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Theodore Roosevelt and

Civil Service Reform
HON. ALEXANDER C, FLICK, State Historian

Many years ago Lord Macauley said: “Any people that does not
revere the worthy deeds of its ancestors will do nothing worthy of
remembrance by its descendants:” Tt is because of this recognition

of ‘“greatness” in our leaders of bygone days that we honor them
with special recognition.

The Shorter Day

For Institution Employees
By HON. LEWIS E. LAWES, Warden, Sing Sing Prison

Since the present time has seen employees of practically every
type of industry and business granted shorter hours, it is only fair
to point out that state civil service employees, especially those work-
ing in institutions, are justly due some consideration in this respect.
I have repeatedly recommended that a six-day week of forty-eight

If Theodore Roosevelt were alive today he would be seventy-five
American

years old. Perhaps no man in
dently loved or more cordially
hated during his lifetime than he.
To many he was a Moses leading
the chosen people to the Promised
Land; to others'he was a danger-
ous ogre bent on the destruction
of cstablished American traditions.
He was one of those impetuous
personalitiecs who could never don
anything commonplace.

As time passes, Theodore Roose-
velt stands out in perspective as
“The Young David of the New
Ideals"—the statesman who as
Governor introduced the Ten Com-
mandments at Albany and as
President preached the “Square
Deal” from Washington. Although
dead fourteen years, his is still ‘a
miracle-working name for every
forword-looking cause and a shib-
boleth for all sorts of reformers—
a Jeremiah who could “speak soft-
ly but carry a big stick.”

Shakespcare was in error when
he said that the cvil a man does
lives after him but the good is in-
terred with his bones, The con-
structive deeds of a great man also
survive him. An illustration of
this fact is found in the battle
waged so intelligently and so ef-
fectively at Albany and at Wash-
ington by Theodore Roosevelt for
the reform of the civil service.

It was not President Jackson but
a New Yorker, William L. Marcy,
who coined the phrase, “to the vic-
tor belongs the spoils,” With

history was more ar-

Good Will to Men,
Aud A Merry Xmas!

The “big bad wolf” of depression is slink-
ing away. Nudity in the realm of facts is now
universally welcomed. President Roosevelt has
found new uses for the alphabet, and children
now learn their N. R. A.’s instead of the old
formula.

One must turn back the pages of history to
Moses and Christ to find a doctrine of unselfish-
ness as unselfish as that put forward by the
America of this day.

This Association reaches out with patriotic loy-
alty to hold high the torch of progress and
to hasten the arrival of the good days ahead. We
see beyond the new plowing to the heading wheat,
and yet beyond that to the strengthening bread of
generous, cooperative endeavor. We see the
spoilsman under whatever name himself de-
spoiled. And we see the realization on earth of
the Christmas message “Good will to men!” May
your Christmas, through the virtue of Hope, be
a Happy, a Merry one!
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hours he instituted for that is sufficient time for any of the employees
of the state to do their work if they are to be most efficient.

In Sing Sing, confronted with
the duty of considering first of all
the matter of safety and security,
I have found it necessary to call
upon the custodial force to work
from 60 to 64 hours a week. This
extra duty is dolefully referred to
by the men as “doing their NRA.”
In spite of these long hours which
leave them very little time for re-
laxation, the morale of the offi-
cers of Sing Sing has never been
higher for they believe that the
State of New York is not so un-
appreciative that it will long per-
mit such conditions to endure.

Aside from the denial to these
men of the right to some of the
advantages that pertain to those
employed in private industry, there
is an added hazard in that these
very long hours are likely to re-
sult in lessened alertness and a
dimming of a keen observation
that is essential to men employed
to guard prisoners.

Therefore, even though the fi-
nancial condition of the State
treasury is not as good as we
could wish, it is imperative that
action be taken at the next ses-
sion of the legislature to right the
injustice being done to state em-
ployees, even if it is done only on
the basis of seeking the best in-
terests of the state services.

