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Strike Orange County 
Delegates Bite Bullet On Dues Increase 

CSEA Still Cheapest Despite 
50-Cent Pay Period Hike 

By MARVIN BAXLEY 
KIAMESHA LAKE —A fifty-cents per pay period dues 

increase was approved by Civil Service Employees Assn. dele-
gates after tumultuous debate that dominated the union's 
spring convention here last week. 

The vote was a sharp rejection of the union leadership's 
plea for a one-dollar a week dues increase to meet moimting 
expenses since the last increase four years ago. The current 
dues of $1.75 a pay period has been in effect since October 
1972, when it was increased by 25 cents. 

The new 50-cent increase will push the dues to $2.25 
a pay period, effective as of April 1. The yearly total goes 

(Continned on Pasre 8) 

Rank And File Voting 
On State Pact Terms 

GOSHEN—Orange Ck)unty 
employees, armed with sup-
port from fellow Civil Service 
Employees Assn. members 
from other chapters, began pick-
eting county offices last week 
af ter the union membership ap-
proved strike action. 

Braving sub-zero weather con-
ditions, demonstrators marched 
a t entrances to several county 
offices In Goshen In order to 
protest the County Legislature's 
vote to freeze salaries and to 
reduce increments. As the week 
progressed, locations In other 
cities were added. 

Although a temporary re-
straining order has been Issued, 
the New York State Appellate 
Division, Second Department , re-
aff i rmed the employees r l^ht to 
peaceful picketing. T h e ricrht to 
strike, of course, is prohibited by 
the Taylor Law. 

T h e employees, members of 
Orange chapter 836's county 
unit, are in the second year of 
a three-year contract. 

The pact provides for negotlia-
tion of salary schedules only. 
Increments were established 
when the contract w«s signed, 
and, as such, were regarded as 

(Continued on Pa^e 3) 

CSEA vice-president James Lennon demonstrates solidarity of 
statewide union in backing employees on strike against Oransre 
County. Employees on picket lines were joined last week by 
volunteers f rom numerous oth«- CSEA chapters f rom through-
out the region and the state. Mr. Lennon heads Southern Region 
III, which includes the 1,700-member unit . 

File A Suit To Block Pension 
Fund Buys Of Bail-Out Bonds 

ALBANY—As a result of a resolution passed by delegates at the statewide Civil Ser-
vice Employees Assn.' delegates convention in Kiamesha Lake last week, union attorneys 
are preparing a lawsuit to block the investment of $450 million In public pension funds in 
so-called "moral-obligation bonds" intended to bail out several floundering state agencies. 

CSEA's counsel of Roemer, 
Mart in and Featherstonhauerh ia 
opposing a bill recently passed in 
the s ta te legislature which 

Demand For Judicial 
Reform Among Issues 
Pressing Legislature 
NOW that the State budget 

has been adopted for the 
coming fiscal year, the State 
Legislature will have to come 
to grips with a wide variety of 

(CoaUnucd on P a f « » 

authorized state Comptroller Ar-
thur Levitt, the sole trustee of 
the Sta te Employees Retirement 
System, to invest the funds in 
agency obligations to save the 
Housing Finance Agency, the 
State Dormitory Authority, the 
Medical Care Facilities Finance 
Agency and the Environmental 
Facilities Corp. 

CSEA lawyers say the bill vio-
lutes Article 5, Section 7 of the 
New York Sta te ConsUtutlon, 
also called the "non- impairment 
clause." The clause states t h a t 
pensions are an employee benefit 
which cannot be diminished nor 
Impaired. 

The clause was cited by CSEA 
attorneys last year in their suc-
cessful effort to stop the invest-
ment of public employee pension 
funds in Municipal Assistance 
Corp. bonds. 

The sale of theae morul-ob-

llgiatlon notes Is a major par t of 
the state 's spring financing plan. 
CSEA contends t h a t the bill re-
cently passed was therefore In-
tended to help the state 's fiscal 
condition, and not the retire-
ment system's. This, the union 
says. Is a violation of the f idu-
ciary duty of Mr. Levitt to invest 
In bonds which would benefit 
the ret irement system. The bill 
would also Impair Mr. Levitt's 
discretionary powers to invest in 
notes and bonds t h a t he thinks 
appropriate. For 15 years. Mr. 
Levitt hias been an outspoken 
critic of the concept of moral-
obligation bonds. 

Finally, the union clalnis t h a t 
the bill conflicts with an "un-
writ ten" law tha t the comptrol-
ler must diversify his investment 
of pension funds. 

The teachers union h a s al-
(Contlnued on Page 14) 

ALBANY —Moving swiftly 
to implement a decision by 
delegates at last week's con-
vention of the Civil Service 
Employees' Assn., the imlon has 
mailed out ballots to its s ta te 
employee members, returnable 
by March 30, for voting on a 
tentative two-year work agrree-
ment worked out with s ta te ne-
gotiators. 

The proposed pact, which gen-
erally extends the present con-
tract due to expire on March 
31, also Includes a guarantee of 
armual and longevity increments 
for two years, H reoi>enlng of 
negotiations next November for 
a guaranteed pay raise effective 
April l&TT, layoff protection for 
non-competltltve and labor class 
workers with one year of service 
equal to tha t enjoyed by com-
f>etltlve employees and other sig-
nif icant job protection features. 

Along with t h e ballot fo rm 
which goes to CSEA members in 
all four state negotiating uni ts 
represented by the union. Is la 
complete verbatim copy of t he 
memorandum of understanding 
signed by representatives of 
CSEA and state negotiating 

(Continued on Page 8) 

THE O V I L SERVICE EMPLOYEES ASS N., LNC 
U (LK ITKLKT. ALIANY. KIW YO»K IlUt 

OFFICIAL BALLOT 
To Voir On CSEA • Swe Tenlailn' Agretnunt on Comma Coicring Ptriod April /. 1976 to March }l. 1978 

(tdr iui» tniB'oyM 9l CSffA 

Voic in oni' of ihc hox« below lo acccpl 
or reject llic leniaiiveCSt:A - Stale agree-
menl jiui nenoiiatetl. a iumttur>' of 
which i] enJoted wich iliit ballot. 
Mark X in box to indicat* your vota: 

• ACCIPT I • REJICT 

BALLOTS MUST BE RECEIVED 
NO LATER THAN 10 A.M. TUESDAY, 
MARCH 30.1976. 

Ma// VQur Ballot Today. 

This is smaller faosimile of 
s tate contract ratif ication 
ballot, which must be re-
turned by March 30. For cer-
tification purposes, signature 
and social security number 
must be on back of re turn 
envelope. 

Affirm Independence 
By ALAN BERNSTEIN 

KIAMESHA LAKE—Affili-
ation with another union at 
this time was overwhelming-
ly rejected by Civil Service 
Employees Assn. delegates last 
week. 

Although one union, the 
American Federation of State, 
County a n d Municipal Employ-
ees, had been actively campaign-
ing for aff i l iat ion with CSEA by 
sending propaganda to r ank-

and-f i le members, there was no 
contest when the vote was taken. 

The delegates recorded ap-
proximately 92 percent in favor 
of retaining CSEA's independent 
status, thereby reducing the 
AFSCME claim ( tha t affiUatlon 
would be a major issue a t the 
convention) to a pipe dream. 

The delegate vote, in effect, 
reaff i rmed the po8iitk>n of the 
CSEA expansion committee and 

(Continued on Page 14) 
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ê s; 
CO M 

i « 

•o « 

u 5 
u ^ 
u u M 
> 
u 
cn 
NJ 
s 
u 

CSEA Officials Term Kinzel Pian 
A 'Blueprint For Degradation' 

B y H A R R T B E R K O W I T Z 
MANHATTAN—A representative of the Civil Service Employees Assn. was the only 

person to offer testimony against the recommendations of the Kinzel pension-reform com-
mission at hearings last week In New York City. 

CSEIA programs administrator Bernard Ryan was the sole defender of the public em-
ployees viewpoint a f t e r New 
York City unions boycotted t h e 
hear ings to protest the i r opposi-
t ion. 

P roponen ts of t he Kinzel p l an 
were pr imari ly off icials f r o m 
m o n e y - s ta rved communi t ies . 
These included New York City 
Council President Pau l O'Dwyer 
a n d Yonkers Mayor Angelo R . 
Muntinelli , who testif ied t h a t t h e 
commission recommendat ions , if 
adopted, would lower ini t tel re-
t i r emen t benef i t s for civil ser-
vants hired a f t e r J u n e 30. 1973. 

Mr. Ryan criticized t h e p lan 
and called for t he extension of 
the temporary s t a te pension 
rules adopted in 1973 and which 
will expire J u n e 30. T h e s ta te 
legislature m u s t pass some kind 
of pension law by then . 

Leaders of New York City la-
bor unions boycotted the h e a r -
ings a t the World T r a d e Center 
In protest of the p lan produced 
by the f ive-member commission, 
which Is heiaded by O t to Kinzel. 

T h e Kinzel p lan would s t ipu-
late t he reduct ion of a ret i rees 
pension total by one-hal f of his 
social security benef i t s a n d a 
cost-of- l iving escalation of u p to 
3 percent of t h a t to ta l each 
year. I t also would require e m -

ployees t o cont r ibute 3 percen t 
of each of the i r salaries to t he 
pension f u n d . Those employees 
hired before J u n e 30, 1973 would 
no t be a f fec ted by the p lan u n -
less they decide to switch t o i t . 

Council Pres ident O'Dwyer 
called t he p lan "hopefu l and re -
f re sh ing" a n d " a realistic a p -
proach." He declared t h a t pres-
en t pension fo rmulas "mus t 
come to a grinding ha l t if we are 
to fulf i l l our obligations to those 
who presently belong to t hem." 

He also called for allowing 
pensioners to choose represen ta -
tion on t he boards of t he pen-
sion systems and for no more 
t h a n 7V2 percent of a pension 
f u n d ' s money to be invested in 
city land s ta te bonds. 

Mr. R y a n complained t h a t 
when s t a t e civil servants voted 
for Social Securi ty coverage in a 
1956 r e f e rendum they were as-
sured it would no t be in tegra ted 
with thei r pension plans. As for 
the 3 percent cont r ibut ion r e -
qui rement under the plan, Mr. 
Ryan said his un ion h a d won 
decreases of employee contr ibu-
tion requirements in t h e pas t in 
lieu of sa lary increases. 

He called the pltan " a b luepr in t 

Ot to Kinzel, lef t , presides over pension hear ing last week in New York 
City World T rade Center . At r ight is commission member Harold A. 
C o n r o y . ( Leader photos by Jane Bernstein) 

Suffolk Postpones Vote < 
On Hiring A Private Firm 
To Provide Scliool Guards 

C8EA s ta te programs admin i s t ra to r Bernard R y a n a n s w e n questions 
for reporters f r o m The New York Times, the Dally News a n d the 
New York Post a f t e r his test imony. 

for the long-range degrada t ion 
of union members in New York 
S ta te . " 

Mayor Mart lnel l l said of t h e 
union leaders who boycotted t h e 
hearings, " they have the i r heads 
In the sand because pension re -
form would save jobs." Saying he 
would f igh t for approval of t h e 
Kinzel plan the mayor claimed 
It would save Yonkers taxpayers 
$3.3 million over t he next t e n 
years. 

S ta te Assemblyman Arman P. 
O 'Amato (R-Nassau) said t he 
Kinzel recommendat ions "don ' t 
go f a r enough" a n d suggested 
t h a t overt ime paymen t no t be 
included in comput ing re t i re -
men t pensions. He also urged 
t h a t employees be given incen-
tives to re t i re a s early as 50. He 
said t h e p lan would save Nassau 
County $50 million in t h e nex t 
five years. 

L a r c h m o n t Mayor K e n n e t h 
Wandere r praised t he p lan ex -
cept for t h e 3 percent cont r ibu-
tory requi rement which h e said 
would increase pressure for sa l -
ary rfaises. 

S t a t e Senator J o h n R . D u n n e 
(R-Nassau) also lauded t h e p lan . 

Mr. R y a n also test i f ied a t 
hear ings held in Albany. Addi-
t ional hear ings will be held in 
Rochseter th i s week. 

At f u r t h e r hear ings he ld in 
Albany, business a n d civic o r -
ganizat ion representat ives aald 
pension costs a n d benef i ts should 
be c u t even more t h a n t h e p lan 
suggests. Bu t representat ives of 
T h e New York S t a t e Re t i red 
Teacliers a n d t h e New York 
S ta t e P e r m a n e n t F i r emen ' s As-
sociation criticized t h e p lan say-
ing it d isregards " t h e h u m a n 
dignity of working people." 

80 Newly Hired 
Will Battle Cold 

The Communi ty Development 
Agency will h i re a n d t r a in 80 
people to Insulate homes agains t 
cold weather in 26 poverty 
neighborhoods. 

Funded by a $1 million federal 
g ran t , the year- long exper imen-
tal p rogram will involve replacing 
windows, caulking, weathers t r ip-
ping, wrapping s team pipes a n d 
sealing roofs a n d skylights in 
selected low-income a p a r t m e n t 
buildings a n d buildings in re-
ceivership. 

Opera t ion Open Cities, Inc., a n 
a rm of the CDA, will employ a 
supervisor, senior and Junior h a n -
dymen a n d clerks a t salaries f r o m 
$6,150-18,500 a year. 

USE YOUR m m 
T06ETAHEM: 

Learn to be a 
Stenotype 
Reporter. Work 
when you w i s h -
for good pay. 
Licensed by N.Y. 
State Educatio 
Dept. 

mNOTYPE JICIIOEMY 7»» BROADWAY 10007 • OPPOSITE CITY HAU 140 MAMARONECK Ave • WHITE PIAINSN Y. 10601 

HAUPPAUOE—After hearing from irate Civil Service 
Employees Assn. leaders last week, the Suffolk County Legis-
lature public safety committee decided to delay voting on 
a resolution to hire a private agency to provide school cross-
ing guards unt i l i t verifies a po-
lice proposal t h a t pegs t he cost 
of the county guards a t $12 an 
hour. 

T h e CSEA leaders were angered 
because the commit tee voted on 
Feb. 19 — a f t e r receiving thou-
sands of s ignatures on peti t ions 
support ing t he present system — 
not to change t he crossing guard 
system. Despite t he public outcry 
and the commit tee 's vote. County 
Executive J o h n V. Klein submit -
ted the resolution to t he com-
mi t tee for the April 13 meet ing 
of the County Legislature t h a t 
would convert t he county to a 
private guard system. 

Lillian Tully, president of the 
CSEA crossing guard uni t , a n d 
William Gr i f f in , field representa-
tive apisearlng for J a m e s Corbln, 
Suffo lk County chap te r president, 
challenged f igures f r o m the po-
lice report t h a t es t imated a cost 
of $12 a n hour t o t he county — 
including wages and f r inge bene-
f i t s—for each crossing guard . 

The police repor t included a 
proposal f r o m a pr ivate f i rm, the 
W a c k e n h u t Corp., which cla ims 
it could provide gua rd service to 
the county for $4.25 per hour . 

In tes t imony before t he com-
mit tee . Mr. Gr i f f in said t h a t the 
average hour ly wage of the cross-
ing gua rd is less t h a n $4 per 
hour a n d t h a t f r inge benefi ts do 
not exceed 30 percent of wages. 

" T h a t doesn' t add u p to $12 a n 
hour ." h e said, " and keep in mind 

t h a t t h e average crossing gua rd ^ 
mus t show u p for work th ree 
t imes a day: In the morning, a t 
noon a n d in t h e a f te rnoons , l ^ i s 
averages six t r ips a day for p a r t -
t ime Jobs." 

Ms. Tully ci ted a case of one 
crossing guard who travels 44 
miles a day and pays $15 a week 
for gas. 

"You talk about a f o u r - a n d -
a - h a l f - h o u r day. We don ' t pres-
sure the county into paying us ( 
for the hours we really p u t on 
the Job," she said. 

In a prepared s t a t emen t Mr. 
Corbln said, "We ask t h a t the 
commit tee throughly check the 
f igures t h a t t h e police depa r t -
men t Is using a n d for your sup-
port In opposing the passage of 
the resolution to conver t t he 
county to the cont rac tua l sys-
tem." 

Commit tee Cha i rman Joseph 
P. Bassano moved to have the 
Legislature's budget analys t check 
the police d e p a r t m e n t figiu-es a n d 
ruled to delay voting on the 
resolution unt i l the f igures a re 
verified and CSEA is allowed to 
rebut a n d defend its own position 
t h a t the f igures a re Inf la ted. 

The issue arose w h e n Mr. Klein 
asked Police Commissioner Eu-
gene Kelly last yea r to t r im $1.5 
million f rom his 1976 budget a n d 
Mr. Kelly suggested the change 
in the crossing guard system a n d 
the hi r ing of addi t ional police. 

Ex-Firemen In Bus Jobs 
The t rans i t system Is h i r ing 

100 laid-off f i ref ighters to opera te 
buses in M a n h a t t a n a n d the 
Bronx. 

The unusua l move follows the 
recent hir ing of 72 laid-off t r a n -
sit policemen as bus operators 
in t he o the r boroughs a n d 139 
more as token booth clerks. T h e 
rest of the 294 t r ans i t police 
laid off last Ju ly e i ther didn ' t 
apply for t h e openings or a re 
wai t ing for more bus openings. 

Recent Civil Service Commis-
sion rul ings have m a d e all the 
Juggling of Jobs possible. The 
commission says t r ans i t police 
and f i re preferred lists c an be 
used to fill openings in the o the r 
areas . Those tak ing the Jobs still 
r e m a i n on the old prefe r red lists, 
however, a n d will be eligible for 
thei r old Jobs when the city s ta r t s 
rehir ing. More such moves a re 

possible, a T rans i t Authori ty 
spokesman said. 

Lald-of city police off icers will 
reportedly also be hi red fo r bus 
driver openings, in proport ion to 
the laid-off f irefighters , b u t no t 
unt i l the police prefereed list is 
s t ra igh tened out . 

"'Until we know whether 205 
people a re coming back under 
federal funds , we don ' t know 
who's f i rs t on the list," explained 
S a m Demllla, second vice-presi-
den t of t he Pa t ro lmen ' s Benevo-
lent Association. 

The city is expecting a rul ing 
by April 1 on whether Law En-
forcement Assistance Adminis t ra -
tion f u n d s can be used to re ta in 
police off icers r a t he r t h a n re-
hi re more temporari ly . The ru l -
ing h a d been expected March 15 
but the deadline was extended. 

SS Report Due April 15 
WASHINGTON, D.C.—Per-

sons under age 72 who 
earned more than $2,520 and 
received one or more month-
ly social aecurlty. retirement, de-
pendent or survivor checks in 
1976 must aubmlt a report of 
their earnings to social security 
by April 15, according to social 
security officials here. 

The report should ibow how 
much was earned in wages and 
seli-employment Income last year 
by people who received monthly 
social security payments, u well 
as how much they expect to earn 
this year. 

In fo rma t ion a n d eajmlngs re-
port fo rms a r e available f r o m 
local social securi ty offices. 
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A L L F O R O N E — Representing the diverse local 
government entities In their counties, members of the 
Civil Service Employees Assn.'s County Executive Com-
mittee link hands in a show of unity a t their meeting 
last month. The County Executive Committee, together 
with the State Executive Committee and the statewide 
officers, form the CSEA Board of Directors. From left, 
in f ron t of table, are Raymond Cassidy, Westchester; 

Martin Koenig, Monroe, and William Sohl, Fulton. 
Seated behind table are, f rom left, Geraldine McGraw, 
Cattaraugus; Marjorie Coggeshall, Cayuga; Donald 
Maloney, Chaut tauqua; Maureen Malone, Madison; Jo-
seph Lazarony, Rensselaer, and CSEA vice-president 
Irving Flaumenbaum, Nassau. Standing, f rom left, are 
Frances Bessett, Clinton; Carmine DiBattista, West-
chester; Mary Battista, Broome; Ellis Adams, Dutchess; 

Everett Remington, Orange; J o h n Mauro, Rockland; 
Ralph Natalc, Nassau; Nancy Roark, Chemung; Coun-
ty Division chairman Salvatore Mogavero; Erie; Clayre 
Liammari, Schuyler; Eugene Nicolella, Schenectady, and 
CSEA assistant executive director-counties Joseph Dolan. 
The Committee meets monthly to discuss mat te rs of 
concern to employees of local ^'ovemment units such 
as school districts, municipalities and social services. 

A CSEA Strike Is Called In Orange County 
(Continued f rom Page 1) 

conditions of the contract 's ra t i -
ficatlcxn last year. 

Negotiations for the current 
year had reached Impasse earlier 
this yeiar, and gone to fac t - f ind-
ing. Recommendation of the 
faot-f inder was lor a 4 percent 
salary boost. 

County Executive Louis Mills 
rejected the pay raise, bu t t he 
Legislature went even fu r the r by 
voting to reduce Increments in 
violation of contract terms. 

Increments have been redticed 
to $65 by the Legislature. Under 
terms of the violated contract , 
a f i rs t -s tep employee a t Grade 
1 should receive a $395 Incre-
ment, while a n emjployee a t 
Gnade 23 would be due a $2,230 
increase. 

In fact , two separate incre-
ment schedules were set u p by 
the Legislature: one for current 
employees and the o ther for 
those hired af ter Jan . 1 of this 
year. 

Since most pf the grades have 
nine steps over a seven-year pe-
riod, there would be two separate 
pay scales for the same work. 
Current employees can be pre-
sumed to already be a t different 

step levels, so it would seem tha t . 
In fact , there would be 10 dif-
ferent salary variations for the 
same grade a t the same step. 

Since Increments are figured 
on a quarterly basis, the ma the -
matical variations appear to be 
in the hundreds, la situation t h a t 
almost defies the principle of 
equal pay for equal work. 

The strike vote was taken a t 

a mass membership meeting, 
with local newspaper accounts 
reporting participation by 700 
employees. 

