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More Convention Coverage 
See Pages 8 &9 

Orange, Sullivan Votes Dec. 6 
Orange Leader 
Predicting Win 
On Revote Day 

CSEA To Face 
Two Opponents 
In Sullivan Duel 

LIBERTY—Dec. 6 has been 
set by the State Public Em-
ployment Relations Board as 
the date for an election to 
decide which union will represent 
the approximat^ely 500 employees 
who work for Sullivan County. 

The incumbent Civil Service 
Employees Assn. will be defend-
ing against challenges from the 
Service Employees International 
Union and the American Fledera-
tion of State, County and Muni-
cipal Employees. 

Sources from CSEA's Sullivan 
County unit were elated to learn 
the delayed election is now in 
sight, since it means the equally 
long await/9d negotiations for the 
coming contract period starting 
Jan. 1 can get under way imme-

(Continued on Pave 14) 

(Leader photos by Hugo Unger) 

REMEMBER WHEN? — Five men who were instrumental in the founding of SUNY at Buffalo 
chapter 602 of the Civil Service Employees Assn. were honored last month at the chapter's anniversary 
dinner-dance. From left, with their awards, are Henry Gdula, CSEA field representative who helped 
set up the chapter; Eugene Murray, interim president; John Warren, first elected president; Hank 
Eichler, described as "insti«rator of chapter," and A1 Welk, chairman of its constitution and by-laws 
committee. (Additional photos of the 10th anniversary celebration are on ptige 16.) 

Ratify Two-Year Thruway Pact: Holds 14% Hike 
ALBANY — Toll, clerical 

and maintenance employees 
of the State Thruway Auth-
ority, represented by the 
Civil Service Employees Assn., 
have ratified a new contract by 
a 600-480 margin. The agree-
ment provides for an immediate 
pay hike of 7 percent retroac-
tive to July 1 and another 7 
pprcent salary increase on July 
1, 1975. The contract will remain 
in effect through June 30, 1976. 

The rank and-file Thruway 
employees had previously twice 
rejected contract offers before 
approving the lat(5st proposal in 

voting tallied Nov. 19 at the 
conclusion of a mail ballot vote. 

The new contract covers ap-
proximately 2,200 Thruway Auth-

I N S I D E THE L E A D E R 
Wenzl Rakes Procaccino For CS Slur See Page 4 
Hempstead Employees Gain 17 Percent Hike See Page 7 
Call Orange County Subcontracting Illegal See Page 12 

ority employees. The approved 
labor agreement contains the 
recommendations of a fact-
finder, Ralph SjSherad of Albany, 
who was appointed by the State 
Public Employment Relations 
Board to enter the negotiations 
dispute between CSEA and the 
Thruway Authority after the 
earlier contract offers had b(een 
rejected. 

The fact-finder recommended 
(Continued on Page 3) 

LONG MAY THEY WAVE: PRESENTATIONS MADE TO ALBANY AND LONG ISLAND REGIONS 

(Leader photo by Ray Hoy) 
ALBANY REGION 4 president Joseph McDermott, left, and the 
Region serjeant-at-arms June Robak unfold United States flag that 
has Just been presented to them by Congressman Samuel Stratton 
ID, 28th CU). The flag, which had flown above the U.S. Capitol, 
was a little larger than the regional leaders had anticipated, thus, 
the laughs of dismay as they try to hold it off the floor. The pre-
sentation took place at the regional offices in Albany. 

GOSHEN — The president 
of the Orange County unit 
of the Civil Service Employ-
ees Assn. predicted an over-
whelming victory for the unit on 
Friday, Dec. 6, when it takes on 
a challenging union in a re-
match of a June 7 representation 
election. 

In that contest, CSEA soundly 
defeated the challenger, the out-
of-state Service Employees In-
ternational Union, but a renm 
was ordered in the wake of an 
error made by county adminis-
trators. 

"I'm very optimistic of a big 
win by CSEA on December 6," 
said president Carol Dubovick. 
"Whatever support that other 
union may have generated earlier 
this year has since eroded, and 
one of the prime reasons is be-
cause SEIU has been directly ne-
sponsible for holding up negotia-
tions for a new contract to the 
point where the situation is now 
critical." 

Results Challenged 
At stake in the Dec. 6 show-

down are the representation 
rights for Orange County em-
ployees who presently comprise 
the Orange County unit of the 
CSEA Orange County chapter. 
After CSEA trimmed SEIU in 
the Jume representation election, 
SEIU challenged the results and 
the State Public Employment Re-
lations Board ruled that a new 
election be held on the basis of 
an administrative error on the 
part of the Orangie County ad-
ministration, thus setting up the 
Dec. 6 rematch. 

"A great many people who 
told us they voted for SEIU then 

(Continued on Page 14) 

(Leader photo by Sulo Aalco) 
LONG ISLAND REGION 1 leaders accept regional banner donated 
by the Region's Department of Transportation chapter headed by 
Joseph Gambino. Here DOT's Al Nejelski. Region 1 supervisor Edwin 
Cleary, DOT's Lou Mannelllno and Region 1 president Irving Flau-
menbaum admire the blue-and-gold banner which will now adorn 
the Amityville regional headquarters. The presentation was held at 
the Region's regular executive council meeting last month. 

JFK's No. 1 Man 
Rates Carey No. 1 
On National Scene 

KENNETH O'Donnell was 
a number-one advisor in 

the White House of President 
John F. Kennedy and recent-
ly published a moving memoir 
of the martyred President. 

(Continued oo Page •) 
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Computer Science Program 
To Aid Willowbrook Patients 

MANHATTAN—An experiment combining computer science with personalized services 
and intended to increase retarded Willowbrook patients' chances for more normal lives was 
announced by Bernice L. Bernstein, Health, Education and Welfare Department regional 
director. 

A three-year pilot project, in-
volving about 100 patients a t 
Staten Island's Willowbrook De-
velopmental Center, will test the 
value of automated da ta systems 
in setting up a patient 's training 
and treatm^ent program and keep-
ing watch on his progress toward 
a specific goal and, possibly, re-
lease from the institution. 

Cost of the project is $2.6 mil-
lion, 75 percent of which comes 
from HEW funds and the re-
mainder from the New York 
State Department of Mental Hy-
giene. 

Participants 
Ms. Bernstein said the first of 

20 staff members for the project 
would be hired this month, and 
all should be on the job by Janu-
ary. Patients in the study, all 
i^esidenfcs of one building, range 
im age from 20 to 50 years. 
Younger residents will be added 
to the sample later to make the 
study more representative of the 

general Willowbrook population. 
"Each patient in the project," 

she said, "will receive careful 
neurological, pediatric, social, 
psychological, and vocational di-
agnosis. A team of specialists 
will judge each individual's abili-
ties, and list the areas where help 
is needed. An individual rehabili-
tation plan will be spelled out 
tha t will include a timetable and 
milestones for reaching goals in 
personal hygiene, vocational 
skills, self care, and so on. 

Meeting Goals 
"This Information will be en-

tered in the computer, which will 
be used to check delivery of the 
services according to each per-
son's timetable. As the patient 
mejets the goals set for him, new 
ones will be set, until the patient 
develops to his full potential, 
which may include leaving Wil-
lowbrook." 

Anthony S. DeSimone, Reha-
bilitation Services associate re-

gional commissioner, s-aid the 
n,ew staff would include compu-
ter programmers, research scien-
tists, a consulting psychiatrist, 
and other clinical s taff . 

'One-On-One' 
In addition to the project s taff , 

sufficient members of the regu-
lar Willowbrook staff will be as-
signed to the new unit to main-
tain a patient-staff ratio of one-
to-one. 

Mr. DeSimone said using the 
computer was expected to make 
it possible for staff to serve 
larger numbers of people as in-
dividuals. 

"Once the feasibility of the 
approach is established," he said, 
"the system has sufficient ca-
pacity for the entire Willowbrook 
population of 3,000. 

"We think the system can be 
modified and adapted for other 
long-term care situations, such 
as nursing homes. It 's a develop-
ment that 's long overdue." 

Charter Train Proposed 
For Toronto '75 Meeting 

ALBANY—Roy Dingle, president of the Civil Service Employees Assn.'s Division for 
Youth chapter, suggested last week that delegates and guests traveling to the April 1975 
Statewide CSEA Delegates Meeting in Toronto do so on a special train. 

"It could be both delightful and good publicity," Mr. Dingle observed. "Many people 
have forgotten how nice it is 
to leave the driving to others." 

"An Amtrak representative 
said it might be able to provide 
us with the cars, including diners 
and lounges. We could leave New 
York City at about nine in the 
morning, picking up delegates a t 
all stops along the Penn Central 
up the Hudson, and along the 
east-west corridor between Al-
bany and Buffalo. We would ar-
rive in Toronto in the evening, 
early enough for an evening's 
activities and nested enough to 
enjoy them. 

"By using a train we would 
save the gasoline used by a t 
least 600 automobiles, and we 

would be supporting the rail con-
struction bond issue which the 
voters have just approved. Of 
course we would have plenty of 
banners along, and the publicity 
would be valuable to our organi-
zation." 

Mr. Dingle said he has dis-
cussed the details of the pro-
posed trip with William Rhode, 
a CSEA member and a DFY pub-
lic information officer, who was 
once a travel agent and airline 
official. 

Mr. Dingle invited any CSEA 
delegate who might wish to be 
included in the charteiied train 
trip to leave word at Room 309. 

Division for Youth. 2 University 
Place. Albany, N. Y. 12203. He 
pointed out tha t the cost for 
the train trip will probably be 
less than fuel and toll costs if 
the trip was made by automobile. 

"Theoretically the train may 
be quickly sold out," he said, 
"and we'd never get two of them 
because of the equipment short-
age. So I'll prepare a master list 
of those who would like to travel 
on the special train, and we'll 
offer the tickets first-come-first-
served. No obligation is incurred 
by getting your name on the list. 
It just means you'll be offered 
tickets when available." 

New York Business Activity Is 
Reflector Of U.S. Problems 

ALBANY—Business activity in New York State continued 
to reflect the nation's economic problems in September, the 
State Commerce Department reported. 

The preliminary, seasonally adjusted Index of Business 
Activity in New York State de-

A year-to-year decline of 58.800 
nonfarm jobs in New York City 
was responsible for the statewide 
loss. In contrast, the Nassau-Suf-
folk and Westchester Rockland-
Putnam downstate areas, and six 
of eight upstate metropolitan 
areas registered employment 
gains over September 1973. 

Back To School 
Unemployment in September 

declined to 457.500 as students 
returning to school and other 
factors resulted in a smaller la-
bor force. The unemployment 
rate, a t 6.1 percent, was lower 
than August's 6.3 percent but 
above the 4.9 percent rate for 
last September. Nine of the ten 
major labor market areas re-
corded lower rates than in the 
previous month, but all areas 
had higher rates than in Sep-
tember 1973. 

All 13 area business activity 
indexes declined from August to 
September. Binghamton, Eimira, 
Poughkeepsie, Rochester and 
Utica-Rome each dropped two 
points, while each of the others 
fell one point. Compared with 
September of last year, all area 
indexes were down, with losses 
ranging from three point s in 
Poughkeepsie to eight points in 
Utica-Rome. 

The construction activity in-
dex, seasonally adjusted, rose 
two points from August to Sep-
tember. although it was still 22 
points below the year-ago figure. 

The value of construction con-
tracts in the state in the 12 
months ended September 1974 to-
taled $4.9 billion, a decrease of 
18.4 percent from the total for 
the previous 12 months. The dol-
lar value downstate fell 25.6 per-
cent; upstate, the decrease was 
8.1 percent, despite an 18.5 per-
cent gain in nonbuilding con-
tracts. 

Creedmoor Unit Sends Petition 
On Argument Over Aide's Test 

dined to 106 in September, one 
point below the August level and 
seven balow tha t of September 
1973. 

A three-point drop in the re-
tail activity index, reflecting 
sharp cutbacks in consumer pur-
chases of autos and other durable 
goods, accounted for much of the 
over-all loss from August. Con-
struction activity, however, regis-
tered a two-point gain, reversing 
the almost continuous downward 
movement which began in 1973. 
The services and transportation-
communication-public u t i l i t i e s 
components both held steady, 
while factory output, wholesale 
trade, and finance-insurance-
real estate each recordjed a one-
point loss. 

Compared with September 
1973, the wholesale trade index 
was up one point, while the re-
maining six indexes were lower. 

Unemployment Up 
Employment and unemploy-

ment mirrored the overall eco-
nomic situation. In September, 
nonagricultural wage-and-salary 
employment in the state totaled 
7,082,800, down 52,300 from the 
previous month and down 40,900 
from the corresponding month 
last year. Most of the month-to-
month decline was the result of 
normal seasonal reductions in 
government and services, which 
more than offset smaller gains 
in retail trade and manufactur-
ing. 

Compared with September 
1973, employment in the private 
sector increased in services, fi-
nance-insurance-real estate, min-
ing, and the durable-goods sector 
of manufacturing. However, siz-
able losses occurred in nondura-
bles manufacturing, construction 
and transportation communica-
tions-public utilities. 

QUEENS VILLAGE—A pro-
t e s t involv ing a t e s t a n -
nouncement for an adminis-
trative aide position was sent 
Nov. 18 to Ersa H. Poston, presi-
dent of the New York State De-
par tment of Civil Service, by 
members of the administrative 
unit of Creedmoor Psychiatric 
Center and the Queens Children's 
Psychiatric Center. 

The protest, signed by 171 
workers in the administrative 
unit, expressed dissatisfaction 
with Test Announcement No. 35-
581 Administrative Aide O - l l . 

The petition pointed out that , 
"Tills test is open to Grade 6 
and above (and) we have no 
Orade 6 items in the administra-
tive bargaining unit. 

"Therefore, the people eligible 
to take the exam would not be 
the people experienced and quali-

fied to do the job." 
'Grossly Discriminatory' 

The complaint added tha t the 
test is not open to the clerical 
personnel in the administrative 
unit "who are well-qualified for 
the position and for whom the 
duties description appears most 
appropriate. 

"We therefore feel that this 
announcement is gi-ossly dis-

Typist Exam 
MANHATTAN—A total of 120 

typist candidates were called to 
the practical part of exam 4178 
on Nov. 18, and a total of 120 
were called to the practical part 
of the same exam on Nov. 22, 
liast week by the city Department 
of Personnel. 

B U Y U. S. 
I O N D S 1 

criminatory against the bulk of 
the administrative personnel." 

The signators requested that 
the test be immediately post-
poned and its qualifying experi-
ence requirement be re-evalua-
ted. The administrative aide test 
is currently scheduled for Dec. 
18. 
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Stenotype reporter ir "iourt 

Train for Success As 
A Stenotype Reporter 

If you're tired of a humdrum, low-pay 
job you owe it to yourself to learn 
about the money-making opportuni-
ties for Stenotypists. STENOTYPE 
ACADEMY trains you as a Stenotype 
Reporter —at hearings, conferences, 
in the courts, or as a Stenotype 
stenographer. You can work full time 
or free lance. Classes held daytime, 
2 evenings, or Saturday mornings. 

Licensed by 
N.Y. State 
Education Dept. 
Approved for 
Veterans 
training 
Authorized for 
foreign (non-
immigrant) 
students 

For FREE catalog, call WO 2-0002 

STENOTYPE ACADEMY 
259 Broadway. N Y 10007 (Opposite City Hall) 
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injormation for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

NOVEMBER 
26—Suffolk County chapter meeting: Riverhead County Center. 
29—Buffalo Psychiatric Center chapter dinner-dance: 7 p.m., Shera-

ton-East, 2040 Walden Ave., Cheektowaga. 

DECEMBER 
2—Insurance Department meeting: 12:30 p.m., hearing room, 82nd 

floor, 2 World Trade Center, New York City. 
3—Insurance Department meeting: I p.m.. Rumpus Room, Albany. 
6—Binghamton chapter Christmas party: St. John's Memorial Cen-

ter, Johnson City. 
6—Onondaga County chapter dinner-dance: 6:30 p.m., Liverpool 

Country Club, Liverpool. 
6—Motor Vehicle Bureau chapter Christmas party: 6:30 p.m., 

Michael's, Latham. 

6—Metropolitan Armory Employees chapter general meeting and 
Christmas Party: 4:30 p.m., 102nd Medical Bn. Armory, 56 W . 
66th St., New York City. 

7—Morrisville chapter Christmas party: 7:30 p.m.. Dibble's Inn, Rt. 
5, Vernon. 

7—Nassau Educational chapter holiday dinner-dance: 8 p.m., Nar-
ragansett Inn, Lindenhurst. 

7—Office of General Services chapter, Albany, executive board 
meeting. 

7—State University College Brockport chapter Christmas party: 
6 p.m., DeWitt Clinton Inn, Holley. 

Mediator Awaited Following 
Impasse In Monroe County 

ROCHESTER—Monroe County's 4,000 Civil Service Employees Assn. members are 
awaiting a mediator to enter negotiations between their chapter and the Monroe County 
government. Last week the county declared an impasse in the talks and asked the State 
Public Employment Relations Board for a mediator. 

"I thought we had progressed 

«« 

slowly but surely in the bargain-
ing sessions." said Martin Koe-
nig, chapter presi'dsnt. He said 
he thought it was "a little pre-
mature" to call the impasse be-
cause every issue had not been 
discussed. On the other h-and, 
Mr. Koenig added, "One of us 
probably would have had to de-
clare an impasse sooner or 
later." Under the Taylor Law. 
either side in negotiations can 
call an impasse when talks fail 
to show progress. The state then 
assigns a mediator to help with 
talks. The chapter's two-year 
contract with the county expires 
Dec. 31. 

Sides 'Far Apart' 
Bernard Winterman, county 

labor relations director, said the 
two sides were far apart on sev-
eral issues, including salary, 
fringe benefits and job titles and 
County Manager Lucien A. 

