SCHENECTADY REPRESENTATWES

ident James Cognetta and Business \;.,Lnt Leo Jandreau. are the UE

Local 301

drafted thc. proposals dndly'lcd on_this’ page.

llo.u'd \Iember I~1cd Pacelli, l’l 0s-

representatives on the union’s GE Conference Board which

Cognetta is chairman ol

tlu. ‘hoard.

W Increase Pmp@sal
Heads Contract

Topping the list of demands to. be made oh General Elec-
-tric by UE in the forthcoming negotiations for contract modlh-f

Jemands

cation w111 be one for a 15 cents- cm-hour wade mcrea*se to all

workers.,

This demand is being m e, not
just because n demand for more:

“money looks good on paper but be-

ause  continuously rising  living
costs have made larger paychecks
a4 necessity 101‘ ever ybody

At the same time as the
prices of everything and the
profits of the big corporations
have been mounting, the wage
frecze has been holding down
the wages of the American
“working pople. .However, the
UE and other unions have
demonstrated that the best
way to beat the wage {reeze,
which, in effeet, is the product
of the unity of the big corpor-
ations, is through unity in the
shops  and strength in collec-
tive bargaining, o
However, the wage demands do
not stop with the 156 cent demand.
They include specinl provisions for
women and skilled workers, In the
case of women workers, the pro-
posals arc: aimed at eliminating
once and for all the practice of

paying women less for the same or
similar work:

The demands on behall of the
skilled workers are keyed to bring-
ing into effect the recommenda-
tions of ,he Wage Stabilization
Board Skilled Trades Pancl, which

" decluved that “these woikers ™ des

served substantial rate increases.
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Job Evaluation

Seen As Needed

In addition to the
which were worked out nationally
by the UL-GE Conference Board,
there are several items which have
special applieation, to individual
plants and will have to be worked
out locally.

Among these problems will be
the need for a works-wide job ceval-
uation for the Schenectady works.
This evaluation would be nimed at
eliminating, the. many pay inequi-
ties now in existence. ,

This need has been under-
lined by an analysis of griev-
ances reaching the union office
made by Business Agent Leo
Jandreau. This study showed
that well over half of the cas-
cs 1)1‘()cchsed by the UE Local
301 grievance m.u.hmery in-
volved either improper job
classification or improper wage
rates in one form or another.
UL has long pressed Lor such ac-

tion on either a national or local
level but the company has always
resisted taking it..

In recent months supervision has
been using the so-called “decen-
tralization” of management au-

“thority as a dodge to make the

handling of g]ie\'anccs an even

Tonger and more comphcated Pros”
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designed to be submitted to man-
agement for negotiation.

Because these mupoltant pro-
posals will ‘bex submlttcrl to Ioc.al
201’s membership for approval ¢
the August 4 membership mcet’ing‘,

the EU News devotes this entire .

page to an andlybls of their con-
tents.

These pr ﬂpo‘m]s are in the full-
est sense the product of the demo-

cratic thinking of every UE mem-

ber working for GE. Many of them

originated with Loeal 301 mem-
bers at meetings held by shop
stewards and  board  members

throughout the Schenectudy works.
"These proposuls were then
brought to the July General Mem-

bership meeting and incorpor ated

inte one set of suggestions sub-
mitted by the three 301 members
on the Conference DBoard, James

Cognetta, FFred Pacelli, and Leo
Juandreau. A similar procedure

was [ollowed in othexr loeals.

The unionh must serve notice of -

its intention to modify the con-
tract before August 15. “Within 15

days of the receipt of this notice -

by GI& manageient, negotiations
will begin for the entire chain...
Barg,a.mmg w;ll continue unt11
the amiversary dale of the con-
tract, September 15. If no agree-
ment is reached by then, the union
will have the right to take strike

action.© Such action, of course,
would require approval by the.

membership through a secret bal-
lot conducted in the works.

ion Pro POSa
The UE General Electrlc Conference Board, whlch groups

Of'eLher UE locals in GE plants throughout the country, has
drafted a series of contract modification proposals which are

. IR '
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Aim to Improve Holiday _,
And Vacation Clauses ™

Improvement in both vacation
and  holiday clauses will be de-
manded of GIE management in the
forthcoming negotiations.

