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1400 large rooms...each
with bath (tub and shower)
Servidor and radio... from

$7)50 $750

TWO-ROOM SUITES from $7.00
Special Rates For Longer Periods

il

*

a /4 STAR HOTEL

in New York

% for BUSINESS...1 block from
Times Square, 3 blocks from 5th
Ave. 8 minutes to Wall St. Under-
ground passageway toallsubways.

* fO!’ DINING...3 finerestaurants

.the Coffee Shop, the Tavern
GrilI and Bar, and the BLUE
ROOM with dancing.

% jfor RECREATION...G9 fine thea-
tres within 6 blocks. 1 block from
Broadway...4 short blocks to
Madison Square Garden.

Y for QUIET SLEEP...Our 32 stories
of fresh air and sunshine assure
you quiet rest. Simmons beds as-
sure you comfort.

FRANK W. KRIDEL
Managing Director

JOHN T. WEST, Manager

LINCOLN

44TH TO 45TH STRETS AT 8TH AVENUE - NEW YORK

Get the Van Schuyler Habit
DAILY LUNCH
Served 11:30 A.M. to 2:30 P.M.
50¢

DAILY DINNER
Served 5 P.M. to 9 P.M.

$1.00 and $1.25

SUNDAY DINNER
Served Noon to 9 P.M.

$1.00 and $1.25

Reservations Now
or
New Year’s Eve Party

%Sch lcr

c A f au ‘: o :1
103 110 STATE STREET

JOHN B. HAUF

INCORPORATED
“The House of Quality”

Furniture and Rugs

Easy Budget Payments

B

FURNITURE — That Adds
Distinction to Any Home
Phone 4-2104

175 CENTRAL AVENUE
ALBANY, N. Y.

WALLPAPER -DU RONT PAINT
35 DL

Anson |) |hompson (0.

PHONE 151613

e == =

REARDON'’S
. for GIFTS for the HOUSE

CHRISTMAS SALE Now On!

. with special reductions on:
Lamps—Occasional Tables
Sewing Cabinets—Smoking Stands
Easy Chairs—Mirrors
Book Cases—Hostess Wagons
Radios—Gulistan Rugs
Bigelow Weavers Rugs and Carpets
Vacuum Cleaners
Carpet Sweepers—Electric Washers
Rug Cushions

Use our BUDGET PLAN
or
Pay cash and get our
Cash Discount, for
State Employees

G. C. REARDON, Inc.
E{OADWAY at MAIDEN LANE

FOR JERSEY

"'u-.m“‘
CENTRAL

PAIRY
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Civil Service Experiences

(As related to Charles L. Campbell, Principal Examiner of the Civil

Service

So you think you might like a
Civil Service job! Well, you're not
the only one, there are thousands
of others with the same idea. You
may never get rich as a public serv-
ant, but Civil Service has its ad-
vantages—stability of income, vaca-
tion and sick leave with pay, a
sound pension system with op-
tional retirement plans, and many
others.

How do you get in? There's only
one way that I know of and that
is on your own merits, demon-
strated in an open competitive ex-
amination for which you are eli-
gible. And boy! You've got to be
good, because in these days there
are thousands competing. It's not
a matter of “who you know” but
“what you know"—I found that

Department,

out. As long as you're here let me
tell you of my experience.

For some time I had been work-
ing as a stenographer in an ac-
counting office when, in 1930, they
let me out. It wasn't so easy to
get another job. After several
months I saw a bulletin in the post-
office announcing State Civil Serv-
ice examinations. I didn't know
anything about Civil Service, but
this advertisement for an account-
ant looked good to me, so I filed
an application.

In a few days I got a notice that
my application was disapproved,
because I lacked the minimum ex-
perience requirement in accounting.
I was disappointed, and not having
much else to do, I wrote a sharp
letter to the Department, but it

and Vice President of the Association)

didn't help. 1 wrote two or three
more lctters and then I decided to
ro to Albany and tell the examiner
what was what.

The examiner seemed a bit an-
noyed at my persistence, but he
was very courteous., He asked me
some questions about my experi-
ence, and about accounting mat-
ters. In five minutes I was con-
vinced I knew very little about ac-
counting, though I hated to admit
it. Suddenly the examiner laid be-
fore me a report on my experience
with my previous employer, who
said I was a good stenographer, but
if T knew anything about account-
ing, he had never discovered it. My
argument collapsed,

I must have looked rather crest-

Continued on Page 4

Resolutions Adopted by Association

The following resolutions were
adopted at the Annual Meeting and
constitute the foundation of the
Association’s program for the com-
ing year.

MANDATORY SALARY
INCREMENT PLAN

“WHEREAS, many inadequacies
and inequalities exist at the present
time in salaries paid in the State
service, whereby there is in many
instances no relation between du-
ties and responsibilities and salaries
paid, and

“WHEREAS, the above condi-
tions are detrimental to the morale
of employees,

“BE IT HEREBY RESOLVED,
that this Association urge upon the
Governor, the Legislature and the

Director of the Budget the adop-
tion of a fair and equitable manda-
tory salary increment plan based
upon uniform standards and pro-
viding for equal compensation for
those performing similar duties,
with established minimums, incre-
ments and maximums, to bring un-
derpaid employees to the minimum
of their group, to reward faithful
and competent service, to enable
employees to better meet their liv-
ing costs, to improve morale, and
produce an incentive for employees
to make State service their career
and thereby improve the service
rendered to the State.”
EIGHT HOUR DAY

“WHEREAS, this organization

has consistently advocated the es-

tablishment of the eight hour work-
ing day in State institutions, and
was the first to secure the intro-
duction of legislation to effect a
shorter working day for all insti-
tutional employees affected, and

“WHEREAS, through the efforts
of the Association, the legislative
survey as to working conditions in
State institutions was made, and

“WHEREAS, by constant activ-
ity on behalf of the affected em-
ployees, this organization was suc-
cessful in securing the passage of
the legislation through both houses
in 1935, and

“WHEREAS, due to appeals to
Governor Lehman, the Executive
Budget for the fiscal year 1936-37

Continued on Page 6
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fallen, for the examiner took time
to give me some good advice. He
said he had several thousand candi-
dates for that particular examina-
tion, hundreds with years of fine
accounting experience, and that if
he had accepted my application—I
guess I had laid it on a little thick
about my accounting experience—it
would have been wasted effort. He
didn't say anything about it, but 1
wondered afterwards how many of
those thousands had put him to as
much trouble as I had.

