i R
.- . 2 P

N - R T T T P T e e e . T I - s
B e e e s — P ———— e 1 ey e e A e =4 e BT e e i e i o it b e s e e s e r—r - .

e v 2R T -

PR

P i e e i e

PO TG L P -

Ca- o -

L e S L

A il B W i O, Nt sl i T8 VAN ot et PN T gt
- :

Top of the Labor News ... _

WASHINGTON (PAT)~—To eliminate Jurls(hctmndl dlsputcs mthm'

the AFL-CIO, President George Meany has announced the formation of
three teams of two members each—one from IUD and the other from
Bunldmg"md Constduction 'I‘lade‘;——to adjust disputes between craft and
industrial organizations. ‘
S i & T
HOLLISTER, Calif. (PAl)—Superior Court Judge Stanley Lawson
"has ruled the San Benito County “right-to-work” ordinance . unconsti-

« tutional. This is the tlm'd umsocutwo fdvoml)le Ldl)f‘mnm court action.

against such laws.

M i EH

- REDLANDS, C:xlif‘. (PAI)—M(:(’_'ting at Redlands University, the

Southern California-Arizona annual conference of the Methodist Church
recorded " its opposition to so-called “right-to-work” laws as ‘“not in tho
public interest.” -
13 . _:ir
, DLTROI'I‘ (I’AI)—& formal written ap;reement to eliminate racial
diserimination in employment has been sighed by the Uniteil Automubllc
Workers und the National Urban League. It provides regular mac hinery
to deal with cases of diserimination in all industries in which the UAW
has collective hm'gaining‘ agreements.
| N

LIM& Ohlo (I’AI)-The Citizen, Iocallv owned and 100 pcrcent
umun,qtaﬂc(l hus won wide- -spread d(.(,(‘])tdnr'(‘ in its first month of pub-
Jieation. With a civeulation of ....),208 daily and 25,192 Sunday, it is read
by 92 percent of Lima fdl]ll]ll,‘h The paper was set up to compete with
the strike-bound News. ' ' :

H it - E'H

DETROIT (PAI)—Local 1667, Tnstrance Workers of Americn has
signed a two-year contract with the homa oftice of the Maccabees, pro-
viding no layoff's or doss ol pay due to automation, It is believed to he
the first such contmct pmtcctmg office workers agamat m(whmcs‘

h i
5t

TRAVERSE CITY, Mich' (P\l)' The City Council, despite objec-
tions by orgunized labor, has passed an ordnance barring “muass picket-
ing.” Doubt has been expressed that the law will ‘-.Ltmcl up it subjected
to judiecinl (hallum

i
o
HY

. BOSTON (]:‘AI)-—-—’I_‘he Boot and Shoe Workers have concluded an
agreement with International Shoe Company, world’s largest shoe manu-
fucturing” firm, on a company Retirement Pension l’lan. The plan will
affect some 22,000 of the company’s 56,000 employees, 1t is expected to
have far-reaching effects upon the entire shoe industry and its 280,000
~ shoe production workers, it was unnounced by John J. Mara, President

of the BSWU.

Shift Ratio and
Election of Delegaies

A wquust wias muade at & second
shilt membership meeting to checlk
the percentage  of  second shift
workers against the other shifts as
it affected the “one out of five”
rule used for sccond shift repre-

Farm-Qut in Turbine

The Turbine management hag
been farming out somé work to u
small shop in New Iingland where
the wages are much lower than
those paid in Schenectady.

The reason Turbine management
puts forth us the cause of this
farm-out of work is the lack of
horizontal horing mill equipment;
ltherefore, ‘they are favming out
not only the millwork but sl the
machine work on the component
parts that go along with the cast-
ing. In the meantime, approximate- GBE 1"t shilt
Iy 12 employees who could have 220 and shift
done this larmed out work were
laid ofl, Two Screw Machine Oper-
ators lost & week each heecause of
liek of work and they could huve
been kept busy on the work sent to
New Iingland, The service of these

ventions. Management has advised
us that the approximate percent-
ages working on the three shifts
Care as mllo\\q' |

1056 drd shift

The first and third shifts hold
their  membership-stewards meet-
ing Jointly in the evening ecuch
mouth, so the two shifts approxi-
two employees is 20 and I8 yenrs  mate 786 of the membetrship, The
respectively.  The  Engine Luthe second shift holds its maoctivg sep-
Cgroup has heen rotating due to tack = cwately which reprosents. 225 of
ol work, wherehy cach man in the  the membership,  This ratio has
group has lost one week, been fairly constant over the years,
The Union members elaim the  which ostablished  one  delogate
frm-out. amounts to approximate-  from the second shift in every five
Iy $8,000 in voucher monvy sent by the Local, '
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sentation at conferences and con.

