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Shorter Hours Start 
Feb. 1 for Firemen 

See Page 16 

PATROLMAN EXAM 
REOPEN TO JAN. 29 

O'DWYER 
Accumulated 
Overtime Pay 
Urged on State 

L All Employees Would Be Included on 
m Straight-Pay Basis—under State 
[ Assn. Proposal—^Money Asked for 
i Unused Vacations, Future Time-and-

A-Half Scale; 'Clean Slate' Asked 
By C. L. FENTON 
Spwial to The LEADER 

menta l employees ha s been t h a t 
the privilege would be abused by 

ALBANY, J a n . 22—Payment for ! depa r tmen t heads giving favorite 
pas t overtime and unusued vaca- ^ onipioyees an oppor tuni ty to do 
t ions a t s t ra ight rates, and t ime overtime work. If , however, t he 

MAYOR GIVES VETS A BREASC; 
CIVILIANS MAY ALSO APPLY 

The Patrolman (P.D.) examination has been reopened by the NYC Civil Service 
Commission on orders from Mayor Will iam O'Dwyer, Application blanks may be 
obtained at offices of the City Collector in the 5 boroughs and filled-in forms may be 
filed until 3 p.m. on Tuesday, Jan. 29 by veterans and non-veterans. 

The Commission's official amended notice of examination retained the provision 
limiting the total eligible list to 3,000. 

The Mayor's action came after the C ommissioners had held several discussions 
about re-opening the examination, but without reaching any decision. 

Veteran organizat ions wan ted 

> 
• t 

and a half for fu tu re overtime, 
were asked today by the Associa-
t ion of S ta te Civil Service E m -
ployees. 

The extra pay problem was con-
sidered by the Association as 3-
fold: 

1. Paymen t for unusued vaca-
t ion and overtime. 

2. Covering such accumulated 
overtime as is now outside legal 
requirements . 

3. Set t ing fu tu re overtime ra tes 
a t t ime and a half . 

As an overall proposition, the 
Association wants the S ta te to 
wipe the slate clean, and s ta r t 
anew with no unpaid backlog. 
T h e clean-slate idea, proposed by 
J o h n T. DeGraff , Counsel to the 
Association, was received with en-
thus iasm by .Association leaders. 

T h e pi'oposal is to be submit ted 
to Governor Dewey. 

Objections Removed 
Objections f rom other quar ters 

to paying overtime to depa r t -

(Continued on Page 5) 

the examinat ion re-opened be-
cause provisions of the civil serv-
ice law tha t age or physical con-
dition, short of prevent ing proper 
pe r fo rmance of duty, shall no t be 
a barr ier to a veteran. Also, a 
new Local Law .specifically a l -
lowed deduction f r o m actual age 
of t ime spent in t he a rmed forces. 

benefi t ing those ve terans over t he 
29-year age limit, applicable to 
non-veterans . 

T h e Commission h a d intended 
to let the 19,000 applicat ions suf -
fice, an d hold the wr i t t en test on 
Feb. 16, but now t h a t d a t e is off, 
and none other has yet been sub-

REVISED LISTS 
SHOW BIG EFFECT 
PREFERENCE IN NYC 

The first eligible lists, revised by the Municipal Civil 
Service Commission to carry out the provisions of the 
veteran preference amendment, were completed today. 
As some of the lists are long, the completion of the entire 
task will take an extra week or so. 

Hundreds of Jobs 
In UNO Due Soon 

Spofiia lo The LEADKR 
WASHINGTON, Jan . 22.—State 

Depa r tmen t experts say t h a t the 
iiew United Nations Organizat ion, 
v-hen it begins operating, probably 
will employ 5,000 to 7,500 persons. 

The major i ty of the employees 
probably will come f rom foreign 
countries. T h e United Sta tes will 
Bet only its proport ionate share— 
a few hundred jobs, 

111 Its pursoimcl i>ydlciii, UNO 

is expected to pick the best f r o m 
Civil Service systems of all coun-
tries, Tha t ' s wha t the I n t e r n a -
t ional United Nat ions Relief and 
Reiiabil i tat ion Adminis t ra t ion did. 
UNRRA h a s a salai"y scale which 
roughly parallels the U. S. Civil 
Scrvice scale in the lower brackets. 
Hut a t the top, it goes higher. 
UNRRA also ha s its own ret ire-
ment system. Leave rules are 
1 lULh the same as those in the P P . 2 , 3 , 4 , 5 , G, S, 
U. govci'iiiiient. 1 

Promotion to Captain , Police 
Depar tmen t , was t he first ful ly 
revised list. No disabled ve terans 
are on the list, so the preference 
applies only to non-disabled vet -
erans. 

An idea of the effect of p r e f -
erence is given by the following 
ins tance: 

Lieut. J o h n M. Ba teman , No. 89 
on the original list, would have 
been next in line for appo in t -
m e n t . Now, however, 26 ve terans 
take precedence over h im. I n -
s tead of being in first position he's 
in 27th place. 

The second position on the 
original list was held by Lieut. 

More State No*ys 

Monroe M. Block, and he now is 
28th in line. 

Lieut. Abraham Braveman , who 
was th i rd originally, now heads 
t he list because of veteran p re f -

(Continued on Page 10) 

st i tuted. T h e las t "f inal da te" for 
applying was Dec. 28. 

Following is t he official amend-
ed notice of examina t ion : 

PATROLMAN, 
POLICE DEPARTMENT 

AMENDED NOTICE 
Candidates who filed applica-

tions in December, 1945, need not 
file again but may, if they wish, 
make amendments or additions 
there. >. 

Salary: $2,000 with manda to ry 
increases up to and including 
$3,000 per a n n u m the 6th yeai . 

Applications and Fees: Applica-
tions are issued and received f rom 
9 a.m. to 3 p.m. on weekdays, and 
f rom 9 a.m. to 12 noon, on S a t u r -
days f r o m J a n u a r y 16, 1946 to 
J a n u a r y 29, 1946, in the borough 
of residence of the appl icant a t 
t he City Collector's office, as fol-
lows: 

M a n h a t t a n — R o o m 100, Mun i -
cipal Building, Centre and C h a m -
bers Streets (street level, n o r t h 
side). 

Brooklyn—Municipal Building, 
Court and Jo ra lemon Streets . 

Bronx—Bergen Building, T r e -
(Continued on Page 13) 

Pay Liberality 
Shown In House 

Sihoiul to Thu LEADKU 
WASHINGTON, J a n . 22—The 

House is cer tain to pass a Federal 
pay raise bill, but hardly the one 
t ha t the Sena te voted, because 
there is a s t rong sent iment in the 
House for more liberal pay. T h e 
Senate bill is now before the 
House Civil Service Cominiitee. 

President T r u m a n bas aRain 
called for speedy legislative acUoii 
on pay raises. 

Tim Senate t 'onnulu provides 

for a 36 per cent increase as of 
June . 1945, of salaries up to the 
first $1,200. a n 18 per cent in-
crease on the next $3,400 and a 
9 per cent increase on the excess 
over $4,600 undor the old base pfjy 
rates. The susyestion h;;.-; been 
made t h a t there mi:',hi bt; con-
siderable sui;port lu;- a iiu-vcinent 
to chanfu! this 36-iy 9 fo imulu to 
a 40-20-10 por ccnl fd rmuU, 
which wui'ki uu . iu a i -'.v iacr(-as© 

{Continued on Page 7J 
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McDonough Hails Move 
Toward Up-Grading 
Of Basit Pay Scales 

Addressing the Brooklyn Sta te 
Hospital Chapter of the Asscoia-
tion of Sta te Civil Service Em-
ployees. William F. McDonough, 
Executive Representat ive of the 
As,sociation, said tha t the Associa-
tion wants a proper restudy and 
revision of S ta te salaries under 
the Peld-Hamil ton schedule. He 
said t h a t the Association was well 
fitted for this taslc, because it 
wrote the Feld-Hamil ton law and 
devised t h e scalas contained 
therein. 

President William Farrel l and 
Secretary Kather ine Collins of the 
Chapter greeted Mr. McDonough. 
Who expressed pleasure at the op-

por tuni ty of joining again with the 
Chapter members in fu r the r ing 
the cause of S ta te employees. Mr. 
McDonough received a great ova-
tion. So did Leo S. Gurry, Presi-
dental of the Menta l Hygiene As-
sociation, who likewise spoke on 
salaries. 

Discusses Dewey's Pay Plan 
In discussing Governor Dewey's 

proposal for upward ad ju s tmen t 
of the emergency increases as 
contained in the Governor 's mes-
sage to the Legislature, Mr. Mc-
Donough said t h a t the employees 
now have h a d t ime to glean those 
propo.sals. They give f rom 4 to 10 
per cent raises, and, the speaker 

ABOUT STATE EMPLOYEES 
PUBLIC WORKS 

The following is the list of of-
ficers of the Public Works Dis-
trict 8 Chapter of the Association 
i'or the year 1946: 

President, W. Hurl ihe; Vice-
president, W. Glock; Treasurer , ' 
F. Fet ter ; Secretary, H. Walsh, 
and Official Delegate, C. Vogt. 

PSYCHIATRIC INSTITUTE 
T h s Stenographer ' s and Tech-

n i j i an ' s New Year 's Par ty went 
of! with a bang. Everybody en-
joyed himself. 

Congratulat ions to Mr. and 
Mrs. Siclnay Alexander on their 
fifth wedding anniversary. To 
Mr. and Mrs. Phillip Feigenson on 
their n in th wedding anniversary. 

We extend our best wishes to 
Miss Margare t Neubart on her 
bir thday. 

The Association was sorry to 
hear of Mrs. Anna Calvanese's 
recent illness. May her recovery 
be speedy. 

Glad to have back with us once 
more Milan Jackson, R.N., and 
Mat thew J. Ustas. R.N. 

Occupational Therap is t Mar -
garet Middleton has resigned. We 
.shall miss lier. 

Thomas Ford, Clerk, away on 
military leave, has sent in his 
resignation. Lots of luck, Thos.! 

NYC CHAPTER 
Employees of the NYC office of 

the Public Service Commission 
are hoping for a quick recovery 
for two of its employees. Gordon 
CourdufT, who was recently op-
erated on at the Physicians Hos-
pital, and Mrs. Ethel W. Young-
blood, who has been ill with 
pneumonia a t the Norwegian Hos-
pital. 

CRAIG COLONY 
Leo S. Gurry, President of the 

Mental Hygiene Employees Asso-
ciation, addressed a dinner meet -
ing of the Local Chapter a t the 
Moose Club in Dansville on Jan . 9. 

In his address Mr. Gur ry point-
ed out t h a t on the surface it 
would appear t ha t the adminis t ra -
tion had made a large concession 
in recommending an increase in 
the cost of living bonus for all 
S ta te employees, but t h a t a f t e r 
analyzing it thoroughly the em-
ployee gains but little and there 
is no guarantee of permanency of 
any pa r t of the so-called cost of 
living bonus, a fea ture t h a t Men-
tal Hygiene Association has been 
fighting for. 

Mr. Gurry also s ta ted t h a t the 
Menta l Hygiene Association in 
the past had never been a pres-
sure group, but t ha t it was be-
coming apparen t t ha t it might be 
necessary to become one in order 
to gain more favorable legislation 
for S ta te employees. 

Ot'ner speakers a t the meeting 
were Dr. W. H. Veeder, Director; 
John McDonald, Pas t President 
Mental Hygiene Association and 
Gerald Zugelder, President Roch-
ester S ta te Hospial Chapter of the 
Association of S ta te Civil Service 
Employees. 

J . Walter Mannix, President of 
the local chapter acted as Master 
of Ceremonies and introduced the 
speakers. 

Edward J . Hally, Hanna Hous-
ton, William Herman , Edward 
O'Mara, Gail McNamara , Mildred 

ALL STATE WORKERS 
INVITED TO RALLY 
OF NYC CHAPTER 

CIVIL SERVICE LEADER 
Publiihcd (Vtry Tuesday by 

CIVIL SERVICE PUBLICATIONS, Inc. 
U7 Uuune New Vork 7, N. Y. 
Ent«rtd at ttcond-clatt matter Octo-
tyir 2, 1939, at th« pott offic* «t 
N«w York. N. Y. undtr ttia Act ot 
Marck 3, I87t. M«mb«i of Audit 
Bureau ot Circulations. 

Subtcrlptlon Pric* $2 p«r Y«at 
Individual Copi t t , Sc 

Carlson and Cora Andrews have 
been ill. 

Excellent X m a s dinners were 
served to officers, employees and 
pat ients . 

Phil Dean, former employee, 
now a t Letchworth Village, was a 
recent visitor. 

Peter Barone of Mr. Morris is 
a new a t t e n d a n t a t the West 
group. 

J ames Fea the rs and Bert Tres-
cott, recently discharged f rom the 
armed forces, are back on their 
old jobs. 

Beatrice Wright has been ill. 
INDUSTRY 

The following a t t ended some of 
the sessions of the S ta te Confer-
ence of Social Work in Syracuse 
recently: Herber t Olson, Edward 
McRoberts, Sydney Spector, Peter 
Damiano and Miss Helen God-
dard . 

The Indus t ry Chapter of the 
American Red Cross met a t Ca-
yuga Recreation Center on J a n . 
9 to discuss plans for its f u t u r e 
program. 

Charles Butsch and Mrs. Delia 
Clancy received sunshine baskets 
f rom some of their f r i ends d u r -
ing their convalescence last mon th . 

Recovering f rom recent illnesses 
are Mr. and Mrs. O. D. Bullis, a t 
home in Essex, N. Y. Mrs. B. 
Heaganey is back to work a f t e r 
several days illness. Miss Mabel 
Coo-mber is convalescing a f t e r sev-
eral days of hospital care, 

Mrs. Harold Van Volkenburgh 
enter ta ined her sister. Miss Helen 
E. Rimkus of Clinton. N. Y., du r -
ing the Chr is tmas holiday season. 

Miss Helen Goddard went home 
for her vacation during the holi-
days. Mr. Sydney Spector spent 
a f,ew days in Buffalo. 

Mr. and Mrs. Ar thur Beaton h ad 
the pleasure of visits f rom their 
sons Ar thur and Victor a t Chris t -
mas time. Both of the boys are 
of the U. S. Navy. 

Harold Van Volkenburgh, Jr . , 
S 2/c, U.S.N.R., h a d a t en-day 
leave the la t ter pa r t of December. 
He re turned to Camp Peary, Wil-
l iamsburg, Va., for reassignment . 

RAY BROOK 
Ray Brook Chapter held a mee t -

ing on Tuesday, J a n u a r y 8th, 
1946, we were happy to have with 
us as a guest, Mr. Rober t Noel, 
who is a member of the S ta te 
A.B.C. Board of Essex County. 

A Sick Committee ha s been 
formed composed of the following 
members : Helene Savage, Cha i r -
man , Mary Toohey, Clara Holt, 
Elizabeth Rule, Florence Kirche 
and Loret ta Bala. 

The Publicity Depar tmen t h a s 
been reorganized with Margare t 
M. Oriss remaining as Cha i rman 
the following members appointed 
for this committee are : J a m e s 
Monahan , Clarice Horsington 
J o h n Fogarty and Elizabeth Rule 

We all wish Elizabeth Murray 
and Carl Gi rard a very speedy 
recovery. 

The Rev. J. M. Blais, Chapla in 
is recuperat ing a t home a f t e r 
spending some time confined to 
the Sa ranac General Hospital 
Sa ranac Lake, N. Y. Fa the r Blais 
paid us a surprise visit a few days 
ago and it was very good to see 
h im around with us again. 

The Rev. Henry Ezelke is con-
fined to our hospital , we all wish 
h im a very speedy recovery. 

We are happy to welcome back 
Royal Perry, recently discharged 
f rom the U. S. Army, as our chef 
in the In f i rmary Building. Also 
Helen Duba, to our nurs ing staff 
a f t e r her discharge f rom the U.S 
Navy. 

Skaters and spectators of Hay 
Brook are enjoying the benefi ts of 
the Ice Skat ing Rink, also the 
tunes emana t ing f r o m our Radio 
Room. 

pointed out, while the Association 
had asked for more, the tota l 
emergency increases over the basic 
scales now amoun t to f rom 14 to 
30 per cent. The addit ions t h a t 
make these totaLs possible will 
have to be passed by the Legis-
la ture , he pointed out, as act ion 
on the budget bill is submit ted . 

The salary ad jus tmen t s cover a 
large group who have been re-
classified or reallocated since 1942, 
the Governor cited in collective 
bargaining conferences with rep-
resentat ives of the Association, 
said Mr. McDonough. 

Vigorous Effor ts 
The speaker then quoted f rom 

the Governor 's message, in which 
Mr. Dewey said he looked upon 
the proposed increases as the con-
t inua t ion of the temporary a d j u s t -
ments , which ' should be made 
pe rmanen t , an d f rom the Gover-
nor 's favorable reference to a 
general review of basic scales and 
his outspoken request for in-
creased adminis t ra t ive appropr ia -
tions for the Salary S tandard iza -
tion Board in line with salary 
review. These mat ters , said Mr. 
McDonough, a re "an indicat ion of 
adminis t ra t ive in tent to deal con-
structively with the fu tu r e basic 
scales." 

The proposed review, Mr. Mc-
Donough believed, indicated t h a t 

most he lpfu l approach to sound 
wage s t ruc tures" is now open to 
the Association, which will "con-
t inue its vigorous efforts for such 
basic salary a d j u s t m e n t s as will 
ma in ta in the leadership of N. Y. 
S ta te in iUs salary laws and a t -
tent ion to classification and salary 
allocations generally." 

Pensions to t he Fore 
He reported t ha t the Executive 

Commit tee of the Association 
feels t h a t l iberalization of the 
S ta te re t i rement laws will con-
st i tute one of the most impor t an t 
ma t t e r s with which the Legis-
la ture will have to deal. He ex-
pected the Sta te , which was 
among the first to establish a 
re t i rement system, see t h a t the 
system ma in ta ins its position of 
pre-eminence in line with present -
day social security concepts. 

50 Bills by the Association 
The Association, he revealed, 

will present about 50 bills to the 
Legislature. Three of t he impor t -
a n t topics t h a t will be covered by 
these bills he listed as : 

1. Tenure increments (other-
wise known as the longevity 
p l a n ) ; 

2. A cost-of-l iving salary ad-
jus tment , the Association plan for 
insurance against the disastrous 
effects on S ta t e employees of any 
possible inf lat ion; an d 

3. S t rengthening, f r o m an em-
ployee viewpoint, of civil service 
laws re la t ing to dismissals and 
demotions. 

Association Going Strong 
Speaking of how the Association 

itself is get t ing along, he s ta ted 
t h a t its growt>h h a s been steady, 
t h a t t he Association was never so 
s t rong as it is now, an d t h a t the 
loyalty of S ta t e employees to t he 
Association Is evidenced by the 
Association membership of more 
t h a n 28,000, an d t h a t all com-
parat ive analysis shows t h a t the 
Association is ahead of last year. 

"Renewals of membership dues," 
he declared, "are being made a t 
double the r a t e of any previous 
year." 

Mr. Gur ry ' s r emarks were In 
line with those he gave a t Craig 
colony. [See Craig Colony repor t 
under "News About S ta t e E m -
pdoyees," on this page.] 

One of the greatest oppor-
tuni t ies ever a f forded to S t a t e 
employees to acquain t themselves 
with t h e inside workings of the 
S ta te Government will be afforded 
on T h u r s d a y evening, J a n . 24, a t 
Wash ing ton Irving High School 
Audi tor ium. 40 Irving Place, off 
14th Street , M a n h a t t a n , when the 
NYC Chapter of t h e Association 
of S ta t e Civil Service Employees 
holds a Town Hall open meeting. 
All S t a t e employees are invited 
to a t t end . The meet ing is being 
held in response to the m a n y 
requests f rom members for an 
open meet ing. 

The list of speakers, released by 
Will iam K. Hopkins, of the Law 
Depa r tmen t , c h a i r m a n for t h e 
occasion, includes Deputy Comp-
troller Edwin B. K e n n g o t t ; Joseph 
Schechter , Counsel to the S t a t e 
Civil Service Commission; W m . 
F. McDonough, Executive Rep-
resentat ive of t he Association of 
S ta te Civil Service Employees; 
Char les A. Carlisle, represent ing 
the insurance organizat ion of Ter , 
Bush a n d Powell; J . Ear l Kelly, 
Director of Classification, and H. 
J . Bernard , Executive Editor of 
T h e LEADER. 

Sequence of Events 
T h e meeting will be opened 

prompt ly at 8 p.m. by Chapter 
Pres ident Charles R. Culyer, who 
will t h e n t u r n t he meeting over 
to Mr. Hopkins. 

T h e first p a r t of the evening 
will consist of talks, by the in -
vited speakers, based on questions 
submit ted to Mr. Hopkins by 
Association members . The r e -
mainder of t he evening will be 
devoted to answering pe r t inen t 
questions, submit ted f rom the 
floor. The questions will be 
directed to Mr. Hopkins, who will 
re fer t hem to t he specialist on 
the p la t fo rm in f h a t field. 

To assure perfect ion in o rgan-
ization plans for t he evening, the 
members of t he commit tee will 
hold a meet ing th is (Tuesday) 
evening at Room 905, 80 Centre 
S t ree t . 

Serving on the commit tee wi th 
Mr. Hopkins are the following 

NYC Chap te r members. I n addi-
t ion to their excellent work in 
prepar ing for the event, t h e com-
mit tee members will serve as a 
floor commit tee on the 24th, and 
assist in the conduct of t h e mee t -
ing: Will iam Tei te lbaum and 
J ames A. Rowley, DPUI; K e n n e t h 
A. Valentine, Public Service Com-
mission; Eva R. Heller, Housing; 
Elizabeth Eas tman , Educa t ion ; 
Mae Frazee, Service for t he Blind; 
Joseph Pi t ta r l , Income Tax, J o h n 
F. Powers, S t a t e Insu rance Fund , 
and George Fischer, of t he Ar-
mory Employees Association, a f -
filiated with the Association of 
S ta t e Civil Service Employees. 

Invi ta t ion to All 
Mr, Hopkins and Pres ident Cul-

yer join in a request to all S t a t e 
employees to a t t end . They say 
t h a t t he impor t an t explanat ions 
of present and f u t u r e salary plans 
of t he S t a t e and the Association 
are of vital in terest to every S ta te 
employee. At tendance a t th is 
meet ing will afford the audience 
an oppor tuni ty to fully acqua in t 
themselves with a wide scope of 
problems and indicated solutions, 
they said. 

A P T I T U D E T E S T S 
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By FRANK L. TOLMAN 

President, The Association of 
State Civil Service Employees 

THE LABORER IS WORTHY OF HIS HIRE 
IN THE PUBLIC SERVICE salaries are fixed by flat ra ther t han 

by reason. They are thus very sticky and usually represent rates of 
« two or five years past—rather than fa i r pay for today and tomorrow. 

H In Industry wages are supposedly fixed by over-the-table wage 
• conferences. This means tha t an acceptable compromise is agreed to 
I between the demands of the workers and the best offers of manage-

ment. Such agreements are strictly limited in time and are subject 
to renegotiation. 

For the unorganized white collar worker the wages are generally 
about what the employer is willing to pay. The same is true for the 

^ most par t of the "company union" worker. 
'' The expei-ts, engineers and executives in industry are said 

t largely to fix their own salaries. In t imate knowledge of what the 
traffic will bear sets a ceiling to salaries in this area. 

Cooperatives have their chief advantage over private industry 
in lower salai-y costs. Cooperatives are able to obtain talent at mod-
erate prices because of the appeal of the principle of cooperation to 
m a n y of the best minds. Such able managers do not feel wholly 
content in a world of mthless competition and seek contentment in 
the new economic plan for efficient non-profit production or dls-

r • tribution. 
SOUND SALARY POLICY 

I t is difficult to .state briefiy the way salaries are determined in 
cooperative enterprise, including government. I t fs evident first t h a t 
all wages paid must be fully earned or the "coop" fails. 

If , avS frequently happens there are recurring surpluses, wages 
may be raised, but usually only a f t e r a fair dividend to members, 
and provision for sane expansion of the basiness. 

^ In government, New York State leads in having a sound salary 
policy. I n most states and cities, salaries are fixed by the civil 
service commission on a hi t or miss basis. The Commission writes a 

I job specification which must go to the printer tomorrow and sud-
I denly is confronted by the problem of what to pay for the particular 
I job. Whatever figure is pulled from the hat , it is hardly a scientific 

determination of a proper salary. 
5 FOUNDATION PILLARS 

The 5 foundation pillars on which the wage structure of New 
^ York State rests are the following principles which form the official 

salary policy of the State. 

II. Equal pay foi* equal work. 

2. Career opportunities for all State employees. 
3. The same rates be paid all employees doing essentially similar 

jobs. 
4. Salary scales at t ract ive enough to draw unusual ability to the 

State service, particularly in key positions. 
5 Economy in Government to be assured the taxpayers and to 

• business by the resulting high efficiency in State admin-
istration. 

^ PROPOSED NEW PAY SCALES 
A.S I have frequently pointed out. the present salaries paid Sta te 

employees are ob.solete and inadequate. The temporary adjus tments 
proposed by Governor Dewey in his message to the Legislature are 
not to be considered as anything more than a stop-gap. As such. I 
th ink it will serve in some measure the purpose of relieving ha rd -
ships and suffering which thousands of State employees would other-
wise face f rom skyrocketing prices. It will, a s f a r as one can r i m 
foresee, help tide us over until the big job of establishing fair per-

^ manent basic salaries can be completed. For this the State employee 
• is much indebted to the Governor. 
^ The Association plans to introduce a cost-of-living adjus tment 

bill, a time service increment bill for extra increments af ter 5, 10, 
15. 20 and 25 years' service at the maximum salary, a time and a 
h3ir for overtime bill, an equal pay for equal work bill, and bills 
for adequate pay for Registered Nurses. Matrons and Attendants 
a t hospitals for the insane, etc. 

SCIENTIFIC JOB LATER 
The big advantage in the situation is tha t the Association now 

has the opportunity to do a thorough job in the scientific determi-
* nat ion of a basic salary plan. This means a revision of the Feld-

Ham.ilton schedules. Those schedules were originally written by the 
Association. The major amendments to the original schedules were 
written by the Association. Because of its int imate knowledge and 
through the continued work of its expert Salary Committee, the new 
proposed Feld-Hamilton schedules should be largely the work of 
the Association. 

Pension Liberalizatiori 
Stressed at State Assn. 
Executive Board Meeting 
Pay, Classification, Hazardous Jobs 
And Attendance and Leave Rules 
Discussed—Annual Dinner to Be Held 

i 

Special to The LKADRR 
AI3ANY, Jan. 22—Salaries, re-

tirement, classification, hazardous 
and arduous positions, a t tendance 
and leave rules and a score of 
other Sta te employment problems 
were discassed a t the montiily 
meeting of the Executive Com-
mittee of the Association of State 
Civil Service Employees, held a t 
the De Wit t Clinton Hotel. 

The following were present : Dr. 
Frank L. Tolman, President of the 
Sta te Association, presiding; Vice-
presidents, Jesse B. McFarland, 
Social Welfare Depar tment ; Leo 
F. Gurry, Marcy Sta te Hospital; 
John F. Powers, State Insurance 
F\ind, NYC; Jane t Macfarlane, 
Mental Hygiene Depar tment sec-
retary; Ear l P. Pfannebecker, 
Taxation and Finance, Treasurer; 
Mildred O. Meskil, Agriculture 
and Markets; Martin P. Lanahan, 
Audit and Control; Joseph J . 
Horan, Commerce; William M. 
Foss, Conservation; Leo M. Britt, 
Correction; Wayne W. Soper, 
Education; Charles H. Foster, 
Executive; Charlotte Clapper, 
Health; Hari-y S. Deevey, Insur-
ance; Francis C. Maher, Law; 
Gordon S. Carlile, Harlem Valley 
State Hospital, Mental Hygiene; 
Kenneth A. Valentine. Public 
Service Department, NYC. 

Schwartz a Guest 
Harry B. Schwartz, President of 

the Buffalo State Hospital, a t -
tended as a guest representative 
of the Western New York Confer-
ence of Association Chapters, 
Buffalo, John T. DeGraff, Coun-
sel, John E. Holt-Harris, Assistant 
Counsel, W. F. McDonough, Ex-
ecutive Secretary, all of the Asso-
ciation headquarters staff , were 
also present. 

Dr. Tolman reviewed the con-
ferences h e l d with Governor 
Dewey and his advisers relative 
to salary increases as recom-
mended to the Legislature by the 
Governor, stressing the splendid 
work done by the Association's 
Salary Committee, headed by 
Charles M. Armstrong of the 
Education Department, in supply-
ing comprehensive da ta useful at 
all stages of the salary confer-
ences. 

Dewey Got Full Facts 
Dr. Tolman indicated tha t the 

Governor was given a very thor-
ough picture of the Sta te em-
ployee's plight during the long 
period of wartime prices and the 
great need for bringing state 

salaries into line with living costs, 
general advances in wages in in-
dustry and with increased effi-
ciency. Dr. Tolman stated t h a t 
while the recommendations of the 
Governor did not meet fully the 
requests, he fel t the Association 
had gained substantial relief for 
workers and t h a t the way was 
open for revision upward of the 
basic scales. He expressed con-
fidence t ha t emergency scales 
would be made permanent and 
oited inclusion for pension pur-
poses as indicative of adminis t ra-
tion purposes.. 

Mr. DeGraff outlined the bills 
carrying out the Association's pro-
gram adopted a t the annua l meet-
ing. He stated t ha t the Associa-
tion would follow Its usually 
successful of procedure of careful 
a t tent ion to preparat ion of legis-
lation, contacts with executive 
and legislative leaders helpful to 
passage of the bills presented, and 
reliance upon chapters and upon 
members generally for support 
with i n d i v i d u a l legislators 
throughout the session. 

Pension Matters Weighed 
The Executive Conunittee gave 

part icuar at tent ion to Association 
measures for liberalization of the 
retirement law. Retirement a f t e r 
25 years of service, increasing the 
allowances to low paid employees 
on retirement, doubling the death 
benefit, providing for separation 
benefits, and lower interest rate 
on loans, were declared to be so 
fair and so greatly needed \o 
bring the State 's retirement sys-
tem into line with advancing 
social concepts t ha t they were 
definitely "must" legislation from 
the employees' s tandpoint . 

I t is expected tha t the retire-
ment legislation being urged by 
the Association will appeal strong-
ly to the municipal groups tha t 
are a par t of the System and tha t 
they will join in appeals to their 
representatives in the legislature 
for support of the bills. 

Tenure increments at 5, 10. 15 
and 20 year intervals to overcome 
dead-end jobs, a bill to establish 
insurance a g a i n s t inflation 
through salary increases matching 
advancing prices of the future, 
strengthening of protection of em-
ployees in appeals on dismissals 
or demotions, and time and one-
half for overtime, were desicribed 
by committee members as of para -
mount importance if the state 
service is to be improved and 

Fish and Game 
Projects Listed 
For Early Start 

Siici'iiil to TlU" I^KAUEU 
ALBANY, Jan . 22—Conserva-

tion Commissioner Perry B. Dur-
yea announced today tha t scores 
of new projects would get imder 
way within the next few months. 

In his annual message. Mr. 
Duryea said. "Governor Dewey 
paved the way for what we believe 
will be the largest single conserva-
tion program—aggregating $20.-
000,000 in construction and labor 
costs alone—ever undertaken by 
any State at one time. 

Fish and game projects due to 
s ta r t soon, it was explained, in-
clude the western New York game 
fa rm, the giant new muskellunge 
hatchery on Chautauqua Lake, the 
construction of new game propa-
gation facililios on six game farms, 
building of more ponds and struc-
tures on 2 fl.sh hatcheries, the im-
provement of 350 miles of the 555 
miles of the public trout streams 
operated by the State, construc-
tion of chains of waterfowl breed-
ing ponds through tlie Slate, and 
several others. 

Dickinson Named 
Putnam Prosecutor 

SiM.'i.il 111 'rUf l.KADKll 
ALBANY, Jan. 22 — Governor 

Dewey appointed Fred A. Dickin-
son of Carmi'l as District Attorney 
of Putnam County. Mr. Dickinson 
succeeds John P. Donohoe, who 
resigned recently to accept the 
appointment by the Governor as 

WHAT EVERY STATE EMPLOYEE SHOULD KNOW 
By THEODORE BECKER 

Limited Skipping of Eligibies' Names Is Permitted 
A RECENT INQUIRY from a 

reader regarding the mat ter of 
skipping the names of eligibles in 
the making of appointments draws 
attention to the procedure in ef-
fect in the State service. 

In the absence of a preferred 
eligible on a list, an appointing 
officer is entitled to choose from 

-among the three highest eligibles 
on a list who are willing to ac-
cept appointment. 