- The Local 301 vacation proposal
was incorporated into the- Confer-
ence Board proposals. This calls
- for starting vacation credits im-

mediately upon employment of a

worker with one day of vacatlon

allowed for every two months

worked up to one year. B

The proposal also 1]1% for two
~weeks vacation after one 'year,
three weeks after ten years and
four weeks after 20 years.

A considerable "portion of the
proposed holiday clause also orig-
inated with 801. This clause pro-
vides for eight paid holidays for
all workers with no strings at-.
tached. The, guarantecing of elght
holidays would eliminate the pracs:

—tice by which the- company has

heen able to get out of paying holi- .

day benefits in QaSes where holi-

dave fall either on workers’ day
off or during vacations. &

The suggested modifications
would also eliminate the diserim-
ination against continuous opera-.
tion employees in holiday benefits.
These employees would get the
same holidays as other workers,
with triple time pay for those they
have to work.:

Pension, Seniority and Lost
Time Modifications Proposed

-Among the many important questions to be taken up in
the contract modification talks will be that of pensions.
UE-GE Conference Board has drafted a new pension plan -

which would provide pensioners
with an income of §100 a month in
addition to social security. The
present plan provides $125 a month
including social security.
Tightening of seniovity protec-

tions is also on the list. One of
the proposals calls for application

of seniority to upgrading in much
the same way as it is applied to
layoffs, - A mnational
provuhmn plantwide seniority is al-
so suggested as is giving full
weight to seniority in granting
shift preferences. :

The question of lost time for un-
jon work is dealt with in a pro-

“rposdal to Lully compute Tost time iy

pension credits and deductions.

agremnent .

The

,Ask-Unicn Shop

The UE negotiators will go
'into contract modification bar-
;,lumng w1t11 GE determined to
win the union shop.

This demand is based on the
knowledge that the union shop
will mean a stronger union to
win better contracts and to han-
dle everyday l)l‘OblGll‘lb in the
“shop.
| UE members also know tha
. the union shop will end the fre
riding racket by which a small
minority escapes the I‘GSDOIISI-
l)lllly ol paymg dues to main-
tain the union, but at the same
time takes all of the Dbenefits

ion members.
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" Conductors .
" against the Pullman Ce. l‘lSl ‘week
“after it won a new contract call-
~ing for a wage increase of 1215

Fnduy, August 1, 1952

Brooklyn — the seven-week-old
strike at the Anterican: Suafety
Razor Corp. plant ended last week
when management agreed to a new
contract with UL Local 475 pro-
viding a four cent an hour
increase retroactive to May 1, a

completely company-financed wel-

[are” and insurance plan and vaca-
tion improvements. Butl perhaps
the most important aspect of the
victory for the 1,200 workers was
- ASR’s management’s agreement to
respect seniority, job security and
anti- spcc(lup provisions in the con-
tract. The company’s” attack. on
these clauses was the Chlef cause

of the walkout. _

Xk -
Washington—
Worlkers
Lr et termmatnon notice on soft
Ql mine operators. If a new con-
“act is not reached by then, the
UMW will be free to strike under
its traditional “no contract, no
work” policy. |
* *x %K

Orange, N. J.—United action by

UL Local 407 has forced the Itdi- -

son  company to reinstate Maus.
Lucille Webster, the first Negro
skilled worker in the instrument di-
vision of the Orange plant, with
cight months back pay. The fight
was won after the local member-
ship had heard the facts in "the
:ase, decided the firing “for poor
work” was a frameup and ousted
a shop steward who had testified
for the company in an arbitration
hearing. The arbitrator’s decision
completely supported this position.
* * %

San Franciscor =< AFL window
cleaners won a new confract with
a 10 cent hourly wage increase for
all workers. |

*  * %

Mt. Clemens, Mich.—UE TLocal
932 has forced the Ironrite Co. to
aipstate with back pay of $850 a.
Fier who was fired for refusing
o wmk without safety gear.

