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At this time I am engaged in writing both this article 
for the convention issue of The Leader and preparing my 
report for the Delegates Meeting to be held from March 
25 to 28. While there will be some overlapping in the two 
presentations, this article will emphasize the current CSEA 
situation with regard to some major areas of concern and 
will direct itself primarily to the future. 

Needless to say, these are difficult, trying and turbul-
ent times. The dramatic inflation upturn coupled with 
the sudden energy crisis affects us all in very serious and 
profound ways. We must meet all the strenuous problems 
confronting us in a united, cool and confident manner. 

In this setting, rival private-sector unions are attempt-
ing to kill us off. We are at war; under siege. Battle for 
battle, our record shows that we have done very well in the 
success column. Our aim is to improve even more and even-
tually win it all — in behalf of every employee in the 
public sector. 

Closely related to these fiercely competitive events is 
the work of our Expansion Committee. This committee is 
engaged in studies and investigations of out-of-state organi-
zations similar in concept and character to CSEA. A possi-
ble merger or affiliation advantageous to CSEA is being 
sought. 

On the current legislative front, a strong drive is under 
way by CSEA toward the establishment of agency-shop 
provisions within the framework of the Taylor Law. 

CSEA is again sponsoring a bill in the Legislature for 
the benefit of New York State retirees. This bill directs itself 
both to correcting the many inequities existent in the 
present method of payments and to incorporating an up-
dated and continuing cost-of-living adjustment to offset 
the serious inroads that the ever-increasing infiationary 
spiral makes upon fixed income. 

CSEA, in its 64-year history, has been through good 
times and bad times: World War I, the great depression 
of 1929-33 and World War II. Through it all we have 
grown larger and stronger on all fronts and have always 
contributed to and been responsible for bettering the lot 
of all government employees in New York State. It is in-
deed an unequaled performance of proud achievement. With 
these facts in the record, there is every reason to believe 
and be confident that CSEA will come through this difficult 
period of drastic change even stronger than ever with as-
sured confidence in greater accomplishments in the years 
ahead. 
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CSEA Grieves Against State 
For Reneging On 4 Ladders 

(Special to The Leader) 
ALBANY — The Civil Service Employees Assn. has filed grievances against the 

State for reneging on its contractual obligations to develop jointly with CSEA "career 
ladders" for four different occupational groups covering several thousands of state work-
ers. 

The programs to provide train-
ing and promotional oi>portuni-
ties for employees, according to 
OSEA, were called for as part of 
the existing three-year bargain-
ing contracts negotiated by CS-
EA effective April 1, 1973. 

The career ladders in question 
included programs for food ser-
vice, clerical and maintenance 
workers, and for tax examiners. 
Contract grievances against the 
state for failing to honor the 
contractual provision in connec-
tion with the first three groups 

were filed late last week. A griev-
ance on the tax examiners' is-
sue had been submitted two weeks 
earlier. 

According to a CSEIA spokes-
man, the state has displayed 
additional reluctance to resolve 

the matter by refusing to per-
mit initiation of the grievances 
at the fourth stage, an option 
available under the contracts 
when a grievance involves em-
ployees in more than one state 

(Continued on Page 18) 

Impeachment- Those Affected 

Wilson, Rockefeller, 
Supreme Court And 
State Legislators 

THE call made by Senator 
James L. Buckley for 

President Nixon to resign 
sent shock waves througli 
Republican and Conservative 
party organizations throughout 
the state. 

It is no secret that some Re-
publican State Senators and As-
semblymen share the Senator's 
views. What shocked everybody 

(Continued on Page 6) 

T H E B I G W ' S — Gov. Malcolm Wilson, left, and Civil Ser-
vice Employed Assn. president Theodore C. Wenzl are all smiles at 
the prospect of attending the union's statewide Delegates Meeting 
this week at the Concord Hotel. The Governor is expected to make 
an appearance at the meeting sometime Wednesday moming. 

REVIEW PERSONNEL NEEDS — The job of overseeing staff requirements for the Civil Ser-
vice Employees Assn. is a responsibility of the Board of Directors' personnel conmiittee. This committee 
reviews appointments and salaries for major positions within the Association structure. Shown at a 
recent meeting, preparing their report for the Board meeting preceding the statewide Delegates Meet-
ing at the Concord Hotel this week, are, from left. Ellis Adams, Dutchess County; committee vice-chair-
man Jack Dougherty, Tax and Finance; Harold DeGraiT. Ulster County; James Moore, Utlca State Hos-
pital: Timothy Mclnemey, Transportation; Ernst Stroebel, Health, and chairman Alfred Jeune, Greene 
County. Unavailable for the photo were Ronnie Smith, Willowbrook, and Thomas Kennedy. Suffolk 
County. 
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LONG ISLAND 
REGION 1 

the ir problems, ideas a n d 
all, is w h a t our u n i o n is 

Nassau A g r e e s To Increase 
In M i l e a g e Re imbursement 

MINEOLA — T h e N a s s a u C o u n t y Board of Superv i sors is e x p e c t e d t o vote a o n e -
c e n t increase i n t h e e m p l o y e e m i l e a g e r e i m b u r s e m e n t f o r m u l a p e n d i n g c o n t i n u i n g r e - e v a l -
e v a l u a t i o n of costs . 

T h e p e n n y i n c r e a s e will be vo ted by t h e superv i sors a t the ir April 8 m e e t i n g . I t is 
to be retroactive to Mardi 1 

B y I R V I N G F L A U M E N B A U M 
C S E A V i c e - P r e s i d e n t / R e g i o n 1 P r e s i d e n t 

T h e r e is a renewed sense of s t r e n g t h a n d pride in t h e 
CSEA t h r o u g h o u t Long I s land R e g i o n 1, a n d I t h i n k t h a t 
spirit is c a t c h i n g . 

Much of t h e credi t h a s got to g o to t h e re s t ruc tur ing 
of our organizat ion . I t h a s fos tered cooperat ion a n d c o m -
m u n i c a t i o n a m o n g our 16 c h a p t e r s and h a s produced a 
s t ra tegy of c o u n t e r a t t a c k a g a i n s t t h e outs ide u n i o n s t h a t 
h a v e been n ibbl ing at our h e e l s for years . 

W i t h more t h a n 25 years in CSEA, I, for one , h a v e 
never s e e n a n y t h i n g l ike it. 

T h e c h a p t e r s are s h a r i n g 
m u t u a l support , wh ich , a f t e r 
for. 

R e g i o n a l h e a d q u a r t e r s is able to d i s p a t c h pro fe s s iona l 
he lp w h e n and w h e r e it is needed , g e t t i n g t h e g r e a t e s t r e -
sul ts f rom our m a n p o w e r , 

* » * 

WE HAVE ESTABLISHED our Headquarters in a f r e e -
s t a n d i n g , t w o - s t o r y office bui lding, a n d our CSEA le t ters are 
e m b l a z o n e d across the outs ide in t h r e e - f o o t - h i g h l e t t ers for 
all to see . 

We h a v e se t up s e v e n basic c o m m i t t e e s to give us t h e 
expert i se of t h e m o s t exper ienced a n d wises t m e m b e r s in 
t h e s ta te , c o u n t y a n d local uni ts . We h a v e h a d our area 
l eg i s la tors to a pol i t ical ac t i on recept ion a t our reg iona l 
headquarters . We h a v e s ta f f ed t h e h e a d q u a r t e r s w i t h c ler ical 
e m p l o y e e s a n d our f ield staff . We h a v e a lso provided d a y s 
w h e n m e m b e r s c a n r e a c h a reg ional a t t o r n e y or i n s u r a n c e 
counse lor there . 

No m e m b e r need ever fee l t h a t CSEA is out of touch . 
No un i t or c h a p t e r need ever fear t h a t it wil l s t a n d 

a lone a g a i n s t t h e w e l l - f i n a n c e d ra id ing of t h e outs ide 
un ions . 

* « « 

IT IS SYMBOLIC of t h e spir i t a n d d e d i c a t i o n t h a t I 
see t h a t t h e R e g i o n a l board dec ided t o h a v e m o n t h l y bus i -
n e s s s e s s ions i n t h e e v e n i n g , i n s t e a d of t h e long S a t u r d a y 
l u n c h e o n s e s s ions of t h e old C o n f e r e n c e days . It's al l work 
a n d no play, but we h a v e been able to work out our prob-
l ems a n d g e t ac t ion . 

T h a t is t h e resul t of t h e c o m m i t m e n t of our c h a p -
ter pres idents : Bill K e m p e y , Joe Aiello, Joe Keppler , Joe 
O a m b l n o , Hardy Horan, D u k e Colby, Phi l Ferrato , Ed 
Perrott , Ju l ia Duf fy , B e n Porter , Wal ter Weeks , J o s e p h 
LaValle , Virg in ia Colgan, A1 Varacch i a n d D o r o t h y Rabin . 

T h e i r c o m m i t m e n t h a s b e e n equal led by m y fe l low 
officers in t h e Reg ion: Ed Perrott , D a v e S i l b e r m a n , R a l p h 
Nata le , S a m Pisc i te l l i and D o r o t h y Goetz . 

We're o n t h e m o v e i n Long I s land R e g i o n 1. We've go t 
16 c h a p t e r s w i t h more t h a n 200 un i t s a n d a l m o s t 50,000 
m e m b e r s . We've got so l idari ty , because we are al l publ ic e m -
p loyees a n d w e all h a v e t h e s a m e basic job problems. 

We've got one big t h i n g t h a t t h e s e outs ide u n i o n s 
bosses wil l never u n d e r s t a n d : w e s t a n d toge ther . 

L. / . Region 1 's Borders 

and county negotiators are to re-
evaluate the allowance May 15. 

Employees using their own 
automobiles for coimty business 
had been receiving 1? cents per 
mile. With the penny increase, 
this will bring the mileage re-
imbursement to 13 cents a mile. 

n i e Board of Supervisors 
agreed to act on the mileage 
reimbursement after Irving 
Flaumenbaum, president of the 
Nassau chapter of the Civil Ser-
vice Employees Assn.. had ap-
peared at a Board meeting to 
press the Issue, which was under 
negotiation with county repre-
sentatives. 

County employees log three 
million miles a year on county 
business with their own cars, Mr. 
Flaumenbaum advised the "su-
pervisors, and the employees are 
bearing rapidly escalating costs. 

Commenting on the one-
penny increase, Mr. Plaimien-

Cadieux To Talk 
To Cornell Class 

TOWN OP HEMPSTEAD — 
Kenneth Cadieux, president. 
Town of Hempstead unit, has 
been invited by Robert B. Mc-
Kersie, dean of the Cornell School 
of Industrial and Labor Relations 
to address a class on productivity 
bargaining. 

Mr. Cadieux will travel to 
Ithaca to speak to 50 students 
enrolled in a course entitled, 
"Collective Bargaining: Issues 
and Problems." 

Mr. Cadieux is a voting mem-
ber of the Multi-Municipal Pro-
ductivity Project, which is a joint 
labor-management endeavor to 
increase productivity among the 
employees of Nassau County and 
the Towns of Hempstead, North 
Hempstead and Oyster Bay. The 
project anticipates a dry run 
productivity bargaining session 
to occur during March. 

AT YOUR SERVICE 
Services available in the fields 

of business operation, industrial 
development, international trade, 
research, and science and tech-
nology are listed in a publication, 
"At Your Service," available free 
from the New York State De-
partment of Commerce, 99 Wash-
ington Ave., Albany, N.Y. 12210. 

baum said ttiat he believed the 
supervisors' action was the first 
in the state to meet the prob-
lem of escalating costs, "and for 
this I am grateful. At least they 
have been willing to discuss the 
Issue and take some steps in 
the right direction. 

"By leaving the door open on 
a May 15 re-evaluation, we can 

now concentrate our efforts to-
ward convincing the supervisors 
to fix a more realistic figure for 
the mileage reimbursement. 

"Perhaps by then the current-
ly soaring prices will have leveled 
off enough so that up-to-date 
surveys on car operation can be 
presented to the supervisors," 
Mr. Flaumenbaum said. 

Nassau Ed On Call 
24 Hours Each Day 

HICKSVILLE — N a s s a u E d u c a t i o n a l c h a p t e r . Civil S e r -
vice E m p l o y e e s Assn. , n o w h a s 24 -hour t e l e p h o n e a n s w e r -
ing service ava i lab le to m e m b e r s a t i t s n e w office. 111 Old 
Country Road, Hicksvi l le . 

Edward Perrott. chapter pres-
ident, made the announcement at 
the chapter's board of directors 
meeting March 9 at the Bounty 
Inn In Hewlett. He urged the 
delegates to let their members 
know of the new service feature. 

The telephone number is (516) 
433-7160. Part-time secretarial 
help staffs the office during tihe 
week, and when someone is not 
there the telephone is connect-
ed to a tape recorder to record 
messages automatically. 

Conimittee Set 
Several committees were ap-

pointed during the session from 
among volunteers,. 

The chapter moved unanim-
ously to seek its own nominee 
for the post of county execu-
tive representative, in forUicom-
ing Long Island Region elections, 
and the following nominating 
committee will serve: Larry Vis-
conti, Nidc Conlon, Robert Cicero, 
A1 Strickland and Mary Splalne. 
They will meet shortly and 
choose their own chairman. 

In conjunction with this, mem-
bers urged their officers to con-
tinue pressing for better delegate 
representation for educational 
chapters. 

Study Salaries 
An 11-memlber salary commit-

tee was established in order to 
make the chapter's own survey 
of school district contracts in 
the area and the many different 
salary and benefit provisions. It 
was pointed out that school dis-
ricts avail themselves of con-

tract surveys by the Board of 
Cooperative Educational Services 
(BOCES) not available to em-
ployees. Members were urged to 
provide copies of current and 
past school contracts to the 
chapter's ofiBce to be held in 
permanent file. 

The salary study committee con-
sists of: Muriel Chuisano, chair-
man, and Charles Brown, Robert 
Vogel, John Bonagiuso, Armando 
Rosati, Peter Bellone, Robert 
Cicero, Doris Reardon, Joan 
Brazzel, Larry Visconti and Joan 
Bach. 

Ronald Harris will head the 
political action committee, assist-
ed by Phillip Schook, Clark 
Champner and Vincent Giliberti. 

The entertainment committee 
includes Terry Hall, chairman, 
and Charles Brown, Mary Splaine, 
Dolores Gabay, John Bonaquiso, 
Rose Camiddi and Robert Vogel. 

Humperdinck Featured 
At Heart Assn. Party 

MINBOLA — The Irving Bur-
ros Division of the Nassau Heart 
Assn. is sponsoring the 3rd an-
nual theatre party at tiie West-
bury Music Fair on May 8. The 
evening will feature singer 
Engelbert Humperdinck. 

Tickets are available for $30 
and $35. All proceeds will be do-
nated to the Nassau Heart Assn. 
For tickets or further inform-
ation, contact Mrs. Irving Burros 
(evenings) at (516 ) 329-5663. 

PILGRIM C O N T R A C T At tlie contract lixning at PUffrim State Hospital are. seated from 
left: Margie Noya, PiUrim CSEA chapter president Julia E. Duffy, hospital director Dr. Henry Brill, and 
director of nursins services Louise Pan. Standing from left are: Eu«cae Brewer, Aivar Berkeley, John 
M. Jaokaon. Arthur Specht. Dr. Alfred Pinard. John Curran. Rudy Perrone and Harry Baskin. A^mni 
from the photo were Dr. Albert Pacanini, asslstoni director, and Sylvia We(nftook. ohapt^ seoreianr. 



New York Region Leaders Gather 

New York Region chapter presidents and officials at the Region meeting, are, seated, from 
left: Jack Weisz, New York Parole; Cynthia Doyle, Public Service Commission; Solomon Ben-
det, Region president and president of the New York City chapter, and Sol Gordon, 
Brooklyn State Hospital. In the rear from left, are: Sal Butero, Psychiatric Institute; 
James Barge, Bronx State Hospital; Harold Krangle, Waterfront Commission; John Lo-
Monaco, Metropolitan Division of Employment; Vincent Rubano, State Insurance Fund; 
Edward Gagnon, Gouverneur State Hospital; Thomas DiNatale, Division of Housing; 
James Gripper, King's County State School; Ronnie Smith, Willowbrook, and William 
Cunningham, Brooklyn State Hospital. 

At the meeting of the New York City Region 2 at Manhattan headquarters at 11 Park 
Place are the officers, from left: William Cunningham, third vice-president; Vincent 
Rubano, second vice-president; Solomon Bendet, president; Jack Weisz, standing, im-
mediate past president; Ronnie Smith, first vice-president, and Dorothy King, secretary. 

Disability Unit Cites Problems 
NEW YORK CITY — John 

McKenna, director of em-
ployee training for the De-
partment of Social Services, 
has agreed to assign members of 
his staff Immediately to checlc out 
existing problems in the Bureau 
of Disability Determinations. 

This was the result of a labor-
management meeting between 
CHEA and the Department at the 
World Trade CJenter. The meet-
ing came after an earlier agree-
ment in Albany to hold a session 
in New York City to discuss 
problems peculiar to the Bureau 
of Disability Determinations. 

The union representatives call-
ed attention to a volatile situ-
ation in the Bureau regarding 
Job duties, workloads, staffing 
problems and working conditions 
and asked for prompt investi-
gation. 

Representing the union were 
CSEA collective bargaining spe-
cialist John McOraw, chapter 

' • 'tieleiat^ EVelyn GHenn, "Dr! Sid-
'' ' 'm^y Auerbach, ' Ml«haey Furey^ 

Walter Greenberg, Dorothy La-
Prance, Jennifer Mitchell, David 
Roller, David Shmaefsky and 
Gertrude Wolff. 

Mr. McGraw said Mr. Mc-

Kenna's agreement to look into 
the matter was a constructive 
first step in the right direction 
and he looked for management's 
continued cooperation. 

NEW YORK CITY 
REGION 2 

C H E C K I N G PROBLEMS — The state had a chance to hear 
of problems listed by CSEA in the Bureau of DiaabiUty Determin-
ations in New York City. Clockwise from left foreground are some 
of the CSEA personnel on hand: Gertrude Wolff. Michael Furey, Eve-
lyn Glenn, CSEA collective bargaining specialibt Jolin MoGraw and 
Walter OreenlMrf. • , ' . , . 

By S O L O M O N BENDET 
CSEA Vice-President /Region 2 President 

New York City Region 2 of the Civil Service Employees 
Assn. is the successor organization to the Metropolitan Con-
ference, which had served for 25 years as a voluntary 
grouping of chapters in the five counties of New Yorlc City. 

Last Oct. 1, as a result of the decentralization of the 
Association, as approved at statewide delegates' meetings, 
all chapters within the Region automatically became mem-
bers of the New York City Region. Included are all chapters 
located in Bronx, Kings (Brooklyn), New York (Manhat-
tan), Queens and Richmond (Staten Island) Counties, as 
well as units of certain chapters in Westchester and Nas-
sau Counties. 

Included among these chapters are the oldest chartered 
chapter in the entire statewide organization, the New York 
City chapter, and two of the newest chapters: South Beach 
Psychiatric Center and Kings County State School. 

Other chapters represent employees serving the Divi-
sion of Employment, State Insurance Fund, Housing, Parole, 
Public Service, Armories and Waterfront Commission. In 
addition, there are a number of Mental Hygiene facilities 
represented in the Region: Bronx State, Brooklyn State, 
Creedmoor, Gouverneur, Manhattan State, Willowbrook, 
Basic Research and the Psychiatric Institute. 

Each of these chapters is entitled to a full voice in 
the deliberations of the Regional Executive Council, which 
meets to act on matters of Regional interest. 

* « « 

OFFICES^OR THE REGION are located at 11 Park 
Place, Room ^ 1 0 , in downtown Manhattan. These are in 
the same building, but on a different floor, as the smaller 
offices that had been maintained by the predecessor 
Metropolitan Conference. Telephone number for the Region-
al Office is Area Code (212) 962-3090. 

Field service and public relations personnel are located 
in the Regional Office. The Office serves as Headquarters for 
regional supervisor George Bispham, who was recently 
named to the top regional staff position after serving for 
several years as an area field representative. His appoint-
ment was made with the approval of the regional president. 

As president of New York City Region 2, Solomon 
Bendet also is a vice-president of the statewide Associ-
ation. This dual title, in effect for all six of CSEA's regions, 
insures that each region will have at least one statewide 
officer. In addition, the Region's Victor Pesci serves as 
chairman of the State Executive Committee, another im-
portant position within the Association structure. The 
Region has eight members on CSEA's Board of Directors, 
as elected by statewide vote. 

Officers of the Region, besides Mr. Bendet, are first 
vice-president Ronnie Smith of Willowbrook; second vice-
president Vincent Rubano of the State Insurance Fund; 
William Cunningham of Brooklyn State; Dorothy King of 
Creedmoor, and Rocco D'Onofrio of the Division of Employ-
ment. They were elected by regionwide vote. 

• * tt 

THROUGH THE YEARS, the Metropolitan Conference 
earned a reputation for being in the vanguard of the fight 
for employees' rights. The New York City Region intends 
to maintain that tradition. In the past, the Conference 
spearheaded the drive to put public employees under Social 
Security and provided leadership for the alleged Easter 
Weekend job action of two years ago. The Region has 
brought attention to the Ethnic Coding situation whereby 
state employees would have their ethnic background record-
ed on their permanent files. It has brought attention to 
unsafe work conditions in the World Trade Center, and has 
been working with WTC officials to solve the problems. 