He pointed out to me that appar-
ently I was a good stenographer
and there would shortly be a steno-
graphic examination, which would
be directly in my line and worth
going after. I got a new applica-
tion blank and went after it. 1 put
in a lot of time practicing up on my
shorthand and typewriting (I had
more time than anything else and I
was determined to make a good
showing).

Well, I had no difficulty getting
in this time, and when I finished I
knew I had done a good job. I
placed fairly high on the list and
I would have been even higher but
for several disabled veterans who
got preference. How did they get
that? That's provided for in the
Civil Service Law. A disabled vet-
eran, if he proves his case, gets
preference in appointment or pro-
motion without regard to his stand-
ing on the eligible list.

I was badly in need of a job by
this time and disappointed that,
despite my good showing, I would
have to wait. I had a sister in Al-
bany and I came down here where
there might be more opportunity
for appointment.

Every two or three days I would
drop in at the Civil Service Office
to see how I stood. It wasn’t long
Lbefore my name was certified to
the State Training School. Noth-
ing happened. A girl was appointed,
who was eight places below me on
the list. How was that? Well,
the State Training School is an in-
stitution for girls only, and the
civil service rules provide for sex
selection in certifying to a position
in an institution for the custody or
care of persons of one sex. That
seemed reasonable, so I forgot it.

Continued from Page 3

Soon I got notice to appear at
orie of the department offices. I
called not once, but several times,
at that department, but I never
landed. Several people further
down on the list got jobs, but not
me. Just what was wrong I never
did find out, but the rules provide
that the appointing officer can ap-
point any one of the first three who
will accept appointment, and each
time I was passed over. Finally,
I wasn’t even certified any more to
that department, and when I in-
quired I found that the rules also
provide that no person shall be cer-
tified from an eligible list more
than three times to the same ap-
pointing officer for the same or a
similar position at the same rate of
compensation.

What's the purpose of such
rules? Well, one hinges on the
other. The first rule gives the ap-
pointing officer a little choice in
whom he will appoint. Examina-
tions aren’t so perfect that you can
guarantee No. 1 on the eligible list,
with a rating only slightly higher
than No. 2 will work out any bet-
ter on the job, and there may be
some reason which hasn’t been and
can't be tested in the examination,
why he won't fit into the job at all.
It may be some peculiarity of per-
sonality, or any one of a dozen
things. And there’s not much sense
in continuing to certify the same
person to the same appointing offi-
cer, if the former has been passed
over three times and will probably
be passed every time his name is
certified.

Just when I was beginning to
think I would have to give it up,
I got an offer as Junior Stenog-
rapher at $840. The examination
had been for Assistant Stenogra-
pher, with salaries up to $1200, but
I was ready to take anything. The
boss explained that my appoint-
ment was for a three months’ pro-
bationary period only, and that if
I didn’t make good in that time, I
would be dropped. I wasn't wor-
ried about making good, but I was
uneasy that this might be a way to
get rid of me for someone else in
whom the boss might be more in-
terested. I soon found out that

wasn't true. All civil service ap-
pointments are for a probationary
period, during which time the ap-
pointees may not be removed, ex-
cept on charges for some delin-
quency or incompetence. At the
end of the three months’ period,
however, he may be dropped with-
out ceremony if he hasn’t proved
satisfactory. That is, in effect, a
continuation of the examination
into the employee’'s merit and fit-
ness, It is a practical demonstra-
tion that he not only can pass an
examination, but that he can actu-
ally perform the duties. If he
proves satisfactory during the pro-
bationary period, he automatically
continues as a permanent employee
and thereafter may be removed
only in accordance with the Civil
Service Law and Rules.

Several months had elapsed from
the time I took the examination
until I went to work, and I hadn’t
kept up my practice, I think the
boss sensed that, when he warned
me I was on probation, for at the
end of the first month, he went out
of his way to tell me that I was
doing good work.

Well, I got by the probationary
reriod and was reasonably safe in
my job, but the salary wasn't very
much; after I paid board and other
running expenses, I didn’t have
much left over, so I began to look
around for some way to get more
money. Some one told me I should
ask the Civil Service Department to
reclassify my job and perhaps I
could get a higher salary! but it
didn't work. I pointed out that I
had passed the Assistant Stenog-
rapher’s examination and therefore
my job ought to be Assistant Ste-
nographer, but they don't classify
positions on the basis of the éli-
gible list from which the incumbent
is appointed or on the basis of his
personal qualifications for a higher
grade job. They classify it on the
basis of the duties being performed,
and when it was pointed out to me
that my work was very similar to
that of several other junior stenog-
raphers in my own division, and
did not compare with the work of
those who were assistant stenog-
raphers, I had to admit that they

Continued on Page 12
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Group Life Insurance

In our last issue reference was
made to a group life insurance plan
for members of our Association.
Because of Christmas advertising,
but only a short time has elapsed
since we went to press. Conse-
quently, the committee has not had
time to work this plan out in all its
details. Watch for further an-
nouncements. It is to be another
big service for Association mem-
bers.

Annual Dinner —1937
By Hazel A. Ford
Chairman, Social Commiitee

KNOWN

Delicious Food
Delightful Music
Little Speech Making
Good Entertainment

A GOOD TIME FOR ALL
WHO ATTEND

UNKNOWN

Exact Date

Time

Place

The Social Committee is busy at
present making preliminary prepa-
rations for the Annual Dinner of
the Association. As you know, the
last dinner, held February 27, last
year, proved to be the largest din-
ner ever held in Albany, and one of
the most successful.

The Committee has under consid-
eration several forms of entertain-
ment for the affair, but would cer-
tainly appreciate suggestions from
members of the Association as to
what they think should be offered.
They may be addressed to Execu-
tive Headquarters, Room 156, State
Capitol, Albany.

Tickets for the affair will be is-
sued early, and reservations will
need to be made enough in advance
to prevent the last minute rush for
accommodations which has oc-
curred in previous years,

More anon!

Tel. 43775 E. P. Tracey, Prop.

THE ROSERY
Flower Shop

Flowers for All Occasions
STEUBEN corner oF JAMES ST.
ALBANY, N. Y.

t\
\C%

\ne-
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UTHGRIZED AGENTS
FOR ALL STEAMSHIP LINES §

—

TEN EYCK HOTEL BUILDING
83 STATE ST. ALBANY, NEW YORK

BORDEN

BOULEVARD
REAN

Adds Luxury and

Borden Boulevard ©reater Nourishment

231 Third 5t. Albany, N. Y. to E‘rery Meal
4-4158

DIAMONDS—WATCHES
= JEWELRY=—

45 MAIDEN LANE ALBANY, N. Y.
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After You Have Tried Others
For Real Value

Try
HOTEL CAPITOL

GReeN St. OFF STATE
Tar Room

Season’s Greetings
DAVID’S

Women’s Apparel
of Distinction

34 NORTH PEARL STREET

Announcement!

