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All this talk abou‘b the ahrinking

b o ann mne e w &

L -»‘(gl.‘-.... w ww

o back to their f'ormsr jobs and, furthermore,

A1l this going on while more than 30 fully

wogker are on low rated jobs waiting to go !

~ the LST Dept. 48 in the.process of la.y'ing
| off appro:cims.tely 850 workerso :

LEI"S LOOK AT ONE GOOD EXAMPLE of the
amount. of wm'time that was worked in only
© ‘one group, the Windexrs and Commectors in

Bldg. 1l. In this group, where we now find |

- (5) teams of Winders (10 workers) and (9)

- Comnectors or a total of (19) workers, the
overtime worked in thwe three weeks -
following the shutdown waa a staggeri.ng #

_hours, - This means that in this one
work area, these workers averaged our
overtime per man in this three week period,

qualified Winders and Connectors are either
laid off and on the street or on very law
rated jobs, The service of these workers
~is from 9 to 19 years, Incidentally, only
a few short years ago there were approx=
imately 45 workers in this group, Is this
“how managemen’c. treats its workers?

HOUSE OF REPRESENTATTIVES SHOW TRUE WORTH |

.. The same House .of Repweaentatlves that-
passed the Landrum-Griffin anti-labor bill
1s still showing its true worth by passing
Tax Reliaf laws for goldfish~fanciers and
operators of clsw or digger ma.chines used
at carnivals or fajrs} :

dollar and the "good old days® is a bunch
of nonsense thought- up by peOple who are
opposed ’co PROGRESS

The Dept., of Labor, in a recently .

it

released, 250-page study of buying habits, |

makes the following mints'

1, ‘The buying power of wages earned by
the average worker was roughly three
times greater than it was at the turn of
the century, |

2a 'The Ameriéan wo'rker turns out thrée
 Yiges a® much work in a AO-hour week as
his grmdfathar did in a 70-hour week.

Certainly, the steelworkers wouldnft
want to return to the "good old days! of
11913, before the union, when steelworkers

|were on a six and aeven day week and put

in 64 to 72 hrs,

live until the ripe old age of 125, If

this dramatic possibility becomes a -

reality, and even if we just move in this
direction, many .of today's acute problems

