o

afiv

- iy that their injuries  are not perman-
" ¢nt, or that their
{rom the accident altégether. (Of course,
_an employer is not responsible and-does
ot have to pay for a
‘ cannot be proved to come from an 1ncIua-

“

e worKer,

*cash for their injuries, This is not truc
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“U.E. Lécal 20I Lynn.

Petitions for'e_,EIechon,' "

U. E. Local 201 G. E. {vbrl\ers in Lynn, -
| Mdbs., filed a petition with the N.L.R.B..
- for_ an zlection among the hourly rated.

Workmen s Compensatmn
BeneﬂIs for In|ured Workers

(This is the fxfth in a series ol ar-
‘ll(:IEb ‘on Workmen . Compensition
written by Leon Novak, the Union’s
lawyer.) -

erett plants The G. E. workers in Lynn
are fed up with the LU.E. dppcuenthr
because over 6,000 ofithe eligible si rned
==---—¢1ppI;caL10ns to JO]I‘l the UE., . ¢

i

Cash Setttlements for l’ernmncnlly in- _'
Juled Workers : o
“Many workers think mistakenly tha,

if they have suffeu.d an accident while
at work that they will get an award in

tween the years of 1926 to 1950 under
the”U.E, they built up shop ¢onditions

in many instances. Whether ‘a worker ._ ; |
y ~broken down in the .past year. ‘They -

'employeu, of the River Works and Ev-.

~and local agreements, which have been

“When

ker lear: for the first time that his .
worker learns fo ; _»pdu..n, conducted bv Liocal 301. U.E., 978

" reinstated and, new member" joined the
during the month of

will gét an “award” in cash as- dlbtll]g

_uished from weekly comp(.nbatlon for
lost time, dcpc.ndSw entirely upon whether .

he is pernmnently injured ox whether hl‘:
injury is only temporar
In the first instance, it ahould be re-

: membercd that a claim -that an injury

is permanent’ must be. plOV(.d by “medi-

“cal evidence”, that is by the statemenl,
or testimony of a doctor. Such proof is

Requesf Ald Erom

= not led)’b casy to get. Many workers
sometimes think that they have been:
permanetly injured - “after an accident,
only to find that either the doctors tes-

condtion does not come

‘condition which

trial acmdent)

Take, for.example, the following type
“of case: A worker sustains an injury to
his eye when a chip flies into it. He re-
ceives treatment from an eye doctor.
The doétor’s
pany. He loses time from work.
Company pays him for his lost time.
the treatment is [linished, the

eyesight is far from- bcmg‘ perlect. Nut-
urally, he believes that the aceident to
" his eyesight ‘has impaired his vision. If
this were true, and the cycslght could

. not be corrected by wearing gIdssu.,

the worker would be entitled to a cash
award for the permanent impairment to
his eyesight. Much to the surpriseof the
however, the doctol files a re--
- port “saying it is true that the worker’*
eyesight is not good, but it was not. the
accident which caused him to have poor
vision but that his poor. eyesight existed
- before the accident. Such a worku' can-
not. obtain a' cash award J‘or a -perma-
nent m;jury. ‘

This situation ]JI‘OVG.‘: how nuportun

is the doctor’s evidence in a compensa-
tion case. Next week;, I will give yon
more e\amples of the tvpes of injuries

" for whlch cash awards are given 'and ‘of - -

injuries in which no cash awards are
gwcn. ;

N

bills nre pauI by the Coni.’
Tha,

| : 'Nofice

-~ Turther pomtcd out that last year the'
TUE-CIO ‘had no 1-ec01d “they spent
‘their time ndme-calllng and disrupting

the unity of the G, E: workers all over’

the country. The U.E. leaders in° Lynn

predict that the 1.U.E. will use all the in- * -

fluence they’~can muster’ to pressure

~ the "politiciansf*to stdll the N.L.R.B. vote.

ot ¢ . (

‘Blood Donors

James Pone, a welder in Bldg 2138,

1

--requests aid from- ‘hig® “eosworkersTorany

member for two. pmfb of-blood he owes
to St. Clare’s Hospital.

