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Who Gets the Jobs? What Are tke Titles? How About Raises? How Do Promotions Come?

Mayor LaGuardia’s proposal to
create a new title of Junior Sanita-
tion Man will, In effect, mean that
in the future the entrance salaries
in the Department of Sanitation
will be $1,200 and $1,500 instead of
$1,860.

This seemed clear this week as the
Municipal Civil Service Commission
began wrestling with a number of
problems caused by the Mayor’s
abolition of the sanitation man, class
A title and creation of the new jun-
ior sanitation man position.

The Mayor, in his annual budget

Sanitation

Benevolent Group

Beset on all sides by crucial prob-
lems, the Sanitation Department
last week was smacked by a suit
from the Sanitation Benevolent As-

sociation. The substance of the
SBA fiction is that the Department,
abetting the Four Horsemen, has
prevented the men from joining this
organization. The petition asks
“recognition of the Sanitation Be-
nevolent Association, and . the
same rights and privileges as are
enjoyed by the various other organ-
izations in the Department of Sani-
tation.”

The action is directed against Com-
missioner William F. Carey, who is
now in South America.

Among the points made in the
petition, filed last week in the Su-

preme Court, New York County, are
these:

“Upon information and belief, they
(Abe Kasoff, Elias Shapiro, Anthony

message, directed the Commission to
draft appropriate resolutions putting
the changes into effect by July 1
And a classification committee is iiow
attempting to work out a proper
grouping of titles to accomplish the
goal set by the Meyor.

Present Titles
At present the titles in the Depart-

ment are: sanitation man, class A;
sanitation man, class B, and sanita-
tion man, class C. The Mayor

abolished clEss A and combined it
with B, and gave all present class
B men a $60 a year raise to $1,920.
The Commission will probably

Issue Goes

adopt a new classification which pro-
vides for junior sanitation man
(with salaries of $1,200 and $1,500);
and Sanitation man, class A ($1,920
a year); and Sanitation man, Class B
($2,040 a year).

Promotion by Seniority

Thus, the entrance salary would
be that of junior sanitation man—
either $1,200 for clerical work in the
various districts or $1,500 for work
in garages and as chauffeurs. Pro-
motions from $1,200 to $1,500 and
from $1,500 to $1,920 would be made
according to seniority without writ-
ten examination.

to Court

Sues Department for Recognition

Grego and Michael Morro, who head
four organizations combined as the
Joint Council of Drivers and Sweep-
ers) are commonly known and re-
ferred to throughout the Department
of Sanitation as the ‘Four Horsemen’
and the ‘Musketeers,” an alleged cor-

ruption of the phrase ‘Must get
theirs.”
“This Joint Council is upon in-

formation and belief patronized by
the officers of the Sanitation Depart-
ment of the City of New York, and
exercises a malevolent and insidious

influence in the said department
whereby it has been enabled to
coerce and force drivers and sweep-
ers ... to pay dues ... against the

will of said drivers and sweepers, by
playing upon fear . . . and impor-
tuning them with threats that unless
they affiliate with the organizations
comprising the so-called Joint Coun-

cil, reprisals in the form of trans-
fers, preferment of charges, fines,
suspensions, and dismissal will be

imposed upon them.
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“Upon information and belief, no
proper books and records are kept
by these organizations; no proper
accounting is made of the dues and
other moneys received and disbursed
by them; and the funds of said or-
ganizations have been wasted and
diverted from the purposes intended
by their members and used for im-
proper purposes to the detriment of
such members.”

The petition avers that the organ-
izations comprising the Joint Coun-
cil operate with the knowledge and
tacit approval of “some of the offi-
cers of the Sanitation Department,
as a political bloc, trafficking in pa-
tronage and favor, and flourishing
because of their alleged ability to
hold the drivers and sweepers of the
Department in state of apprehen-
sion. . ..”

The petition continues to make out
a case for the necessity of a single
city-wide organization rather than
four, and accuses the Sanitation
Commissioner of “unlawfully, arbi-
trarily, and capriciously” withhold-
ing recognition.

Attached to the petition is an af-
fidavit by Philip Kirschner, attorney
for the SBA, placing specific charges
against the Four Horsemen which,
Mr. Kirschner says, he investigated
"himself and knows to be true.

It is possible that other groups
Imay enter briefs in this case, on
the ground that employees should
not be denied the right to join or-
ganizations of their own choosing.
Among the groups considering
such briefs are the American Civil
ILiberties Union and the Civil Serv-
lice Reform Association.

Disputed
Sanitation Test

Will be Held

Despite the fact that the Mayor’s
budget eliminates the title of Sanita-
tion Man, class A, and places present
employees in that title automatically
into class B, the Municipal Civil
Service Commission intends to go
ahead with its scheduled promotion
test for class B.

Only about 200 candidates filed for
the promotion test and while there is
no need for class A men to take the
exam, scowmen and laborers with
three years of experience in the
service were also admitted.

The class B test does not involve
a written exam. Record and seniority
count 50 percent; and practical tests
will be given a 50 percent rating.
The date for the first practical tests
has been set for July 26.

The Commission has not decided
whether or not to return fees to the
class A men who originally filed for
the exam but who now have no rea-
son to take It.

Van Name to Speak

On City Retirements

Ralph L. Van Name, Secretary of
the New York City Employees’ Re-
tirement System, will speak on
‘What the Pension System Means to
Employees of the Former BMT and
IRT Transit Systems,” Tuesday, April
29, from 5:45 to 6 p.m. over WNYC,
on a program sponsored by the Mu-
nicipal Civil Service Commission.

Mr. Van Name will review the Re-
tirement, Disability and Death Bene-
fits and other features of the City
pension system as it affects the sub-
way workers under unification.

Appointments, of course, could be
made from the eligible list directly
to the higher title and the $1,920 a
year salary, but this is unlikely.
There also remains the question of
whether or not the $1,200 and $1,500
men will receive increments under
the McCarthy law. According to in-
formed opinion they will be eligible
for $120 a year raises until they
reach $1,800.

Which List?

Another phase of the problem of
the sanitation- eligibles which the
Commission is attempting to solve is
the matter of the two lists which
were set up several months ago. The
first list, composed of the first 750
men, was made the No. 1 list and was

to be certified for jobs that nairt
$1,500, including the regular
sanitation man position, it

to be used for appropriate

The second list containing all th

of the names was to be used
paying $1,500 and less for whu°*
was declared appropriate. Last
the Commission moved to rescind***
earlier action and recombine the t ~
into one list and certify str e ®
down the line for all jobs.

Many eligibles on the first list
they should have a chance at ink
that pay less than $1,500, which h «
been going to men on the secnl!!
group. The Commission reserv!3

action on this proposal but will d
cide soon what to do.

Salary Adjustments
Employees Get Raises Under Old Rue

Under the provisions of a 13-
year-old resolution. 157 city em-

ployees have received adjust-
ments up to $3,120 a year, which
in some cases Involved raises of
as much as $400. This was re-
vealed this week when the New
York City Civil Service Commis-
sion announced that of 206 who
applied for the salary adjust-
ments, 157 were qualified, 48 were
found not qualified, and one em-
ployee declined the promotion.
Of the total qualified, the largest
number—107—were in the Board
of Transportation, 39 were in the
Department of Public Works, two
in the Board of Water Supply,
five in the Manhattan Borough
President’s Office, three in the
Department of Docks, and one in
the Board of Estimate.

The resolution under which the
adjustments were made was adopted
by the city administration in Janu-
ary, 1929. It provided that any em-
ployee in the permanent service in
the Board of Tranportation with a
grade 3 title, receiving $2,160 or
more, and who was employed as

transitman, assistant engineer, drafts
man, engineering inspector, and plan
examiner, or the equivalent, ad
who retained a preferred list statui
was eligible to take a non-compeiS
tive exam for a higher salary.

206 Applications

When it was decided that the sal.
ary adjustments were due. applica!
tions were sent to departments in
which there were employees former-
ly with the Board of Transportation
and who were qualified for promo
tion without a competitive exam, a
total of 206 applications were issued.
For candidates whose status was In
doubt, a special committee wa
formed to conduct an oral test. Thii
consisted of representatives of the
Civil Service Commission, the Board
of Transportation, and the Budget
Director’s Office.

The report of the committee, sub
mitted this week, declared: “Since
this committee has found the mgjor
portion of the applicants qualified for
promotion to the salary of S3,120,1
isrecommended that each of the nine
city departments concerned be given
the result of the determination of the
qualifications of its applicant.>;, so that
it will be in a position to take any
appropriate action it desires.”

Fireman Test Po stponed

The competitive exam for fireman
won’t be announced during May.

The decision to postpone the
another

test
month was made by the

Mayor but his reasons were not dis-
closed.

The chances are better than even
that the application period will open
the first week in June.

Meantime, the Municipal Civil
Service Commission has approved
the events to be given in the physical
exam. The actual description of the
events will not be made public for
another four or five weejcs, but The
Leader has learned that the test in
almost all regards will be the one

submitted several months ago by
Professor Francis Patrick Wall of
NYU who designed former exami
for police and sanitation candidates.
A full description of Professor Walli
suggested exam was published in
previous issues of The Li;Aoirl

The only part of the physical
events which has not .yet been
definitely settled is the coordination
test. The Commission has not findly
decided whether to include this or
omit it; also the question of whether
it will be competitively rated o
simply considered qualifying still
must be determined.

Additional information for fireman
candidates will appear rcRularly In
The LEADER.

Course for Enginemen
Learn to Operate Street Cars

The first 500 men on the recently
published auto engineman list are
being canvassed by the Municipal
Civil Service Commission to find
out how many will take a free
training course in the operation of
street cars. According to the Com-

mission, “those eligibles who suc-
cessfully complete this training
course will be certified selectively

to vacancies in the title of street
car operator in the BMT Division
of the New York City Transit Sys-
tem.”

There are more than five times as
many street car operator vacancies
as there are auto engineman posi-
tions. The latest r.ort shows 275
street car operator vacancies and
only 50 as auto engineman. The
former position pays $0.5208 an hour
(or $25 a week for a 48-hour week).
Regular pay increases every six
months bring the salary up to $0.77
an hour at the end of five years.

Recently Turned Down

The Civil Seivice Commission re-
cently certified the auto engineman
list for street car jobs, but the Board

of Transportation returned it, sayi «
it was inappropriate. They
stand because the eligibles had
tested on the operation Sasoi
driven, rather than electric-dn\
vehicles.

A compromise was worked QU
after the Commission suggcste

training course. s
The course, starts May 5 ana
conducted by the  Commission™

bureau of training, with
structors giving the actual
Eligibles have the choicc of a
ing from May 5 to 9 or Ly
12 to 16. On the form sent ou *
the Commission the men are

to indicate their choice for

to take the course— eithei

to noon; 1 p.m. to 5 p.m.

to 11 p.m. A total of about

of instruction will be

Civa Service
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Citv-Wide Prom otions Invalid
~Qurt Decision Is of Vast Importance

py BURNETT MURPHET
Afy-vvide promotion lists were
Id invalid In an opinion handed
n by the Court of Appeals last
nekend In the case of Comeh vs.
promotions in Civil Service
j be confined to departments
d may not be made on a city-
basis according to the implica-
tions of the Court’s decision, which

it made without opinion
The Supreme Court had previous-
held that city-wide promotion
i-cts could be established and de-
lared that the Municipal Civil Serv-
te Commission, in using depart-
mental promotion lists first, and
thereafter, city-wide promotion lists
li no departmental list exists, com-
lied with the law.

The Appellate Division reversed
this dt’cision and held that there was
no authorization in the Civil Service
law or the rules of the Commission
for the use of city-wide promotion
lists. The Commission was enjoined
from making appointments from
such lists.

The Appellate Division has now
teen upheld by the Court of Ap-
peals in a three to four decision.

Two Types of Lists
For many years the Commission

Listing of

Girl Playground

Directors

A new eligible list for playground
director (female), will be published
by the Municipal Civil Service Com-
mission within two weeks. The list,
which has been in preparation for
niany months, will contain the names
of several hundred successful can-
didates out of an original field of
2,897

Practical tests for playground di-
rector were finished in January and
jince that time the Commission has
been computing the final ratings.

Failure notices will probably be
lent out this week.

Playground directors are appointed

usually at an entrance salary of
(1,260. There is no minimum salary
jet for the position in the Civil

Service classification, hence appoint-
ments may be made at different rates.
Appointment prospects aren’t too
bright at the moment for eligibles on
the list. There are no immediate
vacande<s but during the summer it
is expected that there will be at
least 200.

The playground director list will
be published in full in The Leader
assoon as it is officially released by
the Commission.

Information T est
Won’t Be

Complete Loss

The examination for Assistant In-
formation Director (New York- City
Information Center) will be com-
pleted by the Municipal Civil Serv-
ice Commission, despite the fact that
the Center has been abolished in the
Mayor's new budget.

The Commission decided to com-
plete the test, even though the job
~hich it was designed to fill has
*®&n eliminated, in the hope that
appropriate positions can be found

°~her departments. A total of
persons filed for the test and
took the written exam on Jan-

uary 11.

Just what jobs can be discovered
nich could be considered appropri-
remains in doubt. One oflPicial
\Y suggested that there might
for an information assist-

at LaGuardia Field.

IniHirfi-y Worker
Next Week

g, "®niigible list for laundry work-
cefti°® ."~hich applications were re-

‘Vhetf quite ready
ther t Leader went to press;
onth names of all eligibles
til published un-
'veek.
caH w publication of the list,
wdis will be given physical,
their literacy tests and upon

to cj,"”*°Pletion the list will be used
existing vacancies.

followed the practice of establish-
ing two kinds of promotion lists:
first, a departmental list containing
names of eligibles within a depart-
ment: secondly, a city-wide promo-
tion list on which all eligibles were
placed in accordance with their rat-
ing on the test, regardless of the
department in which they served.
When a vacancy occurred the de-
partmental 'list was used first. But
if no departmental promotion list
was in existence, then the Commis-
sion certified the top eligible on the
city-wide list.

By this process the Commission,
according to critics of the plan, pre-
vented use of competitive lists for
appointments where no departmental
promotion lists were available..

The right of the Commission to
establish city-wide promotion lists
was first raised in the case of

Abrams vs. Kern, involving the em-
ployment of clerks and stenogra-
phers in the Department of Welfare.
Many observers believed that, as a
result of this case, the validity of
city-wide promotions hjid been up-
held. The Commission so assumed
and continued with the establish-
ment of scores of such lists and con-
tinued to make appointments from
them.

Hundreds of appointments have
been made from city-wide lists.
While some doubt is now cast over
these appointments, the decision of
the Appellatfe Division apparently
does not upset them. But there still
remains a chance that all city-wide
promotions may be voided.

The firm of Gabriel Kaplan and
Sidney Fine, 1440 Broadway, repre-
sented Cornell in his action against
the Commission. The Corporation
Counsel argued the case for the city.

Paul J. Kern, president of the
Commission was greatly disappointed
by last week’ decision and declared
that he would move immediately for
a reargument before the Court of
Appeals,

CIVIL SERVICE LEADER

THE MEN WHO FEED THE ANIMALS

in New York's zoos are Civil Service, too.

They're selected

through regular tests, and are employed by the Depart-

ment of Parks.

Above you see one of the zoo employees

explaining the antics of monkeys, and another feeding

the seals. New Yorkers

like their efficiently-run zoos.

Subway Pay Scales Studied

TWU Cites Detroit Case as Board Seeks Wage Changes

A study of salary scales of em-
ployees in the IRT, BMT, and IND

Divisions of the Board of Trans-
portation Is now underway in an
attempt to bring them into line so
that men working in the same titles
with receive the same pay. Ranges
vary widely in some jobs; for ex-
ample, the range for railroad clerk
is from $0.49 to $0.72 an hour
among the various lines.

All adjustments in wages are ex-
pected to be upward and officials of
the Board have said that no reduc-
tions are contemplated.

Telephone

Court Holds Police

The climax in a long battle on
the part of the telephone oper-
ator (male) eligibles to have
their list used for positions in the
police department came this

week, when the Court of Appeals
upheld them. The Court affirmed
the decision of the Appellate Di-
vision, which directed that the
list be used instead of the regular
patrolman register. The eligibles
previously lost the first round of
their fight in the Supreme Court
before Justice McLaughlin.

The announcement of the exam
for male telephone operators de-

Never Say Di

For the third time last week the
request of John J. Walsh, president

of the Auto Engineman Council of
the Department of Sanitation, that
Auto Enginemen be admitted to the
promotion test for assistant foreman
was denied by the Municipal Civil
Service Commission. On two pre-
vious occasions after study by the
staff of the Commission similar re-
quests have been turned down.

At the same time the Commission
denied requests that laborers and
clerks be allowed to take the test.

The actual adjustments probably
will be made before July 1, the date
when the crisis in relations between
the Board and Transport Workers
Union members is expected.

Austin Hogan, president of the
Union’s New York local, last week
told employees that the Board
would probably hand out a few more
“crumbs” in the form of raises in

the next few weeks.

Late last week the TWU presented
its alternative plan calling for salary
increases to all persons working on
the subways. Michael J. Quill, in a
letter to Chairman John H. Delaney,

of the Board of Transportation, cited
another case of collective bargaining
between a union and p governmental
agency. Wrote Mr. Quill;

“Let me invite your attention to

the fact that the Detroit Board
of Street Railwey Commissioners,
which is a governmental agency

operating transit lines for the city of
Detroit, entered into a collective bar-
gaining labor agreement with a labor
union the other day in respect to the
rates of pay and working conditions
of its transit employees, who, like
those in New York City, are em-
ployed under the Civil Service sys-
tem.”

Operators Win Case

Department Jobs Must Go to Them

clared that the resulting list would
be used for switchboard jobs in the
Police Department. However, after
the list was made public Commis-
sioner Valentine decided that he
would rather appoint rfien from the
regular patrolman list, give them a
training period until they were ap-
pointed as cops, and ignore the other
list.

VTent to Court

The telephone operators went to
court, represented by Samuel A.
Spiegel. He contended that if Valen-
tine’s action were given legal sanc-
tion, the merit system would be in
peril and all eligible lists would be
jeopardized.

el

In behalf of the Laborers, John B.
Morton, Acting Commissioner of
Sanitation, declared: “Your commis-
sion is requested to include this
group (laborer. Department of Sani-
tation), as heretofore this class of
laborer was permitted to compete
and as their length of service and
duties performed give them the
necessary experience the Department
is desirous of giving these employees
ample opportunity to advance.”

Study Report

After studying Morton’s sugges-

There are 302 positions in the de-
partment for telephone operators; 87
are held provisionally by appointees
from the regular patrolman list, the
rest by patrolmen, and, in many
cases, sergeants.

The way now seems clear, unless
there are additional moves by the
administration, to certify the tele-
phone operator list and make ap-
pointments. The trend for many
months has been to replace regular
patrolmen on the switchboards with
civilians so that the patrolmen would
be free for outside duty. Mayor
LaGuardia’s new budget contains
provisions for a full staff of oper-
ators working under the title “tele-
phone operator (police),”

tion, an examiner of the Commis-
sion reported that, to the best of his
knowledge, laborers had not previ-
ously been admitted to the assistant
foreman test. Only those employees
in the titles of scowman, dump
laborer, sweeper, driver and auto
truck driver were eligible.

Clerks were excluded from the
test after an official observed that
“promotion from clerk to sanitation
man is not in the ordinary line and

was allowed as a privilege rather
than a right, there seems no logical
reason for crediting time served as
clerk toward eligibility for assistant
foreman.”
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Tennis

Tournament

The Mayor’ Athletic Committee if
once again sponsoring a singles ten-
nis tournament open to all in th«
city service. Trophies will be award-
ed to first and second place winners.

Those who wish to enter the tour-

nament should communicate with
Harry 1, Bronstein, Bureau of the
Budget, 1200 Municipal Building.

Entries may be turned in until May
15. Particip'ants will be required to
hold a Parks Department permit for
use on city tennis courts.

In addition to the tennis tourna-
ment, discussions are going on for a
possible paddle tennis tournament
for singles, doubles, and mixed dou-
bles play.

Budget Goes

To Council

The Mayor’s proposed tax levy
budget will be submitted to the City
Council officially today, Tuesday,
April 29. It is intact, except for
a minor cut of $529 and the total
figure ok’d by the Board of Estimate
last Friday night is $573,740,594.13.

The scores of voices raised at the
Board’s recent public hearing de-
manding alterations fell on unheed-
ing ears, apparently, for the Board
refused to change the budget in any
important respect.

It is expected that the City Coun-
cil will hold a public hearing on the
budget this Friday. Additional hear-
ings may also be held next week.

Councilman Joseph Kinsley, chair-
man of the finance committee, said
this week that questionnaires would
be sent out to department heads
asking for an analysis of the budget.
The department heads may be asked
to appear at the public hearing and
give their opinions of the budget in
person.

The Council cannot increase the
budget, nor can it switch appropria-
tion from one service to another. Its
power is limited to cutting out items
or decreasing them. However, if
items are struck out, the Mayor can
veto the Council’s action and the
Council in turn has to get a three-
fourths vote to override the Mayor.
Such a majority is unlikely with the
present membership of the body.

Therefore, it seems fairly certain
that the budget proposed by the
Mayor on April 1 will be the one

finally adopted and the one which
will go into effect officially on July

Oral Exams for

College Clerks

The oral exams for college clerk
candidates will begin on May 2 and
are to continue until all eligibles have
been called. It is expected that this
will take until the end of the year,
since only about 15 persons a day
will be examined.

There are about 50 provisional*
holding jobs as college clerk and
they will be replaced as soon as all
parts of the exam are finished. This,
however, is not expected to be be-
fore the summer classes begin. Prac-
tical tests m stenography follow the
oral exam and candidates can elect
either to take these or not.

City Promotion

Exams Ordered

Four new promotion exams were
ordered this week by the Municipal
Civil Service Commission. They are;
Foreman of Pavers, foreman auto
machinist, foreman auto machinist
(Parks Department), and Borough
Superintendent, department of Hous-
ings and Buildings.

At the same time the Commission
decided to reannounce the exam for
Director of Medical Social Service,
Grade 6, early next month.

Locksmiths Will

Repair Doors

The eligible list for Locksmith was
declared appropriate for door check
repairer on the basis of selective cer-
tification this week by the MCSC.

In doubt? Ask The LEADER’S
Free Information Bureau.
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ivil Service;

be Available

Those Included, Those Excluded in Rannspeck Act

During the next few months the
Civil Service Commission will have
to announce many new examina-
tions in order to supply personnel
for the estimated 125,000 additional
Federal jobs brought under Civil
Service by the sweeping presidential
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LATIN AMERICAN INSTITUTE
11 West 42nd St. LA. 4-2835

CIVIL SERVICE
COACHING
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vreli., Sthlouary Kmrr}g I*rep. Kncr.
Colleires, Flyinir "Cndet Kxamn.

MONDELL INSTITUTE
230 W. 41 St., N.Y.C. WI. 7-2086

sular Ofdeer. Jr.

order on April 23 that finally will
put the Ramspeck Act Into effect.

Tests probably will have to be
announced soon for attorrieys, ad-
ministrators, many types of scien-
tists, and other professional and
technical jobs either heretofore ex-
empt from merit or else partially
exempted.

(Editor’s note: Please don’t write
the Civil Service Commission to ask
about the anticipated tests. The
Commission isn’t prepared to make
announcements now and its policy
is no comment on future tests. The
LEADER will keep you informed.)

Spoils System Wiped Out

The President’s order, a great step
that will virtually wipe out the
spoils system, will become partially
etrective on July 1, when all the jobs
are brought under merit. However,
non-competitive physical and mental
tests required under the act won't
start until after January 1

Meantime, the Commission will
meet with heads of all agencies to
agree on new exemptions, such as
policy-making posi* ons. Also, the
Commission will announce new tests
and build up registers so that it’ll
be in a position to supply eligibles
tor the thousands of new jobs under
its jurisdiction.

Jobs vacated between July 1 and
January 1, however, must be filled
from Civil Service registers or else
the Commission must agree to waive
its rules.

Commission records show that
there are 297,000 jobs outside the
merit system. More than 821,000

employees are covered under Civil
Service. Roughly, 100,000 can't be
touched by the presidential order.
They were either in Schedules A
and B. exemptions approved by the
Civil Service, or else they were ex-
empted by Congress.

W ho’s Excluded?

The breakdown is as follows:
Schedules A and B, 40,000, ranging
from part-time laborers to confi-

dential secretaries. Congressional
exemptions: 22,000 V’PA administra-
tive employees; TVA, 19,000 em-
ployees, assistant U. S. District at-
tornej’s, and all persons appointed
by the President and subject to Sen-
ate confirmation and tf'mporary em-
ployees.

Probable exemptions: G-men and
other FBI employees except finger-
print classifiers v’ho already are un-
der merit. Federal Reserve System
employees and employees in the
Federal Land Banks. Employees of
the Library of Congress, all Capitol
Hill employees and all employees of
Federal courts.

Merit experts pointed out that the
order specified employees in the “ex
ecutive branch.” Library of Con-
gress and other Capitol Hill em-
ployees are in the legislative branch
and court employees are in the judi-
cial branch. It’s quite likely, how-
ever, that other orders will be issued
bringing in legislative and judicial
employees.

