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Board Approves Methods
For Dues Payment During
The Checkoff Suspension

ALBANY

—The Civil Service Employees Assn. Board of

Directors met last week to firmly establish plans for col-
lection of dues of the union’s State division once the check-
off suspension handed down by the State Public Employ-

ment Relations
effective.

Joseph D, Lochner, executive
director of CSEA, outlined ad-
ministrative plans for action to
the Board, noting that “with the
cooperation of each and every
member of the organization, this
PERB penalty can be completely
bypaszed, proving to the state
administration once and for all
that CSEA's memb(mhlp 15 sol-
idly behind us.

Lochner said, “The State has
made its plans clear. It is now
time to make our plans clear
and get rolling on this final ob-
stacle.”

Stale fisca! authorities called
for the deduction loss to be ef-
fective in the Institutional Unit
on Feb, 28, It will be automat-
fcally reinstated on Jan. 2, 1974.
A small number of employees in
that unit who are on the admin-
istrative payroll will lose the de-
duction on Feb, 21 and have {t
restored on ‘Deec.v 12, 10730

In the other three units of the
union's State Division — Opera-
tional, Administrative and Pro-
fessional-Secientific-Technical —
Lochner reported to the Board
that the effective dates will be
April 18 and full deduction will
resume on July 25, PERB man-
dated a three-month Jloss In
Jghose units.

+ Board members reported satis-

Board becomes

faction with Lochner's plans for
billing three times In the Insti-
tutional Unit and once for those
penalized for the three-month
term In the other units,

Commenting on Lthe overall
billing procedure, one Board
member sald “the letier of ex-
planation with each bill is a good
Ydea. My membership wants to
copperate in every possible way.
I also feel that the pre-ad-
dressed envelope will make
things simple.”

Record of payment is included
in the billing. Ench member gets
a reoeipt for his records. His
payment goes directly to the Na-
tional Commercial Bank and
Trust Co., insuring a record of
deposits.

CSEA's Board of Directors ap-

(Continued on Page 14)

Statewide Talks Set To Resume

tiator commented that while this
negotiations

ALBANY —Negotiators for the
State of New York and the Civi]
Service Employees Assn, bar-
gaining agent for more than
136,000 State workers, are slated
for a busy week, with talks set
to resume today and extend right
through Friday.

Since both sides adhere to es-
tablished policy of not revealing

ADMINISTRATIVE NEGOTIATING TEAM —
Members of the Civil Service Employees Assn, Administrative Ser-
vices Unit negotinting committee pause during a disoussion In the
course of a recent orientation session In Albany, preceding formal
contract talks with the State. Standing, left to right: Waller Max-

Special Delegates Meeting
Called By Wenzl To Review
Restructure Changes, Dues

ALBANY — The Civil Service Employees
Assn.'s president, Theodore C. Wenzl, In
unison with the organization's Board of

_Directors, has called for a special delegates

meeting to be convened on Feb., 22 at 1
p.m. It is to be conducted in Chancellors
Hall at the State Education Bullding in
Albany.

The purpose of the meeting, according
to Wenzl, “Is to consider proposed amend-
ments to the CSEA constitution and by-
laws and measure the success of the union’s
efforts In collecting the dues by direct
payment,"

CSEA's restructuring committee has
suggested numerous changes to the num-
ber and designated responsibilities of elect-
ed officials representing the union’s mem-
bership bedy. As a result of these suggested
changes, the union must make constitu-
tional alterations and by-law revisions to
accommodate an orderly election for state

actual detalls of the sessions un-

til the negotiations end, spokes- Yeal's

officers, regional officials and members of
the union's state executive committiee,

Delegates will also be asked, according
to a CSEA spokesman, “to evaluate and
comment on the process of dues collection
in their local area.”

The spokesman said, "CSEA anticipates
minor revisions in the dues collection pro-
gram will be made at that peint, tailoring
our administrative actions to the feed-back
from the delegate group.”

CSEA lost its right to automatie payroll
deduction of union dues for State em-
ployees as a result of a Public Employment
Relations Board decision handed down last
month,

The declision called for loss of deducuon
rights for 10 months in the Institutional
Unit and three months In the remaining
three State units CSEA represents.

PERB justification cited the union’s al-
leged strike activities last Easter weekend,

s

“look like

men for CSEA could report only
that they had complated initial
presentation of their demands,
responded to specific questions
from the State, and were now
“well Into the give-and-take"
bargaining phase.

Beyond that, one CSEA nego-

they're going to be difficult, they
always are, we expect it, and we
are nevertheless optimistie.”
The CSEA target, of course, is
to win amgreement on a package
of improved benefits and work-
ing conditions for State aldes to
(Continued on Page 14)

field; Thomas MoDonough; John Coenoby, OSEA collective negoti-

ating specialist;

Vincent Rubano, and Walter Leubner, CSEA re-

search analyst. Sealed, from left: Elaine Todd, Joelene Hill, Libby
Lorio, Rosemary Swmith, Joan Tobin, Grace Fitzmaurice and Santa

Orsine, Not present for photo: Marthas Owens, Nellle Des Grosellliers

and Leah Weinstein,

Perry B, Duryea—
A Politician With
Considerable Charm

F Assembly Speaker Perry
B. Duryea, Jr. were in
Hollywood, he 'would be
cast-typed as a Governor,
Tall, straight as an arrow, a
smooth face with a warm and
ready smile, and crowned by
steel grey halr, Duryea exudes
qualities of leadership and ex-
(Continued on FPage 6)

. PSS N
Gnmneo Nighis
For Metro Conf

Beginning next ‘Tuesday,
Feb. 6, and continuing each
Tuesday thereafter, represen-
tatives from both the Civil
Service Employees Assn, fleld
staff and from Ter Bush &
Powell Insurance agency will
be avallable for consultation
in person or by telephone
(212) WO 2-3090 at the CSEA
Office on the 1ith floor at 11
Park Place, Manhattan, Under
the sponsorship of the Metro-
politan Conference, Ter Bush
& Powell representatives will
be avallable from & am. to
noon, and CSEA fleldmen
from 4:30 pm. to T7:30 p.mn,
—
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The publicity release tmm
the Fire Department said
that among other things,
Lieutenant Frank E. Smith
who died in line of duty on

Jamm'y mm 1972, was the
first man to die thusly In
the new year.

While it is an Interesting sta-
tistio, it is perhaps a rather du-

CS.E&RA.

FROM CIVIL SERVICE EDUCATION AND R EATIO!
ASSOCIATION FOR YOU AND MEMBERS OF YOl‘R FAMIL\’

WINTER PROGRAM

NASSAU 4 Nights

At the Deluxe HALCYON BALMORAL HOTEL
K-4402—4 Nighter—Leaving Feb, 12. Price $198.00

Taxes and gratuities ....3 19.00
Price Includes: Air transportation and full beeakfast and dinner- daily.

AN EXCITING TRIP TO
LAS PALMAS, CANARY ISLANDS |

8 days—7 nights leaving Feb, 22, Returning Mar. 2
at the luxurious and elegant SANTA CATALINA HOTEL
Price ... $274.00
Taxes & Gratuities .. 18.00
Price Includes: Air Transportation via ONA Jet; Twin
Bedded Room with Private Bath; Continental Breakfast
{ and dinner daily; sightseeing trip; hospmlnfy desk.

LAS VEGAS 3 N:ghls
At the defuxe INTERNATIONAL HOTEL
K-4050—Leaving Feb, 15. Returning Feb. 18, Price $209.00
Taxes and gratuities ... .§ 1250
Price Includes: Air transportation, 3 dinner with special featuses
such as shows, cocktails, etc,

ST. LUCIA (BW.I) 7 Nights
At the luxurious HALCYON DAYS HOTEL
K-4045—Leaving Feb, 12. Returmng Feb, 19, .Price $329.00
Taxes and gratuities ....$18.00

Price Includes: Air tranportation, full breakfast and dinner daily.

CARNIVAL IN TRINIDAD 5 Nights
At the deluxe TRINIDAD HILTON HOTEL
K-4401—Leaving March 2, Returning March 7, ..

Taxes
Price Includes: Air transpartation,

.. Price $389.00
and gratuities $ 15.00
breakfast and dinner daily.

SPRING PROGRAM

LONDON or PARIS 7 Nights
At the first-ciass CENTRAL PARK HOTEL in London ....Price $228.00
At the 3.star HOTEL DES MARECHAUX in Paris ...... Price $239.00
Taxes and gratuities ....$ 20.00
K-44]15—Leaving March 16th, returning March 24th, Price includes
air_transportation, Continental breakfast and dinnec daily,
LONDON 10 Nights
.................... Pvice ,5329.00

At the first-class HOTEL TARA.
Taxes and gmuities ....3 10,00

K.4027—Leaving April 13. Re!ummi April 2
Price Includes: Air transportation, onlmenm breakfast and sight
seeing.

LAS PALMAS (Canary Islands) B8 Nights

Al the luxurious SANTA CATALINA HOTEL. .......... Price  $339.00
Taxes and gratuities ....$ 12.00
At the firstclass DON JUAN HOIEI. ............ Price $319.00
Taxes and gratuities .,,.§ 10.00
K-4032—Leaving April 15 and Returning April 24,
Price Includes: Air transportation, Continental breakfast and dinner
daily and sightseeing.
GREECE 10 Nights

Choice of different tours (Greece, Gm:k Islands Ishnbul
Price From ,

At Superior and First-Class Hotels,
K-4034—Leaving April 13 and returning April 24,
Price Includes: Air transportation, sightseeing and Continental break-
fast and dinner dally on most of above tours,
COSTA DEL SOL & MOROCCO 8 Nights
At Deluxe Hotels. Price $379.00
K-4022.A—Leaving April 14 and returning April 24,
Price Includes: Air transportation, Contingntal breakfast and dinner
daily and sightseeing
ITALY and YUGOSLAYIA 9§ Nights
At First-Class and Deluxe Hotels,
K-A4023—Leaving April 14 and returning April 24,
TOUR A, ITALY & YUGOSLAVIA Price. . .00
TOUR B: ITALY (Venice, Florence, Rome), Price $469.00
Price Includes: Air transportation, Continental breakfast uld dinner
daily In most cities and sightseelng,
ISRAEL — INDEPENDENCE DAY HOLIDAY 12 Nights
At Four-Star Hotels, Price $889.00
K-4625.A—Leaving April 26 and returning May 9.

Price Includes: Air transportation, Israeli Breakfast and dinner daily,
7 days of towring, fully ucorled

Avaslable owly to CSEXRA membors and 1heiv immediate Jamilior,
FOR DETAILED INFORMATION WRITE OR PHONE:

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y, 10036
Tel: (212) 868-2959

19737 What led to his death?
How did he die and above all,
why?

Frank E. Smith was one of the
most  sincere, meticulous;, men
who ever llved. Those who knew
him well said that they never
remember hearing him raise his
voice in anger.

He was strictly a deep thinker,
the philosopher type. A simple
question such as: “Are you going
out to watch that demonstration
al the Island?" would bring an
answer only after twenty or
thirty puffs on his ever-present
pipe. His pipe was his trade
mark but there were other things
about Lleutenant Smith which
set him apart from the crowd.
On the other hand, there were
things which also marked him
as "one of the boys."

As firefighters go, he was sort
of typical. He was married, had
a beautiful wife, Regina, daugh-
ters aged 24 and 21, and two sons
age 20 and 7. Little Kevin, 7, was
naturally the apple of his eye
and 1973 was going to be a spe-
cial year for Frank Smith. On
Jan. 1 he made 20 years and
with a few extra puffs on the
pipe, smiled a little gs he con-
fided that he felt pretty good to
have gotten his 20 In . . . sori
of a3 though the rest would be
much easier,

FRANK SMITH
His history in the Fire Depart-

ment, if looked into deeply,
would indicate that fate, cruel as
she can sometimes be, had been
working against him almost from
the beginning.

As a very quiet unruffled man,
he was subjecting himself to the
gut-like pressure deep Inslde
himself because deep thinking
quiet people have no steam valve
« + +» DO pressure release and It
either gets out by “blowing
steam" or one keeps It pent up
with sometimes disastrous re-
sults,

He was appointed a fireman

(Continued on Page 11)

INSIDE

FIRE
LINES

By MICHAEL J. MAYE

President, Uniformed Firefighters Assn.
(The views expressed in this column are those of the writer and
do not necessarily constitute the views of this newspaper.)

Firemen Bargain For No One Else

The question is:

Does the Uniformed Firefighters Association want im-
proVed pensions for its members?

Answer: Absolutely, Yes,

Question: Is the UFA planning to fight against pension
improvements being sought by other unions in order to
improve UFA chances of getting better pensions for fire-
fighters?

Answer: Positively, No.

The above may sound silly to a working man or out-
siders looking in but it [s sometihng that the UFA finds
necessary to repeat from time to time,

The New York City firefighters deserve a better
pension. They are recognized as the world's best profes-
slonal firefighters—and the best deserve the bést and as
long as this leadership can perform and lead, we will fight
at every turn to get for our members what is justly theirs.

However, no man can ever accuse firefighters of being
selfish, greedy or stepping on a fellow working man in order
to achieve some benefit for himself. We are all part of the
house of labor and will resist any effort to pit one against
another.

I have always said—and stand forthrightly now on the
principle—that every union member is entitled to the best
contract his leadership can achieve in the way of wages,
hours, working conditions, health and welfare benefits —
and pensions.

» - »

THE FIREFIGHTER has long resisted efforts to have
himself lumped In with every other civil servant. When we
open contract negotiations with the City, the hue and cry
is raised immediately that we are out front again, that
our negotiations will set the pattern for 300,000 other civil
servants.

We cannot help what outsiders say about us—nor can
we do anything about any “pattern” the city may or may
not follow as a result of our negotiations,

I have made it clear on an almost continuous basis that
the UFA negotiates for the firefighter and for no one else!
Period! I say congratulations and well done to benefits
achieved by other unions for their membership—but I do
not want anyone but a firefighter to negotiate for fire-
fighters and I will not accept the characterization that the
UFA is negotiating for all civil servants when we are talking
only for firefighters.

- » L

THERE ARE TIMES when the firefighter and the City
policeman are on parallel lines because of common and
comparable risks and dangers the men of these two emer-
gency services are exposed to.

But I want to make it clear that I speak only for fire-
Jghters—and that is loud and clear.

Adding to the toll of daily dangers to which the fire-
fighter—a member of the City’s first line of defense, the
only TOTAL instant emergency service —is exposed and
which has a cumulative negative impact on him over the
years, is the recent wave of think tank ‘'productivity"”
schemes. The result Is that an already overworked and

‘undermanned firefighting force has had even more of a.

burden put upon its shoulders.

overyth

Become a Stenotype Court Reporter

The career is exciting . .

Stenolype Academy can teach you how to
enter this rewarding field if you have a high
school diploma or equivalency,
You can study 2-evenings a week, Salurday
momin?a or 5 days a weok. We'll teach you
ng you need 1o know. Stenotype Acad-
emy is the only school in New York City teach-
ing Stenotype exclusivaly that is Approved by
the N.Y.S, Dept. ol Education, U.S,
Gov't Authorized for non-immigrant
Aliens and Approved for Velarans, &

Pass your copy of
The Leader
on fo a non-member.
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America's Leading Weeekly
For Public Employees
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201 Church Screet

Plaiolield, New Jersey 07060
Butiness and thul Office:
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Hotered wn  Second. (lnu marter  and
wcond-class  postage  pard, October

. the pay is good.

Approved for N.Y.S. Training
Programs

| CALL TODAY FOR A FREE CATALO. WO2-0002
STENOTYPE ACADEMY 5. o™

3, 1939, at the post office ar Plain:
lnl\l .\J under the Ace of Murch

Member of Audic Bareau
ul (:uulauom

Subscription Price $7.00 Per Year
Toshividual Copies, 1%¢
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GRIEVANCE REVIEW — Rex Trobridge, left, Civil Service
Employees Assn, fieldman, Jon Schermerhorn, CSEA Agriculture
and Markets chapter president, and John Corcoran, CSEA regional
field supervisor, review recent grievances filed by chapter represen-
tatives and plan future action,

Buffalo Chapter Hears
Dr. Diamond On Usage
Of Education Monies

BUFFALO — Dr, Edward
Diamond, Civil Service Em-
ployees Assn. education di-

Middletown School
Dist. Beats SEIU

MIDDLETOWN-—The Civil
Service Employees Assn, has
again beaten off a represen-
tation challenge by the Ser-
vice Employees International
Union, AFL-CIO, this time by
better than 6 to 1, In a vote by
non-teaching employees of the
City of Middletown Enlarged
School District, for the right to
represent this group of mainly
custodial and maintenance work-
ers.

Reminiscent of the recent
challenge to CSEA's representa-
tion of some 78,000 State ems~
ployees, the union this time was
challenged by the SEIU local
from Long Island City, calling
themselves the School and Lib-
rary Employees Local Union No,
4.

CSEA retained the right to
represent this group of about 65
employees by a vote of 43 to 7.

A spokesman for CSEA said
that “SEIU once again used its
tired repertoire of cliches and
empty promises and these em-
ployees, just ns the majority of
state employees did, recognized
their propaganda for what it
was, In the face of CSEA's
proven record of experience and
success in representing public
employees In New York State,
the choice was obvious."

rector, explained the distri-
bution of his department’s funds
at a recent meeting of the CS-
EA's Buffalo chapter.

Dr. Diamond also noted that
the $1.75 million allotted to state
employee benefits had not
changed in three years. He sald
education programs desperately
needed increased funds to bet-
ter ald employee educational op-
portunities.