CSEA's position was stated by 
staff negotiator Emanuele Vitale, 
uni t negotiating team chai rman 
Glen Erikson, vice chairman 
Charles Dassori, unit president 
Carol Dubovlck, vice-president 
Everett Remington, treasurer 

Albany Region Endorses Library Program 
ALBANY—Albany Region IV, Civil Service Employees 

Assn., again announced support of the New York Library 
Assn.'s legislative proposals for 1976 encompassed in Senate 
Bill S3587B and Assembly Bill A4595B sponsored by Senator 
John J . Marchl (R-Rlchmond, 
Manha t t an ) , and Irvdn Landes 
(D-Nlassau). 

Mary Leggett of the Region's 
political committee explained the 
situation t h a t libraries of New 
York Sta te are facing in the 
Legislature. 

"We've tried — how we have 
tried!—to pare system expenses 
as fa r as it is consonant with 
good library service. But there is 
a point of no re turn. Scnnething 
has to give, and it Is the people 

(Continued on Page 9) 

Harry Qass, team members Ger -
trude McNally, Esther Arvanltes 
and Marlon Drake. 

At la rally March 16, subpoenas 
were served on Ms. Dubovlck and 
Mr. Vitale. CSEA statewide pres-
ident Theodore C. Wenzl was 
also served while a t the Dele-
gates Meeting a t the Concord, 
in neighboring Sullivan County. 

Protest demonstrations began 
peacefully on March 17, with lo-
cal members joined in tiheir 
marching by statewide CSEA of-
ficers £md members of other 
county and s tate chapters. 

Among the marchers were 
CSEA executive vice-president 
Williiam McQowan, vice-presi-

C H E C K I N G THE SCHEDULE — ClvU service Employees 
Aasn. director of education Edward Diamond, left , reviews the 
schedule of events for the Schenectady Educational Secretaries Assn. 
chapter with Connie Coiangelo, unit president, and Joseph E. 
McDermott, Albany Region IV, president. 

ASK MEMBERS' VIEWS ON SERVICES 
PROVIDED DY CSEA FIELD STAFF 

ALBANY—^The Civil Service Employees Assn.'s ad hoc committee studying 
field services is oppealing to the membership of CSEA to respond to the following 
questions regarding the quality and availability of services delivered by the union's 
field staff. 

W H A T SERVICES DOES CSEA's FIELD STAFF PRESENTLY PRO-
VIDE IN YOUR REGION. A N D W H A T FUNCTIONS ARE THEY EXPECT-
ED T O PERFORM? 

A T PRESENT, IS THERE SUFFICENT STAFF T O FULFILL THOSE 
FUNCTIONS? 

W H A T SERVICES SHOULD THE 
IT IS PRESENTLY N O T PROVIDING? 

FIELD STAFF PROVIDE T H A T 

W O U L D ADDIT IONAL STAFF BE NEEDED T O CARRY OUT THESE 
ADDIT IONAL DUTIES? 

W H A T RECOMMENDATIONS OR SUGGESTIONS DO YOU HAVE 
FOR IMPROVING THE LEVEL OF FIELD SERVICES IN YOUR REGION? 

MM ••• mm mam mmm mm mmm mmm mm ^mm t^M mm wmm ^m mam mmm mtm mm^mtmmm mm^mmm ^mmam mm mmm mm mmmmmmm^m 

Committee chairman Martin Lang«r asks that all members send Hielr re-
sponses to him c/o CSEA 33 Elk St., Albany. N. Y. 12207. by April 5. Responses 
may also be sent to any of the other committee members. They are: Andrew Fla-
ci'o, 601 Loew Bldg., Syracus«. N.Y. 13202; Genarro FIschettl. 42 Rose Ct., Staten Is-
land; Ramona Gallagher, 46 Ralntree Island. Tonawanda. N.Y. 141 SO; Thomas De-
vanny. 31 Iroquois Lane, Commack, LI. 11755; or Anne Kearney, 57 Oakwood St., 
Albany, N.Y. 12208. 

The same questions are being asked of CSEA administrotion and stoff, Mr. 
Longer sold. He stressied that the April 5 deodline is finoL 
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dents Irving Flawnenbaum, 
James Lennon and Robert Lat-
tianer, t reasurer Jack Oallagher 
and County Division cha i rman 
Salvatore Mogavero. 

C h a p t e r s with volunteer 
marchers Included Suffolk, Suf -
folk Educational, Westchester, 
RockJiand. Dutchess. Ulster, 
Rensselaer, Essex, Oswego, Cat-
taraugus, Erie Educational, 
Oneida, Buffa lo Psychiatric, 
South Beach, General Services, 
Tax and Finance and SUNY a t 
Stony Brook. There were im-
doubtedly others. 

In addition, support was given 
by many members of the CSEA 
staff . 
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Guidelines Are Given Per Public 
Sector Worker Politicul Activity 

By ALAN BERNSTEIN 
MANHATTAN—Federal, state and city employees wishing to participate in the 1976 

election should take a closer look at the laws before going ahead in the political activity. 
There are restrictions for workers in the three types of government service. 

The strictest politicking laws on public employees applx to federal workers who fall 
under the Hatch Act. State and 

Top State Post Opening 

municipal employees, who work^ 
for federally funded programs, for 
the most par t also must adhere 
tx> the act which took effect In 
1939. For other state and city 
workers there are special laws 
that apply to only a small por-
tion of employees. 

The Hatch Act, which tough-
ened the Civil Service Act of 
1883, provides tha t federal civil 
servants cannot render political 
service, take an active par t in 
political management or in poli-
tical campaigns. 

However, Hatch Act liberaliza-
tion legislation was passed by the 
Senate March 12. but is expected 
to be vetoed by President Ford. 

The legislation would continue 
to forbid federal workers from 
engaging in partisan political ac-
tivities on duty. But E>residential 
and Vice-Presidential staffs 
would be exempt from the pro-
hibition. 

A spokesman for the Civil Serv-
ice Commission said the laws 
"have an effect of insulating the 
federal employee against the in-
fluence of political considerations 
tha t might damage his Job ten-
ure. It 's protection against poli-
tical reprisals, which was the 
system under the spoils system, 
because they eliminate grounds 
for such reprisals." 
Federal civil servants may: 

• Register and vote. 
• Assist in voter registration 

drives. " 
• Wear political badges or 

buttons. 
• Accept appointments to pub-

lic office, provided the service 
in office doesn't conflict with 
federal duties. 

• Serve as an election clerk or 
Judge to perform non-partisan 
duties as prescribed by state or 
local laws. 

• Join a political party or 
club. 

• Campaign for or against 
referendum questions, constitu-
tional amendments and munici-
pal ordinances. 

• Participate in non-partisan 
activities of civic, community, so-
cial, labor, professional or simi-
lar organizations. 

• Sign nominating petitions, 

but not initiate or canvass for 
them. 

Among the activities which 
federal, or state and municipal 
employees under federal grants, 
cannot participate in sire: 

• Accepting candidacy for 
nomination or election to public 
office. 

• Soliciting others to become 
candidates for partisan office. 

• Campaigning for or against 
a political party or candidates in 
elections. 

• Serving as an officer of a 
political party, a member of a 
national, state or local party com-
mittee. 

• Participating in the or-
ganization of a political, party 
or club. 

• Managing a political can-
didate for public or party office. 

• Working at the polls on be-
half of a partisan candidate or 
political party by acting as a 
checker, challenger or watcher. 

• Distributing campaign ma-
terial. 

• Serving as a delegate to a 
convention. 

• Endorsing or opposing a can-
didate In a partisan election 
through advertising, broadcast-
ing or literature. 

The restrictions apply to fed-
eral workers in the executive 
branch, whether they are in com-
petitive or exempt service, full 
or part-t ime. A few exceptions 
are made, including employees 
paid from the appropriation for 
the office of the President, heads 
and assistant heads of the execu-
tive or military departments and 
officials determining national 
policy and who are appointed by 
the President and subject to Sen-
ate confirmation. 

Penalties for violations of pol-
iticking laws range from sus-
pension without pay for 30 days 
to Job dismissal. The federal Civil 
Service Commission, which en-
forces the employee restrictions, 
investigates and holds hearings 
into violations. If removed, an 

Veterans Administration 
information Service 
Call (202) 389-2741 

Wasliinqton, D. C. 20420 

employee cannot be re-employed 
in any post the salary of which 
is paid from the same appropria-
tion as the removed Job. 

New York State workers who 
are paid with state funds face 
no restriction in most cases. Only 
the "Little Hatch Act." a section 
of Civil Service law, prevents lo-
cal commissioners from being in-
volved in the political process. 

"There is no prohibition on 
political activity for other state 
workers," said Joe Healey. an 
attorney for the State Civil Serv-
ice Department. "They can do 
whatever they wish as long as 
it doesn't interfere with the day-
to-day routine of their work." 

State workers, however, who 
decide to seek a partisan elec-
tive office, must obtain a leave 
of absence from their Job ac-
cording to Mr. Healey. If they 
are elected they must resign their 
post. 

"Our rules are not as strict as 
the federal rules," he said. 

For municipal workers in New 
York City, political restrictions 
apply only to police officers, fire-
fighters and employees of the 
Personnel Department. Otherwise, 
there are no specific restrictions 
against engaging in a political 
contest or activity. 

Under sections of the city's 
charter, p>olice officers are pro-
hibited from Joining a political 
organization and may not en-
gage in political activity. ';rhose 
seeking office have 10 days to re-
sign from their post or the resig-
nation will take place automa-
tically. Firefighters are covered 
by the same rule. 

Section 819 of the City Chart-
er prohibits Personnel Depart-
ment employees from holding of-
fice or serving on a committee 
of a political organization or as 
delegates to a political conven-
tion. Employees violating the 
statute are subject to dismissal. 

Under the Hatch Act amend-
ment of January 1975, city em-
ployees in federally funded agen-
cies are permitted to participate 
in political activity as private 
citizens only. However, they can-
not engage in on-the-job f inan-
cial solicitation. 

Civil S e r v i c e Activities A s s o c i a t i o n 

The State Civil Senrloe De-
partment is accepting applica-
tions until April 19 for the 
$22,694 a year posltkxn of direc-
tor, rehabilttation faeiUtiea dlr i-
•km. One vacancy exists in t he 
State Bduoatkm Department 's 
Office of Vocatkmal RehabiUta-
tlon in Albany. 

Candidates must have a b a ^ -
elor's degree and six years' ex-
perience In rehaft>ilitation facili-
ties operatlom. Including four 
years' responsibility for tftie di-
rection or admlnlstrattoin of a 
major rehabilitation faciUty. A 
master's degree in a related field 
m)3iy be substituted for one year 

of generaJ experience. 

Applicants meeting miniimum 
requirements will be rated on 
ejcperletwe and training. Quali-
fied candidates whose training 
and experience are among the 
highest 10 to 15 will be able to 
take a n oral t e ^ scheduled for 
April or May. 

Application fonns and addi-
tional informiation may be ob-
tained from the State Civil Ser-
vice Department, Two World 
Trade Center. Manha t tan ; Sta te 
Offtoe Building Campus, Albany: 
or Suite 750. 1 West Oenesee 
Straet. Buffak). 
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Job Calendar 
Detailed announcements and applications may iso obtainod by 

visiting the federal job informiftion center of the U.S. Civil Service 
Commission, New York City Region, at 26 Federal Plaza, Manhattan; 
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or 
90-04 161st Street, Jamaica, Queens. 

Applications for the following positions will be accepted until 
further notice, unless a closing date is specified. Jobs are in various 
federal agencies throughout tite country. 

Agriculture 
Title Salary Grade Exam No. 

Meatcutter GS-S NY-0.30 
Warehouse Examiner GS-5, 7 CH-0^2 

Business 
Computer Operator and 

Computer Technician GS-5 to 7 NS-4-15 

Engineering And Scientific 
Engineering, Physical Sciences and 

Related Professions GS-5 to 15 424 
Meteorological Technician GS-6 to 9 NY-8-43 
Technical Aide GS-2, 3 N Y ^ 2 2 
Technical Assistant GS-S to 15 421 

General 
Freight Rate Specialists GS.7. 9 WA.6.13 
Junior Federal Assistant GS-4 411 
Mid-Level Positions GS.9 to 12 413 
Professional and Career Exam GS-5 to 7 
Sales Store Checker GS-3 NY-3-07 
Senior Level Positions GS-I3-I5 408 
Technical Assistant GS-4. 5 NY-5^7 
Telephone Operator GS-3, 4 NY-54)I 
Teletypist GS.3 to 5 NY-4-02 

Medical 
Autopsy Assistant GS-4. 5 NY-9-05 
Careers In Therapy GS-6 to 9 WA-8-03 
Dental Hygienist, Dental Lab Technician ... GS-5 to 7 NY-5-09 
Licensed Practical Nurse GS-3 to 5 NY-5-06 
Medical Machine Technician GS-5 to 8 NY-3-02 
Medical Radiology Technician GS-5. 6 NY-0-25 
Medical Technician GS-5 to7 NY.3.01 
Nursing Assistant GS.2, 3 NY-1-16 
Nursing Assistant (Psychiatry) GS-2 NY.5-05 
Nurses GS-5 to 12 419 
Physician's Assistant GS-7 to I I 428 
Veterinarian Trainee GS-5 to 17 WA.0-07 

Military 
Air Reserve Technician (Administrative 

Clerical/Technical) GS-5 to 15 AT.0.59 
Army Reserve Technician GS-4 to 9 NY-9-26 

Social And Education 
Professional Careers for Librarians GS-7 to 12 422 
Psychologist GS-I I , 12 WA-9-13 
Recreational Therapist GS-5 to 7 NY-5.09 

Stenography And Typing 
Keypunch Operator GS.2. 3 NY-S^OI 
Reporting Stenographer and 

Shorthand Reporter GS-S to 9 NY.9-17 
Stenographer GS.2 to 5 WA-9.01 
Secretaries. Options I. II. Ill GS-S, 6 NY.6.04 
Typist GS-2 to 4 WA.9.01 



Seek Secretary, Printer, Teacher, Others VI 

MANHATTAN — The fol-
lowing Ls a simulated radio 
broadcast by the New York 
State Department of Labor's 
Manpower Services Dlvialon. The 
positions noted, however, are 
real ones. 

ANNOUNCER: Are you looking 
for work? If so, you will want to 
check these openings listed with 
the New York State Employment 
Service. Make a note of the num-
ber to call If a Job interests you. 
If the position Is In New York 
City caU (212) 488-7220. For Jobs 
outside of New York City in 
nearby New York communities, 
consult the Nassau and West-
chester telephone directories. 
Look under New York State De-
partment of Labor—Job Bank. 

If you find tha t today's open-
ings aren't suitable for you keep 
in mind tha t there are many 
other kinds of work available at 
our New York State Employment 
Service Offices. And remember, 
there is never -a fee to you or 
to the employer who lists his 
job with us. Now the listing. 

SPEAKER 1. An AUTO BODY 
REPAIRER is needed in Queens. 
Will straighten frames; do filing. 

cutting, welding and painting. 
Two to five years of experience 
is required for this job paying 
$250 a week. 

2. In Brooklyn, there's an 
opening for a PLEXO-PRESS OP-
ERATOR experienced on labels 
and tags. The employer is of-
fering $175 a week but will pay 
up to $200 to someone experi-
enced on pressiu'e tape. 

3. There's also a position avail-
able for an EXECUTIVE SEC-
RETARY to the director of a 
non-profit agency in Manhattan. 
There's considerable typing in-
volved and applicant must type 
55 words a minute with accuracy. 
It 's a pressure Job with empha-
sis on administrative work. Some 
college is preferred, along with 
two-five years of actual experi-
ence, and the salary is $200 a 
week. 

4. Also in Manhat tan, an em-
ployer is looking for PHOTO-
GRAPH PRINTERS. Applicants 
must have experience with 35 
millimeter slide duplicator. Can 
work day or evening shift . The 
pay is $160 a week. 

5. A manufacturer of women's 
sportswear in Queens is calling 

IRS, In A Switch, Wants 
To Give Some Cash Bacl( 

MANHATTAN — The Internal Revenue Service office 
here announced that $1.67 million, representing 7,038 refund 
checks for 1974, have not been claimed by residents or former 
residents in Manhattan, Bronx and Staten Island plus West-
chester amd Rockland Counties. 

IRS director Chairles H. Bren/-
nan made the announcement. 

The tmidelivered <^ecks, rang-
ing from $1.08 to $89,392.93, were 
returned to the IRS by the Post-
al Service because taxpayers had 
incorrect addresses on their re-
turns or had moved without 
leaving a forwardiin« address. 
Taxpayers seeking information 
concerning these checks should 
contact the IRS office in the 
area In which they resldied a t 
the time the re turn was filed. 

To claim imdellvered refunds 
taxpayers must supply informa-
tion which will identify them-
selves and the tax return they 
filed. Such information should 
include the name and address 
exactly as shown on the tax 
return, the tax year for which 

ref imd is believed due, the tyix 
of tax return filed, the social 
security or employer identiflca-
tlon number, other pert inent in-
formation needed to verify the 
claim. After proper identifica-
tion has been establisihed, a new 
check will be Issued and miailed 
to the taxpayer. 

In addition to the tho\isands 
of imdellvered checks for 1974 
which the IRS is seeking to dis-
tribute, there are also a number 
of imclatmed refunds for prior 
tax years. Persons who have 
reason to believe tha t they are 
due refimds for prior years 
should contact the IRS office 
where the re turn was filed, giv-
ing full information necessary to 
establish their claim. 

Four Are Given Top 
For February's $ Savers 

ALBANY—Fourteen state employees won a total of $635 
in cash awards in February for money-saving ideas submit-
ted to the New York State Employees Suggestion Pro-
gram. The program is administered by the State Department 
of Civil Service. Estimated first-
year savings from these sugges-
tions total $5,650. 

Awards, award winners and 
their residences are: 

$100 — Peter Zoellner, Smith-
town, Department of Mental Hy-
giene; Phyllis Schmldbauer, Al-
bany, and Mary A. Pero, Water-
ford. both and Plnance, and 
Socrates G. Leoakes, Blngham-
ton, Division of State Police. 

$36—Joint award to Albert J . 
Beauregard, Cohoes, and Samuel 
B. Welshman, Amsterdam, both 
Tax and Finance. 

$25—SylvU M. D'Alberto, Me-
chanlcville, Education Depart-
ment; Raul O. Miles, Saratoga 
Springs, Health Department; 
Joanne M. Stapf, CMtleton, In-

fer a SEWING MACHINE OP-
ERATOR who can operate a sin-
gle needle machine. The job is 
piece work and pay should aver-
age about $110 a week. 

6. There's an opportunity for 
an ADULT EDUCATION TEACH-
ER with a community organiza-
tion in Manhat tan. Will teach 
math to high school equivalency 
students. A college degree is re-
quired plus at least three years' 
experience teaching math . It 's 
an 18-hour work week and pays 
$10 an hour. 

7. A Long Island firm is of-
fering a good beginning position 
for a MANAGER TRAINEE. WiU 
begin by doing sales and then 
be trained to manage personnel 
selling housewares to newlyweds. 
Applicant must have supervisory 
abiUty; be able to drive. High 
school graduation is also required 
for this position paying $600 a 
month. 

8. Elsewhere on Long Island, 
there's a Job waiting for a MAIN-
TENANCE MECHANIC on textile 

ASREROFF NAMED 
ALBANY—Michael J . Asheroff, 

a career civil servant, will become 
deputy general manager of the 
Long Island State Park and Rec-
reation Commission April 1. Ash-
eroff is presently director of 
manpower management of the 
Office of Parks and Recreation 
in Albany, a positon he has held 
since December 1973. 

He joined State service in 1966 
as a senior personnel examiiier 
and in 1968 he became a re-
search analyst for the New York 
State Office for the Aging. Fiom 
Aug. 1, 1968, until December 
1973, he was the director of per-
sonnel for the New York State 
Identificaiton and Intelligence 
System. His position carries a 
salary line of $29,671 per annum. 

machines. Must have knowledge 
of industrial machine shop and 
plumbing routines. Be familiar 
with lathes and steam traps. An 
electrical background would also 
be helpful for this Job paying 
$4 an hour and up, depending 
on experience. 

9. Our next opening is for a 
SALES AGENT to sell nursing 
services to individuals, nursing 
homes and others. Applicant 
should have one-two years of 
experience; a pharmaceutical 
background is acceptable. Will 
work in most parts of the City 
and a car will be needed. This 
position pays $10,000 a year. 

10. A manufacturer of rain-
coats in Manha t tan is trying to 
locate a full-charge BOOKKEEP-
ER who can do general ledger. 
Keep books for five employees. 
Typing is not required. The em-
ployer is asking for someone with 
two-five years of experience and 
will pay $180 for a 35-hour week. 
He'll also consider a part-timer 
on a shorter work day or week. 

11. Over in Queens, a manu-
facturer of paper bags is seeking 
an all-around MACHINIST who 
can set up lathes, milling ma-
chines and drill presses. Must be 
able to read blueprints, micro-
meters and calipers. Five years 
experience is needed for this job 
paying $5.45 an hour. 

12. Also in demand is a HOTEL 
MANAGER who is famllar with 
all aspects of the operation of a 
small hotel. Must have good ref-
erences. The salary is $250 a week 
plus an arrangement for a share 
of the profits. The hotel is lo-
cated in Manhat tan. 

13. Checking Westchester now, 
there's a call for a MEDICAL 
TECHNOLOGIST with a BS or 
MS in this specialty and two-
four years of on-the-job experi-
ence. Will work on blood banking 

research. The salary is $1,500-
1,700 a month. 

14. Elsewhere In WestdifeBter. 
the Skills of an ELECTRONIC 
ENGINEER are wanted today. 
Applicant must have a BS in w 
electronic engineering and one M 
to three years of experience. WUl ^ 
work on analog clrciilts for elec- ^ 
tronic Instruments. Salary: $12,- ^ 
000 a year. 