Editor’'s Note.—This fine contri-
bution by Major Lawes is an out-
standing plea for the application

Jackson, removals from office as well as appointments for party rea-
sons became the accepted order of the day, although the spoils system
had been in operation in states and municipalities before his time.
During his first year as President some two thousand officeholders
were removed.

Reform in civil service was of slow but continuous growth after

Continued on Page 7

of the New Deal to the hours-of-employment problem in State institu-
tions. It is confidently expected that its sincerity and clear reasoning
will convince those who have hesitated heretofore, and that the thought
now being given to the matter by executive and legislative leaders will
bear early fruit. There is inherent in this proposal also the soundest

and sanest unemployment relief of a permanent character yet suggested.
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Will the Salary Dollar
Sufﬁ:g

The salary dollar is the most im-
portant dollar in the world. This
is the dollar that runs the wheels
of industry, the tractors of the
farms, the long freight trains, the
busy stores, and that makes pos-
sible the services of the doctor, the
dentist, the lawyer, the engineer,
and every other artisan or profes-
sional man or woman who adds to
the breadth of life,

There are millions of our citi-
zens working for salaries, or
wages which mean the same. These
millions are the patriotic backbone
of the country and they are solidly
behind the National Administra-
tion in its endeavors to distribute
salary dollars fairly among all who
will work. To the workers, sal-
ary dollars represent not gold, sil-
ver or greenbacks; they mean
food, shelter, clothing, education
for the children, conveniences for
the mothers; capacity to continue
the church and the school and so-
cial institutions, the fruits and the
glory of civilization.

It doesn’'t make any difference
to the worker whether inflation,
deflation or reflation is adopted to
make possible the purchase of
these goods. Whatever the politi-
cal or economic expert, in an un-
selfish and just spirit, finds to be
best, will suit the worker. But he
must have this salary dollar. And
the dollar must fit the price tags
of the necessities of civilization.

It is with this thought in mind
that this Association, following its
pledged program, has placed be-
fore executive, legislative and ad-
ministrative heads of government,
before trade groups, chambers of
commerce, and citizens generally,
its recent booklet entitled “Cost
of living and price trends and their
relationship to salaries paid to em-
ployees of the State of New York.”
This study shows that from the
very moment when the salaries of
state workers were reduced, the
salary dollar declined in purchas-
ing power. Every other worker's
salary dollar did likewise.

It is the prime purpose of the
NRA to keep the salary dollar and
the cost of living in tune at about
the 1926 level. The booklet shows
by a number of graphs that a fur-
ther increase of from 50 per cent
to 150 per cent, according to stand-
ard indices in the cost of living,
will be required to actually reach
the 1926 level of prices. The sal-
ary dollar must, of course, increase
as much. When the salary dollar
decreases in purchasing power the
way to save the situation, and the

only way, is to increase the num-
ber of salary dollars. This does
not mean increased real salaries.
It means only that salary dollars
are firmly hitched to prices or the
cost of living so as to assure a
salary of constant buying power
in essential commodities like milk,
meat, rent, clothing, fuel, etc.

In the booklet referred to, the
Association, on behalf of State em-
ployees, makes the following plea
to the budget-making authorities
of the State:

“This Association deems it nec-
essary that the salary cuts now in
effect be eliminated at the earliest
possible time. Furthermore, as a
safeguard against the proposed
price trends of the future, the As-
sociation asks that power be given
in the proposed budget, which
would provide that salaries be ad-
justed commensurate with future
decrease in the value of the dollar
and the increase in cost of living.
This is necessary in order to main-
tain the purchasing power of the
State employee based on the aver-
age salary after elimination of the
salary cut.”

