TOMAT WITH 29 YEARS SERVICE

.. PROGRESS MADE TN HANDLING PLACEMENT
| - ~LAID CFF

.~ LAYOFF PROBLEMS

- 'Placement, downgrades, prilces,’. I can hapren here as well -as’

~ and layoffs continued to plaegue the in Blocmfield. In fact 1t has
‘union last week but much progress " happened here sgince the introduc-
‘was peported in handling the multi- cion of decentralizatvicny :

tude of problems. o - o | | I -

| “ “ | Here's the mogt recent typical °

example as reporied by A. Townsend,

assistant business agent. o

 Ralph Vitalo, unjon. coordlnauor,
reported 15 successful placements
in building 273, after lodging = -
complaints these people had been -
placed on lower rated jobs by the
company. B o

I
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Kay LeVay has teen a -General . S
Eleccrie employee for 29 years. A (. e
 ghe started in February, 192C.
Yet coday she is without a job
because her department 1s no longer
in S8chenectady. ’

TVA stated when it advertised
. for bids that 1t would give the
| | contract to an Amerlican firm 1f
| | , S o S | R | .. the bid did not exceed the lowest
spe has certains physical- limita- . The Tennessee Valley Authority " foreign bid by 2C per cent. This
tions but she could easily handle i | this week came through with an = - price advantege given U. S. firms
the "job she had before the Aeronau- | r ~.“-explanation;as to why it awarded was in addition to the import duty"
B | g which would have to be pald by the

. o ~ tical deparument lefv vthe city. & British firm a.contract for'&
He added that pleacements are : ' B o large steam turbine generatory: -~ foreign manufacturer.

~ taking place as rapidly as possible
but that the problem-load increases
faster than can be handled. "

S L | B -« NEW LOCK AT PROFIT MARGIN NEEDED
. He saild there is at least another | | AT GE |
15 persons whose complaints are now . e
belng processed and that these. |
placements are taking place within
- the department from one job UO
another, | |

'

~ She was laid off in the middle
of last year and has been without
a job since-  -despite her 29 years
service. | | |

| Therefore the price advantage

" enjoyed by the Amerlican flrms was
more than $4 million in just these
two areas. And the forelgn flrm
had the added costs of trans-ocean
shipping and marine lnsurance.

And the report made the General
Electric Company look like a profil-
‘ - teering, monopollstic corporatlon
vitalo expanded on some Oof Gthe caught in the embarrassing position
oroblems facing the unlon throuph- of having its pants at half mast.
out SR & U and Steam Turbine depis. | | )

He cilted: these examples:

Townsend sald the union had made
several proposals, such as setting ‘ |
aside one puilding for light work, o e
o | ' but there have been no result soO o ;

~ The wife of a union memver has far. | - S
_been in poor health, and she had 1O | | B
take a rest in Florida. The union -
member has 17 years service. When
it was time for his wife to return,

he asked the company for his two
" weeks vacation so he could drive €O
Florida to bring his wlfe home. “

But the report did more than

that, It showed that perhaps GE

has been underestimating the capa-

bllities of some of its smaller

compelitors. As a result, the

mistake in judgement cost the comp-~
~any mlillions in proflts and millions
_fymore to the economy of Schenectady,
s~ the State and the Natlon.

The TVA report disputed the
‘appument that wages played a large
part in the American firms' inabll-
ity to compete wlth forelign comp-
antes. It pointed out that differ-
ences in labor costs would be 1n
the nelghborhood of 1.5 million,
or less than half the price advan-

" tage provided for the "domestic "

manufacturer. -
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- MEMBERSHIP VOTES TO WAIVE
- BUILDIMNG FUND
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. The membership of Local 301
voted Monday teo Lemporarily walve
Article XXV in the Constiltution |
which provides that fifty cents L

This would seem to indicate that
perhaps GE would do well to take a
new look at-its policles for those .