Dr. Diamond explained that $1
million of the funds goes to the
Institutional Unit, $300,000 to
the Operating Unit, $250,000 to
the Administrative Unit and
$200,000 to the Professional,
Scientific and Technical Unit,

Each unit further gets di-
vided into six areas, he sald,
including tuition support with
a maximum of §300, employee
benefit educational courses, high
school equivalency courses,
agency experimental programs,
educational curriculum develop-
ment and special career ladder
program.

He also spoke on the proposed

shop stewards plan for CSEA
and suggested that stewards have
personality, common sense, a
sense of humor and a feel for
Justice.
* The steward, he added, also
must know
contracts in order to deal with
various degrees of grievances.

Frederick Huber, president of

‘the Buffalo chapter, offered his

help in establishing study and
assistance programs.for upcoms-
ing Civil Service promotion tests,

The chapter's next meeting
was scheduled for 6 p.m, Feb, 21
in the Hotel Statler Hilton,

Nassau Ch. Officials Delermining Vole Overseer

MINEOLA - Nassau chapter
officials were meeting at Leader
presstime with the Honest Ballot
Assn, and American Arbitration
Assn, seeking an agency to sup-
ervise a voting-machine refer-
endum among members of the
Civil Service Employees Assn. on
& proposed contract.

Determination of which agen«
oy will supervise the voting, date,
time and locations were expected
to be available to be announced

Pass your copy of
The Leader
on to a non-member,

in next week's Leader,

The proposed contract pre-
serves Increments of 5 percent
for more than 70 percent of the
membership, chapter president
Irving Flaumenbaum pointed
out, in addition to across-the-
board 5 percent boosts in each
of two years, Benefits were
boosted in 18 major planks of
tlie pact.

A planned mail ballot was
cancelled by the chapter board
of directors after it became clear
that a slgnificant portion of the

machine voting,

the current state .

Niagara County CSEA
Pact Brings Money &
Benefit lmprovemenfs

(From Leader Correspondent)

LOCKPORT—The Niagara
County Chapter of the Civil
Service Employees Assn, has
reached tentative agreement
with the County on a two-year
contract that provides a total
raise of $790 and various im-
proved fringe benefits.

Negotintions between the two
parties had gone to mediation,
and James A, Sharp, director of
the Public Employment Relations
Board in Western New York,
helped settle the dispute,

Two-Step Raise

The tentative contract calls for
a $390 raise for county employ-
ees the first year and a $400
raise the second year.

One Issue regarding pregnancy
leave was not settled and Willi-
am A. Doyle, chapter president,
sald the CSEA unit planned to
file a law suit based on the
county's “archaic viewpoint."

Other points of the tentative
settlement include:

® A preseription drug plan
that costs the employee $1 per
prescription,

® More time for stewards to
Investigate and bring grievances
to management,

® More time for Doyle to
conduct county administrative
business perfaining to the CSEA,

& An additional 15 days ac-
cumulated sick leave, bringing

Niagara County chapter president William Doyle does some
last minute research on a tentative agreement reached be-
tween that Civil Service Employees Assn. negotiating body
and the Niagara County administration.

the limit to 165 days that, In the
second year, may be used at the
rate of 12 days a year,

e A $100 longevity bonus after
10 years in the second year of
the contract, to add to present
bonuses at 8, 15, 20 and 26
years,

Non-Economic
Non-economic issues included:
o Better definition of regular

part-time, seasonal and per diem
employees. .
e County obligated to furnish

Impasse Called In Lackawanna Dispute

LACKAWANNA -~ The Lac-
kawanna Municipal Housing Au-
thority Unit of the Civil Ser-
vice Employees Assn, represent-
ing blue-collar maintenance mes-
chanics, has declared an im-
passe after 11 months of fruit-
less bargalning.

Central Islip School District

CENTRAL ISLIP — Don
Willette, president of the
Central Islip School District
unit of the Civil Service Em-
ployees Assn., has announced the
signing of a new contract provid-
ing 5.5 percent pay boosts plus

The CSEA members, reported
Robert E. Young, CSEA, field

representative, have gone with-
out pay raises for three years.
He said he was unable to get
the Authority to talk about terms
for the chapter's first contract.

Increments in each of two years,

The pact also brings the 20-
year ‘retirement plan, improved
longevity provisions, $20,000
death benefit, application of un-
used sick leaver to -pension and
improved seniority and grievance
clauses.

CSEA with complete list of mem-
bers in bargaining unit within 30
days of signing the contract, plus
personnel changes every 30 days.

® A new sick plan that grants
one-half pay for six months to
employees with three years of
service who have exhausted all
sick leave and vacation time.

e Leave of absence with pay
for four days for death In ime
mediate family,

A ratification meeting has
been sheeduled for Jan. 31, at
the Shawnee Fire Hall. It was
called for CSEA members only
and the time is set for 7:30 p.m.
Doyle urged a large turn-out. He
said, "It is necessary to have as
many as possible at the ratifica-
tion meeting. It i5 & good cone
tract, but it cannot be accepted
unless the membership voices its
opinion.”

Signs Pact

The negotiating team Include
ed: Willette; Florence Bolen;
Michael MacMasters; Florence
Stevens; Mary DeMulder; Diane
‘Mullen; Nels Carlson, a collec-
tive bargalning specialist from
CSEA staff, and Irwin Scharfeld,
CSEA fleld representative,

mﬂm’ ey

Teamwork pays off as Central Islip School Superintendent John Leitch Jr. signs new con-
tract while CSEA bargaining team members, from left, Fiorence Bolen, CSEA unit presi-
membership strongly favored the dent Don Willette, school business manager Harry Beach, Florence Stevens and CSEA

field representative Irwin Scharfeld __*—

$161 ‘08 Saenusf ‘dvpsony, ‘YAAVAT ADIANAES TAD



" This Week's City Eligible Lists
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EXAM NO. 2054
BRIDGEMAN AND RIVETER

This list of 37 names was es-
tablished Jan, 25 following prac-
tical testing held in December.
Sixty-three applications were re-
celved In September; 42 were
called to the test and 39 appear-
ed, Salary Is $9.18 per hour,

1 Armand 8 Galeto, Willlam
D Dunphy, Walter J Klingler,
Joseph J Finamore, John L Filo-
sa, Kevin Victor, James M Daly,
Raymond R Renz, Philip Tan-
cora, George T O'Berg, Ernest
Knudsen, David W Collins, Fran-
cls E Koenigsamen, Joseph W
Kennedy, Walter Bentsen, Robert
W O'Neill, Joseph J Clements,
Joseph C O'Neill Anthony J

Ferrigno, Anthony B Hartford.

21 James J O'Nelll, Willlam J
Caputo, Aeneas J MacDonnell,
Robert B Knudsen, Joseph W
Kennedy Jr, John R Lannan,
John E Reilly, John Torra, Sal-
vatore Ferraloll, Harold P Sicker
8r, Willlam A O'Donnell, Allen
B Hoover, James E Ricketts,
Kevin E QGorham, Thomas A
Muter, Clifford F Shaw, Charles
Benson Jr.

EXAM NO. 2558
PROM. TO CHIEF MATE
This list, for the Environmen-
al  Protection Administration,
was established Jan. 25. Of the
four candidates who filed in Sep-
tember, three were called for test-

ing and two appeared. Salary
starts at $159000.

1 John Gale, Aage Feldthaus-
en,

EXAM NOS, 2157, 2089 & 2091
SR. SHORTHAND REPORTER,
HEARING REPORTER &
GRAND JURY
STENOGRAPHER
Group 1
These three lists, established
Jan. 25, contain the same 13
names in the same order. The
exams are open without dead-
line. Salary Is $8.535 to start for
senlor shorthand reporter and
hearing reporter, and $8.650 for

grand jury stenographer.

Special Notice

: - regarding your

CSEA BASIC ACCIDENT
AND SICKNESS PLAN

There have been changes!

WE HAVE INCREASED THE LIMITS FOR
THE DISABILITY INCOME BENEFITS. .,

Now,
if your

annual salary

Less than $4,000

$4,000 but less than $5,000

$5,000 but less than $6,500

$6,500 but less than $8,000

$8,000 but less than $10,000
$10,000 and over

You can
qualify for a

monthly benefit of

FOR FULL INFORMATION AND RATES:

1. Please print your name, address, place of employment and employee item

number in the spaces provided on the coupon below.
2. Mail form to;

TER BUSH & POWELL, INC.
CIVIL SERVICE DEPARTMENT
Box 956

SCHENECTADY, NEW YORK 12301

$100 a month
$150 a month
$200 a month
$250 a month
$300 a month
$400 a month

3. Or, call your nearest Ter Bush & Powell representative for details.

SCHENECTADY
NEW YORK

FILL OUT AND MAIL TODAY ...

& POWELL,
’M[(/?ﬂ//{‘i/

INC.

BUFFALO
SYRACUSE

Ter Bush & Powell, Inc., Schenectady, New York
Please furnish me with complete information about the changes in the CSEA Accident

and Sickness policy.
Name

Home Address

Place of Employment.

Employee Item No

P.S. Don't forget, new employees can apply for basic CSEA Accident.

and Sickness Insurance non-medically

uring the first 120 days of

employment, providing their age is under 39 years and six months,

1 Antoinette Atterole, Charles
E Schmitt, Theresa M Silkie, Ric-
hard E Kruczek, Olivine E Davis,
Diane Peeples, Arlene Matthews,
Anthony J Settineri, Roseann M
Erigo, Daphne O Davis, Arlene
Weishoff, Bobble Nkrumah, Reg-
ina A Brodsky.

EXAM 2098
INSPECTOR OF FORTS AND
TERMINALS
This list of 12 names was made
public Jan. 25. No appointments
may be made until the list is
established. Sixty-one candidates
who filed in November were rated
on their tralning and experience.

Starting salary is $7,450,

1 Sebastiano Durso, Ben J
Lombardi, Isaac Zwelbel, James
Sullivan, Harold Haber, Isidore
L Pogrebin, Jacob Laufer, James
A Ryan, Jr, Dilip K Hajra, Rich-
ard A Pope, Manuel Sanitkin,
John Tarrango, Richard A Hoch-
stead,

EXAM NO. 1093
MACHINIST

This list of 43 names was es-
tablished Jan, 25 following a Feb.
26, 1972 written test, and prac-
tical testing held in September.
A total of 917 persons had filed
for this exam. Salary is $7.91 per
hour.

1 Sidney Frankel, Harold G
Plunkett, Christian Raventos, Al-

LEGAL NOTICE
CITATION The People of th
BY E

State

of New Ym'l:1 GRA OF
GOD, FREE AND INDEPENDENT TO
ATTORN ENERAL OF TH STATE
OF NEW Y Edison
CC?-’:C.,N of New York, lu‘.,.‘ 'I;b:
cial Setvi And 10 the disributees of
A Vi s wn a3 Anna
Vobsi ce , Wi sames and
por ° A known aod

e
also keown as Anoa
, who at the time of
!.};:hdesnh vruN- -»#!w;: o&{’oo Eant
CRENTINGT o s

ni:! a the 'hdo& of 'n.: ,lsubll A:-
e
g.nh‘ his glol:n ;:':Roon:' °3_}09erh°:hc'
arrogate’s rt i 3 ambe
Street, New York, I‘U.Y?.‘u .do‘ninbu:‘
and credits

tor of the 3, chattels
of said d«n!:g‘:l

You and each of vou are hereby cited
1o show cause before the Surrogate’s
Court of New York CWMQ 31 Chambers
Street, in the County of New York, on
the 16th day of Febeuary, 1973, ar
2:30 o'clock in the forenoon of that
day, why the account of proceedings of
The Public Administrator of the County
of New York, as administrator of the
#oods, chartels and credits of said de
ceased, should not be judicially sertled.
In Testimooy Whereof, We have caused
the senl of the Sarrogate’s Coure of the
wmid County of New York to be here.

unto affixed.

Wimess, Hooorable Millard L. Mi.
donick, & Surrogate of our said County,
at the County of New York, the 19th
day of December in the year of our
Lord, one thousand nine hundred and
seventy-two,

David L, Shechan, Jr.

(SEAL) Clerk of the Surrogate's Coure

Anna  Vobrirek,
Vohrijck, dec

do R Tonti, Paul E Montanaro,
James E Alleyne, Charles J Di-
Carlo, Charles M Arnold, John
Gillbert, Allan Keiser, Edward W
Vitullo, Rudolph J Veneck, Stan-
ley L Hollander, Osbaldo Rivero,
Raymond F Schaefer, Joseph D
Principato, Robert P Cuoco, John
J Ramsey, Warren E Pfeifer Jo-
seph Abramowitz,

21 Robert J Miller, Richard
W Hammer, Manuel Nussbaum,
Fotios Varsam, Howard W Ber-
wanger, Girard R Muggeo, Char-
les B Griffith, Sham 8 Blah,
Harry Attias, Harold Roth, Ed-
ward Rossoff, John B Relg, Ben-
nie G. House, Jerome C Fetik,
Ernest Bubek, Andrew Clurcina,
8al Degaetano, Robert K Rodri-
guez, Willle J Korzenietz, George
F Bunger,

41 Robert C Hellstern, Anthony
J Vivone, John S Mateja.

Deitch Appointed MSA
Public Affairs Director

Joseph Deitch has been named
assistant administrator for pub-
He affairs of the City Municipal
8Bervices Administration, it was
announced last week by Milton
Musicus, MSA administrator,

Deitch, who assumed the post
Jan. 22, will direct public rela-
tions and public information for
the seven agencles that make up
MSA: the Departments of Pub-
lic Works, Purchase, and Real
Estate; the Municipal Archives
and Record Center and the Muni-
cipal Reference and Research
Center; the City Record; the
Municipal Broadcasting Service,
and the Municipal Telephone
Service.

Reporters Meet

Congressman Mario Biaggl will
be the guest of honor at & dinner
meeting of the New York State
Shorthand Reports Assn. on Feb,
2 at the BSeventh Regiment
Armory, 643 Park Ave. (between
66th and 67th Streets), Manhat-
tan., Cocktails will be served at
6:30 pm, and dinner at 7:30,

Youth Services Spec.

The City Dept. of Personnel
has announced that 64 candidates
for promotional exam No. 2683
will be taking their written exam
on Jan, 27, at 9 am. at Julla
Richman H.S., 317 East 67 8t.
Manhattan.

BUY U.S. BONDS

to you

to your job

the job you want,

scription now,

CIVIL SERVICE LEADER
11 Warrea Street
New York, New York 10007

NAME

ADDRESS

If you want to know what’s happening
to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here i5 the newspaper that tells you about what is happen~
ing in civil service what is happening to the job you have and

Make sure you don't miss a single issue. Enter your sub-
The price is $7.00. That brings you 52 issues of the Civil

Bervice Leader filled with the government job news you want,
You can subscribe on the coupon below;

e e

I encloge $7.00 (check or money order for a year's subseription
to the Civil Service Leader. Please enter the name listed below,
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-Be attained by Competitive
2 Exam

CITY’S WRITTEN EXAMS

By STEPHANIE DOBA
"‘mln shall ennoble, then
All the Common Councilmen:
Peers shall teem in Christendom,
And a Duke's exalted station

ination." '
(Gilbert & Sullivan, lolanthe, Act 1)

A bastion of objectivity against
political, racial and religious fav-
oritism, the civil service examin-
ation system protects the more
than 170,000 people who apply
for jobs with the City of New
York every year. The Merit Sys-
tem, capitalized and venerated,
guards the aspirations of the
“little men' who enter and rise

Candidates for Housing Authority patrolman pore over test

ability are posed In terms of
Job situations.

Some less obviously jobtrelat-
ed items are recurrent, however
~- mostly ‘vocabulary or analogy
questions which are supposed to
measure general intelligence and
abllity to “write reports and
understand written material”

The larger question about job-
relatedness, however, Is this: does
the ability to perform well on a
graph intefpretation of crime sta-
tistics, for example, mean that
a person will make a good cop?
Or conversely, do poor scores on
& reading comprehension prob-
lem concerning garbage collec-

Instructions before beginning a

8 better system for everybody.

The sult was Instituted In
March 1072 in federal court by
the Guardians Assn, and the
Hispanic BSociety of the Police
Department. Studies on racial
breakdown of applicants and
successful eligibles are current-
ly being researched by the De-
partment of Personnel, with re-
sults expected this spring. What
is now known, at least, is that
while 35 percent of New York
City’s population |s black or His-
panic, only 8 to 9 percent of its
police force comes from these
ethnic groups.

Fililng of the sanitationman

/
recent

exam. Performance on this 2'i-hour written test will largely detremine whether they will qualify for

the $11.200 jobs.

through civil service ranks In
the vast majority by written ex-
amination. Attempts to skirt or
weaken the system are met with
coneerted counter-attack.

It comes to many as a shock
and n heresy, then, that this
lealously-gunrded Merit System
Is under apparent siege hy those
it sought to protect

Organizations of black
Hispanic civil servants, in
past year, have brought
court sults charging that
New York City civil service ex-
aminations for patrolman, fire-
man and sanitationman diserime-

and

the
federal
the

innte against black and His-
panic applicants
The trio of lawsuits against

the City Civil Service Commis<
sion proceed on the same basie
premises: (a) that black and
Hispanic applicants fail the ex-
ams in larger proportions than
whites, which 1s not in itself dis-
criminatory except (b that the
tests are not job-related, and
(¢) that there s no proof that
the tests are valid, lLe., there
s no empirical data showing
that those who do well on the
written test necessarily muke the

best employees on the job.,
These standards o guard
against subtle racial dlserimin-

ation in testing were spelled out
in Title VII of the Civil Rights
At of 1864, and amplified in
1966, 1970 and 1972 by the Equal
Employment Opportunity Com-
mission. The protections were
necessitated by the general un-
der-educntion of blacks and other
minorities, throwing them into
u disadvantage against the aca-

demically-oriented majority of
written tests.