Laborers Affeete<l

Most people don’t seem to realize
it, but the largest single group af-
fected will be common laborers. It’s
estimated that at least 100,000 of the
non-Civil Service workers are un-
skilled laborers. Many of these la-
borers are expected to be brought
under, depending on the agency and
the regularity of their work.

Every other Federal agency will
be affected in some way by the
order. Law'yers, scientists, adminis-
trators and the like in most agencies
haven’t been subjected to Civil Serv-
ice. But they will after July 1. Some
agencies, of course, will be affected
more than others and those agencies
that have been wholly outside merit
are as follows:

Reconstruction Finance Corpora-
tion, Public Works Administration,
Civilian Conservation Corps, Agri-
cultural Adjustment Administration,
Petroleum (i;onservation Administra-
tion, Federhl
tion, Farm Security Administration,

Housing Administra-

National Youth Administration, and
Home Owners Loan Corporation.

All employees paid from emer-
gency relief funds in agencies except
WPA also will be brought under.
This will affect some 35000 em-
ployees at General Accounting Office.
Procurement Division, Interior and
Agriculture departments, and the
Accounts & Deposits and Disburse-
ments division in the Treasury de-
partment among others.

Attorneys Get Special Plan

The President ordered that Plan A,
or the Frankfurter plan, be used in
the selection, recruiting, promotion
and transfer of attorneys. And it’s
believed in Washington that this plan
is going to rim into trouble on Capi-
tol Hill. Money will be needed to
carry it out and many members of
Congress, including Chairman Robert
Ramspeck of the House Civil Service
Committee and author of the act,
don’t like Plan A.

Briefly, Plan A calls for appoint-
ment of a 9-man committee to select
lawyers from an ungraded register
which means any eligible person
can be selected. Five general coun-
sels in the Government, two private
lawyers and two law professors
would be appointed by the President
to make up the board of law exam-

iners. The solicitor general and the
chief legal examiner of the Civil
Service Commission would be ex

officio members. No members would
be paid, but the secretary and cleri-
cal would be put on a payroll. Re-
gional sub-committees would be set
up in states or regions to select at-
torneys.

Annual exams for lawyers would
be given. Registers would expire
each year. If a person is on a regis-
ter for three years he will be in-
eligible  for further competition.
Veterans preference, the President
.said, would be in effect for lawyers,
but no one knows just how. Law-
yers would be selected under the
state quota system. Federal lawyers
affected can hold their jobs by pass-
ing non-competitive tests.

Federal employees called whose
military service and whose jobs are
affected will be given an opportunity
to win merit when they return. Em-
ployees on furlough or leave without
pay when the order becomes effec-
tive won't be given a chance to get
Civil Service, but they can get their
jobs back if they return within a
year of their furlough or leave-with-
out-pay date. Otherwise, they must
be separated.

The President provided for em-
ployees who will be separated from
their jobs after the order becomes
effective and before they get status:
provided: they get transferred within
a year after separation, have six
months satisfactory immediately pre-
ceding separations, that they are
recommended by department heads
where they served, and they qualify
through noncompetitive tests.

It’s expected that several thousahd
employees will fail non-competitive
tests which will mean they’ll have
to leave their jobs within six
months. However, the order specified
that physical tests be “reasonable,”
which means that rigid exams are

out and that few persons will be
flunked out.
No Business

Harlan W. Crandall, a clerk in

the Washington office of the U. S.
Civil Service Commission, thought
he might have a future in the di-
rect-mail advertising business. He
brought some government person-
nel records over to the office of
the Standard Business Service, a
direct-mail firm in Washington.
Alert reporters on the Washington
"Times-Herald” discovered the
missing records and returned them
to the Civil Service Commission.
Last week a federal Grand Jury
indicted Crandall and Lawrence
W. Haynes, president of th« direct-
mail firm. Crandall’s future in the
direct mail business doesn"t look so
good.

Tnegday, April

These Agencies Can Hire
Without Civil Service

Here’s a listing of Washington de-
partments and agencies that can
continue to hire personnel without
Civil Service—until July 1—together
with their Washington headquar-
ters:

Reconstruction Finance Commis-
sion, Room 301, Lafayette Building,

Public Works Administration,
Room 8020, North Interior Building.

Civilian Conservation Corps, Room
7450, new Postoffice Building.

Federal Housing Administration,
Room 127, FHA Building.

Farm Security Administration, 8th
floor, Barr Building.

National Youth Administration,
2145 C Street Northwest.

United Housing Authority (posi-

tions paying over $1,980 only)
C-340, North Interior Building

Petroleum Conservation Divi*"m
Room 5128, Interior Building

Agricultural Adjustment Admir,!
tration, Room 6715, South Agrionf
ture BuUding.

Office of the Comptroller of th
Currency (positions from funds a
sessed from banks only), Room o,/
Washington Building.

Home Owners Loan Cornoraf n
HOLC Building.

Procurement Division (position,
paid from emergency funds onlv)
Room 662, Seventh and D Strert.
Southwest.

Public Buildings Administration
(positions paid from emergencv
funds), Room 153, Seventh and D
Streets Southwest.

A Digest of News for
Investigator Eligibles

The Elig-
ibles Association Is about to take up
with the U. S. Civil Service Com-
mission the of extending

their lists for another year. The
lists included ure the Customs and
Immigration Inspectors, Junior In-
spector and the Assistant and As-
sociate Investigator lists for sep-
arate Law, Accounting, Pharmacy
and General groups. The Junior
lists expire about October 10th and
the others somewhat later. The
Commission is seeking to use the
Junior lists for Navy Police posi-
tions, has promised to use them for
office and clerical appointments. Is
using the Law lists, and has Indi-
cated specifically that it Intends to
continue the Accounting lists. In
discussion with the Commission, the
Association will assert therefore
that the Commission must logically
be as anxious as the eligibles to
have the eligibility periods ex-
tended, so the Commission will con-

General Investigator

matter

Classes for
Printing Apprentices

Printing apprentice classes have
been resumed in Brooklyn Tech-
nical High School, Fort Greene
Place and DeKalb Avenue, Brooklyn.
Classes will be held Monday and
Wednesday evenings. Apply for ad-
mission at the school.

All the exams—New York City,

New York State, and United
States—open at this time are
listed on the exam pages. For

complete examination news, fol-
low The Leader’s exam pages
regularly.

-FIREMAN-PATROLMAN

INCLUDES COMP4.KTE MENTAI,

tinue to have available the person-
nel it definitely needs.

May Petition FDR

If the Commission’s attitude is un-
favorable or indecisive the Associa-
tion will start promptly getting
60,000 eligible* on the General In-
vestigator lists to petition the Presi-
dent of the United States for exten-
sion of eligibility.

Regarding a previous report that
appointhients have been made to “ap-

propriate” positions in New Jersey
from the Assistant Inve.stigator
(Law) register, it is now learned

that these were at $2,600 to the Alco-
hol Tax Unit of the Treasury De-
partment in Newark. Further ap-
pointments may be made and may
also come from the Asst. Investiga-
tor (General) list. The Commis-
sion’s Director of Personnel reporti
the Commission has requested cer-
tification from the Asst. Inv. (Law)
li.st for special investigative positions
at $2,600. The Association has asked
that the Associate list be used also.

Navy Police

It 15 clearly evident the Commis-
sion still considers appointments may
be made eventually in the Navy Po-
lice. An eligible on the Immigra-
tion Patrol list turned down on the
original Border Patrol physical and
oral tests has just received a Navy
Police questionnaire. Having ap-
pealed from his rejection several
months ago he could not receive the
questionnaire pending outcome of his
appeal. Recently the apper.l was de-
nied and he promptly asked con-
sideration for Navy Police. Receipt
of this questionnaire about April 16
after the House Appropriations Com-
mittee refused to approve funds for
organization and maintenance of the
Navy Police, Indicr.tes strongly the
Association Is justified in believing
the Navy Police will yet be approved
and appointments made.

Per
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STATIONARY ENGINEER
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Simple Requirements on New Hospital Attendant Test
[application Blanks Will Be Ready Within Two Weeks

(Exclusive)
VDplication blanks for the coming
unspital Attendant test, definitely
icduled for Saturday morning,

T ne 21, will be available within the
‘xt week or two. Deadline for
handing in applications is Tuesday.
Time 3. It costs 50 cents to apply.
When ready, blanks will be on
hand at the New York City offices
f the State Civil Service Commis-
sion 80 Centre Street, at the 100
offices of the State Employment
Service, at the various State hospi-
tals and possibly elsewhere in the
State as well. A complete list will
appear in The Leader as soon as it
is made known. Mail applications
will distributed at the Examina-
tions Division, State Department of
Civil Service, Albany.

Easy Requirements

Virtually every man and woman
in the State between the ages of 18
and 45 will be eligible for the test.
The same requirements that ap-
peared in the 1940 announcement are
vo liold this year. Calling for no
forn.** training or experience of any

kind, the following qualifications
were listed:
“Candidates must have an ele-

jnentary knowledge of the skills in-
volved in bathing, clothing, feeding,
and care of patients, and in making
beds, cleaning of wards, and caring
for the clothing and other property
of patients; they must have an ele-
mentary knowledge of- first aid,’
and of common health, safety, and
precautionary measures required in
the care of patients. Candidates
must be able to speak, read and
write the English language under-
standingly; they must have the
ability to understand and carry out
simple oral and written directions;
to oversee the work, amusements,
and exercise of patients; to keep
simple written records and make
simple reports; to size u*) and adapt

themselves to situations arising in
tho performance of the work; to ac-
cept discipline, and to get along well
with others. Candidates must have
good moral character, temperate
habits, reliability, cheerfulness, tact,
patience, neat personal appearance,
sympathetic attitude toward the
mentally and physically ill, and
willingness to live in an institution
when necessary. Candidates must be
in good physical condition; possess

satisfactory vision and hearing, and
be physically proportioned within
the range of accepted standards.
Candidates must undergo and pass
satisfactorily a thorough medical ex-
amination at time of appointment.
For the purpose of character investi-
gation, candidates must submit the
names of not fewer than three rep-
utable persons (not relatives) at the
time of filing application. Candidates
will be fingerprinted.”

Candidates will be rated entirely
on a written test made up of 100
true-and-false and multiple-choice
questions on the duties of the job.
It is necessary, then, that candidates
learn how to perform the duties of
the Hospital Attendant.

300 Vacancies a Month
The normal rate of vacancies these
days in the Hospital Attendant title
is 300 a month, which means that

Lehman Ponders CivilServiceBills

Important Measures Still Await His Final Decision

Three important Civil Service
bills were among those signed up

to late last week by Governor
Lehman. They were the Condon
bill, determining who gets the
fees from candidates for DPUI
tests; the Mahoney bill, ending
the practice of transferring em-
ployees without competitive test
after three years of service; the
Kreinheder bill, limiting certifi-
cation by the State Commission
of county payrolls to first pay-
ment in January and July.

Serious

By

(Exclusive)

The Leader learns that appli-
cation of the new State six-
month temporary law, passed by
the 1940 Legislature, and in ef-
fect since last October 1, is ere-

FIREMAN

The mental test Is expected to be held

In June or July of 1941. Thou*

who iiuKS tha mental should be called for the physical in October or Novem-

ber of this year. Both

Dfr.sons.

of these tests are expected
regardless of their education

to be severe and
condition,

tew

and physical can hope to

attain a high place on the eligible list without specialized training.

Not one man
unless he trains for months in a
guiilance of experienced instructors.
HVVITATTrilv
111 T1 1. J call at any hour,
out obligation by our physician,
physical classes in session.

If. after the medical
take advantage of our course,
at any hour of the day or evening,

well-equipped

examination, an
classes for which

In 100 can hope to attain 80% in the physical examination

gymnasium under the

We invite any citizen between the ages of 18 and 29 to
day or evening,
attend a

to bo examined with-

mental class and observe the

la found flt, he niay
meet three times weekly

applicant

to suit the convenience of the student.

Over 80% of the officers and tiremen now in the department are gradu-

a(f>H of this Institute.

Young men who are Interested should inquire of any

fiitMnan or policeman as to our reputation and success in training applicants

for this position.

PATROLMAN

The present list for Patrolman should be exhausted early in 1942.
Therefore, the examination should be held early In the Fall of 1941. Since

Problem s

ANTemporary J o L

the Patrolman and Fireman examinations are somewhat similar, we sug-
gest that you take advantage of the combination course and prepare for
both tests (if you are at least 5 ft. 8 in. in height), at a reduced combina-
tion fee.

JR. STENO "-JR

Fcileral exam for appolntment.s in N. Y.
must be Hied by 4 P.m;. Wednesday, April 30
Classes for Stenography and Typing meet TUKSDAY
‘:Sn P.M. at our Secretarial Branch, 120 W. 42nd Street,
IAMAICA BRANCH. 90-14 Sutphin Blvd.,, MONDAY and

T P.M.

TYPIST

City and State, Applications

and FRIDAY at
N.Y.C., and at
THURSDAY at

Examinations Expected in Near Future

MOTOR VEHICLE LICENSE EXAMINER:
MOTOR VEHICLE INSPECTOR (BUS): X formg, ey
CARD-PUNCH OPERATORS:  Srepare for Next Kzamil and

STATIONARY ENGINEER™S LICENSE:

fingerprint TECHNICIAN;
POST OFFICE CLEBK-CAKBIEB; RAILWAY POSTAL CLERK

Clast now forming.

Class now forming.

exams for which applications have closed
STATE COURT ATTENDANT: “~Mrnd

ASST. SUPERVISOR, GR. 2:  wed. and Frf., «t 7:50 P.M.
BOOKKEEPER, GR. 1: Tiea. Than, adM., atitU PJI.

CITY ELECTRICIAN: =opm.
Asst. FOREMAN (Saniiatim) p.m. Lecture repeated t’ri., 8 g.m.
R. ACCOUNTANT (Prom.):

Office Hour™; Dai\'k//’ 9 AM to 10 PM—Saturday, 9 AM to 6 PM
attend th« School ith a Background of Over 350,000 Satisfied Students
nimr a Period of 25 Yean.

The DELEHANTY INSTITUTE

M5 Bast' 15th Street STuyvesant 9-6900

Among Civil Service measures
which received the Lehman axe:

The Kreinheder bill eliminating
the probationary period for promoted
employees:

The Crews bill providing that

length of eligibility on a preferrea
list shall be equivalent to the num-
ber of years spent in the service,
with a four-year minimum.

The Hampton bill classifying use of
lists in this order; departmental pre-
ferred, departmental promotional,
general preferred, open competitive.

Created

a w

ating problems with serious im-
plications for the entire State
service.

According to the law, tempo-
rary appointments may be made
for a one-to-six-month period if
the job is actually of a temporary
nature, something to be deter-
mined by the State Civil Service
Commission.  After the six-
month period the job must be
filled on a permanent basis,
whether paid by temporary or
permanent funds, and the State
Commission has so advised de-
partment heads.

When the first six-month period
came due on April 1, various depart-
ments found that the jobs they had
filled temporarily were to be con-
tinued for another few months. They
were then forced to recanvass lists
on a permanent basis, offering elig-
ibles appointment of a few months,
with place on a preferred list should
no further temporary funds be avail-
able. Eligibles willing to work for
a short period of time are thus get-
ting an opportunity to win pre-
ferred rights.

Hits Promotion Rights

Directly affected are the promo-
tion rights of employees. Take the

W h ere D o

The following are the latest certi-
fications, in New York City and Al-
bany, from popular State lists. P
means permanent; T means tempo-
rary :

Junior Clerk

Ranking Pet.
p_New York—$900......... 850 85.825
P—Albany—?900 2,946 82.075
T—New York—$900.. 2,601 82.40
T—Albany—$900 5,398 79.525

Junior Stenographer
p_New York—$900.. 1,054  86.00
P—Albany—$900 ... 2,178 80.60
T—New York—$900 1.297 85.20
T—Albany—$900 2,347 77.80
Junior Typist
P—New York—$900....... 1,021 87.70
P—Albany—$900 ... 1,937 85.00
T—New York—$900 1.392 86.60
T—Albany—8$900 ... 3,199 80.10
Assistant File Clerk
p_New York—$1.200... 178  88.70
P_New York—$900...... 100 89.50
P—Albany—$1,200 119 89.20
P—Albany—$900 ... 1130 85.60
T—New York—$1,200... 459 87.30
T—Albany—$1,200 438 87.40
T—Albany—$960 1,194 85.60
T—Albany—$900 1,351 85.20
Assistant Clerk

P—Albany—$1,200 ... 520 38.02
T—New York—$1,200... 290  88.94
T—New York—$1,060... 558  87.91
T—New York—$900......... 437 88.37
T—Albany—$1,200 7X6 87.27
T—Albany—$060 3,883 83Ji0

The Crews bill reinstating dis-
charged aliens on the subway.

The Gugino bill extending veteran
preference to those who became citi-
zens after entrance into military
service.

Three of the most important Civil
Service bills passed by the Legisla-
ture have not yet been touched: the
Fite bill extending Civil Service
throughout the State; the Page bill
guaranteeing rights to drafted em-
ployees; the Hampton bill prohibit-
ing the removal of provisional vet-
erans in relief bureaus.

case of an Assistant clerk job, A
junior clerk working permanently
but on an assistant promotion list
would normally be unwilling to ac-
cept an assistant appointment last-

ing only a month or two. But an
eligible on an open assistant list
would be likely to accept. He would

then go on a preferred list when the
temporary funds are exhausted.
Since the preferred list is used be-
fore the promotion list, he will then
get the first permanent assistant job,
ahead of the Junior on the promotion
list.

When Governor Lehman vetoed
the Hampton bill last week, he fur-
ther increased this potential danger
to promotion rights. This bill would
have permitted use of the depart-
mental promotion list before a gen-
eral preferred list. It is understood
that a group of New York City
engineers whose jobs are to be
abolished waged an active campaign
against the measure. They held that
they would have no chance at all for
reappointment if a department pro-
motion list were to get first call ver
the general preferred list on which
"hey will go.

Lockport Residents Must Pay

Fees When Filing

LOCKPORT.—Under a new ruling
of the Municipal Civil Service Com-
mission, applicants for local tests are
required to pay fees at the time they
file their applications.

| S tand?

Assistant Stenographer

P—New York—$1.200... 105 89.80
P—Albany—$1,200 ... 187 88.90
T—New York—$1,200... 1,164 84.10
T—New York—$900......... 1,794 80.90
T—Albany—$1,200 (from

Sr. Steno. list)..e 786 86.29
T~AAlbany—$900 -(from

Sr. Steno. list).... 2,347 77.80
T—Albany—$900 2,020 77.30

Assistant Typist

P—New York—$960......... 383 86.16
T—New York—$1,160... 222 87.199
T—New York—$900........ 1,414 79.299
T—Albany—$1,200 ... 841 83.70

Latest permanent appointments
from these lists are:

Junior Clerk

New York—$900.. 623 86.45
Albany—$900 2,749 82.325
Junior Stenographer
New York—$900.. 685 87.40
Albany—$900 . 2,106 81.30
Junior Typist
New York—$900.. 732 88.60
Albany—$900 .o L1 85.40
Assistant File Clerk
New York—$900.. 105 89.50
Albany—$900 1,047 85.80
Assistant Clerk
New York—$1,100 63 91.04
Albany—$1,200 531 87.98
Assistant Stenographer
New York—$960.. 405 87.49
Albany—$1,200 192 88.89
Assistant Typist
New York—$960.. 539 85.20
Albany—$1,060 167 87.60

everyone on the list will probably
get an opportunity at a position. The
salary range is $54-$66 a month, plus
complete board and food. Appoint-
ments are made at $34, and mova
up to $66 after a ye? and a half.

For latest progress on the ra'pidly

expiring present Hospital Attendant
list, see "Mental Hygiene Notes" on

page 7. Next week The L.eader vni.t
discuss what is to happen to the
present list and those on it.
Troiniiifi Directors
Plan UuUotin

Officials who direct in-servica

training courses in the State service
meet informally Wednesday after-
noon, April 30. at 3 o’clock, in th«
Regents Room of the State Educa-
tion Building. Albany. On tha
agenda will be the formation of a
regular group and publication of a
news bulletin.
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A Shortage 1

O f Postal W orkers?

A SURVEY by district managers of the Civil Serv-
ice Commission has revealed that a number of
machinists, toolmakers, shipfitters and other
Ekilled mechanics urgently needed in defense jobs are
employed in the Post Office Department. Particularly
Is this true, it was discovered, in New York.

Civil Service officials in New York contacted a num-
ber of the skilled tradesmen, many of whom worked in
the Brooklyn Navy Yard during World War 1, and most
of them expressed a desire to return to their old trades.
But, they insisted, transfers should be arranged so that
they wouldn’t lose seniority, opportunity for promotion
and retirement and other privileges.

Civil Service district managers recommended that
the transfers be made on the basis set forth by the em-
ployees. The Civil Service Commission took the matter
up with the Post Office Department but the depart-
ment refused. It was explained that the department
was losing thousands of its employees to the Army and
that 1,500 employees had to be diverted to defense work
of handling mail at army camps. The loss of employees
Is so great. Post Office officials said, that an executive
order had been drawn up which would permit certain
employees reaching the retirement age to remain in
active service. Postmaster General Frank Walker will
take up the matter personally with President Roose-
velt.

Therefore, Post Office officials explained, they
wouldn’t keep their employees from taking defense
Jobs, but, they insisted, employees who do take the jobs
must resign outright and take their chances on being
reinstated afterwards.

Now, we don’t quite follow all this. In the first place,
postal lists are still pretty long, and employees on those
lists have been waiting, many of them, years for an
opportunity to get into the department. And if the
lists are pretty well used up, the Civil Service Commis-
sion should order new exams. So what’ all this talk
about an insufficiency of personnel?

In the second place, the present system of separate
lists for separate boroughs might be done away with,
as suggested by a Leader reader, and single lists set up
in their place. This would prevent the condition arising
where you have too few on the list, say, in the Bronx,
and too many in Brooklyn,

In the third place, we agree with the postal em-
ployees and the Civil Service managers that those men
taking defense jobs should retain their rights. Why
not work it on the same principle as with draftees?
When a postal employee is drafted, his place is filled by
a sub who signs a waiver releasing him from claim to
the job when the draftee returns. This may not be the
Ideal method, but the point is that there is no insuper-
able problem here, and one shouldn’t be created.

The problem is of great importance to postal work-
ers, and The LEADER would like to hear from its
readers what they believe to be the ideal solution.

Death B low

To Spoils System

NTAO THE PRESIDENT of the United States, com-
I mendation. He has performed a notable act in
JL making the Ramspeck bill operative, bringing
125,000 government jobs under the merit system.

It means the virtual wiping out of the spoils system
In federal employment.

It means that government services will henceforth
be manned by persons most capable on the basis of
competitive test—not political whim.

It means a real impetus to the extension of Civil
Service in every State and municipality.

Yt was a hard fight to get the Ramspeck Act passed,
bub one w'ell worth fighting. The American people are
hc gainers. The Leader is proud to have );iad a part
inth~"truggle.

a m SERVICE LEADER

M erit

IN CIVIL SERVICE records, he’s
listed as Peter H. McNeil, Boatman.
To thousands of New Yorkers he’s
known as Buck McNeil, Hero. As
Boatman, Peter H. McNeil has been
in charge of docking small craft at
the Battery Seawall for the past 29
years. As a hero, Buck McNEeil is
the guy who jumps into the cold
waters of New York Bay, fully
clothed, winter and summer, year
in, year out, to save people from
drowning. In 29 years on the job
Buck McNeil has rescued 285
people.

Blunt, unassuming, modest. Buck
doesn't like to talk about his
rescues. He’d rather talk about his
nine children and his six grand-
children, about his uncle who was
the last survivor of the "cheesebox
on a raft,” the Monitor, which
fought the Merrimac in the Civil
War...“This hero stuff Is the
bunk,” Buck says. “lve been
around docks all my life and I'm a
good swimmer. | dont mind jump-
ing in.”

Buck’s most spectacular rescue,
which won him nation-wide fame
and a hatful of medals, was made
in 1916 when the excursion steamer,
“Keyport,” sank fifty feet off-shore.
Literally scores of women and
children were tossed into the Bay
before the horrified eyes of Bat-
tery strollers. First, Buck grabbed
a ladder and stretched it from the
dock to the Keyport. Then he

letters

Sugagests

Sirs: Mr. Edward Houlihan states
eloquently in the April 22nd issue
of The Leader the viewpoint of many
readers that the U. S. Civil Service
Commission does not give individual
eligibles adequate information, and
that something should be done about
it. Well, something certainly can!

The Commission is in the happy
position of not being accountable le-
gally to any citizen. But this does
not mean that it cannot be held ac-
countable at all. First, it is answer-
able to the President, its immediate
superior, who, unfortunately,' has
many other Federal agencies to
watch, and, second, to public opin-
ion. The latter is particularly effec-
tive when expressed intelligently and
vigorously by a group large enough
to demand consideration. Such a
group gets letters answered and more
real attention than a single in-
dividual can expect to command.

