W R Adamis, B J Hazelhurst, W 

W Young, C Koonce, M A Slver-

son, D F Flynn, A J Goosby, J 

North, S V Hinds, G J Chrlstakos, 

D Greaney, A Miller, R H Gran-

ger, S Wit t , J Moultrie, A L 

Flynn 

541 T Gonzalez, J Dawkins, 

W H Grady, E P Austin, R Free-

man, S Mucclo, L C Caddie, W 

J Barry, L Davis, S L Brevard, 

W E Edwards, C L Smith, A 

Coleman, W L Thompson, G D 

Alexander, I Gri f f in , J W Davis, 

D A Taylor. 

550 G Golson, F P Willis, W 

J Henderson, S Bass, F Burge 

Jr, C A Scholack, R Williams, 

J A Johnson. 

P R O M TO SIGNAL 

MAINTAINER — NYC 

TRANSIT AUTHOR ITY 

1 N Weremeychlk Jr , J Fon-

tana, R V Daring, F Santiago. 

F M Ferrelra, G Ventuleth, N T 

Haley, R P Graziano, K P Cal-

laghan, J Ovira, R L Boyd Jr , 

W J Jaworskl, O Mason, J D 

Middle ton, C Finley, J Tobia, 

E Chrlstensen, D E Blackman, 

19 C Watson, J J Regula, E 

Gei-man Jr , P Trlstanl, E Arce, 

M R Feldman, W T Cangeme, 

R Uccio, F Gaida Jr , V A Valen-

tino, W Gates, J E Carr, K 

Wally, M M Karoll, G Silverl, 

T A Pocius, J Szekely Jr , J G 

Pennisi. 

37 J O La Porta, K E Dupuy, 

J Kollababek, R Nadler, J Del 

Prlore Jr , L Rivera, J E Lee, 

P Ginexi, L A Drago, D W Ty-

son. 

BOOKKEEP ING MACHINE 

OPERATOR 

1 John J McNerney, Yetta 

Lustig, Tillle Corach, Reglna 

Phillips. Albert M Elllston, Wini-

fred M Lenz, Dolores A Scott, 

Ruby I Johnson, Jeanette Spie-

gel, Elaine G Locklt, Joan Co-

hen, Anne Sobel, Dorothy Gold-

stein. Sarah D Rosen, Elsa Y 

Peialta, Marie A Castoxino, Er-

thena M Brown, Urcellne Barnes, 

Shirley Schneider. 

20 Katherlne Woods, Carolyn 

Guillory, Hugo Murlllo, Rose M 

Coakley, Reana Dunkley, Maria 

T Sanchez. Rae Schechter, Wini-

fred Basden, Joann Echols, 

Fiances Mariano, Elolsa D 

Green, Barbara P Arrlngton, 

Willie K Pace, Mynece Solomon, 

Mark Fisher, Sally Lieberman, 

Ann K Rlddlck. Clairt Blr«n« 

baum, Isalean MoClary. 

W Dowell. l iUebb D 

Etienne. I da Schoem, i m i a n 

Saunders, Eddie Rose. Jo^lnlano 

Rodriguez, Rochelle Ledgln, Lil-

lian D Geth, Gladys Plbtas, Dav-

id Mermel, Shirley Kahn , R u t h 

Lazerman, Carol A Peets, J ohn 

Tarrago, Joe R Carter, Phil ip 

M Wasser, Mil ton Brathwaite, 

George S Slmmonds Jr, Mat-

thew P Gillie. 

58 Catherine Mason. Delores 

Haynesworth, Hughford H Wil-

liams, Geraldine Ison, Mary 

Reed, Marjorle Crowder, Mary 

Tobe, Maribel Vazquez, Lydla 

Feliclano, Evelyn Y Hill, Geral-

dine Hardin, Ellis Peralta, Mary 

Grant, Raymond L Truesflell, 

Maxine Rouse, Yves J Mills, 

Medleo M Farguharson, Michelle 

J Rosefelt, Edna Greene. 

77 Geraldine Mackey, Mar-

garet Hester, Kevin W Adams, 

Doreen D Palmer, Shirley Wil-

liams, Fabio Segura, Zeddie Ca-

pel, Beatrlz Otero, Georgia Spel-

ler, Elizabeth Bedoya, Pauline 

W Lowry, Tryphenia Brown, Al-

berta Pinkins, Alberta Wong, 

Esther Hernandez, Eunice Free-

man, Milagros Diaz, Delores M 

Cooke, Eunice E Maccou, Kath-

leen Briino, Louis Basch, Ber-

nlce Graves, Lois L Carpenter, 

May Brosnan, Jesus Flores. 

F R O M 

HOUSING MAINTENANCE 

HELPER — NYC HOUS ING 

AUTHOR ITY 

1 Thomas Santiago, Sant i J 

Venanzini, Carlos M Gonzalez 

Jr , James L Harris, Edward 

Stockton, Ja ime Rivera, Cesar 

Aviles, Joseph Ferrandino, Sid-

ney Waiters, Willie E Davis, Jose 

C Torres, Gerard Lecount, John 

Belmonte Jr, John Mosca, For-

rest Kincaid, George Cintron, 

Anthony J Chulsano, Wi l l iam 

Hargraves, Charles A Davis. 

20 Henry L Jetter, Lindberg 

McKeller, Wilson Perez, Clar-

ence C Will iams, Arden F Coul-

ter, Antonio 01i\1eri, J u an Ri-

vera Jr, Luis D Hernandez, J u an 

Carlo, Andres Ramos, James C 

Ryan, Justino Torres, Harold 

Ifill , Richard Cruz. J ohn W 

Carswell, James Johnson, Angel 

L Nleves, Nazarian Monrose, 

Luis Flores. 

39 Bernard T Pyfrom, Charlie 

Carter Jr, El i jah Fields Jr , Ron-

ald Tucker, Robert L Scott, 

Charles Howard Andrew Adomo 

Kirk D Ward, Talmadge A Mack, 

Leroy A Joseph, O T Weathers-

by, Abraham F Pagan, Ulysess 

Davis, Stclalr King, Gabriel 

Bonefont, Roger Vasser Jr, Mar-

cial Guadalupe, Rafael A Mar-

tinez, Charles Weekea Jr . 

58 Rodolfo Colon, Joseph J 

Medina. Joe B Moody Jr , Angel 

L Rodriguez, Isaac Sanders Jr . 

Luis R Ponce, Robei-t A Halrston, 

Bernard M Marshall, Herman 

Samuels. George A Davis. Thom-

as M Chancey. David Lugo, John 

W Carr, Berry Smith Jr , Hamp-

ton Graham, Benito Rivera, Cy-

rus S Lee, Luis A Melendez, 

George Bevel. 

77 Bennie Pit tman, Theodore 

P Cabacungan, Christopher Mc-

Cusker, Orlando Rodriguez, Wil-

liam D Hill, Leroy L Springer, 

Archie Long. Harold L White. 

Harold A Beverly, Robert H 

Bush. Felix Arroyo, Tyrone 

Brown, Albert J Brown, Robert 

F Pellicane, ElUs Sweeting. Larry 

W Ervln. Ricardo L Lucas. Loula 

V Harvey. Richard K Brown. 

M Jame< H Felder, Daniel 

Roman. Robert J Selby. WUUe 

B Warren. Angel M Roaarlo, 

Richard W Stanton, Harold S 

Hardiesty, James Johnson, Luis 

F Pabon, WllUam S Dudley Jr , 

Edwin Rlos, Anthony X Cam-

berdella, John A Stewart. Marcel 

Roblnfion, Stephen P OaUo, Ray-

mond 8b»w. CSiarlMi I i llttura. 

A M n L Douglass, Hit>ert Bu rd i . 

115 John E Vargas, Rofbert I* 

Wil l iams, Leon Robinson, Joee 

M Vera, Andres C Velez, Thomas 

J Faloo. Wilbert E Lane, John T 

Oliver, Alfred A Tutein, Gregory 

A ElUs, Howard L Smith, Rafael 

Flores, Anecto Sanchez, Ra lph 

A Vega, Dewey Lyles, Perry Wil-

son, Rafael Castro. Vic jr L 

Cruz, David L Hyatt. 

134 Leon Hunt , Charles Carter, 

Tomas Alejandro Jr , Shelton 

Getter, Edward Campbell, Don-

ald W Havens, Joseph D Boston, 

Jinunle L Mart in, F i ank A Far-

ina. Wi l l iam Adams, Francis E 

McDonnell, Burl Wheeler, Wil-

l iam Mai-quez, Wi l l iam Giles Jr , 

George A Washington, Rau l 

Santiago, Pasquale A Capuano, 

Ja ime Reyes, James Gonzalez, 

Jose L Valentin, Alberto Escu 

dero, Melvin Tribble, Don Fluel-

len, Francisco Ayala, Samuel L 

Turner, Bernard Garrett, Capal 

F Wallace, Russell L Bralser. 

MEDICAL CLERK 

1 Catherine Laub, Agnes Ad-

ler, Helen A Onysenk, Nathaniel 

Simmons, Gloria R Safran, Alan 

O Marcus, Thomas Fuchs, Rose-

mary F Esple, George Dentinl, 

Robert B Fearman, Isabel Wil-

liams, Matthew Burd. Carol M 

Cooper, Kathleen M Vanadia, 

J ohn H Puna Jr . 

PURCHASE INSPECTOR — 

EQUIPMENT 

1 Robert C Sager, Phil ip Klvo-

lowltz, Charles R Romano, Sal-

vatore Matt ina, Harold Schna-

bolk, Sol Zlff, Peter Lamatt ina, 

Isidore WaU, AUce L Lockett, 

Morris G Altman, Bruce A Pet-

rettl, George W Myers, Hyman 

Chemoff . Irving Stockman, 

Henry P Wells, Alexander Susha. 

J o hn Healy Jr , Conrad Roth-

-bort, Wi l l iam M Guido. 

20 Joseph Yotes, James B 

Brady. Abraham D Cohen, Rey-

nold H Duval, Louis E Bova. 

John Tarrago, Alfred Montuori, 

Maurice S Romanick, Leonard 

B Wachsman, Hyman Levine, 

Wi l l iam P Johnston. 

CABLE SPLICER'S HELPER 

1 Joseph J Buro, Walter B 

Johnsen, Robert J Eisenberg, 

Louis Cocozzelll, Vincent J Vul-

cano, Andrew Galli , Raymond X 

Clancy Jr . Robert W Kelsey, 

Anthony Aliffi, David L Ed-

wards, Joseph J Macchia, Rich-

ard A Peliccioni, Anthony J 

Serrano, James P Kehoe, Wil-

l iam F Kopeck, Robert A Scarpa. 

P R O M SENIOR BUILDING 

CUSTODIAN — MUNICIPAL 

SERVICE ADMIN 

1 Arcangelo Carrera, Cani i lne 

R Stan«:o, Robert Barber, Ed-

mond Harney. 

ASSISTANT MECHANICAL 

ENGINEER 

NYC HOUS ING AU TIIORITT 

1 Pasquale TrlfilettL 

P R O M ASSISTANT 

MECHANICAL ENGINEER 

ECONOMIC DEVELOPMENT 

ADMIN. 

1 Jagdish C Batra. 

P R O M ASSISTANT 

MECHANICAL ENGINEEB 

BOARD OF WATER SUPPLY 

1 Puran J Ja^tanL 

P R O M ASSISTANT 

MECHANICAL ENGINEER 

NYCTA, CAR MAINTENANCE 

1 and K Thapar. 
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Eligibles on State and County Lists 

r 

ADMINISTRATOR I. 

N E W Y O R K a T Y 

J CalabrcM A Bklyn 89.0 
2 Edelman A Bklyn 89.0 
3 McDonuld J BIclyn — «6.0 
4 NeyJof H Bx 85.0 
5 McLoughlin H N Y 85.0 
< Kelly J Flushing 85.0 
7 CooversB A Bx 85.0 
8 Jacob! F Bklyn 
9 Fichtelberg A Forest Hills 84.6 

10 Stern L N Y 84.0 
11 McGarty F Bx 83.9 
12 Reich M Flushing 83.9 
13 Mibale C E Rockaway 83.2 
14 Laub D Bklyn 83.1 
15 Owens E Bklyn 82.7 
16 Munx A Jamaica 82.6 
17 Shofler F Bklyn 82.0 
18 McNamce E N Y 81.8 
19 Coates S Hollu 81.7 
20 Hanson D Ozone Pk 81.5 
21 Stafford M Bklyn 81.0 
22 Melliday A N Y 81.0 
23 Banks D Jamaica 81.0 
24 Carini I Bx 81.0 
25 Kenoey L Rosedale 80.9 
26 Heffernan V Bx 80.8 
27 Schwart* H Bklyn 80.6 
28 Dreiband D N Y 79.5 
29 Lowenthal J Bayside 79.0 
30 Shakin M Bklyn 79.0 

