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Hling Now Open for 35 State Exams

Merit Men

This Week The Leader
Presents
J. EARL KELLY

President
of the New York City
Chapter of the
ASCSE

See Page 4

Filing has just been opened by the State Civil Service Dept, for a new series of exams, including
15 State-wide tests. The rest are open to residents of certain counties and vUlages. Some of these
are to be written, while the remainder are unwritten tests. Full requirements start on page 9.

Tentative Answers for Fire Lieut. Test

Tentative answers to the questions given Saturday by the Municipal Civil Service Commission in
the promotion exam to Lieutenant, Fire Department, taken by 2,000 men, appear on page 14.

Firemen Score Slam in Leader '600’

Sanford Goldberg lived up to his name of “the flying fireman™ Saturday night, when he outstepped
a field of Civil Service track stars to win the 600-yard handicap special at the Grover Cleveland™Club
meet. Two firemen were right behind him. Civil Service Leader trophies were presented to the
winners by United States Senator James M. Mead. Story on page 20; pictures on pages 3 and 20.

204 ON CITY MARSHAL LIST

See Page 17



Pacr Two

City to Open College
Clerk, Law Steno Test™

Two popular tests—one for College Clerk and the other for Lav.
Stenographer, Grade 2—will head the February series of the Mu-

nicipal Civil Service Commission.

The only requirement for thi

College Clerk test will be a college degree, The Leader has learned

from reliable sources.

Successful|

candidates will be given jobs atjqualifying tests will not be given

$1,200 a year in the various city

colleges. Promotio)ial opportuni-
ties will be O/Tered in the admin-
istrative services in the colleges
and in the clerical service in
other city departments.

There is a po.ssibility that qual-
ifying exams in a number of sub-
jects such as English, languages,
mathematics, etc., will be given
to those who qualify in the gen-
eral exam. Special tests may also
be given in stenography
typing, since some College Clerks
will

partment heads. However, these

until some months after the gen-
eral examination.

The test for Legal Stenogra-
pher is being held to fill positions
in a salary range of $1,200-$!,800.
No present eligible list for these
jobs exists, and appointment pos-
sibilities, therefore, appear to be
bright.

lo Meet

(D.s.) will

Colllllthia Assn.

The Columbia A.ssn.

andjmcet at 8p.m. Thur.scir'y at 304 Ful-
‘ion St., Brooklyn.
serve as secretaries to de-lday,
‘officials announced.

If it .snows Thurs-

the meeting will not be held,

CIVIL SERVICE LEADER

PORTER ELIGIBLES
TO ORGANIZE

An organization niex"ting
of Porter eligiblcs will be
held at 8 p.m. Friday night,
AFurray Bikle.s, organizer,
announced yesterday. 'The
meeting will be held at 3
Hoekman St., Kooni 622.

Bikle.s stated that the
purpose of the association
would be to speed up ap-
pointnicnts from the list.
Tie urged all eligibles to at-
tend.

ASCSE WILL HOLD
BUSINESS MEETING

The executive board of the New
York Chapter of the ASCSE will
hold a regular business meeting next
Tuesday night in room 500, State
Office Building, 80 Centre St.

A report of the progress of the
Legislative committee will be given
by Milton Schwartz, chairman.

PRACTICAL CIVIL SERVICE PREPARATION
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[IlHD Examination in the
C

Independent City Suhway

n system for whieh applications have closed.

SPECIAL PREPARATORY COURSES

SIAIK AND KEDKKAL

Safety Service Inspector
Asst. Office Appliance  Operator

(Multigraph)

POST OFFICE CLERK-CARRIER !prepare
DAL \A/AV DnCTA( Pt CDIM

NAILWAY rUolA

COLLEGE CLERK

IESTS— APPLICA'l ION.S NOW BEING ISSUED

Juniorand Senior Stent*apher
Junior Professional Assistant

Juniorand Senior Typist

Telephone Operator

NOWI

Application, win
. cause of the type of examination

Usued Taler! B«-
and keen competition,

J months of specialized training are necessary for «uccess.

Applications expecte<l early in Fehniary!
tunity for college graduates lo enter the city service.

Excellent oppor-

CITY EXAMINATIONS-APPLICATIOINS HAVE BEEN FILED
Elevator Mechanic’s Helper

Elevator Mechanic
Telephone Operator
Electrical Insp.

Carpenter
Steamfitter

Jr. Administrative Asst. (Housing)

LICENSE COURSES

VOCATIONAL COURSES

STATIONARY ENGINEER

OIL BURNER EQUIPMENT
AIR CONDITIONING — DIESEL

COMPTOMETRY
BURROUGHS ADDING

FIREMAN

MACHINE
SWITCHBOARD OPERATOR

Assistant Supervisor
Park Foreman, Gr. 2
Management Assistant

ELECTRICIAN
INSTALLATION

MECHANICS — WELDING

MONROE CALCULATOR
FINGERPRINTING

RECEPTIONIST

3 Convenient Branches— 120 W. 42nd St., Manhattan—90-14
SKCKEIARIAI COURSES Sutphin Blvd., Jamaica, L. I.—24 Branford PIl., Newark, N. J.
Lil A . A ’ (Elementary and Advanced). Special classes form Tuesday, January 30, at
ItIA-1 rilLI>IN 1 |I.§ 10:30 a.m., 1:30, 5:30, 7:30 and 300 p.m.
CORKESPONDEINCE COURSES T.
correspondence courses for the examinations listed
above.

FREE MEDICAL EXAMINATION

examinations requiring a medical examination,

interested in
MAN,

Persons
TION

PATROLMAN,
POST OFFICE CLERK,
are invited to call any day or evening at our Medical

FIREMAN, SANITA-
CARRIER and other

Department and be examined by one of our physicians without obligation.

THE

115 EAST 16 ST.,

DELEHANTY

N. Y. C

INSTITUTE

STuy. 9-6900

Tuesday, January 23, 194Q

AildtoDPUIEmployees
In Tax Fight Pledged

Assurances, from top-ranking
they would aid

nearly 4,000 employees of the Division of

federal and State Offficials thnt
Placenmem

and Unemployment Insurance (State Dept, of Labor) in their flehJ
against paying back federal taxes for a three-year [‘.EI’IOd wer

made
tives of the Association of State
Civil Service Employees.

John T. DeGraff, counsel for
the association, reported last
week-end that he had received
letters from Congressman Wil-
liam T. Byrne and U. S. Senators
James M. Mead and Robert F.
Wagner, offering assistance to
the DPUI employees. DeGraff
also reported that the Treasury
Department was investigating
the matter.

A demand, which came to light
last week, was made recently
that many of the employees in
the DPUI pay federal Income
taxes for 1936, 37 and 38, plus
a 25% penalty for failure to re-
port and pay the taxes when due.
The Internal Revenue Bureau
contends that the employees,
though they work for a State De-
partment, are, and have been,
paid largely with federal funds
and therefore are liable for fed-
eral income levies.

In attacking this contention,
DeGraff last week pointed out
that the DPUI employees are se-
lected from State Civil Service
lists, are paid with State checks,
and are members of the State
Retirement System. Moreover,
he added, 'the State Commis-
sioner of Taxation ruled that
DPUI workers were State em-
ployees and under this ruling
they paid State Income taxes.

Will Use 25 Schools

For Sanitation Test

Nearly 87,000 candidates will
be called in groups on March 2
for the written test for Sanita-
tion Men, it was announced yes-
terday. The Municipal Civil
Service Commission is now work-
ing out arrangements to sched-
ule at least 25 schools in which
to hold the test.

Since the number of appli-
cants set an all-time record high,
it is expected that the written
test will be fairly brief, and per-
haps, will last no longer than one
hour. Groups of 1,000 to 2,500
will be accommodated in each
school.

Though the sanitation written
test was originally announced as
a simple, qualifying examination,
The Leader has learned from re-
liable sources that it will be
much more difficult than orig-
inally planned.

While preparations are being
made for the written test, a
picked group of 20 Department
of Sanitation workers are being
used by Professor Francis P. Wall
of New York University in ex-
periments to determine the
events which will be given In the
competitive physical exam late
next Spring.

LETTER CARRIERS
TO SHOW MOVIES

Technicolor movies of the Milwau-
kee convention of the National Asso-
ciation of Letter Carriers will high-
light the meeting of the Empire
Branch 36 on Feb. 4, in the Walnut
Room of the Hotel Capitol. The pic-
ture will last 55 minutes.

Motor Vehicle Groups
Meet al 8:30 Tonight

The Motor Vehicle Inspector and
Motor Vehicle License Examiner
Eligibles Assn. will meet at 8:30 p.m.
today at 12 Court Square, Brooklyn.
All committees of the organization
will maks reports at the meeting.

last week to representa-4

—_— ——

Urge CMI Service
Lists to Replace
County Officials

Four bills of Minority Leader
Genevieve B. Earle, seeking to
abolish county offices of Sheriff

Register, Register of Deeds, and
Commissioner of Records, and
substituting Civil Service em-

ployees, featured a number of
measures affecting city employees
introduced into the City Council
last Tuesday.

The Council meets again today
at 1 p.m.

Mrs. Earle's bills, which were
voted down by the Democrat ma*
jority last year, were referred to
the Committee on General Wel-
fare.

The Committee on Civil Em-
ployees, chairmanned by Conn-
cilman McCarthy, received two
bills introduced by Councilman
Sharkey. One would provide for
hearings with representation by
counsel before dismissal, suspen-
sion, or fining of Civil Service
employees, while the other pro*
vides th” no applicant shall be
deprived of the right to take a
Civil Service exam because he
passed the minimum age limit
since making application.

Councilmen Burke, DiGiovan-
na, and McCarthy sponsored a

Ibill to prohibit the use of any

but Civil Service architects ex-
cept in an advisory capacity
where exceptional qualifications
are required. This was referred
to the Committee on Labor and
Industry.

Investigation list

The eligible list for Social In-
vestigator, which has been In
preparation for several months,
will contain 2,741 names, it was
announced yesterday by the Mu-
nicipal Civil Service Commission.

The list, which will be pub-
lished in The Leader as soon as
it is finished, will be ready in
“ten days or so,™ according
Civil Service Commissioner Wal-
lace S. Sayre.

The pass mark in the exam-
ination was the grade received
by the 2,500th candidate in the
order of comparative standing.
There were 241 ties resulting
from the examination and these
are included on the list.

Nearly 500 vacancies will be
filled almost Immediately aftor
the eligible list is published, it
was stated by the commission.
Appointments are expected aj
$1,500 with annual Increments of
$120 until a maximum of
is reached, New appointees
the service undergo a brief train-
ing period during which
handle a light case load uncier
the guidance of an Assistant
Supervisor.

Soon after the eligible list
published, the commission
undertake the task of
qualifying oral examinations
persons on the list. These w
probably be given in groups,
order of standing on the J 1
The ability of candidates to P
form social work will be
by these qualifying oral tests.



_ January 23, 1940

AppoHitments
Conined Desspite
Juardia’s Threat

Tiie temporary halt to city ap-
Liiitments instituted by Mayor
| Guaidia last month as a direct

r to”three court interpreta-
r s of the increment law has
fii nowhere near as drastic

first announced, The Leader

rliusively learned yesterday.
Mayor is not being as
he said he would be,”
lidstant Budget Director Lester
Iniie told The Leader. Stone
r queried after it was noticed
Lt appointments had been
oniing Municipal Civil
Iservice Commission at virtually

Itre normal pace.

stone said that only those ap-
Lintmeats urgently needed have
ILn made since the Mayor’ an-
Inouncement was made over the

Leek-end of Dec. 16. He gave as
Ljniples Stationary Engineers
Lnd Marine Stokers. Without

Item he
Iblow up.”
In addition to this, Stone said
tret the order has been liberally
«applied in making replacements
|(or vacancies and in allowing
[leaves of absence.
| "This tendency,” Stone pointed
jout, “will increase the period of
jtime during which appointments

said, "things might]

jvill be made only on an emer- “made.

joency basis.”
Stone also said that there was |

130 Climbe

Wil Take Test Saturday

Nearly 500 candidates, out ot a

Flying

Leader Photo—Gordon

Sanford Goldberg, shown as

he crossed the finish line

Saturday night to win The

Leader 600-yard handicap

run. Story and other pic-
ture on page 20.

still no definite indication when
Police appointments would be
“l don’t think there is
lany emergency right now in the
Police Dept.,” he reasoned.

rs, Pruners

n original 1,400 who applied, will

hake a written exam for Climber and Pruner jobs on Saturday, the
jMunlcipal Civil Service Commission announced yesterday. The 500

Imreneligible for the test are those

whose experience blanks showed

la sufficient amount of trainings

[»nd experience to qualify.

The written test will be held at
Ite George Washington High
|SC|‘00|, 192nd St. and Audubon
[Ae, Manhattan. Climber and
[Prurer applicants who pass the
iKitten exam will be called later
jfor rigid medical and physical
Jtests.

I The following medical-physical
standards were announced by
[the commission yesterday: Far

vision—20-30, both eyes at once,
eyeglasses allowed; normal heart,
lungs and hearing; no varicose
veins; no disabling paralysis or
other disease, injury or abnor-

mality which impairs health
or usefulness; normal strength,
shown by lifting a 35-pound

dumbbell in the right hand and
a 30-pound one in the left.
Blindness in one eye will not dis-
qualify.

CIVIL SERVICE LEADER

Pace T hree

\ew Pension Bills Dominate
State Legislative Session

Sixteen bills affecting Civil Service employees were introduced in the Senate and Assem-

bly last week. They touch on a wide variety of subjects—pensions,
tions for Civil Service examinations, dismissals, death benefits, etc.
Assemblyman Lloyd J. Babcock was the -

last week’s legislation.

author of two bills, one which would permit a municipality to issue
serial bonds for paying the liabilities of its pension or retirement

system when it is not on an actuarial reserve basis.

The system

would have to be maintained on an actuarial basis after the bonds

were issued. [

Another Babcock bill provides
retirement allowances of one-half
the average annual salary for
any five-year period and an an-
nuity based on accumulated con-
tributions to the retirement fund
for every honorably discharged
war veteran or nurse in any war,
disabled in actual line of duty,
who has served 20 years in the
State Civil Service. Such pensions
would be granted upon request
and would continue for life.

In the Senate, William J. Mur-
ray introduced a bill to provide
for pensions at one-half the sal-
ary during the last year of em-
ployment in Civil Service for vet-
erans of the Spanish-American
War, the Philippine Insurrection
and the Boxer Rebellion.

Robert J. Crews added a retire-
ment bill in the Assembly which
would permit all employees of
New York City who were rein-
stated from preferred lists since
Jan, 1, 1932, including those who
have withdrawn more than one-
fourth of the accumulated de-
ductions since layoff, to rejoin
the retirement system at the
same rate of contribution they
made formerly.

A bill affecting removals from
the service was sponsored in the
Assembly by Daniel E. Fitzpat-
rick, provides that employees of
State Institutions for the insane
can be removed only on written

Waits Mayor's Word

Councilman Joseph T. Shar-
key of Brooklyn, who ex-
pects favorable word from
Mayor LaGuardia on his
bill to grant per annum
wages to more than 3,000
laborers in the Parks Dept.

charges after a hearing. Such
employees would be suspended,
rather than dismissed, pending
the outcome of a hearing. A
copy of the proceedings would be
given the employee and another
filed with the State Civil Service
Commission.

hours of work, qualilica-
Pension bills dominated

Bills Provide 5-Day
Week In City, State

The fivc-day week wus .sought for

botli State and' city employees last
Tuesday in  measures introduced
separately in the State Legislature

and in the City Council.

Assemblyman Roljert F. Wagner,
Jr., Manhattan Democrat, spon.sored
a measure

the five-day week to all State work-

in Albany which grants

ers except those in the State Police
and members ol the Dept, ot Mental
Hygiene. further that

the five-day week is automatically
suspended during emergencies.

It provides

Councilmen Harry W, Laidler and
Salvatore Ninfo, ALP
from Brooklyn and the

legislators

Bronx re-

spectively. introduced a similar
measui'e into the Council providing
a flve-day week for all City em-
ployees but uniformed members of
the Police and Fire departments. In
addition, the two days off are to be
Saturday and Sunday unless other-
wise designated by agency heads.
The bill was referred to the Com-

mittee on Civil Employees.

SENECA CLUB WILL
HOLD BALL FRIDAY

An entertainment and ball will be
held Friday night by the Kings
County Seneca Club. The afl'air will
Itake place in the grand ballroom of
Ithe Hotel St. George, Clark and
IHenry Sts., Brooklyn.

New Civil Service Federation
Asks Incorporation Powers

A hearing on the proposed

incorporation of the
Employees was held Thursday before the Board of Standards and Appeals.

newly

organized Federation of Municipal

A. K. Kaufman, attor-

ney for the Federation, and Henry Feinstein, president of the group, appeared in support of approval

of the Incorporation.

Representatives of several

AFL unions opposed the

incorporation on the

grounds that the AFL already had jurisdiction in the Civil Service field and that it would not be in

Leader Photo—Gordon

New ASCSE Officers In City Chapter

Assor- officers of the New York Chapter of the
thev State Civil Service Employees are shown as
~®ated'f Thursday night at their first board meeting.
P*RageMvi- a’'ght, are: Nathaniel Orens, second vice-

of Lewis, first vice-president, and chair-

cofistitution committee; J. Earl Kelly, president;

nawe,

recording secretary,

and George Mencher,

treasurer. Standing

(left to

right): Milton Schwartz,

chairman of the legislative committee; Mary E. Armstrong,
corresponding secretary; John Ferguson, chairman of the
Civil Service Committee; Lawrence Epstein, financial secre-
tary; Theodore D. Gold, chairman of the publicity commit-
tee; and Carl Muller, chairman of the Division of Placement

and Unemployment Insurance Committee.

mthe best interest of Civil Service

employees to permit the incorpo-
ration of additional employee
groups.

In support of their application.
President Feinstein pointed out
that, despite the work the AFL
may have done in the Civil Ser-
vice field, there was room for
other employee groups.

In a statement concerning the
application. President Feinstein
said: “The problems of Civil Ser-
vice employees are unique and
require organization by the mem-
bers themselves without affilia-
tion with unions whose principal
concern is outside the Civil Ser-
vice field. The Federation of Mu-
nicipal Employees intends to be
the sole organization in the field
that will actively, honestly and
militantly organize for the inter-
est T)f all the civil employees.”

Decision on the application for
incorporation was reserved by
the Board of Standards and Ap-
peals.

Juiiitor Engineers Will

Take Practical Exam
The first 10 of 122 candidate.”; who
passed the written examinati< fi for
Janitor Engineer (Custodian Engi-
neer) will take the practical exami-
nation today at the Brooklyn Tech-
nical High School, DeKalb Ave. and
Ft. Greene Place, Brooklyn.

Groups of 10 will be taken until
the test is completed on Fob. 8 the
iMunicipal Civil Service Commission
lannounced.



AcV. FOoI'R

GUE

Published every Tuesday by Civil Scivice Publications,
Inc. Office; )7 Dumuc St. (At Broadway), New York,
N. Y, Phone: COrtJandt T-SfiG'j

KR0S Oy it TRAE R, T 15

jerry Vinlivh-loin.......cccooooiiiiiinennnen, Publisher
Editor

beu ard HrishniK; ..o,
—Subscription Rates—

In New York State (by mail)
Elsewhere in the United States...
Canada and Foreign Countries...
Individual CopiesS....nn

Advorticing Rates on Application

Managing Editor
...Contributing Editor

Burnett Murphoy
H. Eliot Kaplan

‘I"lics«iay, jamiiiry 2.*, 1910

Congress Appropriates

IN', arlioii of llic Ifcni.sc of i~rprt'.scnta-
In ( week in apiH'Dviii.i; an incrt'a.-icd
aiiproiiriaticjii for the Unitc'd Stales Civil
StT\ic'c ( (jnimi:'-;ion is to he eoniinended.
'I'ne lolal NU(!%;ct allowed for 1Ml is J?5,0fX),-
(JAQ and ihou-li this is $5{)0.0()0 U-ss than the
|iiation> ( oniniiltee reconimended, it is still
an increase of $1,30().000 over the amount
allotte<| for the eurrenl } ear.

There can be no doubt that the Civil
Service commission sorely needs addi-
tional funds. In its annual report, re-
leased two weeks ago, it painted a
startling picturc of an important govern-
ment agency “being starved to death.”
It pointed out that much of its work,
such as the grading of examination
papers, lagged months behind schedule.
And it added that the United States’ pre-
paredness program adds a heavy burden
to the commission’s regular tasks.

\\ liile C'on”ress has done a jood job by
Mt more funds to the U. S. (‘ivil Service
(‘oinmission, ilu“ action of the House last
iweek in refusing to appropriate $25,000 a
year to cfjutiiuie the tJouncil of Personnel
Administration, seems unexplainable unless
one believes allegations that certain leaders
in (ongress are disinterested in the merit
system, and hale set out to spike it.

On a piddling appropriation the Coun-
cil has been able to launch a progressive
program co-ordinating federal re-employ-
ment. The council operated on the prin-
cipal that it could act as a go-between
with personnel officers, so that one de-
partment, which was hiring an em-
ployee, could take a person from another
department which was curtailing its
staff.

W hat of the Future?

[N r (™1 the turmoil being stirred by

the ])ension hearings, one thing is quite
ehar. ‘'I'liat i} those who are to enter the
I’'oliee and ["ire departments from now on
have H) indication what they will be called
upon to e<iutribule. ICstimates have reached
as high as 25 per ci'ut. ICven though we
may discount this as having been height-
ened l)v the heat of battle, no one has yet
givi-n a detinite counter figure. 'riiF. Leader
lias cheered the pension settlement—and
still does—realizing that it is the best solu-
tion to a very acute problem, Ilowever, in
fairness to the Civil Service employees of
the future, we urge that some light be shed
on this <iuesti(<n, what will the Policemen
and h‘iremon-to-be have to pay?

City Commission Budget

ill-"  .Municipal Civil Service Commission

this week will prei‘arc its budget request
for the next fiscal year. It is expected that the
commission, which has been operating on a
budget of some $500,000 will retjuest an ad-
ditii)iial $100,000 for its work in 194<).

'I'ne j™reat Increase in the Commission’s work
during the last 12 months, certainly warrants
this recjuest. ‘flie task of administering written,
medical and ])hysical examinations to 87,000
Sanitation ai)plicants will be a tremendous jol)
itself.

Some observers lvive .saiil that tlie commission
Drofits greatly through the fees which appli-
cants lor Civil Service exams pay. Actually,
sin the money collected by fees is turned over to
the gc-neral liind of New York City, and none
of it is ri'turued to the Commission.

CIVIL SERVI

CE LEADER

Sir: As a regular subscriber to your excellent paper, | should like

to ask you to aid thousands of
Service lists.

either lists or appointments made from them.

anxious eligibles on federal Civil

As you know, the U. S. Commission does not publish

Their excuses for

this policy sound somewhat anti->-

quated In this day and age.
city and State commi.ssion pub-

lish this information. Why not
tlie federal?

You cannot blame eligibles for
suspectinj; the motives underlying

this extraordinary secrecy surround-
ing the activities of the agency that is
supposed to .safeguard our merit sys-
tem in the national government.
What arc we to think when eligibles
find out, a year or two after promul-
gation of a list (during v.hich time
hundreds of appointments to the
positions in question have been
made) that their relative standing on
the list is considerably lower than it
was at the time of the list's issuance.

Of course, we are told all sorts of
things about reinstatements, trans-
fers, apportionment, etc. But some-
how the suspicion remains. The in-
ordinately high number of pro-
visionals (who never were placed
upon any eligible list resulting from
a competitive exam) working for the
federal government is notorious.

G. N

Ed. NoTE:—ri(;rn:.vt; of  theim-
portance of th® whole matter of pub-
lishing federal eliyible lists,
Leader has asked Sa,uuel H. OrVht-ajy,
Jr., newly-elected president of the
National  Civil  Service Reform
League, and former member of both
the New York City and the U. S.
Civil Service Commissions, to write
a special article on the subject. Ord-
way is an outstanding authority on
Civil Service and he has given con-
siderabie study to the matter of
eligible lists and the possibilities of
the federal government publishing
them. This article will appear in
an early issue.

ihe

Employment Council

Sir: The Patrolman P. D. Special
List Assn. notes with special intere.st
your efforts in the last two weeks to
place police eligibles in private indus-
try, by reason of the reported
diminution of prospects of appoint-
ment to the uniform force. Accord-
ing to last week’s Leader replies
have been received by you from
several large companies seeking to
place such men.

May we point out to you that the
eligibles on the Special List, repre-
sented by this asfiociation, would
similarly be interested in positions in
private concerns, especially in view
of the budgetary situatjop and job
moratorium recently announced by
the Mayor. Numerous inquiries

This column s
offered to readers
who have legitimate
com)[}Haints to make
about their jobs,
salaries, working
condition 3, etc.
Only initials are
used with letters.

Our ¢

Labor Jobs
Sir:  The Municipal La-
borers Union, affiliated
with the Federation of

Municipal Err®)loyees,
wishes to thank the Civil

Service Leader for the
forceful and sound edi-
torial in your issue of

January 9 relative to La-
bor reclassification.

Your policy regarding
the labor classification of
Civil Service employees is
to be commended by all
Civil Service employees,

Peter P. Sheehan,
President,
Municipal Laborers
Union.

eligibles have been directed
regardingyour plan.

The Special List is composed of

of'various attainmentsin the
Professional, scientific and cpmmer-
‘Cconstitutes «n ex-
source for private employers
well-trained, highly-.selected jund
,adaptable personnel.

A recent inquiry by us to the Civil
Service Commission, brought forth a
response from President Kern that
lie would co-operate with wus, as
be has in the past with other groups.
in helping place eligibles in private
industry from the Patrolman P. D.
Special List. We feel that the ad-
vance ground having so ably been
prepared by your paper in sounding
|out private employers, together with
ithe active cooperation of the Civil

jService Commission, much could be

done to alleviate the hardships to
eligibles resulting from the job
moratorium.

This association suggests that the
inquiries received from pi’ivate em-
plbyers. regarding your job place-
ment campaign, be placed in the
hands of a joint council of all three
Patrolman eligibles associations, to-
gether with the Policewoman and
Fire eligibles, so that these highly
select groups may be available to
private employers.

Abraham Umanov,
President,
Patrolman, P. D. Special List Assn.

Ed. Note: The Leader will glady
~cooperate in such a proposal if the
various eligible associations form a
joint employment council.

complaint
corner

I am an eligible on the Jamaica P. O. Carriers list and | have a
grievance, which, no doubt, is the grievance of many thousands of
eligibles like myself throughout the city.

It seems that each borough has its own central Post Office and

that appointments are made to the
Post Office in the borough in which
an eligible happens to live.

So what do we find?
in New York and the Bronx are ap-
pointed by the New York General

People living

Post Oflice. Those in Brooklyn to
the Brooklyn General Post Office
and, to add insult to injury, those

living in Queens are subdivided by
four General Post Offices—Jamaica,
Flushing, Lonr lIsland City, and Far
Rockaway,

From a situation like tiiis we find
that if a person living in Manhattan
takes the same lest as an eligible
living in Queens and get 80% on his
test, while the one from Queens gets
90%, then, regardless

of anything '

-f
| PortersS
List
I have just read the let.or oi' N. L.
F, (Attendant Messenger eligible) to

the Complaint Corner.
As a Porter eligible, let me sound

[a—

N, L. F, was mistaken when he
said positions as laborers go to Por-
ter eligibles. The Auto Truck Driv-
lers and Marine Stokers lists were de-
dared appropriate for these jobs.

2. Preference is not given to the
Porters’ list. They are given posi-
tions which are justly due them, and
nothing el.se,

j 3. When an eligible on the Porter
list is reached, he is appointed at an
lannual wage of $780 or less.

Incidentally, wasn’t the Attendant-

else, the Manhattan eli”iblc stands a 'Messenger list declared appropriate

much better chance for appointment.

T.C

{for Subway Porter? '
—Porter Eligible

f—— -

TuKay, Januar™a

MERIT MEN

.. The public s begin-
ning o realizz that Civil
Service employees should
he the best available ..

JOHN EARL KELLY

<<OOMETIMES | go home at night and won-
~  der if | made the right deci.sion. in
good many cases | have to deprive a man of
job. I can’t be hasty. | have to protect the
public safety on one hand and give full consid-
eration to the individual on the other.”
These careful words came from a pleasant-
mannered, blue-eyed man of 37 named John
Earl Kelly, one of the 14 Referees of the State
Motor Vehicle Bureau. As such, he mu, isitin
judgment or careless or unlucky drivers in
volved in serious accidents. He decides whether
their licenses”™ should be suspended or revoked or
whether they should simply be given a warning.

Another Big Job -

Earl Kelly also has another big job— he pre”
idency of the New York fcity Chapter of the
Association of State Civil Service Employees.
“l became active in the association in 1934 ad
served four years as chairman of the "s'lsla-
tive committee,” he explains.

Last year he Was elected epresident. Two
weeks ago. he was re-elected. “Since 1934.” says
Kelly proudly, “I have seen the chapter grow
from 400 to over 3,500.” While he was legislative
chairman he pumped hard for the Feld Hamil-
ton law. *“lI worked for it at a time when nost
State employees thought it didn’t have a chance
to pass.”

Kelly’s duties as president of the association
take up “a good deal of time.” But he man-
ages to bowl (“I'm not too good, not too bad")
and fish at Great South Bay and Sheepshead
Bay occasionally. “I’'m also an ardent Brooklyn
Dodger fan,” he admits, despite the fact that he
lives in Monsey (Rockland County),

Kelly’ office, in the State Building at 80 Cen
tre St., Manhattan, resembles a miniature ocourt
room.

.Lj|(0 g Traffic COUrt

“We hold hearings all day long,” he sas
“It’s really almost like a traffic court | usually
handle an average of 10 cases a day. Eah
referee has his own calendar, makes his
decisions. | usually question about five people
in each case, including witnesses, counsel, ad
the drivers Involved in the accident.

“The queerist accident I can remember in
volved a head-on collision between two cars:
when it was over one car was squarely on tep
of the other. Neither driver was hurt. Ad
neither was able to tell what had happened.”

Kelly was born in Watervliet, near Albany,
and graduated from the Watervliet Academy
in 1919. In 1923 he graduated from Holy Quoss
and two years later took an M. A. from Ford-
ham. He wanted to study law, but he had to
have a job, so he took a chance and compete
in a State Civil Service exam for License Ceric
in the Motor Vehicle Bureau. He placed
on the written test and third on the general
rating, out of a field of some 800.

In 1925 he entered the service, at th
same time bsgan studying law. He received a
LL.B, from Brooklyn Law School in 1928. ~
the meantime he took a promotion test i
Referee, passed and was appointed. J?fi
Kelly Is No, 4 on a promotion list for
Tax Collector, a $6,200-a-year job, which isj
highest in the Department. Only six of
33 who took the test passed it.

and

Dismissal Problem

Kelly thinks the probleui of d.suiissals is
most important one facing Civil Service.
Civil Service employee beyond 40 loses
industry doesn’t want him. Its only ~*‘ g
more difficult to let a Civil Service employ”
than one in private industry.” n

Of Civil Service in general, Kelly savs: n
recent years it has been looked upon nio
less as career work. 1 believe the public i
ginning to realize that Civil Service emP*
should he of the very best type available-
has been evidenced by the difficult
late, 1 feel these safeguards should
creased,”
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H. EL10T KAPLAN,
noted Cimvil Service
athority, B the
contributing editor
of the Gl Service
dcts hi &,eestgon_

is ions
and Answers ool-
umn here ewery
Tuesday -

s L. S—For U. S. jobs in the apportioned service in Wasftington, D. C., the federal Civil Service
mission must certify eligibles from States whose quotas are short, before certifying eligibles

States with full quotas.

For most appointments, however, this rule is of no great importance

28 in States which are under quota there are generally not enough eligibles available.

of the Federal.
HCity Civil Service rules are
*vailable in the Municipal Refer-

* -e Library, Municipal Build-
ing " offices of the various
commissions.

p H—If the minimum of your

alary giade in the clerical service is
J18D or less, you come within the
orovisions of the McCarthy Incre-
ment which provides annual
jalary raises of $120.

P V.—The present dispute over
Police and Fire pensions may delay
appointments from the new Police
eligible list, but it will not prevent
jppointinents permanently. There is
no likelihood of the list expiring
without any appointments being
made. Indications are that all the
men on the list will be appointed
before the list expires. You should
be able to get a copy of “The Truth
About Pensions” from the offices of
the Patrolmen’s Benevolent Associa-
tion, 63 Park Row.

H. K.—The bill in the
State Legislature to which
you refer is the Desmond
bill amending the Civil
Service law in relation to
labor-class positions. It
provides for the selection
of laborers by a lottery
method. If the bill is
passed, the present labor
eligible lists will remain in
force until their regular
expiration dates.

M G.—If you accept s position
with a salary lower than the one for
which you took a test, you remain
eligible for appointment at a higher
Mary when a vacancy exists.

R M—Reinstatements in the fed-
eral service are matters of discre-
tion with the various department
heads. It is not obligatory for them
to reinstate a person who has re-
tigned.

R H. M.—You should notify the
commission of your youthful arrest
«0 that there will be no possible
Question of any attempt to conceal
euch information on your part.

S—When you are transferred
fromone department to another, you
~0not necessarily lose your right to

legal, Political and
Business Guide

encyclopedia of the
Government in action
~ study manual for every”
AN(imination.

Politics.
Estate,

on
~“obyuig, neal

Publicity,
Licenses,

Lab or Laws, Welfare
'"VRencies, Real Estate, Immligra-
P vestments. Selling- to the
ANMiernment.

Charts, Guides,
M(ibles, Directories

12 other Practical Sections

PRICE $2.00
<IENTRALBOOKCO.
245 Broadway
New York City

Stated

M. B, Z.—If you cannot
accept a job when you are
certified because of tem-
porary illness, you should
ask the Civil Service Com-
mission to defer certifica-
tion to a later date. Your

name will remain on the
eligible list for certifica-
tion later when another

vacancy occurs.

vacation leave. The department gen-
erally gives consideration to a full
year of service in the State.

R. D.—While no law prohibits a
Civil Service employee from holding
another position in private industry,
he cannot hold both jobs if there is
a conflict in working hours. Nor can
he hold positions which are incom-

patible or Interfere with his public
position.
R. A.—Il doubt whether the de-

cision In the Wexler case applies to
a person who ha* been reinstated to
his position by “compromise™ or set-
tlement. Since the settlement date
in your case was July 1, 1938, any
further increments will not be due
until July.

J. D. T.—If the commission grants
your appeal for a rerating of your
examination paper and if you get «
higher grade, which places you on
the eligible list, this will not give
you the right to displace a person
who has already been appointed.
You will be certified to the next va-
cancy which occurs.

L. Z—You will not be eligible for
transfer from the departmental po-
sition of Messenger in Washington
to a laborer’s job in the New York
City Post Office. You will have to
wait until your name is reached for
appointment from the postal list.

E. M. C.—Not all labor lists have
been cancelled by the Municipal
Civil Service Commission. Existing
eligible lists will continue to be used
for many labor positions until their
regular expiration dates.

W. C. B.—Administrative positions
in the Works Progress Administra-
tion in Washington aren’t in the
competitive (classified) service. In-
cumbents of these jobs aren’t eligible
for membership in the Federal Re-
tirement System. They are remov-

PERSONAL

LOANS

* No Co-Makers
No Red Tape
12 or 15 Months to
Pay
Life Insurance Free
Low Bank Rate

Loans of from 960 to 93,000
can b* arranged In ner-
son or by phon«. Call
MElro«« S-6800, £xt. Al

BRONX COUNTY

MAIN OFFICB
Third Ave. and 148th St.

Mamber Fedaral Depofit
Inauranca Corporation

able at the discretion of the depart-
ment head.

J. L.—There is no law which re-
quires the city to pay a veteran the
maximum salary of a position; nor
is there any which prohibits the city
from reducing a veteran’s salary
after he has completed five years of
service.

A. L. G.—The eligible list for
Referee, Unemployment Insurance
Division, has been held up by court
order. In the Cowen case, the court
ordered the cancellation of the ex-
amination on the ground that the
commission should have allowed
lawyers with five years experience
to take the test. There was also a
question of the “objectivity” of part
of the examination, The case proba-
bly will go to the Court of Appeals
for review.

P. K. L.—The State
Civil Service Commission
may divide elighible lists, in
certain cases, according to
judicial districts, and may
restrict certifications and
appointments to residents
of these districts. The
commission, for such posi-
tions as ABC investiga-
tors, may establish sepa-
rate lists for each county.

N. G.—The courts have never held
that oral tests may not be given by
the Civil Service Commission. In
the Fink case, the court held that an
oral test must be objective whenever
possible, and that it can’t be based
on the mere whim of an examiner.
Oral tests, according to this de-
cision, must be the sort which can
be reviewed by other qualified ex-
aminers.

O. B. O.—The weight given each
phase or subject of a Civil Service
test is determined entirely by the
commission. Unless they are clearly
unreasonable, the courts will not re-
view the action of the commission in
setting certain weights.

M. R.—It is doubtful if the Board
of Education will permit employees
of the city to work as substitute
teachers in the evening high school
under the interpretation of the dual
job-holding law and the present pol-
icy of the city.

L. M. M. The eligible list for
Photographer is being used as an
appropriate list for Photostat Op-
erator. No new exams for ti'e latter
ars planned at present.

A. G. L—The “AFGE” s the
American Federation of Governmen-
tal Employees. The “NFFE” is the
National Federation of Federal Em-
ployees. The “UNAPOC” is the
United National Association of Post
Office Clerks. The offices of all these
associations are in Washington, D. C.

Mrs. E. S.—The Municipal Civil
Service Commission has reached no
decision on a change of title of At-

tendant, Grade 1, to Junior Custo-
dian.
N EW liiid rSED
Of Every DeHecrliition !
Raaionably Priced to Suit your Purie |

terms arranged 1

Dlhuii Your Photographic Probiemi With Usi
u. S. camera

30 8nd Ave., N.V.C.

