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The V01ce of G.E,. Workers, Local 301

“August 25, 1961,

f“\

As of July l961 7,¢5uHSchenect

“were dues paying . members'ef Local 301, IUE-AFL~CIO,

Uﬁlt represented by Loca] 301 at,Lha

lﬁ; mhls hlgh reenta

o ge of Unlon m
tep ef bhe large wel]

‘ ganlzed loca

FAMILY PICNIC SEPT ZQTHiﬁi}ai

The flret Famlly PlCnlC for -
Local 301 members will be-held on
Sunday, September 24th, at the
lekayuna Club Aqueduet Roado

Ehecutlve Board membere 3
recelved tlckets last Mondayot«:“

s wPrices are $3,50 for adults and
”_31 50 for chlldren. |

; All tlckets must bc accoun
“ifor by Monday, September 18th,
- order to notify the caterer ae to
how many'dlnnere Wlll be served

ted:‘

y

REDUCED‘OVERTIMF MAKES'MORF JeBs

The Union representatlves of
- the MAC Dept. felt that the man~
agement, in their department were
allowing too much overtime to be

werked and decmded to do somethlng
about 1t.

, As a result a meetlng of the
shop stewards wae called last Tues,
- 8/15/61, at noontime to di'scuss
this problem and decide what to do
about it, It was decided that
each shop steward would contact his
M.5.,0. and obtain the amount of
overtime worked im his group from
~the first of the year until the

present time on a special form
furnished by the Union Office., It
was also decided to meet agaln in

two days,. Thursday noontime, and
findout what progrese ‘had”’ been |
made . - - . - :

At the Thursday meetmg many
of the shop stewards had theLr |
sheets completed and-the rest were
making good progress with their

- MSQ's in gettlng records up- to*d Lenj»»

(cont'd. reverse elne)

adv hourlf rebed workers at G.uoffdb'"
The Bargalnlng :
t tlme was 8 380

embers plaees Looa] 301 among Lhe
l unlons 1n the Natlonal Unxon.-'

Loeal 301 is a volunrdry Unnon

"*Whereby the member joins and remAins
-a member beeauoe he or ehe chooses 4

t

He haS the Opportunlty to
elect his representatlves’by secret

Iballot and he can voice his opinions
,;;“{at membership meetings to help form-
. .{ulate the program and pOllCY of the
_local union. o

The hlgh success of keeplng a
large percentage of union membership
in .Local 301 can be attributed mostly

{to the fact that the Local provmdea

adequate and continual service-to our
|membership through elected shop stew-
ards, Ixecutlve Board ‘members and

offmcere.

G

These Unlon representatives are

assisted by Assistant Business
|Agents and Coordinators who are
assigned te¢ various departments and
are constantly occupied inithe’ pro-
| cess of: reSOIV1ng the problems in
#the shopa_¢5.= S | -

The pOllCleS of Local 301 cone

stltute another important factor for
our organizing success.
-'pollclee are designed and carried
‘out in the best interest of the mem-
'bershlp.
icies have |
G.E. workers among the hlohest paid
‘in the Industryaq , - :

These

The results of these pol~
placed the Schenectady

There is really no . Justlflable

reason why every hourly worker em=-

ployed within the Local 301, IUE
Bargaining Unit ehould not be a,

{Union member.

We ask those workers who are

among the small minority of "free .
riders" to reconsider thelr p081t10n
-and Jjoin the Unlon,--



Ql_-meetlng on Monday.

_ ,jmanagement 4n the department. Le
- hire more: worker"‘-
ljetlme down to a“"

REDUCED OVERTIME (Cont?d ) .5§j  UJIoN CASE RESULTS IN. REbTORATION

'-Of the 36 shop

.meeting.

tain- full information necessary,and“

.meet again.in the, Union Office’ at
- 7:00 p.m,, before the membershlp

At the Monday nlght meetlng,
wWe totaled our combined overtime 1n
- ‘information and were amazed . thdt

three months. It was decided to.
~continue getting this 1nformatlon
" on a weekly basis and request top

V%‘gmlnlmum,,‘ L

o All ths wo_
‘Board ‘members andfshop stewards
~because - they flrmly ‘believe that
~overtime. is wrong while fellow