I 31 Colymore L Rosedale 78.8 
32 Wrobel M Jackson Hts 78.8 
33 Quina J Bx 78.5 
34 Olsen D Richmond 78.2 
35 Kalk. H Holliswood 78.2 
36 Imberman R Bklyn 77.9 
37 Epstein L Bklyn 77.8 
38 Nason R Flushing 77.8 
39 Dempsey B Richmond 77.8 
40 Todman J Bx 77.8 
41 Fitapatrick L Bx 77.6 
42 Aguirre L Bklyn 77.6 
43 LeTioe P Flushing 77.6 
44 Skolnick P Bklyn 77.6 
45 Scblissel L Bx 77.6 
46 Harder I N Y 77.6 
47 Litman B Bklyn 77.5 

r 48 Gravel H Bklyn 77.3 
49 Roberts L Bx 77.3 
50 Teller C Bx 76.6 
51 Kameros R Jackson Htt 76.6 
52 Argano F Bklyn 76.6 
53 Pape R Jackson Hts 76.5 
54 Arlea L Elmhurst 76.4 
55 Meyers G Bklyn 76.1 
56 Metzger M Bayside 76.0 
57 Marren J Bklyn 76.0 
58 Perlowitz E Bklyn 76.0 
59 Friedman M Bklyn 75.7 
60 WilU W N Y 75.6 
61 Steiger L Staten Is 75.1 
62 Seidman R Flushing 74.8 
63 Moloney C Bklyn 74.7 
64 Soow E N Y 74.7 
65 Sdiwartx C Bx 74.7 
66 Broker G Bklyn 74.3 
67 Butler J Elmhurst 74.0 
68 Campbell E Elmhurst 74.0 
69 Bandel E Jackson Hts 74.0 
70 Flyoa A Bx 74.0 
71 Robbins A N Y 73.9 
72 Kaplan M Staten Is 73.9 
73 Andersen J Bklya 73.5 
74 CoU D Bklyn 73.3 
75 Esposti S Middle Vill 73.1 
76 Cahill A Elmhurst 72.8 
77 Gordon R Bklyn 72.8 
7S Rosenstein N Jamaica 72.3 
79 McDermott M Belle Harbor 72.0 
SO Rubia L Bklyn 71.6 
81 Kenny E Bklyn 71.3 

J t i Coppola S Bklyn 71.3 

ADMINISTRATOR I. 
SURKOoATES COURT. 
NLW YORK COUNTS 

1 Marrea J Bklyn 76.0 

ADMINISTRATOR I, 
COUNTY CI.ERK, 
NEW YORK Q T Y 

1 Schwartz H Bklya 80.6 
2 Dreiband D N Y 79.5 
3 Lowenthal J Bayside 79.4 
A Quina J Bx 78.5 
5 NMOG R Flushing 77.8 
6 Snow E N Y 74.7 
7 Bandel E Jacksoa H u 74.0 

_ ADMINISTRATOR I. 
I SURROGATE'S COURT, 
' KINGS COUNTY 

1 Calabtese A Bklya 89.0 

ADMINISTRATOR I. 
COUNTY CI.BRK. 
KINGS COUNl 'Y 

• 1 Edelmaa A Bklya 89.0 

2 Jacobs F Bklya 84.9 
3 Laub D Bklyn 83.1 
4 Imbermaa R Bklya 77.9 
5 Meyen G Bklya 76.1 

Fhxpatrick L Bx 
Baticf J IlmhurtC 
Flyna A Bx 

^....77.6 
74.0 
74.0 

ADMINISTRATOR I, 
CIVIL COURT. 

N E W Y O R K O T Y 
McI.oughlin H N Y 85.0 
Perlowitz B Bklya 76.0 
Broker G Bklyn .74.3 
Kenny E Bklyn 71.3 

ADMINISTRATOR I. 
OFFICE OF PROBATION. 

NEW YORK CITY 

1 Fichtelberg A Forest Hills 84.6 
2 McGarry F Bx 83.9 
3 McNamee E N Y 81.8 
4 Heffernan V Bx 80.8 
5 Collymore L Rosedale 78.8 
6 Epstein L Bklyn 77.8 
7 Skolnick P Bklya 77.6 
8 Schlissel L Bx 77.6 
9 Marder 1 N Y 77.6 

10 Roberts L Bx 77.3 
11 Teller C Bx 76.6 
12 Argano F Bklyn 76.6 
13 Pape R Jackson Hts 76.5 
14 Steiger L Staten Is 75.1 
15 Gordon R Bklyn 72.8 
16 Rosenstein N Jamaica 72.3 

ADMINISTRATOR I. 
SUPREME COURT, 

2ND JUDICIAL DISTRICT, 
PROBATION DEPT. 

1 ShoAer, F Bklyn 82.0 
2 Le\ine P Flushing 77.6 
3 Campbell E Elmhurst 74.0 

ASSOC ATTY * ASSOC ATTY V 
(Revised) 

1 Gordon S Schenectady — 89.7 
2 Jardine L Massapequa 89.3 
3 Schulgasser L Bklyn 89.2 
4 Connolly K Voorheesvil 89.1 
5 Weinstein T Bklyn 87.8 
6 Levemhal J Albany 86.8 
7 Trow I Bayside 86.3 
8 Daly L Albany 86.1 
9 Silletti N Albany 85.9 

10 Goldfeder F Albany 85.3 
11 Hat wood G Saratoga Spg 85.2 
12 Meserve D Delmar 85.1 
13 Fish P Elnora 84.1 
14 Goldblatt M Yotikers 84.1 
15 Driscoll J Troy 84.0 
16 Chojnacki R Rockaway 83.9 
17 Austin J Elsmere 83.5 
18 Dilorenzo R Rensselaer 83.5 
19 Reich L Delmar 83.3 
20 Lafkarites C Kew Gardens 83 3 
21 Scherb J NYC 83.2 
23 Cimorelli M Scotia 83.2 
22 Dekorp M Oaverack 83.2 
24 Seif A Bayside 83.1 
25 Gelberg L Round Lake 83.1 
26 Berkowitz A Bklyn 83.1 
27 Stein S Bklyn 82.9 
28 Offner J Edison 82.8 
29 Kuin L Croton 82.6 
30 Greenridge A St Albans 82.0 
31 Salvage E NYC 82.0 
32 Heller B Niskayuna 81.9 
33 SHpyan J Bklyn 81.9 
34 Rosenstein H Bx 81.8 
35 Farber I Monsey 81.1 
36 Kleinberg C Bayside 81.0 
37 Jones C N Y 80.8 
38 East S Scarsdale 80.7 

5 Mibale C B Rockaway 83.2 
6 Owens E Bklya - ^....82.7 
7 Coates S Hollis 81.7 
8 Kenney L Rosedale 80.9 
9 Shakin M Bklyn 79.0 

10 Dempsey B Richmond — 77.8 
11 Aguirre L Bklyn 77.6 
12 Ltiman B Bklyn 77.5 
14 Kameros R Jackson Hts 76.6 
15 Arlen L Elmhurst 76.4 
16 Metzer M Bayside 76.0 
17 Friedman M Bklyn 76.0 
18 Wills W N Y 75.6 
19 Moloney C Bklyn 74.7 
20 Schwartz C Bx 74.7 
21 Robbins A N Y 73.9 
22 Kaplan M Staten Is 73.9 
23 Andersen J Bklyn 73.5 
24 Cole D Bklyn 73.3 
25 Esposti S Middle Vill 73.1 
26 McDermott M Belle Harbor ....72.0 
27 Rubin L Bklyn 71.6 
28 Coppola S Bklyn 71.3 

ADMINISTRATOR I. 
SUPREME COURT, 

1ST JUDICIAL DISTRICT, 
PROBATION DEPT. 

1 Melliday A N Y 81.0 
2 Carini I Bx - 81.0 

ASS D IR SS AREA OFF ASSOC 
1 Margulies M W Coxsackie 86.5 
2 Serio A Kenmore 84.2 
3 Kaplan A Staten Is 79.8 
3 Weaver L Voorheesvil 79.1 
5 Rutnik J Albany 78.7 
6 Borsuk M N Y 78.3 
7 Carrera J Delmar 78.1 
8 Stubbs B Altamont 78.1 
9 Buscaglia F Buffalo 77.0 

10 Persell D Loudonville 76.9 
11 Elcaness G Bx 75.8 
12 Alxelrod Y Cedarhurst 75.6 
13 Detore J Greenbush 74.9 
14 Miller B Loudonville 74.8 
15 Fox B Albany 74.3 
16 Williams G Warwick 73.7 
17 Cionitti N Rochester 73.6 
18 Catinella A Delmar 73.2 
19 Kelly R Greenbush 73.0 
20 Norton J Albany 73.0 

5 Pel* P Angola 85.3 
4 Webster R Orchard Pk 84.3 
5 Klioshaw F Sloan 83.6 
6 Snright R Cheektowaga 83.6 
7 Szafranski N Tonawanda 83.3 
8 Williams E Angola 83 2 
9 Karaszewski E Buffalo 81.2 

10 Gaylord W Hamburg 78.2 
11 Vansickle M South Wales 78.1 
12 McCabe H Elma 76.1 
13 Hetzel M Cheektowaga 76.1 
14 Pongie A Buffalo 74.0 

COMPENSATION INVSTGR 
1 Foley R Troy 86.1 
2 Cusack G Troy 84.1 
3 Bindig B Buffalo 81.9 
4 Dunne J Melrose 81.2 
5 Marblo P East Meadow 81.1 
6 Baronciani L Freeport 78.5 
7 Hil l M N Y 76.0 
8 Salamone F NYC 75.1 
9 Block R Bklyn 71.1 

SENIOR COURT OFFICER, 
SUFFOLK COUNTS', 
SUPREME COURT 

1 O'Neill E Commack 81.1 
2 Barker A Riverhead 78.4 
3 Scandariato F Lindenhurst 77.2 
4 Baldwin H Riverhead 76.2 
5 Plant N Freeport 72.1 

SR MARINE SRVS REP 
1 Crawford R Rensselaer 91.4 
2 Sedwlck G Berlin 81.0 
3 Cleveland G E Berne 70.3 

SR BUSINESS CONSULTANT 

1 Austin E N Y «4.4 
2 Harrington R Albany 82.8 
3 Kelly W East IsHp 81.5 
4 Poste D Buffalo 81.2 
5 Elis M Syosset 79.3 
6 Schmoldt R N Y 77.2 
7 Barhite R Rochester 76.9 
8 Kadish H Bklyn 76.1 
9 Skinner G Schenectady 75.6 

I ^ Levy H Kenmore 75.6 
I I Riley V Scotia 74.3 

CHIEF ACCT CLK 

1 Oshei M Buffalo 87.0 
2 Ott F Depew 74.8 
3 Evans M Buffalo 74.5 

D IR 
OPTION A — 

OF PERS C«tB ASST DIRA 

Maselli J Nassau 98.1 
Burns J Albany 95.0 
Austin J Albany 93.5 
Dwyer T Schenectady 02.5 

r 
ADMINISTRATOR I, 

SUPRFAIE COURT. 
I I T H JUDICIAL DISTRICT 

1 Haosoa D S Ozone Pk 81.5 
2 CabiU A Elmhurst 72.8 

ADMINISTRATOR I, 
COUNTY CLERK, 
QUEENS COUN-l-Y 

1 Banks D Jamaica 81.0 
2 Wrobel M Jacksoa H u 78.8 
3 Seidmaa R Flushing 74.8 

A D M I N I S T R A T O R I, 
SUPREME COURT. 

l l T H P U D i a A L D I S T R l C r , 
PROBATION DBKr. 

1 Kalk U Holliswood 78.2 

ADMINISTRATOR 1, 
FAMILY COUR'r. 

NEW YORK a T Y 
1 Kelly ] Flushing 85.0 
a Coavtna A Bx 85.0 
f M V M A Jautaica 82.6 
4 Stafford M BUy* t l 0 
1 OiM* D RitiiaMMMi 78.2 
• T«dMa J Mm 

39 Karpe R Syosset 80.6 
40 Royael C Watervliet 80.5 
41 Dolber F Bx 80.4 
42 Dimeo T N Y 80.3 
43 Goldman H Bklyn 80.2 
44 Bloch B Schenectady 80.1 
45 Damsky S Ballston Lk 80.1 
46 Hertzberg H N Y 79.7 
47 Barlow V Albany 79.4 
48 Meyer M Elmont 79.4 
49 Browne J N Y 79.3 
50 Shapnek S Scotia 79.3 
51 Samuels D Bklyn 79.1 
52 Greea R Flushing ..79.1 
53 Kleigman A Albany 78.9 
54 Volaa S NYC 78.7 
55 Dolmaa G Bklyn 78,3 
56 Shlufmaa M Plainview 78.2 
57 Heffernan B Huntington 77.1 
59 Applestein P Bklyn 76.8 
60 Buckley D Loudonville 76.6 
61 Weisi A Albany 76.6 
62 Friedman H Kinderhook 76.4 
63 Ryaa W Coboe* 76.3 
64 Paola F Plainview 76.3 
65 Sternberg A Guilderland 76.2 
66 Boylaa F Greenbush 76.1 
67 Debellis F Pelham 76.0 
68 SuUivaa B Albany 75.8 
69 Kunker J Menands 75.8 
70 Holley D Monsey 75.7 
71 Stecher L NYC 75.4 
72 Flanagan C Loudonville 74.7 
73 McDermott F Rockaway Bch ....74.3 
74 Miller P Clay 73 8 
75 Taiani G Jamaica 73.8 
76 Segal H Menands 73.3 
77 Pirro K Schenectady 73.3 
78 Siarr H Bellmore 72.8 
79 Prostermaa R NYC 72.7 
80 Burd L Albany 72.4 
81 Percoff J Menands 72.1 
82 Harrington P Round Lake 72.0 
83 VeccLio R Voorhee*vil 71.9 
84 Dugaa J Latham 70.7 
85 Moikowiu A Merrick 70.6 

'SURROGATES COURT CLERK I I I 
(PROBATE). 

