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40-Hour Week 
For Erie County 
'Well Assured' 

BUFFALO, Oct. 3—The five-day, 
40-hour week for institutional em-
ployees of Erie County is "well as-
sured," County Comptroller Jacob 
Tick told employees of the County 
Home and Infirmary. 

The Comptroller emphasized the 
Importance of good public rela-
tions between civil service em-
ployees and the community, as « 
big step in obtaining needed bene-
fits. He had high praise for the 
public reations efforts of the Civil 
Service Empioyees Association, its 
members, chapters, and field rep-
re.sentative. Jack M. Kurtzman . 

*'My office is always open to As-
•ociation representatives," Mr. 
Tick said. 

Who Arc Affected 
Among county institutions which 

would be aftected by the establish-
ment of the 40-hour week are E. J. 
Meyer Memorial Hospital, Erie 
County Shelter House, and Erie 
County Home and Infirmary. 

Mr. Tick spoke before the Coun-
ty Home and Infirmary unit, 
CSEA, which also heard addresses 
by Harold Petrie, Deputy Commis-
sioner of the Home, and William 

(Continued on Page 16) 

Harriman Replies to Assn. 
Pleas for40-Hour Week, 
Basic Job Reclassification 
Assn's. Court Victory 
On Tax Refund Stands; 
What to Do to Collect 

Good news for employees of in-
stitutions, and for others who 
paid Federal income tax on main-
tenance for the years 1952 and 
1953! 

The victory won by the Civil 
Service Employees Association in 
the U.S. Circuit Couit of Appeals 
stands. 

The U. S. Treasury Department 
had 90 days in which to apply to 
the U.S. Supreme Court for a 
review of the decision. The 90 
days have pa.s.?ed. No application 
was made, and so the case is 
ended. 

NatursU question: What must 

employee* do t « receive the re-
fund? 

Regulations Coming Soon 
The Treasury Department has 

promised to decide this month on 
procedure to be followed by em-
ployees other than those who were 
the plaintiffs in the case the Asso-
ciation brought. Applications for 
refund for the two years, or either 
of those years, would have to be 
made. As soon as the Treasury 
Department establishes the pro-
cedures, the Association will dis-
tribute to employees affected com-
plete instructions on what they 
should do to protect their inter-

(Continued oo Pa«re 14) 

Job Study 
ALBANY, Oct. 3 — The ari l 

Service Employees Association is 
making arrangements to meet 
with the State Civil Service Com-
missioo on the problem of plac-
ing more jobs in the competitive 
class. 

Association officials will meet 
with Alexander Falk, Commission 
President, as the result of a letter 
from Governor Harriman to John 
F. Powers. CSEA president, on 
the subject 

Mr. Powers had written the Gov-
ernor asking for a realistic sur-
vey of exempt and other jobs. 

In reply to Mr. Powers' letter, 
the Governor said "the questions 
you raised in your letter obvi-
ously have an important bearing 
on the maintenance of .sound merit 

(Continued on Page 14) 

Commissioner Falk Takes a Quiz 

40-Hr.Week 

, Altfxander A. Folk. Pr*tid*nt of fli* Stot* Civil S«rviet 
Commission, got OH "export" buttoii for his high scores on a 
ir«RI«ty of civil sorvico qviaaes. TIM Civil Sorvict booth at 

the State Fair had thousands of visitors who, like the de-
partment's No. 1 man, wanted to know how well they'd do. 
on a civil service test. 

ALBANY, Oct 3 — Governor 
Averell Harriman has informed 
the Civil Service Employees Asso-
ciation that he is hopeful of "mak-
ing rather rapid progress" 1m 
abandoning the 48-hour week for 
State employees. 

John F. Powers, CSEA president, 
released the Governor's views o« 
the 40-hour week for State ei»-
ployees, stated in a letter to Mr. 
Powers. 

Governor Harriman's letter WM 
a reply to the Association's appeal 
for the 40-hour week, with no re-
duction in take-home pay, for In-
stitutional employees. 

1947 Example Cited 
The Chief Executive declarwl 

that such a work week was defin-
itely a matter of policy. He said, 
however, that the mechanics' foe 
arranging such a work week wero 
extremely difficult and indicated 
a great deal of study would be 
necessary before finding a solutioa 
to the problem. 

The Governor pointed out that 
in 1947 the State agreed to pay 
institutional workers overtime for 
hours worked in excess of 4®. 
This, he pointed out, if repeated, 
would lead to the demand for a 
general wage increase by all eii»-
ployees. 

The total cost to the State for 
the 40-hour week, plus general 
salary increases, would come te 
about $60,000,000, the Governor 
estimated. 

Nevertheless, the Governor 
stated that "we want to make ai^ 
rangements so that no employee 
will be required to work more thaa 

40 hours. This is policy." 
Text of Harriman's Letter 

The text of Governor HSUTI-
man's letter follows: 

" I agree with the concern yo« 
show in your letter of Augtist M 
about the undesirability of M -

(Continued on Page 14) 

Correction 
Aides Meet 
October 10 

Delegates of Correction instlti^ 
tions to the annual Civil S e r v t o e 

Employees Association meeting ka 
Albany will meet with presideoti 
of Correction chapters on Octobar 
10 at 9:30 A.M. In the DeWiU CUiv-
toa Hotel. 

Main topic of discussion win be 
resolutions that are to be presented 
to the delegate* on October 11. 
with special emphasis on those 
afifectlng Correction and other In-
stitutional aides. The 40-hour week 

' motioa is oxpected to be foremwC 



Eisenhower's Program 
Outlined by Young 

KANSAS CITY, Mo., Oct. 3 — 
Chairman Phllip Young of the U.S. 
Civil Service Commission told the 
Kansa.s City Federal Personnel 
Council about the Eisenhower Ad-
ministration's legislative program 
for the coming se.ssion of Congress, 
amplined new ideas of .setting Fed-
eral pay rates, and gave an inkling 
of what's possibly in store regard-
ing the integration of Social Se-
curity with the U.S. Civil Cervice 
Retirement System. In effect, he 
was giving the Eisenhower Ad-
ministration program. 

Mr. Young was unable to be 
present, becau.se he had to attend 
Cabinet meetings. Tlie speech was 
read by John W. Macy, Jr., execu-
tive director of the Commission. 

The revision of the retirement 
system would be along the lines 
recommended by the Kaplan Com-
mittee, said Mr. Young. That com-
mittee was headed by H. Eliot Kap-
lan, formerly Deputy Comptroller 
of New York State, and, as such, 
administrator of the State Em-
ployees Retirement System. 

Social Security Plan 
"The Commission has completed 

the job of reducing the committee's 
proposals to the form of legisla-
tion," Mr. Young wrote, "and the 
draft will be reviewed by the vari-
ous agencies. The administration's 
proposals will be discus.sed fully 
witii interested employee groups. 

"The major issue is coordination 
of civil service retirement and So-
cial Security. Last month, in veto-
ing S. 1041, a bill that would have 
brought certain State employees 
into the Federal retirement sys-

State Needs Tree 
Pruner Foreman 

ALBANY, Oct. 3—November 19 
Is the date of the written test for 
tree pruner foreman, $60 a week 
to start, and $78 after five years. 
Two years' experience in tree care 
and removal is required in the 
State open-competitive exam. 

Last day to apply to offices of 
the State Civil Service Depart-
ment, in NYC, Albany and Buffalo, 
is Friday, October 21. 

tem. President Eisenhower said: 
'A firmer, more acceptable step 
would be to extend the Federal 
old age and survivors system to in-
clude Federal employees . . . Re-
commendations to the Congress 
will be made on this matter early 
in the next session.' 

"Coordination will not result, as 
some employees seem to fear, in 
merging the two systems; on the 
contrary, civil service retirement 
should and will definitely retain its 
identity as a separate system. 

"Briefly, what we plan to pro-
pose is that Government employ-
ees be covered by both civil service 
retirement and Social Security, 
with such adjustments as may be 
necessary to give them the bene-
fits of both systems at the least 
possible cost. 

"The extension of Social Se-
curity to Government employees 
may prove to be the best thing that 
could happen to civil service re-
tirement; it may be the means of 
protecting the system against 
changes that would seriously weak-
en it. It may also serve to keep the 

civil service retirement sy.stem 
from becoming so cosily that the 
Congress would be unwilling to 
authorize the necessary expendi-
ture of public funds to keep it In 
operation." 

Federal Pay Rates 
Other topics discussed by Mr. 

Young: 
Medical and hospital insurance 

— He looked forward to action on 
a bill affecting Federal employees, 
though it made little headway at 
the last session. 

Pay of high level posts — This 
should be raised, to reduce the dis-
parity with the rates paid by pri-
vate industry. 

Pay of Federal employees gen-
erally — A new method of setting 
pay rates is necessary, preferably 
one not subject to influence by 
pressure groups, and not generat-
ing friction. Now the soundest and 
most equitable result is not neces-
sarily achieved, "but the interest 
that can bring the strongest pres-
sure to bear, comes out ahead. 
Congress might be willing to es-

(Continued on Pace 12) 

Federal Agencies Queried 
On Adding Social Security 
To Retirement Benefits 
WASHINGTON, Oct. 3—The dis-
pute over whether Social Security 
should be integrated with the U.S. 
Civil Serpice Retirement System 
is heading for the open. 

Agencies have been asked to 
comment on » bill drafted by the 
Budget Bureau, which contains 
provisions for such integration. 
The way was left open in the re-
port of the Kaplan Committee, 
headed py H. Eliot Kaplan, for-
mer New York State Deputy 
Comptroller. The Budget Bureau 
seized the opening. 

Some groups of Federal em-
ployees favor integration because 
of the valuable insurance and sur-
vivorship benefits, and also the 
transferrability of Social Security 
coverage to jobs in private indus-
try, and, possibly in the future, 
jobs in State and local govern-
ments. Other groups, particularly 
police. Are, teacher, and postal, 
want no part of integration. 

The Eisenhower Adiminstration 
Is in general accord with the rec-
ommendations of the Kaplan 
Committee on various aspects of 
Federal pensions generally. 

Three-Pronged Surrey 
Begun on State Pay; 
Nov. 1 Deadline Is Set 

ALBANY, Oct. 3 — Important 
salary surveys, which may go far 
in determining the attitude of the 
Harriman administration toward a 
general salary increase for State 
workers in 1956, are under way. 

The LEADER^ learns that three 
separate studies have been begun 
by J. Earl Kelly, State Director 
of Classification and Compiensa-
tion, all of which should develop 
key salary data in determining the 
relationsliip of State workers pay-
wise, to employees in private in-
dustry and other government juris-
dictions. 

Budget Expects to Participate 
Mr. Kelly has directed State 

salary research in recent years and 
is expected to work closely with 
administration budget experts in 
analyzing the results. 

Significance of the State re-
search at this time is the fact that 
present State salaries are pegged, 
actually, to salary surveys made 
in October, 1953. The current 
surveys should show how far be-
hind private industry and other 
government jurisdictions New New 
York State has slipped since then. 

Kinds of Data to be Collected 
Here are the salary data now 

being collected: 
(1) A special hiring rate study 

is being conducted of 120 private 
firms in New York State. 

(2) Some 188 business firms are 
being contacted for other salary 
data on a broader basis that just 
hiring rates. 

(3) The salaries paid for certain 
types of work are being checked in 
six different States and the Federal 
government. 

The salary information obtain-
ed is expected to provide clues as 
to where New York State stands in 
relationship to private industry. 

with which it competes for per.son-
nel, and with other states and tb* 
federal agencies. 

November 1 Deadline ' 
All salary data are being com-

piled as of October 1, and the Stat* 
is shooting at a November 1 dead-
line for completion of the thre« 
surveys. 

Some of the questions which the 
Harriman administration hopes to 
an.swer from its research are: 

What kinds of increases haTH 
been granted in private indu.stry 
and other government jurisdic-
tions since Otcober 1, 1953? 

How much of an increase has 
been given, percentagewise, to vari-
ous occupational groups? 

Other States Surveyed 
New York is seeking salary data 

from these states: Illinois, Michi-
gan, Massachusetts, California, 
New Jersey and Connecticut. It 
also has asked for Federal p»y 
data. Including pay scales of tbe 
Tenne.ssee Valley Authority. An-
other agency being canvassed l i 
the Port of New York Authority. 

It is not known at this time 
whether the Harriman administra-
tion will make public the resulti 
of the surveys, but the findings are 
expected to play a part in decid-
ing the administration position on 
State incretises next year. 

CrVIL SERVICE LEADER 
America's Leading Newsmaga-

zine for Public Employees 
CIVIL SERVICE LEADER, Inc. 
97 Duane St., New York 7. N. Y. 
Telephone: BEekman 3-6010 

Entered as second-class matter 
October 2, 1939, at the post of-
fice at New York, N. Y., under 
the Act of March 3, 1879. 
Member of Audit Bureau ct 
Circulations. 
Subscription Price $3.50 Per 
Year. Individual copies, 10c. 

Municipal Personnel Curriculum 
The 10-week special courses for municipal employed, spon-

lored by the NEW YORK CITY DEPARTMENT OF PERSON-
NEL and NYU's GRADUATE SCHOOL OF PUBLIC ADMINIS-
TRATION AND SOCIAL SERVICE, are designed to assist in 
the preparation for increased job responsibilities and for pro-
motional opportunities. CERTIFICATES are awarded to par-
ticipants. 

MP-11. HUMAM RELATIONS IN SUfERVISION. F«e $15.00 
Tuesday, 6:00-8:00 P.M.. starting October 18, Tng. Room 1, 
241 Church Street 

M1>-12. MUNICIPAL PERSONNEL MANAGEMENT Fee $15.00 
Thursday, 6:00-8:00 P.M., starting October 13, at Tng. 
Room 1, 241 Church Street 

MP-H. PROCEDURE ANALYSIS AND WORK SIMPUFI-
CATION FOR THE SUPERVISOR Fee $15.00 

Monday, 6:00-8:00 P.M.. starting October 10. at Tng. Room 
1, 241 Church Street 

MP.15, MUNICIPAL PERSONNEL CLASSIFICATION Fee $15.00 
Tuesday, 6:00-8:00 P.M.. starting October 18. at Tng. Room 
1, 241 Church Street 

Ml>-19. MUNICIPAL PUU.IC RELATIONS Fee $15.00 
Monday, 6:00-8:00 P.M.. starting October 10, at Room 330, 
125 Worth Street 

MP-20. CONFERENCE LEADERSHIP Fee $15.00 
Wednesday. 6:00-8:00 P.M.. iterting October 19. at Tng. 
Room 1. 241 Church Street 

MP.21, PUBLIC HOUSiNG MANAGEMENT Fee $15.00 
Thursday. 6:00-8:00 P.M.. starting October 13, at Room 
1311. 299 Broadway 

MP-22. WORK WITH THE DELINQUENT: AN 
INTRODUCTORY COURSE Fm $15.00 

Wednesday, 6:00-8:00 P.M.. starting October 19, at Tng. 
Room 3, 241 Church Street 

REGISTRATION will be conducted on Friday. September 
SO, 9:00 A.M. to 8:00 P.M.. and from Moiiiday to Friday, October 
3 to October 7, 9:00 A.M. to 5 P.M., at the Department of Per-
sonnel. Room 210, 299 Broadway; or at NYU, Room 520, Main 
Building, Washington Square East, from 10:00 A.M. to 6:30 PJMl. 

At the State Library's exhibition, "French Influence In New York State." From left, Dr. 
Charles F. Gosnell, State Librarian and Assistant Commissioner for Libraries; Governor 
Averell Harriman; Dr. Pierre Donielot, resident in the U. S. as permanent ropresentatlve 
of the French Universities: Dr. James E. Allen Jr., Commissioner of Educatioa, and Aloxaa-

der J. Allan Jr., Regent of the State University. 

Leader Increases Subscription Price 
Effective October 1, 1955, the subscription price 

of the Civil Service L E A D E R will be $3.50 a year. 
Th « newsstand price will remain at 10 cent* a 

copy. 



THE PUBLIC 
E M P L O Y E E 

By JOHN F. POWERS 

President 
Civi l Service Employees Association 

If Civil Servant Is Caught By Inflation 
Spiral, ^alion's Well Being Will Suffer 

ON THE ECONOMIC HORIZON, In many places in the world, 
clouds are formingr. In England, in Germany and in the United 
States, some observers are interpreting these clouds as signs of in-
flation. We do know that in this country our cost of living seems to 
be edging upward. The last two reports of the Bureau of Labor Sta-
tistics show successive rises. New automobiles will be higher priced, 
household appliances are costing more, ^nd for the housekeeper the 
price of coffee and eggs has Increased. Coincident with this, during 
the past months the unions in many industries have renegotiated 
contracts for higher wages. 

All of this may not be important and may only be seasonal. The 
price rises may only be in preparation for the Christmas trade. They 
may only be a slight fluctuation in the movement of our economic 
system. Whatever they are, they are not good omens for the public 
employee. 

The civil servant is not and never has been in a favorable posi-
tion to adjust to the swings in our economic system. It is true that 
other groups of employees are likewise caught in the snares of an in-
flationary net. However, these latter groups, because of the lack of 
legal rigidity controlling their salaries, are able to free themselves much 
earlier. Their incomes can be more readily adjusted to the new price 
levels. This is true even for most of the unions who negotiate long-
term contracts with their employers. These contracts always include 
safety factors, such as escalator clauses, against inflationary rises. 

'Frozen'' Public Salaries 

For almost all of the civil servants in this State, salaries are 
generally, for all practical purposes, fixed as much as six months be-
fore their eflective dates .Budges are made up well in advance of the 
start of the fiscal year, and, when adonted, are legally frozen for a 
12-month period. In the State service, hearings for the April, 1956-
March, 1957 budget are now getting under way. On the local level, 
many hearings have already been held and, in some places, the local 
legislative bodies have already fixed next year's salaries. 

Thus, if these inflationary clouds grow larger and become more 
ominous, the public servant will again be victimized. He will again be 
In a period of frozen salaries during a time of climbing prices. E>uring 
the past decade, this has happened to him many times—and some-
times to his great personal distress. 

Governmental employees in this country have never been over-
paid, nor have they ever enjoyed, except in rare instances, an eco-
nomic status equal to the industrial worker. One economist in a book 
recently published, describes them as people "who serve faithfully and 
w«U for modest salaries." 

Govt. Stability Rests on Employee Morale 

Government employees, by their numbers, comprise a large seg-
Ment of America's buying power. It Is important, therefore, for the 
continued success of our way of life, that the potentiality of the clvU 
servant be protected. Uke his neighbor, he needs and buys automo-
biles, refrigerators, television sets, clothing and food. If his buying 
power is dimini.<)lied, it can not but have an ill effect upon our'nation's 
well being. You can not today price one group of people out of the 
market without having some effect upon the whole. 

The time has long since come for a realistic approach to the 
problem of salaries of the public employee. His salary plans on all 
levels of government should favorably reflect the standards of the 
community in which he lives. He should be protected, like other 
workers, against the ravages of inflationary spirals. He should not be 
made to suffer economically during these periods, and always forced 
to lag behind the van of increasing prices. 

Government in our world today needs stability, and stability Is 
dependent upon good public employee morale. A government worker 
Who has constantly to worry about his bills, the education of his 
children, and the security of his home, cannot daily face his impor-
tant Job with a mind free from any other care but the one on his 
desk. 

Denn Named 
Tax Director 
Of Personnel 

A career employee, John J. 
Denn, Jr., of Albany, has been 
chosen by State Tax Comml.ssioner 
George M. Bragalinl to head the 
department's personnel office. 

Mr. Denn succeeds Mrs. Hazel 
A. Ford, who retired September 
1 and has since moved to Sara-
sota. Fla. 

The post, director of person-
nel, has civil service status and 
Mr. Denn will be required to pass 
an examination before receiving 
permanent appointment. 

Mr. Denn, 43, has been active 
in Albany civic affairs and in civil 
service organizations. He is a 
member of the Albany chapter. 
Civil Service Assembly; the Albany 
chapter, American Society for 
Public Administration; executive 
committee of Council on Person-
nel Administration; Fort Orange 
Post, American Legion, and St. 
Catherine of Siena Church. 

State Aide Since 1931 
He is married and lives In 

Albany. The Denns have two sons, 
Robert and Gary. 

Mr. Denn, who was serving as 
associate personnel administra-
tion in the department, entered 
State service In 1931. He has been 
employed at various times by Edu-
cation, Labor and Civil Service 
departments. 

He is a World War n veteran, 
and a graduate of Our Lady of 
Angels Parochial School, Albany 
High School, Albany Business Col-
lege and Russell Sage College. 

Three State Aides 
Are $25 Richer 

ALBANY, Oct. 3—Three State 
employees are each $25 richer be-
cause of good ideas submitted to 
the State Merit Award Board. 

Dr. Frank L. Tolman, chairman, 
announced that two Willowbrook 
State Hospital aides were granted 
$50 jointly for the design and con-
struction of a can opener. The 
device is a time-saver In the In-
stitution's kitchen. The employees: 
Prank Packard, maintenance man, 
and Joseph Poeppele, roofer and 
tinsmith. 

Arthur T. Drew, a prison guard 
at Napanoch, received $25 for his 
suggested method of preparing 
merchandise for shipping. Sav-
ings in lumber and labor are 
reported. 

Each received a certificate of 
merit, as did Norman C. Pollack, 
senior personnel technician in the 
Albany ofiQce, Civil Service De-
partment. 

Central Conference 
Tells Its Obligations 
Toward Member Units 

ROME, Oct. 3 — The Central 
Conference of the Civil Service 
Employees Association met at The 
Beeches here in two sessions— 
one for chapter presidents and a 
later one for Conference delegates. 

Raymond G. Castle, Conference 
1st vice president, reported on 
three conclusions reached at the 
morning meeting of chapter presi-
dents. They are: 

1. The Conference should re-
acquaint the officers of the chap-
ters with the purpose of the 
Conference. 

2. The Conference should keep 
all non-conference chapters ad-
vised of all its activities. 

3. The Conference should as-
sume the responsibility of training 
persons for the offices of presi-
dent and all officers in the proper 
conduct of public relations. 

The problem of public relations 
will be thoroughly discussed at the 
next Conference meeting, which 
will be held January 21 in Utica, 
Mr. Castle reported. 

Accidental Disability 
Conference delegates, meeting 

in the afternoon, approved a reso-
lution submitted by Broadacres 
chapter calling for a revision in 
the accidental disability retire-
ment law. The suggested amend-
ment is in bold face type: 

"A member in service upon 
which his membership is based 
shall be entitled to an accidental 
disability retirement allowance if 
he is under age 60 and physically 
or mentally incapacitated for per-
formance of duty as the natural 
and proximate result of a com-
pensatory accident or illness, ex-
ample: tuberculosis, not caused by 
his own willful negligence sus-
tained in such service and while 
actually a member of the Retire-
ment System." 

40-Hour Week 
A special committee was ap-

pointed by Conference President 
Charles D. Methe to study and 
draw up an overall resolution on 
the 40-hour week for State em-
ployees. Purpose of the commit-
tee is to devise a resolution for 
presentation at the CSEA annual 
meeting which will not conflict 
with present, approved resolutions 
on the matter. 

Special Notice to CSEA 
Life Insurance Policyholilers 

If you are entitled to a higher amount of insurance effec-
tlv« November 1, 1955 based on your gross salary as of that date, 
tb* premium deduction from your salary for the pay period 
ending October 31 will be Increased to put the higher amount of 
insurance in effect. 

If your attained age as of November 1 places you in the next 
higher age group established under the Group Life Plan, the 
increase in premium deductions from your salary will go into 
effect on the payroll for the period ending October 31. 

Each policyholder who Is entitled to more Insurance as of 
Wovember 1 will receive a "rider," providing the higher amount 
ci insurance, for attachment to his insurance certificate as soon 
after November 1 as such rider can be prepared by the insurance 
ootnpany and transmitted to the insured member affected. 

Tax Dept. Group to 
Receive Communion 

ALBANY, Oct. 3 —The fourth 
annual Communion breakfast for 
employees of the Department of 
Taxation and Finance will be held 
on October 16. 

Employees will assist at 8 A.M, 
Mass at St. Mary's Church. The 
breakfast following the Mass will 
be served at the Sheraton Ten 
Eyck Hotel. Those employees 
unable to attend the Communion 
at St. Mary's are invited to the 
breakfast. 

Chairman of the event is John 
J. Denn, Jr., recently named per-
sonnel director of the depitrt-
ment. Toastmaster is John J. Pur-
cell, assistant director of the Mis-
cellaneous Tax Bureau, and the 
Rev. Joseph J. Hogan, from the 
LaSalette Seminary in Altamont, 
will be the main speaker. 

George M. Bragalinl, Tax Com-
mission President, and Commis-
sioners Ira J. Palestln and Ed-
ward H. Best havt been Invited ko 
t b e b r e f t J^as t i . 

CHARLES D. METHE 
President of the Central Con-
ference, Civil Service Em-
ployees Association, wKich 
apprised member chapters of 
its obligations to, and s e r v 

ices for, them. 

Serving on the committee are 
Edwin T. Smith, chairman, and 
John E. Graveline, Margaret M. 
Fenk, Ivan Stoodley and Mr. 
Castle. 

At the meeting Mr. Methe In-
troduced the following candidates 
for office in the CSEA election; 
John F. Powers, Mr. Castle, Joseph 
F. Feily, Lawrence W. Kerwin, 
Robert L. Soper, Claude E. Rowell, 
Vernon A. Tapper, Charles E. 
Lamb and Charlotte M. Clapper. 

Duties of Field Men 
Joseph D. Lochner, CSEA execu-

tive secretary, was the afternoon 
speaker. He outlined the duties 
of the CSEA field representatives. 

At the dinner meeting, Mr. Pow-
ers, CSEA president, was the prin-
cipal speaker. Others who spoke 
briefly were Dr. James P. Kelle-
her, director of Rome State 
School, and Paul Kyer, associate 
editor of The LEADER. 

Fort Stanwix chapter, Irma Ger-
man, president, was host to the 
event. Mrs. German received many 
compliments for the fine meeting 
arrangements and the excellent 
dinner and social hour. 

Text of 49 Resolutions 
Voted by CSEA Group; 
Final Decision on Oct. 11 
These are the 49 resolutions, ap- i 3. 

proved by the CSEA resolutions 
committee, which delegates will 
vote on, at the annual meeting 
October 10 and 11: 
i. State Salary Increase, Correc-

tion of Salary Ineauities, and 
State Contribution to Insurance 
program. 

