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'‘Mr.

Yrs. Joseph

JOSEPH LOCHNER

CSEA’ —

After 40
Lochner

Has Earned The Title

(Special to The Leader)

“Mr. CSEA" Is undoubtedly the best description one
glve of Joe Lochner., The ageless executive director of
Civil Service Employees Assn., who has served under

can
the
ten

CSEA presidents, has completed his 40th year with the

glant union

Young in both age and vital-
Wy, Joe Lochner Joined CSEA as
one of the two first full-time
emplovees back in 1031 at the
age of 18. His only staff col-
league was Bill Thomas, who
stayed with the Assoclation
through the thirties. Except for
serving his country in the Pa-
cific Theater during World War
II, Joe has been at his desk
continuously, resolving the myri-
ad problems of CSEA and glving
advice to the “youngsters'" who
work under him

Joe lochner has been the
gulding light In his organiza-
tlon's growth, coordinating and

supervising all of
provided by CSEA to its mem-
bership. He views his four dec-
ades of working to lmprove the
ot of public employees as ex-
tremely gratliying, “Recelving
the heartfeit thanks of an am-

CSEA Effort

the services

ployee you've helped with a
problem Is a reward in itself."
he confides

He began hls CSEA career as
a typlst, “a position which cov-
ered far more duties in those
days." he relates. Joe was really
a jack of all trades then, keep-
Ing track of legisiation affecting
publiec employees and the nu-
merous changes In Job classifi-
cations in the Civll Service sys-
tem—which he champloned back
in the thirtles and o this day
nurtures and He be-
came executive secrelary in the
late thirtles, a position he has
held since. The title was changed
to execoutlve director some years
later.

protects.

Memory Bank
Joe has the uncanny abiiity of
reaching back into what his col-
leagues view 085 a computer
(Continued on Page 14)

Saves

State Youth Program

(Special to The Leader)

ALBANY

-Dr, Theodore C. Wenzl, president of the Civil

Service Employees Assn,, sald last week that he was '‘over-

Joyed”

to learn that the Mental Hygiene Depl.'s

Youth Op-

portunity Program, long threatened with financial extine-

Inside The Leader
CSEA Supports Parents

Drive Against MH Cuts
- See Page 3

Narcotics Commission
Approves New Dress Code
- See Page 3

Capital Distriet Cont,
President Wagner on TV
-— See Page 9

tlon, has recelved sufdlclent
funds to continue at least for the
rest of this flacal year. The pro-

gram had come to the end of Its

insuffictent $1.4 million budget
in November
The new YOP funds were

granted by the Labor Dept. after
s recent meeting arranged by
CSEA collective negotiating spe-
clalist’” Robert €. Gulld, where
representatives of Mental Hy-
glene, CSEA, and the Labor
Dept, examined the problem of
whether the program justified
(Continued on Fage §)

DOT Consultant Contracts

Cancelled: "Proves We're
Right,” Says CSEA Chief

ALBANY —The Clvil Service Employees Assn. has halled the decision by the State

Administration to cancel consultant contracts on
the supervision of the State Department of Transportation
“Not only will this result in a substantial savings to
portant, it completely vindicates
CSEA's position of last Spring
that Staie DOT employees can
do the Job,” CSEA president
Theodore C, Wenzl sald. "Reports
have reached our office that
qualified State employees already
are being assigned to
the construction
chores previously
sultants.”

CSEA has learned that 15 ma-
Jjor contracts are due to zet the
ax because of the State budget
orisis. “It took such a crisls to
make people aware thal State
employees are quallfied, compe-
tent Individuals who can handle
the work of so-called experts,
contrary to starements by

Administration during last
Spring’s layoffs that consultants
are doing speclalized work which
could not be handled by State
employees. It is extremely re-
gretiable that such o declslon
take over had not been made sooner.™

Inspection

Money Saved
done by con-

Among the contracts cancelled
is a %29 million one held by
Parsons Brinckerhoff Quade &
Douglas for supervision and in-
spection for the South Mall in-
terchange of Interstate Route
T87 in Albany. Another §2.6 mil-
Hon contract for another sectlon
of Route 787 In the Patroon Is-
land area, also held by

$6,000 Base Salary
Effective Nov. 14

(Special to The Leader)
ALBANY-—New York State employees eligible for the
$6,000 minimum salary after one year of service are being

pald at this higher rate effective November 14, 1971, the
Civll Service Employees Assn, has learned

this com-

the

Employees who reached the one year of service during
the 90-day period of Phase I of the Wage-Price Freeze, which
began Aug. 15, cannot, however, be pald retroactively to their
one-year eligibility date at the higher rate, CSEA said. The
$6,000 minimum salary after 26 pay periods, or one year
of service, was negotiated by CSEA for employees In the
four employee bargaining units the union represents

CSEA officlals sald the information came from Federal
authorlties through the State Office of Employvee Relations
after an inquiry by CSEA president Theodore C. Wenz!

“
-
.
]
-
-
~

GOOD IDEA — viclet P. Cobbs, principal file clerk in the
Albany office of the Income Tax Bureau of the Department of
Taxation and Finance, received a citation and a $1,000 award for
her suggestion of a better way of handling income tax form mail-
ings. Left to right are Robert Daly, director of planning; Vielel
Cobbs; Norman Gallman, New Yeork State Tax Commissioner whe
presented the award, and Edward Bochm, assistant director of the
Income Tax Bureaw

highway construction

projects under
the taxpayers, buf, more Im-

pany, has also been cancellied
Boswell engineering firm, for-
merly handling supervision and
inspection for the Thruway Spur
in the Town of Rotterdam
(Continued on Page 9)

N Nk

Back Bill To Curb
Consultant Hiring

ALBANY —Two bills pre-
filed in the State Assembly
by Assemblyman Thomas
Brown of Albany, both of
which concern the hiring of con-
sultants for State departments,
have recelved strong support
from the 200000-member Civll
Service Employees Assn.

The first, Assembly Bill 8147,
requires that department heada
certify to the chairman of
Assembly Ways and Means and
Senate Finance committees and
to the State Budget Divector, be-
hiring outside consultants,
there are no employees in
his department who can perform
the job to be undertaken by
these consultants

The Assembly  Bill
8153, prohibits the employment
of consultants by any depart-
ment or agency of the State un-
less the number of consultant
positions to be filled and the sal-
aries to be pald are specifically
itemized in the budget submitted
to the Leglslature

CSEA president Theodore C.

(Continued on Page 14)

on?"

Repeat This!

Reapportionment
To Affect Political
Hue Of Legislature

HE special Legislative

sesslon on reapportion-
ment may change the char-
acter of State politics for the
next decade, since the redistriot-
ing will reflect the vast popula-
tion movements during the deo-
ade of the sixties. The most ob=

(Continued on Page §)
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VA Facilities Set To Hire

For Nurse Asst. Trainees

Trainee positions are again avallable for nursing assistant at the GS-2 level of
Federal Service. Nelther experience nor training will be required to apply.
In the five boroughs of New York City—as well as In Nassau, Suffolk, Westchester

and Rockland Counties

Sam Molomot Relires After 20 Years

A testimonial
held recently honoring Sam
Molomol upon hils retirement
from the State Insurance De-
partment after 35 years of
soervice.

luncheon was

Molomot entered the clvil serv-
lee as a clerk in the Motor Ve-
hicle Bureau. After returning
from service in World War Two,
he returned to that position and

subsequently was appointed at-
torney with the State Insurance
Department as a policy exams-
fner in 1951, Following succes-
sive promotions, he is now retir-
ing as acting chief of the Policy
Examination Bureau of the De-
partment.

To Keep Informed,
Follow The Leader,

K-3079 Leaving Feb. 11

luxurious

Price includes

NASSAU - BAHAMAS

AIR/SEA CRUISES

Sailing from GUADELOUPE
Leaving Jan,

Sviling from CUARACAD
Leaving Feb.

cabins

CSE&RA.

WINTER & SPRING PROGRAM

The Perfect Christmas Gift

from Civil Service Educalion & Recrealion

Association

FOR YOU AND MEMBERS OF YOUR FAMILY
ST. LUCIA (British West Indies)

jet transportation,

B8 Days,/7 Nights

returning Feb, 18. LINCOLN BIRTHDAY HOLIDAY,

K-3411 Leaving Feb. 18 returning Feb. 25, WASHINGTON BIRTHDAY
HOLIDAY at the luxurious HALCYON DAYS HOTEL .. $299
Tuxes $22.
Price includes jel transportotion, meals, cocktail party and many
extras

LONDON 7 Days/6 Nights
K-3410 Leaving March 15, relurning March 22. Al the first class Sherlock
Holmes Hetel 5199
Taxes $10
Flight Only $149

Price Includes jet transporiation, breakfast and sightseeing.
LAS VEGAS 4 Days/3 Nights
K-3620 Leaving Feb. 17, retuming Feb 20, WASHINGTON BIRTHDAY at the

INTERNATIONAL HOTEL e A L

Taxes & gratuilies 12.50
dinner, shows and cocktails,

3 and 4 Nights

K-3082 Lleaving Feb. 11, returning Feb, 14 LINCOLN BIRTHDAY $142
K-3406 Leaving Feb, 14, returning Feb, 18 LINCOLN BIRTHDAY $142
K-3083 leaving Feb. 21, returning Feh. 25 WASHINGTON BIRTH. $142
(3 from New Yark)

*  Leaving Feb, 21, returning Fedb, 25 WASHINGTON BIRTH. $175
{from Syracuse

K-3407 Leaving March 20, returning Match 24 (from Buffalo)  $155

$14 TAX APPLICABLE TO ALL NASSAU TOURS

8 Days/7 Nights

SS DALMATIA
22 and Feb, 12
SS REGINA
19, March 11 and
Price Includes jet tramsportntion w0 poet of embarkation, minimum e
- for ports of call and ocher detils mk for special brochure,

. from $338

Maorch 25 from $318

Extensive Program for Easter Holidays and
Decoration Day

Tel, (518) 482.3%97
K. )079 md K-3411: MRS,
LL, NY, Tel. (516) 2
K- lex Bu n.ln Aren

(alter &

Feb, 19 Crulse only.
port, N.Y. 11520, Tel,

111 I\timluup Ave, Albany, N.Y

JIULIA DUFYY,
758053 afier 6 PM

MRS, MARY GORMLEY,

10 LONDON — LAS PALMAS (CANARY ISLANDS) — GREECE — VENICE
FLORENCE - ROME — COSTA DEL SOL - LISBON — BERMUDA
— |CELAND, All Tiyers will be malled upon request.
TOUR CHAIRMEN
K-3420: DELORAS FUSSELL,

12203,
PO. Box 43, Wemt Brenrwood,

1885 Soneca Ave, Bul

falo, N.Y, 14210, Tel. (716) TA 2.0069 |4hc' 6 PM),
K-3083: Syraciwe Area ~MRS MARY MCARTHY, 104 PFarmington
Dreive, CamiMlus, N.Y, 15031, Tel, (M3) 4871688 (after 6 P

MRS, BLANCHE RUEFTH, 96 Whaley Sureer, Free-
(516) 5462220 (alier S PM)

starting salary of $100 per week is offered. Elsewhere, the pay

begins at $94.

Announcement No. NY-1-16,
issued in November, lists six lo-
catlons where vacancles ‘“occur
regularly." They are:

® VA Hospital, 800 Poly Place,
Brooklyn 11209;

® VA Haospital, 130 W. Kings-
bridge Rd, Bronx 10468;

® VA Hospital, Castle Point
(Dutchess) 12511;

® VA Hospllal, 1st Ave. & 24th
8Bt, N. Y 10010;

® VA Hosplital,
(Suffolk) 11768; and

® U. S. Naval Hospltal, Linden
Blvd, & 180th St, St. Albans,
Queens 11412,

A written test wiil be required
for those applving to locations
outside New York City. Also,
within New York Cliy, the writ-
ten test will be walved for high
school diploma holders as well
as those with half a year of
public contact work experience.

Some GS-3 nursing sassistant
pogitions, at higher pay, are also
open, but these require six
months of non-professionsal med-
feal experience. Nursing care
work in a supervised medical set-
ting is & typlcal example.

Also okay would be similar
experience as 8 medical techni-
clan or lab or pharmacy assis-
tant. The Federal Government
also states that one year of “ap-
propriate edu ation' beyond high
school can lead to eligibility for
GS-3 appointment.

Here agaln, pay varles geo-
graphlcally. Nursing assistanis in
New York City or the four sur-
rounding counties mentioned will
begin at $110 per week, while
elsewhere In the State, beglnning
pay s $106. This work involves
rotating shifts on a 40-hour
workweek basls; however, night
work earns additional pay.

In applying, those taking the
written test will submit Form
5000AB, while the others must
complete and file Forms SF171
and 500IBC. For veterans pref-
erence, be sure to Include Form
15.

Full details on the U, 8, Civil
Service Commission and its filing
procedures are found on page 13
of The Leader.

Northport

Boiler Engin. Bid
On the recent llcense exam for
high pressure boller operating
engineer, 16 candidates took the
practical, conducted at the Ford-
ham Hospital power plant,

Lehman Named To Study
Specify No Exp. Standard Ny City Government

Prof. Maxwell Lehman, director of the Public Admin-
istration Center, Long Island University, has been named
vice-chairman and staff director of the State Task Force
on Structure and Jurisdiction of the New York City Govern~

ment. Prof. Lehman, who was
formerly Cily Administrator of
New York, iz widely known to
clvil servants throughout the
State. He was at one time editor
of The Civil Service Leader, and
participated in virtually every
major e¢ivil service advance.
Lehman's sppointment was an-
nounced by Stuart Scott, chair-
man of the Commission to Study
New York City.