Open Evtningi Until 10 P.M.—Sunday

Ext-Imnire
ORi-liard 4-9800
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Pack Fi5

AUL KERN’s stormy six years with the Municipal Civil
PService Commission are up May 31...Civil Service circles

arc already buzzing with the query, will there be a sequel?
'...Three cheers—the Bronx variety—for that attorney who
wants to organize eligibles.. .He promises to start litigation
aimed at getting them jobs...then take the first two months’
salary from each for his pains...Drivers on fire trucks will be
even more careful now...They just read about a colleague out
in Jersey who was soaked $1,200 for squashing a fragile roadster
with his hook-and-ladder on the way to a blaze... I'.x-menibers
of a Civil Service Forum council are looking for the books, but

in vain..,

Ring Around the Groccry
PUBLICATION of the City Marshal It brings memories
of the Commissioner of Accounts investigation of a few

back . . . Highlight

ives the uncovery of a grocery

years
ring that milked neighborhood deallers in the five boroughs

- - - In the conspiracy

dal .. _Itworked something

were wholesale grooers
like this: Grocer A owed $100

, foars, aMar-

to Wholesale Grocer B; Fixer C bought the debt for a pit-
tace, then filed with the court a summons which, he
swore, he had sened on A; actually the summons_had

never been sened, hut the court gave

C a default judg-

ment; Marshal D announced the public sale of A'S store
for the deot, but no one ever saw the announcement; at
the sale. Wholesale Grocer E was the onlly bidder, and for
$100 ot the eattire stock (sonetimes worth saveral

, the fixtuss, and

anything else about ,. . The

thousand)
Marshal imvolved resigned dortly after the probe . .

Here®s hoping . . .

Abe Walcer and Henry Abramson,

new temporary chiefs

of the Attendant-Messenger eligibles, promise a new deal

That Fifth Ave.

wave, before the dispossessors get to work

couple better hurry back, despite the colld.

It seems they

slipped up on paying the rent, and everything’s being set for
the auctioneer’s mallet.. .Incidentally, these dispossessors fre-
‘quently sell safes without prying them open...A recent pur-
chaser picked up some $30,000 worth of jools for a $7 price...
City Hospitals local, SCMWA, has enlisted the support of an

honest-to-goodness authority
wage” .

in its campaign for
.. It’s author Millen Brand, whose hospital yarn, “The

I3

a living

Outward Room,” keeps packing in playgoers under its stage

name, “The World We Make” ..

Dual

, meanwhile

Job Law
JOE BURKARD, PBA head, B takir%
Ise on the Babcock-Seelye pension hil

the Legislative
today up in AU

keeping an eye on the progress of the

local hilks in the City Council . . . Joe adds another chore
Feb. 2, when American Legion National Commander Ray
Kelly pays his first official visit to the Airst District, New
York Dept ... Joe iscommander of the district, which em-
braces 30,000 legiomaires in Manhattan and the Bronx___

jHe

New York Police Post, largest in these

parts, with a membership of 1,60 . . .

Question and Answer Dept.:

What’s the only piece of fire

apparatus that can’t go the wrong way on a one-way street?..
A fire boat. ..New York’s embryo realtors will get some first-
hand info on the subject next term at the 23rd St. CCNY...
William M. Girden, former real estate boss of the Dept, of
Finance, is supervising a flock of courses.. .For guest lecturers
he’s already corralled Comptroller Joe McGoldrick, Nathan
Straus, Allan Harrison, Commissioner Lilly, Asst. Corporation
Counsel Arthur A. Segall, and Lee T, Smith...Commissioner
Wallace Sayre tells what he thinks of Hatch Acts—and it isn't
very much—in a forthcoming volume of the Harvard Guardiati
Society, sponsored by students and faculty at the Cambridge

educational fortress. ..

Pass along to Box 100, Civil Service Leader, 97 Duane St.,
N. Y. C,, anything you think shouldn’t be repeated. ..

Climber and Pruner

Complete Himip Study (.'ourHo  of
over 700 cari-rully selected luiestlons
iind answers by l.yle Sliaw, Ki'iuluiito
of Harllett School of Tree Sur>c>'ry.
Trice, $1.50 — I»y -MaU. «1.«0
Independent Tree Service
418 Thini St.. Ilrooklyii, N. Y.

TO WIN SUCCESS

(lependti upon your power to choose

tlie kind of work best Miilted to

your own tiilents and iil)ity.

InveNtiKute IIEMI'illl.L trainhiK.
A lilkli standard inNtitution

of vocational edueuthin

DIESEL ENGINES,
Gas— WELDING— Electric
AIR CONDITIONING
and REFRIGERATION

call or write for full detatU re/{urdIn|f
these expiindinfr IndustripN.

HEMPHILL Schools, Inc.
31-35 Queen* Illvd., L. I. City, N. Y.
I.U'enned by N. Y. State

Follow the Leader /or the latest in
Civil Service news.

— HOUSING—

Manaffenient and Adn)Inistrative
AsN’t (Exams In I'VIi.)

Includes: WaKner-SteaKall Act.
l.aw, Multiple DwellinK' l.aw.
iuK /one Kesolutlon, N, V, State
IMiltllc llousInK I7aw (l)):<!)>. Federal
IlousInft: Admin., Dept, of ilousinir &
luildInKs. Also all previous ~'lly
IOxaniH with orih'Inl key an-
Ittt KKi-

Ilealy
Itulld-

liousinK:
swers and A SKI.KCTIVE

KAI'IY
COLLEGE CLERK

Now Heady

SANITATION MAN

Written March fjinl..... 1.00

JR. PROFESSIONAL ASST

(ienerul Test 1.00

TELEPHONE OPERATOR

Exam February l.(»0

1.00

Exam

Telephone Orders
Al.Ronciuin t-511)K
At it. H. Maey,
liarneN iV Noble,
Abraham & Straus,
The l.euder, and

CORD

rubllslierM

U7 Fourth Av,
(Cor, Ilth St.)
N. Y.t
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P age Six

39 Men, 21 Women Gain
Health Education Posts

Tops English Training
list by Over 4 Points

Tuesday, Jafiuary 23 19W

By CHARLES SULLIVAN

WASHINGTON, January 22.—House action last week striking
appropriations for the Council of Personal Administration rnav out

Milton D. Lcichtling, 355 E. Eighth St., with Sixty licenses for teachers-in-training of
a score of 82.6 tops, by over four points, the Health Education in the high schools were
new English teacher-in-training list for high granted last week by the Board of Exam-

schools, announced last week by the Board of
Seventy-five are on the list.
Arthur L. Block, 37 Lefferts Ave., Brook-
with 785”7

Examiners.

lyn, was second,
one-tenth of a point ahead of
Doris Raleigh, 101-05 108th
Ave., Howard Beach, N. Y.,
first among the 43 women.

women.
Louise

Teach War Jobs
Three licenses were granted
this week by the Board of
Examiners to teachers of

Rippel,
~sland City, ranked first with

iners, 39 of them going to men and 21 to

43 - 19 39th Place, Long
a rating of 79.97, although
she was closely followed by
Charles E. L. Barry, 427 Beach
124th St., Rockaway Park, L.
l., whose 79.75 topped the men

The list follows: skilled trades now greatly in -
MEN demand because of the war 0N the list.

Leichtling'. Milton D. @5 Block, bo_lqr;]”leyata\r/;rlous navy yards. The list follows:

Ailhur L., War.":h<j\v. noberl S, ) o MEN
. . L . Electrical Welding;

77.7; Riulolijh. D;ivid, 75.14; Lind, Rooney, Ralph B. 1207 Vir- Barry, Charles E. L., 79.75; Spata,
Sicliu'v K, 751 Kockowilz, Murray, ginia Ave., Bronx, 68.91 Franci.s J., 78.2; Counihan, Robert H.,
74.); Giuclncr, Edwin W., 74.'5; Blum, b ' ' 74.73; Mauer, Irving, 74.1; McGee,
MarLin. 74,22; Ro.scman, Ralph J, Maritime Trades John R,, 73.76; Cutler, Ralph, 73.56;
74.02; Lovtow, Harry, 73.84; Wechsler, Donegan, Alexander, 571 Acad- Goldman, Morton J., 73.46; Kava-
Irvinj*. 73.8; Kef.;el, Francis M.. 73.3; e-my St Manhattan, 76.54; Schel- nagh, James IL, Jr., 73.44; Wilbur,
Ho.sciibcrf>,  Sidney, 72.G  ManofT, lings, Jo.seph W. 140-75th St, IErnest A., 72.59; Paris, David G,
Richard K., 72.1; Rush, Burton C., Brooklyn, 76.01 [72.16; Laitin, Yale, 71.79; Barberi,
71.3; Cohen, Hartley D., 71.1. Andrew J., 71.45; Turk, Leonard,

Silvtr,  Kenneth, 71; Helfgott, . 7L.1; Cohn, Mark M. 71.03; Bader,
Elliott M., 71; Cerruti, James J., TO Seek Board A|d|5amv 70.91; Iowit, ™Jloy, 70.91; Le-
70.(G; C:ainSbur};, Robert R.. 70.6; vine, Philip, 70.89; Schlichter, Je-
salkin. M."irtin. 70.7; Gri{»gs, . . rome A., 69.78; Chazin, Irving, 69.6.
Geor™-'e  A., 70.2; F'ranklin, Nor- |n Securl Fl ht Bush, Walter, 69.56; Newman, Leo,
inan.  70.04; Berin™ausc.  Arthur g 60.54; Zw'eig, Sol M., 68.78; Malkin,
F., 70; E:'-cn.-tadt, Arthur, 70; Kern, Sidney, 68.76; Weiss, Irving W,
Howard ,J, 70; Grave.s. Harold T.. 70; 63.16; Rothenberg, Arnold A., 68.13;
Davino, Ralph S., 0).8; Hindu.s, Mil- Job security for the custodial help Mandel, Joseph, 67.84; Fuchs, Wil-
ton Il.. (18.7fi; Lel'son. Loon. (iBG Roth, of the city’s school system—now liam, 67.66; Daniels, Bernard, 67.12;

Jacob W.. f)H RorolT. David. 08;

hired and fired by individual custo-
dian.s—may emerge from plans

Winikoff, Stanley S., 66.86; Haimo-
witz, Norman, 66.78; Roth, Myron A.,

WOMEN. pushed this week by the member- 6665; Berlin, Robert, 66.35; Levitt,
Rnleiyh, Doris, /8.4; Higgins, Anne AFL unions and the Fred 1, 66.22; Solomon, Henry S.,
P., (8.14: C()og;;n, Marjorie D., 77.4, Labor Relations Board. 65.1; Pre.ssberg, David, 64.54; Rosen-
Hudthnian. Helen. 77; Reiter. Cyn-| memoersof the two unions— Ithal, Albert, 64.01; Wilford, Charles
thia. 76.8; War.-*how, Edith F.. 76.5; g(|jQQj Library Employees A., Jr., 63.4; Godofsky. Paul, 62.54;
Goldciiberg. Edith F., 76.5; Roller, local 74, and Custodian-En- Ei.«brouch. Howard G., 62.41.
Ruth. 75.(G; Hir.~ch, Miriam P., 74.84; Union, local 891—ratified an WO.MEN
Cr'iv, ;;ird. Charlotte M.. 74.7; Sino- agreement to secure help from the !
Witz. l.ily, 73.7; Weisner. Sherley Z.. Board of Education. Rippel, Louise, 79.97; Strauss,
73.24; Bre.'Move. Vivien. 73.1; War- Under the terms of the agreement. Celia, 7851; Wandelt, Evelyn P,
shav.sky. Ruth, 72.82. the two unions and the State Labor ) Wallace. Rae J., 75.85; Elliott,
Scott, Sylvia R. 727; Steinber, Relations Board will urge, at the Mildred A., 75.38; Peyser, Muriel S,
Helen F., 727; Kent, Lillian M. 72.7; next meeting of the Board, passage (493 Pagnucco, Grace E, 7454
Halwer. Bernice S., 72.4; Rosenblum, Of a resolution calling up custodians Horowitz, Edith B., 74.45; Green-
lJo'<lyn. 72.3; Regan, Helen V.. 72.3; to negotiate with the bargaining | ~M*1- "3; Brown, Anne
Schneebnum, Sylvia K., 71.8; Flynn, representatives of their helpers, cer- ,/~”27;Devins, Jeanette M., 71.08; Syr-
Eleijnoi- C.. 71.5; Serwcr. Blanche L., tified by the SLRB. Evelyn, 70.96; Belson, Sylvia,
715; Gell'en. Helen. 71.5: Millner, Under the present .«iituation, the Chashin, Helen F., 69.96;
Beatrice. 71.3: Rabinowitz, Frances S.. cu.stodians receive lump sums fromSchwartzberg, Miriam, 69.29; Ham-
71- Winer P’ninali 1" 71° Cabhill Board of Pklucation, from which 1 Thelma B., 69.16; Goettel,
Catherine F 70 8~* ' ’ they are directed to pay their help. 'Gloria A., 68.94; Jacknowitz, Edna,
" n j The School and Library Em- 67.46; Herringman, Ruth B., 66.84;
Jo~cph.'-berg. Ruth, <0.54; Goldman, Union w-as rcpie.sented by ~a'l*elbaum, Dorothy, 66.16; Alaimo,
Debora W.. 70.5; Fnikel.tein. Ruth A, Alexander Sdmartz. Dorothy C. B., 62.88.

70.4; Auslander, Ellen J., 70.02; Wox-
ler, Amelia H.. 70; P"rcchtman. Ber-
nice W.. 70; Goldon.sohn. Irene D.. 7(;

while William F. Cassin was counsel

for the Custodian-Engineers’ Union
other custodianV.

Eslimale Board Hit

Reh. Joan. 70; Kutash, Lena. 69.8;
Weinstein, Rita J., 69.5; P’hrlich, B H i

NS _ _ . e y Joint Committee
Beritrier H.. (*04: Shea. Katherine M., IFjre Eli”ihles lo Me(‘t Wh " Board ¢ Estinat
6..2; Rosenfcld. Cicraldine, 69; en € oar o -Stim-ate

Schwalberg, Ida, 68; Bakst, Gertrude
K.,

Fri.lay Nif«lil al 1. S. 27
Tho next general meeting of the
Fire Eligibles Association will be
held at 8:15 p.m. Friday in P. S. 27,

adopted its current municipal budg-
et, it made personnel increases in
some departments that were unneces-
Je-ary, the Joint Committee of Teach-

Chiller Will Head nPUI 42nd st, near Third Ave., Manhat- ) . )
tan, it was announced yesterday rent issue of “The Bulletin,” out this

Coiniiiilt<<  I'or \S(ASK Edward J. Quinn, Jr., president of week.
Carl Muller was elected eiiairinan the association. urged all eligiblesto This was done, the publication
attend the meeting. continues, despite the fact that the

of tiie DPUI Committee of the A.sso-
ciatiun of State Civil .Service Em-
ployees (New Yoi'k Chai)terl at a
meeting lield last week. Da\-id Cohn,
of Local Office 535, was I'locted vice-
chairman, and Miss Ethel Fi'iitM'atein
wa.' eU'cted secretary.

The committee is made up of reij-
re.'entative.'? uf vai ious local offices in
New ~;;rk City and Westchester.

Fir<* Bell Clul> Plans
Dinner February 15
Ihe hivo Bell Club will ~hold «
dinner February 15 marking the
lirst anniver.sary of the organization,
B. 1). Branch and R. H. Pusch are in
charge of arrangements.

city was so close to its 2 percent con-
stitutional ta\ limit that it was
forced to compensate for these in-
creases by reducing salaries above

$5,000. and cutting $3,000,000 from the
budget for the Board of Education.

SANITATION

rTWHHI Il
MAN $1.00
1 a n 1 1 ‘riiis niiilorlal In iivtillalili* (o all
SiiiiHal lon .Man <‘aii<li(la(<‘3 who
Intd'nsiNe trainius inrliidiuK solutions to previous exam, question.s. ;ff aiiNioifLi lﬂc Klud.v __!i'qi!i“!lir
tUlv.'i- couises in Alechaniial Knjjineering. Civil Kiigineering, and e it ey aroree e
Arihitc(tuiWrite lor t'alalosue! ni<>nlal and pli.Asical [>i'<M<ai'alion.
I K( 1AL DIHKCTKD BY JR. PROFESSIONAL ASS'T.
oi usi; STRUCTURAL WELDING GII.LKKKT 1). riSll \n<>Why o JULTINIU sTikly manual
Jor Sprinu  Coiirsv®; beffiii-; Mon., Jan. 22nd; Cvaniinarion et ot e o
CUixsca Feb. fxli. POST OFFICE MANUAL. .$1.00

FEDERATION TECHNICAL SCHOOL

(lor all l‘ost OnU‘« 1‘usltlons)
riiont* Or<l«*rM Acccpteil

IHi Kast IGth st., N. Y. (. STuyvesant 9-7771 (\ilil liv on mail onlcrN (.<>,1). $1.1.0)
WK lolil tllulti- iln riitlvy liifilltuliiin, MiKiii.siircil liy tlio wiloniuon of Civil Service Aid Publishers
AL lut» s I . iivt luiiilsiM I'icciinii'i)ui,H. 705 nth \ve. (1id) N.Y.C. .11 2-0:12«

a new project to aid in the re-employment of former Federal *
ployees in the field.

The council, set up by execu- . .
tive order last February to pro- fgf;:‘i’tyeftfgcfoct;ﬁ?;f”s of Job e
vide a meeting place for federal . '
personnel officers, was knocked FacilUales Trarufers
on the head Wednesday when Rep- In brief, the punch-card syste
re§entat|ve D_|rksen (Rep., 11L), by its greater convenience. S
raised the point of order that the make possible many-angled chan?
council’s creation had never been whereas the use of the pre.sent '
authorized by Congress. The ap- persome employee dossiers
propriation at stake was, in New only pofnf—to—po?nt transfor.ec ™'

Deal terms, almost infinitesimal—s

about $25,000.

Aimed at CAvil Service

The move was considered in merit
system circles here to be wholly un-
related to economy, but rather part
of a well-mapped campaign to “stop
Civil Service,” by opposing the
Ramspeck bill and fighting increased
appropriations for the commission.

The Administration is expected to
seek to re-establish the council by
other legislation later in the session.

The re-employment project is now
under way in the council. It con-
templated the establishment, in the
field, of a “replacement register” for
non-Civil Service employees, which
would operate in much the same
way as the Civil Service re-employ-
ment register or the replacement
regi.ster for non-classified employees
in Wa.shington.

Lisls Dismissed Employees

It would have consisted of a list
of recently dismissed federal work-
ers, the use of which would be rec-
ommended, and perhaps required, of
all federal agencies outside Wash-
ington that were about to fill a va-
cancy with a non-classified employee.

The register, however, was only
one pha.se of a larger council pro-
gram to stabilize government em-
ployment,

This program was based on the
theory that employment for the gov-
‘ernment as a whole is relatively

C..istable compared with employment in

individual agencies. Firings in one
:agency are often offset by hirings in
another.

In the absence of a co-ordinating
body, how'ever, trained employees
lare liable to be dismissed and w'alk
lthe streets for months, while other
_establishments may be hiring raw,
“untrained and untried workers. The
procedure is obviously wasteful.

AMtemulized Procedure

The council planned to set up a
systematized pr<jpedure for advance
planning and dissemination of per-
sonnel changes between personnel j

ofl’cers, so that one, who was hiring, !

present, about the only way a fm
eral employee in New York c'
transfer to Washingtgn is to find*"
Washington employee who wants to
switch to New York.

With the punch-cards, however
group of requested transfer.™ can be
so to speak, shulTled together, ad
under the electric finger of the sort,
ing machine, possible transfer com*
binations may emerge whc.”e exist!
ence was not suspected.

Thus, it may be found that a Wash,
ington worker wants to go tg Chil
cago, a Chicago employee requestj
a change to New York, and a New
Yorker wants to come to tho Capital,
The deal could be arranged to thi
satisfaction of all.

Board May Accep
WPA Experience

Experience gained as WPA teach*
ers is to be accepted toward elig.
ibility for Board of Examineri
exams, in a recommendation to kx
voted upon tomorrow by the Board
of Education. The propo.?al has a*
ready been approved by local WP\
officials and by th« Law Committe*
of the Board of Education.

Credit will be given where the ex*
perience was gained in an activity
sponsored and conducted by thx
Board of Education. Full credit will
be given where the work was oot
parable to that of regular teacher
while half credit will go in cag
where the work was not fully com
parable.

The regulations apply only t
exams announced prior to June 3
1941, but they include a i)iovision
that the Board of Superintendents
shall report before April, 1941, o
their continuation.

Federation to Install
Officers February 9

The Federation of Municipal
Ernployees reported last weelt

could take the employees of another, |that two new groups, represent_

who was curtailing.

ing Concrete and Sewer Fore

The Civil Service Commission is |men, respectively, had been or

gertng to ask for a deficiency appro- '
priation to enable it to set up an in- |the Federation.

ganized and had affiliated WW
A mass meeting

dividual punch card, show'ing the !of members of these groups will

history and qualifications of each of :

Uncle Sam’ almost 1,000,000 em-
ployees. A by-product of this
punch-card index will be a means '

whereby federal employees can more '

Bowers Shorthand School

Dictation Classes (daily), mor-
ning, afternoon, evening; all
graded speeds, including court
reporting.....oo.. $1.00 WEEK
228 WEST 42ND STREET

m;w vokk (ity

ERASE ALL DOUBT!

Stop Groping for the Answer!

Science of Physiognomy— RnalyticBlI comparison
of features—reve«ls gcod, bad inborn traits
Know yourself, friends, partners thoroughly.

Plan, control life inteltigontly Not “fortune-

telling.” IMost accurate, proven method. Hid-
den taients, wealinessei discovered ivViail full-
lace photo of subject. Individual report by
Physiognomical Expert. Fee $1.00

MOSLEY SYSTEM
4@y sixth Ave. Uruoklyu, N Y.

be held this afternoon.

GO TO MACY'S [
FOR ARCOGI tDES

The finest, the most cowpTehe™
sive, the most thoroiKjhiH
thoritative books for Civil Seni<*
preparation.

+ Sanitation Man. --

« Junior Professional
Assistant

« Junior Statistician
(J.P.AD) e, “

Postal Manual
For Jr. Administrative Assista®
(Welfare) Sgudy: «
« Social Supervisor.
\Vrit' 1
cl

Mail Onleis Killeil s

ARCO

480 LexiiiKlun Ave.,
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Niijitation M an

Sample Q uestions

low you ® passage tell-

of reduced costs in recent years

|,e Department of Sanitation,

A passage appears in bold-face

Read it over carefully. After

N ff that you understand the

af’swer the questions listed
|Jj,ediately below it.

piiring the past few years
fecost of the work of Depart-
,nt of Sanitation has been re-
Led considerably. In the mat-
L of sweeping and cleaning,
Fe unit cost has been lowered
T 17 cents to 14 8/10 cents
' rsquare yard, amounting to
~Nsaving of $920,766 on this
[em alone. At the same time
these same years have seen an
Increase of more than 2,462,056
iquare yards cleaned. In the
collection of garbage and rub-
hish the unit cost has been re-
duoed from $1.10 to 69 9/10
os per cubic yard, saving
[2611.0"3, yet 6,406,782 more
adic yards were collected. The
uitcost in the final disposition
fgarbage and refuse shows a
reduction from 41 16/100 cents
tu17 39/100, an aggregate sav-
irg of $3,604,552. Here there
V@S an increase of 5,704,128
akic yards disposed of. All
..d, the net saving was $7,136,-
i]Jl on the three items, despite
marked Increase in the services
rencered by the department.

1 Wh:it has been the trend in the
lot of ilie Department of Sanita-
tia’s work in recent years?

i. How has the unit cost been
lowered in sweeping and cleaning?

| What is the amount of saving?
4 How much of an increase in
{tdcyards cleaned have these years
leerf?

5 How much has the unit cost of
larbage and rubbish collection been
rtduced”

6 How much of a saving is in-
folved?

| Wefe more cubic yards collect-
K!' How many?

8 What has been the unit-cost
rtduction of the final disposition of
larbage and refuse?

9 What is the aggregate saving?

0 What was the increase?

IIf How much was the net saving
mthe three items?

2 What was the tendency in the
imunt of service rendered by the
Jspartmont?

Next Week
More Questions
This Week's Answers

Imi noek*s nnswers appear
fwwliore on this page.

g Paper Reprints
Editorial From Leader

Aneditorial, “Postal Man’s Friend,”
"'ted in the January 9 issue of The
Mbr, was reprinted In the January
se of The New York Letter Car-
Lri iust out. The edl-

concerned Senator James M.

I's activities In behalf of Postal
¥ "1Pioyors,

lcbor DEPT

-« EXaSs

H «f I”nemiiloyment Ins.
* ™", Rxams on Feb. 1711
riiiM Meets:
nnd Tharft. 6:30 P.M.

COLLEGE
.CLERK

“‘ednendtty, 6:30 P.M,

>*OSTAL
CLERK

es’elay. fi:30 P.M.
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" 1J ?S. &th It
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FEDERAL-STATE RELATIONSHIPS
IN EMPLOYMENT SECURITY

By ANNA M. ROSENBERG

REGIONAL DIRECTOR
UNITED STATES SOCIAL SECURITY BOARD

operation of unemployment insurance in the United
States? What are Its functions? What relations does it
have with the State agencies which administer State laws?

In the past few years, there has been a tremendous increase
in public understanding of the philosophy, the background/and
the need for unemployment insurance in America. Within the
various States both employer and employee are acquiring a
greater understanding of the specific provisions of their own
State laws and the regulations under them. Not so clearly un-
derstood as yet is where the Federal Government—to be more
specific, the Social Security Board—fits into the entire picture.

Let’s go back to the very beginning—to the creation of the
Social Security Act in August, 1935. That act provided the im-
petus for States to pass their unemployment insurance laws. The
Social Security Act does not set up any unemployment insurance
legislation as such. It does not establish the type of law a State
shall have, the extent of coverage, the range of benefit provisions.
All these things are left to the individual States.

REMOVES ECONOIVIIC BARRIER

What the Social Security Act does do is to remove an economic
barrier which, until 1935, had prevented practically every State
from passing an unemployment insurance law on its own initia-
tive. Up to that point States had not passed unemployment in-
surance laws, not Because they did not want to, but because if a
State did pass such a law, it would create an economic burden
for its products, as compared with its neighbor States which had
no such laws.

The Social Security Act set aside this barrier. Under it, a tax—
at the present time amounting to 3 percent—is levied on the pay-
rolls, up to $3,000 a year per employee, of all employers of eight
or more persons within certain specified employments. But at
the same time that it sets up this tax, the act also provides that
employers who have made contributions under a State unem-
ployment insurance law, may deduct those contributions from
the Federal tax, up to 90 percent. That may sound technical, but
what it actually amounts to is that the States, at no extra cost,
could now set up their own unemployment insurance laws. That
the States responded to this removal of the economic barrier is
best evidenced by the fact that today every State and territory
in the country has a fully operative unemployment insurance
law.

Beyond this, the Social Security Act sets up certain broad
standards to which a State unemployment insurance law must
conform. Further, the Social Security Board certifies for pay-
n~nt all administrative expenses necessary for the proper ad-
ministration of a State law.

A NATIONAL CLEARING HOUSE

This is how the partnership between your government and your
State began in unemployment insurance. That relationship has
continued in various ways. The Social Security Board serves
as a sort of national clearing house for the administration of all
State unemployment insurance laws; that is, it is in a position
to observe the progress each State is making and to act as a
transfer point for State experience. It serves the States with
technical assistance and advice. It acts as a central point for
the flow of material and experience from one State to another.
In all these ways the Federal Government tries to be of assist-
ance to the States in effecting a better and more economical
administration of their respective laws.

Today, both the Federal Government and the States are devot-
ing attention to a function of unemployment insurance which,
at first glance, seems secondary, and yet is basically the chief
purpose of the entire system. The layman thinks of unemploy-
ment insurance as a system for paying benefits to cover unem-
ployed workers. Actually, a more accurate definition is that
unemployment insurance is designed to help the worker find a
job; if no job is immediately found. It provides enough money
for him to live on until he can again get work. In other words,
finding the job for the worker Is the number one objective. Pay-
ing benefits is number two.

That is why—and | am glad to note the change ixi emphasis—
we are beginning to speak more and more today of the employ-
ment security program, rather than unemployment insurance.
When the program first went into effect the States, perforce, had
to shape their major activities to the prompt payment of unem-
ployment insurance benefits. Now that the States’ initial rush
is over, and they have been able to shake down their machinery,
attention is being focused more and more on the job-finding
aspects of. employment security. Possibilities in this direction
have been strengthened through the integration of the United
States Employment Service with the Social Security Board.
Originally, the Service was part of the Department of Labor, but
in March, 1937, it entered into a cooperative arrangement with
the Social Security Board’s Bureau of Unemployment Compensa-
tion to provide for the use of State offices for the purposes of the
unemployment compensation program. The President, in his
Reorganization Plan No, 1, placed the United States Employment
Service under the Social Security Board. In July, 1939, it was
coordinated with the Bureau of Unemployment Compensation to
form a new Bureau of Employment Security,

Right now then, the Federal Government is in a position to
collaborate more closely than ever before on the re-employment
aspects of the program. There is a vast amount of work to be
done here. Both employer and employee must be educated to
the uses and values of employment service. There are specialized
types of employment activity-whlch can and will be developed

JUST WHAT role does the Federal Government play in the

more fully;

examples are junior

placement, re-education of

workers whose jobs have disappeared through technological ad-

vance, and the like.

In all these activities It is hoped that the

Federal-State relationship will continue and be strengthened—

a partnership which will

bring a greater measure of employ-

ment security to the workers of this country.

]
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Titdes 1l and 1X:
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j This is the second of a series of five articles on Unem-
: ployment Insurance, presented in conjunction with com-
ing tests for positions in the Division of Placement and

Unemployment Insurance.

[P —

Next week—Erwin Memels-
dorff, Technical Assistant, DPUI, discusses “New York-
. State's Unemployment Insurance Law.”

Dismissal Upheld

In Bribery Case

A divided opinion In the case of Schadler vs. Graves, which has
Important bearing on the subject of Civil Service dismissals, was
handed down last week by the Supreme Court, Appellate Division.

The case involved the dismissal of Harry J. Schadler for alleged

bribe-taking from his position as
Motor Vehicle License Examiner, and
it is the first time the courts have had
a clear-cut case of dismissal to con-
sider. Because Schadler was an hon-
orably discharged veteran, he was
given the right to a court review
after his dismissal. In his action he
sought to compel Mark Graves, Com-
missioner of Taxation and Finance,
to restore him to his position.

By a three-to-two votQ the court
refused to reinstate him, and con-
firnied the dismissal. Judges F. Wal-

ter Bliss, Gilbert V. Schenck, and
Sydney F. Foster concurred in the
majority opinion, which Judges

James P. Hill and John C. Crapser
dissented.

Judge Hill stated: “(the petitioner)
is an honorably discharged World
War veteran who passed a competi-
tive Civil Service Examination in
1934 and continued in that office
(Motor Vehicle License Examiner)
until  his suspension because of
charges on June 27, 1939. Four per-
sons who had been examined by him
testified, one that he clipped-a %bill
to the personal card of “‘someone
politically connected,” and handed it
to petitioner at the beginning of his
examination, another that he folded
three $L bills with the paper which
gave him the right to take the exam-
ination, which he handed to peti-
tioner.”

Sim.ilar testimony' by three other
witnesses was cited, but in some im-
portant details the testimony was in
conflict, Judge Hill said. Then, sharp-

-f -

ly attacking the dismissal, he added:
“This petitioner has suffered a fate
infinitely worse than a conviction
for petty larceny of the amounts in-

volved or conviction of a felony
which would be sustained if he as an
official accepted a bribe. After 15

years of efficient work he is thrown
out of employment, branded as a thief
after a trial wherein the evidence
would.not have justified his convic-
tion of petty larcency before a mag-
istrate or justice of the peace.”

~ It is expected that the case will b«
appealed.

Veterans To Protest
On Census Positions

A mass meeting to protest against
“the spoils system which has seeped
into the employment of enumerators
by the U. S. Census Bureau and dis-
crimination against veterans who are
supposed to have the preference,”
will be held next Monday. This an-
nouncement was made yesterday by
Charles E. Russett, executive secre-

tary of the Veterans Civil Service
League.
Members of several veterans

groups will attend the meeting, Rus«
sett announced. Among these will
be the Interstate Veterans Assn., the
Citizens Civic Legion and others. A
place for the meeting will be an-
nounced later, it was stated.

Last Weeks Sanitation Answers

1 Below are the answers toi

the Sanitation Man samgle
‘questions that appeared in
The Leader last week:

Part |

1 The removal of snow from the
_streets of the city following a storm.
] 2. Paved,

3. Nearly 3,400 miles.

4. Ambulances, fire

police cars.

apparatus,

5 No. Extra men and equipment
are taken on.

6 To specific areas.
7. The department’s regular force.
8. 1,500.

Part n
1 True. 5 True.
2 False. False.
3. True. 7. True.
4, False.
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PHONE OPERATOR, 2 TYPISTS,
STENOGRAPHER IN T S. SERIES

The U. S. Civil Service Commissions opens filing today for a new group of nine tests,
including such popular titles as Telephone Operator, Stenographer, Typist, and Electrical

Mechanic.

SENIOR STENOGRAPHER

($1,620)
JUNIOR STENOGRAPHER
($1,440)
SENIOR TYPIST ($1,440)
JUNIOR, TYPIST ($1,260)

Open to men only. For ap-
pointment in WashiiHiton, D. C.
Open to New York rc.sidents.

File by Feb. 12. A”e limits; 18-
53. Applicant.,s must be in sound
physical condition.

Candidate.s who pass the tests
may be placed on one, two, three,
or four of the eligible registers
tor the diM'crent grades.

Kcgqiiireincnts

Ajiplicants must be cilizcns of
the United States and residents
for at lIcnsl, one year in the State
from which they lile.

ItHtin.ics Required

In the entile Stenoj”rapher e.x-
amuialion and in the entire Typist
t;;;imination all competitors must
attain average percentages of at
least 70, includinji military pref-
t'rence credit, if any.

Tuiiior Tjpist — (a) In the
ficneral test, nonpreleronce com-
petilors must attain ratin.us of at
least 70; competitors Mi'anted mil-
itary )}reforence, ratinfjs of at

least tii, excluding preference
credit; and competitors f'rantdd
ctisnbility preference, ratings of at
least (U excluding preference
credit. <b) In the subject of
copying from plain copy non-

preference competitors must at-
tain rating.s of at least G in .speed
and @ in accuracy, and a
weighted average of 70 in speed
and accuracy; competitors granted
military preference, ratings of at
least 5 in speed and 55 in ac-
curacy. and a weighted average
of G5 in speed and accuracy, ex-
cluding preference credit; and
competitors  granted disability
prefereiicc, ratings of at least 50
in speed and 50 in accuracy, aiid
a weighted average of 60 in speed
and accuracy, excluding prefer-
ence credit, ic) In the subject
of copying from rough draft, non-
preference competitors must at-
tain ratings of at least 70; com-
petitors granted military prefer-
etice. ratings of at least 65, ex-
cluding preference credit; and
competitors granted disability
preference, ratings of at least 60,
excluding preference credit.

Senior Typist— Competitors
must meet the minimum standards
required of Junior Typist in the
separate subjects of the examina-
tion and, in addition, must at-
tain in the entire Typist examina-
tion, as rated for Senior, average
percentages of at least 70, in-
cluding military preference credit,
if any.

Prepare for Your Exams
KENT A

WOODSTOCK
TYPEWRITER

for 3 months at a Special
Student Rale of
$5.00

Woodstock Typewriter Co.

377 Broadway CA. 6-7452

Deadlines fall on three different dates next,month.
Full requirements follow: 4

.Tuiiior and Senior Stenogranhcr
—(a) The subject of junior
stenography will not be rated un-
less the competitor qualifies as
Junior Typist. Competitors will
not be rated eligible as Senior
Stenographer unless they qualify
as Senior Typist. <b) In the
subject of stenography, at the re-
quired rate of speed, nonprefer-
ence competitors must attain rat-
ings of at least 70; competitors
granted military preference, rat-
ings of at least 65, excluding pref-

erence credit, and competitors
granted disability preference,
ratings of at least 60, excluding

preference credit.
WeiRhts

Copying from plain copy (type-
writing) typist, 30; stenographer
15; copying from rough draft
(typewriting), typist, 30; stenog-
rapher, 15; general test, typist,
40; stenographer, 20; stenography
(required of stenographic com-
petitors only), 50.

For Senior Stenographer, the
dictation will be at the rate of
120 words a minute, for Junior
Stenographer, at the rate of 96
words a minute. Any system of
taking notes is acceptable, pro-,,
vided the notes are furnished to
the examiner at the end of the
exam.

TELEPHONE OPERATOR

($1,2G0). For appointment in
Washington, D. C. File by Feb.
12. Age limit: 18-53. Applicants
must ije in sound physical con-
dition.

Duties

Under general supervision, to
operate a nonmultiple or multiple
telephone switchboard, and to
perform related work as assigned.

Requirements

Candidates must show that
within the last live years they
have had six months of full-time
paid experience as Telephone Op-
erator in a large central office, or
at least one year of full-time paid
experience as Telephone Opera-
tor in a branch exchange where
there are at least 100 lines. Only
experience acquired before Feb-
ruary 15, 1940, will be consid-
ered.
Weights
Special tests, 6g;experience and
fitness, 4.