is taken.
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threaten to become aggravated unless actmn
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Company Shows No
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| o The Labor Dept, study recalled tha’c Wy -ompe |
It you were o total these overtdme 4in 1913, nearly half the working force Signs of Se’rflemen*
hours fopr this three week period and divide {in the steel industry earned 18 cents an (‘()I?\!‘l:'!i!‘i‘(':il:}g}l":l“? lgi’}’{‘p‘.'f!:ilniv G
SN E IV L Aahbi “iash-
-1t by 40, which are the normal work week hour or less and deductions were made - fg ington, last weelk, called  for
hOUI‘S, you, WD"Jld come up with an average for ice water credit in company atores’ i :lll"“.‘-il(l[)::(:!!l‘li oil‘lllltl'.llul.u;-:ql-la'):';)nixtl
1 wir courngeols s e oagains
of 1,631 hours per week or enough work to  |[medical fees and. identification badgesl .a G ottorts at l,\'mg’“,w Reoh
give amployment, to appwmmately Wl full . : N we e in ‘Trenton, N. J,
Lo ' ! o EOATSR The members of Local 4585, TUE,
time Wl‘kel"ﬂ.‘ And how about all the talk about how : : oo R “"’*‘& {‘Wé s Gl L SIS he'm]:l lllolc‘::] otri S(l?l‘ik(‘:( :11g'ni)n)st the
much you have to spend for groceries? | FEIN 'ﬂ%“‘*’&x ; T giant. GE . Compuny. almost .10
: i A VOIS,
WE FEEL THAT THIS CONDITION was caused The Dept° of Labar stud;y' show 8 that’ back s ! : : t’l(“ho. issues involved in the strike
= and atill exists due to management! s ine= - in 190]“ the average city WOI“I{EI"S family 1 : § | deal wi‘th-u ;mmbur of grievances
5bilit3’ to -properly plan their work load,  |apent 43 cents out of each dollar for P i Y T cuthine miscowort Brices. and
wia. do say that if they aren't able to bettﬁr .fcmc. but. 50 years later this propor'bion i “PIONEERS OF PROGRESS” was the title of the Industrial Pl‘@\'?ntiﬂx‘tOl)ﬂl‘atlm;" from mak-
! Area Unions Couneil float with its four beautif 1s whie ing day rates, and the company's
plan their WOI"k the least they can do is h& GiI‘Op}JEd to about 30 cents, f | hl‘l‘l’)ll’.(l .:lcll‘:)lll; Iill‘:'! g:‘s(lui?;l’ar‘::(l]c‘l\\?hsichn:lezls)‘\'}iltl'l“:(.-::lhl\:'“:)(:"vl; l‘t‘lll)lil;l)l(: attitude towards its employees and
brdng back these laid off workers and give | ! ‘ 3 persons. | ‘ o the Union by the use of threats
these 41 families a chance to live better ! It seems obvious that the Big Business P | My midation, protesting the
even though it mi@ht be only for a few propagandists have been playing the in- ’ MAC T@olmom Chooses R@%@i‘mn company's iwction in disaiplining
weeks, 2lation line in order to prevent more | o S Te sl ey ot n e
pt!'opress by' the W‘orklng men and women in ' h "l;ll Christ | Lthe .pcop]o.. in the Trenton Local
In conclusion we might say that it America, . | | N . v Bill Christman e imeentive woikens.
I or \ sl “ " o 1 . st LwWo :.'S L1  Lhe strike
~1is vexry hard to understand why thiﬁ m&ﬂ"‘ i Dept. ~1:;11131111,1\;:,‘( m:llllcl 1LL~. \xtll\uw!t:‘l::(llstloo Lil.;:gl:.ugl]lnl:}\nil}.l,L otl“itl:nenﬁflt);[ot: hegan,  the "‘\"“l"”‘y ‘.‘“”‘l'm“"-:"':‘
agement oouldn't have done the same a8 - . ' They are trying to substitute the i IP» this, we are reforring  Lo@  —e—m cma oo oo (tlli]i(:’ ,l.nl(m: ]:liil\si}(l&l'nlt. -ll.otlllis (;_]‘\li:.ll"—.-
4 : , | ) - o, and  suspende v Chie
Other demmment‘s Whlch WQI‘G faced wit’h ]word “inflation" for "Pr‘ogressn but tha "\ E :,*‘.i,:\!n[1{111:1(}:Lt(:l:l]r}]{? 1\1\ ‘1:1;11”31“_;:“1:. l"l‘!j'll”.:-f_ of Lhe l’l]l’!l",li.l‘l“..‘,' Shl‘l\‘."l.'fl St-.-“:;u‘(l‘( 'Ru_qsl ]’:ltt((‘l'h‘ﬂlll‘. in lz:n
the work load rroblem due to shutdowns -t facts wontt let them ge-b away with it} | 82359 and asking them w cheek t;ll]::l")”l:\ O‘l";\)gt{:’;‘fm::3;‘"{:‘;:"!. :Ollalt(‘)(;l[ .‘;.-t-‘.‘-.'.?’-l‘t to I'lurl'lu-r intimidate Loeal