An informal survey of the
City's tests for patrolman, fire-

man  and sanitationman show
them to contaln questions de-
slgned to measure the knowledge,
aptitudes and skills assessed
necessary to perform the Job,
Questions on Judgment, reading
comprehension, chart and graph
interpretation and arithmetic

tion technigues mean that a per-
son will not be n good sanitation-
man?

The lawsults are calling for
valldation studies to answer these
question “scientifically.” Valida-
tion studies are expensive, com-
plex and time-consuming. The
Department of Personnel thinks
It Is doing the best jJob it knows
how with the resources avail-
able, Under-educated test-tak-
ers- feel thut the testing proce-
dures are rooted in pcademic tra-
ditionn and bureaucracy, which
resist change on principle. The
test-mukers cite the thorny prob-

lem of trying to test for “apti-
tude" on paper,

Line organizations and many
minority employees eye these

lawsuits with disdain and even
fear, percelving them as a threat
to what they see as the high stan-
dards of civil service, They dis-
trust them as politically moti-
vated, a wedge by which liberals
seek Lo give Jobs to under-quali-
minority candidates, The
minority groups bringing suit
feel that those entrenched In
their jobs merely fear competi-
tlon

fied

The battie lines are drawn,
but the goals espoused by each
side excellence and falrness
in testing are ldentleal,
Responding
firmative

to fears of "af-
action"” and ethnie
quotas, lawyers for the three
sults now facing the City sy
that they are not looking to in-
stitute a quota system as the
way to get more blacks and
Hispanles into clvil service jobs.
Christopher Crowley, attorney
for the patrolman suit, said that
the policy on patrolman tests is
“not rational” in that it rewards,
he sald, rote and irrelevant mem-
orlzation, He suggested that bet-
ter tests would produce better
cops, in addition to glving o falr«
er chance to gqualified blacks.
“We're Uying to force the City
to create u true merit system,"
he sald, “If we succeed, it will be

challenge came on Jan, 4 of this
year by the Puerto Rican Legal
Defense and Education Fund, a
newly-established group with
support from private foundations,

The sult charges that civil ser-
vice requirements for sanitation-
man, in addition to the test it-
self, are discriminatory in their
height (5'4") and English lan.
gunge requirements, Puerto Ric-
m Legal Defense and Eduocn-
tion Fund executive director
Cesar Perples sald that some of
the plaintiffs are Model Cities
aldes who are performing sani-
tationman duties for $100 a

week., (Civil service sanitmen
make over $200 a week to stars.)
“It is difficult to argue that
they should have to pass this
written exam,'" Perrales said, “for
civil service status.” The organi-
sation I8 going after sanitation-

LEGAL NOTICE
SUPREMY COURT OF THE STATE
OF NEW YORK COUNTY OF NEW
YORK, GEORGES PAYOT, Plaintiff
,umu HAROLD € McCOLLOM, JR.
slendant Plaintiff designates New York
trial, The basls
locution of property
Summons Plaiotdl resdes
at County of Windsor Swate of Vermont
To the above named Defendunt

You ute hereby summoned of anywer
the complaine in this action and o0 serve
u copy of your wmawer, or, |! the com.
plaint is oot served with this summons,
t swrve apotice of appearance, on the
Plainciff's  Auorney(s)  within 20 duys
afier the service of this summons, exclu-
sive of the day of service (or within 10
days afrer vbo wrvl:t is complete if this
summons i gﬂmlly livered
you within lhe tare of New York):
and in cmse your follves 10 appesr of
Aoswer, m»bl;mcm will be taken againy
you by default for the relief dnmmmd
in the complaint. Dated, July 10, 197
Perking, Danivls & McCormack, liuu.
Kurt E. Johsson, Esq., of Cosnsel. At
torney () for Pluln"" 30 Rockfeller
Plaza, New York, 10020, Oftice
and Pou Office Address Tel 212.C1
T 00 TO: HAROLD €, McCOLLOM
JR. The foregoing Summons s sesved
upon you by publication purssant 10
an Oeder of Hon. IRVING H. SAYPOL,
a Justice of the Supreme (mm of the
State of New huln dated the 27¢h day
of December, 1972, and filed with the
Complains and other papers in the Office
of the Clerk of the County of New York.

The objest of this action v for ens
forcement  of & judgment  rendered
Againy you in an action eatitled Georges
ayor vi, Hurold C. McCollom, Jr., and
Manufacturers Hanover Truse Company
of New York, In the Windsor Councy
Court, Windsor County, Stute of Vormont

PERKINS, DANINLS & McCORMACK
Kurt Johmson, lag, of Counsel
Avorneys for  Plainelft

Rockefeller Plaza
New York, N.Y. 10020
212-C1 7.3400

County as the place o
of the wveanue s
levied upon,

R

man jobs in particular because
they are relatively unskilled, com-
pared to policemen or flremen,
and because a Iarge number of
high-paying jobs are available,

Attorney Ken Kimerling add-
ed that the exams themselves
are faulty: "Asking a person a
question about street sweeping in
a reading comprehension test
does not make it job-related."

Thelr suit also calls for ac-
tive recrultment for sanitation-
man among Spanish-speaking
persons. Because Puerto Rieans
have no particular ethnic or fam-
ily tradition of identification with
the civil service, they feel it is
not “for them," Perales sald. He
acknowledged that this “discour-
agement issue.” a3 he ealls ft,
will be difficult to establish in
court.

The suit against the fireman
tests was filed Jan, 12 by the
Vulean Society and the Hispanie
Firefighters Society., It, too,
charges that the written exams
are “culturally biased in favor
of white, middie-class appli-
cants” and select men on thelr
“test-taking” skill rather than
on merit. Lawyer Jeffry Mintz
called for development of an ex-
am based on detailed psycho-
logleal and behaviornl investiga-
tion of the qualities needed to be
a good [firefighter. Emotionsal
stability was one factor he cited
(“there are reasonably well-ac-
cepted tests for this"), but ac-
knowledged that this type of
non-factual test is “somewhat
more difficult to design.' He also
suggested that a competitive,
rather than a qualifying, physic-
g/l test be given. The problem
with entrance exams, he sald, is
that job-relatedness becomes dif-

Help_ Wanted — Mclo; Female

I,_-

new career .
a part-time hasis,

Our Agency represents various Insurance Companies,
and we run periodic training courses to get people
licensed to sell Life and Health Insurance part-time.
Our next course will be starting shortly and we have
openings for an additional 3 or & trainees. THERE 1S
| ABSOLUTELY NO COST OR OBLIGATION FOR PAR-
TICIPATION IN OUR COURSE. And the money . . .
experience . . . and career training . . . could be very

meaningful for you.
For complete details ecall

. .
Many men and women are enjoying...
l « oo @ yery attractive extra income . . . and a stimulating
« +« by selling Life and Health Insurance on

LEE KOBRIN at (212) 798-8888.

SIEGE
ficult to achieve because no prior
experience is needed by ap-
plicants.

The sheer quantity of exams
administered and high quality of
services demanded by the City
Department of Personnel has led
it to develop some of the most
carefully-prepared and objective
civil service testg in the country.
The attacks on its uniformed
services exams, however, follow
a national pattern. In a dozen
cities — Including Oakland, Den-
ver, Mobile and Boston — patraol-
man tests are being challenged
by minority groups. The reason
{s not that these tests are inher-
ently better or worse than others,
but that policemen have high
visibility. prestige and commu-
nity impact, They are also well
paid and need few educational
prerequisites.

The Department of Personnel
would not comment on the pend-
ing lawsuits, but Sol Welner, head
of its examining division, out-
lined the procedures for develop-
ing written exams,

After an exam is ordered by
the Civil Service Commission, one
or two personnel examiners are

(Contlnm-d on Puc 12)

FULL TIME TEACHER NEEDED:
Driver Education Instroctor, Requltes
ments: Secondary Schoo! License and
Driver  Education Certification,  Call
Manpower Personnel Odfice Board
of Education — S96-40K2,

No, | Pioncer In
OVERSEAS WORK
® Make A Change ® High Pay
No Taxer © All Professions
GLOBAL SEARCH, INC,
342 Madison Ave.
New York, N.Y.
682-53137

No Place Fee ~—— Service Chatge
WE Asalﬂ You

New York's Sheraton Motor Inn
cares for your comfort.
And your budget.

$1350 single
$1950 double

parking free

Special Civil Service Rates

Lincoln Tunnel,

ment employees,

On the banks of the Hudson, overlooking the cruise
ships, and just five minutes from midtown. Close to
just off the West Side Highway 42nd
Street exit. Enjoy a comfortable room with river view,
moderate priced coffee shop, fine dining at the Compass
Points Restaurant or Dolphin Pub, And a rooftop swim-
ming pool in summer. Truly a special place
to stay, at very special savings for govern-

Sheraton Motor Inn-New York City

SHERATONHOTELS & MOTOR INNS. A WORLDWIDE SERVICE OF 17T
S20 12THAVENUL NLW YONR N Y

S

212/695 6500

€161 ‘0g Ssenuef ‘fepsony YHAVAT FOIAUIS TALD . ©
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3
An Alarming Proposal

NE of the most reactionary proposals ever made af-

fecting public employees will be presented to the Legis«
lature this week when the State Pension Commission will
recommend that the subject of pensions be removed from
the bargaining table,

The threat of this proposal, If approved, is that the
basic right to bargain on anything at all can eventually be
eliminated and civil servants be made mere chattels of gov-
ernment, taking or leaving whatever is offered.

No union in the private employment sector would stand
for this kind of limited bargaining for a second. The depri-
vation of any negotiable item moves civil servants back to
the nineteenth century,

Let us repeat here what we sald before: the real prob-
lem is not that public pensions are so high but that those
in the private sector are 50 low and, in many cases, dis-
appear by the time a worker is ready to retire. Business and
industry are frightened out of their wits that unions might
start demanding the kind of pensions public employees now
recelve; pensions that still need Improvement, by the way.

This is one issue that every public employee union
should throw its full forces into a battle to defeat,

Another Item To Fight

EARINGS were held In New York City last week to
determine whether or not civil service examination
grades should be rounded out to the nearest figure instead
of the present practice of fractional scoring. The answer is
very simple: they should not,
The reason for this proposal is obvious. It would make
the pool of candidates in every Job title so large that

genuine competition would be reduced and, therefore, allow

government a wider hand in choosing whom they want for
any particular job,

This is nothing more than another attempt to circum-
vent the Merit System and officials in the Lindsay Admin-
istration have already made public attacks on civil service
Jobs being earned through merit and fitness,

This is one more idea for public employee unions to
bat down with all their might.

Q. When I become 62 this
year, I want to retire and get
soclal security benefits, but I
can't find any document to prove
my date of birth, Now what can
K do?

A. Get In touch with any so-

ela]l security office, and the
people there will be glad to help
you. Although you may not have
& copy of a birth or baptismal
certificate, one of these may still
be shown on official records, If
not, there are other documents,
such as a census record, s school
record, or an insurance policy,

that can be used to establish
your age.

Q. My 20-year-old daughter
attends college and gets monthly
student payments from social se-
curity since her father died,
Bhe's getting married on Feb-
ruary 4 and we have notified so-~
clal security of this, I know her
checks will stop when she gels
married, but will she receive a
check on February 37

A. Yes, The check she will get
on February 3 is & check for the
month of January, when she was
not married. 0

:
|
:

During the past two years,
Duryea had a difficult role as
Speaker and leader of the As-
sembly Republicans. His con-
tingent consisted of 79 members,
Just three above the magic 76
votes that are required to pass
an Assembly bill under the Con-
stitution. Last year, with each
Assemblyman worrled about
votes back home, was a critical
one for the Speaker in prevent-
ing some of his members from
leaving the reservation on con-
troversial votes, Yet, whenever
the chips were down, Duryea
managed to carry the day,

This year should be a rela.
tively easy one, Republican
membership in the Assembly in-
creased to 82, while Democratic
strength plummetted from 71 to
64, The larger contingent will
make it simpler to get 76 votes
when needed, Moreover, the is-
sues that will come up for a vote
this year do not seem to be as
critical ms those in the past,
Typleally, the budget {s the most
significant item on the legisla-
tive calendar, since it sets up the
level of public services, state ex-
penditures and public taxation,

With federal revenue sharing
a reality and business conditions
on the upswing, there are no
further imperatives for an aus-
terity budget. From a fiscal point
of view, Speaker Duryea Is con-
servative and s0 is a substantial
bloc of his Assemblymen, There
are some in the Assembly who
believe that the budget proposed
by the Governor should be cut
in order to produce a tax reduce
tion, The difficulty here is that
the Governor's budget does not
launch any new major services,
but restores some services to pre-
vious levels, Moreover, it s
doubtful whether a sufficiently
substantial budget cut can be
made that will produce mean-
Ingful tax reduction, Speaker
Duryea is a careful and knowl-
edgeable student of fiscal affairs
and will make his views known
after he's had an opportunity to
study the budget,

Among Top Candidates

A native of Montauk, Duryea
has & great love for the outdoors,
& circumstance that has made
him & member of the Long Is-
land State Park Commission, the
Bethpage Park Authority and the
Jones Beach Parkway Authority,
During World War II, he served
a5 a command pllot in the Naval
Alr Transport Service and regu-
larly pilots his own plane from
Montauk to Albany and other
parts of the State,

Duryea ranks with the top
levels of Republicans who would
be & candidate for Governor,
should Governor Rockefeller de-
cide to retire next year, & pross
pect that continues Lo seem less
likely every day. At 52 years of
age, Bpeaker Duryea may be obe
Uged to walt four more years,

s S5 NN

Civil Service

Law & You

By RICHARD GABA

Mr. Gaba Is & member of the firm of White, Walsh and Gaba,
P.C, and chalrman of the Nassau County Bar Association Labor
Law Committee,

Retroactive Benefits

An Article 78 proceeding in the nature of mandamus
was commenced in the Albany County Supreme Court
wherein the petitioner, a retired Nassau County police of-
ficer, sought judgment directing Arthur Levitt, Comptroller
of the State of New York and Administrator of the New
York State Policemen’s and Firemen's Retirement system,
to re-argue his “final average salary” under Section 302
(9) (b) of the Retirement and Social Security Law.

The petitioner was a member of the Nassau County
Police Dept. for approximately 21 years until he retired on
Jan. 2, 1971, Two months later, in March 1971, a collective
bargaining agreement between the PBA and the County of
Nassau was signed with all of its terms and conditions ret-
roactive to Jan. 1, 1971,

Pursuant to that agreement, employees, under certain
conditions, were entitled to a lump sum cash termination
payment computed on the basis of three days' pay for each
year of completed service. In addition thereto, an employee
was entitled to a lump sum cash payment for 50 percent
of accumulated and unused sick leave not to exceed 165
working days.

- - .

WHEN THE PETITIONER retired, he was paid termina-
tion pay and was also paid for 150 days of unused sick leave,
Sometime later, he was notified that for purposes of com-
puting his final average salary, only nine days of termina-
tion pay were included and none of the sick leave pay. An
administrative hearing was held by the Comptroller, and
the hearing officer denied the petitioner's application for
a redetermination,

In the instant court proceeding, respondent claimed
that petitioner cannot obtain any benefits under the 1971
collective bargaining agreement because he retired prior
to its execution. In addition, the respondent claimed that
the inclusion of termination pay In the computation of final
average salary was an unconstitutional gift of public funds.
Furthermore, respondent urged that payment for accrued
and unused sick leave cannot be used in the computation
of final average salary....... ...

It has previously been determined by the courts that
termination payments represent compensation for services
actually rendered and are properly includable in the com-
putation of final average salary, This, however, does not
mean that petitioner must be credited with the full amount
of the cash payments. The Retirement and Social Security
Law defines “final average salary" as being based on any
three consecutive years of service, The court held, there-
fore, that the petitioner was entitled to have the amount
of money received for payment of the termination credits
actually earned in the years which are to be used as the
base for the computation of his final average salary. Since
the termination pay was earned at the rate of three days
per year of service and the payment of it was deferred
until retirement, the Comptroller was correct in his argu-
ment that the amount of termination pay to be included in
computing the final average salary is the amount actually
earned by the petitioner in the three years which are used
in that computation. Accordingly, the inclusion of only nine
days of termination pay was correct,

- - -

THE COURT FURTHER held that cash payment for
unused sick leave represents payment for services actually
rendered. There is, however, a legislative policy excluding
such payments from the computation of final average sal-
ary. The legislative scheme appears to be that a policeman
or fireman employed by a political subdlvision other than
the State of New York may receive benefits co-extensive
with that of an employee of the State only If an employer
makes an election under Section 333, RSSL. Without such
an election, the employee's benefits would be less than those
of the State employees. There was no election by Nassau
County to provide the additional benefits based on pay-
ments for unused sick leave, and even if there were, the
payment for unused sick leave could not be used in com~
puting final average salary because it s specifically ex-
cluded therefrom by Section 341 (J) (1) (¢) RSSL,

Finally, the court held the petitioner was entitled to
the benefits of the collective bargaining agreement executed
subsequent to his retirement but made retroactive to a date
when he was a member of the police force, (Application of
Lecel v, Levitt, 337 NYS 2d 861).
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Jpen; State Pollce Exam

Flle Applications By Feb. 13 Set For March 17

A new batch of 41 promo-
tional examinations was re-
leased last week by the State
Dept. of Civil Service. Elig-
ible to take the exams are
all qualified employees of
various State agencies.

Heading the list of these new
exams is senior compensation
claims elerk, a G-8 position open
to all qualified employees of the
State Insurance Fund, Dept. of
Labor. Only one year of perman-
ent competitive service in a
clerical position allocated to a
G-3 or higher Is necessary for
qualification. The written test,
No. 35-083, will test for knowl-
edge about workmen's compen-
cation laws, disability benefits
law, and volunteer firemen's ben-
efit law.