There is nothing selfish about
this. We ask it for State workers
because we speak in a particular
way for them, but we urge it alike
upon industry and business for the
salaried and the wage earning
men and women everywhere,

Sick Lea:re Rules -

The uniform minimum rules for
sick leave adopted by the Gov-
ernor's cabinet and presented for
voluntary application in the vari-
ous departments, seem not yet to
have been put in effect in the case
of large numbers of institution
workers. _

It is obvious that with 30,000
employees so closely knit together
as the State employee body that
any discrimination favoring any
class or group wherever located
is certain to be resented as uhfair
and unjust by those not similarly
nrovided for and an unsatisfac-
tory condition as to morale results.
A perusal of the uniform rules for
sick leave promulgated by the
Governor's cabinet after prolonged
study shows them to be as mod-
erate as humane practice should
tolerate,

Apparently a misunderstanding
exists as to the application of the
rules as the minimum allowance
desirable, and the matter will be
brought to the attention of Gov-
ernor Lehman upon his return to
Albany, together with the facts as
to actual allowances in the dif-
ferent services.
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Is Not This The Time?

Your Association has addressed
Governor Lehman, requesting that
provision be made in the forth-
coming budget so that the long
work day in institutional service as
a policy of the State of New York
may be abolished for all time. Our
Program of Progress for 1934
calls for this forward-looking act.
There is no doubt that history is
being made in these years. And
it is history that thinks of the well-
being of all. Economic welfare is
found not to be the divine right
of any single group. One of the
highest virtues of the New Deal
is its demand for a revision of the
hours of labor. The following
transcript from the Association’s
letter to the Governor speaks for
itself:

“We beg to point out to you
that the present long-day policy
of the State of New York is di-
rectly at variance with the under-
lying principles of the National Re-
covery Program. We believe that
the present State policy is inde-
fensible as to its economic and so-
cial results. It is not conceivable
that the people of this State should
approve so fully of an expenditure
of $60,000,000 for the relief of un-
employed citizens and their fam-
ilies, and not approve of State ex-
penditures which would open to
thousands of citizens the oppor-
tunity to work and support their
families at tasks now closed to
them by reason of admittedly un-
justifiable exactions in the way of
long daily service made by the
State from thousands of its civil
servants..

“We believe that the taxpayers
of the State, when properly ad-
vised by you of such a change in
policy and of the obvious results.
would heartily support your stand.
This seems amply proven by their
attitude toward the expenditures
referred to, and by the apparent
faith and confidence of the great
mass of citizens in the National
Recovery Program, the success of
which is dependent so largely
upon questions of employment,
hours of work and labor income.
Plainly, every dollar which the
State would expend on the shorter
day would pass directly into busi-
ness channels; these dollars would
not be lost but would repay many
fold in increased community ac-
tivity, in better service to the
State in the lines of work affected,
and in increased social accom-
plishment on the part of the work-
ers.”

The Merit System
Marches On

The civil service system estab-
lished under provision in the New
York State Constitution requir-
ing the selection of civil servants
on the basis of their merit and
fitness to serve the State, is found-
ed upon the same principles of fair
play that appeal so strongly to
the millions of admirers of the
New Deal in business and in poli-
tics. Recent decisions of the
courts renouncing some of the
ever recurring acts of political
spoilsmen, and upholding the civil
service system in important ways,
adds lustre to the memory of the
great Grover Cleveland and the
great Theodore Roosevelt both of
whom, though of different political
faiths, fought so valiantly to estab-
lish this honest plan to assure eco-
nomical and efficient public serv-
ice.

Says the New York Times, com-
menting upon the court decisions
referred to:

“Not in years have civil service
reformers had so much cause for
encouragement as in this city and
State in the last few months. In
one decision after another the
courts have upheld and defended
the merit system. Under one such
recent decision little nests of priv-
ilege in the municipal courts here .
are about to be swept clean. Un-
der another, handed down by the
Appellate Division on Friday, the
fond recollection of a slight indis-
position related somehow to the
World War will no longer serve
to qualify a veteran for appoint-
ment and promotion in the civil
service of the State over the heads
of his less fortunate fellow-work-
ers. A proposal to extend that
preference  has just been repudi-
ated by the people at the polls. At
Albany Governor Lehman and the
State Commission have been work-
ing together quietly to purge the
rolls of unnecessary exemptions.
Now is the time to press this ad-
vantage.”

e

Recreational Activities

As this issue goes to press news
reaches us indicating activity in
iustitutions and departments along
all lines of seasonal athletic and
recreational projects. All such
are valuable in building up morale
as well as good health.