K ING COUNTY SURROGATES 
COURT 

1 Lougbraa V New Hyde Pk 90.5 
2 Dowling J Bklya 85.0 
3 Donnelly B Bklyo 82.5 
4 Rogers J Bklya - 75.6 

21 Marra A Rochester 72.8 
22 Skerrett R Delmar 72.7 
23 Sheedy M Syracuse 72.7 
25 Bernstein B Lansing 71.5 
24 Paduano T Rochester 72.2 
26 Meikle W New Rochelle 71.5 
27 Reilly R Rochester 71.4 
28 Sherman J Kenmore 71.1 
30 Blaisdell R Delmar 70.5 
29 McCord M Albany 71.0 
31 Michelet W Albany 70.0 

SR RESOURCES tc REIMB AGNT 
1 Carucci J Lake Grove 81.8 
3 Smith R Whitesboro 77.6 
2 Bielak D Medina 78.6 
4 Hansen I Flushing 76.8 
5 Conley J S Ozone Pk 76.8 
6 Sherlock V Hauppauge 76.7 
7 Weisbrod R Bohemia 76.7 
8 Powell r E Elmhurst 76.6 
9 McPherson L Saratoga Spg 74.5 

10 Kunz P Hauppauge 74.4 
11 Welsh F Utica 74.3 
12 Shaw L Bx 74.2 
13 Czelusniak N Schenectady 73.9 
16 Jennings S Tonawanda 72.8 
14 Shimansky R Bklyn 73.5 
15 Ruppenthal C Fresh Meadows ..73.4 
17 Adolf E WilliamsvU 72.6 
18 Schartner R W Islip 72.6 
19 Gauntlett C Islip 72.1 
20 Dallaglio E Pouglikeepsie 71.6 
21 Doering G Glen Oaks 70.6 

OPTION B — 
RETRMNT BENEFITS EXMR 

1 Swenson R Amsterdam 83.8 
2 Hrbek J Ravena 74.9 
3 Martia R W Coxsackie 72.9 
4 Fremont J Cohoes 70.7 

REGIONAL DIRECTOR OF 
ENVIRONMENTAL QUALITY 

ENGINEERING G-29 
1 Seiffer B N Chatham 89.8 
2 Nosenchuck N Mountaind 76.3 
3 Better J Nivervill 71.6 

w 
PRIN X-RAY TECHNICIAN 

1 Kulesza S Schenectady 92.4 
2 Wojcik J Saranac Lake 90.0 
3 Massar G Dannemora 84.0 
4 Snyder J Qay 83.4 
5 Kauth J Utica 83.0 
6 Mitchell G Romulus 79.0 
7 Ashline P Dannemora 77.8 
8 Marshall C Bklyn 77.1 
9 Merkado F Utica 76.5 

10 Abbott R Attica 73-2 

SR ARCHITECTURAL ESTIMATR 
1 Innamorata B Seaford 70.7 

Mangine W Glens FalU 92.5 
Gallagher J Albany 91.9 
Lemonier C Queens, '̂ill 91.4 

8 Morrison Latham 91.1 
9 Tabor J Staten Is 90.0 

10 Corrigan W Saratoga Spg 89.2 
11 Ducharme F Albany 86.5 
12 Bouchard R Watervliet 84.9 
13 Roulier R Albany 83.4 
14 Rings D Menands 83.4 
15 Leicher J Huntington Sta 83.2 
16 Christensen T E Greenbush 82.8 
17 Sutherland A Queens Vill 82.6 
18 Murphy C Loudonville 81.8 
19 Curtaia J Troy 81.4 
20 Bankhead H Albany 80.7 
21 Humphrey N Albany 80.6 
22 Salshut* N Flushing 80.5 
23 Berger R Averill Pk 79.3 
24 Dowling B N Y 79.0 
25 Daly S Schenectady 78.7 
26 Gardineer M Ballston Spa 78.6 
27 Tsheroff M Albany 78.4 
28 Romano D Rensselaer 78.2 
29 Hecht R Bx 78.0 
30 Condit N Schenectady 77.5 
31 Gifford J r.exford 77.3 
32 Abruzzo B Jericho 77.3 
33 Acrish W Patterson 77.3 
34 Curran J Centereach 76.7 
35 Weitzman M Elnorj 76.6 
36 Wieland R Scarsdale 74.1 
37 Bloch H Kings Pk 73.5 
38 Nile* C Schenectady 73.3 
39 Canuteson J Bethlehem 73.1 
40 Wheeler J Latham 73.0 
41 Brown J Delmar 72.7 
42 Ketcham R Eden 72.6 
43 Cohea M Albany 72.4 
44 Fibbs T Menands 72.0 
45 May B Newark 71.7 
46 Murphy A Bx 71.4 
47 Riznyk O Oakdale 70.8 
48 Parker M Schenectady 70.7 
49 Portnoy J Saratoga Spg 70.4 

OPTION B — 
D IR OF PERS C&B ASST DIRA 

1 Sager C Altamont 82.7 
3 Sever J Voorheesvil 78.5 
2 Kelly C Delmar 82.6 
4 Doyle E Rexford 76.9 
5 Sparano P Schenectady 74.9 
6 Edwards M Delmar 74.4 
7 Dollard M Latham 74.4 
8 Hynes F Troy 74.0 
9 Merges R West Seneca 72.8 

ASSOC PARK ENGR 

1 Miller J Trumansburg 86.8 
2 Brady R Pleasant Val 82.5 
3 Hylaad F Schenectady 81.1 
4 Comerford J Warsaw 80.6 
5 Hamm W Jamesville 78.3 
6 Connors T Schenectady 76.3 
7 Troy J Garnerville 73-8 
8 Brug C Salamanca 73.5 

SR CLERK 
Ailinger L Kenmore 86.1 
Kick C Kenmore 79.3 
Guzock J Kenmore 78.1 

SR RENT EXAMINER 
Cody R Queeni Vill ..71.3 

HEAD CUSTODIAN 
Fox D Aldea 90.8 
Lindberg B Cheektowaga 86.4 
Smith C Hamburg 86.3 

A Amherst 85.5 
J Getzville 85.4 
Cheektowaga 85.2 
Cheektowaga 85.0 
J Buffalo 83.4 

E West Seneca 81.6 
J Cheektowaga 80.7 
B Angola 80.2 

Amherst 79.7 

Clippinger 
Duttweiler 
Miller W 
Kreib R 
Czetmerys 
Vaiuickle 

10 Borowiak 
11 Williams 
12 Bewick 1 

ADMINISTRATOR I, 
CRIMINAL COURT. 
NEW YORK a T Y 

1 McDooaM J Bkiya 86.8 
2 N « » i » H B« 85.6 
3 S<M. L N Y 84.0 
4 Bakk M fluskias — 9iS 

13 Knapp J Clarence 78.8 
14 Wier»ba T Blasdell 78.6 
15 Groszkowski H Hamburg 77.5 
16 Joiefiak D Cheektowaga 76.4 
17 WaUh G Aldea 76.1 
I t Cygaa A Buffalo 75.6 
19 Moore J Hamburg 74.5 
20 Hetael M Cheektowaga 73.1 
21 Anador* L Buffalo 72.1 
22 StxaMcr F WcM Seneca 70.6 

SR CUS IOO IAN 
1 Berg H Aa>ber« 08.2 
2 Lm J UaalNUc 

SR ENGRG TECH SOILS 
1 CroM C Cohoes 85.7 
2 Sullivaa R Catskill 78.8 
3 Antilli R East Aurora 71.8 

SR ENGRG MATLS TECH 
1 Qements K Latham 74.7 
2 Polansky P Menands 74.4 
3 lenco A North Troy 73.5 
4 Lukens R Waterford 70.7 

ENGRG MATLS TECH 
1 Polansky P Menands 85.9 
2 Koaty M Tunnel 77.7 
3 Fmler D Rochester 72.2 
4 Jasinski C Utica 71.7 

ELECmON lC EQUIPMENT MECH 
I -Toth J Schenectady 73.0 

SR PERSONNEL 
1 Tibbetti J Albany 
2 Walter B Albany . 
3 Fullem R Albany ... 
4 Balch I BalUtoa Spa 
5 Hepiostall U Albany 

PR IN 
Burch 
Vopat 

n 

in 

>—I 
n 
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r 
rrJ 
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w WORKMNS COMP EXMF 

G W Seneca 89.2 
E Flushing 77.3 

Gottesmann F Bx 77.0 S 
Osso R Syracuse 75.1 y, 
Matthews U Wyandanch 74.0 ^ 

Fall Program 

EXAMINER 
...•. 79.2 

77.1 
75.2 
73.2 
72.3 

1-3 

i Feewans W &UM>jr Uiitok -714 

LONDON 
Direct froin Buffal 

Oct. 7 to I I — 
Only $239 

For Buffalo Area 
MRS. M A R Y GORMLEY 

1883 Seneca Ave., 
Buffalo, N . Y , 14210 

Tel. Home (716) 842-4296 
Office (716) 822-6069 

For Roehoster Area 
MR- CLAUDE ROWELL 

64 Langslow St.. 
Rochester. N . Y . 14620 

TeL (716)473-5657 

For SyracHse Area 
MRS. MARY MCCARTHY 

104 Farmington Dr.. 
Camillus, N. Y . 13031 

TeL Day (315) GR 4-5951 Ext. 505 
Eve. (315) 487-1688 

From New York 

JAMAICA 
Oct. 8 to I B -

Only $245 

PARIS or AMSTERDAM 
Oct. 21 to 25— 

Only $238 
DELORAS FUSSELL 

Tour Leader 

SAN JUAN 
Oct. 22 to 25— 

Only $159 

SPAIN 
Oct. 30 to Nov. 7— 

Only $259 

Phis These Bargains! 
Nassau On The Following 

Dates and only 

$ 1 1 9 ! ! ! 
Oct. 8 to I I . Columbus 

I Day: Oct. 22 to 25. Veterans! 
Day: Nov. 22 to 26. 

Thanksgiving 

I For detailed information, write I 
to Civi l Service Education and] 

I Recreation Assn., Room 711 
1501 Broadway. New Yo k 

N.Y. 10036. 
lAvaUabl* only to C8C&RA »cmber»| 

and their iaMaetliata families. 



r-
OS 

s. < 

ea 
13 

s 
3 

H 

P i 
w 
o 
» 

HJ 

e 
M 

G 

Sokol Discloses Details 

ERS Issues Notice To Pensioners 
Sld Sokol, assistant to the president of the N.Y.C. Interim payments are to be excluded from sross In- Investment In Contract ($8,600) In much l«ss than three 

Civil Service Retired Employees Assn., said that the come for federal income tax purposes. years, he must be governed by the Special Three Year 

N.Y.C. Employees Retirement System is handing out a means that for a calendar year during which only 

"Special Notice to Pensioners" which is of Interest to advance payments have been made (ê r. see item (a) in Return 
all retirees and those City employees who contemplate illustration above) the City of New York wiU not Issue Based on the above Information that indicates that 

retiring. a Form 1099. I t follows then that the amount oi these hJa Investment in Contract Is $8,600 (which is his con-

SolcoV expressed confidence that the irrformatlon would particular advance payments will not be reported to the tributions of $14,000 reduced by interim payment® o< 

be "of inestimable value to every City employee." He federal government and a retiree will not have to In- $5,400) and that the regular retirement allowance pay-

urged that the entire article be clipped and held for dude these payments as part of his gross income for ments he received during 1970 is $5,400 (April-December: 

future reference. this calendar year. nine months at $600 each) and that his regular annual 

The text of the "special notice" follows: He will, however, be provided with his init ial Form '"^tlrement allowance is $7,200, he can now prepare Part 

1. A Form 10&9 will not be issued for a calendar 1099 in January of the year following the one In which ^ Schedule E of his tax return as follows: 

year during which only advance payments have been he received his first regular monthly retirement payment. Part I—^Pension and Annuity Income 

made. The initial Form 1099 will be sent to a pensioner (Based on the illustration above, the initijd 1099 would i . Name of payer John Doe 

in January of the year following the calendar year dur- be received in January of 1971). This 1099 will Indicate #2. Your contribution $8,600 

Ing which a pensioner receives his first regular retire- the amount of all payments made, whether "advajice" Recovered in prior years .r«- > $ 0 

ment allowance check. or "regular" from date of reUrement to end of calen- , , 3 ^ ^ ^ ^ ̂ ^^^^ ^̂ ^ • ; ; ; ; ; ; ^ ̂ ^ ^ 

2. GeneraUy speaking, all advance or Interim payments dar year during which the first regular monthly retire- » aaa ne 

made to a pensioner prior to his first regular reUre- ment payment has been made. ( In the Illustration we Amount excludable o,4yo.og 

ment allowance check are not required to be Included in indicated in Item (e) that the total of these payments 5. Taxable portion 

the gross Income of a pensioner for income tax purposes. amounted to $10,800). (subtract line 4 from line 3) 0 

(The exception would be where a pensioner finds that ^e stated that imder the Internal Revenue Tax 'Note that the amount of "contribution" Is his orlgi-

the amount of his interim payments exceed the amount ruling aU advance payments as well as the limip sum contributions of $14,000 reduced by interim 

of his contributions. For an explanation of this situation, retroactive adjustment check (referred to in our H- payments of $5,400. 

see the additional Information provided on page 4.) lustration as items (a) (b) and (c) totalling $5,400) ••This amoimt is the total regular retirement allow-

3. The advance or Interim payments referred to In are to be treated as a return of consideration paid (i.e. ance checks received In 1970 (item d In our sum-

"2" above must be used to reduce the amovuit of his a return of the retirees own contributions) and are mary on page 2). 

