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CSEA Board Votes Disapproval WENZL ARGUES NEED
FOR JOB-RELATED
PROMOTION’L EXAM

ALBANY—Adequate personnel to assure the availabllity
of a wide variety of job-related competitive examinations
was recommended last week by Civil Service Employees
Assn. president Theodore C. Wenzl.

Of State Ethnic

ALBANY — The Board of Directors of
the Civil Service Employees Assn, voted at
Its meeting last week that statewide pres-
ident Theodore C. Wenzl request that the
Civil Service Department and the Comp-
troller’s Office destroy all Information gath-
ered to encode ethnic identification on state
employees' records, and that all state agen-
cies be requested to destroy ethnic data so
far gathered for the encoding.

The Board action was in response to a
memorandum from the Civil Service Com-
mission stating that “the Department has
received approval to expand Its central com-
puterized file of data on state employees to

Election Ideas
Being Sought

Proposals to improve statewide
election procedures of the Civil
Service Employees Assn, are
being sought from members of
the CSEA Board of Directors and
chapter and unit presidents,

A. Vietor Costa, chalrman of
the committee to restructure the
CSEA, sald he will welcome all
constructive ideas and sugges-
tions for new election procedures,

Deadline for submissions Is
Deo. 13, and these will be re-
viewed hy the commitiee Dee. 17
and 18, The committee had been
asked to take such steps by the
Board of Directors,

Malling address for suggestions
is: A. Victor Costa, chalrman,
Commititee to Restructure CSEA,
P.0. Box 652, Troy, N.Y. 12181,
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Check Pollution Effects
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count."

Coding System

include ethnic
ethnlc figures had been compiled by a “sight

information." Previously,

The Comptroller's Office was Included in
the CSEA protests because the Civil Service
Department had requested Audit and Con-
trol’s assistance to transmit the recording
instructions to payroll clerks.

The ethnic coding system would use two-
digit numbers to categorize people as either:
00, White; 01, Black; 02, Puerto Rican; 03:
Spanish Surnamed;
05, American Indian, and 08, Other,

The protest against ethnic coding has
(Continued on Page 14)

04, Asian American;

HE'S NO. 1 — Francis G. Miller, right, president of Oswego
County chapter, CSEA, receives a ocertificate and congratulations
from CSEA president Theodore C. Wenzl on belng cited as his

chapter’s "Man of the Year."

(Story on Page 3.

The four-term CSEA president
offered the suggestion In testi-
mony before the State Senate
SBtanding Committee on Civil
Bervice and Pensions.

“Let me call your attention to
the fact,” Dr. Wenzl said, “that
the bulk 2f competitive promo-
tional examinations do not have
a jJob-related content. Complaints
to this effect have been gener-
ated by state employees for
many years, but when related
to appropriate state officials, ap-
pear to have fallen on deaf ears."”

Dr. Wenzl went on to explain
that promotional examinations
should be geared to indicate whe-
ther or not the candldate has an
acceptable working knowledge of
the iob he is performing, plus
the ability to perform at a high-
er level in a promotional series.

“Far too often,” Dr. Wenzl
noted, "non-job-related examin-
ations have resulted in promo-
tions wherein the promoted em-
ployee does not perform satis-
factorily at the higher level, Con-
versely, many an employee whose
performance has been excellent
within a designated line of pro-
motion in & lower-level position
finds that he has falled a pro-
motional examination because
most of the questions on such
examination had nothing whatso-
ever to do with elther his cur-
rent position or the position for
which he was being tested."

He went on to state that the
Division of Examination and
Stafing Services within the State
Civil Bervice Department had a
responsibility to provide a wide
variety of job-related competitive
examinations, and that if this Di-
vision is understaffed, the Legls-
lature should make provision to
rectify the situation,

Other improvements in the
testing system recommended by
Dr. Wenzl were for more ade-
quate reviews following appeals;
that oral examinations should be

(Continued on Page 8)

Dems Re.duce GOP
Legislative Majority
By 1 Assemblyman

OME new faces will ap-
pear in Albany when
the State Legislature meets
again on Jan. § apd some old
friends will *have left the scene.
The political complexion of the
Senate will remain unchanged,
but in the Assembly the Demo-
crats picked up one seat so that
the lineup will be 82 Republicans
to 68 Democrats
This will glve Assembly Speak-
er Perry B. Duryea, Jr., a siender
(Continued on Page 6)

LI Studies
4-Day Week

Long Island Regional Pres-
ident Irving Flaumenbaum
has appointed a special
committee to study whether
& 4-day work week could help

(Continued on Page 3)

CSEA Challenges Insurance Department Actions

ALBANY - The Civil Ser-
vice Employees Assn. Is flling
an improper practice charge
this week against the State
of New York and the State De-
partment of Insurance for “en-
guging In actions caleulated and
designed to iInterfere with the
administration of OSEA."

The public employee union is
calling for the state’s Public Em-
ployment Relations Board to jssue
an order directing the state L

them (o refrain from organized
nctivity.” It also seeks an order
directing the state Lo cease re-
fusing to make provisional ap-
pointments In the Insurance De.
partment “solely for the purpose
of foreing such employees to
refrain from thelr organised ac-
Uvity."

CSEA represents these employ-
ees, who are included in the
administrative, operational, insti-
tutlonal and professional, sclen-
tific and technioal services bar-

crepancies arose between CSEA
and the lnsurance Department
involving a series of scheduled
promotional examinations and a
proposed elimination of certain
parenthetical designations con-
nected with some of the Job
titles.

The lne of promotion for
which the tests were designed,
originally involved several In-
surance examiner titles which
were followed by designations
such as: (life), (rates), (proper-

ings was held among repre-
sentatives of CSEA and the In-
surance Department and the Civil
Bervice Department, brought
about by the proposed elimina-
tions and the eventual cancel-
lation of the exam. Malcolm
MacKay, first deputy superin-
tendent of the Insurance Depart-
ment reportedly took the posl-
ton that no provisional appoint-
ments would be made untll the
Civil Service Commission rules on
the appeal of the Insurance De-

The Commiasion had not made
a ruling by last October, so an-
other meeting was arranged be<
tween the CSEA and the In-
surance Department, By this
time, Mr, MacKay had been re-
placed as first deputy superin-
tendent by Lawrence O. Monin.

At this meeting Mr. Monin
reiterated Mr. MacKay's po-
sition and the position of the De-
partment of Insurance by stat-
ing that no provisional sppoint-
ments would be made until all
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Penal System Reform Needed

In a city like New York, not a day goes by that some
law enforcement officer doesn’'t ask himself serious ques-
tions about the meaning and purpose of his work. How could
it be otherwise? Policemen are hired by the community
to protect the lives and property of the citizens in their
homes and as they go about their work and play; yet
the same dangers exist year after year, in ever increas-
ing numbers, The same crimes seem to be committed over
and over by the same people, and the community seems,
in a basic sense, not to care. The victims go about their
business, each year paying a higher price for crime, and
each year shrugging helplessly and hoping the police will
be able to do something about it.

It is not surprising that the policeman comes to a
point of wondering why he bothers, when the commu-
nity he is sworn to protect seems to have glven up.

It seems to me that the turn of the year offers a good
opportunity to take a fresh view of things. As 1974 ap-
proaches, I have been thinking, as a professional law
enforcement officer, of ways in which the lives of my fel-
low New Yorkers could be made safer and more secure in
the coming year, In following that line of thought to its
logical conclusion, I came to realize something with over-
whelming impact, something that desperately needs to be
admitted and understood before we can make much pro-
gress In the fight to free New York of crime: Our penal
system is a total failure. I don't mean that the correction
officers don't do a good job, or that the wardens and
administrators are less than competent, I mean that the
idea 1s no good. It doesn’'t work any more, if it ever did.

THE TRADITIONAL PURPOSES of imprisonment are
incapacitance, deterrence, and rehabilitation. That is, we
put a man in jail to prevent him from committing more
crimes while he is there; to discourage others through
fear of similar punishment from committing similar crimes;
and to teach the convict new attitudes so that he will not
commit further crimes upon his release,

The failure of each of those purposes is too well known
to bear much restatement, Although a man is clearly in-
capacitated while he is In prison, sentences today are so
short, and parole so liberal, that the period of incapacitance
is almost not long enough to give the community a chance
to breathe before the convict is back on the street, Because
the sentences are so short, the deterrent factor is minimized;
how many stories have we heard about a young criminal
who becomes a neighborhood hero because he did so little
time, or because he beat the rap altogether? Such visibility
does nothing to promote lawful behavior through fear of
a long prison term. Finally, the ineffectuality of rehabili-
tation is amply illustrated by the well known fact that the
recidivism rate in New York State has been higher than
80 percent for years.

NOW, THESE FACTS are not seriously disputed by any-
one, and it is easy enough to get people to admit the
failure of each of the three areas Individually; but for
some reason, no one Is willing to take the bull by the
horns and admit the obvious coneclusion: through all the
centuries when we progressed from handwriting to print-
ing to radio to satellite television communication; from
horse~drawn vehicles to automobiles to airplanes to space-
ships; from herbal medicines to anaesthesia to antiblotics
to heart transplants; during all those years, we have made
virtually no changes in our penal system. When a man s
convicted of a crime, we segregate him from the commu-
nity for a certain length of time, cross our fingers, and
send him home,

We ought to be able to do better than that.
I do not pretend to have the final solution, but I think

we ought to be willing to wipe the slate clean and start
fresh.

=

SUPPOSE there were no such thing as prisons. How

them —
might we, using modern knowledge and techniques, deal tried, Untll we are willing to make the simple statement &l
with people who commit crimes? Here's one idea: Suppose that the old way 1s just no good, every New Yorker will have Jﬁ,-

File For Draftsman, 19 Other
State Promotions, By Dec. 31

Promotion to draftsman
with the State Dept. of
Transportation is one of 20
opportunities now open to
state employees for flling be-
fore Dec. 31.

To be eligible for the drafts-
man  (cartographic)  position,
candidates must have served at
least one year with the Dept. of
Transportstion in a drafting or
engineering position allocated at
the G-5 level or higher., This
exam 18 no. 35-429 and pays at
the G-8 level.

For applleations for any of
these promotional exams, contact
the State Dept. of Civil Service
at any of the addresses listed
under “Where to Apply” on
Page 15 of The Leader. All appli.
cations are due by Dec. 31 and
written exams will be held Feb,
9, unless otherwise noted.

Following s a lsting of all
state promotionals open until
Dec. 31. with exam number, sal-
ary level, and minimum experi-
ence required to take the test.
Positions are arranged by the
state department in which there
are openings. The first s inter-
departmental, in which promo-
tions may be made within a de-
partment or to any other applic-
able department.

Interdepartmental

Institution Steward, Exam 35-
420 (G-28)—either three months
a3 sr. business management asst.,
chief account clerk or sr. budget-
ing analyst or one year as the
next lower title of such; or three
months in a staff administrative
position (G-18 or higher).

Associate Librarian (medi-
cine), Exam 35-446 (G-23)—one
year as sr, lbrarian (medicine).
No exam. Applications due by
Feb. 11,

Property Manager, Exam 35-
340 (G-20) —one year as asst.
property manager, bullding space
agent, leasing agent or sr. bulld-
ing space agent,

Audit and Control

Examiner of Municipal Af-

Oneida Fefe

UTICA — A Christmas party
and dinner will be held by the
Oneida County chapter, Civil 8er-
vice Employees Assn. here Dec.
20.

fairs: Princlpal, Exam 35-428
(G-27); Associate, Exam 35-427
(G-23); Senior, lnn u-cu
(G-18)—for principal:

as associate; for uaoemn one
year as senlor; for senlor: six
months as examiner.

Senfor Municipal Research As-
sistant, Exam 35-425 (G-18)—
six months as municipal research
asgistant,

Supervising Examiner of Mu-
nicipal Affairs, Exam 35-437 (G-
29)—one year as principal ex-
aminer of municipal affairs.
Oral test during Feb.

General Services,
Executive Dept.
Senfor Bullding Space Analyst,
Exam 35-421 (G-19)—either six
months in an administrative po-
sition at G-14 or higher; or six
months as an administrative
trainee or building space analyst
trainee.

Transport. Dept.

Draftsman (cartographic), Ex-
am 35-429 (G-8); Senior, Exam
35-430 (G-11); Principal, Exam
35-431 (G-15)—for draftsman,
one year at G-6 or higher; for
senfor, one year at G-8 or high-
er; for principal, one year at
G-11 or higher.

Civil Engineer: Assistant (ma-
terials), Exam 35-438 (G-19);
Assistant  (physioal research),
Exam 35-441 (G-19); Senior
(materials), Exam 35-439 (G-
23); Senior (physical research),
Exam 35-442 (G-23)—for both
assistants: eight months higher
than G-15; for both seniors:
eight months higher than G-19,

Assoclate Civil Engineer: Ma-
terials, Exam 35-440 (G-27);
Physical Research, Exam 35-443
(G-27)—for both, one year in an
engineering position at G-23 or
higher.

Mental Hygiene
Supervisor of Relmbursing Ac-
counts, Exam 35-444 (G-18)—
one year as asst, supervisor of
reimbursing accounts or as prin-
cipal account clerk.

State Thruway Auth.
Bridge Maintenance Supervis-
or, Exam 35-419 (§$11.842) —
either one year as bridge main.
tenance foreman (G-14); or one
year of non-competitive service

ther voluntarily or otherwise, while under treatment. The
purpose would be to diagnose his disease and get him well
while preventing him from involving others, He would re-
ceive all the treatment he needed: psychological, medical,
dental, vocational. And he would be pronounced ‘“cured”
when a panel of experts in every relevant fleld declared
that, In view of their experience, they believed that prob-
abllities favored the permanence of the rehabllitation, There
would obviously be failures, but the rate of fallure might
be significantly lower than the rate we live with now. The
cost of such a system would be enormous, but the savings
through a significant reduction in crime might well out-
welgh the cost,

I AM NOT ADVOCATING this solution as the only way
to go, or even as the right way to go. It doesn't take into
account the soclal and environmental factors that breed
criminals, or the narcotics problem that underlies so much
crime. There are many other factors that might make this
particular plan impractical or impossible. But it does illu-
strate that a Uttle thought can produce an alternative
to the present philosophy of penology. There must be many
other alternatives that are worth thinking about. Some of

one of them — will sooner or later have to be

as dock building foreman (G-14)
or paintersforeman (G-13).

Beame Names
Nine To Screen
For Top Jobs

New York City Mayor-
elect Abraham Beame has
ndmed a nine-member panel
to evaluate personnel for
kKey positions In his administra-
tion.

Harry Bronstein will continue
to act as director of personiel
and will also serve ps executive
director of Mr, Beame's Taleat
Screening Committee,

Charles Seligson, professor of
Iaw at New York University, was
named committee chairman.

Also appointed were Daniel
G. Collins, professor of law =at
New York University and firs;
state chairman of the New Dem-
ocratic Coalition; Dr. Lorraine
R. Bolville, associate professor
of government at John Jay Col-
lege of Criminal Justice; Raquel
Creitoff, director of community
organization program responsible
for planning, coordination and
supervision of programs to save
Puerto Rican communities jn the
Metropolitan area and other
parts of the United States,

Other committee appointments
were Paul Gibson, Jr., vice-pras-
ident for urban and environment-
al affairs for American Alrlines
and former legislative counsel to
the president of City Councll;
Dr. B, Bernard Greidinger, cer-
tifled public sccountant; Wilbur
Levin, president of the South
Brooklyn Savings Bank a1d
member of the advisory board
of the Chemical Bank New York
Trust Co.; Paul R. Screvane,
former president of the New
York City Council, and Harry
Van Arsdale, Jr., president of
the New York Central Labor
Couneil.
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Oswego's President,

Miller, Appreciated
As Citizen Of Year

OSWEGO

More than 100 members and guests turn-

ed out last week to honor Franclis G, Miller, president of
Oswego County chapter, Civil Service Employees Assn., as

the chapter’'s

Mr. Miller, a 16-year member
of the chapter, won the desig-
nation for his contributions to
the clvic affairs of Fulton and
Oswego Counties, plus his efforts
for the CSEA chapter, locally
and In the state,

Among his many accompilish-
ments cited during the dinner
in Lakeview Lanes, Pulton, were

Promoting harmonjous rela-
tions between employers and em-
ployees in the public sector;
Scouter, 22 years. including ser-
vice as scoutmaster and chalr-
man of the committee that estab-
lished the first Cub Scout pack
In the Fulton area; aclve mem-

ber of Rotary and president of

Costs Zoom,
St. Lawrence

Hikes Follow

CANTON — With the cost
of living in sharp rise, pay
boosts have been granted to
an estimated 450 St. Law-
rence County employees effec-
tive Jan. 1, Flora Jane Beaton,
president of the county chap-
ter, Clvil Service Employees Assn,,
reported

The Board of Supervisors ap-
proved a8 new two-year contract
It calls for $400, plus increment,
the first year and $300, plus in-
crement, in the second year. In-
crements range from $198 to $800
for each year, according to coun-
ty officials. Board Clerk Charles
V. Fox estimated the contract
represents $187,600 In pay hikes

Negotiations between the St
Lawrence County CSEA. repre-
sented by Nels Carlson, and the
Board of BSupervisors began in
August, Supervisor Ralph Greco.
chief negotiator for the super-
visors, noted that the cost-of-
living Increase, which Jumped
7.5 percent, was “largest singlé
one-year increase in 235 years”

In addition to the pay boosts,
the contract calls for & 13 cent-
a-mile car use allowance, up
one cent

“Citizen of the Year"

the Fulton chapter in 1949-50

Also, active In the Forward
with PFulton group. the YMCA,
and in the Elks' youth program,
although not an Elk. This latter
work earned him the group's
recognition. And during World
War II, Mr. Miller headed a
musical variety troupe which en-
tertained In military camps and
hospitals. for which he was
Inter cited by Gen, Marcus Me-
Clelland

In CSEA, Mr. Miller has served
several terms as president »f the
chapter and 1s now president of
the County Workshop of the
Syracuse Reglon 5. He also has
served on the county executive
committee, state charter com-
mittee and state board of di-
rectors

Attending the dinner to heip
honor Mr. Miller were: Dr. Theo-
dore C. Wenzl, CSEA stale pres-
ident. Jack Gallagher, state
treasurer; Efleen Barchelor,
third vice-president, and Earl P
Boyle, central area CSEA at-
lorney

John Squires, chapter second
vice-president and ohairman of
the awards committee, presented
Mr. Milier with u certificate cit-
ing his 16 years of participation
in CSEA activities

During the dinner, Mr, Miller
was also named general chair-
man of the Fulton 1976 OfMcial
Bi-Centennial Committee

Haight To Talk

ALBANY — Alfred W. Halght,
first deputy comptroller of New
York, will be the guest speaker
at the Dec. § meeting of the
Capital District Retirees chap-
ter, Civil Service Employees Assn
Members will meet at CSEA
headquarters, 33 Elk Street

Creedmoor Party

NEW YORK - The Creed-

moor State Hospital chapter, of
Queens, will hold & meeting and
holiday party Dec. 11 at 5:30 p.m,
The event will take place In the
hospital’s social room

officials who helped arrange for medical checkups by the St.
van. With her, from left, are Bill Hurley, grievance chairman,

The health of Lorraine Bonelli and her fellow parkway toll collectors is of prime concern
because of auto pollution worries, and she stands here with Ctvil Service Employees Assn.

Vincent's Hospital mobile
Louis Colby, Long Island

Inter-County State Parks chapter president, and Rudy Zunik, CSEA field representative.

Toll Collectors Checked
For Effects Of Pollution

BETHPAGE — The bulk of 60 toll collectors at the Valley Stream toll booths on
Southern State Parkway have received medical checks to determine the effects of auto-

maoblle exhaust fumes on their blood, lungs and hearts,

The testing was conducted by a mobile unit operated by St. Vincent's Hospital, New

o CSEA calendar ©
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December

5--Capital District Retirees
33 Elk St., Albany.