Le?i’er io Edmr

"""" August 21, 1957 )

Dear S_i'r.',
The Right to Work Law may beé
0.K. and probuably is to .all extent

except that it does not specify the.

moral issues. SE—

If and when 2 man or woman re-

ceives employment at his or her
chosen field or chance occupation, .
they should not forget to-remember

the trials and tribulations of those
who came Dbefore them. The vears
of discretion -— the walkouts, the
sit-downs and the picket line should
remind them of an obligation, to he

~a Union Member uat any cost.

It is the years of effort by the
Unions that made conditions “us
they are — possible for you to live
as you would like to. under our

“Anmerican standards. [t is the vig-

ilance that paid off. The sufferings

~of the past are the fruits of the
future. Don’t be a “Free Rider”..
You belong to a society and join it

— you can't go wrong! Tt is either
stick together or hang separately
—no inois laws for Néw York
State. S

| Joseph J. Krone -
1537 Sante Fe ‘St
, Schcncct'ulv N.

¢

Si‘@pmgﬂ Bldg éé} |

(Luntmucc from Page 1)
and management says they will
pay only $84.66. The Union repre-
sentatives
means - Lo determine an  accurate
amount to be deducted; however,
managenent representatives huve
not aceepted the suggestion.

. The protest was mada in.the shop
in December of 1956, and there
hive bein several niectings  with
munagement in an attempt to re-
solve the dispute. The grievance

Cwits moved to the New York level

suggested: ways  and

6. E Muik Pmeﬁ
Up 50%

The G.E. fuctory employees who
depend on buying milk at lunch

time are pwtestmg hecause of the.

oulrageous- increase in the price
they are asked to pay. Before the
increase, o wovker could buy a pint
of milk for 15¢ or 30c’ a quart. The
new price is 15¢ for 1/3 of a quart
or 45¢ a quart,

This increase of 50% over the
former price is a good example of
a grab for profit under a slogan of
take everything the traffic will
stand. While the
heen swamped with protests from
workers due to the increase in milk
price, we have not heard a peep out
of G.IY, munagement-who normally

~spend most of their time watching
increasing cost, and they usually

do homcthmg ahout it. In the case
of increasing prices, however, G.E.
management is in a slightly em~
barrassihg position after increasing
their prices on numerous G.E. prod-
acts. The 50% increase per quart

“of milk at G.E. cer tainly cannot bhe
charged to the farmer who received

a piddling increase for his labors
from the distributors.

While it is heyond the jurisdicticn §

of our Union to negotiate a reason-
able retail price for milk, the ex-
cessive cost may curtail the volume

“of wmilkk that was “formerly con-
- sumed. | , |

and o negative answer was given

by the’N. Y. management on April

9, 1057,
A second job was machined since
Lhc dispute arose, wheveby the op-
utors could not make thcn' usual

S earnings.

The present job is the Inst to be

~done since the grievance proceduto
~was exhausted,

Mac an’ Tosh
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T/w Voice 0]‘ GE Wm/fers Local 301 Schenectady, N.Y.

September 13, 1957

“New Rate and Progression Tables

Under the contract, a revised schedule of daywork progression rates
Jwill be in effect, It is'important that all shop stewards and workers in
daywmk groups be aware of the new qchedules published in the chart -
- below in order to make sure that the contract -is enforced in regard to
~ these rites,