ASSO. AERONAUTICAL
INSPECTOR ($3,500)

ASSIST. AERONAUTICAL
INSPECTOR ($3,500)

Civil  Aeronautics Authority.
File by Feb. 12. Age limits: lor
Associate Aeronautical Inspector,

24-40; for Assistant Aeronautical
Inspector, 24-35. Applicants must
be in sound physical condition.
Duties
To examine applicants for
pilot’s certificate of competency

HAIR REMOVED

I'UoOM 1 \('"K .\M» 1JODY

Permanently By Electrolysis

TmitiiioiitN It} iin

. Ity

rii.vsiciuiiN

.Ahsoliile rriviK'.v

l.ou foes; L'KKE

riiiiHiillatloii

Special rates t<readers

of the Civil Service

Leader

HENRIETTA ROTHMAN
no \v. St. Koom ;tni
Opp. .Mui-y'N rk (I-mM2J

and mechanic’s certificate of com-
petency, and to examine ground
instructors for such certificates;
this includes examination of the
qualifications of applicants for re-
newal of all airmen’s certificates
of competency and the renewal of
such certificates; to inspect civil
aircraft for original airworthiness
rating, and to inspect aircraft for
renewal of such certificates, and
to inspect altered, overhauled, or
repaired aircraft for conformity
and workmanship; to ir"spect air-
craft and engine repair stations,
mechanic's schools, and pilots of
fiight and ground schools for cer-
tificates of competency and ap-
proval, and to inspect the same
for renewal of their certificates;
to investigate and make recom-
mendations concerning requests
for the issuance of certificates of
nonapplication of air-meet per-
mits for public demonstrations of
aeronautical activities and non-
ob.servance of air traffic rules,
and to supervise the conduct and
management of public demon.stra-
tiuns of aeronautical activities
such as air shows, etc.; to inve.sti-
gate accidents to any civil air-
craft other than airline aircraft,
and to make reports regarding the
facts and causes of such accidents,
including recommendations for
the prevention of repetitions; to
assist in the dissemination of
aeronautical knowledge, to pro-
mote aeronautics by public ad-
dress, and to assist the public in
obtaining any information avail-
able for public dissemination in
the furtherance of interest in
aeronautics. The duties of both
positions involve flying, and are
similar in scope, varying chiefly
in the degree of responsibility.
The duties ot the inspector po-
sitions deal directly with the
safety of human life in transpor-
tation by air, and are exacting
and responsible in the extreme.
Inspectors are required whose
technical qualifications, as well as
moral character and general fit-
ness, are beyond question, and
who will promote the interests of
and reflect credit upon the Civil
Aeronautics Authority. Appli-
cants whose experience or per-

sonal qualifications are found,
upon confidential inquiry, not to
be such as would contribute

toward the establishment and
maintenance of an inspection staff
of high standard, w'ill not be
given an eligible rating in this
examination.

Requirements

(a) They must possess a valid
commercial pilot’s certificate of
competency for not less than two
aircraft weight and engine classi-
fications, except that graduates of
the Army, Navy, or Marine Corps
flying schools who have the desig-
nation of airplane pilot or naval
aviator, on extended active duty
with such services, and who
otherw'ise qualified for these po-
sitions, may enter this examina-
tion and upon receiving an eli-
gible rating may be appointed
subject to obtaining the necessary
pilot’s certificate within 30 days
from date of appointment. Ap-
pointees who fail to obtain their
certificates within 30 days will be
separated from the service, (b)

IBLOOD-SKINI

ECZEMA. PIMPLES. ITCHING. ARTHRITIS,
LOW  VITALITY. WEAKNESS, BLADDER

(IndIKeslioii, It ii rn I ni;, Ki-leliiiik,
I'h*fr) \liiloiiiiiial, \Voiii<‘ii’n 1)iseiist‘N

ciiivfull.v. t r e 1l o» ; FluoroNcopic
\-K.\Y, [I>iiialyNiH, I{loo«l TeNtN mid
1OxniiiiiiiiUoii. TWO Dollarii.

DR. SPEED 205 E. 78tv€t.

IIallx( 10 to 'i, 4 to R:30. Hiiiidav 11 0> 1
~ e

ars’ rractlce Abroad and ller«.

Tueaday, January 23.

How to Apply for Tests

U. S. citizens may apply to take exams during the period
when applications are being received.
Promotions tests are open only to those already j,

service.

For further information and application blanks, write or
apply in person to the following offices:

City jobs—96 Duane St., West of Broadway.

State jobs—Room 576, 80 Centre St., corner Worth st.

Federal jobs—641 Washington St., corner Christopher st.

Fees are charged for City and State exams, but not tor

federal exam\

Applicants for City jobs must have been residents of

the City for three years at time of appointment.

This does

not apply to jobs in the Board of Higher Education, Board

of Transportation,

Board of Water Supply, Education

Dept., Municipal Civil Service Commission, N. Y. C. Hous-

ing Authority,

N. Y. C, Parkway Authority,

N. Y. C

Tunnel Authority, and Triborough Bridge Authority. U. S
citizens may apply for positions in these departments, hut

must become
appointment.

They must have maintained a
satisfactory record as pilot under
the regulations*issued by the Civil
Aeronautics Authority and its
predecessor agencies, or under the
regulations of the Army, Navy, or
Marine Corps, and their records
as pilots must show satisfactory
progression and recognized abil-
ity. ic) They must have main-
tained a reputation for good
moral character and tempera-
mental stability.

Additional Eequirements — As-
sociate Aeronautical Inspector—
They must show a minimum of

hours of properly substan-
tiated solo flying time, of which
at least 300 hours must have been
acquired in actual student in-
struction in at least two classes
of aircraft within the most recent
three years and of which at least
300 solo flying hours must have
been acquired within the most re-
cent two years. The 300 solo fly-
ing hours required within the
most recent two years may have
been acquired concurrently with
thft other qualifications specified
in this paragraph.

Assistant Aeronautical Inspec-
tor—They must show that they
have had a minimum of
hours of properly substantiated
solo flying time, of which a mini-
mum of 300 solo flying hours
must hav’e been acquired within
the most recent two years in at
least two classes of aircraft.
Only experience acquired prior
to the closing date for receipt of
applications specified in (b) at
the head of this announcement
can be considered for this ex-
amination. New or additional
evidence of qualifications not sub-
mitted for consideration in con-
nection with the original rating
must be received within 30 days
after the notice of rating is mailed
to the competitor in order to be
considered in connection with an
appeal or review of rating, ex-
cept that such period of time will
be extended to three months for
applicants residing in Alaska,
Hawaii, or other points outside
the continental Ilimits of the
United States.

Weights

General test, 4; experience and

fitness, G

ELECTRICAL MECHANIC
(floor Scrubbing and Polish,
ing Machines)
($1,860). Federal Works Agency,
Public Buildings Administration.
File by Feb. 19. Age limits; 20-
48. Applicants must be in sound

physical condition.

Duties
Under general supervision, to
repair and maintain in efficient
operating condition, electric

power scrubbing machines, floor
polishing machines, and vacuum
cleaners of various makes.

residents of the

State before receiving

Requirements
Applicants must show that they
have had'the experience spi~citied
in (a), (b), (c), or (d)—(a) Four

years of experience in the as
sembly, or in the repair, main-
tenance, and adjustment of elec-

trically operated scrubbing’ ma-
chines, and other electrically op-
erated floor ~treatment machines,
(b) Completion of a four-year ap-
prenticeship as electrician, in-
cluding or supplemented by at
least two years of experience in
the assembly, or in the repair,
maintenance, and adjustment of
electrically operated .scrubbing
machines, and other electrically
operated floor treatment ma-
chines. (c¢) Four years of prac
tical experience in the electrical
trade, the substantial equivalent
of a completed apprenticeship in
the trade, including or supple-
mented by at least two years ol
experience in the assembly, or in
the repair, maintenance and ad-
justment of electrically operated
scrubbing machines, and other
electrically operated floor treat-
ment machines, (d) A four-year
combination of experience pre-
scribed in (a), (b), or (c), in
cluding at least two years of ex-
perience in the assembly or in
the repai< maintenance, and ad
justment of electrically operated
scrubbing machines, and other
electrically operated floor treat-
ment machines.
Weig”~hts

Candidates will be rated en-
tirely on the basis of their ex*
perience and fitness to do the re*
quired work.

X-RAY
CRYSTALLOGRAPHER
United States Geological survey,
Dept, of Interior. ($2,600).
by Feb. 26. Age limit: 53. AP
plicants must be in sound phyfi*
cal condition.
Duties
To devise and arrange equip-
ment for the production o
X-Rays for the study of

structure by means of X-Kay
diffraction; to make P™wder,
tation, and Laue photographs:

obtain patterns with an ,
goniometer; to make the |
tions that are necessary i«
to deduce the lattice structure
minerals.

Requirements

Candidates must have
pleted a full four-year college
course and obtained a bacheioi
degree with major study
physics, chemistry, geology.
engineering. Additional HKC
will be allowed for successU'”
completed courses in niineiau’
crystallography and related si
ject.

Candidates must also
ditional experience or
indicated in one of the folio"
a), two years of expei
scientific or investigative
involving the production
study of X-Ray difi'raction
terns, at least one year ol jie
involved the calculation ot *

(Continued on Pa*« N'
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Filing Now Open for 35 New Sfate Tests

Polling has just opened for a new series of 35 tests of the
State Civil Service Commission for dozens of State, county

and village positions.

Written tests have been set for Saturday, March 2, while
ggroup of unwritten exams will be held some time after that
Applications for the written tests are due Feb. 9, and

(late.

on March 1 for the unwritten exams.

Full requirements follow:

assistant cancer
LARYNGOLOGIST

Division of Cancer Control,
pept. of Health. ($3,120—$3,870.)
Pee, $3- Appointment expected at
the State Institute for the Study
of Malignant Disease, Buffalo.
File by Feb. 9.

Duties

Under supervision, to be respon-
sible for the medical care and
treatment in the State Institute
for the Study of Malignant Dis-
ease of patients suffering from
diseases of the head, neck and
thorax; to make physical exami-
nations on all new patients in this
group, and to follow up on old
patients; to assist in special ex-
aminations of the oral cavity, an-
trum, accessory sinuses; to assist
in laryngoscopies, bronchoscopies,
find oesophagoscopies; and to do
relnled work as required.

Requirements

Laiididates must be licensed to
practice medicine in New York
Slate or be eligible to enter the
examination for such license. In
addition, they must meet the re-
quirements of one of the follow-
ini; lettered groups: Either (a)
one year of satisfactory experi-
ence as interne in an approved
~jeneral hospital subsequent to
graduation from medical school,
and either (1) one year as senior
interne or resident in the eye,
ear, nose and throat service of a
larid hospital, or (£) one year of
.satisfactory post-graduate train-
ing in laryngology; or (b) a satis-
factory equivalent combination of
the foregoing experience and edu-
cation. Candidates must have a
knowledge of the physics of ra-
dium and x-ray, and of tumor
pathology.

Weights

Written, 5; training, experience

iii i general qualifications, 5.

ASSISTANT OFFICE AP-
PLIANCE OPERATOR
(Multigraph)
state and county departments

and institutions. ($1,200—$1,700.)
Fe $1 File by Feb. 9.

Duties

Under immediate supervision, to
oiierate a multigraph machine on
office work of some difficulty
calling for limited judgment and
re.sponsibility; and to do related
work as required. Examples:
Operating a multigraph machine
> the duplicating of all types of
otVice forms, charts, and other
material; making minor operating
repairs and adjustments to multi-
graph machines; keeping records

supplies and materials required
and used; in some cases, in addi-
tion to the multigraph work,
5>a»dling mail and express mat-
ter and having charge of office
«ii'PPlies and equipment.

Requirements

Candidates must meet the re-
uirements of one of the following
olups: Either (a) four years of
'iatisfactory office experience, of
'vhich one year must have been in
the operation of a multigraph ma-
chine; or (b) two years of satis-
factory experience in operating R
inultigraph machine; or (c) one
year of satisfactory experience in
operating a multigraph machine,
graduation from a standard
senior high school; or (d) a sat-
i“actory equivalent combination
the foregoing experience and
®aucation. Candidates should
a knowledge of general of-
“ce practices as related to dupli-
ating machine work, as well as
Pecific knowledge of the opera-
on af a multigraph machine.

Weights

gn*~tten, 7; training, experience
general qualifications, 3.

ASSISTANT VALUATION.

ENGINEER A
Dept, of Public Service. ($3,120
—$3.870.) Fee, $3. File by Feb. 9,

Duties

Under direction, to do engineer-
ing work in connection with en-
gineering investigations and ap-
praisals of public utility projects
and properties, for valuation or
determination of actual cost in
connection  with capitalization
or rate cases, or establishment of
property records; and to do re-
lated work as required. Ex-
amples: Making or checking in-
ventories; making field inspections
to determine use or condition of
property; analyzing books and
records relating to utility prop-
erty.

Requirements

Candidates must have had five
years of satisfactory responsible
engineering experience in public
utility valuation, design, construc-
tion, maintenance, or operation, of
which two and one-half years
must have been in the valuation
of electric (power and light), gas,
or water utilities or of similar
properties, of which one year
must have been within the last
five years. Technical education
will receive credit in proportion
to its value in lieu of experience,
graduation from a four year en-
gineering course for which a de-
gree is granted being credited as
two years of the required general

experience. Candidates lacking
the required two and one-half
years of valuation experience

may substitute two years of either
design, construction, or operating
experience upon one or more of
the above specified public utilities
for each year of valuation ex-
perience lacking, provided that
this experience involved the prep-
aration of estimates of cost of
construction, but they must have
had at least one and one-half
years of the required valuation
experience. Candidates  must
have a general knowledge of the
provisions regarding plant ac-
counts of the uniform system of
accounts for gas, electric, or water
utilities. College transcript not
required.
Weigrhts

Written, 5; training, experience

and general qualifications, 5.

ASSOCIATE ACTUARY
Division of Savings Bank In-

surance, State Insurance Dept.
($4,500—$5,500.) Fee, $4. File by
Feb. 9.

Duties

Under general direction, to per-
form professional actuarial work
of especial difficulty and respon-
sibility requiring the exercise of
superior independent judgment;
and to do related work as re-
quired. Examples: Preparing
rates of premiums, policy forms,
record forms, application forms,
bookkeeping methods formulae
for mortality experience and for
central guaranty fund of Savings
Bank Life Insurance; assisting in
the preparation of underwriting
rules; preparing the method of
unification of mortality experi-
ence; preparing data and formulae
for general insurance guaranty
fund.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) seven
years of satisfactory experience
in professional actuarial work, of
which one year must have been
in work of considerable difficulty
and responsibility requiring a
high degree of judgment in ap-
plying general or specific actu-
arial principles, and graduation
from a recognized college or uni-
versity from a. four year course
for which s bachelor’s degree is
granted; or (b) six years of sat-
isfactory experience as describ-'d

under (a), including the one year
of specialization in application of
actuarial principles, and gradua-
tion from a recognized college or
university from a four year course
for which a bachelor’s degree is
granted with specialization in
mathematics, including courses
in actuarial science; or (c) a sat-
isfactory equivalent combination
of the foregoing experience and
education. College transcript re-
quired.
Wei«;hts

Written. 4; training, experience

and general qualifications, 6.

CHIEF AUDITOR OF

PRINTING
Dept, of Audit and Control.
($4,000—$5,000.) Fee, $3. File by
Feb. 9.
Duties

Under general direction, to take
charge of the work of auditing
all bills for State printing, adver-
tising, radio programs, and pub-
lic stenographic work; to prepare
for the printer the copy for the
Comptroller’s annual report; tb
inspect printing plants at State
institutions; and to do related
work as required.

Weights

Written, 4; training, experience
and general qualifications,
FOREMAN OF INDUSTRIES

Wallkill Prison, Dept, of Cor-
rection. ($2,400-$3,000). Fee. $2.
File by Feb. 9.

Duties

Under general direction, to as-
sume responsible charge of the
industrial department of a State
penal institution, including the
supervision of production in the
manufacture of furniture and
other articles for State use; and
to do related work as required.
Examples: Establishing and main-
taining contacts with customers
relating to the use of institution
industrial products; supervising
the in.struction of inmates in the
institution industrial shops; order-
ing raw materials and supplies;
supervising the accounts and rec-
ords relating to purchases, sales
and production; preparing reports
as required.

Requirements

Candidates must have had seven
years of satisfactory practical ex-
perience in cabinet making or the
manufacture of furniture, of
which three years must have
been in the supervision of a num-

Referee Exam In April

The exam for Compensation Clainis Referee,

I~ept. of

Labor, which was tentatively scheduled for the State serie.s
just opened, has been postponed until the April series, it
was exclusively learned yesterday by T he T.f.\der.

It is expected that the requirements will he such that
thousands of lawyers throug”hout the State will he eligible.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) seven years
of satisfactory experience in a
printing office or as a practical
printer, of which four years must
have been in responsible charge
of estimating or controlling print-
ing orders, and graduation from a
standard senior high school; or
(b) four years of the specialized
supervisory experience as de-
scribed under (a), and gradua-
tion from a recognized college or
university from a four-year
course for which a bachelor’s de-
gree is granted in accounting; or
(c) a satisfactory equivalent com-
bination of the foregoing experi-
ence and education. College
transcript not required.

Weights

Written, 4; training, exi>erience

and general qualifications, 6.

DISTRICT RANGER

Department of
(Appointments

Conservation.
expected at
$2,600.) Fee, $2. Age limit: 45,
Preferred age: 30. File by Feb. 9.

Duties

Under general direction, to su-
pervise all forest fire control ac-
tivities within a specified district;
and to do related work as re-
quired. Examples: Organizing
and directing the activities of fire
detection and suppression forces;
enforcing conservation laws relat-
ing to lands and forests, including
forest fires; preparing reports and
payrolls; supervising mapping, re-
forestation and surveying of
State-owned land; constructing
and supervising recreational fa-
cilities in forest preserves.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) three years
of satisfactory experience as a
forest ranger or observer, or as
an inspector, superuitendent,
junior forester or foreman in a
C. C. C. camp, and graduation
from a l'ecognized college or uni-
versity with a degree in forestry.
(A diploma from a one-year
course in a State Ranger School
will be accepted in lieu of the re-
quired degree in forestry); or (b)
a satisfactory equivalent combi-
nation of the foregoing training,
experience and education. Can-
didates must be free from phys-
ical defects, especially all defects
of vision and hearing, and must
be physically proportioned within
the range of accepted standards.
A rigid physical and medical ex-
amination, jjicluding tests for eye-
sight, hearing, agility and
strength, may be required. Col-
lege or Ranger School transcript
required.

ber of other mechanics. Experi-
ence in supervising or instructing
inmates in correctional or wel-
fare institution industrial work is
desirable. Candidates must be
thoroughly familiar with the vari-
ous processes involved in the
manufacture of furniture and
with  modern production and
marketing methods.
Weights
Written, 4; training, experience
and general qualifications, 6.

INTERPRETER
(Yiddish, Italian, Spanish, and
German)

Supreme Court, First Judicial
District. (Salary varies; appoint-
ments expected at $3,750). Fee,
$3. This test is open only to
residents of New York and Bronx

Counties, File by Feb. 9.
Duties
Under direction, to interpret

Yiddish, lItalian, Spanish and Ger-
man into English and vice versa;
to translate correspondence and
legal documents in the foregoing
languages, and to do related
work as required.
Requirements

Candidates must be able to read,
write, speak fluently and in-
terpret Yiddish. Italian, Spanish,
German and their dialects, and
must have a knowledge of legal
phraseology.

Weights

Examination consisting of trans-
lation from English to Yiddish
and from Yiddish to English, 2;
translation from English to Italian
and from Itafian to English, 2;
translation from English to Span-
ish and from Spanish to English,
1; translation from English to
German and from German to Eng-
lish. l training, experience and
general qualifications, 4.

JUNIOR LABORATORY

TECHNICIAN
Division of Laboratories and
Research, Dept. of Health.

($1,150-$1,650). Fee, 50 cents.
File by Feb. 9.
Duties

Under supervision, to do rou-
tine technical laboratory work; to
as.sist in specialized or advanced
technical processes in the bio-
logical sciences; in some cases to
instruct and supervise an assistant
in the details of such work; and
to do related work as required.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing lettered groups; Either (a)
one year of satisfactory experi-
ence in an approved laboratory
including technical work in bac-
teriology, and education equiva-
lent to that represented by either
(1) graduation from a recognized
coUega or university fi‘om a four-
year course for which a bachelorV
degree if granted, with special i fii o

tion in the biological sciences,
including courses in biology, in-
organic and organic chemistry
and, preferably, bacteriology; or
(£) completion of the require-
ments for entrance to medical
school as established in the
standards of the Board of Re-
gents; or (b) a satisfactory
equivalent combination of the
foregoing experience and educa-
tion. Training and experience in
pharmacyswill not be considered
as satisfactory specialization in
the biological sciences and labora-
tory work in bacteriology. Can-
didates must have a knowledge
of laboratory procedures and
skill in their performance; ability
to assum. i-rdv "i(
ability to vri

English,

quired.

Writtei
and gene

PRINCI;. of
METHODS A PROCEDURE

state Insurance Fund, Dept of
Labor. (Usual salary range,
$5,200 - $0,450; appointment ex-
pected at minimum, but may be

made at less). Foe, $5. File by
Feb. 9.
Duties
Under direction, to establish

scientific and practical methods of
operation and to set standards of
production and achievement; to
investigate, analyze and study
methods and procedures with a
view toward increasing the effi-
ciency in the operation of the
State Fund; under direction, to
co-ordinate the activities of all
departments of the State Fund; to
plan for. to recommend and to
supervise the organization, in-
cluding the reorganization, of
functional departments and dis-
trict offices and to make recom-
mendations for the improvement
of production and methods; to en-
gage in active and constant re-
search in connection with meth-
ods. procedures and forms used
with a view to preventing dupli-
cation, waste, inefficiency and lag,
and to develop procedures which
will meet the test of scientific
management; to develop measures
designed to insure efficient and
economical administration; to de-
velop a general service unit
which will handle complaints of
policyholders, claimants, the pub-
lic and Slate Fund executives
and also to make service calls on
assureds, to render reports on
findings, and to make recommen-
dations thereon; to develop
courses in training for super-
visors and rank and file em-
ployees; and to do related work
as required.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) 13 years of
satisfactory full-time paid busi-
ness experience, of which six
years must have been in a re-
sponsible supervisory capacity in
the formulation and installatijn
of methods and procedures, pref-
erably in workmen’s compensa-
tion in.":urance work; or (bt nine
years of satisfactory full-time paid
business experience, including six
yeai-s o/ specialized experience as
described under (a), and grad-
uation from a recognized college
or university from a four-year
course for which a bachelor’de-
gree is granted: or (c) a satisfac-
tory equivalent combination of
the foregoing experience and ed-
ucation. Candidates must have a
thorough knowledge of the func-
tions of business research, plan-
ning and the scientific methods of
modern business management
They must be familiar with work-
men’s compensation insurance
principles and practices and must
possess executive ability of high

caliber, superior judgment, re-
sourcefulness and a good per-
sonality. College transcript not
required.

Weights

Written, 4; training, experienca
and general qualifications, (i

PUBLIC HEALTH NURSE
Division of Public Health Nurs-
ing, Dept, of Health. (Usual sal-

(Continued on 19)



Many Unwritten Tests

In New State Group

(Con(inue«l from Fajfe 9)

ju-y rniice, $I,«0f)-$2,300; jippoinl-
mcnt expected at minimum, but
niay bo made at lo.ss). F'ee, $1.
Filr by Fob. 1.

This I'xam is open to residents
find non-rchidcnts of New York
Slat(. but prcl'eronce will be
~iven to the former. The list
will be used al.so to fill vacancies
in Westche.~ter County.

Diitios

Under jiencral supervision, to
do professional nursinj' work in
the pi‘omotion and conduct of
clinics, conferences, consultations,
home vi; its atui d«'inonstrations of
appioved methods of care in
homes, at clinics and family and
other (L'roup conferences and
courses; and to d(j related work
as rc'ciuired.

Candidates must be {>raduatcs
cl a /uiise training scliool refAis-
lered by the State Education De-
partment and mu.st be registered
professional nurses in this State or
eligible for such registration.
They must be graduates of a
sti'indai'd senior high school or
have ecluivalent education. Ip
addition, they must meet the re-
quirements of one of the follow-
ing groups: Kither (a) two years
<l ndeciuate public health nursing
txjK rience under approved su-
pervision and satisfactory com-
pletion of a post-graduate course
in public health nursing of at
liast one academic year in resi-
<lence at a recognized college or
imiversity; or (b) three years of
1enatisfactory j)ublic health nursing
experience under approved super-
vision and satisfactory completion
<f a couise in puijlic health nurs-
ing consisting of four months at a
lecognizetl college or univc'rsity;
' (c) six years of satisfactory
puljlic health nursing experience,
of which two years must have
be< n in a supervisory capacity; or

(d) a satisfactory ecjuivalent com-

bination of the foregoing experi-
tiice and training. A thorough
knowledge of the principles and
practices of public health nurs-
ing and good phy.acal condition
me essential. Transcript of coll-
(‘(hicadon )uyond nurse train-
U'ciKlits
Written. 4; training, experience
tind general ((ualifications, (L

SAFETY SERVICE

INSPECTOR
state Insurance Kund. Dept, of
Labor. (Usual salary range,
JLHOO - $2:iQ); appointment ex-

pected ;tt minimum, but may be
made at less). Fee, $1L File by
Feb. 9. Appointment expected in
New York ollice.
Duties

Under supervision, to develop
jind describe the operations of
policyholdeis with respect to the
processes of manufacture, the
I>roduct handled and the existing
physical condition.s of the j)lant
»s rc(iuired under the ])rovisions
of the Workmen’s Compensation
Law and the Rating Plans of the
Compensation Insurance Hating
Board; to develop and report
iiiuisual or extra-hazardous cov-
erage conditions and elements
related to the operation, pay-
roll and employment expo-
iiure, sub-standard or hazard-
ous machine conditions and any
other important factors whicli
may affect or relate to the cover-
age to be extended, the classifi-
cation and rates to be established
and the premium to be charged;
to report all condition.s which af-
fect the underwriting of the risk;
to inspect industrial plants and
contracting operations to ascer-
tain and report conditions rela-
tive to accident prevention and
assist employers to prevent in-
dustrial accidents by mechanical
eafeguarding and establishment of
safe practices; and to do related
work as reciuired.

ItrquirrnuM tts

Candidates must have had six
years of satisfactory experience
In factories or mercantile estab-
lishments, of which three years
must have been either (a) as a
journeyman in one or more trades
involving the operation of power-
driven machinery, or tb) either

as a foreman or full-time safely
supervi.sor in a manufacturing
plant or on contract.s for heavy
construction work. Technical ed-
ucation will receive credit in pro-
portion to its value in lieu of ex-
perience, graduation from a four-
year engineering course for which
a degree is granted being credited
as two years of the required gen-
eral experience. Candidates must
be familiar with the Workmen’s
Compensation Insurance Rating
Board Standards and Rating Plan
as applying to mechanical guard-
ing and with the inspection and
salety educational methods in use
by industry and compensation in-
surance carriers. As considerable

physical and mental vigor s
needed for the work of safety
service inspection, candidates

must be physically strong and ac-
tive and free from any defect or
deformity that would have a ten-
dency to incapacitate them, es-
pecially all defects of vision and
hearing, (’ollege transcript not re-
(Juircil.
WCciRhts

Written, 4; training, experience
and general' qualifications, rela-
tive weight, (). A physical exam-
ination may be required.

IJN\n RITTi:iv TESTS
FOREMAN
(Blister Rust Control)

Biueau of Forest Pest Control,
Conservation Dept. ($4.24-$5.20 a
day). Fee, 50 cents. File by
March 1

Duties

Under general supervision, with
from three to seven or more la-
borers, to cany out and direct
blister rust control operations in
the protection of white pine from
white pine bli.ster rust; and to do
related work as required.

Kcquircments

Candidates nuist have had throe
seasons (since April 1, 1929) of
satisfactory experience in blister
rust control work. Candidates
must be familiar with the life
hi.>:tory of white pine blister rust,
and with the characteristics of
the different ribes in New York
State. Candidates must be phy-
sically able to perform the duties
of the position, and should be able
to inteii)rot field maps and pre-
pare legible report.s.

Note: Por the purposes of this
examination, live months of full
time experience is equivalent to
one season.

SENIOR TUBERCULOSIS
HOSPITAL PHYSICIAN
(Surgery)

Division of Tuberculosis, Dept,
of Health. (Usual salary range
$4,0()0-$5,0()0; appointment expect-
ed at minimum, but may be made
at less.) F'ce, $3. F'ile by March
]. Appointment expected at New
York State Hospital for Incipient

Tuberculosi.s, Ray Brook.

Duties

Under direction to render gen-
eral surgical services of a high
degree of professional responsi-
bility in a tuberculosis hospital;
to considt with other staff physi-
cians relative to the care and
treatment of surgical cases; to as-
sist at, or under supervision, to
perform thoracic or other opera-
tions: and to do related work as
reciuired.

llequircincnts

Candidates must be graduates
of a medical school of recognized
standing, must be licensed to
practice medicine in New York
State or eligible to enter the ex-
amination for such license. They
must have served one year’s in-
terneship in a general hospital.
In addition, they must meet the
qualifications of one of the fol-
lowing groups: Either (a) four
years of satisfactory experience in
surgery or one of the surgical
specialties, of which two years
must have been as a full-time
surgical resident in hospitals ap-
proved by the American Medical
Assn. for such residency in surg-
ery or one of the surgical spe-
cialties: or (b) a satisfactory
equivalent combination of the

(Continued on Page 11)

CIVIL SERVICE LEADER

DPUI

(OPEN & PROMOTIOQIS)

ASSISTANT EXAMINER OF
METHODS AND PRO-
CEDURES

Division of Placement and Un-
employment Insurance, Dept, of
Labor. ($2,.500-$3,100). Fee, $2.
Appointment expected at $2,500.
Candidates may also apply for
Senior Examiner of Methods and
Procedures.

Duties

Under .supervision, to assist In
the drafting and preparation of
procedures, to assist in the ex-
amination of procedures and
instructions relating to the per-
formance of clerical and profes-
sional tasks connected with the
administration of Unemployment
Insurance Law.

Requirements

One of the following: 1) gradu-
ation from a standard senior high
.school and seven years’ experi-
ence in accounting, public ad-
ministration, personnel adminis-
tration, financial management,
etc., two years of which must
have been in devising and test-
ing of methods and procedures
for the routinizing and coordinat-
ing of large scale operations; or
2) graduation from a college or
university and three years of ex-
perience described under: 1) in-
cluding two years of specialized
experience; or 3) graduation from
college and one year of graduate
work in public or business ad-
ministration and two years of
specialized experience; or 4) a
satisfactory equivalent combina-
tion of experience and educa-
tion.

Weights

Written, 5; training, experience

and general education, 5.

ASSOCIATE UNEMPLOY-
MENT INSURANCE CLAIMS
EXAMINER

DPUI. ($3,500-$4,375). Fee, $3.
Appointments expected at $3,500.
Duties
Under direction, to plan and
direct a major phase of the
Claims Bureau work of the Di-
vision. To establish work rou-
tines for making awards on ir-
regular claims, checking such
claims for completeness and ac-
curacy; to direct the procure-
ment of missing wage informa-
tion and the correction of inade-
quate or inaccurate wage infor-
mation; to establish and maintain
<uch .files and controls as are
ncces.cary to insure prompt and
efficient handling of all irregu-
lar claims; to provide a record
of receipt, processing and final
disposition of all irregular
claims: to receive requests for
recheck of original benefit deter-

mination, etc.
Requirements

Candidates must have: 1) grad-
uation from a standard senior
high school and nine yeai’s of
experience in a large commer-
cial, insurance, industrial or mer-
cantile organization, or govern-
mental agency in work involving
the processing and examination
of a large volume of clerical data
including the collection and colla-
tion of evidence for adjustment
purposes connected with "such
work, four years of which must
have been in the supervision and
responsible charge of a large
.staff; or 2) graduation from col-
lege and live years of experience,
including four years of super-
visory experience; 3) a satisfac-
tory equivalent combination of
experience and training.

Weights

Written, 4; training, experience

and general qualifications, 3

SENIOR EXAMINER OF
METHODS AND PRO-
CEDURE
($3,100-$3,850).

Duties
Under direction, to draft and
prepare procedures, to examine
procedures and instructions re-
lating to the performance of
clerical and professional tasks
connected with the administration
of the Unemployment Insurance
Law; to evaluate, test and study
the results achieved by means of
such procedures; to organize
clearance of such procedures with
the heads of the operating
units, etc.

DPUI. Fee, $3.

Requirements
Candidates must have: 1) grad-
uation from a standard high
school and not less than nine
years of latisfaclory experience

FILING ENDS

in accounting, public administra-
tion, personnel administration,
financial management, three years
of which must have been in the
devising and testing of methods
and procedures for the routiniz-
ing and coordinating of large
scale operations, including one
year in a satisfactory supervisory
capacity; or graduation from
a college or university and five
years of experience, including
three years of specialized and
supervi.sory experience; or 3)
graduation from a college or uni-
versity, two years of graduate
work, and three years of special-
ized experience; or 4) a satisfac-
tory equivalent combination of
experience and education.
Weights

Written, 4; training, experience

and general qualifications,

SENIOR UNEMPLOYMENT
INSURANCE CLAIMS
EXAMINER

DPUI. ($2,800—$3,550.) Fee, $2.
Duties
~To have responsible charge of
the Claims Bureau activities in
an important unit of the Division
ti.e. the Out of State Residents
Unit, The Search and Review
Unit, etc.). To supei'vise, through
unit heads, a staff of employees
engaged in the receipt and proc-
essing of initial and continued
claims for benefits from out of
State residents who were form-
erly employed in New York; to
devise methods and procedures
for the efficient handling of such
claims and to check their opera-
tion; to receive and reply to cor-
respondence with other _State
agencies regai’ding New York
State law and procedure pertain-
ing to such claims, etc.
Reqttiremcnts
Candidates must have; 1) gradu-
ation from a standai'd senior high
school and seven years of satis-
factory experience in a large
commercial, in.surance, industrial,
or mercantile organization, or
governmental agency, in work
involving the processing of a
large volume of clerical data in-
cluding the collection and colla-
tion of evidence for adjustment
purposes in connection with such
work, two years of which shall
have been in supervision of a
group of employees; Z) gradua-
tion from a college or university
and three years of experience,
including two years of super-
vi.sory work; 3) a satisfactory
equivalent combination of experi-
ence and educatidn.
Weights

Written, 4; training, experience
and general qualifications, 6

(OPEIS)

JUNIOR ECONOMIST
DPUI. ($2,000-$2,500). Fee, $1.
Duties
Under supervision to conduct
special researches and studies in
the field of employment, xmem-
ployment insurance, employment
in various localities, causes of
unemployment, the adequacy of

benefits, etc.
Requirements

Candidates must have: 1) grad-
uation from a college or univer-
sity and one year of experience
in economij research requiring a
broad knowledge of the social
sciences: or Z£) graduation from
a college or university with spe-
cialization in the social sciences,
including such subjects as eco-
nomics, accounting, sociology,
personnel administration, business
administration, public administra-
tion; or 3) a satisfactory equiv-
alent of training and experience.

Weights

Written, 6; training, experience

and general qualifications, 4.

(PROMOTIOIS)
SENIOR UNEMPLOYMENT
INSURANCE CLAIMS
CLERK

DPUL ($1,600—$2,100). Fee, $1.
Duties

Under supervision, to perform
a variety of difficult and respon-
sible clerical work in connection
with the receipt and processing
of initial and continued claims
for benefits; to interview claim-
ants and to supervise a clerical
force engaged in the routine
phases of receiving and checking
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claims and maintaining fiieg and
records.
Requirements

Candidates must have been
ployed in the DPUI for one year
and have additionally: i)
years of satisfactory business or
office experience, one year in
responsible clerical work in con.
nection with the processing of
claims for benefits; or gradua-
tion from a standard senior high
school and two years of sati,s.
factory experience, one year of
which must have been in_re-
sponsible clerical work; 3) j
satisfactory equivalent of educa-
tion and experience.

Weights

Written, 3; service record rating
3; seniority, 1; training, expiri.’
ence and general qualification, 3

UNEMPLOYMENT INSUR.
ANCE FIELD SUPER-
INTENDENT

DPUI. ($5,200—$6,450). Fee, $9
Duties

Under the administrative direc-
tion of the Director of the Claims
Bureau, to carry out all policies
and procedures for Unemploy-
ment Insurance activities in the
field office? of the Division.

Requirements

Candidates must have been per-
manently employed in the DPUI
and have served one year in
Service 11, Grade 4, or Service? ),
Grade 5. They must have pnnen
capacity to supervise and plan
work for a large staff.

Weights

Written, 3; service record .it-
ing, 3; seniority, 1; training. ;x-
perience and general quaiilica-
tion.s, 3.

ASSISTANT UNEMPLOY-
MENT INSURANCE CLAIMS
EXAMINER

DPUI. ($2,200—$2,700). Fee, $2
Duties

Under general supervision to
perform highly difficult ani™ re-
sponsible work in connection v.ith
the review and examination of
regular and irregular claim: for
benefits and to have respon.-ble
charge of a group of emph .vrs
engaged in the loutine task > n-
nected with such work.

Requirements

Candidates mu.st be and *;ive
been permanently employoi: ia
the DPUI for one year and ; et
one of the following recinuc-
ments: l) graduation fron a
standard senior high school imd
five years of satisfactory exp; i-
ence in a large commercial >1
surance, industrial, or mere;, iie
organization, or governm«
agency, one year of which mii~t
have involved the supervisiua of
a staff of employees engagc(i in
the processing of a large volume
of clerical data including Hie
collection and collation of evi-
dence for adjustment purpo.” ~in
connection with such work;
graduation from a college or uni-
versity and one year of spci ial-
ized experience; or 3) a sai'-
factory equivalent combination of
experience and education.

Weights

Written, 3; service record i:itin{!,
3; seniority, 1; training, experitnie
and general qualifications, 3.

ASSISTANT UNEMPLOY-
MENT INSURANCE FIELD
SUPERINTENDENT
DPUI. ($4,000—$5,000). Fee, $4.
Duties
Under direction, to represent
the Unemployment Insurance
Field Superintendent in the li<"d
and to be responsible for the U™
employment Insurance activities
in the field offices of an assig"f«

district of the State. To render
technical and advisory service
through managers and deputy

managers for insurance to the
field offices in the assigned
trict of the State; to coordinate
the Claims Bureau work of t*?
local offices with that of
central offices; to prepare reports
of the Unemployment Insurance
activities in the district, etc.
Requirements

Candidates must have been
manently employed in the Di"-
sion and have served one yeai" *
Service 5 Grade 5. They
have a proven capacity to
vise and plan work for a
staff and possess initiative,
and good judgment.