6—Metropolitan Division of Employment Chapter 350 buffet and
dance from 6:30 p.m. at Marbin Luther King Jr, Labor Center
310 West 43 St, New York,

6—Kings Park State Hospital chapter meetina: 8 p.m., Conference
Bldg. 22, Kings Park.

7—Onondaga chapter meeting and dinner dance, 6:30 p.m. at
Liverpoo! Countey Club, Tulip St. Road, Liverpool

8—Non-teaching school employees’ committee meeting
Tom Sawyar Motor Inn, Albany.

1 1—Creedmoor State Hospital chapter, holiday meeting and party
5:30 p.m., in hospital social room,

Il—Syracuse Area Retirees chapter, business mesting, 2 p.m, at
Riordan's Restaurant, Auburn

12—Long lsland Armory Employees chapter meeting and Christmas
party, 12 noon, Tojens Halfway Restaurant., Route 112,
Patchogue.

|4—Mstropolitan Armories chapter holidays meeting and party:
5:30 p.m.. Flushing Armory, Queens,

16—Buffalo chapter Christmas dinner-dance:
Trap & Field Club.

19—CSEA Board of Directors meeting: 37 Elk St. Albany,

20—Oneida County chapter Christmas party and dinner from 6:30
p.m, at Twin Ponds Golf and Country Club,

22—long lsland Region installation of officers and dinner-dance
Holiday Manor, Bethpage.

L R I S |

chapter meeting: | p.m., CSEA Haq,,

10 a,m,.

6:30 p.m,, Buffalo

York City, under a program ne-
gotiated by the Long Island
Inter-County State Parks chap-
ter of the Civil Service Em-
ployees Assn.

Ventilation Due

It Is part of a broad response
to the health perils posed by the
Job. Next year, a costly ventilat-
ing system designed to feed fresh
air into the toll booths is sched-
uled for installation.

A major budget item, the ven-
tiating system was also nego-
tiated by CSEA.

On hand to view the medical
checks were Louis (Duke) Colby,
president of the parks chapter,
and CSEA field representative
Rudy Zunik. who is assisting the
chapter

"We want to determine exactly
how dangerous are the working
conditions,” Mr. Colby said.
“Sometimes it depends on the
weather, and & cold breezy day
may be OK while a muggy still
day is not,

Safety Firsi

“Safety is, properly, a para-
mount concern with the state
right now, with the Occupational
Safety and Health Act coming
into play."”

As a result, the pollution prob-
lem, which started as a grievance
action on behalf of employees,
has met with active responses
from the Long Island State Park
Commission, which operates the
Parkway and toll booths.

LI Region Studies
Four-Day Week

(Continued from Page 1)
to reduce energy consumption

He named Suffolk chapter
president E. Ben Porter to chair
the committee, which Includes
Farmingdale University chapter
president Virginia Colgen, 8Suf-
fclk State School chapter pres-
ident Joseph LaValle and Stony
Brook Unlversity chapter pres-
ident Albert Varacchi,

The study was initiated after
the Long Island Reglon, at Its
first officlal meeting lust week In
its new headquarters at 740
Broadway, North Amityville, de~
clined to endorse the |dea with-
out a factual report showing
tm uuolme and electric savings

L61 b quacaq ‘lepsany ‘YHAVAT ADIANAS TAD
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The listing below shows the sarus of eligible lss from which certifications
have recently been made. Certification is basically an administrative process. The City
Persoonel Department “certifies”’ eligibles, which means supplying their names
10 appointing agencies. The agencies then may call the certified eligible for job
L] interviews,
'5 Eligibles may either fill existing vacancies or replace provisionals. After
_— cemﬁntm. ho-cvn. - Mmund investigation is conducted to confirm {tems such
as citi dipk us required. A medical exam will also be given
qf prior 10 nppodmmcm
Those who fail to appear when notified of an interview or decline appointment
.g at the interview will be removed from the list. To have their names restored (o the
list, they must mk the Personnel Department, When rymorcd their names are placed
E at the bortom of the lisr, providing it is still in existence,
E Those certified bur not interviewed remain in thiv lie arder and are recertified
(o when hiring s next conducied
o "OC" indicates an open competitive eligible list, "prom’ a promotonal list,
> and “SM' & special military lis. The exam number and date the eligible list was
= eveablished are given in parenthesis,
.§ For more information about the certificatinn process, conticr the Department
[3 of Personnel ar 566.8804 or AR09
D Administrative Aide PD, TA, Persoanel, & HDA; 25 jobs, $8200 — 98 cery,
-] hetween nos 26 122, from OC list (exam 2026, 7.26.73)
3] Adminiserntive Manager — Law; 813,200 no | cert from prom list (exam
(=] 1656, 11-3.92),
,4; Awmistant Actoary ~— Tch  Ret Sys; 3 jobs, SH600 11 c¢err, between nos |
j & 14, from OC list (exam 7041, 6:18-71),
Amistant Park Director — Parky, $16,22% — 4 cerr, between noy 10 & 13, from
5] prom lis (exam 2695, 1.3.73)
E Assistant Purk Maintainer — Parks; $7.400 — 105 cert from prom list (exam
[ 58S, 1121.73),
(- Assistant Stockman — PD, MSA, & TAD; $6,600 nas 48 & 121 cert from
5] Gen. Finr. Stores Sers OC lise  (exam 2244, 7-11.73)
@ Assacinte Methods Analyst — HDA & Budg; 4 jobs, 517,450 5 cerr, between nos
- | & §5 from prom list (exam 3528, 9-19.73},
Associate Personnel Examiner — Bd of Ed; 2 jobs, $17.450 5 cert from prom
= lise Coxam 3529, 9-19:7%)
-~ Budget Examiner Yth: | job, $16,070 16 cert, between nos K & 45, from
list {exam 1019, $:18.72),
Building Rehabilitation Specialise — HDA: 510,500 + cert, between nos 62
& 200, from OC list (exam 0026, 5-7-71),
Carpenter — TA; 4 jobs, $58.80 per day 12 cere, hetween nus 250 & 272,
from OC lise (exam 7082, 5-18.70)
Crseworkes HDA; 1 job, $5,600 A5 cert, between noy 46 & 204, from
OC list (exam 1000, 4:16-71)
Civil Engineer Queemy Pres; $16,400 no | cert from Gp 1, from prom
list (exam 3603, 11.8.73%)
Computer Operator Hiee Ed; 1 job, $8.200 nos Y% & YR cert from OC
list (exam 2068, 4.11.73%)
Correction Officer (Men) Correct Depe; 811,200 554 certy 553 cert from
OC list (exam 2021, 9.2.72) and no 1112 cert from SM list (exam 01358,

311-71).

Correction  Officer (Women) Correct Dept: 10 jobs, $11,200 4T en,
besween nos 81 & 159, from OC lise (exam 2022, 11-31.72)

Correction Adde — Correct Dege; 87,200 102 cer, between nos 19 & 1284,
from OC list (exam 2006, 7-20-72).

Computer Systems Manager MSA: S13,100 plus — 44 cerr, between nos | &
A4, from OC liss (exam 0081, 11-28-73),

Computer Systems Manager HDS, BE, SS & Compt: $13,100 plus — 4 cert
from prom lis (exam 2561, 11.28.73),

lospector (Highways and Servers) — TA; $9.500 + cert, between nos 15 &

70, from OC list (exam 7002, B.20.71).

Inspector of Ports & Terminals — EDA; 2 jobs, §7450 —
2 & 1), from OC list {exam 2098, 5-30-73).

Investigator TA: | job, SH600
OC list (exam 1058, 2-10.72),

Junior Civil Engineer — Badget; $11,500 — 9 cer;
Gp % no 46 from Gp 12; no 3 from Gp 14
from Gp 17 from OC ls (exam 2105, various dates)

Junior Electrical Engineer TA; 3} jobs, $11,500 22 certy nos 12, 17
& I8 cert from Gp | and 19 cert, between nos 9 & A0, from Gp 2 from

5 cert. between nos
20 cen, berween pos 64 & K675, from

noy 10 & 13 cent from
and 5, between nos 1 & 9,

OC lis (exam 1126, wvarious dates),

Management lotera — TA: 3 jobs, 510,500 31 cerr, betwen nos 117.% & 460,
from OC lwt (exam 3007, 54.75)

Motor Grader Operatoer — TA; §15,400 16 ¢ere from prom list (exam 2587,

LE14-73),

Motor Vehicle Opermor 1} cley agencies; $9,300 184 cery;
nos 87.% & 1264, from OC lise (exam 9120, 6:19:.71),
SM lise (we sbove).

183 cert, betweoen
and no 521 cert from

Oiler — HSA; | job, 85544 per day + cert, hetween pnos Y & 37, from OC
list (exam 2115, 5:16.73),

Park Maintaloer Parks 141 cerc from prom list (exam V586, 11.28-73)

Planner — Beonx Pres; | job, 514,800 20 cert, beeween nos | & 20, from
OC list (exam 2120, H.1.73),

Principa!l 1Hustrator MSA; $11.800 I ceer from prom lst (exam 2714,
11-14-75).

Principal Investigator — Bd of Ed; §13,500
(exam 2750, 8-29.7%)

ooy | & 2 cort from prom lis

Pablic Health Physiclan HSA: 12 jobs, 324574 AL cert, betweon nos
I & 33 frvm OC lisw (exam 2131, 7-11.73),

Public Relations Amistant — TA: no 117 cere from OC lwm  (exam 1022,
618.71).,

Senlor Clerk — four city ageocies; $7000 — 33 certy 10 cen, berween pos
| & 10, from Tch Ret Sy prom bt (exam 1570, 529.75); mo § cent
from WB prom Hst (see above); 14 cert, between nos 5 & 14, from Correct
Dept prom list (see above); and B cerr, between nos 39 & 71, from
TA prom list (see above).

Senlor Clerk — FA; 12 jobs, $7000 -
prom list (exam 1570, B-29.73),

46 cerr, between nos 2% & 70, from

Seaior Nusrsior — Bd of Bd & HSA — 2 cent from prom lis (exam 2623,
11:21.78),
Senior Planoer PC; 4 jobs, $17,400 ooy 4 & 2% cenn from prom lim

(exam 2634, B:135.7)3).
Seator Purchase lospector  (Foods)
lst  (emam 2580, 11-28.73),
Senior Purchase laspecior (Pipes
prom list (enam 2774, Il 217
Senior Shorthand Reporee — FA; ] lobo $9.000 — 28 cerr, between nos | &
4, from Gp 3 OC lis (exam 2157, 10.30.74)
Senior  Stenographer — BE; 87000 — oos 97 & 131
(exam 0692, 11:12.71),
Senior Stenographer —— Toh Ret Sysi | job, 87,300 — oos |, 79, & 131 cent from
prom lise (exam 0692, 11.12.7)),

Compe; $11,200 — 10 ¢ent from prom

ud Castings) — WHB 811,200 — 2 cenv lrom

cort from prom  lis

Senlor Tralfic Control lpspector ~— TAL 310700 — 25 cent from prom lim
(exam 2777, 11-28.73)
Senior Typis two  clty ageacies; 37000 — 29 ceru 27 cen, betwoss Bos

A & 29 from HDA prom ls for 12 jobs (exam 1688, 9.5.73); and oo
I & 2 cort from Tch Ret Sy prom list (see above),

Ship Carpeater — TA; 2 jobs, 87 por hour ~— 13 cert, becwesn now | & 1Y,
from OC lm  (esam 2219, 9-1&1!)

MEETING OF THE N.Y. STATE COUNCIL OF
SCHOOL DISTRICT ADMINISTRATORS
(NYSCSDA)

PART V1
Editor’s Note: In this concluding series article,
Dr. Bloomfield reports on the conference speech
of the State Director of Education Performance

and Review, Danlel Klepak.
Grossinger's, N.Y. — "THE BEST FRIEND EDU-
CATION EVER HAD,” Is How Danlel Klepak,
Special Assistant To The Governor and Director
of Education Performance and Review describes
himself, adding, “but few educators now know it."
He sald to his audience of 700 state school super-
intendents that he came to the meeting for three
main reasons:

® “PFirst, to make it clear that my office Is in-
dependent from any and all political, public and
private Interest groups that pbound in the world
of educwstion.

* “"Second, to let one of the Jargest and most
influential organizations of educators in New York
State get to know their 'best friend' on a first-
hand basls; and

¢ “Third, to enroll all of you in an educa-
tional fiscal ftness program designed to trim far,
limber limbs and exercise the common sense of
the education establishment.'

Yet He Doesn't Expect To Make Many Friends.
He says, "My office has been in business for only
three monthe, and already we're seeing early warn-
ing signs that what we're up to is going to make

interviewed by Dr.

Danlel Klepak, left,
Bloomfield.

being

thousands of well-meaning interest groups mad
at us, I've been called everything from the '‘Sourge
of the Schoolmarm' to the 'Governor'’s ombuds-
man' — gnd we haven't even issued a single re-
port . .,

"Our allies should be anyone and any group
truly Interested in what's going Into 3.47 million
heads in New York State’s public schools and how
we run the system that delivers that knowledge,

"“But the very kind of unique objectivity that
we're trying to inject Into our look at critical

Insurance Examiners
Oppose Favortism

The Assoclation of New York State Insurance Depart-
ment Examiners has come out in opposition to any plan for
examination or surveillance that would favor very large

insurance companies,
Kinsey report.

THE EDUCATION ARENA

By DR. JACK BLOOMFELD

questions involving how and why our schools do
what they do has subjected my office to the instant
indignation of almost everyone who plays the
education game."

Discussing The Importance Of His Office, Kle-
pak explains, “Without a formal recommendation,
many things are happening as a result of our ex-
istence. When I say we're reviewing reading.
school lunch, driver education or transportation
programs, we've seen convineing evidence that
the State Education Department and school dis-
tricts are becoming much more critical of their
own operations . . .

“Now I know what Leo Durocher meant when
he said, ‘never change a winning lineup.' TI've
quickly learned, what Rand Corporation devel-
oped In a more scholarly fashion, that we can't
count on education changing from within because
everyone inside thinks he's playing terrific ball"

Pinpointing His Allegiance And Identifying
Those To Whom He Felt Responsible, he announ-
ced, “Our constituents are the unorganized and
the ill-represented — the children and the tax-
payers, those who have the most to lose from any
mismanagement of the $4.5 billlon we are spendlng
on public schools this year.

To Describe How He Works, he indicated his
Office of Education Performance and Review will
prepare a series of Initial recommendations —
“on plain white paper, not four-color stock," which
will be made public in the next few months.

Then he added that he wanted the Council of
School Administrators and other education groups
o use his office as a "conduit for creative in-
put” and to recognize that “our role is to evalu-
ate not only what you are doing but also what
you could do if you broke with tradition here
and there."

Noting that about 300 school board officials and
administrators had responded to his request that
they identify key public education Issues from
their own viewpolnts, he concluded:

"They have given us hundreds of suggestions
about dozens of problems that they see as limiting
their effectiveness — and some of these sugges-
tions might never have seen the light of day {f
they had been confined to normal channels.

“But I warn you, while the School District Ad-
ministrators may cheer us on when we attack some
of the priorities of others, those ‘others’ will be
getting their day in court as well.

“We have no authority. One of the most in-
teresting parts of my Office i{s that we have no
authority, The Board of Regents and the school
boards have all the authority over the public
schools, I have none,

“So I have to evolve a strategy of how you get
things done If you don't have any authority. As
you know, it's hard enough to get things done if
you do have authority."”

His answer? "Go public, Everytime we see
something that shocks us we scream bloody mur-
der to the newspapers” hoping that will bring
some changes. “That's why it's so important that
before we scream we know what we're talking
about."

And that's why he wants communication with
his Office to be open — s0 all volces will be heard.

Dance In Liverpool

LIVERPOOL -~ The Onendaga
County chaptes, Civil BService
Employees Assn,, will have a
meeting and dinner-
dance Deec. 7 at the Liverpool
Country Club on Tulip St. Road.
Starting time s 6:30 p.am,

Speaking for the Assoclation,
president John Fay sald, "“The
Bolyency Report of the New York
Insurance Department, and fol-
lowing its example, the Me-
Kinsey Survelllmnce Report,
would Institute so-called exam-
inations, which in our opinion,

The Assoclation, Mr, Fay no-
ted, substitutes the word “‘sur-
velllance of insurance companies”
for “examination of Insurance
companies.” This wording, he
sald, appears to parallel closely
the Solvency Report of the New
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Thi_s Week's City Eligible Lists

PROM TO BUYER
This list of 26 eligibles, estab-
lished Nov, 28 for use by three
city agencies, resulted from Sept.
19 oral testing for which 51 can-
didates flled, 27 were called and
26 appeared. Salary 1s $10,200,

Bd of Ed
No. 1 — 93.15%

1 Alexander Porter Sr, Lloyd
J Caminske, Barbara Barr, Wil-
liam J Robinson, Forrest N Nal-
ley, Philip J Mazzone, Leo Arkel,
Albert Gerber, Vincenzo J Ro-
mano, Jack G Ader, Milton Sle-
gel, Angelo Gibaldi, Daniel M
Gibson, Ann R Schlissel, David
O'Flaherty, Ethel Steinberg.

Hsing Auth
No. 1 — 78.,955%

1 Larry A Silber, Louls A Con-
salvo.

TA Cnatrllr
No. 1 — B87.10%

1 Michael Schaffer, James V
Luisi, Gary 8 Milo, John C Beg-
ley, Stanley I Jacobs, Frank 8
Guarino, Joseph G Brown,

EXAM 2705
PROM TO FOREMAN, SHEET
MET WREKR
EPA

This list of 14 eligibles, estab-
lished Nov. 28, resuled from
June 30 written testing for which
18 candidates filed, 17 were called
and 156 appeared. Salary is §11.10
per hour

No. 1 — 94.17%

1 Murray I Ertrachter, Irving
A Feinberg, Arthur E Anderson,
George T Jockers, George Leong
Jr, Frank J Lepkowski, John
Butler, Leo Hartman, William
Lebowitz, John T Toogood, Jos-
eph Blanchi, Adam J Stemmler,
Adolph E Secarlino, Jack B Mu-
lel

EXAM 3580
PROM TO SR PURCHASE
INSPCTR — FOODS

This Hst of 10 eligibles, estab-
lished Nov. 28, resulted from
Oct. 1 oral testing for which 18
candidates filed, 15 were called
and 15 appeared. Salary Is $11,-
750.

No. 1 — 94.0%

1 Martin Cantor, James C Col-
lins, John J Pael, Herman Mor-
ganstein, Alexander Pannone,
William K Hasll, Carlo Placen-
tile, George Clano, Karol J
Powers, Rocco D Piliero.

EXAM 2777
PROM TO SR TRAFFIC CNTRL
INSPR — TA

This 1ist of 23 eligibles, estab-
lished Nov, 28, resulted from
Sept. 19 to 22 and Oct. 3 to 20
oral testing for which 36 candi-
dates flled, 34 were called and
29 appeared, Salary is $11,750.

No. 1 — 93.37%

1 John T MocCann, Fitagerald
Boyce, Henry G Rippe, Dominick
Napolitano, Gerald R Iovino, Ar-
thur M Brown, John F Martin,
Michael Bozahora, George B
Carteris, Rafael A Irizarry, Rich.
ard A Ebbitt, Rocco J Veneziano,
Gaspar D Barbera, Vincent M
Labrano, John W Bragg, Willlam
Moschella, Anthony Tipaldo, Sid-
ney G Raemdonck.

No. 21 — 7433%

21 Nunzio M Galletta, Walter

A Miller, Thomas Tuzza,

EXAM 2697

PROM TO BLDG CUSTD

This list of 22 eligibles, estab-
lished Nov, 28 for use by four
city agencies, resulted from June
16 written testing for which 129
candidates filed, 38 were called
and 32 appeared, Salary is $9,300.

HSA, Hlth
No. 1 — 73.38%
1 John Zgomble
King,

Anthony

Munic Seryv Adm
No. 1 — 84.325%

AN EXCEPTIONAL VALUE...
AT AN EXCEPTIONAL PRICE.

metering system

HONEYWELL PENTAX SP500

Waorld-renowned Pentax craftsmanship and reputation
for accuracy Is incorporated into one of the most
exceptional single-lens-reflex cameras money can buy!
¢ Super Takumar 55mm 1/2.0 lens

¢ Highly accurate through-the-lens exposure

o Classic Pentax styling and precise handling
TRULY AN EXCEPTIONAL VALUE . . .