A State law passed at the turn 
of the century calling for ap-
pointments in 1-2-3 order right 
down the list was declared un-
constitutional as applied to a list 
for a local position and was re-
pealed. 

The Rule of Three 
In its stead, the present pro-

visions of Section 14 of the Civil 
Service law were enacted. 

They provide tha t appointments 
shall be made "from among those 
graded highest" in the examina-
tion. A rule provide tha t the ap-
pointing ollicer may select one of 
the first three on the list has been 
held reasonable and consistent 
with the present statute. 

Skipping Two Nanu'S 
Under the l -out -of -3 rule. It Is 

obvioas tha t an appointing officer 
may skip eligible No. 1 and eligi-
ble No. 2 and appoint eligible No. 
3 on the list. 

In other words lie can skip two 
eligibles in making an appoint-

Count^ Judge of Pu tnam County. i ment. Hence, in making u second 

appointment from the list, the ap-
pointing officer can again skip 
the first two eligibles and appoint 
No. 4. 

This process can be continued 
and the last eligible appointed 
while eligibles 1 and 2 remain un-
appointed. However, it is equally 
clear tha t regardless of the num-
ber of eligibles appointed or of 
the length of the lust only two 
eligibles can be completely disre-
garded. This was not always the 
case. 

Tliree Strikes And Out 
Under a rule, repealed in 1938, 

it was provided tha t "no person 
shall be certified from an eligible 
list more than three times to the 
same appointing officer for the 
same or similar position at the 
same rate of compensation, ex-
cept at the request of said officer." 
An exception was made in the 
case of a veteran entitled to dis-
abled veterans preference, who 
had to remain on the list so long 
as it continued in existence. 

The special r ights of preferred 
eligibles generally will be dis-
cussed below. First, however, a t -
tention should be called to an-
other instance in which eligibles 
may be skipped. This is the case 
of eligibles who are performing 
military duty. 

Military Law I'luvision.s 
U^uler the provisions of the 

Military Law sui'li eligibles need 
not be considered by appoinling 

officers when making appoint-
ments. Such skipped eligibles are, 
however, assured of at lea.st two 
years of eligibility a f te r the ter-
mination of their military duty 
provided they make demand for 
what is known as "special eligible 
list s tatus" during the period of 
ninety days following the termina-
tion of theiir military duty. 

Preferred Eligibles 
There are two types of preferred 

eligibles—those who "are laid off 
due to lack of work or funds and 
placed on preferred eligible lists 
and those who are war veterans 
(whether disabled or not) . 

The first group must be rein-
.^tated from the preferred eligible 
list in one-two-three order. 

The second group must be ap 
pointed before non-veterans may 
be appointed from open competi 
tive or promotion eligible lists. As 
among the war veterans, all dis 
a bled veterans must be appointed 
before any non-disabled war vet 
erans may be appointed. 

Option as to Veterans 
However, within each class idis 

abled war veterans or non-dis 
able war veteran.s) the usual one 
out-of- three rule prevails. There 
fore, if there are two or mor 
disabled veterans on a list, the 
appoinling officer can select either 
one of tlie first two (if only two 
are on the list) or any one of the 
first three (if more than two are 
on the list) who are willing to 
accept appointment. A similar 

made attractive to capable citi-
zens. 

Delays Denounced 
Delays in decisions on many 

cases of institutional employee 
classification were denounced and 
a demand tha t the Civil Service 
Commission act to hear the vari-
ous appeals which have been 
pending for long periods was 
voiced imanimously. "The cla.<5si-
flcation board of the Commission 
has failed to settle some cases of 
over two years' s tanding" and 
"The Classification Board is not a 
complete board and has not been 
such a board for over two years" 
were complaints filed with the 
President of the Association with 
direct i-equests t ha t an appeal be 
made to Governor Dewey to act t^ 
correct the situation. 

Satisfact ion was expressed with 
the ruling of United States Com-
missioner of In te rna l Revenue 
Joseph D. Nunan, announced in a 
letter to the Association assm-ing 
tha t employees of insti tutions will 
be permitted to deduct the value 
of maintenance for income tax 
purposes. 

'Address by Schwartz 
A fu r the r report was received 

covering regional conference or-
ganization and as to proposed 
changes in the Constitution to 
permit the setting up of such con-
ferences and also as to chapter 
organizational improvement. Mr. 
Schwartz a d d r ^ s e d the Commit-
tee, outlining the successful bring-
ing together of a number of 
Association chapters in Western 
New York with apparent good 
results as to interest in Associa-
tion affairs and support of the 
broad program of the A s ^ i a t i o n . 
He stated tha t the conference had 
united over two thousand state 
employees into a block devoted to 
a greater understanding of em-
ployment problems f rom all angles 
and the settlement of grievances 
in a more prompt manner . 

The E x e c u t i v e Committee 
pledged full service to the thou-
sands of returning veterans and 
approved a resolution providing 
for the appointment of a special 
committee to aid standing com-
mittees in matters relating to 
legislation and placement matters 
of veterans. A measure will be 
fostered to secure for returning 
veterans the payment by the Sta te 
of the veterans' contributions to 
the retirement fund for the years 
spent in armed service. 

Annual Dinner Voted 
The Committee voted to hold 

the annual dinner whioh was dis-
pensed with during the war 
period. Following the meeting, Dr. 
Tolman announced the appoint-
ment pf the following Social Com-
mittee, one of whose duties will 
be to set the date of the dinner 
and make necessary hotel and 
other arrangements. Committee: 
Charles H. Foster, Jane t Mac-
farlane, John Herring, Hazel 
Ford, Thoonas C. Stowell and 
Jesse B. McFarland. 

The Association's annual dinner 
was for years the largest function 
of its kind in the city of ADjo.ny 
and the Governor is a traditional 
guest of State employees on tha t 
occasion. 

Petitions from groups of Sta te 
employees in the Department of 
Health afid from employees in the 
Civil Service Department, Albany 
were approved. Several other 
chapter groups in Albany are in 
process of formation. 

WELCOME BACK! 
State Troopers 

6. F. Anderson. J . S. Cole, H. 
E Hackett , I. P. Hicker. J . M. 
O'Shea, D. C. Mauro. F. H. Guyle, 
G. R. Smith. J. J. Lockman, H. 
F. Myers, J. T. Linehan, R. M. 
McCoy, M. B. O'Hara. A. C. 
Fecher, H. C. Blanding, E. J . 
Baniak, A. J. Robson, C. M. Moot, 
D. W. Kae.stle, J . C. Mahony, E. 
J . O'Connor. M. Handville, C. E. 
Walburgh, C. E. Sheer, C. J. 
Rieth. J. H. Smith, W. F. Becker, 
L. J . Stoneham and J. F. Mc-
Carthy. 

rule would be applicable in the 
cases of non-disabled veterans 
where there are no disabled vef-
erans on the l i s t . However, so 
long as one dl.-^abled vetprn:! or 
one nou-di.sabled v e l « r » n if, o n a a 
open-coinpetillvp or promotion 
eligible list a n d if w i n i n f ! to ac-
cept appC/Ji ' . tment rv) n o n - v e t e t -
a n o n t h e lU>t m^y b e a v p o i n t e d . 
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Dr. Tolman Urges 
Action on Appeal 
Of Attendants 

ALBANY, Jan . 22—Dr. F r a n k 
L. Tolman, President of fche Asso-
ciation of S ta te Civil Service Em-
ployees, appealed to the Salary 
S tandard iza t ion Board for an 
early decision on the appeal for 
salary ad ju s tmen t s presented on 
Nov. 13 last by the At tendan t 
group in the S ta te Hospitals. 

" T h e grant ing of requests for 
Salary ad jus tmen t s made a t t h a t 
hear ing is of vital importance, 
not only to the employees but to 
the es tabl ishment of adequate hos-
pital service to the pat ients of the 
Sta te ," he wrote. 

"Recru i tment of sufficient help 
a t the prevailing salary scales is 
obviously impossible, and impos-
sible because the salary scales a re 
Inadequate. 

" I urge immediate favorable 
decision by the Board on the ap -
peals of the At tendan t group." 

On J a n . 16, Dr. Newton J . T. 
BIgelow, Chaii-man of the Board, 
advised Dr. To lman : 

"This is to acknowledge receipt 
of your le t ter of J a n . 15, 1946. 
The Board will annoimce its 
de terminat ion relative to p ro-
posed hospi ta l employees' salary 
reallocations jus t as soon as our 
investigation a n d considerat ion 
can be completed." 

Westchester to Have 
Mental HygieneClinics 

T h e Westchester County Board 
of Supervisors h a s authorized an 
appropr ia t ion of $66,000 for m e n -
ta l hygiene clinics throughout the 
county. T h e service will be under 
the jurisdiction of the County 
Heal th Depa r tmen t and will con-
sist of a traveling^ uni t of two 
psychiatrists , one psychologist and 
a supervising psychiatr ic social 
worker. 

Case»uvorkers f r o m social agen-
cies in tiie county will assist. 

Full List of State 
Promotion Exams 
Open to Veterans 

Following is a cont inuat ion of t he l is t ing of S ta te Civil Service 
Commission promotion examinat ions which have been given dur ing 
the war. Veterans who would have been eligible for any of these 
tests if they had not been in service are ent i t led to a special mil i tary 
examinat ion. They should apply to the Civil Service Commission 
within 60 days of the i r r e tu rn to their job. 

T h e first port ion of this list appeared in the .Tan. 8 LEADER. 
I t will be continued next week. 

EXECUTIVE 
Exam. Date 
No. Title Division or Bureau Held 

7196 Senior Stat is t ics Clerk—Albany Office 11-20-43 
7263 Sen. Parole .Off icer—N. Y. Region, DIv. of P a r o l e . . . . 2-26-44 
7268 Senior Stenographer—Div .of Housing 2-26-44 
7270 Home Managemen t Adviser—DIv. of Housing 3-21-44 
7283 Jun io r Budget Examiner—Div. of t h e Budget 3-25-44 
9070 P r i n . ' S t a t . Clerk—Albany Dist., Div. of Parole 7- 8-44 
9072 Parole Dist. Supervisor—Buffalo Dist., Div. of Parole . .12-16-44 
9088 Stenographer—Albany Office, St. Liquor Auth 8-26-44 
9092 S tenographer (3 - lb )—N. Y. Office, St . Liquor A u t h . . . 8-26-44 
9094 Off. Mach. Opera tor (Key Punch)—Albany Office, 

S t a t e Liquor Author i ty 10-31-44 
9098 S tenographer—Buffa lo Dist., Div. of Parole 8-26-44 
9113 Typist—N. Y. Office, St. Liquor Auth . . 10-28-44 
9131 Sen. Account Clerk—Albany Office, St . Liquor Auth . . .10-28-44 
9144 Sen. Stenographer—N. Y, Office, St . Liquor A u t h . . . .Cancelled 
9145 Sen. Stenographer—N. Y. Dist., Div. of Parole 12- 9-44 
9154 Housing Management Supervisor—Div. of Housing 10-28-44 
9178 Stores Clerk—Div. of S t anda rds & Purchase 10-28-44 
9180 Sen. Stores Clerk—Div. of S t a n d a r d s & Purchase No list 
9191 Supervising Bev. Control Inv .—Sta te Liquor Auth 3-24-45 
9197 Clerk (3- lb)—Div. of S t anda rds & Purchase 12- 9-44 
9242 Sen. Account Clerk—^Div. of Housing 3- 3-45 
9271 S tenographer (3- lb)—Albany Dist., St . Liquor A u t h . . . 3-24-45 
9307 Parole Dist. Sup.—N. Y. Reg. or Dist., Div. of Parole . . 4-21-45 
1070 Sen. Stenographer—Albany Dist., Div. of Parole 7-28-45 
1071 S tenographer (3- lb)—N. Y. Dist., DIv. of Parole 8-31-45 
1075 Sen. Stenographer—Div. of S t a n d a r d s & Purchase 8-31-45 
1076 Sen. Mail & Supply Clerk—Div. of S t anda rds & P u r . . . 8-31-45 
1079 Pr in . File Clerk—Albany Office, St . Liquor Auth 9-10-45 
1082 Sen. S tenographer—Buffa lo Dist., Div. of Parole 8-31-45 
1083 Head Clerk—Albany Office, St. Liquor Auth 9-10-45 
1084 Senior Clerk—Albany Office, St . Liquor Auth 9-10-45 
1085 Sen. S tenographer—Buffa lo , St. Liquor Auth 8-30-45 

RUN ALONG, WOLF 

- yoake wAsrm 
YOUR me!" 

Oh/ I admit It, there was a time when you 
could send cold shivers down my back . . ; 
a few times when I literally didn't eat! 

But you can't scare me now, wolfy! And 
here's why , . . 

Ever since I got my war job, I've been 
buying War Bonds—and holding them. 

Furthermore, as soon as my husband went 
overseas, I started putting his allotment 
into War Bonds, too! He doesn't know it 
yet, but he's not going to be afraid of you, 
either! 

Oh sure, the gals make fun of me at times. 

Call me a tightwad when I won't loosen up 
for expensive clothes, or trinkets, or parties. 
But I don't care. 

I like that "I've-got-money-back-of-me" 
feeling! 

So run along, wolfy, and sniff at some-
body else's door, 'cause we've got one of the 
very best nest eggs a famUy can have-
War Bonds. 

Y*s Indoed/ buying and holding series 
"E" Victory Bonds is the easiest and safest 
way there is to turn every $3 into $4 in 10 
years! 

mmy Bom,.. to nm ahd to holo! 

Exam. 
No. Title Division or Bureau 11} 

1086 Sen. Hear ing Stenographer—Albany, St. Liquor Au th . . .Wf 
1088 Sen. Die. Mach. Tran.scriber—Buffalo, DIv. of P a r o l e . . 8-1 
1090 Assoc. Housing Control Architect—Div. of Housing 9 - l ! 
1092 Pur. Specifications Writer—Div. S t anda rds & Purchase 9-
1099 Prin. Stenographer—Buffalo , Div. of Parole 8-31-4? 
1111 Sen. S ta t . Clerk—Albany Dist., Div. of Parole 9-15-45 
1117 Sen. Die. Mach. Trans .—Albany Dist., Div. of P a r o l e . . 9-15-45 
1118 Sen Typist—Albany Dist., Div. of Parole 9-15-45 
1119 S tenographer (3 - lb )—Buffa lo Dist., Div. of Pa ro l e ) . .Cancelled 
1126 Sen. Typist , Albany Office, St. Liquor Auth 9-15-45 

HEALTH DEPARTMENT 
3197 Asst. S tenoographer (medica l ) -^Sta te Inst , for Study 

of Mal ignant DI.sease 10-18-41 
1250 Sen. Medical S teno .—Hermann M. Biggs Mem. Hospital 1-18-41 
5143 Senior Account Clerk—Homer Folks TBC H o s p i t a l . . . 7-18-42 
3023 Asst. File Clerk—Div. of Labs & Research 3-22-41 
3149 Jun ior Bacteriologist—Div. of Labs & Research 10-18-41 
3207 Sen. Lab. Tech. (Serology)—Div. of Labs & Research . 10-18-41 
3211 Sen. Lab. Tech. (Vivology)—Div. of Labst & Research . 10-18-41 
5070 Assistant Stenographer—Div. of Labs & Research 4-18-42 
5209 Sen. Lab. Tech. (Biochemistry)—Div. Labs & Research 9-19-42 
1159 Dist. Heal th Officer—Open to whole Depa r tmen t 10- 5-40 
1168 Supervising Public Hea l th Nurse—Open to whole Dept. 9-28-40 
1259 Asst. Director of Syphlllis Control—Whole Dept. (excl. 

of inst i tutes and DIv. Labs. & Research) 3- 1-41 
3014 Asst. Office Appliance Operator—Whole Dept. (incl. 

Dist. Offices, jexcl. Insts. & Lab. & Res.) Cancelled 
3054 Asst. S tenographer—Whole Dept. (excl. Ins ts . and Div. 

of Lab. & Research) 5-24-41 
3099 Asst. Clerk—Whole Dept. (excl. Insts. and Div. of 

Lab. & Research) 6-21-41 
3107 Asst. Comm. for Med. Adminis t ra t ion—Whole Dept. 

(excl. insts. and Div. of Lab. & Research) 7-19-41 
3136 Senior Clerk—Whole Depar tment (excl. insts. and Div. 

of Lab. & Research) 7-19-41 
3165 Asst. Milk Sani ta r ian—Whole Dept. (excl. insts. and 

Div. of Lab. & Research) 10-18-41 
3166 Senior Milk San i ta r ian—Whole Dept. (excl. insts. and 

Div. of Lab. & Research) 10-18-41 
3222 Asst. Tabula t ing Clerk—Whole Dept. (excl. insts. and 

Div. of Lab. & Research) 12-13-41 
3249 Associate Physician (TB)—Div. of T.B. (incl. Hosp. 

& Inst , but excl. Labs. & Research) 11-27-41 
5010 Asst. Account Clerk—Whole Depa r tmen t (excl. Hosp. 

& Inst , and Div. of Lab. & Research) 3-28-42 
5236 Senior Personnel Adminis t ra tor—Open to whole Dept. 

(excl. Div. Lab. & Research & Inst .) 2-27-43 
5270 Asst. Clk.—Whole Dept . (ex. Div. Lab. & Res. & Inst .) 2-27-43 
3132 J u n ' o r Stenographer—Whole Dept. (excl. Div. Lab. 

& Research . Inst . ) 7-19-41 
7009 Sen. Cleric—Whole Dept. (^xcl. Div. Lab. & Res.) 2-27-43 
7013 Prin . Pr int . Clk.—Whole Dept. (excl. Div. Lab. & Res.) 2-27-43 
7031 Sen. Steno.—Whole Dept. (excl Div. Lab. & Res.) 6-12-43 
7039 Sen. Lab. Technic ian (Serology)—Div. Lab. & Res . . . 6-12-43 
7092 Stenographer (3-lb>—Whole Dept. (excl. Lab. & 

Research & Inst . ) 6-12-43 
7094 Stenographer (3- lb)—Div. of Labs. & Res 6-12-43 
7147 Clerk (3- lb)—St . Ins t . Study Malig. Dis 8-13-43 
7150 Stores Clerk (3 - lb )—N. Y. S. Recon. Home 9-18-43 
7168 Sen. Pr int ing Clerk—Whole Dept. (excl. Labs. & Res.) 9-18-43 
7170 Sen. Stenograp'ner—St. Inst, for Study Malig. Dis 9-18-43 
7174 - Supervising Surgical Nurse—Homer Polks TB Hospital 9-18-43 
7175 Head Clerk (Local Heal th Records)—Whole Dept. 

(excl. Labs. & Research) 10-16-43 
7204 Super . Nurse (Orthopedics)—N. Y. S. Recon. H o m e . . . 11-20-43 
7227 File Clerk (3 - lb )—Ins t . Study of Malig. Dis. Buf 12-11-43 
7261 Super in tendent of T B Hospitals—Div. of TB 2- 5-44 
7265 Sen. Lab. Tech. (Bacteriology)—Div. of Labs. & Res . . . 2-26-44 
7269 Steno.—Whole Dept . (excl. Ins t . & Div. Lab. & R e s . ) . . 2-26-44 
9006 Stenographer—Div. of Labs. & Research 4-22 44 
9010 Statist ics Clerk—Whole Dept. (excl. of Inst . & Div. 

Labs. & Research) 6-10-44 
9012 Head Account Clerk (Div. of Accts.)—Whole Dept. 

(excl. Hos & Div. Labs. & Research) 4-12-44 
9036 File Clk.—Albany Office (ex. Div. Labs. & Res. & Inst .) 6-24-44 
9037 Clerk—Albany Office (excl. Div. Labs & Res. & I n s t . ) . . 6-24-44 
9047 Senior Lab. Tech. (Pathology)—Div. of Labs. & Res . . . 6-10-44 
9048 Senior Bacteriologist—Div. of Labs. & Research 6-10-44 
9066 Typist—Div. of Lab. & Research 7- 8-44 
9071 Typist—Whole Dept . (excl. Inst . & Div. of Lab. & Res.) 7- 8-44 
9089 Asst. Director of Labs for San i ta ry and Analytical 

Chemistry—Div. of Lab. & Research Unwr i t t en 
9100 Jun ior Bacteriologist—Div. of Lab. & Research 9- 9-44 
9101 Sen. Lab. Technic ian (Serology)—Div. of Lab. & Res. 9- 9-44 
9103 Asst. Director of Hea l th Dept. Accounts—Whole Dept. 

(excl. Div. Lab. & Research & Hospitals) 8-23-44 
9147 Asst. in Public Hea l t h Educat ion—Open to whole Dept.10-28-44 
9176 Telephone Operator—Div. of Labs. & Research 10-28-44 
9201 Stenographer (Med.)—St. Ins t , for Study Malig. Dis.. .12- 9-44 
9202 Stenographer (3- lb)—Div. of Labs. & Research 12- 9-44 
9203 Mail & Supply Clerk—Div. of Labs. & Research 
9222 Sen. S tenographer (Medical)—Homer Folks T B Hosp. 1-20-45 

FURS REJUVENATED 
Cleaning - Electrifying • Repairing 

Your old ooat will look like new. 
Spocial Consideration eiven to 
Civil Service Employees. 

Associated Fur Process 
295 SEVENTH AVE.. NEW YORK 

Corner 37th St. WI 7-0058 

Brooklyn Custom Hat+ers 
INC 

,9 Willoughby Street 

Jk 
OTHKR 

FAMOl'S IIK.VNDM 

BROOKLYN. N. Y. 
« STICTSON 
« KNOX • I>OiiBH 
• MALI.OKY, Etc. 

As I-o\v aH Half I'rlce 

VP 
2 DOORS F R O M AUTOMAT 

TEL. M.\. 5-0575 

Buy 

Victory Bonds 

8KKK TO CONFER WITH IN-
BIVIDUALS APVERSELY A P . 
FEOTED BY PASSAGE OF CON-
STITUTIONAb AMENDMENT 
(Veteran's Preference) : particii-
laily those on existing lists prior 
to January 1, 1046. There is 
ifrave doubt whether this amend-
ment is retroactive, and we are 
Heekinjr a suflicient group to test 
Interpretat ion. l)ox 5'i7, Civil 
Service deader. 

P. R. DREYER. Inc. 

YECKES & EICHENBAUM 
FRENCH VEILING CORP. 

TRIFARI KRUSSMAN & ,FISHEL, Inc. 

JOAN KENLEY 

Church Announcements 
FOR CIVIL SERVICE EMPLOYEES 

Holy Innocents 
128 WEST 37fh STREET 

NEW YORK CITY 

DAILY MASSES-7, 7:30, $. 8:30, I2:IS I2:4S 
SUNDAY MASSES ~ 2:20, 4. 7, 1. 10 | 12 I2 M 
DAILY SERVICES-11:50. 1:15, 3. 15. 5:45. 7:30 
SUNDAY SERVICES (P. ^l.) ^ 5:30 .nd 7:30 
CONFESSIONS - A» .11 tlm.,. 

This is m official U. S. Treasury adverliseineiit—prepared under auspices of 
Treasury Department and ft ar Adiertisina Council 

St, Francis of Assisi 
(Nttlonal Shrln« of St. Anthony) 

1)5 WEST 3lit STREET 
N&W YOaK CUY. 

SUNDAY MASSES-2:30, 2:45, 6. », 7. 8, 10. II. H:M. 
12. ;2.30, 2:45 
(For Member! o» Armed Forcei Only: 3 P.M.) 

DAILY MASSES-5, 6, 4:30 7. 8 8:30, ». 10. Il:tf 
(II Tueiday), 12:15 

CONFESSiOfJS - Eytf> «t lb« Irom A.M. 
I* 16 P.M. 
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Additional Retirement 
Contributions Favored 
As Option for Employees 

The fifth Instalment of a serial 
Ri ticle on the N. Y. State Retire-, 
ment System, with proposaLs for 
its llberaliziatlon as made by the* 
Association of State Civil Service 
Employees, Is published this week. 

»> I t deals with Additional Contrl-
j billions. 31ie first Instalment, 

dealing with minimum pensions, 
was published in the Dec. 25, 1945, 
issue of The LEADER. The second, 
felatlng^ to increased ordinary 

/ deat^h benefits, appeared Ift 
J an . 1 Issue. The third In the 
J a n . 8 Issue, concerned optional 
ret irement at 55. The four th dealt 
with Vesting of Pension. I t was 

I P not completed, but the added data 
W will be found following the fifth 
I Instalment herewith: 
r ADDITIONAL CONTRIBUTIONS 
[ Additional contributions by em-
I ployees were permitted up to July 

1, 1939, but hfive since been pro-
> •h ib i t ed by Section 58 (1), presum-
, - ably because It was felt t h a t the 

employees were using the system 
as a savings account In order to 
obtain 4 per cent Interest. Since 
then the interest ra te has been 
fixed by the Comptroller from 
t ime to time. The prohibition 

1 arose more by reason of the abuse 
of the privilege than any con-

I,. elusion tha t the system was not a 
proper depository for additional 
contributions. Actually the privi-
lege of additional contributions 
still exists through the riglit of 
each employee to contribute on 
the basis of retirement at 55. Ac-
cording to the information leaflet 

V published by the Comptroller the 
following illustrates what the nor-

Imal and increased contributions 
(as a proportion of salary) would 

.be for a male In the clerical and 
administrat ive group entering on 
or before June 30, 1943: 

AR:I? at For Ketirc- Kor Hctiro-Kiitry iiiciit at 55 niunl ivt tiO 
Diftcrenct; 

per I'f'iit 
5 . 1 5 6.20 
5 . : t 3 
5 . 5 S 
5 . ! I 5 

than 15/lOQ of 1 per cent of pay-
roll or about $120,000 and actually 
might only be one-half of this 
amount. 

Option After 25 Years 
(Members Share in Extra Cost) 

Over and beyond the benefits 
and the preceding recommenda-
In the present Retirement Law 
by this Committee, there has 
been a v?ry insistent demand by 

itG smpioyees for t l ^ privilege 
of optional retirement af ter 25 
years and with the employee pay-
ing a .share of the extra cost. This 
demand in most par t has come 
from Insti tutional employees. I t 
is pointed out in their behalf t h a t 
they are subject to long hours 
and adverse working conditions 
which makes employment In in-
stitutions far less attractive t han 
in other fields and explains to 
some extent why the State has 
not been able to retain this class 
of employees. I t has not been 
possible at this time to make any 
studies of the additional cost to 
the State if such a privilege were 
granted. I t is believed tha t this 
demand should be carefully con-
sidered from the viewpoint of the 
better stability of employment 
which would result. 

Normal Economy Asked 
By Tolman in Analysis 

Dewey's Message Of 
Sp . i:il to Tbr I.KADKR 

ALBANY, Jan. 22—Covimentinq 
on other phases of Governor 
Dewey's message to the Legislature 
than those concerning pay scales, 
Dr. Frank L. Tolman, President oj 
the Association of State Civil 
Service Employees, discussed fin-
ances, taxes, construction, con-
servation, edmation, public safety 
(ifj^ np.tfi.y^itiji. I la aU/) $atd thdt 
the State employees face a busy 
year. His remarks follow: 

The Governor first notes tha t 
1946-7 will be the first full year 
of the peace. War restrictions 
should be releaxed promptly, ex-
cept in such fields as housing and 
veterans' affairs, where controls 
are still needed. We should begin 
rebuilding a normal economy. We 

should as a Sta te reconvert 
promptly. 

State Finances 
Our State is now in the strong-

est financial condition it has ever 
known." The Public Works Re-
construction fund including the 
current year surplus of 165 mil-
lion dollars will aggregate about 
485 million dollars. The public 
debt of tlje Sta te has been re-
duced about 100 million dollars 
and by April 1, 1946, will amount 
to 388 million dollars. The State 
is not in the "Red." 

Taxes 
The fiscal program for 1946-47 

is not wholly completed, but—I 
can recommend substantial tax 
reduction." Tax decreases will 
aggregate 120 million dollars. The 

PAYMENT IS ASKED 
FOR PAST OVERTIME 

piM' cent |)pr cont 
!».t4 4.'JO 

.•to !> .s i i 
V : ( 5 i ( ) . : t s 4 . K ( i 
• 4 0 5 . L 7 
• For Old Members Too 
I The same privilege of extra con-
I t r ibutions exists for old members 
* but because the contributions 
[ must produce the same retirement 

allowance a t 55 as if the member 
worked to 60 the cost is pro-rhlbitive in most cases. The Com-
mittee feels tha t tihe objective of 
enabling employees to obtain a 
more adequate retirement allow-
ance is worthy and tha t the above 
should not be the sole basis for 
determining exti-a contributions 
and tha t certain fiexibility should 
be permitted. After all, the Sys-
tem is adequately protected by 

^ * reason of the provision tha t the 
ra te of interest may be fixed by 
the Comptroller. The only ques-
tion might be as to how to a<;-
coinplish this objective with a 
minimum of accounting cost. The 
Committee feels t ha t reasonable 
rules could be prepared along 
such lines. To illustrate, a mem-
ber might be allowed: 

H (a) To pay an increased regular 
contribution of 1 per cent 
of salary or any multiple 
thereof; or 

(b) To make single payments 
f rom time to time of $25 or 
any multiple thereof. 

A limitation as to the maximum 
contributions which could be paid 

i by any member in any year 
l # would be necessary. Such a privi-
f lege would be particularly import-

an t during the post-war period 
when the war eflort no longer 
requires salary deductions for 
was savings bonds. There is 
somewhat of a precedent for the 
above in the right of members 
under Section 10 of the United 
States Civil Service Retirement 
Act aiid in Section B3-15.0 of Ad-
ministrative Code of City of New 
York relating to City Employees 
Retirement System. The privi-
lege of making additional contri-
butions should be considered with 
the recommendation of the Com-
mittee for Optional Retirement at 
55—members pay share of extra 
cost. 

Option After 35 Years 
At the present time the normal 

ret irement age is 60. However, in 
the New York State Teachers 
Retirement System, New York 
City Employees Retirement Sys-
tem and Board of Education 
Retirement System, the privilege 
exists of retirement af ter 35 years 
of service. This gives recognition 
to the fact tha t employees a f te r 
such a long period, particularly 
female employees, may find it 
necessary or desirable to retire. 
Naturally the benefit would affect 
only employees entering s ta te 
service prior to age 25. I t Is con-
servatively estimated t h a t the 
addition to the normal contri-
bution ol the Stat© would be les& 

Illustrative Table 
The following table illustrates 

the approximate contributions (as 
a proportion of salary) for Op-
tional Retirement a f te r 25 years 
with a retirement allowance of 
1/50 of final average salary times 
the number of years of service. 
Clerical and Administrative Class 
—Male (entering prior to June 30, 

1943) 
Entry Pi rcoiitiisri'Siilary T)i-iiui'tioii for 

Apro Optional Kctircmcnt uTter years 
20 19.61% 
25 15.99 
30 12.48 
The above figures assume tha t 

the employee pays the entire 
additional cost involved from date 
of entry. If the State sihared in 
the additional cost, the deduc-
tions would be only a little more 
than 50 per cent of the amounts 
shown above, depending upon the 
percentage of contribution made 
by the State. Different scales of 
rates would apply to employees 
with prior service and such rates 
might be very high depending up-
on the number of years remain-
ing to complete 25 years of service. 

Vesting in Private Industry 
The conclusion of last week's 

instalment on vesting pensions 
follows: 

5. At present life insurance 
companies in New York have a 
very substantial volume of group 
annuity contracts outstanding, 
purchased by employers for the 
benefit of employees. The Metro-
politan Life, which holds reserves 
of over $525,000,000 for its Group 
Annxiity Branch, advised the In -
surance Department some time 
ago tha t all employer contracts 
vested the employer's contri-
butions af ter service by the em-
ployee of ten years or more. This 
is substantiated by pension book-
lets- supplied through the Pru-
dential. Table 26 of the recent 
pamphlet , "Trends in Company 
Pension Plans," prepared by the 
National Industrial Conference 
Board, 247 Park Avenue, NYC, 
shows tha t approximately three-
fourths of 200 large employers 
vest the employer contributions 
af ter 15 years of service. I t will 
be noted tha t this table includes 
t rust fmid plans handled by the 
employer and independent of any 
insurance company. Enlightened 
employers in private industries 
are more and more accepting the 
idea tha t a pension is something 
which is earned annually and 
which the employee under certain 
safeguards should be entitled to 
take with h im upon resignation 
ra ther t han a reward for con-
tinuance of service with the em-
ployer until retirement. 

6. The examinens of the Insur-
ance Department in their last 
report on examination of the 
State Employees' Retirement Sys-
tem recommended tha t the law be 
changed to vest the share of the 
pension purchased by the State 
with an employee who has served 
fifteen or twenty years and who 
later withdrew from State service. 

