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SEE JOB ACTION 
IF PAY RAISE IS CUT 
LCSEA Urges M.H. Employees 

To Inaugurate Letter-Writing 
Campaign Against Budget Cuts 

ALBANY—The Civil Service Employ-
ees Assn. is urging all its members who 
are employed by the Department of Men-
tal Hygiene and other agencies to write 
their legislators asking them to oppose 
proposed budget cutbacks affecting jobs 
and essential services suggested by some 
State lawmakers as a means to avoid a 
tax increase. 

CSEA president Theodore C. Wenzl 
said that the proposed Department of 
Mental Hygiene budget, which asks for 
a $59.6 million increase merely to keep 
treatment and programs at their present 
level, is in danger of being slashed. 

"The consequences of such a cutback 
could reverberate in this State for years," 
Wenzl said, "and CSEA seeks to protect 
the jobs of the Mental Hygiene employees 
we represent. Already these employees are 
under a tremendous day-to-day strain to 
their jobs under practically intolerable 

working conditions. Cutting the depart-
ment's budget will make the situation 
much worse and will not, in the long run, 
be a saving to the taxpayers in the State. 
If employees are laid off and educational 
and training programs curtailed, treat-
ment will only worsen. Treatment cannot 
fall below the minimum subsistence level 
it is at right now." 

Wenzl urged all State employees to 
join the CSEA letter-writing campaign 
immediately. (Names, addresses and dis-
tricts of all State assemblymen and legis-
lators were printed on pages 8 and 9 of 
the March 9 issue of The Leader.) 

"It is vital for CSEA members to take 
part in helping to protect their jobs," 
President Wenzl declared. "If the cuts are 
made, the ax will fall on employees next. 
We can't allow this to happen. I ask all 
employees to urge their legislators to sup-
port the department's budget proposals," 

' C S E A Not Responsible 
If Contract Is Broken,' 
CSEA President Declares 

ALBANY—As was to be expected, a reported proposal 
from some Republican members of the State Senate to cut 
out a contracted pay raise for State employees, due April 1, 
has drawn a bitter and explosive reaction from the leader-
ship and members of the Civil 
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In Letter To Governor 

Closing Albion Would Hurt, | 
Not Help Budget Problems, | 

Chapter Head Maintains t 
ALBION—The president of the Albion chapter. Civil 

Service Employees Assn., has sent to Governor Nelson 
Rockefeller a letter enumerating the fiscal advantages in 
maintaining the Albion Correctional Facility instead of 
phasing it out, as has been threatened. 

Margaret Anastasia, the chapter president, offered to 
make herself available for a meeting with the governor to 
expand on her proposals. Miss Anastasia is a long-time 
employee at the facility and has worked on the rehabilita-

on and educational programs with the inmates. 
It was also noted that the phasing out of Albion would 

poae u further burden on New York City Metropolitan Area 
(Continued on Page 14) 

Wenzl Eulogizes 
Whitney Young, Jr. 

ALBANY—The president of 
the 200,000-member Civil Serv-
ice Employees Assn.-has express-
ed the Association's grief at the 
death of VŜ hitney Young, Jr., 
executive director of the Na-
tional Urban League. 

"All America has lost a good 
friend and a fighter for the 
cause humanity," said Theo-
dore C. Wenzl, "Young was a 
guiding light in the fight to 
create more and better jobs for 
his people. His absence will be 
sorely felt by all of us." 

CSEA Comm. To Map 
Plans To Reallocate 
Instlt. Safety Title 

The seven-member ad hoc 
committee for the reallocation 
and/or reclassification 6f insti-
tution safety officers, under the 
Civil Service Employees Assn., 
has scheduled a March 26 meet-
ing In Albany's DeWitt Clinton 
HoteL stairUnv at 12:30 DJU. 

Service Employee® Assn. through-
out the State. 

Almost to a man, CSEA spokes-
men predicted that a "spontane-
ovis job action" would occur if 
the CJOP proposal was imple-
mented. When asked if the Em-
ployees Association would order 
or condone such action, one 
CSEA officer declared that "if 
the pay raise is actually held 
back there won't be any employ-
ees on the job for us to tell 
whether or not they should take 
job action. No contract, no work, 
In other words." 

Dr. Theodore C. Wenzl, State-
wide president of the more than 

(Continued on Page 16) 

Repeat This! 
Pay Raise D e l a y -
Trial Balloon Or 
The Real Thing? 

Wenzl To Meet 
Legislative Whips 

At Leader presstime, Theo-
dore C. Wenzl, president of 
the Civil Service Employees 
Assn., was in the process of 
arranging a meeting between 
himself and the two leaders 
of the State Legislature. 

The meeting's purpose, ac-
cording to the CSEA presi-
dent, was to inform Senate 
Majority Leader Earl W. 
Biydges and Assembly Speak-
er Perry Duryea Jr. of CSEA's 
position on proposals made by 
certain Republican legislators 
concerning budget cutbacks 
in State departments and 
agencies and a recommenda-
tion that the April 1 pay raise 
for State employees be de-
layed for one year. 

"This meeting is absolutely 
essential," said Wenzl. "in 
view of the CSEA Special Del-
egates' Meeting, this week, 
»nd the impact these legisla-
tive proposals are having on 
our membership." 

AS HARD as it might seem 
to believe, some Repub-

licans in the State Senate 
appear to be making a defi-
nite arttempt to cut Governor 
Rockefeller's budget by delaying 
for one year a pay raise nego-
tiated by the Civil Service Em-
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DONT REPEAT THIS! 
(Coniinaed from Pa.ge 1) 

ployees Assn. for some 135,000 
State workers. 

Or are they? 
Despite anti-strike laws in this 

State, public employees have 
managed to pile up a pretty 
hefty record of near-strikes by 
changing the semantics and call-
ing thwn "job actions." Certain-

C.S.E.&R.A 
CIVIL SERVICE EDUCATION 

& RECREATION ASSOCIATION 
SUMMER PROGRAM 

E U R O P E - HAWAII 
CARIBBEAN ISLANDS 
E S C O R T E D HIGH Q U A L I T Y 
J E T TOURS A T 
L O W E S T COST WITH 
MOST E X P E N S E S INCLUDED 
ENGLAND—SCOTLAND—22 DAYS 
Scotland-Lake District-Wales-London 
4 Departures leaving July 6-19-Aug. 2 and 13 from 

Flight only to & from London 

SCANDINAVIAN COUNTRIES TOUR—22 DAYS 
Denmark-Sweden-Norway and Fjord Country 
Leaving Aug. 9 and returning Aug. 30 

Flight only to & from Copenhagen 

GRAND EUROPEAN TOUR—22 DAYS 
Holland-Germany-Switzerland-Austria-ltaly— 
French Riviera-France-Belgium 
4 Departures leaving July 13-26-Aug. 916 from 

Flight only to & from Amsterdam 

HEART OF EUROPE TOUR—22 DAYS 
Germany with Rhine Cruise on luxury ships, M Y Holland 
Emerald-Auslria-Switzerland including St. Moritz and Holland 
Laving July 1 and returning July 22 from $889.00 

SPAIN AND PORTUGAL—16 DAYS 
Madrid-Toledo-Cordoba-Granada-Torremoiinos-
Costa del Sol-Sevil le and Lisbon 
6 Departures leaving July 1-8-15-22-29 & Aug. 16 

$668.00 
$217.00 

$799.00 
$240.00 

$698.00 
$222.00 

$529.00 

SUNNY ITALY—16 DAYS 
Lake Country-Verona-Venice-Ravenna-Florence 
Sorrento-Rome-Italian Riviera and Milan .... $889.00 
5 Departures leaving July 6-13-20-27 & Aug. 10 

HAWAIIAN ISLANDS—16 DAYS 
Honolulu—Kauai-Mauri—Kona and Hawaii $594.00 
Leaving July 17 and returning Aug. 1 Plus Taxes 

NASSAU—8 DAYS/7 NIGHTS 
At the new luxurious SONESTA BEACH HOTEL & GOLF CLUB 
Leaving from NY-June 28-July 19-Aug. 2-30 $199.00 Plus Taxes 
Leaving from Albany-July 12 $229.00 Plus Taxes 

SAN JUAN—8 DAYS/7 NIGHTS 
At the beautiful beachfront Condado Beach Hotel 
Leaving Buffalo on Aug. 16 and returning Aug. 23 $254.00 

JAMAICA—OCHO RIOS—8 DAYS/7 NIGHTS 
At the luxurious Jamaica Hilton in Ocho Rios 
Leaving Sept. 1 and returning Sept. 9 $264.00 

Plus Taxes 
CRUISES TO BERMUDA—7 DAYS— 
on M/S SEA VENTURE 
Leaving Aug. 14 and 21 
Ship your hotel when in Bermuda $210.00 up 

FEATURES INCLUDE: 
Eurpean Program— 
Hotel Accommodations 
Mostly first-class rooms with bath or • 
shower except standard type hotels with i 
bath or shower for England, Scotland, 
Scandinavia and Grand European pro-
grams. Breakfast & Dinner on all tours 
except breakfast only in Stockholm—Oslo 
—Bergen—with luncheon on full day mo-
torcoach travel. Deluxe motorcoaches for 
touring, air-cooled in Sunny Italy tours. 
Air conditioned on Iberian tours and 
Grand Europe tours. Fully escorted. 
Hawaii & Caribbean—Deluxe hotels with private bath. 
Most meals in Nassau and Jamaice. No meals Puerto Rico 
and Hawaii. 

SPECIAL WEEKEND MEMORIAL DAY TRIPS 
MAY 27 TO 31 

LONDON—4 Days 3 Nights—at the first class Hotel 
Kensington Close $239.00 
with breakfast, dinner & sightseeing. 

PORTUCiAL—4 Days 3 Nights -Lisbon and Costa del 
Sol—with meals and sightseeing $229,00 

U.S. departure tax $3. additional 

For Detailed Information and Brochure Write to or Phone: 
CSE&RA. BOX 772 TIMES SQUARE STATION 

NEW YORK, NY 10036 
Telephone (212) 868-2959 

Available only to C8£4S;£RA member* 
and their immediate families. 

ly, there Isn't a legislator in Al-
bany—Republican or Democrat— 
who doesn't realize that o goodly 
number of State employees would 
start phoning in reasons why 
they couldn't make It to work 
if their pay raise really is held 
up. It's one thing for police and 
firemen to pull a job action 
when there is a dispute over a 
segment of a contract, but what 
would the public employee re-
action be if a contract is can-
celled that has been agreed to 
by both management and labor 
and signed into law? 

Two Possibilities 
In the face of this certainty, 

it would be expected that the 
proposal would be knocked down 
immediately, but at presstime 
here it had not been done. One 
school of thinking has it that 
the proposal was a brilliant 
stroke that pleased a public un-
happy over the soaring cost of 
government and drew attention 
away from the fact that, hi the 
long run, there won't be such 
big cuts in the Governor's bud-
get after all. 

Another belief, however, is 
that whether the public realizes 
it or not, the State is in as bad 
shape financially as it was In 
the worse Depression days of the 
1930s. Employees' salaries were 
drastically cut then and there 
are some lawmakers who feel 
such action is just as necessary 
now. 

If, as has been suggested, the 
whole thing is merely a smoke 
screen to cover a budget crisis, 
then State employees have noth-
ing to worry about except the 
effect of the proposal on their 
nervous systems. If, on the other 
hand, it's the real thing, then 
the State will probably be faced 
with a "job action" that would 
make anything that has hap-
pened In New York City among 
civil servants look pale. The 
State's biggest public employee 
union—the Civil Service Employ-
ees Assn.—is so sure of worker 
response that it has already de-
clared that it could not be re-
sponsible for any job actions. 

Crisis Created 
At any rate, the proposed pay 

raise has created the biggest civil 
servant emotional crisis since the 
1930s and, no matter which way 
it is solved, a good number of 
them are apt to remember It 

(Continued on Page 5) 

Inside 
Fire 

Lines 
by Michael J. Maye 

President, Umltormtd FIreflgktTs A$ta. 

(The views expressed in this column are those of the writer 
do not necessarily constitute the views of this newspaper.) 

Firefighters Are Unique 
THE NEW YORK CITY firefighter is a unique breed-

and he is so recognized throughout the world. We're on( 
of a kind—and proud of it. The New York City firefightei 
is acclaimed universally as the best professional in the world. 
He is set apart from everyone else—until it comes time tc 
negotiate a new contract with the City. 

AT CONTRACT TIME, the New York City firefigl 
—recognized as part of a unique group of individuals at all 
other times—is suddenly told over and over again that he 
is part of a vast army of civil servants. 

THE UNIFORMED FIREFIGHTERS Assn., the union 
which is the recognized bargaining agent for the City's 
13,000 professional firefighters, does its damnest to nego-
tiate a contract for firefighters and firefighters alone, 
the City just won't practice at contract time what 
preaches the rest of the time. 

;go- ' 
B u t J 

J NO, WE ARE told, we can't just work out a new contr 
with the firefighters—for there are from 80,000 to 180,000 
additional civil servants looking over the shoulders of the 
negotiators, and for obvious reasons. 

THE UFA WAS the first organization representing uni-
formed civil servants to present its contract demands. We 
had spent many, many months in careful preparation and^ 
presented detailed proposals last Oct. 9, hoping to sit down 
across the bargaining table with City representatives and 
hammer out a new contract. 

4 WE PLANNED and hoped to negotiate a new cont 
for firefighters—and firefighters alone—on the basis of 
merits. That is, we approached the bargaining table with 
facts and figures to substantiate our demands. We were 
prepared to prove that firefighters were overworked, under-
paid and otherwise receiving substantially less recompense 
and benefits than the job obviously demanded. ^ 

BUT THE CITY SAID, in effect: "Please, don't try to 
confuse us with the facts .We've got to worry about all those 
other City employees." 

SO, WHILE PARITY between the uniformed forces 
received considerable attention in the press during tli 
negotiations, there Ls an additional, much more far-reach| 
parity involved. 

THIS "ME TOO" posture ascribed to other civil servant 
is understandable—if you view the situation from their 
best interests. But it is a difficult attitude to "sell" to] 

(Continued on Page 5) 
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SPECIAL ARRANGEMENTS 
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3 Prlvafe Rooms 25-200 

MEN WOMEN-- W « ' l l T e o c f c Yom To earn High Pay 
S T E N O T Y P E 

The AUTOMATED Machine Shorthand 
Uses simpla A B C ' t — N o prior t t t n o or typing n*«ded 

CIVIL SERVICE A l U S l N E S S NEEDS YOU 
C o a r f Reporter—Le9«l-Ex«c. S o c r e t o r y — 

Free Leace Reporter 
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ISunmount School Is First To Settle Institution Pact! 
M 

Negotiators from the Civil Service Em,' 
ployees Assn. and officials of Sunmount 
State School, Tupper Lake, pause after com-
pleting institution-level negotiations as pro-
vided under the CSEA-State contracts. Left 
to right are CSEA team members Donald 

.Harris, Donald Smith, Betty Varden, Frank 

Morrison, John P. McGraw, Gregory Row-
ley and Sunmount School officials Dr 
Louis Huzella, deputy d^ector and chair-
man of the Sunmount team; Raymond 
Brousseau, associate personnel admiyiistr'a-
tor; Richard Godin, business officer; and 
Peter Kucipeck, personnel administrator. 

TUPPER LAKE—The Civil Service Employees Assn. 
las announced that negotiations on the instituiton level 
lave been completed between a CSEA negotiating team 
and officials of Sunmount State School here. 

The settlement marks the first completion of institu-
tion-level talks now being conducted across the State by 
CSEA un^er terms of the 1970-72 CSEA-State contracts. 

Sunmount's CSEA chapter president, Gregory Rowley, 
hailed the agreement and praised his CSEA negotiating 
team: "Our team of Sunmount employees did a great job 
for all of us, and we are proud to be the first institution to 
complete bargaining talks." 

CSEA field representative John P. McGraw, who as-
sisted the CSEA team in negotiations, had praise for the 
team and also for the management bargaining team: "It 
was a pleasure for CSEA to find that the Sunmount man-
agement negotiating team entered the talks in the full spirit 
of meaningful negotiations. They were fair and just in 
their dealings with us. Never did our people, as has hap-
pened at other institutions in this area, feel they were not 
getting the cooperation intended by the Taylor Law and 
our contracts." 

Members of the CSEA team were Donald Harris, rep-
resenting employees in the Institutional Services unit; 
Donald Smith, Operational Services unit; Betty Varden, 
Administrative Services unit; Frank Morrison, Profes-
sional, Scientific and Technical Services unit; and Rowley. 

Jitter Three- Year Fight 
ALBANY—The Civil Service Employees Assn. has se-

cured the cash compensation due more than 1,000 Dept. of 
Transportation employees who worked emergency overtime 
on Christmas Day, 1967, and New Year's Day, 1968. 

The settlement, which pro-
vides straight-time pay for all 
those who were called in for 
emergency snow removal on the 
two holidays and did not choose 
to accept compensatory time off, 

^ the result of a three-year 
" g a l battle between CSEA's 

legal department and the State 
Attorney General, who repre-
sented the State's Budget Dir-
ector, DOT Commissioner, and 
Comptroller. 