Jlm works under Foreman . Jacobq, 3rd
~.hliL and his steward is: Tom .Golden,
D()ll()lb can contact hlm or his steward in

the shop.or the Union office, The Union
—~will

‘pay one hour lost time for any
donors responding to this request. !

978 Join U.E.-30!
During March.

%s‘ir

T

result 01 ‘the mgam/.mg .

anks . of the U.E.
March. There were two prizes ol $50.00
and $25.00 s
person who signed up. the Lu'ge%L num-
ber of new members,

(Jem;,(, QU]LI\, second sluft, Bldg' 1
won' the first- prize by signing up 75
new - munber.s..Wllham Mastriani of the
first shift, Bldg. 734, won the second

prize with 74 new members, Larry Gebo,

le'd shift, Bldg. 273, came through with
73 mew members. 'l‘here were also oth-
crs who did an out%tandmg JOb

T FL R S

R ixecutive’ Board mecting Mon-
day, Apnl 16th, 7:30 PM Union
Headquarters.

-

G E. OakIand
Smke Seﬂ'led

M

'I‘he btl‘lke of the GL workus dI, thn
transformer . )Lmt in- Oakland Califor-

- nia, has been settled N

The Lynn workers point out that be- L

~=The w mnmg of this

savings bond awarded to the *

“t1on operators. " o~

- The™ agre eciment’ covering the terms -

“of the settlement was signed Maren

20, 195L.

The(bettlemwt undmmously ratificd
by. the btrll\ers, 1ncludcs T

1. Protcc,tlon of rates, ineentive thI\‘:-

and job securlty

Al

2 Cont,lnu(,d rc.cogmuon of U L.

. U.E. -G.LE. agreement (,ontmucb to

bé bmdmg ont the partn,s

4. No dlscrlmlnatlon ag'amat any em-
ployees because ‘of SlLUdthlI‘: arising
out of the strike., o

A number of people are already bahk
on the job and the maintenance men are
readymg the plant for regular ploduc

o

The strike began Qctober 1

19:)0 fmd
was settled 54 months ]dLO). i

-settlement by the.

(1. E. workers in Oakland after a~long

and ‘grueling strike can-be attributed-
“to their complete unity,

shown “at all
times against the power and <influendt

of“the luggcbt electrical mdnufacturum_

corporation in. L_hle “world,

I.C. Sheet Metal .
Hold Social Nite

Thc membel of U.I. Locul 804, who
work ih. the "sheet metal -and plating
rooms m Bldg. 7T3A, will get- together
delII(Idy evening, Apnl "bth, at

0:30

p. m,, for a good an at’ Union Ilecxd--

quarters. -

William i\'lastrian‘i'," ZI'*Jx(-.'cuti“\fe,
pl‘entv of fun
Clots ol goutl Tood, «

Please Nofe

All new members must pay regular
$2.00 initiation as of April 1st, 1951,

g

—

=y

Anv member who do oy noL receive hl~.
- Nationdl U. E. New:> in the mail should
give his shop .st.eward ‘his-proper address,
and. have it turned into the Union oﬂ‘lce.

Quarterly. membership cards will be
mailed to the mombers in good standing
Tt is important your cor rect address is
“in the Union office. '

Board
member; announced today there will he -
with cntutdmmont and.
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NOTICE T

) Arbitrét*ion - H-éa'l‘:"n g

Stewards Membersth
MEETING

UNION HEADQUARTERS 30I

Monday, May 7 1951 s

= 2ndSHIFT-—-—l30PM o

Ropor‘r on Wage Nego‘rlahons

~ Report of CommIHees

Regular Order of Business =

LIBERTY ST.

‘One ThUl‘H(Id\', _Apnl l‘)lh, there - came
up’ I.ur cIIbIt ation the priev Mmee  pro-

cossed on -behalf of the members who,

on " February 2, 1950, left their " jebs
Lo personally clelwer ;4 Union_ dues re-

© vocation to stop deductions I‘mm their
Copay I)ccause the Company was’ turning

the money.over to thL courts. .