MRS. ELEANORE SNYDER’S
BEAUTY SALON
Is Now Located at
176 QUAIL SREET
3-9258

Formerly at Stop 30
Albany-Schenectady Road

Opening Special!

$3.50

Featuring Zotos Permanent

Croquignole
Perm. Waves

Genuine
Hand-Made
HOOKED

RUGS
Of Conventi 1 Colonial Desig
24x36 inches........... $4.25
24x48 inches....... 5.45
27x54 inches.......... 6.95
36x60 inches........... 10.75

Also oval shapes in 3 sizes

CLARKE CARPET CO.

112.114 NO. PEARL ST.
ALBANY, N. Y.
Phone 5-3418
Floor Covering Specialists

Office Equipment
Duplicating Supplies
Transfer Supplies
Calendar Pads
Social Security Systems

C. W. LEWIS
91 NORTH PEARL ST.
Phone 4-3615

Resolutions Adopted

Continued from Page 3

contained a $2,500,000 appropriation
for the establishment of the eight
hour day for many State institu-
tional employees during that fiscal
year, and

“WHEREAS, as a reward for
the continued work and activity
the Ostertag Bill, establishing the
shorter day as of July 1, 1937, for
a good number of institutional em-
ployees was passed by the Legis-
lature and signed by the Governor.

“THEREFORE BE IT RE-
SOLVED, that this Association
keep in close and constant touch
with the establishment of the
shorter day in all State Institu-
tions and take up with the Gov-
ernor and the departments involved
any facts which seem to justify
changes in policy, and

“BE IT FURTHER RE-
SOLVED, that this Association
urge upon the Governor and the
Legislature amendments to the Os-
tertag Bill to make it cover all em-
ployees of the institutions involved,
and

“BE IT FURTHER RE-
SOLVED, that amendments be
made to the Ostertag Bill to enable
employees located in institutions
not adjacent to any town or city to
accumulate their days off and use
them at one time.”

COMMUTATION
“WHEREAS, there are a sub-
stantial number of employees of in-
stitutions who receive as part 'of
their salary an allowance for meals
and or lodging, and

“WHEREAS, although the law
specifically requires that commuta-
tion be paid to employees who can-
not adequately be housed within
the institution, such allowances are
denied to many because of lack of
necessary appropriations and this
causes much distress,

“THEREFORE BE IT RE-
SOLVED, that this Association
urge upon the Governor and the
Legislature the propriety and jus-
tice of providing in forthcoming
appropriations for commutation for
all who are entitled to it.”

COMPETITIVE CLASS
EXTENSION

“WHEREAS, of the thirty-eight

thousand three hundred State em-

ployees reported by the Civil Serv-
ice Department for the calendar
year 1935, only fifteen thousand
seven hundred are in competitive
class, and

“WHEREAS, the Constitution
of the State provides that all ap-
pointments to civil positions shall
be made as far as practicable upon
basis of merit and fitness, and

“WHEREAS, the civil service
law does not provide any adequate
protection of employees not in the
competitive class, and the thou-
sands in the non-competitive classi-
fication are without any protection
as to tenure or promotion,

“THEREFORE BE IT RE-
SOLVED, that this Association
hereby urge upon the Governor,
the Legislature and the Civil Serv-
ice Commission the necessity of
extension of competitive classifica-
tion in order to carry out the man-
date of the Constitution and assure
that the civil service body of State
government shall be chosen upon
basis of merit and fitness, and fur-
ther urge the justice of such a
course in order that faithful and
efficient workers may be safeguard-
ed in their employment and given
a real opportunity to make their
work a career.”

INCREASED APPROPRIATION
“WHEREAS, the number of
State agencies and consequently
the number of civil employees in
State service has increased, and

“WHEREAS, the appropriations
for the Civil Service Department
are not sufficient to provide the
personnel and the facilities to care
for examinations, prompt establish-
ment of eligible lists, proper atten-
tion to promotion examinations,
the supervision of efficiency ratings,
and or other important functions,
and

“WHEREAS, the Civil Service
Department as the employment
agency of all divisions of State gov-
ernment must be manned and
equipped that it may examine into
the needs of the service and be
ready to deal promptly and ade-
quately with all personnel adminis-
tration matters,

“THEREFORE BE IT RE-

Continued on Page 11
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Important Statement

John A, McDonald, an employee of
the Rochester State Hospital, and re-
cently elected President of the Asso-
ciation of Employces of the Depart-
ment of Mental Hygiene of the State
of New York, in following statement
to this Association pledged the con-
tinued co-operation of the organiza-
tion of which he is president to our
Association :

“As President of the Em-
ployees’ Association, Department
of Mental Hygiene, it will be my
policy to work in close harmony
with the Association of State
Civil Service Employees. I have
always advocated that institu-
tional employees should belong
to their own Association and also
to the State-wide Association of
State Civil Service Employees.
In this way we may work for
the best interests of all State em-
ployees.”

Auto Emblems
and Pins

The September issue of THE
STATE EMPLOYEE carried a
statement concerning the adoption by
the Association of an official auto
emblem for use on automobiles of
members, and also of an official pin
for wearing on clothing of members.

A good deal of interest was dis-
played on the part of members
throughout the State in the proposed
articles. The Executive Committee
of the Association adopted a resolu-
tion directing the President to ap-
point a special committee to investi-
gate into the design, cost, etc, of the
proposed emblems and the feasibility
of adopting such.

At present this committee is at
work on this matter and will report
in the near future. Employees should
watch the pages of this magazine for
further announcements on these prop-
ositions,

Season’s Greelings

FRANK L. TORMEY
DODGE axp PLYMOUTH

Albany Garage Co. Phone 4-8124

IS IT REALLY YOU?

You'll be so pleased with a
new Coiffure by the hairstylists
at the Ten Eyck Beauty Salon,
you’ll smile into your mirror
and murmur, “Is It Really I?”
A Coiffure interestingly becom-
ing and new as the New Year is
a “must” if you’d be your pret-
tiest self for the holiday whirl.