Resolved, that the Association 
seek administrative and legislative 
approval of an appropriation of 
sufflclent funds to provide the fol-
lowing benefits: 

1. A 10 per cent across the board 
salary increase for all State em-
ployees. 

2. Establishment of a fund suf-
ficient to provide for correction of 
Inequities which continue to exist 
and those which may become ap-
parent as a result of future de-
velopments. 

S. An Increase in the State's 
contribution toward retirement al-
lowances. 

4. An Insurance program to pro-
vide for medical, surgical and hos-
pital expenses. 
S. Mandatory Salary Plans for 

Civil Divisions. 
Resolved, that the Association 

sponsor or support the necessary 
legislation to make it mandatory 
for all counties and subdivisiona 
to submit and adopt definite salary 
plans with iacrement« for all em-
p l p y e t * . 

Mandatory Salary Plans for 
School Districts. 

Resolved, that the Association 
sponsor or support necessary legis-
lation to make it mandatory for 
all school districts and boards of 
education to submit and adopt 
definite salary plans with incre-
ments for all employees. 
4. Time and One Half Pay 

for Overtime. 
Resolved, that the Association 

support or sponsor legislation to 
provide that all State employees 
who are required to work overtime 
shall receive time and one-half for 
overtime. 
5. Continue Efforts to Secure 

Annual Pay Basis for all 
Employees. 

Resolved, that the Association 
continue its efforts to secure an 
annual pay basis for all public 
employees who are still on a per 
diem or less than annual pay b a ^ 
C. Pay Recognition for 

Hazardous Employment 
Resolved, that the Association 

seek a study of way and meana 
of determining positions where tb« 
conditions under which work is per-
formed may be especially hazard-
ous or arduous and seek a work-
able plan for paying of extnt 
compensation for such work. 
7. Hazardous Pay In 

Tuberculosis Serviees. 
Resolved, that the Association 

t' ' "mpt action be ta 
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Group Exam Opens on 
Th* consolidated exam, to be 

used for filling jobs as junior man-
agement aslstant, junior govern-
ment assistant, and Junior profes-
sional assistant will be opened by 
the U.S. on Tuesday, October 18. 
College graduates, and college 
•enlors are sought, but others, 
who have acceptable experience, 
iMy apply also. 

Jobs that will not be filled from 
this test include junior account-
ant, and junior scientist and en-

Oct. 18 for U.S. Jobs 
, glneer (electronics, mathematics, 
physics, chemistry, etc.). 

A separate junior accountant 
exam is about to be opened, but 
not for filling any jobs In the U.S. 
Internal Revenue Service in New 
Yorlc Stale, as there is an ample 
roster of eligibles for that purpose. 

FINAL 
SALE 

VERY FEW LEFT . . . 
'55 

DESOTOS 
PLYMOUTHS 

LARGE SELECTION OF 
USED 1-OWNER CARS 

EXCEPTIONALLY CLEAK 

G R A C I E 
S Q U A R E 
MOTORS, INC. 

Auth. DeSoto-Plymoutli Dir. 
1st Ave. at 63 St. TE 2-«585 

EMERGENCY DEFENSE POST 
ALBANY, Oct. 3—The positionof 

civil defen.se assistant. Division of 
Employment, is an emergency de-
fense position, the State Civil 
Service Commission has decided. 

FLEET DISCOUNTS 
FOR YOU! 

New the iiMlivifhinl Civfl Serylce Em 
pluyec can enjoy the eame Beneationallj 
Jow pries given big auto fleet buyert! 
And we'll ?ivc you hiphcet trade-in 
allowanre and easicot buderet iermB. toe 
Voiir credit if cood here . see how 
easily you can own a 1065 Tontiac or 
low milonirc Used Carl 

Authorind Ponlinc Dealer 

ROCKVILLE 
Centre Motors 

Ro 6-0720 
353 Sunrise Highway 

Rockvillc Centre, L. I., N. T. 
BRING OR MENTION THIS AD 

FOR FREIC G IFT 

A U T O l H O B I L i : ^ 

1 ^ 1 9 5 5 F O R W A R D L O O K 

i P L Y M O U T H 
S 5 2 8 8 " D O ^ 

• i ^ B O * DelWary> 

LOWEST PRICES 
EASIEST TERMS 
FINEST SEJtVICE 

HIGHEST TteADES 

P 8. Call in your 
name and addrese 
and we'll approve 
vollr crcdit ID one 

, Qour. 

VICTOR AUTO 
SALES 
CORP. 

Autborlxcd 
DrSoto-PlTmoBUi 

Uraltr 
Eat. 1921 

1955 

PLYMOUTH 
DELIVERED $ 1 0 9 ^ 

as low as 10% DOWN ONLY $10.85 WEEKLY 

ALSO A GOOD SELECTION OF 
RECONDITIONED 
& GUARANTEED USED C A R S 

47th St. & 4th Ave. ̂ J c l y n j , 
HY 2-7200 

OPEN 9-9 

Why Pay 5th Ave. Prices! 

'55 OLDS "88" 
2-door, fully equipped with Hydramafric, radio, heater, 
special deluxe steering wheel, large chrome discs, spe-
cial 2-toHe paiat, signal lights, tubeless tires '2445 

Paragon Oldsmobile 
AeMorjied Olds Dealer Over 25 Years 

• M k S I r M t & N o r t f c a r a • • H i c v a r d H I « - « « 0 0 

1 B l « e k N o H h c r a M v d . S t a t i o B a tk A v « . IMD S u b w a y , 

i M i a a t M frea S9tli S t . • r i d 9 « 
Low Mi. 

Special Officer 
Title Asked for 
NYC Watchmen 

The Teani.sters Union, Local 237, 
has requested the NYC Depart-
ment of Ho.spitals to approve the 
reclassification of watchmen to 
special officer. 

"An analysis of the duties of 
both titles indicates that the men 
in Hospitals should properly be 
called special officers," said Henry 
Peinstein, president of the local. 

"The fundamental difference be-
tween a watchman and a special 
officer is the fact that a special 
officer is sworn in, deputized, and 
given the power to make arrests. 
This responsibility is not given to 
any watchman in the City. How-
ever, many of the men in Hospi-
tals, though they are called watch-
men, have been sworn in, repu-
tized, and given the power to make 
arrests. In the Medical Center, 
98 per cent of all police work is 
performed by the men called 
watchmen." 

Seven Lists 
Issued by NYC . 

On Wednesday, October 5 the 
NYC Personnel Department will 
issue three open-competitive and 
four promotion lists with a total of 
160 eligibles. The rosters may be 
seen at The LEADER office, 97 
Duane Street, NYC, from that 
date until Friday, October 14. The 
lists: 

OPEN-COMPETITIVE 
Dental hygienist (12th filing pe-

riod), group X, 5. 
Marine engineer, 2. 
Senior housing construction in-

spector, 125. 
PROMOTION 

Chief of school custodians. Edu-
cation, 4. 

Marine engineer. Marine and 
Aviation, 1. 

Senior inspector of live poultry. 
Markets, 5. 

S e n i o r purchase inspector 
(foods). Comptroller's Office. 

Woman Is Sought 
For Labor Statistics 
Post; $7,670 to Start 

The Bureau of Labor Statistics, 
U. S. Department of Labor, needs 
a female commodity price econo-
mist. $3,670 a year to start, to 
collect and interpret price data 
for the Bureau's Consumer Price 
Index. She will make field sur-
veys. Home office is at 341 Ninth 
Avenue, NYC. 

The applicant must have a 
bachelor's degree with 24 semes-
ter hours in economics and three 
in statistics. 

Apply to Joseph J. Conaty Jr., 
at LAckawanna 4-9400, extensions 
573 or 576, to arrange for an in-
terview. 

Sam Emmett Profnot<ed 
In State Tax Unit 

Sam Emmett, who for many 
years has sparked business and 
social activities of the New York 
City chapter and Metropolitan 
Conference, Civil Service Em-
ployees Association, was on the 
receiving end of everyone's con-
gratulations and good wishes last 
week. 

He has been promoted to asso-
ciate tax collector of the Collec-
tion Bureau, in charge of all 
collectors in the Metropolitan Dis-
trict office. State Department of 
Taxation and Finance. 

ASSISTANT ASSESSOR EXAM 
NYC announced It will soon 

open an exam for filllnK jobs as 
assistant a^essor. 

This column it for employee* of the State Corra-tion Department. It it 
writl^n by Jack Solod, himself an employee oj the dvparlment with inlimat* 

knouicdge o/ xrorUer problems in his agency. Mr. Solotl has been given a 

"free hand" in unling his material, and his views are his own. Members of 

the drpartment who would like Mr. Solod to discuss mailers of especial im-

portance to them are urged to write him in care oj ihe Ciril Service 

LEADER, 97 Duane Street, A>M) York City 7. 

BY JACK SOLOD 

Institutional Aides Want 40-Hour Week 
RESOLVED: That the institutional employees now working 48 

hours a week do not want a raise, but want the 40-hour week with 
present take-home pay. 

This resolution was defeated at the meeting of the Southern 
Confei-ence, Civil Service Employees Association, held at Letchworth 
Village on September 22. Voting against the motion were delegates 
who believed it possible to get 48 hours pay for 40 hours work plus 
a 10 per cent raise! Also the group which insists upon a tie-in, "You 
get eight hours, we want a 20 per cent raise." 

My glasses are made by a leading New York optician. I wonder 
who makes those rose-colored glasses for the group of employees 
looking for 48 for 40 plus a 10 per cent raise. 

The institutional delegates, who are meeting in Albany on Oct. 
9, 10 and 11, must be prepared to make vital decisions regarding the 
40-hour week. Correction and Mental Hygiene should have a joint 
meeting with the CSEA officers and demand that the 40-hour week, 
at the same pay, be included in CSEA resolution Number One. 

One Man^s Solution 
Leading the program for State employees is a 10 per cent gen-

eral raise. When the conferences between the CSEA salary committee 
and the administration gets under way, this rai.se is almost sure to 
be foremost on the agenda. When some agreement is reached on this 
raise which will be acceptable to the CSEA, it will almost certainly 
be the end of the 40-hour-week chances for this year. No administra-
tion, not even this one, which Is very pro-labor, will give both a 
raise, and 48 for 40 to institutional employees. 

The solution lies in the above resolution. Our salary committee 
must negotiate on the basis of a 10 per cent raise for all except 48-
hour institutional employees. For this group, a 40-hour week with 
present take-home pay and no general raise. 

• « * 

Gripes about attendance rules, religious time off, changes of title, 
etc., getting a thorough going-over by the Civil Service Commission. 
Investigators are out in the field talking to State employees and get-
ting their views. It is believed that most inequities will be settled this 
coming year. Hats off to Commissioner Falk, who is doing a terrific 
job. 

• * • 

Charlie Lamb did a swell job presiding at the Southern Confer-
ence meeting. Many of the candidates for statewide CSEA offices were 
present, one coming from Buffalo. 

EXCELSIOR LODGE, B'NAI 
B'RITII , MEETS OCT. 20 

Excelsior Lodge, B'nai B'rith, 
composed of State employees, will 
meet Thursday, October 20 at 8 
P.M., at the Willkie Building, pO 
West 40th Street, NYC. 

Speakers from the National As-
sociation for the Advancement of 
Colored People and the Anti-Def-
amation League will discuss the 
recent Mississippi murder trial. 

Police Capt.Test 
Is on the Way 

NYC has taken the first step 
toward holding an exam for pro-
motion to captain, Police Depart-
ment. 

Applications may be received in 
January. The written test will be 
held in April. 

Prepare Yourself Now For 
Coming U. S. Civil Service Tests 

During the next twelve monthi there will be many appointments to 
U.S. Civil Service jobs in many parlt of the country. 

These will be jobs paying at high • } $377.00 a month to start. They 
are well paid in comparison with the tame kind of jobs in private industry. 
They offer far more security than is usual in private employment. Many of 
these jobs require little or no experience or specialiied education. They are 
availaUe to men and women between I Sand 55. 

BUT in order to get one of these jobs, you must pass a Civil Service 
test. The competition in these tests '» intense. In some cases as few as one 
out of five applicants pass! Anything you can do to increase your chances 
of passing is well worth your while. 

FfanUin Institute is a privately owned school which helps many pass 
these tests each year. The Institute is the largest and oldest organization 
of this kind and it is not connected with the Government. 

To get full information free of charge on these U.S. Civil Service jobs 
fill out and majl the coupon at once, T(3DAY. The Institute will also show 
you how you can qualify yourself to pass these tests. Don't delay—act 
NOWl 

Franklin Institute 
Dept. K6«. Rochester, 4, N. Y. 
Rush to me, entirely free of charge ( I ) a full description of U.S. Civil 
Service jobs; (2) free copy of illustrated 36-page book with (3) Est ef 
U.S. Civil Service jobs; (4J tell ma bow ie prepwc for one of these test*. 

Name 

Street 

City 

. Age 

State 

.Apt. No. . -Zone. 

C o i i p o a i « v a l u a b l e . U * « I t b « f e r « y a s n l s k n r I t . 
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Human Side 
Of the Tax Dept. 

Stale and ISYC Join Hands 
To Spot Violators of Vehicle Laws 

POLICE and agents of the State Tax Commission set up a series 
of surprise road bloclcs in NYC. The State is checking on violations of 
the State mileage tax on large trucka, and the City police test giant 
vehicles for violations of City ondinances. 

Truck checks in cities are part of a statewide campaign of the 
State Tax Commission in cooperation with local and State police. The 
drive was launched in August in Nassau County and has been ex-
tended into eight upstate counties. 

Equipment Checked 
Members of a local police department check all vehicle equip-

ment, including headlights, mirrors and license plates. Hand brakes 
are tested manually and foot brakes by a meter. A police offlcer rides 
In the truck with the driver and directs him to go up to 20 miles an 
hour and then apply his brakes. The meter records the actual brakinc 
time. Each vehicle will be tested twice. 

State employees will check for orerloaxllng, operation In excess 
9t gross weight specified on highway use permits, and absence of 
permits and plates. The State truck tax is imposed on vehicles with 
gross weight over 18,000 pounds. 

Truckers were warned of the roadblocks a week in advance. 
Police Commissioner Stephen P. Kennedy and George M. Braga-

Uni, President of the State Tax Commission, are cooperating in en-
forcement in NYC. 

The drive is aimed specifically against the so-calleid "gypsy" 
truckers that operate illegally.^ 

• • • 

Personal Changes Make ISews 
Appointments, prorngtions and one retirement are making news 

In the Tax Department this month. 
Since Sept. 1, twenty-nine new appointees have joined the staff, 

with promotions handed to four department employees. 
Robert Kunz reverses this trend with the department's only re-

tirement. Mr. Kunz leaves a senior account clerk post in the Division 
of the Treasury, His home is in Albany. 

New Aides 
Here's an exclusive LEADER roster of new Tax employees: Evelyn 

F. Van Der Hoop, Albany ,typist; Elayne Meyers. Brooklyn, stenog-
rapher; Ruth E. Conklin, Berne, typist; Ralpli R. Tedesco, Albany, 
mail and supply helper; Charles P. Allardice. Abany, mail and supply 
helper. 

Robert T. Cahill, Albany, messenger; Frances A. Blackburn, Al-
bany, OMO; Helen Waddell, Cohoes, typist; Mary Duval, Cohoes, 
typist; Donald J. Carmody, Albany, typist; Joanne B. Koszuta, Buf-
falo, typist. 

Olivia M. Harper, Long Island City, typist; Viola Hawkins, New 
York City, typist; Lillian Kaplan, Bronx, DMT. 

Cordelia Diayton, New York City, DMT; Doris Greene, New York 
City, file clerk; Mabel M. Bailey, Troy, file clerk; Josephine C. Bondi, 
Troy, file clerk; Clco A. Mahan, Albany, file clerk. 

Martha Marinello, Mechanicville, file clerk: Dorothy Robinson, 
Troy, file clerk: Edythe K. Igoe, Albany, file clerk; Ruth E. Clarke, 
Albany, file clcrk; Claire E. Fisher, Albany, file clerk. 

Helen Geddies Williams, Albany, file clerk: Mary T. Armao, Water-
Tliet, file clerk: Angela F. Sowell, Albany, file clerk; Josephine M. 
Kennedy, Troy, file clerk; Ella Ford, New York City, file clerk. 

The Promotion Parade 
The Tax promotion parade so far this month is led by Irving 

Kushel, Malverne, L.I., who has been named supervising income tax 
examiner at $6,610 a year. 

Others winning promotions include Thomas P. McGrath, Albany, 
appointed to an attorney post at $5,090 a year; Edward A. Winkler, 
Albany, named associate income tax examiner at $6,524 a year, and 
Prank Prior, Kingston, who was named supervising motor vehicle 
lleense examiner at $4,902 a year. 

Officers of New York City cliapter, Civil Service Employees Association, at their instal-
lation by Maxwell Lehman, Deputy City Administrator of NYC. From left, Margaret Shields, 
recording secretoy; Al Corum, 2nd vice president; Edward Azarigian, financial secretary; 
Mr. Lehmtn; Solomon Bendet, president; Max Lieberman, 1st vice president; Joseph J . 

Byrnes, secretary, and Sam Emmett, 3rd vice president. 

Schedule Announced 
For Personal Advice 
On State Pensions 

ALBANY, Oct. 3-State Comp-
troller Arthur Levitt, as head of 
the New York State Employees 
Retirement System, announced 
that in addition to sending rep-
resentatives of the system at 
monthly intervals to Bufi'alo and 
NYC to give pension information 
to individuals, he will send men 
to Elmira, Syracuse, Rochester 
and Plattsburgh. The expansion 
starts this month. The total sched-
ule follows: 

Clinton County Court House, 
Plattsburgh, the first Wednesday 
of the month. 

Chemung County Clerk's Office, 
Elmira, the second Tuesday. 

State Comptroller's Office, State 
Oifice Building, Buffalo, the sec-
ond Wednesday. 

Monroe County Court House, 
Board of Supervisors Chambers, 
Rochester, the second Thursday. 

Onondaga County Court House, 
Syracuse, the second Friday. 

State Comptroller's Office, 270 
Broadway, NYC, the third Tues-
day. 

If a date falls on a legal holi-
day. the representative will not 
be in attendance that month in 
that particular location. 

Comptroller Levitt says that the 

CIVIL SERVICE AGENT 
IN ROCHESTER ON MONDAYS 

The State Department of Civil 
Service said that Dena Sukernek, 
Civil Service district represental 
tlve, will be in Rochester on Mon-
days instead of Tuesdays begin-
ning October 3. The office is at 
155 West Main Street. 
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Smith Honored at 
Rocliester Hospital 

ROCHESTER, Oct. 3 — Claude 
Smith of Rochester State Hospi-
tal was entertained by fellow 
workers at a farewell party re-
aently, held at Smith's Restau-
rant, East Henrietta. Mr. Smith 
retired August 1. He had served 
the Department of Mental Hy-
giene for 35 years, and during the 
past 14 years ha dacted as super-
vising nur.se on the afternoon 
•hift, Howard Building-

Patrick J. McCorniack, senior 
business officer, acted as toast-
master and presented Mr. Smith 
with a farewell gift. Dr. A. J. 
Grafleo, supervising psychiatrist in 
eharge of the Howard Building, 
praised Claude for his persistent 
and successful efforts at the hos-
pital. Dr. G. Guthiel, supervising 
psychiatrist of the Reception Ser-
TlM, entertained by playing the 
Mcordion. Dr. L. Bentham sang 
Munerous songs. John McDonald, 
•htef supervising nurse offered fur-
r ier remarks in the praise of Mr. 
Smith. Joseph Cascio, Lawrence 
Chippone and Peter Garno fur-
•ished additional music during the 
Mwaing. Sveiyone eiijoytid a suc-

cessful party. Mr. Smith will be 
missed by his many friends and 
patients. 

Chapter members extend their 
deepest sympathy to Edna McNair, 
O. T. Department, and to the fa-
mily of Fred McNair who passed 
away in sick bay after a brief ill-
ness. Mr. McNair served the De-
partment of Mental Hygiene for 13 
years. He was a member of Knab-
Troutman Post, 1495 American Le-
gion. 

Condolence is also extended to 
the family of Orville Lagenor who 
died suddenly. Mr. Lagenor was 
employed in the business office. 

Travelers to Ireland 
Mary Sullivan of Social Service 

has returned from a flying trip 
to Ireland. She was a member of 
the party of Ancient Hibernians 
of Rochester who recently made 
the pilgrimage. 

Kathleen Miller, cliarge nurse, 
has also returned from a six week 
trip to Ireland, visiting relatives 
and friends. She is making plans 
for a return trip. 

Bill Williams, Business Office, 
and Beverly Williams, charge 
nurse, enjoyed two weeks in the 
Smoky Mts. Gordon Reamer, laun-
dry, Mary Seltler and Frank An-
nunziata, R. T. Dept. have re-
turned from VKcatioa. 

Welcome back to duty to Regina 
Orsini who has been on sick leave; 
also Edward Schmanke, Lindell 
Clark, George Beebe and Joseph 
Rascio. 

Wedding bells rang out for Kath-
leen O'Mara at St. Paul's Church, 
Oswego. Kathleen is now Mrs. 
Thomas VanBell. 

Tomplcins Unit 
Hears Tapper 

ITHACA, Oct. 3 —Vernon A. 
Tapper, CSEA 4th vice president, 
was the speaker at the September 
12 meeting of Tompkins chapter. 

At Tompkins County Health 
Department — Sympathy is ex-
tended to Albert Donahue on the 
death of his father, Peter Dona-
hue. . . . Mrs. Helen Van Natta is 
back from vacation, and Helen 
Van Pelt has returned from a trip 
to Europe. 

Mr. and Mrs. Oliver Neigh, of 
City of Ithaca, are back from va-
cation. They attended the fall 
workshop and dinner at The 
Beeches, Rome, . . . J. N. Srone 
of the Board of Education also 
attended the workshop. 

Helen Dennis of the County 
Hospital la oa a leage of abseooe. 

benefits to the 180,000 members 
and 1.700 employers of the sys-
tem have been so striking since 
he established the personal In-
formation service on a permanent 
basis that the addition of the four 
cities became imperative. 

GREAT FALLS, Mont., Oct. 3— 
Harry B. Mitchell, former Chair-
man of the U. S. Civil Service 
Commission, died. 

Visual Training 
OP CANDIDATES For 

PATROLMAN 
FOR THE EYESIGHT TESTS OF 
CIVIL SERVICE REQUIREMENTS 

DR. JOHN T. FLYNN 
Optometrist • Orthopti i t 

300 West 23rd St.. N. Y. C. 
Bf Appt Only WA. 9-a91» 

IMPORTANT FACTS 
THE PERCENTAGE OF FAILURES IN POPULAR 
EXAMINATIONS IS EXTREMELY HIGH . . . 
FOR EXAMPLE: In the last exam for PATROLMAN, 14,710 
participated in the written test: ONLY 2449 NAMES FINALLY 
APPEARED ON THE ELIGIBLE LIST. 
AND, lot the last examination for POLICEWOMAN, 934 took the 
test but only 114 ATTAINED A PLACE ON THE ELIGIBLE 
LIST. 

BUT OVER 80% of EACH LIST WERE DELEHAMTY STUDENTS 

REASON FOR SO MANY FAILURES 
Pereoiu who compete in these examinatiuiw a n of eourM aduli j . HoweT«r, 
most of them have been away from school for years and have never com-
peted in a civil service cxainination. They merely learn that an ^examination 
IS apuroaohinff. become interested, flle an application, pay a fee but ?ive little 
or no further thought to the teat until the day of the mental examination. Be-
cause they are not prepared .ind are not famil iar with the technique of taking 
an examination, they mi.sintcn'ret the rcadlns- matter and questionn that are 
asked, fai l to properly apply the time alloted and make e.ircless mistakes on 
questions basoil on mathematics, grammar, vocabulary, civics, Jadffmont, and 
tlM like. 

WHAT AN INCREASE OF 10 TO 15 POINTS 

MEANS IN A CIVIL SERVICE EXAM 

It in«jr moMi the a<'tual «Iifference between failure and bucccm. If you paM, 
U can moan boing* himilrcds of places hiffhor on the eligible list. aMurinr you 
of appointment one to four years earlier. This will result In aarlior advaooe-
in«ni MXiX eventually a pension at an earlier aer«. 

CLASSES NOW MEETING IN MANHATTAN 

AND JAMAICA AT CONVENIENT HOURS FOR 

PATROLMAN 
Salary $5,440 after 3 years of service 

Exam Ordsred — Exctllcnt PromotioiMl OpportunitMt 

POLICEWOMAN 
Salary $5,440 after 3 years of service 

FREE MEDICAL EXAM — Doctor'* Hour* Day oad Ev«. 

PARKING METER C O L L E C T O R 
Emm Nov. 19 — All Who Filed Applicatloni Should Start Preparation 

* V O C A T I O N A L C O U R S E S * 
• AUTO MECHANIC • DRAFTING • RADIO & TELEVISION 

• SECRETARIAL, STENOGRAPHY & TYPEWRITING 

STUDY TV-RADIO-ELECTRONICS AT HOME! 
Shop Work Starti with Fir»t Letton — We Furniih 

All Equipment including 21-inch Set With Picture Tube 
NO RISK — NO OBLIGATION — MONEY BACK GUARANTEE 

Write Dept. L for FREE llluitratlon Booklet 

DELEHANTY 
MANHATTAM: I I S EAST ISth STREET — GR. 3-6900 
JAMAICA : 90-14 SUTPHIM BOULEVARD — JA. 6-8200 

[OH BO imSi HON. to PRI. 8 A M ta • P.M. — 8AT. • A.M. to 1 PJ 
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LETTERS 
TO THE EDITOR 

Army Does Ifself Proud 
In Finding Jobs for 'Rifted' 
Faced with the necessity of laying off employees, be-

cause of reduced budget and operations, the New 
York Port of Embarkation bestirred itself to relocate em-
ployees in other Federal jobs o? in private industry. So 
Intensive was the effort that in the reshuffling of hun-
dreds of jobs, only a f ew employees were left unplaced. 

The New York State Employment Service, in response 
to a call for aid, sent representatives to the base, to inter-
view employees. In this way many got jobs quickly. 

The high brass bestirred itself as actively as did any 
of the others. Brigadier General James Glore, commandei; 
of the Port of Embarkation, himself directed the aid op-
erations. He devised a public relations program, and put 
it into effect. He himself kept the employees apprised of 
every move, addressing them, and had letters sent to cor-
porations, stating the qualifications of the employees who 
were losing out through no fault of their own. 