Preferred Cash 
In the legal action, CSEA de-

fended those who preferred cash 
compensation to compensatory 
time off, as was their right un-
der the Attendance Rules of the 

Civil Service Law. At the time 
of the emergency. State officials 
informed the DOT employees 
that they would be granted the 
compensatory time instead of 
cash compensation. 

All those who did not accept 
the compensatory time off, but 
were eligible for overtime com-
pensation, will now receive cash 
compensation for the overtime 
worked, according to a CSEA 
spokesman. DOT employees in 
all districts of the State except 
Districts No. 9 and No. 10 who 
were called in on those dates 
are eligible for compensation un-
der the settlement. 

A 

Brydges Jr. Counseling 

CS£A ToSueNiagaraCty. 
For Axing Caseworlcers 

NIAGARA FALLS—The Niagara County chapter, Civil 
^rv ice Employees Assn., has hired the son of Senate Ma-
"rity Leader Earl W. Brydges to file an unfair labor practice 
suit against the County's commissioner of social services. 

Earl W. Brydges Jr. was hired 
t<) file the suit against Daunt 
3 Stenzel who, the CSEA con-
tends, fired arbitrarily two CS-
EA members who refused to 
vork overtime on a Satuixiay. 

Neither of the two workers 
h^s been rehired, but picketing 

welfare caseworkers stopped 
T^en Stenzel rescinded the over-
time demand. 

He hfid first requested, then 
ordered his workers to spend two 

Saturdays in February in the 
office in return for compen-
satory time off, not overtime 
pay. 

The two caseworkers who were 
fired, both classified as tempor-
ary employees, had refused to 
work the Saturdays. Other case-
workers, in an effort to respond 
to the overtime memo circul-
ated by Stenzel, had drummed 
up support among CSEA mem-
bers for their boss's request. 

ALBANY—The Civil Serv-
ice Employees Assn.'s Taxa-
tion and Finance Depart-
ment negotiating team has 
reached agreement in issues af-
fecting department employees 
with department officials after a 
long series of negotiating ses-
sions. 

The main issues agreed on are: 
• A five-day consecutive work-

week according to the Overtime 
Rules of the Director of the 
Budget; 

• The discouragement of out-
of-title work. If it is anticipated 
that an employee will be per-
forming the duties of a higher 
title for more than 30 days, the 
department will appoint the em-
ployee to the appropriate higher 
tiUe; 

• Any management and/or 
personnel surveys which are con-
ducted will be made known to 
appropriate CSEA tax represen-
tatives in sufficient time to in-
vestigate and respond; 

• Whenever employees are 
granted educational leave for six 
months or longer, vacancies cre-
ated will be filled on a tempo-
rary basis, providing there is a 
need to fill the position and 
there are no budgetary or op-
erating reasons preventing the 
department from doing so; 

• An employee has the right 
to review personal history fold-
ers, and to answer anything he 
deems to be adverse; 

• Designated CSEA members 
will be allowed time off without 
charge to leave credits to par-
ticipate in labor-management 
meetings; 

• The department will peti-
tion the employees health serv-
ices unit of the Depai-tment of 
Civil Service to provide first aid 
facilities including a registered 
nurse, where the department and 
CSEA agree such services are 
desirable. Adequate first aid kits, 
Including cots, wUl be installed 

work locations wbere CSEA 

and the Department agree such 
equipment is necessary; 

• Paychecks will be distributed 
as quickly as possible; 

• A uniform procedure to pro-
cess expense vouchers to allow 
payment of same within 30 days 
after submission; 

• Adequate lighting will be 
provided in all the department's 
offices; 

• All new facilities will be pro-
vided with adequate eating 
space; 

• The department will comply 
with the Department of Civil 
Service memorandum dated June 
12, 7970, and OER nwmorandum 
No. 70-5 dated June 12, 1970, re-

Legislative Comm. 
To Meet March 1 7 

KIAMESHA LAKE — The 
Civil Service Employees 
Assn. legislative comihittee 
will meet in Room 234 of the 
Concord Hotel on Wednesday, 

(Continued on Page 14> 
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CSiA Wins Overtime CSEA Completes Pact Talks With 
Money For DOT Aides Taxation & Finance Department 

Present at the signing of the Department of Taxation and 
Finance Dept. agreement on working conditions are, seated, 
left to right: Bernard Schmahl; Vincent Walker, and E, 
John Dougherty. Standing, left to right, are: Hal Goldberg, 
Sadie Gallo, Mary Kay Henzel, and Arthur Lakritz. 

garding employee relations, so-
cial events, and department-
sanctioned activities; 

• Tlie department will Issue a 
comprehensive memorandum ex-
plaining its policy concerning 
Workmen's Compensation cover-
age to all field personnel; 

• If future negotiations are 
desired which relate to any of 
the provisions In this agreement, 
the ne|;otlations relative to said 
item will be reopened upon mu-
tual consent of the parties; 

• CSEIA and the department 
will conduct local negotiations 
at locations mutually agreeable. 

John Conoby, CSEA collective 
bargaining specialist who assist-
ed the team In their negotiations, 
said "I consider our negotia-
tions very successful. Most of the 
underlying problems and com-
plaints from the employees were 
aired and solved." 

Members of the CSEIA team 
included Tax chapter president 
E. John Dougherty; team chair-
man Bernard Schmahl; Hal 
Goldberg; Sadie Gallo; Mary 
W a y Wony-al atiH T . t t l r« l f 



I -

vO 

M o i-i fd 

S 

H 

Cd 

M 
H-) 

w 
o t—I > 
pei 
M 
cn 

DO 
DEMTAL 

IIMSURAMCE 
PLAMS 

DIFFER? 

YOU BET 

Here are a few questions that 
should be answered In com|>ar-
ing programs: 

• Are paid-in-fuli service benefits 
provided? GHDI provides paid-in-
full service benefits regardless 
of your member's income through 
over 5,000 Participating dentists. 

• Are there waiting periods before 
benefits apply? GHDI has no waiting 
psriodsfor any condition at any time. 

• Are certain "pre-existing" condi-
tions excluded from coverage 
completely? GHDI covers pre-
existing conditions. 

• Are there annual and/or lifetime 
dollar maximums? GHDI plans have 
no yearly or lifetime dollar 
maximums. 

• Are commissions payable to sales-
men or brokers? GHDI pays no sales 
or brokerage commissions to 
anyone at any time. 

These are only some of the items to 
compare. When choosing your 
dental plan, ponder the pitfalls. To 
get all the facts you need to make 
the best decision for dental benefits 
for your members—mall coupon 
below TODAY! 

4 

LARGE PRIMT 
O R SMALL PRIIMT.. . 

IT'S STILL 
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Group HMIIH Dental Insurance, Inc. 
Tha GHI Building 
227 Wast 40th Straat 
Naw York, N.Y. 10018 

(clip and mall) 

(My Unt»n-l«cal antf Initmaiionai) 

01 M«mb«t») 
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To: » 
Group Health Dental Insurance, Inc. 
The GHI Building 
227 West 40th Street 
New York, N.Y. 10018 
You're right! The members of my group need cler>tal 
insurance. Please have a representative contact 
me about GHDI. 

(My N«m«) 

(My TillVi 

4» 



Where to Apply 
mfor Publi€ Jobs 

The followinf directions tell 
where to apply for public jobs 
and how to reach destinations in 
New York City on the transit 
system. 

NEW YORK CITY—The Ap-
plication Section of the New 
Yorlc City Department of Per-
sonnel is located at 49 Thomas 

^ t . . New Yorlc, N.Y. 10013. It la 
'xhree bloclcs north of City Hall, 

one bloclc west of Broadway. 
Applications: Filing Period — 

Applications issued and received 
Monday through Friday from 9 
a.m. to 5 p.m., except Thursday 
from 8:30 a.m. to 5:30 p.m., and 
Saturday from 9 a.m. to 12 noon. 

Application blanks are obtain-
able free either by the applicant 
in person or by hia representa-
tive at the Application Section 

the Department of Personnel 
at 49 Thomas Street, New York, 
N Y. 10013. Telephone 566-8700. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must Ije received by 
the Personnel Department at 
least five days before the closing 
date for the filing of applica-
tions. 

Completed application forms 
^ 'h i ch are filed by mail must be 
sent to the Personnel Depart-
ment and must be postmarked 
no later tlian the last day of 
filing or as stated otherwise In 
the examination announcement. 

The Application Section of 
the Personnel Department is 
near the Chambers Street stop 
of the main subway lines that 
go through the area. These are 
the IRT 7 th Avenue Line and 

mae IND 8 th Avenue Line. The 
IRT Lexington Avenue Line stop 
to use is the Brooklyn Bridge 
stop and the BMT's QT, RR 
local's stop is City Hall. Both 
lines liave exits near Chamber 
Street, a sliort walk from the 
Personnel Department. 

STATE — Department of 
Civil Service has regional offices 
at: 1350 Ave. of Americas, N.Y. 

^^019, plaone 765-3811; The State 
T>ffice Campus, Albany 12226; 
Suite 750, 1 West Genessee St.. 
Buffalo 14202; State Office 
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604 
(Wednesdays only). Not open 
Saturdays. 

After 5 p.m., telephone: (212) 
765-3811, give the job title in 
which you are interested, plus 
your name and address. 

Candidates may obtain appli-

f iv tions only in person at the 
ffices of the New York State 

Employment Service. 
FEDERAU-New York Region, 

US. Civil Service Commission, 
Federal Plaza at Duane and La-
fayette Sts., New York, N.Y. 
10007. Take the IRT Lexington 
Ave. Line to Worth St. and walk 
two blocks north, or any other 
train to Cliambers St. or City 
Hall stop. 
'^Monday through Friday hours 
are 8:30 a.m. to 6 p.m., and 
offices slay open Saturdays, 9' 
a.m. to 1 p.m. The telephone is 
(212) 264-0422. 

Applications are also obtain-
able at main post offices except 
tiie New York. N Y., Post Office. 
Boards of examiners at the par-
ticular installations offering the 
tests also may be applied to for 
^ tlier infonnution and applica-
tion forms. No return envelopes 
•re required witii mailed requests 
Xox- application form*. 

Planner Series Heading 
Roster Of City Positions 
Asking College Degrees 

Commonly subject to a deadline date of March 23, seven 
separate municipal titles stand waiting for applicants who 
are college grads with majors In a related field. In some 
cases, a moderate amount of work history is also demanded. 

T t ^ i n g the baccalaureate-
needed list is a series of three 
planning titles; junior planner 
at $9,800; assistant planner, $10,-
800; planner, $12,400. However, 
each of tliese titles lays heavy 
stress on the desirability of hav-
ing relevant job experience lie-
cause of the complexity of sta-
tistical and social surveys to be 
analyzed. Assistant planners are 
asked for one year in the ex-
perience column; junior plan-
ners, two, and planners, four. 

The jobs encompass handling 
detailed "statistical and narra-
tive materials relating to exist-
ing, required or proposed facili-
ties for public utilities, transpor-
tation, education, recreation, 
housing, sanitation, social and 
community services and public 
buildings." A written test will 
be held April 16 to test candi-
dates' familiarity with these 
areas. 

A baccalaureate including 24 
credits in geology, plus one year 
of full-time experience, cracks 
your ciiances wide open to l>e-
come an assistant geologist. Pay-
ing $11,600. two openings exist 
with the Board of Water Supply. 

Pour vacancies at various 
agencies are noted for the $6,000 
position of program production 
assistant/radio. Here, the college 
degree must include courses In 
production, direction and writing 
of programs. With a higii school 
diploma, two years of relevant 
job history will be necessary. 

Bilingual Titles 
The current salary for school 

lunch manager/Spanisli speak-
ing is $7,500, and 60 vacancies 
have been listed at tiie Board of 
Education. The bachelor's sought 

should include 24 credit hours 
in foods, nutrition, institutional 
management, hotel administra-
tion or restaurant management. 
Persons who have completed two 
years of pertinent college course-
work will be required to sup-
plement this with two years of 
food service management work. 

The assistant buyer's post is 
open to all four-year degree 
holders, regardless of major, and 
offers a $7,900-10.300 pay scale. 
Also eligible are high scliool 
grads with two years "in pur-
chasing a large volume and 
variety of materials, supplies and 
equipment." 

Job bulletins on each of these 
titles are issued dally between 
9 a.m.-5 p.m. and Saturdays un-
til noon, at the City Personnel 
Dept.. 49 Thomas St., New York. 

We understand. 

Lower Funorai Prices 

Have Always Been Traditional At 

Walter B. Cooke, Inc. 
FUNERAL HOMES 

Call 62S.S700 to reach any of 
our affiliated Walter B. Cooke 
neighborhood funeral homes. 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

WASHERS DRYERS REFRIGERATORS FREEZERS 
RANGES DISHWASHERS COLOR TV BLACK 8. IVHITE TV 
STEREO COMPONENTS RADIOS VACUUM CLEANERS 

SAMSONITE LUGGAGE SMITH CORONA TYPEWRITERS 

FEATURING: ALL FAMOUS BRAND NAMES & lATEST MODELS 

S H O P ^^^^ ^^ ^^ ^^^^ 
& M O D E L N U M B E R & WE LL Q U O T E 

r l R S T THE LOWEST DISCOUNT PRICES! 

NOW AVAIIABIE A l l FAMOUS BRAND 
li!Ll»UBHIIjSra 

HOME FURNISHINGS 
& ACCESSORIES 

« i U Aft i 
l ^ u « «> «> I «• I. i C} 

215 PLACE & 42nd AVE. 
BAYSIDE, N.Y HA 3 2400 
MOURS Daily 10 AM 9 PM, 

Wed Sdl T.I b 30 
iNot dtfil idted with any other stores. 

(Continued from S) 
when they go to the polls nixt 
year for State elections. 

And here is the real puzzle. 
Public employees are now highly 
organized. The Civil Service Em-
ployees Assn. alone has over 
200,000 members and if you 

count their families you have 
one single unit of public em-
ployee labor numbering nearly 
half a million voters. Whether or 
not the Legislature feels it can 
safely antagonize such a large 
and vocal segment of the elec-
torate is something that just 
has to be getting serious consid-
eration in Albany. 

— Inside Fire Lines 
^ (Continued from Pace 2) 

firefighter who has been told right along—until contract 
talks open, that is—that he is unique, an individual whose 
job cannot be performed by anyone else. 

IT IS AT A TIME like this that the strength of organi-
zation and singleness of purpose of the UFA and its member-
ship are demonstrated anew. For the union leadership looks 
to the membership for additional strength, while the mem-
bership looks to the leadership for guidance. 

WE WILL ACHIEVE the wagesT, hours and improved 
p>ensions our membership wants and deserves. The whip 
comes from the road we are on toward achieving the goal: 
Work, Harmony and Intense Perseverance. 

Extra! Extra! 
Hear A!l About !L 
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All News. All The Time. 
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DELEHANTY INSTITUTE 
5 7 Y e a r s of e d u c a t i n g over o n e half mi l l i on s t u d e n t s 

Examination expected in Spring 1971 

N.Y.C. BUS DRIVER 
CLASSES MEET: 

Jamaica — Mondays. 7 P.M. 
ManhaHan — Tuesday, 5:30 & 7:30 P.M. 

Enrollment open for next exam 

PATROLMAN (N.y.p.D.i 

PATROLMAN (HOUSING) 
Class Meets Mondays at 5:30 p.m. or 7:30 p.m. 

Examination has been ordered for 

FIREMAN (N.Y.F .D.) 
CLASiES MEET: 

Jamaica—Wednejidays. 5:45 PM, 7:45 PM 
Manhattan—Thursdays. 1:15 PM, 5:30 PM, 7:30 PM 

Examination has been ordered for 

SUPERVISING 
CLERK-STENO 

CLASSES MEET IN JAMAICA AND MANHATTAN 

Ueense c l a s s e s onrollmont now o p e n f o r 

Stationary Engineer * Master Electrician 
Refrigeration Mach. Oper, 

tM" lalarMatiM M CH C « W M « p h « M GR 3*6900 
MANHATTAN: 115 East 15 St.. Nr. 4«li Ay*. fAii Subweytl 
JAMAICA: $9-25 Morrkk l lvd •• JvMvice A Hitlfirftf Av9i 

OFFICI HOUIS: Maa^y t« Fri4«y. f A.M. to • P.M. 
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TUSEDAY, MARCH 16, 1971 

A State Pay Cut 
ACCORDING to the U. S. Bureau of Labor Statistics, 

the cost-of-living last month soared to the highest 
percentage for a single month in 17 years. On top of that 
little bit of good news, comes word that a serious pro-
posal has been made by some Republican Senators in 
Albany that the State delay a pay raise for State workers 
for one year. 

In effect, with inflation continuing, State employees 
are really being asked to take a pay cut. 

What has happened is that once again civil servants 
are being asked to become the scapegoat for problems they 
didn't create. The State's public employees did not pro-
pose the super building programs, the vast highway projects 
and any number of other things whose total cost runs into 
billions of taxpayers' dollars. Yet it is now being suggested 
that part of the payment for these items, some of which are 
sheer folly to begin with, come out of the pockets of State 
employees. 

These Legislators are not proposing a sensible budget 
cut. They are practically inviting State workers to take 
job action and if this should happen the entire population 
would suffer. 

