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Sanitation Dept Wants 400 New Men* j

H ere 's  How Promotion Comes to  Class A  Men
{Exclusive to T h e  L ea d e r )

T he  D e p a rtm e n t o f S a n ita tio n  

w i l l  ask fo r  the  a p p o in tm e n t o f 

400 new  S a n ita t io n  M en, Class B, 

In  its  n e x t fisca l budget. There  

are now  6,050 Class B  employees 

a n d  th e  D e p a rtm e n t w an ts  the  

to ta l increased to  6,450. I f  th is  

request is g ra n ted , the  p ro m o 
tio n s  w il l  be m ade fro m  em 
ployees In  Class A. No new ap 
p o in tm e n ts  to  Class A w i l l  be 
asked by th e  D e p a rtm e n t fo r  the  
tim e  being. H owever, as m en 
m ove up  fro m  A  to  B, a c o rre 
spo nd ing  nu m be r o f vacancies in

the  fo rm e r g roup  w i l l  be f ille d  
fro m  th e  new  e lig ib le  lis t.

The D ep a rtm en t will also ask for 
funds to p rom ote  30 m ore officers to 
handle  the  new  five-district set-up. 
These officers will include five dis
tr ic t  superin tenden ts ;  10 foremen; 
and 15 assistant foremen.

A hearing  on th e  Sanita tion  De
p a r tm e n t’s budget will be held in 
the Budget p i r e c to r ’s Office on 
F eb ru a ry  7.

The first appointm ents from  the 
new Sanita tion  Man, Class A eligible 
list w ere  m ade last m on th  and a total 
of 200 have been given jobs, 41 of 
them  from the prom otion list for 
this title. E ighteen of the  m en ap 
pointed from the prom otion list to 
Class A titles have a lready  been p ro 

moted to Class B, it  was revea led  
last week. T his m eans a sa lary  in 
crease from  $1,860 to $1,920.

Duties of A, B and C Men
The duties of Sanita tion  Men, 

Class A, include labor w ork  in con
nection w ith  the disposition of m a
teria l  a t  the  incinerators, landfills, 
and w a te r f ro n t  disposal points. The 
quota for Class A in the  departm en t 
is 442 men; the  sa lary  is $1,860.

Class B men, w ho  w ere  fo rm erly  
called sweepers, a re  responsible for 
sweeping the  streets, loading trucks, 
and any w ork  connected  w ith  col
lecting m ate r ia l  from  th e  streets. 
Th'e quota  allowed for this group is 
6,050 and the  sa lary  is $1,860.

Class C m en d rive  the  D ep a rt 

m ental t rucks and  o ther  m echanical 
equipm ent. T h ere  is a quota  of 
3,986 Class C employees. T he salary  
is $2,040.

Getting Promoted
Prom otions from  one class to an 

o ther in the  past w ere  m ade  by se 
lection, a f te r  app roval of th e  C om 
missioner, This m ethod  will con
tinue for all em ployees of the  d e p a r t 
m en t  who he ld  th e ir  jobs before  the  
Sanita tion  jobs w ere  tran s fe r red  
from the  labor  to th e  competitive 
class. In the  fu tu re  new  appointees 
will be advanced from  one  class to 
ano ther  a f te r  they  h av e  competed 
in prom otion tests. A ppointm ents 
will be m ade on the  basis of s tanding 
on th e  prom otion list.

Sanitation Eligibles Make Bid for Jobs
Declare Their Independence, Move Forward on Wide Front

W e , t h e  S a n i t a t i o n  E lig ib le s  ■ P resideh t A braham  D onner said:

Association, resolve t h a t  we are  
a n  indepen dent  organ ization ,  
com plete ly  free, an d  u n in f lu 
enced by an y  outside group or 
ind iv iduals .  A ll  decisions are to 
be a rr ived  a t  by dem ocratic  p ro 
cedure exercised by the  m en  on 
th e  list themselves.

With these fighting words, the sani
tation eligibles have th row n off the 
shackles of outsiders who muscled in 
and p lagued the  boys from the m o
m en t the list was announced—and 
even before.

A comm ittee of the Executive 
Board, consisting of A braham  Don
ner, P resident; Jo h n  Mandel, Second 
Vice-Presidcnt, and F ran k  Freitag, 
B oard  m em ber, last week drew  up 
the  re.solution a t  the  behest of m any 
m em bers of the association who were  
getting  hot under  the collar from the 
policitous attentions being given them  
by pgrsons and organizations with 
less than  pure-sm elling  reputations.

Board Works Hard for Jobs
Com m enting  on the resolution.

“This m eans we can now go ahead 
with the single objective for wfiich 
we exist—getting jobs for m en  on the 
list.”

Acting upon this resolve, th e  E x 
ecutive  Board has agreed to conduct 
an energetic  survey  of all available 
openings for m en on the  sanitation 
list. L ate  last week they com m uni
cated with the Appointing Officer of 
the Board of T ransporta tion  and 
pointed out to him that the  m en on 
the sanita tion reg is te r  a re  universally  
considered the  finest group ever to 
pass a physical test — and why 
couldn’t th e  Board of T ransporta tion  
find m ore jobs for them ? This week, 
Donner and his lads are  scheduled to 
com m unicate  w ith  Commissioner De
laney of the  T ransporta tion  Board.

Each m onth th e  Executive  Board 
will carefully  go over the  list of pro- 
visionals and bring  to the  a ttention  of 
the  Civil Service Commission those 
jobs which could be filled by m en on 
the list. F u r th e r  p lans a re  to look 
into the  P a rk s  D epartm ent, W elfare 
Departm ent. Borough P res iden t’s of-
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B R O N X  —

PRESIDENT
of the Sanitation Eligibles 
Association is handsome 

Abraham Donner.

fice, D epartm en t of Docks, and o ther 
city subdivisions which m ight from  
tim e to tim e have openings for the 
men.

Innovation
An in teresting  innovation in the 

activity of an eligibles association is 
the  p lan  to ask Pres iden t  Pau l  J. 
Kern, of the  Civil Service Commis
sion, to use th e  new  process of “se 
lective certification” in providing 
jobs fo r th e  eligibles. Eligible John  
Mandel points out, as an  example, 
tha t  th e re  a re  probab ly  m en on the 
list who could fill th e  Job of p lay 
ground director, and th a t  they  could 
be found by  selective certification. 
These two w ords re fe r  to one of the  
big developm ents in Civil Service 
during  1940: a m ethod  w hereby  the 
Commjssion searches th rough  a list 
for m en who have  special qualifica
tions for a job not originally  in tend 
ed to be filled by  th a t  list.

But the  first job, th e  officers point 
out, is to see th a t  th ey  obtain  con
ductor jobs. And th e  Executive 
Board is str iv ing  h a rd  to  accomplish 
this end.

Important Meeting
The biggest m ass m eeting  so fa r  of 

the Sanita tion  Eligibles Association 
will be he ld  on F riday , Ja n u a ry  24, 
at 8 p.m. The place has not y e t  been 
defijiitely decided upon; i t  w ill be 
announced in n e x t  w eek ’s L e a d e r . 
D raw ing card  fo r  th e  evening is 
smiling P a u l  B rennan , D irector of 
Physical and M edical Exam inations 
for the  Civil Service  Commission. 
Mr. B rennan, one of the  wittiest, 
best-liked o ra to rs  in Civil Service, 
promises to  give th e  eligibles a 
speech th a t  will be h a rd -h it t ing  and 
useful to them . Mr. B ren n an  will be 
the only speaker outside the  eligibles 
themselves.

The m eeting is a closed one. Only 
sanita tion eligibles m ay  attend, and 
everyone on the  lis t Is u rged  to come. 
The Executive B oard  requests th a t  
all who a ttend  b r ing  some notice 
from  the Commission showing them  
to be eligibles, or else a card  from  
the  Sanita tion  E ligibles Association.

The officers of th e  Association and 
their  num bers  on the  eligible list are:

President, A braham  Donner, 2036.
F irs t  V ice-President, Eugene Kalos, 

1880.
Second V ice-President, John  M an

del, 1019.
Corresponding Secretary , Max 

Fisher, 2911.
T reasurer,  Ju liu s  Moll, 5779.
Executive Board: E dw ard  J. Cata- 

lanto, 836; Constantin i Chanevick, 
797; F ran k  Freitag, 2791; Alfred 
Giretti, 1650; Thomas Savino, 579; 
Bob Feinstein.' 4221: P au l  Gregor, 
806; Ben Messing, 1874.

The  Leader w ill  keep  all sanitation  
eligibles fu l ly  in fo rm ed  o f  progress 
on their list.

Civil Service 
For All Subway 
Men by July

A c o m p e titiv e  C iv il Servin 
s ta tus  has been g iven  to 310? 
em ployees o f th e  IR T  and bm-I 
lines, a survey released bv tK 
M u n ic ip a l C iv il Service Comnii«® 
Sion revea led th is  week. The em 
ployees w ho  have been sw itch ^ 
fro m  a n o n -c o m p e tit iv e  to a com 
p e tit iv e  s ta tus  f a l l  in to  seven 
t it le s .

The following is a complete tabuh 
tion of th e  s ta tus of th is  recla.ssiflca' 
tion p rogram :

Nutn- V
ber Num. v™’ 

Olvll to  be her p
Servlc* Classl-  Quali.
Title. necl. Tr",
K all road  C l e r k . . . . BM T 1,100
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IR T ))0(>
T ra in m a n  ............. BM T 450

I R T 1,200
P la t fo rm  m a n . . . . IH T 350
T r a c k m a n  ............. BMT 2”0

I R T noil
P o r te r  ..................... BM T 200

IR T 400
M otorm an  . . . . . . . BMT 800

I R T 1,400

T o ta ls  .................. 9,800
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The Civil Service Commission ii 

proceeding as rap id ly  as possible 
with this reclassification program in 
an effort to finish it  by  July  1, 1941 
At th a t  t im e it is hoped  that the en
t ire  27,000 t ran s it  employees will b« 
finally b rough t u n d e r '  competitive 
Civil Service. If  the  Commission 
cannot finish the  job  by that date, it 
will be necessary to amend tht 
Wicks L aw  to prov ide  fo r an exten- 
sion of time.

New Grades for 
Sani Eligibles

T h ere  was good new s this week 
fo r th ree  eligibles on the  Sanitation 
M an Class A  list, and  eight candi- 
dates w ho fa iled  to  m ake  the orig. 
ingl list. The M unicipal Civil Serv
ice Commission announced that It 
had  discovered e r ro rs  in computing 
the ir  final averages, which, %'hen 
corrected, advanced th e  places of 
th ree  m en  on th e  list, and added thi 
nam e of eight others .

The following m en were affected
by the  changes:

Old
Place CorreotfJ

Candidate on IJst .'̂ tandlnj
Charles G e s to n e . . . . 7,082 4,840
G era rd  S k ay les ......... 4.662A
A b raham  M ille r ........ l ’948 568A
C arm ine  R. Acierno. 2,641 2,301A
Joseph G. Castellano • • • • 7,810A
Sylvester B u ck ley .. . • • • • 3.630A
W illiam J .  K aufm an • • • • 2.366A
Louis K ru m h o l tz . . . . • • • • 5.636A
D aniel P . J o n e s ......... • • • • 717A
Jo h n  D u a n e ................ • • • • 183 A
Adam  A. P ie t r z a k . . . . . . 488A

Less people a re  taking Civil Serv
ice exam s . . . M ore jobs are avail
able . . . Your chances a re  better... 
THE LEADER keeps you informed 
of all opportunities.

Kasoff^s Finances Questioned
His Own M embers Charged Manipulation

By M AXW ELL LEHMAN
W hat does A be KasofP do 

w ith  the m oney his organiza
tion collects?

That’s a fair question, isn’t 
it?

B ut th e re  are  lots of people who 
h aven’t been able to get the  answ er 
—including some of Kasoff’s own 
members.

This is the  story of five m em bers-

New Eligible Lists 
Ready fo r Use

A nu m b er  of new  eligibles lists 
were  declared  ready  to use fo r ap 
pointm ents by the  New York City 
Civil Service Commission last week. 
The lists are: p rom otion—Seamstress; 
Clerk, G rade 3; F ire  Lieutenant; 
S tru c tu re  M ainta iner, I.C.O.S., Board 
of Transporta tion , O perating  Divi
sion.

Competitive: Adm inis tra tive  As
sistant (city p lann ing);  City P lann ing  
Director; Assistant Secretary  to the 
Commissioner (City P lann ing);  A d 
m in istra to r (City P lann ing);  R e 
search Assistant (City P lann ing);  and 
Associate City P lanner.

in-good-standing of the  Chauffeurs 
and D rivers  P ro tec t ive  Association, 
Inc., who took th e  bold step of de 
manding public ly  th a t  an account
ing be m ade of monies in the  Kasoff 
till. F o r  the  record, the  nam es of 
the  m en are: Jo h n  J. Harvey, Ono- 
frio J.  De Sario, Charles  J .  Pavano, 
F ran k  Miale and  F ra n k  Novelle. 
Each of these m en  pa id  $1 a m onth  
into the  organization, and, like 
others who d idn’t speak up, they  
w an ted  to know  w h a t  was what.

Doing some close figuring (since 
It w asn’t possible fo r  them  to get a t  
the  official records) they  came to 
the  conclusion th a t  th e ir  corpora 
tion collected m ore  th an  $3,000 a 
m onth in dues, or  about $36,000 a n 
nually. Assessm ents a re  sometimes 
leveled by th e  officers, and  these 
brought ano ther $6,000 into the  
treasury .

Only $6,000 in Treasury
W hat baffled Messrs. H arvey  and 

friends was this: w hen  they  a t 
tem pted to obtain from  the  officers 
of  the  corporation  an accounting of 
the monies, they  w ere  inform ed tha t  
there  was $6,000 In th e  treasury . 
Since the  income seemed to be su b 
stantially  above th is figure, and 
since dues had  been  collected fo r  a

nu m b er of years, th e  men felt that 
the ir  organization ought to have • 
good deal m ore th an  $6 ,000 .

T hey  disclosed t h a t ,  a c c o r d in g  W 

inform ation  given them, “each cj 
the  officers h as  been drawing 
m oney from  th e  corporation for 
penses, bu t th e  m en  have been un
able to lea rn  of w h a t  those 
consisted. No accounting of thes 
expenses has ever  been given to tn 
corporation." The five m e m b e r s  \yn 
sought to  publicize the  situatio 
added th e  Inference th a t  “upon J '  
form ation  and  belief, the  
the  corporation  have  been drawn 
its officers fo r  th e ir  own ben e fi t  
In addition  to d raw ing  sa la r ie s ,  

officers have  been  d r a w i n g  
sums fo r  alleged legislative 
penses.”

$30 a Day
A nyone who has spoken to m 

of the  Sanita tion  Departn

the
large

ex-

bers
(Continued on Page 1")
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take up an important part in city, State and federal Civil Se rvice exams, as an incontrovertible assurance of competence. 
Above we see candidates taking the recent test for Clim ber and Pruner in the New York City Department of Parks. The 

city can safely trust the care of its trees to those who p ass  the severe test given by  the Civil Service Commission

C o m p o se r  
T o p s  L is t

Results of the  first compctitiv’-* 
test ev er  given for radio A ccom 
panist w ere  m ade  public  this w eek  
by the  M unicipal Civil Service  C om 
mission w ith  the  publication of an  
eligible lis t of 27 accom plished 
pianists.

N orm an  Cazden, a noted  m odern  
com poser and  pianist, of 2155 Mo> 
hegan  Avenue, the Bronx, won top 
place on th e  list w ith  a final score
of 91.99. Mr. Cazden is the com 
poser of m any sonatas, strinR q u a r 
tets  and  o th e r  musical works. Ha
was commissioned by the  League of 
C om posers to w rite  a q u a r te t  for 
special perfo rm ance  over  s ta tion  
WABC. Mr. Cazden also has ac 
com panied  sifch famous artis ts  as 
J a n  Peerce , I rm a Duncan, Anna 
Sokolow and  Marc Blitzsleiii.

Second place  on the list went to 
David S tim er, of 270 Ft. W ashingtoa 
Avenue, w ith  a final score  of 91.75. 
Mr. S tim er  has served  as accom 
pan is t  for N a than  Milstein, Jacques  
G ordon  and has p layed in the R uth  
Q uarte t .  He has also appeared  on 
m an y  recital  p rogram s in concert  
halls th ro u g h o u t the country .

(Sec n ew  city  lists, page 15)

la tes f o r  
lYC E x a m s

Dates fo r  more th an  a score of 
written, p r a c t i c a l  and o th e r  p a r ts  of 
lompetitive and prom otion exam s 
iren a n n o u n c e d  this w eek  by  the

M unicipal Civil Service Commission. 
The schedule includes competitive 
w ri t ten  tests fo r  X -R ay Technician, 
Senior Statistician, Gasoline Roller 
and  Asphalt Steam  Roller engineer 
candidates. In  the  prom otion group 
there  a re  w ri t ten  tests scheduled  for 
female H ousekeeper in the  D e p a rt 
m en t of Hospitals and  practica l tests 
fo r  M otorm an-Conductor. A to ta l  of 
about 2,000 candidates will take  the  
tests.

The schedule follows:

Test
ffai. 14—Pro. Motorman-Conductor....................................................... Practical
Qin 15—Management Assistant, Gr. 3. (Housing)...........................Exp.-Oral
utn. 15—Mechanical Maintainer, Group B ...........................................Practical
pan. 15—Senior Statistician (etc.).......................................................  Written
Bui. 18-OfTice Appliance Op. Rem. Rand (Powers) Mach.......... .Practical
5»n. 16—Mechanical Maintainer, Group B ...........................................Practical
Ban. 16-Playground Director (Fern.) Permanent Service............Practical
Ban. 17—Playground Director <Fem.) Permanent Service............Practical
Ban. IS—(C.W.-Pro. & o/c) Marine Engineer....................................... Written
Dan 20-Management Assistant, Gr. 3 (H ousing.......................... Exp.-Oral
Jan, 20-Playground Director (Fem.) Permanent Serv ice .. .  Practical
ain. 21—Playsround Director (Fem.) Permanent Service............Practical
Ban, 21—Pro. Foreman (care and shops).........................................Prac.-Oral
bin, 22—Pro. Foreman (cars and shops)......................................... Prac-Oral
Bin, 23—Playground Director (Fem.) Permanent Service.. . . . . .Practical
ffan. 25—(o c) Supervising Tabulating Machine Operator (I.B.M. Equip-
I, „  Gr. 4.........   Written
iJin, 25—Pro. Su] 

inent)
IJan, 29—.Ir. Adm. Asst. (Housing
fc*"' (I-B.M. Numeric Punch Machines) Practical
Bin, J^Sr. Maintainer (Off. App. Typewriters)................................Written
Ban. 31—Jr. Adm. Asst. (Housing Authority) Pt. 2............................ Written
Ban. 31—(jff, App̂  Op. (I.B.M. Numeric Punch Machine)..............Practical
£*5' A.sst. Bacteriologist................................ Written
r«b, 8-Infpector of Blasting. Gr. 3 ......................................................Written

Clerk, Ind. Dlv. N Y.C. Transit System........... Written
I'M. Manager (Housing Authority)........... ... ..............Written
K  )J-«esWent Buildings Supt. (Housing)..................................... Written
rei). 15-Gasollne Roller Engineer and Asphalt Steamroller Engineer

*̂b, a6-(C.W. Ic Pro.) Inspector ol Fuel. Gr 3.................... ‘ ‘ ‘ ‘Wnften
■ ------- 4 *

• Application period still open.
0̂  ̂e-Opeu-competltive.
Pro—Promotion.
C,W.—City-wide.

No. of 
candi

dates 
34 
10 
10 
41 
36 
10 
50 
30 
26 
10 
50 
50 
12 
12 
50

201

9
62
75
71
52
40

100
34

300
198
216

112

Test for Asst. Foreman^ Sanitation
Exclusive Story of Big Promotion Test

Some tim e  be fore  S eptem ber o f 

th is  year, th e  S a n ita t io n  D e p a rt

m e n t w i l l  have its  b iggest p ro 

m o tio n  exam . P rob ab ly  9,000 

m en w i l l  be e lig ib le  to  com pete.

T he  L e a d e r  le a rns  fro m  P a u l J. 
K e rn , P re s id e n t o f the  M u n ic ip a l

C iv il Service C om m ission, th a t  
th e  A ss is ta n t F o rem an  lis t  ex 
p ires  in  th e  fa l l ;  and  some tim e  
be fore  th e  w e a th e r tu rn s  cool a 
new  lis t  w i l l  have to  be set up. 
T he  la s t exam  was g iven D ecem 
ber, 1936, and  i t  was open to  
Classes B  and  C S a n ita t io n  m en.

Sanitation Training
New Course Gives Promotion Credit

Because o f th e  success o f its  
ve n tu re  la s t year, th e  D e p a rt
m e n t o f S a n ita t io n  w i l l  once 
aga in  con du ct a t ra in in g  course 
fo r  s a n ita t io n  m en. T he  course, 
headed by  H a rry  R. La ngdon , is 
be ing  p repa red  by th e  D e p a rt
m e n t w o rk in g  to g e th e r w ith  th e  
M u n ic ip a l C iv il Service C om 
m iss ion.

The course will take  up all func 
tions in the  departm ent, stressing 
activities of the  S treet C leaning 
division. The course is open to all 
employees of the  departm ent.  Asked 
w h e th er  eligibles on th e  Sanitation

Police Sergeant Test
^̂ ®re s Little Change on It

l^hat p re tty  b r ig h t
p a n t
h^oilncpH D epa rtm en t, w i l l  be 
h h  the n m o n th .

D ire c to r ’s O f-

N e n t this seemed con -
I ^ble to w o u ld

f planned  to
‘̂ Plication period  in J a n u 

ary , b u t  the Budget D irector he ld  
i t  up, along w ith  four o ther sched 
uled exams.

The  L e a d e r  has lea rned  from  r e 
liable sources tha t  a tw o-year se rv 
ice req u irem en t will be p a r t  of the 

I exam. However, one of the  e x am 
iners of the Commission would  not 
confirm this last week, saying the 
se rv ice-requ irem ent of two years  
was not inaccurate, bu t tha t  it “was 
subject to in te rp re ta tion .”

courtesy’'? Dis-

What Every Sergeant ShouldKnow
[Study Material for Coming Police Test

Below is the th ir d  In s ta llm e n t
in i study m a te ria l series fo r
coming Sergeant exam . T he

w ill ru n  th is  m a te r ia l,
inflP o u ts ta n d in g
w hor ty, re g u la rly  u n t i l  the

E ach ca n d id a te  
asked to  lo o k  

series as th o u g h  he 
a course in  school.

" method em ployed is  to  g ive 
question one week, a n d  the  

iirin., fo llo w in g  issue.
»ork ^^<^erim, you  sho u ld  

answ er, th e n  
it  w ith  th e  one th a t  a p 

pears here. T he  series is  based 
upon  th e  m a te r ia l w h ic h  every 
prospective  S ergeant w i l l  need to  
k ro w  fo r  th e  e x a m in a tio n .

Last week th e re  w ere  two qjies- 
tions. We rep ea t  th em  for your con
venience:

Question 2
The Manual of Procedure provides  

that when  an officer n f  the  United  
States A rm y ,  N a vy  or M arine Corps 
is arrested, e very  reasonable court
esy will  be extended  h im  w hile  he  
is in  custody. A ssum ing  that you  
are perform ing  desk d u ty  iri a p re 
cinct in  w h ich  such an officer is ar 
rested, how  w ould  you  in terpret

“every  resonable  
cuss fully .

Question 3
Describe the various w ays in which  

the  Police D epartm ent has cooper
ated w i th  the Se lective  Service  A d 
ministration.

Answer to Question 2
It  is apparen t  th a t  this provision 

of the  Manual of P rocedure  is fo r  the 
purpose  of expediency and out of r e 
spect for, and to cooperate with, 
these  impoi-tant branches of the  F ed 
era l Governm ent.

“Every  reasonable  courtesy” m ust 
be  In terpre ted  in the  light of the  c ir 
cumstances su rrounding  each case. 
The seriousness of the  charge, the 
m enta l and physical condition of the 
p risoner and o ther factors m ust be 
considered. A t a t im e w hen  it would 
be u rgen t fo r  such ofTicer to re tu rn  
to  his assignm ent or  com m and and 
the  charge is a m inor one, ru les m ay 
be in te rp re ted  very  b road ly  and 
re g u la r  p rocedure  en tire ly  c ircum 
vented.

E very  effort should be m ade to 
p rev en t  any public disgrace to such 
officer by  avoiding publicity  and  by 
preven ting  news photographs from  
being taken while  such officer is In 
police custody.

Except in cases of a serious n a tu re  
and  under  o rd inary  circumstances. It 
is believed the  following would be 
deemed reasonable even thougli not 

(Continued on Page 7)

Man Class A list would be pe rm itted  
to take  the  course, Langdon pointed 
out th a t  th e re  was a space problem  
in accom modating the  3,500 m en e x 
pected  to take the  course; if thi.s 
p rob lem  can be solved, he would 
have  no objection to eligtbles s ign 
ing up  for the  train ing course.

P re sen t  plans call for a fee of $1 
to help  defray  in p a r t  the  expenses 
of ru n n in g  the  course, and sup p ly 
ing necessary prin ted  m ateria l  to 
students. The course is scheduled 
to begin the  last week in March.

Credit for Promotion
Those who attend  the  course will 

ob ta in  service ra tin g  c red it  tow ard  
prom otion. S tudents  will have to 
be p resen t  a t  least 8 out of every  
10 classes in o rder to get cred it ,  and 
a final exam ination  will be given to 
de te rm ine  how well they have m as
te red  the  m aterial.

T entatively  set for discussion are  
these subjects: Collection of Refuse;
M anual and M echanical Sweeping 
and Flushing; P lanning  and  P re p 
a ra tion  of Work; D epartm en t and 
C ontrac t Snow Removal; Com pari
son of S treet Cleaning Methods in 
the  Boroughs; E nforcem ent of the  
San ita ry  and A dm inis tra tive  Codes;
Safety; Photography; T r a i n i n g  
School; Landfills; Inc inerato rs  and 
W ate rfron t Disposal Plants; Public  
Relations; Employees’ W e l f a r e ;
F inance Procedure.

This is one of the most com prehen 
sive courses on sanita tion given a n y 
w h e re  in the  United States. Those 
acquain ted  w ith  last y e a r ’s course 
say th a t  Mr. Langdon will m ake it 
intensely interesting.

All employees in the  dep artm en t 
have  received a questionnaii’e a sk 
ing w h e th er  they  in tend to enroll for 
the  course. Discussion groups will 
be held  in each of the five boroughs.
The m ain  classes will be held in a 
hall still to.i)e selected, probably  in 
downtown M anhattan.

L as t y e a r ’s course was so popuar 
that 30 educational and re ference  in 
s titutions th roughout the coun try  r e 
quested  copies of the lectures.

Langdon Pioneer in Trainin"
T he average a ttendance  last year 

was close to 1,600 people. This year, 
it  will be m ore than  doubled. S u p e r 
visor in charge of Training, H arry
Langdon is a p ioneer in in-service j rick O ’Shea, P a tr ick  D. Philb in , 
tra in ing  courses, having conducted | F ra n k  Raucci, R ichard  D. Skinner, 
th em  not only in the Sanita tion  De- j and D elm ar Watson, 
pa rtm en t,  but Tn a n um ber  of o ther j The disqualified m en are: G eam  
city departm en ts  over a period  of 20 j Caiy, Jacob  Leberson, G aetano T. 
years , ' M utarelll, and  Jo h n  J .  Woods.

w ho a t  th a t  t im e  were in  th e  
la b o r class.

While the  exact req u irem en ts  hav'« 
not y e t  been set by th e  Commission, 
it  is a fa ir  guess th a t  six m onths in 
Class B or C will be sufficient to  
p e rm it  an  employee to take th« 
exam . T h ere  is even a possibility 
th a t  Class A m en may be eligible to 
file for the  promotion. If this should  
happen, it w’ould be th e  first t im e  in 
New Y o rk ’s history tha t  Class A 
san ita tion  m en will have been able 
to become a.ssistant fo rem en w ithou t  
first passing th rough  the  Class B o r  C 
stages. If th e  requ irem en ts  p e rm it  
a m an  w ith  six m onths in the d e 
p a r tm e n t  and  Class A standing 
pa rtic ipa te  in the  test, it would p ro 
vide m en from  the  open-com petitive  
Class A list who have recently  en 
te red  the  dep artm en t a quick  o p p o r 
tun ity  to compete for prom otion. 
The in-service  tra in ing  course u n d e r  
H a rry  R. Langdon (described else
w h e re  on this page) will aid in g a in 
ing credits  tow ard  promotion.

Former Exam
The fo rm er w rit ten  exam  consisted 

of 9 pages of questions. C om petitors 
w ere  git^Cn 2 1/2 hours to  complete the  
en tire  test. T hey  had to m ake  a 
m in im um  of 70 p e r  cent in o rd e r  to 
pass.

F o r  all those who m ay  be p lanning  
to com pete  in the  assistant fo rem an 
test. The L e a d e r  rep r in ts  some of th e  
questions from  the 1936 exam. P a r t  I 
of th a t  quiz consisted of th ree  essay 
questions. They were:

(A) W hat is done w ith  and  on a 
scow from  the  time it a rr iv e s  l ight
a t a slip until  it is taken  aw ay
loaded? Take Into considera tion  
w ea the r  and tide.

(B) W hat is done w ith  and  on a
large  open tru ck  du ring  tha t  p a r t
of a typical day in Ja n u a ry  w h ich  
Is spen t ou tside  th e  garage? A s 
sum e th a t  the  tru ck  w orks  du ring  
two hours  on th a t  day.

(C) W hat goes on in a large  ga- 

(Continued on Page 17)

14 Subway Men 
Receive OK

Eighteen fo rm er IRT w orkers  who 
were  placed on fu rlough  before  t r a n 
sit unification becam e effected w ere  
qualified last week by the M unicipal 
Civil Service  Commission fo r e v en t 
ual t ran s fe r  to the  com petitive  Civil 
Service  class. A t the  sam e time, 
four o th er  fo rm er employees wer«  
found not qualified under  the  p ro 
visions of the  Wicks law.

Those qualified are: R obert  Axel-  
rood, William Barry, Joe  Battelich, 
Canfield D. Bloom, Victor R. Capron, 
Myron L. Clark, P a tr ick  J .  English, 
Fi-ank C. Fe therstone, Joseph  Fog
a rty ,  P e te r  J .  Lynch, F ra n k  M urphy, 
Thomas O ’Mara, Daniel O’Neill, P a t-
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employees charged ^ ith  tK-
would  have  to be speciaiiv 1*

T« r ^ i ______ . yDefense Hits NYC Civil Service
Many Leave for Private Jobs; Training Program Planned

T he im p a c t o f th e  defense p ro 
g ra m  on th e  pe rsonne l p rob lem s 
o f New Y o rk  C ity  is becom ing in 
crea s ing ly  severe and  is causing 
c ity , S ta te  a n d  fe d e ra l o ffic ia ls  
serious concern . T he  dem ands 
o f p r iv a te  in d u s try , th e  fed e ra l 
go ve rn m en t an d  th e  selective 
service p ro g ra m  are s ip h o n in g  off 
m a n y  c ity  em ployees, e lig ib les  
and cand ida tes, and  in  a la rge 
m easure th e y  c a n n o t be rep laced.

The problem, w hile  not yet acute, 
promise.s to be a progressive one 
th a t  will becom e m ore pressing as 
the  defense p rogram  hits its full 
stride.

Training Pro}j;ram
The only way to m eet it, according 

to  oflicials, is through  an  ambitious 
tra in ing  program , and one is now 
being seriously talked about. The 
L e a d e r  has lea rned  tha t  city of

ficials, state  rep resen ta t iv es  and the 
U. S. Office of E ducation  have  been 
conferring  on m ethods of financing 
and handling  such a tra in ing  p ro 
gram. It is believed th a t  th e re  are 
two methods by w hich  an adequate  
train ing  p lan  can be w orked  out:
(1) through  expansion of the  public 
service tra in ing  m ade possible by 
the federal G eorge-D ean A ct which 
gran ts  m oney to the  va r ious  states 
Cor this purpose; and  (2) by funds 
from the national defense p rogram  
itself.
New Yorkers Begin to Leave

The crux  of the  prob lem s in New 
York City is th a t  employees are be 
ginning to leave the  service  rapidly, 
e ither for p r iva te  industry, the 
federal governm ent or to go into the 
a rm ed forces. P r iv a te  industry  as 
well as the  fed era l  governm ent 
usually offer b e tte r  salaries, as well 
as m ore opportun ities  for rap id  ad 
vancement. T he selective service

program  is ju s t  ge tting  u n d e r  way, 
and its efTects will be  fe lt  m ore  and 
m ore in the n ex t  few m onths. In 
some cases h ighly  tra in e d  employees, 
who cannot be read ily  replaced, are 
in th is exodus.

New Training Program  
When a h igh ly-tra ined , respon 

sible c ity  employe* leaves the serv* 
Ice, It will become necessary  to r e 
place h im  only a f te r  t ra in in g  one of 
his subord ina tes  or  associates to p e r 
form  his duties. T he  tra in in g  p ro 
g ram  now being ta lked  about will 
a ttem p t to give special instruction  to 
employees of city d ep ar tm en ts  which 
m ight become directly  involved in 
national defense in an emergency*— 
the  D ep a rtm en t of W ater Supply, 
Gas and  E lectricity , th e  D ep a rtm en t 
of Docks, the  Tunnel A u thority ,  and 
m any  others. In  an em ergency  all 
the  c ity ’s v ita l  utilities and supplies 
would have  to be p ro tec ted  and  th e

In  addition, plans are in'tk‘̂ ‘''<i 
a tive  s tage to have the m 
C ity Police and  Fire 

tak e  over the  important 
ing specialized training to 
and m en  of the  same denarf 
o th er  cities. New York 
servers* in London today ♦ '“b. 
th e  w ork  of the  London I  
u n d e r  bom bardm ent, and th 
periences will be  transmitted^'f '»• 
th e  o ther  fire departments ■
country . '''

That WPA Cop Business
We G e t  a Roundup of Opinion

Last w eek  The L e a d e r  revealed  
exclusively th a t  the  W orks P roject^  
A dm inis tra tion  was sending around 
bulletinsi. saying tha t  W PA men, 
p re ferab ly  veterans, betw een 40 and 
60 could regis te r  for tem pora ry  work 
In the Police D epartm ent. The B ul
letin  stressed the  fact th a t  the  posi
tions were tem porary ,  and would be 
filled when and if needed, and tha t  
they  carried  no Civil Service rights.

A high ofTicial of the  Police De
p a r tm en t declared  th a t  he “had no 
knowledge of the  p lan .” A spokes
m an  for the  W PA said tha t  the 
p ro jec t would be only for "em er
gency w ork tha t  m ight call for a 
greatly  increased force.”

“We do no thing like th is w ithout 
City Hall’s authorization ,” he added.

At the M ayor’s office it was stated 
th a t  the  p lan  was p a r t  of one an 

nounced m onths ago to develop a 
supplem entary  force of ve te rans  to 
be used only in case of actual w ar or 
a sim ilar emergency.

Whal About Eligibles?
The best guess on the whole busi

ness is tha t  it will have no direct 
effect on Police Eligibles and their 
chances for jobs. In  th e  case of an 
emergency, such a force un d o u b t 
edly would be created, possibly by 
the Federal governm ent, to guard  
Federal and local projects, buildings 
and factories.

However, even in th e  even t of an 
emergency, the  se tting  up of a 
special guard  force w ith  m en paid 
only $25 a week is bound  to meet 
opposition from  v e te ran  groups and 
police associations. They  will a ttack  
the  plan as a th re a t  to the  p revailing  
wages pa id  to reg u la r  cops.

Curious Fire Pensions
New Men Forced to  A c c e p t  High Rates

(Exclusive to  T h e  L eader)

T h e re ’s a pens ion  s itu a tio n  
am ong re c e n tly  a p p o in te d  f ir e 
m en th a t  m ay exp lode in to  a 
f irs t-c la s s  scanda l, H e re ’s the  
s to ry — i t ’s been s im m e rin g  fq r  
some tim e  now  as T he  L eader is 
ab le to  re c o n s tru c t i t  f ro m  sev
e ra l sources.

One h undred  and  fifty p ro b a 
tionary  firem en appoin ted  Ju ly  1, 
1940, w ere  called in  one day  and 
told that: (1) T hey  had  to accept 
a new  pension p lan  calling for' p ay 
m ents as high as 18 p e r  cent of tiieir 
salary; or  (2) re fuse  p e rm a n en t  ap 
pointm ent to the  F ire  D epartm ent.  
The firemen, o rde red  to  re p o r t  to 
the  T rain ing School a t  11 o’clock, 
Monday, D ecem ber 30, w e re  given 
two hours to decide w h e th e r  they  
would accept th e  pension p lan  or 
leave the  departm en t.  A bou t 3,000 
o ther firemen, appoin ted  from  the  
sam e eligible list, a re  now paying 
5 and 6 pe r  cent of th e i r  salaries 
into the  pension fund.

Tried lo Lcam Pension Status
The proba tionary  f irem en have 

been try ing  for th e  pas t  six  m onths 
to obtain  estim ates of th e i r  pension 
contributions. O n  J u n e  13, 1940, 
George B. Buck, city  actuary , sub 
m itted  estim ates of rev ised  pension 
paym ents  to  be  m ade  b y  all F irem en  
and P a tro lm en  h i re d  a f te r  Ju ly  1,

in accordance w ith  th e  B ennett  
A m endm ent to the  S ta te  C onstitu 
tion. The figures subm itted  by Buck 
w ere  considered to be excessive by 
the proba tionary  m en  and  th e  U n i
fo rm ed  F irem en ’s Association. The 
UFA requested  Buck to subm it 
fu r th e r  figures, b u t  these were nev er  
m ade available.

Ask Kane to Inlervene
The proba tionary  m en ob tained a 

knowledge of the  new  ra te s  on D e
cem ber 29, 1940, w hen  th ey  w ere  
excused from  duty  in o rd e r  to a t 
tend  a m eeting called by V incent J. 
Kane, U FA  president, a t  the  Hotel 
Capitol. L ieu tenan t  R euben  T im 
mons, p residen t of the  L ie u ten a n t’s 
Association, C aptain  F re d  Low, 
p residen t of the  C apta in’s Associa
tion, and  Chief W aldron w ere  also 
p resent. The p rob a tio n a ry  men 
passed a resolution au thoriz ing  K ane  
to p lead th e ir  cause w ith  M ayor 
L aG uard ia  a n d  the  F i re  Pension 
Committee.

A t a m eeting  of the  F ire  D e p a rt 
m en t  Pension C om mittee th e  fo llow 
ing day, K ane  asked fo r n ew  p e n 
sion contribu tion  estimates, b u t  these  
w ere  refused. M ayor L aG u ard ia  in 
sisted th a t  the  h ig h  figures su b m it 
ted  by  A c tuary  Buck on  J u n e  13 
be accepted. T he p ro b a tio n a ry  m en  
w aiting  to  be  sw orn into th e  de 
p a r tm e n t  a t  the  F ire  T ra in in g  School 
w ere  told th a t  the  high ra tes  w e re

official. T hey w ere  given twn k 
to th ink  it  over and either 
th e  ra te s  or leave the dena«" '̂K 
All accepted,

Bennett Amendment
T he  B ennett  Admendment t 

Sta te  re t i re m e n t  law effectivo°
1 prov ided  th a t  pension 
be placed on a contractual basi 
a result, firemen who previn 
m ade  no contributions to the ce ■ 
fund  w ere  requ ired  to pay 6 
if th ey  in tended  to retire in 20 
or 5 p e r  cen t if they  chose a 25 ■ 
option. If  they  w ere  to die beca*** 
of n a tu ra l  causes, their wives w I* 
receive a  pension of $600 annual!̂  
P ro b a tio n a ry  firemen appointed 
Ju ly  1 m ust now  pay amounts 
ing up  to  18 p e r  cent, accordingT 
the  options they  select. In addi J  
wives of p robationary  firemen 
not Included u n d e r  the new penŝ , 
unless the  h ighest rates are
The p rob a tio n a ry  firemen and' %
U FA  a re  of the  opinion that W  
ra tes  could be  established and thi 
pension system  could still be maic 
tained on a sound contractual basii

Commission May Try 
New Revenue Plan

The Municipal Civil Service Com. 
mission, w hich  is now indirectly 
paying its own w ay  through the col. 
lection of fees from applicants, ii 
th ink ing  about adopting another rev. 
enue-producing  measure. The new 
policy would  call for the assessment 
of a “sm all fee fo r  handling appeali 
from  exam ination  ratings."

Action  on th e  plan has been it. 
f e r re d  tem pora rily .

K e e p  r P  T O  D A T E  W i t h  t h e  
L a t e s t  C I V I L  S E R V I C E  N E W S

L iB ilL D C R .
What New York^s Civil Service Commission says about T h e  

LEADER in its Annual Report, issued December, 1940: 
“The Commission welcomes the advent of a new Civil Service 

weekly paper of general circulation, The LEADER, which >>a9 
founded in 1939. The LEADER is the first Civil Service news
paper of general news-stantl sale which is not controlled 1)V 
former political office-holders. The founding of The LEADER 
under responsible auspices is an indication of the steadily ex
panding public interest in civil service in the city, and is also 
an indication of the increasing demand for civil service news 
free from political taint, a characteristic unavoidable in pu*>‘ 
lications controlled by the political bosses.”

C o m p l e t e  d e t a i l s  o f  a U  e x a m s  

F r e e  q u e s t i o n - a n s w e r  s e r v i c < *  

V o c a t i o n a l  g u i d a n c e  b y  e x p e i * t ^  

C h a n c e s  f o r  a p p o i n t m e n t  

P r o g r e s s  o f  e x a m  r a t i n g  

M a n y  o t h e r  f e a t u r e s

H a v e  t h e  L e a d e r  M a i l e d  t o  

Y o u r  H o m e  E v e r y  W e e k

(Subscription rates; 1 year, $2; six months, $1)

Ovil Service Leader
97 Duane Street, New York Qty 
Kindly send me The Leader for (1 year, six months) for which 
I enclose ($2, $1).

Name. . .  

Address.

City ...............................................  State
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By CHARLES SULLIVAN

5. WonH Publish Lists
lib le

Standing Can Be C hanged  23 Ways

,he u n ite d  S tates C iv il
.  commission w o n 't p u b -
 ̂ -Sp lists, on e  o f th e  ve ry  

'5ints a m o n g  those w ho 
P a r 'l l  e x a m in a t io n s  is  th e  
£ t y  of kno w in g  w here  
t n d  on the re s u lta n t lis ts . 

“ Se m a t w ith o u t p u b ll-  
af these lis ts ,  i t  is e n tire ly  

for the C o m m is s io n  to  
'appointm ents w ith o u t re -  
T i n d i n g - a n d  th e re  i s n ' t  

fcethe  eligibles can do ab ou t 
raiise the U.S. C om m ission 
be sued. W h a t th e  C om - 

does is f ina l, 
t to tilt with the Commission 
subject is the Veterans’ Civil

on

'X p e r t  Preparation For 
iTKNO(iH M M IK K -TY FIST
A i (T m a c h iSe  p p .

»r.iNTIN<. * AI:DITING A9ST.

O R O  H A L L  

A C A D E M Y
Accredited— h e a d i n g  P r i v a t e  
School a n d  R e s u l t - G e t t i n g  

Prej iaratory S c h o o l  

Jilb cor. Flatbush Ave. Ext, 
pposlte flip P a r a m o n n t  T h e a t r e  
)klvn N. Y. MAlo 4-*8C58
afst (u<alog — ENROLL NOW!

-GOVT. POSITIONS
ccounting and 
uditing Ass’t
Tori, anil Thiii^t., 6 :30  p .m .

ookeeper, Gr. 1 )
Tliurscliiy, p .m.

Idgs Manager
Jli'.i. and \V<‘d., 8:30 p .m .

Idgs Superintendent
)lon. iinil \V<■(!., 8:30 p .m .

ourt Attendant
Tncsduy, H;HO p.m.

