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'}j  w“-'f f Flgures show thdt w1th1n the last thxﬁe years the numbex of employeo

: zln the Local 301 Bargalnlna Unzt has decreaaed approx1mately ?O percent

S EEIE In Ianuaxy of 1959 recsgds 1ndlcate Thai theLe were ll 0"9 peo le

pe e 1n our unit, o The" January 1962 raport on emplovmpnt dlsc7oses that ‘; ‘,,-,«
oo 8,773 were ‘gainfully employed This muanb that 2306 employees have. been :
i  la1d off and not reengaqed, w:th many of them: havmng lost COHtlﬂUltYﬁva

: beTVlLe because they were not recalied w1th1n the three (3) .year perLed__w“
- _ c*f‘F‘, L ‘r“”? §'*_7 T lhc forcaast or employmnnt
P | outlook for 1962, while enuouraglnq

; - G E, GUARDb"UNTON hNDORCES in some respects, should be viewed
A JOHN H SHANBO e - {with some. 1eservailonq.. To 'be con-

g e T S sidered are the unpredictable or g

s o Thie G»E Guards‘ Unlqn, Ioca] unforeseen factors which could- iend
i - One, at. %chenpctady Main Plant unan- to aJter the pre nt prcdchzons.
. 7. . imously resolved at. their February -

. . membership meetirigs to support ”ﬂ13  Emp]oymeni in the Bargalnlng

..~ John Shambo in his bid for nominate |Unit for this year: shouId{stablllze
o lon to the Asaembly of the SLate - fitself at., dpproximately . the January
3 ,Q;f~0f NGW York, =~ . . 1962 figurefof ByC employees., |
R et This figure takes into Lon51deratlon
: o Jerry wcGrath ”re81dent of the the attrition factdr of &% namely -
A ;unards? Union, stated ‘that John . reQ1gnatlons, retirements ~deaths,
:@---'4f8hambo is a gentleman of integrity etc. | o | .
.+ . and a sincere, trustworthy union. . L
+  official who 15 primarily concerned -.;g,s“: | T
! with the interest and welfare of all{ . . SUPERVISION GOOFED!
| %gw?fthe people from Schenectady Countyn =%AH_P ¢ . GAS TURBINL
o _He is a man. dedicated to the}ﬁ.:;‘ Three ErecLors, R 18 in Gaqwg"‘
ﬁ*vﬁgpr1n01ples of democraﬁy and his v Tuerne TOCLlVPd a lack of work, - |

:J°3record proves beyond any question S { They were placed ‘on a lower- rated
. 0T doubt his interest and concern job, R=17 Sub=assembly, At the same -

B

f*ﬁwaregardlng the well=being of all the tlme, several shorter service peoplegkﬂ

“people in thlS area,‘ 2 Jwere hired in the Erection Gang due

~”f{_ﬂw%ﬁ_ | . L » Lo a requeqt for more peOp‘ea o
x B R hop Stewards Pisano and
N oN f I c E o . . |Pomerleau, noting what had taken
- “ ~ |place, immediately filed grlevances-"
,MEMBERSPIP bTEWARDS MEETING on-behalf of the Erectors, requesting
" that the men be returned to theirx
Monday, Pebruary 19, 1962 K_former jobs and be compensated for

~§"2nd Shlftoouooooomonooool 30 poms |jobs, They received no. satisfaction
lst & Srdaooowo--anoooct7 30 pams tat the lst level.  Board Members Di

o Caterino, DlLorenzo,,together ‘with th'
EwmmTQTJLElectlon of G.E, Conference Board Shop Stewards represented the Union

;. Delegates S - members at the 2nd Qtep negotlatlons.n
R - o o |

ﬁfg;-,fngepo;tSjgf”Gommittees | At the 2nd step, they convinced
;510 S LT | . o the Company that they had erred in

+ °  Regular Order of Business - ithis instance, The Erectors will be .