The good deeds did not pass unnoticed. U . S. Civil 
Service Commissioner George W . Moore wrote to the 
Commission's regional director, James P. Googe, com-
mending the General for "having done an outstanding 
j o b " in providing employment opportunities. General 
Glore sent copies to Frank Wachs, chief of civilian per-
sonnel at the base, and Lieutenant Colonel J. R. Williams, 
then director of administration, in appreciation of the 
large part they played in the accomplishment. 

It was a heartening demonstration of good-will and 
good heart, and sets a splendid example. 

State Still Losing Nurses 
Because Pay Is Too Low 
A f ew weeks ago, Brooklyn State Hospital graduated 20 

student nurses. Only six of the 20 remained at 
Brooklyn State—12 went across the street to N Y C ' s Kings 
County Hospital, The two others went into private service. 

Brooklyn State Hospital could have used the services 
of every one of these graduates. W h y could it keep only 
six? 

In Kings County Hospital, the 12 nurses could earn 
more money for a five-day week than the six who stayed 
at Brooklyn State get for six days' work. 

W h e n up to full pay scale, the Kings County nurses 
receive $4,820 annually for their five-day week — the 
Brooklyn State nurses get $4,656 for a six-day week. 

How can the State expect to solve its critical nurse 
shortage when pay is subnormal? Unless the pay and 
•work week are brought up to par, the State's difficulty in 
recruiting nurses may be expected to increase. 

Loyalty-Security Programs 
Must Be Truly American 
The energetic efforts by public employee organizations 

to stimulate Congress and the White House to elimi-
nate unfairness from the administration of loyalty and 
security programs shows how deeply these groups are 
moved by the threat to the democratic way of life. In the 
past, the adnjuiistration of the programs, if not the terms 
of programs themselves, in numerous instances, have been 
worse than a threat. Even if only method of administra-
tion is at fault, the correction lies through enactment of 
a law or issuance of an executive order. The policy of ad-
ministration must be defined in terms that befit applica-
tion to American citizens. 

WANTS EMPLOYEES POLLED 
ON SOCIAL SECURITY PLAN 

Editor, The LEADER: 
Regarding the proposed inte-

gration of Social Security with 
public employee retirement sys-
tems, one writer in the September 
27 Issue of The LEADER states: 
"The effect upon the accrued 
rights and equities which many 
employees have built up in their 
own retirement systems should be 
thoroughly considered before any 
decisions are made." 

The State Legislature appointed 
a committee to determine whether 
or not the majority of State em-
ployees should have the additional 
benefits of SoQjal Security. 

The employees would pay into 
the Social Security fund in "ad-
dition to their State Retirement 
System deductions," not In lieu 
thereof. 

It is my interpretation of the 
Federal law that we should re-
ceive Social Security benefits in 
addition to those of the State Re-
tirement System. 

All employees should be polled 
promptly on the proposed integra-
tion. The committee Is to report 
by January, 1956. 

ViriLLIAM J. HANRETTA 
Albany, N. T. 

(Since integration is now being 
studied, no particular intention 
can be declared to exist on how it 
Is to be worked out. Social Secur-
ity insurance and survivor bene-
fits are attractive to some em-
ployees, not desired by others. In-
tegration plans in other jurisdic-
tions combine the benefits, and 
proportion the rates. True, Social 
Security contributions are addi-
tional, but the adjustment in the 
civil service retirement contribu-
tions about cancels out that addi-
tion. Leaders in the movement for 
Integration are discussing a plan 
whereby the combined rate would 
not exceed the present rate, ex-
cept for a minor percentage of 
employees, and even as to them, 
only by a small amount, with In-
creased benefits. Editor.) 

FAIREST OF THE FAIR 
ABHORS EXCLUSION 

Editor, The LEADER: 
I can not understand why NYC 

has excluded women from the 
parking meter collector exam. Just 
because a collector sometimes has 
to tote 75 pounds of dimes? Tut! 
Or Inspect meters and once in a 
while carry oft a defective one? 
Tut, tut. I am a woman, 29, and 
can carry a hundred pounds a mile, 
without making my heart beat 
faster, or breathing faster than 
the normal rate. Also, I am a lady 
wrestler and could probably lick 
the man who wrote into the exam 
notice those cruel words that ex-
clude the fair sex. 
New York, N.Y. M.L.S. 

T I M E O F F 
THE $64,000 QUESTION hasstill doesn't speak English ywf 

CALLS EDITORIAL ON 
HEART BOX, 'HUMAN' 

Editor, The LEADER: 
I was delighted to read The 

LEADER'S editorial, calling for the 
enactment early next year of a 
bill making a fireman's heart con-
dition a rebuttable presumption 
that the ailment is the result of the 
arduous and punishing duties a 
fireman performs. Your humane 
stand is appreciated by all fire-
men, and I'm sure the public is on 
our side. 
Buffalo, N. Y. K.L.O 

ASKS MORE JOBS 
FOR ELIGIBLES 

Editor, The LKADER: 
Department heads should have 

more Jobs at their disposal, if any 
fair percentage of eligibles on most 
lists can hope to be hired. 

PHILIP McC. WATER 
HempsUad, N. Y. 

finally been answered and we feel 
Quite relieved. 

After all, if a Marine captain 
can solve a food problem on the 
$64,000 level, the Governor of the 
State of New York should be able 
to answer the $30,000,000 question 
on salaries and fringe benefits for 
civil service employees. 

Come on, Mr. Harriman, we 
know you can do it! 

• • • 

At the Central Conference meet-
ing in Rome, one State hospital 
employee said to another: 

" I hear you are going to retire 
.sooner than you had planned." 

" I have to," was the reply, " I 
can't afford to woik at the salary 
I'm getting." 

• • • 

Workers in the Bureau of Motor 
Vehicles should be amused a£ this 
incident that occurred in the Ohio 
Motor Bureau. 

The dump truck of Jeff Owen, 
of Cleveland, was smacked by a 
car and had to be replaced by an 
insurance company. Jeff failed to 
make a report on the accident. 

The Motor Bureau sent Jefl a 
stern note saying that he would 
have to surrender "imrhediately" 
his driver's and chauffeur's licatise 
for failing to make the report. 

Three-year-old Jeff burst into 
tears. He thought he would have 
to give up bis pedal-power truck. • • • 

Two not over-friendly acquain-
tances bumped into each other on 
Broadway. 

" I saw you at 2 o'clock this 
morning, staggering along the For-
ty-Second Street with a blonde 
on your arm," came the challeng-
ing revelation. 

" I was escorting a young lady 
home," returned the challenged 
"You see the wrong side of things. 
The French have a saying that 
covers you: 'Honey swat key Molly 
Pants.' Get it?" 

"Sure I get it," was the quick 
reply. "But if she was a man in-
stead of a woman, and the first 
name, instead of the last name was 
Pants, it would make more sense. 
Nobody's last name is Pants. May-
be you weren't able to hear too well 
when she told you her name." 

"Oh, I was able to hear quite 
well. Although she emigrated from 
her native Prance to the United 
States all of three weeks ago, she 

well." 
• * * 

A bachelor opened his door, 
there stood a handsome womim. 

"Excuse me, sir," she Said, "touf 
I sell special color reproductiona 
of outstanding art. I have >OSM 
samples with me, but, all told, w* 
have ten thousand pictures." 

"Will you give me a kiss?" h* 
asked. 

"Sir!" she sirred. 'How d»r* 
you!" 

"One word — if it's the right 
word—^be worth," lie went on, un-
abashed, "more than ten thou-
sand pictures." 

"The right word is No, so give 
me your order for ten thousand 
pictures." 

Law Cases 
Sidney M. Stern, counsel, sub-

mitted to the NYC Civil Service 
Commission the following sum-
mary of new law cases: 

JUDICIAL DECISIONS 
Special Term, N.Y. County 
Supreme Court 

Carolan v. Schechter. Petitioner 
brought this Article 78 proceedinf 
to restrain Park Department em-
ployees from working out of title 
and to direct the discontinuance 
of such assignments to certain 
supervisory positions of persons 
alleged to be unqualified and In-
competent. Supreme Court Justice 
Irving Saypol granted the motion 
to extent of directing a trial of 
the issues as to which titles hare 
not been properly established « « -
cording to law, ond which persons 
mentioned in the petition are 
working out of title, where the 
transfers and assignments were, 
promotions by subterfuge; also, 
whether promotion examinations 
were practicable. 

They Say 
PHILIP YOUNG, Chairman, 

U.S. Civil Service Commissaon: 
"Federal employees are loyal, 
capable people with a high degree 
of devotion and dedication te 
their work, with qualities not ex-
ceeded by any group of employees 
in private industry or elsewhere." 

r r T T T T T T T T T T T l 

M O D E R N P U B L I C 
A D M I N I S T R A T I O N 
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File Kept on Unsatisfactory Ex-Workers 
THE NAMES of former Colorado employees who for one reason 

or another did not do their jobs well are now placed in a card file 
so that if they apply again for government jobs, officials can decide 
whether their past work records were so poor that they cannot take 
the qualifying exams. 

The Civil Service Assembly says that the file is kept by the 
examination division of the Colorado State Civil Service Commission. 
If anyone who is on the list asks to take future exams, the division 
will bring the case to the attention of the Civil Service CommissioD 
for decision on whether the person can enter the competition. 

• * * 

Safety Records Pay Off 
THE SAFETY RECORDS that employees of two housing author-

ities made last year have paid off in cash, says the National Associa-
tion of Housing and Redevelopment Officials. 

The San Francisco, Calif., housing authority got a rebate at 
$12,714 from the state compensation insurance fund. This retw-
sented two-thirds of its 1954 insurance premium of $19,264. l a 
Dallas, Tex., the authority's rebate was $3,998, awarded in recogoittoa 
of a sharp cut in accidents among authority employees, and repreeeaU 
ing nearly half the authority's annual premium to the Dallas iDSVi^ 
aoce placement board. 
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Senate Starts 
Investigating 
Civil Service 

WASHINGTON, Oct. 3—An in-
wsetlgation of the Federal civil 
•ervice merit system was launched 
by the Senate Post Office and Civil 
Service Committee. 

James R. Watson, executive di-
rector of the National Civil Serv-
ice League was appointed consult-
ant to direct the survey. Senator 
CMin D. Johnston (D-S.C.), Is 
chairman of the committee. 

The group will study positions 
Oiled by the White House and the 
Civil Service Commission, also 
personnel management, and how 
existing relationships affect the 
merit system. 

The investigation will Include 
the "Willis Order," which ema-
nateid from the White House last 
year, establishing a procedure for 
•electing Republicans to fill gov-
ernment jobs. The committee 
wants to iinow what impact the 
•rder had on career civil servants 
mnd the merit system. 

The group will also examine the 
dual role of Philip Young as 
Chairman of the Civil Service 
Commission and as personnel ad-
Tlser to the President, to see if 
changes in this relationship are 
advisable. It will also determine if 
changes are necessary in the top 
•tructure of the Commission to in-
sure compliance with the objec-
tives of the merit system as es-
tablished by Congress through 
past years. 

Mr. Johnston will ask for an in-
•estigation of the Commission's 
Board of Appeals and Review, and 
of possible outside influence on its 
decisions. 

Seek Ideas on Appeals 
He hoped for recommendations 

on an appeals system for all Fed-
eral employees which would best 
•erve the needs of the merit sys-
tem. the reputation of the Gov-
ernment as an employer, and the 
efficiency of the public service. 

There will also be an inquiry 
Into the policies of the various 
Federal departments and agencies 
In administering civil service laws 
and rules. 

"This intensive probe will cover 
the entire civil service system and 
Its administration," Senator John-
aton said. " I t is objective and is 
not intended to smear or white-
wash anyone. I am sure Mr. Wat-
•on will deliver to the committee 
an expert and thorough set of 
flndings and impartial recom-
mendations to be used In the best 
Interests of the merit system, and 
for the inspiration and security of 
the career employees." 

Mr. Johnston said Mr. Watson 
was cho.sen to head the survey be-
cause his position with the league 
Insured a non-partisan and ana-
plytical approach to the problem. 

Watson's Career 
Mr. Watson, 40, joined the 

IjCague in 1949 when he was pro-
fessor of political science at West-
ern Reserve University in Cleve-
!land. He is nationally known In 
4he public administration field. He 
was regional director of the Na-
tional Labor Relations Board In 
Puerto Rico in 1945. He founded 
'the University of Pureto Rico'i 
••chool of public administration 
•nd served for three years as pro-
llessor and director. 
, MI-. Watson attended Cornell 

Exam Study Books 
£«c««l«af itarfy book* by Are*, 

Im praparatloa tor etrroat aid 
eomlmg eiamt for pHbfie fob*, at* 
M lolo at Tk* LEADER Bookstoro. 
97 Daaa* Stroot. Now fork 7. 
N. r.. two blocks norfk of City 
Ha/I, lust weit ot Broadway. Soo 
advertisement. Po-je T5. 

Taint of Security Risk 
Smeared on En^ployees 

for Ottier Reasons 
WASHINGTON, Oct. 3 — A 

startling defect in the operation of 
the .security program Is being 
corroborated. Employees have 
been fired on the grounds that 
they are security risks, or are pos-
sibly such risks, while the real 
reason is something quite differ-
ent. 

The Senate sub-committee of 
the Post Office and Civil Service 
Committee, is investigating the 
security program. It heard H. V. 
Higley, administrator of the Vet-
erans Administration. 

"A great majority of the 499 
employees discharged by ths Vet-
erans Administration, as security 
risk.i, between May, 1953, and 
June. 1955, were actually dismissed 
for other reasons," he testified. 

Secretary of Agriculture Ezra 
Taf t Benson testified that Wolf 
Ladejinsky, land reform expert, 
was dismis.sed because he was not 
considered suitable to represent 
the American vlewjpoint on agri-
culture in foreign countries. The 
departmental press release, issued 
when he was dropped, said he was 
suspended as a security risk be-
cause of past membership in two 
subversive organizations. Mr. 
Benson wrote Dr. Ladejinsky, re-
gretting the taint, informing him 
that mention of security risk has 
been expunged from the depart-
mental records. The Secretary has 
received what he calls "a friendly 
reply." Mr. Ladejinsky Is now in 
Asia, working for the Foreign Op-
erations Administration. 

A C T I V I T I E S O F R M P I . O V E K S I N S T A T E 

News and Notes 
From Pilgrim Unit 

EDGEWOOD, Oct. 3 — Best 
wishes to Mrs. Bell from Edge-
wood. She left for her vacation as 
Miss Edna Smith but returned as 
Mrs. Bell. Many happy years to 
you and yours, Mrs. Bell." 

The chief supervising nurses at 
Pilgrim and Edgewood, namely 
Mildred Currier, Kazmier K. Firth 
and Lawrence McDonald are back 
after having spent a week at the 
Chief Supervising Nurses' Work 
Conference at Utica State Hospital. 

Congratulations to James L. 
Sweet who has recently completed 
the refrigeration course at the 
Long Island Agricultural and 
Technical Institute at Farming-
dale, Long Island. 

We want to welcome to our midst 
the following employees who have 
recently come to Edgewood: Anna 
Caggiano, Elizabeth Covitz, Janet 
Matlock. Mary J. Sheehan, Edith 
Bond and Azei Ames." 

Congratulations to Marilyn J. 
Beam on her promotion to First 
Lieutenant in the Air Force Nurse 
Corps. Miss Beam is on Military 
Leave as Head Nurse from Edge-
wood. Smooth flying, Marilyn. 

Onondaga Chapter 
Holds Clambake 

SYRACUSE, Oct. 3 — Onon-
daga chapter, CSEA, has indorsed 
Vernon A. Tapper for CSEA 4th 
vice president. 

Congratulations are being ex-
tended to Eari P. Taylor, formerly 
of the County Treasurer's Depart-
ment, who was sworn in September 
6 as special deputy county clerk, 
clerk of courts. 

Despite the competition of other 
events taking place at the same 
time, the chapter's fifth clambake 
was a success. Chapter officers were 
happy to greet officials from Al-
bany, as well as local friends and 

College In his native Iowa, where 
he was elected to Phi Beta Kap-
pa, arwl earned his master's degree 
on a fellowship at Columbia Uni-
versity. In addition to his duties 
with the League, he also teaches a 
graduate class at New York Uni-
versity. 

Kelley Gratifie<d 
Nicholas Kelley, president of the 

League, told members of the Sen-
ate committee that hfs organiza-
tion was honored by the appoint-
ment of Mr. Watson and that its 
officials and members were "very 
much gratified at the opportunity 
to cooperate with the committee in 
such an Important assignment." 

Mr. Watson will work under the 
direction of H. W. Brawley, execu-
tive director of the permanent 
staff of the Senate committee. Mr. 
Brawley will also direct a separate 
survey on Post Office policy. Wat-
son said he would call upon out-
siders for expert opinion. 

The survey with final recom-
mendations must be completed by 
January 31, 1956, but Senator 
Johnston will ask for an extension 
if necesiiary. 

officers. Among the guests were 
Assemblyman Charles Schoeneck, 
Jr.; Councilmen Laurence J. Van 
Dusen and Robert Roney; Tom 
Ranger, president of Syracuse 
chapter, CSEA; Ivan Stoodley, 
president of Onondaga Sanatorium 
chapter; Raymond Castle, past 
president of Syracuse chapter. 
John F. Powers, CSEA president; 
Jesse B. McFarland, past presi-
dent; Joseph Felly, 1st vice presi-
dent; Harry Fox, treasurer, Char-
lotte Clapper, secretary; Virginia 
Leathem, social chairman; Frank 
Casey, field representative, and 
Larry Hollister of Ter Bush and 
Powell. 

Missing for the first time were 
Gertrude White and Anne LeVine 
of Broadacres Sanatorium. They 
were unlucky enough to be strandi 
ed with car trouble for several 
hours. 

Sympathy Is extended to Mayor 
Mead and family on the death of 
his brother, Harold E. Mead, in 
Tampa. Fla. 

Probation Institute 
Held at Saranac Lake 

SARANAC LAKE, Oct. 3—Pro-
bation officers and interest lay-
men of Clinton, Essex, Franklin 
and Hamilton counties meet Oct. 
4 for a regional institute on 
probation, under the auspices of 
the Correction Department's Di-
vision of Probation and the State 
Probation Commission. 

Playdium Bowling Alleys 
Ontario & Park Ave., 8-8921 

State Recreation Alleys 
53 SUte St., 5-9186 

Albany, N. Y. 

END ALL 
WRAPS 

PROBLEMS 
Officc Valei unit* 
g irt checkroom 
capacity and cfli-
c i r n c j r . K e e p 
wrap* aired, dry, 

"in pre*«" on spaced hang-
er* wick placea for coatt, 
hate, umbreltaa and over--
shoea. Non-t ipping coa-
tumer accommodatea 6 
peraonj — 4 ft. racka ac-
commodate 12or24. Weld-
ed steel construction, mod-

^ ern finishes. Standard in 
modern o f f i c e a , 
p lants , schools , 
churches, c lub*, 
hotels, home* and 
game rooms. 

M A R T I N 
business furniture, inc. 

23 G R E E N STREET 
A L B A N Y 7. N. Y. 

TELEPHONE 5 4160 OR 5-064S 

Security Test 
Now Aimed At 
Job-Seelcers 

WASHINGTON, Oct. 3—Chair-
man Philip Young of the U.S. 
Civil Service Commission told the 
Senate subcommittee investigat-
ing the security program that only 
25,933 cases require a security de-
termination, although Federal hir-
ing is being done at the rate of 
27,000 a month, and the records 
of 2,000.000 employees are being 
reviewed. Most of the review of 
the total employee list has been 
done. 

"As all new employees must 
meet the security test," Mr. Young 
testified, "the program today is 
dealing almost exclusively with 
applicants and new appointees." 

Mistakes Admitted 
He added that it is inevitable 

that new cases would be found, 
and admitted that mistakes have 
been made, and said the admin-
istration of the security program 
enacted by Congress Is being 
steadily improved. 

" I t was not the intent of the 
last administration (Truman's) 
and the 81st Congress when it 
passed Public Law 733," Mr. 
Yoimg added, "nor is it the in-
tent of the present Administra-
tion, to treat any individual un-
justly nor to depart from those 
principles upon which this coun-
try was founded." 

The Senate seeks to improve 
the present law, and possibly in-
sert provisions safeguarding em-
players. 

Banquet Hall 
For CSEA Meetings 

Farnliam's Restaurant 
Maiden lAne & Clutpel (Op. Ten Kyrk ) 
A L B A N Y , N. Y. •« 8 1 » l 

Teacher 
Job Age 
Raised 

Friday, October 14 is the la.st 
day to apply for teacher and sub-
stitute teacher of common branch 
subjects, NYC elementary school.s. 

The exams have been re-opened 
because of an increase in maxi-
mum age limits—to 45 for "regu-
lars," 55 for substitutes—and a 
change in salary schedules, $3,750 
to start, plus $300 additional for 
30 semester hours beyond a bach-
elor's degree. 

Effective July 1, 1956, pay starts 
at .$3,900. 

Apply to the Board of Examin-
ers, 110 Livingston Street, Broolc-
lyn 1, N. Y. 

Friday, October 21 is the last 
day for women to apply, at 110 
Livingston Street, in the license 
exam for teacher of early child-
hood classes, day elementary 
schools. Age limits are 19 to 45. 
Pay is $3,750 to $7,050. 

Now! Completely 
redecorated — 

featuring the 
new Town Room! 

S H E R A T O N - -

A L B A N Y , N . Y . 

Save Eyesight 
With 

ERROR-NO 
Copyholder 

ALBANY OFFICE SUPPLY CO. 
5 ( Centnil Are. . A1l)uny 

O ' C O N N O R B R O T H E R S 
104 S t a t e St . . A l b a n y 

Bar and Restaurant Catering 
to Special Parties 

GATEWAY MOTORS, INC 
Your Downtown Ford Dealer 

15 Cliapel St., Albany 
5 - 4 5 6 5 

Luggage — Handbags — Belts — Billfolds — Briefcases 

Mag in's 
A4.IANY-S OLDEST LEATHEt SHOf 

Mfg's oNd Retailers of Fia* Leather Goods Since 1172 

222 Woshington Â  
Albany. N. Y. Expert Repairs 

Phono 
62-1371 

W « o f f e r tremendous discounts and trade-ins 

ON all maior appliances . . . Famous brands, 

• 
ALBANY MERGHANBISING CO., INC. 

73 Central Ave., Albany. N. Y. 
4-7128 4-712t 5-5833 

Open Every Nito Till 9 P.M. 
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Bulletin for 
Mental Hygiene 

Employees 
W h a t is the M e n t a l H y g i e n e E m p l o y e e s A s s o -
c i a t i o n ? 

I I is an organizaHon o l employees in the De-
partment of Mental Hygiene who have banded to-
gether for the purpose of promoting those object ive* 
which would insure better working conditions; ade-
quate salaries; promotional opportunities; realistic 
personnel policies; resolution of problems and the 
general welfare of its members. 

W h o , except an association of the employees 
themselves, is in the best position to know institu-
tional problems and has a Iteen interest in the solu-
tion of these problems? 

H o w d o e s the M e n t a l H y g i e n e E m p l o y e e s A s -
s o c i a t i o n ga in its o b j e c t i v e s ? 

Working closely with C . S . E . A . ; and through its 
representative, this association prepares resolutions 
and promotes legislation for the welfare of Mental 
Hyg iene employees. 

The M . H . E . A . also has several meetings each 
year with the Commissioner of Mental Hygiene and 
the Director of Personnel. A t these meetings those 
problems are discussed which do not require legis-
lation but may be solved by a direct ive from the 
Commissioner's office. This is a common meetmg 
ground and sounding board for Mental HIgiene 
problems. Many problems have been solved by this 
conference. 

W h a t c a n the M . H . E . A . do for m e ? 
Through its power and prestige, as it composes 

the largest departmental group of employees in the 
State of New York ; it therefore, can influence the 
realization of the following objcet ives : 

1. A ser ious s a l a r y s tudy to r e f l e c t t h « 
dMties a n d respons ib i l i t ies of e a c h t i t le . 

2. A 40-hour, 5 d a y w o r k w e e k . 

3. S a l a r y s c a l e c o m p a r a b l e w i t h the c a r -
r e n t t r e n d in indust ry . 

4 . Modern i zed pension s y s t e m . 

5. F r inge benef i t s c o m p a r a b l e w i t h t h o s * 
la indust ry . 

6. P romot iona l s e r i e s f o r A t t e n d a n t s . 

7. A c l o s e r w o r k i n g o r r a n g e m e n t w i l f c 

C . S . E . A . 

8. M o d e r n i i e d A t t e n d a n c e Rules. 

9. A cont inued study f o r a n a d e q u a t e aad 
e f f e c t i v e g r i e v a n c e m a c h i n e r y . 

10. E n c o u r a g e C i v i l S e r v i c e os a c a r e e r 
through a s tudy to i m p r o v e p r o m o t i o n a l op-
portun i t ies in a l l t i t les . 

W h a t c a n I do f o r the M . H . E . A . ? 
I can become a member; an act ive member. I 

can recruit members and in so doing I will help the 
M . H . E . A . to help me. 

D o r r i s Blust, S e c r e t a r y 
M e n t a l H y g i e n e E m p l o y e e s A s s o c i a t i o n 
M a r c y S t a t e H o s p i t a l 
M a r c y , N. Y . 

I w i sh to join the M e n t a l H y g i e n e E m p l o y e e s 
A s s o c i a t i o n . E n c l o s e d is $1, ia p a y m e a t 
• f dues f o r 1955-56. 

1 NYC Opens Fall Series 

N a m e T i t l e . 

Inst i tut ion 

H e m e A d d r e s s 

P o s t Off ice 

or 

see your inst i tut ion r e p r e s e n t a t i v e w h o is • 
m e m b e r of the B o a r d of D i r e c t o r s of M . H . E . A . 

Of Exams with a Rush 
ISYC •peiieil its fall $eaiion of e.xamt trilh m 

ruth. There are 30 different exam*. Pro»peclive ra-
reeriult in A'lC lerrice trill find a wide axmrlment. 
Arming the tents are nnes for social investigator and 

mtlendant. 
This is one of the largest fall grand openings tm 

the history of NYC civil service. 
Apply at 96 Duane Street, IVYC. 

OPEN- COMPETITIVE 
The following NYC open-com-

petitive exams are now open for 
receipt of applications. Candidates 
must be U.S. citizens and residents 
of New York State. Three years' 
NYC residence is required for ap-
pointment, unless otherwise in-
dicated. Apply, in person or by 
representative, at 96 Duane Street, 
Manhattan. Application may be 
made by mail only where specifical-
ly indicated. Last day to apply 
given at end of each notice. 