As with the other titles, first
consideration in appointment will
be given to employees in the pro-
motion unit where a vacancy oc-
curs, after which appointments
will be made from the general
list,

Also of note Is the exam for
transportation planning alde II
(G-9) and III (G-12) open to
employees of the Dept. of Trans-
portation for positions in Albany.
For alde II nine months In any
transportation planning aide po-
sition of G-5 or higher qualifies
candidates, and, for aide III, one
vear In G-8 or higher is neces-
Sary.

The written tests, No. 35-087
for alde II and No, 35-088 for
alde III, will test the candidate’s
abilities In arithmetic reasoning,
clerieal aptitude, and supervision.

Audit & Control

The following two titles are
open to all qualified employees
of the Dept. of Audit & Control
(Including the Employee's Re-
tirement System):

Principal State Accounts Audi-
tor, Exam 35-006 (G-27) — re-
quired: one year as an associate
state accounts suditor,

Associate State Accounts Audi-
tor, Exam 35-005 (G-23) — re-
quired: one year as a senlor
state accounts auditor,

Correctional

The following titie is open to
qualified employees of the Dept,
of Correctional Services for one
vacancy in New York City. Ap-
plications are due Feb., 20 for
oral March testing.

Parole Area Director, Exam
35-092 (G-31) — required: elther
8) service as director of insti-
tutional parole services, assistant
director of parole fleld opera-
tions; or b) service as supervising
parole officer.

Transportation

The following three titles are
open to qualified employees of
the Dept. of Transportation:

Canal Eleotrical Supervisor,
Exam 35-121 (G-14) — one year
permanent competitive service as
a chlef lock operator.

Canal General Foreman, Exam
35-061 (G-17) — elther a) one
year as canal electrical super-
visor, canal shop foreman, or
canal shop supervisor; or b) 18
months as canal malintenance
foreman,

Canal Section Superintendent,
Exam 35-062 (G-21) — one year
as either a) canal general fore-
man, floating plant superintens
dent, or assistant civil engineer;
or b) two years as & canal elec
trical supervisor or canal shop
&uparvisor,

Executive

The following two titles exist in
different branches of the Execu-
tive Dept.:

Senior  Purchasing  Agent
(Printing), Exam 35-117 (G-23)
— open to employees of the Of-
fice of General Services. Right
now there is one vacancy in Al
bany: one year as purchasing
agent (printing) required.

Senior State Veteran Counsel-
or, Exam 35-085 (G-20) — open
to qualified employees of the Di-
vision of Veterans' Affairs. At
present there {s one vacancy in
the Fifth Veteran District. One
year as a State veteran counselor,

Interdepartmental

The following four Interdepart-
al promotion exams are open
to all qualified employees of New
York State for promotions with-
in promotion units, within entire
departments, and to other de-
partments of State agencles,

Dentist 11, Exam 35-005 (G-31)
— six months as a dentist I
gualifies the candidate to take
the exam, and one year as a den-
tist I qualifies him for appoint.
ment from the eligible list,

Principal Administrative An-
alyst, Exam 35-094 (G-27)
six months as an administrative
analyst or six months in a posi-
tlon aliocated to G-23 or higher
qualifies the candidates for the
test, and one year of the above
experience qualifies him for ap-
pointment from the eligible list.

Purchasing Agent, Exam 35-
093 (G-18) — to take the exam,
candidates must have elther a)
three months' experience as as-
sistant purchasing agent or b
service as assistant purchasing
agent. To be appointed, candi-
dates must have either a) com-
pletion of traineeship plus six
months’ experience as asslstant
purchasing agent, or b) one year
as assistant purchasing agent,

Senlor Purchasing Agent, Exam
35-089 (G-23) — ten months as
purchasing agent needed to take
exam; one year of this experi-
ence to be appointed from the
eligible st

Labor

The following nine paositions
are open to qualified employees
within the State Dept. of Labor,
specifically, the State Insurance
Fund.

Assistant Director of Employ-
ment Seourity Business Adminis-
tration, Exam 35-058 (G-25) —
one year of G-19 or higher, for
one vacancy in Albany,

Associate Compensation Clalms
Auditor, Exam 35-972 (G-23) —
one year as senlor compensation
claims auditor,

Senior Compensation Claims
Auditor, Exam 35-071 (G-18) —
one year as compensation clalms
auditor or examiner,

Compensation Claims Auditor,
Exam 35-070 (G-14) — one year
as junlor compensation claims
asuditor or investigator,

Junior Compensation Claims
Auditor, Exam 35-069 (G-10) —-
one year .as senlor clerk,

Principal Compensation Claims
Examiner, Exam 35-075 (G-24)
- ONe year as assoclate compens
sation claims examiner,

Insurance Fund Distriet Claims
Manager, Exam 35-116 (G-23)
~ ONe year as assoclate compens
sation clalms examiner, or two
years as senlor compensation
claims examiner, or two years as
insurance fund hearing represens
Lauve,

Compensation Claims
lnmhu Exam 35-004 (G-21)
— oné¢ year as senlor compén-
sation claims examiner, or one
year ‘as insurance fund hearing
representative.

Senlor Compensation Claims
Examiner, Exam 35- -073 (G-18)
~- one year as tompensation
claims examiner, or oné year as
insurance fund hearing repre-
sentative,

Senlor Compensation Claims
Examiner, Exam 354073 (G-18)
— one year as compensation
clalms examiner, or suditor, or
two years as compensation claims
investigator.

weB

The following four positions
are open to qualified employees
of the Dept. of Labor's Work-
men's Compensation Board.

Principal Workmen's Compen-
sation Examiner, Exam 35-079
(G-079) — slx months as ssso-
clate examiner.

Assoclate Workmen's Compen-
sation Examiner, Exam 35-078
(G-21) — six months as senior
examiner,

Senior Workmen's Compensa-
tion Examiner, Exam 35-077 (G-
18) — six months as examiner,

Workmen's Compensation Ex-
aminer, Exam 35-076 (G-14) —
six months as assistant examin-
er, or Spanish/Italian-speaking
examiner, or disability benefits
examiner, or compensation in-
vestigator,

Narcoties

The two following positions are
vacant at varlous facllities
throughout the State within the
Narcotic Addiction Control Com-
mission. Applications are due
Jan, 29 for the oral Feb. testing.

Director, Exam 35-008 (G-32)
— 8ix months as an assistant di-
rector, Narcotlc Rehabilitation
Facllity to qualify to take the
test; one year of this experience
for appointment from the result-
ing eligible list.

Assistant Director, Exam 35-
097 (G-27) — &lx months as as-
sociate narcotic control officer,
counselor, or chiel officer to take
test; one year to qualify for ap-
pointment from eligibility list.

Public Service

The following six titles are
avallable to all qualified employ-
ves of the Dept, of Public Ser-
vice.

Senior Eleetric Engineer, Exam
35-063 (G-23) — one year in G-
19 or higher.

Senior Gas Engineer, Exam 35-
065 (G-23) — same,

Senior Hydraulic
(Public Service)
(G-23) — same.

Assoclate Electric Engineer,
Exam 35-064 (G-27) — one year
in G-23 or higher.

Senlor Valuation Engineer, Ex-
am 35-0687 (G-23) — one year In
G~18 or higher,

Soclal Services

The following three titles have
vacancles statewide, many in
major metropolitan areas, for
qualified employees of the Dept,
of Bcolal Services,

Principal Soclal Services Man-
agement Specialist, Exam 35-052
(G-27) -~ one year as an asso-
clate social services management
speclalist, Application deadline s
Feb, 20 for oral March exam.

Soclal Security Reconsideration
Exam 35-060 (G-16) - three
months as social security disablli-
ty examiner to qualify for test:
one year of such service to quall-

Engineer
Exam 35-066

L

'uun for

Over 200 vacancles cur-
rently exist statewide for
trooper with the New York
State Police, it was announ-
ced last week, for which an
open competitive exam will
be held March 17,

State troopers, who perform
police work mainly in rural
areas, are paid $9.365 to start.
They may also compete for in-
vestigative jobs In urban areas,
as In narcoties control.

To qualify, applicants must
have a high school diploma or
equivalency, be at least 5' 9" tall,
and be within three months of
thelr twenty-first birthday at
the time of examination. To be
appointed, & person must be be-
tween the ages of 21 and 29, Vet-
erans may deduct their length of
service, up to six years, when
computing age eligibility,

The exam, for the first time,
is open to women as well as to
men,

The written, multiple-cholca
exam will' contain questions of a
general nature designed to test
the applicants' capability to per-
form law enforcement work,
Passing grade is 75 percent.

Those who pass will take a

competitive physical exam for
agility and strength. This test
will include running through an
obstacle course and scaling a
six-foot wall, lifting dumbbells
with both arms, performing a
sit-up with a barbell held behind
the neck, and performing pull-
ups and broad jumps.

Applicants must have vision of
at least 20/40 In each eye, un-
nided, correctable to 20/20 in
both eyes. Eyeglasses are per-
mitted.

The results of the written
exam count 65 percent of final
score, and the results of the phy-
sical, 35 percent.

Applications may be requested
by mall from the State Police,
State Campus, Albany, N.Y,.
12226, or may be picked up at
any State Police station. Appli-
catlons must be returned post-
marked no later than midnight
March 3.

The written exam will be held
at 16 locations: Albany, . Bay
Shore, Binghamton, Buffalo, El-
mira, Glens Falls, Middletown,
New York City, Olean, Platts-
burgh, Poughkeepsie, Rochester,
Syracuse, Utica, Watertown and
Yonkers,

P.0O. Clerk, Carrier Filing
Confinues; Pay $4. lOIHr.

Applications are still being ac-
cepted by the U.S, Postal Service
for letter carrier and clerk jobs
In Manhattan, Education or ex-
perience requirements do not
exist for these jobs, which pay
from $4.10 to $5.39 an hour,

The majority of the clerk
openings will be fllled as ma-
chine operators, punching let-
ters, Carrier candidates must
have a driver's license, Both
clerks and carriers take the same
exam.

The examination, which Is
written, will be given continu.
ously throughout January, Feb-
ruary, and March, until further
notice,

Candidates may pick up appli-
cations at the GPO, Room 3508,
380 West 33 St.,, Manhattan; the
United States Postal Service Ex-
amination Center, 1980 Broadway
(67th St,), Manhattan, or at the
main post office In any other
borough, Jobs are avallable iIn

fy for appointment.

Senlor Soclal Security Disabili-
ty Examiner, Exam 35-006 (G-
18) — one year as disabllity ex-
aminer or reconsideration exam-
iner,

SUNY

These two positions, for which
there are presently numerous va-
cancies, are open to all qualified
employees of the State Univer-
sity of New York,

Supervising Campus SBeourity
Officer, Exam 35-082 (G-15) —
to take the exam, candidates
must have some competitive ser«
vice as campus security offcer II,
G-12; for appolntment, one year
of such service is required.

Typist

The City Dept. of Personnel
has announced that 300 candi-
will be taking
exam No. 21176

between MurEh 8 404 13

Campus Security Officer II,
Exam 35-081 (G-12) — to take
the exam, candidates must have
some competitive service as came
pus security officer I, G-8 (forme
erly Institution Safety Officer)
for appointment one year of such
service is required.

Manhattan, but there are no
residency requirements.

File Until Feh. 16 For
Public Service Officer

Filing is open for public sere
vices officer untll Feb, 16. (Due
to a typographical error, this was
mistakenly reported last week as
belng open until Feb, 6.) One va«
cancy exists at the moment in
the Economic Development Ad-
ministration. Oral testing will be«
gin March 20.

Requirements for this $9,500
Job, which includes making ar-
rangements for public activities
and ceremonies and writing
speeches, arée & bachelor's dee
gree and two years' experience in
Journalism, public relations, or
research. High school graduation
or equivalency plus five years of
this experience, or a combination
of education and experience, s
also acceptable,

Policewoman

The New York City Police
Dept. has 25 vacancies for police=
woman, These openings will be
filled with candidates certified
from the 1,727-name eligible list
which resulted from exam 9081
established Nov. 30, 19872, One
hundred women were certified,
from numbres 7 through 153,
Salary is $11,200,

Principal Consumer
The City Dept. of Personnel
has summoned 18 candidates for
principal consumer affairs Ine
spector to take nromotione! ev.
am No. 7612 on Feb. 13 and 14,

4
?
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CSEA fieldman Robert Young, left, discusses campaign

- &

strategy for an impending challenge to CSEA bargaining
rights in the Buffalo competitive unit, Young, who was vice-
chairman of the County Executive Commitliee before his
appointment to the CSEA field services staff, meels here
with Robert Dobstaff, West Seneca unit president, and
George Clark, Erie County chapter president.

Erie Highway
Aides 0K Pact

ALDEN — The Civil Ser-
vice Employees Assn. has
ratified its first contract ever
for highway workers in this
Erie County town,

The two-year pact, covering
10 members in the unit, provides
5 percent raises in each of the
years,

It also allows sick leave ac-
cumulation of 75 days the first
year — up from 60 — and 90
days the second year.

Under terms of the ngreemient,
personal leave days were In-
creased from three to four in
the second year and employees
were given a 35 percent increase
in medical benefits,

An increased retirement plan
was also provided and binding
arbitration In the grievance pro-
cedure was established for the
first time, along with an em-
ployment security clause based
on Section 756 of the Civil Ser-
vice law,

Robert E..Young, CSEA field"

representative,
the contraot,

helped negotiate

BUY U.S. BONDS

Western Conf Delegates Take Part
In Seminar On Restructuring Of CSEA

ROCHESTER-—Samuel Grossfield led off a recent meeting of the Western Confer-
ence of the Civil Service Employees Assn,, with a plea to all the delegates to give full effort
to collecting dues directly from members while the organization’s payroll deduction of

such dues is suspended.

Grossfield, Conference presi-
dent, pointed out that “right now
we are at the bargaining table,
Our strength there is in the size
of our membership. We need
those dues not only to show we
still have the members but also
to continue giving the many ser-
vices CSEA provides on numer-
ous levels,"”

The Employees Association is
being penalized with & 10-month
dues suspension in the Institu-
tional Unit and a three-month
penalty in the other three units
it represents for an alleged strike
last April,

Later

Grossfield strongly

wged CSEA to start planning
immediately “for any potential-

Among the Conference guests were Joseph Lazarony, chair-
man of the County Executive Committee of the Employees
Association, and Jack Gallagher, CSEA treasurer.

Salvatore Mogavero, left, president of Erie County Educa-
tional Employees chapter and County representative to the
statewide Board oj Directors, exchanges views with Jean
Freeman, of Cattaraugus County chapter, and William
Doyle, president and Board representative from Niagara
County chapter,

Ann Butler Elected Orange Ch. President

HILLSBORO—AnNn Butler has
been elected president of the
Orange County chapter of the
Civil Service Employees Assn,
succeeding Francis J. English,
who will continue to serve the
chapter as a state delegate.

Ms, Butler becomes the sixth
woman currently heading a
county chapter of the Employees
Assoclation. While men serve as
presidents for 49 county chap-
ters, women exercise leadership
in Cattaraugus, Phyllls Fenton;
Delaware,” Karen Cauble; Jef-
ferson, Eleanor Percy; Ontario,
Nellle Scoon, and St, Lawrence,
Flora Jane Beaton,

Filling out the executive of+

fices for Orange County are
Kenneth Lybolt, Teresa Tomas-
geskl and Xatherine Cayton a3
vice-presidents; Willlam Dugs
gan, seoretary, and Warren Guds

deback, treasurer. Joe DeVita
was elected county executive
committeeman, and, in addition
to English, Mary Perna, Regina

Majka and Robert Fernandez
were named to represent the
chapter at statewide Delegates
Meetings.

Thruway Member Wins 2nd-Stage Grievance

ALBANY — A second-stage
grievance against the New York
State Thruway Authority has
been decided in favor of Civil
Service Employees Assn, member
Betty Boese at a hearing with
Thruway toll division supervisor,
Melvin E. Marthew, The CSEA
member was represented by fleld
representative Rex Trobridge.

Toll collector Boese grieved
that on Jan, 6, four hours of
overtime  (1900-2300) should
have been offered to her, as she
was working the 2300-0700 shift.

Section supervisors had assigned

the overtime to a part-time toll
collector instead. CSEA, in behalf
of collector Boese, claimed a vio-
lation of Bection K, Article 3,
Paragraph “B" of the CS8EA-ne-
gotinted contract for Unit I
Thruway employees,

Supervisor Marihew found
that section supervisors George
Wilk and Phil Cohen had erred
in assigning a part-time collector
to the overtime and recommend-
ed that collector Boese be com-
pensated for the four hours at
the time-and-one-half rate,

ity that might develop after
March 31" the state contract
expiration date.

“We can't afford to wait this
year," he said.

CSEA must win the support of
legisiators from all over the
state, Grossfield saild. He sald
Nefl Gruppo, Don Antinore, Al
Sibilio and Mary Converse, all
co-chairmen of the Western Con-
ference’s political action commit-
tee, are organizing meetings with
legislators now,

Grossfield also said that it's
up to chapter presidents to en-

gure that all members support

CSEA If the time comes when
CSEA refuses to work without a
contract.

Restructuring

There was & day-long meeting
on restructuring led by A. Victor
Costa, (;SEA second vice-presi-
dent and chairman of the CSEA
restructuring committee, West-
ern Conference was the first
conference to hold a restructur-

* ing meeting:

“I was impressed with Vie Cos-
ta's grasp of the subject and his
dynamic presentation,” Gross-
field sald. Although much of the
material presented had been
published In The Leader, Costa's
value was In his Interpretation
of the finer points, Grossfield
added,

Grossfleld said one ,of the
most important points Costa
made was that chapters no Jong-
er will have the privilege of de-
ciding whether to join a confer-
ence or not.