The rank and file civil servant is a responsible person. 
He is entitled to be treated responsibly. This inane propo-
sition should be denounced immediately by those responsible 
for it. 

Mental Hygiene 
SPEAKING of budget cut proposals, one of the most 

appalling is one that would cut Mental Hygiene Dept. 
funds by some $50,000,000. Among the incredible items 
that would be slashed is one concerning the nurses train-
ing program. 

All segments of health care are plagued by a shortage 
of nursing personnel. To further aggravate that shortage 
in treating people who are just about the most unable to 
take care of themselves—the mentally disturbed—is one of 
the cruelest propositions to ever come out of any responsi-
ble member of the Legislature. 

That is not the only disastrous proposition being made, 
but it serves to make the point that New York State's fine 
mental hygiene program, already being operated with in-
sufficient personnel, could deteriorate into the horror con-
ditions of 19th century lunatic asylums. 

The State owes these unfortunate people and their 
families the best of care and we urge the Legislators of 
both parties to shelve this unconscionable proposal at once. 

LETTERS 
TO THE EDITOR 
Asks Full Support 
For Legislation On 
Vets' Pension Credit 

I 
Editor, The Leader: 

The unfair denial of re-
tirement credit for World 
War II military service was 
described in a letter to the 
editor of The Leader by 
Victor R. Lupo on December 
1, 1970. For 24 years, defi-
ciencies in the State Military 
Law and the State Retire-
ment and Social Security 
Law have caused certain 
State employees formerly 
employed by the City of 
New York to lose the credit 
upon transferring their re-
tirement membership from 
the City to the State. 

The credit for World War 
II service was granted cost-
free in 1947 to all State and 
local public employees, in-
cluding New York City em-
ployees, who met certain 
conditions. The inequity of 
the provisions of the laws 
relating to transfers be-
tween public retirement sys-
tems is emphasized by the 
fact that all State employees 
changing to New York City 
employment and transfer-
ring their retirement mem-
bership to the City retain 
their military service credit 
and so do certain transfer-
ees from City to State, 
whereas the group unfairly 
discriminated against, to 
which Mr. Lupo, I and a 
number of others belong, 
who transferred from City 
to State, lose our military 
credit. 

Thanks to the understand-
ing and sense of justice of 
two members of the State 
Legislature, there are now 
remedial bills in both cham-
bers for the first time, in 
my memory, in 24 years. At 
my request, Walter B. Lang-
ley, 40th District, introduced 
Senate Bill 1988, which was 
referred to the Senate Com-
mittee on Civil Service and 
Pensions, Senator John E. 
Flynn, 34th District, chair-
man. Also at my request, 
my Assemblyman, Fred G. 
Field, Jr., 103rd District, in-
troduced Assembly B i l l 
5912, which was referred to 
the Assembly Committee on 
Governmental Employees, 
Assemblyman S. William 
Rosenberg, 132nd District, 
chairman. 

The bills are identical and 
provide for the State to pay 
for the restoration of the 
lost cost-free military credit 
to State employees. The bills 
would also protect against 
other losses on transfer. 

Assemblyman Joseph C. 
Finley, 129th District, and 
Assemblyman Thomas W. 

(CouUnued on Page 1) 

Civil Service 
Law & You 

By RICHARD GABA 

o 

Mr. Gaba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn. 

Role Of County Attorneys 
"CHIEF LEGAL OFFICER" is one of the terms defined 

in the Taylor Law (Sec. 201.4, Civil Service Law). It provides 
that in a school district whose principal office is not in a 
city, the county attorney of the county in which the district 
is located shall be the chief legal officer. The Taylor Law 
in section 211 provides for certain actions that must be 
taken by the chief legal officer if there is a strike by public 
employees. 

MOST SCHOOL DISTRICTS, if not all, have an attorney 
retained by the Board of Education for the purpose of taking 
care of legal matters involving that school district. Tlie 
attorney is paid by the Board out of funds made available 
in the school district's budget. 

THERE ARE MANY school districts In the State, not 
counting city school districts, that employ several hundred 
teachers, clerks, custodians, cafeteria workers, etc. There are 
many other municipalities, such as incorporated villages, 
towns, counties, special districts and authorities, that em-
ploy far less people than some of the larger school districts. 

YET, IN ITS CONSTRUCTION of the Taylor Law, the 
Legislature singled out school districts and said, in effect, 
that if there is a strike in a school district, the county at-
torney takes over all of the legal problems that are involved 
in dealing with such a strike. If the county attorney does 
not have the staff to handle this additional chore, then the 
county must provide for such service and make available 
the funds for compensating the attorney. In most counties 
throughout the State, the county attorney's office is small. 
In fact, legal work is usually handled by one or more attor-
neys in the county on a fee basis, whereas .in the large 
suburban counties, the county attorney works full time for 
the county government and may have a staff of several 
attorneys working for him—all on county business. 

IN A RECENT CASE in the Broome County Supreme 
Court, County of Broome v. Board of Education CHSD No. 
1, Town of Vestal, 317 NYS 2d 486, the County started a 
lawsuit against the Board of Education to recover money 
for services rendered to the School District by the County 
Attorney in connection with a teachers' strike in CHSD No. 1. 
The county attorney obtained an injunction, brought con-
tempt proceedings against the teachers' union and some of 
its individual members and represented the Board of Edu-
cation in proceedings before PERB. 

THE COUNTY ATTORNEY submitted a bill for legal 
services, which was rejected by the Board. The County filed 
a statutory notice of claim and sued to recover the sum in 
question. The District retained counsel and paid him to 
defend this lawsuit brought by the County to recover for 
legal services which, by all logical standards, should have 
been performed by the School Board's attorney in the first 
instance. 

THE COURT CONSIDERED and discarded several de-
fenses raised by the School District, but found merit in one 
argument and ruled in favor of the defendant district. The 
court pointed out in its opinion that the Legislature has the 
authority to impose duties on the county attorney, and that 
as a public officer he must execute such duties without fee 
or reward unless a fee or other compensation is expressly 
provided by law. The county attorney is entitled by law only # 
to his salary and expenses as paid by the county and may 
not, as county attorney, make any claim for services ren-
dered to others than the county. 

THE RIGHT to compensation from the school district 
depends upon whether one municipality may charge another 
municipality for services, in the absence of a clear statutory 
provision. The court enumerated several instances where 
reimbursement is permitted, but said that this is not one of 
them. The Legislature intended that these legal services^ 
would be given without cost to the school district. T h e ^ 
reasons for the Legislature's determination that school dis-
tricts should receive legal services from the county attorney 
without charge are unknown. 
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i Letters To The Editor I 
Civil Service Television Programs 

Tirown, 102nd District, have 
Faid that they would support 
the Assembly bill. State 
(Jomptroller Arthur Levitt 
wrote me on August 18, 
1970, that he would not 
S!»onsor but would support 

îiceaaary legislation to cure 
the inequity "if a change 
were agreed upon to achieve 
the end you seek." State 
("SEA headquarters wrote 
Senate Committee chairman 
Flynn on February 11, 1971, 
expressing strong endorse-
ment and urging favorable 
consideration of Senate Bill 
•^88. I assume that CSEA 
will be doing the same for 
Assembly Bill 5912. 

In order to increase the 
chances for success in get-
ting the situation corrected, 
I have also written to Mayor 
John V. Lindsay of New 
York City asking him to 
recommend to the State 

legislature legislation dif-
Herent from the above. The 
legislation that I suggested 
til at he recommend would 
provide that the City of New 
York assume its rightful ob-
ligation of paying for the 
restoration of the cost-free 
military credit to its former 
employees who transferred 
to the State. The State has 
t^ays paid to enable its 
employees to retain their 
cost-free military credit 
when they transferred to 
New York City. 

I asked the Mayor to rec-
ommend to the Legislature 
amendment of a part of the 
Retirement and Social Se-
curity Law different from 
t®hf part of that same law, a 
State law, to be amended by 
Senate Bill 1988 and Assem-
bly Bill 5912. The amend-
ment suggested to him 
would change the present 
requirement in the law that 
the City pay for the trans-
fer to the State of the cost-
free military credit for only 
certain employees and then 
o%y if they transfer on or 
after April 17, 1956, to a 
requirement that the City 
pay for transferring the 
credit for all employees 
transferring from City to 
State on or after July 1, 
li>40. 

Mayor Lindsay replied on 
August 5, 1970, assuring 
"l^ery consideration" of my 
sujfgestions, but has been 
si'cnt since then. 

Senate Bill 1988-Assembly 
Bill 5912 would require the 
State to pay unless s<)me 
other provision of law re-
quires the City to pay, and 
does not need Mayor Lind-
s ^ s approval. On the other 
h^d, the legislation sug-
gested to the mayor would 
require the City to pay and 
tlierefure needs hid approv-

al. If either piece of legisla-
tion were enacted alone or 
if both were enacted to-
gether, the lost cost-free 
credit would be restored. 

Affected persons and 
others interested in seeing 
the correction of the 24-
year-old inequity, in which 
retirement credit is unfairly 
taken away from State em-
ployees upon transfer of 
their retirement member-
ship to the State, should 
write approprate letters sup-
porting Senate Bill 1988 and 
Assembly Bill 5912 to Sen-
ators Langley and Flynn, 
Assemblymen Field, S. Wil-
liam Rosenberg, Finley, and 
Thomas W. Brown, Comp-
troller Levitt, their own 
asvsemblymen and senators, 
their local CSEA chapters. 
State CSEA he^idquarters, 
and their veterans' organi-
zations. 

They should also write to 
Mayor Lindsay, not about 
Senate Bill 1988 and Assem-
bly Bill 5912, but asking him 
to correct New York City's 
unfair treatment of World 
War II veterans transfer-
ring from City to State em-
ployment by recommending 
to the Legislature the 
amendment described above 
providing for New York 
City to pay the cost of res-
toring the lost cost-free mil-
itary service credit to those 
veterans. 

World War II veterans 
who lost their military serv-
ice credit should, if they 
have not already done so, 
send their names and ad-
dresses to either Victor R. 
Lupo, Lake Bluff Road, 
North Rose, N.Y. 14516, or 
Harry Farkas, 50 Rapple 
Drive, Albany, N.Y. 12205. 

O'Donnell Climbs 
To Deputy Comm. 

In a series of major personnel 
shifts within the ageiicy., Harry 
J. O'Donnell, of Slingerlands, has 
been named first deputy com-
missioner of the State Commerce 
Dspartment at a salary of $34,-
425 a year. He will be succeeded 
as deputy commissioner in charge 
of Economic Development by 
Merle J. Ross, formerly of the 
General Electric Company, 
Schenectady, at a salary of 
$29,245. 

George W. Cooper, long-time 
Commerce staff member, be-
comes assistant deputy commis-
sioner for econouUc development. 
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Television programs of Inter-
est to civil service employees are 
broadcast dally over WNYC, 
Channel 31. This week's programs 
are listed below. 

Tuesday, March 16 
9:30 a.m. (color)—Around the 

Clock — NYC Police Dept. 
training series, 

1:00 p.m. — American Govt. — 
"Road to the White House." 

1:30 p.m. (color)—Around the 
Clock—"Physical Fitness & 
You." NYC Police Dept. train-
ing series. 

3:00 p.m.—Return to Nursing— 
No. 25, "What's Ahead For 
Nursing." Refresher course for 
nurses. 

3:30 p.m.—Staten Island Today 
7:00 p.m. (color)—Around the 

Clock—"Physical Fitness & 
You." NYC Police Etept. train-
ing series. 

Wednesday, March 17 
9:30 a.m. (color) — Around the 

Clock—"Physical Fitness & 
You." NYC Police Dept. train-
ing series. 

1:00 p.m. — American Govern-
ment—"Road to the White 
House." 

1:30 p.m. (color)—Around the 
aock — NYC Police Dept. 
training series. 

2:30 p.m.—Police Commissioner 
Reports—NYC Police Dept. 

3:00 p.m.—Return to Nursing-
No. 1, "Changing Role of the 
Nurse." Refresher course for 
nurses. 

Culuiubus Circle Area 

INCOME TAX 
PREPARATION 

IND1V1DUAI..S • COMPANIES 
CORFORATIONS 

LBH TAX C O N S U L T A N T S 
& AUDITORS 

1775 Broadway (ac 57 Sc.) 
5«2i ' ) .»0 

7:00 p.m. (color)—On the Job— 
"Introduction to Flreboats." 
NYC Fire Dept. training pro-
gram. 

Thursday, March 18 
9:30 a.m. (color)—Around the 

Clock—"Physical Fitness & 
You." NYC Police Dept. train-
ing series. 

1:30 p.m. (color) —Around the 
Clock—"Physical Fitness & 
You." NYC Police Dept. train-
ing series. 

2:30 p.m.—Police CommiSvSloner 
Reports—NYC Police Dept. 

3:00 p.m.—Return to Nursing— 
No. 22, "Care of the Aging 
Patient." Refresher course for 
No., "Changing Role of the 
Nurse." Refresher course Cor 
nurses. 

7:00 p.m. (color)—Around the 
Clock—"Physical Fitness & 
You." NYC Police Dept. train-
series. 

Friday, March 19 
9:30 a.m. (color)—Around the 

Clock—"Physical Fitness & 
You." NYC Police Dept. train-
ing series. 

11:00 p.m. (color)—Frontline— 
NYC Social Services Dept. 
series. 

1:30 p.m. (color)—Around the 
Clock — NYC Police Dept. 
training series. 

10 p.m.—Urban Challenge— 
Bronx Borough Pz-es. Robert 
Abrams is host. 

Saturday. March 20 
7:00 p.m.—On the Job—NTfC 

Fire Dept. training series. 
1:30 p.m. (color)—Staten Island 

Today: "Big Plans for the Big 
Island." 

Sunday, March 21 
1 p.m.—Community Action—The 

Mayor's Organizational Task 
Forces. 

10:30 p.m. (color) — With 
Mayor Lindsay—Weekly inter-
view with the Mayor and 

Monday, March 22 
9:30 a.m. (color)—Around the 

Clock—NYC Police Dept. train-
ing series. 

2:30 p.m.—Police Commissioner 
Reports — NYC Police Dept. 
series. 

3:00 p.m.—Return to Nursing— 
No. 25, "What's Ahead For 
Nursing." Refresher Course. 

9:00 p.m.—New York Report— 
eLster Smith interivews City 
officials. 

Wilcox To Leave 
Lottery Comm. 

Former Assemblyman and 
former State Civil Service Com-
missioner Orin S. Wilcox, of 
Theresa, has retired as chairman 
of the State Lottery Commission 
after more than 25 years in pub-
lic service. 

Wilcox had been an Assembly-
man for 20 years prior to his 
appointment in 1965 to the Civil 
Service Commission. He . has 
served as chairman of the Lot-
tery Commission since May 22, 
1967. 

O F F I C I A L 
DISCOUNT 

Approved By Many Civil Service Organizations 
• NEW C A R S — Off ic ia l car purchase p lan . . . exactly $100 above dealers actual cost! 

• CARPETING —« Special ly negot iated ili8cuuiit prices on almo»t all nat ional brands. 

• STEREO A N D HI-FI — ^teroo consoles, stereo cabinets a»i<l stereo c o m p o n e n t s includ-
ing aniplifierA, preampl i f iers , tuners, turntables, speakerii and speaker systems and 
tape recorders. 

• D I A M O N D S (7nron/e5rcd value at lowest possible price! 

• P I A N O S -Direct factory arrungeineut for special discount prices. Factory showroom 
located in N e w York. 

• CAMERAS A N D P H O T O G R A P H I C EQUIPMENT — Cameras and aocessories, mov ie 
cameras, still and movie projectors, edit ing, copy ing and deve lop ing equ ipment , lenses 
and f i lm. 

ADDITIONAL SERVICES 
• MAJOR A P P L I A N C E S I V l e v i s i o n s , air-c<»iidilioner8, refrigerators, freezers, disli-

wasliers, washing machines , dryers, disposals, ranges, radios. Iiumidifierii, dehi i inidif i -
ers, tape recorders and vacuum cleaners uvailahle at s l ightly above wholesa le . 

• FURNITURE — ( lomple te l ines of fur^iilure as s l ight ly above dealers actual cost. 

• C U S T O M DRAPERIES. UPHOLSTERY A N D SLIP COVERS — Kxclusive service group 
^ only through Unile<l Buying Service. 13 locations throughout the metropol i tan area. 

• F U R S — p r o m i n e n t fur manufacturer and su|>plier to major department stores is 
now contracted to of fer their products it discounts exclusive to Uni ted Buying Service. 
Fur avai lable inc lude Mink, Heaver, I x o p trd, Muskrat, Broadtail , Alaskan Seal, Per-
sian Lamb an<i a variety of Fun Furs. 

• L U G G A G E Prodiu'ts of all leading manufacturers at special discoinit prices. 

United Buying Service Corporation 

J / M f i 

BUMS I 
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1855 Broadway, New York, N.Y. 100023 

New York: (212) LT 1-9494, PL 7-0007 

New Jersey: (201) 434-6788 

Long Island: (516) 488-3268 

T/ie Greatest Buying Power in (Irvuter ISeiv York 
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Bills Before lepature Attectin^ Civil Service 
The Leader, this week, continues a listing of legislation affecting civil service em-

ployees which have been introduced into the State Legislature. 
Bills which are both protection for, and adverse to, the civil service community are 

enumerated. A complete listing of the Senaters and Assemblymen serving in Albany was 
published in last week's edition. It will be repeated at intervals during the Legislative ses-
sion in order that readers interested in specific pieces of legislation can contact their local 
legislators and the sponsors of the measures. The Senate bill, listing is continued. How-
ever, in most cases, companion bills have been introduced in the State Assembly. 