Weights

Written, 3; service record
3; seniority, 1; training, experieiH"
and general qualifications, 3.

'
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icontinued from page 10)
Line experience and addi-
* I niedical education. In rat-
experience, and gen-
nualiflcations, credit will be
ted for graduate study in tu-
~ losis:  resident medical or
[ service in a tuberculosis
or sanatorium: and for
“mHencc in thoracic surgery ap-
AE)V the American Medical

proven

A Weights
written. 4; training, experience
general qualifications,

ccimior tuberculosis
ROENTENOLOGIST

Division of Tuberculosis, Dept.
Health (Usual salary range
h 000-s5.000; appointment expect-
ant minimum, but mSy be made

s ) Fee, & Eﬂéwm
Ie;ppdintment expected at New
Yerk State Hospital for Incipient
Ttiberculosis, Ray Brook.

Duties

under general direction, to be
,-respoii-“it)le charge of the x-ray
iepartment, including the me-
chanical operatign and mainte-
pince of all x-ray and dark room
equipment and supplies, the x-ray
ad darlc room technique used,
ad the expert interpretation of
xray fili"s and recording of the
Jjz to take historier, and do
initial a'icl periodic examinations
of patitM'.us; to make and super-
;e the making of fluoroscopic
examinations, e.specially of the
chest and of G. L. and G. U. sys-
ters with the use of dyes and
cpagie mediums; to do clinic
ivorke teach x-ray technique
and ini':i)retation to technicians,
medicai students, and physicians;
Dd; 1 carch work in the field
¢ roent' "'nology; and to do re-
lated V."TK as required.

Requirements
Candiii iies must be graduates of
a medifiil .school of recognized
ftandinK ;md must be licensed to
pHti- medicine in New York
Sate  eligible to enter the ex-
aminatuiii for such license. They
mst ha\o served one year’s in-
tere>hi!) in a general hospital. In
sdditiun they must meet the re-
quireniM.s of one of the follovt-
Lnggm, s: Either (a) four years
of sati-i.ic'tory experience in tu-
beicuk) -. 1 work, as a member of
tre residi‘nt staff of a tuberculo-
ti? hospiial or sanatorium of at
lesst bed capacity, of which
o yrn, must have been in a
responsible position in the x-ray
department of such a hospital or
sanatorium: or (b) a satisfactory
equivalent combination of the
Icregaiiu’ education, training, and
txperienru. Candidates must have
>high degree of skill in x-ray
&horough knowledge of the the-
'Hi'and practice of x-ray exam-
ingtion including fluoi‘oscopic.
Weights
_'vritteii. 4; training, experience
gonei ul qualifications,

FOREMAN

She Manufacturing Dept.
Sing Sing Prison, Dept, of Cor-
1"ction. (Usual salary range
‘1'00-$2,690; appointment expect-
*  minimum, but may be ex-
-Marm?f iess.) Fee, $2. File by

, Duties
ycier general ’direction, to
~NPonsible charge of a shop
‘he manufacture of shoes on
JA/°~Jction  basis, in a state
mn  ““Nitution; to be generally
with the aid of two

dnrt ~  assistants, for the pro-
Mtion of approximately 450

“s of shoes per working day;
tiom™Y™ 7P complete specifica-

e j purchase of all leath-
aomt to prepare bills
iiivni representing the costs
shoemanufacture of
ated clippers; and to do re-
>fnplev'”p ? required. Ex-
«@ers’V\.- directing, and

ai( work of employees
d ia~the manufacture

Pervirf* other footwear; su-
tetiapc” operation and maln-
equir,J shoe machinery
tioQ *naklng check inspec-
Pfodiipfi ® produced; keeping
1ories records and inven-
Id » *@<I'->isitioning materials
swpplie*.

Requirements

Candidates must have had six
years of satisfactory shoe manu-
facturing .experience, of which
three years must have been in
the .supervision of a number of
other employees in either the cut-
ting, fitting, la.sting, bottoming, or
finishing of shoes. Candidates
must have a thorough knowledge
of the processes of manufacture
of men’s and women’s Goodyear,
McKay, and soft-sole leather slip-
pers and the making of model
upper -patterns; ability to lay out
work for others, to direct and
control them in their work, and
to get them to work together ef-
fectively. Experience in the man-
ufacture of leather work gloves
is desirable but not necessary. As
an aid in determining eligibility
and evaluating training and ex-
perience, a practical qualifying
test, or interview, or both, may
be held at a date later than
March 2.

Wrillen County Tests

JUNIOR CLERK
Suffolk County

(Salary varies; appointment ex-
pected in Dept, of Public Welfare
at $780.) Fee, 50 cents. File by
Feb. 9.

Open only to residents of Suf-
folk County.

Duties

Under immediate supervision,
to do simple routine office work
requiring care and accuracy in
detail, but not involving any con-
siderable degree of independent
judgment; and to do related work
as required. Examples: Checking
prescribed items against each
other; making and verifying ex-
tensions and footings; posting ert-
tries to books of account or other
records; examining returns in
forms to see that blanks are filed;
filing, keeping records; directing
callers; operating calculating, or
other office machines; opening
and distributing mail; filing in
fot;ms.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) two years
of satisfactory office experience;
or (b) completion of two years
of a standard senior high school
course; or (c) a satisfactory
equivalent combination of the
foregoing experience and educa-
tion.

Weights

Written, 7; training, experience

and general qualifications, 3.

JUNIOR ENGINEERING AID
Suffolk County

Office of County Superinten-
dent of Highways. (Salary va-
ries; appointment expected at
$1,620.) Fee, $1. File by Feb. 9.

Open only to residents of Suf-
folk County.

Duties

Under supervision, to assist in
engineering work by performing
the simpler technical tasks and
manual work in office or field;
and to do related work as re-
quired. Examples: Acting as rod-
man or chainman on survey par-
ties and doing general work as a
surveyor’s assistant; making sim-
ple computation; plotting and
checking field notes; checking ma-
terials of construction.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either Ca) five years
of satisfactory experience in sur-
veying, drafting, or inspection on
highway construction; or (b)
graduation from a recognized col-
lege or wuniversity from a four-
year day course for which a de-
gree is granted in Civil Engineer-
ing; or (c) a satisfactory equiva-
lent combination of the foregoing
experience and education. College
transcript not required.

Weights

Written, 6; training, experience
and general qualifications, 4.

Each candidate should bring a
standard civil engineer’s hand-
book pertaining to the duties of
the positioii as described above

CIVIL SERVICE LEADER

Jobs At Norfolk Navy Yard

Loftsmen and Shipfltters may apply for work at the Norfolk
Navy Yard, Portsmouth, Va., until further notice, according to
an announcement by the U. S. Civil Service Commission. New
York residents may obtain applications at 641 Washington St.,
which must be filed with the Recorder, Labor Board, at the Nor-

folk yard.

The age limits are 20-55.

Although four years’ apprenticeship or experience is asked
for both positions, those who have worked for two years may
be put on an ineligible register, to be hired should the needs of

the services require.

Duties call for Loftsmen to lay out work from blue prints,
fair the lines of a ship from preliminary offsets, and make tem-

plates with minimum instructions from supervisor.

Shipfltters

read and work from hull structural and fitting plans, make
templates, and lay out and assemble work in connection with

ship construction.

Pay for Loftsmen is $8.93, $8.45, and $7.97 a day; for Ship-
fitters, $8.35, $7.87, and $7.39 a day. This is for a 40-hour, five-

day week.

for his own use in the examina-
tion.

PUBLIC HEALTH NURSE
Suffolk County

($2,100-$2,640, which includes
traveling expenses.) Fee, $2. File
by Feb. 9. Two appointments ex-
pected.

Duties

Under general supervision, to
do professional nursing work in
the promotion and conduct of
clinics and conferences; to ar-
range consultations; to make
home visits; to demonstrate ap-
proved methods of care in homes,
at clinics, and in family and other
group conferences and courses;
and to do related work as re-
quired in school nursing, com-
municable disease, tuberculosis,
and venereal disease control.

Requirements

Candidates must be graduate of
a nurse training school registered
by the State Education Depart-
ment and must be registered pro-
fessional nurses- in this state or
eligible for such registration.
They must be graduates of a
standard senior high school or
have equivalent education. In ad-
dition, they mu.st meet the re-
quirements of one of the follow-
ing groups: Either (a) two years
of .satisfactory public health
nursing experience uader ap-
proved supervision, of which one
year must have been in general-
ized public health nursing in a
rural area, and completion of a
course in public health nursing
totaling 16 credit hours in a rec-
ognized university; or (b) com-
pletion of a graduate course in
public health nursing consisting
of one academic year in a recog-
nized university; or (c) a sati."ac-
tory equivalent combination of
the foregoing experience and edu-
cation. A thorough knowledge of
the principles and practices of
public health nursing, and good
physical condition are essential.
Transcript of college education
beyond nurse training school re-
quired.

Weights

Written, 4; training, experience,
and general qualifications, 6

Persons appointed from this list
must have a New York State Au-
tomobile Operator’s License.

ASSISTANT DIRECTOR OF
NURSING
Psychiatric Division

Grasslands Hospital, Dept, of
Public Welfare, Westchester
County. (Usual salary range

$1,920-$2,400, with deduction for
maintenance; appointment expect-
ed at $1,470 and maintenance.)
Fee, $1. File by Feb. 9.

Open to residents of any county
in New York State, but prefer-
ence will be given to residents of
Westchester County.

Duties

Under direction of the Director
of Nursing Service, Grasslands
Hospital, to be in charge of and
responsible for detailed nursing
care of the patients in the Psychi-
atric Institute; to instruct the stu-
dent nurses assigned to this ser-
vice; and to do related work as
required. Examples: Assigning
work to and supervising and
checking the work of subordinate
employees; assigning nurses to
ward service; seeing that doctors’
orders are carried out; making
rounds and inspection of wards
and consulting nurses regarding
their work; inspecting equipment;
handling personnel problems;
making required nursing reports;

planning and directing the teach-
ing program of student nurses as-
signed to this service. .
Requirements

Candidates must be graduates
of a nur.se training school regis-
tered by the State Education De-
partment and must be registered
professional nurses in this state
or eligible for such registration.
In addition they must have had
three years or reccnt, full-time,
satisfactory supervisory nursing
experience, of which two years
must have been in a psychiatric
hospital or institution for mental
defectives or epileptics, o( not
less than fifty beds, or in a psy-
chiatric division of a general hos-
pital having in such division not
less than fifty beds.

Weights

Written, 4; training, experience

and general qualification.s,

RESIDENT PHYSICIAN

(Psychiatry)

Dept, of Public Welfare, West-
chester County, (Salary up to
$2,400 and individual mainte-
nance; one appointment expected
at $2010 and individual main-
tenance.) Fee, $1. File by Feb. 9.

Open to residents of any county
in New York State, but prefer-
ence will be given to residents of
Westchester County.

Duties

Utider the supervision and di-
rection of the Chief Psychiatrist
of Grasslands Hospital, to, per-
form responsible work in diag-
nosis, treatment, and disposition
of patients on the psychiatric
service; to assist in consultations
and otherwise coordinate with
services of the general hospital;
to do some out-patient clinic
work; to make mental and phys-
ical examinations of patients; and
to do related work as required.

Requirements

Candidates must be graduates
of a medical school registered by
the State Education Dept, at the
time of graduation, must be li-
censed to practice medicine in
New York State or eligible to en-
ter the examination for such li-
cense, and must be certified as
qualified examiners in lunacy or
eligible for such certification.
They must have had two years
of satisfactory experience in ap-
proved hospitals as interne or
resident or assistant physician (of
which one year must have been
on an approved p.sychiatric ser-
vice of at least 50 beds); skill in
making diagnosis and prescribing
treatment; thorough knowledge of
accepted medical procedures;
good address; accuracy; initiative.
It is desirable that candidates
have experience in any of the fol-
lowing fields; Neurology, neuro-
physiology; comparative biology;
neuropathology; child guidance;
psychoanalysis and other psychi-
atric specialties.

Weights

Written, .3; training, experience

and general qualifications, 7.

RIGHT OF WAY ENGINEER
Board of Acquisition and Con-

tracts, Dept, of Public Works,
Westchester County. (Appoint-
ment expected at $3,500). Fee, $3.

File by Feb. 9
Duties

Under general supervision, to
negotiate for the purchase by the
county of lands or easements re-
quired for highway, sewer, or
other public purposes; and to do
related work as required. Ex-
amples: Title searching; tax
searching; preparing estimates of
the value of land or buildings to
be acquired and conferring with
appraisers relative to them; pre-
paring individual and collective
report* of parcels to be acquired;
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examining and interpreting con-
struction drawings incidental to
the improvement for which th«
land is required; preparing con-
tracts and agreements relative to
demolition, moving, or alteration
of buildings and structures; su-
pervising 1 1and surveys, level-
ing, and topographical surveys;
compiling maps and computations
incidental to the above surveys;
orientating into a common me-
ridan of abutting and diversified
plats or surveys of sub-division.s,
farms, streets, lots, or other land
sub-divisions; setting and locating
existing and proposed monu-
ments; attending hearings and
meetings relative to the work of
the Bureau of Acquisition and
Contracts.
Requirements

Candidates must be licensed to
practice as a Land Surveyor in
the State of New York on the
date of filing application. In ad-
dition, (hey must have had five
years of satisfactory experience
in land surveying, heavy engi-
neering construction work such
as highways, bridges, sewers,
large buildings, etc., and right of
way work, of which six months
must have been on right of way
negotiations and acquisition, and
completion of two years of a four-
year civil engineering course at a
recognized collcge or university.
College transcript not required.

Weights

Written. 5; training, experience
and general qualifications, 5.

Each candidate should bring
suitable civil engineering books
pertaining to the siyveying duties
of the ppsition as described above
for his' own use in the e.xamina-
tion.

The following exams are open
only to residents of the counties
in which the posts are located.
File by Feb. 9.

PROBATION OFFICER
Clinton County

(Salary  varies; appointment
expected at $1,500). Fee, $1, Ag*
limits: 21-55.

X-RAY AND LABORATORY
TECHNICIAN

Jefferson County
(Salary varies; appointment ex-
pected at .Tederson County Sani-
tarium at $900 and maintenance).
Fee, $1.

COURT ATTENDANT
Monroe County

(Usual salary range $2,100-
$2,(540; appointment expected at
$2,250). Fee, $2.

JUNIOR STENOGRAPHER

Monroe County
(Salary varies; appointment ex-
pected in Dept, of Public Wel-
fare at $1,080, and in lola Sani-
tarium at $960 and maintenance).
Fee, 50 cents.

ASSISTANT SEARCHER
Niagara County
County Clerk’s Office. (Salary

varies; appointment expected at
$1,248). Fee, $1.

BILLING CLERK
Niagara County
Dept, of Public Welfare. (Ap-
pointment expected at $80 a
month). Fee, 50 cents.

BOOKKEEPER

Onondaga County
Auditor’s Office. (Usual salary
range $2,101-$2,040; appointment

expected at $2,400). Fee, $2.

BOOKKEEPING MACHINE
OPERATOR
Onondaga County
Dept, of Public Welfare. (Sal-

ary varies; appointments expected
at $920). Fee, 50 cents.

LEGAL AID

Onondaga County
Dept, of Public Welfare. (Sal-

ary varies; appointment expected
at $3,300). Fee, $3.

ASSIST, STENOGRAPHER

Orange County
(Usual salary range $900 to
$1,400; appointment expected at
minimum in Alcoholic Beverage
Control Board). Fee, 50 cents.
(Continued «n Pnge 12)
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JUNIOR STENOGRAPHER
Ulster County

(Sniary varies; nppointment ex-
j)ocled ill Dept, of Public Welfare
Ht $720.» Fee. 50 cents.

Ke.siflonl.s of City of Kiiinslon
exciiidecl.

(Imvrillen Coiinly Trsl
OVERSEER

Albany County

rnei>t. of Public Welfare. (Sal-
ary varies; appoiiilment expected
at, .$L1(D and maintenance.) Fee,
$2.  File by March 1 Appoint-
Ui'eiil expected at Ann l.oe

Open only to residcnt.s of Al-
bany Counly.

Dulic.s

Under .supervi.sion, to have
rhart»e f)f a county hoine and fio.s-
pital durinf» the nifiht; and to do
related work as required. Fx-
atnpl(\'>:  Supervi.sint’ nifiht ein-
j)loyec.5, arrant'int’ for omergency
adinis."Mon of public patients to
local ho."Mpital.s; an.swerin?®; tele-
phone; makinfj minor rei)air.s to
the mechanical and electrical sys-
tem.s of the building.

ICeqiiirements

Candidate.s mu.st meet the re-
quirements of one of the follow-
inti t;roup.s: Either (a) two years
of sati.sfactory experience in a
clerical or supervisory capacity in
a public institution or ])rivate
}iome for the care of aged or in-
dififiit inmates, and the satisfac-
tory completion of two years of
a standard senior high school; or
(b> a satisfactory equivalent com-
l)jnation of the foret;oinK experi-
ence and education. Candidates
must be physically stront’ and ac-
tive and free from any defect or
deformity that would have a ten-
dency to incapacitate them. A
physical examination may be re-
quired. It is desirable that candi-
dates have a knowledge of mak-
iin' and having made simple me-
chanical and electrical reiiairs.

Il rillrn Villdfir Trst
RESOURCE CLERK

City and Town of Newburgh.
(U~uml .salary range $1.200-$1.»00;
flpp(*'iitmont cxpected at $1,560.)
Fee, $1. File by Feb. 9.

Open only to residents of City
and Town of Newburgh.

DuticH

Under supervision, to contact
ai(ks, savings associations, attor-
neys and real estate and insur-
anci? brokers regarding holdings
of clients of the Department of
I’ublic Welfare; to advise and as-
sist clients in matters of life in-
surance adjustments or other re-
sources; to assist in the conser-
vation and disposition of real es-
tate or other properties assigned
by law to the Department of Pub-
lic Welfare; to maintain such ac-
counts and records as may be re-
quired in connection with the

above duties; and to do related
work as required.

Requirements

Candidates must meet the re-
quirements of one of the follow-
in);" lettered groups: Either (a)
five years of .satisfactory full-time
business experience, of which two
years must have been either with
(1) a public welfare organization
involving the investigation of the
finances of relief clients and the
keeijing of accounts, records and
statistical ~data in connection
therewith, or (2) a life insurance
company in work involving a
thorough knowledge of industrial
and ordinary life insurance pol-
icie.'s, and in investigation and ad-
justment of life insurance claims,
or (.3) a bank involving the appli-
cation of a knowledge of mort-
gages. real estate, insurance and
fhiancial risks generally, or (4) a
real estate firm involving title
searching and investigation of
mortgage risks I'rom the stand-
point of both credit and security,
or (5) a general business firm in-
volving a combination of any or
all of the four preceding types of
experience of equal difTiculty and
responsibility; or (b) three years
of satisfactory full-time business
experience incluoing the two
years of specialized experience as
described under (a), and gradua-
tion from a standard senior high
school; or (c) a satisfactory equiv-
alent combination of the forego-
ing experience and education.

Weiffhts

Written, *; trainitig, experience
and general qualifications, 5.

Two Down,

CAR MAINTAINER
(CROUP B)

(80 to 85 cents an hour). Ten
vacancies expected in 1940. No
age limit. Fee, $2. File Jan. 3
to 23

Duties

To perform work
chine .shop in connection with
alterations, maintenance, repair
and overhauling of subway mul-
tiple wunit cars and trucks in-
cluding work on the lathe, milling
machine, boring mill, shaper, drill
press and bench; keep records;
make reports; perform such other
duties as the Board of Trans-
portation is authorized by law to
prescribe in its regulations. Other
work in connection with the main-
tenance of subway multiple unit
cars may also be required when
necessary.

Requirements

At least four years’ recent sat-
isfactory experience in a machine
shop on machine and bench work
including experience on the lathe,
milling machine, boring mill,
shaper, drill press and bench; or
a satisfactory equivalent. This
experience must have been in the
capacity of a full time machinist
and not incidental or occasional
experience in connection with
other work. Relevant trade edu-
cation will be credited year for
year toward the required experi-
ence up to a maximum of three
year.s.

in the ma-

Weights
Written, 30; experience, 30;
practical, 40.

STRUCTURE MAINTAINER

(80 to 85 cents an hour.) 20
vacancies at present and 60 more

Five To Go

TesLs for Warden and Deputy Warden, Dept, of Correction,
ordered two weeks ago by the Municipal Civil Service Com-
mission, were cancelled Tliursday at the weeicly meeting of

the Commission.

Five further tests were added to the
They are for Police Surgeon, Deputy Medical Superin-
Marine

future.

tendent, Poster [Illustrator,

list to be held in the

Engineer (Uniformed

Force), Fire Dept.,, and promotion to Court Clerk, Grade 3,

City Court.

Police Veterans Bali
To Be Held Saturday

Fx-service men of the Police Dept.,
banded together in the N. Y. C. Gar-
rison No. 3,100, Army and Navy
Union. U. S. A. will frolic at their

.second annual entertainment and ball

Saturday night, Feb. 3, at the Hotel
Diplomat, no W. 43rd St.

Colonel Jay C. Flippen will be
master of ceremonies for the show
featuring radio and stage stars. Ar-
rangements for a radio broadcast
over WHN have been made. A lov-
ing cup will be presented to the
post best represented.

Serving on the committee are
Louis Prochaska, chairman ex-of-
f\cio; Joe Gehling, general chairman,
John Gillis, Edward Dyrlie, Harold
Currie, David Abrams, Monroe
Sporn, Fred Weber, A. Flynn, Mich-
ael O’Donahue and Robert Kelly.

EXAM SCHEDULE

I TUESDAY, JAN. 23, 1940 |

Master and Special Klcctrician (License) (written), Federal Building,
641 Washington St., Man.—200 at 9:30 a.m. (room 436) and 108 at 9:30

a.m. (room 214).
Janitor Lngr.

(Custodian Eng”™r.)

(practical), Brooklyn Tech H.S,,

De Kalb and Ft. (Jlreen PI.,, Brooklyn—10 at 9 a.m.

.Supt. of Landiills (D.S.) (written),

1);30 a.m.

room 207, 299 Broadway—18 at

| WEDNESDAY. JAN. 24. 1940 |

Architectural Asst, (Jr. U (written). Federal Building, 641 Washing-
ton St., Man.—104 at 9:30 a.m. (room 436) and 104 at 9:30 a.m. (room

510),
Miscellaneous (Medical
p.m.

re-exam),

room 205, 299 Broadway—45 at

1 THURSDAY. JAN. 25, 1940 |

Inspector of Steel, Or.

(.written), room 948, Federal Building, 641

Washington St.. Man.—162 at 1 p.m.

Clerk, c;r.

(special) (medical),

room 206, 299 Broadway—82 at 9

a.m. unale) and 39 at 10 a.m. (fem..le).
FRIDAY, JAN. 26. 1940

Janitor KiiRr.

(Custodian KuRr.) (practical),

Brooklyn Tech H. S,

De Kalb Ave. and Ft. Green PIl.. Brooklyn—10 at 9 a.m.
1 SATURDAY. JAN. 27, 1940 |

Climber and Pruner

(labor cla.ss)

(written), George Washington

H. S., 192d St. and Audubon Ave.—601 at 9:30 a.m.

expected soon. No age limit. Fee,
$2. File Jan. 3 to 23.
Duties

To maintain, repair and alter
all parts of the subway structure
proper and related buildings in-
cluding repair of leaks, gratings,
tiles handrails, stair treads, doors,
windows and floors; repair and
maintain plumbing, ducts, man-
holes, drains, sewers, conci’ete,
steel and iron work; rearrange
station controls; do painting and
all work of an allied nature; keep
records; make reports; perform
such other duties as the Board of
Transportation is authorized by
law to prescribe in its regulations.

Requirements

At least three years recent sat-

isfactory structural maintenance

experience along the lines de-
scribed under “Duties” with a
rapid transit system or other

operating railroad or at least five
years recent satisfactory trade ex-
perience in one or more of the
following lines: plumbing work,
wood work, sheet metal work, or
brick and tile work. At time of
filing, candidates will be required
to specify in which of the above
lines of work they desire to be
examined. Experience as required
must have been full time and not
incidental or occasional in con-
nection with other work. Relevant
trade education will be credited
year for year toward the required
experience up to a maximum of
two years.
Weights

Written. 40; practical, 40;

physical, 20.

CAR MAINTAINER
(CROUP G)

(80 to 85 cents an hour.) Vari-
ous vacancies expected in 1940,
No age limit. Fee, $2. File Jan.
3 to 23.

Duties

To perform work in the forge or
sheet metal shop in connection
with alterations, maintenance, re-
pair and overhauling of subway
multiple unit cars and trucks and
associated shop equipment; in the
forge shop, to make cold chisels,
bars and other tools, brackets and
other iron work using furnaces,
ovens, hand and power hammers,
power shears, etc., Including heat

treatment; in the sheet metal
shop, to make and repair equip-
ment and parts such as metal
lockers, desks, receptacles and
sheet metal parts of subway cars
using power shears, brakes, etc.;
keep records; make reports; per-
form such other duties as the
Board of Transportation is auth-
orized by law to prescribe in its
regulation.s.
Requirements

At least four years recent sat-

isfactory experience in a forge,

blacksmith or sheet metal shop
along the lines outlined under
“Duties.” Candidates will be re-

quired to have first class knowl-
edge of either forge and black-
smith or sheet metal work and
some knowledge of both. Experi-
ence as required must have been
full time and not incidental or
occasional experience in connec-
tion with other work. Relevant
trade education will be credited
year for year toward the re-
quired experience up to a maxi-
mum of three years.

Weights
Written, 20; experience, 30;
practical, 30; physical, 20.

CIVIL SERVICE EXAMINER
(SOCIAL SERVICE)

This is an amended notice. The
exam is open to all qualified citi-
zens of the United States. Appli-
cants who filed last May need not
file again.

($3,600-$5,000.) Fee, $3. File
Jan. 4 to 24. No residence re-
quirement is made for this posi-
tion.

Duties

Under general direction, to per-
form responsible personnel work
in connection with the recruitment
of personnel for social service
positions; preparation of tests; de-
termination of personnel practices
and procedures, job analyses and
specifications, investigations and
research; related work as required.

Requirements

A Master’s degree from an in-
stitution recognized by the Uni-
versity of the State of New York
or a certificate from a recognize”
graduate school of social work;
and three years of recent satis-
factory full time paid administra-
tive experience in a public or
private social service agency ad-
hering to acceptable standards or
in the personnel or industrial re-
lations department of a large busi-
ness or governmental agency; or
a satisfactory equivalent of the
foregoing.

Satisfactory “administrative ex-
perience” includes responsibility
either for selection, supervision,
or evaluation of staff; participa-
tion in agency policy-making, job
analyses and specifications; or re-
lated personnel activities.

Weig:hts

Written, 50; training, experience

and personal qualifications, 50.

MECHANICAL MAINTAINER
(GROUP B)

(85 to 90 cents an hour.) No
age Imit. 17 vacancies expected
in 1940. Fee, $2. File Jan. 3 to 23.

Duties

To maintain, inspect and repair
elevators and escalators and all
allied electrical and mechanical
equipment including generators,
motors, electrical control equip-
ment, cars, treads, chains, cables,
doors and door control equipment;
make reports; keep records; per-
form such other duties as the
Board of Tranportation is auth-
orized by law to prescribe in its
regulations.

Requirements

At least five years’ recent sat-
isfactory experience in the manu-
facture, installation, inspection,
repair or maintenance of modern
electric passenger elevators and
escalators, at least two years of
which must have been on perma-
nent maintenance work or in the
repair or testing department of
an elevator and escalator manu-
facturing or maintenance com-
pany, or a satisfactory equivalent
of the foregoing. Helper experi-
ence will be credited as six
months for each of such experi-
ence toward the required five
years’ experience. Relevant edu-
cation will b« credited year for

year toward the required ev
ence up to a maximum nf

years. ‘hrei
Weights
Written, 30, exDeri»n
practical, 30. 40,

SIGNAL MAINTAINED
(GROUPS) *

(80 to 93 cents an hour)
vacancies expected in 194
tage23|.lmltl Fee, $2 File Jan"

Duties

To maintain, dear troublp
~make field repairs on all t
of railroad signal apparatus
electric and electro-pneumitL «*
gluding eeler lighf signal., '™
matic train stops, alternatinE r
rent track circuit equipment
terlocking machines, switch’m
chines, indicators and g a
dated apparatus; keep reoorﬁ)-'
make reports; perform such ntK
duties as the Board of tS
portation is authorized by law t
prescribe in its regulations

Requirements

At least two years’ recent sat.
factory experience in the main
tenance and repair of all types of
signal apparatus, similar to that
used on the Independent City
Owned Subway and listed undS
“nuties” as first class Signal
Maintainer on operating electric
or electrified railroads; or at leai
three years’ recent satisfactory
experience in the maintenanc*
and repair of railroad signal ap.
paratus on a steam railroad as a
first class Signal Maintainer; or
at least three years’ recent satis
factory experience as first clas!
Signalman installing such appara-
tus for a signal company, plus at
least one year in the maintenance
of such signal equipment; or s
satisfactory equivalent of the fore
going.

Weights

Written, 30; experience, 4

practical, 30.

(PROMOTIO?!)
CAR MAINTAINER

(GROUP B)

Open to employees of the Inde
pendent City-Owned Subway Sys-
tem. (80 to 85 cents an hour)
Five to 10 vacancies expected in
1940. Fee, $2. File Jan. 3t0 R
Date of written, March 28

Requirements

Open to all Maintainer’s Help
ers, Group B who have served a
least three years in the title ad
who have had, during or prior
to the experience in tlie title, a
least three years satisfactory ex-
perience in a machine .shop on
machine and bench work includ
ing experience on the lathe
shaper, drill press, etc., on the day
of the written test. In the event
that the above eligible title is re
classified into the conipetitivi
class prior to the date of te
first test, only one year in the
title will be required, and, durin*
or prior to the experience inthe
title, at least three years e'cpen
ence in a machine shop as given
above.

Weights

Record and seniority, EO,written

test, 30; practical, 20.
Scope of Examination

The examination will be based
on the following dutie.s: to pcf'
form work in the machine shop
connection with alterations, man*
tenance, repair and ovei'hau*™"*
of subway multiple unit cars
trucks including work on w
lathe, milling machine,
mill, shaper, drill press and bere .
keep records; make reports; P«'
form such other duties as
Board of Transportation is aui '
orized by law to prescribe
regulations.

CAR MAINTAINER

(GROUP G)
Open to employees of the
dependent City-Owned Su ~
System. (80 to 85 cents an

Fee, $2. File Jan. 3 to
of written, March 14.
Requirements _ .p

Open to all Maintainei's
ers, Group B who have sei
ie.ist three years in giid
the date of the written
who have had, during oi' P d
the experience in the ' ‘'jx-
least three years satisfact
perience in a forge or snee
shop (preferably
lines outlined under
a satisfactory equivalent’
event that the above
is reclassified into the coi P

(Continued o» T*®*
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Hundreds of Subway
Jobs for Unification

,(oiitimied from page 12)

, .. nrior to the date of the first
oiilv one year in the title will

f ,Tdireel and, during or prior
,-xperience in the title, at
three years of forge or sheet
litctal .'hop experience as given

Weights

Record and seniority, 50; written,
M practical, 20; physical, 10
Duties
- p, rfonn work in the forge
sheet metal shop in connection
°itli alterations, maintenance, re-
“air overhauling of subway
uitiplc unit cars and trAcks and
" ociated shop equipment; in the
(orfe shop, to make cold chisels,
bars and other tools” brackets and
other ii'on work using furnaces,
ovciis. hand and power hammers,
oovier >hears, etc., including heat
treatment; in the sheet metal
shop, to make and repair equip-
nimt and parts such as metal
locker-;, desks, receptacles, and
sheet metal parts of subway cars,
using power shears, brakes, etc.;
ljeep records: make reports; per-
form such other duties as the
Board of Ti'ansportation is auth-
orized by law to prescribe in its
regulations.

foreman (Cars & Shops)

open to employees of the Inde-
pendent City-Owned Subway Sys-
tem  (S2401-$3,000.) List will
also be used for Assistant Fore-
man iC'ars & Shops) when the
present list expires. Fee, $2. File
Jan. 3 to 23. Date of written,
March G
Requirements

Open to all Assistant Foremen
(Cars & Shops), Mechanical
Maintainors. Group C, Airbrake
Maintainors, Road Car Inspectors,
ang Ca)' iVlaintainers Groups A to
Ginclu.sive who have served at
least one year in the position on
the date of the written test and
who are otherwise eligible for
promotion.

Weights
Record and seniority, 50; written,
0, practical-oral, 20.
The written test will include
twv3 parts: Part | will be of a
general nature on any work of
the cars and shops and all candi-
dates must pass this part; Part Il
will be divided into five sets of
questions as follows: (1) Car &
Shop electrical, (2) Car body and
truck'l, (.3) airbrakes, (4) machine
work and shop mechanical main-
tenance, (5) car painting—at the
time of the written test each can-
didate may elect any one (and
only one) of the atiove sets of
Questions.
The practical-oraT test will in-
jnclude the factors; experience,
tfchnical competence and judg-
ment.

Scope of Examination
The examination will be based
w the following duties; to be in
‘t>imediate charge of the forces
engaged in inspection, testing,
"amteiiance and repair of sub-
wy multiple unit cars and equip-
™ ‘tincluding mechanical repairs
®trucks, car bodies and shop
Quipment; electrical equipment;
‘ brake equipment; machine and
Work; car painting; labor;
res and all work of an allied
the Board of Trans-
authorized by law to

Pffscribe in its regulations.

FOREMAN
~ramage and Ventilation)
‘pencw. b. employees of the Inde-
tem ~ity-Owned Subway Sys-
FilpT '~?-'~01-$3,000.) Fee, $2.
teb 9 ~ written,

QiA ~Requirements

‘ilation Drainage and Ven-

*®ved who have

R«tiQn!:

et . written

ble frv* . otherwise eligi-
Pi'omotion.

Up Weights

ten. seniority, 50; writ-
Pi-actical-oral. 20.

The Examination

the w'ill be based/
“mecli'K duties: to be in
®Sagfed ? of the forces

of i'epair and mainten-
®drainage and ventila-

tion systems including fans; Dlow-
ers, louvres, motors, air com-
pres.sors, magnetic and air valves,
air piping, sewage ejectors, elec-
tric and air driven pumps, asso-
ciated conti'ol equipment and all
work of an allied nature which
the Board of Transportation is
authorized by law to prescribe in
its regulations.

FOREMAN (Track)
Open to employees of the Inde-
pendent City-Ow'ned Subway Sys-

tem. ($2,401-$3,000.) Appoint-
ments expected at $2,500. Fee,
$2. File Jan. 3 to 23. Date of
written, Feb. 14.

Requirements

Open to all Assistant Foremen
(Track) who have served at least
one year in the position on the
date of the written test and who
are otherwise eligible for promo-
tion.

Weights

Record and seniority, 50; writ-

ten test, 30; practical-oral, 20.
Scope Examination

The examination will be based
on the following duties: To be in
immediate charge of the track
maintenance forces, including
cleaners and trackmen engaged in
installing, inspecting, cleaning and
repairing track and special work;
to perform such other duties as
the Board of Transportation is
authorized by law to prescribe in
its regulations. Must work on the
subway tracks with trains In
operation.

CIVIL SERVICE LEADER

currently at least one year in the
signal section of the I. C. O. S.
Weights
Record and seniority, 50; writ-
ten, 30; practical, 20.
Scope of Examination
The examination will be based
on the following duties: To main-
tain, clear trouble and make field
repairs on all types of railroad
signal apparatus, both electric and
electro-pneumatic, including color
train

light signals, automatic
stops, alternating current track
circuit equipment, interlocking

machines, switch machines, indi-
cators, and all associated appara-
tus; keep records; make reports;
perform such other duties as the
Board of Transportation is auth-
orized by law to prescribe in its
regulations.

YARDMASTER

Open to employees of the Inde-
.pendent City-Owned Subway Sys-
tem. f$2,401 to $3,000.) Appoint-
ments are usually made at $2,900.
Fee, $2. File Jan. 3 to 23. Date
of written. May 1

Requirements

Open to all motormen and
motormen-conductors who have
served at least one year in the
position on the date of the writ-
ten test and who are otherwise
eligible for promotion.

Weights

Record and seniority, weight

50; written, 30; practical-oral. 20
Scope of Examination

The examination will be based
on the following duties: When
assigned to yards: direct the mak-
ing up of trains in conformity

Commission Believes Him

The uncertainties of the U. S. Mail were not allowed to stay
in the way of a candidate and his exam, at the meeting of the
Municipal Civil Service Commission Thursday.

Isidor Korein, 8710-23rd Ave., Brooklyn, was permitted to file
an application for Junior Engineer (Civil), Grade 3, although
the Commission had no record of the payment of his fee. His
application was accompanied by a check, which was returned

to him to be certified.

Korein said he never received the check.

The Commission believed him.

LIGHT MAINTAINER

Open to employees of the Inde-
pendent City-Owned Subway Sys-

tem. (80 to 85 cents an hour.)
13 vacancies expected in 1940.
Fee, $2. File Jan. 3 to 23. Date

of written, April 5.

Requirements

Open to all Maintainer’s Help-
ers, Group A who have served at
least three years in the title and
who have served concurrently at
least one year in the lighting sec-
tion of the I. C. O. S. on the date
of the written test and who are
otherwise eligible for pi‘omotion.
In the event that the above eligi-
ble title is reclassified into the
competitive class prior to the date
of the first test, only one year in
the title will be required and con-
currently at least one year in the
lighting section of the I. C. O. S.

Weights

Record and seniority, 50; writ-

ten, 30; practical, 20.
Scope of Examination

Tlie examination will be based
on the following duties: To main-
tain, inspect and repair the sta-
tion and tunnel lighting system,
including scries and multiple
lighting, conduit work, wiring,
fixtures, oil-cooled ti‘ansformers,
electric and oil switches, switch-
boards, panel boards, fans, electric
heaters and all allied equipment;
make reports; keep records; per-
form such other duties as the
Board of Transportation is auth-
orized by law to prescribe in its
regulations.