“Chapters will be amply com=
pensated for mandatory mem-
bership,"” he said. “One of the
most important benefits will be
the availability of the new re-
glonal offices and staffs for ad-
ditional assistance to chapters,”

Costa told his audience that
“the days of voluntary services
for the CSEA are over."

His reference was to the six
new regional offices which will
be opened under the proposed
restructuring plan in Buffalo,
Syracuse, Albany, New York City
and in communities yet to be de-
termined in the Southern Con-
ference and on Long Island.

Each office will have a staff
of paid employees hired by the
region's executive body and sup-
ervised by a regional field man-
ager, The staff will include field-
men, organizers, a political and
research analyst and a public re-
luuons. analyst,

Satellite offices will be set up
in Binghamton, Rochester and
either Canton or Malone, he said.

Costa also predicted that the
regional offices will broaden the
opportunities for CSEA members

“to have youwr own say about

local problems, We've got to get
AWAY from the concept that Al-
bany can solve all the problems.”

This remark was greeted by
applause,

He sald standardization “is
what restructuring s all about,"
and standardizing the services
and staffs among all the reglon-
al offices should help eliminate
“the chaotic situation we have
now,"

New Board Set-Up

Costa outlined the makeup of
the new board of directors, re-
glonal boards and other admin-
istrative bodies, and said that
there will be one delegate for
every 100 members “or a frac-
tion thereof."

The number of statewide
board committees will be re-
duced from 11 to eight, he said,
Standing committees will include
Insurance, legal, constitution and
bylaws, retirees, Jegislative and
convention.

Any CSEA member represents
ing more than one CSEA entity
will no longer be able to give
away his vote to a proxy, Costa
said. Instead, he must vote for
each entity he represents.

If a CSEA member is a mems-
ber of a competing organization,
even if he's only a card-carrying
member, he won't be able to run
for CSEA office,

‘Within 60 days of his election,
the CSEA president must fill all
committee vacancies, And any
vacancies occurring after that
must be filled within 30 days,

Every committee must meet at
least four times annually and all
must report to the president, No
member of the Board may serve
on more than one committee,

No officer can serve as a
member or as A chalrman of any
committee,,

Any member who misses three
successive meelings of a commite
tee without reason or permission
of the chairman will be as-
sumed to have resigned and will
be replaced,

Every region must be repree
sented on every committee, No
committee may have fewer than
seven or more than 11 members
unless the board deems it neces-
sary, Every committee will be in
existence for two years.

Costa sald that cards to be
given immediately to new mem-
bers as soon as they join CSEA
should be ready in September,
CSEA also will have a leave form
which will assure continuation
of membership, insurance cover-
age and other benefits during
leaves of absence,

Welfare Account

CSEA will set aside $1 per
member in a welfare escrow ac-
count until the account totals $1
million after flve years.

There will be two divisions—
state and county, or munfcipal
affairs—in CSEA,

CSEA will hire a comptroller,
& personnel director, a coordin-
ator for retiree affalrs, and
enough additional collective bar-
galning speclalists to ensure one
for every 10,000 members,

A telecommunications system
between Albany headquarters
and regional offices for the
transmitting of documents will
be set up.

He said that under Phase IV
of restructuring, more night
shift assistance may be coming,
“In some areas, they're the fore
gotten people,” he said,

Costa sald that there are 207,»
000 CSEA members today, but
that OSEA has a potentia]l for
460,000 members in b to 10 years,
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James Powers, at dais, regional field supervisor, gives dele-  officers Judith Burgess, secretary, Neil Gruppo, third vice-
gates to a recent meeting of the Western Conference a  president; Genevievé Clark, second vice-president; Samuel
review of the recent challenge to CSEA in two State bar-  Grossfield, president, and Edward Dudek, first vice-presi-
gaining units, which CSEA won, From left are Conjerence  dent.

A. Victor Costa led a day-

s CIT | S =2 long session on the future , 3
On hand to welcome delegates were chairman Merely restructuring of the Em- Making a point with strong emphasis is Belle Sprout, dele-
Schwartz and Gloria Greere of the Rochester DOT chapter. ployees Association, gate from the Rochester State Hospital chapter,

@
Taking a breather during the meeting are, from left, Wil- SUNY at Buffalo had a large turn-out for the meeting, Seated, from left, are Dorothy
liam McGowan, CSEA fourth vice-president; Thomas Mc-  Lewis, Dorothy Haney, June Boyle, and Jean Schaeffer. Standing, from lejt, are Virginia
Donough, CSEA first vice-president, and Kirby Hannan, pgulus, Robert Smith, Gerald Caputo, William Stoberl, Ralph Beaurman, and Roger Frieday.
associate director of public relations for the Employees
Association.
®
&
The three Rochester State Hospilal officers seated in front  Dorothy Hall, outgoing president; Patrick Timineri, incom- Gowanda president A, Maye
took an active part in the meeting, They are, from left, ing president, and Jo May Falis. Bull may be retired but she
® keeps up a lively interest in

CSEA activities,
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

800KS

Accountent Awditor ...........
Administrative Assistant OMlcer .......ccovviivnniniinnas

Assessor Appraiser (Reel Estate) .. ......oiiiiinninnei . 500
Attendant .........

ssssssesssrsssvssssssccesbll

R R R R

AMorney .........
Aute u-m-m ............... §
Auteo Mechanle ......ocvvvvriiie 5.00
Beginaing Office Werker ........ 5.00
Baverage Contrel Invest. .......... oe 4.00
Bookkeeper Account Clerk ... .5.00
Bri and Tunnel Officer ...... PP SRR RPN
Buz Maintainer — Group § ...... sansenebansatensnesesies il
Bus Operator ............ AR P L R R A O Ase e *
Buyer Purchesing Agent ....... ciesnissvsssaeianssansse sl
Captain Flre Dept. . ........co00ivnnn O L .
Captain P.D. . P X[
cm ﬂnur
Civil mmm.uv.«um PR PR SR o ey
Civil Service Hondbook
Clerk N.Y,
cco-'loh“
omputer
Const. Supv. and aspec. . ...........
Officer
Court Officer .
Dietitlon ...... i S o st Tvsuseseosve vl
Electriclan ......... sedbvasdedssssnnareeseyaivesnesse vl
Electrical Ineer .......... Sow e he Pairavasdsnsinedhoesds 5.00
Engineering Alde ............ daseele .4“
Federal Service Ent. !u- .......... sasedsseni FSUSTOTD] |
Technician . < .4.00
Flreman PD. .........coi0ivvvinnas . ..5.00
Flreman inoll Shate O, .. .....ciiiiiivnrrinnrrarenaess 400
...... 4.‘.
Goneral Entrance Secies . ... ..oovviiiiiiniiiiiiiriiiia .. 4.00
General Test Pract. M’l!ll b b ieraente bened s D
H.S. Diplome Teshs ........ocovvvnnnnians acovaisasaeas .$5.00
mm«mmrw ...... PRI = |
Course for €S, ...........
How %o get a job Overseas
Hospital Attendant ,.........
Housing Assistent ........ .
Investigator-lnspector .............. Vesveavee Jemrs e ese 5.00
Janitor Custodian ... ......covvviiinnririvanrans
Loboratory Alde ............ D T O AR R P «+.5.00
0 e BOPE. .. iiicesirasaansansanassesiansnsssnassse ..5.00
Lt Police Dep?. ........convnne A ey L L R S PR O ..6.00
.................... A T L O s P
Machinists Helper ...... veseses o d T B oo ST e S 5.00
Maintenance Mam . ....... I P e P T ey Sa 5.00
Maintainer Helper Aend C ........ 4.00
Malntainer Helper Growp B ... .. .. ... o iiiivirriirnne 4.00
Maintalner Helper Group D .. ... ..o viviviianiiivanne .5.00
Managemeat end Administration O-hor .................. 5.00
Mechanical Engineer ............. Vb s nasaansdesdsraess -4.00
Moter Yehicle License Examiner ... ......cccvivnvvansnnnns 5.00
NOM PUBNIE \ orssansinniatnnasnessssisssssesessess vee 400
(Proctical ond Public Mealth) .............. S ey 5.00

RO RE IO s i s e oa Uniesliasesninisess s i basssnssnrnessds 4.“
Real Estate Maneger . ..........cccvievrirniirsnnrssnaian 4.00
BRI IR e trsns ot e vis Ay I v o e e T eeTe 4.00
R (S S S S A S veee 400
e N T ) e oD IO D A S T 5.00
Senlor Clerlcal Serles ... ... oot inevarrnnsanisnns 5.00
BRI R DI, oo i s s s ia snnssna s baeesssssssssaeesk 5.00
:m AN»::-O n: :l' PP A AP P P W U ::g
ana T B e T ahe s cls + 0 9 at b SIs MRS A n
- &...... N eI SRS T
Suporvision Course . ..... . ioiiiiiiiinrirtiinnsannans .. 5.00
Tronsit 'drd-. ..................................... .5.00
Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams
=-| ORDER DIRECT — MAIL COUPON |—;
NGMIQMWMVWMMM
LEADER BOOK STORE
11 Warren St., New York, N.Y. 10007
Plesse sond me ........ .. caples of books cheched shove.
I enclose chock or money erder for §......0vvune
Name - - SN
Address . =1
Cuy ............... e SR Tl DL e
Io e te laclude 7% tdﬂ Tex J

State

lble

SEN. PR 27D M
15T JUDICIAL m. 28 ) Hetsko -n"
OBA PARTMENT 29 i: Gmn» .
30
18 Lands Bronx 5n Levine NY
2 ) H Vana NY ... 32 M H Raisno Bhlym .......... 733
3L H Levy Bliyn !Dl!d-g;.!unb ........ 730
4 M J Cresco MTS Seaten Is ... .. 728
‘S A Levin Y !SGIM.: .......... 721
6 R Lossds NY ;g; D"d“ L JEPRRRRR ;:..:
7 s ' 5 m -m .......... .
A I.‘IJ#:" ¥ 38 W C Denieuwerkirk Bklyn . 711
lz)'gmv Seaten Is ....867 39 B W Chestham NY .......... 705
oung g
11 L T Haskime . B SR CLERK
12 5§ M Holfman i EXAM 51152
13 1 Seoecker .80, Tese Held Sepr. 16, 1972
u‘.r.cm.m 7 li;l-h-%l’?’
" m X ﬁm M ...........
16 § A Anglemyer Bkiyn ..., ., 79,1 2 Hedges B Tonawanda
T T T O e e 784 3 Domres M Tonawanda
I8 B Willner Queens Vill ., . 783 4 Rak E Kenmore ...........
19 B Anderson Bx ... - 78.0 1'ork‘-.0.dhlo ........
20 L Beccaro Yookets . ..... 779 6 Laughlin | Kenmore ..........
21 R M Bath NY 77y 7 Bfﬂimti E Tonawanda ...
22 § Nelson Bklyn 777 N Litle P Kenmore ............
23 A A Acrchibald Bx ...... 77.4 9 Zernhele P Tonawanda ......
24 L P Parrino NY Ay 76.1
T e e O e 759 PRINCIPAL PROBATION OFFICER
26 C ) Femon NY 759 s adef ol
T2 T D Wh Plalwiew oo B5d o R s
28 § Botterfas Bkiyn ., .. RE R ) Y
29 C C_Ajemian NY 007 B § st moen” yedBORM 50
30 ) Kahn Bklyn ........... 739 5 A H Gros Pumam Val ...... 8.9
3 H H Memm NY .. ....... 733 65 ) Denty L8 City ©v0uvss.. 87.7
,2!"“ IE L a as e Ak P A 73.1 7"."“..'- """"" n“
MR F Brown Yonkems ... .. . 72.7 O A Tkt (I s ap .7i,
ol T i ez T2l 95 P Ademo Forew Hills ... 867
33 N N Klotz Mt Vernon 708 L H Ssemic Bilyn 864
;g"l"J,DomeC- h} ;:: 11 S E Morris Sston 18 - oo oionns 7
LA A A
38 J L Robinson .79 g ‘0
NG ERKerr Bx ...civvvvinnns o1 iG 4
SENIOR PROBATION OFFICER, | Rk 3
ZND JUDICIAL DISTRICT, 17 J ‘0
FROBATION DEPARTMENT 18 L 839
EXAM No. 55153 v w 838
1 G M Kemer NY .83 20 s 838
285 Wi Bkiyn 877 21 A 835
3 M Nechemias Biklyn 870 2L .85
47T Rose Bkiym ....... [ 2R 23 B .. B34
$ S Jafte Staten Is Bil 24R S 830
6 F E Larke Scaten In 841 25 L Berli .. 830
7TH E DRI 5 e ke i b s 838 26 B J Roberrs Bx ny
8 )Y Bohn Bklyn ........ 837 27 W E Gauk S Owoe Pk ..... 829
9 A Pardi Bklyn 825 28 F G Reese Woodside ....... 829
10 H Tirsun Bkiyn 823 290M T Owmio Bx ....o....... 828
Il H § Memensky Bkiyn® 810 50 T L Jacobs NY ........... 824
12 C Martin Belle Harbor .. BL.O 31 J J Barberio Thiells . ........ 822
13 J B Alpern Bkhn . .. 806 321 ) Goex Bx ..... ........ §2.0
14 M P Cusumano Bklyn . 805 33 E M Muhlemeyer NY 82.0
15 J F Hatvey Bklyn 80.5 34 R L Umany Cedarhurs LI
16 C F Booker Bkiyn 805 58 Papa Sulfern ... ........ B4
7§ L Zawada Satten Is 79.8 16 A Fellaer Flushing ...... 813
18 1 S Rabinowitz Bklya ..... 796 3T H Joseph NY ... ........ 18]
;g : 'SMH ;ulhlyn i 796 34 B A Shepherd Scacen Is st
nme yn 793 19 P Marcus Moasey ........ 80.9
;; {::nhl Seaten Is ... 768 40 E G Servin Flushing .. 80.8
angano NY TP HRETESe 41 C A Bila Flushing .. ......... 80.8
23 L Yager Bkiyn 76.1 42 C Linder Rego Pk . BO6
24 H Tigee Bkiyn 76.1 43 M H Goldberg NY ....... . BOA
25 )] LFascetta Seaten Is | 760 44 § Mixche! Bx 80.3
26 M C Fdwards Bklyn 755 45 § Rodnick Bx ..B0.2

Lists

46 § C Schoenberg Bkiys

.80.0
47 H ) Coayers Bkiyn . 799
488 A Soyr Bx ... 199
49 M Sussman Beiarwood | ..798
SO0 R W Vaughsn Lasurelion LI%6
SI B Lev Bklyn . .......... . 796
$2 F X Duria Bklyn .. .. .. 796
$3 ) A Sepirman Hempmead ... .794
54 M 1 Eversley 79.2
53 L M Fiorentino ...7T90
56 W E Mulf Levi L7190
57 M Gonlieh Bx . 788
58S N Jenkins 784
%9 B Friedmaa NY . . 783
60 T G Morrisey Garden City . 782
61 F OGeefe Bx . ............ w1
62 ) erenyi Bx .. .. ... ..... 0
63 F Schoenberg Bklym ... ... .. 780
64 J ) Rocks Rockvil Cir 179
65 ] Shiamsky Bkiyn .. 779
66 H F Lioyd Corona ........ 719
67 M J Buchapan Jumaica 778
68 R J Gerraed Jackson Hor T
69 D F Martin yo s &
70 € R Clemmons Queens Vill 170
71 M G Burge —E
72 ) A Adams Jersey Ci NJ 76.5
73] M Walsh Bx 76.%
74 B P Travaglino Levittown 764
7% E W Campbell Corona ...... 76.1
76 H A Besjamin Bx ............ 76.0
77 C H Davis Jamaica . ....... 759
78 W A Laborde Bkiya .. 7558
79 R 754
U 7.2
Bl ) E 749
2LM TAS
BIC M 742
B84 DL Woag Bhiym ... ... ... 742
8BS ED Welch NY .. .oovennnnn 74.0
86 R C Geier NY ...,........ 740
87T E L Young NY ... ......... 7)6
88 L Kraws Bx ... . . 73.6
B9 A Billig Arverne ... ..., 736
90 F J Subervi Massapequa ..., . 734
91 N Silverman Bklym ..., .. .... 731
92 ) Gindoff NY ........... 727
PRINCIPAL PROBATION OFFICER

SUPREME COURT,
1ITH JUD, DIST,, PROB, DEPT,

131 G RS 87.7
2 A Felloer \Flushing 8.3
3 C R Clemmons 77.0
A A Billig Arverne .. .......... 756

Consumer Spec

The City Dept. of Personnel
has summoned 13 candidates for
supervising consumer affairs in-
spector to take promotional exam
No. 7611 on Feb, 6.

Hearing Rep
Twenty candidates will be tak-
ing open competitive exam No.
2071 for the City title of hear-

ing reporter on Feb. 5.

Better Buying Service

of America

can save all CSEA members money

NO SERVICE CHARGE TO YOU
BUY MERCHANDISE LIKE THIS FOR LESS:

|Complete with lactory warronties & service]

AUTOMOBILES

($100 over dealer’s wholesa
cost)

Americon Molors

Buick

Chevrolet

Chrysler-Plymouth

Dodge

Ford

Mercury

Pontioc

Oldsmobile

LUncoln, Corvelte, Monte
Carlo ond most loceign cars
ovoilable ot substoatiol
savings!)

