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WASHINGTON—The issue before last, we brought to 
Federal employees news of important changes in Federal 
leave regulations. The interest was so high that The 
LEADER prints the original text of the Executive Order 
on annual and sick leaves. It merits study by every Fed-
eral employee. We suggest you retain this material for 
future reference. t i m e Qf d e n t a l o r o p t i c a l treat-

ments, or medical examination. 
(i) "Month of service" means a 

period of thirty consecutive calen-
dar days. 

( j ) "Terminal teave" means the 
period' between the last day of 
duty and the expiration of annual 
leave. 

Part II—Annual Leave 
Section 2.1. Annual leave shall 

be credited to employees as fol-
lows: 

(a) Permanent employees shall 
be credited with leave at the rate 
of two days per calendar month 
plus an additional y% day in 
March, June, September, and De-
cember to employees who were 
continuously employed for the en-
tire quarter-year ending in such 
months; or, a credit of 26 days 
may be given at the beginning of 
the calendar year in which it ac-
crues in lieu of the monthly credit; 
Provided, that before the expira-
tion of the calendar year such 
credit will be reduced proportion-
ately. The minimum credit for 
leave shall be the hourly equiva-
lent of y2 day, and additional 
credits shall be in nftutiples there-
of. 

(b) Temporary employees shall 
be credited with leave of 2V2 days 
for each month of service. After 
the first month of service such 
leave may be credited at the begin-
ning of the month in which it ac-
crues. 

(c) Indefinite employees shall be 
credited with leave of two days for 
each month of service plus an ad-
ditional Vz day when the service 
aggregates three months. 

Section 2.2. Accumulated annual 
leave may be carried forward for 
use in succeeding years until it 
totals not exceeding 60 days: Pro-
vided, that during the period of 
the present emergency 30 days 
additional leave may be accumul-

Text of Order 
The Executive Order brings reg-

ulations under the annual and sick 
leave acts up to date. Its es-
sential features are as follows; 

Part I—Definitions 
Section 1.1. As used in these 

regulations: 
(a) "Employee", and "employees" 

include officer and officers, re-
spectively. 

<b) "Permanent employees" are 
those appointed without^ limitation 
AS to length of service or for defi-
nite periods in excess of one year, 
or for the duration of the present 
war and for six months thereafter. 

(c> "Temporary employees" are 
those appointed for definite periods 
of time not exceeding one year. 

(d> "Indefinite employees" are 
those appointed for the "duration 
of the job" and those who, al-
though paid only when actually 
employed, are continuously em-
ployed or required to be available 
for duty for a period of not less 
than one month, as distinguished 
from part-time or intermittent 
employees. 

(e> "Accumulated leave" means 
the unused leave remaining to the 
credit of the employee at the close 

, of any calendar year. 
(f> "Court leave" means leave 

for attending court as a witness on 
behalf of the United States or the 
government of the District of Co-
lumbia, or for jury duty. 

(g) "Break in service" means 
r separation from the Federal ser-
vice for a period of thirty or more 
calendar days. 

(h) "Medical certificate" means 
a written statement signed by a 
registered practicing physician or 
other practitioner, certifying to 
the period of disability of the pa-
tient while he was undergoing 
professional treatment, or to the 

ated: Provided further, that when 
accumulated leave equals or ex-
ceeds 60 days, further increase in 
accumulated leave shall be limited 
to 15 days in any succeeding year. 

Grant of Annual Leave 
Section 2.3. Annual leave shall 

be granted to an employee on his 
request at such times as the heads 
of the departments and agencies 
may prescribe. Employees during 
their first year of service shall not 
be granted leave in excess of the 
amount accrued to their credit. 
The minimum charge for annual 
leave shall be charged in multiples 
of one hour. 

Section 2.4. An employee who is 
to be separated from the service 
shall be entitled to the unused an-
nual leave standing to his credit, 
and the date of his separation 
shall be so fixed as to permit him 
to take such leave, and in no case 
whether the separation be volun-
tary or involuntary, shall the se-
paration become effective on a, 
date prior to the date of deter-
mination of such leave: Provided, 
that an employee who erects to for-
feit the leave standing to his credit 
may do so by filing a written no-
tice to such effect. 

Section 2.5. When an employee 
is absent from duty and in attend-
ance in court as a witness in be-
half of the United States or the 
Government of the District of Co-
lumbia, or for jury duty in any 
state court or court of the United 
States, the absence from duty shall 
not be charged against the annual 
leave but should be recorded as 
"court leave." 

Part III—Sick Leave 
Accrual of Sick Leave 

Section 3.1. (ao) Permanent employees 
shall be credited with aiek leave at the 
rate of l1/, days per month. The mini-
mum credit tor sick leave shall be one 
hour, anil additional credits shall be in 
multiples thereof. 

( b ) Temporary and indefinite employees 
shall be credited with l'/i days of sick 
leave for each mouth of service. 

( c ) Sick leave accruing in any month of 
service shall be available at any tinje 
during- that or any subsequent month. 

Section 'A.'i. Unused sielc leave shall be 
cumulative and available for future use: 
Provided, that the balance to the credit 
of the employee at the end of any month 
shall not exceed ninety days. 

Grant of Sick Leave 
Section a.3. Sick leave shall be granted 

to employees when they are incapacitated 
for the performance of their duties by 
sickness, injury, or pregnancy anil con-
finement. or for medical, dental or optical 

examination or treatment, or when a mem-
ber of the immediate family of the em-
ployee is afflicted with a contagious dis-
ease and requires the care and*attendance 
of the employee, or when, through ex-
posure to contagious disease, the presence 
of the employee at his post of duty would 
jeopardize the'health of others. The mini-
mum charge for sick leave shall be one 
hour, and additional leave shall be charged 
in multiples of one hour. 

Section 3.4. An employee who is ab-
sent on account of sickness shall notify 
his supervisor as early as practicable on 
the first day of sueli absence, or as soon 
thereafter as possible. Failure to give 
such notice may result In the absence 
being charged to annual leave or leave 
without pay, as the circumstances may 
justify. Requests for sick leave for medi-
cal, dental or optical examinations or 
treatment shall be submitted for approval 
prior to the beginning of the leave. 

Section 3.1». Written application 011 the 
prescribed form for grant of sick leave 
shall be filed within two days after the 
employee returns to duty. For periods of 
absence in excess of 3 work days the ap-
plication must be supported by a medical 
certificate. Such certificate shall be filed 
within 15 days after return to duty: Pro-
vided, that when a medical certificate 
cannot reasonably be obtained, a certificate 
of the employee relating the facts incident 
to the illness may be accepted. All appli-
cations for sick leave for medical, dental, 
or optical examinations or treatment shall 
be supported by a^iedical certificate. 

Section 3.6 When sickness occurs 
within a period of annual leave and lasts 
in excess of 5 work dayB, the period of 
illness may be charged as sick leave and 
the charge against annual leave reduced 
accordingly. Application for such sub-
stitution of sick leave for annual leave 
sh-ill be niade within two days after re-
turn to duty and shall be supported by a 
medical certificate. 

Section 3.7. Sick leave may not be 
granted for a period immediately follow-
ing a period of absence in a non-pay 
status, unless and until there is a return 
to actual duty, nor may such leave with-
out pay be converted to sick leave. 

Advance of Sick Leave 
Section 3.8. In cases $>f. serious dis-

ability or ailmeuts, and when the .exigen-
cies of the situation so require, sick leave 
may be advanced to permanent and in-
definite employees not in excess of 30 
dais: Provided, that no advances of sick 
leave shall be made to any employee uh- ' 
less the absence from duty 011 account 
of illness is for a period, or periods, of 6 
or more consecutive work days; that every 
application for advance leave shall be sup-
ported by a medical certificate: that the 
total of such advances shall be charged 
against sick leave subsequently credited. 
Sick leave may be advanced irrespective of 
whether the employee has annual leave to 
his credit. 

Section 3.9. Sick leave shall not be 
advanced to an employee holding a limited 
appointment, or one expiring on a specified 
date, in excess of the total sick leave that 
would accrue during the remaining period 
of such appointment. 

Part IV—General Provisions 
Sect Ion -i.l. (a ) Leave shall be cred-

ited in units of hours 011 the baais of the 
established work day. Fractional parts of 
an hour that equal or«exceed Ms hour shall 
be counted as one hour and fractious of 
less than Vj .hour shall be disregarded. 

(Continued on page 2) 
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V. A. Head Insists 
On Enlightened 
Personnel Policy 

Citing the fact that he had re-
ceived complaints from employees 
and from an employee union 
(United Federal Workers of Amer-
ica, CIO), C. J. Reichert, head 
of the New York office of Veterans 
Administration last week issued a 
long-awaited memo to all division, 
sub-division and section chiefs. 

The following complaints against 
supervisors were listed in the 
memo. Reichert wants these prac-
tices to cease. 

1. Failure to forward mail ad-
dressed through channels to the 
manager. 

2. Reproof of employees who 
request permission to interview 
division chiefs, or the manager, or 
the personnel officers, regarding 
grievances. 

3. Censuring employees who 
have discussed their problems or 
conditions surrounding their em-
ployment, even though the dis-
cussion was initiated by the 
Manager or his assistant. 

All Have Right 
"All supervisory personnel must 

be aware," the memo adds, "that 
regulations and service letters 
have been Issued which accord to 
all employees the right to discuss 
conditions affecting their employ-
ment, either in writing, or in per-
son with successively higher su-
pervisors. The Manager is not ex-
cluded in the application of this 
policy, and interviews with him in 
necessary cases, may be arranged 
through his secretary. 

"As a corollary, the exercise of 
this privilege by an employee 
must be free of any fear of in-
imical consequences arising from 
it. Personnel problems are never 
solved or adjusted by neglecting 
them. Hints or direct statements 
of reprisal against petitioners for 
redress definitely aggravate con-
ditions which initially are often 
easily corrected." 

The memo concludes with the 
suggestion that a complaint, hon-
estly presented, should receive 
proper attention. 

3 0 , 0 0 0 Postal Men 
In Fighting Forces 

Over 30,000 men and women in 
the armed forces, the burden of 
extra war work, and many non 
postal jobs which they are hand 
ling, were all cited as examples 
of the Postal employees' contrib-
ution to the war effort by Lee E. 
George, president of the National 
Federation of Post Office Clerks; 
William McHale, vice-president, 
National Association of Letter Car-
riers; and James Burns, president, 
American Federation of Govern-
ment employees. , 

The AFL employee union rep-
resentatives appeared on a recent 
Labor for Victory program broad-
cast, where a plea was made for 
the extension of time-and-half 
overtime for Government workers 

NYC PUBLIC SERVICE 
OFFICE HAS NEW ADDRESS 

The New York City office of the 
State Public Service Commission 
has been removed from the State 
Office at 80 Centre Street. The 
new address is 233 Broadway. The 
phone number is BEekman 3-5100. 

(I. 5. Civil Servite Calls For Better 
Use of Employees in Government Jobs 

By CHARLES SULLIVAN 

WASHINGTON—In a letter to the heads of Federal 
departments and agencies, the U. S. Civil Service Commission 
called for Government-wide cooperation in a program to 
make better use of employees. 

To assist Federal administrators 
to obtain "an intelligent perspec 
tive of a sound personnel utiliza 
tion program in both the depart- O— 
mental service and in the field,"! v? 
the Commission has prepared a 
pamphlet entitled "Better Use of 
Personnel," 

On the check-list are, more than 
a hundred questions on the various 
phases of a well-rounded person-
nel utilization program. The ques-
tions deal with such subjects as 
Improvement of supervision, max-
imum use of critical skills, promo-
tion policy, health and safety pro-
grams, position classification: and 
training. 

The Commission's letter initiat-
ing the new program stated that 
"no agency can be sure it is effec-
tively utilizing personnel unless it 
has taken steps to reveal and cor-
rect weaknesses." These steps are 
listed as follows: 

—Conduct a survey at each ap-
propriate operating level or 

geographical location for the pur-
pose of disclosing and correcting 

lack of use of employees' skills on 
a full-time basis. 

Analyze employees' needs for 
training and make certain 

that within the framework of the 
agency's present authority, neces-
sary training facilities are avail-
able. 
O—Establish a program for im-
^ provement of supervision at 
all levels. 
A—As an important phase of this 
• program, develop a system 

which will result in each em-
ployee's reviewing periodically, 
with his supervisor, exactly what 
he is expected to do. 

—Organize a planned, progres-
sive employee-relations pro-

gram. 
—Install, within the framework 

of the agency's present au-
thority, medical, health and safety 
programs. 

Sample Questions 
The check list placed before the 

agency heads emphasizes improve-

ments in personnel management. 
Samples of the listed questions 
follow: 

To what extent have employees 
been made sufficiently aware of 
their work that they are "sold" 
on the importance of regular at-
tendance? 

What effort is made by the per-
sonnel office to discover and at-
tack the causes of turnover? 

To what extent have jobs been 
studied with a view to making 
maximum use of the critical skills 
available by means of 

(a) breaking down jobs into 
parts requiring different 
degrees of strength and skill, 

(b) using as much as possible 
•of the time of highly skilled 
employees on only those 
phases which require a high 
degree of skill, and 

(c) determining the occupations 
in which the skills devel-
oped are applicable to more 
critical occupations? 

What steps have been taken to 
provide training for supervisors? 

What kind of organized orienta-
tion training is conducted for new 
employees? 

In what manner is each new 
employee informed of the function 
of his organization, his spot in the 
organization, and his part in its 
function? 

Here's Complete Text of New Time-Off 
Regulations Issued by the President 

(Continued from Page 1) 
(b ) Whenever the number of hours of 

duty in an employee's work day Is per-
manently changed, the leave standing: to 
his credit Bhall be converted to the proper 
number of hours based upon the new 
work day. 

(c) The accumulated leave of each em-
ployee as of December 31. 1043, shall be 
converted from days-hours-minutes to units 
of hours. Fractional parts of an hour 
that equal or exceed % hour shall be 
counted as one hour and fractions of less 
than % hour shall be disrerarded. 

Section 4.2. (a ) Leave shall accrue to 
an employee while in a leave-with-paj 
status providing' he returns to duty. 

(b ) Annual leave shall not accrue to an 
employee while on terminal leave, whether 
by separation, furlough, or resignation. In 
such cases the accrual of leave shall cease 
at the close of the last day on which he 
was present for duty, and the final date 
of separation Bhall not be extended by 
the granting of sick or court leave: Pro-
vided, that this sub-section shall not apply 
to employees who are on terminal leave 
on the dato of issuance of this order. 

Section 4.3. Whenever a permanent 
employee is absent on leave without pay 
15 or more days during a calendar year, 
the credits for annual leave shall be re-
duced one day and for sick leave one-half 
day for each such period aggregating 15 
days. Whenever such absences total DO 
days there shall be a further reduction of 
Vs day in annual leave credits for each 
such period: Provided, that when an em-
ployee absent because of injury received 
in line of duty' requests to be carried on 
leave-without-pay, he shall, upon his re-
turn to duty, receive credit for accrued 
leave covering tho period for which he 
was paid disability compensation by the 
Employees' Compensation Commission. 

Section 4.4. Leavo Bhall not accrue 
during any period of suspension for dis-
ciplinary reasons which is in excess of 
throe days. 

Scction 4.8. Leave shall be charged 
only for absence upon days which an em-
ployee would otherwise work and receive 
pay and shall be exclusive of Sundays 
which do not occur within a regular tour 
of duty, holidays, and all non-work days 

established by Federal statute or by Exec-
utive or administrative order: Provided, 
that when a holiday is declared by gen-
eral administrative order to be a work 
day, an employee who absents himself 
from work without permission on that 
day shall be subject to a deduction of one 
day's pay. 

Section 4.6. Unavoidable or necessary 
absences from duty not in excess of thirty 
minutes, and tardiness, shall be handled 
administratively by excuse for adequate 
reasons, or by requiring: additional work, 
or by a charge against overtime previously 
worked beyond regular hours, or by dis-
ciplinary action, or by a charge against 
annual leave. 

Section 4.7. In case of the separation 
of an employee who is indebted for ad-
vance leave, the employee shall refund the 
amount paid him for the period of such 
excess, or deduction therefor shall be made 
from any salary due him. This section 
Bhall not apply in cases of cleat: , retire-
ment, or reduction of force, or in ease an 
employee who is not found eligible for 
retirement is unable to return to duty 
because of disability, evidence of which 
shall be supported by an acceptaole med-
ical certificate. 

Section 4.8. (a ) Leavo without pay 
may be granted to an employee for a 
period not exceeding twelve months regard-
less of whether he has leave standing to 
his crcdit. 

(b ) An employee whose active services 
are terminated as a result of the expira-
tion of a statute in connection with tho 
administration of which he is employed 
and who at the time of such expiration 
lias not exhausted tho leavo standing to 
lug credit shall be granted leave without 
pay or furlough lor a maximum period of 
twelve months. 

Section 4.0. When an employee is ap-
pointed, reappointed, or transferred from 
one permanent position to another per-
manent position, without break in service, 
his leave account shall be disposed of as 
follows: 

(a) If the position is within the pur-
view of the leave acts of March 14, 1030, 
the leavo account shall be certified to the 
employing agency for credit or charge to 
the employee. 

(b) If the position to which ho is ap-
pointed or transferred is not within the 
purview of the leave acts of March 14, 

1036, the employee shall be furnished 
with a statement of his leave account, and 
if he is subsequently appointed, reappoint-
ed, or transferred to another position with-
in the purview of such acts, the leave 
shown to be due will be credited to his 
account. 

Section 4.10. (a ) When an employee is 
appointed, reappointed, or transferred with-
out a break in service from a permanent 
position to a temporary position in the 
same agency, he shall be credited with 
•uch leave as may be due him or charged 
with any unaccrued leave which may have 
been advanced. 

(b ) When an employee is appointed, re-
appointed. or transferred without a break 
in service from a permanent position to a 
temporary position in a different agency he 
shall be furnished with a statement of his 
leave account and if subsequently he is 
appointed, reappointed, or transferred with-
out a break in service to a permanent 
position the amount of leave shown to be 
due shall be credited to his account. 

Section 4.11. Temporary employees who 
subsequently receive permanent appoint-
ments without break in service, either in 
the same or a different department or 
agency, shall be credited' with such leave 
as may be due them, or charged with any 
unaccrued leave which may have been ad-
vanced. 

Part V—Administration 
Section 5.1. The heads of governing 

bodies of tho various governmental agen-
cies to which this Executive Order applies 
shall be responsible for the proper admin-
istration of these regulations so far as 
they pertain to employees under their re-
spective jurisdictions, and they chall main-

FDR Suggests 
Payment for 
Accrued Leave 

W A S H I N G T O N — President 
Roosevelt has put himself square* 
ly on record as favoring an impor-
tant change in the Federal em-
ployee leave law. 

He believes, he says, that the 
law should be revised to make 
payment of accumulated annual 
leave mandatory to employees 
who quit the Government service* 
Until very recently, it was op-
tional— and there were many 
cases of employees who failed to 
get their leave when they quit or 
transferred. 

Under the new leave regula-
tions which the President issued 
(printed in this issue), payment 
of leave became mandatory al-
though not yet a matter of law. 

The President's statement on 
the subject was contained in a 
veto message accompanying a pri-
vate bill to recompe'nse a former 
Government employee for accum-
ulated leave. 

Want Standard Interpretation 
Meantime, some members of the 

Council of Personnel Administra-
tion are urging adoption of uni-
form interpretations of the Presi- * 
dents new leave regulations. They 
are particularly concerned about 
the provision which makes the 
minimum charge for annual 
leave one hour—instead of fifteen 
minutes as previously. 

This has raised a problem for 
agencies which impose loss-of-
leave penalties for tardiness. How-
ever, employees generally prob-
ably hope the agencies will 
not reach a uniform rule on the 
subject. For one thing,.,such a 
rule almost certainly would be a 
strict one. 

tain an account of leave for each employe® 
in accordance with methods prescribed by 
the Civil Service Commission and approved 
by tho Director of tho Bureau of *h« 
Budget. 

Part VI—Employees Excepted 
Section O.l. These regulations shall not 

apply to: 
(a ) Teachers and Librarians of th 

public schools of the District of Columbia. 
(b ) Officers and employees of the Pan-

ama Canal and the Panama Railroad Co* 
on the Isthmus of Panama. 

(c ) Temporary employees engaged OB 
construction work at hourly rates. 

(d) Tho Postmaster General and officers 
and employees in or under the Post Office 
Department, except those serving in tha 
departmental service and in the Mail 
Equipment Shops. 

(e ) Employees not required to be con« 
tinuously employed during regular tour ot 
duty, such as (1 ) per diem or per hour 
employees engaged in an emergg)icy who 
may be employed lor more than one 7- OP 
8-hour shift within 24 hours during tlid 
emergency; (2 ) part-time or intermittent 
employees: (3) persons engaged under con-
tract: (4) employees engaged temporarily 
for less than a month on a piece-prico* 
basis; (5 ) employees who are paid a t j 
hourly rates but who are not engaged on 
construction work, such as mechanics, 
skilled laborers ,and others engaged in va-
rious services on maintenance, repair, 
clean-up work, etc., where employment is 
more or less intermittent and not on a 
regular and continuous basis; (6 ) consult, 
ants employed and paid on tho basis ot 
"when actually employed": and (7) em-
ployees paid >̂n a fee basis, such as 
physicians, surgeons, and other consultants,. 
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Congress 
U. S. Overtime Pay 

WASHINGTON—The House has served notice on Fed-
eral employees that they will have to fight to keep the present 
Government Overtime Act on the books when the peace comes. 

Not only that—but they'll have 
to fight to keep from losing over-
time pay almost immediately after 
the war ends. 

The warning came indirectly 
this week in a small clause which 
the Appropriations Committee 
wrote into the House-approvecl 
Independent Offices bill. It said 
that no money in the bill can be 
used to pay overtime if Congress 
decides to kill the Overtime Act 
before its June 30, 1945 expiration. 

That means only one thing: 
That the Appropriations Commit-
tee, at least, has the idea that the 

CIVIL SKKVK'K I.KAUER 
07 limine Street, New York City 
Copyright 111 11, by Civil Service 
Publications, Inc. Entered us sec-
ond-cluKS mutter October III3U, 
at the post office ut New York. N. 
V., under the Act of Murcll 3, 1870. 

Published every Tuesday. 
Subscription price per yeur. 

end of the war should promptly 
bring the end of Federal overtime 
pay. 

It Will Be Hard 
As it happens, however, such an 

event would work a great hard-
ship on Federal workers. No one 
expects the cost of living to drop 
sharply after the war. And un-
less it does drop, Federal em-
ployees will find it utterly impos-
sible to get along without over-
time pay—or some substitute. 

It's taken for granted, of course, 
that the necessity for overtime 
work will vanish very quickly 
after the war. But if overtime 
pay is cut off at the same time— 
well, it would be a tragedy for 
thousands of Government emplo-
yees. 

Meantime, there were two other 
developments here last week on 
the Government pay front; 

—A committee of Council of 
Personnel Administration—it's 

made up^of Federal personnel di-
rectors—went on record for a cost-
of-living bonus for Government 
workers. However, the proposal 

xvas coldly received by the Council. 
2—Employee unions went before 
A the Pepper Sub-Committee of 
the Senate Education and Labor 
Committee to argue for a cost-of-
living pay raise of some sort. 

Union representatives pointed 
out—again—that Federal workers 
have had to get along without a 
basic wage increase. Other work-
ers have had 5 per cent Little Steel 
Formula raises, and overtime pay, 
too. Federal employes, however, 
have had to settle for overtime 
pay only. 

Said Col. Charles Stengle, repre-
senting the American Federation 
of Government Employees: "Gov-
ernment employees have the same 
kind of stomachs as anyone else— 
and it costs just as much to feed 
them." 

Arthur Stein, representing the 
United Federal Workers of Ame-
rica, pointed out that—even with 
overtime pay—18 per cent of all 
Government employees get $1750 
or iess; and 55 per cent get $2000 
or less. 
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fur coats 
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Why NYC Employees Leave Their Jobs; 
Transit Survey Puts 'Dissatisfied' First 

cally able to carry on the jobs 
which they took. 

Other reasons Include; resigna-
tions to join the Merchant Marine. 
(Most City departments allow 
leaves of absence to employees 
joining the merchant fleet); fail-
ure to qualify on the job; accept-

By FRANCIS KELLY 

One difficulty which the City of New York is facing 
JIOW is that of holding on to its employees. An employee 
of the City who has passed his probationary period may re-
«ign his job and apply for reinstatement within one year. 
Many are taking advantage of this right and are leaving 
Cheir municipal posts. Some come back asking to have their 
Old jobs restored. Others leave the City service for good. 

And despite the fact that City 
salaries suffer by comparison with 
those paid in private industry— 
especially in war industries—the 
lure of higher paid work isn't 
the leading reason why people 
walk out on Uncle Knickerbocker. 

Most departments don't bother 
to keep any check on why they lose 
their help. In Welfare, many of 
the social workers are leaving 
(with leaves of absence> to do 
more exciting work with the over-
seas service of the American Red 
Cross. 

The Board of Transportation, 
faced with increasingly difficult 
personnel problems, has instituted 
ft system of requiring an "exit" 
interview with each employee who 
resigns. This is similar to the 
practice of the Federal Govern-
ment and an analysis of the fig-
ures obtained by the Board makes 
An interesting study, which should 
Cast light on the problem as it 
concerns City employees in all 
departments. 

Many Dissatisfied 
Approximately 28 percent, the 

largest single group, just give as 
their reason for leaving the fact 
that they are dissatisfied with 
their position. 

The next largest group is com-
posed of those who leave for "per-
sonal" reasons. They get mar-
ried, family circumstances change, 
families move their home, other 
reasons account for the departure 
Of these workers from the City 
payroll. 

Third on the list is the attrac-
tion of other jobs in private in-
dustry. Only about 21 percent of 
the total resignees give that as 
their reason for leaving. 

Another fairly large group is 
represented by those who are 
forced to leave the City jobs for 
reasons of health. Over 17 per-
cent find that they aren't physi-

ance of other City posts; and a 
small number who are "permitted 
to resign" for ^Various reasons. 

Commission Can't Add Much 
The Municipal Civil Service 

Commission keeps no records of 
resignations from the City Serv-
ice. All that the Commission has 
to add to the record is the fact 
that people leave their City jobs 
in different ways: Some resign, 
some die, some retire; some are 
dismissed. 

Following is a breakdown of 
the "resignation" summary from 
the weekly report of the NYC 
Board of Transportation: 

CAUSE OF RESIGNATION 

OTHER BOARD 
APPOINTMENTS 

*ACCEPTED OUTSIDE 
EMPLOYMENT 

MERCHANT MARINE 

DISSATISFACTION W I T H 
POSITION 

BAIT IRT IN I ) OA Con Total 

HEALTH 

PERSONAL 

FAILED TO QUALIFY 

PERMITTED TO RESIGN 

(Permanent) 
(Provisional) 

(Total) 

(Permanent) 
(Provisional) 

(Total) 

(Permanent) 
(Provisional) 

(Total) 

(Permanent) 
(Provisional) * 

(Total) 

(Permanent) 
(Provisional) 

(Total) 

(Permanent) 
(Provisional) 

(Total) 

(Permanent) 
(Provisional) 

(Total) 

(Permanent) 
(Provisional) 

(Total) 

2 
18 

20 

0 
1 

1 
2JL 
27 

1 
16 

3 
20 

THIS MAN Is saving money tor New York City. He's mhhig drugs la 
OHO of tho big mixing kettles mt tho Department ot Furchase's plant la 
Long Island City. By buying chemicals In huge lots and manufacturing 

Its own drugs, the City s a v e s thousands of dollars annually. 

PERMANENT TOTAL 
PROVISIONAL TOTAL 

0 13 
0 115 

0 128 COMBINED TOTAL 
' Six (6) employees who resigned have indicated acceptance of posi-
tions in Defense Work. 

Disability 
Discharges 

Here's the latest ruling of the 
New York City Civil Service Com-
mission on the treatment of per-
sons on eligible lists who are dis-
charged from the armed forces 
With a C.D.D. (Certificate of Dis-
ability Discharge) or for the con-
venience of the Government. 

1. The person shall be replaced 
On the eligible list with the nota-
tion "subject to medical examina-
tion and investigation." 

2. The investigation Bureau will 
check to determine the cause of 
discharge, and require the candi-

date to report to the Commission 
for an appropriate examination. 

3. If found qualified, the candi-
date shall be restored to the list 
and certified to a position as soon 
as practicable. If not, he will be 
marked "not qualified." 

POSTMASTER ASKS 
AID FOR RED CROSS 

Postmaster Albert Goldman this 
week appealed to Federal em-
ployees, of whom there are 217,000 
in the Metropolitan area, to sup-
port the forthcoming Red Cross 
1944 War Fund campaign for $22,-
386,000 as "the cause closest to the 
hearts of the American people." 

NYC Employee 
Dies a Hero 

Lieutenant Murray Blum, radio 
engineer on a Liberty ship and 
former radio operator at New 
York City's radio station, WNYC, 
was reported missing at sea a few 
days ago. 

Lieutenant Blum's ship was in 
a convoy somewhere in the North 

There's an $8,000 Job 
Awaiting the Right Man 

By JEROME YALE 

There's an $8,000 a year job open in the New York 
City Department of Purchase as the Director of the Bureau 
of Stores. Mayor LaGuardia has said that it is one City 
job which doesn't call for a politician. The City Charter 
provides that the Director of Stores shall have "at least 
five years' experience as a storekeeper with business en-
terprises which operate upon justified requisition based 
upon stores control with perpetual 
inventory of stocks on hand." An 
aggressive, capable, experienced 
administrator is wanted, who can 
take hold of a number of tasks and 
carry them through. The appli-
cant must be a New York? City 
resident. 

The City has been trying to fill 
the spot for two months now, to 
replace E. A. Workman, who went 
back to his old job with the Cen-
tral Railroad of New Jersey. It's 
an exempt post, which means the 
applicant doesn't have to go 
through civil service. 

Applicants who think they meet 
the requirements can get in touch 
with Mayor LaGuardia at City 
Hall, or with Commissioner Albert 
Pleydell, Purchase Department, 
Municipal Building. 

In the past ten years, the De-
partment of Purchase has saved 
New York City more than 50 mil-

lion dollars, and in addition to 
buying things in quantity for all 
City Departments, it also manu-
factures some items. 

The City roasts its own coffee 
for City institutions. It also manu-
factures its own alcohol (not the 
drinking kind) and saves $125,000 
a year on alcohol taxes. I t even 
saves another $6,000 a year by 
making coffins for the indigents 
who are buried in Potters Field. 

The Bureau of Stores usually 
keeps $2,500,000 worth of stocks 
on hand at all times, and that only 
represents a two or three month's 
supply for the many City depart-
ments. 

By salvaging items like ballbear-
ings, egg cases, butter tubs, etc., 
and other salvaged material, the 
Department of Purchase brings in 
more than enough each year to 
meet all its operating expenses. 

Civil Servants Are First 
With Blood Donations 

A worker in the Brooklyn Navy Yard collapsed at 
Work from a heart attack and was rushed to the hospital. 
A report came back to the Yard that he needed a blood 
transfusion, and the moment the four o'clock whistle blew, 
two of his co-workers inquired for the address of the hos-
pital and rushed over to give their blood to a man they 
didn't even know. Sid Go water and Mike Kantor are the 
tYard employees who went to the aid of John Probst. 

The man in service needs man in service needs a 
supply of blood plasma for the 
extra strength to keep him alive 
on the trip from the front line 
to the hospital. Many civil ser-
vice workers are doing their share, 
and more. To help the man in 
Uniform whom you don't know; 
or the blood you give may even 
help bring back the fighting man 
whom you are awaiting. — Just 
phone the nearest Red Cross Of-
fice and make an appointment. 

The LEADER wants to give 
recognition to every public worker 
who makes more than one trip 
to a blood bank. 

If you're a repeater, let us have 
your name. Better, send in the 
names of everyone in your office 
who is entitled to wear a blood 
donors pin. 

Among new multiple donors: 
Margaret McCue, NYC Depart-
ment of Health, who has a sixth 
appointment for April 21; Lee 
Kyrometes, of Veteran Adminis-
tration's New Yorlj Offioe, who 
has made seven blood donations. 

Another smaller public agency 
is the Purchase Department of 
the City of New York which has 
already contributed well over 100 
pints to the plasma bank. 

Here is the flst of repeaters in 
that office: 

Voucherlng 
Ruth Romanoff JJ Dorothy Alperu 3 
Mildred Plef fer 4 Sura Park ana 3 

Buyers' Division 
Jack Rt'Mitirk 5 Lillian Schwartz a 
Mae Yunker 3 Lillian Sorsau 3 
Phil Steinln <er 4 Alto Qittinger 3 

Witrriiuune Q-154 
Muriel Sampson 3 David Guinazzo 8 
Frances Leviue 3 Ed. Gerstenzunfir " 
Aaron Diamond Harold Friedman !J 
Meyer Friedman !J Sol Minsky 3 
Miroslav Cerny !J 

Wart-house B-5.1 
Ernest Chieflo 5 Wolf Friundlaiuler 8 

Warehouse H-JIO 
Ernest Pomerance B 

Priorities Board 
William Fodden 3 

Administration 
Sadie Itzkowitz :} Pearl Neuwith £ 
Sally Lalor « 

Accounting 
Catherine Conuer 3 Martha BartU S 
Atrnes Cleary 3 

Warehouse M-U 
Xoui i laUorui ti 

Lieutenant Murray Hum. U. $. Marl-
time Service, a NYC employee who 
gave his I He to save others In tho 

tradition of the naval service. 
Atlantic. A dense fog set down 
and the convoy began to scatter. 

Suddenly, a ship loomed up di-
rectly in the path of the ship on 
which the lieutenant was sta-
tioned. The crash broke the other 
ship in half and it sank almost 
immediately. The crew (it was 
later identified as a Dutch vessel) 
had no chance to lower life-boats 
or grab life-preservers. 

Lieutenant Blum went to their 
rescue. Pulling several Dutch sea-
men to the side of his ship, he set 
out swimming to rescue some men. 
He was last seen swimming off in 
the fog, searching for more sur-
vivors in the ocean. 

A brother, Sy is stationed 
at the WNYC transmitter in 
.Brooklyn. 

Recent Action 
On NYC Lists 

Following are recent certifica-
tions made by the N.Y.C. Civil 
Service Commission to depart-
ments having vacancies for new 
appointments or promotions. 

Tunnel Authority 
The Tunnel Authority is mak-

ing one appointment from the 
list for Auto Engineman at $2,400. 
Three names were sent in, reach-
ing number 17. The position is 
permanent. , 

Welfare 
The Department of Welfare is 

attempting to make a number of 
$900 a year, 30-hour a week, ap-
pointments from the Clerk, grade 
1 eligible list. For regular full-
time appointments in the depart-
ment at $1,200. 57 names were 
submitted, reaching number 4623. 

Domestic Relations Court 
This Court is making promo-

tions from the Clerk grade 2 list, 
to $1,201. 15 eligibles were in-
cluded in the certification, in-
cluding number 29. 

Hospitals 
The special list for Clerk, grade 

1, Sea view and Farm Colony Hos-
pitals. was sent to the depart-
ment for appointments at $1,200 
at these 2 institutions. Positions 
are permanent. , 

Public Works 
This Department has tempor-

ary positions open in all boroughs 
and received names from the 
Cleaner (Women) list, lor ap-

pointment at $1,040. 7 names to 
number 306 were sent in. 

Law Department 
Law Department has 11 vacan-

cies for Law Assistants. From the 
promotional list to that position, 
only 7 names were available for 
the temporary positions and they 
were certified. Number 14 was the 
lowest reached for the $1,920 jobs. 