The Association is coopérating
with the Albany City Recreational
Committee in its large program
conducted throughout the schools
of the city.
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Association Cooperates
with University in
Educational Program

‘The August issue of The State
Employee outlined the Associa-
tion's etforts to establish educa-
tional helps toward self-improve-
ment for State employees both
from the standpoints of increased
efficiency of the service and cul-
tural advantage to the individual,

Today finds the program ad-
vanced to a considerable degree.
As a result of Association endeav-
ors Syracuse University opened an
extension center for State em-
ployees in the Albany area on
September 18, 1933, and an enroll-
ment of approximately 1,000 State
workers in classes covering over
thirty subjects, and with a faculty
of forty instructors, indicates
somewhat the keen interest dis-
played in this educational under-
taking. The financial support of
this work is cared for entirely by
the enrolled students and Syracuse
University.

The Association was obliged, re-
luctantly, because of rules of the
State Education Department as to
correspondence  instruction, to
abandon its announced plan to
conduct correspondence courses.
It urges workers at different cen-
ters to examine the courses of-
fered by local or correspondence
institutions. Advice will be gladly
given by our Committee on Edu-
.cation relative to any such courses.

The value of constant attention
to self-improvement is so patent
that the Association believes con-
tinued efforts will ultimately result
in a cooperative endeavor that will
make educational opportunities for
civil service workers a routine mat-
ter everywhere throughout the
State.

The Civil Service System in its
direct relation to employee ques-
tions does not now go far beyond
the recruiting stage. The State
Department of Civil Service should
be clothed with powers to not only
develop a just compensation plan,
uniform efficiency ratings, set rea-
sonable hours of work, deal with
sick leaves, vacations, and kindred
matters relating to employment,
but should also have a definite ed-
ucational program to assure the
constant development of higher
efficiency on the part of each
worker, thus making careers in
public service a source of the
greatest possible benefit to the
State.
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taxes are spent.

of the whole dollar.
thrifty State expenditures.

28%*for

Federal Government

1932

New York State Government
Is Economical

Here is an illustration which tells graphically where
The attempts by certain groups to charge
high taxes to State government are grossly misleading.
State government costs have been cut to the bone, and State
personnel expenditures are only a fraction over one cent
High taxes do not lurk among the
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The Best Shall
Serve the State

In prosperity or adversity, in
new ventures in government as in
old, one need remains unchanged,
namely, the need that the best shall
serve the State.

It is not claimed that any method
of selection to disclose merit and
fitness in human beings is so per-
fect that it is infallible in its re-
sults. It is readily asserted and
abundantly proven throughout
long years of trial that free play
for the civil service system assures
a body of public servants clean and
able and fit to sustain the contin-
uity of all public projects and the
fundamental activities of the gov-
ernment itself in times of political
or partisan wupheaval or under
other circumstances that may arise.

The outstanding characteristic
of the civil service system of se-
lection of public servants is the
opportunity afforded to all citi-
zens, rich and poor, Jew, Gentile,

Democrat, Republican or Socialist

to qualify upon equal terms for
civil positions in government and
to have a patriotic part in the up-
building of public servicee. How
different this plan to the one that
makes religious worship, partisan
political service, social position, or
personal friendship the avenue to
service in State government, with
a consequent aftermath of feelings
of righteous injustice aroused in
the minds of many good citizens
who properly diagnose the case
as one of “Pull” or “Special Priv-
ilege,” neither of which influences
have a rightful place in any just
or economical governmental ar-
rangement.