Investment in Contract before he determines whetlier for not to be included as gross income. tHe is not required to pay tax unt i l the total amount 

Income tax purposes he is to be covered under the Spe- By being treated as a return of his own contribu- he receives exceeds his "contribution" of $8,600. 

clal Three-Year Rule or General Exclusion Rule. tlons means simply that when the retiree is ready to por the taxable year 1971, he will be able to exclude an 

4. All retirement allowance payments are exempt determine the method by which his retirement allow- additional $3,200 ($5,400 excluded in 1970 plus $3,200 ex-

from NY State and NY City Income Tax. ance will be treated for income tax purposes, he must eluded In 1971 will equal his "contributions"). 

The following Is a detailed discussion of Uie general s^tr^^ the amount of his Interim payments from ^ g j^^ ^ ^ receive $7,200 in 1971 and since he may 

items of information listed above. amoum 01 nis contriouuon m oraer w aeiernime wie 3̂̂ 200 from gross income, his taxable portion 

amount of his Investment in Contract. be $4 000 

As you know the Board of Trustees of the NYC Em- After a pensioner knows the amount of his Invest- „ .v. ' . ' x,, 

ployees- Retirement System. In order to provide re- ment In Contract as well as the amount of his regular ® ^ ^ ^^ ^ 

tlrees with a continuation of some income after retire- retirement allowance, he is then able to determine ^ ^ $7,200 retirement allowance, 

ment. authorlzsed a procedure whereby a new retiree whether he will be covered by the Special Three-Year Additional information for a pensioner whose Intei^isi 

receives a monthly advance or interim i>ayment unti l Rule or the CSeneral Elxcluslon Rule for purposes of payments might exceed his contributions: (This repre-

such time as when his retirement has been processed and paying income tax. sents the exception to Item 2 on page 1) 

his regular monthly retirement allowance Is ready for ^^^ ^ pensioner's regular monthly retirement al- ^ » Pensioner receives an amount of interim payments 

lowance begins then. If he will receive, within a three that exceeds his own contributions then obviously there 

As a result, he receives his first advance payment year period, after such allowance commences, » n can no determination of any Investment in Oontraci 

within a period, of from 30 to 60 days after his retire- amount of his Investment in Contract, then he must and he will be automatically covered by the Special Three 

ment date and. when his regular retirement aUowance be covered by the Special Three-Year Rule. Under this ^ ^ income tax purposes, he will be required 

has been determined, he then receives a separate re- method the pensioner excludes from income all regu- ^ include as income for the taxable year in (juestion no l 

troactive lump sum payment consisting of the difference lar retirement allowance payments received unt i l such ^^^ ^ ^ regular retirement allowance paymento 

between the regular allowance due h im and the advance payments equal the amount of his Investment in received that year but also (b) the amount by which 

payments made to him. He will thereafter receive his Contract are included In gross Income. ^ interim payments exceeded the amount of his con-

regular monthly retirement check. „ „ . 1 n * « tributions. 

However, if a pensioner's regular retirement allow- Illustration 

Illustration ance payments for the three-year period will not equal ^̂  « _ ^ j * 

John Doe retires on July 1. 19̂ 9 and Is paid a monthly his ^vestment in ^ntrac t ^ n he wm be c o v e ^ Z 

advance payment check of $400 for the nine-month by the General Exclusion Rule. Under this Rule the retirement allowance n a r a i L t s of t6 400 >0 that h i . 

period July 1. 1969 through March 31. 1970. At that Ume. pensioner determines what portion of his retirement reflected hte having revived $10 800 We 

his retirement case is completely processed and his allowance is subject to tax immediately from date of ^ 

annual regular retirement allowance based on the option payability of his first regular retirement allowance. 

he selects is $7,200 or $600 monthly. For the period A certain percentage will be excluded from his gross ^"re o n T $ 5 t ^ T a J ^ ' $ ^ 4 ^ 

July to December 1969 he received advance payments of income each year. However, the vast majority of our . ' • , 

$2,400 (six months at $400 each) and for the period pensioners will be covered by the Three-Year Rule. Since his interim payments of $5,400 exceeded his con-

January through March, he received $1,200 for a total of ^ , . tr ibuUoM of $5.0M we ftod that any Investment te 

^ ̂  Further niustration Contract (his contributions) have been eliminated eiv-

I n this illustration we will be using the same informa- tirely since the interim payments exoeede4 his contrl-

Durlng this nine-month period, since his regular al- l̂on provided in our first illustration. buUons by $400. Therefore, he will be required to include 

lowance is $600 monthly, he should have received $5,400. receives a copy of the resolution from the as gross Income for 1970 not only the regular retirement 

He Is therefore entlUed to a separate retroactive lump Booxd of Trustees In May of 1970 IndlcaUng that he allowance payments amount ing to $5,400 that he re-

sum payment of $1,800 (difference between $5,400, regu- retired effective July 1, 1969 on an annual retirement celved In 1970, but also the amount of excess of $400 

lar allowance due, and $3,600, advance payments made), allowance of $7,200 and that his own contributions resulting in total retirement Income received of $5,800 

Commencing with the month of April, payable at the amounted to $14,000 (exclusive of interest). He did for 1970. 

end of such month and each month thereafter he will not have any service prior to 1939. Preparation of Tax Return 

recclve his regular monthly retirement allowance check January of 1971 he received his first Form 1099 Since this pensioner must include as groae income for 

of $600. For the balance of the calendar year 1970, he indicating he received payments of $10,800 for the period 1970 an amount of $5,800 and since his contributions oi 
will receive regular payments totalling $5,400 (nine 1959 through December 31, 1970. Of this amount $5,000 were eliminated entirely he would prepare hU 

montlis at $600 each). represented the Interim payments (see items (a) Part I Schedule E as follows: 

Let us summariar the above figures since we will be (b) and (c) of first Illustration) and $5,400 represented Part I —Pens ion and Aiuiuity Income 

referring to them later In our discussion: his actual regular retirement aUowance paymenU re- j. f jame of payer John Doe 

(a) Advance payments-Ju ly to December 1969. .$ 2,400 celved during 1970. 2 Your contribution $0 recovered "in 

(b) Advance payments-January to March 1970 . 1,200 iHerefore his contributions of $14,000 must be reduced prior years $ 0 
(c) Lump sum retroactive adjustment clieck ŷ the Interim payments of $5,400 (Items (a) (b) and 3. Amount received tlils" y e a r " . ' . ' . ' . ' . ' . ' 5 800 00 

(In April) 1.800 (c) resulting in an Investment bi Contract for h im of . Amount exrlQrffli»i« 
(d) Regular payments—AprU to December 1970 . . 5,400 $8,600. ($14,000 - $5,400) ' . . . 0 

5. Taxable portion 
Bear in mind that a peiisloner, if he doesn't know the r k* 

(e) Total payments reoelved-July 1969 to total amount of his interim payments, can determine uuDtract une 4 from line 3) 5,800.00 

December 1970 $10,800 what they were by simply subtracting the total of his . * # .v. . w, 

« . -r » "monthly retirement allowance checks received 
'vu^ o f f . ^ H ^ r J ' ' " 7 , n , .V, d^r i^ taxable year (in this c a ^ 1970) from the in his gross Uicome. 
T 1 o m o e h ^ receiv^ an offlcla ruling from t̂ e For the taxable year 1971. his Uxable porUon wlU be 

Peivslon Trust Branch of the Internal Revenue Service ^ " o « r rm « . the fuU $7,200 retirement allowance, 
in Washington to the effect that the advance payments Now that the pensioner knows his Investment in Con-

as well as the lump sum retroactive payment (Itemised tract Is $8,600. it is quite simple for iUm to determine Special Nete 

as (a) (b) and (c) above) are considered to be "amounts whether he falls under the Special Three Year Rule or Should yoa re-enter City-servioe after your servlee 

not received as an annui ty" and as such are to be treated the General Exclusion Rule. I n this illustration, sitvoe It retirement date and prior t « your mandatory retirement 

• s a "return of Uie coi^deratlon paid" (i.e.. a return of is quite obvious that he will be receiving a total of regu- age. yoa may reioln tbe Betlrement System ONUT 



Health Occupations Seen 
Heading Fed, Vacancies; 
Note Local Pay Premium 

Jobs In the public health realm dominate the current 
list of Federal titles having vacancies In the New York area, 
notes the UJS. Civil Service Commission. 

These openings, with no deadline posed, run the gamut 
îTrom hospital attendant to radiology technician to nurse, 

^at varying experience levels. 
New salary scales for the Federal work force recently 

took affect. Those scales are provided below, using the 
yardstick that the appointment grade will vary with the 
extent of experience. Specialization Is also reflected in re-
muneration. Call (212) 264-0422 for details on the particular 
title you seek. 

The USCSC points out that "hourly rates for Wage Grade 
(blue-collar) jobs vary according to locality and are gen-
erally comparable to those prevailing in private Industry in 

^ ê same area." 
Entrance level salaries, under the revised scales, now 

stand at: GS-1, $4,326; G-2, $4,897; GS-3, $5,524; GS-4, 
$6,202; GS-5, $6,938; GS-6, $7,727; GS-7, $8,582 and GS-8, 
$9,493. In the $10,000-plus bracket, usually requiring ad-
vanced training or heavy experience, are the following: 
G S-9, $10,470; GS-10, $11,517; GS-11, $12,615, and GS-
12, $15,040. 

Area Pay Premium 
Eight of the titles may hold special appeal to applicants 

since they are offered with "premium" pay in the New York 
metropolitan area. The titles and their pay rates are: 

Accountant, Auditor, Internal Revenue Agent: GS-5, 
$8,555; GS-7, $10,584 (NYC metropolitan area). 

Hospital Attendant: GS-2, $5,223; GS-3, $5,708 (NYC 
metropolitan area). 

Licensed Practical Nurse: GS-3, $6,812; GS-4, $7,237; 
GS-5, $7,631 (NYC metropolitan area). 

Medical Radiology Technician: GS-5, $8,555; GS-6, $9,-
017 (NYC only). 

Medical Technologist: GS-5, $7,862 (NYC only). 
Nurse: GS-4, $8,065; GS-5, $9,017; GS-6, $9,533; GS-7, 

10,012; GS-8, $10,757; GS-9, $11,517 (NYC only). 
Nursing Assistant: GS-2, $5,223; GS-3, $5,708 (NYC met-

opolltan area). 
Stenographer/Typist: GS-2, $5,223; GS-3, $5,708 (NYC 

only). 
The Leader has compiled a complete listing of available 

Jobs In Federal Service which are reported to have vacancies 
In New York City and the nearby counties — Nassau, Suf-
folk, Westchester, Putnam, Dutchess, Orange and Rockland. 
The list presented here provides data such as title and an-
nouncement number, grade or wage level, and information 

^regarding test and Job locations. 

m^ Persons desiring more Information should write or visit 
^the Federal Job Information Center at 26 Federal Plaza, 

Manhattan, where copies of the announcement you want are 
available. Jobs will stay open until further notice. 

Grouped by occupational category, the current Federal 
openings follow: 
TITLE AND ANNOUNCEMENT/GRADE OTHER INFORMATION/BEST LOCATIONS 

BUSINESS AND ECONOMICS 
Accountant, Auditor, Internal Revenue Agent, Ne. 425 - US 5 / 7 

P r e m i u m salary rates f o r N Y C metropolitan area. A c c o u n t i n g degree (or w r i t t e n 
t e s O f o r GS-5; additional experience or education for G S - 7 . 

C L E R I C A L 
(Office A i « . NY-8-53 - GS 2/3 

^ Federal Agencies covered by area o f f i c e . 
EAM Operator. NY-7-94 - GS 2/4 

Walk-in t e s t given Wed. a t 9 a . m . and 1 2 : 3 0 p . m . and Sat. at 1 2 : 3 0 p . m . 
in Room 2900, 2 6 Federal P l a z a , 

m o Clerk, NY-8 63 - GS 2 
Social Security P a y m e n t C e n t e r , Rego P a r k , Queens, 

l o y Puncli Operator, NY-9-30 - GS 2/3 
Walk-in test given Wed. a t 9 a . m . and 1 2 : 3 0 p.m. and Sat. at 1 2 : 3 0 p . m . In 

R o o m 2 9 0 0 , 26 Federal Plaza. 
S t o n o i r a p h e r / T y p i s t , N Y - 9 - 4 0 - G S 2 / 4 

Federal Agencies in N Y C , only appropriate performance t e s t required. Walk-in 
test given M o n . through Fri . continuously 9 a.m. to 3 p . m . and 9 a . m . to 

V 1 p . m . S a t u r d a y . Report to Federal J o b Information C e n t e r , Room 1 3 0 , 26 
Federal Plaza. — P r e m i u m salary rates in N e w Y o r k City only. 

S t o n o f r a p h o r / T y p l s t N Y - 9 4 1 - GS 2 / 4 
Federal Agencies in the Counties o f Nassau, S u f f o l k , Westchester, P u t n a m , 
D u t c h e s s , O r a n g e , and Rockland in N Y State. Filing for clerical and appropriate 

r performanco test is required. 
^ Tololvpist NY-7-94 - GS 3 5 

V A regional o f f i c e , N Y C ; National Weather S e r v i c e , ' Garden C i t y , N . Y . 
GENERAL 

M s t i t u t o Clerk-Carrier. NY-0 01, NY-0 02. NY-0 03. - $3.51 to 4.79 
P o s t O f f i c e s in: N e w Y o r k C i t y . Nassau l i S u f f o l k Counties, Rockland t 
Westchester Counties. 

^ U s t i t u t o Mail Handler, NY 0 05 - $3.24 to 4.43 
Post offices in N e w Y o r k C i t y . Walk-In tests g i v e n F r i . a t 1 2 : 3 0 p . m . in the 
B r o n x . Brooklyn, Jamaica, Manhattan i Staten Island. 