Professional Ass’t
•'Ion., t;:30

ivestigator h o m e w o r k )
UtKK Session Mon., J n n .  20. 8:80

ostal Clerk-Carrier
Tif'duy, (i:;w p.m.

robation Officer
niTv'w' C o u r t

Session TIuirs.,  J a n .  28. 6:30

®^6r66 (Workmen’s Comp.)
Session Mon., J a n .  20,  6:30

4 N n  ' ■ • ‘ l^CATION A L IN S T .
'  K. 15 St. A l j r .  4-301)4

Service  League. In  a com m unica
tion to H a r ry  Mitchell, P res iden t  of 
the  Commission, th e  League implied 
tha t  i£ the  Commission continued to 
re fra in  from  publish ing re la tive  
s tanding on registers. Sena to r  Jam es 
Mead m igh t be  induced to do som e
th ing  about it—in the  fo rm  of a bill 
in troduced  in  Congress.

So fa r  as could be determ ined, 
Sena to r  Mead is not, however, over 
anxious to go to ba t on this problem  
until  he has m ade a m ore  thorough  
study of it.

The Controversy
A. E dw ard  Allees, P res iden t  of the 

Vete'rans’ League, in  his le t te r  to

H a r ry  Mitchell, con trasted  th e  U. S. 
prac tice  of secrecy regard ing  lists 
w ith  th e  p ractice  of th e  New York 
City Commission, w hich  makes 
s tand ing  on lists public  information.

Mitchell rep lied  th a t  the  problem s 
of the  U. S. Commission a re  fa r  m ore 
vast and com plicated th an  those of 
New Y o rk ’s Civil Service. Also, the  
F ed era l  Commission is tied down by 
the  quota  system, w hich  m akes every  
l ist sub ject to constant shifting. 
T here  a re  23 different ways in  which 
s tanding on a F ed e ra l  list can be 
a ltered. So M itchell is s tanding pat 
—lists w o n ’t be published.

N ex t  move is the  L eague’s.

Junior Professionals
Collegre Jun iors , Seniors, 

Graduates!
F iling  on th e  Ju n io r  P rofes

sional and  S tu d en t  Aid exam s 
ends on  Monday, Ja n u a ry  20. 
T he  opportun ities  in these  exam s 
a re  great.  If you  p lan  to  apply 
fo r  one of these  exams, do so 
im m ediately .

(Exclusive to  T h e  L e a d e r )

T he  new  J u n io r  P ro fess iona l 
A s s is ta n t e x a m in a tio n  w h ic h  was 
announced  la s t week by  th e  U.S. 
C iv il S erv ice  C om m iss ion consists 
o f o n ly  19 o p tio n a l sub jects, com 
pa red  to  28 op tio n s  th e  yea r p re 
vious. O n ly  n in e  o f th e  1941 op
t io n a l sub je c ts  are repea te rs ; th e  
re m a in in g  10 o p tio n a ls  are e ith e r 
Jpeing an no unce d  fo r  th e  f ir s t  
tim e  o r else th e y  have been a n 
nounced in  years prev ious.

O p tio n a l sub jec ts  th a t  are be
in g  repea ted  are  J u n io r  A d 
m in is tra t iv e  T e c h n ic ia n , J u n io r  
A g ro n o m is t, J u n io r  B io lo g is t 
( w i ld l i fe ) ,  J u n io r  C hem ist, J u n 
io r  E ng in ee r, J u n io r  Foreste r, 
J u n io r  Le ga l A ss is tan t, J u n io r 
M e teo ro log is t, an d  J u n io r  S o il 
S c ie n tis t.

These n ine  optional registers, ac
cording to Civil Service officials, 
e ither have  been  active up  to date, 
or th e  commission has reason to b e 
lieve th a t  they  will be active w ithin 
the  n ex t  six m onths .before  the  new 
regis te rs  a re  set up.

N ew  optionals are: Ju n io r  In A ni
m al Nutrition , Ju n io r  Business 
Analyst, Ju n io r  Economist, Ju n io r  
Geologist, J u n io r  Hom e Economist, 
Ju n io r  H orticu ltu ris t,  Ju n io r  P h y s i 
cist, J u n io r  Range Conservationist, 
J u n io r  W riting  an d  Editing A s
sistant, and  Ju n io r  Zoologist (p a ra 
sitology).

Optionals tha t  a re  being pe rm it ted

REE
JR. PROFESSIONAL ASSISTANT

*ntro4luetory t e o t u i v s  —
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C o u rs e  In c lu d es  M e n ta l  M a th . ,  
crx. F E E :  «15 U ntU  E x a u i .

.t.
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CARO PUNCH OPERATOR 
STUDENT AID 
NAVY YARD EXAMS 
SJUBWAY EXAMS 
POSTAL CLERK-CARRIER 
DRAFTING, BLUEPRINT READING 
MATHEMATICS, SCIENCES 
MECH. DRAFTSMAN, ELECTRICAL 
BOOKKEEPER (PROMOTION) 
REFEREE-WORKMEN'S COMPENSATION 
COURT ATTENDANT 
ENGINEERING AIDENGINEERING AID
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to s tand  are: Ju n io r  A gricu ltu ra l 
Economist, Ju n io r  A nim al Breeder, 
Ju n io r  Archaeologist, J u n io r  A rch i 
vist, J u n io r  Entomologist, Ju n io r  
G eographer, Ju n io r  In form ation  As
sistant, Ju n io r  L ib ra r ian ,  Ju n io r  
Metallurgi.«t, J u n io r  O lericulturist, 
Ju n io r  P la n t  B reeder, Ju n io r  P o u l 
t ry  H usbandm an, Ju n io r  Range E x 
aminer, Ju n io r  R ange Sociologist, 
Ju n io r  Social A nthropologist,  Ju n io r  
Statistician, Ju n io r  T extile  T ech 
nologist, and  Ju n io r  V e terinarian .

Last Year's Eligibles
The  to ta l  n u m b er  who passed the  

1940 test and  who w ere  placed on 
eligible reg is te rs  is 13,798. To date 
rough ly  2,500 have  been certified 
fo r jobs. How ever, the  registers 
have  been established fo r only a few 
m onths and  th e  law  requ ires  th a t  all 
regis te rs  m ust be  “a live” for at least 
a year. Registers of the  nine re 
peaters, of course, will be  killed a fte r  
they  have  been active fo r a year, or 
until  the  tim e it takes to set up the  
new  registers. The  10 o ther  registers 
will be a llowed to  s tand  for a t  least 
an o th er  year .

The n u m b er  of eligibles on each of 
the  1940 optionals a t  the  tim e they 
w ere  established follows: A dm in is tra 
tive Technician, 630; Agricu ltu ra l 
Economist, 181; Agronomost, 205; 
Anim al B reeder, 59; Archaeologist, 
32; Archivist, 335; Wildlife Biologist, 
319; Chemist, 1,635; Engineer, 2,662;
Entomologist, 160; Forester,  301;
Geographer, 177; Inform ation  Assist
ant, 496; Legal Assistant, 874;
L ibrarian ,  687; Metallurgist, 133;
Meteorologist, 55; Olericulturist,  22; 
P lan t  B reeder, 83; P o u ltry  H usband 
man, 35; Public  W elfare  Assistant, 
746; R ange  Exam iner, 196; R ura l 
Sociologist, 109; Soil Scientist, 177; 
Statistician, 546; T extile  Technolo
gist, 30.

How Much Will You Accept?
One th ing applicants should study 

seriously is the lowest am ount of 
m oney they  will accept. The  e x a m 
ination announcem ent states in bold, 
b lack letters, $2,000 a year. However, 
the commission fills jobs each week 
from the regis te rs  th a t  pay $1,620 
and $1,800. Your nam e m ight be at 
the  top of th e  reg is te r  bu t if your 
m inim um  sa lary  is $2,000 and a de 
partm ent,  fo r  exam ple, wants to pay 
only $1,620 to a ju n io r  statistician, 
the  Commission is obliged to run  
down th e  reg is te r  until  it finds an 
eligible who has sta ted in his ap p li 
cation th a t  h e ’ll accept the  m inim um  
amount.

Census B u reau  h ired  several h u n 
dred  persons from  the Jun io r  P ro 
fessional A ssistant registers for 
tem pora ry  w o rk  on  the  1940 census. 
And most of the  people it h ired  were' 
paid only $1,620 to start,  though  some 
of them  a re  now  m aking  $1,800.

Test in Spring
Ju n io r  Professional tests a re  de 

signed to a tt ra c t  s tudents g ra d u a t 
ing in th e  1941 college classes. The 
tests have  been  given fo r th e  past 
th ree  y ears  and it appears  now tha t  
they  will be given annually  fo r 
some tim e to  come.

The  1941 tes t  will be held  in the 
spring, most likely  In April. No esti
m ate  is obta inab le  on the  n u m b er  
w ho’ll get jobs th ro u g h  the  test.

Civilians in A ir Corps
Vast Numbers Will b e  Hired

T he  A rm y  A ir  Corps, one o f 
whose n in e  corps area h e a d q u a r
te rs  is  a t G ove rno rs  Is la n d , N .Y., 
w i l l  be ra p id ly  e x p a n d in g  w ith in  
th e  n e x t few  years.

In fact, th e  A rm y  A ir Corps e x 
pects to be h ir ing  be tw een  150,000 
and  200,000 c ivilians over the  entire  
country  w ith in  the  n ex t  few years, 
w h en ev er  it  reaches its p resen t goal 
of 50.000 planes. I t  is estim ated  that 
it will tak e  on an average  of th ree  
civilians to m ain ta in  each plane.

A personnel section is being set up 
a t  G overnors  Island to rec ru i t  and 
t ra in  civilians, all of whom  will be 
taken  off Civil Service  rolls.

The 1942 budget which was p r e 
sen ted  to Congress last Week by the 
P res iden t  calls fo r  an increase ou t
side of W ashington from  14,725 to 
45,689 civilians. D uring  the  year  
ju s t  closed the  A ir Corps had only 
6,456 employees.

The Q u a r te rm as te r  Corps also will 
be booming and Civ'il Service p e r 
sonnel for the  opening also will be 
h ired  a t  G overnors  Island. It is

estim ated  tha t  du r ing  the  1942 fiscal 
y e a r  it will have a staff of  24.723 
laborers, clerks, etc. D uring 1940 it 
had  a force of only 3,048.

The  Leader -will publish fu r th er  de 
tails as soon as th ey  are mad»  
know n . Readers are urged  no t  to 
contact the U. S. Civil Serv ice  C om -  
cission or the U. S. A r m y  at thi$ 
time.

Can You Fill One 
Of These Jobs?

The U. S. Civil Service Com mis
sion is in u rgen t  n^ied of the  fol
lowing types of w orkers. If  you are  
qualified to Co  any one of the fol
lowing and if you a re  unemployed, 
please contact the  neares t  office of 
the  Civil Service  Commission (641 
W ashington S treet,  New York City, 
for residen ts  of N ew  Y ork and 
New Je rsey ):

In s tru m en t m aker, m achinist, lofts- 
man, shipfitter, lense g rinder, tool
m aker,  a irw ay  traffic  controller, in 
spector of hats, clothing, and textiles, 
inspector of a ir  corps technical 
school-s, inspector of o rdnance m a 
terials , inspector of ship construc 
tion, inspector of signal corps equ ip 
m ent, inspector of engineering  m a 
terials, a irc ra f t  inspector, a e ro n a u 
tical inspector, nava l architect, 
ju n io r  engineer, aeronautical,  m arine  
and naval; aeronau tical engineer, 
aeronau tica l  eng ineering  draftsman, 
diesel engine  designer, radio m on i
toring  officer, a irp o r t  construction 
and design civil engineers.

Border Patrol 
Exam Due

The B order P a tro l  exam  is ju s t  In 
! the offing as this issue goes to press, 
i T here  are  some in te res ting  figures 
I about this exam  for a tough, he- 
! m an ’s job th a t  pays $2,000 a year. 

Fo r  exam ple, 13.711 m en  tiled for th«  
test. T h at  sounds like a lot of m en  
to take a lest fo r  w hich  150 im m e 
diate appoin tm ents  a re  foreseen. B ut 
against this, th e re  is th e  fact tha t  in 
the  prev ious b o rd e r  exam , 100,000 
filed for a .smaller nu m b er of jobs. 
It goes to prove one th ing—th a t  
now  is a good time to take Civil S e r 
vice exams, because applications a re  
falling off, and th ere fo re  the  chances 
of each candida te  a re  improved.

Originally, the  governm en t t r ie d  
to get m en to w atch  the bo rders  
f rom  the Custom  Investiga to r list. 
B ut the  Civil Service  Commission 
a p p aren tly  cou ldn’t find the  m en 
w ith  the  r igh t qualifications, and  so 
this new  exam  was called.

- B U S I N E S S -

M A C H I N E S
TIiorouKli. I n t e n s iv e  p r e p a r a 
t i o n  fo r  J R .  C A I .C V L A T IN O  
M A C H I N E  O P E R A T O K  e x 
a m i n a t i o n .  D a y ,  N li ; l i t ,  a n d  
A fter-hus lnoH S SeHslons. . . .

D R A K E ’S
1 5 4  N A S S A U  S T .

(OppoHlte C i ty  H a i l )

T e l .  B E e k m a n  3 - 4 8 4 0
T h e r e  I s  a  D r a k e  Schoo l  In 

^ _ ^ _ ^ ^ ^ _ E a c h  Koroueh^^Hi^_aHMn

CIVIL SERVICE PREPARATION

F I R E M A N
The present Fireman eligible list expires on December 14. 1941. The 

next mental examination should be held not later thar  ̂ June, or Bix 
months from now.

The number competing will be large, the competition keen and the 
examination difficult. Therefore, those who liope for success should 
begin preparation at once.

Our mental classes are meeting three days weekly—physical classes 
twice weekly at hours to suit the convenience of the student.

P A T R O L M A N
The present list for Patrolman should be exhausted by January 1, 

1942. Therefore, the examination should be held early in the Fall of 1941. 
Since the Patrolman and Fireman examinations are somewhat similar, 
we suggest tiiat you take advantage of the combination course and pre
pare for both tests (if you are at least 5 ft. 8 in. in height), at a reduced 
combination fee.

• A c c o r d i n g  t o  t h e  press a la r g e  n u m b e r  o f  m e n  h a v e  cn-
l i s t e d ,  w h i c h  w i l l  r e d u c e  t h e  n u m b e r  t o  b e  c o n s c r i p t e d

l o r  m i l i t a r y  t r a i n i n g .  T h e r e f o r e ,  a n y  -person w h o  is r e g i s t e r e d  f o r  m i l i 
t a r y  t r a i n i n g  m a y  e n r o l l  w i t h  t h e  u n d e r s t a n d i n g  t h a t  i f  h e  h a s  p a i d  t h a  
f u l l  f e e  a n d  is  t h e n  d r a f t e d  b e f o r e  t h e  e x a m i n a t i o n  i s  h e l d ,  h a l f  o f  t h a
f e e  p a i d  w i l l  b e  r e t u r n e d  to  h i m  a n d  h e  m a y  c o n t i n u e  t h e  c o u r s e  t h r o u g h
c o r r e s p o n d e n c e  a t  t h e  p la c e  o f  m i l i t a r y  t r a i n i n g .

T h e  p u r p o s e  o f  t h i s  o f f e r  i s  t o  e n c o u r a g e  m e n  t o  b e g i n  p r e p a r a t i o n  
a t  o n c e ,  e v e n  t h o u g h  t h e y  m a y  b e  i n  d o u b t  a s  t o  t h e i r  c o n s c r i p t i o n  s t a t u s .

A C C O U N T I N G  &  A U D I T I N G  A S S I S T A N T
A pi> lira tlonR c lo sed .  ClasMes m e e t  M o n d a y ,  T i ieflday  a n d  T l iu r s d a y  a t  6:15 
a n d  8:30  p .m .

JR. PHARMACIST: ' r h u r n .  a n d  F r l .  u t  7:30  p m .

STATE PHARMACIST: T h u r * .  a n d  r r l .  a t  7 :30  p.na.

BOOKKEEPER, GR. 1, PROM.: cia»* now Foi-minK. 

CARD-PUNCH OPERATORS: V;

STATIONARY ENGINEER’S LICENSE: ir.%5""r«'S
FINGERPRINT TECHNICIAN :  C la ss  f o r m s  W e d . ,  J a n .  15, a t  8 p .m .

PO ST OFFICE C L EEK-CA ERIER; RAILW AY PO STA L CLERK

JR. CALCULATING MACHINE OPERATOR
F i l e  by  iT anuury  16.

C lusses  n ie « t  S d a y s  w e e k ly  a t  c o n v e n ie n t  l io u r f .

Offica Hours :  Daily, 9 A.M. to 10 P.M.—S atu rd ay ,  9 A.M. to 5 P.M.
A t t e n d  t h *  S c h o o l  W i t h  a B a c k g r o u n d  o f  O v e r  350,000 S a t i s f i e d  S t u d e n t s  

O v e r  a P e r i o d  o f  25 Y e a r t ,

T h e  D E L E H A N T Y  I N S T I T U T E
115 Eost 15 th  S tre e t S T u yve sa n t 9 -6 9 0 0
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C I V I L  S E R V I C E  I N  N E W  Y O R K  S T A t
By MORTON YARMOIS

State A ttendant Jobs Go Begging
Eligibles Advised to  Pay Attention to  Questionnaire

T en days a fte r  th e  H o s p ita l 
A tte n d a n t po s itio n  m oved to  the  
c o m p e titive  class, i t  looks as I f  
th e  jo b  o p p o rtu n it ie s  fo r  e lig ib les  
are exce llen t— b u t ve ry  few  seem 
to  w a n t th e  jo b ! A t th e  end o f 
la s t week, a to ta l o f 41 jobs were 
o ffe red those on th e  zone 4 lis t  
( ta k in g  in  New Y o rk  C ity , Long  
Is la n d , W estcheste r and  R o ck-

m odern  institutions in the  world, as 
PilKrim, Kings Park , and  C en tra l  
Islip, on Long Island.

(Questionnaires
Meanwhile, questionnaires asking 

the  eligibles in which institu tions 
they will work  and how soon they 
will be available have been sen t to 
those as far down as No. 919 on the  
list. S ta te  Civil Service Com m is
sion officials w arn  eligibles to take 
thet;e questioneaires seriously. E ligi
bles a re  particu larly  rem inded  of 
these two sentences;

“You will be appointed only to the  
institutions and under the  conditions 
you have checked above. If you r e 
fuse an ofTer or appointm ent, your 
nam e will be removed from  the 
eligible list and will not again be 
considered for appoin tm ent un til  ac
ceptable reasons for such re fusal a re  
subm itted to the D ep a rtm en t of 
Civil Service.”

Illness or o ther tem pora ry  inab il 
ity such as finishing a school course 
or a pa r ticu lar  job would be  ac 
ceptable. However, eligibles who 
change the ir  minds about any  pointla n d  c o u n tie s ). Y e t o ffic ia ls  had 

to  go dow n to  661 on th e  l is t  to  ] questionnaire, p a rticu la rly  as
f in d  people w illin g  to  w o rk  in  th e  to how soon th<?r‘will be available, 
p a r t ic u la r  in s titu t io n s .

The m ain  trouble, it appears, is 
th a t  most of the  eligibles in New 
York City want to w ork  in th ree  of 
th e  city’s institutions: B rooklyn
State, which is of m odera te  size;

a re  urged to com m unicate im m e
diately with the  State Civil Service 
Commission in any one of these of
fices: Zone 1—R ochester S ta te  Hos-* 
pital, Rochester; Zone 2—Utica S ta te  
Hospital, Utica; Zone 3 — Hudson

appointed, as superin tenden ts  m ust 
appoin t in o rd e r  of standing. This 
exam, incidentally, while called a 
physical, is actually  a medical, to  see 
if the  candidate  is in  good health . 
No one will be asked to chin o r  vau lt  
a parallel bar.

The speed w ith  which the  Hospital 
A tten d an t  list is m oving gives some 
evidence tha t  all eligibles m ay  be 
offered jobs w ith in  four years. A t 
the  ra te  of 41 jobs in 10 days, 1,500 
jobs m ay be available in zone 4 
alone in one year, with h u n d red s  
m ore  upstate. Several appoin tm ents  
have  a lready  been m ade in upsta te  
zones.

The n um ber  of eligibles on the  
various zones: Zone 1—1,589; Zone 2 
—1.993; Zone 3—1,045; Zone 4— 10,242.

W atch  T h e  L e a d e r  for  fu r th e r  in 
form ation on the progress o f this  
list. See “M ental Hygiene N o tes” 
on page 9.

w hich  will be abandoned by legis
lative action in 1943; and P.sychiatric 
Institute , which is qu ite  small. 
Am ong the  six o ther hospitals in 
Zone 4 are  the  largest and most

M anhattan  S ta te  on W ard ’s Island, R iver Sta te  Hospital, Poughkeepsie;
Zone 4—Room 576, Sta te  Office 
Building, New York City.

Pliysiral Exam 
Once an eligible is certified, and 

passes the  physical exam, he  will be

ATTENTION! HOSPITAL 
ATTENDANT ELIGIBLES 
During the month of Janu

ary, eligibles on the new Hos
pital Attendant list may sub
scribe to The LEADER at a 
special rate of $1 for one year. 
Regular subscription price, $2.

Also, The LEADER has at its 
offlces, 97 Duane Street, copies 
of the list which may be ex 
amined by eligibles.

Pay to Draftees
It's a Fighting Question in Albany

W ith  th e  1941 S ta te  L e g is la tu re  

n o t ye t a week o ld , i t ’s a lread y  

q u ite  a p p a re n t th a t  one o f its  b ig  

b a ttle s  w i l l  be over th e  m a tte r  o f 

p a y in g  d ra fte d  S ta te  an d  c ity  

em ployees th e  d iffe rence  between 

th e ir  c iv i l and  m il i ta r y  pay.
As expected, it all s ta r ted  W ednes

d ay  afternoon, w hen G overnor H e r 
b e r t  H. L ehm an outlined a m any- 
pointed  role for New Y ork  Sta te  in 
th e  na tiona l defense p icture . H e re ’s 
w h a t  he had  to say about public 
•mployees:

"A t the  p resen t tim e those  S ta te  
«nd municipal employees who a re  
Inducted into the  Federa l service as 
m em bers of the  National Guard, 
Naval Militia or  Reserve Corps a re  
•n ti l led  to receive from  th e  S ta te  
• n d  m unicipalities th e ir  full civil 
compensation for th e ir  first 30 days 
of m ilitary  service and th e rea f te r  
th e  difference In pay be tw een  th e ir  
m ili tary  and civil compensation.

“ Similar Rights”
“Many believe s im ilar rights 

should  be accorded to S ta te  and 
m unicipal employees inducted  under  
the  Selective Service L a w . . .1 rectim- 
mend, therefore, tha t  you ex tend  the  
provisions for differential pay for 
S ta te  and municipal employees to 
cover those who are  conscripted u n 
d e r the  Selective Service Law. D u r 
ing the  World W ar such a s ta tu te  
was passed by the  Legisla ture .”

He fu r th e r  recom m ended th a t  p u b 
lic employees be re -em ployed a f te r  
th e ir  discharge, that the ir  pension 
righ ts  be safeguarded, and tliat va 
cancies caused by m ilitary  absence 
be  filled only' on the Budget Di
re c to r’s approval. On this la tter  
point he opined: “ I am confident that 
by th is means we will help  to reduce

m ateria lly  the  cost to the  S la te .”

Extending Merit 
System in State 
Isn’t Easy

Extension of Civil Service to  the  
th ree -fou rths  of New York S ta te  not 
yet under the m eri t  system  will be 
discussed Tuesday n ight in Albany, 
w hen m em bers of th e  F ite  Commis- 

T hat may mean cold w a te r  to some , sion ga ther to decide on the  legisla- 
of the rosy hopes of eligibles for 
tem porary  jobs.

Im m ediate ly  a f te r  th e  message 
there  was a rush  to in troduce  legis
lation which would pu t these  sug
gestions into effect. A ssemblym an 
P a tr ick  H. Sullivan and Senato r A r 
th u r  H. Wicks fa thered  bills which 
would providt for the  pay d ifferen 
tial.

Political Stuff
Political implications w ere  a p p a r 

ent next morning, when Jo e  R. H an 
ley, Repu'jilcan m ajority  leader in 
the Senate, was reported  opposed to 
the wage differential. Employees 
themselves a re  split on the  issue, 
some objecting on two grounds: (1) It 
may end the  increm ent law, a t least 
during  the  nex t five years: (2) it will 
end the  possibility of exem ption  on 
the ground of dependf cy.

Opposition ha.s since come from  
another source, the pow erfu l Sta te  
Conference of Mayors, wb w ent on 
record no t only against the  d ifferen 
tial, bu t urged repeal of the  p resen t 
p ro v is iO ii  for National Guardsm en 
on the ground that it’s all “d iscrim i
nating betw een governm ent em 
ployees and hose who a re  not in 
governm ent service.” The C onfer
ence is reported  expressing  the  
w orry  of m un ic ipa l ifes  which would 
be hard  pu t financially if they  had to 
pay double salaries for th e ir  em 
ployees.

Other Bills
Among o ther Civil Service legisla

tion a lready introduced a re  bills 
which, among o ther things, would 
end oral tests n promotions, end 
college restrictions on Civil Service 
tests, revise pension set-ups, end age 
limits on certain tests.

No aclion has yet been taken on 
any of these bills. Last n ight the  
L egislature rolled up its sleeves for

W here Do 1 Staim
T h e  fo l low ing  are  the  la tes t  cert i f icat ions,  in  New y 

A lb an y ,  f r o m  p op u la r  S ta te  lists:

Junior Clerk
Ranking. Perc,

P e rm a n e n t—New Y o rk — $900...................... 503
P e rm a n e n t— A lb a n y — $900 .........................  2,113
T e m p o ra ry — New Y o rk — $900.......................  1,089
T e m p o ra ry — A lb a n y — $900 ..........................  2,582

Junior Stenographer
P e rm a n e n t— New Y o rk — $900......................  713
P e rm a n e n t— A lb a n y — $900 ..........................  1,901
T e m p o ra ry— New Y o rk — $900...................... 956
T e m p o ra ry — A lb a n y — $900 ...........................  2,092

Junior Typist
P e rm a n e n t— New Y o rk  —$900...................... 809
P e rm a n e n t— A lb a n y— $900 .............    968
T e m p o ra ry — New Y o rk — $900......................  1,144
T em porary:—A lb a n y — $900 ..........................  1,148

Assistant File Clerk

entag,
88,
83.15

.85.15
82.525

8".3fl
82.50
86.40
81.40

88.34
87.80
87.30
87.30

tion they will urge upon the Legis
lature. Recom m endations a re  due 
February  1.

Two schools of thought exist in 
th e  Commission: those who w ant the  
S ta te  Civil Service Commission to do 
the  job; those who believe th a t  
county commissions should be es tab 
lished. T here  is unan im ity  on one 
m ajo r  point: all those now employed 
come in w ithout fu r th e r  e x am in a 
tion.

At its final 1939 meeting, the  Court 
of Appeals placed extension in the  
laps of the Legislature and  the  Fite  
Commission in reversing  the  M ad
den v. Reavy decision. The low er 
courts had said that the  S ta te  Civil 
Service Commission m ust extend 
Civil Service, Fite  Commission or no 

I Fite  Commission. However, should 
: the  Legisla ture  fail to go ajjead w ith  
the extension, it Is probable th a t  the  

'C o u r t  of Appeals w i l l .d em an d  that 
the  State Commission do th e  job.

Developm ents  on this im portan t  
Civil Sertiice m a tter  will he dis
cussed in  fu ll  in T h e  L e a d e r .

P e rm a n e n t— New Y o rk — $900...................... 100 89.50 
85.70 
88 on

P e rm a n e n t— A lb a n y— $900 .......................... 1,075
T e m p o ra ry — New Y o rk — $1,200.................... 285
T e m p o ra ry— A lb a n y ~ $ l,2 0 0  ........................ 584 86.90
T e m p o ra ry— A lbany-^$960 .......................... 611 86.(0
T e m p o ra ry— A lb a n y — $900 .......................... 1,246 85.40

Assistant Clerk
P e rm a n e n t— A lb a n y — $1,200 ....................... 502 88 M
T e m p o ra ry— New Y o rk — $1,200.................... 243 89
T e m p o ra ry— New Y o rk — $1,100.................... 344 88.(4
T e m p o ra ry— New Y o rk — $960....................... 502 88.02
T e m p o ra ry— New Y o rk — $900 ..................... 437 88.37
T e m p o ra ry— A lb a n y — $1,200 ....................... 292 88.94
T e m p o ra ry— A lb a n y — $1,160 ................ .. 598 87.75
T e m p o ra ry— A lb a n y— $960 .......................... 7,371 80.61

Assistant Stenographer
T e m p o ra ry— New Y o rk — $1.200................... 1,048 84.59
T e m p o ra ry— New Y o rk — $960...................... 1,919 79.60
T e m p o ra ry— New Y o rk — $900...................... 1,794 80.90
T e m p o ra ry— A lb a n y — $1,200 ....................... 1,458 82.70
T e m p o ra ry— A lb a n y— $960 .......................... 725 87.30
T e m p o ra ry— A lb a n y— $900 ( fro m  J u n io r

S ten og ra ph e r l i s t ) ........................................ 2,034 81.90
Lates t  app o in tm ents  f r o m  these lists are ,

Junior Clerk
New Y o rk — $900 ............................................... 367 87.52J
A lb a n y — $900 .................................................. 2,055 83.25

Junior Stenographer
New Y o rk — $900................................................. 466 88.40
A lb a n y — $900 .................................................... 1,632 83.80

Junior Typist
New Y o rk  $900 ................................................ 467 89.70
A lb a n y — $900 ...................................................... 840 88.20

Assistant Stenographer
New Y o rk  $900 ................................................. 405 87.49
A lb a n y — $1,200 ...............  ............................... 192 88.89

DPUI Lists—a Survey
R a t i n g  is  S tiU  b e in g  c o m p l e t e d  Senior Payro ll  Examiner is exptcti

! Promotion Test Possible 
For DPUI Employees

Exam  opportunities for employees 
of the  Division of P lacem ent and U n 
em ploym ent Insurance w ere  in 
creased this week with liberalizati-^n 
of the  tenta tive  requ irem ents  for 
Train ing  A.^pistant (.'i:3,120-$3.670). 
Employees who feci they  m eet the  
requ irem en ts  are  a.«ked to com m uni
cate with Personnel A dm inistra tion  
a t  n ?  State Street, Albany, by J a n u 
ary 23.

The fir.st two a lte rna te  req u ire 
m ents listed last week still hold. In 
addition, instead of five y ears’ ex-

icill appear in  T h e  L e a d e r  w eek ly ,  
direct fro m  its A lbany  bureau.

RADIO COURSES
N ow  Starting

Rndio OiimitliiK — Kaiilo S«*rvl«'ln"
.'liniitfur riiisxeN

AUTO MECHANICS Promotion Tent for Steno
Hppair, bn.M>irioity, .Shop PrincipUs T h e  S ta te  Clvil ScTvice C om m is-  

S .Z 1 T A 7  «'o;‘ opened filino for the
DRAFTING folloivmg test:

(Meohanioai Drnwing) Princ ipa l S tenographer (Banking),
Y  11^ p  K Banking Departm ent. (Usual salary

xoAfM r I i-nnge $2,000-$2,500; appo in tm en t ex-
• w. in Albany office a t  the  m ini-
--------------------------------------------------------  Im um .) File by January  21. Fee  |1 .

perience in technical tra in ing  w ork  
action, appointing standing commit- I a college degree as an a lte rna-  
tees. i t ive  requirem ent, only th ree  years

A m ly s e s  as well as progress of  a l i l ^ r e  no\y asked, or five yeprs with 
iiiiporiant Civil Service  legislation  g raduation  from senior high school.

Tv.’o jobs exist in this title. If the  
resDonse from the employees shows 
a field for promotion, no open com 
petitive  test will be held.

For the First News—
Of all City, State and Federal 

examinattons, read The Leader. 
Full official requirements, fllin( 
dates, and other important In
formation appear first In The 
Leader.

about M arch 1.
The A nderson v. Reavy 

which rests establishment of the M 
sistant Clerk, Assistant File Clra 
and Assistant Acount Clerk 
still in court. —

A prom otion to Principal Crfn 
will be held  Saturday.

. Follow  T h e  L e a d e r  /o r  latest 
on these lists.

on th e  p ro m o tio n  tes t to  A ss is t
a n t  U n e m p lo ym e n t In su ra n ce  
C la im s E xa m in e r, a cco rd in g  to  
D P U I o ffic ia ls ; i t  w i l l  p ro b a b ly  be 
severa l weeks y e t be fore  estab 
lis h m e n t. T h ree  em ployees w o rk  
in  th is  t it le ,  one on a te m p o ra ry  
basis, an d  th e y ’re  a ll in  th e  A l
bany  office.

The complete Associate and
Senior lists have been canvassed, bu t 
no appointm ents made as yet.
Though few Claims E xam iner jobs 
exist at present, reclassification and 
expansion may enlarge opportunities 
for those on the  lists. But th a t ’s all 
in the  future.

H ere  a re  the top five names on the 
Senior prom otion and open lists:

Promotion (G8 Names)
1, Joseph T. Fceydel iDV), 79.95G;

2, Franc is  X. Disney (prov), 87^27; l a w 'L d 'r u T e s , '"  which "haven

Civil Seniice 
R u les  Due fw 
Overliaulinj

New York  Sta te’s Civil

3, Harold  W. Hauser, 86.6999; 4, Pau l 
Kroll, 85,639; 5, Isidore Scihechter, 
85,365.

Oper  ̂ (74 Names)
1, John  E. Quinn, 89,270; Sam uel 

M. Morse, 88.145; 3, John J .  N ew 
man, 87.215; 4, Robert L. Wooster, 
87,065; 5, Estelle C. Levy, 86,505.

Other DPUI Lists
Here is the latest information on 

o ther  lists in the  DPUI:
Papers  subm itted for Ju n io r  Econo

mist won’t be ruted until the end of 
February .  The list will be out some 
tim e after the first of April, how 
soon depending on how m any pass 
and how m any must therefore  have 
the ir  experience rated.

The Employm ent Counselor papers
have been rated, and now aw ait the  Civil Service  jurisdictio'*®

overhau led  in generations, ^ 
to come in for a general 
various qu irks in the I'"'’’ f;*
out a t  a meeting of the jjjji}
Service  Commission last wee 
bany. Commissioner How 
Jones urged  establishment o 
m ittee  to revise the law ano

C ha irm an  is Commissioner Ho
G. E. Smith. Other memO« 
Joseph  Schechter, ' px«cr
Commission; H. Eliot Kap|a ' 
t ive sec retary  of the Nat) 
Service Reform  Leat'ue a* ^  
tr ibu ting  editor of The 
T. DeGraff, counsel to Joje* 
tion  of Sta te  Civil Service 
Sm ith  m ay appoint others 
fit. *

As the  Civil Service la" '“ j. Kf

oral. *
Experience in Payroll E xam iner is 

about to start. Th« prom otion to

Y ork  S ta te—city, count.v. S ^ 
is undoubtedly  the first • 
move of g rea t  important ■
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l0te Exam Deadlines
langes M ade in New Test Series

.. M a rch  1st series cord ing  to  the  ten ta tiv e  announce-
fOl* . - m f i n f  imrriA rliQ + o a n n n i n f m p n f c  n r o

,,,te exams wlU probaWy 
* f  i t  the end of this week
C  pHnt'O announcements of 

«r,uirements are expected.
^  S?nraead>ine Is to be PYl-

» » ■ b i  available, w h en
t th e  New Y ork office of 

fady. ii Service Commission,
i’.i gQ Centre S treet, and  a t

* nffice Building in  Albany. 
'.'J ? es S i n ®  to Hie by mail 

i n d  six cents and a self-ad- 
/ e n v e l o p e  to th e  E xam m a- 

Jr^'-^'lvision. State D epartm en t of 
Srvice. Albany.
Thursday’s m eetm g of the  
Commission, the  Pharm ac is t  
, t a k e n  out of the  series. In- 

, the little-used Senior D rug 
'frk  li<t will get some action. Ac-

At 
fetate 
Pit was

merit, im m edia te  appoin tm ents  a re  
expec ted  a t  N ew ark  S ta te  School 
and  R ockland S ta te  Hospital a t  $1,- 
200-$1,500 plus m aintenance, w hile  
appoin tm ents  a re  also being m ade  as 
A ssistant P h a rm ac is t  a t  M ount M or
ris T uberculosis Hospital a t  $1,500 
plus m aintenance.

New Test Added
A t th e  sam e time, a tes t  for 

Ju n io r  Education  E x am in er  has been 
added  to  th e  series, open to th o u 
sands of teachers  of all high school 
subjects. Successful candidates will 
m ark  R egents papers  and  o th e r 
wise aid th e  Sta te  Education  D e p a rt 
m en t in  its testing  work. The lists 
will be used fo r tem p o ra ry  app o in t 
ments, a t  $150-$190 a m onth.

R eq u irem en ts  jor  the n ew  State  
series appear in  the  exam ination  
section of this issue o f  T h e  L e a d e r .

Yison Guard Medicals
nd News A bout O tiier S ta te  Lists

Qualifying m ed ica l exam s fo r  
L r o x im a te ly  100 m en on to p  

L  the Priso n  G ua rd  l is t  to  be 

Established on th e  basis o f th e  

held last f a l l  w i l l  s ta r t  

IfTthln the ne x t fe w  weeks, ac- 

kording to S tate C iv il Service 

rommission offic ia ls. T he  l is t  

Itself is expected some t im e  In  
March.
I Meanwhile, half a dozen provl- 
Lonal appointments have  been  m ade 
by the C o r r e c t i o n  D epartm en t since 
ihe old l i s t  expired in  October, a n d  

W e r a l  will have to be  m ade p r io r  
[to e s ta b l i s h m e n t  of the  new  list. The 
idepartment has picked m en  who 
Jrompeted In the recent test, and who 
^ive in t h e  vicinity of th e  pa r ticu la r  
Institution. They will be  replaced 

eligible.’! when th e  new  list is 
■eady.
Top eliRibles in m il i ta ry  service 

nil! not be given th e  m edical test 
IS they will not be available  fo r  a p 

po in tm ent. How ever, If they  were  
in l ine  fo r  th e  qualify ing test, they  
will be  given a special exam ination  
im m edia te ly  a f te r  discharge, and will 
then  assum e th e ir  r igh tfu l place on 
th e  list if they  pass.

Other Lists
H ere  is some o ther  news from  the 

exam inations division of the  State  
Commission:

Some county w e lfare  lists a re  a l 
read y  being  w ri t ten  up, and  will be 
established w ith in  th e  coming week 
or two. The  lists a re  to be  estab 
lished according to title, th a t  is, all 
the  C lerk  lists, a ll th e  Typist lists, 
etc. A ll a re  expec ted  out by  F e b ru 
a ry  1. These lists a re  from  tests 
given in Sep tem b er  and October, to 
fill 1,058 jobs in th e  w elfare  ofTices 
of 44 counties w hich  do not as yet 
h av e  Civil Service.

The  w ri t ten  papers  of th e  Fac tory  
Inspec tor test a re  still  being ra ted .

F u rth er  progress on these and  
o ther lists w i ll  appear regularly  in 
T h e  L e a d e r .

Future S tate  Tests
Thu State law says that titles of  

[open competitive lists requested  by 
jdepurtiiieiits and institutions m u s t  
Ibe publicly announced fo r  15 days  
jbc/ore the State Commission takes  
joction. The following lists are now  
|bcing advertised (the date denotes  
y'heii the 15 days are up):

January 14—Monroe C ounty Public  
Welfare—Visitor, Division of Child 

|Placing.

January 18—Correction. Sing Sing 
"Assistant Foreman, K nitting .
January 19—New Y ork County 

ivourt of General Sessions—In 
terpreter.

January 21—W estchester C ounty

D ep a rtm en t of Public  W elfare— 
Ju n io r  Social Case W orker.

J a n u a ry  21—W estchester C ounty 
D ep a rtm en t of Public  W elfare— In 
te rm ed ia te  Social Case Worker.

J a n u a ry  22—Public  Works, Divi
sion of Public  Buildings—S u p er 
vising Jan ito r .

J a n u a ry  22—N iagara  C ounty  De
p a r tm e n t  of Public  W elfare—Chil
d re n ’s Agent.

J a n u a ry  22—M ental Hygiene, H a r 
lem  Valley S ta te  Hospital—Assistant 
Princ ipa l, School of Nursing.

J a n u a ry  22 — M ental Hygiene, 
Kings P a rk  S ta te  Hospital—P hotog 
rap h er .

Ja n u a ry  23—Oneida County  I»ubllc 
W elfare—Investigator.

J a n u a ry  24—Police D epartm ent, 
Village of Massena—Clerk.

mihway Aliens Aided
jWicks A ct A m endm ent to  Save Jobs

battle of alien subway em- 
“oyees In New York City to re- 

their Jobs moved to the Al- 
this week, as both 

' ate Legislature and courts were 
j up the problem.

am endm ent to his 
H, wir.1- Law, Senator A r th u r  

called Wednesday fo r  re -  
Pns anT‘'  .°^ all non-citizen ve ter-  

failnv  ̂ I non-citizens fired 
r''at tho meet the  requ irem en t
l*PPlyin/f , t hei r  in tention  of 

19̂ q ^^'•^^^riship by Decem ber

not’n)feT th f  subw ay m en 
a ® requirem ent,
thaf hberalization  of th e

^•^way t ran s fe r  of
cause ^ under unification, 

“if V, '^'®'^^3rge is changed 
r ’ spplirati failed to prosecute 
L* citizenship” to “ if
V*® ®f̂ ort "lake every  reason- 

emnl,,’ ■ become a citizen.”
to assejrt they  w ere

l '”* citizenship in
the ir  own, 

ôq ^naturalization offices
proposed 

® the Interpre ta tion  of

“every  reasonable  effort” to th e  Civil 
Service  Coftimisslon.

Amendment
The am endm ent, know n as Senate 

In tro d u c to ry  Bill No. 17, will come 
up  fo r  consideration  a f te r  th e  Legis
la tu re  gets to w o rk  th is week.

M eanwhile, th e  appeal of one of 
th e  em ployees Involved to re s tra in  
th e  Civil Service  Commission and 
th e  B oard  of T ransporta tion  from  
dismissing h im  was argued  F riday  
before  th e  C ourt of Appeals. In 
volved is RafTaele Mazzarella, a sub 
w ay  em ployee for 25 years, who a p 
p lied  fo r citizenship In August, 1938, 
b u t  was no t a llowed to file his “dec
la ra t ion  of in ten tion” to become a 
c itizen until Septem ber, 1940. De
lays w ere  allegedly responsible.

A tto rney  H. Eliot K aplan  told the  
court  th a t  Mazzarella  had  m et the 
Wicks Act req u irem en t of “evi
dencing his good intention  In good 
fa ith  to becom e a citizen,” and argued 
th a t  any th ing  beyond th a t  was an 
“impossible act.”

All the uews . . .  all the exams . . .  
accurate . . . unbiased . . .  in THE 
LEADER.

S tu d y  f o r  
S e r g e a n t s

(Continued from  Page 3)

str ictly  according to the Rules and 
provisions applicable:

1. If  a rres ted  u n d e r  c ircum stances 
which would  w a r ra n t  the  service of 
a summons, d irec t such service in 
lieu of a rrest ,  having th e  sum m ons 
m ade  re tu rn a b le  w ith in  a reasonable  
time, convenien t to th e  officer.

2. If  detained, would no t confine 
such p risoner w ith  o th er  prisoners. 
By p rov id ing  p ro p e r  safeguards, 
p risoner could be de ta ined in a d e 
tective  squad room or the  m uster  
room of the  sta tion  house.

3. If  requested  by the  officer, and 
not otherw ise, w ould  notify  his com 
m and or any  person desired. A l
though the  Rules prov ide  th a t  the 
desk officer will m ake th ree  te le 
phone calls w ith in  th e  city a t  the 
request of any prisoner, would ad 
vise officer in th is case tha t  add i
tional local calls would be  m ade or j 
in case of necessity out of tow n calls, 
p roviding such ofticer pays for them.

4. Upon p roper  identification, 
would p e rm it  superiors of such 
ofTicer to in te rv iew  him while  under 
detention.

5. Would not send to court  w ith  
o ther prisoners, n o r  in a pa tro l-  
wagon. A p lainclo thes pa tro lm an  or 
a detective  could be assigned to ac 
company him.