The task for=e is undertaking
a massive survey of every muni-
cipal service, In terms of its place
in the various levels of govern-
ment, the manner in which it is
dellvered to the people, and
whether a redesign of those ser-
vices and a placement of them
under greater local or greater
regional ocontro! would be fea-
sible.

“The objective may be stated
in a slmple question," Prof. Leh-
man told The Leader. "It is this:
Can we create & model for New
York City government that will
make it possible for the govern-
mental agencies to dellver pub-
e services more effectively and
more swiftly?” He added that
civil service groups will be asked
thelr views. “We certainly want
the input of their experience as
we proceed with our task,” Leh-
man stated

Asked whether

the task force

LoMonaco Gains
New Eligibility
On Sr. Counslir. Test

At leader presstime, £ was
learned that requirements for
the promotional exam to senior
employment counselor will be
amended by the State Clvil Serv-
ice Dept,

As a result of a grievance reg-
istered by the Metropolitan Di-
vision of Employment chapter,
Civll Service Employees Assn,,
counselor trainees will now be
eligible to compete if they meet
these requirements: two years of
satis€actory service plus 21 grad-
uate credits completed in coun-
seling,

However, according to chapter
president John LoMonaco, actual
appointment will be made only
upon completion of 30 graduste
credits, which must be done by
the end of the Fall 1972 school
term, LoMonaco received a let-
ter confirming the amended no-
tice from David Baron, the D of
E's director of training and em-
ployee relations, and was auth.
orized to disseminate this in-
formation to workers in the Di-
vision who would be affected.

STENOTYPE
ENROLL NOW FOR
JANUARY CLASSES

MAXWELL LEHMAN
was considering decentralization,
he sald: “That word has a var-
fety of meanings, We are oer-
tainly looking into every form of
locallzation, and also studylng

the systems of other major
world citles. But we have no
preconceived notions abous
where we'll come out.”

While Clilty Administrator,
Lehman prepared the recoms-
mendation which resulted in a
police officer on every subway
train during high-crime hours,
With former Mayor Robert P.
Wagner, he created the Metro-
politan Regional Councll, which
is the organlzation of local gove
ernments in the tri-state met-
ropolitan area. He organized and
reorganized many departments
of the Clty government,

An Internationally known
authority on citles, Lehman is
frequently called in by foreign
municipal officials to assist them
in solving thelr governmental
problems.

LEGAL NOTICE

CITATION, -—— THE PFOPLE OF THR
STATE OF NEW YORK, By the Grace
of God, Free and lodependent, — Teo
Aworocy General of the Swuate of New
York; Theodote W. Roth; And 10 the
distributees of Beromard Faith, also known
as  Berohard Faith, decensed, whose
names and post office addresses ate un-
koown and cannot after diligent inquiry
be ascerwained by the peclitioner herelsg
being the persons Interested = ucduo:
distributees or otherwise (o the estate
Bernard Faith, tlso koown s Berohard
Faith, decewsed, who st the time of u
death was a resident of 18569 Second
i\\v;gmc. New York, N.Y, Seod GREET-
NG:

Upon the foa of The Public Ad-
ministrator the County of New York,
having his office Ia Room 309, la dthe
\unumun Court Bunldm‘ 31 Chambers
Stroet, New York, N.Y., o8 administrutor
ofthe goods, chattels und credits of aaid

decensed:
and each of you are herchy

You
cited 10 show cawse before the Suuo
gate’s Court of New York County
Chambers Sceeet, la the County of N
Yark, on the 28¢h d“L of December, 1971
at U150 od e forencon of
day, why the sccount of proceediogs of
The l‘ubllc Adminkstrator of the (mcy

New York, s administrator of
goods, chatels and credin of aid
cessed, should not be lu\hlmll n(ll

IN TESTIMONY WHER
bhave caused the seal of the \uununl
Court of the »id Counsy of
?cv York 10 be hervunto s
xed.

WITNESS, HON MORRIS
AARONS, a Surrogete of our
said County, ar the County of
New York, the 18th day ﬂ
November, in the year of
Lord oae thowsand nine hundlt‘

seventy-one.
Philip Kunkis
Dtpul’ Cletk of the Surrogme Court

(Seal)

K-307% and K-3411 AND ALL OTHER YOURS: MR, SAM EMMETT, 1501
Broadway, Sulte 711, New York, N.Y, 10036, Tel. (212) 864 s*oo

ALL CRUISES: MISS EMILY RIORDAN, 1501 Broadway, Sulte 711,
York, NY, 100356, Tel (212) 80682959,

4 convenient classes to chesse frem. CIVIL SERVICE LEADER

T-months Start JAN, 17 (5 days Weekly

10-months Start Jan. 17 (Mon. and Wed)
10-months Start Jan, 18 (Tues. & Thurs)

SAT: 10-months Start Jan, 22 (Every Sat)

DAY: P
Puhlilbc:‘ Each Tucaday
669 Adantic  Street
Stamiord, Coan
Business snd Hhou-l Office:
11 Warren S¢, NY. 10007
Eotered ma S«ond :lun matrer  sod

CB“ wo 2'0002 -«ondcl- e pald.  October

. 1939, »t olfice »t
Gov't Authorized For Foreign Students l’on C:.‘n.. uultme M('cd H‘:: ‘

3- 187 of Audit Buress
STENOTYPE ACADEMY RN G pe e

« 259 BROADWAY (Opp. Clty Hall) I e s copis 11

EVE:

For Detailed Information end Neochure Wreite To;

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Available only w0 CSVARA memben
snd thelr lmmediote families,




Members of the thl Service Employees

Assn's negotiating team for the

Narecotics

Addiction Control Commission smile after winning a ncw, more reasonable dress and

grooming code for NACC employees. Seated, left to right, are Jerry Lacavera,

Ray

Broolk; Brant Kelin and Ed Deneen, both of Ridge Hill; NACC divector of personnel

John Randell; NACC administrative assistant Lenny Granda, and Diane Klump,
Twrner and Douglas Hering,
Masten Parlk, and Mrs. Mary Blair,

Parle.

ten

ant program specialist.

Standing, from left, are
Steuer, Ray Brook; Robert Floyd,

Ron

Mas-
( ';;nlppy': John
CSEA assist-

New Dress Code OK'd

ALBANY

sentatives

officlals termed
unrealistie.”
“The new code sets down

standards arrived at through bilateral dis-

Comsewoque
School Staff
Wins Contract

(Special to The Leader)

COMSEWOQUE —-The Civil
Service Employees Assn. has
won contracts for cafeterla,
custodial and clerical em-
ployees of the Comsewoque
schools in Suffolk County.

CSEA fleld representative Ir-
win M. Scharfeld sald the agree-
ments were reached after some
nine months of intensive bar-
gaining which ended in media-
tion. Employees ratified the con-

@uracts unanimously

Major
ne:

® A"
employees during
of the contract;

provisions in the pacts
percent increase for all
the [first year

® An 8 percent Increase for all
employees during the second year
of the contract;

® Anlmproved senlority clause;

® Two additional pald holl-
ays, and

® A reducy
the
for custodians

d work week durlng

second year of the contract

Agreements for the clerical
and custodial workers are for a
two-year period; the oafeteria
employees' pact lasts one year

Rock Named

ALBANY —-Dr., Robert Rock,

fean of student affalrs st the

tate University at Oswego, was
nanied as & fact-finder in the
dispute belween the County of
Jefderson and the local Qivil

—Several weeks of negotiations
between a Cilvil Service Employees
team of Narcotics Addiction Control Com-
mission employees and commission repre-
has resulted in the Issuance
new dress code which should prove accept-
able to employees of the Commission.
The new code replaces one which CSEA
“much too stringent

Assn, plovees,"”

were Mrs.
of a

Center;

and

cussions between management and the em-
a CSEA spokesman said.

Representing CSEA in
Mary Bilalr,
and the following employees: Jerry Lacavera
and John Steuer, Ray Brook Rehabilitation
Brant Kehn and Edward Deneen,
Ridge Hill; Diane Klump and Robert Floyd,
Masten Park, and Douglas Hering and Ron-

the negotlations
program Sspecialist,

ald Turner, Cooper Center, Thomas J. Lin-

acceptable den,

(AR ST R TV I' rauk

STONY BROOK -— Frank
Gabor, second vice-president
of the Stony Brook Unlver-
sity chapter of the Civil Ser-

vice Employees Assn., dled last
week
Gabor, 61, of Port Jedferson,

was stricken Dec. 6 after having
returned to work following a
brief layup with a heart con-

|'1V"'] ,"
e Wi

- N
-_ "}\
i

\
; i

CSEA collective negotiating specialist,
also asslsted,

Gabor =eee——

dition. He leave his wife, Kay,
and daughter, Barbara

Gabor had worked In the cen-
tral receiving office, and In six
years at the university had been
one of the most enthusiastic and
steadfast CSEA workers, A dele-
gatlon from the chapler, led by

president Albert Varacchi, at-
tended funeral services last

Friday.

Parents Drive To Stop
Mental Hygiene Budget

Cuts Is Backed By CSEA

The Federation of Parents Organizations for New York
State Mental Institutions last week threatened to go to court

to fight any further reductions in the State's

Mental Hy-

giene Dept. and thelr stance has recelved the full backing

of the Clvil Service
Assn.

Speaking at a press confer-
ence In New York City called by
the Federation of Mental Health
and other assoclations, Dr, Theo-
dore C, Wenzl, CSEA president,
sald the organization’s efforts to
keep funds from being reduced
not only would receive the full
cooperation of the Employee
Assoclation but also urged "nli
of us to flght for Improvements
as well as against cuts™

Max Schneler, chairman of the
Federation, told news media at
the press conference that con-
ditfons in mental hospitals,
schools for the mentally handl-
capped and children’'s facilitles
had already reached dangerous
levels as a result of the State's
year-old Job freeze, and could not
be permitted to worsen.

*“The Governor and the Legis-
Iature must be governed by hu-

%

Employees

Max Schneier, chairman of the Federation of

mane priorities, especlally during
times of flscal crisls, and there
i3 no greater priority than the
mentally handicapped,” Schneler
declared.

Admits “Strains”

A deputy commissioner of the
Mental Hyglene Department,
Harold Wolde, reportedly has
agreed that because of the bud-
get cuts last Spring “there has
beéen a decrease in the quality of
care at many of our State In-
stitutions, especially among
those patients who need special
care."

Wolfe alzo confirmed that cur-
rent conditions were placing
“strains" on both workers and
patients,

Several parents at the press
conference testifled Lthat this
“strain" was resulting In a ter-
rible lack of treatment of pa-
tlents that were physically help-

FEDERATION OF PRAENTS DAGANISATIONS

Fov e Mom York Siote Ml instristions

-

Parent

Organizations, announces drive to prevent any further
budget cuts in the State Department of Mental Hy-
giene. At the news conference promising support was

Dr, Theodore C

HOL'DAY DOLLS e Twenty-slx employees of the State Commerce Department sewed the
finery sported by these dolls, which will be donated to the Albany-area Salvation Army for distribu-
tion to needy youngsters. The seamsiresses are, from left, front row: Linda Giroux, Peggy Hermance,
Dorothy Gresham and Nancy Canfield; middle row: Diane Korinek, Barbara Campball, Connie McGloine,
Eleanor White, Audrey Boyle, Delores Harris, Marion Magnolia,, Patly Childrose, Carol Brown, Dorothy
Small and Ann Marie Finlgan; back row: Shirley Trembly, Jean O'Meara, Beverly Dick, Pat Pelion,
Claudia Ringwald, Nadine Smith, Marianne Kozlowskl and COharles Cadwallader (whose wife Anne
made one of the dolls' eutfits). Others who dressed dolls were Patty Pochlman, Helen Gibbons and

| Beivice Employees Assn, chapter, Thomasing Martin,

. Wenzl, right, president of the

CSFEA.
less, a theme that has been con-
sistently procialmed by CSEA
members who nctually work st
institutions and have been crying
for more help,

Schneler noted that the Fed-
eratlon had purposely rejected a
tax-free status In order to be
able to lobby extensively agalinst
any Mental Hyglene fund cuts
as well as to fight for Improved
cCare,

Dr. Wenzl told newsmen that

“these unhappy parents here are
lending further evidence to the

truths my organization has been
proclalming—that the people
working Iin our State instiiu-
tlons are belng forced to the
breaking point. This absolutely
must stop. We are more Lthan
happy to become allles in this
Just and humane battle.*™

Deputy Sheriffs Gel
Civil Service Stalus

WHITE PLAINS — Deputy
Sherlffs In Westohester County
are now part of the clvil service.
The State Supreme Court's Ap-
pellate Division recently handed
down & decision upholding the
law passed early this year by the
Westchester County Board of
Leglslators to Include deputy
aherilfs o the civll service.

1261 “FI dequasaqq “Sepsony, ‘YAAVAT ADIAHAS TIAD



A few reasons
61% of Federal employees

belong to our health dub.