2

Leau
< ALON

Ten Eyck Hotel Arcade )
For Appointment DIAL 4-1072

e —

==

Compliments of
HOLMES BROS.

Florists

20 STEUBEN STREET
Phone 4-1188

The
HONIGSBAUM
LABEL
Adds
Distinction

To Your Gijft

AT
YOUR SERVICE
IN NEW YORK

Be sure to stop at the Hotel

Lexington on your next visit
to New York. Here you will
find every one attentively
waiting to serve you.

The Hotel Lexington is
centrally located, just a few
blocks from Grand Central
Station and convenient to
the shopping and theatre
districts.

The rates are reasonable,
too $3.50 Single $4.50 dou-
ble. Each cheery, comfort-
able room has bath and radio.

Popular prices prevail in
all of the restaurants and in
the beautiful Silver Grill...
where famed radio orches-

tras play nightly fordancing.

2y

HOTEL
LEXINGTON

48TH STREET AT LEXINGTON AVENUE
Charles E. Rochester, Manager

National Hotel Management Co.,Inc.
Ralph Hitz, President
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Beware

Once upon a time—and this is a true story—a
sharper advertised a complete sewing machine for one
dollar. And sharper though he was he kept his word
and gathered in the money of the gullible. He sent
to each applicant a good sewing needle. Another
student of human nature promised a steel engraving
of General Grant for fifty cents and kept his prom-
ise by sending a postage stamp with the General's
likeness thereon.

Barnum said “There’s a sucker born every minute,”
and you know Field's comment “Never give a sucker
an even break.” There is both humor and philosophy
in these remarks. Many laugh because they catch
the humeor, and cry because they do not profit by
the philosophy.

The New Deai moved quickly to protect the in-
vesting public from. the get-rich-quick schemes put
forward as sound stock investments that ruined mil-
lions. For this legislation there has been great praise.
But there is little doubt that many of the thoughtless
who stop to praise will hurry on to take a chance on
something that promises great returns although the
source of the treasure is a complete mystery.

Onto the field of workers' organizations there fre-
quently gallops some armored knight, known to no
one, who would transform modest pay checks into
fabulous income simply by the introduction of a bill
in the Legislature, and some loud talk about injustice
and the under-dog. At other times, across this same
field there ambles a seemingly harmless sheep who
elicits sympathy and sturdy protection because it is felt
that to help the sheep across the field is worthy and
to feed and house it makes for some sort of salva-
tion. After a period of admiration for the knight,
who without his coat of mail proves a worthless robot,
and a period of sympathy for the sheep, who when
examined is found to be the old time greedy wolf,
the worker comes to his senses and with his God-
given intelligence examines into and analyzes new
projects before he accepts them to invest his brains,
his brawn or his money.

The one word “racket” describes and brands each
of those groups who promises the State employee
something they cannot deliver and the word “loot”
describes the money whether required as dues or re-
tainers or donations given by workers to such schem-
ers. Every year the President, the Counsel, and
Business Secretary of the Association are asked about
this or that group or individual who has approached
them with a plan or a story well worded and highly
colored to the effect that if the State employee in
tnis or that group will contribute ten dollars, twenty
dollars, fifty dollars or even more, they will get the
group an increase in salary or some other advantage.
Many are the ways and ruse suggested and always
some honest too trusting employee is unwillingly made
the go-between, Today in Sing Sing Prison there
are those who only a few years ago were convicted
of getting large sums from persons on civil service

lists on the promise that they would get such persons
civil service jobs. It is inconceivable that there should
be anyone so simple as to contribute sums of money
to any individual or any organization to obtain some-
thing which the promisors cannot deliver. No one
can buy a job in civil service. The mere introduction
of a bill in the Legislature means nothing so far as a
salary increase is concerned. No one can influence
the Governor to indulge in granting special privileges.
No money can come out of the State Treasury unless
approved by both Governor and Legislature. Do not
be deceived by promises that if you will join this or
that group or pay a sum of money large or small it
will get a salary bill through the Legislature or get
yvou salary preference with the Legislature or with
thé Governor. Think how senseless such proposals
are. Think what you could buy with the money you
would thus contribute; and if you can't think of any-
thing yourself ask your wife or the kids.
Representing well the organized workers of private
industry is the great State Federation of Labor, rep-
resenting well the teachers of the State is the great
New York State Teachers’ Association, and represent-
ing every State worker in every branch of the State
service and in every part of the State is this great
Association of State Civil Service Employees with its
headquarters in the State Capitol itself, If these rec-
ognized and respected groups cannot help you with

the Governor, the Legislature or the people, then no

groups on earth can help you. Do not dissipate your
strength., TFight in your own group for what is fair
and win,

Eight Hour Day Program

The establishment of the eight-hour day is well ad-
vanced in the Department of Mental Hygiene. Some
hospitals report all positions provided for by appro-
priations and are now released from twelve-hour service.

The Correction Department, with all guards in the
competitive class of the civil service, is carrying out a
plan of recruitment of the workers needed to completely
establish the eight-hour day which is bound to add to
the great value of the eight-hour day in the improve-
ment of the efficiency of that branch of State service.

The Correction Department has appointed eighty
eligibles from the civil service list recently established
and these employees are spending eight weeks of their
probation period at a school which opened on Novem-
ber 7th at Wallkill Prison. This is the first school of
its kind ever held in this State. Dr. Leo J. Palmer,
Superintendent of Wallkill Prison, in introducing the
Commissioner of the Correction Department, Edward
F. Mulrooney, said, “We are about to start this morn-
ing on what is obviously a big step so far as penology
is concerned. It probably is the most forward step
since 1816. You men are to be complimented on your
standing as a result of the examination and we are
particularly glad to have you here for the purpose
of participating in this school.

“It is strictly a departmental school, sponsored by
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our Commissioner of Correction and one in which he
is particularly interested.”
Commissioner Mulrooney, addressing the class said:

“At the outset, I wish to compliment and congratu-
lates you on the splendid showing you made in the
competitive examination for the position which you
seek. You all know you were selected in the order
of your standing on the civil service list, which means
that you are beholden to no person for your appoint-
ment. This is a reward to you for the effort you made
to obtain the position, so that socially, fraternally or
politically you are obligated to no one for your status.
Keep that in mind, and be guided by it.

“Understand, you are going to wear the livery of
the State of New York, the Empire State of the Union,
Have respect for your position. If you do that those
whom you are supervising will respect you. When
you do a thing, do it well and with a snap.