The Typist, grade 1 list was also 
sent to Law Department to make 
appointments at $1,200. 10 names 
sent in reached number 2827. 

Subways 
Thomas P. Stevenson, only eli-

gible, was certified for promotion 
to Foreman (Mechanical Power), 
BMT at $3,300, from the promo-
tion list to that position. , 

CCNY 
To make 1 appointment from 

the list for Furniture Maintainer 
(Upholstery), at $1,800, 8 names 
were sent to College of the City 
of New York. Number 10 was the 
last reached. 

RESIGNATION CHANGED 
TO LEAVE OF ABSENCE 

Back in October 14, 1942, Ernest 
L. Morgenstein, an employee of 
the New York City Department of 
Sanitation, resigned his job in 
order to join up with the Merchant 
Marine. 

Last week, the Sanitation office 
asked the City Civil Service Com-
mission to change his record to 
"leave of absence for the dura-
tion." Now, he'll be able to come 
back to his job as a Sanitation 
Man "G" alter the war. 
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In the NYC Departments 

SUBWAYS 
Discipline 

At the regular weekly hearings, 
the following disciplinary actions 
were ordered by the Trial Board 
of the New York City Board of 
Transportation, headed by Deputy 
Commissioner Edward C. Maguire. 

Thomas McHugh was demoted 
from Motorman to Conductor. 

John Lawless, Railroad Clerk, 
was suspended from duty for five 
days and placed on probation for 
six months. 

Michael Sullivan, Railroad Clerk, 
was suspended for three days and 
placed in probation for six months. 

All three are employees of the 
3RT System. 

Subway Cops 
Shifted to Courts 

Three special patrolmen em-
ployed by the New York City Board 
of Transportation were shifted to 
the Municipal Court last week. 

The men reassigned: 
Annual Salary 

Louis W. Klotz $2600 
Pasquale P. Mormile 2600 
George P. Beyrer 2280 

Compensation 
The New York City Board of 

Transportation pays its employees, 
hurt on the job, the difference be-
tween their salary, and what they 
get from Workmen's Compensa-
tion. 

Sometimes it comes to a bit of 
money. Last week Simon Coles-
sides, a motorman on the IRT, re-
ceived the differential for 119 
days. 

Appointments 
Four clerks and three typists 

received permanent jobs with the 
N. Y. C. Board of Transportation 
last week. The new appointees, 
from New York City eligible lists, 
follow: 

Typists — Pay Bensman, Elsie 

EIGHTEENTH YEAR! 
Mr. and Mrs. Philip Cohen, of the 
jcautiful Hotel Stanley, Lakewood, N.J., 
welcome old and new guests from Civil 
Service and Government ranks. Food 
at its best. Dietary laws observed. 
Delightful rooms—adjoining baths. " A 
perfect rest for the nerves." Telephone 
Lakewood 801 — Private Reservation: 
Lake. 1003. 

.To Arrange a Vacation Anywhere 

See Mr. Ellis 
Any (lay, evening or Sunday 

130 WEST 42nd St. — BR. 9-4943 

BOWL OVER THE BLUES 
CIV IL SERVICE F A M I L I E S . . . . 

, GET H E A L T H Y AND HAVE FUN 
at one of uptown's newest and finest 

lanes. — Special Kates to Groups. 

T h e n e w P E G - M A R 
St. Nicholas Ave., bet. 134th-125th 

T h e s m a r t L E N O X 
Lenox Ave., Just off 12fttli Street 

Free instruction to Beginners-

S t . f j 
"" Open All Year Round 
R O C K A W A Y I N N 
232 BEACH 84TH STREET 
ROCKAWAY BEACH. N. Y. 
R uniting Hot and Cold Water 
Steam Ueat — By Day or Week 

Inquire 
Daisy Ringgold, Prop. 

Bell Harbor 5-3320 

I N V I T A T I O N T O R K L A X 
tnjoy th« itrenity of Plum Point. Gorgeous country* 
•idt, roaring flrtploco, 
delicloui food—and fun. 
Dml* 51 mi Irs /rom NtwYork. 
MAKE R E S E R V A T I O N S 

RAYS 
PINE VIEW HOTEL 

( formerly Brentwood) 

715 PRINCETON AVENUE. 
LAKEWOOD. N. J. 
Music—Entertainment. 

Delightful rooms with udjoining baths. 
Excellent Jewish American Cuisine. 

Dietary I.aws Observed 
Fur a Humuier Resort 

R A Y S A IRMONT V IEW HOUSE 
SUFEERN. N. Y. 

TEL. LAKEWOOD 690 

Blank and Dorothy Irving. 
Clerks — Leonore Himmelhoch, 

Bertha Hart, Sophie Katz and 
Ruth Morasof. All these appoint-
ments were made at $1,200. 

COMPTROLLER 
Just Tallulah 
And Me 

One of the most envied men In 
the New York City Comptroller's 
office last week was Morris Paris, 
assistant deputy comptroller. It 
wasn't that he got a promotion or 
raise, but because he happened 
to appear on a radio program last 
week with Tallulah Bankhead and 
Ralph Bellamy. 

Even the fact that the word 
"others" in reviews of the pro-
gram meant him, didn't dim the 
lustre. The program was a Free-
dom House presentation over sta-
tion WEVD. 

WELFARE 
Policy the Same 

The announced program of ob-
jectives for the State, County and 
Municipal Workers of America 
(CIO) in New York City Depart-
ment of Welfare indicates that, in 
general, the same problems which 
demanded rectification a year ago, 
are still on the agenda. 

As announced by President 
Michael Garramone, the union's 
goals are the following: 

1. Restoration of pre-war sick 
leave and vacation policy. 

2. A liberal and consistent leave-
of-absence policy. 

3. Reclassification, to be predi-
cated on a satisfactory wage rise. 

4. Solution to the problem of 
up-grading ediphone typists. 

5. Abolition of line count for 
transcribing typists. 

6. Resumption of leaves for re-
ligious holidays. 

7 Modern and adequate housing 
in all Department offices. 

8. Real promotions. 
9. Suitable settlement of assist-

ant case supervisor salary question. 
10. Sound and intelligent em-

ployer-employee relations policy, 
with real collective bargaining. 

Br-r-r-r! 
The problem of heat is on the 

mind of employees of New York 
City's Department of Welfare. 

The Central office at 902 Broad-
way is fairly comfortable, but it's 
a different matter at the field 
offices.' 

There, when it gets cold outside, 
it gets cold inside. 

Among suggestions made by the 
State, County and Municipal 
Workers of America (CIO), Local 
1, are these: 

1. Dismiss the staff whenever 
temperature falls below 65 degrees 
in the work location. (This is in 
line with the departmental policy 
of dismissing staff in summer when 
temperature hits 90.) , 

2. If possible maintain a skele-
ton staff in a nearby office or 
building where conditions are tol-
erable. 

3. If no other work-site is avail-
able, work the skeleton staff on 
two-hour rotating shifts. 

4. Staff should be dismissed for 
a temporary period when it is cer-
tain that the condition can be cor-
rected shortly., 

5. As a complete solution to the 
problem of cold quarters—rehouse 
the field staff in more modern 
buildings. 

"Disqualified" 
Index 

The New York City Civil 
Service Commission keeps a 
list of persons who are disquali-
fied from holding jobs with the 
City. 

This list comes from two 
main sources: 

1. Persons who have been 
dismissed from City depart-
ments. 

2. Persons who have been 
disqualified after investigation 
by the Civil Service Commis-
sion. 

To make sure that no one 
who shouldn't be working for 
the City gets on the payroll, 
the Commissioner has set up a 
new card index for the "dis-
qualified" list. 

These cards will bear the 
name and birth date of persons 
disqualified from the City serv-
ive. Plans to carry fingerprints 
of these persons on the cards 
were abandoned because of the 
difficulty of getting prints of 
those who were dismissed from 
the various City departments. 

All future candidates for 
City positions will be checked 
against this list. 

Auditorium 
For Study 

So many Welfare employees are 
in the throes of preparing for Part 
n of the Clerk, Grade 3 and 4 
promotion examinations that one 
of New York's high school audi-
toriums has been selected as the 
site of the in-training lectures on 
February 8, 10 and 11. 

Lectures will start promptly at 
6 p. m. on the above dates at the 
auditorium of the Central High 
School of Needle Trades at 225 
West 24th Street 

All employees who took Part I 
of the tests are eligible to attend 
the lectures, and may be excused 
from work at 5 p. m., in order to 
arrive on time. 

Personnel 
Reshuffled 

One of the first actions taken 
by Edward E. Rhatigan as Acting 
Commissioner of Welfare was to 
announce the staffing of a new 
Bureau of Personnel. This does 
not, however, interfere with the 
duties of Edith Alexander as di-
rector of staff relations. Miss Alex-
ander handles departmental con-
ferences, with employees and em-
ployee groups. 

Mrs. Margaret L. DeWitt, re-
cently appointed from the Assist-
ant Director Grade 5 list, has been 
designated Director of the Bureau 
of Personnel. 

Mrs. Margaret F. Bourke has 
been designated Assistant Director 
of the Bureau of Personnel and 
will continue as the Director of the 
Division of Placement and Adjust-
ment., 

Mr. Cosmos Scura will continue 
as Manager of the Staff Control 
Section of the Bureau of Person-
nel. 

AUERBACH, OF WELFARE 
ENTERS ARMY 

Only one Welfare employee 
went off to the wars last week. 
Jacob Auerbach, a social investi-
gator. is off to investigate G.I. 
living conditions. He was formerly 
at Welfare Center 26, now gets his 
mail care U. S. Army. 

Orphans of the Bonus 
Employees of the New York City Board of Education 

and the Board of Higher Education (which runs the City 
colleges) are civil service employees. 

But the Mayor's bonus, which 
covered most other City workers, 
left them out in the cold. 

After the July, 1943 bonus, they 
were granted increases in line with 
the general raises. Thus far, they 
haven't heard anything about be-
ing permitted on the band-wagon 
for the January, 1944 cost of liv-
ing increase. , 

Still Trying 
From Board of Education offices 

come word that they're still try-
ing to get together with Mayor 
LaGuardia and the Budget Bureau 
and work out some arrangement. 
. The trouble seems to be that the 
Mayor wants the department to 
provide money out of its own funds 
to grant the increase. 

Already faced with a tight 
budget, the Education officials 
can't locate the cash. 

However, they expect to get 
somewhere soon, and when they 
do, it will mean retroactive pay 
back to January 1, 1944, for or-
phans of the bonus. 

Civil Service & 
Government Employees 

If Hearing is Below Test Reuuirements 
A l ' R E X Tho High Fidelity Vacuum Tube 
Hewing Aid will supply " the ditfereuco" 

A Home or OHice Demonstration 
Under Text Conditions 

AUREX JAMAICA CO. 
JOSEPH S. FLE lbHER 

00-01 l t f l s t ST. Room 100 
UEyublio 0 0118 

Promotions Won't Cease, 
Says NYC Budget Head 

Fears of New York City employees that the cost of 
living bonus would mean a stoppage of promotions were 
allayed last week. In a letter to the American Federation 
of State, County and Municipal Employees on that ques-
tion, Budget Director Joseph J. Patterson assured City em-
ployees that their promotional opportunities would not be 
jeopardized. 

" I will cause a survey to be 
made just as soon as the business 
of this office permits," wrote Mr. 
Patterson, "to determine the pos-
sibilities of effecting promotions 
from existing civil service lists." 

He continued with this further 
assurance: "Plans for promo-
tional opportunities have not been 
abandoned." 

And the Budget Director ex-
plained the present situation: 
The Mayor felt that s general 
bonus would meet the financial 
needs of City employees more 
rapidly than through granting 

individual promotions, and that 
was done. However, the avenue 
is still open for employees at the 
top of their grade to receive the 
$1 "token" Increases which lead 
to the next grade and then to 
annual increments of $120, till the 
next maximum is reached, he as-
serted. 

Prior to this statement by Mr. 
Patterson, it had been widely be-
lieved that one of the depart-
mental economies demanded by 
Mayor LaGuardia was a morato-
rium on regular promotions which 
are usually made in January and 
July of each year. 

CORRECTION 
Employees Win 
Merit Awards 

On Saturday morning, February 
5, employees of the NYC Correc-
tion Dept. were honored by a 
public ceremony in the Council-
manic Chamber at City Hall. 
Mayor Fiorello H. LaGuardia pre-
sented promotional certificates to: 

Thomas McDonnell, Warden. 
Deputy Wardens: Edward F. 

Johnston, Eugene M. Slattery, 
Randolph B. Grasheim, Herman J. 
Ruthazer, Michael Sullian, Joseph 
J. Joyce. , 

Captains: Joseph Batka, Jr., 
Alexander Koson, James S. Millar. 

A certificate of Meritorious 
Service was presented to James 
E. Elliott, Registrar, who came 
into the employ of this Depart-
ment on August 1, 1892 and re-
tired on January 1, 1944, having 
served a total of about fifty-two 
years. 

HOSPITALS 
Long History 

The New York City Hospitals 
Department has a long past be-
hind it. 

In a recent address, part of the 
in-training course for clerk, grade 
3 and 4 candidates, Commissioner 
Edward M. Bernecker traced the 
growth of the department. 

It started back in 1736, when a 
6-bed infirmary was built on the 
present site of City Hall. I t was 
described as a pretentious build-
ing. towering all of two stories, 
but it had to share these quarters 
wth a House of Correction and the 
City almshouse. 

In 1816, Bellevue Hospital was 
opened. 

Today, the department with 
24,000 employees is the third 
largest in the City, being ranked 
only by The Board of Education 
and the Board of Transportation. 
However, while third in size, it is 
fifth in the total sum paid in sal-
aries. The large number of re-
latively low-paid hospital helpers 
accounts for the low annual salary 
total. 

L I B E R A L , 

urns 
CIVIL SERVICE 

EMPLOYEE 

In Business Over 
100 YEARS 

H. C . F U L L A N 
P A W N B R O K E R 

Two Convenient Offices 
460 9th Ave., Nr. 36th Street 
659 10th Ave., Nr. 47th Street 

For the returning soldier— 
there's nothing better to keep 
him up-to-date on Government 
job opportunities than the Civil 
Service LEADER. 

CONFIDENCE IS NOT 
GAINED IN A DAY 

73 Years In Borough Hall Section 

MONEY TO LOAN 
On Diamonds—Jewelry 

Silverware—Furs—Cameras 
Clothing—Etc., Etc. 

Holmes Electric Protection 
Established 1870 

ARTHUR J. HEANEY, Inc. 
214-216 ATLANTIC AVE. 

Near Court St., Urooklyn 

Checks Cashed City and Out of Town Govt. Si Payroll 

CHECKS CASHED 
Promptly 

D A V E J A C O B S 
307 SEVENTH AVENUE 

Between 37th and 38th Sta., 2nd Flow 
U 4-0250 - 7 

CASH ON SIGHT FOR ALL 

PAWN TICKETS 
PROVIDENT TICKETS OUR 

SPECIALTY 

PRICES UP 75% 
Top Prices Diamonds, Watches, Etc. 

Responsible Buyers, Room 201 
140 W. 42nd. L0 5-8370 

SAVINGS!! For Civil Service Employees 
Quality Clothes Greatly Reduced!! 

Ob Some of the Suit* You Can Save Enough to Buy a Bond 
OUR STOKE IS CONVENIENTLY BEACHED BY 

Ikl £5—at u ) u \ l — b U ' . t A t b i i 

FOUR FLOORS OF 100% ALL WOOL 

SUITS — TOPCOATS and OVERCOATS 
Prices Starting as Ix)H as m o * 

J O S E P H M K L E i n 'ixit.W 
118 STANTON STREET cosm* ESSEX n 

O p e n E v e n i n g s & S u n d a y * 

Easily Reached 
24-Hour 

courteous service 
to Clubs, Organi« 
zations. Societies 

MEETING ROOMS 
Mukc our new enlnrKcd and turn-
liletely modern uieetliiK rooms 
your Heuiliiuurters. Afternoon 
meeliiiKs are given special con-
sideration. 

O 
CIVIL 

SERVICE 

A C A D E M Y H A L L 
853 Broadway Tel. ALKOU'juln 1-2228 New York 
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POLICE CALLS 
What Every Policeman Should Know 

In response to many requests, Police Calls last week began run-
ning the answers to the most recent Police Lieutenant examination. 
The material is of such a nature that it can be used as study 
material for future promotion examinations in all categories. Mem-
bers of the force are advised to clip and retain this study material 
for future reference. 
QUESTION 

2. Assume that you are a lieu-
tenant assigned to command a 
squad of detectives. Discuss the 
methods you would pursue in order 
to establish the maximum effi-
ciency and team-work in your 
squad. 
ANSWER 

I would first make a stirvey of tho de-
tectives assigned to my squad, to deter-
mine which are married or single, with the 
thought in mind of having two single de-
tectives work together as they could give 
maximum attention and time in the pur-
suit, due to the fact of them not having 
any' marriage ties or obligations. Next I 
would determine the disposition and habits 
of the men to ascertain whether they and 
their habits and ambitions were closely 
woven, as this would cause team work and 
proper efficiency in the performance of 
their duties. I would see that men with 
bad habits were constantly given assign-
ments and details where they could be con-
stantly observed. I would check and dou-
ble-check the cases assigned to the men 
and also visit the courts on various occa-
sions to sec that they were properly pre-
paring and presenting their cases insofar 
a? evidence and testimony were concerned 
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I would visit the squad office at different 
Intervals of the day and night to see that 
the Day and Night Duty men were there 
and properly equipped and ready lor any 
duty they may be called upon to do. I also 
would call by telephone during the Day 
and Night Duty of the detectives at dif-
ferent intervals. I would closely check tho 
D. D. 04 sheets of the men to ascertain the 
work and accomplishments ol each and 
every man. These sheetB are the quarterly 
report on the activities of each detective 
in the squad and they are recapitulated 
every quarter on the back of the sheet. 
The D. D. 62 sheet should be scrutinized 
every day by tho Squad Commander and as 
this is the daily activity sheet of cases, 
each case of importance should be dis-
cussed by the Squad Lieutenant or Act. 
Lt. with the detective assigned and the 
pertinent facts discussed such as the Bend-
ing of alhrms for criminals, the filing of 
wanted cards, the corresponding with other 
authorities if the case warrants, and that 
action if any to be taken on the case, in 
the matter of the apprehension of persons 
wanted, or efforts to recover propety. If 
I were assigned to a Main Office Squad or 
a Specialized Squad such as the Alien 
Bomb, Pickpocket. Safe and Loft, Truck. 
Automobile. Homicide, etc., I would in-
struct my men in the methods and Modis 
Operandi of criminals, pursuing this type 
of crime, and also instruct them in the 
evidence needed for a successful prosecu-
tion and conviction. If possible, men who 
live adjacent or near one another are 
proper for teamwork as if the occasion 
arises in an emergency, especially in war 
times they should contact each other and 
report at their designated locations to-
gether. Lieutenants in Command of Squads 
of detectives should at intervals of one or 
two weeks call a conference of his detec-
tives and discuss the favorable and un-
favorable conditions that he has observed, 
and when credit is due any detective bring 
same to his attention and when criticism is 
due, give that along with instructions as 
to how to rectify the condition. Never 
team up one detective who has ambition to 
work with one who is not working, as this 
will result in the breakdown of the am-
bitious one. Try and team up two men who 
are willing to work and determined to ob-
tain results. Impress upon the men that 
results will be brought to the attention of 
their commanding officers and advance-
ments ill Grade may follow. Treat the de-
tectives under you courteously, fairly, and 
impartially, yet see that they respect and 
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WHEN YOU NEED MONEY 
Bommu at Rank Hotel 
When it's good business to borrow, it*s good 

sense to borrow at BANK rates. 

Phone, write or call at any of our offices 

have confidence In you. Do not fratemt«e 
socially with the men under you. Never 
censure a detective in the presence ot oth-
ers, especially civilians, but call him pri-
vately and make known your complaints. 
Instruct, assist, confide, caution .vour men 
as you see fit. See that they report on 
time for Day and Night Duties, and if 
they are specially assigned make frequent 
visits to their assignment. Have them 
work in full cooperation with tho uni-
formed force. Keep their reports such as 
D. D. 4s and 5s up to date, together with 
disposition of arrests. While on patrol have 
the teams signal the squad hourly, to as-
attain if they arc wanted. Each detective 
If in a precinct squad should have a Zone 
and be held responsible for conditions in 
said Zone, especially regarding Known 
Criminals, ho should check the 62A File 
(Known Criminals) to see if they still re-
side or have moved from precinct, also If 
any new ones are In the precinct he should 
make out a 52A card. Detectives should 
constantly familiarize themselves with the 
pictures in this File. All cases and places 
in tho precinct that arc suspicious should 
be discussed among the detectives, so that 
all will be familiar with the condition. In-
struct tho men to immediately take action 
on another detective's case If he cannot 
readily be located and to assist one an-
other. Do jiot countenance any drinking, 
lateness or indifference to work or bad 
morals on the part of the men. Arrange 
the work so that some detectives can pa-
trol at night and some in the day. If pos-
sible try and team up men whose dispo-
sitions and ambitions match, as this iB 
one of the main things in the teamwork 
of detectives. If they cannot got along the 
police service they render suffers, but if 
they get along you can expect good results. 
Keep records of the details of the men. 
Assign them in their turn. Tell them what 
you expect of them, and what they can 
expect of you. See that they follow up 
their cases. Also attend line-up on time. 

Another Change 
In Lieut. List 

Another change was made in 
the Police Lieutenant promotion 
list by the N. Y. C. Civil Service 
Commission last week. 

Francis J. Greene had applied 
for the promotion examination 
when it was announced He also re 
quested disabled veteran's prefer 
ence. The denial of the veteran 
preference led to his filing a law-
suit. 

The Commission decided that 
his final average for the test 
should have been 77.70 percent, 
which placed him 349A on the 
eligible list. 

At the present time, the Com-
mission points out, there are 26 
vacancies in the lieutenant rank 
in the department, and it is ex 
pected that a total of about 300 
appointments will be made from 
this list before it expires. 

The action in Greene's case 
however, was taken conditionally 
pending the outcome of Sergeant 
Greene's law suit. 

O'Shea Tintype 
Detective William H. O'Shea 

who was elected Vice President of 
the Detectives Endowment Asso 
ciation* last month, has been a 
delegate to the Association since 
1939, representing the Manhattan 
Grand Jury Squad. He was ap-
pointed to the Police Dept. Sept 
29, 1932; assigned in uniform to 
the 84th Pet., Brooklyn; assigned 
to the Detective Division, Man-
hattan Grand Jury Squad, August 
5, 1935 to the office of Special 
Prosecutor Thomas E. Dewey. At 
present he's assigned to the office 
of District Attorney Frank S. 
Hogan. 

Pension Forum 
To Meet 

There is to be a meeting of the 
Pension Forum at the Weona Club, 
409 W. 47 St. on February 14th 
at 8:30 P.M. This announcement 
comes from Daniel F. O'Sullivan, 
Secretary of the group, and all 
members of the new police pen-
sion system are invited to attend. 
Further information may be ob-
tained from the Pension Forum, 
67 West 44th Street. 

Nla* Convenient Branches 
main o w e t 

Third Ave. at 148th St. 
MEtrose 5-6900 
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Member Federal Deposit l»turanc* Corp.. federal Reserve Svttem 
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FEDERAL WORKERS 
Your next pay increase depends on Hie passage of the Scanlon 
Resolution. 
The Scanlon Resolution would establish a Federal Wage Board 
to adjust salaries of Federal workers to meet the sharp increase 
in the cost of living. Passage of the Scanlon Resolution would 
give you your first wage increase since the beginning of the war. 
Only organized support will be successful in passing this bill. 
Congressman Arthur <5. Klein is the New York representative 
on the House Civil Service- Committee. Hear Congressman 
Klein in support of the Scanlon Bill at a Rally on MONDAY 
FEBRUARY 14th, 8 P. M., at the Fraternal Clubhouse, 110 West 
48th Street. Don't miss this meeting. 

United Federal Workers of America, C.1.0. 
NEW YORK REGIONAL COUNCIL 

25 West 23rd Street, N. Y. C. 

FIRE DEPT. 
Study Aids 
For Promotion 

Here is another selection of 
study material for members of 
the New York City Fire Depart-
ment who are interested in study-
ing for advancement. Selections 
have been made by Rebecca B. 
Rankin, head librarian of the 
Municipal Reference Library, at 
the Municipal Building, Manhat-
tan, where the books and pam-
phlets may be obtained. The first 
part of the bibliography appeared 
in last week's LEADER. 

Chemicals and Explosives 
California, Fire Safety, Division of 

Report of conference on the problem of 
developing a training program for fire 
department personnel in lire investigation, 
sabotage and kindred crimes. 1040, 32p. 
liul. No. 3. 
Dana, Gorham and wtlllain D. Milne 

Industrial Are hazards and an encyclo-
pedia of hazardous materials. Framingham. 
Mass. 1028. 048 p. illus. 
Donald, 3. K. 

Fire and explosion hazards from In-
dustrial products. (In engineering Journal. 
July 1030, p. 315-322). 

Gases, chemicals and hazardous materi-
als. Parts 1-13. ( In: Fire Engineering. 
August 1030-December 1036). 
Insurance Society of New York, Inc. 

The fire and explosion hazards of 
chemicals, and chemical processes, by 
William D. Grier, 1029. New York: In-
surance Society of New York, Inc., 1030, 
45 p. (Howe Readings in Insurance, No. 
11). 
Maryland, University of, College of Kn-
glneerlng. 

War gases, incendiarism, infernal ma-
chines, sabotage, and fire fighting as ap-
plied to military explosives and ammuni-
tion . . . mini. 
National Board of Fire Underwriters 

Bulletins Nos. 1-03. 1033-40. 04, 1040. 
National Fire Protection Association 

National fire codes for the prevention 
of dust exploisions. Boston, 1040. 135pp. 

For intelligent interpretation 
of Civil Servfce news, read The 
LEADER regularly. 

Prospective Copf 
4-Ft No Cop 

George Chadakoff, number 1277 
on the NYC eligible list for Patrol-
man, P.D., was classified 4-F by his 
local draft board because of gome 
trouble with his right ear. 

He was called into the New 
Yortc City Civil Service Commis-
sion for a re-examination. They 
decided that he couldn't be ap-
pointed to the police force, but 
was OK for any appropriate ap-
pointment from that list. That 
means he can't be a member of 
the police force, but can get other 
jobs in other departments. 

For intelligent interpretation 
of civil service news, read The 
LEADER regularly. 

Wise Advke= 7 

about getting a LOAN 
T N O N T borrow unnecessarily. 

but it a loan Is to vour advan-
tage. come to 'Personal' where 
you pay only for the actual 
>lme you keep the money. For 

example: 930 tor 2 weeks costs 
less than 60c. Come In. phone 
or write today. 

I & i & o n a t FINANCE CO. 

»f N*w fork 
John St. cor. Broadway 
put on John St. 2nd floor 
137 Hfest 51th Ht. cor. 
Lex Av., ttud floor or 

call Miss O'Brien 
I.oiiKagrc 6-1133 

FAUR0T 
S€H00L FINGER PRINT 

840 MADISON AVE., NEW Y O U , N.Y. 
AShland 4-5346 

Complete, practical course for met 
and women. Individual instructions. 

Write for Booklet '(.' 
Licensed by State of New York 
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DRAFTING 
Auto—Maintenance 

Refrigeration Servicing 
I Radio Op.—Kadio Servicing 
| M o t i o n P i c t u r e O p . YIH £ A Trade & Technical School, 

• I I I i V i M 5 B w > G 3 l l ( n r . j j 'way). 
$ SIT. 7 - 1400. 

POL ICE 
F IRE 

P R O M O T I O N 
CLASSES N O W IN SESSION 

* Fingerprinting 
* Secretarial Courses 
* Switchboard Oper't'r 
* DRAFTING 
* BLUEPRINTS 
D E L E H A N T Y 
I N S T I T U T E 

115 E. 15th St., N.Y.C. 
STuyvesant 9-6900 

Manhattan Restaurants 

IOC MUST COMB IN SOMETIME 
and enjoy our delicious 

Steaks. Chops. Fried Chicken, 
Sandwiches — and, of course, 

YOUR FAVORITE DRINK. JTV9K as ion l ike rrt 
MEET TOUR GENIAL HOST . . . 

JIMMY BRUCE 

Poole's Bar and GrOl 
•14 Lenox Ave. • AUduboa »-T6*4 

fcThe Game Cock Cafe3 
Z. 14 E. 44 STREET 

JACK 8TUTZ, Prop. 
• TO CIVIL SERVICE 
£ —A HEARTY WELCOME— 4 
£ "Come in for a Drink— You'll 

Stay for Dinner" 
t MU. 2—9242 

S ED WINSTON'S 
/ TROPICAL BAR 
N 21 EAST 8th STREET, N.Y.C. 
I Famous For Luscious, Golden Brown 
l Southern Fried Chicken 

( 65c 
"KEEP 'EM FRYIN" " 

I (Dancing Day and Night ST. M323', 

JIMMY SMITH'S 
RESTAURANT 

STEAKS and CHOPS 
69 WEST 36th ST. NEW YORK 

EAT — DRINK 
SEAFOOD AT ITS BEST 

Bet. 5th & 6th Aves. WI 7-3564 

FRANCISCAN FATHERS CHURCH OF| 

ST. FRANCIS OF ASSISI 
(National Shrine of St. Anthony) 

135 WEST 31st STREET NEW YORK CITY 
M A S S E S 

SUNDAYS—3.30, 8:45, 5. 6, 7, 8, 8, 10, 11.30, 13, 13.30, 13.45 
(For Members of Armed Forces Only: 3 P M.) 

WEEKDAYS—5, 0, 6.30, 7, 8, 8.30. 9, 10, 11.15 (11 Tuesdays) 13.15 

CONFESS IONS 
•VERY DAT OF THE YEAR FROM 6.30 A.M. TO 10 P.M. 

D E V O T I O N S 
SUNDAYS—Question B«x Md St. Pfailosnesia Devotions: 8 P.M. 
MONDAYS—Our Lady of the Miraculous Medal Devotions: 11:15 A.M., 

19:15, 5:30, 6:15, 8 Pit . Sermons at 5:30 and the following. 
TUESDAYS—St. Anthony Devotions: 8. O, 10, 11, 11:30 A.M., 18:10, 

18:30, 3:30, 4:45. 5:30, 5:45, 6.30,8 P.M. Sermon* at 11 and each 
service thereafter. 

WKDNESDAYS—St. Joseph Devotions — 11:15 A.M., 13:15, 5:30, 8 P.M. 
Sermons at 5:30 and 8. 

THURSDAYS—Holy Hours: 18 M to 1 P. M., 5:15 to 6:15, 8 to O P. M. 
FRIDAYS—Our Sorrowful Mother Devotions—10:30 A.M., 18:45, 3:30, 

5:30, 6:30, 8 P.M. 

Third Order o f S t . Francis 
MEETING AT 4 P. M. ON THE FOURTH SUNDAY 

OF EACH MONTH 

l r 1 
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Improve Your Posture 
By Having a 

SPENCER SUPPORT 
Designed Especially for You 

Good posture will release struln on back, udbo-
niun, legs and feetl You wou't tire so easily— 
you'll have new energy I 

SPENCER SERVICE 
MAY WENZLER 

89-17 189th Street, Hollis, L. I., N. Y. 
Phone: UOIIU 5-5011 

Left: Ordinary corset permits sagging and bulges. 
Might: in her Spencer Corset and Brassiere guaranteed 

to keep lovely lines us long us worn I Mo other 
corset, to our knowledge curries this guarantee. 

A 
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Cut The Red Tape — 
This Is Wartime 

IT'S hard enough for New York City departments to 
get employees in wartime. The very least that could 
be done would be for the City Civil Service Commission 

and the Budget Bureau to cut away whatever red tape they 
can. Take an example: 

A given department needs a steno. The department 
asks the Budget Bureau "May we please hire a steno?" The 
Budget Bureau comes up, some time later, often after con-
ference with the Mayor, and says Yes. So the department 
asks the CiviJ Service Commission for a steno. The Civil Ser-
vice Commission certifies 10 names to the department. The 
department canvasses the people on the list, calls them in 
for interviews, finds that nobody wants the job at present 
City salaries. So it asks the Commission to send along 
another batch of names from the list. 

Meanwhile, the "certificate"—which l^sts only 15 days 
—lias run out. This means that the rigmarole has to be 
gone through again. Meanwhile, the department is losing 
more men to the armed forces, individuals are leaving for 
better jobs, and women employees are going off on preg-
nancy leave. 

What happens to essential City work is often some-
thing fearful to behold. 

Is there any reason why the Civil Service Commission 
can't send over a complete list, instead of shooting the names 
along in driblets? 

Is there any reason why the Civil Service Commission 
can't canvass the register and send the department a list 
of people ready and available to take the job? 

Is there any reason why the Civil Service Commission 
can't extend its certification period beyond 15 days, allowing 
tlie departments more time to procure their employees? 

Is there any reason why Mayor LaGuardia can't delegate 
to the Budget Bureau its proper functions of passing on 
request's for appointments—at least the minor ones—without 
running to him constantly, and without tying up depart-
ments sorely in need of personnel? 

Seems to us all these things can be done. It is necessary 
they should be done in order to help solve to some extent 
the awful manpower shortage which the departments face. 

General 
Bradley's 
Column 

By 
Brigadier General 

John J. Bradley 

(Ret.) 

U. S. Commission Favors Special Credits; 
Height-Weight-Age Waivers For War Vets 

IN A LETTER ADDRESSED to Congressman Joe 
Stai nes of Alabama, the United States Civil Service Com-
mission last week set forth its views on the question: What 
action should be taken by Congress in connection with the 
granting of employment preference to veterans in the Fed-
eral Government? 

The Commission's letter was in 
response to a request from him 
for the Commission's views on the 
provisions of H.R. 882, a veteran 
preference bill. 

1. The Commiss i on favors 
writing into law the present reg-
ulations providing that, in exam-
inations held by the Commission, 
ten points shall be added to the 
earned ratings of disabled vet-
erans, and Ave points shall be 
added to the earned ratings of 
veterans who were not disabled. 

2. The Commission believes that 
Congress should delegate to the 
President during the war, and for 
five years following the war, au-
thni'it v tn direct the Civil Service 

Repeat This! 

Mi-

Commission to restrict competi-
tion to veterans for such positions 
as may be listed by the President. 
Veterans would thus be assured 
of appointment to these positions. 

The Commission believe; that 
such a provision should be sub-
stituted for a provision in H. R. 
882, which specifies that 20% 
should be added to the earned rat-
ings for all veterans in examina-
tions for the positions of guards, 
elevator operators, messengers and 
custodians. 

3. The Commission favors legis-
lation which would specify that, 
wherever experience is a factor in 
determining a person's grade in 
an examination, time spent in the 

Poliii Inc. 

The election of Edivard Loughlin 
to topspot ill Tammany alters the 
NYC Mayoralty situation. Here's 
how. Justice Ferdinand Pecora 
note beconies a major possibility 
for the Democratic nomination to 
the Mayors job. Moreover, if 
Senator Wagner should decide 
not to run next year, Pecora 
can possibly realize his real am-
bition to be a candidate for the 
United States Senate. All this is 
predicated on the fact that Lough-
lin teas Pecora's secretary and still 
is close and loyal to him. Pecora 
is friendly with everyone in the 
New Deal, is responsible for bring-
ing many New Dealers into nation-
al prominence. One of the men 
whom he introduced to FDR is 
William Douglas—who later be-
came a Supreme Court Justice. .. . 