6. A rre s t in g  officer would be 
d irected  to reque.st M agistrate  to 
hold hear in g  in his cham bers and 
no t in open court.

In  cases of a very  serious na ture , 
some of the  foregoing courtesies 
could not be  extended,

Anstver to Question 3
On October 16, 1940, all m ale  pe r-  

.Kons be tw een  the  ages of 21 and 35 
Inclusive w ere  req u ired  to register 
in  compliance w ith  the  Selective 
Service  T ra in ing  Act. In  connec
tion therew ith ,  th e  Police D ep a rt 
m en t  cooperated  as follows:

a. P a tro lm en  w ere  assigned to 
places of reg is tra tion  fo r the  purpose 
of m ain ta in ing  order, p reserv ing  the 
peace, p rev en tin g  any un law ful in 
terfe rence  w ith  the  Board or any 
Registrant,  and to p re v en t  picketing 
therein.

b. M ateria l  and supplies fo r  re g 
is tration  w ere  delivered  th rough  the 
D ep a rtm en t to reg is tra tion  places.

c. M em bers of th e  D epartm en t 
w ere  in structed  as to d irections to 
persons m aking  inqu iries  regard ing  
this Act.

d. R e tu rns  w ere  tabu la ted  at S ta 
tion Houses and  phoned to H ead 
q u a rte rs  w h e re  they w ere  consoli
da ted  for the  inform ation  of all con
cerned.

8. Boxes contain ing completed 
reg is tra tion  cards w ere  guarded  by 
m em bers of the  Force  while  being 
t ransported  to the  71st Regim ent 
A rm ory.

f. Detectives w ere  assigned to the 
71st R egim ent A rm o ry  and in the 
vicinity  to p rev en t  any  unlaw ful in 
te rfe rence  w ith  com pleted  re turns.

a. In  connection w ith  the  induc
tion of selectees Into service, a r-  
rangerrfcnts w ere  made for m em bers 
of the  Force  to collect blood samples 
of selectees at Doctors’ offices, daily, 
and de liver them  to the  Board of 
Health.

b. M em bers of the  Force  coope
ra ted  w ith  m em bers of the  Selective 
Service M ilitary  Police in  connection 
with a rrests  of Inductees and in 
facilita ting transporta tion  of induc 
tees w ith in  the  City on days on 
which they  left for t ra in ing  camps.

R egarding persons requ ired  to be 
in possession of Selective Service 
Registra tion  Certificates who are 
found by m em bers of th e  Force  w ith 
out such certificate the  following 
p rocedure  was established:

a. Detain  such person until  fol
lowing inform ation  is ascertained (do 
not a rres t) .

b. Have h im  p roperly  Identify 
himself.

c. Obtain  his name, age and home 
address.

d. O btain  a s ta tem en t from  him 
w he ther  he  claims to have  registered.

€. F o rw ard  th e  in form ation  ob
tained  to the  Chief Inispector in d u 
plicate, one copy of which is to be 
fo rw arded  to the  New York City 
D irector of Selective Service.

Question 4
Realizing that the  juven ile  de lin 

quen t of today is the  criminal of to 
m orrow , the Police D epartm ent is 
v ita lly  concerned in  th is m atter , (a) 
Describe the  departm enta l procedure  
w hen  a juven ile  is arrested; (b) E x 
plain the steps the D epartm ent  is 
taking to preven t  and reduce j u 
venile  delinquency.

T o  e v e r y  m e m b e r  o f  N e w  

Y o r k ’s  P o l i c e  F o r c e  w h o  

p l a n s  t o  t a k e  t h e  c o m i n g  

s e r g e a n t  e x a m —

T o  e v e r y  m e m b e r  o f  N e w  

Y o r k ’s  P o l i c e  F o r c e  w h o  

d e s i r e s  t o  k e e p  u p - t o - t h e  

m i n u t e  o n  r u l e s ,  r e g u l a 

t i o n s ,  a n d  p r o c e d u r e s —

The Civil Service Commis
sion, with the coopera tion  of 
the  Police D epartm ent, is p re 
paring a revised Manual of 
Procedure, containing every 
thing a m em ber of the  fo rce  
should know, brought up to  
da te ,  including Rules and R eg
ulations.

This book is a M U ST  for 
every  cop, because  the  com 
ing exam will be  b ased  largely 
on the  material you'll find here.

W e l l -P r in te d ,  well-bound, 
this volume is b e i n g  m ade 
available to  m em bers of the  
fo rce  AT THE EXTREMELY 
LOW PRICE O F $ l .

Reserve your copy now— so 
th a t  you g e t  it as soon as it 
com es off the presses. The 
coupon below is for your con- 
v e n i e n c e .  W e  p a y  t h e  
pos tage .

Rem ember, this book is not 
being p rep a red  by a private 
publisher, but by experts  of 
the  Civil Service Commission 
itself.

Civil  S e rv ic e  L e a d e r

97 D u a n e  S t r e e t ,  N e w  Y o r k  C i ty

G e n t l e m e n :  P l e a s e  r e s e rv e  in m y  n a m e  

a c o p y  o f  t h e  R U L E S  A N D  R E G U L A 

T I O N S  A N D  M A N U A L  O F  P R O C E 

D U R E .  I t  is u n d e r s t o o d  t h a t  m y  c o p y  

will r e a c h  m e  as so o n  as  t h e  e d i t io n  is 

p r i n t e d .  I en c lo se  $1 in full p a y m e n t .

N a m e

A d d re s s
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Mayor and the Draft
I N h is  speech before th e  C ity  C o u n c il la s t week 

M ayo r L a G u a rd ia  m ade te ll in g  p o in ts  ag a ins t th e  

a d v is a b ility  o f d ra ft in g  po licem en  o r fire m e n . The 

L e a d e r  is in  ag reem ent w ith  th e  M a y o r’s po s itio n . The 

c it y ’s quo ta  o f cops and  fire m e n  Is be low  n o rm a l a t a 

t im e  w hen  th e  M ayo r, and  every c itiz e n , agree th a t  

th e ir  s tre n g th  shou ld  be up  to  pa r. B u t  L a G u a rd ia  

c a n n o t u n d e rta ke  to  p u t on new  m en  w ho  w o u ld  o n ly  

be d ra fte d  o u t o f the  P olice D e p a rtm e n t o f th e  c ity  

In to  th e  M P service o f the  a rm y , o r o u t o f th e  c ity ’s 

f lre  d e p a rtm e n t in to  th e  f ire -b r ig a d e  a t F o r t  D ix  or 

one o f the  o th e r camps.

T he  M a y o r’s s ta te m e n t th a t  700 po licem en and  2,300 

f ire m e n  are sub je c t to  th e  d r a f t  shows th a t  th e  lo ca l 

d r a f t  boards have i t  in  th e ir  ha nd s  to  leave th e  c ity  

In  an  a p p a lin g  p o s itio n , so fa r  as Its  defense is con 

cerned. The exam ple  o f London , w h ic h  depleted its  

s ta ff  o f fire m e n , o n ly  to  f in d  th a t  I t  h a d  sen t its  best 

p ro te c to rs  o ff to  th e  a rm y  w here  th e y  sa t im m o b ilize d  

w h ile  th e  c ity  bu rned , is so m e th in g  fo r  New Y o rk  to  

th in k  about.

A n d  m ea nw h ile , b o th  de p a rtm e n ts— F ire  and  Police 

— re m a in  un de rm ann ed , because th e  M a yo r refuses to  

ta k e  on m en w ho m ay have to  go In to  th e  a rm y  soon 

a f te r  th e y  e n te r th e  c ity ’s service.

Now, th e  d ra f t  la w  an d  th e  re g u la tio n s  m ake p ro 

v is io n  fo r  d e fe rm e n t o f necessary m en. W ho  is  m ore 

necessary in  these tim es th a n  th e  fire m a n  o r th e  cop? 

C la rence  D y k s tra , d ire c to r o f th e  d ra ft ,  has said th a t  

lo c a l d r a f t  boards have th e  r ig h t  to  exem pt cops and 

f lre - f ig h te rs  fro m  th e  d ra ft .

I t  seems th e  sheerest s tu p id ity ,  th e n , fo r  lo ca l 

B oa rds  n o t to  face these fa c ts  square ly . As I t  is  now, 

one d r a f t  boa rd  m ig h t de fe r a cop w h ile  a n o th e r board  

m ig h t  in d u c t a cop s im ila r ly  s itu a te d  In to  th e  a rm y.

W e th in k  th e  M ayo r is r ig h t .  W e th in k  th e  lo ca l 

d r a f t  boards o u g h t to  get b e h in d  H izzone r and  adop t 

th e  p o lic y  o f d e fe rr in g  a ll m em bers o f th e  P olice and  

F ire  D e pa rtm e n ts . A n d  we th in k  b o th  these d e p a rt

m e n ts  o u g h t to  be b ro u g h t u p  to  f u l l  s tre n g th .

Two Progressive 
Eligible Groups
T H R O W IN G  aside th e  usua l p lo d d in g  m ethods o f 

e lig ib le  groups, tw o  associa tions re c e n tly  organ ized 

have blazed a p a th  w h ic h  m ay  w e ll be em u la ted  

b y  o th e rs  on lis ts  a w a itin g  jobs.

T he  S a n ita t io n  E lig ib les  A ssoc ia tio n  has passed a 

re s o lu tio n  asse rting  its  independence. T he  re so lu tio n  

m a y  be b it te r  bread fo r  those w ho  th o u g h t th e y  m ig h t 

be able to  c o n tro l th e  s a n ita t io n  m en fo r  purposes o f 

th e ir  ow n ; b u t to  th e  e lig ib les, th e  re so lu tio n  m eans 

th e  o p p o rtu n ity  to  a c t in  th e ir  ow n in te re s ts  In  w h a t

ever m a n n e r th e y  them selves deem  best. T h e ir  f ir s t  

ac tio n s— e x a m in in g  p ro v is io n a l lis ts , co m m u n ica tin g  

d ire c t ly  w ith  d e p a rtm e n t heads ab ou t ava ila b le  jobs, 

u rg in g  th e  C iv il Service C om m ission to  use selective 

c e r t if ic a tio n — are progressive, w e ll-co ns id e re d  steps.

T he  Custom s e lig ib les  (a U.S. l is t )  are im p ro v in g  on 

e x is tin g  m ethods by o rg a n iz in g  b ranches in  m a jo r 

c itie s  th ro u g h o u t th e  c o u n try , keep ing  c a re fu l ta b  o f 
a l l defense jobs and  c a llin g  to  th e  a tte n tio n  o f th e  
U.S. C om m ission those open ings w h ic h  can  be f il le d  
b y  m en on th e  lis t. Too, th e y  are w o rk in g  w ith  m any 
o th e r C iv il Service o rg a n iza tio n s , on  th e  g ro un d  th a t  
th is  is a s im p le  way to  increase th e ir  ow n s tre n g th .

W e c o n g ra tu la te  the  S a n ita t io n  E lig ib le s  A ssocia tion  
a n d  th e  Custom s In v e s tig a to r E lig ib le s  A ssocia tion .

Repeat This!

L o c a l  C lv Il se rv ice  com m is
sions are  la y in g  lo w  w ith  
exam s, g iv in g  th e  U.S. 

C om m ission f i r s t  c rack  a t e lig i
bles needed in  th e  defense p ro 
g ra m  . . . S u p e rin te n d e n ts  in  th e  
M e n ta l H yg iene  In s titu t io n s  
stocked up  w ith  A tte n d a n ts  ju s t  
be fore th e  jo b  w e n t in to  the  
co m p e titiv e  class on J a n u a ry  1. 
. . . Law ye rs  a re  ta lk in g  abou t a 
s u it to  be b ro u g h t a g a in s t th e  
S ta te  C om m ission. T hey  c la im  
th e y  d id n ’t  have am p le  t im e  fo r  
th e  U n e m p lo y m e n t Insu ra nce  
Referee te s t . . .A m o n g  Congress
m an  D ies’ reco m m end a tio ns  to  
Congress was th e  re q u ire m e n t 
th a t  a l l C iv il Service employees 
be c itizens . A n d  w h a t are the y  
now? . . .  W h y  d o n ’t  th e y  n u m be r 
room s in  th e  M u n ic ip a l B u ild in g  
m ore c le a rly?

Trouble Department
Tunnel Authority officials have 

appointed some men from the Spe
cial Patrolman list as sergeants and 
lieutenants, though they get the 
same salary as those under them. 
It’s causing considerable dissension. 
. . . State employees deny that their 
cars cause Albany’s acute parking 
problem . . . Eligibles on a new open 
competitive list are sore because 
they weren’t  told that a promotion 
test was being held at the same time. 
. . . Romance in the City Commis
sion: JVIike Klein and Tamara Alper 
have selected a date in April . . . 
Watch for Hatch Act trouble this 
winter . . . Then there’s the lad who 
filed for an Electrician test because  
his doctor told him to do only light 
work.

Cleaning News
T h e re ’s m u c h  g ru m b l in g  among  

S a n i ta t io n  M e n  f r o m  the  new list 
appoin ted  to the  inc inera tor .  
Th e y  d id n ’t  t h i n k  i t  would be 
l ike th is  . . . L  stands fo r  L ie u 
ten a n t .  F i r s t  on th e  Police L ie u 
te n a n t  list  is L en t ,  f i rs t  on the  
F ire  list is L a n g . . .  Commissioner  
H o w a r d  S m i t h ’s t e r m  is up  F eb 
ru a ry  1 . . . Desk officers in  the  Po
lice D e p a r tm e n t  are  p lead ing  fo r  
t im e  off f o r  meals.  T he y  work

.VIerit Men
m e r it  w om an  working 
s in ce re ly  effective ly 
whose conscientious eir ^  
business o f ru n n ln e  % 
C ity  w o u ld  fa lte r .

N U M B E R  ONE on 
L ie u te n a n t ’s l is t  is the

hu sky  G eorge Lang, 
O o e ra to r o f Enorlnp anO p e ra to r o f Eng ine 4o 
assum ing , ty p ic a l of

A N G E L, G R A D E  1.— T h a t ’s n o t 
th e  o ff ic ia l C iv il Service t i t le  o f 
M a ry  O live  M a r t in a  S u lliv a n . . .  
b u t to  th e  em ployees in  th e  M a n 
h a t ta n  B o ro u g h  P re s id e n t’s office, 
t h a t ’s th e  c o rre c t t it le . .  .T o  k in d 
ly  M a ry  S u lliv a n  th e y  come 
w ith  th e ir  p ro b le m s .. .pe rso na l 
q u a n d a r ie s .. .m a r ita l m is h a p s .. .  
f in a n c ia l se tbacks . . .  “ See M a ry  
S u lliv a n ”  is  a s ta n d in g  s logan in  
th e  D e p a r tm e n t. . .a n d  you can  
see h e r a b o u t a lm os t a n y th in g  
t h a t ’s tro u b lin g  y o u . . .  I f  you ask 
th e  e le va to r s ta r te r  in  th e  M u 
n ic ip a l B u ild in g  w h om  to  see 
a b o u t s o m e th in g  on y o u r m in d , 
h e ’l l  say “ M a ry  S u lliv a n ”  w ith o u t 
th in k in g  tw ic e .. .W h e n  we were 
in te rv ie w in g  he r, an  em ployee 
rushed  in  to  ask i f  th e re  were 
a n y  w ay in  w h ic h  a c e rta in  
c h ro n ic  d ru n k — b u t a good w o rk 
e r— cou ld  be saved fro m  d ism issa l 
. . . A t  once she s ta rte d  th e  
w heels go in g  to  ge t th e  m an  psy 
c h ia tr ic  a t te n t io n . . .S he ’s been 
24 years in  th e  B o ro ug h  P res i
d e n t’s o ffice . . .  S evera l years be
fo re  th a t  in  th e  D e p a rtm e n t o f 
W a te r S u p p ly . . .T o d a y ’s she in  
charge o f th e  P ersonne l D iv is io n  
. . .  Came a l l th e  w ay up  by  ex
a m in a t io n . . .S ta rte d  in  1914 as a 
s te n o g ra p h e r a t $1,020.. .S m a rt, 
capab le, th is  c h a rm in g  person is 
in  cha rge  o f a l l p a y ro lls  fo r  a 
s ta ff o f 1,500.. .R esponsib le  fo r  
a ll a p p o in tm e n ts , p ro m o tio ns , 
pe n s io n s . . .  She was w o rk in g  on 
th e  D e p a rtm e n t’s budge t w h en  
we In te rru p te d  h e r . . .H o w  she 
f in d s  th e  t im e  an d  energy, n o 
body k n o w s .. .B u t  M a ry  S u lliv a n  
is  ac tive  in  C a th o lic  a f fa irs . . .  
P resides over th e  tow e r re s ta u 
ra n t  In  th e  M u n ic ip a l B u ild in g  
( i t ’s a good p lace to  e a t ) . . . I s  
V lce-P ’re s id e n t o f th e  C iv il S er
v ice W orke rs  A ssoc ia tion  in  h e r 
d e p a rtm e n t. . .  She’s th e  k in d  o f
_______________ t_____________________

e ight  hours s tra igh t ,  w i th  b are ly  
t im e  f o r  a n  occasional cupacoffee.

m e r it  m en in  th e  c ity ’s 
w ho  p e r fo rm . th e ir  duties i ’^ 
e ffic ie n t, unspectacula r ^
F ire m a n  L a n g  was “ surnri<!M^ 
f in d  h is  nam e a t the ton 
l is t  . . . F ire  buddies 
s u rp rised  . . . They give 
h ig h e s t p ra ise  . . .  “ a goori 
m a n ”  . . . L a n g  joined the 
p a r tm e n t e ig h t years ago E,!' 
f ir s t  ass ign m e n t was Enein. 
busy “ k n o c k o u t”  companv 
W est 43rd S tree t, where he 
ceived a th o ro u g h  schooling? 
th e  t r ic k s  o f h is  trade . 

th re e  years In  E n g in e ' 65' t an 
was tra n s fe rre d  to  his -  ^

05

s ta tio n , E ng in e  46, on East m l  
S tre e t in  th e  B ro n x  . . .  a grad? 
a te  o f th e  M o to r Pump oper- 
to rs ’ S chool a n d  the  Building i*' 
specto rs ’ School, in-service train*

in g  courses g iven  a t the Fire Col
lege in  L o ng  Is la n d  City, Lang 
a ttr ib u te s  h is  success on the ex
a m in a tio n  to  knowledge obtained 
in  these schools . . . Questloni 
on  h y d ra u lic s  and  the building 
code were fa m il ia r  stuff to him 
. . . L a n g  is  m a rried , the father 
o f tw o  c h ild re n , a daughter 8, i 
son 6 . . .  A  rea l Bronxite, Lanj 
was b o rn  on B ro n x  Street 
He g ra d u a te d  fro m  Sacred Heart 
e le m e n ta ry  school and Saunders 
T ra d e  S choo l in  Y on ke rs . . . '  
em p loyed as an electrician's 
h e lp e r w ith  th e  Edison companj 
be fo re  h is  appo in tm en t to the 
d e p a rtm e n t . . . Mechanically in
c lined , L a n g  is expert at repair
in g  h is  budd ies ’ disabled automo
b iles  . . . H is  o th e r hobbies are 
w e ig h t- l if t in g ,  swimming and 
fis h in g .

letters

Sad Lot of Cop Eligibles
Sirs: I t  seems th a t  the  lot of a 

P a tro lm an  eligible m ust alw ays be  a 
w orried  one. Since the  list was p u b 
lished, th e re  have been m ore h e a r t 
aches and  aggravation  th an  seem to 
be any pe rso n ’s n o rm al share.

W hen w e w ere  notified of our 
standing on th e  list, we w ere  ex 
tolled to th e  skies fo r  our sterling  
and superior m en ta l  and  physical 
qualities. We w ere  the  cream  of the  
crop of 34,000 men, and  w e w ere  to 
be Pa tro lm en  w ith in  2 years.

One y ear  has a lready  passed and 
we are  well into the  second year  of 
the existence of the  list, and  instead 
of th e  700 m en who should have 
been appointed  by  now, only 300 
appointm ents have  been made.

As though th is situation was not 
bad  enough, it  seems as though 
every  obstacle has been placed in  
our path. Now I read  th a t  the  
W PA is being canvassed for m en  
betw een the  ages of 40-50 years of 
age to serve as special guards a t $25 
per week.

Any person w ith  only a slight 
knowledge of th e  Police D ep’t and 
its workings, and duties, knows how 
inadvisable it  would  be to carry  
such a p ro g ram  through.

I  t ru s t  th a t  the  Adm inis tra tion  
w ill stop th is p lay ing  around, and

b rin g  our Police D ep’t up  to quota, 
Im mediately .

A n  E l ig ib l e .
S o  do  w e .— E d i t o r .

To H old, or Not To  
H old, Postal Test

Strs:  A fte r  read in g  I .  R .’s le t te r  
of p ro tes t  against the  Post Office

Eligibles Association’s selfish st**’ 
tude  tow ard  its attempt to rene» 
again  its list, I thought that no 
m any  of these le tters are written, 
th ere fo re  w ould  like to appeal “ 
may, to all yo u  non-eligibles 
busy and w ri te  your letters too, > 
help  support o u r  petition agai 
ren ew al of th is  list.

NON-ELlfll®**

A Petition  to the M ayor 
On the 11-Squad Chart fo r Cops
D e a r  M r .  M a y o r :  As a m e m b e r  o f  N ew  York  
C i ty ’s Police Force, 1 feel  t h a t  th e  11-squad chart,  
w h ic h  would  give us a  4 8 -h o u r  swing each week, 
w il l  im prove  th e  m o ra le  a n d  eff ic iency of the 
m en .  I  urge t h a t  you, as C h ie f  Executive  of the 
city ,  get  b eh ind  the  11-squad p la n  an d  he lp  us to 
g a in  th e  decent w ork in g  hours w h ic h  i t  provides.

N a m e........................................................................................

Precinct..............................................................

Hom e A ddress............................................... .....................

[P le a s t  se n d  th is  co u p o n  to  th e  C iv i l  S e r v ic e  Leader, 
97 D u a n e  S t., N . Y .  C. I t  w i l l  th e n  be forwarded  to 
M a y o r  L aG uard ia .}
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POLICE CALLS
H y  BURNETT MURPHET

action y e t  on th e  proposed 11-Squad Chart.  Council- 
is repo rted ly  ready  to sponsor i t  in  th e  City Council, bu t

ma»far it hasn’t been In troduced into the^hopper.
to xy leader. Councilm an Joseph  Sharkey , p resen ted  a PB A  Bill a t  

Council meeting, J a n u a ry  8, 1941, w hich  prov ides an opportun ity  
the tjjg Police Pension System s to change  th e i r  options. The
for passage will be  effective un til  A p ri l  1, 1941,

PBA Ball a t  Madison S quare  G ard en  on J a n u a ry  18 is expec ted  to 
best ever. H a rry  Shea, in charge  of en te r ta in m en t,  prom ises a nig- 

d better  show w ith  a pa tr io tic  touch; W alter  M ulford  again will be 
ic maestro. C om m ittee  cha irm an  and  vice chairm en: A rrangem ents , 

thernuSj d istinguished guests: Jo h n  C arton , chairm an; F red
josepn chairm an; finance: Chas. M onahan, chairm an; Thomas Dugan, 

hairman; p rogram : P a tr ick  H arnedy , cha irm an ; Wm. Gould, vicfe 
m nn- reception: A r th u r  Mahon, chairm an; C arl  G eltner, vic« chair- 
jjQx; John  U m inger, chairm an, Hugh  K ohler, v ice chairm an.

Pn/iVr Lieutenants— 13 of Them
A p r e d i c t e d  several weeks ago, th e  M unicipal Civil Service  Commis- 

• has reduced the  passing m ark  on the  Police L ie u ten a n t’s exam s from  
7*9°9 to  79-5 . thus adding 13 m ore  m en  to the  e ligible  list, w hich  originally
ronsisted o’f 180 names.

The reduction in the  passing m ark  was m ade  a t  th e  request of Police 
r  n'lnissioner Valentine  who fe lt  the  lis t was not large  enough to fill the  
rfe°Dartment’s needs fo r  fo u r  years.

It follows the  usual policy of the  Commission in resolving m ajo r  f ra c 
tions in favor of candidates, "

T he names of th e  m en  added to  the  list th is w eek  follow:
Louis Newman. 79.87; E d w ard  F. Stanley , 79.85; F ranc is  T. Quinan, 79.85; 

James S. J. Lockart,  79.85; W alter  T. Po rt ,  79.85; Thom as J .  McGovern, 
79 72- Charles J .  Decker, 79.70: David Wolovnick, 79.70; Jo.seph Kalbacher, 
7970- Rosario Micciancio, 79.65; Jo h n  J. Smith, 79.55; M yron F. Watts, 
79!50; Henry Brodesser, 79.50.

Elifiibles Hear Vogel
A meeting of th e  P a tro lm an  Eligibles Association was held  at th e  W ash

ington Irving High School on Ja n u a ry  8. C ouncilm an  E dw ard  Vogel ad 
dressed th e  m eeting and  rep o rted  on his resolution, in troduced  in the  
Council l a s t  week, w hich  calls fo r  the  im m edia te  appoin tn i^n t of enough 
P a tro lm en  to b ring  th e  d ep artm en t up to quota.

Due to the  illness of Assistant D istrict A tto rn ey  B urton  Turkus, who 
was scheduled to speak, A ssistant District A tto rney  B radsky  addressed th e  
meeting.

The Association is p lann ing  a Valentine  D ance and  rep o rts  th a t  the  
Bale of tickets is m oving rapid ly . They can be ob tained  by sending $1 to 
James Cribben, 109 E. 96th St., M anhattan .

A resolution has been adopted  by th e  g roup condem ning any a ttem p t to 
fill vacancies in  th e  Police D ep a rtm en t w ith  W PA w o rk e rs  or  anyone 
else except those from  the  eligible list.

Claim for Vet Preference Granted
The claim of T hom as H .,H am p so n  for disabled  v e te ran  p re ference  on 

the promotion list fo r  L ieu tenant,  Police D epartm en t,  was g ran ted  by the  
Municipal Civil Service-C om m ission las t  week.

Welfare Department News
S t a f f  I n c r e a s e d

The series of obstacles tha t  
stym ied appo in tm en ts  in the  W el
fa re  D ep a rtm en t broke  last week 
w ith  the  h ir ing  of 73 new  investi 
gators, 17 assistant supervisors, 4 
supervisors, g rade  3, 1 senior super-  
isor, and  6 m edical social workers. 
The appoin tm ents  a re  perm anent,  
and they  come a t  a tim e w hen  the  
staff had  been  deple ted  th rough  u n 
filled vacancies. T h ere ’s a general 
feeling in th e  d e p a r tm en t  th a t  m ore  
h ir ing  is coming.

By HENRY TRAVERS

after  an accident in  w h ich  he su f 
fered  a broken  rib.

Joe IVIcNamara, superv iso r In the 
Resource Division, is sporting  a love
ly su n b u rn  acqu ired  on his recent 
vacation sp en t a t  the  Hotel Alahmo, 
Miami Reach, F lorida.

S i n c e r e l y  Y o u r s

V era  McNally and  F rances W el
don, bo th  p ro p e r ty  analysts in the 
Resource Division of the  Dept, of 
W elfare, le f t  on the  Sw edish-A m eri-  
can L ine  last week  for a W est Indies 
Cruise.

George L u ke ,  o f  the  Resource Di
vision, has re turned  to his desk

A lexander  Delmonico, of the  R e 
source Division, jub ilan tly  a n 
nounces the  b ir th  of a son on J a n u 
ary  4, T he baby  weighed 9 lbs. and 
is ju s t  as handsom e as its dad. 
Florence, the  p roud  m other, is a 
m em ber of th e  staff of the  Old Age 
Assistance Division a n d  is now on 
m ate rn ity  leave.

Norw ich, C onnecticut. We hope ih« 
w ea the rm an  takes  notice of this and  
provides p len ty  of snow  so th a t  Bill 
can use the ska tes and  skis Sant* 
Claus brouffht for C hristm as.

Marj/ Delaney, secre tary  in t h t  
C o m m u n ity  Relations office, i* 
spending her t im e  these days in t h t  
crtiise shops selecting the  gayest of  
heachwear fo r  her trip  to Florida  
early n e x t  m onth .  M ake w ay ,  
Florida, fo r  one of the Department'$  
m ost glamorous debutan ts .”

Miss Sadie S tern ,  secretary to 
D eputy  Com m issioner Clifford  T. 
M cA voy,  is leaving this w e ek  for  
Florida. She  w ill  spend  her vaca
tion at M iami Beach.

F I R E M E N
We will g u a ran tee

P O L I C E M E N

Bill Paschell of the  Public  R ela 
tions staff is planning: to devote his 
vacation to w in te r  sports  up near

H O T E L  

P I E R R E P O N T

Plerrepont A. Hicks St., Brooklyn. N. Y. 
One blork from Clark St. Station. MAIn 4-5500

Mental HygieneiVofes
By JOHN F. MONTGOMERY

FIRE BELLS
By JAMES DENNIS

Promo+ions to Fire Lieut. 
Hit Tough Problems

There is no im m ediate  prospect 
that any of the  m en on th e  new  Fire  
Lieutenant eligible list w ill be p ro 
moted. This column has lea rned  
that the Fire D ep a rtm en t has not 
made an official req u es t  to p rom ote  
any Firemen.

There are several things in th e  
wind which m ay cause a delay of

LOANS
On Uniforms

Care Guaranteed

WATCHES . .  DIAMONDS 
JEWELRY

For  s a l e  o n  t e r m s
liiiflO m o n e y  r e q u i r e d

united pledge society
KlBhtli Ave.*^^' 50tli-51iit SU.

a s k  f o r  j a c k

some m o n th s  in  any promotions. 
Most im p o rtan t  is th e  p resen t diffi
culties the  city is having with the  
draft, and  th e  M ayor’s unsuccessful 
a ttem pts  to get b lanket deferm ent 
fo r  cops and  firemen. Any one who 
h eard  the  M ayor’s annual message 
to the  City Council could easily tell 
how strongly  he  feels on th e  su b 
ject. He said flatly tha t  he  couldn’t 
au thorize  any appoin tm ents  to the  
F ire  or  Police D epartm en ts  un til  the 
d ra f t  p rob lem  is settled.

A no ther th ing  th a t  m ay bloclc a p 
po in tm ents  is the  economy program  
th a t  a lm ost certa in ly  will be forced 
on the  city again th is year. Facing 
constantly  increasing costs and d e 
creasing revenues, the  city officials 
feel im pelled to m ake  only those 
appo in tm en ts  which a ra  considered 
absolutely necessary.

Fire Lieut. Organize
A n u m b er  of eligibles on the  new  

list fo r  L ieu tenant, F ire  Departm ent, 
have requested  this column to help 
then) organize an eligible association. 
We ai'e glad to aid, and suggest th a t  
all eligibles who would like to form  
such an  association drop a  card  to

APOLLO GYM
4 GYM WITH A CLUB ATMOSPHER.

develop an outstanding PHYSIQUE 
ndividual attention— results guaranteed
“‘JITSU— The Art of Self-Defense Scientifically Taught 
m e m b e r s h i p  R A T E S  h o u r s ;

W e e k d a y s ............... 10 A.M. to 11 P.M.
$ 1 5  0 0  p a r  V c k a r  Ratni'clay...................10 A.M. to 5 P.M.' ♦ ' i j .v w  r e r  r e a r  Sunday ...................lo a.m. to i  p.m.

I2 l6  Southern Blvd., Bronx (Freeman St. Station)

100%  Membership
A drive  fo r  100 p e r  cent m em b er 

ship in th e  Association of S ta te  
Civil Service  Em ployees among e m 
ployees a t  Hudson R iver  Sta te  Hos
p ita l  has ju st  been  launched. P re s i 
den t Jo h n  L ivingstone picked the  
following l ieutenants;

H ow ard  R. Chase, A dm inistra tion; 
A r th u r  H. Sullivan, Am usem ent 
Hall; A r th u r  Schoonm aker, B uild 
ing; L illian  Eisert. Center; R uth  E. 
P ro the roe ,  C en tra l  Group; K a th e r 
ine A. Wood. Clothing; Jam es P. 
Bum pster, Cottages (m ale); Edith  M. 
Hurley, Cottages (fem ale); Louis I. 
Garrison, Dental; K a rl  P. H. W il
son, Edgewood; Jo h n  J. Whalen, 
E lectrical: G eorge W. Magee, E ngi
neering; A aron  M. Decker, F a rm  and 
Grounds; Donald S. Holden, G reen 
house; A nne  M. L eonard , Infirmary; 
Thom as Hanlon, Inwood; George G. 
Lozier, K itchens and Stores; Jo h n  G. 
H art,  'Tailor Shop; E dw ard  L. W eav
er, F o r t  Dix; David Jones, F o r t  M c
Clellan.

Also Sara  G albraith , Labora tory ; 
F reder ick  G. Conrad, L aundry ;  Carl 
P. Weil, M attress  Shop; M ary E. Bel
ton, M edical StafT; George Hein, 
N orth  Wing; M arg a re t  L. Schoon
m aker, O. T. Service; Annie Kenny, 
P ilg r im  Hall; R aym ond Puff, Police; 
A lbert  V. McKee, Roads and 
Grounds; Olive VerValin , Ryon Hall; 
Gladys E. Russell, School of N urs 
ing; M argare t Kohler, Social S e r 
vice; K a te  B. Riddle, South Wing; 
August Eitzen, Staff House; Grace 
DeCordova, S tew ard ’s Office; G. 
C arle ton  Nuhn, Telephone OfTice.

News,  h e  explains: “Pa tien ts  with 
sim ilar prob lem s and  conflicts a re  
b rought together, and  th e ir  com.mon 
complaints discussed with an a ttem pt 
to  s tim ula te  and encourage  free e x 
pression.” H e ’s t ry in g  it out a t 
Brooklyn S ta te  and  a lthough he a d 
mits it’s too ear ly  to report,  h e ’s 
quite  hopeful. A m ong the  kinds of 
group th e rap y  a re  occupational 
therapy, physical train ing , e n te r ta in 
m ent, a r t  therapy .

Staff, Report
Here  a re  some recen t  personnel 

changes: E v e re t t  Lyons and M r s . ! 
C atherine  S te in e r  have  accepted 
jobs a t  Wassaic S ta te  School, while 
A nthony C arolla  resigned to take a 
teaching position. Donald K ayser 
is a new  appoin tee  a t  H arlem  Valley 
Sta te  Hospital, and Mrs. Edith 
Mitchell resigned.

Mention of th e  CIVIL SERVICE 
LEADER is the  best in troduction  to 
our advertisers .

FIREMAN & PATROLMAN
K X A J IS  D T K  IN S P R I N G

Knroll now foi' «-onililnatloii ro\irK«* nt 
rodin’ed fee. I.dok at I lie rerord:
•  Siinlliitlon Man No. 1.
•  !>0% of nur Sanitation Ktiidenti* 

plHCPd on liNt.
•  Ln*t I’olice I.ifut. exiini. No. 1 

and No. Z man—four out of the 
first flvo.

•  I.ast Police niontal exnni, No. 1 
man.

•  LuNt I'lreman exam. No. 1 mun.
•  TIkto are no overcrowded I'lasHefi. . .  
There Ik no iiiaHs tralnlnK. Ktich man 
Is treated as an Individual problem...  
TheiV are Trhil Kxams every we<;k.
•  SPKCIAI. SATI:K1).\V MOKNINti 
OK AFTKKNOON CI.ASHKS FOR 
r.\TROI*MAN OI{ FIKKMAN, FOR 
MKN WHO CANNOT 'n'TMND DCR-

IN(i THK WKKK.

A (iKNKKAL KDUC.VTIOX AT.
COI KSK—ase a lenson, INCM'DIiS 
STUDY .MATKRI.AI,. Prepares you 
for all ( it.v. State and Federal 
exumlnatlonH. S t u d  y Kn .̂'|fili. 
>lathematl<'s. Applied Scieiit-e, 
tiovernment, Psycholotry. etc. 
ONLY 2.5e n lesson—PAY AS 
YOU CU). Inquire about It.

I>KAFTE1'>J MAY TAKK EXAMINA- 
TtONS IN TAMPS. OOM'MniAN 
WII.L ARRANGK TO PKEP.\RF, 

YOr AT CAMP.

COLUMBIAN INSTITUTE
101 Eas t  13th S treet ,  N. Y. C.

AT.KouquIii 4-C1C9 
(Formerly Sehwart/.-Caddell S<’hool)

Group Psychotherapy
W hile group care  of m enta l p a 

t ients is usually  a move fo r econ 
omy, Dr. Joseph  Z im m erm an of 
B rooklyn Sta te  Hospital th inks th a t  
it has definite th erap eu tic  va lue  as 
well. In  the  c u r re n t  Mental Hygiene

NEXT FIRE LIEUTENANT E X A M
ThorouKrh, individual Instruefion with speeial emphasis on present-day type 
of questions by

E U G E N E  B . S C H W A R T Z  

an<d H E N R Y  B . H E L M
(Deputy  Chief,  N.Y.F.D., Retired)

Enrollment  l imited t o  300, wi th  not more th an  50 to a single class 
liCftures, complete home sfuily miiteriiil, written trlul examination

S C H W A R T Z  S C H O O L
147 F O U R T H  A V E N U E  G R a m erc y  3-0808

Centra l Sav ings  Bank Building, Southeas t  Corner  14th S t ree t  
No Conne<'lloii With Any Other Sriiool

th is colum n in care  of The L e a d e r ,  
97 Duane S treet,  M anhattan .

As soon as enough replies a re  r e 
ceived they  will be tu rn ed  over to 
represen ta t ives  of the  eligibles in 
o rder  th a t  an o rganizational m eeting 
m ay be called.

Collins Ge+s Raised
Firem an  Charles D. Collins, of 298 

Nichols Ave., Brooklyn, whose r a t 
ing on the  F ire  L ieu tenan t list was 
released as 80.050, had his m ark  cor
rected  last week by th e  Municipal 
Civil Service  Commission. His a d 
justed  percen tage  is 85.050, which 
gives him  place 244A on th e  list.

Special Exam to One Man
The M unicipal Civil Service C om 

mission last week g ran ted  th e  r e 
quest of L ieu tenan t  Thomas M o rri 
son for a special prom otion exam to 
Captain, F ire  D epartm ent.

Barker Killed
Firem an F irs t  G rade  Harold A. 

B arker,  of Rescue Co. 2, -was killed 
last week when he fell from  a lad 
der in the  pe rfo rm ance  of duty at 
A irpo rt  U nit 1. B arker, a th rice- 
decorated  hero  of the  force, wa-- 
bu ried  with full and  impres.sive r*-- 
p a r tm en ta l  honora.

RESULTS ATTAINED BY

DELEHANTY INSTITUTE
STUDENTS ON ELIGIBLE LIST FOR

FIRE LIEUTENANT
8 students w ere in the first 10; 20 students in the 

first 25, and 40  students in the first 50
No. 15, Jo h n  P. M ullen, a Delehanty Student, rece ived  the  highest 

m ental rating.

The nam es p receded  by the letter “D’’ indicate those w ho a ttended
this Institu te .

1 D Geo. L. L a n g ............... 91.35 1 26 B enjam in L e v i ta n . . . 89.25
2 D Buell L. D av is ........... 91.15 i 27 D E dw ard  C. I.i0 g u e . . . . 89.20
3 D Thos. B ra n n ig a n . . . . 91.07 1 28 D Jos. M. F a r r e l l ........... 89.00
4 D W illiam  D. Connors. 90.75 29 D Edw in W. K inscherf. 89.00
5 D Wm. A. G reehey, Jr . 90.7'J 30 D John  J. Kelly  No. 7. . 89.00
6 G ustave A. O ls e n . . . 90.55 31 D H arry  G. K ih lg re n . . 89.00
7 D Philip  P o l i to ............... 90.4 < 32 D Geo. A. M c K e n n a . . . 89.00
8 A ntone A l t ................... 1 33 D John  B. K ra o g ........... 89.00
9 D P a t’k J. G alvin No. 2 90..12 34 B enjam in  A aronson. 8:).00

10 D Joseph  G. E n n is ........ 90.17 35 D F ran k  J. B ra c k e n . . . . 89.00
11 Jo h n  W. S m ith ........... 90.15 36 D Thomas C. R ice ......... 89.00
12 D Thos. J .  H a r tn e t t___ 90.15 37 D Jo h n  Dep e t r i ............. 88.7-
13 Lee G. HaM'kins......... 90.02 38 D Cha.s. J. F r e e m a n . . . 88.7
14 D Jo h n  B i irk i t t ............... 90.00 39 D Robt. M. F o le y ........... 88.6'
15 D Jo h n  P. M u llen ........... 89.86 40 Edwin R. N e l s o n . . . . 88.5.
16 D Thom as F. F innegan . 89.72 41 D John  W. F a r r e n ........ 88.5.
17 D Eugene J. D u k e s . . . . 89.65 42 D H erm an H. H u n e k e . . 88.55
18 Abe B e rn h a rd t ........... 89.62 43 D W alter J. L em ieux . .. 88.53
19 D Fred  J. B ry a n t ........... 89.50 44 D Cornelius F. O’L eary 88.5
20 D Wm. F. V olz ................. 89.50 45 D John  J. C u l ly ............... 88.45
21 D Jam es A. A llen ........... 89.45 ; 46 Philip  J. A lexander. . 88.40
22 D Sidney W o h lfe ld . . . . 89.45 ! 47 D F ran k  H a u n fe ld e r . .. 88.37
23 D Stephen P. O’Keilly. 89.35 : 48 Robt. 11. Thom pson. 88.30
24 D W alter J. M a tth e w .. X0.35 49 D John  P. M itch e ll___ 88.30
25 D Jos. W. S la t te ry ......... 89.32 50 D Michael H. N ik i........ 88.30
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TRAINING FOR A CAREER

What Job For Me?
E ■^ACH D A Y  new  jobs are being created in governm ent  

service. B etw een  A ccountant and Zoologist are thou
sands of titles, found in private industry and quickly  

being taken into public service as w ell, as the governm ent 
assum es more and more of a personal part in the lives of 
Am ericans.

T h u s  th e  prospective  a p p lic a n t 
fo r  a C iv il Service jo b  w ho says,
“ I  th in k  I  w ou ld  lik e  to  w o rk  fo r  
th e  g o ve rn m e n t”  s t i l l  has the  
g re a t ques tion— “ w h a t jo b  is fo r  
n ie ? ” — unansw ered. I f  he p icks 
u p  a copy o f th e  C iv il  Service 
L eader, fo r  exam ple , he w i l l  f in d  
each week hu nd reds  o f d iffe re n t 
t i t le s  fo r  w h ic h  he m ay be e lig i
b le. B u t he doesn’t  kno w  w here  
to  s ta r t,  o r w h ic h  jo b  he shou ld  
a p p ly  fo r .

Before he s ta r ts  p repara tions for a 
coming Civil Service test, he should 
have  gone through  a long period of 
serious reflection. L e t’.s take Mr. (or 
Miss) P rospective  Civil S e rvan t 
th rough  some of these thought
proces-scs;

Ju8t Out of School
He has ju st  gotten out of high 

gchool or college, and is ready for 
th e  seriou.s prospect of m aking a liv 
ing. It’s a very  serious m atter ,  p ro b 
ab ly  the  m ost serious tha t  will ever 
lace  him, as he  will be working at 
his job for a good portion of his 
m a tu re  years. His chances for h a p 
p iness s tand  or fall in large m easure  
on w hat he picks.

tive Civil S e rv an t  himself. The voca
tional adviser can give him a list of 
books and  pam phle ts  on the  subject, 
to be found in public  libraries . These 
should be carefully  studied. The 
t rade  publications of the  field m ight 
well be exam ined, for in them  will 
be found latest advances. A tr ip  to 
an establishm ent w here  the  work in 
question is being done will give a 
vivid picture . But most im portant,  
speaking to people who actually  a re  
em ployed in such w ork  will give the  
best idea of w ha t  the  job is like.

On the  basis of w ha t  he learns 
from these m any  sources, Mr. P ro s 
pective Civil Se rvan t  can get some 
idea if he likes the job. In la te r  life, 
he will find th a t  by and large he will 
do well in the  job he likes, do poorly 
in th a t  in which he has l ittle  in te r 
est. I t  i.<5 a m a t te r  of concentration, 
of giving complete a ttention  to w hat 
we like.