1072 CALANDRA — Would tion as commissioner may pre- io80 CALANDRA—Would ex-
provide that condition of im- scribe by rules and regulations, tend definition of police officers 

NY City Com. pairment of health caused by 
lung diseases resulting in total 
or partial disability or death to 
member of police Corce Transit 
Authority with facilities in muni-
cipality, where member is drawn 
from competitive civil service 
list, who successfully passed phy-
sical on entering into service, 
which failed to reveal evidence 
of condition, shall be presump-
tive evidence that it was incurred 
in performance of duty. Cities 
Com. 

1073 CALANDRA — Would 
define as police officer, sworn 
officer of uniformed court officer 
force of unified court system 
within New York City. NY City 
Com. 

1076 CALANDRA — Would 
allow member of City police force 
detailed to detective bureau for 
six years or more, to be removed 
or reduced in grade only on writ-
ten charges and after such 
charges have been examined, 
heard and investigated by com-
missioner, deputy or assistant to 
commissioner, upon such notice 
and in such manner or proce-
dure, examination and investiga-

1077 CALANDRA—Would fix 
definition of service in war on 
or after January 1, 1964, for pur-
pose of retirement credit for 
service, with service to terminate 
on date Viet Nam conflict term-
inates and to include provisions 
as to residency, membership in 
retirement system and return to 
employment. Civil Service Com. 

1078 CALANDRA—Would pro-
vide that where victim of crime 
was person who was killed while 
aiding police officer in course of 
performing official duties, court 
shall conduct proceeding to de-
termine whether convicted de-
fendant shall be sentenced to 
death in lieu of being sentenced 
to imprisonment Cor class A. fel-
ony. Codes Com. 

1079 CALANDRA — Would 
strike out provisions including as 
peace officers, attendant, or of-
ficial, or guard of any State pri-
son or of any penal correction in-
stitution, and to fix new provi-
sions extending definition of 
police officer to include such 
persons. Code Com. 

to include safety officer, safety 
supervisor or chief safety super-
visor designated pursuant to S7.14 
or S 34.4. Mental Hygiene Law. 
Codes Com. 

1083 CALANDRA—Would in-
clude firemen and taxicab driv-
ers while on duty with peace of-
ficers in provision that defend-
ant shall be sentenced to death 
instead of life imprisonment, for 
murder of such official while per. 
forming official duties. Codes 
Com. 

1084 CALANDRA — Would 
make it duty of guidance bureau 
to provide specially trained guid-
ance counsellor ' or teacher in 
each school specially trained in 
detection of use of dangerous 
drugs by pupils, who shall estab-
lish effective relationship be-
tween suspected pupils and par-
ents, and II necessary, maintain 
liaison with and enUst aid of 
law enforcement and addiction 
control agencies. Education Com. 

1109 CALANDRA, STEWART 
—^Would include narcotic correc-
tion officers in definition of 
peace officers but not with right 

Ideal Gift For AH Year Round 
the all automatic 

BELL & HOWELL AUTOLOAD* 3 4 2 
camera 

with F R E E 
Carrying C a s e - $ 1 3 . 9 5 value 

FEATURING 
ali tor only 6 9 9 5 

FOCUS MATIC^^ for perfect sharpness—automatically • Electric Film Drive 

Automatic'Electric Eye • Automatic Flash Settings 

PLUS 
I FREE 

Color Film F l a c h c u b « Batteries 

LIMITED TIME OFFER! COME IN FOR A DEMONSTRATION 

BONDY EXPORT CO. 
4 0 C a n a l S t r e e t 

New York City Tel. 9 2 5 - 7 7 8 5 - 6 

to carry gun without local permit 
and consent of Narcotic Addic-
tion Control Commission. Codes 
Com. 

1111 LAVERNE — Would pro-
vide that if period of nonoccupa-
tional disability is longer than 
14 days' duration, benefits shall 
be payable beginning with 1st 
day of disability. Labor Com. 

1112 LAVERNE — Would pro-
vide that in case of temporary 
total and peimanent partial dis-
ability, both resulting from same 
injury, temporary total disability 
shall be added to compensation 
period provided in subd. 3 hereof 
relating to permanent partial 
disability, and to strike out pres-
ent schedule and provisions that 
if temporary total disability con-
tinues for longer period than 
number of weeks in schedule, pe-
riod of temporary total disability 
in excess of such number shall 
be added to period described in 
subd. 3. Labor Com. 

1113 LAVERNE—Would strike 
out provisions providing that no 
employee shall be entitled to 
non-occupational disability bene-
fits for any period in respect to 
which he is subject to suspension 
of accxmiulation of unemploy-
ment Insurance benefit rights. 
Labor Com. 

1120 CALANDRA—Would add 
Sec. 5-a, General Business Law, 
to require that employer permit 
devout employee to stay away 
from place of employment and 
to refrain from activity related 
thereto, on holy days of employ-
ees faith, and must permit em-
ployee to cease performance of 
duties to enable him to arrive 
at home or place of worship suf-
ficiently in advance of holy day 
so that he may perform prepara-
tory activities; makes provisions 
as to manner of performance of 
employer's duty, prohibition 
against penalty and exemptions. 
General Laws Com. 

1129 SANTUCCI _ Would au-
thorize city, town or village or 
coimty police dept. or district 
to designate, authorize and ap-
point, train and equip such num-
ber of persons as it deems ad-
visable, as auxiliary police to aid 
regular police force in perform-
ance of duties, with salary of 
$2.50 an hour for not more than 
20 hours a week and with State 
aid of 50 percent of amount ex-
pended. Cities Com. 

1132 SANTUCCI—Would pro-
vide that whenever person on 
eligible list has been certified 
for certain position and is not 
appointed and another person 
with lower rating on same list 
Is appointed to such position, 
appointing officer shall make 
statement in writing to be served 
to person affected with reason 

' for non-appointment who shall 
be given opportunity to appeal 
to special board created by civil 
service commissioner. Civil Ser-
vice Com. 

1135 SANTUCCI — Would pro-
hibit bureau or etgency of State, 
or any municipality thereof, from 
making inquiry on application of 
employment or license therefrom, 
concerning record or history or 
arrest of applicant which have 
been determined by court, sub-
ject to certain exceptions. Codes 
Com. 

1166 SCHWARTZ—Would re-
quire that all accumulated and 
unused terminal leave time, ac-
crued vacation time, vacation 
time, and overtime or recall time, 
standing to credit of member of 
police force ol city, town or vil-

lage or of public authority at 
time of death, shall be paid to 
estate or to beneficiary. Cities 
Com. 
Same as S 2436 

1167 SCHWARTZ—Would re-
quire governing board of munici-
pality and in New York City, the 
mayor, to provide minimum 
days' severance pay for police-' 
men who reach retirement age 
or are retired because of service-
incurred disability. Cities Com. 

1168 SCHWARTZ—Would re-
quire that every motor vehicle 
used as police or patrol car by 
municipal police, be equipped 
with oxygen tank for use in 
emergency, with personnel op-
erating vehicles to be trained in 
use thereof. Cities Com. , 

1169—SCHWARTZ—Would fi3#® 
at %ths, instead of Vi of salary, 
maximum to be paid out of city 
police dept. pension fund as 
death benefit in case member of 
police force is killed in perfor-
mance of duty or if death en-
sues as immediate effect of in-
juries received. New York City 
Com. 
Same as A 3686 

1170 SCHWARTZ—Would in-
crease death benefits in case ô Oti 
members in City Police benefit 
fund, by additional pension of 
%ths, instead of V2 of final com-
pensation, which shall be new 
mlnimvmi, and to provide that In 
case of member above rank of 
patrolman, benefits shall not be 
less than %ths of maximum sal-
ary of rank held by member on 
date-of death. New York City 
Com. 

1171 SCHWARTZ — Woul<W 
provide that any classification o ^ 
reclassification of position and 
allocation or reallocation of po-
sition to salary grade, shall be-
come effective on 1st day of 
fiscal year following such action, 
instead of following approval by 
budget director and appropria-
tion of fluids, and to require that 
there be established in each an-
nual budget, special fimd there-
for. Civil Service Com. 

1174 SCHWARTZ—Would pro^^ 
vide that applicant for employ-
ment who is required to obtain 
reference from prior employer or 
if reference is obtained by pros-
pective employer, shall receive 
copy of reference or memoran-
dum thereof if reference is oral, 
within five days from receipt by 
prospective employer. Codes Com, 

1179 SCHWARTZ—Would re-
quire State officer, employee, 
dept. or agency receiving mone^ 
on behalf of State from i e e ^ 
penalties or otherwise, to pay 
State treasurer such funds re-
ceived during first 15 days of 
any month, on or before last day 
thereof, and moneys received 
during remainder of such month, 
on or before 15th day of suc-
ceeding month, instead of re-
quiring payment on 15th day of 
each month of moneys received 
during preceding month. FinanM 
Com. W 

1183 SCHWARTZ—Would re-
quire that health comr. shall 
make rules and regulations nec-
essary to require pre-employment 
physical examination, and bien-
nial examination thereafter, of 
all school employees for discov-
ery of tuberculosis and such oth-
er communicable diseases as he 
deems necessary for safety and 
well-being of people of state: 
cepts from examination, indivilP 
ual certifying in writing that he 
is adherent of religious denomi-
nation whose teachings are op-

( C o n i i n u A d a n P a r a ftt 



C. S. Bills 
Before Senate 

(Continued from Page 8) 
posed to such test. Health Com. 

1190 SCHWARTZ — Would 
strike out provisions disqualify-
ing from service on grand jury, 
public officers and employees of 
U. e, and of any other state, or 
municipality or agency thereof, 
receiving annual compensation 
in excess of $1,000. Judiciary 
Com. 

1194 SCHWARTZ—Would ex-
empt from jury service upon 
claiming exemption, person en-
gaged as full time classroom 
teacher, dept. head, dean or prin-
cipal in private or public day 
school, or in private college or 
university or college maintained 
by education board, or New York 
City Higher Education Board, or 
as supt. of day school system, 
and not following any other call-
ing during regular school hours, 
while school is in session and he 
Is assigned to official duties 
therein. Judiciary Com. 

1198 SCHWARTZ—Would al-
low civil service officers and em-
ployees in competitive, noncom-
petitive or labor class, assigned 
to work between 5 P.M. and 8 
A.M., premium rate of not less 
than 10 cents an hour.^^^bor 
Com. 

1216 BLOOM — Would allow 
person who was member of City 
Employees' Retirement System 
and whose membership therein 
was terminated, who had with-
drawn contributions to system 
and who subsequently obtained 
membership In Pir6 Dept. Pen-
sion Fund Art. 1 or Art. 1-B, to 
receive credit in such fund for 
prior creditable City service, and 
to strike out requirement that 
membership in City Employees' 
Retirement System must have 
been terminated by attaining 
membership in Pire Etept. Pen-
sion Fund in order for person 
who had withdrawn contribu-
tions to such system to receive 
credit in fund for prior service. 
New York City Com. 

1217 BLOOM—Would provide 
that payment of pension from 
Firemen's Pension Fund, Art. 1, 
or of pension or retirement al-
lowance from Art. 1-B fund, shall 
not be revoked, repealed or dim-
inished because pensioner or re-
cipient is holding or receiving 
compensation from office or po-
sition under any State or any 
city, county or political subdivi-
sion or agency thereof, except. 
In case of Art. 1-B fund. New 
York City or any county therein. 
New York City Com. 

1218 BLOOM — Would allow 
person who was member of City 
Employees' Retirement System 
and whose membership was ter-
minated by attaining member-
ship In Fire Dept. Pension Fund, 
and who had withdrawn contri-
butions to retirement system of 
New York City Education Board 
to receive credit in such fund 
for prior creditable City service. 
In same manner as now applies 
to member who had withdrawn 
contributions to City Einployees' 
Retirement System. New York 
City Com. 

1219 CALANDRA — Would re-
peal provisions for retirement al-
lowances for service and disabil-
ity for members of City Fire 
Dept., Pension Fund, and to Clx 
new provisions therefor, Includ-
ing total permanent disability al-
lowance of not less than % of an-
nual compensation and right of 
election as to lump sum or an-
nuity; makes other provisions M 

.(Continued on F»f« IS) 

1,500,000 Lire. 
That's a lot of lire for a car. 
But that's a lot of.car for the lire. 
It's one of the most meticulously built sports cars 

in the world. 
The classic bodywas designed where many great 

sports cars are designed: 
Turin, Italy. By the famous Ghia Studios. 
It's built by one of Europe's oldest custom 

coachmakers: Karmann of Osnabruck. 
Only a limited number are made each day. 

Because it takes interminably long to shape the body. 
So intricate are some of Ghia's lines that ma-

chines can't form them. So Karmann employs 
sculptors to finish the body. By hand. 

It's welded, burnished, smoothed, painted, 
sanded and rubbed. By hand. 

And only when it passes hundreds of inspections 
does it get together with the chassis. Which is a 
beauty in itself: 

Torsion bar suspension. Double-jointed rear 
axles. Four-speed sync box. Front disc brakes. 

Rear-mounted magnesium engine. Air-cooled. 
Utterly dependable. Economical. (About 26 mpg.) 

All that will cost you a good 1,500,000 lire. 
O r $2,575 American dollars.* 

For a Volkswagen Karmann Ghla. 
That's not a lot of dollars for a car. 
But that's a lot of car for the dollars. 

AmltyvJIU Monfer Mo ld ri, l td. 
Auburn Berry Volkswagen, Inc. 
Batavio Bob Hawkes. Inc. 
Bay Shore Trans-Island Aulomobtle} C o r p . 
Bay i ld * Boy Yolkswoflen Corp. 
•inshamton Roger Kresge. Inc. 
Bronx Avoxe Corporotion 
Bronx Bruckner Volkswogen, Inc. 
Bronx Jerome Volkjvvagen, Inc. 
Brooklyn Aldan Volkswogen, Inc. 
Brooklyn Economy Volkswagen, Inc. 
Brooklyn Kingsboro Motors Corp. 
Brooklyn Volkswogen of Bay Ridge, Inc. 
Buffalo Butler Volkswagen, Inc. 
Buffalo Jim Kelly's, Inc. 
Cortland Cortland Foreign Motors 
Ilmsford Howard Holmes, Inc. 
PoresI Hills luby Volkswogen, Inc. 
Fulton Fulton Volkswagen, Inc. 
Geneva Dochok Motors, Inc. 
Glens Foils Bromley Imports, Inc. 
Hamburg Hoi Casey Motors, Inc. 
Harmon Jim McGlone Motors, Inc. 
Hempstead Smoll Cors, Inc. 
Hicksvill* Wolters-Donoldson, Inc. 
Hornell Suburbon Motors, Inc. 
Horsehead» O . C. Mcleod, Inc. 

HuJtdit Colon'ol Volkswagen, Inc. 
Huntington Feorn Motors, Inc. 
Ilhaco Ripley Motor Corp. 
Jamaica Manes^olkswogen, Inc. 
Jamestown Stateside Motors, Inc. 
Johnstown Vont Volkswagen, Inc. 
Kingston Amerling Volkswogen, Inc. 
Lotham Acodemy Motors, Inc. , 

Lockport Volkswogen Villoge, Inc. 
Mossena Seaway Volkswogen, Inc. 
Merrick Saker Motor Corp., l td. 
Middle Islond Robert Weiss Volkswogen, Inc. 
Middletown Glen Volkswagen Corp. 
Montlcello Philipp Volkswagen, ltd. 
Mount KIsco North County Volkswagen, fnc. 
New Hyde Park Auslonder Volkswagen, Inc. 
New Rochelle County Automotive Co. , Inc. 
New York City Volkswagen Bristol Motors, Inc. 
New York City Volkswagen Fifth Avenue, inc. 
Newburgh F & C Motors, Inc. 
N iagara Foils Amendolo Motors, Inc. 
No. Lawrence Volkswogen Fivf Towns, Inc. 
Oceonside Islond Volkswagen, Inc. 
Oleon Volkswogen of Oleon, Inc. 
Oneonta John Eckert, Inc. 
Plottsburgh Celeste Motors, Inc. ' 
foughkeepsie R.E.Ahmed Motors, ltd. 
Queen* Vil loge Weis Yoikswogen, Inc. 