The New York City Region will continue to fight for 
the welfare and betterment* ot ay 'pyblic "employees in 
the region and in the state. • • . . 
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TAX CREDITS 
State tax credits estimated at 

over $1.9 million for Investments 
totaling more than $93 million 
have been granted to 142 firms 
participating in the New York 
State Job Incentive Program, the 
State Commerce Department has 
reported. 

Do Your Neeed A 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved by 
N.Y. State Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4 -5029 
721 Broadway. NY 3 (at 8 St) 

Please write me free about the 
High Schoot Equivalency' class. 

Name 

Address 

Boro LI 

On Monday, March 11th at 
0324 a.m. the 54th Battalion 
and friends rolled to Queens 
Box 5671 for a nre at 111-24 
208th Street. Involved was 
the ground floor of a two-and 
-a-half frame 20x40. 

Outside on the street lay a 
person who had been burned to 
death in the fire. Upon arrival 
of Engine 304 and Ladder 162, 
numerous police radio cars were 
present and although the re-
port mentions five injured civili-
ans, they were not at the scene, 
all having been removed to hos-
pitals prior to the arrival of the 
Fire Department. 

That night on Channel 7 News, 
a reporter by the name of 
Rose Ann Scamardella, after 
shoving a mike into the faces 
of obviously excited persons at 
'the scene, came up with the state-
ment that the dead person would 
still be alive had it not been 

C. S. E. & R. A. 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

SPRING P R O G R A M 

V . 

MAP. .$415 
LISBON 7 Nights 

K-5046 Lv. Apr. 7, Ret. Apr. 15 
At the First Class Hotel DOM MANUEL 

GREECE — 9 Nights 
K-5010 Lv. Apr. 5, Ret. Apr. 15 
Tour A: Athens & Greek Island Cruise $591 
Tour B: Athens & Classical Tour $551 
Tour C: Athens $389 
MAP daily in Athens & Loutraki; all meals cruise and classical tour. 

BARBADOS — 7 Nights 
K-5088 Lv. Apr. 8, Ret. Apr. 15 MAP $389 
At j h e deluxe BARBADOS HILTON HOTEL 

BARBADOS — 7 Nights 
K-5089 Lv. May 26, Ret. June 2 
At the luxurious BARBADOS HILTON HOTEL 

LOS ANGELES — Flight Only 
K-5008 Lv. Apr. 6, Ret. Apr. 15 
Via JET AIRLINER 

MIAMI — Flight Only 
K-5004 Lv. Apr. 8, Ret. Apr, 15 
Via JET AIRLINER 

MAP. $369 

$185 

$125 

M E M O R I A L D A Y P R O G R A M 

MAP. 

LONDON — 3 Nights 
K-5021 Lv. May 23, Ret. May 27 CB. 
At the new First Class CUNARD INTERNATIONAL HOTEL 
Flight Only 

BERMUDA — 4 Nights 
K-5098 Lv. May 23. Ret. May 27 
At the deluxe HAMILTON PRINCESS HOTEL 

JAMAICA — 4 Nights 
K.5101 Lv. May 23, Ret. May 27 
At the luxurious JAMAICA HILTON HOTEL 

MIAMI — 3 Nights 
K-5111 Lv. May 24, Ret. May 27 
At the beautiful MONTMARTRE HOTEL 
Flight Only 

MAP. 

MAP. 

$245 

.$199 

.$309 

.$239 

.$199 

.$130 
MONTREAL — 3 Nights 

K-5216 Lv. May 24, Ret. May 27 $159 
At the SHERATON MOUNT ROYAL HOTEL (one dinner and show) 

LAS VEGAS — 4 Nights 
K.5407 Lv. May 26, Ret. May 30 $236 
At the luxurious LAS VEGAS HILTON HOTEL (one 

dinner show and extras) 
PRICES FOR THE ABOVE TOURS INCLUDE: Air transportafion; twin-
btddtd rooms with hath in first class hotels; transfers; abbreviations in-
dicate what meals mre included. 
ABBREVIATIONS: MAP • Breakfast and dinner daily, CB - Concinental 
Breakfast; F.P • No Meals; DD • Dinner Daily. 
SOT INCLUDED: Taxes and gratuities. Please consult special flyer. 
TOUR K-?010 (GREECE) — Mr. Howard Cropsey, 9 Murray Avenue, 

R.D.I., echoes, N.Y. 12047. Tel: Office (518) 785-3211; Home 
(518) 78i-1383 (after 5 p.m.) 

TOUR K-50H9 (BARBADOS) — Dolores Fussell, 111 Winthrop Avenue, 
Albany. N,Y. 11203. Tel: (518) IV 2-3597. 

ALL OTHER TOURS — Mr. Sam Emmeti, 1060 F. 28St., Bklyn., N.Y. 
11210. Tel: (212) 253-4488 (after 5 p.m.) 

ALL TOURS AVAILABLE ONLY TO CSE&RA MEMBERS AND THEIR 
IMMEDIATE FAMILIES. 

CSE&RA. BOX 772, TIMES SQUARE S T A T I O N 
N E W YORK, N.Y. 10036 
. Tel: ( 212 ) 868.2959 r 

for the delay on the part of the 
firefighters responding to the 
alarm. 

n i l s writer is aware that Miss 
Scamardella has not been around 
very long and has a lot to learn 
about reporting. To have made 
such a statement is certalnly^not 
g(K)d Journalism and obviously 
she is not aware of a problem 
which has plagued the Fire De-
partment since the Inception of 
911. Did she think to ask the 
excited person whom sHe was in-
terviewing just how the alarm 
was reported? Did the person 
run to the comer and pull the 
alarm box as she should have 
done, or did she pick up a phone 
and, horror of all horrors, call 
911? Did it enter Miss Scamar-
della's mind that we might just 
have had another case of 911 
dispatching numerous radio cars 
to the scene before passing tiie 
alarm along to the Fire Depart-
ment? Or perhaps Miss Scamar-
della's protectors on the happy 
news gang up there have not 
bothered to tell her that such a 
problem exists! After all, why 
get the kid in hot water with 
the cops? 

In addition, if that fire had 
been going for half an hour as 
she reported, that wooden build-
ing would have been a heap of 
ashes and burned down to its 
foundations. If she can take 
some extra time, I suggest she go 
back to the scene and go to the 
attic. It is intact. Not a thing on 
the top floor was touched by the 
fire . . .! Baseless and infiam-
atory remarks as those made by 
Miss Scamardella on the 11th, 
is the kind of stuff which causes 
kids and grownups to throw 
rocks at firefighters as they pass 
by! 

While I'm on the subject, did 
anybody get around to investi-
gating the 911 tapes on this fire 
or doesn't anybody care? 

« • * 

On Thursday, March 14th 
Fireman Vincent DiPippo was 
on his way to the dentist at 149th 
St. and 3rd Avenue. As he parked 
on 150th Street he saw a hous-
ing cop with his gun out placing 
a man under arrest. Instead of 
respecting the gun, the "poipe-
trater" (as they say on TV) went 
for a tire iron to work over 
the cop. Vinnie took note, show-
ed poise and offered a hand. 
He and the cop got the guy to 
the ground, cuffed him and took 
him to the 42nd Precinct. As 
the booking was taking place 
Fireman DiPippo smelled smoke 
and, telling the cop to pull the 
box, tie went out to find fire 
on the 4tti fioor of 453 East 
160th Street. He scaled an eight-
foot iron'picket fence to get into 
the alley, scurried up the rear fire 
escape, searched the fire apart-
ment and found nothing, then 
went to the floor above and found 
the same. However, on the sixth 
floor he saw a woman's leg pro-
truding from a window and pull-
ed her on to the flre esca{>e. 
Upon further search, he found a 
man and two kids, one flve years 
old, the other three, wonder-
ing around in shock. He got them 
out and was leading them to 
safety below when the 4th floor 
exploded forcing him to shove 
his charges into a corner of 
the flre escape where he could 
protect them against the heat 
with his own body. In a few 
seconds water started and a 
sticky situation was resolved. 

Charge State Reprisal 
At Children's Hospital 
\ QUEENS — Assemblyman Saul Weprin, Queens Demo-

crat, has accused the State Department of Mental Hygiene 
of attempting to force the director of Queens Children's 
Hospital to appoint an out-of-state doctor to a $38,633 "no 
show" Job as research director. 
The charges were made at a press 
conference held at the hospital 
on March 18. 

Speaking, he said, as an out-
raged resident and member of 
the Legislature, Mr. Weprin dis-
tributed copies of communica-
tions, including directives from 
Associate Commissioner G. C. 
Salmoiraghi in Albany to Dr. 
Gloria Faretra, the hospital's di-
rector, to make the appointment 
effective Dec. 20, 1973; to mail 
the necessary application forms 
to Dr. Harvey J. Karten in 
Newton, Mass., and to send his 
pay checks to a mail drop at 
the State University at Stony 
Brook. 

Others present at the confer-
ence included Dr. Faretra, Jesse 
Mintus, chairman of the Queens 
Federation of Mental Health 
Councils, Terry Dawson and Ran-
dolph V. Jacobs of the Civil Ser-
vice Employees Assn., Sue No-
reika, chairman of Community 
Board 13, Jerome E. Rosenblitt, 
president of Kids In Distress rep-
resenting Rose Gamso, chairman 
of the hospital's Advisory Coun-
cil, and Max Sdhneier, chair-
man of ttie Federation of Parents 
Organization for New York State 
Mental Institutions. 

- Delete Items 
Mr. Weprin said that when 

Dr. Faretra refused to make the 
appointment on the basis that it 
was illegal and unethical, the 
research director's item and that 
of a laboratory technician were 
removed from the hospital's bud-
get. Mr. Weprin called the ac-
tion of the department artiitrary, 
capricious and Illegal and an at-
tempt to dismantle the institu-
tion. Mr. Weprin is demanding 
a prompt investigation by Gov-
ernor Wilson and State Attorney 
General Arthur Lefkowitz. 

Ms. Dawson, president of the 
CSEA chapter at the institution, 
said: 

Firemen Give Prize 
To Leader Reporter 

Civil Service Leader reporter 
Katharine Seelye was named a 
winner last week by the Uniform-
ed Firefighters Assn. in the news-
paper division of the Annual 
News Media Awards Contest. She 
won the award in the "weekly" 
category for her coverage of the 
controversial federal court de-
cision invalidating the last exam 
for firemen. 

Other winners were; John 
Shanahan, Associated Press, for 
spot news; Cass Vanzi, United 
Press International, for feature; 
Arthur Mulligan and Vincent 
Lee, New York Daily News, for 
human interest; and Robert Gar-
rett, New York Post, for UFA 
as labor union. 

Each of the winners will re-
ceive a plaque and a United 
States savings bond. 

I remember Fireman Vincent 
DiPippo when he was in 14 
Truck. He was working the day 
ttiat unit got the highest mark 
given up to that time for a day 
at Welfare Island. Now in Lad-
der 54, he is still a tiger as you 
can see by this report and I'm 
sure he will continue to b,e for 
the rest of his time on the job. 
Congratulations Vinnie! 

"The CSEA will fight any de-
letion of items from Queens Chil-
dren's Hospital. The institution 
is now operating on a minimal 
basis as it is, and to remove 
any more items especially one as 
sensitive as a lab technician can 
only adversely affect the work 
being done at Queens Children. 

"I, therefore, demand on be-
half of the members I represent, 
that the lab technician item be 
restored to Queens Children's Hos-
pital and that the Department 
of Mental Hygiene commit itself 
to the proper staffinr,- of this 
institution." 

Mr. Jacobs, of the New York 
Region's public relation's depart-
ment said: "The CSEA has over 
the years fought for and impor-
tuned the Department o r Mental 
Hygiene, and specifically Dr. Al-
lan Miller, to have these institu-
tions throughout the state prop-
erly staffed, and for tlie provision 
in the budget of adequate funds 
to do the job. 

Can't Do Job 
"How can these institutions 

and their personnel do their job 
if they are understaffed and if 
they continue to be subjected to 
a constant erosion of personnel? 

"The CSEA strongly objects to 
the removal of items sorely need-
ed at Queens Children and will 
do everything in its power to 
see that Queens Children's Hos-
pital is properly and adequate-
ly staffed. The Lab Technician 
item should and must remain 
here. The lives and health of the 
children who are residents must 
not be played with." 

Mr. Schneier said that the ac-
tion of the Mental Hygiene De-
partment was in violation of the 
laws of the State of New York 
and contravened the basic phil-
osophy of the department itself 
on community involvement. He 
pointed out that consumer groups 
were not consulted or involved 
in the appointment, and that un-
less the department ceases and 
desists, the federation would 
contact the ACLU to take suit 
for an illegal act. 

Concluding, Mr. Schneier said 
that the federation will fight any 
attempted reprisals against the 
civil servants who brought 
matter to the public's attention. 

Lives Depend On I t 
D O N A T E BLOOD / 
C a l l U N 1-7200 

USE YOUR FINGERS 
TO GET AHEAD! 

Learn to be a Stenotype Reporter. 
Work when you wi»h—for good pay-
Licensed by N.Y. State Education 
Dept. 

FOR FREE CATALOG 
CALL WO 2 0002 

STENOTYPE ACADEMY 
2)9 Broadway - Opposite City Hall 

C I V I L S E R V I C E L E A D E R 
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Publishintf Office: 
11 Warren St., N.V., N.V. 10007 
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11 Warren St., N.Y., N.Y. 10007 
Entered as Second Class mail and 
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3, 1939, at the Post Office, New 
York, New York, under the Act of 
March 3, 1879. Additional entry at 
Newark, New Jersey 07102. Mem-
ber of Audi| Î̂ ufê u of Cixculatton. 
Subscription ' Price $7.00 Per Yft 

Individual Copie*, 15c 



Electric Rate Hikes Revolting 
To Critics At PSC Hearing 

WHITE PLAINS — Westchester County Alfred B. DelBello called for "fundament-
al changes In the way we produce electricity and the way we regulate its production" in 
New York State. 

In a statement to the state Public Service Commission at a recent special hear-
ing in White Plains, Mr. Del-

niniiiniiiHiiHiiniiniiiiHiiiimiiHiniiHiiiiiiiiiiinniiiiiiHiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiiiiii^ M 

Bello not only opposed Con Edi-
son's proposed rate increase call-
ing it "unjiifitifled," but also call-
ed upon tiie state to completely 
re-examine the giant utility and 
the PSC. the state regulatory 
agency, with an eye toward re-
structuring both of them. 

The hearing drew the atten-
tion of Southern Region 3, Civil 
Service Employees Assn., and Its 
executive board urged the PSC 
to push back eletcric rates to 
those of April 1, 1972. James 
Lennon, Region president, ap-
peared at the hearing to oppose 
any price increase. 

Among the major changes Mr. 
DelBello called for was the elec-
tion of all members of the Pub-
lic Service Commission, a re-
vamping of the electric rate 
structure, public control of the 
production of electricity and the 
formation of a statewide con-

sumers lobby on utilities. 
a t i n g the fact that the PSC 

has granted Con EdlQon rate 
Increases amounting to 128 per-
cent over the past ttiree years. 
Mr. DelBello said, "We must pro-
tect the right of our citizens to 
heat their homes, cook their 
meals and light their houses 
without the incursion of undue 
hardship. 

"Our citizens can shop for 
food, shelter and clothing and 
eQjoy a free choice to save wher-
ever possible, but they cannot 
exercise any choice whatsoever 
in their source of power. 

"I believe it is the Public 
Service Commission which ^ou ld 
act as the guardian o<f the pub-
lic interest in these matters, but 
in this respect, I believe the PSC 
has been a total failure." 

Mr. DelBello said that an ex-

amination of Con Edison's rate 
schedule disclosed that it was 
heavily we ight^ in favor of the 
large commercial user and against 
the small businessman and in-
dividual homeowner. 

"Why has the PSC not begim 
the process of rate leveling?" 
he asked. "Is it not time that 
the PSC stop favoring large cor-
porations and commercial users 
and equalize the burdens caused 
by the present energy crisis?" 

In addition, DelBello said, the 
people of Westchester want :o 
know why Con Ed residential 
customers are paying more tnan 
twice as much as customers of 
New York State Gas & Electric 

Mr. DelBello said that up-
coimtry customers served by 
NYO&E are now paying $16.95 
for 500 kilowatts of electricity 
while Con Ed customers in West-
chester are paying $41.29. 

OK Vacations Southern Region 3's Borders 
In Greenburgh 

ORjaSNBUROH — The Town 
of Greenburgh, Civil Service Em-
ployees Assn., \mlt has won a 
class grievance taken in behalf 
of three employees at the Green-
burgh Public Library. 

Sal lYabaklno, unit president, 
had filed the action, the first 
time this type of grievance was 
used, where the aggrieved par-
ty was the president of the unit 
rather than any single aggrieved 
individual.' 

The situation arose when three 
employees of the library asked 
permission to use earned vaca-
tion time in April and May. 
The library director said no va-
cations would be allowed before 
July 1. 

Mr. Trabakino, noting that 
this was not consistent with the 
town's policy, decided to file a 
class grievance, since this vaca-
tion policy would affect other 
employees. 
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SULLIVAN COUNTY MEETING CSEA staff personnel met recently with repreMntatlves 
of the Sullivan County chapter, CSEA to dlscuM the reorcanizatlon vf the chapter into four sections. 
Elections of offlcers in the Court House section were scheduled for last week, making it the flnt of the 
four sections to hold elections and authorize a new section constitution. Discussing the chapter re-
modeling in the above photo are. seated from left, Alan Greenfield, Fritz Kayser Jr. and William Bunoe 
of the chapter, and Joseph Dolan. CSEA's director of local government affairs. Standing is Lee Frank, 
a CSEA fleld^ organizer who is assistini the local chapter in i ^ reorganization fffort. , 

By JAMES LENNON 
CSEA V k e - P r t s l d e n t / R e g i o n 3 P r e s i d e n t 

We are working for quality service for public employees 
in Southern Region 3 and not just for quantity service. 

By quality service, we mean doing the best Job possible 
to provide an all-around in-depth type of union repre-
sentation for public employees on the part of the Region 3 
leadership and our CSEA field representatives. This means 
talcing into consideration all of the problems of public em-
ployees and developing new and creative ways of dealing 
with these problems. 

The restructuring of CSEA has given us some wonder-
ful tools to help us provide this quality service, and we in 
the Southern Region are( taking full aidvantage of these tools. 

We opened our first Regional Office last fall on Route 
9 in Dutchess County between Plshkill and Wappingers Palls 
and now the only thing we wonder, is how could we have 
done without a central Regional Office. 

Our Regional office has more than fulfilled the pro-
phesies of the restructuring planners. First, telephone calls 
are pouring in to field representatives and regional officers, 
far more than we ever received before, making all kinds of 
inquiries about CSEA services and asking all kinds of 
questions about labor-management problems. Just the fact 
of having a full-time Regional Office seems to have awaken-
ed a need and interest among our members to more fully 
avail themselves of the services that CSEA can offer. 

The new office is nearly fully furnished and we have 
a full-time secretary, Mrs. Judy Morrison. We already need 
another secretary to help out with the phone calls and the 
growing volume of clerical work. 

An example of some of the innovative uses we have 
developed in our new office is the library we are compiling 
on the subject of grievances and disciplinary actions. These 
materials are all cross-indexed, and they are particularly 
helpful to field representatives or other persons who want 
to find out how specific types of grievances and disciplin-
ary actions should be handled and what the available facts 
are about these procedures. 

« » « 

AS REGIONAL PRESIDENT, I have tried to do what-
ever I could to help hold the line on the runaway inflation 
which threatens us all. One of the things I have done, is hav-
ing a resolution passed at a recent Region 3 executive board 
meeting asking that the State Public Service Commission 
roll back rate increases granted New York State electric 
companies and the N.Y. Telephone Company to the rates 
in force on April 1, 1972. I also appeared at a public hearing 
held by the PSC, a few days ago, to ask that no rate In-
crease be granted to the Consolidated Edison Co. 

Other Region resolutions having to do with the cost of 
living asked that negotiations for salary increases above 
the 5.5 percent limit be opened immediately with the state; 
that state retirees receive a 5 percent cost of living in-
crease; that pay increases be provided In grade for them 
at the time of retirement and that they receive a health 
insurance plan for dependent children and a dental plan 
comparable'to that furnished for state employees. 

As for our retirees, I am very proud that in a short time, 
Southern Region has organized three retirees chapters 
with special thanks to Nellie Davis, Mary Blanchlnl and 
John VanDusen. The retirees, incidentally, are a valuable 
aid to CSEA, providing us with active help during such 
things as the recent challenges we underwent and from 
which we emerged victorious. 

Speaking of challenges, I know that there are some peo-
ple, including some who defected from CSEA, who are going 
around trying to drum up support for other unions. I pre-
dict these efforts will fall and one reason is that these 
defectors are trying to persuade employees to Jeopardize 
their retirement and other benefits in already negotiated 
contracts by tying up'With these private sectoj .unions. 
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Blue Qbss StatewSIe 
(PA.or N.Y. SUFFIXES} insui^tice plaif 
is accepted for 

Rdhabilitation 
Medicine ^m^^ 

in beautiful new buildings with expert resident staffs 
Physical Disabilities 
An individual t reatment program is careful ly establ ished 
by our Physiatrist (physician specialist in physical medi -
cine). It is implemented by a team of rehabil i tat ion 
professionals including nurses, physical, occupat ional , 
recreat ional and speech therapists, psychologists and 
social service counselors. 