More Dewey Anecdotes 

Gov. Dewey, early in his career, 
came upon a judge who had just 
finished a ease. 

Commented the young lawyer: 
"Judge, I see you acquitted the 
defendant." 

Judge: "Yes." 
Dewey: "How did you come to 

your decision?" 
Judge: "He's a man of fair 

character." 
Dewey: "He's a thief, isn't he?" 
Judge: "Well, yes, possibly so." 
Dewey: "Didn't the people make 

out a case?" 
Judge: "I'm not sure." 
Dewey: "Then why didn't you 

dismiss?" 
Judge: "Well, they made out 

some kind of a case?" 
Dewey: "Did you believe the 

defendant's ease?" 
Judge: "Well, no." 
Dewey: "Then why did you 

acquit?" 
Judge (angered): "I've heen 

many years on the bench. T don't 
have to take this from you!" 

Dewey (coldly): "You must have 
had a contract. And don't he so 
sensitive!" . . . 

A story is told of Dewey's 
loyalty to his own men: Morris 
Schneider, a little man who held 
a $2,500-a-year job under Dewey 
when he was Special Manhattan 
Prober, got a raise in one jump 
to $7,500 when Dewey was elected 
D. A. "He deserved it," was 
Dewey's explanation". v f % 

Picked Up Around 

It's now Private Milton Shil-
baek. lie used to be Acting I). A 
under Dewey . . . Doc Hoopingar-
ner, far and away the bulkiest man 
in NYC service (he's with the 
War Training Bureau) usetl to be 
a cross-country runner . . . One 
reason why morale in the NYC 
Civil Service Commission offices 
is low: When the Commissioners 
are upproached with an employee 
grievance, the attitude is often: 
"If you don't like it here, the 
door is open!" . . . If you phone 
the office of the NYC Hoard of 
Education after working hours, in-
stead of the usual "Sorry, they've 
left," you're likely to be answered 
by Pearl Bernstein, one of the top 
administrators in the board. . 

Merit Men 

THIS IS THE STORY of Prank 
L. Tolman, who knows so very 
much about so very many things, 
Dr. Tolman studied philosophy 
when he went to college, but you 
can't deduce from this that he 
walks around with his head in 
the clouds. "Philosophy ought to 
give us methods to undo snarls, 
he says. And he considers educa-
tion the proper base from which a 
free people can build. Though he 
wears a Phi Beta Kappa key, ob-
tained away back in the University 
of Chicago, Doc Tolman isn't in-
terested solely in formal education. 
"Whatever real education I got, 
I got by working with people." 
Another view of his on education: 
"Learning is a lifelong job. What 
a man or woman learns after his 
formal education is finished, is 
much more important than what 
he learned in school." 

You sit down and talk with Doc 
Tolman, who looks like a quiet, 
unassuming man, and soon you 
find yourself absorbed in his sure, 
incisive comments on the subject 
at hand. There's a gentleness 
about the man which seems to per-
vade even his comments on the 
current scene—and although he 
works in a library surrounded by 
books, you can be very sure that 
Dr. Frank L. Tolman "knows the 
score." He's up on current affairs, 
and he's alive to the problems that 
affect the work of Government 
employees, t "My biggest interests 
are two: first the work of helping 
the New York State employee to 
improve his condition and to 
realize the wider ramifications of 
his job as a public employee: and 
second, adult education — giving 
everybody an interest bigger than 
his job." 

Satisfies Both Urges 
And Doc Tolman is in the happy 

situation of being able to satisfy 
both urges. He's Director of the 
Division of Adult Information and 
Library Extension in the State 
Education Department. This puts 
him in charge of exams for illiter-
ates: evening instruction in high 
schools throughout the State; 
forums; discussion groups; mu* 
seums; and other activities direct-
ed by the University of the State 
of New York. 

Tolman was State Director of 
the V-book drive. Building up a 
strong working committee, utiliz- , 
ing newspapers, radio, posters, 
banquet meetings, Tolman was 
able to gather the fantastic quan-
tity of 3.000.000 books for our 
servicemen. 

"Help Yourself" 
His interest in employees de-

rives from the conclusion, which 
he reached early in his career, that 
as he describes it, "if anybody was 
going to help the employees, it 
would have to be the employees 
themselves." He became active 
in the work of the State Associa-
tion; wrote papers and booklets on 
some of the more difficult subjects 
which concern State employees, 
like an analysis of the State 
budget; he became interested in 
salary standardization. In 1937, 
Governor Lehman appointed him -
secretary to the Salary Standard-
ization Board; and to this day, he 
remains a member of that body. 
[ In The LEADER for January 25, 
Dr. Tolman wrote an article ex-
plaining in simple Germs the mean-
ing of salary standardization. 
—Editor] 

He Has Wide Interests 
Dr. Tolman's interests in life 

don't end with intellectual and 
social pursuits. He's an amateur 
carpenter of some repute in A l -
bany. He's his own mason, handy-
man and carpenter. He purchased 
a house in the Albany suburbs, but 
didn't like the back of it—so he 
tore it out, and remade it himself. 
For a long time, a carpenter's 
bench was installed in the Tolman 
living room. 

A widower for a great many 
years, Tolman has had to do many 
other things by himself, too—like 
bringing up his four children. And 
a good job of it he's done, too. 
One son, Leland, who works in 
the Bureau of Administration, un-
der the United States Supreme 
Court in Washington, is now a 
senior Navy lieutenant in the 
Pacific. Another son, Mason, is 
a second lieutenant in the Army 
Air Forces: in civilian life, he's 
a librarian at George Washington 
University. Of two daughters, 
Edith is a Wave; and Anne is a 
laboratory assistant in Homer 
Folks Hospital. 

Yep, that's a good job, Pop! 
"What do you like to read?" 

your reporter asked Dr. Tolman. 
" I like to read books that can 

help me to understand in what 
direction civilization is moving, 
and books that help explain how 
human beings can guide that di-
rection." 

Dr. Tolman may retire in De-
cember, 1946. But State employees 
may be assured that he will never 
retire his interest in their prob-
lems, nor his activities in their in-
terest. 

military or naval service of the 
United States shall be given full 
credit in determining a veteran's 
rating whenever his actual em-
ployment in a similar vocation to 
that for which he is being exam-
ined was interrupted by military 
or naval service. 

4. The Commission Tavors legis-
lation allowing it, in determining 
the qualifications of veterans, to 
waive requirements as to age, 
height and weight, provided such 
requirements are not essential to 
the performance of the duties. 

The Commission also favors leg-
islation which would give it au-
thority to waive the physical re-
quirements in an examination. 

The Commission will not oppose 
the*inclusion of a provision that 
no educational standard should 
be prescribed in any civil service 
examination except for scientific 
technical or professional positions. 

Appointment Waived 
5. The Commission indicated its 

approval of a proposal that the 
apportionment provision should be 
waived in the case of all veterans. 
This is the provision which re-
quires that the number of Federal 
employees from any state be in 
proportion to the total population 
of that state. 

6. The Commission indicates its 
approval of a provision which pro-
vides that "except for positions 
in the professional and scientific 
services for which the entrance 
salary is over $3,000 per annum" 
the names of all qualified disabled 
veterans shall be placed at the 
top of the appropriate list. 
Must Give Reason for By-Pass 
7. The Commission favors writ-

ing into law a provision to the 
effect that, if an appointing of-
ficer passes over a veteran eligible 
and selects a non-veteran, he 
must file with the Civil Service 
Commission his reasons in writ-
ing for so doing, and the Com-
mission will then determine the 
sufficiency of the reasons advanced 
by the appointing officer. The ap-
pointing officer and the veteran 
or his designated representative 
would be notified of the Com-
mission's findings. The reasons ad-
vanced by the appointing officer 
would also, under this proposal, 
be made available upon request 
to the veteran or his designated 
representative. 

8. The Commission is opposed to 
a proposal that a veteran should 
be permitted to retain his eligibil-
ity on an open* competitive list 

until appointed without regard to 
the question of whether or not 
the list itself is no longer in exist-
ence. 

The Commission believes that 
such a proposal would be imprac-
ticable from an administrative 
point of view, and believes, fur-
thermore, that veterans would 
have a better opportunity for ap-
pointment if they re-established 
their eligibility in later examina-
tions than they would have if 
their eligibility was continued in-
definitely. 

9. The Commission is opposed to 
a provision in the Starnes bill 
which would provide that reduc-
tions in force should be made on 
the basis of length of service 
alone. In its communication to 
the Congressman, the Commission 
proposes a substitute provision 
which would provide that reduc-
tion in force be on the basis of 
both length of service and relative 
efficiency. 

Vets Could Appeal 
10.The Commission voices no ob-

jection to a provision in H. R. 
882 which would give veterans a 
right to appeal to the Civil Service 
Commission in the event of their 
discharge, suspension, furlough 
without pay, or reduction in rank 
or compensation. Under this pro-
vision. the Commission would be 
directed to consider the appeal 
and then submit its findings and 
recommendations to the proper 
administrative officer, 
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The State 
Employee 

By HAROLD J. FISHER 

President, The Association of 
State Civil Service Employees 

r r JHvDUug , e EmPlo>ee" ns « regular weekly feature of The 
LEADER, Harold J. Fisher will discuss all and any matters of interest to 
employees of the State of New York. He is writing this column with com• 
plete leeway to express his own views. 

Mr. Fisher has had long experience in the problems of State Govern-
ment, which he understands from the inside. Today Finance Officer of the 
Department of State, he began his career 32 years ago as a page boy in the 
Secretary of State's office. For the past 13 years he has been active in the 
affairs of the State Association, and is now President of that organization. 
The LEADER feels that Mr. Fisher's contributions will go far toward en-
lightening employees, admnistrators and legislators. 

I FIND that the Governor's Budget is the main subject of con-
versation throughout the service, and it seems appropriate to review 
it somewhat as to State employment matters. First of all, the budget 
Indicates that State finances are in splendid condition. This is a 
reflection of efficiency in the rank and file of civil service employees 
as well as in the heads of State government. v 

' < * * * 

THE HIGHLIGHTS in the personal service portion of the Budget 
are the bringing of workers to the minimum of their grade; appro-
priation to assure payment of stipulated Feld-Hamilton rates on pro-

' motion and transfer; continuance of a $1200 minimum on same basis 
as last year; continuance of overtime for institutional employees, 
and continuance of war emergency bonus at same rate as last year. 

The effectiveness of the career service law, so far as salaries are 
concerned, has never been fully realized because of the disheartening 
limitation contained in the law requiring that employees advance to 

' their minimum, regardless of how inadequately they were being paid, 
at the rate of a single increment. Needless to say, this provision 

- in the original law was forced upon the employees with the plea of 
lack of revenue. However, the argument was never convincing. Gov-
ernor Dewey, in correcting this serious shortcoming, has taken a de-

c i s i v e and important step toward orderly, sound personal service 
budget procedure. 

The Governor has recommended an appropriation to make clear 
the way for payment of Feld-Hamilton rates to all persons promoted 
or transferred. Without the salary reward, promotions are largely un-

k satisfactory. Under past conditions, employees have actually sacrificed 
money to secure an advancement in title and grade because the 
money was not available for the higher position and there was no 
legal way in which the appointing or budgeting authorities could 
supply it. 

I DO NOT KNOW of anything that will give employees more 
real satisfaction than to note the placing of the heads of the Civil 
Service Department upon a plan equal to that of other Department 

1 chiefs. I t was a little short of an insult to the merit system to fix 
the salaries one of the most important departments of government 
on the level which prevailed over many years. Much the same 
attitude prevailed as to appropriations for personnel administration. 
Since the value of the merit system may be gained by the people only 
when the personnel administration is efficient, and since personal 

' service and maintenance appropriations are essential to high ef-
ficiency, the Governor's action in upbuilding the Civil Service Depart-
ment will meet with the approval of all friends of good government. 

J CANNOT ADD anything to the statements of last week and the 
facts generally recognized and understood as to the need for cost of 
living adjustments in excess of those recommended by the Governor. 
I f the thought is that the cost of living has risen as far as it will 
during the next twelve or fourteen months, even then the 10 and 7V2 
per cent emergency allowances are inadequate because they do not 
come near the 25 per cent increase that now prevails. As pointed 
out previously, tlje maximum scales are the basic scales, and there 
has been no increase in these scales since 1938. It seems certain that 
living .costs will continue to rise. The limitation of emergency pay-
ments to salaries less than $4,000, and failure to recognize legislative, 
judiciary and other employees who are all in the same boat as to 
increased costs, does not meet the situation with satisfaction. The 
Association is grateful for what has been recommended but it sin-
cerely trusts that special legislation will be approved by the Governor 
to take care of the needs referred to. An automatic increase in salar-
ies to maintain real wages in emergencies seems to be the really sound 
procedure in any jurisdiction. 

STRAIGHT TIME FOR OVERTIME in the institutions has actu-
ally saved the acute situation as to proper patient care in the many 
institutions of the State. Time and one-half for overtime has been 
urged by the Association. The low wages paid to institutional em-
ployees for services in an environment that is distinctly unattractive 

^ to a large percentage of citizens, brought the maintenance of hospital 
• care to a crisis last year. While the Feld-Hamilton law has been ex-

tended to institutional employees, the classifications and salary allo-
*> cations were unsatisfactory and in the opinion of the Association, 

decidedly unfair in very many cases. Also, the continuance of a sub-
stantial group of workers in the non-statutory class—a class without 
career service increments—is destructive of good morale at a time 
when hard work and unselfish effort is the rule with employees. The 
jurisdictional classification of many of the workers, to bring them 

• to competitive or non-competitive standing is clearly desirable and in 
accord with the principle of like pay for like work. 

I believe that the Association can present a good argument at 
the hearing on the Budget which has been scheduled for February 
9th by chairmen of the fiscal committees of the Senate and Assembly 
as to the need for more equitable emergency salary adjustments. 

HEALTH. CORRECTION 
UNITS MOVED FROM OFFICES 

ALBANY—Units of the Health 
and Correction Departments have 
had to move out of the State Of-
fice Building to provide quarters 

•on the 29th and 30th floors for 
the large staff of investigators, ac-

Special Prosecutor Monaghan in 
the investigation of Albany city 
and county ordered by Governor 
Dewey. Supreme Court Justice 
Parton Swift of Buffalo is presid-
ing at the extraordinary term of 
court conducting the inquiry. No 
one — not even a press photog-
rapher—is allowed to see what's 

cour.tants and lawyers assigned to going on on those two top floors. 

A leaf from the Albany sketchbook: State Senator Ben Felnberg, 
majority leader In the upper house In Albany, as sketched by David 
Robinson. Mr. Felnberg, one of the most respected members of the 

State Legislature, is a resident of Plattsgurg, N. Y. 

Ideas For Improving 
State Personnel Setup 

A ten-point program under which operating depart-
ments in State service can carry their share of the respon-
sibility for effective personnel administration has been out-
lined by Fred A. Schumacher, of the Department of Social 
Welfare. Mr. Schumacher listed the following points: 
1—Operating departments should, comDetent~candidates 5 

• on the whole, understand more c<>mPetent candidates. 
^—Operating departments should 

State Assn. Aids 
Bill to Extend 
Preferred Lists 

ALBANY—The complete support 
of the Association of State Civil 
Service Employees this week was 
placed behind the Coughlin-Krein-
heder bills to extend the preferred 
lists of former employees of the 
Public Works Department beyond 
the present expiration dates, June 
30, 1944, and June 30, 1945. 

The bills would continue the 
lists to June 30 1946, and would 
provide an opportunity for archi-
tects and engineers to return to 
the service. With the State facing 
a vast post-war public works pro-
gram, it is deemed essential in 
the interests of economy to the 
State to provide the extended lists. 

Commenting on the measures, 
which are in effect part of the 
association's own program, Harold 
J. Fisher, president of the em-
ployee organization said: 

"These preferred men, senior 
and assistant architects and engi-
neers, were faithful and industri-
ous civil servants with the Division 
of Architecture, Department of 
Public Works. Their years of serv-
ice to the State and the entire 
purpose of civil service law and its 
benefits will be entirely forfeited 
if this measure of protection is 
not afforded them. 

"The continuations of these lists 
for at least another four years will 
be equitable both to the people of. 
the State of New York and the De-
partment of Public Works, in that 
it provides a roster of experienced, 
eligible men to fit the services re-
quired by the State of New York 
without any additional expense. 

"Many of these men are now 
employed j n essential war activi-
ties, and in government services, 
giving their best to bring the day 
of victory nearer. Their hope, 
when that day has arrived, is to 
take an active part with the De-
partment of Public Works in the 
post-war planning and construc-
tion program, which is sure to fol-
low in our great State." 

Q. and A. About 
Retirement 

on the whole, understand more 
than appears at present to be the 
case the varied functions of the 
Classification Division, the Salary 
Standardization Board, and the 
Division of the Budget, especially 
with respect to new and reclassi-
fied positions. 

—Operating departments should 
* review their entire title struc-
ture periodically and clarify or-
ganizational patterns, lines of pro-
motion, positions requiring reclas-
sification, etc. 

—Operating departments should 
prepare duties, statements and 

job analyses, especially on posi-
tions which are peculiar to their 
own operations. 

—Operating departments should 
speed up the examination 

processes by requesting examina-
tions as soon as vacancies occur 
and by carefully reviewing and 
promptly returning tentative ex-
amination announcements. Con-
ferences should be requested with 
the Examinations Division of the 
Department of Civil Service on 
most questions and difficulties 
which cannot easily be ironed out 
by correspondence. , 

—Operating departments should 
assist the Department of Civil 

Service in publicizing examina-
tion announcements as widely and 
fully as possible in order to attract 
the greatest possible number of 

assist the Department of 
Civil Service in the pooling of per-
sonnel policies to bring about more 
uniformity on such common mat-
ters as vacation, sick leave, over-
time, leaves of absence, etc. 
^—Operating departments should 
* give much more thought to 
the plan for rating employees; and 
should not merely file the results 
but utilize them wherever and 
whenever possible. In this connec-
tion they might also well consider 
some sort of periodic rating de-
vices whereby employees might 
seek to improve themselves. 
Q—Operating departments could 
® well originate and report vari-
ous surveys, and studies, with re-
lation to personnel, which would 
be of inestimable value not only 
to the Department of Civil Service 
but to other operating depart-
ments as well. This might be 
a means of making personnel ad-
ministration more of a science. 

—Operating departments could 
assist in building up and using 

the library of the Department of 
Civil Service. An interchange of 
materials would be helpful. 
| A—Operating departments could 
" " consult with one another on 
difficult personnel situations and 
discuss the handling of common 
problems. 

Civil Service Held 
591 Tests in 1943 

ALBANY—The State Civil Ser-
vice Department in 1943 conducted 
a total of 591 examinations with 
10,921 competing candidates, it 
was announced this week. This in-
cluded examinations conducted, 
by request, lor 25 cities and 17 
counties. 

Here is the summary: 
Total Number of Municipal Exam-

inations Held 172 
Total Number of Municipal Candi-

dates Examined 1310 
Amount of Application Fee* Sub-

mitted to State Commission by 
Local Commissions $1,000.50 

Average number of days to com-
plete examinations licld (from 
date held) !J8 days 

J'OH COMPAHATI VE PURPOSES A Sl'M-

M \ R Y OF A L L EXAMINATIONS CON-
DUCTED BY TinC EXAMINATIONS DIV-
ISION DURING 1»43 IS GIVEN BELOW: 

Number of examinations held. . . . &1>1 
Number of candidates 10,021 

No. of No .of 
Exams. Candi-

dates 
STATE AND COUNTY 

OPEN COMPETITIVE . . 173 6000 
PROMOTION 247 2803 

MUNICIPAL 
OPEN COMPETITIVE . 141 080 
PROMOTION (including 2 

non-competitive prom, 
exams.) 81 230 

TOTAL 601 10,031 

Keep on Backing the Attack 
with your purchases of WAR 
BONDS. Give War Bonds 
for CUrij>t|iU8. 

Q. What is the maximum age at 
which an employee can join the 
retirement system? 

A. There is no maximum age. 
Q. If a competitive or noncom-

petitive employee is 70 years of 
age or over at the time his govern-
mental unit elects to participate in 
the retirement system, must he 
join the retirement system? 

A Such an employee may elect 
whether or not to participate in 
the retirement system regardless 
of civil service classification. 

Q. What is the minimum length 
of service necessary before an 
employee can secure benefits from 
the retirement system? 

A. There is no maximum or 
minimum. As provided in Section 
63, a retirement allowance is 
based on service and salary. For 
example, a member with ten years 
of service could receive approxi-
mately 10/70 of his final average 
salary as retirement allowance 
and one with twenty years of 
service would receive 20/70 of 
same. Of course, there are other 
benefits, two of which (acciden-
tal disability and accidental 
death) carry no service factor. 

Q. May part-time or seasonal 
employees join the retirement sys-
tem and, if so, how is their serv-
ice credit computed? 

A Part-time employees may 
become members; and seasonal 
employees, if in a compulsory 
class, must become members. 
Part-time employees receive credit 
for the actual service rendered. 
Seasonal employees receive credit 
for a full year if they are em-
ployed for 200 days in the year. 

From time to time, The LEADER 
will carry information clarifying 
the State Retirement Law. 

State Assn. Comm. 
To Discuss Legislation 

ALBANY—A meeting of the leg-
islative committee of the State 
Association is scheduled to be held 
Tues. eve., Feb. 8, in the Welling-
ton Hotel here. Among the import-
ant problems coming up for con-
sideration are (1) increased emerg-
ency compensation for State em-
ployees; (2) veteran preference. 
John A. Chromie, chairman of the 

I committee, will preside. 
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STATE CIVIL SERVICE BR IEFS 
By THEODORE BECKER 

Hire and Fire 
AN EMPLOYEE discharged by 

the wrong person may have food 
grounds for objection, as a result 
of a recent court ruling. The case 
involved a supervising nurse who 
was discharged from her non-
competitive class position in a 
Suffolk County hospital. Under the 
county personnel rules applicable 
to her position, she could be re-
moved by her appointing officer 
if "he considers the good of the 
service to be served thereby." 
However, instead of being dismiss-
ed by her appointing officer, the 
Westchester County Commissioner 
of Public Welfare, the nurse was 
told by the Director of the Nurs-
ing Service that her services would 
no longer be required. According 
to the nurse, the reasons given 
by the director were that "she 
was spending too much of her 
time raising chickens" and had 
criticized another nurse. The court 
held this attempted dismissal im-
proper and reinstated the nurse, 
remarking that the Commissioner 
of Public Welfare had the sole 
power to remove the employee and 
that the record in the case failed 
to show that this power was ever 
exercised. 

Court Review of 
Reprimands 

WAR VETERANS who have 
been given official reprimands 
arising out of charges of incom-
petency or misconduct may be en-
titled to have the entire matter 
aired in the courts, under a recent 
ruling of the New York County 
Supreme Court in a novel case. 
Veterans of prior wars occupying 
competitive class positions, or 
subordinate exempt or non-com-
petitive class positions (other than 
private secretary, cashier or dep-
uty of an official or department), 
cannot be removed, so long as 
work and funds last, except after 
a hearing on charges of incom-
petency or misconduct. It is well 
settled that if such a veteran is 
found guilty and removed he is 
entitled to a court review of the 
entire removal proceedings. By a 
1941 amendment to the Civil Serv-
ice Law, an appointing officer who 
has found an employee guilty of 
incompetency or misconduct may, 
instead of removing him, demote 
him, suspend him without pay for 
a period not exceeding two months. 

fine him a sum not exceeding $50, 
or many give him an official rep-
rimand. The courts had not here-
tofore been called upon to decide 
whether a veteran's right to a 
hearing on charges and a court 
review extended to cases involv-
ing the four alternatives to out-
right removal provided for by the 
new law. In the present case, an 
honorably discharged war veteran 
occupying the competitive class 
position of city fireman, with 21 
years of service to his credit, was 
tried on five charges, found guilty, 
fined five days' pay on one of the 
charges and reprimanded on the 
other four charges. The court 
found that the charges upon which 
the fireman was tried were suf-
ficiently serious to have justified 
outright removal. The court de-
cided, therefore, that although the 
penalty actually imposed by the 
appointing officer was far less 
severe than removal, the veteran 
was still entitled to his day in 
court to prove himself innocent 
of the charges. 

Uniform Working 
Standards 

IN ACCORDANCE with the de-
clared policy of the State Civil 
Service Department to eliminate, 
wherever practicable, existing in-
equalities among State employees 
in such matters as hours of work, 
leaves of absence, vacations, sick 
leaves, etc., Judge J. Edward Con-
way, President of the Civil Ser-
vice Commission, last week dis-
tributed to all State appointing 
officers, for criticism and sugges-
tion, a tentative set of uniforn 
rules covering these matters. 

The recommendatinos of tho 
Department are contained in a 
16-page booklet which summar-
izes existing practices of the vari-
ous State departments, explains 
wherein discrepancies and inequi-
ties exist, and sets forth the rec-
ommended rules. 

The many items covered in the 
booklet include such matters as 
lunch time, overtime, leave for 
dental or medical visits, tardiness 
penalties, maternity leave, and the 
drawing of earned vacation cred-
its at time of resignation from 
the service. 

In order to expedite the prom-
ulgation of a permanent set of 
rules, the appointing officers have 
been requested to submit their 
suggestions for changes by Feb-
ruary 15. 

Accident Insurance 
For State Employees 

In 1936, the Group Plan of Acci-
dent and Sickness Insurance for 
State employees was prepared, and 
since that time over a million dol-
lars in claims has been paid out to 
members of the State Association. 
This plan has many advantages: 
It does not require house confine-
ment except in the case of leslve of 
absence or vacation periods. It 
covers all diseases. I t pays for re-
curring sicknesses, such as arthri-
tis or diabetes. I t pays for all 
mental or nervous diseases. It has 
the broad-form accidental bodily 
injury insuring clause. I t pays for 
all disability unknown to the ap-
plicant at the time the applica-
tion was taken, although such 
disability might have had its in-
ception before the application was 
signed. I t pays for disability be-
ginning when the applicant be-
comes disabled and not after the 
first visit to the doctor. A small 
sum deducted from the payroll 
each pay-day keeps the policy in 
force. 

For all State employees engaged 
in strictly clerical work, the policy 
covers accidents on the job up to 
the limit of one year, and acci-
dents off the job up to five years. 
For all persons not in strictly 
clerical positions, the policy af-
fords five years non-occupational 
accident coverage unless occupa-
tional accident coverage is pur-
chased at the rate shown in the 
application for this insurance 
which is slightly higher than the 
non-occupational coverage. 

In addition to these coverages, 
it also pays medical expense on 
non-disabling injuries up to one 
week's indemnity. The rate has 
been guaranteed to the Associa-
tion by the Commercial Casualty 
Insurance Company of Newark, 
N. J. which underwrites this plan. 

The following schedule of rates 
shows you the very low rates pay-
able semi-monthly for this very 
broad coverage: 
('laKsiftration— 

Employee* with Monthly 
Annual Salrs. of : Benefit Male* ^Females 
Less than $000 . . .$30. $0.45 $0.65 
$000 but less than 

$1,000 50. .75 1.05 
$1,000 but less than 

$1,200 00. .90 1.25 
$1,200 but less than . 

$1,600 75. 1.10 1.55 
$1,000 and over. .100. 1.45 2.05 

•PLAN I—Semi-monthly Rate, regular 
Coverage. 

Complete details on this plan 
and on the Group Life Insurance 
Plan (described in last week's 
LEADER) may be obtained by 
writing to the Association Office, 
Room 156, State Capitol, Albany, 
N. Y. 

NEWS 
ABOUT 
N. Y. STATE 
EMPLOYEES 

HUDSON RIVER STATE HOS-
PITAL: Chief supervisor Otto V. 
Faust, Chairman of the March of 
Dimes, reports $100.50 collected 
to date from employees. . . . Dr. 
Wirt C. Groom, acting director 
addressed an employee meeting 
last week on the War Loan Drive. 
. . . The staff is responding whole-
heartedly. ... . Dr. and Mrs. Wil-
liam C. Cavanaugh, parents of 
hospital steno, Jean Cavanaugh, 
report it strange to be living in a 
City apartment after thirty years 
at the Hospital. . . . Staff mourn-
ing Rev. Francis Banks Whit-
comji, who recently passed away 
in his 9th year. He had served 
as Institutional Chaplain for 
many upstate institutions. . . . 
Raymond Puff, active Associa-
tion of State Civil Service Em-
ployees member, appointed pub-
licity chairman of the chapter, 

NAPANOCH NEWS: Blue Room 
of the Wayside Inn at Ellenville 
was scene of a meeting of the 
Association Chapter. It was unan-
imously decided to hold nomina-
tions and elections together. The 
following were elected: Robert C. 
Michel, president; James Irish, 
vice-president; Howard W. Gem-
mel, secretary-treasurer. Execu-
tive Council members: Henry 
Bookman and Edward Burns, al 

ternate, guards; Leo Cohen, and 
Raymond Rosenkranse, alternate, 
instructors; Max Cooper, and 
Warren Gillespie, alternate, civi-
lians. . . . The following commit-
tees were appointed: Auditing 
Arthur Roberts and Harold Hecht; 
Legislative—Irving Kaplan, Thos. 
Corrigan and Everett Coty; Social 
—Patrick P. McNamara, Leonard 
Wood, Mrs. Dorothy Backman, 
Mrs. Edward Church, and Jasper 
Hall; Publicity—Angelo Syracuse 
and Morris Heit: Grievance— 
James Irish, Edward Bollin, Max 
Cooper, Henry Bookman; Mem-
bership—Henry Bookman, Edward 
Burns, Leo Cohen, Raymond Ro-
senkranse, Max Cooper, Warren 
Gillespie Garry Brown, Ralph Ly-
man Frank M. Carrozza, Robert 
O'Toole, Angelo Syracuse, and Max 
Cooper; Sick—Raymond Rosen-
kranse, James Irish and Henry A. 
Surdakowski. 

• * * 

ST. LAWRENCE HOSPITAL: 
Twenty pre-clinical students took 
their oath into the U. S. Cadet 
Nurse Corps last week at the first 
public capping ceremony ever held 
at the institution. Dr. Clifford 
Howard administered the oath. 
Dr. John A. Pritchard, director of 
the hospital, was principal speaker. 
Mrs. Ruth Brown Warren, R.N., 
principal, presided, assisted by 
Mrs Marion Smith Raymond, R.N., 
assistant principal; Miss Gene-
vieve A. Leonard, R.N., science 
instructor, and Miss Gladys M. 
Hill, R.N., instructor in psychiatric 
nursing. 

. . . * • • 
WASSAIC STATE SCHOOL: 

$137.01 in the treasury was re-
ported at the last executive meet-
ing of the State Association Chap-
ter. Edward Cowles presided. Sec-
retary Lydia Monroe read the min-
utes of the preceding meeting. 
Ethel West was absent because of 
illness. . . . Jesse Penfleld, Boy's 
Group, was elected delegate-at-
large to replace Dr. Thomas, who 
has left the institution . . . 72 

members paid their annual dues 
at the meeting . . . Mrs. Beatrice 
Veach extended sympathy on the 
loss of her brother, also to Miss 
Caroline Oakley, who suffered a 
similar loss . . . 

NEW Y O R K CITY NEWS: A 
typical career-woman is the pride 
of the NYC Chapter of the Asso-
ciation of State Civil Service Em-
ployees . . . She's Miss Kathleen 
V. Carney, and she began as a 
shy, demure girl in the Labor De-
partment. With hard work and 
the traits of initiative, personality 
and ability, she rose through the 
ranks to the position of Secretary 
to the Chairman of the Industrial 
Board in 1927. Despite the change 
in administration, she was re-
tained by'the new Commissioner, 
Edward Corsi. Now that Mr. Corsi 
has been elevated to Industrial 
Commissioner, he's taken her 
along . . . Here are the new offi-
cers of the New York City Chapter 
who were recently elected to their 
posts: 

President: John P. Powers, State In-
surance Fund; 1st Vice President: Law-
rence Epstein, Taxation A Finunce: 2ud 
Vice President: Michael L. Porta. Labor: 
3rd Vice President: Charles Culyea, Un-
employment Insurance: Treasurer: Joseph 
J. Byrnes, Public Works; Financial Secre-
tary: Kenneth A. Valentine, Public Serv-
ice; Recording Secretary, Hose M. Burns, 
Education; Corresponding Secretary: Eliza-
beth Eastman. Education. 

J. Burns, elevator pilot, electrified 
the annual Chapter meeting by 
presenting a treasurer's report 
could be understood . . . Henry 
B. Cameron of the Law Depart-
ment, elected president of the 
Credit Union . . . He was with 
the Mortgage Commission before 
entering State service and knows 
the banking business . . . Horton 
H. Curren, an employee of the 
Law Department died on Novem-
ber 2, 1943. His widow has written 
in to thank the Association for the 
legal services which were provided 
without cost. The deceased's sal-
ary, insurance, pension and death 
benefit had been tied up by legal 
technicalities. 

SHOPPING 
IN CIVIL SERVICE VILLAGE 

With CLAIRE 

Baby Carriages 

ATTENTION MOTHERS 
Baby Carmfts Repaired 

R « - M i « l L I U - C « * « W 
W * Sprayed mmi V H w M w W 

fe*rt*c«a Ki«lrt n j S*M 
Bfcfc Up mmi Mrty S m k < 

N t e k ' s B A y C M v i s f i No> 
MB PtaMV ^MBMUM n M 

" W I H V M M ) IV. ¥» 
(Between Mb and ttta Street*) 

• M I M A T M CintBRCTTLLY CMVMt 

^lothinj^ 

5% Discount to All Civil Service 
Employees 

100% all wool men's suits and fine 
overcoats, strictly hand -tailored. A 
size lor every man—$22.85 to $35.85. 
Values to $60. 

SEE US FIRST — SHOF WISB 
L A V I N E ' S 

CLOTHING EXCHANGE 
/ 816 Broadway 

Just a few steps up. 
Open evenings to 7:30; .Sunday , 5 P.M. 

Food 

Furniture 

ECONOMY 
MEAT MARKET 
2712 EAST TREMONT AVE. 

Quality Meats 
Plus Low Prices At and Below 

Celling Prices 1 
Tender, Juicy, Boneless Pot Roast, 3$e 

Snow White, Milk Fed Legs or 
Rump of Veal, 27c 

Tender, Juicy Chuck Steak, 32e 

'Meats a n d Poultry" 
Retail at OPA Ceiling Prices 
BEEF — LAMB — VEAL 

HAMS — POULTRY 

S T E R N B R O S . 
425 WEST 13TK STREET 
(Bet. Oth Ave. & WaRh. St.) 

CHelsea 3-5147—5192 

Fui 

CIVIL SERVICE EMPLOYEES 

BRAND'S FUR SHOP 
ASSURE VOUR SATISFACTION 
Design and Make Your Furs 

To Suit Your Personality Also Repair — Remodel Like New 
2508 B'way, N.Y.C. AC. 2-3780 

Fur Coats Repaired and Remodeled or 
made into inner linings—on the easy 
payment plan. NEW COATS MADE 
TO ORDER. 

A N D R E W S 
Manufacturing Furrier 

135 WEST "Jnd ST. SC. 4—0710 

J. T. YIDAL 
25 years of reliability 

MFRS. OF FINER 

F U R S 
"Quality, Plus Econ-
omy" is His watch-
word. Furs to lit 
your individuality at __ 
savings of 40% to 50% bceause you buy 
dircct from a manufacturer. Convenient 
payment terms arranged. 
J. T. VIDAL, 331 W. 89th St. 1.0. tt-1347 

MALCY and BROWN 
F U R R I E R S 

Coats Made to Your Order 
Remodeling and Repairing 
254 WEST 23RD STREET 

WA. 9-7238 
15 years at present address 

t BEN BROCKMAN, INC. 
£ MANUFACTURING 

FURRIERS 
THE HOUSE WHERE VALUE and 

SERVICE PREDOMINATE 
236-38 WEST 30«b ST. 