: * KX X
Chicago—The Order of Railway
called off a strike

cents an hour retroactive to Jan-
uary 1, 1951, The strike had been

scheduled for July 29.

wage

The - United Mine
have served a 60-day-con-

" cent

CABLE STRIKERS. This 1nctuw of ihc Ul Local 331 Im,l\ct lines around
the General Cable plant in Rome emphasizes the solidarity sof the

“strikers.

"UE Local "301 is é¢irculating a petition for . support and

making a collection to bolster the strikers.

Launch Petition
General Cab

Backing

e Sﬁnkers

A petition of support for the 1,300 UE Local 331 mem-

_‘bers who have been out on strike arralnst the General Cable

Co. m Rome since June 1 will be c1rculated thro ucrhout the

UE Urges GE Increase
Payment to Pensioners

Raises of
$8.60 1 month in pensions to re-
tired workers have been urged on
GE and other companies having
contracts with Ul throughout the
country. These raises would be
designed to conform with the re-
inereuses in socinl security
benefits voted by.Congress.

The present UE contract with

- GE provides for a pension of $125

a month including social security.
A contract modification demand
would establish & new pension of
$100, not including social security.

1 iod diuring which theéy 'ware out”

. this rule which could only be

Rejoining Union

A number of requests have
been received by the business
oflice of the union and by hoard
members and shop stewards on
the part of people who have
dropped out of the union and

~now want to resume member-
ship.
Under the Loeal 301 consti-

“tution, all such persons must
pay [ull bdck dues for the per-

of the union. The . L\Lculi\u‘
Board has no power Lo waive

changed by a two-thirds vole ol
the membership.

from five dollars to

Schencetady  works

coming weck.

dmmg the

The petition will be accompanied
by o flinancial collaction for the
strikers.  This uaction is in line
with  meusures approved by the
lixecutive Board and the last Gen-
cral Membership~meeting, It is
also” in response to the personal
appeal for aid made by a commit-

tee 'of three strikers who visited.

the Schenectady local last month,
The General Cable workers
hit the bricks two months ago
alter the comipany had sought

to jam 60 contract changes
down their throats. These
changes would have ended
seniority  protections, given

the company a clear road for

unlimited - speedup and actu-

ally cut wages and prices in 41

different ways.

Since walking out, the Cable
workers, who are united with 700
striking employces: in the com-
pany’s two California plants, have
received -wide support from the
other unions in Rome, as well as
from the community as a whole.

Locals of the AFL machinists, the .

CIO autoworkers and the inde-
pendent Mechanics Educational So-

“eiety of "Alierica have backed them [

with collections and picket line
delegations.  Almost all of the
city’s small merchants: joined to-
gether to buy a newspaper ad
backing the strikers.

first and third shifts at

'for'.l 15 cen{

. Vote Monday
.~ On Contract

, UL Local 301’s nwnibersh‘ip "\‘\'ill‘
11;1\ the opportunity to make final

"ch.mg'es and to put their-seal of

approval on contract modification
proposals at the General Member-
ship mecting Monday. .
The meeting will be held in two
sessions, with the second shift get-
ting together at 1:30 p.m. and the

in the union hall.  The agenda at
both sessions will be headed by a

report on the proposals drafted by’

Ul Gen_e al . 1' lectrice Confer(_nce
Board, ,;

A}

The pmpoqa"s include a dem.md
v hourly wage in-’

_ueasc, the "union shop, improved
vacation and holiday provisions

- _and pension increases. If an agree-
“ment is not reached ‘on- the pro-
posals belore the anniversary date

of the contraet, September 15, then
the union will have the 1'1ght to
take strike action. ) 3

Two proposals not original-
“ly - adopted by the conference
board will be placed hefore thes
Monday membership meeting.
One would give workers who *
~are forced out of work due to

compensation cases the same=.

bump rights. as laid off work-
ers, and the other would pro-
vide for paid sick leave. Both
of these proposals  were
brought into the last General
Membership  meeting  when
contract proposals were orig-
inally discussed, but were ae- .
cidentally omitted [rom the
suggestions sent to the con-
ference board. ‘