The arbitration was demanded b\' the
which .
Cavas in effect until April 1st, 1950, The -

U.LE. .under the 1049 - Agreement,

Company was not willing to agree on
arbitrating  the issue, and; under the
rulés of the American Arbitration As-
sociation: either party may insist upon
arbitration, which, is _Whut the Union
did in this case. ’
Representing Lhe Umon were thL Gen-

“eral Counsel for the U.L., David Scrib-
International
Representative; and Leo Jandreau, Bus="
, -The Union had” witnessedy

' to conlirm all ‘puin‘ts.giiadc in the pro-

ner; Joseph Turkowski,

{ness Agent.

.

right to
tion notice. The Company ‘was in _viola- |

nulmgs. The Compdny Wl IQ])I‘OH(‘III(.(I

by twe lawyers, along. with Mr. George
I’Imt, and others.. . W
The Umon charged the (,nmpamf will
violation of the contract, as it aflected
Article XXIV, Scetion 7, and Article IV,
The Union’ claimed the members had the
personally serve the revoca-

tion to Article XX1V, Scetion 7, which
Jbrovides for a \\‘eeln notu,e before any
penalties
out-in detail the following mwn.sn.sten-

cles in me umgmnont’s action in IJIIIH nmL- I

Lor: :
1. All omplnyces had “the righl, wILI\-
out penalties. : ‘o

2, Employees returned Iu \\'mI\ and
were not per mitted to work. -

v}

pmd (Day Workers)

4. Employees’ 1‘eturned tor work ,muI' .
received

werd permitted to work and
1my Iut‘ W(.II‘I\ (IUIIL, l(.a.-: puyroll tldJLth‘

e

ik Employecs sreturned to work and
were permitted to work, but were not

The representatives of . the G.E. C:o"n'p
pany, inforned. the " national U.E. Ne-

'g‘ntldmnp: Committee that the Company

would give the Union a reasonable time
to accept the o cent offer, “which, in”

| theéir opinion, would be approxnnatel" :
- two weelm.

After LIldI, the offu'
be withdrawn,

They - also said they would not make

any adjustment ‘in-day workers’ rates
or climinate the inequities in women's
ates,”The two week ultlmatum, in the

was Lo close the wage issue before the

t  new War Stabilization Board could act-
on several pending wage’ mcrecmes that «
swould upset Lhc prc.sont 10 per cent"*

= [ormula,

The™ Union committee

membership to that effect for their
decisions In face of ™ the Company’s
history-making profits. last year, the
Y cent offer is the lowest proportionately
ever made to the Union. The “CGompany
expects to take full advantage of the

vould_

dyt

npmlon of the negotiations committee,”

“notified the .
~ Company that the offer was not satis-
““factory and would report back to the

Gost of living escalator provision in the -

LLU.E. contract and force all the em-
ployees to accept it even though the
Union committee pointed - out the re-
sults of the investigation into the cost of
living < showed the B.L.S. figures not
reflecting the cost of
Union ‘was 1'eque.-tmp, 4 U, S, Scnate
investigation. (sce separate dl_‘tl(‘IO). o
“The day workers, including skilled
craftsmen, who have been hit the hard-
est with inercased cost of living and
speed-up, were flatly turned down by
the Company re g'u'dlcss of the merits
of their case. o
The women working on -

Lhan common labor,
The Neg‘otmtmp: Committee is callmg
Lhe, g:one al Electriec Conference Board

into, session on Sunday, May 13th.

Local 801 will hold &  membership
meeting Monday, May “Tth, and a- full
report on negotmtmnmxvlll I)e made at

[ #]
C

) Lhnt t.une. e

A [

ments, (PIELG Worlxers)
5. Union stewards in the course of
Union activity delwermgqevocauom for
(Continugl o I"a"llgu ih)

living and the

production
aire invoked. The Union pointed jobs requiring months of breaking in
o learn the job are. paid rates Iower &
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Workmen S Compensatlon $124,000 Compensation

Benefﬂs for |n|ured

Workers

ETRT!

{This is the f-.nth in a series of ar-

ticles on Workmen Compenqa‘lmn |
* written by Lenn\:Nm_n_l_{. the Union's -
lzi'wyer'.)