15. A Manhat tan manufacturer o 
of better-priced street dresses is ^ 
recruiting for an ASSISTANT C 
DESIGNER with at least five > 
years' experience. Will cut for P 
two-three sample hands. The po-
sltlon pays $275 a week. 

ANNOUNCER: The phone B 
number again for New York City S 
jobs is (212) 488-7330. For the 
Jobs we've noted outside the city, ^ 
check the Nassau and Westchester g 
telephone directories. Look for * 
the Job Bank listing under New ^ 
York State Department of Labor. 

Name 6 Chauffeurs ^ 
Six New York City firefighters gs 

have been named ladder com-
pany chauffeurs af ter completing 
a care and operation of ladder 
trucks course a t the Fire De-
partment 's Division of Training 
on Roosevelt Island. 

The new chauffeurs are phllip 
Weber, l adde r 9; James O'Keefe, 
Ladder 23; Joseph Krebbs, Lad-
der 29; Joseph Gibbons, Ladder 
41; Thomas Mahoney, Ladder 56; 
and Robert Celentano, Ladder 
163. Firefighter Krebbs received 
the highest rating in the class. 

CURLEY APPOINTED 
ALBANY — State Conunerce 

Commissioner John S. Dyson an-
nounced appointment of Michael 
Surley, of Buffalo, as deputy 
commissioner and counsel of the 
State Commerce Department. 

State Sets Five Promos 

surance Department; Jeremiah 
J. Mlnlhane, Latham, and Jos-
eph A. Gramza, North Tonawan-
da, both division of State Police; 
Anthony M. DlNuzzo, Watervliet; 
Joy Heckeler, Albany, and Lynn 
Kid'alowski, Green Island, all 
employees of the Department of 
Taxation and Finance. 

Cash award winners also re-
ceive certificates of merit. Certi-
ficates of merit were awarded to 
Leonard Fichtenbaum, Staten 
Island; Dorothy L. Gfreenfield, 
Flushing, and Carol Benn, Ra-
venu, all Tax and Finance; and 
Gerald O. Snyder, Baldwlnaville, 
and Angelo Cerchia, Syraouae, 
both Department of Agriculture 
and Markets. 

ALBANY—The State De-
partment of Civil Service is 
accepting applications until 
April 12 for promotional ex-
ams of engineering technician, 
section maintenance supervisor, 
general parkway foreman, direc-
tor of the division of supervision 
education of handicapped chil-
dren and supervisor of humani-
ties and performing ar ts educa-
tion. Tests for all posts will be 
held in May. 

Employees of the Environmen-
tal Conservation Department 
with a year's experience in an 
engineering or draf t ing position 
allocated to G-11 or higher may 
apply for principal engineering 
technician (conservation), exam 
35-921 or principal engineering 
technician (stream improve-
ment) , exam 35-923. Former en-
gineers or draftsmen on a pre-
ferred list may also apply. 

For section maintenance sup-
ervisor, exam 35-940, candidates 
must be a section maintenance 
foreman or bridge maintenance 
foreman with the State Thruway 
Authority for at least one year. 
The written test will cover areas 
such as equipment and materials 
used for reconstruction, supervi-
sion and scheduling work. 

A year's experience as a park-
way foreman in the East Hudson 
Parkway Authority will qualify 
applicants for general parkway 
foreman, exam 35-939. Vacancies 
exist in Pleasantville and one is 
anticipated In Carmel. 

Employees of the Education 

Department with a year's experi-
ence as bureau chief with the Of-
fice for Education of Children 
with Handicapping Conditions, 
may apply for director, division 
supervision education of handi-
capped children, exam 39-135. 
Candidates will be rated on the 
basis of an oral exam. 

For supervisor of himianitles 
and performing arts education, 
exam 239-136, applicants must be 
Education Department employees 

with a year's service as associate 
in performing arts education or 
associate in music education. 

Applications and information 
are available at department per-
sonnel or business offices, or from 
the State Department of Civil 
Service: State Office Building 
Campus, Albany; Two World 
Trade Center, Manhat tan ; or 
Suite 750; 1 West Genesee St., 
Buffalo. 

Nassau County Has Clerk, 
Fireman, Engineer Posts 

MINEOLA—Applications are being accepted until March 
26 for open-competitive positions as senior account clerks, 
conteol clerks, stationary engineers and stationary firemen 
in Nassau County. Startln'g salaries range from $6,939 to 
$10,497 a year. 

Examinations for all posts, 
which are only open to Nassau 
Coxmty residents, will be held 
May 1. 

For senior account clerk in the 
Oyster Bay House Authority or 
the Village of Hempsteiad, exam 
63-325, candidates m\]st be high 
school graduates with two years' 
experience in maintaining finan-
cial accounta and reoords. Hiffh 
school graduates with two years' 
office clerical work which in-
cluded compilation aocounite may 
apply for senior account clerk in 
the Port Wlashlngton Library, 
exam 63-326. 

To qualify for stationary engi-

neer I, exam 63-376, applicants 
must have two years of experi-
ence as a stationary fireman. 
Two years' exptrienoe In the op-
eration of low or high pressure 
boilers will also be accepted. 

For stationary fireman, exiun 
63-370, candidates must have 
completed elementary school and 
have a years' experience In the 
operatior^ of a steam heating 
plant. OandiidBitee must indicate 
on their appUcatlmfi the xatJu, 
type, use and preasxire In pounds 
per square inch of all boUe» 
mentioned in their ezpeiisnoe 
statement. 
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Double-Edged Sword 
SHOULD feel right at home here," Civil Service 

X Employees Assn. president Theodore C. Wenzl said 
when he introduced Assemblyman Andrew Stein to delegates 
at the union's convention last week. 

The point of Dr. Wenzl's remark is that Mr. Stein had 
just left the grueling budget debate in the Legislature and 
was to address the delegates right after they had finished 
their tumultuous battle over a dues increase. 

The plight of both CSEA and the state is basically the 
same: the need to finance soaring expenses for operation. 

Ironically, their dilemmas are also intertwined since, 
as everyone knows, the state is trying to hold the line on 
costs by delaying salary increases for state employees, who 
'\re irate because of the wage situation. 

Indeed, one of the principal arguments against the dues 
increase—made by state delegate after state delegate during 
the stormy debate—was the anger they would incur from 
their members by asking for a dues increase on one hand, 
while offering for approval a contract proposal without 
salary improvements. (The agreement does renew incre-
ments, however, and promises a deflnte wage increase next 
year, as well as important job security guarantees.) 

It must have been especially frustrating to the chair-
men of the four negotiating teamis when they faced delegates 
in their respective units to defend their Eictions and the 
action of their elected committees—all fellow workers who 
had, without remuneration, gone through the grinding ne-
gotiation process. 

The people who work directly with the four negotiating 
team chairmen, Robert Lattimer, for PST; Ed McGreevey, 
Operational; Thomas McDonough, Administrative, and 
James Moore, Institutional, know the dedication with which 
these men have fought for their members. They were elected 
to the chairmanships because of the high regard in which 
they are held. 

Now the membership will make the final determination 
on the acceptability of the contract proposals, and many of 
those people who vote will damn the negotiators who put 
their blood, sweat and tears into reaching the understand-
ing. 

For many of those voting, it may be the only union 
activity in which they ever participate. 

But that, too, is what democracy is all about. After all, 
everyone cannot be a leader, and it is very Important for the 
rank and file to register their approval or disapproval of 
their leaders' actions by exercising the right to vote. 

We hope that every member will take advantage of this 
opportunity to vote, since the results will determine the 
future course of action, whether'it be acceptance, an Imposed 
settlement as last yekr or an eventual strike. 

Any organization, including the state's largest public 
employees union, is only as strong as its membership Is 
prepared to be. 

gyiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiHiiiiH 

I Questions & Answers | 
Q. I WM told that if I apply for 

supplemental aecurity income the 
thinsi I own may make me in-
eliflble, even though I don't have 
any money oominx In to speali of. 
Is this true? 

A. Possibly. But you should 

check with your social security 
off ice a n d let t hem determine If 
your countable resources exceed 
the limit. If you exceed the limit 
by a small a m o u n t you may still 
qual i fy for paymen t s if you agree 
to sell t he excess resources wi th-
in a specified period of t ime. 

(Continued from Pace 1) 
s ta te a n d local problems t h a t de-
m a n d resolution before t h e Leg-
islature Is in a posit ion to ad -
journ . 

I t Is no secre t t h a t moat of 
the Legislators a r e hoping for a 
shor t se®slon and t h a t the re will 
be no recurrence of the k inds of 
crises t h a t a rose In New York 
City a n d kept t h e members on 
call virtually for t h e ful l yenr. 
T h e member s a re deeply con-
scious of t h e f ac t t h a t t h i s Is a n 
election year a n d t h a t m a n y of 
t h ^ will face gruelling c a m -
paigns In bo th tfte pr imaries In 
September a n d dur ing t h e gen-
eral election In November. 

Must Face Problems 
On t h e o ther h a n d t h e m e m -

bers realize t h a t they ca tmot 
sweep laway al l problems under 
the rug and let th ings d r i f t unt i l 
the nex t session of t he new Leg-
islature next J a n u a r y . 

Among t h e moie pressing is-
sues before t he Legislature is the 
ma t t e r of judicial r e fo rm a n d 
the urgent need to t ake a f f i r m a -
tive act ion to Improve t h e op-
era t ions of our cr iminal just ice 
system. These Issues will br ing 
to s tage cen te r in Albany Sena -
tor Bernard G. Gordon, Repub-
lican of Westchester County, 
a n d Assemblyman J o h n S . Thorp , 
Jr . , Democni t of Nassau County, 
who serve respectively as cha i r -
m a n of the S e n a t e a n d Assembly 
Commit tee on the Judic iary . 

Both Sena to r Gordon a n d As-
semblyman T h o r p are lawyers, 
who have h a d broad experience 
f r o m both a legislative a n d p r a c -
tical point of view wi th prob-
lems of cour t adminis t ra t ion . 
Senlitor Ooixlon was f i rs t elected 
to the Assembly In 1960 a n d t h e n 
to t he Sena te In 1964. Assembly-
m a n T h o r p began his service In 
th3 A&pembly wi th t he legislative 
session t h a t convened in 1965. 

Both legislators a re respected 
by thei r colleagues for t he i r 
ability, Integrity, a n d for . their 
dedication to the i r legislative r e -
sponsibilities. Each of t h e m h a s 
devoted subs tan t ia l t ime to prob-
lems of judicial r e fo rm. 

Judic ia l Cutbacks 
Bo th Chief Judge Char les D. 

Breitel, Stiate Adminis t ra t ive 
Judge R icha rd J . Bar te le t t , cuid 
t h e Presiding Just ices of the Ap-
pellate Divisions, as well a s t h e 
o the r Administrat ive Judges, 
have done a n exemplary job In 
modernizing a n d improving oiu* 
judicial system. However, w h a t 
makes the problems so cri t ical 
for the Legislature is how m u c h 
more needs to be done, In view 
of the fiscal crisis t h a t conf ron t s 
our s t a t e a n d so m a n y of our 
counties land municipali t ies. 

P a r t of the i-etrenchanent pro-
g ram pu t Into ef fec t by t he City 
of New York, for example, i n -
volved the forced re t i r ement of 
a niunber of Supreme Court J u s -
tices who reached the i r seven-
t ie th b i r thday, a l though t he 
pract ice h a d been to cont inue 
the services of such Just ices for 
a n addi t ional six years. Vacan-
cies t h a t have occurred in some 
of the lower courts a re not being 
fiUed for reasons of munic ipa l 
economy. I n addi t ion, miany 
judges a n d a number of cour ts 
have been deprived of law sec-
i-etarles a n d clerical assis tance, a 
c l i^umstance which necessarily 
Impairs judicial productivity. 

In addi t ion, f rom the poin t of 
view of t h e admln l s t r a tkm of 
cr iminal Justice, there h a v e been 
s h a r p cuts In the budgets of the 

(Continued on Pace It) 
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Civil Service 
Law & You 

•y RICHARD «ARA 

Mr. GalM is a member at the firm of White, Walsh and Gabs. 
P.C., and chairman at the Nawau County Bar AaaooUtion Labor 
Law Committee. 

LOBA Outline 
People who follow the sports pages are undoubtedly 

familiar by now with what has come to be known as "last 
offer binding arbitration." That is a system whereby the 
impartial third party makes a binding determination of a 
contract settlement by choosing either the employer's last 
offer or the employees'. He is not put in the position of 
attempting to come to a middle ground type of conclusion. 

• * * 

THERE IS PRESENTLY pending in the New York State 
Legislature a bill which would create the saune type of last 
offer binding arbitration in public sector disputes between 
public employers and employee organizations. The bill is in 
the form of an amendment to the Civil Service Law and is 
patterned after legislation which presently exists and has 
worked successfully in other states of the union. It appears 
that in the conventional binding arbitration situation, the 
employer and the employee organization each tend to state 
their last positions in an unrealistic fashion; the employer 
offering almost nothing and the employee organization seek-
ing more than it knows it can hope to achieve. The arbitra-
tor, therefore, makes his own selection of what he deems 
t^ be the most reasonable on the assumption that the last 
offer of each side is not reasonable. 

* * * . 

UNDER THE LOBA principle, which is referred to In the 
statute as "final offer evaluation," the arbitration panel can 
select only the last offer of one side or the other, in total. 
It seems, therefore, that each side under these circumstances 
would then put forward what it considers to be a reasonable 
proposal in final form with the hope that the arbitration 
panel would select the position advanced by that party. In 
practice, it has worked to narrow the differences between the 
parites not only in terms of monetary and fringe benefits, 
but also in terms of other aspects of the collective agree-
ment. Until the point Is reached In the Impasse procedures 
where the final offer evaluation panel Is selected, the pro-
cedures remain as they are presently constituted, that is, 
negotiations, mediation and fact-finding. 

• * * 

THE LEGISLATION does not pertain to fire and police, 
but It would operate in all other sectors in which the Taylor 
Law controls. Parties are always free to reaujh their own 
agreement, and In fact, It appears that the LOBA principle 
has pushed parties closer together rather than to pressure 
them fiu-ther apart. The statute sets forth criteria which 
the panel must take Into consideration as well sus other 
relevant circumstances. Listed below are the matters which 
the panel must consider. 

A. The financial ability of the municipality to meet costs. 
(Continued on Pace 19) 
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RETIREMENT 
NEWS & FACTS 

By A. L PETERS 

Pension Suggestions 
The Permanent Commission 

on Public Employee Pension and 
Retirement Systems revealed 
their suggestions l as t weelE w i t h 
a simple new formula: 1) "in-
tegrate" social security into the 
pension system, tha t means take 
half of the employees social se-
curity into the pension system, 
thus cutt ing his ret irement funds 
by half his social security; 2) 
make a 3 percent deduction from 
the salaries of state employees to 
help the pension plan. The plan 
also offers as a "sweetener" a 3 
percent a year increment to off-
set inflation. 

For the average $15,000 a year 
man, retiring next year the new 
plan would s tar t a f t e r 20 years 
service a t age 65, with about 
15 percent less t han he would 
liave received under the old plan. 
I t would bring the ret irement 
benefit to the old level a f te r eight 
years and make him "even" a f te r 
15 years a t age 80. Thus, if he 
lives long enough, the new plan 
would give him larger payments. 

Some interesting figures are 
brought out by the study. New 
York State contributed 24.2 per-
cent of the 1975/76 payroll for 
state employees who belong to 
the 20-year plan and who en-
tered service prior to July 1, 
1973. For those who entered later, 
the contribution amounted to 
14.3 percent. For policemen and 
firemen the contribution amount -
ed to 36.2 percent; for teachers 
19.4 percent. 

In the New York City systems 
the comparable percentages were 
23.7 percent for regular employees 
25.3 percent for teachers, 35.1 
percent for policemen, 23.8 per-
cent for firemen, and 23.2 per-
cent for other Board of Educa-
tion employees. Altogether, in the 
eight systems of the s tate there 
were a total of 1,159,450 mem-
bers covered. The number of 
members receiving pensions on 

June 30, 1975 was 246,241. Al-
together $3,516,000,000 will have 
been paid into ret irement funds 
during the year ending next June 
30 to all eight systems, including 
social security payments. • • « 

Medical bilh for the average 
person aged 65 or over, m n $415 
out of his or her pocket for medi-
cal t rea tment , a survey for 1975 
indicates. The total average 
medical bill was a little more 
t h a n $1,200 per person. The dif-
ference was made up by gov-
ernment plans. 

* « • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks f rom 
the New York Sta te Employees' 
Retirement System and the Sta te 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

Following is • listing of those indhrid-
uals whose membership terminated pur-
suant to the provisions of seaioo 40. 
paragraph 1 of the Retirement and So-
cial Security Law on or before August 
31, 1974. 

(Continuedfrom last week) 
Tucker, Joseph W Malverne 
Tucker, Lulu M Burke 
Tulipane, Dorothy V Yonkers 
Turner, Thomas Central Square 
Vaughan, Wilbert Center Moriches 
Villanueva, Manuel Bronx 
Viverito, Salvatore Whitesboro 
Vorchid, Michael Jr Brooklyn 
Vreeland, Dolores E Haverstraw 
Waddell, Barbara Genera 
Wakulenko, Vera New York City 
WaUh, James P Bellaire 
Walter, John } Brentwood 
Ward, Herman G Fort Plain 
Wart, Belle Cooperstown 
Washington, Elixabeth H Utica 
Washington, William B Nyack 
Wellirer, Charles R, Jr Poughkeepsie 
Welb, Benjamin Brooklyn 
West, Dorothy M Brooklyn 
Westbrook, Lillian Binghamton 
Wiersenberg, Monica M ....New Windsor 
Wild, Virginia M Syracuse 
Wilford, Lillie M Williamson 
Williams, Oaudia M Brentwood 
Wibon, Mary L New York City 
Wing, Elsie M Amenia 
Winkler, Dawn H Albany 

(To Be Continued > 

By ALAN BERNSTEIN 

QUESTION 
What do you think of La»t4)ffer-Binding-Arbitration (LOBA)? 

THE PLACE 
Civil Service Employees Association Delegates Meeting, Kiamesha Lake. 

OPINIONS 

Fran DeLemo, Utica Office of General Services: 
" I think it is a good idea. Bind-
ing arbi t rat ion really helps. I t 
would help state workers be-
cause they would not have to 
go down the same road tha t 
happened last year as to the 
$250 lump payment. I t 's de-
finitely much better t han going 
through the legislature and it's, 
of course, much fairer to have 
the binding arbitration. I t has 
to be kept out of politics. S ta te 

workers have been called second-hand citizens and 
the legislature seems to feel the same way. With 
the binding arbitration, state employees will get 
what they have coming to them." 

Fran Goodwin, SUNY a t Bingh&mton: " I think 
s tate workers are definitely in 
need of sometiiing like LOB A. 
I t would be a way of binding 
the state so we don' t have to 
go through fact- f inding and the 
legislature again, and then pos-
sibly come up with absolutely 
nothing. Even though there is 
a chance t h a t the arbi t ra tor 
might still pick the proposals 
offered by the state negotiators, 
I think binding arbi t rat ion is a 

fair way. Any other way, I believe, would be 
completely unfa i r and could usually only hu r t 
s tate employees." 

Pa t Spied, Rockland County: "From what I know 
about Last-Offer-Binding-Arbi-
t rat ion, I am in favor of i t be-
cause it seems the alternative 
to the regressive points of the 
Taylor Law, meaning strike 
penalties and so on. I t is really 
a compromise. Both sides in 
making their f inal recommen-
dations to the arbi trator would 
have to be realistic and not 
play the games they are doing 
now a t the bargaining tables. 

They would have to offer a package tha t the 
arbi trator could buy. If not, both sides will make 
ridiculous offers and nothing good can ever come 
of tha t . " 

BUI Sohl, Fulton County Highway Depar tment : 
"Last - Offer - Binding - Ar-
bitrat ion could be in your favor 
or it could work against s tate 
employees. I t 's a very difficult 
situation. The old way when 
we went tlirough mediation, 
fact - f inding and so on. the em-
ployees got a chance to t ry to 
get what he thinks is r ight for 
the workers. With LOBA if the 

^̂  s ta te employee doesn't get his 
recommendation accepted by 

the arbi trator , it 's too bad and he gets nothing. 
So while LOBA does have some merit, i t may not 
be as good a deal, bedause you s tand to lose every-
thing." 

Kaye Yushak, Albany Depar tment of Labor: "Well, 
I am all for the binding arbi-
t ra t ion. I t is the best legal way 
t h a t s tate employees have of 
negotiat ing a t this time. I t 's 
much better t h a n going through 
all the other steps we have had 
in the past and will make 
things much easier, all the way 
around. I hope the arbi t rator 
will be fairer t h a n what the 
legislature pulled on state work-
ers last year but I think the 

arbi t rator will a t least look a t both sides' facts 
closely and will give his decision based on the fac ts 
and not on any other issues such as emotions." 

Dorothy Sergeant, Bronx Psychiatric Center; " I 
think the binding arbi t rat ion 
has merit in tha t it lets s tate 
workers go to the ul t imate in 
trying to obtain wha t they be-
lieve is fair . We should explore 
the area fully and see what we 
can get. Maybe with the bind-
ing arbitration, it would be 
more objective with an outside 
par ty deciding which side is 
more realistic in its offer . 
Everybody is subjective when 

they are presenting their proposals and maybe a 
little objectivity is needed a t the present time. 
Too much emotion or subjectivity puts both sides 
a t odds and accomplishes nothing." 

LETTERS TO THE EDITOR 
Save Center 

Editor, The Leader: 
The senior citizens of Orange 

County wish to go on record as 
being opposed to the demolition 
of some of the surplus buildings 
at the Middletown Psychiatric 
Center. 