- workers are still out of the plant
‘“onblack of work or on downgraded
JO S -

At a regularly scheduled meet-

- Ang on grievances at the 2nd level
- with the manager of Union Relations
~on Tuesday, this problem was again
_ discussed and the Union represen-
~tatives were notified that approXx=
- imately 30 workers were going to
‘be added. At press time, there are
dpproxlmdtely 20 openings being .
processed in the Personnel Office,
Also, there are another 10 openings
. to be fbrrmllzed at a meeting of
the top management (Wednosday,
3:00 p. m., meetlng)

The Unlon repreuentatlves are
proud to have done such a job in
the space of a little over one
week and resolve to continue their
efforts to bring back nore help
‘until the only overtime that is
Tbelng worked will be strictly emer-
- gencyi which has been
shop .steward and Board member in-
volved as essential to meet cus-
tomer requlrements Or emergency
breakdowns°

L stewerds 1nvolved onFEF,_WU‘
‘thée 1lst shift, 32 attended the e
A1l present agreed to ob-‘

AL .

was done bY the-vgverge oi breaklng hlS serV1ce; When o
-lithis man was questioned about the
“iirecall letter, he denied ever rec-
'~ﬁﬁe1v1ng ite

»'sent to Bldg.
“There he was shown a copy of the - .
It didy not

proven to the|.

N o TIC E o
SPECIAL MASS _LABOR DAY
o '-AURIEbVILLL QHRINB *

ll-lﬂ (L LN

For Deeeaeed Local 301 Members.;
FaLher”Lamenna.Offlc;atlng

'-_-Mt—- s eAreomin ROty -

.y —"

The AFL-GIO endorses the'ﬁ

“7Commun1tv Chest Drlve,'

Ae good Unlon members, we

. should contribute generously to |
" help our fellow men and women who

“are less fortunate than ourselves.

mds i W]

"gettln

OF SLRVlCh

R Recently g member of oul , hﬁj

‘Union c¢ontacted an Asst, Bu81ne°s g
‘Agent - at Union heedquarters to’ 1n~”ﬂj);¢
'jqulre when he would be recalled.»u s

hlm-

ﬁon questlenmn;

eoall

,,,,,

At this point, he was
1 for an 1nterv1ew.

alleged recalliletter.
take him long. to explain why be
had not recelved At as the letter

was addressed to ‘his cousin wha has -~
the same name and also lived in the""
- same town and worked 1n the G L

‘flVP yeare agon_‘. - o

When the Unlon repre entatlve
was told of this, he requested cen-

tral management to adjust this man's
service and restore service lost by

this cleriecal error, Management

“refused to comply and it was dec-

ided at this point to process a 2nd
step grievance and refer it to the .
N.Y., Level. Within a week after

| this was done, management called
| apd reversed their original position.
They stated they would restore the

service lost by thlS man due to
their error. S

Wy 1t soon e
-“became evident that thls man eheuldyﬁ*?ﬂ
‘have.been recalled to work three =
‘gweeks before he contacLed the Unlon
| fﬁrepreoentatlve. &f¢-.: L :

several-groups had amassed con51d~_r—

erable overtime, mainly in.the pastTfW-' An 1mmed1ate call was made to.ﬁf-

'feentral management asklng‘why this .« .
|.man had not been recalled.

AUDTTORIUM RENTAL
ZND_BINGO GAMNE

The Loyal Order of Moose have -

rented the Local 301 Auditorium- for
~-Bingo on Wednesday even:ngs startu-
| 1ng Septomber 6th. S

) ThlS rental will make- the sec~'
‘ond orgenlzation that will utlllde‘

the Union Auditorium for a weekly
Bingo game. Post 357 of the Veter-

ans. of Foreign Wars has been runn-

ing Bingo 'on Tuosdays for the past-

_two years.

| Under -the rew. Clty ordlnence e
;there is a limitation to have no =
more than three Blngo games in any .
‘one week. -

The Union is in hopeu of

datﬁ‘-o

The COn l‘ _l” .,,‘
‘igrepresentatlve's answer to this .
“}.question was. that several weeks agoj |
*| this man had been sent. a. ec -
:lletter and due Lo the fact he had |

a thlrd rentdl at an edfly“'f'”