AUTOMOTIVE TIRES

MAJOR APPLIANCES
Air Conditioners
Washers

Dryers

Refrigerotors

Yocuum Cleaners
Freezens

Dishwoshers

¢ Ronges and Ovens
Humidifiers
Dehumidifiers

PHOTO EQUIPMENT

Cameras

Mation Picture
Projectors

lenses

Flash & Sirobe Units

Enlorgers

Slide Projeciors

HOME FURNISHINGS
Solas & chairs
Bedding
Tobles
Dining Room Sets
Bedroom Sets
Rugs & Carpeling
lamps
Custom Dropes
& Slip Covers
(Home Service)

GIFTS

Furs

Jewelry

Walches

Diamonds

Silverwore

Ch.no

Luggoge

HOME EQUIPMENT

Power tools

Snow Blowers

Typewriters

Coleviotors

HOME ENTERTAINMENT

Televisions

Rodios

Hi-Fi, Stereos
Consoles

Stereo Cabinets

Pianos

Orgons

Tope Recorders

Cossette-Recorders

+..and more ond more of

the things you need,

GUARANTEED RELIABILITY!
Customer Satisfaction!

Lowest Posrsible Prices rom over 200 participating deolers and wpplien in the Greater New
York, Long Islond, Wesichester Aree ond the Siates of New Jersey, New York. By working with
othor organizotions like yours, with mony thowsands of comumens, BBS has buying power for
9o0ler thon can be atained by eny individual, I's colled COLLECTIVE BUYING POWER,

Call: (212) 371-9800

BETTER BUYING SERVICE OF AMERICAY;,
Suite 1209, 400 Madison Avenue, New York, N.Y. 10017 * ~
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Engineer, Purchasing Agent

- - ot

Among Top $ State Jobs

Filing for a variety of ad-
vanced job titles has open-
ed in several New York State
departments. Applications
for these open-competitive
exams, open to the public,
must be filed by Feb. 20, The
exams will be given on
March 24 unless otherwise
indicated. For applications
and further information, see
“Where To Apply” on Page
15 of The Leader.

Leading the fleld Is the op-
portunity for those with two
years of college to become Cam-
pus Security Officers II, Exam
23-783 ($8,497). There are
numerous vacaneles at various
college campuses of the State
University of New York. As for
all other titles, appointees in the
New York City area will receive
an additional $200 annual sal-
ary differential. State residency
is not required, and uniforms
will be provided,

Other campus security posi-
itons are for Supervising Campus
Security Officer, Exam 23-785
($10,507), for those with at least
two years of college plus two
years of experience as a mem-
ber of an organized law enforce-
ment agency or & campus securi»
ty office; and Campus Security
Specialist, Exam 23-784 ($10,-
507), for which two years of col-

' lege and one year in an investi-
gative position with an organized
law enforcement agency are
needed.

March 24 Exam

Following are 18 titles for
which the written exams will be
held March 24:

Canal Maintenance Foreman,
Exam 23-842 ($8497) - re-
qQuired: 18 months of satisfac-
tory experience in engineering,
construction, or maintenance
work, of which at least six
months must have been spent as
foremsan; or completion of ap-
prenticeship in carpentry or ma-
sonry; or four years of full-time
experience with a journeyman.

Canal Shop Supervisor, Exam

Help Wanted - M/F
ADVENTURE—TRAVEL-HIGH PAY

WORK OVERSEAS

WILL OFFER THIS AND MORE
All Trades and Professions - M/F
FREE CONSULTATION

(212) 986-76117

ATLAS OVERSEAS CONSULTANTS
4 E 43rd Sc, 31d Floor
N.Y.C 10016
No Placement Fee, Service Charge

Do Your Neeed A

High Scheol

Equivalency
n’;ﬂomq

for clvil service
for personnel satisfaction

6 Weeks Course Approved by
NY, State Education Depe,

" Write or Phone for
Information

Eastern School AL 4.5029
721 Broadway, NY 3 (at 8 S5t)

Pleaso wilte me froe sbou  (he
High School Equivalency clasw

..................

23-777 (810,665) — for positions
in the Dept. of Transportation:
one vacancy in Utlea, one in
Syracuse, Required: four years as
a skilled journeyman machinist
plus either: a) completion of an
apprenticeship In the machinist
trade;, or by four years full-time
under a skilled Journeyman ma-
chinist, or c¢) a satisfactory
equivalent of the above,

Senlor Compensation Claims
Examiner, Exam 23-789 (811,-
929) — positions only in the up-
state regional offices of the State
Insurance PFund. Required;: six
years' full time experience In
the examination, investigation,
or sdjustment of compensation,
accident, or lability insurance
claims, including one year of su-
pervisory experience, College stu-
dy may be substituted for the
above on a year-for-year basis,

Senior Engineers, Exam 23.
778 (Electrio) ; 23-779 (Gas); 23-
780 (Hydraulic) (§15512) —
Several vacancies in the Dept. of
Public Service, most in Albany
and New %York City, Required:
professional engineer's license
and two years' experience with
n regulatory agency, public util-
ity or associated company in-
volved with regulation, mainten-
ance, and design of public util-
ities. (For senior gas engineer,
one year of experience must have
been in the development and pro-
duction of synthetic natural gas
and/or liquefied natural gas).

Associate Engineers: Gas, Ex-
am 23-799; Hydraulic (Publie
Srevice), Exam 23-781 ($19,175)

- Two vacancies in the Dept,
of Public Service in Albany and
New York City. More vacan-
cies anticipated, License require-
ment: possession of New York
State professional  engineer's
license; and four years' engine-
ering experience with a regula-
tory agency, public utility or as-
sociated company. (Gas engineey
must have spent two years of
the required experience In the
development and production of
synthetic natural and/or lique-
fied natural gas.)

Assistant  Purchasing Agent,
Exam 23-798 (88,535) — Jobs in
several departments throughout
the State. Required: three years'
full-time experience in the pur-
chase of & variety of materials,
supplies, or equipment for u lurge
public or private agency. Two
college years may be substituted
for one year of experience, up to
two years.

Purchasing Agent: Food, Ex-
am 23-796; Printing, Exam 23-
797 (811,928) — positions In sev«
eral departments In Albany, Re-
quired: five years full-time paid
experience In the purchase of
Jarge volumes of food/printed
matter, Including the writing of
specifications,

State Veteran Counselor, Exam
23-787 ($11.277)—Open to quals
ified residents of New York
State, for N.Y. metropolitan area
and Monroe County vacancies in
the Division of Veterans' Affairs,
Required: one year of active mil-
itary duty, plus either a) six
years in soclal work, psychologics
al guldance, or teaching; or b)
assoolate's degree plus four yem:s
of the above experience, or ¢)
BA plus two years of the above
experience; or d) a satisfactory
combination of training and ex-
perience.

. Transportation Planning Aide:

Exam 23-790 ($7,166); IIl, Ex-
am 23-791 ($8,497) — 20 vacan-
cles for alde II, seven for aide
III In Albany in the Dept., of
Transportation. Required: aide
II: two years of experience in
gathering, coding, processing, or
analyzing travel, land use, or
transportation facilitles data;
aide III: three years of the above
experience,

Associate Valuation Engineer,
Exam 23-782 ($19,175); Senlor
Valoation Engineer, Exam 23-
786 ($15,512) — State residence

not required for these many va-,

cancles In the Dept. of Publie
Bervice, mostly in the New York
metropolitan area and Albany,
Required: Associate: bachelor's
degree In engineering plus five
years' experience In engineering,
three of which must have been
with a regulatory agency or pub-
lic utility, A master's degree can
be substituted for one year's ex-
perience. Senfor: bachelor's de-
gree in engineering, plus three
years' experience in engineering,
one of which must have been
specinlized,

Workmen's Compensation Ex-
aminer: Principal, Exam 23-776
(§16,348) ; Associate, Exam 23-
775 ($13,959) - vacancles with
the Workmen's Compensation
Board and Dept, of Labor (prin-
cipal level in New York City:
assoclate in all Board Offices
throughout State). Required:
eight years' full-time experi-
ence in the examination, inves-
tigation, or adjustment of com-
pensation, aceident, health, and/
or “disability insurance claims.
Principal must have spent two of
these years in an administra-
tive capacity, associate must
have spent two years in a su-
pervisory capacity, One vear of
college may be substituted for
51X months' experience, up to
four years,

Orals

Oral testing for the following

two titles will take place dur-

ing March, Application deadline .

is Feb, 20,

Social Services Management
Specialist: Principal, Exam 27-
245 (§19,175); Chief, Exam 27-
246 (823,599) — positions with
the State Dept, of Social Ser-
vices, Required: Principal —
eight years' full-time paid audit-
ing experience In a government
agency, large, multi-divisional
corporation, financial institution,
or public accounting firm, in-
cluding experience in operation-
al or management audits. Chief
~= 10 years' of the above. Four
years of this experience must
have been in an administrative
capacity with supervision of an
auditing staff for principal; five
years for chief.

Evaluation

Candidates for the following
four positions need take no writ-
ten or oral exam, Training and
experience will be evaluated. Ap-
plication deadline Is also Feb,
20.

Correctional Industries Ship.
ping Speclalist, Exam 27-256
(§9,535) —cpen to qualified res-
idents of New York State, for one
vacancy in the Dept, of Correc-
tional Services, Albany, Res
quired: four years' experience in
the analysis of transportation
frelght charges and classifica-
tion rates involving shipment of
Correctional Industries products
from peint of production to cons

sumer, College education may be
substituted for this experience
on a year-for-year basis, up to
two years. Training and experl-
ence will be evaluated,

Dentist ¥, Exam 27-225 ($20,-
197) — positions exist in the hos-
pitals of varlous State depart-
ments, including that of Correc-
tional Services, Mental Hygiene,
and Division for Youth, through-
out the State. Required: one year
of professional dentistry experi-
ence or completion of one year
internship and possession of a

" license to' practice dentistry in

New York State.

Tuberculosis Physlclan I and
II, Exam 27-253 and 27-254
$24,869 and $29,997)—UB. cit-
izenship not required for these
positions with the New York
State Dept. of Health In Oneon-
ta, Tupper Lake, Mount Morris,
and Utica. Required: For Phy-
siclan I: leense to practice medi-
cine in the U8, or Canada, and
completion of three years of ap-
proved residency training in any
specialty except psychiatry; for
Physiclan II: license to practice
medicine in the US. or Canada
and possession of or eligibility
for any valid medical specialty
certificate except psychiatry.
Training and experience will be
evaluated with no exams.

Computer Manager

A written exam will be held
Jan, 25 for 247 candidates for
computer systems manager, ex-
am 0081, at the Federal Bulld-
Ing, 641 Washington St, Room
734, Manhattan, at 8 am,

Wanna be a good guy?

Give a pint of blood.

Call UN 1-7200

The Greater New York
Blood Program

FIRE FLIES

(Continued from Page 2)

in 5 Engine. Then he went to
Rescue Company One where, as
every firefighter who ever be-
came a “fearnot,” he took his
monumental beatings with the
rest of them and the best of
them without flinching . . . but
without hesitation he went back
for more, When he was in Res-
cue One, Captain John T.
O'Hagen was his boss and, at his
funeral, Chief of  Department
O'Hagen was a very sad man
and with good reason, for a fire-
fighter whom he deeply admired,
was dead.

After Rescue One, he went to
Engine 275 and then, having
been *“in the books" he was
made Lieutenant and finally got
his spot in 236 Engine,

One of the other things which
were to make a happy year for
Lieutenant Frank Smith was the
fact that in June of this year, his
daughter Patricia would be mar-
ried and he would then have to
get “into the books' again with
& copy of "Father of the Bride"
to see what awaited him on the
trip up the isle. Yes indeed, he
would have to muster all his
philosophy to get past that one!

Fate somehow chose January
14th to wreck havoc with the life
of Lieutenant Smith,

There was a second alarm in
the area. His eaptain, who would
have worked that night, had
been designated acting chief. To
replace the captain, an overtime
captain was designated to work
but the 2nd alarm caused him to
be delayed. Meanwhile at 189
minutes after six, Box 1768 hit
for a fire In & vacant building
at 860 Sutter Ave, Lt. Smith,
still in command of Engine 236,
rolled. Under normal -elircum-
stances, the company would not
have gone to.the fire being in
reserve. However, with the area
stripped by the second alarm,
they were dispatched.

Engine 236 stretched g line up
the stairway to the floor above
the fire which Is, in most in-

(Continued on Page 15)

Home Calls
Office Visits

Doctor's visits for
medical care in hospital

® Diagnostic Xerays out of
lwus‘pml v

\G

Because it protects you and your family with
tomorrow's medical care today..,
@ PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from

Participating Physicians, Family Doctors, and Laboratories —
regardiess of what you earn

Free Choice of any licensed physician, anywhere
Preventive care to keep you well

Doctor bill benefits from the first day,from the first dollar without deductibles,

GROUP HEALTH INCORPORATED
THE GHI BUILDING
227 West 40th S8, Mew York, N.Y, 10018 (212) 584-8000

® Diagnostic lab exams out of
hospital

® Surgery

®. Anesthesia

® Immunizations

@ Specialists’ Consultations

[
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EXAMS UNDER SIEGE

(Continued from Page 5)
nssigned to make up the test.
They first consult with the per-
sonnel officer of the department
or agency Iinvolved, and then
spend a day or two on the job
with an employee to get a first-
hand view of job duties,

After this brief job study, the
examiners prepare a job an-

" alysis, Next a test plan setting

up relative emphasis on differ-
ent skill areas is devised. The ex<
aminers then make up the test
questions, alded by other exam-
iners who have worked on exams
in the field before. The test ques-
tions are reviewed by the chief
of whichever of the five exam-
ining divisions has responsibility

An alde i:rlps candidates for Housing Authority patrolman fill out
the necessary forms before they can begin the multiple cholce exam.

Prepare Now For Your

Equivalency
DIPLOMA
EXAMINATION

This N.Y, State di-
ploma Is the legal
equivalent of grad-
uation from o 4-year High
School, It Is valuable to non-
graductes of High School for:
* Employment * Promotion
* Advanced Education Training
* Peorsonal Satisfaction

Our Speclal Intensive 5-Week
Course prepares for official
exams conducted at regular in-
torvals by N.Y, State Dept. of
Education,

ENROLL NOW! Classes Meet

IN MANHATTAN:
on, & Wed, 6:30 P.M,
Sat. Morn., 1000 AM.
IN JAMAICA
& Thurn, 6: iO P.M.

1973 EDITION

Tues

CLASSES NOW FORMING

Phone ar Write for Infermation

Phone: GR 3-6900

DELEHANTY.INSTITUTE
115 E. 15¢k St, Manhattan
9101 Merrick Bivd.,, Jamaica

for the exam. Outside experts in
the subject field of the exam are
sometimes called in. The ques-
tlons next are scrutinized by
Quality Control, where theyv are
analyzed with regard to the job
study and test plan, A library of
itemy  analyses is  maintained
for each exam, comparing an-
swers W individual questions
agalnst those who scored high
overall, If the high-
scorers tended to miss a particul-
ar type of gquestion, it Is subject
to closer examination when mak-
ing up the next test,
Qualifications for examiners
are possession of a bachelor's de-
gree plus at least two years of
experience in personnel admin-
istration. There are no psycho-
logists on the Department of Per-
sonnel's maximum staff of 164,
Consultation with private test-
development speclalists, such as
the Educational Testing Service
in Prineceton, N.J., and the Rand
Institute, has been undertaken
only in the past three or four
years,
Most

and low

exchange of ideas with

ngh School
Equiv. Course
5 Weeks - $75

Complete by Home Swidy or in
'rvcnmu clames. Prepare you for exam
leading w a  Seate  med  Migh
Schoul E;;unuh-n(y Diploma. FEER

lﬂ

" PL 7-0300
Roberts Schools, Dept. L
i 517 West 57th St., !

New York, N.Y. 10019
L N . W .

MIMEOS ADDRESSERS,
STENOTYPES
STENOGRAPH forsale S

ond rent. 1,000 others,
Low-Low Prices

ALL LANGUAGES

TYPEWRITER CO., Inc.

119 W, 23 St (W. of éth Ave.)
N.Y., N.Y, CHelsea 3-8086

NDMed =0 E MO~

SCHOOL DIRECTORY

MONROE INSTITUTE — IIM COURSES

Spuunl PREPARATION FOR CIVIL SERVICE
NCE Bookkes 8“ muchine, HS E

FAST TKEM AVE. & BOST

LIS EAST FORDHAM ROAD,
Appraved Jor Vetr and Foreign Stndonis,

Acerad. N.Y,

Computer Pio, mmm‘
Keypuach, KM
usn Sw .l.hhou.l

UIVALENCY. Day & Eve Clasn
N KD, BRONX — K1 1.5000
BRONX 9336700

State Dept. o) Edwewiion,

LI
e e sl NER YOI, 1, 1011 « 7080800

outside sources is with other

‘cities and agencies — because it's

free, Like most agenocles, the
Department of Personnel would
like more money for long-range
studies and just isn't budgeted
for them now. It has a “research
department” of four people, in-
cluding a secretary. Director of
research Jack Stern sald that a
Federal grant of $90,000 has
Just been received for a pilot pro-
Ject of test valldation studies for
six exams — three written and
three physical. This Is the first
time such & study has been un-
dertaken

Officials volced distrust, how-
ever, of "lvory tower” falth in
statistical studles as a way of
devising and validating examin-
ations. Concerned with the prac-
tical, they are faced with the
difficult task of responding to
criticlams of exams by fnding
new ways of testing a person's
capabilities via pencil and paper.