No Raises, Proposed 60-Job Cut, Draw 
Long Beach-Manhasset Demonstrations 

MINEOLA—Civil Service Employees Assn. demonstrations erupted at Long Beach 
and Manhasset in Nassau County last week as the Nassau County chapter of CSEA battled 
threatened layoffs and an employer's refusal to grant raises to workers that one official 
called "ditchdiggers." 

In Long Beach, more than 200 
CSEA members picketed city hall 
and the homes of members of the 
City Council from Wednesday 
through Saturday, protesting a 
proposed budget that would elim-
inate 60 jobs. 

Support from the public seem-
ed nearly unanimous among the 
speakers who addressed the 
Council on the budget. The 
Council heard Nassau chapter 
president Ifving Plaumenbaum 
and Long Beach unit president 
Steve Hayes protest the proposed 
layoffs. 

Mr. Plaumenbaum told the 
Council: "After 50 years of poor 
budgeting and possible thievery 
in this city, you are trying to 
straighten out your finances in 
one year anti you are taking it 
out on our employees." 

Personal Appeal 
Later, 25 typical CSEA mem-

bers who appear likely victims of 
the proposed staff cuts, delivered 
personal appeals to the Council. 
One of these was Arsenio Men-
dez, a sanitation worker, who 
earns $11,156 a year. 

"Hello, sirs, good evening, la-

dies and gentlemen." Mr. Mendez 
began. "I've been working for the 
city for eight years, on the night 
shift. A crane operator. I don't 
think I missed a day. I have a 
wife and three children. I don't 
want to lose a job. Thank you." 

The apparent support of the 
general public for the employees 
came as "a pleasant surprise," 
Mr. Hayes said. He noted that 
public employees h'ave no unem-
ployment insurance and those 
who would be laid off would 
probably be forced to take wel-
fare. 

"Everybody told the Council 
that they should leave the little 
guy alone," Mr. Hayes said. 

The city has claimed that it 
has a $1.7 million deficit and 
must reduce its budget by $350,-
000. 

The personal touch was less in 
evidence on the North Shore of 
the county, where an official of 
the Manhasset-Lakeville Water 
District was quoted in the press 
as calling employees "ditchdig-
gers" who did not deserve a pro-
posed contract settlement that 
was rejected by the Board of 

Commissioners. Employees there 
picketed two evenings last week 
In front of District offices. 

CSEA field representative Nat 
Zummo said a tentative settle-
ment for pay increases of $2,200 
over the next two years had been 
rejected by the commissioners, 
even though the employees are 
among the lowest paid in the 
area. The top employee, Mr. 
Zummo said, receives $9,488, a 
sum less than the salary of the 
part-time commissioners. 

Morin Identified wages as the 
chief issue. 

' In the final analysis, It all 
bolls down to money," Mr. Morln 
said. "The big question is how 
much you're going to get put 
into your paycheck." Mr. Koenig 
said he agrees with Mr. Morln 
that "the big issue" is money, 
or the lack of it in county offers. 
The CSEA is asking for a 14 
percent pay Increase and a cost-
of-living -agreement. The county 
has offered an 8 percent increase 
next year and a 6.5 percent hike 
in 1976. Mr. Koenig said the 
county won't agree to a cost-of-
living adjustment. 

"What the county is offering 
Is actually less than the official 
cost-of-living Incre-ase from Oc-
tober 1973 to October 1974, 
which was over 12 percent," Mr. 
Koenig noted. "By December, It'll 
probably be close to l l percent." 

Mr. Koenig described employee 
morale as "extremely low. 
They're very angry about th,e 
low county offer. They not only 
want to keep even, they want to 
Improve themselves. And you 
can't blame them." He said the 
county also wants, for the first 
time, to include yearly incre-
ments as p-art of a pay boost. 
For example, a 2 percent incre-
ment would be included with a 5 
percent pay hike. 

Job Downgrading 
Mr. Koenig said the chapter 

also Is seeking a contract pro-
vision preventing the county 
from downgrading jobs. Several 
jobs have been downgraded in 
p-ast years, causing some em-
ployees to earn lower wages, he 
said. 

CSEA and the county also 
don't agree on the definition of 
overtime, the chapter president 
said. 

"There are many other items 
where we haven't seen eye-to-eye 
either," he said, adding that he 
thought chapter negotiators had 
"acted in good faith" during the 
25 negotiating sessions. "Let's 
face It, the county has th,e money 
for the increases we're seeking." 
Under terms of the last contract, 
negotiated in 1972, county em-
ployees received a 3 percent 
raise in 1973 and a 5 percent 
raise in 1974. Clerical workers, 
Monroe Community College em-
ployees (excepting teachers), 
health facility workers, sheriff's 
deputies and county pure waters 
employees belong to CSEA. 

Mr. Koenig pointed out that 
the only previous time a media-
tor participated In talks between 
CSEA and the county was dur-
ing negotiations for the sheriff's 
unit last year. "The mediator 

(Continued on Page 14) 

Thruway Pact 
(Continued from Page 1) 

the 14 percent salary hikes and 
also a modified shift pay dif-
ferential schedule calling for 
$200-$300 Rer year for toll col-
lection personnel and $1.50 per 
shift for maintenance personnel. 

Ratification ends months of 
negotiations held in an effort to 
reach agreement on a new con-
tract to replace the previous 
contract which expired last June 
30. Supervisory personnel of the 
Thruway Authority represented 
by CSEA ratified their contract 
several weeks ago, and the most 
recent ratification means Thru-
way employees in both bargain-
ing units represented by CSEA 
are now under new contracts 
which remain in effect until mid-
1976. 
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Nassau Chapter Leader's Vow: 
Never Give Up Graded Salaries 

MINEOLA—A packed general meeting of the Nassau County chapter of the Civil 
Service Employees Assn. rang with cheers last Wednesday as chapter president Irving 
Plaumenbaum vowed: "We will never give up the graded salary plan." 

A noisy, militant crowd expressed satisfaction with a CSEA rejection of the county's 
contract proposals, which Mr. 

the history and status of efforts 
to negotiate a new contract for 
1975. The talks have been de-
clared at Impasse and a three-

Flaumenbaum claimed were 
based on an effort to terminate 
the graded salary plan. The 
meeting heard a full report on 

S H A R I N G I D E A S — Representatives of the State Office uf 
General Survices and the OGS chapter uf the Civil Service Employees 
Assn.'s safety committee share ideas on safety at an Albany meetinic. 
Seated, from left, are James Meyer, co-chairman; Gerald Purcell, 
chairman and Executive Department representative to CSEA's Board 
of Directors; Earl Kilmartin, CSEA's OGS chapter president; Dennib 

Wesolowski, committee member; David Rings. OGS employee rela-
tions officer; Thomas Christensen, director of OGS division of inter-
agency transportation services; John Signorelli, OGS chief of bureau 
of space planning, and Robert Heywood, capital police. Standing are 
Duane Cunningham, left, CSEA chapter grievance chairman, and 
Frank Barrett^ director of OGS division of building operation and 
maintenance. 

man fact-finding panel held its 
first meeting yesterday. 

Mr. Plaumenbaum said the 
county's last offer was to do 
away with the graded salary plan 
and grant a general cost-of-living 
increase of 4 percent, 

"We will never give up the 
graded salary for anything," he 
shouted, amid cheering and ap-
plause. 

Demonstrations 
About two-thirds of the 13,000 

employees in the county bargain-
ing unit are scheduled to receive 
increments which average about 
5.5 percent. 

Regional attorney Richard C. 
Qaba, speaking in behalf of the 
negotiating committee, advised 
the membership that plans were 
being made for coordinated dem-
onstrations. A mass turnout was 
called for Dec 2 when the county 
Board of Supervisors holds a 
hearing on County Executive 

(Continued on Page 14) 
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Open Continuous 
State Job Calendar 

Assistant Actuary $10,714 20-556 
Assistant Clinical Physician $27,942 20-413 
Associate Actuary (Life) $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20-416 
Supervising Actuary (Casualty) $26,516 20^18 
Senior Actuary (Life) $14,142 20-519 
Attorney $14,142 20-113 
Assistant Attorney $11,806 20-I I3 
Attorney Trainee $11,164 20-113 
Beginning Office Worker $5,2225 & up various 
Chief Physical Therapist $17,629 27-448 
Clinical Physician I $31,056 20-414 
Clinical Physician II $36,352 20-415 
Compensation Examining Physician I $27,942 20^20 
Construction Safety Inspector $10,914 20-125 
Dental Hygienist $ 8,523 20-107 
Dietician $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $ 7,616 20-308 
Factory Inspector $10,118 20-126 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Hospital Intern Corrections $10,118 20-555 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $10,714 20-558 
Junior Engineer $11.337 20-166 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Nurses Services Consultant $15,684 20-405 
Nurse I $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Occupational Therapist $11,337 20-176 
Senior Occupational Therapist $12,670 20-550 
Offset Printing Machine Operator $ 6,450 20-402 
Pathologists I $27,942 20-410 
Pathologist II (Board Eligible) $33,704 20-411 
Pathologist II (Board Certified $35,373 20-4! I 
Pathologist III $38,449 20-412 
Pharmacist $12,670 20-194 
Senior Pharmacist $14,880 20-194 
Physical Therapist $11,337 20-177 
Senior Physical Therapist $12,670 20-551 
Principal Actuary (Casualty) $22,694 20-417 
Psychiatrist I $27,942 20-390 
Psychiatrist II )Board Eligible) $33,704 20-391 
Psychiatrist III (Board Certified $35,373 20-391 
Psychologist I $15,684 20-102 
Psychologist II $17,429 20-103 
Associate Psychologist $17,429 20-104 
Radiology Technologist ($7,632-$9,004) 20-334 
Radiology Technologist (T.B. Service) ($8,079-$8,797) 20-334 
Senior Recreation Therapist $11,277 20-553 
Senior Recreation Therapist $12,670 20-553 
Rehabilitation Counselor $14,142 20-155 
Rehabilitation Counselor Trainee $11,983 20-155 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Specialists in Education ($ 16,358-$22,694) 20-312 
Speech & Hearing Therapist $11,337 20-178 
Sr. Speech and Hearing Therapist $12,670 20-552 
Stationary Engineer $ 9,546 20-100 
Senior Stationary Engineer $10,714 20-101 
Steam Fireman $ 7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6,811 20-307 
Supervising Veterinarian $14,880 20-313/314 
Vocational Instructor l-IV $9,546/$ 12,670 20-131/134 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the fol-
lowing offices of the State Department of Civil Service: State Office 
Building Campus, Albany, New York 12226; or Two World Trade 
Center, New York, New York 10047; or Suite 750, I West Genesee 
Street. Buffalo, New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 
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Wenzl Rakes Prococcino 
for CS Worker Comment 

ALBANY — Civil Service Employees Assn. President Theodore C. Wenzl dispatched 
a protest to State Tax Commissioner Mario Procaccino for public statements which Mr. 
Wenzl said impugned "the integrity and competence of civil service workers." Mr. Wenzl's 
union represents more than 200,000 government employees in New York including those in 
the S ta te Tax Depa r tmen t . 

The CSEA leader 's compla in t 
was prompted by a New York 
Times art icle last week, in which 
Mr. Procaccino was reported in 
an interview to a t t r ibu te sus-
pected collusion between Tax 
Depa r tmen t employees and cig-
a re t t e smugglers exclusively to 
workers with civil service s ta tus . 
The suspicion rests on evidence 
ga thered in a cu r ren t investiga-
tion by a speci-al prosecutor, soon 
to be reviewed by a grand jury, 
allegedly showing involvement of 
tax collection agents within the 
Tax D e p a r t m e n t ' s Special I n -
vestigations Bureau . In addi t ion 
to the agents , who are civil ser-
vice employees, the bureau is 
also s t a f f ed by a compliment of 
appoint ive personnel. 

"As reported in T h e Times a r -
ticle," said Mr. Wenzl, "Mr. Pro-
caccino gives the clear impres-
sion t h a t he feels civil service 
workers a r e undesirable, a n d not 
up to the s t anda rds of political 
appointees to whom he refers to 
as 'responsive to us,' whatever 
the la t te r means. He make t he 
injudicious and downr ight s tupid 
mis take of condemning all the 
civil service people in the 
Bureau — a n d by inference, all 
o ther civil service E>eople — for 
wha t may be the sins of a few, 
when he says the Bureau, "def-
initely h a s to be res t ruc tured ," 
by replacing all the civil service 
s t a f f . " 

Mr. Wenzl cont inued: "Ei ther 
he is recklessly impugning the 
integri ty and competence of civil 
service workers everywhere to 

I CIVIL SERVICE " I 
I PASSBOOKr I 

For 20 Current 
N e w York S ta te Exams 

Examination i Quastiom 
Section j & >lnswers 

(Prices Include Postage and Tax) 
C 8 Administrative Aide $7.23 
C 1798 Assoc. Accountant $7.23 
C 165 Correction Captain $7.23 
C 167 Correction Officer $7.23 
C 2043 Hd. Maint. Supvr. $13.71 
C 2044 Maint. Supervisor $9.39 
C 644 Pari-Mutuel Exam. $7.23 
C 2046 Plant Supt./A $15.87* 
C 2047 Plant Supt./B $13.71 
C 2048 Plant Supt./C $11.55 
C 655 Princ. Account Clk. S7.23 
C 2049 Princ. Comm. Clk. $13.71 
C 992 Sr. Accountant $7.23 
C 998 Sr. Civil Engineer $7.23 
C 2050 Sr. Commis. Clerk $11.55 
C 2051 Sr. Food Inspector $11.55 
C 2052 Sr. Maint. Supvr. $11.55 
C 2054 Sr. Meat Inspector $11.55 
C 2055 Suprvsn* Food Insp. 13:71 
C 2056 SuprvsngMeat insp. 13.71 

Aad Hundreds of O then 
SEND FOR FREE CATALOG 

prifM tuhj*ct to cbangg 
uiitboul noUct 

Nat iona l Learning 
Corporo t ion 

20 DuPont Street 
Plainview, N.Y. 11803 

( S U ) 935-5800 

Gentlemen: CSL/11267» 

Please >ead me the books 
checked above. I enclose $ 
check or money order. (Special 
Delivery: Additional 90c) . 

disclaim responsibility and get 
himself off the hook, or he h a s 
simply made a n u n f o r t u n a t e 
blunder . If the la t ter , we hope 
he will have the good grace to 
clear th i s up promptly. Other-
wise. we will look fo rward eagerly 
to his Imminent demise f rom the 
s t a te governmenta l scene with 
the p-assing of the presen t ad-
minis t ra t ion ." 

J a c k Daley, head of CSEA's 
3,000-member local a t the Tax 
Depar tmen t ' s Albany offices a n d 
member of the union's s tatewide 
board of directors, repor ted 
s t rong resen tment among em-
ployees, especially in Albany and 
New York City. Mr. Daley said 
he, personally, was "completely 
taken aback" a t Procaccino's 
s t a tements . 

" I t ' s h a r d to believe it was 
simply a slip of the tongue," 
said Mr. Daley. "If it were, i t 's 
not readily unders tandable or ex-

cusable f r o m the commissioner 
of a depa r tmen t . On the o ther 
hand , if it really expresses Mr. 
Procaccino's feelings toward c a -
reer government employees, he ' s 
in the wrong job, 

"Anyway you look a t it, i t was 
a serious blow for the morale 
a n d the public image of the Civil 
ScKvice. And as a person who's 
active in a union, I have to say 
t h a t employee relat ions a re tough 
enough wi thou t having to cope 
with s t a t emen t s like Mr . Procac-
cino's," Mr. Daley added. 

Law Clerk Exam 
MANHATTAN—A tota l of 84 

law clerk candidates were called 
to the oral p a r t of e x a m 4225 on 
Nov. 25; 84 were called on Nov. 
26; 84 were called on Nov. 27, 
and 84 were called on Nov. 29, 
all to the Municipal Building, by 
t he city D e p a r t m e n t of Person-
nel. 

Federal Employees! 
Did you know that in 1974 GHI increased payments 
for surgery, anesthesia, in-hospital medical care, 
in-hospital consultations, out-of-hospital diagnos-
tic X-rays, and ambulance service? 

Now in 1975, the GHI Option is even more valuable. 
For example: 

First: 
The Low Option benefits will be discontinued so 
that the Blue Cros s (hospitalization) portion of all 
GHI contracts will be good for 365 days for each 
hospital confinement. 

Another Plus: 
The 1975 GHI employee cost is the lowest of any 
High Option you can choose. 

Another Plus: 
Payments for Maternity Care will be increased in 
a way that will make a real difference to the grow-
ing family. For example: 

Name .. 

AddrcM 

City 

(pl«m«c prior) 

State. ZIP. 

1974 
$175. 

275. 
250. 

1975 
$450. 

700. 
650. 

Normal delivery 
Caesarean section 
Ectopic pregnancy 

Another Plus: 
At GHI ' s Vision Services Facilities, subscribers are 
entitled to reduced charges on frames and lenses. 

Another Plus: 
GHI Participating Medical Groups furnish paid-in-
full services, including Maternity Care. 

Open Season 
If you are already a GHI subscriber, you will re-
ceive all improvements automatically. If you are 
not a GHI subscriber, you can easily become one 
during the Open Season, November 15 to Novem-
ber 30, by filling out an application and returning 
it to your Personnel Office. Join GHI! 

Innovating in the Public Interest 

227 West 40th Street 
New York, New York 10018 

Government subscribers, phone (212) 736-7979 



Medkal Office Opened; 
Will Serve Buffalo Area 

BUFFALO—Ersa H. Poston, president of the State Civil 
Service Commission, announced the opening of a new med-
ical examining facility to serve state agencies in the Buffalo 
area. The facility is operated by the Employee Health Ser-
vice of the State Department of 

by Ethel Jaremka, is open from 
8:30 a.m. to 4:45 p.m. Mondays 
through Fridays; the medical ex-
amining facility is open Tues-
day and Thursday mornings. 