LA 4-5928 

Cunt 

Civil Service Employees 
Help the War Effort I 

Trade in your Guns 
WE BUY, SELL, EXCHANGE 

Rifles, Binoculars & Musical Instruments 
, BUY WAR BONDS 

C & R STORICH, INC. 
24 BOWERY. N. Y. C. 

Tal. WOrth 24140 

WE BUY AND SELL 
WE PA* THE HIOHEST 
and SELL at LOWEST 

"PRICES" FOR 
FURNITURE 

Sewing Machine*, Pianos, Washing 
Machines, and All Household Goods 

M U R P H Y B R O S . 
183 COLUMBUS AVE. TB. 7-8639 

Jewelry 

• J . V. THOMPSON O 
< 

'WATCHES & JEWELRY REFAfRst 
'Diamond Rings For Ladles and Grnt<f 
?Lndiea Diamond Watehe* 14K Goldenseal t 

All Kinds or Wedding Rings + 
70 GREENWICH ST. | 

.Near Rector W H . 4-3029^ 

Books 

— BOOKS FOR XMAS — 
New World A' Coining $3.W 
Life & Times of Fred. Douglass $,"».«<1 
Harriet Tubman — — — — 93.96 
The Democratic Spirit $3.7C 

FREDERICK DOUGLASS 
Book Center 

141 WEST 125th STREET 
NEW YORK. N Y. 
UNlverslty 4—9312 

Optometrists 

O P T O M E T R I S T 
DR. I. PEARL 

Eyes Examined Since 1910 
GLASSES FITTED AT 
REASONABLE PRICES 

261 C A N A L STREET, Near Broadway 
CAnal K-04S37 Office Honrs 9 - 7 

Eyes 
Examined, 

Glasses 
Fitted 

46 Flatbush Ave., Brooklyn 
POPULAR LOW PRICES 

Home Furnishings 

ORIOLE SHOP! 
Just Around The Corner from Maiu St. J 

OCCASIONAL FURNITURE, 
LAMPS, CHINA, CRYSTAL, 

DECORATIVE ACCESSORIES 
137-10 NORTHERN BOULEVARD 

FLUSHING, N. Y. f 
FLoshing 9-2960 # 

Portraits 

P O R T R A I T S 
That Emphasize Vour Personality By 

CURT RUDOLFH RITTER 
47 WEST EIGHTH ST. NEW YORK 

EVENING APPOINTMENTS 
GR. 7-1338 

Musical Cards 

MUSIC 

PLAYING CARDS 

This instructive and en-
tertaining set of cards 
consists of two decks. 62 

cards each. They cover all signatures 
of music: major sharps and their 
minors; major flats and their minors. 
Price $1.85 post-paid. 

HARRIET R. BELLMAN 
STEIN WAY HALL NEW YORK, Y. 

Glamour Shops 

FRANK FISCELLA 
BARBER SHOF 

1525 Metropolitan Ave.. Bronx 
"SERVICE AT HOME IF DESIRED" 

SHAVE 35c — HAIRCUT 7<fc 
CHILDREN'S HAIRCUT tiOc 

Tel.: TA. £-9018, Dally 8 am. to 8 pro. 
HAIR OIL SCALF TREATMENTS 

MODERN 
Spanish • American—Specialising 

In Pressing and Fingerwaving 
ING AFTER PRESHI] PINGKRWAV 

38 West 116th Street 
MOiiainent 2-2046 

NG 

SATVPS , 
HAIR STYLIST 

i The Horn* of Better Permanent Waving ) 
From $4 Up ' 

"For the Woman Who Cares" \ 
J M 2 Main Street Hashing. N. Y.' 
f (Over Fisher-Beers) 
i TEL. FLUSHING 3 IUU \ 

v 
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L E G A L NOTICE 
S T A T E O r NEW YORK. D E P A R T M E N T 
« F STATE, ss.: I do hereby certify that a 
certi f icate of dissolution of L E I F E R A 
ETSENBERO. INC. 
fens been filed in this department this day 
nnd that it appears therefrom that such 
eorporation has compiled with Section 105 

the Stock Corporation Law, and that It 
ts dissolved. Given in duplicate under my 
hand and official seal of the Department of 
Slate, at the City of Albany. (Seal) 
this 13th day of January. 1944. 

Thoir.u* j . Curran, Secretary of State. By 
Frank 9, Sharp, Deputy Secretay of State. 

STATE OF NEW YORK. D E P A R T M E N T 
OF STATE, bs.: I do hereby certify that a 
certificate of dissolution of D O T T Y 
DRUHN COUP. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation hew complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at (he City of Albany. (Seal ) 
this 21st day of January. 1914. 

Thomas J. Cumin, Secretary of State. By 
Frank S. Sharp, Deputy Secretay of State. 
S T A T E OF NEW YORK. D E P A R T M E N T 
OF STATE, ss.: I do hereby certify that a 
certi f icate of dissolution of FOX COM-
P A N Y , INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
i « dissolved. Given in duplicute under my 
hand and official seal of the Department of 
State, at the City of Albany. . (Seal ) 
this 25th day of January, 1944. 

Thomas J. Curran, Secretary of Slate. By 
B.v H U T U M. M I N E R 
. .Deputy Secrciay of State. 
S T \ T E OF NEW YORK, D E P A R T M E N T 
OF STATE, se.: I do hereby certify that a 
certi f icate of dissolution of N A T H A N 
F R I E D M A N & CO. INC. 
has been filed in this department tins day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 24th day of January. 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretay of Stale. 
S T A T E OP NEW YORK. D E P A R T M E N T 
OF STATE, ss.: I do hereby certify that a 
cert i f icate of dissolution of L K N E J 
R E A L T Y C O R P O R A T I O N 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
band and official seal of the Department of 
State, at the City of Albany. (Seal ) 
this 31st-day of December. 1943. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretay of State. 

L E G A L NOTICE 
Broad Street. Borough of Manhattan, the 
City of New York, has lately applied to 
Surrogate's Court of our County of New 
York to have a certain instrument in 
writing dated September 26th, 1941, relat-
ing to both real and pergonal property, 
duly proved as the last will and testament 
of W A L T E R FERA, deceased, who was 
at the time of his death a resident of 
Borough of Manhattan, the City of New 
York, the County of New York. 

Therefore, you and each of yon are 
cited to show cause before the Surrogate 
Court of our County of New York, nt the 
Hall of Records in the County of New 

'Yo rk , on the 2nd day of March, one 
thousand nine hundred and forty-four at 
half-past ten o'clock in the forenoon of 
that day, why the said will and testament 
should not bo admitted to probate a« a 
will of real and personal property. 

In testimony whereof, we have caused 
the seal of the Surrogate's Court of the 
said County of New York to be hereunto 
affixed. 

Witness, Honorable JAMES A. FOLEY 
Surr6gate of our said County of New 

York, at said county, the 20tli day of 
January in the year of out1 Lord one 
thousand nine hundred and forty-four. 

GEORGE LOESCH 
Clerk of the Surrogate's Court 

.EADER rage mine 

JJOTICE OF FORMATION OF L IM ITED 
PARTNERSHIP of Briggs-Overton Com-

pany. 
We, the undersigned, do hereby give 

notice that we have signed, and acknowl-
edged on the 19th day of January 1044, 
and have filed aiul recorded in the office 
of the Clerk of the County of New York. 
State of New York, a certificate of limit-
nil partnership, ceMifying substantially as 
fo l lows: 

1. That the name of the limited part-
nership is Briggs-Overton Company. 

That the character of its business is 
the designing and the illustration of tools, 
products, methods and layout, including 
the rendering of service as consultants in 
industrial production matters. 

:t. That the location of the principal 
place of business of said limited partner-
ship is 132 Nassau Street, Bo>ough of 
Manhattan, City, County and State of New 
York. 

4 That the name and place of residence 
of each member, and a designation of 
which are general and which are limited 
partners, are as fol lows: 

G E N E R A L PARTNERS 
Name, Residence, 

Albert Q. Overton, 5 Wingate Place. Great 
Neck. Nassau County, New York. 

Werlon B. Briggs, 5 Wingate Place, Great 
Neck, Nassau County, New York. 

L IM ITED P A R T N E R . 
George H. Webber, (t Wingate Place, Great 

Neck, Nassau County, New York. 
5. That the term for which the limited 

partnership is to exist is from January 
19th, 1944, to December 31, 15)40, and 
thereafter from year to year, unless one 
of the parlies shall elect to terminate on 
the 31st day of December in any year 
after 1945 b.v sixty (60 ) days' notice in 
writing. 

6. That the amount of oash contrib-
uted by the limited partner, George 11. 
Webber, is two thousand Jive hundred 
t $2,500.) dollars. The limited partner 
may contribute an additional sum or 
sums not exceeding seven thousand five 
hundred ($7,500.) at a time or times to 
be mutually agreed upon. 

7. That the contribution of the limited 
partner shall be returned upon termina-
tion of the partnership or the death or 
withdrawal of the limited partner. 

8. That the share of the profits or 
other compensation by way of income, 
that the limited partner, George H. Web-
ber. shall receivc by reason of his con-
tribution, shall be interest upon the sunt 
of two thousand five hundred ($2,500.) 
dollars or such further sum that he may 
contribute, at the rate of six ( 6% ) per 
cent per annum, or one third of the net 
profits of the partnership wlileh ever is 
the larger sum. 

9. That the limited partner shall have 
no right to substitute assignees as con-
tributors in his place. 

10. That the partners shall have no 
right to admit additional 1' "ted partners. 

11. That the limited pv ,ier shall have 
priority In the return of lis contribution 
over all general partners. 

12. That the right is given to the 
remaining general partners, to continue 
the business on the death or withdrawal 
for any reason, of either of the general 
partners or of the limited partner, on 
the understanding that the profits accruing 
tin to the first day of the calendar month 
next succeeding the date of such death 
or withdrawal shall be computed, and the 
estate of the deceased general partner or 
limited partner or the withdrawing gen-
eral or limited partner, as the case may 
be, paid his share thereof, and tho part-
nership shall continue as though, the gen-
eral partner or limited partner hud never 
been a member of the partnership. 

13. That the limited partner shall have 
no right to demand or receive property 
other than cash in return for his contrib-
utions. 
Hew York. N.Y. January 25, 1944. 

Aibert G. Overton 
Merlon B. Briggs 
George H. Webber 

STRATTON HOUSE—We, the undersigned. 
being desirous of forming a limited 

partnership, pursuant to Article V I I I , Sec-
tion 91 of the Partnership Law of the 
State of New York, do hereby certify as 
fol lows: 1. The name of the partner-
ship is STRATTON HOUSE. 2. The 
character of the business to be trans-
acted is manufacturing, buying, sell-
ing, importing, exporting, trading and deal-
ing in all kinds of men's shirts, jackets 
and men's furnishings and accessories. 
3. The location of the principal place 
of business Is to be at thfe Empire State 
Building. F i f th Avenue and 34th Street, 
Borough of Manhattan, City and State of 
New York. 4. The name and place of 
residence of each general partner is: 
Frances F. Friedlander, 171 West 57th 
Street, Borough of Manhattan, City and 
State of New York. The name and place 
of residence of each limited partner is: 
Joseph Fields, 171 West 57th Street. 
Borough of Manhattan, City and State 
of New York. 5. The term of the part-
nership shall be from January 1, 1944 
to December 31, 1!)46 aud shall continue 
thereafter from year to year. The limited 
partner shall, however, have the right 
after January 1, 1945 to terminate the 
partnership upon sixty days' notice given 
to the general partner of his intention to 
dissolve the partnership. 6. In the event 
of the death or insanity of either the 
general or limited partner, the partnership 
is- to be immediately dissolved. 7. The 
amount of cash to be contributed by the 
limited partner Is as fo l lows: $22,500. 
8. No additional contributions are agreed 
to be made b.v the limited partner 
9. The contribution of the limited part 
ner is returnable upon the dissolution or 
termination of the partnership in cash 
10. The share of the profits or other 
compensation by way of income which the 
limited partner shall receive by reason of 
his contribution is as fol lows: Joseph 
Fields shall receive 5 0 % of the net profits 
of the partnership. 11. The limited part-
ner shall have (he right to substitute an 
assignee as contributor in his place. 
12. No additional general or limited part 
ners shall be admitted except upon consent 
of all the parties hereto. This certificate 
V a s duly signed and acknowledged by all 
the partners on January 17, 1944 and 
filed in the New York County Clerk's 
office on January 18, 1944. 

C ITAT ION—The People ol the State 
of New York, By the Grace of God Free 
and Independent,, to THEODORA FERA 
JANKS1CH o/o Credit Suisse Geneva. 
Switzerland, the next of kiu and heirs 
at law of W A L T E R FERA deceased send 
greeting, 

Whereas. THE CHASE N A T I O N A L 
BANK OF THE C ITY OF NEW YORK, a 
Banking Corporation organized and ex-
isting under the National Banking Laws, 
with it principal place of business at 11 

C ITATION P. 141. 1944. THE PEOPLE 
OF THE STATE OF NEW YORK, BY 
THE GRACE OF GOD FREE AND IN 
DEPENDENT. 

To : ST. JOHN SMITH, JR.. PATR IC IA 
SMITH, C A M I L L A ROWLAND SMITH 
N A T H A L I E DANA SMITH, the next of kin 
and heirs at law of ST. JOHN SMITH, de 
ceased, send greeting: 

Whereas, Lansdon P. Marvin, residing 
at 40 East 76tli Street New York. N. Y . 
and Bank of New York, having its prin 
cipal place of business at 48 Wall Street 
in the Borough of Manhattan. City of 
New York, have lately applied to the 
Surrogate's Court of our County of New 
York to have two certain instruments in 
writing bearing date respectively Novem 
ber 15, 1940 and December 18, 1943, re 
lating to both real and personal property 
duly proved as the last will and testament 
and codicil of ST. JOHN SMITH, deceased 
who was at the lime of his death a re6i 
dent of 27 West 44th St., in the County 
of New York, 

THEREFORE, you and each of you are 
cited to show cause before the Surrogate' 
Court of our County of New York, at the 
Hall of Records in the County of New 
York, oil the 23rd day of February, one 
thousand nine hundred and forty-four, at 
half-past ten o'clock in the forenoon of 
that day, why the said will and testament 
should not be admitted to probate as 
will of real and personal property. 

IN TEST IMONY WHEREOF, we have 
caused the seal of the Surrogate's Court 
of the said County of New York to be 
hereunto affixed. 

Witness: Honorable JAMES A. FOLEY 
Surrogate of our said County of New York 
at said County, the 21st day of January 
in the year ol' our Lord one thousand nine 
hundred and forty-hour. (L.S. ) 

GEORGE LOESCH. 
Clerk of the Surrogate's Court 

S U P P L E M E N T A L CITATION p. 123-1914 
The People of the State of New York. By 

the Grace of God Free and Independent, 
To RENE LOUISE WOLF, HENK1ETTE 

J E A N N E T T E WOLF, P A U L A LOUISA 
WOLF, CHARLES NAPPER , the next of 
kin and heirs-at law of Daniel Wolf , de 
ceased, send greeting. 

Whereas, Aaron J. Funk, who resides at 
311 Packman Avenue, -Mount Vernon. New 
York, has lately applied to the Surrogate' 
Court of our County of New York to hav 
a certain instrument in writing, bearing 
date June 15, 1943, relating to both real 
and personal property, duly proved as the 
last will and testament of DAN IEL WOLF 
deceased, who was at the time ol' his 
death a resilient ami subject.of The Neth 
erlands. residing temporarily in the County 
of New York, 

Therefore, you anil each of you are 
cited to show cause before the Surrogate'. 
Court of our County of New York, at the 
Hall of Rucords in the County of New 
York, on the 3rd day of March, one thou 
sand nine hundred and forty-four, at half 
past ten o'clock in the forenoon of that 
day, why the said will aud testament 
should not be udniitled to probate us 
will of real and personal property. 

In Testimony Whereof, we have caused 
the seal Of the Surrogate's Court of the 
said County of New York to be hereunto 
affixed! 

Witness, Honorable JAMES A. FOLEY 
Surrogate of our said County of 
New York, at said county, the 

( I . . S.J 26th day of January in the year 
of our Lord one thoutund nine 
hundred and forty-four, 

GEORGE LOESCH 
Clerk oi the Surrogate's fe'ourt 

Summary of Bills 
ting Civil Service 

Below is a listing of bills introduced in the State legisla-
ture, of interest to State and local employees, to those on 
eligible lists, and those seeking to enter Government service. 
Eacli bill is identified by two numbers—the "Introductory 
number" and the "Print number." The bill carries these 
numbers throughout its course in the legislature. In addi-
tion, each bill carries the name of the Senator or Assembly-
man who introduced it, and the committee to which it is 
referred.; A summary of new bills will be carried in these 
columns weekly. The first listing began two weeks ago, in 
the issue of January 18. It is suggested that employees retain 
this listing for future reference. The LEADER will keep 
you informed of progress on all civil service legislation in 
Albany. 

Senate 
Int. 343, Print 358—Mr. Coudert—This 

provides a confidential attendant to judge 
of general sessions, N. Y . county courts 
or surrogates in City of New York, alter 
10 years' service and upon death or re-
tirement of judge or surrogate, shall be 
classified as court attendant. Referred 
to Judiciary Committee. 

Int. 334, Print 359—Mr. Coudert—If this 
bill is passed, sick leave remaining un-
used by transportation board employee 
at end of cumulative 2-year period shall 
be added to next l^gular vacation allow-
ance. Referred to Public Service Com-
mittee. 

Int. 358, Print 373—Ml . Seelye—Provides 
that ordinary disability retirement of 
member of state employees' retirement 
system shall include a pension which 
taken together with his annuity, shall 
be equal to l/70th, instead of 90 per 
cent of 1 /70th of his final average sal-
ary multiplied by number of years ^al-
lowable. Referred to Pensions Com-
mittee. 

Int. 3S9, Print 374—Mr. Seelye—This bill 
strikes out the provision which limits 
medical examination of member of state 
employees' retirement system for acci-
dental disability retirement, to those un-
der 60 years of age. Referred to Pen-
sions Committee. 

Int. 368, Print 383—Mr. Wallace—This 
repeals the provision for contribution 
to retirement system of employee while 
absent on military duty and tl^it period 
of absence shall not be counted in de-
termining length of total service. Re-
ferred to Military Affairs Committee. 

Int. 373, Print 388—Mr. Halpern—Suspen-
sions from or demotions in non-com-
petitive or labor class jobs in civil serv-
ice, subject to a qua l i f y ing examination, 
shall be made in inverse order of the 
original appointment. Referred to Civil 
Service Committee. 

Int. 374, Print 389—Mr. Halpern—This 
requires N.Y.C. Board of Education to 
establish rules for and employ custo-
dians, custodian-engineers and employees 
for care of buildings, now employed in-
directly by contractors positions to be 
in non-competitive class: Municipal Civil 
Service Commission after a hearing may 
discharge employee not of good character 
or who failed to prosecute abdication 
for citizenship; salary schedules shall be 
fixed by board at not less than those 
received oil Jan. 1. 1944, under other 
system. Referred to N. Y . City Com-
mittee. 

Int. 103, Print 421—Mr.. Green berg— 
Allows members of retirement system 
operating on souud financial basis and 
subject to insurance dept. supervision, 
to transfer' his membership to N.Y.C. 
employees' retirement system; also per-
mits member of Btate retirement system 
who was employee of city agency at 
time agency was changed to city service 
to transfer to such city system. Refer-
red to Pensions Committee. 

Int. 191, Print 422—Mr. Wicks—This pro-
vides all removal or disciplinary pro-
ceedings against civil service employees 
must be started within 2 years after 
incompetency or misconduct complained 
of and so.described in charges. Referred 
to Civil Service Committee. 

Int. 110, Print 428—Mr. Di Costmizo— 
Provides that State employees in classi-
fied service who work in excess of 8 
hours a day or 40 hours a week shall 
receive time and a half for extra hours. 
Referred to Ways and Means Committee. 

Int. 413, Print 131—Mr. Di t'ostanzo— 
Provides for additional war emergency 
compensation for State employees and 
officers, of $400 a year beginning Apr. 
1, 1944, no part thereof to effect an 
increase in pension or retirement benefit 
or constitute promotion or increase pay 
of employee in military or naval service; 
$20,000,000 is appropriated. Referred to 
Ways and Means Committee. 

Int. 412, Print 130—Mr. Di Cobianzo— 
This provides for annual rate of com-
pensation to State employees in classi-
fied service shall not be less than $1,-
500, salary standardization board to 
reallocate positions accordingly. Referred 
to Wuys aud Means Committee. 

Int. 436, Print 459—Mr. DiC&blaii/.o— 
This bill provides that civil service em-
ployee holding competitive class posi-
tion in lower grade shall not be barred 
from promotion to fill vacancy by fail-
ure to meet education requirements. Re-
ferred to Civil Service Committee. 

lut. 469, Print 192—Mr. B»iiibrldge— 
Provides if member of N.Y.C. employees' 
retirement who completes 10 years of 
service elects that "city service" shall 
Include time he was oil preferred list 
after Jan. 1, 1942, contributions there-
for shall be bused on money earnable 
during 12 months immediately preceding 
lime he was placed on such list, con-
tributions to be made on member's re-
instatement over period equal to time 
for whi<;b credit is granted. Referred 
to Pensions Committee. 

Int. 474, Print 497—Mr. Hulpeni—This 
would extend unemployment insurunce 
provisions to btate employees, except 
elected officials and provides for pay-
ment into fund of amount equal to 
benefits paid to employees during ap-
plicable base year and relieves state 
from Ulftintaing records of social secu-
rity account numbers. Referred to l.abor 
Committee. 

lut. 475, Print 198—Mr. Pony—This bill 
would muke putio lnia^. officer or other 
meipbei' of police force appointed by 
N.Y.C. tunnel authority, a peace officer. 
Referred to Codes Committee. 

Int. 118, Print 502—Mr. Halpern—This 
strikes out obsolete reference to vet-
erans of Civil War in provision relating 
to removals from civil service positions 
and also repeals provsiou as to removal 

of veterans and volunteer firemen hold-
ing temporary or provisional civil serv-
ice appointments. Referred tq^. Civil 
Service Committee. 

Int. 477, Print 501—Mr. Halpern—This 
would clarify provision that temporary 
or provisional appointees in competitive 
civil servce postions may be removed 
for reasons other than incompetency or 
misconduct and provides that copy of 
charges and answer in removal proceed-
ings for incompetency or misconduct 
shall be filed with appropriate civil serv-
ice commission, instead of state or 
municipal commission. Referred to Civil 
Service Committee. 

Int. 479, Print 503—Mr. Halpern—This 
authorizes officer or employee designated 
by state civil service, commission to 
conduct investigations and hearings with 
power to administer oaths and compel 
witnesses to attend and testify, elim-
inates reference to secretary and chief 
examiner and also provision for includ-
ing rules and regulations of commission 
in its annual report. Referred to Civil 
Service Committee. 

Int. 48©, Print 504—Mr. Halpern—This 
repeals provision that original appoint-
ment to position of clerk, bookkeeper, 
stenographer, copyist or messenger shall 
be made to lowest civil service grade 
and that job above such grade must 
be filled by promotion from lowest 
grade. Referred to Civil Service Com-
mittee. 

Int. 481, Print 505—Mr. Halpern—This 
bill authorizes state civil service com-
mission to appoint offcers and employees 
of classification division as it may re-
quire and to prescribe powers and 
duties. Referred to Civil Service Com-
mittee. 

Int. 482, Print 506—Mr. Halpern—This 
would dispense with 15 dayfc' notice in 
cases of open-competitive examinations 
for lowest clerical, stenographic and of-
f ice machine operator grades in civil 
service positions and in cases where 
there are less than 3 persons employed 
in next lower grade. Referred to Civil 
Service Committee. 

Int. 483, Print 597—Mr. Halpern—This 
bill authorizes reclassification without 
examination of state employees, princi-
pally mental hygiene institution em-
ployees, not classified under standard 
titles prior to Oct. 1, 1943, but who 
have performed at least one year's duty 
prior to such date. Referred to Civil 
Service Commission. 

Int. 184, Print 508—Mr. Halpern—This 
bill would extend provision for tem-
porary appointments, to county and 
municipal employees. Referred to Civil 
Service Committee. 

Int. 485, Print 509—Mr. Halpern—This 
bill repeals obsolete provision relating 
to time for filing ol' constitutional oaths 
by civil service employees. Referred to 
Civil Service Committee. 

Assembly 
Int. 422, Print 429—Mr. Ostertag—This 

bill would btrike out provision that no 
person shall be eligible for appointment 
or continue after age 35 on police force 
of a village to which such civil serv-
ice rules have been extended ami which 
is in a county of more than 300,000 
adjoining a first class city. Referred to 
Villages Committee. 

Int. 422, Print 429—Mr. Obterlag—("Same 
as S.327). 

Int. 428—Print 659—Mr. Oslertag—(Same 
as S. 311 ) . Referred to Civil Service 
Committee. 

Int. 466, Print 4 7 5 ^ M r . Aust in—(Same 
as S.251). 

lut. 555, Print 568—Mr. Cateuaeelo—In-
creases from $480 to $1,200 minimum 
annual salary for eligibility of mem-
bership in N.Y.C. employees' retirement 
system. Referred to N. Y . City Com-
mittee. 

Int. 556, Print 569—Mr. Cateuaeelo—This 
would provide that state civil service 
employee whose position bus been allo-

cated to higher grade by reclassification, 
shall receive not less than minimum pay 
of higher grade and appropriates 
$1,000,000 for increased pny. Referred 
to Ways nnd Means Committee. 

Int. 522, Print 535—Mr. Borinunu—Re-
quires that suspension or reduction in 
grade of civil service employees shall be 
made in inverse order of original up-
polntment irrespective of whether such 
service was In labor or non-conrpetitive 
service this provision now applies only 
to competitive class. Referred to Civil 
Service Committee. 

Int. 529, Print 533—Mr. Bormann—This 
bill provides that neither state or 
municipal civil service commission shall 
require applicant for admission lo exam-
nation to disclose if he is a disabled 
veteran or claims preference as such, 
until after he has received notice that 
he has passed examination; claim of 
preferenre shall be made within 20 days 
after notice and during that time coni-
mi««ion shall not certify any name for 
permanent appointment. Referred to 
Civil Service Committee. 

Int. 566. Print 579—Mr. Muran—(Same 
as S.99). Referred to N.Y.C. Committee. 

Int. 582, Print 64MK—Mr. Gugino— I Same 
as S.358). 

Int. 586. Print «W4—Mr. MacKemtie—This 
provides that removals from or demo-
tions in civil service positions shall be 
in inverse order of original appointment 
as compared with other employees hold-
ing same title in same salary grade in 
dept.. employee to have name on both 
departmental and general preferred lists; 
lists are classified as preferred, promo-
tional and competitive eligible. Referred 
to Civil Service Committee. 

Int. 603, Print 621—Mr. Htarkey—This 
measure would extend to Jan. 1, 1945, 
the period when State employee who is 
or becomes member of State Retire-
ment System may receive credit for 
allowable prior service. Referred to 
Civil Service Committee. 

Inf. 618, Print 636, Mr. Lainula—This 
bill would give state employees right 
to join organizations of their own 
choosing without interference from head 
of state dept. or agency who shall 
establish procedure whereby representa-
tives may confer with him or his rep-
resentative on grievances arising from 
working conditions. Referred to Civil 
Service Committee. 

State Promotion 
Examinations 

Senior Stenographer 
Division of Housing, Executive Depart-

ment. Usual salary range $1600 to $2100. 
Application fee $1.00. Appointment ex-
pected at the minimum but may be made 
at less than $1600. A t present, a tem-
porary vacancy exists in the New York 
Office. 
Associate Personnel Technician 

(Municipal Service), Department of 
Civil Service. Usual salary range $4000-
$5000. Application fee $3.00. Appoint-
ment expected at the minimum but may 
be made at less than $4000. 

Stenographer 
Department of Health (exclusive of the 

Institutions and the Division ol' Labora-
tories and Research). Usual salary range 
$1200 to $1700. Application lee $1.00. 
Appointment expected at the minimum but 
may be made at less than $1200. At 
present, vacancies exist in the New York 
City, Albany, Glens Falls, and Gouvernenr 
Offices. 

Director of School Building 
Service 

Service 11, Grade 5. Division of School 
Buildings and Grounds, State Education 
Department. Usual salary range $5200 lo 
$6450. Application fee $5.00. Appoint-
ment expected at the minimum but may 
be made at less than $5200. At present, 
one vacancy exists. 

HOUSING MANAGEMENT 
ADVISER 

Division of Housing, Executive Depart-
ment. Usual salary range $2700 to $3325. 
Application fee $2.00. Appointment ex-
pected at the minimum but may be made 
at less than $2700. 

CONWAY, SCHECHTER 
ADDRESS COURT OFFICIALS 

Judge J. Edward Conway, Presi-
dent of the State Civil Service-
Commission, and Joseph Schech-
ter, counsel, appeared before the 
delegates to the 20th Annual Mid-
Winter Conference of the County 
Officers' Association of the State 
of New York, which was held in 
Albany on Wednesday, Thursday, 
and Friday, February 2nd, 3rd, 
and 4th. 

Judge Conway presented the 
opening address to the delegates. 
Mr. Schechter spoke on "Current 
Legislation Affecting Administra-
tion of Civil Service." 

State Association Members 
To Receive LEADER Regularly 

ALL MEMBERS of the As-
sociation of State Civil Service 
Employees are now receiving 
the CIVIL SERVICE LEAD-
ER regularly. Through an 
arrangement which has been 
made between the publishers 
of The LEADER and the 
State Assn., members are now 
receiving the publication as 
part of their annual dues. Of-
ficials of the Association con-
cider the extended news-
oovfivage a valuable adjunct 
to the services rendered by 
the organization. 

Through an extended net-
work .of correspondents, The 
LEADER will each week cover 
the pertinent news affecting 
employees in all parts of the 
State. Under the plan, As-
sociation members will be 
kept in week-to-week touch 
with the facts as to all civil 
service happenings, legisla-
tion, directives, action on 
lists, Association news, activi-
ties and events. 

The publishers feel that this 
marks an opportunity to per-
form a real news service and 
to aid in protection and ex-
tension of the merit system 
in New York State. Harold J. 
Fisher, President of the State 
Association, in making the an-
nouncement, stated: "The 
members of our organization, 
in receiving The LEADER reg-
ularly, ure fortunate in that 
they will have not only ex-
tended coverage of State ac-
tivities, but will profit by this 
fine opportunity for complete 
expression through such an 
outstanding newspaper. The 
merit system and the employ-
ees will both profit thereby." 

The LEADER will be happy 
to receive from State em-
ployees comments and sug-
gestions on the new section 
of State civil service news. 
Mail your comments to The 
Editor. Civil Service Leader, 
97 Duane Street, New York 
City. 
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Government Openings 
Tills is general information which yon should know about 

United States Government employment. (1) Applicants must be cit-
izens or owe allegiance to the United States; (2) Applicants must be 
physically capable of performing the duties of the position and must 
be free of defects which would constitute employment hazards. 
Handicapped persons who feel their defects would not interfere with 
their ability to perform the duties of the positions, are ur?ed to ap-
ply. (3) Veterans preference is granted to honorably discharged 
members of the armed services. Wives and widows of honorably dis-
charged veterans are also entitled to consideration for preference 
benefits; (4) Appointments are made under war service regulations, 
which means they will generally be for the duration of the war and 
in no case will extend more than six month's after the war's end; 
(5) Persons now employed in essential occupations must receive 
statements of availability in order to be eligible for Federal Jobs. 
An offer of a position will b.s accompanied by instructions advising 
what steps to take in order to secure the necessary clearance; (6) 
unless otherwise noted, apolication forms are available at the Sec-
ond Regional Office, Federal Building, Christopher & Washington 
Streets, New York 14, New York. 

Tuesday, February 8, 1944 

Air-Traffic Controller 
Trainee 

NO WRITTEN TEST Ki:<Jl IHKD 
SALARY—f 21 !)0 A YEAR 

(Basic salary of $1800. plus overtime pay) 
What Your Job Will lie 

You will be working at an Airway 
Traffic Control Center or an Airport Traf-
fic Control Tower, where you will assist 
In the control of military and civil air 
traffic at busy airport terminals and along: 
the aerial highways. 

How You Will I.earn to Do the Jolt 
You will be given on-the-job training by 

experts in air traffic control at your 
assigned place of duty. 

Opportunity for Rapid Advancement 
After you have completed approximately 

six mouths of satisfactory service, you will 
become eligible for promotion to the posi-
tion of Assistant Controller paying iTom 
$2433 to $2708, as vacancies occur. When 
yoy are fully qualified to control traffic 
alone, you will be eligible for promotion 
to the grade of Controller paying from 
$3168 to $3528. 

Apply Immediately 
Obtain application form 57 from the 

Director, Second U. S. Civil Service Region, 
Federal Building. Christopher Street, New 
York. 14, New, York, 

or 
At any flrst-or second-class Post Office 

In which this notice is posted. 
Mail This Form To : 

The Director, Second U. S. Civil Service 
Region. Federal Building, Christopher 
Street. New York 14, New York. 

Where You Will Work 
Assignment to duty will be to an Air-

port Traffic Control Tower or an Airway 
Traffic Control Center at an airport located 
reasonably near the following cities: 

Connecticut—Bridgeport. Hartford: Dis-
trict of Columbia—Washington National 
Airport: Maine—Presciue Isle; Maryland— 
Baltimore; Massachusetts—Boston; New 
Jersey—Newark: New York—Buffalo, Jack-
son Heights (LaGuardia Field i. Niagara 
Falls. Albany; Pennsylvania—Harrisburg, 
Philadelphia, Pittsburgh; Rhode Island— 
Providence; Vermont — Burlington; Vir-
ginia — Norfolk, Richmond, Roanoke, 
Lynchburg. 

All airports are accessible by public 
transportation. 

Minimum QualifIcatIons 
Experience—Except for the substitution 

provided for below, you must meet the 
requirements set forth in (a ) and lb ) im-
mediately below: 

(a ) Graduation from a standard 4-year 
High School course: or completion of 14 
units of high school study; and 

(b ) Two years of progressive full-time 
paid experience in the field of aircraft 
traffic control, aircraft operations or air-
craft radio voice communications. 

Substitution—For High School Study: 
You may substitute for each year of 
High School study, 0 months of progressive 
full-time paid experience in the field of 
aircraft traffic control, operations or radio 
voice communications: or 50 hours of solo 
flying time (within the last 10 years). 

For Required Experience 
You may substitute for one year of the 

required two years of experience, two years 
of study in a college or university of 
recognized standing. 

You may also substitute one of the fol-
lowing for one year of the required ex-
perience, or a combination of any two of 
the following for the two years of ex-
perience: 

(1 ) Possession of private pilot certifi-
cate. 

(2 ) Possession of a CAA Control Tower 
Operator Certificate. , 

(3 ) Possession of a CAA Control Tower 
Operator Senior Rating. 

(4 ) Six months military experience as 
a tower operator or flight controller, or in 
an airport operations office, in the capacity 
of clearance officer or clearance clerk. 

(5 ) Completion of Primary Flight Train-
ing, or Military Pilot Rating. 