Test reform, in general, has
been slow and cautious. The
City's exams of 25 years ago
were relatively primitive and ar-
bitrary in many fields, They were
more difficult than those today,
according to an examining offi-
elal who has been around that
long. They were loaded with
“eliminators,” tough and most-
ly drrelevant questions designed
to narmrow down the even vaster
numbers of people then com-
peting for city Jobs. Here are
some ftrue-false questions from
a 1947 sanitationman test: “Mag-
istrates are appointed by the
Mavor: brasg Is an aloy of cop-
per and zine: Tel Aviv is a city
in Turkey; Molotoy is the Soviet
Foreign Minister; Jackie Rob-
inson is a Dodger infielder.”

By the mid-sixties, the exams
had developed & greater measure
of relevance, and had advanced
to methods of more accurately
evaluating n person’s fitness for
the Job. Voesbulary and current
gvents were  being
phased out or at least (nade more
job related, and multiple choice
questions were replacing true-
false and essay questions. But in

Questions

1966 o sanltationman ecandidate
still had to know, for example,
the meaning of these words on &

17-item vocabulary section: re-
seind, subsequently, decompose,
sugment, amblguoys. He also
had w know whether “The Fed-
eral Government's program of
Health Insursnce for the Aged
(Medicare) is being finariced by
an Increase In the (A) Federal
Excise Tax (B) Ingcome Tax (C)
Real Estate Tax (D) Social Se-
curity Tax."

Protest against poor test ques-

tions was first mounted against
promotional exams via the
courts, Prior to 1961, few law-

suits had been filed ngainst the
Cily's examinations—even fewer
were won or influenced policy,
The courts had generally only
upheld grievances in which the
test question was shown to be
manifestly unfair or wrong, or
whete evidence of fraud had ap-
peared,

But In 1661, a group of 60 can-
didiates who had falled the exam
for promotion to sergeant in the
Police Department instituted n
sult against five Key wnnswers,
The Court of Appeals ruled in
thedr favor and issued the land-

SINGLE? EXPAND

WU CIRGLL OF raas
A NLW rellabie way 19 soclalles with your Mok of
ol , o o YOUF ‘T your Klesiyie, Piivete nans
ww«w [ nuwamhvluhmm
alvo Lirng your triwnds

Pty Girtle

For COUROIKATIUN
08 CAST A2 SThEEY

Department of Personnel.
burden of proof was shifted to
the test-making agency to show
that its proposed answer was the
only right one.

This opened the floodgates for
countless sults against civil ser-
vice tests. Most continue to be
undertaken by candidates for

promotion in the uniformed ser-
vices, where competition s ex-
tremely heavy for the relatively
few promotions made. Court-
ordered changes of a handful of
key answers can—and do-—add
hundreds of eligibles to promo-
tion lists,

Pressure from these relentless
lawsuits—which are now the rule
rather than the exception In the
uniformed services—alarmed the

(Continued on Page 15)
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HORS D'OEURES —

ITALIAN AMEIICAN
AATH §T., NEW YORKS N

o, | COCKTAIL LOUNGHEH
LUNCHEON-DINNER

REAL ESTATE VALUES

Apts. Unfurunished - Queens

REGO PARK '‘Sherwood  Village'™
1-2-3 bedem upn from $210:85.00
Benutiful rooms Owner-Manngement
Phooe 2713766 No Fee, Apply rent.
ing, office 9904 S7th Ave

House For Sale-Dutchess Co.

NR, TACONIC PRY. Durchess Coun
ty. Reticement or small  family cor
age. Livingroom, Ige eut-in Kitghen,
bedroams, bot air heat, excellent well
Fully inyulaced sapeious closets,
$16500, (516 2BL.3564, Call any
time to Feb, Ythi then after 6 pun

Houses For Sale - Queens

LEGAL 2-FAMILY '
$30,000

2 LARGE mod apts with gar. Oil
heat. Vacam - move rcight in

CAMBRIA HTS. BRICK
$28,500 ,

LOVELY 7 tm home with Ige rms
Hollywood bath & large garden ploe

Bimston Realty 723-8400
AI:"4([.:mll;:'l‘ld‘;llum"d |

CAMBRIA HTS 529,990
ALL BRICK TUDOR

A Ige e O one  flr bheamed
cuthedrul coling, fin'sd ooyt with
2d kitcheo, gar. Patio, A real beauty,

CAMBRIA HTS $31,800
DET RANCH-BUNGALOW

6 Iy ey (3 Bdems) nite club bsmt,
gar, new siding, priced for fast sale
call for appe.

| QUENNS VILLG $41,990
CUSTOM 2-FAMILY

All bek mod home with $ lge rms
(2 Bdrow) for owner plus Ige 3-rm
ape tor ivcome. Priced righe for right
Buyer,

Queens Homes OL 8-7510

1718 Hillside Ave, Jumnica

IIIIIIIHIIIIHIllIIlIIIIllllllllIllllllllllllllllllIIIIIIIII

JAMAICA NO.
$32,990

ALL ALUMINUM
Completely  detached 7 rmy,
modn  fally equipped  kitch, e
bath, gar, aurto gas he, long list
of extras. Exceprional szt

CAMBRIA HTS
$32,990

AUTHENTIC ENGLISH TUDOR
Solid brick. Living rm w/cathel
ral cell, w f‘pl 1153 behs,
beausiful fin bsmt, gar, cor prop
Lpe Jamdse grods, all bdems giant.
stzed. Al essential  apply  incl

CAMBRIA HTS
$31,990

EXQUISITE BRICK
This solid bek bouse is beautifull
Teeashaded street, 6 rms, modn

QYN

llllIlllIII(IIIIII|!lllllll"lllllIIIHIIIIIIIIIIlllllllllllllllllllll—

LT

HOUSE

Kiteh, ol /steam b, patio, w/w g
cptg, seasations! bsent, low dn =
pasment can  be arranged for =
AL =

= BUTTERLY E
- & GREEN =
= 16825 Hillside Ave =
B JA 6-6300 £
7

S EPREERALRETETELETELEERTEPRRAPYRAETFLETERTIRPARIERNLRE

Farms, Country Homes

New York State

WINTER CATALOG OF HUNDREDS OF REAL

LST-\H & BUSINESS BARGAINS. AlI

pes, sizes & prices. DAHL REALTY,
Cnhleskul 7. NY.

House For Sale

Woodmere, Nassau County

COLONIAL, § bedrooms, 2 baths, screen
ed fromt porch, Low taaes, walk (o
R.R. Houses of worshup, fin. bamt,
$39.000, Owner. Tel. 516 295.2529

after 6 pom. weekdays, all day Sat
and Sunday.
BUY
u. S.
BONDS!

"'E.

.--.--—-

mYou GoldenDays in

sizaxmys

Florldam

FLORIDA LIVING

Live the good life at peices you can
afford n Highland Village Mobile
Home Community, Chooss from over

20 models with prices starting at
$7.950 Complete recreation program,
Write

HIGHLAND VILLAGE, 275 N.E. 48th St.
POMPANO BEACH, FLORIDA 33064

JOBS
FLORIDA  JOBS? Federal, State,
County, City, FLORIDA CIVIL SERVICE

BULLETIN, Suscription $3 year, 8
Issues,

P.O. Box 846 L,
N. Miami, Fla, 33161,

VACATION - YIRGIN ISLES
ARERERERERRNNNANNNNNNY,
2 VILLA FOR RENT

’SO. Croix, Virgiin Isiands

g Half Price Rates

7 For tue pland lNving, try r
own Jeduse  vacauon  villa Wv
Idenis manl, wooks, cleams or baby
s Beaches, golf, woals and

smorkeling

Call (212) 442-1827
ARRARRARRRRRRARNNRRNNNNN

y N

VENICE,
SEE H,

FLA INTERESTED?
N, WIMMERS, REALTOR
LI CODE 55598

MOVING TO

FLORIDA?

Save on Your

Move to
Florida
COMPARE QUR COST
PER 4,000 LBS,
TO ST. PETERSBURG
FROM
NEW YORK CITY
$438
PHILADELPHIA, $412.80
ALBANY, $469.20
FOR AN ESTIMATE
TO ANY DESTINATION
TO FLORIDA
WRITE—

Southern Transfer
Storage Co., Inc.
Dept, C - P.O, Box 10217
St. Petersburg,
FLORIDA 33733
Phone B842.8249




SONY N

ECTTACULAR

Z

GREAT SONY BLACK/WHITE TV'S
N

s

Picture Measured ;Iuonally Picture Mea "l; |
icture sured Diagonally
PORTABLE TY PORTABLE TV

NY §* SONY 12" SONY 15" SONY 17"
Picture Measured Diagonally Picture Measured Diagonally Picture Measured Diagonally Picture Measured Diagonally

TRINITRON® COLOR TV TRINITRON® COLOR PORTABLE  TRINITRON® COLOR PORTABLE TRINITRON® COLOR TY

339.95 329.9 399.95 449.95

*The compact one™ — : Trinitron True-to-life color, portability, plus New from Sony — lar 15 size, Large 17 picture measured diag.
uniqua color system and depend- automatic push oneou'(?onm- screen! ”&.W u\x.umn:cawmdkug-
able solid state circultry, in one tomatic color saturation and hue at and Automatic Fine Tuning Cone matic Fine Tuning Control. Vibrant
nsrh?any portable, Sharper, the bm‘ of mma‘\..‘:llzl: trols, xc:ox solid state circwitry, natural m 'm'.\'e.ﬁ"'i‘.',:.{“
brighter colort nated dials. . Eore Beautiful wainut grain wood cabi- sound, of,
phone, Mzh. net, chrome trim, Simulated wood grain finish,

90 DAYS SERVICE © 2 YEAR COLOR TUBE WARRANTY o

Lewin & Co.
MANHATTAN  ®Seconpave GR 5-6100

AT Sth ST

£l

€61 ‘0¢ .(.mnunf ﬂinpsan_L MAAVAT ADIANAS TIAD :
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Flaumenbaum Seeks Super Conciliator To Bill Members For Dues
To Settle Massapequa School Dispute

MINEOLA — Responding
to the anger by employees of
Massapequa School District
about a fact-finder's deci-
sion in thelr 10-month con-
tract dispute, Nassau County
Civil Service Employees Assn.
president Irving Flaumen-
baum stated that he would
ask the Public Employment
Relations Board for a super

Lewis Hosp. Unit
Accepts Contract

LOWVILLE - Approxim-
ately 100 members of the
Lewis County General Hos-
pital unit of the Civil Ser-
vice Employees Assn, have rati-
fied their first formal work
contract, The agreement was
negotiated with the aid of Roger

+ Kane, CSEA area fleld represen-

tative. .

Among the provisions of the
contract are:

® An across-the-board increase
of 14 cents an hour for 1973 and
an increase of 15 cents an hour
in 1974, plus any eamed incre-
ments,

® An increase of sick leave
time to 1'4 days a month, cumu-
lative to 135 days.

® Pro-rated sick leave time
for part-time employees work-
ing 40 or more hours per pay
period.

According to Frederick Tabolt,
Lewis County CSEA chapter
president, "“Benefits previously
enjoyed by employees and other
working conditions are clearly
defined in the contract."

The contract was formally
signed Jan. 8 by members of
both negotiating teams, includ-
ing Paul Merz, chairman of
Lewis County Legislature; James
Shea, chairman of the hospital
board personnel commitiee;
Richard B. Anderson, hospital
administrator; Urban Xarcher,
Lewis County treasurer, and the
employee members of the CSEA
negotiating team,

conciliator to bring some
sense to the situation,

“We will go to the Supreme
Court if necessary to prove that
the School District is handling
the employees in an extremely
fllegal and cavalier way,” Flaum-
enbaum vowed.

The Massapequa School Dis-
trict unit is one of the many sub-
divisions of Nassau County chap-
ter, largest single chapter In the
CSEA organization. “When they
hurt one of us'" Flaumenbaum
said, "they, In effect, are trying
to hurt all of us. One of the
reasons we band together in n
union is to prevent the establish-
ment from walking all over the
little fellows. Members of the
Massapequa unit can be assured
that they have our active supporl
in this battle."

Negotiations for the Massape-
qua School District contract have
been going on since last March,
when Arthur Davis was unit
president.,

Perrott Calls Unit
L]
Presidents’ Meet

LEVITTOWN — Edward Per-
rott, president of the Nassau Ed-
ucational chapter of the Civil
Service Employees Assn., has an-
nounced a meeting for the pres-
idents of charter member units
will be held at 10 am. Feb, 3
at the Division Ave, High School
here.

The primary purpose of the
meeting is to discuss the form-
ation of a board of directors for
the newly charted chapter,

In addition, unit presidents
have been asked to bring coples
of their contracts in order that
the chapter may begin detailed
comparisons.

Charter member units listed on
the invitation are: Baldwin, Bell-
more, Bethpage, Farmingdale,
Glen Cove, Herricks, Hewlett,
Hicksville, Island Trees, Levit-
town, Malverne, Massapequa,
Oceanside, Oyster Bay, Plainedge,
Port Washington, Rockville Cen-
tre, Sewanhaka, Syosset, Union-
dale and Wantagh,

o CSEA calendar ®

Information for the Calendar may be submitted ‘dtrectly
to THE LEADER, It should include the date, time, place,
address and city jor the function.

“In the meantime,"

, coalition

said the current unit president,
Ronnie Harris, “We have gone to
conciliation and to fact-finding
without reaching a failr agree-
ment, and (t is becoming Increas-
ingly difficult to hold the peo-
ple in line, Our patience has not
been rewarded, and some peo-
ple are suggesting & more active
approach."

The fact-finder's decision,
handed down earlier this month,
allowed only a 3 percent pay
Increase. “Now that's a lousy of-
fer,” Flaumenbaum exclaimed,
“when you consider that the cost
of living has risen 4.5 percent
since the last contract ngree-
ment, We're mad at this fact-
finder, because he didn't do his
homework." .

In addition, Flaumenbaum an-
nounced plans to file an unfair
labor practice charge against the
School District for refusing to
honor a legal increment for em-
ployees during the extended ne-
gotiations,

During Checkoff Suspension

(Continued from Page 1)
proved a repeat billing in 30 days
to delinquent members. Lochner,
in his presentation to the Board
of CSEA, urged “full cooperation
of the chapter presidents in this
area,” adding that “each chap-
ter president will get a copy of
those billed who have not re-
sponded

Don't Lose Benefits

Lochner stressed the vital im-
portance of the members keeping
thelr dues payment up. He sald,
“while the insurance deduction
hasn't been affected, those who
are delinquent in the dues pay-
ment can still have this benefit

Savory To Parks

ALBANY — George L. SBavory,
of Binghamton, has heen ap-
pointed to an unsalaried term on
the Central New York State Park
Commission ending Jan, 31,
19717,

cancelled, State law demands
up-to-date membership status in
the Employees Association in or-
der to maintain the group rate.
The member also Joses the right
to legal protection under CSEA's
constitution and by-laws, if his
dues go unpaid."

Dues collection committees are
being formed in all of CSEA's
State Division chapters. ‘The
Board approved plans to have
CSEA fleld staff devote the ma-
jority of their time to develop-
ing these committees., The an-
nounced plan calls for personal
contact from these commitices
with each delinquent member as
a reminder to forward his dues
to CSEA,

Board members expressed con-
cern over the Incoming revenues
as a result of the penalty, Ac-
cording to CSEA's dues rebate
structure, each chapter stands a
potential loss If the dues go un-
paid,

Secrecy Shrouds Early Negotiations

(Continued from Page 1)
take effect when the current
contract expires this March 31,

Highlighting the union’s pro-
gram, approved by Its delegate
body at their annual fall conven-
tion, are demands for a salary
hike of 10 percent with a2 mini«
mum annual raise of $1,200,
whichever is greater, and a re-
tirement plan providing one-half
annual salary after 20 years' ser-
vice. .

These and other major bene-
fits sought are negotiated by a
team drawn from ail
four of the State negotinting

units represented by CSEA, while
demands pecullar to each of the
units are negotiated separately
and concurrently by teams of
CSEA members whose jobs with
the State are in those units,

All four negotiating units, Ad-
ministrative, Inst{futional, Oper-
ational and Professional-Scienti-
fic-Technical, comprise a broad
cross-section of occupations and
professions in the state service.
To provide adequate representa-
tion to the various Interest
groups, CSEA's four unit nego-
tiating teams range from 13 to
18 members.

John M. Carey, CSEA staff
coordinator of state negotiations,
stressed the “heavy responsibil-
ity that these CSEA members
willingly take on when they ac-
cept positions on negotiating
teams."

Carey sald that "negotiating,
whether on the coalition or unit
level, is tough work, it goes on
for several months, and during
this period many of these people
are away from their homes con-
stantly. Our state negotiating
teams deserve a lot of gratitude
from their fellow workers."

MONROE COUNTY OFFICERS — Newly elected officials of the Monroe County Civil Ser.