0"

In my prevmuq artlcles on Workmen's

Se‘Hlemeni-s Won By -

:U E. Lawyer In b Mon+hs

Durmg' the [irst six monthq dnmnp:

whlch Lcon Novak, the UL Lm'\ er, ap-
‘ped,red for nnurpd workers m compensa-

;~tmn courts, 132 workers won $124, 00()

Compensatmn, I havie pointed out that |

it is to the ‘interest of every injured .
get

worker tn regain his health “and
hack. to work as soon as posible after
‘an injury from.an accident. Any worker

whn has had to loge time firom work due -

to an accident. knows 1lus 0 ho fruo. .

Toduv, if an nnured wotker is fnrvml—\

to stay away from work, he treceives
r-ompensatmn ‘at. the maximum rate of

'$32.00 per week while he is-away from
work. How far can $32.00 go to sup--

~ porting the injured worker and perhaps

compensatmu

a large famﬂv" The situation is even

—-  worse for workers who were injured he-.
getting:

fore 1949 and who are still
They. are not even
ting $32.00 per' week, because the nuixi-
mum rate of -$32.00 applies only to
workers who are injured, after the law
was passed raising the rate from §28.00
“to %32 00. There are workers tme
“who “are petting wmpensatmn ad, tho
‘rate of %28 00 per waek, There are, also
workers who were injur cd evén hefore
the rate of $28.00. 'I‘the are cxpected
" to live on compenmtlon at the 1'.11..&. of
%20 00. ’

Those workers who lmcl 1L hmd 40

.get -along even at their regular pay be-
cause of the increased. cost oI‘ living
will appreciate how much sufter] ing there

“must be for workers

erable compensation rates: ]n'ovldml for
by. -Workmen's Compensation Law.

‘Unfortunately, most’ workers do

they themselves
havo not suffor erl from “an aceident, . v
ery vem' tl.c tnte Lemslaiuro mevLs in

oo
"

et

‘and their families. -
who are- i'm ced to fall hack on lhu misd.

“nol..
~ pive much thought to this problem while
are-in good ‘health and™

ELECTRICAL UNION -NEWS .
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i

in final settlements . t'm' their m;unos

Thl‘; is.in addltlon tor swm'al timoes 1]1-1L
sum paid out by G.E. I'm (lncim's hills

.. as well ‘as compens.mnn for lnst tlmv

“and reduccd ea,rnm;:% "

In-all, the UE lawyor 1ppum-'vd with.
1102
(lumnfz the same G- mnnih pm‘md

the m]med workers in h("n‘mp,s
'Insl

of these cases are not yel closed as the

workers invelved . are  still - gretting
treatment for injuries. ,
The Union’s ('"nmp(ln“sdt'i(m division

i‘urmqhqua free sm\wo to TR momhm s

“in ‘good q‘randm;z who have heen injur Cll

‘cupational

- service know _tht.
“services

on the joh. ot are suffering from oc-

(]1‘%0&1%0'% Vory fow tinions

furnish L\])L’l‘t Tegal ud\ ice of this kind

to Lhen“umnn members free of Lha.rg'e.,‘
- Workers who have henc[nted from th1s

in dd(htum to: oLher

furnished them Dby the UR,

“they have gotten legul servives equiva-

lent to than tht"iv have paid - in
dues from the time .,ho\r hecame mem-

dt Union Hall.

mote

bers It is :ulvlmhle tn

.nmlxe an am)omtmont hy telephone “as

Albdm’

the anvr is often incourt 1ep1'o~.enL1np.

U 1“ workers

and every year bills” are in-
troduced which would increase the bene-
fits if,only they were pased by the
Log‘la]&tmc hut very few of these bllls
are’ even pivent serious consideration.
Yet, it the workers throughout the

State, especiully “those who are organ-

ized into unions wer ¢ to let the State

Iemslatm's know how they feel ahoul

the backwardness of aur- present laws,

in a very . short tlm(' lmm would b,

“"]mbhed that" woulcl make Lhe_ lot rof thu

il

'l' or Injured Wm-l\or' e

injured wm'l\er A lnt easier.