SIGNAL MAINTAINER
(GROUP B)

Open to employees of the Inde-
penclent City-Owned Subway Sys-
tem. (80 to 93 cents an hour.)
20 to 30 vacancies expected in
1940. Fee, $2. File Jan. 3 to 23.
Date of written, Feb. 27.

Requirements

Open to all Maintainer’s Help-
ex’s. Group A who have served at
least three years in the title and
who have served concurrently at
least one year in the signal sec-
tion of the I. C. O. §. on the date
of the written test, and who are
otherwise eligible for promotion.
In the event that the above eligi-
ble title is reclassified into the
competitive cla.ss prior to the date
of the first test, only one year in
the title will be required and con-

with schedules and instructions;
direct the breaking up of trains
to drill out cars due for inspec-
tion and bad,order; have immedi-
ate supervision of all transporta-
tion department employees on
duty within yard limits and un-
der his jurisdiction; keep a com-
plete record of all cars within
yard limits and of all switchmen
and motormen making yard
movements. When otherwise as-
signed: to examine employees on
the operating rules; to assign
train crews and towermen to their
various runs and tracks; to con-
duct appropriate investigations;
to perform such other duties as
the Board of Transportation is
authorized by law to prescribe in
its regulations.

Traffic Picture
Compared to War

The traffic situation is

less grave than war,

safety officer, yesterday,

greater safety on the part of the

country during 1940.

“More
annually
indifference or
stated.
eral hundred thousand

cannot be

and consider what
done about it.”

Palroliiiaii EligihleH

To Discuss Pensions

“The Pension Monstrosity” is the
announced topic for a special meet-
Eligibles
Assn., set for tonight at 8:30 o’clock
Irving H. S., 16th St.

ing of the Patrolmen’s

at Washington
and Irving PIl., Man.

A report will be made by the Pen-

sions Committee on the pension bills,

which were the subject of a public :
Friday »

meeting at the City Council
and yesterday.

scarcely
declared Pa-
trolman George W. Walsh, Traffic H
in urging

than 32,000 traffic deaths
regardsd with
complacency,” he
“Add to the list of dead sev-
injured, and
we have an appalling picture which
must cause every one of us to pause
is going to be

Face ThirtebU

28 Junior Assistant
Titles In TJ S. Group

(Continued from Page 8)

structure from diffraction pat-
terns; or b) two years of post-
graduate study in physics, chem-
istry, or mineralogy, or crystallog-
raphy, at least one year of which
involved the calculation of lattice
structure form from X-Ray dif-
fraction patterns; or c) a satisfac-
tory equivalent combination of
experience and training.
Weights

Competitors will be rated en-
tirely on their education, experi-
ence, and fitness.

JUNIOR PROFESSIONAL
ASSISTANT ($2,000)

(28 Optional Branches)
($2,000). Appointments will also
be made fi-om eligible lists at

$1,860 and $1,620 in subprofes-
sional and other positions. Age
limit: 35, except when veterans
preference is.allowable. File by
Feb. 5.

Duties
Under immediate supervision,
perform scientific or professional
work in one of the optional
bx'anches listed.

Requirements

Applicants must be citizens of
the United States. They must
have successfully completed a
four-year course leading to a
bachelor’s degree in a-scollege or
university of recognized standing
with major study In one of the
optional subjects. Applicants must
furnish a statement of each sub-
ject studied. Applications will
be accepted from senior students
or from law students now attend-
ing college, if otherwise qualified,
provided the courses are com-
pleted before July 1, 1940.

Specialized Study

Applicants must show, as a
minimum, specialized study in
one of the optional branches, as
follows:

(1) Junior Administrative
Technician: 24 semester hours in
public administration, political
science or economics or in a com-
bination of these subjects, pro-
vided that at least 12 hours must
have been in any one or a com-
bination of the following: prin-
ciples of public administration;
public personnel administration;
oi-ganization, management and
supervision; public budgetary or
fiscal administration; administra-
tive or constitutional law; and
courses in the application of pub-
lic administration principles to
functional activities such as pub-
lic welfare administration, public
health administration, and public
utilities regulation.

(2) Junior Agricultural Econ-
omist: 24 semester houx's in agri-
cultural economics; or 30 semester
hours in a combination of agri-
cultural economics and one or
more of the following: economics,
rural sociology, or political sci-
ence, bjut provided in any case
that at least 12 semester houts in

agricultuial economics must be
shown.
(3) Junior Agronomist: 20

semester hours in agx‘onomy or in
agfonomy and soils combined.

(4) Junior Animal Breeder: 20
semester hours in animal genetics
or in animal genetics combined

with animal husbandi'y and/or
animal physiology.
(5) Junior Archaeologist: 20 .

semester hours in archaeology or
in ai'‘chaeology and anthropology
combined.

(6) Junior Archivist: 20 se-
mester hours in American His-
tory and in addition at least three
semester hours in methods of his-
torical research and six semester
houi's in American Government.
For the purpose of this examina-
tion, the term “methods of his-
torical research” will be con-
strued to mean the technique of
analysis and evaluation of source
material and of its wuse; the
analysis of the bases of historical
thinking, including such matters
as division into periods, cause and
effect, and chronology; and the
major philosophies of history.

(7) Junior Biologist (Wild-

life): 30 semester hours in biology,

(8) Junior Chemist: 30 semes-
ter hours in chemistry.

f9) Junior Engineer: Comple-
tion of a full four-year profes-

sional engineering course leading
to a bachelor's degree in engi-
neering in a recognized school of
engineering.

(10) Junior Entomologist: 20
semester hours in entomology or
in entomology and zoology com-
bined.

(11) Junior Forester: Comple-
tion of a full four-year cour.se
leading to a loachelor's degree in
forestiy in a recognized school of
forestry.

(12) Junior Geographer: 20 se-
mester hours in geography or in
geography and physiography com-
bined.

113) Junior Information As-
sistant: 30 seme.ster hours in joux™
nalism or in journalism and Eng-
lish composition combined.

(14) Junior Legal Assistant;
Completion of 120 semester houi's
of work including or supple-
mented by the completion of all
academic x'oquirements for a
bachelor's or higher degree in
law in a college or univei'sity or

law school of i-ecognized stand-
ing.
(15) Junior Librarian: 30 se-

mester hours in library science.

(16) Junior Metallurgist: 2 se-
mester hours in metallui-gy.

(17) Junior Meteorologist: 30
semester hours in meteorology,
mathematics, and physics com-
bined but provided that a mini-
mum of six semester hours in
meteorology must be shown.

(18) Junior Olericulturist: 20
semester hours in olericulture or
in olericulture and horticulture
combined.

(19) Junior Plant Breeder: 20
semester hours in plant breeding
or in plant breeding combined
with genetics, agroixomy, and/or
botany.

(20) Junior Poultry Husband-
20 semester houx-s in poul-

man:
try husband)'y or in poultry hus-
bandry and animal husbandry
combined.

(21) Junior Public Welfare
Assistant: . Completion of a full

four-year course leading to a
bachelor’s degree including or
supplemented by at least one full
year of study (undergraduate or

postgraduate) in social service in
an accredited school of social
work with a minimum of 300

hours of supervised field work.
(Vacancies in penal or corxec-
tional agencies may be filled by
especially qualified eligibles ap-
pearing on a list established from
this option.)

(22) Junior Range Examinert
20 semester hours in range man-
agement, pasture management, or
plant ecology, or in any combi-
nation of these subjects, or in one
or more of these subjects com-
bined with forestry, botany, ag-
ronomy, or animal husbandry.

(23) Junior Rural Sociologist:
20 semester houx’s in sociology in-

cluding at least six semester
hours in rural sociology.
(24) _Junior Social Anthropol-

ogist: 20 semester hovu’s in social
(cultural) anthropology and/or
ethnology, or in a combination of
one or both of these subjects and
either Juiman geography or soci-
ology, but provided in any case
that at least 12 semester hours
in social (cultui-al) anthropology
and/or ethnology must be shown.

(25) Junior Soil Scientist: 20
semester hoiu's in soil surveying
or soil technology or in one or
both of these subjects and ag-
ronomy combined.

*26) Junior Statistician: 20 se-
mester hours in statistics or 30 se-
mester hours in statistics and any

one of the following: economics,
agricultural economics, biology,
engineering, agriculture, sociol-
ogy, public health, home eco-

nomics, family economics (courses
dealing with the family from the
social and economic viewpoint),
mathematics or physics, but pro-
vided in any case, that six se-
mester houx's iir statistics must be
shown.

(27) Junior Textile Technol-
ogist: semester hours in tex-
tile technology.

(28) Junior Veterinarian: Com-
pletion of a full four-yeax’ course
leading to a bachelor’s degree in
veterinary medicine in recog-

(Continued on page 14)
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Brooklyn Navy Yard”eeks Skilled Men
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(Continued from 13)

nized school of veterinary medi-
cine.
WeighU
General tests, 30;
questions, 70.

professional

ANGLESMITH,

HEAVY FIRES
($854. $9.02, $9.50 a day); 20-48
years old; four yeiirs’ apprentice-
ship or experience.

years old; four yeans’ apprentice-
ship or experience.

SAW FILER
($9.02, $9.50, $9.98 a day); 20-48
years old; two years’ experience.

SHEET METAL WORKER

($8.45, $8.93, $9.41 a day); 20-48
years old; four years’ apprentice-
ship or experience.

SHIPFITTER
($7.77, $8.26, $8.74 a day); 20-55
years old; four years’ apprentice-
ship or experience.

SHIPWRIGHT

Tentative Key Given
For Fire Lieut. Test

Two thousand candidates for Fire Lieutenant on Saturday took a

promotion examination which consisted of 100 multiple choice ques-

tions and three essay questions.

The questions involved laws and ordinances, rules and regula-
tions, General Order No. 1, arithmetic, elementary physics, pumps,
statistics, liquids and gases, hydraulics and general fire informa-

tion.

The candidates were asked to discuss:

1) whether housewatch-

Report Says 2500
City Employees
Receive Training

More than 2,500 city employee,
have received in-service traininj
since September, it was an
nounced yesterday by the Bureau
of Training of the Municipal Civil
Service Commission.

men should be replaced by civilian clerks; 2) why all members of
a company should share in building inspection duties; 3) the terms

“elimination”, “relief officer” and “extra officer”.

The in-service training courses
are designed to help employees
obtain additional skill hi their

ANGLESMITH,

OTHER FIRES
fi;7.n8, $8.0(), $8.)4 a day); 20-48

(.$7.97, $8.45, .$8.93 a day); 20-55
years old; four years’ apprentice-
eship or experience.

years old; four years’ apprentice-
ship or experience.

BLACKSMITH,
HEAVY FIRES
($8..")4, $9.02, $9.50 a day); 20-.55
years old; four years’ apprentice-
ship or experience.

BLACKSMITH,
OTHER FIRES
($7.58, $8.06, $8.54 a day); 20-55
years old; four years’ apprentice-
ship or experience.

BOATBUILDER
($7.87, $8.7), $88{ a day); 20-55
years old; four years’ apprentice-
ship or experience.

BOILERMAKER
(.$7.87, $8.35, $8.83 a day); 20-48
years old; four year.s’ apprentice-
ship or experience.

CHIPPER AND CAULKER,
IRON

($7.58, $8.0G, $8.54 a day); 20-55
years old; six months’ experience.

COPPERSMITH
($8.45, $8.93, $9.41 a day); 20-55
years old; four years’ apprentice-
ship or experience.

DIE SINKER
($8.83, .$9.31, $9.79 a d«y); 20-48
year.s old; four years’ apprentice-
fhip or experience.

DRILLER, PNEUMATIC
($6.34, $6.82, $7.30 a day); 20-48
years old; six months’ experience.

FLANGE TURNER
($8.06, $8.54, $9.02 a day); 20-48
years old; four years’ apprentice-
ship or experience.

FRAME BENDER
($8.06, $8..54, $9.02 a day); 20-48
years old; four years’ apprentice-
ship or experience.

CAS CUTTER OR BURNER
(,$6.02, $7.10, $7.58 a day); 20-48
years old; six months’ experience.

HOLDER-ON
($5.38, $5.86, $6.34 a day); 18-48
years old; three months’ experi-
ence.

LOFTSMAN
($8.26, $8.74, $9.22 a day); 20-55
years old; four years’ apprentice-
ship or experience,

MOLDER
($8.93, $9.41, $9.89 a day); 20-48
yeai's old; four years' apprentice-
ship or experience.

PIPECOVERER AND
INSULATOR
($7.77, $8.26, $8.74 a day); 20-55
years old; two years’ experience.

PUNCHER AND SHEARER
($6.05, $6.53, $7.01 a day); 20-48
years old: six months’ experience.

RIVETER
($7.77. $8.26, $8.74 a day); 20-48
years old; six months' experience.

RIVET HEATER
($4.80, $5.28, $5.76 a day); 18-48
years old; three months’ experi-
ence.

.SAILMAKER
($7.68, $U.16, $8.64 a day); 20-48

TOOLMAKER
($8.35, .$8.83, $9.31 a day); 20-48
years old; four years’ apprentice-
ship or experience.

WELDER, ELECTRIC

(SPECIALLY SKILLED)
($7.78, $8.26, $8.74 a day); 20-48
years old; six months’ experience.

WELDER, GAS
(.$7..58, $8,06, $8,54 a day); 20-48
years old; two years’ experience.

SPECIAL AGENT ($3,800)

ASST. SPECIAL AGENT

' ($3,200)
(Civil Aeronautics Author.)
File by Jan. 23. Applicants

must not have passed their 53rd
birthday. They enust be in good
physical condition.
Duties

Under supervision of the head
Special Agent and with latitude
for independent action, to con-
duct complex and difficult inves-
tifjations for the detection and
development of evidence of vio-
lations of, or noncompliance with,
the provisions of Title 1V, Air
Carrier Economic Regulation, of
the Civil Aeronautics Act of 1938,
and of the orders, rules and reg-
ulations issued by the Authority;
to assemble, compile, digest and
analyze records, accounts, re-
ports, agreements, and other doc-
uments and data relating to rates,
tariffs, operating costs, service,
and other general operating con-
ditions of air carriers: to collab-
orate in the preparation of evi-
dence for introduction in court or
in formal proceedings before the
Authority; to make recommenda-
tions and reports to the Author-
ity and to other agencies of the
Government concerning infrac-
tions of orders.

In addition, the dutiea of the
Special Agent may involva coop-
eration with State aviation of-
ficials and regulatory bodies in
the investigation of State-licensed
air carriers to coordinate activi-
ties; and the investigation of in-
trastate and interstate air“trans-
portation operations to determine
their status under the economic
provision of the act. The duties
of the Assistant Special Agent
will consist largely of field in-
vestigative assignments and may
include also investigation of for-
eign air-carrier operations at the
several ports of entry.

Requirements

Special Agent: nine yeara’ busi-
ness, professional, or govern-
mental experience, of which at
least four must have been In an
administrative, executive or su-
pervisory capacity, and by its na-
ture, extent and importance, and
attainments must have demon-
strated ability to assume duties
and responsibilities comparable
with those of the position.

Assistant Special Agent: seven
years of business, professional, or
governmental experience, of
which at least two must have
been of such a nature, extent and
importance, as to demonstrate
ability to a.ssume duties of the po-
sition.

Substitution:  applicants may
substitute, year for year, up to a
maximum of four years, college
study, provided that in no case
may the substitution be for the

The Leader presents the following tentative key answers to the positions and prepare them for

Fire Lieutenant test.

These answers are offered as a guide to the

men who took the examination, but are not official,

(1) B (2 A(3)1) (4 D (5 D (6) A (7) C(s) C(9 C

C (46) D (47) C
(54) A (55) D
(62) D (63) C
(70) A (71) A

(10) A (11) H (12) V> (13) B (14) A(15) B (16) C (17) D
(18) B (19) C (20) B (21) B (22) D (23) C (24) A (25) A
(26) B (27) D (28) A (29) C (30) D(31) C (32) B (33) C
(34) C (35) 1) (36) B or C (37) B or D (38) B (39) C
(40) B (41) B (42) A (43) B (44) D (45)

(48) B (49) B (50) A (51) D (52) C(53) D

(56) C (57) C (58) A (59) C (60) B(61)

(64) C (65) B (66) 1) (67) A (s8) D (69)

(72) C (73) A (74) B (75) A (76) A (77)

(80) 1) (81) D (82) B (83) C (84) B(85)

C
B
B (78) A (79) A
A (ss) D (87)D

(s8) D (89) C (90) A (91) A (92) D (93) B or D (94) B
(95) B (96) A (97) C (98) B (99) D (100) A.

administrative, executive, or su-
pervisory experience.
Specialized requirements: in

addition candidates for both jobs
must have had, within the last 10
years, two years of responsible
experience in the air-transporta-
tion industry, or in a govern-
mental agency engaged in the
regulation of air-transportation,
or with aeronautical organizations
or associations established for the
promotion or improvement of the
industry.
Weights

Education and experience will
count 100 percent. An oral ex-
amination to candidates may be
given as the needs of the service
arise.

STATISTICAL SUPERVISOR

($3,200). File by January 23.
Age limit, 53. Applicants must
be in good physical condition.

Duties

Under supervision, to direct the
operation of a large tabulating
machine installation; to prepare
instructions for all phases of worlc
involved in coding, punching,
punch verifying, sorting and tab-
ulating complex statistical data
and to train and supervise clerical
employees engaged in such work;
to supervise the preparation of
material for publication; and to
perform related™work.

Requirements

Seven years of successful, re-
sponsible, progressive, full-time,
paid experience in the operation
or supervision of punch-card
tabulating equipment, including
punching, verifying, calculating,
sorting, and tabulating machines
utilized in accounting or statis-
tical analysis, two years of which
must have been as a supervisor
in charge of a punch-card tabu-
lation unil? Applicants must have
demonstrated by their experience
marked ability to: 1) supervise
and instruct personnel in the use
of punch-card tabulating equip-
ment, and 2) to wire punch-card
tabulating equipment for use in
the analysis of complex statistical
or accounting problems.

Substitution:  applicants may
substitute, year for year, up to a
maximum of four years, for the
nonsupervisory experience, study

successfully completed in a col-
lege oi; university.
Weights
Education and experience will
count percent.

JUNIOR POULTRY AID

($1,440). Age limit: applicants
must not be more than 40. File
by January 23.

Duties

Under general supervision to
feed, water, and care for poultry;
to record accurately data on feed
used and mortality of young and
adult poultry; to gather eggs
from trapnests and to mark eggs
with the date and number of the

hen laying the eggs; to weigh in-
dividual birds and eggs; to clean
and disinfect poultry houses; and
to perform related work.
Requirements

At least two years of experience
at a poultry experimental plant
or at a large commercial poultry
plant. Applicants must show that
they have had experience in trap-
nesting, feeding and caring for
poultry, and indicate the number
of birds at each plant where they
have acquired their experience.

Weights

Candidates will be rated on
practical questions relating to the
duties of the position, on a scale
of )

JUNIOR GRADUATE NURSE
($1,620); not over 35 years old;
filing open. U. S. Public Health
Service, Federal Security Agency,
and Veterans’ Administration.
Duties
Under immediate supervision,
do general nursing work in hos-
pital wards, infirmaries, or sana-
toria; related duties.
Requirements
Completion of a-tour-year high

I(Chool course; completion of a
course In a recognized nursing
school with a residence of two

years in a hospital with a daily
average of 50 bed patients; regis-
tration as a graduate nurse. Those
in the final year in nursing school
will be acceptfcd if they furnish
proof of fulfilling requirements
during life of register.

Drug Clerk Eligihles
To Meet Wednesday

The Senior Drug Clerk Eligibles
Assn. will meet at 7 p. m., Wednes-
day, at the Hudson Park Library, 10
Seventh Ave. South, Manhattan, It
was announced yesterday by Morris
Berko, secretary.

Retreat Set Feb. 23-25

Navy Yard workers will hol'd their
next Retreat Feb. 23-25, it was an-
nounced yesterday. John V. O’Don-
nell Jr. and Harry C. Klonne repre-
sented the Navy Yard Retreatants at
the Bishop Molloy Retreat House
Conference last week.

promotion opportunities. The
program, which is administered
by the Civil Service Commission
and sponsored by the Mayor
Council for Public Service Train-
Ing, Is paid for by matching city
and federal funds.

According to the commission’
announcement yesterday, ‘“new
types of courses have been for-
mulated by the training bureau
Including induction cour.ses for
new employees on the organiza-
tion and procedures of the de
partment, activities of various
bureaus and its relationship witli
other city departments.”

The commission’s Bureau of
Training reports that it has had
requests from more than 26000
employees for in-service training
courses. However, the present
budgetary situation makes it un-
likely that courses can be organ-

ized for all the workers, It was
stated.

CITY BOWLING

1Scores and Schedule.
Weil. Dlvijiion [ Tliiirn. DitlHloii
vl 1

I"ubllc Works...21* I;$; Poliop .ccveecencnnndifl
.Sanitation No.a.lJS I-»"Sanitatlon Xd.

Tax .\o. U LM ](i|Tri-H!i)ro B
. -L117| Fire No. 1... 7
Fire Xo. 2 .I'5 1vi Docks No.

Il..Bldgs. Xo. li* ilarkela 1J

I<'Inance Xo. L3 1ft Cc'troller No. 1.-'JilJ
("'troller No.

2121 B.p.B'klyn No.l.luj
10.stimate . W-a-15 l)\qo. Pj.f‘B)j.
Law . ...20 22 Tax No. 1
B.P.Bklyn No0.2.18 24 Education Xo. 2,17:*
W-0-K No. 2...1«2(( Child \Velfiir®.,.10:J
Finance No. 2..1»!2(i Kducrttion No. 1.1’

H. Authority.. .13 21) Health Xo. I....1"."l
Health No. 2...1230 H,.Bldgr». -N". §iit-S
Wednesday, January 24
B. P. Brooklyn No. 2 v. Henlth No J
Tranaportfttlon v. Law; Public Work. t.

Hou.<iintf and BulldinKs No. i;

No. 2 Vv Finance No. 2; Hou.'iliii: Au-
thority V. Water, Qan, Elec. No. Tn
No. 2 V. Finance No. .1; Comptn'llpr So. i
V. Dooka Xo. 2; Fire No. 2 v. L' ;unale.

Thursday, January 25

Tax No. 1 V. Comptroller No. 1; Kii® N>
1 Vv. Trl-Buréeu({h Bridtfe; Police wv.

tion No. 1; Housing and riulldtng."- No. ~v
Ciiiul Avell'are; MarketH v. He.iltli Nn. H
Docks No. | V. B. P. Brooklyn N J
Education v. Water. Oas. Kle<. sa, |l
B. P, Manhattan v. Sanitation N", 1

CITY BASKETBALL

-Scores and Schediile-

January 13
Public Works, 40; l,aw, 2S.
Water Supply, 30; B. P. Queens*.

January 18
Police, 60; Transportation, 87. .
Water, Gan, Elec., 24; B. P. Que-i's.
Thursday, Jan. 25

Class B—Purchase vs.
Clasa A— Finance vs.

AVater Sui'LJ);
Park— Carniine « «

Jyin, 7 p.m.
Saturday, Jan. 27
Class B— Child Welfare vs. [eWngg
Electricity; Boro Pres. Manh.<ttii'> ]

Corp. Counsel— President St. tJdyiii, * I-

Civic Center Daiic™
Civil Service employees
prominently in attendance Saturday
night at the dance and entertainine*»
of the Junior League of tlis
Center Synagogue, held at 150
85th St.

Need No Monitor, Proctor a ppiicants

A warning to applicants that it is useless to write for
as Monitors or Proctors for State Civil Service examinations

issued yesterday by Nathaniel G. Schlamm, supervisor of L.

tions for the lijew York area,

Schlamm pointed out that the P

ent list of applicants is unusually large, and the need for

is Infrequent.

Schlamm also requested that applicants for State Civil
examinations enclose a large, self-addressed envelope w

ing for blanks.
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Carbone, Alphonso; 322, Dietrich, A.. 84,60; 17, Kruger. Harry W,
o O TY ise  Robert 332 Cascamesi, Joseph: 34, APPOINTMENT POSSIBILITIES 8395, 18, Laukkanen. Uuno, 8365
"“competitive list Telephone Bg'r‘nallé;ﬁ”“;iﬁ AMSQ:.".; 3J4§hn90n331571 Eliirible Lists Certified to City Agencies During- Week Endinjf Om- vacancy—s$2,500
Lror Gr. L, prom. 7:15-36; Chief Colasanti, Anthony; 360, Utendahl, Jan. Ifi, 1940 .Supervising I’'ubUe Heailli Nurse
Examiner. Manhattan; tem- Alphonso; 352, Banfleld, Richard; i ifi (Social Ilyuiene); competitive list
v “”f['l Maerh 31 fleave of 354, Tazawell, "Charles A.; 358, Trcc- Title Last Number Certified Superwsm)é Health  Nurse (Social
thoes o OFre9u et of IRy e gl cagnoli, Americo N gb7. Giliard, Accountant, Grade 2 (for appointment at $2,400). ... 125¢  Hygienel; prom, 11-22-39; Dept, of
.V Helen J., 86.40; 260. Colom- Daav; ot "Alfred-ergﬂa Qoﬁt"g[eone’ Alienist (Pisychiatrist), Grac>e 4.... . 3 Healttrf:, Inddeflnlte,thma¥ exceed sclix
Fllorence tAM 839520:5030§i4|‘aé?;2' Pa.sqyualye; 382, Murray, Walter; 383, Architectural Dralt.srnan, Grade 4 ..., 13* (ranrce)(rj] %mabnablel.«,pererznrgnc;rnet, %toonSIbe
rgare - . - i i —
Ethel M., 82.30. 319. Fltzgib- Sﬂglsekarﬁ,_SaégguelMe?,I%ﬁ,e Refarlve,reﬁgs_ Assistant Gar_dener.... ..... 188* paid " out f hfederal funds) 21
lottie C. 82.20; 322, Cain, q cd 38 8. ; Assistant Engineer. Grade 4. President of The Bronx (Promo- Loughrey. Kathryn A.. 8697, 2
, ] 396, Fiore, Carmine A,; .398, Larson, f Cox. Jessie M. B., 82.09; 3, Shay,
F. 8220, 324, Bormann, Edward. BEOM) e s 6 Gertrude G., 81,74,
?etivnl_ %23-110vR32a%] J?\Anae;'LDorsitgoy 399, Piccplo. Frank: 402. Cardi- Assistant Engineer (Paper and Textile Specifications), Grade 4, 2 o
L Riidv. Nong, 81.90; 333, Leon- nali,"James; 406. Bunker. Belismia; As.dstant Supervisoi', Grade 2 610 17 vacancies—$™50 per day
g v, A s st emes, % Amarols, Angele; 405, Brosan  AttandantMessen cf. Grade 1
"l 80; 335, Fraedrick, Matilda, CJe ' ’ el i ini . 5 - 4-12-39]
'xfo, Kelly, Margaret M., 81.70: 413, Frizell, Henry J. 414 Warwick, Automobile Machinist.. 16 et 2SSy Qardener: prom. 4-12-39;

Sn Merritt. Katherine R.. 8160 Edwin; 417. Mascia. Nicholas; 420, Auto Mechanic 12 nent—4. Baker. Harold C.. 9r.26; 87,

' Wapner. Marguerite G., 81.60: DiCapua, Daniel; 422, Rosenstein, Bookkeeper. Grade 1. 475 Joswick. Edward R,. .00,43; 05. Click-
Bailey, Estelle M., 81.50; 345, Jacob; 423, Lomax, Dwight E.; <24, Boilermaker ... 5 ner. Robert E.. 89.93; 133, Gties. Sid-
rvan.iieh. Leona H.. 8L50; 347, Cleri, Michael, 426 Kanegis. James; Bridgoman and Riveter... 16 ney. 88.88;, 150. lIves, Irwin._ 88.3L;

ufean Mary A.. 81.50; 352. Larkin, 429, Delane, Aniello; 432, Vivenzio, . . 176, Specht. Anthony A.. 87.73; 184,

Vfronica C.. 81.30: 353. O'Rourke. Frank; 437, Ferrante, Sam; -139. Si- Bridgeman and Riveter (for appropriate appointment) 24 Cullen. Thomas W,. 87.63: 189. Ros-

Mastrongelo, korsky, Felix F.; 440, Vivola, Ger- Captain (Sludgeboat) (for appropriate appointment) 3 enzweig. Milton, 87.54; 191, W'oly-

Cracc H. 81.39 ado; 441" Unterberg. Charles; 446, Cashier. Grade 3 niec, Adolph B.. 87.49; 193. Hoffman,

AR LaGreca, John; 447, Kiely, Thomas; J George V.. 87.45; 194 Deleti, Jack

Tuo viifancics—$840 (Night Work) 452, Sieger, Irving; 453, Straus, Mar- Clerk, Grade 1... _ G.. 87.43 195 M.irtin. Michkel J.,
4D With Maintengance ' tin; 454, Callo, Paul. Clerk, Grade 2 ifor temporary appointment at $1,200). 1.16.5 87.37; 196. Mackin. Jerome. 87.36;

D Work 455, Soerling. Morris; 456, Turk- Clsrk, Grade 2 (for appointment at S840)............. 3,123 198, Abrams. Louis J,, 87,33; 199,

(Day Work) wtitive i feld. ‘Bernard: 457. Rich. Willie; <59 ’ P - ' Ryan, John J.. 87,23;"200." Prince

Clerk, Or_. 1; competitive list Chiéherphia 'Pats'y' 260 McCabe. Clerk, Grade 5, Board of Estimate (Promotion)... 1 Benjémin, 87.22: 201, Follert. Jo-

M .Or|je2’t pro%m'Hg;lsi{g?g aRR Frank L, Jr,; 461 Durso, James; Court Attendant... 7 ,seph P.. '87.20; 202, Mullick, Fred,

Anni P e . 463, Prezioso. Thomas; ".64. PorraSj Elevator operator.. . 114 87.19; 203, Prinzi, Michael J,, 87.16;

probable permanent—3568, i . ) J . .

Texin. Florence. 83.77 Felix R, 465 Fenton, Edward J; Fireman. Fire Department 3,173* 204, Carrai. Angelo A, 87.16; 205,
exin. Florence. 83.77. 469, Kelly, Thomas; 470. Cutillo. Al Gardent partment.... "t g Bolster, James J., 8713 206 Riese,
Vii 5 fred; 471, Costello. John; 472, Guido, AFABNET o . Louis E.. 87.12; 207, Sharkovsky,

iimbor unannounced—$2,810 Benjamin J.; 476, Tliompson, James In~pector of Elevators, Grade 4, Department of Housing and Samuel S.. 87.10; 208. Sauter, George
sr._ciirrhasinR:  Agent; preferred E.; 477, Salvalzo, Joseph; 479. Goren Buildings (Promotion) 4 E.. 87.09; 209. Strollo, Alexander,

lit Gi 4 appropriate. Dept, of Harry. 480, Mango. Brank. g2 ol g T §709.

Welfare:  probable permanent— vaggld Santino: | 483 Maroselli Inspector of Masonry and Carpentry, Grade 3 (for appropriate 210. Czarnecki, Walter, 87.09; 211,

Grefi. George; Millett, Thomas J.; Denis J,: 484, Perlman. Louis, <85, APPOTNTMENT) oot 30 sarlo. Carmine J., 87.08; 212,
MM nu”. " Mary E.; Montgomery, Principali, Giacoma; /I87. Crumish, Inspector of Plumbing. Grade 3 (for appropriate appointment). 26* Pasehke, William V., 87,07; 213, Ru-

Anna. —_— John J.; 488. Lococo, Daniel L.; 489, Junior Engineer (Mechanical), Grsde 3 12 dolph. Walter V. 87.07: 214, Black-

Rizzo, Frank; 490, Simona, Salva- - g ' s man. Alan. 87.07; 215. Roc. Arnold,

one vacancy—S2.400 tore. Junior Mechanical Draftsman, Grade (Electrical).. 18 27,07; 216, Catenah |38av0|d 2”8 87.04;
Staii-iiiian (Social Service); com- . Suli Law Clerk, Grade 2—Law Examiner, Grade 2 22* 17, Arone. Joseph. 87.04; 218, P'ar-
peve | HSt Statisticlan (SOCIAl  prancoccar 493 RODINSON  CIy0S  MACRINIST oo 7 el Joseph"E. 870l “2la’ Abbort,

Arvic< 0 prom. 1-3-40; Dept, of ' \ - 408 in- : . : arlton 1., .98; \ arquarat,

Weltari.” F;’Jrobable permangnt—l, g?,\z,litZMal_lggﬁt Eggvaédeo?g'iaézssy Ff_%ulir;' Mechan_lcal Draftsman. Grade 4 (Electrical) (for appropriate Henrly H.. 86.98; 220a. (?arroll,

sus.-man, Harry, 83.991; 2, Fialkin, 497 Herbert. Ro’y' 498 DeBon. An. FPPOINTMENT) e 82 Charles F.. 8(_5.98; 221. Okolsky. Sid-

Harrv N,. 82,500; 3, Solton, Matthew tonio; 499, Buttino, AntlIK>ny; 501, Patrolman. Police Department (Special ListT. . 1 Ee),’\%':éxs, 8252-21:K$§%~5m"/'a'r|l|ner-Hgyrggllpnh

T 8L Lauricella, Crharles; 02 Lcsnick, Playground Director (Men) 139 g6lge; 224 Wierzbicki. Henry J.,
Vumlier unannounced—$1,800 pack: po3. Boenisch. Morman: SOL Playground Director (Women). 100* 86.84° 225. Samson, Samuel B.. 86.79"
Asst. Supervisor Gr. 2; competi- rence A.. 506, BcHafiore. Sol: 507 Policewoman 23* 226, Grillo. Joseph S, 86.795 221,

tive it Asst. Supervisor Gr. 2 Saracuse, Albert; 508. Shahin, Peter; Porter (for appropriate appointment).. 650 Svrigano,  William V., = 86.79, 228,
iH.Ri) '; prom, 12-21-38; Dept, of 510. Calabrize. Antlionv: 511. Mid- Print f iat int t 2+ Haase. Walter. 86,77, 220. Mazzocchi,

Wellan;" probable permanent—65a, Tieton 2 Wilhe: L1800 P Samuel: rinter (for appropriate appointment) Albert, 86.74; 2:50, Ehlich, Joseph J.,

Rand;!!. Dora, 88.90; ;J29. Sheffield, 514, Davis, Arthiu’ H.. 515, Puorro, Probotion Ofi'icer, Domestic Relations Court 48* 86.73: 231. Rieper, Henry J., 86.73;

Rori i . 83.50; 327a. Prigohzy, Dor- Nathan; 516, Dellaira. John; 517, Public Health Nurse, Grade 1 (for temporary appointment).... 223 232, Pericelli, Nunzio, 86.71.

Othy F 8340 414a. Ryckofl. Bertha Goallareto, Anthony; 518. DePhillis, Special Patrolman (for appointment at $1.200) 318*

459. Levine. Solomon, Albert. . ! ' ’ * One vacancy—$2,400
SL% 475, Solomon, Albert, 81.80; 519, Daly, James J.; Station Agent - 772 Inspector of Repairs and .Supplies
&, liolland. Anne, 81.70; 5284, 520, Goldman, Hyman: Stenographer and Typewriter, Grade 2 033* (iv. 3; competitive list Inspector of
in, Florence, = 8140, 548, 521,  Bruno. Alfred; Supervising Public Health (Social Hygiene) 3 Masonry and Carpentry; prom. 4-

Gro-i.i.ui. Gertrude K., 81.25; 551, 522, Himelfarb, Joe: S Grade 3. 59* 27-38; appropriate: Dept, of Hos-
Feiiibcr:-. Clara. 81.25; 554. Allen, 524, Aungier, John J upervi."-or, Grade pital: : probable permanent — 19

1Robrri M., 81.20; 555, Lurie. Mary, Jr.. 525. Reilly. Waller Supervisor of Markets Weights and Mea.siires.. 34a* Robin.son, Ralph. 84.55;

8120: Scmans, Abigail E.. 81.20; J.: 526, Inman., William P.: } Supervisor of Park Operations (Men) 4 21. Mapp, Elmer A,

WO i

T \liinston. Sarah bz 81.20; 559, Cropanese, Antonio R.; 528, Delaney. Telephone Operator. Grade 1 278% 84.40; 22, Ferguson,
Harrar. Mary J., 81.20; 560, McGuin- Matthew: 529. Price, Edward: 530 . . * Ernest J.. 84.25; 23,
ness Dorotliy. 81.20; 565. Becken- DiPeri. Ciro; 531, Sapio, Salvatore: Temporary Title Examiner, Grade 1. 147 O’Neill, ~ Patrick  J.,

stein, Irene. 81.15; 567. Deich. Tes- 534, Sie.'ito, John; 536, McCoy, Pren- Typewriting Copyi.st, Grade 1.. 2.279* 84,25, 24, Joge()
sie. 8 15 565 Heyman, Margaret tes; ,537, Reid, Thomas; 538, Ende, Watchman-Attcndant. Grade 1.. 534« Louis. 83.95: 25 Chamoy. \\Mn,

M. 81.15. 566a. Irvine, Evelyn J., Jacob: 539, Venier, John; 540, Feld, 83.80: 20. Molloy. James J., 83,80; 27,
8L15  ~70. Grossman, Fred. 81.15; Samuel: 541 Castelli, Pasquale: 542 . . . Digney, John B.. 83.70; 29, Swallow,

) ) , q B , !