Meta Photo Supply Co.

244 MADISON AVE.

1 Nathan Z Alleyne, Joseph P
Slevin, Clifford Bleidner Sr, Phil-
ip Bordonaro, Joseph U Timm,
Joseph Fobbs, Michael Savino,
Harry N Randolph, Eugene
8heparo, Robert L Willlams.

Police Dept.
No. 1 — 76.025%
1 George J Martinez,

Soc Servs
No. 1 — 83.0%

1 Alexander Marotto, Frank A
Graffeo, Bdmund C Lesnlewskl,
Angelo F Fazio, Carl E Miner,
Cornelius Adams, Jose Domen-
ech, Henry H Stevenson Jr, Hen-
ry P Bilodeau Jr.

EXAM 3575
PROM TO ASST AIR POLLUT
CNTRL ENGR

This list of five ellgibles, es-
tablished Nov. 28, resulted from
evaluation and Sept. 25 oral
testing for which six candidates
filed. five were called and five
appeared. Salary is $13,300.

Envirn Protecin Adm
No. 1 — 72.80%
1 Howard E Anderson, Rich-
ard Jobsky, Peter Todd, Bertrand
B Aubrey, Frank G Yee.

EXAM 3577
PROM TO ASST ARCHITECT
This list of six eligibles, estab-
lished Nov. 28 for use by five city
(Continued on Page 10)

WANTED

PART TIME DRIVERS w0 drive 60
Passenger Buses. Will train o obtain
No, 2 Heemse. Application obtinable
from School Business Administrator,
Croton-Harmon Union Free School
District, Municipal Building, Croton.
on-Hudswon, New York 10520, or call:
Joseph Magrath 2714713, Exe. 60

Help Wanted M F

WANTED — REPRESENTATIVES
TO LEARN TRAVEL INDUSTRY-—

00 experience oecessary Commis-
ston plus rravel benefis — Full or
pare-time ~— Hours open -~ Call for

information between 2:00 P.M. and
9:00 PM,
212 336 1000 or 516 872 3111

FULL TIME TEACHER NEFDED

OFFICE MACHINE Seevicemen Instructor
To tesch the repair and servicing of
office machines, such as adding, ac
counting, and calculatiog machines,
using haondiools, power tools, micro-
meters  and  soldering  equipment,
REQUIREMENTS: High School
Diploma or Equivalency 9 years of
appropriate gxperience OR BS. De.
gree and 3 years experience. Call
Board of Education - Manpower Per-
swonnel Office 596-4082,

City of
NEW YORK

INTERESTING
OPPORTUNITIES
For Men and Women

EXCELLENT BENEFITS: Vacation &
Holidays; Health Insur; Pension,
elc,

— APPLY NOW

Asst. Civil Engineer $15,300
Ame. Plan Examar (Bidgs) 13,700
Civil Eng Troe 11,600
Civil Eng Asst 13,300
Civil Engineer 16,400
Dental Hygienist 9,000
Landscape Azch Troe 11,600
Phing Enforcement Agent 7,600
Prima-Policewoman

(Apply ® 12.5.73) s23swk [
Public Health Nurse 1,300 |
Stenographer 6,100 |
Therapists (Occ & Phys) 9,850 |
Veterinarian 16,740 l

All Jobs reg. od., exp. or 2hill

Mail applic. reguests must be
postmarked by Nov. 20, 1975

Civil Service Toss Required—

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditer ...... Ty L e R L)
Administretive Assistent OMlcer ........... 000000 $oe e .6.00
Assessor Appraiser (Real Estote) ......... P ) PRSI 5.00
Attendont ....... sesvem ey e S Y LA T &
Atterney ..... . oo

Auto Machinist . e s

ARte MOSRBRIE oot vvreisisnrsoseanssoseoarsasssnasasas 5.00
Beginning Office Weorker . ............coiiiiiinininaneanns 5.00
Beverage Control Invest. ............c00uus Py L g 4.00
Bookkeeper Account Clerk ........ ... .ciiiiiiviiiiininans 5.00
Bridge and Yunnel Officer ..............coviiiivunnnnns 5.00
Bus Malntainer — Grouwp B ... .. .. iiiiviiviiiiaaiins 5.00
DS OPErator .....vvcccsvesssossassssssocsaresvossansyse 5.00
Buyer Purchasing Agemt ... ........... . iiiaiiiaiiiiiaes 4.00
Captaln Flre Dept. . .....ioiiiinriinirerriirananaariinias 8.00
Captaln P, ... .. ciiiniieiovivasrinesibaarsornivasas 4,00
City PIaBRer ......coiivvvsrsavsosssssossasnsrnsssvrrvans 5.00
CIVII BRGIBEOE o .o ccavsecossnsssossssnssossssssssassassssss 8.00
Civil Service Arith, and VYocabulory ..........c.cvvivuranns 3.00
Civil Service Handbook ..............ccciiiviinnninaranan 1.00
Clark N.Y. CHY ...cicievssincrsstonssssassosrossssssanve 4.00
Complete Guide to C.5. Jobs ........ T ees IR 1.50
Computer Progrommer ...........c.ccocvaniorsnnrossnnes 5.00
Const. Supv. and Inpec. . ... ... ivoiiciaanninnsnraronns 5.00
Corroatlon OMISBr ......ccccrviossosvvvaravssssesssnssse 5.00
Colird OIMIBEP . iiiviiiovisivannsrsnesaodureasessosisses 5.00
CoOurd OMICEP . . ccvvcvvrsrrvivsvessessedessnsnesssasssg 5.00
DEGIIROR. 5 i io /b0 io0 o600 0aslbolo/nis e diaesaaainessnsenaspassaaia 5.00
T e e R D P 5.00
Electrical Engineer .. ... ...ciiiiiiiiniiariiennraransnnss 5.00
Engineering Alde ............cooviiieiiunqniienaianaannn 4.00
Federal Service Ent. Exom

Plremen FD, .........ccovvinninn vl h STk X
POPBMMOR s sieciwionesuesedesryevnesedsesasesessesynseses
GONre) ERITHROR - QOPIOE o o oo 00 soaeeatosaceessnesimsveassdn 4.00
Geneoral Test Proct. for 92 US, Jobs ... ... coiivvinnrvans 5.00
H.S Diploma Tests ....oovncirssressrnsessssnsssssonanns 5.00
High School Entrance ond Scholarship Test ................ 3.00
H.S. Entrance Examinations .............ociiuininninnanns 4.00
Homestudy Course for €5, . .........iiiiiinrnnniannnnns 5.00
How to get @ job Overseas ..........ciiviiunarnacnsnas 1.45
Hospital AMendant ..... ... .. 0 iiiiinraiiarinrscasnnnss 4.00
Housing Assistont ..........coovvvvmrrnrnrsrrrvsonrnrees 5.00
Investigator-lmspector .. ..........cceovaeiiariraionranen 5.00
Janiter Custedion ..............0000n z oo vun e n s S
Laborafery Alde ..........c.ccovuinvaaraninsabanionns 5.00
L. PIre Doph. . .oicisrisssssnasnaniaanssssnadasaianreny 5.00
L. Pollee Dept. ... .cvvvvnnerravracrsrsossnsnsansnnasasavs 6.00
O G R Ty AL S eSS P R A P A R R 0 4.00
Machinists Helper ..........covivniravisnrnrncvnnroranses 5.00
Malntenance MOB ... .. ovriviicanarrorinacarsnonns TR 5.00
Maintainer Helper A and € ... ... ..o iiiniiiinniananna 4.00
Maintainer Helper Group B . ... ... .. i ioiiainaianarnnns 4.00
Maintainer Helper Group D ... .. .icvivviiiiencianiienns 5.00
Management and Administrotion Quizxer .......... .. ... 5.00
Mechonical Engineer ..........ccvvvvnrererenrancnnsnians 4.00
Motor Yehicle Liconse Examiner . ... ... ..c.iiivenncnnans 5.00
Notery PUBIIE . .icvvevrsrvsresasrosossessssrsncstsasnons 4.00
Nurse (Practical and Public Health) . ... ... .. ... . ... 5.00
Paorking Enforcement Agent . ............cciviieviniiianens 4.00
Prob. ond Parole Officer ............coviiviiiiiiiiinnns 6.00
Potrolman (Police Dept. Trainee) . ....... ... viviviaiaans 5.00
Pharmacists License Test ... .........0ccivvainnvnsinnoans 4.00
Playground Director — Recrcation Leader ................ 4.00
DI EDD IR o o s 5's 6000 'a 0 s/K0a 0% /0 0 AN 4 4 4l e s ale s a) a naialasasasd 5.00
POBIMBSIRT .. cciincacstrerercestesssessassansnse sy 5.00
Post Office Clerk Carrler . ... ..civvivvnrrirssnsensans 4.00
Post Office Motor Vehicle Operator ,.......covovvivianrsns 4.00
Preliminary Practice for the H.S. Equivalency Diploma Test ..4.00
Principal Clerk-S8emo . . ... cvciieieniarinissisissirranians 5.00
Probation ond Parole Officer . ..........coivivrrinnninans 6,00
Professional Career Tests NY.S. ... ... i iiiiiininnnnns 5.00
Professional Trainee Admin, Alde ... ... ... . civiiernnns 5.00
RO BIOE s o5 vonusyvrnssnvuinyeensPiveenve o e vee 4.00
Real Estote Manager ..........c.covvevvaneirarnanctssanis 4.00
SERIIRHIEE BEBE < naocvasunaoevsnesenansssessesesossssaos 4.00
Sehool SOEraVErY - ciioiriieiiaiiiniiionsaranes et benints 4.00
Sorgaent P, ...iiiiciiiiciitiine i vasasnesannssenes 5.00
Sotiat I RE BAMEE  vv v+ v's.o.v o517 v arys s wrmy 0P UTANE TS0V AT 5.00
Soclal Case Worker . ........cicorveerrasanarrvesnnanis 5.00
Staff Attendant and Sr. Attendant . .. ... .. ... oiviiiiians 4.00
Stationary Eng. and Firemem ... . ... ccoiiiinirianiinaainy 5.00
Storekeeper STockman ... ... iiiiriiaiiiiinriiiiiirans 4.00
Supervision Course ...... saaaenes 5.00
Tronslt Polrolmed .....cccivciiernreescnsssssrransstnnne 5.00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

-~+{ ORDER DIRECT—MAIL COUPON

LEADER BOOK STORE
11 Warren St., New York, N.Y. 10007

Moease sand me . ....... coples of hooh‘chui“ above.
| enclose check or money order for §.........
Name
Address
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What Color Is Fire?

HE U.S. Court of Appeals had some good laughs over

the questions on the New York City fireman's test.
“Would a captain say ‘T am irate at you'? I would have
thought a fireman would put the matter more tersely,”
the court said when it reviewed the vocabulary questions
on the exam. When the Appellate Court then upheld the
District Court's Invalidation of the exam, it cited the vocab-
ulary and math questions and those 20 questions on clvics
as evidence that the exam had little to do with success-
ful performance of the fireman’'s duties. Clearly it is in-
cumbent upon the city to prepare a valld exam—one that
could resy on its merits if challenged. And hopefully the
court ruling can assure New Yorkers that the city will
meet that responsibility.

Meanwhile, eligibles on the list must bear—through no
fault of their own—the extraordinary burden shed by the
city. Since the exam was found to have been prepared in
& shoddy manner without a proper job-analysis, the Dis-
trict Court set a three-to-one hiring guota of whites to
“minorities” in order to redress what was termed the dis-
criminatory nature of the selection process,

The result Is unsatisfactory to all eligibles—to whites
who may never be appointed because of the quota and to
“minorities" who must live with the stigma of having been
appointed on a basis other than merit, When a citizen
takes a clvil service test he does so with the legitimate
belief that he will be appointed on his merit,

It may be that no exam can adequately test the skills
or the potential for learning the skills of a fireman. But
unless a better selection process is found, the city must
prepare its exams with the same care and sense of pro-
fessionalism it expects of its fire fighters.

What Test Is Fair?

MONG those labor. leaders calling for revision in the
Merit System was the president of New York's largest
public employees union in testimony last week before the
State Senate Committee on Civil Service and Penslons,
Theodore C. Wenzl, head of the 210,000-member Civil
Service Employees Assn., lald it on the line to committee
members when he told them “that the bulk of competitive
promotional examinations do not have a job-related
content."

Dr. Wenzl pointed out that this lack of job-relatedness
has “far too often” resulted in promotions whereby pro-
moted employees do not perform satisfactorily at the
higher level. This becomes doubly exasperating to the em-
ployee whose knowledge of an operation might be greater,
but who has falled the exam because most of the questions
had nothing to do with either the current position or the
position for which the test was held.

Imagine the state of morale of both parties in the
situation: the person in over his head and the person
capable of moving ahead.

Dr. Wenzl insists that if adequate personnel i3 not
avallable to insure a wide variety of job-related competitive
examinations, then the State Legislature should provide
adequate funding to provide sufficient staming,

It 15 to be hoped that the Committee will pay attention
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margin of only six votes above
the 76 needed to pass a bill, How-
ever, the Speaker has demon-
strated a unique capacity for cor-
raling votes when he needed
them. Moreover, he can always
count on divisions among Dem-
ocrats to reach the maglc number
of 76 votes when he needs them.

The additional seat picked up
by the Democrats will be held
by Elizabeth A, Connelly of Sta-
ten Island to replace Edward J.
Amann, who was appointed a
Judge of the Court of Claims
by Gov. Nelson A. Rockefeller,
Mr. Amenn had long been a
familiar figure In Albany, and
was chalrman of the Asembly
Committee on the City of New
York.

The only change in the Sen-
ate Is the election of Joseph A.
Tauriello of Buffalo, to replace
Senator Frank J. Glinskl, who
retired, Both men are Demo-
crats,

Two Republican Assemblymen
who died, Harold C. Luther, of
Unadilla, and Willlam C.
Knights, of Batavia, will be re-
placed by Republicans: Mr,
Luther by Peter 8. Dokuchitz
and Mr. Knights by Stephen R,
Hawley.

Democratic Assemblyman Sam-
uel D. Wright of Brooklyn, who
regigned to make a sucessful run
for & seat on the City Council,
will be replaced by Assembly-
man Charles T. Hamilton. Also
in Brooklyn, on the Republican
side, Robert F. Kelly, who re-
signed to accept an appointment
by the Governor as Chairman
of the State Cable Television
Commission, will be replaced by
Assemblyman  Christopher J
Mega,

The Governor will also call for
a special election In February
for the election of successors
to Democratic Senator Harrizon
J. Goldin, of the Bronx, who will
resign to become Comptroller of
the City of New York, and to
Democratie Senetor Nicholas Fer-
raro, who was elected Queens
County District Attorney,

On the Assembly side, a speci-
al election will be needed to re-
place Assemblyman Edwin PF.
Crawford, & Republican of Os-
weRgo, who was elected a Coun-
Ly Judge, Assemblyman Craw-
ford was chairman of the pow-
erful Judiclary Commictee,

The new faces in the Legisia-
ture will be confronted not only
with the usual problems of ad-
Justment to the Albany environ-
ment and the legisiative process,
but also with the necessity for
bullding a leglslative record just
s few months before they must
run again for re-election, Since
this legislative session will be the
last before the quadrennial state-
wide election, the new legislators
are likely to learn fast that they
are sitting on hot seats,

Letchworth Concern
LADENTOWN — The Letch-
worth Village food services em-
ployees will meet Deo, 5 at 8:30
pam. at the Platal Brauhaus, At
the Nov. 19 meeting, a large
turnout from the kitchen and
dining room areas expressed
thelr concern with the food ser-
vice career ladder question, An-

e e e s

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba Is & member of the firm of White, Walsh and Gaba,
P.C, and chalrman of the Nassau County Bar Association Labor
Law Committee,

Alien Loses In High Court

Less than a month ago, the United States Supreme
Court handed down its decision in the case of Espinoza v.
Farah Manufacturing Co., which involved an interpretation
of the phrase “national origin” in Title VII of the Civil
Rights Act of 1964.

The petitioner, Espinoza, was born in and was a citizen
of Mexico. She was a lawfully admitted resident of San An-
tonio, Texas, and lived with her husband who was a United
States citizen. In July 1969 Mrs. Espinoza sought employ-
ment as a seamstress with the respondent company. The
company rejected her application on the basis of its long-
standing policy against the employment of aliens,

MRS. ESPINOZA sought the assistance of the Equal
Employment Opportunity Commission, which commenced
suit against the respondent on the grounds that it had dis-
criminated against Mrs. Espinoza because of her “national

origin,” in violation of Section 703, Title VII, Civil Rights
Act,

The United States Distriect Court granted petitioner’s
motion for summary judgment, holding that a refusal to
hire because of lack of citizenship constitutes discrimin-
ation on the basis of “national origin." That declsion was
reversed by the United States Court of Appeals, which held
that the statutory phrase “national origin" did not em-
brace citizenship. The case then came to the United States
Supreme Court, which afirmed the Circuit Court of Appeals
and dismissed the petition.

Section 703 makes It “an unlawful employment practice

. for an employer to fail to refuse to hire . ., . any indi-

vidual . . . because of such individual's race, color, religion,

sex, or national origin," The Supreme Court said that plain

language of the statute clearly supports the result reach-
ed by the Court of Appeals.

THE COURT EXAMINED the meager legislative history
of the statute and indicated there were some compelling
reasons to believe that the Congress did not intend the term
“national origin'" to embrace citizenship requirements.

Since 1014, the federal government itself, through Civil
Service Commission regulations, has denled to aliens the
right to enter competitive examinations for federal employ-
ment, but it has never been suggested that the citizenship
requirement for federal employment constitutes dicrimin-
ation because of national origin, This is true even though
various executive orders have been promulgated since 1943
which expressly prohibit discrimination on the basis of
national origin in federal government employment,

Congress has on several occaslons since 1964 passed
laws that bar aliens from federal employment, In fact,
the General Appropriations Act of 1973 provides that no
part of any appropriation contained in it or any other act
shall be used to pay compensation of any officer or em-
ployee of the United States Government unless such person
s a citizen of the United States. The court sees no conflict
between making discrimination on the basis of national
origin illegal but at the same time permitting a policy of
requiring United BStates citizenship as a condition of
employment,

THE FACTS of the case indicate that Farah has ap-
proximately 96 percent of its employees of Mexican ances-
try, and 97 percent of those doing the work for which Mrs,
Espinoza applied are of Mexican background. However, all
of them are United Btates citizens. The court finally comes
to the conclusion that discrimination on the basis of na-
tional origin Involves discrimination only after a person
has established his citizenship; that ls, if several persons,
all United States citiszens, apply for a Job, the employer 1s
not to diseriminate against them based upon thelr “nation-
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Mr. Jimmy Breslin
N.B.C. News

New York City
Dear Jimmy,

Your beautiful plug for
the efforts of Fireman Jos-
epn Boylan wins well-appre-
ciated. At a Lime when the
firefighter i« getting kicked
in the head ooth from with-
in and without, your Nov. 26
remarks weirs like the deep
guip of fresh ciean air a fire-
fighter takes after he swal-
lows so much smoke his
lungs are ne i bursting, The
firehouse where I spend most
of my visitiug time is the
one Firemun Joe Boylan
caroomed I(rom the night
he made the rescue.