G e e o T ©lpaid for loss of earnings and will

i ~Unilon Auditorium return to thelr former‘gob |

§ 121 Erie Boulevard : ,

Jloss of earnings while on lower rated



A Wthh provides that in occupational disease casés.there must be a "date
- . of disablement" before a claim for any benefits can be established. r The q
. _Compensation Board, ~this as in other cases,. had held that the date-’”"

he follow1ng flrms are llsted by Lhe Unlon Ldbel cnd SerV1ce N
' Tradés Départment of the Statemof ew York.as. unfair to organlzed labor"
and do not deserve consumer support from AFL Clﬂ un:on wage earners- '

i)

Q;H I, S “men’ :soort ooats,
o su1ts and slacks «
B.V.D, ments. shlrts

o u]llvan heels R
fﬂcam@l Jlnét‘nfoaJem Cavallpe
. Lloarette\f | o |

- Nelson- Paige men's shlrts o Wlngs ehlrt -Hj*i*”m* o
. Sandy" McDonald shirts '»-‘smrf @ Crown & Peasllght ovcra]ls and
. .VanRaalte gloves o t“ﬂ~jjg?,7 workclathes 7 -
. Dickies work clothes 7jf;ij Seeburg Music Players .
-« Superba and Wembly ties ° = ' McMullen dress ses. "
© Haggar slacks .~ . Proctor Electrlcal Appllances
oeWeldon Pajamas-;rfﬁghs_ fQ;ga chkock belts 8 €
e | .
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REMINDER ThoﬁRetall Clerks Internatlonal Assoc:atlon:asks alI'
APL CIQ members to:
DON‘T BUY SbAR&f
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‘A recent dec1s:on of the Aooellato DlVlSlOD of the Supreme Gourt

1;whas upset a.long standing practlce of “the Workmen' Compensatlon Board
. ¢ Invoccupational dlsease Cases, AJthouqh not a G, t, caee, the decision .

definitely affects @ number of pending .cases of G,E. employees and may..

eﬁaafieot future Cacee unleso the law 15 changed by the leg1slature.“h L

t

The case’ Wthh the Court deolded Jnvo]ved an- employee of a plast1c61=';

Acompany who developed a rash on his hands and body., He went to a doctor

”,"P o ‘

ERREINY ‘go, Chanbers stoves and Nbglc Chefrranges both branded noh- unloni‘
by thTﬂStovemounters Internatlonal Unlon ‘and «the Unlted oteelworkers.-ﬁm»,

jemember that oear mRoebuck is stnll branded ”Unfolr"QZ?;

who diagnosed the -condition as a dermatitis ‘caused by contact with the 35“<,

> materials the worker was using in his work, . Although he did not lose . -
. -any time from work, extensive medical. treatment was required and a large .
© . doctor's bill resulted, The Court; reversing the Compensation Board, = -

~-said that the employers insurance company was not responsible for any
. -medical expenses incurred until after the worker had lost some time and

{awaqes as a result of the COﬂdltl@ﬂ for wnlch he was troaied S

N B o e

The deC151on is based upon Lhe languaoe of the compon atlon law . fﬂvj

of disablement was. the fmrst date on which medlcaL treatment was . receaved

;-even though the worker lost no time or wages, The Court disagreed and
said that the date of dlsablement must be a day on which the employee‘

"f**ectually was prevented from d01ng hlS work because of the occupatlonal

!

~ ATTEND YOUR U NION MEETINGS

'”'-dleeaqe.

We know that there are a number of such cases now: pendlng in tho

:plant, ‘Although the company in the past was ‘paying for medical treatment,
we-do not know if it will continue to do S0, If the company refuses,

ca worker may find himself obllgated to pay a substantial medical bill,
‘Until the law is changed, workers in such a. situation should get prompt
legal advice to properly protect themqelvesw, Your unlon can help you

in thlb respecto
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| Aummﬂaoobh Welders 277 whLKES % is the "HOT SOXT of the .
Y Turbine DtpﬂfimPﬂt Hﬂ“fﬁ'ﬂll- “'tﬂhﬁﬂf}:_lluq SHE
Pric Lhtl”ﬂ HiUfle=j f"f;, hr1rVdnL ]wa%,p*or'”"ﬁ
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e rlebeg | UDJdL“s notaTied
aﬁdrum ﬁ;_f?f¢ﬁ§lly the Pw1urf‘"f"
rocess it thru New. <
“ﬂgr-Nﬁm" onk i
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Genera
Q"hh‘pﬁn‘l_hpd tvm’maysa'bihwﬁgl
“‘"YPQ\F wmin‘thw']rnmvamcn‘ and didn't
~ﬂ1”~@y,ihr Mewbe