We feel tha t these buildings 
should be renovated and put to 
use as housing for the needy 
elderly of Orange County. 

The advantages of this move 
are many, and the need is great. 
These buildings are located in 
the City of Middletown, on a 
bus line to downtown Middle-
town and the center of Orange 
County. 

What with the cost of new 
construction being so prohibitive, 
serious thought should be given 
to the preservation and use of 
tha t which already exists and 
Incidentally is paid for—to a 
great extent by the senior citi-
zens who are now and have been 
for many years taxpayers in this 
state. 

I am sure the mechanics for 
funding this project and who 
will be responsible for running 

it—city, county or state—can be 
worked out. 

J o h n M. VanDuser 
Middletown 

Pension Delay 
Editor, The Leader: 

I realize tha t letters of this 
type are becoming a great em-
barrassment to you. No one seems 
to want to answer them. 

Why are your statistics so 
scanty and incomplete regarding 
NYC retirements? 

Oh, you give out the weekly 
totals all right and the total op-
tions. (See 2-10-76 issue.) 

But you don' t indicate how 
long a retiree waited for this an-
nouncement. How many months 
or years? Embarrassing to give 
out this kind of information, I 
know. 

Next month will be a year 
for me. 

Wha t complicated chicanery 
is introduced between the official 
date of retirement, and the of-
ficial approval by the Retirement 
Board? 

Why do you leave these facts 
out? 

Is your aesthetic na ture too 
delicate to reveal these t rue 
facts, when a retiree is waiting 
with baited breath f rom the date 
of his ret irement to the great 
announcement months or years 
later by the N.Y. Retirement 
Board tha t his ret i rement has 
been approved? 

of f inancial disaster, it did not 
take long for the f inancial geni-
uses to tu rn to the tremendous 
resources of the Ret i rement 
Funds to save their skins . . . 
while I still wait a year for a 
decision about my pension! 

Any sense my talking any fu r -
ther? 

Marco A. CorlgUano 
Brooklyn 

When the City was ont he brink Of Inspectors 

LETTERS POUCY 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinMit 
sections of letters t ha t exiceed 
the maximum length. Meaning 
or intent of a letter is never 
changed. Lengthy letters tha t 
cannot be edited to a reason-
able length are not used un -
less their viewpoint is so 
unique that , in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names will be witliheld 
upon request. 

Editor, The Leader: 
Your f ront page article in the 

Feb. 17 Leader, enUUed "C8EA 
Assails DOT Memo OKing Out-
side Firm Hire After Full-Timer 
Layoffs," could very well apply 
to the layoff of 394 Sta te inqiec-
tors last May, with a subsequ-
ent take-over by the UJ3. Civil 
Service. 

There were two understandings 
a t tha t t ime: One was t h a t the 
U S. Civil Service would U k e 
care of safety inspections the 
N.Y. State inspectors did not 
cover; the other was tha t the 
US . Civil Service would consider 
hiring as many as possible of the 
laid-off N.Y. S ta te inspectors. 

A survey of just how many 
N. Y. S ta te inspectors were re-
hired by the U.S. CivU Service 
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could give vis a good case for 
pressing the re turn of S ta te serv-
ice in order to provide some 
public service jobs for the un -
employed in this state. 

Sam Grossfield, speaking on 
Rochester's TV Channel 10, asked 
the question "Where are the fed-
eral in«)ector8? They're nowhere 
around." Does this mean the 
public is not being protected as 
effectively as in the past? Doesn't 
the public care whether they are 
protected or not? 

Richard W. Fletcher 
Williamson 

Chauffeurs Class 
Six New York City firefightetrs 

are a t tending engine company 
chauffeur classes imtU March 
17 a t the Fire Department 's Di-
vision of Training on Roosevelt 
Island. 

The s tudent-chauffeurs are 
Cesar Martinez, Engine I ; IV 
ward Sere. Knglne 35; Anthony 
Bianco, Engine 76; James Mc-
Keon, Engine 228; Joseph Spru-
fero, Elnglne 281; and Richard 
Marra, Engine 303. 

Y«terans Administration 
Informotion S»rvic* 
Call (202) 389-2741 



Delegates Bite The Bullet On Dues 
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(Continued from Pare 1) 
from $45 to $57, still lower than the dues charged by rival 
unions. 

By contrast, the Service Employees International Union 
and the American Federation of State, County and Municipal 
Employees have dues structures based on one to two percent 
of salary, varying from local to local. Based on the smaller 
figure, one percent, an employee making $5,800 annually 
would pay SEIU or AFSCME $58, while someone in the 
$25,000 bracket would pay $250. This, of course, would be 
double ($116 and $500 respectively) if the deduction is 
2 percent. 

Although emotions were Intense during the dues debate, 
it was not reflected by the lop-sided two-to-one vote. The 
tally was 1,401 votes in approval, with 769 against. There 
was no obvious trend in the voting pattern. 

CSEA treasurer Jack Gallagher, in making the plea for 
higher dues, said that a $682,856 deficit was Incurred by 
the statewide union for the fiscal year that ended on Sept. 
30,1975, and that the union would face bankruptcy by August 
of this year If the dues Increase was not approved. 

The mood of the Delegates was that in return for ap-
proval of the 50-cent-per-pay-perlod Increase, it would be 
expected that the union would tighten control of its spending 
wherever possible. 

Typical delegate reaction was that they would face an 
angry membership when they reported back to their chap-
ters, since the members In many areas were not receiving 
salary increases to meet their own needs; yet, if the union 
Is to continue to provide even the current level of services 
to its members, the dues increase would have to be approved 
and they, as delegates, would have to shoulder responsibility 
for their decision. 

Printed below Is Mr. Gallagher's report to the delegates: 
* * * 

"This fiscal year, which began 
on October 1, 1974, proved to be 
one of t he most diff icul t in the 
Civil Service Employees Associa-
t ion 's 65-year history. The e f fec t 
of a n uncertlain economy a n d the 
presence of a new s ta te admin is -
t ra t ion perhaps contr ibuted most 
to the problems faced by the As-
sociation and i ts membersh ip 
dur ing the past twelve months . 

"The ra te of Inf lat ion, spira l -
ling t o dangerous new heights 
again th is year, took its toll on 
every household a n d business in 
the s t a t e—and CSEA was no ex-
ception. T h e increased costs of 
serving our membership in the 
face of rising expenses resulted 
in a deficit df $682,856 for t he 
fiscal year ending September 30, 
1975. 

" I n a n e f fo r t to serve i ts m e m -
bers a s ful ly a n d eff icient ly as 
possible. CSEA expanded var ious 
p rograms significantly dur ing 
this f iscal year. For example, 
CSEA's legial assistance prograni 
cost $873,176 this year as com-
piared to less t h a n $400,000 in 
1972. Tlie Association's staff also 
has increased by 33 percent dtir-
ing the pas t th ree years, wi th 
personnel hired for field service, 
collective bargain ing a n d h e a d -
quar te r s operations. F u r t h e r re -
giwuUization of CSEA was im-
plemented th roughou t the s t a t e 
with the establ ishment of six 
ful ly-operat ional off ices in Long 
Is land. Fishkill. New York City. 
Albany, Syracuse a n d Buf fa lo 
a n d seven satel l i te offices. 

" 'New York Sta te ' s largest 
public employee union ' also 
spen t s ignif icant dollars m a i n -
ta in ing the dis t inct ion by com-
bat ing raids f r a m rival unions 
anxious to take away the t i t le 
And, as bargaining representia-
tive of more t h a n 300,000 public 

Orange Exec Meet 
OOSHHN—A meeting of t he 

esecut lve board of tlie Orange 
Oounty chap te r , Civil Service 
Biii(>k>yee« Assn., will be he ld 
Wednawtoy, March 31, a t Dike-
man's Flrebouse, New S t ree t . 
Oort ien. T h e meeting se t t o 
bestn at 7:30 pm. 

needs of sta^te workers became 
appa ren t , CSEA was forced to 
declare a n impaase in negot ia -
t ions for a sa lary increase. CSEA 
hiad refused to accept a f ina l 
of fer of a one- t ime $250 bonus 
paymen t for s ta te employees. 

" I n an e f fo r t to settle the dis-
pute . CSEA agreed to place t h e 
m a t t e r before a n impar t ia l t h ree -
member fac t - f ind ing p a n e l . 
Though the f ac t - f inde r s recom-
mended a six percent pay raise 
a n d CSEIA's mem^liership accep-
ted t he f inding 10 to 1. the Gov-
ernor pr<Mnptly rejected it . Ac-
cording to t h e provisions of the 
Taylor Law. t he issue was t h e n 
sent to li special ly-const i tuted 
joint legislative commit tee whose 
f inal , b inding determinat ion sup-
ported the Gfovemor's original 
o f fe r m o n t h s before: a n incred-

ibly inadequate $250 one- t ime 
payment . 

"This bleak resolution of 
CSEA's e f fo r t s to gain increases 
in sal>ary a n d benef i t s for Its 
s ta te employees once aga in 
clearly def ined the Inequities of 
the Taylor Law. Because t he pro-
visions of th i s taw severely l imit 
the avenues of recourse open to 
public employees. CSEA dele-
gates immediately directed tlie 
Assoclatton's Legislative a n d Po-
litical Action Commit tee to give 
top priority to amend ing the 
Taylor Law dur ing t he coming 
year . 

"S tung by t he legislature 's 
•arrogant a t t i t ude regarding s ta te 
workers, CSEA also sprang in to 
action to become a 'wiatchctog' 
over the expendi ture of public 
monies by t he legislature. T h e 
legislature's long - established 
pract ice of voting Itself generous 
mone ta ry s u m s known a s ' lulus' 
(addit ional pay in lieu of ex-

penses) was chal lenged in cour t 
by CSEA. T h e cour t ruled t h a t a 
c u r r e n t increaae of near ly $1 
million in new ' lulus' fo r t h e 
legislature was imconst i tu t lonal . 
CSEA also ins t i tu ted land won a 
legal act ion which prevented t h e 
legislature f r o m m a n d a t i n g t h e 
Inves tment of s ta te employees' 
pension f u n d s in shaky Munic i -
pal Assistance Corporat ion bonds 
designed to bail out a nea r ly -
b a n k r u p t New York City. CSEA 
then commi t t ed Itself to a policy 
of protect ing employee pension 
f imds now a n d in f u t u r e years 
f r o m u n s o u n d investments . 

" D e ^ l t e cynical newspaper re -
por ts of 'CSEA's d e a t h knell* a s 
the fiscal year ended, t he union ' s 
membersh ip . 230.000 s t rong, 
knew t h a t C S E A . t hough 
s t ra ined by t he fas t -paced events 
of a d i f f icu l t year, h a d come 
th rough the experience s t r e n g t h -
ened a n d more effect ive t h a n 
ever before." 

employees, CSEA has entered 
into long, costly negotiat ions In 
the four S ta te uni t s a n d m a n y 
counties as well. 

"As expenses cont inue to ex-
ceed income, dealing wi th the 
deficit becomes a n u rgen t ma t t e r 
which mus t be resolved soon. 
Cut t ing back on services and 
programs now available to m e m -
bers or the closing of regional 
offices, two obvious methods of 
checking costs, would seriously 
jeopardize CSEA's s t a tu re while 
adversely a f fec t ing thousands of 
members . After serious s tudy of 
th is deter iora t ing f inancia l s i t -
uat ion. it appears t h a t t h e only 
viable m e a n s of re turn ing s ta -
bility to t he Association's budget 
would be a n Increase in memtoer-
shlp dues. Such action, wixlch 
can be t aken by a vote of dele-
gates a t one of CSEIA's semi-
a n n u a l Delegates Meetings, 
wouW provide t h e f u n d s needed 
to meet cu r ren t requi rements 
and allow a modes t surplus to 
accrue over the nex t several 
years. T h e possible e n a c t m e n t of 
a n increase would be the f i rs t 
raise in dues since October. 1972. 

"CSEA faced f u r t h e r diffksul-
ties when a new s ta te adminis -
t r a t ion . led by Governor H u g h L. 
Carey, began its work in Albany 
on J a n u a r y 1. 1975. I n his 'S ta te 
of the S t a t e ' address before t h e 
legislature, the new governor in -
troduced his policy regarding t h e 
s t a t e a n d Its employees: "The 
days of wine a n d roses a r e over' 
he declared a n d . immediately, 
the stage was set for a year- long 
batt le. 

"While the governor demanded 
'cut back! ' . CSEA members — 
using thei r own vacation or per -
sonial leave—came to Albany on 
March 18. 1975 to ' f igh t back! ' 
In a show of unity and s t r e n g t h 
never seen in th is s ta te before . 
40,000 CSEA members rall ied a t 
the S t a t e Capitol, demand ing 
t l ia t layoffs s top and serious ne -
gotiat ions for increased salary 
a n d benef i ts begin, as provided 
for In the reopener clause of 
the thli-d year of the s ta te ' s con-
t rac t with CSEA In four nego-
t ia t ing uni ts . 

"When t he new a d m i n i s t r a ' 
Uon's b l a t a n t disregard for t h e 

Statement of ASSETS, LIABILITIES and FUND BALANCES 
as of September 30, 1975 and 1974. 

GENERAL FUNDS 

ASSETS: 
Cash, including interest bearing accounts and certificates 
Marketable securities at cost (market 1975 — $1,762,865; 

1974 —$1,516,737) — N o t e 1 
Dues receivable 
Due from Insurance Fund 
Other receiv.ables, deposits and prepayments 
Note receivable — Note 3 
Land and buildings, executive headquarters, at cost — Note 4 
Equipment, at cost less accumulated depreciation 

(1975 —$230,091; 1974 — $191,402) 

Total Assets 

LIABILITIES: 
Accounts payable, taxes withheld and accrued items — Note 5 
Due to Chapters for share of dues 
Dues collected in advance 
Mortgage payable — Note 4 

Total Liabilities 

COMMITMENTS — Notes 3 and 7 

GENERAL FUND BALANCES: 
Fund for general operations and working capital 
Fund for welfare payments 
Fund for contingency 
Fund for building and equipment investment 
Fund for additions to building and equipment 
Fund for replacement of building — Note 1 

Total General Fund Balances 

Total Liabilities and Fund Balances 

1975 1974 
$1,077,512 $1,919,025 

1,828,219 1,524,929 
444,831 438,516 
213,862 98,078 

72,902 368,559 
175,000 -0-

1,120,399 1,115,059 

184,972 168,262 

$5,117,697 $5,632,428 

$ 336,481 $ 291,412 
1,303,069 1,240,217 

6,591 -0-
152,958 185,235 

$1,799,099 $1,716,864 

$1,118,449 
49,507 

614,634 
1,141,772 

178,529 
215,707 

$3,318,598 

$2,088,582 
45,958 

371,134 
1,087,445 

147,388 
175,057 

$3,915,564 

$5,117,697 $5,632,428 

Statement of INCOME, EXPENSE and CHANGE IN FUND BALANCE 
for the years ended September 30, 1975 and 1974. 

GENERAL FUNDS 

INCOME: 1975 1974 
Dues — net after refunds to Chapters 

State $4,243,210 $3,921,105 
County 3,017,667 2,832,244 

Insurance Fund reimbursement net of expenses and refunds — Note 2 . . 370,884 406,090 
Interest earned 190,431 . 201^435 
Income from other sources 25,045 23,007 

Total Income $7,847,237 $7,383,881 

EXPENSES: 
Salaries, payroll taxes and other personal services $3,170,982 $2,598,580 
Employees' pension and group life insurance costs 452,687 414,265 
Administrative travel, lodging and meals 651,129 448,405 
Officers, directors and committees expenses 412,113 350,745 
Civil Service Leader (mailed weekly to approximately 

215,000 members) 930,532 814,698 
Printing and communications 323,631 241,799 
Legal services 873,176 535^613 
Data processing services and equipment rental 315,643 273,119 
General expense 100,600 72'l08 
Headquarters occupancy costs 117,195 113,912 
Public relations programs 421,728 84^924 
Travel allowance to Chapters 63,730 92^181 
Regional offices, conferences. State and County 

workshop costs other than payroll 210,925 122,384 
Delegate meetings, election expenses and organizational costs 423,823 102,636 
Additions to fund for building and equipment investment 

representing purchases of equipment during year 62,199 70,675 

Total Expenses $8,530,093 $6,336,044 

Excess of (Expenses Over Income) or Income 
Over Expenses Transferred to General 
Operations and Working Capital ($682,856) $1,047,837 



Replacement 
Ballots 

ALBANY — Although the 
time period for obtaining re-
placement ballots in current 
voting on a tentative work 
agreement for s ta te workere will 
necessarily be brief, replace-
ments will be available, accord-
ing to the Civil Service Em-
ployees Assn. 

CSEA, whidh represents t h e 
four s tate negotiating imlts in-
volved, advises its members in 
those units, who have not re-
ceived a ballot by March 24 or 
25, to phone CSEA's Albany 
Hdadquarters a t (518) 434-01»l 
no later than March 25 and ask 
for one. Submission of name, 
address, social security number 
and chapter will be required to 
enable proper verifioation of vot-
ing eligibUlty. 

" In person" requests for re-
placement ballots will be hon-
ored at Albany headquarters un-
til the close of business on Mon-
Qlay, March 29. 

Replacement ballots may not 
be lef t a t Albany headquarters 
by hand delivery. All ballots 
must be returned in the official 
CSEA return envelope supplied 
for tha t purpose and must be re-
ceived in the m>ail no later t han 
10 a.m., Tuesday, March 30. 
Counting will be completed on 
March 31. 

Albany Region s 
Sets One-Daiy 
Trip To Boston 

ALBANY — A bus trip to 
Boston has been set by Al-
bany Region IV, Civil Service 
Employees Assn., for Satur-
day, April 24. ' 

The trip for sight-seers and 
shoppers will depart a t 7:30 a.m. 
f rom Executive Park, Stuyvesant 
Plaza, Albany, and will arrive a t 
Boston's Copley Square. The trip 
will cost CSEAers $10 each. 

Reservations may be obtained 
by contacting Muriel Milstrey, 
448 Wallace Road, Schenectady, 
N.Y. 12304. The telephone num-
ber is (518) 377-9342. No can-
cellations will be accepted af ter 
AprU 19. 

CSEA's Rank & File Voting On Terms 
(Continued from P a r e 1) 

teams. 
Treatment of the rat if icat ion 

issue was based on leaving the 
decision entirely In the hands of 
the union's rank and file s tate-
employed m e m b e r s , CSEA 
spokesmen said. For this reason, 
the delegates came up with no 
recommendation either for or 
against the tentat ive pact. 

State Concessions 
Delegates did point out, how-

ever. t h a t s t a t e workers should 
keep in mind tha t the s ta te had 
withdrawn its previous demands 
to reduce many long-established 
benefits. These included denying 
the use of sick leave for the first 
day of absence due to illness, re-

Capital Chapter 
Retirees Meet 

ALBANY — The Capital 
District Retirees chapter, 
Civil Service E m p l o y e e s 
Assn., will hold a business 
meeting at CSEA Headquaiters, 
33 Elk Street, Albany, N. Y., on 
Wednesday, March 31 at 1:00 
p j n . 

The meeting will be cancelled 
in the event of a CSEA statewide 
strike if a contract set t lement is 
not reached. 

Guest speaker will be Arvis 
Chalmers, capitol reporter for 
the Knickerbocker News. 

Reports concerning retiree in-
terests will be given by chapter 
president John Kennedy a n d 
John Joyce, a delegate to t h e 
statewide March 14-18 CSEA 
Convention a t the Concord Ho-
tel. In addition, pending legis-
lation of retiree interests will be 
covered. 

Endorse Library 
(Continued f rom Page 3) 

who suffer : service will ul t imate-
ly be cut. Since the small, very 
small, state aid increase in 1973, 
costs of operat ing libraries have 
risen so high t h a t we can ' t keep 
ahead of inflation, Ms. Leggett 
said. 

"Without added support, libra-
ries won't survive much longer. 
In the list of things tha t a r e 
necessities, libraries rank higlh." 

ducing the rate of earning viaca-
ti<m credits, and limiting to 10 
the number of vacation days for 
which an employee can receive 
cash payment upon leaving ser-
vice. 

Oths r demands dropped by the 
state would have cut personal 
i ^ v e to 3 days >a year; te rmin-
ated the state 's dental plan on 
March 31; increased the work 

week to 40 hours for those now 
working 37y2 hours; impoaed 
parking fees in state lots which 
are now free; a n d brought about 
reductions in numerous other 
worker beneJits, as well as the 
loss of valuable union activity 
rights for CSEA. 

Retention of these various 
benefits, al though not men-
tioned specifically In the tenta-

tive new agreement, is provided 
for in a general clause extending 
the present contract , CSEA 
spokesmen noted. 

The actual memorandum of 
understanding, accepted by the 
negotiating teams of all four 
CSEA state negotiating units, 
has been sent out with a ra t i f i -
cation ballot to all CSEA mem-
bers in each unit . 

CAYUGA OFFICERS — Riordon% Restaanuit In Auburn 
WM the scene of the installation of officen and dlrecton of the 
Cayuga County chapter, Civil Service Employees Assn. They were 
Installed by Syracuse Region V president Richard E. Cleary. Above, 
seated, from left: Bruce Nolan, chapter president; Helen Exner, 
recording secretary, and Ruth Curtiss, treasurer. Standing, from left: 
Donald Short, second vice-president; Ronald Smith. Region V field 
representative; Charles Lincoln, first vloe-presldent; Mr. Cleary; 
Luke Cloora, delegate, and Gary Fliek, Moravia School unit president 
and delegate. 

Tentative Pact Agreement 
Those provisions of the coliecfive agreement between the State and CSEA relating to this 

unit for the period April I, 1973 to March 31, 1976 will be extended until March 31, 1978. Only 
changes in the agreement which are necessary to delete obsolete references or to reflect the fol-
lowing will be made. 