7. Section -7 of the United 
States Civil Service Retirement 
Act provides for a sepamtion 
benefit a f te r 5 years of service 
along similar lines such as the 
above. In the event of involuntary 
separation, the Act provides tha t 
the employee may elect to receive 
a ret irement allowance to com-
mence immediately. 

Next week, final instalment: 
Reduction in Interest Rates. 

{.Continued trom Page 1) 
slate were wiped clean of accu-
multed overtime for depar tment-
al, as well as institutions employ-
ees, this objection would not pre-
vail. 

Any department employee, who 
has accumulated overtime in the 
past few years, has done so be-
cause he had to—not because he 
was being favored, for nobody 
has promised compensation for 
such overtime. Many depar t -
mental employees have nundreds 
of hours of overtime and, while 
the shortages there were not as 
critical as in institutions, certain 
units, such as Audit and Control, 
Tax, Budget, Civil Service and 
many others, have si/mply had to 
pile up overtime to get the work 
out. No valid objection has yet 
been encountered to paying over-
time for the past overtime work 
already performed by these de-
par tments , as well as insti tuitonal 
employees. 

The State Association's pro-
posals, and reasons therefor, may 
be summarized as follows: 

I. 
Payment for Unused Vacation 

and Overtime 
Last year, for the first time in 

the history of the State, the As-
sociation obtained the passage of 
a bill which provided tha t any 
employee, who failed to get the 
full holidays or vacation allow-
ance to which he was entitled 
during the fiscal yearS ending 
March 31, 1945, should be paid 
compensation for t^he time he was 
not permited to use. This covered 
only overtime for this one year, 
it did not authorize 'payment for 
unused vacation or holidays ac-
cumulated prior to April 1, 1944. 
The law expressly provided tha t 
i t was applicable to employees 
who work on an 8-hour day by 
law and by administrative rule 
or regulation. I t is not applicable 
to higher ranking ofiicers. 

While many institution employ-
ees have benefited f rom this law 
during the past year, various in-
equalities and inequities in its 
administration have been report-
ed to the Association. For ex-
ample, the employees a t Albion 
and Westfield have failed to re-
ceive t he benefits provided by the 
law. I t is reported tha t Sergeants 
and Lieutenants in the prisons 
have likewise been excluded, al-
though they are on an 8-hour day 
the same as Prison Guards. In 
some Mental Hygiene institutions 
fa rm employees have been paid 
while, in others, payment has been 
refused. The Association prompt-
ly called this mat te r to the a t ten-
tion of Budget Director, John E. 
Burton, who has just requested 
President J . Edward Conway of 
the S ta te Civil Service Commis-
sion to take such steps as may be 
necessary to correct inequities 
t ha t may have slipped by. 

Judge Conway said: 
"This Is a new law and it Is 

not surprising tha t some mist* 
understanding has arisen on the 
par t of both administrators and 
employees. I plan to take the 
mat te r up immediately with the 
heads of the various depar t -
ments affected and a t tempt to 
work out a policy under which 
this law will be fairly and uni-
formly administered with res-
pect to all institution employ-
ees." 
Dr. Tolman said: 

"I am pleased t h a t Judge 
Conway is taking action to 

bring about a uni form policy of 
administration. The Association 
is seeking not only to adjust the 
difficulties t h a t have arisen 
during the past year, but will 
ftlso propose whatever amend-
ments to the law may be neces-
sary to bring about a uniform 
policy of administrat ion when 
the renewal legislation is en-
acted for the coming year." 

II. 
Covering Accumulated Overtime 

For the past 3 years, overtime 
compensation has been authorized 
by temporary law, renewed f rom 
year to year for employees who 
Vfork in excess of eight hours. 
This law has enabled the inst i tu-
tions to keep running during the 
war period when it was impossible 
to secure sufficient personnel to 
fully staff the institutions. Thou-
sands of employees have loyally 
worked long hours to keep Sta te 
institutions running. While most 
of these employees have received 
payment for the overtime they 
worked, there are many employees 
who were denied payment because 
the law contained a provision 
authorizing overtime compensa-
tion only when there were unfilled 
positions in the budget. 

Consequently, if an employee 
was required to work overtime, 
but there was no vacant item 
from which he could be paid, his 
overtime accumulated and he 
could be paid only through addi-
tional time off. During the labor 
shortage, it was impossible in 
many cases to give these em-
ployees the additional time off to 
which they were entitled. 

Throughout our institutions, 
there are many cases where em-
ployees are entitled to additional 
time off, i-anging up to 100 days 
or more. 

While there has been recruiting 
of additional persoimel during, 
recent months, it is obvious t ha t 
the critical shortage will exist for 
many months. Employees who 
have accumulated all this addi-
tional overtime without being 
paid for it, see little hope for 
additional time off during the 
coming year. 

The Association has, therefore, 
proposed to t h e Administration 
tha t new legislation be adopted 
this year to pay all employees for 
all overtime that has been accum-
ulated to their credit in the past. 
The Association intends, of com-se, 
to seek the renewal of the present 
laws which have to be re-enacted 
each year, but it insists t ha t the 
present laws are inadequate and 
tha t steps should be taken im-
mediately to authorize payment of 
all accumulated overtime so t ha t 
the institutions can s tar t the 
coming year with a clean slate. 

While temporary emphasis may 
have been placed upon the needs 
of institutional eipployees, because 
of special obstacles encountered, 
the Association's broad plan for a 
clean slate actually includes also 
departmental employees. 

III. 
Time and a Half 

Although time and a half for 
overtime and double time on holi-
days is a universal practice in 
private industry, State employees 
have loyally put their shoulder to 
the wheel and have worked long 
hours of overtime at straight time 
rates. The Association believes 
tha t the only permanent solution 
to the overtime problem is the 
adoption of legislation authorizing 
payment a t t ime and a half to 
State employees for the fu ture . 

personal income tax will be re-
duced by one-half . 

Post War Construction 
The State Highway System must 

be l a r g e l y reconstructed and 
brought up- to-date . This includes 
feeder and market roads as well 
as through-ways. A great new 
through-way f rom New York to 
Buffalo will soon be begun and 46 
grade crossings should be elimi-
n^ted, 

Obsolete and Are t rap public 
buildings must be eliminated or 
reconstructed. Overcrowding in 
State hospitals is chronic. "We 
cannot, we must not permit these 
conditions to continue." 

Conservation 
Additional fish hatcheries to 

provide more fish, the develop-
ment of some 350 miles of trout 
streams, a new game f a r m for 
Western New York, a wild life 
conservation project in Bronx 
Park, camp sites in the forest pre-
serves, reforestation, the develop-
ment of State parks—these are 
the chief recommendations in the 
conservation field. A gigantic 
program for the expansion of 
State parks and parkways is well 
advanced. 

Rent control should be con-
tinued for another year. Housing 
will be the subject of a special 
message. The State Mediation 
Board should be enlarged. 

Education 
The State Aid program should 

be completed by including or 
amending aid to central rural 
schools, bus transportat ion, de-
linquency classes under suitable 
formulas. The Technical Inst i tute 
programs should be forwarded. 
More aid should go to higher 
education by increasing both the 
number and the value of the 
Regents Scholarships. 

We should examine the need for 
a State University, including prof-
essional schools in order to equal-
ize edncational opportunities 
throughout the State. 

Child care centers should be 
continued thix)ugh 1946 and funds 
should be provided for Migrant 
Labor Camps next summer. 

Public Safety 
A State-wide Safety conference 

representative of all groups inter-
ested in safety will be called this 
Spring to organize an integrated 
State safety program. 

Veterans 
New York is leading the nat ion 

in consideration of the needs of 
the veteran for employment, 
housing and education. We have 
the finest veterans' rest-center a t 
Mt. McGregor. A separate bi-
part isan joint committee should 
advise the legislature and its 
various regular committees on all 
legislation affectim? veterans. 

We have today both tasks and 
opportunities almost without par -
allel, in the history of the State— 
We have created a solid founda-
tion and now stand in a position, 
with God's help, to erect upon it 
a substantial structure of well 
being, mater ial and spiritual for 
the people of the State of New 
York. 

I t looks like a busy year for the 
State employee. 

2 5 0 l i f i o m s A v a i l a b l e 
D a y o r Nigl ic 
SINGLE OR COUI'LES 
MATES S2.00 DAY 

313 West 127th Street 
(N.B. Corner St. Nicholas Ave. 

8th Ave. Subway at Door) 
271-75 West 127th Street 
(Near 8th Ave. and All Traneportatiou 

raciUtiefll 
The l l A l t U l E T 

HOTELS 
UNIversIty 4-9053 • 4-8248 

O H I U H I BIIIJ OperuteU by Colored B. T. KUUUES, l>rop. 

WHITESTONE 
8-0.1 Clintoiiville St. Dutmhcd froine 
» rooina, llroi)lu('(', etcaiii, oil unit. 
Kluctrif raiito. I'lot 48jc1()3. IrreifU-
lur $7,500. By appoiiitinent. 

Egbert af Whitestone 
FLuahlngr .1-7707 

S P l l U l l X UIIOS. 
M O V I N G and T R U C K I N G 

NeH and llHcd Furniture 
Buuy;ht und Sold 

Day ft Night — M A 2-2714 
359 NOSTRAND AVI., I 'KLYN 
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TUESDAY, JANUARY 22, 1946 

Merit Man 

U. S. Employees With Status 
Deserve q Deferred Pr^refence 
A VERY serious problem exivsts in the Federal civil 

service in the loss of jobs by employees with classi-
fied competitive status. Both the Congressional blunder 
in reducing the TJ. S. Civil Service Commission's funds 
when the commission's tasks are increasing, and the legal 
necessity of giving jobs to veterans who are former U. S. 
employees, without regard to seniority, are costing Fed-
eral workers their jobs, which were once considered 
secure. 

There is need of a tertiary preference. The Federal 
law establishes primary preference to disabled veterans, 
secondary preference to non-disabled veterans, but non-
veteran employees with status have no preference over 
other non-veterans. They should have. The Commission 
has the power to accomplish this by regulation, or Presi-
dent Ti'uman could issue an executive order. 

It is quite likely that regulations will be drawn up so 
that persons wdth civil service status, but without veteran 
preference, who are being forced out of the Government 
service by returning veterans, will have opportunity to be 
selected from reemployment lists. It also seems prob-
able that these reemployment lists will last a considerable 
length of time, to give the greatest opportunity to loyal, 
efficient and experienced workers. 

It also appears equitable that regulations should be 
prescribed which will curb some of the former peacetime 
prerogatives of the appointing officer. Formerly an ap-
pointing officer could till any position by four different 
means if the chose: from an open-competitive register 
(which would include reemployment lists if maintained 
by the Civil Service Commission); by transfer; by rein-
statement; or by internal promotion. Undoubtedly, in the 
interest of protecting displaced career employees to the 
fullest extent, no appointing officer should be permitted 
to fill vacancies through reinstatement or transfer so long 
as there are qualified status persons available and willing 
io accept appointment. 

Hazardous and Arduous Pay 
^nr^HEi matter of additional pay for hazardous or ardu-

I ous employment, as pi'ovided in Chapter :U)2 of the 
Laws of 19 15, is impoi'tant to many State workers. The 
Association of State Civil Service Employees urged the 
placing of this provision in the statute. Recently John 
E. Burton, Director of the Budget, announced that action 
was being taken to accord additional pay to workers in 
the tubercular w^ards of the various State Hospitals and 
indicated that such awards, when made, and any awards 
to other groups, would be retroactive to October 1, 1945. 

Doctor Frank L. Tolman, President of the State As-
sociation, addressed a special request to Director Burton 
on Jan. 14, requesting a hearing on behalf of the various 
civilian employees of the Department of Correction. Mr. 
Burton replied that it would be impossible to hold such a 
hearing prior to Feb. 1. 

It is assumed that hearings will be held by the Direc-
tor of the Budget at a later date. The Association will 
pursue the subject for final settlement of the hazardous 
and arduous pay problem and it is to be sincerely hoped 
that the hearings will result in the deserved favorable 
dispositions. The Budget Director is known to be ex-
tremely busy now, and the fact that he can not hold 
hearings immediately, while disappointing, is not indica-
tive of any attitude on the merits. 

NYC Employees Hopeful 
NVC employees are looking to the O'Dwyer administra-

tion, hopeful that they will receive more considera-
tion than they did during the past 12 yeais . 

One of the first acfs of the new administration was 
to start action to eliminate the unpopular periodic 24-hour 
tour of duty in the Fire Department. Employees gener-
ally view that as an augury that the new Mayor and Com-
missioners are aware of the problems of the municipal 
employees and will act to remedy them. 

The Boaid of Estimate action on teachers' and en-
gineei's' pay is further encouragement to employees gen-
ei'ally. 

These problems, as well as many others, w^ere left 
by the former administration for solution by its successor. 
There is no disposition shown by the O'Dwyer adminis-
tration to temporize. Quite the opposite! Only the fact 
that the city is hard-pressed for operating funds no doubt 
defers the immediate solution of many another employee 
problem. 

PENALTY FOR GOOD WORK 
A NYC extermina tor extermi-

na ted himself f rom a lob. There 
was one exterminator on the pay-
roll of the NYC Housing Author-
ity, Louis Gabe. 

Last week he was laid off. 
Reason—"Lack of work." 

RAYMOND F. RYAN 
• How would you like to have a 

job in which three billion dollars 
pass th rough your hands in a 
year? I t must be sensat ional jus t 
to get t he feel of t h a t m u c h 
dough, even in checks. 

Well, Raymond F. Ryan is used 
to i t by this t ime, wouldn' t swap 
jobs with you, no m a t t e r how well 
you're placed, an d is undis turbed 
by the possible anguish t h a t p a r t -
ing with so much money m a y 
cause the taxpayers. 

He finds t h a t taxpayers a re 
good losers an d are always con-
soled by the though t t h a t the i r 
lives don ' t go with it. This is bold 
borrowing of race t rack talk, no t 
altoge;ther suitable perhaps in dis-
cussing such a serious m a t t e r as 
the collection of taxes for Uncle 
Sam, especially t he income taxes 
t h a t make up the bulk of the take 
at Assistant Collector Ryan ' s win-
dow. (Beg pardon again!) Fo r -
tunately, there is no "breakage." 

Boosts Working for U. S. 
There ' s not a scintilla of g a m -

ble in anyth ing he does. He's 
known as a methodical a n d highly 
successful adminis t ra tor and as 
the one m a n in the office who can 
find the missing cent when the 
books don't balance, if they ever 
don't . He ain ' t sayin' . He's a 
whizz of an accountan t and a u d i -
tor himself , came out of the busi-
ness to enter the Federal employ, 
and th inks a lot of the oppor tuni -
ties now presented by working for 
the Government . 

" T h e promotion opportuni t ies 
are greater in the Federal employ 
today t h a n a t any t ime in t he 
past 10 years," he said. "Working 
for the Federal Government is an 
ambit ion t h a t enterpris ing people 
may well enter ta in . Also, salar ies 
are bet ter t h a n they were, and 
show signs of keeping apace of 
the time's. Deterrents t h a t may 
have existed in the past no longer 
exist, and, with .the careful r a t ing 
system t h a t prevails, good work is 
rewarded, and public employees 
rise to positions of responsibility 
and increased income. Also, they 
do work t h a t satisfies them, be-
cause it is Impor tan t and con-
structive. A career in t he Fed -
eral service is something t h a t a n y -
body would be justified in hoping 
to a t ta in , and t h a t a t t a i n m e n t is 
not too difficult for qualified ap -
pl icants ." 

Enjoys a Joke 
Assistant Collector R y a n knows 

a lot about it. There a re .some 
700 employees In t h e I n t e r n a l 
Revenue Collector's office in t he 
Custom House, NYC, of whom 
about 250 are in the field. 50 are 
audi tors and the r emainder 
clerks and s tenographers . 

He got a kick out of Ihe joke on 
the Fred Allen radio .show about 
the m a n who entered the Collec-
tors ' office, said: " I 'm a taxpayer , " 
and was told, "All r ight : s t a r t 
lying." 

As a soldier Mr. Ryan helped 
to chase the elusive Villa in Mex-
ico, Though Pershing was there , 
too. Villa escaped. But a t ax -
payer is not a Villa and Villa was 
never a taxpayer . Nobody should 
take too much for gran ted with 
Mr. Ryan. He knows how to h a n -
dle the tr icky ones, as he proved 
against the enomy cn F landers 
field, as an officer in World 
W a r I. 

He s tands sruiare-.^'houldered 
and erect, in t rue soldierly style, 
a t 53: has all the energy of a 
m a n 33: enjoys a joke like a lad 
of 23. But definitely no t on the 
joke list is his huge task, day in. 
day out, for which his t ra in ing as 
Comptroller of In t e rna l Revenue 
fitted h im snugly. Pour years in 
his present post have t a u g h t h im, 
he says, th is outs tanding lesson: 

"Taxpayers always thould en-
close the bill wi th the i r reni i t -
Lance." 

QUILL'S POSITION 
Pay scales are el iminated by 

Councilman Michael J . Quill, in-
ternat ional Pres ident of the 
Transpor t Workers Union, ^lOHl 
the issues of his th rea tened NYC 
t rans i t strike. And for a reason. 
The salaries of graded employees 
are limited by law. A suit for a 
declai'atory judgment , s tar ted by 
the T W ^ in 1940, to determ.ine if 
the r ight to str ike existed, was side 
t racked because of t he war. So 
Mr. Quill is relying solely on op-

position to any sale of power 
p lan ts by the city to a utllitiy 
company. 

COURT ACTION SOON 
Civil Service a t torneys are look-

ing forward to a r e tu rn of t h e 
"good old days" when court ca l -
endars refiected m u c h Civil Serv-
ice l i t igation. A group of suits 
are expected to test tiie ve te ran 
preference amendmen t . War t ime 
employees (such as the tempor^iry 
NYC F^trclni'^^^ ra"^ 
gal act ion a iming at p e r m a n e n t 
jobs. 

New private indus t ry ra tes will 
induce scores of prevailing wage 
ra te cases. T h a t means .plenty of 
work for the NYC Corporat ion 
Counsel 's lawyers, pe rhaps a t 
least a numerical increase in t h e 
legal s taff . 

Comment, Please 
Address Editor, The LEADER, 97 Duaiie St., New York 7. N. Y, 

Federal Pension Aims 
Editoi-, The LEADER: 

J 'ederal civil service employees 
were pleased to note in a recent 
issue of The LEADER t h a t your 
grand fighting paper is being given 
recognition in Washington and 
other Governmenta l circles as be-
ing author i ta t ive in civil service 
problems. You represent the vast 
thousands of employees in Federa l 
civil service in voicing their views 
and hopes. 

It would indeed be a blessing 
if. in t ha t direction, you could 
come to make yourself hea rd in 
responsible circles on the Ret i re-
ment question. This perennial 
question never seems to get set-
tled, bills by the score get in t ro-
duced and piegonholed in com-
mittees, every Congress, but never 
does a concrete set t lement get 
made. Meanwhile, Time Marches 
On heavily for the poor old-
timers, who are get t ing infirm 
with age and its sicknesses, awai t -
ing a break. 

Why don't you mil i tant ly spon-
sor a 30-year-service, regardless-
of-age Ret i rement for Federal 
employees? Many are even 35 or 
more years in service, yet t ha t old 
devil, "Age-Factor" keeps them 
from getting out and thus m a k -
ing vacancies for younger folks, 
or fo r re turning veterans. Vet-
erans organizations ought to really 
get behind this, too. Wha t with 
the Government cut t ing expenses, 
reducing the force, abolishing 
functions, and ent ire depar tments 
being abolished, it should be a 
t rue miracle if some one could 
point out how to CREATE, <not 
abolish) JOBS! Well, this 30-year-
service ret i rement , age-fac tor re-
moved, will do just t h a t ! The ap-
peal here is very broad—to the 
prospective retirees, to the young 
war t ime appointee, to the vet-
erans, etc. We suggest you pro-
pose a bill to read, and to be 
earmarked t hus : "Bill to Create 
Jobs for Veterans of Mili tary 
Service by 30-Year-Ret i rement , 

Regardless-of-Age, of Federal E m -
ployees." 

Thank ing you for past efforts, 
a n d for taking up the banne r 
here in a good fight, I am. 

JOHN T. SEDGEWICK. 

P e r m a n e n t U. S. Jobs 
Editor The LEADER 

I t ha s been suggested in yom* 
paper t h a t all Federa l employees 
now may have the opportuni ty of 
becoming pe rmanen t . This is very 
fine. Employees who are now per -
m a n e n t should get a break. 

The "war service indef ini te" 
employees have held higher pay-
ing positions, which have made 
pe rmanen t employees look on en-
viously, but with one consolation, 
t ha t a f t e r the war they would 
still have their jobs. For this 
reason and others the following 
should be taken in to considera-
t ion: 

1. All marr ied women holding 
good positions or owning busi-
nesses should be weeded out and 
given their notice. Veterans, em-
ployees with families to suppor t 
and employees who are se l f -sup-
port ing should be given these 
jobs. 

2. All employees with pe rma-
nent s ta tus should be considered 
first for tlie h igher-paying posi-
tions and given preference if they 
are qualified. Are they not en-
titled to a little more t h a n the 
war - t ime employee, since they 
have worked longer with the Gov-
e rnment? 

3. All w a r - t i m e employees 
should be reduced in grade to give 
veterans, needy employees and 
pe rmanen t employees a n oppor-
tuni ty for advancement . The 
war - t ime employee can feel very 
lucky if he is given a pe rmanen t 
s ta tus . 

4. As much favori t ism a n d red-
tape as possible should be cut out . 
Too much favori t ism h a s been the 
basis of promotions and efficiency 
ra t ings . 

DOROTHY RYAN 

Question, Please 
Readers should address letters to tditor, The LEADER, 

97 Duane Street, New York 7, /V. 1'. 

U. S. Steno Test 
W h a t is the purpose of the 

qualifying test in t he competitive 
U. S. examinat ion for Stenog-
rapher and Typist? W h a t a re the 
Steno details?—E. B. 

This test is designed to test the 
competitors ' ability to pe r fo im 
quickly and intelligently various 
kinds of clerical work. A practice 
test will be given before the ex-
aminat ion to acquaint competi-
tors with the types of questions 
and the methods of answering 
them. 

T h e subject of S tenography is 

required of s tenographic compet i -
tors only; it will not be r a t ed u n -
less the competi tor qualifies as a 
typist ($1,704 grade) . 

T h e dictat ion will be a t t he ra te 
of 80 words a minute . Any system 
of making notes, including t h e 
use of shor thand-wr i t ing m a -
chines, is acceptable, provided the 
notes a re given to the examiner 
a f t e r being transcribed. The use 
of typewri ters for making notes 
is not permit ted , however, because 
the noise of the machines would 
in ter fere w i th the dictat ion. 

Time required: About two hours 
will be required fo r the ent ire 
examinat ion. 

3 Commissionership Changes Are Made 
The following changes in civil 

service commissions in New York 
S ta te have been reported by the 
Municipal Civil Service Bullet in: 

Harr ison J . Luce has been ap-
pointed a member of the Glean 
Civil Service Commission. He will 
serve as Secre tary to the Com-
mission. 

Michael Bar re t t has been ap-
pointed to the Lackawanna Civil 
Service Commission. He succeeds 
Joseph Mahoney, who recently 
resigned. 

Harvey M. Parka replaces Don-
ald Anderson, who resigiied as a 
member of the James town Civil 
Service Commission. 

Mrs. Louise H. Ea ton h a s re-
signed as Secretary to the Colum-
bia County Civil Service Commis-
sion. Mrs. Florence S. T h o m a s has 
been named to the position. 

The offices of Monroe County 
Civil Service Commi.ssion have 
been moved to the Termina l Build-
ing, 65 Broad Street , Rochester . 
T h e te lephone number , Main 1047, 

will be the same. 
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Pension 
Merger 
Opposed 
; Spocial to The LEADED 

WASHINGTON, Jan . 22.—The 
ftttempt to merge the Federal E m -
ployees Retirement System with 
the Social Security System was 
said by a Civil Service official to 
lack sense. 

The proposed merger was sub-
mit ted to the House Ways and 
Means Committee by a special 
subcomimittee which recently was 
voted $50,000 to investigate the 
whole field of Social Security. 

With the single exception of the 
CIO United Federal Workers 
union, major Federal employee 
groups immediately opposed the 
merger. UFWA reserved judg-
ment . 

The viewpoint of its opponents 
was expressed by the Civil Service 
official, who said: 

"I can ' t see that it adds up and 
makes sense." 

Under the merger, U. S. em-
ployees Would retain par t of their 
present benefits under the Federal 
Ret irement System. 

Details of Provisions 
More specifically, here is how it 

would work out : 
Government workers would con-

tinue. as at present, to pay 5 per-
cent of their salary into a pension 
fund . However, instead of all of 
th is going to the Federal System, 
H a percent of the first $3,000 of 
a n employee's salary would go to 
Social Security. (Industrial work-
ers, incidentally, pay only 1 per-
cent and get as many benefits as 
those proposed flor U. S. em-
ployees.) 

Retired employees would draw 
botli a Federal System pension 
and a Social Security pension. 
However, for workers in the lower 
brackets and those in the upper 
brackets, the amount would be less 
t h a n the present Federal pensions. 

Survivors' Benefits 
To make up for this reduction 

In pensions, dependents of em-
ployees who died would get Social 
Security's survivors' benefits. These 
give a continuing pension to the 
widow and to any under-age chil-
dren. By contrast under the Fed-
eral System, survivors get only a 
lump-sum check for such money 
as the employee actually paid into 
the System, plus interest. 

The merger proposal also speci-
fies tha t U. S. employees' retire-
men t would continue to be admin-
istered, as at present, by the Civil 
Service Commission. 

Opponents See Threat 
However, opponents, who have 

long feared Social Security's re-
peated at tempts to take over the 
Federal System, th ink Civil Serv-
ice inevitably would be forced to 
yield a large share of its control. 

Incidentally, opponents also 
point out tha t there is no reason 
why the important survivors' 
benefit plan cannot soon become 
p a r t of the Federal Retirement 
System. They insist this could be 
done without increasing the pres-
ent 5 per cent retirement deduc-
tions. 

Employee unions are certain to 
make a vigorous fight against the 
plan. 

House To Tackle 
Pay Bill Feb. ?; 
Eyes Industry 
Raises Granted in Strike Settlemep b 
Expected to Affect U. S. Workers' 
Salaries — General M&vors 
Seen as Yardstkk 

SIMON H. SCHNEIDER, Times Square Post Office letter carrier, 
giving his 32nd pint of blood at Halloran Hospital. He has been 
active organizing blood donors among letter carriers, aiding bond, 
clothing and book drives. He says he is the first man in America 

to be a 4-gallon blood donor. 

Board Wants Change 
In Classification Law 

Spocial to The LEADER 
WASHINGTON, Jan . 22.—Inside 

word here is tha t the Civil Serv-
ice Commission soon will ask Con-
gress to authorize a major change 
in the Government's method of 
Job classification. 

That , at least, is the present 
Idea of the Commission's planners. 
And there's eve-iy reason to be-
lieve the Commission itself will 
approve. 

At present, the Commission in-
dividually classifies every job in 
the departmental service (Wash-
ington), and then makes sure tha t 
Federal agencies fit the r ight 

Job to the right classification. The 
law requires that . 

Under the proposed change, the 
Commission would continue to 
classify jobs—set duties and quali-
fications, but it will leave it to 
the agencies to see tha t the job is 
properly fitted into the classifi-
cation. 

This is the system now being 
followed by the Commission in 
setting up standards for jobs out-

! side Washington. Until recently, 
most of these positions had never 
been classified by the Commission. 
But it has now classified approxi-
mately 600 types of jobs, and is 
classifying others at the rate of 
15 or 20 per week. 

Single File May Follow 
Employee Wherever He Goes 

Special to The LEADER 
WASHINGTON, Jan . 23—An 

important short-cut in Govern-
ment record-keeping is now in 
the making here. 

The Council of Personnel Ad-
ministration is working on a plan 
whereby there would be only one 
personnel file for each U. S. em-
ployee. And tha t file would follow 
the employee wherever he might 
work in Government. 

At present, every time a Fed-

eral worker t ransfers to a new 
job, his new agency sets up a new 
personnel folder for him. Some 
workers—those who have t rans-
ferred most often—actually have 
a dozen or more of these folders 
scattered througliout the Govern-
ment. 

The new plan would eliminate 
this duplication. And a t the same 
time bring about a substantial 
saving in bookkeeping. 

By CHARLES SULLIVAN 
Special to ri ip I .KADER 

WASHINGTON, Jan . 22—Keep 
an eye on current industrial dis-
putes for a key to the probable 
fate of U. S. pay raises. 

Tha t ' s the inside word in Wash-
ington today. And it appears to 
be the correct word. 

In a santence: If General 
Motors and other firms accept the 
18 per cent pay raise formula tha t 
seems to be gaining favor in in-
du.stry, then chances will be good 
for more generous U. S. raises. 
More generous, t h a t is, than the 
average boost of 11 per cent pro-
vided in the pay bill recently 
approved by the Senate. 

G. M. as Yardstick 
Sponsors of the Government pay 

bill think the General Motors case, 
particularly, is extremely import-
ant . If G. M. accepts the 17.4 
per cent increase recommended by 
Mr. Truman 's fact-finders, then 
they think prospects are very 
bright indeed tha t tlie House v/ill 
.see fit to go considerably far ther 
than the Senate on the Federal 
salary bill. 

Specifically, they think there's 
a good chance the House will ap-
prove more adequate raises for 
U. S. workers in the middle and 
upper pay brackets. 

What Senate Bill Provides 
To review for a moment: 
The Senate-approved pay bill 

takes pre-war salary rates as a 
base. 

Then it grants a 36 per cent 
increase on the first $1,200 of the 
pre-war salary. 

An 18 per cent increase on all 
pay between $1,200 and $4,600. 

And a 9 per cent increase on all 
above $4,6C0. 

Tha t averages out at 11 per 
•cent. And combined with the 
average 15.9 per cent increase 
which went into effect July 1, it 
would give Federal workers an 

average boost (over pre-war rates) 
of 26.9 per cent. 

By contrast . General Motors 
employees already have received 
a 15 per cent bao.'it under the war-
ti.ne Little Steel formula. And if 
they get an additional 17.4 per 
cent now, their total increase will 
s tand at 32.4 per cent. 

As the approaching pay bill 
debate in the House draws closer, 
it is evident that Federal em-
ployees will concentrate practic-
ally all their efforts on winning 
better pay boosts for middle and 
upper bracket workers. The feel-
ing is tha t these brackets offer the 
best opportunity to win the" ear 
of the House. And a good many 
insiders think they may be suc-
cessful. 

That , however, is only an esti-
mate. I t is a bit on the optimistic 
side. As it looks now, there may 
be an increase of a few percent-
age points in the middle and 
unper-bi-ackets. But it probably 
will be a very small increase—or 
worse still, none at all. 

House Has Feb. 1 Date 
The House is now slated to get 

down to work on the pay bill 
about Feb. 1. At least t ha t is the 
tentative date on whioh Repre-
sentative Jennings Randolph (D., 
W. Va.), new chairman of the 
House Civil Service Committee, 
plans to call hearings. 

Indications are that the hear-
ings will be ratiier extensive. Also 
—and this is an extremely import-
ant factor at this time—even the 
proponents of the bill are now 
inclined to urge the House to take 
its time. 

Reason: They feel fairly ce/tain 
tha t private industry is going to 
go down the line with increases o! 
approximately 18 per cent for in-
dustrial workers. And they'; r 
anxious to see as many indust; ' 
as po.ssible on record before V 
Government bill comes to a fi 
showdown. 

HOUSE LIBERALITY EXPECTED 

Navy Dept. Layoff Policy Under Fire 

Pay Raise for 200.000 
Navy Per-Diem Men 
Is Believed Imminent 

Special to Tlic LK.VDER 
WASHINGTON, Jan . 22—Pay 

rai ,es for 200,000 per diem em-
ployees of Navy Department very 
deiiiiitely are in tiie ofling. 

Navy Secretary James Forrestal 
said tha t the Navy is prepared to 
go along with any increases rec-
ommended by the Shipbuilding 
Wage Stabilization Conference. 

And the conference definitely is 
exp;»cteci to recommend pay boosts 
—though iiow much is still a sub-
ject of dispute. 

Mr. Forrestal 's s tatement came 
a f t e r a conference here with 
leaders of the AFL metal trades 
unions, which have asked for a 
83 per cent increase to iheet in-
creased cost of living. 

Under the law, pay of Navy per 
diem amployees— unlike tha t of 
per annimi employees—is fixed by 
a departmental wage board. Mr. 
Forrestal 's s tatement was assur-
ance tha t the Navy's wage board 
will meet any increases authorized 
by The Shipbuilding Conference. 