CIVIL SERVICE LEADER, Tuesday, December 14, 1971

Anesthesia Service

Emergency Dental Care—

Because Blue Cross and Blue Shield offer the most comprehensive
benefits available, including:

Outpatient X-Ray Service

Anesthetics Ovtpatient Oxygen
Angiogram Emergency Medical Care— Physical Therapy
Appendectomy s Physicians Service (Including
Assistant-At-Surgery Group Theropy Home and Office Visits)
Basal Metabolism Tests Hospf*o: Ancillaries ; Prescription Drugs and Medicines
Blood & Plasma :°’:’":d'::‘°m & Boar Priv:fe Duf{ Nurs'mg
choscopy ysrer Y Professional Loca
o : In-Hospital Laboratory Service Ambulance Service
Cesarean Delivery : \ .
In-Hospital Medical Care Prosthetic Appliances

Chemotherapy - - "
Collateral Visits In-Hospital X-Ray Service Psychotherapy, Inpatient
c 9 ;":, - Intensive Medical Care and Ovutpatient

e i Intravenous Injections Radioisotopes and
Cruiches and Solutions Radiation Therapy
Cystoscopy Maternity Care Recovery Room
Day-Night Care Miscarriage Renal Dialysis
Deep X-Ray Therapy Nursery Care Skin Grafts
Dressings, Splints, Casts Open-Heart Surgery Surgery
Ectopic Pregnancy Operating Room Surgical Removal of
Electrocardiograms Oral Surgery Impacted Teeth
Electroencephalogram Organ Transplants Tonsillectomy
Electroshock Therapy Outpatient Laboratory Service Treatment of Burns

And 9 out of 10 members have chosen our high option plan.

i

—

BLUE CROSS.and BLUE SHIELD.

4 We'v ogol'\:hc'youwam—
biggest value in health care protection
for Federal employees.

If you've got it, keep it. If you don’t have it get it.



Promotion Test
Set For Asst.
® Surveyor Title

A Dec. 11 deadline has been
established for promotion entries
for assistant surveyor, only open
to incumbent assistant elvil en-
gineers In the City PFinance Ad-
ministration.

A late January written exam
s planned. Its content may ine-
clude questions on supervision,

i
i
i

ik

Iy
|
:
;

are avallable im a number of
&uwnw
tlons will be held on Jan. 20, 1073,

4
Egg

OVER*1,000,000

Paid out for Employees in
N.Y.S.Dental Insurance Plan

State Tower B
Syracuse, MY, 1

GHDI paid out, by December, 1971, OVER
ONE MILLION DOLLARS in dental
claims henefits for eligible New York
State employees and their dependents.

@ The New York State employee dental insurance plan comprises
138,200 contracts and over %2 million persons.

@ Claims for past services and claims for services in the future will
undoubtedly use up or exceed the premium.

@ THE AVERAGE GHDI CLAIMS BENEFIT CHECK TO N.Y.S. EMPLOYEES
AMOUNTED TO $96.08 hased on many thousands of claims submitted
and processed. (Some New York State employees and dependents
whose accumulated past dental neglect required major dental care
received as much as $200 and $300 per claims check.)

@ Many of the thousands of eligible State employees and families
enrolled in GHDI through the program have for the first time been
able to receive dental care for a host of dental needs.

@ GHDI knew that a group as large as the State of New York with so
many thousands of people in varied job classifications would submit
claims for a significant number of covered services.

@ New Yark State and the Civil Service Employees Association and
other employees’ organizations are to be complimented for their
recognition of the wide-spread need for dental care, maintenance
and protection among their people.

Naturally, if the deductible and coinsurance amounts are decreased
in any way then, of course, the number of claims submitted and paid out
will be substantially increased and premium costs would have to be
correspondingly adjusted upward.

It is a source of tremendous satisfaction for us to be part of this
great accomplishment for people and their health.

F- . GROUP HEALTH DENTAL INSURANCE, INC.

41 State Street Liberty Bank Bullding
Mbany, M.Y, 12207 Bultalo, MY, 14202
227 West 40th Street

New York, MY, 10018

State Slate of Competitive
Promotional Exams Is Out

A new announcement of 37 titles now open for competitive promotional examina-
tions was issued by the New York State Department of Civil Service last week. Applica-
tion deadlines fall on Dec. 20.

From sofl engineer to underwriter, and with pay scales from G-8 to G-33, the posts

For application forms contact
the State Department of Civil
Service, at any of the regional
offices. Addresses are provided
on page 13 of The Leader.

Interdeparimental: Assoclate
Administrative Analyst G-23 (34-
6566), Chief Account/Audit Clerk
G-22 (34-661), Head Account/
Audit Clerk G-18 (34-660), Prin-
cipal Account/Audit Clerk G-14
(34-659), Principal Administra-
tive Analyst G-27 (34-657), Sen-
for Internal Auditor G-18 (34-
654).

Audit & Control, including Re-
tirement System: Chlef Actuarial
Clerk G-20 (34-664), Head Actu-
arial Clerk G-16 (34-582).

Correctional Services: Plant
Superintendent B G-22 34-643),
Plant Superintendent C G-19 (34~
647).

Department of Transporia-
tion: Assistant Solls Englneer
G-19 (34-847), Senlor Cartogra-
pher G-18 (34-653), Senlor
Draftsman (Cartographie) G-11
(34-653), Senlor Sofls Engincer
G-23 (34-6556).,

Environmental Conservation
Dept.: Assistant Supervisor of
Stream Improvement G-15 (34-
629), Assoclate Sanitary Engin-
eer (Env. Cons.) G-27 (34-662),
Princlpal Sanltary Tngineer
(Env, Cons,) G-31 (34-635), Re-
gional Director of Environmen-
tal Quality Engineering G-29
(34-636),

Executive, Division for Youlh:
Plant Superintendent B G-22

(34-644), Plant Superintendent
C G-19 (34-848)

Health, Including Hospltals:
Associate Sanitary Englneer G-
27 (34-631)

Labor, Division of Employ-
ment: Senlor Employment In-

terviewer G-18 (34-577), Senior

The DELEHANTY INSTITUTE

58 years of education to more than a half million students

NEW FALL COURSES

Employment Counselor G-19
(34-578), Senlor Unemployment
Insurance Clalms Examiner G-18
(34-579).

State Insumance Fund: Asso-
clate Underwriter G-21 )34-496),
Princlpal Underwriter G-24 (34~
497), Senlor Underwriter G-18
(34-495), Senlor Underwriting
Clerk G-8 (34-658), Underwriter
G-14 (34-520).

Mental Hygiene: Plant Super-
intendent A G-25 (34-641);
Plant Superintendent B G-22
(34-645), Plant Superintendent
G-19 (34-649).

State University of New York:
Plant Superintendent A G-25
(34-642), Plant Superintendent
B G-22 (34-646), Plant Super-
intendent C G-19 (34-850).

BUY
U.S.
BONDS!
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KNOW WHAT YOU WANT
OUT OF UFE?

Write your own
ticket with

ICEBREAKER

lcebreaker Is the most effective step
you can take to meeting people you'll
like, people you can share things with,
perhaps even love,

‘With leebresker you'll have this
going for you:

e The New York scoa's NUMBER ONE
dating service with more  interesting,
oducand, friendly peopls than sny other
ervics, The deting service whose success
you've haard sbout on radio and .

& The uncompromising Icetreaker matching
program ., . Its the one 1het comiders
|3Ch POrson in 8 peronal way,

Dial T8T-0609 (anytime)

or write for our FREE guestionnaira,
One loak st it tells the whols ttory,
Tosbremkomr Inc,
1966 Broadway, N.Y. 10023
member: National Computer Dating Assn,

POLICE SERGEANT

Exam Now Scheduled for March '72

Enroll now in promotion course featuring new
Cassette method of preparation.

Classes meet in Manhattan, Yonkers, Jamaica,
Melville & Staten Island

Administrative Associate

Examination to be held April 1972

‘CLASSES MEET MONDAY AT 6 P.M.
126 E. 13th Street, N.Y,, N.Y,

SENIOR CLERK

Examination scheduled for June 1972
CLASSES NOW FORMING

The DELEHANTY INSTITUTE

For information on all courses
CALL (212) GR 3-6900
Manhattan: 115 E. 15¢th Street

Jamaica: 89-25 Merrick Bivd.
Office Open Daily 9 AM..5 P.M.




CIVIL SERVICE LEADER, Tuesday, December 14, 1971

Civill Sowicn

LEADER

Amevriea's Largest Weekly tor Public Employees
Member Audit Bureau of Circulations

Published every Tuesday by
LEADER PUBLICATIONS, INC,

Publishing Office: 669 Atlantic Street, Stamford, Conn, 06902
Business & Editorial Office: 11 Warren Street, New York, N.Y, 10007
212-BEeckman 3.6010
Bronx Office: 406 149th Street, Bronx, N.Y, 10455

Jerry Finkelstein, Publisher

Joe Deasy, Jr., City Editor
Borry Lee Coyne, Assistant Editer

Poul Kyer, Editor
Morvin Baxley, Associete Editor

N. H. Mager, Business Manager

Advertising Representatives:
ALBANY — Joseph T, Bellow — 303 So. Manning Bivd, IV 2.5474
KINGSTON, N.Y. — Charles Andrews — 239 Waell St,, FEderal 8-8350

15¢ per copy. Subscription Price: $3.602 to members of the Civil
Service Employees Association, $7.00 fo won-members.

TUESDAY. DECEMBER 14. 1971

-

Cancelling Consultants

URING its fight earlier this year to save the jobs of

State workers axed by budget cuts, the Cilvil Service
Employees Assn, urged the State to save tens of millions of
dollars by cancelling extravagant consultant contracts. Their
contention was that the State had talented personnel who,
in most Instances, could do the same job.

The CSEA also argued that the resultant savings could
prevent deep cuts in the funds of such vital departments
as Mental Hygiene,

Last week, the State announced the cancellation of sev-
eral million dollars In consultant contracts In the Depart-
ment of Transportation and said that State employees would
do the jobs, which proves that CSEA was right in the first
place,

We believe the State should and can go further in this
area. Not only do State workers have a right to a raise; they
are overworked in several vital areas and more employees
are needed to keep services from sinking below the danger
levels. It might be possible to find the money to do both
things by cancelling more of these contracts.

Dignity Counts Too!

E ARE happy that apparent agreement has been
reached between the City and the majority of fits
uniformed forces. While the economic issues basically have
been resolved, only the matter of working conditions, pro-

"ductivity and manpower have to be finalized and these are

well under way in most cases.

We hope the Transit Authority talks with its employees
meets the same success, only quicker, Eleven and a half
months is too long to go without a contract,

One word of warning, however, minor issues should
not be used as a barrier to fruitful talks. The childish, point-
less, harassment tactics used by government agencies In the
past have not met with success, Rather, they have been met
with strong retaliatory measures by the employees and then
only the public suffers,

As has been shown in the recent uniformed contract
talks, money was not the only lssue, Dignity counts too!

Q. When I first applied for
my social security card, I used

my nlekname, Now that I've
started working full time, 1 use
my proper name, Does it make
any difference that my nickname
is on my card?

A. Yes. To ensure that your
earnings record Is accurate and
up W date, you should ecall or
visit any soclal security office
and have your name correcled.

Q. I have a 20-year-old daugh-
ter who is studying to be a
beauticlan, If I retire, can she
get monthly benefits from social
security on my earnings record?

A. If you receilye monthly so-
clal  security benefits, your
daughter can also recelve bene-
€its until she reaches age 22 It
she 15 a full-time student at a
State-approved school and re-
mains single.

Don’t Repeat This!

(Continued from Page 1)
vious characteristic of those
movements have been popula-
tion shifts from both urban ocen-
ters and rural areas to suburban
communities,

By the same token, the Dem-
ocratic Party becomes the most
obvious vietim of the population
changes, This iz manifest from
the faot that New York City, a
Democratic stronghold, will lose
three Assembly seats; Suffolk
County, a bastion of Republican-
1sm, will pick up three Assembly
seats. The Liberal Party will be
similarly  adversely affected
since its power base 15 also cen-
tered In the City. On the other
hand, the Conservative Party,
with {ts power base firmly en-
trenched in suburbia, is likely
to play an Increasingly signifi-
cant role in State politics,

Faces Court Challenge

The Immediate problem aris.
ing from the reapportionment of
State Senate and Assembly
seals Is whether It will stand up
under the Supreme Court “one
man, one vote” ruling. In essence
this ruling requires minimal
population variations among the
districts. During the past decade,
this ruling ralsed havoc with
the Stale's Legislature, At one
point, the State Assembly con-
sisted of 162 members instead
of the traditional 150. One year,
the Legislature was elected for
& one-year term, while litiga-
tion over apportionment travel-
ed a weary path through the
labyrinths of the judicial process,
Whetlhier the new reapportion-
ment will conform to the Sup-
reme Court requirements is un-
certain, but there can be little
doubt that it will be challenged
in the Courts. »

The reallgnment of Legislative
seats may also frustrate the
hopes and plans of Senate Min-
ority Leader Joseph Zaretzk! and
Assembly Minority Leader Stan-
ley Steingut o capture control
of the Legislature in the 1972
elections. Republican candidates
for President have not carried
the State since President Dwight
D. Eisenhower in 1956, The
Democrats had hoped that the
coatialls of the 1972 Democratic
Presidential candidate would be
long enough to carry into the
Legislature enough candidates to
give them a majority. With
ticket-splitting now so common
a voter hablt, and the shift of
seals from New York City to
the suburbs, Zaretzkl and Stein-
gut may find 1t Impossible to
gain control of the Legislature,

Conservative Influence

On the other hand, the Re-
publicans, while the principal
beneficiaries of the reapportion-
ment, will also face a series of
imponderable political problems
in reiation to the Conservative
Party. In the last ten years that
the Conservatives have been on
the political scene, J. Danlel
Mahoney and Kieran O'Doherty,
the Parly founders and leaders,
have demonstrated that they are
tough-minded political bargain-
ers, 1t is not lkely that they
will continue to play the role of
tall to the Republican kite. This
s particularly so in view of Con-
servative Party success last year
in electing its candidate James
L. Buckley to the United States
Senate. |

During the present term of
the Legislature, a majority of the
Republiean Senators and As-
semblymen ran with Conserva~
uve Party endorsement. It is not
unlikely that in 1972, the Con-
servallve Parwy will demand Re-

Civil Service
Law & You

By RICHARD GABA

SR T T D TR O

Mr. Gaba Is & member of the New York State Bar and chalr-
man of the Labor Law Committee of the Nassau County Bar Assn.