Ren«i*Ici*r Cooley Volkswagen Corp. 
Riverheod Don Wold's Aulohous 

Rochester Ridge East Volkswagen, Inc. 
Rochester F. A. Motors, Inc. 
Rochester Mt . Read Volkswogen, Inc. 
East Rochester Irmer Volkswogen^ Fn*. 
Rome Valley Volkswogen, Inc. 
Roslyn Dor Motors, ltd. 
Saratoga Spo Volkswogen, Inc. 
Sayville Bionco Motors. Inc. 
Schenectady Colonic Motors, Inc. 
Smithtown George ond Dolton Volkswoger), Inc. 
Southampton lesler Koye Volkswogen, Inc. 
Spring Val ley C. A. Haigh, Inc. 
Stolen Island Staten Island Smoll C o n , l td . 
Syracuse Don Cain Volkswagen, Inc. 
Cost Syracuse Precision Autos, Inc. 
North Syracuse Finnegan Volkswagen, Inc. 
Tonowanda Granville Motors, Inc. 
Utica Martin Volkswogen, Inc. 
Val ley Streom Vol-Streom Volkswogen, Inc. 
Wotertown Horblin Motors, Incu 
West Nyack Foreign Cars of Rockland, Inc. 
Woodbury Courtesy Volkswogen, Inc. 
Woodside Queensboro Volkswagen, Inc. 
Yonkert Dunwoodie Motor Corp, 

Yorktown Mohegon Volkswogen, Inc. 
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N.T Stat* BdKeation Dept. 

Eastern School AL 4-5029 
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Nama . . . 
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SECURITY 
AND HIGH PAY 

IN PRINTING 
GRAPHIC ARTS 

A FAST GROWING INDUSTRY 
THAT NEEDS TRAINING PEOPLE 

• Day, eve., Sa t classat 
• S tudent loans avai lable 

(pay a f t e r g r adua t i on ) 
• Free job p lacemen t 
• Approved fo r ve terans 
• Licensed by N.Y. S ta te 

Education Depts . 
• Free a p t i t u d e tes t 
Classes s tar t ing December . 

CALL 
TODAY WO 2-4330 

j M A N H A T T A N 
1 SCHOOLS OF 
I PRINTING 
J 88 West Broadway, N.Y.C. 10007 
j SenU details to me. 
I 
I Name 

Address 
I 
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I C1215 

StiKe Zip 

$ 2 0 
MIMEOS AODRESSIftS. 
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TYPEWRITER CO. Inc. 

119 W. 23 St. (W. el «th Ave.) NY, NY 
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Civil Engineers > 
Sought In Suffolk 

An intensive recruitment cam-
paign has been launched to lo-
cate qualified civil engineers to 
fill immediate vacancies in the 
Department of Public Works, ac-
cording to A. John Willis, Suf-
folk County personnel officer. 

The department, which Is 
heavily engaged in bridge and 
highway construction, needs 
graduate engineers with a mini-
mum of four years of experience 
to perform professional respon-
sibilities in the design, construc-
tion, inspection and maintenance 
of public work projects. Individ-
uals must also have a State pro-
fessional engineer's license. 

Additional information and 
applications can be obtained 
from the Civil Service Dept., 
County Center, Riverhead, New 
York 11901. Telephone 727-4700, 
extension 444. 

Counting In Seniority 
The State Department of Civil 

Service has informed Mrs. Caro-
lyn Viall of Albany that "an 
error was made in computing 
your seniority" on the exam for 
senior public information special-
ist. Her new rank on the eli-
gibility list is 11 A. noted the 
department. 

S C H O O i 
jUt^ [qulvalmai 
I P DIPLOMA 

ThU N.Y. State d i -
ploma is the legal 

* ^ equivalent of gradu-
ation from a 4-year High School. 
It is valuable to non-graduates 
o< High School for: 

• Employment • Promotion 
• Advanced Educatioal Training 

• Personal Satisfaction 
Our Special Intensive S-Week 
Course prepares for official 
exams conducted at regular in-
tervals by N.Y. State Dopt. of 
Education. 

ENROLL NOWl Classes S t a r t : 
IN MANHATTAN, Mon., Mar. 15 

Mon. & Wed.. or 7:50 P.M. 
IN JAMAICA, Tues., Mar. 16 
Tues. i Thurs., 5:45 or 7:45 P.M. 

Phone: GR 3-6900 
Be our guest at a Free Class 

Fill in and bring coupon 

DRLKHANTY INSTITUTE 
115 East 15 th St., Manhattan 

9 1 0 1 Mccrick Blvd.. Jamaica 

Name 

Ad<ires« 

City Zip 
AJrni/ /o Om« H.S. Etuif. Clsn 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES Computet Programmm^ 

Keypuoch, lBM-360, 
Special PREPARATION FOR CIVIL SERVICE TESTS, Switchboard, 

NCR Bookkeeping machine, H.S. EQl I VALENCY. Day Jc Eve Clas 
EAST TREMONT AVE. & BOSION RD.. BRONX — KI 2-5600 

115 EAST FORDHAM ROAU, BRONX — 933 6700 Apifrovtd tor Vttf <$Hd t'ore$gm StudetiU. Acer«d. N 1'. Stsi^ Dtp/, of tducmtioM. 

GOURMET'S GUIDE 

West€he5ter Openings Offer 
Job Spectrum Going From 
Youth Field To Correction 

Westchester wants applicants for eight titles now open, 
mainly in the youth services and public health fields. All 
these p)osts close to filing March 19. 

Senior youth aides, 3t $6,665, 

JAMAICA QliEENS AMERICAN 
I l i i ' O C T P A V U A I I C ^ r * HILLSIDE AVE, JAMAICA — JIM S STEAK HDUSE I^I'IFNIN BLVD. IND SUBWAY STA. 

L L U U U K SIRLOIN STEAK with BAKED P O I A I O 
— CUCUMBERS — COLE SLAW — O N i O N RINGS — BREAD «c BUTTER — 
• 5.50 — 526-9187 

• STATEN ISLAND • AMERICAN • 

p ^ i y i Y ^ I ^ ' ^ l}'^ St.. Siapleton, S.L G1 8-7337. Prime Steak 
Dinner fox Two Per^uiik, )8.'>5 Banquets to 300, Luucheou, 
loo . . Ja(.k A Frank. Hosts.. 

NASSAU 

BROWNS LOBSTER HOUSE 
— BAYSIDE DRIVE POINT 1 

PERSIAN • ITALIAN • AMERICAN 

CHET, ELAINE. JIM BROWN 
. . . UNEXCELLED SEAFOOD 

BEEF & FOWL. — BAYSIDE DRIVE POINT LOOKOUT. L.l. TeL 516 GE 1-3196 
— 3198. 

T C U C D A I I ••5 W. 44TH ST NEW Vt)RK S No. 1 COCKTAIL LOUNGE 
I b n C n H I l FOR FREE HOK^ U O E t V K U — L t N C i l L O N DINNLK. 

are needed in various toWns and 
villages. Requirements call for 
high school graduation and two 
years in dealing with formal 
training of children's groups. 
Those completing only grade 
school must have six years of 
equivalent experience. 

Youth service directors will 
have salaries differing by loca- . 
tion. College graduation and one 
year In child guidance, teaching 
or a similar area are recom-
mended. A year of graduate 
study in social work, education 
or psychology will also suffice, 
as will four years of job back-
ground as mentioned above. 

Prison Aides Needed 
Correction officers—both male 

and female—are being sought by 
the County. No experience is 
necessary, but candidates must 
be high school grads between 19 
and 40 who must be "physically 
strong and active" with normal 
eyesight and hearing. Heights 
of 5-foot-2 and 5-foot-7 are 
requisites for females and males 
respectively. The present salary 
range: $7,900-9,820. 

The $6,130 title of environ-
mental health technician trainee 
is open to both sexes, but ap-
pointees must be equipped with 
certification from the State 
Public Health Council at the 
time of hiring. Also required: an 
associate's degree or, two years 
of college completed, Including 
ample background in the scien-
ces. 

Sanitarians start at $9,530 and 
likewise require State certifica-
tion. Educationally, you need a 
bachelor's with a math/science 
major, plus either a year of 
approved State trainee status in 
the field or completion of a col-
lege program for public health 
sanitarians. 

Biochemist candidates are 
asked to produce a bachelor's in 
biology, chemistry or a related 
science; added to this must be 
four years of general lab ex-
perience. Alternatives include a 
pertinent master's plus three 
years of lab exposure, or a sat-
isfactory combination t h a t 
equates the above. 

An assistant director of dietet-
ics opening awaits, offering 
$11,280 at entrance level. Qual-
ifications here rely on a four-
year degree in dietetics, nutri-
tion or institution management 
plus a post-graduate course in 
hospital dietetics. Four years in 
a large-scale institution or the 
equivalent is desired, also. 

Clerical Emphasis 
Less stringent requirements 

pertain to tlie permit clerk's 
post, which pays $7,900. Higli 
school graduation supplemented 
by three years of clerical rec-
ord-keeping Is acceptable, or 
seven years of general office 

Examiner-ln-Chief 
Or. Leon M. Rotiiman, of 

Brooklyn, associate processor of 
clinical rehabilitation medicine 
at the NYU School of Medicine, 
has been elected chairman of 
the State Board of Examiners of 
Nursing Home Administrators. 
He succee<is Morris Goldsmith, 
of Massapequa, wlio was Uie 
Bourd';> £U';>t chaiiuian. 

work—three In the record-keep-
ing aspect. In thLs and the above 
titles, an equivalent in experi-
ence and training will be con-
sidered, too. 

Application forms are on hand 
at Room 700, County Office 
Bldg., White Plains 10601. In 
applying, request the job bul-
.letln to familiarize yourself with 
general job duties and the scope 
of the prospective test. 

'Diploma Break' 
for High School 

Drop-outs 

Find out how easy 
it is to get a 
High School Diploma 
at home in your 
spare time. 

MAIL COUPON TODAY or CALL: 
N.Y. (212)677-2002 N.J. (201) >66-3000 

Course Approved for Vtt. Bentfils 
Chartered by N.Y. State Bd. of Re(tnls 
NATIONAL SCHOOL OF HOME STUDY 
115 East 15th St., N.Y., N.Y. 10003 

Address. 

CIt* .SUte. • Zip. 

Z-24 

To Keep Informed, 
Follow The Leader. 

B The People Of New York City g 
_ Who Never Finished * 

!H IGH SCHOOL* 
H ("*• invi ted f o w r i t e fo r FREE Brochure. Tells how yon eon • • 

I 
I 
• 

e a r a a Diploma AT HOME in SPARE TIME. Approved f o r 
Ve te rans t r a i a inq . 

AMERICAN SCHOOL. Dept. 9AP.52 
276 Fifth Ave. (30 St . ) NY. NY 10001 Phone IR 9-2604 
Send me your free High School Brochure. 

I 
N a m * 

A d d r p t t 

Ci ty 

A g e . 

Ap». . 

Zip. 

OUR 74th YEAR • J 
i 
i 
i 
i 
i 
i 
i 

HIGH SCHOOL EQUIVALENCY 
D I P L O M A - 5 WEEK COURSE-^60 

Earn a High School Equiva-
lency Diploma through a spe-
cial State approved course 

^ Complete at home In 5 weeks 
% or less. Class sessions also 
A available. 
J Be among the more than 100,-
5 000 High School Drop-Outs 

who earn Equivalency Dlplo- r, 
mas each year. Licensed by ^ 
N. Y. Dept. of Education. L 
Approved for Vets, F R E E fl 
BOOKLET R O B E R T E • 
SCHOOLS, Dept. C, 517 West 

(PL 7-0300). ' 57 St., N.Y., 
No salesman will call. 

N6WS 
For All Seasons. 

GKOIIM 

1010WINSW 
All News. All The Time. 

Hop down to the Sea Isle 
for Easter Fun 

We've turned your Miami Beach vacation into a 
Spring Festival and revived old-fashioned gra-
ciousness. Brilliant galas. Colorful parties. Unex-
pected surprises happen every day . . . and each 
meal-time is a Holiday event. $13.50 daily, per 
person, double - Mar.7-Apr.l8 (100 of 250 
rooms.) $5.50 for Breakfast and Dinner, 

I 'KI't: 2 children undci 12* 
1 Kbfc; c lu i i « l u u n i ^ s 

A r t h u r Ban t 
Genera l Managiec 

See your Travel Agent, or 
N . Y . ( 2 1 2 ) 2 4 6 - 4 2 4 0 

The Sea Isle, Oceanfront at 30tii St., 
Miami Beach, H a . 3314U. 
Oi call us collect at: (3US) 538-7841 
Special rates fo( extcnUea stays 

•Occupying same room as parantt 

F R E K g i f t i 
I KLli: kclf puking 



^ CSCA Manh Meeting 
Draws tOOO Delegates 

KIAMESHA LAKE —Nearly 1,000 delegates from Civil 
Service Employees Assn. chapters and units from across the 
State are at the Concord Hotel to conduct CSEA business 
at a Special Delegates' Meeting beginning today, March 16, 
and lasting through Friday. 

Delegates are expected to take 
up major CSEA policy matters , 
including discussions of the 
th rea t by certain Sta te Legisla-
tors to a t tempt to delay for one 
year the CSEA-negotiated pay 
raise for State employees, slated 
to become effective April 1, and 
proposed budget cutbacks t h a t 
may affect employees. 

CSEA president Theodore C. 
Wenzl will deliver a semi-annual 

President 's Report to the dele-
gates and important CSEA com-
mittees will present their reports 
throughout the session. 

The highlight of the meeting 
will be the delegates' banquet 
Thursday evening. 

Following is the tentat ive 
agenda at Leader presstime for 
all events during the meeting. 
Meeting times and locations are 
subject to last-minute change. 

Tuesday , March 16 
1 p.ffl Registration and Certification Promenade Lobby 

Board of Directors Luncheon Main Dining Room 
2 p.m County Executive Committee Meeting location to be posted 

State Executive Committee Meeting location to be posted 
3 p.m Board of Directors Meeting location to be posted 
7 to 8:30 p.m Dinner for All Delegates Main Dining Room 
7 p.m Staff Dinner and Meeting Main Dining Room 
8 p.m Training Session for County Division 

Chapter Delegates Cordillion Room 
"Separation of S e r v i c e s - N e w Delivery Room System in Social Services" 
Speakers: • Clifford P. Tallcott, deputy commissioner, NYS Department of 
Social Services • Joseph Watkins, director, Municipal Services Division, N Y S 
Department of Civil Service • Hayes Avercash, commissioner, Social Services, 
Rockland County • Richard P. Tarmey, fourth vice-president of CSEA and 
research consultant for Montgomery County Department of Social Services 

8:30 p.m State Departmental Delegate Meetings: 
Mental Hygiene Athenian Room 
Transportation Spartan Room 
Correction Grecian Room 
Health Room 222 
Labor Room 224 
Social Services Room 225 
State Police Room 226 
State University Room 227 
Education Room 228 
Conservation Room 229 
Authorities Room 230 
Executive Dept. and Armories Room 231 
Tax & Finance Room 232 

Wednesday , March 17 

8:30 to 1 0 a.m Breakfast for All Delegates .Main Dining Room 
9 a.m. to 6 p.m Registration and Certification Promenade Lobby 
9:30 a.m. to 1 p.m General Session The Columns 
1 to 2:30 p.m Lunch for All Delegates Main Dining Room 
2:30 to 5:30 p.m General Session The Columns 
6:30 te 7 : 3 0 p.m Special Cocktail Party — 

Courtesy TerBush & Powell, Inc. and 
Travelers Insurance Co. 

7 to 8:30 p.m Dinner for All Delegates Main Dining Room 
1 0 : 1 5 p.m Entertainment 

Thursday , March 18 

8:30 to 10 a.m. Breakfast for All Delegates Main Dining Room 
9 a.m. to 3 p.m Registration and Certification Promenade Lobby 
9:30 a.m. to 1 p.m. „ . G e n e r a l Session The Columns 
1 2 noon to 1 p.m Discussion of State Dental Plan 

Speaker: James King, GHDI The Columns 
1 to 2:30 p.m Lunch for All Delegates The Columns 
2:30 to 5 p.m General Session The Columns 
6:30 to 7 :30 p.m Cocktail Party 
7 : 3 0 p.m Delegates Banquet 

Friday, March 19 
If it is necessary to reconvene the delegates for a general session, it will begin 

at 9:30 a.m. in The Columns. 

Set Sottal Services 
Team Meet March 22; 
Prepare Pact Demands 

March 22 has been designated 
as tlie next meeting date for 
the Social Services E>ept. nego-
tiating committee of the Civil 
Service Employees Assn., with 
the 13-member teani set to meet 
a t Albany's Tom Sawyer Motel 
a t 1 p.m. The session will be 
preparatory to a March 23 morn-
ing meeting with departmental 
ofClcials. 

Team members consist of: 
Lucias Talarico, Joseph Daigle, 
J o a n Nlckerson, Jane Reese, Ted 
Scoti, Jerome U. Cohen, Ben-

OGS TEAM MEETS — Discus s i n g 
proposed tentative demands for upcoming nego-
tiations are members of the Civil Service Em-
ployees Assn.'s Office of General Services nego-
tiating team, which met recently at CSEA Head-
quarters in Albany. Clockwise from foreground 
are: Andrew Valenti (with back toward camera). 

Gregory Tobin; Yvonne Mitchell; John Kindlon; 
Douglas A. Barr Jr., chairman of the CSEA team; 
Joseph Reedy and John Naughter, CSEA collec-
Itve bargaining specialists; Walter A. Coulter; 
and Elaine M. Ret. Also assisting the team is 
Anthony Campione, CSEA research assistant, 
not pictured. 

Heavy Nurse Bill 
Response Reported 

The Civil Service Employees 
Assn. reported a t Leader press-
time tha t response to the ques-
tionnaire on legislative bills a f -
fecting State-employed nurses 
has been "overwhelming." 