These increases and rate Lhangeb are cﬁ’ectlvc beptemhm' 15, 1907

Day Wo rk Rates

Labor Old ~ New ~ Labor Old " New
‘Grade Rate Rate Grade ~ Rate Rate
6 . . 1545 1,59 19° 2,305 2.375
7 1675 1.62 20 2,395 2.47
8 - 1.61 1.66 21 2.49 2.5065
9 . -1.645 1.695 e 22 2.555 ' 2.635
10 " 1.685 1.735 23 2.63 " 71
11 .1.73 - 1,785 24 2.70 © 2,785
12 1.785 1.84 25 . 2,775 - 2.86
13 "184. . 1895 . 26 2.85 2,935
- 14 1.895 - 1,955 | 27 - 2,915 - 3.006
. 1b | 1.96 2.015 28 2,99 - 3.085
16 2.045 2.105 ' § : ' '
— 17 2,125 - 2,185 ..
() 18 2.215 298 | |
| Day Work Progression
Job Start ; :
Rate ~1st Mo. 2nd Mo. 3rd-Mo. 4th Mo.-  5th Mo.
1.62 © 1495 1,53 1.56 1.59 162 - 0
1.66 1.56 1,59 1.62 1.66 P :
1.695 1.56 1.59 1.62 1.66 1.695
1.735 1.66 - 1.695 1.735 ‘
1.785 1.66 - 1.695 1.7356 1,785
1.84 - 1.66 . 1.695 1.735 1,785 1.84
1.895 1.785 1.84 1,895 |
-1.966 1785 1.84 1.895 1.955 ‘
2.015 1.785 - 1.84 1.895 1.955 2,015
2.105 1.785 1.84 1.895 1.955 2,015 2,105
(Merit)
2,185 1.786 - 1,84 1.895 1.955 2,015 2,105
L ' - (8 mos.)
2,185
- (Merit)
- Piece Work Rateb :
*} Labor " Old New . P.W.D.W,
S Grade T.R. AER  AER " Rate
7 .od, 1.575 1.62 1.62
8 DT 1.61 1.66 1.62
9 .60 1.646 - 1.695 1.62
10 - .63 . 1.685 = 1735 1.62
11 07 1.73 1.785 1.66
12 -0 1.785 1.84 1.695
13 S S 1.84 - 1,895 - 1.735
14 78 1.89 1.95 1,785
16 . .82 . 1,945 2.005 1,84
16 87 ~2:015 2,075 T 1.895
17 92 - 2,075 2135 1,955
18 97 2.4 - 2,206 2.015
19 - 1,02 2.22 2.285. 2.105
20 108 230 287 . 2185
21 1,145 2,385 - 2455 298
22 1.21 - 2.465 2.54 2,375
23 1.275 255 2.625 | 2.47
. 24 1.34 2.635 y 2,716 : 2.565
' - 25 1.39 2.70 2.786 2,635 ¢
26 1.43- 297 . 2.85 2,71
a7 1.48 2.81 2915 2,785
28 1.54 290 2,985 2.86
29 1.58 2,965 3.0565 2,935

N Muumtml Starting Rates for Piece ‘Workers
Re Art, X, Z(A) 7 of the Agreement

For A.ER.s _ Startmg Rates
up to undmcludmg' New Employees 0Old Employees
1,735 1.495 1.595
1.785 to 1.84 © 1.66 1.66

1,895 & higher 1.66 o 1.76
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- Compensation Benefits Not Taxable
And Are Protected From Creditors

The weekly benefits collected by

an injured worker as a result of an’

injury sustained while at work are

not ta\ablc and need not be re- .

ported “in an income tax return.
This holds true whether the pay-

ments ure received by the worker
on a weekly basis or whether they -
have been paid in one accumulated -

sum. For illSt;lI'l(.'e the wml\u' who

receives $3b 00 a week while away
from work uas well as the worker-

who Teceives an award of $3000.0U
for his injuries ure not required to
report this as taxable inceme.
The law goes even further to
protect an injured worker from los-
ing the benefits he has received for
& work-connected injury. No credi-
tor can seize any partiof a worker's
compensation benefits to reimburse
himsell for‘a debt. Workmen's

Compensation benefits are not “as-"

sets” like an automobile or stocks
or bonds or other bank accounts.
They ure protected from seizure by
anyone, Take for example a situ-
ation where a worker has incurred
i debt which he is ulmble to pay.
The person or company te whom
the worker owes the debt sues and
recovers o Judgment. The creditor
then sends a marshal or sheriff to
seize any assets which the worker
may have, to satisfy the judgment.
The marshall or sheriff has the
power, under the"law, to seize the
worker's automobile or money,
whether in a bank or at home and

~even  to ggarnishee the worker's

wages, but if the worker has the
proceeds from Workmen’s Compen-
sation benefits the marshall or
sheriff is powerless to seize these
funds. Of course, an injured work-
er who has received a compensation
award for injuries and who wishes
to protect them from seizure can
make it easier for himself by keep-
ing these assets in a bank or by in-
vestment but separate from any
other assets which he may have so
that they may be easily identifiable.