SDectal to The LEADER 
WASHINGTON, Jan . 22—The 

American Federation of Govern-
ment Employees (AFL) is dis-
satisfied with the Navy Depart-
ment 's layoff procedure. 

James G. Burns, nat ional Presi-
dent of the union, said he had 
evidence tha t Navy is laying off 
qualified civilians, while offering 
promotions as bait to encourage 
uniformed personnel to stay on 
the job—in uniform. 

He also said tha t in many Navy 
stations outside Washington, 
civilian jobs are being "dolled up" 
with phoney duties, and then as-
signed to former officers. 

Navy officials deny both charges. 
However, they have promised an 
investigation. 

The Navy Department ha.s 
orders to lay off an additional 
16,000 civilian per annum em-
ployees within the next three 
months. 

Navy officials describe the cut 
as a "most serious" one. They ex-
plain t ha t the department has 
only 138,000 per annum workers 
on its rolls now. 

STOREKEEPER TEST 
The Municipal Civil Service 

Commission today amiomiced tha t 
the promotion examination to 
Senior Storekeeper (Knowledge of 
Automotive Par ts ) , ordered on 
December 12, 1944, has been can-
celled and tha t an open-competi-
tiv.} examination for the job will 
be held. 

Continued from Page 1) 
,)f exactly the same amounts tha t 
were provided in the pay law that 
became effective on July 1, 1945. 

Example Cited 
The way it would work out is 

this: Taking a base salary of 
$5,000 as of last June, because it 
involves the entire formula, the 
present law gives a $240 increase 
on the first $1,200, a $340 increase 
on the next $3,400, and a $20 in-
crease on the remaining $400 of 
salary, a total of $600 more; rais-
ing the base pay as of today to 
$5,600. Under the Senate bill for-
mula, increases would be based, 
not on the present $5,600 but on 
the former $5,000, and the 
amounts added would be $432 on 
the first $1,200, $612 on the next 
$3,400, and $36 on the remaining 
$400, or $1,080 all told, so the 
base pay would be increased to 
$6,080. If the formula were in-
creased to the 40-20-10 per cent 

basis, the total increase would be 
$1,200 and the new base pay 
$ 6 , 2 0 0 . 

Reduced Leave Suggested 
Some members of Congress are 

initiating an attack on the an-
nual leave s.vstem of Government 
employees. This movement began 
to develop when the five-day week 
went into effect, and suggestions 
have been made t h a t the 26 days 
leave be reduced to 20 or 15. 

During the debate in the Sen-
ate on the pay bill two members 
criticized the hours of Govern-
ment employees, on tiie ground 
tha t they were working a five-day 
week and had 26 days leave. I t 
was not mentioned, says the 
American Federation of Govern-
ment Employees (AFL), tha t they 
are working as many hours a 
week, or more, than they did 
under the five-and-a-half day 
week in effect before the war, or 
that annual l3ave was formerly a t 
the rate of 30 days a year. 

Truman Warns Against Bias 
SiHcial to The l .KADFR 

WASHINGTON, Jan. 22-4fi'he 
danger of discrimination, tha t has 
always existed in some branches 
of tiie Federal civil service, is 
recognized by President Truman, 
who in talks to cabinet meanbers, 
as well as in public utterances, 
keeps mentioning the fact. He 
talks of the need of precautions 
against any possibility of dis-
crimination because of race or 
creed. 

President Tiuman, in signing 
the bill giving the U. S. Veteran 
Administration power to hire 
doctors, dentists, nurses and cer-
tain technicians, again warned 
against discrimination, although 
not in the sense tha t the V.A. had 
been an offender. 

The reduction in funds of the 
U. S. Civil Service Commission is 
regarded in some quarters as in-
creasing the danger of disciiwlua-

tion. The Commission has been 
the main barrier against its prac-
tice. Direct hiring, wliich reduced 
Civil Service Commission staffs, 
will render necessary in more and 
more Government oiTices, has 
usually resulted in increased dis-
crimination. 

The bill permits the V.A. to ap-
point tlie doctors, dentists, nurses 
and certain technicians witliout 
regard to civil service procedures. 
The Civil Service Commission and 
the Bureau of the Budget asked 
tha t it be vetoed, and last-minute 
objections developed among vet-
erans' organizations, which felt 
tliat the bill did not sufficiently 
protect veteran preference. 

On signing the bill, the Presi-
deiit addressed a letter to General 
Omar Bradley, Veterans' Admini-
strator, directing him to admini-
ster it in such a way as to meet 
the objections raised by the Com-

mission, the Budget Bureau and 
the veterans' groups. He called 
particularly for observance of 
veteran preference and for ad-
ministration without discrimina-
tion on racial or religious grounds. 

President's Letter 
The text of the President's letter 

follows: 
"I have today given my ap-

proval to H. R. 4717, an enactment 
to establish a department of medi-
cine and surgery in the Veterazis' 
Adaainistration. 

" I recognize the emergency sit-
uation which confronts the Vet-
erans' Administration at the 
present time in the recruiting of 
physicians, dentists, and nurses. 

"It is my desire that , in carry-
ing out the provisions of this law, 
you develop a system of recruit-
ment and placement which will 
grant priority to qualified veterant; 
and whioh will also provide against 

any possibility of discrimination 
because of race or creed. 

"I hope that this legislation will 
enable you and your associates to 
move forward in your determina-
tion to provide the veterans of this 
country with a progressive up-to-
date department of medicine and 
surgery. Mucli progress has been 
made in tliis direction, and I shall 
watch with real interest any addi-
tional steps which will be taken 
by you under this new law.". 

The Civil Service Commi.ssion 
has some check on discrimination 
in entrance appointments, because 
the job certificates pass through 
its office, but t ransfers and rein-
statements are often made direct-
ly by the departments and 
agencies. A warning ugauist dis-
crimination, and of vigorous in-
vestigation of rhart'e»« has been 

, by tlie Conrn v. . to the 
I depar tments and agencies. 
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Exams tor Public Jobs 
FEDERAL PERSONNEL 70FIS UP TO $4,300 
AND CORRECTIONAL OFFICER OPENINGS 

Baby looks puzzled as NYC Hospital doctor listens. 

V. A. Positions for Doctors 
Are Popular With Vets 

Considerable interest i.s being 
sliown by local medical men in 
the opportunities olTered by the 
Veterans Administration facility 
on Kingsbridge Road, The Bronx. 
Under revised hiring regulations 
established by General Oinar N. 
Bradley, head of the V.A., the 
hospital is allowed to intervaew 
and hire physicians on the spot, 
without going through civil 
service. 

Col. Hyland Flower, at Building 
D at the hospital, i.s in charge 
ot recruitment of medical men to 
fill vacancies, and regularly in-

terviews doctors interested in the 
positions, which pay $4,300 a year 
and up. Informat ion may also be 
obtained by phoning him at RAy-
mond 9-3200. 

Veterans Gel First Crack 
Both veterans and non-veteran 

applicants are interviewed for the 
medical posts. However, veterans 
are given first preference and the 
number of veteran applicants is 

A notice of examination for Per-
sonnel Officer, a t base pay of 
$3,640 and $4,300 for two grades, 
was issued today by James E. Ros-
sell, Director, Second U. S. Civil 
Service Region. Applications must 
be submitted by mail, but the nec-
essary forms may be obtained in 
person or by mail f r o m the Com-
mission's regional office at 641 
Washington Street, New York 14, 
N. Y. The office is In t he Federal 
Building, Christopher and Wash-
ington Streets. The Seventh 
Avenue local stat ion at Christo-
pher Street Ls the nearest rapid 
t rans i t station. 

The examination is open to 
veterans and non-veterans. 

Candidates will be ra ted on their 
t ra ining and experience. There 
will be no writ ten examination. 

Correctional officers are also 
needed by U. S., at about $2,400. 
I See separate story below. 1 

Official Exam Notice 
The official notice of examina-

tion follows: 
Announcement No. 2-65 

(Unassembled) 
Forms: 57^4007-ABC/4008/4719 

PERSONNEL OFFICER 
S4.300 and $3,640 a Year, 

Plus Overtime Pay 
Places of Employment: U. S. 

Veterans' Administration facilities 
located a t : Batavia, Bath, North-
port, Saratoga Springs and Sun-

to work and notifies the Civil j 
Service Commission on s tandard 

connection with classification a 
utilization of personnel. Specifl 
cally, he Ls responsible for th 
following funct ions: 

(1) Recruitment and Pla«e' 
ment — Directs, coordinates 
supervises all activities in c o ^ 
nection with employment, recruit-
ment, and placement of person-
nel, involving appointments, 
placements, promotions, separa-
tions, t ransfers, etc.; authorize® 
new and additional position^ 
within current regulations, etc. i 

(2) Employee Relations — Sti-
pervises the allocation of pof-r-
tions, job analyses, standardiza-
tion of duties of positions, etc., 
and ac^s as cha i rman of the Effi 
ci'ency Rat ing Committee. 

^4) Personnel Management Im-
provement—Directs the personne 
utilization and t ra ining pro%, „ 
grams, analyzing managemeJ^flhonnel admmist ra t ion 
practices, coordinating trainin,,. 
activities, determining training 
needs, and organizing and direct-
ing t raining programs. 

In addition the Personnel Offi 
cer acts as representative of th« 
Central Office in special inquiries 
etc. and mainta ins liaison wit.^ 
the Civil Service Commission. 

MINIMITM QUALIFICATIONS 

forms tha t they have been hired. 
For higher graded posts, the hos-
pital is required to send a "Letter 
of Transmi t ta l" to Washington 
a.sking permission to make the ap-
pointment. In cases where spe-
cially qualified physicians apply 
and there are no local posts avail-
able, the doctor's qualifications 
are wired to Central Headquar-

expected to meet the demand to ters of the V.A. to determine if 
fill vacancies which occur regu-
larly, for several months. 

For the $4,300 positions, the 
hospital puts acceptable doctors 

there are any vacancies in other 
hospitals for him. Medical posi-
tions in the Administration pay 
up to $11,000 a year. 

WHAT APPLICANT SHOULD KNOW 
The following general informa-

tion applies to examinations for 
lobs with the Federal govern-
ment : 

1 Appointment•^ will be known 
as War Service appomtments . 
Such appoinlments generally will 
be for the duration of tlie war 
and in no ĉ i.-̂ e will extend more 
than six months beyond the end 
of the war. Persons receiving War 
Service apt)ointments do not 
thereby acquire a classifi"d 'com-
petitive) civil service status. 

2. Apply direvtly to a Civil Serv-
ice Ollice. The NYC office is at 
ti41 Wa.shington Street, New York 
14. N. Y. 

3. There are no age limits for 
••x<tn)inations, unle.<s expre.ssly 
si a ted otherwise. 

4 Applicants must be cili/en.s of 
or owe allegience to the United 
St ates. 

5. Physical requirements—Ap-
plicants must be physically cap-
able of performing the duties of 
the position. 

6. The department or office 
requesting list of eligibles has the 
legal right to .<^pecify the sex 
desireti. 

7. Preference in appointment 
(including the addition of extra 
points to earned ratings) is given 
under certain conditions to: Ex-
service men and women, un-
married widows of deceased ex-
service men, and wives of awch 
disabled ex-&ervice men a^ are 
disqualified for appointment 
because of service-connected dis-
ability. In rating the experience of 
a preference applicant, the t ime 
spent in the military service will 
be regarded as an extension of 
lime spent in the position the 
applicant held when he entered 

such s^ivice. The veteran on 
whose service a preference claim 
is based must have been honor-
ably discharged from active mili-
tary service. 

8. If no written test is required. 
Applicants will be rated on the 
quality and quantity of their ex-
perience and fitness, on a scale of 
100, based on a review of sworn 
s ta tements as to their experience, 
and on corroborative evidence 
secured by the Commission. 

9. Investigation: Competitors 
who a t ta in an eligible rat ing may 
be investigated with the object of 
securing additional evidence as to 
their qualifications and fitness for 
this position: also, to secure 
evidence as to their honesty, in-
tegrity, habits, loyalty to the 
United States, and general char-
acter. The investigation may in-
clude a personal interview. 

Closing Date: Approximately 
100 applications are necessary to 
meet the needs of the service. 
When tha t number has been re-
ceived no fu r the r applications will 
be accepted other than f rom vet-
erans who are eligible to have the 
examination reopened. Applica-
tions will only be accepted when 
submitted by mail. 

Salaries and Workweek: Basic 
pay for the s tandard Federal 
workweek of 40 hours is supple-
mented by additional compensa-
tion for all authorized time 
worked in excess of 40 hours. For 
employees whose basic anual sal-
ary is more than $2,980, the over-
time hourly rate is less t h a n V'z 
times the ba.sic hourly ra te and 
varies according to the basic 
salary. 

Annual salaries for these posi-
tions are as follows: 
Basic Salary Overtime Pay Total 
Basic Overtime Total 
Salary Pay Salary 
$4,300 $396 44 hours $5,696 

$792 48 hours $5,092 
$3,640 $421 44 hours $4,061 

$843 48 hours $4,483 
All basic salaries are subject to 

a deduction of 5 per cent for re-
t i rement purposes. 

DUTIES 
Under general direction of the 

manager of a Veterans Adminis-
trat ion Facility the Personnel Offi-
cer is responsible for the admin-
istration and supervision of all 
phavses of the personnel manage-
ment program. In the $4,300 po 
sition, he may personally perform 
the more responsible duties in 
connection therewith; in the 
$3,640 position, he personally per 
forms the responsible duties in 

t r ia l establishment having a com-
prehensive program of personnel 
administrat ion and using mod-
ern techniques. 
^ 4. Persormel specialist in a Fed-
eral agency, or in a S ta te or local 

•feovemment, or in a large busi-
ness or Industrial concern having 
a comprehensive program of per-
.sonnel administrat ion, who has 
been responsible for one or more 
of t h e main phases of personnel 
work, e.g., classification, place-
ijfient. etc. 

A 5. Administrative officer or as-
sis tant in a Federal agency, or in 
a S ta te or local governmental 
agency, or in a large business or 
industrial concern having a com-
prehensive program of personnel 
administration, who' is familiar 
with modern techniques of per-

6. Administrative analyst in a 
Federal agency with experience in 
;he design and installation of per-
sonnel systems or methods, and 
responsibility for conducting sur-
veys or investigations and prepar-
ing constructive recommendations 
/or improvement or personnel pro-
cedures. 

7. Consultant or staff member 
of a research, survey, manage-

Experience: Applicants mustM 'nerit engineering, or similar or-
have had for the $4300 grade atJ i ^ f n i z a t i o n whose duties have m -
least five years and for the $ 3 6 4 0 3 eluded the performance of work 
grade at least four years or pro-jiof the type described above. 8. Head of, or m a responsible 

B. Card Form 4007-ABC. 
C. Form 4008. 
D. Form 14 with the evidence 

it calls for , if applicants desire 
to claim preference because of 
mili tary or naval service. 
2. The necessary forms may be 

obtained f rom the Director, Sec-
ond U. S. Civil Service Region, 
iPederal Building, Christopher St., 
New York 14, N. Y., or a t any 
first- or second-class post office 
in which this notice is posted. 

FEDERAL 

years or pro-
gressively responsible personnel ci 
administrative experience in 
public or business organizatioiy 
which has a comprehensive prtr-
gram of personnel administration. 

substantial par t of this experi-
ence for the $4,300 grade, must 
have involved participation in or 
close familiari ty with one or more 
of the specialized fields of per-
sonnel administration. One yeai 
of the required experience, foi 
the $3,640 grade, must have bee 
in the analysis and evaluation 
jobs for the purpose of allocatiT 
them to salary levels. 

The experience must have bee 
of a scope and level of responsi-| 
bility sufficient to demonstrate the^ 
ability to plan and administer 
program to an extent comparable 
with the duties of the position. 

position in, an employment serv-
which has a program of ex-

,tensive qualifications analysis. 
9. College teacher of public ad-

ministration, with experience as 
a personnel consultant, who has 
also had responsible adminis t ra-
tive experience. ^ 

10. Military experience which 
has involved responsibility for 
civilian personnel activities. 

Types of Employment in which 
iralifying Specialized Experience 
quired for the $3,640 grade may 

have been obtained. 
2. Position classifier in an op-

tral personnel agency of a Fed-
eral, State, or local Government. 

2. Positiion classifier in a n op-
eration agency of a Federal, State, 
or Local Government, 
k 3. Wage rate analyist in an 

torily with associates and the 
public. 

Substitution of Education fori 
Experience: Applicants may sub--
sti tute study in a college or uni 

who has been engaged in the an 
alysis and evaluation of jobs for 
the pm'pose of allocating them to 
salaries or levels. 

4, Personnel specialist in a large 
scale private organization who 

the experience requirement on thd 
basis of one year of education t o 
six months of experience up to 
maximum of foiu' years of ediica 
tion for two years of experience 
Education may not be substituted 
for the special experience require 
ments of the $3,640 grade. 

Types of Employment, in whicl 
Qualifying Experience may hav( 
been obtained: • , 

1. Personnel Officer in a Fe^Mf 
eral agency or field establishment 
whose duties have involved par 
ticipation in broad phases of i 
personnel program. 

2. Head of, or in a responsibl 
position in, a State or municipa 
personnel agency. 

3. Personnel director or assiSTf"'" 
ant in a large business or indua-o 

. . ^ d evaluation of jobs for the 
1 purpose of allocating tiieon to sal-

^ ^ salaries or levels. 
5. Military experience which 

has involved the analysis and 
evaluation of civilian jobs for the 
purpose of allocating them to 
solaries or levels. 
How to Apply: 
, 1. Applicants must file the 
forms and mater ial listed below 
by mail, all properly executed 
with the Director, Second U. S 
Civil Service Region, Federal Bldg. 
Christopher Street, New York 14 
New York: 

A. Application Form 57. All 
applicants who have had mili-
tary service should file Form 
4719 (Veteran Supplemental 
Form) . 

Jobs in 6 different titles offer 
real job opportunities to veterans 
and non-veterans to enter t he 
Federal service. A seventh job— 
Vocational Adviser—is restricted 
to veterans only. 

The 7 titles and the agencies 
Veterans Administrat ion: (a) 

Training Officer, (b) Vocational 
Adviser, limited to veterans only, 
and (d) At tendant (Mess), (c) 
At tendant (Hospital) and Doctor. 

Civil Aeronautics Administra-
t ion: Aircraf t Communicator 

Various depar tments and agen-
cies: (a) Stenographer, (b) Typist, 
and (c) Messenger. 

Where to Apply 
All applications can be obtained 

from Second Region. U. S. Civil 
Service Commission, 641 Washing-
ton Street, New York 14, N. Y., 
and all filled-in applications 
should be filed there. Applications 
are obtainable by mail and filing 
may be made by mail. Time is 
saved by applying in person for 
applications, in Room 119. 

Details About the Jobs 
Here are details of the 9 Fed-

eral positions: 
Aircraft Communicator, $2,320 

plus overtime. Vacancies in vari-
ous states including New Jersey, 
but not New York at present. Five 
hundred applications a re wanted, 
must be filed by mail. 

Hospital Attendant , $1,572 a 
year, plus overtime. Vacancies in 
the Veterans Administration Hos-
pital in The Bronx, NYC. Oppor-
tunities for advancement to posi-
tions paying $2,496. 

Mess Attendant , $1,440 a year, 
plus overtime. Mess hall and kit-
chen work, V.A. hospital, The 
Bronx. 

Training Officer, $4,300, $3,640 
and $2,980 a year, plus overtime. 
Vacancies in Veterans Adminis-
trat ion Regional Offices at Albany, 
N. Y., Batavia, N. Y., NYC and 
Lyons, New Jersey. 

Stenographer, $1,902 and $1,704 
a year, plus overtime. Practical 
examination given before appoint-
ment. Openings in various Fed-
eral agencies. 

Typist, $1,704 and $1,506 a year, 
plus overtime. A practical ex£tmi-
tion is given before appoint-
ment. Openings in various Fed-
eral agencies. 

Messenger, $1,440 a year, plus 
overtime. Offers opportunity for 
advancement. 

Vocational Adviser, $3,640 a 
year, plus overtime. Vacancies in 
various Veterans Administration 
Regional offices. Calls for such 
background experience as voca-
tional and t rade teaching or per-

sonnel work. (Veterans only.) 
Doctors, $4,300 to $11,000, at 

Veterans Administration hospitals, 
including The Bronx. Apply to 
Col. Hyland Flower, Building D, 
c /o V.A., Kingsbridge Road, The 
Bronx. 

STATE 
The following promotion exami-

nations have been announced by 
the State Civil Service Commis-
sion. For complete details and 
application forms, write to the 
Sta te Civil Service Commission, 
S ta te Office Building, Albany, 
N. Y., or to the Commission at 
80 Centre Street, NYC. Enclose 
a 9-inch 3-cent stamped envelope. 
Refer to the title and number 
listed below. 

PROMOTION 
No. 1200. Chief Aquatic Bilolo-

gist. Depar tment of Conservation, 
Salary $4,000 to $5,000 plus bonus. 
Closes Jan . 31. 

NYC 
Six open-competitive, 10 pro-

motion and one change of title 
exam are listed in the NYC serv-
ice. The last date for filing is 4 
p.m., J an . 23. There are at least 
64 entrance vacancies. 

OPEN-COMPETITTIVE 
Patrolman P.D. 

See Page 1 story for details. 
Buyer (Mechanical Equipment) 

Salary: $3,500 to but not in-
cluding $5,000 per annum. 

Applications: Issued and re-
ceived f rom 9 a.m. J anua ry 8 to 
4 p.m. Jan . 23. 

Fee: $3. 
Vacancies: One in the Depar t -

ment of Purchase. 
Dental Hygienist 

Salary: Appointments are pres-
ently made at $1,260 (basic ra te) . 

$1,500 (bonus ra te ) . This is an ^ rate), $1,740 (bonus ra te ) . This 
ungraded position. 

Applications: Issued and re-
ceived from 9 a.m. Jan. 8 to 4 
p.m. Jan . 23. 

Fee $1-. 
Vacancies: 60 at present. Others 

occur from time to time. 
Ilorseshoer 

is an ungraded position. 
.'%pplications: Received and is-

sued from 9 a. m. Jan . 8 to 4 
p. m. Jan. 23. 

Fee: $1. 
Vacancies: Thir ty at present, 

others occur from time to time. 

PROMOTION 
Salary: Prevailing rate. At i Promotion Titles Listed 

present $9.50 a day (basic ra te ) . File from 9 a. m. Jan . 8 to 4 p. m, 
$10.50 a day (bonus rate) . Jan. 23 

Age Requirements: Open only i Administrative Assistant, Muni-
to persons who have not passed , cipal Broadcasting System. $3,000 
their fiftieth bir thday on the last to $5,000. Test to be held Feb. 5. 
date for the filing of applications. c ap t a in (Women), Depar tment 
This position requires extraordi- correct ion. $2,880 and $3,240. 
nary physical ability. Test to be held March 13, 1946. 

Apphcations^: Issued and re- Director of Recreation, Parks 
ceived f rom 9 a. m Janua ry 8 | Depar tment . $5,000 a year and 
to 4 p. m. J a n u a r y 23. 

Fee: 50 cents. 
over. Test to be held April 10. 

. , 1 • ' Elevator Mechanic's Helper, 
V a c a n c i e s Three at present in ^ y c Housing Authority. $1,800 

the Police Depar tment . i ,$1,920) a year. Test to be held 
Low Pressure Fireman 1 26. 

Salary: At present $1,500 per ' Examiner, Grade 4, Teachers ' 
amium (basic ra te ) , $1,620 per i Rt ' t irement System. $2,401 to $3,-
annum (bonus ra te ) . | 000. Test to be held Feb. 5. 

Applications: Issued and re- , Inspector of Fuel, Grade 4, $3.-
ceived from 9 a. m. Jan. 8 to 4 
p. m. Jan . 23. 

Fee: $1. 
Vacancies.: Approximately 75 

and two mili tary vacancies. 
Senior Maintainer (Bookkeeping 

Machines) 
Salary: $2,401 and over. 
Applications: Issued and re-

ceived from 9 a. m. Jan. 8 to 4 
p. m. Jan . 23. 

Fee: $2. 
Vacancies: One in the Depar t -

ment of Finance. 

000 a year and over, Comptroller 
Test to be held Feb. 27. 

Inspector of Steel (Construc-
tion), Triborough Bridge Author-
ity. $3,000 a year and over. Test 
to be held March 12. 

Low Pre.s&ure Fi reman, NYC 
Housing Authority. $1,500 <$1,-
620) a year. Test to be held Mar. 
12. 

Supervisor of Recreation, Parks 
E>epartment. $3,600 to $5,000. 
Test to be held April 10, 

Tran.scribing Typist, Welfare. 
^^qulr^mrntsT Candidates mii.st ; ^ ^^ 

have had at least three year's ex-
perience as repai rman on book-
keeping machines. 

Technician X-Ray 

March 2. 
j Change of Titles 
I T rans fe r and Change of Title 

to Laborer 'Labor Class), Comp-
troller and Public Works. $1,560 

Salary: Appointments are pres- (.subject to budget). Test to be 
ently being made at $1,500 (basic held F'eb. 18. 

Lifeguards Are Needed by NYC 
Free Training Course Given 

The DcparimeiU of" Parks au-
nouni ed today the (jpennig on 
I''eb. 4 of the Municipal l . i f cguar j 
TrainiP.fi C o i u - ' conducted each 
vc.ir to l iaui voun!', men for (he 
p().-iition of hfeyuard at New York 
City's municipal pooN and 
beu'liss. Pay of lifeguard was 
$.).)0 day summer. 

The cour^e, consisting of pruc-
t ici l and theoretical instruction 
in liteguard procedure and prac-
tice, will be divided into five 
parts: lifesaving: water safety; re-
suscitation and inhalrtlor oi>era-

iion: bi'Hch control: care of hfe-
'^aving equipment and boat and 
.suif re.scue technique. 

Executive and staff members of 
the Park Department will act as 
instructors. 

Each candidate will oe required 
to at tend one 2-hour session a 
week, beginning Feb. 4. Ses.-jions 
wil be held every afternoon and 
evening, except Sundays, and can-
didates will be given their choice 
of cla.ss peri<xis. 

Who Are Elikible 
This training course is open to 

any young man citi/en of tlie 
United States, who will reach his 
17tU birthday on or before July 1. 
and who can pass a non-competi-
tive .^wimming test of 50 yards in 
40 seconds and wiio ».'an also pass 
a qualifying medical and physical 
test to be given at the time of en-
rollment. Registration will be by 
written application on forms pro-
vided by the Department of Parks. 

Application forms are obtain-
able at all public, parochial and 
Hebrew High Schools, university 
and college placement offices, as 
well AS at YMCA, YMHA and 

Park Depar tment facilities. Tui-
tion is free. 

All classes will be held at the 
Park Department East 54th Street 
Pool, 342 East 54th Street. Man-
ha t t an . This pool can be easily 
reached from any part of the city 
via the municipal transit system. 

In addition to becoming eligible 
for appointment ad a Municipal 
Lifeguard for the summer season, 
.successful candidates will receive 
a Senior Red Cross Life Saving 
Certificate as well as a Certificate 
of Qualification f rom the Depar t -
ment of Paiks. 

CORRECTIONAL OFFICER 
JOBS OPEN TO YETS 

Competition for the position of 
Correctional Officer in the Bureau 
of Prisons, Depar tment of Justice, 
has been restricted liy executive 
order to persons entitled to vet-l 
eran preference. 

Veterans interested in this type 
of work could prepare for it whlk 
in military service through 
course in "Prison Work" produce 
by the Bureau of Prisons and 
given tJirough the U. S. Armed' 
Forces Insti tute. The Civil Service 
Commission agreed, when the 
course was begun, to give addi-
tional credit in examinations for 

Correctional Officer for succe.ssful 
completion of the course. 

The Bureau of Prisons plans to 
recruit more t han 1,000 Correc-
tional Officers, to work in Federal 
penitentiaries, at around $2,400. 
The Civil Service Commission be-
lieves a sufficient number of qual-
ified veterans will apply to fill 
the need. 

The recrui tment from the New 
York-New Jersey area is made 
through the Second Regional Of-
fice, U. S. Civil Service Commis-
sion, 641 Washington Street, New 
York 14. N. Y. Official notices are 
expected to be ready .soon. 

Collector of Infernal Revenue 
Needs Office Machine Operators 

Fif ty adding machine and cal-
culating machine operators are 
needed now, and 50 more will be 
needed on Feb. 1 by the Collector 
of In te rna l Revenue, U. S. Treas-
ury Depar tment , in the Custom 
House, Manha t t an . These po.si-
tions are under Federal civil 
service, are in the CAF-2 grade, 
paying $1,704, and are obtained 
by application to the Second 
Regional Office. U. S. Civil Service 
Commission, 641 Washington 
Street. New York 14, N. Y. Appli-
cations may be obtained and 

filled-in forms filed by mail, but j 
time is saved by obtaining the j 
necessary forms in person. 

The positions are of a temporary ^ 
nature . However, many of these I 
employees who were hired as tem- ' 
poraries last year are still on the ' 
job. and so are some who were 
hired several years ago. , 

The experience gained in the 
temporary work may count in 
examinations in the Federal serv-
ice for a permanent Job, and ako 
seniority i.s built up by temporary 
service. 

Each candidate is investigated. 
Evidence .secured, during the 

course of investigation, of posses-
.sion of such personal charac te r -
istics as want of judgment , lack 
of pliysical or mental vigor, or 
Inability to cooperate with others, 
or of such habits of intemperance, 
which in the judgment of the 
Commission would render the 
applicant unfit or imdesirable for 
this position, will be considered 
sufficient ground for the rejection 
of his application, or for his 

separation from the service if 
already on duty. Also, convincing 
evidence of moral turpi tude, dis-
respect for law, or unethical 
dealings i n . t h e applicant 's back-
ground will be considei-ed sufficient 
ground for the rejection of his 
application, or for his .•ieparation 
f rom the service if aheudy on 
duty, 

.\rea Preference 
Preference m certification will 

be given to eligibles residing in 
the area .served by the office for 
which vacancies exist. 
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DOCTORS AND DENTISTS ASK 
ANNUAL PAY IN HEALTH DEPT. 

s ta t ing that their treatment by 
the LaGuardla administration set 
a precedent which threatens the 
whole structure of civil service, a 
group of Health Department phy-
slans and dentists are appealing 
to Mayor O'Dwyer to put them 
back on a per-annum basis in the 
1946-7 Budget. 

The Chairman of the group, 
Dr. Maurice Wollin, recalled that 
until July, 1940, the doctors and 
dentists were employed on a regu-
lar per annum basLs, earning be-
tween $1,800 and $2 400 a year. 
Then, although they had taken 
written and oral civil service ex-

aminations and had been ap-
pointed from competitive eligible 
lists, they were changed to a per-
session fee basis. This cut their 
earnings down to between $1,000 
and $1,200 a year. This, Dr. 
Wollin added, affected some 300 
doctors and 60 or 70 dentists. In 
addition, they also lost sick leave 
and vacation time and a substan-
tial portion of their pension 
rights. 

Many Now Over 50 
At present many of the doctors 

and dentists in this group are 
over 50 years old and face retire-
ment on a very small annuity, he 

added. Most of them have seen 
from 18 to 30 years' service with 
the City. 

Even if it were necessary, for 
financial reasons, to cut down the 
amount paid to doctors and den-
tists, Dr. Wollin says, new en-
t rants only should have been put 
on a per-session basis. Those al-
ready in the civil service posts 
should have retained their rights, 
he insisted. 

A mass meeting to which all 
civil service employees are invited 
will b'e held tomorrow (Wednes-
day) a t Pythian Temple, 135 West 
70th Street, Manhat tan, at 8:30 
p.m. 

P ioA. Votes Down 
Popular Electtion; 
Issue Pressed 

The move to install popular 
balloting in the Patrolmen's Ben-
evolent Associaiton failed at the 
last meeting by a voice vote, but 
the issue is still very much alive 
in P.B.A. circles. 

At the next meeting of the or-
ganization, scheduled for Monday, 
Feb. 11. it is expected that a new 
resol'.tion will be introduced, 
elimirating features of the de-
feated measures which met with 
objection. 

Among the features which were 
opposed from the floor were: 

1. An outside organization to 
conduct elections. This, some 
felt, reflected on the internal 
honesty of the P.B.A. 

2. Death of an officer would 
necessitate a new election. Some 
fel'. tha t it was sound parliament-
ary procedure to allow the presi-
dent to make an interim appoint-
ment in sucn cases. 