State agency managers in the 
Buffalo area have been Invited 
to visit the new facility. Before 
the facility was opened, job can-
didates and state employees were 
examined either by Buffalo area 
physicians or at the Employee 
Health Service facility in Albany. 

Civil Service 
The facility will initially pro-

vide a limited range of medical 
services, primarily pre-employ-
ment and employee examina-
tions requested by state agency 
personnel offices. 

A spokesman for the Employee 
Health Service noted it hopes to 
expand the Buffalo program to 
include the variety of services 
available in Albany and New 
York City offices of the Depart-
ment of Civil Service. 

Nicholas G. Alexiou, Employee 
Health Service medical director, 
announced the api>ointment of 
Martin Priedland, a Buffalo phy-
sician, as Buffalo area medical 
director. In addition to conduct-
ing examinations at the facility, 
Dr. Friedland will serve as a 
consultant to personnel officers 
on matters concerning agency 
employee agency health. 

The facility is located a t the 
Employee Health Service nurse 
unit on the third floor of the 
State Office Building, 65 Court 
St., Buffalo. The unit, headed 

DELANEY TO PURCHASE 
ALBANY — Ctovemor Wilson 

has appointed Leo T. Delaney, 
of Pvirchase, to the Council of 
the State University College at 
Purchase for an unsalaried term 
ending July 1, 1982. 

GEORGE TO UTICA 
ALBANY — Governor Wilson 

has named Charles W. George, of 
Fayettville, as a member of the 
Council of the State University 
College at Utica-Rome for a term 
ending July 1, 1981. There is no 
salary. 

State Promotional 
Job Calendar 

Applications Accepted To December 9 
Written Exam Jan. 18, 1975 
interdepartmental Promotion Exams 

Associate Accountant G-23 
Associate Auditor G-23 
Associate Accountant (Employment Sec.) G-23 
Head Account Cleric G-18 
Head Audit Clerk G-18 
Head Maintenance Supvr. G-19 
Principal Account Cleric G-14 
Principal Audit Cleric G-14 
Senior Accountant (Employment Sec.) G-18 
Senior Accountant G-18 
Senior Auditor G-18 
Senior Maintenance Supvr. G-17 

Correctional Services 
Associate Agency Labor Relations 

Representative (Oral Exam in Jan.) G-23 
Correction Captain G-24 
Plant Superintendent B G-22 
Plant Superintendent C G-19 
Principal Commissary Clerk G-12 
Senior Commissary Clerk G-9 

Department of Transportation 
Associate Accountant (Public Service) G-23 
Associate Capital Program Analyst G-23 
Principal Accountant (Public Service) G-27 
Senior Accountant (Public Service) G-18 
Senior Capital Program Aanalyst G-18 

Division For Youth, Executive 
Plant Superintendent B G-22 
Plant Superintendent C G-19 

Office For Local Govt., Executive 
Associate Accountant (Public Service) G-23 
Principal Accountant (Public Service) G-27 
Senior Accountant (Public Service) G-18 

Mental Hygiene 
Plant Superintendent A G-25 
Plant Superintendent 8 G-22 
Plant Superintendent C G-19 

Public Service 
Associate Accountant (Public Service) .. G-23 
Principal Accountant (Public Service) G-27 
Senior Accountant (Public Service) G-18 

State University of N.Y. 
Plant Superintendent A G-25 
Plant Superintendent B G-22 
Plant Superintendent C G-19 

Thruway Authority 
Plant Supm-intendent C $16,543 

in 

35-599 
35-599 
35-653 
35-662 
35-662 
35-665 
35-661 
35-661 
35-654 
35-598 
35-598 
35-664 

39-058 
35-635 
35-669 
35-668 
35-594 
35-593 

35-613 
35-620 
35-614 
35-612 
35-621 

35-671 
35-670 

35-609 
35-610 
35-608 

35-679 
35-673 
35-672 

35-606 
35-607 
35-605 

35-680 
35-675 
35-674 

35-676 

H O S P I T A L I N S T A L L A T I O N Nine officers were installed Nov. 15 for the newly formed 
Civil Service Employees Assn. group at Manhat tan State Hospital, Wards Island. Above, officers are about 
to be installed by James Barge, right, Mental Hygiene departmental representative to CSEA Board of 
Directors. They are, from left : Ralph McQuilla, Kirby building representative; Rose Edwards, alternate 
delegate; Betty Davis, Dunlap building representative; Alma Hayes, delegate; Jean Jones, secretary; 
Delores Edge, treasurer; James Fields, first vice-president, and Bimalendu Ganguly, president. Wal-
ter Zimmerman, not shown, was installed ciS third vicc'prcsidcnt. (Leader photo by Joe DeMaria) 

you cAN 
afford 

life insurance 
If you ' re u n d e r a g e 30 and are paid every o the r week . You —as a C S E A 
member— can buy $ 1,000 of g roup life insurance for just I ()</ pe r pay day . 
And that includes ano the r $ 1,000 in the event of accidental dea th . 

If you ' re ove r 30, don ' t despai r . You , too, can get low-cost g roup life 
insurance f rom T h e lYaveiers Insurance C o m p a n y of Har t fo rd , C o n -
nect icut , through special a r r angemen t s with your Associa t ion . 

I t 's easy , too. Easy to buy and easy to pay for. Your premium —which 
is de t emi ined by your age and how much you ' re eligible to receive— is 
automat ical ly deduc ted f rom your paycheck . You won ' t even miss the 
pennies it cos t s to get this valuable protect ion. 

F o r comple te informat ion and cos ts , comple te and mail the coupon 
below. O r call your neares t T e r Bush & Powell representa t ive fo r detai ls . 
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I ^ P R ^ a r SCHENECTADY NEW YORK 

SYRACUSE 

COMPl.ETE AND MAIL TODAY 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12.301 
Please give me complete intomiation on the CSEA group life 
insurance plan. 
Name 
Home Address 

Where Employed 
Employee Item No. 
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Halt To Harassment 
No DOUBT there have been instances in the past in which 

some public employees, especially one arbitrarily labeled 
"troublesome," have been harassed and when on sick or 
personal leave are then arbitrarily deemed to have resigned 
because of absence from work. 

It is with just such situations in mind, then, that we 
applaud the recent decision of Supreme Court Justice Timo-
thy J. Sullivan in his ordering Westchester County to rein-
state a correction officer. This decision provides a new shield 
for the career public employee in protecting job rights. 

The officer, Frank R. DeMuro, was injured while on the 
job and was placed on sick leave. Some time later, following 
an examination by a county-retained physician, he was 
ordered by letter to return to his job. 

Mr. DeMuro asserts he never received the letter, a point 
never disputed by Westchester County. 

After an examination by his personal physician, Mr. 
DeMuro returned to his job but was told there that he could 
not work since more than three days had elapsed from the 
date of the order and so he was deemed to have resigned 
under Westchester County Civil Service Rules. (In similar 
circumstances, a 10-day rule applies in the State's Civil 
Service Rules and Regulations.) 

The Civil Service Employees Assn. took up Mr. DeMuro's 
cause, contending that Westchester's action was in conflict 
with Section 75 of the Civil Service Law which provides that 
a person shall not be removed except for incompetency or 
misconduct after a hearing based on stated charges. Justice 
Sullivan agreed and ordered the county to restore Mr. De-
Muro to his position. 

We congratulate CSEA in its victory. It is one which 
should go a long way in putting a stop to nefarious and 
punitive practices sometimes found on the part of some 
administrators. 

Questions 
. and Answers 

Q. I've accumulated $82 worth 
of doctor bills so far this year. 
When can I send these bills in 
to the Medicare carrier for pay-
ment? 

A. You can send your bills In 
Immediately. This year the an-
nual deductible for the medical 
insurance is $60. Medicare will 
pay 80 percent of the reasonable 
charges for your covered ex-
penses above the $60 deductible. 

Q. My doctor told me that I 
need to have a physical thera-
pist come to my house every day 
to give me treatments. I also 
need someone to come in a 
couple of times a week to help 
me with my hdUsekeeping. I 
haven't the faintest idea where 
to start looking for this help. 
Can my social security office 
help me? 

A. Yes. Any social security of-

fice has an Information and 
Referral Service to help people 
like you locate the help they 
need. Just call any office and 
they'll be glad to help you. 

Q. I understand a retired work-
er getting social security checks 
can now earn $2,100 in a year 
without losing any of his month-
ly benefits. Was any change 
made in the number of hours a 
retired, self-employed person 
can work in a month? 

A. No. There was no change 
made In the definition of "sub-
stantial services" in self-employ-
ment. Generally, you are allowed 
to work up to 45 hours in a 
month without loss of any bene-
fits for that month. However, 
if yours Is a highly skilled pro-
fession. you could be considered 
to be working substantially with 
even fewer hours. 

(Continued from Page 1) 
O'Donnell's sensitivity to politi-
cal trends and nuances has be-
come legendary. Since the No-
vember elections, he has made 
political soundings throughout 
the country and political leaders 
of both parties respect and listen 
to his perceptive wisdom. 

His soundings Indicate that 
Govenor-elect Hugh L. Carey is 
rapidly emerging as the Demo-
cratic party's most respected po-
litical figure. Things may change 
rapidly over the next 18 months, 
but the prospect of Carey's win-
ing his party's Presidential nom-
ination are bright at the mo-
ment and should become even 
brighter, when he moves into 
the Albany Executive Chambers 
January. 

Governors Convention 
Last week in North Carolina, 

Carey played a central role In 
the convention of Democratic 
governors. He is expected to be 
a significant force also at next 
week's Democratic mlnl-conven-
tlon in Kansas City, where basic 
party plans and alignments will 
be shaped in preparation for the 
Presidential election in 1976. 

In his campaign for Governor, 
Carey demonstnated a unique ca-
pacity to weld together a winning 
combination of the disparate 
and sometimes waiTing elements 
within the Democratic party. He 
succeeded In merging Into a sin-
gle channel Democrats of many 
ideological differences — the Ir-
ish. Italian. Jewish and other 
ethnic groups, the blacks and 
other minority groups, women 
voters, liberated or otherwise, the 
hard-hat labor unions and labor 
groups of more liberal orienta-
tion, together with businessmen 
and industrialists. 

Carey proved his courage and 
his Independence In entering the 
Democratic primary, in the face 
of the opposition of party lead-
ers. When he won, the party 
leaders who opposed him joined 
his bandwagon. 

A great many factors point to 
Carey's national popularity. His 
service In the House of Repre-
sentatives and his membership 
on the Ways and Means Com-
mittee have given him the op-
portunity to establish warm re-
lationships with political leaders 
throughout the country. He play-
ed a leading role In the approval 
by Congress of the landmark 
mass transit bill. His efforts to 
promote mass transportation and 
lew rates of fare on mass trans-
portation facilities have won him 
friends among the Mayors of 
American cities. 

Worked With Rockefeller 
New York will be of critical 

importance in 1976. Gov. Nelson 
A. Rockefeller will be approved 
as Vice President and a Ford-
Rockefeller Republican ticket in 
1976—or a Rockefeller t i c k e t -
seems a virtual certainty. The 
presence of Carey on the Demo-
cratic national ticket may be es-
sential to offset Rockefeller's 
popularity In New York. Actually 
Rockefeller and Carey are close 
friends—and both are big men— 
and have worked together closely 
over the past several years, par-
ticularly in the area of Federal 
revenue sharing and mass trans-
portation. Their opposing candi-
dacies on a national ticket would 
be another example of the pe-
culiar trends in political life. 

Even If Carey does not land 
the top spot on the 1976 ticket, 
he appears to be a good shot for 

Civil Service 
Law & You 

By RICHARD GAB A 

Mr. Gaba is a member of the Arm of White. Walsh and Galia. 
P.C., and chairman of the Nassau County Bar Aasooiaiion Labor 
Law Committee. 

Police, Teacher Suits 
In a recent decision of the New York State Court of 

Claims, the question was presented as to whether or not a 
Police Benevolent Association could maintain an action in 
its own name in the Court of Claims for the purpose of 
collecting money damages for particular policemen who 
were members of the Association. The action was based on 
an alleged violation of the collective agreement between 
the Association and the State of New York. The court held 
that the right to maintain an action at law for money dam-
ages belongs to those members of the Association who have 
been allegedly damaged by the action of the State. Those 
persons are third-party beneficiaries of the collective bar-
gaining agreement, and they have the right to institute 
legal action. 

The only remedy available to the Association is for 
specific performance of the contractual provision in ques-
tion and not a claim for money damages because the Asso-
ciation has not been damaged monetarily. Since the relief 
to which the Association may be entitled is of an equitable 
nature, the action must be commenced in the New York 
State Supreme Court, since the Court of Claims does not 
have equity jurisdiction. The law is that the equitable powers 
of the Court of Claims are very limited and are restricted 
to the enforcement of a money judgment. None of these 
principles apply to the case in point, and therefore, the 
court dismissed the claim. Police Benevolent Association of 
the New York State Police, Inc. v. The State of New York. 
358 NYS 2d 280. 

Id 
THE SUFFOLK COUNTY Supreme Court recently had 

the opportunity to pass upon certain issues involved in a 
motion to vacate the award of an arbitrator. In that case, 
an arbitration was held between the Board of Education of 
Half Hollow Hills Central School District of Huntington and 
Babylon and Half Hollow Hills Teachers' Association. The 
issue involved the abolition of three chairmanships in the 
music department. The collective agreement contained a 
clause which provided for salary differentials for music 
department chairmen for strings, instrumental and vocal. 
The court said, "Whether it was the intent of the parties 
that the foregoing provision was designed exclusively to 
provide salary differentials for the positions which then 
existed, or whether its essence was to mandate a retention 
of those positions in the salary differentials set forth in the 
agreement, represents a question of fact already determined 
by the arbitrator at arriving at his conclusion, and is not 
reviewable by this court. Court review of an arbitrator's 
award is generally a most limited one, and is not reviewable 
on questions of fact." 

The Board of Education also claimed that the provision 
of the collective bargaining agreement could not be enforced 
because it ran contrary to the Education Law tenure provi-
sions, and the court said, however, that under the Taylor 
Law the Board ot Education had the obligation to bargain 
as to all terms and conditions of employment and that such 
obligation was a broad and unqualified one. It re-enforces 
the principle set forth in the Huntington case, which pro-
vided. "Public employers must, therefore, be presumed to 
possess the broad powers needed to negotiate with em-
ployees as to all terms and conditions of employment. The 
presumption may, of course, be rebutted by showing statutory 
provisions which expressly prohibit collective bargaining 
as to a particular term or condition . . 

The court found in this case that nothing contained 
in the statutory provisions relied upon by the Board of 
Education could be deemed as a restriction of the Board's 
authority to establish and maintain supervisory and un-
tenured positions for a stated period of time. Board of Edu-
cation Half Hollow Hills v. Half Hollow Hills Teachers' Assn. 
358 NYS 2d 285. 

the second spot. In any event, at 
worst, he will play a leading 
power-broker role at the Demo-
cratic convention In 1976. In view 
of Watergate events and the 
state of the national economy. 
Governors are likely to hold more 
significant powers than Senators 
in shaping the Democratic ticket 

and the Democratic platform in 
1976. 

In the past. Kenneth O'Don-
nell has proved to be a shrewd 
and perceptive political prophet. 
His early advice is to keep your 
eyes on Carey. Political leaders 
In all pai-ts of the country will 
follow his advice. 



W t o h u r b * d'^iBltfir^iiy? ' 
Give a pint of biood. 
Call UN 1-7200 
The Greater New York 

Blood Program 

INSULATION 
WEATHER STRIP W I N D O W S 
SAVE MONEY. ENERGY 

SAVE THE NATION 

If y o u have 
a p rob lem or 
a quest ion 
a b o u t y o u r 
Blue Cross or 
Blue Sh ie ld 
c la im 

Please feel free to call us or 
write us. But in either case, please 
be sure to include your Identifica-
tion Number and the New York or 
PA prefix. This will speed things up 
considerably. 

Thanks a lot. 

Blue C r o s s -
Blue S h i e l d ' 

Blue Cross and Blue Shield 
Plans of New York State 

Hempstead Contract Has 
Ten Major Improyements 

HEMPSTEAD—The Town of Hempstead unit of the Nassau chapter, Civil Service Em-
ployees Assn., has reached a contract settlement with the town providing 10 major im-
provements including pay increases of SVi percent plus an additional amount keyed to the 
cost-of-living index in each of the next two years. 

The settlement was announced 
and grievance proceedings and a 
safety team. 

The pay Increase will be sup-
plemented by an anti-inflation 
amount in mid-1975 and mid-

by Hempstead Town unit presi-
dent Kenneth Cadieux following 
approval by the town board at its 
meeting Nov. 6. 

The wage clause assures a total 
boost of 17 percent plus a vari-
abl^ amount to be figured from 
the cost-of-living index. 

It also provides for a reopen-
ing of negotiations on pension in 
the second year in order to pre-
serve the opportimity to seek any 
additional retLnement benefits 
that may be authorized by the 
State Legislature in the interim, 
Mr. Cadieux said. 

Other salient clauses provide 
increases to 15 cents jjer mile 
mileage allowance, IV2 percent 
night differential, better optical 
coverage and cash allowance for 
accumulated sick leav(e on re-
tirement. In addition, a labor-
management c o m m i t t e e is 
charged with negotiating on 
abolishing the graded salary 
plan, standardized anniversary 
date, a maternity leave program, 
appointment of independent 
hearing officers for disciplinary 

1976. The supplement Is to bp 
calculated as one-half of the per-
centage increase in the cost-of-
living index for the previous Dec. 
1 to May 31 period in each year. 