7479. ARCHITECT (MATERIALS 
RESEARCH AND SPECIFICA-
TIONS), $7,100 to $8,900; two va-
cancies in NYC Housing Authori-
ty. Exempt from NYC residence 
requirement. Application may be 
made by mail. Requirements: (1) 
bachelor's degree in architecture 
and six years' experience in archi-

n-SUNDAY DINNER 
SERVED from N'OON to 9 P.M. 

$1.95 t o $2.95 
Children's Dinners SI.35 

CANDY H u y l e r s 

102 STATE ST. 
RESTAURANT 

ALBANY 

Choice midweek league spot 
available — 10 alleys. Home 
alleys for State Income Tax 
League. 

M i d w a y Bowl ing C e n t e r 
Albany-Schenectady Rd. 

Stop 22 
UN 9-8936 

In Time of Need. Call 

M. W . Tebbuifs Sons 
176 State 420 Kenwood 
Albany 3-2179 Deimar 9-2212 

Over ! 00 \>arH itf 
DihtingiiiNliPil Funenil Scrvir« 

A I .BANV, N .y. 

Dining . Danc ing . Banquets 
W e d d i n g P a r t i e s 

H E R B E R T ' S 
1054 Madison Ave., Albany 

Tel. 2-2268 

PREPARE FOR THE 
NEW YOR STKATE CIVIL 

SERVICE EXAMINATION for 
Key Drive Calculating 

Machine Operators 
to b « held on 

Saturday, Oct. 22, 1955 
Cttlt for Inforniutlon rrf^tirdlng Bprelal 
rrfrfftlier ciawH. 

ALBANY COMPTOMETER SCHOOL 
170 8tate Street Al.bany 4-0<>lU 

B A M E R & M C D O W E L L 
Over 45 Years Service to Public 

Complete Line of H A R D W A R E 
Mechanics T - - Houiehold Goods 

' I NTS 
38 Central av 4-1347 
1090 Madison av 2-0401 

ALBANY. N. Y. 

HOUSE HUNT in Albany with Your 
Lady Licensed Real Estate Broker 

MYRTLE C. HALLENBECK 

Bel l Reo l E s t a t e A g e n c y 
so Robin Street Albany. N. Y. 

Phone: 5-4838 

tectural worlc, including two years 
in specification writing for housing 
projects of the multi-family type; 
or (2) senior high school gradua-
tion and ten years' experience, in-
cluding two years in specifications 
writing; or (c) equivalent combin-
ation of education and experience. 
At time of appointment candidates 
must have State registration as 
architect. (Wednesday, October 
26). 

7435. ASSISTANT CHEMICAL 
ENGINEER. $.450 to $6,890; one 
vacancy in Department of Air Pol-
lution Control. Application may be 
made by mail. Requirements: ba-
chelor's degree in engineering and 
three years' practical chemical en-
gineering experience. Fee $5. (Wed-
nesday, October 26). 

7536. ASSISTANT SUPERVI-
SOR OF RECREATION. $4,550 to 
$5,990; one vacancy in Department 
of Correction, two in Department 
of Parks. Application may be made 
by mail. Requirements: either (a) 
bachelor's degree, with 36 credits 
in recreation or physical educa-
tion and three years' full-time paid 
recreational leadership experience, 
including one year in supervi.sory 
capacity; or (b) bacheor's degree 
and five years' experience, includ-

A L B A N Y 
SECRETARIAL INSTITUTE 

INSTRUCTION IN 
Steno-type - Civil Service 

Practice Typewriting 
19 CLINTON AVE. 

Palace Theatre Bldg. 
ALBANY, N. Y. 

Tel 3-0357 

M E N ' S S H O E S 
MANUFACTURERS' SHOE OUT-
LET, Nationally adverti.sed men's 
shoes at cut prices. 25 S. Pearl St. 
(Near Beaver) Albany. 

HUESTED DRUGS 

s t a t e and E a g l e S t r e e t s 
W a s h i n g t o n ond L a r k 
B r o a d w a y a t S t a t e 

ALBANY, N.Y. 

Ing two years in supervisory capa-
city. Master's degree in recreation, 
physical education, group woric, or 
allied field, may be substituted for 
one year of general experience. Pee 
$4. (Wednesday, October 26). 

7518. ATTENDANT. $2,750 te 
$3,650. Open to men only. In addi-
tion to attendant .lobs, eligibles 
may be hired for Joijs as messen-
ger, process server, watchman, as-
sistant bridge operator or hou.sing 
guard. Age limits, 21 to 69. No 
educational or experience require-
ments. Fee $2. (Wednesday, Octo-
ber 26). 

7501. CHEMIST, $5,750 to $7,190; 
13 vacancies in various City de-
partments. Application may be 
made by mail. Requirements: ba-
chelor's degree with major in 
chemistry and six years' experi-
ence. Graduate study may be sub-
stituted for experience on year-
for-year basis. Pee $5. (Wednes-
day, October 26). 

7568. COLLEGE OFFICE AS-
SISTANT A. $2,815 to $4,140. Ap-
ply to the State Employment Serv-
i(:e office, 1 East 19th Street, Man-
hattan, from 9 A.M. to 3 P.M, on 
weekdays. Requirements: high 
school graduation: and either (a) 
four years of college education 
equivalent to at least 120 credits, 
or (b) four years' experience in 
general office work, or (c) equiva-
lent combination of education and 
experience. Those who will com-
plete educational requirement.s by 
January 31, 1956. are also eligible. 
Fee $2. (Friday. October 21). 

7569. COLLEGE SECRETARIAL 
ASSISTANT A, $2,815 to $4,140. 
Apply at State Employment Serv-
ice office. 1 East 19th Street, Man-
hatan. Requirements: same as In 
college office assistant A test, see 
above. Fee $2. (Friday, October 
2 1 ) . 

7570. HOUSING COMMUNITY 
ACTIVITIES COORDINATOR, 
$4,550 to $5,990: 20 vacancies in 
NYC Housing Authority. Exempt 
from NYC residence requirement. 
Application may be made by mail. 
Requirements: bachelor's degree 

(Continued on Page 9) 

Vending Machine Service 
MILK, COFFEE. KOT 

CHOCOLATE, COLD BEV-
ERAGES, CIGARETTES 

* 

DESORMEAU 
A U T O M A T I C S A L E S C O . 

Vend-a-Pak Corp. 
Street. 324 Ontario 

CKilur •.!-0;i;i0 
Cohoes 

•MB 6-r.42'» 

Home of Tested Used Cars 

ARMORY GARAGE 
DESOTO - PLYMOUTH 
926 C e n t r a l A v e n u e 

A l b a n y . N. Y . 

ARCO 
C I V I L S E R V I C E B O O K S 

a n d a l l t e s t s 
P L A Z A B O O K S H O P 

380 B r o a d w a y 
A l b a n y , N. Y . 

M a i l & Phone O r d e r s F i l l ed 

50 STOCKS WITH 
50-YEAR DIVIDEND RECORDS 

• YIELDS UP TO 7.8% • 9 SELLING UNDER $30 
WE hove compiled this FREE list of 50 stoclis that have 

t odays 

Fill O u t This Coupon 

SUTRO BROS. & GO. 
Member N. Y. Steele Eicliange end other principal e«ch«nqe» 

J . ERWIN HYNEY, MGR. ph. 5-4546 
17 ELK STREET. ALBANY 

Name .... 
Addrets 
City ..Stdte.. 

SCHACHTER 
J E W E L E R 

IS PROUD OF KIS 22ND YEAR 
OF SERVICE IN THIS AREA. HE 
WILL PERSONALLY GIVE YOU A 
FREE ESTIMATE ON WATCH 
REPAIRING. 
1-YEAR WRINEN GUARANTEE 

Vitality, f j t p e r i e n c e . I c o n e m y — That's 
Our Watch Mepalr Servke 

81 NO. PEARL 
U/mr Studio 

DOOR rnOM COLUMBIA) 

ALBANY 
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CITY JOB 
OPENIN&S 
(Continued from Page 8) 

Open-Compet i t ive 
Including or supplemented by ma-
jor in recreation, physical educa-
tion. group work or community 
organization, and two years' full-
time paid experience in recreation, 
group work or community organi-
zation. Applicants who do not have 
required major may substitute two 
additional years' experience. Fee 
$4. (Wednesday. October 26). 

7473. ILLUSTRATOR. $4,250 to 
$5,330; one vacancy in NYC Hous-
ing Authority. Exempt from NYC 
residence requirement. Application 
may be made by mail. Require-
ments; either (a) bachelor's degree 
with major in art, and one year's 
experience; or (b) high school 
graduation and three years' ex-
perience: or (c) satisfactory equi-
valent. Art school work will be ac-
credited on year-for-year basis, ex-
cept that all candidates must have 
at least one year's experience. Fee 
$4. (Wednesday, October 26). 

7321. LINEMAN, $19,92 a day. 
Requirements: either (a) five 
years' experience as lineman; or 
(b) two and one-half years' experi-
ence as lineman, plus experience 
as lineman's helper or related 
training in trade or vocational 
school training to total five years' 
experience. Maximum age, 40, ex-
cept that there is no top age limit 
for veterans. Others who have had 
recognized military service may de-
duct length of such service from 
their actual age. Fee 50 cents. 
(Wednesday, October 26). 

7249. MEDICAL SPECIALIST 
(DERMATOLOGY) , $9,000 to $11,-
100, for full-time employment. 
Health Department part-time jobs 
at $20 a ses.sion. Application may 
be made by mail. Requirements: 
(1) medical school graduation and 
one year's internship; (2) two 
years as resident in dermatology 
in approved hospital; and (3) five 
years' experience in dermatology, 
including two years on in-patient 
visiting service. State license to 
practice medicine required at time 
of appointment. Pee $5. (Wednes-
day, October 26). 

7250. MEDICAL SPECIALIST 
(GASTROENTEROLOGY), $9,000 
to $11,100. Health Department 
part-time jobs at $20 a session. 

TWO NYC TITLES DELETED 
FROM OCTOBER FILING 

Open-competitive exams for as-
sistant medical social worker and 
phy.slcal therapist have been de-
leted from the October filing ser-
le.s, the NYC Department of Per-
sonnel announced. 

Application may be made by mail. 
Requirements: same as in derma-
tology specialty, above, except that 
experience must be in field of gas-
troenterology. Fee $5. (Wednes-
day, October 26 

7251. MEDICAL SPECIALIST 
(OPTHALMOLOGY) , $9,000 to 
,$11,100. Health Department part-
'time jobs at $20 a session. Appli-
cation may be made by mail. Re-
quirements: same as in dermatol-
ogy specialty, above, except that 
experience must be in field of op-
thalmology. Fee $5. (Wednesday, 
October 26). 

7252. MEDICAL SPECIALIST 
(ORTHOPEDICS). $9,000 to $11,-
100. Health Department part-time 
jobs at $20 a session. Application 
may be made by mail. Require-
ments: same as in dermatology 
specialty, above, except that ex-
perience must be in field of or-
thopedic surgery. Fee $5. (Wednes-
day, October 26). 

7253. MEDICAL SPECIALIST 
(OTOLARYNGOLOGY) , $9,000 to 
$11,100. Health Department part-
time jobs at $20 a session. Appli-
cation may be made by mail. Re-
quirements: same as in dermatol-
ogy specialty, above, except that 
experience must be in field of otol-
aryngology. Fee $5. (Wednesday, 
October 26). 

7254. MEDICAL SPECIALIST 
(PROCTOLOGY) . $9,000 to $11,-
100. Health Department part-time 
jobs at $20 a session. Application 
may be made by mail. Reqxiire-
ments: same as in dermatology 
specialty, above, except that ex-
perience must have been in field of 
proctology. Fee $5. (Wednesday, 
October 26). 

7355. MEDICAL SPECIALIST 
(UROLOGY), $9,000 to $11,100. 
Health Department part-time jobs 
at $20 a ses.sion. Application may 

be made by mall. Requirements: 
same as in dermatology specialty, 
except that experience mast have 
been in field of urology. Fee $5. 
(Wednesday, October 26). 

7549. RECREATION LEADER 
(third filing period). $3,750 to 
$4,830; 150 vacancies in Parks De-
partment. 20 In Hospitals. 10 In 
Police. Application may be made 
by mail. Requirements; either (a) 
bachelor's degree with at least 36 
credits In recreation or physical 
education; or (2) bachelor's de-
gree and two years' full-time paid 
leadership experience in organized 
recreational programs. Fee $3. 
(Wednesday. October 26). 

7585. REMINGTON BOOK-
KEEPING MACHINE OPERATOR 
(fifth filing period), $2,750 to 
$3,650; 15 vacancies in various 
City departments. Application may 
be made by mail. No formal edu-
cational or experience require-
ments, but candidates must be able 
to operate efficiently a Remington 
Rand, Class 83. bookkeeping ma-
chine. Fee $2. (Wednesday, Octo-
ber 26). 

7471. SOCIAL INVESTIGATOR 
(third filing period), $4,000 to 
$5,080; 285 vacancies in Welfare 
Department, one in Correction De-
partment. Eligibles with knowledge 
of Spanish may also be hired for 
jobs in that specialty. Application 
may be made by mail. Require-
ments: bachelor's degree, by July 
1, 1956. Fee $3. (Wednesday, Octo-
ber 26). 

7328. SPEECH AND HEARING 
THERAPIST. $3,750 to $4,830; six 
vacancies in Hospitals Department. 
Application may be made by mail. 
Requirements: (1) bachelor's de-
gree with major In speech; (2) 
speech correction courses, such as 
speech pathology, speech therapy, 
anatomy and physiology of speech, 
and audiology; and (3) 200 hours of 
supervised clinical experience in 
speech and hearing therapy, in-
cluding experience in field of apha-
sia. Fee $3. (Wednesday, October 
26). 

7281. STATIONARY ENGI-
NEER, $19.68 a day; 76 vacancies 
in various City departments. Re-
quirements: valid stationary engi-
neer's license Issued by NYC De-
partment of Housing and Buildings 

at time of practical-oral test, ten-
tatively scheduled for December 
17. Oil burner endorsement to the 
stationary engineer's license, and 
a NYC license for refrigerating 
machine operator (unlimited capa-
city) may be required for appoint-
ment to such positions which re-
quire them. Fee 50 cents. (Wed-
nesday, October 26). 

7586. TABULATOR OPERA-
TOR ( IBM) (ninth filing period). 
$2,750 to $3,650; 36 vacancies in 
various City departments. Applica-
tion may be made by mail. No for-
mal educational or experience re-
quirements. Candidates must be 
able to operate efficiently an IBM 
alphabetic accounting machine and 
associate equipment! such as the 
interpreter, sorter, collator and re-
producer. Fee $2. (Wednesday. Oc-
tober 26). 

STOP PAYING RENT! 
OWN YOUR OWN HOME!! 

13 from NYC 
On 16-Name Ust 

ALBANY. Oct. 3—Sixteen of 41 
applicants for junior pharmacist, 
pharmacy apprentice, are on th« 
newly-established open-competi-
tive list issued by the State OvU 
Service Department. 

Thirteen are from the metro-
politan area, including top eligi-
bles Jacob Solovay, No. 1, and 
John A. Massaro, No. 2, of Brook-
lyn. 

H. M. BIGGS HOSPITAL 
IS 'SECURITY AGENCY' 

ALBANY, Oct. 3—The Hermann 
M. Biggs Hospital, Ithaca, hR« 
been designated as a "security 
agency." 

H a v e you had a 
Wasserman lately? 

Just Received Shipment of 
Notional Brand Hots 

All Sizes All oors 

M E N 

SAVE 

M 
0 
N 
E 
Y 

THISJ^ALL! 
ABE WASSERMAN 

Can Give You Value! 

Nationally Advertised 
Brand Hats 

of the finest quality up to $10 
FOR ONLY 

$3.95 
LATEST STYLES « COLORS 

Yqu Cat Sav« Money at 

nRESSES 
Hollywood and Florida Creations 

Come in and pay us a visit 
Styles that are different 

R O N N I E ' S 
73 CHAMBERS STREET 

JUST OFF BROADWAY 

Special Discount to Civil Service Workers 

AUTO INSURANCE 
that^ 

NOBODYSELLS 
but 

EVERYBODYBUYS 
AUTO LN*WRANC« GOV»rnm«NT FMP1EY««S LN*WR> 
«>*<• COMPANY IS NOT TOLD BY AGENT*, TALOSMAN, 
BROKORS OR PORTONOL MLLCITATLON—YOT, OACH MONTH 
•VOR 10,000 ROW POLLCYHOLDOR* INTURO WITH 
GEICO. FIND OWT WHY—MOIL THO COUPON TODOYL 

I "H... f ^ J ^ 

• 

EMIGRANT 
Industrial SAVINGS BANK 

One of America's Great Savings In^tilutions 
13 Convenient Offices:-

SI Cboabtrs StrMt 5 E«tt 42nd Street 7tliAve.& 3U( Street 
CITY HALL ZONI ODANO CtNTH*L JONE PENN STATION XONt 

tMa »toa. F i l » » f a 0>»o Mfa. te 7 m. , hi. lo I P.*. Opia Moo. and fil. lo 6.30 fJU 

Come in and gtart your account today or mail this coupon • | 

fnclotsd l» I to open an account )n the | 

patno of Please lend 
paubook ond free po>toge-paid Banking by Mail forms to: 

NAM! 

APPRISS 
When encloiing coiK, pleoje u>e Regiitered Mail.] CL 

n 

M I M t d I I D i H A l p t r o s i l t N i U R A N C E C O II f O IIA11 O N 
y 

SAVINGS 
UP TO 

30% 
f r o m 

T t o n d o r d 

Coflst.to-Co«t 
j e r v k e f ' ' 
P r o t e c t i o n ^ ^ ^ ^ ^ 

CivHServite 
E m p l o y e e s 
Qualify as 

ill 

m Call 

C . ,"XL"— 

MAIL TODAY FOR RATES • HO OBLIGATION • NO AGENT WILL CALL 

CANAL El l t r . i c t 40 Bowerj AUCADE 
and Iti ei izabttb St. Opp. New t:;iiti'ui]ei 
to Muuhallao Br Telciilione WOrlli 4 
0'J16. Take Srd Ave. Bua or " L " to 
Cailkl St. Open Dlitu 6:a0 Every Eve 
uiuf. R^'iiieuibtT. for Your Coiiveiileuce 

OPEN SATURDAYS 
TO 3 P.M. 

AUo CliT;:.vi.M t- r l>la< k Hate at 60 

I iA Cspi!^ Sio<k Compsni •«# wnk tht U S Cotttmrntni) 
GOVERNMENT EMPLOYEES INSURANCE COMPANY 

I « O V I R N M I N T IMPLOYl iS INSURANCI •100., WASHINOTON S, R. C «• 

I N...^ 1 
j Im I4w«* AMnm-
I on, 
I 

I. Addltlonat •ptralori «n<i*r cq* X U lieuitttold «t p(*l«nt «tm«; 

CMotT.. loot,. 
Q »•>«>• O Mwfl«<l |N«. 

Occupation.... 

A9. Ktlatlon M<t:idl statu! No o( Childrtn % ol Uia 

<MM« X |«t D«ri p«r w««li ••to dflv«n l « wofkr .. 
Iic4f wvdlatAyoccupttionor bvtln*u7 

On* w«y diit«nc« It mlttl. 
|ticl»di>«t««ndll«ni»(iik) Q Y t i G N a 

M<li> M«d»l (till . 1 Ne. C>1 t «d| itylt Celt Pufchtia D<t< • N « « 

/ / • Uiid 

Kstlm«t«d ml1««4i during ntat - My pr*i*nt lntut«nc« •ipirct I I. ^ 
• f iMM liKl«d« blfwmillM and latM Comptthanilx Par- - Iniuranct. 

031 

SHHWTfT i 
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Boggess Retires; 
Roswell Park Aide 

BUFFALO, Oct. 3 — ifobert 
Boggess retired on August 31 after 
completing his task of organizing 

4 KITCHEN CHAIRS 
REUPHOLSTERED $20 
FRKK r l ( K I ' P « DK IJVKRY 

L Smith, Home Decorators 
NI 9-7319 

LET RALPH ... 
<'hnir Kn(((>in<4 rfwobheil and 

B«-li«l f <.«« 
Piill.-.v Ilmiics up to lOK" 10.00 
Sli|i * »T IT for rlmir 17.50 

-liphnUlpr yoiir <lmlr 31{.00 
Riill.li rtops IIIH own work 

l ull after (I p.m. 

RALPH S TA 3-6548 

the Roswell Park Division of 
Health Research, Inc. 

"On behalf of every doctor, 
scientist and patient who has ever 
come to know the full value of 
Health Research." said Gratwick 
chapter, CSEA, "we wish to thank 
him for his devotion, enthusiasm 
and service. He has been an ex-
ample to all as the personification 
of selfless service. We will miss 
him." 

Best wishes to: Mr. and Mrs. 
Leonard Pawowski (biochemistry) 

RODENTEX 
S(<»pH 'Km 

DpjmI ill 
Thpir Trnrkfi 

Nf i 0 0 . r a t s 
fan;rlu fant on 

spfoinl piuU. wilhoiit traps or poison! 
Work where all cUt' fails. Neat. safe, 
odorless, re usable. I'oi^itive results or 
tnonoy baek. Oiflt-r today. Monsr-fi;'.e. 

for S I : Rat-size 'I for $«.50. Post-
|)aifl. Sold by n»ail oiil.v 
KOIIKNTKA lOOi tMh Ave. Bkl.vn ĤJ 

Shoppers Service Guide 
HKLP WANTED 

Male Si Female 

Keep your job and come with us 
—part time. Top earnings. 
No previous training or education 
required. Write to 
Box No. 42, Civil Service LEADER 

Learn to Drive Now 
AMERICAN AUTO ACADEMY 

3 Central Avenue, Albany 3.G150 

ELECTRIC SHAVERS 
All makes of Electric Shavers, 5 
William St., Albany, Back of 23 
S. Pearl St. Phone 3-8553 for 
Sales and Service Information. 

SOUND EQUIPMENT 
9TISONDE. Inc. 

Hi-Fi, Industrial, P.A., & Inter-
coms, 
380 Clinton Ave., Albany. N.Y. 

62-0312 

LAUNDERMATS 

Robin Laundermat, 87 Robin St., 
Albany. 3-4845. Run by Aunt Liz 
Poulos, formerly owner Edison 
Restaurant. 

SERVICES AVAILABLE 
Part time driver with station wa-
eon Available 8:30 to 12:30 A.M. 
Call NE 8-8050 after 8 P.M. 

M o r i n g and S f o r a g a 

L0. \D3. pa" loads all ovel USA •pecially 
Calit ind floncla Spcci.-vl ratef lo Cwii 
Service Woikirs Douehboj i WA 7-9000 

WALLPAPER 
V2 off 

SO"',. Oft—On Sl;mili!r<l Wallpaper* 
Ania.(iiiK WlKilesale Di6"olints on a i i j 
Spcoiul Wall Coverins: slu-h a« Socnu-a 
Dcvoialor I'aiicrs, Plastic coatcd pa-
pern. cl.\ Vnll ial ly any wall coverinits. 
any quantity at a fraction of the iidt 
prn't*. 

C.\tl IN r VTTHUN M MBKR 
r lK IM ' : OllDKRS T A K E N 

DE 9-4240 
New Vork'4 No. I UiKroiint lluuae 

B & L WALLPAPER CO. 
r t a Vvi'. I , cor. E. 8th St., B'klyn 

L A D I E S 

SAMPLE HATS 
VAI . l KS 11 '10 » I S 

Now $1—».->—$1! 

BRAD BUD SALES 
37 W. 3Utll St. Kooni 705 

4 Kitchen Chairs 
Reupholstered $20.00 

tree plikuii Si ilcllvcry 

MoH Haven Upholstery 
387 E. 140 Sf. MO 5-8108 

T Y P E W I U T K R S RENTED 
For Civil Service Exams 

WE D E L I V E R TO T H E EX. \M ROOM 
All Makes — Easy Terms 

MIMEOGRAPH^. ADDINO M A C H I N E S 
INTKKN.VTIONAI . T Y l ' K W I i l T E K tO. 

2 1 0 l<" J l f i i l i S t RKi-Tooo Z I U 1 . . H O I I l ? t . o p e „ 1,11 6:30 p.m. 

HELP WANTED FEMALE 
Atti-iilion — I'urt Time 

Sliirt ow 1 I.unimcss Irom home. Icnaicd 
tian.t un.i wito teams U N I V E U S I T l f 4-
iii. .mi no investment. Ideal for hu9-
l.an.l an,I miieleams. U N I V E R S I T Y 4-
O.tGU or .ACADEMY S 9352. 

HELP WANTED 
Mixle & Female 

Keep your job and come with us 
—part timo. 
No previous training or education 
required. 

write 
Box No 63, C. S. LEADER 

BLUE KITCHEN 
RESTAURANT 

U|>M Mon. - Krl. 7 n.m. ta « : S « 

RE 2 . 6 5 4 i X 

Da l i va rY 

S a r v l c e 

SODA FOUNTAIN 
Comfortably Air Conditioned 

Kuiorie Kounter Menu 
115 WORTH STREET 

Cor. Lafayette & Worth St. 

Ut:i.P WANTED 

WOMEN. Earn part-time money 
•t Home, addressing envelopes 
(typing or longhand) for advertis-
ers. Mail Si for Instruction Man-
us! telling how (Money-back 
guarantee' StP'iing Dent 707, 
Great Neck. N. V. 

Typewriters 
Adding Machinei 
Addressing Machines 
Mimeographs 

Guttniiitced. AIno Kcntitls, Kopairs 
ALL LANGUAGES 
TYPEWRITER CO. 

1 I » W. 23ril ST., NKW VOKK 11, N.T. 
Clli'Uca U-SOH«i 

married on August 27; Mr. and 
Mrs. John Beneditti (pathology) 
married on August 25; Mrs. T. 
Detsch Shanahan, R.N. on her 
recent njarriase; Ulr. and Mrs. 
Earl Crawford (animal research) 
married on Septemlier 2. 

Congratulations to the.se fa-
thers: a girl for George Romyak 
(business office); a boy for Thom-
as McQuade (snack bar); a girl for 
John Hackney (research). 

REAL ESTATE 
BROOKLYN 

Bklyn's Best Buy! 
Stuyvesant Ave. 
Nr. Monroe St. 

3 Story & Basement, 
BRICK. 12 Rooms, 2 
Baths, Heat, All Vacant, 
Price $15,000, Cash $1500. 

GATES AVE. 
Nr. Washington Av. 

Legal Rooming Hou.se, 3 
Baths. Steam. Oil. Price 
$24,500. Cash $5,000. 