He's a hel n fireman If
those were the ise-drawn days
he would be wn as the “first
whip,” He Ladder 28's
new truck bul 11 more ways than
space will | i, he | many
things to ma n in the Com-

pany, The kids |ook up to him
for encouragemont and leader-

ship which only an experienced
fireman can 1455 on, In matters
of house policy his advice and
counsel are sousht and more of-
ten than not  {ollowed

Often In * ourse of a tour
firemen do . orole deeds which
both they and thelr officers con-
sider to be ruuline. Those deeds
are never reoorded, Joe Boylan
is no stranger 0 heroic deeds —

some recognivod with official Pire
Department ¢l atlons, others not

He particlpated recently in the
kind of reseu. where a fireman

I5 lowered on 4 rope from &
roof’s edge 10 rescue a trapped
victim. When it ¢ame time to
make the rescue, he, ag the

senfor man, could have wrapped
the rope around himself and let
a younger freman lower him
(Boyle) to Lhe vietim. Having
recelved quite a few medals and
citatlons, and knowing that the
younger flreran with him was

“in the book " and studying for
promotion, . ut the rope on
the firemar wing full well

that such a | almost always
wins a medal worth three points
towards the noxt promotional ex-
amination. Cirateful for the
chance, Fireman Jim Dooly did
A beautiful b as Joe Boylan,
lowering the « pe from the edge

of the roof looked on and
shouted encovragement to the
kid on the !

There have .een other times,
When in a ti 't space where no
conventional ‘der would fit, he
and another ‘tner quickly got
A scaling s r, With two of
those flimay dders he and his
buddy went ' three foors, got
the two trap 4 vietims out and
just manages o get away as the
entire aparts ¢ burst Into a
mass of flan over thelr heads.
It wus a cold Ay and when they
g0t out to v alr, their clothes
were steamin ' from helmets to
bools,

To give mouth to mouth re-
suseitation to a burmned person
involves som: very unpleasant

happens to the fireman In a case
like that,

This Boylan 5 just one of 10,-
000 firemen In New York City
and a great number of them pre
Jog Boylans, ready to make any
sacrifice to save a life, just as
he did last Monday night. The
stories I have been able to pub-
ilsh, taken from official reports
of heroism, would make your
hair stand on end

This space has been used for
four years to plug firemen
Sometimes 1 wondered i any-
body really cared and then sud-
denly Jimmy Breslin, being his
own big Irisl; self, renewed my
faith. Thanks for Joe, thanks for
me. and thanks for everyone who
listened that night and got more

than a littie thrill from your
telling 1t Uke it was

Sincerely

Paul Thayer

. . .

On De¢. 1B at Astorian Manor
a testimonial dinner will be
glven In honor of Assistant Chief
C. Edward de Angells. Cocktails
at 8. Dinner at 9 I've known the
good Chief for many years and
found him to be yet another of
those rare and wonderful people
who attain high rank but remain
the same as In earler days, al-
ways remembering that they
were once blueshirts themselives
For complete Info and reserva-
tions eall Frank Lomusclo atb:
212 357-7870,

Good luck Chief, and thanks
for your encouragement over the
years. I'll never forget yvour let-
ter of September, 1958 a time
when I needed a friend as badly
as I needed breath to live. I'H
always remember your gesture
with deep appreciation, The best
of everything to you sir

L_!“ire \’ew "_J

Appointed Doputy

James White has been appoint.
ed a Deputy Flre Commissioner,
effective Dec. 1.

In Memory
Dedication of a memorial
plaque In memory of Fireman
Peter J. Cusumano, Squad Co. 3,
who died in the line of duty as
a result of Injuries sustained
in Brooklyn on Sept. 25, 1972,
will be held In the quarters of
Engine Co, 230, Squad Co. 3,
Brooklyn, at 11 am. Dec. 7. A
memorial Mass will be celebrated
at 9 am. that same day at All
Saints R.C. Church, intersection
of Throop Avenup and Whipple
Street, Brooklyn,

family planned
HOTEL

NEW YORK CITY'S

O, we're interested o lamiyof 8
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KEY ANSWERS

EXAM 3513

PROM TO LIEUTENANT

Test Held Nov. 17, 1973

Of the 2,845 candidates who
were called to this test, 2610
appeared, Candidates who wish
to file protests aganinst these
proposed key answers have until
Dec. 19 to submit thelr protests
in writing, together with the evi-
dence upon which such protests
are based.

1.D; 2, B 3, E; 4 E; 5. D:
8, A: 1, D 8 B; 9 A: 10, A:
1L E; 12.C; 13, D: 14, B; 15, C:
16, E; 17, A; 18, B; 18, D; 20, A:

21, B; 22, E; 23, A; 24 B,
25, D: 26, D; 27, E; 28, E; 20, E;
30, A; 31, C. 32, B; 33, E; 34 A,
36, A; 36, E; 37, B; 38, A: 39, C;
40, B:

41, A: 42, E; 43, B; 44, E;
45, E; 46, E; 471, E; 48, B; 49, D:
80, D; 51, A; 52, E; 53, B; 54, E.
856. C: 86, D: 57, A; 58, E; 59, A;
60,

61, E;
65, E; 66,
10, C: 71,
5. C: 786,

62, A:
D; 87,
B: 72,
D 7.

83, A; B4, B
B: 68, A; 69, B:
C: 73, A, 4. B!
A 78 B 79, C:

81, B!
85, A

82. C; 83, A, 84, C:
and/or B; 86, E; 87, A:
88, D; 89, C: 90, A; 91, B; 92, D,
03, B; 04, A; 95 B; 96. A; 91, B,
#8. B, 88, B and‘or D. 100, B

EXAM 3657
PROM. TO TRAFFIC
CONTROL AGENT
and
EXAM 3107
TRAFFIC CONTROL AGENT
Test Held Nov. 17, 1973

Of the 212 candidates who
wery called to the promotional
exam 167 sppeared and of the
6,500 who were called to the open
competitive exam, 2,520 appeared.
Of the 3 candidates who were
called to the open competitive
Sabbath Observer test, 3 ap-
peared and no candidates ap-
peared for the promotional Sab-
bath Observer test. Candidates
who wish to flle protests against
these proposed key answers have
until Dec. 10 to submit their
protests In writing, together with
the evidence, upon which such
protests are based.

1,C 2,C 3. D4, A 5, A;
6. A: 7. A; 8, D; 9, C: 10, C:
11, B: 12, D; 13, A; 14, A; 15, C;
16, B: 17, D: 18, A; 19, B; 20, B;

21, A: 22, D; 23, C; 24, B;
25, D; 26, D; 27, C; 28, C; 29, D:
30, D; 31, B; 32, C; 33, A; 34, D;
35, B; 36, A; 37, B; 38, C; 39, A;
40, C;

41, B; 42, B; 43, D; 44, B;
45, D 46, C; 47, C; 48, C; 49, A;
50, C; 51, B; 52, B; 53, D; 54, C:
55, B: 66, D: 57, D: 58, D; 59, A;
80, C:

61, A: 62, C: 63, D; 64, A;
65, B: 6, B; 67, D; 68, C; 69, C;
70, C: 71, A 12, D; 713, A: 14, C;
75, B; 16, B; 17, C; 78, D; 19, B;
80, A.

ey ofnmee  sam B
FAMALY OF FOUR S0

7' o o 1 e on

SABBATH OBSERVER TEST
Test Held Nov, 16, 1973

1, D; 2,C: 3, A; 4 C: b, A;
6, A; 7, D;: 8 C; 9, A; 10, C;
11, D; 12, B; 13, A: 14, A; 15, B;
16, B: 17, A; 18, D; 19, C; 20, C;

21, B; 22, D; 23, A} 24, C;
25, D; 26, D; 27, B; 28, B; 29, D;
30, D; 31, C; 32, D; 33, C; 34, C;
35,C; 36, C. 37, A; 38, D; 39, B;
40, A;

41, B, 42, C; 43. A. 44, C;
45 B, 46, B; 47, D; 48, B; 40, D;
50, C; 51, B; 52, D, 53, D: 54, D:
85, A, 56. C; 57, A, 58, C: 59, B;
60, B;

61, A;
65, B, 66,
70, D; 71,
5, C; 78,
80, B.

62, D; 63. A; 64, C;
D; 67. C, 68, C: 88, C;
B: 72, A 73, B, "4, B
A:T77,C, T8 D; 79 A;

EXAM 3597
PROM. TO AUTO MACHINIST
EXAM 3049
AUTO MACHINIST
Test Held Nov, 17, 1973

Of the 24 candidates who were
called to the promotional exam.
17 appeared and of the 175 can-
didates who were called to the
open competitive exam, 130 ap-
peared. Candidates who wish to
file protests against these pro-
posed key answers have until
Deec. 18 to submit their protests
In writing, together with the
evidence upon which such pro-
tegts are based

1, D 2,C: 3, Al 4 C and’or
D:5 B8 D; 7,C: 8 C; 9 B;
10, A: 11, B: 12, A; 13, D; 14, C;
15. A: 168, B; 17, C; 18, D; 19, A;
20, C:

"1022A23A24A
25, D: 26, C; 217, B, 28, C; 29,
30, A and/or C; 31, A; 32,
33, C; 34, C: 35 A and/or
36, C; 37, C; 38, B; 39, D: 40,

41, A} 42, B; 43, C; 44,
45, D; 46, B; 47, C; 48, A; 48,
50. D; 51, B; 52, C; 63, B; b4, C;
55, C; 56, C. 67, C; 58, D; 59, A;
60, C;

61, D; 682, C; 63, A: 64, B;
65, A; 66, C; 87, D; 68, B; 69, D;
70, D; 71, B: 72, B; 13, D; T4, A;
76, C: 78, D; 71, B; 18, C; 19, B;
80, A;

.‘?.‘?.‘?9‘?.‘"

EXAM 3508
PROM. TO AUTO MECHANIC

EXAM 3050

AUTO MECHANIO
Test Held Nov. 17, 1873

Of the 25 candidates who were
called to the promotional exam,
11 appeared and of the 1,900 who
were called to the open compet.

{tive exam, 1,406 appeared. Can.
didates who wish to flle protests
against these proposed key ans-
wers have until Dec. 18 to sub-
mit their protests In writing, to-
gether with the evidence upon
which such protests are based.

1,D; 2,C; 3, A; 4 C and/or
D:5 B 6 D; 7,C:; 8C; 9 B;
10, A; 11, B; 12, A; 13, D; 14, C;
15, 4; 16, B; 17, C; 18, D; 19, A;
20, C;

21, D;: 22, A; 23, A; U, A;
25, D; 28, C; 27, B; 28, C: 29, C;
30, A and/or C; 31, A; 32, C;
33, C; 34, C; 35, A and/or C;
36, C; 37, C: 38, B; 39, D; 40, C;

41, C; 42, A; 43, B; 4, D;
45, C; 46, B: 47, A; 48, B; 49, A,
50, A and/or C; 51, B: 63, A;
53, B; 54, C; 65, B; 56, A and/
or D; 58, B; 59, B: 60, C;

61, A; 62, A; 63, C. 64, B:
65, A: 66, B: 67, B; 68, D; 69, A:
70, B: 71, A; 72, B; 13. A: 4, B;
75, D: 76, C; 77, A; 78, B; 19, A:
80. D.

EXAM 3087
RADIO REPAIR MECHANIC
Test Held Nov. 17, 1973

Of the 312 candidates who
were called to this test, 217 ap-
peared, No candidatez appeared
for the Sabbath Observer test.

Candidates who wish to file
protesta against these proposed
key answers have until Dee. 18 to
submit their protests in writing,
together with the evidence upon
which such protests are based.

1,A;: 2,B; 3, D:; 4, C: 5, C;
6, A 7,C; 8 D; 9 C: 10 C;

11, B; 12, B; 13, C; 14, D: 15, B;
16, A; 17, C; 18. D; 19, C; 20, B;

21. C; 22, C; 23, C: 24, C;
25, C; 26, D; 27, D; 28, B: 20, B;
30, D; 31, D; 32, B; 33, C; 34, B:
35, C; 36, A: 37, B; 38, B: 39, B:
40, A:

41, D; 42, C; 43, C; 44, B;
46, D; 56, D; 47, B; 48. D: 49, A;
50, A! 51, C; 52, B; 53, C; 54, D;
55, B; 58, B: 57. D; 58, C; 59, A:
60, D;

81, B; 62, B; 63, C: 64, C:
65, B; 66, A; 67, C; 68, D: 69, B;
70, B; 71, B; 72, C; 73, A; 14, B;
76, B; 76, B; 17, C: 78, D: 19, A;

Final Key Answers

The city Civil Service Cominis-
slon has rendered final the fol-
lowing key answers:

Prom. to Assistant Electrical
Engineer (Special), Exam 1575
—test held Aug. 8. Changes: no.
60, from C to D.

T0 HELP YOU PASS

GET THE ARCO STUDY BOOK

Police Officer

Contains Previous Questions and Answers and
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ORDER DIRECT — MAIL COUPON

LEADER BOOK STORE

Il Warren St., New York, N.Y. 10007
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CIVIL SERVICE LEADER, Tuesday, December 4, 1973

WENZL TESTIFIES BEFORE SENATE HEARING

(Continued from Page 1)
held to & minimum, and that
the one-out-of-three option for
appointments be discarded in
favor of appointments in strict
rank order

Dr. Wenzl's speech, which s
reprinted below in full, annotates
some of what he views as current
abuses of the Merlt System

TEXT OF WENZIL TESTIMONY

“Mr. Chairman and members
of the Senate Btanding Commit-
tee on Civil Service and Pen-
slong, I am here today as Pres-
ident of the Civil Service Em-
ployees Assn. to discuss some of
the problems and inequities en-
countered as a result of present
eivil service procedures and prac-
tices which, on the surface, ap-
pear to be In accord with the
Merit System. Due to the 10-
minute time limitation placed on
speakers at this hearing, I will
not be able to present here all
the comments and legislative
suggestions that the CSEA
wishes to make on behalf of its
200,000 public employee members
within this state. As a result, I
have submitted In writing to
your honorable body additional
presentations which I trust will
receive proper consideration.

“Let me direct your attention
for o moment to the underlying
concept of the Merit System:
namely, the recruitment and re-
tention of highly qualified pub.
lic servanis based on merit and
fitness. It appears to us that this
concept has been Inoreasingly lg-
nored over the years through
practices and procedures, which
in themselves are not necessarily
illegal, but have evolved In at-
tempts to meet specific needs and
have resulted In  preferential
treatment of Indlviduals and
groups. T would classify such
practices and procedures as
abuses of the Merit System
which should be eliminated im-
mediately to enhance the Image
of our career public servants in
the eyes of our eltizenry, I am
sure that I need not remind you
of the skepticism on the part of
the general public today regard-
Ing government. Whether war-
ranted or not, the mood of the
day mandates strict adherence
to the principle of merit and
fitness In  government at all
levels.

"With this background, permit
me to bring to your attention a
few of the specific abuses to
which I refer

Approval by the State Civil
Service Commission of » slg-
nificant number of requests
from operating departments
and agencles for non-ecom-
petitive and exempt classi-
fication of positions,

“It has become a monthly
event for operating state depart.
ments and agencies o request
that specific positions be placed
In the non-competitive or ex-
empt classes by the Civll Service
Commission, Generally, the reas-
ons advanced by such depart-
ments and agencles n support
of such requests imply that high.
ly qualified individusls or indl-
viduals who ean develop & prop-
er rapport with an appropriate
executive wre necessary: there-
fore, great latitude s needed In
the recrultment of such Indi-

specific task. As I am sure you
are aware, a position placed in
the exemptl class does not re-
quire & candidate to possess
any specific misimum qualifica-
tions, These, as well as many of
the non-competitive class posi-
tions are those which are filled
through the patronage system,
and #as such by-pass the prin-
ciple of recrultment on the basls
of merit and fitness as measured
through fair competition. We
strongly urge your Committee to
take appropriate action which
would be aimed at curtailing the
placement of positions outside of
the competitive class to the
greatest extent possible.

Present authority of the

Chancellor of the State Uni-

versity to designate posi-

tions in the unclassified ser-
viee.

“Section 35(h) of the State
Civil Service Law gives the
Chancellor of the State Univer-
sity the authority to determine
what professional positions In
the State University, as defined
in Subdivision 3 of B8ection
356(m) of the State Education
Law, shall be placed in the un-
classified service. This authority
granted to the Chancellor has jed
to the removal of large numbers
of professional positions from
the classified service, thereby re-
moving from recrultment and
promotional procedures the con-
cept of falr competition based on
merit and fitness, To say the
least, since its inception the
present statutory procedure,
granting such authority to the
Chancellor of the State Univer-
sity, has caused severe morale
problems among classified em-
ployees within the State Univer-
sity system

“We recommend Lthat approp-
riate sections of the State Civil
Service and Education Laws be
amended, to provide that the
Chancellor of the State Univer-
sity may request thai certain po-
sitions be placed in the non-
competitive or exempt classes
where appropriate, but that all
classified service positions remain
In the classified service, Such
requests by the Chancellor would
be submitted to the State Civil
Bervice Commission for final ap-
proval after consultation with
the elected employee bargaining
agent for the bargaining unit to
which such positions are desig-
nated,

Appolntments made from

outside the State service

when appropriate promo-
tional eligible lists are avall-
able.

“In many Instances, promos
tlonal opportunities for career
state employees are eliminated

through the hiring of persons not
In the state service even when
appropriate examination eligible
lists are avallable for making
promotional appointments In
many Instances, employees whose
NAmMes appear on a promotional
eligible lst are requested by ap-
pointing authorities to refuse to
accept a promotion in order that
the list may be reduced o fewer
than three candidates willing to
accept such promotion--thereby
permitting the lst to be legally
discarded. In such Instances, ap-
poinuments are then made from
outalde of the state servige from
Wmong pesons who have not

authorities if found guilty of
continuing such practice after a
hearing before the State Clvil
Service Commission resulting
from an allegation made by a
reachable candidate on a promo-
tional eligible list.

Long term temporary and

provisional appointments.

"Generally, the provisions of
the State Clvil Service Law re-
garding temporary and provi-
sional appointments prohibit the
continuance of such appoint-
ments on a long-term basis. A
provisional promotional appoint-
ment is understandable since
such an appointment s made
pending the promulgation of a
certified promotional eligible list
from which a permanent ap-
pointment can be legally made,
Paragraph 3 of Section 65 of the
State Civil Service Law deals
with “time limitation on provi-
slona] appointments”; and specl-
fles that no provisional appoint-
ment shall continue for a period
in excess of nine months.

“"Section 64 of the State Civil
Service Law entitled "Tempor-
ary Appolntments' provides time
limitations upon such appoint-
ments which vary from one to six
months or longer, depending on
certain clrecumstances. It also
provides that successive tempor-
ary appointments shall not be
made Lo the same position after
the expiration of the authorized
period of the original temporary
appointment to such position,

"The use of jong term tem-
porary and provisional appoint-
ments, some extending over a
period of years, is not in the best
interest of the Merit System since
such appointees generally do not
attain thelr positions through
competitive examinations, The
continued extenston of such ap-
pointments by merely changing
position item numbers to which
such appointments are made s
a way used by appointing auth-
orities to clrecumvent provisions
of Sections 64 and 65 of the
Civil Service Law which prohibit
successive temporary and provi-
stonal appointments to the same
position, Strict adheérence to the
provisions of the Civil Service
Law, with respeoct to all tempor-
ary and provisional appoint-
ments, should be mandated by
your committee in the best In-
terests of the Merit System

“The four abuses which I have
Just mentioned can be classified
as methods for ralding the Merit
System. Each of them results in
State employments wherein the
competitive examination proced-
ure is clreumvented. Such raids
on the Merit System must stop
M we are to malntain a4 high
caliber of dedicated civil ser-
vants within this great State of
New York.

“Proceeding now to the sub-
Jeet of civil service competitive
examinations, we find a proble-
mitical area which can be im-
proved tremendously by mandat-
ing changes in existing proced-
ures and practices

“Pirst, let me call your at-
tention o the fact that the bulk
of competitive promotional ex-
aminitions do not have a Job-
related content. Complaints o
this effect have been genernted
by State employees for many
years, but when relsted to ap-
propriste state ofMclals appear to

Dr. Theodore C. Wenazl, left, president of the Civil Service

Employees Assn,, and Willlam L. Blom, CSEA director of
research, afr the union's views at a hearing of the Senate
committee on civil service pensions.

level In & promotional series. Far
too often, non-job-related exam-
inatlons have resulted in promo-
tions wherein the promoted em-
ployee does not perform satis-
factorily at the higher level. Con-
versely, many an employee whose
performance has been excelent
within & designated line of pro-
motion in a lower-level position
finds that he has falled a promo-
tional examination because most
of the questions on such exam-
ination had nothing whatsoever
to do with eitrer his current po-
sition or the position for which
he was belng tested.