Little by little the fallacy of dis-
rupting public service through the
distribution of party “spoils” is
dawning upon large groups of
loyal party adherents. The real-
ization that an honest and efficient
public servant, chosen under the
fair rules of the civil service sys-
tem, is the pgreatest asset pos-
sessed by any political party is be-

Continued on Page 6

Politics

Partisan politics took up a large
part of the news space during Oc-
tober and early November. Much
of this dealt directly with New
York City elections. Editorial
comment in the New York Times,
November 3rd, read:

“The Civil Service Forum sent
its retiring president (Frank J.
Prial) a check for $10,000 when he
entered the primary; last week's
Chief announced that the Forum
and its constituent bodies had
made generous contributions to
the Prial campaign fund, and will
continue to do so as the occasion
requires,” Pointed criticism of any
civil service activity of this sort
then followed.

Since this editorial appeared we
have received a number of in-
quiries as to whether the Associa-
tion of State Civil Service Em-
ployees had a part in political con-
tributions referred to or other po-
litical funds.

This Association, composed en-
tirely of State Civil Service work-
ers, did not contribute directly or
indirectly to the political funds of
any party or any candidate. The
virtues of the Civil Service Sys-
tem are the chief asset of all po-
litical parties, and because of com-
plete neutrality of purpose must
always be free of political debt or
partisan tribute, Furthermore it is
a fundamental doctrine of this As-
sociation to avoid alliance with
other associations or organizations,
including local groups of all kinds
not wholly composed of State
workers, because of the necessity
of keeping our program for State
service and State employee better-
ment entirely in an open, frank,
unbiased, and unfettered. position,
where selfish, personal or politi-
cal aims or ambitions cannot con-
trol.

Progressive policies are openly
advocated and supported by the
Association but partisan political
activities, good or bad, are out-
lawed under the clear cut tenets of
the civil service system.

The Association believes in hon-
est political party adherence for
the individual, and urges that pub-
lic workers by reason of their in-
timate knowledge of public affairs
should stand firmly for sound plat-
forms and unselfish and patriotic-
ally constructive effort on the part
of their own political organiza-
tions.
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Hanging Out Laundry This Weather Means Probable Illness
OUR ROUGH DRY SERVICE 1S THE PREVENTIVE

WATERVILLE LAUNDRY, Inc.

289 CENTRAL AVENUE

52241

Albany Hardware & Iron Co.

39-43 STATE STREET

: ALBANY, NEW YORK

When You Select That
Christmas Gift

Just Make it a

New
Lyric Radio

SOME gifts are quickly for-

gotten but a Lyric Radio is

a joy for years its clear,

natural tones powerful re-

ception attractive models

and Low Prices make it a very
popular gift selection.

Mipger—TaBLE—aAND ConsoLe MobELs
$19.95 To $119.50

*

oy @ 4 STAR HOTEL

1400large rooms...each with
bath {tub and shower} servidor

and radio.

Single from $2.50
Double from $3.50

Special Rates for longer periods
Send for Booklet T

in New York

% for BUSINESS... 1block from
Times Square, 3 blocks from 5th
Ave, Underground passageway
to all subways.

* for DINING...3 fine restau-
rants to choose from —coffee
room, tavern grill, main dining
room.

% for RECREATION...69 fine
theatres within 6 blocks. 1 block
from Broadway...4 short blocks
to Madison Square Garden,

% for QUIET SLEEP...Our 32
stories of fresh air and sunshine
assure you quiet comfort at all
hours.

Breakfastfrom 30c Luncheonfrom65¢c
Dinner from 85c

JOHN T. WEST, Manager

FHot!l | |NCOLN

44TH TO 45TH STREETS AT 8TH AVENUE - NEW YORK

A Vital Need

“No man can play any position
in a vast teamwork unless he
knows both his own part and the
purpose of the whole plan. You
cannot have cooperation without
that knowledge and you cannot
have it without organization.