The omission was called to the
attention of the Exceutive Board
Monday night, and it was decided
there to present them to the mem-
bership for approval. |

“mended by their leaders

Reiéct Carpet Pact

“The strike of employces of
the Mohawk and Bigelow-San-
ford carpet mills in Amsterdam
continued through its eighth
week after Mohawk workers
overwhelmingly rejected a pro-
posed  settlement which would
have provided only a seven cent
wiage increase, .’

ed down the contract recoms-

by a
vote of 1,628 to 676. The work-
ers are demandlm.. a 23 cent |
hourly inerease and proteulxon
.\gnmbt speedup.

T:30 pan.,

-~ The CIQ: textile workers turns [+



~ Unable to a’ﬁsWer the workers’ demands to stop layoffs
at the Pittsfield General Electric works in any other way, IUE-
CIO leadership has turned to outrwht hoodlumlsm.

Two ineidents of TUE-provoked
qonl oxecuted violence marked the
past week in Pittsfield.  In
case, o d-pound, H2-year- old uid-
oft mun wis beaten while h: mding
Cout. UK leaflets.  His assailant,
ICE-CIO  local  Viee
Litano, weighs 250 pounds,

Litano and other TUE pie-
atfempted to stop a group of UL

people from handing out leaflets

i
UE LOCAL 301

JOINT

MEFTEING

 2nd SHIFT
Monday, Aug. 4, 1952
1:30 P.M. (before work) .
lst and 3rdd SHIFTS
Monduy Aug. 4, 1952

730 PM.

Local 301 Hall
Erie Bivd. & leerty St

Dldg., 46 J\ Taghthall hits bcon
polimmm" his instrument assem-
hiy job sutisfuctorily Tor the past
10 vears, His knowledge
qecumulated over this period rate

more thian the B classification he

()1'_)(."

President.

ards.

Members & Stewards

W huh compl(.tely exposed the CIO
union’s role in collaborating with
managenient to lay off close to
3,000 G workers. Litano started
making o series of obscene anti-
Semitic, remarks directed at Harry

(1reen, \\ho is Jewish. ..

Green, n veteran of two World

CWars, was finally proveked and he

and Litano went around the corn-

After several minutes of stand-.

up fighting, Green slipped to the
vround on-a gravel ineline. Litano
promptly Tell on Green, kicking

and punching him around the face

~and hodyswith a heavy brass ring.

cand severely injured him- around‘

Before disgusted - G workers
W re ahle to pull the TUE “leader”
ofl, he had br oken Green’s nose

the eyves.
These outhreaks of violence em-
phisized the wrowing sentiment on

the part of Pittsfield workers to

throw out the organization which
has condoned the designation of

Favolls n[ up to 1” weeks as “tem-

porary.’ -

W calling Io'ng-tcrm layofl's
temporary, the company does away
with seniovity- and tfansfer pro-

Cyvizions and \\ntten notlce.

and skill

has, Upgreading to A elassifieation

with proper wage rate adjustment
is demanded.

Charles Mebride has spent six
of the 11 years during which he
has heen in G employ on instru-
Tuent assembly. His work has al-
wiays_been completely satisfactory.
lle correctly feels that upm rading
fromy I3 to A ¢l mmhcltmn and a
proper rile 'ul|usl ment 18 on order
Queh aetion is demuanded.

Blde, 49 V. Augugliaro, A, K.
Tayvlor, I, Beach and A, Klymkow
helieve that the work they nre per-
forming has A classification in as-
sembly  croction.  They therelore
demund this upgrading and proper
rate :ulmstnu i,

o l:l(l;ﬁ. 52: John Winorski, a erane
Inllm\ er still on Class B progres-
sion was sent horme after refusing
to work under a Class A crane, His
refusal was - based on the beliel
that he wuas not yet quadified to
handle the work he was asked to
do, andd also was in conformity with

eeompiyy--policy- An-rerawnd too en-

BETTER HURRY UP AND oRDER BEFORE OUR
~ PRICES (N UP AGAIN..