T h e Hydrotherapy Depar tment includes a therapeut ic 
Swimming pool, Hubbard tanks, and whir lpools; the 
Physio-therapy Depar tment administers e lect ro- thermo 
treatments and massage in private t reatment areas and 
therapeut ic exercise in a professionally equ ipped gym-
nasium. The patient who is chronical ly ill c a n also receive 
special care in this facility. 

MenlalHsaM 
Most effective is the teamwork approach of psychiatrists, 
nurses, psychologists, social workers, occupat iona l and 
recreat ional therapists. All modali t ies of psychiatr ic treat-
ment are avai lable - individual and group psychotherapy, 
hypnotherapy, e lectroshock, new mult i -vi tamin and sup-
plemental drug therapy. Bright cheerful colors and spa-
cious social ization areas immediately key this modern 
therapeut ic approach to the care of the mentally and 
emotional ly ill, the drug and alcohol addic ted and those 
in need of custodial care . 

Entrance to Brunswick Psychiatric Hospital is at 
81 Louden Avenue [directly off Broadway - Route 110] 

^The Blue Cross Statewide Plan (PA.or N.Y. Certificate 
Numbers) for employees of New York State, local sub-
divisions of New York State, most major medical insurance 
plans, and Medicare are applicable at these divisions of 
this fully accredited Hospital Center. 

A color brochure will be sent upon request or cell 516-264-5000. Ext. 227 tor Ptiysicel Rehsbilitation-Ext. 280 tor Mentel Health. 

.^iHnswick 
Hospital Ceqter^ 
Other divisions; General Hospital • Nursing H o m e 
366Biuadway Anhlyvilie L I New Yoik 11701 • 516-264-5000 
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Rnal Kty Antwtre 
n i e c i t y Civi l S e r v i c e C o m -

mlsBh>n h a s r e n d e r e d f i n a l t h e 
f o l l o w i n g k e y ansfwers: 

M a r i n e Oiler, E x a m 2207 a n d 
P r o m , t o M a r i n e Oiler , E x a m 
3567 — t e s t s h e l d A u g . 25, 1973 
— n o 12 f r o m A to A a n d / o r C; 
n o 24 f r o m D to D a n d / o r A ; 
n o 37 f r o m B t o B a n d / o r C; 
n o 59 de le te ; n o 7 4 f r o m C to C 
a n d / o r B ; n o 75 d e l e t e . 

P r o m , t o S e n i o r P h a r m a c i s t , 
E x a m 2631 ( i n t e r d e p a r t m e n t a l , 
H e a l t h a n d Hosp . , a n d Soc ia l 
SMT'ces) — tes t s h e l d S e p t . 21 
a n d 22 — i n t e r d e p a r t m e n t a l : n o 
3 ( s a b b a t h observer n o 33) f r o m 
A to B ; n o 14 (44 ) f r o m A to 
de l e t e ; n o 15 (45) f r o m B to 
d e l e t e ; n o 17 ( 4 7 ) f r o m B t o B 
a n d / o r C; n o 18 (48 ) f r o m A 
t o A a n d / o r B ; n o 43 ( 73) f r o m 
A to A a n d / o r O — H e a l t h a n d 
H o s p i t a l s : n o 51 (1 ) f r o m B to 
B a n d / o r C; n o 68 (18) f r o m 
C t o A — S o c i a l S e r v i c e s : n o 
70 f r o m D t o B a n d / o r D ; n o 
74 f r o m A to de le te ; n o 75 f r o m 
C t o de le te . 

72 Housing Workers 
Win Program Prize 

M A N H A T T A I N — T w e l v e p e r -
s o n s h a v e r e c e i v e d c a s h a w a r d s 
a n d cer t i f i ca te s in t h e c i t y H o u s -
i n g Author i ty ' s E m p l o y e e s ' S u g -
g e s t i o n p r o g r a m . 

T h e t o p a w a r d of $50 w e n t 
to Vibrasch i Aversa , a u t o m e -
c h a n i c in C e n t r a l S h o p s . O t h e r s 
h o n o r e d w i t h $25 a w a r d s w e r e : 
E l i j a h S m i t h , a c c o u n t a n t i n t h e 
Of f i ce of P a i n t A d m i n i s t r a t i o n ; 
R o b e r t G . T h o m p s o n , m a i n t e n -
a n c e m a n , G u n Hi l l H o u s e s ; 
J e r o m e P o l l a c k , h o u s i n g as s i s -
t a n t , Ri i s H o u s e s ; S t e p h e n E. 
M a r s t o n , h o u s i n g a s s i s tan t , B o r -
i n q u e n P l a z a H o u s e s a n d G e o r g e 
M a r i n o , h o u s i n g a s s i s tan t , B o r -
i n q u e n P l a z a H o u s e s , j o i n t 
a w a r d ; M a t t h e w V. K o z l o w s k i , 
m a i n t e n a n c e m a n , M a r k h a m 
G a r d e n s H o u s e s ; S t u a r t K o s l o v , 
h o u s i n g a s s i s t a n t . L e g a l D e p a r t -
m e n t ; a n d J a m e s F a l c o , m a i n -
t e n a n c e m a n . I n d e p e n d e n c e 
T o w e r s . 

R e c e i v i n g $10 a w a r d s w e r e E d -
w i n R i o s , m a i n t e n a n c e m a n , 
S o u t h J a m a i c a H o u s e s ; B e l l e 
P a s t e r n a c k , h o u s i n g a s s i s t a n t , 
H a m m e l H o u s e s ; a n d K e n n e t h 
M a r t i n , p e r s o n n e l a ide , (Central 
Off ice . 

or ^ ^ 
N E w Y o R k 

I N T E R E S T I N G 
O P P O R T U N I T I E S 

for M e n a n d W o m e n 
EXCELL. BENEFITS: Vacation t 

Holidays: Health Insur.; Pension, etc 

APPLY N O W 

H i t p a i i k S o e i « t y M « « t 
T h e Hldpan lc S o c i e t y , S a n i t a -

t i o n D e p t . wi l l m e e t a t 8 p j n . a t 
the N a t i o n a l P u e r t o R l c a n 
F o r u m , 214 M e r c e r St . , M a n h a t -
t a n , o n M a r c h 27. 

Knew yewr typ«? 
B« a blood donor and Und 
out. Col l UN 1-7200. 
Tho G r e a t e r Now York 
Blood Program. 
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NEW YORK CITY'S 
family planned 

HOTEL 
mora than just anothar hotal 

offA^ing fami ly ratal . Wa catar to 
familias. Our location, next to tha I 
Empire State Building, our manut . § 

rooms and servica ara gaared to • 
make your N e w Y o r k stay a j 

plaasura. We're wort t i t rying. I 

wmi ' 

Ok, we're interested for family of 
for tfie dates to 

>icAlpiii 
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Power To The People 
No matter what its genesis, the energy crisis is extracting 

the last drop of Wood from the consumer already 
squeezed white by the rampant 'inflation of the past two 
years. 

The cost of electricity, once regarded as a minor an-
noyance in the average homeowner's monthly budget, 
has soared, in part because of sudden rise in fuel prices. 
While rising gasoline prices can be coped with somehow, 
the spectre of rampaging electricity rates is frightening. 

We have come to depend on electricity without think-
ing, and while we can sa^e a watt or two because of con-
science or pocketbook, we cannot-do without it or with 
even drastically less. 

Utility companies are favored sons in the state, and 
they usually get what they want by one means or another. 
Rate increases are constantly bedeviling the consumer 
after much public hand-wringing by the companies and 
a tear or two from the Public Service Commission. This 
cannot be allowed to continue. Those of us who are lock-
ed into fixed income should be a vanguard calling for a 
fresh look into the utility structure in New York State. 

Alfred DelBello, Westchester's County Executive, zeroed 
in on Con Edison and the Public Service Commission a few 
days ago at a rate-increase hearing in White Plains. His 
comments and proposals, echoed by others, deserve serious 
attention. 

In brief, he urged that the electric rate structure be 
completely revamped to. make it more equitable for the 
small businessman and individual homeowner; that pro-
duction of power be public to hold down costs; that the 
members of the Public Service Commission be elected by 
the public in order to be responsive to its needs; and 
that consumers .band together to achieve their goals. 

In the southeastern part of the state, the public is get-
ting its chance to air protests against another round of 
Con Ed increases. CSEA Region 3 president James Lennon 
joined the growing clamor by urging that the PSC rather 
than granting another rate hike instead roll back rates to 
the level of April 1, 1972. 

It is an Orwellian situation: Con Ed campaigns for its 
customers to "Save A Watt" by reducing the use of elec-
tricity in order to conserve power; the campaign works 
and electric usage declines; so do Con Ed's profits, and 
thus the utility demands rate increases because its rev-
enues fall below a certain level. 

As one critic commented, it's like the guy who murders 
his parents and then asks for mercy because he is an 
orphan. 

Why Not Talk? 
FRANKLY, we're not all that sure what career ladders 

are, and how they can be applied to food service work-
ers, tax examiners, laundry workers, clerical and mainten-
ance workers, et al. 

To clear our minds, we've asked a number of employees 
throughout the state on what their idleas are . . . and it 
turns out that there are a lot of ideas on the subject. 

All of which leads us to wonder why the state is so 
adamant against discussing ^ e matter with the Civil Ser-
Yii^ ^nu^lp^M' Afisk l ^ r t f ^ iV^ a situation 
leave both sides pieniy of room to maneuver. 

(Continued from. Page 1) 
was that Buckley voiced the un-
speakable. 

In view of Republican defeats 
in special Congressional elections 
in Michigan, Pennsylvania and 
Ohio, some State legislators are 
concerned about their election 
prospects in November, especially 
those who represent marginal 
districts. Some of these would be 
happier aibout their prospects if 
Vice President Gerald Ford as-
cended . to the Presidency arid 
former Gov. Nelson A. Rocke-
feller were designed as the Vice 
President. 

Nixon Troubles 
Such a development would re-

move President Nixon and Water-
gate-related developments from 
the Immediate political scene. 
People love their country and ob-
viously there will be a long 
honeymoon period if the new 
national administration took over. 
Republicans here and in other 
states are worried about the com-
ing report of the Joint Con-
gressional Committee on Tax-
ation about the President's tax 
returns: about publication of the 
secret report filed by the Water-
gate grand jury; about possible 
conviction of some in^ortant and 
intimate Presidential advisors. 

On the other hand, it is clear 
that Sen. Buckley's call had only 
peripheral political motivations. 
Certainly there are no immediate 
political problems confronting 
Senator Buckley since he does 
not n m again until 1976, By that 
time problems relating to im-
peachment of the President 
should be a matter of recorded 
history, one way or another. 

What bothers the Senator is 
the status of the nation at home 
and abroad if it should happen 
that the Senate is required to 
sit as a Court of Impeachment 
with the President standing as 
a defendant before that Court. 
It would mean that for an 
extended period, possibly run-
ning through several months, our 
government would grind to a halt 
in both domestic and foreign af-
fairs.. It would also mean that the 
United States Supreme Court, 
already overburdened by an 
creasing case load, would slowly 
grind to a halt. 

That would come about because 
on an impeachment trial of the 
President, Chief Justice Warren 
E. Burger would sit as the Sen-
ate's presiding officer. As a con-
sequence many cases coming to 
the Supreme Court would be de-
layed because the Chief Justice 
will be otherwise busy. In addi-
tion, many cases will remain 
undecided, if the Court is split 
4 to 4. 

Wilson, Javlts Views 
Gov. Malcolm Wilson and Sen-

ator Jacob K. Javits disagree 
with Senator Buckley. Moreover, 
the response to the Senator's call 
ha£ been such that it seems un-
likely that any of the State leg-
islators will publicly support his 
position. According to the Sen-
ator's office, the public response 
by way of mall telegrams and 
telephones to his office, has been 
overwhelmingly negative. 

In essence this means that 
there is a hard core of Repub-
licans who' retain their faith in 
the President and believe that 
he has done an excellent Job. 
Republican candidates for pub-
lic office dare not risk offending 
this hard core of Republican 
voters. And yet they also have 
to won-y about tbose who «re 
not hiurd oore Republican and 

(CmtkiMd en P v e V) 

Civil Service 
Law & You 

By R I C H A R D G A B A 

Mr. Gaba is a member of the firm of White, WaUh and Gaba, 
P.O., and chairman of the Nassau County Bar AMOoiation Labor 
Law Committee. 

Court Upholds Rights Of Retiree 
a recent decision of the New York State Court of 

Appeals involved a case where the plaintiff, who was a 
member of the New York City Employees' Retirement Sys-
tem, retired from service in 1955 and was granted an an-
nual retirement allowance. At the time he became a 
member of the City Retirement System, the administra-
tive code contained a provision which allowed a member 
who had retired to re-enter city service prior to age 70 and 
again become part of the Retirement System. That pro-
vision was amended in 1968 to reduce the age limit to 65. 

On July 15, 1968, this plaintiff, then aged 67, entered 
the City Law Department. His retirement allowance ceased 
when he returned to the city payroll. The plaintiff filed an 
application to become a member of the System. He was 
refused and his Article 78 petition to compel reinstate-
ment to the System was dismissed. The Court of Appeals 
reversed that decision stating that the opportunity to re-
enter the System was a retirement benefit. As he was re-
hired, the conditional aspect of the benefit was satisfied. 
The right to be re-enrolled protected by the State Consti-
tution cannot be taken away from him by the city's unil-
ateral action. In the Matter of Donner v. Tifw York City 
Employee's Retirement System, NYLJ 3/S/l^. 

• « » 

THE COURT OF APPEALS has put t» rest the question 
of sabbatical leaves in the Huntington Schools case. (33 NY 
2d 229, 351 NYS 2d 670.) 

In this case, the teachers' association moved in Su-
preme Court, Suffolk County, to confirm an arbitrator's 
award which granted sabbatical leaves to teachers. The 
lower court confirmed the award. On appeal to the Appel-
late Division, the lower court and the arbitrator were Dver-
ruled by a 3 to 2 vote on the law and the award was 
vacated. The Court of Appeals in this recent decision said 
that the arbitrator's award should stand. The court said 
the decision of the arbitrator "neither contravened the 
statute nor its public policy." 

"Moreover," the court said, "the issue was a proper 
subject for arbitration and, in any event, the limited pub-
lic policy involved did not justify a judicial overriding of 
the arbitrator's award." 

In 1971 the State Legislature enacted a law declaring 
a moratorium on leaves of absence and sabbatical leaves 
for the 1971-72 school year. In order to avoid a constitu-
tional problem, the law said it "shall not be construed so 
as to impair any contractual right . . . Where such con-
tractual right was in existence and enforceable prior to the 
effective date of this section." 

There was at the time a collective agreement in effect 
between the Teachers' Association and the Huntington 
Board of Education which provided for sabbaticals for no 
more than 3 percent of the staff in any one year. Several 
teachers had made application for sabbaticals prior to April 
1, 1971, to commence that summer, and the legislation in-
tervened. The Board of Education refused to act on. the 
applications and the matter was referred without objection 
to arbitration. 

* * « 

THE ARBITRATOR decided there was an enforceable 
contractual right in existence when the legislation was 
passed, and he directed the Board of Education to imple-
ment its sabbatical leave policy by considering the appli-
cations in good faith. The contractual right to be enforced 
ran between the Association and the Board of Education. 
The fact that more than 3 percent of the teachers applied 
for leave merely placed upon the Board of Education the 
burden of making a good faith decision as to which teachers 
would get the sabbaticals. 

It is most important in this case to note that even if 
the arbitrator erred in deciding that the contractual right 
was enforceable, and that his view of the law was wrong, his 
determination should not be challenged. ^ 

The duty of an arbitrator is to reach a Just result. 
He is not bound by rules of evidence nor by substantive 
rules' of law. Even where the arbitrator misapplies the 
law, the courts will not overrule him. 

There are a few instances where such an overriding 
|;)ubUc policy is involved that the court will take the mat-^ 
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LETTERS TO THE EDITOR 
* * * * Back Vizzlnl 700% On Firemen's Strike 

Editor, The Leader: 
Aa a New Yortt City flrefleht-

er and a participant In the strike 
of Nov. 6, 1973, I strongly re-
sent the letter of Mr. Bernard 
McWeeney In your March 12 
Issue. 

Mr. McWeeney, retired since 
1960 and presently employed by 
another labor organization, Is 
apparently defending the actions 
of the District Attorney's office 
which Indicted three of our un-
ion officers on criminal charges 
as a result of the strike. He 
doesn't see that this was the 
action of a lame duck city ad-
ministration and an acting DA 
looking for appointment to the 
top spot. 

As a labor man, surely Mr. Mc-
Weeney can see the danger of 
such action. If this move Is suc-
cessful, no labor leader, either In 
a municipal or private union, can 
be safe from prosecution on crlm-
inal charges when a strike occurs. 

Mr. McWeeney never mention-
ed the bad-faith bargaining on 
the part of the city negotiators 

during the contract talks. I, too, 
am a former member of the UFA 
Executive Board and have sat 
in on numerous meetings with 
the city. At no time during these 
ta'tr? were the city negotiators 
desirous of achieving any kind 
of an agreement. It seems Mr. 
McWeeney has criticism only for 
UFA president Richard Vizzlnl. 

As to the referendum vote, Mr. 
McWeeney knows, as a former 
Board memiber, that this is only 
a barometer of the members' 
feelings. He also knows that In 
the past we have voted "job 
action" at memlberi^lp meetings 
without taking a referendum 
vote. The UFA Ctonstltution and 
By-Laws give the m e m b e r ^ p 
the power to act at a regular 
or special meeting. But Mr. Mc-
Weeney chooses to Ignore this 
as well as the fact ttiat the 
strike was 99 percent effective. 

Apparently Mr. McWeeney, re-
tired five years, has lost touch 
or is getting wrong Information. 
The New York City firefighter is 

1 Civil Service Law & You i 
(Conttnned from Page 6) 

ter under its own wing. "The issue of sabbatical leaves under 
the Moratorium Act should not, however, be deemed in-
arbitrable for fear of contravening public policy." Arbitra-
tion is such a preferred method of settling labor and 
management disputes that it can be said that public policy 
actually impels its use. 

B e l l & H o w e i r 
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behind president Vizzlnl 100 
percent. We will no longer stand 
for stalling by the d t y during 
contract negotiations. In the 
future, when our contract ex-
pires we want the next one ready 
to be signed and delivered. 

I. too, win soon be retired, bu*, 
I will not presume to Interfere 
with the Internal efrairs of the 
UPA when I retire. Instead of 
defending the city's and the 
DA.'s actions. Mr. McWeeney 
should use his letter writing abili-
ty to critize the union busting 
tactics of the Fire Commissioner, 
He would do more of a servloe 
to the active firefighters. His let-
ter has done a disservice the 
civil service labor movement, the 
XXnlformed Firefighter's Associ-
ation and the men in the fire-
houses. 

Tfmotliy J. Shea 
Fireman Ist Grade < 

Engine Co. 22 
Former Manhattan Trustee 

Uniformed FireflgfaterB Assoc. 

W o m e n Are Hazards 
In Police Work, Cars 

EditOT's Note: Below are selec-
tions of the mlnates of the 
March 14 meeting of the Citi-
lens Organised for Police Sap-
port. in Staten Island. Speaker 
at the meeting was Dr. Martin 
Abend, a Metromedia television 
analyst, idio addressed the issne 
of poUcewomoi in patrol cars. 

Dr. Abend began his talk by 
pointing out the importance In 
the promotion of equality. He 
pointed out. however, that In 
the history of the world tiiere 
are some jobs that we just do 
not expect of women. One ex-
ample he gave was the military. 
While we do have women in the 
military service, we do not re-
quire that they actively engage 
in military combat. 

He said that in the case of 
police work, what we are wit-
nessing is a "perversion of equali-
ty." This perversity is manifest-
ed when we expect women to 
undertake the most serious task 
of protecting the citizens of this 
city. 

I t Is wrong to assume that 
all women are equal to the tasks 
of all men: it is wrong to re-
quire of women the unavoidable 
hazards involved In the duties of 
patrol. 

These women being recruited 
bring with them special hazards 
involved In the duties of patrol. 

These women being recruited 
bring with them v e c i a l hazards 
to themselves, to the men that 
they will be on duty with, and 
to the citizens they are expected 
to protect. 

Dr. Abend stated that he has 
had numerous private talks with 
the police hienurchy and mem-
bers of the city administration. 
He has recelyed only smiles of 
scorn and words of ridicule to 
the concept of bringing In thou-
sands of women to the Police 
Department. These officials, how-
ever, are tmwUling to commit 
themselves pUbllcly on the issue. 

As a result of his research 
into the problem, and private 
conversations with those Involved, 
Dr. Abend has come to the con-
clusion that there are not many 
people who want this program. 
It is a policy which is om>oaed 
by the police hierarchy, the city 
administration, the policemen, 
many of the policewomen, and 
also by the average person. 