Herman Robins, Inc. 
962 Halsey St. B'klyn 

G L 5-4600 

* * * * * * * * * * * * * * * * * * * * * * * * 

BROOKLYN'S | 
t BEST BUYS % 
% niRECT FROM OWNERS | 
I ALL VACANT * 
^LINCOLN P I ^ 3 family. $16,-J 
|500. • 

ij;HERKIMER ST. (Nostrand)—^ 
*3 and basement. $17,000. * 

I PULASKI ST. (Marcy) — 10* 
H; rooms. Cash required $800. J 

I PARK PL. — 8 family, box* 
grooms. Cash required $2,800. J. * * 
*SULLAVAN PL. (Rogers) — 3* 
Istory, semi-detached, garage.* 
• Modern. Bar. Porch $19,500. J 
* * 
I MONROE ST.—1 family, semi-* 
Sdetached. Garage. Price $11,000. J 
*Ca.sh $600. * 

Man; SPECIALS avallal>1e lo OU $ 
:1s DON'T W A I T ACl TO DAY J 

I CUMMINS REALTY| 
* Ask for Leonard Cummins 

MMUuniai l:it. Urookljra:{: 

% PR. 4-6611 * 
4: Open 8uDiliiyi 11 ( • « :k 
* * * * * * * * * * * * * * * * * * * * * * * * 

Welcome to: Doctors Julian and 
Clara Ambrus, husband and wife 
team as heads of Physiology and 
Pharmacology; Mrs. V. Gurevln, 
R.N.; Mrs. C. Turner. R.N.: Mrs. 
M. Hancock, R.N.; Mrs. R. Ander-
son. R.N.; Mrs. R. Chromy, R.N.; 
Donald Wildy, attendant. 

John Kammerer returned from 
his hitch in military camp (atten-
dant); C. Seitz, R.N., who com-
pleted her course at the Univer-
sity of Buffalo and is back on the 
staff; Mrs. A. Laurie, R.N., from a 
visit to Europe; M. Stevens, R.N., 
B. Marr, RN., returning from va-
cation in England, Ireland and 
Scotland; Mrs. A. Murati, R.N., M. 
Pickling, attendant, Mrs. M. Quar-
les, attendant, returning to duty 
after illness. 

Thanks to the nursing students 
from Niagara University, D'You-
ville College and the University 
of Buflalo for their wonderful as-
sistance. It was much appreciated. 

The nursing staff was hostess to 
Livingston County Public Health 
Nurses on September 8 for a one 
day institute. H. Parker. R.N.. B.A. 
arid P. O'Brien, R.N., B.A. were in 
charge. 

Lee Laurie of the storeroom re-
tired on August 15. 

Ft. Slanwix Chapter 
Names Representatives 

ROME, Oct. 3 — Port Stan-
wix chapter, CSEA, extends a con-
gratulations to Mr. and Mrs. 
Thomas Burlison and to Mr. and 
Mrs. Moulton Burlison on the 
birth of their new daughters. 

Sympathy is extended to the 
Worlock family in the death of 
Lyle P. Worlock, Rome State 
School plumber for 23 years, and 
to Mr. and Mrs. William Decker in 
the death of their daughter, Wil-
ma. 

Catherine Jane Utter of R-TB 
Ward was married September 10 at 
St. Peter's Church to Bernard 

FURNISHED APTS. 
White - Colored. 1 and 2 room 
apts., beautifully furnished, kitch-
enettes. bathrooms, elevators. tCls-
met Arms Apartments. 57 Herki-
mer St.. between Bedford and Nos-
trand, near 8th Ave. and Brighton 
lines. 

APARTMENTS 
FOR RENT 

apply 

H. ROBINS, INC. 
CALL 

GL 5-4600 

HOUSE HUNTING? 
SEE PAGE IT 

CHRIS' SNAf'K BAR. S'i'i Stale. ODposJle 
Cai){tul Park. .Altjany. Homemade pjei 4 
sanil*;flies. ti'MI'iSl. 

HELP WANTED 

Wanted — Part-time Driver for 
Station Wagon. $1.35 per hour. 
8:30-12:30 A.M. Call NE 8-8050 
after 8 P.M. 

Pett 

TREHXICH'S PET SHOP 
228 Pulton St., N.Y.C. CO 7-4060 
ALL BREEDS OP PEDIGREED 
PUPPIES & A PULL LINE OP 

ACCESSORIES 

UouaeUuld 'Secessitiet 

f t U . N I ' n KK KtUlii 
AT I'KiCKft l O L t.Ah AFI 'UKO 

rorui lurt . »i>pliiuiiM, ( i ru . clall i iu(. ate. 
tat reol wv insm MuniiiiiiU ICiiiplu^cea Her-
• Kooni 4'!8, IS i'ark Kuw. CO 7-S3U* 

TOSCANO'8 • NEW INSUUED VANS 
«7 Hf. Wat tUte lo All Poui l . CY 8 2110 

PANTS OR SKIRTS 
I'o loaioli roui lackau. VUU.OOO pattenu 
tJiWBOB I'ailoriiu * Weaving Co., IBB 
fultou S t . euniw Broadway. M . Y A (1 
i|l«Ui upi WOrft- • tVKi t t t 

Ur. f i .vi l 

Neadle of Esperance, N. T. They 
were entertained at a shower ai 
the El Coba given by fellow work-
ers. The couple will live in Sche-
nectady. 

Council Representatives 
The chapter has announced th« 

names of its council representa-
tives and membership committee. 
They are: Dr. William Strauss and 
br. Alex PanflofT, executive, medi-
cal, technical and dental; Nelli* 
Wojnas and Mary Barry, office; 
Bernice Nieman, Mildred Simser 
and Evelyn Patterson, supervisory; 
Vernon Olin and Alice Ouderkirl^ 
social service; Neil Pifleld, Mar-
guerite Nestle and Prances War-
shall, food service; Herbert Jones, 
William Evans and Ross Phippa. 
engineering. 

George Regner and Larry Oop-
pert, store house, bakers, meat cut-
ters; James Riley, Howard Van 
Scoy and Leo Burke, farm; Frank 
French*, Raymond Butler and 
George Schonbachler, mechanics 
and building maintenance; Fred 
Arnold, James Avery. Kenneth 
Barr, Edward Powell and Mat-
thew Flanagan, groundsmen, 
transportation and patrolmen; 
Elizabeth O'Brien, Andrew Spra-
gue, laundry and housekeepers; 
Anna Regner and Marion Arnold, 
laundry: Lila Larrabee and Muriel 
Kenneally, housekeepers; Roswell 
Peters, John Cole and Janet Levin-
son, school department. 

Colonies, Buildings 
Lennea Swanson, colonies; Guy 

Young and Robert Brown, male 
colonies; Adele Tytul and Agnei 
Johnson, female colonies; James 
McLaughling. Earl Hyatt and 
Thomas Hamela, E and B Build-
ings; Allan Anderson. Milton Bow-
er and Leon Van Benschoten, I 
Building; Agnes Farrier, Florence 
Dawes and Mildred Snyder, O 
Building; Evelyn Patterson, Char-
les Carroll and Edward Riley. J and 
D Buildings: Ethel Kunes, Emma 
Richards and Virginia Ball, R 
Building; Irilla Satterly, Margaret 
Corbett and Marilyn Quattriocchi, 
X Building; Isa Jenison, Margery 
Hyatt and Agnes Bowles, F and 
G Buildings; Isa Jenison, Edith 
Merriman and Florence Suits, Q 
Building; William Kunes. James 
Burns and Fred Baptiste, H Build-
ing. 

American Home Construction oo., Inc. 
Plans for further expansion have been announced by the Ameri-

can Home Construction Co., Inc. 
This eompany, reputed to be one of the largest custom builders in 

the east, has arranged for the construction of their administration 
buildinK aitd five additional home models directly across the street 
from their present display in Commacic, Long Island. 

The new site runs from Jericho Turnpike to Veterans' Memorial 
Highway with parking facilities at either end. This expansion is In-
tended tu better accommodate the thousands of lot owners who visit 
their display of custom built homes at popular prices. For further 
informaUon. call Gladys Bentley, AL 4-3773. 

GET THE STUDY BOOK 
PARKING METER COLLECTOR 

Study Material, Exam Questions and Answers to help 
yoH pass the test. Exam to open in the folL 

Price $2.50 
LEADER BOOK STORE 

97 Duane St., New York 7. N. Y. 

Delehanty Offers 
Home Course in 
Television, Radio 

M. J. Delehanty, director of th« 
Delehanty Institute, indicated that 
a unique shop-training-at-homo 
course in television-radio-electron-
ics is being offered by the Dele-
hanty Institute of Television for 
those whose working hours make 
it difficult, if not impossible, for 
them to attend the Institute's reg-
ular resident classes in television 
and radio service and repair. 

Since it was established 10 years 
ago, the Delehanty Institute of 
Television has been one of the 
largest resident schools in the 
field, and has prepared more than 
12.000 students for successful ca-
reers as radio and television tech-
nicians. 

The Delehanty home study 
course In television is approved by 
the State Education Department, 
and covers the latest develop-
ments, including color TV, UHF, 
printed circuits, transistors, and 
the like. Practical shop work ia 
is featured throughout the course, 
beginning with the very first les-
son. The Institute furnishes, with-
out additional charge, all equip-
ment required to build a 21-inch 
TV receiver. The student retaiai 
this property. 

Supplementing Pensions 
Graduates in this home study 

course will receive without charge 
an additional 60 hours of advanced 
instruction in the shops and lab-
oratories of the Institute's resi-
dent school at IIT East lltk 
Street. NYC. 

Training will enable a retirinf 
employee to work on a full-time 
basis to supplement his pension, or 
to establish a profitable senrioe 
and repair business. Mr. Delehan-
ty said that a boolUet that de-
scribes the new course Is now ol»-
tainable from Department 
Delehanty Institute of TeievlaloB. 
115 East ISth SUeet, New York 
N.Y. 
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REAL ESTATE 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

LONG ISLAND LONG ISLAND LONG ISLAND LONG ISLAND 

St. Albans Gardens 
$11,490 

DETACHED COLONIAL 

• INTER-RACIAL • 

'550 CASH 
Nrmird by Rltclbl* 01 

ONLY $59.90 PER MOMTH 

• Treinpntl<»uH U v l n c E«oii i 

• Ranqiirt SIzr nlnlnn Roon 

• Mmlrrn Srientidc Kitchen 
Willi Rrrrlccrator 

• M»ii i Floor Rxtra 
tory 

• Overilzxd Rnlroomt wMk 
Drrp W'Hlklii (1oMi« 

• FuD BaHrmrnl with m|>-
. •rat« Lflunflry Room and 
WafiliInK Ma<'liln« 

• Krononilral Oil HMI* 

• DHafhud Garatc 

• M Mork to flnc Hi iaol i , 
SupM' ghopplnE Araa aad 
Nubway Traimlt S j a t m i . 

NATIONAL REAL ESTATE CO. 
1M-20 Hillside Av«., Jamaica 
9 p « i Dally, Bat. and Boa. t to • 

OL 7-6600 

HOLLIS 
J * * * * * * * * * * * * * * * * * * * * * * * : 
? % 

* 
* 
* 
* 
* 
* 
* 
* 
* 
* 
* 

1 family. «hin(rle<I, dctai lied. • room 
2 i-ar KariMfc, attic, lull baaement. 
Comer plot, 35xi)5. oi! iteam, re-
frig:eratur, Btorme, BCTeena and 
blind«, itair patio. AoUtni: 

$13,125 
Bellerose 

1 family, solid brick detached corner 
plol. 2»A story, H rooms, finished 
attic, ful l basement. brcakfoAt nook, 
oil steam, 1 car parage, knotty pine 
kitchen, largrc rooms, refrigerator, 
1 b a t h s . Many extrae. Asking 

$17,850 
LOW G.I. & FHA 

DOWN PAYMENTS 
Other 1 & 2 family homes 

Priced from $8,000 np 

LEE ROY SMITH 
192-11 Linden Blvd. 

S. Albans 
LA 5-0033 .. JA <-4592 

6.1.'s SMALL GASH 
BRANCH OFFICE 

SPECIALS 
HOLLIS 

Brantiful tre« lined atrect. Vealur-
inr 8 larre roonis, fi b«drooBU. 
i M t t plot. Oil hrat. earacs. 

e . 1. »1.000 Dowa 
Price $13,700 

BAISLEY PARK 
1 tainily attui'hrd, roomt. 
Strain heat. Garare. Near aeho«4i 
auU tranHpnrtation. 

A Barsaiii at »0.OOO 
0. I. »B00 Down 

ST, ALBANS 
1 family, S rooin detachnl home, 
ateuni heat, new pluinbinr, 
bath*. Oaraire. Ix)a<lB of toitrM. 

tt. I. $70U DIIWQ 
Price »11,700 

SPRINGFIELD 
GARDENS 

1 family, 6 rooms, detadied. Mo* 
M X 100. Oil bKit. Extra*, 

a I. Jl.OOO Down 
Price »X0,090 

a tAMI • T U K K 8 TO CB008B n O M 

MALCOLM BROKERAGE 
106-57 New York Blvd. 

Jamaica S. N. X. 
BE. 9-0645 — JA. S-2716 

B«aders have their M T in The 
LEADER'S Comment column. Send 
letters t» Editor. The LEADER, 
n Uiuute Stjreet, New York 1, N.Y. 

BAISLEY PK. $13,990 

GIVEAWAY 
SACRIFICE! 

Detached 
Cape Cod 
Bungalow 

4 
BEDROOMS 

G A R A G E — O I L H E A T 

R e f r i g e r a t o r 

L o a d s o f Ex t r as 

5% GASH Gl 
Here is a once in a life-
time opportunity for a 
wide-awake GI to get a 
4 bedroom Cape Cod st^le 
bungalow. The home hAs 
a large living room, mod-
ern science kitchen, full 
dining room, 4 bedrooms, 
and a large basement you 
can do wonders with. Pri-
vate driveway with spa-
cious backyard. 

HOLIBAY REALTY 
147-07 Hillside Ave.. 

Jamaica 

JA. 6-4034 
8th A V « . SDBWAT " « " 

T K A I N TO SUTI>HIN BLVD. 
STA. WORTH E X I T 

HOLLIS PK. $14,990 

$990 CASH 
TO G. I. 

SOLID BRICK 
5 YEARS OLD 

LARGE LANDSCAPED 
PLOT 

6 Rms., 3 Bdrms., 
V/i Baths 

Knotty Pine Fin, Bsmt. 
Fully equipped with refrig-
erator, washing machine, 
screens and storm windows. 
This immaculate brick home 
will delight the most dis-
criminating buyer. We'll 
guarantee a shout of joy at 
the exquisite knotty pine 
bsmt., sparkling ranch styled 
kitchen and carefully tended 
lawns and gardens. Oversized 
garage. 

Terms Ot Course 
M A N Y GOOD B U Y 8 _ ^ 

Jamaica 9t. Albans. So. Ozone Park 

CALL JA 6-0250 

DM Goodwin Realty Co. 
WM. RICH 

t ie . Broker Real Estate 
I M - t S New l o r k BWd., Jamaica, M.T, 

ST ALBANS 
NEW HOME 

1 lamlly, aemi-detaohed. brick, • 
rooms on plot 24 x 100, eeramic tile 
bath, extra laratory en ground floor, 
rarave space, concrete driyeway, fu l l 
basement. Priced for tnick sale at 
»13,800. » % down for qualified Tete-
rans, 

HERMAN CAMPBELL 
RRAI . R,STATE 

33-Zl Janctlon Blvd., ^ k s o a Bis. 
HA S - l l f i t H I 6-9073 

LOOK THESE UP 
SMALL CASH FOR YETS 

ST. ALBANS 
5 room brick bungalow. Fin-
ished basement with bar; oil 
beat; 1-car garage; beauti-
ful, modern kitchens and 
baths. Plot 30x100. GI $1,000 
Only $10,500 

ADDLESLEIGH PARK 
Beautiful 6 room semi-ranch 
home with attached garage. 
CMl heat; finished oak-pine 
basement with a beautiful 
bar; playroom and laundry 
room. Plot 40 X 100, with 
barl>ecue pit and children's 
swimming pool In back. GI 
$3,000. 
Price $13,500 

SPRINGFIELD GARDENS 
7 rooms. Brick and shingle. 
4 years old. Corner plot 60 
X 100. Finished knotty pine 
basement with bar and bath 
(stall shower); oil heat; 2-
car garage. GI $1,000. 
Price $12,500 

HOLLIS 
2 family brick. Corner plot 
5 and 4 rooms. Finished 
knotty pine basement with 
playroom; modern baths and 
kitchens; oil heat; 2-car ga-
rage. GI $1,200. 
Price $12,800 

LOWEST CASH DOWN FOB CIVILIANS 

WE SPECIALIZE IN G. L A r.H.A. MORTGAGES 

ARTHUR WATTS, Jr. 
112-52 175 Place, St. Albans 

J A 6-8269 
t A.M. t« 7 P.BI. — SUN. 11-6 P.M. 

EXCLUSIVE HOMES in NASSAU & QUEENS 
HILLSIDE GARDENS: Red Insul brick 1 famUy; 6K2 good size 
rooms; oil steam heat; combination storm- ^ Q ICnA 
screen windows. Many extras. Price 
SPRINGFIELD GARDENS: Attractive 5Vi room modern, brick 
A frame bimgalow; nice size plot; oU heat; C I O ^ A A 
excellent residential secUon. Price 
ST. A9LBANS: Legal 2 famUy; lOVi r o o m c i ; all private bed-
rooms; oil heat; garage; good location. C I C 7 C A 
Price 
ST. ALBANS: Beautiful Colonial Home; 6 large rooms; extra 
lavatory; finished basement; oil beat; garage; 7 5 0 
large comer plot Price 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Evenings 

OLympla S-2014 - 8-2013 
Lois J. Allen Licensed Real Estate Andrew Edwards 

168-18 Uberty Ave. Brokers Jamaica. N. Y. 

ST. ALBANS HEIGHTS $13,990 

DETACHED BRICK STOOP 
4 BEDROOMS 

Modern as tomorrow! A symphony in brick and shingle — a 
house you'll be proud to own. 7 large rooms featurinp; 4 large, 
airy, cross-ventilated bedrooms, 22-ft. ivling room with plenty 
of wall space, a full dining room, a kitchen from House Beau-
tiful, a colored tile bath with overhead shower, full basement 
with oil heat, parquet floors throughout — new table-top range 
— refrigerator, Cadillac-size garage, 40x100 landscaped ground 
that has taken years of painstaking care. 

Consult us about our new low Down Payment Plan 
OVER 500 1 & 2 FAMILY HOMES TO CHOOSE FROM 

EVERY HOME INSPECTED! 

QUEENS HOME SALES 
108-15 I I IM .MDK AVK, JAMAICA 

— A8K f-OK MR. G l I I M E R OR MK. SI.OAN — 
RE » - i n « « 

Biggest Valiie! with Least Cash! 
% CASH G . I . 2 

1. 
PRICE 
9 7.700 

LOTATION 
B A W t E Y PK . 

s. f 8.600 S. OZONE PK. 

s. $ s eoo JAMAICA 

4. $10,000 S. OZONE PK. 

»10.000 SPOFLD. GDNS. 

«. *10,600 P K W T . GDNS. 

T. »10,500 8. OZONE PK. 

8. s n . o o o SPGFU) . GDNS. 

». «11.600 P K W Y . GDNS. 

10. »12,000 RICIIMD. B I L L 

11. $12,600 L A K E V W . QNS. 

n . $12,600 ST. AI .BANS 

18. $12,600 ST. ALBANS 

DESCRIPTION HOI'SE No. r A « H 
6 Rooms, Modem CiaraKe ^ r c o 

B No. 386 
6 Roomfi, New Heatinjr, Mo<lern . . ^170 

B No. 400 
• Rooms, detached, oil walk le . . f I f tO 

Train. B No. 4 02 
6V4 RoomB. del.lche<l. 40x100, . T2<» 

Gar.lgc. B No. ;I20 
6 Rooms, Corner, Oil, Modern . . ^'iOO 

B No. 431 
6 Room", Comer, Oil, Garaife . . f210 

B No. 459 
6 Roomn. Brick, Oil, Modern . . . . ?210 

B No. 45,') 
6'/4 Roonifl, Itunjriilow. Oil, $220 

40*100, Garage B No. 4-M 
6<i Rooms 3 Ileilrooms, Oil, . . . $230 

G,araire. B No. 453 
V'fl Rooms. B0.\100, detached . . $240 
B No. 450 
6 Rooms, Solid Briil!, Oil, Gariiife $250 

B No. 450 
514 Hooms. Detached, Oil, Gaiage $260 

B No. 4311 
7V4 Rooms. Detached, Oil, Garaire $260 

B No. 304 

e-s-s-e-x 
143-01 Hillside Ave. 

J.AMAICA. L. L 
Call for Detail Driving Directions -

^ ^ J ^ ^ A X . 7-7900 I 
Open Every Day 

< < 
4 
A 

A \ < 
< < < 

= ST. ALBANS CUSTOM BUILT 
= 2-FAMILY BRICK 
= BOTH APTS. VACANT 
= z Move right in, 5 large modern rooms, each floor, Hollywood 
HZ baths, stall showers, double garage, finished basement. This 
S beautiful home is in excellent condition. Price, $22,900. 
= TAKE OVER LARGE MORTGAGE 
= NO CLOSING FEES 

= MANY OTHER GOOD BUYS IN 1 & 2 FAMILY HOMES 

= TOWN REALTY 
= 186-11 Merrick Blvd. Springfield Gardens. L. L 
= LAurelton 7-2500 — 2501 

Donf Be Half Safe! 
I N S T A L L O I L H E A T 
BETTER HEAT WITH 

OIL HEAT 
OIL BURNERS 

BOILERS 
TANKLESS HEATERS 

GENERAL MOTORS 

DEICO-HEAI 
Call for N«w Survey 

REPUBLIC 9 - 6 1 0 0 

JUuRPiiYiuelcomDaiiYi!̂  

178-28 JAMAICA AVE. 
CAST lK l )N I ' N I T 

M w b s r N # w Y o r k O i l H e a t i n g A u o c i a t i o s — 
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Program Announced 
Continued from Page 2) 

tabtisti the lowest and highest 
rates of a grade, and the over-all 
cost, and leave the details to a 
wage board decision. The Commis-
sion is now considering making 
such a recommendation. 

Training Program 
Trainine — Improving the Gov-

ernment's in-service training pro-
gram is high on the Administra-
tion's list of objectives, including 
training of high level administra-
tors and executives. Also, out-serv-
ice training would be included. 
There are now 19 different laws 
on Federal training, Mr. Young 
complained. He seeks uniformity. 
Agencies will have to contribute 

I.Kd \I, NOTK'R 

CBRTIKI f 'ATK OV CONTINUED USE OF 
PA l lTNERSHH" NA!ME OF J. I". KAUP-
M A N N & CO. ^^^ Wall Street. Boroiirh 
MunlisllMi. N Y t . 
PtirHwnnl 1o Arlii-le 7 of the Partnerihln 
Law of Now Yoik 

WHKUKAS, tlic busintwa oX the firm » t 
J. V. Kautiimiiii 4 Co., a partnership 
wliieh triuisacled business i « Ihi l 
Slate, contimief* to be comUicted by eer-
tain of the itRrtnfra therein, and 

w n K R K A S . the business heretofore 
eonductml !>.» said fmn is to be eon 
ducteil hercarier as a limited partnef«hlp 
by the un(ler;iii;ned in the name of J. F . 
Kaufiiiaiiii & (Nt. 

NOW. THKUKT'ORK, the undersiifned in 
Iiurfluaiieo of I lie statute in sueh caaa 
anil proTidetj, do make, si?n and aek-
nowledite tlii* rcili l lcatc and declare that 
the persons InlctuliiiB: to deal under the 
name of J. KaHfmann & Co. with their 
respeitiTO pUoes of residence are aa fol-
lows: 

Ccneial rai iniTs (Names and Places of 
Residcnoc) : William I). Kteveney, 1501 
Melroixililun A vcJUle. Bronx, New York: 
Ernest K. Wa^i'nliacli, 0447 Ridge Boate-
Tard. Brooklyn. Ni w York. 

Limited I 'a i l j icr : .lessn F. Kaufmann, 
SOW BllcUiiieham Roa<l. Fox Uhapel, 
PitUli l ir lh, I ' ii. 

IM WITNKSS WHRREOF, we haye 
heriMinlo 8<-l ou:- h.niids .ind seals this 
3 3 " ! day ot .Iinie. l!>r>5 

W'ilti:(iM I). Keveney 
lOriu'sst F. W.'iKenbach 
.IcsMc F. Kaufmann 

STATF. OF NKW YORK, COUNTY OF 
NKW YOIIK—US.: 

On the ;!;ir(l (lay of June. 105& before 
nio iKTsoiially cuino JESSE F. KAUF-
M A N N . to ino known, and known to me 
to 1)6 the individual described in, and who 
executed the forecoins instrument, and 
duly a. kiiowl.-decd to me that he executed 
the same. 

(Jrftrudt Miano 
Nol.wy I'ulilic, State of New Tork 

No. 4 l :;tlHiao() 
Qu.-diliod in Queens Co. 
CiTt. IMid Willi N. Y . Co. Clk 
Term Kxpiros March 30. 1057 

STATE OF NKW YORK, COUNTY OF 
NEW YORK—ss.-

On the ';:!rd d.iy ot June. 1055, before 
me Dorsiiiuilh- canin WII . I . IAM D. KEVK-
N E Y an.1 KItNEST F. WAOENHACH, to 
me known, aiid known to mo to be the 
inilividUiils ili-siribrd in. and who exe. 
ciited the furci:iiititr instrument, and duly 
a.-knowl.^liicd to ino that they executed 
the same. 

Cleiinido .Miano 
Ni>l;iry I'ulilic. Slate of New York 

Nil. 4I-!;UST^()0 
Ouiiliticd ill (Miccns Co. 
(•iTl. lilcd Willi N. Y. Co. Clk. 
T . in i i;.x|iiies March yO, ia57 

NOTUV. OF I 'OUMATION OF L IMITED 
1"A R ' lNERSHU' 

Nol i , A is lurcliy sivcn that the per-
sons Iv /cin muiicd have lormod a limited 
partiiersliiii for tlie transaction of busi-
ness in the Sl:ile ot New York and else-
where. aiiil have lilcil a certificate in the 
Cleik'.s olli.<- ot llie County of New York, 
the subsl;iiK'e ot which is as fol lows: 

The name ot the limited partnership im 
J. F. K;tu liii.'llin & Co. 

Tlio characlccr ot tlio buBincaa la pub-
lic accounliii'^. 