Yet even these h in ts  are  all only 
second-hand. The best way to see 
if you like to do som ething is to go 
ahead  and  do it. That is really  not a 
m a t te r  of pu tting  the  car t  before  the  
horse.
m any  com m ercial and industria l  oc
cupations (welding, mechanics, car-

E ver since he was a youngster, he pentry , social w o rk )  w here  practical
training.

First Hand
An even b e tte r  way of learn ing  the  

good and  bad  points of a t rade  is to 
get a job—even if not p^id—for a 
few w'eeks, p e rhaps  during  vacation.

m ay  have had certain p a r ticu la r  in 
terests. Some boys like to play with 
tools, th ey ’re “m echanically m inded.” 
O thers  are  the  bookish type. Still 
o thers  have a flair for mathematics. 
Y ears a t school have given him a 
ve ry  rough idea of w hat he likes and 
w h a t  he dislikes.

M odern schools have vocational 
guidance experts  a.ssigned to help 
youngsters find themselves. In a 
genera l way, he can explain w hether 
you have the  broad characteristics 
necessary  for pa r ticu lar  kinds of 
work . For example, he would advise 
th e  puny lad who is none too healthy  
to stay away from th e  calling of 
F irem an  or Policeman.

Vocational Guidance
B ut the  problem  will be decided. 

In the  long run, by our Mr. Prospec-

Law Enforcement
A  Coming Field for Young Men
As th e  n a t io n a l defense p ro 

g ra m  gets in to  f u l l  sw ing , th e re  
u n d o u b te d ly  w i l l  be m ore  o p p o r
tu n it ie s  fo r  young  m en in  po lice  
w o rk  an d  re la te d  la w -e n fo rc e 
m e n t jobs. T he  fe d e ra l go ve rn 
m e n t espec ia lly  w i l l  need in v e s t i
ga to rs , in spec to rs , s p e c ia l'p o lic e , 
b o rd e r p a tro lm e n  an d  m en fo r  
s im ila r  pos itions .

G enera lly  speaking, the  law  en 
fo rcem ent jobs in the  federa l gov
e rn m e n t  a re  div ided into two types: 
those involving investigative  and 
policing w o rk  and  those w ith  inspec- 
tional duties. Am ong the  fo rm er 
g roup a re  Secret Service Men, G- 
Men, bu ild ing  inspectors, san ita ry  
inspectors, food and drug  inspectors, 
im m igration  inspectors, customs in 
spectors, and narcotic  inspectors, to 
nam e a few. The inspectional posts 
include a w ide va r ie ty  of positions 
the  duties  of which a re  to check to

Suppose, a f te r  m aking  as m any  of 
these tests as possible, you a re  ce r 
ta in  th a t  you have  chosen the  r igh t  
job for yourself. Suppose you  feel 
th a t  you w a n t  to  w ork  fo r th e  gov-> 
e rn m en t — city, State, or federal.  

O ur schools give courses in fT h e n  th e re  a re  certa in  definite ways
to p repare :

L earn  the  req u irem en ts  of previous 
exams. See to it  th a t  you a re  m ee t 
ing them . Follow the  L e a d e r  for first 
inform ation  on latest  opportunities. 
Get the  application b lank—w hen 
ready, fill it out completely and hon 
estly, file it befor6 the  deadline, p re 
pa re  in tensively  fo r the  exams, take  
the  test—and good luck to you!

see th a t  Uncle  Sam ’s laws a re  com
plied with. These include wage and 
ho u r  inspectors, posta l  inspectors, 
o rdnance  inspectors, etc.

All of these  law  enfo rcem en t posi
tions, w ith  th e  exception  of G-Men, 
a re  filled by  Civil Service  exams. 
The en tran ce  sa laries  v a ry  som ewhat, 
b u t  a re  usually  in the  neighborhood 
of $2,000.

No Educational Requirements
The fed era l  governm en t does not 

have  any m in im um  educational and 
experience  req u irem en ts  for the  
low er-pay ing  positions, bu t in some 
cases applicants fo r  h igh-paid  jobs 
m ust possess a college education and  
special tra in in g  in law, accounting, 
pharm acy , o r  o th er  specialized fields.

The  type  of exam ination  given for 
these  jobs is genera lly  similar. I t  is 
a test designed to m easu re  general 
intelligence, ab ili ty  to th ink  clearly  
and quickly, ability  to -understand 
and follow instructions, etc. O ral 
tests and  qualify ing  tests in special 
subjects a re  freq u en tly  given before  
appointm ent.

The best w ay  to p rep are  fo r a test 
for these  positions is to s tudy sam ple 
tests w hich  a re  p rep ared  by th e  U. S. 
Civil Service  Commission and avail 
able upon request.  An e lem entary  
knowledge of the  laws of the  country, 
the  w orkings of federa l departm ents, 
and th e  duties of the  position applied 
for are  alsq helpful.

While the  m en ta l  test is an  im por
tan t  p a r t  of th e  exam ination , the 
physical p a r t  is even m ore  im portant.  
Young m en p re p ar in g  fo r  a law- 
enforcem ent job should keep th em 
selves in exce llen t physical condition. 
Unless they  a re  able to pass a stiff

M A C Y  ★  S P E C I A L S

Cord Study Book for

ACCOUNTING
andA U D I T I N G ^ sst

<1.50 Frederick  C. R othacker
O v e r  140 p a g e s ,  8 ^  x 11, i n 
c l u d i n g  m o r e  t h a n  700 u p - t o -  
t h c  m i n u t e  q u e s t i o n s  a n d  a n -  
sxoers ,  c o v e r i n g  e v e r y  p h a s e  
o f  t h e  e x a m i n a t i o n  by T h e  
S u p e r v i s o r  o f  A c c o u n t i n g  
a n d  B o o k k e e p i n g  I n s t r u c t i o n ,  
A d u l t  E d u c a t i o n ,  N .  Y. C., 
a n d  a u t h o r  o f  " P r i n c i p l e s  o f  
B u s i n e s s  O p e r a t i o n ” f o r  t h e  
U n i v e r s i t y  o f  t h e  S t a t e  o f  
N e w  Y o r k .

Cord S tuden t  A id ......................$1.00
Cord T y p is t - S te n o .................... 1.50
Cord Sr.  Prof. A s s i s t a n t . . . .  1.00 

A uk fo r  Co rd  a t  
AIho n t ;  A&S, ( i ln ih o l ’H, Itt inief) &  
N oble .  I lH andard  I to o k  Co., W o i n r u t h ’H, 
Miiiiic lp ii l R l d ’tr. l «̂‘a d e r  I tookd to ro  &

0  n  D n  r i  KMSHKRS, H7 4fh Aye. 
w l l n U  AI.. 4-5198

If You’re Good With
The G overnm ent May Be Able to  Use You

I

Words

SPANISH NATIVE TEACHER
N E U  C L A S S E S  N O W  S T A K T IN O

NEW YORK BUSINESS SCHOOL
11 W. 4'4iid S t .  W I .  7-0757

F r e e  T u i t io n  If W i th  R e g u l a r  
S e c r e t a r i a l  C ourse

C O M PL ET E

BUSINESS COURSE
$5.00 Monthly 

Combination Business School 
139 W. 125th St. UNI. 4-3170

PREPAUE FOR

JR. PROFESSIONAL 

ASS’T
M ID T O W N

A l. l ,
O l 'T lO N H

27« W E S T  48 rd  ST.
W I .  7-0S«fl

SCHOOL
N. Y. C.

N T H E  h is to ry  books o f the  fu 
tu re  th e  age in  w h ic h  we live  
w i l l  u n d o u b te d ly  be re fe rre d  

to  as th e  W o rd  Age. Never be
fo re  has th e  w o r ld  been so in 
fluenced  by w ords, in  books and  
newspapers and  m agazines, o r 
over th e  p e c u lia r c o n tr ib u tio n  o f 
ou r ow n g e n e ra tio n — th e  rad io .

Dem ocratic  governm ent has been 
forced to use th e  w ord—both  p r in t 
ed and spoken—in its own defense. 
Fo r th e  apostles of force and  r e 
action in o ther lands have taken  
over h igh -pressure  tactics in p u sh 
ing th e ir  ow n b ran d  of hate. As 
one of ou r  guaran tees tha t  we in 
Am erica  do no t m eet the  same sad 
fate of those  In o ther  lands, our 
governm ent wisely describes and 
publicizes w h a t  i t  m eans to live in 
a democracy.

F o r  exam ple, w ith in  the  past y ea r  
the  U. S. Civil Service Commission 
has opened opportun ities  on a n u m 
b e r  of occasions fo r those  gifted in 
th e  use of words. Here, briefly, 
w ere  the  requ irem en ts  on two:

Editorial Clerk
E ditorial  C lerk ($1,800) — Appli 

cants w ere  asked to have tw o years 
experience  editing m ate ria l  for p u b 
lication. Education  could have  been 
substitu ted  fo r th is experience, up 
to one and a half years. The exam i
na tion  tes ted  th e  cand ida te’s skill in 
editing, proof-reading, etc. Those 
who scored h ighest will get jobs in 
any of a n u m b er  of federa l agencies, 
p repar ing  publications of every  kind 
which describe th e  activities of the 
U nited  S ta tes Governm ent.

In form ation  Specialist ($2,600)— 
Applicants had  to  have a college 
education  or experience  equivalent, 
plus tw o  y ears  experience in p ro 
fessional w ri t ing  or editing. A n u m 
b e r  of optional subjects w ere  listed, 
and the  successful candidate will be 
placed in the  agency for which he 
is most fitted.

In each of these  jobs, fu r th e r  e x 
perience would have qualified a 
candidate  to compete for an even 
be tte r-pay ing  job. At the  same 
time, m any Sla te  and city agencies 
have public  re la tions departm ents, 
and exam s a re  frequent.

R ight now, the  t itle  of Jun io r  
W riting and Editing  Assistant is an 
eption  in the  Ju n io r  Professional 
Assistant g rade  for the  federa l se rv 

ice. College seniors or graduates 
with 30 sem ester  hours  in English 
and  jou rnalism  a re  eligible.

First Line of Defense
Some prev ious editorial experience  

is req u ired  fo r most governm ent edi
toria l  jobs. A fte r  all, w rit ing  is 
highly skilled work, and im portan t 
enough today  to be considered a first 
line of defense. We need capable 
people, fo r  in effect they  m ust be 
com peting w ith  the  h ighest-pow ered  
public ity  and prom otion m en  in 
o ther countries.

How, then, does one go about get
ting experience  in  w riting? T hat is 
a com plicated question not simply 
answered, since every  successful p e r 
son in th e  field has his own form ula  
fo r success.

B ut le t ’s briefly go over the  worlds 
of journalism , editorial work, public 
ity, radio.

W orking on a new spaper  presen ts  
two advantages: the  worlc is in te re s t 
ing, and th e  tra in ing  .seems to be 
basic fo r  any o ther  type  of w riting  
a fte rw ards. Because of this, jo u rn a l 
ism is a field into which everyone 
w ith  a b en t  for w riting  wishes to 
enter. T here  is no single open se
same to the  new spaper office. J o u r 
nalism  schools a re  still constantly 
debated; less controversial is the  
w orth  of a college education  or its 
equivalent.  Par t icu la i’ly va luable  are  
foreign languages, history, economics, 
and a keen  in te res t  in read ing  about 
the  world.

Throujsjh the Back Door
I t  is th rough  the  back door tha t  

m any  presen t-day  neophytes are  
forced to enter. Stenographers, te le 
phone operators, copy-boys—m any 
of them  m ay be the  ace n ew spaper 
m en and  w om en of the  future.

Sim ila r  to new spaper  w ork  is ed it 
ing, p a r ticu la r ly  on magazines. H ere  
too th ere  is keen competition, and  a 
good h in t is to specialize in a p a r tic 
u la r  field. This, of course, na rrow s 
down the  competition, and will m ake 
you an e x p e r t  whose tra in ing  may 
be priceless to someone. Typical 
specialties a re  science, politics, arts, 
economics.

On magazines, too, the  back door 
is frequen tly  the front door to suc
cess. A stenographer, w orking in 
the  office of the  editor, is getting 
valuable  tra in ing  in seeing exactly 
how an editorial  office functions.

S tuden ts  who have w orked  on

th e ir  h igh  school or  college new s
pap er  or  m agazine would do well to 
ca rry  sam ples of th e ir  w ork  w ith  
them  w h en ev er  looking fo r work. 
Some basic skills a re  easy to pick 
up, such as typ ing  and proof-reading. 
They all help.

Public ity  w o rk  is an  extension of 
new spaper  and  m agazine work, p a r 
ticu larly  open to o lder and m ore  m a
tu re  persons. Good public ity  m en 
m ust know  no t  only how  to w rite  
in te resting  stories b u t  also should 
have a keen  realization  of w hat 
new spapers  and  magazines will and 
will no t publish. Young m en f r e 
quen tly  e n te r  public ity  th rough  
stenographic  and clerical jobs, in 
which they  lea rn  the  ropes.

Millions of Words
An expand ing  field open mostly to 

the  experienced  w r i te r  is the  radio, 
w here  dialogue as well as s tra igh t
fo rw ard  con tinu ity  a re  needed. The 
radio is a g rea t  yaw ning  well th a t  
uses up m illions and  m illions of 
w ords each year. ' The pay  is very  
good—b u t you m ust have the  goods. 
Most radio  w r i te rs  have  come in 
from  o ther  fields w here  they  have 
a lready  achieved success, lu red  away 
by the  pay  in  radio.

These a re  th e  m ain  commercial 
jobs in  th e  w ri t ing  field. Each is 
taking m ore  and m ore  of a place in 
governm en t work. Since the  gov
e rn m en t Insists th a t  its w ri te rs  be 
experienced, he  who seeks a govern 
m en t w ri t in g  job  will first lea rn  his 
t rad e  in  p r iv a te  Industry.

E v ery  W ashington D epartm en t 
puts out a m ult i tude  of publications. 
T h e re ’s room  for im aginative  people 
who can push  a ty p ew rite r  a round  to 
m ake easy-read ing  sentences come 
out, and the  p ay ’s good. W hy not see 
if you can ’t  ge t into it?

physical and  m edical exam- 
they  w ill have  no chance of

Public H earing On 
R adium  Experts

A public  hear in g  -win
W ednesday a t  2:30 p.m. in thrni. 
of th e  M unicipal Civil Service r  
mission on  a p roposed resolution 
ga rd ing  th e  p re sen t  title of
Technician.

T he  resolu tion , if adopted 
am end  P a r t  37, th e  Misceil- 
Service, by  (1) strik ing  thei 
the  t i t le  of R ad ium  Technician-*?’’' 
(2) includ ing  there in  th- ’ 
R adiation  Technician, to but 
e luding $1,800 p e r  annum.

till, 
not ij.

B uy  Th® LEA DER every Tuesj,y

I— STEHOTYPE SPEED CLUfî
Monday, Tuesday, Wednesday, Thuridi

7 to  9 P.M.
4 W eeks  $5.00 

REG IST R A T IO N  THIS WEEK 
MERCHANTS A BANKEKS- nrsi 
XESS AND SECRETARIAL SCHoo{ 
220 East AZ6 St. MUrray Jllll 2-ojj,

JUNIOR c a l c u l a t in g ' 
MACHINE OPERATOR

BIRROUOHS or COMPTOMKTR* 
Five Days or EventnKs u Meek

AM ERICAN SCHOOL
TIMES BUILDIX(i 

(1475 Broadway) BRyant 9-USI
23 Years of Experlpnce In Tialnlni 

Calculator Machine Oprrators

I I

S P A N IS H # !
*  ■  to laniulu

F R E N C H r
m  ‘‘Persomlih

E N G L I S H ^  r
MONTHS

A U T O ME M
152 W. 42nd St. BRyint

9 - 8 7 4 9

BUSINESS MACHINES
InteiiHire Day or EvenliiK Couwi 

Preparing: for
JR. CALCULATING MACHINE 
OPERATOR. Salary $1,44J
Burroughs, Felt and Tarrant, Monrof 

Machines 
Co-ediicatlonal Est. 18M
A Selective School for Dlscriminatioi 

Young: Men and AVonicn

I N T E R B O R O
INSTITUTE

152 W est 42d St. WI. 7-3835

Eastinai
E. C. GAINES, A .B., Pres.

Registered by tiie Regents. Day and EvMi4

S e c r e t a r i a l  T rain ing  
A c c o u n ta n c y  • Booltkeepini

SPANISH STENOQRAPHY, 
EXPORTINO, CONVERSATIONAL SPANISH

(Noiive Instructors linct 1920)
FME EmploymaHt Sarvic*. Low TulUon F«m 
NOT AFFILIATED WITH ANY OTHER SCHOOL 
VMIors Wa/com*. BulMln «n
441 LEXINGTON AVE., (44th SLi NY.
Kst. IS SS  T«l. Murray Hill 2-3I27

N . Y .  S c k c o i o f

FINGER PRINIS
LICENSED BT THE STATE 

M. E. HAMILTON, Dir.

22-26 E. 8th St., N. Y. C-
Day & Evening Classes Now Form 

Phone  GRamercy 7-1268

 R E G I S T E R  N O W ! ! !

Courses on IBM Alphabetic-Numeric Accounting Mafb*”* 
(Tabulator) Including Plugboard Wiring and Sorter* 

Class Forming Now for January 20th C o u rse

Also, specialized t ra in ing  on IBM Alphabet ic  and  N u m e r i c  

Punches .  All Courses include Civil Service  prepara tion  for 
ten exam inat ions .  Low Tuition . Call or wr i te  fo r  full p a r t i c u  »

SCHOOL FOR CARD-PUNCH OPERATORS
250 W es t  57th S t ree t  Su i te  425-428 C i r c l e  5 ®
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TRAINING FOR A CAREER

pooks for Career Training
The books l i s t e d  b e l o w  a r e  n o t  int f^nted  to  t a k e  t h e  p l a c e  o f ,  bu t to  sup- 

ent. t r a i n i n g  i n  a  g o o d  sch nnl .  T h e  b o n k s  l i s t e d  b e l o w  w e r e  s e l e c t e d  
nlw to  h e l p  y o u  g a i n  k n o w l e d g e  o f  a  g i v e n  s u b j e c t ,  b u t  t o  a i d  y o u  in  

t y o u r s e l f  w h a t  y o u r  f i e ld  o f  i n t e r e s t  s h o u l d  he .  T he L eader
■1̂1 hfi v l e a s e d  t o  a d v i s e  r e a d e r s  c o n c e r n i n g  a  b i b l i o g r a p h y  i n  a n y  v o c a t i o n .

A viation
fjow to Be a n  A v ia to r . f2.00. Robt.

- orjfjc & Co*
Handbook of  A e r o n a u t ic a l  Vocat ions .  

Uc Zeeland Record Co.
Aircraft B lu e p r in t  R ead ing .  fl.OO. 

Pitman Pub. Co.
Blueprint Readinr  

Air Craft B lu e p r i n t  R ead ing .  $1.00. 
Pitman Pub. Corp.

Elements of  B lu e p r i n t  R ead ing .  $1.00. 
j n t e r n a t io n a l  Corres.

Book B ind ing
practical I n s t ru c t io n  in  B o o k - B in d 

ing.  65c. C. H. Fiche Bookbinding 
Ser. 1939,

P r i m e r  to  B o o k b in d in g ,  by F. W. 
Grimm. $1.75. Houghton Mifflin Co. 
1939.

B ookkeeping
B o o k k e e p in g  in  E v e r y d a y  Li fe  

(Workbooks Nos. 1-5). 72c. each.
Lyons & Camahon,

N e w  C o u r se  B o o k k e e p in g .  70c. Ry- 
•rson Press. 1939.

B o o k k e e p in g -A c c o u n t in g .  $2.00. Per- 
gande Pub.

C a rp en try  and  Jo in e ry  
C a r p e n t r y  a n d  J o in e r y  W o r k ,  by N.

Stop kicking about 
bad breaks . . .

Make your own opportuni
ties by preparing properly !

leader  bo o k  s h o p
9 7  D u a n e  S t r e e t ,  N e w  Y o r k

Jr. Auditing a n d  Accounting A ssis tan t...............................................  |1.50
Classifled C.P.A. Questions in  T heory  of A ccoun ts ..................................50
Bookkeeping fo r  Pe rsona l and  Business Use— R aym ond C rad it. $2.25
Bookkeeper ......................................................................................................
Border P a tro lm an  ...................................? .................................................  1.00 '
Jr. & Sr. T ypist a n d  S tenograplier—P re p a re d  fo r  Federa l

examinations ..............................................  65c, 1.00 A  1.50
Questions &  Answerg fo r R u ra l C arrie r  & C lerical Positions—

Wm. J. Barsc. 213 pafi:es ........................................................................  f.OO
Clerk T yp is t-S tenographer—P re p a red  specially  fo r C ity  ex 

aminations ...................................................................................................... 1.5#
Postal Se rv ice ...................................................................  25c, 1.00 A  1.50
Unemployment In su ran ce  M anual .......................................................  1.00
Housing Study T ex t  for R esident B uilding Supt., G rade  S, and

Building M a n a g e r .....................................................................................  1-50
Mimeograph O p e ra to rs ................................................................................  1.50
Questions & Answer# fo r Postal Positions— Wm. J .  Barse, 207

pa^es ..............................................................................................................  2.00
Dietitian ............................................................................................................  1*50
Questions & A nsw ers for Customs, Im m igra tion , a n d  L aw  E n 

forcing Positions—Wm. J .  Barse, 232 pag es ..................................  2.00
Court A tten d a n t..................................................................................... 1.50 ft 2.00
Clerical, C ard  Punch , S teno-Typist—H elen  G o rd o n ...................... 1.00

TECHNICAL PR EPA RATION 
Introductory Course for F inger P r in t  E xperts, by M ary  E.

Hamilton ................................................................................  2.00
Bridges and B ridge O perating  in New York C i ty ............................  2.00
Practical E lec tric ity  ................................................................................... 1.00
Engineering R eview  (S tru c tu ra l Steel & R einforced C oncrete ). 2.50
Jr. Engineer &  G enera l T es t .................................................................... 1.00
Welder’s G u id e .................................................................................................  1.00
New Auto G u id e .............................................................................................  4.00
Mathematics &  C alculation for M echanics........................................... 2.00
Diesel Engine M an u a l ................................................................................... 2.00
New Radiom an’s G u id e ................................................................................  4.00
Handy Book Prac tical E lec tr ic ity ............................................................ 4.00
Engineer-Custodians M anual—Exam  Questions a n d  A nsw ers 

—Thomas B re tt  .........................................................................................  2.50

FIREMAN PROM OTION PR EPA R A TIO N  
The Firem an T extbook of E ntrance  and  Prom otional E xam 

ination Q u e s t io n s ....................................................................................... 3.50
Fireman Study B o o k .............................................................................25c A  1.50
How to Become a  F ire m a n ................................................................................. 10
History of F ire  D e p a rtm en t ........................................................................  S.50
Fire D epartm ent M anual of Instruc tion—An ollicer’s m anual

for professional fire-lighters by Lowell M. L im p u s ...................  1.85
Fire Prevention  C ode   ......................................................................  1.50

POLICE PREPARATION
PHrolman Study T e x t ...................................................................................
Police M anual.. .  ■............................................................................................
Law of Arrest in Criminal Proceedings.............................................
Supplement to Law of Arrest..................................................................
questions A  Answers for Motor Vehicle Examiner and P o lice . .  
Viiestions A  Answers SGt’s Examination Study................................

GENERAL PREPARATION
aking Mental Tests or “You Can be a Genius Too” ....................

Jveryday L aw .......................................................
Everyday Mathematics...................................................
Civile* Test Guide—Procedure, sample tests ...............

Handbook— 1,000 Civil Servic« questions...............
OuHi* Municipal Government.............................................................
You Chart of Municipal Government.............................................
Civil Service—A 500-page nvanual on procedure.
Menbii Handbook—Procedure, sample questions.................

an.i V,. Service Examinations (Federal, State,
Pren̂  y ) - W m . J. Barse, 225 pages.................................................
C i v i l /  Service— Donnelly A  M oKim........................

Service Manual ................................................................................

J, MISCELLANEOUS
trahic ^ “***P**cation—A pamphlet by Charles Lipkin that 

Draft FaH mental calculation.....................................................

? " ^ « ‘puon ...............................................................................................
?""ling C o d e...  ...........................................................................................

C o d e . . . . ; ; ; ....................................................................................
C o d e . . . .  ....................................................................................

Arithmetic.......................................................................................
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L. Burbank. $3.00. Slmmons-Board- 
man Pub. Co. 1940.

J o in e r y  a n d  C a r p e n t r y ,  by R. Green- 
holgh. $2.00. Pitman Pub. Corp. 1940.

A u d e l  W e ld e r ’s G u ide .  $1.00. Theo
dore Audel & Co.

C artooning 
Profess ion al  Cartoon ing .  $1.00. C. 

Lippey. 1939.
C lerical

C le rk  Bd. o f  H igh er  E ducation .  $1.00. 
Cord Pubs. 1939.

College  C le rk ,  G ra d e  2. $1.00. Arco
Pub. Co. 1940.

Clerical O ccu pa t ion s ,  by L. J. 
Schloerb. 50c. Science Research Asso. 
1940,

B us iness  L e t te r s ,  by Paul Kearney. 
50c. Books, Inc.

C o rd  C le rk ,  T y p is t .  $1.50. Cord Pub. 
Co,

A r c o  C lerk ,  S te n o ,  T y p is t .  $1.50. 
Arco Pub. Co.

C apita l M im eo .  $1.50. Capital Pub. 
Co.

C alm are  S ten . ,  T y p i s t .  65c. Calniare 
Pub. Co.

C apita l S ten . ,  T y p i s t .  $1.00 Capital 
Pub. Co.

A rc o  Jr. a n d  Sr. S ten . ,  T y p is t .
Arco Publishing Co.

C ord,  Jr . a n d  Sr . T y p is t .  $1.50. Cord 
Publishing Co.

Arco C ard  P u nch .  75c. Arco Pub. 
Co. \

Calm are  C ard  P u nch .  75c, Calmare 
Pub. Co.

C o rd  C ard  P u nch .  50c. Cord Pub. 
Co.

Civil Service (G eneral)
C iv il  S e r v ic e  M anual,  by S. Alten. 

$2.00 Foundation Books. 1940.
C iv i l  S e r v ic e  in  N .  Y .  50c. Citizens 

Budget Commission,
C iv il  S e r v ic e  in R ela t io n  to  Housing  

M a nagem en t .  $1.00. Citizens Housing 
t ’ouncil. 1940. .

Y o u r  F edera l  Civil S e r v ic e ,  b y  J. C. 
O’Brien. $2.50. Funk & Wagnalls Co. 
1940.

O p p o r tu n i t i e s  in  G o v e r n m e n t  E m 
p lo y m e n t ,  b y  L. J. O ’R o u r k e .  $1.00. 
Garden City Pub. Co. 1940.

G o v e r n m e n t  Pos i t ion s .  25c. Per- 
gande. 1939.

English C o m p o s i t io n  fo r  C iv i l  S e r v ic e  
C andida tes ,  by N. T. Hanis. $1.00. P it 
man.

Ciuil S e r v ic e  H a n d b o o k .  79c. Na
tional Library Press.

Civil S e r v ic e  H a n d b o o k .  $1.50. Cord 
Publishing Co.

C iv i l  S e r v ic e  M anual.  $1.00, Capital 
Pub, Co,

C iv i l  S e r v ic e  A r i t h .  »0c. Capital 
Pub. Co.

Diesel E ng ineering
A u to m o t i v e  D ie se l  M ain tenance ,  by 

W. J. Cummings. $1.75. Pitman. 1940, 
Diese l  E ngineers ,  T h e o r y  a n d  Design .  

$2.50, American Tech, So. 1940.
High S p e e d  D ie se l  E n g in e e rs  for  

A u to m o t i v e ,  M arin e ,  A eron au t ic a l ,  
R ai lroad  and  I n d u s tr ia l  Use.  $4.00. 
M. P. Heldt. 1940.

M arine  D iese l  M anual.  50c. Diesel 
Pub, Co. 1939. -

A u d e l  D iese l Engine.  $2.00. Theo
dore Audel & Co.

E lectric E ng ineering  
Electr ical T ec h n o lo g y ,  by H. Cotton. 

$5.00, Pitman, 1936,
Electr ical E ngineering .  $3.00. W. 

Glendinnmg. 1938.
E lectr ical Dra f t ing ,  by S. E. Kocher. 

$2.30. International Textbook, 1939, 
A u d e l  H a n d y  B o o k  P r a c t .  E lec tr ic i ty .  

$4.00. Theodore Audel & Co.
E lectric  W iring 

A u d e l  W ir in g  D ig r a m s  f o r  L i g h t  and  
P o w er .  $1.00, Audels. 1939,

E lec tr ic  Wir in g,  by W, W, Ibbertson, 
$2.50, Chemical Pub, Co. 1940.

Prac t ica l  Elect .  W ir in g ,  by H. P. 
Richter. $3.00. McGraw-Hill. 1939.

I n te r io r  Elect.  W ir in g  and  E s t im a t ing  
(with blueprints), by A. Uhl. $2.50. 
American Tech. So. 1940.

F in g e rp r in tin g  
Iden ti f ica tion  P r o b le m s ,  by I. Castel

lanos. $2.00. Police Journal. 1939,
B lu e  B ook  of  C r im e ,  by T, G, Cooke. 

$1,00. Instit. of Applied So. 1939. 
F irem en

Eagle  Fire  P r e v e n t io n  C ode.  $1.50. 
Eagle Library.

Fire  M anual o f  I ns t ruc t ion ,  by Lowell 
Limpus. $1.85. E. P, Dutton & Co.

(To b e ' continued)

U.S. Career as 
Steno or Typist

One of the best w ays to begin a career in the federal serv
ice is through a stenographic or typist job. The need for 
stenographers and typists is alw ays steady and is especially  
so today w ith  the expansion of all federal agencies due to the  
national defense program. M ale typists and m ale stenog
raphers particularly have been in dem and in recent m onths, 
though the need for w om en in these positions is also steady.

T he U. S. C iv il S ervice C om --*’----------------------------------------------— -------
m iss ion has an nounced  tw o  d i f 
fe re n t e x a m in a tio n s  w ith in  the
la s t e ig h t m o n th s  fo r  male* s te 
n og raphe rs  an d  ty p is ts , and  i t  is 
fa ir ly  c e rtia n  th a t  a n o th e r exam  
fo r  these p o s itio ns  w i l l  be due 
w ith in  th e  n e x t tw e lve  m on th s . 
A  person w ho is p re p a r in g  fo r  a 
career th a t  w i l l  la s t as lo n g  as 

nn i em p loyed, can  w e ll a f -
^ ■ ■ fo rd  to  w a it  th is  lo n g  fo r  the  

chance a t a jo b , and  a d d it io n 
a lly , he can spend th e  in te rv e n 
in g  m o n th s  to  good ad van ta ge  by 
p re p a rin g  fo r  th e  te s t be fo re  i t  is 
announced.

W hen the  F ed era l  Commission an 
nounces a Steno and Typist exam, it 
is generally  for tw o differen t grades: 
Senior S tenographer, $1,620; Assist
an t  S tenographer, $1,440; Senior 
Typist; $1,440, Ju n io r  Typist, $1,260. 
T here  are  h igher g rades in  these  
positions and they  pay h igher 
salaries, b u t  they a re  filled by  p ro 
motion from  the ran k s  of employees.

Prom otion  is possit)le fo r  typists 
and stenographers  no t only to h igher 
grades of the.se positions, bu t also to 
o ther branches of th e  service. In 
fact, young m en who a re  good typists 
and who en te r  the  service usually 
advance rapid ly  to h ig h er  positions, 
and m any  of th em  becom e bureau  
heads in time.

In previous exams, age lim its of 18 
to 53 w ere  set for applicants for 
Steno and Typist jobs. Candidates 
had to be in good h e a lth  and citizens 
of the  United  States.

The following m ethod  of ra ting  
was used on th e  las t  S teno-Typist 
test:

W eights
Subjects T ypist Steno

1) copying from  p lain   ____
copy ( ty p e w r i t i n g ) . . : .

2) copying from  rough  
d ra ft  ( ty p e w r i te r )___

3) general t e s t .  ............. .
4) s t e n 0 g rap h y  ( r e 

quired  of s tenographic
competitors o n ly ) .........
F o r  Senior S tenographers  d icta 

tion is given a t  the  ra te  of 120 words 
a m inu te  and for Ju n io r  S tenogra 
phers a t  the  ra te  of 96 w ords a m in 

ute. Any system of m aking  note,s, 
including the use of sh o rt-h an d -  
w riting  machines, is acceptable.

With the  exception  of th e  s teno 
graphic  dictation, the  exam s for both  
positions a re  the  sam e and the  only 
difference is the  m ethod  of ra ting . 
About th ree  hours is req u ired  for 
the Typist test and about five for th e  
S tenographic  one.

On the  Typi:.t test, candida tes  a re  
given plain copy to type. If they  
type  it 3 1 /5  tim es in 10 m inutes  
they get a perfec t score. If they  
type it less than  1 3/ 5 tim es they  fail. 
T heir  actual score ranges be tw een  
tho two extrem es.

Ail the  news 
accurate  . 
LEADER.

all the  
unbiased  . .

exam s . . .  
. in THE

R E T I R E M E N T  L A W  

H A N D B O O K

Single Copy, 20c
For full information and 

price on quantities 
write to

ROBERT H. ALCORN 
1703 2nd Street. N. E.. 

Washington, D. C.

30 15

30 15
40 20

40

B O O K K E E P E R
PKOM. STUDY BOOK 

A complete preparation. Pre 
vious Questions &  Answers. 
115 pages—8>/a x 11.

$1.50 POSTPAID
CORD Publishers,

H I G H  , 
S C H O O L

NO CLASSES. Studu for
B E 6 1 N T S c R < 0 1 . 1 . g O E  fc
Pr«pdr« ot horn* durind ip<ir« Hra«. Oo at (art 
g> qour abilitt} pcrmlfs. Indivliuat In»tnic>’ion.
M A M Y  H N I « W  iM X  Y E A B « |
Tuition RupMnb 15 MontKlij. All toH fumishtd.
m  Rit" N SC HO oi“ " r ” *"*" I
130 West 42« St, H.y.ei *’2M5 |

S Pltoit itnd mt FKCi OtifrlpHv» ImIiIm H.A2I J

Tkktn*  ______    I

■

ACCOUNTING and AUDITIN G 
A S SIST A N T —$1.50

Compare 4 Popular Publl.ihem
JR. PROF.  A S S IS T A N T —$1.00

Compare 3 LeafllnK Books
S E R G E A N T  EXAM— A N S W E R S  

$1.00
Other Important .Police Book* 

Available
INUUIKE ABUUI HOME STUDY BOOKS AT

STANDARD BOOK CO.
Civir. SERVICE BOOK CENTER 

607 FIFTH AVE. (at 42(1 St.) N.Y.C.
\iiTHH AV h i m . 2-78.'50____

Study Arco Books
Accounting and 
Auditing Assistant

A complete preparation. Including 
Kovernment accounting, trial IJal- 
ance, depreciation, journal entrle.s, 
dcfinltlon.s, statements, fire Iohb, 
adjustments. partnership, pfo’b- 
lems, arithmetical calculatlqns, 
general tests, 150 pages. g Q

General Federal 
Test Guide

Complete preparation for g A
200 exam.>), 160 pages *

Postal Positions
E xn m fn .n t lon  pxpp cfed  snon, •(,,000 
e x a m in a t io n  q u e s t i o n s  a n d  a n »  vers

S L ”*.".';................................« i - 5 o

.Tr. Prof. AsNlst......................... . $1.00
Student Al«l..................................... Î OO

o x  SALE AT 
R. H. Macy, Glmbel'i, Lesder, Barnei & 
Noble. Municipal BIdg., City Hall Bookihop. 
Standard Book Co., Collego Bookttorei, and
A I J P 'A  Publish ing  Co., 480 Lex.

Ave. — E Ldorado 5-6031

S T A R T

$ 1 2 6 0  T O  $ 2 1 0 0  Y E A R
Railway Postal  Clerks 
City Carr ie rs— File 
Clerks—Stenographers  
Typis ts ,  etc.

MEN—WOMEN—
Prepare  now 
for  1941 
Exam inat ions  
Mall Coupon 
today— SU RE. /

f  AddreM

FRANKLIN INSTITUTE
Dept. P-248, 130 W. 42nd St.— Room 1404

^ Name

' Ru*h to me. entirely free of charge (1) a full de-
«erlptlon of U. H. (Sovernment .fobs; (2) Kree copy 

of l l l U K t r a t e d  :t:!-p»ge book, "How to Get h I’. ». 
Government Job” ; (3) list of. IJ. S. Government Jobs; 

(4> Tell me how to quullfy for one of the.se jobs.

Cm  ThU Conpon B<>ror« T«u Mlhlay It. ivrl'te or’ I'Vliit r ia i i i i j '
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Question, Please?
b y  H .  E L I O T  K A P L A N

CONTRIBUTING EDITOR

T h i s  D e p a r t m e n t  o f  I n f o r m a t i o n  I s  c o n d u c t e d  a s  a  f r e ®  
L E A D E R  s e r v i c e  f o r  C iv il  S e r v i c e  e m p l o y e e s ,  f o r  e l i g i b l e s ,  fo^ 
a l l  w h o  d e s i r e  t o  e n t e r  t h e  S e r v i c e .  A d d r e s s  y o u r  q u e s t io n s  
t o  Q u e s t i o n ,  P l e a s e ? ,  T h e  C ivil S e r v i c e  L e a d e r ,  9 7  Duan® 
S t r e e t ,  N e w  Y o r k  C i t y .  If  s p a c e  d o e s  n o t  a l l o w  p r i n t i n g  you^ 
a n s w e r ,  y o u  w il l  r e c e i v e  a  r e p l y  b y  m a i l .  T h e r e f o r e ,  s t a t e  
y o u r  n a m e  a n d  a d d r e s s .  Q u e s t i o n s  f o r  t h i s  c o l u m n  rece ive  
t h o r o u g h  a n a l y s i s  b y  a  w e l l - k n o w n  C iv il  S e r v i c e  a u th o r i t y .

Are you makinf ksc *f The 
Leader’s FREE question-and-an- 
■w er  service? If you have » query 
enclose a self-addressed, stamped 
envelope, and mall to QUESTION, 
PLEASE, Civil Service Leader, 97 
Duane Street, New York City.

Exempt and Non-Competilive
R. J. F —T he diflference betw een 

the exem pt and  non-competitive 
classification of positions is one 
tha t  is genera lly  misunderstood, not 
only by Civil Service employees, 
b u t  often by the  Civil Service Com
m issioners themselves. To begin 
with, the  S ta te  Constitution re 
quires that all appointm ents be 
m ade a fte r  exam inations. If it is 
po.s.siblc to hold competitive exam 
inations, then  it must be com peti
t ive  test. If competition is not pos
sible, then non-competitive tests 
m ust be held. Only w here  it is 
impossible to de te rm ine  the fitness 
or qualifications by exam ination 
m ay positions be excepted  from  
e ithe r  com petitive  or non-competi- 
tive lest. What, however, are  the 
practical difTerences between ex 
em pt and non-competitive status? 
In the ca.se of  an exem pt position 
the  d ep ar tm en t head may appoint 
anyone he chooses. The Commis

sion has no thing to do w ith  the 
qualifications or lack of them. The 
d ep ar tm en t head can appoint a 
dodo if he  desires, and  the  Com
mission can’t stop it. In  the non
competitive position the d e p a r t 
m ent head can also appoint anyone 
he chooses, bu t the  Commission 
m ust pass on his qualifications for 
the Job. The Commission m ay pass 
on his experience  and education 
record, or  m ay actually  give him 
a w ritten  test, or  both. If the Com
mission finds he does not m eet the 
requ irem en ts  for the position, out 
he goes. The d ep ar tm en t head then 
can choose som eone else who can 
m eet the requ irem ents . T heore t i 
cally only  positions that requ ire  of 
the  incum bent the  de term ination  of 
“political policies” in a broad sense 
a re  exem pted  from examination. 
The theory  of non-com petitive  po
sitions is th a t  an exam ination  is 
possible to test the  technical ability 
or capacity  of the candidate, but 
there  a re  certa in  factors tha t  m ake 
it impossible to test for these fac
tors; or the  position is such that 
competition would be impractical. 
The non-competitive class positions 
do not include only the lower paid 
positions. They m ay include some 
of the h ighest paid and often ex 

trem e ly  im p o r tan t  positions, such 
ajs confidential opinion clerks in the  
courts, specialists in certa in  fields 
and em ploym ents  fo r  exceptional 
or  occasional services. N e ithe r  e x 
em pt no r  non-com petitive  positions 
a re  w ith in  th e  g raded  service; th a t  
is, no m in im um  o r  m ax im um  sal
a ry  g rades a re  fixed fo r positions 
o ther th an  in the  competitive class.

When Disability 
Can’t Be Found

E. J. E.—W here  a v e te ran  claims 
p re ference  fo r disability  and the  
m edical e x am in er  of the  Com mis
sion finds th a t  the  disability 
claimed does not exist, or th a t  the  
disability  is not such as is recog
nized u n d e r  the  law  as construed 
by the  courts, the  Commission m ay 
deny the  claim fo r  p reference. In 
the  absence of a rb i t ra ry  action on 
the  p a r t  of the  Commission, its de 
te rm ination  based on the  findings 
of the  m edical exam iner  is conclu
sive.

Less Than 3 Names
E. M. E.—W here  an eligible list 

of less than  th ree  nam es results 
from  a com petit ive  exam ination  
the  appointing  au th o ri ty  m ay  de
cline to m ake  an appo in tm en t from  
the “inadequa te” list. He m ay do

P o s ta l N ew s
By DONALD MacDOUGAL

L e t t e r  C a r r i e r s ’  

B i g  E v e n t

As 300 m em bers looked on. Branch 
36 of the  L e tte r  C arr ie rs  w ent 
th rough  w ith  the  august cerem ony 
of Installing William F. McHale and  
h i i  new  board  of officers. Present, 
too, w ere  national P residen t Edw ard 
J. Gainor, of W ashington, and W il
liam Doherty , of Cincinnati, a m em 
ber of the national Executive  Board.

The even t took place on Sunday, 
Ja n u a ry  5, a t  the Oak Room, Hotel 
Capitol.

Together with McHale, these men 
look the  oa th  of office: V ice-Presi
dent, Max S. Hauser, Station D; 
Secretary , Joseph Van Wess, Station 
O; F inancial Secretary, George R. 
Hopwood, B oulevard  Station; T reas 
urer, Gustave J. Becker, G rand C en
tral A nnex; Sergeant-at-A rm s, Dom
inick T. DeSimone, W illiamsbridge 
Station; Collector MBA, B. Robert 
Flothbind, Station U; Clerk, National 
Sick Benefit Association, Morris 
Weitzner, West Fa rm s Station.

Board of Trustees: John  Frey, 
^h u rch  S tree t  Annex; Albert F. 
Xliontgomery, Station C, and Hai’ry  
Salmanowitz, Station U.

Auditors; Jam es J. Conklin, Times 
square Station; Jo h n  J. Kaiser, 
Washington Bridge, and John  L. L a r 
son. Station T.

Delenates to Centra l  T rades and 
Labor Council: Vincent O. Cochrane, 
Station K; W alter  A. Killian, P a rk -  
chester Station; Charles Silver, Wall 
S treet s t a t i o n .

Separale Benefit Orj^anization
E m barking on a separate  set of 

ofTicers for the benefit organization 
for the  first time since organization 
in 188G, the  newly elected ofTicers of 
the New York L etter  C arrie rs  Asso
ciation w ere  duly installed that 
same afternoon. F orm er Presiden t 
William Davidson, form erly  of S ta 
tion H and now retired, was selected 
as the installing officer and assisted 
by fo rm er president Fe rd inand  L. 
Douglas, now a supervisor in the 
New York Post Officc. Those taking 
the oath of office from “Bill” D avid 
son; President, Max S. Hauser; Vice- 
Pres., Wm. McHale; R ecord ing-F inan 
cial Sec retary  Michael D urrcnberger, 
G rand C entra l  Annex; Ass’t Fin. 
Sec’y Nicholas J .  Camera, Canal St. 
Station; T reasu re r  N athan Schoen- 
good, S tation F; Board of M anage
ment: Isidore Lang, Retired; Joseph
C. M aurraud ino , Station D and Jam es 
P . Schiavone, W illiamsbridge S ta 
tion; Auditors: Benjam in Kaufm an, 
T rin ity  Station, Isidore Salmanowitz, 
S tation A and  Sainuel Scherzer, S ta 
tion M.