Improper Labor Practice

(First part of a two-part article)

RECENT DECISIONS by the New York State Publle
Employment Relations Board have brought into sharp focus
the ability of an employee organization to Institute Improper
labor practice charges against an employer with regard to
unilateral changes of terms and conditions of employment.
Such unilateral changes may take place in three major areas:
(1) a unilateral change in violatlon of an existing labor
agreement—such change being general in nature; (2) a sepa-
rate agreement with an employee while a labor agreement

s in existence; (3) a unilateral change when no labor agree-
ment is in effect,

(1) A unilateral change in violation of an existing labor
agreement,

AN EMPLOYEE organization negotlated a provision for
sabbatical leave., The public employer unilaterally changed
its policy concerning sabbatical leave in conflict with the
provision of the labor agreement. The employee organlzation
filed an improper practice charge.

THE FIRST QUESTION to be decided was whether or @

not the labor agreement could properly contain an effective
provision concerning sabbatical leave. This issue was dis-
posed of on the basis that sabbatical leave is a term and
conditlon of employment which is the proper subject of
collective negotiations. Thus, if the law did not permit col-
lective negotiations on a particular term and condition of
employment, an improper practice charge for a unilateral
change in violation of the existing labor agreement could
not be sustained.

THE SECOND QUESTION was whether or not an im-
proper practice charge could be filed on the basis of a direct
violation of an existing labor agreement or must the basls
be the fallure of one party to negotiate in good faith. On
this Issue, PERB held that a breach of a labor agreement
i5 not In itself an improper labor practice, but such breach
may also constitute an Improper practice on the basls of
failure to negotiate in good faith. Thus, the availability of
the use of contract grievance procedures did not take away
Jurlsdiction of PERB to hear the improper labor practice.
The Board specifically refused to decide if It would take
jurisdicetion if such grievance procedures provided for bind-
Ing arbitration. This issue is still open despite the fact that @
in a later decision PERB stated its position that in some
instances if the labor agreement provided for binding arbi-
tration it would not entertain jurisdietion for an improper
labor practice. 4 PERB 3031.

THE THIRD QUESTION the Board had to decide was
whether the “public interest"” has any bearing on good faith
negotiations. The public employer claimed that the unilateral
change was not motivated by any bad faith but rather to
protect the “publie interest,” The Board upheld the hearing
officer's position that such unilateral change “cannot be
condoned, even if based upon an erroneous legal premise
of a bona fide business consideration.” 3 PERB 5-8021. There-
fore, good faith is determined without regard to the publle,
but rather in the viewpoint of the parties to collective ne-
gotiations,

THE FINAL ISSUE was whether the Board should send
in a declsion In a case where at the time the matter came
before the Board the labor agreement In questlon had ex-
pired so that the point was now moot, The Board held that
the expiration of the labor agreement did not vindicate the
public employer or relleve it of its improper labor practice,
but rather went only to the issue of the nature of the reme-
dial order which PERB could Issue,

IT WOULD APPEAR that this landmark decision by
PERB will grant employee organizations, who have publie
employers unilaterally change terms and conditions of
emplioyment in vielation of existing labor agreements, an
additional remedy to court action and grievance procedure,
This remedy of an improper labor practice will be certainly
used in the future, Its main drawback is that the remedy
15 extremely limited.

publican endorsement of some dates as thelr price ;or endorse~
Conservative leglslative candl- ment of Republican candidales.



29 Fire Department
Members To Retire

Fire Commissioner Robert O, Lowery gave notice recently
of the retirement of 29 uniformed members from the De-
partment, Thelr pension payments will all begin early next

year.

Battalion Chief John C.
Chapela of the 54th Battalion,
who has been with the Depart-
ment since 1051, and Battalion
Chief Raymond E. Lemaltre, also
of the 54th, who has served
since 1934, will retire and re-
ceive thelr pensions beginning
January and April, 1972, respec-
tively. Also retiring are Captain
Charles A. Merz of Ladder 159,
who has served since 1937; Lieu-
tenant Francis E. Murphy of
Ladder 113, niso with the De-
partment since 1937, and Ma-
rine Engineer Fred Wehden of
Marine 1, serving the Depart-
ment since 1942,

Retiring Firemen first grade
are Francis Val, of Engine 312;
Edward H. Rockwell Jr, of the
13th Division; Paul J. Barrere
of the 54th Battallon; Joseph F.
McKeon of Engine 268; Edwin
A. Kiley of Engine 162, Thomas
J. Mahoney of Ladder 103; Phil-
ip J. Morelll of Engine 158; John
S. Mattres of Ladder 121, and
Vernon V. Healy of Ladder 36

Retiring for service-incurred
disabilitles are Marine Engineer
Carl H. Swanson of Marine 9,
with the Department since 1937;
Captain James F. Geraghty of
the 17th Divislon, with the De-
partment since 1954; and the
following Firemen Pirst Grade:
Archer «. Fry of the Bureau of

Curry Mediates

ALBANY -Paul Curry, of the
Buffalo office of the Public
Employment Relatlons Board,
has been named mediator in the
dispute between the Steuben
Courty Civil Service Employees
Assn. and the County of Steuben,

-

High School
Equiv. Diploma |
5 Week Gourse — |
$60. !

Complete by HOME STUDY o in

ENING (l ASSES, leading to \ulcl

ed High School uivalency Dip
FREE mx)k l

PL 7-0300
Roberts Schools, Dept. L, l
517 Wost STN St.,

New York, N.Y. loon
A

r----

Accounts and Procurement; Rob-
ert T. Sydlo of the Bureau of
Personnel and Administration;
Joseph P. Dentato of Engine 90;
Frederick V. Burkley of the Di-
vision of Repalrs and Trans,;
Willlam J. Knopf of Engine 164,
James J. Moran of District Of-
fice 7, and Robert R. Suther-
land of Ladder 162.

Retiring for non-service disa-
bilities are Battallon Chlef Jo-
seph A. Henning of the Third
Division; Captain Richard J.
Wrensen of Ladder 166; Lieuton-
ant Harry W. Ehret of the 18th
Battallon; and Firemen PFirst
Grade Karl M, Steinhauser of
District Office 7, Stanley J.
Lichota of Engine 242 and Chris-
topher Sulllvan of District Office
5.

Do You Need A

High Scheol
ulvalency
n ploma

for civil service
for personal satisfaction
§ Woeeks Course Approved by
N.Y. Stsre Fducation Dept.
Write or Phone for

Information

Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Please write me free about the
High School Equivalency cas
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| MIMEOS ADDRESSERS, o
T STANOTYPES

E STANOGRAPHS for seie R
R and rent. 1,000 ethers, S
S Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO, Inc.

119 W. 23 51 (W, of 6th Ave.) NY, NY
CHelsca 3-8086

CHAYKIN'S REVIEW INC
1585 BROADWAY, N.Y., N.Y. 10034

will offer coach courses for the

N.Y.C. ACCOUNTANT EXAM

and

N.Y.C. SENIOR ACCOUNTANT EXAM

Tentative exam dates schaduled for May 1972,
Classes conducted by Prof, Norman Piltzin, C.P.A,

For further information call 581-4206 -7

“SCHOOL DIRECTORY

MONIOE INSTITUTE -~ IBM COUISES

(.ompuu! I: TR ming.
Keypuoch, | -3

Special PREPARATION FOR CIVIL SERVICE TESTS \wm hboard,
NUR Bookkeeping machine. H.A EQUIVALENCY., Duy & Fve | Jassen,
EAST TREMONT AVE & BOSTON RD., BRONX hl 2-5000

115 EAST FORDHAM ROAD, BRONX --
Approved for Vels wnd Forvige Stidenis, Accrad

95346700
N.Y. Siate Dept. ot Education.

Mmmumwmuummmummuummmmmum|u|mnwmwmmuummmumummummu-

_ GOURMET'S GUIDE

PERSIAN * ITALIAN * AMERICAN
TE“EM" A3 W, 44TH ST NEW YORKs No | COCKTAIL LOUNGE
FREE MOMS DOEURES — LUNCHEON DINNER

FEDERAL
EMPLOYEES:

DURING THE WEEKS FROM

NOVEMBER 15 to DECEMBER 31

THE FEDERAL HEALTH PLAN REOPENING
PERIOD, YOU WILL BE FACED WITH MAK-
ING AN IMPORTANT DECISION CONCERN-
ING THE HEALTH PROTECTION OF
YOURSELF AND YOUR FAMILY.

Here are five major reasons why H.LP. is your
outstanding choice for all around health protection:

1 H.L.P. is the ONLY plan that provides unlimited medical,
surgical, specialist, maternity, laboratory and X-ray care.
These basic benefits require NO complicated claim forms.
NO deductibles. NO co-insurance. NO out-of-pocket expens-

es. NO lengthy wait to receive back money that you have
already paid out.

z H.LP. provides fully prepaid doctor benefits for mater-
nity. NO other health plan in New York fully insures you
for all of the medical care that you require from a qualified
Obstetrician in and out of the hospital during your preg-
nancy, delivery and following delivery.

3 H.L.P. provides you with complete specialist services
both in your doctor's office and in the hospital for as
long as the specialist services are medically needed.

4 H.l.P.'s Special Service program arranges for fully pre-
paid medical care if a rare and costly illness should
strike. Coverage under this outstanding benefit pays for
brain surgery, open-heart surgery and other complex opera-
tions and procedures that often overwhelm a family with

catastrophic medical bills, even when there is some kind
of added coverage.

5 H.I.P.'s Automated Multiphasic Health Testing Center
for the early detection of disease provides an extensive
health test for all new adult members of H.l.P. Each of the
many tests is processed by modern laboratory equipment,
advanced computers and skilled health personnel. The tests
provide your doctor with valuable medical information about
you which he needs to help keep you in good health.

LLLLLLLLRLL L L UL R L LR L L L L LT T LTy

This is the level of modern medical care
available to you as a Federal employee.

ISN'T IT TIME FOR YOU TO JOIN H.LP.

LLLLLLEL LR DL L L AL L L L L L L L L LT T T

Hip

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEW YORK, N. Y. 10022
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Potter, 44-Year Vet,
Honored In Binghamton

(From Leader Correspondent)
BINGHAMTON-—Some 85 persons gathered at Morey's
Restaurant on Upper Front St. In Binghamton recently to
honor CSEA retiree Stanley Potter who left State service
after a career spanning 44 years.

Potter retired ofdficlally Nov.
1 from his post as assistant
right of way agent {n the Depart-
ment of Transportation's Bing-
hamton office. He Jolned the
State In 1927 in Syracuse In the
then Bureau of Rights of Way
and Claims, He came to Bing-
hamton in 1931,

One of the highlights of the
evening was the presentation to
Potter by dinner chalrman Lou

Visco of a letter from Depart-
ment of Transportation Come-
missioner T. W. Parker com-

memorating Potter's many years
of service, In his letter, Parker
naoted that Polter was one of the
charter members of the old Bur-
eau of Rights of Way and Clalms

and congratulated him for “a
career that certainly has been
most fulfilling."

Other presentations included a
certificate from the CSEA signed
by Binghamton chapier presi-
dent Stanley Yaney and present-
ed by former Binghamton chap-
ter president Al pexhelmer, a gift
certificate presented by Lou Vis-
co and a copy of a 1927 en-
gineer's handbook found in Pot-
ter's desk,

Other gifts included a "“Dr,
Potter toy medical bag,"” award-
ed in recognition for Potter's
penchant for coming up with
quick cures for common all-

wents and an “Office Sidewalk
Superintendent’s Hard Hal" for
those times when the {leh to get
in on the act becomes wWo over-
whelming.

In his remarks following the
presentations, Potter offered his
sincerest thanks for "“a most
wonderful evening. "I don't really
like all of these accolades,” he
sald, "I prefer doing things for
others Instead.” He added, “I
oould have retired several years
ago but I've stayvéd on because
I've liked working with you all
20 much."