The questionnaire, printed in 
the March 2 edition of The 
Leader, asked nurses if they op-
pose or support three separate 
bills now pending tha t deal with 
the definition of musing; change 
in title , and requirements for 
continuing education. 

Nurses who have not responded 
to the survey and who wish to 
do so may send their opinions 
on these bills to CSEA collective 
bargaining specialist Bernard J . 
Ryan, CSEA Headquarters, 33 
Elk St., Albany, N. Y. 12207. 

S400 Pay Hike on Horizon 
For Hudson City Worlcers 

HUDSON—An increase of $400 per employee per year 
highlights a newly negotiated contract between the City of 
Hudson, Columbia County, and the City employees. 

The contract was negotiated for CSEA by chapter presi-
dent Fred Ermisch and secretary 
Kather ine Liggeri, with the as-
sistance of field representative 
Lois Cunningham. Representing 
the City were Mayor Elmer R. 
Sheffer , treasurer Ludwig Poli-
dor and at torney Merwin J . De-
Korp. 

The contract, effective May 1, 
1971, to April 30, 1973, also calls 
for a longevity benefit of an 
additional $100, for a total of 
$200, for each five-year period 
up to 20 years, and compensa-

CSEA Wins Reinstatement 
Of Onondaga Cty. Employee 

BEACON—^The Board of Public Works employees of the 
City of Beacon have agreed to a new contract that allows, 
among other benefits, an increase of 35 cents per hour each 
year with a guaranteed 40-hour workweek. 

Signed by City Mayor Roliert 

janiin Graziano and Carmen 
Faruggia. Also, Issy Tessler, Ma-
rlon Sprlngle, Lucas Kelly, Har -
old McCarthy and Evelyn Glenn. 

Renamed Trustee 
For Genesee CC 

Reappointment of Walter A. 
Easton oi Pavilion as a member 
of the Board of Trustees of 
Genesee County Community Col-
lege for a tei*m to expire June 
30, 1979, has been made. Mem-
bers of the Board of Trustees 
serve without salary. 

illlllllllllllllillinilUilllllllUllllllllillllllllllllllllllllllUM 
To ikecp informed, 
VoUow TIM Leadw. 

Cahill and Civil Service Employ-
ees Assn. unit president David 
Way, the contract was negoti-
ated by Lois Cunningham, field 
representative. 

Effective Jan . 1, 1971, to Dec. 
31, 1972, the contract also calls 
for five consecutive eight-hour 
days for the workweek; t ime-
and-a-half for any hours over 
eight per day or 40 per week; 
double-t ime-and-a-half on holi-
days; an additional day of f—the 
Fi lday a f te r Thanksgiving—for 
a total of 12 guaranteed holidays 
each year, and three days off 
for funeral leave for each death 
In the Immediate family. 

In addition, a health Insur-
ance plan was formed under 
which the City will pay ful l 
premiums for dependents (for-
merly 50 percent) In addition to 
paying fully for employees; and 
an emergency call-in rate, with 

Nod To Norcross 
The Governor's office has 

urged the reappointment of 
Charles M. Norcross of Angola 
to the Board of Visitors to the 
Gowanda State Hospital, Hel-
muth , for a term to expire Dec. 
3 1 . 1 8 7 7 . 

a guarantee of four hours* pay 
a t the rate of t ime-and-a-half 
for any emergency. 

tory time for salaried workers a t 
the rate of t ime-and-a-half for 
hours worked other t h a n the 
normal hours, Monday to Friday, 
and double-time on Saturday 
and Smiday. 

All employees are guaranteed 
holidays: if a holiday falls on 
a Saturday, the preceding Friday 
will be off ; if the holiday falls 
on a Sunday, the following Mon-
day will be off. Sick leave day 
accumulations were advanced 
f rom 150 to 165 days; funera l 
leave was granted a t four days 
off, with pay; and the city will 
pay 100 percent employees' hos-
pitalization and 35 percent for 
dependents. Increasing to 50 per -
cent for dependents in 1971 and 
100 percent for dependents in 
1972. 

Otis State Appointee 
Nominated by the Governor 

as a board of visitors member 
a t the Otis State Training 
School Is Mrs. Kenne th R. 
Smith of Glen Head. Her te rm 
on the board will end in 1977. 

S5 

RETIRED • • Margaret M. Kelley, case supervisor for th« 
Montgomery County Department of Social Services, Is presented 
with a plaque by Richard Tarmey, fourth vice-president of the Civil 
Service Employees Assn., at a dinner in her honor. Tarmey, » 
worker in the Cttuntr. was toastmaster for tke diuner. 
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srFACIAL WEEKLY RATES 
FOR EXTENDED STAYS 

G O V E R N O R S : 
M O T O R I N N : 

STATE AND GOVERNMENT 
EMPLOYEE RATES 

RESTAURANT - COCKTAIL 
LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175. DINNERS 

AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

OANCINO TO A r i N t IRIO 
rniDAY - SATUKDAY NITIS 

; « t»0-1 :30 J 
FOR RESERVATIONS 

CALL 438-6M6 
Miles W e f t of Albanr on Rt. 20 ( 

P.O. BOX 307, ( 
> GUIIDIRLANO. N.Y. 1 2 0 M < 

OEWin CLiNTON 
S T A T E A E A G L E S T S . . A L B A N Y 

A K N O T T H O T E L 
A r A Y O K I T B W B •VKM 8 * 

TRARS WITH STATF TRAVKt.KRII 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

B A N Q U E T P A C n r r i E S AVAILABLE 

C a n A l b c a y N E 4 . 4 1 1 1 
T H O M A S • a O R M A N O m M f r 

TOWN HOUSE H ^ m 
NORTHIRN a i V B . SHAKiR Rl 

ADJACENT TO PANEHA'S REST. 
Only 5 Minutes From DowntowR 

ALiANY 

no 50 
SINGLE 

• Q U i n . S t f M M M N RTMOSfNERE 

• PARKINfi AT YOM DOOR 

• REFRIGERATORS. T.V. 

• 24 NMM TELEPHONE 

• STATE VOUCHERS ACCEPTEB 

RESERVATIONS: 

TEL: 4A2-S562 

Bills Before Legislature 
(Continued from Pare 9) 

to pension f o r disability no t 
caused in per formance of dut ies 
and o ther elections allowed for 
re t i rement a f t e r 20 or 25 years 
of service. New York City Com. 

1226 K N O R R — Would allow 
d e a t h benef i t for member of City 
F*ire Dept. Pension F u n d killed 
while in per fo rmance of duty or 
If dea th resulted f r o m disease as 
immediate e f fec t of in jur ies r e -
ceived, a m o u n t no t less t han , in-
s tead of a m o u n t no t to exceed, 
%ths , ins tead of Vi of salary or 
compensation of member a t da te 
of decease, and where m e m b ^ 
has r ank above t h a t of f i reman, 
benef i t ^ a l l no t be less t h a n 
% t h s of max imum salary of r a n k 
held by member on da t e of 
dea th . New York City Com. 

1228 MARCHI. BLOOM ^ 
Would provide tha t , except for 
cer ta in described purposes, any 
condition of impa i rment of 
hea l th caused by h e a r t disease, 
result ing In total or par t i a l dis-
ability or dea th to paid member 
of uni formed force of paid po-
lice or fire dept . where such 
members are drawn f rom com-
petitive civil service list, who 
successfully passed physical on 
enter ing into service which failed 

to reveal evidence of condition, 
shal l be presumpt ive evidence 
t h a t It was Incurred in pe r fo r -
mance of duty. Cities Com. 

1229 MARCHIr BLOOM— 
Would provide fo r paymen t of 
s u p p l e m e n t re t i rement allow-
ance for re t i red f i remen which 
shall be percentage of r e t i r emen t 
allowance computed wi thout (n>-
t lonal modif icat ion and be de-
termined on basis of consumer 
price index published by XJ.S. 
Bureau of Labor Stat is t ics; p r e -
scribes m a n n e r of determining 
percentages. NY City Com. 

1230 MARCIi l , LEWIS—Would 
provide t h a t addi t ional a m o u n t 
to be added to annua l pension 
upon re t i rement of f i r eman who 
has cont inued in service beyond 
min imum period elected, shal l 
be computed a t ra te of l / 2 0 t h , 
Instead of l / 6 0 t h , oi f ina l sa l -
ary for each year of addi t ional 
service, and to repeal a n d to 
fix new provisions for ccmiput-
Ing re t i rement allowance an d ex-
t r a service pension Increment for 
cer ta in f i remen under Art . 1-B. 
NY City Com. 

1231 MARCHI, LENTOL— 
Would allow member of CRy P i re 
Dept. Pension F u n d to elect to 
contr ibute on basis of re t i rement 

The Statler Hilton 
BUFFALO, NEW YORK 
offers to Stata Employees on State Spon-
sored business the very best for lessl At only 
$10.50 per person/ Stata Employees will 
anioy the convenience of modern, luxurious 
accommodations, ideal downtown location, 
three fine restaurants, and exquisite littia 
boutiques and shops housed IN the hotel, 
OS well OS FREE garage parking for reg-
istered guests! 

a f t e r 15 or 20 years of City serv-
ice, Instead of 20 or 25 years of 
such service. NY City Com. 

1232 MARCHI, F E R R A R O — 
Would permi t member of Fire 
Dept . Pension F u n d who has or 
shall have per formed duty the re -
in for a t least 30 years, to elect 
to be ret i red and placed on roll 
of pension fund , and awarded 
an d granted , to be paid f r o m 
such fund , a n n u a l pension d u r -
ing his l i fet ime of sum equal to 
ful l sa lary a t date of re t i rement 
f rom service, in lieu of any lesser 
a m o u n t otherwise provided. NY 
City Com. 

1223 MARCHI—Would i n -
crease m i n i m u m pension fo r 
member of City Fire Dept. P e n -
sion F u n d f r o m '/2 to % t h of 
ful l salary or compensation a t 
date of re t i rement f rom service. 
NY City Com. 

1241 GIOFFRE—Would r e -
quire t h a t S ta te establish p ro-
g ram of scholarships for m u n i -
cipal police off icers for studies 
In law enforcement methods , 
t ra in ing a n d adminis t ra t ion , 
wi th State to annual ly select 10 
outs tanding police off icers of lo-
cal govts. <or such award< wi th 
municipal i ty to cont inue to pay 
off icer sa lary dur ing scholar-
ship. Cities Com. 

1248 KNORR—Would provide 
t h a t lost wages aiid travel ex-
penses, Incurred by workmen's 
compensat ion c l a iman t neces-
sarily when required to a t t end 
hear ings or undergo medical ex-
amina t ion or t r ea tmen t as re -
sult of in jury , shall be com-
pensated by employer. Labor 
Com. 

1225 MARCHI—Would provide 
t h a t every member of municipal 
police force or dept. shall, in 
addit ion to annua l salary or 
compensat ion, be enti t led to 
longevity increment of $500 
a f t e r 20 years of cont inuous 
service. Cities Com. 

ARCO 
CIVIL SERVICE BOOKS 

a n d a l l t e s t s 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

MAYFLOWER - ROYAL COURT 
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phonr HE 
4-1994. (Albany). 

spmi mmm mis 
After a n e x t e n s i v e $ 2 , 5 0 0 , 0 0 0 renovat ion procram, t h e PrirK:e 
G e o r s e Hotel invites y o u t o enjoy ttie exc i t ins t o u c h of y e s t e r d a y 
plus t h e e l egant s erv i ce and srandeur that is t h e Prince George 
Hotel t o d a y . In addition t o i ts out s tand ing room s e r v i c e and 
international s t a f f , the Prince George Hotel o f f e r s va le t serv ice , 
transportat ion and s i g h t s e e i n g d e s k s . Wes tern Union, R.C.A., 
hospitality d e s k , p lus t h e c o n v e n i e n c e of four f ine res taurants . 

^ $ 1 2 . SINGLE ^ $ 1 6 . OBL. OR TWIN 

P a s s T a u r L e a d e r 
T a A N o a - M c i t t b e r 

H EAST 2tTH STREET. NEW YORK, N.Y. 10016 (212) 932 7000 

1256 MARCHI—Would provide 
t h a t f ina l compensat ion for a d -
di t ional r e t i r emen t benef i t s of 
members of t City police, shaJl 
be a n n u a l compensat ion e a r n -
able fo r services as such on da te 
of re t i rement , ins tead of aver -
age a n n u a l sa lary or wages 
earned f r o m da te of m i n i m u m 
period to da te of re t i rement , wi th 
Skdditlonal re t i rement benef i ts to 
be computed a t r a t e of 1/30 i n -
s tead of 1/60 of f ina l compen-
sation, for year of addi t ional 
service. Cities Com. 

1257 MARCHI—Would provide 
t h a t member of City Police P e n -
sion F u n d a f t e r completing a t 
least 30 years of service as po-
licemen, shaU upon re t i rement , 
receive allowance consisting of 
annui ty based on accumula ted 
deductions, which when added 
to annu i ty will make allowance 
equal to a n n u a l earnable com-
pensat ion on da te of re t i rement . 
NY City Com. 

1258 MARCHI—Would a u t h -
orize member of City Police P e n -
sion F u n d a f t e r 30 Instead of 36 
years of duty In such dept., to 
elect to be ret i red and placed 
on roll of pension f u n d , and to 
receive annua l pension equal to 
ful l salary. NY City Com. 

1259 MARCHI, B L O O M ^ 
Would allow City police commis-
sioner or deputy police commis-
sioner serving for no less t h a n 
two years, to elect to receive r e -
t i rement allowance of annu i ty 
based on ac tuar ia l equlvaleiH of 
accimiulated deductions a n d 
pension, which when added to 
annui ty equals 2 / 3 of salary of 
police commissioner or deputy 
police commissioner upon t e r m -
inat ion of service. NY City Com. 

1260 MARCHI—Would provide 
t h a t any member of City police 
Pension F u n d who was not p r e -
viously member or who dur ing 
last previous membership In such 
f u n d contr ibuted on basis of 
mlnlmiun period of re t i rement of 
15 Instead of 20 years of City-
service, to elect to contr ibute on 
basis of min imum re t i rement 
period of 15 instead of 20 years 
of City-service; makes similar 
provision for those electing to 
contr ibute on basis of m i n i m u m 
re t i rement period of 20 years in -
stead of 26 years. NY City Com. 

(To Be Cont inued) 

Vaster Coverage 
In 1935, when social securi ty 

began, 33 million workers were 
covered. Today 94 million work-
ers are covered by the p rogram. 

LEGAL NOTICE 

SUPREME C O U R T O F .THE STATE 
OF NEW YORK, C O U N T Y O F 
B R O N X . 

ANN MALIZIA. Plaintiff agixiaU 
MICHAEL MALIZIA, Defendant . 

Plaintiff desiftnaies Bronx County u 
the place o( trial. T h e basis of ilie 
• e n u e is plaintiff 's residence. S l 'M-
M O N S W n U NOTICE. Plaintiff r e 
sides at 2312 Hughes Avenue, Couotf 
of Bronx. 
ACTION FOR A DIVORCE. 
T o the above named Defendan t ; 

YOU ARE HEREBY S U M M O N E D 
to serve a notice of appearance on the 
Plaintiff 's Attorney ( s ) within 20 days 
after the service of this sumiuons, ex-
clusive of the day of service ft>r with-
i a 30 days after the service is com-
plete if this stimmons is n(K personally 
delivered to you within the State o l 
N e w Y o r k ) ; and in cjoe of your fail , 
ure to appear , judKment will be taken 
against you t ^ default for the relief 
demandsd in the notice set for th below 
upon the termination of conciliation pro-
ceedings or 120 days af ter filioe oi m 
Notice of Commencement of this ac-
tion with the Conci l is t iou Bureau , 

whichever is sooaer. 
Dated. N . Y . January 10. 1971. 

onrro F. FUSCO 
Attori>ey(s) for Paliotiff 
Office and Post Office Address 
196 East 161 St Street 
Bronx 51, New York 

NOTICE* T h e obiect of this action is to 
obtain « judKment of divorce dissotviog 
the marr iace between the parties on 
the i^roundt of abaodooment ot the 
plaintiff by the defendant . 
T O : MICHAEL MALIZIA: 

T h e foregoioc •uramoo* it served up-
on you by publication pursuant to an 
order of the Hoo. Max Bloom, a JustK'C 
of the Supreme (^ourt of the State ol 
N e w York , signed oa March 2, |M7l 
and Alcd with oilier papers in the office 
of the Clerk of the County of Bronx ac 
the Courthouse. 851 Grand Concourse, 
Bronx. N.Y. 

/ I ' h e o b ^ t o l this action i* f m • 
divorce. The Atioruey foe the pt«iutiC M 
o t m t . f u k o , 



Managerie Keeperi 
Hosller Jobs Test 

An an ima ted response Is a n -
t icipated for a pa i r of City titles 
Involving an imal ca re : menager ie 
keeper, o f fe r ing $7,000, and hos t -
ler, a t $6,400. Both share the 
deadline da te of March 23. 