• « f h i r TraiMO — (Eitry level Blue ColUr. Food Sofvico, I w i i r y , i M l U b o r w 
(C«uUiiuc4 « » P a f * U ) 

i. 

New OER Appoinfee 
Lann lng S. Moeher. of Loudon-

Tille, has been named assistant 

director of the State Office of 

Employee P-elations at $22,000 

annual ly , according to Abe La-

vlne, office director. 

LEGAL NOTICE 

At • Spcciat Term, Part 11 ot the 
Supreme Court of the State of New 
York, held in and for the Couotr of 
New York, at the Courthouse located 
at 60 Centre Street, City, County and 
State of New York, oa be 9th day of 
August, 1971. 
PRESENT: HON. FRANCIS J. BLOU-
STEIN, Justice. 
W . KOTKES & SON. INC., Plaintiff, 
against CECIL KNITS LTD.. Defendant. 
Index No. 16360/71. — ORDER FOR 
SERVICE OF SUMMONS BY PUBU-
C\TION, 

Upon reading and filing the tummons 
and verified complaint in this action, the 
said conaplaint showing a cause of ac-
tion for recovery of damages resulting 
from defendant's breach of contraa to 
sell certain goods to the plaintiff, and 
upon the affidavit of James H. Good-
friend, sworn to the 3rd day of August, 
1971. by which the plaintiff has made 
proof to my satisfaction that defendant 
cannot be served by any other prescrib-
ed method of service, and it appearing 
that a levy upon the defendant's property 
has been made pursuant to an order of 
attachment granted in this action as 
provided in CPLR S314(2); 

NO'W, on motion of Tenzer, Green-
blatt, Fallon & Kaplan, attorneys for 
plaintiff, it is 

ORDERED, that service of the sum-
mons in the above-entitled action upon 
the defendant, Cecil Knit Ltd., be made 
by publication thereof in accordance 
with CPLR $316 in two newspapers, at 
least one in the English language viz: 
in the New York Law Journal and Civil 
Service Leader, both published in the 
City, County and Slate of New York, 
hereby designated as being most likely 
to give notice to said defendant, once 
in each week for four successive weeks, 
together with a notice to the defendant 
and brief statement of the object of the 
action; and it is further 

ORDERED, that the summons, com-
plaint, order and papers on which this 
order is based be filed on or before 
the first day of publication and that 
the first publication be made pursuant 
to Section 6213 CPLR; and it is fur-
ther 

ORDERED, that on or before the day 
of the first publication as aforesaid the 
plaintiff deposit in a post office or in 
any post office post or official depositoty 
under the exclusive care and custody of 
the United States Post Office Depart-
ment in the City, County and State of 
New York, a copy of the summons and 
notice of publication required by 
CPLR $316, properly enclosed in a post-
paid wrapper directed to the said Cecil 
Knits Ltd., the defendant herein, at 
Shalom Tower, Tel Aviv, Israel. 

ENTER 
F.J.B. 

J.S.C 
Filed: 

Aug. 9.1971. 

LEGAL NOTICE 

SUPREME COURT OF THE STATE 
OF NEW YORK . COUNTY OF NEW 
YORK. 
W . KOTKES & SON, INC., Plaintiff 
against CECIL KNITS LTD., Defen-
dant. 

Index No. 16360/71. — Plaintiff 
designates New York County as the 
place of trial. — ITie basis of the venue 
IS Plaintiff's residence. 
SUMMONS — Plaintiff resides at 1350 
Broadway, Now York, N.Y . 
To the above named Defendant 

YOU ARE HEREBY SUMMONED 
to answer the complaint in this action 
and to serve a copy of your answer, 
or, if the complaint is not served with 
this summons, to serve a notice of ap-
pearance, on the Plaintiff's Attorney (s) 
within 20 days after the service of this 
summons exclusive of the day of 
service) or within 30 days after 
the service is complete if this sum-
mons is not personally delivered 
to you within the State of New York); 
and in case of your failure to appear 
or answer, judgment will be taken 
against you bjr default for the relief 
demanded in the complaint. 
Dated, New York, N.Y. 

July 21, 1971. 
TENZER. GREENBLATT, 
FALLON & KAPLAN, 
Attorney<s) for Plaintiff 
Office and Post Office Address 
235 East 42nd Street, 
New York. N.Y. 10017 
867-0800 

Defendant's Residence 
Shalom Tower, 
Tel-Aviv, Israel 

LEGAL NOTICE 

SUPREME COURT OF THE STATE 
OF NEW YORK, COUNTY OF NEW 
YORK. 
W . KOTKES & SON. INC.. Plaintiff, 
againt CECIL KNITS LTD.. Defendant. 
NOTICE OF PUBIJC^TION PUR-
SUANT TO CPLR $316. — Index No. 
16360/71. 
TO: CECIL KNITS LTD. 

The ' foregoing summons is served 
upon you by publication pursuant to 
an order of the Honorable Francis J. 
Bloustein, a Justice of the Supreme 
Court of the State of New York, dated 
the 9ih day of August, 1971, and filed 
with the complaint and other papers 
in the office of the Qetk of the Coun-
ty of New York at 60 Centre Street, 
t r o u g h of Manhattan, City and Stare 
of New York. 

The object of this action it for re-
covery of damage* resulting from the 
breach by the defendant of it* contract 
to deliver to plaintiff a certain quantity 
of double knit fabric piece goods in 
that the goods to deliveted failed to 
conform to the samples theretofore sup-
plied by the defendant, differing in color, 
weight and finish, <iu«liiy of fabric and 
Mttern. 
Dated: August 19, 1971 

TENZER. GREENBLAVr, 
FALLON * KAPLAN, 
Aiiorney(s) for Plaintiff 
OIBcc and Post Ottce Addre* 
23) East 42ad Street, 
N«w York. N .Y . 10017 
U7-wm 

TO HELP YOU PASS 
S E T T H E A R C O S T U D Y B O O K 

BOOKS 

Aeeountant Auditor 
Administrative Assistant Officer __ 
Assessor Appraiser (Real Estate) 
AHendant 
Attorney 
Auto Machinist 
Auto Mechanic 
Beginning Office Wcrlier _ 
Beverage Control Invest. 
Bookkeeper Account Clerk . 
Bridge & Tunnel Officer 
Bus Mointainer — Group B 
Bus Operator 
Buyer Purchasing Agent 
Captain Fire Dept. 
Captain P.D. 
City Planner 
Civil Engineer 
Civil Service Arith. & Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. & Inspec 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. 
Foreman — 
General Entrance Scries 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Janitor Custodian 
Laboratory Aide 
Lt. Fire Dept. 
Lt. Police Dept. 
Librarian 
Machinists Helper 
Maintenance Man 
Maintainor Helper A fc C 
Maintainor Helper Group B 
Maintainer Helper Group D 
Management & Administration Quizzer 
Mechanical Engineer 
Motor Vehicle License Exominer 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 

PRICES 

5 .00 
5 .00 
5 .00 
3 .00 
5 .00 
4 .00 
5.00 
5.00 
4 .00 
4 .00 
4 .00 
4 .00 
5.0D 
4 . 0 ) 
6.00 
6.00 
4 .00 
5 .00 
3 .00 
1 . 0 0 
4 .00 
5 .00 
1.00 
5.00 
5 .00 
5.00 
5 .00 
5.00 
5.00 
5 .00 
4 .00 
4 .00 
4 .00 
5 .00 
4 .00 
5 .00 
4 .00 
4 .00 
4 .00 
3 .00 
4 .00 
5 .00 
3 .00 
4 . 0 0 
5 .00 
5 .00 
5 .00 
4 . 0 0 
5 .00 
6.00 
4 .00 
5 .00 
4 .00 
4 . 0 0 
4 .00 
5 ,00 
5 .00 

Patrolman (Police Dept. Trainee) 
Personnel Assistant 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Preliminary Practice for the H.S. Equivalency Diploma T«st-
Prlncipal Clerk-Steno 
Probation & Parole Officer 
Professional Career Tests N.Y.S. __ 
Professional Trainee Admin. Aide 
Public Hecrith Sanitarian 
Roilroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker _ 
Staff Attendant & Sr. AHendant 
Stationary Eng. & Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 

- 4 . 0 0 
- 5 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 5 . 0 0 

Contains Previous Questions ond Answers and 
Other Suitable Study Material for Coming Exams 

- 4 . 0 0 
-6.00 
- 5 . 0 0 
- 4 . 0 0 
_4.00 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 5 . 0 0 
-6.00 
- 5 . 0 0 
- 5 . 0 0 
- 5 . 0 0 
_4 .00 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 5 . 0 0 
- 5 . 0 0 
- 5 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 5 . 0 0 
- 5 . 0 0 

80c ftr 24 hours special delivery 

LEADER B O O K STORE 
I I W a r r e n St.. New York. N .Y . 10007 

Please send me copies of books checkc 

I eaclege check or money order for 

Name' 

Address 

C i ty State . . 

Be t» lecUde 7% SalM Tax 
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Fed, Posts: No Deadline 
(Continued from Pace 11) 

positions; and 6S<1 clerk ft messenger positions) N Y 8 4 4 . N Y - 9 4 ) 3 , I I Y - 9 - 0 7 -
GS-1 W G - 1 / 4 . W G Rates vary according t o locality 

Federal agencies in N e w Yorit City . Federal agencies in Westchester , P u t n a m , 
O r a n g e , Dutchess & Rockland Counties. Federal agencies on L o n g Island. 

M E D I C A L 
Autopsy Assistant. N Y - 9 - 0 S - 6S 5 

Veterans Administration hospitals. 
Cardiopulmonary F u n c t i o n Technician, N Y - 8 - 5 2 - 6S 5 / 7 

Veterans Administration hospitals in N e w Y o r k C i t y . 
Dental H y g i e n l s t , N Y - 8 - 5 8 - 6 S 5 / 7 

Veterans Administration hospitals in N e w Y o r k C i t y . 
Electrocardiograph Technician, N Y - 8 - 5 2 — GS 5 
Hospital A t t e n d a n t , N Y - 7 4 9 - GS 2 / 5 

P r e m i u m salary rates in N e w Y o r k C i t y metropolitan area. Federal hospitals 
covered by area office (except Public Health Service — see N u r s i n g Assistant). 

Hospital A t t e n d a n t (Psychiatry), N Y - 8 05 - GS 2 / 3 
Veterans Hospital , M o n t r o s e , N e w Y o r k ; premium salary rates. 

Inhalation T h e r a p i s t , N Y - 9 - 0 1 - GS 5 / 8 
Licensed Practical N u r s e , N Y - 7 - 3 1 - G S 3 / 5 

P r e m i u m salary rates in N e w Y o r k C i t y metropolitan area. 
Medical Radiology Technician, N Y - 0 - 2 5 - GS 5 / 6 

P r e m i u m salary rates in N e w Y o r k City . 
Medical Technician, N Y - 8 - 5 2 - GS 5 / 7 

Veterans Administration Hospital , Bronx; U S Public Health Service Hospital , 
S t a t e n Island, N . Y . 

Medicial Technologist , N Y - g 02 - GS 5 / 1 1 
P r e m i u m salary rates in N e w Y o r k C i t y . 

N u r s o , 4 1 9 - GS 4 / 9 
P r e m i u m salary rates in N e w Y o r k C i t y . 

N u r s i n g Assistant, N Y - 0 - 2 9 - GS 2 / 3 
U . S . Public Health Service Hospital , Staten Island, N . Y . j p r e m i u m salary rates. 

Technical Aids, N Y - 0 - 2 2 - GS 2 / 3 
Techniclal A s s i s t a n t , 4 0 9 - GS 4 

F S E E 
Criminal Investigator Trainee — G S 7 

Immigration & N a t u r a l i z a t o n Service, J F K International A i r p o r t , & Manhattan. 
C u s t o m s Inspector - GS 5 / 7 

Bureau of Customs, J F K Inter. A i r p o r t , Jamaica, N . Y . 
I n m l g r a t i o n Inspector Trainee - GS 7 

Immigration & N a t u r a l i z a t i o n Service, Manhattafi . 
I m p o r t Specialist — GS 5 / 7 

Bureau of C u s t o m s , M a n h a t t a n . 
R o v e n u t O f f i c e r - GS 5 / 7 

Various Internal Revenue Service District offices covered by area office. 
T u Technician - GS S / 7 

Various Internal Revenue Service District offices covered by area office. 

Trio Renominated 
Three members of the St,ate 

Banking Board have been re-

nominated for terms expiring In 

1974. They are: Joseph A. Kaiser. 

Varden City; Robert I . Wishnlck, 

New York City, and Leonard W. 

Hall, Locust Valley. Board mem-

bers serve without salary. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadwoy 
Albany. N. Y. 

Mail & Phone Orders Filled 

»L\YFLOWEB - ROYAL COURT 

APARTMENTS—Furnished. Un-

furnished, and Rooms. Phone HE 

4-1994. (Albany). 

T V C o l u m n 
(Continued from Page 6> 

3:00 p.m.—Frontline, New York 

City—Guest to be announced. 

Social Service Dept. program. 

7:00 p.m.—On the Job—"Pit-

tings." Fire Dept training 

series. 

8:30 p.m. — Assembljrman at 

Large: Assem. Brian Sharoff. 

Saturday, Aug. 28 

7:00 p.m.—On The Job—"Fit-

tings."— Fire Dept, training 

series. 

Sunday, Aug. 29 

10:30 p.m. (color) — Wi th 

Mayor Lindsay — Weekly In-

terview with the Mayor. 
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B U Y 

U . S . 
B O N D S ! 