57, Edsecombe. George S.. 81.15; Campenni, Thomas; 543, DeSantis. This chart tabulates all open competitive lists of 100 varnes or more Harold, 83.65; 30, Eichhorn, Frank,

grzit/R(vaIri]lde?elg’ |§90f831 1@-: 81.15; 573, Emanuel E,; 544, Grzegorek, Ed- from which certifications were made recently. The right-hand colinnn 83.60.
o AL Py OTe ward; 545, Richichi, Joseph; 546, ives the number of the latest person certified. Starred nuvibers refer
5m  Fiichtenfeid, Jeanne. 81.10; . iBri ; g ) pers : : | WED., JAN. 17, 1940

58 Lrvin, David. 8105 577. Heil- Bute FrGaQ#hafgg' DiBrino. FNe'rcrg"n'taeS: to the last one appointed from eligible list. ' ' I
men. | .'Roy. 81.05, 578, Jenkins, 551, Lehrer, Jack; 553. Carrieri, One vacancy—$9 per day
Anmelia V., 81.05; 579, Fishman. Sey- Thomas V.: 554 Antonelli, Sereno: «Stationary Engr,; competitive list
mour S., 81,05, 579a, Rivesman, 555. Catling. Raymond: 557, Nico- Robert G.; Wexlcr. Abraham; Le- Holz. Otto J.. 88.85: 2, Price. David Stationary = Engr.; prom. 11-4-37|
Leonor®  81.05; 580. Singer. Martin letti, Joseph: 558, Gardella. Louis; mich, Anthony; Mounkhall. Henry; A,. 88,40; 3, Miller, Howard E., 84.80; Dept, of Markets, Manhattan or
B.O) )81, Sweeney, Edward B, 559. Gilroy. Thomas; 561, Sommer Larkin, Owen; Mahoney, Wm._ L. 4,"Davies, David J, 84.05; 5 Nichol: Bronx;  probable permanent—a42,
8105, "4, Korn, Evelyn, 81,05; 585, John M, 563. Meglino, Anthony; Toal,  Francis;  Bergesen, Leif; son, Robert. 83.85, Lambert, Arthur E., 82.39; 46, Jen-
Novak. Leon, 81.05; ~ 586, Lawlor, 564, Marcus, Hyman; 565 Colioca, O'Brien, Wm, J.; Cahill. John J.; nings. Miles J., 81.60; 48, Forman,
Virginia  S.. 81.05:  587. ~Berkley, Anthony; 567. Bifolco. John; 568, Sonnec, Charles; Paul. Karl; Mar- One vacancy—$2,400 Charles F., 8129 49. Keller, Henry,
Pearl S, 81.00; 589. Pelzling. Nor- Mossa, ~Vincent: 570. Davis, Lewis tins, Albert; Grasey, Burton A, Jr. Engr. (Mech.) Gr. 3; competi- 81.07; 50, Griffin, Francis E., 80.59.
men. 81.00; 158%, McCabe. Katherine S.; 571, Stabile, Nickolas; 572, Rosen, ) ) tive list Jr, Engr, (Mech.) Gr. 3; b d
8L00: #80, Dallob, Samuel. 81.00; Louis; 573. Idlett, Benjamin; 574, Kighf vncancics—$9 per day prom, 1-10-40; NYC Tunnel Author- Number unannounced—$3,120
F Sylvia, 81.00; 593. Ter- Harrison, Drew. Auto Machinist; competitive list ity: probable permanent—1, Holzap- AASSt-EEHQFYGGr-4_4y PmeOtllzo% 3‘}39
wzi, [\da.  80.95; 594, Braveinan, 575, Eisenberg, Jack; .57. McCor- Auto  Machinist; prom,  1-10-40; fél. Frederick J., 83.75, 3, Tonkon- Asst. Engr, Gr. g prom. 12.6-36;
Kih, 8095 <% Kennedy, Rita J. nick! Charles J.. 577, Reiner. Julius; Dept, of Parks; probable perma- — ogy. Alwin, 8256; 4, Levine. Samuel manent—1s7. Israel, A’ Poles,
M%; ,fM Marcus, Pearl 80.95; AR ey nent—1. Pechner, Fritz. 89.13; 4, L.782.20: 5 Benjamin, David. 81.56: ermanent—157. Israel, . Poles,
" h . 578, Cernilli, Louis; .579, Goggins, ' L J : ; 7.52
|hL0U’\)|’ rey. LB%CY K., 80.95; 599, Robert: 580, Ralph. PeUiso; 581, Ca- Doxsey. Robert 1, 87.28; 5 Gass, 6. Boyle. Joseph C., 81.49: 7, Brom- e
-oTan friam, N ruso, Michel; 582, Redutto, Anthony; Henry W, 86.63; 6 Olsen, Henry O, berg, Jacob, 81.08; 8. Baliff, Jack, Three vacancie.s—$9 per day
A§f"l N}IQnI;mfnsogllpeGOfOé)S_ k601’ 583. Basso. Gerard; 584. Scaramuz/o, 86.60; 7. Bu.-h, Edward. 86.00; 8 81.05, 9, Lapidus, Solomon. 80.31; Machinist; competitive list Ma-

o Rafael, 80.95; 602 Brickner, Nicholas P.; 585. Alam. George; 586. Hannaley, Henry C.. 85.98; 9. Eck- 10. Slezak. Coleman C, 80.03: 11, chimist Drom. 11640 Dent. of Pub-

Mex, R0.95 603. Katchka. Anne, Nicastro. Daniel: 587 Simo?o' Mi- harclt. Carl J., 85.37; 10, Magee. Les- Hagerty, Ph|||p E,. 79.91; 12, Burke. li W'IE ‘robable | pt, t—1,

fir- Caufman. L, Esther, 80.95; chaol- 588  Androwitz. — Jack: 589 lie B., 8522, 11. Alber, Robert, James V., 79.82 ¢ _Vworks, propable ple”'lla”e”—

-i-hinan. Frances G.  80.90; PPN Tt Ly 84.27r 12. Sodaitis. Jocum. 84,07; 13. Kranz, Otfo, 83.02; 2. Gluckman, Jo-

i Tarantino, +Michael; 590, Chahalis seph. 92.52; 3. Christensen. Maurice

?6a, K;..ppein, John F.. 80.90; 605b, Christ: 592 McCarthy: Joseoh: 594 Fabtr. Jacob, 83.98: 14. Spano, Leon- Numb d—$1.800 P9236 4. Pargh, David. 92.34: 5,
Floience, 80.5K); 606, Morrow, Clove e e Y panarhl 927 ard, 83.89; 15, Dahlberg, Gustave B, umber upannounced-—=s1,800 . argh, Davi

Wwai.: 80,90; 606a, Psng. Donnn. yd, LS . : , ) - 83.84: 16, Hack. Charles. 8379. Examlnlng Asst.; competitive list Prager, Rudolp_h 3. 91.65; 6. Wessell.
Wea. i.7 Berkowitz, Harry. 80,85: seph; 596, Faison, Walter; 597, Di- ' Jr. Engr, (Mech.) Gr, 3; prom. 1- Harry L., 91.51; 7. Giaeobbe, Jo,seph
W, A'-vick, Lillian, 80.85; 610. Mc- menstein, William; 599, Solomon, 10-40: “Civil Service Commission: J., 91.31; 8_ Collins. Thomas, 91,29;
«ulan Margaret. 80.80, Zaremsky, ) One vacancy—$7.07 per day probable permanent—1, Holzapfel, 9. Spiatto, Frank, 90.79.

600, Brown. Robert S.; 602, Taffit. _Battery Constructor; competitive Fredeiick J., 83.75; 3, Tonkonogy,

Ainlicr ||n0nn0uncpd — $1,260 and Morton: 603. Fischer. Henry M,; 604. list Battery Constructor: prom. 1I- Alwin, 82.56; 4, Levine. Samuel L.. One vacancy—$3,120
f Moner day Chester. Peter; 605 Carbone, Biagio; 10-40; appropriate; Fire Dept.; prob- 82.20; 5 Benjamin. David: 81.56; 6, ~Mech, Draftsman (ir, 4, promo-
g e regular list Porter; prom 606, Mackie, Geo, K.; 607. Maison- able permanent—2. Wiegand. Geo. Boyle. Joseph C.. 81.49; 7, Bromberg. tion to Mech. Draftsman, Gr, 4 (citv

' : ette, Nemesio; (509. Astore. Frank; R,. 95.95; 3, Keppler, Charles J,. Jacob. 81.08: 8 Baliff. Jack, 81.05: 9 wide): prom. 10-25-39; Board of
garLIt appropriate; Dept, Otf Well- 610. Battista. Victor; 613. Guarino, 95.20; 4, Tafel. Samuel, 94.55; 6, Lapidhs, ‘Solomon. 80.31: 10, Slezak. Water Supply; orobable ijormanent

J{)”éh sa plermGanenlb— ﬁ John; 614, Valvo, Vito; 615, Ricci- Kopper, Edward C., 93.95. Coleman C., 80.03; 11, Hagerty, —I1. Gordon, Irving, 76.47; 12, Weis-

™ Belasm“raham 1ge§'ac ! grgi, Henr)l/ T, 617h iBaIdo6 gllcholas Philip E.. 79.91. WUm,CJo%agg 1}6%2 13, TLogargl
. 18. Maiziliano. Philip 19. Trent, E ies—S3,000 d m. C, .95; . Ronav, T.ouis D,

C e Tosenn kDT gl Wiltiam:C'60 Ferto. Puoseph: @1 ANienist (1ecyeniaion T 4 com- 0 2,400 75:P2; 16 Weston. Ira B 7537
dio v igine Erancesco: 46 Gou. Ferrandino, Louis; (52, Perrotti, Ar- petitive list Alienist (Psychiatrist) Ir Melh DAY ae - One vacancy—S3.120 )
P ‘ CTy mando; 623. Perrotta, Albert; 624 Gr, 4: 1-10-40: Dept, of Hos- r. Meth. Draftsman (Elec,); com- Mech. I>r;iflsman “(ir. ; competi-

47, Flood. Thoma.s D ) . L ’ ' r, 4, prom, ; Dept, o 0s petilive list Mech. Draftsman Gr. ti list Mech. Draftsi ! 1-
. unham. Oscar; 625 Fiore, Calo- pitals; probable permanent — 1. . 92 .30 1ve lis ech. Draftsinan; prom.

Ianm 1 Palladino, John; 51, gero Michac) ! 3 prom. 823-59 Dept, of Parks, 10-40: Board of Water Supply; prob-
Ropp , Domenico; 66,  Ryan, 626. Rabinowitz. Norman: 627 Orenstein, Leo L. 8850, 2 Green, Manhattan; indefinite, may exceed able permanent—1 Marsh, John 1l
Smhh'R ‘]Apdd'“% IP:%Ires[i)erJg'; A6|9‘ Fuco, Peter; 628. Biionanno, Josenh; g‘é'g},'a"l; FYatjrt?lc)’ %u%?&ge”ésjglens’ s mgnths gngl is, therefore, cors 50.35; la, Gollmer, Hugo C., 87.(i5

; ) , N ! H T Mi - i ! ;. e I sidere probable permanent — 10, 2, P to, Al der, 8C.45 3

‘AE 7, Doo|ey John Joseph; Szagrie Peljl%tﬁlnarej '\Glrcha%lél 6:&”83 Shulack. Norman R., 83.20; 6, Finc- Gold, Samuel. 79.74: 18, Wax, Leslie. Ross,reroosSe;h M EREn s Admeian
SalvM 7. BottiMliere. Py e3n Beniamin’ Bernard o8y man. Leon R.. 82.00; 7, Wtiss. 'Lheo- 75.86. Nerses A, 86.20; 6, Flanigan. Edwin
fi'in ¢! Ro’%ner. T.ouis; 85, Callitto. Concetto: 635 Gravson. Jo. ore S.. 8285 8, Jaeger, Ruth £, One vacancy-$2,400 B.. 84.50
8 u' “o>ntox; 86, Naughton. John; s ey O a it My 82.85. Jr, INlech. Draftsman (Elec.); com-

. K.; 93 Stampinato. Blgn-chard’ Charles! 640, Zerenga. petitlve_llst Mech. Draftsman Gr, 4 One vacancy—S3,120

ﬁvm Nudelman, Max; 100, Emil; 641, Ditrapanl, lganazio; 642, Number unannounced—$1,800 appropriate; prom. 9-30-36; Dept, of \lech. Draftsman (sanitary) ro4;
b1 Martv; 101 Lefkowitz. Leo; Ruggiero. Louis; 643, Kogitsky Auto Mechanic; competitive list Parks, Manliattan; indefinite, may promotion to Mech. Draftsinan Cr. 4
lieii o Frederick M.; 113, Co- Michael; 644, Oliveri, Frank: 645, Auto Mechanic: piom, 1-10-40; Dept, exceed six months, and is, thore- cnv wHI{N nrom. 10-1'5-"9: D p,

117, Santore, Ralph, Daniel Raymond: 546. Serafmo. of Correction; probable permanent foi'e, considered probable permanent j of Pub'ie orks; nrobablc n’-i'ma

L.'n- Frank; 130. Arzt, James: 647, Felber Frank; (148 —1. Messing. Herman, 97.35; 2, —60. McDermott, Julian A,, 80,80; ! nen*—"'l. Gorrlon, Ir\iri', 76.47; 12.
™RV Damm, Patrick Michael; Weiss. Nathan: 649. Fuentes, Man- D’Amuto, Rocco, 9r«55 3. Cooper, 69, Lubkin, Samuel, 80.00; 71, Tor- Woisblum, Josonh, 76.22; 13, Lon-'rni,
f'fank A, 147, Re|IIy, vel: 650 Gaglyiardo' Anthon)} Edward G., 96.40; 4, Burn.”ide. An- mo, Mel C., 79.90: 75, Lelferts, Ben- . Willizun C., 75.9"); 14, Ronav, Louis
hoi “IR' eln‘ 1Mht‘H-HTS,; ; 2. SDt ’ ’ ' ’ drew. 95,35;h5. Douglahs, IKenneth R, j%rr(])én, 79'50; 82, Thuem, Charles H., D., 75‘920 . Wiston, Irsa3 llEz.b'75,
nhoii  ,-*'I'c'iac Ighe, e- 94.95; 7, Hohmann, Charles. 94.10; 8. .00. . Va<iuuy— 3.

Neref,, 5; Weber WiIIiam; 182, r TUES., JAN. 16,194 » Verrando, Marcel G., 93.80; 9, Fritz. Mecli. Draftle in (sani(;>rv) Gr. 4;
«fohn q ;184 Weber, Herbert. 93.30; 10, Mathes. August, Number unannounced—$13,20 competitive izt Meet', DraCt'~'nnn
o7, F|tzpatr|ck Joseph A, Number unannouncked—$3,500_ 93.30; 11, Hardrich. Loomis A, A., per day Gr. 4; prom. 1-10-40; Deot. of Pub
gli, v Vito; 206, Wilson, Supervisor of Park ~ Operation 92.90; 12, Vogt, Chas., 92.55. Bridseman-Kivcter;  competitive lic Works, n'ob;*hlo permann 1,
MTonorl Rasiles Charles M {men); competitive list Supervisor i list Bridgeman and Riveter; jnom, Marsh. Johri H,. FO3=i in. GoMinir,

Counihdn, FHSUS per?tlponk(men),b prom. 1- Three vacancies—$3,120 1-10-40; Asst, to Pies. Boro of Man- [luito r.. 8765 2 P'cvosto ''I'ven
Vén 25, Tervy, Edward 234, -40, Dept, of Parks; probable per- Asst. KiiKr, (Taper and Textile hattan;  probable permanent — 1, der. 86,45, 3 Uo«s. .Tosenh IT, - 40;
manentl—l. %r_ti,?s, Harry R., 86-0(?' Rpecilications) Or. 4; competitive Knutson, John 11, 98.00; 2. Dunn. 4 Almoian. Ner-"'s A. 8C.20; 5 Flani-
2, Caro ank, Philip F, 82-99f' 3, Gooh : list As’-t. Engr. (Paper and Textile John E.. 90.10; 3, Molloy, Daniel M,. gan, Edwin B.. 84,90,
man. Jack, 81.67; 4, Dryfuss, John Specilications) Gr. 4; prom. 1-10- 88.90; 4. Williams. Robert, 87.95; 5, .

%, “ Malandro Antonio; A., 8L55, 45, Dept, of Purchase; probable per- LeCount. Emerson B., 87.40; 6, Two viil'-'n<-ics— SI.RCO.

250, Prager. manent—1. Gates. Julius, 88.40; 2, White. Ernest F, 87.20; 7. Morrison, Elevator Oper.tor (nial-.; com-

Lnldstedt Boo A; Number unannounced—$5 and $5,50 Spier, Percival, 81.30, Wm.. 87.00; 8. Awad. Reginald M.. petitive list  Elevator ' M-Ttor;

Sol; 279, Watkins, per day 86.45. 9, Taylor, James. 86.35 10. B 2-6-36; Bd, of F.dnc .-on,
"A9'nner, Simon, Laborer; preferred list Marine Three vacancies—$3711 per day Gunderson, Geo. L.. 86.05; 12, Wal- M “"ntiaftan; probable ncrr' 74 <—
. Thomas F,; 292 Stoker; appropriate; Dept, of Mar- Boilermaker;,  competitive  list ler, Albert, 85.15; 13, Stanton, Ern- 1, MeKeon, Brt-nTvd A- 35.
., Au>"ay; 302. Tumasonis, kets; probable permanent—Gorman. Toilermaker; prom, 1-10-40; Dept. est B., 85.00; 14. McElhinney, Price, Je*hn J., 85,80; 53, Fitl/-crHId.

«JO Calamia, PaiU; 310, John H,; SImeone, Pasquale; Kit' <" Docks; probable permanent J, ' Thomas J., 84.90; 15, Treacy, Wm. (Continued on page 16)
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John J., Jr.. 84,05, 93, Fitzpatrick,
SiuiJhcM J.. 83.00,

One vacancy—$1,370
Jr. Slatlstician; coinpttitivo list
Statistical Clerk Gr, 1 (with knowl-
odj'c- of t,vpcwritinK): ))rom. 4-6-38;

NYC lloiisiiiK Authorit,v; probable
pcriiianent—17, Shamatnlan Zor-
inoot, 11, Osof;;ky, Sonia b.,
82.20; 2> Mlchchnan, IU-rbort, HI.44;
32, Tofios, Milton, UOLtii; 3~ Mosko-
witz, Louis, a0.20; 40, Licrkowitz, Irv-
InK, 7' 30; 4'i, Shames, Anna, 78.96;
46, Posner, Violet, 78.(54.

Three vacancies—$2,280
Arcliilcctiiral Draftsman Or. 3;
coinpetitlvo li.st Architecfural Drafts-

man Gr. 4; prom. 4-13-38; appro-
priate; NYC Housinfi Authority;
probable ermanent—35, Prober,
Abraham, 83.25; 37. l,evy, Charles,
8:;.00; .52, Greenberg, Irvin« ,T. 81.75;
58, Katz. Sidney L.. 80,75; 62. Trivi-
sonno, Harry j,, 80,50; 05 Rothen-
beru, Morris, 80,50; 70, Seidcrman,
Nathan A,. 80.00; 71, Silverman,

Maurice, 80.00; 72. Saimders. John J.,,
Jr., 80.00; 74, Murno, James J., 80.00.

Two vacancies—$060

Type Copyist, Gr. 1. compel live
list Type Copyist Gr. 2; prom. 6-23-
38; appropriate; NYC Housmg” Au-
thorlty anhattan; temporary, not
to excecd two months—113, 7,an-
derer, Florence E.. 91.50; 134. Linde-
inan, Abraham. 91,30; 241. Stern,
Charlotte, 90,18; 268, Posner. Mil-
dred. 89,92, 806. Murray, Helen.
87.00; 1066, Schachter, Sophie N..
88.04; 1340, StrassburRer, Jeanne,
85.12; 1416, Dubensky, Rose, 84.90;
14.86. Kopman, Svlvia, 84,75; 2110,
Mestel, Ida, 82,40; 2271. Dcmm,
Mary, 81,45; 2300, Grossman. SyIV|a.
81.27; 2J35 Finn. Agnes M.. 80.99;
2341, R>>|ch David. 80.94; 2379. Sha-
piro, Rose. 80.59; *»36. Sincman,

Morris. BOOO, 2485, Waldow. Sarah,
78.96; 2494. Nesbitt. Anne S., 78,52;
2506, Cohen. Julia 77,95; 2516, Court-
ney, Honora, 76.48.

Two vacancies — 8j cents
cents per hour
Conductor; promotion to Con-
ductor (rc.0.S.): prom. 4-26-39; Bd,

and 75

ot Transportation, Manhattan; prob
able j>ermanent—8. Crook, Howard.
79,99;° 39, Conrad. John R,. 77.86; 40,

Stenhcn.
77.55.

One vacancy—$1,200
Telephone Operator Gr. 1; com-
petitive list Teleohone Operator Gr.

Emerv
Geo. L.,

77.79; 41, Zeltler,

1, prom. 7-15-36; NY Housing
Authority. Manhattan: temporary,
about five weeks—8, Miller. Caroline
L.. 89.40; 97. Gallagher, Helen J.,
88.40; 260, Colombo, Florence A,
S3.50; 304. Leininger. Margaret M..
82,0; 314. Blanchard, Ethel M..
02.30; 319, Fltrsibbon. Lottie C,,
82,20; 322, Cain, Helen F.. 82,20; 324.
Bormann. Helen L, 82.10; 328, Jones,

Dorothv E, 82.10; 331, Ryan. Mac L,

81,90; 332 Reidy, Nona. 81.90; 333.
teonard. Mary V. A, 81.90; 334.
Temes, Klttv. 81.80; 335, Fr.iedrick.
Matilda.

81.80; 339. Kelllel Margaret
M.. 81.70; 340. Merritt atherine R..
81.60; 341, Wacner. Marguerite G.,
81.00: 344. Bailey. Estelle M.. 81.50;
345. CavanauRh. Leona H., 81.50: 347,

Hagan. Marv A.. 81.30; 352. Larkin,

Veronica C., 81.30; .353. O'Rourke.

Peatrlce M.. 81.30; 354. MastronRelo,

Grace R.. 81.30.

THURS., JAN. 18, 1940
One vacancg/ —$7.01 per day

atteryman; com -

petitive list Battery

Constructor: prom. 1-

10-40; appro priate;

Fire Dept,; probable

perma nent—2, Wie-
fand, George R., 95.95; 3, Keppler,
Charles J.. 95.20; 4. Tafel, Samuel,
94.55; 6, Koppor, Edward C., 93.95.

One vacancy—$840
Clerk Gr. 1 (male); competitive
list Clerk Gr. 1 (male?; prom. 5-1-
36; Olfice of Comptroller, Manhat-
tan: probable permanent—1354. So-
«on. Morris, 86,50; 1795, Chawkins,

Saul, 85.50; 1902, McDonnell, Joseph
C, 85.50; 2635. Siskind Saul, 83.50;
2831. Schroeder, Frederick C., 83.00;
2837, Walker. Ernest. 83.00; 2954,

Pataky Joseph. 82.50,
One vacancy—$840

Clerk Gr. 1 (male); competitive
list Clerk Gr. 2 (male); prom. 2-15-
39; appropriate; OITice ot Comp-
troller, Manhattan; probable per-
manent—46a, Rossomondo, Edward,
91.73; 28Ua, Camlii, Josepli, 89.68;
358a, Silverman, Paul, 89.i5 465a,
Englander, Artliur L~ 88,96; 688a,
Boyle, Georae V.. 88.28.

Number xinannounced—$860

Cleaner (women); regular list
Lab Helper (women); prom.
39; Dept. of Public Works; probable
permanent—24, DiPletro, Rose; 33
Sauntry, Mary C.; 43, Israel, May
B.; 80, Poppel, Hose; 96, Simmons,
Frances M,; 103, Ray, Helen F.; 105,
McDermott. Kathleen; 108, McLeod,
Margaret; 109, Kissick, Virginia M.;
110, Helinor.son, Elizabeth G.; I,
Sahlciuist, Mildred F.; 112, Downes,
Mary; 113, Striplin, Anna H.; 114,
Shostak, Ro.-ie; 115, Mitzner, Ro.se;
116. Mindell, Florence; 118, Josey,
Aiuia; 119, Veidiccliio, Mary A.; 120,
Delia. Bertha K.; 124, Flemister,
Rubie K.; 126, Henson, Mary; 129,
Newkirk, Mar.v 11; 130, Newkirk,
Ethel L.; 131, HarriuRton, Mary J;
132, Stowart Martha E.; 133, Russo,
Rose 1.34 ineterson, Dorothy M.;
135, Colllns Katliorine T.

Three vaciUieies—$1,800-$2,100

Inspector (iMech.) <ir. ;j; competi-
tive li;l ,Ir. Engr. (Meeh.) Gr. 3;
jirom. 1-10-40; aijproiitiale; Dept, of
Public Works; pi‘obable permanent
—1, Holzapfel, Frederick J,;
Tonkonogy, AIW|n 4, Levine, Sam-
uel I,.; 5, Benjamln David: 6, Boyle,
Jo.sei)h C 8, BaI|IY Jack; 9, La-
pidus, St)lomon 10, SUv.ak, Cole-
man C.; 11, Hatlertv, Philip K, 12
Burke, James V.; 13, Steiner, Wil-
liam A.; 14, Scherr, Herman; 15,
Stillman, Isadore; 16, Lasky, Leon-
ard; 17, Modrov5|cy Joseiih; 18,
Brunsciiwig, Marvin: 19, Braver-
jnan, Joseph Il.; 20, Prass, Herman;
1Z, Weiner, Samuel Z.; 23, Ressler,

Murray; 24, Sach.se, Wm. J.; 25,
Chlger Arthur; 26, Kabill, Murray
27, Baron, Irving; 28, Weiss,
Arthur 29, Noogcr, Samuel; 30,
Shoiket, Henry.
Number unannoimced—$1,920

Jr. Accountant; promotion to Jr.
Accountant Gr. 1; prom. 8-9-39;
Teachers Retirement Sy.stem, Man-
hattan; probable permanent—1,
Greene, Thomas H., 83.02.

One vacancy—$3,000
Resident Psychiatrist; competitive

list Alienist ~(P.sychiatrlstj; prom.
1-10-40; Dept, of Correction; jjrob-
able permanent—1, Orcnstein, Leo

L., 88.50; 2, Green. William F.. 84,60;
3. Yarnell. Helen, 83,85; 4, Yarrell,
Zulelka, 83,45; 5, Shulack, Norman
R, 83,20; C  Fineman, Leon R,
82,90; 7, Weiss, Theodore S, 82,85;
8, Jaeger, Ruth E,, 82,85.

One vacancy—$1,200

*Steno and Typist Gr. 2 (male);
competitive list Steno and Typist
Gr. 2 (male); prom. 11-7-38; Bd. of
Transportation, Manhattan; tempo-
rary. not exceed six months—1365.
Pioli, Anthony J., 82,04; 1422, Mur-
tha, Tiiomas J., 81,15; 1501, Johnson,
Edward H, 78.60; 1504, DeMayo,
Frank P., 78.50.

One vacancy—$1,200
Steno and Typist Gr. 2; competi-

tive list Steno and Typist Gr. 2
(H.R.D.); prom. 11-7-38; Dept, of
Hospitals, Manhattan; temporary,

less than six months (leave of ab-
sence of regular employee)—342,
Poggl, Irene M., 90.55; 376, Brennan,
Mary E., 90.l1l; 679. Morganstein,
Fannie, 87.47; 721, Cerra. Carmen,
87.17; 863, Oberter, Esther, 86.11;
940, Siegel, Irene L, 85.59; 947,
Schutzman. Ruth. 85.53; 1037,
Schmuckler, Rose, 84.89; 1062, Miller,
Miriam D., 84.73; 1079. Lancaster,
Ruth E., 84.65; 1082, Carter, Jessie,
84.63; 1084. Langfelder, Ruth, 84.60;
1089, Arinberg. Pauline, 84.57; 1090,
Pergament. Irene, 84.56; 1121, Ku-
lick, Anna, 84.30; 1166, Pernlce, Bar-
bara M, 83.95; 1191, McCabe, Do-
lores M., 83.76; 1193, Brldgeforth,
Mayvle E., 83.76; 1199, Schottenfeld,
8A3deole, 83.72; 1302, Farloy, Mary F.,
.70.

vacancies—two at

two at 91,680
Jr. Elec. Draftsman Gr. 1; com-
petitive list Jr. Mech. Draftsman
(Elec.) Gr. 2; prom. 12-15-37; ap-
propriate; Dept, of Welfare; prob-
able permanent—13, Gaboret, Ber-
nard, 78.08.

Four vacancies—two at $1,880,

two at 91«8<l

Jr. Klee. Draftsman Gr. 1; com-
petitive list Jr. Engr. (Elec.) Or. 3;
?m. 11-1-39; appropriate Bd. action

27-39; Dept, of Welfare; probable
permanent—62. Friedman,
79,46; 69, Stringfield, Tlieodore G.,
78,35; 74. Oustanoff, Abe L.. 78.07;
78, Hllgeman, Edward, 77.55; 79, Cob-
lenz, Abraham, 77.33; 83, Luekert,
Arnold A., 77.26; 84, W«st, Winfield
A., 77.25; 83, Undner, George, 77.21;
87, Kuhnei, Alexander H., 77.06; 89,
Garflnkel, Bernard, 78,99; 90,
Abramowltz, Abraham. 76.97; 91,
Heilman. Henry |I., 76.96; 92, Clair,
Seymour. 76'89; 93, Torre, Elmer L.,
76,35, 94, Cambridge, Charles C.,
76,20; 95, Margolls, Irving, 76.08; 96,
Belkin, Edward 1., 76.07; 97, Afl'ias,
Irving M., 75.95; 98, Cohen, Herbert
J., 75.80; 99, Bernbaum Bernard,
7553 101 Stlner Munroe, 75.37; 102,
Edelsteln Harold 75.30; 104, Har-
vey. Carl C.. 75.25; 105, Herman,
Jacob, 75.07; 106, Griffenberg, Aaron,
73,07, 107, lIpsen, Slgurd J., 75.00;
109, Hermayer, John. 73.00.

Four f1,5«0,

Henry,

FRI., JAN. 19, 1940
Number unannounced—$8.75
per day
Auto Mechanic; competitive list

Auto Mechanic; prom. 1-10-40; Dept,
of Sanitation; probable permanent—
13, Cohene, Wm. J.. 92,50; 14. Coz-
zollno. Richard L., 92.40; 15. Jones,
Arthur H.. 92,35; 16. Tre.ssler, Wil-
!;iza% J,, 92,33; 17, White, John J.,

One vacancy—$9 per day

Auto Machinist; competitive list
Auto Macliinlst; prom. 1-10-40;
Dept, of Sanitation; probable per-

manent—4, Doxsey, Robert 1, 87,28;
5 Gass, Henry W., 86.63; 6, Olsen,
Henry O,, 86.60; 7, Bush, Edward,
86,00; 8, Hannafey, Henry C., 85.98.

Number imannounced—$2,080-$1,872
(Gr. 2), and $1,680 (Gr. 1)
inspector of Equipment (graded
by salary); competitive list Jr. Engr.
(Mech,) "Gr. 3; prom. 1-10-40; agpro-
priate; Dept of Welfare; probable
permanent—1. Holzapfel, Frederick,
83,75; 3, Tonkonogy, Alwln, 82,56; 4,
Levine, Samuel L, 8220; 5 Benja-
min, David, 82,20; 6, Boyle, Joseph
C., 81.49; 8, BaliiT, Jack, 81.05; 09,
Lapidus, Solomon, 80.31; 10, Slezak,
Coleman C., 80.03; 11, Ilagertv,
Piiilip E., 79.91; 12, Burke, James V.,
79.82; 13, Steiner, Wm. A., 79.74; 14,
Scherr, Herman, 79.08; 15, Stillman,
I.sadore, 79.02; 10, Lasky, Leonard,
79.61; 17, Modrovsky, Jo.scpli, 79.54;
18, Brunscluvig, Marvm 7943 19,
Braverman, Joseg
Pra.ss, Herman 8.9
Samuel Z., 78.83; 23 Re55|er -
ray, 78,75; 24, Sachse William J,
78,44; 25, Chiger, Arthur-, 78,23; 26,
Kabill, Murray M,, 78,06, 27, Baron,

To Hold INew Courses

Practical training courses for ex-
perienced mechanics and newcomers
in the new and widely-expanding
fields of air-conditioning, refrigera-
tion and welding are being oft'ered by

Hemphill Schools of Long Island
City, in addition to their regular
diesel-cngine training courses, it was

announced yesterday.

Irving,
77,83.

77,91; 28, Weiss, Arthur,

Number unannounced—$7 per day
Licensed Fireman; preferred list
Licensed Fireman; Asst, to Pres.
Borough of Manhattan; temporary
(leave of absence of regular em-
Rlloyee)—Castro Henrjy

umber unannounced—$7 per day
Licensed Fireman; preferred list
Marine Stoker; appropriate; Asst, to
Pres. Borough of Manhattan, Man-
hattan; temporary (leave of absence
of regular employee)—Gorman, John

H.; Dunlgan, Joseph A.; Kibler,

Lewis; Falman, John; Simeone, Pas-

quale; Bennett, John; McBrien,

John W,

Number unannounced $115
per month
Oiler (marine); pre-

ferred list Marine
Stoker; appropriate;
Dept, of Public Works;
probable permanent—
Bennett, John Mc-

Brlcu, Joseph W.; Wabst William.

Nine vacancics—b55 cents an hour
Station Agent Gr. 2; competitive

list Station Agent; prom. 8-25-37,
Bd. of Transportation; probable
permanent—571, Sullivan, Wm. J.,
79.16; 812, Salis, Enriaue 0., 77.10;

814, Balos, Harry, 77.10; 815, John-
son. John, 77.10; 820, Schneider,
Max, 77.06; 821, Leavy, John 1J.,
77.06; 822, Geringer, Meyer, 77.00;
827, Sedlta, lgnatius F., 77.00; 831,
Steiner, Frederick, 76.96; 833, Lewis,
Lester J,, 76.90; 834, Meade, John,
76.90; 835, Alleyne, Gladstone S,
76.90; 836, Kalem, Rubin, 76.90; 837,
Constan, Clement, 76.90; 838, Gold-
farb, Samuel, 76.90.

Three vacancies—$960
Type C(myists Or, 1; competitive
list Type (;opylst Gr. 2; prom. 6-23-
38; appropriate; Dept, of Finance,
Brooklyn and Queens; IndeHnite,

may exceed six months and s,
therefore, considered probable per-
manent—>58, Fritz. Elsie, 92.S0; 113,
Zanderer, Florence E., 91.50; 134,
Lindeman, Abraham, 91.30; 147
Janovsky, Seymour, 91.17; 241,
Stern, Charlotte, 90.18; 268, Tochen,
Mildred, 89.92; 740, Gardner, Ida,
87.30; 806. Murray, Helen P., 87.00;
1066, Schachter, Sophie N., 86.04;
1112, Gordon. Rebecca, 83.90; 1340,
Strassburger, Jeanne, 85.12; 1416,

Dubensky, Rose, 84.90.

One vacancy—$1,200
Timekeeper; competitive list Clerk

Gr. 2; prom. 2-15-39; Fire Dept.,
Queens; probable permanent—12,
Forman, wm., 092.73; 46a, Ro0Ssso-
mondo, Edward, 91.73; 87, Lasser,

S. Harry. 91,06; 113, Goldberg. Eu-
gene, 90,80; 117, Freed, Murray L,,
90.78; 133, Horelick, Reuben S,
90,67; 286a, Camhi, Joseph 89.68; 296,
Axelrod. Philip, 89.62.

48 vacancies
Bookkeeper Gr. 1

$1,200

(male); com-
1

petitive list Bookkeeper Gr.

(male); prom. 9-30-38; Dept, of Wel-
fare; probable permanent— 195,
GroII Sidney H., 95,60; 520, Miller,
William, 92,80; 522, Weln.stein,
Jerome, 92,80; 530, Hurme, Charles
H., 92.60; 531 Callman Arthur,
92.60; 339, Epstem Frederlck, 93.60;
541, Koppal Sam M., 92.60; 542, Co-

hen, Harry, 92,60; 544, Tannenbaum,

Alvin, 92.60; 549, Spetkar, Joseph,
92.40; 551, Lieberman, Joseph, 92.40;
554, Schwartz. William F., 92.40; 536,
Kaback, Benjamin, 92.40; 557, Har-
ris. Alexander, 92.40: 562. Horn.
Jack, 92.40: S63, Mulfen. John T,
92.40; 563, Katz, Herman, 92.40; 569,
Rooney, Joseph F. E., 92.40; 581,
Abeles, Harold, 92,20; 584, Goldberg
Saul, 92. 20; 585 Welsberg Harry Is-

rael, 92.20.

586, Dickerman, Morris H., 92.20;
587, Kennedy, Wm. F. E., 92.20; 588,
Plstone, Joe, 92.20; 591, Rosenfeld,
Jacob, 92.20; 393, Calabria, Alfred J,,

92,20; 594, Goodfrlend, Sidney M,
92,20; 595, Feldman, Harry H, 92.20;
598, Snetiker, Morris, 92.20; 602,

Jacob. Godfrled, 92,20; 604, Kassof,
Herbert, 92.00; 607, Fleckensteln,
Valentine, 92,00; 608, Stein, |. Ber-

nard, 92,00; 609, McGuigan, Chrlsto-

pher J, 92,00; 611, Corritori, Peter
Jr., 92.00; 613, Berman, Bernard,
92,00; 614, Russell, Maxwell J.. 92,00;

617, Spector, Israel, 92,00; 620, Zlot-

nick, .Tack, 92,00; 621, Puester, Al-
bert R, 92,00; 623, Pitllck, William,
91,80; 625, Gin.sberg, Sam, 91.80; 620,
Bruckinan, Sidney 1., 91.80; 627,
Sverdlik, Irving, 91.BO.