Like all of us, the Commission is
human, and, therefore, fallible. And,
like all of us, it may require at times
a little firm persuasion to act more
effectively in the public interest and
with due regard for fundamentals
applicable. Inducing it to do so is a
vital function of every association of
Federal eligibles.

It follows that most groups of
eligibles should form associations.
But that isn’t enough. These asso-
ciations should cooperate closely,
and so coordinate their activities as
to use their united forces to achieve
the broader aims they have in com-
mon. And they can do even more.
They can have energy and vision

enough to take interest in all gen- r

M en

Jumped in the Bay. He picked up
the nearest person, dropped him on
the ground and went in again.
’Grabbing the children, “wo and
three at a time, Buck repeated this
process until all the passengers were
saved. When there were no people
left to rescue. Buck dropped to the
ground, exhausted. In five minutes
he had saved 100 people.
None Succeeded

Down at the Battery, they’l tell
you that all but 65 of Buck’s
rescues have been multiple affairs,
such as the Keyport Job. However,
they’re quick to point out that some
of the “singles” have been tough to
make. Despondent men who try to
commit suicide dont Uke to be
saved. Nor are rescues easy to
make when a Northwest gale whips
the ice-filled Bay to cold fury. In
the 29 years in which Buck has
been on the job, not one person has
lost his life at the Battery Seawall,
no matter how hard he tried.

Buck McNeil could cover his
broad chest with medals and still
have enough left over to decorate
all the Irishmen in a St. Patrick’s
Day parade. In 1906 Congress
established the American Cross of
Honor medal, for persons who have
performed “at least 12 heroic
deeds.” In the 35 years in which
this Medal has been in existence,
two heroes have been awarded it.
One of them is dead; the other,
very much alive, is Buck McNeil.

Last week. Buck McNeil got an-
other medal. It Is a small gold
medal and it probably doesn’t look
very impressive beside the Ameri-
can Cross of Honor Medal or the
Double Congressional Medal of
Honor which Buck won in 1916, but
Buck likes this new medal so much
that he wears it on his watch fob.
It was given to him at a diimer at
LaGuardia Field by Deputy Com-
missioner Robert Starr Allyn of the
Dock Department. An Inscription
on the back reads, “Outstanding
employee of the Department of
Docks, 1940.”

Buck McNeil, hero, is proud of his
record as Peter McNeil, boatman at
the Battery landing. His vigorous
eyes flash and a friendly smile
lights his face. “In 29 years,” he
says, “l've never missed a day on
the job...Never more than five
minutes to change my clothes after
pulling somebody out of the brink.’

S, E ligib

eral questions affecting Federal
Civil Service employees as well as
eligibles. They can thus influence so
far as they may legitimately do so
the conditions which will govern
them once they ceese to be mere eli-
gibles.

One eligible can accomplish little
unaided. A group of eligibles can
do appreciably more. But an asso-
ciation of groups of eligibles fur-
nishes the unity, the power and the
intelligence to do all that can hu-
manly be done. Louis A. Sigaud.
Chairman, Information Committee,

General Investigator Eligibles
Association.

W ants Single
Post Office Register

Sirs: I'm in complete accord with
Mr. Leonard Eckstein that there
should be one P. O. register for
New York City.

As an illustration let me point out
that in Queens if one lives in Ja-
maica one goes on the non-local reg-
ister if he or she takes an exam for
the post office in Flushing, Long
Island City, or Far Rockaway. Why
should this be in the same city and
borough? It would be a great thing
if the Leader would start working
toward one P. O. list for New York
City. C. A. Brice.

The Real Supermen?

Sirs: Do you want to know who
the real supermen are? Well, I'll
tell you, the eligibles on the able-
bodied seamen list are tops. We can
steer a destroyer in the toughest
sea.; : T hf, mPSt. Uc .gha>wari

e s
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Repeat This!

HE LEADER editorial callijij
-|- for passage of the
N . .., postal
workers’ longevity bill" "has
been read into the Congressional
Record...'Wa.tch for an outburst in
Congress over those too-close inves-
tlgations of federal employees...
More cops live in Queens than in
any other borough...An eligible on
the General Investigator list has
written a book on military aviation
...Success story: Lovely Betty
Comden, star of the popular Re,
vuers troupe at the Village Van-
guard, once was “Miss Civil Serv-
ice” on the City Commission’s radio
program”..Civil servants in
mania are fired if they marry
foreigners.

Defense Notes

A quiet feud is g:oing on between
various eligible trroups and the War
and Navy Departments. The elig.
ibles can’t see the emergency fore-
ing these departments to hire out-
side of Civil Service. . . Cadets at
West Point still learn techniques
used in the Civil War. The tlieory;
60 of the 62 Southern generals studied
at West Point, ana were so capable
that they kept superior Northern
forces at bay for four years. ... For
economy, the federal government
now uses the army’s communication
system instead of private telegraph
companies for inter-office and inter*
department messages. Tip to
candidates on the coming State La-
bor Mediator test: take a iook at Ir-
win Ross’ article on Labor Mediators
in the current Harper's............

Election Dept.

Here’s how one of the Four Horse-
men gets elected: Sanitation Men
place a white hall in the ballot box
when they vote for him, a black ball
when they vote for the opposition ...
Mr. and Mrs. Eddie Loughlin (he't
secretary to Justice Pecora and Dem-
ocratic leader of the 14th A. D,, Man-
hattan) are proud parents of Mau-
reen, child number five.

U n

of any of the eligible associations
is our chairman, James J. Daly, for-
mer AAU boxer, and an army broad-
jump champion. On the Civil Serv-
ice calendar for April 16, he had our
list approved for deckhands. Yes,
we are the supermen with the super
chairman. C. Hughes.

The article "™Who Are the Super-
men?” which appeared in The Leader
several weeks ago, created a /u-
rorel Every eligible group considers
itself the elite—and all of them pre-
sent good reasons.—Editor.

I te

McCRABY. ON BRITISH
CIVIL SEBVICE
Ar® Civil Service employees
doing a good Job of running tn
war-torn British empire?  Ana
what is it like to work for tM
government when your country
in mortal danger? To be a P®™
man or stenographer or
tion man when the bombs are la
In%around’v?/ou? .
Reagan cCraI(P/, chief
writer of the ew York Dexy
Mirror, who bas recently ,
from England, had been
Editor Seward Brisbhane of
Leader to interview
Civil Service employees in
The results of these interviews
appear in a forthcoming issue
the Civil Service Leader: its calle

“CIVIL SERVICE IN
TORN ENGLAND." 3/
It's an article important to e\e

Civil Service employee, every o
cial, every eligible, and .ion
plicant. It answers the < ||
that’s been in the «\»nds or
Civil Service people: \Vhat
pens to us in war time?

. Don’t miss It! 1 —



POLICE GALLS

By BURNETT MURPHET

of Charges A
A f m to be used in connection with the Sergeant’s test was approved
A by the Municipal Civil Service Commission.
this w A j.gcord of charges and departmental recognition.
a<Ppf charges, which are listed from April 16, 1936, are spaces for the
(  complaint, the date of judgment and the penalty.
° tmental recognition is listed from the date of appointment and
spaces for the award given and the date,
bottom of the report forms summaries of a patrolman’s record and
s the number of days’ fines, the number of reprimands, departmental
iionor, combat cross, medal and honorable mention, honorable
toil or exceptional merit, commendation or commendable merit, and
i"®ligf,t police duty or meritorious service.

trnodiKird Reinstated
rharlcs I. Woodward, a patrolman dismissed from the force on charges
\rarch 24, 1939, was ordered reinstated with back pay last week fol-
his successful fight through the Supreme Court, Appellate Division
r}ﬁ’nally the Court of Appeals.

mtbnldflce for Cops
It is cxpected that the Police Relief Fund, of which Commissioner Val-
tine is chairman, will soon buy an ambulance for the use of members.
Accorciing to plans, the vehicle would cost about $9,000, and be specially-
nstructed. It would carry oxygen tanks, rollings and collapsible stretch-
a compartment in which medicines could be made, and its own high-
voltage generator for all kinds of current.

Overtime Pay

The PBA has renewed its efforts to have the bill which provides for hour-
for-hoiir compensation for overtime passed by the City Council, This
measure Was originally in the hands of Joseph Clark Baldwin, recently
elected t0 Congress. Louis Cohen, Bronx Democrat, is expected to take
the bill over and reintroduce it with some amendments this Tuesday,

il 29.
Aﬂwidentally, Cohen also has the 11-squad bill under consideration. Noth-
jng new on it, however.

24 More Retirements

Twenty-four more cops retired last week, taking advantage of the $50
gyear extra pension they will get. The total number of patrolman va-
cancies is now 733. The number of retirements from now on will taper
of sharply, according to pension experts.

Incidentally, the number of vacancies is now the highest ever reached
during the LaGuardia administration.

by (diets Ready

Those handsome new wallets which will be distributed to all members
ofthe PBA are ready and they will go out on May 5, 6 and 7.

Medals for Valor
The presentation of medals for valor to members of the force will be
mece late in May or early in June.

PBA iSuminations *
Nomination of officers for the Patrolmen’s Benevolent Association will
be made at the next meeting, Tuesday, May 13, at the Hotel Commodore.
Itis expected that there will be at least four candidates lor the office of

president, including Joseph Burkard who ranks an odds-on favorite for
reelection.
Ascramble for the two vice-presidencies is also expected. .

The election of officers will take place on the second Tuesday in June;
meantime, a lively campaign by the nominees appears in the offing.

PBA Pays Draftees’ Dues

At the last PBA meeting an amendment to the by-laws was adopted
which provides that the organization will pay the dues of members who
are drafted or ordered to military service. So far, only a handful have
been called to arms, but the chances are that many more will be affected
by the draft.

Polirr mils

Two police bills are still on Governor Lehman’s desk. One provides for
protection against civil liability in the case of New York cops involved in
accidents while on mounted duty, or in boats and airplanes. The other
would permit all New York State cops to retire after 25 years of service.

Polirr Anchor Club
The Police Anchor Club will
Steeplechase Park on July 2.

hold its annual Orphan Day Outing at

Police Square Club

The Police Square Club will hold memorial services at Riverside Church,
fliverside Drive and 122nd street, on Sunday, September 28. A parade
precede the services.

I'nreo Heaks for Option Change

There is still a little more than three weeks left for men in the depart-

ent to change their pension options from the original choice made last
when the system went into effect. A recent law enacted by the

My reopened the pension program for a 45-day period, ending
Associedion
anniv® Association of the Police Department will hold its fourth

jipAt A“Mniunion and Breakfast on Sunday, May 4. A parade begin-
avenue and 61st street and proceed to St.

iho Church on 53rd street for Communion. Breakfast will follow at
Hotel Astor.
If you can’t push up 100 lIlis. or more
overhead with one arm, you need
RHEIN’S SUHKRIOR SYSTKM of
I phyairal trulningr.
6 a n s RHEIN’S GYM
O U f 297 Third Ave. N.Y.C.
n nl OrmS We buy, sell, Yent weights for
~eare Guaranteed home-training purposes.
Dues, $2 month.
"1I'TCHES DIAMONDS
Pnn ,JEWELRY

UNIFORMS

FOR
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BARNEY UNIFORMS

406 East 149 St™ Bronx
3rd Av. ME. 5-5486

'UR SALE ON TERMS
NO MONEY REQUIRED

J"""TEO PLEDJSE SOCIETY

Astf FOR JALWN-SM Bte
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W elfare

Census of Homeless

In January, 1939, exactly 20,000
||fpcal homeless persons were cared
or by the Division of Shelter Care.
€in January of this year the census
dropped to 12,363. The daily census
at the lodging houses is dropping at
a sharp rate. Including the men at
Camp LaGuardia, there are now less
than 6,000 homeless under care these
days. Men being cared for at com-
mercial contract shelters are being
moved into the municipal shelter
vacancies at an increased pace—
lately around 300 per week.

War Relief Drives

These are busy days for Herman

Levin, Sam Sloan and Romayne
Sullivan in the Division of Public
Solicitation. New war relief organ-

izations pop up every day, it seems,
and it keeps the boys hopping.

Counselor Kane

Congratulations to Henry Kane,
clerk in the Division of Special In-
vestigations. Henry has passed his
bar examinations. In his early
twenties, Henry is on the way up.

Attend Conference

Twenty-siven staff members—
including administrators, case
supervisors, assistant supervisors
and investigators—will attend the
One Day Conference of the Family
Service Section of the Welfare
Council tomorrow. The Depart- .
ment’s participants have been

Progress of the List
Here is the latest progress on the
Hospital Attendant list:
In zone 4, appomtments are now
being made to all nine institutions,
including men to Psychiatric Insti-

tute and both men and women to
Manhattan State Hospital on Wards
Island.  Questionnaires have been
sent out to eligibles down to 13,498.

In institutions located within New
York City, latest certification among
the men was 4,176 and latest ap-
pointment was 3,962. Among the
women, 1,138 was the last to be cer-
tified and 1,054 the last to be ap-
pointed. Outside-the city, certifica-
tions among the men have gone
down to 12,764 and appointments to
10,899. Among the women certifica-
tions have gone to 8701 and ap-
pointments to 7,822.

Nine hundred and fifty-three ques-
tionnaires have been sent to elijybles
in zone 1, reaching down to 11,600
among the men and 3,737 among the
women. A total of*85 men have been
appointed, 7,858 the last; 40 women
have received jobs, 2,194 the last.

In zone 2, 98 men and- 51 women
have been permanently appointed,
along with three temporary em-
ployees. The last eligible perma-
nently appointed was No. 6,839 (927
in the zone). The total certifications
to date are 294, with 7,818 (1,076 in
the zone) the latest; 41 certifications
are still outstanding. The last man
to whom a questionnaire has been
sent is 8,289 (1,145 in the zone),
while the last woman is 3,192 (424 in
the zone).

Of the 289 eligibles certified in
zone 3, 134 were appointed; 90 re-
fused appointment or failed to re-
port, six failed the rhedical before
appointment, 14 failed afterwards,
and three were rejected because of
previous employment records; 42
have not yet been accounted for.
Lowest man certified is 13,314 (974 in
the zone) and appointed is 12,466
(917 in the zone). Lowest won)an
certified is 14,155 (1,015 in the zone)
and appointed is 13,654 (990 in the
zone).

Manhattan to Stay

As a result of Governor Lehman’s
signing of two bills, Manhattan State
Hospital on Wards Island will stay
in business for a number of years
yet. The Mailler Bill postpones the
proposed demolition of the hospital
from 1943 to 1948. The Todd Bill
approprietes $200,000 for necessary
repairs. Room in the atate] institu-

D epartm e

By HENRY TRAVERS

chosen from the Home Relief, Old
Age Assistance, Blind, Veteran and
Shelter Care divisions. Tickets of
admission tvere distributed by the
Bureau of Public Assistance.

That Annual Picnic

A terrific picnic, an annual event,
was held Sunday {April 27) by the
gang of D.O. 5. The scene. Alley
Pond Park, Queens. More than 100
staff members and friends had fun.

Tennis, baseball, lunch and stuff.
D.0. 17 Notes
Jerome Scharfman, senior sta-

tistical clerk, was married Satur-
day (April 26) to Diana Schern in
Brooklyn. The couple intend to
set up housekeeping in that boro.

In That Jersey Fire

Peter Dellapietra, file clerk, now a
member of the 100th Military Police
Battalion of the N. Y. National
Guard, visited the D.O. on April 23
while on a 36-hour leave from Fort
Dix, N. J. Peter was one of the
members of the prowl car crew that
discovered the fire which had done
so much damage in New Jersey over
the week-end. At present he is as-
signed to direct traffic near the army
reservation.

Peopl(

Beauteous Caroline Flanders, for-
merly Director of the Blind Assist-
ance Division, was in town over the
week-end. Caroline is now loith the
Social Security Board in Washing-

J a4 '

tions is getting scarce and the popu-
lation is increasing, hence the neces-
sity of these two bills.

No Word Yet

As of late last week-end there was
still no word on how Governor Leh-
man fell, on the two important Men-
tal Hygiene bills on his desk: the
Barrett bill, extending the eight-hour
day to guards of institutions, and
the Ehrlich bill, granting reasonable
sick leave to employees.

Bowling Banquet

Third annual banquet of the Was-
saic State School bowlers was held
Saturday night at the White Swan
Restaurant in Millbrook. Toastmas-
ter was John O’Brien, president of
the Association chapter...Recent ar-
rivals: Lawrence Darbee, Gerald
Gilchrist, Joe Roselli, Pauline Mur-
phy...Resigned: Mrs. Anna French,
Grace Hinsdale, Richard Coombs.

Hudson RiVer Notes
Plans for the 11th annual card
party, scheduled for Wednesday eve-
ning, May 21, were discussed at a
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nt News

ton. . Matty Silverman and his
family are going to Fire Island for
the summer. ... Frank Farrell, for-
merly in Finance and Statistics and

now in private industry, took part
in the Ozanam Guild breakfast
activities on April 20. ... Communi-

cations received here from the Nazi
government regarding non-settled
relief families open and close with
"Heil Hitler". . Edith Alexander
was chairman of a musicals staged
in Harlem last week. . .. D.O. 83 is
being discontinued. . The D.O.’s
are getting their softball t>ams or-

ganized. . .. Bill McClure, the Com-
missioner’s sec., is in Texas for a
few days. Sid Garelik is bitting
for him. . Hank Rosner. stamp

plan expert, touring the D.O.’s to
see how things are goina. . Ja"k
Eggleston has been scooting uv to
his cabin in Rockland Cof.ntv thrse
wee”’-ends. . Al Roccis'vo, v.iho
used be in the PubVv>' Tr*or-na-
tion '"ffice, is a soldi>r th dnvs.

. Fn.movs last words: "T 1r>Uoioed
proccf*nre.”

Recent Assijrnments

Assistant Srne’Msors
Ruth Biaveman. D O. 41.

M-cf’c.il Social Workers
Isabel W. Lynch, D.O. 81,
Social Investl|;atcrs

Bernarrl Rackow. D.O. 24; Bpssio
Schottpnfeld, D.O. 84; Helen HureW|tz
DO. 73: Anthony Caronla DO. 72;
M.Ti-ie J. Polito. Philip Samm-'tl-". D O.
60: Katherine V. Brennan, D.O. 23;
Herbert Sterenstein. D.O. 53: Sarrh
ShilTrin. D.O. 73; Max Schrchter, D O.
81; Lillian Heller, D.O. 81; Marion
Nichols, Esther Weinstein. Max Wit-
tenberg, D.O. 81; Regina Cooney,
Joseph Gulotta, Emma Nesbit, D.O. 65;
May Zbar, D.O. 84.

btes

committee meeting Friday in the
Farm and Grounds Department of-
fice...Members of the Association
are now entitled to a 10 percent dis-
count on all Duty Shoes bought at
the A. S. Beck Shoe Store in Pough-
keepsie. Definition: duty shoes are
those actually worn in the perform-
ance of duties...The golf course is
now open.

KEEP MJIll HAIR
HELP ELIMINATE
DANDRUFF—BALDNESS
and ITCHY SCALP

treatment. Oorx]
for Men and Wo-
Twenty

Treatment.” in a
compact KIIftE-
zZf)lI> KIT on a
.Moiu'.v - UuoU
<>uiirante(* liiiHIK.
Don't Walt 1 .Send

men.

Today for this

f;ntlrp kit. MaH-

§J ed 1°03tl>aiil nr

1".0.n. only $2.00

FUKK OrriCll to nil Civil So”ire
Klnployffw IlrinK  thisi ad to our
sret a Coiiiplpte Scalp

rr atmlMlt TUKK.

Ollre Hair Research Labs.
307 Utica Ave. Brooklyn, N.Y.

THE CIVIL SERVICE REQUIRES GOOD FEET

Men’s Fine Shoes Since

1875

Fit the Feet and Keep Them Fit"

Priced

$7 » 38

Nearest IHLNIO & LYNCH Dealers

80 Chambers St. — 167 Greenwich St

PREPARE FOR THE COMIISG

HOSPITAL ATTENDANT TEST

WITH XHK

1,I5.M»IOK* S

HOME STUDY GUIDE

I'lie HOK]iltiil

—Preparitik and
The Medical.

(Attendiint’MJob; FIrKt il
—(.'are of the Patient—Attitude Toward
the Patient— Takin«r Core of tli«x Room
llandliiiir Food— lLainn-
dry Prartlee— Genem!| Honpltal Duties—

32 PRINTED PAGES

only 95 o

On Sale at The Leader Sookstore, 97 Duane St., New’York City
MAir. ORDERS ACCKPTED — POSTAGE FREE
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Address your questions
Leader,
If space does not allow printing your
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answer, you will receive a reply by mail. Therefore, enclose stamped,

self-addressed envelope. Questions for this column receive
thorough analysis by a well-known Civil Service authority.
W hat “Classification” Means federal, state and local, is approx-  state a postal clerk or carrier at
M. P.—The term “classification”  imately 3,750,000, and the total es-  the entrance salary or substitute
as used in civil service laws has timated payroll is $6,000,000,000  grade.
various meanings. In New York annually. A little more than half
classification may relate to (1)' of the total public employees are Can Permanent

Jurisdictional classification, that is,
separation of positions on the basis
of practicability of examination,
such as the exempt, non-competi-
tive, competitive and labor class-
es; (2) duties classification, that is,
grouping of positions according
to duties performed, responsibil-
ities assumed, rank and grade and
establishment of lines of profno-
tion; (3) salary classification
where the positions in the ser-
vice are grouped according to the
minima and maxima salary grades
for similar positions based on sim-
ilarity of titles, with study of
functions performed rather inci-
dental or supplemental. In the
Federal service the term classifi-
cation is generally used to denote
salary classification (based on the
Salary Classification Act of 1923).
In the Federal service the *“classi-
fied service” refers to the com-
petitive class of positions. Exempt
positions (requiring no examina-
tions) are designated as “Schedule
A” positions, non-competitive po-
sitions as “Schedule B” positions.
Exemptions of positions from ex-
amination are effected by Execu-
tive Orders of the President in
the Federal .service, and by reso-
lutions of the Commission in New
York. Exemptions in New York
are effective in the case of the
State service only after approval
by the Governor. In the case of
the cities the approval of the
mayor and the state civil service
commi.ssion is required. Both in
the Federal and New York ser-
vices there are exceptions provid-
ed by statute. There is no re-
striction on the Congress as to
the number or nature of positions
that may be excepted from exam-
ination. Neither is there any re-
striction on the President. In New
York, however, only the legisla-
ture and the commissions have au-
thority to except positions from
examination where such exemp-
tions do not contravene the civil
service clause of the state con-
stitution  requiring  competitive
examinations for all appointments
and promotions wherever prac-
ticable. Neither the Governor
nor the mayors of cities may ex-
empt positions from examination
on their own accord.

3,750,000 on Payrolls
G, O.—The total number of
employees on the public payrolls.

selected under civil service laws.
The total number of employees in

the Federal service at this time
is about 1,115,000; in New York
State service about 52,000; in the
New York City service about

150,000 (exclusive of teachers in

the public school system).

Probation

W, O. H.—The probationary pe-
riod of service required under the
Civil Service rules is designed as
part of the “examination” of the
eligible to determine his ability
to perform the duties of the posi-
tion while actually on the job. It
is to supplement the examinations
given by the commission, and to
give the appointing authority an
opportunity to observe the work
of the employee on the job. If
the employee is found unsatisfac-
tory he may be dropped at the
end of the probationary period.
No reason need be given by the
appointing officer for dropping
him. If the appointing authority
wishes to drop a probationer be-
fore the end of the probationary
period he may do so only after
giving the employee a statement
of reasons and an opportunity to
answer, the same procedure as is
required in the dismissal of a
“permanent” employee. The length
of the probationary period (in the
absence of special statutory pro-
visions affecting special classes of
employees) is fixed by the civil
service commission. It generally
runs from three months to a year,
depending upon the nature of the
position. In New York City and
in the federal service it Is usually
six months, in the state three to
six months.

Resifriation,
Reinstatement

E. M. W.—While an employee
who resigns from his Civil Service
position is eligible for reinstate-
ment (within one year in New
York, and within a period of time
measured by the length of service
in the Federal) in the same grade
and at the same salary he hal been
receiving before his resignation, as
a general rule his reinstatement in
the federal service is made at a
lower salary or in a lower grade
position where he has been out
of the service for a considerable
period of time. The practice of
the P. O. department is to rein-

Be Temporary?

S. C. M.—A person employed
a permanent Civil Service posi-
tion may hardly be eligible for
certification for a temporary po-
sition from another eligible list on
which his name may appear. He
cannot be holding two positions in
the service which are incompati-
ble. Of course, a permanent em-
ployee holding one position may,
if he chooses, accept a temporary
appointment from another list in
place of his permanent appoint-
ment, particularly if he believes
the temporary position better suit-
ed for him than the permanent
one already held. In making certi-
fications for temporary positions
the commission is required to fol-
low the same procedure as in cer-
tifying for permanent positions,
that is, certify all available eligi-
bles in the order of their standing
on the list, and appointment' may
be made only from among the
three highest willing to accept the
position.