SPECIAL RATES 
fo r C iv i l S e r v i c e E m p l o y e e s 

< # 
> 

HOTIL 
Wellington 

. D R I V I . I N Q A R A Q I 

A M OONDITIONINQ • TV 
N* parking 

• r t b U m * a t 

Abany'* lorfMf 

ft«t«l • . . w l t k 

Albany'* snly drlv*<ti 
•arao*.Yew'll Ilk* Hi« mm-

hrt and Mnvcnltncv^ I m I 

N * n y r«l«i. Cocktail loung*. 

I S O a T A T B S T R B B T 

CPPO l i n H A H CAPITOi ^JjJ^ 

• m yoor hhmMf ftwrW mamt, 

SPECIAL WKKKLV RATES 
I'UR EXTENDED ST A YS 

D E W i n CLINTON 
STATE & EA»Le STS.. ALIANY 

A KNOTT HOTIL 
A rAVOICITB kXIK OVKK M 

fBARS WITH HTATB TKAVBLKB8 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

•AN9UET FACILITiES AVAILAILE 

Coll Albany H i 4-4111 
THOMAS H QORMAN Umi. Mrr. 

20% on TO STATE WORKERS 
ON ALL MUSICAL INSTRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVB. Opp. State Bank 

ALBANY UO 2-09-i5 

T T . T . T - T - T T T T ¥ f . T T ^ T T T • T T T^T T T T T T T T T T T ^ 

The Joh Market 
• y BARRY LEE COYNE 

A L ISTING o r NON-CIVIIi SERVICE JOBS AVAILABLE 

THROUGH THE NEW Y O R K STATE EMPLOYMENT SERVICE 

ALBANY 
BRANCH OFFICE 

rOK INfOHMAHON regaxtllug «dv«ttU» 

ncoL PlcM* write or c«U: 

iOSK^H f. B I lL iW 

* M %0. MANNINO BiVlk. 

1 1 r t m n r i i i i r 

I n the professional fleld. li-

censed Medical Lab Technlclana 

and Technologists with a City 

license are wanted. Some open-

ings require membership in 

American Society of Clinical 

Pathologists. The salary range la 
from $120 to $165 a wê ek . . . 

Dental Hyglenlsts with a Stat* 

llcenes are wanted for Jobs pay-

ing $125 to $165 a week . . 

Registered Nurses are in great 

demand for both the evening 

and night shift. The annual 

wage Is $8,400 to $9,900 plus a 

differential from $1,500 to $2,200 

for night shift . . . Physical 

Therapists who have graduated 

from an acceptable school and 

have a State license can fill 

positions paying from $8,000 to 

$15,000 a year . . . Apply at the 

Professional Placement Center, 

444 Madison Ave., Manhattan. 

I n the clerical field, experi-

enced Biller Typists good at fig-

ures and able to type 35 words 

per minute accurately, are need-

ed at $100 to $125 a week . . . 

There is a great demand for 

Bookkeeping Machine Operatori 

with a knowledge of bookkeep-

ing and typing. Also knowledge 

of NCR or BiuToughs Senslmatlc 

machine preferred. The pay 

range Is $110 to $140 & week . . . 

Pull Charge Bookkeepers with 

thorough experience In all 

phases through general ledger 

and trial balance are wanted for 

jobs Jaylng $150 to $200 a week 

. . . Plug Board Operators with 

experience and typing ability can 

get jobs paying $100 to $125 a 

week. 

Beginning Clerk Typists are 

wanted at $85 to $100 a week 

and Beginning Stenographers at 

$100 to $120 a week. No experi-

ence needed. These jobs are In 

all types of offices and loca/tlons. 

Typing speed must be 35 wpm 

and stenography 70 to 80 wpm 

accurately . . . There are jobs 

available for experienced Clerk 

Typists at a salary range from 

$100 to $130 a week . . . Also 

experienced Secretaries are 

wanted at $125 to $150 a week 

. . . Apply at the Office Person-

nel Placement Center, 575 Lex-

ington Ave., Manhattan. 

Employers of Industrial work-

ers In Manhattan are In need of 

Eiigravlng Press Workers to set 

up and operate modern or Car-

ver engraving presses at $100 to 

$140 a week , . . There Is a need 

for Protective Signal Installers 

experienced In burglar alarm 

systems In stores using hand 

tools. Driver's license and own 

car preferred. The pay is $3 an , 

hour . . . Experienced Office 

Machine Servicers are also want-

ed to operate manual and elec-

tric typewriter, adding machine, 

calculators or photocopiers at 

$100 to $150 a week . . . Experi-

enced Sewinf Machine Repairers 

for Industrial aewlng machines 

are wanted at $100 to $150 a 

week . . . Also Hand Collators 

with experience in carbon col-

lating at $90 to $100 a week . . . 

Apply at the Manhattan Ii\dus-

trlal Office. 256 West 64th St.. 

Manhattan. 

Employers In the apparel In-

dusitry in Bro<^lyn have a de-

mand for Knitt ing Machine Op-

erators at $2.50 to $3 .00 an hour 

and Sewing Machine Operators 

for special equipment using nia-

holes. The pay range for these 

workers Is $65 to $95, mostly 

week work, some piece work . . . 

Apply at the Brooklyn Appari l 

industries Office, 58 Bond S t , 

Brooklyn. 

a n i e n V o u H e e c i 

T D K n o o ) . 
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All News. All The Time. 

For Your Home 

8 track Stereo 
Cartridge Tape Deck 
in a Solid Rardwood 
Cabinet 

Model M8600 
—Walnut finisheU hardwood 

A d d t h i s f i n e f u r n i t u r e t a p e d e « k t o y o u r h o m e s t e r e o 
s o u n d s y s t e m o r F M S t e r e o r a d i o , a n d e n j o y a l l t h « 
H n e s o u n d a n d c o n v e n i e n c e o f 8 t r a c k C a r t r i d g e 
S t e r e o i n y o u r h o m e . 

• S o l i d H a r d w o o d C a b i n e t . W a l n u t f i n i s h . 
• T w o p r e a m p l i f i e r s . R e a d y f o r c o n n e c t i n g 

t o s t e r e o r a d i o o r a m p l i f i e r . 
• O n e - c o n t r o l c h a n n e l s e l e c t i o n . 
• One step operation—turns on when 

cartridge inserted, turns off automatically 
when cartridge removed. 

• Capstan drive for smooth, life-like 
sound. 

• D u s t g u a r d D e s i g n — a l l c o m p o n e n t s a n d 
m e c h a n i s m s e n c l o s e d . 

• P i l o t l i g h t g l o w s w h e n e v e r t a p e p l a y e r I s 

W E CARRY A C O M P L E T 
L I N E O F G.E.PRODUCT$ 

YORKVILLE 
RADIO & RECORDS 

4 East Fordhom Rd., Bx. ^ 295-4760 
175 East 86th St.. N.Y.C. — 722 1333 

30-28 Steinway St.. Astaria — 278-9867 



n Examinations Committee ^ 
Wins Agreement Allowing | 
Review Of Exam Papers f 
ROCHESTER—^Under the Civil Service Employees Assn. 

pressure, the State Department of Civil Service has agreed 
to perm):t State employees for a trial period to review answers 
on written examinations before filing an appeal of any 
questions. 

Samuel Groasfleld, chairman 

«f the CSEA's Work Perform-

Mxce, Ratings and Examinations 

Committee, called this "an im-

portant concession," hammered 

out recently at a meeting: In 

Albany between committee m«n-

bers and department offlclals. 

•The experiment will begin 

within a mon^h, but it hasn't 

been decided yet in which 

agency," he said. 

Grosslield said his committee 

requested advance notice of 

names of panel members for 

•ra l examinations, but the de-

partment asksd for further ne-

gotiations. 

Appeal Forms Available 

The department recognized 

the validiby of the OSEA com-

•ilttee's demand that pink slips 

to appealing written exams will 

hereafter be avail aible ia the ex-

amination rooms "instead of of-

ten being conspicuovu by their 

•bsence," he said. 

The committee's suggestion 

• l a t future promotional exams 

based on the candidate's 

knowledge of his present position 

Bather than on the position for 

which he's being tested was re-

jected by the department. 

Orossfield said that the de-

partment agreed to consider a 

request for additional percentage 

points for seniority. He also 

noted that the d^artment made 

some concessions in certain 

cities where senior steno exams 

were held under deplorable con-

ditions. 

Committee Can Monitor 

The department agreed that 

in the future Grossfield's com-

mittee will be permitted to mon-

itor the steno exams to assure 

that complaints have been recti-

fied. 

A request that review centers 

be established in Rochester and 

trtica is still under consideration, 

with a lack of State fimds given 

as the chief obstacle now. 

Grossfield said tha i his com-

mittee's request that oral exam-

inations be sharply cuitailed 

and. if possible, eliminated was 

not received favorably by the 

department. 

Unnecessary Hurdle 

"The department claimed that 

orals are given only after care-

ful consideration," he said. "Our 

position Is that these orals are 

an additional hurdle to the 

career development of oiu* mem-

bers, are unnecessary and are 

given under very tmfavorable 

conditions." 

Work performance ratings and 

appraisals will be discussed in 

the near future with the depart-

ment, G-rossfield said. He \irged 

Tomorrow To End 
Hling For Suffolk 
Casework Posilions 

Filing is set to terminate to-
morrow, Aug. 25, for caseworker 

supervlBor titles with Suffolk 

CJounty. Two specialties — child 

welfare and public assistance — 

are now open, each to establsh 

separate lists. 

Both titles entail a baccalau-

reate plus four years in a social 

casework setting. Two years must 

embrace the indicated specialty. 

Graduate training may be sub-

stituted up to a three-yeax maxi-

mum. 

Salary comes to $449 biweekly, 

climbing to $629. Plan also on 

taking a written test in late Sep-

tember. More Information can be 

obtained by phoning the Suf-

folk County Civil Service Dept. 

at 516-727-4700. 

Topped As Trustee 
Sol M. Iiinowitz, a senior part-

ner in the NYC-Washingfcon law 

firm of Coudert Brothers, has 

been renamed by the Governor 

as a member of Cornell Univer-

sity Board of Trustees. 

CSEA members who have re-

ceived an imfavorable rating or 

aH>raisal to notify his commit-

tee and he also invited any com-

plaints or grievances concerning 

b i t t e n or oral examinations. 

Attending the meeting with 

Grossfield were Jacob Rohloff 

and Prank Sanders, both mem-

bers of the CSEA committee, and 

F. Henry G^alpln, assistant CSEA 

executive director. Representing 

the State department were 

Charles Wolz, director of exam-

inations, and A1 Putzig, Muriel 

Griffin, Norma Kvmoffsky and 

Don Vigeant. 

. FIRE ^ FLIES 
0* 

The burial of a fallen firefighter who died violently Is 
a grim and heartbreaking task which men take upon them-
selves as an honor to the dead and more often than not, 
out of love for a fallen comrade. 

Press releases about the 

deaths of firefighters must of 

necessity be matter of fact, 

short, to the point. However, I 

have yet ooscrve a firefight-

er's funeral where jaws were set, 

eyes were red and faces as grim 

as they were on the morning of 

which Battalion Chief Wil l iam 

Rinsdale of Battalion 19 was laid 

to rest. 

The expressions seemed to ask 

silently why he had to die at all. 

Every man present knew that 

this was the third firefighter to 

die in almost as many weeks . . . 

But then came the inevitable 

question to all minds . . . How 

can a chief fight a fire with no 

companies? 

This would not have been so 

bad had it not been for the fact 

tha i the very street where 

doublede-parked cars tied up the 

19th battalion, two trucks and 

an engine did the same thing a 

few montiis earlier and resulted 

in the death of a civilian. 

This time. Chief Rinsdale has 

responded to eighteen alarms. 

The one he caught which turned 

into a third and killed h im was 

the one where he had a need 

for four lines and two trucks and 

had none of them. He ran up 

the inside stairway two by two 

to try and prevent disaster com-

ing to panic stricken civilians. 

He knew he had a good fire 

cooking on the fouith floor and 

asked his aid to get a line ant^ 

have it backed up with a second 

line, also to get a third line up 

the outdde fire escape to the 

roof and be sure to bring bent 

tips etc. and as the aide went 

down the stairs to companies 

wliich weren't there, he foimd 

the fire going good on the 

second floor and took it upon 

himself to get a fourth line for 

work on the second floor. He 

did the same thing Chief de-

Pietrie did a few weeks back. He 

pressed a few willing citizens 

Into service to help companies 

stretch lines as those companies 

started to arrive. 

The question . , .: What do 

you do when you are confronted 

with the conditions which Chief 

Rinsdale met that morning? 

Answer: You do your best and 

you die doing it if you must and 

that's exactly what he did. The 

question on the faces of the men 

who tenderly handled his body 

were plain to see. W H Y ? 

Even before the press release 

came out suggesting that tow 

away regulations be extended to 

that particular area, I spoke to 

two policemen. Natvu-ally neither 

would give his name although I 

could have remembered the 

badge numbers but, why bother. 

Their feelings went like this: " I f 

we were to go into that block 

and give tickets for doi^le park-

ing, they would be torn up in 

the morning. I f a tow truck were 

(Continued on Page 15) 

Now available to members of 

NEW YORK CfTY CIVIL SERVICE EMPLOYEES ACTIVE AND RETIRED 
and their Immediate family 

GReClTIN C7IRN1V7IL 
One Unforgettable Week 
on the Beautiful Island Of Rhodes 

Rhodes - The Island... 