Cost of Living Reaches

Rii-Time High on Index

The cost of living for American
families” reached a new high in
Junc aceording to the index of the
U. S, Bureau of Labor Statistics.
The BLS index, which UL has
shown greatly underestimates ac-
tual living costs, mounted to 189.6
per. cent of the 1935- 19.39 average.

The new figure was throc tenths

of one per cent above the May fig-
ure and a shade higher than_ the
previous mar]\, set last Dccember

‘Right on the heels of the. publi-
cation of this new figure came the
news that the government was up-
ping price ceilings on- almost all
ham and pork cuts by as imuch as
eight cents a pound. , ¢

Wa"‘cs remain frozen.

Dems Again -

Vote on Pact

The Democratic Party is still for
repeal of the Taft-Hartley, at least
as far as their 1952 election cam-
paign is concerned.

The labor planl

, » L ¢ adopted by t
Chicago convention was virtuall

identieal with that on which Presi-
dent Truman won election in 1948.
Since then, the Democrats have
been in power for four years, dur-
ing which they controlled Congress
as well as the White House, but
nothing has been done about doing
away with the T-H law.
. The new Democratic plat-
form speaks of new labor leg-
islation in general terms,
abandoning the goal of out-

right return to the ‘Wagner
Act, Such a return is gener-
ally rccognized by labor

spokesmen as the only prac-
tical way of restoring the New
Deal. pf(\ﬂicy of encouraging
free union org muatlon and
“collective birgaining.

On the issue of civil rights, the .

Democrats adopted a compromise

obviously designed to please the
Dixiecrat wing of the' party. At
the

same time as
with

it* condemned
diserimination words,
states righters’ contention that the
issue of fair employment practic
and Jim Crow was one which he

to be settled on a local level.

Thousands of grievances are nanaled by UK Local 301

each year at all levels from the steward up to final appeal
in New York City. To keep members posted, we shall
each week list some of the grievances that have not been
settled .at the steward-foreman level and have been re

ferred to the executive board-management level.

was Lherelore '\'_'Hn]I)IL‘LQ]\ unreas-
onable and vebitrary, Payment for
time lost as & result is demanded,
Homy Krywy and Martin ISgan

protest the mnrice Tor shearing
points one-half ineh by 35 inches
by 104 374 inches on SO 214-6784,
drawing 153-1-782-2, They have
found that it is imposible to cut
these Tor2hte cents since only two

-

are cut Irom a stock size

pieces
sheet 84 muhu, hy l44 mche=.. A
proper price .1(1,1usumnt is de-
munded.. _ :

Bl 60 tWbert - Kerley per-

formed 35 hours of work in one
week, 1(} hours of which was ex-
trn work, Mis foreman offered to
pay ©nly 10': hours extra work,
Shop stew arl R, Schaffer notified

the foreman that this would be ace- -

Lepted only under protest and a
\\'11Ltcn grievance docket demand-
ing the other -five and one-half
hours would be filed
man immedictely reversed his de-

Ceision and’ refused to pay any ox-

doowork Satueday, Jacksen is also

dangering  the Hli("t\' .nf. nll]ul'
woikers,  The supervision action
2 ¢ Friday, August 1, 1952

tra work, Tull pavment of the 16
hours extra work is demanded.
Bldaw, 69: V. Jackson is classified
as w seb-up man on spot welding.
It has been' the practice that when
one or more operators are asked

asked to do /this overtime. HMow-
ever, on July 19, several operators

were

used a

The fore--

asked to work but Jackson
vas not and the foremuan instead
lower c¢lassifieation man
who was not familinr with the
set-ups. The union regards this
as outright discerimination and de-
mands this practice be stoped im-
mediately. o