Personnel Officials

W. S.—Not all departments have
personnel directors. Many of them
have “appointment clerks™ whose
functions are just about what the
title implies. They take care of
certifications of eligibles from the
Commission and follow up the
routine procedures leading up to
the appointment by their depart-
ment, check on payrolls, etc. In
all the major departments and in-
dependent agencies in the Federal
service personnel directors have
been provided for by Presidential
executive order. These directors
handle all the personnel problems
of their respective departments or
agencies from aiding in recruiting
candidates to in-serving training,
from payroll checking to establish-
ing safety programs. Personnel di-
rectors in state or city departments
are rare. The New York City Board
of Transportation has a personnel
officer (John C. Laffan). The State
Division of Placement and Unem-
ployment Insurance has one in
J. H. Mason. A few other de-
partments or division have a sort
of make-shift personnel officers
who are primarily only appoint-
ment clerks in reality. Unfortu-
nately the state and city have not
yet «feen the wisdom of encourag-
ing departments to establish per-
sonnel directors to handle the per-
sonnel problems in their agencies.

Study Ouestions—Court Attendant
These Will Help You in Coming Test: Part 5

Here are the answers to the
practical questions from the 1935
Court Attendant test published
In last week’s Leader, along with
a further selection. The Leader
Is publishing this material as
study helps for the May 10 exam.
Next weelc the answers to tliese
questions will appear, along with
further group.

Answers
16. True 23. True
17. False 24. False
18. False 25. True
19. False 26. False
20. True 27. False
21. False 28. True
22. False 2i). True
30. False
Questions

Circle the T after slalements that
appear to be true, the F after those
you consider false.

31. There is no jury sitting at a
special term of the Supreme Court.
T F

32. The Supreme Court is limited
In its civil jurisdiction to cases in-
volving more “aan $500. T F

33. An action for personal injury
resulting from negligence can be

brought any time within six years

of the date of cause of action.
T F
34. Counter claims and defenses

are subject to the Statute of Limita-
tions. T F

35. The summons is the mandate
by which the court obtains jurisdic-
tion over the parties. T F

36. The name of the plaintiff’s at-
torney need not be shown on the
summons. T F

37. It is not proper to use the
initial of the first name of the de-
fendant in a summons if the first

name is known. T F

38. If a summons is served on the
wrong person and he accepts serv-
ice he must assume the position of
the defendant. T F

39. Where the court directs that
an additional party be brought into
an action as a defendant, a court
order is used instead of a summons.
T F

40. A plaintiff may sue in person,
rather than through an attorney.
T F

41. The legal term used to describe
judgments of $25 or less is “nominal
damages.*' F

42. A summons on a domestic cor-
poration may be served on the
“managing agent.” T F

43. The personal service df a sum-
mons in an envelope is a valid serv-
ice where the defendant immedi-
ately opens the envelope in the
presence of the process server and
finds a summons. T F

44. Proof of service of a summons
must be made by the person who
actually serves  the summons.
T F

45. A summon!; may not be legally
served between midnight and 4 a.m.
T F

46. The parties in a civil action
may consent to a trial by a jury of
less than 12 men. T F

47. Under the present law, a
woman cannot serve on a jury in
the New York courts, T F

48. The function of the jury in a
civil case is to decide the disputed
qustions of fact. T F

49. There are no covenants Im-
plied in a conveyance of real prop-
erty. T

50. A deed to real property* must
pl_e reltéorded in order to pass title.

Tne«day. April

POSTAL MEN AT WORK
Here you see them at one of the very important
tasks—sorting the mail.

ta | N e

By DONALD MacDOUGAL

n P o s w s

Three Detys

The days were warm with the sticky warmth of Washington’s sr,
Postal men were assembled from throughout the nation for a on
hearing. Subject; Longevity. But so much was to be said beforr*k”
House Committee on Post Offices and Post Roads, that heat and stick'
notwithstanding, the hearing lasted three days. Sixty-two Congres?" *
one senator, testified, in addition to representatives of every postal”""

ganization.  Sentiment was overwhelmingly—but overwhelminelv/r'
longevity. However, if we know politics, that doesnt mean the fight «
won. In the first place, no date has been set yet for the Committp

Milton &
tha

report to the House. In the second place chairman
Romjue is reported to have been a little less enthusiastic
he might have been. In the third place, after the House difficultipc
hurdled, there’s stil]* the Senate.

So, boys, don’t let up on the pressure, especially on Ronjue.

Nothing ISew on Tie-Up

A recent exclusive item in this column told about the offer which
Federation of Postal Clerks made to the UNAPOCS for amalgamation
of the two organizations. The UNAPOCS haven’t accepted yet. Chances

are they won’t. But the Clerks will continue to urge a single oreaniya
tion rather than two. n

Temporary Subs for New York
The drafting of postal employees has brought about a circumstance

which is causing grave concern. Will New York get temporary subs?
And if so, will they be accorded full Civil Service rights? As men are
being drafted, their places are filled by temporary regulars. The regular

subs sign a waiver to the effect that if his number on the list isn’t reached
when the draftee returns, he gives up his job, goes back on the list. Mean-
while, as he’s moved up, everybody else on the list moves forward too.
This leaves a “last man” vacancy, and provides a means for introducing
temporary subs into New York. The postal organizations, who don* par-
ticularly like the idea of temporary subs, are worried lest the temporary
sub fail in retaining all his Civil Service rights.

Old Officers

Furious is the referendum among the letter carriers on the question:
Should men above 65 be forbidden to hold office in the organization? Idea
behind the referendum is to prevent retired men from controlling the
policies of the letter carriers. The New York branch of the Letter Car-
rier* Association has been most active in the fight.

Joint Conference Moves
New headquarters of the Joint Conference of Postal
West 23rd street, Manhattan,

Employees: 18

Rhymes of a Postman

That’s the title of a new little booklet written by C. A. Ford and dedi-
cated “to all the postmen in the U. S. A.” The book starts with this rhyme:
“Oh, what are the thoughts of a postman—While pounding the pavement
today?—Do you think, if perchance you should ask him—He would really
have nothing to say?—If you’d ask him to voice an opinion—Do you think
there would truly be none?—Do you think he is actually human—And
not a machine to be run?" Then follow 40 pages of a postman’s opinions.
The author is a postman in Pittsburg, California.

Communion Mass

The New York Post Office Holy Name Society, Branch No. 273, cele-
brated its twentieth Communion Mass last Sunday at St. Patrick’s Cathe-
dral. Breakfast followed at the Astor. Five thousand attended.

Sports Department

With a few practice sessions under their belts, the Railway Mail Service
team begins to shape up as a group that will give a good account of itself
this coming season in the Brooklyn Industrial Twilight League. And they
will have to, for they buck up against such tough customers as Abraham &
Straus, Brooklyn Edison, Mutual Life Ipsurance. So far, the only section
of the team definitely set is the infield, with Al Cannon, Norm Lindemuth,
Joe Russo and Bill Fedor manning the works. Big question mark is the
pitching and catching departments. We’ll let you know how it works out.

Eat, Drinkf and Be Merry

On Sunday evening. May 4, the Annual Dinner Dance of the New York
Citj: Branch, Second Division, Railway Mail Association, will be hejd in
the Hotel Woodward, Broadway and 55th Street. Close study of the alma-
nacs reveals it will be a warm night; hence beer is on the house. Most
unusual for an affair of this kind—the guests are limited in number to 20

Retirement (Continued from last week)

On January 1, 1940, another option was permitted to post office ew
ployees who retire. The official name is Joint Survivorship Annuity*
This option is again divided in two parts. One is called Joint and Sur-
vivorship wherein the retired employee accepts a reduced annuity an®
upon his death his survivor receives a similar amount for the remainder
of her life. The second is called a Modified Joint Survivorship wherein
the retired employee receives a greater amount than above and his sur-
vivor receives 50 percent of his annuity.

If an employee retires and accepts the joint survivorship and then
survivor dies, he cannot name a new survivor and upon the retired em-
ployee’s death the remainder of his money remains in the retirement fun «
The act presupposes that the survivor will outlive the retired employ®”"
The amount of annuity is based on the age of the survivor and °
the age of retired employee. The amount of annuities received by ~*
retired employee and the survivor cannot be published because it is tiase
entirely on the amount the employee has had deducted from his saiay
all the years he was in the service plus the age of the survivor.

There are so many angles to retirement that it would be , jpd
this space to review them. The article begun last week and conclu“
above, however, covers the main features. We will be glad to answer a
question on this subject
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more schools will be placed on
Jf~rour basis under the Emergency
e ;«ce Training Program in the
N future. So far, 25,000 men have
p® trained in the classes under
irisdiction of George F. Pigott,
Incidentally, Pigott reveals that

Jf-"' nearance of the men in the

at 4 p.m., determined and
st learn, has had an excellent
‘Trt on the regular students....

v appreciate their opportunities

ilrn a trade...Governor Lehman

oH the Coudert bill, returning to
5*'goard of Education the right to
“Lmon teachers for physical ex-
"A'?nations...He vetoed the Phelps
S nermitting honorably discharged

veterans to summon teachers for
"iivsicll examinations...The Board
fEducated defeated a resolution, in-

duced by Commissioner William
o°Crowley, to require teachers and
(her school employees to state, un-
° oath, whether they have ever
A members of Communist, Nazi,
r Fascist organizations...Teachers
®ll yote for the Teacher-member of
lie Retirement Board September 8.
Mss Lillian C. Hatch, the incumbent,
i, opposed by Samuel C. Greenfield

Officials of Ebbetts Field have re-
quested authorities to inform male
public school students between the
Les of 13 and 15 that only Brooklyn
boys are eligible for membership m
the Brooklyn Knot Hole Club...
Examinations for which you can ap-
ply now; School Psychiatrist, Substi-
tute Teacher of Home Economics,
(food and household care) in junior
high schools. Art Metal Work. Day
High Schools. Applications can be
obtained and filed with the Board of
Examiners, 110 Livingston Street,
Brooklyn...Full requirements were
published in past issues of the

Promotion to Gardener

The following is a continuation of
garden bibliography from previous
weeks. Public libraries generally
have available books, periodicals and
bulletins on various phrases of gar-
dening:

Practical Landscape Gardening, by
R B. Cridland.

Aristocrats of the Garden, by E. H.
Wilson.

The Book of Annuals, by Alfred C.
Hottes.

Bulbs for American Gardens,
John C. Wister.

Garden Guide—A. T. De LaMare,
editor.

Adventures in My Garden and
Rock Garden, by Louise Beebe Wil-
der.

Rainbow Fragihents, by J. Marion
Skull.

Study Series No. 21

20 Salpiglosis is (a) painted

tongue (b) zinnia (c) cockcomb (d)

by

sweet alyssum.

200. The one of the following
\th is spring blooming is fa)
peony (b) galanthus (c) gladiolus

W oxalis.
241 Chionodoxa is (a) narcissus
(b) snowdrops (c) acilia (d) glory-
of-the-snow.
22 Grape hyacinth is (a) mus-
cari (b) oxalis (c) shell flower (d)
canna.
243 (a) Explain the difference be-
tween a cold frame and a hot bed.
Enumerate .the various uses of
cold frames, (c) Briefly explain the
general management of a cold frame
“sed for propagating plants from
cutting.s,
(a) What Is the approximate
date for setting out tulip
uibs? (b) Briefly explain why gar-
ners are advised not to plant tu-

fM A nAyously in the same  .sail,

why are tulip tulbs mulched

'y'Iter? (d) When should mulch
(e applied? Removed?
J. ‘lome common mulch ma-
1 ® prac-
aftp remove bulbs immediJitely
br  ~°'verlng? Discuss, (g) State
bulk storing methods of tulip

0s over summer.

Isf1 one of the following
caulf' “breaking” in tulip,s is
malin J ~ a virus disease (b) for-
larlfsn disinfect soils (C)
Is delnhlnium (d) whetstone
2 sharpening agent.

' Enumerate the advantages

h e r s I

Leader...Two books written by Dr.
Otto Kloischwitz, former Huftter Col-
lege teacher, were itricken from the

approved list. The books tre “Paul
and Purifex” and “Reise In Die
Literature”...The books were re-

moved at the request of the author’s
publisher, J. B. Lippincott Company.
The reason; The author is now in
Germany broadcasting Nazi Propa-
ganda for U. S. consumption...Mayor
LaGuardia, Helen Hayes, Judy Gar-
land, Gertrude Lawrence, Ezra Stone,
land the Yale Glee Club will appear
on Sunday’s WOR 11:30 a.m. program
sponsored by the Young America
Wants to Help Group of the British
War Relief Society...Feature of the
program will be the symphony or-
chestra of the School of Music and
Art consisting of 100 boys and girls
between 13 and 17.

Have You a Little

Genius in the Family?

Is little Willie a potential genius?
Do you think he’ll make the Quiz
Kids when he reaches the ripe old
age of nine? Hunter College Ele-
mentary School has vacancies in its
Kindergarten for qualified students.

Before you submit little Willie’s
name for admission. Hunter College
Elementary School requires that he
must be given a psychological test at
Teachers College Guidance Labora-
tory or a similar testing bureau. If
he passes this examination success-
fully, and is admitted, little Willie
wlll-rbe enrolled in “an experimental
program in the education of children
of superior intelligence and commen-
surate physical, emotional and social
development.”

You may apply for little Willie by
writing to Hunter College Elemen-
tary School, 695 Park Ave.

a r k T o
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By B. R. MEEHAN

arising from well sharpened tools.
247. Of the following, the one not
valid with reference to sod is (a)
that it is one of the quickest ways
of establishing a lawn (b) that an
objection to its use is the expense
involved (c) that for convenience of

laying it should be cut one-inch
thick (d) sloping areas dry out
sldwly.

248. Bent turf is brushed daily
with a long flexible® bambo pole.

Explain in 150 words the purpose of
this process.

249. On the line on the answer
sheet place the word “Acid” or “Al-
kaline” according to soil preference
of the following plants:

1. Sand Myrtle.

2. Pieris.

3. Sweet Alyssum.

4. Leucothoe.

5. Trailing Arbutis.

6. Nasturtium.

7. Mountain Laurel.

8. Sweet Pea.

9. Leather-Leaf.

10. Rhododendron.
Ans'werg

The following are answers to

Study Series No. 20, which appeared
in last week’s Leader:

231. (b), 233. (c), 235. (a), 236. (d),
237.
tan, 6-9-16-19, Bronx, 8-10-14, Queens,
3-4-17-20, Richmond, 5-12-15-18).

A new set of questions and answers
to above questions will appear in
next week’s edition of The Leader.

Park Employees Discuss
Reports on Budget

The Manhattan Council, Greater
New York Park Employees’ Associa-
tion, Inc., will hold its next regular
meeting on Thursday, May 8, at 8
p.m., at the Harlem Court House,
121st Street between Third Avenue
and Sylvan Place, New York.

Committee reports on the budget
hearing and Central Council will be
heard and discussed. AIll members
are requested to attend.

Sponsors Scholarship

A free four-year scholarship for
children of Catholic park employees
is to be sponsored by the Catholic

Guild of Park Dtpartment Em-
ployees.
Examination of eliglbles, high

school graduates, will take place at
St. Johns University, 75 Lewis Ave-

(Brooklyn, 1-2-7-11-13, Manhat-
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Education Exam

An exam for Senior Administra-
tive Assistant, both competitive and

promotion. In the Department of
Education, was ordered this week by
the Municipal Civil Service Com-

mission. At the same time it can-
celled a test for Administrator, Bu-
reau of Plant Operation, in the same
department.

A request that the list for Admin-
istrative Assistant (City Planning) be
used for the jobs as Junior Admin-
istrative Assistant in the Board of
Education was denied a second time
this week by the Municipal Civil
Service Commission.

Health Teachers Meet

The next general meeting of the
New York City Health and Physical
Education Teachers Association will
be held at the Hotel Pennsylvania,
Thursday, May 1, 1941, at 8 p.m.
Speakers from the New York office
of the Selective Service Administra-
tion will discuss the results of the
physical examinations of draftees.
Conclusion will be drawn by the se-
lective service authorities and the
health education teachers. All mem-
bers of the association are urged to
attend the meeting.

The regularly-scheduled annual
meeting of the association will be
held at Roosevelt Hall in the Ameri-
can Museum of Natural History,
Thursday, May 15, at 8 p.m. At this
meeting officers for the coming year
will be elected.

All the news... all the exams ...
accurate . . . unbiased ... in THE
LEADER.

S

nue, Brooklyn, on Saturday, June 14,
at 9 a.m.

Candidates will bo examined in
English, American History, and High
School Mathematics.

Further information can be ob-
tained from Rev. Anthony KiefTer,
Dean, St. Johns University, 75 Lewis
Avenue, Brooklyn, or from James V.
Mulholland, President, Catholic Guild
of Park Department Employees.

150 Climber-Pruner
Appointments

The eligible list for climber and
pruner has been declared appropri-
ate for temporary or seasonal jobs
in the Department of Parks under
the title of assistant gardener.

It is expected that there will be at
least 150 temporary and seasonal
appointments made from the climber
and pruner list.

The present assistant gardener
list, containing some 600 names, has
been exhausted for this type of ap-
pointment.

Changes in Names

Catherine Harris to Catherine
Harris Reynolds; Sylvia Himmel to
Sylvia Wexler; Herbert Kronengold
to Herbert Cronen.

Enginemen Will Take

Surface Heater Jobs

A request from the Office of the
President, Borough of Manhattan,
that a competitive exam for surface
heater operator be ordered by the
Municipal Civil Service Commis-
sion, was denied this week. The
Commission pointed out that the new
auto engineman list Is going to be
used I'or this position and a recent
questionnaire sent to eligibles re-
vealed that a large number Intended
taking the practical test for the jobs.

Questionnaire Being
Sent to Clerk List

The new questionnaire form for
eligibles, recently made up by the
State Civil Service Commission, Is
now being sent to those on the Junior
Clerk list. It was first used for Junior
Steno eligibles. The main change in
the form is that eligibles may change
their minds about location and salary
that they will accept only four times
a year.
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by M ay Andres Healy

May Andres Healy is granted the widest latitude

in expressing her views.
represent the views of The Leadem

necessarily

T

Her opinions do not

he excess teacher regulations of the Board of Education have been

the cause of much controversy for the past year.

The problem

is serious and must be dealt with, but claims and

counter claims of unfairness and favoritism have been made by both

principals and teachers.

The present regulations state; “No deductions are to be made for leaves

of absence or periods of resignation.”

This particular regulation has been the basis of most complaints.

Years of Service Not Indicated
Teachers claim that the original date of appointment does not indicate

years of service which many feel should be considered.

Cases have been

brought to our attention which show the original dates of appointment:

1900, 1904, 1910, etc.

Actually, though, the teacher has served much fewer

years because of a previous resignation and reinstatement.
| think that years of service in the system is fairer to all concerned.
Salaries and pensions are based on actual years of service, not on original

date of appointment. Excess

established system.

regulations should

therefore follow the

It probably would be a little more complicated to compute but it cer-
tainly would remove the intense opposition which now exists.

Board to Get Report
The Joint Committee of Teachers Organizations has studied the present

regulation and has proposed some changes.

The constituent organizations

are now considering the changes and when all returns are In the Joint
Committee will present the report to the Board of Education for con-

sideration.

The matter of original date of appointment vs. years of service was not

decided by the Joint Committee.
the affiliated organizatiqiis.
Some changes suggested are:

That change is to be decided by a vote of

I. Teachers on leave of absence are to be considered as part of the or-
ganization of a school and subject to the regulations on excess teachers.

The previous regulation making a teacher on

leave of absence without

pay the first teacher in excess is hereby abrogated.
Il. Teachers with 30 years of service or more are expmpt from the excess
regulations except where the school is being discontinued.

I1l. Whenever an exemption

is made of a teacher in any group, the

next teacher to be declared in excess shall come from that group in which

the exemption was declared.
IV. Whenever a vacancy occurs in
of the excess.

either group, it*shall take the place

If two excesses are declared, the vacancy shall take th«

place of the teacher with the shortest service in Group A.
There are several other changes offered but I wiU not enumerate them

until the returns are in.

The two groups A and B remain as in the original plan of the Board of
Education but shall be amended as of April 15 and November 15.

IT'S TIME FOR A NEW

%Your personal appearance is a matter that deserves your

greatest concern.

A Personal Loan can assure you the

confidence that goes with a well-groomed appearance—
and you can save by paying cash.

Loans of from $60 to $3500 for periods of 12 months or longer

can be arranged without C«”makers.
life insurance costs only 50c.

low— per annum—and

The discount rate is

per $100. Bronx County Trust Company’s service is prompt.

BRONX COUNTY

M A IN
Third Avenue at t48tl» Street

BRANCH

Third Avenue at 137th Street
Road
Fordham Road at Jerome Avenue

Third Avenue at Boston

Ogden Avenue ot University Avenue

TRUST COMPANY ¢

OFFICE:

MElrose 5-6900, Extension 50

OFFICES

East Tremont Ave. at Eastern Blvd.
W hite Plains Avenue at 233rd Street
Road

Circle

East Tremont Ave. at Boston

Eleven Hugh J. Grant

MEMBER FEDERAL JDEPOSIT INSURANCE CORPORATION
MEMBER FEDERAL RESERVE SYSTEM

Listen to “Stan

Lomax”™—WOR

Every Mon., Wed., Fri., 7 P.M.
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test, repair, and maintenanco of
motors, generators, switchboards.

Regional Agent, Trade and

Industrial Education

Salary: $4,600; also special agent,
$3,800. *

Office of Education, Federal Se-
curity Agency. File wuntil further
notice. Age limit: 60. Require-
ments: Applicants must have had
six years of experience for Re-
gional Agent, and five years for
Special Agent, in work as director
of a program of trade and indus-
trial education in a State depart-
ment of education, or a school sys-
tem, as a teacher of shop subjects
or in-service teacher trainer iu the
field of trade and industrial educa-
tion.

How to Apply for a Test

U . s. T ests

once and begin again.
typing until told to stop.

“Make no erasures, insertions, or
other corrections in this Plain Copy
Test. Errors are penalized whether

Senior Architect, $4,600

Also architect, $3,800; associate,
$3,200; assistant, $2,600; junior. $2-
000.

For City Jobs: Obtain application* at 99 Duane Stmt, New York
City, (9 a.m. to 4 p.m.), or write to the Application Bureau of the
Municipal Civil Service Commission at 96 Duane Street and enclose
a self-addressed 9-Inch stamped envelope (4 cents for Manhattan and

Junior Stenographer, Keep on

$1,440
Optional subjects: 1) design; 2)
specifications; 3) estimating. File

Junior Typist, $1,260

File by Wednesday, April 30. Ap-
plications will be accepted only
from residents of New York City
comprising tlie boroughs of Bronx,
Brooklyn, Manliatlan, Queens and
Richmond: and from the residents
of the county of Westchester in
New York State. Place of employ-
ment: in various federal agencies in
the State of New York. Place of
examination: New York City. Where
to obtain applications; the secre-
tary. Board of U. ik Civil Service
examiners at any first or second
cla.'*s post office in the County of
Wecstchestcr, and the following post
ofTices in Now York City—Brook-
lyn, Far Uockaway, Flushing,
Jamaica, Long Island City, and,
Staten Island; or tlic U. S. Civil
Service Commission," (i41 Washing-
ton Street, Manhattan. Place of
filing applicatiyns: the U. S. Civil
Setvice Commi.ssion, 641 Washing-
ton Street.

Open to men and women between
the ages of 18 and .W.

A large proportion of the jobs
filled from tiie re.sulting eligible
registers for these positions will be
of probational-indcfinite duration.

Basis of Ratings

Candidates will be rated as fol-
lows: (1) copying from plain copy
(tyi)cwriting), >0 percent; (2)
stenography, 50 percent. The dic-
tation will be at the rate of 96 words
a minute.

Any system of making notes, in-
cluding the use of shorthand-writ-
ing machines, is acceptable, pro-
vided that the notes are given to
the examiner after being tran-
scribed. Tlie use of typewriters lor
making notes is not permitted,
however, owing to tlie fact that the
noi.se would interfere with the dic-
tation. Applicants are responsible
for providing typewriters in good
working order. Any style of type-
writer, except electric, may be used.
Reexamination will not be granted
because of faulty typewriters

Time required for the test: about
one iiour and 45 minutes.
DESCRIPTIONS AM) SAMPLES
or TIHK TKSTS FOR JUNIOR
STKNOGR.VPUKK AND JUNIOU
TYPIST EXAMINATIONS

(Compatitors must furnish type-

writing machines for use in the

examination)
CopyiuK From Plain Copy

Tlie .sample below is similar to
tlie actual exercise In everything
except size of type. It is printed
here in order to give you an op-
portunity to practice typing it re-
peatedly, line for line, for exactly
10 minutes.

Tiie directions for the Plain Copy
Test are as follows;

“"Typewrite tiie following exer-
cise on the accompanying Sheet 1
(continued). SPACE, PARA -
GRAPH, SPELL, PUNCTUATE.
CAPITAIJZE and BEGIN AND
END EACH LINE precisely as in the
exercise. You will have 10 min-
utes in which to make repeated
copies of this exercise, keeping in
mind that your rating wiU depend
upon accuracy as well as speed.
Use both sides of Sheet 1 (con-
tinued), Each time you complete
the exercise, simply Rouble space

or not they are erased or otherwise
‘corrected.