and vacation periods. We find one depart- | ‘ o o ! ;;(:;21.};:?‘.[“t’hl::tujll]';ut\? .::.l(mlltd]L:_I\.\,.::‘;:l They further agreod they should ')'r;~?,‘.l];t(::3:,,|‘ L‘?-‘Il(‘li by its guns and
nment recalled 8scores of people to cover D L ; consider going on'lol‘:l‘tion in the :\f’l‘o}?p“‘(}\l ;(ll! l\l\,(':l:l';(_tll I\:;Llli‘ul.-], I:\“];h 2??1!”"“'1’4' up a solid front against
thelr jobhs during these gutmer months; FORAND BII..L PIGEDN"HOLED (cﬂont?u‘) ; Ej:inu]d‘_Llllltlm:]htc):c\.:n\\Lﬁlﬁll}:':f};'?lzimt?ct work and then at that time they l:)(l";} l"l::lfi’m::i\'ll‘m[:‘iulcl«l}t:lllliiltl‘(l-“:llllg:ﬁlll:ll
another department, which manui’acturea | | ask for lhis rolation cyele due| WO ook overthe warklomd and | the plant, -
-motors of a smaller size, thd thelr union live &HOthGI‘ 13 years Whilﬂ & woman Of il ] :10 the present ‘\\'cil'kloacl. Al.*sqE Ell‘\l;" 111 d}?fl";;::::v;m o what woild ) Danna King, formerly employed
i ; ; e vacation period was ovaer anc c T B . (Continued on Page 2y
ropresentatives th&t they WO‘Llld keep hirn.ng 65 has a life expectancy of another 15% R | they didn'y have enough work at| Their Board members, Do Mar- Soiaita)
more h&lp until the overtime ceased, In~- years At the turn of the century only | | this time to earry their present|co, along with S8hop Stewnrds Vi-
Slde Of thiﬂ ’bhree months erlgd thﬁ'll‘ ¢ ] } worlk force in this scetion, tallo and Pannone, then went to :
o | h% of the populatn.on wasg over 65 compared ! ? Oour ‘union reprosentatives, | Poagement and reported the re- lMPOR"E"ANTI
vertime hours have dropped better than 752 with 9% today. : | knowing that the shortest sorvien | SUILS of the vote, and at that time | .
and they. ha.ve hi‘l" ed back more than 100 _ . | . i \\'01'1{01';in tﬁosu ;.:'.1’011;)3“11.:-1.;1 HLO1 ovnll'yom-: (.hmll;.:']n t,l]u':, ][)r('nl)h'\.i'n :.vns l I\'I'n,;xl]rh;n's \I\"I'i(li nlul(:tx to };Hnl,\ 2
I . : _ L Fan 18 vewrs of service and nlse | Whder control —at least until aftoer avol or lack of worlk, he-
WOI‘k@I‘BQ During the hearings, the chairman i :::nltl-t};:n ‘\“.L(,::Jl.‘:ll (;wlric\iiléi;n:uiln ll‘ll:f': the double rotation wuas complet- || cause no  suitable  jobs  are
_ 'a yiant -'_7‘«'- ad, apree : o eds But te these workers' amnze- | | available, should not sign any
“ LET'S ALL HOPD PHAT EVEN stressed the need for projecting the ; }’:u:::ttin\;-ocl)lt-‘ Shlégo. "&,i)l;.(]“:zn,goﬂ}:ﬁ:c_{l,cf ment, this conelusion on their part [§ forms or -statements requested
AT THIS LATE ‘gtudies into the long-range future because 5 (quest them to vote as to whether [ WS obliterated in less thun afp by the company, until they
DATE THIS DEPARTMENT WILL REVIEW THEIR £ th in 1 £ E there should he a layelf or It they | Weel by nmn:-.l;;'em\m s position || have consulted with their Un-
WORK TOAD AND. LIVE UP 70 T of the great increase n life expectancy 4 i Cwere willing to rotate. ~ Sueh a to lay oft in these zroups and ion‘ Representative o Union
COMMIPTMENTS OF HIRING NoRgEﬁiLI;Rfﬁgogng which has been predicted, This Wlll result.. " hoontime mueting was held avith | FOE t0 allow the workers in-ques-| | Office.
i e in a SGI‘iOLlB pI‘Oble . lhese workers on 824759, and the (Continued on Page 1) —— -
ING THE OVERTIME AT A MINIMUM UNTIL PLANT ) . |
CONDITIONS. ARE SUCH THAT THDRE ISN'T A ‘ N
| For exampl.e, whlle the average age 3
- WORKER LOOKING- FOR A JOB, .. 2
.« ot déath in the U,S. today is about 70, | ] ‘ 3
— ~]it will be 82 in the year 2000, -With ; “* '
e . o R i
| further progress in medical care, there . i
! ---l-‘ I
is no reason why human beings carmnot P
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Trenton Strike