Menagerie keeper candida tes 
will need a ful l year in " the h a n -
dling, feeding and care of a n i m -
als a n d / o r poultry," wi th two 
semesters of s tudy in an imal hus -
bandry allowed as a subst i tute . 
Those hired will have charge of 
the well-being of a group of 
mammals , birds, reptiles or 
f i sh in a zoo or aquar ium. Ap-
pl icants will be judged of t r a i n -
ing and experience. 

Similarly, the hostler positions 
will waive a wri t ten test and in-
s tead appraise the background 
of candidates ; wanted here is 
l ight experience— three m o n t h s ' 
wor th—with the care of horses. 
Appointees to these posts will 
feed and water horses, s tack 
forage, fill oa t and b ran bins 
and do related chores a t various 

Police Dept. stable fAcIlitles. 
Both titles entail heavy e m -

phasis on a physical test, con-
sisting of subtests in areas like 
lifting dumbbells, Jumping from 
a standing position, scaling a 

H e l p W a n t e d M a l e / F e m a l e 
IBM 

DISTRIBUTION 
CLERK 

RETIREE 
Excellent c ^ p o r f u n i t y fo r re t i ree or 
ma tu re individual w h o can accurately 
& swiftly burs t , collate tc d i s t r ibu te 
D P runs. Main tenance o t record* A 
stock inventory also l equ i red . 

— M a j o r Mid town Corp 
•— Good W o r k C;>>ndttions 
— Exellent Employee Benefits 

UNITED ARTISTS CORP. 
O. Dale 245 6000 Ext 264 

R e a l E s t a t e F o r S a l e — 
Orange C o u n t y 

#212 '< — In the City of Por t Jervis . 
O n e year old 5 room rancher , 1 Vi 
baths. Full basement . A l u m i n u m sid-
ing. 100x75 foot lot. Fine residental 
area. W i t h i n easy wa lk ing distance of 
shopping . Send for f ree brochure . 
Pr ice $22,500. 
G O L D M A N A G E N C Y , REALTORS 
85 Pike St. Por t Jervis , N Y 

914-856-5228 

Tftultbox and dodging through a 
maae of obstacles. For ftirther 
data, visit the City Personnel 
Dept. at 49 Thomas St., Manhat-
tan, In the proximity o i 
a t y HaU. 

tRONX SPECIALS 
A T T E N T I O N G . f / $ 
2-3^ FAMILY HOMES 

AS LITTLE AS $500 DOWN 
No Ctosimg Fees/ • Call Now/ 

FIRST-MET REALTY 
4 3 7 5 W H I T E P L A I N S R D , B X 

324-7200 

H e l p W a n t e d - M a l e - F e m a l e 
EARLY RETIREES 

W E SPECIALIZE in placing early re-
t irees in all types of clerical & sales 
posit ions. PRESS AGency, M l E. 44 
(Le«> 682-8250 . 

F o r S a l e - G t i i l d e r l a n d , N.Y. 
A l b a n y C o u n t y 

CLASSIC Colonial in new deTeiopmeat 
4 bedrms. , 2*^ baths , formal d in . rm. 
Fam. rm . wi th fireplace, l iving rm. 
k i tchen , deo , conversa t ion lounge. 
Full cellar, br ick and Alum, sid. 2-
ca r garage , acre lot. Mid 50* . 
B U I L D E R — ( 5 1 8 ) 355-5719. 

F o r S a l e 
USED TV'S LIKE N E W 

Fr«m $3« .*S Up 
C o i « r - t l a c k A W h i t e - A l l Sizca 

G t f a r a n t e * d Lik» Mew 
26S« t r M i d w a y (cor 101 St.) 

M 6 - 2 1 2 7 

A HEALTHY CONCERN 
What is the state of health of your health insurance 
policy? 
When did you last look at your health Insurance policy? 
Over 160 million Americans have some form of health 
insurance. 
It sounds great. 
But. 
Why not set aside a night this week to read your health 
insurance policy? Put the benefits listed in your policy 
under the hot white light of today's soaring medical 
costs, today's demand for medical services, today's 
complex medical procedures.^ 
However. 
If you belong to H.I.P/s prepaid group practice health 
care plan you do not have to worry about where you'll 
get your medical care or how you'll pay for it. It's oil 
under one "roof", prepaid. 

At H.I.P. we urge you to use your health insurance 
plan coverage. 
We urge you to seek preventive health care. 
We urge you to bring your children to see their pedi-
atrician. 
We urge you to seek medical aHention before minor 
aches and pains become chronic. 
H.I.P/s prepaid group practice means truly paid In 
full medical, surgical, specialist and maternity care 
for however long the medical need exists. 
H.I.P.'s Social Services, Nutritional and Health Edu« 
cation programs help you to use your medical ben^ 
fits wisely. 

This is what tomorrow's medical care is all about. 
This is why prepaid group practice health plans, such as 
H.I.P. are being talked about all over the country. Be-
cause H.I.P. represents the kind of health care protec-
tion all America instinctively wants for itself. 
At H.I.P. you receive tomorrow's medical care today, 
when you need it. 

HEALTH INSURANCE PLAN OF GREATER NEW YORK 
625 Madison Avenue - New York, New York 10022 

REAL ESTATE VALUES 
H O L L I S 

$ 2 6 , 9 9 0 
C U S T O M BUILT 

7 rooms with' 4 extra large bed-
rooms. l^A baths, finished base-
ment , 4 0 x 1 0 0 lot, gas heat , mo-
d e r n ki tchen. Ere ry th ing goes wi th 
h o m e : Ref r ige ra to r , washing ma-
chine. screens, storms, Venetian 
blinds. FHA 9c G I Mortgages avail-
able wi th small d o w n payment . 

L A U R E L T O N 

$ 3 0 , 9 0 0 
BRICK R A N C H 

Thi s beau t i fu l house i( o a l f 12 
years young. 5 0 x 1 0 0 landscaped 
grounds . All rooms o n f>ae floor. 3 
huge bedrooms , 2 0 f t liTiof r oom, 
wall- to-wall ca rpc t iog , r e f r ige ra to r , 
washing machine , aod toads of 
o ther extras. G I & F H A mor tgages 

avai lable . 

Q I N E E N S V I L L A G E $ 3 4 , 9 9 0 

E N G L I S H T U D O R 
l \ ' i r oom house, complet ley detached. 4 bedrooms , 2 b a t h , finished 
basement wi th extra two-room apa r tmen t . M o d e r n k i tchen , wal l - to-wal l 
ca rpe t ing . O w n e r leaves 2 ref r igera tors , a i r -condi t ioner , wash ing ma-
chine , dyer , m a t ^ o ther extras. 4 0 x 1 0 0 l andscap-d grouixls , garage . 
T h i s is our best o a e r in ages. T a k e advan tage and call fo r a n appo in tmen t . 

B U T T E R L Y & G R E E N 
168-25 Hi l l s ide Ave. J A 6 - 6 3 0 0 

S P R I N G F I E L D G A R D E N S $23 ,990 
Sacrifice sale! Exquisi te solid br ick 
cus tom biul t 6 rm English style 
Rraoch res. Like new condi t ion . All 
king-sixed bedrms . 22 ' l ivrm, graci-
ous d i n r m . 2 tone col. tile ba th , 
modern Hol lywood ki tch, luxur ious 
finished bsmnt . oversized garage, 
beau t i fu l landscaped ga rden plot on 
qu ie t tree-lined K. Loads of extras 
included. Low d o w n payment G I 
or F H A mtge a r ranged . 

L O N G ISLAND H O M E S 
16«-12 Hil ls ide Av., J a m . RE 9-7300 

S P F D G A R D E N S $ 2 5 , 9 9 0 
4 BEDRMS . 2 B A T H S 

Det ranch type home. 7 rooms, p lus 
fin bsmt apt . Garage . G a r d e n 
grounds . 

C A M B R I A H T S $ 3 4 , 9 9 0 
O W N E R S S A C R I F I C E 

Det b r k cape cod. 4 bedrms, fin 
bsmt, gar , inci washer Sl dryer . 
Many extras - Must see. 

LAURELTON $ 3 6 , 5 0 0 
4 BEDRMS FOR O W N E R 

Legal 2 - fam b rk tc shingle. 8 rms 
tc 2 ba ths o n one flr p lus 2 rm apt . 
Ga r . Fin basement . Landscaped. 
M A N Y O T H E R I t t 2 FAM H O M E S 

Q U E E N S H O M E S 

170-13 Hil ls ide Av-Jamaica 

O L 8 - 7 5 1 0 

F o r S a l « - L o n g I s l a n d 
H A N D Y M A N S P E C I A L 

5 R O O M house f o r s«le on 100*«9, 
N ice Locat ion. 99 ,000 .00 . N o Real 
Estate. Call be tween 3 * 3 P .M. 
( 5 1 6 ) 234-8862 . 

H o u s e s F o r S a l e - Q H e e n s 
4 B E D R O O M $ 2 0 , 9 9 0 

J U S T T H E R I G H T H O M E FOR 
T H E LARGE FAMILY. 8 

K I N G SIZE ROOMS, 2 B A T H S , 
F I N I S H E D B A S E M E N T . P A T I O . 
L O W . L O W D O W N P A Y M E N T . 

T R I O 2 9 1 - 6 4 6 7 

H o u s e s F o r S o l e - A l b a n y C o . 

N E W T O W M H O U S E S 
Located in the H e a r t ot O i p i t a l a n d . 
3 Bed Rms. . 1 Vi Baths, Fal l Base-
ment . — >19 .700 — » 9 5 0 D o w n . 
Call J o e Driscol l . A L D E W A R 
REALTY — Albany ( 5 1 8 ) 489-1315 
or 436 -1871 o r w r i t e 9 G a r l a n d 
Cour t . W E A R R A N G E F I N A N C I N G 

Pass Your Leader 
To A Non-Member 

ijoyYour Golden Days in F l o r i d a t e i a 
H o m e s F o r S o l e 
( O u t of S t a t e ) 

FLORIDA L I V I N G 
Muke it a reali ty. SEE High land Vil-
lage Mobi le H o m e Park on the Gold 
Coast near the tropical Atlantic. Il»e 
" g o o d l i f e " is yours fo r as little 
as $6 ,950 in prestige adul t commu-
nity bui l t by people w h o care about 
people . You pick f r o m 30 liome*. 
C;:omplete recreat ion and LOW taxes! 
W r i t e for f r e e l i te ra ture : Hif;hlund 
VillaKe. 4 9 0 0 N E 2nd Ave., P o m p a n o 
Beach. Fla. 33064. 

J O B S 

FLORIDA JOBS? C i t y . County . 
Stat* . Flor ida C iv i l ServPc* Bul-
U t in . Subscr ipt ion $3 year • 12 

Itsuat. P.O. Box 846 L. N. M iami , 
Fla. 33161. 

Stuart, Florldo 

R E T I R E M E N T HOMES — »8 .000 u p 
BVERYTHINU (N REAL BS'i A TB 
L r U L F G U D . t i l l A R T . WhA. 

W R I T S RRQUIRRUEMTS. Ph. U 7 - 1 3 8 8 

VKNICE yX-A. — I K T E R E S T E O r 
SISK a . M WIMMERS. REALTOR 

S i p COOB 93ft»S 

RETIRE IN FLORIDA 

Government program lets retirees 
with less than $6,000 cash assets 
under $480 monthly income to 
buy a home for $200 dn arvd 
monthly payments approx $70. 

Also good buys cash. Write today 
for information, Jess W . Childre, 
Realtor, Box 847, Titusville, Fla. 
32780. 

•uiniiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiimii 
BUY U.S. SAVINGS BON HA 

Thinking af ratirino, r*lw«tln^ 
vacationing or invMtliig IN Fiwlrft? 

YOU'LL LOVE TW 
FRIENDLY CLIMilTE IN 

B r t l M G a l f 
N . 9 0 4 % chanca af ann a v M i f i t v . . . 
73.8* avaraga " w l n t a r " h i g i i . . . 
whara lavaly hamai in irfca Migh-
Wlkaa^a i t w t a t 110,0001 

> F R E E 1 4 0 i M i 8 « f u l l - ^ 
I e e l o r b r o c h u r e p l u s b t o i i s 
I v a c a t i o n f o l i a r 

Dep t . CSL 316 
Ji. Mul l i a , 

• t . AtM Ctaaaar 
St. r«t«ibMrg,Florida 33711 
KMM^ 
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SAVE ON 
YOUR MOVE 
TO FLORIDA 

C o m p a r e our cost per 4 .000 lbs to 
St. Petersburg f r o m N e w York City. 
$438: Ph iadc lph ia . »412.aO: Albany, 
94<>9.2a For an c t t ima te t o aay 
t i n t t i o Hi* Florida 

W r i f t t 

SOUTHERN TRANSFER 
ond STORAGE CO. INC. 

D E P T . C BOX 10217 
ST P E I I - R S B U R G . F L O R I D A . 337 J J 

o 
- 1 

F a r m s & C o m i f r y H o m e s , 
N e w Y o r k S f o t o 

N E W W I N I E R C a u l o s a o d H u n d r e d a 
of Real listate & business UarRaios. 
All Types , Sizes t t Price*. D a h l R e a l t r . 
Cobleskil l . N . Y . 

F a r m s & C o u n t r y H o m e s , 
O r o n g e C o v i i t y 

Bulk Acreaae — RelireBient Bomaa 
BuKiurM in tha Tr i -S ta ta Area 

GOLDMAN AGENCT RKALTORS 
S « r i k « P n r t Jervte . N T 19141 8 a « - f i t 9 « 
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BY THE RULEBOOK — T h e s t a t e LI. 
quor Authority offices at 270 Broadway, Man-
hattan, recently was the meeting place for the 
SLA bargainers of the Civil Service Employees 
Assn. Here, they check through the booklet out-
lining the State's agreement with CSEA. Seated, 
Rose DeMarco of the Westchester ABC Board 

glances at book held by William Goring, field 
representative, and to Goring's right is Poppy 
Bappaport, SLA New York City employee. Stand-
ing are, left to right: Rudolph Basha, Schenectady 
ABC Board; Charia Davis, SLA Albany offices; 
John P. Tracy and Manus Eliasoff^ both of the 
SLA New York City branch. 

C A U C U S I N N A S S A U — 
Putting heads together at a strategy session re-
cently were members of the Civil Service Em-
ployees Assn. negotiating team for the Northeast 
Nassau Psychiatric Hospital unit. Team partici-

pants assembled, left to right, are: Theodore Sab-
ados, Mary Lou Dorsett, John Ryan, Dr. Daniel 
Sparks, Nicholas Pollicino, Joseph Aiello, Linda 
Schwarz and Gregory Szurnicki. Aiello heads the 
Kings Park State Hospital chapter. 

New State Promotion Series Set 
To Terminate Filing IVlarch 29 

Primary emphasis on the May 8 State promotional exams will go to principal 
titles in the clerical series, the Department of Civil Service reports. A March 29 deadline 
time will apply to this latest group, consisting of both interdepartmental and intradepart-
mental jobs. 

P R O M O T I O N A L J O B / A G E N C Y 
Prin. Estate Tax E x a m i n e r / T a x 

The principal clerk posts, at 
G-11, Include the general title 
and payroll, personnel and pur-
chase specialists, as well as pr in-
cipal file clerk. For <3-12 aspi-
rants , openings loom as principal 
statistics clerk, stores clerk, steno 
and steno/law. The remaining 
titles affected by the May 8 
exam are open only to incum-
bents within the appointing 
agency. 

Unless otherwise specified, the 
term of tenure for Incumbent 
s ta tus to take the State promo-
tional test is one full year by the 
exam date. For fuller informa-
tion, obtain the exam notice, a 
copy of which may be readily 
gotten at your department 's f>er-
somiel relations unit. 

A guide to promotional Utles 
ftnd the incumbent posts eligible 
I t provided in the next column. 

Assoc. Estate Tax Examiner/Tax 

Sr. Estate Tax Examiner/Tax 

Asst. Civil E n g i n . / M a t e r f S f s / D O T 
Asst. Civil E n g i n . / R e s e a r c h / D O T 
Asst. Soils E n g i n e e r / O O T 
Sr. Youth Div. C o u n s e l o r / D F Y 
Prin. Underwriter/SIF 
Assoc. U n d e r w r i t e r / S I F 
Sr. U n d e r w r i t e r s / S I F 
U n d e r w n t e r s / S I F 
Super Of Occup. E d u c a t i o n / E O 

Chief/Palisades P o l i c e / O P R 

Prin. SS Disability E x a m i n e r / O S S 

T I T L E S O P E N T O C O M P E T E 
Assoc., Super Tax Examiners; 

G-23 tax examining titles 
Super, Sr. Tax Examiners; Sr. 

Tax Investigator; Sr. A c c ' t 
6 - 1 4 tax examining titles; 

also. Asst. Accountant 
G - 1 5 Engineers or Draftsmen 
Aforementioned positions 
Aforementioned positions 
Youth Div. Counselors, 6 Mos. 
Assoc. Underwriters 
Sr. Underwriters 
Underwriters 
Clerks at G-7 level 
Assoc. in: Indus. Arts E d . , 

Agric. Ed. , Business E d . , 
Home Eco; similar titles 

Traffic & Park Capts. , two 
years; Park Lieuts, three yrs. 

Assoc. SS Disability Examiners, 
six montitt . 