~ ToBe A
Union Member

o

N OTICE |
Membersmp and
Stewards
Meeting

'Monddy, Sept. 16, 195_?

2nd Shift—1:00. p.m,
lst and 3rd Shlﬂs-—7 :30 p.m.

Union Auditorium

121 Erie Blvd.
Report of Committees
Regular Order of Business

O]

C.0.P.E. Drive
Opens in Local 301

The National Drive for funds by
the Committee on Political Educa-

. tion has opened here in Local 301,

Kxecutive Board Members received
their C.0.P.E. hOO]\.b last Monday
to be distributed among the Shop
Stewards,

To get good legislation, you need
good political representatives. To
get. good political representatives,

. you must help them pay their eam-
-paign expenses, The best way to

do this is to contribute voluntarily
to C.O.P.E, The only source from
which the Committee on Political
Education, the political arm of the
AFL-CIO, can get voluntary con- .
trll)utmm, is the working people. It -
cannot use funds from union treas-
uries — the Taft-Hartley Law bars
that. The assurance of funds means

-t better chance of victory for many

liberals whom Labor will support.
If liberals are sure there will be

money to help with campaign ex-
penses, they can be persuaded to .. ..
run,

Be sui'cyou do your bit by giv-
ing $1.00 to C.0.P.E,, and receive

your C.O.P.I. ticket which repre-
sents your individual aid to better

legislation, ‘See your Shop Steward.
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mum; effective in the

Classes for

Night Shifts
The launching of .L‘))logi.lm of

Cdaytime .ulult classes by the Divi- .
of the

sion of ‘Adult Education”
Scheneetady Publie Schools  with
Tuesday and Wednesday
heginning  September  17th,
make “available to night workers
come of the opportunities which
the day workers have in the cve-
ning schools, - "

clusses

The program for the Fall Terme

Robert. H, - Snow,
Division of Adult
celusses - in

as announced by
Director of the
Education, includes
French, and Spanish, U,
Paliey, Feonomies for Consumers
and Aris of Communication. The
batter, includes two LrOUDS: one on
“Talking  Sense"—=Introduction to
Semanties, and ane on “Speech and
Discussion  Techniques”  with

el skills, -
courses are open to o all

thoy

These
adults;

tary Spanish which-is an afterncon
cluss.  The clusses will meet al
downtown locutions, For informu-

. ton about the schedule, instructors’.
nnd fees (maximum is $3.00 for a. -
term), call the Adult Division Of- -~

fice, FR- 7-6486,

IUE Leaders to Study
Wages in Puerto Rico

The U. S. Sceretary of Lubor has

uppointed Duavid L..ISM?I. Research

Director of the TUL, and Al Hart-
nett, Scerotary-Treasurer  of  the

LUE, as labor members of an In-
Adustry Committee that will study”

minimum hourly wage rites under
the Fuair Labor Standard. Act in

" Tuerto Rican industries,

The minimum  wage  presently
ranges [rom 60c¢ to $1.00 an hour
in the Electrical Industry in that
country,
recommend minimum  standards of
pay equal to the statutory mini-
| Continental
United  Stu‘es. - General  Eleetrie
has a plant in Puerto Rico,

suaL People
SNOB

CONSWERS
VUNIONS AS

- BESIDES, WE'S
SUPEVISORY
MATERIALZ
(HE THINKS)

W LIERN 600
o' € Copyrighted: Labor Featur:

will -

8, Foreign. -

em- .
phasis on the acquisition of practi-

meet onee ecach week.
in the morning except for Elemen-

-

STRICTL‘V M@N UNEOM

LI 660

“WHOEVER YOoU-ARE, YOU CAN TELL THE
| EMPLOVEES THAT T SAID NO TO ‘I'HE'IR

DEMANDS!*

AN

Waive Dues Increase

On Wage Increase

Under Article 23 of. the
Union Constitution, Union
would be automatically

Focul

crease cﬂ'octno bcptomh('l 15th.,
“The Executive Board, after con-
sidering this question at its last
mecting, decided to recommend to
the next Membership Meeting that
the 1957 dues inerease be waived.
The lost time which the” Union
pays the shop representatives while
they are processing glie"anrm for
the membme will increase hy 3%
inasmuch " us . the wlnesentmw y
are paid at their current earnings!
The Unjon will absorb this extra

«eost by trying to keep the fost time

“An ratesowill be 3484
time the

down to a necessary minimum,
The next .wage inereuse after
this- once will ‘he due
I5th, 1958, wherchy “the
and at that
of the

finaneial status

- Union will be reviewed again as it

daffects the dues.