It's an Island of contrast . . . from the ancient naval center of Llndos with Its 
majestic acropolis overlooking the water to a hidden valley In the center of the 

Island where millions of butterflies take flight at the clap of a hand. 

INCLUDES eVERYTHING 

Rhodes-The City... 

A modem town and a 14th century walled city living In ageless harmony. 
Situated on the northern tip of the island near the coast of Asia Minor, the 

old city has a medieval character dating back to the Knights of St. John, 
an aristocratic order that occupied the town In the 13th century. 

Rhodes "The Resort.. • 

. Preferred by Europeans for years for its Mediterranean climate, breath-
takingly-beautiful landscape, fanciful night life and that hypnotic 

quality that only the Greeks can explain. I 

• Round trip jet flight • Seven nights at the deluxe Rodos 
Bay Hotel • American Breakfast each morning In your 
hotel • Dinner every evening on an exciting and varied dining 
program • Greek Welcome Party • Fabulous Farewell 
Banquet • All taxes and service charges • Hospitality Desk 
in your hotel • Al l transfers, porterage, luggage 
handling • Free half-day sightseeing tour of the City of 
Rhodes, including the mc^ern town, medieval city. Temple of 
Apollo, Grand Master's Palace, Museum, Bazaar, Turkish 
Mosque and more • No regimentation. 
DEPARTING ON NOVEMBER 20) 1971 
FROM JFK NEW YORK 

Gentlemen: 
Tlease find enclosed t 

C A R N I V A L . c/o N.Y.C. CIVIL SERVICE RETIRED EMPLOYEES ASSOCIATION 
325 Broadway - Room 505/ New York, N.Y. 10007/ (212) 233-7541 

^ a i deposit • as full payment • for. ^ 
no. ol peopis 

Make check or money order payable to: GRECIAN CARNIVAL. 
$100 minimum deposit per person. Final paymentdue 30 (jays before departure. 

N A M t . .PHONE. 

STREET-

CITY .STATE. -ZIP. 
..DEPARTURE CITY. DEPARTURE DATE 

Return this reservation immediately to Insure space. Reservations limited. Rates based on double occupancy. Single rates 
$50 additional. AITS reserves the right whenever necessary to substitute comparable hotel accommodations and plane 
tquipment. 

I Single occupancy Of Indivldua'l, and not single, name of person sharing room). 

$349 
compl«t« per p t r i o n 
doubl* occupancy 
plus 10% U x and MrvlcM 
via Ovt rMa i National Airways 

cartificatad supplamantai 
carriar) 
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m c ale request ior adjapent hotel accommodations (request honored whenever possible). 
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3 Types C S E A Memberships 
Are Available To Retirees 

ALBANY—Retired public employees who were members 
of the Civil Service Employees Assn. may continue their 
CSEA membership and/or their CSEA group life insurance 
after retirement, according to the following rules: 

Upon retirement, CSEIA. metn- f̂c 

D OF E CLAMSTEAM — present at 
the recent D of E Oamsteam were, left to right: 

A. Victor Costa, Civil Service Employees Assn. 

chairman of the Personnel Committee and of the 

Committee to Study the Restructuring ot the 

Assn.; Alphonse Briere, president of the D of E 

SEA chapter; Katherine Yushek; Thomas Mc-

Donough, member of CSEA's board of directors; 

IVIairian Ahem; John Kane; Alma Dupres; and 

James Cooney, CSEA Albany area field repre-

sentative. 

J. N. Adams Hospital Staff Flaumenbaum Wants 
Urges Job Freeze Lifting 
To Cure Bad Conditions 

Civil Service Exempt 
From Wage Freeze 

(From Leader Correspondent) 
PERRYSBURG—Claiming the freeze on hiring personnel 

•Tias led to regressive care for mentally retarded patients to 
the old horrible days of custodial care," tlie J. N. Adams 
Hospital unit of the Civil Service Employees Assn. has unani-
mously Implored Gov. Bocke-

ants and they have been work-
lug for two weeks with two, 
sometimes one. 

"On the nnrsing staff alone, 

we should have 200, but we're 

62 short. We're don't have 

enough personnel to staff the 

wards adequately." 

She noted "the same thing 

is all over the State. Since De-

cember we've been losing staff 

members to Illness, retirements, 

deaths and layoffs and now 

we're working without them." 

"We were working at mini-

mum staff even before the 

freeze," she added. 

Robert Pine is unit president. 

MINEOLA—With contract 
negotiations getting under 
way in Nassau County, Irving 
Flaumenbaum last week 
fired a telegram to President 

Nixon and Governor Rockefeller 

demanding that public employ-

ees be exempted from the wage-

price freeze. 

Flaumenbaum acted, amid 

the initial confusion about the 

President's order, and before the 

White House specifically declar-

ed that the order would apply 

to public servants. 

Asserting that public employ-

ees lag behind workers In tlie 

private sector, Flaimienbaum 

said later that negotiations with 

the County would continue on 

the chapter's 99-point package, 

two-thirds of wliich are non-

money items. 

Pass Your I.«ader 

To A Non-Member 

feller to "hire the necessary em-

ployees to adequately staff De-

partment of Mental Hygiene in-

stitutions." 

I n a resolution to the gover-

nor, passed by the 350-member 

unit, the CSEA workers charged 

that the freeze in effect for the 

past nine months "has created 

the following conditions in the 

Department of Mental Hygiene: 

glene: 

"The exhaustion of ovei-work-

ed, dedicated employees of the 

State of New York." 

"Deprivation of proper care 

of mental hygiene patients." 

Mrs. Bonnie Lanzalaco, who 

made the motion for adoption 

of the resolution, said the hos-

pital, a brancht of the West 

Seneca State Schiool, has been 

working "severely short-staffed." 

"We have places where we 
should have five attendents and 
we have only two or three," she 
pointed out. 

"For Instance," she added, "we 

have a ward with 25 patients 

that should have three attend-

Eligibles 
F i r C I R O N I C EQUIPMENT M I C H 

I Totli J Sthenectadr 73.0 
OlSTRlCT COURT. « -
NASSAU COUNTV 

1 Korauito V Glen Cove 80.5 
2 Weis. L I.evitcowa 74.2 • % ^ P ^ ^ ^ l g M t e M i * ! ? ; ^ 
3 Horshnuii H Plainview 74.0 ^ • ^^^^ 
4 HarriKjn W Mcrrick 72.^ ' 
5 ( itt.uliiio E Lynbrook 71.4 
<» Hower } Bellerje Tcr 71.3 p T O ^ J w p 

SL1M R\ ISINC. COURT OFFICER, 
FAMILY COURT, W ^ ^ f f ^ " 

NASSAU COUN'l-Y • P ^ i Xo.. . . . . ^ 
1 Bi,im..iite F Seaford 73.4 ~ '^i^.. ^J i t 

SI ' I 'FRVISING COURT OFFICER, 
COUNTY COURT, * ^ 
NASSAU COUNTY 

1 Satiford G S FariuingdaU 76.4 f 
2 Gilbfide M Inwooil 75.3 ^ 

SR PERSONNEL EXAMINER 
1 J Albaur ..̂ r ^ ^ ^ 
2 Wjicer E Albany .. 77.1 - - -
5 Fulleni K Albany 75.2 
4 Bdlc-li E BalUton Spa 73.2 
5 ilepuwidll M Albany 72.3 T A L K I N v A v A I N — After a lull 
« p Stony Brook 71.1 officials at the West Seiieca School refused 

SR ENGRG TECH SOILS to sit dowii at the barifaiuing table and declared 

\ V»l Uiipasse in negotiatioiu on working oondiUon« 

bers can continue to pay full 

dues of $32.&0 per year and re-

main active members in their 

regular chapter; or pay $4.50 per 

year for retirees' membership; or 

pay $1 per year for associate 

membership. 

Only those retirees who pay 

the full dues (32.50) are entitled 

to vote in CSEA electlol^s, to 

hold office and to receive tive 

Civil Service Leader. They will 

also be assigned to specific reg-

ular CSEA chapters and one-

fourth of their annual dues are 

refunded to the chapter. 

Those retirees who pay $4.50 

a year may continue to be CSELA 

members but will be Ineligible 

to vote, hold office or receive 

the Civil Service Leader. How-

ever, they may participate in a 

special retirees' chapter if such 

a chapter in formed in their 

geographical area. I f they wish 

to receive The Leader, they must 

arrange a subscription directly 

through The Leader, 11 Warren 

Street, New York City, and pay 

the same $3 yearly subscription 

rate (slightly higher after Oct. 

1, 1971) that The Leader charges 

to CSEA per member. 

Associate Membership 

Associate membership at $1 

per year was established to ac-

commodate retirees wlio want to 

continue their CSEA group life 

Insurance after retirement, 

though it may continue only 

until they reach age 70. Associate 

members must make their insur-

ance payments directly to CSEIA 

headquarters, 33 Elk St., Albany. 

This low-cost membership saUs-

fies the contractual obligation 

tliat meml>ershlp be continued in 

order to continue tiie CSELA. 

group life insurance. 

Those retirees who pay eitlier 

ployees Assn. at the talks are, from k f t : Liitda 

Mercurlo; Abe Mays, chapter president; Thomas 

B. Christy, CSEA field representative; Jim Bourk-

ney, ehapter first vioe-president; Mrs. Bertha 

the $32.50 or the $4.50 per year 

dues may also continue th« 

CSEA group life insurance after 

retirement up until age 70. Upon 

retirement, the CSEA group life 

insurance can be continued in 

the full amount, or reduced to 

one-half the amount in effect 

on tlie date of retirement. Thesa 

retirees may also, if they choose, 

convert the group life insuranca 

uf>on retirement into any other 

form of Insurance written by 

The Travelers Insurance Com-

pany except for term insurance. 

Inquiries on conversion arrange-

ments must l>e made directly to 

Robert Noonan, The Travelers 

Insurance Company, 111 Wasii-

ington Ave., Albany. 

Retired CSEA members who 

pay the $32.50 or $4.50 or $ l 

dues may also continue the sup-

plemental life insurance to age 

70, by making premium payments 

on at least a quarterly ba îs di-

rectly to Ter Bush & Powell, 

Inc., 148 Clinton St., Schnec-

tady. George Wachob of Ter 

Bush & Powell will answer in-

quiries on the supplemental lif« 

insurance. 

The CSEA accident and health 

Insurance may be continued up-

tii the retiree's policy anniver-

sary date. After retirement and 

until that date lie must make 

the premium payments to Ter 

Bush & Powell. After that date, 

lie cannot continue the accident 

and health insurance. 

Flaumenbaum Slates 
Meeting With Solons 
On MH Understaffing 

MINEOLA—Irving Flaum-
enbaum, first vice-president 
of the State Civil Service 
Employees Assn., last week 
scheduled a meeting with As-

sembly Health Committee chair-

man Martin Cfinsberg to preaa 

the probe of the Mental Hygiene 

Dept 

Flaumenbaum was to mee* 

with Ginsberg, the Republican 

assemblyman from Plainview, ia 

Nassau County, and Mrs. Helen 

Kaplan, executive director o«f 

the Nassau Assn. for Retarded 

Children. 

Ginsberg heads the commit-

tee which fathered the hearing! 

into the Mental Hygiene Dept. 

by Assemblyman Rol>ert Wert®, 

of Smithtown. 

Ginsberg pledged to notify 

Flaumenbaum of the dates and 

places for fu tme hearings before 

Wertz's suboommitte as soon as 

they are scheduled. 

"Assemblyman Ginsl>erg ia 

aware of the deficiencies in tiv« 

department and sympatlietic to 

the needs of tlie patients, and 

Assemblyman Wertz is a unique-

ly qualified expert on the de-

partment," Flaumenbaum noted. 

"We want to discuss specifla 

measures — to see that under-

staffed wai'ds ar« brouglit up tm 



Federal Jobs For College Grads 

¥ 

( C o n t i n u e d f r o m P » g « 4 ) 

Engineering 
Cartographer; contract nego-

t iator; electronic technician; en-

g ln^r; equipment specialist; 

teodeslst; hydrologlst; inventory 

manager ; oceanographer; quali-

ty control specialist; realty of-

ficer; statistician. 

English 
Print ing and publications of-

ficer. 

Entomology 
Entomologist. 

Finance 
Business analyst; realty offi-

cer; special agent. Internal rev-

enue service; tax technician; 

traff ic manager and traff ic man-

agement specialist. 

Fine Arts 
I l lustrator; recreation special-

ist. 

Fish and Game 
Management 

Park ranger. 

Food Technology 
Food and drug Inspector. 

Forestry 
Cartographer; forester; park 

natural ist ; park ranger; realty 

officer. 

Geodesy 
Cartographer; geodeslst. 

Geography 
Cartographer. 

Geology 
Cartographer; geologist: geo-

phy§lclst; oceanographer; park 

a i t u ra l l s t : pa rk ranger. 

International Law or 
International Relations 

" B u s l n e M analyst; historian. 

. . Journalism 
Pi'lrillnj! afid publications of-

ficer; jrecrea^on specialist. 

Lonthcape Architecture 
or Design 

Landscape architect. 