Ithata CSEA Awaiting 
Final Aition By City On 
Fa€t'Finders Report 

( F r o m Leader Correspondent ) 
ITHACA — Officials of the Ithaca City unit of th 

Tompkins County chapter, Civil Service Employees Assn.. 
say they have adopted a "wait and see" stance in the current 
contract dispute with the City of. Ithaca. 

CSEA field representative 
Richard Sroka said the mem-
bership has chosen to hold an 
unfa i r labor practices charge 
against the City in abeyance 
pending the next move by I thaca 
City Council. 

At the last Council meeting 
the City Administration voted to 
take the report of fac t - f inder 
Donald Herring under consider-
ation and referred the report 
to Council's employee relations 

CSEA Wins Ballot 
For Non-Teaching 
Aides in S p c u s e 

SYRACUSE — Non-teach-
ing employees of the Syra-
cuse City School District 
elected the Civil Service Em-
ployees Assn. as their official 
bargaining agent in a mail ballot 
election last week. CSEA defeat-
ed the New York State Teachers 
Assn. 

Roger Kane, CSEA field rep-
resentative who will be working 
on contract negotiations for the 
employees, said t ha t prepara-
tions for the talks would begin 
immediately. 

"We are very pleased with the 
outcome," he said, "and CSEA 
will go to ba t for these workers 
to get them the kind of contract 
they want ! 

"All of our CSEA members 
worked ha rd on this election," 
Kane continued, "but I would 
especially like to thank Latlscha 
Howze, whose help and ha rd 
work helped us along to victory. 
I t is hardworking members like 
her who really keep CSEA mov-
ing and growing." 

Moylan To Head 
Treasury Div. O f 
State Tax Dept. 

s t a t e Commissioner of T a x a -
tion and Finance Norman Gall-
m a n has appointed Edward F . 
Moylan of Troy, a banker, as 
head of the S ta te Tax Dept. 's 
Division of the Treasury. Moy-
lan, 63, was named to succeed 
the late Henry O. Harman of 
For t Plain, who died Jan . 14. 

Moylan. a career banking pro-
fessional, was chairman of the 
executive committee. Marine 
Midland Bank of Troy and a 
former national bank examiner. 

Albion Phase-Out Fought 
(Continued from Pace 1) ^ 

correctional institutions by t ransferr ing inmates to the 
only other correctional facility for women in the State at 
Bedford Hills in Westchester County. 

In her communication to the Governor, Miss Anastasia 
described, in detail, the necessary correctional programs 
being carried out at Albion, noting that 150 correction 
personnel at the facility are involved in over 30 different 
programs aimed at rehabilitation of violators f rom the 
Western section of the State. 

The threat to phase out the Albion facility is part of 
the extreme budget cutback proposals which are before 
the Governor's staff at the present time. 

committee. The Council also 
directed tha t the City's negoti-
ating team be disbanded. 

Sroka said his remarks to 
Coimcll during the session, 
which was preceded earlier in 
the day by a legal picket line 
in f ron t of City Hall, were ac -
cepted by the Council In t he 
spirit in which they were Intend-
ed. Sroka said he Interpreted 
the Council's receptlveness as 
indicative of a possible set t le-
ment In the near future . 

The I thaca City uni t has p r e -
pared unfai r labor practice 
charges against the City charg-
ing the City with bargaining in 
bad fa i th . Sroka said the charges 
stemmed f rom an alleged s ta te -
men t at tr ibuted to the City's 
chief negotiator in which he 
r e f e r r e d . t o an ^ r e e m e n t made 
with the imlon representing 
another segment of City em-
ployees to the effect t h a t t he 
negotiator would not discuss 
changes in the CSEA unit 's em-
ployees vacation schedule. The 
uni t also took exception to an 
alleged directive f rom the Coun-
cil made earlier to the negoti-
ator ordering him to ref ra in 
f rom making any offers over 
and above salary schedules a l -
ready discussed. 

Sroka said the City negoti-
ator denied making any such 
agreement during a f ac t - f ind -
er's hearing in Janua ry despite 
a later reference to It in t he 
fac t - f inder ' s report to Council. 

Sroka said, however, develop-
ments do seem favorable for a 
settlement In view of his March 
3 meeting with Council. 

Legislative Comm. 
(Continued from Page 1) 

March 17 a t 10 a.m., the second 
day of CSElA's Special Delegates 
Meeting being held here March 
16-19, 

Seymour Shapiro, chai rman of 
the CSEA committee, will report 
on pending CSEA legislative ac -
tion sponsored or supported by 
CSEA. 

Other members of the com-
mittee are S. Samuel Borelly, 
Nell Cummlngs, Vito Dandreano, 
Albert D'Antoni, William Hurley, 
Boris Kiamarchyk, Harry W. 
Langworthy, Issy Tessler, Steph-
en Stouter, Robert Gravel, Olive 
Allen, Charles Rlzzo and Aniae 
Sullivan. 
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Coverage A 

Coverage B 

Coverage C 

296,000 participants* 

65,933 participants* 

6,755 participants* 

Guess who provides Coverage A?. 

Mail your answer to: Bill Parry 
1215 Western Avenue 
Albany, N. Y. 12203 

* Does not include covered dependents. 
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Bitter Statewide Reaction To Pay Delay Plan Wenzl, Flaumenbaum 
Toss Hats In Ring (Continued from Page 1) 

200,000-member organization, of 
which 135,000 are State workers, 
gave the f irst blast to the pro-
posal when he branded it as 
"unbelievable and illegal," and 
said t h a t "CSEA will not be re-
sponsible for the actions of the 
employees we represent if this 
proposal is implemented. 

At a New York City press con-
ference, Solomon Bendet, CSEA 
second vice-president, said if the 
GOP budget cut were actually 
carried out, "you can consider 
the Taylor Law as dead," and 
Randolph V. Jacobs, president 
of the Metropolitan Conference, 
informed the press corps t h a t 
employees would "be extremely 
provoked" by a pay delay. In 
Taylor Law language, extreme 
provocation can be grounds for 
job action, according to some in-
terpretations. 

In discussing the proposed $50 
million cut in the Mental Hy-
giene budget, Bendet said, "This 
will be a strike in reverse. The 
State of New York will be forced 
to lock out 10 percent of its ad-
mittedly insufficient Mental Hy-
giene personnel, and of necessity 
the pat ients will be the victims. 

Throughout The State 
Elsewhere throughout the 

State, Samuel Grossfield, presi-
dent of the organization's Roch-
ester chapter, declared tha t vio-
lation of the contract between 
CSEA and the State would have 

the effect of "put t ing State em-
ployees in a f inancial concentra-
tion camp where they would have 
no rights as workers to bargain. 
If we can ' t t rust the State to 
keep its word, who can we 
trust." 

In Rockland County, Nicholas 
Puzziferri, president of the 
Southern Conference, not only 
attacked the pay delay proposal 
but lashed out a t cuts in the 
budget of the Mental Hygiene 
Dept. as well. He said t ha t em-
ployees "just won't s tand for 
what amounts to a pay cut be-
cause of the increase in living 
costs." He also said t ha t "it is 
deplorable t ha t anyone would 
consider cutt ing funds to care 
for the ill who need care the 
most—the mentally disturbed." 

From Syracuse, Charles Ecker, 
president of the Central Confer-
ence, said t h a t "if the State 
thinks it can keep anybody on 
the job a f t e r cancelling a pay 
raise, they've got another thought 
coming." 

Press Conference 
Facing a bat tery of TV, radio 

and newspap>er reporters, Bendet 
and Jacobs emphasized tha t the 
CSEA "is a responsible labor or-
ganization which has never 
called a strike." Bendet pointed 
out, however, tha t "this pay con-
tract is law, and if the State 
breaks the law the result will 
be a breakdown in S ta te services 

Tri-Conference Workshop 
Set For Kutsher's Country 
Club, Monticello, April 18-20 

The Metropolitan, Southern and Long Island Con-
ferences will hold their annual Tri-Conference Workshop 
April 18, 19 and 20 at Kutsher's Country Club in Mon-
ticello. 

Conference presidents Randolph V. Jacobs of the 
Metropolitan Conference, Nicholas Puzziferri of the South-
ern Conference and George Koch of the Long Island Con-
ference said a major national figure is expected to key-
note the af fa i r . Early reservations are advisable. 

Those planning to attend may send a reservation de-
posit of $10 to Kutsher's Convention Office at Monticello, 
New York 12701. Rates are $33 for double occupancy for 
Sunday, Sunday night and Monday. Participants staying 
until Tuesday may do so for $11 additional. 

For ease in securing reservations, fill in the coupon 
below and mail, with your deposit. 

Reservations Desk 

Kutsher's Country Club 

Monticello, N. Y. 12701 

Please reserve a room for me for the 

I annual Tri-Conference Workshop of the Civil Service : 
1 : 

{ Employees Assn., to be held at Kutsher's Country : 

j Club, April 18, 19 and 20. A deposit of $-

is enclosed. 

Name 

Address 

City State Zip 

Number of people in room 

because there just won't be peo-
ple on the job to perform those 
services. I have been swamped 
with phone calls from employees 
who say they are going to take 
job action if this terrible thing 
happens." 

Written Aarreement 
Jacobs told the newsmen tha t 

"the citizens of the Sta te expect 
and deserve a more responsible 
at t i tude and posture f rom their 
elected legislative leaders in the 
solution of the State 's problems." 

Wenzl went on to say: "The 
pay raise was par t of a writ ten 
agreement negotiated last year, 
and CSEA cannot believe t h a t 
our Legislature would give serious 
consideration to what constitutes 
a violation of a legally binding 
contract . If this provocative pro-
posal becomes a reality, CSEA 
and its members will view it as 
a complete rejection of the Tay-
lor Law and everything i t stands 
for. Our members will not s tand 
for such a betrayal of mutual 
trust . 

"Both the Executive and Leg-
islative branches of S ta te gov-
ernment agreed to this pay raise 
last year and were fully aware 
a t t ha t time tha t it was their 
responsibility to f ind funds to 
implement this agreement. Once 
again, the r ank and file Sta te 
worker, not the hierarchy, 's be-
ing used as a scapegoat. State 
employees, with their backs to 
the wall, will not become victims 
of fiscal irresponsibility or pawns 
in a political chess game aimed 
a t soothing the irate taxpayers 
of the State." 

CSEA Headquarters in Albany 
has been deluged with hundreds 
of calls f rom angry and anx-
ious members following the an-
nouncement of the senators' rec-
ommendations in The New York 
Times. Wenzl said: "If the in-
itial reaction to this proposal 
by our members is any indica-
tion, the State of New York may 
very well face a grave crisis In 
the near fu ture—a crisis CSEA 
neither needs nor wants. But the 
cold, hard facts point to a very 
explosive situation over which 
CSEA will have no control." 

Hits New MH Cuts 
The CSEA president also blast-

ed proposals made earlier by the 
Assembly Ways and Means Com-
mittee to pare down budgets in 
certain S ta te departments and 
agencies, particularly the Depart -
ment of Mental Hygiene where 
loss of funds and employee cut -
backs, in the words of Mental 
Hygiene Commissioner Alan D. 
Miller, "would be a disaster." 
Miller also said in a letter to 
State assemblymen, with an ac-
companying analysis describing 
what effects the reductions 
would have on all operations of 
the Department , t ha t the As-
sembly committee's proposals 
"would cause reductions in pa -
tient care below levels which are 
subhuman a t the present time." 

Wenzl called on the legislators 
"to look to other areas for pos-
sible cutbacks—areas where ex-
travagance has been the byword 
in spending over the last several 
years." 

On Architecture Unit 
The Governor's office has rec-

ommended the reappointment of 
William J . Strawbrldge. Jr. , of 
White Plains as a member of the 
Sta te Council on Architecture, 
for a term to expire Oct. 14,1975. 

Spring is near, violets are in bloom and the hats have 
been thrown in the ring. The bi-annual election of State-
wide officers of the Civfl Service Employees Assn. is off to 
an early start witli announcements this week by Dr. Theo 
dore C, Wenzl, who announced 
tha t he will seek re-election as 
president and Irving Flaumen-
baum, f i rs t vice-president, who 

declared "I am willing to run'* 
for the presidency. 

Here are the kick-off stories 
on both men: 

PromotloN? Peatlon? 
F a l l o w 1km L « o d « r 

Wenzl 
Theodore C. Wenzl has an-

nounced that he will seek re-
election to a third term as 
president of the 200,000-
member Civil Service Employees 
Assn. 

Wenzl said his platform for 
reelection will key on "Contin-
ued Progress for the Future" and 
maintaining CSEA's identity as 
an independent and viable force 
in the State's labor picture. 

Wenzl will bring his record of 
past performance directly to the 
membership, pointing out t h a t 
as president, he has piloted 
CSEA "through its most active 
and stormy period of growth, 
successes and challenges." 

The CSEA leader, who took 
command in 1967, the same year 
the Taylor Law became effective, 
guided the Employees Associa-
tion through a turbulent period 
which saw CSEA engage in n u m -
erous court batt les to protect its 
s tatus as the representative of 
virtually all Sta te employees and 
hotly - contested representation 
elections against an ar ray of 
outside imlons. 

Under Wenzl's leadership, 
CSEA successfully met all chal-
lenges and quickly established 
itself as the most formidable 
and progressive Independent 
public employee union in the 
nation. 

The CSEA leader noted t h a t 
CSEA had, for the f irst time In 
Its history, negotiated four con-
secutive substantial pay increas-
es for State employees and major 
improvements to the ret irement 
plan affecting both State and 
local government employees. He 
said tha t CSEA's negotiations on 
the State level "had set the pace 
and established a trend soon 
followed by many local govern-
ment chapters and units." 

During his term, membership 
grew by almost 50,000, this year 
surpassing 200,000 In total mem-
bership. In four short years, 
under Wenzl's administration, 
CSEA became the official ba r -
gaining agent for most Sta te 
employees and workers In quasi-
State agencies, and nearly 600 
local government jurisdictions. 

Many new programs were ini-
tiated during his tenure. Includ-
ing the recent Incentive mem-
bership drive which brought in 
more than 18,000 members in 
less' than two months. 

When he assumed office In 
1967, Wenzl brought to the job 
more than 25 years of service 
and experience as a Sta te em-
ployee and member of CSEA. 
He rose through the ranks of 
the CSEA leadership s tructure 
f rom the basic chapter level to 
the top post in the organization. 

Commenting on his experience, 
Wenzl said: "As a rank and 
file Sta te employee during most 
of my years as a CSEA member, 
I know the problems of the rank 
and file member. I know his 
desires, and I have endeavored 
during the last thiee and one 
half years, as president, to re -
solve these Individual Issues. I 
have tried U> «oend u much 

Flaumenbaum 
BETHPAGE — The execu-

tive board of the Long Island 
Conference of the Civil Serv-
ice Employees Assn., repre-
senting almost 50,000 CSEA 
members, has unanimously en -
dorsed State first vice-president 
Irving Flaumenbaum for presi-
dent. 

Conference president George 
Koch called on the chapters in 
the region to follow up the sup-
port with letters to the S ta te 
nominating committee, which Is 
to be appointed next month . 

" I thank the Conference fo r 
their confidence in me," F lau-
menbaum told the leaders. " I a m 
willing to run. I t will be a n op-
portunity for the members to 
have a choice." 

The Conference leaders, meet -
ing a t the clubhouse of Bethpage 
State Park last Thursday night , 
also: 

• Unanimously endorsed F lau-
menbaum's call for support of 
the State 's plea for Federal rev-
enue sharing. 

• Unanimously endorsed legis-
lation supporting the theory of 
agency shop. 

• Discussed aid to Mental Hy-
giene Department chapters, three 
of the largest of which are on 
Long Island, in their bat t le 
against the th rea t of wholesale 
layoffs. Julia Duffy, president of 
the 3.800-member Pilgrim S ta te 
Hospital chapter, and Flaxmien-
baum had earlier last week wired 
Governor Rockefeller demanding 
" the removal of Commissioner 
Miller and his entourage." They 
said tha t the Department 's cen-
tral headquarters had been 
packed with 50 assistant com-
missioners during Miller's a d -
ministration, and tha t cuts could 
be made a t the top ra ther t h a n 
among patient-service personnel. 

• Expressed outrage a t the 
suggestion in the Legislature last 
week to postpone the negotiated 
raise for State employees f rom 
April 1 to next year. 

Concerning the mental hygiene 
crisis and the negotiated raise, 
Flaumenbaum told the group: "I 
can ' t be responsible for the ac-
tions of the employees If these 
are Implemented. The employees 
feel betrayed and are about to do 
just about anything. I t is a time," 
he concluded, "for s tatesmanship 
on the par t of the employees' 
union and the Legislature and 
the Governor." 

time as possible with the mem-
bership to hear their views and 
their opinions, and to f ind out 
what they want CSEA to do for 
them. If I am reelected. I will 
strive even liarder to listen to 
them and bring as many of these 
myriad problems as possible to 
a successful conclusion." 

Wenzl also pointed to the fac t 
t ha t he became the f irst fu l l -
time president of CSEA a t his 
request "because I knew when 
taking the helm tha t It was a b -
solutely essential for me to de-
vote all of my time and con-
centrate all of my efforts in be> 
half of CSEA If the organiaft-
tion was to move aJiead.** 