“Gentlemen, I am much impressed with your ap-
pearance, and I want you to know we are here to aid
you and do everything possible to make you the most
efficient group in your type of work in the world. We
want this school to be outstanding; we want the va-
rious States throughout the country to follow our ex-
ample and your cooperation is necessary. If you qual-
ify here in both the physical and mental tests you will
be permanently appointed and your appointments will
be made most convenient to your homes where pos-
sible.”

It is estimated that about 400 new guards will be
necessary to fill the positions created by the eight-hour
day law. After the first class it is intended to increase
the number from 80 to perhaps double that number
and to expedite the abolition of the twelve-hour sched-
ule more rapidly.

There were 4,666 applicants for the civil service ex-
amination for guards held last May. Of this number,
2,221 were rejected by the Civil Service Department;
1,566 passed. Of those notified, 157 did not appear for
the written examination; 514 failed to pass the written
examination and 174 failed in the physical. Thirty-
one failed on personal interview and three withdrew
from the written examination. To the date of the
opening of the Guard School, 167 had qualified physi-
cally and the Civil Service Department had certified
134 applicants for appointment.

Civil Service Appropriations

This Association has consistently advocated extend-
ing and strengthening the merit system through ade-
quate financial support of the Department of Civil
Service. While the number of government activities
has steadily broadened, and the number of applicants
for examination has increased over 27 per cent from
1932 to 1935, the funds appropriated to the Depart-
ment for 1936 are 19.3 per cent less than the amount

“appropriated in 1932, This 1936 appropriation repre-
sents less than 1 per cent of the total appropriation of
the State for personal service and maintenance and op-
eration.

The Department of Civil Service cannot continue
effectively to carry on its present activities, to say
nothing of extending its work as it should be extended
if New York State is to continue in the forefront as
an outstanding exponent of the merit system. The
Association has urged the reduction of the number
of positions outside the competitive class, but realizes
that this will be impossible in the face of the over-
whelming burden already on the Department.

To render a real service to the State, the depart-
ment heads, and the employees, the Civil Service De-
partment must be able to act promptly and without
the interminable delays due to an inadequate and ex-
hausted staff. The delay in establishing eligible lists
for months while temporary employees hold positions
on an insecure basis is not good civil service. In the
last analysis there is probably more loss to the State
through inefficiency and uncertainty than it would cost
to put the Department on a financial basis adequate to
its needs. #

A Committee of this Association intends to urge
upon the Director of the Budget, the Governor, and
the Legislature the absolute necessity of an increased
appropriation to the Department of Civil Service.

Commutation Allowances

The budget of this State contains many items large
and small. The last issue of THE STATE EM-
PLOYEE contained a highly instructive article by
Abraham S. Weber, the efficient Director of the State
Budget Division, telling the details of budget making.
Countless persons scrutinize New York State’s annual
budget bill which is an itemized dollar by dollar law
limiting definitely and exactly how every cent of the
taxpayers' money shall be spent each year for the
three hundred and sixty-five days from July 1 to
June 30. Butchers and bakers and candlestick makers,
together with bankers, contractors, farmers, lawyers,
doctors, denfists and every other business or profes-
sional in all parts of the State are practically certain
to get some part of the money that is itemized in that
budget.

For years the Budget, a law of the State, has failed
to contain the money to pay what the Mental Hy-
giene Law, another statute of the State, provides
should be paid. “Commutation in lieu of maintenance,”
is granted in the one law and means that if a State
hospital attendant or other worker does not eat off
the State or sleep at the expense of the State, he shall
receive a certain amount in cash more than those who
do. Obviously, any Budget bill that does not fulfill
this contract is lacking.

Assurance received at this time of budget making
seem to indicate that Governor Lehman, and the Leg-
islature, who last year provided justice in the way of
the eight-hour day will this year seek to correct a
budget shortage of many years and supply commu-
tation to all who are entitled to it. For this your
Association has battled long and hard and we rejoice
in spirit with our members that another victory seems
now at hand.
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DANKER
Florist

40-42 MAIDEN LANE
GREENHOUSES AND NURSERY
774 CeNTRAL AVE,

MUHLFELDER’S

55 NO. PEARL ST.
Give Yourself a Pair of

PHOENIX
HOSIERY

Join our Phoenix Hosiery Club
. . . and get an extra pair of
Phoenix hose . . . Free with
every 12 pairs purchased.

Joe’s Headquarters
for
Books
Xmas Cards
Fountain Pens
Portable Typewriters
Stationery
JOE'S BOOK STORE AND

LIBRARY
27 STEUBEN STREET

When You See One
You Know It’s a

LEONE

Artistic hair
bob whether
shaped to
the head or
ringlets and
curls—It's Mr.
Leone's main
feature.

Now Featuring a Perfect

Croquignole $5 .00

Permanent
Wave
Also a Realistie
Permanent Wave at $8.50

SPECIAL
Beginning Monday, Dec. 7, and Every
Monday, Tuesday and Wednesday—

Only for a Limited Time—
$1.00

SHAMPOO and
FINGER WAVE
LEONE’S
De Witt Clinton Hotel
Beauty Parlor
DIAL 4-8614 or 4-6111

A Dollars Worth

(An unsolicited open letier sent in
by a State employee for inclusion
in this magaszine)

What am I getting out of the As-
sociation that I should give a dollar
a year for membership?

Without giving this question any
consideration, one would naturally re-
ply, “If you put nothing into it, you
can expect the same full measure in
return.”

I1f we break up a dollar into small
parts, we immediately see that the
annual dues is less than ten cents a
month, less than two cents a week,
and almost less than a quarter of a
cent a day. Really, the smallest pre-
mium you have ever paid for pro-
tection not duplicated by any other
agency.

For that great big American dollar,
YOU get many things.

YOU have the honor of belonging
to the greatest organization in the
United States, with headquarters in
the State Capitol, at Albany, the of-
ficers of which are your fellow em-
rloyees, who receive no renumeration
for the valuable services they render
daily, over the week ends, and late
into the night; and that is a sacri-
fice they are willing to make,

YOU are represented by legal coun-
sel, by an outstanding Civil Service
lawyer in the State, in all hearings
and conferences concerning your wel-
fare,

YOU receive the monthly maga-
zine, THE STATE EMPLOYEE,
which contains information on all em-
plovee matters, and offers you the
opportunity to ask questions, express
opinions, contribute articles, and
keeps you {ully advised.

YOU are kept in constant touch
with all matters of importance by
means of frequent bulletin board
statements.