o
1 flectric no }:La%m
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T5 t"n-p :] 20T t,hﬁl '-h‘iw‘-" . : -
o This Kid's s LUt hERKS: Le s, whick mr]w ifig hardship® .an 1he wlft'ahd
. rhildre n.~~w9vvnf“ wUﬂh”lquﬁ p91'~f or a self-declared: COﬂmU“lLJ mlndcd
Corporation like GEteral KWLctr1r~——klouluhb;;  vied HQdLﬂ5+ Lec Wandreau,
who didnt tpe rfarm‘“1: }Db;‘?“fwech,_wePJl J“qu'% r‘rle qmy Dro%lemu.
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111glmny he 1ht ﬁ&@ihndﬁg.ﬁf qanerﬁljpE£CEWEﬁk~T 1CE EWT IMG.J”\fnhw Wév
af measuring Lawtnnq defeets lowers priceé ajmo@t by oneé-third. ‘May- e by
| COlHL@dJNCD,ilIK lso at, the same time mekes it i mpossible for the Weo lﬁel X
"3 to check the prucg, SIn the past, it_h@é.mmi prﬂ ‘unusual rDIjIWnHP“]EL

TG 20 WRONG - S \j\ ;;;p;g\ ¢:-+f=¢,$j:4. e
worklmn LQWUJLJ ns in Yhot hooth" are [ TRLPE CHeat and rh Pc3n31i 'ofi"
concentrated effort in welding—--LX-RAY NL]W&j mdlequhoi hDDLh 5« -
hazard to we]d v'a health,  GOermeral Ylectric Lawu-tu*qivevnelrer' mnw-hdl1
 hour of f the jobh for every one-half hour vor‘em,‘thau =1 of the harsh‘r ;'? 
working conditions. At A amgrlfLCP of their health, Jula G’qave |hl" up
. to make -more “money aon = pLELEWOI[ et-up. Now ﬁowvral 21 ECtPlC wuutr Jto 7
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'take this away.

1hcrpujs 5111 the old propaganda of too huch-mahmy'furhcd in ba bﬁ“ohk
+he&lDﬁ PATl' These jnh rates ave ﬁﬂquUua;“ThGy WETE olmulaiwd almost
~ v of a‘pagt aqe *EHb s standard of the skill and f“ﬁrf‘rcqu1r d on a jab,

they are usele ?f; “However, by keeping tHcre' muli leUCH, General Elec tric ©
) pays mu C h J_ £sSS 0N -ma n }_J' _}(‘1 bs Lt I ,’-‘1 N 1.3 W T 1'~ =Yl CI [w« N -tl T q L‘ 1 r e L‘ 3 1\ l 1 l -
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 Thru‘DUfMThF’aﬂOD, the ‘wr[ED UF” the'i=ywor'””'tD Hﬁ IHCPPtIVD D A
\;withoutgthp PlPF walk mommy FTHLD“ the pieceworker. in A pr@ qrwous poawuloﬂ,Ff

¢

"This is a FDMMDN IGHT Fmr all workers, dayworkpra\ahd_piecpworkerﬁ
uqaln t mPnETJI Flp tri( 's concentrated anr of morE'erk leL¢ de.

r,The preGeht5problem5 oF;the WQlder$_concarn-ali WUhkth;f Today 1t is" the
~Welsers, tomorrow it may be you. Naw . is tha time ta ﬂnélMaE-thﬁ‘famt- :
~moving changes thru aut the shop, the present policies of your Union
gg?and“ call it selfish if}you‘wént,‘%dxénq_ our own neck by helping your

oo Fellow WDchr w1+h his problazms on the ioh | P |

mThENWHQtUBOdthUﬂwaldarafhmﬁﬂwumurfbomneratimmmm-u@TJ
0B LTHOT - bod ler HRCL 0 |

o In UNITY THORE 18 A BETTER LIFE FOR THE WURKER.