Asked to cite his most re-
warding experience over the past
44 vears, Polter sald simply, “It
has w be the enjoyment I've
experienced in working with the
public at large and especlally my
co-workers, The experiences I've
had In dealing with property
owners have glven me Loo many
memorable moments to single
out one of them alone”

Questioned about hils future
plans, Potter said he hoped to
Just take it ensy for a while and
then move into research work at
the laboratory at Binghamton
General Hospital, He added,
however, that “a lot of friends
in Florida'" have been encour-
aging him w0 go south to enjoy
the fishing

Guests at the head table were

Dexhelmer; Mr. and Mrs. Lou
Two Appointed
Governor Rockefeller has glven
the Rev. Aurelius Loop, OFM, of
SL. Bonaventure University, a re-
eess appointment to the Board
of Visilors of Gowanda State

Hospital for a term ending Dee.
31, 1074. Recelving a recess re-
appointment to the same board
was Mrs. Robert Bentley, of Ar-
eade, for a term ending Dee. 31,
1078

Viseo; Potter's brother and slst-
er-in-iaw, Mr. and Mrs. Nathan
Potter and a nephew, Richard
Lyons, Other guests Included
Ralph Roland, DOT, Albany;
Frank Dagostino, DOT—Syra-
cuse; and Willam Blell, Ed
Kelly and Ray Smith, DOT—
Hornell

Dinner co-chalrman was Mar-
garet Feeko.

Opposes Mental Hygiene Cutbacks

\

Retiving after 44 years in State service, Department of

s

Transportation employee Stanley Potter, left, receives
a certificate of merit from former Binglhamton Civil
Service Employees Assn. chapter president Al Dex-

lie ('nu'r, rl'y}« L.

WRUN Radio Supports CSEA

UTICA — Posltions taken by the CSEA
have recently received editorial support in
the Utica/Rome area from one of the lend-
ng news media combinations—WRUN and

WRUN-FM radio.

A recent editorial by the station's presi-
dent, John Woods, of Woods Communica-
tion Corp., opposed the State Department of
to close down
Sampson State School at Willard. Woods
took the position that, despite the fact that
the bulldings had been declared to be in
violation of fire regulations, the potential
harm to the patients at the institution was
hardly worth the amount of money the

Mental Hyglene's decision

might be saving Itself;

were being transferred.

In another editorial on the two stations,

Chanukah Fete Set
By Jewish Employees

The Jewlsh State Employees
Association of New York will
hold a Chanukah celebration at
its Dec, 22 meeting In Room 1
of the State Office Bullding In
Manhattan, The meeting will be-
gin a! 5:30 p.m, and will include
a presentation of the historical
facts and tradition of Chanukah
by vice-president Ben Kramer,
and a meal hosted by former
president Morrls Solomon.,

X

and further, that
perhaps the patients wouldn't really be any
safer in some of the buildings to which they

the microphones were turned over to Dr.
Newton Bilgelow, director of Marcy State
Hospital, which is located between
and Rome, He took issue with the findings

Utlca

of the O'Connor Report, which recommends

tate

the phase out of either Marcy State or Utica
State Hospital over the course of the next
decade. Bigelow’s position was that the re-
port's basic assumptions that there would
be a decline in the demand for mental
health care facilities In the Utlca/Rome
area, were already being proven to be in
error just one year after being drawn up.

Bigelow further
should come a decision to phase out one
of the institutions, it should not be Marcy
State Hospital, as the report suggests, but
rather Utica State. Bigelow based this con-

stated that Iif there

tention on the better sultability of Marcy

(Continued on Page 9)

Monroe County
Urging Elderly
To Retire Now

(From Leader Correspondent)

ROCHESTER Monroe
County employees over 70
will not be granted further
extensions beyond the man-
datory State retirement age.

County civil service and per-
sonnel director Fred A, Herman
sald that employees between the
ages of 656 and 70 and some be-
tween 62 and 65 will be encour-
aged to retire now.

He sald County legislators told
him to seek the retirements
rather than force the firing of
younger employees,

The 1872 budget adopted by
the County Legislature last week
eliminates about 300 Jobs, Her-
man's office s determining who
will be fired or retired.

There are 57 employvees over
70, including one 87-year-old
deputy sheriff In the district at-
torney's office; 197 between 65
and 70, and 60 between 62 and
65 who have 30 or more years'
service.

He sald that with one possible
exception—John A. Temmerman,
director of the County publle
safety laboratory-—no further ex-
tensions will be given to em-
ployees over 70,

Temmerman, 72, would be ex-
cluded because his job is so spe-
olalized he would be too difficult
to replace, Herman said.

The County cannot force the
retiroment of those between 65
and 70, as it can with those over
70.

“But,” says Herman,
be encouraged w retire early.
We're sending out letters re-
minding them of the better re-
tirement benefits they will get
if they retire before April 1.*

“they'll

State Typist Wins Rehabilitant Award

Arlene
State

Hendrickson, a
employee who has
been confined to a wheel-
chalr since childhood, was
recently honored with the Re-
habilitant of the Year award
from the metropolitan chapter

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y. 14011

e o W

of the Natlonal
Assoclation.

Rehabllitation

Miss Hendrickson s a senlor
typist with the State Department
of Social Services Bureau of Dis-
ability Determinations in Man-
hattan, Stricken with polio as
& child, she was a patlent at
the New York State Rehabllita-
tion Hospital at West Haver-
straw untll the age of 17
she earned

Through tutoring,

RET'REMENT SYSTEM RET'REES—Seun outgolng enfployees of the Member Services

Bureau of the State Retirement System were honored by more than 150 of their co-workers at a
recent Albany luncheon, and were congratulated by Bureau director Frank E. Simon, Seated, left o
right, are Catherine Griffin, Bureau director Simon, Constance Manning and Ann St Yves. Standing are
Bessie Stein, Mary Hargrave, Aurclic Biglow and David London,

her high school diploma. She
took a speed typing course and
was subsequently employed as &
home typist for six years,

She entered the civil service
with a dictating machine tran-
seriber appointment in 1964, and
in 1970 was promoted to her
present position,

The award was presented at
a dinner at the Statler Hilton
Hotel on Dec. 1.

Youth Program

(Continued from Page 1)
additional funds, and where
those funds would come from,

*There was no doubt in our
minds that the program had to
be saved,” sald Gulld. “Its rec-
ord of achlevement so far, with
a large percentage of educational
and employment success, and a
small percentage of drop-outs,
speaks louder than any rhetoric
agalnst L™

“The program would now be
lost if 1t weren't for CSEA,”
sald Andrew Gll, YOP program
supervisor, “If CSEA hadn't in-
slsted on that meeting in New
York, program would be
only a memory to us and to all
the kids it benefits ™

Gill agreed with others in the
program, however, that the bat
tle will begin all over agaln when
next year's budgoet must be faced.

“It looks lke another twugh
fight 0 me,” he sald

this

Pas- Your Leader
Toe A Non-Member



Attending the Capital District Conference meeting were the above members of the

Mental Hugiene Central Office, who are, left to right:
vice-president;

Pawl Orsint,

Sorrentino
Honored On
Retirement

(From Leader Correspondent)

BALDWIN Civll service
employees of Nassau Coun-
ty's Sanitary District Two

ald good-bye to a veleran
i'ssoclme. Sylvester Sorrentino,
‘Istrict sueprintendent, upon his
retirement after 33 years.

Sorrentino directed the work
of 65 routemen, four mechanics
and three offlce workers operat-
ing 27 trucks in serving 65,000
persons in the Baldwin - South
Hempstead - Roosevelt area, He
recalled that when he started,
the district had five open trucks
and 18 men, and that helpers

@were paid $2850 and drivers
$32.50 for a six-day work week.
Salaries have increased six times
plus other benefits since those
late Depression days

Sorrentino, of Freeport, s
married and has two daughters
and two grandchlidren.

He has been succeeded as sup-
erintendent by Willilam Jeremiah
of Baldwin, who had been with
the Town of Hempstead High-

&uy Department for 20 years.

Rich and Earl Named

WILLARD -— Mrs. Harry E
Rich of Marion and Marie Earl
of Trumansburg have Dbeen
named to the Board of Visitors
of Willard State Hospital, for
terms ending Dec. 31, 1871, and
1977, respectively, Positions are
unsalaried.

Betty McLean,

s

Also at the meeting were, left to right,

Peter Sheremeta,
delegate, and Velma Lewis, delegate.

president;

Situation Bleak,
Wenzl Warns GD
Conf. Delegates

By MARVIN BAXLEY
ALBANY—CIivil Service Employees Assn. president Theo-
dore C., Wenzl said here the State situation In the year ahead

will be “Indeed bleak.”

Speaking to delegates of the Capital District of the Asso-

ciation, Wenzl predicted that the
legislative mood would be even
tougher next year than it had
been In 1971,

He called
confidence,

for the patlence,
understanding  and

Carmen Albano and Arthur Hasbrock, dele-

gates from Coxsockie Correctional Institute; Jean Book, Board of Education dele-

gate; Fileen Salisbury, Margaret Dittrich and Pat Rutledge,

Department of Motor Veldcles.

Utica Radio Station
Gives GSEA Support

(Continued from Page 8)

State from both a staffing and
physieal lay-out point of view
for providing adequate care for
mental patients.

Both Urgently Needed

But Bigelow's main
the editorial was that nelther
Institution should be diverted
from the purpose for which both
are al present urgently needed
Bigelow pointed up the fact that
as many as 2,500 jobs could be
lost at the two institutions if the

thrust In

report's recommendations were

Jhefutes Editorial Charges

all delegates from the

Cancel DOT Consultant Contracts

(Continued from Page 1)
nectady, now has lost its $1.2
million contract as a result of
cancellation by the State

Clough Associates has 10st a
$1.5 milllon contract for n sec-
tion of Interstate 787 In Water-
viiet.

Wenzl had

these comments:

followed,

The adverse ¢ffect on employ-
ment at the two institutions has
prompled the CSEA chapters at
each to hold a round of meetings
with various legislators and offl-
cials to discuss the report.

"CSEA polnted out
and abuse of consultants-
individuals and
the State, last
happy to see that
nally is belng

the overuse
both
companies—by
year. We are
something fi-
done about this
overspending. State employees
in the DOT are fully capable
of dolng this inspection and su-
pervision work—In fact, they are
already doing a lot of it. They
are trained for it. It is & puzzle
to CSEA, In fact, why the waork
of inspecting and supervising
such projects was ever given to
outside companles In the fret
place,

Wayner Goes On TV To Defend (SEA Stand

ALBANY

WAST-TV, In
ftorial recently
ployees.

the Albany
televised by

Caplital District Conference
K, Wagner last week appeared four times on
area,

president Ernest
Channel 13,
to rebut an unfavorable ed-

vhat station against public em-

The rebuttal was rebroadeast a comparable number of

@times as the

Wagner refuted
ployees “were

original

Lthe

termed “an outrageous four-day
The full
*The Capltal Distriet Confer-

Civil Serviece
ployees Assn, representing 40,-
000 public employees, takes
strong exception to Channel 13's

pent  editorial attacking the
CSEA proposals for & pay ralse
and four-day workweek for State
smployees,

ence of the Em-

statlon’s
first with most" In requesting a pay
He also explained the facts about

station editorial had been

charges that State em-
ralse.
what the editorial had

week."

text of the Wagner's rebuttal appears below:

“The editorinl mlisrepresented
the faots. Specifically the editor-
fal sald, and I quote: “"Now s
not the time for State employees
W be demanding any big pay
hikes or an oulrageous fours
day week. If the taxpayers have
W work 40 bours & week W earn

think
ask the same

thelr pay, then we do not
it is to0 much to
of State workers"™

“We agree—that's exactly the
proposal oalled for by State
workers, who by the way, also
are taxpayers. To put your state-
ment In its proper perspective,
it should have sald that the
four-day proposal calls for State
employees to work the same
number of hours they now work
—40 hours or 373 hours, what«
ever the case may be. And, State
agencles would continue to op-
erate five days a week

“What's outrageous about
this?
“It's simply equal pay for

equal work-—-no change except
for a different schedule.

*You also state that the bene-
fits sought by CSEA we nol

“strange for State people who
are accustomed to being the first
with the most." Off-the-cuff re-
marks like this promote an emo-
tional reaction rather than a
rational one,

“Yes, our salaries became com-
petitive a few years ago—but
they no Jonger are-—and why
shouldn't they be?

“State workers are not second-
cluss coltizens, but law-abiding
taxpayers who pay the same
prices as we all do, Should they
be deprived of modest ralses w
meet spiraling costs when others
are not?

“State employees can accept
valid eriticlsm, but not lrrespon-
sible name-calling. They are

proud of the job they do, and
proud to be doing a full-day's
work for a full-d-y's pay.*

support of the membership be-
“things will be moving
rapidly.” The statewide presi-
dent told the delegates that he
had recently spent an entin
day meeting with representatives
of the teachers and the nurses
associations and with ten
from private Industry, discussing
how to cope with the expected
truculence of management dur-
Ing the next year. He empha-
sized, however, that these dis-
cussions were strictly explora-
tory at this time,

Wenzl gan his talk to the
delegates by informing them
that the validity of the statewlde
election last September had been
cleared by the Supreme Court
The case had been decided, the
president explained, because
there was Inadequate supportive
evidence to back up the specifie
Consequently, the eight
current statewide office holders
hold clear and uncontested claim
to their positions.

cause

Unions

Welcome New Chaptler

In regular business, Capital
District president Ernest Wagner
welcomed Montgomery County as
A new member of the Conference.
Montgomery thus becomes the
first county in the area to re-
spond to Howard Cropsey's ef-
forts to expand county particl-
pation In the Conference. Crop-
sey, of Albany County, and John
Vallee, of Rensselaer County,
representatives of the two coun-
Ly chapters that have been long-
time members of the Conference,
both serve on the Capital Dis-
trict executive board.

