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- UNEMPLOYMENT STILL A PROBLEM
IN N.Y, STATE

Industrial Commissioner Cathen-
~wood reported last week that while-

- employment rose in the State gener-
ally, so did unemployment.

| The gain, eald the Industrlal
Commissioner, was mostly in the
oonstructlon and servmce :a.nciustx'les.1

Even with the employment gain
in May of 5,000 more jobs over the
previous month of April this year,
the report said that the May 1960
total employment was 56 000 hlgher
than May of l961.pgu‘ |

UnemploymenL decllned in all
areas of New York State except in
- the Albany~Sohenectady Troy area-
and New York Clty. -

. Unemployment ranged firom h% |
in Rochester to 9.1% in Buffalo.rm“

ANDY'PETERSON TO RETIRE

There will be a retirement -
party for Andy Peterson at the Unlon
Hall on July 22nd, 1961, -

Andy, who has been a member of
Local 301 since its start, is retir-
ing from the Large Motor & Generator
Department with over 42 years of o
service,

- Andy has been servzng his

" fellow, workers for all of these 42

yeare.nsHe was a member of the old
Works' Qouncil and when Local 301
was fbrmed he was one of the
charter members. He served two
terms as President of Local 301,
These were difficult terms of office
because along with the problems in
the shops, there were raids from

mother unlons durlng thls perlod.

He has been a ShOp Steward and

| a member of the Executive Board of

The unemployment rate for the
Albany-Schenectady-Troy area for
last month was 6.5%., For the
previous month (Aprll), it was 6.2%.

| "OLD TIMbR“HAD TAITH

: One of the_"old tlmers", who
.formerly worked in the Turbine

~sion, and apparently is active
~enough at the age of 76 to get
around, was down in the Turbine H
- Deptis Lhe ather day talklng to- hlsJ
former shop»mates. | -

. Aocordlng to some of the Tur-
blne boys who talked with him, the
old pensioner was dlsapp01nted and
very upset becausé one of his few
fringe: beneflts had been discon-
tinuedi - The story goes somethlng
like thlS‘ -

When he went out on pens1on, cl

he received the usual farewell
hand-shakes from supervision who
wished him well and allegedly told
him to feel free to visit them at
~any. time, and, particularly, if his
glasses- needed changing, to bring-
in the prescription and they, the

- management, would obllgeu

| Local 301,
| the Relief and Loan Board as a rep-
‘resentative of the shop employees.

(cont'd. on reverse side)~

He has also served on

Andy s record of service to

| his fellow employees has been long
| and varied and we are requesting

| all of his friends to participate
on July 22nd.

‘Tickets can be ob-
tained from your Board Member or

_ 'TLharlos Scott at Union Headquarterss
~ . Department and is presently on pen-ﬁ-A

- The committee on arrangements

~for the retirement party is com-

| posed of Executive Board Members in

Buildings 52,

4 Jdim Cognetta Chairman; Pat Donato
and Bllly I\faqtrlam.°

60 and 66, They are:

o UNION GORRECTS JOB RATE

| Rate on La Blond Lathe has bee ?
corrected due to the concerted
effort of union‘representabiven.‘

" The Uniocn on 4/13/61 Fileéd a

grievance with supervision in

Bldg. 50, Atomic Motors, protesting
the rate which the Company applied

on the La Blond Lathe. The grieve

{ ance -stated that due to the skill

required and the nature of the work
involved, the job rate should be

nlanPdSQd from R~19 to R«2l.