The meeting was attended by 

Appoinfments 
TUNNEL AUTHORITY 

Preferred List Civil Engineer 
(Tunnel) 

1 Coombe, Sydney H.. . .$(5880) 
2 Daniels, Abraham (4260) 
3 Jacob.sen, Hans R (5160) 
4 Harp, George H (4260) 
5 Wall, Charles A (4260) 
6 Reuter, Ernest (4080) 
7 Diamond, Arthui* (3840) 
8 Levy, Roaz S (4260) 

DOMESTIC RELATIONS 
/ A Typist Gr. 1 

Evelyn S. Jacobs. 

Y M C A Accepts 4 3 % 
Applying for Course 

To prevent unqualified appli-
cants from spending time and 
money in preparation for the NYC 
Patrolman examination, the Civil 
Service Institute of the YMCA, 5 
West 63rd. Street, Manhat tan, gives 
a preliminary screening test to all 
prospective students for the course. 

The Institute reports that 43 
per cent of the applicants have 
been accepted for the course. The 

about 280 delegates. Proponents ; other 57 per cent are advised to 
i Civil service 3ob,s ov 

at the next meeting. A two-thirds to obtain more preliminary mental 
vote is necessary. or physical training. 

CIVIL SERVICE INSTITUTE 
(YMCA Schools of the Ci+y of New York) 

Offers You These ADVANTAGES 
SMALL CLASSES • INDIVIDUAL ATTENTION 
Dl.AGNOSTIC TESTS • UNEXCELLED PHYSICAL FACILI-
TIES • PERSONALIZED INSTRUCTION and C O A C H I N G 

Classes N o w Starting 

PATROLMAN 
New Classes Start First Week of Each Month 

WRITE, PHONE OR CALL 

Y M C A SCHOOLS (NV B'way) 5B West 63rd Sf. SU 7-4400 

FIREMAN 

^Mt CilU w^in^^ed 

PAID 
W I T H MONEY 

YOU CAN 
EASILY BORROW V 

i-lVvNS I<'1J0M to î li.nou f 
( AX I5E AltKANCJKl) 
r.Y .MAM, ()1{ I'lIO.Ni: TO 

CIVIL SERVICE EMPLOYEES 
LOW HANK K.VTHS • QUICK SEUVICK 

B r o n x C o u i i t y T r u s t C o m p a n y 
N I N I C O N V I N I I N T O F F I C I I 

MAIN OFFICE: THIRD AVENUE AT 141th STREET 

THIRD AVENUE L TREMONT AVE. 
at 137*h Straet at Boiton Rood 
TMRD AVENUC OODEN AVENUE 
at Eotton Road at Univarilty Av« 

E. TREMONT AVE. 
at brucknvr ftlvd 

WHITE PLAINS AV. 
at 233rd Str*«t 

FORDHAiA ROA» 
at Jirom* Avtnu* 

HUOH GRANT ORCLE 
at Parkch*it«r 

Organutd 1888 
MEMBER FEDERAL DEPOSIT INSURANCE CORPORATION 

Nine More Titles 
In Transportation 
Are 'Emergency' 

The Municipal Civil Service 
Commission today announced 
that 9 additional titles in the 
Board of Transportation had been 
approved for temporary appoint-
ments under emergency rules. 
However, thi.s does not mean that 
the jobs are open. In all cases, 
provisional incumbents will be re-
classified as "emergency" ap-
pointees. 

Tlie titles are: 
Telephone Maintainer. 
Poreman (Turnstiles >. 
Structure Maintainer, Group D. 
Asst. Supervisor (Stores, Mat-

erials and Supplies). 
Supervisor (Stores, Materials 

and supplies). 
Light Maintainer. 
Assistant Superintendent (Cars 

and Shops). 
Foreman (Line Equipment). 
Sti'ucture Maintainer, Group E. 

Bronx County DAY 
Meeting Tonight 

The Bronx County Chapter of 
the D.A.V., headed by Robert I. 
Queen, will hold its next meeting 
at the County Courthouse Build-
ing, 850 Walton Avenue, near 
161st Street, Bronx, at 8 tonight 
(Tuesday), 

White Collar Exams Considered by Board 
The Municipal Civil Service 

Commission has held discussions 
on the popular series of white-
collar NYC examination first a n -
nounced in The LEADER last 
week. When filing periods and 
requirements are announced, this 
Information will appear pi-omptly 
in The LEADER. 

The examinations are: 
Clerk, Grade 2, $1,201 to $1,800. 

Stenographer, Grade 2, $1,201 
to $1,800. 

Transcribing Typist, Grade 2, 
$1,201 to $1,800. 

Social Investigator, Grade 1, 
minimum $1,500. 

Probation Officer, $1,680. 
Housing Assistant, $2,400 

$3,000. 
Medical Social Worker, Grade 

2, $2,101 to $2,700. 

to 

Workers Under 
Compensation 

The New York District of the 
State, County and Municipal 
Workers of America (CIO) wants 
the Workmen's Compensation Law 
amended to cover all NYC em-
ployees. 

President James V. King stated 
that Assemblymen Bernard Austin 
and Fred G. Moritt introduced a 
measure extending the coverage. 
Mr. King claimed that there are 
thousands of NYC employees not 
presently protected- by the law. 

Unlike employers in private in-
dustry, the city is not compelled 
to cover its employees, unless they 
are engaged in so-called hazard-
ous occupations, Mr. King stated. 
Every year hundreds of employees 
suffer a-cscidents and disabilities on 
the job which would normally be 
covered by workmen's compensa-
tion in private Industry, he said. 

He announced that efforts would 
be made to have the NYC Council 
adopt the necessai-y resolutions 
under the home rule provisions of 
the State constitution. 

The nation-wide service ofiice 
organization of the Disabled 
American Veterans has been 
praised by General Omar N. 
Bradley, Administrator of the 
Veterans Administration. 

Speaking at a meeting here in 
NYC, General Bradley said: 

"To provide every possible kind 
of help, every imaginable sort of 
opportunity, every last ounce of 
assistance that is possible to give 
—that, as you are aware, is a 
national task. 

"It is a job for every man and 
woman in the United States. I t 
is a nation-wide job. It is an 
American job. 

"In sharing that job, the Dis-
abled American Veterans has been 
doing a splendid and purposeful 
work. I refer particularly to the 
D.A.V. Service OflRcers, all of 
whom disabled, all of whom have 
been through the experience of 
rehabilitation. If anyone can ren-
der useful help to a veteran by 
providing understanding and sym-
pathetic assistance beyond the 
lawful scope of the Veterans Ad-
ministration, it is the Service 
Officers of the D.A.V." 

Att«>niiun 
TEMPORARY PATROLMEN 
There will he a rery important 
Meeting on Friday, Jan. 25lii, 7:45 
p.m. Urban l.eagiie, 204 West 
136l'a St., Manhattan 

BK I 'KOMl 'T—l lon ' t Vail to . \ t t f m l 

UNIFORMS 
BOUGHT — SOLD 

I'ullce, Fireini'ii, Coiiduvtors, Klt>. 
J O K 
< l o t e i b : S S I K ^ P 

43 BAYARD ST., NEW YORK CITY 
U» 7 - 8 T I 0 

F I R E A R M S 
BOUGHT . SOLD • EXCHANGED 

(iiiiiisinitli on I'rvinibi'h 
I 'Utol ttiuice oil I'rciiiibVH * 

jov i i so 4;o. 
5 CENTRE MARKET, N. Y. C. 

Bet. Ui'uiide & Broome. CAnaJ U-U765 

TWO EXAMS ORDERED 
An open-competitive examina-

tion for Tax counsel. Grade 4, 
and a promotion test to Assistant 
Mechanical Engineer, Board of 
Transportation and Board of 
Education have been ordered by 
the NYC Civil Service Commls-

2 TESTS PROPOSED 
Two proposed NYC Civil Service 

examinations have been submitted 
by the City Civil Service Commis-
sion to the Budget Bureau for 
approval. They are Promotion to 
Car Inspector, BMT and IRT, and 
Occupational Aide (open-competi-
tive). 

Many Veterans Take 
Aptitude Tests 

For the past 9 months, the Ap-
titude Testing Laboratories of 
Reesen Company, 130 West 42nd 
Street, NYC, have devoted almost 
75 per cent of their facilities to 
help solve and guide the voca-
tional problems of veterans who 
are seeking Individual attention. 
The majori ty of servicemen tested 
have no idea of a field of work to 
enter or study but are desirous of 
determining the field they are 
best suited by nature to do. 

Through their army experiences, 
they are better equipp>ed now than 
ever before to succeed in a field, 
once they have marde a choice of 
goal. After a complete battery of 
tests are given, the Aptitude Test-
ing Laboratories discern the fields 
In which a person will use the 
greatest number of their apt i-
tudes. 

From these fields, the testee Is 
helped In making a choice. For 
no extra charge, each testee is 
given 60 days' service on his test 
in order to guide them in their 
vocational choice. Every test ses-
sion at the laboratories Is Individ-
ual and is given by qualified ad-
ministrators and authorities with 
experience in aptitude testing and 
vocational counsel. 

Public Works Group 
To Dance on Feb. 8 

The entertainment and dance of 
the NYC Department of Public 
Works Employees Association will 
be held on Friday, Feb. 8 at the 
Riverside Plaza Hotel, West 73rd 
Street, Manhat tan. 

The proceeds will be used for 
welfare purposes. Tickets may be 
obtained at the Dspartment of 
Public Works offices. 

Vet Preference Effect Is Large 

MiinufHctiiriiiK & Douliiigr in 
r U I J C K AN'U MILITAUV 

KQI ' I I 'MKNT 
EUGENE DeMAYO ft SON 

v.. 117th St., Kroiix, NY 

(Continued from Page 1> 
erence. Hence he passed over 
only two eligibles. 

Lieut. M i c h a ^ Brown, who was 
the last on the list of 63 as it 
existed before preference revision, 
moved to 26th position. He passed 
over 37 non-veteran.s. 

All persons on NYC promotion 
lists are affected by the amend-
ment, which grants preference to 
non-disabled veterans second to 
the retained preference previously 
granted to disabled veterans. 

The Commission is re-arrang-
ing its eligible lists after canvas-
sing 40,000 eligibles. 

The Captain list was promul-
gated on February 9, 1943, expires 
on February 8, 1947. 

On the rearranged list, first 
come the veterans, in their order 
of rating, then the non-veterans. 
The first number preceding a 
name is the new relative position. 
The second number gives the po-
sition before preference revision. 
The last number is tha t on the 
list as promulgated. The first 88 
names on the list had been reach-
ed for promotion before the 
amendment went Into efiect on 
Jan. 1 last. 
PROMOTION TO CAPT. (P.D.) 

Veterans 
(1.3) 91 Abraham Bravemen 
(2.4) 92 Daniel M. O'Sullivan 
(3.5) 93 Martin L. Hayes 
(4.8) 95-a Herbert Golden 
(5.9) 96 Ralph V. Trotta 
(6,11) 98 John L. Sullivan 
(7,13) 700 Edward F. Byrne 
(8, 14) 102 Robert F. McNeil 
(9,15) 103 Louis J. Michaels 
(10,17) 105 Hugh P. Sheridan 
(11, 18) 106 John W. Graham 
(12, 19) 106-a Micliael L. Casey 
(13,20) 107 James J. Morri.ssey 
(14,25) 113 Robt. P. McAllister 

•(15,29) 116 Merle E. Frydcnberg 
(16,36) 112 Daniel T. Moynihan 
(17.40) 128 John J. McCoy 
(18.41) 129 Herbert R. O'Brien 
(19.42) 130 Walter H. Kuntznum 
(20.43) 132 W. R. Wlnterhalder 
(21.47) 136 James P. Diamond 
(22.48) 137 Daniel G. Ollva 
(23.54) 143 James Nidds 
(24.55) 144 Theodore Raphael 
(25,57) 146 John J. Guanor 
(26,63) 152 Michael Brown 

Noii-Veterans 
(27.1) 89 John M. Bateman 
(28.2) 90 Monroe M. Block 
(29.6) 94 Daniel J. Daly 
(30.7) 95 Henry Krantz, J r . 
(31,10) 97 John E. Godfrey 
(32. VZ) ay Thoiiiaa G. Gleimoii 

(33,16) 104 Frederick W. Egen 
(34.21) 108 Daniel J . Berberich 
(35.22) 109 Daniel D. Shannon 
(36.23) 110 George O. Burpeau 
(37,84) 111 Charles F. Sellmann 
(38.26) 114 Charles E. Newman 
(39.27) 114-a Martin T. Donelon 
(40.28) 115 Joseph C. Bosch 
(41.30) 117 John E. Flymi 
(42.31) 118 Otto A. Kafka, J r . • 
(43.32) 119 John J . Jones 
(44.33) 129 Charles R. Michle 
(45.34) 121 Edward F. Metz 
(46.35) 122 Hnery V. Seward 
(47.37) 125 Thomas J . O'Grady 
(48.38) 126 Charles J. Graf 
(49, 39) 127 John D. Goodllff, J r . 
(50,44) 133 Patrick Curley 
(51. 45) 134 William J. Reilly 
(52, 46) 135 John J. McAvoy 
(53.49) 138 Joseph Considine 
(54.50) 139 John A. Mitchell 
(55.51) 140 James O'Sullivan 
(56.52) 141 Daniel A. Mooney 
(57, 53 142 John P. Egert 
(58,56) 145 James P. Dermody 
(59.58) 147 John J. Zipp 
(60.59) 148 Terrance B. Donelon 
(61.60) 149 James B. Leggett 
(62.61) 150 Eugene B. Gardiner 
(63, 62) 151 John J . King 

Another revised list is the open-
competitive one for Trackman in 
the Board of Transportation. 

One hundred and thirty-five 
veterans were moved up out of 
162 on the list. Thus there were 
27 non-veterans. 

Following are the first 25 eligi-
bles. The asterik (•) indicates the 
veteran has filed a claim for dis-
abled veteran preference. 

Veterans 
1 Illiano, George A 97.496 
2 Munk, John G 97.398 
3 Jordan, Farnley S 96.5S6 
4 Lofrecio, Leonard P.. . .96.200 

*5 Jakubowski, H. V 96.G98 
6 O'Boyle, John J 95.300 

*7 Carl, Ralph A 94.898 
8 Goldman, Theodore ...94.598 

*9 Beszcak, Frank ..94.496 
10 Alonzo, Joseph P 94.398 
11 Fortunato, Rooco 94.296 
12 Facey, Aldine F 94.096 
13 Massimino, P. P 94.096 
14 Kull, John A 94.000 
15 Kahn, Charles 93.900 
16 Rapoli, Charles 93.G96 
17 Versheck, John 93.398 
18 Milo, Vincent J 93.300 

•19 Plunkett, Ed. J 92.600 
20 Adamek, John F 92.200 
21 Greene, Chas. M 92.198 
22 Buonomo, John 92.098 
23 Scarpa. Joseph J 91.998 
24 Wonson. Vincent A 91.798 
25 Ciutiu, Maurice 91.798 
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P A T R O L M A N 
Applications Reopened Jan. 16; Close Jan. 29 

Veterans and Non-Veterans May File 
The 5,000 HIIO pass highest in the written lest will be 
permitted to eonipete in the physical. If 3,000 pass both 
phases, their names will be placed on the eligible list. 
# IMPORTANT—An applirant inuy puss the written lest with a good 

percentage and Htill not be in the first 5,000. One or two ityLor-
reel answers n>ay he the eaiise of faihire. The same applies to 
tlie physical whirh is a severe test, the most difficult features of 
which are the Mile Run, High Jump and Dumbbell Lifts. A man 
may pass nil other phases of the test but if he fails to run the 
Mile within V/2 minutes, all of his efforts have been in vain. 

# OUR TRAINING—Our course of preparation consists of lectures 
nna pnfsicai nnsFrs mppmiB six riays at nay liml w'T^̂ IiUl̂  
hours to suit ihe convenience of the student. The student receives 
the advantage of in.ttruction by men who have been training 
(livil Service can<Hdates for years. 

90% OF THE PRESEIST POLICE FORCE ARE 
GRADUATES OF THIS INSTITUTE 

# FREE MEDICAL EXAMINATION—We invite anyone who has filed 
an application to call any day from 10 a.m. to 8 p.m. for a free 
medical examination by our physicians in order to determine 
whether he meets the medical requirements or whether he suffers 
from some minor defects that may he easily remedied. 

# F E E — The fee for the Patrolman course is $25.00 
for three months' training including lectures and 
physical classes. This fee may be paid in installments. 

• VETERANS—We are approved by both the New York State 
Department of Education and the Veterans Administration and 
our training is therefore available under the provisions of the 

Bill, However, we discourage any veteran (particularly tho^)e 
who are entitled to two, three or four years of education) to 
use these rights for a sliort inexpensive course such as Patrol-
man. The regulations specify that having concluded one 
course, no matter how short, the veteran is not entitled to any 
future educational benefis. 

FIREMAN 
EXAMINATION ORDEKED 

Meiilul and Physical Preparation Now Given for 
Coming Popular Examination 

POST OFFICE CLERK-CARRIER 
RAILWAY MAIL CLERK 

CLASSES WEDNESDAY and FRIDAY 

Drafting—Mechanical 
and Architectural 

Architectural Blueprint 
Reading & Estimating 

Radio Service and Repair 
Radio F-M and Television 

Day an<l lOveninjj;—Men an<l W o m e n — E x p e r t Ins l t ' i i f l io i i 

CITY EXAMINATIONS ORDERED 
Clerk, Grade 2 Probation Officer 
Stenographer, Gr. 2 Social Investigator 

Transcribing Typist, Gr. 2 
CLASSES FORM WEEK OF MARCH 4 

For Further Details See Page 10 of The LEADER 

HIGH SCHOOL TRAINING 
Accredited by Board of Regents 

9 0 - 1 1 Siilphin Roiilevard Jamaica, N. Y. 
Phone: JAmaiea 6-8200 

For Coiniil«t4) Inforniatioii Coueerning Auy of Our Courset 
VISIT, I'HONK OK WKITB 

THE DELEHANTY INSTITUTE 
115 EAST 15th ST.. NEW YORK CITY STuyvesant f-6900 

Office open Monilny to Frldu) 9 A.M. to 0 P.M. Saturday 0 A.M. to 1 P.M. 

INTENSIVE BUSINESS TRAINING 

P E A C E T I M E 
f ^ P O K I T I O I V ^ 
SECRETARIAL — JOURNALISM 

DRAFTING — ACCOUNTING 
I)AYj MOIIT} AfTKR Bl SINKMS 

»n A I X 17 tt 154 Nassau St. 
i l k 3 BE.kman 3-4840 

MCIIOOKS IN AIX nOROldllH 

BECOME AN OPTICIAN 
Short tralnini «ouri« <Diy or Eve.) PftP*'" "EN •nd WOMEN lor tmmedUU employimnt in thli dH-

SCHOOL of OPTICS 
i s a HENRY ST. (Cor. Montagu* ft.) 
Brooklyn 2, N. Y. MA In 4-4211 

. . NO TUITION FEE . . . 
SECRETARIAL COURSE 
Profrressivo mpthodl Office iTaitiinp 
combined with stuUies. Steno Typing. 
Comptonietry. Office pays full tuition! 
R.^gi8tration U'e $6 (only cost to 

M S I N K S TRAINING EXCHANGE 5 IlKKKMAN HT. (at Nasimu St.), NYt 
RK g-.'S»79 

B O W E I I S 
S h o r t h a n d b e g i n n e r s or review. 
I n d i v i d u a l I n s t ruc t i on . Speed 
d i c t a t i on . C o u r t r epo r t i ng . D a y 
a n d evening . 
233 W e s t 42 S t . B R y a n t 9-9092 

MEDICAL LABORATORY 
TRAINING 

Qualiiied tecliiiidaiis iu demand! 
Day or Evening courses. Write for 
free l)ooklel "C." HegieCer now! 

ST. S IMMONDS SCHOOL 
2 East 54th St., N.Y.C. El 5-3688 

m5AV€fI7M€! 
REOENTS CREDIT COLLEGE ENTRANCE DAY . EVE. CO-ED Eiptrt Faculty 

(ihail9t*iJ by Stole Boa/J of <«8«nlt i46ih Ytort C.I. APPROVED FOR VtTi Contult D«an Tolli 
IRON PREPARATORY SCHOOL •S3 rway «• 14 St.. N. Y. C. AL. 4-4t82 

Training for 

CIVIL SERVICE EXAMS 

For POLICEMAN 
and FIREMAN 

Comple t e m e n t a l a n d phys i ca l 
p r e p a r a t i o n given by exper t s . 

V e t e r a n s eligible u n d e r 
t h e G. I . Bill of R i g h t s 

DAY AND E V E N I N G 
C L A S S E S S T A R T 

MONDAY. F E B . 4, 1946 

Enro l l now a t E d u c a t i o n D e p t . 

BROOKLYN CENTRAL 
Y. M. C. A. 

55 H a n s o n P!., B 'k lyn 17, N. Y. 
P h o n e S T e r l i n g 3-7000 

Law Stenography and 
Shorthand Reporting 

STUDY AT PACE—Law Stenog-
raphy . . . Court Reporting . . . 
Conference Reporting . . . Hign 
Speed Technical Business Dicta-
tion . . . Preparation for all these 
and other fields of advanced 
shorthand work can be made at 
Pace Institute. Classes taught by 
reporters. Separate classes for 
Cregg and Pitman. 

Veterans Eligible 
EVENING CLASSES — Begin in 
February. Details upon request. 

Telephone: BArclay 7-8200 

p a c ¥ T N S T I T ^ 
225 BROADWAY NEW YORK 7 
Doivnloun—Opp. City Hall Park 

I 

FIRE PROMOTION COURSE 
ClaHH m m foriiiiii^. Enroll ih»w. 5 0 0 pa^rn of 

home study material riiiiHiHliii^ of A<lmiiiiHtra« 
tioii. Laws, Rules of B. S. & A., Labor Law. 
Multiple Dwelliii{yi;s Law, Hydraulies, Rules and 
Regulations, Action Guide, ete. Review <|uestions'. 

School ipproved /»y State Department of Kdncation and 
yeterattf Administration under (iJ. Kightx ftill 

SCHWARTZ SCHOOL 
U 7 FOURTH Ave. at 14th St., N.Y. VLgomiiiin I.12.'56 

D R A F T I N G 
Mechanical. aeronautical, electrical, 
architectural, tool and die doBigm. ma-
chine designs. If qualified under QI 
Bill, this training is available under 
Qovernment auspices. 
New York Drafting Institute 
165 W. 4flth (cor. Bway) Wl 7-66.50 
FREE TRIAL TO TEST APTITUDE 

R A D I O 
Radio Technician-Communication 

And Radio Service Courses 
Day and Evening Classes 

American Ratlio Institute 
l o t W. 6ad St., New York 23, N. S. 
Ainiruved under ti.I. Bill of Illghls 

CIVIL S E R V I C E C O A C H I N G 
All City, Stutc, Fodiriil & Troni. K.Miniw 

UKAFTlNti 
Ar<"hiteotural, Mwhanieal, Eleotr., Stru<\ 
Dcsijfii. Buiklinfr Enpix. Estiniatinir. 

VpteraiiH Accepted Under GI Bill 
MATHEMATICS 

rtvil Service Arithmetic, Alercbra, Geoni. 
Trigrouonietry, Calculus, Physics, 

LICENSE EXAMS 
Prof. Engineer, Architect, Sm-veyor, 
Plumber, Electrician. .Stationary, Marine, 
Kcfrig-., Oil Uurner, Portable, Engr. 

MONDELL INSTITUTE 
W. 41. C«ll 9 to », Wl 7-S086 

STENOGRAPHY 
TYPEWRITING • lOOKKEiPING 
SmeeUI 4 MMrtht CowM • Day ar Etw. 
CAlCmATMO OR COMPTOMCTRY 

IntMMiMX Months CoorM 
BORO HALL ACADEMY 
427 FUTBUSH AVEIHIE EXT«SWII e«.FiiKNSt.rUyiL IIWs 2-244? 

Be a Technician in 

MED. LAB. & X-RAY 
Dental Assist'g Course, 8 Weelis 
MEN and WOMEN urgently needed in 
hospitals, laboratories and doctors' of-
tlccs. Qualify NOW for these fine posi-
tions. Call or write. Get Book R. 
Morn., aftn., ovg. cIuBses nove forming I 
Training Available Under G.I. Bill 

ASSISTS' 
SCHOOL 

Licensed by the State of New York 
tiO B. St. (0|>p. Urand Cent.) 

MU 8-Gia4 

MANHAHAN 

I N V E N T O R S 
WE CAN HELP YOU 

DEVELOP — PATENT — 
SELL YOUR IDEAS 
ATEN-DAVIS 

45 JOHN ST., N. V. 
REctor 8-1811 

A P T I T U D E T E S T S 
REVEALS the trade you should learn. 
The job you are best HUitwl for. The 
profession you should follow. 

LEARN your aptitudes and capitalize 
on them. 

REESEN Aptitude Test ing 
LABORATORIES 

i;JO W. 42nd St., N.Y.O, Wl 7 -8 t« l 

STAMMERING AND OTHER SPEECH 
DEFECTS CORRECTED 

Adults and Children. Throuffh voice de-
vclopnipnt and mental hysir-ne; producinp 
poise and norm.il culturr>d sT)cech. Tlierap.v 
for children includes parcntHl Kiu<la.iiee. 
Individual and class in«tru< tion—a/ti>rnoon 
and evcnins'i'. Free consultation ;J to .'">— 
7 to 0. Phone or write for appointment, 

CH.\RI.ES PKLLMAN 
78 West ft.'ith Mt„ Rni. fl—Circle 7-!i«5» 

RADIO-TELEVISION 
ELECTRONICS Prepare now for po»t-wtr oppsrtunlttes. Day A. Eve. Sesaions. Enroll now for new elaiMe. Conelderation liven to Veterant ol). • ibie for tralnlni under the 6. I. Bill. 

RADIO-TELEVISION INSTITUTE 4«0 Lexlnaton Ave., N. Y. 17 (46lh St.) PLaza 3-4385 Lleented ky N. Y. State 

Evening High School 
38th Vr. Cu-I'^i'n'l. UoKeutii. ALL Cullekos. 
W. Point, Annu|iolii>, Aceclerut^^ ProKruui 
Spring Termn Opens February 6 

New Yoric Preparatory 
(tlreninn Dept, of Dwiuht Svhiuil) 
Ti Park Av., NV 10, Nr. aS St. CAl 5-3611 

Save Your 
Bonds 

SCHOOL DIRECTORY 
L I ST ING O F C A R E E R T R A I N I N G S C H O O L 

Academic and Commercial—CoUege Prrparatory 
BOKO HALL ACAWEMX—Flatbush Ext. Cor. B'nlton St., Blflyn. Regents. MA 

itsd. MA, 8-2447 
Auto Driving 

A. L. B. DKIVINO SCHOOli—Expert Instructors, 630 Lenox Are.. ADdubon 3-J438. 
BILL'S AliTO .SCHOOL, 171 Worth St., N, Y. C.—Notary, all types of pliotos for civil 

service examinations. WOrth Iv-tioyo, 
ABBY AfTO SCHOOL—816 Amstfrdan) Ave. (100 St.) Day-Eve. Care rented for 

tests. AO 2-9403. 
PARKER ALTO SCHOOL. Dual control cars. Expert instructors. Open evenings. 

lOSlA Broadway (Sad St.) CI 0-1767. 
Beauty Culture 

BKAUTX SCHOOL—Weber Academy of Bea'Uy Culture. Days, Eveuin»i—Term*. 
2545 Webster Ave.. Bx. 8E 3 0483. 

Business Bcliools 
MERCHANTS A BANKERS^ Coed. 571b Vear—220 East *3nd St., New York City. 

MU 3-0986. 
Business and Poreign Service 

LATIN AMERICAN INSTITCTE—11 W 43 St, All secretarial and business subjects 
in Ensrllah Spanish, Portuguese. Special courses in internatroual administrutloa 
and foreitrn service. LA 4-2836 

Civi! Service 
l!M«» tJOVERNMENT J0B.>5! Comiiipiice $ i : i 5 — j i i o i i t h . MKN-WOMKN. Pre-

pare now at home for (•xamiiiatioiis. KREK Write today. KraiiUlin Institute, 
Dept. M31, Rochester 4, N. Y. 

Cultural and Professional Suliool 
THE WOI.TER SCHOOL of Speecli »iid Drunia—Est. over 35 years in Carnegie Hall. 

Cultured speech, a strong, modulated voice, cliurm of manner, personality. thorousU 
training in acting for stage, screen and radio, etc. Circle 7-425a. 

Oni.te Studio 
BOAS SCHt»OI>—323 W. a i s t St., NY'C. Modern Dancc for Professionals, Amateurs 

and Children. Reg. Daily i l - 5 P.M. Call tor interview. CH. 3-7601. 
Dletiel Engines & Power Pliiiits 

HEMPHILL DIESEL SCHOOLS, 31-04 Qufiens Blvd., L. 1. 0. ST 4-4701. Veterans 
eligible. 

Detective Inst. 
DETECTIVE INSTITUTE—Instruction for those who wttsh to learn the detectivis pro-

fession. 507 5th Ave. MU 2-3158. 
Oraf t ln i 

NAnOMAI. VECHMICAI. CNWriTUTD, 65 W. «Swi St.; LA 4-202e~lIecliai i l««I. 
Axcbit«etural. Day. • rsn inrs . Moderate rates. Veterans qualified (nvited. 

tieueral Instruction 
GEORtiE W.ASHINCJTON CARVER SCH001.. Evening olatf.sea. Cultural ..•ourses, register 

now. Winter term bosrins January 14. 67 West 125th St„ NY. ATwater D-OitOO. 
Elementary Ceurses for Adults 

THE COOPRK SCHOOL—316 VV. 189tb St„ N.Y.C. specializing in adult edueatioa. 
Mathematics. Spanish. French-Latin Grammar. Afternoons, evenings AU. 3-6470. 

English and Arltlimetio 
•ASTERN INBTITUTB, 140 W. 42 St.: Wl 7-2087.—AU branches. Our private lessons 

teacb yeu quickly. 
Knltthig School 

H.lITl SHOP CO., 1815 Amsterdam Ave., cor. 160th St.—Free classes for childrea 
and adults. Crocheting and Knitting School. Monday-Wednenday 1-7 P.M., 
Thursday-Saturday 1-8 P.M. ED 4-9576. 

lAiiguuges 
LEARN & PRACTICE—Spanish, French, Russian, Italian, German, Language Club. 

113 west 67th St. CI 6-8270. 
Motion Picture Operating 

BROOKLYN IMCA TR.ADE SCHOOL—1119 Bedford Ave. (Gates), Bklyn.,, MA 3-1100. 
Eves. 

Music 
NBW KWRK COLLKGB 0 » UUSIC (Chartered 1878), All orancbee. Dag and ereiUBr 

instruction, 114 East 86 St. BUtter field 8-9377 N. Y. S8. N. Y. 
Public Siieaklug 

WALTER O. ROBIN.SON, Lht.D.—Est. 30 yrs. in Carnegie Hall. N. Y. 0. Circle 7-
436!J. Private and class lessens. Self-conlid«^noo, pul)llc speaking, platform 
deportment, effective, culturcd speecli, strong, pleasing voice, etc. 

Radio Communications 
MELVILLE RADIO IK8TITUTE, 46 West 46tb St.. N. T. 0.—A .radio school B M . 

aged by radio meu. Training available to qualified veterans. 
Radio Television 

BADlU-TEI.,EVISION INSTITUTB, 480 Lexington Ave. (46tb St.), M. T. 0. Day mid 
eyening. PL 8-4686. 

Refrigeration 
N. X. TECHNICAL INSTITUTE, 108 6tb Ave. ( I d ) . Day, Kve. classes now foimuig. 

Veterans iuvlted. 
Se<.'rcturlul 

CO.MBIN.ATION BUSINESS SCHOOL, 139 W 126 St. UN 4 -yi70 See l . Adult Edu. 
Grammar, High SuUool, Mueic. Fingerprinting OHice Mach. 

DRAKE'S, 154 NASSAU 'sTREET. Secretarial, Accouutiug, DralUng. JouruuIi«iu. 
Day-Nlgbt. Write for catalog. BE 3-4840. 

GOTHAM SCHOOL OF BUSINESS, Secretarial, Acfountlng, omce Ma.V.ine Courses. 
Day-Evening Classes. Co-ed. Enroll for b'all term. Booklet. 5U6 Kitth Avenue 
(at 42nd St.) VA6-0334. 

UEFFLBY * BROWNE SECRETARIAL SCHOOL, 7 U f a y s t t s Ave., cor, Flatbush. 
Brooklyn IT. MEvini 8-2041, Day and evenlug. 

MANHATTAN BUSINESS INSTI'ItTE, 147 West 43nd St.--.«»ecretarlal and Uook-
koeping. Typing, Comptometor Oper., Sborthand Stonotypo, BR 9-4181. Opeo eves. 