ATTENTION: ALL CSEA MEMBERS ) 
JACK AND SY OF WELLS INVITES YOU TO OUR OPEN | 
HOUSE PARTY NOVEMBER 29 THRU DECEMBER 7 f 

DRINKS ON THE HOUSE!!! | 
BRING YOUR CSEA CARD OR OUR DISCOUNT CARD f 
AND RECEIVE SAVINGS OF 30%*. WE CARRY ALL i 
NATIONAL BRAND WATCHES AND DIAMONDS. EXPERT » 
WATCH REPAIR O N PREMISES. | 

MASTER CHARGE AND BANK AMEIICARD I 
*Priee Fixed Items Not InclMdcd. | 

ANY QUESTIONS? — I 
CALL US (516) 481-8900, (212) 347-1570 i 

274 FULTON AVENUE 
HEMPSTEAD. L.I.. N.Y. 11550 

IVanhoe 1-8900 

Vo lk swagen o( America. Inc 

THESdfiOO 
D/Shi 

$4,000: 
FOR A VOLKSWAGEN?" 
The $4,000 Dasher. It's a completely 

different kind of car from Volkswagen. 
The test reviews say it all. 

"This new Dasher is more than a car. 
It's a7-pointRichter shock wave..."(CAR 
AND DRIVER) "The family car of the future 
...the car for the next 25 years!" (POPU-
LAR MECHANICS) 

"VW has achieved the almost un-
heard of—excellent performance, fuel 
economy, and driveability..." (GUIDE TO 
CAR ECONOMY) "The body is a perfect 
combination of styling and engineer-
ing." (POPULAR MECHANICS) 

T/ie Dasher is small on the outside 
and big on the inside, with uncramped 
seating..." (ROAD TEST) "YOU can stack 
every seat full of passengers with no 
complaints about lack of room...The 
trunk is bigger than some Manhattan 
apartments." (CAR AND DRIVER) 

"Excellent performance and fuel 
economy..." (POPULAR MECHANICS) "The 
cheapest performance that 91 octane 
will buy..." (CAR AND DRIVER) "It IS not 
hard to justify giving Dasher the title of 
'Top Economy Car.'" (GUIDE TO CAR 
ECONOMY) "Dasher s engine is part of 

the fun...driven hard it sounds virile 
and provides lots of performance." 
(ROAD AND TRACK) "You Can fairly well ̂  
leap your way through traffic ...the ride * 
is outstanding." (ROAD TEST) 

"Dasher...has a level of perform-
ance and handling that few drivers have 
the skill to exploit..." (ROAD AND TRACK) 
"The agility and ease with which the car 
can be made to negotiate an obstacle 
course...is nothing short of amazing." 
(ROAD TEST) 

$4,000 for a Volkswagen? No! $4,000 
for a Dasher! 
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• S u g g e s t e d r e t a i l p r i c e E a s t C o a s t P . O . E . . $ 3 9 7 5 . T a x e s , D e a l e r D e l i v e r y C h a r g e s , V. l e e l C o v e r s s h o w n , e x t r a . 

Visit your local authorized Volkswagen dealer and find out why 
there are over 4V2 million Volkswagens on the American road today. 



C5EA Statewide Convention At Concord 
Restructuring Committee Report 
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The report of the Committee to Restructure CSEA was presented by chairman 
A. Victor Costa. Other committee members are John Adamski, Howard Cropsey, 
Charles Eclcer, Ronald Friedman, Salvatore Mogavero, Nicholas Puzziferri, Ernest 
Wagner and Jack Weisz. In the portion of the report that deals with changes in 
the CSEA Constitution or By-Laws, the proposals are printed as they were ap-
proved by the Delegates. 

PROGRESS REPORT NO. 1 
Restructuring Proposals as acted on by the Delegates at the various Delegates 

Meetings 1972-1974. Below are the implementation on follow up on each of the first 
three phases. The balance of the report will be presented at the March meeting 
which will be the final report of the committee, unless the Delegates wish to extend 
the committee's work or assign It another task. 

PHASE I 

Responsible 
Proposal 
No. Description Action 
1 Six Region Implemented 
2 Regional Presidents Implemented 
3 Regional Staffing Partially Implemented 
4 Regional Office Managers Implemented 
6 Regional Office Staff Partially Implemented 
6 Regional Attorney Jurisdiction Not Implemented 
7 Chapter Affiliation Implemented 
8 Regional Office Location Implemented 
9 Regional Staff Reporting Implemented 

10 Regional Presldents-asi!:A VP Implemented 
11 Regional Boards Implemented 
12 Board Voting Implemented 
19 Regional Pres. Voting on Board Dnplemented 
14 Immediate Past Presidents Lnplemented 
15 Negotiating Chairman Implemented 
16 County Exec. Conmi. Make-Up Implemented 
17 County Exec. Comm. Chairman Implemented 
18 State Exec. Comm. Make-Up Implemented 
19 State Exec. Comm. Chairman Implemented 
20 Director Conunittee Implemented 
21 Non-Voting Members of the Board Implemented 
22 Standing Committee Chairman Implemented 
23 Standing Committee Attendance Implemented 
24 Board Committee Implemented 
25 Board Committee Make-Up Partially Implemented 
26 Proxy of Board Members Implemented 
27 No. Standing Committee Proxy Implemented 
28 Bd. Members in a Competing Org. Implemented 
29 Two year term of Officers Implemented 
30 Statewide Election Dates Implemented 
31 Regional Election Dates Implemented 
32 Nominating Committee Implemented 
33 Shop Stewards Implemented 
34 Sergeant-at-Arms Implemented 
35 Special Escrow Account for Emer. Not Implemented 
36 New Membership Cards Implemented 

Law Firm 

PHASE II 

Proposal 
No. Description 

1 Committee Breakdown 
2 Standing Committee 
3 Committee Tenure 
4 Committee Make Up as to Regions 
5 More attendance at Comm. Meeting 
6 Standing Committee Meetings 
7 Acceptance of Reports 
8 Standing Committee Make-Up 
9 No. of Standing Committee Members 

10 Sub-committee to Standing Conun. 
11 Standing Conun. Monbers & Bd. Mem. 
12t Duties of Standing Committees 
13 Board Committees 
14 Duties of Bd. Committees 
1& No. of Officers of CSEA Bd. Comm. 
16 Negotiating Committee 
17 Negotiating Committee Make-Up 
15 Election of Neg. Conun. Chairman 
19 Coalition Team 
20 Departmental Neg. Comm. Make-Up 
21 Departmental Committee 
22 Departmental Committee Make-Up 
23 Departmental Committee Breakdown 
24 Insufficient Departmental Chapter Pres. 
25 County Problems Committee 
2« Special Committee Make-Up 
27 Knowledgeable of Comm. Work 
28 Special Comm. Regional Representation 
20 Ad Hoc Committee 
30 Ad Hoc Committee Knowledgeable 
31 Special Committees 
32 Ad Hoc Committee Members 
33 Names Sc Addresses of CSEA Officials 
34 Special Comm. Meet three times a year 
36 Special Committees Function 
36 State Executive Committee 
37 County Executive Committee 
38 thru 45 Regional dc Chapter Elections 

Action 

Comptroller 

Responsible 

President 
Comm. Chairman 

President 

Implemented 
Implemented 
Implemented 
Not Implemented 
Not Implemented 
Too soon to judge 
Implemented 
Not Implemented 
Partially Implemented 
Too soon to Judge 
Partially Implemented President «fe Bd. 
finplemented 
Implemented 
Implemented 
Implemented 
Implemented 
Implemented 
Withdrawn 
Withdrawn 
In Committee 
In Committee 
In Conunlttee 
In Committee 
In Committee 
Implemented 
Partially Implemented 
Partially Implemented 
Partially Implemented 
Implemented 
Implemented 
Implemented 
Implemented 
Not Implemented P H 
Too soon to judge 
Implemented 
Implemented 
Implemented 
Too soon to Judge 

46 Regional Officer Elections Implemented 
47 No. of Regional Offices Implemented 
48 Regional Executive Board Implemented 
49 Refund to Regions Implemented 
50 Chapter Officials Implemented 
51 Regional Nominating Committee Implemented 
52 Regional Office Vacancy Implemented 
53 Regional Committees Implemented 
54 Removal of Regional Committee Offices Not Implemented 
55 Members of Competing Org. Implemented 
56 Regional Meetings Implemented 
57 Regional Meetings Implemented 
58 1st day of Annual Meeting Implemented 
59 Dates for Annual Meeting Implemented 
60 1st evening Annual Meeting Implemented 
61 Bd. Meeting prior to Annual Meeting Implemented 
62 Remainder of agenda Annual Meet. Implemented 
63 Rejected (superseded by 62) 
64 New Business at Annual Meeting Too soon to judge 
6& March Meeting Implemented 
66 Agenda March Meeting In Committee 
67 thru 71 In Committee 
T2 Chapter Offices Implemented 
73 2 yr. term (election odd yr.) Implemented 
74 Other offices as necessary Implemented 
75 Chapter Executive Committees Implemented 
76 Composition of Executive Conun. Not Implemented 
77 Future to Elect Not Implemented 
78 Other Chapter Committees Implemented 
79 Rejected by Delegates 
80 Filling vacancy In Chapter Implemented 
81 Removal from office Implemented 
82 Members of competing org. Implemented 
83 Four meetings per jrear Implemented 
84 6 meetings for Chap. Exec. Comm. Not Implemented 
86 Election of Chapter Election Not Implemented 

Chiarter Comm. 

Charter 
Charter 

Charter 
Charter 

PHASE II I 

1 Manual of objectives 
2 Organization of Major Duties 
3 Manual for Staff duties 
4 Staff Meetings 
5 Staff Anticipating in Elec. Prohibited 
6 System for promotion 
7 Bureau & Section Report to Bd. 

7A Report of Exec. Dir. to Bd. 
8 Piling of Top Mgr. position by Contract 
9 Separation of Policies 

10 Independent Class & Com. System 
11 New Salary Schedule 
12 Promotional Opportunities 
13 Hiring Practices 
14 Numbering Reg. & Chap., Etc. 
15 Study of Phone Cost 
16 Communication w/Reglonal & Chapter 

Publishing Leave Notice In Leader 
18 Publishing Reports 
19 Sec. or Tape Rec. at Comm. Meetings 
20 Correspondence Log 
21 Correspondence w/Gov't Officials 
22 Admin. Assistant to the President 
23 Admin. Ass't & Secretarial Ass't 
24 Admin Ass't to Exec. Director 
25 Reporting to Exec. Director 
26 Affidavit of Ass't Exec. Director 
27 Absence of Exec. Director 
26 10,000 or more members I.C3JS. 
29 Action form 
30 2 Additional CBS—County 
31 Coordinator of Non-Teaching Emp. 
32 Renaming of Public Relations 
33 Rejected by Delegates 
34 Grade of PR Assistant 
36 Communication to all Directors 
36 Regional news in Leader 
38 Clearance by PJl . Ref. Regions 
37 Clearance by PJl . Dept. 
39 Enterprlze Phone Number 
40 Title Change for Dir. of Training 
41 Comptroller Position 
42 Purchasing Agent 
43 Leader List Maintenance 
44 Membership section re-organlzatlon 
45 Insurance Section re-organlzatlon 
46 Personnel Officer 
47 Retiree Coordinator 
46 Supervisor of Office Services 
49 Discontinuance of Steno Pool 
50 Use of meeting room space 
51 Rearrangement of Office Space 

Action Responsible 
Not Implemented Exec. Dir. 
Implemented 
Not Implemented Exec. Dir. 
Implemented 
Implemented 
Union Negotiated 
Not Implemented Exec. Dir. 
Not Implemented 
Implemented 
Not Implemented Exec. Dir. 
Union Negotiated 
Union Negotiated 
Union Negotiated 
Implemented 
Implemented 
Not Implemented Public Relations 
Not Implemented Public Relations 
Partially Implemented 
Implemented 
Partially Implemented 
Partially Implemented 
Implemented 
Not Implemented Personnel Comm. 
Not Implemented Personnel Comm. 
Not Implemented Rej. by Pern. Comm. 
Implemented 
Implemented 
Too soon to judge 
Implemented 
Implemented 
Not Implemented Personnel Comm. 
Not Implemented Personnel Comm. 
Implemented 
Not Implemented Personnel Comm. 
Not Implemented 
Implemented 
Not Implemented 
Not Implemented Public Relations 
Not Implemented Personnel Comm. 
Implemented 
Implemented • 
Implemented 
Not Implemented Exec. Dir. 
Not Implemented Exec. Dir. 
Implemented 
Implemented 
Implemented 
Not Implemented Exec. Dir. 
Not Implemented Bd. of Directors 
Not Implemented Exec. Dir. 

NEW ELECTION PROCEDURE 
Prepared and presented by the Conimttlee to Restructure CSEA upon direction 

of the Board of Directors meeting September 1973, and by the delegates meeting In 
general session—annual meeting September 1973, Concord Hotel. 

The Committee to R.estructure CSEA upon careful evidence presented and 
selected, and upon Information reviewed concerning the past elections (1969, 1971, 
1973) Is hereby recommending the following changes in the conduct of Statewide 
OSEA elections. 

(To Be Cont Next Week) 



RSVP: The Problem Solvers Probation Committee Report 

Jo Ann Gapp, seated at the console, shows how it's done on a microfilm reader that 
can provide quick information on data such as members' addresses, insurance deduc-
tions and dues. Observing the operation are, from left, CSEA president Theodore C. 
Wend, CSEA treasurer Jack Galla«:her and the union's manager of computer services, 
David Talcott. The unit is a prototype of equipment installed in CSEA Headquarters' 
Problem Center, tied in wiUi supply banks maintained by Fin-Serv. 

Barbara Fauser, left, and Anne Weber, president and vice-president of Health Research 
chapter, go over membership lists with RSVF's Ella Wadsworth and Jo Ann G ^ p . 
Informational booths at Deleirates Meetinc last month in Concord Hotel were set up 
to keep chapter leaders aware of services that can now be supplied by Headquarters. 
The RSVP rroup handles inquiries on address changes, social sectarity chances, new 
membership cards, problems to do with dues check-off. Leader subscriptions, printouts 
for membership rosters and incorrect mailing addresses. 

The following report at the annual Dele-
gates Meeting was prepared by the Pro-
bation Committee: James Brady, Erie 
County, chairman, and committee mem-
bers Alan Greenfield, Sullivan County; 
James Frisina, St. Lawrence County; 
Peter Grleco, Jefferson County; Joseph 
Gilligan, Suffolk County; James Mattel, 
Nassau County; Harold Fanning, Mon-
roe County; Eulis Cathey Sr., Erie 
County; John Whalen, Westchester 
County, and Nels Carlson, staff coor-
dinator. 

Our Statewide Committee has just 
completed the first phase of a study of 
local probation conditions. We have 
visited four different areas of the state 
and have had input from probation 
officers from 16 different counties 

Some of the problems we have found 
in our study are: low morale, high turn-
over of personnel, lack of communica-
tion between administrators and profes-
sional stiaff, a great disparity in sal-
aries, excessive caseloads, especially In 
criminal cases which cause extreme 
frustration for supervising probation 
officers, lack of adequate training, edu-
cational prognams for the professional 
staff, and a complete lack of program 
within the State Division of Probation 
in regard to hiring and recruitment of 
minority groups. 

What perplexes our committee is that 
most of these problems are caused by a 
lack of adherence to the standards set 
up by the State Probaition Department. 

Section ^5 .9 of the State Rules and 
Regulations requires that probation de-
partments approved for state aid shall, 
by January 1, 1969, establish the follow-
ing staffing standards: 

A. 60 undifferentiated probation cases 
per officer. 

B. 132 probation Investigations per 
year. 

C. Yet, we have heard of many cases 
where the probation officers would have 
over 80 supervision cases and five or 
six investigations a month. 

Where the State is taking over the 
probation departments in Warren, Pul-
ton and Montgomery Counties, the start-
ing salary is over $14,000 a year. Yet, 
there are other counties of similar size 

and similar problems where the proba-
tion officers' starting salaries are less 
than $8,000 per year. 

From a dollar and cents point of view, 
the local departments have to realize 
that an effective probation department 
saves the taxpayers hundreds of thou-
sands of dollars a year. When the turn-
over of staff is at a minimum, where 
morale Is high, and where caseloads are 
kept at a proper size, a better job of 
rehabilltalton will be accomplished. 

If recidivism Is prevented, and the 
probationer Is kept out of jail, the 
cost to the taxpayer is an approximate 
90 percent saving. 

Our committee feels that since the 
Attica Prison riot, there has been a 
greater emphasis placed on probation, 
and probation can do the job, but In 
many cases, the local governments 
not have the vision nor the understand-
ing of the problems. We feel tha t either 
state takeover Is necessary or, when 
local governments do not comply with 
state mandates, state aid be withheld. 

The committee would like to report 
on Its July 10 meeting with Walter Dun-
bar, State Director of Probation. This 
meeting was held In Albany. The com-
mittee posed many hard questions to 
Mr. Dunbar In regard to maintenance of 
standards and caseloads. Mr. Dunbar's 
response to these many questions was 
less than-satisfactory. 

The committee Is determined to un-
cover and expose all Inconsistencies and 
inefficiencies In the operation of the 
State Department of Probation as they 
reflect on probation officers through-
out the State. 

The committee is both angered and 
frustrated a t the State Department of 
Probation for its failure to address 
Itself to those problems presented 
by both this committee and the State 
Comptroller's reports which point out 
many blaring inequities in the opera-
tion of the State Department of Pro-
bation. 