Postmaster Arrives
Pos tm aster  A lbert  Goldman a{-- 

r iv ed  shortly  a f te r  the  installation

ceremonies to address the boys on 
the ir  fine cooperation du ring  the 
recen t C hristm as holidays. He ex 
pressed his w arm  felicitations to 
P res iden t  McHale and th rough  him  
to the  officers and  m em bers of E m 
p ire  B ranch  No. 36. Superin tenden t 
of Delivery Joseph Willon also ad 
dressed the  m em bership , giving the 
v iewpoints of his executive  capacity 
in the  N ew  York Post Office. Dr.
I. K enne tt  Mirkin, the  popu lar  B ronx 
physician who attends th e  staff, 
m ade ano ther  of his inim itable  talks.

A n installation Dinner-Dance was 
held tha t  evening a t  the G rand  St. 
Boys Club House on W. 55th S treet 
w ith some 200 in  a ttendance. Both 
national officers, Gainor and  Doherty 
and m any local guests a ttended.

P o s t a l  E m p l o y e e s  N e e d  

A  C o u r t  o f  A p p e a ls

T he  Leader has asked M ax Schis-  
sel, noted  postal authority , to tell us 
som ething aboxit appeals legislation. 
This is w ha t he has to say:

Today most of us know almost by 
instinct the  g rea t  value of a Court of 
Appeals. I t ' i s  common practice  in 
p rivate  industry  to provide w orkers 
with a r igh t to be heard  before  an 
im partia l  body w henever the  status 
quo of th e  employee is threa tened . 
This righ t is a na tura l one and has 
become deeply ingrained in the 
m inds of all workers.

Despite our anx ie ty  to have a 
Court of Appeals, we do not propose 
a dazzling, unreasonable  or irrational 
formula. All we ask is the  oppor
tunity  to be  hea rd  before an unbiared 
group of m en who can listen to the  
evidence, sift the facts and exam ine 
all of the circum stanccs in their  true  
light.

We have in mind the  Pearson 
C ourt of Appeals bill, which has been 
in troduced in Congress a t  every ses
sion. No doubt you will recall that 
at the last session hearings w ere  held 
in W ashington on the  C ourt of Ap
peals bill, bu t no fu r th e r  progress 
was made. Senator Jam es M. Mead, 
in a na tion-w ide radio address, e le 
gantly pleaded for a court  of appeals 
for Postal workers. All this indicates 
progress, bu t we still need the final 
push to put it over. The need today 
is g rea te r  than  ever for the  passage 
of the Pearson bill.

Board of Three
The bill establishes a United  States 

Civil Service  Board of Appeals com 
posed of th ree  men, one of whom 
shall be a m em ber of the Civil S e rv 
ice Commission. One shall be chosen 
by the  employees a n d ' the th ird  se 
lected by the  o ther  two. Its broad 
powers p e rm it  it  to subpoena w it
nesses and  compel a ttendance  of any 
employee in th e  federa l service. The 
B oard  may, in  the  in te rest  of justice

and equity  and a f te r  a hearing, r e 
instate  an  em ployee with fu ll re s 
to ra tion  of his salary.

The rea l  im portance  of the  bill is 
the  fact th a t  it  is in tended  to be  an 
appellate  tr ibuna l.  In  o ther  words a 
g r ievance m ust  be b rough t  to the 
a tten tion  of the  departfnen t head 
before it can be subm itted  to the 
Board. How ever, w here  the  d ep art 
m ent has penalized the  employee he 
has the  p riv ilege of going directly  
before  the  B oard  fo r a rev iew  of his 
case. T he B oard  m ay then  reopen 
his case and  its decision is final both 
on the  employee and  th e  D ep a rt 
m ent. Its ju r isd ic tion  is limited to  
cases Involving dismissal, reduction  
or suspension of the  employee.

To encourage m ore independence 
of action on th e  p a r t  of  organization 
leaders  it is necessary  to have, the 
protection of a C ourt of Appeals. We 
need it! We can never  become as 
aggressive as outside labor unless 
we have a Court of Appeals to fall 
back on in the  even t of a dispute 
arising be tw een  employee and em 
ployer.

A.11 Federal Civil Service em 
ployees should w ork  for the passage 
of the Pearson  Bill at this session of 
Congress.

I n s t a l l a t i o n

W ith Pos tm aster  Goldman p ra is 
ing the  “big happy  fam ily” th a t  
makes up New Y ork’s postal em 
ployees, newly-elec ted  officials of 
the Columbia Association of the  
New York Post Office w ere  inducted 
Sunday afte rnoon  a t  the  Cornish 
A rm s Hotel.

Ciro Macaluso took office as p re s i 
dent. O thers  installed w ere  Joseph 
Scotti, first vice president; Joseph 
Anella, second vice president; 
Charles Lopresto, recording secre 
tary: Camillio Perconti,  correspond
ing secretary ; B enjam in  A. Cerasoli, 
financial secretary ; Ralph Santo, as
sistant financial secretary ; A r th u r  
Tisi, t reasu re r ;  C armelo Aguilla, 
sergean t-a t-a rm s; Anthony  Bruno, 
A lbert  G ran ise .^and  Michael Petro, 
auditors.

so, b u t  he  c an n o t  be  compelled to, 
even though  th is  m ay  resu lt  in the  
continuance of the  p rovisional a p 
pointee who failed th e  test. The 
commission in  such c ircum stances 
w ill ho ld  an o th e r  exam ination  and 
certify  the  resu lting  lis t if th ree  or 
m ore  nam es a re  on it. If  a fte r  re- 
examirtation th e  Commission fails 
to  get sufficient eligibles, the  Com 
mission m ay p e rm it  a non-com peti 
tive appointm ent. S trangely  enough, 
the  Commissions p e rm it  the  ap 
pointing a u th o ri ty  in such cases to 
appoin t th e  p rovisional w ho failed 
in the  competition!

Vets Transferred
I. M. G.—The questions as to the 

r igh t  of ve te rans  to b e  tran s fe r red  
w hen  th e ir  positions a re  abolished 
have  been  asked  by  a large  n u m 
b er of ou r  inqu ire rs .  A lthough I 
have  answ ered  m ost of them  b e 
fore, they  a re  of such w idespread  
in te res t  and  im portance  to th e  v e t 
erans and  others , and th e  s ta tus of 
ve terans u n d e r  Section 22 of the
C. S. L aw  is so often m isunderstood 
th a t  I  feel constrained to rev iew  
them  again a t  th is time. (1) In 
cases of layoffs due to lack of w ork  
or lack of appropria tion , or  any 
o ther cause, th e  seniority  ru le  r e 
quiring  those ju n io r  in th e  service 
to be the  first to be laid  off applies 
to all a like—disabled ve terans , v e t 
e rans not disabled, and n o n -v e te r 
ans. They  all go on a p re fe rred  
list In the  o rd e r  of th e  dates of 
th e ir  orig inal appoin tm ents  in the 
service. V eterans do n o t  go a t  the 
head of the  p re fe r re d  lists, nor do 
disabled v e te ran s  have  this p r iv i 
lege. (2) This is true , w h e th er  a 
whole division, a whole  dep artm en t 
or ju st  a g roup  of positions are  
abolished. (3) If  a t  th e  t im e of 
layoffs th e re  a re  vacancies in o ther 
s im ilar positions in a n o th e r  d e p a r t 
m ent, or  o th e r  sim ila r  positions in 
the  sam e d ep ar tm en t of a lower 
grade, th e  v e te ran  m ay  be  t ra n s 
fe rred  there to  if h e  requests  such 
transfer . (4) By “sim ila r” position 
is m ean t  an  identical position or 
one for w hich  substan tia lly  the 
same req u irem en ts  for en tran ce  by 
exam ination  a re  sought by  the  
Commission. T he de term ination  of 
w he ther  the  positions a re  sim ilar is 
w ith in  th e  discretion  of the  Com 
mission. (5) A v e te ran  is not en 
t itled  to t ran s fe r  to any  “position 
for which the  v e te ran  believes he  
is fitted to fill,” as is so often m is
understood. He m u s t  h av e  q u a li 
fied in a com petit ive  exam ination

A c t i o n

T w enty-tw o eligibles from  the  
C arrie rs  list w e ra  appoin ted  classi
fied substitu te  ca rr ie rs  on Ja n u a ry  
2 by Pos tm aster  Goldm an. On the  
same day, 11 classified subs w ere  
appointed  to positions as regu lar  
carriers .

Plug for Abe
T hought w e ’d pu t in a w ord  for 

quiet, ha rd -w o rk in g  Abe Shapiro, 
who edits th e  le t te r  c arr ie rs  Outlook, 
and  a m ighty  good job  too. Abe, 
who grins like a college boy and 
speaks w ith  unbounded  en thusiasm  
of his occupation as a carrier , f a th 
e red  th e  Outlook AVz years  ago, and 
has been  its only editor. T h ere ’s no 
o th er  p ap er  quite  like it. Goes to 
W ashington, Seattle , and various 
California  cities. We read  it re lig 
iously.

th.

fo r  the  position to which he se»ir 
t ran sfer  and have  been reacheH 
the  list before  the  list expired'*" 
the  position Is no t  identical to t 
one he  holds. However, a thi n 
g rade  c lerk  m ay  be transferred) 
a second grade  clerkship, for u 
in the  same general class of 
tion and he had  already qualifl^ 
fo r  the  low er position before 
h igher one. (6) The  veteran who 
is t ran fe r red  to an  identical posj 
tion in th e  sam e department ma» 
receive the  same salary  he was t l  
ceiving a t  th e  t im e of his layoff 
If  he is t ran s fe r red  to another sim.’ 
i la r  position in th e  same depart! 
m ent, or to an o th er  department, hi 
m ay n o t  necessarily  receive thi 
same pay he h ad  received In hij 
old position. He cannot receive a 
sa lary  g rea te r  th an  that authorized 
fo r th e  position in  the  budget. (]) 
The b u rden  of finding an exikinj 
vacancy to w hich  the  veteran must 
be t ran s fe rred  rests as much on thi 
ve te ran  as on the  departm ent head. 
T he d ep artm en t m ay not ignore thi 
reques t  of the  v e te ran  for transfer 
in a p ro p e r  case, b u t  if the veteran 
does not exercise his right of trans
fe r  w ith in  a reasonable  time after 
i t  comes to his notice by request 
ing such tran s fe r  of the depart, 
m en t head, he  will be deemed 
have waived th a t  right.

Clerks Who Become 
Sanitation Men

S a n i ta t io n  C lerks .—Clerks in thi 
S. D. w ho have  been appointed ai 
sanita tion  m en  and  who later And 
the  w ork  unsatisfactory may b« 
re ins ta ted  to  th e ir  old positions of 
clerks. This p riv ilege of reinstate
m en t is w ith in  the  discretion of thi 
S. D. and  is sub ject to approval by 
th e  C. S. C. I t  is not a right, but 
only a privilege. Advancement 
from  sanita tion  m an class A to 
class B to Class C will undoubtedly 
be  based on service ratings, senior
ity, etc. I doubt whether promo
tion tests will be  required, although 
it is possible th a t  the  Civil Servic# 
Commission m ay  la te r  decide to 
requ ire  them. T he Commission has 
such discretion. My guess is that 
sanitation m en  Class C will be 
the  only ones eligible, and not all 
the  th ree  classes A, B. and C, will 
be eligible fo r  promotion to assist
an t  fo rem an w h en  it Is held, and 
th a t  th ree  y ea rs ’ service in the 
low er g rade  will be required. It 
m ay  be changed. (See article 
page 2.)

This co lum n  is 
offered to readers  
who have  leg it 
im a te  com pla in ts  
to m a k e  a b o u t  
their jobs, salar
ies, working con 
ditions, etc. O nly  
initials are used  
w ith  letters.

c o m p l a i n t  

c o r n e r

Can’t Understand Why 
He’s Not Appointed

Sirs: In  M arch, 1937, I  took the  
Accounting a n d  A uditing  Assistant 
exam ination  and  rece ived  a ra ting  of 
75.30. This is a re la t ive ly  “low” m ark  
and I soon found  out th a t  I  h ad  little  
prospect for obtain ing em ploym ent 
from  this list. A t th a t  time, I' gave 
little thought to  governm en t em ploy 
m en t and practica lly  “i'orgot” about 
the m atter .  W hen m y sta tus changed 
I soon realized  th a t  th e  only safe and 
p e rm anen t  em ploym ent was working 
for the  U. S., and  I began  to  follow 
m y status from  tim e to time.

Due to expansion of governm ent 
activities because of th e  E uropean 
war, m y prospects w ere  b r igh tened  
considerably in 1940. Finally , on 
S ep tem ber 20, I was notified th a t  
I had  been certified by  th e  Commis
sion for a  C lerical position, paying 
$1,620, w ith  th e  Q u a r te rm as te r  at 
Camp Dix. W ith unbounded  joy, I 
s t re ak e d 'd o w n  to C amp Dix, only to 
find out th a t  I was th ird  on th e  c e r 
tification lis t (of a total of about 15 
names). The A dm in is tra tive  Assist
an t who in te rv iew ed  me, told me 
that tha t  if the  o ther  th ree  refused 
to take the  job, I would get the  po 
sition.

I have no t h ea rd  from  Camp Dix 
since. I t  does not seem possible th a t  
since Septem ber no o ther  clerks have 
been h ired  a t  D ix  o r  a t  o ther  Fed 
e ra l pro jects in my area. Why 
iiaven t I been certified, since Sep
tem ber, for o th e r  $1,620 or $1,440 
positions? Is it  possible fo r  eligibles 
with low er ra tings to h av e  received 
these jobs.

It  is a  ru le  of the  Commission to

give th e  AppoinUng Authoritj ^ 
opportun ity  to select ĝ er,
eligibles fo r  a position- .ni.
I  understand  th a t  i t  is the usua
tom  of the  Appointing AuthonV
select th e  first one on the list, 
all, th e  A. A. does not 
eligible from  another, 
there  is a very  special defect or 
in one man, it  is r e a s o n a b le  <0^ ,̂ 
sum e th a t  he  would select 
w ith  the  h ighest ratmg.

On N ovem ber 28. 1940,. I ,
certified by  the  Commission
$1,440 job w ith  the  Finance ^ ,  
of the  W ar Departm ent in ^  , 
phia. I called im m e d ia te ly ^  
personal interv iew . My \)
a list of about 25 names cej i 
the  A. A. A fter  a few ‘jt tli‘
was told to  go home 
resu lt  of the  interview, ano 
still waiting.

I would like  to know w  f®*
done to obtain an appo»y 
a m an  in my position.
B oard of Appeals tha- wo

me'

me a  fa ir  chance to 
I was not appointed.' .^^{15 
terested  in knowing why “ A-'
25 nam es a re  supplied to 
when th e re  is supposedly 
prospect. If  m ore  jobs w , 
able in th e  same 
w ouldn’t  the  fa ilu re  to 
appointm ent be  dotlbly cr 

T h ere  is a new  Accojin
Auditing exam ination *'2
and I am  more confused 
Has the  Commission 
old list, or will I still 
for certification and app° ” 
t il  the  new  list is
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Y o u
and I

by May Andres Healy
M a y  Andres H e a ly  is g ra n te d  the  widest la t i tu d e  

in  expressing h er  views. H e r  opinions do no t  
necessarily represent  th e  views o f  T h e  Leader.

EACHERS a re  delighted  th a t  th e  C oudert  Com m ittee  has been  ex-

T  tended to finish the  job  of exposing subversive  groups and  ind iv id 
uals in our schools a n d  colleges.

I hope Senator D unnigan’s b ills  to rem ove Com munists from  th e  .ballot
d to drop them  from  all public  payrolls  w ill pass. Experiences ab road  

prove that we cannot afford to’ trifle  w ith  these  people any longer.
While most of the  public  realizes th a t  Com munists in th e  school system 

jre few in num ber by comparison, th e re  a re  those w ho do no t  know  th a t  
99 percent of the  teach er  g roups a re  as happy  as a re  th e  m em bers  of the  
Legislature that th is  cancerous m inority  will soon be ju st  a bad m em ory.

In Accord
The teachers and officials of th e  school system a re  in accord on the  

lubject of the unfit teach er  in no m a t te r  w h a t  category he is found. In  
our estimation the  C om m unis t  teach ers  a re  the  most "unfit” fo r  th ey  can 
do the most harm . W hen th ey  have  been purged, th e  m atte r  of dealing 
with other types th a t  have  been  p u t  In this class can be inte lligently  dis
posed of.

We do not adm it„ tha t th e  rash  s ta tem ents  of Dr. A ltm an can be taken  
leriously. However, no one will deny th a t  among the  vast n u m b er  of 
teachers, as in any o th er  large  g roup  of employees, th e re  a re  those  who 
are no longer able to  p e r fo rm  th e i r  duties.

I was sorry indeed to read  Dr. A ltm an ’s la test blast. I t  Is un fa ir  to tak e  
his statements at face value. The press should re fer  to  the  reco rd  w hich  
definitely does not uphold him. He is re fe r re d  to as a saddened m an  and 
well he might be if he  reflects. Any m an  who will hold up to  r id icule  
the finest body of educa tors  to be found the  world  over should be  sad.

Morale Improved
Let me say h e re  th a t  th e  m orale  of th e  teaching force has im proved  

tremendously in  the  pas t  few  m onths. Teachers w ho have  ap p ea red  b e 
fore the medical board  of th e  B oard  of Education have  reported  fine and 
courteous treatm ent. They  realize  th a t  th e  m edical board  is a fact-finding 
board, and are not a t  h e ad q u a r te rs  to  scare and in tim idate  teachers.

The sick teacher needs a l ittle  sym pathy  and  gentle  t rea tm en t,  which 
from all reports seems to  be  th e  policy of th e  p resen t  board. We a re  as 
anxious as are the  school officials to re lieve  th e  system of the  unfit teacher, 
«nd when the teacher Is unw illing  to  apply  fo r re tirem ent,  th e  em ployer 
must have that r igh t—b u t w e insist th a t  th is be done fa irly  and  on th e  basis 
of the facts.

To Seek Legislation
The committee appoin ted  by P re s id en t  Marshall, a t  the  req u es t  of Dr. 

Frank D. Whalen, ch a irm an  of th e  Jo in t  C om m ittee  of Teachers’ O rgani- 
rations, is studying th e  en ti re  m a t te r  and  will, if they  th ink  it necessary, 
leek legislation which w ill  be  acceptable  to th e  teachers  as well as to  the  
officials of the school system .

When the above comm ittee, as well as th e  C oudert  Com mittee, h av e  
completed their tasks, we hope  th a t  th e  ph rase  “unfit teach er” w ill  d isap 
pear, for it has been m ost em barrassing  to our profession. I  am  su re  all 
other groups so a ttacked w ould  re se n t  any  auch implication.

R E S O LV E :

To p u t yo u r  fin an ces in order!
A Personal Loan and a Firm  R esolution Can H elp You  
Start the New Year Right. R esolve to Put Your Finances  
In order.

Loans of from |60  to |3,500 for periods of I t  montbt or longer  
arranged without oo-makera. The discount rate Is low  . 
per annum—and life Insurance costs only 50 cents per 

»100. Bronx County Trust Company service Is prompt.

BRONX COUNTY

m a i n  OFFICE: Third Avenue at 148th Street 
MElrose 5-6900, Extension 50 

Th|,j . BRANCH OFFICES
•̂>Ud ** 137th St^t«t £a«t Tremont Ave. a t  BaRtern Blvd.

Bo«ton Road Whlt« Plalna Avenue a t  23Srd Street
0«den Jerome Avenne Ennt Tremont Ave. a t  Boaton Road

MEwn* ®«»lT«r«ity Avenue 11 Huxh J. Orant Circle
EMBER PEnBRAI. DKPOSJ'r fNSURANCB CORPORATION 

m e m b e r  f e d e r a l  r e s e r v e  sy ste m

Test fo r Music Teachers
An exam ination  for assistant d i 

recto r of music has been added  to 
the  list of tests scheduled fo r  the  
Easter  vacation. The exam  will be 
open to teachers  who have had a t  
least six y ears’ experience  teaching 
music or supervising  music in s truc 
tion in grade schools. In  addition, 
applicants m ust be college g rad u 
ates and have the  approx im ate  
equivalent of a m as te r ’s degree, in 
c luding courses in both music and 
education. However, applicants have 
until Septem ber, 1941, to m ee t  these 
eligible requirem ents.

This exam ination  is open to p e r 
sons living outside New York  p ro 
vided they  are  u n d e r  40 years  of 
age. The test will consist of two 
pa rts  as follows:

Requirem ents
1. A written test in—
(a) Music: Harmony, orchestration, 

music theory, voice training, and the 
history of music.

(b) Music education: Principles and 
methods of teaching music in elemen
tary and secondary schools; supervision 
and administration of a department of 
music; the history of music educa
tion,

2. Personal tests—
(a) A review of the applicant’s rec

ord of service in the field of music ed

ucation. In view of th« importance of 
the position of assistant director of mu
sic in New York city it is urged that 
only persons with a distinguished or 
at least highly creditable record should 
apply. Experience in actual supervision 
and/or administration in the field of 
music will be given much more de
cisive weight than mere teaching ex
perience.

(b) An Interview before a qualified 
examining committee.

(c) A test, conducted in a New York 
city school, in teaching and in ap
praising observed teaching.

(d) A test of musicianship (musical 
performance). This test will include 
piano playing, conducting, and vocal 
sight reading.

(e) A first-hand observation and ap
praisal of the applicants work In his 
own school or community.

T here  is one vacancy a t  $4,800 to 
$6,000 in the  school system. A nnual 
increm ents for this position am ount 
to $300. The official exam ination  
announcem ent will be released about 
M arch 1.

Guild Cautions 
Rapp-Coudert

In a s ta tem en t of its p rincip les the  
Teachers Guild supported  w ith  re se r 
vations the  R app-C oudert  com m ittee  
investigating  subversive  activities in

the  school system. The Guild, 
affirm ing its lack of sym pathy  w ith  
the  leadersh ip  of Local 5 of th« 
T eachers’ Union, reg re t ted  th a t  the 
C oudert  comm ittee insisted on de
m anding  Local 5’s m em bersh ip  lists.

The Guild also requested  the com 
m ittee  to give the  widest public ity  
to the  s ta tem en t of Pau l Windels in 
the first open hearing  th a t  the  o v e r 
w helm ing  body of teachers a r s  
loyally com m itted  to dem ocratic  In
sti tu tions and principles. The Guild 
urged  the  comm ittee not “ to give aid 
or comfort to those who would use 
the  testim ony presen ted  before the  
C om mittee as an excuse for cu tting  
appropria tions  to our local city col
leges, or for dem anding th a t  th« 
S ta te  legisla ture  cut S ta te  Aid to the  
public  schools, or for a ttem pting  to 
lim it academ ic freedom  on the 
schools.”

The G uild  reasserted  its belief th a t  
it is of public  concern to learn  
w h e th er  there  is Communist, Fascist 
or  Nazi anti-dem ocratic  influence in 
the  schools and requested  the  com 
m ittee  to investigate possible Fascist 
and Nazi subversive  activities as 
vigorously as they  a re  investigatihg" 
Com m unist activities.

PARK TOPICS
By B. R. MEEHAN

P a r k  F o r e m e n  

E l e c t  O f f i c e r s

At the  last regu la r  m eeting  of the 
G rea te r  New York P a rk  Fo rem an  
Association held  in 1940. th e  fo llow 
ing officers w ere  elected: Jo h n  J. 
Devlin (M anhattan), p resident;  A1 
Meyers (Richm ond), v ice-president; 
August Shultz (Queens), secretary ; 
P e te r  Walsh (Brooklyn) financial- 
secretary ; Jo h n  M cCarthy (B rook 
lyn), t reasu re r ;  Selig Bressle r  
(Brooklyn), sergean t-a t-a rm s.

Thos^ officers elected to  th e  exec 
utive  board  fo r a th ree -y ea r  d u ra 
tion are: Jam es C um berland, B ro o k 
lyn; George Kearon, Queens; and 
P e te r  Burger, Brooklyn.

Thom as J . Donovan, Brooklyn; and 
C hris topher Stokes, Brooklyn, w ere  
selected to serve the  executive  board  
fo r  two years; while Jo h n  Pe trak , 
M anhattan; Jo h n  Borise, M anhattan ; 
and David O’Connell, the  Bronx, 
w ere  elected to serve fo r one year.

The first item on th e  new  program  
for 1941 will be a G et-Together 
Pa r ty  on Monday, F eb ru a ry  3rd, at 
A ugrick’s R estaurant, 257 W illiam 
Street,  M anhattan . T ickets a re  $1.00. 
Tickets can be p rocured  from  the 
following comm ittee m em bers; John  
Casey, George Kearon, Jo h n  J. 
McDonough, Selig Bressler and Jo h n  
Borise. M em bers a re  requested  to 
p rocure  the ir  tickets im m ediately  b e 
cause of the  l im ited  supply.

Each m em ber has been advised to 
constitute  himself a go-getter and 
bringing every  Forem an  and G enera l 
Forem an as a m em ber  of the  o rgan i 
zation. The goal fo r  1941 is 100% 
m em bership, because only th en  the  
organization can speak In the  nam e 
of all the  P a rk  Forem en.

Attendance a t  m eetings is ano ther  
reques t  th a t  is m ade to the  m em bers. 
Your presence no t only gives you a 
personal contact w ith  yo u r  officers; 
b u t  also makes for b e tte r  re la t io n 
ship w ith  the  o ther  m em bers of the  
association.

M e e t i n g s

Next regular meeting of the  
Assistant Gardener Eligible Associa
tion will be held Monday evening, 
Jan, 20 at 8 p.m. In the auditorium  
of Washington Irving High School, 
East 16th Street and Irving Place, 
Manhattan.

The second regular meeting of the 
Park Foreman Eligibles’ Association  
will be held on Thursday evening, 
Jan. 16, at 8 p.m. in Room 413, 
Pulitzer Building, 63 Park Row, 
Manhattan,

All Interested eligibles are urged 
to attend since there will be a read
ing of the committee report.

O d d s  ’ n ’  E n d s

N e w  Y o r k  U niversity  on Friday  
evening, January  10, opened courses 
in  preparation for  prom otion  to 
Gardener. Courses come on Friday  
evenings fro m  6:30 to 8:15 p.m. to 
A p ri l  25. Classes are directed by  W.
S. Tuttle , District S uperin tenden t  of

L. I. S ta te  Park Commission. The fee  
is $15. Registration can be m ade  at 
20 W ashington Square N, R o o m  101 
f ro m  9 a.m. to 8 p.m. excep t  S a tu r 
days. There are no entrance r e 
q u ire m e n ts . .  .T h e  ice and roller  
ska ting  r inks in the N e w  Y o r k  C ity  
building a t  Flushing Meadorv Park  
was officially opened at  3:30 p.m. 
last Sunday . This is the first u n it  of 
the  park  to be opened fo r  public  
since the  closing o f  the fa ir  in  Octo
ber. The  roller skating r in k  is 150 
f t .  long, 116 f t .  wide. The ice skating  
r in k  is 178 ft. long and  116 ft.  wide.  
There  will  be a fternoon and evening  
skating. Charge fo r  a fternoon ses
sions is 20 cents and  35 cents for  the  
even ing  period a fte r  7 p.m. The  use 
of roller skates  i« included  in the  
admission p r ice . . .  Applications for  
prom otion  exa m  to gardener m a y  be 
opened the  latter part o f  January  or 
early February. There  m a y  be a 
practical e xa m  in c lu d e d . . .A ss ’t 
gardeners w ho  have been accepting  
appoin tm ents  to the  D ep’t o f  W ater  
Supp ly ,  Gas and Electricity  outside  
of the  city, requiring  change o f  resi
dence to the place of assignment,  
have been assured that such change  
of residence will  not disqualify  th em  
f ro m  recertification fro m  the p re 
fer red  list w h e n  their  names are  
reached. This is in  accordance w ith  
provisions o f  the A dm in is tra tive  
Code Chapter  40— Title B, Sec. B-  
40-4.

P r o m o t i o n  t o  G a r d e n e r

s t u d y  Series No. 6.

53. B roadleaf p lan ta in  is (a) a 
common law n weed; (b) an e v er 
g reen  shrub; (c) a type of moss found 
on lawns; (d) a deciduous tree.

54. Topiary  w ork  is (a) the a rtifi
cial shaping of trees into grotesque 
forms; (b) cavity  trea tm en t  of trees;
(c) a form  of girdling; (d) done with 
guy wires.

55. A m erican  larch  is commonly 
called (a) w hite  cedar; (b) tam arack;
(c) b lack  willow; (d) t rem bling  
aspen.

54. Define each of the  following 
garden ing  term s: (a) heaving (b) 
loam  (c) cam bium  (d) balled and 
bu rlap p ed  (e) stooling as applied to 
grass (f) g irdling (g) topiary  w ork  
(h ) stratification as applied to  seed.

55. W hat 1b m ean t by the  te rm  
guying—as applied to trees?  W hat is 
its purpose.

56. W hat is the  best season for 
sodding a law n area? Briefly  ex 
plain  th e  process of aodding a lawn. 
Give a deta iled account of the  w ork  
involved until  the  sod Is firmly es
tablished.

Direction: Fill in the  an.swers as 
req u ired  in each of the  following:

57. Burdock i s ...........
58. A n  exam ple  of a scaly u n d e r 

g round  stem  is t h e ...........
59. Sm all shallow boxes used for 

the growing of seedlings a re  called

60. Two m ethods of propagating  
ben t  la w n s  a n d ...........

61. A d ibber is used f o r ...............
62. P lan ts  which requ ire  m ulching

for protec tion  th rough  w in ters  ar* 
classified a s ...........

63. Corms borne  in leaf axils a re  
c a l led ...........

64. The process of sp read ing  m a 
te r ia l  over soil to afford p ro tec tion  
th ro u g h  w in te r  is te rm e d ...........

65. Masses of roots containing buds 
a re  ca l led ...........

Answers
Because of th e  num erous le t te rs  

reques ting  key answ ers to th e  P r o 
m otion to  G ard en e r  S tudy  Series, 
T h e  L e a d e r  presen ts  the  first set of 
answ ers to s tudy  series n u m b er  2 
and  3, th e  questions which w ere  
p r in ted  in the  Nov. 26 and  Dec. 10 
editions of T h e  L e a d e r . A nsw ers to 
essay or w r i t ten  type questions can 
not be p r in ted  because of space 
limitations.

A nsw ers to  study  aeries n u m b er
2.—6(T), 7 (F ) ,  8(T), 9 (F), 10(T), 
1 1 ( 0 ,  12(C), 13(A), 14(A), 15(D).

Answ ers to  s tudy series n u m b er
3.— 16 (annuals, b iennial, p e ren n ia l) ,  
17 (ferti l izer) ,  18 (node), 19 (spring), 
20(stock), 21(C), 22(A), 23(C), 24(B), 
25(D).

Clip and paste in scrapbook. To 
be con tinued  w h e n  space permits.

T h i n k  I t  O v e r

Park employees are close to the 
bottom of the wage scale in com
parison with personnel in other de
partments. The morale of the force 
is lowered and progressive em
ployees who should be encouraged 
to make parks a career seek employ
ment elsewhere, with a resulting 
turnover of men who receive train
ing and then are lost to the Depart
ment.—From Six Years of Park 
Progress.

P a r k  L i s t  W o n ’ t  D o  

F o r  B u i l d i n g  J o b

A reques t b y  Jo h n  A. Dale, a 
superv isor of P a rk  Operators, th a t  
his list be used for jobs as R esident 
B uilding S uperin tenden t  was denied  
last w eek  by the  Municipal Civil 
Service Commission, An ex am in er  
of the  Commission found th a t  th e re  
was not a sufficient s im iliarity  in the  
duties, requ irem en ts  and prev ious 
exam s for these  two jobs to justify  
using the  P a rk  O perators  list fo r  the  
B uilding S uperin tenden t  job.

“The operation and m ain tenanc«  
of p roperties  of the  Housing A u th o r 
ity involves v e ry  different p rob lem s 
from  those connected w ith  the  opera 
tion of a recreational en terprise ,"  
the exam iner  reported ,

(Address all com m unications to 
the  column in care of T h e  L e a d e r ) .

1 £ m p t «  ® r u f i t

50 lA f  A Y E m  STWIT nee, WORTH STRUT 
M tm btr  Ftdtra l Dtpoii l  Inturantt Corpcralicn
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How to Apply fo r  a Test
For City Jobs: Obtain applications at 96 Duane Street, New York 

City, (9 a.m. to 4 p.m.), or write to the Application Bureau of the 
Municipal Civil Service Commission at 96 Duane Street and enclose  
a self-addressed 9-inch stamped envelope (4 cents for Manhattan and 
Bronx, 6 cents elsewhere).

For State Jobs: Obtain applications at 80 Centre Street, New York 
City, (9 a.m. to 5 p.m.), or enclose six cents In a letter to the Examina
tions Division, State Civil Service Department, Albany.

For County Jobs: Obtain applications from Examinations Division, 
State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com
mission, 641 Washington Street, New York City, (9 a.m. to 4:30 p.m.), 
in person or by mail. Also available from first and second class post 
offices, Sccond District.

U. S. citizens only may file for exams and only during period when  
applications are being received.

Fees are charged for city and State exams, not for federal.
Applicants for most city jobs must have been residents of New York 

City for three years Immediately preceding appointment. Applicants 
for State jobs must have been New York State residents for one year.

The "weights” listed for various titles on these pages refer to the 
relative value of each part of the exams. Therefore, if the weight of 
the written part of an exam is 30, this means that the written part 
counts for 30 per cent of the final mark.

T e s t f s

Junior Education Examiner
Department of Education. (Usual 

BalHry range $150-$190 a month; ap
pointment expectcd in Albany of
fice; lists will be used for tem
porary appointment only.) Fee, $1.

i.i.sts will be set up in these sub
jects; English, fourth year; Latin, 
tliird year; French, third year; Ger
man, third year; Spanish, third 
year; plane geometry; intermediate 
algebra; Ainerican history; eco
nomics; vocational homemaking; 
physics; chemistry: biology (second 
year); earth science; stenography; 
typewriting; bookkeeping; business 
arithmetic; business law.

Duties
Under supervision, rate Regents 

exams, special scholarship exams, 
objective tests, assist in prepara
tion and validation of such tests; re
lated work.

Requirementg
Eitlier (a) three years teaching ex

perience within the past five years 
in a secondary school registered by 
tlie State Education Department in 
the subject or subjects in wliich the 
candidate wishes to qualify, and a 
college degree, supplemented by 
eitlier (1) 15 semester hours of grad
uate work in the appropriate field, 
or (2) 11 semester hours of credit 
for graduate work In the appropri
ate field, and two semester hours in 
educational or mental tests and 
mea.surements; or (b) an equivalent 
combination. Candidates may qual
ify for more than one subject, but 
must file a separate blank and lee 
for each.

Basis of Rating
Written, 6; training and experi

ence, 8.

Industrial Homework 
Investigator

Division of Women In Industry 
and Minimum Wage, Department of 
Labor; (usual salary range, $1,800- 
$2,:i00; appointmf'nt expected at 
minimum, but may be made at less). 
Fee, $1.

Duties
Under Immodt.nte Eupervision, 

carry on field work required for en
forcement of the Industrial Home- 
Work Law; related work.

Requirements
Either (a) Iwo years experience In 

industrial Investigation, one of 
wliicii was spent In problems of 
women and minors, or iu checking 
payrolls or financial records, and a 
college degree with specialization in 
economics or political science; or 
(b) one year’s experience in Indus
trial investigation, six months in 
cliecking payrolls or financial rec
ords, and one year graduate work 
In econonilcs and/or political sci
ence; or (c) five years experience In 
Industry, two of which were la 
duties involving practical knowledge 
of einployment practices secuvcd 
tIu-ouRli development and promotion

of Improved labor standards with 
government, labor, or other type of 
organization having as its aim the 
Improvement of social or working 
conditions, and six months of which 
were in checking payrolls or finan
cial records; or (d) an equivalent 
combination.

Basis of Rating:
■ Written, 5; training and experi
ence, 5.

Senior Engineering Aid
Transit Commission. (Usual salary 

range $2,000-$2,500; 20 appointments 
expected at minimum but may be 
made at le.ss.) Fee, $1.

Duties
Under general supervision, assist 

In engineering work by performing 
assigned technical tasks involving 
engineering knowledge and training, 
but not of full professional rank or 
responsiblity; related work.

Requirements
Either (a) a Civil Engineering de

gree; or (b) two years toward a 
Civil Engineering degree and two 
years Civil Engineering experience; 
or (c) an equivalent combination.

Basis of Rating
Written, S; training and experi

ence, 5.

Social Worker
In training schools for juvenile 

delinquents under the supervision of 
the Department of Social Welfare. 
(Usual salary range $l,800-$2,300 
with suitable deduction for main
tenance if allowed; appointment ex
pected at minimum but may be 
made at less; appointments expected 
at the New York State Training 
School for Boys at Warwick at 
$1,200-$1,700 plus maintenance, and 
at tlie State Agricultural and Indus
trial School at Industry at $1,600- 
$1,800 without maintenance; ap
pointments may be made from this 
list to simlar positions at the New 
York State Training School for 
Girls at Hudson.) Fee, $1.

Duties
Under supervision, do social case 

work with children under the care 
or supervision of a state training 
school for delinquents: related work.

Requirements
Candidates must be high school 

graduates or have Its educational 
equivalent. They must meet either 
a) six years’ full-time paid experi
ence in social case work within the 
past 10 years, three of them with a 
child welfare agency: or b) four 
years’ experience, two with a child 
welfare agency, and two years 
toward a college degree; or c) two 
years’ expei ience, one with a child 
welfare agency, and a college de
gree; or d) an equivalent combi
nation. Training in a school of so
cial work may be substituted for 
experience: one year study for a

Don H Let Life  

Kick You A round! M
Pick out a career for yourself in government 
service. G et your study material early.

And begin your preparation N O W  for the next 
Civil Service exam!

m e  L E A D E R .  B O O K S H O P
97 Duane Street New York City

year of experience, and two years’ 
study for three vearr’ rxperience. 

Basis of Rating 
Written, 4; trainmg aad experi

ence, 6.

Farm Products Promotion 
A g e n t

Department of Markets and Agri
culture. (Usual salary range $2,100- 
$2,600.) Fee, $2. Candidates must 
furnish their own cars for travel at 
State rates when required for use 
in their work.

Duties
Under supervision, contact pro

ducers, marketers, and consumer 
groups to explain application and 
use of the State trade-mark; assist 
in development of plans and organi
zation by them for its use; obtain 
contracts: supervise use of the
trade-mark in accordance with the 
laws and policies of the Department; 
related work.

Requirements 
Either (a) five years business or 

agricultural marketing experience, 
two of which were in sales and/or 
promotion, including some field 
work and including one year in 
grading, preparing for market, and 
marketing of agricultural products; 
or (b) three years of such experi
ence, and a college degree; or (c) 
an equivalent combination. Educa
tion in an agricultural school or col
lege will be considered.

Basis of Rating 
Written, 4; training and experi

ence, 6.

Farm Products Promotion  
Assistant

Department of Agriculture and 
Markets. (Usual salary range 
$2,600-$3,225.) Fee, $2. Candidates 
must furnish their own cars for 
travel at State rates when required 
for use in their work.

Duties
Under general si^pcrvlsion, assist 

in planning the program for pro
moting the use of the State trade
mark and the sale of agricultural 
products marketed thereunder by 
producers and distributors of farm 
products: organize and educate con
sumer groups as to tlie value of 
products bearing the trade-mark: 
assist in the supervision of person
nel Investigating applications for 
trade-mark: assist in research on 
marketing trends; related work.

Requirements 
Either (a) seven years business or 

agricultural marketing experience, 
four of which were in sales and/or 
promotion, including some field 
work and preparation of advertising 
and publicity copy and one year in 
sales and/or promotion of agricul
tural products; or (b) five years of 
such experience, and a college de
gree; or (c) an equivalent combina
tion. Education in an agricultural 
school or college will be considered.

Basis of Rating 
Written, 4; training and experi

ence, 6.

Farm Products Promotion  
Supervisor

Department of Agriculture and 
Markets. (Usual salary range $3,225- 
$3,975.) Fee, $3. Candidates must 
furnish their own cars for travel at 
State rates when required for use 
in their work.

Duties
Under general direction, plan and 

conduct the program for promoting
u.'ie of the State trade-mark and the 
sale of agricultural products there- 
imder, by producers and distribu
tors of agricultural products; super
vise investigation of applications for 
trade-mark; conduct research on 
marketing trends; related work. 

Requirements 
Either (a) nine years business or 

agricultural marketing experience, 
four of wlilcli were in sales and/or 
promotion, Including some field 
work and the preparation of ad
vertising and publicity copy, two of 
which were In sales ana/or promo
tion of agricultural products, and 
two in administrative and organiza
tion work; or (b) seven years of 
such experience, and a college de
gree; or (c) an equivalent combina
tion. Education in an agricultural 
school or college will b? considered.

Basis of Rating 
Written, 4; training and experi

ence, 6.

Milk Promotion Agent
Department of Agriculture and 

Markets. (Usual salary range 
$1.800-$2,100.) Fee, $1. Candidates 
must furnish their own cars for 
travel at State rates when required 
for use in their work.

Duties
Under supervision, represent the 

Bureau of Milk Publicity in an as
signed area; contact milk producers, 
milk distributors, civic groups, etc., 
for increased consumption of fluid 
milk; related work.

R equirem ents
Either (a) five years business or 

agricultural marketing experience, 
two of wliich were In sales and/or 
promotion work. Including some 
field work, one of which was in milk 
marketing; or (b) three years of 
such experience and a college de
gree; or (c) an equivalent combina

tion. Education In an agricultural 
school or college will be considered 

Basis of Rating 
Written, 4; training and experi

ence, 8.

Milk Promotion Assistant
Department of Agriculture and 

Markets. (Usual .salary range 
S2,100-$2,600.) Fee, $2. Candidates 
must furnish their own cars for 
travel at State rates when required 
for use in their work.

Duties
Under general supervision, assist 

in planning and conducting the pro
gram of promoting increased con
sumption of fluid milk; supervise 
local milk publicity campaigns; con
tact milk producers, milk distribu
tors, civic groups, etc., in the pro
gram; make studies of milk produc
tion and consumption trends; re
lated work.

Requirements 
Either (a) seven years business or 

agricultural marketing experience, 
four of which were in sales and/or 
promotion, including some field 
work and preparation of publicity 
copy, one of which was in sales and /  
or promotion in milk marketing: or 
(b) five years of such experience, 
and a college degree; or (c) an 
equivalent combination. Education 
In an agricultural school or college 
will be considered.

Basis of Rating 
Written, 4, trainmg and experi

ence, 6.

agricultural marxetlng exnerio^^ 
four of which were in sales 
promotion. Including some r 
work and preparation of advent 
and publicity copy, two of 
were in sales and/or promottnr'*̂ '' 
milk marketing, and two in adm 
Istrative and organization work- 
(b) seven years of such experip; 
and a college degree; or (ĉ

anequivalent combination. Educati ‘ 
in an agricultural school or
will be considered.

Basis of Rating
Written, 4; training and 

ence, 6.

coiieĝ

expert.

Other State-wlCe exams in 
March 1st series are: th,

Milk Promotion Supervisor
Department of Agriculture and 

Markets. (Usual salary range $2,600- 
$3,225.) Fee, $2. Candidates must 
furnish their own cars for travel at 
State rates when required for use 
In their work.

Duties
Under general direction, plan and 

conduct the program for increased 
consumption of fluid milk; super
vise milk publlcty campaigns; gain 
the cooperation of various groups 
and organizations In the program; 
supervise the activities of the 
bureau staff; related work.