(0 ) Completion of War Training Service 
ground school course, or CAA Ground 
School Instructor's Certificate in "Civil 
Air Regulations". 

(71 100 hours of solo flying time 
(within the last 10 years). 

(81 Six months intensive training, or 
equivalent, iu the field of aeronautics in a 
technical institute, aeronautical school, de 
ieuse training course sponsored by the 
Office of Education, or other Institution 
giving specialized instruction iu aviaton 
subjects. 

(01 Link Trainer Operator or Instructor 
Certificate. 

Physical Requirements 
General Requirements—Applicants must 

be physically capable of performing the 
duties of the position and be free from 
such defects or diseases as would consti-
tute employment hazards to themselves or 
danger to their fellow employees. Appli-
cants for these positions will be required to 
obtain a second-hand medical certificate 
of physical qualifications as defined by the 
Civil Aeronautics Administration before 
being assigned to duty. Appointees who 
are tillable to requalify In yearly physical 
examinations are subject to reassignment 
to another position for which they can 
meet the requirements. The determination 
as to whether the appointee meets the 
physical requirements for the particular 
position to be filled will be the responsi-
bility of the appointing officer. 

Vision—Vision must be at least 20/20 
Snellen in each eye, glasses permitted. Un-
corrected vision must be at least 20/50 
Snellen in each eye. 

Speech—Applicant* must be able to 
speak the English language clearly and 
distinctly in such a manner as to be easily 
Understood over the telephone. 

Applications will be received until the 
needs of the Service lias been met. 

On the date of filing applications, np 
plieants must have reached their 20th 
birthday, and must not have passed their 
45th birthday. Miitimuin age limit will 
be waived for |m . .ms who furnish proof 
of honorable discharge from the armed 
forces. 

No Written Test Required—Applicants' 
qualifications will be judged from a re-
view of their experience and training'. 

V3-20R1—Trnlnw. Coi 
V2-2082—Trainee, Spe! 

or F ) , $132' 
V2-2121—Fireman (M ) 
V2-2170—Laundry Worker 

60c per hour. 
V2-2188—Auto Mechanic (Tractdr) 

$2500. 
V2-2100—Railroad Brakeman (M ) , 86c to 

$1.06 per hour. 
V2-2207—Sub. General Auto Mechanic 

( M ) , 70c per hour. 
V2-2273—Auto Mechanic ( M ) , $1.15 hr. 
V2-2274—Auto Mechanic. Jr. ( M ) , 07c hr. 

(Continued on page 12) 

Advertisement 

A wide variety of skills and 
persons with the desire to learn, 
are represented in this week's 
selection of jobs with Federal 
Government. When you have 
spotted the job that suits you, 
jot down the order number and 
go down to the office of the Civil 
Service Commission, 641 Wash-
ington St., New York City. Remem-
ber that you'll get about 21% more 
than the salary listed because of 
overtime pay. And you'll need a 
certificate of availability if you're 
now engaged in an essential oc-
cupation. 

3472—Stenos and Typists. $1440. 
Stenos nnd Typists, $1020. 
Duty: NYC then transferred to 
Washington, D. C. 

3500—Sr. Multirith Opor. and Plate-
Maker (M ) , $1020. 

3027—Multigraph Oper. (M ) . $1140. 
Applicants between the ages of 
18 and 37 will not be consid-
ered. 

3072—Jr. Clerks, $1440. Duty: Wash-
ington, D. C. 

4005—Sr. Tabulating Machine Opcf. 
( F ) . $1620. 

4022—Jr. MultiUth Oper. (M or F ) . 
$1440. 

286—Calculating Machine Oper., Mon-
roe. $1440. 

308—Jr. Clk. Typist (M-F) , $1440. 
Duty: Newark, N. J. 

300—Jr. Clerk (M-F) , $1440. Duty: 
Newark, N. J. 

330—Card Punch Oper., $1440. Duty: 
Newark, N. J. 

360—Telegrapic Typewriter (M-F) , 
$1440. 4 P.M. to Midnight. 

373—Typist. $1440. Duty: Metro-
politan area. 

374—Stenographers, $1440. Duty: 
Metropolitan area. 

415—Messenger (M ) , $1200. Must 
be between ages of 16 and 18 
or draft exempt. Around-the-
clock shifts: 8-4; 4-12; 12-8. 

471—Messengers (M ) . $1200. 
534—Asst. Multilith Oper. (M or F ) , 

$1440. 
544—Cale. Maeh. Oper. or Rem. Rand 

Bkkpr. ( F ) . $1440. 
580—Photostat Blueprint Oper. (M ) , 

$1440. 
602—Und. Oper. (M-F), $1260. To 

operate Natl. Cash Reg. Vali-
dating Maeh. 

643—Cryptographic Clerk, Alternate 
shifts: 0-5: 12N-8; 2-10; and 
possible night shift occasionally 
(M or F ) , $1440. 

653—Telephone Oper., $1440. Mul-
tiple exp. Duty: Washington, 
D. C. 

654—Bkkpg. Macli. Oper. with alph. 
Keyboard, $1620. Duty: Wash-
ington, D. C. 

655—Compt. Oper.. F & T and Bur-
roughs: 3—$1620; 35—$1440. 
Duty: Washington, D. C. 

656—Alphabetic Card Punch Oper., 
$1440. Duty: Washington, D.C. 

700—Billing Machine Oper. ( F ) , 
$1440. 

828—Photostat Oper. (M ) . $1140. 
079—Bookkeeping Machine Oper. ( F ) , 

$1620. 
006—Jr. Teletype Oper. ( F ) , $1440. 

Shifts. 
000—Multilith Oper. (M-F), $1620-

$1800. Duty: Virginia. 
1085—Varitype Oper. ( F ) . $1440. 

1120—Jr. Oper. Office Devices ( F ) , 
$1440. 

1122—Jr. Oper. Off. Dev. (Elliott 
Fisher Listing Maeh. Oper. ( F ) , 
$1440. 

1123—Jr. Oper. Off. Dev. (Adding Ma-
c h i n e ) ' ' ^ ) . $1440. 

1135—Clerk Typist ( F ) , $1440. Ro-
tating Shifts. Duty: LaGuardia 
Field. 

1144—Cale. Maeh. Oper (Compt.), 
$1440. 

1151—Compt. Oper. Burroughs, $1440. 
1160—Telephone Oper., Rotating shifts 

( F ) , $1260. 
1162—List Machine Oper. E. F.. $1440. 
1183—Adding Machine Oper.. $1440. 
1107—Compt. Oper. P&T—Burroughs, 

$1140, 
1175—Clerk Steno. (M ) . $2250, plus 

$1.00 per day lor room and 
board. Duty: Canada. 

1103—Telephone Oper. ( F ) , $1440. 
Rotating shifts. 

1232—Multigraph & Mimeo Oper. ( M ) , 
$1440. Must be 21 years of age 
or over. 

1254—Telephone Oper. ( F ) . $1200 
1257—Multilith Oper. ( F ) , $1260. 

Duty: Jersey City. 
1262—Adding Machine Oper. (M-F) , 

$1440. 
1203—Cale. Machine Oper. ( F ) , $1440. 
1302—Tabulating Equip, Oper. (M ) , 

$1440. Around the clock shifts. 
1327—Bookkeeping Machine Oper. (M 

or F ) , $1020. 
1320—Clk. Typist Telephone Oper. ( F ) . 

$1440. 
7050—Clk. Burroughs Electric Addg. 

Machine Oper. ( F ) , $1020. Nito 
duty, 5 P.M. to 1 A.M.; 1 nio 
out of 3. 

Open Order Stenographers and Typists, 
$1440. Duty: Washington. D.C. 

V2-1000—Classified Laborer (Iona Island) 
(M ) , 80c per hour. 

V2-2015—Batteryman Helper (M ) , 80c lir 
V2-2078—Trainee, Shop Practice (M-F) 

$1320. 
V2-2070—Trainee, Maint. (M-F) . $1320 
V2-2080—Trainee, Drafting (M-F) , $1320 

LEGAL NOTICE 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of SCHWARTZ , 
ROSENSTOCK & PR INCE , INC. 
lias been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 27th day of January. 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of LTCVKTT 
P L 0 M B I N G CORP. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that ft 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 28th day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of G L I C K 
DRESS CO. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corpo'rltion Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 31st day of January, 1044, 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE- OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of HOME 
DRESS CO. INC. 
has been filed in this department this day 
and that it. appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 31st day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of R I V I E R A 
TOGS, INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 28th day of January. 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I dd hereby certify that a 
certificate of dissolution of J A Y D A R 
R E A L T Y CORPORAT ION 
has been filed in this department this day 
and that It appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 12th day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of J A Y V E Y 
R E A L T Y CORPORAT ION 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 31st day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that 
certificate of dissolution of BERGLE IGH 
TOGS. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 28th day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that 
certificate of dissolution of BRANDES 
& SOFF IN INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate tinder my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 1st day of February. 1044. 

Thomas J. Curran, Secretary of Stale. By 
Frank S. Sharp, Deputy Seeretay of State 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that 
certificate of dissolution of JOSIE H A T 
CO.. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 27th day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secret-ay of State 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that 
certificate of dissolution of W E S T .END 
BUTCHER F I X T U R E CO. INC. 
has been filed in this department this day 
and that It appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 1st day of February, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State 
STATE OF NE\«^ 'ORK, DEPARTMENT 
OF STATE, ss.: I u u hereby certify that 
certificate of dissolution of S I G N A L 
COFFEE CO. INC. 
lias been filed in this department this day 
and that It appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given iu duplicate under uiy 

SCHOOL DIRECTORY 
LISTING O F CAREER T R A I N I N G S C H O O L 

Academic and Commercial—College Preparatory 
BORO nALL ACADEMY—Flatbush Ext. Cor. Fulton St., Brooklyn. Regents Accred-

ited. MA. 2-2447 
Arts and Crafts 

ARTS AND CRAFTS WORK SHOP—Director Amelia R. Wilcher: Individual and 
Group Instruction. Continuous Registration. War Emergency. Day-Evening Ses-
sions. 381 Edgecombe Avenue, N.Y.C, AU. 3-4170. 

Auto Driving 
A. L. B. DRIVING SCHOOL—Expert instructors, 620 Lenox Ave., Now York City. 

AUdubon 3-1433. 
Business and Foreign Service 

LAT IN AMERICAN INSTITUTE—11 W. 42d St.—All secretarial and business subject® 
in English, Spanish, Portuguese. Special courses in international administration 
and foreign service. LA . 4-2835. 

Civil Service 
DELEnANTY INSTITUTE—115 E. 15th St.—City, State and Federal Examination*. 

Day and Evening Classes. STuyvcsant 0-6000. 

Drafting 
DELEHANTY INSTITUTE, 115 E. 15th St. Day and Evening Classes. ST. 8-6000. 

Fingerprinting 
DELEHANTY INSTITUTE—115 E. 15th St. Course Day or Eve.—Class now formlnr, 
THE FAUROT FINGER PRINT SCHOOL—240 Madison Avenue. Evening Classes. 

AShland 4-5340. 
High School 

DELEHANTY INSTITUTE — 00-14 Sutphin Blvd., Jamaica. L . I . — Jamaica 6-6080. 
Evening Classes. 
ItEDFORD ACADEMY—206 New York Ave., Brooklyn, N. Y., Tel. PR. 4-3494— 
High School and College Preparatory. 

Languages and Business 
POZA INSTITUTE—1133 Broadway—English, Spanish, Portuguese, Commercial 

Courses. CHelsea 2-5470. 
Marine Academy 

ATLANTIC MERCHANT MARINE ACADEMY—44 Whitehall St.. 8 State St., N.Y.C, 
—Preparatory Courses. Inspection Service for All Licenses. U.S. Steamboat. 
BOwling Green 9-7080. 

Medical • Dental 
MANHATTAN SCHOOL—X-Ray: Med. Lab.; Dental Ass fg . Day-Eve. 60 E. 42nd. 
AU. 2-6234. 

Radio Television 
RADIO TELEVISION INSTITUTE—480 Lexington Ave.—Laboratory Training—Day 

and Evening Classes. PLaza 3-4585—Dept. L. 
Russian Language 

UNIVERSAL SCHOOL—147 W. 42d St.—(Est. 30 years)—Day and night classed. 
LOngacre 5-7543. 

Secretarial 
DELEnANTY INSTITUTF—120 W. 42 St.—Day & Eve. Classes. STuyvesant 9-6900. 

LAMBS BUSINESS TRAINING SCHOOL—370 Ninth St. at 6th Ave., Brooklyn. 1 

Day and Evening Classes—Individual Instruction—SOuth 8-4236. 
BRAITHWAITE BUSINESS SCHOOL—2376 Seventh Ave. (139th). AUdubon 3-3860. 

Courses for Civil Service jobs. 
HEFFLEY St BROWNE SECRETARIAL SCHOOL—Day & Eve.—7 Lafayette A v e , 

Cor. Flatbsnh, Brooklyn 17. NEvins 8-2041. 
MONROE SECRETARIAL SCHOOL—E. 177th St. and Boston Rd., Bx.. N. Y . C .— 
Intensive Courses—for Business and Civil Service—Business Machines, Switchboard. 
PLAZA BUSINESS SCHOOLS, 24-16 Bridge Plaza So. ST 4-3510 Flushing School 

40-02 Main St. Flushing 0-6068 Stenography, Comptometry, Typewriting, Book-
keeping. Day, evening classes. 

Social Science 
HENRY GEORGE SCHOOL—30 E. 20th St. Free courses by mail or weekly discussion 

groups (evenings). Send for information booklet. MU. 4-6270. 

FOR BETTER JOBS 
FEDERAL STATE CITY 

BUSINESS 
Varied, specialized courses for 
men and women interested in gov. 
eminent service and business. No 
special educational background 
required, except for degree stu-
dents. 

Free Educational Advice 
by prominent business and pro-
fessional specialists, during regis, 
tration period — January 31 thru 
February 11. 

THE CITY COLLEGE 
SCHOOL OF BUSINESS ( _ 

AND i E v e n i n g 
CIVIC ADMINISTRATION ^ SeSSiOTl 
17 Lexington Ave., New York 10, 

â MIMMWIIHIMIIHItlllllllllllltltMllltlllMMMUIIIIIMtllllllllllimMllltltMIIIIHIIIIIilUlimiHMIU E jMIIHtHI'IIHHIIIMnillllUIIIHHHIIIWIIIIMIIIMIIItlltMIIIIIIIIIIMIIIItlMIHIMIIIHIIIIIIIIIIIIIMÎ -. 

SPECIAL GROUP 
MEMBERSHIP RATES 

note available for 

| P O L I C E M E N 
and 

F I R E M E N 
| $16.00 A Y e a r 
1 Full Membership with use of pliyst-
I cal privileges, from 8 a.m. to 10:30 

p.m. (except Sunday) 
CENTRAL BRANCH 

I YMCA 
I 55 HANSON PLACE, B'klyn, N. Y. 
I One Minute from Flatbush Ave. 

L . I. R. R. Station 
For Information Phone: 

f Membership Dept. STerling 3-7000 
JiiiiiiiunHiiuii«iuiiiH>iliiuHiuMiiniHiiiiiiiuuiuiiiiuuuuiiuuHuiiuiuuliiiiiuiuuu£ ItlllllllMIIIIIIIIMHttlliniHIIItllllHHIIHHIHtlllllHtlHIIHINIUUUIIINUIHIIiMlllllinillllllinill 

hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 15th day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Seeretay of State 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that 
certificate of dissolution of A R T H U R 
HARRY. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand aud official seal of the Department of 
State, at the City of Albany. (Seal) 
this 21st day of January. 1044v 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Seeretay of State 
STATE OF NEW YpRK, DEPARTMENT 
OF STATE, ss.: 1 do hereby certify that 
certificate of dissolution of N A T H A N 
SON DRESS CO. INC. 
has been filed in this department this day 
aud that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given iu duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 20th day of January, 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that 
certificate of dissolution of E D W A R D 11 
KAV, INC. 
has been tiled in this department this day 
aud that it appeal's therefrom that such 
corporation lias complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Giveu iu duplicate under uiy 

X-RAY & MED. LAB. 
) Short Courses. Day or Evening. 

Men-Women Technicians Needed 
6-8 week 
Courses in 

DENTAL 
A S S T ' G 

1 Inel. Calr. 
I Lab., X-Ray 

HIGHEST SALARIES, 
IN HISTORY. Hospl-i 
tals, Laboratories, and. 
Doctors' offices want/ 
trained workers. Course 
qualifies you for Army 
and Navy Ratings. 

MANHATTAN ASSISTS1 SCHOOL1 

I Licensed by State of New York ] 

42 St. (op.Gr.Central) MU.2-6234 |60 E. 

— FOR MEN AND WOMEN 

MILITARY . CIVILIAN 
Opportunities ar« best in 25 years. 
DENTAL TECHNICIANS are needed by 
3,000 laboratories. You can start NOW. 
Call dally lO-O, phone or write Dept. C 

NEW YORK SCHOOL OF 
MECHANICAL DENTISTRY 

128 W. 31 St., N.Y. Phone: CH. 4-3994 
Declared Essential & Permanent 

STENOGRAPHY 
T Y P E W R I T I N G • B O O K K E E P I N G 
Special « Months Cearse • Day er Eva. 
CALCULATING O R COMPTOMETRY 

hstsesim 2 Months Course 
BORO HALL ACADEMY 
42T FLATBUSH AVE. EXTENSION 

Cor. Fulton St. Phone MAln 2-2447 

DANCING - VOICE - DRAMA 
Radio Technique » speciality 
Our Teachers have taught Betty 
Grable, Joan Blondell, Rita 
Huyworth, Mltzi Green and 
others. 

RGBOTTI-MOSER 
STUDIOS, INC. 

1007 BROADWAY (Cor. 03 St.) 
6th Floor—CI C-0020 

FERNANDEZ SPANISH 
SCHOOL 

Offers for 50e—2 Hour 
Lessons of Dynamic Teaching / 

J. FERNANDEZ 
405 E. 19th St. 

GR. 3-5103 

hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this atith day of January. 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Seeretay of State. 

PAUL MULLER & CO. — NOTICE — On 
December 31, 1043, a limited partner-

ship under the name of Paul Mullcr & 
Co. was formed by Paul Muller of 111-45 
70th Drive, Forest Hills. L. I., general 
partner, and Ida Muller, of 111-45 70tU 
Drive, Forest Hills, L. I., limited partner, 
to conduct business of buying and sell-
ing raw furs, to continue during life ot 
partners and terminable at will of either 
partner, principal place of business is at 
231 West 20th Street, New York City. 
Limited partner contributed $10,000.00 in 
cash, to bo returned on termination of 
partnership and she shares "5% In profits 
aud losses; except her losses are limited 
to uuiouut of coutributiou. 



Tuesday, February 8, W44 

Help Wanted—Male 

CIVIL SERVICE LEADER Page Eleven 

WESTERN 
ELECTRIC CO. 

Tn PEACE 
Source of supply for the Bell System 

In W A R 
Arsenal of communications equipment 

NEEDS 

Mechanics 
Men. with machine or 
tool shop experience 

Electrical Testers 
For all types of com-
munications equipment 

APPLY : 
Employment Department 

11th Ave. & W. 54th St.. N.Y.C. 
» 

'Won. through Sat. 8:00 a.m. to 4:30 p.m. 

Release statement & U.S.E.9. consent 
needed 

BOYS, over J« . Part time work after 
school. 4-10 P.M. War Plant. No ex-
perience required. 50c per hour plus 
bonus. Write Box No. 114, Civil 
Service Loader, 07 Duane St., New 
York 7. 

Help Wanted—Mala 

M E N 
Part time mornings in shipping 
ter/ninal. Also sonic full time 
openings. Good fay. fcrmnuent. 
IJ. 8. fucking & Shipping Co., 
330 W. 38th St., N. Y. C. 

BOYS-—MEN 
MESSENGERS 

Tfi essential war industry 
10 years minimum age 

Full time or part, time mornings 
We can assign practically any hours. 

Do not apply if on war work. 
Apply Monday to Friday, 0 A. M.-5 P. M. 

R. C. A. COMMUNICATIONS. Inc. 
00 Bfrfad St. <near Wa l l ) , N. Y . C. 

7 Central Park West (Columbus Circle) 
or Chrysler BltUr., 405 Lexington- Ave. 

MEN! MEN! 
Up to 60 years, for warehouse work. 

Experience Not Necessary 
P E R M A N E N T WORK NOW 

A N D A F T E R VICTORY 1 
40 hrs„ plus time and a half for overtime 
GOOD P A Y ! FREE GROUP 1NSHURANCE 

EXCELLENT WORKING CONDITIONS 
Apply in person, Mon. to F r i „ 9 am.-l put. 

REVLON PRODUCTS CORP. 
610 WEST 54th STREET, NEW YORK 

WANTED 
. Part time *nd Full time 

STEVEDORES 
Pier 30 — North River 

PENN STEVEDORING CORP. 

t 

Part Time or Full Time 

SOD AMEN 
GOOD A P P E A R A N C E 

PORTERS 

HOURS—0 P.M. TO 13 MIDNIGHT 

NO EXPERIENCE 

NECESSARY 

Etsential workers need release statement 

SCHRAFFT'S 
APPLY ALL DAY 

56 WEST 23d ST. 
Or apply 5 P.M. to 8 P.M. 

Times So Store. ?.4$)C B'way 

W A R WORKERS 

MEN A N D W O M E N 
NEEDED BY 

The PULLMAN C O . 
No Experience Required 

CAR CLEANERS 

CAR SUPPLIERS 

PULLMAN 

PORTERS 
Essential war workers need 1J.P.E.S. 
release statement and consent of the 
railroad retirement board. 

A P P L Y 

The PULLMAN C O . 
EMPLOYMENT OFFICE 

Room 2612, Grand Central Term. 

N. Y. C. 

Help Wantefl—Female 

Girls or Women 
Help Make 

FANNY FARMER'S 
CANDIES 

No Experience Necessary 

—Part or Full Time 

Apply 83 Clifton Place, Brooklyn 
/ , 
Take 8th Ave. subway GG train 

to Classon Ave. Station 
Foil time workers need release statement. 

Help Wanted—Female 

WESTERN ELECTRIC CO 
hi PEACE 

Sourcl of supply for the Bell System 
In WAR 

Arsenal of commutiiputlons equipment 

NEEDS 

Toolmakers 

Machinists 

Test Set 

Technicians 

Meter Repairmen 

Millwrights 

Inspection 

Investigators 

Die & Gauge Makers 

A P P L Y 
Vacuum Tube Shop Employment ( l ithe 

ROOM 100. FOURTH I LOOK 

403 HUDSON ST., N. Y. C. 
Mon. thru Sal. 8:3t| a.m. lo -I :.'JO p.m. 

Release statement & USES consent 
needed 

MACHIN ISTS 
LATHE H A N D S 

M I L L I N G M A C H I N E 
TURRET LATHE H A N D S 

SHAPER H A N D S 
—Also N e e d — 

M A R I N E PIPEFITTERS 
REPAIR M A C H I N I S T S 

HELPERS 
LABORERS 

— G O O D PAY — 
P L E N T Y OVERT IME 

BONUS FOR NIGHT WORK 

Availability statement required. 

McKIERNAN TERRY 
CORPORATION 

Foot of Manor Ave., 
Harriion, N. J. 

Take 48 litis to Harrison. 

GIRLS and WOMEN 
PART TIME 

0 
or 

FULL TIME 
AS 

WAITRESSES 
SAL4D MAKERS 

SANDWICH GIRLS 

DISHWASHERS 

N O EXPERIENCE 
NECESSARY 

Essential workers n«*d release statement 

SCHRAFFT'S 
APPLY ALL DAY 

56 WEST 23D ST., N. Y. 
Or apply 5 P.M. lo 8 P .M . 

Timet Sq. Store, 1496 B'way 

CLERK - TYPIST 
P e r m a h e n t P o s i t i o n 

5 Day—40 Hour 
Week 

Apply between 10-12 

3rd Floor 
Employment Office 

The Namm Store 

MEN and BOYS 
WORK FOll VICTOR V 

100% WAR WORK 

DRAFTSMEN 

DESIGNERS 

MACHINISTS 

T U R R E T L A T H E HANDS 
M EC It A NIC A L HELPER 

STOCK MEN 
F IREMEN t Licensed) 

PORTERS 
STOCK BOYS 

MANY EXCELLENT POSITIONS 
NOW AND POST WAR 

A P P L Y E M P L O Y M E N T D E P A R T M E N T 
D A I L Y 0 A.M. TO 4 M. 

SATURDAY ; » A.M. TO 12 

C0NMAR PRODUCTS 
CORPORATION 

140 THOMAS ST., NEWARK 

W A R WORKERS NEED RELEASE 

CLERK 
Must he good at figures. 
Familiar with payroll, 

aud general office work. 
EASTERN OPERATING CO. 

.(•Mil Northern Blvd.. L . I. C. 
Sth Avenue Subway Local, .'tilth St. sia. 

GIRLS—WOMEN 
NO EXPERIENCE 

NECESSARY 

LIGHT ASSEMBLING ON 
TITAL WAR WORK 

Attractive pay, plus 10% night bonus. 
Honrs 11:45 p.m. to 7:4ft a .m. 

Essential workers need release statement 

Western Electric Co 
Vacuum Tube Shop Employment Office 

Room 400—Fourth Floor 
403 HUDSON STREET. N. Y . C. 

Mon. thru Sat. 8:30 a.m. to 4:30 p.m. 

SALESWOMEN 
Permanent Positions in 

the following departments 

Candy 
Millinery 

Apply 
Employment Office 

3rd Floor 

The NAMM STORE 
452 Fulton Street 

Brooklyn 

ENGINE LATHE OPERATORS 

T O O L A N D DIE MAKERS 

MACHIN ISTS 

DRAFTSMEN 

INSPECTORS 
A L L T Y P E * OF SF..M I-SKll. i .ED AND 

UNSKILLED WOKKKItS. 

C-O-Two Fire Equipment Co. 
Route 3.Y near lla.vui • \vc.. Newark 1. 

i £»»culiul workers need release slalcuicnl j 

K A f t f t l O W 1 K E M E N 
Experienced on electronic equipment 

100% W A R WORK-PLENTY OVERTIME 
M1DTOWN P L A N T 

PROOF OF CIT IZENSHIP REQUIRED 
Apply Mon. thru Frl.. tl-l l AM or 3-5 PM 

Presto Recording Co. 
343 West Roth St.. N. Y. C. 10th Floor 

Availability Statement ltc<]uii'ed 

Women—Girls—Housewifes 
AS MESSENGERS 

MINIMUM AGE 18 
You arc urgently needed, 

lull or part time, mornings 
lor ibis e.scutiul war industry. 
Pleasant, light outdoor work. 

\|.|>b Monday lo Friday. !> A. M.-B P. M. 
It. C. A. COMMUNICATIONS Inc. 
(IK Broad St. nicar Wall I. N. Y. 0. 
Central Park West (Columbus Circle) 

or Chrysler Bldg., 105 Lexington Ave. 

For the returning soldier— 
there's nothing better to keep 
him up-to-date on Government 
job opportunities than the Civil 
Service LEADER. 

STENOGRAPHER-
LEGAL 

Preferred—But Desire 
to Enter Field Will be 

be Considered. 
Apply between 10-12 

3rd Floor 

tu Namm Store 
452 RJLTON STREET 

BROOK LTN 
Help Wanted—Male and Female 

ASSISTANT 
TO 

PERSONNEL 
DIRECTOR 

A Governmental Agency has a 
permanent opening for a Uni-
versity graduate, (male or fe-
male), as an assistant to the 
personnel director, who can 
construct and administer tests 
for promotion and recruitment, 
do job classification, etc. 

" SALARY OPEN 
(PROBABLY $3900) 

Submit detailed resume of ex-
perience training and non-re-
turnable photo. 

BOX 125 

Cromwell Advertising Agency 
INC. 

122 E. 42nd St., N. Y., 17, N .Y . 

S E L L 
YOUR TALENT 

TO RADIO STAGE & SCREEN 
Talented Children. Adults. Immediately. 
Prepared and Managed for Professional 

Career. FREE Talent Test. 
O R N A T O STUDIOS 
Star Makers Since 1021 

I007 B ' W A Y neMr tfltli St., N. Y . C. 
CI 11—lilt 5 

OPEN A H O M E S H O P ! 
We supply you with a complete line 
or ladies hosiery, lingerie, house and 
street dresses. We do not require any 
investment. Good opportunity. 

GRAMONT DRESS CO.. INC. 
:IH West a Mil St. 

STATE OF NEW YORK, D E P A R T M E N T 
OF STATE, ss.: I do hereby certify that a 
certi f icate of "dissolution of E L K A Y 
P L E A T I N G & S T I T C H I N G I ' l l , INC. 
has been tiled in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
ot the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
• his atlth day of January, 1044. 

Thomas J, Curran, Secretary of Slate. By 
Frank S. Sharp. Deputy Si.crotay of Slate. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: 1 do hereby certify that .1 
certif icate of dissolution of A U T I S T I C 
HKAl l lWlJAH, INC. 
has been filed in this department this day 
and that it appears thcrcimm that such 
corporation has complied with Section 105 
ol lho Slock Corporation Law, and lhat it 
ib dissolved. Given in duplicate under my 
hand and official seal ol' the Department of 
Stale, al tin; City of Albany. tSeal) 
tills 2nd day of February. 11)44. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretay of State. 

If you're a City, State or Fed-
eral employee, place the LEAD-
ER on your MUST list. Every 
issue has something you can't 
afford to miss. 

THE J O B 
MARKET 

The Job Market is designed to 
help readers and jobs get together. 
The positions listed are gathered 
from advertisements of all the 
newspapers, periodicals and com-
munication with personnel man-
agers. These jobs are analyzed 
and arranged in categories which 
will be most helpful as a basis for 
selection. However, it is wise to 
read the entire column rather than 
limit yourself to any one item. 
Unless otherwise stated, all ad-
dresses refer to New York City, 

Trainees 
Women, war work. National Can Corp., 

53-08 Grand Ave., Maapeth, L . I . 
Bus nnd Trolley Operators. 3rd Ave. 

Transit Corp. 120th St., 3rd Ave. 
Men and women for Brooklyn war plant. 

Federal Manufacturing' & Engineering Corp. 
100 Steuben St. (DeKalb) Brooklyn. 

Drafting Trainees—Western Electric, 100 
Central Avenue, Kearny, N. J. 

File Clerks, exp. unnecessary. Hooper 
Holmes Bureau. 102 Maiden Lane. 

Messengers, Clerks, Stenos, Motion pic-
ture Business, 1700 Bway., 10th floor. 

Trainees. Age 17-00—Aero Spark Plnr 
Co.. Inc., 433 Hudson St. 

Assemblers, no experience necessary. 
Ages 18-40. Horni Signal Co.. 73 Yarick 
Street. 

Machinist learners to wo»-k on lathes, 
milling machines, grinders, cte. Advance 
Tool. 083 Broadway (at 3rd St.). 

Factory Work 
Girls-women, 18-40 light factory work. 

5 days. American Chicle Co., 30-30 Thom-
son Ave., L . I . C. 

Girls—Benson Hedges, 585 Water St. 
Assemblers, Operators—Standard Motor 

Products, 37-18 Northern Blvd., L . I. 0. 
Girls. $26 start. National Biscuit Co,, 

445 W. 15th St. 
Girls. $31.20 to start. Ideal Plastic*. 

33-10 - 43rd Avenue, L . I . C. 
Girls. Lewyt Co.. 401 Wythe Ave., 

Brooklyn. 
Girls. Arvey Corp., 300 Commimkpftw 

Ave., Jei-pey City, N. J. 
Turret Latlie Operators. 85c to $1 per 

hour. Foster Engineering Co., 100 Monroe 
St., Newark, N. J. 
Part time 

Girls, 1(5 and over, Arvey Corp., 300 
Communipaw Ave., Jersey City, N. J. 

Machinists, etc Conmar Products, 140 
Thomas St. Newark. 

Girls, Women—Good opportunity. Mod-
ern china plant. Zapun Ceramics, 43-00 
30th St. L. I . City. 

Girls-Women—Essential war industry, 
No experience necessary. Universal Camera 
Corp. 32 West 23rd St. N. Y . C. 

Men general factory work.—No exp. 
necessary. Henry Heide, Inc. 84-90 Van-
dam St. N. Y. 
- Girls, trainees, essential war industry. 
Nathan Mfg . Co. 4 ) 0 E. 100 St. N. Y . 

Men—Experienced mechanics Cole Sieel 
Equipment, 340 Broadway, N.Y.C. 

Boys-Men, no exp. Press Wireless. Tnc., 
1475 Bway. 

Boys-Men, $27.50. 50 hours. Kami], 
2nd floor, 488 Morgan Ave., Bklyn. 

Screw Machine Operator, 410 E. 106 St. 
Maintenance Machinist—Exp. on wrap-

ping machines. Day and night shifts. 
American Safety Razor Corp.. 62 Lawrence 
St.. Bklyn., N. Y. 

Boys-Men, Day or night shifts. Ameri-
can Can Co., 43 St., 2nd Avenue. 

Girls—18 and over. Earn $35.08 to 
start. War work. Robinson Tag & Label 
Co. 

Girls and Women—Kent Stores'. 1745 
Cross Island Blvd., L. I . 

Gir ls—No experience. Hand assembly 
work, Power Press Operators. Weston 
85 E. 10 St. 

Engineers—Tung Sol Lamp Works. Inc., 
370 Orange St., Newark. 

Men ami Boy*. $20 Tor 48-hour week. 
R. It. Hey wood Co.. 263 Ninth Ave. 

Men for processing nnd packing roods. 
Quaker Maid c 0 . t 45 Washington St ret*. 
Brooklyn. 

Part Time 
Boys, over 16. after school. 4 1 0 P.M. 

War Plant. 50c per hour plus bonus. Box: 
114 Civil Service Leader. 

Women sfll hosiery, lingeries, house 
and street dresses. No investment required. 
Gramont Dress Co. Inc. 38 West 34th St. 

Help on truck—0 A. M. to 3 P. M. or 
3 P . M. to 8 P. M. 00c per hour. Milton 
Feinbcrg, 1375 Bway. 

Men and W o m e n — h o u r s evening 
work. Arcadia Ballroom, Bway at 53rd 

Girls—Part time. S. Klein, 0 Union 
Square, N. Y. 

Women, 35-45. Part-time. S. Klein, 
Union Square. 

Comptometrlsts—Evening work, 4 br«. 
MUrray Hill 3-0707. 

Cafeteria Help — Male and female. 
Rollsman Mfrs., 80-00 47th Avenue Elm-
hurst, L . I. 

Boys—111 or over; mornings, afternoons, 
week-ends. Western Union 137 West 
40th Street. 

Restaurant Help—All kinds. Exchange 
Buffet Restaurants. 44 Cot-thin It Street. 

Freight Handlers—68c to 78c per hour. 
U. S. R. R. Retirement Board. 

Housewives aud Schoolgirls—no ex 
perience necessary, Cushman's Sons Inc., 
1811) Broadway. 

Clerical 
Comptometer Operator, f.'IO. National 

Can Corp., 53-08 Grand Ave., Muspalll. 
L . I . 

Clerical positions. Rieser Co.. 110 W. 
40th St. Beam's Dept. Store, 74 Fi f th 
Ave. 

Clerks. International Tailoring Co. 13th 
St. ami till Ave. 

Clerk*, Typists—Western Electric Co., 
100 Central Ave., Kearny. N. J.; W. T . 
Grant's, 1441 Broadway; Einicr & Amend, 
Greenwich ,v Morton St., N. Y . G'. 