Ag‘hteen Years I’rntoctmn

Man\r lmured wor ]».01'.~. Imvv asled me

~what would happen if after they seem

Can
.1g‘¢1111 from the same hijury hut after a
" long time has gone by. One of the better

from the effcets of
should‘ heeome “sick

ta havo 1'ecnvel'e(l
a(.cldent th(\\’

features of the Workmen’s Compehsa-
~tion Law is that for eighteen years dfter

case-can. be reopmetl ‘

LUE. Dispute at Kuolls

Laboratory in trying:to. establish some.
existing pl"lct]cc already in. effect in the
U.E. bar almng' unit. . o

Wn,hont a doubt the emplovoea work-
ing on the radioactive materials should
be first provided-with safety equipment,
which gives adequate pr otection to their
health.  Secondly, they' should be paid
a rate that advqmltelv compensates them

for any safety hazards as well. as, skills

required on their ]obs.- -

On the holiday pay and rate progres-
sion schedule their contract should pro:
vide the rules and regulations. Remem-
ber, we said several  years ago
collective bargaining in Atomic [ineryy
plants was pretly remote, “The Davis

_Quite often reference md(](' 1o the

Knolls leads the public to believe that

both plants located at the Knolls belong
to the LU.E.~While two plants
located in fthe same area, the plant re-

" ferred to as the Knolls belongs to-U. L.

and the smaller of the twd, which ls -the

“Knolls Atomic Power Labor Ltmy, is 1e-

presented by the LU.E.

¢
o
V

Local Management

Representatives o

Say Rates O. K. = =~

Frank Schaafl, heading up the Sche-
m.ctady Works Management Lommtttu,

on Lhe first step of the gmevance com- .
‘mlLLce, notified William Templeton, As-

phat

are.

‘Atomic Power Laboratory
© The LULE. is appavently having its
'..moblems at the Knolls Atomic Power

—~y

“Panel - will ‘he ohhp:ed “to rules on - H'na
Cdisputes. < 7 o

sistant to the Business Agent, that as far

as he was concertied the wage rates in
‘ he

Schenectady ave satisfactory and
\\rould rot (.Oll‘:ldel' mw wagc, 111@1'04\(\
at this time.

This qtatemont“ was: made’ in ;mawu“"

to a request Lhruu;,h a prievance for

job_value increase affecting one ol thc-
many  occupations in the
Works., While .the loe 11 management has
declared & moratoriuni on wage increases
locally, the Company nationally-is also
1ymg' “no” to amr merlt. increases,

———

an acudent, A compom \tion case ean hu.-__
- veopened for furt shor henefits if the or-

iginal _condition should suddenly ro-m-
pear or have hecome cll.,J.,la\’ll,(‘(l

known ' to 1)(.!(.()111(1 aggravated “in  this
way. It this<should happen, the union’s
lawyer should be (.omulted S0 LhaL the

CATTTE T =

-

] ! . 7 Hl‘ -t‘.;.

Some:
Aypes 0[‘ injuries -to the hack, lmvo-hovn

Schenceetady .

oW
N

~

Tuesday. May I I95| :

" ELECTRICAL UNION NEWS

BT

:'“_"" ) . 3

W

® man ay G

AN
-..a}“?.ﬁ‘n by “‘

) ahy
.mh\'*

- r AR M .
. ~JLN R b7 y
- o YELHRER N '
Y
- WV I p

.“t"_‘nr o X0 Y k L A

YOO g ‘W

&:mh

”Bldg 52

“Flonda 5 beqmnmq to bore me. Wonder if | shouldn t take a iob i in Washmq’ron.

U.E Telecast-— Same

Nlth a new approach to an old story,

the LU.E. goes on television in hopes-
that it will 1001\ c]liferent aveil thnup:h

it HOL]l‘ldh the same.
T vlno, to cover up the . w 1p;e free'f.

net,otmtorl 1n their contract, which sub- |

i stitates collective barpaining based on

the real needs of the people, the TU.E.

Lelecasters. expounded the usual whop-
cleut. the U. E. on Qundav, April

pers
22nd, over WRGB the (:eneml Rlectric:
Television Station. .