The present job rate
and beneh assemblv is ‘M 24,
ever the. union [euls that
lawing jobs require mueh ‘uieate
skill than is paid for in the rate:
7006, 7008, 7009, 7010, 7107 and
TLO8 size 0 and 1 miscellaneous
forms. A job evaluation and rate
adjustment is démanded.
. Bldg, 77: The group
under Foreman Palmatier charges
Chemical” supervision with “trying
to introduce new departures in job

for wire
”-=*?IIO\\'
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classifications by assigning addi-
tional duties to varvious occupa-
tions, increasing work loads, and
compelling men to work on jobs

outside their classifications solely,

for the purpose of cutting groups
to hall their work force. In this
particular case, there is an attempt
to eliminate three of the six work-
ers in the group. This is deliberate
speedup and we demand
stopped immediately. — IFurther-
mote, in order to put its speedup
program into effect, ' supervision
has been ealing “informative meet-
ings” of - various groups during
which deliberate attempts to cre-
ate confusion among the workers

~are beint made. This is a contract

violation under- Article VI (2). The
union demands an end to this prac-

“tice us well as to the actual speed-

up.
The pamt and glyptal section de-

mands that city water be supplied-

in their wash room since the na-
ture of the work makes a daily
shower necessary.

Bldg. 89: A. Shear believes that
the work he is required to do is
bevond that defined under common
labor-inside. He thercfore - de-
mands upgrading with a
ate adjustment,

Bldg. 269: Walter M.ulelone is
classified as a welder-hand are and
gus with a job rate of $1.875. The
union contends that his work re-

'qmres a higher clasification, speci-
_fieally that of special hand are.and
g'as welder.

A proper 1clJllbt111ent
is demanded,

ELECTRICAL UNION NEWS

the
platform made a low bow to the

D

it be
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Executive Board in Meeting
With Male on Speedup Drive

. The problém of management’s new speedup campaign
was brought to a head Wednesday afternoon when the entire

Boosts Through Strike

The settlement in the 53-day-old

steel strike announced this week

conclusively proved that the near-

‘record, walkout was. ploxoked by

the- big steel corporations as a
method of blackjucking the Amer-
ican people into higher steel prices.

However, the 600,000 CIO steel-
workers  won  some substantial

gains through their solidarity. In-

cluded were a 16 cent hourly pay
boost retrouctive to March 1, six
paid holidays with doubletime for
holidays worked, shilt premiums
of six and nine cents an hour for

“second and third shifts, halving of
“the dime North-South pay differen-
tial, and what themewspuapers have

-alling a modified union shop,
but which actually is nothing more
than- maintenance of smembership. -

The so-called union shop
provision provides that all cur-
rent union members must re-
main in the USW-CIO for the
life of the contract exeept ‘for
a 15 day escape period at the
end of the contract term. This
is virtually-the same'as under
the old contract. HMHowever, in
addition new cemployces must
sign union membcrslnp appli-
cations, which they: then may
cancel in from 15 to 30 days
cafter they start working by
writing a letter to manage-
ment. | '
In so far as the economic gains

steelworkers to catch up with a

~pood part of organized labor. UR
any many other unions have had
almost all of the benefits won by
this strike for the past five or six

years.

‘meeting and will be

- day’s
Cinform

| . Building 77,
won, the new contract enables the -

_UE Local 301 Executive Board met with GE Schenectady

"ﬂig" Steel Forces Price

Works Manager Lewis Male in
Building 45. I

The meeting was held too late
for detuails to be included in this
issue of the EU News. Howey er,
a complete report will be made to
the Monduy General Membership
"_Eu‘ried in next
week’s paper.
~ This get-together was (lennnded
by the union after evidence piled
up that a speedup was being insti-
tuted in many aveas of tie vorks.

This 'speedup involved combining

of jobs, forcing people to work
- outside their normal job classifica-

tions and changing
some jobs. :
Departmental mectings  of
UE" members have been held
throughout the works to dis-

methods on

cuss the problem. During
“these meetings, the over-
whelming  majority of the

workers voted to adopt the
recommendation of the Execu-

~ tive Board, which was that no -

one wm‘k outside of <the limits
- of his job as Llelrly'(leﬁned )
~under the contract,
One of the purposes ol Wediies-
meeting with Male was to
“supervision of the strict
policy adopted by the Local 301
membership and to warn GE that
no speedup attempts would be tol-
erated by the union. ‘
The speedup problem was brought
to the uattention of - the union

through numerous grievance dock-

ets. which indicated a clear works-

wide pattern was developing, The

problem was particularly sharp in
where many layoff's
have resulted from combining of
jobS‘i]l recent months. Manage-