The following is a sample of
Copying from Plain Copy, WHICH
MUST BE TYPED LINE FOR
LINE:

“Tiie two largest forest belts still
remaining in this country are in the
South and in the Pacific Northwest.
In a comparatively siiort time, how -
ever, tlie South must cease exporta-
tion if it is to continue to supply
adequately its own needs. Pro-
vided that it is not visited by any
destructive fires, the northwestern
timber supply will probably last
somewhat longer. Estimates as to
the exact time difTer, but just as the
forests in most otlier sections of the
country have been ruthlessly cut
down, these great forests will like-
wise disappear under the treatment
to which they are subjected.

“There is no other country from
which we might import a sufficient
quantity of lumber when our pres-
ent supply is gone. It has long been
recognized that the problem with
which we are confronted is one of
conservation and scientific forestry,
if we are not to destroy entirely our
diminishing supply of timber. Re-
placement of our forests could
eventually be accomplished, if care-
ful consideration were given to
their requirements. Primarily,
however, it must be recognized that
since reforestation is a slow process
it will not be long before our tim-
ber supply will be entirely ex-
hausted. unless we change our
wasteful and extravagant methods
of lumbering.”

Stenography (Dictation and
Transcription)

A practice dictation and two ex-

ercises of 240 words will be dictated

for junior stenographers. Only one
will be transcribed. Competitors
will be allowed 10 minutes to study

their notes on the two exercises and
20 minutes to transcribe the one
chosen.

The dictation is given at the rata
of 96 words per minute.

The following is a sample passage
as prepared for the use of an ex-
aminer in dictating at the rate of
96 words per minute. Practice tak-
ing notes on this exercise, the dic-
tation of each three lines to take 10
seconds.

The practice of paying workers by
checks instead of in cash reduces
the danger of losses.

Another advantage which is im-
portant to large Arms employing
many people is that by this

method their bank balances are
kept at a higher figure. This is due
to the fact tliat checks

often pass tlirough many hands and
are frequently delayed in arriving
at the bank. In these days

when business methods are tested
by careful accounting, the system
of paying by check instead of in
cash has demonstrated its value.
Most large companies which have
adopted the system have found

that using checks reduces th*
time and labor Vequired to pay th*
workers. \ Tlle use of checks

also reduces the number of mistakes

Bronx, 6 cents elsewhere).

For State Jobs: Obtain applications at 80 Centre Street, New ¥ork
City, (9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina-
tions Division, State Civil Service Department, Albany.

For County Jobs: Obtain applications from Examinations Division,
State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com-
mission, 641 Washing:ton Street, New York City, (9 a.m. to 4:30 p.m.),
in person or by mail. Also available from first and second class post

ofTices, Second District.

U. S. citizens only may file for exanu and only during period when-

applications are being received.

Fees are charged for city and State exams, not Cor federal.
Applicants for most city jobs must have been residents of Nevp York

City for three years immediately preceding appointment.

Applicants

for State jobs must have been New York State residents for one year.

The "weights” listed for various titles on these pages refer to the
relative value of each part of the exams. Therefore, if the weight of
the written part of an exam is 30, this means that the written part
counts for 30 per cent of the final mark.

which are made in paying workers,
and offers a method

of discovering the few errors that
do occur Usually, local banks have
been found quite

willing to assist employers in mak-
ing this system operate smoothly.
To meet the objections

to cashing checks made out to per-
sons not known by the bankers,
many companies provide special

cards for workmen to present at the
bank. Tlie use of checlcs instead
of currency is not always

liked by workmen, but after a trial
of the new system their opposition
disappears.

The system has proved of value to
both banks and workmen, since it
brings the workmen Into

contact with the banks and shows
them the practical advantages of
having a bank account

Any system or method of making
notes, including the use of short-
hand-writing machines, is accept-
able, provided that the notes are
given to the examiner after being
transcribed. The use of typewriters
for making notes is not permitted,
however, owing to ti“e fact that the
noise of the machines would inter-
fere with the dictation.

The use of an eraser is permitted
in this test.

Millman

Salary: $8 to ~.96 a day. File by
May 21. Place of employment:
Brooklyn Navy Yard. Age limits:
20 to 48.

Duties

To convert timber of any size to

lumber of any desired dimensions;

to operate and care for all the
machines in a complete first class
saw mill, shipwright shop, boat shop

and joiner shop; to operate a timber
band saw 8-inch to 12-inch; to
operate a dimension planer; to han-
dle large timber; to operate and set
up a four-sided planer; to handle
timber from 6-inch square to 16-
inch by 16-inch square; to set up
and operate inside and outside
moulding machines:! an<l to operatej

double
chines.

splndel and variety ma-
Requirements
Applicants must have completed a
four-year apprenticeship as Millman
or have had four years of practical
experience in the trade.

Basis of Ratings
Applicants will be rated on their
eagerience and fitness on a scale of

Principal Training Special*

ist, $3,600
Also Senior, $4,600; Training Spe-
cialist. $3,800; and Associate, $3,200.
File by May 28. Age limit: 53.
Duties
Under general supervision, to
plan, organize, and direct training
programs for a variety of teclinical
and professional personnel in a ma-
jor department of the government;
to adapt and devise training meth-
ods and materials; to act as con-
sultant to operating departments in
matters of training policy and pro-
cedures; to assemble data concern-
ing training programs.

Requirements
Applicants must have had from
three to seven years, according to
the grade of position, of responsible
experience In organizing, develop-
ing, and administering programs for
training employees in industry, busi-
ness, or government. This experi-
ence must have involved success-
ful contacts with operating officials,
and the supervision of subordinates
engaged in training activities.
Banis of Ratings
Applicants will be rated on their
erience and fitness on a scale of

Machinist (Elect]™i<;al)
Salary: $1,800. File by May 16.
Age limit: 62. Requirements: com-
pletion of a four-year apprentice-
ship as machinist, or four years of
practical experience in the trade.
This must have included one year
of ~J7pelsip~cfir in the Installation,,

by May 7. Requirements: appli-
cants must have had from six to
two years of appropriate experi-
ence, depending on the grade of po-
sition applied for.

Social Worker, $2,000 a year. Re-
quirements: Completion of a four-
year course leading to a bachelor’s
degree including one year  of
specialized, study with a minimum
of 300 hours supervised field work
in an accredit® school of social
work. Openings as Psychiatric So-
cial Worker in the Veterans’ Ad-
ministration and as Social Case
Worker in the Bureau of Prisons.
Maximum age, 53. File by May 14
Full details in The Leader, issue of
April 15,

Inspector of Coal, $3,800. Re-
quirements; 10 years extensive com-
mercial experience handling at least
75,000 tons annually. Maximum age,
60. File by December 31.

Regional Agent, Trade aiifl indus-

trial Education. $4,600. Special
Agent, $3,800. Requirements; Re-
gional Agent, six years Special

Agent, five years directing a pro-
gram of trade and industrial educa-
tion in a State department of edu-
cation, or school system as a teacher

of shop subjects or in-service
teacher trainer in the field of trade
and Industrial education. Maxi-
mum age, 60. File wuntil further
notice.

Senior ArchnecT, $4,600: Archi-

tect, $3,800; Associate, $3,200; As-
sistant, $2,600; Junior, $2,000. Op-
tional subjects: design, specifica-
tions, estimating. Requirements,
two to six years' appropriate ex-
perience depending on the grace.
File by May 7

Commodity Exchange SpedaHst
Salaries: Senior. $4,600; commodity
exchange specialist, $3,800;
ate, $3,200; and Assistant, $2,6(W.
File until further notice. Optional
subjects: 1) economic analysis.
Investigations Commodity
Administration, Department of Ag-
riculture. n

Requirements: College graduation,
plus specialized experience
search or teaching in the option
subjects.

Expediter (Marmo
Equipment). $3,200.
Four years experience in tI® nw
facture of pumps, boilers. Deise
reciprocating engines. ~Maximum
age, 65. File until further notice.

Machinist: Salary. $7.M
day. Age limits; 20 to 62.

ments: four years of aPP*"®@®* the
or four years of experience i

trade. File until further notice

“Instrument Maker, four
quirements; Completion *“* years
years apprenticeship or i il
experience as Instrument ~ “vsical
a high-grade instrument or P >

. A o
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', slop. Maximum age. 62.
laborato™ ;j.tner notice.

Ftiglneer, $2,000. Require-
junior ~.~pletion of a four year
-eflts: » | curriculum leading to
fil>“«'=degiee  engineering. Senior
collerV in engineering may also
tud«"‘\la"imum age. 35. File un-
?,,01V. Senior Inspec-

i"'i‘aneedng"'Ma teriars. $2:600;

.620.
fur-

A . .rtion Inspection Coordlna-

$3,000. Optional sub-

tor. huII- 2) electrlcal 3) ma-

Jects: 1 ts: 65. Require-

dl“®?’"oan|cants must_ have had

experience in the field

-ct four years and in atidi-

icars of experience In the

tim’\ll”\"\g’\ibject Pile until further

otice.

— Trlate Entomologst (Tax-

Salary: $3,200 " Require-

g’®? » ADDlicants must have grad-

college and had at least

ggponsible experience

the aculeate Hy-

i Upper age limit: 53.
Sruntil further notice.

r MfiOO: neseaiCii v/ nciitiav,
4«ociate, $3,200; and Assistant,
& File until December 31. 1941,
Requirements: Col-
jMe graduation, and from seven to
vpars of professional experi-
In the field, depending on the
A c o .
Orade of tI‘6 position applied for.
superintendent of Con-
rfruction.  $5,600: Senior Superin-
firdent of Construction. $4,600 a
v«r Superintendent of Construc-
tiAn $ 800 a year; Associate Super-
Sdent of Construction, $3,200 a
v«r Requirements: Seven to eleven
s of experience in the field of
wneral construction, of which a
Portion must have been as general
Lperinteiident on arge construc-
tion projects involving excavation,
“inforced concrete, steel, wood and
mesonry.  Senior Superintendent:
Eneineering or technical college
courses may be substituted, ear for
year up to four years of the fen-
erdl experience. axImum age, 58.
Fle by Dec. 31, 1941

instructor. Mobile Laundry, $2,000.

Requirements: At least three years
experience in laundry operations,
we upkeep and operation of mod
em'washing and drying machinery,
ind preparation and use of laundry
jolutions. Also, at least two years
experience as foreman, assistant
luperintendent or superlntendent of
large modern laundry or two years
& Instructor of organized classes in
laundry operations or tw<”ears ex-
perience in the installation and in-
struction in the operation of ma-
chinery and solutions or any equiva-
lent combination of (a), (b). or (c).
Meximum age. 53. File until further
notice.

Assistant Commtinlcatlons Opera-

Dr.D.G.POLLOCK

Surgeon Dentist

i’liramount Theatre Bide*

one Fliarht Up

Brooklyn. N. V., TRlangle 5-86!{0

B M T. Delviilh Av. Snbwa.v Station

1 R T. Nevliis St. Subway Station
Hourg; Dally 9-0; Sunda.T 10-1

Brooklfti

REMOVE MOLES
WARTS 1 VISIT

Bindkdfi, Painicif, bloodleit, learlttf
lwrttes. ~ Free Advic*. NEwtown 8-29(6
HY r* P Institute «f
A Electroylili
U< 72d Stoat 34th Av«.  Jaekson Hilghtt
“sMrlt Ac. or 74 st. Station—All subway*

feet hurt?
FetFect- Fallen Arches

.Suffer any Longer—

Rid of Feet Ache and
Corns. Bunions and

U lomes ., . Scientific Rite
init * Supports—relieve*
»nacorrect.s— Custom built
P,°wn meaaiirement—

you...New

principle — lleht

N n —Flexible—

Mmv K senBatlon* —

(Worn Kuarantee —

Men.  Children).
SCIENTIFIC

FIT arch CO.
®«y. (HUlt* 507) 42nd
8 P.M. dally

chronic DISEASES

nr-0(" NERVES AND SKIN

Rheumatl8in,

Bowel DIHorders.

m "' e Other Rectal Dilh-

fhroni"V Kidney Troubles.
ISt r i ' ot MEN and

Piled by modA-n methodH.

SMMINATION »2.00

,wC>r.ZINS

110 p *1 Hoipltal Practice)
i$th Street, New York
" Irvinur PI.

2 * » P.M., Sun., 9 tj» 2

e T e s ts C
tor (Air Navigation),”1,620. Ability
to transmit and rewlve by radio
telegraph  (International Morse
Code) -at a sustained speed of 30
words per minute copying on a
typewriter. Maximum age, 50. File

until further notice. Full details in
Feb. 25 issue of The Leader.

3tafT Dietitian, $1,809 a year. Re-
quirements: A.B. degree, with ma-
jor study in dietetics. Including at
least 18 semester hours in a com-
bination of the following: food prep-
aration, nutrition, and institutional
management. Applicants will be ac-
cepted from students now serving
In an approved graduate training
course. File until further notice.

Attendant, Neuro-Psychlatrlc Hos-
pital, $1,020 a year. Requirements:
Applicants must have completed at
least 6 months of a resident trainmg
course in nursing; or 6 months of
active service in the hospital corps.
Three months of experience as At-
tendant performing ward duty in an
institution for the treatment of men-
tal or nervous diseases is acceptable.
Age limits, 21 to 48 years. Applica-
tions may be filed until further no-
tice.

Principal Tool and Gauge De-

signer, $2,300 a year; Senior
Tool and Gauge Designer, $2,000
a year: Tool and Gauge De-

signer, $1,800 a year. Requirements:
Applicants must have had satisfac-
tory designing training, or mechani-
cal drafting and machine shop ex-
perience. The length and speciali-
zation of experience vary according
to the grade of the position. Age
limits, 18 to 62 years. Applications
may be filed until further notice.

Engineering Draftsman, $1,800 a
year; Chief Engineering Draftsman,
$2,600 a year; Principal Engineering
Draftsman, $2,300 a year; Senior En-
gineering Draftsman, $2,000 a year;
Assistant Engineering Draftsman,
$1,620 a year. Maximum age. 55

years. File until December 31, 1941.
Inspector Engineering Materials,
Mechanical (Optical Instruments),

$2,000 a year. Requirements: Appli-
cants must have had at least 4 years
of experience in the Inspection and
testing of op.leal instruments.* Col-
legiate training in physics or optics;
or l'elated training may be substi-
tuted for experience. Age limits, 21
to 53 years. Applications may be
filed until further notice.

Junior Communications Operator
(Air Navigation). $1,440 a year. Re-
quirements: Applicants must have a
nrst-class radic telegraph operator’s
license or similar license issued by
the Federal Communications Com-
mission. Age limits, 18 to 50 years.
Applications may be filed until fur:
ther notice.

Junior Communications Operator
(High Speed Radio Equipment), $1,-
620 a year. Requirements: Appli-
cants must have had 1 year of ex-
perience as Radio Operator in com-
munications work, atleast3months
of which included operation of high
speed radio communication equip-
ment. Maximum age, 48 years. Ap-
plications may be filed until further
notice.

Machinist, $6.72 to $8,888 a day.
Requirements: Applicants must have
completed a 4-year apprenticeship
or must have had at least 4 years of
practical experience in the trade.
Applications from those with only
2 years of experience will be ac-
cepted and maE‘/I be certified for ap-
pointment as the needs of the serv-
ice require. Age limits, 18 to 62
ears. Applications may be filed
until further notice.

Principal Inspector (Subsistence
Supplies). $2,600 a year; Senior In-
spector (Subsistence Supplies),
$2,300»a year; lInspector (Subsistence
Suppliesg 2000 a year; Assistant
Inspector  (Subsistence Supplies),
$1,800 a year; Junior Inspector (Sub-
sistence Supplies), $1,620 a yer. Re-
quirements: Satisfactory Inspec-
tional experience is necessary. The
lengths of experience vary accord-
ing to the grade of the position.
Laboratory experience or college
training may be substituted for part
of the required inspectional experi-
ence. Maximum age, 53 years. Ap-
plications may be filed until further
notice.

Senior Inspector, Ordnance Ma-
terial, $2,600 a year; Inspector,
Ordnance Material, $2,300 a year;

Associate Inspector, Ordnance Ma-
terial, $2,000 a year; Assistant In-
spector, Ordnance Material, $1,800 a
year; Junior Inspector, Ordnance
Material; $1,620 a year. Require-
ments: Applicants must have had
satisfactory experience in the inspec-
tion and testing of raw or ordnance
materials. Collegiate training in
mechanical or clVil engineering or
metallurgy may be substituted for
experience. The degree of difficulty
of work performed and length and
speciatization of experience vary ac-
cording to the grade of the position.

Maximum age, 55 years. Applica-
tions may be filed until further
notice.

Toolmaker, $7.20 to $9.36 a day.

Requirements: Applicants must have
completed a 4-year apprenticeship
or must have had at least 4 years of
practical experience in the trade.
Applications from those with only 2
years of experience will be accepted
and may be certified for appoint-
ment as the needs of the service re-
quire. Age limits, 18 to 62 years.
Applications may be filed until fur-
ther notice.

Public Health Nurse, $2,000 a year.
Requirements: Four-year high school
course or *14 units of high school
study; completion of a course in
school of nursing; registered: com-
ﬁletion of special course in public
ealth nursing; one year or more of
successful public health'nursing'ex>

CIVIL SERVICE LEADER

Defense

Jobs —

As a special service to readers. The CIVIL SERVICE
LEADER will carry, beginning with this issue, a list-
ing of defense openings for skilled and technical men

in private

Employment Service,
Murray Hill 3-9000.

industry. For further
these jobs, get in touch with the

Clearance

information about
New York State
Office, telephone

AUTOMATIC SCREW MACHINE SET-UP MEN.—To make own forming

tools. Recent experience required.

Must be American citizen.

BENCH MOLDERS (foundry).—Must be experienced in production work

in jobbing foundry, green sand molds for brass,

castings. Regular, 40 hours.

bronze and aluminum

COREMAKER (foundry).—Must be experienced on large cores for grey

iron or brass castings.
hours

Jobbing foundry work.

Union scale. Regular, 40

ELECTRICAL DRAFTSMEN AND DESIGNERS.—Under 55 years. To

do layout, n
educational requirements.

perience with consulting engineers or electrical
Public utility,
Radio or electrical apparatus experience
Must have checkable reference from first class firm.

dustry experience preferred.
experience will be considered.
not acceptable.

American citizen.

design and drafting on light and power circuits.
Minimum of three years electrical drafting ex-

No specific

contractors. Heavy in-
commercial or residential

GRINDERS, SURFACE OR CYLINDER.—Able to do own set-up, work

to plus or minus two ten-thousandtlis.

Must produce proof of American

citizenship and recent experience in this kind of work.

MECHANICAL DRAFTSMEN.—Under 35 years.
Two years experience in precision drafting.

training.

Two years professional

MILLING MACHINE HANDS.—Only first-class workmen with minimum

of four years recent experience need apply.
Use dividing head and able to do own set-up.

vertical milling machines.
Must be American citizens.

PLUMBING DRAFTSMEN AND DESIGNERS.—Under 55 years.

To operate horizontal or

To do

layout and design of plumbing systems and detailing of specific sections.

No specific education

necessary.
the trade not acceptable.

requirements.
Minimum of three years experience
engineers or plumbing contractors.
Air-conditioning experience or experience as journeyman i
Must be American citizen.

Engineering degree not required.
in last eight years with consulting
This specific experience absolutely

PRECISION LATHE HANDS (bench or engine).—Must do own s;

Work to plus or minus two ten-thousandths
Able to do all operations.

of work essential.

Recent experience in this kind
Must be citizen.

STRUCTURAL STEEL -DESIGNERS AND DRAFTSMEN.—Under 55

years.

of two years experience within last five.
Experience on bridge,
be considered.

ing experience preferred. €
cial steel frame construction will

To do structural steel designing, detailing and drafting.

Minimum
Heavy Industrial type of build-
residential or commer-
Will not accept experi-

ence on ornamental iron (fire escapes, grills, etc.) or as expediting or con-

struction superintendent.
firm. Must be American citizen.

experience required.

Jones and Lamson or Gisholt machine.

Must have checkable references from first class
Regular, 40 hours.

TURRET LATHE OPERATORS.—Able to do own set-up.
To operate Warner-Swazey, Cincinnati,

Some recent
Cleveland,
American citizen.

WOOD OR METAL PATTERN MAKERS.—Thoroughly experienced mak-

ing wood or metal patterns and core boxes.
shop. Mostly patterns for machine castings.

perience. Additional credit for
speciSl experience. Maximum age:
40. File until further notice.

Junior Stenographer, $1,440 a year.
Open only to men. Requirements:
The only requirements are that the
applicants must meet the age limits
and be U. S. citizens. Tliere will
be an examination, as follows: Copy-
ing from plain (typewriting), count-
ing 25%; general test, counting 25%;
stenography, 50%. Dictation is at

S tate

To work in jobbing pattern
Regular, 40 hours.

the rate of 96 words a minute. Any
system of making notes, including
the use of shorthand-writing ma-

chines, is acceptable, provided the
notes are given to the examiner
after being transcribed. The use of

typewriter for making notes is not
permitted. Applicants must supply
their own typewriters and tables
for the test. Any style of type-
writer, except electric, is permitted
Maximum age, 53. File until further
notice.

T ests

STATE SERIES STILL OPEN

Persons who wish to take the following state tests can still file applications
and Procedures,

until Friday, May 2; Assistant

Assistant Principal, School of Nursing, Assistant in Test Development, Canal
Section Superlntendent Compensatlon Examinin Physician, Institutional
Teacher {ITrade Drawing), Institutional Vocational Instructor (Electric and
Oxy-Acetylene Welding), Institutional Vocational Instructor (Machine Shop
Practice), Junior Admlnlstratlve Aide, Junior Personnel, Technician, Labor
Mediator, Pharmacist, Senior Personnel Administrator, Senior Examiner of
Methods and Procedures, Superintendent of Buildings and Grounds, Social

Hygiene Medical Consultant,

and until MaK 23 for Superlntendent
r Assistant Foreman,

Vocational uctor,

Nurse.

Residents of the following counties may file for the tests specified. Bronx:

Cattaraugus: Asst.

Commissioner, Department of Health; Columbia: Junior Laboratory Technician;

SuperwsmgD Medical Social
r

Bookbinder: Bro(yme:

Erie: Chief Nu_rse

Worker; Franklin: Probation Officer; Oneida: Investlgator arian; Monroe:
Physman Visitor; Rensselaer: Children’s Agent, Investigator; Onondaga
Machine Operator Suffolk: Public Health urse; Westchester: Assistant
Dietitian, Dietitian, Intermediate Account Clerk and Stenographer, Resident

Physman (T.B.), Supervising Operator.

Examiner of

Court Attendant,
Probation Officer

Methods

Supervising Nurse, Perwsmg Tax Examlner
Department 0

Correction,
Knitting Department,

Probation Officer;

Steward,

Residents of the City of Newburgh may

file for positions of Clerk and Chief Clerk.

Full requirements for the

State-wide

examinations

LEADER, April 1, for the county tests, April 15.

Nassau County

Junior EpidemioloKist

Department of Health. (Usual
salary range $4,000-$5.000; appoint-
ment expected at minimum but may
be made at less). File by May 16
at Mineola. Fee, $3. Exam will be
held May 24.

Duties

Under direction of the Commis-
sioner of Health, carry on specific
phases of' public health work
throughout the county; related
work. Employees are not allowed
to conduct a private practice but
are required to work full time for
the county.

Requirements

Candidates must be residents of
New York State, but preference in
certification will be given to those
who have been residents for one
year of Nassau County. They must
be graduates of a medical school
registered by the State Education
Department and either licensed to
practice medicine in the State or
eligible for such a license. Either
a) two years’ full-time paid ex-
perience in a public health position;
or b) one year full-time paid ex-
perience as epidemiologist; or c)
completion of a post-graduate course
in public health of one year in resi-
dence. Before appointment, a can-
didate must have a New York State
driver’s license and be prepared to
furnish transportation on a mileage
basis.

Basis of Rating's

Written, 3; training, experience,
and general qualifications, '?. "> i

Buffalo
Fee Collector (C and D)
C Grade: Salary $1,300-$1,500;
three appointments expected. D

Grade: Salary $1,600-$1.,800; one ap-
pointment expected. For men only.
File by May 13 at room 1001, City
Hall. Fee, $1. Exam will be held
May 24.

Duties

Collect coins from city-owned
parking meters; supervise and par-
ticipate in counting and recording
of collections.

Requirements

Candidates must be residents of
Buffalo for the-* past two years.
Graduation from eighth - grade
school. Some experience in a
bonded position of trust or in a
position in which ‘an essential duty
was the responsible handling of
cash. Measure not less than 5 foot
6 nor more than 6 foot 4, and weigh
in proportion.

Basis of Ratings

Written, 7; medical-physical, 2;
training, experience, and general
qualifications, 1.