“I think that you will have to
agree that job-related examina-
thons represent an appropriate
measure of an employee's knowl-
edge of the duties and respon-
sibilities of positions in his pro-
motional field, and as such are
perhaps one of the strongest in-
dicators of an gmployee's promo-
tability,

“If the Division of Examina-
tions and Staffing Services with.
in the State Civil Service De-
partment lacks adequate person-
nel to assure the availability of
a wide wvariety of Jjob-related
competitive examinations, then It
is imperative that the State Leg-
Islature provide adequate staffing
within that agency to accomplish
this end,

“Secondly, & more adequate re.
view of competitive examinations
should be provided upon receipt
of an appeal by an examination
candidate. Present procedures
tend to frustrate examination
candidates since they are not
provided with coples of the key
answers; thelr own answers, and
the examination questions simul-
taneously upon review. In com-
paring key answers a candidate
must be able to recall the ques-
tions and the possible answers
provided on the original test 1If
hwe cannot do this, all his appeal
for review results In Is an indi-
cation as to which questions he
answered Incorrectly. Such a re-
view 15 not constructive, in that
the candidate does not have the
opportunity to review the ques-
tion; the correct unswer, and his
answer, thereby enabling him to
determine where he made his er-
ror. All pertinent documents
should be provided 40 o candi-

followed in securing such review.
In every instance, the review
procedure should be printed at
the beginning of the examina-
tlon question booklet or should
be handed out to oral examina-
tion candidates before such ex-
aminations commence.

“Thirdly, oral examinations
produce by far too subjective a
result and should be held to an
agbsolute minimum or eliminated
wherever possible, In cases where
an oral examination represents
the only feasible method of test-
ing for a position, then the labor
organization representing em-
ployees in the bargaining unit to
which the position is designated
should be permitted to have an
observer present with the panel
of oral examiners. Only under
such A procedure can the exam-
ination candidate feel reasonably
assured that comments made by
the oral pane] members in rat-
ing the examination results are
reasonable,

“A review of an oral examina-
tion tape cannot duplicate the
examination setting or subatan-
tiate some of the comments
made by oral examiners with re-
spect to the nervous habits of a
candidate, ete. You will find that
our written submission (o your
commitiee contains many more
comments and recommendations
aimed at eliminating delays and
inequities in the existing exam-
ination procedure,

“Finally, due to time lmita-
tions, let me direct your abten-
tion to & situation that has been
most frustrating and demoraliz-
ing to thousands of state em-
ployees. I refer to the Clvil Ser-
vice Law provisions which grant
to the appointing authority his
cholce of the three top candi-
dates on a promotional eligible
list, The [rustrating and demor-
allging aspect of this procedure
ltea in the fact that when a sel-
ection is made from among the
top three candidates, the two un.
successful candidates are not
provided with any reasons why
they weren't seleoted.

“It is the feeling of our Asso-
clation that appointments from
a certified eligible list should
be made In strict rank order
which would eliminate the in-
equity of an employee with a

®




Offers Additional Ideas On Specific Problems

(Continued from Page 8)

to the Civil Service Law, such as
I am proposing here, would
eliminate the frustrating and de-
moralizing aspects of the pres-
ent procedure and enhance the
concept of the Merit System In
the eyes of all concerned par-
ties,

“1 wish to express my appre-
clation for having this oppor-
tunity to appear before you and
point out & few of the short-
comings of existing civil service
procedures and practices under
the Merit System, and more spe-
cifically, regarding competitive
civil service examinations, As I
indicated earlier, I have submit-
ted in writing many additional
problems and recommendations
for thelr solution. Thank you'

ADDITIONAL ITEMS

The following items refer to
problem areas which, If resolved
In & proper manner, would en-
hance the Merit System by
eliminating some inequities which
exist under present practices and
procedures:

1. An employee's work per-

formance rating should be

promulgated by the employ-
ee’s supervisor on the work
shift to which the employee

Is assigned.

A work performance rating
should be completed by an Indi-
vidual who is responsible for the
performance of an employee, but
who also supervises the employee
during his working hours. In
many instances, employees work-
ing on a shift other than the
normal day shift are rated by a
supervisor not assigned to that
shift, but one who has charge of
the area of operation to which
the employee's position is assign-
ed.

2. Non-competitive class em-

ployees should be afforded

promotional opportunities
based on merit and seniority.

Though competitive clvil ser-
vice examinations are not held
for non-competitive class posi-
tions, promotion of employees in
such positions should be based
on some measure of merit plus
senlority rather than, as so fre-
quently occurs, on a favoritism
basls. The measure of merit In
such Instances should rest prim-
arily on how well each employee
has performed the duties and
undertaken the responsibilities
of his present non-competitive
position s related to an \denti-
cal measure for each employee
being considered for promotion
to a higher level non-competitive
position, Added to such measure
should be point credits based on
an employee's seniority as de-
termined from his date of Initial
appointment to a non-competi-
tive position followed by continu-
ous service,

The following recommenda-
tions are made for the purpose
of further Improving the com-
petitive examination procedure:

1, Elmination of the de-

veloping decentralized pro-

motional exam practice,

It s our firm bellef that the
responsibility for composing, con-
ducting and promulgating the
results of competitive civil ser-
vice examinations should reside
in the State Civil SBervice De-

cial Services or the Education
Department, eto,, to recelve ap-
plications for competitive civil
service examinations to fill va-
cancles existing within such De-
partments. It |s the proper func-
tlon of the Civil Bervice De-
partment to receive and approve
or disapprove such applications,
to conduct the examinations, and
to promulgate the resulting eligi-
ble lists for distribution to and
use by all other State Depart-
ments and Agencles,

2, Any anticipated change in
clvil service examination pro-
cedures or examination
qualifications should be dis-
cussed with the employees or-
ganization certified to repre-
sent employees holding posi-
tions In the bargaining unit
for which such examinations
are to be held.

The establishment of this type
of procedure might well result
in fewer misunderstandings on
the part of examination candi-
dates and greater acceptance
of such anticipated changes.

3. Grade 4 and Grade 5 Cleri-

cal and Office Worker exam-

inations should be conduct-
ed as promotional examin-
ations for State employees
holding competitive clerical
or office positions allocated

to Grade 3.

We fully agree with the thou-
sands of State employees, fill-
ing competitive clerical and of-
fice positions allocated to Grade
3, that they should be afforded
an opportunity to promote to
Cirade 4 and Grade 5 competitive
positions without having to com-
pete with non-State employees on
an open-competitive basis for
such higher level positions. The
adoption of this procedure would
be a tremendous morale booster
to current Grade 3 State office
woarkers and would provide them
with many promotional oppor-
tunities which are presently non-
existent, We frmly feel that an
employer has an obligation to
provide & promotional opportuni-
ty for its employees whenever
possible rather than hiring non-
employees into higher. level po-
sitions.

4. Senlority credit should be

part of the final score on

every promotional examin-
ation,

Presently some promotional ex-
aminations add a fraction of a
point to the final score recelved
by & candidate, after he has re-
celved & raw score passing mark,
for each year of service while
other promotional examinations
do not allow senlority credits.

We believe that seniority rec-
ognition In teéerms of adding
points for each year of service to
A candidate's passing score In
order to determine his final score
is appropriate recognition of
senjority and should be mandat-
ed for standard usage In this
respect.

5. Examination monitors

should be better trained.

Where examination monitors
are used, who are not employees
of the Civil Service Department,
they should be better trained (n
the rules and conditions under
which examinations are conduct-
ed. At many examination cen-
ters, confusion and nequitable
treatment of candidates results
from the lack of standardized
instructions given by the exam-
ination monitor. Examination ap-
peals procedures, which should
be explained to the candidates
at the time of the scheduled ex-
am, most often are not clearly
understood by the monitors. This
results In variations in starting
times, the total time allowed for
completing the examination, the
completion of forms for review,
etec. — all of which leads to
the confusion of ecandidates and
the creation of probiems result-
ing from the use of a prescrib-
ed procedure by inadequately
trained monitors.

6. There should be no lmit

on the number of gqualified

candidates permitted to take

# ocompetitive civil service

examination.

Recently a Beginning Office
Worker examination was held
in the Albany area, admission
to which was limited to the first
3,000 qualified candidates apply-
ing. We do not feel that it ia

in the best interest of the Merit
System to limit the number of
qualified candidates admitted to
an examination since all candi-
dates are not qualified to the
same degree and would not re-
ceive comparable scores. There-
fore, some highly qaulified can-
didates would be eliminated from
competition by virtue of the fact
that they did not flle an appli-
cation early enough

7. Statutory provisions gov-

erning the length of existence

of an eligible list should pro-
vide for extension of such

lists beyond the present 4-

year maximum under oer-

tain circumstances,

When the State imposes a
freeze on the filling of positicna
because of economic or other
factors, |t is reasonsble to ex-
tend existing eligible lists for «
period of time equal to the dur-
ation of such freeze even if such
extension requires lists to be in
existence longer than the 4-yesr
maximum.

8. Preference in transfer

should be given to employees

enabling them to returm to

a work location which they

had to leave in order to re-

ceive a promotion,

If an employee and his family
reside in the area of the em-
ployee's work location and sub-
sequently In order to receive a
promotion he must relocate, It
is reasonable to give him pref-
erence to return to his original
work location on a transfer basis
to & position vacancy in the
title to which he was promoted

9. Examination schedules

should be realigned to elim-

inate the holding of several
examinations on the same

day with similar qualifica-

tions for admission,

It I1s most frustrating for an
employee who finds himself eligi-
ble to take several promotional
examinations to learn that they
are all scheduled simultaneously.
Such scheduling usually results
in the candidates having to
make a selection of no more
than two examinations in which
he will actually compete. We be-
lleve that situations like this
can be overcome if examination
scheduling s more equally dis-
tributed throughout the year
with less emphasls on weekend
examinations.

10, There should be a more
adequate distribution of ex-
amination announcements.

In many Instances, employees
qualified for promotional and
open-competitive examinations
are unaware of the scheduling
of such examinations due to s
lack of adequate distribution of
announcements. Hence, they
either flle a late application
which Is not acepted after find-
ing out about the exam, or make
no attempt to compete.

11. Qualified candidates
should be permitted to com-
pete in examinations regard-
less of the title of the position
they currently hold.

In many Instances, examina-
tion applications are disapproved
by reason of the candidate not
having experience In a qualify-
ing title. When the general areas
of duties and responsibilities can
be defined In the experience r2-
quired, the title of a candidate's
current position should not *n

itself disqualify him from com-
petition

FIRST "INSTALATION w— Joseph McDermott, ..|m. newly elected pn-weni of the new Albany

Region of the Civil Service Employees Assn., presides at his first Installation of unit officers. He swears
in, from left, Robert Tucker, vice-president; Mary Kuchner, treasurer; Lucille LaBelle, secretary, and
Charles Luch, president, as officers of the Stillwater Central School unit. Mr, Luch Is also president of
the Saratoga Co. Educational Employees chapter of CSEA. The installation was held at the Scot-Mar,

Restaurant, Waterford,

State OC Lists
Est. This Week

Because most of our state read-
ers are already employed In the
civil service, The Leader reprints
the names and scores of eligl-
bles established from promotion-
al exams only, However, as &
service to those employees who
may have taken open competl-
tive exams for personal reasons,
we will print the name and
number of open competitives os-
tablished by the state. This
week's eligible list Includes:

Senlor Bullding Structural En-
gineer, Exam 23927, held BSept
15, 1873
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* This Week's New York City Eligible Lists
v (Continued from Page 5) Bd of Ed Cmmnty Col TA, Engring SHOP CLERK
agencles, resulted from evalua- No. 1 — 82315% No, 1 — TLI8% No. 1 — 83.915% This list of 435 eligibles, estab- @
tion and Sept. 24 oral testing for 1 Joseph J Giacoponello, 1 Till 8 Wendel. 1 Bdward C Smith, Timothy P lished Nov. 28, resulted from
which eight candldates filed, Bd Watr Spply, Design Munie Serv Adm Werbsteln March 3 written testing for
seven were called and seven ap- No. 1 — 70.48% No. 1 — 79.13% which 3,460 candidates flled, 3,-
peared. Salary is $13,300. 1 Anthony J Chiello 1 Marino Petroni EXAM 2159 460 were called and 1,186 appear-
ed. Salary is $§7.800,
o ——S—— —— T —— No, 1 — 107.50%

1 Morris Spiegel, Richard Con.
cessi, Edward P Paskevic, John
F Connors, Charles B Slater
Martin Jarsky, Joseph P Hen-
nessy, Willlam Shapiro, Laura J
Levinson, Martin Rockowitz, Al-
exander Murawski, Charles D o
Winant, Robert Brige= Arthu
F Engoron, Stephen M Faibish
Roy A Loughlin, Paul J Dela-
hunty, Henry M Lavin, James F
Daly, Joseph F Panascl

No. 21 — 86.30%

21 Efleen P Lyons, Raphael H
Horn, Anthony Flore, Robert T
Kern, Sidney Schachter George
Krakower, Irving Herman, Mor-
ris Weisberg, Melvin H Kleln
Joseph J Secialils. Lilllan E Mec- ‘
Coy, Jullus M Feldman, Sam-
uel Rosenbers, Andrew P ses
84, Jacob Peiers, Robert N Tan-
zer, Daniel J Dobl, Peter T
Ames 3rd, Elizabeth McNeela
James J Ralston,

No. 41 — 83.80%

41 Benny ¥ Terrusa, Louis
Tabakman, An‘onio Parisi, John
J Brennan, Ellen C McClellan,
David R Grossman, Thomas J
Clavin, Robert 8 Syman, Vin-
cent A Fisichella, Rhea B Cain, ‘
Kenneth J Kirchner, Marvin M
Pomerance, Louis C Arizmendi,
Michae] Nicholas, Samuel Cohen,
Warren I Richman Norman
Hirschhelm, Isidore A Faibish
Steven H Garber

No. 61 — 81309

81 Jerry A Spagnola, Pete:
Hartofilis, Joseph Raymond,
Stephan M Neenan, Robert T
Speziale, Franchot T Smith, Ro-
bert P Paterno, Domenic Bochic-
chio, Willlam Rostoker, Gregory .
L Granquist, Carlos A Melha,
Robert E Bleiweis, Donald L
Gardner, Ralph Edison, Edward
M O'Neil, Otis C Johnson Jr,
Elbert L Johnson, Jerome M
Levy, Lawrence E Ahearn, Leon
J Silver

No. 81 — 8§0.0%

81 Sydney J Gravitz, Rits Op-
penheimer, Jeffrey B Sunden,
Samue]l Applebaum, Edward J
Bireh, Jullus Mayblum, Barry L
Friedman, Sidney Relss, Ray- .
mond Dangelo, Evelyn G Orton,
Arnold A Rosen, Michael R Rich-
man, Kenneth A Campbell, Al-
bert W O'Leary, Gerald J Carl-
son, Joseph Krakower, Joseph R
Puccio, Sebastiano Durso, Art-
hur H Gelman, Robert D Of-
fenberg

No., 101 — B8.80%

101 Jay 8 Rosmarin, Rich-
ard Monticciolo, Edward M Yood,
Bamuel Levy, Jullo Caraballo,
Clara Dellamarca, Charles T ()
Landau, Abraham Turetsky,
James J Rooney, Kenneth E
Bartholome, Daniel R Bracclo
Peter 8 DeSalvo, Louls M Miro,
Lancelot L Connolly, Steven A
o A Kirseh, Donna J Brown, Hugh

‘ J Lynch, Donald M Macaluso,
Thomas H Raffaele, Robert A
Richman.
No, 121 — BH.BO%

121 Jeannette Simpel, Irving
Levin, Herbert A Elliott, Carl -1
Rathgeber, Gasper Glaimo, Rich.
ard CGlbbons, James A Alfsno,
John Petchonks, Robert E Ad-
ams, John Caldwell, Eric L Sacks,
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y'you agree?

If you work for a town, county, village, city
or school district covered by Blue Cross and Blue Shield,
you already know what good plans they are.

How about dental coverage?

Ask the person in charge of your
health care plan to look into the dental
programs available under
Blue Cross and Blue Shield Plans
of New York State. These
contracts provide dental
insurance only. . e

0.
Vav v

Blue Cross.
Blue Shield .

Biue Cross and Blue Shield Plans of New York State
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This Week's New York City Eligible Lists

(Continved from Page 10)
L Green, Betsy A Gimbel, James
J Brennan, Edward J Bray, Ro-
bert M Wakefleld, Michael W
Mullins, Cornelius Courtney,
Jerry Fox, Robert J Eadicleco,
Philip 8 Pruzansky, Leonard R

Rizzo, Henry Hanzellk, John Alt-

mann, Mamie 8 Phillp, Edward
Hamilton, Anthony Leone, Gall E
Ostrowskl, Myron E Schutzman,
Lawrence A Maglio.
No. 161 — 86.30%

161 Daniel N 8tern, John Eadi-
cicco, Barry Harrison, David P
Fogelstrom, Joseph R Mncalu-

50, Andre P Martone, tSella L

Mitchell, Ellizabeth Dunlels, Clairz
R Heigh, Bella M Lipshitz, Al-
bert T Scullin, Harry Schloss-
berg, Abe Gottlieb, Michael J
Ierardi, James F Palamar, Ro-
bert Alderman, Joseph Elkin,
Robert L Felder, Paul C Cooper,
Samuel Levine.
No, 181 — B5.0%

181 Joseph C Puglia, Edward
J Herder, John W McCadney Jr,
Raymond R Murray, Michael F
Murphy, Philip N Peterson, Umar
A Hakelm, Mary A Washington,
Filipina Auleta, Donald J Halll-
day, Anthony R Pisaniello, Jo-
seph E Jaenchen, Juan R Rivera,
Eva R Delia, Mary L Mattocks,
Edward Goldblat:, Leo Bowens,
Richard Washington, Marion J
Cokley, Joan M Sauer,

No, 201 — 83.80%

201 Michael Demytor, Abigail
Johnson, Milton Epsteln, Angelo
P Christiano, Joel B Goldberg,
Ross E Fishkin, Joseph A Pittelli,
James E Hart, Marcella M Gal-
lagher, Patricia A Bingham, Dor-
othy I Weltzel, Hyman Kasten,
Reginald H Joseph, Jeremiah
Collins, Bol Anthony Jr, Martin
D Hansen, Prederick Bishop, Al-
lan L Carlson, Richard H Lew-
ls, Joseph R Quash,

No, 221 — B2.50%

221 Sidney M Lipshitz, Irving
Altmanfl Robert Cole, Marian P
Lacey, Mary T Rudin, Richard
8§ Lamanna, Gergld W Gar-
rett, Charies B Brown, John J
Delorenzo, Frank A Kessler, Ken.
rick F Brathwaite, Roger E Ma-
her, Hellne T Hannah, Joseph
W Decker, Thomas Jaenchen,
James W Taylor, Paula F Rose-
felt, Mamie Bynum, Deloris J
Thomas

No. 241 — 82.50%

241 Arthur Berger, Ethel Ham-
miel, Lydia R Berkeley, Paul
Hoffmann, George T Lewls, Wil-
llam Raksen, Hyman B Simon-
ofsky, Frank 8 Bucaria, Alice A
Hamilton, Bernard Goodman,
Thomas E 8Schnelder, Ronald
Morochnick, Raymnod R Coluc-
ol, Harvey B Miller, Lill Miller,
Michael A Rothmanfi James P
Clarke, Gerald L Gollinger, Pear!
Grice, Daniel Lippman,

No. 261 — B1.30%

261 Henry J Bennett, Alfred
Gore, Nathan Epstein, Herbert
Gedacht, Salvatore Oliveto, Eli-
sabeth McKenna, Brian M Med-
vee, Pletro Mipl, Charles J lorio,
Beatrice Pfeffer, Leon P Sealey
Jr, Paul M Wright, Louraine M
Bryant, Barbara D Robertson,
Ann 8 Jaundoo, Donna M Pien-
tek, Nicholas Levadas, Charles
8 Macll, Clara Graff. Rosalyn
Melsler

No, 281 — B80.0%

261 Antonia Nieves, Samuel T
Kalman, Helen Rosenfeld, An-
thony Merrick, Edward R Kelly,
Charles C Parks, Raymond F
Smeraglivolo, Solomon Dawer,

A Goodkin, Robert C Davis,

No, 301 — 78.80%

301 John Harrago, Thomas J
Allocco, David Kaplow, Jasper
J Vicare, Mollie Weinstein, Mary
E QGriffin, Cesar A Fernandez,
James H Covington, Jeannette
Wharton, Robert A Max, Thom-
as J Downing, Daniel J McCon-
way, Norma A Charmaz, Gab-
riel A Edwards, Elizabeth Lallo,
Janice Thomas, Patrick J John-
ston, Mirlam Chlopak, William
Reyes, Isidore Seltzer.