The luo;iti(iM of the princitval place of 
busilicas is .'IT Wall Street, Uorollsh at 
Manhattan, New York City. 

The n;ime and place of reeidenee o i 
•a(*li member is as fiilltiwe: 

General I'arlncrs: William D. Keveney, 
1501 Mclropolilaa Avenue, Bronx. New 
York ; Erncsst F. WaKenhach, 0447 Ridre 
Bonlcvard, IlrooUlyii, New York. 

l.iniited I'arliicr: Je.sse F. Kaufmann, 
» 0 » liii. kiiialiam Road, Fox Chapel, 
J-itlsburah, I'a. 

The term for which the partnership ia 
to exist is troiii Jamuu-y 1, 1055 to De-
cember ; l l . lll.'i."> inclusive, and from year 
to year thereatter unless terminated by 
notiiHi as providi'd in tho partnership 
ab'reenieiil. 

Tho limitetl iiartner 1« to contribute 
oertain a(>couiil.s servii^nt? by the ron-
•r^U parlnei-.s. No cash is to be contrib-
uted by the limilcd partner and the cou-
triblition ot the litnitcd partner is not to 
be returncil. 

The comiiciisation of tho limited partner 
la 15% of Ihc doss fees hilled to said 
accounts duriii); tlic term set forth in the 
pai'lner^^liiii a^ rc'cnu'iit. 

No rifiht is eivi-n lo the limited partner 
k> subtttilute an assiifneo :wi contributor 
ill his place nor may the partnershii^ 
admit adilioiial liiiiitcil partners, In case 
of th^ dcalli of a ffencral pjirtner the 
aurvivinif Bcnrral iiartner may continue 
ihe tiai'Uiersliip 

The ccrlilicale reterivd to above has 
been sworn (o by all the general aud 
limitiNl piirliliTfj. 
I»ated: August : i l , 1055. 

William D. Keveney 
Ernest F. Watfenbach 
Jesse F. Kaufmaun 

STATE OF NKW YORK, COUNTY OF 
»IKW YORK—ss : 

On the .'tl d:iy of AuKUst. 1055 bcfure 
•M persoiiallv camo Wll.1.1AM D. KEVB 
MKY, ERNEST F. WAGENUACH aud 
iKSSK F. K A l ' F W A N N , to me known, 
and known to me to be the individuals 
4es<Tit><yl in. and who executed the foro-r 'ug instrument, and duly acknuwlcO|BPd 

uM that they executed the same. 
Siatlied, ncalri.>0 S. TODD. NOTAKV 

PUBI.IO. Stalcof New York. No. 60-
«>04a75. Ou iliHed in West '.. r County. 
Ik«rtifli'ate lilcd In New York Coiiiity. Com-

UtMi liixpiro* March au, lt>u7 

to the improvement of the pro-
gram; legislation alone is insuffi-
cient. 

StatiM — The Commission will 
soon i.ssue regulations under which 
40,000 additional employees and 
former employees will be able to 
obtain regular civil service appoint-
ments. They were given indefinite 
appointments between June, 1950 
and January 1956. The competitive 
jobs they held were permanent but 
the employees personnally were 
not. The regulatioas will state the 
conditions to be met to attain or 
become eligible for permanency, 
now called "career" status. 

Future Hiring 
IncenUve awards — The new law 

is working well, but there is room 
for improvement through adminis-
trative channels. Prom November 
30, 1954 to June 30, 1955, one em-
ployee suggestion wsts submitted 

on the average of every half min-
ute, one superior performance 
award granted every 20 minutes, 
and the dollar value to the Gov-
ernment, of the adopted sugges-
tions, averaged $34,358 an- hour. 

Manpower planning — This de-
lates to getting, in the future, the 
quality of employees that the Gov-
ernment needs. "We have not done 
too well In the Federal Govern-
ment OB this score." he said. "The 
theme of career staffing is that we 
don't hire a man just for a job; 
we hire him for a career." 

State Hires Clerks 
The State hired 21 clerks at a 

pool In NYC, using a preferred 
list, and eight file clerks from the 
beginning office worker list. It also 
appointed 11 to similar jobs In the 
State Insurance Fund, NYC. 

Elmira Reception 
Center Celebrates 
10th Anniversary 

ELMIRA, Oct. 3—The New York 
State Department of Correction 
Reception Center will celebrate Its 
10th anniversary with a dinner-
dance Saturday evening, Novem-
ber 5, at the Mark Twain Hotel. 
Thomas H. McHugh, State Cor-
rection Commissioner, will be the 
main speaker. 

The Reception Center opened in 
"November, 1945, as a study and 
diagnostic unit to receive all male 
offenders 16 to 21 years of age 
who have been convicted of an of-
fense or crime, or who have been 
adjudged youthful offenders or 
wayward minors by the cor»'ts, 
and committed to a State Institu-
tion, 

This is one of the first recep-
tion centers In the country, Cali-
fornia being the only other State 
to adopt the practice. 

ELIGIBLE 
LISTS 

STATE 

H. L GEORGE HAS IT! 
WORLD'S FASTEST, SMOOTHEST 

ELECTRIC SHAVER! 

NEW CUTTING PRINQPLE GETS EVERY 
WHISKER RIGHT DOWN TO SKIN LEVELI 
No other electric shaver gives such 
smooth, comfortable shoves, so quicklyl 
Only NORELCO has 12 self-sborpening 
revolving blades that get every whisker, 
long or short! 

NORELCO is designed to lit tfie hand, for 
e)(tra shaving ease. NOREI.CO'$ brush* 
type motor is quiet, never need* oiling. 
Unconditionally guoronteed by^ world's 
largest makers of electric shavwsl.. 

TWICE AS FAST! 

NOW! NORELCO SHAVES YOU 
\ST! T W I C E A S CLOSE! TWICE AS SMOOTH! 

Two head»l 12 self-sharp." 
«nlng b ladei l Whisker* 
t-l-l-d-e off faster, easier I 

N O R E L C O c e m b l n t t 
straight razor sharpnett. 
•Uctr lc shaver safefyl I Me SHUB,-

nepdlnW 
NO bum, no pulf, 

ert s t i o v ^ ' Weo In yeqr j 

WORLD'S ONLY BAHELTY POWERED ELECTRIC SHAVRI 
New Noreico Sportsman give* yow tmooth efeefrfc shove* everyyheie 
. . T on 3 flathlight boiterietl C«ei|»ie«e witli ieolfcer eoM 

!29»5 
( b o m i ^ M r a t 

H. L GEORGE. INC 
FOR GUARANTEED VALU iS 

111 WEST 23rd STREET. NEW YORK N.Y. 
AL S-6610 

I 

SKMOK .\( '<<HNT CI.KHK 
< Prnin.), Intprdeprtrtnipnlal 

1. Doran. llolrn M.. A l b a n y . . . J 0.150» 
•J. Tuliarski. Stanley. Ray Brook. 101000 
;i. Cassina. Lois. Valalic 0«H00 
4. Mann, Hc l̂cn M.. Bc-hodack L. 07:;00 
5. McCall. Marjorle F.. Ut ic* . . . 00700 
« . Thcrripn. Charles, Troy OflfiOO 
7. Mayo, Robert C., Ravena. . . . 00000 
8. C.apl.an. Dorothy M.. E lmira . . OO.'IOO 
9. Fitch. Thomas R., Troy BBOOO 

10. HOKB, Alia D., Plllahine 03:100 
11. Winan«. Allan R., O i r i o rd . . . . 94R00 
IS. Joly, John O., Syr.aeilne 91700 
I,1. H.ipeman, Clement F., Syra.. . B tOOO 
I I . Fabian, Dorothy C., .lamaioa. . OjnOO 
15. Sieirrist. Bette I... B u f f a l o . . . 94r.00 
10. Wormell, Frieda K., Dover Jl. !M500 
17. Taylor. Abraham. A u b u r n . . . 94200 
l a . JoncH, Floyd W.. Cohoes 04000 
in. VaUBh.in. Hur t J., Troy OSeOO 
30. Dolan, Dorothy L., B r o n x . . . . 83400 
31. Devaney, John F „ Titles 9.1300 
33. Keysor, J.ircd N., Clayburff . 0.1300 
33. Browne. Thoniasa F., Albany. 93900 
34. M.affgy. Esther A.. A l b a n y . . . 93000 
35. Busaey, Francis B.. A lbany . . 83800 
3« . Sheffer. Irving A., Rensler. . . 93500 
37. Anderson. Laavina, Syracuse. 93400 
38. Brady, Marion R., Troy 93.100 
89. Erckhert. Gloria J.. Buffalo. . 93.100 
30. Meyer, Aileen M., Rochcstser. 9;;300 
31. Rueokel, Charles, Wantaeh . . 91100 
33. Rinffler. M.irsrareet. A lbany . . 03100 
,13. Brumachini. Marvin, Glvil le. 91900 
34. Swartzfasrer. D. C.. Buf fa lo . . 91700 
35. Benoit. Raymond L.. Cohoes. 81500 
.18. Coffin. Sidney A., NYC 91500 
.17. Purcell. Catherine. Troy . . . Ol'iOO 
38. Mac7.ek. Frank S., Albany . 91400 
38. Luther. Florence R., Mdleton. 91400 
40. M.afilios. Peter S.. A l bany . . . 01400 
41. Anthony. Jean. Marcy 01300 
43. Hondcrs. Cornelia. Castlelon. 91100 
43. Cole, Arthur B.. Utiea 91000 
44. Inirlot. Ailama D.. A l b a n y . . . 91000 
45. Vorzillo, Dan P., Seneca Ms. 91000 
4fl. Druttman. Bcrnice, Bklyn . . . 90700 
47. Hinckley, Joan 0.. Alb.any. , . 80700 
48. Sklar. R. Ann, Albany 80000 
49. Bowdcn. Jo.'<cph R.. NYC 90400 
50. Maczek. Fcli.'c J.. Albany 90100 
51. Silver, Zclda, Rochester 88800 
53. Dwyer. Emily W., Troy 89800 
53. Pine. Annette L.. Albany. . . 88700 
54. EvehinBham, B. H., Delniar. . 89000 
55. Green, Jeanctte. Havci-straw. RIMiOO 
56. Fliss. Alice S., Ddniar 88400 
57. Vanderpoel. W. A.. Amsterdam 88300 
58. McNamara. Mabel M.. N. Chat 88,100 
59. Fallow. Jane M.. Colton 88100 
00. Hinkclman, Curtis. A l b a n y . . . 88800 
61. Lowery. John J.. Troy 88800 
03. Coty, Irma S., Napanoch 88700 
03. Miller, Harry S.. Bklyn 88700 
64. Johnsou. Helen M.. C i ce ro . . . 88700 
05. Turner. Harold E., A l b a n y . . . 88300 
66. Moulton. Marie R.. Troy . . . . 88100 
67. M.atthRWs, Joseph A., T r o y . . . 87000 
68. Billinss. Blva J.. C a n t o n . . . . 87900 
09. Buscr. Marie E.. Queens V i l . . R7800 
70. Rcdditt. Clare L., Hayts Cor. 87800 
76. Dc'lahay. Charles S., Wapp Fl. «7700 
73. Houriitan. William. Troy , . . . 87700 
73. Pearsall. C. M., Lindcnhrst.. 87000 
74. Law. Marilyn D.. N. T r o y . . . 87500 
75. Tamburcllo. Louise. New i 'altz 87400 
7U. Darbce. Lawrence H.. Miiltown 87400 
77. Mnloy. Carolyn R.. Coeymans. 87300 
78. Hamlcrhan. John D. Kens. . . 87300 
79. Dicncr, John W., A l b a n y . . . . 87.100 
80. Taafte. Miiiifbi T.. A l b i n y . . . 87100 
81. Brewer. Vera C., B a b y l o n . . . . 87000 
82. M.ihar, Barbara M.. Albany, . 87000 
83. DeCecca, Airne.i. While Pins. 8(1800 
84. Cordon. Julia M., Clyde 80900 
85. Barrett, Margery M., Utica. . 80700 
80. Hebort, Uoyd J.. Troy 8U000 
87. Kallmcyer. Francis. A lbany . . 80000 
88. Connell, Joan A., Troy 8U500 
88. Tierney. Kathryn C., Waterv. 80500 
90. Glodich, Robert D., Cohoes.. 80600 
91. Mcsick. M. Ruth. Menaims. . 80400 
02. Young. Margaret E., Albany. 80400 
83, Kelly, Alice A.. Albany 80300 
84. Wiison, Margaret A.. Warwick 80300 
96. Mclntyre. Anna M., W. Albany 80300 
96. Christ. Henry H., Bronx 80300 
97. Vautrin. Normany N., Cohoes 86100 
98. Deveneau. Q«orge J.. Waterv 80100 
99. Brady, Rochard L., T r o y . . . . 85BOO 

100. Kupfer, Karl, Bronx 85800 
101. Nelson. Doris R., Troy 85800 
103. Lowe. Alyce 3., Troy 8570O 
IDS. Seybold, John W., Vereona. . 85700 
104. Peziula. Armand C., Albany. 85700 
106. Griffin, James A.. Bklyn 85000 
106. Byam. Mary H.. Rochester . . . 85500 
107. Welsh. Catherine M.. H'straw. 85500 
108. Benoit. Anne E., C o h o e s . . . . 85500 
107. Kenosian, Grace, WatervUet. . 85500 
110. Deyoe, Jessie F., Troy 85500 
111. Terano. Thomas, Ozone P k . . 8r3500 
112. Ziajka. Victor J., N Y MiUs . . 85400 
113. MeCumber. Scott S., Sonyea. . 86.100 
114. Young. Florence K.. Syracuse 85.100 
116. VanValkenburg, H. R.. Albany 85300 
118. Shultes. Gladys T., Dc lmar . . . 85300 
117. Bloch. Francis E., Troy 85100 
l i s . Crane. Dolores C., Middletown RBOOO 
119. Schnittger, PhiUp, IsUp l -e r . . 85000 
120. Catazone. Joseph A., Albany. 84900 
121. ficnned, Angela J., L I C i t y . . 84800 
122. Relyea. Ruth E.. Albany 84800 
183. Flude. Evedyn M., W. Brentwd 84800 
124. GUckman. Ethed R., Hudson. 84800 
126. Beebe, Ann B.. S l lnrer lds. . . 84700 
126. Mignault, Philiap J., Beacon. 84700 
127. Ryall. eBatrice L., Aybany. . 84500 
IBS. Bradley. Beraldine Ovid 84500 
120. Draper. Ruth. W. Albany H4500 
130. Vella, Marcia D., Albany 84500 
131. Rai>p. Eugene, Albany 84400 
132. Meyer, George F.. B k l y n . . . , 84100 
138. Borrmann. Irene K., Ok lyo . . 84400 
134. White, Elizabeth J., A lbany . . 84400 
136. Wasiewicz, Bernard, Albany. 84.100 
136. Harp, William A., U U u a , . . . 84100 
137. Warhurst, R e g i u J., A l b u y . 84U00 
tS8. Twiaenbaum, B. &.. A lbany . . 8.1904 
I M . Wood. CecUia M., Tonawauda 83700 
140. Kahnle, Oeorte G.. Albany. . . 8370* 
141. B u l o m , r r imcM M., W a U r r . 83ao« 
14*. aarbetv, Abraham, B k l y n . . . 83000 
Its. Shank, OathaHna, Albany . . 8360* 
144. ValTS, JoaeiMn*, SulUnd Olr. H3600 
1 « » . Hul l l faa , O e o m e., Albany. 83600 
l « a . Oleawxi, Marylaa AlbMqr. M6M 
14T. rrohbenr. Marte. Jamaica . . . 8350* 
14*. B l « t i tmj « r , HotMK. A l b a a r . . 83500 
14*. laratowlu, I rv in , Bklym 8360e 
I M . Donahue. M a m n * . B n l M a . . 8S400 
1*1. BIom. LairaB A , Tror 8.1400 
. l M . . I M « w , Jw>pfc.lU - U h e i w . . . MSUM 
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<DE Representatives 
Hold Monthly Meeting 

NEW YORK CITY, Oct. 3 — 
Division of Employment chapter, 
CSEIA, has gone on record In sup-
porting the following candidates 
for election: president, John Pow-
ers; 1st vice president, Joseph 
Feily; 2nd vice president, Claude 
Rowell; 3rd vice president, William 
Connally; 4th vice president, Ver-
non Tapper; 5th vice president, 
Charles Lamb; secretary, Mar-
garet Willi; treasurer, Harry Pox. 
The chapter further supports 
Grace Nulty as a candidate for 
Labor Department representative. 

At the monthly meeting of Local 
Office representatives, Charles R. 
Cuyler, CSEA field repreesntatlve, 
reported on activities of the vari-
ous State committees, and the re-
solutions that will be brought be-
fore delegates to the annual meet-
ing. These Include additional Blue 
Cross-Blue Shield benefits, salary 
reallocations and an across-the-
board salary increases. 

Also It was stressed at this meet-
ing that Local Office representa-
tives In collecting the annual dues 
be sure that the membership slip 

which was enclosed wltb the State 
ballot has marked on It the ebap-
ter'i number, that Is 355A. Thla 
number should appear on »U of 
the membership slips. If another 
number appears on It, croes It off 
and place 26SA In bold lettering, 
so that the chapter will seciure 
pr<4>er credit for Ita membership. 

Conservation Chapter 
Installs New Officers 

ALBANY, Oct. 3 — Margaret 
Deveny of Watervllet was Installed 
for the second years as president 
of the Conservation Department's 
Capital District chapter, CSEA, 
September 15 at the Blanchard 
Post, American Legion, Elsmere. 

Also re-elected for a second 
term were Leroy Irving, of Rens-
selaer, vice president, and Mrs. 
John Heffernan, Delmar, secre-
tary. Harvey Warner of AltamoDt 
was elected treasurer. 

In addition, the following execu-
tive council members were Install-
ed: Mrs. William Hooglcamp, Divi-
sion of Finance; Mrs. Olive Trus-
sell. Division of Conservation Edu-
cation, and Richard Murphy, Divi-
sion of State Parks. 

^ ^ ^ ^ I 

IN STATt RtQUNtS 
T W t USE- O P MOH& THAN 

> 1 TH& WITHtN OUR 
B O U N O A R I t S . OR A B O U T 

16,000.000 A C R t S PROA 
THE- >WARKET7NG OF A L L 

CW>PS, LIVtSTOCK AND LIVESTOCK PRODUCTS. THE MRMERS 
KECt lVE APPROXJMATtLY # 1,000,000,00086 A VXAR. ALL 
OF WHICH IS PROOUCtD ON I2S.000 FARMS T«M)06M0Ur 

T H t S T A T E , . , . 

ffi AMf A ftm 
l^AN- Sm/NANO 

AJA m v 

0Sr OMF.... 

D/i> m j A//OtV TMAT 

's/OMAf MOMVi^ Booy u e s 

A-MOULPMfm M/ r//£-
AV 

V/Cfwrx lAtfE /2L4C10 

THE NATIONAL COMMERCE BANK 
AND TRUST COMPANY 

ALBANY I, N. Y. 
Membership Federal Deposit Clearance Corpoation 

"17 Offices Serving Northeastern New Yorl^ Stote" 

The news that's 
happening to you! 

Here is the newspaper that tells you about what is happen-
ing in civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Knter your sub-
scription now. 

And you can do a favor for someone else too! 
Have you a relative or a friend who would like to work for 

the State, the Federal government, or some local unit of govern-
ment? 

Why not enter a subscription to the Civil Serrice Leader tor 
him? He will find full job listings, and learn a lot about CITU 
service. 

The price is $3 — That brings him 52 Issues of the Civil 
Service Leader, filled with the government job news he wants. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
97 Duane Street 
New York 7. New York 
I ejiclose $3.50 (check or money order) for a year's subscrip-
tion to the Civil Service Leader. Please enter the name listed 
below: 

NAME 

ADDRJ38S 

CITY ZONE 

Questions of both local and 
statewide Interest were discussed 
at the meeting which was followed 
by a dinner and social hour, 

Oneida Unit Mourns 
DeatK of Two Persons 

UnCA, Oct. 3—Oneida County 
diapter, CSEA, was shocked at 
the sudden death of Fred Bohrer, 
Dtlca Superintendent of Parks and 
k»g a chapter member. Br. Bohrw 
died at home. 

Oneida chapter also extends its 
sympathy to Richard Ryan, of the 
Utica City Treasurer's office, whose 
wife, Lois passed away. 

The chapter's board of directors 
met September 21 to form plans 
for the coming year. An an-
nouncement of committees will be 
made at a near date. 

SIF Bowling 
Season Under Way 

NEW YORK CITY, Oct. 3 — 
State Insiu-ance Fund chapter, 
CSEA, held its membership meet-
ing on September 28 in the SIF 
Cafe. The new membership dues 
were discussed. Operation of Fun-
dites' grievances will be taken care 
of by that committee as soon as 
possible. Other sayings and doing 
wUI be discussed in next week's 

column. 
The SIP Bowling League Is ofl 

to a fast start, with Payroll lead-
ing the field with six straight wins. 
Payroll, bowling like champs, 
smashed Accounts dead with four 
big points. Claims Examiners slip-
ped by Safety with three points 
after a .slow start. Claims Seniors 

STINOTYK & STENO«RAPH 
CoBTention and Court B«portlnr 
Atao Co i l rm la: ArOOrNTTNO, 

BDSTNBS8 ADMINISTRATION. 
U i O A L , MKDICAL, 

B I - L I N G r A L BECRBTARIAI , 
Mo4«rat« Taltloo ..Day-Kr*-

iljUttAAo^ if julUidt 
34 W. 74»h m. B® 7-17«* 
TA Appr. m<». Bd. « ( Becento 
Only School in K.T.C. Approrad 
NalloDKl Shorthand BfporUra A M 

LEARN IBM 
K. T . CITT A P P W C A T I O N S B r B N 

SBPT. 8 - « » r O R 
• U T PUNCH (Becinnen 
• TAB (Proniatton) 
A L « 0 : Maa j Frderal Job* Now Op«a 
Visit MR I ' l aun • Day * F.T« 
FRBE PlacMiirnt — FREE Textbooks 

MACHINE 
ACCOUNTING 

SCHOOL 
196 W. 4«Bd St.. N.T. 

r e 6 4973 
(A lr -CMd. ) 

HANDS TIED? 

Prepare for 

Patrolman 
Physical Exams 

— All Equipment 
— Expert Instruction 
— Evening Sessions 
— Full Membership 

Privileges 

Get Ready Early 

Centr¥^MCA 
55 HaatoB ri., Brooiilyn 

Whor* URR ond all subwayt moot 
STerlliig 3-700 

Sadie Brewa toys : ' 

CIVIL SERVICE COACEOMG 
O t U Bnvineer AaM Arebitcct 
AMH O T U Enrr Jr. C IT I I EII«T. 
Aarrt Kcch ' l Enrr Ir. Medtl Xncr. 
Aait nectr Enicr Jr. Klectr 

LICKNBR PRBPARATIOM 
Pro< Enrr. Areh. Snrre^or, PortabW 

siatlonarr. Relrit En«r. Elcctlician 
B B A m N O - DB8ION - MATITRMATMB 

VETERANS 
a n d CIVILIANS 

MOW li th* Km* t* prepor* far 
EXCELLEKT JOBS 

Free Plaeemenf Service 
DAY AND EVEN/NG 

•USINESS ADMINISTRATION 
^ EXECUTIVE SECRETARIAL 

I tpeclallzatloii la BalMman«lik]p, 
AdTcrtlriac, MerHlandl»int, 

talllnK, PlnanM, MannfartDrlat 
Badio and TCICTIIIOII. ( i* . 

- A L S O -
HIGH SCHOOL 

I^UIVALENCY D I P L O M A 

COLLEGIATE 
BUSINESS INSTITUTE 

BBl Madion ATC. (S< M. ) PL S-lBTt 

came back frgm last week's defeat 
at the hands of Payroll and sur-
prised Medical by taking four 
points; of course, the sea.son is 
young and Medical has what It 
takes. Payroll Jrs., the team to 
watch, downed Actuarial for three 
points. Policyholders .squeezed by 
Personnel for three points. 

T o n CAN T R A I N for T S . Ciril SfrTica 
tesUI Men-Women PHrn nitiri'. SIraily woik. 
Pam nei t exaiiis. Many ji>lw <ii».n. Eperi-
enee often unneofSMi-.v. KKEK ;)<1 ran® 
book shows reqnirrmenlB, F^ilaiim. nimplo 
•nachinr. W R I T E : Franklin InstiUile, Dipt . 
K17. Bothester, N. Y . 

City Exam Coming For 

SOCIAL 
INVESTIGATOR 

$4,000 to $5,080 
Hllng Oct . 4 to Oct. 26 

INTENSIVE COURSE 
COMPLETE PREPARATION 

C l a « MecU WeilnisihijR at 6 HO 
Beginning: Oi-t. "H 

Writoor Phone for Inrwrmaiion 

Eaitorn School A t 4-S029 
133 and Ave., N.Y. 3 ( a t 8th St.) 

Please write me frt'c abeut th« 
Social Inveetisalor toursc. 

Name 

A d d r « « 

Bon. rz L® 

r * * TZ i Do Yon Need A 

MONDELL INSTITUTE 
M « W. 41at Her. Trib. BIdi. WI 7 - «0M 

Branehca Bronx. Bkljn * Jamaica 
Orsr 40 rears Preparinc Thousands fat 
OlTfl Serrlee. Enrineerinc * Ucenn lizai 

Because You Lack A 

HIGH SCHOOL 
DIPLOMA 

YOM can get one at HOME in 
your spare time. If you are 17 
or over and have left school, wrHe 
lor interesting booklet — Mb 
yoH howl 

AMERICAN SCHOOL. Eas^ni Off** 
130 W. 42nd $»„ N. Y. 3*. N. V. L 
SMid ma your Iraa High Scheot booMat. 

A9.-
AddrMS 

Stat*.. 

HOUSE HUNTING? 
SEE PAGE 11 

Fer an analysis of civU service 
news, read H. J. Bernard's weekly 
problems In the forefront of the 
I'lumn, "LoukUig Iiisidek" See 
f a c e 2 . 