YOU can take advantage of par-
ticipating in the Group Accident and
Sickness Plan of insurance sponsored
by the Association which gives excep-
tionally broad protection at very low
rates.

YOU may become a member of a
Credit Union if one serves your
group, and have your savings and
borrowing needs supplied thereby, be-
cause the Association was active in
getting these co-operative groups
started,

YOU can add to your knowledge
by educational courses arranged for
cmployees at centers where sufficient
interest in such are shown.

YOU enjoy a safe and sound pen-
sion system, kept that way because of
constant vigilance of this Association,

YOU may have for the asking, in-
formation or advice on any matter
pertaining to your welfare.

YOU enjoy the respect of tax-pay-
ing citizens because of the program
to uphold civil service principles con-
stantly carried on by means of the
press, radio, etc.

YOU, who now have the eight-
hour day, could sit back and do a
little calculating. You work four
hours less each day, and that com-
puted at thirty days a month is 120
hours, or ten 12-hour working days
less each ‘month. Also, let us sup-
pose that a day off duty is worth
only ten cents, you have in the short
space of one month saved the price
of your annual dues in the Associa-
tion, and eleven dollars extra for the
110 additional days you have off duty
each year.

Let us turn back the pages of his-
tory and look at the dark and dreary
days when the State employee re-
ceived absolutely no recognition nor
consideration so far as pay, hours of
work, living conditions and had no
protective Association. We find the
names of employees who were pi-
oncers in the field of welfare. They
opened up a pathway to Albany, they
cleared away unnecessary opposition
by truth and logie, and laid the foun-
dation upon which stands today the
solid structure of YOUR Associa-
tion. That is definite enough, as em-
ployees in the service several years,
are aware of the time, energy, per-
sonal sacrifices and worthy aspira-
tions of the men who laid the foun-
dation of our present Association,

YOUR Association successfully
maintained without reduction, salaries
of workers receiving less than $2,000
per year three years ago, and was
instrumental in having the salaries
restored to the higher paid employees
lwo years ago.

I'T constantly urged abolition of
the 12-hour day and put its entire
strength behind the shorter day and
secured its passage.

Continued on Page 13
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Resolutions Adopted

Continued from Page 6

SOLVED, that this Association
urge upon the Governor and the
Legislature the vital need for sub-
stantial increase in the appropria-
tion for the conduct of the Civil
Service Department.”

CIVIL SERVICE DAY

“WHEREAS, the Civil Service
system as provided in the Consti-
tution and basic laws of the State
of New York typifies the most ad-
vanced plan of assuring to public
service efficient and honest admin-
istration, and

“WHEREAS, this system makes
certain to every citizen of the State
that the great and fundamental
rights of religious, racial and polit-
ical equality shall be respected in
appointments to public service, and

“WHERAS, there is need for
frequent recollection of the impor-
tant and necessary place the merit
system holds in relation to public
welfare, and

“WHEREAS, New York State
was the first State to adopt as part
of its basic law the wise and fair
principles of the merit system, and

“WHEREAS, a law establishing
the merit system was signed on
May 4, 1883,

“THEREFORE BE IT RE-
SOLVED, that in view of the tre-
mendous importance of this great
reform and of its value to the peo-
ple of the commonwealth, this As-
sociation hereby calls upon the
Governor of the State to proclaim
May 4th of each year as Civil Serv-
ice Day, this day to be especially
dedicated to the advancement of
merit and fitness in public service,
and the holding of appropriate ex-
ercises to this end.”

TRANSFER OF EMPLOYEES

“WHEREAS, it is the practice
in the State Service to require em-
ployees when transferred from one
section of the State to another to
defray the expenses of not only
themselves but also of their fam-
ilies and furniture, etc.

“BE IT RESOLVED, that this
Association recommend to the
proper authorities that the expenses
enumerated plus transportation of
furniture to the extent of 5,000 lbs.
be paid by the State.”

at the

DE WITT CLINTON

®ALBANY

YOU’LL have no end of a good time. For we've
planned a marvelous party . ..gala decorations... extra
special favors...Paul Kain's music at its best. .. a perfect
menu and a just right crowd. You won't want to miss
it. So make up your party and send your check for res-
ervations AT ONCE. Reservations, including Supper,

$7.50 per person.
l DANCING |~~~~ A~~~
IN THE E
Supper Dance Every Night
: EUCKTA"; Starting Christmas night and right
/l lnuNGE on through the Saturday after New

: Bty Abbarnoi Year's tl_lere will be a SupperDance
L dto7 every night Come ... eat, dance

and be merry.

e Nt St et et et N Nt

WHEN THE TRAVEL ADS READ

“See Your Local Travel Agents”

THAT MEANS LANSING’S

WE ARE THE OFFICIAL REPRESENTATIVES FOR ALL
STEAMSHIP LINES AND TOURIST COMPANIES
American Express Co. Thomas Cook & Son

Raymond & Whitcomb National Tours

NO CHARGE FOR OUR SERVICES

LITERATURE 1S FREE
Mabel I. Curtis Howard J. Curtis

LANSING TRAVEL BUREAU
“We Take the Ravel Out of Travel”

504 BROADWAY, ALBANY,N. Y. PHONE 4-6737

NEW YORE

Similar low fares, convenient service to
Boston, Binghamton, Syracuse, Buffalo, and
all parts of America.
GREYHOUND TERMINAL R"“_“d
350 Broadway Phone 4-6165 Trip

A FlLeA

)@OUND
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Dial 3-2330
THE ARKAY
Florist
7.9 SOUTH PEARL ST.

WHITNEY’S
Department Store

Sends

Greetings of
the Season

To Our Many Friends
in the
State Departments

NEW
TUXEDOS

$2.50

g}t:{!r?latei‘with Dress
, Collar
Tie, Studs $350

Waldorf Tuxedo Co.

2nd Floor 452 Broadway

Phone 4-5011 Opp. Postoffice
Open till 6:30. Later by Appointment

FLAR’N

10-12 NO. PEARL ST.

Ready for Gift Giving

CHIFFON CASHMERE
SWEATERS

spun to soft strands of lively yarn
—nothing could be softer—nothing

so light, yet so warm

Slip-On—8.98 Cardigan—10.98
Other Sweaters from 2.98

Let a “Flah Box” Carry Your Gift

Civil Service Experiences

Continned from Page 4

were right. The work I was doing
would have had to be done by
someone else if I had not been ap-
nointed, and the only stable basis
on which to classify the position
was the duties to be performed and
not the ability of the particular in-
cumbent.