Therefore, he finds It amasing 
that such a policy can come to 

( C o n t i i ^ o i ^ P i ^ ^ l t ) 

HUD Mqy Fire 3 
I h e U S . Civil Service Com-

mission has recommended that 
three top HUD officials be fired 
and six others suqiiended for al-
ledgedly overpassing the merit 
system in the hiring of politic-
ally influential Republicans. All 
are unidentified. 

These recommraidatlons follow 
the discovery last fall of a "spe-
cial personnel referral unit" es-
tablished to help hire certain 
Republican applicants. 

I t is believed the employees 
recommended for dismissal and 
suspension are all "supergraders." 

(Continaed from Page 6) 
those who are Independents in 
order to win elections. 

Moreover, not all is gloom 
among Republicans in the State. 
The fact that long lines have dis-
appeared from gas stations may 
remove the energy crisis as a 
significant caiise of voter irrita-
tion. Moreover, Democrats have 
frequently i^own a real ability 
to defeat themselves because of 
bitter primary fights that divide 
the party. 

Moreover, Governor Wilson is 
likely to have the support of the 
Conservative party, a circum-
stance that should mean at least 
a half million additional votes 
for his candidacy. 

Columbia Assn. M e e t 
A delegates meeting of the 

Columbia Assn. of the Dept. of 
Sanitation will be held at 7 p.m. 
March 28, followed by a mass 
members meeting at 8 pjn. 
Both will be held at Columbia 
Hall, 543 Union Ave., Brooklyn. 

State N e e d s 
Tab Mach ine 
O p For N Y C 

Anyone who has six 
months' experience operating 
tabulating machines or has 
completed a course in tab-
ulating machine operation 
and maintenance may ain>ly 
as an operator with the state 
for Jobs in New York City. 
Starting salary is $6,450. 

Applications should be filed by 
April 8 for a written exam. no. 
24-058, on May 11. 

Tabulating machine operators 
with the state make necessary 
adjustments and minor r ^ a l r s 
to machines in addition to op-
erating them. Operators also may 
operate auxiliary equipment, 
such as sorters, interpreters and 
collators. They may also be re-
quired to file tabulating cards 
and perform other related cleri-
cal duties. 

Those interested in applying 
for the position may obtain ap-
plications by mail or in person 
at the following offices of the 
State Department of Civil Serv-
ice: State Office Building Cam-
pus,Albany, New York 12226; or 
Two World Trade Center. New 
York. New York 10047; or Suite 
750, 1 West Genesee Street, Buf -
falo, New York 14202. -

Specify the examination by its 
number (24-058) and title. Mail 
application form, when com-
pleted, to the State Department 
of Civil Service, State Office 
Building Campus. Albany. New 
York 12226. 

Pass your copy o f 
The Leader 

on t o o non-member. 

• • I PIN THIS ON YOUR BULLETIN BOARD! • • ^ 

Party Anyone? ; 
SKIP THE STRAIN OF HUNTING FOR THE RIGHT 

RESTAURANT FOR YOUR RM?TY. CALL A 
CLEVER OUTFIT CALLED THE PARTY UNE, A 

ONE-CALL SERVICE THAT DOES THE LEG-WORK 

• I 

i Y O U R D I R E C T L I N E F O R ! 
• PARTY PLANNING! 
• A I 

CALL THE 

• I m 
NO FEE! 

NO OBLIGATION! 
Whether it's for the Class Banquet 

WHATEVER THE OCCASION 
Luncheon, Dinner, Shower, 

Wedding, Bar Mitzvah, 
. . . for 8 guests or 800 . . . 
let us plan a party to suit 
your taste and budget, at 

one of more than 
200 RESTAURANT & HOTEL 

facilities in Manhattan 
that we represent, at 

NO COST TO YOU! 
We are paid by the house, 
(like your Travel Agent) 

and we guarantee you cannot 
get a lower price than we 
quote. But time is of the 

essence; call right now for 
information 

M 

• 



00 DEMONSTRATION FOR CAREER LADDERS 
ED NOTE: It is not usual for a newspaper to apotogiie for Its 
coverage of a news event. In thb instance, we feel it Is neces-
sary, because the photos here do not adequately show the extent 
and enthusiasm of this demonstration. Unfmiunately, there 
were circumstances beyond our control. We thank, however, 
Roger Cole and Dan Campbell of CSEA's public relations staff; 
Ted ICaplan for his Letchworth photos, and Joe Higgins for 
special technical assistance. 

An estimated 2,000 members of the Civil Service Employees Assn. gathered on the Capitol 
steps in Albany to shout out their support for career ladders. Even though the crowd was 
large, the demonstrators maintained a dignified manner that evoked praise from many 
onlookers. 

Dorothy King, Long Island Region 2 Mental Hygiene representative to the CSEA Board 
of Directors, acted as group captain for the Creedmoor delegation. Included in the 
Creedmoor group are Paunella Dalton, Mary Caroll, Phyllis Eisner, Levon Whaley, Man-
dy McDermott, Jannie Mason, Veronica Farrell, Bertha Leiberman and Prudence Napoli. 

PHOTO LEFT: 
Manny Rameriz, left, and 
John Clark, vice-president 
and president, respectively, 
of Letchworth Village chap-
ter, get ready to board one 
of two buses from their in-
stitution, which boasted of 
the largest single delegation 
at demonstration. 

PHOTO BELOW: 
It was a misty day, so Letch-
worth demonstrators waited 
inside until buses were ready 
for boarding. 

As demonstrators from Letchworth Village chapter in 
Region 3 gather to board their bus, last-minute preparations 
are made as Lorraine Scott hands poster to N. Goudey. 

Showing o{f some of their hand-lettered signs are, from 
left, N. Goudey, Walter Thompson and Gloria Stritmater, 
all of Letchworth Village chapter. 



D R A W S 2 . 0 0 0 IRATE STATE WORKERS 
Special To The Leader 

ALBANY — Amid the banging of kltxshen spoons 
against large empty cooking pots, thousands of food 
service workers from Civil Service Employees Assn. 
chapters from all over New York State demonstrated 
in active support of the C0EA Pood Service Career 
Ladder In the State Capitol park on March 19, 1974. 
Chanting, "We want our career ladder," the constantly-
growing group broke down Into a uniform line and 
slowly marched around the perimeter of the large, 
snow-dusted, damp park. 

Various units then had a chance to scream their in-
dividual reasons for support toward the thousand-step 
staircase and the windows of Gov. Malcolm Wilson's 
office. 

Robert Guild, CSEiA negotiation specialist, manned 
the speaker's podium and controlled the large crowd. 
He introduced various unit presidents and career 
ladder committee members, who in turn purred the 
milling crowd on, with questions su(ai as, "What do 
we want?" — answered with a roaring, "Career Lad-
der." 

Numerous newspaper, radio and televslon reporters 
covered the activity and were surprised to find Dr. Theo-
dore C. Wenzl, statewide CSEA president, wearing a 
career ladder placard and walking almost unobserved in 
line with the shouting imion members. 

"The state has not kept its word," Dr. Wenzl explain-
ed to a reporter's question; and the crowd around these 
men roared a resounding cheer: "We want action now." 

As the buses kept arriving, 47 altogether, the crowd 
swelled toward its peak, about 2,000 members. 

'nie streaking craze touched on a few male members 
of the group who threatened to streak down to the buff. 

but only one memlber was caught with his pants down 
by the Capitol Police. He pleaded innocent and was re-
leased on $10 bail with a future court appearance yet 
to be set. A CSiEA spokesman said he believed that 
legal assistance will be available. At noon, the City 
Hall chimes rang, but the crowd paid more attention 
to the main speakers being introduced at the podium. 

The speakers Included statewide executive vice-presi-
dent Thomas MoDonough; vice-president William Mc-
Oowan, the highest ranking Mental Hygiene officer In 
the Association; vice-president Joseph McDermott; treas-
urer Jack Gallagher and Headquarters executive di-
rector Joseph Lochner. 

Several of the Mental Hygiene representatives to the 
CSEA Board of Directors also spoke to the gathered 
throng. But others, as well as vice-president Richard 
Cleary, kept moving In the crowd, encouraging the dem-
onstrators. 

At one point, demonstrators peeled off in a march 
around the park. Mental Hygiene representative Joseph 
Keppler, of Central Islip State Hospital, led the way, 
acting as head cheerleader with the aid of a megaphone. 

Gloria Rice, Martha Noble and Phyllis Holeck, all of 
Rome State School, followed close behind, with two of 
them holding a large cooking pot, while the third one 
clobbered it with an oversize spoon. 

Utlca State Hospital's delegation, led by chapter 
president James Moore, who also serves on the Board of 
Directors, carried long banners proclaiming their pres-
ence. 

Armando Crussell, of Pilgrim State Hospital, pointed 
out his chapter, headed by Julia Duffy, included laundry 
workers who were there to demonstrate for a laundry 

workers career ladder. 
Support was given to the demonstration also by tax 

examiners who are embattled with the Office of Em-
ployee Relations over their career ladder. Tax and 
Finance representative Jack Dougherty was among the 
demonstrators as they marched around the i>ark. 

The lines refilled the park and the immensity of the 
gathering was then realized. A wave of signs and 
banners broke upon the Capitol steps. 

Two thousand voices roared chants that echoed down 
State Street and made the Albany public aware of 
the throng present In Capitol Park. 

All during ISie demonstration, small groups of dem-
onstrators filed into the CSEA headquarters building 
at 33 Elk St. to have a sandwich and coffee prepared 
and serviced by CSEA staff volunteers. 

As the demonstration broke, a group of CSEA Pood 
Service Career Ladder committee memibers and other 
CSEA leaders met with Melvin Osterman, director of 
the state's Office of Employee Relations, in a special 
session to attempt to move on the proposals of the 
CSEA committee. 

When the buses headed homeward during the after-
noon, each CSEA member knew he or she had done 
something to make the state government realize that 
state employees are not satisfied with empty promises 
and no results. 

CSEA has begun both a legal and a public inform-
ation battle to make the concept of a career ladder for 
food service personnel known. Court decisions will be 
forthcoming; arbitration hearings will be held. CSEA, 
New York State's largest public employee imion, 
remains In its determination that "its member will 
be served." 
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In the four photos above, a special CSEA delegation meets 
with Melvin Osterman, director of the Office of Employee 
Relations. Obviously, as can be told from the pictures, the 
results of the meeting were gray. In the photos above, 
various angles show the CSEA delegation, led by statewide 
president Theodore C. Wenzl and vice-president William 
McGowan, highest ranking Mental Hygiene employee in 
the union. 

Showing their support for the food service career ladder, but also making their own 
views known on a career ladder for laundry workers, this delegation from Pilgrim State 
Hospital in Region 1, poses in front of the line-up of buses. Kneeling is Armando Crus-
sell. Standing, from left, are Phyllis Kosiorowski, Ben Kosiorowski, Rose Cilli, Julio Oli-
ver as, Ramona Ramirez, Louis Escobar, Maria Car dona, Caesar DeRosario, Maria Roman 
and Miguel Acebedo. 

From Binghamton State Hospital in Region 5, these demonstrators, under chapter pres-
ident Leo Weingartner, right, prepare to join the marchers. In the group are David Parks, 
Sam Updike, Jim Gorman, Ida Gray, Charles Gray, Ed Gorman, Tom Arnold, Mary Clarke 
and Roger Forbes. 

A number of Albany Region 4 members turned out to provide local support for the food 
service workers' career ladder. Recognizable in this group are Ag and Markets represen-
tative John Weidman, l9ft; CSEA executive director Joseph Lochner, back center, and 
SI/NY at Albany chajiter president Frank Gilder, back right. • 
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The Leader reprints all eligible 
lists resulting from dty exams 
as well as lists resulting from 
state promotional exams. State 
open competitive lists, however, 
are not reprinted as most of our 
state readers are already public 
employees and Uierefore interest-
ed mainly in the promotional 
lists. Copies of state open com-

petitive Usts may be obtained 
from l l i e Leader. The following 
state OC lists were estirit)lished 
last week: 

Deputy Director for Institution 
AdminstnUkm. Exam 29268 — 
5 names. 

Associate Scientist (Seismo-
lagy). Exam 21S27 — 6 names. 

Open Competitive 
State Job Calendar 
Applications Accepted To Aprii 1; 

Oral Test In April Or May 
Internatioiial Tradi Consnttaiit 113.404 27-397 

Written Exam In April 
Motor Vebicio License Examiner (Seasonal) . . . .$388. b i ^ 2 3 m 

Applications Accepted To April 8; 
Written Exams May 11 

Artist Designer $94129 244126 
Artist Designer, Junior $ 7.616 244134 
Artist Designer. Senior $10,714 244138 
CIvH Engineer CTraffic). Assistant $14,142 244)65 
Civfl Engineer (Traffic). Senior $17,429 244»4 
Motor Vehicle Inspector $10,714 23-977 
Professional Careers In the Natural Sciences (Trainee) 24-170 

Analytical Chemist. Analytical Chemist (Racing) . .$10,118 
Biochemist Chemist. Food Chemist Junior Scientist 
(Chemistry). Sanitary Chemist 

Bacteriologist and Junior Scientist 24-171 
Biophysicist 24-172 
Engineering Geologist Junior 24-173 
Public Health Sanitarian 24-174 

Surplus Real Property Assistant $13,217 244)57 
Tabulating Machine Operator . . .$ 6.450 244)58 

Oral Test In April Or May 
Radio-TV Media Specialist $13,404 27-402 

Training And Experience Evaluated 
Community Nursing Services Consultant $15,684 27-413 
Community Nursing Services 

Consultant (Family Planning) $15,684 27-414 
Food Services Specialist $13,404 27-404 
Regional Public Health Nurse $19,396 27412 
Supervisor of Drug Abuse Urinalysis $19,596 27-398 
Transportation Financial System Analyst $21,545 27-417* 
Urtian Parit Program Coodinator $15,844 27-395 
* Oral test will determine final score. 

Applications Accepted To April 15 
Written Exam May 11 

Senior Clerk (Transport Maint) $ 7,204 20-988 

Applications Accepted To April 29; 
Oral Test In May 

Youth Division Counselor Assistant $ 9,546 27-396 

Training And Experience Evaluated 
Research Analyst Senior Hosp. Fiscal Admin $17,429 27423 
Signal Engineer Assistant $14,142 27-418 

Written Exam June 1 
Toll Collector Varies 244)61 

Applications Accepted To May 13 
Training And Experience Evaluated 

Railroad Track and Structure Inspector $10,714 29-273 
Additional information on required qualifying experience and appli-

cation forms may be obtained by mail or in person at the following offices 
of the State Department of Civil Service: State Office BuHding 
Campus. Albany. New York 12226; or Two Werid Trade Center, New Yorii, 
New Yorii 10047; or Suite 750, 1 West Senesee Street Buffalo, New 
Yori[ 14202. 

Specify the examination by lU number ami title. Mail yew appli-
cation form when completed to the State Department of Civil Service. 
State Office Building Campus. Albany, New Yorii 12226. 

(Continaed from Pave 7) 
pass. He says the reason it Is 
In fact c(nnin« to pass Is because 
it represents the fulfillment of 
a political ideology and not the 
fulfillment of any scientific con-
clusions based on lone and ob-
jective study. 

Sherrie White 
for CItlMiis Orfanbed For 

PoUoe Support, Staten Uiund 

Hard To Be Fireman 
Editor, The Leader: 

Why is New York City making 
it so difficult to become a fire-
man? When your paper an-
nounced the tentative date of 
the fire exam, quoting Fire Com-
missioner CHagan, I enrolled in 
the Delcftianty course. Now I find 
that the exam has been moved 
back to sometime in fall. Why? 
But to quote your paper, one 
reason is to allow for minority 
recruitment. What's supposed to 
happen to the guys in my class 
at Delehanty? I guess we will 
have to remember everything we 
learned in class until the fall. 

I took the Dec. 15 police test 
just to get myself acquainted 
with the testing system. Many 
people asked each other why 
they wanted to be cops. It was 
surprising to hear how many said 
they didn't; all they wanted was 
the security of a city job. This 
Is fine for the PD, but not the 
Fire Dept. When you're a fire-
man you must be part of a 
team. You must put out 100 per-
cent. How can you expect a man 
to do a job right when all he 
wants is security? The fireman's 
jot) is risky enough without a 
man who shirics his duty. Let's 
hope only the men who really 
want the job are the ones who 
get it. 

Bruce Pelkey 
Port Washington 

G - 3 Clerk: 
Promot iona l 
Exam Opens 

Those who have been em-
ployed in a clerical position 
(at least grade 3) with the 
state since March 28 may 
apply for an interdepart-
mental promotional exam for 
0 - 5 clerical positions. Exam 
35-519 is for account clerk, 
audit clerk and statistics 
clerk. 

Applications must be submit-
ted before May 13 for the June 
22 exam. 

Successful test candidates will 
be eligible for appointment after 
one year of 0 - 3 clerk service. 
Each year of seniority will count 
0.2 points toward appointment. 

The written test will cover such 
areas as arithmetic computations 
and reasoning, understanding 
and arranging number-lettfr 
codes, name and number check-
ing and alphabetizing. 

The duties of account, audit 
and statistics clerks include dleri-
cal work in connection with 
keeping financial records and 
accounts, verifying transactions 
and collecting, compiling and 
preparing statistical data for stu-
dle.<! and reports. 

Any person, otherwise meet-
InR tlie requirements for an 
exam, '.vho was laid off and 
wliose numr is presently on a 
preferred list, is eligible to com-
pete in the exam. 

Applications are ^yai^ablQ from 
state agencies' personnel offices. 

EXAM 55-340 
COURT ASST I, SRSGT CT, 

ON<mDAGA 
Tett Hdd Scpc 9. 1973 
Lett Ett. Fd>. 19. 1974 

1 SchocMer A JuMtriUe 73.4 

EXAM 55-340 
CXXJRT ASST I, FMLY CT. 

ONONDAGA 
Tett Held Sepc. 29. 1973 
Litt Ett. Feb. 19. 1974 

1 Pollock N STnciue t l .O 
2 S«cco P SyncuM 75.S 

EXAM 3523S 
PfUN STAFFING SRVS REP 

Tett Held Jane 16. 1973 
Litt Ett. Feb. 13. 1974 

1 Smith D Schenectady 97.8 
2 Gierms D E Greeabtuh 90.5 
3 Reed G Cohoe* 90.3 
4 Friedmui D Gailderbnd 86.6 
5 Bowie D Albanr 82.8 
6 Roche M Troy 82.5 
7Sabey G Ballacoa Lk 80.4 
8 Bowtolo P Schenectady 78.0 
9 Caner C Rexfotd . 77.6 

10 Retlly G Albany 77-3 
11 FiczferaM M Saratosa Spg 73.9 
12 McChesoey W Schenectady 72.6 

EXAM 35234 
PRIN MUra PERSONNEL CNSLT 

Tett HeM Jnne 16. 1973 
Litt Ett. Feb. 13. 1974 

1 Smith D Sdienectady 97.0 
2 Fmriedman D Guilderland 86.6 
3 Bowie O Albany 82.8 

EXAM 35230 
PRIN CLASS ft PAY ANALYST 

Tett Held Jane 16, 1973 
Litt Ett. Feb. 13. 1974 

1 Smith D Schenectady 97.0 
2 Cortri«ht G Delmar 91.6 
3 Reed G Cohoes 90.3 
4 Bowie D Albany 82.8 
5 Roche M Troy 82.5 
6 Carter C Rezford 77.6 
7 Reilly G Albany 77.3 
8 Vincelecte D Gailderland 72.7 
9 McChesney W Schenectady . 72.6 

EXAM 35250 
PRIN CAREER OPPOR ANALYST 

Tett Held Jane 16. 1973 
Litt Ett. Feb. 13. 1974 

1 Turner B Ointon Pk 94.5 
2 Friedman D GaiMerland 86 6 
3 Bowie D Albany 82 8 
4 Roche M Troy 82.5 
5 Bouolo p Schenectady 78.0 
6 Carter C Rexford 77.6 

EXAM 35236 
PRIN PERS(»}NEL SRVS REP 

Te« HeM June 16. 1973 
Litt Ett. Feb. 13. 1974 

1 Reed G Cohoes 90 3 
2 Friedman D GuiUerland 86.6 

EXAM 35210 
ASSOC TRNG TECH AS TR 

Te» Held Sept. 15. 1973 
Litt Ett. Feb. 13. 1974 

Option A 
1 Sever C Delanson 
2 Sherran J Eatt N a m u 
3 Balbirer S Albany 
4 Miller R NYC 
5 Johnson A Ft Johnson 
6 Jones J NYC 
7 Cakleron M Schencetady 
8 Menucci D Saratoga Spg 
9 Oppedisano J Albany 

10 Rosenstnn M Saratoga Spg 
11 Corcoran J Grand Is 
12 Higgins K Schenectady 
13 Asbomsen A Binghamton 
14 BaxeeU B NYC 
15 OToole J Albany 
16 Kasson J Albany 
17 Freestone J Voorheesril 
18 Simpkios M Rotterdam 
19 Getz W Schenectady 
20 Hazel R Elnora 
21 Oescoteao R Albany 

Option B 
1 Gordon E Saratoga Spg 
2 Kaido E Albany 
3 OTOeen C Albany 
4 Donahue R Schenectady 
5 Chank D Elnora 
6 Lagrande R Albany 

REP 

100.4 
98.3 
98.3 
97.5 
97.5 
97.4 
91.5 
88.6 
87.5 
86.5 
80.7 
80.6 
79.7 
78.9 
77.5 
76.4 
75.6 

.75.2 
73.7 
71.5 
71.4 

95.1 
93.2 
88.4 
86.8 
73.0 
70.6 

EXAM 35361 
ASSOC S A N E N G R D E S I G N 

Tett Hefcl NOT. 10. 1973 
Litt Ett. Feb. 13. 1974 

1 Cassidy J Albany 88.4 
2 Soucy W Tfoy 85.0 
3 Greene H Albany 77.0 
4 Goldttein P Albany 74.5 
5 Karatwu J Albany 73.2 
6 Rudolph D Ballston Lk 73.0 

EXAM 35360 
SR SAN ENGR M S I G N 
Tett HeM Nor. 10. 1973 
Litt Est. Feb. 13. 1974 

I Faulkner R Schenectady 72.8 

EXAM 25373 
SR C1£RK UBRARY 
Tett Hekl Nov. 10. 1973 
Litt Ett. Feb. 14. 1974 

1 Higgins C Rye 97.2 
2 Funk L Howes Cave 96.5 
3 Delehanty A Albany 95.0 
4 DeSantU J Cortland 94.6 
4A Hartshome M SUngerlaads 94.0 
5 Michel D Middleburgh 93.1 
6 None 
7 Giuffre A Lake Grove 92.3 
8 Scott J Potsdam 92J 
9 Broxyna J Johnson Oty 92.1 

10 Freeman S New Pala 91.1 
II Sarvey J Brockport 90.5 
12 Trivilton CPotadam 89.4 
13 Merlhew B McGraw 88.7 

8 i . 