1. Commencing with the beginning of the payroll period the first day of which is nearest 
to April I, 1976, the State agrees to pay annual and longevity increments at the rate in effect 
on April I, 1975 to those employees eligible to receive such incremental payments pursuant to 
the provisions of Civil Service Law § 130 and 131. 

2. Commencing April I, 1976 permanent non-competitive and labor class employees with-
in this negotiating unit with one year or more of permanent continuous State service who are 
laid off will have such lay-off governed by the process presently applicable to competitive class 
employees for the purpose of re-employment to future vacancies. 

3. Effective April I, 1978 a continuity-of-employment fund administered by a committee 
will be created in order to 

(a) study worker displacement problems arising from economy RIR, programmatic 
reductions and curtailments, closedowns, relocations, consolidations, technologi-
cal changes, and contracting out; and 

(b) make recommendations for the solution of these problems, including but not 
limited to the use of normal and induced attrition (e.g., early retirements), 
sharing of available State job opportunities (e.g., transfers), indemnification 
(e.g., severance pay), and transition to work in the labor market beyond State 
employment (e.g., retraining). 

Recommendations made by the Committee will not be binding on either the State or 
CSEA, although they may form the basis for negotiations and such agreements as the parties 
may enter Into. 

The Committee shall be Instructed as follows: there shall be four representatives from the 
State, four from CSEA, and one impartial person who shall serve as Chairman. 

The State shall cause to be placed in the continuity-of-employment fund for expenditure 
pursuant to this memorandum of agreement the amount of $1 million. 

The Committee shall continue in existence for a period of one year unless the parties by 
mutual agreement agree to extend the life of such committee. 

4. Effective April I, 1976, labor and non-competitive class employees within the negotia-
ting units represented by CSEA if laid off, will be laid off within title on the basis of seniority, 
provided, however, that such employees shall not gain greater rights than they would have if they 
were covered by the provisions of the Civil Service Law, Sections 80 and 81, and provided, 
further, however, that this proposal does not extend to these employees' coverage under Civil 
Service Law, Section 75 or Article 33 of the collective negotiating agreements with CSEA. 

5. Commencing April I, 1976 and continuing until March 31, 1977, the State will give 
written notice to CSEA of the closing of an agency, a facility, or a division or major depart-
ment of an agency or facility at least six full calendar months prior to the closing. A permanent 
non-seasonal employee in such agency, facility, division or major department who is on the pay-
roll on the date of such closing and who is scheduled for layoff as a result of such notice shall be 
guaranteed employment and with no loss of earnings for tne aforesaid six full calendar months. 
The provisions of this paragraph may be extended until March 31, 1978 upon the mutual agree-
ment of both parties. 

6. Effective April I, 1976, where under current layoff law and procedures permanent 
employees are to be laid off within a given layoff unit and there are provisional or temporary 
employees in the same title in another layoff unit not projected for layoff, such provisional or 
temporary employees will be di^laced in order to provide continued employment for those 
affe^ed permanent employees. The State will manage centrally the placement of the affected 
permanent employees. 

7. Effective April I, 1977, the basic annual salary of all employees in full-time employ-
' ment status as of March 31, 1977 will be increased by an amount to be determined by tfia par-

ties to the collective agreements pursuant to reopened negotiations to be commenced after 
October 31, 1976 upon the demand of either par^. If the parties cannot agree on the amount, 
procedures set forth in the Taylor Law for the resolution of impasse shall be available to either 
party. Article 7.2c of the current Agreement shall be continued. 

8. Each of the parties shall have the right by giving notice to the other prior to October 
31, 1976 to reopen negotiations in order to amend the continuing provisions of the 1973-1976 
collective agreements. Each party will be limited to present for reopened negotiations two artides 
in the 1973-1976 collective agreements (in addition to the general wage reopener set forth in 
paragraph 7). 

9. Commencing with the beginning of the payroll period the first day of which is nearest 
to April I, 1977 the State agrees to pay annual anci longevity increments to those employees 
eligible to receive incremental payments pursuant to the Civil Service Law, § 130 and 131. 

10. The State agrees to continue to pay its present share of the cost of health and dental 
insurance during the term of this extension agreement. Any increase in the costs of such plans will 
be borne by the State and the employees represented by CSEA in the same proportions as are 
presently in effect. 

The agreements set forth in this Memorandum of Understanding shall be subject to rati-
fication by the membership of the Civil Service Employees Association, Inc. 

Dated: March 12, 1976 

THE CIVIL SERVICE EMPLOYEES 
ASSOCIATION. INC. THE STATE OF NEV^ YORK 
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C i » i 7 Service Law & You 
(C^nttaraed f rom Page f ) 

B. T h e interst and -welfare of 
t h e ptd>Uc. 

C. Compar ison of Uie wa«ea, 
h o u r s a n d condition of employ-
m e n t of t h e employees Involved 
In t h e evaluation proceeding 
wi th t h e wages, hours, a n d oon-
dl t lone of employment of o the r 
employees per forming sknl lar 
skills u n d e r similar working con-
<Btlons and with o ther employees 
genemlly in public a n d pr iva te 
employment in comparable com> 
mimit ies . 

D. T h e decisions a n d recom-
menda t ions of the fao t - f inder . 

E. T h e average consumer 
pr ices fo r goods a n d services, 
conmionly known as t he cost of 
living. 

F. T h e overall oocnpensbtion 
present ly received by t h e em-

ployees. including direct wages 
a n d f r inge benef i ts . 

O. Comparison of peculiar i t ies 
in regard t o o the r t r ade p ro fes -
sions, Including specifically: (1) 
h a z a r d s of employment ; (2) 
physical <iualifications: (3) edu-
ca t iona l qual i f icat ions; (4) m e n -
U1 qual i fkia tkms; (5) Job t r a i n -
ing a n d skills. 

H. Such o ther fac tors wihich 
are normal ly o r t rad i tkmal ly 
t aken in to considerat ion in t h e 
de te rmina t ion of wages, houiis 
and condit ions of employment . " 

I t -would appear f r o m th i s v a n -
tage point t h a t t he legislation 
now pending is worthy of sup-
por t . a n d is a vlsuble solution to 
t he c u r r e n t poor barga in ing 
pract ices t h a t exist in t he public 
sector. 

Gateway Seeking Lifeguards 
BR<X)KLYN—The Nation-

al Park Service's Gateway 
National Recreation Area of 
New York and New Jersey 
is s e ^ n g ocean l i feguards. 
Deadl ine for applicationB is 
I^Carch 31 . 

T h e positions a re a t the en t ry 
level a n d pay $27.28 a day . Duty 
s ta t ions will be a t Breezy Poin t . 
Queens County, land G r e a t Kills, 
R lchnumd County, New York, 
a n d Sandy Hook, Highlands , 

New Jersey. 
Applicants mus t be 18 years of 

age or older on o r before da tes 
of appo in tmen t . I n fo rma t ion a n d 
appl icat ions a r e available by 
calling t he Ga teway Nat iona l 
Recreat ion Area offices. I n New 
York, t h e te lephone nundser is 
(212) 252-9150; in New Jersey, 
the ryumber is (201) 872-0115. 

Kmp U.S. Humbw 1 
Buy U.S. Made Products 

THE BIGGEST COMEDY HIT EVER! 
M O R E LAUGHS T H A N EVER 

B E F O R E IN T H E HISTORY 

j U E N O R M A N (JO I N Q U E S I S 
HE MAKES LOVE-NOT WAR 

CHAR6C TICKETS BY PHONE WITH ALL MAJOR CREDIT CARDS (212) 239-7177 
FQR GROUP SALES ONLY CALL: 575-5p56 

MOROSCX)Tt«ATRe i'J/VVlSH^TWsiWf 

Save Evers 
Rally Hits 
Budget Cuts 

I n yet ano the r a t t e m p t to save 
City University of New York f r o m 
severe cutbacks, s tudents a n d 
communi ty leaders s taged a ral ly 
a t Borough Hall Plaza in Brook-
lyn late last week. 

This t ime, demons t ra to rs came 
to support Medgar Evers College, 
which would be reduced f r o m a 
four to a two-year college under 
Schools Chancellor Rober t Kib-
bee's proposal to save money. 

Congresswoman Shirley Chls-
holm, Brooklyn Borough Presi-
den t Sebas t ian Leone, and J a m e s 
E. Oreenidge, c h a i r m a n of the 
New York City Council Against 
Poverty addressed the rally. 

Charles Joshua , executive d i -
rector of the Cent ra l Brooklyn 
Coordinat ing Council, said the 
move would t i rn i Medgar Evers 
in to a "vocational school." 

"The Brooklyn communi ty 
fought and struggled for m a n y 
years to establish a senior col-
lege to meet its educat ional 
needs," Mr. Joshua said. "Now 
the life of t h a t senior college is 
In jeopardy." 

Study Group 
Calls Beame 

A S ta t e Sena te sub-conunit tee, 
appoin ted th ree weeks ago to 
hold hear ings on t he i m p a c t of 
F i re a n d Police D e p a r t m e n t s 
budget cuts , w a n t s top ci ty exec-
utives to tes t i fy a t open hear ings . 

A spokesman f o r Sen. J o h n D. 
Ca landra , (R-Bronx) cha i rman 
of the t h r e e - m a n panel , said i t 
will investigate t he cu ts which a re 
reducing these "most essential 
services to crisis levels" a n d t ry 
to de te rmine the e f fec t f u r t h e r 
cu ts would have. 

Let ters were s o i t t o Mayor 
Abraham D. Beame. Comptroller 
Harr i son J . Cfoldin. Ciity Council 
President P a u l O U w y e r , the f i r e 
a n d police commissioners, deputy 
commissioners, borough presi-
dents . a n d un ion heads. The sub-
commit tee . which was appointed 
by t he Sena te F inance Commit -
tee, h a s subpoena powers 

T h e o ther sub-commit tee m e m -
bers are Wil l iam T . Conklin (R-
Brooklyn) a n d Emanue l R. Gold 
(D-Queens) . 

Medal 
of 

Honor 
Rag 

His country gave him 
the Congressional 
Medal of Honor... 
A Detroit grocer 
gave him five bullets 
in the chest. • 

Previews Begin 
Tues E v g . a t S R M . 
L o w P r i c e d P r e v i e w s 
T u e s . thru M a r c h 2 8 
All Seats $5.00 
Opens Sun. Evg. 
March 28 at 7:00 P.M. 

Rigulai Pricts Tuts thru Thuis Evgs 
at800PM Sun ai300PM 1700PM 
S7 50 6 60 5 60 fii Evgs at 6 00PM 
Sal Evgs al700PM t l O P M i 
Op«ning Night Sun Evg Match 28 S8 50 
7 50 6 50 Please enclose a stamped 
self addiessed envelope with mail ordei 
Kindly list aXeinate dates 

Theatre d e Lys 
1 2 1 C l i r i s t ^ r S t N.Y.C. 10014 
(212)924-8782 

(Continved f r o m Pace • ) 
various dis t r ic t a t to rneys a n d in 
t h e police forces. T h e inevitable 
resul t of these r e t r e n c h m e n t 
measures h a s been a reduct ion 
in t he numbers of co iu t t r i a l 
pa r t s . This m e a n s delays n o t 
only in the prosecution of c r im-
inal offenders , bu t delays also i n 
t h e r a t e of progress in t h e civil 
b ranches of t h e Judicial system. 

Bo th Senator Gordon and 
Assemblyman T h o r p a n d the i r 
legislative commi t tee have held 
extensive hear ings throug'hout 

V«tMrans Administrotleii 
Informotion S«rvle« 
Call (202) 389-2741 

Washin9ten. D.C. 20420 

the s t a t e dur ing t h e pas t several 
years. They a re ful ly a w a r e of 
t h e e x t e n t to wh ich member s of 
t h e Judiciary, B a r associat ions, 
a n d various civic groups a re 
looking t o t h e m fo r necessary 
leadership to remove some of t he 
obstacles t o ef f ic ient a n d e f f ec -
tive Judicial adminis t ra t ion . T h e 
geneiial view in Albany is tha t^ 
Sena to r Gordon Assembly-
ni>an T h o r p will respond c rea -
tively to t h e d e m a n d s t h a t a r e 
being m a d e iqxm them. 

Somcofi* N—dB You — 
Blood h mtfant to clrculal^, 
Koep If moving, by donating 
Give a pint of blood. 

C H I C A G O ' IS A M A R V E L ! " 
- T i m e 

T H E B R O A D W A Y M U S I C A L 
AT ITS B E S T . " News-Neek M.ijj,17111 

oiin v[RDOfi am 
_ J E ^ I O K b O 

MAIL ORDERS NOW! 
MON.THflU.RM. SAT. WED. SAT.. 

IV6S. CVQS. MATS. MATS. 
ORCH. I16.M I17.S0 $12.50 $14.00 
UUZ. 1 3 . » 15.00 10.00 12.00 
BALC. U-OO 12.00 0.00 10.00 

W M 11.00 0.00 0.00 
9.00 10.00 7.00 MO 
t.OO 9.00 

4ethSTREEr THEATRE 
M i M M i r i , 

ii. o^d.c^.^i!m^)^^^:^77 

THE I A N D O N L Y L O N G E S T 

R U N N I N G S H O W O N B R O M J W A Y 

Uteres a reason for that! 

KIKALE THEATRE 45TH STREFT W of BROADWAY 
(SEE ABC ACS FOR DETAILS) 

" T H E R I O S T S T Y L I S H 
B R O A D W A Y M U S I C A L 
S I N C E ' P I P P I N . ' A 
S I G H T T O B E H O L D , 
S P E C T A C U L A R L Q O K -
I N G A N D S L I C K L Y 
D O N E . " 

- Douglas Watt Daily News 

f Of Group SsiM only c«M 3ft4.1033 
•MAJESTIC THEATRE 247 West 44th SI 

lit* iM» imiMMt nwoon el 
Th« Wiiod «l 0< 

2 4 6 0 7 3 0 



Durse, Medieat Specialist, 
Psydiatnst Posts Open 

ALBANY—^Licensed practical nurses, psychiatrists and 
medical specialists are continuously being recruited by the 
Stp.te Civil Service Department for posts in state agencies. 
Salaries range from $8,051 to $33,704 a year. 

S t a t e A n d C o u h t y E l i g i b l e L i s t s 

^ For all po6t6 no written ezam-
InatlonB are necessary. AiTPli-
cants will be rated according to 
their education. tralziin« and ex-
perience. 

For licensed practical nurse. 
No. 20-106. candidates must have 
a license to practice as a prac-
tical nurse in New York or have 
a limited permit to prcMtlce as a 
practical nurse or have applied 
for a permit. Practical nurses 
are employed with the Depart-
ment of Mental Hygiene. Educa-
tion and Health, as well as the 
State University. 

A state medical license and 
completion of three years of 
residency training In psychiatry 
will qualify candidates for psy-
chiatrist I, No. 20-390. Candi-
dates meeting requirements for 

psychiatrist I who have two 
years' post-residency experience 
may aply for pyschlatrlst H. 

For medical speclaOist I. No. 
20-407. candidates must be li-
censed to practice medicine and 
have completed a training pro-
gmcn approved by the certifying 
board of the candidates specialty. 
Individuals with two years' post-
residency experience may aiiply 
for medical specialist n . No. 20-
408. 

Application forms xnay be ob-
tained in person or by mail f rom 
the State Civil Service Depart-
ment a t Two World Trade Cen-
ter, Manhat tan; State Office 
Building Campus, Albany; or 
Suite 750, 1 West Genesee St., 
Buffalo. 

EXAM 35-523 
SR BACTERIOLOGIST 

T e « Held Nov. 1. 1975 
Lift E»t. Feb. 24. 1976 

1 Schoonmaker D J Duane*burK....83.6 
2 Hiicott Thoff lu Pine Plains 83.5 
3 Meidenbauer R P Albany 80.7 
4 Maupin Peggy S Nassau 80.1 
5 Breisch Sharon Albany 78.4 
6 Lyons Thomas B Latham 78.1 
7 Andrulonis J A Latham 77.4 
8 Turek Gregory D Voorheesvil....77.0 
9 Wethers Judith Albany 75.2 

10 Armao C D Albany 73.7 
11 Duncan Rory A Oelmar ....71.2 
12 Toomj Russ W Mechanicvill ....71.2 
13 Schmidt Gale B Loudonville 70.9 

EXAM 35-536 
SR DAMAGES EVALUATOR 

Test Held Nov. 1, 1975 
List Est. Feb. 24, 1976 

1 Ekstrom R E Latham 93.3 
2 Jeavons C F Waterford 86.6 
3 Raymon Roy V Troy 78.3 
4 Fox William L Albany 74.0 
5 Barrel! Richard Albany 73.2 

EXAM 35-833 
WORKMENS COMP EXMR 

Test Held Oct. 4, 1975 
1 Petrella Connie Rochester 87.7 
2 Stoller B L I City 86.3 
> Oldenburg P A Buffalo 86.1 
4 Wallace Thomas Latham 84.1 
5 Marblo Patricia Valatie 84.0 
7 Cohen Bernard Brooklyn 82.6 
8 Diamond Seymour NYC 82.4 
9 Cardiwell B E Albany 82.3 

10 Jaeger Janet E Richmond HI ....82.1 
11 Tillman Daisy NYC 82.0 
12 Hawkins G E Englewood 82.0 

13 Peeples Barbara NYC 82.0 
14 Siano George M Rochester 81.1 
14A Jones Linda C Endicott 80.2 
15 Wigglesworth L Bronx 80.0 
16 Koeppe Ruth Latham 78.7 
17 Cheatwood F A Binghamton 78.6 
18 Gilbert Ruth Jamaica 78.4 
19 Gratto J H Rochester 78.1 
20 Sokolosky Hilda Kirkville 78.0 
20A Evans Sara C Waterford 77 
21 Weizberg Harry NYC 77.6 
22 Koch Doreen J Skaneateles 77.1 
23 Napolitano V Brooklyn 77.0 
24 Dwyer Mary L Endicott 76.8 
25 Wasserman Max Jamaica 76.7 
26 Campbell Thomas Troy 76.3 
27 Ellis Evelyn G NYC 76.2 
28 Weinthal Helen Frsh Meadows....76.2 
29 Melewski Irene Waterford 75.9 
30 Schubert Joel Brooklyn 75.7 
31 Baronciani E M Val Stream 75.6 
32 Cropper Marie Cambria Htf 75.5 
33 Brown Mary L NYC 75.0 
34 Wah Ruth Richmond HI 74.9 
35 Kaplan Julius Glendale 74.9 
36 Congedo Emanuel Brooklyn 74.6 
37 Colfer tSephen Albany 74.3 
38 Diaz Lorraine M Hollis 74.0 
39 Haffenden Lena Brooklyn 74.0 
40 Berman Mae M Brooklyn 73.7 
41 Beck Sam Brooklyn 73.6 
42 Macchio Joseph Liverpool 73.4 
43 Small Margaret Glen Oak 73.4 
44 Lieblich Walter Brooklyn 73.2 
45 Rathakrishnan M Liverpool 73.2 
46 Foley Robert P Troy 73.0 
47A Watson Sylvia L Rochester 72.7 
48 Mazol Marie L Mineola 72.4 
49 Lombardo P A Brooklyn 72.2 
50 Debldsio Marcel Val Stream 72.2 
51 Evans James A Albany 72.0 
52 lacone Mary Brooklyn 71.9 

youwon*t 
beSeuehow 

^ood it tastes... 
until you 

taste it! 

(PRONCXJNCEITGAY-KEE-KAN) 

PLUM 
WINE 

serve 
with club soda 

or on the rocks 
with a kiss of lemon 

* ^ Importfd ky iJn Sidney ¥t*iA Imp^rtmg Co., Inc., NY, 
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53 Froebel Phyllia N Toaawaoda. . . .?! .? 
54 Murphy Beatrice Farmingdale ....71.6 
55 Bloom Joseph H Bronx 71.3 
57 Barkevich Peter Amsterdam 70.7 
58 Jackman Basil U Bronx 70.6 
59 Penna Gary F Canastota 70.6 
60 Betro Aspro Brooklyn 70.4 
61 Ruhl Carol A Watervllet 70.1 

EXAM 35-766 
» AQUATIC BIOL MARINE 

Test Held Oct. 4. 1975 
List Est. March 8, 1976 

1 Fallon David J Rocky Pt 77.1 
2 Young Bryon H Amagansett 76.4 
3 Rasmussen G P Westwood 73.1 
4 Brandt Robert E Pt Jeffenon 70.1 

EXAM 35-831 
ASSOC COMP CLAIBfS EXMR 

Test Held Oct. 4. 1975 
LUt Est. March 8, 1976 

1 Simberg Richard NYC 86.7 
2 Stutz Anna J Rochester 86.0 
3 Rathschmidt J F Brooklyn 85.7 
4 Weinberg Louis Brooklyn 84.0 
5 Suraci ePter S Brooklyn 82.0 
6 Lippe Robert Brooklyn 81.6 
7 Terzulli Paul L Staten Is 81.6 (» 
8 Deutsch Haskell Brooklyn 80.9 2 
9 Paica Lewis P NYC ..79.9 sT 

10 Vainella Joseph Irvington 79.8 ^ 
11 Klein Barry A EnglUhtown 79.0 
12 Vafakos Lynne N Brooklyn 79.0 g 
13 Guardino Louis Jamaica Est 76.6 B 
14 LvKford R W Syracuse 76.3 ^ 
15 Furnari S T Howard Beach 76.0 S -
46 McNemey F E Buffalo 75.0 
17 Gunn Mae E NYC 74.9 g 
18 Mayo Norma E Brooklyn 74.0 
19 Romans Williams Horseheads ....73.3 
20 Cribbs William Lakeview 70.7 
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EXAM 35-830 
SR COMP CLAIMS EXMR 

Test Held O a . 4. 1975 
List Ett. Mar. 3. 1976 

1 Spinner Janice Brooklyn 96.4 
2 Maichrowin P R Brooklyn 92.1 
3 Shiffrin Harold Brotddyn 90.4 
4 Kenyon Katrina Staten Is 90.2 
5 Feld Leonard B Flashing 89.4 
6 Bart Michael Brooklyn 88.6 
7 Gutowski W A Syracuse 87.9 
8 Bauer Kenneth C Rocheater 87.1 
9 Boman Max Woodhaven 85.9 

10 Phillips N M Staten Is 85.5 
11 Beardsley R W Qay 84..6 
12 Weinstein B S NYC 84.5 

(Continned on Page 12) 

2 City Workers 
Praised For H p s 

New York City, which seeks 
assistance f rom wherever i t can. 
last week handed out Municipal 
Service Administration awards to 
two employees for money-saving 
suggestions, n i e y received cita-
tions and cash awards. 