February
b—Metropolitan Conference grievance night:
regional office, 1| Park Place, Manhattan.
8—New York State Employses'
luncheon: | p.m, New York
Manhattan.
9-10—Central Conference meeting: Sheraton Inn, Electronics Pkwy.,
Liverpool,
10—Syracuze chapter dinner-dance: 6:30 p.m., Sheraton Inn, Elec-

vice Employees Assn, chapter discuss new goals for representing the
management meeting with county representatives. Seated, from left,
Yates, third vice-president, and Dick Burson, second vice-president,

More Welfare Donors

membership at a recent labors

4:30 p.m, CSEA_ are Marty Koenig, president; Will

Brotherhood Committee annual
Hilton Hotel, Grand Ballroom,

deonard, G. Furman, A, Willl. M. Moshello, §. Intartaglio, M. Napolls Roby Augustus, James Creel, Walter

h‘mr‘ Pu«y Lner; ool, nnu V. Harris, P. Lewis, R. Jones, M, tno, FE Gowesky, D, Silvern, E T, Flterman, Gladys Harrlson, Lillian Ko«

: Hall, L. Monicolo, P. Ramsey, R, Dors  Siepney, B. Diamond, A. M. Moore, enigsborg, Chaim Lew, Henry Mee

|0~A!GT‘Q Is OFJ C OU‘C‘YCH 2 meeh ng: 12 noon, HJuppouge Ccunfry sey, E. Howard, €, Palella, C Randell, D. lLarney, ). Bouguie, ¥, Reymann, Donugh, Benjamin Michlel, Woodrow

("un VYeteran's Hwy.. Hat uppauge L. G, Touen, G. P. McHale, L. Grant, N, E. Nebon, €. Palus, L. Mullia, D, M¢:  Moaahan, Olga Loper, Kenneth Ness,

Yu ' Douglas, R. Finkelsein, E. Robinson, Kee, A Opicolia. lreae  Schumer, b)‘lvla. S(hnjuu. Cathe

| 4—Meot ropo itan Armories .hapfer meehr‘g , 1O5th Artil 'lgry E. Gailliard, C. Deso, ). Coshun, M, Edna Percoco, R, & T, Delaney, B, erine Sullivan, Sue Yee, Grace Allcn,
Armory lI Eranklin: Al The B © Ali, € Tolooe, A Loog, L. Raponi, R, Sparntoft, A Jousn, A. Coopman, P. Walter Harrls, Barbara Friedman,

Y 22 Franklin Ave,, e bronx, Patale, M. Cartes, A. Barbalo, M. Rich. Becscois, T. Graelak, J. Bilji, M, Smith, R. Feld, §. Emmett, L, Weishard, R,

14 ~-Syro use Area Reliroes L'Ml‘?er meefmg 2 p.m., State Office ardon, P. Pagnoai, J. Morris, §, Parzych, 1. Calandra, B. Beadley, R. Alfour, G.  Culilli, M, Farrar, L, Christign, §, Edel

Bld ia., first flo O, htnf ng room, Syracuse. A, Miny, C Stevenn Belgre, S, Gombalski, 8, Motteta, A. sein, V. Rehbein, J. DiBernardo, A,

’ ’ . . . S, Mawr, P. Loone, M, Serafinl, B, Capeci, L. Wark, A. Maule, F. M, Lock. Halperin, F. Fromularo, B, Barretr, 8,

|5**)u-1. wenr Conference meetin g: 7 p.m, Ho]»day Inn” Middle* Trayaham, J. ¥ Canten, R. Pasbucci, wood, B, Dulski, U. Fisher, B, Schafer, Piken, S Judelson, ). Stier, M. Giambra,

town. Rev. K. L Seehins, E. Gaetano, J. & Curits, 1 Buegess, F, Gerandenle, D, Kenneth Castle, Henry Jobman, Clas

Rocheste : - W, Meagher, F. C. Hinkel, H. Jenack, Calandra eace Gitwon, David Robets, Verna

20—Rochester Area Retirces chapter meeting: 1:15 pm, Old G Weiz, A. H, Glawman, M.D, A. M, Nogeil, P. Murpby, M. Hersch-  Loker, Raymood Dann, Ernest Bird, Joy

World Inn, Newark. P. Momelleone, G. J. Meosel, A. No- bein, L. Nesor, H, O'Brien, A, Boad, Bouton, Floyd Conrow, Noscy Coonrow,

29 Special Del + anttn ) : ! ack, R. N. Margolivg, M, Husselblad, J. Finbinder, G. Napoll, B, Drogen, B.  James Finkle, Orlie Sutwn, Eleanos

——Jpecia elegates meeting on restructuring: A ba"Y- . F, Blakely, U, M, Matt, G, R. Pater- Katz, M. Kaplan, D. Hogerty, J, Avan-  Perey, Richard Hughes, Esther Lee, The

M“.ch man, H. Hipp, R. W. Poltorak, . M. Le.  zenio, C. Emers, J. Cusaill, K Lloyd, E.  ris Munn, Mecelya Munner, George Cuye

rin;inl.’. A.\Sol:tin. Tj Aj S‘Km:l. LJ!. }‘hu;ter. K Bernardi, M. Colquiban, lu" Bluxhc (.Ieuhn'n: M-bl_le_ Adama,

—Nass - , [ e e i . g 2 Chi m, V. Kalan, J. ). Kelly, Je, . Fraeer . owa Grant, arry hompsean,

3—Nassou Recreation and Parks unit dinner-dance/installation: VFW  B¥1 Kk V. W' Wagner, B. ). Brussa,  Frank Shomers, Deanis Alexin Harry Brad Sayder, Sheils Murghy, Lia San

Post Hall, 580 Newbridge Ave., East Meadow, L.l ‘ot L Carlson, H. Beotsen, E. Wallace, ), Moslow, Gertrude Stonecham, Wallace son, Willis Speulding, Donald Howard,

Nolte, D, McKee, B, Purant, K. Duna,
K. Swropralyi
A, Schweuser, M, E, Clark, B, Bloks,

Umboltz, Robert Beown, George Sumers,
John Kosimaki, Louls Mang, Joha Godys,
William Reud,

Hareis  Seward, Len  Cecilia, Gordon
Smith, Fanis Roberns, Nios Clancy, Lee
De Angelis,

—-‘-j"g
-



EXAMS UNDER SIEGE Gty Names

(Continued from Page 12)
Civil Service Commission. The
Department of Personnel was
impelled to develop ltigation-
proof and ultimately falrer tests,
In 1970 it commissioned the Ed-
ucational Testing Service to
study the promotional exams in
the Police Department, One of
the major reasons cited for the
necessity of improving testing
methods was the challenge of
numerous and costly lawsuits—
and that the City was losing
them,

The Department of Personnel
also adopted the safeguard of
the "Test Validation Review
Board" - five-member panels
composed of Personnel Depart-
ment staff, incumbents in the

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY-—Persons
seeking Jjobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 5 a.m. and 5 p.m, Special
hours for Thursdays are B8:30
am. to 5:30 pam.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period,

By subway, sapplicants can
reach the flling office via the
IND (Chambers 8t.); BMT (City
Hall) ; Lexington IRT (Brookiyn
Bridge) . For advance information
on titles, call 566-8700.

Several City agencles do their
own recruiting and hiring. They
include: Board of Education

(teachers only), 65 Court 8t.,

Brooklyn 11301, phone: 506«
8060; NYC Transit Authority,
370 Jay 8t., Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching ataff ap-
piicants to contact the individ-
ual schools: non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE—Regional offices of
the Department of Civil Serv-
ice are located at: 1350 Ave. of
Americas, New York 10019;
(phone: 765-9790 or 766-0791);
State Office Campus, Albany,
12226; Suite 750, 1 W. Genessee
8t, Buffalo 14202. Applicants
may obtaln  announcements
either In person or by sending
8 stamped, seM-addressed envel
ope with thelir request,

Various State Employment
Bervice offices oan provide ap-
plicationa in person, but not by
mall,

Judicisl Conference Jobs are
filled at 270 Broadway, New
York, 10007, phone: 488-4141,
Port Authority jobseekers should
contact their offices at 111
Elghth Ave, New York, phone:
620-7000.

FEDERAL-—-The US, Civil
Service Commission, New York
Region, runs a Job Information
Center at 26 Federa! Plaza, New
York 10007, Its hours are 85:30
am, to 5 pm., weekdays only.
Telephone 264-0422,

Federal entrants living upstate
(north of Dutchess County)
should contact the Syracuse Ared
Office, 301 Erle Blvd, West,
Byracuse 13202. Toll-free calls
may be made to (600) 5327407,
Federal titles have no deadiine
unless otherwise indtoated.

title being tested, and an outside
member. The boards study pro-
tests by candldates and revise, if
necessary, the key answers be-
fore they are finally adopted.

Legal pressures In the area of
test diserimination have already
forced reform of testing proced-
ures, both in private industry
and in the civil service.

A major case, Griggs v. Duke
Power Company, went all the
way to the Supreme Court, which
In 1870 upheld the EEOC guide-
lines against diserimination in
testing, The Court's ruling also
firmly established the principle
that discrimination need not be
intentional to be {llegal.

Closer to home, the case of
Chance v. Board of Examiners
in 1971 forced the revision of
testing for assistant principals
and principals in the City's pub-
lic school system, Federal Dis-
trict Court Judge Walter R.
Mansficld, In declaring these
exams discriminatory and not
job related, commented that ap-
plicants were required to “mem-
orize and regurgitate laundry
lists of bad answers." A sample
question from a 1965 exam for
assistant principal, junior high
school, reads as follows: “‘I've
Got A Little List' from the ‘Mi-
kado' is sung by: 1. Nanki-Poo
2. Pish-Tush 3. Ko-Ko 4. Pooh-
Bah." Judge Mansfield issued an
injunction against the holding
of future tests in these titles un-
til demonstrably job-related tests
could be developed and vallidated.
The injunction is still outstand-
ing.

George Cooper, a professor st
Columbia Law School, argued the
Chance case for the petitioners,
Civil service testing, he said re-
cently, performed a useful fune-
tion at first because it filled jobs
objectively as opposed to polit-
leally, Over the years, however,
“it-has become an encrusted tra-
dition with a certain mode of
testing: academic criteria, lrrel-
evant educational criteria, jr-
relevant literary criteria."

Attorney Jeffry Mintz of the
NAACP Legal Defense Fund was
Involved in a successful challenge
in 1971 to the written exams for
patrolman given by the Boston
Police Department, The general-
intelligence exams, which blacks
falled at a higher rate than
whites, were declared discrimina-
tory by a federal court because
they were unrelated to "an oe-
cupational analysis of a police-
man's job." Mintz sald that the
Boston tests were “slightly
worse” than New York City's
patrolman tests, but classified
the City's testing in general as
“shoddy,” No firefighters, he
sald, for example, participate in
the creation of a fireman test,
and no psychologists systemat-
ically study whether or not the
Ctiy's tests actually pick the
most qualified applicants,

Whether they are won or lost,
the current legal actions agalnst
the patrolman, sanitationman
and fireman exams will stimu-

late scrutiny of the vastly im-
portant and neglected area of
civil service testing. Even a
staunch and aggressive defender
of the Merit System In civil ser-
vice circles, Councilman Robert
Postel, last week called for im-
provement of written tests to
make them more job related and
predictive of employee perform-
ance,

Civil servants who have suc-
cessfully risen through the ranks
may not agree with Professor
Cooper's assessment of City
exams: “What they're doing now
Is no better than picking people
out of a hat,” But that fortress
of falrness, the Merit System,
will be wvulnerable until it en-
sures falrness and quality testing
for all.

FIRE FLIES

(Continued from Page 11)
stances, the toughest as well as
the most dangerous position at a
fire. The company, all included,
took a very bad beating but did
a yeoman job, Suddenly as the
fire was being pretty well knock-
ed down, Lieutenant Frank
Smith collapsed and died, The
rest of the company was taken
to the hospital.

This particular vacant build-
ing was in such a state of dis-
repair and decay that quite a
few of the wooden steps In the
stalrway leading to 236's fire po-
sition were missing, It was tough
enough to streteh n line up them
but to carry a stokes basket
down was almost Impossible.
Nevertheless, everything hu-
manly possible was done to help
the stricken officer but there
were those at the scene who
opined that even though he was
pronounced D.OA., at the hos-
pital, he was D.O.A, at the fire
scene,

Said one close friend at the
wake: "He just doesn't seem
right without his pipe."” The good
Lieutenant would have loved
that! He was that kind of man,
Rest in eternal and everlasting
peace, Lieutenant Frank E.
Smith, FDNY.

SAVE A WATT!
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STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT — COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER,

LARGE BANQUET HALL
SEATS UP TO 175 DINERS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS,

DANCING TO A FINE TRIO
FRIDAY — SATURDAY NITES
9:30.1:30
FOR RESERVATIONS
CALL 438-46686
4 Miles West of ALEANY RE. 20
Box 387, Gullderiond, N.Y. 12084%
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cLOYHES

621 RIVER STREET, TROY

“CLEAN SWEEP"
Outstanding Values In All Departments

OPEN TUES, THURS, & FRI, NITES UNTIL 9 ¢ CLOSED MONDAYS

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

SALE!

Tel. AS 2-2022

85 Firemen

Eighty-five firemen were
sworn in Jan. 26 by the City
Fire Department at cere-
monies at Central Commer-
cial High School Auditor-
jum, 214 East 42 St, Man-
hattan.

These appointees were the first
to be named from the new
12,049-name list established Jan,
18. The last number reached was
351. They joined 35 other new
firemen, who were appointed
from the old list on Jan. 15, for
an elght-week training course at
the Fire Department Division of
Training on Welfare Island be-
ginning Jan. 27,

The next class of firemen are
expected to be appointed to be-
gin training on March 24,

The new firemen, whose sal-
ary is $11,200 to start, are:

Kevin J Adams, John M Aker-
man, Frederic G Atkin, Edward
J Baggs, Arthur R Banks, Ger-
ald B Benes, Edward A Boljonis,
Philip Boiko, David M Bruns-
den, John P Charles, Eugene F
Cleary, Michael R Cogan, Ed-
ward G Collins, Kevin M Cun-
ningham, Edward J Cuyar, Ed-
ward A Deblasio, Kevin J Dela-
hunty, Alan D Dillenbeck, Jos-
eph H Dirks, Richard J Don-
nelly, Robert A Dugin, Edward
E Ellison, Vincent Fagella, Ray-
mond D Feeler, Robert S Fernez,
Charles J Feyh, Robert J Finck,
William X Fincke, John F Fitz-
patrick, Louis F Garecia, Gary J
Gates, Edwin J Gordon, Laur-
ence B Gray, Willilam O Green,
Robert W GQGustavson, Warren
Hall Jr, Elias Halvatzis, Thomas
J Harnisher, Willlam J Harrils,
Brian J Heallon, Richard E
Hickey, Stephen A Kandrach,
Richard J Klein,

Frank C Kokesh, Stephen
Krupa, James P Leddy, Thomas

J Longworth, John F Markotich,

Dennis A Mayrose, Terence J
MeAvoy, Edward MeCamphill,
Eugene J McDermott, Daniel R
McGrath, Kenneth J McGulre,
William J McLaughlin, Peter H
Mohan, Joseph W Monza, Mic-
hael J Mulvey, Raymond M
Noeth, Leroy A O'Nelll, Jack
Pacclone, Stephen Pantozzi, Rob-
ert R Ralney, Francls X Rapuz-

Reynolds, Richard T Riehle,
John K Ryan, Louis G Salzano,
Frederick Schaming Jr, John F
Sheehan, Thomas F Sheridan,
Jesse K Spencer, Peter W Stein,
Herbert F  Sterner, Michael J
Sullivan, Stanley A BSwiatocha,
Joseph F Tetro, Edward A Valle-
buona, Andrew P Vaughn, Mario
Vendittl, Gary J Westwood, Ed-
ward J White, Andrew  F Zangle,
Thomas R Ziegler,

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y. 14011

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding adver-
tisement, Please write or call:

JOSEPH 7. BELLEW
303 SO. MANNING BLYD.
ALBANY 8, N.Y, Phone |V 2.5474

MAYFLOWER-ROYAL COURT APARTMENTS.-
Furnished, Unfurnished, and Reoms.
Phone HE 4-1994 (Alhany).

ARCO
CIVIL SERIVE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N.Y.
Mail & Phone Orders Filled

SPECIAL RATES

for Civil Service Employee

Wellington

DRIVE-IN GARAGE
AIR CONDITIONING = TV

No parking
problems at
Albany's largest
hotel . o . with
Albany's only drive-in
qarage. You'll like the com-
fort and convenience, tool
Family rates. Cocktail lounge.

136 STATE STREET
OPPOSITE STATECAPITOL @D
See your friendly travel agent.

SPECIAL WEEKLY RATES
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' New York State Thruway Authority

CIVIL SERVICE LEADER, Tuesday, January 30, 1973

UNITI ;>
EMPLOYEES /4

Here’s the

new ‘Dental ‘Plan

" that real

®

BLUE CROSS BLUE SHIELD
P.O. Box 8650, Albany, New York 12208

Iy pays!

e NO DEDUCTIBLES — you don't have to pay the first $50 or $150
before becoming eligible to receive benefits
e NO WAITING PERIODS

NO LIMITATIONS on the number of treatments

Starting with the first dollar, Blue Cross-Blue Shield pays 80% of your dentist's
reasonable and customary charges for ALL of these services:

e Oral examinations ® Emergency treatment e Crowns

® X-rays e Fillings (amalgam, ® Space maintainers

® Prophylaxis (cleaning)  silicate and plastic) ® Oral surgery (surgical

® Topical fluoride ¢ ‘Endodontics (pulpotomy, extraction, impaction,
applications — under Eﬂlpocagpinsgfeog canzl) ¢ fracture treatment,

age 18
e Repair of dentures

cyst removal)

® Simple extraction ® Apicoectomy (removal of
® Inlays the apex of the tooth root)
Not covered: prosthetics, periodontics, orthodontics

Bi-Weekly Costs
Individual Coverage Family Coverage
Total cost $1.69 Total cost

Paid by your employer 55 Paid by your employer

YOUR COST, THROUGH YOUR COST, THROUGH
PAYROLL DEDUCTION 1.14 PAYROLL DEDUCTION

CSEA recently negotiated this Blue Cross-Blue Shield Dental option for Unit | in the

.belief that it is a better plan than the one you now have.

However — A REASONABLE PERCENTAGE OF ELIGIBLE EMPLOYEES MUST JOIN
to put the plan into effect,

So when you receive your application card, return it promptly, Be sure to sign it,
This improved coverage will be effective March 1, 1973,