No, 321 — 77.56%

321 Phillp J Ula Jr, Michael
A Dalmeto, Eugene Peterkin,
Willlam D Pettle, Mario A Bra-
ga, Michael J Horan, Louis J
Placenti, Elizabeth Calabro,
Yvonne J Moore, Philip P Ciul-
la, Carol E Brumsey, Prazier
Smith, Gladys R Cauley, Maurice
Martin, Jose P Santiago, Edythe
V Feaster, John Wright, Robert
M Mollot, Dolores Nesebitt, Mar-
garet Cannon.

No. 341 — 76.30%

341 Susan Shelton, Thelma C
Bird, Carol St John, Inez Park-
er, Melvin L Stanley, Bernard
Eisner, George E Purdie Jr, Max
Marion, Frank J Santangelo,
Frank Randall Jr, David Backs.
Patricia McGuire, Pedro M Coll.
Gail R Berkeley, Wandetta Pal-
mer, Frank A Melendez, Freder-
lck Oarnes, Carlos H Mercado,
Louis Kaufman, Frank P Tropea

No. 361 — 175.0%

361 Esther Itkowitz, Samuel
Frankfort, Richard G Matarazzo,
Procopio Carlay, Alfonse B Asad,
Kenneth Drake, Howard Sims,
Carol L Stinson, Beatrice N Bak-
er, Worrell, Helen S8arnelle, 8am-
uel Kersh, Karl N Domingo, Na-
omi Adams, Anthony J Lannl,
Robert J Lannl, Roberta A Farel-
lo, Michelle V Willlams, Edwin
L. Mayers, Gregory J Wilson,
Arthur SBamuel

No. 381 — 72.50%

381 Jennie W Tenenbaum,
Margaret K Cook, Rajab Abdul-
wahhab, Thommie L Jenkins,
Katherine Brown, Michele J Ro-
sefell, Guillermo Rosado, Edward
Sanda, Donald A McLean, Eliza-
beth Jenkins, John V Taranto
Jr, Anthony Indelicato, Helen
Vaccaro, Mary J Pouncey, Wil-
llam L Kersch, Michael C Her-
rera, Joseph A Cammarata, Ko-
Ilma M Clark, Frances A Pow-
ers, Lydia L Dennis,

No, 401 — 71.30%

401 Marion Spencer, Elizabeth
Posllovich, Charlotte Drinkard,
Betty M Jones, Bernice Lowery,
Stephen Hunter, Donna E Calise,
Delores Houlder, Garnetta Co-
oper, S8imon Erdtractor, Christina
Young, Lena Hoffman, Jacquel-
ine Krauser, Sylvia Willlams Re-
ba D Lewis, Robert M Kleeper,
Roberta Kolin, Anderson Tay-

lor Jr, Mary E Murray, Andrew
Merrick.
No. 421 — 70.0%

421 Richard Purdie, Betty A
Taylor, John A Warren, Harris
Spinardl, Kevin G Deleon, Mar-
¢cello J Natale, Mary Roberts,
Bharon G Daniels, Samuel 8
Warner, Alton L Haywood, Dan-
iel G Murphy, Janet V Whittle,
Ceasar M Garcia, Reba Rob-
bins, Helen L Patmon.

EXAM 2530
PROM. TO ADMIN,
ARCHITECT
This list of 30 eligibles, estab-
lished Nov. 28 for use by seven
city agencies, resulted from Sept.
11, 15 and 22 oral testing for
which 46 candidates filed, 33
were called and 33 appeared. Sal-
ary is $10,589 (managerial).

Bd. of Ed.
No. 1 — 89.625%

1 Ralph A Dimartino, Mario
Larossa, Philip Laura, Henry
Jozkowski, Peter L Marchettl,
Roger A Chiljean, Richard E
Gartner, Monroe 8 Nadel

H.5.A., D of Hith
No, 1 — B1.25%
1 Michael A Ciaffa.

Higher Ed,
No. 1 — BLO5%
1 Milton E Gardner, Cosmo J
Tovino, Edward L Tirnetta,

Husing Auth
No, 1 — 87.825%
I Frank Thomas, Harry She-
kalto, Paul D Gilbert, Joseph
Schecter

Hsing Dev Adm
No. 1 — B9.375%

1 Hugh D McClellan, Arleen
8 Gamza, Thomas F Giles, Leo-
nard I Greene, Nicholas J Sene-
sey

Municl Serv Adm
No, 1 — B82.575%
1 Willlam J Raczko, Carmen
8§ Dempster, John P Geroskl,
John A Sidoli, Eli 8§ Eisner.

T.A., Engnring
No. 1 — B85.125%
1 Paul Katz, Marcellus Por-
tilla, Stephen J Cea, Gerald J
Barkley.

EXAM 2717

PROM. TO SR. ARCHTCT

This list of 42 eligibles, estab-
lished Nov. 28 for use by 11 city
agencies, resulted from July 14
written testing for which 52 can-
didates filed, 49 were called and
44 appeared, Salary s $18.400.

Bd. of Ed.
No. 1 — 90.925%

1 John Anastasi, Alfred O Ven-
turini, Charles I Zerilll, George
Lemonides, Nicholas F Bammar-
tano, Dominick M Salerno, Henry
Gazess, Richard Tomalno, Pet-
er J Napolitano, Alexander Coley

GOURMET’'S GUIDE

MANHATTAN

PERSIAN - ITALIAN

A5 WEST 44TH ST, MU 24588. Mo, | Cocktall place for free
hors d'osuvres. Howard Hillman, a top authority in New Guide

Book Inside N.Y. Famed for Seafood — Steaks — Persian and Italian mamm
Curtain time dinner. After theatre cocktalls. Parties of 400. — Luncheon

BROOKLYN

Cocktails — Dinner,

Jr, Arthur 8 Miller.

Econ Devt Adm

No. 1 — 93.375%
1Vincent 8 Laganga, Robert A
Brisson.

Envim Proteet Adm

No. 1 — 84.05%
1 Louis C Busceml,

Fire Dept
No, 1 — 83.725%
1 Emmanuel Mesagna.

No. 1 — 90.60%

1 Peter Temmer, Willlam J
Wood, John Hansson, Stephen
Lennard, Anthony L Mancini,
Harold J Levy, Leonid Pacholuk.

Hsing Auth
No. 1 — 83.825%
1 Robart K Bruckner Jr.

Hsing Dev Adm
No, 1 — 90.375%

1 Herbert BSiegel, Robert H
Reach, Joel] D Kaufman, Robert
J Biviano.

Higher Ed (Continued on Page 12)
“‘A sequence of events ’
that seems frighteningly AMERICA'S

n
plausible. —KATNtzﬁl cARROLL

o com @&
ANATIONAL GENERAL PICTURES RELEASE

THe OrmNeR =e
menarnuel“-”‘

St 3o E TS

AWARD WINNING

MUSICAL!"
*WINNER OF
24 LOCAL AND
NATIONAL AWARDS

FOR MUSIC, LYRICS, DIRECTION,
PERFORMANCES AND BEST
BROADWAY CAST ALBUM

DoKT BoTHeR
| CaT COPE.

EXTRA PERF. EVERY SAT. at 10 P.M,

@isonThedtre

47 St W, of B'way = 757.7164

‘ﬂze

80 Dealers
On an Acre

Of Antigues

es Open 10:30-6;

Thurs,10:30-9
Sun. 1-6; Closed Fridays:

ITS ALL AT 962 THIRD AVE.

International

Camper
& Trailer Show
Dec. 8 thru Dec. 16

DAILY 12 NOON - 10 P.M. - SUNDAY 1 P.M.-7 P. M.
Admission $2.50

Ist SIOWIG ‘74 MO
madison square garden

o

£L61 ‘v quadaq ‘lepsen) ‘WIAVAT IDIAMIAS TIAD
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Eligibles

(Continued from Page 11)
Munic Serv Adm
No. 1 — 8540%
1 Herbert Lackner, Judith B
Goldberg, Donald E Nick, Nick-

olaus Karsanow, Richard Aron-
son, George B Kurtake.

Parks Adm
No, 1 — 91.65%
1 Adrienne G Bresnan, Angel
Cano.
Soc Servs

REAL ESTATE VALUES

BTN D MBI E TS

QUEENS VILLAGE
PROPER
$32,990

GEORGIAN COLONIAL
40x100  landscaped
rooms, 4 bedrooms, 135 baths,
in kichen fully
oquipped.  Finished  basement,
garage, refrigerator, wall o0 wall
carpeting, 220 wiring, detached.
Priced thousands of dollars be.
low market value. GI/FHA mort-

bedrooms, 2 bachs, large living
room, banquet sixed dining room,
eat in kiwchen, enclosed porch.
Exceptional busement, large land-
scuped grounds, | block o sub-

Farms, Cou Homes
New York State
WINTER Catalog of Hundreds of Real

Estate & Business Bargains. All types,

sizes & prices. Dahl Realty, Coble-
akill 7, NUY,

Tailers & Trailer Home Sites
New York State
MOBILE HOMES &

HOMESITES

ALOHA HOME ACRES
An adult mobile home community.
Spacious tree shaded lots. Central
sewerage, ceatrnl water, all under.
ground utilities. Situsted on Soath
Ohioville Rd, Modena, N.Y. Come
see for yourself the ultimate in
Mobile Home living, For information
and directions phone 914 R31-0083
or write;

BLIND-O-CORPORATION
Box 212
MODENA, N.Y. 12548

way/bus. 35 mi w0 Maoh
tan. Low down payment for Gl
or other buyers, Atk for Me,
Rogers.

CAMBRIA HTS

$34,990

ALL BRICK
This beautiful house has every.
thing. 20 ft living room, con-
ventiopal  sized  dining  room,
modern  kitchen plus dipette. 3
large bedrooms, hollywood color
tile bath, finished niteciud base
ment with full bath, oversized
gurage, refrigerator, washing ma-
chine and o long list of other
extros. Near schools, shoppi

Farms & Cou Homes
Orange Co. « N.Y. State

JUST oa the ounkirta of Port Jetvis,

NY in the Hamler of Sparrowbush,
NY. In a highly desired quiet resi-
dentinl community. Two mory house,
exterior just painted, § rooms & bath,
1st floor, 3 rooms and bath 2nd floor,
Good hot water beating system, New
drilled well, submersible pamp. Lot i
about T9x90 feet. This would make an
excellens retirement home, and can
be used as a one or two family house.
Price §18,000. lIrving Goldman, 515
Ball 5S¢, Port Jervis, NY 12771, 914.
856-9228,

-4
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centers and subway/bus. You can
be in Manhuttan within 40 min.
utes. Low down payment can be
arranged, Ask for Mr. Chapman.

BUTTERLY

& GREEN

gages available. Low down pay-
a«u can be armanged, Ask for
r,
JAMAICA PROPER
$28,500
CALIFORNIA ARCHITECTURE
DETACHED
7 room house copsisting of 4
;
:
-
=
£
=
=
=
% 168-25 Hillside Avenue

g JA 6-6300
ﬁll"l|||||'l||||||ml“ﬂlllﬂllllﬂll‘mlullll'lllllllmll
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MOVING TO

FLORIDA?

Save on Your
Move to
Florida
COMPARE OUR COST
PER 4,000 LBS.
TO ST. PETERSBURG
FROM
NEW YORK CITY
$504.40
PHILADELPHIA, $477.20
HARTFORD, CONN.
4,000 LBS. $530.00
FOR AN ESTIMATE
TO ANY DESTINATION
TO FLORIDA

WRITH—-
Southern Transfer
and
Storage Co., Inc.
Dept. C - P.O. Box 10217

St. Petersburg,

FLORIDA 33733
Phone (813) 8224241

BUY U.S. BONDS

QUEENS VILL
BRICK TUDOR
7'2% MTGE TAKE-OVER

Beaut det home cun be yoars for
only $274 mo to bank incl prine,
intrst, taxes, ins & escrow. $10,000
oeded, No credit check. Move in
before holidays,

CAMBRIA HTS  $35,500
HOME FOR XMAS!

10 yr young Bek/shingle coln'l, 6
Ige rms, 2 baths. Fin'd busme. Gar,
Large garden grounds,

CAMBRIA HTS $37.990
2-FAM BRICK

$ rms with in bsmt for owner plus
Sam ape for income. Gar, Mod &
Immucalote Tudor-type home,

Queens Home Sales, Inc.
17013 Hillgide Aveove

Jamaica, NY. OL 87510

ST. ALBANS $31,990
MOTHER & DAUGHTER

Located in top area oo private street
is this fine 8 rm home featuring 3
full baths, 3 full kitchens & double
garage. Vers need only $1500 1ol
cash. Vacant, We have keys,

MORTGAGE MONEY AVAILABLE

CAMBRIA HTS Al Brick
Ultra mod 73 rm home with mod
kitch, 1Y% bathe, enclosed wroened
patio, double garage, eatrin kitchen,
fn Bame, wood-burning fireplace,

We Have Mort
Money Available

Muwy other | & 2 Family fine bomer
i Lawrolton & Queens Village

Bimston Realty Inc.
22912 LINDEN BLVD,
CAMBRIA HTS., QUEENS
TEL.: 7238400
1 Opem 7 Dayr A Week 1.

I Do s b - Florid a Bl

JOBS

FLORIDA  10BS?  Fuderal,  State,
Gounty, City. FLORIDA CIVIL SERVICE
BULLETIN. Subscription $5 year.
Isues. .

P.O. Box 846 L,
N. Miami, Me. 33161,

Highland Meadows

Offers you the good way of life
In a 8 Star Park with o § Yeor
Lease with homes priced from
$7,9956.00.

HIGHLANDS MOBILE HOME
SALES, 4799 N. Dixie Hwy,

No. 1 — 94178%
1 Bdward C Weren, Melvin J
Derwis, Avrom Welssman.

T.A., Engnring

No, 1 — B87.45%
1 Flor C Munoz, Norman F
Jacklin, Lester M Grossman,

This lst of 141 eligibles, es-
tablished Nov. 28, resulted from
Sept, 24 physical testing for
which 363 candidates filed, 300
were called and 208 appeared.
Salary is $9,500.

No. 1 — 99,075%

1 Rafael Almodovar, Lawrence
F Willls, Charles 8 Flynn Jr,
Rodolph D Gayle, Edwin S
Cornieo, Richard A Pope, Cleve-
land Brooks, Sean T Cameron,
James Nickens, Leonard Cole-~
man Jr, James G Whittet, Ralph
Balzano Jr, Willlea Benjamin,
Thomas M Sciarrotta, Hector
Camacho, Milton L Laska, Frank
Silano, Paul Diaz, Robert L
Payne, Melvin E Erickson,

No. 21 — 92.75%

21 Frank Gonzalez, James E
Ogarro, Norman 8 Chapman,
Lioyd E Forminsky, Frank Tarul,
Kenneth E Hopkins, Brian P
Cameron, York A Fladger, Ric-
hard 8 Burtner, Paul Hatten,
John 8 Ryan, Rosario Alba, Ro-
bert Thomas, Jose A Cotto, Pet-
er J Galeazzi, Joseph P Cascel-
la, Harold Browder, Robert W
Gervasi, Alphonsus Smith, Thom-
as J McCormick Jr,

No. 41 — 89.375%

41 Dennls R Ewald, Julius So-
lano, Donald Angelico, Arthur
Kashetsky, Joseph Solano, Don-
ald E Grant, Jimmy L Council Jr,
Charles J Bezousek, Frank J
Tanzella, Thomas J Garner,
John J Lynch, Vincent J Cru-
pl, Joseph P Blaising, Philip D
Lozada, John Nevarez, Everett
A Frederick, Howard G Donne,
Joseph D Bernstein, Tommy Hil-
ley,

No. 61 — B85.95%

61 James J Bedford, Daniel
P Shine, Peter Wielebinskl, Jo-
seph J Soldano, Victor J Jaun-
do, Vincenzo A Grazianl, Leon-
ard Henry, Ronald Berry, Jose
Jayala, Kevin P Fegan, Jeff M
Harris, Philip Grazioso, Leroy
MecFadden, Willlam J Brooks,
Kenneth J Wilson, Julio V San-
chez, Cuffie Middleton, Lawrence
E Zabriskie, Paul M DiLeo, Her-
man Miller,

No; 81 — 84.10%

81 David Jacobowitz, Richard
M Danna, Willilam R Kolibabek,
John R Johnson, Cedric Smith,
Oliver Brown Jr, George K Toth,
Michael J Hoban, Edward P
Galta, Leon R Suwalski, Silas
Glvens, Jose A Colon, Henry D
Nagal, Frank West, Herbert T
Wright, Henry 8§ White, Her-
bert V Ferguson 8r, Howard J
Ramhold, Benedict J Pizzuto Sr,
Joseph P Kent.

No. 101 — BL275%

101 Robert H Wiison, Esteban
Nieves, Ferdinand Bello, Law-
rence P McLoughlin, Robert A
Frank, Oscar D Hamilton, Dom-
inick E Tuozso, Nicholas P Man-
cini, James Thompson, Gordon
B Anderson, Umar A Pattaah,
John G Gallagher, Robert L An-
derson, Jack Rook, Edward J
Culbert, Albert Lavenzmano,

V Kurt, Dennis J Davey, Marcus
O Wiggins, Raymond J Mc-
Donald.

No. 121 — 78.725%

121 Wigherto Delgado, Edward
Thomas, Richard M Krause, Pat-
ricia Gerald, Thomas McDermott,
Joseph Munoz Jr, Gualberto Her-
pin, Seymour Lerner, Mamie T
Greene, Charles Feldman, Paul
Washington, Dolores D Jones, Jo-
seph Hoffman, Edward Mack,
Sam Sherman, Bert T Edwards,
Eugene R Ganley, Benjamin M
Middleton, Frank Corbo, Felyce
A Bradford,

No. 141 — 72.20%

141 Homer Brown.

EXAM 2561
PROM. TO COMPUTER SYSTS
MNGR

This list of four eligibles, es-
tablished Nov. 28 for use by four
city agencles, resulted from Feb.
15 written and Nov. 11 oral test-
ing for which 13 candidates filed,
elght were called to the writ-
ten test and 7 appeared and
five were called to and appeared
at the ora] test. Salary is $19.-
589 (managerial),

Bd, of Ed.
No. 1 — 79.505%
1 Theodore Weg,

Comptroller
No. 1 — 77.765%
1 Julius Shapiro.

Hsing Dev Adm
No. 1 — 75.305%
1 David Rosen.

Soc Servs
No. 1 — 80.72%
1 Ira § Hertzofl.

EXAM 0081
COMPUTER SYSTS MNGR
This list of 44 eligibles, estab-

lished Nov. 28, resulted from
Feb. 15 written and Nov. 13 and
14 oral testing for which 247 can-
didates filed, 247 were called and
107 appeared for the written
test and 53 were called and 53
appeared for the oral test. Sal-
ary Is $19.,580 (managerial).
No, 1 — 88.80%

1 Charles N Merrell, Allen Jac-
owits, Peter H Vicinanza, Danlel
M Cawley, Marc eLopold, Fred-
eric J Bernsteln, Clalre Chase,
G A Sinnott, Herbert M Mintz,
Eugene H Snaller, Karl L Som-
mer, Leslie Katz, James F Con-
nors, Donald R Leighton, Nor-
bert L Coudriet, Frank J Walsh,
Charles E Hellquist, Otto R Eise-
le, Samuel H Willlams, Robert I
Amsterdam.