Requirements
Either (a) nine years business or

Blindness Prevention Consult, . 
Nurse, Division for the Blind n * 
partment of Social Welfare. ’ 

Highway General Maintpnan,, 
Foreman, Division of Highways n 
partment of Public Works. This pv' 
amination is open to legal residpm 
of all counties with the excentifm . 
Bronx, Kings. New York, Qucp? 
and Richmond, but certification wm 
be made by counties. For filiine 
vacancy in a county, certificating 
will be llmted to those who are ann 
have been legal residents of th» 
county for four months immediatelv 
preceding tlie date of the examina- 
tlon.

Junior Aquatic Biologist, Division 
of Fish and Game, Conservation Dp 
partment. Candidates, If eligible 
may also compete for Seniml 
Aquatic Biologist.

Physiotherapist, Division of Or. 
thopedics, Department of Health 

Railroad Equipment Inspector, Dg, 
partment of Public Service.

Senior Aqtiatic BloloRist, Division 
of Fish and Game, Conservation be. 
partment. Candidates may also 
compete for Juntor Aquatic Bioio. 
gist.

Senior Inspector of Standard! 
and Purchase. Division of Standardi 
and Purchase, Executive Depart- 
ment.

The following county exams are 
also in the series. They are open to 
residents of four months standing 
unless otherwise stated:

Niagara County 
Settlement Accounts Clerk, De

partment of Public Welfare.
Stenographer, Department of Pub

lic Welfare.
Oneida Coiinty 

Account Clerk. Oneida County 
Veterans Relief Committee.

X-Ray Technician, Oneida Coun
ty Hospital.

Orange County 
Assistant Photo Recording Clerk 

County Clerk’s-Office.
Westchester County 

Guard-Farmer, Westchestcr Coun- 
ty Penitentiary. This examination 
Is open to legal residents of any 
county In New York State, but pref- 
erence In certification will be given 
to legal residents of Westchester 
County.

Head Janitor. Division of Build
ings, Department of Public Works.

Senior Court Clerk, Surrogate’! 
Court.

U. S. Tests
Student Aid, $1,440

Optional branches: (1) Agrlcul 
tural Economics; (2) Agronomy; (3; 
Animal Husbandry; (4) Biology— 
Wildlife: (5) Economics; (6) En
gineering; (7) Forestry: (8) Geol
ogy; (9) Home Economics: (10)
Horticulture: (11) Metallurgy; (12) 
Plant Patliology; (13) Public Ad
ministration, Political Science, His
tory, or Sociology: (14) Range Man
agement; (15) Soils; (16) Statistics.

File by Januar; 20. Age limit, 30.
Employment lists: Separate lists 

of eligibles will be made up for each 
of the optional branches. Appli
cants can file for only one optional 
subject.
Conditions of Employment and Pro

motion
Usually appointments to these 

positions are for employment during 
the school vacation pe.riods. Nor
mally, appointees will be subject to 
a period of trainmg which will com
bine a thorough course of instruc
tion concerning the objectives and 
procedures of the service with prac
tical work in various field activities.

Appointees may be furloughed 
due to the seasonal nature of some 
of these positions. Satisfactory em
ployees, if furloughed, may be re
employed in succeeding seasons.

Student AfH appointees may be 
furloughed for the purpose of con
tinuing their baccalaureate studies. 
Subsequent to the completion of 
their academic training and de
pendent upon their previous record 
of service, they may be recalled as 
Student Aids with opportunities for 
advancement to the professional 
service.

Advancement to the professional 
service will depend upon the oc
currence of vacancies and upon the 
Individual record of the appointee, 
subject to sucn noncompetitive ex
amination as the Civil Service Com
mission may prescribe.

Duties
Under Immediate supervision, and 

following specific instructions as to 
methods and working details, to 
pei'form simple routine sub-profes
sional tasks connected with the 
practical application of the prin
ciples of one of the sciences men
tioned above under “Optional 
branches.”

Requirements
Applicants must have successfully 

completed at least three years of 
study in a couege or university of 
recognized standing and must have 
formally indicated at the college or 
imiversity their l tentlon of major
ing In the optional subject for 
which application is made, provided 
that no applicant may enter the ex
amination who completed the third 
year of college study prior to May, 
1938.

Junior Students: Arplications will 
be accepted from junior students 
now in attendance at institutions of 
recognized standing, if otherwise 
qualified, subject to their furnishing 
during the existence of the eligible 
register resulting from tliis exam a 
statement under oath certifying to 
their successful completion of their 
junior college j'ear prior :t» July 1,

1941. The names of junior students 
who attain eligibility in this exam 
may be certified and provisional ap
pointment may be made at any tim» 
their names are reached for certifi
cation during the existence ot th» 
eligible register, but such eligibles 
may not enter on duty, if .selected 
for appointment, until they have 
successfully completed their junior 
college year.

Basis of Ratings 
Competitors will be rated on i 

general test on a scale of 100. Thii 
test will take about two hours.

Jr. Professional Assistant
$ 2 , 0 0 0

Optional subjects: (1) Junior Ad
ministrative Technician: (2) Junior 
Agronomist; (3) Junior in Animal 
Nutrition; (4) Junior Biologist— 
Wildlife; (5) Junior Business An
alyst; (6) Junior Chemist; 01 
Junior Economist; (8) Junior En
gineer; (9) Junior Forester; (ID) 
Junior Geologist; (II) Junior Home 
Economi.‘;t: (12) Junior Horticultur
ist; (13) Junior Legal Assistant; (H) 
Junior Meteorologist: (15) Junior
Physicist: (16) Junior Range Con
servationist; (17) Junior Soil Scien- 

(Continued on Pa*:e 15)

DO YOU W A N T  SECURITY?

F I R E M A N ’ S  G U I D E
T h e  F i r e  D ep t ,  offers  a  ca reer  to th* 
i im b l t lo u s  younjT m a n  of N. 
P r e p a r e  n o w  fo r  a  jo b  tha t  Py 
i!!2IM)0-$300(l. Do n o t  w a i t  for the 
m in u te .  G e t  t h e  j u m p , o n  tlie 
by  usinsr t h e  o n ly  a tudy-book  to 
p n d o rs e d  by  a  m e m b e r  ot tbe i'.

Battalion Chief Jacob I.cvy
f led ly  rocom m end .s  t h i s  book tor » 
e n t r a n c e  a n d  p r o m o t io n  te.stn 

C o m p le te  S tu d y  C ourse  —
B y  M ail  —  Sl-10 ,

EXAMINER PUBLISHING CO.
1.160 Urondway, N. X: k.. liiH 

HRyiuit 0-45G7

Dr. H. J. Kornbluh
Surgeon D entist
IS NOW I.OC.4TKP .'T

200 EAST 33rd STREET
( C o rn e r  T h i r d  Avenue)

L£xlnKtoii 2-8214 ^

a d v e r t i s e m e n t

E p i d e m i c  of 
Co l d  Sympto"'*

 — ,yitb
666 Liquid or 6G6 Tablet^

666 Salve or 666 Noso tb«
erally relieves cold synvP  ̂
flTBt day.
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gix Agricultural Exams in New State Series
(Continued from  P a j e  14)
in> Tunlor Writing and Editing 

^  Junior Zoologlst-

P i'n f^ }°^ ’nuary 20. Age limit: 35. 
Duues

.TnHer immediate supervision, to 
form scientific or profess onal 

P̂ ' in one of the optional 
; : i h e s  listed in the foregoing.
^ Requirements

.ooHon* They must have suc- 
*̂ •11 nv completrd a full four-year 

ding to a bachelor’s de- 
in a college or university of 

Ji?7ed standing with under- 
?iWe or graduate study as pre- 

‘̂rited under one of the optional 
hipcts listed below. (See “Spe- 
=.̂  70(1 study.”) Applicants can be 

fwm*ned in only one of the op-
t io n f l l  subjects.

senior Students:, Applications will 
V, nrceoted from senior students or 
. . adSate .students now In attendance 
t  institutions of recognized s W -  
fL f otherwise qualified, subject 
n their furnisning during the ex- 
s t c  ce of the eligible register re- 
,,iVinir from this examination a 

c ifement under oath certifying to 
successful completion of the re

tired •ollege course prior to July 
1 1Q41 With the exception of the 
f.inior' Engineer, the names of 
IVnior or graduate students or law 
 ̂ S t s  who attain eligibility in 

JhW examination may be certified at 
the reque.'it of the department and 
o^visional appointment may be 
matle at any time their names are 
«.nclied for certification during the 
ixistence of tiie eligible register, 
but such eligibles may not enter on 
rintv if selected for appointment, 
iintir they have furnished a state
ment under oath showing successful 
tonipletion of the college course 
icciuired. including the specialized 
ttudy prescribed for the optional 
subject chosen. Specialized coursQS 
in which the applicants will be en
rolled in their last semester or 
(luarter and which will be com
pleted prior to July 1, 1941. will be 
flccppti’d and sliould be Indicated in 
their applications as courses to be 
ffhcduled. In connection with the 
National Defense Program and be- 
eaii:̂ c of the scarcity of trained per
s o n n e l in the engineering field, 
ellf'ihles appointed from the Junior 
Engineer register may enter on duty 
without proof of graduation. Such 
persons may be required to furnish 
proof at a later date.

Specialized Study: Applicants
must show, as a minimum, special
ized study in one of the optional 
iubjects, as follows:

(1) Junior Administrative Technl- 
fian: 30 semester hours in public 
administration, political science, 
economics, history, or sociology, or 
in a combination of these subjects, 
provided that at least 12 hours must 
iiave been in any one or a combina
tion of the following: Principles of 
public administration: personnel ad
ministration (public or private): 
manaKement and supervision (pub
lic or private); public finance; pub
lic budgetary administration; ad
ministrative or constitutional law; 
ciiurses in the application of public 
administration principles to func-, 
tional activities, e.g.. public welfare 
Hdmlnistration, public health admin
istration and not to exceed three 
Mmester hours in statistics and/or 
accounting.

The professional questions in the 
examination for Junior Adminis
trative Technician will fall In the 
fi<ld of public adrrtinistratlon.

i2t Junior Agronomist: 20 semes
ter hours in agronomy or in agron
omy and soils combined.

13) Junior in Animal Nutrition: 
10 semester hours in feeding and 
nutrition of farm animals.

14) Junior Biologist (Wildlife): 30 
semester hours in biology, including 
St least 10 semester hours in zool- 
DKy.

i5t Junior Business Analyst: 30
wmester hours in industrial or busi- 

administration, organization, 
nianagement or supervision, or any 
comi^mation thereof, including or 
?)'pP*̂ i<'ented by at least 12 semes- 
itr hours in accounting oi* statistics, 

combination of accounting 
«nd statistics.

•6) Junior Chemist: 30 semester 
Hours ui chemistry.

Economist: 24 semester
■ economics and 3 semester

**tatistics; or 21 semester
hnnlr economics and 6 semester
hours in statistics.
o f V E n g in e e r :  C o m p le t i o n
v i n L . )  ^ o u r - y e a r  p r o f e s s io n a l  e n -  

. c u r r i c u l u m  le a d in g  t o  a 
d e g r e e  i n  e n g in e e r i n g  i n  

s c h o o l  o f  e n g in e e r in g ,  
or a * " o r e s t e r :  C o m p le t i o n
to 1 u - * o i ; r - y e a r  c o u r s e  le a d in g  
« ri'p< ^  I® ® ‘ ^ s s r e e  i n  f o r e s t r y  i n  

• • ic ( ,g n i2 e d  s c h o o l  o f  f o r e s t r y .

in'gloloSy."*®^***  ̂ seme.ster

i n e i t i l * ' E c o n o m i s t :  20 
, ' hours in home economics.

Horticulturist: 20
' hours in horticulture.

Plttion'*’l”# A s s i s t a n t :  Com- 
"ni'k inph, -̂ semester hours of 
"if supplemented by
'Uiireinentc i '  academic re-
Wt?her riil a bachelor’s or
“hiversitt a college or

standing recog-
'J-ltr' Meteorologist: 30 sem-
Phvsics mathematics and

niet«.nr*̂  mathematics, physics 
provided that at 

mathe-

"" ‘is  1"
ConservaUonist: 

Pastiir!l range manage-
op'^t"'““ a8ement. or plant 

silbiL*^ combination of
subippfc ^  or more of

combined with £or- 
“Sronomy. or animal

Sou Scientist: 20 sem

ester hours In soils or in soils and 
agronomy combined.

(18) Junior Writing and Editing 
Assistant: 30 semester hours in Eng
lish or Journalism or any combina
tion of these subjects.

(19) Junior Zoologist (Parasitolo
gist): 30 semester hours in zoology 
including at least 5 semester hours 
In parasitology.

Basis of Ratings
General test. 30; professional 

questions, 70.

Dental Laboratory 
Mechanic, $2,000

Aset. Dental Laboratory 
Mechanic, $1,440  

Dental Hygienist, $1,620
File by February 3. Age limit: 53.

Instructor, Air Corps 
Technical School 
($2,000-$3,800)

Jun io r ,  $2,000; Assistant, $2,600; 
A.ssociate, $3,200; and Instructor, 
$3,800. Tw elve  optional branches. 
File until fu r th e r  notice. Age 
limits: 21-53. Arm y Air Corps, 
W ar Dept., C hanute  Field, Ran- 
toul. III.; Scott Field, Belleville. 
111.; and Lowry Field, Denver, 
Colo.

Applicants m ust have high 
school d iplom a or a certain  sub 
stitution; four y e a rs ’ experience 
as in structo r in shop subjects or 
shop supervisor, which included 
six m onths in the optional b ranch 
for which application is made. 
C erta in  college credits  may be 
substitu ted  for experience. T here  
a re  additional requ irem en ts  for 
g rades above Ju n io r  Instructor.

Aeronautical Itkspector 
($3,200-$3,500)

Associate, $3,500, and  Assistant, 
$3,200; Civil Aeronautics A u thor 
ity, Dept, of Commerce. File 
u n til  fu r th e r  notice. Age: 24-40 
(Associate), 24-35 (Assistant).

Applicants m ust have  p ilot’s 
certificate, solo flying hours  and 
instruction  experience.

Aircraft Inspector (Factory) 
Associate ($2 ,900)  

Air Carrier Maintenance 
Inspector, Associate 

($2 ,900)

Civil A eronautics A uthority . 
File until fu r th e r  notice. Age 
limit; 24-53.

Applicants m ust have an a ir 
c ra f t  m echanics’ certificate of  
competency and (1) tw o-year 
supervisory  experience  in the 
n iechanical field of m odern  civil 
a irc raf t  m anufac tu re  or repair, or
(2) th ree  y ea rs ’ experience in 
the  sam e field, which includes 
components, sub-assemblies, in 
s trum ents , and  accessories, or 
final assembly inspection.

Inspector, Engineering 
Materials (Aeronautical) 

($ l,8 0 0 -$ 2 ,6 0 0 )

Jun io r ,  $1,800; Inspector, $2,000; 
Senior, $2,600. Navy Dept, for 
du ty  w h e rev e r  assigned. File un 
til fu r th e r  noticc. Age limit: 53.

Applicants m ust have had two 
to six y e a rs ’ experience  in the in 
spection and testing  of ae ro n au 
tical engineering  materials, or  
a irc ra f t  engines and their  acces- 
ories. C erta in  substitu tions a re  
allowed.

Engineering Drartsman 
($ i ,6 20 -$2 ,600)

Assistant, $1,620; Engineering 
Draftsm an, $1,800; Senior. $2,000; 
Principal, $2,300; Chief, $2,600. 
File until fu r th e r  notice. These 
positions a re  for work on ships. 
Age limits; 45 (Assistant), 60 
(o ther grades).

Engineering Draftsman 
(Ordnance) 

($ l,620 -$2 ,600)

Assistant. $1,620; Engineering 
Draftsm an, $1,800; Senior. $2,000; 
Principal, $2,300; Chief, $2,600. 
Navy and  War Depts. File until 
Ju n e  30, 1941. Age limit: 53.

Applicants m ust be high school 
g raduates  and mu-st have two to 
six y ea rs ’ d rafting  experience, ac
cording to the  grade. One year 
m ast be in e lem entary  d rafting  
train ing or experience and the 
rest in o rdnance  drafting.

Engineering Draftsnia"' 
(Aeronautical) 

($ l ,6 20 -$2 ,600)

Assistant. $1,620; Engineering 
D raftsm an $1,800; Senior, $2,000; 
Principal, $2,300; Chief, $2,600.

File by Ju n e  30. 1941. Age limit: 
53.

A pplicants m ust have two to six 
y ea rs  d ra f ting  experience, ac
cording to the  grade. One year  
m ust be e lem erttary tra in ing  or 
experience  and  the rest  in ae ro 
nautical drafting . Certa in  substi 
tutions for college education are  
allowed for p a r t  of experience.

Inspector, Ship 
Construction 

($2,000-$2,600)

Inspector, Engineering 
Materials ($ l,6 2 0 -$ 2 ,6 0 0 )

Ship Construction: Inspector,
(optional b ranches—hulls, me
chanical, e lec trical),  $2,000; Sen
ior, $2,600.

E ngineering  M aterials; Junior, 
$1,620; Inspector ( o p t i o n a l
b ranches—hulls, mechanical, elec
trical, radio), $2,000; Senior.
$2,600.

Navy Dept., for duty in the
field. File until fu r th e r  notice. 
Age limit: 55. Applicants m ust 
have had inspectional experience, 
ap p ro p ria te  for the  g rade and op 
tional branch.

Engineering Aid 
(Aeronautical) 

($I ,620-$2 ,600)

Assistant, $1,620; Engineering 
Aid, $1,800; Senior. $2,000; P r in 
cipal, $2,300; Chief, $2,600. Arm y 
A ir Corps, W ar Dept. File nntil 
Ju n e  30, 1941. Age limit: 55.

Applicants m ust have had  en 
g ineering  experience  in testing, 
research, design, construction, or 
o ther eng ineering  activities, partly  
in the  field of aeronautical en 
gineering.

Junloi Engineer 
( $ 2 , 0 0 0 )

Optional Branches: (1) A ero 
nautical and (2) naval a rch itec 
tu re  and m arine  engineering.

File until fu r th e r  notice. Age 
limit: 40.

Applicants m ust have a bach 
e lo r’s degree  in the optional 
branch for which application  is 
made. Substitu tion  of 10 special
ized college c red it  hours  or one 
y e a r ’s experience  in the  optional 
branch  is perm itted .

Engineer 
(,$2,600-$4,600)

Optional branches: electrical,
heating  and ventilating, m aterials , 
m echanical, mining, radio, s tru c 
tural.  te legraph, telephone  and 
welding. File by Ju n e  30, 1941. 
Age limit: 55.

Applicants m ust have a bache l
o r ’s degree  in engineering, but 
certain substitu tions for education 
are  allowed. Two to four y ea rs ’ 
experience  is requ ired  in th e ’ op
tional branch applied for. G ra d 
uate  study in eng ineering  may be 
substituted for p a r t  of e x p eri 
ence.

Inspector, Signal Corps 
Equipment 

($2,000-$3,200)

Jun io r,  $2,000; Inspector, $2,600; 
Senior, $3,000. Signal Corps, W ar 
Dept., for duty  in the  field. File 
until fu r th e r  notice. Age limit:
55.

A pplicants m ust have had col
lege study in electrical or radio 
engineering. In addition, excep t 
for the  jun io r  grade, they m ust 
have had experience  in in.<;pect- 
ing or testing  of parts, assemblies, 
o r  completed units of signal corps 
equipm ent.

Inspector, Powder and 
Explosives 

($ l,6 2 0 -$ 2 ,6 0 0 )

Junior, $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior. $2,600. O rdnance  Dept., 
W ar Dept. File  until fu r th e r  no 
tice. Age limit: 55.

Applicants m ust have had at 
least 18 sem ester  h o u rs ’ study in 
organic chem istry. Additional e x 

perience m ay be substitu ted  for 
p art  of this requ irem en t.  Fo r all 
grades except Ju n io r  In.spector 
applicants mu.st have had e x p e r i 
ence in analytical w ork  In a 
chemical labora tory , or inspection 
of pow der and explosives.

Aeronautical Engineer 
($2,600-$3,800)

A.ssistant, $2,600; Associate, 
$3,200; A eronautica l Engineer, 
$3,800. T w elve optional branches. 
File until Ju n e  30, 1941.. Ag« 
limit: 53.

Applicants m ust have a com 
m ercial p ilot’s certificate  for tw o  
a irc raf t  weight and engine classi
fications; 1,000 to 2,000 hours  of 
solo flying, w h ’̂ h  in r luded  300 
hours of instruct o; . i,v(; .•lns.-.r'-, 
of aircraft.

Mechanica 
(Industrial

($2,600-  ̂ ,«(U«

Assistant, $2,( !0- 
$3,200; Mechanical Engineer, 
$3,800. War and Navy Depts. 
File until  Ju n e  30. 1941. Ag« 
limit: 60.

Applicants m ust be g raduates  
of an eng ineering  school, and irt 
addition, except for certa in  e x 
perience substitutions, have had 
professional engineering  ex p e r i 
ence ranging from two to flve 
years, according to the  g rade  of 
the  position.

Civil Engineer 
($2,600-$4,600)

Assistant, $2,600; Associate, 
$3,200; Civil Engineer, $3,800; 
Senior. $4,600. Optional b ranches: 
Cadastral, construction, soil m e
chanics, safety, sanitary , general.  
W ar and Navy Depts. F i l e - b y  
J u n e  30, 1941. Age limit: 55.

Applicants m ust have  com pleted  
a fou r-yea r  college eng ineering  
course and m ust have had p ro 
fessional civil eng ineering  ex -  

(Continued on Page 16)

\ew  City Eligible Lists
ASSISTANT TO THE COMMIS

SIONER
(Director of th e  B ureau  of Finance 

and  Statistics)
(Subject to Medical)

1, H en ry  J .  RosiiPr, S3.48.
TYPEW RITER REPAIRM AN 

(Subject to  Medical)
t .  X orn ian  .Salzman, 2, F r a n k  A.

Vopelak. KI.M: 3, .Sidney W. SlnRer, Sl.lB ; 
♦ .  E m an u e l  A. Marisco, .">, E d ga r
GilniHn. OO.f.4: «. Carl  T. F u lle r ,  90.47; 7, 
Leroy S. P a lm er ,  Si).45; 8. <ieorKe Bibaz, 
8D.08: 0. E a w a ri l  R. Burns , 88.05; 10, V in 
cent J .  Donnelly, 88.87; 11, R aym ond  J. 
iJonnelly . 8S.flt!; 12. lOdniund P. Rudif^an, 
J r . .  8S.01; 13. .SerKe J ,  M echerinl. 87.80; 
14, Joh n  A. W eber, 8<V70: 15, ^̂ '’ll l lam J. 
Ench, 80.21; l«. Jo h n  R. .Sandusky. 86.18; 
17. H en ry  Ruella , S.MO; 18, .Salvator 
Ac-amiiorn, ,S.1.11; 19, Joseph  M. Relcher ter ,  
84.88; 20, I^conard W. C arpen te r .  84.87; 21. 
A b rah am  no llup ,  8I.C9; 22, r ieorge J .  Ohll- 
genh.ir t ,  81.01; 2;t, M ar t in  Zriny, 84.35; 24, 
Danie l CViyle 84.11; 2.-5, F r a n k  J .  Kil leen. 
83.72: 20. M ar t in  J .  DorKan, 8.S.64; 27. 
(JeorKe F. H aw k ins .  83.."i3; 28, Harold  Peck, 
K1.45; 20, F r a n k  J .  Sm ith .  82.37; 30,
C h a r l f s  Dllper, 82.27; 31, .Tohn H. M all -  
bour, 81.43: :t2. J a m e s  H. F ulle r ,  81.38; .S3. 
Iflldore W ^lsstnan ,  80.19; 34, V ic to r  A n-  
drela, 79.«8; 3,'., HoLmd P .  .Martlny. 78.22; 
86, Louis  OreenberKer.  77,.^0; 37, Jo h n  H. 
Tonnesen, .Ir., 7ri.fl7; 38. A lber t  R. Blakeley. 
75.12; ;tO, J a m e s  F .  K lum p. 74.18.

PROMOTION STRUCTURE MAIN- 
TAINER (WOOD WORK) 

Board of T ransporta t ion—O p e ra t tn ;  
Division 

1, Chris tian  Vln je . 77.523.

PROMOTION STRUCTURE MAIN- 
TAINER (SHEET METAL WORK) 

Board of T ransporta tion— Opcratin^r 
Division 

1. Mbert Isokal t ,  73.12.
PROMOTION STRUCTURE MAIN- 

TAINER (PLUM BING WORK) 
Board of T ransporta t ion— Operating: 

Division
1. E d w ard  F. Cal trey, 78.38; 2, F red  W. 

ru H tan te ,  78.37; 3, A ntho ny  J. Centauro ,  
77.75; 4, \ \> I  er t  Sayer.  77.00; 6, H erb er t  
Zuckt 'rman, 70.37.
ASSISTANT ENGINEER. GRADE 4 
(Citywide Prom otion; Subject to In 

vestigation)
Holtttlve Htandliip of ellRlIjles by df 'part-  

nients , w h l ;h  K'ves th e  order  of cortlf lca- 
tlon:

Bo.^rd of T ransporta tion  (Const.)
1, M. H. W ille tt .

Board of W ater Supply 
1, R. O. Walke.

Board of W ater Supply (Eng. 
Croton)

1. Milton P. F lnke ls te ln .  ----
Board of W ater Supply (Eng. 

Eastern)
1. J .  K. r r e ;  2. J. K. F ly n n ;  3, P. E. 

H a g e r ty ;  4, P . ( 'o r ra d l ;  5, E. R. Albertson,
Board of W’a te r  Supply (Enr. HQ).

1. I. M, ( turney; 2. W . F reilerlek .  J r . ;  
3, \V. Ro th ; 4. M. B lrnbaum .

Board of W ater Supply (Eng. 
North)

1. T. Daly.
Board of W ater Supply (Eng. 

W atershed)
1. I. R o b inson ; 2. R. J .  F r ick .

Citywide Onlv 
1. D. C ap lan ;  2. H, VVlNhor; 3, H. 

rautjike; 4, X. J. Driscoll , J r . ;  D. P .

Den lt to ;  6. H. M. K u llc k ;  7, J .  T. R lo rda n ;  
8, S. G ottl ieb : 0, B. M. W h i t t i e r ;  10, P. J .  
MaKllato; 11, M. M. LiebeBkind; 12. M. W .  
S e th m an n ;  13, I. Sado.'sky; 14, H . S m ith ;
13. R. Becker.

Docks
1, R. E. Esner .

Housing A u thority  
1. Joseph  Qoldateln.

Housing and  Building 
1, H, Wolfe.

Paries
1. F .  E ck ;  2, N. O. R a m e r ;  8, J .  A.

Dawson.
Presiden t, M anha ttan

1. H. K rak o w ;  2. R. J. K o c h m a n ;  8. S. 
M iller; 4, H, Harri.s: 5, R. M. Well.-i; 0.
R. G. Su ll ivan ;  7, E. I. K a r p ;  8. J .  J.  
Cronin .

Presiden t, Queens
1. M, H e r m a n ;  2, t .  A. G h e rs a n ;  3. F . P. 

K eejfan; 4. G. J .  .Shirkey; 5, H. L. Cohen; 
6, J. A. JohnBon.

Public Worlis
1, E. C B a c k u s ; 2, N. G ray ;  8, J .  .S. 

Enfcel; 4, 0 .  H raBhlt ton i;  5. G. V ander
Boon; 0, ,S. J.  G o M w aler ;  7, M. J .  O’Reilly ;
8, H . F ischer ;  0, M. E. Mllowe.

T riborough Bridge A u thority  
1, M. G rushky.

Tunnel A u thority
1. E. Sanel ;  2, I. Rosov.

W ater Supply Dept.
t, A. D. H end erson ;  2, F .  C. Stern ,  J r . ;

3, J.  A. D w y er ;  4, G, G uckc r ;  5, A, Groop- 
m a n ;  «, C. J. Crls tofalo .

Citywide Prom otion S ta tionary  E n 
gineer (Steam) Subject to in -  

vesti$:ation
M arch  14, 1!M0 

1 (C itywide only). H en ry  N. R. P au lsen .  
Sl.IMIO; 2 IPW'). E dw ard  J. Mo.Vnmtira, 
81.200; 3 (D.S), F a r q u h a r  H. G ran t ,  S0.72.j;
4 (f’l tyw lde  only), Jo hn  II. Grimes,  7U.35.'i;
5 (DW, NYC), W a lte r  Dockmeyer,  70.175; 
0 lU W . NYC), P a tr i ck  Husrhes, 78.02.T; 7 
<D.S), F r a n k  M. f ia rc la ,  77..'52.'; 8 (OS), 
P au l  C. Nelsen, 77.200; 0 (IX!), Joh n  F. 
K ln^s .  70.590; 10 (PUT, L eonard  H uglund , 
70.233.

Citywide Prom otion S ta tionary  E n 
gineer (E lectric ' Sub.leot to In- 

ve*<tigntion
M arch 14. IsMO 

t (BT, OPK R), R u iier t  E. Wheele r. 
85.410; 2 (HT. OPKU). E lm e r  T. W. Hen- 
«on, 84.0<M); 3 (BT. O P E R ) ,  E d w ard  T. RIk- 
ney, 82..‘130; 4 (PW ), H ec to r  G. Cu tt lca ,
81.00.1; 5 (BT, n P K U ) .  Danie l B. .Mc’C.ill, 
81.005; 0 (HT, OIMOR), John  J, H chr, 80.210; 
.7 (HT. OPKH). U.)l.crt I.. .Martin, 80.1 tr,; 
8 (TA). Rouel I,. ( 'az.-tnjian. 70.450; 9 (BT. 
OPK R). Rol)ert E. T. Conroy. 79.30.'i; 10
(BT, O P E R ),  K u r t  H. BriefH, 79.200; M
IBT, O l ’EU), O tto Petei',son. 70.020; 12 (HT, 
O P E lt ) ,  J.j«in S. Glazllc, 7K.70.*>; 13 ( BT.
O PE R ),  Edw in  \V. C h it tenden , 78,44.‘i; 14
(TA), Conrad J. < Iroeiil^rer, 77.020; 15 (BT, 
O P E R ),  r.ouis  llt'nzlnKer, 77.8.80; 10 (R'i’,.
O P E R ),  \nBelo  J, Cons tan t ino .  70.740; 17 
(BT, O PE R ),  Jo hn  J. Mooney. 70..VJ5; 18
(TA). W illiam C. B.ufltz,  70.210.

Stationary  Engineer (Steam) Subject 
to Medical

March 14, 1!M0 
1, E v e re t t  L. Morpran. 03..'8; 2, J a m e s  A. 

McKee, 00.,'18; 3, H arold  U. Gray ,  87.42;
4, WMlliam J .  .Vewchurch, 87.18; 6, Tho juas
F. Caldwell ,  87,00 ; 8, J a m e s  J .  Cullen , 
80.44; 7. Sidney NMchamofT, 80.21; «, An
thony Greer, 80.00; 0, P a t r i c k  Donohue, 
80.78; 10, N icho las  P. Deniolens, 85.34; 11, 
F reder ick  H, H l l i ,^ 4 .7 8 ;  12, C la rence  K ane ,  
M.2fl; J3. M ar t in  TImon, »4.0<t: 14. Carl O. 
B klund, S3.74; 19, H en ry  A. H am l l l ,  89.02;

Ifl, P e te r  P. Pehow lch ,  83.52; 17, E r n e s t  A. 
Guckel , 83.30; 18, Scon L. M ozianof,  8S.24| 
10. Cyril G. W eaver ,  83.12; 20. W a l te r  A. P .  
Bockmpyer, 83.10; 21. Colin M. M aclean ,  
82.72; 22. W il l iam  J .  Downey. 82.58; 23, 
B e rn a rd  .McNally, 82.38; ‘M ,  D an ie l Dono
van. 82.20 ; 2.5, Edjfar  O. H a rp e r ,  82.10; 26, 
J a m e s  J .  M cG arr l ty ,  81.00; 27, R o be r t  H en 
derson, 81,04; 28, Jo h n  F .  Butterfle ld , 80.24; 
29, H en ry  A. H allenbeck , 80.20 ; 30, F r a n k  
L. Reid, 70.98; 31, GeorKe \V. Melius,
79.82; 32, Silverlo  L. B nszn rh l ,  70.82; 83, 
H e rm a n  Kruse, 70..50; 34, Jo h n  F. R y an ,  
79.52; .35, W'il ll«m A. K err ,  79.18; -80,
■Maurice Ladd, 78.84; 37. Aurello  A. D« 
Silva, 78.32; 38, F red e r ick  AV. Reynold*,
78..12; 30. P a t r i c k  H ughes ,  78.:!0; 40. J o h n  
P. Allio, 77.70; 41. H en ry  Cotter .  77.72; 42, 
Joh n  R. M cK inney. 77.20 ; 43. J a m e s  J ,  
R yan , 70.88; 44, E d w a r d  J. M c N a m a ra ,  
70.52; 45, Joseph  P. H o w ard ,  7(5.16; 4(J, 
J a m e s  W. M cCarthy ,  75.30; 47, D avli l
F il ippon, 75.10.

Sta tionary  Engineer (Electric) Sub
ject to  Medical

M arch 14, 1940 
1, O liver P. H udson , 02.80; 2. Georg* 

Greve, 01.12; 3, J o h n  J .  Hess.  80.42; 4, 
Rob er t  L. M art in .  80.01; B. R ob e r t  E . T. 
Conroy, 85.48; fl, Jo hn  P. O 'Connor, 83.10; 
7, .Samuel N. R ub in .  84.30; 8, J o h n  S. 
Glazlk , 84.28; 9. Clifford O. Curr l* , 83.54; 
10, f’har les  R, H u tson ,  81.90; 11, A r th u r
H. B rlckm eler ,  78.08; 12, B en jam in  H.
Leese,  78.60; 13. E rn e s t  H. B raue ,  78.10i
14. Bllwood S. Sprenger,  78.00.

Sta tionary  E ngineer (Steam  a n d  
Electric) Subject t-' M edical

M arch 14. IWO 
1, H ercu les  C. Cu tt ica ,  i),i.380; 2, Sven

E. J .  A kerlund , 84.100.
Citywide P rom otion  S ta tionary  E n 

g ineer (Steam  and  E lectric) 
Subject to Investiga tion  

M arch 14, 1040 
1 (H D), P a u l  J. Schunk, 70.170.
Accompanist, Subject to Medical

Ju n e  22, 1940 
1, N orm an  Cazden. 01.99; 2, D ivld S t lm er,  

91.75; 3, H a n n a h  Klein, 01.05; 4, R o g e r  
I toa rdm an ,  87.29; 5, E rn e s t  Waxm.Tn. 88.07;
0. E rn e s t  V. Lubin ,  80.85 ; 7. E d n a  R. 
Lem m on. 85:85; 8, R obert  G. Derick, 83.98;

I 9. J a c k  W. Chaik in ,  83.21; 10, H e rm a n  
Ch.'iloff, 8,1.04; H ,  A lex a nd e r  S. .Mexav, 
83.90; 12. M aurice  I). CuhN teln ,  82..'i4; 13, 
.Sylvlii Hoffman, 81.90; U . H elen  H u n t .  
81.H7; l.’(, Robert K. M okrejs , 81.00; 16,
A nna Auerbach, 81..52; 17, J o n a th a n  H. 
Hrica, 81.45; 18, Lucil le P ca r ln ian .  81.30;
19, Anna B. K le igm an . 80.63; 20. H an s  
Fredh nveu  (P lag) ,  79.43; 21. Char lo f t*
T ry s tm an ,  78.41; 22, .Sadye .siat ln,  78.44;
2.'!, H ym an  Kurzweil , 75,71; 24, A nato le  A. 
Boguslav, 74.98; 25. Is iah  .Sellgman. 73.75;
20, I.llliMn L efkotsky,  72.7:i; 27, S y lv ia  
Lopiz. 72.12.
Qualifying Test for License Motion 

P ic tu re  O perator. Subject to 
Investigation

M. Rpvzln, John  E. W ym an,  P incus  Adi- 
kofT, W illiam Lipaon, lOuKene Krein, Elliot 
Wolheim , Max Kohn. V ic tor  Hllf, NIchola* 
«. .Simons, B erna rd  S la tn ick ,  Edw in J ,  
Hoffnie ister, Joseph  J. Mollnftrl. I.eo 
Broderson. Bernard  Weiss, Je ro m e  H, L i t-  
trnbe rg ,  Joseph .Molnar, Sam uel J, Cierson. 
W a l te r  F. H im m ciberg ,  Leo E. Dunn, F r e j  
W einste in , B en jam in  Kas.s, Harold  L. A l t 
m an ,  S. K ar l  Van P ra a g ,  J a c k  Alber t ,  
George I.saacson. .Samuel J .  Isaacs ,  F r a n k  
-M, P ltonxa ,  W il l iam  F a r in a .  Jo h n  M ag .  
n a t ta .  Alfred D 'A mbrosIo,  H e rb e r t  D* 
Groot, H en ry  H. M eyer.  Jo seph  Rallo , 
Is idore Deutflch, J a c k  .Scholl, H e r b e r t  J .  
Hlnkoff. Archie  Long, Isaac  I, K le lnerm itn ,  
J am e »  F. Sullivan. Sam uel  A. J^jinghQli, 
D av id  SchifCmau, K a im o n  Szwartza'peT.
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U. S. Looks for Talented Students to Train
(Continued from Paije 15)

perience, partly  in one of the  op
tional branches.

INavuI Architect 
(^2,60()-$5,6(H»)

Assistant, $2,600; Associate, 
1^3,200; Nava] Architect. $3,800: 
Senior, $4,GOO; Principal. $5,600 
Various optional branches. File 
by Ju n e  30, 1941. Age limits: 
fo r  Senior an^ P r in c ip a l  70; for 
o th e r  grades, 60.

Applicants mu.st have ex p eri 
ence as a Naval a rchitect up to 
seven years, according to the 
grade. College and graduate  
study may be substitu ted  for part 
of experience.

Inspector, 
Ordnance Material 

($i,620-.52,600)

Jun ior,  $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior, $2,600 Ordnance Dept., 
W ar Dept. File until fu r ther  no 
tice. Age limit; 55.

Applicants must be high school 
g raduates  or have 14 units of 
high school work; one to six years’ 
experience inspecting and tes t 
ing of ordnance  m ateria ls  as 
a rm am en t,  a rm orplate , demolition 
bombbodies, etc., or of raw  m a 
terials, including metal shapes 
fo rm ed  with dies, sheets, and bars 
and m achined parts. Certa in  col
lege courses may be substituted 
fo r  pa r t  of experience  in th ree  
h ighest grades.

Marine Engineer 
($4,60()-$5,600)

Senior, $4,600; Principal. $5,600. 
Optional branches for Senior:

fiower p lan t lay-out and piping, 
urbines, boilers, Diesel engines, 

deck m achinery , and general. File 
by Ju n e  30. 1941. Age limit: 70.

Applicants m ust have a college 
degree  in engineering  or naval 
a rch itec ture ,  or experience in the 
field to substitu te  year for year. 
Also six to seven y ears’ e x p eri 
ence  in engineering, which in- 

* eludes four to five years’ experi 
ence  in m arine  engineering. 
G rad u a te  study may be substitu 
ted  for experience.

Marine Enjipneer 
($ 2 ,6 0 0 4 3 ,8 0 0 )

Assistant, $2,600; Associate, 
|3,200; M arine Engineer, $3,800. 
Various optional branches. U. S. 
M aritim e Commission. File until 
Ju n e  30, 1941. Age limits: Asso
c ia te  and Assistant. 60; Marine 
Engineer, 70.

A bachetor’s degree in eng ineer
ing or naval a rch itec tu re  is re 
quired . Substitutions of experi-

Classified Advertisements
(Rates: 25c for each six words. Min

imum $1.00. Copy must be submitted 
before noon on Friday preceding pub
lication.)

B U S IN E SS  O P P O R T U N IT IT E S

ACC:OUNTANT.S— C e r l in e d  firm will p u r -  
chaRs clll'ntoli* o r  liuUvifluiil a c co u n ts .  

B o x  99, Civil  S erv lco  T.oarler. 97 lJ u a n e  St.

C O N V A L E SC E N T  HOMES

B R U N S W I C K  S A N IT . \m U .M ,  AinltyvUle,  
I^onsr I."il!in(l. I 'onvnlfScentH, Invalld.s.  

%Vge(l, D laliP tics, C h ro n ic  N(>rvou.s, Pont 
O p e ra t iv e ,  S jiccla l D iets. He.-ildpnt Pliy- 
Biciann. HooUlct.
N.Y. Offloe-  67 W. 44th  St. MU. 2-.'!Xa9.

INSTRUCTION

N K W  S I ’ANISM cr.A S.SES, G ro u p  1 —  
W e dnea i la  y. . l a n u a r y  l . l th .  7 

G r o u p  2 'J'uoHilay. .Timiiary 2Kst. fi I’.Si., 
t r i a l  frop. l.nuKunKu C en t re ,  l i a  W est  
J 7 th .  C i r c l e  5-G270.

REAL ESTATE

M OJD EIIN IZKI)  C o lonia l l'’r a ino  am i 
Htone Hou.se. }!nllt In 1S0« by Taaac 

Y o rk .  C h a r m in g ly  m od e rn in o d  w i th o u t  
■po i l in ic  i t s  ( ’o lon la l  c h a r m ,  c o m fo r t ,  
C h a r a c t e r  o r  aKoleHaneBa. M odern  (JK 
h e a t ln i r  s y s fe m  s u p p le m e n t s  Colon ia l  
f lrep lnce ,  orli?lnai h.Trilware, h e a m e d  c e l l 
ing: llvinK room . .Sixteen ac re s ,  taxpH 
$61. T h e  to t a l  i )u rchaso  p r ic e  is $8,500, 
W ith  l lhorn l  te rm s .  C o u n t ry
H o m e ,  |2,»!)5. T e rm s .  A. K  A H T U U K , 
R e a l ty ,  l!t Koxhiill, KING.S'PON, N, V. 
( O ld e r  t h a n  I ’iy m o u th K  C e n tu r ie s  of 
C o lo n ia l  c h a r m ,  t h r e e  s h o r t  h o u r s  M a n 
h a t t a n .  “ 410')— 11."

PE R S O N A L

iOTIOCT o y e s l s h t  a n d  ca ree r .  N e n r -  
S i i fh t fd n e a s  Is P r e v e n ta b le ,  hv 10n\an- 

V*1 M. .Tonephson, M.D. H oad  a n d  a v e r t  
6r ch o c k  loss of vis ion, ( l ives  d ie t  ancl 
f lm p le  In s t ru c t io n s .  Idea l book fo r  v ic 
t i m *  a n d  p a r e n t s .  P r ice ,  $1.60. C h e d -  
e e y  P re s s ,  108 K. 81st St..  N. Y.

T R A N S F E R S

I R D  CJHAOK S te n o g r a p h e r — $1800— e m 
p loy ed  In B ro o k ly n  c o u r t  s eek s  m u t u a l  

t r a n s f e r  to  c i ty  d e p a r tm e n t .  Hox 103, 
C l ' i l  Bervl<-e I .ead er .  !)7 IH ians  St.

A P A R T M E N T

v B S IU A B L iO  m o d e rn  3 -room  a p a r t m e n t ,  
lo w e r  M a n h a t t a n .  $.'!9. ln \ m e d l a tn  oc- 

•u p u n c y .  (/"all K n ic k e r b o c k e r  VlIlaKe. 
B A r c la y  7-0fl5S, o r  eveninKS B E e k n i a n  
t-0576. Aut. 1. K. 2.

ence for education is allowed in 
part. Two to five y ea rs ’ e x p eri 
ence, which includes partia l e x 
perience in m arine  engineering, 
is requ ired  according to the grade. 
Po.';t"raduate study may be sub 
sti tu ted  for part  of the  ex p e r i 
ence requ irem ent.

iVlachiniflt 
($r>.90-$8.40 per clay)

O rdnance  Service. War Dept.. 
W atervliet Arsenal, Watervliet. 
N Y. File until fu r th e r  notice. 
Age limits: 18-62. File with Sec
re tary , Board of U. S Civil Se rv 
ice Exam iners . W atervliet A r 
senal.

Marine Surveyor ($3,2(M))

U S. M aritim e Commission. 
File by Ju n e  30. 1941. Age limit;
60.

Applicants m ust hold a U. S. 
license issued by the Dept, of 
Commerce, e ithe r  as chief engi
neer or as master, of ocean ves
sels of any gro.ss tonnage, and 
must have had certain ap propri 
ate experience.