17 Chase B Grand b 87.4 
18 Bekm J Oiwego 87.3 
19 Whaley S Minoa 86.9 
20 Baker E Qncinnatos 86.8 
21 Waif B Kenmore 86.8 
22 LaFIeor E Bcockpoft 86.7 
23 Southard E EMwinsvil 85.7 
24 Loacks M Skincy 85.4 
25 Galke M HlcksviUe 85.2 
26 Waddington A Schenectady 85.2 
27 Lang J Alfred Sea 84.5 
28 Lagoy I Albany 84.5 
29 Cndahy M Ltl Genesse 84.4 
30 Losdg E Syracuse 84.3 
31 Mohiton L Johnson Qty 84.2 
32 Rabosh E Centereach 84.1 
33 Loker V Hamden 83.0 
34 Adier N Stony Brook 82.2 
35 Hamihon B New Paltx 81.8 
36 DMxy H Stony Brook 81.5 
37 Kemmer E Albany 81.1 
38 Vaaghn P Livonia 80.7 

'39 Labarr C Peru 80.7 
40 Sievert S Dankirk 80.7 
41 Shaltis G Oneonta 80.6 
42 Buckley I Levittown 80.6 
43 Waberski W Setauket 80.6 
44 Kahn K Snyder 80.5 
45 Whalin C HoUey 80.1 
46 Loveless M Bii«hamton 79.8 
47 Zeller D Smithtown 79.6 
48 Duquette E Buffak) 79.3 
49 Fabet E Syosset 78.9 
50 Ryback A Kenmore 78.4 
51 Kelly M Albany 78.3 
52 Kokooinski D Dankirk 78.3 
53 Lanaro A Amhertt 78.2 
54 Longcoy T Binghamton 78.2 
55 Und G Stony Brook 78.1 
56 Shanahan M Amhertt 78.1 
57 Quinlan G Homer 77.9 
58 Basler E Jamesville 77.0 
59 Rough E Alfred 77.0 
60 Centra R Homer 76.8 
61 Davies M UnadilU 76.7 
62 WilUams E Cincinnatus 76.3 
63 Fitaimmoos D Brockport . 76.2 
64 Kingston P Oswego 76.0 
65 Weber R New Paltz 76.Q 
66 WoUtenholme C Potsdam 75 4 
67 Steek! C Miller Place 75.2 
68 Peters M Frankfort 75.1 
69 Smith E Andover . . 74 9 
70 Dandrea R St James 74.8 
70A Smith R Yonkers 74.8 
71 Denny C Oswego 74.7 
72 Legare J Nassau 747 
73 Deiber G Schenectady 74^5 
74 None 
75 Zaio H Snyder 74.4 
76 Poltorak E Baffak> 74.3 
77 Stark M Norwood 74.0 
78 Varela F Stony Brook 74.0 
79 Budniewski C Dunkirk 74.0 
80 Jansen F New Paltz 74.O 
81 Skelton M Clarence 73.9 
82 MIecdco A Dunkrik 73.6 
83 O'Hara C Fredonia 73.2 
84 Robertson J Oneonta 73.2 
85 O'Donnell L Albany 73.1 
96 Canniuaro M Buffalo 73.0 
87 Thame S Plattsburgh 72.6 
88 Ruggiero P Cheektowaga 72.3 
89 Pfeifer N Oswego 72.2 
90 MoUet J E Setauket 72.1 
91 Hutchinson J E Setauket 72.1 
92 Batchek>r F Oswego 71.8 
93 Ruggles D Holley 71.6 
94 WilUams D Buffak> 71.4 
95 Reeverts J Buffak) 71.3 
96 Buteau H Miller PI 71.1 
97 Chamberlain S Cattle Creek 71.1 
98 Hu)thsoo D Kendall 71.0 
99 Darling E Saratoga Spg 70.6 
100 Ryan A Johnson Qty 70.6 

EXAM 35418 
DIRECT OP MOTOR VHCL ACCTS 

Tett HeM Feb. 8. 1974 
Litt Ett. Feb. 15. 1974 

1 Conley F Albany 81.4 
2 Mack F Delmar 7^.5 
3 McGuirk J Loudonville ' 75I9 

EXAM 55342 
JUDICTAL CONFERENCE 

SENIOR CLERK, NEW YORK O T Y 
Tett HeM Sept. 29. 1973 
Litt Ett. Feb. 28, 1974 

1 Mindermann A Holliswood 98.1 
2 Grayson S Bklyn 97.1 
9 Peru B Oueeos 96.0 
4 Haskell D N Y 95.0 
5 Paris! M SI 94.7 
6 Pressman S Bklyn .94.3 
7 Konicsberit S Bx 94.1 
8 Golab A Bklyn 94.0 
9 Harucki G Maspeth 93.3 

10 Hillycr R Glendale 93.0 
11 Vitale H Bklyn 92.1 
12 Miller M Bklyn 92.1 
13 Braun E N Y 91.1 
14 Martin F Flushing 90.4 
15 CiaramelU L Bz 90.3 
16 Cohen B Far Rockaway 90.1 
17 Perowits E Bklyn 90.0 
18 roasman B Rego Pk 90.0 
19 Degraw G Woodside 90.0 
20 Truley J Bklyn 89.6 
21 Hanna P St Albans 88.5 
22 Williams F Jr. St Albans 88.3 
23 FeMman F Flushing 88.2 
24 Lyons E Bklyn 88.2 
25 Anaek>ne I Flushing 88.2 
26 Ervin I Bklyn 88.0 
27 McKeon J SI 87.9 
28 Waddell B Bklyn 87.9 
29 Dorfman R Bklyn 87.9 
30 DelUpeota T N Y 87.3 
31 Levey S Far Rockaway 87.3 
32 Kaminsky R Jamaica 87.2 
33 Repetti J Bx 87.2 
34 Maclane E Yonkers 87.1 
35 Gallagher M Far Rockaway 87.1 
36 Gorey R Middle Vill 86.9 
37 FieMiags T Queens 86.3 
38 Mattcra R SI 86.2 
39 Bailey A Bklyn 86.0 
40 SeMenberg S Bklyn 86.0 
41 MarshaU C Bklyn 85.8 



City Open Continuous 
Job Calendar 

Competitive Positions 
Title Salary Exam No. 

Architect $16,400 3037 
Assistant Air Pollution Control Engineer $13,300 4000 
Assistant Civil Engineer $13,300 3041 
Assistant Plan Examiner (Buildings) $13,700 3046 

Xiv i l Engineering Trainee $11,500 3129 
Dental Hygienist $ 9,000 3065 
Electrical Engineer $16,400 3144 
Investigator (Transit Authority) $ 9,974 no exam 
Landscape Architect $16,400 4002 
Occupational Therapist $ 9,650 3080 
Physical Therapist $ 9,850 3082 
Public Health Nurse $11,950 3085 
Shorthand Reporter $ 7,800 3163 
Stenographer $ 6,100 3035 
Stenographic Reporter Series 

Grand Jury Stenographer $ 9,000 3133 
Hearing Reporter $ 9,000 3134 
Senior Shorthand Reporter $ 9,000 3135 

Veterinarian $16,740 3119 

Promotional Positions 
Air Pollution Control Engineer $16,400 4500 
Architect $16,400 3641 
Civil Engineer $16,400 3603 
Electrical Engineer $16,070 3608 
Mechanical Engineer $16,400 3683 
Plan Examiner $16,900 3667 
Senior Shorthand Reporter $ 9,000 3677 

OPEN COMPETITIVE - Additional information on required qualifying 
aducation and experience and exam subject can be obtained by request-
ing a job announcement in person or by mail from the Dept. of Personnel 
Application Section, 49 Thomas St., Manhattan, 10013 or the Intergovern-
mental Job Information and Testing Center, 904)4 161 St., Jamaica, 
Queens, 11432. Be sure to specify the exam number and t i t le and, if 
requesting an annonucement by mail, a stamped self-addressed envelope. 

PROMOTIONAL - These titles are open 4n ly to those already employ-
ed by the city in various agencies. 

Cusfodial Foreman, Attorney 
Trainee Positions With City 
Open For Filing To April 22 

• 
Law school seniors may 

apply as attorney trainees 
with the city from now un-
til April 22, while anyone 
with at least an elementary 
school education and three 
years experience in the 
cleaning and maintenance 
of a building may file as a 
custodial foreman. 

Starting salary for attorney 
trainee, exam no. 2239, is $12,000; 
for custodial foreman, exam no. 
3064, $7,325. These jobs are just 
two of the eight open for filing 
so far for city Jobs. 

A written test for the trainee 
position is scheduled for May 15. 
It will consist of two parts, l i e 
first weighing 35 percent for 
appointment and the second 
weighing 65 percent. Part one 
will be multiple-choice and ques-
tions will be on legal practice, 
procedure and research, torts, 
contracts, real property, evidence, 
administrative law and compre-
hension of written legal materi-
al. Part two will require prep-
aration of a legal memorandum. 

A qualifying oral test will also 
be given. It will be an oral pres-
entation and defense of the can-
didate's prepared- legal memor-
andum. 

Graduation from law school by 
June 30 qualifies candidates for 
the job. The trainee position is 
for a maximum of 18 months and 
those who have their license to 
practice law after six months can 

IT'S THE BETTER WAY TO TAKE 
LOW-LIGHT MOVIES! 

NEW BELL iN0WELr F0CUS-MallCl72/][L 
MOVIE 

CAMERA 
0 

7 

7 

1 

FAST f / 1 . 3 LENS 
lets you take indoor 
movies without movie 
lights (with ASA 
160 film) 

2.8X POWER Z O O M I N G 
zoom in for close-up shots, 
zoom back for wide views 

REFLEX VIEWFINDER 
you'll get just what you see 
in the viewfinder—no guesswork 

FOCUS-MATIC 
gives you the subject distance 
at the push of a button 

ELECTRIC EYE 
assures accurate exposures 
under a wide variety of conditions 

FOCUS-MATIC 672/XL CAMERA 

C O M E m FOR 
OUR BEST BUY 

H e r e ' s t h e 
c a m e r a w i t h 

t h e c a p a b i l i t y 
t o h a n d l e m o s t 

l o w - l i g h t 
s i t u a t i o n s i n d o o r s 

a n d o u t d o o r s . 

C a n a l s o u s e A S A 4 0 
f i l m f o r r e g u l a r 

o u t d o o r m o v i e s . 

S e e y o u r d e a l e r f o r 
t h e b e t t e r w a y t o 

t a k e l o w - l i g h t m o v i e s 
— t h e 6 7 2 / X L . 

be advanced to attorney, at-
torney (taxes) or attorney (law 
librarian) at $13,200 a year. 

A written test, for custodi-
al foreman, is scheduled 
for May 25. It will be mul-
tiple choice and may include 
questions on supervision, plan-
ning, training, cleaning methods 
and materials, safety, reading 
comprehension, public relations, 
maintenance and repairs and 
other related areas. Test score 
will count 50 percent towards 
appointment. 

Counting another 50 percent 
for appointment will be a prac-
tical-oral test. It will be held in 
a college building and may con-
tain questions on the operation 
and maintenance of electrical 
and mechanical equipment used 
by custodial foremen in a col-
lege. Safety and other related 
areas alfo will be tested. 

A custodial foreman performs 
work of ordinary difiBculty and 
responsibility in the supervision 
of the cleaning and maintaining 
of college buildings and their 
immediate grounds. He is respon-
sible for supervising a small to 
medium size group of subor-
dinate employees, principally cus-
todial assistants. He also prepares 
work schedules, trains or arranges 
for training of new employees, 
stores and issues supplies, main-
tains records and prepares re-
ports. 

Those candidates passing the 
written and practical tests must 
then pass qualifying medical and 
physical tests. 

Medical standards include 
vision of at least 20/50 both 
eyes together (eyeglasses allow-
ed), normal hearing ability 
(hearing aids allowed), and no 
hernias or varicose veins. 

Candidates could be rejected 
for heart, lung or back condition, 
hypertension, paralysis, history 
of mental or nervous ailment 
or speech defects. 

In the physical test, candidates 
must walk up 82 steps — ap-
proximately 10 Short flights of 
stairs — and return to the start-
ing point in 2V2 minutes. 

Applications and further in-
formation can be obtained at 
the city Dept. of Personnel, 49 
Thomas St., Manhattan. 

Also scheduled to open in April 
are exams for administrative di-
rector of computer traffic control, 
assistant director of technical 
services (EISS), assistant direc-
tor of technical services (field 
operations), automotive me-
chanic (diesel), captain (en-
gineer) electrical inspector, hum-
an resources aide, oiler, photo-
grapher, plumber's helper, senior 
construction inspector, supervisor 
of diesel engineering mainten-
ance and ventilation and drain-
age maintainer. Follow The 
Leader for more information on 
these positions, which will be 
printed as soon as Job armounce-
ments are released by the city 

Dept. of Personnel. 
Other April Jobs 

Other jobs open for filing start-
ing April 2 are listed below. 
Their exam numbers, starting 
salary, test dates and qualifica-
tions are listed below. 

Assistant Urban Designer, Ex-
am 3047 ($13,300) — requires a 
BA in architecture plus two years' 
full-time paid exper i^ce in the 
planning, design, research, inves-
tigations and studies related to 
urban design development pro-
grams. Graduate education in 
architecture, urban planning or 
city planning will be accepted in 
lieu of experience on a year-for-
year basis up to one year. (But 
all candidates must have one 
year of experience.) Technical-
oral testing scheduled to begin 
May 22. 

Automotive Specialist, Exam 
3051 ($16,400) — requires a BA 
in mechanical, aeronautical or 
automotive engineering or physics 
plus four years' full-time paid 
experience in professional "auto-
motive design and/or mainten-
ance work, inspection and trou-
bleshooting of automotive equip-
ment, and/or specification and 
manual writing for automotive 
equipment. Technical oral test-
ing to begin May 25. 

Crew Chief (Pest Control), Ex-
am 4005 — at time of appoint-
ment, requires a qualifying cer-
tificate in pest control, exterm-
inator permit, employee-exterm-
inator operator permit or owner-
operator permit issued by the 
city Dept. of Health. Training 
and experience will be evaluated 
and eligibles must also pass quali-
fying oral, medical and physical 
tests. 

Maintainer's Helper — Group 
B, Exam 3148 ($4.7575 an hour) 
— requires six years -of full-
time, paid helper or mechanic 
experience or high school gradu-
ation plus two years of full-
time paid experience or an equiv-
alent combination. Written test 
scheduled for May 25. Candidates 
must have a driver's license at 
the time of appointment and 
must pass qualifying medical 
and physical tests. 

Medical Clerk, Exam 4023 
($6,100) — requires high school 
graduation and six months of 
full-time paid experience in me-
dical records of a nature to pro-
vide a knowledge of morbidity 
classification and acquaintance 
with the etiology of diseases; or 
two years of the experience. Writ-
ten test scheduled for June 1. 

Supervising Landmark Pre-
servation Specialist, (exam 
no. to be announced) ($15,-
750) — requires a BA in ar-
chitecture, civil engineering, ar-
chitectural history, history of 
art, city planning, political 
science, sociology or a related 
field, plus four years' full-time 
paid experience in city plan-
ning, achitecture, building res-
toration or preservation of aged 

(Continued on Pace 13) 

Foto Eleotric Supply Co. 31 I S S I X S T R U T , N.Y. 
O i l 3 - 5 2 2 2 - 3 . 

SCHOOL DIRECTORY 
M O N R O I INSTITUTI — IBM C O U R S I S ^ " " " i S / f t r a " ' 

SpecUl Pa£PA&ATlQN FOR a V I L SERVICE TEST^ Switciib<M^. 
SCR B o o k k M D u M aueaiat . H.S. EQUIVALENCY. Oar * Evt G u m * 
EAST TREMONT AVE. & BOSTON RD.. BRONX — KI 2-5600 

t H EAST e o r p u a m HQAA. - m-^fiw ! I ; 
4pprovtd tor Vtt smd Portisn S$md0mti. 'Ac^ii: N.Y. St4H O^*. kf tJnaHitm. 
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- Minority Bias Alleged In Preparation For Sanitationman 
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A g r o u p of I t a l i a n - A m e r i -
c a n s a n i t a t i o n w o r k e r s l a s t 
w e e k c h a r g e d t h e (My w i t h 
u s i n g a. ."double s t a n d a r d " i n 
i t s p r o g r a m to r e c r u i t a n d 
p r e p a r e b l a c k s a n d H i s p a n i c s 
t o t a k e t h e M a r c h 2 s a n i -
t a t i o n m a n e x a m . 

The group, the Columbia Asan. 
ol the Dept. of Sanitation, sent 
a letter to Mayor Beame out-
lining what it saw as bias toward 
"so-called minority groups," and 

asked to be consulted when the 
city was ready to train candi-
dates for the physical portion 
of the exam. 

Dominlck Cimino, president of 
the 6,000-member group, which 
accoimts for nearly half of the 
department, cited tSie city's "min-
ority recruitment program" as 
responsible for the bias. That 
program Involved using city man-
power and career development 
centers located in minority areas 
to encourage area residents to 

REAL ESTATE VALUES 

apply for the exam. 
When the period for filing ap-

plications closed, pre-test prepar-
ation courses were conducted in 
those areas with the aid of a 
training manual put out by the 
city and the Human Resources 
Administration. The manual, Mr. 

*ICimino said, "was made avail-
able only to the so-called minori-
ty groups." 

Mayor Beame reacted to the 
letter by directing the Dept. of 
Personnel to make sure that such 
programs are not implemented 
"at the expense of other ethnic 
groups." 

The demanding competitive 
physical for candidates success-
ful on the written part of the 

Proper ty For Sole — 
Polenvil le. N.Y. 

BUSINESS ZCHVJl 14'x22' Cottage nr. 
Trailway bus. Suitable for business or 
seasonal retreat. $13,500. Call (516) 
671-9228 or (516 ) 798-0296. 

Farms, CoHntry Homes 
N e w York S t a t e 

WINTER Catalog of Hundreds of Real 
Estate & Busineu Bargainf. All types, 
sixes Ac prices. Dahl Realtr, Coble-
skill 7. N.Y. 

House For Sale - Ridgewood 
SEMI-Det., 41/i rms., 2 bedrms, bath 

mod, 2 car gar, fin bsmt/bath, HWH, 
$8,000. Mtg. 5V4% Lucia, VA 1-5746. 

HOLLIS $29,990 
$800 D O W N 

NO CLOSING COSTS 
For qualified GI. Det newly decor 
4 BR colonial, new kit & bath. Main-
tenance free siding. Gar. Finishable 
bsrat. Vacant — we have key. 

LAURELTON $35,990 
4 BEDRM BRICK CAPE 

Det. on 4,000 sq ft garden grnds. 
Gar. Fin bsmt, Call for appmt. 

C A M B R I A HTS $39,990 
2 F A M I L Y SET-UP 

Detached Tudor with a 5 & 3 rm 
apt. Finishable bsmt, gar. A real buy 
at this price. 

Queens Homes Sales, Inc. 
170-13 Hillside Avenue 

Jamaica, N.Y. OL 8-7510 

SPFD G D N S $33,500 
R O O M T O R O A M 

Det young Brk-shngle RANCH, 6 
Ig rms, all on 1 flr, fin nite club 
bsmt. Carport. Extras. 

HOLLIS $35,500 
O N E O F A KIND 

Corner Brk-Shngle Colonial, 6 large 
rms, 2 baths. Finish'd basement. 
Central air-cond. 