All the exams—New York City,

New York State, and United
States—open at this time are
listed on the exam pages. For
complete examination news, fol-
low The Leader’s exam pages
regularly. . t. C» >

AL.SO
HONZER—CITATION—The
the State of New York, by tho Clrac® of
God, Free and Independpnt,
Furrcr also
IOmma Oersbach,
Furrer,
held  Muller, WIIII
niarie Furrer,
age. Fund of Cotnniunity of Zur-
1<’her  Kantonal,
fur das Alter, The Swiss lioiiif helm; tlie
nersons Intere.stod as creditors, next of
I kin or otherwise, in tho oHlule ot Jo-

| was a resident of 22 Kast 18lh
I Xnw York City.

to show
Court of New York (‘ounty.
Ifall of Records,
York, on the Iflth day of .lune Ifld, at
half past ten o'clock in the forenoon of
that day, why the account of proceed-
ings of 'the Public Adminlstr.Ttnr of th«
Countj’
c.t.a. of the Koods,
of said deceased,
settled.

Sarkovich,
Pawel Cr.a.lczyc,
Danielkowicz,

Anna Danieikowicz, IFelen.a T™anielkowlcz'
and to “Mary”
the name
widow of Wasil Sarkovich. etc.

to show
Court of New York County,
Hal] of Records,
York, on the 3rd day of .Tune’ Ifltl. at
half-nnst ten o’clock In the forenoon of
that day. why the account of proceed-
Intra of The Public Administrator of the
County of New York, as administrator of
the prooda,
defeased, should not be .iuiliciallv settled.

[Seal.l

Institutional
Public Health

Hun
scblld and to ".Tohn" Moritz,
.Tohn  beinp flctltlou.s, the husband of
‘erona Aforltz.
dead, to the
and next of kin of said “ Tohn”
deceased,
addresses are unknown and cannot after
dillcrent Inquiry be ascertained by th»
petitioner herein; and the next of kin
of Vcona Moritz deceased, whose names
and Post Office addresses are unknown
and cannot after

ns”hertalnert by the
beinB tho persons Interested as creditors,
next of kin or otherwise in the estate of
Verona
time of her death was a resident of
211 E->st 70th Street,

appeared in THE

to show
Court of New York Countv.
Hall of ~ecords.
York, on tho 27th day of Mayv,
half-past ten o’clock In the forenoon of
tnflt dnv. wbv the arrount of proooed-
inprs of 'Ph» Public Administrator of the
County o« New York, as administrator of
the poods,
tlecep«»d should not be ludiclally settled.

P age E leveic

LEGAL NOTICES

JAKOU OHKHIIOLZBR
JAKOFI OUBR-
People of

JOirANN
KNOWN AS

to Ker.-i.sen
known aa Ka.spiir [*urrer,
131y .Mueller, AVIlhelm
to Heinz Kmil (Jerlbach Adel-
Furrer and Anno-
Infants under 14 years of

Konimlttr (hr* «tlE£tunar

I UANN .TAKOn OMKItIKJIL.ZKII  al.so
I known as JAKOH OTUOKH(R de-
I reascd, who at the time of his death

.Street,

Send Greeting: Upon the petition of

llthe I'ubllc Administrator of the Count
I of Now York,
| of Records.
! hattan,
>as administrator, c.t.a. of the
ch.attels and credits of .said deceasi'd:

having his orfiee at finll
t0s, Horouffh ot Man-
.N'ew York,
poods,

Room
Oity and County of

You and each of you are hereby cited
cause before tho .Surrogate’™
held at th«

In the (‘oiinty of Nc%v

of New York, as iidMiinistrator,
chaltels and credit*
should not be iudiclally

In-Testimony Whereof, We have cau.sed

the seal of the ISurrogate's

Court of the said <(ninty of

New York to bo hereunto af-

fixed. W1 tness Ifonorabl*

James A. Foley a .“urropata

[Seal.l of our said County of .New

: York, the 2Ist day of April

In the year of our T.ord one

thousand nine hundred and
forty-one.

TKORGK T.OR.SCir
Clerk of tho .SurroRate's Court.

WASIlj .SARKOVITCTT AT Sd KNOWN”

AS .SARKOWISH — CIT O0.X — The
I’eople of the State of New York,
by the Grace of God, I'Yee and Indo-

|>endent, to the Attorney General of th«
State of New York,
ministration,

U."S. Veterans Ad-

Klla Chachltz .N'astasla_!>./

Sarkovich, AViera Sarkovli-h, infant im-
der 14 years of aKo; .Serplus .'Markovich,
infant under 14 years of a”e; Michael

Infant uniler 14 years of ane;
Zosla (1. Kozlcka. .Tan
Michael l)anielkowlcz,

Sarkovich or Sarkowlsh
flctitlou.s, tha
deceased,
llvinpr. or If dead, to the executors,

“Afary” belne:

admlnlstrators and next of kin of said

“M.ary” .Sarkovlcli or Sarkowlsh de-

ceased, whose names and Post Office ad-
dresses are unknown and
dlllprent inquiry be ascertained by the
petitionei
of 'Wasil Sarkovich also known as .Sar-
kowish deceased, whose names and Post
Office addresses are unknown and can-
not after dilitjent inquiry be ascertained
by the petitioner herein:
sons Interested as creditors,
or otherwise In the estate of Wasil Sar-
kovich
ceased,
was a resident of 1B7 East 102nd Street,
New York City.

c.innot after

herein; and the next of Kkin

beinpr the per-
next of kin

al=o known as Sarkowlsh. de-
who at the time of his death

Send CreetInfr: TTpon the petition of

The Public Admlnistr.ator of the County
of New 1'ork.
of Records,
hattan.
as administrator of the poods,
and credits of said decpa.«ed:

havintr his office at Hall
Room SOS. Fiorouirh of Jlan-
City and County of New York,
chattela

You and each of
catise before the

ou ai’e herctiy cited
Surrojrate'a
held at the
In the Coimty of New

chattels and credits of said

In Testimony Whereof, We liave caused
the seal of the Surrogate’s
<~'ourt of the said County of New
1"ork to be hereunto  affixed.
Wiltne.”s, TTonornble .Tames A.
Foley, a Surrop.-ite of our .said
County, at the Cojintv of New
York, the Kth day of April In
the year of our T.o0>d one thou-
s.nnd nine hundred and forty-
one.

GEORGE T.OE."*crr,
Clerk of the .Surrogate’s Court.

VERONA MORITZ—CTTATTON — Tha

Peo™ie of the State of New York,
by the Grace of God, Free and Inde-
pendent.
State of New York, Gabriel Moricz, Con-

to the Attorney General of the

nfirarv. IHana Roth-
the nam«

If Ilvini® or If
Ladministrator*
Moritz,
whose names ami Post Offlc®

deceased.
executors,

dlllpent
petitioner

inquiry be
herein;

Moritz, deceased, who at th«

New York City.
Sen’d Greetinfr:  Upon the petition of

Tho Public Administrator of tlie Pount
of New Vork,
of Records,
hattan.
as administrator of the poods,
and credits of

havincr his office at Tlall
Room 308. Tlorouph of Man-
City and County of .New York,
chattel*
said deceased:
You and each of you are herebv cited
cause before tho Surropate’s
held at the
In tho County of New
194], at

chattels and credits of said

In Te'itlimony Whereof, We have caused

the peal of the Surropate’s Court of the
a(?'idloﬁounty of New York to be hereunto

In Te<-fimony Whereof, We have cau.sed
the seal of the .Surropate’s
Aourt of the said Pounty of New

"ork to lie hereunto affixed.
Witness, Honorable .Tames A.
[Seal.l Ti'olev, a Surropnte of our said

<"ounty. at tho County of New
"ork, the 10th day of April la
the year of our T.ord one thou-
sand nine hundred and forty-
one,

GEORGE T.OESCII.
“nerk of the Surropate’s Court.

LIQUOR LICENSES

*Votlce Is hereby piven that Mcense No!
R1.1120 has been
slpned to sell beer,
retail under tho Alcoholic Hoverape Con-
trol l.aw at 20 West 56th Street. City
and County
consUmOtilonl Mdyako, Irx’., 20 W

issued to the wunder-
wine and liquor at

of New York, for on- premlssea
t
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Study Aids for Coming U. S. Typist-Steno Exarr

AN you type 64 words a
minute? Can you take dicta-
tion perfectly at the rate of 96
words a minute? If you can, youll
probably get 100 per cent on the
examination for Junior Stenog-
rapher, Junior Typist, for which the
U. S. Civil Service Commission is
receiving applications until 4 p.m.
Wednesday, April 30. Full require-
ments for this test, open to both
men and women residents of New
York City and Westchester, appear
on page 10.
Applicants for this exam will be
tested on their ability to type and
take stenography only. There will

be no general test. You need not
study arithmetic, history, civics, or
trigonometry. Candidates  should

brii.sh uj) on their typing and .stenog-
raphy only. In order to help .stenog-
raphers and typi.sts prepare for this
examination. The L kadkr has com-
piled the following study suggestions
and study material.

Typisls

Typists should remember that ac-
curacy is all-important. From now
until the date of the examination,
for about five minutes daily, review
the simple fmger exercises which
you learned in your first lessons on
the typewriter. Tliis will help you
perfect your rhythm, which is
e.s.sential to precise, firm, accurate
strokes. Forget about speed, and you
will be surprised how fast speed
comes to you.

On the examination, typists will be
given approximately 200 words of
straight material on a general .sub-
ject. They will be required to type

this material for ten minutes. Candi-
dates should remember to keep
typing until they are told to .stop.

After completing the exercise, they
should double space and begin all
over again. In order to receive a
perfect score on .speed, the material
should be typed three and one-fifth
times, or about 64 words per minute.
No more than eight mistakes should
be made. Typists should take care
to space, paragraph, spell, punctuate,
and capitalize each line exactly as it
appears in the exercise.

Practice typing the following exer-
cise for ten minutes. Take your time
and continue practicing daily until
you are able to do each exerci.se
errorle.ssly three and one-fifth times
in the ten minute period.

Exercise One

the advances

generation in the
mechanical arts pertaininur to
housing, a shockingly large pro-
portion of our population is com-
pelled by economic necessity to
live in sub-standard quarters.
From the dingy tenement of the
crowded city to the squatter shack
of the open plain, a wride variety
of improper and inadequate hous-
ing exists. The fact that most of it
is occupied .should be taken as
proof not of the preference of the
tenant for that kind of shelter, but
rather as evidence of his necessity
for accepting it In the absence of
better facilities at a price that he
can aiTord to pay.

Housing Is a matter of public
concern because of its social impli-

WORK WITH ARCO

CIVIL SERVICE HOME -
STUDY BOOKS

COIUT . ATTKNDANT

Despite made

within  our

imSI'ITAL.
MTKKNTIt'K ..
&
TVriST SrKNO<;HAI*HKU
ItOOKKKKPKK (Gr, 2)..
SKHIIKANT
SO(IAL SM'KKVISOK
U LIXi.

ar 2y
sri»i;i{LNTKM).ANT___

Cull, wrlto or ]>honc

R. H. MACY & CO.

GET RESULTS

CORD BOOKS

JR. TYPIST and
STENOGRAPHER

ACCOUNTING and
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GOVERNMENT TRAINING COURSE

In-service training has become important to the work of

all Civil Service employees—city, state and federal.

illustration above shows a

techniques for improving their work.

"Merit System

cations. It has long: been noted
that evils such as Ill-health and
juvenile delinquency seem to form
an Interrelated nexus with bad and
crowded housing. In the interest
of the people whose lives are thus
affected, governments have found

it necessary to zone and plan
urban communities, restricting
certain areas to residential use,

others to purposes of recreation,
and still others to the uses of in-
dustry and trade. Through build-
ing codes and by specific order,
government has in recent years
done much to protect society from
the most serious hazards of poor
housing.

Exercise Two

The size of a community and its
location with relation to natural
and man-made resources is an im-
portant part of the background of
any study. An industrial city of
the Middle West, an important
seaport on the Paci.*c Coast, a
resort town on the Atlantic sea-
board, a trading city which is a
gate-way for migratory labor in
the Northwest, an oil city in the
Southwest, would each have dif-
ferent problems to view. A state
capital may have more resources
but less political and financial

Uu . s.

By Lewis H. Fisher

Chief, Retirement Division, U. S.
Civil Service Commission

R

One of the advantages of
working for Uncle Sam is the
liberal retirement system pro-
vided for federal workers. There

i-0 js a pension for all retired em-

ployees to guarantee security in
old age. If an employee is dis-
abled, he receives an annuity
during the period he is inca-
pacitated.

The development of the fed-
eral retirement program is the
outgrowth of a mutual desire of
both employer and employee to
protect the latter in old age.
The legislation which paved the
way for this system was enacted
just about 21 years ago, and
the retirement program now
embraces the majority of U. S.
workers.

W ho Is Covered?

There are some C50,000 employees
subject to the provisions of the Civil
Service Retirement Act. These are
distributed through the executive,
legislative and judicial branches of
the government. Originally only
employees in classified (or competi-
tive) positions were members of the
retirement system; now, however,
amertdments to the original law have
extended its provisions to many

etirem

The

typical class learning new
It's from the film,

Advancing."

power than Its rival, a large in-

dustrial city. A county seat in a
flourishing agricultural region is
an entirely different sort of a place
from one in a depressed mining
area.

The subsidiary units of govern-
ment themselves mean very dif-
ferent things—the state of Con-
necticut, for instance, where the
county is of no politicz<f signifi-
cance whatever, has been described
as a “federation of independent
townships,” while farther west, the
township may be scarcely more
than a surveyor’s unit on a map,
and the county by far the more
important unit of the local gov-
ernment. The city may be co-
terminous with the county, or it

may enjoy independent status
within the county. The mu-
nicipality may carry out some
governmental functions, and the
county others, within the same
area.

The position of Junior Stenog-
rapher pays $1,440 a year. The test
for Junior Stenographer will be
fifty percent stenography, fifty
percent typing. Although dictation
will only be given at the rate of
96 words a minute, applicants
should remember that this ,is the
part of the examination flunked

ent

groups of unclassified workers. Two
years ago the President appointed a
committee to study still further ex-
tensions of the retirement program,
but this group suspended its work
pending enactment of the Ramspeck
Bill to extend the classified Civil
Service. Now that this bill has
passed, thousands of additional fed-
eral workers will be brought under
a classified status and will be entitled
to participate in the retirement sys-
tem.

There is considerable pressure at
the present time to the extension of
the Civil Service Retirement Act to
cover all employees in the govern-
ment, including appointive officers,,
without regard to their Civil Service
classification. Such a move would
bring under the provisions of the
Act more than 1,000,000 men and
women.

Annuity Benefits

Age and Disability Annuity: There
are two factors which are used in
computing the amount of the annu-
ity; first, that amount payable by the
government, equaling $30 a year for
each year of service up to 30 years
(this may not exceed three-fourths
of the highest salary received for
Ifive consecutive years, nor may it be
less than the employee’s purchasable
annuity); and, secondly, that amount
of annuity purchases with the em-
ployee's contributions of SVz percent
to which the government adds 4 per-
cent with compounded annual inter-
est. An additional proviso guaran-
tees a minimum annuity of $1,200 to
employees with 30 years’ service w'ho
have received as much as $1,600 for

by th« majority of candidates on

past tests. Therefore, stenogra-
phers shoum be sure that they
avoid minute, trivial mistakes.

They should come to the examina-

tion room fully prepared, with
proper notebo”s and writing
equipment. A fine-pointed stenog-

rapher’s fountain pen or a hand-
ful of good, well-sharpened pencils
is absolutely essential.

The test for Junior Stenogra-
pher will consist of a practice dic-
tation and two exercises of 240
words each. Only one of these
exercises will be transcribed. Can-

didates will be allowed 4
ute* to study thpir _ Min
then they will be givJt
minutes to transcribe t;, *'?

terial on the typewriter n
be best for Stenographer
dates to have someone dmt
following passages for the
person dictating should
exercise a few times to I-
until he is thoroughly f
with the material. He

each set of lines in about
onds. The candidate ?

should not look at the fnii
subject matter.

Exercise One
Work in interpretation in the primary grades may well be tre
a normal problem of reading and writing period The mogt

difTri€uilties

In learning to read and write are interpretative difficulties perioH th
child at this stage in his life is laboring with what we might call

The key concepts which govern everybody’s use of language
These key concepts are, separable and limited in number and

presented to the

child and

exercised one by one period They are integral factor e

the process of learning to read and write, and they should be A

encountered, or at least led up to, in the earliest stages of the read’
course period The only way the child can grasp these

concepts, which are mere abstractions for him, is by analogy, or nar i
lels period The child may best become aware of them by being exposed

to a number of good examples

in practical applications period Th*

child naturally is not told that these concepts are being presented »

him period

If they were named or any sign given that they were to

considered as separate units or processes, the child’s mind might thereby

be closed against the growth and expansion of these concepts which-

should be encouraged in him in

later stages of his education perio(

Reading and writing may most economically be learned by a combi
nation of the sentence and the phonetic methods period

flxercise Two
In perhaps a majority of the cases the question of application of tha
statute is thus going to turn on matters of fact period At a later dati

it may be possible for us to be more specific, after studies of the varl
ous financial and organizational set-ups of local. State and Federal

allotting agencies are completed period At the present time, the fore
going analysis may assist you in determining whether any or all of tha

incumbents of positions listed

in the second category of your lettei

come within the terms of the law period

On the basis of the facts supplied,
fourth and fifth categories are subject to tlje statute period

it is believed that employees in thi
In con

nection with the persons listed in the fourth category, designated gen

erally as construction employees,

it may be noted that the Commis

sion’s ruling turns on the financing of the activity involved rather that

the division and specific allocation
the jointly financed activity period

of the federal and State funds a

In the third category, maintenance employees, it appears that

the strictly local activity is contemplated, planned, and conducted en

tirely independent of Federal participation period

It is believed tha

on the basis of the statements in your letter, these maintenance em
I ployees would not be subject to the Hatch law period

System

any five consecutive years of service.
The average annuity paid during
1940 was $965; the highest rate was
$1,900 and the lowest $54.

Annuity Upon Involuntary Loss
of Job: In addition to age and dis-
ability annuities, provisions are
made for annuities for employees in-
voluntarily separated from the serv-
ice before they become eligible for
regular retirement. If the employee
is over 55 and has been in the serv-
ice for 15 years, and if his separa-
tion is not caused by delinquency or
misconduct, he may receive an an-
nuity based, of course, on how long
he has worked and the amount of
his contributions. He may either
have an immediate annuity or elect
to have payments begin at the age
he would normally retire.

Joint and Survivorship Annuity:
An employee eligible for retirement
may elect to receive a reduced an-
nuity during his lifetime, and after
his death to his beneficiary. The
amount the latter receives can be
equal to or 50 percent of the re-
duced annuity of the retired worker.
In any case, however, the two pen-
sions must have a combined actu-
arial value on the date of retire-
ment equal to the actuarial value
of the single life annuity with for-
feiture.

Additional Voluntary Deposits

Any employee may make addi-
tional voluntary deposits, in multi-
ples of $25, but not to exceed 10
percent of the basic salary received
since August 1, 1920. These are
used to purchase, on the retirementi

E xplained

date, annuity in addition to

the basic computation. These sp
cial deposits earn 3 percent interei
compounded annually, instead of ti
4 percent allowed on compulsory a

ductions.

Basis for Finant-ins Fund

Each member of the pension fui
pays 3% percent of liis
retirement his contributions,
interest (less $1.00 a month for
month of service since July i.
are used to purchase
which the government adds

contributions.
The Retirement Act does not

a definite percentage contrib®
payable by the government. A’
appropriations follow the

nJendations of the Board o A"

aries as to the amount  .jpn
current expenses for amortization

accrued liabilities.
Savin®*s Features
For those employees who

attain eligibility Sflvide
fits, a secondary benefit s P

Both mandatory and | N
tributions establish conipulsy™”
ings accounts with i j

pounded annually. T
funded in the event ot u'
employees while in

and upon separation

jar
(To Be Continued)
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Chances for Appointment
foiii certifications of the Municipal Civil Service Commission are
I** 1*«’  An asterisk (¢) with the "'latest number™ certified indicates
iK*® **ifiration has been made during: the past weeic. The letters P, T,
a tor “probably permanent,” “temporary,” and “Indefinite.”
datfs 0*" determine the approximate date for a new examination
n iting expiration date of the list. In the last column below. In
r however, a list Is exhausted before its expiration date or
gervice Commission decides to abolish a list or not to hold an-
minat*®" for a position.
»U"*  rs should remember that certification does not necessarily mean
nt Usually more names are certified than there are vacancies.
. }11 Question on a certification should call or write to the Infor-
Lne with a
AT®™ g rea * Municipal Civil service Commission, 399 Broadway, New
AUrTcortlandt 7-8880.
Department. Saliirr. P.T.I No. ExplreH
N0, s PUAIC WOTKS. ..., é?lg month g 307 3:43
fde J lieuinun Dock* 228 :
. .Hunter College.... 1.25 hr P 1:1fi;45
compa,  Virafle Comptroller. 1,800 P +209 7:27:42
nt. (]rnde Comptrolfcr 18(KI , T +400
itante “ynm,). Comptrodieskasanne 2,400 P +05
can 1,200-960 P 62 3:28:45
MUt B deastinfe &08 P 7 2:13:44
. AsflIVt'ant.. Welf«rt-e. ,ofl P 12 12:18:44
" aiteotu™ ,),.,,ftsman.. ‘Trangportutdon.. 3,120 P 10 4:13:42
dltectur' [t .Hospitals.. 2,040 w/m P 2-. 1: 2:44
. ..correction.. . ,200 P 3ft 4:20:42
H | Parks 550 day P 10.'1 4:12:4.0
Pni-Incer. Grade 4 Water Supply........ 3,120 P a 3: B4'5
ift™"" oVnprvicor. Grn<ie2... Mngistrate’s Court 1,080 P 0 12:21:42
irvisor. Grade2.,. MaKlstrate’s Court 1,C80 T 817
.gUtant tcher (prom.).. Transporttion-— .75 hr P ) 2:26:45
J.1 Train A ' ~;;ounsel Transportation 8.000 up P 23 2:13:45
U vewcnKer 4 day-.50 hr. 1 2.407 12:20:41
N e 2 P 1010
|"ng|nema . 1,1»80 P 144 S: 4:40
jliitonb « * “ineman. .52 hr P 175
Wdfidd ' ~ineman. 1,500 P 22
>«tomoble *(,,,"( hinlst » day P 30 1:10:44
. fl.SO'day P 7 «:12:44
Hok!mltn.. Y. /gter 13.20 day P 39 1: 9:44
feman ana P 41 10:22:44
12 day T 12 11:29:43
fi(ke> T 5,f).-.7 2:15:43
afrk @, 840 T 5.080
vt ] . 810 p «U»d
!i'(VemaIe} 84l ’;I' 4.0
L (female).cccne H40 4,420
Trade - Fprom) 1,200 T 414
QK i.lner. 1,800 P 21« 5:14:44
I>uner: 1.fioO P 218
. 1, 88 P 107 8: 4:41
1,20 P 64 9:15:43
ek K-Al>RIL>=tance ‘Welfare 6,210 P 3 3. 6:45
L \(pilicnl Superintendent... Hospltals ............. 4,000 P 15 3:25:41
. Purchase.. 1,800 P 60 3: 8:44
iV ransportation------ .75 hr P 80 10:26:41
Inspe"tor Grade 2....Wa. Sup.. Gas, EI 1,800 P 1100 4: 2:45
................ T ansportatlon .85 hr P 80 11:13:44
g,,,tor .Education.. ,200 P 70 2:18:43
.75 hr P 5: 3:42
. 1..520 PorT 4.103 12:14:41
, unter College.... ,200 T 4,105
Housin 4 day 4,214
. Ko B. P. Q%eens ............ 1. (H» 3,266
Mpppin Inspeptor. Healtli 2.400 80 6: 8:41
fi.jith |nfppft0r Healtti 1,800 .!%Lll_ .
lunffior of Boilers, Grade 3... Housing & Bldgs. 2.400 8:25:45
, o Masonry and Carpentry.. Welfare 1,800 77 4:26:42
Pwrtor of rinmbln .................... 1,800 75 6:22:4],
wcior of Steel, Grade 3 34(H> 15 8:20:44
liifior (Custodian), Grade 2 170w 01 7:31:44
janiwr EtiRinoer. 3.588 54 6:11:44
nior Administrative Asst Comptroller 3,120 4 3:12:45
sulor Architect.....o.cvcececececircnne Transportatlon-- 2,ir.o 45 1:21:44
jBiir Asses.«or. 1,!H)0 24 4:30:44
Jnior Accountant (prom.) Comptroller.... 1,800 188
Jnior Engineer (civil) ..Water .Supply. 21(H> *12 3:11:45
Jinlor KnRineor (electric) .. Tunnel.s........ 2Ki0 11: 1)43
Uborator.v - A.osistant Health »C0 LIS 9:26:43
Uboratory Helper . 780 *835 4:25:43
Uncratory Helper sno 191
Lmrsigyy Helger .42 hr. 202
Julor Erislneer (electric) LTunnels oo 2,100 w11 1:43
Uocratory - A.'-' sistant. Healtli 000 a"3 9:20:43
Laboratoly Helper (app.) .. Hospitals 780 G!é 4:25:43
laboratory Helper 42 hr 20
lahoratory Helper Sfio 19]:}0
lijnuan 1."i(0
10'lamith . 1,7ti!» 10
Juintairer’s Helper, Group A Transportation----- h S00
llaintslrer's Helper, Group B ... .Transportation.... ti2"{. hr *443
Mintairer's Helper, Group C.... Transportation.... 70 hr. 74
Kalnljirer’s Helper. Group C. Transportatlon 70 hr. 74
Valntainer s Helper, Group D' . .Transportation.... «5 hr. 52
Haiotainer's Helper, Group D ... Transportation.... fi'i hr 26
Hi'.ntalner's Helper, D (prom.)... Transportation.... <5 hr
IUr.sspnent  A.sKi. tant Housing 1.500 *55 3:21:45
Hararlcal Main. Group B....... Transportation 8>hr. 1 2:18:45
ji<rd Insiiei-tnr (cardlology) llealih 5 session 4:12:
Mlol Inspectnr (pediatrics)... Health . 6 session 180 4:19:
]Iotornlan(:nnductor (prom.)... Transportation . .80 hr. 110 1:2!
iirolman, ] List Xo. 1_ Transporlation i,r.oo 1.175 10:14:
Pitrflraan, P. D List No.1.... Tunnels 1,800 +880
htrolmmn, 2°. 1), itist No. 3 Docks... JiOhr 288
Transportatlon 11 day 34 5:
Armacist .Hospitals 1,%1”9 6:
~r-'lotherapy Technician .. Hospitals 1 2i 1:
Pjyitround Ulrn'tor Parks 1,2(i0 43 9:
Paytround Director Parks 4 day
L™ i\nrks 12 day 18 1:
E‘I{'Ecremnv\m Parks 4 day .308 2:
Brooklyn Colli'ge... 1,200 62(» 9:
Health MO 813
Hospitals 780 1020 9:20:42
.Housing 1,020 879
.Hospitals 540 w/m .15«
.Hospitals . 7J0 w/m 2,(i,'4
~Hospitals... 720 & less 3.263
Health 15(vP 306 6: 8:42
SIS «""'e 1,140 «005 12: 4:44
2< V" 1 1.500 224
Sni 2 ..Transportation------ .59 hr +1,107
Transportation____ 4S-.42 hr 1,80(»
limi lvm Agueguct (prom ) . Water .Supply 2,300 22 10:25:42
fclii m.).. Transportatlon .80 hr 1:27:45
[ tor elfa 1.’K)0 *924 2: 6:44
. 4.Child Welfare.... 1..noo »8i
*Vil D. .Correction 1.sfiit 297 10: 3:43
Htlon .Water Supply 1,800 Si2
ilutlonar'v p Transporlation 5 hr. 913 8:24:41
lonart _Markets ... fl (lay 47 1:15:45
«Unoml (steam)___ PubHc Works Hday 47 1:15:45
Il«or'e'ypewriter.... Civil Service 1,200 +1,390 11 7:42
« f""TyPPwrlter . Welfare (See] +1,513
Coun.oi ("'w~'work).... Transportation ... ,80 hr. 40 2:17:45
1,800 36 10:15:44
1,800 52
[bird Rail .Transportation 1,200 28 8:13:44
.Transportation .70 hr. 15 3:21:43
«kmen " LHOUSING .oopvviennrinnn, 1.800 34 10: 8:44
— .. Transportation .69 h 115 11: 6:44
1”wrliina .Transportation 00 1,431 6:22:42
.TransporUUlon 2.1.17
.Purchase t.MSO 24 1: 9:45
1" .Housing 200 552 5:10:42
«'““ndant... ..Transporta 25 week 885
'I'f.Tnf "With Maintenance.’
BARGAIN WEEK AT
- EVERYTHING FROM
House of Bargain
""t knuwlii*'ly be on- 193S TO 1940 FOKDS
-n hnve pkked 1939 AM) 1940 IN MEKCUKYS8
waf tewny. "wny
. . AND 193* L.INCOI.N-ZEI'HYRS
Ke loinf, eaigy pnyment«.
Are reilly belna offered st bargain pries!
27 HUDSON Trad.i acceptable. Batter tame early an
i, get yaur choice.
Yeu cannot afford ts pa:> up thl> eppor
tunity.  Our pricei are right, tnall down
JN G HUDSON payment—balance on our special finance plan
ISO CHOICE cars to CHOOSE FHOM
@ 5.1 Broadway 20 Tears at W. It5th Ht
CO. 8-1900 Op<n Kvea. and Hunii. VNIv. 4>1730