(oont d. on reverse 31de)



- "OLD TIMER" HAD FAITH (Cont'd.)  |UNION CORRECTS JOB RATE (Cont'd.)
~ Well, apparently the "old |  Supervision's reply was that

timer" during the eleven years of Ithey had reviewed the job and found
his retirement, had on a couple of |that the rate of R-19 was proper and
~nccasions taken advantage of the  |that operators would be paid for the .
 offer. To his surprise, on the  '|work they performed at this rate.
recent visit, when he presented the|Several meetings were held on the
“prescription for a lens Change:FheYan;level, including & joint inves~ -
~winformed him that the free service [tigation where the services of Pres.
‘had been discontinued. - Shambo and Chief Shop Steward Mangine
_ T . {were utilized. = - S
The "old timer" wonders if the S - S
change in Company policy had any ~ The Union negotiators used the -
relation to the refusal by Congress Monarch Lathe, R-R1, as a basis of = '
last week to grant medical care to |comparison. They indicated to the
:the.qld folks. | - |{Company that work which was performed
| | - +jon the La Blond Lathe involved the
RS isame skills and knowledge as those
| RO o | required on the Monarch Lathe, At -
- UNION CASE RESULTS IN UPGRADE |a subsequent meeting, held on 6/20/61,
by Allen E, Townsend management agreed to -increase the
X .. . |Job rate on the La Blond Lathe from
Recently a Shop Steward in the |R-19 to R-21, Agreement was also
General Engineering Laboratory reached whereby the two operators
filed a grievance requesting that 2 linvolved will receive retroactive
Cl, B Instrument:Maker be upgraded“'adjustments-starting;n/l7/6l. o
to Cl. A due to the fact that he S SRR

i

P,

nad demonstrated that he had the In dollars and cents, this means .
‘necessary qualifications to do the |4 difference of 22.5 cents an hour
higher rated work. | Iwhich amounts to $9.,00 per week.

N At a 2nd step meeting with the operators will receive $90.00

Messrs., Masterson, Schaffer, Town- |each in back paye iiaL L

send and Malinowski negotiating for| . =~ 7 7 om0 »

the Union, it soon became evident ‘The successful otitcome of this

- that mamagement did not agree that |case again points out the importance
‘this man was ready for an upgrade, |of seeking out correct facts upon

| which the Union  representativescan

They stated that this man . base their arguments.
would be reviewed in three months | - o -
again for upgrade. ‘It was at this Besides the Union Office, other

poin@ phat the union fepresentativesneggtiatorswere:-Shop-stewards |
realizing that we were miles apart |Simmons and Pacelli,; Board Members
~on this case, proposed that the ~ [Wager and Koral and Coordinator Bill
Company review this man for upgrad- Christman. -

ing in six weeks instead of the - - o
three months proposed. This the
- Company agreed to do, -

" WORK ASSTGNMENT CORRECTED

the Company was asked for their = |in Toolroom, Bldg. 89, results in

- decision, We were informéd that duechiring of a Toolmaker and settlement
- to the fact that no "A" work had  |of improper assignment of work.

been available, this man was no | e e e

- nearer to upgrade than before. An~ |  The Toolmakers in #89 protested
other 2nd step meeting was then reg-the assignment by supervision of

- uested. However, the Company came [Toolmakers work to Toolroom Machine
up with a counter proposal to try |Operators (TRMO's). It involved work
out this man for one week on a good bon index rings and die sets.
class of work and then they would S T -

make their decision, This proposal |. Three meetings at the Znd level
. was accepted and one week later the were arranged. - Subsequent to the
Company agreed to upgrade this man [last meeting, the Company officials
.at once with an.immediate one step fave notice to the Union negotiators

At the end of the.64Week'period' - Grievance filedfby”Shop Steward

increase, o hat they would review the work in
| | o uestion, Upon completion of their
R o investigation, they notified the Union
~ NOTICE ~~ frepresentatives that this was Tool~

| A‘-DUE;TO'HOLIDAYHAND-DEPARTMENTS grade a TRMO, R=-21 who was formerly P
o S - fa Toolmaker, R-25, to fill the open~
SHUT DOWN FOR VACATION, THE LOCAL [ing. L -

{301 NEWS WILL BE CANCELLED ON NEXT | - Representing the Union were: ~ -
N e D Steward Varrone, Acting Board Member
FRIDAY, JULY 7TH. .~ - Nejman, Coordinator Christman and =
IR I - [hairman of the Toolmakers' Committee
. tWoseph Korszun, - . e

Based on a 10 week retrcoactive period,

akers work and that they would up-