C A M B R I A HTS $39,990 
BRK 2 - F A M SET UP 

Det Tudor with 5 & 3 rm apts. 
Finishable bsmt, garage. A real buy 
at this price. 

Queens Homes Soles, Inc. 
170-13 HHlside Avenue 

Jamaica, N.Y. OL 8-7510 

B U Y U. S. 
B O N D S ! 

Florida \Sis 

Highland Meadows 
O f f e r s you t h e g o o d way o f l i fe 
in a 5 Star Parit w i t h a 5 Year 
Laas* w i t h homes p r i c e d f r o m 
$7,995.00. 
H I G H L A N D S M O B I L E H O M E 
S A L E S . 4 6 8 9 N . D i x i e H w y . , 

P o m p a n o B e a c h , P la . 3 3 0 6 4 . 

"Enjoy Your Golden Days 
In F lor ida" 

S4VE ON 
YOUR M O V E 
T O FLORIDA 

Compare our cost per 4,000 lbs. to 
St. Petersburg from New York City, 
$504.40; Philadelphia, $477.20; 
Hartford, Conn., 4,000 lbs., $530. 
For an estimate to any destiaation 
in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE C O . . I N C . 

Tel ( 8 1 3 ) 822-4241 
DEPT. C, BOX 10217 

ST. PETUSBUM. FLORIDA. 33733 

VWIOl . J U . - INTBRJ84TRPZ 
SEE H. N. WIMMERS. REALTOR 

ZIP CODE 33595 

Live on Florida's beautiful Suncoast 
(Clearwater-Largo-Dunedin). Send to-
day for your FREE copy of the 
"Sparkling Realtor Magazine," which 
shows the finest homes, condo-
miniums, acreage, commercial proper-
ties, and business opportunities in 
the area, Please indicate the type 
of property you are interested in. 
Write: Sparkling Realtor Magazine, 
P.O. Box 689, Clearwater. Florida 
33517. 

J O B S 
FLORIDA JOBS? Federal, State, 
County, City. FLORIDA CIVIL SERVICE 
BULLETIN. Subscription $S yoar. 8 
iMUOt. 

P . O . B e i 8 4 6 L. 
N . M l o m l . P la . 3 3 1 6 1 . 

exam will be held once all the 
written tests are graded. The 
Columbia Assn. wanted a part 
in selecting the centers in which 
to train candidates for tiie com-
petitive physical, and Harry 
Bronstein, director of the Dept. 
of Personnel, issued the follow-
ing statement in response to the 
request: 

"We welcome the offer of as-
sistance by the Ckslumbia Assn. 
in providing training to candi-
dates for the physical portion 
of the exam. We wish to em-
phasize that this program, like 
all other test preparation courses 
the city has offered, will be open 
to all persons without regard to 
race, creed or national origin. 

1 SPRINGFIELD 1 
= GARDENS ESTATES 1 
= $29,750 = 
= RANCH = 
= This beautiful ranch is only in = 
= its teens. Completely detached, = 
= 40x100 landscaped grounds, gar- = 
= age, modern up-to-date 6 rooms, = 
= 3 bedrooms, all on one floor. Fin- = 
= ished niteclub basement, with ex- = 
= tra kitchen. All appliances in- = 
= eluded. GI and FHA — low = 
= down payment available. Near s 
= huge shopping center and sub- = 
= way/bus transportation. Ask for S 
= Mr. Fredericks. = 

1 ROSEDALE 1 
S $32,990 = 
= CALIFORNIA ARCHITECrURE = 
= Detached home consisting of s 
= rmss, 2 baths, finished basement, = 
= garage, automatic heat, refriger- s 
= ator, washing machine and many = 
= other extras. Oversized landscaped = 
= grounds. Near huge shopping = 
= center and only 35 minutes to S 
= Manhattan. Ask for Mr. Alix. S 

I ST. ALBANS ESTATES 1 
= $31,990 = 
E ALL ALUMINUM HOUSE = 
= Estate authorized us to sell this = 
S beautiful home. Move-in condi- = 
= tion, pretty as a picture and = 
= neat as a pin. 7 rooms, 3 extra- = 
= large bedrooms, professionally = 
= lanscaped grounds. Decorated from = 
= top to bottom. New kitchen, all ^ 
= appliances. GIs — $1,000 down. = 
= Call Mr. Soto for appointment. = 

1 LAURELTON PROPER 1 
= $34,990 = 
= HRICK = 
s 6 rooms, 1 Vi baths, 3 large bed- s 
= rooms, banquet-sized dining room, = 
s gargae, automatic heat, and a long = 
S list of extras. GIs — only $1,000 = 
= down. Take advantage of this once s 
S in a lifetime, down to earth S 
= sacrifice. Call Mr. Rogers for = 
s appointment. s 

I BUTTERLY | 
I & GREEN I 
i 168-25 Hil lside Av« . i 
I JA 6-6300 I 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

a b r a n d n e w 
v e t y o l d 
idea . 

Comfortably-rustic, your real log home brings new care-
fr^e year-round living. Complete pre-cut log packages 
have solid 8" to 11" diameter log walls. You can build 

own dream, or rely on your contractor Choose 
from 29 models • compact hide-
aways to full two story all season 
homes. 
Send for free brochure, or enclose 
$2.00 for complete catalog of 
model plans and costs. 

REALW 
LOG HOMES 

VERMONT LOG BUILDINGS INC. 
DANIEL K. DEIGHAN 

159 Main Street 
Lake Placid. N.Y. 12946 518-523-2488 

"PERSONALS" 
OVERWEIGHT? Get Slim! Stay Slim! Use my special beverage. Nothing like it. 

Results will amaze you! Free information. Louise Nettleton, Box No. 1189, 
Burbank. California 91507, 

T H E O N E B A N D ONLY L O N G E S T 
R U N N I N G S H O W O N BROADWAY 

There's a reason for that! 

R O Y A L E T H E A T R E 45TH STREET \Y of BROADWAY 
(SEE ABC ADS FOR DETAILS) 

Florida Prop«rf ie» 
DEVtLOPED home*ite» in Port St. Lucie. 

Port Charl9ti<;. 4/14 p^he/. 
communitiei. savin^i, easy term*. 
Broker, 516 872-3532. 

"While we have not yet select-
ed the sites for the physical train-
ing program, we anticipate that 
the locations will be convenient 
to all. We will cooperate with 
any employee organization de-
siring to work with us." 

A Pint Of Prevnflon . . . 
Doirate Blood Today 

Call UN 7-7200 

Exquisite 
oriental 

bud vase 
It s the 

6 ounce bottle of 

GEKKEIKAN-?^ 
ipronOunCff •• GAY-KEE KANi 

PLUM WINE 
i 

only 
^29 

your liquor start 

YOU WON'T BELIEVE 
HOW G O O D 

IT TASTES UNTIL 
YOU TASTE IT 

Discover a daltghiful natu-
ral fruit wine, from Jaoan 
The hit ol the Wine & 
Cheese Festival' 

Imporltd by Sidntv Ftanh Importing Co Inc , N Y 
Or- sliire iwarest mu, tulll.'l.>l l.'l l-t-t? 

C a r For Sale 
M u s t a n g , 1971, co lo r Bronze, Spo r t 
Back, 302 V8, 3 -speed S t a n d a r d 
Trans, on F loor . Bucket Seats, 
Rad io , W i d e Ova ls , M a g W h e e l s 
( o r i g i n a l r i m s ) , H e a d e r s . Ask ing 
$1,750. 39,000 mi les. 
C a l l 518 348-7138. 

H e l p W a n t e d - M / F 
TRUCK Drivers — Steady job. 6:30 

a.m. to 11:30 a.m., hard work. Start-
ing salary $4.00 per hr. Civil Service 
employees only. 683-3299. 

C O N C I L I A T I O N SERVICE 
CONCILIATION SERVICE, INC. — 

Complete counseling services, crises 
services. 125-10 Queens Blvd., Kew 
counseling, tel. service. — Lecture 
Gardens, N.Y. 11415. Tel (212) 
224-6090. 

SEATS N O W AT BOX O F F I C E 
. THE 

ANBISEWSSISISSS 
o m 
HSttEl 

TMK NEW Bia BAMD MUSICAL COMEDY 

FOR GROUP SALES ONLY CALL: 354-1032 

S H U B E R T T H E A T R E 
44th ST. W. OF B'WAY. • 246-5990 

GOURMET'S GUIDE 
M A N H A T T A N 

P E R S I A N - I T A L I A N 
TEHERAN ^̂ ^̂  ^^ ^ - IS I I . NO. 1 Cocktall placi for fret 
• hors d'oeuvres. Howard Hillman, a top authority in New Guide 

leafood — Steaks — Persian and Italian ipeqi^lt ies, 
h'eatre cocktails. Parties of MOO. ' — ' Auncheonf 

AMERICA'S 
AWARD WINNING 

MUSICALr 
^WINNER OF 

24 LOCAL AND 
NATIONAL AWARDS 

FOR MUSIC, LYRICS, DIRECTION. 
PERFORMANCES AND BEST 
BROADWAY CAST ALBUM 

DoNT BoTriCR 
ME, 

ICaNTcOPE. 

EXTRA PERF EVERY SAT at 10 P.M. 

47 St . ,W.of B'way • 757-7164 

Book Inside N.Y. F^med tor ^ a f o o d 
Curtain t ime' dinner, 'mt'er th'i 
Cocktails — Dinner. 
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State Seeks Artist-Designer 
At Junior To Senior Levels 

P a s t y o u r e e p y o f 
T h « L « a d « r 

e n t o a i i e i i - i i i « m b « r . 

Art is t s w i t h o n e year of 
c o m m e r c i a l art s choo l s tudy 
or c o m m e r c i a l art e x p e r i e n c e 
qua l i fy a s a Junior ar t i s t -
des igner w i t h t | i e s ta t e . More 
e x p e r i e n c e qual i f ies c a n d i -
d a t e s for h i g h e r - l e v e l jobs: 
three years ' exper i ence 
qual i f ies for a r t i s t - d e s i g n e r ; 
four years' , sen ior art i s t d e -
s igner. F i l ing d e a d l i n e is 
April 8. 

These positions exist with de-
partments and agencies through-
out New York. Starting salary 
for junior artist-designer Is $7,-
616; artist designer, $9,029; and 
senior artist-designer, $10,714. 
(Those appointed in the New 
York City area and Monroe 
County receive a $200 annual sal-
ary differential.) 

Junior artit^t.desi«mers prepare 
charts and graphs for publica-
tions and do freehand or me-
chanical lettering. Otfner tasks 
Include designing covers for re-
ports, doing layout and paste-ups 
for pamphlets and doing simple 
sketches and drawings. Specific 
instructions and close supervision 
will be given. 

Artlst-desiffnen do some de-
sign and layout of newsletters, 
brochtu-es and reports, do hand 
or mechanical lettering and 
paste-up components of art work 
for printing (such as type proofs 
and color overlays), crop photo-
graphs, and do art work for visual 
aides. 

Senior artist-designer Is the be-
ginning professional level in 
state "service. Work stresses pub-
lications design, from cover lay-
out through typographic design, 
Illustrations and specifications to 
the printer. Most agencies need 
a variety of visual aides—charts, 
graphs and schematic maps. 
Other work Includes finished il-
lustrations of people, equipment 
and structures and occasionally 
a poster or exhibit design. 

Subject Of Exams 
The exams for all three titles 

will include one or more art prob-
lems in which candidates will 
be required to demonstrate their 
abilities (described below). Can-
didates will be notified what 
drafting equipment and art sup-
plies must be brought to the 
t ^ t s . 

The Junior artist-designer ex-
am, no. 24-034, will test for knowl-

edge, skills and/or abilities inisuch 
areas as freehand drawings, pre-
paring simple graphs and charts; 
neat freehand lettering; and prin-
ciples and practices of prepar-
ing effective art work. 

The artist-designer exam, no. 
24-026, will test such areas as 
drawing effective illustration; us-
ing figures; principle and prac-
tices of layout, topograpihy, and 
reproduction of art work in vari-
ous media; and preparing simple 
graphs and charts. 

The exam for/senior artist-desi-
gner, no. 24-038, will test in such 
areas as knowledge of the princi-
ples and practices of layout, topo-
graphy and reproduction of art 
work in various media; ability 
to draw effective illustrations, 
using figures; and preparation 
of exhibit designs and working 
drawings. 

Exams will be held at various 
locations throughout the state. 
Candidates should indicate on 
their application the city in 
which they wish to be tested. 

For where to obtain these Job 
aimoimcements and aiH^lications, 
see pa«e 15 of The Leader. Exam 
number and title should be refer-
red to in all requests. 

Sta te A n d C o u n t y Eligible Lists 
(Continued from Pace 10) 

44 Murphy R Bklyn 85.2 
45 Silverman G Bx 85.0 
46 Call M Bklyn 84.9 
47 Modielewski J SI 84.8 
48 DeUapenta C NY 84.8 
49 Einbinder H Bklyn 84.8 
50 Barrow E Bklyn 84.6 
51 Bilebof H Bx 84.5 
52 Brewer A Bklyn 84.4 
53 Broioviti G Queens Vill 84.4 
54 Nu$»baum A Bayiide 84.3 
55 Patterson C Bklyn 84.3 
56 Eisenberg D Bklyn 84.3 
57 Bernstein A Bklyn 84.1 
58 Flynn J Bx 84.0 
59 Cannon S Bx 83 8 
60 Muroff H Bklyn 83.3 
61 Cegal R Bx 83.1 
62 Clayborne L Bklyn 83.1 
63 Smith C Bklyn 83.1 
64 Kasten H Rockaway Bch 83.0 
65 Boyle R Queens 83.0 
66 German A Bklyn 83.0 
67 Feit A SI 82.8 
68 Schuster L Flushing .82.4 
69 Caridi L Bklyn 82.4 
70 Debow J Bklyn 82.3 
71 Abarno R Bktyn 82.2 
72 Robin P Bx 82.2 
73 Pazitka S Bklyn 82.2 
74 Berman M Bx 82.1 
75 Mullings A Bx 82.0 
76 Carlson M Bklyn 81.9 
77 Miller L Bayside ' . 81.8 
78 Jones C Jr Bx 81.7 
79 Runnells E Jamaica 80.7 
80 Sinensky H NY 80.5 
81 Holland K Queens 80.4 
82 Serge M Arverne . 80.4 
83 Kouns E Ridgewood 80.3 
84 Harris H Bklyn 80.3 
85 Rosentweig M Bx 80.0 
86 Pompay M Bklyn 79.7 
87 Jones V Jamaica 79.7 
88 Patton N Jamaica 79.3 
89 Atlas L NY 79.1 
90 Williams N Bklyn 79.1 
91 Alexander M NY 79.1 
92 McKoy M Bklyn 79.0 
93 Ferene* F Bx 78.8 
94 Paul S Corona 78.4 
95 Robertson G St Albans 78.3 
96 Scott M Bx 78.3 
97 Gorowitz M Bklyn 78.3 
98 Allocco M Howard Bch 78.0 
99 Wood J Bklyn 78.0 
100 Caramante C Levittown 78.0 
101 Labarba N Queens Vill 77.8 
102 Goldfine S Flushing 77.8 
103 Guerrido J Bx 77.7 

City Jobs 
(Continued from Page 11) 

buildings, or a related field. At 
least two years must be in build-
ing restoration or preservation 
and one year in a supervisory or 
administrative capacity. High 
school graduation and eight 
years of experience will qualify. 
Training and experience will be 
evaluated and a qualifying oral 
exam be given also. 

104 Cohen S Bklyn 77.7 
105 Ferguson E Jersey Ci NJ . 77.4 
106 Cm* D Bx 77.2 
107 Burgess C Bklyn 77.2 
108 Massa M NY 77.1 
109 Eanniello M Elmhurst 77.1 
110 Schmitr M Bklyn 76.8 
111 Rolnick R Bklyn 76.6 
112 Weiss W NY 76.6 
113 Riley J Mt Vernon 76.5 
114 Gill M Bklyn 76.4 
115 Oelisio I SI 76.3 
116 Carrion F Bx 76.3 
117 Delisa A SI 76.2 
118 Cm L Bx 76.2 
119 Vismale K Bx 76.1 
120 Manson E Jersey Ci NJ 76.1 
121 Johnson P Bklyn 76.0 
122 Reifman E Bklyn 75.9 
123 Matthews D Hollis 75.8 
124 Small L LIC 75.3 
125 Sparks M NY 75.2 
126 Spotsey E Bx 74.9 
127 Rauschkolg D Bklyn 74.7 
128 Harris E Bx 74.7 
129 Drake L Bklyn 74.5 
130 King P Bklyn 74.5 
131 Mannara V Bklyn 74.4 
132 Bennett M Jackson Hgts 74.2 
133 Berg R Bklyn 74.0 
134 Simonson I Bklyn 74.0 
135 Mazzola M Queens 74.0 
136 White E Bx 74.0 
137 Croker F NYC 73.9 
138 Nugent W Bklyn 73.9 
139 Heyne D SI 73.8 
140 Brittkley P NY 73.8 
141 Levine E Bklyn 73.3 
142 Martini K Bx 73.3 
143 Castro I NY 72.9 
144 Hebron M Bx 72.9 
145 Pad A SI 72.9 
146 Graziano T Bklyn 72.8 
147 Goldblatt D Flushing 72.7 
148 Wiggins A Bklyn 72.4 
149 Diaz M Bx 72.3 
150 Gille J Astoria 72.3 
151 Monington M Bx 72.3 
152 Geloso J Bklyn 72.2 
153 Hanley M NY 72.0 
154 Thomas H Jamaica 71.7 
155 Maisenberg R Bklyn 71.7 
156 Scaffidi F Bx 71.5 
157 Silver B Bx 71.4 
158 Damico A Bklyn 71.4 
159 Splitt M Bklyn 71.3 
160 Williams C Bx 71.0 
161 Radek C NY 71.0 
162 Cohen E Bklyn 70.9 
163 Sanchez M Bx 70.4 
164 Connelly J Woodhaven 70.2 
165 Prior F Bx 70.2 
166 Cody P Bklyn 70.1 
167 Jones B Bx 70.1 

EXAM 55-364 
SR COURT OFFICER. CO COURT, 

ROCKLAND CO 
Test Held Oct. 13, 1973 
List Est. Feb. 19, 1974 

1 Decarlo J Valley Cttge 87.0 

EXAM 3S361 
ASSOC SAN ENGR DESIGN 

Test Held Nov. 10, 1973 
List Est. Feb. 13, 1974 

1 CaMidy J Albany 88.4 
2 Coucy W Troy 85.0 
3 GreeiM H Albany 77.0 
4 Goldstein P Albany 74.5 
5 Kuatxou J Albany 73.2 

EXAM 35232 
PRIN EMPLOYEE INS REP 

Test Held June 16, 1973 
List Est. Feb. 13, 1974 

1 Bozzolo P Scheneaady 78.0 

EXAM 35220 
ASSOC EXaSE TAX EXMR 

Test Held June 2, 1973 
List Est. Oct. 14, 1973 

Option A 
1 Guzik G Albany 91.0 

Option B 
1 Denowitz A Val Stream 
2 Rapacioli D Salamanca 
3 Edwards J Dewitt 
4 Abbott W Cohoes 
5Wynne P Hillside 
6 Wrubel F New Hartford 
7 Moscato J Buffalo 
8 Weber R Rochester 
9 Kyle G Johnson City 

10 Peritr D Flushing 
11 Kalina D Far Rockaway 
12 Goetz M Utica 
13 Sanders F NYC 
14 Diamond A Queens 
15 Happ J Sardinia 
16 Gloskin A Bx 
17 Gutel J Levittown 
18 Russo L Tonawanda 
19 Lucy A Pelham Manor 
20 Welch E Flushing 
21 Sawyer E Watervliet 
22 Ullman A Laurelton 
23 Grayson R Bklyn 

96.0 
94.0 
93.5 
93.0 
89.1 
88.5 
88.0 

.87.6 
85.5 

.84.5 
83.0 
81.0 

.78.8 
78.0 
78.0 

.77.5 
76.2 
76.0 
76.0 
75.1 
74.0 
73.6 
72.4 

83.0 
79.0 
78.5 

.77.5 

A Pint Of PnvHHoK... 
D o n e f * Blood T o t f a y 

Call UN 1 - 7 2 0 0 

State Promotional 
Job Calendar 

Applications Accepted To April 1; 
Written Exams May 11 

Assitant Civil Engineer (Traffic) DOT G-19 35-528 
Associate Civil Engineer (Traffic) DOT G-27 35-528 
Electronic Computer Operator CIV SERV G-10 35-535 
Magnetic Tape Composer Operator MY G- 8 35-008 
Motor Vehicle Inspector DOT G-14 35-508 
Senior Civil Engineer (Traffic) DOT G-23 35-527 
Senior Clerk (Printing) IDP G- 7 35-538 
Senior Clerk (Transportation Maint.) DOT G- 7 35-537 
Senior Mail and Supply Clerk IDP G- 7 35-539 
Senior Mechanical Stores Clerk IDP G- 9 35-540 
Senior Stores Clerk IDP G- 9 35-541 
Senior Thruway Store Keeper NYS TA $ 7,524 35-542 
Surplus Real Property Assistant NYS TA $13,217 35-518 
Thruway Stores Assistant NYS TA 5 7,117 35-542 
Travel Information Aid COMM G-10 3 5 4 8 4 

Applications Accepted To April 22 
Written Exams June 1 

Assistant Retirement Benefits Examiner IDP G- 7 35-500 
Assistant Civil Engineer (Planning) DOT G-19 3 5 4 8 6 
Associate Civil Engineer (Planning) DOT G-27 3 5 4 8 8 
Principal Civil Engineer (Planning) DOT G-31 3 5 4 8 9 
Senior Civil Engineer (Planning) DOT G-23 3 5 4 8 7 

Oral Exams In June 
Director of Community Services CORRECT SERV G-27 39-014 
Director of Sales Tax TAX & FINAN G-38 39-004 
Metropolitan Deputy Tax Commission TAX & FINAN . . G-38 39-005 

Applications Accepted To May 13 
Written Exams June 22 

Clerical Positions IDP G- 5 35-519 
Account clerk 
Audit Clerk 
Statistics Clerk 

Additional information on required qualifying experience and exam 
subject can be obtained by requesting a job announcement from the 
state Dept of Civil Service or your state agency personnel office. 