CIVIL SERVICE LEADER

ls Your

E xam

Here ?

Below is the latest news from the Municipal Civil Service Com-
mission on the status of exams which attracted 300 or more candi-

dates.
known.

COMPETITIVE

Administrative Assistant (Wel-

fare); Rating of Administrative Pro-
cedure specialty will be completed
in a week.

Asphalt worker:
written completed.

The rating of the

Assessor (Railroad): Rating of
written test completed. The experi-
ence oral will be administered as
soon as possible.

Assessor (Utility Buildings):
Same as above.

Assistant Director (N.T.C. Infor-

mation Center): Report on final key
submitted for Commission approval.

Assistant Enffineer (Designer)
Grade 4, Board of Water Supply:
Rating of Part Il completed. The

orals will be held very soon.

Baker: Rating of written test com-
pleted. The physical and medical
will probably be held within the
next tv/io weeks.

Bridge Painter: 392
filed. The written will
soon as practicable.

Buildings Manager
thority): Written test is
percent rated.

Clerk, Grade 2 (Bd. of Higher
Ed.): Oral tests will begin on May 2.

Cook: Practical tests will be given
soon.

Court Stenographer: Rating held
up pending clarification of court ac-
tion.

candidates
be held as

(Housing Au-
about 75

Car Maintainer, Group F (N.Y.C.
Transit System): Open competitive
will be held soon. Promotion test

is now being rated.

Dentist (Part Time): Appeals being
considered.

Dietitian: Rating of qualifying ex-
perience completed. Wi’itten test
will be held in May.

Gasoline Roller Engineer and As-
phalt Roller Engineer: Rating of
written test completed.

Jr. Administrative Assistant (Hous-
ing): Rating of Part Il of three spe-
cialties in progress with the excep-
tion of the re-housing and mainte-
nance specialties which have been
completed.

Jr. Administrative Assistant (Wel-
fare): See Administrative Assistant
(Welfare).

Junior Engineer (Mechanical)
Grade 3: Rating of entire written
test completed.

Junior Engineer (Signals) Grade
3: Rating of written test completed.

Junior PsychologLst: Rating of
written test completed. The orals are

now in progress.

Office Appliance Operator: Quali-
fying practical tests continue.

Playground Director (Female)
Permanent Service: List will be pub-
lished soon.

Power Distribution Maintainer
(N.Y.C. Transit System): The writ-
ten test was held April 18.

Stenographer (Law): The rating

of written test has been completed.
Stenotypist, Grade 2: Practical test

is being rated.
Supervising

Tabulating Machine

Operator (1.B.M. Equipment), Grade
4: Written test being rated.

Telephone Maintainer (N. Y. C.
Transit System): Written test being
rated.

Turnstile Maintainer (N.Y.C. Tran-
sit System): Written test will be held
May 2.

X-Ray Technician: Rating of writ-
ten test nearly completed.

PROMOTION

Assistant Station Supervisor: Writ-
ten test rated. The practical oral
tests are in progress.

Assistant Supervisor, Grade 2 (So-
cial Service):- Examination will be
held May 24. 2,643 candidates filed.

Bookkeeper, Grade 1; 1,923 candi-
dates filed.

Captain (Fire Department): Writ-
ten test rated. Service records being
computed.

Conductor; Written test completed.

Court Clerk, Grade 3 (Magistrates’
Court): Rating of written test 75 per-
cent completed.

Court Stenographer: Rating of writ-
ten tesl held up pending litigation.

Elevator Operator (Dept, of Hos-
pitals): List published. Qualifying
practical tests are being held.

Gardener (Parks): 576 candidates
filed. Written test will be held May
17.

Junior Administrative Assistant
(City-Wide): Key has been approved
Written is being rated.

Senior Dietitian: Rating of writter
test in progress.

Senior Psychologist: Test held up

pending final reclassification deter
>>N\nation.
Senior Supervisor, Grade 4 (Social

The Leadkr will publish changes as soon as they are rriade

P age THIRTEETf

Sergeant (Police Department): Test
will be held on June 14.

Towerman: Written test rated.

Train Dispatcher: Written  test
rated.

Yardmaster: Written test rated.

LICENSING
Master Plumber: Written test be-
ing prepared.
Master and

Special Electririan:

Part | and Part Il rated.
. . ) Motion Picture Operator: 220 can-
Service): Written test will be held gigates filed.
June 28. Oil Burner Installer: Written test
Station Supervisor: Rating of writ- rated. Oral begins this month.
ten test completed. Orals now in
progress. Read The LEADER every week
Supervisor, Grade 3 (Social Ser- for complete news of defense and
vice): Written will be held May 24. Civil Service!
N oilow tke cJCeadet
Bargain Buys for
Leader Readers
G [R,

New— Finance

Co.. Repotsrsiett.

Demonitratorc, and Rebuilt*, ar
low (S..

AUDUBON

340 W. S4th St.
14th St.

21 W.

TKIIMS
ARIIAN(IKU

(Bet. 8th & 9th Avi.)
(Opposite Hearnt)

fina Broadway (Corner Houston Street)

All Wool,Hand Tailored (jim GC
SUITS and TOP COATS OZU.0c0

1”0/ di.scountto am
' /Ocivil. SERVICK KMr] OYISK8

BRONX CLOTHING HOUSE

355 E. 149th St.

Where Shoes Are Fitted
NOT MERELY SOLDI
All  Civil Service

Kmployecg

MAX DEUTSCH
2442 Grand Coneourte 265S Third Ave.
Block Se. Fentham Rd. (142nd Street)
9-4662 MElrose 5-2209

Discount to

RAymond

BUYDIRECfr*omFACTORY

V" m ev PIAND CO*

NATIONALLY KNOWN MAN-
UFACTURERS selling consumer

direct. Tremendous savings. New

used. Spinets, Grands, stein ways,Chiciierings,
Knabes. others. Bona tide values. Payments,

W. 43d--MEfial. 3-3512

RENT YOUR TYPEWRITER
FOR KXAMS

Wi» Deliver nnd Call for It
TYPKWKITKKS FROM tS
All Makes
1 KKPAIRICD . KXCHANGKD
Kasy i‘ayments

SOIL.D

Newly furnished Bungalows on sturdy
structures, beautifully landscaped . . .
Kitchenette facilities. Lalie on prem-
ises Tennis, Handball, Rawing.
Caneeins, Fishint, Bathini, Horsr-
taci( Riding, etc. Write or pho.ie (or
sooklet.

OH,snvAftiAi(e»Mnwm
M.y.omeE *26IBR(MWAi»KE(torZ'"H9

NOW AVAILABLE TO-----

CIVIL SERVICE EMPLOYEES
DISCOUNTS UP TO 50%

On All stnncliiril .~lcrcliandiNc
FURNITURE JEWELRY
RADIOS CAMERAS

TYPEWRITERS SPORTINC GOODS
ELECTRICAL APPLIANCES

Get Our Price Uefort* Itii.vliiK:

MARKS DISTRIBUTORS

123 Cedar St. WO. 2-0530

Lost Your Hair?
My  fully Kuarantced,
natural-lookliiK WKi$
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All Civil Service organizations are invited to forward notices
of meetings and events for appearance in the Bulletin Board.
Please have your notice in by Friday of the week preceding date

of the event.

HOLY NAME SOCIETY,
DEPT. OF PUBLIC WORKS

The Department of Public Works
Holy Name Society will hold its
Third Annual Communion Break-
fast at the Hotel Edison, 47th Street,
west of Broadway, New York City,
on Sunday, May 4, 1941, at 10 a.m.
The men will receive Holy Com-
munion at the 9 o’clock Mass at St.

Patrick’s Cathedral and will then
inarch in a body, behind the St.
John’s Home Band, to the hotel.

The final selection of .speakers has
not been made but the following
have accepted invitations to address
tho gathering: James F. Twohy, a
prominent Brooklyn attorney and
outstanding Catholic layman; George
J. Lent, a prominent educator from
Queens County, and Irving V. A
Huie, Commissioner of Public Works.
The breakfast will be broadcast over
Station WNYC from 11:30 a.m.
to 12:30 p.m.

Joseph F. Maher, tenor, will be the
soloist and the Department of Pub-
lic Work.s Glee Club will entertain
wwith a selection of songs during the
breakfast.

Brian L. Spencer, chairman, Edwin
Hourigan and Edward P. Green, vice-
chairmen of the breakfa.st committee,
fire being assisted by the following
committee members: Francis X. Fo-
ley, Michael S. Haley, Patrick Hur-
ley, William M. Kelleher, John P.
Reardon and Arthur J. Scanlon. Vic-
tor Degilio is in charge of tickets;
Joseph M. Giblin is in charge of pub-
licity and James Pigot is in charge
of the program. Francis J. Laverty
will be the toastma.ster.

The officers of the society are Law-
rence J. O’Connor, president; Andrew
Brice, vice-nresident; Jo<;eph M. Gib-
lin, executive member; Edward P.
Green, secretary; Joseph Walker,
treasurer: Paul Corbett, financial
eecretary: and Philip Murphy, mar-
shal. The Rev. Joseph F. Flannelly,
administrator of St. Patrick’s Cathe-
dral, is moderator of the society.

LONG ISLAND ASCSE

Three new members were
mitted into the Long Island
County State Park Chapter of the
Association of State Civil Service
Employees at the regular bi-monthly
meeting last Wednesday at the Wan-
tagh Fire Hou.se. Motion pictures
ewere shown by the chairman of the

ad-
Inter-

educational committee, Fred Dolton.
GENERAL INVESTIGATOR
ELIGIHLES

The General Investigator Eligibles
Association, formerly known as the
Customs and Immigration Eligibles
Association, will meet at 8 p.m. sharp,
Wedne.sday, April 30, at the Hudson
Park Public Library, 10 Seventh
Avenue South, Manhattan. Reports
*will cover developments affecting
Junior Investigator Customs and
Immigration lists, and Assistant and
Associate Investigator lists for Law
Accounting, Pharmacy and General
groups.
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HEALTH TEACHERS

A general meeting of the N. Y. C.
Health and Physical Education!
Teachers’ Association will be held
Thursday, May 1, at the Hotel Penn-
sylvania at 8 p.m. The meeting will
be devoted to discussions of the re-
sults and conclusions drawn from
examinations of draftees under the
selective service program.

The annual meeting of the group
will be held Thursday, May 15, at the
Roosevelt Hall, American Museum
of Natural History. The meeting is
scheduled for 8 p.m. and will be
featured by an election of officers.

FEDERATION OF ARCHITECTS,
ENGINEERS, TECHNICIANS

The Civil Service Chapter of the
Federation of Architects, Engineers,
Chemists and Technicians, has an-
nounced that it will give a series of
lecture-forums on the general aspect
of City Planning. The first to be
held on Tuesday, April 28, at 8
p.m. in Room 600 at 3 Beekman
Street, will be an introduction to the
Phases and Scope of City Planning.
Professor Carl Feiss of Columbia
University will lead the discussion.
An additional feature of the evening
will be a screening of the sound film
“The City.”

VETERAN FIREMAN'S
ASSOCIATION

The Veteran Firemen’s Association
of Twenty Years Active Service in
the Fire Department of New York
will conduct its annual memorial ser-
vices at the WVolunteer Firemen’
Room, Borough Hall, Brooklyn, at 8
p. m., Monday, May 5.

Hon. Francis X. Giaccone, city
magistrate and former deputy fire
commissioner, will render the me-
morial address. Fire Department

chaplains will participate in the ser-
vices.

Albert A. Faubel Is chairman of
the memorial service committee.

ATTENDANT MESSENGER
ELIGIBLES ASSOCIATION

The next meeting of the Attendant
Messenger Eligibles Association will
be held at the Hudson Park Library,
10 Seventh Ave., South, on Friday,
May 23, at 8 p. m. The library is
close to the Houston St. station on the
7th Avenue Subway and the West
4th St. Station on the 8th Avenue
line.

At the association’s most recent
meeting, Irving Adler was unani-
mously elected president and Sol
Cohen was elected temporary secre-
tary-treasurer.

PARK EMPLOYEES

The Manhattan Council of the
Greater New York Park Employees
Association will hold its next regu-
lar meeting at the Harlem Court-
house, 121st St., between Third Ave.
and Sylvan Place, Manhattan, on
Thursday, May 8, at 8 p.m.

Committee reports on the budget
hearing, the meeting of the Central
Council and other important busi-
ness, will be presented.
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Study Material for Coming Police Test: Part 18

Question 18

Although the Police Department
has done considerable to reduce the
number of traffic accidents, the an-
nual toll of injured and dead due to
automobiTes in this city still com-
mands serious attention. What steps
are taken by the Department to re-
duce these accidents to a minimum
and what are the chief difficulties
confronting the Department in this
regard?

Answer to

"Question 18

A. Steps taken by the Department.

1. Although safety activities In
regard to vehicular accidents were
always considered important, it was
due to the Inter-Precinct Safety
Competition which started in 1934
that sufficient impetus was given to
these activities to make all members
of the Department as well as the
public conscious of their importance.

2. As a result of this safety cam-
paign, in a National Safety Contest
conducted throughout the United
States in 1936, New York City gained
first place among cities of over 500,-
000 population and was awarded
Grand Prize of all cities. Since then
this city has compared very favor-
ably with other large cities in the
matter of safety.

3. The nucleus around which the
Department Safety Campaign re-
volves is the Safety Bureau which is
under the direct supervision of the
Chief Inspector.

4. In this Bureau as well
Patrol Precincts and Traffic Dis-
tricts, accident “location maps are
maintained. These maps show at a
glance, locations of high accident
frequency and serve as a basis for

as In

TELEPHONE OPERATOR
(MALE) ELIGIBLES

A report on the recent favorable
decision from the Court of Appeals
will be the topic of the next meeting

of the Telephone Operator (Grade
1), Male Eligibles’ Association, set
for Wednesday night, April 30, at

7:30 o’clock, at Great Central Palace,
90 Clinton Street, near Delancey
Street, New York City.

CENTRAL SAVINGS BANK
HOLDS ANNUAL DINNER

The Central Savings Bank’s An-
nual Dinner Dance was held last Sat-
urday in the Colonnades at Essex
House on Central Park South. Offi-
cers and staff of the bank’ two
branches and their guests gathered
first at a reception at 8:00 p.m., then
dined. More than four, hundred at-
tended the affair.

COMMUNION MASS
OF 68TH REGIMENT

Fifth annual communion mass of
the 68th Regiment, New York Guard,
will take place Sunday, May 4, at
St. Veronica’s R. C. Church, 149
Christopher Street, Manhattan. Mass
is to be celebrated at 9 a.m., to be
followed by breakfast at the Hotel
Pennsylvania.

Former Mayor John P. O’Brien
and Col. Wailliam Donovan are
among the scheduled speakers. This

year’s mass commemorates the death
of the late Father Duffy, wartime
chaplain of the “Fighting 69th.”

SAFETY SERVICE
INSPECTOR ELIGIBLES

Progress on various' plans to ex-
tend the use of the Safety Service In-
spector list will be made Wedne.sday
night, April 30, at a meeting of the
eligibles in room 411, Pulitzer Build-
ing, 63 Park Row, New York City.
The meeting is called for 7:30
o’clock.

EX-MOUNTED MEN’'S GARRISON,
ARMY AND NAVY UNION

The next meeting of the Ex-
Mounted Mens Garrison of the
Army and Navy Union will be held
Tuesday, Aoril 29, at 8:30 p.m. The
meeting will be held at the Central
Queens YMCA, 89-25 Parsons Bou-
levard, Jamaica, L. I

AUTO ENGINEMAN
ELIGIBLES ASSOCIATION

The first meeting of the Auto
Engineman Eligibles Association will
be held at the Rand House, 17 East
15th Street, New York, Tuesday,
April 29, at 8 p.m. All the eligibles
on the Auto Engineman list are urged
to attend the meeting. Questions con-
cerning the status of the list, the
nature of the practical tests and the
po-ssibilities of appointment will be
answered.

study and recommendations to
move contributing causes.

5. To each patrol precinct is as-
signed a safety patrolman whose
principal duty it is to investigate ac-
cidents within his precinct, to make
necessary reports and recommenda-
tions and to perform all other duties
in regard to safety, as directed by
the Commanding Officer of the Pre-
cinct.

6. The Inter-Precinct Safety Com-
petition in patrol precincts is based
upon accident re'duction, law enforce-
ment, public education and accident
reporting.

(a) Accident Reduction is judged
on a basis of comparison with the
precinct’s previous accident record.
The Commanding Officer of each
precinct takes the necessary steps
and makes the necessary recommen-
dations to eliminate conditions which
cause accidents in his precinct. The
IEngineering Bureau is constantly
working on devices to aid in the re-
duction of accidents.

(b) Law Enforcement. There Is
no intent on the part of the De-
partment to indiscriminately issue
summonses for traffic infractions. In
minor cases where a warning will
suffice, such action is taken. In-more
serious cases, especially violations
which are considered to be the
causes of the majority of the acci-
dents, summonses are served or ar-
rests made. The most flagrant of
these are:

1. Driving while

2. Defective brakes.

3. Eight foot law.

4. Failed to stop on signal.

5. Failed to signal.

6. Failed to give right of way.
7.
8
9.
1

re-

intoxicated.

Not keeping to the right.
Reckless driving.
Improper turn.

0. Speeding.

In regard to law enforcement, the
Motorcycle Squads and  Traffic
Precincts play a leading role, in ad-
dition to Patrol precincts.

(c) Public Education—The De-
partment is cognizant of the fact that
this is the most important phase of
the accident prevention campaign
and as a result, a tremendous
amount of time and effort is devoted
to it. The following means are used
by the Department to encourage the
public to cooperate:

1 Lectures—To school teachers
and other groups at the Police Acad-

emy: to school children, public
gatherings, theatre audiences, clubs,
etc.

2. Radio Broadcasts — Station

WNYC and other local stations.

3. Safety posters and signs placed
in store windows and in strategic lo-
cations.

4. Distribution of safety
ture, traffic regulations, etc.

5. Press releases, comparative ac-
cident data periodically.

6. Cooperation of fleet owners to
conduct safety competition among
their drivers.

7. Safety parades.

8. Display of traffic equipment to
the public.

(d) Accident Reoorting—This con-
cerns principally the patrolman on
post who is the member of the Force
actually at the scene of the acci-
dent and who is in a position to de-
termine either from evidence or
witnesses or statements of those in-
volved, the actual causes of acci-
dents. Considerable time is spent
in instructing members of the Force
coming into the Department in the
proper technique in obtaining in-
formation and reporting accidents.
Desk Officers and Commanding Of-
ficers of Precincts carefully ex-
amine reports of patrolmen to see
that sufficient information |Is fur-
nished to show the contributing fac-
tors to each accident.

In all serious and fatal accidents,
the Motor Vehicle Homicide Squad
conducts a thorough investigation,
tests vehicles and endeavors to de-
termine whether there was negli-

litera-
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gence on the part of

or a defect in the vehiclo

In the accident. If a defert «""’ved
in the vehicle, a summon”®

is usually the procedure

B. Chief Dimculties
the Department.

1. Lack of sufficient per.n.
properly cover all importnn??®" -
crossings, to engage in safotv
or assign to motorcycle rint

2. Pedestrian traffic—inahi',,.
control the pedestrian Th/ A
the United States 40 percpn?“®
persons killed by autos am
trlans. P®Ruks.

3. Accidents to children- 4uwv,

a marked Improvement ua,

In reducing these accidents th"''
tlvitles of children cannot 'k
trolled to the extent of Sim.n
them a. a faclor in vehlcuiap""*

cw

4. Reluctance of witnesses to
operate—Causes of accident.
often could be easily determined ff
eyewitnesses would come
and cooperate with the denartm *

5. Defective vehlcles-D.iJ L
fact that no periodic examinli-
of vehicles are conducted, deS
are only brought to light after
accident, when it Is too late

6. Human failure—Tlie element
human failure In the operation S
automobUes is beyond the control !
the Police. Physical cxaS J 3

an

‘cany.""”

7 Parking and Traffic Congestion,

There are more vehicles on th»
streets than can be accommodated
adequately.

Although all accidents cannot I
prevented it is the aim of the Police

Department to reduce accidents to
their absolute minimum.

Question 19

How is the Police Department
concerned in Parole and what De-
partmental procedure is followed in
regard to parolees?

Work out the an.swer to thii
question, then compare it with the
answer which will appear here next
week.