We will not tolerate the unilateral and 
high-handed approach by the State De-
partment of Probation and will use 
whatever means tha t are available to 

(Continued on Page 14) 

Plaque Committee Report 

James Gripper, far left, president of Klngs'County Developmental Center chapter, asks 
technical questions of CSEA officials on how to utilise services provided by RSVP unit. 
With Mr. Gripper, from left, are Daniel Flowers, Edward Paterson and Kirk Scott, of 
the same chapter. Answering the inquiries are, from right, computer services manager 
David Taioott and CSEA treasurer Jack GaUagher. Written inquiries may be addressed 
to RSVP Group. CSEA Headquarters, SS Elk St.. P.O. Drawer 125, Capital Station, 
Albany, N. Y. 122S4. (L«kr pboum bf T«d Kapiu) 

The following report at the annual Dele-
gates Meeting was prepared by the 
Special Memorial Plaque Committee: 
Raymond G. Castle, chairman, and com-
mittee members William L. McGowan, 
Richard E. Cleary, Joseph McDermott, 
James J. Lennon, Solomon Bendet and 
Irving Flaumenbaum. 

At the present time the commtltee has 
three names under consideration for 
addition to the John M. Harris Memorial 
Plaque. As soon as background material 
and data Is received, the committee will 
take appropriate action. 

The John M. Harris Memorial Plaque 
is to commemorate the names of those 
who have rendered*outstanding service 
to the Association. It is recognized that 
throughout the years thousands of mem-
bers who have rendered very valuable 
service and made substantial sacrifices 
to advance good government and em-
ployee welfare, and all objectives names 
to be inscribed on the Memorial Plaque 
shall be limited to deceased members of 
the Association, who during their life-
time have rendered outstanding bene-
fits or services to their chapter, their 
conference and to the State Association, 
and will usually have resulted for ef-
forts which were far "beyond the call 
of duty." There is no time limit on 
when the outstanding service may have 
been rendered. 

Serious responsibility rests upon the 
Plaque Committee, the Board of Di-
rectors and the Delegates to assume that 
the Memorial Plaque serves the fine pur-
pose for which it was created. Nomina-
tions for Inclusion on the Plaque may 
be presented by any of the Association 
through his chapter, after an interval of 
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at least six months following death of 
the nominee. The chapter shall submit 
such recommendation to the Confer-
ence (Region) and the Conference (Re-
gion) to the State Association. Each 
nomination must be submitted on a re-
quest, on which shall be set forth sup-
porting data, giving detailed accom-
plishment of the deceased member. All 
such nominations are then referred to 
the Memorial Plaque Committee for re-
view of the facts relating to the services 
rendered. 

Down through the years, succeeding 
Memorial Plaque Committees have seri-
ously considered all nominations, and so 
it maintains the high standard and fine 
recognition that the Plaque represents. 

At this time the Committee wishes to 
approve the name of John Cromie for 
inclusion on the Plaque. Mr. Cromie 
was the oldest living Past President of 
the Associtaion a t the time of his death 
on July 22, 1974. He was 90 years of 
age. He was President of the Associa-
tion in 1926-27, and retired In 1946 from 
the Department of Taxation and Fi-
nance after 38 years of service. 

The committee also approves the name 
of Ivan S. Flood for inclusion on the 
plaque. Mr. Flood died on July 10, 1973. 
He was representative of Westchester 
County on the County Executive Com-
mittee and also on the Board of Direc-
tors for 20 years—from 1947 to 1966. 

The Chairman would once again re-
mind all concerned that the Commit-
tee stands ready to receive recommen-
dation of names of distinguished past 
members for the John M. Harris Me-
morial Plaque from our Chapters 
throughout the State. 
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Latest State A n d (Eligible Lists 
EXAM 35201 

P R I N CLK ESTATE T A X APPRS 
Telt Held Sept 15, 1973 

List Est Jan. 7, 1974 
1 Barrett W Buffalo 100.5 
2 Polansky N Menands 98.9 
3 Gleicher A Bronx 92.5 
4 Stewart W Schenectady «7.4 
5 Midgley D J Schenectady 87.1 
6 Holtzman H NYC 87.0 
7 Nickles L Albany 86.7 
8 Lyman R V Albany 85.7 
9 Shafer M R Delmar 85.4 

10 Lopez O V Hartsdale 84.2 
11 Conti G J Jericho 84.0 
12 Hamm A C Schenectady 83.0 
13 Suydam G E Brooklyn 83.0 
I3A Grcenberg D Brooklyn 81.9 
14 Marblo B Bellerose 82.6 
15 Fritzen M Syracuse 82.2 
16 Young A G Schenectady 81.9 
17 Nowak E J Latham 81.3 
18 Smith A G East Nassau HI.I 
19 Miller J H Ballston Spa 80.7 
20 McDonald M R Rensclaer 80.6 
21 Kelly D A Elmont 80.4 
22 Lamanto G J Buffalo 80.4 
23 lives V Delmar 79.9 
24 Conroy M G Watervliet 79.7 

25 Izzo L S Syracuse 79.7 
26 Balascio H Albany 79.5 
27 Bernardt E Elmont 79.5 
28 Mason D M Uniondale 79.3 
29 Urist S M Brooklyn 79.1 
30 None 
31 Leary M R L I City 78.8 
^2Sheldon L A Johnsonville 78.7 
33 Fried M Yonkers 78.7 
34 Schlierer R C Slingerlands 78.5 
35 Dennis G A Albany 77.3 
36 Bronsky I Brooklyn 77.2 
37 Delorenzo R T Schenectady 77.1 
37A Hrbek J C Ravena 77.0 
38 Herkenham S D Albany 76.8 
39 Adamson M E Albany 76.7 
40 Krause M Hauppauge 76.7 
41 Tibollo C L Amherst 76.5 
42 Schilling L A Albany 76.3 
4 3 None 
44 Sitterly C J Albany 75.6 
45 Lavine S S Watervliet 75.5 
46 Davis G L Troy 75.4 
47 Petersen K Albany 75.0 
48 Atkinson S Binghamton 75 A 
49 Michelson R Albany 75.0 
50 Quaglieri A T Albany 74.8 
51 Baron M T Maspeth 74.6 
52 Schleifer N Brooklyn 74.6 

i m i i i i i i m u i i f a 
T i r k o l c n n SalP 1 1 / 9 1 • Tickets on Sale 1V21 

Mail Orders accepted now 
Decennber 10th —15th 

Al Green 
The Dramatics 

Tues - T h u r s . $7 50 $6 50 Fri Sat . Sun . $8 50. $7 50 
Tues —Thurs . 8 30 P M Fri & Sat . 7 30 4 11 P M . Sun . 6 00 & 9 30 P M 

December 20 & 21 

Chubby Checker 
Shirelles • Bo Diddley 

Fri & Sat $5 50. 4 50 Shows Fri A Sat. 7 4 10 30 P M 

R O U T E 59. NANUET , N.Y. .V y Slalf Ihruwax Kt A.r/; N ui 
S/irinx ialh t. Hi ••), HI W 

For Mail Orders write 
Box 368. Nanuel, N.Y. 10954 
Ticket Res & Information 

(914) 623-8500 
Ticketron. (212) 541 7290 

You'll FEEL it: as well as see it! 

— IN NEW VOftK 

" ' l i E G F E L D 
I ® «TM AVE ON44TM ST • 
I ISi TSOO 

1 — — — 

UA CINEMA 46 

THEOI^PmANDONLY L O N GEST 
RUNNINC; SHOW ON BROADWAY 

There*s a reason for that! 

ROYAl.K THKArRK 45I HS"I Kl l I W i.f HK( ).\in\.\Y 
Sii AW Ai> ' lA., 

53 Jackson M Mollis 74.3 
54 Goldman A Albany 74.2 
55 Tenczar R Troy 74.0 
"56 Snow V J Delanson 73.9 
57 Brown R W Albany 73.6 
58 Toppal F Troy 73.3 
59 Bluestein H Freeport 73.1 
60 Schonfeld G Brooklyn 73.1 
61 Christopher K V Wynantskill ....72.9 
62 Guyer F Albany 72.9 
63 Wilkie P Selkirk 72.4 
64 McGee L J N Tonawanda 72.4 
65 Zmyewski D S Mechanicvil 72.3 
66 Women D J Guilderland 72.1 
67 Downey M Amsterdam 71.7 
68 Dallairo C L Troy 71.5 
69 Sammo R P Schenectady 71.4 
70 Hunt L F, Bronx 71.1 

EXAM 35427 
ASSOC EXMR OF M U N I AFFAIR 

Test Held Feb. 9. 1974 
List Est. Oct. 2. 1974 

1 Wolyniak M . J Vestal 91.6 
2 Dalessandro G J Watervliet . ..91.0 
3 Kelly John P Delmar 89.0 
4 Hart Raymond G Poughkeepsie .. .85.9 
5 Dupree James B Pulaski 85.1 
6 Smith Gregory L Rochester 84.2 
7 Haberberger G D N Collins 84.0 
8 Barnes W J E Syracuse 83.9 
9 Boyle Richard L Rensselaer ... 82.6 

10 Berry John W Buffalo 81.4 
11 Marshall Joseph Elnora 81.0 
12 Caterina V J Niagara Fls 80.7 
1 3 Kerwin Will iam Troy 80.4 
14 Arthur Herbert Schenectady 80.0 
1 5 Dangelo Ronald Schenectady 78.4 
16 Saur David E Canandaigua 78.1 
17 Graham Howard T Poughkeepsie 77.9 
18 Hoffman Henry F Albany 77.9 
19 Brovirn Albert Lindenhurst 76.2 
20 Murray Rusell Glens Falls 74.9 
21 Rosenberg Paul Bronx 74.6 
22 Solomos N K Voorheesvil 73.8 
23 Lind Brian E Endicott 73.8 
24 Duffy John P Newburgh 75.6 
25 Carbone Patrick Binghamton ....71.7 
26 Bagley Norman Water ford 71.2 

EXAM 3555 
SR BLDS ELECTR ENGR 
Test Held June 20. 1974 

List Est Oct. 4. 1974 
1 Ferguson J A Schenectady 74.0 

EXAM 35545 
P R I N RECORDS CENTER ASST 

Test Held June 22, 1974 
List Est Aug 17, 1974 

1 Simonson M W Latham 80.0 
2 Jezierski J Amsterdam 72.7 

EXAM 35546 
SR RECORDS CENTER ASST 

Test Held June 22. 1974 
List Est Aug 21, 1974 

1 Kelly G P Troy 89.7 
2 Trzaskos C J Hagaman 82.9 

Give a pint of blood. 
Cal l UN 1-7200 
The Greater New York 

Blood Program 

In Hv« minukM h«'ll bipl* your 
inv*sbn«nts, swindl* you out of 
tham, morry your do(^ht*r, and 
mok« you avvry mir>ut« of it. 

Thot'sour 
Duddy. 

A Poromouni R«l«aM 
Intjrnolionol C C»otr» 1 Id PiVMnls 

ATSOMOTONCn^Film 
T N c A r r « K i m c K S N i p o r 

IpG INCOlCm PIllNTSBVMOVIfLAB ' A PARAWOONI miEASt 
NOW PLAYING 

ijiuu #t 

AmiTON 
CITVCINfH* 

uooiava 
HiWNTI 
C IMMA I 
LIGMTSTOM % BltftHftli 
CCNIKIStH MJM 

nx 

»>LI1I< MAM > 
MHTINfirTAL UA MY SHOIf UNRIU 0.1. M 

SJfS!!?. 
aHTiil'cMMA 
ClhTCfl MOAICHII 

^LUU PLAZA 1 
UAIMMUCK D.I. 
COWMACa 

MVISLIP 
UACON jiiiYuans 

fifrHK'.o-.o-. 
luMUPAM 0itHC% ̂AMK 

ittincM 
l i enTi lONII JfMV UWIt 
"Vtwa^ 

jiiiYuans 
fifrHK'.o-.o-. 
luMUPAM 0itHC% ̂AMK 

HflflOCM 
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MArifmicK 
rw.u?. 
MOMBAU 
MftnTtlUnl> 

ui iHIi tOkl t 
t̂ TMMV 

ALSO AT THCATieS IN NEW JEMEY t UKTATE N Y. 

EXAM 35428 
P R I N EXMR OF M U N I AFFAIRS 

Test Held Feb. 9, 1974 
List Est. Oct. 2, 1974 

1 Vilardo Michael Jackson Hts 89.0 
2 McLoughlin GA Utica 82.9 
3 Woodward R E Rexford 79.8 
4 Baron George D Kings Park 76.1 
5 Lundgren James West Seneca 75.6 

EXAM 39013 
ASST DIR. BUR I N D U S SVC A N D 

CORPORATE DEV. G-29 
Test Held August 1974 
List PJt June 22, 1974 

1 Quinn F J Saratoga Spg 84.0 
2 McGuire J B Vestal ..i...92.8 
3 Grabowski D J New Hartford ....84.4 
4 Levine M Albany ...79.8 
5 Cook J F Fairport 75.0 

Lefs carry 
the ball for 
a big score 
in donations 
this season 
You may save a life this holiday season, while you 
are providing blood replacement protection for 
yourself and your family. The Employee Blood 
Program will even continue your blood protec-
tion after you retire if you're a member in good 
standing. Your agency has an open-enrollment 
period once a year. You are required to join the 
program during this period if you want coverage. 
Ask your Blood Program Coordinator how you 
can give blood this holiday season. 

Employee Blood Program 
N.Y.C. Department of Personnel 5 6 6 - 2 8 0 0 

-^^e t A e a i r i c a l e V ^ - ^ 

t l i c / c a r . ' 

CANDIDE AT THE BROADWAY THEATRE 

THE MOST DYNAMIC MUSICAL 
ON BROADWAY 

IS AT THE SHUBERT THEATRE-

THE 
ANOSEWSSISL 

OVERHBHE! 
SHUBERT THEATRE 223 w 44ih si NVC .246&990 

Antiques Shops 

y l n t i que s^ f " ^® ' ' One Roo 
^ntre Open 10 30 6, Sun 16 

Closed Fridays 

Admission IT'S ALL AT 962 THIRD AVE. 
P y g g 688 2293 (oet b7in *nd 58th Stt » 



Last week, if you recall, I 
mentioned that Mayor Abra-
liam Beame could save a 
great deal of money for the 
City by calling a halt to fur-
ther installation of the 
Emergency Reporting System 
(or ERS) as-it is called. I 
suggested that the matter b» 
looked into by the Commis-
s i o n e r of Investigation, 
by bringing the Dispatchers, 
Linemen, Box Inspectors and 
everyone at the lower levels 
who are painfully aware of 
the system's deficiencies to 
testify. 

For the fur ther information of 
Mayor Beame . . . let us take a 
look at a hypothetical situation. 

Suppose you, Mr. Mayor, dis-
covered that your apartment was 
on fire. At the same instant an-
other person in your building 
came home to find that their 
apar tment had been burglarized. 
Neither of you had a telephone 
available and help was sup-

FLIES- | | 
posedly as near as your fire 
alarm box on the corner. So . . . 
you both raced to the box. The 
robbery victim arrived before you 
and pushed the button on the 
"blue side" for police help. Un-
fortunately, the wires are ex-
tremely busy and the man on 
the "police line" simply can-
not handle the work at the 
police console. Are you aware 
that you now would be unable 
to call the Fire Department from 
tha t box until the robbery vic-
tim received an answer from 
the police operator . . . and with 
the fire victim, time is of the 
essence: 

Each of these alarm boxes are 
on a so-called "loop" . . . or 
"circuit" containing from 10 to 
30 such boxes. No one else on 
that same loop (or circuit) would 
be able to transmit an alarm 
(or a call for help) from any 
other box until such time as the 
box In front of which you are 
frantically standing Is cleared! 

In the Bronx—a few weeks 

City Open Continuous 
Job Calendar 

Competitive Positions 
Title Salary Exam No. 

Air Pollution Control Engineering Trainee $11,500 4133 
Architectural Trainee $11,500 4135 
Landscape Architectural Trainee $11,500 4157 
Medical Officer $22,614 4086 
Psychiatrist $17,550 4200 
Public Health Nurse $11,950 4165 
School Lunch Manager $ 9,900 4201 
Shorthand Reporter $ 7,800 4171 
Stenographer $ 6,700 4174 
Surgeon $22,614 4204 

OPEN COMPETITIVE - Additional information on required qualifying 
education and experience and exam subject can be obtained by request-
ing a job announcement in person or by mail from the Dept. of Personnel 
Application Section, 49 Thomas St., Manhattan, 10013 or the Intergovern-
mental Job Information and Testing Center, 90 04 161 St., Jamaica, 
Queens, 11432. Be sure to specify the exam number and title and, if 
requesting an annonucement by mail, a stamped self-addressed envelope. 

PROMOTIONAL - These titles are open only to those already employ-
ed by the city in various agencies. 

If you want to know what's liappening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service what is happening to the job you have and 
the job you want. 

M a k e sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. Tha t brings you 52 issues of the Civil 
Service Leader filled with the government job news you want 

You can subscribe on the coupon below: 

CIVIL SIRVICI LIAOER 
11 WarrtN Street 
New York, New Yerh 10007 

I enclose $9.00 (check or money order tor a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ago—In 12 separate Instances at 
the same time, cltl23ens were 
asking for police help by ac-
tivating the blue side of the box. 
The Police console was so jam-
med up that the traff ic could 
not be handled. Each of the 
boxes In use at the time were on 
a separate circuit. Thus, while 
chaos reigned in the Police tele-
graph set up, all the boxes on 
each of the 12 circuits were "out 
of action!" An approximate total 
of 240 boxes! 

In another case at Westchester 
and Manor Avenues In the Bronx 
some weeks ago, a fire took 
place in a 150 by -150 taxpayer. 
The fire was discovered when 
the flames burst through the 
roof. There is an E5RS alarm box 
on the corner. Upon arrival of 
the "first due units," the build-
ing was completely involved and 
resulted in the transmission of 
at least a second alarm. Later, a 
Fire Department official pushed 
the fire button to see if the box 
was "in service." It was "out of 
service" and could not have been 
used to transmit the alarm for 
that fire. A tester was assigned 
who found that "not only was 
the box at Manor and Westchest-
er out of service but every box 
on the 20-box loop was also out 
of service and an alarm could 
not have been sent from any 
of them!" 