Juinior Graduate Nurse 
($1 ,620)

U. §. Public  Health Service. 
Federal Security  Agency and 
V eterans’ Adm inistration. File 
until fu r th e r  notice. Age limit: 
35.

High school study and com
pletion of a specified train ing 
cour.se in a nursing school are  
require;d. In some cases persons 
in the ir  final y ear  of tra in ing  may 
file.

Senior Radiosonde 
Technician ($2 ,000)

File until  fu r th e r  notice. Age 
limit: 55.

Applicants m ust have four 
y ears  experience  in the  installa 
tion, m ain tenance  and repair  of 
radio equipm ent, which included 
six m onths with radiosonde (ra- 
d iom eterograph)  ground receiv
ing and record ing  equipm ent.

Radio Monitoring Officer 
($2,600-$3,200)

File until Ju n e  30, 1941. Age 
limits: 21-55.

Applicants m ust have had tech 
nical experience  in the installa 
tion, inspection, testing, or opera 
tion with m ain tenance  responsi
bility, of radio transm itters.

Medical Officer 
($3.200-$4,600)

Associate, $3,200; Medical Of
ficer, $3,800; Senior, $4,600. O p 
tional branches: aviation m edi
cine; cardiology; dermatology; 
eye. ear, nose and th roat (singly 
or com bined); general practice; 
industria l m edicine (a. gas an 
alysis or  toxic dust, b. general); 
in te rna l  medicine and diagnosis; 
m edical pharmacology; neuropsy 
chia try ; pathology, bacteriology 
and roentgenology (singly or com 
bined); public health (a. general,
b. v enereal) ;  surgery  (a. general,
b. orthopedic, c. chest); tu b e r 
culosis; urology.

Public  Health  Service, Food 
and Drug Adm inistration, V eter 
ans’ Adm inistra tion, Civil A ero 
nautics Authority , Indian Service. 
File until fu r th e r  notice. Age 
limit: associate, 40; o ther grades, 
53.

Applicants m ust be medical 
school graduates. For the  two 
h igher g rades th ree  to five y ears’ 
tra in ing  is requ ired  in the op
tion applied for. For the associ
ate  grade, one y ear  interneship. 
general ro tating  or in a special 
branch, is required. Certa in  sub
stitutions for these experience  r e 
qu irem en ts  is allowed.

Navy Yard Jobs

Many exam s re open for filing 
at the  Brooklyn Navy Yard. 
Applications may be secured 
from the Navy Yard, from the 
Federal Building, or  from any 
first-class Post Office. No exam 
inations will be given bu t ex 
perience is required. The jobs 
and salaries follow:

Anglesmith, Heavy Fires, $8.54 
to $9.50 per day; Anglesmith, 
O ther  Fires, $7.50 to $8.54; Black
smith, Heavy Fires, $8.54 to $9.50; 
Blacksmith, O ther Fires, $7.58 to 
$8.54; Boatbuilder, $7.87 to $8.83; 
B oilerm aker, $7.87 to $8.83; 
C hipper and Caulker, Iron, $7.58 
to $8.54; Coppersmith, $8.45 to 
$9.51; Die Sinker. $8.83 to $9.79; 
Driller, Pneum atic . $6.37 to $7.30; 
Flange T urner.  $8.06 to $9.02; 
Forger, Light, $9.50 to $10.46; 
F ram e  B en d tr ,  $8.06 to $9.02; Gas 
C u tte r  o r  B urner, $6.62 to $7.58. 

Holder-On, $5.38 to $6.34. 
Loftsman, $8.26 to $9.22; H older,

$8.99 to $9.89; P ipecover and In 
sulator, $7.78 to  $8.74; P u ncher  
and Shearer,  $6.05 to $7.01; R iv 
eter, $7.78 to $8.74; Rigger, $7.87 
to $8.83; Rivet Heater. $4.80 to 
$5.76; Sailm aker, $7.68 to $8.64; 
Saw Filer, $9.02 to .$9.98; Sheet 
Metal Worker. $8.45 to $9.41; 
Shipfitter, $7.78 to $8.74; Sh ip 
wright, $7.97 to $8.93; Toolmaker, 
$8.35 to ,$9.31; Welder, Electric 
fSpecially Skilled). $7.78 to $8.74; 
Welder, Gas. $7.58 to $8.54.

Machinist ($6.92-$8.82)

Dover and Metucheri. N. J.. 
and Brooklyn. File until fu r ther  
notice. Age limits: 18-55.

Applicants must have had a 
four-year appren ticesh ip  or four 
years’ practical experience  in the 
trade.

Tool and Gauge Desij^ner 
($ l ,8 0 0 -$ 2 ,6 0 0 )

Tool and Gauge Designer. 
$1,800; Senior. $2,000; Principal, 
$2,300; Chief, $2,600. W atervliet 
Arsenal, W atervliet. N. Y. Open 
to New York S ta te  residents. 
File until fu r th e r  notice. Age 
limits: 18-55.

Toolmaker
Fort Monmouth. N. J., $2,000- 

$3,000; P icatinny Arsenal, Dover, 
N. J., $7.20-$9.28 pe r day; Raritan 
Arsenal. MetucheVi, N. J.. $7i!0- 
$8.40 per day; Brooklyn Navy 
Yard. $8.35-$9.31. File  until fu r 
th e r  notice. Age limits; 18-62.

Applicants m ust have com 
pleted a fo u r-y ear  apprenticeship  
or have had four years  of p rac t i 
cal experience.

Attendant, INeuro- 
Psychiatric Hospital 

( $ 1 , 0 2 0 )

V eterans’ Adm inis tra tion  Facili
ties, C anandaigua and Northport,  
N. Y. File until furthfer notice. 
Age limits: 21-48.

Applicants m ust have had six 
m onths’ residen t tra in ing  in 
nursing, or  six m onths’ service 
in a U. S. hospital corps, or th ree  
m onths’ experience  as A ttendant 
doing w ard  duty  for trea tm en t of 
mental or nervous diseases.

Toohiiaker 
($7.84-$9.28 per day)

O rdnance  Service, War Dept.. 
W atervliet Arsenal. Watervliet, 
N. Y. File until fu r th e r  notice 
with Secretary , Board of U S. 
Civil Service Exam iners . W ater
vliet Arsenal. Age limits: 18-62.

Shipwright 
($7.49-$8.45 per day)

Norfolk Navy Yard, Portsm outh , 
Virginia. File until fu r th e r  no
tice. Age limits: 20-55.

Precision Lens, Prism and 
Test Plate Maker 

($7.87-$8.83 per day)

U S. Navy Yard. Washington.
D. C. F^le until fu r th e r  notice. 
Age limits: 20-48.

Inspector of Hats, $2,000  
Inspector of Miscellaneous 
Supplies (Hosiery and Knit 

Underwear), $2,000  
Inspector of Textiles, 

$ 2 , 0 0 0  
Junior Inspector of Tex

tiles, $1,620  
Inspector of Clothing, 

$ 2 , 0 0 0  
Junior Inspector of Cloth

ing, $1 ,620
Quartermaster Corps, War De

partment. File until further notice. 
Age limits: 25 to 55, except for Jr. 
Inspector o" Textiles and Jr. In
spector of Clothing, which is 21 to 
55.

Senior Artistic 
Lithographer, $2,000  
Artistic Lithographer, 

$1,800  
Negative Cutter, $1,800  

Assistant Artistic 
Lithographer, $1,620  

Junior Copper Plate Map 
Engraver, $1,440  

Junior i^rtistic 
Lithographer, $1,440

Applications will be rated unt\ 
further notice. Age limit: 20-53.

Civilian Medical Officer 
(Temporary & Part-Time)

Full tim e duty, $3,200 or higher;

p a r t- t im e  duty, sa lary  is com m en
su ra te  with hours  of duty. F ile  
until  fu r th e r  notice. A ppo in t
m ent with  U. S. A rm y hospitals, 
camps, etc.

Applicants m ust  h av e  an  M.D. 
with ap propria te  experience.

Junior Airway Traffic 
Controller

Salary: $2,000. File until further 
notice. Age limit: 53.

Duties
To stand regular watch, maintain 

contact by telephone, interphone 
and teletype with air carrier, mili
tary and other aircraft dispatchers, 
with airport radio stations.

Assistant Biological Aid 
(Fisheries), $1 ,620

File by January 15. .*-ge limit: S3.

Associate Aquatic Biologist, 
$3,200

Assistant Aquatic Biologist, 
$2,600

Options suojects; (1) fishery 
biology; (2) aquiculture and lim
nology; (3) physiology and nutri
tion.

t ile  by January 16. Age limit: 53.

Senior Automotive Instruc* 
tor. Motor Transport 

School, $2,600  

Automotive Instructor, Mo
tor Transport School, 

$1,800
File by January 20. Places of em

ployment: New York and New
Jersey. Age limits; 25 to 50.

Principal Metallurgical 
Engineer ($5 ,600)  

Principal Metallurgist 
($5 ,600)  

Senior Metallurgical 
Engineer ($4 ,600)  

Senior Metallurgist 
($4 ,600)  

Metallurgical Engineer 
($3 ,800)  

Metallurgist ($3 ,800)  
Associate Metallurgical 

Engineer ($3 ,200)  
Associate Metallurgist 

($3 ,200)
AgaFile until 

limit: 60.
further notice.

Junior Calculating Machine 
Operator

Salary: $1,440. File by January 16. 
Age limits: 18 to 53. Employment 
lists: the names of eligibles will be 
placed on lists determined by the 
type of machine upon which the 
applicant has had experience. Com
petitors must, therefore, state in 
their applications the type of ma
chine upon which they have worked 
and the type of macliine tliat they 
expect to use in the practical test.

Master-At-Arms
Salary: $1,362. File by February

14. Place of employment: Army 
Transport Service, War Dept., 
Brooklyn (home port) for duty on 
transports plying between Brook
lyn. Panama, Puerto Rico, San 
Francisco, and Hawaii. Age limit; 
50.

Deckhand
Salary: $1,320. File by January 23. 

Age limits: 18 to 50. Place of em
ployment: Army Transport Service, 
War Department, Brooklyn.

Duties
General upkeep of vessel; paint

ing. mixing pamt; shipping and 
scaling: splicing of lines; making 
fenders and mats of rope; handling 
lines when tying up to dock and 
wiien towing; acting as quarter
master on long trips and other 
minor duties aboard a vessel that a 
deckhand may be called upon to 
perform; moving and storing freight.

Requirements
One year of experience on steam 

or diesel vessels in the performance 
of the foregoing duties. Applicants 
must liold—(a) a certificate of serv
ice issued by a board of local in
spectors, and (b) either a contin
uous discharge book, or a certificate 
of identification issued by a shipping 
commissioner, collector or deputy 
collector of customs, or United 
States Local Inspectors of steam 
vessels.

Basis of Ratings
Applicants will be rated on their 

experience and fitness on a scale of 
100.

Refrigerating Engineer
Salary: Refrigerating Engineer,

$2,250, and Assistant Refrigerating 
Engineer, $1,650. File by February 
20. Age limit: 50.

Place of employment: Army
Transport Service. War Department, 
Brooklyn (Home port), for duty on 
transports plj'ing between Brooklyn,

Panama, Puerto Rico, San Fran
cisco and Hawaii.

Duties
To have watch charge of th« 

operation, maintenance, and repair 
of Ice-making and refrigerating ma
chinery.

Requirements
Three years of experience In tha 

operation, maintenance, and repair 
of ice-making machinery. Experi
ence as a watch engineman in a 
steam or electric power plant may 
be substituted year for year for not 
more than two years of the required 
experience. Special credit will be 
given for sea experience.

Applicants must hold (1) a cer
tificate of service Issued by a board 
of local inspectors, and (2) either a 
continuous discharge book, or a cer
tificate of identification issued by « 
sliipping commissioner, collector or 
deputy collector of customs, or 
United States local inspectors of 
steam vessels before they may ba 
certified for appointment in tli« 
army transport service.

Basis o t  Ratings
Applicants will be rated on their 

experience and fitness on a scale of 
100.

Senior Consultant in Social 
Services, $4,600  

Consultant in Social 
Services, $3,800  

Associate Consultant in 
Social Services, $3,200

File by February 10. Age limit: 
53.

Requirements
Completion of a four-year college 

course including or supplemented 
by one year of study in au ac-

(Continued on Page 17)

To relieve 
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6 6 6
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exams
(Continued f rom  Page 16)

school of social work is re- 
plus appropriate experience.

I nrler Library Assistant, 
$1,440  

Minor Library Assistant, 
$1,260

File by February 10. Age limits: 
IB to 53- Duties

,,„der Library Assistant: under 
,̂ri«!ion to perform the more 

‘It^eX ry subprofessional library

"■"wior Library Assistant: under 
, mediate supervision, to perform 
S e  library work.

Requirements 
Tin.ipr Library Assistant: Appll- 

must have the qualifications 
(b) or (c), or the equivalent, 
least 12 semester hovirs of 

!‘\in?ng in a recognized library
(b) at least six months of a 

« S z e d  library apprenticeship 
mirse- (c) at least one full year of 

H library experience.
"’ Minor Library Assistant: Appll- 
raXmust have the quahfications in

(b). or (c). or the equivalent 
\V)’ at least six semester hours of 
l^ining in a recognized library 
!Sool; fb) at least three months of 
a re c o g n iz e d  library appr^ticeship  
L u r s e -  (c) at least six ntenths of 
f f i 'b r a r y  experience.

Basis of Ratings 
General test, 40; elementary li

brary work ̂ 6̂0________ _

Ocfupalional Therapy Aide, 
$1,800

Optional subjects: 1) arts and
cra«s: 2) trades and industries; 3)
g a rd e n in g .  _______

Junior Occupational 
Therapy Aide, $1,620  

Recreational Aide, $1,800
File by February 10. Age limit: 

45.
Duties

Occupational Therapy Aide: Under 
tupervision, to administer occupa
tional treatment in one of the op
tional branches: to keep daily rec
ords of the work, and progress of 
each patient coming under direction 
and treatment.

Junior Occupational Therapy Aide: 
Under supervision, to assist in the 
occupational treatment of patients.

Recreational Aide: Under general 
jiipervision, to assist in the occupa
tional treatment of patients and to 
perform related duties.

Requirem ents 
Applicants must have had educa

tion and experience relevant to the 
duties of the position applied for.

USED CAR 
BARGAINS

rUDDE

$150 to $495
’37 Buick “80-C”  Conv. Sedan 
'39 FORD 4-Dr. T ru n k  Sedan 
’34 BUICK “67” DeLuxe Sedan 
’38 CHEVROLET T ru n k  Sedan 
'37 BUICK “64” 2 - Dr. Sedan 
'37 FORD 4-Dr. T ru n k  Sedan 
'37 BUICK “41" 4 - Dr. Tk.  Sedan 
'39 DODGE 4 - Dr. T r u n k  Sedan 
'36 BUICK “90-L” Limousine 
36 BUICK “81” 4 - Dr. Tk.  Sedan 
39 OLDSMOBILE 4 - Dr. Tk. Sed. 
36 LA SALLE T ru n k  Sedan

$525 to $895
^''ERCURY 5 -P a ssen g e r  Sed. 

«  b u i c k  “46-C" Conv. Coupe 
O p S M O B I L E  Business Op’s 
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Mn SALLE Opera  Coupe 
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BROADWAY at 131st STEEET
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Bilingual Stenographer
Optional language groups: 1)

Spanish and Portuguese: 2) English 
and Portuguese. File by February 
10. Salary: $1,800. Age limits: 18 
to 53.

Dulies
^To take and to transcribe oral 
dictation in (a) the Spanish and 
Portugue.se languages, or (b) in the 
English and Portuguese languages. 
The dictation covers a wide range 
of subject matter. Involving scien
tific and technical words and ex
pressions.

Requirements
The only requirement Ls that ap

plicants must be citizens of the 
United States.

Basis of Ratings
General test. 30; typing test. 30; 

stenography and transcription, 40.

Student Dietitian, $420  
Student Physiotherapy 

Aide, $420
Deductions of $360 a year are 

made for subsistence and quarters. 
File by February 24. Age limits: 
20 to 28.

Duties
Student Dietitian: the training

course in dietetics for hospital di
etitians at the Army Medical Cen
ter offers a one-year course of train
ing to those who desire to become 
graduate dietitians. Those com
pleting the course will be granted 
certificates of graduation, and, de
pending upon vacancies and effici
ency during the course of training, 
will be eligible for retention in the 
service as dietitian at $1,620.

Student Physiotherapy Aide: The 
training course offers an opportu
nity to those who graduate to be
come physiotherapy aides at $1,620, 
depending upon vacancies.

Requirements
A four-year college course with 

special appropriate study is re
quired. Applications will be ac
cepted from senior students now in 
attendance.

Basis of Ratings
General tests will be given and 

will be rated on a scale of 100.

Translator
For filling the positions of Junior 

Translator, $1,800; Assistant Trans
lator, $2,000; and Senior Translator, 
$2 ,300.

File by February 10. Age limits: 
18 to 53.

Optional languages: Dano-Nor-
wegian, Dutch, French, German, He
brew, Italian, Magyar, Modem 
Greek, Polish, Portuguese, Russian, 
Spanish, Swedish, and Yiddish.

Duties
Under general supervision, and 

with a degree of responsibility ap
propriate to the grade, to make 
close idiomatic or literal transla
tions from or into one or more of 
the optional languages listed. The 
number of languages required for 
each of the three grades of po
sitions to be filled varies with the 
degree of responsibility, the amount

Kasoff 
Finances

(Continued from Page 2)
casually knows tha t  KasofT’s ex p en 
d itu res  have  long been u n d e r  sus
picion. Doubly interesting, then, is 
it to see on an official docum ent the  
accusation m ade  by Kasoff’s own 
men th a t  while he and his vice- 
p residen t each d rew  $30 a day for 
27 days spent in Albany, th e re  was 
no legislation ^Sending during  this 
period which could affect the  San i
tation  D ep a rtm en t or its employees, 
or would w a r ra n t  the  presence of 
d r iv e rs ’ and sw eepers’ rep resen ta 
tives for th is length of time. F u r 
th e r  th e  men say it is the ir  belief 
tha t  “during  the  tim e when these 
officers p re tended  to be in Albany, 
they w ere  seen in the  City of New 
York.”

Surely, if Abe Kasoff is free  of 
these charges, he should be able to 
prove th a t  he  actually  was in Al- 
Ijan; each day he was k ipposed to 
be th e re —and th a t  he spent the  $30- 
a-day a llo tm ent fo r  legitim ate  p u r 
poses.

“ Squandered Funds”
In this respect, it is p>ertinent to 

quote  the  p resen tm en t of the  G rand  
J u ry  which investigated Kasoff and 
his Jo in t  Council. (Incidentally, 
why did Kasoff refuse  to sign a 
w a iver  of im m unity  before this 
body?) H e re ’s w ha t  the  ju ry  said:

“Upon investigation « f  the  books 
and records of the  above-m entioned 
organizations, including bankbooks 
and cancelled checks, we learn  that

under  th e  guise of expenses fo r v a 
rious purposes, including d inners  to 
D eputy Com missioners and  Classified 
Officers of th e  D epartm en t,  and leg 
islative expenses, the  funds w ere  
squandered  by th e  officers of the  
various organizations, and also by 
the Jo in t  Council; th e  p res iden t  of 
the  D riv e rs’ Association received the 
sum of $8,000 w ith in  the  past sixteen 
m onths, and he is also receiving 
$1,980 p e r  annum  from the city, as 
a driver, fo r  which sa lary  he  p e r 
form s no duties. The officers of each 
of these  organizations receive large 
sums of m oney from the  various o r 
ganizations, and they a re  also on 
the city payroll as d r iv e rs  and 
sw eepers .”

And then the  five complained that 
no reports  w ere  being ren d ered  at 
genera l meetings.

Harvey, DeSario, Pavano. Miale 
and Novelle never  got anyw here  
with th e ir  complaint. Kasoff and his 
officers smugly refused  to reveal the 
tru e  situation  concerning expend i
tu res  of moneys.

Commission Investisates
How closely Kasoff guards his 

financial secrets—one w onders  w'hy. 
if every th ing  is l ily -w hite—can be 
dem onstra ted  by his su rly  response 
to an inves tigator of tfie M unicipal 
Civil Service  Commission who drew  
up a re p o r t  on him  da ted  Ja n u a ry

I 30, 1940. Kasoff said th a t  he rece ives 
no sa lary—a sta tem en t that,  in our 

j opinion, is open to serious challenge. 
! He did tell th e  inves tiga tor th a t  of- 
j fleers a re  re im bursed  for t im e lost 
I or expenses incu rred  in ca r ry in g  on 
' union business. Beyond this, Kasoff’s 
response to  p e r tin en t  questions 

; m ight well have  been sum m ed u p  
in the  words: “I t ’s none of y o u r  
business.”

As a m atte r  of fact, it is the  bu si 
ness of the  Civil Service  C om m is
sioner, the D ep a rtm en t of San ita tion , 
the  sanita tion  men, and people of  
the  City of New York.

If the  charges which KasofT’s 
memt)ers m ade against him  a re  false 
—if the  record  of his financial ac
tivities is open and aboveboard—  
T h e  L e a d e r , which has been looking 
into these complaints, will be glad 
to p r in t  the  in form ation . Y our move, 
Abe.

For the First News—
Of all City, State and Federal 

exaraination.s, read Tl.e Leader. 
Full official requirements, flllnff 
dates, and other important In
formation appear firs' In The  
Leader.

It pays to follow THE LEADER.

of supervision Involved, and the 
difTiculty of translation.

Requirements
The only requirement for this 

test is that applicants must be resi
dents of the United States.

Basis of Rating
1. General qualifying test: a rating 

of 70 out of a possible 100 will be 
required.

2. Translation: this part will be 
rated on a scale of 100.

Subject 1 will test the competi
tor’s general language facility. It 
will be in English and will be the 
same for all competitors regardless 
of the optional or optionals In which 
a competitor is examined. Subject 
2, translation, will test the competi
tor’s ability to translate both into 
and from the optional language or 
languages selected.

^̂ oiiow tLe cjCeader
B argain  Buys fo r

L e a d e r Readers

Test fo r Ass H Foreman

R E N T A L  T Y P E W R I T E R S  
FOR E X AM INATIONS —

Fee Iiicladefl Tractlce at Our Office

T Y T E L L
L«a(llnK T y p e w r i t e r  E x c lia n r< ;’ 

123 Ful ton St reet ,  N. Y. C.
(B e t .  W i l l i a m  a n d  N a.ssau)

B E ekm an  3-5335

(Continued from Page 3)
rage  operated  by th e  dep artm en t 
during  a  24-hour-day in Novem ber?

80 Questions
P a r t  II  of the exam  consisted of 

80 questions, each of which had 
four possible answers. The cand i
date had  to m ark  the  w ord which 
was correct.  H ere  a re  some e x 
am ples from  th e  test:
1. Glass is classed as

(a) rubb ish  (b) garbage (c) ashes 
(d) organic  waste.

2. Sw eepers  usually  do rough clean 
ing
(a) in all places excep t a re s i 
den tia l  ro u te  (b )  in all places e x 
cept a  business ro u te  (c) in all 
places (d) only in m iddle  of week.

3. T he  m in im um  am ount of ashes is 
collected in
(a) Ja n u a ry  (b ) F eb ru a ry  (c) 
J u n e  (d ) August.

4. T he  m in im um  am oun t of garbage 
Is collected in
(a) F e b ru a ry  (b) May (c) Ju n e  
(d ) December.

5. The m in im um  am ount of rubb ish  
Is collected in
(a) F e b ru a ry  (b) A pri l  (c) June
(d) August.

6. Am ong th e  following, the  least 
Im p o r tan t  condition influencing 
th e  sup erin ten d en t’s m ethod of 
a ttack  in  a snow storm  Is
(a)  k ind  of p lum bing  used in 
build ings in  his d istric t (b )  d u ra 
t ion  of s to rm  (c) sudden changes 
In tem p e ra tu re  (d) condition of 
sewers.

7. T he  one  of th e  following w hich  is 
a  bad  ru le  to  follow is

(a) do not sw'eep d ir t  over clean 
a rea  a t  any  tim e (b) keep the  
nozzle m oving w hen  flushing (c) 
never  assign sw eepers  to sections 
th e  residents of which are  the  
same na tiona lity  as the  sw eeper
(d )  do no t push snow into a 
sew er in w hich  little  w a te r  is 
flowing.

Questions on Equipment
8. On a street 30 feet wide, the  total 

t im e in m inutes  fo r  th e  complete 
operation  p e r  tan k  of the  A m eri 
can L aF rance  F lu sh er  is about
(a) 12 (b) 15 (c) 26 (d) 19.

9. T he p a r t  of an a rm a tu re  which 
ro ta tes  in contact w ith  the  brushes 
Is th e  (a) ro l le r  (b) com m utator
(c) piston (d) term inal.

10. An e lectrical device for raising 
voltage by induction is th e  (a) 
rheosta t  (b) d is tr ibu to r  head  (c) 
coil (d) thro ttle .

11. On a scow, ropes a re  passed
(a) th rough  cleats (b) a round 
chocks (c) a round  bits (d )  th rough  
k ing  posts.

12. Of the  following, unnecessary  
consum ption of gasoline is in 
creased m ost by (a) fu lly  in 
flated t ire s  (b )  changing from  
second to th i rd  a t re la tively  low 
speeds (c) s tepping h a rd  on the  
gas (d) a full rad ia tor.
The  L e a d e r  w ill  keep  prospective  

candidates in form ed  o f all progress  
on the  coming assistant fo rem an  
test. Beginning w i th  the  n e x t  issue, 
tvatch fo r  s tu d y  material he lp fu l to 
those w ho  plan to take the exam.  
W e advise all candidates to take  
H arry Langdon 't  course.

RENT YOUR TYPEWRITER
F O R  E X A M S  

W e D e live r  a n d  Call  for  It 
T Y r E W K l T E K S  FUO.M | 8  

All .Makes 
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240 E. 86th S t ree t  RE. 4-7900
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Governmental Employees
Reoelve dividends phis subHtantlal 
saviiiKB on t h e i r  p u r c h a n e a  of genu
ine n a t io n a l ly  a d v e r t i s e d  m e r c h a n 
dise, s u c h  a s  f u r n i t u r e ,  r ad io s ,  etc. 
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la test Ixilletln explaining our iilaii free.

Municipal Employees Service
E s tn b H s h e d  1939 

41 P A R K  R O W  X KW  Y O R K  C I T T  
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ORIGINAL DRESSES
Sports  — Form als

W i th  t h a t  In tang lD ie  s o m e th ing :  In 
deslK n a n d  w o rk rnansh i i>  t h a t  I n 
s t a n t l y  s t a m p s  t h e m  • 'expensive '"!  
O n e -o f - a - k I n d  s a m p l e s  to  |2D.

DORAINE DU PONT
1472 B roadw ay (42d St.)

S u i te  1001— LO . 6-8142

SPOTS ON YOUR TABLE? 
Try Jackson's Reviva

A t r i p l e  a c t io n  sp o t  r e m o v e r  a n d  
to n ic  fo r  m a r r e d  f u r n i t u r e .  R e m o v e s  
a lco h o l ,  h e a t ,  w a te r ,  p a i n t  m a r k s ,  
e tc .  C le a n s  a n d  p o l i sh e s  v a r n i s h e d ,  
s h e l l a c k e d  a n d  l a c q u p r e d  s u r f a c e s .  
Ka.><y to  ap p ly ,  a  m i r a c l e  w o r k e r .  
P r ic e  $1 ijer  b o t t le .  P o s tp a id .

Mrs. Jackson’s Studio 
25 W. 51st St. PLaza 3-3528

K" t y p e w r i t e r s "  r e n t e d " <
— ALL MAKES— I

Sure gf a Good Machint . . . Call

fibalon
140 W est  42nd S t ree t  I

(Near Broadway) BRyant 9-778S _ ! ■

Maurice Hoenig
Optometrist 

Eyes Examined Scientifically 
2313 7th Ave. Open Until  8 P.M.
I te t .  135th - l.'ifith StN,
AUcliibon 3-7610 F R l .  to  6 :30  P.JU.
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87 DVAJfS ST., K. T. 0.
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BULLETIN BOARD
All  Civ i l  Service o rgan izations are  inv ited  to fo rw a r d  notices  

of meetings an d  events fo r  appearance  in  th e  B u l le t in  Board.  
Please have your notice in by F r id a y  of the  week preceding date  
of the  event.  T h e re  is no charge fo r  this service.

T ransit Employees 
111 Annual D inner

A crowd of 1,500 is expected  at the 
first annual d in n er  of the  Association 
of Office and Supervisory  E m 
ployees of the  New Y ork City 
T ransit  System —BMT Division, to 
be held L incoln’s B irthday Eve, 
F eb ru a ry  11, in the  m atn ballroom 
of the  Hotel St. George, Brooklyn.

C hairm an of the  affair is E lbert 
W. Millar, assisted by Evelyn V. 
Morrissey.

O ther com m ittee  m em bers are: 
A lexander S. Auerbach, R obert F. 
Blair, Thomas Callow, M ildred A. 
Chambers, William H. Connolly. Ed
w ard  J. Duffy, Jam es A. Glading, 
A nne Gordon, Lucy Hahn, Leo C. 
Heaney, George Hoffman, Jr., Dr, 
Thomas J. M cKiernan, W alter M ur
phy, Pa tr ick  M urphy, M uriel F. 
M urphy, Dorothy M, Nolan, B e r 
n a rd  J. O’Donnell, William Payne, 
A nne J. Riedel, Theodore  J.  Ruckel, 
Kay Schwartz, R obert D. Smith, and 
Jam es J. Tobin.

Officers of the  Association are  
R obert  S. Fleckles, president; F red 
erick W ackenhut, first vice p resi 
dent; C larence N. Chase, second 
vice president; W alter J. Coughlin, 
treasu re r ;  Jam es A, Glading, finan
cial secretary , and Charles V. Mc
Govern, corresponding and  record 
ing secretary .

m an of th e  comm ittee in charge  of 
the affair is Estelle E. Ju lian .  She’s 
assisted by Josephine I. M cDermott, 
Secretary, and Jacob Spiegel, T reas 
urer. The Association, incidentally , 
has just  begun a membcr.ship d rive  
on a bigger scale than  ever  before.

Einploymeiil Managers 
To Vote on Dues Change

Members of the New York S ta te  
E m ploym ent M anagers’ Association 
will vote on a constitutional am en d 
m ent to change the dues system, at 
a m eeting T hursday evening, J a n 
uary  23, at 8 o’clock, a t 259 West 14th 
Street, The new article  HI provides 
for annual dues of $2, payable  March 
1, and that if a person joins the  as
sociation a fte r  October 1, he pays $1.

Officers of the association, w ith  
headquarte rs  a t  2592 Frisby  Avenue, 
Bronx, are’ George E. M errell, p res i 
dent; H enrietta  Rothstein, vice 
president: Thomas Marshall, secre 
tary: Neil McBride, t reasu re r ;  Rob
e rt  N. Purcell, editor.

Wage, H our Group 
Begins to Organize

An association of eligibles on the 
federal reg is te r  for Inspector, Wage 
and Hour Division, U. S. D epartm en t 
of Labor, is now being formed. The 
exam s for th is register were  held In 
Ju ly  and  August, 1939, and a large 
n um ber  of people from  the  m etro 
politan a rea  w ere  on the  list.

A ny eligible who would like to 
Join the  Association should w rite  to 
J.  K., Box 129, Civil Service Leader, 
97 Duane St.

Kings G roup Planning 
Luncheon Parly

A rep ea t  of the  big affair held  last 
y e a r  Is prom ised by the  Kings 
County Civil Service Association for 
Sa tu rday  afternoon, Ja n u a ry  18. I t’s 
a luncheon and card  party , to be 
he ld  a t  Columbus Club, K. of C., One 
P rospect P a rk  West, Brooklyn. The 
fun  begins a t  1 o’clock in the  a f te r 
noon, Subscrip tion  Is $1.25. Chair-

Real Estate News fo r 
Civil Service W orkers

A ten-s to ry  and a six-story bu ild 
ing a t  164th St. and  G rand  Concourse 
to contain a lmost 1,000 new  a p a r t 
m ents a re  in the  “plans filed” 
stage. A few blocks no rth  of the 
B ronx County Courthouse, the  two 
buildings will contain 2, 3, 4 and 
4V4-room apartm ents.

H aving sold all th e ir  low priced  
homes a t  Sunnyside, Im peria l  Homes 
Ib completing a group of new  bu ild 
ings In Astoria  a t  $4,390.

Defense building Is crea ting  a 
Bhortage of lum ber  th a t  may soon 
cut Into low-price houses. City lu m 
b e r  dealers report  sufficient m ate 
r ia l  on hand  to supply imm ediate 
demands, but replacem ents a re  being 
he ld  back by lack of shipping fa- 
•llltles.

im p e r i a l  ho m es

ASTORIA.L.I
One Fuinlly Sollil mm f \ g \
BRICK HOMES M i 3 9 U
f*  20-Yc!ir MTlpaoi

D C
20 MINUTES T o S Q T . 0 0  Monthly 
TIMES SaU A R t U  I  p a y s  ALl 

E s t a b l i s h e d  c o v i v i u n i t p ,  p a v e d  
s t r e e t s ,  s e w e r s ,  a l l  i m p r o v e 
m e n t s ,  3 b l o c k s  f r o m  s u b w a y ,  
n e a r  s c h o o l s ,  c h u r c h e s ,  s h o p s .  

DIRECTIONS: I.R.T., B.M.T. 2nd Ave. 
(Astoria Line) to Dltmars Avs. Sti.  W«lk 
I block to 21(1 Ave., turn left to 27tR SI. 
BY AUTO: Ovor Queeniboro Bridge or
Triboro Bridge. Turn left at 3l*t St. "L" 
itructure. Follow "U" structure to ?lit  
Ave., then turn left to 27th 8t.

Oftleu Phone AStorla 8-9200

2 7 t ' ^ S T . £ ? 2 l ‘/ A V E .

Custodian Eligibles 
Hear Report

The Jan itor-C ustodian  G rade  3 
Eligibles Association held a regu lar  
m eeting on Thursday, Ja n u a ry  9 in 
Room 513, Pu litzer  Building. A r e 
port was subm itted on the  recent 
in terv iew  with A lbert  H. Morgan, 
D irector of Public  Buildings, De
pa r tm en t of Public  Works.

sta te  and federal departm ents . 
Am ong Civil Service employees on 
the  a rrangem en ts  comm ittee are: 
L ieu tenant Daniel O ’Connor, Jo h n  D, 
W allace and Michael O ’Callaghan of 
the  Police D epartm ent;  Battalion 
Chief Daniel Shea and Jam es 
M cCarthy and Malachi Sheahan of 
the  F ire  D epartm ent;  Daniel K en- 
neally. Board of Education; Jam es 
Russell, State Industrial Com mis
sion; John  J. McCarthy. Borough 
President; Simon M cCarthy and P a t 
rick Sullivan, Board of T ran sp o r ta 
tion; Jo h n  McCarthy, Correction De
par tm en t,  P a tr ick  J. A hearn  and 
T im othy Driscoll, Post Office De
partm ent,

5 ,0 0 0  Expected At 
Dooling Entertainm ent

More than 5,000 persons, m any of 
them  m em bers of the  judiciary, and 
leaders in political, social and civic 
circles, are  expected to a ttend  the 
annual dance, enterta inm ent, and r e 
ception of the  P e te r  B. Dooling A s
sociation, to be held on Friday  ev e 
ning, Jan. 17, at M anhattan  Cenler, 
311 West 84th S treet (near 6th Ave.) 
at 8 p.m.

Election by 
Telephone Eligibles '

Officers of the  Telephone O pera 
tor (Grade 1) Male Eligibles Asso
ciation will be elected at a m eeting ; 
Wednesday night, Ja n u a ry  15, at 7 
o’clock at G rea t  C entra l  Palace, 90 
Clinton Street, n ear  Delancey Street, 
M anhattan.

Appliance O perators 
To Hold Party

The Office Appliance O pera to r 
Eligibles Association will give a 
pa r ty  on Saturday, Ja n u a ry  18, a t 8 
p.m., a t  1436 55th St., Brooklyn. 
Eligibles and friends of the  m em 
bers fiave been invited to a ttend.

The Association announced last 
week tha t  it had requested  the  Civil 
Service Commission to use the  list 
for Addressograph O perator. The 
p resent Addressograph O pera to r  list 
expires Jan u a ry  19.

Big T urnout Expected 
At County Corkinen Ball

More than 3,000 people from  the 
m etropolitan area will a ttend  the 
57th annual Cork Ball of the  County 
C orkm en’s B P& P Association S a t 
urday, Ja n u a ry  18 a t  the  Yorkville  
Casino. T here  will be continuous 
music for Irish and A m erican  danc 
ing in the  two ballroom s of the 
Casino during  the  evening.

Tlie featu re  of the Cork Ball is 
the G rand  M arch a t  midnight. It 
will be lead by the floor m anager, 
followed by offices and  m em bers of 
the  Association.

E very  Irish organization in the 
city, as well as the  C orkm en’s Asso
ciations of Bayonne, Boston, P h i l 
adelphia, and Sta ten  Island, will be 
represented. Many of the  m em bers 
of the a rrangem ents  com m ittee  will 
have

K ern to Address 
New Era Club

Pau l J. Kern, president of the 
Municipal Civil Service Commission, 
will address the  New Era Club, 274 
East Broadway, M anhattan, a t  8:30 
p.m. on Friday, Ja n u a ry  17. His 
subject will be “Advancing the M erit 
System.”

Greek Program
G reek  songs and dances are  on 

the  program  for a benefit of the  
G reek  W ar Relief Fund, Inc., to be 
held  F r iday  night, Ja n u a ry  24, at 
8:30 o’clock, a t  G irls’ Com mercial 
High School, 885 Classon Avenue, 
Brooklyn.

S ta rred  pe rform ers will be the  
M averick Dancers, the  Hellenic Arts 
G roup of Girls Commercial High, 
and  the  Azurites of Manual T ra in 
ing High School.

Eligibles to Discuss 
T ruck Drivers Suit

The Auto T ruck  D rivers Eligibles 
Association will hold a regu lar  m ee t 
ing on Thursday, Ja n u a ry  16 a t  10 
Seventh  Ave., M anhattan . All 
eligibles have been asked to a ttend  
and h ear  a report  on the Associa
tion’s suit for jobs.

Housing Eligibles 
Meet Jan. 14

The Housing M anagem ent Assist
an t  Eligibles Association will hold a 
regu la r  meeting Tuesday, Ja n u a ry  
14, a t  8 p. m. a t  3 B eekm an St., 

large  delegations from  city, I M anhattan .

Climbers, P n in e rs  P lan  
To Obtain Jobs

A reg u la r  m eeting  of the  Clim b
ers and  P ru n e rs  Eligible Association 
will be held  Thursday , Ja n u a ry  16, 
a t  G erm an ia  Hall, 3d Ave. and  6th 
St., a t 8 p.m. P lans for obtaining 
Jobs and establishm ent of the list 
will be discussed.
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COUNTY CORKM EN’S B .P .& P .  ASSOCIATION
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YORKVILLE CASINO. 210 East 86 Street,, N. Y. 
Saturday Evening, January 18, 1941

Two Ballrooms Continuous Dancing
Irish and American Dancing 
ADMISSION ONE DOLLAR 
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CIVIL SERVICE EMPLOYEES

M UST FILE ST A T E  an d  FEDERAL INCOME TA X ES

EMPLOYEES EARNING $800 ANNUALLY IF SINGLE 
EMPLOYEES EARNING $2,000 ANNUALLY IF MARRIED 
M U S T  F IL E  I N C O M E  A N D  D E F E N S E  T A X E S  T H IS  Y E A R

An a sen ’Ire to KcudfrH. a staff of competent tax  expert* will
I'RKI'.AHK, NOT.VRIZIC anil I II .K  your U. 8. luoonie tax return for the 
linmll Huni of $1.00. TJiU will aMMire you the proper deductlonii ftu*! 
exvniptloni). Don’t trust to luck. >>-

LET 
THE
202 W E S T  40th ST., N. Y. C.

CIVIL EMPLOYEES TAX SERVICE
DO IT 

FOR YOU
LONGACRE 5-2155-2156

Mason Eligibles Meet 
At W asliington Irving

The C em ent Mason Eligibles As
sociation will hold a regu la r  m onthly  
m eeting on Friday, Ja n u a ry  17 a t  
8:30 p.m. a t  W ashington Irv ing High 
School, 16th St. and Irv ing Place, 
M anhattan . The m eeting is sched 
u led  for Room 212.

ASCSE Inducts Officers
N ew ly-elected  officers of the New 

York  City ch ap te r  of the Association 
of Sta te  Civil Service Employees 
w ere  inducted  M onday night a t the  
first m eeting  of the  new  year. P re s i 
den t J. E ar l  Kelly  enthusiastically  
outlined  the  coming program, po in t
ing out th a t  as the  chap ter  is now 
em pow ered  to collect dues of 25 
cents a person, it is be tte r  equipped 
to assunje the  burden  of the  legis
lative ba tt le  expected.

T hird  Labor 
ClassHearini!

Draftee Problems 
Worry Commission

As the  selective service p rogram  
gets into high-gear, and city em 
ployees begin to appear  among those 
d rafted , a n u m b er  of im portan t Civil 
Service  p rob lem s have developed. 
Officials of  the  M unicipal Civil 
Service  Commission are  now busy 
w ork ing  o u t  a policy to cover these 
problems, and it is expected to be 
com pleted  soon.

T he m ain  sub ject u nder  discussion 
is w h e th er  volun teers  will receive 
the  same protections and  considera 
tions given to draftees. Employees 
who a re  on "o rd e red ” m ilitary  duty 
a re  g ran ted  leaves of absence. While 
no legislation has y e t  been passed, 
some officials anticipate th a t  laws 
will soon be adopted  to provide for 
paym ents  of the  differences in reg u 
la r  sa lary  and  th a t  received in the  
A rm y. A  n u m b er  of officials have 
expressed  the  opinion th a t  volun 
teers  should not be  given the  differ
ence in  salary, because this m ight 
s ta r t  a flood of vo lunteers and  cost 
the city a considerable amount.

Fees Returned?
A n o th e r  p rob lem  the  Commission 

is a ttem pting  to solve is w h e th er  ap 
p licants on m ilitary  duty who are  
unab le  o r  refuse  to tak e  exam s 
should have  th e ir  fees re tu rned .

W hether  the  p roba tionary  period 
should be suspended for employees 
on m il i ta ry  du ty  or if they  should 
be req u ired  to  finish it w hen  they  
re tu rn  constitu tes an additional 
stickler.

T he  Commission has a lready 
ten ta tive ly  adopted  a policy which 
will enab le  applicants fo r  Civil 
Service  jobs who a re  d ra fted  to take 
special examg in  cam ps o r  upon 
th e ir  re tu rn .  Also, the  Commission 
has decided to give extended  leaves 
of absence to draftees,

F o r th e  th ir d  t im e  the  M im .. 
p a l C iv il S ervice Commis.sion , 
tends to  h o ld  a p u b lic  hearing 
its  proposed reso lu tion , 
w i l l  tra n s fe r  some ll.ooo lah 
class jobs in to  a c o m p e titr  
sta tus. T he  new  he a rin g  i.s ijgj 
h e ld  to  cons ide r s t i l l  fu r th e r  
v is ions to  th e  o r ig in a l reso lu tJ ' 

The la test changes would suhcj' 
tu te  the  titles L aborer’s Hel 
(various specialties) in place 
Service M an’s H elper in Group d 
and would also change the titi 
u nder  G roup C from  Service M 
(various specialties) to Laborer u*'' 
rious specia lties).

' As the  Leader w ent to press it 
still un cer ta in  w hen the  public hear* 
ing would be held. A tentative da*' 
had been set fo r  Thursday mornin* 
at 10:.30 a.m., but the resolution it 
now in the  B udget Director’s Of 
flee aw aiting  suggestions and criti. 
cism from th a t  department. Since 
th ree  days advance notice must be 
given before a public hearing, it j, 
doubtful if the  commission will be 
able to hold one this week.