Wagner also conducted =»
lengthy debate on the best way
1o respond to an editorial on
one of the local television sta-
tions which attacked public em-
ployees, The editorial charged
that demands for a four-day
week were outrageous and that
this was not the time o be de-
manding a big pay hike,

It was agreed that the Con-
ference would take unified ac-
ton In supporting Wagner In
a televised rebuttal over the
same statlon, (At Leader press-
Wagner had taped his re-
buttal, which was scheduled to
have appeared four times on
WAST-TV between Dec, 7 to 12
The full text of his reply appears
elsewhere on this page.)

ume,

Procedural Matters
Muchh of the meeting
glven over W discussion of pro-
cedural matters and questioning
statewlde operational policies
Following Conference first
sident Jack Daugherty's
announcement of departmental
negotiating team members, Of.
fice of General Services chapter
president Borls Kamarczyk asked
how It was possible for a chap-
ter president not to be consuited
about negotiating team members
to represent his own department
Wagner explained that the CSEA
constitution gave the responsls
(Continued on Page 14)
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Is MORE important

Some car buyers make buying a new car a career,
hobby, exercise in haggling, let's beat-the-dealer-
at-his-own-game’'game and spend weeks doing it.

Yet, the same person will sign up for health
insurance without giving the options and choices
a second thought.

Doesn’t make sense does it?

When you choose THE STATEWIDE PLAN, you
don’t have to spend time comparing and reading —
but we'd certainly be glad to have you do so, so
that you know you've made the wise choice. At Blue
Cross and Blue Shield, we've been improving the
STATEWIDE PLAN for many many years. It's
tailored to the needs of public employees. Its cost
is reasonable, but its benefits are realistic benefits—
there when you need them most,

So watch out for the frills, and little options that
don't really do much for you. Sign up for the STATE-
WIDE PLAN — the plan based on experience. You
might even call us the Henry Ford of the health
insurance business. After all, we practically invented
group coverage.

THE STATEWIDE PLAN
BLUE CROSS/BLUE SHIELD

Albany ® Bulfalo o Jamestown ® New York & Rochester ® Syracuse @ Utica e Watertown
THE STATEWIDE PLAN - COORDINATING OFFICE — P, O, Box 8650, Albany, New York 12208

* Amancan Hospilal Assoclation ® Natlonal Association of Riue Shield PMane

Providad through

BLUE CROSS®PLANS BLUESHIELD®PLANS METROPOLITAN
OF NEWYORKSTATE OFNEWYORKSTATE LIFE

An equal opportunity employes



“Attention
all New York State employees-

Blue Cioss Statewide
insurance plan covers

Rehabilitation

' cIne at°Britnswic
Medicine H°0153pﬂ31 swich

in beautiful new buildings with expert resident staffs
& ®* Physical Disabilities
WA 05 > W An individual treatment program is carefully established
. iF X © by our Physiatrists (physician specialists) in physical
=, medicine. It is implemented by a team of rehabilitantion
7 professionals including nurses, physical, occupational

- recreational and speech therapists, psychologists and
. /i social service counselors.

. The Hydrotherapy Department includes a therapeutic
. Swimming pool, Hubbard tanks, and whirlpools; the
Physio-therapy Department administers electro-thermo
treatments and massage in private treatment areas and
therapeutic exercise in a professionally equipped gym-
nasium. The patient who is chronically ill can also receive
special care in this facility.
Joseph J. Panzarella, Jr., M.D.
Medical Director

Mental Health

Most effective is the teamwork approach of psychiat-
rists, nurses, psychologists, social workers, occupational
and recreational therapists. All modalities of psychiatric
" treatment are available—individual and group psycho-
@ therapy, hypnotherapy, electroshock, new multi-vitamin
and supplemental drug therapy. Bright cheerful colors
and spacious socialization areas immediately key this
modern therapeutic approach to the care of the mental-
ly and emotionally ill, the drug and alcohol addicted
and those in need of custodial care.
Philip Golberg, M.D.
Medical Director

* Mot major medical lmurance plass, the Blue Cross Scatewide Plan .
for employees of New York State, local subdivisions of New York Stae
and appropriate 1\.umlr.utn| agencies and Medicare are spplicuble st these Divisions
of this fully wccredited Huspital Ceoter, ' ’ ]spjta]ce te
A color brochure will be tent upon request or call 516-264.5000

1261 ‘F1 42quaoaqq ‘Aepsan], ‘YAAVAT DIAHUS TIAL

Extension 227 for Phyaical Rehabilitation Other divisions: General Hospital * Nursing Home
Extension 280 lor Mental Health. J66 Broadway, Anityvitle L1, New York 11701 e 516-264-5000
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waste.

asle (wast -v. ¢ To lay waste; devastate 2716 use up; comnsus

p=wearout. 3. To emaciate; to cause to be consumed or. wea.ke
5 by overuse, disease, or the ixke'to enfeeble.4 To XRend need
lessly, or wnthout valuable results. to.sc JET =

- 3 el - hguetpe T L-:_‘...h,, .

p= \ . -~

Waste is senseless

Waste of anvthing, especially nat
\il”“'il} !'t‘.\ulln,'n-.\;ut'M.lu-°l~m]
Their supply will not last foreve
natural egas and even uranium
make e h CLEICITY

'l\i]l‘ll‘.'xll'*';ln I 1'easons 1o«
Public Service Commission
ages even during the winte
generators are outl ol

the Next sumimni=l

And conserving electii
ment. 1y as hard as w
tricity i the quantities |
on the environn

Ill“'. !;ll Quit
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Where fo Apply
For Public Jobs

The following directions =2
where to apply for public jobs
and how to reach destinations in
New York City on the transil
aystem.

NEW YORK CITY—The Ap-
plication Section of the New
York City Department of Per-
sonnel is located at 49 Thomas
M., New York, NY. 10013. It s
fhres blocks north of City Hall,
ene block west of Broadway.

Applications: Filing Perlod —
Applications issued and received
Monday through Friday from 9
am. to 5 p.m, except Thursday
from 8:30 am. to 5:30 p.m. Sat-
wrday hours have been suspended.

Application blanks are obtaln-
able free either by the applicant
& person or by his representa-
five at the Application Section
of the Department of Personnel
ot 49 Thomas Street, New York,
M.Y. 10013. Telephone 566-8700.

Malled requests for application
Planks must include a stamped,
self-addressed business-size en-
welope and must be recelved by
e Personnel Department at
Soast five days before the closing
date for the filing of applica-

The Application BSection of
e Personnel Department ia
mear the Chambers Street stop
of the main subway lines that
through the area. These are
IRT Tth Avenue Line and

IND 8th Avenue Line. The

IRT uxmaton Avenue Line stop
%0 use is the Brooklyn Bridge
e stop and the BMT's QT, RR

Completed application forms
which are filed by mall must be
sent to the Personnel Depart-
ment and postmarked by the
deadline. Transit Autbority ap-

plicants must file at 370 Jay St.,
Brooklyn.
® STATE — Department of

Civil Service has regional offices
at: 1350 Ave. of Americas, N.Y,
10019, phone 765-3811; The State
Office Campus, Albany 12226;
Pulte 750, 1 West Genessee St
Buffalo 14202; State Office
Bldg. Syracuse 132032. Not open
Baturdays,

After 5 p.m., telephone: (212)
¥65-3811, give the job title iIn
which you are Interested, plus
pour name and address.

Candidates may obtain appli-
eations only in person at the
offices of the New York State
Employment Service

FEDERAL—New York Region,
PA Civil Service Commission,
Pederal Plaza at Duane and La-
fayotte Sts, New York, N.Y,
MO00T. Take the IRT Lexington
Ave. Line to Worth St, and walk
$wo blocks north, or any other
fraln fo Chambers St or City
Hall stop.

Monday through Friday hours
e 530 am to § pm, and
offices slay open Saturdays, §
am o 1 pm The telephone o
13) 364-0422.

WM

BUY
V.S,

BONDS! Rouston, Toxas 77008 ==' “’ =II'

The Job Market

By BARRY LEE COYNE

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

In the Professional fleld, -
censed Medical Lab Techniclans
and Technologists with a City

Pathologists. The salary range
is from $130 to $200 & week . . .
Physical Therapists who have
graduated from an saocceptable
school and have a State lcense
can fill positions paying from
$8,000 to $15,000 a year . .. There

LEGAL NOTICE

SUPREME COURT OF THE STATRE
Ol.hKllt" YORK, (,()Uh’l'\ OF NEW

JEAN L. KLEBE ROSENFELD, Plalat

st THOMAS A, Db(.AN -ui
OMAS A. DUGAN, Defeadant.

Index No, 23880 /1971, m.hua uu-.

ates New York Cou = the

I — SUMMO e N

aoawer the complaint la this action
and 1o serve a copy
complaing is
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Plaiotiff; Office
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Office.

291 Broadway

New Yotk. New York 10007
964-2210

LEGAL NOTICE

SUPREME COURT OF THE STATE
OF NEW YORK, COUNTY OF
BRONX.
the Matter of the
mest  for  the Beoaeofit of Creditors
of SHARP SHOES INCORPORATED
W ALFRED A. ROSENBERG,
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are numerous attractive open-
ings for Social Case Workers
with & Master's Degree in social
work plus one year of experience.
The beginning salary is $10,000
& year, and higher salaries are
offered for additional experience
« + « X-ray Technlclans with a
State llcense are wanted for jobs
paying $150 to $220 plus a week

. Apply at the Professional
Placement Center, 444 Madison
Ave,, Manhattan.

There are a varlety of Job
openings in Brooklyn. For ex-
ample, Yarn Winders are wanted
to opefate Foster yarn winding
machine on all types of yarn at
$80 to $100 per week . . . Polish-
ers are also wanted to color, cut
down and polish brass, pewter,
steel, aluminum or bronze, The
pay range is $2.25 to $3 per hour
« + « Sheet Metal Workers are
needed to lay out from prints
and fabricate items. The pay
range s $2.50 to $4 per hour . . .
There are a few Jobs for Ma-
chinists able to set up and op-
erate lathe, miller, drill press
and other machine shop tools to
make parts from blueprint
sketch or sample. The pay range
is $2.90 to $4.50 per hour , . .
Also, Maintenance Mechanics to
repalr and adjust various types
of machinea. Electrical, mechan-
ical, and welding involved. Spe-
cific experience ls necessary for
these Jobs paying from $3.10 to
$4.25 per hour . . . There are
also a few openings for Platen
Press Operators able to operate
Heldelberg, Chandler and Price
imprinting on greeting cards and
stationery. The pay s $110 »
week . . . Apply at the Brooklyn
Industrial Office, 260 Schermer-
horn St., Brooklyn.

Our office on Staten Island
has the following Job opportuni-
ties ., . . There is a demand for
Sewing Machine Operators to
operate factory machines in the
manufactury of dresses, slacks
and children's clothes. Training
will be given and jobs are avall-

Furniture For Rent

Complc- Living-
& Dlletn

Y-lNIIHAN
FURNITURE RENTAL
9, Lacham, N.Y. 518-785-3050

able on & part- or full-time
basis at $2 per hour . . . Jobs
are available for Auto Mechanics,
first-class, who have thelr own
tools and an operator's license.

The pay is $125 a week . . .
Stenographers with good skills
can get joba for duty in down-
town Manhattan. Must be able
to type 40 to 50 wpm and take
stenography at 80 to 90 words.
The pay range is $100 to $135
s week . . . An experienced Jew-
elry Salesperson s wanted for
selling fine jewelry and giftware
for a five or six day week, Hours
to be arranged. The pay is $150
a week . . . Apply at the Staten
Island Placement Office, 25 Hy-
att Bt., Bt. George, Staten Island.

In Queens, an experienced

(Continued on Page 15)
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LAURELTON ESTATES
$31,990
SOLID BRICK

This exceptional home has every.
thiog! 7 rooms, eut-in kitchen, 20
ft living room, banquet-sized din-
ing room, 2 baths, niteclub finished

LAURELTON
$32,990
CALIFORNIA
ARCHITECTURE

6 room, 114 baths, complete!

ENGLISH TUDOR

e with
1 bath. Wood- burniog  freplace,
automatic gas heating system, wall
o wall carpeting, refrigerator, wash.
er, . . everything
s lonumxd ’:en

nuno- an, op-
ping (-lrl ﬂ’ down payment
terms  can “ n‘r‘nnd. Ask  for

t.

168-25 Hillside Ave.
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-

basemcnt, garage, patio, wall 1o ud\cd dupl 2.

'=lﬁ a sir  coonditioned, .np.:‘xm::' m.""?ﬂ' 'yu.::

washiang oe, dryer ples » all  conceivable applisnnces.

loag list ol otbcr exiras, Low down huge ing center and only

:‘-::cm ::frr:”m '";f.nﬂ) short walk 0 bus subway, Low
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LAURELTON

$35,990

RANCH CAPE

oa 40x100 h:: hlh..! extra
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House Wanted - NY Environs
lmm oouru. being forced out of

urgently oeed
l-ll llomc lor (mruﬁe-ooabk price

and taxes vhhl:d l? miles meiro
aren, Also uir MO,

for lurnnhi;:. Call TR n=;ﬂ6m.:
write Box 7 C.SL ll Warren St.,
New York N Y.