I had known about the defi-
ciencies of this ERS system for 
some time and after gathering 
considerable information about 
it, broke the story at the end 
of the summer. 

Since that time, WPIX-TV 
News has devoted a series of 
four five-minute programs con-
demning the system and, in 
last Sunday's "News." writer Vin-
cent Lee roundly panned the 
whole matter, too. 

In my article on the subject, 
I asked Commissioner John T. 
O'Hagan how he could have per-
mitted the continued installation 
of this ERS system and deprive 
the average citizen of the pro-
tection to which he is entitled 
. . . no answer, . . . The only 
thing that can be said now is 
that these deficiencies are known 
to the Commissioner. He was 
Chief of Department when the 
directive came from City Hall to 
start working with the designers 
of the ERS System. 

Mr. Mayor, the continued In-
stallation of the ERS System 
must be stopped forthwith. 

There are those who say the 
City is "stuck with It" and has 
to pei'mit the installation to con-
tinue. There are others who say 
"not so." The rest is up to you. 
Let us not have any wide-eyed, 
"why wasn't I informed of this?", 
when the by "why" gets asked 
as surely as it eventually must. 

That 's how I see it . . . It 
seems that 's the way it is . . . 

Stephens to Olympics 
ALBANY—Assemblyman Willis 

H. Stephens, of Brewster, has 
been namied to the temporary 
State XIII Olympic Winter 
Games Commission, which will 
have responsibility for planning 
the 1980 Winter Games at Lake 
Placid. Mr. Stephens owns a 
home in that Adirondack village. 

Health Dept. Exams 
For City Lab Permit 

MANHATTAN—The Bureau of 
Laboratories of the Department 
of Health announced last week 
tha t three examinations — for 
those currently working or ex-
pecting to work in clinical lab-
oratories under permit of the 
New York City Health Depart-
ment — will he given during 
March. Personnel working in 
these laboratories must be certi-
fied by the Department of 
Health. 

The exam for clinical labora-
tory technician, which requires a 
minimum of a high school diplo-
ma and six months of approved 
laboratory training for admission 
to the exam, will be given March 
8. The exam for clinical labora-
tory technologist, which requires 
a high school diploma and four 
years of clinical laboratory train-
ing. will be given March 15. The 
exam for clinical laboratory su-
pervisor, which requires a high 
school diploma and five years of 
experience In one specialty In a 
clinical laboratory, will be given 
March 22. In the latter two jobs, 
two ye.ars of college can be sub-
stituted for experience. 

Applications may be obtained 
by mail or in person from the 
Division of Laboratory Improve-
ment, 455 First Ave., Room 675. 

Law Clerk Exam 
MANHATTAN—A total of 676 

law clerk candidates were called 
to the comprehensive oral part 
of exam 4225 on Nov. 25, 26, 27 
and Dec. 2, 3, 4 and 5, last week 
by the city Department of Per-
sonnel. 

Asst. Super Exam 
MANHATTAN—A total of 136 

assistant superintendent of con-
struction candidates were called 
to the comprehiensive written 
part of Exam 4122 on Nov. 23, 
last week by the city Department 
of Personnel. 

ADDRESS 

c m r Zip Code 

G U A R D S W A N T E D 
Experience Preferred 
Immediate Openings 

Downtown Manhattan 
Full and Part Time 

Hi«h Pay and Benefits 

M A N D E L SECURITY 
3 Park Row, N.Y.C. 

9 a.m. to 5 p.m. 

T 
Y 
P 
E 
W 
R 
I 
T 
E 
R 
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MiMEOS ADDRESSERS. 
STENOTYPES 

STENOGRAPH for sale 
and rant. 1,000 otharc. 
Low-Low Prices 

ALL L A N G U A G E S 
TYPEWRITER CO.. Inc. 

119 W. 23 St. (W. of Ath \ v a . ) 
N.Y., N.Y. CHclsoa 3*8014 

Wilson Appoints 
3 New Members 
To Welfare Board 

ALBANY — Governor Wilson 
named four new members and 
reappointed three present mem-
bers to new terms on the State 
Board of Social Welfare.* New 
appointees include: James J . 
Fuld, New York City, to July 1, 
1975; Urban Pauly, Williamsville, 
to July 1, 1976; Myles V. Whalen, 
New York City, to July 1, 1978, 
and Arthur H. Klaum, Queens, 
to July 1, 1977. 

Reappointed were: Cleo G. 
Reid, Buffalo, and Cynthia G. 
Colin, New York City, both to 
July 1, 1979, and Leonard Block, 
New York City, to July 1, 1978. 

Members receive $75 a day to 
a maximum of $2,250 per year 
for attendance at meetings. 

NYC Exam Coming Soon for 

SUPERVISING 
CLERK 

(Income Maintenance) 
$150 -224 Weekly 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Class Tues & Thurs 6:30-8:30 
beginning Dec. 5 

If^ri/e or phone for information 

Eastern School AL 4-5029 
721 Broadway, N.Y. 10003 (nr 8 St) 
Please write me, free, about the claSi 
for Supervising Clerk ( IM) . 

Name 

Address 

Boro ZIP 

Do You Need A 

KlghSeh00l 
e^ul^aleney 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved bjf 
N.Y. State Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway. NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Vddrcu 

3oro LI 

CALL THE 

Call 561-7450 
Your Direct Line for 

PARTY PLANNING 
NO FEK! 

\0 OHLKiATIOM 

WHATEVER THE OCCASION 
Luncheon, Dinner, Shower, 

Wedding, Bar Mitzvah, 
. . . for 8 guests or 800 . . . 

let us plan a party to suit 
your taste and budget, at 

one of more than 
200 RESTAURANT I HOTEL 

facilities in Manhattan 
that we represent, at 

NO COST TO YOU! 
We are paid by the house, 
(like your Travel Agent) 

and we guarantee you cannot 
get a lower price than we 
quote But time is of the 

essence: call right now for 
information, especially for 

CHRISTMAS AND NEW 
YEAR S OFFICE PARTIES. 
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Open Competitive 
State Job Calendar 

Applications Accepted Until December 9 
Oral Exam In January 

Director, Division of Library Development $26,516 27-467 

Applications Aocepled Until Decemlier 16 
Written Exam January 18 

Cap i ta l Progrann Analyst, Assoc iate $17,429 24-126 
Correct ion Of f icer (Male) $10,764 24-143 
Director of Cance r Institute Nursing Services 

(Training and Experience Only) 
Librarians I thru IV 

(Training and Experience Only) 
H e a d Maintenance Supervisor 
Senior Ma intenance Supervisor 
Ma intenance Supervisor 
Mechanica l Equipnrient Inspector 
Pari-Mutuel Examiner 
Plant Superintendent A 
Plant Superintendent B 
Plant Superintendent B 
Principal Commissary Clerk 
Senior Commissary Clerk 
Senior Accountatnt (Employment Sec.) 

$20,428 27-465 

$varies 27-470 to 478 
$14,142 24-137 
$12,670 24-136 
$11,337 24-135 
$13,404 24-188 
$10,714 24-121 
$19,396 24-140 

$$16,538 24-139 
$16,538 24-138 
$ 9,546 24-190 
$ 8,051 24-189 
$13,404 24-202 

REAL ESTATE VALUES 
M O L L I S $36 ,500 

9 R M B R I C K 
with 6 rm duplex (3 Bedrms, 1'/i 
baths for owner) f 3 rm apt for in-
come. Only 14 yrs young & mtxiern 
thru-out. 

L A U R E L T O N $42 ,990 

G l $ 1 . 0 0 0 / F H A $ 3 3 5 0 
Legal 2-fam det colnl, 5 rms fin 
bjmt for owner & 3-rm apt for inc. 
Grdn grnds. Many xtras. 

Queens Home Sales 
170-13 Hillside Ave, Jamaica 

O L 8 - 7 5 1 0 

L A U R E L T O N B R I C K 
Custom built tudor fully det 40x100 
land, 5 bdrms formal dining rm, mod 
kitch ,fin bsmt, gar. All appliances, 
fireplace, 220 elec, gas heat, top lo-
cation. Many other fine homes in all 
Queens areas. Vets no cash down. 
Non-Vets min cash down. 

B T O R e a l t y 7 2 3 - 8 4 0 0 
229-12 Linden Blvd. Cambria Heights 

J A M A I C A N O . — $37 ,500 
LEGAL 2 FAMILY—1 block from 
subway, newly decorated. 

G a r r e t t R I t y 5 2 3 - 6 7 7 2 

CAMBRIA HTS AREA—M/D—All 
alum col, 4 bdrms for owner I 4 
rm apt. for income. AAA condition. 

S a c r i f i c e p r i c e $32 ,990 

G a r r e t t R e a l t y 5 2 3 - 6 7 7 2 

F o r S a l e - W o o d s t o c k . N . Y . 
LOVELY BRICK Raised Ranch, 3'/2 

acres, landscaped, complete privacy, 
Mt. views, near State Park. Taxes, 
$575. Price $39,500. 518 377-0255 
aft. 10 PM. 

F o r S a l e - C o l u m b i a C o . 
APPROX. 10 ACRES, on paved road, 

about 14 mi. from Chatham, partly 
cleared, also larger parcel, App. 46 
acr. (518) 474-7266 or 462-0659. 

V E T E R A N S 
If you have served in the military 
and have an honorable discharge you 
are entitled to buy a home without 
any cash down payment. 

C I V I L I A N S 
You can't buy a home without a 
cash down payment, but you can 
buy a S 30.000 home for just $250 
or a $35,000 home for just $1,750 
down. Over 150 1 & 2 family 
properties available. 
Mortgage Money Plentiful — We 
handle only the better areas of Queens 

Call now for more information. 

A M W A Y 
297-4221 

F a r m s - N . Y . S t a t e 
FALL Catalog of Hundreds of Real 

Estate & Bujineu bargmins. All types, 
siiei & price*. DAHL REALTY, 
Cobleskill 7. N. Y. 

Mat 

SAVB ON 
YOUk MOVE 
TO FLORIDA 

Compare our cost per 4,000 lb* to 
St. Petersburg from New York City, 
S583.20; Philadelphia, $553.20; Harftord. 
Conn., 4,000 lbs., $612.80. or an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
ond STORAGE CO.. INC. 

T « i ( 1 1 3 ) • 2 2 - 4 2 4 1 
DEPT. C, BOX 10217 

n. pnusiuu. FLOIIOA, 33733 
VENia i , FLA. — 1NTUESTED.> 

S U H. N. W I M M U S , mALTOK 
ZIP COOa )3595 

Highland Meadows 
Otters you the Rood way of lite 
in a 5 Star Park with a 5 Year 
Lease with homes priced f rom 
$8,995.00 

HIGHLANDS MOBILE HOME 
SALES, 4«89 N. Di l i* H w y . , 

f o m p o n o Bsacl i , Fla . 33064 . 

F L O R I D A J O B S 

Federal, State, Caunty, City. 
FLORIDA CIVIL SERVICE BULLETIN. 

$5 yearly. 8 Issues. 

P.O. B e i 410846 L. 
Miami , P la . 33161 

Orange County CSEA Directs 
Illegal Subcontracting Cliarges 

K I N G S T O N — T h e O r a n g e C o u n t y u n i t o f t h e C i v i l S e r v i c e E m p l o y e e s A s s n . h a s f i l e d 
a n i m p r o p e r p r a c t i c e c h a r g e a g a i n s t O r a n g e C o u n t y a l l e g i n g i l l e g a l s u b c o n t r a c t i n g w i t h a 
p r i v a t e c l e a n i n g c o m p a n y f o r s e r v i c e s n o w b e i n g p e r f o r m e d b y c o u n t y e m p l o y e e s . 

C S E A c h a r g e s t h a t O r a n g e C o u n t y h a s v i o l a t e d t h e s t a t e ' s P u b l i c E m p l o y e e s F a i r 
E m p l o y m e n t A c t b y h i r i n g t h e 
p r i v a t e f i r m f o r c m t o d i a l w o r k 
a t O r a n g e C o u n t y C o m m u n i t y 
Co l l ege , w h e n t h e c o l l e g e a l r e a d y 
h a s c u s t o d i a l e m p l o y e e s w i t h 
j o b s p r o t e c t e d b y t h e C S E A -
c o u n t y c o n t r a c t . 

T h e f o r m a l c h a r g e , f i l e d w i t h 
t h e P u b l i c E m p l o y m e n t R e l a -
t i o n s B o a r d l a s t w e e k , c l a i m s 
t h e c o u n t y n e v e r o f f e r e d t o d i s -
c u s s t h e j o b s i n q u e s t i o n w i t h 
C S E A . I t a d d s t h a t t h e c o u n t y 
" r e f u s e d t o n e g o t i a t e , i n g o o d 
f a i t h o r o t h e r w i s e " c o n c e r n i n g 
t h e t e r m s a n d c o n d i t i o n s of e m -

p l o y m e n t o f t h e c u s t o d i a n s 
w o r k i n g u n d e r s u b c o n t r a c t . 

T h e u n i o n a f f i r m s t h a t t h e 
c o u n t y ' s s u b c o n t r a c t i n g of w o r k 
t o a p r i v a t e f i r m c i r c u m v e n t s t h e 
c o n t r a c t i t n o w h a s w i t h t h e 
C S E A . T h e c o u n t y h a s " a t t e m p t -
ed t o a v o i d a l l of t h e t e r m s a n d 
c o n d i t i o n s of t h e c o n t r a c t b e -
t w e e n t h e p a r t i e s b y . . . s u b c o n -
t r a c t i n g w o r k w h i c h w a s i n t e n d -
e d t o be p e r f o r m e d b y e m p l o y e e s 
u n d e r t h e c o n t r a c t , " t h e c h a r g e 
s t a t e s . 

W a r d I n g a l a b e J r . , of K i n g -

U n f u r n i s h e d A p t s - B r o n x 

300 B r o n x Apts. 
PERSONAL SERVICE 

K L O K R E A L T Y 9 3 3 - 1 3 8 3 
243-) Creston Ave., Bronx (nr Fordham) 

smKnmnEW 

UNBELIEVABLE VALUE AT 
CLOSE-IN BAYSHORE 

Featur ing 2 M a g n i f i c e n t R a n c h a n d Dua l Level H o m e s 
with u p to 5 b e d r o o m s , 2 ba th s 

P R E O P E N I N G 

P R I C E D F R O M ̂ 35,990 
8V2 % 30-Year M o r t g a g e s L O W L O W D O W N P A Y M E N T S 

Here is a once in a life time opportunity for 27 value-conscious 
home buyers to acquire a custom home in one of Bayshore's 
most select and beautiful tree-lined communities. 

The Oaks 
at Bay Shore 

D I R E C T I O N S : S o u t h e r n S t a te P a r k w a y to Ex i t 4 2 (Fifth 
A v e n u e ) . S o u t n on. Fifth A v e n u e , left turn o n to B r o o k 
A v e n u e ( M o b i l e G a s S ta t i on ) to T h e O a k s . 

M O D E L P H O N E : (516) 665-9372 

G O I I R M E r ^ HIE 
PERSIAN ITALIAN 

TEHERAN ^^ "" ^ 
' hors d'ofuvrej. Howard Hillmin, a top authority in New Guide 

Book Inside N.Y. Famed for Seafood — Steaks — Persian and Italian specialties 
Curtain time dinner. After theatre cocktails. Parties of 400. — Luncheon — 
Cocktails — Dinner. 

s t o n , i s h a n d l i n g t h e m a t t e r f o r 
C S E A . H e h a s n o t i f i e d P E R B 
th / a t t h e CSEIA i s w i l l i n g t o 
p a r t i c i p a t e i m m e d i a t e l y i n a p r e -
h e a r i n g c o n f e r e n c e a n d a f o r m a l ' 
h e a r i n g o n t h e a l l e g e d i m p r o p e r 
p r a c t i c e . T h e u n i o n is n o w a w a i t -
i n g a d a t e f o r t h e h e a r i n g t o b e 
s e t b y P E R B . T h e u n i t r e p r e -
s e n t s m o r e t h a n 1,300 O r a n g e 
C o u n t y e m p l o y e e s . 

Felony Defendants 
Now Can View Their 
Prior Criminal Files ^ 

M A N H A T T A N — T h e A d m i n i s -
t r a t i v e B o a r d of t h e J u d i c i a l 
C o n f e r e n c e a d o p t e d a n e w r u l e 
e n t i t l i n g a d e f e n d a n t i n a c r i m -
i n a l c a s e t o r e c e i v e f r o m t h e 
c o u r t a n y c o p y of a r e p o r t o n 
h i s p r e v i o u s c r i m i n a l r e c o r d i n 
t h e c o u r t ' s p o s s e s s i o n . 

S t a t e A d m i n i s t r a t i v e J u d . g e 
R i c h a r d J . B a r t l e t t s a i d t h a t 
w h e n e v e r a c o u r t r e c e i v e s a ( 
w r i t t e n r e p o r t of a d e f e n d a n t ' s 
p r e v i o u s c r i m i n a l r e c o r d p r e -
p a r e d b y t h e S t a t e D i v i s i o n of 
C r i m i n a l J u s t i c e S e r v i c e s o r b y 
a l a w e n f o r c e m e n t a g e n c y , t h e 
c o u r t wi l l p r o v i d e a c o p y t o t h e 
d e f e n d a n t ' s c o u n s e l , o r if t h e d e -
f e n d a n t h a s w a i v e d c o u n s e l , t o 
t h e d e f e n d a n t . 

J u d g e B a r t l e t t e x p l a i n e d t h a t 
t h e r u l e is d e s i g n e d t o p r o v i d e 
u n i f o r m i t y i n p r a c t i c e t h r o u g h -
o u t t h e S t a t e . C o p i e s of c r i m i n a l 
r e c o r d s w e r e p r e v i o u s l y s u p p l i e d 
t o d e f e n d a n t s i n s o m e p a r t s of 
t h e S t a t e , s u c h a s N e w Y o r k C i t y , 
b u t n o t i n m o s t a r e a s . 