Regional offices of the Dept of Civil Service are located a t the 
World Trade Center, Tower 2, 55th floor, Manhattan, 10047, 4884248; 
State Office Campus, Albany, N.Y., 12226; and Suite 750, 1 W. Genesee 
St., Buffalo, 14202. 

Applicants may obtain announcements either in person or by send-
ing a stamped, self-addressed envelope with their request. Be sure to 
specify the exam title and number. 

0* 

<t 

6 Rudolpli D BtlUtoo U 7J.0 

Option C 
1 Tucker R Binghamton 
2 Cernuto S Rochester 
2 A Neeb J Tonawanda 
3 ChristofiF P Tonawanda 

EXAM 45301 
JUDICIAL CONFERENCE 
COURT ASSISTANT I. 

WESTCHESTER CO. 
Test Held Sept. 29. 1973 
List Est. Feb. 28. 1974 

1 Loiaconi N White Plains 97.5 
2 Bedford H Yonkers 96.5 
3 Edelstein R Yonkers 91.0 
4 Murphy D Elmsford 89.0 
5 DePasqua E White Plains 87.0 
6 O'Neil K Scarsdale 86.0 
7 Burger J Yonkers 85.0 
8 Oiark K Yonkers 80.0 
9 Schwalbe S White Plains 78.0 

10 Baker R Rye 75.0 
11 Finn D Mt Vernon 73-0 
12 Guenther M Yonkers 72.0 
13 Wagner B Dobbs Ferry 71.0 
14 Nullen S Bronxville 70.0 
15 Kunsemuller P Yonkers 70.0 

EXAM 55346 
JUDICIAL CONFERENCE 
COURT ASSISTANT I. 
SURROGATE'S COURT, 

SCHENECTADY CO. 
1 Durn E Delanson 89.2 

EXAM 55347 
JUDICIAL CONFERENCE 
COURT ASSISTANT I. 

FAMILY COURT. ULSTER CO. 
1 Meister R Kingnon 88.6 
2 Beck S Kingston 77.4 
3 Beesmer B Kingston 74.2 

l U Y U . | . l O N D S 

If yon want to know what's happening 
to you 
to your ehaneos of promotion 
to your job 
to your noxt raiso 
and similar mattors! 

FOLLOW THE LEADER REOULARLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

C I V I L S E R V I C E L E A D E R 
11 W a r r e n S t r e e t 
N e w Y o r k , N e w Y o r k 1 0 0 0 7 

I enclose $7.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 
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ALBANY 
REGION 4 

Albany Region Outlines Vote 
Rules For Delegate Meetings 

ALBANY — Joseph McDermott, president of the Civil Service Employees Assn.'s 
Albany Region 4, brought delegates up to date on voting procedures for the regional 
meetings. 

Since CSEA restructuring changes went into effect last October, all chapters with-

By JOSEPH M c D E R M O T T 
CSEA Vice-President /Region 4 President 

Looking at the state of the Region, it can be described 
much as one would describe a ballgame. 

The home team, CSEA, is a sure winner, but the ball-
game is only in the second inning. The game began with 
the Capital District Conference, forerunner of the Region, 
taking the first inning by a 25-year stint of hard work, 
culminating as the most solvent, vocal, best-represented 
(numbers-wise) and having the best-informed members 
and elected officials in CSEA. But then, naturally, all 
regions will claim those virtues. 

The Albany Region presently encompasses 14 counties 
of which numerous units combine to comprise the 80 chap-
ters. In this time of semi-quiet in the larger state division 
membership area, the new regional executive committees' 
concern has been what larger effort can be placed in ad-
vancing the goals of the public-sector employees in the 
political subdivisions. The emphasis initially has been placed 
in the northern geographical area of Clinton Essex, Warren 
and Washington Counties. A special committee is function-
ing in our north country and both the chapters and the 
regional offices are quite pleased by the results so far, 

# tt * 
THE REGIONAL BACKBONE is considered to be its new 

and totally separate communications group, which provides 
instant message service to the chapter presidents as far 
away from the Albany core as the Canadian border, the 
northern Catskills and the Mohawk Valley. 

The Albany regional officers feel one of the bigger prob-
lems they face is the education of the membership in small-
er chapters and units and keeping them informed on how 
CSEA really works. This is a major goal for the second in-
ning of the game. 

The Albany Region Office will be opened by April 1974, 
and the backlog of projects which have been formulated 
since November can then be undertaken with the staff per-
sonnel, who will be housed in and operating out of the new 
facility at 10 Colvin Ave. in Albany. 

Plans are already formulated to hold a mini-workshop 
in Westport in April and the Region-wide Spring-Summer 
Workshop has been planned for June 7-9. The social com-
mittee is already discussing the 1974-75 program, and 
sites are being considered. Additionally, discussions are 
under way with Russell Sage College Evening Division con-
cerning appropriate union-oriented courses by the educa-
tion committee. 

* « » 

INTEREST OF THE MEMBER chapters has certainly 
been evidenced in the Region activities. At a January 
meeting a capacity crowd of nearly 200 representatives 
participated. Indeed the response was so great that many 
chapters were initially requested to cut the number of at-
tendees due to the lack of adequate dining facilities avail-
able. "The Region has outgrown its regular meeting haunts," 
the social committee reported. 

Not forgetting the ever-popular demand for social ac-
tivities, a member-oriented program has been planned for 
the remainder of 1974 by the activities committee. 

Referring back to the ballgame analogy: The players 
may change from inning to inning, but the CSEA batter is 
always faced by a challenging team pitcher who represents 
those problems, wants and desires of the membership. When 
our coach isn't watching closely, the opposition's relief 
pitchers — other challenging unions or government man-
agement — often gets to throw against us. This is why 
we must train our batters to be able to hit anything 
^qs^e^ at them. , , . . 

in the region are now auto-
matically members of the Rcz 
gion. Under the prior set-up, 
membership by chapters was vol-
untary in the predecessor Capital 
District Conference. 

With 80 chapters now members 
of the Region, Mr. McDermott 
pointed out that new rules would 
have to be followed in order to 
keep the meetings from becom-
ing ravelled in vote har^ingues. 

Each chapter will be' expect-
ed to regulate its own vote. The 
president Is automatically a vot-
ing member, and in the pres-
ident's absence, the ranking vice-
president is regarded as head of 
a chapter delegation. 

Badges will be given to each 
chapter president for distribution 
to those delegates who will have 
voting privileges. Regardless of 
how many delegates may at-
tend a meeting, each chapter 
will cast only the number of 
votes it is entitled to on a pro-
portional basis. Conversely, if 

only the president or a single 
delegate attends, he will be en-
titled to cast the entire vote for 
the chapter he represents. 

In addition, written proxies 
will no longer be required, since 
each chapter will be policing its 
own vote. 

The continued growth of CS-
EA membership in the Region 
was pointed out by regional su-
pervisor Jack Corcoran, who no-
ted that 400-450 new members 
had recently joined the Asso-
ciation. He also explained that 
three new bargaining imits are 
petitioning for representation. 

A large segment of the meet-
ing was given over to commit-
tee reports, presented by tSie 
committee chairmen appointed by 
Mr. McDermott at the Region's 
installation meeting last No-
vember. 

Education chapter's Nicholas 
Fiscarelli, chairman of the Down-
town committee, urged a letter-

Albany Region Borders 
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writing campaign to Albany 
Mayor Erastus Corning, voic-
ing concern about the rash of 
muggings that have been oc- ' 
curring in the city. 

He also suggested that when 
employee courses are set up 
again, as per a CSEA training 
benefits arrangement with the 
state, that a course in self-
defense be included. 

Plan Activities 
Ronald Townsend, a delegate 

from Tax and Finance. chapter 
and chairman of the Social com-
mittee, announced dates of the i 
next two regional meetings. On 
May 20, the regular semi-month-
ly meeting will be held at the-
Polish Community Center in Al-
bany. June 7-9 will be the an-
nual Spring workshop, this year 
to be held in the Sheraton Inn, 
off Exit 19 on the Northway. 

A meeting of the Adirondack 
Council has been scheduled for 
April 27 at the Airport Inn In 
Westport, explained Council 
chairman Betty Lennon, of SUNY 
at Plattsburg chapter. 

Activities chairman Cosmo 
Lembo, of OGS chapter, explain-
ed details of the Region's "Lost 
Weekend" excursion trip to 
Montreal April 26-28. Excursion 
chairman Murril Milstrey point-
ed out that the deadline for 
reservations is April 10 . 

The fee of $46.50 per person 
Includes double-occupancy at the 
Hotel Bonaventure, bus fare, tax, 
gratuity and baggage handling. 
Busses wil leave State Campus 
Building 12 at 3 p.m. on Friday 
April 26, and return to Albany 
Sunday evening. 

Reservations can be made with 
Margaret Dittrich, Murril Mil-
strey, Helen LaPierre or Chris 
De Lello. 

Another upcoming social event 
was announced by Gloria Flem-
ing. This will be a dance Jime 
21. Purpose of this function Is 
to afford some recognition to 
those chapter workers who are 
not delegates. 

Other reports were delivered 
by Ernest K. Wagner, chairman 
of the constitution and bylaws 
committee; Howard" Cropsey, 
chairman of the political action 
committee, and Richard Flla, co-
chairman of the education com-
mittee. 

Adirondack Group 
To Hold Workshop 

WESTPORT — More t h a n 
o n e h u n d r e d officers a n d rep -
r e s e n t a t i v e s of c h a p t e r s a n d 
u n i t s in t h e Albany R e g i o n 
of the Civil Service Emptoyees 
Assn. are expected to attend a 
one-day workshop sponsored by 
the Adirondack Council, CSEA, 
on Saturday, April 27 at the 
Airport Inn, Westport. 

Registration for the workshop 
is scheduled for 8:30 a.m. on 
April 27, to be followed by two 
hours of separate workshop ses-
sions for both state and county 
division people. The afternoon 
program will be devoted to a 
full participation session by all 
attendees, with a cocktail hour 
and banquet In the evening brlng-

.j ii^i th« aftalr ,tip, 

JV f i f ^l lO.i I) |1 



a S A S M k t P a y r o l l 

S u p e r v i s o r , C l e r k 

The General Services Adminis-
tration of the federal govern-
ment has an opening for payroll 
supervisor at $9,969 to $11,029 a 
year and an opening for payroll 
clerk, at $8,055 a year. Both po-
sitionB are in Manhattan. For 
more information, contact Mrs. 
R. Kowalski, Personnel Div., 
GM3A, 26 Federal Plaza. Manhat-
tan, 10007, phone: 264-8313. 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY —Persons 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Spedal 
hoars for Thursdays are 8:30 
a.m. to 5:80 pjn. 

Those requesting applications 
by mall must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.): BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority. 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled tiirough the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Ci'.̂ il Service 
are located at the World Trade 
(Tenter, Tower 2, 55th floor. New 
York, 10048, (phone: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Qenessee 
St., Buffalo 14202. AppUcants 
may o b t a i n announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference Jobs are 
filled at 270 Broadway. New 
York. 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their "offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL — The U.S. QvU 
Service Commission, New York 
Region, nms a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hours are 8:34 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Jcrt) In-
formation and Testing Center 

' supplies Infonnation on N.Y. 
City and State and Federal jobs. 
It i3 located at 90-04 161st St.. 
Jamaica, Queens, 11432 and of-
fice hours are from 9 ajn. to 
8 pjn. weekdays. Tlie phone for 
tnformatton about city Jobs u 
633-4100; for state, 526-6000; 
«nd for federal, 526-6192. 

- Revised Schedule -
Special Statewide Delegates' Convention 

Concord Hotel, Kiamesha Lake, N.Y. 
MONDAY, MARCH 25TH 
1:00 P.M. -
3:00 P.M. • 6:00 P.M. 
5:00 P.M. • 6:30 P.M. 

6:00 P.M.-
7:00 P.M. • 8:30 P.M. 
8:30 P.M. - 10:00 P.M. 

Board of Directors Luncheon & Meeting (Empire Room) 
Registration & Certification of Delegates (Promenade Lobby) 
State Departmental Meetings: 
Mental Hygiene, Doric Room 
Department of Transportation, Ionic Room 
Correctional Services, Athenian Room 
Health Department, Room A 222 
Labor Department, Room A 224 
Social Services, Room A 226 
State Police, Room A 228 
Thruway, Room A 234 
Education Department, Spartan Room 
State University 
Conservation Department, Room A 229 
State Authorities, Room A 230 
Executive Department & Armories, Room A 231 
Tax Department, Room A 227 
New York City Chapter Delegates Meeting 
Dinner for all Guests (Main Dining Room) ' 
Regional Meetings: 
Long Island Region 1, Irving Flaumenbaum presiding 
New York City Region II, Solomon Bendet presiding 
Southern Region III, James Lennon presiding 
Albany Region IV, Joseph J. McDermott presiding 
Syracuse Region V, Richard E. Cleary presiding 
Buffalo Region VI, William McGowan presiding 

Meeting of the Charter Committee 
Seminar on Parliamentary Procedure 
Registration & Certification of Delegates (Promenade Lobby) 
Meeting of State Delegates (Imperial Room) 
County Delegates Meeting - Mini Sessions 
A. Social Services - Richard Tarmey, Chairman 
B. Probation - James Brady, Chairman 
C. Non-Teaching Schols - Sam Mogavero, Chairman 
Lunch for all Guests (Main Dining Room) 
Meeting of State Delegates (Imperial Room) 
General Session - All County Delegates 
Cocktail Party (Columns) 
Compliments of Ter Bush & Powell & Travelers' Insurance Co. 
Dinner for all Guests (Main Dining Room) 
Education Committee Program 
"Communicating Through the Field Representative" 
John D. Corcoran - CSEA Regional Supervisor 
Francis A. Martello - CSEA Regional Supervisor 
Edwin Cleary - CSEA Regional Supervisor 
"A Look at Where We Are Today" 
Anson Wright - Chairman, CSEA Human Rights Committee 
Dorman F. Avery - Regional Director, State Division of Human Rights 
Lawrence Burwell - Executive Director, Urban League of the Albany Area 

WEDNESDAY, MARCH 27TH 
Seminar on Parliamentary Procedure 
Registration & Certification of Delegates (Promenade Lobby) 
Business Meeting for All Delegates (Imperial Room) 
Lunch for All Delegates (Main Dining Room) 
Business Meeting for All Delegates (Imperial Room) 
Cocktail Party (Columns) - Compliments of Concord Hotel 
Delegate Banquet (Main Dining Room) 
Invocation: Rabbi Solomon Saphier, 

Resident Rabbi, Concord Hotel 
Master of Ceremonies: Monsignor R. J. McCarthy, Pastor, 

Holy Family Church, Watertown, N.Y. 
Remarks: Hon. Louis J. Lefkowitz, Attorney General, State of New York 

Hon. Arthur J. Levitt, Comptroller, State of New York 
Benediction: Monsignor Frederick Frey, St. Thomas Aquinas Church, St. Josephs, N.Y. 

THURSDAY, MARCH 28TH 
If the business of the Convention is not concluded by the end of the 
general session on Wednesday afternoon, a Thursday morning session will 
be held. An announcement to this effect will be made from the dais. 

TUESDAY, MARCH 26TH 
8:00 A.M. • 
8:30 A.M. - 9:30 A.M. 
9:00 A.M. - 5:00 P.M. 
9:30 A.M. - 1:00 P.M. 
9:30 A.M. - 1:00 P.M. 

1:00 P.M. - 2:30 P.M. 
2:30 P.M. - 5:30 P.M. 

6:30 P.M. • 7:30 P.M. 

7:30 P.M. - 8:30 P.M. 
8:30 P.M. • 10:00 P.M. 

8:30 A.M. - 9:30 A.M. 
9:00 A.M. - 3:00 P.M. 
9:30 A.M. • 1:00 P.M. 
1:00 P.M. - 2:00 P.M. 
2:30 P.M. • 5:30 P.M. 
7:00 P.M. - 8:00 P.M. 
8:00 P.M. -

$ $ $ $ $ $ $ $ $ C A S H IN $ $ $ $ $ $ $ $ $ 
* CASH IN on good pay and benefits with a guaranteed part time job. 
* CASH IN on free schooling and training. 
* CASH IN on excellent retirement and survivor benefit plan. 
Man 17-35; Womn 18-35: Non-veteran or Veteran. (Your prior service is wortti 
five to one for retirement.) State & Federal Gov't workers allowed extra 
yearly leave WITH PAY. Call or write today. "The Guard Belongs . . . 
Maybe You Belong In The Guard. 

Phone ANG Recruiter fMairtO: i 
C.II. 71R ftQ9j»iQS I ^otk Alf Nstion Guard/DPR | Niagara Falls 716 692^195 Westchester County Airport i 

Schenectady 518 372-5621 White Plaint, N.Y. 10604 | 
Syracuse 315 458-5500 i Send full details on Air Guard: i 

537 
White Plains 914 946-9511 k*" '® | 
Roslyn - 516 621.776$ | | 
West Himpton Beacli 516 2864200 {City/Zip j 

AN EQUAL OPPORTUNITY EMPLOYER 

Past your copy of 
Th« Leodor 

on to a non-m«mb«r. 

A R C O 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N.Y. 

Mal l & Phono Orders Filled 

PBA Protests Action 
Against Hair Lengtii 

NASSAU COUNTY — The 
Patrolman's Benevolent Aasn. 
here has unanimously approved 
obtaining an injunction against 
the Commissioner of Police to 
prevent him from taking any 
disciplinary action against any 
member who Is in violation of 
the rules and regulations regard-
ing the length of hair, sideburns 
and mustaches until a final de-
cision is made on this matter in 
the courts. 

Hiis motion was approved by 
the membership at the PBA's 
Feb. 19 meeting. It pertains to 
Article v m . Section 22, of the 
Nassau County Police Dept. Rules 
and Regulations. 

GSA Has Two Openings 
For Operating Engineer 

Two positions are now open 
for operating engineer (general 
utilities) with the General Ser-
vices Administration of the fed-
eral government. One job is in 
New York City; the other, in 
Newark. Both pay $5.20 per hour. 

Candidates must be able to op-
erate heating and air-condition-
ing equipment. For more in-
formation, contact Ms. R. Kowal-
ski, Personnel Div., GSA, 26 Fed-
eral Plaza, Manhattan, 10007, 
phone: 264-8313. 

•^irkirkiriririrkirkirirititirirkirkii^ 
I G O V E R N O R S } 
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STATE AND GOVERNMINT 
EMPLOYEE RATES 

RESTAURANT — COCKTAIL 
LOUNGE OPEN DAILY FOR 

LUNCHEON AND DINNER. 
LARGE BANQUET HALL 
SEATS UP TO 175 DINERS 
AND BUFFETS SERVED. 
FINEST FOOD ALWAYS. 

EFFICIENCY APTS. 

TURNPIK^MOTEL 
CLEAN MOTEL ROOMS 

FURNISHED EFFICIENCIES 
LONG OR SHORT TERMS 

LOCAL RESIDENCY 
WELCOME 

2349 WESTERN AVE. CAMPUS AREA 
GUILDERLAND, N.Y. 12084 

PHONE 518 • 456-3886 

DEWin CLINTON 
Stat* and EagI* Stt., Albany 

A KNOTT HOTEL 
A FAVORITE FOR OVER 30 

YEARS WITH STATE TRAVELERS 
SPECIAL RATES FOR 

N . Y . S . E M P L O Y E E S 

BANQUET FACtUTIES AVAILABLE 

Call Albany HE 4-6111 
THOMAS H. GORMAN, G«n. Mgr. 

§ P 

B 
99 

> 

•s 

-J 

DANCING TO A PINE TRIO 4 
FRIDAY • SATURDAY NITES 4 

9:30-1:30 Z 
FOR RESERVATIONS t 

M CALL 456-3131 * 
*4 MIIm West of AL IANY Rt. 20 4 
l l o K 317, GHildnriand, N.Y. 12014^ 

MAYFLOWER-ROYAL COURT APARTMENTS • 
Furiitkid, UBfyraiihii, ani RUM. 
Pfe«M HE 4.1114 tiUfeMy). 