So I decided I would have to
wait until there was an opportunity
for promotion. It came almost im-
mediately. One of the assistant
stenographers quit to get married,
and I had visions of stepping right
into that $1500; but again I over-
looked the Civil Service rules. It
seems that I was in salary grade I
and the other job was in salary
grade III, and the rules provide
that an employee can only move
one salary grade at a time; there
was no skipping grade II. If I got
the job at all, I couldn’t get over
the maximum of salary grade II,
and the only way I could get that
would be by promotion examina-
tion.

I couldn’t see why I had to take
a promotion examination for a po-
sition for which T had qualified in
the open competitive test. Hadn't
I been appointed from the assistant
stenographer list? I had, but I had
accepted a lower grade position and
a lower grade salary, In wvain I
argued. It was true that I took
the lower grade job because I need-
ed it and wanted it, rather than
take my chances on ultimately get-
ting appointment at a higher sal-
ary. If I had waited, someone else
would have had my present job.
Having had the advantage of several
months’ employment, even at a low
salary, I had no preferred standing
over several other employees in
the same division, who were just
as eligible for promotion as I, and
I'd have to take another examina-
tion in competition with these peo-
ple in my own division. Many of
them had not originally come off
the same eligible list and therefore
had had no opportunity to show
whether they were as good or bet-
ter than I. As the examiner put
it—"Just because a horse wins a
race at Saratoga against one group
of horses is no reason for handing
him the prize six months later at
another race track where an en-

tirely different group of horses are
ready to run.” So the only way to
determine who should get the pro-
motion was by a new examination.

And to cap the climax, maybe I
wouldn't even be allowed to take
it. The Civil Service rules provide
that no person shall be promoted
until he has served six months in
the next lower grade, and I hadn’t
been in the service quite six
months. The examination, how-
ever, was not immediately an-
nounced and when it was I was
able to meet the qualifications and
entered.

How did I make out? I didn't.
I did well enough in the practical
test, but experience in the depart-
ment, efficiency on the job, and
seniority in service were all con-
sidered in the final rating and sev-
eral others beat me. I couldn’t see
then why seniority should have
anything to do with it, and I didn’t
understand efficiency ratings, so 1
made up my mind to transfer to
some other department. I found
other jobs that I thought I could
fill, but everything I proposed the
Civil Service Department disap-
proved. In one case there were
people in the other department who
were eligible for promotion, and the
rules do not allow a transfer where
it is practicable to promote. That's
not such a bad rule either if you
stop to think about it. Another
time I found a vacancy for assist-
ant stenographer in salary grade
IT, but I came up against the same
restrictions I had found in connec-
tion with promotion. 1 had no
status, except as a junior stenog-
rapher and couldn’t transfer to an
uassistant stenographer's post, re-
gardless of the salary. Before 1
managed to effect a transfer, sev-
eral new jobs of assistant stenog-
rapher were created in my own de-
partment, and I was appointed to
one of them from the promotion
eligible list. 'With the resultant in-
crease in salary, I settled down to
work and forgot my restlessness.

All this happened several years
ago, and I have since found that
the same rules that seemed to block
me so persistently have many times
protected me when someone else

Continued on Page 14
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A Dollars Worth

Continued from Page 10

IT was successful in requests to
members of Congress for additional
funds to prevent wholesale lay-offs
in Public Works Department.

IT secured ruling from State Tax
Commission whereby institutional em-
rloyees in figuring income tax returns
could compute maintenance as figure
used by State in paying employees in
lieu of maintenance, instead of one-
half cash salary.

IT helped to prevent the setting
aside of Civil Service Law in the es-
tablishment of various State agencies.

IT was successful in securing in-
clusion in Governor's Budget and ap-
proval by Legislature of restoration
of salaries, time service increments
and other mandatory salaries.

IT has accomplished many things
for various groups of employees, too
numerous to remember entirely or
mention here.

While civil service in New York
State has gained ground in many in-
stances, we have not yet reached the
state of near perfection when we can
sit back and relax, feeling that there
is nothing more of great importance
to be done.

The program of the Association
for the coming year is abundant with
items of interest to every State em-
ployee, and in order to carry out all
of the beneficial planks in that great
work, the moral and financial support
of each and every State employee is
required.

LET US MAKE 1937 A YEAR
OF APPRECIATION BY 100%
MEMBERSHIP SUPPORT OF
EVERY STATE EMPLOYEE.
(Signed) JAMES McKIERNAN

Central Islip, N. Y.

Important Conference

On December 1, the officers,
Chairman of our Legislative Com-
mittee and Counsel of this Associa-
tion met with John McDonald,
President, Lucy Baumgrass, Secre-
tary-Treasurer, and a special com-
mittee of the Association of De-
partment of Mental Hygiene Em-
ployees. A long conference was
held concerning matters of the ut-
most importance to institutional
employees. Doubtless through the
joint efforts of both Associations
many accomplishments of benefit
to institutional employees will be
secured during the ensuing year.

INC.

BROADWAY
CORNER MADISON AVE.

| EST. 1865 A
H 0

Furniture makes an ideal present because

the entire family can enjoy it. We list

a few suggestions . . .
Mahogany Coffee Table................_____...... $5.95
Maple Nite Table ... 3.95
Mahogany Nest of Tables........................ 15.50
Solid Mahogany Bed...............____......... 15.50
Occasional Chair ... 19.75
Colonial Rocker .......... ... 24.50
Mahogany Winthrop Desk................_._.. 27.50
Twin Studio Couch....................._...___.... 28.50
Indirect Floor Lamp....................____. 14.75
Wing Chair ... 36.50
3 Pe. Maple Sunroom Suite..............._.... 39.50
B T B T T 22.50
Maple Table Desk._............_........_.__..... 22.50
3 Pec. Maple Bedroom Suite......_............. 79.50
3 Pe. Mahogany Bedroom Suite_._._.____.___ 115.50
7 Pe. Walnut Dining Suite...._......__.. ... 115.00
Colonial Sofa ... 89.50
Katehien Cabiiel —.convsinnmusam 32.50
2-1e. DIifgete Suite. ..o 29.50

Thrifty buyers profit by going a short way

from the high rent shopping district
Ample Take a Taxi—

Parking Space
Open Saturday Night Until 9 P. M.