Not satisfied with the faet: then“chs—

- ruption made it possible for G.E. to re-

fuse to give the workers anything. An
1949, thev are’ campalgmng “for another

glection in 1951, Of course, they can't

‘axpect the Company to intervene like
it did befor

nded .30 per cent of the eniployees to
sign applmutmnh.
that many before und can’t et them
now. The thousands of Lynn G. E. work-
ars, who petitioned the N.L.R.B. for an

T elect.mn 1a=;t week to get out ol‘ the IU

: .'_.“-

“dues monev is dlway
hnwovm' you awould think they-
vnuicl uso the figures. aceurately inas--
- much as we distribute each month a copy
of our- finaneial veport to our members

and “ask for an eler.uon(
lTndm' the 1'uleq oi the NLRB., ‘they

Mhey could mot gel

r_ S R R P T

Oid Story

., hay have some beuring on the des-
peration of the Loeal, IUP leu(lership
in Schenectady. ' :

The lie - told about Lhe spen(lm;, nl
a juiey morsel to
pick

.1LLenchmx the regular :11011L111y meeting.
While they used fantastic figures show-

ing expenditures for lost time paid to :
U.E. stewards, they show little poncern
over the fact that this money 1b spent"-‘

..Arbl’rrahon Hearmg

in the course oi bettlmg g‘rlevanceb in

~the shop. for our members. They don’t "
put out financial reports in-the LU. B—
C.1.0. and .that is one reason so much
“attention is focused on a report that |~.

[

marle each month in the U.E.

' Tor make a Union HMall an issue is.
1t eallv something; ‘but when isstes afe

‘Iow we suppose that something has to
he dug up. The LURL, should know

that workers joined U.E. for job secur-

ity, not for nice buildings.

O S

=

. the

U E. District CounC|I
Utica Meeting

U“D D1~.t1'1ct 3 Councﬂ held its. quar
terly  meetihg in Utica on Saturday,”
April 21st. Schenectady . delegates at-
““tending were: ‘Williani * Stewart, Bldg.
1273; William Maqtrmm,.Bldg 73; Jos-
eph Ixe]ly, Bldg. 16; Phillip Cognetta,
TFred Pace]h, Bldg 46, and
Leo Jamdrcau.

Among the many Union problems dlS-
Lusqed .wage negotmtlon% which are in
“progress in many local unions, “consumed
a large portion of the agenda. 100 cIele-
gates from, all -over the- District,
“presenting GO 000 U.E. membc,rs, took
part in the discussions. While G.E., the
largest employer in our industry, will -
influence the ‘smallér companies in sct-
ting the pnttern on wage increases for
1951, the delegates from the smaller
shops pointed out that they would not ac-

cept the'® centls sellout agreement made-

by «G.LE. wlth the IUDCIO

The GE deleg‘ates pointed out that

the Company had offered the 9 cents .

nlong with an effcctwo date of March
15th, which was-thrned-downs— ~They
further pointed -out that negotiations_.

re-o

Lai

t

were-still going on. At the last meeting _

with G.E. the Union negotiations com-
mittee insisted that the Company had to
do smni.thinp, for day workers and
women's rates in adrlltmn to any ‘gen-

"aral wage increase.

Russ Nixon,. U.E: Wmhmp.lon repre-
scntative,. addressed the meeting: point-
ing out that the U.E. has just completed
a survey on the cost of living, which.
will show the inadequacies of the U.S.
Burcau of Labor Statistics “Conxumer
Price Index: Report”. IHe ‘also pomted

- out, that thé "U.S. Dept. of Ap,‘rlc,ultm'e'

puts out a quarterlv report on the cost
of living, which shows a higher mu‘ease

repott of the Bureau of
Statistics, whlchrw. used to adjust the

TORC 11~1Lm' clauses” in the L.U.E. contrs 1t
veport for. UK. D

The fmmcm]
trict No. 3 showed & gain' in member-
s*hi-p ,:rl:‘or the first quartgrpf 19561, - .

Vv o r

——

(Cnntlnued 1mm Pago 1)

‘group wc,l'o sant home m violation tn

Jin’ the price of consumer. goods than<
Labor’

Artiele IV." - 77 o

According to past arbltmtlon cases,

it will-be-several weeks before a “da-
eision will be nmde. Lawverq from baoth
sides are permitted to -file briefs. The

~eourt stenographer claimed it will take
- approximately three weeks to type the

proceedings that weore taken verbatim,-———-