State Promotion Exams

The State Civil Service Commis-
sion opened filing this week jor the
following promotion tests:

Junior Civil Engineer (Bridge and
Grade Separation). Group 7, Grade
2, Transit Commission. (Usual sal-
ary range $2,400-$3,000: appointment

may be made at less than minimum,)
Fee, $2. File by May 9.
Supervising Corporation Tax Ex-
aminer, Corporation Tax Bureay,|
Department of Taxation and Fi-
nance. (Usual salary range $3120-
$3,870.) Fee, $3. File by May 9

Principal Purchase Cleric. Albany
Office, Insurance Department. (Usual
salary range $2,200-$2,700: appoint-i
ment may be made at less than mini-
mum.) Fee, $2. File by May 14

Assistant Stenographer, Albany andj
Buffalo Offices, Department of State.
(Usual salary range $1,200-$1,700;
appointment expected in the Main
Division at minimum but may be
made at less.) Fee, $1L File
May 14.

Junior Statistician, pepartment of
Social Welfare. (Usual salary range
$2,100'$2,600; appointment May kﬁj
made at less than minimum,)
$2. File by May 14

Associate Income Tax Examiner,

Income Tax Bureau, Department
Taxation and- Finance. (Usual sai™

Fee,|

ary range, $3.120-$3.870). Fee, U
Ta. Ex.-;
iner. Commodities Tax Bureau, Dc

partment of Taxation and Fmance.
(Usual salary range $2.400-73,
Fee, $2. File by May 6.

Senior Account Clerk, ’
ONd®Y

of Pu Welfare. O
County. (Usual salary $1,400).
$1. File by May 14.

ofseni:purbl(ljclaim%vglf%rrﬁ', Onondaga
County. (Usual salary $1,400).
$1. File by May 14.
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INfransfer Journal®’

pepartments Aren't Using It

here have been no requests
department heads so far to
(rothe new Transfer Journal
oround three weeks ago by
Municipal Civil Service Com-
t® This journal contains
““WYianes of some 200-odd city
invees who, for one reason or
€"Pher, desire to transfer their
~° to’ other departments or
ger locations.
The Commission has asked all de-
iments to Use this list whenever
N ible filling vacancies rather
(0 request certifications from
Sible lists.

Qver 1,100,000

Employment in all parts of the

geutive branch of the federal
government reached 1,119,641 on
Decermber 31,-1940, a survey re-
leased this week discloses.” How-
ever figures for employment since
that time are not available, and
the total has swelled greatly in
tre four months. In the New
York area alone more than 1,000
persons a Week are getting U. S.
government jobs.

The tabulation published last week
by the U.S. Civil Service Commission
chons that of the 1,119,641 federal
employees, over 80 percent are in the
classified (or competitive) service.

Of the number of employees added
since June, two-thirds were men, but
the rate of increase among women at
the same time was greater than
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The initiation of the transfer pro-
gram is frankly an experiment with
the Commission, and it is designed to
meet the problem caused by the dif-
ficulty of employees in effecting
transfers.

The Commission expects that an-
other two t)r three weeks must elapse
before an idea can be gained of the
effectiveness of the new approach to
the problem.

If it is successful, other lists will
be published at three-month inter-
vals, Meantime, employees seeking
transfer can send in their requests
to the Commission, and they will be
included on the next Transfer Jour-
nal.

in U.S.Service

among men. The rate of increase
among women was 27 percent, com-
pared with 10 percent for men.

In June, 1916, the year before the
U. S. entered the war, the number of
federal employees stood at 480,327.
One year later the figure had in-
creased to 517,805.

On Armistice Day, 1918, there were

917,760 U. S. employees—a record
which stood unbroken until June.
1939.

Officials predict that within the
next 12 months at least 200,000 and
possibly 300,000 more workers will
be added for the national defense
program, and even at the beginning
of 1942 the nation’s rearming will not
have reached a peak effort, so that
employment figures are going to set
records for months and even years to
come.

Future State Tests

The State law says that titles of
open competitive lists required by
departments and institutions must be
publicly announced for 15 days be-
fore the State Civil Service Commis-
sion takes action. During this period
employees who believe there is afield
for promotion to the title are urged
to communicate with the. State Com-
mission.  The following titles are
now being advertised (the date de-
notes when the 15 days are up):

April 30—Onondaga County—Fire-
man,

May 1— St. Lawrence
Assistant Probation Officer.

County—

May 8 — Westfield State Farm—
Assistant Electrician.

Civil Service
Amateur Night

Monday, May 5, is the date. The
stage of the Fox-Fabian Theatre in
Brooklyn is the place, and it’s still
not too late to enter the Civil Serv-
ice  Amateur Night. If you sing,
dance, play any musical instrument
—or if you can entertain with some-
thing out of the ordinary, don’t fail
to get your application in for the
amateur _nigiht, which is being spon-
sored jointly by the Civil Service
Leader, and Michaels Brothers furni-
ture stores. Proceedings, direct
from the stage, will be aired over
radio station WMCA.

Everyone competing will receive
a swell prize —with the added
chance of winning one of the two
grand prizes. These will be awarded
on the basis of votes cast by the
theatre and radio audiences.

Anyone connected with Civil Serv-
ice-eligible or employee—may com-
pete without any obligation on his
part. Just drop a postal card or the
coupon below to Box A.N., The
Leader, 97 Duane Street, New York

CIVIL SERVICE LE4DER

ON THE STAGE

Saroyan’s in Again
Second thoughts about first nights:
"The Beautiful People” at the Ly-
ceum Theatre was not only written,
produced and directed by Wailliam
Saroyan, but is about William Saro-
yan. To this playgoer, at least, the
startling Saroyan’s new effort is the
autobiography of his mind, speaking
mostly through his fifteen-year-old
whimsical hero of the strange Web-

ster household... .a hero who doesn’t
believe in verbs and writes the most
intriguing one-word books, no more
vague than a Saroyan play.

Fascinating are these “beautiful
people,” although they as well as
their audience know how unreal they
are the kind and loving Agnes,
“St. Agnes of the Mice” her friends
call her; and Jonah Webster, the
head of the household, who likes to
speak to people on street corners—
any people; the quaintly named Har-
mony Blueblossom; William Prim, a
vice president who lives in the happy
memory of one jaunt to Mexico; and
all the others—perhaps even the
audience which pretends to find
meaning in Saroyan.

Despite the lack of plot and dra-
matic incident, there is a certain
compelling charm and whimsy which
in themselves are sufficient to sus-
tain the playgoers’ absorbed interest
through the entire action—or rather,
inaction. For instance, such delight-
ful moments as the discovery by “St.
Agness” of her* name spelled out in
flowers by “her” mice are the kind
of theatre that made a few critics
swoon and vote for this as the “best
play of the season.”

The casting of "The Beautiful
People” is particularly noteworthy.
For his twé important young people,
Saroyan chose not experienced ju-

veniles but a pair of dancers who
never spoke a stage line on Broad-
way before, Eugene Loring and
Betsy Blair. The latter only lately
was a chorus girl in “Panama
Hattie.” The rest of an excellent cast
includes Curtis Cooksey, E. J. Bal-
lantine, Fredrica Siemens, Farrell
Pelly, Edward Nannary, Don Free-

man and Peter Xantho.

The Critics Choose

Fortunately for the Critics Circle’s
collective face, there have been
several plays in the season now end-
ing ony one of which could be passed
off as the “season’s best.” “Watch on
the Rhine” was finally chosen for
this honor, after several of the crit-
ics had shaken off the infiuence of
the previous night’s Saroyan open-
ing. But it just wasn’t fair that
“Native Son” should have been con-
sidered at all in the voting, for it
was a foregone conclusion that at
least two papers’ representatives
AoNld get their stage and screen a

bit mixed up and vote against Orson

ri ,
\g:jv ratUm

We should have known better
but last week Spring was in the
air and we were a little woozy.
In a sketch on Joseph Patterson,
new assistant budget director, we
inadvertently wrote that Lester
Stone had returned to the Mayor’s
office as “press and public rela-
tions secretary.” Actually his job
is that of Executive Secretary to
the Mayor, in charge of all ad-
ministrative duties. He was press

City. And if you’re not competing, and public relations secretary six
don’t forget to attend or to listen in years ago before going to the
on the fun as your companions in Budget Director’s Office.

Civil Service strut their stuff. Sorry.
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A I'd like to enter the Civil Service Amateur Hour Program. | can;
OO PRSP SOSOPRP P TSOPS PRt
n (State what you do)

I 1 WOTK N TR e Department
I 1 am an eligible 0N the . list.

By SIDNEY CANS
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Welles’ “Citizen Kane” rather than Inames on a lengthy list handling th«

for Orson Welles” “Native Son.”
Last Week of Circus

The Big Show—Ringling Bros, and
Barnum & Bailey Circus will de-
part from Madison Square Garden
after next Sunday nights perform-
ance, marking the end of one of its
most successful New York engage-.
ments. And no wonder the crowds ]|
haye been so big! Besides the usual
animals and daredevil acts, the cir-
cus this year has added spectacle and
color as it never boasted before. The
lavishness of the King Cole pageant
and the “Evening in Central Park”
number will be talked about long
after the troupe has given way again
to the Garden’s boxers, bike riders,
etc.

ON IHE SCREEN

This week’s important picture
event, of course, is the opening of
Orson Welles” “Citizen Kane” at the
Palace Theatre on Thursday. Pub-
licized no little by the controversy
raging round the youthful producer-
director-writer-actor and preceded
by reports of its excellence as mo-
tion picture entertainment, “Citizen
Kane” must live up to great expec-
tations. Thursday night will tell.

In the meantime, here are brief re-
ports of some of the new movies:

“The Flame of New Orleans”

The makings of good entertain-
ment are in the Rivoli Theatre’s
new fare, “The Flame of New Or-
leans.” Mai'lene Dietrich is its star,
Rene Clair is credited with its di-
rection. And Norman Krasna is its
author. The light touch of M. Clair,
who directed “The Ghost Goes
West,” is again In evidence. Mar-

lene, is, as ever, glamorous in a role
which shows her off to her best ad-
vantage. The cast also includes
Bruce Cabot, Roland Young, Mischa
Auer, Andy Devine, Melville Cooper
and Laura Hope Crews.

“Ziegfeld Girl’

With any such title as “Ziegfeld
Girl,” naturally the first thing you’d
expect is “the glorified American
girl.”  And Metro-Goldwyn-Mayer
does not disappoint. The pick of
Hollywood’s beauties, led by Lana
Turner, adorn the Capitol’s screen.
Although the story is one born in
the minds of Hollywood scenarists
rather than inspired by nostalgic
memories of Ziegfeld Alley, what
matter as long as the “glorified” girls
and the talent of Judy Garland and
the wealth of M-G-M make this as
lavish and bright a musical extrava-
ganza as Ziegfeld himself ever could
have dreamed. Jimmy Stewart and
Hedy Lamarr are the principal

straight story part.
Palisades Park

The sensational California Sky-
ettes, who perform thrilling acro-
batic feats 100 feet above the
ground, open as the free attraction at
pallsades Amusement Park. N. J.,
starting this afternoon. Monday,
April 28th. The Skyettes will pre-

gent two shows daily all this week,

5 pjyj 37" again at 10 P.M.. and
will stage three shows next Satur-
day and Sunday

The popular Jersey playground
opened the 1941 season last Satur-
day, introducing various new rides
and attractions. Among the new in-
novations, which appealed to the
crowds on the opening weekend, are
the “Wall of Death” imoorted Ircm
the New York World’s Fair, and tl e
“Sky Rider” an entirely new ride
making its debut at Palisades Park.

DAILY DOUBLE
AT JAMAICA

The highly popular system of pari-
mutuel betting, the daily double,
will get its first trial at Jamaica for
the six racing days of this week.
Next to a sweepstakes, this is the
only way to win a small fortune in
one day at a race-track. Just in case
you’re not familiar with the daily
double, it works like this: Pick the
winners of the first two races; go to
the daily double window with two
bucks. Give the ticket-seller the
numbers of your selections with the
two bucks. Go under the grandstand
and hide until the second race is
over. All the dough bet on the daily
double is pooled and split up among
those holding winning tickets. If you
are the only one to pick the right
combination, you get all, less the
track’s ten percent cut. Highest
payoff on a daily double at an Amer-
ican track: $10,772.40. Good luck!

MADISON S GARDEN
N O W

2:15«nd8:X5P.M.
Incl. SUNDAYS
Doors Open | & 7

Tickett Admitting to cvervthingUncl..>*an»
$1.00 to $3.50, plus tax. Children under 12
Half Price Every Aft'n except Sat. & Sund.
Tickcts at Garden, Macy’s & Agencies
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ManyU.S.Exams Closing vair-way mark News Abolit State List'

The U. S. Civil Service Commis-
sion announced this week that the
examinations for 27 skilled trade
jobs, which have been open for near-
ly two years, will be closed on May
1 At the same time new announce-
ments will be Issued to cover 13 of
the skilled positions.

The reason for closing out the re-
mainder of the exams is that the
Commission has enough cpplications
on flle for the time being. In sev-
eral cases as many as 3,000 men have
applied.

The tests closing May 1 are;

Anglesmith, heavy fires; Angle-
Bmith, other fires; Blacksmith, heavy
fires; Blacksmith, other fires; Boat-

builder;
Caulker,

Boilermaker;

iron; Coppersmith;
Sinker; Driller, pneumatic;
Turner; Frame Bender; Gas Cutter j
or Burner; Helper ShipflLter; Hold-
er-on; Loftsman; Molder; Pipecoverer
and Insulator; Punther and Shearer;
Riveter; Rivet Heater; Sailmaker;
Saw Filer; Sheet Metal Worker;
Shipfitter; Welder, Electric (specially
skilled); Welder, Gas.

A new accouncement has been is-
sued to cover the following positions;
Anglesmith, heavy fires; Anglesmith,
other fires; Blacksmith, heavy fires;
Chipper and Caulker, iron; Copper-
smith; Die Sinker; Flange Turner;
Frame Bender; Loftsman; Sailmaker;
Shipfitter; Welder, Electric (specially
skilled); Welder, Gas.

Chipper and j
Die |

Flange |

Stores Clerk Eligi

Active on a Variety of Matters

Here’s a summary of what eligibles
On the Assistant and Senior Me-
chanical Stores Clerk list have been
doing:

Age Limits

Increased to 65

Age limits for candidates for
skilled trade jobs in the Ordnance
Division of the Army were increased
this week from 62 to 65 by the U. S.
Civil Service Commission.

It is expected that the higher limit
may soon be applied to jobs in other
branches of the government.

The increasing shortage of skilled
trade craftsmen has caused the Com-
mission to relax former require-
ments in an effort to recruit suf-
ficient help to man the nation’s vast
defense program.

Skilled trade workers, even those
iwho have not been practicing their
trade recently, are almost certain of
appointment to some defense agency,
according to present policies of the
Commission.

“tear

«2nd Street
fROOKIYM

Jamaica
{pushing"'.”*
ASTORIA.

1. They contacted the U. S. Civil
Service Commission on having their
list used instead of setting up a new
Storekeeper register. The Commis-
sion told thp*m that the exam was
already scheduled, but that their list
would be considered in the future.
The association urged the eligibles
to file for the federal test, and to
mention in their applications that
they are on the State list.

2. They contacted personnel of-
ficers of all State departments on the
matter of having their lists declared
appropriate for jobs. Several favor-
able answers were received.

3. They plan to make personal pro-
tests to their State (5ivil Service
Commission at its next meeting over
certification of the lists according to
judicial districts. Particularly peeved
are the Senior eligibles, who say
they took a technical five-hour test
without having been told of the ju-
dicial-district restriction.

These and other matters will be
taken up by the eligibles at their
next meeting, scheduled for Thurs-
day night. May 8, at 8 o’clock, at
Washington Irving High School, 16th
Street and Irving Place, New York
City.

In Sanitation

Course Reached

Harry R. Langdon, Director of the
In-Service Training Courses of the
New York City Department of Sani-
tation, announces that the half-way
mark has been turned in the present
series and that the schedule for the
remaining discourses is as follows:

April 29—Street Cleaning Opera-
tions, Manhattan, The Bronx and
Richmond. Speakers; Borough Supt.
Samuel Edson, Manhattan; Borough
Supt. Philip Wohlfit, Manhattan;
Asst. Borough Supt. John Donnelly,
The Bronx; Borough Supt. Jos. A.
McDonald, Richmond.

May 6—Motor Equipment. Speak-
er: Loron G. Kurtz, Director of Motor
Equipment.

May 14—Street Cleaning. (a)
Medical Division; speaker, Joseph
Weinberg, M.D., Chief Medical Ex-
aminer. (b) Inspection Division;
speaker, James V. Pettit, Chief of
Division.  (c) Sanitary Education;
speaker, Mrs. May M. Gooderson,

Director of Sanitary Education.

May 21—Street Cleaning Opera-
tions, Brooklyn and Queens. Speak-
ers; Boro. Supt. James J. Cunning-
ham, Brooklyn; Boro. Supt. Joseph
P. Lee, Brooklyn; Boro. Supt. An-
drew Mulrain, Queens,

May 27—Maintenance of Staff Mo-

rale; speaker, Matthew J. Diserio
Asst, to Commissioner. Salient Fea-
tures of the Department; speaker,

Matthew Napear,
Department. Finance and Supply;
speaker, Harry R. Langdon, Chief,
Division of Finance and Supply, Su-
pervisor of Training.

The attendance so far has exceeded
all expectations, averaging over 2,000
persons at Hunter College of the
City of New York each Tuesday.

The models, charts and slides have
proven a great aid in connection
with this in-service traming, and the
employees who are taking these dis-
courses feel they will greatly add to
their knowledge in connection with
the coming promotion examination
to Assistant Foreman,

Secretary of the

3 Out of 4

Call Tests Fair”’

Three out of every four candidates
who take civil service tests held by
the Municipal Civil Service Commis-
sion think their tests are fair. The
Commission found this out by asking
all candidates on four recent tests
a series of questions on the tests.
Was the test too difficult? 37 said
yes, 3 no, 5 couldn’t make up their
minds. Was the test calculated to
select the best candidates? 21 said
yes, 11 no, 8 undecided.

Altogether the Commission asked
17 questions as to the fairness, clear-
ness, announcements, scoring meth-
ods of the tests. Candidates were
told theiy answers would not affect
their mark<". A total of 63 percent
of the candidates thought their tests
were fair, 24 percent disagreed, 13
percent didn’t know. Officials of the
Commission point out that among the
63 percent who thought their tests
fair were many who failed.

TrainingProgram

For DPUI
Steps toward a full-grown in-
service training program for em-

ployees of the Division of Placement
and Unemployment Insurance were
taken last week when the Social Se-
curity Board approved a 100 per cent
increase in personnel for the DPUI
Training Unit. The new budget goes
into effect on July 1

The new professional staff of the
Unit will include Director Harold R.
Enslow, one Training Supervisor,
and six Training Assistants. An open
competitive test for the last-named
post is on the exam agenda of the
DpUI, to be held probably in June.

According to Enslow, the training
activities of the DPUI will include
these points:

1 Induction training for all new
appointees immediately upon joining
the Division.

2. Continuous job training cover-
ing procedures and methods in all
units.

3. Traihing in the principles of ad-
ministration and management for all
those in supervisory posts.

4. Occasional programs for super-
visory employees on the long-range
objectives and the administrative
problem of the employment security
program.

Three promotion list* will b» es-
tablished within the next week or
two by the State Civil Service Com-

mission: Junior Compensation
Claims Auditor; Senior Insurance
Examiner, Insurance Department;

Steward, Westchester County.

Investigations of those who passed
the written and physical parts of the
State Trooper test are now going
on. The list should be out within
the month. The physicals were
completed last week.

The physical exams for the top
1,000 on the coming Prison Guard
test start this week, with the exam-

Old Fines Don'’t

Count in

Sanitation Test

In computing record and seniority
for the promotion exam for assistant
foreman. Department of Sanitation,

the Municipal Civil Service Commis-
sion will adopt a policy similar to
that used for police and fire promo-
tion exams.

In the announcement of require-
ments and basil of rating for the
test, the Commission made no men-
tion of how fines and reprimands
would be rated.

Acting Sanitation Commissioner
John B, Morton therefore made a re-
quest that, in computing record and
seniority, fines and reprimands oc-
curring more than four years before
the written test should be disregard-
ed, The Commission agreed to this,
with the statement that It intends,
in so far as possible, to bring the
uniformed force of the Sanitation
Department to the same level of the
other uniformed forces of the c\ty.

DPUI Items

Final briefs *in the Firshein v.
Heavy case, which seeks to have the
Unemployment Insurance Referee
test cancelled, were submitted to the
courts yesterday. It’s now up to the
courts to decide.

It will be a month or more before
the promotion, list for Principal Clerk
is established. Rating is still under
way. Within the next week or two.

iners in New York City

6-10, Eligibles who filed for
May 10th Court Attendant

been able to schedule their u
cals on another day. The

be out until June,

The lists for Toll Collector. «
New York State Bridge Am!”
and for Westchester Countv
pected within the month

Inspector has been held im
won’t be out until. June
Sixteen appointments' have

ready been made from the A«i *
Social Worker, Mental Hygieni
partment list. No. 29 starts to vS'C
at Newark State School on May 1

the promotion list for Law ClerwW t
vestigator is expected,

Several last-minute hitches v
held up the lists for Payroll Exal*

iner and promotion to Senior Pavrhii
Examiner.

Experience interviews for Emolnv
ment Counsellor have alreadv nottr
underway. The second batch of in
terviews in New York City win k

held Wednesday, Thursday and Fri
day of this week.

Although the Condon bill straight
ening out the matter of who petil
DPUI fees has been signed, there’s
no word yet on coming DPUI exams.

New Labor

Class Proposal

The Municipal Civil Service Com-
mission, together with the Budget
Director's Office, is now studying
methods by which a new labor re-
classification can be made and labor-
ers transferred to a competitive
status. Recently, the Commission’s
proposed resolution on this matter
was returned by Budget Director
Kenneth Dayton, who found it un-
satisfactory on several counts.

Attempts are now being made to
overcome these objections.

The Commission officials predict
that from the fruits of these new
labors there may emerge a new pro-
posal within a month, one that can
be speedily adopted. However, pub-
lic hearings will have to be held be-
fore any further action can be taiten.
The approval of the Mayor and the
State Civil Service Commission
also necessary before the reclassifi-
cation can be adopted.

Study Corner

Delehanty Institute has had to ex- jtion of problems in three dimensions
tend its Airplane Craftsmen Course. | Complete sets of problems are of

The course tries to prepare ell-round
factory workers who can fit into any
phase of production.

“Photographic  Occupations” by
Capt, Burr Leyson (Dutton; $2), is
the latest book on choosing a career
in photography. Chapters cover
Press, Advertising, Commercial, Por-
trait, Motion Pictures, Newsreel,
Public Relations, Medical and Surgi-
cal, War, Speed, Color, Police, Aerial,
Micro, Pictorial, Military, and Nature
Study Photography, with a few sec-
tions on the technical professions,
photo finishing, darkroom work, etc.
It is written in dramatic style, with
emphasis on the adventure side, and
a good deal on technique. Biggest
problem—selling—is hardly touched.

For those who want to be scientific
about their learning process, “De-
velop Your Readmg,” by Pearl E.
Knight and Arthur E. Trailer (Little,
Brown & Co., $1.36), may prove a
valuable book.

Based on the theory that effective
reading can cut learning time, and
result in better grades on intelligence
tests, the book aims to develop rapid
reading and close reading to create
fun in reading, to build vocabulary.

Especially valuable for exam
takers are such sections as: “To Dis-
cover the Author’s Ideas,” “To Re-
trace the Author’s Pattern,” “To
Share the Author’s Feeling,” etc.

Good pointer: “The more you for-
get your surroundings, the more you
will enjoy the story.”

Basic course in many a defense
training program today is Mechanical
Drawing. For beginners we can rec-
ommend “Elementary Mechanical
Drawing for High Schools” by Wil-
liam W. Klends and Charles J. Hayes
(International Text Book Co., $1.60).
Designed to develop an understand-
ing of fundamental principles, the
volume aims to increase visualiza-

fered for two-year high school
courses, and briefer sets for general
high schools.

“l Want a Job in Aviation" by
Floyd K. Smith (American Institute
of Research, 35 cents) is the title of
an interesting pamphlet which aims
to assist American youth in linding a
career in aviation. The pamphlet
contains a down-to-earth analysis of
opportunities in the industry, the re-
quirements for 50 types of factory
occupations, a list of fields in air
transportation, a discussion of the
civilian pilot training program an
opportunities in the army air corps.

“Aeronautics Simplified” by Lt
Ernest G, Vetter, just off the pre™
(Foster and Stewart, $1.50) is a study
manual for pilot license
tions which should prove a hanay
book for aU aeronautics
Written in question and
it covers airplanes, engines, ni
ology, navigation, flight test, civi
regulations, and air traffic ru
172 packed pages.

SANITATION WORKEKS
The Leader stories about labor
conditions in the Sanitation
partment have been temporal
suspended. Official agencies »
investigating the conditions
ready described In these co um -
and Th.
such investigations bV
off” those involved. The
promises it» readers a

shortly, -including:
that may surtle
welcome  further

from Sanitation
in the past, everytbinK
treated in strictest confid
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