[High School Diploma?! 
k (Equivalancy) 
E • F o r Porsoiial Sot l t facNoe * 
k • F o r Job Prewotioa $ 
|| • For Additional EdaceNoa | 

il TRY THt'^'Y" PLAi | 
H • COACHING COURSE 2 
* • FOR MEN AND WOMEN * 
I • SMALL CLASSES • 
M m VISIT A CLASS FREE | 
* • START ANYTIME • 

% $ 4 0 TOTAL COST $ 4 0 | 

% Soad For loohlo i C t % 

K Y M C A EVENING SCHOOL! 
IS Watt 63rd St.. Naw York 23. N.Y.S 

I TEL: ENdicoH 2-8117 J 
* * * * * * * * * * * * * * * * * * * * * * * * 

City Exam Coming For 

CHEMIST 
$5,750 - $7,190 

Opmi Filing Oct. 4!26 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Tues. anil Thurs. C:l.'i n;16 
beffinninff O'-t. 25 

Write or Phone for Information 

Eattora School AL 4-5029 
l aS 2nd Ave., N. t . 3 ( » t 8 St.) 

Plaase write me (rw; about Uie 
CHBMIST eoureee. 

IBM A T BMI 
KEY PUNCH AND TAB 

Prepare For Civil Service 
Positions with High Pay 
TESTS IN OCT. & NOV. 

40 HOUR COURSE 
LOW TUITION 

Free Placement Service 

BUSINESS MACHINE 
INSTITUTE 

^Hotel Woodward, 55 St., B way.l 
JU 2-5211 

PATROLMAN 
NEW YORK CITY POUCE DEPARTM1:NT 

MENTAL and PHYSICAL CLASSES 
Enroll Now! 

• DAY AND EVENING SESSIONS 
• SMALL GROUPS 
• INDIVIDUAL INSTRUCTION 
• FREE MEDICAL EXAMINATION 
• FULL MEMBERSHIP PRIVILEGES 

YMCA Schools Bronx Union YMCA 
15 West 63rd St. — EN 2-8111 470 E. 161st St. — ME 5-7800 

SCHOOL DIRECTORY 
Acadeailc and Caa al College Preparatory 

BORO B A L L A€AUKMS, FUlbat l i K i * . Oa«. raHaa, Bkl/a. Kefenta * 01 ApproT«4 
P L 8 g « * 7 . 

•ualBcaa IMiaola 

WA8HINUTON BUHINKliS IN8T. , SIOS 7tli Ave. (cor. l!{Stli Ht.), N.Y.C. Seeretarid 
and civit wrvieee traininr. lUM Kegr Pimeli. Switebboard. Muderatu coat. MO 2-eOM 

MONBOE 8CU00L OF Bl 'SINKSS. IBM Keypunch; ABC SliorlhaiiU; Switchboard; 
Tjrpinc; Coniptonielry; SDauith * Medical Steuotrraiihy. VvtiM'aii Ttainiur. C tT l 
aoryice Preparation. Eaat 177 St. * E. Tremont Ave., Bronx. K1 2-6U00 

L m. M. MACHINES 

Remington Rand or IBM Key PHHCN & TAB Training 
. .Day. Nitfht. Weekend CluBBea. In t r^uc i o r y l^eeson $5. Free l^lat-cment Service. 

BN l lO IX 'rOOAT Combination Butineai School. 130 W ISBtb St.. Tel. UN « • 
8087. Mo Ago Limit. No educational re qnlrementa. 

Becretarlal 

UKAH|<:8, IB* NASSAU STKEKT, N.X.C. Secretarial Accountinr. D iad in f . Journaliua, 
Day Niicht. Write for Catalot BB 8 4840 

STKNOTYI 'K I I K T A T U I N , KM.M.I. <iKO|i|>M. Shortlmml writers wcl.'ume. Apply We>I> 
iwiHluy iiiveiiinc;* only, U 8 I '.M. l ^ e btenutype Workahup, 15t) a-^tli St., N, V,, IH, 



CSEA Resolutions 

Dr. Isaac N. Wolfson, director of Newark State School, pre-
sents a certificate to Frances Green, nursing instructor, on 
completion of a group leadership course conducted at 

Craig Colony. 

40-Hr. Week I Job Study 
(Contimu-fl from Pace 11 

hour and 44-hour work weeks. 
I stated my position on that ques-
tion long ago, and we have been 
proceeding as rapidly as we can 
to find suitable ways to move 
away from these long work week 
arrangements. There are many 
proj^lems to be resolved, however, 
and it seems likely that a full solu-
tion will require a good deal of 
time and various methods. 

"You ask for a cost figure In-
volved in the request that the 
more than 30,000 emproyees of 
the Slate who now work 48 and 
44 hours be shifted to a week of 
40 hours and get the sa'me pay 
they get now. This, you will recall, 
wa.s done in 1947. The employees 
in question now are paid at over-
time rates for excess hours. To 
repeat the 1947 action, therefore, 
surely would lead to a general de-
mand to increase rates of pay for 
all other employees in the same 
proportion. It has been estimated 
—and this Is the figure you ask 
for—that the total cost to the 
government that would eventuate 
from this would be more than 
$60 million a year. 

" I am hopeful that we can make 
rather rapid propress in the aban-
donment of the situation in which 
we have, using your phrase, . . . 
R 'compulsory 48-hour week.' We 
want to make arrangements so 
that no employee will be required 
to work more than 40 hours. This 
is policy. The mechanics are not 
so easy. Each of many different 
kinds of situations is being care-
fully explored." 

Tax Victory 
(Continued from Page 1) 

ests. The employee would have to 
fill out a form and submit to the 
Treasury Department a timely 
claim for a refund. The Associa-
tion will distribute the forms. 

The employee's attorneys are 
John T. DeGraff and Mortimer M. 
Kassell. Mr. Kassell, a Deputy Tax 
Commissioner, was retained by the 
Association as special counsel. 

What Lawyers Contended 
The refunds are made possible 

because the Association success-
fuly contended that employees re-
quired to live on the employer's 
premises, usually institution 
grounds, do not have to pay a tax 
«n such maintenance. Formerly 
they were not required to pay 
such a tax. A last-minute ruling 
by the Bureau of Internal Rev-
4Mtue attempted to stop that ex-
emption. Tlie attorney argued that 
the law provided for such exemp-
tion and that the Treasury De-
partment, or its bureau, could not 
take that exemption away from 
Hie employees. 

Eiiiployee.s therefore should wait 
the lui'iiui arc ready. The 

(Continued from Page 1) 

system principles in the State gov-
ernment." 

Governor Harriman said that, 
as he looked to Commissioner 
Falk for advice on such problems, 
he would appreciate it if the 
As,so'ciation would begin discus-
sions on the problem with Mr. 
Palk. 

The Chief Executive has asked 
for a complete report on the dis-
cussions between Commissioner 
Falk and the Association in order 
to plan a future course on the job 
survey. 

The full text of the Governor's 
letter is as follows: 

"Your letter of August 18 has 
been discussed with President Palk 
of the State Civil Service Commis-
sion. I have sought his advice be-
cause the questions raised in your 
letter obviously have an impcrtant 
bearing on the maintenance of 
sound merit system principles in 
the State government. Tht estab-
lishment and continuance of an 
effective career system for State 
employees is one of the corner-
stones on which good government 
is based. 

"Several of the questions which 
your letter proposes have implica-
tions which I believe require 
further discussion and considera-
tion. I would appreciate it, there-
fore, if you would communicate 
with President Falk and present 
youd views to him. 1 look to him 
for advice as to the course which 
this administration should follow 
in matters pertaining to person-
nel administration. 

" I am sure that Commissioner 
Falk will be happy to confer with 
you and I am asking him to report 
to me the outcome of your dis-
cussions. Thereafter decision will 
be made as to the future course 
to be followed. 

" I appreciate your calling this 
matter to my attention. It is recog-
nized that your organization rep-
resents a large group of State em-
ployees and I am also happy to 
have you call to my attention mat-
ters which affect the welfare of 
your members." 

LEADER will publish advance 
news about the date when dis-
tribution begins. 

Exemption Under New Law 
Last year Congress pa.ssed a law 

'hat specifically exempts main-
tenance under the described con-
ditions from Federal income tax-
ation. As the law was retroactive 
for the tax year, no tax had to be 
paid this year on maintenance in 
the return for 1954, and none will 
have to be paid In the future. The 
refunds affected by the law suit 
concern amounts paid in the two 
specitied prior yeai'c oal^. 

(Continued from Paffe 3) 
to provide hazardous pay for all 
employees in tuberculosis hospitals 
and tuberculosis wards and all 
other employees whose duties re-
quire that they be exposed to the 
hazard of contracting tuberculosis. 
8. Extra Increments After 15 and 

20 Years of Service. 
Resolved, that the Association 

sponsor or support legislation that 
would provide an additional incre-
ment for an employee after the 
cortipletion of 15 years of State 
service, a second additional incre-
ment after 20 years of State serv-
ice. 
9. Equal Pay for Equal Work. 

Resolved, that the Association 
sponsor or support legislation to 
require the allocation of the posi-
tions of custodial employees at 
Westfield State Farm and Albion 
State Training School to the same 
salary grades as custodial employ-
ees in other state correctional in-
stitutions. 
10. Pay Every Two Weeks at Least 

for Employees of Local 
Governments. 

Resolved, that the Association 
sponsor or support the necessary 
legislation to make mandatory for 
all subdivisions to provide pay at 
least every two weeks. 
11. Increased Death Benefit Under 

Retirement System. 
Resolved, that the As.sociation 

sponsor legislation to amend the 
retirement law to provide that the 
death benefit shall be computed at 
one month's salary for each year 
of member service up to 12 years. 
12. Retirement Time Credit for 

Veterans of World War 11 
and Korean Conflict. 

Resolved, that the A.s,sociation 
sponsor or support legislation to 
provide that all members of the 
Employees Retirement System who 
served in the armed forces during 
World War I I and the Korean Con-
flict and who were residents of the 
State of New York at the time of 
their entry into the armed forces 
and possess an honorable discharge 
shall be granted full credit for 
active service rendered between 
July 1. 1940 and December 31, 
1946, and between June 25, 1950, 
and July 27, 1953, at no additional 
cost. 
13. Vested Retirement Allowance 

After 10 Years' Service. 
Resolved, that the Association 

sponsor legislation to provide that 
State permit members of the re-
tirement system who discontinue 
State service other than by death 
or retirement after ten years of 
service to leave contribution on 
deposit and receive retirement al-
lowance at age 55 or 60 depending 
on which plan member has elected. 
14. Minimum Retirement 

Allowance. 
Resolved, that the Association 

sponsor or support legislation to 
provide a minimum pension of $50 
for each years of service, in addi-
tion to annuity due employees after 
15 years' service. 
15. Accidental IMsability 

Retirement. 
Resolved, that the Association 

sponsor or support legislation to 
extend the benefit of accidental 
disability retirement to age 70. 
16. 25-Year Retirement at Half 

Pay for Mental Hygiene 
Department Employees. 

Resolved, that the Association 
sponsor or support legislation to 
provide for retirement at half pay 
after 25 years of service for em-
ployees of the Department of Men-
tal Hygiene institutions. 
17. 25-Year Retirement for 

Custodial Employees in the 
Department of Correction. 

Resolved, that the Association 
sponsor or support legislation that 
would permit custodial employees 
in the Department of Correction 
to retire after 25 years of service 
at half pay at a minimum age of 
50 effective April 1, 1957. 
18. Optional Retirement 

After 25 Years. 
Resolved, that the Association 

sponsor or support legislation to 
insure optional retirement after 25 
years' service with a minimum re-
tirement allowance of one-half of 
final average salary for all mem-
bers of the retirement system. 
19. Opportunity to Obtain Retire-

ment Credit During Sick LeaTe 
Without Pay. 

Resolved, that the Association 
seek amendment to Section 60. I, 
of the Civil Service Law to permit 
contributions by the member of the 
Retirement System for periods of 
leave without pay if approval Is 
given at any time during leave. 
20. Abolish 30 Day Waiting Period 

for Retirement. 
Resolved, that the Association 

sponsor or support legislation to 
eliminate the 30 day waiting period 
for retirement. 
21. Supplemental Pension 

Allowance. 
A e 0 O l y « < i , t b f t t U ) « 

take action necessary to obtain 
more liberal supplemental i>ension 
allowance than is now provided by 
the present statute, and seek ap-
propriations therefor. 
22. Ordinary Death Benefits for 

Mental Hygiene Retirement 
System Members. 

Resolved, that the As.sociation 
sponsor or support legislation to 
insure that beneficiaries or de-
ceased members of the Mental 
Hygiene Hospital Retirement Sys-
tem receive the same ordinary 
death benefits as apply in the State 
Retirement System and that they 
be paid the accumulated contribu-
tions of the member with interest. 
23. Reopen 55 Year 

Retirement Plan. 
Resolved, that the A.<isociation 

spon.sor or support legislation to 
reopen the 55 year plan. 
24. Mandatory Sick Leave 

Allowance for Local 
Government Employees. 

Resolved, that the Association 
sponsor or support the necessary 
legislatio:i to make it mandatory 
for all counties and subdivisions 
to adopt definite sick leave rules 
that would provide benefits at least 
equal to those provided by the 
State of New York. 
25. Mandatory Vacation 

Allowance for Employees of 
Local Governments. 

Resolved, that the Association 
sponsor or support the necessary 
legislation to make it mandatory 
for all counties and subdivisions 
to adopt definite vacation rules 
that would provide benefits at least 
equal to those provided by the 
State of New York to its employees. 
26. Exempt Sick Leave Salary 

from State Income Tax. 
Resolved, that the Association 

sponsor or support legislation to 
exclude sick leave pay from State 
income tax. 
27. Payment for 

Accrued Sick Leave Credit. 
Re.solved, that the Association 

introduce legislation to provide for 
payment for sick leave credit, ac-
crued vacation and overtime in a 
lump sum at time of retirement 
separation, or death of employees. 
28. Payment for 

Annual Time Accruals. 
Resolved, that the Association 

sponsor legislation to require the 
State Comptroller to pay employees 
in a lump sum'for unliquidated 
accrued vacation and for overtime 
credits when the employees are not 
able or permitted to liquidate such 
accruals during the fiscal year. 
29. Allowance of All Vacation and 

Sick Leave Credits. 
Resolved that necessary action 

be taken by the Association to 
insure that all employees required 
to work overtime be granted vaca-
tion and sick leave credits based 
on the amount of overtime work 
performed. 
30. Holidays for 

Per Diem Employees. 
Resolved, that the Association 

take all proper steps to assure that 
all per diem employees be granted 
leave without loss of pay on all 
legal holidays. 
31. Fair Holiday and 

Leave Privileges for 
State Employees. 

Resolved, that the Association 
take proper staps to assure that 
all employees of the State, shall 
be granted leave without loss of 
pay on all legal holidays or ^ a l l 
be granted such privileges through 
days in lieu of holidays where pub-
lic service requires the employee 
to work on legal holidays or when 
holiday falls on Saturday. 
32. Liberalization of 

Attendance Rules. 
Resolved, that the Association 

take whatever action necessary, to 
see that the attendance rules now 
in practice for some employees be 
instituted for all employees regard-
le.ss of institution or otherwise, i.e, 
371^ hour week for all office per-
sonnel, uniform religious oljserv-
ance, credit for all time spent in 
travel on official business of the 
state, fair rest periods and otlier 
proposals presented to the Com-
mission by the Special Attendance 
Rules Committee of the Associa-
tion. 
33. Permit Employees 

Who So Decide To Work 
40 Hours a Week. 

Resolved, that all State civil 
service employees that desire to 
work no more than 40 houn a 
week, be so permitted in accord-
ance with the 40 hour week law, 
34. Make Good Friday • Legal 

Holiday in New York State 
Resolved, that the Association 

take whatever action is necessary 
to make Good Friday a holiday for 
public employees in New York 
State. 
35. Close AH SUte Office* 

on Saturday Mornings. 
Resolved, that the AssoeUtlon 

seek administrative and legislative 

oflaces on Saturday mornings. 
36. Remove Mileage Allowanc« 

Limitation Re: Counties. ' 
Resolved, that the Association 

sponsor legislation to amend th « 
County Law to remove the current 
8 cent per mile maximum allow-
ance for personally owned auto-
mobiles used on county business. 
37. Unemployment Insurance for 

All fublic Employees. 
Resolved, that the Association 

sponsor legislation to Insure cover-
age and benefits for all public em-
ployees in the counties and sub-
divisions under the unemployment 
insurance law on the same basis 
as is now provided for employee® 
in private employment. 
38. Uniform Allowance, 

Resolved, that the State of New 
York, bear the cost of any uniforms 
which it demands its employees to 
wear for the convenience of State 
employment and monies be appro-
priated to so cover such cost. 
39. Abolish Work out of Title. 

Resolved that work out of title 
be abolished by requiring all State 
departments and agencies to en-
force the ban against such work. 
40. Study Staffing Patterns of 

Mental Hygiene Institutions t « 
Assure Equal and 
Just Employee Work Loads. 

Resolved, that the Association 
seek a study of staffing problems 
of all mental hygiene institutions 
to assure more equal and just work-
load for each employee. 
41. Protection Against Dismissal 

to be Accorded to 
All Employees. 

Resolved, that the State take 
such steps as may be necessary to 
prevent any employee from being 
discharged for any cause except 
by the bringing of a charge against 
an employee and a hearing at 
which the employee may have the 
benefit of counsel. 
42. Abolish Veto Power of Budget 

Director Reclassification and 
and Salary Allocation Matters. 

Resolved, that the veto power of 
the Director of the Budget be abol-
ished and that the findings of the 
Division of Classification and Com-
pensation be observed in determin-
ing salaries and classification. 
43. Requiring Reasons for Veto by 

Budget Director of Reclassifi-
cation or Reallocation of posi-
tions. 

Resolved, that the Association 
take appropriate action to require 
the Budget Director in the event 
that he shall veto any reclassifica-
tion or reallocation approved by 
the Director of Classification and 
Compensation Appeals Board, to 
state reason for such veto in writ-
ing. 
44. Establish Personnel Service 

Units in State Agencies 
Employing 200 or More 

Resolved, that the Association 
urge the Governor and the Stat« 
Civil Service Department and th« 
political subdivisions, that con-
sideration be given to the estab-
lishing of local Personnel Servic* 
Units for agencies or institutiona 
employing 200 or more with pur-
pose of Improving employee wel-
fare and morale, and thereby im-
proving public service. 
45. Competitive Civil Service for 

Deputy Sheriffs. 
Resolved, that the Association 

sponsor the necessary legislation t « 
amend the constitution of the State 
of New York so that employees of 
the Sheriff's ofiQces in the various 
counties can be placed under com-
petitive civil service. 
46. Remove Discriminatory prohi-

bition Against Part-Time Em-
ployment of Public Employees 
at Race Tracks. 

Resolved, that Association spon-
sor and support legislation to re-
move discrimination prohibiting 
public employees working part-
time at harness racing tracks. 
47. Elimination of Fee for 

Promotion Examinations. 
Resolved, that Association intro-

duce prormr legislation to eliminat* 
fees for promotion examinations. 
48. Association Annual Meeting b* 

Rotated Thruout State on 
Non-Election Years. 

Resolved, that the Annual Asso-
ciation Meeting be rotated around 
the principal cities of State which 
have sufficient accomodations la 
non-election years of Association. 
49. Payroll Deduction of Dues. 

Resolved, that the Association 
sponsor a payroll deduction plan 
for collection of membership dues. 

NON-COMPETITIVE 
STATUS FOR HEALTH JOBS 

ALBANY, Oct .S—In acUon af-
fecting non-competitive HeattH 
Depsu-tment poets, the State Ctrll 
Service Commission approved tw« 
new titles: senior research scieo-
tlst (mlcromorphology), Dirisioa 
of Laboratories and Research, and seek administrative ana legislative 
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NYC Officials To Lecture 
Twelve top NYC officials will 

lecture this semester in a new 
•ourse, "Administrative Problems 
•f the City of New York," at 
NYU's Graduate School of Pub-
lic Administration and Social 
Bcrvice. 

Worked out in cooperation with 
the Mayor's office, the course will 
feature discussions by commis-
Bioners and persons of equivalent 
rank. Dr. Martin B. Dworkis, asso-
ciate professor of public adminis-
tration, is the course director and 
coordinator. 

The class, which meets Wed-
nesday evenings at the Washing-
ton Square Center, heard Stanley 

Lowell, executive as-si.stant to the 
Mayor, on September 28. Future 
speakers are the following com-
missioners: Edward P. Cavanagh, 
Jr., Fire; Nelson Seitel, Labor; 
Joseph V. Spagna, Purchase; Fred-
erick H. Zurmahlen, Public Works; 
Bernard J. Gillroy, Housing and 
Buildings; Arthur C. Ford, Water 
Supply, Gas and Electricity; An-
thony Masciarelli, Markets. 

Also, Joseph Schechter, Person-
nel Director; Luther Gulick, City 
Administrator; Martin Dodge, first 
deputy commissioner. Department 
of Commerce and Public Events, 
and Dwight T. Myers, Deputy 
Commissioner of Traffic. 

HERE 15 A LISTING OF ARCO 
COURSES for PENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 
n Admiaistrativa Asst. - .$2.50 
• Accouatant & Aaditer 

H. Y. C. $2.50 
• Appreat ie* $2.00 
• Au t « Eaqinemaa $2.50 
• Aa te Moehiaisf $2.50 
a Aate Mechanic $2.50 
• Army A Navy 

Praeticc Tests $2.00 
• As i ' t Foremaa 

(Soai tat iea ) $2.50 
• At teadoat $2.50 
• At teraey $2.50 
• Bookkeeper $2.50 
n Bridge ft Tunnel Officer $2.50 
n Bas Moiataiaer $2.50 
a Coptaia (P.D.) 
• Car Maintainor 
• Chemist 

• Law & Court Steno - $3.00 
• l ieutenant (P.D.) $3.00 
• Librarian —$3.00 

. .$2.00 

..$3.00 

..$2.50 
_ $2.50 
• Civil Eaqiaeer $2.50 
• Civil Service Handbook $1.00 
• Claims Examiner (Unem> 

ployment Insurance _-...$4.00 
n Clerical Assistant 

(Co l l eges ) $2.50 
• Clerk, GS 1-4 $2.50 
• Clerk 3-4 $3.00 

$2.50 
$3.00 

_...$2.50 

• Clerk. Gr. 2 -... 
• Clerk. Grade 5 
n Conductor 
• Correction Officer U.S $2.50 
• Court Attendant 

(S ta t e ) $3.00 
n Deputy U.S. Marshal $2.50 
• Dietitian $2.50 
• Electrical Engineer $3.00 
• Electrician $3.00 
• Elevotor Operator — $2.50 
Q Employment Interviewer $3.00 
• Fireman (F.D.) $2.50 
• R r e Capt $3.00 
• Fire Lieutenant - _....$3.50 
a Fireman Tests ia all 

States $4.00 
• Foreman $2.50 

..$2.50 • Gardener Assistant 
a H. S. Diploma Tests $3.00 
n Hospital Attendant $2.50 
• Housing Asst. $2.50 
• Hoasing Caretaker $2.00 
• Hoasiug Officer $2.50 
• How to Pass Col lege En-

trance Tests $3.50 
• How to Study Pest 

Office Schemes — $1.00 
• Home Study Course for 

CivU Service Jobs - $4.95 
• How to Pass West Point 

and Annapolis Entrance 
Exams $3.50 

• Insurance Agent $3.00 
• Internal Revenue Agent $2.50 
• Investigator 

(Loyalty Rev iew) $2.50 
n Investigator 

(Civi l and Law 
Enforcement) $3.00 

n Investigator's Handbook $3.00 
• Jr. Accountant $3.00 
• Jr. Management Asst. -..$2.50 
• Jr. Government Asst. _..$2.50 
n Jr. Professional Asst. _..$2.50 
n Janitor Custodian $2.50 
• Jr. Professional Asst. -..$2.50 
• Low Enforcement Posi-

tions ..$3.00 

• Maintenance Man 
n Mechanical Engr $2.50 
a Maintainer't Helper 

( A I, C ) $2.50 
a Malntoiner's Helper (B ) $2.50 
• Maintainer't Helfier (D ) $2.50 
• Maintainer't Helper (E ) $2.50 
a Messenger (Fed. ) $2.00 
• Messenger. Grade 1 $2.00 
• Motorman $2.50 
• Motor Vehicle License 

Examiner $3.00 
. .$2.00 • Notary Public $2.00 

• Oil Burner Installer - $3.00 
n Park Ranger _$2.50 
a Parking Meter Col lector $2.50 
• Patrolman - $3.00 
• Patrolman Tests ia All 

States —$4.00 
• Playground Director $2.50 
• Plumber - $2.50 
n Policewoman $2.50 
• Postal Clerk Carrier ....$2.50 
• Postal Clerk in Charge 

Foreman - $3.00 
n Fower Maintainer $2.50 
• Practice for Army Tests $2.00 
• Prison Guard $2.50 
• Probation Officer $3.00 
• Public Health Nurse $2.50 
• Railroad Clerk $2.00 
• Railroad Porter $2.00 
• Real Estate Broker $3.00 
• Refrigeration License -..$3.00 
a Rural Mail Carrier $3.00 
n Sanitatlonmaa $2.00 
• School Clerk $2.50 
a Sergeant (P.D.) - $3.00 
• Social Investigator $3.00 
• Social Supervisor $2.50 
• Social Worker $2.50 
• Sr. File Clerk - „$2.50 
n Sarface Line Dispatcher $2.50 
a State Clerk (Accounts. 

File t. Supply] $2.50 
n s ta te Trooper — $3.00 
• stationary Engineer ft 

Fireman - $3.00 
• Steno Typist (GS 1-7) _..$2.50 
n Stenographer. Gr. 3-4 ....$2.50 
a Steno-Typist (Pract i ca l ) $1.50 
• Stock Assistant $2.50 
a Structure Maintainer -..$2.50 
• Substitute Postal 

Transportation Clerk -..$2.00 
• Surface Line Opr. $2.00 
• Tax Col lector $3.00 
• Technical ft Professional 

Asst. (S ta t e ) $2.50 
n Telephone Operator .....$2.50 
• Title Examiner $2.50 
n Thruwoy Toll Col lector $2.50 
• Trackman - $2.50 
• Train Dispatcher $2.50 
• Transit Patrolman $2.50 
n Treasury Enforcement 

Agent $3.00 
• Uniform Court Attendant 

( C i t y ) $2.50 
• War Service Scholar. 

ships $3.00 

FREE! 
With Every N. Y . C . Arco Book— 
You Will Receive an Invaluable 
New Arco "Outline Chart of 
New York C i ty Government." 

ORDER DIRECT—MAIL COUPON 

3Sc for 24 hour spaclal del ivery 
C. O. D.'i 30c extra 

LEADER B O O K STORE 

97 Duane St.. New York 7. N. Y . 

FU«M tend me copies of boolit checked above. 

I oaclote checl or money order for 

Nam* 

Address 

CHy ... 