WEATCHESTEB C(»MMERCIAL SCHOOL, 620 Main St.. New Roctaelle. N. V. Account 
Ing. Stenographie. Secretarial. Day t Eve Sessions. Enroll nov Send for booklet. 

Tutoring 
PEK.SONAL Tl'I'OKlNO, high and elementary subjovts by regular t..H..her, JE 7-:i07T. 

Vocaltoual Guidance 
Individual S'lontific pi>y( hoUiKtcal methoiU. Educational advice. Aptitude testing, 

luterviewa. Utferruls. Pliuiiu foi appointmeiits. ICiiiily Burr. I'ii 1». t in'lo o-dOOO. 
Exten»lou 159, 

t \ a t ihuiakiug 
STANDARD W.ATCHU AKEKS INSTITUTE—20«l Broadway (72iid), TR 7 8530. 

' Llleiiius Pvuiug ti'dUe. Veterans iuvitea. 



Page Twelve U. S. NEWS CIVIL SERVICE LEADER Tuefday, January 22, 1946 

PATROLMAN STUDY AID 
The LEADER publishes th is 

week the sixth consecutive Instal-
m e n t of s tudy mate r ia l for the 
coming NYC P a t r o l m a n examina-
tion. These questions are f r o m 
t h e last previous P a t r o l m a n exam-
inat ion and are official. At the 
end of this article a re the offlcdal 
key answers to the questions. 

Question 77 
Suppose tha t a police officer 

asked a m a n : "Did you see Jones 
s n a t c h the pocketbook f r o m Mrs. 
S m i t h ? " Of t he following, t he 
reply which the police officer may 
most reasonably in terpre t as an 
iVasion of t he question is 

(A) "Yes"; (B) "No"; (C) "Yes. 
if the m a n ' s n a m e is Jones" ; (D) 
" W h a t do you m e a n by 'see Jones 
s n a t c h t h e pocketbook'?"; (E) 
"No, if th is lady's n a m e is Mrs. 
Smi th . " 

Question 78 
Clothes t o the value of about 

$200, as well as $171 in cash, were 
s tolen f r o m the home of one of 
t he residents of a pa t ro lman ' s 
post. The pa t ro lman learns t h a t 
Albert Jones, a m a n 27 years old 
and not known ever to possess 
more t h a n a few dollars a t one 
t ime has , short ly a f t e r t he occa-
sion of t h e robbery, displayed 
what seemed to be a large roll of 
bills. The pa t ro lman may mos t 
profitably take as t he basis for 

» first act ion the posit ion t h a t 
(A) Among t h e more plausible 

explanat ions for Albert Jones ' 
"weal th" is the possibility t h a t 
cer ta in debts were repaid to h i m ; 
(B) despite the f ac t t h a t t he 
clothing is valued a t $200, a con-
siderably smaller sum is likely to 
be realized when the clothing is 
sold to a second h a n d dealer; (C) 
Albert Jones may recently have 
obtained a job; (D) reputa t ion 
mus t be dist inguished f rom cha r -
acter ; (E) a large roll of bills is 
sometimes obtained as the result 
of a burglary. 

Question 79 
Suppose you hea rd a complain-

a n t say, " I know t h a t these people 
are criminals inasmuch as they 
are professional gamblers." The 
s t a t emen t made by the complain-
an t assumes most nearly t h a t 

(A) No person who is law abid-
ing is ei ther a professional 
gambler or an ama teu r gambler; 
(B» some people who are profes-
sional gamblers a re not criminals; 
(C» all professional gamblers and 

THEY 
SPEAK WELL OF IT 

A Knott Hotel John J. Hyland. Manaitr 
Garage and Parking Lot Adjacent 

Albany 
Shopping 
Guide 

Sekmmh 
STKNOTYPE SECKBTAKIAI. STUDIO—A 

rapidly growins machine method vi 
•tuiiorritpby. Evening c luae i every Mon-
day and Wednesday, 7 P.M. Albany 
StcBotype Secretarial Studio, Palace The-
ater Bldff.. ALbany 3-0807. 

Competent Steiiotype Secretarlee. Stene-
typists for Coaveiitions, Sales Conferencee, 
Association Meetingrs Dial 3-0357 

Millinery 
MATS .IMSPIBKO WITH. quaUty aac 

boauty. $1.50 to $6.00 Over 1,000 hati 
to select trom. THE MILLINEUY 
HART. Cor. Broadway and Maiden Lane 
(Opposite Post Office) . Albany. 126 
Main St.. Gloversville. N. Y 

Hair Removed 
PKKMANKNTLY BY KI.KCTK01.VSI8. 
Quaranteod no re-growth. No after-uiarlcs. 

Mdderato fee. Consultation free. Krnest 
H. Swanson (Kree Qriuluate). Elet'trolotfist 
123 State St. Open eves. ALbany 3- 4088. 

Jlewelry 
B. SlIKINrKM). Manufacturlner Jeweler 

Diiiuiond setting, lino wutob and jewelry 
rt'Pfiirlngr. 6(i Columbia St. Just below 
W. Pearl. Albany. N.Y. Albany 3-8837 

Hairdresser 
KMIIJK'K IIKAI TV Salon offers a special 
JJO'" oil on all pornianents. Also $'iO. 
Colli wave for All types of beauty 
treatnteulrt expertly duuo. Open Wmines-
tlay uiul Friday eveniiiKH liy appointment. 
•.'(15 Central Avenue. Al.bany 4-0004. 

Corsets 
UMK. I'IKIK Corset Siiop. Expert fltlinir, 
leaturing ''Kaniese" corsets. I'orsets, eor-
bulets, brasbiers, ti'irdles. Appointments 
ill your hom«>. 134 tio, Pearl 8t, Albany 
4-ietiOO. 

some criminals a re e i ther g a m -
blers or criminals, but no t bo th 
gamblers and cr iminals ; (D) all 
persons who are professional 
gamblers are cr iminals : (E) all 
persons who a re cr iminals a re 
professional gamblers. 

Question 80 
As an officer of the law you 

sometimes have to record the 
identi t ies of witnesses. You arr ive 
a t t he scene of a n accident a n d 
you a.sk t h a t all persons who wit-
nessed the accident give you the i r 
names a n d addresses. A group of 
eight persons s tep u p t o do so. 
T a e group is of ^nixed rtieial ccan« 
position and includes several 
women. I n apprais ing the cred-
ibility of these witnesses you 
should take t he posit ion t h a t 

(A) Race is quite surely re la ted 
to credibility, though sex may be 
unre la ted ; (B) sex is qui te surely 
related to credibility, t hough race 
may be unre la ted ; (C) both race 
and sex are quite surely related 
to credibility; (D) ne i ther race 
nor sex is likely to be related to 
the issue of credibility unless t h e 
accident involved e i ther very 
young or very old persons; (E) 
bo th race a n d sex are probably 
unre la ted to t h e issue of cred-
ibility. 

Question 81 
A police officer f inds a m a n 

dying in one of the city parks . 
There are several s tab wounds in 
the m a n ' s chest a n d h i s skull is 
f r ac tu red . J u s t before dying the 
m a n manages to say t h a t he was 
t he victim of an assaul t and rob-
bery. Upon invest igation by tile 
officer, a bloodstained shoe-
maker ' s awl is found nearby. Of 
t he following, t he most useful as-
sumpt ion to make f irs t in a t -
tempt ing to solve t he crime is 
t h a t 

(A) For some reason the m a n 
lied so tha t , tentat ively, his s ta te -
m e n t ought t o be disregarded; 
(B) there were no witnesses to the 
possible crime; (C) t h e awl was 
deliberately placed nea r the scene 
of the crime to mislead the police; 
(D) the murderer h a d access to 
shoemaker 's tools; (E) the blood 
was present on the awl prior to 
t he commission of t h e alleged 
crime. 

Question 82 
Suppose t h a t a pa t ro lman 

knows one of the residents on his 
post to be a drug addict . T h e 
addict h a s served several prison 
te rms but has , for t h e pas t few 
days, been telling h i s acquaint -
ances t h a t he h a s reformed. The 
addict is 47 years old an d has just 
been mai'ried for the second time. 
The most intelligent position for 
t he pa t ro lman to take under these 
circumstances is t h a t the addict 
will pmbably 

(A) Cont inue to have difficulties 
wi th the law; (B) refor ip; (C) be 
a law abiding citizen if his wife 
ha s sufficient respect fo r the law; 
(D) lapse into crime unless ade-
quate recreat ional facil i t ies are 
provided for h im; (E) subst i tute 
ano the r vice for his drug addic-
tion. 

Question 83 
" S t a n d a r d s of law enforcement 

mus t be made to conform closely 
to popular a t t i tudes, a n d the r an k 
and file of t h e police, who enjoy 
an imusual degree of personal a n d 
official security, m u s t be made 
responsive to civic influences." On 
the basis of this s ta tement , it may 
most accurately be sa id t h a t 

(A) The police should be t he 
servants of t he public; (B) s t a n d -
ards of law enforcement fluctuate 
with t h e degree of police activity 
exhibited; (C) the unusua l degree 
of personal a n d official security 
enjoyed by l a w enforcement 
officers is responsible fo r t he h igh 
s t andards of law enforcement 
formula ted ; (D) civic influences 
misrepresent popular a t t i tudes ; 
(E) none of t he foregoing is even 
remotely implied by the quotat ion 
given above. 

Question 84 
A police officer on traffic duty 

on a parkway stops a motorist for 
speeding at 45 miles per hour . The 

officer tells t he motor is t t h a t he is 
guilty no t only of violating a city 
ordinance but also of no t coop-
era t ing in t he drive to reduce 
speeding. The chief reason for 
th is drive is, briefly, 

(A) "Manpower" ; (B) " t raff ic 
police": (C) "mora le" ; (D) a i r -
ra ids" ; (E) " rubber ." 

Question 85 
A pa t ro lman , of! duty, is asked 

by a storekeeper on his post , 
" W h a t do you suppose is t h e p u r -
pose to be served by having f r e -
quen t bombings over Germany by 
thousands of p lanes?" The pa t ro l -
m s ^ UndAr thaoA 
m a y well emphasize as the objec-
tive of t h e bombings 

(A) Supyplies; (B) f i f th co lumn; 
(C) second f r o n t ; (D) s ix th 
co lumn: (E) censorship. 

Question 86 
One of the dut ies of a pa t ro l -

m a n m a y be t o enforce d imout 
regulat ions. "If in doubt, pu t i t 
o u t " is a slogan advanced by t h e 
Second Army Corps to a id in ttie 
campaign to reduce sky glow over 
New York City. Of the following, 
t h e chief a s sumpt ion upon which 
t h i s slogan is based is t h a t 

(A) Some l ights should usually 
be lef t burn ing ; (B) ships a t sea 
a r e usually blacked out; (C) some 
civilians are uncer ta in whe the r 
the i r l ights contr ibute to sky 
glow; (D) experience has demon-
s t ra ted t h a t t he public will no t 
cooperate in a system of vo lunta ry 
blackouts; (E) m a n y regula t ions 
concerning d imout procedures a re 
in the n a t u r e of mil i tary secrets. 

Quest ion 87 
Suppose t h a t one of the res i -

den ts on his post complains t o a 
pa t ro lman , " T h e government ' s 
ra t ioning program is entirely u n -
necessary. I t h ink t ha t we h a v e 
enough mater ia ls . There is n o 
sense in worrying about t h e 
fu tu re . " The pa t ro lman ' s reply 
may most efjectively emphasize 
as the chief reason for t he r a t i o n -
ing program 

(A) Aluminum; (B) blackout ; 
(C) conservation; (D) sugar ; (E) 
mechanizat ion. 

Question 88 
Suppose t h a t a pa t ro lman is 

asked, " W h a t is t h e n a m e of t h e 
governmental agency which is a d -
minister ing t h e ra t ioning p r o -
gram." The pa t ro lman should 
reply 

(A) OCD; (B) OPA; (C) OEW; 
(D) OEM; (E) WAAC. 

Question 89 
Suppose the Police D e p a r t m e n t 

were to conduct a survey of t he 
extent to which motorists a r e 
making impi-oper use of gasoline 
ra t ioning cards . Automobiles 
leaving the city by an impor t an t 
highway are being stopped on a 
Sa tu rday a f t e rnoon a n d t h e 
drivers a r e being questioned. T h e 
police officer m a y most reasonably 
assume improper use of ra t ion ing 
cards where t h e motorist s t a t e s 
t h a t he holds 

(A) An " X " ca rd and is on h is 
way home f r o m work in a New 
York City defense p lan t ; (B) a n 
" X " card a n d is taking his f ami ly 
for a two-week tour th rough New 
England; (C) a n "A" card a n d is 
r e tu rn ing to h is home in Pough-
keepsie; (D) an "A" card a n d is 
taking his convEilescent m o t h e r to 
Sara toga Spr ings for a rest ; (E) 
a n "A" card a n d is taking his 
chi ldren home f r o m the hospi ta l . 

Question 90 
A resident on your post in -

forms you t h a t a valuable d ia -
mond clip h a s been stolen f r o m 
her apa r tmen t . About two weeks 
later , a boy gives you wha t a p -
pears to be a d iamond clip which 
he says he fo imd on the s t ree t . 
Of the following, the quest ion the 
answer to which is least signi-
ficant in th is s i tuat ion is 

(A) Did t h e boy actually find 
the clip on the s t reet ; (B) I s th i s 
the same clip of which the resi-
dent Informed you; (C) Was the 
clip really s tolen; (D) Did the 
resident wait for more or for less 
t h a n two hours before repor t ing 
the t h e f t of t he clip? (E) Is it 
probable t h a t a clip will lie u n -

WHAT A PATROLMAN 
MUST BUY AND HOW 
MUCH IT WILL COST 

Many of t h e new m e n who enter 
the Police Depa r tmen t a re sur-
prised to l ea rn t h a t they have to 
spend about $160 for un i forms 
and equipment—al though the cost 
can be financed. However, they 
s tar t a t $2,420 total a year. For -
merly, new cops began a t $1,320— 
for a while a t $1,200 and had the 
same init ial outlay. 

W h a t the new aiH>olntee is sup-
posed to se t is an. overcnat aî  diAfi 
to $60; p a n t s a t $15; and a gun 
and holster which cost about $30 
to $40, but can ' t be readily got-
ten, ei ther . 

There ' s a brisk m a r k e t in 
second-hand uniforms. Many of 
the new cops follow t h e Police 
re t i rements and t ry to buy uni -
forms a n d equipment f r o m men 
who are leaving the job. 

T h e no t -new outfi ts a t second-
h a n d clothes stores cost approxi-
mately: coat , $20 a n d up ; pants , 
$6 a n d up ; dress blouse, $14 and 

up; summer uniforms, $15 and 
up. 

Here are other items of police 
equipment which must be p u r -
chased and can be obtained a t 
the Equipment Bureau of t h e 
Depa r tmen t a t 400 Broome Stree t , 
M a n h a t t a n . 

Caps $2.35 
Sh i r t 2.75 
Gloves lined 2.75 

unlined 
white .40 

Traff ic Gloves 1.25 
Black tie 50 
Raincoats size 52 11.35 

size 46 10.45 
Belts 75 and 1.25 
Memo book cover 1.40 
Night stick 1.00 
Nippers 75 
Whist le 50 
Recrui t shir t 2.25 
Recrui t trousers 2.25 
Socks pa i r .35 
Tie clasp 55 

seen in the street for about two 
weeks? 

Question 91 
Every intell igent pa t ro lman 

should know tha t the New York 
City Council is pr imari ly 

(A) A coordinat ing body for the 
integrat ion of t he t radi t ional ly 
separa ted func t ions exercised by 
local government un i t s ; (B) a 
legislative body with au thor i ty ex-
tending over the entire city; (C) 
a judicial body with author i ty 
extending over all but cer ta in 
port ions of t he city; (D) an ex-
ecutive body with au thor i ty ex-
tending over the entire city; (E) 
an executive body with au thor i ty 
extending over all but cer ta in 
port ions of the city. 

Question 92 
"This m a n will make a good 

p a t r o l m a n because he is six feet 
tall and weighs 190 pounds." This 
s ta tement assumes most near ly 
t h a t 

(A) All good pa t ro lmen are 
about six feet ta l l a n d weigh 
190 pounds; (B) unless a m a n is 
six feet ta l l and weighs 190 
pounds he will not make a good 
pa t ro lman ; (C) a pa t ro lman mus t 
be tal l and well built ; (D) a m a n 
who is six feet tall and weighs 170 
pounds will not make a good pa -
t ro lman ; (E) any m a n who is six 
feet ta l l a n d weighs 190 pounds 
will make a good pa t ro lman . 

Question 93 
Last year a par t icular group of 

pa t ro lmen made a tota l of 2,143 
arrests . A second group of pat rol -

men averaged 39 arrests for each 
of its members. T h e total number 
of ar res ts made by both groups is 

(A) 2,143 t imes t he number of 
pa t ro lmen in the second group; 
(B) 2,143 added to the product of 
39 t imes the number of pa t ro l -
men in the first group; (C) 2,143 
t imes 39; (D) ascer ta inable only 
if t he number of pa t ro lmen in 
t he group making the 2,143 a r -
rests is known; (E) ascer ta inable 
only by the use of a me thod 
d i f fe ren t f rom any indicated in 
t he foregoing options. 

KEY ANSWERS 
Official key answers to t h e 

above questions: 77-D; 78-E; 79-
D; 80-E; 81-D; 82-A; 83-A; 84-E; 
85-A or C; 86-C; 87-C; 88-D: 
89-B: 90-D; 91-B; 92-E; 93-E. 

HEARING ON BPM ENGINEER 
The Municipal Civil Service 

Commission is holding a public 
hear ing tomorrow (Wednesday) , 
a t 2:30 p.m. a t 299 Broadway on 
a proposal to create the title of 
Chief Engineer of Construct ion in 
t he Borough President of M a n -
h a t t a n ' s office. 

Driv<> It Y€Mir.s4'lf! 
I.jite Model CiirH and Station WiiKons 

BONDED U DRIVE IT, Inc. 
1(50(5 BROADWAY. NKW YORK CITY 

Uet. 53rd & 54th Sts. 

Phone Circle 6-5333 

Resorts 

FKBK AOVICK ON 
MKXICO-l!lX)Kll)A. 
KKRML'DA - f l lBA, 
CANADA CKl'ISKS, 
RANCHES, HKIINO, 

TOURS, SRAHHOKB, MOUNTAINS. 
Hotels, Reflorts, AH Sections All Prices. 

607 5TH AVE., N.Y.C. VAN. 6-!J550-I0-7 

ACE 

JUST OPENED 

HOTKI. M I D W A Y 
l a story fireproof. All lieht outskie 
rooms. Crosa ventilation. Brand new 
furniture. Carpeted wall to wall. Run-
ning: water. Adjoining baths. 

Daily Rates: 
Singles $;».50. Doubles $5 

Large Rooms Jiow available for Periua-
nents. Weekly Rates. 

lOOth St. (8.K. Tor. Broadway) 
MU '̂ -<5'100 

TRAINING FOR MILE 
TOLD BY EXPERT 

By FRANCIS P. WALL 
Professor, Physical Education. N. Y. University, and Special 

Consultant to the NYC Civil Service Commission 
Ti-aining fo r mile r u n : Af ter two 

weeks of dis tance running , t ry 
wind sprints . Jog quar te r mile, 
spr int 100 yards (no t too f a s t ) . 
Jog ano the r quar te r and spr in t 
100 yards. Shor t res t and repeat . 
Cont inue dis tance runn ing a n d 
wind spr ints on a l t e rna t e days &o 

t h a t you will get in condit ion for 
t ime t r ia ls to s ta r t dur ing the 
sixth week. 

I t is not advisable to get t imed 
unti l th is period of t r a in ing is 
reached. 

[Next week: Best po^sition for 
runn ing an d how to b rea the moi>t 
efficiently.] 

DUDE R A N C H 
CIRCLE S RANCH 

MARCKI.LA. N. 
R. F. D. Rockaway. Scenic trails throueU 
autumn splendor. Satldle Horses, excellent 
cuisine. High altitude. Catholic and Pro-
testant Churches nearby. Booklet. Rates 
from $a6. Trains met at Dover Station. 
Newfoundland 4453. 

Strickland's Mountain Inn 
Mt. Pocono, rennii. 

Lo<at(N] ill the htmrt of the Toconos. 
Open all year. 

(Every season has Its own beauty) 
The Inn is modern throughout, excel-
lent food, steam-heateil rooms, all In-
door and outdoor sports. 
A paradise for vacationists, honey-
mooners, and servicemen and women. 

E. A. STRICKI^AND, Owner. Mglt 
Tel. Mt. Pocono 3081 

I N V I T A T I O N T O R E L A X 
Enjoy the serenity of Plum Point, Gorge* 
outi countryside, roaring llrepluces, delkU 
oils food—unil fun. 
Only 53 miles from 

New York. 
Make Keserratlons 

iCiirly 

CEDAR REST 
Tel. New ''ork 968 
R.F.D., Spring Valley 

Beautiful country; best eats $25 
Booklet. Only one hour travel. 

TRIPS TO LAKEWOOD 
GREENBERG'S 
Lakewood Line 

Daily trips to Lakewood 
Door to Door Service. 7 Passenirer Cadillac cars for 

all occuulons. 
1911 Southern Blvd., Bronx. UAyton It-itiiti 

Brooklyn Phone OLcnmore 2-7831. I.C.O. Carrier 

LAKEWOOD EXPRESS SERVICE 
BROOKLYN 

SKidmor* 4-1596 

Heated cars leave daily door to door. 
I''or renvrvations and infornmtlon phone 

NEW YORK 
and BRONX 

POrdham 7-S194 

S A M ' S L A K E W O O D L I N E 
MonhaHa*, Brooklyn, Bronx and Lakewood, N. J. 

Dour to Door Uervice 
Cars Leaviug Dally 

Brooklyn; BEnsonhunt 6-9264 Bronx & Manhattan: SEdgwisk 3-8367 
Cars fer Ail Occasloua 
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Follow The Leader 

HICKORY V A L L E Y FARM 
HOME OF THE FAMED READY-TO-EAT 

SMOKED TURKEY 
(Under Governmenl Inspection) 

SIZES, 10 to 18 POUNDS, $1.50 POUND 
Delivery Chargen Prepaid Anyichere in V. S. A. 

Enclose Check for Size Desired 

HICKORY SMOKED HAMS 
READY TO EAT — SIZES, 10 POUNDS UP 

Hams 37c lb. Bacon 33c lb. Sausage 58c lb. 
Send $2 Deposit With Eadi Order — Balance C.O.D. 

including Delivery Charges 

HICKORY V A L L E Y FARM 
LITTLE KUI^KLETOWN STROUDSBURG, PA. 

\ 
I. 
1 
\ h 

Trial box 50. $:5.00 and $4.00. CloAr 
HAVANA $5.75 and $0.50, plus .'JOc 
for niailini?. Real good sniokps at real 
good values. Money back fniarantee. 
FREE •wholesale and retail price list 
upon rpciuoHt. 

L. ZIBAR CO., New Jersey 

r 
i 

Largest Selection of 
All Kinds of 

FRESH SAUSAGES, BOILED 
and SMOKED HAM and 

FRESH PROVISIONS 
Flit the past 4 8 rears we have pro-
(iucofl only ONE qaal i ty—the BEST 

HENRY KAST, Inc. 

277 Greenwich Street 
Bet. Murray and Warren Sta., N.X. 

7 Beach St., Stapleton, S. I. 

M A P L E T O N 
Live Poul+ry Markets 

Specializing in Live 
First Ciass Poultry 

At fhe Best Prices 
Kosher and Non-Kosher 

Freshly Killed While You Wait 
MARKETS LOCATED AT 

1243 E. 14th St. Esplanade 7-9564 
(Bet. Ave. L and Ave. M] 

6224 17th Ave. BEnsonhurst 6-1080 
(Corner 63rd St.) 
both in Brooklyn 

NEVINS FUR CO. 
Fine Furs 

Coats Moile to Order 
Repairing -Remodeling 

3 0 NEVINS ST. 
Bklyn. MA 4-8368 
All Work Ouaranteed 

BACK AGAIN 

BENCO SALES CO. 
with 

A SPI.ENDID ARRAY OF 
FINE GIFT MERCHANDISE 

Nationally Advertised 
Tremendous Savings to Civil Service 

Employees 
VISIT OUR SHOWROOM AT 

41 Majden Lone HA 2-7727 

^ ^ ^ ^ V e y o t _ 
. / o n jrour leet all 

day Genuine Air 
-a..ead inaole cushions (rive imme-

diate. lasting rellel . Light, eoft . 
I warm. $1 pr.^ postpaid or C . O . ^ 
l A i r Tread Co., S4g Cth Ave. 

D e p t ^ ' ^ 

INTRODUCTORY SPECIALS 
FAKIS BEAUTY SALON 

Hair SfyJ/ng 
Tinting • Permanent Waving Specialist* 

We have our real Creme Permanent 
Wave regular $10 for $7.50 complete, 
others from $i up. 

P A R I S B E A U T Y S A L O N 
Distinctive Beauty Aids 

S M S WEB8TEK AVE., at Fordham Rd. 
Tel. SEdgwick 3 -0483 

Hours 10 a.m.-8:30 p.m. Closed Tuesdays 

S U I T S 
BUSINESS, SPORTS. 

RAINCOATS, TOPCOATS, 
OVERCOATS 

RAIN COATS—TOP COATS 
$5.00 $10.00 $15.00 

/ W Priced origrinally from 
J n $45 .00 to $100 .00 
3 ^ j L J BHiU Line ol Women's and 
^ r~T n I Children'. Clothes 

Complete Selection of Men*. 
Work Clothe. 

Ask for Catalog C8 
BORO CLOTHING EXCHANGE 

39 Myrfl* Av«. Brookyln, N. Y. 

M U R P H Y ' S H A T S 
EST. OVER 50 YEARS 

STETSON - K^()X 
DOBBS - M.\LLORY 

Savin|;.s up to 50% 
Special Discount to City Employees 
4 MYRTLE AVE., Cer. Fulton St. 
MAin 5-8848 Open Eveninga 

GUNS 
Tou can find a large selection of modern and antique guns, rifles and pistol . ; 
also rods and reels and binocular.. Other items which make ideal gifts . 

GENUINE U. S. Rangers Cutlaas. blades only, brand new, never mounted. 
20-inch curved blade Inch wide, of high Quality tool ateel, finely blued, 
handle has three holes for rivets. Makes fine knives, Hacbettes, etc. $1 .25 
each. Sealed package of 10 for $0.50. No C.O.D. 

MORTON'S 40 Fulton St. New York 7, N. Y. TeL BE 3-5154 

OFFICIAL NOTICE OF REOPENING 
OF PATROLMAN EXAM 

(Continued from Page 1) 
mont an d Ar thur Avenues. 

Queens—^Borouph Hall, 120-55 
Queens Boulevard, Kew Gardens . 

Richmond—^Borough Hall , St . 
George, S t a t e n Is land. 

Applications will N O T be Issued 
or received through, the mails. 

No applicat ion will be accepted 
unless it is on the regular appl i -
cation fo rm fu rn i shed by the 
Oommission. 

Applications mus t be signed by 
the appl icant and notar ized. 

Applications are issued f r ee bu t 
a fee of $1 must be pa id a t t h e 
t ime of filing the appl icat ion; no 
fees will be re funded . 

NOTE: Any person who Is in 
the mi l i tary service dur ing the 
regular filing period fo r th i s ex-
amina t ion may receive an appl i -
cat ion a n d file therefor a f t e r t he 
regular filing period, provided he 
appears a t the offices of th is Com-
mission in person an d files an 
applicat ion no t la ter t h a n 3 p.m. 
on the t e n t h calendar day prior 
to the da te of the wr i t ten test , 
br inging with h im a t t h a t t ime 
proof of h i s identi ty a n d mil i tary 
sei-viice together with t h e p re -
scribed filing and notar ia l fees. 
Such applicat ions will be issued 
and received a t the offices of t he 
Commission f r o m 9 ajm. to 3 p.m. 
on weekdays, a n d f rom 9 a.m. to 
12 noon on Saturdays . 

Requi rements : The Adminis t ra -
tive Code provides t h a t no person 
may qual i fy for appo in tmen t to 
th is position who h a s reached his 
29th b i r thday at the t ime of filing 
is application. No person who has 
not reached his 20th b i r thday may 
file a n applicat ion. 

However, Local Law 51 for t he 
year 1945, effective December 29, 
1945, provides as follows: W h e n 
the qualifications for any exam-
ina t ion or test for , or appo in t -
m e n t or election to any office, 
posit ion or employment in the 

- city, includes a m a x i m u m age 
limit, any person who here tofore 
an d subsequent to Ju ly first, one 
thousand nine hund red a n d forty, 
entered or he rea f te r , in t ime of 
war, shal l enter the active mili-
t a ry or naval service of the 
Uni ted States , or the active serv-
ice of t he women's a rmy corps, 
the women's reserve or the nava l 
reserve or any similar organiza-
t ion author ized by the United 
Sta tes to serve with t he a rmy or 
navy, shal l be deemed to meet 
such m a x i m u m age requirement 
if his ac tua l age, less t he period 
of such service, would meet such 
m i n i m u m age requirement . 

Also, Section 21 of t h e Civil 
Service L^w provides t h a t dis-
abled war veterans a s classified 
there in "shal l no t be disqualified 

f rom holding any position in the 
civil service on account of his age 
or by reason of any physical dis-
ability provided such age or dis-
ability does not render h im in-"^ 
competent to pe r fo rm the duties 
of the position applied for ." 

At t h e t ime of investigation, 
appl icants will be required to sub-
mi t proof of da te of bi r th by 
t ranscr ip t of record of t he Bureau 
of ,Vi ta l Stat is t ics or o ther sat is-
fac tory evidence. Any wilful 
mate r ia l miss ta tement will be 
cause fo r disqualif ication. 

At t he da te of filing appl i -
cations, candidates mus t be cit i-
zens of the Uni ted S ta tes and 
residents of the S t a t e of New 
York. At the t ime of appo in tment , 
candida tes must comply with t h a t 
section of t he Adminis t ra t ive 
Code which provides t h a t a n y 
office or position, compensat ion 
for which is payable solely or in 
p a r t f r o m the f u n d s of the City, 
shal l be filled Cnly by a person 
who is a bona fide resident a n d 
dweller of the City fo r a t least 3 
years immediately preceding ap -
po in tment . Service in the a rmed 
forces does not In te r rup t resi-
dence. 

An au to operator ' s license will 
be required at t h e t ime of cert i -
fication. 
• Appl icants m u s t n o t be less 
t h a n 5 feet 8 inches (bare feet ) 
in he igh t and mus t approximate 
no rma l weight for he igh t . 

Required vision—20/20 for each 
eye, separately, wi thout glasses. 

Proof of good charac te r will be 
an absolute prerequisi te to a p -
poin tment . I n accordance with 
the provisions of the Adminis t ra -
tive Code, persons convicted of a 
felony are not eligible for posi-
tions in the Uni formed Forces of 
t he Police Depar tmen t . 

Medical and physical require-
men t s he rea f t e r posted on t h e 
Commission's bullet in board and 
published in T H E CITY RECORD 
must be met . (These requirements 
appeared in the J a n . 8 issue of 
The LEADER, page 8.) C a n -
didates may be re jected for any 
deficiency, abnormal i ty or disease 
t h a t t ends to impai r hea l th or 
usefulness, such as defective 
visdon, hea r t and lung diseases, 
hern ia , paralysis a n d defective 
hear ing . Candidates are warned 
to have tee th in per fec t condition 
a t t h e t ime of medical examina-
tion. Defective t ee th are cause 
for reject ion. Examina t ion by a 
qualified dentist is a wise pre -
caut ion in advance of this exam-
inat ion. 

Duties: To enforce laws and 
ordinances; prevent crime; ap -
p rehend criminals; guard prop-
erty; control traffic; per form in-

Used Gars Wanted 
L E A R N TO D R I V E 

THRU TKAFFIO 
QVICKLV TAUGHT 

Day and Night Classes 
Cars fur Hire for Kuad Tests 

T r i - U o r o A u t o S c h o o l 
sa NASSAU AVE., UKOOKLYM 

Cor. Manhattan Ave. 
Trt. Evergreen 8-7117-8 

U c . N. Y. S. 

W l l X P A Y L I M I T 
FOR ANY YEAR CAB 

BUYER WILL CALL WITH CACUi 
OB DRIVE TO F E m S M I T U 

12 E M P I P E B L V D . 
NEAR t L A X U t S H AVE. 

BUck. 4 0480 
Eves. Wind. 6-4594 

General Motors Dealer 
Pays Much More for Used Cars. 