Radio Proffram Fealurc.i 
Office of Manhattan 
Boroi^gh President

The first of the  1941 Civil Servlc* 
radio broadcasts over WBNX began 
last week w ith  a new  serie.s deal, 
ing w ith  th e  activities of the Office 
of the  P re s id en t  of the  Borough of 
M anhattan , S tanley  M. Isaacs. Gil. 
b e r t  E. Goodkkid, assistant to Isaacs 
said all b u t  10 employees in th# 
office w ere  from  Civil Service listj

This sam e series of broadcasts wili 
continue on J a n u a ry  14 and 21. 
new  type  of quiz show will be fea- 
tu red  on th e  Civil Service program 
beginning J a n u a ry  28.

Mention of the CIVIL SERVICK 
LEADER is the best introduction to 
our advertisers.

FAM OUS fo r  

SUCCESSFUL 

AFFAIRS

16 GORGEOUS BAMQUH ROOMS

for every  o ccas ion , a t rea* 
so n a b le  ra tes . N o  affair too 
la rg e  o r  to o  small. W e  spe
cialize in en g ag e m en ts  and 
w eddings.

T e lep h o n e  AAAIn 4-5000 

H O T B f t

S1 GE0 B6 E
Alvcm B. Kallmaa, M91 

C tA R I STBEET, BROOKLYN 
aafkSt7lhAT*.LB.T.Sta.lnHot#l 

MM t  IMt MC MAIUtEMINT

Len*«». whit*
Vlaioni ftOy •  JUiir
mad* only on 
o w n  pr^^orlptlOB#
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^  P dttiodi
By JAMES CLANCY MUNROE

m o v i e s  

FOYLE (RKO) a t  th e  
‘ Ginger Rogers has come a 

' ““lay  since the days w hen  she 
r  movie mags in ba th ing  suits, 

isn't one ham m y overtone  in

- ^ - V y i r s T n % h i  ^
C  of a nfive teen-age g ir l  to 

, voung woman w ho has suf- 
h  most of the hear taches  and  

from them . W omen 
the tender love scenes 

L- h are among the  most sensitive 
“ have produced. No sm all 

. t Toes to Dennis M organ and 
. rrait! the form er w ith  a fam - 

/jree th e  latter with an  M.D., who 
S e  for her affections. Scenar-  

Dalton Trumbo and Donald Og- 
ctevvart have done a good job on 

Uev’s tale considering the  l im ita- 
 ̂ imposed on them by th e  Hays

lice.
iidSON'S b a y  (20th Centui-y) at 
Roxy This movie isn’t w o rth y  
Paul 'Muni’s talents, and  P au l  
ni-s talents aren’t  su ited  to  the  
, Muni is at his best as a pe r-  
alitv that can be carefully  recon- 
ucted from the files of history, 
h as Juarez or Zola; otherw ise, as 
his characterization of a  ra th e r  
ure seventeenth cen tu ry  t rap p e r  
opened the Hudson Bay country, 

uses his own judgm ent and the 
jlt is not too happy. The film is 
dsomely produced and has some 
tty people. But w ha t  film h asn ’t? 
OUR MOTHERS (W arner)  a t  the  

■and. Like Dr. K ildare  and  th e  
•dy Family, the Lane Sisters have 
f become a movie series and  deft
ly in third place, alas. We say 
because we think Prisc illa  Lane  

ipurty.
JNVISIBLE WOMAN (Universal)  
the Rialto. An overw orked idea in 
slightly new form. Jo h n  B a rry -  
re is the guy who m akes people 
isible, and Virginia Bruce is in- 
ble during most of the  film, which

S A M M Y  K A Y E

With some of that popular mu
sic of a  bygone a g e  (1940), 
Sammy Kaye and his orches
tra, at the Strand, are pleasing  

all a s  usual.

STARTS W EDNESDAYl 
FRED PAULETTE

ASTAIRE • GODDAED

‘SECOND CHORUS’
with .ARTTE SHAW *  Band

IN PERSON

HARRY JAMES B<ind 

FRANK PARKER

is som ething a t  least  to look fo rw ard  
to.

TOO LATE FOR REVIEW

Beginning T hursday  th e  Capitol 
will have “F ligh t Com m and,” w ith  
R obert  T aylor and  W alter P id g e o n . ..  
Osa Johnson 's  collection of African  
scenes m ade since h e r  h u sb an d ’s 
death, “I M arried  A dventure ,” comes 
to th e  C en tra l  F r i d a y . . .T h e  long- 
aw aited  “Second Chorus” begins to 
m o rro w  a t  th e  Pa ram oun t,  and  if 
P au le t te  Goddard  can dance ha lf  as 
well as she looks, th is  should be th e  
best film F re d  A staire  has m ade since 
he  sp lit  up  w ith  G inger R o g e r s . . .  
“Convoy” w ith  Clive Brook (w h e re ’s 
he  been fo r  th e  las t  coon’s age?) 
sta r ts  today a t  the  Rialto.

PLAYS

FL IG H T  TO THE WEST. A c lip 
p e r  ship flying from  P ortuga l  with 
refugees, Nazis and A m ericans 
am ong its passengers supplies us w ith  
a p lay  th a t  portrays , th rough  its 
characters , the  baffling confusions of 
ou r  day. T he acting is excellent and 
p lay w rig h t  Rice has given us some 
significant dialog.

NO FO R  AN ANSWER. This Is 
M arc Blitzstein’s play about sum m er 
re so r t  w o rk e rs  and  th e ir  a ttem pts  to 
organize to avoid seasonal unem ploy 
m ent. R esort  ow ners  who w an t to 
s ta r t  a  ski cen ter  t ry  to  gum  the 
works, and  some po ignant scenes r e 
sult. The w hole  is done in excellent 
taste, p a r ticu la r ly  Mr. Blitzstein’s 
piano accom panim ent.

G I N G E R  a n d  JIM M Y

The movie version of Christo
pher Morley's best-selling novel 
presents d inger  Rogers and  
James Craig in the lead roles.

Your Chances for Appointment
And Latest Certifications

Following is a tabu la tion  of certiflcations made by the M unicipal Civil 
Service Commission during  the  past week. All lists which w ere  certified 
to city d ep artm en ts  appear a lphabetically .

Readers  should rem em ber th a t  certification does not necessarily  m ean 
appoin tm ent. Usually m ore names are  certified than  th e re  a re  vacancies. 
Also, n  IS not necessary for the  dep artm en t m ait in r  the  appoir.«.-nent to 
notify  all the  elig^ibles certified to it by the  Commission.

Anyone who has a  question concerning the certification of his list should 
call or w rite  the  Inform ation  B ureau, Municipal Civil Service  Commission, 
299 Broadway, New York City, C O rtland t 7-8880.

A c r o u n t i i n t .  G r .  2— ( f o r  a p p o i n t m e n t  a t  
12,400) . L a s t  n u m b e r  a p p o in te d ,  132. 

.AHpniNt ( I ’H j - o l i h i t r l u t ) ,  G r. 4— (fo r  t e m p 
o r a r y  a p p o i n t m e n t  a t  $5,000). L a s t  
n u m b e r  certif lm l,  13.

A s s i s t a n t  G a r d e n e r .— L a s t  n u m b e r  c e r t i 
fied, 336 

.^ t to iidunt-A IrsN enicrr ,  (Jr. 1.
.^ffsoNiior ( r r o m o t i o i i )  —  T a x  D e p a r t m e n t ,  

$3,000, p r o b a b ly  p e r m a n e n t .  I.a.-it 
n u m b e r  ce r t i f ied .  18. ( f o r  1 v a c a n c y ) ,  

.4n tom ob ll«  M ach in iH t —  S a n i t a t i o n  D ep t .  
$9 p e r  d ay ,  p r o b a b l y  p e r m n n e n l .  I j i s t  
n u m b e r  ce r t i f i ed ,  ;i!). ( f o r  2 v a ra nc leH ) .  

A u to  T r u c k  D r iv e r — ( f o r  approp r l .T te  ni>- 
p o l n t m e n t ) .  I^nst n u m b e r  ce r t i f ied ,  
26,582.

C le rk ,  G r.  2, ( a p p .  f o r  G r a d e  1 )— (1) C.
S. Commls.«ilon, -M an h a t tan ,  $840, t e m p 
o r a ry .  L a s t  n u m b e r  ce r t i f ied ,  4,843. 
( f o r  1 v a c a n c y ) .  (2> T r lb o r o u g l i  B r ldR e  
A u th o r i t y ,  $9 p e r  d a y ,  p r o b a b ly  p e r m a 
n en t .  La.<(t n u m b e r  ce r t i f ied .  1,792. 
(3)  D ep t ,  o f  W a t e r  S u pp ly ,  O.T.*i a n d  
E le c t r i c i t y ,  R ic h m o n d .  $840, p r o b a b ly  
p e r m a n e n t .  L a n t  n u m b e r  re r t l f le d ,  
4,867. (4)  D ep t ,  o f  Ho.spUals,  M a n 
h a t t a n ,  $600, w i th  m a l n t a l n a n c e .  p r o b 
a b l y  p e r m a n e n t .  l . a s t  n u m b e r  c e r t i 
fied, 5,283. (5 )  ( p r o m o t io n )  Office of
t h e  C o m p t r o l l e r  a n d  D ep t ,  of F in a n c e ,  
M a n h a t t a n .  $1,200, p r o b a b ly  p e r m a n e n t .  
L a s t  n u m b e r  ce r t i f ied .  784, (6)  ( p r o 
m o t io n )  D e p t ,  o f  P u b l ic  W o r k s ,  $1,200. 
p r o b a b l y  p e r m a n e n t .  I,.ast n u m b e r  c e r 
ti f ied, 301 ( f o r  10 v a c a n c i e s ) .  (7)  Dept,  
o f  H o s p i ta l s .  H ro n x ,  $1,200, p r o b a b ly  
p e r m a n e n t .  L a s t  n u m b e r  ce r t i f ied ,  lOfi. 

C le rk ,  G r .  3— (1)  D e p t ,  o f  H o s p i ta l s ,  p r o 
m o t io n ) ,  M a n h a t t a n ,  $1,800, p ro b a b ly  
p e r m a n e n t .  I<ast t n u m b e r  ce r tif ied ,  
256. ( f o r  3 vacancle.**). (2)  Trlborofrn li  
B r i d g e  A u lh o r i t y .  R a n d a l l ' s  I.sl.Tnd, 
$1,800, p ro b a ly  p e r m a n e n t .  l . a s t  n u m 
b e r  ce r t i f ied ,  306. ( f o r  1 v a c a n c y ) .  

O e m e n t  M a s o n — L a s t  n u m b e r  ce r t i f ied ,  8, 
C o u r t  A t t e n i l a n t — L a s t  n u m b e r  ce r tif ied ,  

94.
DlcBcl T r a c t o r  O p e r a t o r — D ep t ,  o f  S a n i 

t a t i o n ,  $7.fi0 p e r  d ay ,  p ro b a b l y  p e r m a 
n en t .  L a s t  n u m b e r  ce r t i f ied ,  26, 

F i r e m a n ,  K D — L a s t  n u m b e r  a p p o in te d ,  
3,290.

F o r e m a n  o f  T^ tborers— (fo r  a p p o i n t m e n t  
At $3,000). L a s t  n u m b e r  ce r t i f ied ,  4, 

H a n d y m a n — (a p p .  fo r  M a ln t a ln a n c e  M a n )  
D ep t ,  o f  P u b l ic  W o r k s ,  B ro o k ly n .  
$1,620, p r o b a b l y  p e r m a n e n t .  I^ast n<im- 
b e r  ce r t i f ied ,  34,994. ( f o r  1 v a c a n c y ) .  

H o u s e  P a i n t e r — ( fo r  a p p o i n t m e n t  a t  $9.50 
p e r  d a y ) .  L a s t  n u m b e r  ce r t i f ied ,  9. 

I n s p e c t o r  o f  T.iHrlit a n d  I ’o w e r ,  G r .  3— 
L a s t  n u m b e r  ce r t i f ied ,  69.

I n s p e c t o r  o f  M a s o n r y  a n d  C a r p e n t r y ,  G r .
3— L a s t  n u m b e r  ce r t i f ied ,  31.

I n s p e c t o r  o f  M o to r  V eh ic le s ,  E q u i p m e n t  
a n d  K e p a l r s — Office o f  t h e  C o m p t ro l le r ,  
M a n h a t t a n ,  $2,400, p ro b a b ly  p e r m a n e n t .  
L a s t  n u m b e r  ce r t i f ied ,  3. ( f o r  1 v a 
c a n c y ) .

I n s p e c t o r  o f  P l i im b in f; .  O r.  3— ( f o r  a p 
p o i n t m e n t  a t  $2,400). I,,aat n u m b e r  
ce r t i f ied ,  15.

I n s p e c t o r  o f  W a f e r  Con .sum ptlon ,  G r ,  3—
D ep t ,  o f  W a t e r  S u pp ly ,  G a s  a n d  E lec -

Is Your Exam Here ?

ÂDIO CITY MUSIC HALL
r o c k e f e l l e r  c e n t e r

Grant K u th e i ln e  H e p b u r n
y Jtt'Me* S te w a r t
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I ««tro-GolcIwyn-Mayer P i c t u r e  

O R E A T  s t a g e  
prou»ii n  ^*11 c o n t in u e

29th . Flor«*ice

"‘I Mondiv

Seats Reserved. C i r c le  6-4800

Below is the  la test  news f r o m  th e  M u n ic ip a l  Civ i l  Service C o m 
mission on the  sta tus of exams w h ic h  a t t r a c te d  300 or more  c a n d i 
dates.  T h e  L e a d e r  w i l l  publish changes as soon as they  are  m ade  
kno w n.

PLAYING I
''E tOUR D.Vl'OllTEUS ARE NOW

-S.MOTHERS”
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»l«AKY 1.AXE

In
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O A U B  P A < iE

•AM> SAVAY W I T H

Sammy k a y e
»is o r c h e s t r a

s t r a n d B R O A D W A Y  
&  4 7 T H  ST.

COMPETITIVE
Accompanist: A ll p a r ts  of th is ex 

am ination  hav e  been  completed.
A dm inis tra tive  Assistant (Wel

fa re):  The' ra ting  of P a r t  II  is com 
pleted. The oral in te rv iew  will 
p robab ly  be held  soon.

A irpo rt  Assistant: T he ra ting  of 
the  w ri t ten  test is u n d e r  way.

A sphalt W orker: T he tenta tive  key 
has been published.

Assessor (Railroad): H alf  of the  
ra ting  of th e  w r i t ten  tes t  has been 
completed. •

Assessor (Utility  Buildings): Half 
of the  ra tin g  of th* w ri t ten  tes t  has 
been rated.

Assistant D irector (N. Y. C. In fo r 
m ation  C e n tre ) : The  w ri t te n  test was 
adm inistered  Ja n u a ry  11.

A ssistant Engineer (Designer), 
G rade 4, B oard  of W ater Supply: O b
jections to ten ta tiv e  key answ ers are  
being considered.

A ssistant Engineer (Drill O pera 
to r) ,  G rade 4: The holding of this 
exam ination  is contingent upon final 
de term ination  to continue the  opera 
tion boring  units.

Automobile Enginem an: All parts  
of th is exam ination  h av e  been held.

Baker: The ra tin g  of th e  w ri t ten  
test is nearing  completion.

Buildings M anager (Housing A u 
tho rity ) :  The w ritten  test is sched
uled for F e b ru a ry  15.

Car M ainta iner, Group G: All parts  
of this exam ination  have  been oom-

ROGERS is KITTY FOYLE
Christopher Morley's best-selling 
'’omance of the  W hite -C o l la r  Girl

CNITED
a r t i s t s R l  V O  L I B’WAY * 49TII ST. 

MIUMTK SHOWS

pleted  excep t the  final experience, 
which will be  ra ted  th is m onth.

Clerk, G rade  2 (Board of Higher 
Education): The ra ting  of P a r t  A of 
th e  w r i t ten  test is nearing  comple
tion.

C ontinuity  W riter: The ra ting  of 
the  w r i t te n  test has been completed. 
T he experience in te rv iew  will be ad 
m iniste red  soon.

Cook: The ra ting  of the  w ri t ten  
test is a lm ost completed.

C ourt S tenographer: The ra ting  of 
P a r t  A of the  w rit ten  test is almost 
completed.

D entis t (P a r t  T im e): The w ritten  
test was held  recently .

Dietitian: The ra ting  of the  quali 
fying experience  is nearly  completed.

E lectrical Inspector, G rade 2: AH 
p a r ts  of this exam ination  have been 
completed.

E ngineering  Assistant (Electrical), 
G rade  2: All parts  of th is ex am in a 
tion have been c o m p le ted ."

Gasoline Roller Engineer and  As
phalt  Roller Engineer: The w ri t ten  
test is scheduled for F eb ru a ry  18.

Inspec tor of Blasting, Grade 2: 
The  w ri t ten  test is scheduled for 
F e b ru a ry  6.

Ju n io r  A dm inis tra tive  Assistant
(Housing): P a r t  I I  will be held  as 
soon as practicable.

Ju n io r  A dm inistra tive  Assistant
(W elfare): The ra ting  of P a r t  II is 
completed. The oral in te rv iew  will 
p robab ly  be held soon.

Ju n io r  Assessor (Engineering):
Fifty  pe rcen t  of the w rit ten  test has 
been rated.

Ju n io r  Engineer (Mechanical),
G rade 3: The tenta tive  key has been 
published.

Ju n io r  Engineer (San ita ry), Grade 
3: AH parts  of this exam ination  have 
been administered.

Ju n io r  Engineer (Signals), Grade

3: The ra tin g  of th e  w ri t ten  test is 
u nder way.

Jun io r  Psychologist: A rep o r t  on 
the  objections to the  ten ta tive  key 
answ ers is being p rep ared  for sub 
mission to the  Commission.

M ain ta in er’s Helper, G rade A: The 
com petitive  physical will probably  
be completed soon.

M ain ta in er’s Helper, G roup B: The 
ra tin g  of the  w rit ten  tes t  has been 
completed. The competitive physical 
will probab ly  begin shortly.

M ain ta iner’s Helper, G roup C: The 
w ri t ten  test has been completely 
ra ted . The com petitive  physical will 
be completed w ith in  a few weeks.

M ain ta iner’s Helper, Grade D: The 
competitive physical is now In p ro g 
ress.

M anagem ent Assistant (Housing 
A u thority ) ,  G rade  3: The oral in 
te rv iew  tests continue.

M echanical M ainta iner, G roup B: 
The practical test will be held soon.

Office Appliance O perator: The 
practica l tests for th e  various office 
appliances a re  in progress.

P layground  D irector (Fem ale), 
P e rm an e n t  Service: The oral p ra c 
tical tests continue.

Section Stockman (W elfare): The 
w r i t ten  test was adm inistered  r e 
cently.

Senior M ain ta iner (Office Appli- 
an ces-T y p ew rite rs ) : The w ritten
tes t  is scheduled for Ja n u a ry  30.

Signal M ainta iner, G roup B: The
practical test was held on J a n u 
a ry  7.

Sta tionary  Engineer: All pa r ts  of 
th is exam ination  have been com 
pleted.

S tenographer (Law ), G rade 2; 
S tenotypist, G rade  2: P a r t  A of the 

Lwritten tes t  is a lm ost completely 
rated.

S truc tu re  M ainta iner: The p ra c 
tical tests on all specialties have 
been completed. The competitive 
physical tests are  now in progress.

Supervising T abula ting  Machine 
O perator (I. B. M. E quipm ent) ,  
G rade 4: The written  test is sched 
uled for Ja n u a ry  25.

Telephone Operator, Grade 1 (Fe
m ale): A list is now being consti
tu ted  as a re su lt  of selective certifi
cation from the  list for Clerk, 
G rade 2.

Typew riting  Copyist, G rade 1: The

t r k ’lty, M a n h a t t a n ,  B ro n x ,  HrooUlyn. 
$2,400, p ro b a b ly  p e r m a n e n t .  I -a s t  n u m -  
b r r  ce r t i f led ,  5.

.Iiiiiilor ('UHt<Hlinn, Gr. 8—I.axt number 
cer tif ied ,  120.

.Iiinior AssesMur— T a x  D ep t . .  I1.S20, p r o b 
a b ly  p e r m a n e n t .  I^ast  n u m b e r  t e r f i -  
ficd, 24. ( f o r  1 v a c a n c y ) .

Junior E n K in e e r ,  Electrical, Gr. .S— I.,ast 
n u m b e r  ce r t i f led ,  107.

I-nborniory AKsIstiint, Ita<'terioloK}'—l.ast 
n u m b e r  ce r t i f led ,  61.

l-iib«riit«ry llelt>er (women) —  (f o r  a p 
p o in t m e n t  a t  $860). L a s t  nunibei-  cer- 
tlf led, 102.

I J e i i t e n a n t ,  IM>.— P o l ic e  D ep t . ,  14.000, 
p ro b a b ly  p e r m a n e n t .  J.H.«t n u m b e r  
ce r tK ied ,  94.

I’rob ii t io n  O ff icer— T^ast n u m b e r  ce r t i f led ,  
70.

PluirnuiclHt— ( fo r  a p p o i n t m e n t  n t  $1,200). 
l . a s t  n u m b e r  ce r t i f led ,  64.

Policeu-oman— ( fo r  a p p o i n l m e n t  a t  $1,- 
7CS). I^ast n u m b e r  a p p o i n t e d .  71.

Porter— ( f o r  a p p o l n e m c n t  a t  $1,200). l-a«t 
n u m b e r  a p p o in te d ,  801.

Psych o IoK lst— I^ast n u m b e r  ce r t i f l ed ,  17.
Public UcRlth Nurse, Gr. 1— [.a s t  n u m 

b e r  ce r tif ied ,  275.
.Snnitatlon Man, Class A— ( f o r  a p p o i n t -  

m e n t  a t  $1 ,860). L a s t  n u m b e r  c e r t i 
fled. 210.

S<H-lal Inres tl fCAtor ( f e m a le )  —  Hd. of 
C h i ld  W e lfa re ,  $1,500, t e m p o r a r y .  I j i s t  
n u m b e r  ce r t i f l ed ,  761. ( f o r  2 v a c a n 
c ies ) .

Supervisor, Gr. 8— ( H R O ) .  L a s t  n u m b e r  
ce r t i f led ,  121.

SeamhtresM —  D ep t,  of H o s p i ta l s .  L a s t  
n u m b e r  ce r t i f led ,  i .

Station A g e n t . — l .a s t  n u m b e r  ce r t i f led ,  
•JU.

StenoHrraplier and Typeivriter. (Jr. — (1)
(p ro m o t io n )  D e p t ,  o f  I ’u b llc  WorUs, 
$1,800, p r o b a b ly  p e r m a n e n t .  I .a s t  n u m 
be r  ce r t i f led ,  5. ( f o r  3 vac .Tncies) .  (2) 
D ep t ,  o f  I Io sp lu ls ,  $1,800, prob.Tlily p e r 
m a n e n t .  I..ast n u m b e r  ce r t i f ied ,  12. 
( f o r  3 V acan c ies ) .

T o lep l io ne  O p e r a t o r — D ep t ,  of S a n i t a lo n ,  
$1,200, p ro b a b l y  p e r m a n e n t ,  l . a s t  n u m 
b e r  ce r t i f ied ,  12. ( f o r  2 v a c a n c i e s ) .

Title E x a m i n e r — ( t e m p o r a r y ) .  L a s t  n u m 
b e r  ce r t i f ied ,  78.

T m c k m u n ,  ( I .C O S ) .— L a s t  n u m b e r  c e r t i 
fied, 80.

T y p c n r i t l n p - r o p y l s t ,  Gr. 2— L a s t  n u m b e r  
ce rtif ied ,  2,605.

Watchman-Attendant, Gr. 1 —  ( f o r  ap
p o in t m e n t  a t  $1,200). L a s t  n u m b e r  
ce r t i f led ,  633.

4 ,0 0 0  Subway Men 
Have Civjl Service Status

The 18th and  19th resolu tions r e 
classifying t ran s it  em ployees from  
the non-com petitive  to the  com 
petitive  class w e re  adopted  last 
week  by the  M unicipal Civil S e rv 
ice Commission. The  to ta l  th u s  fa r  
b rought u n d e r  a fu ll Civil Service 
sta tus is nearly  4,000.

Last w eek’s resolu tions reclassi
fied 142 IRT w o rk e rs  and 1,014 BMT 
employees. T he la t te r  g roup  is the  
largest thus fa r  given a change in 
sta tus in any one resolution.

ra tin g  of the  w ri t ten  tes t  is near in g  
completion.

X-R ay  Technician: T he w ri t ten  
test will be he ld  tom orrow .

PROMOTION
Assistant D irector of Public  A s

sistance, G rade  5: The ra ting  of th«  
w ri t ten  test is near in g  completion.

Assistant S tation Supervisor:  The
tenta tive  key has been published.

As.sistant Supervisor, G rade  % 
(Social Service); This exam ination  
is being held  in abeyance  pending 
the  outcome of litigation.

Assistant T ra in  Dispatcher: A  r e 
p o rt  on the  final key has been su b 
m itted for the  approval of the  Com 
mission.

Bridge S e r g e a n t  (T riborough 
Bridge A u thori ty ) :  The  ra t in g  of the  
w ritten  test is in progress.

Captain (Fire D ep a rtm en t) :  Objec 
tions to ten ta tive  key answ ers on 
P a r t  I a re  being considered.

Car M ainta iner, G roup  G: All
pa r ts  of this exam ination  have  been 
completed.

Clerk, G rade  4 (C ity-W ide): The 
ra ting  of the  w rit ten  tes t  will be 
completed soon.

Conductor: The ra ting  of the
w ritten  test has begun.

Court Clerk, G rade  3 (Magis
t ra te s ’ C ourt) :  T he ra tin g  of the
w ritten  test is now in progress.

Court S tenographer:  The ra ting  of 
w ri t ten  test is held in abeyance 
pending the  outcome of litigation.

Elevator O perator (D ep artm en t of 
Hospitals): Objections to ten ta tive
key answ ers are  now  being consid 
ered.

Forem an (Car and  Shops): The
practical te.st will be held soon.

Head Dietitian: The ra ting  of the 
w ritten  test is under  way.

Ju n io r  A dm inis tra tive  Assistant 
(City-W ide): Objections to ten ta tive  
key answ ers a re  being considered.

Jun io r  Assistajit C orpora tion  Coun
sel, Grade 3 (Law D ep a rtm en t) :  The 

(Continued on Page 20)
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of
the

Federal 
Civil Service 
Legislation

Although you don’t h e a r  m uch be
yond national defense from  Congress 
these  days, th e re ’s m uch activity  
w hich  vitally affects th e  federal 
service. Opening of the  new session 
was the  signal for a nu m b er  of con
gressmen. and dozens of im portan t 
bills have a lready gone into the 
hopper. i

Most im portan t a re  tw o bills i 
w hich  would finally set up  a true  
p lan  for federal prom otions and pay 
increases. The Leader has a lready  
discussed one of these, d raw n  up by 
the  Budget D irector and in troduced 
by R epresentative  Ramspeck, of 
Ramspeck Act fame.

C ongressm an' Randolph, a col
league of Ramspeck on the  House 
Civil Service Committee, has ju st  of 
fered  a new plan: increases would 
come every  year, ra th e r  than  every 
18 or 30 m onths—depending on the  
sa lary—as in the  R amspeck plan. 
A no ther feature  is a provision that 
a fte r  each five years  a t  the  m ax i
m um  of a grade, the  employee au to 
m atically gets an additional $120.

O ther proposed legislation would: 
forbid appointing officers to skip 
over the highest eligible on a regis
ter; end age requ irem ents;  give 
postal employees tim e and a ^ h a lf  
a fte r  eight hours; set up a hearings 
system; establish a $1,200 m inim um  
wage. T hat is, among o ther things.

Is Your Exam Here?
(Continued from Page 19)

ra ting  of about half of the  w ri t ten  
tes t  has been completed.

Junior Counsel, Grade 3 (New 
York City Houslnf Authority), and 
(Division of Franchises, Board 
Estimate): Fifty percent of
w ritten  test has been rated.

Maintainer’s Helper, Group A: The 
service ra tings of those candidates 
who passed the w ritten  test are  now 
being compiled.

Maintainer’s Helper, Group B: The 
service ratings of those candidates 
who passed the w ritten  test are  now 
being compiled.

Maintainer’s Helper, Group C: The 
service ratings of those candidates 
who passed the written  test a re  now 
being compiled.

Maintainer’s Helper, Group D: The 
service ratings of those candidates 
who passed the w ritten  test a re  now 
being compiled.

Motorm an-Conductor: The p ra c 
tical test will be held soon.

Senior Dietitian: The ra ting of the  
w ri t ten  te.st has begun.

Senior Psychoiorist: This exam i
nation is held in abeyance pending a 
final reclassification de term ination .

Senior Storekeeper (Knowledfe of 
Automotive Parts): The ra ting  gf the  
w ri t ten  test has begun.

Senior Supervisor, Grade 4 (Social 
Service): This exam ination  is held 
In abeyance pending the  outcome of 
litigation.

Sirnal Maintainer, Group B: The 
practical test was held recently.

Station Supervisor: The ra ting of 
th e  written test has begun.

Stationary Engineer (City-Wide): 
All parts of this exam ination  have 
been administered.

Supervising Tabulating Machine 
Operator, Grade 3: The w ri t ten  test 
is tentatively scheduled for Ja n u a ry  
25

Supervisor, Grade 3 (Social Serv
ice): This exam ination is held in 
abeyance pending the outcome of 
litigation.

Towerm an: The ra ting  of the
w rit ten  test has begun.

Train Dispatcher: The ra ting  of 
th e  w ritten  test is in progress.

Yardm aster: The ra ting  of the  
w ri t ten  test will probably  be com 
pleted soon.

LICENSING TESTS
Master Plumber: The d raw ing  of 

th e  panel for the Advisory Board 
will be held soon.

Master and Special Electrician: 
The  ra ting of the w ritten  test is in 
progress.

Motion Picture Operator: T he oral 
practical tests have been completed. 
The final results will be available 
this month.

Oii-Burner Installer: A report on 
th e  final key has been presented  for 
the  approval of the Commission.

S truc tura l Welder: The practical
tests will be completed soon. The 
final results will be published w ith 
in a few weeks.

AnVBUTISKMKNT ADVKBTISRMKNT

WANTED: More Desirable Girls to Train for Secretaries

Less people are taking Civil Serv
ice exams . . . More jobs are ava^- 
ablp . . , Your cliances are better . . ,  
THE LEADER keeps you Informed 
of all opportunities.

T h e  N E W  Y O R K  B U S I N E S S  S C H O O L ,  11 W e s t  42nd  S tree t  

(cor .  5tli A v e . ) ,  N ew  Y ork ,  N . Y., s ta tes  th a t  they  have p laced  every  

g r a d u a t e  f ro m  th e i r  sc h o o l  in v e ry  s a t i s f a c to r y  p o s i t i o n s  a n d  

n e e d  m o r e  g i r l s  fo r  th i s  t r a i n i n g  to  s u p p ly  t h e  d e m a n d  fo r  

S e c re ta r i e s .

A n  e m p lo y e r  r e c e n t ly  v is i t e d  t h e  s c h o o l  a n d  a s k e d  fo r  t h e  

P r in c ip a l .  H e  s t a te d ,  “ I n o w  h a v e  f o u r  o f y o u r  g r a d u a t e s  in 

m y  oflfices a n d  I n e e d  a n o t h e r . ” H e  s a id ,  “ T e l l  m e ,  h o w  d o  y o u  

t r a in  y o u r  g i r l s ,  w h o  c o m e  r i g h t  f r o m  h ig h  sc h o o l ,  to  b e c o m e  

s u c h  w e ll  t r a in e d  s e c r e t a r i e s ? ”

M y  a n s w e r  w a s ,  “ B e c a u s e  o u r  s c h o o l  h a s  a d j u s t e d  i t s  d i r e c 

t io n  to  t h e  r e a l i t ie s  o f a s e c r e t a r y ’s p o s i t i o n  in th e  b u s i n e s s  

ofTice of to d a y .  Y o u  m u s t  r e a l iz e  t h a t  o f  e v e ry  t h r e e  t o  five 

g i r l s  n o w  e n ro l le d  in s o m e  s o r t  of s e c r e ta r i a l  c o u r s e ,  o n ly  o n e  

w ill  e v e r  o b ta in  a, p o s i t io n  in a n  oflfice. ‘W E H A V E  P L A C E D  

I i :V E R Y  G R A D U A T E ’.”

H e  a sk e d ,  “ I s  c o m p e t i t io n  so  t e r r i f i c ? ’’

“ Y e s ,  it  is ,” I r e p l ie d .

“ T h e n ,  is it  t r u e  t h a t  y o u r  s c h o o l  h a s  p la ced * ev e ry  g r a d u a t e ? ” 

“ Y e s ,  t h a t  is t r u e .  T h e  N e w  Y o r k  B u s in e s s  S c h o o l  t r a in s  

h u n d r e d s  of g i r l s  e a c h  y e a r  a n d  o b ta in s  g o o d  p o s i t i o n s  fo r  all 

of \ h o s e  w h o  lini.sh th e  c o u r s e , ”

“ H o w  d o  y o u  do  i t ? ” h e  a s k e d .

H e r e  is th e  s u b s t a n c e  of w h a t  I a n s w e r e d ;

T h e  N E W  Y O R K  B U S I N E S S  S C H O O L ,  by a  ca re fu l s tudy , 

learns exactly  w ha t so r t  o f  g irls  th e  b e t te r  em p loyers  w an t and  w ha t 

qualifications they requ ire .  T o  ob ta in  a desirab le  secre taria l position 

today the girl m us t m eet ce rta in  requ irem en ts ,
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F ir s t ,  she m us t be one o f  th e  th re e  m o s t in tell igent g ir ls  am ong  

any  average  g ro u p  o f  seven to  ten . So, w e accept only  g ir ls  w ho  a re  

m enta lly  super io r ,  as de te rm ined  by s ta n d a rd  intelligence tests  and  a 

genera l knnw ledge test.

Second , the be t te r  offices also insist th a t  a girl be able to  take  d ic 

ta tion  at 120 to 125 w ords  a  m in u te  an d  tran sc r ib e  at 50 to 60 w ords  

a m inute . M an y  in telligent g ir ls  do  not have  the  coord ina tion  o f  

ear,  b ra in , and  han d  necessary  fo r  stich speed. M any  studen ts ,  fo r  

exam ple , w ho com pleted  the  re g u la r  course  in a certa in  leading N ew  

Y ork  Secre taria l School, a re  now  sales g ir ls  in a  d ep a r tm en t  store. 

T h is  school did not tell them  in advance  tha t  they  could never de 

velop suffic ient s tenograph ic  speed fo r  a  secre ta ry .

T h e  N E W  Y O R K  B U S I N E S S  S C H O O L  requ ire s  th a t  every  

girl,  b e fo re  en te ring , take  an  I. Q . te s t  to  de te rm in e  w h e th e r  o r  not 

she  is likely to  develop secre taria l proficiency. I f  the  test reveals 

tha t  she is not, this  school advises  h e r  to  ta k e  u p  som e o the r  type  

of w ork . O nly , if  she lias a p a r t ic u la r  ap t i tu d e  fo r  sh o r th a n d  atld 

ty pew ri t ing  will we accept h e r  as  a prospective  s tuden t,  unless it  is a 

case tha t she ju s t  w an ts  a sho r t  course  o n  h e r  o w n  responsib ili ty , o r  

w hat we call a b ru sh -u p  course.

T o  obta in  a desirable  secre taria l position  today , besides be ing  m e n 

ta lly  su p e r io r  and  a proficient s ten o g rap h e r ,  a  girl m us t also be p e r 

sonally a ttrac tive , I th in k  it is a very  p oo r  m e thod  o f  ob ta in ing  

s tuden ts  fo r  a school to  accept an  u n a t tra c t iv e  girl o r  a  girl w hom  

the school cannot place into a position . T h e  N E W ' Y O R K  B U S I 

N E S S  S C H O O L  accepts o n ly 'g i r ls  w ho  have the  qualifications fo r  

secre taria l tra in ing .

B ecause o u r  g irls  a re  su p e r io r  to  s ta r t  w ith , we a re  able  to  p re 

pa re  them  in a relatively sho r t  tim e, n ine to  tw elve m onths ,  fo r  sec

re ta ria l positions w ith  o rg an iza tions  o f  h igh  s tand ing  like the  V ogue  

M agazine , M u tu a l  L ife  In su ran ce  C om pany ,  A d v e r t ise rs  M agaz ine , 

Chase  N ational B ank , etc.

BEING INTELLIGENT ISN’T ENOUGH
A ga in , be ing a sup e rio r g ir l,  is n 't  o f its e lf,  enough to  ob ta iu  

a good se c re ta ria l p o s itio n . W e c a n n o t p lace ou r g ir ls , ho w 

ever a ttra c tiv e , unless we give th e m  specia l t ra in in g . M ost 

se c re ta ria l schools fa l l  c h ie f ly  in to  one o f tw o  g roups: Schools 

w h ic h  em phasize ju s t  s h o rth a n d  an d  ty p e w r it in g , and  schools 

w h ic h  in  a d d itio n  to  these s te n o g ra p h ic  sub jects also teach  

sub jects lik e  com m e rc ia l law , econom ics, etc. T he  re a lly  w e ll-  

p a id  secre ta ry  spends an  average^of less th a n  th re e - fo u r th s  o f 

the  day in  ta k in g  o r tra n s c r ib in g  d ic ta t io n . T he  re s t o f th e  

tim e  she pe rfo rm s  o th e r du ties  w h ic h  q u a lify  h e r fo r  a secre

ta r ia l po s itio n . T h is  experience is ob ta in e d  by the  NEW  Y O R K  

BUSINESS SCHOOL stud en ts  by t ra ir i in g  th e m  in  o u r genera l 

o ffices a fte r  the y  have o b ta in ed  a reasonable a m o u n t o f speed 

in  d ic ta tio n . These o ffice  du ties  cons is t o f m a ilin g , e d ito r ia l 

w o rk , c o m m u n ica tio n  du ties , f il in g ,  a n n o u n c in g  v is ito rs  to  the  

P r in c ip a l, keeping f in a n c ia l records, and  persona l services fo r  
the  em ployer.

I f  we ask secre taries w h a t th e y  have to  do th a t  th e y  w e ren ’t  

tra in e d  to  do, we le a rn  th a t  in  seven o u t o f every te n  offices

th e  sec re ta ry  has to  h a n d le  th e  te lephone an d  switchboj 
w h en  th e  re g u la r o p e ra to r goes o u t to  lu n c h . W e in s is t that 

o u r g radua tes  become p ro fic ie n t in  th is  p a r t ic u la r  branch m 

w o rk . M a n y  jo b  seekers do n o t know  how  to  opera te  the switch 

board . T oday, o ffice  w o rk  Is la rg e ly  p e rfo rm e d  on m achinj 

A  secre ta ry  has to  kn o w  w h a t th e  im p o r ta n t  machines an 
used fo r , so- we ask o u r g radua tes to  devote a ce rta in  amoum 

o f t im e  to  m ach ines  a t  th e  conc lus ion  o f th e ir  course, xhey 

w i l l  n o t  necessa rily  become m a ch in e  opera to rs , b u t they 

be q u a lif ie d  to  opera te  these m ach ines an d  supervise som, 

o f th is  w o rk  w h en  th e y  go to  pos itions.

GETTING A JOB— SCHOOL OR EXPERIENCE?
T h e  N E W  Y^ORK B U S I N E S S  S C H O O L  has  an excellf 

cou rse  in  m a c h in e s ;  inc lud ing  th e  co m ptom e te r ,  billing niaciij  ̂

bookkeep ing  m achine , d ic taphone, m u l t ig rap h ,  add ing  niachln 

sw itch b o a rd ,  key -punch ,  in fac t ,  all m ach ines  re q u ired  in an off 

T h e  q u e s t io n  w a s  a s k e d  th e  x v r i te r ,  “ H o i v  can a g i r l  ju s t  yra^J 

a te d  f r o n t  y o u r  s c h o o l  c o n v in c e  th e  p r o s p e c t iv e  e m p lo y e r  that 

k n o w s  as m u c h  as  th e  e x p e r ie n c e d  g i r l  he can  engage  f o r  perk 

th e  s a m e  s a la r y ? ”

I  a n s w e r e d  h i m  t h a t  o u r  s c h o o l  ts  v e r y  t h o r o u g h .  T h e  speed' 

r e q u i r e  is  m u c h  h i g h e r  th a n  th e  a v e ra g e  s c c r e ta n a l  sch o o l  and ii<h 

o u r  g i r l s  ta k e  a  tes t ,  t h e .e m p lo y e r  te l ls  u s  t h a t  t h e y  a re  w e l l  

T h i s  is  d u e  to  a  u n iq u e  s ys te m  o u r  e m p lo y m e n t  d e p a r tm e n t  lwsd(. 

v e lo p e d  i n  s o l v i n g  t h is  p r o b le m  o f  t r a i n i n g  o u r  g i r l s  f o r  the 

t h e y  o b ta in .

A s s ta ted  above, o u r  g rad t ia tes  spend  f ro m  tw o  to  foui weeks! 

o u r  offices p r e p a r in g  them selves  fo r  genera l office training. Tb  ̂

a re  ta u g h t  how  to  ta lk  w ith  th e  p rospective  em ployer.  W'e ask t l J  

ques t ions  w h ich  the  prospec tive  em ployer  w ou ld  a sk  them and tt 

th e m  h ow  to  an sw er .  A bove  all, we teach th e m  to  show  an intere 

in th e ir  w o rk ,  ju s t  a s  th o u g h  it w as th e ir  ow n investm ent. Ouroa.| 

p lo y m en t d e p a r tm e n t  th e n  sends  them  o u t on  th e ir  own resf 

bility to  apply  fo r  a  position , feeling  confiden t th a t  they are 

t r a in e d  fo r  these  positions b e fo re  they  a re  sen t ou t. With tli 

expe rience  b eh ind  o u r  g ra d u a te s ,  w e k n o w  th e y  a re  ready to appljl 

fo r  a lm ost any  secre taria l o r  m ach ine  position .

M a n y  em p loyers  m a k e  an excep tion  re g a rd in g  graduates fn 

th e  N E W  Y O R K  B U S I N E S S  S C H O O L  because the  school takaj 

~bnly g ir ls  w ho  a re  em ployable and. teaches them  w lia t the  prosil ĉtivel 

em p loyer  w an ts ,  a n d  also t r a in s  them  in the  techn ique of applyii ĵ 

f o r  a position . W^e do no t a llow  o u r  g ir ls  to  accept a  small salaiyj 

a s  w e h av e  a lim ited  m in im u m  salary  o u r  g ra d u a te s  may accq 

T h is  is to  p ro tec t  th e  g irl f ro m  accep ting  less sa la ry  than  she sliou 

and  it he lps  h e r  ge t the  jo b  because th e  recom m endation  fromthej 

school in fo rm s  th e  em ployer  th a t  she is w o r th  w h a t  we say she is.!

W e  h a i 'e  o b ta in e d  a n d  e s ta b l is h e d  f a v o r a b le  re la t io n s  unth 

best b u s in e ss  h o uses  i n  th e  c i t y  a t td  p lace  a l l  o f  o u r  g ir ls  in (A»l 

m e t r o p o l i t a n  s e c t io n .  M o s t  a l l  o f  o u r  s tu d e n ts  a re  placed  

r a d iu s  o f  te n  b lo c k s  f r o m  the  s ch o o l .

W e  h a v e  th e  r e c o r d  o f  h a v in g  p la c e d  e v e r y  g r a d u a te  from an  

s c h o o l  s in ce  i t  w a s  o rg a n iz e d ,  a n d  w h e n  a f i r m  has  one o f  our 

i n  m a n y  cases, t h e y  d e m a n d  a se co n d ,  t h i r d ,  f o u r t h ,  becaust 

k n o w  th e  on e  w e  s e n t  th e m  a t  f i r s t  w a s  s a t i s fa c to r y .

T h e  fo l low ing  is a r ep ro d u c tio n  o f  a n  adv e r t isem en t  as it app 

in  th e  N e w  Y o r k  T e lep h o n e  D irec to ry .  (M a n h a t t a n  R ed  Book, 

a n d  W in te r  ed i tion , 1940, P a g e  9 3 1 .)  _

P re p a re  f o r  th e  S te r io g ra p h e r -T y p is t  E x a m in a tio n , Carf 
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