LEGAL NOTICE 

MURPHY AND DURIEU—SUBSTANCE 
OF LIMITED PARTNERSHIP CERTIFI-
CATE OF MURPHY AND DURIEU 
FILED IN THE NEW YORK COUN-
TY CLERK S OFFICE ON NOVEMBER 
19. 1974. 

The name of the partnership is 
Murphy and Durieu. The character of ( 
the business is a general stock exchange 
brokerage and commission business, which 
shall include the buying and selling for 
the account of the partnership and on 
commission for others, corporate shares, 
bon<)s and other securities, commodities 
and investments. The location of its 
principal place of business is 30 Broad 
Street, N.Y.C. The term for which it is 
to exist is from as of October 1, 1974 
and then from year to year unless at 
least three months before the end of 
any calendar year either general partner 
shall have delivered to the other at the 
office of the partnership a written notice 
of intention to dissolve at the end of 
the year. The names of the general part, j 
ners are Walter A. Murphy and Richard ' 
J. Murphy and the name of the sole 
limited partner is Mildred E. Murphy, 
all three of whom reside at 105 Walnut 
Street, N.Y. Mildred E. Murphy, the 
sole limited partner is contributing $10,-
000.00 in cash only and has not agreed 
to make any additional contributions. 
Mildred E. Murphy's contribution is to 
be returned on the dissolution of the 
partnership. MiUJred E. Murphy shall 
receive 6% per annum for her contribu-
tion. Mildred E. Murphy has no right 
to substtiute an assignee as contributor 
in her place. There is no right of priority 
among limited partners as to coniributioiu 
or as to compensation by way of in- . 
come. Mildred E. Murphy has no r ight ' 
to demand or receive property other than 
cash in return for her contribution. Rich-
ad J. Murphy shall have the right to 
purchase Waller A. Murphy * partnership 
interest and continue the business in the 
event the later retires, on thirty day* 
written notice to Walter A. Murphy. 
Either general partner may purchase the 
interest of the other and continue the 
business upon the death or insanity of 
the latter by giving notice in writing tg 
the legal representative of the deceased 
or insance general partner within thirty 
<fays after appointment and qualification 
of said representative. 

Additional limited partners may be ad-
mitted only on unanimous consent of all| 
partners and approval of the New York^ 
Stock £xcbaas«. 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

A c c o u n t a n t A u d i t o r 4.00 
A d m i n i t t r a t i v o A i i U t a n t O f f i c o r « .00 
A s s e s s o r A p p r a i s e r (Real E s t a t e ) 6.00 
A t t o r n e y 5.00 
A u t o D^aehinist 6 .00 
A u t o M e c h a n i c 6.00 
Be«innin« O f f i c e W o r k e r 5.00 
B e v e r a q e C o n t r o l Inves t . 4 .00 
Bookl ieeper A c c o u n t C l e r k 6.00 
Br idge a n d Tunnel O f f i c e r 5.00 
Bus M a i n t a i n o r — G r o u p B 5.00 
Bus O p e r a t o r 5.00 
C a p t a i n F i re D e p t 8.00 
C a p t a i n P .0 8.00 
C a s h i e r 4.00 
Civil Eng ineer 8.00 
Civil S e r v i c e Ar i th . a n d V o c a b u l a r y 4 .00 
Civil S e r v i c e H a n d b o o k 1.00 
C le rk N.Y. C i t y 4.00 
C o m p l e t e G u i d e t o C.S. J o b s 2.00 
C o m p u t e r P r o g r a m m e r 6.00 
C o n s t . Supv . a n d i n s p e c 5.00 
C o r r e c t i o n O f f i c e r 5.00 
C o u r t O f f i c e r 6.00 

Die t i t ion 5.00 
E l ec t r i c i an 6.00 
E lec t r i ca l Eng inee r 5.00 

F e d e r a l S e r v i c e Ent. Exam 5.00 
F i r e m a n F.D 5.00 
F o r e m a n 5.00 

G e n e r a l E n t r a n c e S e r i e s 4 .00 
G e n e r a l Tes t P r a c t . f o r 92 U.S. J o b s 5.00 

H.S. Dip loma T e s t s 5.00 
High School E n t r a n c e a n d S c h o l a r s h i p T e s t 4 .00 
H.S. E n t r a n c e Examina t ions 4.00 
H o m e s t u d y C o u r s e f o r C.S 5.00 
H o w t o g e t a i ob O v e r s e a s 1.45 
H o s p i t a l A t t e n d a n t 4.00 
Hous ing A s s i s t a n t 5.00 

I n v e s t i g a t o r - I n s p e c t o r 5.00 
J a n i t o r C u s t o d i a n 6.00 
L a b o r a t o r y A i d e 5.00 
Lt. Fire D e p t 8.00 
Lt. Po l i ce Dep t 8 .00 
L ib ra r i an 4 .00 

Mach in i s t s H e l p e r 6.00 
M a i n t e n a n c e Man 5.00 
M a i n t a i n o r H e l p e r A a n d C 4.00 
M a i n t a i n o r H e l p e r G r o u p D 5.00 
M a n a g e m e n t a n d A d m i n i s t r a t i o n Quixxer 6 .00 
M e c h a n i c a l Eng inee r 8 .00 
M o t o r Vehicle License Examiner 5.00 

N o t a r y Public 4.00 
N u r s e ( P r a c t i c a l a n d Publ ic H e a l t h ) 5.00 

P a r k i n g E n f o r c e m e n t A g e n t 4.00 
Pol ice A d m i n i s t r a t i v e A i d e 5.00 
P r o b . a n d P a r o l e O f f i c e r 6.00 
Po l i ce O f f i c e r s ( P o l i c e D e p t . T r a i n e e ) 5.00 
P h a r m a c i s t s License Tes t 4 .00 
P l a y g r o u n d D i r e c t o r — R e c r c a t i o n L e a d e r 4.00 
P o l i c e w o m a n 5.00 
P o s t m a s t e r 5.00 
P o s t O f f i c e C l e r k C a r r i e r 4 .00 
Pos t O f f i c e M o t o r Vehicle O p e r a t o r 4 .00 
Pos ta l P r o m o t i o n a l S u p e r v i s o r - F o r e m a n 6.00 
P r e l i m i n a r y P r a c t i c e f o r t h e H.S. Equ iva l ency Diploma T e s t . . 4 . 0 0 
P r inc ipa l C l e r k - S t e n o 5.00 
P r o b a t i o n a n d P a r o l e O f f i c e r 6.00 
P r o f e s s i o n a l C a r e e r T e s t s N.Y.S 5.00 
P r o f e s s i o n a l T r a i n e e Admin. Aide 5.00 
R a i l r o a d C le rk 4.00 
S a n i t a t i o n Man 4.00 
School S e c r e t a r y 4.00 
S e r g e a n t P.D 6.00 
Sen ior C l e r i c a l S e r i e s f 5.00 
Socia l C a s e W o r k e r 5.00 
S t a f f A t t e n d a n t a n d Sr . A t t e n d a n t 4 .00 
S t a t i o n a r y Eng. a n d F i r eman 5.00 
S t o r e k e e p e r S t o c k m o n 5.00 
Supe rv i s ion C o u r s e 5.00 
T r a n s i t P a t r o l m a n 5.00 
V o c a b u l a r y , Spel l ing a n d G r a m m a r 4 .00 

Contains Previous Questions and Answers and 

Other Suitable Study Material for Coming Exama 

I ORDER DIRECT-MAIL COUPON 

L E A D E R B O O K S T O R E 

11 War ren St.. N e w York. N .Y . 10007 

P l e a s e send me c o p i e s of b o o k s c h e e k e d abov< 

I e n c l o s e c h e c k o r money o r d e r f o r S 

N a m e 

Address 
C i t y State Be turc to iuclude 8% Soln T«z 

Parkway Cops Sign 
Pact In Westchester 

After more than six months 
of negotiation, Westchester's Ex-
ecutive Officer J. Robert Dolan 
and Det. Charles Rice, president 
of the Westchester County Park-
way Police Benevolent Associa-
tion, signed an agreement recent-
ly on a two-year contract for 
1975 and 1976. Negotiations on 
the contract began In May of 
this year. 

The terms of the agreement 
are to be released following rati-
fication by the P.B.A. member-
ship and approval of the County 
Executive. 

LEGAL NOTICT 

CITATION. — File No. 6280, 1974.— 
The People of the State of New York, 
By the Grace of God Free and Indepen-
dent, Public Administrator of New York 
County. 

To LUANA M. FICKEL; ANNETTA 
M. GRIFFITH; JOHN E. McFARREN; 
CHARLES R. MCFARREN; STEWART 
WILLIAM WALLER; ROY A. LII.JE-
STROM; DAVID B. LILJESTROM; 
JOHN WILLIAM LILJESTROM; PAT-
RICIA G. LILJESTROM; MICHAEL L. 
LILJESTROM and any all unknown heirs 
at law; next of kin and distirbutees of 
ANNA E. BORGSTROM, deceased, if 
living, and if any of them be dead, to 
their heirs at law, next of kin, distribu-
tees, legatees. Executors, Administrators, 
assignees and successors in interest whose 
names and places of residence are un-
known and cannot be ascertained after 
due diligence. 

YOU ARE HEREBY CITED TO 
SHOW CAUSE before the Surrogates 
Court, New York County, at Room 50-f 
in the Hall of Records in the County 
of New York, New York, on January 
7th. 1975 at 10 A.M. why a certain 
writing dated May 15th, 1969 which has 
been offered for probate by DAVID R. 
LOGAN residing at 54 Grandview Dr., 
Blue Point, N.Y. and GEORGE GRIMM 
residing at 70 State Street, Brooklyn, 
N.Y. should not be probated as the last 
Will and Testament, relating to real and 
personal property, of ANNA E. BORG-
STROM. Deceased, who was at the time 
of her death a resident of 165 Park Row, 
New York, in the County of New York, 
New York. 
Dated, Attested and Sealed, 

November 14 th, 1974. 
HON. MILLARD L. MIDONICK 

Surrogate, New York County 
(L.S.) David L. Sheehan Jr. 

Clerk. 

LEGAL NOTICE 

It's never winter at 
BEVERLY HILLS. FLORIDA 
right now it's like spring! 

What cou ld be more ideal! Noth ing beats 
living in this easy- to- take c l imate all year 'round. 

In a beautiful se l f -conta ined 
Total Ret irement Commun i ty , 

in the Flor ida Alps, where you have 
everything right at your own doorstep! 

Houses of worship of all denominations 
Fully-equipped modern fire dept. 
Fully-equipped modern ambulance service 

• Golf, fishing, swimming 
• Arts & crafts, games, parties and 

meetings constantly 

P L U S 
6-acre On-site Shopping Center with 23 s t o re s «Po s t Of f ice«2 Res tau ran t s * 
Barber Shop«Beau ty Salon • and much more! Isn 't it time you gave up winter 
and joined the 7,000 happy homeowners who have already discovered the good 
life at Beverly Hi l ls? 

COMPLETE 
2-BEDROOM 
HOME 

from only $16,990 
(Concrete & Plaster Construction) includes 

landscaped lot, city sewers and water, paved roads 
Take up to 1 year to close 

Where you can 
retire - and LIVE -
on your Social 
Security check! 

inTHEaORIDAALPS 
MODEL HOME: Hicksville, LI., N.Y. corner Old Country Rd. & Jerusalem Ave. 

Open 7 days 10 AM to 6 PM. Call for easy directions: 
(212) 523-6160 or (516) 938-4488 
or call lor free pickup at L.I.R.R. Hicksville Station 

Visit our Model Home in Hicksville, L.I.. N.Y. to get details 
on an all-inclusive FREE TRIP TO FLORIDA. 

n 

C/2 
n 
X 

n 
m 
r 
m > 
o 
pn 

H 
s •t 
VI 

S . u 

"Z 
o < 

3 

ON 

RONTIGO COMP.\NY — Substance o. 
Cert, of Ltd. Partnership filed in New 
York Co. Clks Office Oct. 31st, 1974. 
Name and location: RontiKO Company c /o 
Harold Sobel, 521 Fifth Avenue, Suite 
1510, New York, N.Y. Business: Acqui-
sition and distribution of a motion pic-
ture. Term: Sept. 1, 1974 to September 
IS, 1998. Name and addresses of General 
Partners: Harold Sobel, 3725 Henry Hud-
son Parkway, Riverdale, NY; Robert 
Baum, 35 Mayflower Drive, Tenafly, NJ. 
Names, residences and cash contributions 
of Ltd. Partners: Camp Associates c/o 
Cramer Rosenthal, 110 Wall St., NY, 
NY, 570,000; Albert Willner, 45 Crest 
Dr., S. Orange. NJ, $50,000; Herman 
Kaye c /o Howard L Brenner, 450 Seventh 
Ave., NY, NY, $25,000; Noel D. Mar-
tin, 21 Ramapo Terrace, Fairlawn, NJ, 
S25,000; Donald T. Singleton, 27 Lan-
caster Rd., Tenafly, NJ, $50,000; Alvin 
A. Bakst, 9 Dorset Rd., Great Neck, 
NY, $100,000; Paul D. Harris, 315 W. 
57 St., NY. NY. 525,000; Alfred Simon, 
30 Lancaster Rd., Tenafly, NJ, $5,000; 
Kenneth H. Leeds. 300 Hawkins Ave.. 
U k e Ronkonkoma. NY. $50,000; Lake-
land Press Corp., 300 Park Ave. S., 
NY, NY, $25,000; Norman Jackter, 251 
174th St., Miami Beach, Fla., None; 
Jerome Baumao, 5 Tutor Place, East 
Brunswick, NJ. None. Ltd. Partners have 
not agreed to make any add'l contribu-
tions to Partnership. Contributions of 
each Ltd. Partner to be returned upon 
dissolution of Pannership or at any time 
in the sole discretion of the Gen. Part-
ners provided that after such return of 
capital contributions the Partnership shall 
be left with a cash reserve sufficient for 
the payment or provisions for payment 
of all debts, liabilities, taxes, contingent 
liabilities and anticipated expenditures. 
Each Limited Partner's share of the 
profits shall be equal to 4.0588% for 
each $25,000 of contribution made by 
such Ltd. Partner. In addition, for ser-
vices rendered and to be rendered, shares 
of the profits shall be given as follows: 
Jerome Bauman, 4.23525%; Norman 
Jackter, 1.05885%; Alfred Simon, 
.705885%. The Ltd. Partners have no 
right to assign their interest unless they 
obtain a prior consent of the Gen. Part-
ners. The Pariaership has no right tu 
accept any additional Limited Partners. 
No Ltd. Partner shall have any priority 
over any other Ltd. Partner us to con-
tributions or as to compensation by wjy 
of income. The Partnership business shall 
not continue upon the withdrawal, resig-
nation, death, bankruptcy, disability or 
other legal incapacity of both Gen. Pun-
ncrs unless 519^ in interest of Ltd. Part-
ners appoint a successor Gen. Partner or 
successor Gen. Partners. No Ltd. Partner 
niuy dotnand to reccive jiropiTty other 
than cash for h < respc'tivi- . .mfribatit'ii. 

SCHOOL DIRECTORY 
MONROE INSTITUTE - IBM COURSES ^TeTp-ch' i K r 

.Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY. Day 8c Eve. Classes. 
EAST TREMONT AVE. & BOSTON RD.. BRONX — KJ 2-5600 

115 EAST FORDHAM ROAD, BRONX — 933-6700 
Approved for Vets and Foreign Students. Accred. N.Y. State Dept. of Education. 

Civil Service Activities Association 

J ^ J i o n 
P r e n e w ! 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

Tliankiygiviii^: 
San Francisco $229 Puerta Vallarta $245 

San Juan $239 

VhvlHimaHz 
Rome $ 2 8 9 San Juan $ 2 9 9 Hong Kong $599 
London $ 2 7 9 West Coast $ 1 7 9 Innsbruck $ 3 9 9 
Paris $ 264 Las Vegas $ 2 3 9 Jamaica $ 3 0 9 
Hawaii $369 Rio de Janeiro $ 4 3 9 Acapuico $539 
Curacao $ 2 6 9 Madr id $ 3 7 9 Venezuela $ 2 6 9 
Mexico $ 3 4 9 Miami $334 

Prices per person double occcupancy und do not include (ax and service 
where applicable. 

February Vacations Being Prepared 

Send Complete Information on: CSL 
! ^ Thanksgiving • C.hristmas 11-26 
Name 
Address 
City 
State Zip 

All I RAVtL ARRANGEMENTS THROUGH T G TRAVEL 
SERVICE, 111 WEST ^^th STREET. NEW YORK CITY 10019 

Avjiluble only to mciubcrK and their imnK-du(i- taniilics. , 

O S M 
P.O. BOX 809 

RADIO CITY STATION, NYC 10019 
Tel. (212) 586 5134 



CAMARADARIE EVIDENT AT WESTCHESTER LOCAL 860 ANNUAL DINNER-DANCE 
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Evidently pleased by the success of the Westchester Local 860 annual dinner-dance last month is this group of 
officers, from left: president Raymond Cassidy, secretary Irene Amaral, fourth vice-president Carmine DiBattista, 
first vice-president Carmine Lamagna, third vice president H. Larry Jonke, second vice-president Stanley Boguski 
and sergeant-at-arms William Magrino. The Westchester chapter's approximately 9,000 members make it the second 
largest in entire CSEA structure. 

Field representative Ronald Mazzola and Jane 
O'Connor were among the Westchester dinner-
dance guests who took advantage of the band 
music to work off a few of the calories from the 
dinner. 