Lillian D'AguUar. a Municipal 
Archives senior clerk won $50 for 
her suggestion to photostat vital 
records. Salvatore Brucia, a lab-
orer with Public Works, received 
$30 for suggesting simpler and 
less costly methods to grease city 
vehicles. 

"The suggestions both these 
employees made were an out-
growth of their fine work and 
knowledge in their respective 
fields," said MSA Administrator 
Jolui T. Carroll. "They are rep-
resentative of the many thou-
sands of civil service employees 
throughout the city doing their 
Jobs day in and day out." 

Name Boolcman 
Center Director 

Municipal Service Administra-
tor John T. Carroll announced 
last week tha t the Municipal 
Arciilves and Record Center tand 
the Municipal Reference and Re-
search Center are being consoli-
dated. Mr. Carron also announ-
ced the appointment of Eugene 
Bockman, director of ttie refer-
ence center 1968. as head of the 
new unit . 

Both centers are char te r -man-
dated agencies. The reference 
and research center profvldes 
reference, research and library 
assistance to mayoral agenoias. 
local govmunent . City Council 
and the Board of BsUmate. The 
archives and records center ad-
ministers the record* manace-
inent program of the d t y and 
serves as archival deporitory for 
New York. 
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Occupational And Physical 
Therapist Job Slots Open 

ALBANY~The State Department of Civil Service is con-
tinually accepting applications for occnpational therapists 
and physical therapists for posts in the Department of 
Mental Hygiene, Health Department and The State Uni-
versity of New York. S t a r t i ng 
sa lary is $11,331 a year . 

To qualify /or occupational 
therapis t , exam 20-176, appli-
c a n t s mus t have a bachelor 's de-
gree a n d regis t ra t ion as a n oc-
cupat ional therapis t wi th the 
American O ( ^ p a t i o n e a The rapy 
Association. A bachelor 's degree 
i n occupat ional t he r apy e n d a 
s t a t e occupational the rapy li-
cense will also be accepted. 

Candida tes with a degree in 
physical therapy a n d a license 
issued by the S ta t e Depa r tmen t 
o | Educat ion may apply for phy-
sical therapist , exam 20-177. 
Candida tes who have a tempor-
a r y Ucenoe to pract ice in New 
York S ta t e may be appointed, 
b u t m u s t -' obta in the i r license 
within one year. 

Candidates for both positions 
will be ra ted on t he basis of 
the i r t ra in ing a n d experience. 

There will be no wri t ten test . 

Applications m a y be obtained 
f rom t h e S t a t e Civil Service De-
p a r t m e n t , Two World T r a d e Cen-
ter, New York, N.Y.; Suite 750, 
1 West Oenessee St., Buffa lo , 
N.Y. or the S ta t e Off ice Build-
ing Campus, Albany, N.Y. 

Asst. Chief Named 
T h e General Lit igat ion Division 

of the New York City Law De-
p a r t m e n t has a new assistant 
chief. 

Corporat ion Counsel W. Ber-
na rd Richland last week an -
nounced the a i ^ i n t m e n t of Jo -
seph P. Bruno to t h a t post. Mr. 
Bruno, who succeeds Doron Gtop-
stein, now chief of t he division, 
has been wi th the Law Depar t -
men t since 1971. 

a brand new 
vcryold 
idea. 

REAL 
LOG HOMES 

Cotnlortably rustic, your real log honw brir>gs r)«w care-
tree year-round livmg Complete pre-cut log packages 
have solid 8" to 11 diarrieter log waMs You can build 
your own dream, or rely on your contractor Choose 

from 29 models - compact hide 
away* to (uR two (toty aM season 
homes 
Send for free brochure, or 
enclose $3.00 for complete 
catalog of model plans and 
costs. 

DEIGHAN REAL ESTATE 
VERMONT LOG BUILDINGS REP. 

1J9 Main Street 
Lake Placid. N.Y. 12946 518-523-2488 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Oasses. 
EAST TREMONT AVE. & BOSTON RD., BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vtft 4ind Portign Studtnit. Accrtd. N.Y. StM$* Dept. of Education. 

mill 

REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subjea to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
ite'.ion, or discrimination based on race, 
color, religion, sex, or national origin. 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellinip adver-
tised in this newspaper are available un 
an equal opportuaity basis. 

Houses For Sole - Queens Property For Sole - NY State 

SPANISH STONE 
9 ROOMS $30,990 
fully detach colonial, ultra modern, 
w large rms, fin bsmt & garage, 1 
baths large eat-in kitch. 

VETS $500 TOTAL CASH 
NON VETS $1,000 DOWN 

B.T.O. REALTY 723-8400 
OPEN 7 DAYS 10 AM -8 PM 

Forms - NY State 
FREE CATALOG of many real estate 

& business bargains, All types, sizes 
& prices. DAHL REALTY, Cobleskill 
7, NY. 

TWO ACRES for sale in Durham, N.Y. 
Beautiful location near hunting and 
fishing. Close to Catskill Game Farm. 
160 milesf rom N.Y. City. $4,000. 
IV 5-6729'. 

Superior Farms For Sole 
N.Y. State 

154 ACRES —5127,000; 320 Acres — 
5170,000: 100 cow capacity $180,000; 
400 Acres—$180,000; 150 cow ca-
pacity—$335,000. Also others 50 to 
500 Acres. A. F. Triumpho, Broker, 
Canaioharie, N.Y. 518-993-2341. 

A Pint Of Frmntlon . . . 
Oonote Blood Today 

Call UN 1-7200 

KSI^ Yoif GoUin Dirs* in F l o r i d a B 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$583.20; Philadelphia, $553.20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti-
mate to any destination in Florida. 

WrJf« 
SOUTHERN TRANSFER 
and STORAGE CO., INC. 

Tel (tiai 122-4241 
DEPT. C, NX 11217 

CT. PCTEISSUMl FLOIIOA. l ITt t 

(Continued f rom FBf« 11) 
13 Franz James G Brooklyn 83.4 
14 Silverstein R M Brooklyn 82.5 
15 Staniszewski F Buffalo 82.4 
16 Shaw Robert H Bellerose 82.3 
17 Radell Howard E E Syracuse 81.3 
18 Williams Luther NYC 80.7 
19 Collins Michael Bronx 80.6 
20 Flynn Ernestine Rensselaer 80.0 
21 Gazitano Thomas Rome 78.4 
22 Mill inron K E MltWle Vill 78.3 
23 Lloyd Dorothy C NYC 78.2 
24 Teta Joel M Kings Park 77.5 
25 Kovner Howard Brooklyn 77.4 
26 Engel Peck B Flushing 77.4 
27 Williams M B Jamaica 77.0 
28 Legrand Vera M Bronx 77.0 
29 Bent Michael B Buffalo 76.0 
30 Markey John P Holbrook 76.0 
31 Muniz Joseph Bronx 75.7 
32 eBane Marion L Jamaica 75.0 
33 Duke Jean R Brooklyn 74.0 
34 Campbell Gary G Elmont 73.2 
35 Tirone Cheryl A Kenmore 72.9 
36 Gettleman Allan Brooklyn 72.3 

EXAM 34-745 
SR CLERK 

Test Held May 3, 1975 
List Est. Sept. 2, 1975 

(Cont. from Previous Edition) 
2436 Rozelle Marsha Syracuse 72.0 
2437 McDaniel P A Yonkers 72.0 
2438 Lafave Martha A EInbrg D....72.0 
2439 Dechiro John Cohoes 72.0 
2440 Poplawski Irene Buffalo 72.0 
2441 Timpone Alice R Commack ....72.0 
2442 Kennedy Roger P Schenectady 72.0 
2443 Hess Nancy P Buffalo ,.72.0 
2444 Davis Sarah E Rensselaer 72.0 
2445 Blasen Robert J Albany 71.9 
2446 Buckley Irene M Levittown 71.9 
2447 Keltar Judith A Binghamton....71.9 
2448 Cummings Cheryl Liverpool....71.9 
2449 Longshore Ollie Uurelton ....71.9 
2450 Hartnett Janice Lackawanna....71.9 
2451 Strickland G J Kent 71.9 
2452 Yeager Thomas J Binghamton 7!.9 
2453 Pasquariella S Schenectady....71.9 
2454 Napier Beulah M Poughquag 71.9 
2455 Clark Shirley A Pine Bush ....71.9 
2456 Cossack Sandy A Troy 71.9 
2457 Butterfield S A Phoenix 71.9 
2458 Inman Mary N Clay 71.9 
2459 Vanderheyden R Green Is 71.9 
2460 Vancleaf W M Staten Is 71.9 
2461 Mayette Sandra Dover Plains..71.9 
2462 Curley Frances Troy 71.9 
2463 Walker Virginia Watervliet ....71.9 
2464 Grochmal Karen Waterfordv...71.9 
2465 Ingersoll Bette Poland 71.9 
2466 Nass Paulette A Selkirk 71.9 
2467 Laufer Marilyn Schenectady....71.9 
2468 Morganti F M Buffalo 71.9 
2469 Shaw Daniel M Watervliet ....71.8 
1470 Chambers M A Rensselaer ....71.8 
1471 Krahula K A Schenectady 71.8 
1472 Rienzo Alberta Setauket 71.8 
2473 Bowden Steven E Albany ....71.8 
1474 Clarke Ann M Staten Is 71.8 
2475 Weekes Karen A Albany 71.8 
2476 Hogan Eva C Newfonville ...71.8 
2477 Cornell Dona M Syracuse 71.8 

(Continued on Pai:e 15) 

MOSHOLU PKWY 

TRACEY 
TOWERS 

Near transp., shopping and 
recreational facilities of Van 
Cortlandt Park & Golf Course 
• 24 HR DOORMAN 
• CONCIERGE 
• ON SITE PARKING 
• PLAYGROUNDS 
• PRIVATE SITTING AREAS 

1 Bdrm-.$240 to $289 
L.R., din area & balcony 

(waiting list) 

2 Bdrm - $325 to $349 
L.R., din. area & balcony 

(limited no. available) 

3 Bdrm-$4 I0 .$427 
L.R., din. area, 1 b t h s & bal. 

(waiting list) 
ALL RENTS INCLUDE UTILITIES 
Renting Office open everyday 10 
AM to 4 PM Mosholu Pkway bet. 
Jerome & Paul Avenues. 654-1400. 
Built by The DeM»tteis Organizations 
Renting & Mtg. by A.D.A.M., Inc. 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choic* of 3 areas: Pompano Bcach 
in S. Fla., Sebastian in lodian River 
country tk Venicc on the Gulf Coast. 
All homes backcd with fuU 1 ftmr 
warranty for your protection. Gene 
Metiger's Highland Mobile Hone 
Sales, 4689 N. Dixie Hwy., Pom-PMto BMcfa, Flm. 33064, (309) 
946^961. 

VENICE, FLA. — INTERJiSTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODB 33595 
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MIMIOS ADDItlSSIIS, 
STINOTYPIS 

STINOGRAPH for salt 
aad rMt. 1,000 etiien. 

Low-Low Frlcot 

A 
D 
D 
E 
R 
S 

ALL LANGUAGES 
TYPEWRITER CO.. Inc. 

I l f W. 23 St. IW. mt i lk Av«.) 
N.Y.. N.Y. CHoISM 3-Nt4 
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SHORT TAKES Y 
AARAMS RETIRES 

Albert J. Abrams, of Albany, secretary of the S ta te Sena te since 
1963, retired last week a f t e r 40 years of service to t he Senate . 
He will be succeeded by Roger C. Thompson, fo rmer secretary to 
the Republican side of the Senate. The dut ies of this post will be 
merged with those of the Secretary of the Senate^ Mr. Abrams said 
he plans to work fo r a 10-state legislative energy p rogram funded 
by the Nat ional Science Foundat ion to help make t he nor theas t 
energy independent a n d also for t he Nat ional Council on t he Aging, 
a group he helped 'found 25 years ago. ... # 
COMP BOOST PROPOSED 

The S ta t e Workmen ' s Compensat ion Board, h a s proposed in-
creasing the ceiling for total disability a n d dea th ^^payments f rom 
the present $95 to $215. This would be the Board 's greatejst Increase in 
its 60-year history. T h e proposed increase would only cover in-
juries which occur a f t e r July 1, the proposed effective da t e of the 
legislation. Persons now receiving such payments would no t have 
their g ran t s increased. 

* * * 

ANNUITY SUIT 
The New York Sta te Public In te res t R ^ e a r e h Group, a pubUc 

interest organizat ion, has filed a suit against New f o r k City to l u U t ^ 
payment s m a d e to nine un i formed services unions. Th6 payments , 
known as annu i ty funds , were begun in 1968 a n d now to ta l about 
$10 million annual ly . Under t h e paymen t schedule, i t he city gives 
money to t he unions for each da te members woric. Amounts vary 
according to t he employee's grade. Employees receive payment 
upon re t i rement , usually in month ly ins ta l lments over a 10-year 
period, over and above regular pension and social security payments . 
T h e NYPIRG suit s ta tes t h a t t he annui t ies a r e illegal because of a 
s ta tu te passed in 1922 when New York S ta t e consolidated all city 
public employee pension plans. " T h e annu i ty f u n d s a re salaries paid 
a f t e r re t i rement , " said a NYPIRG spokesman, " and , therefore , clearly 
a re pensions. Since no exemption was obtained to t he 1922 s t a t u t e ^ 
f rom the Legislature, the annu i ty f u n d s a r e illegal." 

• « * 

RAP CORRECTIONS 
T h e S t a t e Depa r tmen t of Ck)rrectloTial Services h a s been cr i t i -

cized a t Albany budget hear ings for e l iminat ing parole of f icer posts 
Avhile allowing adminis t ra t ive costs to Increase because of t h e hi r ing 
of non-off icer personnel . Commissioner B e n j a m i n W a r d said t h e 
Depar tmen t ' s $202 million 1976-77 budget ref lected t he weakening 
of the fo rmer inmate-of f ioer ra t io of about 40-1 to about 50-1. How-
ever, Assemblyman S tan ley Pink (D-Brooklyn) , c h a i r m a n of t h e 
Assembly Codes Commit tee , said t h e Depa r tmen t h a d actually In-
creased its personnel a n d adminis t ra t ive costs th is year by m o r e ^ 
t h a n $2(ft),000 and added he will seek to replace t h e of f icers while 
cutting: back s taff a n d expenses in o the r a reas . 

• • • 

APPOINT SAMUELS 
Gov. Hugh L. Carey has announced t he appo in tment of M a r -

garet D. Samuels as ass is tant industr ia l commissioner fo r t h e New 
York City District Office of the S ta te Labor Depar tmen t . Ms. Samuels, 
a fo rmer union adminis t ra tor , succeeds Annie B. Mar t in in t h e posi-
t ion. Ms. Samuels is a t rus tee of t he New York City Cent ra l Labor 
Council a n d a member of t he Council 's Black Trade Unionists Leader-
ship Committee. F rom 1955 to 1957 she served a s Cent ra l Har lem 
Area Regional Cha i rman fo r the Mother ' s March of Dimes. Ho* m 
salary wiU be $24,000. 

• • • 

ASK UNEMPLOYMENT HIKES 
Assembly Democra ts have proposed increases u p to $40 la. week 

in additional unemployment benefi ts a n d a new m e t h o d of t ax ing 
employers to buoy up the dwindling S ta t e Unemployment Insu rance 
Fund . T h e leaders urged t h a t m a x i m u m insurance benef i ts be in-
creased $10 a week, to $105, and t h a t a n addi t ional weekly benef i t 
of $10 be provided for eiach u p to th ree dependents . Speaker Stanley 
Ste ingut and Major i ty Leader Alfred B lumen tha l proposed scrapping 
the present experience ra t ing system under which employers a re 
taxed on the f irst $4,200 of each worker 's wages according to h i s pas t . 
benef i t a n d contr ibut ion experience and the fiscal condit ion of t h e 
S ta te Fund . Under the plan pax)posed by the Democrats , th is me thod 
would be replaced by a f l a t m t e for all employers. Comptrol ler Ar thu r 
Levitt recently warned t h a t the S ta te Fund Is seriously depleted a n d 
could be broke nex t year. 

Electrician Tesf 
The New York City Personnel 

D e p a r t m e n t says 1,025 electrician 
candida tes have been called fo r 
t he wr i t ten p a r t of open-com-
petit ive Exam 5015 scheduled for 
March 27. 

LEGAL NOTICE 

LEGAL NOTICE 

Substance of Certificate of Limited Part-
nership of Stowe Associates, filed in the 
New York County Clerk's Office on 
Feb. 11, 1976. Business: To dieal in 
machinery and equipment. Address: c /o 
Roger W. Schmidt, Assoc. Inc., 654 
Madison Avenue, N.Y. N.Y. GeaersI 
Partner: Roger W. Schmidt, 90 E. 89ih 
St., N.Y. N.Y. Limited Partner, cash 
contribution and share of proliu: Carol 
Conover, 425 E. 79ch St.. N.Y. N.Y., 
S90.00. 90%. Term: Feb. 10, 1976 to 
Dec. 31, 2030 unleu sooner terminated. 
No agreement to make additional coo-
tributioiu. Additional limited partner* 
may be admitted Limited Partner may 
sulMtiute an assignee at provided. 

OAK ASSOCIATES, 
A Limited Partnership, 40 Wall Street, 
NYC. Substance of Certificate of Lim-
ited Partnership filed in New York 
County Clerk's Office January 28, 1976. 
Business: Trading in commodities future 
contracts, or commodities spreads and 
straddles, and in commodities options, 
puis calls and straddles and conduct all 
business related thereto. General Partner: 
Paul L Willensky, 1065 Park Ave. NYC; 
Marc S. Sherman. 73 Jane St. NYC. 
S7500.00 each Limited Partners, Cash 
Contributions and Share of Profits: Osias 
Biller, 10 Park Ave, NYC; ABC Indus-
tries Inc.. 258 Broadway. NYC. $50,000 
each; Warren D. Manshel, 2 E 67 St. 
NYC: Anita Manshel, 2 E 67 St. NYC, 
$25,000 each. Term: January 28, 1976 
to January 28. 1986. Limited partners 
shall contribute their share of profits as 
additional contributions unless they are 
withdrawn. Contributioiu to be returned 
upon termination or upon request at 
end of any quarter. Additional limited 
partner* may be admitted by general 
partner*. 



TO mp YOU Aur 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accountant Aadltor 6.00 
AdminlstratiTe Assistant Officer 8.00 
Assessor Appraiser (Real Estote) 6.00 
Attorney 
Auto Afeclianic 
Berinninc Office Worker 
Beverace Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 

6.00 
5.00 
4.00 
6.00 
5.00 

BnUdinff Custodian 8.00 
Bus Maintainer 5.00 
Bus Operator 5.00 
Captain Fire Dept. 8.00 
Captain P.D. 8.00 
Cashier 4.00 
Civil Enclneer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 2.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 6.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 6.00 
Court Officer ' 6.00 
DieUtlan 5.00 
EleetricUn 
Electrical Engineer 
Fireman F.D. 
Forramn 

6.00 
5.00 
5.00 
5.0t 

General Entrance Series . . 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
U . Fire Dept. 8.00 
Lt. Police Dept 8.00 
H.S. Diploma Tests 5.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to »et a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Laboratory Aide . . 5.00 
l ibrar ian 4.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Manarement and Administration Quixier 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.00 
PACE Pro & Adm Career Exam 6.00 
Pa rUnr Enforcement Agent 4.00 
PoUce Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
PoUce Officers (Police Dept. Trainee) 6.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 5.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno • 5.00 
Probation and Parole Officer 6.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant PJ>. 7.00 
Senior Clerical Series 6.00 
Social Case Worker 6.00 
SUff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary. Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 

Other Suitable Study Mater ial for Coming Exams 

LEADER BOOK STORE 
11 Warron St., New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for I 

Name 

Address 

City State 

Be (urc to include t % S«l« T u 
BOOKS NOT RETURNABLE AFTER 10 DAYS 

NYC Region 
Planning Two 
Info Posts 

MANHATTAN — George 
Bispham, supervisor of Civil 
Service Employees Assn. New 
York City Region n, an-
nounced tihat the union has set 
up an information desk in Build-
ing 2 of the World Trade Center 
and in the Harlem State Office 
Building at 125th Street. Man-
hat tan . 

Mr. Bispham said tha t thou-
sands of state employees are lo-
cated in these bxiildings and the 
information desks will be an ex-
tension of the services rendered 
to CSEA members. 

"We want to make our staff 
more accessible to our members 
and their problems, and to leam 
how we can better service them. 
We also expect tha t non-mem-
bers, learning more about CSESA, 
will want to Join our ranks," 
Mr. Bispham added. 

The program began on Tues-
day, March 16, on a b i - w e ^ y 
basis of first and third Tuesdays 
a t the World Trade Center land 
second and fourth Tuesdays a t 
the Harlem State Office Build-
ing. 

Court Clerk 
Promo Is Set 

ALBANY — The Office of 
Court Administration has 
opened filing for the promo-
tional post of senior account 
clerk, exam 55-488, with the New 
York State Court of Claims. Ap-
plications for the post will be 
accepted until April 2, with a 
written test scheduled for May 
1. 

