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BUY AMERICAN DEMONSTRATION IN GAS TURBTN&

The Erectors and Steamfltters in the Gas Turbine Department
- Bldg. 49, have expressed their reluctance to wear: ramncoats because

they were made in Japan.

The G.E. employees 1nvolved protested u31ng the forelgn—made

ralnwear when they were assigned to
one of the Department's new package

work on an outside job installing
power plant units which will be

used as an exhibit for prospectlve customers,

A REMINDER ABOUT WORKMEN'S
COMPENSATION CLAINS

Every so often we hear of in-
.cidents where members, injured on

- the job, have failed to properly

protect their interests and later

lost out in the Compensatlon Court.

was wrltten for the beneflt of the
worker but it does require that he
do two basic things to protect his
claim. If you have an accident in
the plant, or suffer an occupat=
ional disease, you must notify your
supervisor (preferably in writing)
within thirty days, and file a L
‘claim for benefits with the Work-

- men's Compensation Board at 1949

North Broadway, Albany 4, New York,
w1th1n two_ vears from the date of
1n3ury.c The fact that your foreman
knows ‘about the accident, or that
youw, mey have received treatment at

~ the- Company Clinic, may not necess-

arlly excuse you if you do not file
your clamm in time, Even if you do
naot, lose -any: wages, you should pro-

------

.'qtect yourself against future diff=

.Hélculty ‘by.establishing your claim

as quxckly as possible,

There have been too many cases

“partlcularly cases 1nvolv1ng back

‘conditions, where serious problems
did not deve10p until years after
the original accident. If those

‘-workers had filed their claims in

time, proving such claims at a
later date would have been a much
simpler matter. If you need help

- or advice,. call the Union Hall.

«aculated in the shop

recent years,

SCHOLARSHIP FUND DRIVE

Petltlons are now being cir-
for contribut-
ions to the Scholarshlp Fund for
1961, Please give what you can. to
help this very worthy cause.

This incident confirmed the
fact that General Electric workers

are conscious of the fact that

foreign-made products con sale' in.
this country have cut into employ-
ment opportunities, which w1ll
flnal]y mean less jobs.

The Heavy Apparatus Industry

has not been affected to any great

extent by foreign competition until
In the past several
products. that are

years, however,

- manufactured 1n Schenectady General

Electric are also manufactured in
several foreign countries, 4s a
matter of fact, certain electrical
apparatus, on Wthh we made a bid,
was lost to a forelgn company.

- The raincoats in question, pur-
chased by G.E., in this instance
bore the label, "Another Goodyear
Import". Here we have the Goodyear
Rubber Company, with a plant in
Japan, manufacturing raincoats to
be sold in the United States and
competing with themselves and
against domestic manufacturers.
Even the tag on the raincoats read:
"Printed 1n Japan" |

ERIEVCITY COUNCIL TURNS DOWN U.E.

The Clty Council has referred
to committee for study a resolution
proposed by U.E., calling upon G.E,
to utilize the presently idle bulld—,“
ings in the Erie General Electric
planto

- The chief steward of U.E. Local

506, who appeared before the Couneil,

said that employment in the Erie G.E,
has declined at an alarming rate, In ;
an article in the April 21st, 1961
issue of the U.E. Local 506 News
the chief steward said they. were
deeply concerned with the overall
empmoyment picture...he said they
(cont'd. reverse snde)
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. in this group, in un
~Union representatives,

- Steward Rossi .and Coordinator

~ NEW METHOD---EARNINGS MAINTAINED

'MAC.employees in a new operat=
ion maintain same earnings under
predetermined time standards.,

. Two years ag6, the MAC Dept,
.re~designed a motor to meet compet~
-ition. The new operations'were put

on development with an R-12 rate on

Hand Taping and zm R-16 on balance

of operations, -

The Union protested this action|
reasoning that there were similar
operations in the department on an
incentive basis, making it possible
for the Company to set prices on the
new jobs, :Last September, manage-
sent agreed to put the job on in-
centive with full group participat-
,\ This involved all coil. oper-
“‘ations, - . E

The‘Cdmpany used predetermined
time standards to establish prices.

had in.exceéslofl2;000

ERIE CITY COUNCIL TURNS DOWN U.E.

{Cont'd.)
‘ hourly
rated employees in 1G650....today

| ﬁhburly employment is approxXimately
13,000,

‘We have lcst, said the U.E,

.representative, approximately

1,000 jobs a year,

We feel sorry for the Erie G.E,
workers: who have lost théir jobs,
but wei"tannot justify the UE's
policy of condemning every other
Union because they have not been
able to stop layoffs, They made
promises at Mica to restore the
Jobs and have preached the same
line through their leafleéts at =
other G.E. gates. We suggest they
use some of their magical powers
at their ‘largest G.E, plant and

| help the U,E, Local 506 members to
| find work, rather than send them to

the politicians for assistance,

The group of Hand Tapers complained
that staridards did not allow for

~ satisfactory earnings.

The Union representatives met
with management., As a result of
the discussion, adjustments were
‘made to the original proposals
‘whereby the Tapers are working with
- new time allowances that provide -

them with earnings comparable with
other similar jobs. -~ |

The Hand Taping job is just
one part of the overall operations
- 1n the Coil Group. The operators
1son with the
‘ _ namely,
Board Members Wager and Koral;Shop

Christman, are to be commended for
the part they played in bringing
about a satisfactory settlement.

UNION GASE--PROPER MAN UPGRADED

~wiIn checking over the records,

thie. Union Office found that a man

withel /1L/L7 service had been |
trangferred from one Department to
another from an R-1l job to an R-16
job. It was also noted that many
workers in the plant, qualified for
this job, with much lLongeér service
were working on lower rated jobs,

- Atythis point, a call was made
to the Labor Relations representat--

ive of the Company requesting that

a longer service man be placed on

this opening. The Company turned

down th iS request . and .a: Ca.sfe.,.‘.wa.s R

immediately filed by Union Head-

~ CRANE OPERATOR GETS BACK PAY

Crane Operator in Gas Turbine
receives retroactive pay as result .
of grievance filed by Shop Stewarqol.

Recently, an employee was ..
given a job as Crane Operator R-14. - .
His breaking-in period consisted of
two weeks, Since then, he has
cperated the crane without any assis~
tance for two months.

The Shop Steward discussed with
the supervisor the hourly rate to
be paid to employee after his break-
ing in period,..the supervisor's

reply was unsatisfactory.

" The Union representative en-
tered a formal protest asking for
proper payment, The Company's reply

| was that this job fell within the
Progression Schedule and that pay-

ment would be made accordingly.

: n At}a?second level meeting the .

Union contended that employee should

be paid the top rate of job because

‘he was operating crane without .any .
| assistance; also
| Schedule did not
Operators. |

, that Progression
apply to Crane i &

o Manégément finallYagreed'to
pay employee whatever retroactive

pay~herds entitled to for the period.

'idfédit for résél#iﬁélﬁhis}EQSéﬁ'fi
goes to Board Member Di Lorenzo, ...
shop Steward Lee and Coordinator - -

quarters in protest of this move
and offering the names of longer
-service qualified people_to'gQ on_

this job,

| At a 2nd step meeting the Union
negotliators were able to get the .
~ Company to upgrade a longer service

man, This qualified candidate with
. found in the same group where this .

wrong move was made in the first
place. Negotiating for the Union. -

were Board Member Masterson, #Asst. . -

Bug. Agt, Towngend.and'ﬁécording‘“ o

oo Seceretary Roy Schaffer, |



