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We are brlnglng the facta of -

- the following case. +0, our members
to show the kind of. ectlcs some -
people in G,E, management use when
they want to get rid of a worker°

A few months ago, M.S, O Glywa

- began harassing:a long service. .
- Cutter Grinder in Bldg. 285 b Tl
telllng him that he was too: nervous;
to continue working on his present’
Glywa advised him to look for:

job.
some other kind of work,
tinual harassment finally caused a

- nervous condition with the result

~that on 9/12/62, he became 1ll on

. the jobse

Doctors at the Industrlal
Clinic examined him,
worker to go home and contact his
family phy3101an before returning
to work.:i~His doctor told him that-

he had no serious ailment; that his

trouble stemmed from be1ng upset

work on 9/17/62, and discovered

that his time card had been removedr

from the rack, He contacted his -
supervisor about the«card and was
informed that he could not go back.
to work. He was ordér¥ed back to
the G.E. Clinic,
examined him and also conducted -
some tests, He was again told to

- .90 home and that he would be not-
.. ified later in the day as to thelr
f‘%‘flndlngs. |

o The worker recelved notlflc—'
- .ation to report for work the:foll-
owing davy. Apparently, the. Company
doctors could find nothing wrong
~with the man. The Employee re-

. poxrted for work the next day and

~"”1mmed1ately was handed a lack of

‘“jwork slip despite the fact that he

-~ was not the shortest service Grin=-
-".der. Again another atiempt by
Glywa to harass hlmn‘

The lack of work was w1thdrawn

. .upon protests by Board Member

;Lj;Brothers and Shop Steward Stevensu

A grlevance has been proceosed~~f'

:1n behalf of this worker asking for
(Conf d. Reverse S:de?

The Voice of G.E. workers, 

~on TV and radio and have made
l;sonal appearances, before -groups of
svoters for the purpose. of presenting
Mthelr: platforms and also expressing
His con= -

all Amerlcans.

They told thev**'

- Court of Appedl°

fLoca1301” NoV. 2,-i962-

; 'REMEMBER 1O VOTE

| On next. ruesday, November 6th
the Amerlcan voter will be given .
the opportunity to cast a.ballot
for the candldates of hlS cholcen

Polltlcal aSplrants runhfwé<
for offices on the County, State .
and National levels have appearod
per=~

their views on problems affectang

Voteri}have:or-wilﬁ“‘“

-----

Thenrigﬁt-foﬁﬁﬁ ”hhould not
be taken llghtlYnoolt should be a

‘matter of serious concern to all of
~us because the fate and destlny of
~the people of our State and Country
. depends upon the type of leadership
- we elect to the varlous governmental

- The employee reported back for;;offlces...

We urge our members to care=-

.;EUlly consider the platforms of the
~ candidates in terms of how "each
~ platform will benefit: the average

 ‘{Amer1can worker'
Doctors there re=

famlly.‘:

New York State voters will

elect to the Executive ‘Branch a |
Governory Lt Governor,:
- General, Compirollergf i
_1slat1ve Branch, State Senators and: |

Attorney' -
To the Leg-~

Assemblymen, 10 the Congress of
the United States, Congressmen and ,

- Senators: and to. rhe New York State

Judicial. Branoh'“%ssoc1ate Judge,
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APOLOGIES TO OUR MFMBERS

Pre51dent John Shambo extondsh

« his regrets to our members who had
. . expected him.to be with other”

ical candidates when they toured the
maln part of the G,E. Plant last

. Frlday afternoon,

.*_‘.

John was et the tlme atLendlng
top level meeting in Large Steam
Turblne dlscuq51ng a grievance of
the utmost Jmportance, o

Ollt°~13
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L over 46%.of the tax payers earn

HON Lon CAN ONE smoe? (Con‘t'd a3

)”ﬁmonetary compensatlon for the day
e'was sent home while analyses
je%made of the tests taken at the

i The Uhlon is’ basang 1ts case
on the findings of both the Company
‘and family physicians which in~
dicated the worker had no personal
illness when he wae sent home. o

Vi e

| It is app aren%ﬁﬁrom the facte
presented that somé members of maan
agement will stoop and resort to .
all kinds of measures in an attemp
to get rid of emplcyees who do not

conform to thelr whlms.