(Leader photos bj Ted KjipUn) 

Among CSEA leaders welcomed to the function by Westchester 
chapter president Raymond Cassidy, second from left, are James 
Corbin, Suffolk chapter president; James Lennon, CSEA vice-presi-
dent who heads its Southern Region 3; Bernard Viet, Dutchess 
chapter delegate, and Walter Weeks, Suffolk Educational chapter 
president. 

Westchester County Executive Alfred DelBello, 
left, and New Rochelle Mayor Frank Garito get 
special attention from chapter president Raymond 
Cassidy. The Mayor had previously made a pre-
sentation to the chapter. 

Prediit Vktory In Orange Bection 
(Continued from Page 1) 

are coming forward now to work 
for CSEA because of several fac-
tors." Ms. Dubovick said. "These 
people have told us they strongly 
resent SEIU tactics which have 
held up the employee negotia-
tions since the June election, and 
the fact that SEIU ag,ents have 
failed to conduct a positive cam-
paign. More and mors, people 
tell us SEIU refuses to back up 
their rash promises or prove they 
could be effective for the em-
ployees at the bargaining table." 

•Bag Of Tricks' 
The unit president stated, how-

ever, that CSEA is taking noth-
ing for granted and that a solid, 
fact-oriented campaign is being 

conducted to inform Orange 
County employees of the benefits 
of CSEA and the disadvantages 
of SEIU. 

"We're well aware that SEIU 
has 'a whole bag of tricks de-
signed to confuse the people, but 
I think it's an insult to the em-
ployees' intelligence to believe 
they will fall for them," she said. 
"CSEA is a responsible labor un-
ion, and we recognize it is our 
responsibility to keep the em-
ployees Informed and warn them 
to beware of last-minute tricks 
and treachery by SEIU. 

"To this end, CSEA this week 
is launching a huge informa-
tion'al campaign incorporating lo-
cal newspapers and radio stations 

as well as more conventional 
methods to reach all Orange 
County employees with our mes-
sage before Dec. 6. CSEA wants 
to be certain Orange County peo-
ple won't wake up on Dec. 7 and 
find they're suddenly represented 
by an outfit they know nothing 
about and which has no track 
record or history to indicate they 
could even begin to do a decent 
representation job. We know 
CSEA is the right union here and 
we want everybody else to realize 
it as well." Ms. Dubovick stated. 

"CSEA has been ready to ne-
gotiate for weeks, while SEIU 
wouldn't be prepared for months. 
That's just one of the key issues 
of this important election," she 
concluded. 

CSEA Defends Sulliyan 
Against 2 Rival Unions 

'Will Never Give Up Graded Salaries' 
(Continued from Page 3) 

Ralph Caso's proposed budget. 
"Take a personal leave day," 

Mr. Qaba advised. "Come and 
pack the hall. But don't come 
to scream and shout." He said 
that speakers would present the 
CSEA position and that the ef-
fort would be most effective. "At 
some point, the county will have 
to know we mean business," Mr. 
Gaba added. "When they see 

thousands of employees march-
ing. then they will know," 

Some members shouted eagerly 
for immediate marching orders 
but Ml-. Gaba advised them to 
wait until the protest is fully or-
ganized. The history of negotia-
tions since July on the chapter's 
90-item list of demands was out-
lined at the meeting, held in the 
Mineola police auditorium, wiUi 
the negotiating committee pres-

Monroe Impasse Mediator Is Awaited 
(Continued from Page 3) 

doesn't make any decisions," he 
pointed out, "He just tries to 
bring the two sides together. He 
has 30 days or foui- bargaining 
sessions to do that." 

If the mediator fails, a fact-
finder is called, Mr. Kqenig said, 
"He listens to testimony from 
both sideis, then makes a written 
i^ecommendation." A contract is 

signed if botli sides approve the 
fact-finder's i-ecommendation. If 
one side disagrees with it. how-
ever. the county maimger reviews 
it, makes his recommendation 
and turns it over to the county 
legislatui-e for approval. Mr. 
Koenlg said he though negotia-
tions would get off dead center 
before the county manager or 
county legislature take action. 

ent to help lay the picture before 
the members, about 300 of whom 
attended. The negotiations pro-
duced no serious offer from the 
county and this led to a series 
of meetings under the guidance 
of mediator Leonard Cooper. The 
CSEA negotiating team called an 
impasse last month. 

The fact-finding panel, which 
met Monday, was completed 
only last week and consists of 
Bernard O'Reilly, the county 
representative. Mario Procopio, a 
CSEA representative, and Bill 
Warner, the impartial third par-
ty. 

At the conclusion of the meet-
ing, Mr. Plaumenbaum triggered 
the crowd to cheering again as 
he urged them to "Let the coun-
ty know that we are sticking 
together for the rights of public 
employees." 

Pass your copy of Th« 
Leader on to o noii'meinber. 

(Continued from Page 1) 
diately after "the vote. Local 
CSEA members expressed confi-
dence that it will be their nego-
tiators sitting at the bargaining 
table when those talks begin. 

PERB Appeal 
The most recent holdup in the 

long overdue election timetable 
started when the two challeng-
ing unions appealed an earlier 
PERB ruling in October to retain 
virtually the same bargaining 
unit setup among the county 
workers as has previously existed. 
The full PERB board recently 
ruled on the apepal, under which 
county public works employees 
will now be separat,ed from the 
main group of workers in their 
own bargaining unit. 

Lee Prank, CSEA field repre-
sentative, was sharply critical of 
both the PERB decision and the 
two challenging unions for being 
responsible for it. 

"This was totally unnecessary." 
said Mr. Prank. "Th,e original 
unit arrangement was perfectly 
satisfactory. The new setup will 
just mean a complete duplica-
tion of the whole county nego-
tiating effort. Don't forget, it 
means an additional big expense 
for the taxpayer. Prom the em-
ployee's standpoint, of course, it 
means that SEIU and APSCME. 
for very selfish reasons, have 
recklessly thrown away a full 
two months of negotiating time 
by creating this uncalled for 
major delay." 

Optimism Expressed 
Mr. Prank was optimistic 

about the results of th,9 coming 
election, nevertheless. 

"Just as CSEA has been ready 
for a long time to negotiate, 
we're also completely geared up 
to give the employees a chance 
to express their feelings in the 
voting booth. We've got complete 

information going out to them 
right now on when to vote and 
where to vote. And above all. 
we'll be working right up to elec-
tion day to impress them with 
the need to vote," he said. 

Of the 500 employees who 
work for Sullivan County, about 
200 are in the department of 
public works, with the remaining 
300 employed in other coixnty 
agencies. 

Probation Report 
(Continued from Page 9) 

the committee to insure a quick 
and favorable resolution to these 
problems. 

We appreciate the cooperation 
of the probation officers through-
out the state who have given in-
put to this committee. We would 
urge all probation officers 
throughout the State of New 
York to participate actively with 
this committee and their local 
CSEA chapters in an attempt to 
improve conditions of employ-
ment, not only for probation of-
ficers, but for all public employ-
ees of the State of New York,* 

The second phase that the 
committee is now entering will 
deal with compiling data re-
ceived from the four different 
areas of the state where hear-
ings were held. Additional hear-
ings are being scheduled in geo-
graphic locations that were not 
covered in phase one of this re-
port. 

Reschedule Prom Exam 
ALBANY—Piling for promo-

tion to principal communications 
service analyst, exam 39-060, at 
G-27, has been extended until 
Dec. 9. 1974. The oral exam is 
rescheduled for January. 



W H f U E T O APPLY 
FOR PUBLIC JOBS 

NEW YORK CITY —Persona 
seeking Jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St.. New 
York 10013, open weckdayi be-
tween 9 a.m. and 5 p.m. Special 
hovn for Thnndayi are 8:30 
a.ni. to 5:30 pjn. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
Uon on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn' 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of C?l'.11 Service 
are located at the World Trade 
Center, Tower 2, 55th floor. New 
York. 10048, (phone: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may o b t a i n announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.in. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal Jobs. 
It l3 located at 90-04 161st St.. 
Jamaica, Queens, 11432 and of-
fice hours are from 9 am. to 
5 pjn. weekdays. The phone for 
information about city Jobs is 
523-4100; for state, 526-6000; 
and for federal. 526-6192. 

A L B A N Y 
B R A N C H O F F I C E 

FOR INFORMATION regarding ad-
vartiiamant. PU«i« writ* or call: 

JOSEPH T. IILLEW 
303 SO. MANNING ILVD. 

ALIANY t . N.Y. Phan* IV 2-5474 

MAYFIOWER ROVAL COURT APARTMENTS • 
Firiisliad, UifMrnitliid, sad Ritat. 

MC 4-1114 UUkMy). 

REID TO NEW PALTZ 
ALBANY — Governor Wilson 

has reappointed Mary O . Reld 
to the Council of State University 
College at New Paltz for an un-
salaried term ending July 1, 1983. 

ANSARI TO DUTCHESS 
WASSAIC—Patricia L. Ansarl, 

of Wassaic, has been named a 
member of the Board of Trustees 
of Dutchess Community College 
for a term ending June 30, 1983. 
There is no pay. 

SOUTH MALL TOWERS 
Senior Citiiens ApH. 

101 S. Pearl St. Albany. N.Y. 12207 
Based on income; priced f rom 
$111; closed circuit tv security; 
sponsored by G)uncil of Churches. 

Call (518) 463-0294 

COLONIE MOTEL 
BUDGET RATES 
$10.00 SINGLE 

Free Continental Breakfast 
1901 CENTRAL AVE.. ALBANY 

( 5 1 8 ) 869-8432 

HERR AT THRUWAY 
DELMAR—Charles A. Herr, of 

Delmar, has been named traffic 
and safety engineer for the State 
Thruway Authority to succeed 
the late John I. Manning. Mr. 
Herr will transfer in his present 
DOT grade as associate civil en-
gineer, traffic. 

SAVE A WATT 

^^WWTW^WWW^WWWW^WWWWWW w 

LUNCHEONS SMORGASBORD DINNERS ^ 

OR COMPLETE LINE OF DINNERS 

D A D D Y O ' S 
PARTY PLACE—PARTIES ONLY FROM 20-200 

138 Washington Ave., Albany. 463-5044 

RESERVE N O W F O R C H R I S T M A S PARTIES! 

'Our Only Business Is Farflmt" RETIREMENT 
PARTIES 

CHAPTER 
MEETINGS 

Herberts 
C H R I S T M A S PARTIES 

RET IREMENT PARTIES 

S H O W E R S 

C H A P T E R M E E T I N G S 

W E D D I N G S 

Phofl* 482.2268 
1054 Madison Ave., Albany 

New Officers 
Th,e Fire Dept. has an-

nounced the promotion of Lieu-
tenants Edward D'Avanzo of 
Ladder 150, and Lieutenant John 
T. Kitson and William J. Cole of 
Engine 254, to Captain. 

Fireman First Grade Robert W. 
Erickson, of Engine 69, Robert J. 
Gulda, of Engine 268, Patrick J. 
Maune, of Engine 275, Christo-
pher riunkett, of Ladder 1, and 
Joseph Drlscoll, of Squad 1, were 
also promoted to Lieutenant. 

FRIENDSHIP INNS 
SKYUNE 

STATE & GOVERNMENT 
EMPLOYEE RATES 

1927 Central Ave • Rte 5 
2 Mi Off Nof thway Ex. 2 W 

Call 5 T 8-869-0002 
For Reservations 

Visit Our 
Pancake & Steakhouse 

For Your Dinlngr Measure 

Save on this magnificent 

Jkesuk Jwil^Bibk 
Publisher's retail price $39.95 

only 
$19.95 

from 
Civi l S e r v i c e L e a d e r 

11 Warren Street 
New York. N.Y. 10007 

Thia distinguished beautiful Bible is one of the most useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that will last a lifetime. 

O U T S T A N D I N G I N S T R U C T I O N A L FEATURES I N C L U D E 

• Comprehens ive Concordance of the Ho ly Scriptures. 

• Brief history of the origin and purpose of the Bible. 

• Wi l l i am Smith Bible Dict ionary. 

• References to inspir ing and conso l ing Bib le Chapters. 

• Over 60,000 column references. 

• Great Events in the l ives of Noted Bible Characters . 

• S y n o p s i s of the Books of the Bible. 

• Complete Bible course on Personal i ty Development. 

• Chr i s t i an Character A n a l y s i s . 

• Interesting Facts and Figures about the Bible. 

• Select Scriptures for Specia l Needs . 

• B ib le Stor ies For Young People. 

S P E C I A L C O L O R FEATURES I N C L U D E 
• Great Moments in Old Testament His tory. 
• Pa les t ine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Sect ion of the Twelve A p o s t l e s . 
• Full Co lor B ib le maps wi th c ro s s reference index to 

g i ve v i sua l understanding of the Ho ly Land. 
• Family Record Sect ion. 
• Presentation Page. 
ProlciUni rdilion it the aulhoriicd Kinf J*me> IraniUlion rontaininn both the Old 
•nd New Te«ttmcnl>. 
Citholic edition: THE NEW AMERICAN BIBLE A faithful new trantUtion in 
(implc, modern, eatily readable Ennlith for today. The Firti New Bible in Englith 
for the Roman Catholic Church in more than 200 yeart, under the iponaorihip of the 
Catholic hierarchy in the I'nited Statei. Nihil Dbilai — Kev. Stephen J. Hartdegen, 
O. F. M., S. S. L and Rev. Chritlian P. Ceroke. (). Carm., S. T. D. Imprimatur — 
•f Patrick Cardinal O'Boyle, D. D. Archbishop of Wa.hington. Catholic edition alao 
conlaint full four^-olor tecliont of the Vatican. 32'pa|ie fourK:olor Mata Scction and 
full-color illutlrationt of the Life of Mary with the Story of the Rotary. In addition 
the Bible containt a Catholic Encyclopedia and it profutely illuitrated with reproduc-
tion! in full color of world-famout paintinfit by the old matlert of religiout art. 

We have made spec ia l a r rangement s with 
the pub l i sher s of the F i res ide Family 
Bible to otter this magnif icent vo lume to 
ou ' readers lor only $19.95 (The pub 
listiei s normal retail price is $39 95 ) 
It IS avai lable for immediate sh ipment in 
either the K ing J a m e s Protestant edition 
or the New A m e r i c a n Bible Cathol ic 
edition. The F ires ide Bible is a deluxe full 
family s ize Bible with c la s s i c go ld 
e m b o s s e d p a d d e d cover and more than 
950 go ld - s tamed pages. It is an excep -
tional value, and we are quite p roud to 
make this spec ia l oiler to our readers. 
To order, clip and mail the c o u p o n at right. 

MAIL TO: 
CIVIL SERVICE LEADER 

11 Warren St.. New York. N.Y. 10007 

City State 
Please send nne the number of 

Fireside Family B ib les I have 
indicated in the squares at right. 

My check (or money order) in the 
amount of $ is enc losed. 

Zip 

• 
Prolesfnl 

edition 

Catholic 
Edition 

PleaM write the numbar of Firasid* 
Family Bibles you want in the 
appropriate box. 
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When it only happens once every ten years, the com-
mittee should be allowed to show a smile of relief. 
Looking delighted that all those little details worked 
out right are, from left, Paul Faleski, chapter mainte-
nance representative; Virginia Moronski, administrative 

representative; chairman Dorothy Haney, second vice-
president; Edward Dudek, president; Barbara Kauff-
man, corresponding secretary; Kay Massimi; Roger 
Fricday, third vice-president; June Boyle, treasurer, 
and Robert Smith, first vice-president. Missing from 

photo are Michael Day and Kathryn Dudley. In addi-
tion, Ms. Boyle and Mr. Dudek serve on CSEA Board of 
Directors as University departmental representatives, 
and Ms. Boyle and Mr. Smith are vice-presidents of 
CSEA's Western Region 6. 

SUNYAB CHAPTER 
OBSERVES 10th 

Field representative Thomas Christy, right, accepts congratulations 
from CSEA executive vice-president Thomas H. McDonough, who, 
on behalf of SUNYAB chapter, had Just presented him with special 
award in recognition of his services to chapter members. 

Dorothy and Edward Dudek, left, greeted guests as they arrived for reception in central courtyard of 
Buffalo's Sheraton East Hotel in Cheektowaga. Here they welcome Judge Joseph R. Glownia. Mr. and 
Mrs. Dudek also hosted a chapter hospitality suite later, at which coffee and donuts were served 
to round out the evening. 

Applauding a joke by master of ceremonies Dan Neaverth, WKBW radio personality, are, from left, 
CSEA vice-president William McGowan, who heads Western Region 6; his wife, Jeanne McGowan; 
CSEA treasurer Jack Gallagher, and CSEA secretary Dorothy MacTavish. The officers were among 
numerous guests who attended the function from regional and statewide offices, other SUNY chapters 
and neighboring chapters. 

SUNYAB chapter first vice-president Robert Smith greets some 
guests who attended the anniversary celebration. Seated, from left, 
are Ramona Gallagher, Buffalo Manpower Services chapter second 
vice-president; Robert Lattimer, Manpower Services chapter presi-
dent, and Barbara Hauser, Health Research chapter president. 

Buffalo chapter, from which SUNYAB chaptw was formed ten years 
ago, was represented by large delegation. From left are Celeste 
Rosenkrani, former Western Conference president; Roswell Park 
chapter's Genevieve Clark, who is Western Region first vice-presi-
dent; Fred Huber, Buffalo chapter president, hia wife, Mary, and 
Linus Doiherty, husband of chapter secretary Dorothy Dohcrty. 

Dignitaries at this table included, clockwise. Marie Varacchi; Albert Varacchi, Stony Brook chapter 
president and chairman of CSEA University committee; Ethel Ross, Law representative to CSEA Board; 
Ray Boyle; table hostess June Boyle: Jack Carey, CSEA assistant executive director—state; Victor Pesci. 
State Executive Committee chairman; Sandy Termini, and Rock Termini. 

(LcMkr photo* by Huso Uacvr) 