NYC Eligibles Within 
Reach of Appointment 

Names on the following NYC 
eligible lists have been sent to 
personiiel officers in the depart-
ment mentioned, for possible ap-
pointment to existing vacancies. 
Since more names are "certified" 
than there are job openings, all 
eligibles certified may not be called 
to Interviews. Number of the last 
eligible certified is given. 

OPEN-COMPETITIVE 
Attendant (women), grade 1, 

Brooklyn Borough President's 
Office; 156. 

Auto engineman, Queens Bor-
ough Precidenfs Office; 525.5. 

Bridge and tunnel officer, Tri-
borough Bridge Authority; 1,093. 

Chemist, Hospitals; 3. 
Clerk, grade 2, Transit Author-

ity,, Purchase, Education; 5,232 
(men only certified). 

Court stenographer. Municipal 
Court; 45. 

Dental hygieni.st. Hospitals; 5. 
Dietitian, Hospitals; 39. 
Electrician's helper, Triborough 

Bridge Authority, 52; Sanitation; 
39. 

Foreman, grade 2, Queens Bor-
ough President's Office; 45. 

Foreman of laborers, grade 3, 
Water Supply, Gas and Electric-
ity: 95. 

Junior assessor, Tax; 62. 
Juior civil engineer. Housing 

Authority, Board of Water Sup-
ply: 1. 

Junior civil engineer. Transit 
Authority; 13 (list of January 1, 
1955; 19 (list of March 30, 1955),; 
74 (list of June 8. 1953). 

Junior electrical engineer, aWter 
Supply, Gas and Electricity. Hos-
pitals, Public Work.<?. Tax; 8 (list 
of December 1, 1954); 20 (list of 
June 1, 1955). 

Junior mechanical engineer. 
Public Works, 17: Education, 
Housing Authority, 26.2. 

Laboratory assi.';tant (bacteri-
ology), Hospitals, Health; 44, 

Laboratory as îistant (chemis-
try). Hospitals ,43: Public Works, 
63 (males only certified). 

Machinist's helper, Education: 
61. 

Maintainer's helper, group B, 
Transit AuthorHv; 201. 

Oiler. Public Works; 128. 
Policewoman, Transit Author-

ity; 102 (for transit policewoman 
jobs). 

Railroad clerk. Transit Author-
ity: 1 075. 

Stationorv engineer (electric). 
Pi'hlic Works; 15. 

Stenoeranher. grade 2. Transit 
Authoritv. Health. P'>e, Citv Mag-
ist.rat̂ es. Manhattan BT'rvi"'Vi Pres-
ifient's Office, Board of Estimate: 
526. 

Structure maintainer, group A, 
Transit Authority; 3, 

Surface line operator. Transit 
Authority; 584 (for conductor 
jobs). 

Trackman, Transit Authority; 
1,538. 

Transit patrolman. Transit 
Authority; 695. 

Administrative assistant. Budget 
Bureau; 20. 

A.ssistant mechanical engineer, 
Health, Hospitals, Sanitation, Pub-
lic Works, Education, 26.2. 

Assistant mechanical engineer 

(building construction). Education; 
4. 

Auto enginemen. Health; 289. 
College office a.ssistant Â  Higher 

Education. Brooklyn and City Col-
leges; 1,187. 

Chemist, Hospitals; 12. 
Clerk, grade 2: City Regi/ter, 

883; Civil Defense, Law, Correction, 
Tax, City Planning, Education, 
Hospitals, Housing Authority, Wel-
fare, Parks, Water Supply, Gas and 
Electricity, Domestic Relations, 
Housing and Buildings, Divisipn of 
Administration, City Magistrates, 
Personnel, City Clerk and City 
Council, Board of Estimate, 1,825; 
Public Works, City Record, 5,232. 

Electrical engineering drafts-
man, Transit Authority, Educa-
tion; 1.5. 

Electrician's helper. Sanitation, 
40; Correction, Hospitals, 48; 
Queens College, 52. 

Health inspector, grade 3, 
Health; 76. 

Housing fireman. Housing Au-
thority; 72. 

Inspector of housing, grade 3, 
Housing and Buildings^ 117. 

Inspector of live poultry, grade 
2, Markets; 13. 

Investigator, Personnel; 35. 
Junior accountant. Housing Au-

thority, Hospitals, Fire; 110. 
Junior bacteriologist. Transit 

Authority, 45; Hospitals, 97.5. 
Junior statistician. Housing Au-

thority; 3. 
Machinist's helper. Public 

Works; 48. 
Maintainer's helper, Transit: 

group A, 316; group B, 390 (for 
group E jobs); group D, 98. 

Pediatrician, grade 4, Health: 9. 
Senior statistician. Budget Bu-

reau; 5. 
Stationary fireman, Transit; 118. 
Stenographer, grade 2, Com-

merce and Public Events, Law, 
Budget; 526. 

Structure maintainer, group C, 
Transit; 133. 

Supervising tabulating machine 
operator (IBM),, grade 3, Division 
of Administration; 15. 

Transcribing typist, grade 2, 
Welfare, Health; 674. 

Typist, grade 2, Health, Budget, 
Commerce and Public Events, Tea-
chers Retirement, City Magistrates, 
City Clerk and City Council, 674; 
Welfare, 675. 

Weighmaster, grade 2, Markets; 
3. 

If You've Had 
Selling Experience 
And Like to Travel 

ALBANY, Oct. 3—"If you've liad 
experience in buying and selling 
farm products and like to travel," 
says the State Civil Service De-
partment, "you may be interested 
in a position currently open In 
the Department of Agriculture and 
Markets, Albany. 

Friday, October 21 is the last 
day to apply for $4,350 to $5,460 
jobs as marketing facilities spe-
cialist. Two years' appropriate ex-
perience and a bachelor s degree 
in an agricultural specialty are re-
quired. 

Apply to the State Civil Service 
Department, in NYC, Albany or 
Buffalo. 

SPORTS CENTER BIDS 
FOR CIVIL SERVANTS 

The Brooklyn Tech Community 
Center, Fort Greene and De Kalb 
Avenue, Brooklyn, will open for 
the season on Tuesday night, Oc-
tober 4. The center will be open 
Tuesdays, Wednesdays, Thursdays 
and Fridays from 6:15 to 9:15 
P.M. until Easter of 1956. Men 
and women over 18 are eligible. 
The fee is $3 for the season, $2.50 
for civil service employees. 

Herbert Levine said the center 
has two gymnasiums, a pool, locker 
facilities, ping pong tables, a mu.sic 
room, a running track and meet-
ing rooms. Albert M. Fischer is 
swimming instructor. 

EMIGRANT BANK ANNOINCES 
DIVIDEND TO DEPOSITORS 

John T. Madden, president of 
Emigrant Industrial Savings Bank, 
announced that the Board of Trus-
tees has declared an interest divi-
dend at the rate of 2% per cent 
per annum for the quarter ending 
September 30, 1955. 

More than 325,000 depositors wiH 
share In the dividend. 

Readers have their say in The 
LEADER'S Comment column. St'nd 
letters to Editor, The LEADER^ 
97 Duane Street, New York 7, N.Y. 

LEGAL NOTK B 

SUPREME COURT OF THE STATE OF 
NEW YORK, COUNTY OF NEW Y O R K -
IDA KING, PKiintift, aiininst JOSKPH 
KING. Dcfemlant,—SUMMONS WITH NO-
TICE.—Index No. l!l.->.-).—Aftion 
FOR ABSOLUTE DIVORCE.—Pl.lintiO re-
sides in New York County.—I'laiiitiff ties-
ienjitee New York County as Place ol 
Trial. 

To the Above named Di'fondanl: YOU 
ARE HEREBY SUMMONED to answer the 
eoniplaint in this action, ami to serve m 
copy of your answer, or, if the con)plaint 
is not served with this sunimoiis, to serve 
a notice of appearance, on tlie Plaintif fB 
.\ttorncy, within twenty days after llie 
service of this summons, exelniive of the 
day of service: and in case ot your failure 
to appear, or answer. jud'?inent will be 
taken agrainst yotl by default, for tb^ re-
lief demanded in the conir)laint Dated: 
New York. March nth lil.'jo. ANDREW R. 
T Y L E R , Attorney for Plaintiff, OIBf* A 
Post office Address 225 Broadway, New 
York 7, N. Y. 

TO JOSEPH KING: The forcfroinK snm 
mons is served upon yon by pi}l)lioation 
pursuant to an order of Hun. Vincent A . 
Lupiano a Justice of the Supreme Court 
of the State of New York dated AuRUst 
asrd. 105.5, and filed with tlie compl.iint 
in the offlee of the Clerk of New York 
County, Foley Square, Borough of Man-
hattan, City and State of New York. 
Dated, New York. August 25lh, lit,06. 
ANDREW R. T Y L E R 
Attorney for Plaintiff. 

State. 

GET ANY GOVERNMENT 
JOB YOU WANT 

HOME STUDY COURSE 
FOR CIVIL SERVICE JOBBS 

HERE ARE A FEW OF THE COURSES 

ACCOUNTANT 
AUTO MACHINIST 
BIOLOGICAL AID 
CARPENTER 
CLERK 
CUSTOM INSPECTOR 
ELECTRICIAN 
ENGINEER 
FINGERPRINT EXPERT 
FIREMAN 

FOREIGN SERVICE OFFICER 
INSPECTOR 
INVESTIGATOR 
LIBRARIAN 
PERSONNEL TECHNICIAN 
POLICEMAN 
POSTAL CARRIER 
RAILWAY POSTAL CLERK 
STENOGRAPHER 
TYPIST 

>— plus hundreds of others for which you con qualify 

Big Pay! Lifetime Security Can Be Yours 

LEADER BOOK STORE 
97 Duane Street N. Y. 7, N. Y. 

At a Special Term. Part IT of the Oily 
Court of the Cit yof New York. heUJ ui 
the Courthouse thereof. 5-: Chanibere 
Street. Boroug-h of Manhattan. City 
State of New York, on the '^Sth <lay o l 
Soptember. 1055. 

PRESENT : HON. FRANCIS E. R lVERS, 
JuHtice. 

In the Matter of the AppHoalion o l 
PINCUS EL IYHU BOOKSON f..r )w»re 
to chaneo his name to PAI L I ' lNCUS 
EL IJAH BOOKSON. 
On reading: and Qling the p« Jition of 

PincUR Eliyhu Bookson verifi«'d the I9th 
day of September 1055, praying for a 
change of name of the pelilioncr, it.bi-int; 
reauestfHl that he be permittod to a'-fun*© 
the name of Paul Pincus Elijah lii>nt;soa 
in place and stead of his prcsrnt name, 
and the Court being- satislied that the 
said petition it* true, and it appearing Iroua 
the said petition, and the Court b<'iiic 
satisfied that there is no reasonable objee-
tion to the chaugre of name pruiiHî c-d. and 
it further appearing that the *:nid appli-
eant was born on January IJKt.'J in the 
City of New York, and that a eertificaie 
of birth number 4010 was ifsjied by the 
Department of Health, and it further duly 
appearing that the applieant is duly n t i s -
tered under the name of Pini-us Eli jah 
BooksTjn with Loeal Board No. 1 of Ihe 
Unitede States S('le»'tive Service at 3 « 5 
Broadway. New York City; 

Now, on the motion of Stanhy L. 
fiietrel. attorney for the petitioner, it le 

ORDERED, that Pimus Eliyhu Bookbon, 
be and he hernby is authori/.f«l to anwume 
the name of Paul Pineus Elijah Booknon 
in plaee and «tead of his present najne 
upon complying- with the provisions of 
Article 0. of the Civil Rife'hts Law-, ana 
of this ordeer, namely, 

That this order be entered and with the 
said petition upon which it was Kranted 
be filed within ten days from the date 
hereof in the oniee of the Clerk of thie 
Court in the County of New Yo ik : ihat 
within twenty days from the date of eDtry 
hereof, a eopy of this or<ler shall Iw j^iil^ 
lirthed in the (Hvil Service Leiidi'r. a n»-wB« 
paper published in the County of New 
York. City and State of New Vork: and 
that within forty days after the niakinr 
of this order, proof of su<-h publication 
by affi<iavit shall be filed with ihe-Clerk 
of the City Court In the Cuunty o f Ntw 
York: 

That a ecTtified copy of this o der ttha)] 
be served on Lo«al Board No. 1 of the 
United States Selective S.-ivire, at 
ofiiees 305 Broadway. New York Cjly. 

ORDERED that after uM .»aiil reiiuir®. 
ments are complied witli. said petitiumT 
PINCUS EL IYHU BOOKSON, hhiUI oa 
and after the 20th day of O tobrr 1955, 
be known and by the name of P A U L 
PINCUS EIJJAH BOOKSON. uhi.h he I0 
hereby authorised to assume and by 
other name. 

ENTKR 
jr jc.a , j 



MENTAL HYGIENE MEMO 

How State 
Of Mental 

A C : T I \ 1 T I K S OF E l ^ f P L O V K E S IIV S T A T E 

Association 
Hospital Aides 

Crew from Modest Start 
Tliis year, the Mental Hygiene 

Employees Association celebrates 
the 50th anniversary of its form-
ine. From a n^^st-sized group 
of employees, MHEA has grown 
to an organization of many thou-
sands of members. 

Beginning in this issue of The 
LE.%DKit. a history of the MHEA 
will appear. This week's story tells 
of the early years of the organiza-
tion to the entry of the United 
SUtes into World War II. 

In the year 1905, employees of 
the Department of Mental Hygiene 
began to hold meetings for the 
puriJose of improving the work-
ing conditions in the institutions. 
Few hospitals were represented In 
the beginning, but each year addi-
tional representatives gathered, 
»nd in 1909 it was decided that the 
group be known as the New Yorlc 
State Hospital Association. Fred 
O. Fields was elected president and 
T. Henry Quinn treasurer. Mem-
bership was on a per capita basis. 

The records of the meetings 
and the accomplishments of the 
group up to 1932 were lost; there-
fore, no accurate details can be 
given for this period. The work 
day was 12 hours long at a salary 
of $40 or less a month. Seventy-
five days a year was the maximum 
time allowed employees to be ab-
sent from duty, without loss of 
pay. 

Drive for Better Sick Leave 
During 1933, the association be-

gan a drive to attain better sick 
leave privileges, and down through 
the years continued to press their 
efforts. Today Mental Hygiene em-
ployees enjoy sick leave benefits 
comparable to most private indus-
try and hospitalization plans. It 
was a slow tedious task but the 
delegates were never discouraged. 

Tlirough liieir perseverance and 
the sympathetic understanding of 
the Mental Hygiene Commission-
ers. these reforms in working con-
ditions were finally realized. Rec-
ord.̂  indicate that In 1933 some 
of the active officers of the asso-
ciation were Henry Emmer, C. C, 
Colesanli, Patrick McCormack, 
Walter Hunzinger, Guy Campbell, 
John McDonald, Lucy Baumgras, 
and the late John Livingstone. 
Mrs. Baumgras was appointed sec-
retary-treasurer, which office she 
held until 1946. 

Group Changes Its Name 
In September 1934, the name of 

the association was changed to 
the As.sociation of Employees of 
the Department of Mental Hy-
giene. At this time Mr, Colesantl 
was elected president. In July 
1934, a special meetinr was called 
at Lake George which dealt al-
most entirely with the eight-hour 
day for institution employees. 
Sick leave and efficiency ratings 
were also topics of discussion. 

Erie County 
(Continued from Page 1) 

DiMarco, president of Erie Coun-
ty chapter, CSEA. 

Former Assemblyman Jack 
QuInn was master of ceremonies, 

Mr. KurUman Installed unit of-
ficers, wiio are Mrs. Esther Hus-
son, president; Mrs. Jennie Cujr-
ger, 1st vice president; Mrs. Eve-
lyn Molinaro. 2nd vice president; 
Mrs. Helen Schindlebeck, record-
ing secretary; John Husson, treas-
urer; Mrs. Linda Vroman, finan-
cial secretary; Nicholas Ginanel-
B. orator, and Cliarles St. George. 
s«(iiea(U-at-aruui. 

MHEA Meets 
On Oct. 10 

The Mental Hygiene Employees 
Association will meet at 2 P.M. 
October 10 in Albany. MHEA plans 
originally listed October 11 as the 
meeting date. 

The group announces also that 
Merton Wilson will represent 
Newark State School and David 
Currier, Utica State Hospital, at 
the meeting. 

Salaries were then $54 a month 
for the attendant. 

The 12-hour day continued to 
1J« a major problem, along with 
the lack of commutation for em-
ployees not living in the institu-
tion; the transfer of funds from 
the State Hospital Retirement 
Fund to the New York State Re-
irement System; additional pay 

for the assistant or second charge 
attendant; the placing of all 
Mental Hygiene employees under 
the competitive Civil Service 
Laws, Rules, and Regulations. 

End of the 12-Hour Day 
The year 1936 was a most grati-

fying one since the 12-hour day 
was abolished and the eight-hour 
day goal was realized after many 
years of untiring efforts by the 
officers and delegates of the Asso-
ciation of Mental Hygiene Em-
ployees. At first it did not affect 
all the employees of the depart-
ment, but it definitely was a tre-
mendous step forward. The asso-
ciation did not rest its case there 
but continued to work for the 
inclusion of all employees of the 
department under the eight-hour 
a day law until this was accom-
plished. 

The Feid-llaniilton Bill 
Mr. Colesantl continued as pres-

ident until 1937, when John Mc-
Donald of Rochester State Hospi-
tal was elected to the office. During 
these years the problems included 

higher salaries for long time serv-
ice; eight-hour day for all em-
ployees; abolition of the title of 
special attendant; sick leave; 
leave of absence without pay when 
requested; 55-year retirement 
plan. Legislators were invited to 
attend the meetings and hear the 
problems of the institution em-
ployee. 

This year marked the enactment 
of the Feld-Hamllton bill affect-
ing the salaries and grades of 
State employees. Institution em-
ployees were omitted, however, 
because of the added expense to 
the department incurred by the 
eight-hour day. The association 
began immediately to formulate 
plans to eventually bring the ben-
efits of the Feld-Hamilton Law to 
the underpaid iX)orly classified 
Mental Hygiene employees. 

This Association continued to 
work and negotiate in behalf of 
the Feld-Hamilton bill, and In 
the year 1938 several meetings 
were held for the purpose of 
seeking coverage of the Mental 
Hygiene employee. Dr. Tiffany, 
the Commissioner of Mental Hy-
giene, was invited to these meet-
ings to see the plight of the MH 
employee, with the hope that he 
would Intercede for the under-
aid institution employee who was 

not includeed in the Feld-Hamll-
ton schedule. This was the year 
that it was proposed to cut the 
State budget which automatically 
would cut the salaries of em-
ployees. A moratorium had already 
been placed on wage increments 
for State schools and hospitals, as 
passed In 1932. 

Meet Pay Cut Threat 
The work continued in this as-

sociation for better working con-
ditions and better salaries, and, to 
meet tiie challenge of a possible 
salary cut, mass meetings under 
the sponsorship of the MHEA were 
held in the various Institutions. 
All State employees were urged to 
write letters of protest to the 
State legislators, and also to solicit 
similar protest letters from mer-

Frances Green 
Honored at Newark 

NEWARK, Oct. 3 — Dr. Isaac 
N. Wolfson, director of Newark 
State School, presented a certifi-
cate to Frances Green, nursing 
Instructor at the school, who re-
cently completed a group leader-
ship institute at Craig Colony, Son-
yea. Objections of the institute, 
conducted by the Training Sec-
tion, State Department of Civil 
Service, were to present to the 
trainees the subject matter of the 
fundamentals of supervision 
course, and to present instructional 
techniques to be used in carrying 
out this program at the various 
institutions. 

Congratulations to Madeline Fi-
sher, sewing room, who was mar-
ried August 26 to William De-
Wispelaere. To Catherine Ramos, 
medical office, now Mrs. James 
Bachman of Waterloo. Her mar-
riage took place August 21, 

Welcome back to Mary Crowley, 
who is again on duty after a four 
month's illness. . . . Edith Lacey 
left September 5 for a week in 
the Adirondack Mountains. . . . 
Mr. and Mrs. Karl West and Mr. 
and Mrs. Raymond Erhardt at-
tended the firemen's convention at 
Lake George. Later they drove to 
Akron, 0 „ to visit their niece and 
nephew. . . . Mr. and Mrs. Larry 
Cunningham are on a fishing trip 
in Canada. 

Sympathy to Kathleen Ward, re-
cently retired housekeeper, on the 
death of her mother, Mrs. Williams 
of Syracuse. 

Massachusetts Bound 
While on vacation Warner Evans 

chants, manufacturers, and friends 
of the State employees. This plan 
was most successful. 

For example, at Marcy State 
Hospital a meeting was called by 
the local chapter of MHEA, and 
all civil service workers in the 
area were invited, as well as civic 
leaders of the community. That 
evening, 5.000 telegrams of pro-
test were sent to the legislative 
leaders in Albany. The result: The 
budget was cut but the employees 
had asserted their rights and their 
salaries remained Intact. 

The year 1940 was not a very 
fruitful one; the same problems 
continued and the Association W8« 
still pounding for inclusion of the 
MH worker in the Feld-Hamilton 
career bill. Conferences were held 
with the Departments of Mental 
Hygieen and Civil Service, with 
legislators and the Governor, in 
behalf of proper salaries and 
proper classification. Loss of the 
first seven days' pay, when in-
jured, was a serious problem. 

(Next Week: MHEA in the War 
Years.) 

and family are taking a trip t « 
Lienster, Ma.ss. They will be ac-
companied by his daughter from 
Mi.ssis.sipiii and will visit relatives. 

Welcome to Dr. and Mrs, Roman 
Lyslak. . . . Six members of the 
CSEA attended the Western Con-
ference meeting at Avon. . . . 
Congratulations again to Mary 
Marrocco on another grandson. . , . 
Sympathy to Doris Morey and 
family on the death of her son on 
September 15; to Mary Moorehead 
on the loss of her brother. Gage 
Savage, and to Ruth Newell, on 
the passing of her mother, Mrs. 
Carrie Williams of Palmyra. 

William Casselman Is at tha 
Veteran's Hospital, Syracuse. . . . 
Mr. and Mrs. Clifford Warner vi-
sited their son, Larry, stationed at 
Bainbridge, Md., Training Base, on 
their vacation. 

Erma Hance is ill at home. . . . 
Mr. and Mrs. Charles Emerson 
have moved into their new home 
on Vienna Street. . . . Thelma 
VanHorn is on leave of absence. . . . 
Mr. and Mrs. Harold VanHorn vi-
sited Toronto Fair while on vaca-
tion. 

Bowling Officers 
On vacation: William Pierson, 

LaVern Chatfield, Hobart Beyea. 
Truman Eckert, Kenneth Smith. 
Raymond Eckrich, Hazel Wykle. 
Sidney Lush, James Woolworth, 
Mr. and Mrs. Harry Smith, Emma 
Hart-shorn, Frances Howard and 
Ella Lawrence. 

The new officers of the Newark 
State School Women's Bowling As-
.sociation are: president, Mary Lou 
Stanziana; vice-president, Cathe-
rine Ramos; secretary-treasurer. 
Merlin Murphy. The bowling sea-
.5on started on September 23. All 
are looking forward to a success-
ful bowling season. 

Merlin Murphy, Mary Lou Stan-
ziana and Harriet Sistek attended 
the Inter-State Hospital Bowling 
Meeting, held at Rochester Stats 
Hospital on September 8. 

Mary Lou Stanziana left Friday 
to spend the week-end with friends 
in Trenton, N. J. 

Kings Park Nurses 
Are Graduated 

KINGS PARK, Oct. 3 — In an 
impressive ceremony held in York 
Hall, September 15, the ten grad-
uates of the Kings Park School of 
Nursing received their" diplomas. 
Those who graduated were Lydia 
C. Babski, Lorraine C. Barnes. 
Barbara L. Biiski, Ethel N. Ent-
wistle, Michaeline G. Giugiianottl, 
Esther Graham, Annette L. Mc-
Lamb, Jacqueline H. Moore, Con-
stance D. Nadig and Joyce M. Per-
rotte. 

Mr. John P. McGuire, Di.strict 
Superintendent of Schools, deliver-
ed the address of the evening fol-
lowed by the presentation of the 
diplomas by Dr. Charles Buckman. 
Director of the hospital. Mrs. Mar-
jorie S. Bardwell, A.ssistant Princi-
pal of the School of Nursing pre-
sented the school pins to the grad-
uates. 

The first Johanna F. Bonnyman 
Memorial Scholastic Award was 
presented to Mrs. Lydia C. Babski 
by Mrs. Marie Flynn, President of 
the K. P. State Hospital Nurses 
Alumni Assoc. Miss Barbara L. Bii-
ski was the recipient of the Ei-
wood DeGraw Memorial Award 
presented by Mrs. Margaret Lyons. 
First Vice President of the Kings 
Park Chapter of the CSEA. Rev. 
J. Carney, Catholic Chaplain led 
the Invocation Prayer and Rev. 
Carl R. Maxon, Protestant Chap-
lain offered the Benediction. Mr. 
George Roraback presided at th« 
organ. A reception followed with 
Mesdames Anita Reyda, Pearl 
Feldman and Doreen McDowell 
and Miss Rosemond Simons acting 
as hostesses. Mr. Robert Burn.s. 
Mr. Theodore Koldjeski, Mesdames 
Ruth Giugiianottl and Jane Taylor 
were ushers. 

Best wishes for a speedy recov-
ery to Mis. Anne V. Schinn wh» 
recently underwent surgery. 

We are very sorry to report that 
Mrs. Frances Luia, supervisor of 
A-B service is confined to Hunting-
ton Hospital. 

Get well wishes to Arthur Wins-
low who Is confined to Ward 80. 

Best wishes to Frank Dickerson 
who has resigned from his position 
in Building C. to enter Nurse* 
Training. 

Members of James E. Christian Memorial Health Department chapter, CSEA, beam, as they 
enjoy a glass of suds at the annual steak roast. Behind Mary Mokay, kneelinq, are Kay 
Fancher, Marcia Warner, Hal McKenney and Kay Tierney, and, to ttie riqht, John Coffey, 
chapter president; Ray Keebler, Mary MoHaa, Frank Witke, Bob Walsh, Ed Coys, Thomot 

Fitch a«d Donald Gretnbwf . 

MENTAL HYGIENE 
TITLE CHANGED 

ALBANY, Oct 3 — Senior re-
search psychiatrist is the new title 
of senior research scientist (psy-
chiatry), Mental Hygiene Institu-
tions, The title change was ap-
proved by the State Clvtl Serrloo 
Commission. It is a non-competi> 
Uve yosU 