(Continued from Page 1)

in the Schenccltady Plant Labor
- Relations, who was transferred to
Trenton, GE, has been heading up
the Trenton management's Labor
Relations Committee.

The strikers reported that the
union relations had degenerated
to an impossible level while Mr.
King was representing GE there.
It was recently reported that he
has been replaced by another La-
bor Relations representative, but

not until the strike was well un--

der way. .

The GE Conference Board com-
mends  their fight  against the
Company's efforte at intimidation
and its efforts to wreck their con-
tract built up to their present
standards over the years,

The company's attempt Is a
forerunner of the type of union
busting ALL LOCALS in the GE
chain can expeet as employers
graw bolder in their efforts to
whittle away at hard-won gains
of their employees, '

Loenl 465 is now leading the
fight agninst GI's tactics to cut
the heart out of our contracts,
and eventually weaken all leeals
until they would be unable to ade-
guately protect their members,

The GE Conference Board urpges
full support of our tellow nmem-
“bers in Trenton, N, J. 1In order
to carry on the fight . .. our fight
.+« their members are badly in
need of moral and financial sup-
port in order to bring this strike
against this giant corporation to
a suceessful conclusion, |

(Petitions requesting your fin-
ancial support are heing circu-
lated through your Shop stew-
ards,)

‘the true nature of the threat agninst their welfare.

Big Business Conspiracy

THE STRENGTH OF OUR COUNTRY derives from our demo-
cratic way of life, from. enlightened, foresighted industry and free,
vigorous, organized labor dealing with each other fairly and co-
operatively,  Only through such industrial leadership and through
such a labor movement have we brought about-a volume-of. produc-
tion and a level of living standards unparalleled in history. If our
progress upward is to continue, if we are to remain as the leader of
the democratic world, we must safeguard the interests of industry
and labor equally and keep them both strong, '

Yet at this very moment when our country is facing the most
serious challenge to its economic and social structure, a campaign
is afoot to weaken if not destroy our trade vnion movement. A
group of powerful industrialists, blind to our own national experience
and in total disregard of the threat being made against us from
overseas, have concerted in a mighty effort directed against organ-
ized labor,

THE FIRST MOVE in this campaign of destruction was to
create a climate of suspicion and hostility toward labor unions and
their leaders, Through Congressional hearings conducted in an
atmosphere_of bhias and enmity, they have over-played the activities
of a handful of men who have perverted a small segment of the

labor movement to their own corrupt ends, paying no attention to

the faet that the great bulk of our labor unions are honestly led by

devoted men and women deliberately creating the utterly groundless

impression that corruption was general throughout organized Ameri-
can labor. Despite their righteous protestations, these committees
have paid little or no attention to the improper ‘practices of industry,
choosing to forget that there can be no corrupt labor leader without
a corrupt employer.

IN THE ATMOSPHERE OF DISTRUST created by their pro-
pagandaa, these few but powerful industrial leaders, men of litile
understanding and less leyalty to American traditions, have carried
on their work of disruption, They have coined misleading slogans
such as “right to work” laws and “members’ bill of rights” in order
to befuddle and confuse and thus divert attention from what they
were out to do. They have instigated publicity-minded public prose-
cutors to institute groundless proceedings in order to harass labor
lenders and keep them' from their work,  They have sponsored
legislation both in the states and in the Congress, aimed at crip-
pling labor unlons. Now they are ready for the kill beth through
Federal legislation and economic injury,

With the President as their ally and assured that his adminis-
tration would stay aloof, they have thrown down. the gauntlet in the
steel dispute,  Abandoning all pretense of genuine collective har-
gaining, the industry leaders in steel are standing pat, relying on
the sheer foree of their great wealth and superior econoimic strength
to compel the union to talke what they choose to dictate. The same
tactic is being employed in other industries. Hundreds of thousands
ol workers are being denied the right to improve their conditions
through voluntary collective bargaining honestly conducted.