No. 21 — 78.70%

21 Theodore Weg, John Henry,
Roger J Kelly, David Rosen,
Albert Goz, Roger R Baldwin,
Shella C Greenbush, Harry B
Lipton, Sherman L Holtz, Julius
Shapiro,Abbott R Fleur, Morris
Kitehner, Anthony J Manzolillo,
Stuart J Chagrin, Barry 8 Blum.
enfeld, Carl Sukowskl, Paul G
Herman, Alan N Hodes, Joseph
A Kroculick, Russ F Fallows,

No, 41 — 7280%

41 Benjamin K Low, Geneva
Butts, Norman L Skop, William
D Zirk.

EXAM 2197
BUYER
This list of 45 eligibles, estab-
lished Nov. 28, resulted from
Sept. 20 oral testing for which
438 candidates filed, 43 were call-

ed and 47 appeared, Salary Is
$10,200.
No. 1 — 90.30%

1Austin E Ahmeo Jr, Vincent
H Bosch, Lloyd J Caminske,
Harry L Schwartz, Max L Mal-
inak, Archie Lotson Jr, Abra-
ham D Cohen, Abraham M Wal-
shon, Rocco A Macchia, Charles
P Moravez, Joseph D Darcy,
James Y Luisl, George Alolsi,
Bernice Sand, Marilyn D Wil-
loughby, Jane A Hollinshead, Hy-
man Rudoff, Jullo E Quinones,
Harry Berman, Dick Daniello.

No. 21 — 87.80%

21 T Simeon Doncker, Hel-
en E Schriner, Helen L Turer,
Ralph A Lemmo, George W Har-
rison, Vincenzo J Romano, Mil-
ton L Schilder, Jerome M Gran-
owitter, Stan Contreras, Paul T
Bricker, Philip J Mazzone, David
Schwartzman, Emanuel Weltz,
Anthony Biello, Danlel M Gib-
son, Sylvia D Leider, Gabriel Lo-
pez, Mary C Douglas, Larry A
Silber, Robert J Ince.

No. 41 — T77.50%

41 David Oflaherty, Edwin
Welssman, Gerald H Rosenthal,
Harriet Adler, Leonard Gima-
domo.

EXAM 2027

AIR POLLUT LAB MNTNR

This list of 12 eligibles, estab-
lished Nov. 28, resulted from May
23 written testing for which 38
candidates flied, 38 were called
and 23 appeared. Salary is $8,900,

No. 1 — 93.0%

1 John C Diralmondo, David
S Korpus, Ronald M Hellen Jr,
Harry Schwartz, Ralph Walter,
Clevin Washington, Vincent L
Falcone, John Zielenskl, Her-
cules Gilover Jr, Johnny M
Vaughn Jr, Jerry Fox, Stanley
Flamholta,

MADE PUBLIC
EXAM 2252
PLUMBING INSPCTR

This list of 39 eligibles, made
public Nov., 28, resulted from
Aug. 25 written testing for which
134 candidates filed, 134 were
called and 79 appeared. Salary {s
$10,500.

No. 1 — 9240%

! Thomas L Pardo, Louls M
Bodi, Louls Schwartz, Angelo
Ricchezza, Willlam F Sheehan
Jr, Theodore J Dahne, Jack T
Termine, Able 8 Bockish, Jo-
seph Battista, Adolph Goldstein,
Kenneth H VonWileding, Herbert
Friedman, Ira Kaminsky, George
Cavallo, James R Bonfandio Jr,
John J Debold, Matthew G Rug-
glero, David J Green, Louls P
Emanuel, Allen D Stein,

No. 21 — 176.0%

21 Joel Rothstein, Martin D
Wolfe, Paul 8 Battaglia, Joseph
J Sacco, George T Anelll, Mic-
hael P Calafa, Pasquale J Cas-
toro, Irving Brofsky, Frederick
Senetinger, John P Tanna, Pat-
rick J Morrongiello, Leon R Spa-
lacio, Willllam ¥ Meyer, Murray
8 Lieberson, Michael Wilden-
berg, Carmine N Mammi, Char-
les Pilato, Reuben P Brown,
George M Tartaglia

Regents Appoint

ALBANY — 'The State Board
of Regents has appointed J, V.
Johnson, Poughkeepsie, to the
Btate Board of Architecture for
a S-year term, Frank J. Viola,
Bronx, was renamed to the Board
of Land Burveying, also for five
years.

Coll Sec'y Asst A
The clty Dept. of Personnel ex-
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L.Il. Installation Reset Dec. 22

The installation of officers for
the Long Island Region has been
rescheduled to coincide with the
annual Isiand-wide CSEA Holi-
day dinner-dance, it was an-
nounced by regional president
Irving Flaumenbaum,

State president Dr. Theodore
Wenzl |s expected to swear In
the siate. The event will be held
Dec. 22 at the Hollday Manor,
Bethpage. Tickets are l? 50 each

The new regional office went
into service last week In a 2-
story, brick office bullding on
Broadwsy (Route 110), North
Amityville,

Wanna be o good guy?

Give a pint of blood.

Call UN 1-7200

The Greater New York
Blood Program

Pararmoue s Puotines Presoct

A Sgrars Produston

ElizabethTaylor

Helmut Berger.. Keith Baxter

d nry s Mack

Whitiens by Aun € .nl Trarxs

LW AVrarsaen B

Produoed by Dorrsnack Dutew Dinecsed by Laery Fiwry
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WORLD PREMIERE NOW
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Judicial Conf.
Announces Four
Prom Exams

Filing for promotion ex-
aminations with the Judicial
Conference for the titles of
principal clerk, princi-
pal stenographer (two
exams) and senior law sten-
ographer opened last week,
announced the Administra-
tive Board. All exams are
scheduled for Jan. 19 and
filing will extend until Dec.
17.

The four exams are. no. 55-
384, principal clerk, clity-pald
courts and court-related agen-
cles; no. 55-380, principal sten-
ographer, city-pald courts and
court related agencles; no. 55-388,
principal stenographer, Office of
the State Administrator. Office
of the Director of Administra-
tion, 2nd Judicial Department.
and the Court of Claims; and no.
55-383, senior law stenographer,
Unified Court System, New York
City

To qualify for these exams,
candidates must, by Dec. 17. have
current, permanent, competitive
class status in a qualifying title,
in a court or agency specified
on the examination announce-
ments.

Applications and coples of the
exam announcements may be ob-
tained In the courts and agen-
cies where the candidates are em-
ployed

Clerk Cert Pool

A total of 660 clerk eligibles
from exam 2063 have been called
to & certification pool this week
by the city Dept. of Personnel
Eligibles between the numbers
of 243 and 3900 were called
Salary 5 $5500

Come to New Yorks

first

Eat the exhibits.

Drink the exhibits.

Oh what a week it s going to be 1or people who love wing, people who love
cheese The spacious Coliseum will be a paradise of wine exhibits from all
over the world. There will be colorful stall after stall. crammed with hard

cheese

cheese-every kind of gheese you ve ever heard ol

s0ft cheese. sharp cheege, mild cheese. moldy chease. runny

There s an actual vineyard. growing. There's an auction of rare wines planned

There s a wige museum There's
Store Irom the year 2000 A D

a breathtaking Wine and Cheese

But most of all. there |l be the Inendliest wine and cheese marchants ever
pressing their goods on you You might sip a Bordeaux, nibble a hunk
of Gouda. ry a ittle Rieshing. savor a glorious Brie, delight in a

Calttornia Burgundy—or a New York State Champagne
(And every bite. every sip. 15 free )

You can come in when the doors open, stay until they close and you'll lgarn
more about wine (and wine bargains) than you'd find in a dozen books
This is the show all New York is coming lo see, Beal the crowd—don't wait
in line-save money to bool by sending for apecial discount tickets
now-only §2 50 each, a savings of $1 off the regular $3 50 admission
price (Under 18 admitted only with parent. ) Use the coupon

New York Coliseum Doccmbot 816 1pm lll 10pm $3. 50
Attention Wine lnlomallonll WIno-and-Chnu Festival
and Cheese Distrib- 258 Broadway, New York, N. Y 10007 + (212) 686-2000
ulors. If you don't

Lo L —

PO Sets Up Four Holiday Booths

Four temporary postal instal-
lations — in the form of glant
mail boxes — are being made
available to the public during
the Christmas season. The boxes
will be in operation from 8 am.

o 4 pm. from now to Dec. 14,
Monday through Friday for
stamps and information.

The location of the boxes are:
Time & Life Building, northwest
corner of 50th St. and Avenue
of the Americas; Chase Man-
hattan Plaza, Nassau B8t en-
trance of One Chase Manhattan
Plaza; Wall and Nassau Streets,
sidewalk at northeast corner:
and ATAT, Building, 1985
Broadway at Dey St,

Christmas Flights from $166
Packages from $259

[ Athens
[J Innsbruck Ski

Northern Hemisphere & Howall Packages from $134

] Londoa [ Paris () Rome
[ Grand Canary Islands

1 Miami ] Bermuda ) Guatemala [7) San Francisco
] Poerto Rico [ Nassau 1 El Salvador [ Hawail

] Jamaica 3 Acapulco [ Disneyland  [] Caracas

[J Freepont [ Mexico, Acapulco [ Aruba I Rio

] Las Vegas ] Trinidad [ Morocco

Xmas Cruises to the Caribbean

) Madsid (] Majorca
[ Malaya [0 Iscael

Easter Flights from $119
Packages from $149

! London | Dubrovaik | Canary ls,
1 Paris Amaterdam ] Russin
Rome Majocca (1 Athens
| Portugul | Israel I Torremolinos

Northern Nomhphcre and Hawaii Packages

] Guatemala Aruba | Jamaica
| Curacud Las Vogas | Hawaii
Disaeyworld Miami f; Mexico
L) Acapulco Los Angeles [ San Francisco
] Puerwo Rico 1 Freeport - Nassau
) Panama

SPECIAL FLY CRUISE TO LAS PALMAS, CASABLANCA,
MALAGA, PALMA FROM $385 to $485

SENSATIONAL VACATION VALUE ON THE
SUNNY COAST OF SPAIN—JAN, FEB, MARCH

Includes—Round Trip lberia 747 Jeb—PLUS—Hotel Apt.
in Maolaga on the Costa Del Sol!

22 UP TO 42 DAYS—ONE LOW PRICE $299

My vocation dotes are

OTHER FALL— WINTER TRIPS AVAILABLE

MName
Addren
City

CSAA P.O. Box BO9
Rodio City Statien, NYC 10019

Avollable enly te Clivil Service Activities Association
Members and their immediate famlilies.

Send me complete information on the obove chocked trips.

State
Enclosed is $100 depesit per persen for
All Traval Arrangements Prepared by

T/G TRAVEL SERVICE
111 W, 57¢th $1., New York City 10019

CSL 124

AP veere

trip on

Tel. (212) 586-5134

to you

to your job

the job you want

scription now.

CIVIL SERVICE LEADER
11 Warrea Street
New York, New York 10007

r
a
|
|
|
|
|

If you want to know whal’s happening
to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what is happen-
ing in eivil service what is happening to the job you have and

Make sure you don't miss a single lssue. Enter your sub-

The price 15 $7.00, That brings you 52 Issues of the Civil
Service Leader filled with the government job news you want
You can subseribe on the coupon below:

——————(———— - — -~ —— —————— -
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wwe Earl Kilmartin, seated, newly elected
president of CSEA’s Office of General Services chapter, meets
with other officers of the 1,700-member chapter., Standing, from
left, are first vice-president Jerry Hrbek, second vice-president
Angle Polimerou, fifth vice-president Kathryn Salls, treasurer S.
Oswald Petton and third vice-president Charles Schampier. Missing
from the photo is fourth vice-president Douglas Barr,

CSEA's Board Protests Suffolk Sets
Ethnic Coding By State

(Continued from Page 1)
been spearhead by New York City
chaptér president Solomon Ben-
det since objection to the coding
was ralsed more than a month
ago at a meeting of the chapter's
executive committee, Mr, Bendet,
who {5 probably a 00, received
strong backing from Willowbrook
Btate Hospital chapter president
Ronnie 8mith, who (s probably a
01, Mr. Bendet Is also president
of New York City Reglon 2, and
Mr. Smith is first vice-president
of the Reglon

Support was also forthcoming
from other areas of the state.
Among key CSEA leaders who
commented on the situation were:

Willlam McGowan, president
of Buffalo Region 8: “West

S al“Not
RETIRED CSEA MEMBERS AND THEIR SPOUSES can now
enroll in our Hospital Indemnity Plan (with

Optional Surgical Benefits).

COLLECT VALUABLE BENEFITS WHEN YOU ARE HOSPITALIZED.
This extra protection pays you in addition to any

other insurance you may have.
nursing home is also covered.

Confinement in a

USE THE MONEY HOWEVER YOU NEED IT MOST.
Your benefit checks will come directly to you so you

can use the money any way you see fit,

YOU CAN ALSO HAVE OPTIONAL SURGICAL COVERAGE AS PART

OF YOUR HOSPITAL INDEMNITY PLAN,

Surgical coverage

can be a real help in time of critical need by supple-

menting your Hospital Indemnity Plan.

This valuable protection is underwritten by a leader
in health insurance -- The Travelers Insurance Company
of Hartford, Connecticut, and Administered by

~

SCHENECTADY
NEW YORK

Limited enrollment period. ACT NOW!

TER 'aoﬁsu 4 POWELL, INC.

SYRACUSE
For full details,

fill in the coupon below and mail it back today.

TER BUSH & POWELL, INC.

Civil Service Employees Assoc. Dept.
161 East 42nd Street

New York, N.Y. 10017

Please send me a copy of the CSEA Brochure on the
Hospital Indemnity Plan for Retired Members to-
PLEASE RUSH!

gether with application.

Name

Seneca chapter at its recent
meeting had unanimously voted
that this should be stopped. Peo-
ple should be hired and promoted
on their abllity to do the Job. Tt
should have nothing to do with
their ethnie grouping.”

James Lennon, president of
Southern Reglon 3: "Anything
that relegates people to ethnie
nitches {5 bad for the Associ-
ation and s bad for the coun-
try. I don't like to see quotas or
any ethnic system. Each man
should be Judged on his merit
and abllity.”

Richard Cleary, president of
Syracuse Reglon 5: "I am agains’
the Comptroller and the Civil
Service Department soliciting this
information. There seem to be
no safeguards against this In-
formation being used In ways
that could violate civil right:
acts as passed by Congress and
the State Legislature™

Victor Pescl, chairman of the
State Executive Committes:
"Ethnic origin can be used elthe:
for or against a person. In other
words, the clvil seérvice sys-
tem Is one In which the Meril
System should be used — not the
ethnic  background Anything
that could cast aspersions on this
Merit Bystem s unconsclonabls.
People should be based on merit:
we want to know what they can
do for the State of New York.'"

Challenge Insurance
Departmental Actions

(Continuwed from Page 1)
declsion on such action is forth-
coming either from the Commis-
sion or from any Court which
may be called upon to rule on
the Issue.

Threatens CSEA

The unjon contends that by
trying to force OSEA to stifie
its opposition to the Depart-
ment's action, the Stale was ac-
tualy threatening CSEA and Its
members and was thereby niter-
fering with union functions.

The CSEA spokesman said that
because the position of the De-
partment represents "“harassment
and interference" with the ac-
tivities of CSEA, the improper
practice charge is now being filed
with PERB.

SAVE A WATT

Nominations
For Officers

RIVERHEAD - The nominat.
ing committee of the Suffolk
County educational chapter of
the Civil SBervice Employees Assn,
will be sccepting nominations
through Dec, 7 for the follow~
ing offices: president, first vice-
president, second vice-president,
third vice-president, fourth vice-
president, Afth vice-president,
recording secretary, correspond-
ing secretary, treasurer and ser-
geant-at-arms

Those wishing to make a nom-
ination are to contact one of
the members of the nominating
committee,

These are, with phone numbers,
Mrs, Catherine Sorely, (516 928~
0224 or (516) 473-8100, Ext. 264;
Kenneth Terrell, (516) 842-6082;
Laurence Shaughnessy, (516) AN
5-0792, and Mrs. Ruth Gnalfo.
(516) AN 5-0754

There will be a general meet-
ing to review the slate of of-
ficers on Dec. 8. At this meeting,
further nominations may be
made from the floor.

Metro DofE
Dance Due

NEW YORK — The Metropol-
itan Division of Employment
chapter 350, Civil Service Em-
ployees Assn., will hold a buffel
and dance Dec 6 from 6:30 p.m.

Site will be the Martin Luther
King Jr. Labor Center, FDR
Ballroom, 310 West 43rd 8t. Al
Conte will head a 5-plece band

Tickets are $3 each, Chalrman
of the event s Carl Laurine of
Brooklyn, telephone DE 6-2210.
Committee members and tele-
phones are Ken Watson, 8556~
1500; Celeste Asbury, UL 2-5373;
Rocco D'Onofrio, (814) YO 8-
5000; CGrace Allen, RE 2-3535,
Stanley Rader, (914) YO 9-5000;
Martin Sherman, 523-4085, and
Ralph Fabiano.

Patchogue Party

PATCHOGQUE  — The Long
Island Armory Employees chap-
ter, Civil Service Employees Assn,,
will have a chapter meeting and
Christmas party Dec. 12 at
Tojens Halfway Restaurant on
Route 112 here. Time {s 12 noon.

cares for your

New York's Sheraton Motor Inn
comfort.
And your budget.

$1350 single
$1950 double

parking free

Special Civil Servic

On the banks of the Hudson, overlooking the cruise
ships, and just five minutes from midtown. Close fto
Lincoln Tunnel, just off the West Side Highway 42nd
Street exit. Enjoy a comfortable room with river view,
moderate-priced coffee shop, fine dining at the Compass
Points Restaurant or Dolphin Pub. And a rooftop swim-
ming pool in summer, Truly a special place

10 stay, at very special savings for govern-




Latest State And County Eligible Lists

EXAM 15069
PROM TO JR COMP CLAIMS
AUDITOR

Tewt Held Mar. 24,
List Est. Sepr. 20,
Sheehan P A Brooklyn
Amold M Brook
Hawkins A H

1973
1973

ronx

Smith A G Princeton N)
Capo D T N Syrxcuse
Farber H Brooklyn

PR R
33
El
-
k= =3~ S
S-SRS=RZ
AN A -

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 a.m, and 5 p.m, Special
hours for Thursdays are 8:30
a.m, to 5:30 p.m,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line, Announcements are avail-
able only during the filing period,

By subway, applicants can
reach the flling office via the
IND (Chambers St.); BMT (City
Hall), Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700,

Beveral City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596~
B0O60; NYC Transit Authority,
370 Jay B8t, Brooklyn 11201
phone: 852-5000

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the Individ-
ual schools: non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are Jocated at the World Trade
Center, Tower 2, 55%h floor, New
York, 10048, (phone: 488-4248),
State Office Campus, Albany,
12226; Suite 750, 1 W. Genessee

8t., Buffalo 14202, Applicants
may obtain announcements
either in person or by sending

a stamped, self-addressed envel-
ope with thelr request,

Varlous State Employment
Service offices can provide ap-
plications in person, but not by
mail

Judicial Conference Jjobs are
filled at 270 Broadway, New
York., 10007, phone: 488-4141.
Port Authority fobszaters should
contact thelr officas at 111
Eighth Ave,, New York, phone:
620-7000

FEDEJAL — The US. Civil
Service Commissicn, ilew York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am., to 5 pm., weekdays only.
Telephone 264-0422,

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd. West,
Bymcuse 13202, Toll-free calls
may be made to (800) 522-7407
Federal titles have no deadline
unless otherwise Indicated

INTERGOVERNMENTAL
The Intergovernmental Job In.
formation and Testing Center
supplies Information on N.Y.
City and State and Federal jobs
It L located at 90-04 161st Bt
Jamalca, Queens, 11432 and of-
fice hours are from § am. W

EXAM 35241
PROM TO SR ELECTRIC INSPCTR

Test Held June 16, 1973

List Est. Sepe. 29, 1973
| Fox J V Rego Park 100.5
2 Wit F Delmar 93.0
3 Liguigli E Bronx 79.5
<4 Smfford G NYC 70.2

EXAM 35243

PROM TO PRIN ENGRG TECH GAS

Test Held June 16, 1973

List Est. Sept. 21, 197}
| Garneau H Cohoes 80.7
2 Belner N Beechhorst 78.5
3 Gaspard P L Cambria Hoy 73.6
{ Folomki § A Watervliet iR

EXAM 15244
PROM TO CHF ELECTRIC COMPLNT
TECH

Text Held Junme 16, 1973

List Fst. Sepe. 21, 1973
| Frank E R Averill Pk 922
2 Hymowitz B Richmond HI 795
A Furlong C M Brooklyn 729
4 Docario | Lt Ferry NJ 72.5
5 Schwarzkopf B NYC 709

EXAM 35070
PROM TO COMP CLAIMS AUDT
Tese Held Mar. 24, 1973
List Est. Sept. 5, 1973

| Beene M L Tamaica 7.9
2 Williama M B Jamaica 779
2A Grieves V E Srogfld Gdn 77.6
3 Jurkofi M NYC 76.1
i Firone C A Buffalo 75.3
A Kithy T 1L Buffalo 72.8
T Faredes P Rosedale 72,6

EXAM 35071
PROM TO SR COMP CLAIMS AUDT
Test Held Mar. 24, 1973
List Exr, Sept. 5, 1973

I Flynn F Rensselaer 818
I Dunn M F NYC 79.8
\ Huat A M N Syracuwe 73.7
¢ Dagen W Broox 72.9
EXAM 35077
PROM TO SR WORKMENS cOMpP
EXMR
Tes Held Mar. 24, 1973
List Est, Sepe. 20, 1973

| Reiman H NYC 86.0

2 Mathusek H Woodhaven 844

V Ellisx T A Bronx 842

\.ﬁittﬁtttﬁitﬁttttﬁtiﬁt~
GOVERNORS
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT — COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE !ANOUET HALL
SEATS UP TO 175 DINERS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS,
EFFICIENCY APTS.