“ment pleas of lack of work were
refuted by figures which showed

that production levels had been
maintained despite the
working force. '

day night,

ing.
" with an TUE-CIO raid.

into the
campaign, the GHR workers

Board Vofes Ald to GHR Si‘nkers

\ contribution of .7»]00 1o help .slrllnng' ll‘l(‘l""‘l.‘l‘b of Ul Lucal
768, who have been picketing the GHR ¥ oundr.
since May, was voted by the Uk Local 301 Excculn‘e Board Mon-

The aid to the GHR wm'l\el's was decided on following an
appeal from the strikers sent to the Schenectady local.
™ The GHR workers were forced to hit the bricks after the
(“) company had sought to use contract negotiations for union-bust-
This attempt to destroy UE at GHR was actually a continu~
ation of the effort made carlier in the spring {o %[)]lt the \\'m'l\ore.

Despite the fact that Carey puurul everything he could muster

aid, sending a personal aide to conduct the dl:-.l'uptne

remained solid in their loyalty to UE,
'l‘hey \'oled for their union’ .)01-)1.) in‘an’ NLRB election, N

“ v Dayton, Ohio,

i)
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reduced -

- the field day,

washing machines.

‘Lovy

'BLOOD DONOR Edward Nailor of Control mdl\t‘

his contribution

to tiio blood bank established to assure residents of this area of an

adequate supply of free blood for emergencies,

Nurse Mary Garcia

makes the donation completely painless while Aectivities Committee -
Chairman Bucky Plnhps waits to give his pint. °

Change Fielc

Day

Plan $1, 500 in Prlzes

A new date has been set for the UE Local 301 Field Dav,

~and plans are- belnv made to award apprommately ?pl 500 in

prues to persons buying tickets for the big event

“The new date is Sunday, --Sep—
tember 28, Originally the Field

Day had been set for Labor Day,

September 1, but many persons
had objected to the selection of o
holiday. 'The field day will be held

“ut the Columbian Park.

Among the proposed prizes dis-
cussed at Monday night’s Execu-
tive Bourd were relrigerators, tele-
vision sets, deep [reeze units and
At least 10
such prizes wil be given away to
ticket hoiders, nccording to pr(.sent
plans. S

Tickets are Lo he sol(l at 50 cents
cach. This will cover admission to
as well as making
the holder eligible for a prize. Per-

~sons who buy .tickets but do not

attend field day will still be able
to win any of the awards.

The Activities Committee which .

is planing the event necds more
help in its work., TUnion members
who are interested should contact

Chairman Bucky Philips through.

the union office.

Liberties Group Meets

The continuations committee of

~ the Tri-Cities Civil Liberties Com-
‘mittee met Tuesday night at Ul

Local 801 Hall., Professor Arthur
of Rensselaer Polytechnic In-
stitute aected us chairman., The

- group was set up at a conference
: 011--~-Lab01' and . -Givil -Rights -this- -

spring.

Cutlefferentlal

In Women's Rafe

After a 15 months battle, UE
Local 801 has won a major victory

-in the dirvection of gaining equal

pay for equal work for
waorkers,
The

women
victory was gained in a
long grievance fight involving
women  wirers ‘working on elee-
tronie panels in Building 81. These
women had been receiving up to 32
cents per job less than men doing
similar work, The prevailing dif-
fevential on the job was about 22
cents, The grievance vietory re-
duces the differential to about a
dime.

The women involved had a top
base rate of 57 cents in 1946, A
War Labor Board decision and
negotiations inereased this to 70
cents, with men (Iomg closely re-
lated work receiving a base of 92
cents.

The. new price established as a
result of the grievance moves the
women's rate to 82 cents. Local

Treasurer Helen Qpirvini, who was

the' steward handling the case,
pointed out that even this new
prive did not sotisfy the -union
since it was determined to wipe
out all pay differentials based on
sex, - However, she described the

-new -classification-ns a--long - step-—--

forward., .
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