Girls— >>1 ii month start. American Ex-
press Co., 05 Broadway. 
Miscellaneous 

Girls, Women—$26-1)30 per week. Rand 
Dry Cleaners, 43-01 Avenue l l . Brooklyn. 

Boys, Shipping A Slock Dept. Fuwnu's 
Gloves, I Parlv Ave. 

Men—1 Igaretle packing machine opera-
tor*. Benson & Hedges. 585 Water St. 

Men—Inspectors. Fruit Growers Express 
Co., 00 Hudson Street, N. Y . 0. 

Men. *'."( plus overtime. Pack ladies' 
clolhcs. J C. I'ennj Co., 330 W. .'lllli SI. 

Cur Cli'wui'i's — the Pullman Company, 
Room 2013 Grand cnirul O filet Uldg, 
N. V. C. 
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SERVICES 
FOR HOME AND BUSINESS 

Storage 

DEAD STORAGE 
S t e a m - h e a t e d garages} c a n cov-
e r e d a n d j a c k e d u p , b a t t e r i e s 
c a r e d f o r a t s m a l l e x t r a c h a r g e . 

L. R. GARAGE 
5 1 L E X I N G T O N A V E N U E 

MTU 3 - 6 3 1 2 

$ 4 . 0 0 PER M O N T H 
A a t o B e a d S t o r a g e 
Cars Jacked . . . Battery Service 

No Extra Charge 
SHERIDAN 

A U T O SERVICE. I N C . 
39 7tl» Are., N.Y.C. (Bet. IS ft IS St.) 

W a t k i n s 9 - 9 1 6 0 

Animal Food 

W H Y H A V E T O U R PET STARVE? 
The Whlrlaway Meat Co, 760 McCarter 
Highway. Newark, N. J.. MArket 3-2277 
or Mitchell 2-8716. just received one car-
lead ef U. S. Government impeded Horse 
Meat. Wo are 12 minutes from New York. 
1 block from Pennsylvania Station in 
Newark. New Jersey. Branches: 9 Valley 
St., S. Orange: 187 Jefferson St.. Passaic. 

Birth Certificates 

Birth Certificates Secured 
Official Copy Pnrntahed or 

F em Refunds 
. , Reasonable Rates 

Naturalization Assistance 
Write, phone or viait 

L A . BEST 
Rotary Public 

1510 Fa l toa St . . B'klya 14. N . Y . 
PR 3-8401 : Res: GL 6-4466 

Carpet Cleaning 

N E W A N D USED RUGS FOR SALE 
NEW 9x12 FROM $88.95 

Cleaning, Shampooing and Repairing 
E. J . CLARK C A R P E T 

C L E A N I N G C O . 
137-44 NORTHERN BLVD. 

Adjacent to V. Y. State Armory 
FLUSHING, N. Y. 

Check Cashing 

C I T Y A N D O U T O F T O W N 
C H E C K S C A S H E D 

Promptly at the 

Check Cashing Service 
5 2 9 — 7 * h A v e . 

in rear of Jewelry Store 
Between 38th and 39th tit. 

Wisconsia 7 -5623 

COMMERCIAL CHECK 
CASHING CORP. 

City mad Oat of T o w * Checks 
Cashed Promptly. Govt. City 

Payroll Checks 
• 3 7 6 th A v e . cor . 29«li 

LA. 4-1839 

Cleaning 

C O N S E R V A T I O N ! 
CIVIL SERVICE * GOVT. EMPLOYES 

—Materials, especiaUy for uaifurins, 
are scarce. The original and oldest 
rlrotnlug establishment in Harlem does 
ail its work on premises with the best 
•MMlern equipment, assuring properly 
cleaned garments in shorter time. 

"THREE-HOUR QUALITY CLEANERS" 
EAItLES * EAKLES, Props. 

3072 Seventh Ave. New Turk 
Kktnfc. 1934 UN. 4-8136 

Coal 
•« i MM! MIMIIIHillUNin 

I C A N N E L C O A L 
FOR FIREPLACES 

I IMMEDIATE DELIVERY 
BUekmlnster 4-0040 - 4-3350 

f O L D H I C K O R Y C O A L C O . . I N C . 
I14MM EAST 49TH ST. BROOKLYN 

Exterminators 

Multigraphi ng 

Auto 

INSTANT ^fife DEATH! 
• E D BUGS end R O A C H E S 

Fully Guaranteed 
Itwl., Studio Couches and all r«rniture 

ESplanode 2 - 4 5 1 7 
M c D O N A L D E X T E R M I N A T I N G C O . 

Pharmacy 

When Your Doctor Proscribes Call 
M A R T O C C I 

All Prescriptions tilled by Registered 
Graduate Pharmacists 

P R E S C R I P T I O N S — DRUGS 

MARTOCCI PHARMACY 
1*4*1 13th Ave. Brooklyu, N. Y. 

tail BFamahiitst U-7t)3ii 
Bay lildue's Leudlug Prescription 

_ _ ^ ^ ^ f l m i ' U U I l ' / mmmmmmmm̂mmm̂  

Repair 

AUTOMOBILE REPAIRS 
Dene By Experts — A l l M a k e s 

BODY A N D PENDER W O R K 
CARS COMPLETELY REPAINTED 

Flood Oldsmobile Co. 
1 5 2 6 A T L A N T I C AVE. . B 'KLYN 
(Near Kingston Are.) PBes. 4-4100 

Surgical Appliances 

WE 
& S E L L S I C K R O O M N E E D S 
HOSPITAL BEDS WHEEL CHAIRS M 

SHORT WAVB DIATHERMY • 

U\lLmm Am 

BROOKLYN SOUUCAL CO. NXivlne 
• » Faltoa St., at Lafayette . 8-8749 

Moving — Storage 

LEXINGTON 
STORAGE 

Modern Warehouse—Private Rooms 
202-10 WEST 89TH STREET 

NEW YORK CITY 
TRafalgar 4-1575 

NEWARK. N. J. 790 BROAD ST. 
Telephone MArket 3-0375 

SHIP YOUR FURNITURE 
BY POOL CAR 

SPECIAL RATES TO 

C A L I F O R N I A 
THROUGH SERVICE TO POINTS IN 

I*HE STATES OF WASHINGTON. ORE-
GON. COLORADO. ARIZONA. NEW 
MEXICO. UTAH. NEVADA. IDAHO. 
WYOMING. MONTANA AND TEXAS. 

Storage facilities available at every 
point. House-to-house distribution. We 
service any size shipment with prompt-
ness and efficiency. Phone or wire for 
estimate without obligation. 

Ace Van & Moving Co. 
5901 F O U R T H A V E N U E 

Brooklyn, N . T . 
-A Service Thai Has Earned 

Your Confidence" 
TEL. 9-6805 M. Jensen, Mgr. 

MOVING and STORAGE 
McBRIDE 

2879 ATLANTIC AVE. 
M o v i n g S t o r a g e W a r e h o u s e s 

Bklyn., N. Y. APplegate 7-01)09 

G O L D S T A R V A N S 
TONY PIAZZA, prop. 

L O C A L — L O N G DISTANCE 
M O V I N G 

STORAGE — EXPRESSING 
Call Beachview 2-2280 

I77i 63rd STREET, BROOKLYN 

11 Nolan's Moving and Storage 
M O V I N G • S T O R A G E 

Licensed Piano Mover 
"Your Confidence Is Our Objective" 

• IS Gates Ave. Brooklyn 
Phone: GL 3-S875 

MULTIGRAPHING 
Direct Hail Campaigns—Multigrsphing. 
Mimeographing, Addressing, Uniting. 
Special machines to speed your problems. 

Accurate, Prompt and Reliable 

BALL CHELSEA 2-9662 

Prompt Mult igrsphing & Mail ing C«. 
104 WEST 14 th STREET. M. Y. 

FIRPO'S EXPRESS 
M e v f n y - - S t o r a g e 

Lecsl and Long Distance Moving 
Insured Carrier* 

PACKING — CRATING — SHIPPING 
2 0 8 1 H e i e c r e s t A v e . , Brooklyn 

Phone ES. S-SOOS 

ANTHONY ROMA 
MOVING - - STORAGE 
1074 4 t h S t r e e t . Brooklyn 

ES.S 1 - 1 8 4 1 
Careful - Courteous - Prompt 

Upholslery 

SLIP C O V E R S a n d DRAPERIES 
MADE TO ORDER USING 

S C H U M A C H E R ' S FABRICS 
Upholstered Furniture Cleaned Like 

New—Upholstering aad Polishing 
J E A N E T T E 

For Prompt Reasonable Service Call: 
317 W. 145th ST. AD. 3-8838 

m f T f f T r n m m f m m 
• "In Re-upholstering wo'ro the tops ^ 
• EXPERT FURNITURE REPAIRING 
• H O F F M A N N ^ 
P UPHOLSTERY S T U D I O S * 
£ o i WESTCHESTER SQ.. BRONX, N. Y. 
• Slip Covers — Mattresses 
^ Made to Order 

WE»Uhe»ter 7 1411 
k A A A A A A A A A A A A A A A A A A i 

i 

For intelligent interpretation 
of Civil Service news, read The 

LEADER regularly. 

U. S. Jobs 
( C o n t i n u e d f r o m p a r e I t ) 

•2-2280—Mess Attendant (M), SCc hr. 
V2-2310—Office Appliance Repairman (M), 

$1800. 
Y2-2370—Sr. Office Appliance Repairman 

(M) , $2040. 
Office Appltsnce Repairman's 
Helper (M) . $1500. 

V»-$37»—Oiler (M) . $8.88 per diem. 
V2-2375—Packer (M ) . $0.08 per diem. 
V2-2377—Packer (M). $0.90 per diem. 
V2-2422—Laborer (M) . $1S20. 
V2-2378—Classified Laborer (M) . $0.40 

per diem. 
V2-2430—Jr. Stat. Fireman (M ) , 80c hr. 
V2-2431—General Utilityman (M). $1320. 
Y2-2442—Armament Repairman (Trainee) 

(M ) , $5.92 per diem. 
V2-2447—Jr. Patrolman (M) . $1080. 
V2-2462—Firefighter (M ) . $1880 plus 

$300. 
V2-2487—Cleaner (M) . $1200 plus $300. 
y2-2478—First Cook (M). $0.32 per diem. 
V2-2479—Cook (M) , $5.88 p£r diem. 
V2-2494—Machinist. Outside (M ) . $1.18 

per hour. 
V2-2501—Laundry Washman (M) . 66c hr. 
V2-2507—Stationary Fireman (M) , 74c hr. 
V2-2517—Laborer (M ) . $6.88 per diem. 
V2-2522—Stationary Fireman (M ) . $1080. 
V2-2631—Office Machine Repairman (M) . 

$2040. 
V2-2554—Jr. Sewing Machine Repairman 

(M) , 83c per hour. 
V2-2669—Jr. Foreman or Forelady of 

Power Machine Operators (M or 
F ) , 83c per hr. 

V2-2500—Jr. Operator, Power Machine (M 
cy F ) , 67c per hour. 

V2-2561—Folder, Canvas (M) , 73c per hr. 
V2-2506—Power Machine Operator (M-F), 

73c per hour. 
V2-2607—Power Machine Operator, Can-

vas (M or F ) . 77c per hour. 
V2-2568—Power Machine Operator, Web-

bing (M or F ) . 73c per hour. 
VS-2571—Raincoat Repairman (M or F ) , 

73c per hour. 
V8-2670—Office Appliance Repairman's 

Helper (M ) . $1500. 
V2-2579—Janitor (M or F ) . $1320. 
V2-2580—Porter (M). $1200. 
V2-2014—Sr. Machinist (M) . $3200. 
V2-2035—Jr. Stat. Fireman (M) . 80c hr. 
V2-2O30—Firefighter (M) . $1860. 
V2-2642—Laborers (Freezer) (M ) . 76c hr. 
V2-2047—Armament Repairman (M) , $1 

per hour. 
VS-2056—Maintenance Aide (M), $1500 

and $1680. ; 
VS-2659—Janitor (M ) . $1320. 
Vt-2000—Refrigeration Operator (M). 94c 

per hour. 
VS-2002—Fireman (M). $8.00 per diem. 
V2-2003—Fireman (M) . $7.52 per diem. 
V2-2073—Cranegrounds Man (M>. 80c hr. 
V*-2074—Gardener (M) . $1320. 
V2-2681—Janitor (M) . $1320. 
V2-2084—Mess Attendant (M or F ) . $1800 

less $00. 
VS-2800—Laborer. Jr. (M>. $1800. 
V2-2002—Storekeeper (M ) . $1440. 
V2-2096—Mess Attendant (M-F) . $23.60 

per week. 
VS-2696—Mess Attendant (M-F), $23.60 

per week. 
V2-2707—Chauffeur (M) . $1200. 
V2-2713—Hospital Attendant ( F ) . $1320. 
Y2-2714—Laundry-man (M) . $32 per wk. 
V2-2729—Shoe Repairman (M) . 79c hr. 
V2-2739—Diesel Opr. Engineer (Overseas) 

(M) . $3254.16. 
V2-2740—Evaporator Operator (Overseas) 

(M ) , $3254.16. 
Y2-2741—Boiler Opr. Engineer (Overseas) 

(M) . $2100. 
V2-2742—Oil Burner Serviceman (Over-

seas) (M) . $2554.80. 
V2-2744—Plumber (Overseas) (M ) , $2300. 
V2-2745—Switchboard Operator (Over-

seas) (Sub-station or power 
plant) (M) . $2675. 

V2-2753—General Mechanic (M) . $1500. 
V2-27&8—Laborer (Warehouse) (M) , 

$1500. 
V2-2766—Jr. Laborers (M) . $5.92 diem. 

Jr. Laborer (Ltd.) (M ) . $5.08 
per diem. 

V2-2767—Mechanic (M) . $1.04 per diem. 
V2-2772—Welder, Electric (M ) , $9.12 per 

diem. 
V2-2773—Sheet Metal Worker (M ) . $9.12 

per diem. 
V2-2774—Machinist (M) . $9.12 per diem. 
V2-2775—Boilermaker (M) . $0.12 diem. 
V2-2776—Electrician (M ) . $9.18 diem. 
V2-2777—Coppersmith (M). $9.12 diem. 
V2-2778—Plumber (M) . $0.12 per diem. 
V2-2779—Pipefitter (M) . $9.18 per diem. 
V2-2780—Shipwright (M ) . $0.12 per diem. 
V2-2781—Boat builder (M ) . $9.18 diem. 
V2-2782—Helper, Trainee (M ) . $0.64 per 

diem. 
V2-2783—Laborer. Classified (M ) , $6.40 

per diem. 
V2-2784—Apprentice, Mech. Trades (M) , 

$4.64 per diem. 
V2-2785—Welder, Electric (Bayonne) (M) , 

$0.12 per diem. 
V2-2786—Sheet Metal Worker (Bayonne) 

(M) . $0.12 per diem. 
V2-2787—Machinist (Bayonne) (M ) . $9.12 

per diem. 
V2-2788—Boilermaker (Bayonne) (M) . 

$0.12 per diem. 
V2-2789—Electrician (Bayonne) (M ) , 

$9.12 per diem. 
V2-2790—Coppersmith (Barnnne) (M ) . 

(M ) . $0.12 per diem. 
V2-2791—Plumber (Bayoaae» (M) , $0.12 

per diem. 
Y2-2792—Pipefitter (Bayonne) (M), $9.12 

per diem. 
V2-7303—Shipwright (Bayanae) <M). 

$9.18 per diem. 
V2-2794—Boatbuilder (Bayonne) (M). 

$0.12 j>er diem. 
Y2-879S—Helper Trainee (Baywute) CM), 

$6.64 per diem. 
Y2-2796—Classified Laborer (Bayoune) 

(M) . $0.40 per diem, 
V2-8797—Apprentice, Mechanic^ Trade* 

(Bayonne) (M). $4.64 per diem. 
V2-2788—Inventory Checker, Engine (M). 

$1800. 
V2-8800—Storekeeper (M). $1440. 
V2-2808—Engineer (Steam-Diesel) (M) , 

$2800 less $396. 
V2-2814—Jr. Mess Attendant (M). $.6$ 

per hour. 
VS-8817—Office Appliance Repairmen (M) . 

$1080. 
V2-2822—Janitor (M ) , $1380, 
V2-2826—Auto Mechanic (M or F ) ; $.81 

per hour. 
V2-2830—Janitor (M), $1200. 
V2-2831—Customs Laborer (M). $1880. 
V2-2838—Laborer (M) . $.63 per hour. 
V2-2830—Laborer (M). $0.80 per diem. 
V2-2841—Sr. Laborer (M), 73c per hour 
V2-2841—Muuitious Handler Trainee (M ) , 

$.75 per hour. 
V2-2842—Janitor (M ) . $1800. 
V2-8S49—Barge Captain (Mi , $1740. 
V2-2852—Janitor (M). $1200. 
V2-2855—Laborer (M). $1449. 
V2-2867—Maintenance Mechanic (M) , $.96 

per hour. 
V2-2866—Laborer (M) . $1200 plus $300 
V2-2807—Window Cleauw (M). $1320 

plus $300. 
V2-2808—Fireman-Laborer (M) . $1320. 
V2-2800—Elevator Operator (M), $1200 

plus $300. 
V2-2870—Janitor (M) , $1200 plus $300 
V2-8871—Storekeeper (M) . $1440 

Column for Car Owners 
CIVIL SERVICE LEADER. 97 Duane Street, New York City 
CAR APPRAISAL SERVICE BUREAU 
If you wish to sell your car, send in the following information 
or write to one of the dealers listed below.: We will set an 
estimated valuation for you baaed on the best marked price 
we can find from a reputable dealer. 

Make of Car. Year. 
Mileage. Type 

Equipment 
Condition of Tires . . . . . . . . . Your Own Appraisal: 

Your Name 
Address . . . Phone. 

500 CARS 
WANTED 

For Defense Workers 

All Makes 

(Continued on page 13) 

Chris A. Winkler, Inc. 
35-11 PRINCE STREET 

FLUSHING 
FLushing 9 - 2 4 l O 

Authorized 

Ford Dealer 

We'll buy your Car over the Phone 
C O M P A R E O U R O F F E R -

ST.3*8384 MA.2-2033 
HUDSON-1174 B E D F O R D I K BKLYMJ 

CARS WANTED 
Top prices paid for low mileage 

Cars—All makes all models 

Huntoon & Raffo 
238 W. 55tli ST. CO. 5-9755 

H A V E T O U R C A R 
C H E C K E D f o r S U M M E R D R I V I N G 

EXPERT M E C H A N I C S 

P A L M A M O T O R S 
1355 C A S T L E E O N A V E . W . N . B . 

G i b . 2 - 6 1 0 0 

USED CARS WANTED 
CASH WAITING 

All Makes and Models 
From 1935 and up 

JOSEPH CIRINA 
1430 Bedford Ave. Brooklyn 

ME. 8—3012 

L U N D Y ca rs 
ViM* W^vii^iV 

' 3 6 — *4S 

NIGHTINGALE 4-4*41 
HI0HCST PM0ES PAI0 

Kvos., I ss l iy , MAVANME I H M 

CARS WANTED 
All Models from 1930-1918 

We Pay Highest Dollar. 
J E A N S. W I L L I S 

8 0 4 8 t h A v e . ( N r . 5 3 r d S t . ) 
CI. U-9400 CO. fi-9149 

PRESERVE YOUR TIRES 
Ask Us About New Process 

GAS — OIL — WASHING 
"Service With A Smi le" 
CONSTANT MOTOR 
SERVICE STATION 

4510—5th A v e . , Brooklyn 
SHore It out! 0—1300 

[TO SI E VOUR'CAR 
W e WUI B a r From De-
scription A Send Ton O a A CO. 5-8851-8850 * 

SHERMAN AUTO CORP. 
1879 B'way, cor 62 St. 

CARS W A N T E D 
Highest Prices Paid 

All models from 1938-1941 
Centre Motor Sales 

1832 B r o a d w a y , N r . 4 0 t h St . 
Circle 6-4054 - Circle 6-4663 

T O T PRICES 
A L L MAKES, M O D E L S 
For Vital Defense Areas 

COLUMBIA MOTORS 
563 WEST 42nd STREET 

BRYANT 9-9367 

PRICE NO OBJECT 
We Need Your Car 

CASH WAITING 
Brine Yonr Car or Phone 
JOSEPH FEINSMITH 

1» KM 1'IKE BIjVD. nr. WASH AVE. 
Brooklyn 

BU 4-0480 Nigrhts: Wl 6-4694 

HENRY CAPLAN, INC. 
i During our 27 years in automobile 
[business in Brooklyn, wo have built 
exceptionally line clintele lor cars and 

1 can therefore 
P A T H I G H E S T PRICES 

Write or Phone MA In 2-4300 
1491 BKDFOKD AVE., B 'KLYN 

| Q | | For Good Low Mileage 

C A S H 
30-39-40-41-42 Cars 

YOU DESCRIBE CAR 
WE WILL SEND BUY-
ER WITH CASH. 

TR. 4 - 2 1 4 2 E N d i c o t t 2 - 9 7 3 0 
M A N H A T T A N M O T O R SALES C O . 
I 1900 B ' w a y , Bet . 66 th & 6 7 t h 

SELL U S T O U R O L D 

C A R 
DAVID GORENSTIKN 
Any Model Or Make' 
For Use of Old Parts 

Pilot Auto Wrecking Co. 
Call Virginia 3-9537 For the CASH 

CENTERVILLE AVE.—OLD SOUTH ROAD 
OZONE fARK 

Attention Car Owners 
BRING YOUR TROUBLES TO US 
WE OVERHAUL AND BEPAIB 

'(MOTORS" 
IGNITION AND RELINK BRAKES 

Do Collision work—Any Make of Car 
MMoo Brake A l | . i l i o i Se rv i ce 

2 5 7 0 Bostoa R o o d OLinville s-9676 

CARS WANTED 
For DEFENSE AREA 

s t t 

J O H N 
t i r s r i 

J O H N D ' E M I C 
Corner :r.'nd Si ind 4th Avrnue 
Brooklyn • SOutb H-1HHI 

Sell Drect 
t o The Buyers 

w h o . t ake cans wes t 
S a v e m i d d l e m a n ' s p ro f i t 

Call 

JOE McCLOSKEY 
Cor . W e s t End Ave . of 69th St. 

l'hone IK i t»(H 

A T T E N T I O N 
W E P A T H I G H PRICES 

FOR A LI. MAKES AND MODELS 
Drive to Our Nearest Showroom 

R E G E N T A U T O SALES 
1392 Bedford Ave., cor. St. Mark's Ave. 
1101 Bedford Ave., cor. Ht. Mark's Ave. 

675 5th Ave., cor. 38th Street 
•r PHONE ANY TIME 

STERLING 3-8295 
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R E A D E R ' ! S 
S E R V I C E 
G U 1 D E ' 

WHERE TO DINE 
to BeChpage. 
the place for 

Off Boats 

L E T S SWAP 

Pot-Pourrl 
CALL WORTH 8-S06* TODA* . TOP 
PRICES PAID FOR Waste Paper. Office 
Records. Piles. Books. TROIANO * 
DEFINA, 925 South St. 

MR . F i x r r 9L 
Auto Service 

CONSTANT MOTOR SERVICE SYATJON 
will preserve your tores with their new 
process. Cars Washed and Greased. 8to® 
in at 6610 Filth Avenue, Brooklyn. SHort 
Road 6-1600. 

Carpets 
USED CARPETS. BROABLOOMS, BUOS. 
Stairs Linoleum. Rubber Tile. Carpet Clean-
inr. Bought and Sold. 147 West 23rd 
—CHelses 2-8767 — 8768. 

Clockwork 
A L L SWISS A N * AMERICAN Make 
watches repaired. Expert work. Reason-
able prices. SURREY JEWELRY SHOP. 
28 E. Mt. Eden A re.. Bronx. TR. 8-8128. 
RRRP IN T IME! Have your watch 
checked at SINGER'S WATCH REPAIR-
ING. 160 Park Row. New York Citj. 
Telephone WOrth 2-3271. 

Gun* 
A L L TYPES OP FIREARMS repaired. 
Work guaranteed. MANHATTAN 6 U N 
REPAIR SHOP. 35 West 44th St , 
M. Y. C. MUrray Hill 6-2798. 

Moving and Storage 
"THERE IS NO BETTER SERVICE". 
Moving and Storage, 139 Quentin Rd. 
Brooklyn. Phone ESplanade 2-2260. 

Piano Tuning 
EXCELLENT, RELIABLE taning—-93. Re-
pairing, reconditioning, reasonable. Go any 
distance. References: Hunter College. Bd. 
sf Edue. JOSEPH ALPREDGE, 220 72nd 
St.. Brooklyn. SH. 6-4723. 

Typewriters 
rYPEWRITERS, adding. calculating 
machines Addressographs. mimeographs 
Rented, Bought Repaired, Sold. Serviced. 
Wormser Typewriter and Adding Machine 
Corp., 962 B'wpy at 23rd St. AL 4-1772 

Zippers Sold — Repaired 
WHEN IN ZIPPER TROUBLE visit PEN-
NER'S ZIPPER HOSPITAL where zippers 
are sold, repaired on ladies', men's, chit 
dren's garments, handbags, luggage, cor-
sets. etc. A. PENNER. 2026 86th St.. 
Brooklyn. ESplanade 2-3656. 

MERCHANDISE WANTED 

CASH PAID I M M E D I A T E L Y for Pianos 
and Musical Instruments. TOLCHIN , 48 
East 8th St. AL . 4-6917. 

BABY GRAND PIANO W A N T E D ! ! I Pay 
Cash. N o dealers — private party only. 
Call or write JACK ROSEN. BRyant 
9-3707. Hotel Diplomat. Manhattan. 

BABY GRAND P IANO W A N T E D 
CASH I M M E D I A T E L Y — N O W A I T I N G 

Also small spinet or small upright wanted. 
Albert Richardson. 89-25 Merrick Boule-
vard. JAmaiea 6-9617. 

Gold and Diamonds 
S ILVERWARE , F L A T A N D HOLLOW. 

Urgently needed. High prices Paid. — J 
Sloves, 149 Canal St. W A . 5-0606. 

M A N H A T T A N OFFICE EQUIPMENT CO., 
Inc. New and used office furniture bought 
and sold. 162 West 23rd St.. MU 2-0755 

Clothes Hangers 
USED G A R M E N T HANGERS BOUGHT 
A N D SOLD — 433 West 39th St.. N. Y . 
LO. 5—7676 

AFTER HOURS 
INTRODUCTIONS! MEET NEW FRIENDS 
—through the ORIGINAL "Personal Ser 
vice." dedicated to the promotion of inter-
esting friendships. ESTABLISHED 1936. 
Discriminating Clientele — all religious 
faiths. Telephone Grace Bowes, or call at 
our office any week day. AMERICAN 
8ERVICE. 236 W. 70 St. ENdicott 2-4680. 

ARE YOU FRIENDSHIP OR MARRIAGE 
MINDEDT Investigate my Method ot Per-
sonal Introductions. Finest references and 
recommendations. CONFIDENTIAL Service. 
Helen Brooks. 100 W. 42d St.. WL 7-2430 

MARRIAGES ARE NOT MADE IN 
HEAVEN I Introductions arranged CARE-
FULLY . Call Mr. Chancis. LO 5-0044. 
Finest professional anil Civil Service Cli-
entele. BESSIE'S SOCIAL SERVICE.' 
113 West 42nd Street. 

MEET N E W FRIENDS. Get together 
through dignified personal introductions 

Call or write, daily. Sunday 1 lo 9. Clara 
Lane (Social Director). Contact Center. 66 
W. 47 St. (Hotel Wentworth) . BR. 9-9306 

HERE'S A JOB 

iflfe Help IFanted Agencies 
A BACKGROUND OF SATIS-

MISS ft MRS. 

Hair-Doing 
CAPITOL BEAUTY PARLOR. Artistis 
Permanent Waves. Hair Coloring by care-
fuL efficient operators. Hair styling by 
male operator. OUR PRICES ARB MOD-
ERATE. 886 8th Ave. (cor. 60th). 1 flight 
up. CO. 6-9862. 

LOOK YOUR BEST with A New Hair Do. 
a Finger, or Permanent Wave, when It's 
Done by Experts. Visit GRACE BEAUTY 
SALON. 44-10 Avenue. Astoria. BA . 
8-4118. 

Gink Control 
m WOMAN W H O CARRS —-

Swedish Massage and Steam Bath. 
FLORENCE MILLS. 1888 7th Ava. (cor. 
114th St.). Apt. 84. CA. 8-2686. ( l i e . 
No. MO. 811-968). 

EVERYBODY'S BUY 

lamp Shades 

ST. JOUR RESTAURANT 
L. I.. Lest you Forget, ia 
those deltchms Frenc" 
107 Hlcksville 81. 
MATVSIR'S RESTAURANT, a stone's 
throw from the Civil Service Leader. Just 
the place for a delicious hseakfast. or 
luncheon, or your favo^ls sandwich. 
80 DUANE ST. 
FOB A SANDWICH THAT 'S A SAND-
WICH—A eup of coffee that is COFFER 
or a meal "what ia a M E A L " try 

CHARLES LUNCHEONETTE—Serving yon 
for 38 years—15 Pearl Bt, at Bowling 
Green. 
WON BAR 6 GRILL. Choice Wines and 
Liquors. "When ia the neighborhood 
DROP IN . " Check cashing accommoda-
tions. 2188 Seventh Ave. (bet. 129th and 
130th 8ts.>. LB. 4-8848. 
CHAMBERS TAVERN—277 Broadway— 
71 Chambers 81. A real place for real 
people to wine and dine. Checks cashed 
without charge for Civil Service employees. 
B A T A B B MEET at the RED BRICK RBS-
TAUBANT . 147 B. 61st St. Enjoy " H o n e 
Atmosphere." Good Food—The Way Tea 
l i ke It- Sony—Closed Saturday A Sunday. 

HEALTH SERVICES 

*5J 

SILK SHADES CLEANED—Restyled. Vases 
converted. Harris (Estab. 1912.) 28 W . 
15th. 7th Floor. SH. 2-4166. 

Dressmaking 
HOUSE OF FASHIONS—Original Designs 
—Miss Roussos. Fall Styles in Dresses 
and Suits. Dresses made without patterns 
810 and up. 109-11 72nd Rd. Forest 
Hills Bo. 8-7870. Evenings by appointment. 

Hobbies ft Cameras 
HAMILTON CAMERA SHOP — Complete 
Hobby Department. Model planes, ships 
A accessories. Home movie library. 8 
and 16 mm. Projectors Rented. Developing, 
Printing. Enlarging. 666 86 St, Bklyn 
BE. 8-0377. 

Thrift Shop 
BEAT T H E RISING PIUCE81 Buy Quality 
Merchandise at Bargain Prices. Clothing 
for men, women, children. Home furnish-
ings, novelties. THE TIPTOP, 28 Green-
wich Ave. WA. 9-0828. 

Gifts 
DISTINCTIVE CHRISTMAS GIFTS includ-
ing Jewelry—Furniture—Luggage—Hostess 
Tray Sets—Picture Frames—Wooden Ware 
— Juvenile Items — Irons — Perculators — 
Vacuum Cleaners and other Electrical Ap-
pliances. Municipal Employees Service, 41 
Park Row. 

Insurance 
CENTRAL AGENCY — Real Estate and 
insurance. Bank and Title Company. 
Foreclosure Bargains. In one or more 
families. 108-04 Sutphin Blvd.. Jamaica. 
REpublio 9-9480. 

Flowery Notes 
JEAN DARMI * SON—9th and B'way. 
FLOWERS FOR A L L OCCASIONS. Civil 
Service Employees: When you think of 
flowers. caU Jean Darmi A Son. AC 4-6670. 
where you get a special discount. 

FLOWERS for FAMILY, FRIEND or 
SWEETHEART. "Create the occasion with 
a surprise bouquet." Order from AN-
THONY LO PRESTL 2168 2d Ave. LE. 
4-3517. 
QUALITY AND ART IN FLOWERS. 10% 
discount to civil service employees. Just 
phone COrtlandt 7-2590. Ask for MR. 
ALEXANDER 'S FLOWER SHOP. Wool-
wroth Building. 2 Park PI. 

Handmade Silver 
N E W ENGLAND SILVERSMITHS—Hand-
made Silver. Manufacturers ol fine repro-
ductions. Expert repairing of ailver, pew-
ter. obiects of art. etc. Gold and silver-
plating. Refinishing — Engraving. P . 
SCHMIDBERGER, 304 E. 69th ST. PL. 
8-0473. 

Pltotos 
GU8 PHOTOGRAPHIC STUDIO—168 Riv-
ington St.. nr. Clinton St.. N. Y. Ready 
to serve you bigger and better, with the 
finest photography. GR. 6-8320. 
LIFE-LIKE PORTRAITS (our specialty). 
APEX PHOTO STUDIO. 999 Prospect Ave., 
Bronx. Telephone D Ay ton 9-9017. 

Instruction 
BALLRT-TOE VARIATIONS. Physical Ex-
ercises. Morning and Evening Classes. In-
quire 9 A.M. to 3 P.M. All day Monday to 
Friday. MILTIADES STUDIOS. 2 West 
50th Street. CO 6-2476 

Mexican Arts 
MEXICAN ARTS-CRAFTS, Las Novedades. 
87 Christopher St. (V i l lage ) . 11:00 A.M. 
to 11:00 P.M. 

Club 
NEW YORK IAS AGUE OF G IRLS CLUBS, 
55 West 44th St. Social. Recreational Ac-
tivities. Weekly Service Dances. Jitterbug, 
Ballroom instruction. Rhythmic exercises, 
basketball, tennis. Interesting Good Times. 
Attractive Frieudly Club House. Informa-
tion—VAnderbilt 6-3954. 

Optometrist 
H. a I A I N . Eyes Bxaml 
Complete Glasses am low as. 
263 W . 23d S t , N. T. C. (bet. 7th and 
8th Avss.) W A . B-81SS. 

EYEGLASSES—As low as f7 , which in-
clude* thorough examination and first qual-
ity lenses and framesL Dr. A. H. Hansen. 
Optometrist. 119 B. 38th St, New York 
City. LExinrton 2-4896. Hoars 10 A X . 
to 8 P J f . 
Dr. ALBERT rOLEN, Optician and Opto-
metrist. 166 Third Ave. N. Y . Gramercy 
3-3021. 

Osteopatk 
DR. LOTOS FBRKAL—Osteopathic Physi-
cian. By appointment. Phone LE. 2-1886. 
Address. 18 East 41st St , Room 803. 

Dentists 
DR. EIJGENB MORRELL—Surgeon Den-
tist, Oral Surgeon. 360 Monroe St., cor. 
Tompkins Ave , Brooklyn. GL 6-2474. 
DR. SI GLOUBBRMAN, 1666 Townsend 
Ave , near Mt. Eden Ave , Bronx. Tel. 
TRemont 8-9768. (Formerly at 22 East 
170th St.) 

Druggists 
SPECIALISTS IN VITAMINS AND PRE-
scriptions. Blood and urine specimens an-
alysed. Argold Drug Co. prescriptions to 
Sept .15. 1942 refilled on our premises. 
Notary Public. 16c per signature. Jay 
Drug Co, 305 Bway. WO 2-4736. 

Convalescent Homes 
DRURY NURSING HOME. (Reg. by N. Y. 
Dept. of Hospitals.) Chronics, invaHds. 
elderly people, dietitics, special diet con-
valescents. N . Y. STATE REG. NURSE in 
attendance. Rates reasonable. 120 - 24 
Farmers Blvd.. St. Albans. L . I. Vigilant 
4-9504. 