_Hle\\ ard J.
Company awith violation of contract

Industry committees may

.|'n‘ic.e

ONDIGNIFIED..|

Shop
Sieward J. Corless feel that an em- -
wpluvve should not take a Joss in
e.nmngq heewuse he is instrucling
wonew cmploye ¢ in the group.

Bldg 16 'Thl_ group under

Bl(l;: 16 'l‘he group under Shop
Roeca are clunging the

under Article VI, Seet. 4,8, in re-

purds to cutting standard prices on
lhu lathe operations in the Rotor
(emp wroup.

l}ld;,. 60 luhn E. Ciulik and W,
‘Shelley who work in hlmp Steward
R, Leger’s-group feel that the new
tuble won tlw chip, grind and file
operation is inadequate, They re-

Cquest that this table o™ .l(lJLlRL(‘d

so that’the emplmu's can maintain
their past carnings as provided for
in the umll'.wt

lild;: I‘l "Thet group under Shop
Steward B. Sharmose (ool let suf-
ficient time has elapsed since an

agreement, was reached concer nmg‘
~the standavdizing of Hydrotel nrie-

es,” They request -thad stnml.ml

be issucd.

Bldg, 49: The moup umlm Shop
Steward B, Sharmose feel that due
Lo cllﬁewnt methods of hroaching
J19CH06-1, Oper. b, the operators
should not have to sufler a loss in
carnings while machining this job.

Bldg. 19:

a lower rated employec is utilized
un l\lmel rated job, he should be
padd the, higher rate.

Blde. 19:J. ¢ Sipello who works
in Shop Steward Po Murphy’s group
feels thal due to the erowded arca
and the belt changing involved in
the blade grinding job, the stand-
ard .1lluwant.cs do not cover this.
The Union is requesting the Com-

~pany investigate,

. the totul number

Ceause of o method study.

The group under Shop.
Steward M. Santore feel that when .

- 1UE Local 301 hdndles
sands of grievances at all levels
“each year.
examples -of cases, not seitled af
steward-foreman level, to be proc-
essed al management level,

thou-

These are just a few
!
-k
i

Iildg 285: R. Salvino who works
in Shop. Steward B. Peterson’s
group feels that an employee’s va-
cation pay should be caleulated on
of hours worked
in the previous year divided by »32
weeks,

Bldg, 16: The group under ,hlmp
Steward Ry Cochrane feel that the
practice of hiving men from- other
clussifications  work “on
that arve for the use of A/C Wind-
ers should be stopped.

Bldg.
Steward W, Martin lovl there
should be no loss in earnings be-
The em-
paid idle

ployees  xhould not he

machines -

Hu is requesting proper va-
cation payment, '

Bld;, lOB -

in I, Serapilio’s group, are pro-
testing. the proposed change in rate .
from [-20 to [-18, They feel the

skill requirved to hnl.mce rotors is

the same whether it is done on the

Gishold Machine or on the ’I‘lehln

Machine.

l%ld}.\ 3
the Union's attention that an SAC
group is helping the Office Service

‘man in Bldg. 69 to move furniture

~and whatever other help is needed.

16: The ;,mun under Shop

time for p.nt of the week when be-

ing studied,

Bldg, 16: The group under Shop
Steward Z, Sevinsky feel that em-
ployees should: not have to suffer

variations  in o pay  beeause  the

'\'(mvho‘l-s ave being held up in the
oflice, This particular incident in-
volved the pay of R J. Clements
who works in the group.

+

Budg, 273: There 1s an opening
ployee rotiring, The group under
Shop Steward D, Wapschal (ecl
thut this opening should be filled
by a full time drill press operator
rather than having men from other

'(‘lulh‘wtflhllllilh put on the drillspress

to cover this job,

Bldg, 273: Walter Loesche, who
works in Shop Steward A, Gaud-

sion to do a job not planned and to

which

should -service tlne building comO.

The Shop Steward for the group,
J. Lumia, fecls that Office Serviee
services the SR&U Bldg.

SAC group. Th
Office

pletely and not

Union feels-: tlmtnnother

Facilities nrein should be placed in

this building -as in the past, since
another ' man is needed in this build-
ing, The practice of SAC group in-
lvinging on this building or any
other SR&U Bldg, should cease im-
moediately.