DANCING YO A FINE TRIO
FRIDAY - SATURDAY NITES
9:30.1:30
FOR RESERVATIONS
CALL 456-3131
'4 Miles West of ALBANY Rt, 20 »
.In 387, Guilderiand, N.Y. 12084%
'fjr'u-;;wcwutvuvauutf

e e e e SR SRS s et s s s ad
AR LR S RS S SR R R L R S R L

ALBANY
BRANCH OFFICE
FOR INFORMATION regarding od-

Pleass write or call:

JOSEPH T. BELLEW
303 S5O. MANNING BLYD.
ALBANY 8, N.Y. 'hon IV 2-“74

vartisement,

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N.Y.
Mail & Phone Orders Filled

umowu ROYAL COURT APARTMENTS..
Furnished, Unfurnished, and Rooms.
Phene HE 4.1984 (Albany).

McBride T Brooklyn
Ruso M A Staten v

B o

Dunne ] Melrose
Beckerle F Albany
11 Hinton L V Englewood NJ
12 Goedtel P W Troy
13 Schweikert V. M Bellerose
I4 Lewis N R Brooklyn
IS Moritz Seymour Brookliyn
16 Weiss M Maspeth
17 Benowits F Levittown
18 O'Connor P Rochester
19 Bertoni A B Endicon
20 Hackert H Hollis
21 Horowitr § Glen Gardoer
22 Svarezx G Staten In
23 Roguso N Pt Pleasant N)
24 Rogan E NYC
25 Cetrone A Peenburgh

K

s

6

7 yn

8 Weitzman W Far Rockaway
9

10

EEREE

i e e B R R )
mEAASANE
wOIDEeILD

26 Jennings L C Brookiyn 70.0
EXAM S$1207
PRIN CLK TYPIST
Tese Held Jan., 13, 1973
Lise Est. Aug. 6, 1973
I Blum D B Williamvil BT
2 Mirco B M Willinmsvil 76.5
EXAM 35178
SUPVG PAYROLL AUDITOR
Tese Held May 12, 1973
Lise Est Aug. 7, 1973
| Prince M Lirle Neck 918
2 Welch 1 M Brooklyn 90.%
§ Brinkerhoff D Y Ardaley §3.0
4 Franz R H Flushing 77.0
§ Flambolee M NYC 765

EXAM 35066
SR HYDRAULIC ENGR PUB SRV

Test Held Mar. 24, 1973

Lise Fae. July 30, 1973
| Crimmins R M Flushing 90.8
2 Siegel G W Glendale 887
3 Dynia § J Baldwin 88.0
4 Agansky ] W Albany 76.9

MEET YOUI CSEA FRIENDS

7
7
Ambassador /

27 ELK ST, — ALBANY %
LUNCHES - DINNERS - PARTIES %

ALBANY

P tepee

A FINE HOTEL IN
A NETWORK TRADITION

SINGLE $'| 100

STATE RATE

FOR RESERVATIONS — CALL

230 WESTERN AVENUE
ALBANY 489.4423

Opposite State Campuses

TURNPIKE MOTEL
CLEAN MOTEL ROOMS
FURNISHED " EFFICIENCIES

LONG OR SHORT TERMS
LOCAL RESIDENCY
ELCOME

234 H VE. CAMPUS AREA
sulL DHIINA 12084
HONE 518 - 4“-““

IIEWITT CLINTON

State and Eagle Sts,, Albany

A KNOTT HOTEL

A FAVORITE FOR OVER \0
YEARS WITH STATE TRAVFLERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES

BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H. GORMAN, Gen. Mgr,

cLOTHES

HOLIDAY SPORT COAT & TROUSER SALE

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

TRANS
Test Held Mar, 24,
Lim Est, Aug. 2, 1973

| Wood A G Ballston Spa
2 Grifiin P D Albany
A Tobin )] M Albany

WA MN—=-DEE I Eain~
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EXAM 35.28%

DIRECTOR

Lise Est, Aug. 2,
Musso A § Latham
Curry J O Martituck
Berwits € J New York
Heller V W New York
Pinner J | New York
Bernstein L Flushing
Masterson J F Elnora
Altheim A Cambeia His
Winokar D L Kenmore
Phillips § Brooklyn
Volin § Brooklyn
Bernstein R B Watervliet
Rourke M D Troy
Delphey K F Gloversville
Olivieri L J Stwaten Island
Elbert R R Brooklyn
Flie R F Lathom

1973

EXAM 35064
ASSOC ELECTRIC ENGR
Temt Held Mar, 24, 1973

Lis Est. Aug. 3. 1973

Breanan W Cedar Grv N)
Dwyer B F Watervliet
Lamberron B W Albany
Liberty R Albany
Fuhrman
Hofmann E Jackson Hits
Bausback A Voorheesvil
Kraft C  Astoria
Barne B C Albany

R Delmar

EXAM 34822

P‘LANNINGAIDES

EMPLOYMENT SECURITY AREA

>
»~

SRR EEE NSRS SS
“obhboowbabooonoocood

94.8
89.9
B8.1
86.9
86.9
84,5
76,0
759
757

ADMINISTRATIVE SRVS, G.I8

Test Held Oct, 14, 1972
List Fse. July 26, 1973

1 Dumler J Massapequa BR.S
1 Schlesinger R Hackensack BA.3
A Mitchell G A Albany 88.2
| Carey ) E Schenectady B6.3
5 McGirr D H Buffalo 85.6
6 Blot K T Albany 85.0
7 Purcell J F Latham 85.0
B Gerardi K H Roslyn Hes 8%.0
9 Herman A B NYC 84,1
10 Blum T N Malden Brg 839
Il Serrent W D Willard 239
12 Torkelson R Cohoes 838
13 Sawran T R Oswego 837
14 Pozefsky € § Schenectady LER )
15 Sanders J H Schenectady 834
16 Ruhe H § New York 834
17 Schulman | Merrick B34
I8 Speckard H | Bridgewater 83,0
19 Humphrey B A Webster 529
20 Levy D A Flushing a9
21 Miller W R Ballston Lk 82.7
22 McKeaona W D Hamilton Behy 82,7
23 Schuff ) A Albany 82.6
24 Sprimler L L Albany 82.5
25 Burrell C F Latham 82.5
26 Mitchell K F Jackson Hes 82.1
27 Brockhouse F W' Vesal 82,0
28 Miller H New York 82.0
29 Montoro D Albeny 818
30 Idzik R F Clarence 1.6
31 Obeyan J A Troy Bl 4
A2 Kerwin D ) Troy 81.2
A3 Arteberey K V Hyd Park 80.9
34 Markowitz A A Loudonville 80.8
AS Walsth A M Albany 80.7
36 Bacx ] A cens 80.7
37 Schomaker E P Endwell 80.6
38 Schmide M R Renmelaer 80.0
39 Bendel M R Scotch PI NJ 79.9
40 Vrooman E M Voorheesvil 79.9
41 Terwilliger G R Poughkeepsle 79,8
42 Montgue G T Round Lake 797
43 Neylan T P Albany 79.6
44 Johmson J R Ithaca 79.5
45 Church A D Ballston Lk 79.4
46 Dulin K ] Schenectady 79.5
47 Champagne D M E Syracuse 79.5
4 Coburn J R Albany 79.5
49 Dryer E' M New York 794
50 Mawel A M Albany 79.2
S1 Barish B M New York 79.1
52 Roseokmntz R 1 Albany 9.0
53 Childs G O Menands 789
54 Mancinelli L Brooklyn 789
88 Zuvers A J Rochester A

T

Y

4 A

E

w D

R 0

,:, MIMEOS ADDRESSERS, E

£ STENOTYPES R

R STENOGRAPH for sale §

s ond rent, 1,000 ethers,

Low-Low Prices
ALL LANGUAGES

TYPEWRITER CO., Inc.
119 W. 23 8¢, (W, of éth Ave.)
N.Y, NY. CHelsea 3-8086

56 Cawley B J Dumville
57 Conroy J R Waterviiet
58 Dunham M A Scotia

69 Baciewicx B ] Watervliet

70 Muehl § Albany

71 Mulvey J P Albany
72 McArthur P T Delina

75 Zielinskli T M Middle Vlll
74 Barth M G Albany
7% News K A Brooklyn
76 Bellinger P M Albany
77 Kapfman F  Jamaica
78 Burton D ] Albany
79 Kahan | ¥ Brooklyn
80 Sedtmayer E J Casts
Bl Roch M F Waterviier
B2 Felicetri J F Albany
B3 Westfull A R Albany
B4 Davies J T Watervliet
8% Miller K A Albany
K6 Janix M F Syracuse
87 Crmajak F F Albany
88 Kelleher ) T Selden
89 Rampolla M A Latham
90 Quinn R H Brooklyn
91 Levin H S Fulton

92 Hillsley F Albany

93 Steup F € Newburgh
94 Plister R A Albany
9% Mahnr W E Troy

96 Puccio P § Albany
97 Smith G C Brooklyn
9% Yanson O A Albany

99 Camly R J Ballscon Spa 76.0
100 Ksenich R A Loudonville 76,0
101 Church P V Albany 759
102 Ryan R J Schenectady 75.8
103 Calboun R G Sarstoga 754
104 Forget D P Ballyjoo Spa 75.7
105 Adlowitx F L Albany 75.7
106 Davies Utica 75.6
107 Hansen I V Rego Park 75.6
108 Ziegler B ] N Syracuse 75.5
109 Findlay D A New York 754
110 Fetterly G D Albany 75.2
111 Chase L H Alcave 75.2
112 Baker B W Troy 75.1
113 Debye Norwig R Kinderhook 75.0
114 Claxton F H Ogdenaburg 749
115 Gates C A Albany 748
116 McLaughlin R W Utica 748

112A Senkowski D A Grahamsville 75.0

118 Brennan J T Schenectady 747
119 Moare M Albany 747
120 Goldenberg J Broax 74.5
121 Herman W C Rochester 745
122 Holumxee A C Wappingr Fls 744
123 Jaworowski H Bronx 743
124 Rinebolt ] K Albany 74.2
125 Bittle P S Pawling 74.0
126 Isenel R Brooklyn 73.9
127 Heisman L Albany 737
128 McNamars T P lessant Val 736
129 Bena ) J Mechanicvil 73.6
130 Parisi F J Schenectady 73.6
131 Beown P N Canisteo 735

(To Be Continued Next Week)

TRAIN FOR
BETTER POSITIONS

{ e PLUMBING
| © AR CONDIT. |
e PIPE FITTING

1’ * High School Equiv. |
1

Diploma Preparation
) 4-Week Course $60
Apptavod‘ for Velerans Training

—
N

BERK TRADE SCHOOL
Call 855-5603

HIGH SCHOOL

EQUIVALENCY
DIPLOMA

* 5 WEEK COURSE $75 )

.'c prepare you 0 pam N.Y. Seate
WS EQUIVALENCY DIPLOMA |
lcu.u. In clam or Home Study. o

Mamer Charge  accepied. FRER
| BOOKLET “L*
' PL 7-0300 i
ROBERTS SCHOOLS
. $17 Went 57th Serest l

New York, N.Y. 10019
| SRS |

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES ﬁ'm

St

»
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New U.S. Income Plan

SSI Scale Of Aid

For Aged,

Infirm

(Editor's Note: Effective Jan. 1, the federal government
will put into effect a new guaranteed annual income pro-
gram for the elderly, blind and disabled. It is called Sup-
plemental .Security Income and will be operated through
the Social Security Administration. An individual's eligibil-
ity for monthly SSI payments will be determined according
to a formula that sets qualification levels for both unearned
and earned income. Because of the importance of this pro-
gram to many CSEA retirees, The Leader publishes the
following questions and answers as a public service.)

WHAT IS SUPPLEMENTAL
SECURITY INCOME (8SI)?

Supplemental Security Income
(S8I) 15 a new federal program
of cash assistance for the aged,
and for the blind and disabled
of any age, with limited income
or resources. It guarantees a
basic cash Income for those who
are eligible. It will begin Jan. 1,
1074,

881 checks will be sent to elig-
ible persons once a month by the
Social Security Administration.

S8I is not the same as Social
Becurity. If you now receive
Social Security you may also be
eligible for SSI.

WHO CAN QUALIFY?

You qualify if you are a single
person, 65 or over, with a total
income of less than §227 a
month; (or less than $292 a
month if you are working),

You qualify if you are blind
or disabled of any age with a
total income of less than $227 a
month; (or less than $292 a
month {f you are working)

You qualify if you are a couple
who are both elther 65 or over,
or blind or disabled with a total
Income of less than $315 a
month; (or $380 if either of you
are working)

If you qualify you should ap-
ply now

You still qualify:

(g) if you own a car valued
at $1.200 or less:

(b) If you own a house valued
at $25000 or less;

(¢) if you have a bank ac-
count, stocks, etc. the combined
value of which s $1,500 or less
($2,250 for a couple); or

(d) If you have insurance
policles with a total face value
of $1.500 or less.

If you are now recelving ald
to the aged, disabled or blind
from the Department of Soclal

At £ RTINS, 40
A Rgste 3

Services you will automatically
be transferred to the new Federal
88I program, Before Jan. 1, you
will be notified by mail of your
transfer. After Jan. 1, you will
automatically recelve your check
from the Social Security Admin-
istration, You do not have to
apply

WHAT HAPPENS WITH
MEDICAID?

If you are accepted for 88I you
will automatically receive Medl-
cald. You will not have to apply
for Medicaid

WHAT HAPPENS WITH
FOOD STAMPS?

The cost value of food stamps
will be included in the SSI pay-
ment. If you are accepted for
88I you will no longer be elig-
Ible for food stamps.

HOW MUCH CAN YOU
RECEIVE FROM SSI?

If you are now recelving aid
to the aged, blind or disabled
from the Department of Soclai
Services you will continus W re-
celve at least as much SSI

The most you may receive
from SSI, if you are an indl-
vidua! lving alone, will be
$206.85 a month

The most you may receive
from S8SI, Iif you are an Indi-
vidual! Hving In someone else's

household will be $11085 a
month
The mosy you may recelve

from 88I, if you are a couple
living in your own household will
be $20493 s month 8SI

The most you may receive
from SSI, if you are a oouple
living In someone else's house-
hold will be $180.83 a month S8I.

(These figures might be low-
ered depending on your income
Only & Soclal Security worker
can detérmine that)

!

RETIREMENT HONOR — Mae Crowe, third from right, beams as she is honored on retirement

J

after 38 years of service with the State Department of Labor, She leaves the Electronic Data Proces-
sing Bureau, and fellow employees and associates gathered at a dinner at Sleasman’s Hofbrau, Latham,
for the veteran Civil Service Employees Assn. member. Shown from left are Rose Ricci, Shirley Jack-
ofsky, Polly Tortello, Mary Sgamblore, Ms. Crowe, Edward J. Welch, supervisor of data processing, Edith
Tabachneck, Harold Kasper, director of the Division of Unemployment Insurance, and Phyllis Casella,

Woman Now Heads

WHERE AND HOW SHOULD
YOU APPLY FOR SSI?

Apply at your local Social Se-
curity office. The office nearest
you Is lsted in the phone book
under “United States Govern-
ment - Health, Education and
Welfare, Department O1." Before
you go, telephone the office
find out what papers you should
bring with you

Do not apply if you now re-
celve public assistance

DO YOU HAVE QUESTIONS?

Telephone your local Social
Security office if you have any
questions or think you might
qualify for SSI.

Retirees, Nolice!

Members who retire from the
Civil Service Employees Asan.
may continue to recelve a full
subscription to The Leader for
$3.80 per year. Some members
have been sending in $4.70. They
will be credited with an extra
three months on thelr subscrip-
tion.,

Do not write CSEA headquar-

ters for these subscriptions.

Checks or money orders should
be sent to Subscription Dept,,

The Civll Bervice Leader, 11
Warren 8t, New York, NY
10007.

Pass your copy of
The Leader

on o a non-member.

XA Y A

Rochester

Retirees

ROCHESTER—Rochester Area Retirees chapter, CSEA,
is the only one in this area with a woman president, She's
Ruth McFee, a retired county social services caseworker,
who actually is the chapter's vice president.

But she's been acting pres-
ident since Oct. 15, when Ciaude
Rowell, the chapter's first and
only president, was forced to
give up the post after suffering
a heart attack. He's resting at
home now

Mrs. McFee, who's a reluctant
acting president, 1s attempting to
carry on and head the chapter
in the direction its 453 members
from elght counties want to take,

S8he says the first order of
business is to work for an In-
crease in the state pension sup-
plement, because of the way the
cost of living has been skyrocket-
ing, “The Iast cost of llving
raise for pensions was in 1968, so
we're & long way from keeping
up," she sald

Mrs. McFee and other chapter
members were near the front
row this week _when State Comp-
troller Arthur Levitt came to
town to make a speech.

“He'd lke to make the state
supplement permanent so the
legislature doesn't have to re-
new it each year,"” she noted.
“He also advocates an imme-

diate three percent cost-of-living
increase."

Mrs. McFee also thinks It's
important that municipal, coun-
ty and state employees realize
that any improvement in pen-
sion benefits will affect them
too, since all fall under the state
retirement system

Meanwhile, Mrs. McFee Is do-
ing the best she can in a job
she doesn't want. And she hopes
that the chapter can find a re-
placement soon for the vacancy
Mr. Rowell left.

“I don't want to wait until
our next election In 1975," she
BAYS.

Syracuse Meeting

The Syracuse Area Retirees
chapter, Civil Bervice Employees
Assn,, will meet Dec. 11 at 2 pm.
at Rlordan's Restaurant in Au-
burn. John Tanz, the president,
named Huazel C. Ranger, of
Syracuse, as secretary and An-
drew Anderson, of Fulton, as
treasurer. They fill the unexpired
erms of two officers leaving the
state,