' Here are some lnterestlag
figures which appeared in a recent
issue of the Machinist Magazine,
They were prepared from the latest
tax return information and tend to
show who benefits the mos+‘from
the U,S, Economy. BRI

. A careful stady of the flgures
in. the blocks reveals that out of
approxa 60,5 million Americans who

- pay taxes, more than 28 million
had annual incomes of $3,999 to
less than $2,000 which means that

‘such a. emall ‘annual income that

- they are having difficulty purchas- |

ing rhe bare neceseltles of llfe.

If the 28 mllllon workere were
given adequate purchasing power,
they would be able to buy products
now collecting dust in warehouses
and ‘store shelves, Idle mashines
would again begin to hum and our
economy would receive the "“shot in
the arm" it so sorely neceds,

more than].mllllon
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‘306 Taxpayersh o

-:u
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‘ payors '

lh dleapp01ntment
of his- Shop

‘a 2nd level meeting was scheduled

‘brought out whichs

'525 000 to 99 99d

{ management at the

~tto g

TWO UNION ME%BERQ GhT BACK PAY

‘ Pwo Un:on memb‘le,ﬁone a

| Checker - Material apeCiFlcatlohé,,
in Bldg. 59, .
Machine Operator in B]dg. 273, have E

‘and the ‘Otheria. Mlsc.

received’ approxlmately $365, OO in.

| back pay-as-a result of dockets uﬁﬁfw:?.
.fl]ed 1n‘the1r behalf U

ﬁAbput six. mpnths ago, a Super"
visor: in’ Bldg,‘ag placed a Checker =

| Material Sperlficatlona on: a higher
‘rated joby “
'antlclpated antincrease.in his next

- Theworker: naturally

pay check as compensation, = To his ;l)
the amount of hlS
paycheck remained the same.ppwf

He brought thlS to the attentloh-
Steward who dlscussed

the case with the superV1sor,. The
answer he received was not satis= .
tactoryo A grievance was. filed and

Facts were
vompted a member
of Labor Relations' apfagree that he
was working on a hlgher rated Job,
This, however, <j1d not . put any more
money in the man 's pay check. |

i '

to discuss the casey,

Another meetlng was scheduled

‘and the facts of the case were made

known to:a member of fu1b1ne Labor

‘Relations, Mr, Linscott, who, upon

hearlnq the evidence agreed that the~'
worker should receive.a one step in-
crease retrpactive to the day. the
worker began working on. the ‘higher:
razed Jeb This moans: he recelved
565,00 in back pay, all due to the -
comthed efforts of Shop Stewards
Hilc Inth ahd” Natale and Board. Member
McCabe, |

‘The MloC. Machlne Cperator in
Bldg@ 273, working on an R-=1% job in
Generator Motor Wedges, was required
to perform work which fell in the
category of an R-17 Assembler, a
Jjob which he prev.ouvly held for .

many yoarem - The fﬁrqman would not
pay hlm the two . step merease0

ohop Steward Dé Georglo flled
a grievance quuestlng proper Gome
pensation. While a series of“2nd
level meetings were being held
same time Was
continually changlng the job content

rlln an erfort to cause ponfuelono

Shop ateward De Georglw “however
did not become confused hy-their
“tactics and went about diligently
gathering moxre and mcre 1n101matlon
that would support the Unlon
contentlonarw“m_“

: h\' N “f’.‘ . !

His exbauatlve investigation

- flhally paid off when he convinced

Labor Relations that the operator,
was entitled to the R-17 rateand | .
six month adiustment amouniang*”*””
to approximately $200, in back payse .

Board Member Podell also iook haet o

- 1n the negotiwfvonq