030, Trachtenberg, Harry, 91.80;

635, Skohuk, Jacob, 91.80; 640, Diehl,
John J., 91.80; 041, Rosenthal, Sid-
ney, 91.80; 646, Gerber, Charles,
91.60; 648, Klavansky, Alex, 91.60;
650, Cohen, Hyman, 91.60; 652, Kap-
lan, Alexander N., 91.60; 6.54 Meyer-
son, Henry A., 91.60; 658, Matzner,
Lester, 91.60; 602, Feld, Max, 91.40;
603, Lebowltz, Ben. 91.40; 604, Klon-
sky, George, 91.40: 609, Shapiro,
Morris, 91.40; 671, Williams, ClifTord
G,, 91,40; 672, Klein, Julius, 91.40;
075, Klrsch, Jacob, 91,40; 676, Mant-
zowitz, Leo, 91,40; 679, Uretskj', Hy-
man, 91,40; 081, Kart, Hyman, 91.40;
683, Morris, Sidney, 91,40; 084, Git-
tleman, Samuel, 91,40; 686, Newman,
Harry, 91,40,

087, Simmons, Charles G, 91,40;
688, Kerschkowitz, Emanuel, 91,40;
689, Colien, Jack M, 91.20; 691,
Jakur0W|ez Stanley C., 91.20; 692,
Reiss, DaV|d 91.20; 693, Kudless,
James A., 9120; 695, Greenberger,
Edwin S., 91.20: 696, Schor, Irwin,
91.20; 697, Arenella, Joseph, 91.20;
698, Kaplan, Maurlcc, 91.20; 707,
Schulhafter, Herman, 91.20; 710,
Arnold, Wilbur C. J., 91.00; 712. Co-
hen, Herbert, 91.00; 713, Keller,
Paul C, 91.00; 714, Lubowsky,
Simon, 91.00; 715, Mai'tin, Joseph
A., 91.00; 716, Solomon, Ben, 91.00;
721, Bianco, Joseph L., 91.00; 724,
Bersofsky, Abe, 91.00; 725, Cantor,
Aln-aham, 90.80.

720, Levy. lIsidore, 90.80; 728, Fer-
bcr, Louis, 90.80; 733, Helfman, Irv-
ing, 90.80; 734, Hubinovitz, George,
no.HO; 735, Engelberg, Samuel, 90.80;
738, WerdlInger, Julius, 90.80; 740,
Becker, Louis, 90.80; 741, Brown,
William. 90.80; 745 Halkln, Sidney,
90.80; 740, Levitan, Beniamin, 90.80;
752, Lippman, Irving M., 90.80.

Tuesday, January 23,

APPOINTMENTS

The following appointments were announced this u)
by the Municipal Civil Service Commission:

JANUARY 12. 1940

Asst. Enffr.,, Gr. 4 (Prom) (WB.)—Vincent G. Terenzio.
Insp. of Fuels, Supplies, etc, (Asst. Chemist approp) (DE )—
Korovin. '

Temporary Title Examiner, Gr. 2 (HA.)—Max Schiff, Franklin
Keller, Lillian G. Ungar, Samuel J. Goldberg, Aaron L. Gitone? 11
Samuel Goldsmith.

Clerk, Gr. 3 (prom) (PW.)—John J. Roberto.

Clerk, Gr. 3 (prom) (CM.)—Mildred Blue.

Clerk, Gr. 3 (prom) (MS.)—Joseph Mapelli,
Lewis, Vincent J. Scordley.

Clerk, Gr. 1 (temp) (Gr. 2 approp) (HA.)—*Sarah Fishman "Fth.i
(Lipnack) Goldstein, *Ethel Levin, "Natalie G, Donohue, *Minnie Bern
Btein, *Naomi Y. Kane. *Margaret M. Corcoran, Steve Bielawski.

Clerk, Gr. 1 (Gr. 2 approp) (BT.)—Leon Brown.

Type Copyist Gr. 1 (Gr. 2 approp) (HA.)—*Sylvia Posner.

Car Maintainer (Group'F) (from Truck Repairman—RR)
Ernest DeSimone. "

Stationary Engineer (temp) (PW.)—Patrick J. Downey.
Photostat Operator (Photoifrapher approp) (TD.)—Edward T
Ardle. A
Car Maintainer (Group E) (Electric Repairman—RR) (BT)—JanlA

H. Bilyou.
Type. Copyist, Gr. 1 (Gr. 2 approp) (temp) (RE.)—Maxine Goldberg
Clerk, Gr. 2 (HA.)—Solomon Moskowitz.

Sidney Reich, Jaine<! v

(gix

JANUARY 13, 1940

Clerk, Gr. 1 (Gr. 2 approp) (HA.)—*Harold Birnbaum, *Siclney
Schackman.

Special Patrolman (WD.)—*Alex Schachner, *Julius J. Janosek
«August W. Reinert, *Milton Grainsky.

Clerk, Gr. 1 (Gr. 2 approp) (HA.)—*Ilda Solomon, +Carolyn T
Greenberg, *Sophia Gann, ’Charlotte R. Youngerman, ‘Joseph \
Truglio, *Saul Moskowitz, *Gertrude Cohn.

Statistician (Social Service) (HA.)—Harry N. Fialkin.
Sten. Type., Gr. 2 (temp) (CO., DF.)—’Frances Fuchs.
Type. Copyist, Gr. 1 (Gr. 2 approp) (DH.)—’Ann Cooperman.

Civil Service Examiner (Mechanical Enrineerine) (CS.)—Arthur
Coonradt, John M. Labberton, Arthur C. Stern.
Clerk, Gr.»l (Gr. 2 approp) (HD.)—’Paul S. Abrams, ’Isidore Silver-

berg,
Lyons,

"Max J. Levy, ’lIrving M. Shakofsky, *Joseph Auslander,
*Russell E. Rozea, "Herman Gelband.

* Joseph

* Indicates appointment made subject to investigation.

ing November, according to flgurei
Federal JObS Down released this week by the U. S Quil

WASHINGTON.—A decrease of jService Commission. The total wai
almost 5,000 in the number of federal 932,634, compared to 937,576 in Ccto-
Civil Service job.s was marked dur- ber, a decpne of 0.5 percent.

Adverti$ement

BIDS AND PROPOSALS

STATK DEPT. OF rUBIJC WORKS 1, 1938, M separata bond fuarantetini
DIVISION or HIGHWAYS prompt payment of moneys du« to til
ALBANY, N. Y. persons supplylnjr the contractor, or ill).
. contractor, with labor and mat«riali im.
Sealed proposals will bo received by | N A
the undemlifncd at the State Office prl:g/teda»anfr;”%sv\eg. in carrying out the ag<
Bulldingr, 13th floor. Albany, N. Y, until ;
one o'clock p.m. on THURSDAY, Janu- (a) Whenever the total amount W
. f able by the terms of the contritt
ary 2'5. 1940, for the reconstruction of :
* . A shall not be more than TOO,tit
hiffhway* and bridges and railroad prade the naid bond shall be In a sun
cronsinp eliminations In the Counties equal to tha total amount paycbli
mentioned below: by th(B terms of the contract.
R.%ILROAD GRADE CROS.SINO EMM- (b) Whenever the total amount pir*
INATION PROJECTS able by the terms of ths contrict
c R|>“P0tl|é T MU fr?aat\”mgree rTt]hnar: ;T?onuo,gggo‘?r?g II\::I
ounty equire yp« e« bond shall be In the sum of oni<
Chautauqua. 18,500 Roplacinff DemoUsh- half of the total amount parali!*
(N. Y.C. R.R> & 0d bulldin* and by the term.s of tho contract,
Krlo R. R.) misc. work.. . — (o) Whenever the total amount py*
«Seven 3 span girder able by the term-i of the contract
ellm. structs. 83", 77, shall be mor» than $1,000,000 ami
77, 72", 72", 1-y, not more than $5,000,000 th« iilJ
Ch(a’\ptaYqulahgg,OO(g 95', pedestrian suby- bond .jhall be In the sum of fortr
. by per centum of the total amount
Erie R. R.) way & marginal pt payable by the term!) ot tlie con
var. concrete a.nd y y : !
brick t 1.18 tract
e pavemen (d) AVhenever the total amount pT-
HIGHWAYS AND BRIDGES — able by the terms of th« contrift
f . shall be more than $5,000,000 th»
Columbia 7,500 Iioix B-M. opt.s‘sl %sazigoob[lj)(;lod shall be In ths sum of
Lewis 3,400 £20° and var. B.M.  Tha amount of the certified chock ac
lopt, mi.c. ;71 companying the proposal of biddff
20' B.M. opt. mix. whom the contract Is awarded will J*
A i ' and 40" returned when ten per centum of ir*
l.ivinKHton <,000 iiicl. 30
1-licams 1.75 work under the contract has bei'n com
. pleted. If Surety Bond la (llspen®
Al bany ST fM.M. 25 steel deck- (5, pursuance with the HIsliJ~)
Rensselaer 3.Q00 |_In_g concrete H,AV. Law, the amount of the bidJing cneok
infac. work. .. 0.27 \will 'be returned when fifteen per Centura
rVar. widen, Con- of the contract work has been complftM'
Rocklanil 500 I PM'te 8" and mi.sc. On contracts with federal funds.
lworK, ... 0.05 optional type.s aro permitted for aiVv
SulHvnn 1,200 f10' concrete widen- !tem of work, contractors mu.it st":,
(INtr 8" s 1.05 tha space provided in the proposal w
) A this purpo.«?0 the exact doslgiiiitlon of ij*
Suffolk . 161000 fVai-. concrete 8" (ipd optional type upon which thc
FHY s 2.35 |5 predicated. No ono proposal s
CONSTRUCTION AXU K I.E CTRIC contain more than ono bid for an ofj
WORK — EA.S'I'KKN STATE tional Item. The award, if nia<I8 »e
I* \UKW.\Y (iAS STATION he on tho basis of the respon.iinlo f
fConatruction and posal which for all items of .
N . the lowest total co.st for tho project
DutclieM releolrlic work—metal o conivact will call for tho typo I'f-'
|tiives — Hushing — natcd /In such proposal
[telephone booth. — — Skilled, Intermediate Oradc, a"
Maps, planii specifications and e.stimate skilled Labor on all projects
of coat may be seen and proposal form.s celve the minimum wage rato
obtained at the office of the Division of as follows: In New York CH.v: 1
Ili(fhwa>.s in Albany, N, Y., and at the Labor, ninety ccnts per liour:
office of the District Ifinsiiieera In whose ate Grade ljabor. elKhty-seven if,
district the roads or i)ro.lect,s are located, half cents per hour; [I'nslcilleil I

upon the payment of Flvo Dollars (J.i.00)
for ))luna and propo,sal form.s. Stiindard

eighty-seven and one-iialf ccnts
In the Counties of SufTolk, N“"'*'|"" IL,

apecltlicatlona are Two Doiinrs ($2.00) oliPHter and DutclioHs:

per copy. No refund will be made on seventy-five cents per hour; ''"f, per
plun.s, specUlcations, or proposal forms. ate Grade Labor, slxty-llvo Nt
I'iuns and iJroposiil forms uuiy bo seen hour: I'nskllled Labor, six'-""""T., h'™
at the office of tho State Dojjartment of per hour: In the Counties of *

I"uMic Works, State Office Illdi*,. Worth OrunKOr Skilled I.abor,
and Center Streets, New York City, The per hour, and for
addresses of tiie Di.strict IOnRineers and and I’nskllled T,.abor,

seventy->i'®”" ”1(
Intermodin'O

nb r
SKHU™ A t»

Counties will be furni.shed upon request. hour; In Sullivan County:

Special attention of bidders |Is called seventy-five cents per hour, Mur.
to "Oeneral Information for Kldders” In Grade Labor, fIfty-fivo ccnts P> pr
tho proposal, speclllications and contract and Unskilled Labor, fifty
affreonient. The attention of bidders is hour; and In all other counties .m
also diiected to tho special provisions than above: Skilled l.abor, AL3
applying to projects with federal funds cents per hour, Intermedinte '~[isklil™

Proposal for each highway or contract bor, fifty-five cents per hour, i
must bo submitted In a separate sealed Labor, forty-five cents per 1 pro-
envelope with tho name and number of hlinwn otlierwIMe in the ilcnii/
tho highway plainly endorsed on tho POHUI .
out.side of the envolope, Kach proposal The minimum hourly rate o
must be accompanied by cash, draft or for the various types of 'o,K a”,
certillcd check, payable to tho order of trades, aa well as tho hours of s?t
tho New York Stato Department of I'ub- conditions of employment, Ln thir
'lc Works, Division of Highways, for tho forth under the Special 1*'°"* fipot. 1
sum a-j specified In the ailvertisomont for |Itemized proposal for each °
proposals and the proposal Itself for In conformity with the P'OVite
each project The retention and disposal Section 220, Sub-dlvision d,or jniniun®
of such cash, draft or check by tho Stato Labor I,aw, as nmende<l, ent"*
Division of Highways shall conform with hourly rate of wages has > A3 »
Sub. 2, Section 38 of tho Highway Law, Ilshed and Isannexed to a” pr«
as aniended Tho successful bidder will part of the specifications
be required to execute tho contract and ©ct, and maybe ascertained ui p..0jd>
comply In all re.'tpects with Section 38 ence to tha proposal foi'
of the Highway 1l,aw, as amended, and |ts Jinct A
also pursuant to the provisions of Chap- The right Is reserved to
ter 707 of the liaw.<t of 10"8, there will all bids. vnT
be required on all contracts entered Into ARTHUR W, \Vorl'*

by any State Agency on and after July Supt. of
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jobxchange PBA ANNUAL BALL IN GARDEN SATURDAY

T vou want to exchange
r present job for another
the Civil Service, send your
uest to the Xchange Posi-
tions Editor, Civil Service
ipader, 97 Duane St., New

Vork City. Include all neces-
A details. Service is free.

T'n answermg, send let-
teib t> appropriate box num-

m

Jdiangimg jo%)s is permis-
sible under Civil Service rules
jfth- department heads of the
tran.' give their ap-

i.r\NT ocahi>™M;k. 15,50 aa (lay.'

Transfer to salnd
iy ™

I.in.

..uivn, n™r, 1»

.STKXOOKAI'IL.EK,

t..  1"nrniln>fliile, , N. Y.
Ppp nrooUlyii or Manhattun.

\NT STEXOCIiHAUIIKK, «r.20fl.
.--'rvice. inifitown  Munhuttnn.
, uj any ilepurtinent U)a<ate.

J. $1,2"0.

.nt of UorouHli of Richiiunul.

cim woek, T:!0 a. in. to 3:30 i

ucf'lv. 3:30 1), in. to H:30 p. in.

to Qiipens or Brooklyn, day or
$1,201,

1Inx 09.
(ri;\-1" l\/ ATunK Inl BldK-, Man.
jroin B a.iii.-| j>.ni.
. shift C p.in.-2 a.m.

or It p.la.-
[2)X 5tf.

Office oi

or 4 p.m.-

(II:AM U. t)..'00. Coar<| of EiUicallon,

More
are expected to jam Madison
Square Garden Saturday
night, at the-annual enter-
tainment and reception of the
Patrolmen’s Benevolent Assn.
Speakers will be Mayor La-
Guardia, Lieut. Governor Po-
letti, Police Commissioner
Valentine and Joseph J. Burk-
ard, president of the PBA.

A full musical and entertainment
program has been arranged, includ-
ing concerts by the*Potice'Band, the

Glee Club, and the junior
[Jruni and bugle corps of various
;veteran post.s, hiade up of sons of
mesnited s of f thiee PRICee Dp@dt. Sena-

be master of cere-

Imonies of the vaudeville show, which
i F,stei' Girls.

tun Mmmitlee members tol-

, low:

ARRANGEMENT COMMITTE

(Red, White and Blue Badgic)

JOSEPH J. BURKARD, Trafflc F.
Chairman; PATRICK W. HARNEDY.
15th Pet.; JOSEPH H. MILLER, Chief
Inspector’s Omce; CHARLES J. MON-
AHAN. Tele raph Bureau; THOMAS
DUGAN, Traffic O.

Walter Smith, 4lh Pet.; Robert Nu-
gent, 60th Pet.; John Simcox. 9th Pot.;
William Gould, TrafTic C; James Byrne
Troo E; Peter Burns 112th Pet.;
Charles Schrimpf; 78th Pet;; Arthur
Romer, 120th Pci.; Emil Kronenbilter,
48th Pet.: George Feaster, 114th Pet,;
Walter Asklund. 67th Pet.

DISTINGUISHED GUESTS
COMMITTEE

Il buililiiiff. Trunsfer WUh f>a- JOSEPI
ini' <ICIL, or J“%n. of- I'libHo ARTHUR
A i (ifiico if lloroukh I’reaU’ent, i Walter
i1 dinor liron X  Box 7. ;Y]
(kig»  (radc 1, 8810, Dept, of Wei- Nygent, »>eorge reasier.
vision of Shelter Caro In lowor |’:|NANCE COMMITTEE
'h')l) T’iﬂpigce'Bff)”x Mag it wovk hir- PHATITFsi T MONAHAN Chairman’
Y THgMAS®DUGA"N° v1ee rChafrAMAAAR
ci.ritk, (mnidc 1, 1S-10. De of Wel- PROGRAM COMMITTEE
A ondway. Trans F 10 Brons PATRICK W. HARNEDY, Chairman;
ir, 1 JJept. of Welfare. Box-57., WHALIA:A GOULD, Vice-Chairman.A ..
(IKKK. 1. $840. Five-day Wrek Eﬂ\{varcL Heslln 1t et Marshall]
1’ itan.  Tran»fer to nl«I>t job éé# Qﬁ“@@ mt@raﬂ'y ?ﬂd mﬁéf“-
1@-P n‘v\:/;,lrds) tiCKiiinlngr February, Conk, 3rd Pet.; John Glynn, 3rd Pet.:
L - James Busby, '4th _Pet.; John Harper,
$6<0. Dept; of Wei 5th }:;t Harolt?1 F. Heldlell 5th PetII
A ! ~ Harold O'Hea, 5th Pet.; William O'Nei
B'\1|| L nrict %I”Ce 8. Transfer to gh pet.; Arthur Rieek, 6th Pet.; Simon
»0x 64 Denker, rZth Pet,: Harrl;y Erickson, I7th
o Pet.; Arthur Bauer, 7th Pet,; Cornelius
IMIK. ‘irade 1, $9«0. Dept, of Wel- W N ; Y
(Ii., uiiiAne .Vsslstance Dpivision, 902 CuII_(ln, 8th Pet.; Patrick C_asy",l8th
; Transfer toany other dlvi- Pet.; James Bohans, 9th Pet.. Francis
sin T pt, of Welfare, orto any Other Barrett, 9th Pet.; James Sherlock, 10th
dtp-i iii . .. Uox 70 Pet.; James Murph 10th Pet.; Charles
HydeII 11th Pet.; Wllllam Kile 13th
CLKKK (iradr 1, $900. Dept of Finance, Pet.; Edgard COOk 13th Pet.; |II|am
i ‘Milnhattan. TranHfer to any »le- Carraher, 13th Pet.) John MeLees, 14th
ridinir. [ Jainaloa, > 1, day work. Pet.,; John McLees, 14th Pet.; John
Gjodesen, 14th Pet.; Hugh White, 14th
Pet.
ILKUK, (rrude 1. $9G0. Dept, of Law.
( ukygl u a.in.-5 ji.m. l?I'ransfer to RECEPTION AND FLOOR
¢! JloHpltalfi or other department COMMITTEE
»iih liiMrs from 5 p.m.-1 a.m., prefer-
ti'ly In ianhattan Box 79, (Blue Badges) '
" ARTHUR MAHON, 94th Pet., Chair-
(LKKK. (rutle 'l, $1,200, Dept, of wel- man; CARL GELTNER, 102nd Pet,
iM*  Triinefer to any other city de- Vice-Chairman.
Liiitiikhi  lir any borough. Night  work Walter Staib, 15th Pet.; George Nel-
»ucpiab”®.  Box 60. son, 15th Pet.; Edward Ward. 17th Pet.;
Edward Korzendorfer, 17th Pet.; Wil-i
tf-KHK. (irade 2, $1,200, Dept, of wel- liam Walsh, 17th Pet.; William Manlon
fari I'ivislon of Shelter Caro in lower 18th Pet.: Walter Wll’th 18th Pet.; Ma-
Mlnllal 1. Transfer to nlerht work rinitus inship, 18th = Pet.; William
8 Walsh, 19th Pet.; Joseph Vespoll 19th
Pet.; Joseph Cunniffe, 19th Pet.; Thomas
fIfKK <rade 2, $1,200. Dept, of Wel- Christian, 20th Pet.; William Doher
ilome Relief DiviHion, Ili'nry :20th Precinct; James E. Bennett, 22r|d
N |t||| -rs ,sts.  Trannfer to name or :Pet.; George Hoffman, 22nd Pet.; Em-
e ner .nniont !'n Brooklyn. Box 63 mett Howe, 23rd Pet.; Michael Brennen,
I I e 23rd Pet.; Frank Germano 3rd Pet.;
ra.io $1,2 D.‘pt. of Wei- Edward J. Condon 24th Pet’; Frederlck
.. istrlct offlce 79 209 Nostraud Koch, 25th Pet.; John Lehner, 25th
f.'n, kiyn. Tran.sfcr to @my other Pet.! Henry HUQhE§, 26th Pet.» William :
J’oxﬂkr] ni>?hf - work beglnninif jones, 28th Pct.; James Hafford. 28th
. ] Pet.; Alphonse Smiles, 30th Pct.; Joseph
. Maekez 30th Pct.; Frank Giselman,
e, rade 1. 81,200, Dept, of WVI - 39nd Pct.; Walter ' Carroll, 34th Pct.;
ire. , I.glict- revision, Sttt Thomas  Mitchell. 34th Pct.; Richard
o o Ay Awey MM Go.ssman, 34th Pet; David "O'Rourke,
" lox. 85 4Cth  Pct.; John Kuveke 40th Pct*
' Henry Ayres, 41st Pct.; Herbert Mas-
#-f-Hlv, (iriide 3, $1,200. Dept, of Wel- SDe;tn'ni“slstOF:éto'hn\era“aanléuHSZS‘t -4155;?1}_%
TU"M' ' ‘h" d "39‘”‘. 5“- Sullivan, 42nd Pct.; Vincent Tuccillo,
n nr lower .Manhattan, pref. 42nd Pet.; Michael Egan, 43rd Pct;
R-MT subway, or “cl” lines. Jolm Weis, 43rd Pct. -
John Carton, 44th Pet.; William
Downey, 44th Pct.; Remo De Felice,
‘loil stf.no<k.%»HER,$j,200. Stale “th Pct.; James Grant. 45th Pet.;
Hirm' I’'ublic  Works, Division of ISimon Knapp 45th Pct.; Walter Lund-
BrnniV '’ I*«ljylon. N. Y. Transfer to “regan, 46th Pct.: SalvatoreVltaIe 46th
“I''' orManhattan. Box 54. Pst.; John Flegoll 46th Pct.; Edward
Regan 47th Pct.; Herman Lampe, 47th
7550 « (lay. Board of Avater Pct.; John Mergner 48th Pct.; John
' orthr . an. Transfer to xame Hannlgan 48th Pet.; John McLoughlln,
Bx V'tepartinentent IMthe«h« Brenxnx.50th Pet’; Bartholomew O’Connor, 50th
Pet.: Alphonse Lowy, 52nd Pct.; John
e'Hok|, o ; Riddel], 52nd Pct.; Joseph Lawlor, 60th
'“nii.ii Park ’ . Joh" Curley. 61st Pct.; John Mc-
uiv Conev Thit?.%i Brrokfyn, Neil, 61st Pet; “lver Lexander, 62nd
80. pot; Andrew Lovito, 62nd Pet.;’ Jacob
K -1, P- P'O. Dept. Station
Hotatink  of Brookl.vn. Tran.ster to similar position
TiinL every third In Manhattan. Box B
Bo» y]' to OQuard, Customs service, j
STKNOGK. VrllKK AM) TYPKWRITKK.
I <Jrwle 2, $1,440. HealtUu Dept., 123
f, ""reliinir li.U Parks Dept. « Worth Rt Transfer to any borougji.
11X 81 Transfer to Prefer non-medical work In any depart-
mmt othpr than Health or Hospitals.
lHWI {V . Would accept $1,200. Box 78.
X i I.Hbor CUiss, $85
h! irn=nf\jr"« _maehine ©pefater, STKXOGR.ANIPHEK .\XI) TYPEWNiTKR
Boj spital, Transfer to Bronx. tirade 2, $1,740 ($1,799.99). Board of
Transportation (Construction Dlvison),
. 12] 250 Hudson St., Man. Ti-ansfer at same
» OIKKTTOR. $ Q salary to dej)artment in Jamaica or
1., . Triboro ti«P Playground, Richmond Hill. Bo.x 65.
["“nsr “V “e week.
1'"x ~'fle’-ound, Manhattan or yNDKU I.\BOR.ATOHV HKLPER. giili-
f* prafetmloiiai Kcrvlve. Grad« 9, $1,200
I"r, 11OH I-'M Cl 1>AA -r . 1N'ational Bureau Rgif .Stairkhedsig Dept, of
tini’, Tranxf,!,. JIi"00. .New \ork Commerce, Washington, D. C. Transfer
i'<ivli,K il Bo7,.? feEeraI gosl to New York City. Box 71.
minimum.
ryi~,vmxE«.: "'TrSi'to
' L 19 M
S, 2“S.ntUrfK i
*y n N 2 Coi month
ﬁr{)"q‘ "ot Wlanrhi‘n@n: ' éo@ | withoutTEmCa'-i'nxtle(n:alhlcxe', ?Sltla%e Dept, of
M.. Health. MI. Morris Tulierculosis Hos-
pital, Mt. Morris X Y. Allowe«l one meal
Oofnl.i . tvfeu HIirRH, lay Transfer to Beacon, N. Y., or New
nt-e ol 1 rggjdent 8f BrWIFA ' vork City. Box 84.

than 20,000 persons'*”

PBA Chiefs Hold Final

Pow-

l.oador I’lioto-

Wow on Ball

(tordon

Officers of the Patrolmen’s Benevolent Assn. make last-minute arrangements for Satur-

day’s annual entertainment and
ing in Pulitzer Bldg. offices last Friday night.
Charles J. Monahan,

recording secretary;
dent; Patrick W. Harnedy,

reception,
Seated,
treasurer;

scheduled for Madison Sqg. Garden, at meet-
left to right, are Thomas F. Dugan,
Joseph H. Miller,
first vice president; Joseph J. Burkard, president, and Robert

second vice presi-

C. Nugent, financial secretary. Standing are Walter Asklund, trustee; Walter M. Smith,

financial secretary;

George D. E. Feaster,

trustee; Emil

Kronnenbitter,

trustee; William

Gould, trustee; James Byrnes, sergeant-at-arms, and Charles C. Schrimpf, financial sec’y.

X'V uum xvii., , luiim jntiuci t xjaiscr, luain i‘ci.;
: Wilham Braun, | VValter Kent, IO-Jth Pet.; William For- Watson. Troop E; Leo O'Connell. Troaop
-iloe CfeorRe Deegan, 70th Pot., .ster, 106th Pet.; John Moffett, IOGth jF;JohnSondericker Trooo F'Joseuli
n O Leary.
Wheeret” B " 1S 72nn William Hackett 108th Pet Ray A'Irtames F' Hllalebarnalhgyanwth D|V|S|%tn
.7g/lgns§||t.7?ngl Pet.; %hafrfle.sns[ljjcgm{v, mond _Quinn, et.; mes Shea, . McDonneII 181ii  Divi.sion;
e ne oysius Duffy, 73rd Pe - 100th PrL s WY yqr annnan o B% B OaMeM Biv. LAs.» Banigl Cascy
E wajVv' Conroy"VTth Pet;” Frank‘dc- dam en Div. Lie.: W|II|am Reiehman, Emerg.
@sqnale‘,MthP mger. ffd& bM. Lmil tuehs. 1OLh Serv. Div.; .loseph H. King, Ernerg.
BOX COMMITTEE Pet.; Andrew G. Chelius, IIOth Pet.; Squad 1; Edward Hoffman, Emerg.
. Albert Werdann, 111th Pet Morris A. | Squad 4; Raymond McGrath, Emerg.
JOHN UMINGER. Troop A, Chair- Fishman, 111th Pet.; Clarence Hartman, | Squad 8 Edtvin O'Connor,’ Emerg.
man; HUGH KOHLER, Traffic G. Vice- 111th Pet.; Gustave Roessler, 112th !Sfiuad 0: Elmer Mullin, Emerg. Squad
Chairman. Pet.; David Flnnerty, 112th Pet.; Wil- 10: Stephen J. Lanigan. Emerg. Squad
William_Buekholz, 75th Pet.; Barton liam N. McDonald,” 112th Pet.; John 11: Edv.-nrd Gibbons, Emerg Squad 12;
Wilson, 7ath Pet.; Adolph Poole, 75thi O Leary, 114th Pet.; Herman Buser Andrew Murphy, Emerg Squad 13;
i _ Edward | 114th Pet.; Charles Ries, 120th Pet.- .Tohn Regan. Emerg. Squad 14; Thomas
Phalen, 76th Pet.; George Seiter, 77th|.Emil Mdueller. 120th Pet.; Alfred Fu- Walsh, Emerg. Squad 16; Stephen Be-
7th Pet.;. Rich- zi 20t James Ladlev 122nd dell, Enierg. Sqund 17, Robert Treanor,
ard Pa,lmaé, 78th Pet.; Jrames Dargan, .gﬁz.]("l"a(} Fes I-erankle}n 123rd Pet.; John Emerg S%uadq 18 William Colberg,
79th Pet.; Gustave Herf, 80th Pet; Mat: McSweeney. Traffic A; Walter Oswald. Emerg. Sqqad .20, Maurice Brick. G. C.
thew Farrell, ~80th Pet.; Andrew Traffic A; Edward Weiss, Traffic A; P kway;. George Llridsey, G. C. P'kway;
Radtke, 81st Pet.; James Shannon, 81st joseph Lynam. Traffic B; James Mur- William F. Gain, Harbor Pet.; Bertr.Tm
Pet.; John J. Grifin., 82nd.Pet.; Thomas phy "Traffic B; Frederick Bauer, Traffic Barry,. H.irbor Pet.; .Tohn O'Reilly,
Stackpole, 82nd Pet.; William Plien- B;”\illiam Disktn, Traffic C; Edward Harbor Pet; Harry Dwyer. Health
inrer, 83rd Pet.. Thomas Quinn, 83rd DYyrlie. Traffic C; Leroy Kahn, Traffic Squad; Thomas A. O'Brien. .Tuv. A
Pet.; Oscar Maier, 84th Pet.; Walter D7 Denniss Mahoney, Traffic D; Frank Bur.; John Dolnny. Juv. Aid Bur.;. Vin-
Habeeb, 84th Pet; Mauric*; Kinsella, Reehil, Traffic D; Thomas Carroll. cent Butler. Midtown Squad: Thomas
B5th Pet.; Frank Kanz, 85th Pet; Ar- Traffic E; Walter Gorman. Traffic F; jNyland. Missing Persons; Henry Bren-
nold Titus, 87th Pet.. William Smith, Mauriee O'Connor,;Traffic F; William ner, Motor Trans.; Theodore Dusold,
87th Pet.; George Muehleek, 88tli. Pet.; sSchroff, Traffic G; Chester Seerv, Police Acadomy; Thomas J. Marron,
Dahlem, 88th Pet.; ,Henry Traffic H; John Ryan, Traffic H; Wil- Tel. Bur. Mrn.; William Rap'i.nel, Tel.
Bode, 90th Pet.; John Burns. 90th Pet:; per torayth. Traffic I; John Caulfield. Bur. Bronx; Joseph Lynch, Tel. Bur.
Uohn Vaughan. 92nd Pet.; Matthew Traffic J; Harry Shortel, Traffic K; Brooklyn; Edward A.  Brennen, Tel.
Dereole. 92nd Pet.; William Mutz, i>4th GalliJs Bechtold, Traffic L; John Cempa. Bur. Queen.s: Albert J. Nelson. 1st Di.st.
Pet.; Stephen Byrnes. 100th Pot.; Ed- Traffic L; ThomasOCS@vdimce, XIRRsfic Traffic, Philip Clark. Warrant Squad;
wA~rd  Shreehan,” 100th Pet.; Michael N; Edward Worell TrafficN- ‘john John Burkhard, Warrant Squad.
| ® ~Olst Pet.; Theodore Gertisser, ' Kehoe, Traffic O- Henrv Schniiermund SERGEAMT-AT-.A'IMS
102nd Pet.; John W. Tucker, 102nd Pet.; . Traffic P; Edward Farnan Motorcvele JAMES BYRNE Troop'E'
. i, . .

204 On City Marshal List

lhe long--awaited City ATarshal list is published todav in T he T.e.\der, for the first (inie in

any Civil Service new.si)al)cr.
BROOKLYIS

Edward
Max D.

Abraham Abramowitz;
Aksel; William E. Artz;
Atkins; Leo S. Auerback; Salva-
tore P. Barracca; Charles Birn-
baam; Benjamin S. Blutreich; Mor-
ris Butcher: Julian R. Chernok,
David Diamond; Julss L. Druss;
Henry J. Easton; Gk;cr3e B. Ei.ss-
ler; Louis Epstein; Abraham L.
Evans; Frank J. Fanelli; Sidney L.
Feiler; Hyman Finkelson; Jacob
Firester; Max H. Frankies; Edward
Friedlander; Edwin H. Friedman;
Harry G, Gilbert; Sidney H. Git-
telson; Benjamin J. Goldberg; Hy-
man Goldman; Jacob H. Goldshein;
Joseph Goldstein; Milton Gottlieb;

Abraham Greenberg; Herman
Greenberg; Gershon A. Gross;
Jacob K. Grossman; R. Robert

Hockman; Samuel B. HurwiiZ; Wil-
liam S. Jacknow; Frank Kamer;
Alexander E. Kane; Walter Kane;
Abner S. Kaplan; Maurice Karlan;
Abraham N. Kaufman; Joseph A.
Kellman; David W. Kirschen;
Harry Krisher; Abraham M. Kris-
tol; Albert A. Kwass; M. Samuel
Lane; Sidney Langsam; Abraham
Lebenkolf; Milton M. Lebow; D.
George Levine; Herman A. Le-
vine; Irving J. Licht; Edwin A.
Livingston; Lawrence Meyer; Ed-
ward A. Meyers: Milton J. Melt-
zer; Max J.  Miller;  Maxwell
D. Moglen; Harry N. Newman;
Max L. Nissman; Arthur B. Olian;
Bernard L. Packer; Henry Parker;
Leon Poe; Meyer Poses; Jacob M.

On (he list are 204 names.

Poss; M. Beverly Potter; Maurice
Rieger; Joel Ritz; George Ro.scn-
berg; Nathan Rosenblatt: Milton B.
Rosenblume; William B. Roths-
schild; Lester Rothstein; Louis
Rous; Milton L. Sarner; Henry
Schnntz; Morris Schiff; William
Schofler; Hyman R. Shapiro; Henry
Simon; Jacob A. Singer; Samuel
Slote; Jacob Sobell; Herman Solo-
way; Jay G. Stein; Samuel Stern;

Samuel S. Sturim; Harry Trugman;
Abraham Wechsler; Julius L, Weis-
baum; Louis J. Wunder.

MANHATTAIS

Irving Anish; Michael R. Belin-
sky; S. Charles Blutstein; Mark A.

Bogart; Meyer Brody; Arthur Bu-
chanan; Herber D. David; Tiberius
DeiViarinis; Max Ehrlich; Jo.seph
Ehistein; Samuel Engelmeyer; Isa-
dore Fried; Martin  Friedman;
Joseph L. Giller; Jacob J. Gold;
Ezra Grossman; David Haimes;

Simeon F. House; David J. Hyman;
Samuel M. Jacoby; Herman Katz;
Irving I. Kremer; Irving L. Levin-
son; Amelia D. Lewis; Terence J.
McDonnell; Abraham Miller; Sam-
utU S. Nash; Lincoln Orens; Alex-
ander Padowitz; Arthur Pick;
George Popkin; Isidore Reisman;
Herbert Rose; Milton N. Rosen-
berg; Abner O. Siegel; Abraham
M. Silverman; George N. Starke;
Isadora I, Steinberg; David A.
Steinbock; Solomon C. Stember;
Peter Stofsky; Jerome Tannen-
baum; Harry F. Teush; Maurice
Yochelson; Alfred Zinker.

BROmM

David Abramowitz: Andrew A.

Adinolfi; Sidney Arvan; Robert
Bern.';tein; Abraham Brody; Leon-
ard A. Carlin; Louis Dickstein;
Lambert L. Eben, Jr.; Sidney
Fischer; Berthold Freier; David
Gale; Louis Glickhouse; Edward
Glickm.”"n;  Arthur Greenberger;

Emanuel L. Greene; Samuel Hodes;
Samuel B. Hurwitz; Joseph A.
Jacobson; Philip Jacobson; Joseph
G. Josephson; Sam S. Kaplan;
Harry Kavesh; Nathan Kogan; Max
H. Leitner; Isidor Leventhal; Wil-
liam V. Levine; David M. Liptzen;
Max Lourie; Jesse Luxenb?rg;
Joseph Miller; Jack Mund; Irving
I. Nemens; Bernard Novick; Aaron
E. Nowack; Morris Rabkin; Oscar
Robinson; Louis Rosenzweig; Alex-
ander A. Rothschilc®; Benjamin
Schoen; Leon Seltzer; Morris B.
Steinberg: Samuel Stoller;
Jacob Weinberg; White;
Samuel Willner, Jr

! QVEENS ~ |

Jacob A. Adler; Leon Axelrod;
Jesse R. Bacharach; Isidore Bass-
off; Perry Chal'etz; William P. Div-
iney; James P. Earley; Bern:'rd A.
Finkel; Alexander E. Fox; Joseph
D. Gollon; Sidney Haber; William
Holzman; Henry Jarum; Max L.
Kantrowitz; Leonard S. Leventhal;
Joseph  McGovern: Theodore M.
Schwartz; Sidney S. Sklaar; Henry
A. Slaughter; Leo J. Zimmerman.

H.
Alfred
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Rulings on City Commission’'s Calendar

Studies to Simplify

Promotion

The Municipal Civil Service

Under Way

Commission is studying plans

to simplify the conduct of promotion exams, it was learned at
the wcekiy meeting of tlie Commission Thursday, when de-

cision was reserved on two such

One plan nirects ti,c t r

ing credits. 1lhe calendar item
recommends that the new
plan bo tried for .six months.;

*The second plan would e.stablish
city-wide policic.s in connection
With planning promotion lines
fnr fhc. vnrifon<j fifv rIéerf—mnntc
101 IH' vaiiou. ca%/ acpaicmeni.,.
Other important items on the
weekly calendar, with the dis-

po.sition.s in bold-face, follow:

IJoai’d Action
For Disposilion;

272. Matter of study of compara-
tivp co.st of direct and indirect .sv.s-
tom in the Board of Education (No.
5875 on 12-13-39). llescrved.
President Kern:

274. Order an examination for one
position. Approved.

Director of Examinations:

282. Approve service ratings for
tlie following departments for the
period ended May 15, 1939:

Dept, of Public Work.s;
Dopt. of Licen.ses. Approved.