THIS IS A CRISIS NOT FOR ORGANIZED LABOR ALONE
BUT FOR THE ENTIRE AMERICAN COMMUNITY., The issuc
is clear. Are we to go back on our own history, destroy the influ-
ence and effectiveness of the tradd unions, place ahsolute control
of our industrial life in the greedy hands of big business? If this

is permitted to happen we shall have undermined our cconomy and

our national security as well, and openecd the road to world domina-
tion by Communist totalitavianism.

OUR MEMBERS SHOULD BE AWARE of the danger, They
must alert their fellowaworkers, their neighbors and their triends 1o
The people
know that a free labor movement is the bulwark of our democratic
institutions,  Once they understand, they will unite to defeat this
conspiracy. : :

Text uf Statement veloased by N, Y, State AFL-CIO.  Execntive Council
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"Industrial and Economic Progress Day" is Successful

2
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PART OF lLocal 301 exhibit at “Industrial anuf“‘EconOInlé
Progress Day” at IUE Auditorium, Friday, August 28, 1959.

Local 301, IUE

I wish to thank
have awarded me,

tained at any costs,
I thank you again,

"I Thank You!"

you ‘very much for ‘the scholarship you
Undoubtedly this financial aid will help mec
greatly during my 4 years at Notre Dame, and I shall work
diligently to show you that:I deserve your help,

I think that your scholarship program is a great example
of the trust and confidence your union has in American youth
and this outlook, which is all too often absent, should he sus-

8/19/59

Yours truly,
Paul Graziade

Ay welcomed,

The Welfare of Schenectady . . .

A LOCAL NEWS I''EM STAT-®

ED that General Electric had un-
derestimated the 1959 market for
low and medium priced refrigera-
tors, It would appear that those

. people who figure the prohahle

market for General lectric were
influenced by GE's attitude of
miaking (1059  and 1960 ‘“tough”
yvears for their employocoes.

General Electric was probably
fooled by those comipanies who
made honest, realistic bids and
secured orders for their factories,
thereby providing work for their
e-mplo:keos. How different the. pic-
ture is when GE's policy of not

kidding, price gouging and price
fixing on Turbine business is con-
sidered, '

IT WILL, BE VERY INTER-|

ESTING to see what line the
Schenectady Chamber of Com-
merce will take concerning Gen-
eral Electric's deliberate plan to
malke 1069 and 1960 “tough" years
for Schencetady and Schencclady
General Electric employees, Since
the Chamber of Commerce now
has a General Electrie exceutive
a8 its president, we are sure that
GI's casual attitude-toward pet-
ting turbine business will be

ccondemned-—otr will it?

That Labor and Management
can work together was witnessed
by several hundred people who~
visited the 1UE Union Auditorium
last Friday, August 28th, to view
the “Industrial and Economic
Progress Day” exhibition.

Films covering Atomic Power,
N. Y. State, the Jr, Achievement
Program, Power and Freedom,
and several others spotlighted the
day's activities.

A scale model atomic reactor,
and authentic replica of Bell's
first telephone, guarter-midget
racing cars, closed circuit televis-
ion and other intriguing examples
of Schenectady's products and
progress were unveiled to the pub-
lic,

This was one of the rare occcas-
ions where Labor—and Manage-
nient proved that they could work
together in harmony for the good
of the Community, In othercities
where this was attempted, the
program was never successfully
completed because of the refusal
of both parties to forget their dif-
ferences and pool their cfforts
and resources . ., It was usually
given up in vain,

More programs in the interest

‘of the working men and women

in the Community would be great-
Y Sspecially, a pro-
gram to bring. full employment
back to Schenectady,

IMPORTANT!

Members who eleet to take n §

layoff for lack of work, he- |
cause nn  suitable  jobs are §

-available, should not sign any .
forms or statements requoested §
by the company, unless they §
have consulted with their Un-
lon Representative cr Union §
Office,

Young Christian Workers
invite you to a

| LABOR DAY FILGRIMAGE |
4 P.M.—SEPTEMBER 7, 1959 |
at AURIESVILLE, N, Y.