' Law 
Adjudicator ; attorney; business 

t 

r 

Special 
Value 

Clock Radio 

L o w p r i c e d G E C l o c k R a d i o 
w i t h v a l u e p a c k e d f e a t u r e s . 
• W a k e s y o u t o m u s i c , 

a u t o m a t i c a l l y 
• B i g , e a s y - t o - r e a d c l o c k f a c e 
• S a v e s s p a c e or» n i g h t t a b l e -

j u s t 8 " w i d e 
• Easy-to-clean polystyrene 

c a b i n e t w i t h f u l l y m o l d e d 
b a c k 

We Carry A Complete 

Line of G.E. Products 

YORKVILLE 
RADIO & RECORDS 
4 Eflit Fordkam Rd., Bx. 295-4760 

175 Ea»t 8&fh St.. N.Y;C. - 722-1333 

30-28 Stainway St.. Aitoria . 
278-9867 

analyst; contract negotiator; 

cr imina l investigator; estate t a x 
examiner; immig ran t inspector; 

inventory manager ; purchasLrur 

officer; realty officer; special 

agent, in terna l revenue service; 

t a x technician. 

Library Science 
Librar ian. 

Manual Arts Therapy 
Manua l arts therapist. 

Marketing 
Inventory manager . 

Mathematics 
Actuary; astronomer: carto-

grapher; equipment specialist; 

Geophysics 
Geodeslst; geophysicist; phy-

sicist. 

History 
Archivist; business analyst; 

historian. 

Hospital Administration 
Hospital administrator. 

Hydrology 
Hydrologist. 

Industrial Arts 
Manua l arts therapist; rec-

reation specialist. 

Industrial Education 
Manua l arts therapist. 

Industrial Management 
Contract negotiator; Industri-

al labor relations specialist; in-

ventor manager; quality control 

specialist. 

Management 
geodeslst; geophysicist; mathe-

mat ic ian ; oceanographer; sta-

tlsiticlan. 

Medical Illustration 
I l lustrator. 

Medical Record Library 
Science 

Medical record l ibrarian. 

Medical Technology 
Medical technologist. 

Metallurgy 
Park natural ist . 

Metal lurgist: qual ity control 

specialist. 

Meteorology 
Cartographer; me teor ologist; 

oceanographer. 

Microbiology 
Microbiologist. 

Music 
Recreation specialist. 

Natural Sciences 
Nursing 

Nurse. 

Occupational Therapy 
Occupat ional therapist. 
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K mmd r«Rl. 1,000 others. 

S Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO. Inc. 
l i t W. 2J St. (W. mt «tli Ave.) NY, NY 

CHe l s e a 3-8086 

Merchondise Offerings - TV'S 
USED TV'S LIKE NEW 

FROM $39.99 UP 
Cuitramteed Likt S010 

2656 Broadway (cor. lOl St.) 866-2127 

FOSTER PARENTS 
ARE SPECIAL PEOPLE — 
Parent* who can share their home 
and family life with a focter child 
are very special people, and ate 
Kreatly needed. 
We need long term foster home* for 
children of all age*. Please call oc 
write The Children'* Aid Societv, 
150 East 45 th St.. N .Y .C l O O l l 
Tel: 6S2 9040, Ext. 329. 

Oceanogropher 
Oceanofirrapher. 

Pharmacy 
Cr im ina l investigator; food 

and drug Inspector; pharmacist . 

Physical Education 
Corrective therapist; recre-

at ion specialist. 

Physical Sciences 
Statistician. 

Physical Therapy 
Physical therapist. 

Physics 
Alcohol and tobacco tax in-

;^ector; cartographer; equip-

ment specialist; food and drug 

Inspector; food technologist; 

geodeslst; geophysicist; oceano-

grapher; physicist; quality con- , 

trol specialist. 

Physiology 
Medical technologist; physio-

logist. 

Police Administration or 
Law Enforcement 

niiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiitiiiiiiiiiiiiiu 

Fireflies 
(Coini inued from Page 3) 

sent into tha t block, the windows 

would start to open about six 

inches, there would be rifle fire 

and you would have two d^d 

tow away cops before the first 

car could be hooked up. The 

top brass knows it . . . they bet-

ter know It because it comes 

r ight from City Hal l . There are 

two brands of law enforcement 

In this City. The k ind you have 

right here where when you see 

something happen ing you either 

go the other way or get killed. 

The other brand is for the little 

law abiding guy out In Brooklyn 

or up In the sticks of the Bronx 

who want's no trouble so he 

takes his ticket, pays his fine, 

and migh t even ask you In for a 

cup of coffee." So it goes. 

W h e n Chief Rinsdale's regular 

aide went on vacation a few 

days before the chief's death, 

the men in the house practically 

fought to drive h im. Tha t was 

the k ind of m a n he was. Final ly 

Pr. Robert D1 Fiore wajs chosen 

and, on the n igh t his chief 

died, he was so overcome with 

grief and emotion t ha t he ex-

pressed himself In a manner of 

ways which if not understood, 

could have caused raised eye-

brows by some h igh brass down-

town. Therefore I have excerpts 

from a poem by W a l t W h i t m a n 

who was a famous American 

poet and these words are dedi-

cated to you. Bob, by one who 

more than understood. 

The words come from a book 

of poems called •'Leaves of 

Grass" and were f inal ly edited 

on Wh i tman ' s deathbed in 1892. 

The words are his poem "My 

Capta in My Cap ta i n ! " 

O Captain! my Captain! oiu* 
fearful trip is done. 

The ship hajj weather'd every 

rack, the prize we sought 

Is won. 

The port is near, the bells I 

hear, the people all exulting. 

Exult O slioi-es and ring O 

bell'. 

Bu t I with mournfu l tread, 

Wa lk the deck my Capta in 

lies, 

Fallen cold and dead. 

Deep Freeie Dept. 
The City notes the number of 

licensure candidates was 2<57 to 
take the practical for refrigera-

tor machine otperator. 

Cr im ina l investigator; special 

agent. Internal revenue service. 

Political Science 
Archivist; business sknalyst; 

historian. 

Psychology 
Psychologist. 

Public Administration 
Archivist; business analyst. 

Radio and Television 
Recreation specialist. 

Social Welfare 
Social worker. 

Sociology 
Archivist; recreation special-

ist; social worker. 

Speech 
Recreation specialist; speech 

pathologist and audlologlst. 

Statistics 
Economist; historian; inven-

tory manager; traff ic manager 

and traff ic management special-

ist. 

Technology or Technical 
Curricula 

Qual i ty control specialist. 

Transportation 
Traff ic manager and traff ic 

management specialist. 

Veterinary Medicine 
Veterinarian. 

Zoology 
Entomologist; food and drug 

inspector; medical technologist; 

park natural ist . 

park natural ist ; park ranger; 

physiologist; statistician. 

REAL ESTATE VALUES 
^^mmmiimmiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiniiiiji 

LAURELTON | 
$29,800 I 

SOLID BRICK I 
Gorgeoos 7 room house with bean- = 
tiful nightclub finished bsmt. Gar- = 
age, 3 tremendous bedroms. mod- = 
era eat-in kitchen plus breakfast = 
nook. 20 ft living room, banquet = 
sized dining room, gas heat, = 
wall-wall carpeting, washing ma- = 
chine ft a long list of extras. = 

Ask for Mr. Rogers. = 

SPRINGFIELD GDNS | 
$32,990 I 

RANCH HOUSE | 
Sensational 15 yr old ranch house. = 
6 tins. 4 bdrms, all on 1 floor. = 
Color tile bath, finished panelled = 
basement. Automatic gas ht, wall- = 
wall carpeting, washer & dryer, = 
air-conditioned. 40x100 landscaped = 
grounds. Near bus and subway = 

transp. Ask for Mr. Cantor. = 

HILLSIDE AVE. VIC | 
$25,990 I 

COLONIAL I 
6 rms, 3 huge bdrms, neatly land- = 
scaped grnds, mod bihrm w/extra = 
shower. Everything goes: refrig, = 
A/C's, washer and what have = 
you. Walk to 8th Ave sub. Ask = 

for Mr. Soto. = 

BUTTERLY | 
& GREEN I 

168-25 Hillside Ave JA 6-6300 = 

iiiiiiiiHiiiiiiiniiiiiniiiiiiiiiiiiiiiinmiiiiiiiiiimiiiiiii'^ 

Farms & Country Homes 
New York State 

7Vi ACRES, 12 room colonial, barn, 
oil hot water beat, 1 [•it baths, drilled 
welll, aU year round road. $20,000. 
Term available. 

DAHL REALTY. INC. 
140 E. Main St. Cobleskill 7, N.Y. 

518-234-3583 

Farms & Country Homes, 
Orange County 

Bulk Acreiige — RetirRment Homes 
Buslnesa in the TH State Area 

GOLDMAN AGENCY RRALTORS 
86 Plk« Port iervls. NY <014> 8.16-B22a 

B U Y 

U S. 
B O N D S ! 

LAURELTON $27,990 
DET SPANISH STUCCO 

Colonial, 7 Ige rms, 3 master bed-
rms, 2 baths, nite-club bsmt. Gar, 
trees & shrubs. FHA approved. 

5PGFD GARDENS $28,490 
DET BRICK RANCH 

All rms on one floor plus expan-
sion for 4 bedrms, finishable base-
ment. Lge landscaped grounds. 

QUEENS VILLG $39,990 
3-FAMILY INCOME 

Det legal 2-family with 5 & 3 rm 
apts plus fin bsmt apt. 2 car g.ir. 
w / w carpet. Fireplace. Mirrors, all 
appli's. 

M A N Y OTHER 1 ft 2 FAM HOMES 

QUEENS HOMES 
170-13 Hillside Ave-Jamaica 

OL 8-7510 

CAMBRIA HEIGHTS $28,990 

Sacrifice sale. Magnificent solid brick 
7 rm custom built English Tudor 
res. Like new condition. 3 master-
sized bedrms, huge livrm, banquet 
dinrm, 2 col. tile baths, modern eat-
in kitchen, enclosed front solarium, 
sumptuous basement, oversized gar-
age, beautiful garden plot on tree-
lined residential St. Loads of extras 
included. Low down payment G1 
or FHA mortgage arranged. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jam RE 9-7300 

WEST BRONX VIC. 
Det brk 2 fam 6 & 6, fin bsmt 
nr all conveniences. Vet $2,000 down 
payment. Full goss at closing. 

FIRST-MET REALTY 
4375 WHITE PLAIN RD , BRONX 

324-7200 

Enjoy Your Golden Daj^jn p | Q | « j | | g 

Homes For Sale 

(Out of State) 
PEACEFUL, Vf'ARMIH tLOKIDA 

Make it a reality. SEE Highland Vil-
lage Mobile Home Park on the Gold 
Coast near the tropical Atlantic. The 
"good life" is your* for as little 
M $6,950 in prestige adult iommi»< 
•ity built by people who care about 
people. You pit.k from 30 home*. 
Complete recreation and LOW taxes! 
Write for free literature: Highland 
Village, 4900 NE 2nd Ave., Pompano 
Beach. Fla. 33064. 
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Farms & Country Homes, 
New York State 

NEW SUMMER Catalog and Hundreds 
of Real Estate & Business Bar|;aius. 
All Types, Sizes & Prices, Dahl Realty, 
Cobleskill, N.Y. 

LEVITT-HICK^ILLE " 
$26,750 

3-BEDROOM, full basement, fireplace. 
McNeely, 516-735-8540. 

J O B S 

FLORIDA JOBS? Federal, SfaU, 

County, City. Florida Civil S«rvic* 

Bulletin. Subscription $3 year - 8 

Usuet. 

P.O. Bo* 846 U 

N. Miami, Fla. 33161. 

S4VE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4.000 lbs to 
St. Petersburg from New York City. 
$4 38: Phiadelphia. $412.80; Albany. 
$469.20. For an estimate to any dc*-
tinitio nin Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
DEP-l. C. BOX 10217 

ST PETERSBURG. fLORlDA. 537)3 

VKNICtS VLA. — INTEUiiU'rEUT 

SEU U. N WIMIIEBS. UKAL1X)H 

t i p COOK S3&0( 

FIR I i iF IGHTEKS n G I l T F 1 K K 8 
. . . N O T P £ O r L J £ ! 
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L O O K . W E ' R E B O T H I N T H I S 
THING FOR THE SAME REASONS 
-DUES! LET'S QUIT OUR GANG 
BATTLES LONG ENOUGH TO TEAM-
UP TO BEAT THAT CSEA O U T -
F IT -G IVE OURSELVES A FANCY 
NAME FORTHE ELECTIO 
LIKETHE UNITED THRU-

W A V U 

W E L L - 1 DON'T KNOV^^ 
YOUR TEAMSTERS 

OUTFIT IS RUN BY YOUR 
BIG BOYS .WHEN ITCO/VIES 
TO WHACKING UP THE 
DUES MONEY, WE'D 

WANT OUR SHARE! WE'D 
LIKE A LITTLE SAY AS TO W H A T 

GOES 0 N , T 0 0 1 T H A T FEMALE. 
JUDGE SAID MEMBERS IN YOUR 
OUTFIT DON'T H/WE MUCH TO SAV. 

W U R F WOULD'NT L I K E IT I F 
HE W A S N ' T TH E B IG 
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THRUWAY WORKERS — WHAT UHION A R E YOU VOTING FOR? 
CSEA trounced the Taamsters and AFSCME +h« lasf time 

around. Suddenly, two unions, which have baffled each other 
for years become kissing cousins fo form a union called The 
United Thruway Union—The UTU. Who's running the UTU show? 
V/hat are their dues? How many PERMANENT MEN wiH fhey 
assign fo the Thruway to help you with your problems? Will there 
be representatives the full length of the Thruway. Did they tell 
you who fo call if you have a problem? 

Not many people could provide answers to these questions 

because not even the Carpetbagger UTU organizers know all 
the answers.' 

Stick with CSEA, with 61 years experience—^the union that 
has done more for the state and public employees than all others 
put together. There's always m CSEA representative near your 
work location. 

Vote CSEA and be sure. W e know what Thruway employees 
want—and how to get it. 
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