LAURELTON $32,990
4 Bedrm Brick Cape

7 lg rms, 4000 »q ft gda grods
Patio, carport. Reduced $2000,

UEENS HOMES

170-13 Hillside Ave, Jamaics

OL 8-7510

NORTH EAST BRONX

Semi-attached brk 2 h.nny F M
bame, 2-car garnge; A-l alh
wbways, shopping,

FHA & VA FINANCING

FIRST-MET REALTY

4375 WHITE PLAINS ROAD
324-7200

US. Goveroment Foreclosures

VACANT HOMES

SPRINGFIELD GARDENS

Priced From $17,000

To $30,000
No extra cost. No extra fees Call
right sow, e have the ke

Bimston  (212) 5234594

b:unlul lheclub £ mbnn:;‘i
e BATage, t

surden ‘plot on  quiet mld:nu‘:l
Mroet. all to-wall i & all
major appliances cellent
GLFHA morigage terme arranged.

LONG ISLAND HOMES
16812 Hillside Ave, Jamaics
RE 97300

Help Wanted - Teacher

NURSE- TEACHER: T warsiog
wudents in the ll-.noovu Develop-

Now IY.W !
I joterested: Call M
»t 638.2817.

Mdse For Solo

-(OSI

3015 Moatrese Bivd, Sulte 120

Dispensing Nationally Famous
NESTLE'S Hot Food Products

WHOLESALE DISTRIBUTOR WANTED
no SILI.ING B KEEP YOUR PRESENT JOBI

e

CONSOLIDATED CHEMICAL CORPORATION
Froeze Dried Products Division

seve. This
unh

. u‘ﬁﬁ

...t:*‘::'

LEVITTOWN VIC
FULL BASEMENT

$25.9%0

Ne dows (f'.l.: ‘IG'S.% FHA, uuo:
‘dl M “ . o

McNEELY Realiy (516) 735.8540

Farms & Country Homes,

New York State

NEW FALL Camlog aod Hundreds
of Reoal Huate

Allms‘lg:hkmbﬂhh

Farms & Country Homes,
Orange County

»Am— Retirement Homes
Business i» Mlulo Area
QOLDMN AN AG

REALTORS
“I.QMMB." (914) Nasgam

FIREFIGHTERS FIGHT FIRES
«+«+ NOT PEOFLE!

B o foc i = Florid a B zaefil

JOBRS

FORIDA, JOBS? Federal, Stete,
County, City, Floride Civil Service

Bulletin, Subscription $3 year - 8§
Isuen

PO, Box 846 L,
N, Miami, Fa. 33161,

SAVE ON
YOUR MOVE
TO FLORIDA

pura froes New' Yo

412
m“‘

Write

SOUTHERN TRANSFER
and STORAGE CO. INC,

DEFT. C,'BOX 10217

L
City,

20 doo

tasio nis

L1261 ‘PI 42quaseq ‘depsony ‘YIAVIT ADIANAS TIALD
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Retiring Clerk
Cited For 27
Years’ Service

STONY BROOK — Approx-
imately 100 co-workers feted
Mrs. Helen Rienzo, senior
clerk at the Stony Brook

University llbrary, at a recent
retirement dinner

Mrs. Estelle Gremmell, Ubrary
representative for the Stony

Brook University chapter of the
Clvil SBeriV:e Employees Assn,
presented Mrs. Rierzo a chapter
seroll. Mrs, Gremmell also rep-
resented chapter president Al-
bert Varacchl, who was in Al-
bany for negotiations. Library
director Dr. Ruben Weltsch was
another officlal attending

Mrs. Rienzo, who was known
for her friendliness, had been In
the State service 27 years, the
last seven at Stony Brook U

DOT RET'REES FETED w— The Civil Srrvlre Emploeu

Assn.'s Department of Transportation Chapter 511 recently hosted a
dinner dance for the above DOT employees who have retired in
the past year: front row, left to right: R. J. Steinhoff, master of

ceremonies and past CSEA chapler president;
retired highway light maintenance foreman, 22

F. Reynolds,
Mrs. Julia

Ray
Years;

Phitio; Reoy P. Tanner, retired highway equipment operator, 23

Joe Lochner Celebrates 40 Years

(Continued from Page 1)
memory bank for facts and flg-
ures about CSEA, State laws,
otc., dating back to the Lhilriles.
His knowledge of all phases of
CSEA business, from collective
negotiations to complex Insur-
ance matters and Civil Service
Law, is recognized far and wide.

His native ablilty and endur-
ance place him in a premier po-
sition as & CSEA negotiator, as
any State official who has faced
him, down through the years,
will attest

Unlike many other people In
a similar position with & pro-
gressive organlzation, Joe has
grown, as CSEA has grown —
from & one-room office serving &
comparative handful of members
to a multi-million dollar, 200,-
000-member powerful labor un-
lon with widespread and diverse
{nterests. At one time, he han-
dled practically all of the work
himself, from typing, delivering
packages and putting out &
CSEA newsletter to making
command declslons. But, as the
organization grew, Increasing
both its membership and staf(,
Joe recognized the need for de-
centralization and gave his top
assistants many of the jobs he
once handled.

Talent For Enthusiasm
In all his 40 years on the job,

Joe has never lost his enthusl-
asm or his bellef that CSEA Is
the only effective organization
for publlc employees In New
York State. He has worked dill-
to maintain that position

gentiy

and provide the best kind of
service avallable
Led Campaign
When CSEA's status as the

representative of all State em-
ployees was challenged by rival
unlons in 1969, Joe led the suc-
cessful campalgn which saw
CSEA keep its rightful position
a3 the number one publle em-
pioyee unlon In New York State,
One co-worker recalls a time
during the campalgn when CSEA
staff members were mobllized to
mect the threat. "Joe was every-
where. He worked side by side
with mallers and printers, send-
ing out campalgn material to
all State workers. He was an in-
splration to everyone during
those uncertain days.”

Blessed with a qulck wit and
an unquenchable sense of hu-
mor, Joe's relaxing effect In a
socinl atmosphere i3 like taking
a trip down memory lane, or,
better yet, getting a crash course
on what makes CSEA tick, His
conversation abounds with anec-
dotes about people who have
played prominent roles in CSEA's
rise to pre-eminence,

METS GET A BOOST we Former president of the Mols
Boosters, Irving Flaumenbaum, president of the Nassau chapler
of the Civil Service Employees Assn., Joined the Mels for the recent
Meot the Mets Day at Roosevelt Field Shopplog Center on Long
Island, Left to right are Paul Enus, a young fan; Tommy Agee of
the Mets; Flaumenbaum, and Al Jackson of the Mets,

Considered a dynamo, who can
keep Lwo top grade stenogra-
phers hopping all day while
handling other administrative
dutles, Joe has a resiliency and
tenacity few execullves can
match, IT he belleves a CSEA
member has been glven a bad
time by his employer, pity the
boss, for Joe will relentlessly
pursue the issue until satisfac-
tlon is achleved.

Dedication to his job has been
Joe's hallmark, He admits to
making mistakes with the terse
pronouncement, “I'm human,*
but his co-workers will also
readily admit that his mistakes
are few and far between.

Set Example

All through his 40 years, Joe
has set an example for hls sub-
ordinates, You'll find him at
his desk before the start of the
working day. And if he's home
sick, you know he should be in
the hospital. He keeps healthy
and fit by working out several
nights a week at a local health
spa, in addition to pllching on
CSEA's staflf softbal] team,

As he enters his 415t year with
the organlzation of which he is
very much a part, Joe remains
in full stride and looks to the
future with unbounded enthus!-

Years;

Mrs, Tanner and C, P, Vienl,

resident engineer, Columbia

County. Back row: M, J. Crank, chapter president; R. C. Trobridge,
CSEA field represeniative; H, F. Dunbrook, Region 8 highway main-
tenance engineer, and F. A, Tamburro, assistant resident engineer.
Not shown are retirees E. E, Davis, 18 years; F. Waldorph, 14 years,
and C. Haynor, 23 years, all laborers. CSEA Chaptler 511 was host.
Over 80 attended and Bud Celentano provided the music.

Wenzl Assesses Fufure
At Capital District Meet

(Continued from Pagze 9)

bility for these appointments
strictly to the State president.
Statewide conventions also
came under fire, with many dele-
gates asking, as delegates at all
the other conferences do, why
the Iimportant business gets
erammed into the closing hours
of the convention, while mun-
dane resolutions are read ad In-
finltum during the opening ses-

Consultant Hiring

(Continued from Page 1)

Wenzl commented on the bills:
“CSEA wholeheartedly supports
both of these bills. They are
definitely a step in the right
direction and will help to curb
the outlrageous spending by the
tate on unnecessary consul-
tants, Our dedicated force of
State employees can do most of
the Jobs that are farmed out to
consultants—and at a lower cost
o the taxpayer.

“Although we plan to push
for even stronger guldelines lim-
Iting the use of consultants,
CSEA will fight for paasage of
Assemblyman Brown's two bills.™

Both bills have been sent to
the Assembly's Governmental
Employees Commitiee,

DOT Representatives Meet

(Continued from FPage 16)
Timothy Melnerney, the DOT
employee units' representative
on the CSEA Board of Directors,
termed “excellent.™

Mclnerney chalred the three-
day meeling

Another highlight of the ses-
slons came Saturday night when
Vineent D, McDonnell, chalrman
of the State Mediation Board,
spoke at the delegates’ dinner In
the motel

McDonnell told the group that
the mediator {5 “the catalyst” w
bring opposing sldes together
“"He 5 there a5 long ns the par-
tles think he can be of help”™
he sald

He also recounted some of his
experience as a mediator In the
New York City sanitation and
police labor disputes,

Also speaking briefly was Dr,
Theodore C. Wenzl, CSEA presl-
dent. Altending the meeling

weére Thomas McDonough, first
vice-president, and William Meo-
Gowan, fourth vice-presldent
John Rice, CSEA legal counsel,
acted as dinner master of cere-
mofiles

MceDonnell sald he s “a firm
believer in collective bargaining.”

He told the group that the
mediation board 15 finding “it
very difficult to fit the (Federal)
Wage-Price Board's declslon on
5.5 percent with the 16 percent
granted the coal miners. I find
this very confusing.*

Group Meetings

Saturday morning, the dele-
gates divided into three groups
representing operational, admin-
Istrative and the professional,
selentific and technleal bargaln-
Ing units—to discuss with CSEA
bargaining representatives oon-
tract language for the ourrent
negotiations.

McelInerney sald the CSEA bar-

slons. Wagner announced that
he planned to call a speclal Con-
ference caucus just prior to the
Spring statewide meeting In or-
der to better brief Capital Dis-
trict delegates on expected toples
to be brought up at the meet-
ing
New Fieldmen's Status

Johin Corcoran, Headquariers
director of fleld service for the
Capltal District area, explained
that new fieldmen are being In-
terviewed, and that two men
should be added to service the
Albany area. The area's cover-
age will be restructured to pro-
vide smaller jurisdiction for each
man, but to include &ll State
and local governmental units
within the area, he sald.

Wagner Informed delegates
that the Individual chapters may
make reservations now for next
year's flu shot program, In ad-
ditlon, he gave recognition to
Peg Plggolll, who Is retiring from
the Labor Department on Dee.
30 after more than 40 years of
public service.

Actlvitles c¢halrman Dorothy
Honeywell announced that at-
tendance at a local presentation
of "Flddler on the Roof" had
been the most successful social
venture the Conference had ever
sponsored.

In Syracuse

galning representatives also “got
the pulse and response of our
people o help gulde them in
negotiations.” And the CSEA of-
ficlals brought the DOT repre-
sentatives up to date on the
status of negotiations. A 14-page
pamphlet, outlining demands
ngreed upon, and those that
went to Impasse during the ne-
gotlations, was distributed to the
DOT representatives

Friday nlght, the DOT dele-
gates—inelnding the presidents
of 32 CSEA chapters represent-
ing the workers-— talked over
general problems In the 63 de-
partment residencles throughout
the State

The meeting wound up with a
Sunday morning breakfast s¢s-
slon durlng which the delegates
could discuss with CSEA offlcers
and representatives what had
been talked about during thwe
meeting, and ask other questions,



Thls Week's City Eligible Lists

671 Prom. Sergeant
TAPD — 105 Eligibles
1 J M Carney, J B Sochacki,
T P Strong, N Mehdi, T J Rlor-
dan,R!Down.KAJonu,R
Agatowski, T M Moriarty, P
Bohrer, L J Pezzillo, 8 B Rel-
, W C Wiese, M F O'Connor,
C Ward, R C Kearney, R P
oyle, T P Griffin, A M Faraldo,
Armstrong, M A Ansbro, A J
brano, B A Braccla, G W
Nicholson, J J Accomando.

26 P Pardalena, M R Logan,
R R Rowland, W D Smith, J T
McoGovern, W Flynn, V J Hardy,
J T Clifford, M Purtill, G J
Donovan, J J Cullen, J R Carlo,
C J Harrington, ¥ A Brogan,
R A Gollinge, R J Stewart, R P
ONell, L J Maniscalco, W F
Nieroda, J G McCarthy, J H
Cummings, W L Moore, L P

@Blackman, A D Agellre, J D Can-
non.

51 D W Nteroda, R Abraham,
J Evensen, R D Hoffmann, M T
Rooney, M A Cosola, R C Bon-
tempo, R R Gouldner, L, A Alper,
W J Bacel, H C Hassler Jr, C
Braxton, G T Laine, W P Burke,
E J Eastwod, C J Boedigheimer,
R F Greenidge, B R Gaskin,
J J Negron, B8 M Kalz R E
Douglas, J A Clark, D G Neu-

@ueyer, M Ruotolo, A De Lia Jr.