Masseur 
"Keep F i t ' at Alfredo's. 36 W. 68th St. 

Eldorado 6.3621. Reducing, conditioning. 
Swedish massage. By appointment. 

Medical 

Chronic and Neglected Ailments 
SHIN and NERVES 

KIDNEY — BLADDER 
RECTAL DISEASES 

SWOLLEN GLANDS 
Men aid Women Treated 

Dr. DERUHA 
128 EAST 86th STREET 

Above Lexington Ave . Subway Station 
Centrally located, easily reached 

from everywhere 
Separate waiting rooms for women 

Daily 10-2. 4-9. Sundays 10-2 
THOROUGH E X A M I N A T I O N IN-
CLUDING BLOOD TEST — $3.00 

Leg Ailments 
Varicose Votes, Opom Leg Soros 
nioblih. Rheumatism, Arth-

ritis, Ecsema 
TREATED WITHOUT OPERATIONS 

BY LATEST METHODS 
EXAMINATION FREE 

Monday aad Thursday 1-8 
Tuesday and Friday 1-6 

Wednesday and Saturday 1-8 
No Office Hows On Sunday * Holidays. 

L. A. BEHLA, M.D. 
320 W. 14th St.. Now York City 

S K I N o L E G 
AILMENTS TREATED, MODERATE = 

= FEES. ECZEMA. ITCHINGS, ARTHRI- S= 
= TIS. STOMACH. VARICOSE VEINS, = 
= COLDS. BRONCHITIS, etc. 
— Laboratory Issts, Urinalysis, — 

X-ray, Thorough Examinations. SS 

i D R . S P E E D st. | 
= 25 YEARS PRACTICE EUROPE ft HERE = 
=5 Dally 10 to 2; 4 to 8:30; Sun. to to 2 = 
— Blood test for Mariag* License — 

FACTION in Personnel serv-
ice since 1910. Secretaries, 

Stenographers. Fi le—I.aw Clerks. Switch-
board Operator. BRODY AGENCY (Hen-
rlette Roden. Licensee), 2-10 Broadway. 
BArclay 7-8136. 

BOOKKEEPERS — Stenographers — Bill-
ing and Bookkeeping Machines operators, 
all office assistants. Desirable positions 
available daily. K A H N EMPLOYMENT 
AGENCY. I N C , 100 West 42d S t , W I 
7-3900 

AT FIRST 
SIGN OF A 

c 0 v » 
^ use 6 6 6 

ft** TABLET! V&VE. NOfE DROPS 

FUNERAL SERVICES 

Mortician 
WHEN IN BEREAVEMENT, call JOHN 
W. SHORTT, Funeral Home. Serving the 
community since its Uiception. 76 Hillside 
A v e , Williston. L. I , GArden City 8660. 
MICKEY FUNERAL SERVICE, Inc. Est. 
1894 . 228 Lenox A v e , in the Harlem 
section. Offeri special attention to Civil 
Service employees. LEli igh 4-0699. 

Patent Attorney 

GEORGE 0. UE1NICKE—Registered in all 
States. Have you an idea or Invention 
that should be patented T Come in aud 
talk it over at no cost to you. Open 10 
A.M. to 4 P.M. 147 Fourth Ave , Room 
830, N.Y.C. Tel.: ALgonqutn 4-0686. 

CHRONIC DISEASES 
ol NERVES, SKIN AND STOMACH 

Kidney, Bladder. Crucial Weakness, 
Lame Back. Swollen Glands. 

PILES HEALED 
Positive Proof? Former patients 
can tell you how I healed their 
piles without hospitals, knife or 
pain. 

Consultation, 
Examination 1 

C 
M O D E R A T E F E E S 

Dr. Burtort Davis 
4 1 5 Lexington A v e / f t S J ^ y * 
Hour* Daily: • a.a. to • p.m.. Tues. A 
Thurs.. 8 ts 3 Only. Sun. 4 Holidays 10-1 

U. S. Jobs 
(Continued from pace 12) 

V2-2876—Tractor Lift Operator (M S» F ) . 
$.77 per hour. 

V2-2880—Deckhand (M ) . $.79 per hour. 
V2-2884—Boiler Fireman, Low Pressure 

(M ) , $.81 per hour. 
V2-2906—Laundrymau ( M ) . $6.44 per 

diem. 
•2-2007—Quartermaster ( M ) , $1740 less 

$372. 
V2-2911—Laborer (M ) , $.70 per hour. 
V2-2012—Sr. Laborer ( M ) . $1330. 
•2-2914—Sub. General Anto Mechanic 

( M ) , $.70 per hour plus 15%. 
V-22916—Sub. Garageman - Driver <M). 

$.65 per hr.plus 16%. 
V2-2919—Temp. Sub. Pneumatic Tube 

Opr. <M), $.60 p. hr. phis 15%. 
V2-2923—Laborer (Whse.) ( M ) , $.03 per 

hour. 
V2-2926—Mechanic (Equipment Malnt.) 

( M ) , $6.48 per diem. 
•2-2928—Laundry operator (M « r F ) . 

$24.80 per week. 
V2-2930—Unskilled Laborer ( M ) . $1320. 
V2-2931—Laborer. Trade ( M ) . $.66 per hr. 
V3-290O—Sheet Metal Worker ( M ) , $1.05 

per hour. 
V2-2964—Skilled Laborer ( M ) . $.80 p.h. 
•2-2968—Mess Men ( F ) . $.86 per hoar. 
V2-2970—Sub. Post Office Laborer <M), 

66c per hr. plus 16%. 
•2-2976—Stationary Boiler Piremaa <M) . 

$6.24 per diem. 
•2-2978—Custodial Laborer ( M ) . $1200 

pins $300. 
•2-2962—Sub. Pneumatic Tubs Operator 

( M ) . $.65 per hr. plus 16%. 
•2-2883—Custodial Laborer ( M ) . $1988 

plus $300. 
•2-2984—Laborer ( M ) . $.70 per hr. 
•2-2987—Armament Machinist. Uhgr. 

(M ) , $1.16 per hr. 
•2-9988—Electrician ( M ) . $1.16 per hr. 
V2-2989—Laborer ( M ) . $1200. 
•2-2990—Patrolman ( M ) . $1680. 
V2-2991—Patrolman ( M ) . $1680. 
V2-2996—Elevator Operator-Laborer ( M ) , 

$1200 plus $300. 
V2-2996—Auto Mechanic ( M ) . $.93 p. hr. 

Anto Mechanic Helper ( M ) . 
$.69 per hr. 

V2-2997—Fireman (Coal) ( M ) . $1800 less 
$372. 
Fireman (Oil) ( M ) . $1800 less 
$372. 

V2-2098—Deckhand <M). $1740 less $396. 
V2-300I—Electrician. Sr. ( M ) . $1.09 p. h. 
•2-3004—4th Mate ( M ) . $220 less $20. 
V2-3005—4th Asst. Engineer (Steam) 

( M ) . $2200 less $420. 
•2-3006—Fireman (Marine-Oil) ( M ) . 

$1080. 
V2-3007—Oiler (Steam) ( M ) . $1740 less 

$372. 
V2-3008—Pressman ( M ) , $10.66 per diem. 

Offset Pressman ( M ) $11.04 per 
diein. 
Plate Printer ( M ) $96.00 per 
week. 

V2-3009—Office Appliance Repairman 
( M ) . $1080. 

V2-3012—Sewing Machine Repairman 
( M ) . $1.05 per hr. 

V2-3016—Stock Clerk ( M ) $1440. 
V2-3020—Sr. Telephone Repairman ( M ) . 

$1.15 per hr. 
V2-3024—Instrument Helper ( M ) . $9.60 

per diem. 
V2-3030—Laundry Helper ( F ) . $1200. 
V2-3031—Laundrymau ( M ) $1500. 
V2-3034—Ward Attendant (M or F ) . $.73 

per hour. 
Mess Attendant (M or F ) $.70 
per hr. 

V2-3036 R. R. Brakeman (M ) , $.73 p. k. 
V2-3036—Laborer (M ) $.73 per hr. 
V2-3043—Stationary Fireman ( M ) . $.86 

per hr. 
V2-3044—Laborer ( M ) , 73c per hour. 
V2-3047—Snb-Carageman-Driver (Driver 

Mechanic) ( M ) , 55c per hour. 
V2-3060—Boiler Fireman <M), 94c hr. 
V2-3051—Laborer, Ungr. (M ) , 73c hr. 
V2-3052—Fire Tender ( M ) . 70c per hr. 
V2-3053—Chauffeur-Mechanic ( M ) . $1550. 
V2-3054—Painter 's Helper ( M ) . $1500. 
V2-3055—Laborer iM ) . $1320. 
V2-3000—Jr. Storekeeper ( F ) , $1440. 
V2-3061—Sr. Laborer <M). $1580. 
V2-3063—Elevator Operalor Laborer ( M ) . 

$1200. 
V2-3065—Jr. Storekeeper ( M ) . $1440. 
V2-3066—Mess Gear Repairman (M or F ) , 

67c per hour. 
V2-3067—Distributor ( F ) , 59c per hour. 
V2-3068—Auto Mechanic i M ) , 96<- l»r. 
V2-3071—Laborer, Whse. ( M ) , 81c hr.; 

74c per hour. 
V2-3073—Laborer ( M l , 70c per hour. 
V2-3074—Janitress ( F ) . $1320. 
V2-3075—Laborer tM or F ) . $1200. 
V2-3076—Chauffeur ( M ) , $1320. 
V2-3077—H. D. Truck Driver ( M ) , $1500. 
V2-3078—Storekeeper ( M ) , $1400. 
V2-3079—Auto Mechanic ( M ) , 97c hr. 
V2-3080—Auto Mechanic General ( M ) , 

$1.09 per hour. 
V2-3086—Storekeeper (M ) $1800. 
V2-3086—Sr. Storekeeper ( M ) . $2000. 
V2-3089—Sr. Storekeeper ( M ) $2000. 
V2-3090—Storekeeper » M ) . $1800. 
V2-3091—Warehouse Laborer (M ) , 76c 

per hour. 
V2-3092—Auto Tire Repairman ( M ) , 80c 

per hour. 
V2-3094—Welder A Auto Body Repairman 

( M ) . $1.04 per hour. 
V2-3096—Batteryman <M), 97 per hour. 
V2-3096—Sr. Foreman Mechanic ( M ) . 

$1.32 per hour. 
V2-3097—Anto Mechanic, Tanks (M ) , 

$1.12 per hour. 
V2-3098—Lubrication Mechanic ( M ) 97c 

per hour. 
•2-3099—Auto Mechanic (M ) , $1.09 hr 
V2-3100—Elevator Conductor tM) $1200. 
V2-3102—Janitor (M ) , $1320. 
V2-3103—Minor Laboratory Helper I F ) 

$1200. 
V2-3107—Stores Laborer ( M ) . $1320. 
V2-3112—Patrolman t M ) , $lrth0 
V2-3113—Acetylene Burner & Cutter ( M ) . 

87c per hour. 
V2-3117—Sr. Upholsterer ( M ) . 87c hr. 
V2-3118—Stationary Fireman ( M ) , 85c lir 
V2-3119—Janitor t M ) , $1320. 
V2-3120—Pipc.overer and Insulator ( M ) , 

$9.12 per diem. 
V2-3121—Toolmakcr tM ) , $10.98 diem. 
V2-3122—Auto Mechanic ( M ) 97c hr. 
V2-3127—Wharfbuilder ( M l , $9.12 diem. 
V2-3128—Labor A Material Checker ( M l 

$1020. 
V2-3129—Auto Mechanic (Genr.) ( M ) . 

$1.09 per hour. 
V2-3131—Auto Mechanic » M ) . 97c hr. 
V2-3132—Patrolman i M I , $1U80. 
V2-3133—Radio Mechanic ( M l . $1.11 hr 
V2-3134—Patrolman ( M ) , $1080 
V2-3130—Deckhand ( M ) , 79.- per hour. 
V2-3140—Inventory Checker ( M ) , $1800. 
V2-3111—Ward Attendant (M -F ) . 73c hr 
Vfi-3143—Armament Machinist Helper 

( M ) . 80c per hour. 
V2-3146—Laborer ( M ) , $1200. 

•2-3114—Laborer ( M ) . 19c per honr. 
•3-266 —Assistant TVchnolosist (JerMf 

City. N. X . ) ( M ) . $2600. 
•8-806—Hospital Superintendent. UnelassU 

tied (overseas base). <M)« 
$9260. 

•3-1263—Assoc. Inspector Englneerlnf 
Materials (Elec.). Assoc. In-
spector Engineering Materiah 
(Mcch.) (Schenectady, N. Y. ) 
(M or F ) . $2000. 

V3-1556—Junior Naval Architect (M ) , 
$2000. 

V3-1433—Marine Surveyor ( M ) . 10201, 
V3-1925—Jr. Veteranarian ( M ) . $2000. 
V3-1940—Jr. Metallurgist ( M ) . $2000. 
V3-2004—Sr. Rate Clerk (M or F ) . $2000. 
•8-2178—Inspector (OH) Service A Grade 

(M ) . $2000. 
V3-2296—Elec. Engineer ( M ) . $2000. 
•3-2740—Administrative Assistant ( M ) , 

$3200. 
V3-2168—Draftsman (Topo. or Arch.), or 

Sr. Draftsman (Topo. or Arch.) 
(M or F ) . $1800 or $2000. 

V3-2264—Sr. Draftsman (Civil) tM) , 
$2000. 

•3-2664—Draftsman ( M ) . $26OO. 
Draftsman ( M ) . $2000. 

•3-2666—Draftsman ( M ) . $2300. 
•3-2888—Dup. Chemical Warfare 

terial (involves travelling) 
$1200. 

•9-2889—Insp. Chemical Warfare 
terial (involves travelling I P ) . 
91440. 

•3-2881—IMP. Chemical Warfare M » 
terial (involves travelling) ( F ) . 
91440. 

F8-2919—Engineering Aide (Meek.) ss 
Engineer (Mech.) (M ) . $2600. 

•3-2020—Engineer (Equip Design A Test) 
O f ) . 93800. 

•8-2021—Engineer (Optical Systems) 
( M ) . $4600. 

•9-202S—Engineer. Mcch. (Specs. A Test) 
( M ) . $3800. 

•3-2923—Engineer (Mech.) ( M ) . 93200. 
•3-2924—Engineer (Mech.) ( M ) . $3200, 
•3-2926—Engineer (Elec.) ( M ) . 93800. 
•3-2926—Engineer (Mech.) ( M ) . 93800. 
•3-3041—Exhibits Engineer ( M ) . $2600. 
•3-3258—Under Inspector (M or F ) , 

91440. 
•3-3325—Examiner ( M ) . $3200. 
•3-2848—Marine Inspector" ( M ) . $3500. 
•3-3600—Purchasing Agent (M ) , 92000. 
V3-3631—Engineer (Areh.) (Ft. Tilden, 

N . Y . ) ( M ) . $2600. 
•3-3496—Purchasing Agent (Jersey City, 

N. J.) ( M ) . $3200. 
•3-3400—Purchasing Agent (Jersey City, 

(N . J.) ( M ) . $3200. 
V3-3399—Prin. Purchasing Agent (Jersey 

City. N. J.) (M ) , $2300. 
V3-3397—Purchasing Agent (Jersey City, 

N. J.) ( M ) . $3800. 
V3-3554—Engineer (Equip.) ( M ) $3200. 

M » . 
( F ) . 

Ma. 

WEST END 
F U N E R A L C H A P E L 

Sam'l Pxothsch'id 2 Sonv Inc 

200 WEST 91st ST. 
S C h u y l e r 4 0 6 0 0 

WHEN IN SEREAVEMENT 
Civil Service Empolyees win find 

At a Moderate Cost 

PAGNOZZI 
FUNERAL H O M E 

Aa Institution with sympathy ami 
jnderstandiag will definitely satisfy 

Two Chapels—Lounge Rooms 
for Guests. 

Call OL 2.4048; OL 5-9299 
2705 WUIiamsbridgo Rood. Broax 

J A C O B FASS & SON Inc. 
ESTABLISHED 1905 

Harry Weinstsin, Lie. Manager 
F U N E R A L D IRECTOR 

DIGNIF IED SERVICE. REASONABLE 
RATES. C H A P E L FACILITIES, 

I N A L L BOROUGHS 
24 A V E N U E C. N . Y. 0. 

Day a nd N i gh t Phone 
G R amercy 7-5922 

CIVIL SERVICE FAMILIES 
"In Brooklyn" 

In Time of Bereavement CaM 

HARRY T. PYLE 
MORTUARY, INC 

DIGNIFIED FUNERAL SERVICE 
MODERN CHAPEL ON PREMISES 

Coll RUckaiwftfor 2-0174 
1*25 CHURCH AVE., Drookty* 

3 ADULT INTERMENTS 
SINGLE GRAVE IN A 

CATHOLIC CEMETERY 
PROVIDED FOR 

€ *25 
The New St. Charles Cemetery 

Diocese off Brooklyn — Pinelawn, L. 1. 
ONE HALF HOUR FROM JAMAICA 

Arrangements at Cemetery 
Main Of Bee: 76 Green Ave.. Brooklyn 

Telephuue: FArmingdale 878 
Convenient Terms for Larger Space 

» H . M . AlTKKBACll >1 

Surgeon Dentist 
GAS ADMINISTERED 

712 LEXINGTON AVENUE 
(Between 57th aud 58th Sts.) , 

l 'Laaa 8 -068«_ ) 

NOT AFFILIATED WITH ANY 
UNDERTAKER OF LIKE NAME 

THE ORIGINAL 'BIBLE' 

UNDERTAKERS 

WILLIAM P. J. BIBLE 

FUNERAL HOME 

IUO Kust 'l'reiuout A venae 

(corner St Raymond Avenue 

NEW YORK. 01, N. Y. 

_ _ Westchester 7-3286—0624 _ _ _ 

G. PALUMBO & SONS 

Memorials - Mausoleums 
Erections In All Cemeteries 

3289 E. Trsmoat Av. ( Bros*. N. Y. 
(Opp. Si Raymond's Cemetery) 

Phoas WE. 7-4449 
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OWN YOUR OWN HOME 
SIT DOWN And FILL OUT THIS COUPON NOW And 

Let Us Know What Type of Home You Want. 
We will direct your problem to an expert who specializes 
in the type of property you want, 

i want to 
guy • Sell 
for Living • Home 
For Investment • Land 

Rent • Farm • 

D 
D • 

Location 

No. or Kooms 

Approximate Price 

wame 

Address 

REAL ESTATE DIRECTORY 
Houses for Sale 

"JO'S—Newly furnished, maple, 10 rooms. Low rentals. Unusual. 
>0 ROOMS, furnished. Large income. Big profit. 

AP IS . Furnished. Hudaky Co.. Inc., 148 W. 72nd St.—Tel. TR. 4-9240 

STROUT BARGAINS—Big: Catalog of farms, country homes, etc. Hundreds of prop-
erties in 18 states. Many pictures. Rock-bottom prices. Write today for this 
money-saving:, time-saving book. Free. STROUT REALTY, 255-ZJ 4th Ave., 
N. Y. City 10. OR. 5-1805. 

WOOl>Sli>E—Modern S-fapilly brick, 11 rooms, 2 baths, stall showers. Finished Base-
ment. Brass Plumbing-. House in perfect condition. Nice neighborhood, near 
transportation. Reduced lor Quick sale, $10,250. Terms arranged. Louis Lobell, 
39-80 01st St., Woodside. L. I. HAvemeyer 9-7378. 

jftjYE RS! SELLERS!! of property in Astoria, Jackson Heights, Elmhurst, Woodside, 
and Sunnyside. Save time, and money by consulting us with your real estate 

problems. Our office will give you personal service. 
30-01 30th Ave. Astoria. L. I. Astoria 8-1919. 

R. Pokorny (Realtor) 

BOROUGH PARK, 5018 17th *Yve. Detached 8 rooms, hot water, heat, oil burner, 
brass plumbing: garage. Exrra r.ol 20x100 included. Sacrifice. Telephone; 
Watkins 9-2030. 

HOME SWEET HOME—house, frame, asbestos. Slate roof, 2 floors, attic. 3 rooms, 
bath, each floor. Garage Lot 50x150 on highway, near churches, schools. Lake-
wood N. J. bargain. Write Box 119, LEADER for particulars. 

S o l d i e r * S. WIFE will share completely furnished apartment with woman or couple. 
All improvements. Convenient to transit. $25 per month. Please phone Dickens 
6-6666. 

Where to Live in JVew York 

HOTEL ASHLEY 
157 W. 47th—Right off Broadway 

"In the Heart of Times Sq." 
15 min. by sub or bus 

To all Civil Service Buildings 
$9 up weekly—with running water 
f l l up weekly—with private bath 

Special Arrangements 
For Civil Service & Government Employees 

on permanent basis. 
Phone or Write Miss N. Back 

BRyair: 9-5790 

ST. PAUL HOTEL 
Columbus Ave. at 60 St. 

Special Accommodations for 
Civil Service a Government Employees 
Double Rooms $14 to $17 weekly 

Phone or See John Serinces 
CO 5-2995 

Brooklyn 
THIS WEEK'S BARGAIN 

Putnam Avo., near Sumner— 
3 Family 

NO VIOLATIONS, fiOOD FLOORS, 
13 ROOMS. REFRIGERATORS 

Small cash 
E l b e e R e a l E s t a t e C o . 

1818 FULTON ST., BROOKLYN 
PResident 3-8401 Res.: GL 0-4108 

Future NYC 
Examinations 

A group of New York City Civil 
Service examinations were ap-
proved by the Budget Office last 
week, and will probably be opened 
to applicants sometime in March. 

Following are the tests: 
Open Competitive—Bookbinder, 

Physiotherapy Technician, Histori-
an (Medical Records); Title Ex-
aminer, Grade 2; Accountant, Of-
fice Appliance operator. 

Promotion — Section Stockman 
(Purchase); Stock Assistant (Cor-
rection, Education, Health, Higher 
Education, Hospitals, Purchase, 
Welfare) ; Accountant (Comptrol-
ler) ; Office Appliance Operator 
(various machines); Junior Ac-
countant (Housing Authority); 
Reporting Stenographer, grade 4 
(Education); Assistant Physicist, 
grade 3 (Hospitals); Assistant 
Chemist (Public Works); Radio 
Operator, grade 2 (WNYC) ; Title 
Examiner grade 2; Clerk of Courts, 
grade 3 and 4 (Special Sessions); 
Examiner (Law); grades 3 and 4 
(Public Works); Stenographer 
grade 5 (Board of Estimate); 
Stenographer, grade 4 (Parks); 
Custodial Foreman, grade 2 
(Higher Education). 

FORECLOSURE 
S000 CASH Buys 

Balance Easy Terms 
B E A U T I F U L MODERN 
2 Family Brick, Garages 

Near Subways and Schools 
?_.J, 1—6, Dinette & San Parlor 

Coll HILDA DUNN 
tlS9 RANDALL AVE. BRONX 

UNderhlll 3-4476 

CIVIL SERVICE A GOVERNMENT 
EMPLOYEES 

Be Comfortable at 
New York's New Club Hotel 

H O T E L P A I t I N 
V7«ti St. - Wost End Avo. 

(1 block from Riverside Drive) i 
Swimming Pool—Solarium-
Restaurant—Cocktail Lounge 
From $3.50 Dully Single— ) 

$3.50 Daily Double , 
Riverside 9-3500 W. E. lynch, Mgr. | 

302 WEST 22d ST. 
Annex — 3S0 WEST 23d ST. 

The ALLERTON HOUSE 
FOR MEN WOMEN 

Homelike Rooms-other feature* loci. 
Library, Ctabrooms, Special Laundry-

Kitchenette Service. Restaurant. 
Rates—S7 to S9 Per Week 

The LONGACRE 
B17 WEST 45th ST. 
FOR WOMEN ONLY 

Homelike Rooino-otber feature* toeL 
Library, Clnhrooma, Special Louutfary— 

Kitchenette Service, Restaurant. 
Bates—$7 to $9 Per Week 

ENJOY LIVING AT A SMALL 
Family Hotel, Horn* Environment 

in the heart of Times Square 
H O T E L N A S H 

Newly decorated—Reasonable Rates 
120-122 W. 47th St. 

BRyant 9-1065 
Mgr. F. BR AH N 

B R O A D W A Y at 9 1 s t S T R E E T 

! GREYSTONE 
Modern 15-Story Jfrrproo/ JfuilJinf 

500 ROOMS) DOUBLE R00M$ 
S00 BATHS? * DAY 
Tub and Shower' M ta r f f l k l lit* Up 

Settle** fteefcs • ***Mt*Hr fm*M»h*4 
SflUMNf . MR . CONVENIENT 10 ALL POINTS 
N E W Y O P . J C C I T Y 

H O T E L A R L I N G T O N 
IB WEST 25th STRUT 

"By Arrangement" 
Weekly rates to CivH Servlco 

and Government employees 

Theodore FrlsawM*, Mgr. 

J T T T T T T V T T T T T T T T T T T T T T T 1 

t L I V E R E N T F R E E 1 
I ONLY $1200. CASH i 
• BALANCE EASY TERMS 2 

•2 STORY and BASEMENT 
£ LI M ETON E 
£ 14 Rooms, Parquet Thruout 
£ 2 Family Complete 

Fine Condition, Near Subway. 
Investigate This Attractive 

Otter—Buy at Oncei 

NELLIE E. 
THOMPSON 

'My references former clients"-a 
151 BAINBRIDGE ST.. B'KLYN 4 

Call GL 5-7605 1 
'AAAAAAAAAAAAAAAAAAA 

Queens and Long Island 

W A N T E D 
U N U S U A L 

HOMES 
NORTU SHORE 
LONG ISLAND 

Custom Built. Large plots in higher 
price range. Also water front end 

acreage. Buyers waiting. 
Egbert at Whltostono FL. 3-7707 

BUNGALOWS And 
ONE FAMILY HOUSES 

F r o m $ 4 5 0 0 
Country surroundings — Also Rentals 
M r s . T h e r e s a K i t c h n e r 
9-14-122 St., Collogo Point, L.I. 

FLUSHING 3-8897 

F O R S A L E 
Brlek BuiiruIow, C rooms, baili aud 

fireplace, a bargain. 
Contact 

J E R O M E R U F U S 
Dependable Realty 

Service of Greater N. Y. 
Phone, Jamaica, U-905© 

189-18 110th Ave.. Jamalco, N. Y . 

CIVIL SERVICE OFFERING 
OF THE WEEK BY 

THE GIBSON CORPORATION 
Valley Stroam, L. I. 

Jamaica tt-7»U«—Valley Stream S4300 
.5 Rooms, Sunporch, Break-

~sth. E* 
Garage. 

Plot 40x100. $50.15 Monthly pays All., 

$ 5 3 5 Q f , t Nook, Tiled Bath. Ex-
'tra L a v a t o r y . 

ISO. 15 Monthl| 
Ind. Mortgage. 

ASTORIA BARGAIN 
WHY FAY RENT 

S-Famlly—Brick—Refrigerators 
Near Transportation and Schools 
CASTORINA — »5-26 99th St. 

Bast Elmhurst 
Newtown 9-9479 

We ore 
only in soiling 
GOOD HEARING 
TRY IHI AMAZING "TELEPHONE TYPi' 

Western Electric 
H E A R I N G A I D S 

PRODUCT OF BELL TELEPHONE 
I ABOR A T ORIES RESEARCH 

Its smooth performance a n d 
high efficiency offers satis; 
factory hearing reswlts.' r 

f — MAIL COUPON TODAv"' 
MORAN AUDIPHONE CO. 

4 * Fifth Ave.. N.Y.C. MU. 2-2*80 
t0« Jay St, Brooklyn. TR. 5-4430-1 
290 Fulton Ave., Hempstead (787 

DAVIS-BELL AUDIPHONE CO. 
40 Park PI., Newark, Ml. 2-1 ItS 
40 Jour'l Sq., J.C., N.J. JO. 2-4147 

I 128 Bway, Pat'son, NJ. SH. 2-7854 

L . 

YOUR OLD VENETIAN BLINDS 
MADE TO LOOK LIKE NEW 

• REPAINTED 
• RETAPED 
• RECORDED 

$1.79 
Any size up to 

10 sq. ft. 

Custom-Made VENETIAN BLINDS 
Made of the Finest Flexible Slats 

Very Reasonable 
Reupholster 

NOW 
S PIECES 

$29-50 
All Work Done by 
First Class Crafts-
men, guaranteed 
in every respeet. 
Phone or write today for our represen-
tative to eall unci show a fine selection 
of materials. No obligation. We will 
go anywhere. 

HARBOR VENETIAN BLIND & 
UPHOLSTERING SERVICE 

aoao 82nd ST., BROOKLYN, N. Y. 
Phone: BE. 6-3408 

The Ultimate In Conserving Fuel 
STORM WINDOWS 

For Steel Casement* Patented A Made 
by 

J u l i u s T a c k a e h & S o n 
Easy to Install • Easy to Remove 

For Every Type Steel Casement 
Window 

168*16 HORACE HARDING BLVD. 
Show Rm. open Weekdays 8 A.M. to 

• P J f . Sunday 0-18 

CONSERVE HEAT 
Storm Windows and Weather-Stripping 
All Civil Servlee Families are requested 
by the Government to save fuel. 
Phone or write now for free estimate. 

"The Original" 
CASTLE WEATHERSTRIPPIN* 

* SCREEN CO. 
84-14 88rd St., Jackson Height*. L. L 

NEwtou 9-7744 

LEGAL NOTICE 
LEGAL NOTICE 

TOPAZ FROCKS.—Notice is hereby 
given that the following is the substance 
of a certificate of limited partnership, 
dated December 22nd, 1943, duly signed 
and acknowledged by all partners and 
duly filed in the New York County Clerk's 
office oti the 3rd day of January, 1944, 
pursuant to Section 91 of tho Partnership 
Law. (1 ) The name of the partnership 
shall be TOPAZ FROCKS. (2 ) The char-
acter of the business to bo conducted by 
the said partnership shall be the buying, 
manufacturing, selling, vending, exporting 
and importing of finished piece goods, 
grey piece- goods, dresses, suits, frocks, 
and allied raw and finished goods, wares 
and merchandise and accessories. (8 ) The 
principle place of business shall be 1375 
Broadway. Borough of Manhattan, City, 
County and State of New York. (4 ) The 
names and places of residence of each 
general and limited pavtner aro as follows: 
Abraham D. Finkelstein, General Partner, 
<506 Sheridan Avenue. Mt. Vernon. New 
York: Abraham Finkelstein, General Part-
ner, 87 Ellwood Avenue, Mt. Vernon, New 
York: Essie Finkelstein, Limited Partner, 
87 Ellwood Avenue, Mt. Vernon, Now 
York; Abraham D. Finkelstein as .Trustee 
under an indenture of trust, dated 22nd 
day of December, 1943, for the benefit 
of Sylvia Matusow limited partner. 205 
Sheridan Avenue, Mt. Vernon, New York: 
Abraham D. Finkelstein as Trustee under 
an indenture of trust, dated, 22nd day 
of December, 1943, for the benefit of 
Robert Finkelstein limited partner, 205 
Sheridan Avenue. Mt. Vernon, New York: 
Abraham D. Finkelstein as Trustee under 
an indenture of trust, dated, 22nd day of 
December. 1943. for the benefit of Elaine 
Frank, limited partner, 205 Sheridan 
Avenue, Mt. Vernon, New York. (5) The 
lerm for which the partnership is to exist 
is three years from January 1st, 1944, 
unless sooner terminated as herein pro-
vided. (0) The amount of cash contrib-
uted by the limited partners is as follows: 
ESSIE FINKELSTEIN $20,(500.00; Abra-
ham IT. Finkelstein, as Trustee under an 
Indenture of trust dated the 22nd day of 
December, 1943, for the benefit of 
ROBERT FINKELSTEIN, $6000.00; Abra-
ham D. Finkelstein as Trustee, under an 
Indenture of trust dated the 22nd day of 
December, 1943, for the benefit of 
SYLVIA MATUSOW. $0000.07: Abraham 
D. Finkelstein as Trustee under an in-
denture of trust dated the 22nd day of 
December. 1943. for the benefit of ELAI-
NE FRANK. $0600.07. (7) No additional 
contributions have been agreed to be 
made by the limited partners. (8 ) The 
contributions of each of the limited part-
ners is only repayable upon tho termina-
tion of the partnership and/or as soon 
thereafter as the account of the limited 
partnership are closed, or otherwise in 
accordance with law. (9) The profits that 
may accrue from the business of said 
partnership, after deducting therefrom all 
the expenses and outlays attending1 the 
conduct and management of such busi-
ness and all losses that may be sustained 
therein, are to be divided as follows: (a ) 
The general partner Abraham D. Finkel-
stein shall have a salary of $155.00 per 
week and 35% of the net profits of tho 
partnership, and Abraham Finkelstein 
shall have a salary of $125.00 per week 
and 25% of the net profits of the part-
nership. (b ) The limited partners shall 
each receive as and for their share of 
the profits or other compensation by rea-
son of their contribution as follows: 
ESSIE FINKELSTEIN. $100.00 per week 
and 25% of the net profits of the partner-
ship: Abraham D. Finkelstein, as Trustee 
under an indenture of trust dated the 
22nd day of December, 1943, for the 
benefit of ROBERT FINKELSTEIN, $40.-
00 per week and 8 1/3% of the net pro-
fits of the partnership; Abraham D. 
Finkelstein, as Trustee under an indenture 
of trust, dated the 22nd day of Decem-
ber. 1943, for the benefit of SYLVIA 
MATUSOW. $40.00 per week and 8 1/3% 
of the net profits of the partnership; 
Abraham D. Finkelstein, as Trustee under 
an indenture of trust, dated the 22nd day 
of December. 1943. for the benefit of 
ELAINE FRANK, $40.00 per week and 
8 1/3% of the net profits of the part-
nership. (e ) Each of said fixed weekly 
payments to all partners shall be payable 
each and every week during each and 
every year and the net profits at the end 
of each year during the term hereof, (d ) 
Each of said fixed weekly payments to 
be paid to all of the partners, shall be 
deemed and deducted as expenses or out-
lays before computing net profits, (e) 
The limited partners shall not be entitled 
to receive any other compensation. (10) 
No right exists of any limited partner 
to substitute an assignee as contributor 
or otherwise iu place of limited partner. 
(11.) No right exists to the admission of 
any other limited partner except as pro-
vided by law and upon the filing of a 
proper amendment to this certificate. (12). 
No priority exists as to one limited part-
ner over another, and no limited partners, 
shall have priority in the return of tlioir 
contribution over the general partners 
(13). (a) Upon the death or mental in-
capacity of a general partner or upon 30 
days notice from either general partner 
to all the partners exercising his right or 
option to dissolve the partnership, the 
partnership terminates and business ceases, 
(b ) Upon the death or incapacity (pliys 
ical or mental) of any limited partner, 
the partnership shall not thereby bo dis 
solved. (14.) That the limited partners 
shall have no right to demand and receive 
property other than cash in return for 
their contributions. (15.) The partner-
ship name of TOPAZ FROCKS in the 
event of dissolution or other termination 
of the partnership, shall become and re 
main the sole and exclusive property of 
ABRAHAM D. FINKELSTEIN, without 
any compensation by him to the partner-
ship therefor. 