To qualify for the test, appli-
cants must be court office assis-
tants, court dictating machine 
transcribers, mall and supply 
clerks, stenographers or tele-
phone operators in the State 
Court of Claims. Applications 
and announcements can be ob-
tained from the New York State 
Court of Claims, Justice Build-
ing, South Mall. Albany, N.Y. 

Retirees Hold 
B'klyn Meeting 

BRCX)KLYN — The next 
meeting of Brooklyn chapter 
500, National Assn. of Re-
tired Federal Employees, will 
be held Saturday. March 27, a t 
1 p j n . in the Kings County War 
Memorial Building, Fulton and 
Orange Streets, in the Borough 
Hall section of Brooklyn. 

Chapter secretary Samuel Ko-
mansky said the agenda will in-
clude a talk on filing 1975 in-
come tax returns, a report on 
legislation affecting retirees now 
pending in congress and a dis-
cussion of the chapter's planned 
Bicentennial observance. Retirees 
and prospective retirees are in-
vited to attend. 

Manhatfan PC 
Holding Dinner 

BRONX—Manhattan Psychia-
tric Center chapter 413 will hold 
a dinner-dance Friday evening. 
March 26. a t Mayer's Restaur-
ant, 613 E. 233rd St.. Bronx. The 
event will be from 10 p.m. to 
3 a j n . and several recent chap-
ter retirees will be honored. 

Moke a frUidl yM'H iMv«r 
m—h Denot* ^leod soon. 
Moke a mlrael*. 
Someone Noods YOUl 

V«f«rans Aidmlaltlratloii 
iRformatioii Sorvico 
Coll (202) 389-2741 

Wotkliigfoii. D . & 20420 

w 

Open Continuous 
State Job Calendar 

Assistant ainical Physician $27,942 20-413 
Associate Actuary (Ufa) $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (CesualtyJ $18,369 20416 
Supervising Actuary (Cesuaify) $26,516 20418 
Senior Actuary (LifeJ $14,142 20-519 
Clinical Physician II $31,056 20415 
Compensation Examining Physician I $27,942 20-420 
Dental Hygienist $ 8,523 2 0 I 0 7 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 2 0 I 6 7 
Electroencephalegraph Technician $ 7,616 20-308 
Food Service WoAer $ 5,827 2 0352 
Hearing Reporter $11,337 2 0 2 I I 
Histology Technician % 8,051 2 0 I 7 0 
Industrial Foreman $10,714 20558 
Laboratory Technician $ 8.051 2 0 I 2 I 
Public Librarians $10,155 A Up 20339 
Licensed Practical Nurse $ 8.051 2 0 I 0 6 
Mental Hygiene Asst. Therapy Aide* $ 7.204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7.616 20394 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 varies 
Nurse I $10,118 2 0584 
Nurse II $11,337 20585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20587 
Offset Printing Machine Operator $ 6,450 20-402 
Pharmacist $12,670 2 0 I 9 4 
Senior Pharmacist $14,880 2 0 I 9 4 
Principal Actuary (Casualty) $22,694 2 0 4 I 7 
Radiology Technologist ($7.63249.00g 20334 
Radiology Technologist (T.B. Service) ($8,07948.797) 20334 
Senior Medical Records Librarian $11.337 20348 
Asst. Sanitary Engineer $14,142 20 I22 
Senior Sanitary Engineer $17,429 20 I23 
Specialists in Education ($I6.358.$22.694) 203 I2 
Stationary Engineer $ 9.546 2OI00 
Senior Stationary Engineer $10,714 2OI0 I 
Steam Rreman $ 7.616 20303 
Stenographer-Typist $ varies varies 
Varitype Operator $ 6.811 20307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State OfRce Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REBULARLY! 
Here is the newspaper tha t tells you about what Is happen-

ing In civil service, what Is happening to the job you have and 
the job you want. 

Make sure you don't mlee a single issue. Enter your sub-
scription now. 

The price is 19.00. Tha t brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can suihscribe on the coupon below: 

CIVIL SIBVICI UAOH 
11 WarfM Streat 
New Yerfc, New Yerh 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 
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Greece Three-Year Pact 
Holds 33c Hour Average 
Hike, Variety Of Fringes 

ROCHESTER—The first contract negotiated by the Civil 
Service Employees Assn. for 110 employees of the suburban 
Town of Greece provides an average 33-cent-an-hour pay 
raise for each of its three years. 

The contract, retroactive to 
Jan . 1, also contains new griev-
ance procedures, binding arbitra-
tion, a fair dismissal clause and 
reduction In the work week from 
45 to 40 hours over the three-
year period. 

The contract covers employees 
in the town's public works, sewer, 
water, landfill and recreation de-
partments. Under the contract's 
terms, laborers, for example, will 
be earning $5.80 an hour start-
ing Jan. 1, 1978. 

Employees ratified the contract 
by a vote of 48-17. 

Douglas Lynch, unit president, 
was in charge of negotiations, 
which took place in 21 sessions 
held over six months. 

Field representative Thomas 
Pomldoro, who also assisted in 

30th Anniversary 
Will Be Celebrated 
By Motor Vehicles 

ALBANY — Motor Vehicle 
chapter 674, Civil Service 
Employees Assn., will mark 
the 30th anniversary of the 
granting of its charter with a 
dinner-dance Sunday evening. 
May 2. 

The chapter received its chart-
er from CSEA Headquarters on 
May 9, 1946. Mildred Buckley, 
chairman of the group's public 
relations committee, said the 
event will begin at 5 p.m. at 
Michael's Restaurant. Latham. 

Fowler Named 
Onondaga Head 

SYRACUSE — Norman 
Fowler is the new president 
of the Onondaga County 
chapter. Civil Service Em-
ployees Assn. 

Other new officers are Robert 
Obrist. f i r s t vice-president; 
Mlarie Kalbfleisch, second vice-
president; Joseph Caputo. third 
vice-president; Venita Cerutti, 
secretary; Sally Greco, treasur-
er, and Gerald Roseman, chapter 
executive representative. 

Mr. Rosenuin was the only of-
ficer re-elected. Mr. Fowler suc-
ceeds Andrew Placito as presi-
dent. 

Mr. Fowler was elected in a 
reJ>allotin«. The results of a No-
vember election were set aside 
because it was discovered thiat 
an obsolete list of members had 
been used, according to Carmella 
Bartholomeo, election committee 
chairman. 

Bond Lawsuit Filed 
(Continued from Page 1) 

ready consented to the invest-
ment of a large part of its pen-
sion funds in the four state 
agencies. 

Court action on the CSEIA 
lawsuit could begin as early bs 
this week, according to Richard 
Burstein of tlie Roemer, Martin 
and Featherstonhaugh firm. 

SAVI A WATT 

negotiations, said the grievance 
procedure and a job security 
clause were the major contract 
gains. 

Under the grievance procedure, 
an employee with a complaint 
will go first to Public Works 
Commissioner William Kintz. If 
Mr. Kintz cannot satisfy him, the 
employee then can have a hear-
ing with Town Supervisor Donald 
Riley. If this isn't satisfactory he 
or she can seek a hearing before 
an outside arbitrator whose de-
cision will be binding. 

Previously, the last step of the 
grievance procedure was a hear-
ing before the Town Board. 

"The Town Board would win 
and the employee would always 
lose, no matter if the town was 
wrong or right," Mr. Pomldoro 
said. 

Under the Job security clause, 
an employee who has worked for 
the town at least 18 months can-
not be fired unless Just and suffi-
cient cause is shown." 

Mr. Pomldoro also said the 
new contract represented an "im-
provement in language." Many 
provisions of the old. non-CSEA 
contract were unclear, he said. 
"It was not a workable contract." 

"I think the new pact is an 
excellent one," he ladded. Only 
public works employees in Perin-
ton and possibly Brighton have 
higher hourly scales than those 
in Greece in Monroe County, he 
said. 

Negotiations began in August. 
After about a dozen meetings, 
CSEA declared an impasse and 
walked out of a Dec. 1 meeting. 
A fact-finder was appointed by 
the State Public Employment Re-
lations Board, but never met with 
the two sides. 

Negotiations resumed in early 
January and a tentative agree-
ment was reached about a month 
ago. The Greece Town Board ap-
proved the contract af ter it was 
ratified by the CSEA members. 

VICTORY GESTURE —• Kevin Betton, of Niagara, left, jumps with excitement apon learnini 
of his win over Lavem Monson, of Rochester, in the Civil Service Employees Assn.-«pon8ored 125-
pound novice boxing championship fight in Syracuse. The bout was one of 18 on a Golden Gloves 
championship card, generally regarded a« the finest at its kind in a decade in Upstate New T(M4L At 
rear, being upstaged by the referee, but displaying the CSEA championship trophies, is Chuck Mc-
Geary, Syracuse Region V public relations chief. 

Watertowtt Seeks $ Hike 
& Crievmee Arbitration 

WATERTOWN — A set of contract proposals involving 
pay increases and binding arbitration for grievances has 
been adopted by the Watertown City unit of Jefferson chap-
ter, Civil Service Employees Assn., which plans to seek a 
negotiating session with City ' 
Manager Ronald G. Forbes with-
in the next two weeks. 

Roger Kane, field representa-
tive and collective bargaining 
specialist for CSEA, said the pro-
posal includes a pay raise tied 
to the cost of living increase. He 
declined to specify the amount 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Wai-ren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

MARCH 
24—Buffalo chapter dinner nneeting: 5:30 p.m., Plaza Suite Res-

turant. I M & T Plaza. Buffalo. 
26—Manhat+an Psychiatric Center chapter 41 3 dinner-dance: 10 p.m.-

3 a.m., Mayer's Restaurant, 613 E. 233rd St., Bronx. 
31—Capital District Retiree chapter meeting: I p.m., CSEA Head-

quarters, 33 Elk St., Albany. 
31—Orange County chapter executive board meeting: 7:30 p.m., 

Dikeman's Firehouse, New Street, Goshen. 
APRIL 

5—West Seneca DC chapter general meeting: Veterans of Foreign 
Wars Post. 299 Leydecker Road. West Seneca. 

10—SUNY at Buffalo chapter 602 dinner-dance: Pellamwood House, 
Transit Road, West Seneca. 

24—Albany Region IV Boston bus excursion. 

MAY 
2—Motor Vehicle chapter 674 30th Anniversary Party: 5 p.m.. Mi-

chael's Restaurant. Latham. 
3—West Seneca DC chapter general meeting: Veterans of For-

eign Wars Post. 299 Leydecker Road. West Seneca. 
14—Albany Region IV "Mix and Mingle" party; 5:30 p.m., Michael's 

Banquet House, Route 9. Albany. 

sought, indicating it compares 
"roughly" with the 6 percent pay 
raise in the current pact. 

He said CSEA will propose 
binding arbitration for grievances 
and longevity payments similar to 
those won by city policemen and 
firefighters in their existing con-
tracts. The latter Item may be 
dropped If the Public Employ-
ment Relations Board rules fav-
orably on a pending CSEA 
charge that those benefits should 
be awarded general workers re-
troactively because the payments 
were, in effect, promised the un-
ion during last year's nego-
tiations. 

A continuation of the current 
no-layoff clause, which expires 
when the present contract ends 
June 30, is not within the pres-
ent CSEIA proposal package. In-
stead, CSEA will propose a 
bumping procedure for non-com-
petitive positions. The job guar-
antee provision, however, may 
see discussion during upcoming 
contract talks, said Mr. Kane. 

Watertowner's 
Work Transfer 
Draws CSEA Ire 

WATERTOWN—The Civil 
Service Employees Assn.'s 
custodial - maintenance unit 
may take legal steps against 
the Watertown Board of Educa-
tion in the wake of a union 
member custodian's Job transfer 
a t a $400-a-year cut in salary. 

Roger Kane, CSEA field repre-
sentative, has indicated legal ac-
tion is in the offing, terming 
the transfer "an at tempt to bust 
the union." 

Involved in the case is Robert 
Whlttler, head custodian a t Wiley 
School, transferred to North Ju -
nior High School with his du-
ties a t Wiley given to building 
manager Cornelius Shay. 

Mr. Whlttler, protesting the 
loss of pay, nevertheless has 
Uaken the trvansfer so tha t he 
has a Job. 

School officials said the trans-
fer was designed to save the City 
School District $11,497 by not 
hiring a new person through 
transfer of Mr, Whlttler as re-
placement for a retiree at North 
Junior, and broadening of the 
duties of Mr. Shay at Wiley 
School. 

CSEA Affirms Independence 
(Continued flrom Pace 1) 

the Board of Directors in reject-
ing the AFSCME bid. 

AFSCME representatives im-
mediately said their APL-CIO 
union would challenge CSEA for 
representation rights in the fut-
ure. 

Representatives of the Public 
Employees Federation also sur-
faced at the convention ^f ter tlie 
affiliation rejection. PEF is the 

AFL-CIO organization tha t has 
been trying to find someone to 
represent. A collaboration be-
tween the United Teachers and 
the Service Employees In terna-
tional Union, it was formed for 
the purpose of challenging for 
the Professional-Scientific-Tech-
nioal Bargaining Unit rights, but 
was defeated by CSEA in an 
election earlier this year. 



IRS Extends Office Hours Latest State And County Eligible Lists 
^ MANHATTAN—Charles H. 

Brennan, Internal Revenue 
Service director for New 
Ywk, Bronx, Richmond, 
Westches ter Q IM I Rockland Coun-
ties, said I R S offices t he r e will 
be open Sa tu rdays f rom 10 a j n . 
t o 2 p.m. unt i l April 15, t he end 
of the 1975 fi l ing period, to as -
sist persons with thei r federal 
Income tax re tu rns . 

A In addit ion to the extended 
Sa tu rday schedule, off ice hours 

^ a t I R S off ices on Wednesdays 
will be f rom 8:30 a.m. to 7 p.m. 
Telephone ass is tance will also 
be available dur ing all hours of 
extended service. On other days, 
I R S off ices a re open f rom 8:30 
a.m. to 5 p.m. T h e M a n h a t t a n 
off ice a t 120 Church St . opens 

WHERE TO APPLY 
FOR PUBLIC JOBS 

NEW YORK CITY — Persons 
seeking jobs with the City 
should file a t the D e p a r t m e n t of 
Personnel , 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. a n d 5 p.m. Special 
hours for Thur sdays a re 8:30 
a .m. to 5:30 p.m. 

Those requesting applications 
by mail mus t include a s tamped, 
self-addressed envelope, to be 
received by the Depa r tmen t a t 
least five days before the dead-
line. Announcements a re avail-
able only dur ing the fi l ing period. 

By subway, appl icants can 
reach t he fil ing office via the 
IND (Chambers S t . ) ; BMT (City 
Hal l ) ; Lexington I R T (Brooklyn 
Bridge). For Informat ion on 
titles, call 566-8700. 

Several City agencies do thei r 
own recrui t ing and hir ing. They 
Include: Board of Education 
( teachers only), 65 Cour t St., 
Brooklyn 11201, phone : 596-
8060; NYC Trans i t Authori ty , 
370 J a y St.. Brooklyn 11201, 
phone : 852-5000. 

The Board of Higher Educa-
tion advises teaching s taf f ap-
pl icants to contact the Individ-
ual schools; non- facu l ty jobs are 
filled th rough the Personnel De-
p a r t m e n t directly. 

STATE — Regional offices of 
the Depar tment of Civil Service 
a re located a t the World T r a d e 
Center , Tower 2, 55th floor. New 
York 10048 (phone: 488-424S: 10 
a.m.-3 p j n . ) ; S t a t e Off ice Cam-
pus, Albany, 12226; Sui te 750, 1 
W Genesee St., Buf fa lo 14202: 
9 am.-4 p.m. Applicants m a y ob-
tain announcements by writ ing 
( the Albany office only) or by 
applying in person a t any of 
the three. 

Various S ta t e Employment 
Service offices can provide ap-
plications in person, but no t by 
mall . 

For positions with the Unified 
Court System th roughou t New 
York Sta te , appl icants should 
contac t the S ta f f ing Services 
Unit, Room 1209, Office of Court 
Admin,, 270 Broadway, N.Y„ 
phone 488-4141. 

FEDERAL — The U.S. ClvU 
Service Commission, New York 
Region, runs a Job In fo rmat ion 
Center a t 26 Fedei-al Plaza, New 
York 10007. I t s hours a re 8:30 
a .m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal e n t r a n t s living ups ta te 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Tol l - f ree calls 
may be made to (800) 522-7407. 
Federal t i t les have no deadline 
unless otherwise Indicated. 

a t 8 a .m. 
Addresses a n d telephone n u m -

bers of I R S off ices m a y be 
found In app rop r i a t e telephone 
directories. 

Fed Computer 
Jobs Available 

CJomputer operators and 
technicians are being re-
cruited by the U.S. Civil Ser-
vice Commission for federal 
agency posts In New York City 
and Nor thern New Jersey. T h e 
OS-5, 6 a n d 7 posts have s t a r t -
ing salar ies ranging f rom $8,925 
to $11,046 a year. 

No wr i t t en test Is required. 
Candida tes will be ra ted on 
t ra in ing a n d experience. 

' For GS-5 positions, appl icants 
mus t have two years ' general ex-
perience and one year of special-
ized work. Genenal experience for 
both posts means experience op-
era t ing electric accounting m a -
chines, sorters, tabulators , calcu-
lators, card punch and o ther 
wired equipment . 

Specialized experience for 
computer opera tors means ex-
perience opera t ing a computer 
system or per ipheral devices 
used in support of computer op-
erat ions. Work in t rans la t ing ac-
tions in to computer langulages, 
heading a n d in te rpre t ing pro-
g ram char ts , or o the r work re -
quiring comparable knowledge of 
computer techniques will qual i fy 
for technician specialized ex-
perience. 

GS-6 cand ida tes mus t have 
two years ' general a n d two years ' 
specialized experience, while G S -
7 candidates should have two 
ydars' general a n d th ree years ' 
specialized. 

Two years of s tudy above h igh 
school may be subst i tuted for 
two years ' general experience. 
Four years ' s tudy pas t h igh 
school. Including 12 semester 
hours In da t a processing m a y be 
subst i tuted for all GS-5 require-
ments . 

Addit ional Informat ion a n d 
applicat ions a re available a t 
federal job Informat ion centers 
a t 26 Federal Plaza. M a n h a t t a n ; 
271 Cadman Plaza East , Brook-
lyn; 590 G r a n d Concourse, 
Bronx; or 90-40 16tst Street , J a -
maica , Queens. 

Complete forms should be sen t 
to Syracuse Ai-ea Office, U.S. 
Civil Service Commission, 301 
Erie Boulevard West, Syracuse, 
N. Y. 13202. 

Aiello's Staying 
Board of Educat ion member 

Steven Aiello has declined a n ap-
po in tmen t as executive assistant 
to Mayor Abraham D. Beame. 
Mr. Aiello says he prefers to 
remain with the board dur ing Its 
f inanc ia l crisis. 

AiBAfiy 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSEPH T. lELLEW 
303 SO. MANNING ILVD. 