-3

In“fact, the report saigd, 1t

-y

The company refused to give him

hig vacation but said he could have S s !
s , RN e oy per caplha be placed in a strlke ; |
two weeks off without pay Lo maxe defense and building fund. ’ 3 mem%_ two basic reasons; So 1t can pay appears that the import duty alone
| ’ 1ts stockholders and so 1t can pay 1s adequate to protect U.S. turbo-

generator bullders sgalnst a1ff-

the trip. The company said he
erences in laovor cos8U3.

could have the two weexs of'f wilth
out pay because his group was going
to be shul down. ‘

The temporery walver was recom- ~1ts employees.
mended by the Consiitution comml bt tee Lo o ’
antil she uniont's income is increa-- A
sed either through increased member- . \’
ship or incrcased dues income . | .

. “The TVA report was lénghthy, as
1t needed to be Lo answer all the
hints and implications published
during the last few weeks since
the British firm won the caontract.

It seems obvious that GE and
Westinghouse either goofed in thelr
estlmates concernlng the abllitles
of the foreign markets, or simply
ignored che facts expecting to
pressure TVA in to awvarding them
the contract on the superficial
basls of national security. |

The union arpgued that the wholc

. dept. should be shut down and not
a portion of 1t. The company o — —
finally agreed O giving the man ATern AOTINETT. TO RLECT OF *ER%
his vapation‘with pay. | - ARIEA LUUJQI%PL SLECT OFFICLRE
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- But some of 1ts points were
elementary and deserve some space
here, For instance: For some time
TVA has been concerned by the

Schenectbady Area CIO Industrial :
Council will elect officers Mar. 24, ;

Another problem was the appren.
at a meeuving in Steelworkers Hall,

‘tlce program in the erector group.
Vitalo said that due Lo a laczk of

Clinuvon S€tU.

miched last week. They were:

Nomina tion were sub-  !

rising prices of turbogenerators.

The‘bids.submitted~bj the two

There .are only three Amerlcan firms glant Amerlican corporations were

to be infinitesimal

worlk, erectors were belng laid off 3
but rhat apprentices were doing J. Cognetta, Local 301, IUE, Dave. . whieh manufacture these generators. = s0 close as
productlion ordinarily done by the  Danzig, Local 2054, Steelworkers, ! Since 1951, the prices cﬁarged by ip terms of millions. GE bhad the

| | . rhese manufacturers have increased .= lowest base bid. Westinghouse had

erectors.

Union officlals and supervision

met on the problem and as a resulh

15 of the 24 apprentices were
naken off the jobs.,

Vitalo said that the unlon's
afforts were successful but added
that there is still much room for
iwprovement and that the negotla-
ting was

- the union.

costly in lost tlme for

1iff, Glove Cltles ;
Amalgamated, Vice - g
president:; W. Maptin, Local 301,IUL
financial secretary; S. Holland,

. textile, treasurer; H. Kaminski,
local 301, recording secretary;
3. Kappel, serpeant-at-arms, Local
L4, insurance vorkers.

president; J. Sut
Area Joint Board,

_ For trustees: . Lucas,lLocal 2.8
Steelworkers, II. Chrls.man, Local
1712, Amalgamaved, 5. Conaway, Leeal
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by more than 50 per cent, whlle
the average wholesale price of all
commodlties has increased only
about flve per cent. . .

The‘evaluated Parsons bld was

‘the evaluated bld of GE and .
Westinghouse. The Evaluated GE
and Westinghouse blds vwere nearly

- fifty per cent higher than the

who would have gotten

. field as well as in

the lowest evaluated bld. AS Lo

the~work 1if -
Parsons had not entered the plcture
ig anybody's guess. S

But one thing 1s sure, these

more than $6 millidhlOWEr‘th&n"“.'°“ﬁ£%b”compani05&fOr“theiPGOWn,sake,-,

“the sake of the employees and the
good of the nation, should start
recognizing there is nov compe b~
ition in the heavy electrical
appavatus fleld and that in viev
of the foregoing facts, pe-eval~
uate the profit margln 1n that
their other

menufacturing endeavours.