6 D J OKeefe, R M Beck,
M Allverto, F M O'Hare, J P
Neville, R L. Johnson, L. A Pal-
adino, F Guinyard, W H Holl,
YV Di Splgna, S Josey, G A Kroll,
R J Eent, J J Murray, M Dia-
mond, G H Epstein, D J Rlvituso,
J R Wilson, D F Rowley, J A
Roberts, M Berrios, J ¥ Bond,
P Bardes, J W Muadden, C J
Russo, N C laird, J M Keels,
@ M Birbiglia, C Casey, J A
~ Calantini,

-5

IDEAL CHRISTMAS
GIFT

Action
Mate

Model P1791 §
Black and i
Sliver color

Miniature
FM/AM Portable

@ Bullt-In AFC on FM
® Solld-state

@ Baltery-saver Clreult
® Two anlennas

® Gt pack Includes battery,
earphone, carry thong

cENERAL @ eLecTRic

Alvic
Appliances

80 NASSAU STREET

Prom Sergeant
HAPD — 66 Eligibles

1 P Cirincclone, A Mellllo, K
McCabe, R Guerra, G EKempf,
W Popper, N DeStefano, C Clark,
V Galluzzo Jr, R Eatz, P Man-
=, R Burgher, 8 Hellman, 8
Hellman, R Toppin, G Morton,
J Foley, G Moorehead, P Lynch,
C Hamlilton, R Edwards, F Auri-
ana Jr, F Vignone, J Rose, P
Zarrella,

26 D Cade, R Molinari, F
Walker Jr, M Willlams, V Kell-
man, M Fucito, J Dantonl, R
Danlel, O Jefferson, L Trotter,
M Leon, H Bonaparte, P Ablsog-
nio, H Smith, N Cervelin, J Con-
nolly, M Allen, W Thomas Jr,
E Vance, J DeasH Duren, M
Woods, C Brown, R Esposito R
Casella.

51 G Splllers, G Schmotzer,
R Koenlg, J Lauterborn, H Pler-
son Jr, W Caldwell, J Phelan,
E Darlenzo, R Harrls, 8 Guarino,
C Crulckshank, R Walwyn, J
Dadamo, A Slater, C Silyerstein,
J White.

Railroad Stock Asst.
(20 Eligibles) - (Group 7) - (TA)

1 J. J Chadwick, A O Coker,
E A Solomine, L L McGlll, J
F Vanacore, J N Zuccaro, N F
James Jr, V J S8ekac, R E Croas,
8 O Holness, J M Serrano, C E
Dawkins, M Eady, R Singleton,
O I Sullemun, J A Chamble, P
J Farrell, M H Brown, J Soto.

Group 8 — 20 Eligibles

1 J Pepe, L Incandela, J W
Hawkins, S8 Spaho, R V Gibbons,
M G Mulhern, J F Harrell, E
L Wellons, R J Hardy, R J Rus-
sell, J P Herzhaft, R D Pittman,

B A Flynn, J T Carmody, J E
Rhodes, V Mazza, J B Miller,
D Kelly, Y W Ayala, R H Bitz,

21 D Felder Jr, M Spiegel, 8
J Carmody R Bronzo, J F Crec~
o, A Alogglo, B Corapi, J Swan-
gin, A Dezinna, J F Palamar,
H N Gonzalez, J Gibson, Jr, R
A Jacobowitz, E Gray, M A Ter-
rizzi, M Sturdivant, F Mincuzad,
M J Gaglinrdl, H J Seayer,

1543 Prom. to Station

Supervisor
TA—64 Eligibles

1 J Sampson, J P Murphy,
W F Earle, J F Gallagher, 8
Forglone, D Fellx, P W Williams,
H P Venable, J A Bromfleld, L
D Cummings, H Chironky, T J
Galiagher, F A Davino, J E Mc-
Cann, I D Carter, H King, L. C
Bostlck, W J Hall, 8 B Paul,
J W Mualoy, J Goldberg, C E
Bourke Jr, I Shapiro, T H Mer-
rick, J E Volk.

26 R H Donohue, R B Burt, M
W Duchan, L Lazarowiiz, J L
Madden Madden, J € Raymond,
P A Nerone, L E Morgan, R L
Elverson, J Wesselhoft, R May-
hew, R H Hendrickson, A L
Peaceman, F A Wilson, J T
Curtls, H M Rector, M D Wil-
Hams, J M Mason, N R Augus-
tine, P V Shiver, R G Esposito,
E Haywoode, M J MacMillan,
L R Irlzarry, F P Peranlo.

51 D L. White, J Caldar], E R
Leake, M L Barrett, R J Smith,
W D Coughlin, P Brown, B Flsh,
M Henner, A E Willlams, C
BrBracclo, M T Farrington, M
G Lewls, M T Wilson.

BUY U.S. BONDS

iy

Big sound

e

offer!

The Job Market

(Coutinued from Page 13)
Planer is wanted. Must be able
to set up and operate Planers,
and read blueprints, The pay s
$3.90 an hour . . . Fully experi-
enced Roofers are also wanted at
$3.75 to $5 an hour, depending
on experience . . . The demand
for Taxi Drivers continues at
$140 a week. Must have a chauf-
feur's license and one year of
driving experience Also
wanted 18 a Foreman to super-
vise woodworking operators. Must
have heavy experience in wood-
working and supervising ability.
The pay is $175 a week . There
is another Interesting job for
Maintenance Mechanle, Must be
experlenced and know how to
do mechanical and electrical re-
palrs. Also read schematics and
blueprints. The pay i $2.75 to

When You're New York City
Bound . . .

"THE GORHAM IS A
ONE-OF-A-KIND
HOTEL" . ..

So says New York Magazine. . and so
will you! HN. writes — “We love The
Gorham! At fast...
clean and friendly place to stay!” Al
Rooms and Suites have completely
equipped Kitchenettes, Color TV, Deluxe
Bath, Direct-Dial Phone Service — and
rates start at $18 Daily, Single and
$22 Double, Fine Restaurant and Bar,
Special rates at adjoining gerage One
block from N.Y. Hilton. Information: Write
lor colorful brochure. Reservations: Call
us collect (212) CI 5-1800

"“Your Personal Hotel . . .

THE GORHAM

In The Heart of Radio City"”
136 West 55th St., New York, N.Y. 10019

llllllil!lllllllln‘ |

An Electrophonic total music system that plays
8-TRACK STEREO TAPE, stereo records and
has AM/FM/FM multlplex radio.

19

BSR record changer.
Diamond needle,

Ceramic cartridge,
AM/FM/FM stereo radio.
4 air susgenslon speaker

track tape cartridge

istcm
player. Tinted dust cover.

PLUS...

With each
purchase

you get this
additional

$37 value:

Five 8-track tape

cartridges and stereo’

headphones.

Hurry! While quantities last!
nu:

- P—

Electro

Yorkville No. Radio & Record

$4.50 an hour, depending on ex-
perience . ., Apply at the Queens
Industrial Office, 42-15 Crescent
St., Long Island City.

(W T W W A A

NEED A GOOD
SECOND CAR?

Need o second car—or o good first
car? Goaronteed top shape weed
cars wholosale prices, retall value.
Clivll service employees only, show
your Identification and get 10%

discount, Call 914-352.8219 — ask
for Charlie Smyth.

TVVVVVVVVVVYVYVY

ALBANY

JACK’S

LUNCH __ DINNER
and BANQUETS

42 STATE STREET

a decently priced,

DEWITT GLINTON

STATE & EAGLE STS. ALBANY

A KNOTT HOTEL

A FAVORITE FOE OVER ™
TEARS WITH STATE TRAVELERM

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET PACILITIES AVAILABLE

Call Albany HE 4-611)
THOMAS B GOHKMAN Gen Magr

|20% OFF TO STATE WORKERS

ON ALL MUSICAL INSTRUMENTS
HILTON MUSIC CENTER

346 CENTRAL AVE Opp. State Bank
ALBANY HO 2.0945%

SPECIAL RATES

for-Civil_ Service Emplayees

%
L g
= »
»

b

HOTEL

Wellington

DRIVE.IN GARAGH
AlR CONDITIONING + TV
Ne
problems at
Albany’s lorgest
hotel . .. with
Albany’s enly drive-le
paroge, You'll ke the come
fort and convenience, toed
Femily rates. Cocktoll lounge,
186 STATE STRE
aprosira sTATE cariroL @)

Boe your [riendly trevel ageat.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

ALBANY
BRANCH OFFICE

FOR INFORMATION cegarding sdvertise
ment. Plesse write or call:
JOSEPH 1. BELLEW

303 30. MANNING BLVD,
ALBANY, & NY. Phone IV 23474

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.
Mail & Phone Orders Filled

1261 ‘F1 d2quasaqq ‘Aupsany ‘HAAVAT IDIAHES TIAD

4 EAST FORDHAM ROAD

272 EAST FORDHAM ROAD
298.3016

MAYFLOWER . ROYAL COURTY
APARTMENTS —Furnished, Use
furnished, and Rooms FPhone HE
1-1994. (Albany).

New York City BRONX
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DISCUSS NEGOTIATIONS AT DOT SEMINAR

Mcinerney Chairs Statewide
3-Day Meeting In Syracuse

(From Leader Correspondent)

SYRACUSE

Eliminatior

1

of two steps to streamline

State workers' contract bargaining procedures was discussed
at a Statewide seminar for Department of Transportation

members of the Civil Service

“We want to provide the
ployees with a much better, more
efficlent and faster
procedure,” James Featherstone-
haugh, CSEA ‘staff legal counsel
told representatives of the em-
ployees' DOT bargalning unit
Approximately 100 delegates and
CSEA officlals attended the
three-day meeting

ems-

grievance

Discussions of grievance pre

cedures drew most of the que
tions-—and the most heated ques-
tlons—at the Saturday seas!

in the Northway Inn just :

of Syracuse
Featherstonehaugh admitte

that “we made a mistaks

we negotinted this™ (the [ive.

step grievance procedure in the

contract)

“It only ends In a delay of
from six to nine months e
sald

The CSEA counsel termed

fourth step as “entirely futlle
This 1s the step at which the
grievance goes to the State Of-
flee of Employee Relations, one
of the procedures whose elimina-
tion 1ls being sought,
Two Years' Experience

“In two years of grilevances,
Featherstonehaugh said, we
have never settled a case at this
The Office of Employee
Relations has just held up a
grievance."”

alep

In reply to several delegates’
questions about taking the griev-
ances w a court when the
delays, the attorney told the

“You really don't gain

State

meeting,

Albany delegate Stew-
art Hardy, standing,
ashs a question on using
only actual
days in State service as
a basis for computing
retirement, Joseph Gam-
bino, president of DOT
Region 10, listenas.

U'nl’l.‘i;'_:)

By
&

mployees Assn,

any time by a law sult. It can
take four, flve or six months for
the court w reach a declslon.
Howey sald, “the State
knows IL can not win in & court
suit, that it can only delay"
i setilement of a griev-

ver, he

The lawyer

both the flve-st

explained brlefly
p grievance pro-
cedure In the State contract and
procedure Insti-
tuted as a resullt of Executive
r 42

noted that grievances un-
procedures are
a very limited and
those which
lve an Interpretation or vio-
1 of a term in the contract
» end In binding arbitration.
that Executive
1 also ends In a
decision by the Griev-
ance Appeals Board, provides the

procedures for:

the four-step

iract

only

He explained

Order 42 vhicl

I—Any person who works for
the State not covered by a col-
bargaining contract, and

potive

2--Anyone who complains
conditions or

by a supervisor

about working
treatment

Featherstonehaugh sald he
feels that the State “is golng to
be agreeable” to a change in the

srievance procedures

Aze Requirements
The atlorney

M1 otner

also commented
heated questions from
tiwe delegates on the age re-

quirements for retirement. The
delegates wanted to know why
the contract does not include

aflter a required term
only—as do the State
Police troopers and officers, for

retirement
of service

“This demand has been made,

the attorney told the meeting
“But it has been bargained away
for those things 'vhich members

delegates
12 team) that
as salary in-

have ated Lo
(contract negotiatit
they wanted mor
crenses.”

Mary Blalr, CSEA retirement
specialist, discussed changes in
irement plan enacted by
the 1971 Leglslature, particularly

the ¢

Chatting before the DOT seminar dinner are, from left, Vincent D. McDonnell, State
Mediation Board chairman; Timothy MecInerney, DOT representative on the CSEA
Board, and Dr. Theodore C. Wenzl, CSEA president,

the change In flguring final av-
erage salary

After April 1, 1872, she pointed
out, final average salary will not
inelude ltems as termina-
tion pay, vacation pay, accumu-
lated sick leave pay and similar
pay for “time not worked." These
i{tems have been included In
computing final average salary
until the change, she said
Overtime pay will still be in-
cluded, she sald, but only if it
does not make the ttal pay for
years used more

sucn

one of the three

than 20 per

total received the year preceding
retirement
CSEA Challenging Point
CSEA {5 challenging this point,
she sald, but there has been no
decislon yet

The afternoon sesslon ended
with a flm on collective bar-
gaining and mediation, which

(Continued on Page 14)

On the panel discussing operational employees’ prob-
lems are, from left, Nicholas Cimino, Utica delegate to

B

HAAs

James Featherstonehaugh, right, CSEA legal counsel,
answers questions on retirement, as Mary Blair and ¢
Tim Mclnerney listen in.

..

the seminar; Aaron Wagner and Joseph Reedy, CSEA
staff, and William MeGowan, CSEA fourth v-p.