LEGAL NOTICE 
ship te CARLOS ASCHNER ft CO.; it* 
business is buying, selling, dealing in, ex- * 
porting and importing of all types of . 
goods, wares and merchandise. Its prln> 
cipal place of business is 280 Madison 
Avenue. Borough of Manhattan, New York 
Ity. Natures and residences of General Part-
ners: CARLOS ASCHNER, 147 Hamilton 
Avenue, New Rochellc, N. Y.; NELLIE 
MARIE ASCHNER. 147 Hamilton Avenue, 
New Rochelle, N. Y. Name and address of 
limited partner JOSEPH F. ASCHNER, 
0019 Kenwood Avenue, Chicago, Illinois. * 
Partnership term: January 1st, 1944 to . 
December 31st, 1948. subject to renewal 
for equal five year periods at the option 
of the partners. Contribution of limited 
partner, $15,000.00, with right to make 
additional contribution up to $15,000.00 
whenever necessary or desirable. Contrib-
ution of limited partner to be returned 
upon termination or dissolution. Limited 
Partner shall receive of net proflt9 
plus Yt'/o for each additional 1,000.00 con-
tributed. Limited Partner has no right to -
substitute an assignee a« contributor in 
his place. No additional limited partners 
Bhall be admitted. Limited partner shall 
have priority in return of contribution 
over general partners. Partnership shall 
terminate on death, retirement or insanity 
of any partner. Limited partencr has no 
ight to demand or receive property other 
than cash in return for contribution. The 
certificate referred to above was duly a 
executed and acknowledged by all the 
partners. ~ * 

NATIONAL FUR COAT COMPANY. — 
The following is the substance of a cer-
tificate of limited partnership, duly exe-
cuted and acknowledged by all partners and 
filed in the New York County Clerk's of-
fice on January 3rd. 1944. The name of 
the partnership is National Fur Coat Com-
pany, its business is the manufacture and 
sale of ladies' fur coats, and its principal 
place of business is at 333 Seventh Ave-
nue, New York City. The general partners 
are Barney Marcus, residing at 3128 50th 
Street. Woodside, L. I.. a"d Rebecca B. 
8chnin, residing at 632 Lefferts Avenue, 
Brooklyn. N. Y. The limited partners with 
their address and cash contributions and 
share of profits are: Ruth Lasner, 1451 
50tl» Street, $21,000, 20 2/3%; Gussie 
Winkler. 1925 East 3rd Street. $10,800, 
13 1/3%; Selma M. Needle. 3740 Lyme 
Avenue, $13,500, 16 2/3%. all of Brook-
lyn, N. Y. The term of the partnership is 
for one year from January 2nd, 1944. and 
from year to year thereafter unless termi-
nated by notice six months prior to expira-
tion of year. Limited partners may not 
substitute an assignee as contributor and 
upon dissolution or termination limited 
partners shall have right to cash or 
equivalent in other property in return for 
their contributions. 

CARLOS ASCHNER ft CO. The following 
is the substance of a eertificate of limit-

ed partnership subscribed, and acknowl-
edged by all the partners and filed in the 
New York County Clerk's Office of Jan-
uary 4. 1M4. The MOM of the partner-

GRAUBART BROS. 
The following is the substance of a 

certificate of limited partnership sub-
scribed and acknowledged by tht* General 
and Limited Partners, filed in the New York 
County Clerk's office on January 7th, 1944. 

The name of the partnership is Grau- •» 
bart Bros, engaging in tho business of 
manufacturing fur coats, purchasing fur ' 
skins, creating fur styles, and such other 
activities as the general partners 6hall un-
animously agree upon. The principal place 
of business is 333 Seventh Avenue. Man-
hattan. New York City. General partners 
are Irving Graubart. 273 East Grand 
Street. Mt. Vernon, New York, Max Grau-
bart. Hotel Alexandra, Broadway at 103d 
Street, New York, Fred Graubart. 71 . 
Ocean Parkway. Brooklyn, New York, 
David Graubart, 120 Bennett Ave-
nue. New York, and the limited partner 
is Miriam Graubart. 273 East Grand 
Street, Mt. Vernon, New York. Term ie 
for one year from close of business Jan-
uary 31, 1944. and .thereafter until ter-
minated by unanimous consent of general 
partners, unless after first year, two but 
not all general partners desire to ter-
minate the partnership, in which event . 
it must continue until end of fiscal year. 
Limited partner has contributed $30,000, « 
and no additional contribution is agreed 
to be mode by the limited partner, ex-
cept that she may not withdraw net pro-
fits in the event prior losses of the part-
nership have diminished her initial con-
tribution, until limited partner's capital 
account equals her initial contribution. 

Contribution of limited partner is 
to be returned upon termination or dis-
solution of tho partnership, or death, in-
sanity. or retirement of limited partner, * 
or election of general partners to with-
draw a portion of their capital contribu-
tions to partnership, in which latter event 
limited partner is to receive'proportionate 
part of her initial contribution. Limited 
partner shall receive 25% of profits. Lim-
ited partner may not substitute an as-
signee as contributor in her place, except 
that on death of limited partner, her . 
rights shall devolve on her personal rep-
resentative as substituted limited partner -
for remaining unexpired fiscal year. No 
additional limited partners may be admit-
ted, except by unanimous consent of 
general partners. There being only 
one limited partner, no right of priority 
as to contributions has been granted. 
On death or insanity of any gen-
eral partner, partnership must terminate 
as at end of fiscal year, or any date prior • 
thereto unanimously agreed upon. In 
event of retirement of general partner, re-
maining general partners may continue 
business. Limited partner is given right 
to demand property other than cash in 
return for her contribution. 

NOTICE is hereby given that the fol-
lowing is the substance of a certificate 
of limited partnership signed and acknow-
ledged by all of the partners and filed and • 
recorded in the office of the Clerk of the 
County of New York on December 20th, * 
1943. 

The name of the partnership is Mol ft 
Co.; the character of the business is ge-
neral stock and bond brokerage and com* 
mission business; •the principal place of 
business is in the Borough of Manhattan, 
City and County of New York: tho names 
and places of residence of the members 
are Adriaan A. Mol. general partner. Ho-
hokus, N. J. George L. Murray, general 
partner. Hotel Victoria, 7th Avenue ft 51st ' 
St.. New York City, Hew York, and Isabel 
L. Mol. limited partner, Hohokus. N. J.: 
the term of the partnership is from Ja-
nuary 1. 1044 to December 31, 1944 and 
from year to year thereafter unless term-
inated on sixty days notice; the contri-
bution of the limited partner consists of 
securities of the agreed value of $15,000 
and no further contribution is to bo mad* • 
by her; such contribution is to be re-
turned upon dissolution and limited part- * 
ner lias a right to return in kind of se-
curities contributed: limited partner la 
to receive 10% of the profits: remaining 
partners have tho right to continue tho 
business upon the death of a partner 
other than Adriaan A. Mol. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a « 
certificate of dissolution of S A M L A W | 
R E A L T Y CO., INC. 
lias been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
Slate, at the City of Albany. (Seal) 
this 20th <luy of January. 1044. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Seeretay of State. 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
» certificate of dissolution of PARAMOUNT 
DRESS. INC. 
has been filed In this department this day 
and that it appears therefrom that such 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 

this 13th day of January. 1944. 
Thomas J. Curran, Secretary of State. By 

Frank S. Sharp. Deputy SeereUy of 8tate. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: 1 do hereby certify that a 
certificate of dissolution of BUTTON 
PLACE T A P ROOM INC. 
has boon filed in this department this day 
aud that it appears therefrom that such 
corporation has complied with Suction 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department ot 
State, at the City ot Albany. (Seal) 
thin 20th day of Jauuary, 1044. 

Thomas J. Curran, Secretary of State. By 
Frauk S. Sharp. Deputy Secret*? ot Stat* 
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Leader Movie Merit 
Rating Scale 

100%—Mtmt he seen. 
00-00%—Excellent. 
#0-80 7c—Good. 
70-70% Fair. 
Below 70%—Poor. 

Rating 
ASTOR— 
'•Mfe Boat" 00% 

B'way A 45th St.—CI. 6-4642 
CAPITOL— 
"A Ouy Named Joe" 66 % 

Thurfl.—''Song of Rnsola" . . . • 
B'way A 61st St.—CO. 6-1260. 

CRITERION— 
"(Jung Ho" »0% 

B way A 46th St.—BR. 0-7800 
BOLLYWOOD— 
"The Desert Song". 80% 

B'way A 51dt St.—CI. 7-5646 
P A R A M O U N T — 
"Miracle of Morgan's Creek" 06% 

B'way and 43d St.—BR. 0-8738 
RADIO CITY MUSIC H A L L — 
"Jane Eyre" 00% 

6th Ave. A 50th St.—CI. 6-4600 
B I V O L I — 

B'way and 40th Ct.—CI. 7-1033 
«'Song of Bernadetto" 06% 
R O X Y — 
"The Lodger" 86% 

Beg. Wed. "The Sulllvans" • 
7th Ave. and 60th St.—CI. 7-6000. 

STRAND— 
"Destination Toklo" 8«»% 

B'way and 47th St.—CI. 7-6900 
VICTORIA— 

"North Star" , . 06% 
B'way and 40th St.—CI. 6-7429 
•—Not reviewed at press time. 
As films change from day to day it 

ia advisable to call the theatre. 

^ ^ b y J O S E P H B U R S T I N W \ 

A N N E B A X T E R 
w h o s t a r s w i t h T h o m a s M i t c h e l l 
i n 20th C e n t u r y F o x ' s " T H E 
S U L L I V A N S " w h i c h o p e n s t o -
m o r r o w a t t h e R o x y T h e a t r e . 

Restaurants 

OOOD FOOD 
OOOD WINK 

OOOD BEER 
OOOD CHEER 

Vincent's 
CAFE 

T H I R D A V E . Ooraor I S M St.; 
FO. 4-937* 

H O M O Cook iag - Cfcoico L f q o r s ; 
ShoffMbtaNI mrt Mas ie 

Checks Cashed Without Chargej 
for J 

Civil Service and City Employes 

HNMMlHllMinunHlMUUimniiinilnnlHliniiniiiflHiiHiiimiHtHMiiiniiiuiiniiiiiiiu 

JOCK'S PLACE I 
2 3 5 0 S E V E N T H A V E N U E , N . Y . C . | 

AU. 3-9288 

H o r a c e " J o c k " M i l l e r . P r o p . j 
Choice Winst - - • Liquors 

And Ths Finsit Food 
GUMBO AND MEXICAN CHILE i 

HOME OF GOOD FOOD 
VIRGINIA RESTAURANT 

271 West 119th St. 
Bet. St. Nicholas A 8th Ave. 

DELICIOUS DINNERS SERVED 
UN 4-8860 Mary Aberaathy, Frop. 

SiiinMinwiimiimniiiimniiiiiniiiiiniiHiHiiiiiinuiiiMHHiiMmimiiiiiiiiiniiiiuiiMiiMUk 

iimmiimhiiiimiiimiMtmmmiiiiMiiuiiiiniiiiiHiuiMitmniii'g r 

Greenwich Village Inn fl 
5 SHERIDAN SQUARE 

C H E L S E A 2 - 6 1 6 5 I I 

3 Shows Nightly, 8:30, 12, 2:30]l 
D I N N E R 6 - 1 0 $2.00 

5 ÎIIIIIIMMMMMIMIIIIMIMIIIIIIIMIIIIIIIIIIIIIIIIIIUIIIIHIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIUIIIII 5 E/ii H/flini IIIIIIIIHIilllllllllllllltllllllllMIIIIIIIUIIIIIIIItllllllUllllllllllMtllllUIMIIIIIIillllllllllMlMlllllll 

COME IN AND PARTAKE OF OUR 
DAILY SPECIALS. Delicious Chow Mein, 
tas ty sandwiches, appetizing salads. Tea 
Leaf Readings an entertainment feature. 

Alma's TEA R O O M 
7 7 3 L e x i n g t o n A v e . N . Y . C . 

L U C K Y ' S 
M o o n l i g h t C o c k t a i l R e n d e z v o u s 

7 7 3 S t . N i c h o l a s A v e . , N e w Y o r k 
"PLEASURE HEADQUARTERS 

FOR CIVIL SERVICE" 
You'll be Lucky to meet your Host 
Lucky (Moonlight Cocktail) Roberts 

M A M A RITZ 
KOSHER < 

D a i r y a n d V e g e t a b l e R e i t a e r a n t 
Serving Civil Service Employees 

for 23 Years 
Orders Delivered to Your Office 

3 2 7 B r o a d w a y ( n r . W o r t h S t . ) 
New York City WOrth «-8272 * * + * * * * + * * * + + + + * • * * * * + * 

| Civil Service Employees 
i You can get a good lunch, a delicious 
[dinner, and enjoy your favorite drink 

AT 

Elfaro Bar and Rostaurant 
823 G reenw ich Street 

(Near Horatio Street) 
YOUR CHECKS CASHED. NO CHARGE 

O R T H O D O X 
Dairy & Vegetarian 

R E S T A U R A N T 
1 7 1 E a s t B r o a d w a y , N . Y . 

"Smiling Service for Civil Service" 
The Management 

Aaron Eichler and Joseph H. Spltzer 

KELLY'S 
Stable Restaurant 

T o p s In Entertainment 
E A T . D R I N K - BE M E R R Y 

3 Shows Nitely 
137 WEST 52nd ST. near 7th Ave. 

CI 7-0738 

— — VISIT JOHN'S 

"Happy Landing" cafe 
120 EAST 58th STREET, NEW YORK 
EAT, DRINK AND BE ASTONISHED 
The Greatest Display of Pictures of 

Airplane Models in America 
Come Early—You'll Stay Late 
J O H N B . D A L M A Z Z O , P R O P . TEL . EL. 5—8339 

THE BEST FOOD . . . 
. . . PREPARED THE BEST WAY 

W I L F R E D ' S 
6 7 W a l l S t r e e t 

AIR • CONDITIONED 
N e w Y o r k C i t y 

Famous for Its Food D INNER from $1.26. 
Three Delightful Floor Shows Nightly. 
Gypsy A Dance Orchestra. Cont. Musie St 
Dancing. No cover Ever. No Min., except 

103 West 40th St., East of Broadway Saturday, after 8:30 P.M. LOugacrc 3-0115. 

Zimmerman's Hungaria 
A M E R I C A N H U N G A R I A N 

Plymouth 
RESTAURANT 

103 H E N R Y STREET 85 C L A R K STREET 

FORT IFY YOURSELF to meet the hardships of 
war with good wholesome vitamin-bursting food at 
sensible prices. Regular Luncheon and Dinner. 
Bar and Cafe. Also a la Carte. Air Conditioned. 

BARN 
(Vi l lage Barn) 83 West 8th Street, ST. 0-8810 

A L K A L I I K E 
M O R A ^ S U P P O R T A l . I I O I I I X S O X 

T V I I I l . a n d J I J L I — O t h e r s 
Home of the Hohhy Horse Races 

Join In tho Fun with Square Dancing & Musical 
Chairs. 6 Acts. 3 Shows Nitely. Dinner from $1.60. 

M A N T E L ' S 
l U N i : a n d l i w t l i 

SHOW HO AT 
Change of Shows Every Two Weeks k 

B r o a d w a y R e v u e N i g h t l y — B o o k s N o w O p e n 

f o r B a n q u e t s , P a r t i e s , W e d d i n g s 

a n d M e e t i n g s 

814 J A M A I C A AVE. B R O O K L Y N A P . p l e g o t e 7-9853 

I D A L U P I N O 
is c o - s t a r r e d w i t h P a u l H e n r e i d i n 
t h e W a r n e r B r o s , film, " I N O U R 
T I M E " w h i c h c o m e s to t h e s c r e e n 
o f t h e N . T . S t r a n d T h e a t r e o n 
F r i d a y . 

G e o r g i e G i b b s , l o v e l y s i n g i n g 
s t a r o f t h e C a m e l R a d i o S h o w , 
f e a t u r i n g J i m m y D u r a n t e , w i l l 
m a k e h e r i n i t i a l B r o a d w a y a p -
p e a r a n c e w h e n s h e o p e n s o n t h e 
s t a g e o f t h e S t r a n d T h e a t r e o n 
F e b r u a r y 1 1 t h a s t h e A d d e d A t -
t r a c t i o n a l o n g w i t h I n a R a y 
H u t t o n a n d H e r O r c h e s t r a . . . 
W a r n e r B r o s . " P a s s a g e t o M a r -
s e i l l e , " w i t h H u m p h r e y B o g a r t , 
S y d n e y G r e e n s t r e e t , C l a u d e R a i n s . 
P e t e r L o r r e , P h i l i p D o r n a n d 
M i c h e l e M o r g a n , w i l l o p e n a t t h e 
H o l l y w o o d T h e a t r e o n F e b r u a r y 
1 6 t h , f o l l o w i n g " T h e D e s e r t S o n g . " 
. . . S a m u e l G o l d w y n ' s m u s i c a l , 
" U p I n A r m s , " i s t h e n e x t f e a t u r e 
t o b e b o o k e d f o r t h e R a d i o C i t y 
M u s i c H a l l , G . S . E y s s e l l , m a n -
a g i n g d i r e c t o r , a n n o u n c e s . D a n n y 
K a y e , D i n a h S h o r e , D a n a A n -
d r e w s , L o u i s C a l h e r n a n d C o n -
s t a n c e D o w l i n g a r e f e a t u r e d i n 
t h i s t e c h n i c o l o r m u s i c a l . 

BOYLAN'S TAVERN 
61 DUANE ST. 

In the Heart of Civil Service Village 
DELICIOUS LUNCHEON 

SERVED DAILY 
Favorite Brands Always Available 

four Host MORRIS 'WHITEY' AUSTEN 
WOrth 2 - 8 3 3 5 

Bronx 

G A R D E N I N N 

1 7 5 0 W e s t c h e s t e r A v e . 
S t . L a w r e n c e A v e . S t a t i o n 

STEAK D I N N E R S — P I Z Z E R I A 
L A S A G N A — D A N C I N G SAT. 

TEL . TAI .MABGE 2-8514 
Amer ican & I tal lan Restaurant & Bar 

DANCING SATURDAY 
I Meet JOHN—An Old Friend of 
I Civil Service 
( New Year's Eve Party—Make Your) 
% Reservations Now!—Ticke ts on Sale. 
I "$2.50 a person minimum. 

itlinilUUMIIIIIIllUIIUIIHItlllllllllHIIMIIIIHIIIIMUIIIIlUIIIIIIIIHIIIIIIIIIMIIllilllllllllMllllllllllllC S UllllHlllllllljllUIIMIIIIIiaiMtUllllllltlllllinilllllllltllllllltllUIIIIIIIIIIIUIIIIHIIIIIHIIIIIIIIIÎ  f 
WELCOME TO THE 

f t L a ( i i i r a l d a C a b a r e t ! 
Dining—Dancing Nitely 

I I AUGUSTO COEN and ORCHESTRA I I 
|| — G A L A SPANISH FLOOR SHOW— I | 

Friday. Saturday, Sunday 
I f 84>0 I.ONGWOOl) AVE., BRONX || 
I I Reservation I 1110 DAyton 

Call L U I O * 3-0880 
I I (Right Off Prospect Ave. Subway Sta.) || 
1 mi = mmiiuinmmi ilium* 

Queens 

FOLLOW THE CROWD TO 

E R N I E ' S B A R and C A B A R E T 
18-16 27th AVE. ASTORIA, L I . 
For a good dish of Spaghetti and Ravioli 
or a plate of Piaseria. Your favorite drink 
Amateur Night — Friday. Floor Show 
and Dancing—Sat. Sun. Entertainment 
No Cover. Phone RAvenswood 8-9477 

Maspeth 

I N M A S P E T H 
S t o p In and Visit at the 

O L D SPOT BAR & GRSLL 
5 8 - 1 6 5 9 t h S T R E E T 

H A v e r m e y e r 8 - 2 7 8 9 a n d t h e 

4*rand Tavern 
6 5 - 3 3 G R A N D A V E N U E 

H A v e r m e y e r 8 - 2 7 6 5 

Brooklyn Restaurants 

I t ' s a T R E A T t o 

" E - A - T " 
a n d M E E T a t 

C r o t t y ' s Cafeteria 
910 THIRD AVE. AT 34TH ST. 

Buildyig No. 6, BROOKLYN, N. Y. 

* I H E PEOPLE'S PREVIEW of "THE SULLIVANS" 
"I've never seen a picture about a 

family I liked so much. The 
youngsters will enjoy it as much 
as the g r o w n - u p s . T H E 
SULLIVANS is that kind of a 
picture 

J I M ' 

20th CENTURY-FOX 
p r e s e n t s 

• INTERVIEWED AT THE 

SPECIAL "SNEAK PREVIEW 

HELD AT THE ROXY 

7th Ave. 

50th Street : ROXY 

A L L N E W Y O R K I S 
S I N G I N G I T S P R A I S E S ! 

C O N T I N U O U S • D O O R S O P E N 1 0 A .M. B r o a d w a y & 4 9 t h S t . 

4th WAR L O A N DRIVE . . . BUY A N EXTRA BONO 1 

"MELODRAMA, 
HUMOR. SURPRISE. 
YOU WILL WANT TO 
SEE IT." 

—Archer Winston, 
New York Post 

BV JOHN S T E I N B E C K 
STARRING TALLULAH BANKHEAD 

with W I L L I A M B E N D I X and a startling cast! 

A Sensat ional S a g a f r o m 

2 0 t K C E N T U R Y - F O X ! 

CONTINUOUS 
POPULAR PRICES ASTOR BROADWAY 

& 45th STREET 

S I X T H W E E K 

>1 

CARY GRANT 
JOHN GARFIELD 

i n W A R N E R B R O S . H I T 

DESTINATION TOKYO" 
I N P E R S O N 

CHARLES BARNET and Orchestra 
Also—ELLA M A E M O R S E • LOWE. HITE & STANLEY 

D o o r s O p e n 9 A . M . S T R A N D B r o a d w a y & 4 7 t h S t . 

IF 
HETTY EDDIE 

H U T T O N • BRACKEN 
In Pnruinount'H 

"The MIRACLE OF 
MORGAN'S CREEK" •— 

IN PERSON 
Johnny I.ONO IIAZEI. C.IL 

• « w • S C O T T * L A M B 

Alien & Kent O Uol> Coffey 
1'uttl Dugan Se Gene Williams 

PARAMOUNT %Zl 

R A D I O C I T Y 

M U S I C H A L L 
50TI1 STREET Si OTII AVENUE 

J O A N O R S O N 

FONTAINE - WELLS 
in 

Jane Eyre 
A '!0th Century-Fox Picture 

ON THE GREAT STAGE: "SMART 
HET"—A t>i»'ctaoular panorama of 
metropolitan hitrlilitrhla , . , Corps de 
Wallet . . . RooUettea . . . Glee Club 
Symphony Orchestra under the direc-
tion of Erno Rupee. 

First Mezzanine Seat* Reserved. 

_ _ PUONE CIRCLE 0-4000 _ _ _ _ _ 
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NYC Exams 
Applications for the positions 

and promotions listed below are 
now being accepted at the New 
York City Civil Service Commis-
sion. Applications forms may be 
obtained in person or by mail be-
tween 9 and .4 daily. 1 on Satur-
day, at the Application Bureau of 
the Commission, 96 Duane Street. 

Stock Assistant 
Board of Transportation (women) 

Salary: $1,200 up to and including 
$1,800 per annum. 

Applications: to 4 p.m., Feb. 17. 
Fee: f l . Fees are not refunded to per-

sons who are absent from examinations; 
refunds are made only to those candidates 
not permitted to take examinations by the. 
Commission bccatise they Inch the neces-
sary requirements. 

Vacnneleft 25 at present. 
Duties: Assist in loading aud unloading 

trucks: unpack, count and store material 
in proper locations: (111 requisitions for 
supplies; clean storerooms and storeyards; 
perform custodial, related labor and clerical 
work and such other incidental work that 
ina.v be required in a position of this type. 

Ages: Not over 50 on the Inst date of 
filing. This position requires extraordinary 
physical ability. 

Requirements: Candidates will be re-
quired to pass u rigid medical test, and a 
qualifying physical test, to prove com-
petence to fill this position. In the phys-
ical test, candidates will be required to 
demonstrate minimum1 abilities in strength 
as follows: dumbbell lift 25/30 pounds-: 
and In agility as follows: jump rope at 
2 feet 0 inches. 

Eligibles are required by the Board of 
Transportation to pass its medical and 
physical examination immediately prior to 
appointment. 

(Candidates who meet these minlmtm 
requirements on the basis of the quality 
of their training and experience are re-
quested to Die application. If their ap-
•pli'rttions are not accepted, the fee will 
be refunded.) 

Custodian Engineer 
Salary: Vnpancles filled from the last 

opc-it'competitive eligible list for this title 
were nt amounts ranging from $3,300 to 

per annum depending upon the size 
of the building to which. assignment was 
made. These amounts were lump sums for 
the care of the respective buildings and 
included salaries of required help. 

Applications: to 4 p.m.. Feb. 17. 

Fee: $3. Fees are not refunded to per-
sons who are absent from examination; 
refunds arc made only to those candidates 
not permitted to take examinations by the 
Commission because they lack the neces-
sary requirements. 

.Vacancies: 20 In the Department of 
Education. 

Requirements: Five years' satisfactory 
practical experience of a character to 
qualify for the duties of the position 
in the supervision or operation of me-
chanical and electricul equipment in build-
ings at least one year of which must 
have been In responsible administrative 
charge ot buildings of a size, magnitude, 
and equipment, comparable to the school 
buildings supervised by the Custodian En-
gineers in the Department of Education; or 
a satisfactory equivalent. Engineering 
training at an institution recognized by the 
University of the State of New York will 
be accepted on a year for year basis up 
to four years for the above general ex-
perience. Satisfactory engineering experi-
ence on shipboard will be credited. Some 
certifications from the eligible list result-
ing from this examination may requirp 
eligibles to have a valid New York City 
Stationary Engineer's License in which case 
only those eligibles will be certified who 
have presented evidence at the offices of 
this Commission that they hold this li-
cense. 

Promotion to Junior Administra-
tive Assistant 

New York Clt.v Tunnel Authority 
^Salary: $3000 to and up to $4,000 a 

year. 
Applications: to February 10. 
Date of test: March 0. 
Requirements: Open to all permanent 

employers of NYC Tunnel authority in 
grade 4 of the clerical service who have 
served for one year next preceding the 
dale of the test. 

Fee: $2. 

Promotion to Supervisor (Buses 
and Shops) 

1. This examination Is open only to 
employees of the BMT Division of the 
New York City Transit System. 

Salary: $4,001 to and including $0,000 
per annum. 

Applications: to 4 p.m., Feb. 17. 
• Vacancies: One in the BMT Division 

at present. Others occur from time to 
time. 

Date of Test: The written test will be 
held May 25. 

Eligibility Requirements: Open to all 
permanent employes now serving in the 
title of Assistant Supervisor (Buses and 
Shops) who have served continuously at 
least one year in the title (or in an 
equivalent title) next preceding the date 
of the written test .anc^vho arc otherwise 
eligible. 

Duties: To supervise the bus shops aud 
the forces engaged In the maintenance, 
Inspection, testing, repair and alteration of 
buses and other automotive vehicles, in-
cluding: all parts of the buses and as-
sociated equipment: sliop equipment and 
machines; If assigned, perform inspection 
work on new equipment ut manufacturing 
plunts; analyze records and make recom-
mendations: make Investigations and re-
ports: perform such other duties as the 
Board of Transportation Is authorized by 
law to prescribe in lis regulations. 

Hubjrcts and Weights: Record and sen-
iority, weight 50, 70 per cent required: 
written, weight 25, 75 per cent required; 
practical-oral, weight 25, 75 per cent re-
quired. The practical-oral test will include 
the following factors: experience, technical 
competence and judgment. 

Promotion to Custodian Engineer 
Salary: Vacancies filled from the last 

open competitive eligible liat for this title 
were at amounts from $3,300 up to but 
not including $7,830 per annum depend-
ing upon the size of the buildings to 
which assignment was made. These 
amounts were lump sums for the care of 
the respective buildings and included sal-
aries of required help. 

Applications: To 4 p.m., Feb. 17. 
Fee: $3. 
Vacancies: 20. 
Date of Test: The practical examina-

tion will be held on March 7. 
Eligibility Requirements: Open to all 

permanent employees of the Board of Edu-
cation who have served continuously in 
the title of Custodian for a period of not 
less than one year next preceding the 
date of the practical lest, and who are 
otherwise eligible. Where high pressure 
boilers are to be operated, a 'New York 
City Stationary Engineer's License will be 
required. 

Promotion to Assistant Supervisor 
(Buses and Shops) 

1. This examination is open only to em-
ployees of the BMT Division of the New 
York City Transit System. 

Salary: $3,301 to and including $4,000 
per annum. 

Applications: To 4 p.m., Feb. 17. 
Fee: $3. 
Vncnncles: One In the BMT Division at 

present. Others occur from time to time. 
Eligibility Requirements: Open to all 

permanent employees now serving in the 
title of Foreman (Buses and Shops) who 
have served continuously at least one year 
in the title (or in equivalent title) next 
preceding the date of the written test, and 
who are otherwise eligible. 

AT BATAAN 

ATROCITIES AT BATAAN 
Men with money beheaded ... 
Thousands starved to death ... 
Americans buried alive .. 
Tortured by blazing sun ... 
Beaten and killed asking for 

water... 
No food for a week ... 
Worked to death ... 
Thrown to slave labor... 

from Army-Navy report 

BUY BONDS 
for BATAAN 
THIS WEEK 

This S p a c e contributed b y 
A GROUP OF PATRIOTIC NEW YORK BUSINESS ORGANIZATIONS 

to the 

WAR FINANCE COMMITTEE for NEW YORK 

There'll Be 
No Fire Dept! 

With the threat of "Greetings" 
hanging over their heads, 5000 
New York City Firemen are try-
ing to figure out why Fire Com-
missioner Patrick Walsh hasn't 
made any attempt to obtain de-
ferments for them. 

Since September 15, 1942, the 
Fire Department has not request-
ed any deferments for members 
of the force. Members of the City 
Police, on the other hand, are 
being deferred because of their 
jobs with the City. 

Top-ranking members of the 
Uniformed Firemen's Association 
say that 5,000 firemen who are 
under 38 are almost sure bets to 
get into the armed forces. Only 
a handful will be classified 4-F. 
Only another handful can reason-
ably expect to receive 3-D (hard-
ship) deferments. 

At the same time that the war 
is making inroads into the fire 
staff, retirements are also reduc-
ing the rolls. Approximately 1,500 
men are expected to retire on 
April 1, when the anniversary of 
the retirement law means an ex-
tra $50 a year to those who have 
waited to get their retirement 
papers in. 

To date, the Fire Commissioner 
has given no indication of what 
he has planned to meet the 
crisis in the department. His at-
tempts to force a longer working 
schedule on the firemen is await-
ing a Supreme Court decision as 
The LEADER goes to press. Ob-
servent members of the fire-fight-
ers expect a chaotic .^ate of af-
fairs, and one which will progress 
from worse to worse unless some 
well-considered action is taken. 

CATHOLIC GUILD, 
MANHATTAN BOROUGH 

John Gives was elected presi-
dent of the«Catholic Guild, Bor-
ough President of Manhattan, last 
week Others on the new slate of 
officers who will serve for one 
year: Thomas1 Allen, Bureau of 
Baths, vice-president; Vincent 
Morano, Bureau of Inspections, 
treasurer; Mildred Molloy, Bureau 
of Administration, financial sec-
retary; Anna Kelly, Bureau of Ad-
ministration, corresponding secre-
tary, and William Cavanagh, Bu-
reau of Maintenance marshal. 

CAREER SERVICE SCHOOL 
OPENS ART COURSE 

The Career Service School of 
the State, County and Municipal 
Workers of America, in New York 
City held Open House to inaugu-
rate its new art class on Thursday 
evening, February 3rd, at 5:30 
P.M., at 13 Astor Place, Manhat-
tan, with Blanche Brown of the 
Metropolitan Museum of Art, 
Harry Gottlieb and Philip Ever-
good participating. For informa-
tion and registration for the class, 
which meets on Thursday nights 
from 7 to 10 P.M., communicate 
with the Career Service School, 
State, County and Municipal 
Workers of America, CIO, 13 
Astor Place, New York City. 

MAINTENANCE, ACCOUNTANT 
EXAMS ARE CANCELLED 

Two open-competitive examina-
tions were cancelled last week by 
the N. Y . C. Civil Service Commis-
sion. 

The tests: Maintenance Man; 
and Junior Accountant, Bureau of 
Excise Taxes. 

ATTENTION 
Mens' Clothes 100% Wool Only 

Alterations Free For One Year 
SUITS, OVERCOATS. TOP COATS 

DAVID YOUNG, INC. 
245 8th Avo. nr. 23rd St. 

NYC Clerk Test 
To Be Held Mar. 25 

The date of Part I I of the pro-
motional examinations to Clerk, 
grade 3 and 4 in New York City 
is Saturday, March 25. Through a 
typographical error, a recent 
issue of the LEADER gave the 
date as March 5. , 

While awaiting the second por-
tion of their test, some of the 
grade 3 candidates aren't satis-
fied with results. They feel that 
the method used to rescale the ex-
amination, and pass more candi-
dates, penalized those at the .top 
of the list, who received less extra 
credit, in proportion, than those 
who were lifted from below pass-
ing grades. 

In some cases they say, it means 
that a person with a higher seni-
ority rating will appear on the 
final list ahead of another, just 
because of the extra points hand-
ed out by the Commission. , 

The Commission's reply is that 
it's changes were not only legal, 
but in accord with the best test-
ing methods. 

The dissatisfaction of the can-
didates may reach the Courts. 

Buy The LEADER every Tues-
day. 

DO YOU WANT 
TO PASS A TEST? 

how to find out about 
INVISIBLE Eye Glasses 

here's all yon do 
Step in and sec Actual Fittings or 
take a Free Trial Fitting at Keen 
Sight any day, including Saturday, 
from 13 Noon to 0 P.M., Thursday 
to 8 P.M. 
If ypu can't come in. write for our 
twelve page descriptive booklet— 
yours for the asking. 
If you prefer quick information, 
phone A. J. Heller Contact Lens 

Technician at TRiangle £-1021. 
Join the thousands of 
wearers of thick un-
sightly - glasses who 
have regained their 
natural appearance 
with Invisible Eye-
glasses. Budget Plan. 
Four Contact Lens 
Technicians und Medi-
cal Specialist in at 
tendance.' 

Send for this 
descriptive 

booklet. 

KEEN SIGHT 
Optical Specialisti 

Largest Dispensers of Contuct Lenses 
A. J. HELLER 

£70 Livingston St., Brooklyn 17 
Opp. Loeser's 

Benefit Concert 
FOR THE 

Sisters of Ma ry Reparatrix 
9 E. ttSth ST., NEW YORK CITY 

by the GLEE CLUB of the 

Friendly Sons of St. Patrick 

HOTEL P L A Z A 
FIFTH AVE. and 5«tli ST.. N. V. 

Friday Evening, Feb. 11 
AT 8:30 

Buy Direct From Our Factory and Save! 
Buy Direct From Our Factory and Save! 

OVERCOATS-SALE s j Q 7 5 

and up 
Due to our shops making these Overcoats loo lute 
for our season, we ure burrillclng them at thesn 
low prices. 
We must make room for our spring Line of Mens, Hand Tailored 
Suits and Top Coots. All our Garments are made of 100% Wool. 
Custom Tailored Suits made to your measure. — FREE Alterations 

Cor. 17th ST. 
ENTIRE 

FIRST Fl.OOIt 

Open to 7 P.M. 
Dully 

C L O T H I N c f o 
Tol. GRomorcy 7-7143 

CLOSED SAT l It DAY 
Open All Du.v 

Sumluy 

w 