W a n t e d — Raw Furs 
HUNTERS ~ TRAPPERS 

BEAVER - r C O O N — FOX 
EXTRA HIGH prices paid on quality 

Low. All ocher raw fur wanted at 
premium prices. Call EMORY JONES 
Area Code 315 • <737-5001, Chad-
wicks. N.Y. 3363 Church St. 13319. 

a T B X N Y 
B R A N C H O F F I C E 

FOR INFORMATION ragardina ad-
vaHiiamant. Plaata writa or call: 

JOSEPH T. IELLEW 
303 SO. MANNINA ILVO. 

AL IANY t . N.Y. Ph«n« IV 2-1474 
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CENTRAL 
REGION 5 

By R I C H A R D C L E A R Y 
C S E A V i c e - P r e s i d e n t / R e g i o n 5 Pres ident 

Greetings to the Delegates from the Central Region. 
The Central Region is an extensive region with a 

membership of 33,000 plus in the 20 counties of Central 
New York. The area is about 280 miles long, 120 miles wide 
and comprises 19,500 square miles. 

There are 82 chapters in the Region, and 156 chapter 
units. 

Twenty-five members of CSEA's statewide Board of 
Directors are from the Central Region. 

The Officers of the Region are: 
Richard E. Cleary, President (Syracuse Chapter). 
Louis Sunderhaft, Executive Vice-President (Oneida 

County). 
Mrs. Dorothy Moses, First Vice-President (Willard State 

Hospital) . 
Mrs. Patricia Crandall, Second Vice-President (SUNY 

at Cortland). 
Michael Sweet, Third Vice-President (Herkimer Coun-

ty ) . 
Mrs. Irene Carr, Recording Secretary (Oneonta Chap-

ter) . 
Miss Helene Callahan, Treasurer (Syracuse Chapter). 
Floyd Peashey, Executive Secretary (Retiree, SUNY at 

Oswego). 
Mrs. Helen Hanlon, Corresponding Secretary (Syracuse 

Chapter). 
The Regional Office is located at 700 East Water St., 

Syracuse, N.Y. 12210. The telephone number is Area Code 
(315) 422-2319. Satellite offices have been considered for 
the eastern, northern and southern areas of the Region. 
The Board of Directors approved a satellite office for 
Utica and the Region Site Committee has under consid-
eration locations in Binghamton and Canton for additional 
satellite offices. 

» » » 

THE UNITY of the Central Region is exempldtfied 
through the Delegate Meetings held four times each year 
in various locations within the Region. Special meetings are 
held on call of the president or through delegate action. 

The next Delegate Meeting will be held in Cortland 
on April 26 and 27. SUNY at Cortland and Cortland Coun-
ty are host chapters. 

The aims of the Central Region are to promote merit 
and fitness of Civil Service through the cooperative efforts 
of the other regions and of our parent organization. 

The Taylor Law and CSEA Restructuring have brought 
more responsibilities and authority to the region and 
chapters. 

The staff of Region 5 is under Mr. Francis A. Mar-
tello, regional supervisor, and they negotiate approximate-
ly 180 contra,cts at the local levels of government. 

In addition to the services performed for the local 
chapters, our field men have 55 state chapters to service. 
Additional stops at locations remote to chapter headquar-
ters add time and effort to their work load. 

« # * 

CONTRACT GRIEVANCE, executive order grievance and 
the disciplinary action have added immeasurably to the 
chapter officers and staff responsibilities. No matter how 
difficult and time-consuming the efforts are, the end 
result is to represent the membership and spare no exper-
tise protecting the rights of the employees. Their dedica-
tion to service and government shall not be hamstrung 
by the punitive efforts of the hierarchy. 

The future effectiveness on CSEA lies in its growth. 
The Central Region has a potential of 85,000 prospective 
members. This large sector has to be tapped either through 
membership dues or a checkoff in an agency shop. 

' Ijipbehoaves all,.members to continue t^elr efforts in 
securing new membership. 

Hear Discipline, 
Pension Tall(s 
At Bingiiamton 

BINGHAMTON — Disci-
plinary procedure and re-
tirement service were two of 
the main topics at a meet-
ing earlier this month of the 
Binghamton chapter of the Civil 
Service Employees Assn. at St. 
John's Memorial Center here. 

On discipline, delegates were 
warned not to sign anything 
if the employer attempts a sus-
pension. Employees were told to 
contact their CSEA represen-
tative immediately, so that legal 
representation can be arranged. 

On retirement, it was explain-
ed how up to 165 days of sick 
leave accrual can be added to re-
tirement. Consultants are avail-
able in Binghamton on the 17th 
floor of the State Office Building, 
from 9 a.m. to 3 p.m. 

Chapter president Eleanor Kor-
chak pointed out that one of 
the area field representatives for 
CSEA had resigned, but that she 
had been assured by field su-
pervisor Prank Martello that, a 
replacement would be assigned 
as soon as possible. 

Donald Boswell, president of 
Binghamton Area Retirees cSiap-

PLAN MEETING Looking ahead to the APHI 26-28 meeting 
of the Civil Service Employees Assn. Syracuse Region 5 are Patricia 
Crandall, left, of SUNY at Cortland chapter, and Grace Tobin, of 
Cortland County chatper. They will be handling arrangements for 
the meeting that will be hosted by their two chapters in Cortland. 

ter, extended an oi>en invitation 
for members to attend retiree 
meetings. 

Syracuse Region 5 treasurer 
Helen Callahan was among guests 
at the meeting, and she present-

ed a financial report to the dele-
gates. Former Central Conference 
president Charles Ecker also 
spoke on restructuring and tiie 
status of the regional satellite 
office for Binghamton. 

Central Region 5's Boundaries 
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Hospital Employees Dedication, 
Warmth Recognized At His Death 

(Editor's Note: CSEA members are often dedicated to their jobs far beyond the 
call of duty. Particularly, members in the service units and chapters at the various state 
hospitals and institutions demonstrate intense involvement with their charges. Their 
efforts may seem to go unnoticed, but when a politician grrabs headlines at the expense 
of employees at Crecdmoor, it is 
the hosvltai's director who rmriies tion on hi«fa of staflT dedication 
to their defmse. comcR to The Leader from the 

(Anotiier instance of recosni- Rochester State Hospital CSEA 

WniWIIWHimWIHHWWIIWHIIIÎ  M 

OPEN DOOR POLICY Kathy Wojtolski. at present a 
secretarial staff of one for the Civil Service Employees Assn.'s 
Western Region 6 Office. 4122 Union Rd.. Cheektowasa, tries the 
key in readiness for the Office Open House March 30. Region presi-
dent William McGowan said the Open House, from noon to 5 pjn., 
is being held to enable the regional membership see what stfvices 
are being set up to serve them. The Region Office will serve the 
i4-county area in the western part of the state, although Mr. 
McGowan said that studies are under way to set up a satellite office 
in the Rochester a r ^ in order to improve communications with 
members in Region's eastern section. 

chapter. David Cohen, a hospital 
employee for 27 years, died of 
a heart attack in early January 
at the age of 48. The Director 
of the Hospital. Dr. RusseU Bar-
ton, wrote a eulogy for this work-
er and it was published in the 
March issue oi the hospital's 
newsletter. The Spokesman. 

(We agree wiUi the chapter 
that the eulogy has something 
to say to state onployees every-
where. 

(Dr. Barton's message follows.) 
"With the death of Davy 

Cohen on Jan. 4, 1974, we lost 
one of our most valuable and 
best loved employees. 

"Davy was not brilliant, nor 
did he pretend to be. On the 
other hand, he was not dumb, but 
he was not the sort of person 
to make headlines. 

"Far more important, especial-
ly in the practical business of 
life, was his heart, his friend-
liness, and his values. He was 
kind, he respected people — all 
people — and had a reverence 
for the teachings of his religion, 
for fair play and for ordinary 
common or garden decency." 

"He derived great pleasure 
from the simple things of life 
and looked forward to a steak, 
a shower, a ball game, a movie, 
and vacations spent traveling. 

"He met me at the airport 
when I first came to Roches-
ter to be looked over in Sep-
tember, 1970, and I rem«nber 
his amiability and pleasant man-
ner to this day. 

"I last spoke to him outside 
the Rehabilitation Building in 
late December, 1973. He was 
helping an elderly female patient 
down from his bus. 

"It was beautiful to watch — 
his care, his gentle friendliness 
and concern. Had Solomon In all 
his glory been handing down the 
Queen of Sheba at his palace 
gate, he could not have done it 
more tenderly, more courteously, 
or more royally than our Etevy 
Cohen. 

"One of Davy's fellow workers 
in the garage said simply, 'We 
have lost our buddy', and so we 
have, both patients and staff." 

Western Region 6's Boundaries 

WESTERN 
REGION 6 

By W I L L I A M M c G O W A N 
CSEA Vice-President /Region 6 President 

Activity is brisk in Region #6 these days . . . that's the 
area which covers about 14 counties from the Pennsylvania 
border to Niagara Falls and Lockport. Saturday, March 30, 
1974, marks a new beginning for greater CSEA involve-
ment in the area . . . that's the "official" opening of the 
Regional office at 4122 Union Road in Cheektowaga, New 
York. 

The office will be open to serve CSEA members, chap-
ter officers, field staff, etc. Hopefully, more members and 
chapters will make use of the office in the future. Supplies will 
be available to aic chapters in conducting business, answer-
ing members' questions, handling problems, and dissem-
inating union information. The rest is up to you . . . to 
take advantage of all that's offered, you have to make use 
of the office facility. The field staff is on duty from 9-5 
and an answering service operates on a 24-hour basis to 
take care of emergency situations. Plans are to have various 
insurance personnel on hand, perhaps one day a week, 
to answer members' questions re: insurance policies, prob-
lems, e'tc. 

* « « 

AS MANY OF YOU may be aware, Erie County is under 
attack by another labor organization vying to represent 
some County workers. Presently, the Regional office is used 
as an information center and coordinating point to distri-
bute necessary materials to promote CSEA in the Erie Coun-
ty area. Unit presidents and their memberships can rely 
on the officers and staff for assistance immediately. 

Should you need information or help relative to a 
CSEA or work situation, call Area Code (716) 634-3540. 
That number will put you in touch with a CSEA field staff 
person, or you can leave a message for your call to be 
returned. Unless each one of you makes use of the office, 
the staff, the supplies, we cannot realize our goal of pro-
viding you efficient, immediate service. Let us know just 
what you want, what you feel may be lacking, what changes 
might be considered for improvement! 

Don't forget, either, that Regional officers are ready 
and eager to attend any meeting or affair you may arrange. 
Please notify us in advance, however, so we can have suffi-
cient time to plan for your event. To contact any officer 
of the Region, write to CSEA, 4122 Union Road, Cheek-
towaga, New York 14225. In case you haven't been intro-
duced, the Regional officers are: Bill McGowan, president; 
Grenevieve Clark, first vice-president; Bob Smith, second 
vice-president; June Boyle, third vice-president; Genevieve 
Luce, treasurer, and Judy Burgess, secretary. Let us hear 
from you anytime! 

* • • 

IN THE PLANNING STAGES aire a WATS telephone line 
to the Regional office so that any member in the area could 
contact us directly, free of charge. Also, we're working 
on establishing the satellite office in Rochester. Present-
ly, we're stymied because of finances, but hope to have the 
problem resolved shortly. 

In the meantime, we're available to help you. Don't com-
plain about a lack of service until you've tried us. CSEA 
does work for you, but we rely on each member's Input to 
make CSEA work! All of us together can make a difference! 

N.Y. COMMEBCE CENTER 
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New York State is a cross-
road of commerce served by 10 
major railroads; a 14,500-mlle 
modernized highway system and 
the ruition's greatest sujperhlgh* 
way, the Oovernor Thomas E. 
Dewey Thruway; 19 major air-
ports. Including 11 jetiMjrts; an 
SOO-mlle free waterway system; 
the Port of New Yoik on the 

south, and the St. Lawrence Sea-
way on the north through which 
80 percent of the world's mer-
chant ships can reach Buffalo, 
Rochester, and other Inland ports, 
more than 1,200 miles from the 
sea. The New York State Depart-
ment of Commerce calls It "an 
Industrial growth-land." 
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Albany Gripped 
By Crime Fear 
DOWNTOWN ED STAFFERS HARDEST HIT 

(Special to The Leader) 
ALBANY — The Civil Service Employees Assn. has re-

newed demands for additional police protection for state 
employees working in the downtown Albany area following 
a resurgence of assaults, muggings and robberies of em-
ployees in or near parking lots. 

Last year CSEA played a major 
role in getting increased police 
coverage for the parking areas 
during a rash of similar at-
tacks against state employees, 
and the situation calmed before 
recurring again. 

CSBA Albany Region president 
Joseph E. McDermott issued a 
strong public statement calling 
for adequate protection of state 
employees who must park at rel-
atively secluded parking areas 
and walk considerable distances 
to their places of employment in 
the downtown Albany area. Mr. 
McDermott wrote to Albany 
Mayor Erastus Coming and to 
A. C. O'Hara, commissioner of 
the Office of General Services, 
requesting their cooperation in 
providing increased protection. 

Prime Demand 
John Conoby, CJSEA's staff 

coordinator for negotiations with 
the state education department, 
at negotiations now under way 
has established as the number one 
demand the safety of education 
department employees through 
greater police coverage in the 
downtown area. 

Boyd Campbell, president of 
CBEIA's Education chapter, has 
met with State Commissioner of 
Education Ewald B. Nyquist and 
has written to Mayor Corning 
urging close cooperation and co-
ordination between capital build-
ings police and Albany city police 
to prevent future assaults in the 
area. 

Additionally, the rtiairman of 
the Albany Region downtown 
committee, Nicholas E. Piscarelli, 
has written to chapter presidents 
calling for a letter writing cam-
paign to the mayor by CSEA 
members, demanding adequate 
protection from attacks. 

Mr. MdDermott, in a statement 
to area news media, pointed out 
CSEA has long been concern-
ed for the safety of state em-
ployees in the downtown area 
and has been instrumental in 
the past in obtaining additional 
police coverage of the problem 
parking areas, primarily located 
in the Sheridan Avenue, Swan 
Street, Elk Street region. 

Insure Safety 
"I wholeheartedly concur with 

the concern for their safety as 
expressed by several hundred 
state employees in a recent peti-
tion sent to the Albany mayor 
and chief of police," the region-
al president said. "As it has in 

Grievance 

the past, CSBA will continue to 
press for adequate protection to 
insure the safety and security of 
all employees," he added. 

A petition signed by nearly 
500 state education department 
employees was filed last week fol-
lowing an assault and robbery 
attack against a female em-
ployee of the Education Depart-
ment. That attack, earlier this 
month on a public stairway lead-
ing from a parking area to the 
vicinity of the education build-
ing, was the most serious of the 
renewed outbreak of incidents in 
that area. The bulk of the state 
employees who have been victim-
ized \n the area are employed 
in th < education building, the 
major state facility closest to the 
problem parking areas. 

MID-WINTER CHEER —> The C S E A ' S Division of Employment chapter held a mid-winter party 
recently in Albany at the Polish Community Center. Among those on hand were, from left: John 
Wolff, chapter grievance chairman; Rex Trobridge, field representative; Alphonse Briere, cliapter pres-
ident; James Cooney, field representative; Jolin Corcoran, regional field supervisor, and Thomas Mc-
Donough, statewide executive vice-president. 

Second-Year W a g e Increase 
Goes I n t o Effect N e x t W e e k 
Under C S E A - S t a t e Cont rac t 

( S p e c i a l to T h e Leader ) 
ALBANY — Money benefits headed by a SVa percent salary increase will become 

effective this April 1 for thousands of state workers represented by the Civil Service 
Employees Assn. 

The raise is a second-year benefit of the current three-year work contract nego-
tiated by CSEA last year for the 

(Continued from Pace 1) 
dei>artment or agency. 

"This lengthens the total time-
table for processing the griev-
ances considerably," the spokes-
man said, "and is totally uncall-
ed for, since the contract lan-
guage itself stipulates that the 
first three grievance steps may 
simply be dispensed with. It cer-
tainly raises the question of the 
State's Office of Employees Re-
lation being in good faith in the 
matter." 

OSEA indicated it would pursue 
the issue of the career ladders 
no matter how long it might 
take. 

140,000 employees in the four 
major state negotiation units — 
Administrative, Institutional, 
Professional-Scientific - Technical 
and operational. 

The increase will show up first 
in paychecks issued on April 10 
for those state workers on the 
institutional payroll. Employees 
on the administrative payroll will 
first see the raise in their April 
17 paychecks. This follows state 
procedure that calls for payment 
of raises to become effective at 
the end of the pay period of 
which the first day falls closest 
to April 1. 

On these same paydays auto-
matic annual salary increments, 
also continued through the sec-
ond year of the current work 
contract, will be paid to those 
state workers who are eligible. 
This additional income, like the 
salary raise, also becomes part 
of the employee's basic annual 
salary. 

April 1 will also see implemen-
tation of a minimum annual sal-
ary of $6,500 for state employees 
when they have completed 52 
consecutive pay periods in full 
pay status. 

What this minimum salary 
means in relation to the other 
money benefits now being imple-
mented is that if, after the ad-
dition of the 5'/a percent raise 
to an employee's annual salary 
(and, after addition of an an-
nual increment, if he is eligible), 
the employee's resulting new 
basic annual salary is still less 
than $6,500 and he has com-
pleted 52 consecutive pay periods 
in full pay status — his basic 
annual salary will be automatic-
ally increased to $6,500. 

The second year of the state 
workers' contract also provides 
for continuation of the present 

$6,000 minimum annual salary 
upon completion of 26 bi-weekly 
pay periods in full pay status. 

In addition to the 6V2 per-
cent increase effective April 1, 
1973, for the first year of the 
existing contract and the 5 V2 per-
cent coming up for the second, 
the State-CSEA work agreement 
also calls for a reopener to ne-
gotiate salaries, health insurance 
and certain other benefits for the 
final year of the pact. 

Negotiation of these items will 
commence next fall. In view of 
the expected continuation of the 
present unprecedented cost-of-
living spiral, CSEA leaders are 
reportedly eyeing the reopener 
as a much-needed opportunity 
to bring state worker income 
back up to par with the economy 
and, also, to provide an addi-
tional cushion for further In-
flation in fiscal 1975-76, the final 
year of the contract. 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

M a r c h 
25-28—CSEA Statewide Delegates Meeting: Concord Hotel, 

Kiannesha Lake. 
30—Town of Hempstead unit dinner-dance: evening, Holiday Manor, 

Bethpage, L.I. 
30—Western Region 6 Grand Opening of CSEA Office: noon +0 

5 p.m., 4122 Union Rd.. Cheektowaga. 

A p r i l 
2—Albany Region 4 Night at the Ice Capades. 
4—Albany O.G.S. chapter executive board meeting: 5:30 p.m., 

Little Bavaria Restaurant, Allen St., Albany. 
4—Kings Park State Hospital chapter meeting: 8 p.m., Confer-

ence Room, BIdg. 22. 
10—Metropolitan Armory Employees chapter meeting: 2 p.m., 69th 

Infantry Armory, 68 Lexington Ave., New York City. 
23—Syracuse Area Retirees chapter luncheon meeting and election 

of officers: I p.m., Lakeview Lanes. Route 3. 
25—Orange County chapter meeting; 7:30 p.m., chapter head-

quarters, Casa Fiesta BIdg., Rt. 211, Middletown. 
26—28—Albany Region 4 excursion to Montreal: bus leaves State 

Campus BIdg. 12 at 3 p.m., April 26. 
27—Adirondack Council of Albany Region 4 Workshop: 9 a.m., 

Airport Inn, Westport. 
29—Stony Brook SUNY chapter general meeting: noon to I p.m., 

on campus. 

Detkre Impasse 
In Tlnvway TaHfS 

(Special To The Leader) 
ALBANY — The Civil Ser-

vice Employees Assn., has 
declared an impasse in its ef-
forts to negotiate a new one-
year contract for employees of 
the State Thruway Authority. 

CSEA has petitioned the Pub-
lic Employment I l la t ions 
Board (PERB) to mediate in the 
talks, which began in late Janu-
ary and have stalemated with 
several major Issues still imre-
solved. 

CSEA has been negotiating on 
a coalition basis for the past two 
months with the Thruway Au-
thority for the one-year contract 
covering approximately 2,500 
Thruway workers. The coalition 
talks cover Thruway personnel 
in two separate units, one made 
up of maintenance, toll and cleri-
cal workers and the other com-
prised mainly of professional and 
supervisory personnel. However, 
while coalition talks have broken 
down, talks are continuing on 
an individual unit basis, accord-
ing to a CSEA spokesman. Cur-
rent contracts for both units ex-
pire June 30, 1974. 

The CSBA spokesman said the 
union declared an impasce after 
the latest session with the Thru-
way Authority showed negligible 
progress. 

Metro Armory 
Meets April 10 

NEW YORK CITY—The Met-
ropolitan Armory Employees 
chapter. Civil Service Employees 
Assn., will hold a special meet-
ing at 2 p.m. April 10 at the 69th 
Infantry Regiment Armory, 68 
Lexington Avenue at East 26th 
Street. 

President A1 Knight said the 
nominating committee will pre-
sent a slate of officers. 

Officers will be elected at the 
chapter's final meeting of the 
season, May 21 at 4:30 p.m. at 
the 102nd Engineers Armory, 216 
Port Washington Ave. in upper 
Manhattan. 