ALIANY 8. N.Y. PheRf IV 2.S474 

G i D e o n ^ i ^ n a m 
SARATOGA SPRINGS, NEW YORK 12MS 

STATE RATES 

CONFERENCE CENTER 
BANQUET CATERING 

Yoel Elsen 518-584-3000 

(Continued from Pave 12) 
2478 He«ly Alice C Blue Point 71.8 
2479 Wale* William J Scotia 71.8 
2480 Benincaia K P Bay Shore 71.8 
2481 Theodore Brady Brooklyn 71.8 
2482 Rafferty F E Albany 71.8 
2483 Lewis Barbara B Brooklyn 71.8 
2484 Graf Dianne G Seaford 71.8 
248) Canniff Brenda Chenango Frk 71.8 
2486 Acker Lori L Rensselaer 71.8 
2487 McLaughlin M V Mt Vernon 71.8 
2488 Bouleru M J Saratoga Lk 71.8 
2489 Simms James M NYC 71.8 
2490 Syznski Sophie Dunkirk 71.8 
2491 Bystrak Olenda Binghamton....71.7 
2492 Kelley Deborah Albion 71.7 
2493 Ambutter R L Brooklyn 71.7 
2494 Russo L D Albany 71.7 
2495 Bacher Carol Smithtown 71.7 
2496 Wickham V A Schenectady....71.7 
2497 Kompf Anne E Syracuse 71.7 
2498 Fleming P L Schenectady 71.7 
2499 Sheley Colombe Cohoes 71.7 
2500 O'Donnell John M Troy 71.7 
2501 Zajd Helen L Snyder 71.7 
2502 Lombardt Pamela Schenectady 71.7 
2503 Dunigan Barbara Albany ....71.7 
2504 Parshall Doris GuiUterland 71.7 
2505 Reiter Lila S Rego Park 71.7 
2506 Lancier M M Albany 71.7 
2507 Lewis Sherri L Albany 71.7 
2508 Cook Claudia J Albany 71.7 
2509 Shell Nancy E Brockport 71.7 
2510 Protko Joseph R E Schodack 71.7 
2511 Harrison Y G S Ozone Pk ...71.7 
2512 Stracher Karen Schenectady....71.7 
2513 Astafan Marcia IJtica 71.7 
2514 Tamer Kathleen Utica 71.7 
2515 Cometto Paula M Alden 71.7 
2516 Myers Robert F Grenefld Ctr 71.7 
2517 Capogna Thomas Schenectady 71.7 
2518 Hughes Jayne K Albany 71.7 
2519 Judd Ronald P Rensselaer ....71.6 
2520 Kaney Patricia Hamburg 71.6 
2521 Shcdina Whanda Schoharie ....71.6 
2522 Gates Evelyn S Rochester 71.6 
2523 Velte Karen L Webster 71.6 
2524 Hodge Kathleen Schenectady 71.6 
2525 Gavin Judy A Albany 71.6 
2526 Grasek Ellen M Delanson 71.6 
2527 Notaro Helen E Lindenhurst 71.6 
2528 Mundy James R Schenectady 71.6 
2529 Phelan Robert J Rensselaer....71.6 
2530 Garceau Cecilia Watervliet ....71.6 
2531 Westerlund J M Rocky Pt ...71.6 
2532 Lucas John S Oneonta 71.6 
2533 Dunn Deborah J Endwell 71.6 
2534 Frost Betty J Oneida 71.6 
2535 Guinane Mary T Elmira 71.6 
2536 Rubel Leslie H Flushing 71.6 
2537 Oleinik Claudia DeUnson 71.6 
2538 Pfeiffer Helen Bronx 71.6 
2539 Szesnat Betty A Voorheesvil 71.6 
2540 Straub Dora M Richmond HI 71.6 
2541 Herrick Mary A Albany 71.6 
2542 Brice Mary A ,Rush 71.6 
2543 Frank Evelyn Rockaway Bch 71.6 
2544 Boltz Barbara J Portland 71.6 
2545 Kendrick S W Richmond HI 71.6 
2546 U e Dolores A Avon 71.6 
2547 Hoffstetter H M Schenectady 71.6 
.2548 Negron Joann C Bronx 71.6 
2549 Minbiole L A Scotia 71.5 
2550 Schenk Linda Westerlo 71.5 
2551 Gabrielsen Mary Amityville 71.5 
2552 Kelly Wilma E Perry 71.5 
2553 Jones Billy J Brooklyn 71.5 
2554 Brown Jeanne Cheektowaga 71.5 
2555 Richardson E V Lackawanna 71.5 
2556 Leveille Leeann Scarsdale 71.5 
2557 Leach Genevieve Albany 71.5 
2558 Kern Shirley M Cohoes 71.5 
2462A Frasco Janis C Haverstraw....71.9 
2531ALisowski E A Buffalo 71.6 
2415A Vanburen J M Schenectady 72.3 
2537A Boehlke Gait A Albany 71.6 
2367A Livingston R A Troy 72.8 
2287A Lewis Shirley A Hannacroix 73-2 
24 30A Bernstein L Douglaston 72.1 
2512A Rozman Jennifer Kerhonkson 71.7 
2567 Ravish Patricia Albany 71.4 
2568 Cipperly Sharon Cohoes 71.4 
2569 Turallo Tony Albany 71.4 
2570 Vannostrand S Farmingdale 71.4 
2572 Ladiouceur Sally Ogdensburg 71.4 
2573 Jones Dorothy W NYC 71.4 
2574 Valenti Maria A Brooklyn.. .71.3 
2575 Scott Lynda A Brooklyn 71.3 
2576 Ryan Mary E Delmar 71.3 
2577 Sala Jennie L Jamesville 71.3 
2578 Bazan Fracnes E Albany 71.3 
2579 Fisher C R Rochester 71.2 
2580 Myers Kathy L Scotia 71.2 
2581 Jette Kathleen Saranac 71.2 
2582 Harms Joanne L Belmont 71.2 
2583 Ashley Sandra M Schenectady 71.1 
2584 Lajoie Mary F Cohoes 71.1 
2585 Lew Joanne Buffalo 71.1 
2586 Gadaleto D Highland 71.0 
2587 Keenan Robert F Green Is ....71.0 
2588 Conner Lorraine Ellenville 71.0 
2589 Grogan Margaret Troy 71.0 
2590 Borliska Sharon Whitesboro ...71.0 
2591 Ochsner Donna M Delmar 71.0 
2592 Horan Rosemary E Greenbush..7l.O 
2593 Clark Deborah M Rensselaer . 71.0 
2594 Crowley Cheryl Scotia 71.0 
2595 Goodrich Mary Greenfid a r . . 7 0 . 9 
2596 Meher Rita M Watervliet 70.9 
2597 Bizzarro Gail A Troy 70.9 

Seek Psych Head 
Another promotional exam will 

be open for filing April 6 th rough 
26. for a high-level post with the 
Heal th and Hospitals Corpora-
tion. 

Chief psychologist—Exam 5508 
—Is open to senior psychologists 
who have been with HHC a t least 
six months . Former city em-
ployees on the senior psycholo-
gist preferred list may also apply 
for the technical-oral test sched-
uled for J u n e 14. T h e job pays 
$22,900 a year. 

2598 Lycxko Ronald J Annterdam ..70.9 
2599 Vantine Kenneth Troy 70.9 
2600 Green Richard. A Averill Pk . 70.9 
2601 Nadler Yvonne M Hagaman ....70.9 
2602 Lynch Milton B Albany 70.9 
2603 Elwood Martha A Schenectady 70.9 
2604 Jeniz Helen Ctl b l ip 70.9 
2605 Jones Ru<h E Mohegan Lake ..70.9 
2606 Gainey Marie S Bronx 70.9 
2607 Kurmis Margaret Mt Kisco ....70.9 
2608 Meiers Pamela A Castleton 70.8 
2609 Travis Lois M Rochester 70.8 
2610 Sinopoli Rose M Stony Point ..70.8 
2611 Thomas Lois E Averill Park ..70.7 
2612 Dejean Pierre Peekskill 70.7 
2613 Bonesteel E M North Troy ....70.7 
2614 Hull Iva T Rensselaer 70.7 
2615 Truax Joanna G Schenectady ..70.7 
2616 Maybeck V K Pt Jffersn St ....70.6 
2617 Caldwell Joan M Morrisonvil..70.6 
2618 Ru::sel1 Pamela Watervliet ....70.6 
2619 Laffin Barbara Wappinger Fls..70.6 
2620 Riccio Mike A Amsterdam ....70.6 
2621 Williams Nancy N Babylon ...70.6 
2622 Gold Susan Brooklyn 70.5 
2623 Burrows Pamela Rochester 70.5 
2624 Swan Mary M Auburn 70.5 
2625 Foster Agnes M N Babylon ..70.5 
2626 Giblin Mary A Binghamton ..70.5 
2627 Bradt Virginia Albany 70.5 
2628 Hawkins Wanda D Bronx 70.5 
2629 Spahr Edna M N Babylon 70.4 
2630 Bradshaw Karen Waterford ....70.4 
2631 Sitterly Alan F Albany 70.4 
2632 McGrath Hazel M Cohoes 70.4 
2633 Jarolem Gail R Briarwood 70.4 
2634 Mazur Laura Amsterdam 70.4 
2635 Corcoran Eileen Ronkonkoma..70.4 
2636 Pelrah Carol J Elmira 70.4 
2637 Manwaring S A Albany 70.4 
2638 Macken Nancy A N Troy 70.4 
2639 Rickard Joyce M Howe Cave ..70.4 
2640 Emerson Elaine Weodnport ....70.4 
2641 Scott June M Troy 70.4 
2642 Smith Adalaide Napanoch ....70.4 
2643 Nash Mildred H Saranac 70.4 
2644 Petrillo J L Walden 70.4 
2645 Goldberg B C Staten Is 70.4 
2646 Vann Sharon A Redford 70.4 
2647 Jaquis Lisa J Tupper Lake 70.4 
2648 Driscoll B A Poughkeepsie 70.4 
2649 Szary Elizabeth Albany 70.4 
2650 Bodane Gloria M Fairport 70.4 

2651 Manchester P A Hilton 70.4 
26)2 Pone Lucy M Schenectady 70.4 
26)3 Dinallo Donna G MechanicTil..70.4 
26)4 Winnie Garry L Greenville ....70.4 
26)5 Johnson Sarah D Schenectady..70.3 
26)6 Burrell Delores LindenhurM ....70.3 

(To Be Cottdnned) 

Gullhaven Links 
Now Open To All 
State Workers 

CENTRAL ISLIP—Central 
Lsllp Psychiatric Center Is 
opening memberships In the 
Gullhaven golf course on the 
grounds to all s ta te employees. 

T h e move, according to Oleh 
Riznyk, deputy admlnlatnaitor, 
was m a d e in response to s t a t e 
demands to make the employee 's 
golf course se l f -sus ta in ing. T h e 
nine-hole , 2,700-yard course a n d 
clubhouse, enable employees to 
play with a max imum wai t ing 
t ime of 15 minutes, o f t en no 
wait a t all. 

Memberships, a t $60 a year , 
provide golf seven days a week 
and members may br ing u p to 
th ree guests, who pay green fees 
of $3 week days and $5 week 
ends. 

T h e club was developed by 
employees a t the center a n d h a s 
here tofore been limited to abou t 
300 members of t h e s t a f f here. 
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N. Y. Seeks Investigatm 
ALBANY —The State De-

partment of Civil Service is 
accepting applications until 
Mar. 22 for the promotional 
exams of senior anemployment 
insurance inves t i ra tor a n d asso-
ciate unemployment insurance 
invest igator. T h e Jobs a re a t 0 - 1 8 
a n d 0 - 2 1 levels, resoiectlvely. 

Cu r r en t vacancies fo r bo th 
posts exist in the Counsel 's O f -
fice of t he Depa r tmen t of Labor 

In New York City a n d Rochester . 
W r i t t e n exams are scheduled fo r 
May 1. 

Applications a r e available 
t h r o u g h Labor D e p a r t m e n t per -
sonnel or business offices. Forms 
m a y also be obtained f r o m the 
S t a t e Civil Service D e p a r t m e n t 
a t Two World T rade Center , 
M a n h a t t a n ; S ta te Off ice Build-
ing Campus, Albany; or Sui te 
750, 1 West Genesee St., Buf fa lo . 

Promote 24 More In FD 
The Fi re Depa r tmen t promoted 

12 f i r emen to l i eu tenan t and 12 
l i eu tenan ts to capta in last week. 

Along wi th five promotions 
to ass is tant chief t he week be-
fore, they were the f i rs t In about 
eight m o n t h s In the depar tment , 
because of budget cutbacks. 

T h e new cap ta ins a r e Henry P. 
Klt tel , Joseph N. Brocco, Robert 
N. Cantlllo, Franc is J . Beyar, 
P r a n k R. Ruckel, J o h n P. l a n -
nuzzo, Robert V. Koeth, Henry 

W Br lnkwor th , Salvatore D. Ab-
blnant l , Stanley A. Oerardi , J o h n 
J . Stelmack, a n d J a m e s P . Leddy. 

The new l ieutenants a re Mi-
chael D. Dunne , J a m e s E. Shu-
grue Jr . , Kevin P. Lynch, Wil-
f r ed W. Schmelzlnger, Michael 
P. Tempesta , Norber t R. Mee-
h a n , Peter R. Maslello, T h o m a s 
J . Owens, R ichard E. Mills, 
T h o m a s J . Owens, R ichard E. 
Mills, T h o m a s P. J ackman , J a m e s 
E. Ra t ty , and Wal te r A. Nichol-
son. 

Illllllllllllillllllllllll^ 

State Promotional 
Job Calendar 
Filing Closes April 12 

Title 

Principal Engineering Technician (Conservation) 
Principal Engineering Technician 

(Steam Improvement) 
Section Maintenance Supervisor 
General Parkway Foreman 
Supervisor of Humanities and Performing 

Arts Education 
Director, Division of Supervision Education of 

Handicapped Children 

Additional information and application may be obtained from 
department personnel and business offices or from the State Depart-
ment of Civil Service: State Office Building Campus, Albany 12226; 
Two World Trade Center, New York 10047; or Suite 750, I West 
Genesee Street, Buffalo 14202. 

Salary Grade Exam No. 

G-15 35-921 

G-15 35-923 
$13,556 35-940 
$10,714 35-939 

G.28 39-136 

G-33 39-135 



Albany Region Gets It Taped Up 
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ALBANY — "An educated 
staff, which Is totally aware 
of the ongoing changes In 
their professional field, Is 
the mainstay of any modem or-
ganization," Civil Service Em-
ployees Aasn. Albany Region 
president Joseph McDermott 
said in explaining the region 
staff education program. 

"Because of this need to keep 
the Albany regloneil staff abreast 
of the newest concepts in labor 
relations, bargaining techniques, 
arbitrations and grievance pro-
cedure changes, and other items, 
we have begun a videotape pro-
gram. In this program, experts 
in various fields address our re-
gional field stiaff and undergo an 
Intensive question and answer 
period by the fieldmen them-
selves. 

"Since these programs are 
videotaped they can be played 
over again to various audiences 
so tha t the knowledge presented 
can be disseminated over a very 
large area without tying up the 
expert or the members of the 
regional staff," Mr. McDermott 
observed. 

Recently the regionial staff was 
addressed by the Rev. David C. 
Randies and William A. Toomey 
concerning various aspects of ar-
bitration. Reverend Randies' 
presentation lasts ninety minutes 
and Mr. Toomey's lasts two 
hours; both are on half- inch 
black and white videotape. 
Copies of each presentation can 
be made available to other CSEA 
regions for the copying charge 
of approximately $15 per half-
hour reel. 

"The Albany Region believes 

As the Rev. David Handles begins his presentation on arbitration preparation, members of Albany Region 
IV, Civil Service Employees Assn. staff listen and J . T. O'Toole, a state employee and director of chan-
nel operations for ACVP - Channel 16, Albany, videotapes the event for 'future educational use. 

that this type of educational 
program, real presentations by 
experts In the field, questioned 
by professional practitioners, not 
a scripted, staged presentation 
by Hollywood-type actors, pre-
sents current knowledge In the 
best way possible," Mr. McDer-
mott .said. 

"We do hope that other Re-
gions will utilize these tapes or, 
possibly, produce their own. This 
will bring about an exchange of 
educational materials related to 
any situation at hand and the 
establishment of an up-to-date 
videotape library to help edu-
cate our members and the pro-
fessional CSEA staff." 

Schenectady Secretaries 
Hold A Workshop Session 

SCHENECTADY —A three-part workshop session has 
been concluded by the Schenectady Educational Secretaries 
chapter of the Civil Service Employees Assn. Chapter mem-
bers also heard remarks from Joseph McDermott, head of 
CSEA Albany Region rv. 

The three workshops were Ne-
gotiations In the Educational 
Field, conducted by CSEA col-
lective bargaining specialist 
Danny Jinks: The Taylor Law— 
How I t Came About, conducted 
by CSEA field representative 
John Ciunmings, and Civil Ser-
vice Testing, conducted by CSEIA 
research analyst Walter Leub-
ner. 

The workshop was held at 
Central Pa ik Junior High School. 
During lunchecHi, chapter mem-
bers viewed a fashion show with 
commentator Louise Boyka. A 
review and summary, given by 
CSEIA regional field supervisor 
John D. Corcoran Jr . and direc-
tor of education Edward C. Dia>-
mond, concluded the workshop. 

'MIX & Mingle' 
Date Scheduled 

ALBANY — Albany Region 
IV, Civil Service Employees 
Assn., will hold its "Mix and 
Mingle" party Friday eve-
ning, May 14, at Michael's Ban-
quet House, Route 9, Albany. 

The party will begin a t 5:30 
p j n . with a Dutch treat bar fol-
lowed by dinner and dancing. 
Tickets are | 8 each. They a r e ' 
available from chapter party 
chairmen or Marianne Herken-
ham, telephone number (518) 
270-4404 and Susie Pfaffenbach, 
(518) 270-5308. Deadline for ob-
taining tlckeU Is May 7. 

Amendment Spikes Effort 
To Staff State Lottery 
With Patronage Positions 

ALBANY—An amendment to Assembly Bill 9558-A, pro-
posed by Ajssemblyman Neil W. Kelleher (R-Troy), has 
stalled an attempt by the legislature to re-establish the New 
York State Lottery as a commission staffed exclusively with 
patronage jobs. 

Madison County 
Facing Charges 

WAMPSVILLE—A spokes-
man for the Civil Service 
Employees Assn. announced 
that CSEA has filed an im-
proper practice charge against 
Madison Coimty over contract 
talks for 1976. 

Roger F. Kane, chief negotia-
tor for the county employees, 
said "The charge was filed be-
cause of the wage freeze the 
county has imposed on the em-
ployees. 

"The Taylor Law mandates the 
coiuvty to negotiate in good fa i th 
with its employees, and there 
is no way their negotiating team 
can talk about salaries when 
they are being frozen by the 
board," Mr. Kane continued. 

"The reason we have filed the 
improper practice charge Is be-
cause the Mladison County nego-
tiators are violating the law, and 
the Public Employment Relations 
Board has the authority to make 
them live within law. This being 
the sltiiatlon, it is the general 
feeling of our membershli} tha t 
if the Madison County negotia-
tors do not have to live by the 
prescribed law of negotiations, 
why should we?" 

No date has been set for f u r -
ther negotiations pending a 
scheduled hearing by PERB. 

The bill. In Its original form 
as sponsored by Assemblyman 
Andrew D. Vlrglllo (D-Brock-
port), would have denied more 
thran 300 public employees the 
right to transfer Into a new lot-
tery division in the Department 
of Taxation af ter their jobs in 
the Stiate Racing and Wagering 
Board were abolished by Gov. 
Hugh L. Carey when the old lot-
tery commission was disbanded 
in December. 

The Civil Service Employees 
Assn. is supporting M!r. Kelleh-
er's amendment. I t provides for 
the transfer of State Racing 
and Wagering Board employees 
into equivalent positions in the 
Department of Taxation's lottery 
division, "without fur ther exam-
ination or qualification and 
[these employees] shiall retain 
their respective civil service 
classifications and status." Mr. 
Vlrglllo's bill places the appoint-
ment of lottery assistants, offi-
cers and employees In the con-
trol of a lottery director, as 
appointed by the Governor. 

"On two occasions," Mr. Kel-
leher said, "bills were brought to 
the Assembly floor which would 
have given the Governor the 

NEIL W. KELLEHER 

green light to staff a new lot-
tery from top to bottom with his 
political pals. The bills were 
withdrawn because, anticipating 
this power grab, I, in effect, 
killed them with a n amendment 
which would have allowed the 
Gtovemor to appoint his own top 
lottery boss but would have com-
pelled him to rehire the civil 
service personnel he summarily 
fired when he dismantled the old 
lottery last year." 

According to a spokesman for 
CSEA. the bill was laid aside 
each time it came up for debate 
because Mr. Kelleher's proposal 
had garnered enough support by 
the Republican minority in the 
Assembly to be passed as an 
amendment to Mr. Vlrglllo's bill. 

"When t h j patronage angle 
was struck from the bill, thereby 
giving former lottery employees 
retention rights, the Legislature 
suddenly became disinterested," 
the spokesman said. Informed 
sources maintain tha t the pat -
roniage jobs, as called for In the 
original bill, would have been 
spilt between some of the Legis-
lature's Democrats and R ^ u b -
licans. 

CSEA representatives are a t -
tempting to contact legislative 
leaders to support Mr. Kelleher's 
amendment as a measure hold-
ing up the provisions of civil ser-
vice law which provides for the 
orderly transfer of Job functions 
within the guidelines of the 
merit and fitness system. 

"What a truly sorry state of 
affa i rs the Governor's efforts to 
play political hanky-panky with 
the lottery has brought us to," 
Mr. Kelleher said. He also cited 
"slashes in fimding to programs 
tha t relate to m\ich needed ser-
vices t o our people t h a t could 
have been saved with the rev-
enue dollars—approximately $6 
million a month—that have been 
lost by dovernor Oarey holding 
his political foot on the neck of 
the lottery program. 

2 Pilgrim Men 
Save Toddlers 
BRENTWCX)D — The ffrst 

day of work Is often an 
eventful one, but for two 
new employees at Pilgrim 
Psychllatrlc Center, Brentwood, 
it will always be a day to re-
member. 

Manuel Mercardo and Ray-
mond Montalvo, who were on 
their first day of work as clean- ( 
ers, just happened to be in the 
right place at the right time and 
rescued three young children 
from a burning automobile 
parked outside the employment 
office in Building 19. 

For their efforts, the two new 
employees were cited in letters of 
commendation from Anthony M. 
Primelo, Pilgrim director. 

The new employees observed 
two children in a car outside 
Building 19 making patterns by 
brushing smoke on the wind-
shield with smoke on the Inside 
of the vehicle. 

Mr. Mercardo and Mr. Montal-
vo ran to the car and removed 
Michael Jerome Barker, five, and 
Lorenzo Moore, three. Tragedy 
still threatened however, because 
in the smoke they did not notice 
a third child, 18-month-old Ter-
esa Moore, still In the car. 

But they rescued her af ter 
taking the older children inside, 
where their mother was filling 
out an employment application, 
and leiarned from her tha t the 
baby was still in the car. 

They raced back to the car 
and removed the baby. Mr. Mon-
talvo recalled later, "We had got-
ten about 20 feet away when 
the car blew up. Another minute 
and we would have been too 
late." 

The fire was extinguished by 
the Pilgrim safety department 
crew. The car was destroyed. 

Holland Patent 
Schoolers Give 
CSEA A Victory 

HOLLAND PATENT—In a 
recent election, school em-
ployees in this Oneida Coun-
ty community gave a vote of 
confidence to the Civil Service 
Employees Assn. 

In a challenge election brought 
by the New York State United 
Teachers for the right to repre-
sent the School employees, the 
vote showed five votes for no 
union representation. 15 votes for 
NYSUT, and 63 votes for CSEA. 

Following the announcement 
of the results, Ercole Ventura, a 
CSEA Syracuse Region V or-
ganizer, said, "Naturally, we are 
very gratified with the results of 
the election, but the victory did 
not come as a total surprise. We 
felt confident tha t If the Holland 
Patent School employees care-
fully and intelligently weighed 
the advantages offered by CSEA, 
they would vote for CSEA. They 
did just tha t . 

"We are now going all out to 
get the 'message' to Whltesboro 
School employees. Their election 
is coming up and we are work-
ing hard to win tha t one too," 
Mr. Ventura added. 

Know your typ«? 
Join th« moinstreom of good 
guys, who doaat* blood. 
You may not bo dying fo 
glvo blood, but iomo day you 
may bo dying to got It, 