283. Proposed amendment ol lho

Idcntir.calion Seivicc ol the compcli- |

tive cl-iss bv includint! therein-
.Tunior Filigedprfnt IUniician--to
but not including $1,800;

Fingerprint Technician-$1.800 to
but not including$2,400 (f~0.5905 on,
12-13). Publichearingordered.

284. Grant request of Dept, of
Hospitals for a further extension of
~time until Feb. 15. 1940, in which to
file service rating reports for the
neriod ended Nov 15 1939 An-

mile |

28G. 'Note that on Dec. 31,
the sc vices of the provMional Assist-

ant Landscape Aichitect at $2,400 in |[and Typewr ter

Ihc Dept. Parks were terminated
and the vacancy filled by a perma-

nent employee from our preferred
list for Assistant Landscape Architect
(No. 4400 on 9-27-39). Approved and

filed.
287. Forwarding request of the
Civil Service Technical Guild that

the Commission rescind the rule pro-
viding that persons on an eligible list
wlio accept temporary appointments
shall not be again certified for other

positions for a period of 90 days.
Filed.
288. Advising that replacements

of provisional appointees in the Dept,
of Welfare by eligible.s after publica-
tion of li.sts will unavoidably extend
over a period of several months
pending results of investigation of
candidates and approval by the State
Dept, of Welfare of eligibles prior to
appointment. Filed.

289. Forwarding proposed plan
for the crediting of training in pro-
motion examinations and recom-
mending that this plan be put into
operation for a period of six months
in order that a study may be made
of Ihc> results. Keserved.

290. Hocominending that the eligi-
ble list for Assistant Engineer, Grade
4 be certified to the Dept, of Public
Works to fill one position now held
by a i)rovisional Assistant Engineer
(i)rill Operations) at $3,120, and that
the department be directed to drop

the sub-title (Drill Operations).
Approved.
2i)3. Recommending city - wide

policies in connection willi the plan-
ning of promotion lines for the vari-
oils city dopartment.-i. Keserved.

i. Order examinations for three

position.s. Ordered,

21)6. Cancel order for the city-
wide promotion ex:miination for
Senior .A.ccountant and so advise
liirscli C. I7issell and 10 others (Ac-
countant, Cirade 5 Eligibles), inas-
much as the Budget Director has

withdrawn his request for this ex-
amination and there is a city-wide

list in existence. Kei-ommendatlon
approved.
297. Itequesting withdrawal of a

report recommending that two pro-

motion examinations be ordered.
Cancel exams.
298. Submitting lists of persons

who were notified to appear for the
oi)en competitive and promotion ex-
iiminaiions for Junior Statistician,
held Jan. 13, 1940, for the reason that
they were marked “Qualified” or

1939, 1

‘gineer):

items.
a i n - Q,.ineci" in accord-
~vith ruling of the Commission
»n Dec. 0 Approved,
299. Su”seslecl procedure for the

1940qualifying test for eligibies on
preferred li*it for Life
Approved.

Muller of admitting seven ad-i gr
the examina- to

candidates to

lion for Medical Social Worker,
Grade 2 as a result of errors in rating
experience papers. Admit to exam.
302. Report re eligibles on the ;
change of title iist from Laborer to ]
Asphalt Worker; matter of using this
to rcplace provisional Asphalt
Workers in the Office of the Presi-
Borough of Brooklyn (No. 6142 .
on 12-27). Treat as departmental list
and order exam for change of title

in Brooklyn.
303. Cancel order for one city-
wide promotion examination and

order a departmental promotion ex-

amination for that position. Ap-
pcoved.
Payroll Clerk:

306. Inquiring whether the Com-

i missioncan approve the appointment
2

efTeclive Sept. 1, 1937, when

[ Education certified that
iAr.v [/ f , n " provisional ,
Draftsman and his

AN
including Oct. 31, 1937. Ap-

‘cu ffrt .
Submitting for reconsidera-

request of Law Dept, for ap-
, continued temporary em-
Pl°y"ient of Miriam Stem as Stenog-

Irapher and Typewriter, Grade 2 at
extended leave of

S |S y M T incumbent,
Sade 3

fntmtSras t*e”i?2l Lr Law s fe »

rapher. Grade 3, which the Commis-
sion ordered certified for this va-

.certifications
Junior Electrical Draftsman, Grade 1
Guard, and 2, pending receipt of certifi®iate

cancy, terminated on Nov. 20, 1939.
Approve for .six months pending Law
Steno, list.

308. Matter of salary increases

granted by the N. Y. C. Housing Au-

thority of five provisional Manage-
ment Assistants, Grade 3 and one
provisional Tenant Selection Aide.
Reserved.

Communications:

311. Dept.“of Welfare. Request

for extension on certification dated
Jan. 2, 1940, from which to appoint
Laborers to replacc provisionals.
pendmg receipt oi permis.sion from
the Bureau of the Budget. Dien)ﬁ;
&4
payroll subsequent to Jan. 33]1 1(340,
not to be approved.
Returnin

312.. Dept, of Welfare
Jan. 1940, fo

of |g

2

from the Bureau of the B’ldget

antin% the department permission
fill these positions. Approved to
Jan. 31, 1940.

313. N. Y. C. Tunnel Authority.
Achisinrthat RYbeYt‘K''kimbaii“ was
appointed in that department as
Clerk. Grade 3 at $1,800 from the
city-wide promotion list for Clerk,

Grade 3 certified on January 3, 1940,
and that upon advice from the Com-

mission, the preferred lists for Clerk. ;
:Grade 3 and 4 were not used in mak-

ing this appointment inasmuch as the
promotion was merely for the pur-
pose of increasing the salary of the
person promoted and was not a new
appointment. Approved.

314. N. Y. C. Housing Authority.
Request to continue temporary ap-
pointment of 11 Typewriting-Copy-
ists. Grade 1 at $960 for an additional
period of two months. Approved.

320. Dept, of Welfare. Request to
extend employment of 23 temporary
Assistant Supervisors, Grade 2 until
Jan. 31, 1940, pursuant to Rule 5-9-
Ib. Approved.

321. N. Y. C. Housing Authority.
Requesting certification of dn eligi-
ble list from which to appoint 15
Clerks, Grade 1 at $840 for a tem-

porary period of one week. Payroll
approved to Jan. 20, 1940.
322. Dept, of Welfare, Request-

ing an extension of time on the cer-
tification dated Dec. 14, 1939, for the
position of Ophthalmologist pending
receipt of authorization from the Bu-
reau of the Budget to replace provi-
sional employees with Civil Service
incumbents; requesting approval of
payrolls of the provisional

Ophthalmologists until replacement

can be made.
payroll.

324. State Dept, of Civil Service.
Advising that at its meeting held
Dec. 19,1939, the State Civil Service
Commission approved the following
resolutions adopted by thi.s Commis-
sion and approved by the Mayor:

Resolution amending the competi-
tive class by including in the Admin-
istrative Service. Grade 4 the title
“Borough Superintendent (Housing
and Buildings).”

Confirm order to stop

Resolution classifying in Part | <if *

non-competitive class, withoS
maintenance, under__ the heading
Educatlon, “1 Quperlntendg

. . Ooeration and Mainte-
nance $125M.” Noted
N

320. State Dept, of Civil Service,

Jan. 11, 1940, the State Civil Service
Commission approved the following

resolutions adopted by this Commis-
sion and approved by the Mayor:
Resolution waiving promotion rules
1 connection with the promotion ex-
amination for Clerk, Grade 2.
Resolution classifying in the non-
competitive class the title “Custo-
dian (B —$5.50 da one in-
cfmbeﬁn%ﬂm $ 2 y (

Provisional will be approved i .

29, 1940. “ Jeb.
328. Office of the Cornptr

Requesting certification fron? i'®”

to malce four promotions n

Grade 4 at $2,400. Approved

330. Attorney for the Coiirt ,
tendants’ Eligibles. Calling attoL
to the fact that Patrolmen rerS?
$3,000 are still assigned in sovp.
the courts to AttenQants' duller 5

1 f t J
i
p Law Dept, and for C-)rrcction
N -
TG
PAMArnitted to tile an applicaj 3

Junior Engineer (Civil), Grade 3
"the reason that the check vhioi,’
companjed his application 2

never received by him. Ann'ol?’
. 1r o} “ottre
Appi*OVal Dy hCC. Schuofpf

354. Note on the records the f,
lowing' changes of name:

Dept, of Hospitals. Herbert Fauoh
nan to Hubert Faughnan: Bcalricp’7
Allen to Beatrice Z. Dwyer,

Fire Dept., SamuelRiesenber'r
S%ngHteI o'?l?jsh.—l—, T.iin o,
Dept, ot Paiks. Julia Gold.qtoin

~®

No opposition was recorded at a public hearing Thursday to
a proposal of the Municipal Civil Service Commission to in-

elude two fingerprinting titles

in the Indentiflcation Service

The additions are Junior Fingerprint Technician, up to, but
not including, $1,800, and Fingerprint Technician, up to,” but

not including, $2,400.

"TtesoirTtioir‘amending ParT~AsTThe
Dietician Service, to provide for
value of maintenance.

Resolution transferring to the com-
petitive class the positions of Porter
and Maintainer’s Helper, LC.O.S.,
change to be effective as of the ex-
piration dates of lists now in effect
for tliese positions. Noted.

326. Dept, of Hospitals. Request-
ing that one open competitive ex-

amination be held for a position in
that department. Order exam.
327. Dept, of Welfare. Request-

ing permission to retain provisional
Placement Interviewers in that de-
partment until Feb. 29, 1940, at which
time they will be replaced by Civil
Service eligibles (Clerks, Grade 2) at
the rate of 25 percent of the total
number at the close of each payroll
period beginning March 1, 1940.

Is Your Exam Here?

Below is the latest news from the Municipal Civil Service Commission on the status

of exams which attracted 300

or more candidates.

soon as they are made known.

OPEN COMPETITIVE

Administrative  Assistant (Wel-
fare): The written test will be held

on Feb, 22 for 305 candidates.

Architectural A.ssistant, Grade 2:
288 candidates were qualified for the
written test, which will be held to-
morrow.

Assistant Engineer, Grade 4: The
final report has been prepared for
the approval of the Commission.

Automobile EnBineman: Appeals
from tentative key answers are now
being considered.

Baker: Thig examination is being
held in abeyance pending reclassifi-
cation of the position.

t~arpenter: This examination will
probably be held next month for the
1,399 candidates.

Fleetrical Inspector, Grade 2; En-
.Assistant (hlectrical),
Grade 2: 1,534 candidates were

qualified for the examination, which ;
will probably be lield next month. ]

Elevator [IMcchanic’s Helper: 392
candidates filed for this examination,
which probably will be held next

Engineering Inspector, Grade 4
:(b.w.s.): The final report has been

prepared for the approval of the
Commission.
House  Tainter; Appeals from

tentative key answers are being con-
sidered for final report.

Janitor (Custodian), Grade 3: The

final key has been prepared for the
approval of the Commission,
; Janitor Engineer (Custodian En-
The written test has been
| completely rated. The practical
I tests are now being conducted and
jwill be completed on Feb.

Junior Administrative Assistant
(llousing): 559 candidates were
qualified for the written examina-

\"hich will be held on Feb. 22.

Junior Administrative Assistant
(Welfare): The written test Will
probably be held on Feb. 22.

Junior Architect, Grade 3: Rating
ot 315 candidates is now in_progress.

Junior Assessor: The r.gﬂﬁg o! the
written test has been completed.

Management Assistant (Housing),

Grade 3: The written test will be
held on Feb. 24.
Management Assistant (Housing),

Grade 4: The written test will
held on Feb. 24.

be

Office Appliance Operator: The
rating of the written examination
will probably be completed this
month.

Playground Director (Female and
Male): Appeals from tentative key
answers are being considered.

Rcscarcli  Assistant  (City IMan-
ninjr);  Qualifying experience is
being rated for G92 filing candidates,

Sanitation Man. Class A: The
qualifying written examination has

been tentatively  scheduled for
March 2.
Seamstress (WomeiO: 1,638 appli-

cations were received tor this ex-
which will be conducted
as soon as practicable.

Social Investigator: 2,741
dates passed the written test.
experience is now being rated,

Steamtitter: The examination will
probably be held next month.

Stenotypist (Grade 2): The Com-

candi-
Final

Division. The examination will
held as soon as practicable.
Telephone Operator, Grade 1
(Male): Qualifying experience has
jbeen rated. The written test will
probably be held next month.

be

The Leader will publish changes as

Title Examiner, Grade 2: This ex-
lamination was administered to 1,065
‘candidates. Appeals from tentative
key answers are being considered.
Trackman: The final key is being
validated for final approval.
Typewriting Copyist, Grade 1:

pPAPar~. for the approval ol the
Commission.

PROMOTION

Assistant Engineer, Grade 4 (City-
Wide): The final report has been
prepared for the approval of the
Commission,

iJulia Weinstein. ]

Dept, of Sanitation, Catherine F
Smith to Catherine F. Byrnes

N. Y. C. Housing Authority, Amna
,E. Allen to Anna Allen Kovall.

Office of the Comptroller, Mildied
'C. Wolfe to Mildred C. Moshman-
Betty Bolotin to Betty B. Wkinstein-
| Beatrice Feldstein to Beatrice Har-
Irison.

Dept, of Welfare. Florence Offen.
,berg to Florence Grossman; Beatrice
Riemer to Beatrice Kellner; Gertrude
Kahn to Gertrude Satvel; Sylvia Rith
Wilder to Shirley Ruth Williams;
Sylvia Buchter to Sylvia Stem
Panzy Brown to Panzy James; Ber-
nice Howard to Bernice llankes;
Edna Lillian Cohen to Edna C, Fried;
Thelma E. Skeete to Thelma S. Sm
mons.

Candidate for Attendant-Messen-
ger, Auto Engineman and Sanitation
Man, Bernard Divinsky to Bernard
Divins. Approved.

Board Action
Director of Examinations:
354A:—Approve advertisement for
one promotion examination. Ap*
proved.
«Commissioner Morton:
354B:—Approve key answers pro
posed for Janitor (Custodian Grad»
3 as amended. (No. 183 on MO
Approved.
Director of Examinations:

. 354C:—Approve amended adver*
Jtisements for two position'; /P

proved.

Carey Re-elected
Relief Fund Head

William F. Carey was re-naitied
president of the Welfare Honor Re-
| tief Fund (D. S.) by a newly-elected
Board of Directors of the Fund at»

Assistant Supervisor, Grade Z (So- meeting last Tuesdaj\ Other le*
‘cial Service) (City-Wide): The writ- named officers include Edward
ten test has been scheduled for Nugent, vice-president:Harry R
March 9. Langdon, trea”surer; Matthew

Clerk, Grade 2: Appealsfrom "pear, secretary, andCharles E

tentative key answers are now
considered.

Clerk, Grade 3: Appeals from
tentati/e key answers are being con-
sidered.

Clerk, ~rade 4: Aopeals from
tentative key answers are being con-
sidered.

Lleutenant (Police): Part A of the
| ritten f_féi is.being rated. The final
“key for Part C is being validated.

Stenographer-Typewriter. Grade 2
(Cityy-Wide):  Objections to
answers are being considered.

Stock  Assistant  (Men) (City-
Wide): The final 1y 1 Al 1

ha.s been prepareJr “S aPPTOVa,
of the Commission.

Supervisor, Grade 3 (Social Serv

iceTTciVy-Wine')7The'w7itteirTest.”

will probably be held on March 9.

labor. |

Climber and Pruner: The written
examination will be held on Jan. 27.

key,

being gmith,assistant secretary,

The new Board of Directors j*
composed of Matthew J. Diserio,
mond A. Donnelly, Cornelius S.
phy, Joseph F. Lee, Herman Klein
Fred J. Kiely, Abe Kasof, M¢chae
Moro, Anthony Grego, Chester
'Shea, Elias Shapiro, Carey,

'Langden and 8aF.
mg%lthat the

I it ~as rei
reviewed

r N
applications for aid.

STEEL IN.SPECTOR

TEST DRAW" ¢
The written examination
candidates for Inspector of
Grade 3, will be held Tluin
~Yhr Fod™rri’ B:iMir; . “«i;,"" "»*;s

,ton St., the Municipal ~*'1*
iCommission announced y™
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Day\Week, Insurance

linongPlanksfor1940

, Service employees will work five days a week, retire

Vpay years,

receive annual

increments in

nto $3,600, enjoy unemployment insurance, and gain
~of other benefits if—if the legislative programs of lead-
fil service Organizations in the State are adopted by the
“*N'ooudl and the Legislature during the sessions just

response to a request
ip Leader, many organi-
' have summarized their mam
Jfor 1SY0.

len”tie
Service Reform League:
-:bition of any member of a
< or State Civil Service
“WNon from holding office in
olitical organization (similar to
New York City Char-

nf Chapter 737 of Laws of
~hich authorized Civij
Commission to extend the
nent of persons in the state
fwlio have reached the man-
\ retirement age of 70.
Ifitriction of mandatory exemp-
uder C'vil Service law to one
«of each department head, in-
~o( sideputies.”
Jjtersion the competitive ex-
Jon vz icin to subordinate em-
Lesqi elu tion boards throughout

State.
ilmifioH of Employees

newly-formed Federation of
tidpd Employees has set forth a
tyart program:
bill.
insurance

JS-jear retirement
Incmployment for
lavil service employees.

Right nf counsel and appeal to
Civil Service
pfts removeil on charges.

Ei|(ht-hour day for Auto

I Marts for all em-

En-

116]

Wy D bills to be introduced
ilocd 6. New York City Em-
s Union, are the following:

M Act to amend the Labor
Iy addliiK a new section to be
Id Section 161-a providing for a

week for Civil Service em-
(M of the State and its political
i.Mjioni,

Abill which will extend the
J«iit mandatory increment law by
I'ldng annual increments for the
pditive civil service employee to
[mitof all grades in all instances
It to exceed $3,600.

A /ct to amend the Adminis-
NCode ot the City of New York
[»dding a new section to Pension

to provide that any employee

Jiss completed 30 years of allow-
"*envice .?hall have the right to
p 8 harf pay, regardless of his

Abill providing that any em-
pic who has been a member of
Knployegj; Retirement System or

Employees Pension System for

fs if charges are preferred

him, .shall be entitled to a
may employ counsel and
liave the right of review on the

“dthe facts by the Supreme

yietii
*fect views for 1940 of the
r~ens Benevolent Assn. are
in the following statement
~Ph J, Burkard, president:
It NOW 411 energies of the
is Benevolent Assn. are di-

*ysteni.  Our representatives

classified

loans

rJIHiuoiKls, .fewelrVi
m «'litroHCopeB,
i
«th Ave. i:UST

.Since 1858

Klano’ INSTRUCTION

in \,r
otitit-H

r*i>tec for indivklual In-
by ear. Folk

* >»'i>rOvl.satlon, Jazz.
S, ca ? ““neuoHsary. H. ilarsh.
" »-J536; Kve., TR. 7-9784

Musi- !
Rl WBE muﬂ@]y) i

have just come through half a year
of tiring sessions on this matter, and
a 97 per cent vote of the membership
has vindicated their efforts. With
victory in sight, we will not let up
for one minute until the settlement
is part of the laws of the City of
New York.

“We aim, in 1940, to push for
amendments to the laws about work-
ing hours. We now enjoy the eight-
hour day and a day-ofi in seven, but
in times of emergency these may be
temporarily suspended. The laws
should be so amended that whatever
time we lose during emergencies will
bo returned automatically to us and
avoid a recurrence of what happened
in recent months; since the opening
of the World's Fair we have lost six
days, and only one has been returned.

“The PatrolmenV Benevolent Assn.

will, during 1940, as it has in the past,*

be on the firing line whenever the
interests and welfare of the Patrol-
men of New York City are at stake.”

S. C. M. W. A. Program

“The problem of maintaining de-

cent living standards is a major

concern of both Slate and city em-

ployees,” declares Mary Luciel
McGorkey, president of (he New
York District, State, County and
Municipal Workers of America
(Cl10). Specific recommendations
are:

For the State service, restoration
of the lost 1939-40 increments and
the resumption of mandatory incre-
ments for 1940-41. This includes the
time service increments for Mental
Hygiene employees.

For City Service

For the city service, preventing the
adoption of the Municipal Civil Serv-
ice Commission resolution reducing
salary levels by $60 a year, and pre.
venting any other impairment of the
city increment law; extension of
mandatory increments to labor and
non-competitive employee.«;; the re-
classification upward of the clerical
and social services and for the estab-
lishment, on an Increasing yearly
basis, of a $1,ZD minimum initial
salary in all branches of th« city
service; five-day week; competitive
Civil Service status for nurses in
city hospitals.

Architects, Engineer»

The Federation of Architects, Engi-
neers, Chemists and Technicians has
announced the following Civil Serv-
ice planks: prevent the “farming
out” by contract to private engineer-
ing firms of regular Civil Service
technical work and limit the use of
such firms to work of a consultant
or advisory nature; grant to all com-
petitive Civil Service employees the
right to representation by counsel
and a formal hearing upon charges
involving dismissals and establishing
machinery therefor; extend to Board
of Transportation employees all the
rights and privileges of employees of
regular city departments.

The legislative programs
of other Civil Service em-
ployee groups will be pre-
sented in an early issue.

SWIM WITH A SPENCE |

Be taught the Spence Method
by two Olympic and World
Champions
SOME OF THE PHASES OUR COURSE
COVERS ARE; Elementary Swimming . ,

Advancid Swimming t . . Elementary Diving
. Advanced Diving.

8I*BNCJB SCHOOL OF 8W1MAUNO
Wallace aiut Leonard SDtnce, Ulrectors

Hotel Capitol (50 St. & 8 Ave.) 01. 6-3700
Speeial Rate* tt Civil 8«rvle« EMpUyew

CIVIL SERVICE LEADER

Rintio Roundup

An intensive search for an
actress to play the femme lead
in Clifford Odets’ “Night Music”
has drawn to a successful con-
clusion with the selection of Jane
Wyatt lor the role. Harold Clur-
man is directing with the open-
ing slated for Feb. 19th...Car-
penters have managed to provide
eight additional pews in the sec-
ond balgony of the Windsor The-
atre, home of the "New Pins and
Needles" In addition to its
regular mid-week matinee, “To-
bacco Road” will give an extra
performance on Lincoln’s Birth-

day.

Eddie Bartell and Syd Chatton,
two of “HellzApoppin’s" Radio
Rogues, co-owners of a 200 acre
tract of land in the Canadian Yukon,
received word that gold has been
discovered on the property. They’ll
continue in show-business. ..Odd
moniker; Ben Dova, comedian in

“The Streets of Paris”... Edgar Mac-
Gregor, who staged “DuBarry” for
Buddy DeSylva, will produce on his
own an original play with music
tentatively titled, “Lover For Two.”
Moving: William Saroyan’s com-
edy, “The Time of Your Life,” from
the Booth to the Guild Theatre on
Jan. 29th; Sidney Kingsley’s "The
World We Make,” from the Guild to
another house yet to be selected.
Openings: Last night, EImer Rice’s
“Two On An Lsland,” at the Broad-
hurst, under the Playwright’s spon-
sorship...Tomorrow night, the Ar-
thur Wilmurt comedy, “Young Cou-
ple Wanted.” at the Maxine Elliott
...Friday evening, the world pre-
miere of Ernest Hemingway’s “The
Fifth Column,” at the Shubert in
New Haven, flaunting the Theatre
Guild banner...The ebullient John
Barrymore in “My Dear Children,”
at the Belasco, Jan. 31st...“Reunion
in New York,” a revue offered by a

group of Viennese refugees bows
Feb. 21st at a theatre to be an-
nounced later.

[
Vmidenille ISoles
The Carlton Theatre in Jamaica,
a link in the Brandt chain, resumes

in-the-flesh entertainment on Feb. 1st
...At the Music Hall, Leon Leoni-
doff’s spectacle, “Town Topics,” In
its second week, featuring Rita and

Rubins, dancers; June Forrest, so-
prano; Margery Daye, acrobatic
dancer; Carlos Ramirey, baritone,
and the usual Music Hall gang.,.At
the Paramount, Bob Chester’s up-
and-coming band, Bert Wheeler,
Gracie MacDonald; the Four Ink

Spots, doubling between the Famous
Door, and others...At the Roxy, a
new bill with the Eton Boys, Johnny
Burke, and others.

Flicker Flashes

Warner Bros, informs that Errol
Flynn’s next venture, “The Sea
Hawk,” will go before the cameras

at the end of the month, and that

THE RED BALL IS ALWAYS VP FOR

By BEN R. SCHNEIDER

ORANE DEMAZIS
in “Harvest”

now in Its 17th week at the World
Anderson's contract has been

renewed as a result of his perform-

ance in “The Fighting 69th”...Jean
Renoir's screen version of Emile
Zola’s famous novel, “The Human
Beast,” follows “Entente Cordial”
into the 55th St. Playhouse...Direc-
tor John Brahm’ option has been
renewed for another year by Co-

lumbia . Richard Dix sufTered a
broken collarbone while skiing at
Sun Valley . Robert Taylor has

been given the coveted assignment

opposite Vivien Leigh in “Waterloo
Bridge” . .. Grace Moore returns via
the celluloid route in the Gallic film,
“Louise,” opening at the Little Car-
negie following the present “Katia”

run. . .,

*  *

«

At the Film Houses

“The Lion Has Wings,” at the
Globe...“Wuthering Heights,” at the
Thalia.. .“Life,” in Hungarian, at the
Cameo...“Hitler, Beast of Berlin,”
originally banned by the New York
cenors, at the Ascot...Today and to-
morrow, “One Hour to Live” and
“The Cisco Kid and the Lady,” at
the following RKO Theatres: Coli-
seum, Hamilton, Regent, 81st St.,
Proctor’s 58th St., 86th St., 125th St.,

New 23rd St...“Entente Cordial,” at
he 55th St...“The Amazing Dr.

TICKET
I00OKS
AT
SrECIAI
DISCOUNT

INSTNUOTIONS
SKATES REPAIRED « RENTED

52nd S O T BROADWAY « NEW YORK

SWEETHEART NIGHT +« EVERY MONDAV

2 tor 1 « Cuuulei. .idiuitled on sinnle ticketj

Williams,” at Loew’ State...“He

iMarried His Wife,” at the Roxy...

“Invisible Stripes,” at the Strand...
“His Girl Friday,” at the Music Hall
...Starts tomorrow, “The Grapes of
Wrath,” at the Rivoli..."The Blue
Bird,” at the Hollywood.

Night Club Notes
Duke Daly and his boys open

World Premiere Tom'w 9:30 A.M.

ZANJIKS

piodu’cUoA d
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THEATRE
* MOVIES
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M v u tld c

at the Famous Door on Feb. 6th
... Titian-haired Iris Adrian, re-
cently in “lI Must Love Someone,”
;is warbling at the Brown Derby
., . The Hickory House has .start-
led a Sunday matinee jam ses-
sion, with swing beginning at 3.

Every waitress in the new Rocke-
feller Center restaurant is carrot-
topped.. .Patrons are permitted to
carve their initials in the solid oak
tables in the Wine Cellar at Leone’s,
with whittling knives furni.shed by
the management...The Polish Res-
taurant on E. 57th St., formerly
closed on Sundays, wires this corner
that henceforth its doors will open
at 4 o’clock for cocktails and a la
carte dining.

Sammy Kaye, one of the few band-

FLORIA VESTOFF
Tap dancing nightly at Club 18

HENRY FONDA
Tom Joad in “The Grape».
Wrath” at the Rivoli

As of

leaders who dispenses with a female
vocalist, is currently occupying the
podium in the Commodore’ Century
Room...LaConga, the town’s rhumba

mecca, has brought in some ni'w
faces to assist Diosa Costello and
Desi Arnaz. ..Frances Hillock hiis

joined the latin floor at Club Gaucho.
* * «

Recommended

The rhythms of Dick Stabile’is oik
at the Essex House’s Casino-on-lhe-
Park...The mellowed atmosphere
that pervades Bill’s Gay Nineties...

Billie Haywood’s vocalizing at Le-
Ruban Bleu...The latin cuisine nt
the Havana - Madrid.. .McGinni.s'

roast-beef-on-spit sandwiches. ..Tlie
antics of versatile Jack Durant at
Nicky Blair’s Midniglit Frolics...n
visit to Jack Stutz’s Gamecock Cate
...The new revue at George Mc-
Gough's Troc on 52nd St...Barney

Gallant’s in the Village.
MARQU PAONO & |
WORLD 25c to 2 P. M.
“19th St.. E. of 7th Av. 55¢c Wkdy Eves
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Goldberg Runs Away With Leader ‘600

Heeding the last-lap gong as
though it were the call to a
four-alarnn blaze in his own
Brooklyn fire-house, Sanford
Cloldberg, aptly called “the
Hying fireman,” put on a final
burst of speed Saturday night
to run away with The Leader
GOO-yard handicap feature for
Civil Service employees and
cJigibles at the Grover Cleve-
land Club games.

Pivc lIK)iisaiid fans who jammed
lho Seventh Hcyimenl Armory saw
Cloldheru use The l.eader race for
liis second victory of the evening,
the only double winner on the pro-
gram, to outshine such stars as Glenn
Curuiingliam, Jo}m Borican, Jim
Herbert and Joe McCluskey.

United States Senator James M.

Mead, ai)tly called “the postman’s
friend.” presented three sun-gold
statues, donated by the Civil Ser-

vice Leader, to Goldberg and to his
fellow nremen, Bob Cooper and Joe
Angyal, who finished behind him in
that order. Fourth place went to
Patrolman Ray Henten,

Goldberg gave away 15 yard.s or
in)re, extraordinarily large handi-
caps for .so short a race. But he
soon showed that the smoke he has
consumed in recent weeks has only
made his flying feet more keen. He
was abreast of the field at the start

of the bell lap. Increasing his lead
— ' . -jy'  gpg finished
*" 1 of Cooper,
t of Angyal.
had upset
J . . n, and Wes-
-e h second suc-
. '1itation half-
1, 1 ~@&QC

Goldberg is attached to Engine Co.
282, Cooper hails from Truck Co. 132,
and Angyal from Engine Co. 277.

Police Band Concert
The Police Dept, band w'ill give a
concert broadcast at 4 p.m. Satur-
day over WNYC.

Firemen Tell Officials How They Did It Pension Hearing

Will Be Contin

Hearings on the bills chanein
pension system for memberrr
Police and Fire departments uVI
thus far have been devoted’f
opposition, will be continued *
row morning at 10:30 o’clock |
the City' Council Finance Com

Comptroller Joseph D. McGaw*
who was the storm center of J
day’s and yesterday’s session. J
again be on hand. He is exn
to bring in an opinion fro®
Corporation Counsel upholding
belief that the money to pay f ~
Police and Fire pensions wifi*
b® added to the city’s debt

Richard F. Sullivan, preside™
the Patrolman’s Eligibles Assn ]
peared for three hours yesterday!
serting that the pension settlen
gives new entrants less benefits i
those already enjoyed.

Joseph J. Burkard, president
the Patrolman’s Benevolent A
and Vincent J. Kane, presicent'™
the Uniformed Firemen's Assn, J
scheduled to appear in favor.

liCader Photo—Gordon

Winners in The Leader 600-yard handicap recount their victory after Saturday night's
race. Left to right: Jeremiah T. Mahoney, high A.A.U. official, and former Mayoralty can-
didate; Sanford Goldberg, “the flying fireman/' who took first place; United States
Senator James M. Mead; Bob Cooper, second-place winner, and Joe Angyal, who came in
third. The sun-gold statues were donated by the Civil Service Leader.
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Growth of Qwl Service J,
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Castings—
The history of Civil Service since its earliest days in this country

and the recent expansion of the service was traced in a radio ad- Exams—

Citsy

anitation Man, Law Stenographer. Steam-Fltter. Imp. pipes and Cajfinjv Rin.K
dress by Senator James M. Mead Sunday n|ght over the National Telephone Operatsr, Pipe Causing, Clerk Gr. I, Jr. Engineer. Sanitary, Eelvitur M!
chanice Helper. Research Ant., Foreman Plumbere, Mech. Draltiman, Hot and v.t

> Sr. Accountant Hsujing. Planning Examt, Aut. Sec'y to Commidion.

Broadcasting Co. chain,

« . . FyaniQ — Economist, Unempieyment Insurance Claims Invtstigaur, Ei.

Our leaders and our people gen- laws be economically and effectively 7 uvaaino aminer Methods and Procedures. Asst. Valuation Enilnm, cim,

e R R Asst. Actuary. Compensation Claims Referee, Court Interpreter, Accountant Cl«rk, lawn

erally are rea“ZIng that.we mu§t executed if the beneflts of prereS_ Tax pamlner. Eng. E_Iec!rlclan‘ Statistical Clerk, Asst. Office Appiianr* Oxntir,
have a competent, enduring public sive legislation are not to disappear (Multigraph) Safety Service Insp. (Labor Dept.).

H H . H H HH H ” FpriPPJIl pY am C __ Editorial Clerk, Jr. Engineer, Asst. Insp. of Boileri. Aiit. li-
service in order to have good gov- in inefficiency and excessive cost. I vAUbi ai I-Aaillo jpeetor of Hulls, Projectionist, Eng. Draftsman, Jr. Poultry A
ernment,” Senator Mead declared. Citing world conditions, Senator Postal Clerk-Carrier
L . L i Allhw flv Fvam*! ___ Sisnxl Matntalner, Car Maintainer, Light Mainfalner,
More than ever before_’ the new Mead added: PartICUIarly' tOday’ V>ukivvaj UAailio cai Maintainer, Structure Maintainer. Foreman (Cwi IU
tasks of government require that the when governments of the world face Shops) (Tracks), Foreman (Drainage and Vent.), Yardmaster.

— SANIMION VAN

COMPLETE MENTAL and PHYSICAL COURSE
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despair, dissolution and distress, the
fate of democratic processes rests
heavily with the success or failure of
government management and gov-
ernment personnel. Fitness, capaci-
ty, constant training and reasonable
permanence are increasing require-
ments.”

Senator Mead praised the recent
extension of Civil Service, and said
that “one of the most important acts
in reference to Civil Service since
the enactment of the original law
was the inclusion of postmasters of
the first, second and thix’d classes” by
the present Congress.

Truck Drivers to Meet

The Auto Truck Drivers Eligibles
Assn. will meet at 8:30 p.m. Friday
at 7 East Broadway, Manhattan.

NEXT PATROLMAN-FIREMAN EXAMS

Those Interested should start NOW.

Formal education is not necessary.

THE DIRECTORS OF THIS SCHOOL HAVE PERSONALLY AND SUCCESS-
FULLY PREPARED THOUSANDS OF MEMBERS OF THE POLICE AND FIRE
DEPARTMENTS FOR EXAMINATIONS, ENTRANCE AND PROMOTION.

Tho highest mental man on the

a student at this Sc lool.

Wo SPECIALIZE in

inations and individual attention

director
in his field.

Our physical
has no superior

Classes,
in easy

mental and physical,
installments.

Many of our

hese courses.

has trained

are held mornings,

PATROLMAN, P.O,
students received 100%

present

They consist of class lectures,
to each student.

eligible
on the physical

afternoons and evenings.

Richard F.
test.

list, Sullivan, was

home study, written trial exam-

upwards of 25,000 men for physical tests and we believe that he

Moderate fees, payable

SANITATION MAN $20

The satie thorough, careful
examination

eludes both mental and physical

and

individualized preparation,

training.

mental

for the SPECIAL FEE OF ONLY $20 PAYABLE IN INSTALLMENTS.

the
in.

to date of
The fee

and physical,

SCHWARTZ-CADDELL SCHOOL

N. E. COR. FOURTH AVE., and 13th ST., NEW YORK

ALgonquin 4-6169

Special

T-in-T

General Science, Accounting, Civici. Auto. Radio Mechinit, Tni*
I-AaillO Drafting, Applied Mathematics. Applied Science. Elcclrlcll

structlon. Mechanical Drafting, Plumbing.
LICGHSSS En»., Architect, Stationary Eng.. Electrician Vilicil
M athematics— Sciences—

Thermo-Dynamics, Siide-Ruie.

Building Estimating, Animated Cartooning
R licinpcc Pniircpec Bookkeeping, Accounting, English, Corresponrtenc*, Binklil.
vuuollicdd vuuui dcd Finance, Commercial Arithmetic. Law Stenographtr.
Pronaratnrv/ P aiipodo Cooper Union, Engineering Colleges, Wc«st Point, Nj3
r

icpdldiuiy coast Guard, Deck and Engineer Cadet. FlyingC.W

College Entranve.
1IQOQ Pprnrri__ MONDELL students attained many first, second and third plk«
| nci/ul U on 71, Eligible Lists for Mechanical Draftsman, Engineering
tor, Topographical Draftsman, Jr. Engineer. Civil, Jr. Engineer, Electrical, Jr. En|i«Mf.
Mechanical, Jr. Engineer, Federal, Jr. Professional Asst., Jr. Meteorologist. Enjlin"!*!
Aide, Foreman Dockbuilder, Bridge Riveter, Marina Oiler, Transltman, Aisl. EngliMj
Designer, etc. Many were appointed with the City. State and Federal G<ivirniv<l> *
sniarles ranging from $1440 to $3120 yearly

MONDELL INSTITUTE

230 W. list .Sl.. N>«- York CIL.T— IVI. AVisoonslii 7-2087— Tall <lull.v !) >
JAMAK'A— KII-IH liuniilcii Ave. (Open Eipiiliikh Oiilv) KK|Mil>H<
NKVVAKK— 7U0 Itrouil .St, Xewiirk, N. ,r.
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IR A LIMITED TIME ONLY

Board Exams.

Months

Regular Subscription Price
Is $2.00 for One Year
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97 Duane Street
Gentlemen:
Pleasa send me The Leador

I am enclosing $1.

week for the next eight months.
Name.

Address.