Bldg. 10 The group under Shop

‘Steward M. O'Brien is requesting

Conon deill pross created by an em-

Cette's, group, was told by supervi-

charge against the job. whatever .

time was necessary to do the job;
however, he was not. paid the

amount he felt should be chuargaed,

The Union feels he should be paid
the amount asked for.

proper adjustment in rate on a
winding joh due to current changes
in job content and skills. They fur-
ther feel that this jobrate has bee
kopt at o lower AER, lmcnun(

wonien aresworking on-this mrtw- D

ular job.

Bldg. 14 ’l‘lw ;,ruup undm' hhop
Steward B, Sharmose feel that the
price for chueks using Allen hand
locking serews is inadequate and
request adjustment,,

Blde. 49 The group under Shop
Steward B, Sharmose are charging
the Company with violution of the
contract under Article VI, Sect. 4,

D, in regirds to broach operators

having to loud conveyors,

2 ATTEND: OUR

' (ilu'
Cinereasedia

3% as the result of the wage in- "7

September
increase

Battaglino, R,
Lempke nml E. Johnson, who work .

It hus been brought to :

 Local 301 Financial Accoums o
udited and Certified ‘

_ Mam .md Compuany, Certified Public Accountants, have audited the
financiul .ucuunts of *Local 301, and they have found .111 nmmes received
and dmbmscd m.co'mted for. - ‘ :

,ti

The Audit was presented to the L\ecutne Bo.ud 'last Monday, at’

which time 2 representative of Muin and Conypany was present to answer

any questions pertaining to the Audit. The Executive Board voted to
~ accept the report and to recommend its approval to the membership, :

'+ Main and Conmipany also audit' IUE National Union accounts as well

as other National CIO Unions.

~The following is u Consolidated Statement of Assets and Liabilities

as of May 81, 1957, of IUE-AFL-CIO Locdl 301 as reported by the
auditors. - : | §

Local 301, International Union of Electrical, Radio and
M‘lchme Workers Consolldated Sta,temont of
' Assets and Lmblhties

. May 31, 1957

“all three shifts.

" elassified as

“work for several

. T | Buxldmg
R S General and Defehse
ASSETS Total - Fund Fund
Cash’ on deposit and on h.md ............ $ 50,128.24 § 88,776.95 $ 11.351.29
Land, buildings and equlpment—-- .
Erm Boulevard pmpert\ et 348,475,133 $348.4705. 13
Land-——Van Gu.\,slmg‘A_,\'e. property -+ 2,820.00 . - 2,820.00
~ Prepaid and deferred expenses.......  3,823.04 170,00 3,653.04
Advances to building fund.............. ‘ -~ 22,700.90 o
@ Total 08SetS woovovoroerrereen. e $405,246.41 § 61,647.85 $366,209.46.
LIABILITIES AND NET WORTH )
Liabilities: ~ . = B -
Per capxta dues payable for © . ‘ ‘ .
voar 1954 .o.oeesioeresneed 39 152.00 $ 39,152.00 $
Accounts payable ... 110,827.69 1.427.41 19,400.28
- Payroll taxes ... U 4,312.02  4,312.02 |
- Mortguge paynble ........ eereeeereos .. 90,312.29 90,312,29
Advances i'rom Gener‘ll Fund | 22,700.90
Total liabilities ...... ereies e $144 604.00 $ 44,891.43 $122,413.47
Net worth (Statement “B”) ... - 260,642,41 - 16,756.42  243,885.99
Total liabilities and net worth....$40-5,246.4l $ 61,647.85 $366,299.46
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Oliver White Dies EER 660