We Pay the Fare
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It Is Not Too Late to
Order Your

Personal Xmas Cards

Monogramed Stationery

Playing Cards

Diaries

Bill Folds

Fountain Pens

and
Other Useful Gifts
Stationery

s MARK OF [ ] |
a QISTINCTION "

34 MAIDEN LANE

==

(]
Give Them a

MUSICAL GIFT

for Christmas

Put something musical under the
Christmas tree. Whether it’s a band
instrument, some music aceessories,
or anything else in the music field,
we can supply you. Phone or call
at the store—we'll be glad to help
you select a musical Christmas gift.

We Recommend

Violin — Trombone
Guitar — Clarinet — Drums
Accordion — Saxophone
Trumpet — Banjo — Ukelele
Musical Novelties

MODERN MUSIC SHOP

and SCHOOL
86 NO. PEARL STREET
Near Strand Theatre

The following is a digest of annual financial report submitted at the
Annual Meeting, October Gth, by Frank O. Bauer, Treasurer of the Asso-
ciation:

Balance on Hand, October 1, 1935.....0uiniiiiiiininnininn. $8,580.76
Receipts during period:
PSS o s o s R e R B RS $12,085.00
AATerHsing . vcivnmns ansmeesme nvssmspsem e 1,274.14
Interest City Savings Bank.................. 34.79
Interest Green Island Bank................. 25.64
B —— 13,419.57
$22,000.33
Expenditures:
Printing ..vviviiiiiiie i $2,944 .84
Stock for Multigraph and Mimeograph...... 310.54
Mimeograph Supplies ....ovvviveiniinnnenn. 55.10
Multigraph Supplies ....vevviiriiennn. .. 50.68
Elliott Addressing Machine Supplies......... 89.85
Office: Supplies e ivinn e saes i s 69.35
Office Equipment:
Elliott Stencil Typewriter............... 109.35
D ce. Furaibure .« e isnn s amne 179.20
News CHPpIngs .ovevveverivnnriinniarinnnsn. 35.10
Lepislative Index ..:.iiivvisiisnavaniag 100.00
BOrety BaNS o im0 s R A R e 37.50
Telephone .......ivvevvevnnnanns et 141.93
Telegraph and Messenger Service........... 95.23
Postage — Headquarters............covvnnn. 618.00
Postage — THE STATE EMPLOYEE.... 255.00
Advertising Fees ...ovvvuvineiiienrrniinnnns 162.45
Annual Dinner Expenses....c.vvvevivnninnn. 200.00
Expenses of Officers & Standing Committees 1,560.38
Miscellaneous Expenses ........c.ocvvvnen... 19.75
Salaries:
COUNERL wopnimomsmavmmmnmeessmsw e < 1,300.00
Business Secretary: ......ovvurninniininnnn.. 1,890.00
Temporary Office Help..................... 634.00
Total Expenditires ......veeeeveeiiinrrinernnneenns 10,983.25
Balance on Hand, October 6, 1936, .....cccvviininnninennnnn.. $11,017.08

The above digest is only a summary of the complete report submitted
which recorded every receipt and expenditure during the Association year
just closed. The Auditing Committee of the Association, of which Owen
E. Maxwell is Chairman, audited the accounts and records of the Treas-
urer prior to the Annual Meeting and approved them. The financial state-
ment was accompanied by affidavits sworn to by officials of the various
banks as to balances of Association funds which they had on deposit.

favor, and then insist that it shall
be rigidly adhered to for your pro-
tection against someone else who
is seeking a similar favor,

Civil Service
Continuned from Page 12
wanted to do the very things I
wanted to do, without regard to my
rights and privileges. Sometimes
the rules seem restrictive and in-

But I forgot, you're not yet in
the service. Perhaps I've discour-

flexible, but you can't administer a
large enterprise with 30,000 em-
ployees without some fixed rules
of procedure. Nor can you bend or
twist those rules in particular cases
if you expect to have any uniform-
ity or fairness to all concerned, and
you can't expect a rule to be
waived to grant you a personal

aged you and you'd rather stay out-
side. Maybe outside there won't
be any red tape, but only rule of
thumb methods, with every man
for himself and “the devil take the
hindmost.” But I will stay in the
civil service, where there are rules
that aren’t half bad once you un-
derstand them.
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Over 4000 State Employees Insured under
our Broad Group Plan of Accident and
Sickness Insurance which is the
only State-Wide plan in effect.

Nearly $10,000 in Paid and Pending Claims

INSURE ONLY ON THE PINK APPLICATION WITH 50%
EXTRA WHILE IN THE HOSPITAL

TER BUSH & POWELL, Inc.

423 STATE STREET SCHENECTADY, N. Y.

THRU

IMPORTANT o=
NOTICE

TO

POLICYHOLDERS

IN
GROUP ACCIDENT
AND

SICKNESS PLAN

JOIN TODAY!

|

To Policyholders in the Association’s Group Accident and Sick-
ness Insurance Plan:

As of December 31, 1936, the membership in this Asso-
ciation of many policyholders in the Group Accident and Sick-
ness Plan will expire. Participation in the plan is restricted to
members of this Association.

In order to make certain that your policy remains renew-
able and non-cancellable, it is important that you renew your
membership prior to December 31, 1936.

You may use the Application for Membership Blank
printed below. Just detach, attach to it $1.00 to cover dues
until December 31, 1937, which includes a subscription to THE
STATE EMPLOYEE, and send to Executive Headquarters,
Room 156, State Capitol, Albany, N. Y.

Print Last Name Above FFirst Name Initial
RESBIDENCGE i o i i s s i s mie vt v s nain s ald
WIORIE AT DI RIE RS 01 iviv s gomm s scn e s iois msm fon e mssamin ara 65808 5w e 00008
DEPT. EMPLOYED ... .coviiiiiinnnnnns. B 1 k) T ———

THE ASSOCIATION OF STATE CIVIL SERVICE EMPLOYEES
of the State of New York
Room 156, State Capitol, Albany, N. Y.

Membership Application........ Dues to Dec. 31, 1937 — §$1.00........

$.50 of which is for a year's gubsecription to “The State Employee"”



Make Your Selection Now—Pay Next Year

s A

We feature other superb BULOVA
Values in many smart models!

SENATOR -
15 Jewels

$24.75

Curved
to fit the
wrist ]

AMERICA—
Dainty,
Slender

$24.75

VASSAR —
Verynewest

$29.75 $33.75

SHAPIRO'S

Square Deal Jewelers

21 Jewels

95 N. PEARL STREET

ALBANY

For Your Convenience . . . Open Evenings Until Christmas

[ No Down Payment Necessary—Take All of 1937 to Pay }
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