Courteous Fast Service. 
New Car Priority Given You 

Hunts Point Chevrolet 
7S0-6 Bruckner Blvd., Bronx. N. X. 

DAyton 3 -4765 

PAY'S TOP DOLLAR 
F O R Y O U R C A R 
ALL MAKES & MODELS 

FORTWAY AUTO SALES 
6802 ¥T, HAMILTON FKWY. 

Cor. 08tli Ht. 
Sllore Uuud 5 8981 

MADAM: The War Is Over 

Don't be imposed upon! 
11% no longer patriotic to carry 
home your bundles. It's just 
plain silly! All restrictions on 
Department Store Deliveries 
were lifted last November Ist. 
Naturally the Stores won't tell 
you about it—since they charge 
you for delivery service, and 
pocket the difference when you 
don't get it. The mark-up for 
delivery is the same now as it 
was before the war . . . but the 
^ervice isn't. 

In December, 1941, exactly 3,325 
men were employed to make de-
liveries for 375 stored throughout 
the city. This included Christ-
mas help. In December, 1945, 
only 1,900 men were working— 

including Christmas help. Deliv-
eries were, made and are still 
being made by half the number 
of men it takes to do the job 
as it wab done before the war. 

There is no manpower shortage. 
There are 800 experienced men 
waiting for these jobs. Yet the 
department stores still make you 
carry your own packages—and 
make you pay for the delivery 
service you don't get! 

Madam, we repeat: the war is 
over. Don't be imposed upon! 
Get what you pay for. Demand 
pre-war delivery sorvice. You 
deserve it! 

Merchandise Delivery Drivers and Employees 
Lueul 8 0 1 , Iiiteriiutiuiiul Brolhtnhootl of Teaiiislers 

spectional. Investigational or 
regulative duties incident to t h e 
protect ion of persons and p r o p -
erty. 

Tests: Wr i t t en , weight 50; 
physical, weight 50, 70 per ccn t 
required. 

T h e pass m a r k in the wr i t t en 
test will be the score of the c a n -
didate who r a n k s 5,000 and the 
pass m a r k on the entire examina -
tion will be t he score received by 
the candida te who ranks 3,000 in 
final average. 

T h e wri t ten test will be held 
first and will be designed to reveal 
t he apt i tude , intelligence, in i t i a -
tive, reasoning ability, common 
sense and judgmen t of the c a n -
didates. 

T h e competi t ive physical tes ts 
will be designed to test compet i -
tively the s t reng th , ability, s t a m -
ina, a n d endurance of candidates . 
Candidates will take the physical 
tests a t their own risk of in ju ry , 
a l though the Commission will 
make every ef for t to .safeguard 
them. Medical examinat ion may 
be required prior to t he physical 
test a n d the Commission reserves 
the r ight to exclude f rom the 
physical test any candida te who 
is found medically unfit . 

Change of Address: Candida tes 
fo r examinat ion and eligibles on 
the lists mus t no t i fy the Commis-
sion prompt ly of all changes of 
address between the t ime of filing 
the applicat ion and appo in tmen t 
to a p e r m a n e n t position f r o m the 
list. Fai lure to do so may dis-
qual i fy f rom any par t or p a r t s of 
t he examinat ion which have no t 
a l ready been held . 

MUNICIPAL CIVIL SERVICE 
COMMISSION, Har ry W. Marsh . 
Pres ident ; Fe rd inand Q. Mor ton 
a n d Esther Bromley, Commis-
sioners. 

F r a n k A. Schaefer , Secretary. 

'Teen-Agers Lead 
In School Registry 

Civilians and veterans, men and 
women, ' a r e registering fo r all 
types of commercial courses, said 
Dr. Rober t Strobridge, Director of 
t he Heffley a n d Browne Secre-
tar ia l School, 7 Lafaye t t e Avenue, 
Brooklyn. Applicants now range 
in age f rom 17 to 40 years old. 
with the ma jo r i t y in the teen-age 
brackets. No longer willing to 
risk the i r fu tures , t h e new crop 
of teen-agers a re going to be fully 
prepared before they embark on 
the i r careers, added Dr. S t ro-
bridge, who h a s interviewed h u n -
dreds of t h e m in recent months . 

T h e Heffley a n d Browne School 
is a consolidation of two of the 
country 's oldest schools, t h e fo r -
mer Heffley School and t h e fo r -
mer Browne's Business College. In 
addi t ion to i ts regular Business 
and Secre ta r ia l Courses, the 
school offers specialized courses 
In Business Machines and S teno-
type. Ref re she r courses In all sub-
jects a re also offered. T h e school 
will begin Its spring semester in 
February . Flexible t each ing 
schedules In bo th day and eve-
ning sessions make it possible for 
reg is t ran ts to s t a r t any school 
day or school evening. 

Naer Tormid to Hear 
Report on Tortures 

T h e Naer Tormid Society, the 
Jewish f r a t e r n a l organi2?ation of 
Fi remen, in a special message to 
Its members urges them to a t t end 
the next meet ing of t he organiza-
t ion on Wednesday, Feb. 6, a t 8 
p.m., a t Riverside Synagogue, 310 
W. 103d St. A report by Aaron 
Lurie, member of the Cul tura l 
Committee, on the findings of 
Chapla in Rober t Marcus, recent ly 
re turned f r o m Europe, will be 
read. Cap ta in Marcus visited 
Bergen, Belsen, Dauchau a n d was 
ins t rumenta l in the organizat ion 
of relief for inmates of Buchen-
wald. 

Members of the Fire D e p a r t -
m e n t of the Jewish f a i t h a re in-
vited to a t t end . 

MILITARY LEAVE GRANTED 
The record of Marvin T. Faison, 

Rai l road Clerk with the Board of 
Transpor ta t ion , has been changed 
f rom absence without leave to "on 
mil i tary du ty" by the Municipal 
Civil Service Commission. 

USE OF LIST Vl^IDENED 
T h e prefer red list for Assistant 

Civil Engineer was declared ap-
propria te for appoin tment as Civil 
Service Examiner (Engineering) 
by the Municipal Civil Service 
Commission today, subject to pos-
session of a NY Sta te Professional 
Engineer 's Llci nse. 
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READER'S SERVICE GUIDE 

h o u r s 

VOrR WX IAIi T.IKK . . . 
MiiUc now frif.'tids iiiul enri i l i j o n r social 

lliroUKTh SOCIAL INTKOniJCTION 
SKttVrcK, yinlt ' s faninu^, exclunlve 
personal and oonfidciitial porvicc, cleftipnPd 
to l)rin(r diH> r inut ia l inp mPii and wniin-n 
t i ^ ' t l i c r . Ot-)ratii/.atioii na t iona l ly public-
i i ^ l ill l)ju<iin»; niapazine^ and nf;wspaporH. 
Spnd lor r i r cu la r . May Ri rhardson , 111 
W. 72nd St., N. Y. EN ;j-'j0;i:i. 10-7 
Daily, f<un. 

K U T K MKN AND WOMKN MKKT 
At Iienft 's Sorviw Bureau , witli the pur-
posi' of enliancinfir Hooial l i fe . Diirnilied. 
Confidential . FO 4-5343. Apoin tments to 
«:ao. 

F R I E N D S H I P O I T O R T U X I T I B S . PerBonal 
lntro<luetion«. i lEI .KN BKOOKS, 100 W, 
42nd St.. N.Y.O. WI 7-;M30 Room tJ03. 

KVERYBODY'.S BUY 

Tirea 
llKl!ivS-TlRE8-TIKK.S — Have them Re-
capped. Rebni i t , Rctreaded and Vuleanized 
by KxpertB a t t he 

RTVKRStDK TIRK SKRVK^K 
•470 »!»;> Ave. liOngacre 5-8304 

Portraits 
F I N K POKYR.\ITH at popu la r priecH, 
Spneial diHcount to civil service employees, 
also all branciieo of t he servlco. Adanio 
Studio. !Jai F l a t b u s h Ave., Brooklyn, N.Y., 
nr . Berpren St . 

Wines and Liqtiors 
I.KT F l ' L T O N Tliroop Wine & I^iduor 
Stove serve you as they have served our 
coun t ry . (Choicest of wines atid liiiuora on 
hand . .lust fa l l us . H4() Throon Ave. 
Corner Ful ton St. l 'Rr«idonl 4-.'5«HO (Lie. 
ltil>f»). 

fur* 
W t MAKK v o l R old f u r coal look liki' 
new. Special service to civil service eni-
plo.vi.es. Samuel Riis, ItiOt! Kings High-
way, Broolclyn, N. Y. DRwcy 0.G800. 

Fishing Equipment 
F I M I I N t ; T.VT'KLK and Euuipn ien t . All 
kind-- of Y)ait, tackle , rodn, repaired. 
Yai lit and Im.ii supDlies. -Genera l Hard 
Supplies . MV.n Kuunons Ave., Hi'ooklyn, 
wa.rc. Ship {'liandlers. Shcepsheud Mai'ine 
N. y . OK (!-><!••;•;. 

Hausehold ISeressities 
F O K V O I K H O . M K M \ K I N < J 

S L U H ' I ' I N C L N K K D S 
Kuii i i turc . appliances, p i t l s . ctc. ( a t real 
naviii(;st. Muiii'-ipai Kniplo.vccs Service. 41 
PaiU Uow. CO r oItJMt. 117 Nn-isaii Street. 
NV»-. 

Plumhinfi and Heating 
J<»IIHIN(j AND AI.TER.VTIONS. and 

licatinir installed, v iola t ions renu>ved. 
nuthorlzcHl dealci-. Brooklyn I 'n lon Gas 
Co. Orders taken fo r g-as rantfes. S. ( lot t -
llcb, i ;UK F l a l b u s h Avenue. Brookl.\ti. 
BM 4 117H. 

Hog Training School 
IIAIX'M T R A I N I N G !«( HOOK FOK DOOS. 
Teachinp of obe<Uencc, t r icks and house-
brcakinR-. Dotjs boardetl, clipped, p lucked 
and ba thed . Pe t s and supplies . 287 F la t -
bush Ave,. Brooklyn. ST ' 

Furniture 
WK PAY TOP P R I C E S FOR I 'HED FUR-
NITL'KE. Turn your old or slifrhtly used 
f u r n i t u r e into cash money. Call Rivers ide 
f>-6;J87. Har lem F u r n i t u r e Kxehanpe, 116 
West 1 1 6 t h St.. New York City. 

Cleaners 
C L E A N E R S ft TAILORS—A tr ia l will con-
vince you of ou r efficient service. " K i n ? " 
T h e Tai lor Special Design. P. A H. Cleaners 
& Tai lors . 532 W. 145 St. (near Broad-
w a y ) . AUdubon 3-8850, P . Hale, P rop . 

Typewriter* 
TYPEWRITEHH, itddi*?, ca lcula t ing mach -
ines. Addresso^raphs . mimeogrraphs Rented . 
Bought . Repaired . Sold. Serviced. Wormser 
Typewr i t e r and Adding Machine Corp., 952 
Broadway a t 2 3 St . AL 4-1772. 

BOUOHT, SOLD. R E N T E D . Exchanged . All 
repa i r work done immedia te ly . Complete 
l ine adding mach ines . We buy very old 
typewri te rs . High prices paid . ATLANTIC 
T Y P E W R m m CO., 2367 tJOth St., Brook-
l.vn, N. Y. ES 5 -5610 . 

Firearm* 
AVAILABLE NOW new colt commando 38 
cal ibre. Special $20 .00 . All types rifles, 
shotguns , pistols, b o u g h t and sold. MET-
ROPOLITAN F I R E A R M S CO,, 165 Canal 
St., NYC. WA 5-8132. 

Roofing 
B R K K AND ASBESTOS SIDING Carpen 
t ry of all types . ?! years to pay . Ole T. 
Kvenik. B«ildii\K Constri ictors, H115 6 th 
Avenue. Brooklyn. N . Y. W l 9-7738. 

STATE OT NEW YORK. DEPARTMENt 
OF STATE. SB.: I do hereby ecrtify that • 
oertlflente of dls iolutlon of 

ROBERT T. BfRNPI. INC. 
bat been filed In this department thit d a ; 
and that tt appears therefrom that (Ueh 
oorporation has complied with Scction 100 
of the Slock Corporation Law and that tl 
ia dissolved. Oiven 1B duplicate under oijr 
hand and offleial teal of the Department of 
State, at the City of Albany (Seal) 
th is 2(»th day of r)eeeni1)er. 1((45. 

Thomae J. Curran. Secretary of State Bj 
Walter J. Going, Deputy Secretary of State 

STATE o r NEW YORK. DEPARTMENl 
OF STATE. 1 do aerebj certify that > 
ecr t l f l ca te of d issolut ion of 

1300 ST. NICHOT.AS AVE. CORP. 
has been filed in this department this day 
and that It appears therefrom that such 
corporation has complied with Scction 105 
of the Stock Corporation Law. and that It 
Is dissolved. Qlven in duplicate under my 
hand and o t l d a l seal of the Department of 
State, at the City of Albany. (Seal) 
this 27th day of December. 1945 . 

Tbotnaa J. Curran. Secretary of State. By 
Walter Going, Deputy Secretary of S t a t e . 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, SB.: I do hereby certify that a 
certificate of disaolution of 

RTJTLYN R E A L T I E S . INC, 
baa been filed in thiB department this day 
and tbat U appear* therefrom that such 
carveratloo baa compiled • itb Section lOfi 
of the Stock Corporation Law. and that it 
ta disBolTed. Given In duplicate under my 
band and official teal of the Departmeat of 
Stata, a t th* City of Albany. <Seal) 
this 29th day of IVeceniber, 1945 . 

"niomaa J. Curran, Secretary of State. Sy 
Walter J. Qolnr. Deputy Secretary of State. 

MISS and MRS. 

Antiques 
I I K . H K ^ T I ' K I C K S P A I D 
k-'limsware. Iirii/ a brae. 
pi,iMi»-. C & K H4 7 Ful l on 
N. V. NKviiis .S-;tr)74. 

fill- antirun's. 
Kllelllal lUtf!^. 
St., liiooUlyn. 

•ill/OS for Hire 
P \ < K A K I ) l . n i O r s i N K S for liin. I.y the 
h o i u . (l!i.\. wcik or mile. f n i foiineil 
elKuill'euif. Ni^w Sy^iteni ( i a r a t e . KF" 
T-diiiMi. 

Yniir yac{ititin 
<O.MI ' I .KTKI . \ .MODEKN. bani l l h o t e l , 
((pen fn'ei)laee.a, ffanie room, (-Ualiiit,'. ex-
crlleut eooUintr. $40 week, $7 daily. C;ill 
or wi i te , Eli (;ol<llarl), H;trii», N. V. Tel. 
Monlicello HS 3 R. 

T K A V E I . 

CARS leavintr da i ly—Cal i loruui , Texaf , 
F lor ida . Sha re expense p lan . Brown's 
Travel Bureau. i ; t7 W. 45tU St. LO. 6-
9750 
St., New York. 

Men's Clothing—ISew 
T'NCALI-KI) lo r men ' s c lothing. Custom 
tailor KaiM'itii'CH odds and ends in men ' s 
tlni uual i ty su i t s ;uui eoalK. own make . 
177 l iroadway. NYC., 3rd floor. 

Lamps 
TRV I S . -We know you will linii all we 
bay is t rue . " Uarleni l . amp Exchange and 
Ri'pair Service. 2794 8 th , Ave. 0.<utween 
HH l i K S i s . l . El>„'eeomhe •J-«3';r>. 

r 

Postage Stamps 
DON'T THROW THOSE .ST.VMl'S AWAY! 
They may have value. Send 3<: for " S t a m p 
Want List " Bhowing pi'iecs we pay for 
II. s . s t amps . S tampazine . .315 W. 4'ind 

Hosiery 
R I Y AT A VETKR.VN'S STOKE. Subway 
Hosiery Shops. Lingerie, hosiery, ha i rne t s , 
ha i r pomades . 2 s tores . 334 Si . Nicholas 
( subway e n t r a n c e ) , 419 W. 125 th St„ 
NVC. Henri; Spraiive. Prop. MO 2 -8753 . 

Klevtrolysi* 
HAIR REMOVKD P E R M A N E N T L Y by 
eleetrolysis. R<>asoniil)le ra tes . Phone foi 
a i )pointment . I IEl .EN M. DE CESARE, 
1059 lOth Ave.. B k l y n . N. Y, SO 8-2706, 

s r i ' K K K L H » U 8 H.MR PER.MANENTLY 
removed, medii.'iilly endorsed^ Free t r ia l 
t r ea tment . Day anil evenings, F ranc ine 
L<wiw. 150ti Avenue .T, Brooklyn. Avenue 
.1 Stat ion, B r i f h t o n Beaeh Line. KSplauafle 

I WVANTKO HAIR REMOVED PAIN-
I .ESSI ,^ , Our nu ' thods are endorsed by 
pliysieians. l'erfe<'t resul ts guaran teed 
Special n u n ' s dcpar th ient . Violet Fliegle-
iiiaii, !tf)H KJattiush Ave., Brooklyn. (Opp 
E r a s m u s Hall High S-.'hool.) BU 4-0337 
4-()3.'t7. 
KI.ORENCE t i l l J . M A N — E l e M r o l y s i s Spec 
ialisf: unwanted ha i r removed pe rman 
ent ly; all work gua ran t eed : recommended 
by leading T>hy.-icians. BRONX PROFES 
SU)NAL BLDO., 2 0 2 1 GRAND CON 
COI RSE, N. Y. LUdlow 7-1384 and TR 
8-8900. 
HAHt ON FACE or legs out for good by 
scientitie mul t ip le electrolysis. Str ict ly 
p r iva te . Consul ta t ion f ree . By appo in tmen t 
only. Nelly Engel, 2 5 7 5 Je rome Ave. (193 
St.». Bronx. F O r d h a m 4-0038. 
SI P K R F L L O l ' S HAIR ON FACE, body and 
l i m b p e r m a n e n t l y removet l by e l e c t r o l y s i s 
Keijults g u a i a n t e e d . i ' r i v a c y a s s u r e d 
F .yange l ine MeLeod, 3 1 F o r t P l a c e . S t 
George. S.l . Bus. GI 7-4058. Home GI 
7-3tt9 l i . 

Dresses 
t 'LEAKANCK SALE. Dresses and sui ts 
12 noon to 0 |). tn. Monday to Fr iday 
Adelaide F. StoUer, Sui te H 0 4 . 5 5 W 
4'..'na St.. NY 
DORtn 'HE 'S EX( L I S I \ E DRESS S i l O P P E 
has the very newest in exiiulsite su i t s 
s t reet and cockta i l dresses for Fa l l and 
Winter . 270 St. Ni<-holas Ave. Cor I ' M t h 
St.) RI 9-9021. 

Reducing 
REDUCE, RELAX. Ma^.^uee and 

MR, H \ I T 

.S<'itvr ('.leaning 
M ; » K l t S OK DRAINS K.XZOit KLEKNKD. 
No iliggini^-—It no re.-ull». no charKe. 
Elei ' trie Roto-Rooter Sewer Serviei^ Phone 
JA t j t i l l l . NA 8-0.''.88: T.\ ;;-01',';{. 

i.lttckn'ork 
H E L P IN RLMK! U,i \e your ,il.ll e l ieekra 
a t S I . \ ( ; K 1 { S W A T C H U K I ' . M K I N G KFL) 
P a r k Row. New ^'oiU ( l i j . Teleiilione 
WOrtli •:-.'('!: 1. 

Itatlio Repairs 
I UK (it VR.W'I'MKD R.MMO REIMIK 
S e r v e . ' Call lIllaiM ;i-;t09-.'. All m a k e , . 
Liiiiiied uuan t i iy ot .ill lulu now avail-
aiile. Cl'I'V W IDK RADIO SKRVICIO. 5o 
l ni\ t i-.iiy I'l., Uet. 9lh iV. l o t h Sis. 

AD\ V\< E RADIO S | ;RM<»;. W,. n pair 
railioh, iiliciiKiiiiaiih-. -eleeirii llnu.-, eli i' 
t i' eloek-. hair dr i i i w (wy i all ' and 
de l ixe r i , .">o .\ll>ui.v Av;-., Briiokl.vn. 
PR. i.lent l-"i;i)-.. 

.Illlit Repairs 
T O . V I P I . E T I : . \ I I ' O M O T I M : S K R M I E , I . e t 
I - Do Vour «'ar Repai r - . Hud.r and f e n -
iter work . Auto iialnting. rad ia tors i'< • 
l)airi'»l, bruUe herviee. Motor repairs . (• 
hour towing seivi<e. RITK SVAY Al TO 
.sf.RVlCi;. lf;.'t Soul III rn U h d . Nr. Itl.lrd 
St. Bronx D.VMon 9 ; |S85. 

C E M R.VI. RKPVIItS, ( « n . | . | S | O N — ] n n o 
liainiiliu. v\( IdlUR. Siieetali-I- on bildier 
tell,',.' I'erMiiinl Sirvii-e iHili Amiuu 
Bod.v Works, hie.. 4 5 0 9 IKlli Ave. BUlvn 
Wlmi-or h l M i " ; , J , SheiimiK and A. 
i>;c i-.)Ii, 

LADIES 
steam cabinets . 1(1 t reatmi iit 
La. ' l iman. 174 W. .70lh St., 
I)30!T fo r a p p o i n t m e n t . 

$25. Friedel 
KNdi>'Otl 

Spitrtswear 
SLACKS ALL-WOOL T W E E D S — F o r men 
anil women. Sizes 29 to 4','. Regular 
.•«I0.50—Now $8.95. Lowest prieet, in Ihi 
eity. Cuiversal Spor tswear , 2'10 \V. 42nd 
St. Room 701 . Wl.'.ii'OUKiii 7 -2934 . 

N\ HKRE TO DIM-: 

SCOCM'; The pla<'e to eat in the Villagt 
Calyiiho Retitaiiranl. (!r('ole and So. Aim 
lean diches. Luneh 50e to OOi-. Dinner 70i 
to 95.'. 14H .McDougal St. lOpp. I ' lovinee 
town The,It r e ) . CiRamen.'y 6-9;i37. 

i iKA i ;u i si:rvi(:i:s 

LROAI NOTICE 

STATE OF MIEW TORE, D E P A R T M E N l 
OF STATE, SB.: I do hereby certify that a 
certificate of dissolution of 
ATOMIC L E A S E H E O L D CX)RPORATION 
baa t>een filed in this department this day 
and that It appears therefrom that such 
oorporation baa complied with Section lOfi 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate uuder my 
hand and official seal of the Department of 
State, at the City of Albany (Seal) 
t h i s 2 8 t h day of December. 1945. 

Thomas J. Curran. Secretary ot State. By 
Walter Going, Depu ty Secretaiy of S t a t e . 

Morrisonia Pott 
To Unveil Plaque 
Honoring War Dead 

The Rev. Mar io Clampl, O.F.M, 
of Our Lady of Pity Church , will 
preach the sermon, and t h e Rev. 
Ignat ius Clrelll, pastor of St . 
Roch's R. C. Church and post 
chaplain, will give the benediction. 

Morrisanla Post 59, Catholic 
War Veterans Inc., will hold its 
t en th anniversary on Sunday, J a n . 
27 at 4 p.m. A plaque will be 
blessed a n d unveiled a t 734 East 
150th St ree t to commemora te the 
memory of t he men of our armed 
forces who made t h e supreme 
sacrifice. 

OflBcers a r e : Louis Mazzulla, 

commande r : Peter Burke, Edward 
Ronaghen , Antonio Mart in i , Vice-
Commanders ; Fielding J . Daly, 
Treasure r ; Edward J . Hall, Judge 
Advocate; J o h n Vallely, We l fa re 
Officer; Pasquale Chaivaro, His-
to r i an ; J o h n Hea.selberg, Officer 
of the Day; Laddie Bialas, Ad.iu-
t a n t ; Edward J, Hall, J ames T o u -
hey and James Middleton, T r u s -
tees. 

Auxiliary: Mrs. Margie Robit , 
Pres ident ; Mrs. Ca ther ine Yager , 
Mrs. Mary Height , Mrs. Ka the rh i e 
Ehrmer , Vice-Presidents; Mrs . 
Helen Sullivan, Secretary; Mrs. 
Anasta.sia Canavan , Treasure r ; 
Mrs. Mary Devery, His to i i an ; 
The re sa Ehrmer , Officer of t h e 
I>ay; Mrs. Elizabeth Lecara, Mrs. 
R u t h Bowman and Mrs. Doro thy 
G r a h a m , Trustees . . 

Help Wanted—Female 

STATE OF NEW YORK, DEPARl'MENTI 
OF STATE, SB.: I do hereby certify that t 
eertiflcate of dissolution of 

GOLDSBAL CLOTHING COPOROATION 
haa oeen filed in th i s department this da; 
and that it appears therefrom that such 
corporatioa h M eompUed with Section IOC 
ot the Stock Corporation Law. and that it 
is dissolved. Oiven in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany (Seal) 
thiH 14 th day of Janxiary, 1940. 

T h o m a s J . Cur ran . Secretary of Sta te . Bj 
Ruth M. Miner, Deputy Secretary of S ta te , 

S T A T E OF NEW TORR, D E P A R T M E N l 
O P STATE, S9 : 1 do hereby cer t i fy t h a t a 
cer t i f i ca te of d issolut ion of 

JUDY SPORTSWEAR CORP, 
has been filed in t h i s depar tment th i s day 
and t h a t tt a p p e a r s the re f rom t h a t t u c h 
corpora t ion has compi led with Section 106 
of the Stock Corpora t ion Law. and t h a t It 
is dissolved. Qlven in dupl ica te under my 
hand and off icial seal of the Depar tmen t ol 
Sta te , at the City of Albany, (Seal ) 
t h i s 29 th day of December, 1945. 

T h o m a s J. Cur ran , Secretary ol S ta te . Bj! 
Wal te r J , Going, Depu ty Secretary of Sta te . 

S T A T E OF NEW YORK, D E P A R T M E N l 
OF STATE. 98.: 1 do hereby cer t i fy t h a t b 
ce r t i f i ca te of dissolut ion of 

B E T H M A R , INC. 
has been fi led in t h i s depa r tmen t th i s day 
and t h a t it appea r s the re f rom t h a t such 
corpora t ion has complied with Section 106 
of t he Stock Corpora t ion Law. and t h a t it 
la dissolved. Given in dupl ica te under my 
hand and o f f i c i a l seal of the Depar tment 
of State , a t t h e City of Albany. (Seal ) 
th is 0 th day of January, l.<)40. 

T h o m a s J . Cur ran . Secretary of S ta te . Bj 
R u t h M. Miner, Deputy Secretary of Sta te . 

" P A C K E R S " 
WOMEN — GIRLS 

DO YOU NEED STEADY EMPLOYMENT? 
IF SO APPLY AT ONCE 

QUAKER MAID & CO., INC. 
80 — 39th ST., BROOKLYN, N. Y. 

Starting Rates . 60c Per Hour 
After 3 Months Per Hour 
After 6 Months .65c Per Hour 

Holiday Pay — Steady Employment 
Group Insurance — Evening Shift Premium 

Automatic Increases — Paid Vacations 
UNIFORMS FURNISHED 

Only tlies* iiiter*s«e<l in st«ody f«li time jobi 
will be considered. 

STENOGRAPHERS 
WONDERFUL OPPORTUNITY 

[or h igh school gi-aduates of good charac-
ter . Pe rmanen t posi t ions wi th » t ransa t -
lant ic air l ine. Good s t a r t ing pay, resrular 
advancement . Mus t have experience. 

AMERICAN OVERSEAS AIRLINES 
M.-VRINE BASK I j j C I ' A K D I A F I E L D 

TYPISTS 
( ; E N E R A L O F F I C E W O R K 

Exi)»Tience Not Essential 
I'crmutieiit—40 Hours 

BOX m 
r.lVIL .SERVICE LEADER 

97 DUANE STREET. NEW YORK CITY 

GIRLS 
Clerks - Typists - Stenos 
Beginners—Conl. Sch.—Experieueod 
1946 II. S. (,iaduate8 Apply Now 
5 Days, 35-Ii«ur Vt eek, Pernianonl 
lUoasanl Conditions, Advanremcnt 

i M i o d I l i i U v S c ^ k e e p i i i g 

M a g a z i n e 

Ith Kl. ».*>!» Hth .Ave. (Cor. ftlth St.), V.Y. 

Help Wante'd—Male 

L'E OF KEW YORK, D E P A R T M E N l 
OF STATE, u . : I d o hereby ce r t i fy t h a t b 
cer t i f ica te of dlsBolutlon of 

1245 PARK AVENUK CORPORATION 
has t>een filed in th la depar tment th i s day 
ftnd t h a t it a p p e a r s the re f rom t h a t auch 
oorporat ion h a s compiled with Section lOfi 
of t h e Stock Corpora t ion Law. and t h a t It 
ia dlasolved. Qlven in dupl ica te under my 
hand and off icial seal of the D e p a r t m e n t of 
State , a t t h e City of Albany. (Sea l ) 
this 2;Jnd day of December, 1045. 

Thomao J . Cnr ran . Secretary of S ta te . B j 
Walter J . Going, Deputy Secretary of S ta te 

STATE OF NEW YORK. D E P A R T M E N l 
OF STATE. SB.: I do hereby ce r t i fy t h a t i 
car t l f ica te of d issolut ion of 

150 E. 4 0 t h S T R E E T REALTY CORP. 
h M t>een filed in tb ia depar tment th ia day 
and t h a t i t a p p e a r s the re f rom t h a t auch 
corpora t ion haa complied wi th Section lOfi 
of t he s t o c k Corpora t ion Law, and t h a t H 
la dlBSolved. Given in dupl ica te under my 
hand and off ic ia l aeal of the D e p a r t m e n t of 
State , a t t he City of Albany. (Seal ) , 
this 14th day of Di'i'enibor, 1045. 

T h o m a s J . C u r r a n . Secretary of S t a t e . By 
Walter J . Going, Dcput.v Secretary of Sta te . 

I ) l l { \ M U i s l N t i IIO.MK. Rig . by N. y. 
i)< III ol lliispiiaU. diionit H. iiivalidH, 
rldi rly pi iiplc, <lial>cli( s. hpei'lal dii l con-
val.v-iriil.^. N. Y. STATIC UKti. Nd l tSK in 
atlciidimc '. Rail s i i'a>oual)li'. t K;u'-
inira ItTvd., Si. AHMU-, L. 1. M,iilalil 4 
05U4. 

Druggists 
NTLT.VKY P T L H . K . 13.' l o r Civil S . - ivice . 
.I:i> Dm;; t o., .'tdu Hio.idway, WO •;-47;ttl 

Pan iihntker.s V 
(i. KDKI.VnOlN & 141. ' O l d o l <-lalilihht d 
pawnlirtiUi rs iu^Mn llt'on.\. !ill"0 iiU Ave. 
at i. ')lm SI. Mu u U 'Oj . 

STATE OF NEW YORK. D E P A R T J I B N I 
OP STATE, aa.: 1 do hereby cer t i fy t h a t a 
cer t i f ica te of diasolut ion of 

CAMP ALl ' lNK, INC. 
baa been filed in th ia depar tment thla d a j 
and tha t it a p p e a r s the re f rom t h a t auch 
oorporat ion has compiled with Scction IOC 
of the Stock Corpora t ion Law. and t h a t it 
ia diasolved. Given in dupl ica te under my 
band and off icial aeal of the Depar tmen t ol 
State, at the City of Albany (Seal) 
lliia ^i'^iil ila.v ol Di'ifinhi 'r . 101."). 

i ' ho r i a s J . C u r r a n . Secretary ol S t a t e B? 
Waller J . (.ioing. IJcpuly Scuretary of Stale . 

Help tf anted—.igenvies 

K X P E U l E . ^ r K I l M E X 
W A r ^ T E l l 
wheel alignment 
& Replacing Knee Action 

Si>ring & 
R(!nc\ving 
Welding 
Chassis S t ra igh ten ing 

Chanoe for Kapii;! Advancement 
i^lAMl.VTTAN SPKINt ; & 

CHASSIS t o . 
555 W. l.Tl St. . N. Y. C, AU ;i-8740 

CIGAR CLERKS 
Part lime—11 ai.in.-2 p.m. 
INo SaUirtlay.x or Siiniia>s 

Meals I'lirnishetl 
EXCHANGE BUFFET 

CIGAR DEPT. 
15 Murray .Street, N. V. flt.v 

Modern Reducing Salon 
Incorporated 

Massages - Steam Cabinet 
Exercising 

1 DeKalb Ave. 793 Flatbush Ave. 
Bklyn, MA 4-3733 Bklyn, I N 2-4707 

Albee Bldg. 

CHROmCDISEASES 
of N E R V E S , SK IN AND S T O M A C H 
Kldneyt. Bladdar, Genarat Waakntu, Lama Back. SwoMan Glands. 