Copyrightad; Labar Featurcs

Oliver White, & Shop Stew-

-a [ 3 ' 0 . ) hit ¥ i
cl}d n Bld‘g.‘ i..?:s, a-;l;ld. bhlit, ‘UE"C'O LOCAL 301 NEWS
' natl A 2] -
died .last ‘Sunday evening as QFFICIAL ORGAN OF LOCAL 301,
a4 result of a ruplured ap- REPRESENTING SCHENECTADY
sendix ~ GE WORKERS
pe b ; Mﬁmﬂua
Mr. White was steward for | Published by the Editorial Committes
{he Tool Cribs for approxi= B | rostdent Commmire oo ' “H“J"}', Vé{“‘“':,“
olv o I Vice Prosidentawa.- m—m——— ohn Shambe
matd.y one year, He was a TroQIurel cecnesncceennns == Georald Q'8rien
B pgood Union man and was iocur%inu grcroicary..--....--.m_.t.l.L?rr)é Eo'bo_
- [T tobee \1't Rucarding Cocrotary..-Michasl Rakvica
& held in thcrhlghEbt estecim by ~Chief Shop Stewardaoca-a Yincent Dilorenzo
| his fellow workers, ¥ BUsINoss AQORlamaemmanemasmn Leo. Jandreau
. 121 ERIE BLVD, 'SCHENECTADY, N. Y,

i
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~ Current Events In My Section

By Allen E 'l‘_ow_nsend

NN N

Bljﬂﬂﬂﬂlﬂﬂll

A recent Docket, #7687-57, filed
by Board Members Koral and Barba
in Bldg. 17, resulted in substantial
payments to the people involved on
Here, thru the
alertness of the Board: Members, it

was pointed out to the. Company

that the helpers on this job had
been improperly paid at a too low
rate on lot prices over a long period
df -time,
the Company wuas, very reluctant to
pay the money owed to the warkers.
After a Step Two meeting, the

.,ompany finally agreed to pay this
monev retroactive to all the people -

un the job to whom it was ow ed.

Docket #7610-57 filed by Board

Member Villano in Knolls recently
resuited in the upgrading of two
men. Here at a Step Two meeting
it was brought out that two men
Powder Processors
Class C had been doing Class B
menths at the
Class C rate. Supervision gave as
their reason for not giving these

- mén the first step of Class B rate

that the men weren't qualified yet
to do the full “B” job, We pointed
out that in our opinion. these men
were entitled to the first step in
the “B”
they started doing “B” work. On
this particular point supervision
differed sharply with the Union and

:refused to give these men a raise

When .this case was filed,

. wher

ment

classification as soon as

ﬂlﬂlﬁiu’fﬂ,

at this time. ‘After further nego-
tiations with management of the
Knolls on the phone, they finally
agreed to give these men the first
step of the Class B rate. It should
be pointed out here that the Labor
Relations man at Knolls pointed

out to ni¢ on the phone that the -

Union case had nothing to do with
getting these men the rate and
that the Company would have giv-
en them the raise at that particular
date anyway. This -uncalled for

statement points out. the attitude

of Labor. Relations at the Knolls
e they take the position that
when a case is resolved satisfactor-
ily, the Union has nothing to do’
with thL final s'ltlsfactorv settle-

The women’s emplo> ment situa-
tion ut the plant is getting steadily
worse with renewed layoffs in MIM.
A waman in order to get on a 40-

“hr. cleaning job now would have to
~have at least 12/42 service.

der to get a 20-hr, cleaning job, a
woman would have to .have more
service than 12/4/43, which is the
shortest service in the plant as of
now. The time is rapidly approach-
ing when 15 years of service will
be necessary for a woman to get

“an office cleaning job in the plant
We fervently hope that something -
will be done in the near future to .

get some women's work in to re-
lieve this eritical, eltu'ltlon L

At —

We hope the Union was an influencing factor in urging the
Schenectady GE management in reaching a decision to pro-

vide Anti-Flu Vaceine.,
did not indicate the

The article in last week's Works News
Union had an interest.

August 2‘8tfh, 1957

Mr. A. C. Stevens, Works Manager

- General Electric Company

#1 River Road
Schenectady, N. Y.

Dear Mr. Stevens. |

As you know, conmderable pub11c1ty ‘has been glven re-

cently to the expected epldemlc of Asiatic “Flu”.

Judging

from all reports it is expected that, starting in the Fall, as
many as 20¢ of our population will contract this disease and
the persons made ill by it may lose a week’s work.

No existing insurance plan is adequate to make up the'

financial loss which will thus be sustained by persons affected
and who are dependent upon their wages. On the other hand,
there has been considerable discussion about immunizing, to
the extent posmble by vaccine- mJectLons. Obviously the sav-
ings in wages and in time would make an investment for such
vaceines a very wise precaution on the part of an employer.

Is it likely that the General Electri¢c Company will undertake -
to 1mmumze its employees in the near future? R

LJ:elp: Pap—

Sincerely yours,

Leo Jandreau
Business Agent

15 ;-ifgfﬂ -
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