PILES HEALED 
PoHltive Proof? Former pntientn 
ran (rll yon liow I healed their 
pilrN wiihoiit hoNpitalH, knife or 
imln. 
Consultation FREE, 

Examination ft 
Laboratory T t s t $2 

VAKÛ O.SK VKINS TltKATKD 
•FKICS TO SUIT YOU 

Dr. Burton Davis 

i : 
415 Lexington Ave. 
Hour*: Mon.-Wcd.-Fri. 9 a.m. ta 7 p.m 

Tuei.-Thurt. & Sat. 9 a.m. ta 4 ».M 
Sundays & Holidays 10 ta IS 

A ItAt Kt.UOl M> «>l S.VTISKAt TION In 
pciwoiiuci bc iMn >^iurc ll»l(). Secretai'il'H, 
SU-uonr.ii)lu!i«'. Kill-Law CUMUH, Swiii'h-
hoard Oi» ra tor . Itrody .Vgeiiry < lleui it'lla 
Kodcn) . ^ n o Hioailway t()|i|> Cit.v Hal l i . 
l i . \ r . l ay 7-s i : i : t . 

Stenittype For Sale 
MODKI, I ' i ' »l«l. 1 .vear olil. Nut tlMd. 

C.ill SC 1 i ; i i ( l I'.MiuiigN alUi- H or 
write <j. Mui i izcr . p ; W. lio M., NVC, 

S'lK.VDI'TVI'l'; M A t l l I N K , Model No i . 
ttith liHlhci' ciiM.Ning <'asc; like new ; Ji.'l'i. 
lloK (t'.'l. Civil Service l-e ider, U; Duaiie 
St.. XVU. 

EARN EXTRA MONEY! 
Attent ion ^'eteruUH 

We Buy War Souvenirs 
l-'oreign uuifornis . medals and 
antuiui- lire a n u f , eapa, iusignlaH. 

ROBERT ABELS 
KtiO I . K \ l N ( i T O \ .WK. , N . \ . < . 

Phone RE 4-5116 

Hî l̂R REMOVED 
PePMAf^BNTLYy' ' 
BY ELECTROLYSIS 

Hairl ine, Eyehrowfi Shaped. 
RESULTS ASSURED 

Men al8o t reatwl . Privi>tel; 

K)rii<>^8t V . C a p a l d o 
140 W. r z a (Houra 1 -8 p .m.) P E (i-1080 

MEDiCATiON. 
Palmer's "SKm SUCCESS" Soap . ./« i i«/ soa* 

containing the same costly madiciition a^ 1(M y»»r 
proved Palmer's "SKIN SUCCESS" Ointment Whip 
up the rich cleansing, KHMY .MLDII IIU}\ willi 
finger tips, washcloth or brush and allow to remain 
on 3 minutes. Amaiini-ly quiclt results come to many 
•ikins, afflicted with pimples, blacldieads. itching of 
•ctema, and rashes e.xternally mused that need th» 
scientific hygiene action of Palmer's "SKIN SUC-
CESS" Sooj). Far your youth-clear, soft lovelinc4s, 
give your skin this luxurious 3 minute foamy medica-
tion-treatment. At toiletry counters everywhere 25c 
or from E T. Browne DruK Company, 127 Water St. 
Hew Yofk 5. N. Y. 

USE 

6 6 6 
COLD PREPARATIONS 
LIQUID, TABLETS, SALVE. NOSE DKOPb 
CAUTION! USE ONLY AS DIRECTED! 

A N K W 
i i o M K b u i k ; k t s v s t f : m 
Designed for hularled wurketN to con-
trol lioUHcliolil cxpeimes—a couihined 
ItiidKct S.tHleui uiiU Kceord Itook. 
to kt-eii. .\<(Uiale. Wliiit VtU have 
Ijfen looUliiK I'ur, Order nu». Postpaid 
$ 1 . 0 0 . 

A. I I . P A L M . \ T n : i { 
l\>afk, New Vurk 

N O M : S K K S I I \ I > M ) 

NOSES RESHAPED^ 
I ACK M F l i N C 

Kur». I. i p M . Wrliikleit, 
.Scars, IMoles, Skin l)e-
teetx Coi reeled. 
Phone Ml mil ;i-30'.M) 

DR. POLON 
7 EhhI PJimI Kl. (U . | . l . C.) . N.Y. U . NY 

HOLD YOUR DONDS 
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One of the ra re samples of t rue 
beau ty in film h a s arrived a t the 
Victoria Thea t re . "A Walk In the 
S u n " is a tender a n d moving 
d r a m a which gives D a n a An-
drews an opportuni ty to exhibit 
h i s considerable ta len t . 

Only so-so Is " J o h n n y Angel," 
t h e Globe showing which fea tures 
George R a f t and Claire Ti-evor. • 

One of the bet ter war stories 
Is still running on at the Capitol. 
I t ' s "They Were Expendable." 

On the 24th the Capitol will 
have a newcomer with the " H a r -
vey Gir l" arriving, bag and bag-
gage. Happy news for Judy G a r -
l and f ans . 'Ray Bolger will pro-
vide some fancy footwork and 
J o h n Hodiak should hand le ro-
mance ably enough f rom past per-
formances . 

Leave her to cause a sensation 
In any motion picture! Gene Tier-
ney in "Leave Her to Heaven" a t 
t h e Roxy is doing jus t t h a t . 

Comic Buddy Lester made a h i t 
on the air a couple of seasons ago 
a n d we haven ' t forgot ten it yet. 
J u s t to prove it he 's causing P a r a -
m.ount audiences more t h a n mild 
amusemen t where he 's doing a 
s tage s t in t just now. W h a t with 
"S tork Club" on the screen you're 
In for a gay .show. 

The Bard on Broadway is big 
box office! Successful Shake-
spear ian plays now on include 

- " H a m l e t " a t the Columbus Circle 
Thea t re , and "The Winter ' s Tale" 
a t the Cort. Both are fine produc-
tions. 

Madison Square Garden will 
play host to the nimble Norwe-
gian Sonia Henie who'll show she's 
as good skate as every s tar ing 
J a n . 19. 

Maybe "She Wouldn ' t Say Yes 

N Y C Job Policy 
Lags, Personnel 
Forum Is Told 

SONIA HENIE 

but audiences are saying it, be-
cause they like Rosalind Russell 
and this is a good comedy which 
the Criterion is housing. 

"Sara toga T r u n k " h a s now 
scored a n i n t h week of breaking 
records a t the Hollywood Thea t re . 
Credit should go to Edna Ferber 
for a good story and Bergman 
and Cooper for tu rn ing in per -

I fo rmances wor th noting. 

OTHER JOBS ARE OPEN 
TO ORAL TEST LOSERS 

' Candidates who pass other pa r t s 
^ of an examinat ion t h a n the oral 
I test are not necessarily foreclosed 
!j f rom gett ing a U. S. job. They 

may be certified for other jobs. 
The following notice, applicable to 

K Special Agent, shows how this 
works out generally: 

W Note: Persons entit led to veter-
ans preference should include in 

I their experience s t a t emen t the 
t dut ies performed while serving in 

the a rmed forces. 
Credit will be given for all valu-

able experience of the type re-
quired. regardless of whether com-
pensat ion was received or whether 
the experience was gained in a 
pai t t ime or fu l l t ime occupation. 

Oral Examina t ion : Competi tors 
h who a t t a i n a tenta t ive eligible 
m ra t ing may be required to repor t 

lor oral examinat ion, which ex-
r » amina t ion will be held a t points 
i V ' a s convenient for competi tors as 
, conditions will permit . The pu r -
j prose of the oral examinat ion is to 
j. de termine whether t he competi tor 
^ possesses the following qualif ica-

t ions which will be required in the 
pe r fo rmance of the duties of the 
posi t ion: 

(a) Ability to p lan and carry 
th rough lines of act ion in con-
formi ty with general ins t ruct ions 
a n d in cooperation with others. 

(b) Ability to ad jus t to new 
si tuat ions, conditions, or environ-
m e n t . 

(c) Ability to s e c u r e f ac t s 
W th rough observation, interview, 
P and investigation without fr ict ion, 

and under difficult conditions. 
m (d) Comprehension, self-expres-

sion, preseoice, and other such 
observable personal characterist ics. 
Although competi tors who fai l to 
pass the oral examinat ion will not 
be eligible fo r appoin tment as spe-
cial agen t in t he Bureau of I n -
te rna l Revenue, Treasury Depar t -
men t , they will be given every 
proper considerat ion for any other 
positions for which they a re quali-
fied and within reach for certifi-
cation. Competi tors will be notified, 
in advance, of the da te a n d place 
of the oral examinat ion. Travel -
ing expenses incurred by an ap-
pl icant in connection with an oral 
examinat ion cannot be borne by 
the Government . 

Standing of Teams 
In Bowling League 

The s tanding of the teams in 
t h e Ladies' Municipal Bowling 
League follows: 

Won Lost 
Comptroller "B" 33 9 
Public Works "A" 30 12 
Purchase "A" 29 13 
Board of Est imate 28 14 
Finance 27 15 
Comptroller "A" 26 16 
Purchase "B" 26 16 
Educat ion "B" 22 20 
Transpor ta t ion 22 20 
Police Depar tmen t 17 25 
Dept . of Pub. Works "B" 17 25 
Educat ion "A" 16 26 
Housing and Buildings. 16 26 
Civil Service Com 13 29 
Corporat ion Counsel . . 1 1 31 
Sani ta t ion 5 37 

BANWtT 

A reclassification of the NYC 
jobs, on the basis of dut ies an d 
responsibilities, an d not on the 
mere basis of salaries, was recom-
mended by Wallance S. Sayre, 
fo rmer NYC Civil Service Com-
missioner, and now connected 
with the U. S. Civil Service Com-
mission in Washington, a t a panel 
discussion under the auspices of 
the American Society of Public 
Admlni.stration, a t the NYU F a c -
ulty Club, NYC. 

The discussion topic was t he 
f u t u r e of personnel admin i s t r a -
t ion in t h e NYC government , in 
the l ight of changes t ha t have 
taken place. 

Mr. Sayre outlined the general 
problem of administrat ion—fiscal 
control and m a n a g e m e n t — and 
appealed to public-spiri ted ci t i -
zens to show a greater interest in 
public adminis t ra t ion . 

Recommends Survey 
He added t h a t the re ought to 

be a general survey of the NYC 
service, with emphasis on wha t 
are the real possibilities, an d a d -
mit ted t h a t "it takes political 
courage to tackle it ." He said, 
however, t h a t such a task, proper-
ly done, would help the employees 
in the i r salary ambit ions, an d 
would ul t imately save the ci ty 
money. There are, he asserted, 
both sub- s t anda rd wages and u n -
necessary jobs. T h e low pay 
would have to be brought up to a 
decent level, he insisted, and the 
unnecessary jobs would have to go 
eventually, through t rans fe rs a n d 
re t i rements , the nonfil l ing of vac-
ancies a n d the f inal abolition of 
the job l ine in f r o m the budget. 

At t he very first oppor tuni ty 
there should be an inventory of 
t he jobs really needed, he said. 

He t h e n cited the history of the 
Federa l an d S ta te reclassifications 
an d ment ioned t h a t there never 
h ad been any proper classification, 
m u c h less reclassification, o i NYC 
jobs, in least in 40 years. He 
described NYC as being behind 
the t imes in personnel mht te r s . 

s t ronge r Board Asked 
He recommended s t rengthening 

the NYC Civil Service Commis-
sion, doubted the wisdom of a bi-
pa r t i s an board, and preferred a 
n o n - p a r t i s a n one. He added t h a t 
the method of obtaining recom-
menda t ions fo r appoin tments to 
Commission membership f r o m t h e 
deans of colleges, f rom judges, 
minis ters , lawyers a n d bodies of 
public-spiri ted citizens, h a d p ro-
duced a much h igher type of 
Commissioner t h a n the political 
appoin tment method, Mrs. Es ther 
Bromley, one of t he three NYC 
Commissioners, was present . 

Talk by Kaplan 
H. Eliot Kaplan , executive sec-

re ta ry of the Civil Service Refo rm 

Association, ano ther speaker , said 
t h a t real personnel directors were 
n o t mere appo in tment clerks or 
liaison officers, but persons versed 
in the in te rna l m a n a g e m e n t of 
civil service. 

He found the close effect of the 
budgetary officers upon the work 
of the NYC Civil Service Commis-
sioners no t a hea l thy one in NYC, 
a n d felt t h a t t he personnel m a t -
ters should be solely under the 
pract ical jurisdict ion of the Com-
mission. 

Budgetary in ter ference causes 
poor conditions, he observed, be-
cause penny-pinching .stifled real 
consideration of the personnel 
needs of the city. He though t 
t h a t the NYC Commission does 
no t have the examining staff of 
experts t h a t it deserves and tha t 
much greater mone ta ry induce-
men t s must be made, to a t t r a c t 
t h e highest possible type of men 
an d women. He said, th is did not 
reflect on the good work done by 
t h e existing staff under t rying 
conditions, but did point u p the 
need of the greatest city offering 
the greatest inducements to obtain 
t h e greatest minds in civil service 

IM1 

HempsteadElksRestaurant 
Vultun & BeniiPtt Ave., Heinpatrad 

I'hone Hemp. 148B 
WELCOME CIVIL SERVICE 

FRIENDS 
% we ruter to purtloii and bunquiiitit— 

rui-ilities for up to flOO (juests. 
a uiidt'i the iiiaiiuepineiit of Juhnnj 

J>yncli ,<b Kddlte Hole. 
Luncheon — Dinner 

Served Daily 
S I * K 4 l A L S U X D A Y 

I I I I V I V E l t 

^ DINING ROOM 
AV.\II..\ltl.K KUK 

^PARTIES * BANQUETS 
t MEETINGS 

V l ' K K ; & O.ANCINti r AC ' l I . l l I KM 
M O D K K N H \ K 

STREIFER'S RESTAURANT 
143 West 44th St. 

IRyaiit t.3A82 

In Heart of Time* Square 

to All positions of re.sponsibllKy 
and author t ty . 

" T h e Commi.ssion ha.g got to 
have more money," he «,dded, 
it will be a good investment for 
the city." 

He said t ha t personnel was l.y 
f a r t he biggest cost i tem in t he 
NYC budget, but t h a t you'd h a r d -
ly t h ink so, when you noted the 
relatively small a m o u n t of money 
appropr ia ted for t he Commission's 
work. 

Tra in ing P rog ram 
He favored a well-devised t r a i n -

ing program and said tha t it was 
par t icular ly necessary for the 
benefi t of re tu rn ing veterans, who 
have been away f r o m the city, or 
f r o m their city jobs, for long 
periods, because of mil i tary du^y. 

More co-operat ion is needed 
bstween the city d e p a r t m e n t s and 
the Commission, and all a loofnew 
must end, he insisted. 

He agreed, up to a point, witli 
comment by Mr. Sayre about l a .k 
of co-ordinat ion in the manage-
men t of the city, due to diffused 
a n d scat tered funct ions . Mr. 
Sayre wanted the Mayor 's office 
to be an overall manage . r i tn t 
center . Some changes in this 
direction already have been mcde 
by Mayor O'Dwyer, a l though not 
near ly to the extent recommended 
by Mr. Sayre, who also suggested 
t h a t t h e Ci 'y Council 's lunc t ' cns 
are so slight t h a t they could be 
taken over by the Board of E.-li-
mate , and the Council abolished. 

AGE LIMIT STUDIED 
T h e in te rpre ta t ion of Local Law 

51, which waives age limits for 
ve terans on NYC tests, is being 
s tudied by the Municipal Civil 
Service Commission. 

IMKRYL F. ZANUCK presents 

Leave l l e r T n IfeaveEi 
By BEN AMES WILLIAMS 

in Technicolor 
A 20l'n Century Fox P ic ture 

ROXY 
7th AVE. & 50th ST. 

GALA STAGE S H O W 

Tony and Sally DE M A R C O 
C A R L R A V A 2 Z A 

Extra I 
PAUL WINCHELL 

LKWIS MILESTONE'S 

A W A L K 
IN T H E S tJN 

20th Century Fox V I C T O R I A ^^^^rST. 

"The Greatest Show in Town!" 
—Rob«H G«rland, Jour.-Amer. 

M ICHAEL TODD presents 

MAURICE 
EVANS 

in his new production of 
SHAKESPEARE'S 1 • I HAMLET II 

COLUMBUS CIRCLE THEATRE 
Broadway «t 59th St. COIumbut 5-1173 
Eves. 8:30—Mats. Thurs. & Sat. 2:30 

rimai •fi 
Squorr 

• MI<jfi!gM fmatvn NIglill/ • 

Dine Vaation 
Week-End Honeymoon 

— AT — 

House of Hawkins 
372 Beach Street 

WEST HAVEN. CONN. 
On Long Island Sound 

I ' H O N B N K W I I A V K N U--j310 

Bar & Grill • Home Cooking 
Including Shore Dinneri 
Comfortable Rooms 

Private Diacing 
OPEN T H E yjfi.-vK HOUND 

(Special Wintor Ra tes ) 
b'or Hcservatlon* wri te oi 

Phone Now Haven 9-2340 

Gary Cooper • Ingrid Bergman 
EDNA FERBER'S 

SARATOGA TRUNK' 
WARNER'S BIGGEST with FLORA ROBSON 

A H A L B. WALL I S P R O D U C T I O N 

Continuous U O I I Y I A / O O H " BROADWAY 
POP. PRICES r t K ^ L L I Y V K J K J U j ^ t STREET 

COHE IN AND PARTAKE OF OUR 
DAILY SPECIALS. Delicious Chow Mein, 
tasty sandwiches, appetizing salads, (ea 
Leat Readings en entertainment teature 

Alma's TEA ROOM 
773 Leiingfoa Av. M, V. C. 

ERROL FLYNN • ALEXIS SMITH 
IN WARNER BROS. TECHNICOLOR HIT 

IK kll SAN ANTONIO' 
* IN PERSON • 

LIONEL HAMPTON and His Orchestra 
— EXTRA — 

Pops and Louie • Canfield and Lewis 
B R O A D W A Y AT 47th STREET S T R A N D 

Zimmerman's Hungarla 
AMERICAN HUNGARIAN 

163 Weet «etb St. bset el Bway. 

B A L T A B A R I N 

Famous for its aupcib food, DistiiiK«iiel>e<i 
fur itH Uyiisy Muulv. Utnuer (rom f l . X S . 
Disily from A l*.M. Suntlay from 4 PM. 
S|i«rkllnf Floor bhowa. Two Orclieittr»a. 
No Cover Kvfr. Tope for I'arties. 

U)ii«»ere 3-0110. 
a Kevueit Nit«ly. X Orehe. Uenclnc No i-over 
'ii.l W. i m h Kt. " ' ( i AV I ' A H K n I N N .V . " 
CI O OttlO UeLuke l<'r«ucli Olisaer l l . X O 
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NEW SCHEDULE OF HOURS FOR FIREMEN, ELIMINATING "LONG DAY" 
J A N U A R Y 

APRIL 
AND M A 7 

r C S R U A R Y 
AND 

J U N C 
MARCH JULY 

• 
A U G U S T 

S E P T E M B E R 
AND 

O C T O B E R 

N O V E M B E R 
AND 

D E C E M B E R 

GROUP'S W O R K I N G G R O U P S OFF J A N U A R Y 
APRIL 

AND M A 7 

r C S R U A R Y 
AND 

J U N C 
MARCH JULY 

• 
A U G U S T 

S E P T E M B E R 
AND 

O C T O B E R 

N O V E M B E R 
AND 

D E C E M B E R 0 A. M . • e p. M. ^ e p . M . • 9 A. M . 
24 HOURS 
STARTtNQ 

9 A. M . 

48 H O U R S 
S T A R T I N G 

e p. M . 

6 - 1 6 - 2 6 5 - 1 5 - 2 5 7 - 1 7 - 2 7 5 - 1 5 - 2 5 4 - 1 4 - 2 4 3 - 1 3 - 2 3 2 - 1 2 - 2 2 3 6 « 9 1 4 8 1 0 2 3 

7 - 1 7 - 2 7 6 - 1 6 - 2 6 8 - 1 8 - 2 8 6 - 1 6 - 2 6 5 - 1 5 - 2 5 4 - 1 4 - 2 4 3 - 1 3 - 2 3 2 5 6 9 1 4 7 1 0 8 9 

8 - 1 8 - 2 8 7 - 1 7 - 2 7 9 - 1 9 - 2 9 7 - 1 7 - 2 7 6 - 1 6 - 2 6 5 - 1 5 - 2 5 4 - 1 4 - 2 4 2 5 6 8 1 3 7 1 0 4 9 

$ - 1 9 - 2 9 8 - 1 8 - 2 8 1 0 - 2 0 - 3 0 8 - 1 8 - 2 8 7 - 1 7 - 2 7 6 - 1 6 - 2 6 5 - 1 5 - 2 5 2 4 6 a 1 3 7 9 1 0 8 

1 0 - 2 0 - 3 0 9 - 1 9 - 2 9 1 - 1 1 - 2 1 - 3 1 9 - 1 9 - 2 9 8 - 1 8 - 2 8 7 - 1 7 - 2 7 6 - 1 6 - 2 6 2 4 8 to 3 6 7 9 - 1 2 

1 - 1 1 - 2 1 - 3 1 1 0 - 2 0 - 3 0 2 - 1 2 - 2 2 1 0 - 2 0 - 3 0 9 - 1 9 - 2 9 8 - 1 8 - 2 8 7 - 1 7 - 2 7 1 4 8 1 0 3 6 6 9 7 8 

2 - 1 2 - 2 2 1 - 1 1 - 2 1 3 - 1 3 - 2 3 1 - 1 1 - 2 1 - 3 1 1 0 - 2 0 - 3 0 9 - 1 9 - 2 9 8 - 1 8 - 2 8 1 4 T to 2 5 6 9 3 4 

3 - 1 3 - 2 3 2 - 1 2 - 2 2 4 - 1 4 - 2 4 2 - 1 2 - 2 2 1 - 1 1 - 2 1 - 3 1 1 0 - 2 0 - 3 0 9 - 1 9 - 2 9 1 3 7 1 0 2 S 6 8 9 1 0 

4 - 1 4 - 2 4 3 - 1 3 - 2 3 5 - 1 5 - 2 5 3 - 1 3 - 2 3 2 - 1 2 - 2 2 1 - 1 1 - 2 1 - 3 1 1 0 - 2 0 - 3 0 1 3 7 9 2 4 6 8 6 1 

S - 1 5 - 2 5 4 - 1 4 - 2 4 6 - 1 6 - 2 6 4 - 1 4 - 2 4 3 - 1 3 - 2 3 2 - 1 2 - 2 2 _ 1 - 1 1 - 2 1 - 3 1 3 6 T 9 2 4 8 1 0 8 7 

i 

This chart explains the operations of the 2-Platoon, 10-Group (Elimination) 
System which will go into effect for NYC Firemen on Feb. 1 and end the 
unpopular 24-hour tours. The flrst 7 columnii list the days of the month. The 

.eighth column lists the grroups of Firemen who work from 6. a.m. to 9 p.m. on 

those days; the ninth, those who work from 6 p.m. to 9 a.m. In the tenth 
column are the groups which go off duty for 24 hours, starting at 9 a.m. on 
the days indicated in the first seven columns. The last column indicates those 

who go off duty at 6 p.m. for 48 hours. 

SHORTER HOURS FOR FIREMEN 
TO TAKE EFFECT ON FEB. 1st 
UNDER ELIMINATION' PLAN 
Officers Benefited By Added Change 

Mayor 0'E>wyer is s lated to a n -
nounce any day a change in t he 
tour of duty for bo th F i remen 
and Fire Officers. The F i remen 
now on the 2-platoon system, to 
which they h a d been object ing a 
long while in vain, will be put on 
the El iminat ion System, ending 
the 24-hour tour or "long day." 
T h e Officers will all have the 8-
hour , added-duty system, except-
ing on S ta t en Is land, a n d when 
promotions a re made , S t a t e n 
I s l and is to have the same bene-
fits, t hus establishing imiversal 
hours for Officers as well as for 
Firemen, 

T h e changes pending, all a r -
ranged within 2Va weeks by Fire 
Commissioner P r a n k J . Quayle 
h e h a d been Commissioner only 

t h a t length of time—will be 
effective Feb. 1 a n d will be in -
cluded in official Fi re orders a 
few days before. 

Pres ident J o h n P. Crane of the 
Uni formed Fi remen 's Association, 
in a message to the membership , 
said: 

"Af te r extensive discussion with 
Fire Commissioner Quayle a n d 
Acting Chief of Depa r tmen t F r a n k 
Murphy , your Executive Board is 
happy to announce t h a t bo th t h e 
Fire Comimissianer a n d the Acting 
Chief of Depa r tmen t agree t h a t it 
will be quite possible to pu t t he 
El iminat ion System into effect in 
t he present 2-platoon companies 
on or about February 1. 1946. 

"This , of course, will entai l 
numerous t ransfers , an d in order 

to obtain th is relief by reducing 
working hours some t empora ry 
inconvenience m a y be caused for 
oiir members ; bu t everything will 
be done to a d j u s t this s i tua t ion. 

" T h e question of shor te r work-
ing hours for t h e greatest n u m b e r 
of men, however, is of p a r a m o u n t 
impor tance to us a t this t ime." 

AMBULANCE DRIVERS' 
GRIEVANCES CITED 

Lack of promotion, Inadequate 
salary, a n d unfavorable working 
condit ions are listed as among 
grievances of the 250 ambulance 
drivers in the NYC Hospitals De-
p a r t m e n t . I n a memo to its mem-
bers, Local 896 of t he American 
Federa t ion of S t a t e County and 
Municipal Employees (AFL) r e -
ported the following condit ions: 

"Unfor tuna te ly the t i t le of Auto 
E n g i n e m a n is a dead end title. I t 
would seem to be logical and p ro f -
i table fo r all par t ies concerned if 

Help Yourself 
To A Civil 

Service Career 

Home Study Guide 
for 

PATROLMAN $1.50 
by 

LIEUTENANT BERTRAND P. WRAY 
New York City Police Department (Retired) 

and 
EUGENE B. SCHWARTZ. Esq. 

Civil Service Author and Lecturer 

Clerk, Grade I $1.00 
Railway Postal Clerk $1.10 
Junior and Senior Steno-Typing $1.10 
Post Office Clerk and Carrier 25c & $1.10 
Patrolman-Fireman $1.50 
Stationary Engineer and Fireman $1.50 
Home Training for Civil Service 

Physical Exams $1.00 
Oil Burner Handbooks 

(Starbuck--$2.00) (Whelan—$2.50) 
Plumbing Code $1.50 

(No. C.O.D'sl 

THE LEADER BOOKSTORE 

Prospect Under O'Dwyer 

<>7 DUANE STUKKT NEW YORK CITY 

City employees can look fo rward 
to a square deal f r o m Mayor 
O'Dwyer on pay an d all o ther 
mat te rs , said Louis Cohen. Assist-
a n t to t h e Mayor , a new $12,000 
job. Also Mr. Cohen h a s a word 
of advice about gaining advance -
men t in city employ. 

F r o m $300 a year to $12,000. 
P rom clerk (office boy) i n the 
NYC H e a l t h Depa r tmen t t o As-
s is tant to t h e Mayor. Briefly, 
t ha t ' s t h e s tory of Louis Cohen 
of t he Bronx, who now h a s an 
office across t h e corridor f r o m 
Mayor O'Dwyer and who is l iaison 
officer fo r t he Mayor wi th the 
Commissioners. 

How does one da r t f r o m a low 
ent rance pay level to 40 t imes 
t h a t amoun t? Wha t ' s t he secret? 

Slow Progress at First 
Well, one doesn' t da r t , Mr. 

Cohen finds. He s ta r ted on Oct. 
10, 1908, in ^ t h a t competit ive 
Hea l th Depa r tmen t job, got a 
$180 raise 9 months la te r (he was 
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promotional opp>ortunities were 
also created f r o m Auto Engine-
m a n to Ambulance Inspector and 
Mechanic, f r o m these two t i t les to 
Mechanic Foreman , t h e n f r o m 
Mechanic Fo reman a n d G a r a g e 
Foreman to Super in tenden t of the 
Division of Transpor ta t ion . Such 
a s tep-up system would develop 
incentive and ambit ion to pe r fo rm 
sat isfactori ly wi th oppor tuni ty for 
advancement , a n d would be i n line 
wi th the crea t ion of a mer i t and 
career system in t h a t division of 
t h e Depa r tmen t of Hospitals . 

"We call a t t en t ion pr imar i ly to 
t h e inequities of sa lary ranges 
among the m e n doing Auto En« 
ginemen work. I t seems to be c lear 
t h a t morale a n d loyalty of a group 
of employees cannot be built when 
for similar work and exactly the 
s ame responsibilities salar ies range 
f r o m $1,860 to $2,520. I n addi t ion 
to t h a t the re seems to be n o known 
basis on which periodical increased 
a r e recommended. I n such cases 
the re is always suspicion of f a -
voritism a n d pa t ronage . The 
Union is in fu l l agreement t h a t 
mer i t should be recognized and 
rewarded bu t good personnel p rac -
tice dic ta tes t h a t increases be 
gran ted on the basis of (a) l eng th 
of service, and (b) s t a r t i ng with 
t h e men in lowest brackets . 

"The employees of Ha rbo r and 
Coney Is land Hospi tals do n o t get 
the i r checks in time to be able to 
have t h e m cashed before b a n k -
closing t ime. Before the war pro-
vismn was m a d e for t he delivery 
of these checks earlier in t h e day. 
For good reasons the prac t ice has 
been discontinued. T h e union is 
asking for a resumption of t ha t 
practice, so t h a t checks will be 
delivered the re at t he same time 
of day as it is being done in other 
hospitals ." 

PLAH NOW 
FOR THE FUTURE! 
Yes—everyone dislikes p l a n -
ning fo r a bur ia l site, bu t a 
person wi th foresight knows 
one can m a k e a more in te l -
l igent choice when calm and 
collected. Most t imes we 
are conf ron ted with th i s u n -
p leasant task when gr ief -
str icken, a n d decisions m a d e 
a t th is t ime, are no t always 
the best . Write , or phone to-
day fo r our f ree booklet P. 
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a b r igh t lad) , bu t h a d to wait 
three long years before he got 
ano the r increase, and only $60 a t 
t h a t ! H e became a Clerk Grade 2 
a t $60 more th ree weeks la ter , as 
the resul t of a promotion exam-
inat ion. He got $750 a year f o r 
5 years, to 1918. He h a d served 
with t h e 58th Artillery in P r a n c e 
in World War I . O n May 1, 1926, 
a f t e r nearly 18 years of service 
in t h e same depa r tmen t , h e was 
ea rn ing $2,750, or about $53 a 
week. Too long a wai t ! Bu t— 

He became Secre tary to City 
Cour t Just ice Will iam 8 . Evans a t 
$4,500, Deputy Commissioner of 
Hea l t h a t $7,000, t hen a t $8,000, 
an d l a t e r was Super in tenden t of 
Highways in T h e Bronx and City 
Counci lman, being C h a i r m a n or 
Acting Cha i rman of various Coun-
cil committees. 

W h a t does it all m e a n ? 
"I 've only been able to see th i s 

world with one pai r of eyes," Mr. 
Cohen said, " those of a municipal 
government employee. I never 
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realized in 1908 t h a t I was des-
t ined to spend the rest of m y life 
working fo r t h e City of New York. 
H a d I realized it, I migh t have 
done more s tudying a f t e r hours , 
to expedite advancement . A com-
petitive employee's f u t u r e lies in 
promotion examinat ions . He 
should specially equip himself not 
only to pass them but t o pass 
t hem with h igh marks . " 

The Only W a y 
He h a s known of politics In 

civil service, as a victim. H e sees 
civil service operat ing wi th more 
and more f reedom f r o m political 
and personal favori t ism. 

"I t ' s t he only way, if t h e sys-
tem is to work perfectly," h e ob-
served, and m a d e this dec lara t ion: 

"You will find t h a t dur ing the 
O'Dwyer adminis t ra t ion the meri t 
system will be adminis tered with 
complete impar t ia l i ty a n d in-
dependence. Moreover, t he throes 
tha t I suffered as an employee 
struggling to a t t a in even a sub-
sistence wage will not have to be 
endured in t h e fu tu r e . P a i r pay 
fo r work done is one of Mayor 
O'Dwyer's cardinal principles. No 
miracle can be worked overnight, 
but wha t first comes f r o m the 
hear t finally comes f r o m t h e hand . 
The NYC employees can count on 
Mayor O'Dwyer for a square deal 
all around. Remember , the Mayor, 
too, was a competitive employee 
of NYC, so t he city workers have 
a I i i end at coui t ." 