“The NRA plan is to get com-
plete cooperation by organization
—the organization of each great
industry and parallel with it the
organization of the workers.”

The above quotation is from an
address by Gen. Hugh S. Johnson,
Recovery Administrator, before
the American Federation of La-
bor Convention.

The success of the efforts of this
Association of state civil service
employees depends for realization
upon the earnestness and progres-
siveness of the individuals who
comprise the civil service body
working unitedly as one man in
their own organization.

President Roosevelt once pub-
licly said to this Association that
he hoped “State employees would
continue to organize, always in-
sisting upon intelligent leader-
ship.”

Governor Lehman, speaking at
the 50th Anniversary Dinner said:
“Your Association has made my
task as Governor much easier.”

A recent letter from Commis-
sioner Graves of the Education
Department says:

“The Association deserves sup-
port from all working for the
State.”

Dr. Parran of the Health De-
partment writes:

“I heartily approve of the aims
of the Association.”

President Graves of The Tax
Commission, urging support of the
Association upon State workers,
says:

“I have always taken a deep, if
not active, interest in the work
of this Association and believe that
every Civil Service employee
should be enrolled in the Associa-
tion’s membership.”

The article by Warden Lawes,
an internationally known progres-
sive, adds to the proof of confi-
dence in the capacity of this sin-
gle State-wide, all State-employee
organization to foster the highest
ideals in State functioning as well
as to promote the best and the
fairest of employment practices in
public service. If your own or-
ganization with your full member-
ship support cannot do this, then
it cannot and will not be done,

State civil service employees—all
ranks—all positions—your Associ-
ation needs your membership sup-
port—the time to join or remew is
now. Do it today!

Interesting
A group of forward-looking citi-
zents of Albany has formed The

Albany TForum. The Forum is

planning to bring to Albany, on

the dates mentioned below, some
of the outstanding lecturers of the
country. Meetings will take place
on Sundays, at 3:30 P. M., at the

Albany Business College Auditor-

ium, 130 Washington Avenue, Al-

bany.? Course tickets are $1.00;
single admission tickets 35¢. Dates
and speakers follow:

December 10. Lindsay Rogers—
Administering the N. R. A.

December 17. Gorham Munson—
Unemployment or Paid Leisure?

January 7. Professor Evans—The
Crisis and the New Deal.

January 14. Powers Hapgood —
Mines, Miners and the Public.

January 21. Nathaniel Peffer—
Storm Over Asia.

January 28. Miss Jennie Lee—
Dictatorship and Revolution in
Europe.

February 4. Frank Crosswaith—
Your Money's Worth.

February 11. Professor Broadus
Mitchell — The Basic Aims of
New Social Order.

February 18, David C. Coyle—
The Irrespressible Conflict.

February 25. Spencer Miller, Jr.—
Labor Under the N. R. A.

Patronize Your Advertisers

to insure their continued support.
Trade with them and mention
“The State Employee”
as you pay your bill.
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Logical Legislation
During the past few years of de-
pression, many civil service em-
ployees in various branches of the
service have suffered severely, by
reason of demotion in salary and

in rank.

The Civil Service Law provides
that a worker whose position is
abolished or made unnecessary,
through no delinquency or miscon-
duct on his part, shall be deemed
to be suspended without pay, which
suspension shall be made in the in-
verse order of original appoint-
ment in the service, and he shall
be entitled to have his name en-
tered upon a preferred list. Pref-
erence in the case of lay-offs on
the basis of seniority is thus clear-
ly and properly recognized.

At the last session of the Leg-
islature, this Association caused to
be introduced a measure which in
substance provided as follows:

“Whenever, for reasons of
economy, curtailment of activ-
ities or otherwise, a person
holding a position in the com-
petitive or non-competitive
classes of the state service is,
through no inability or fault of
his own, reduced in class, rank
or salary grade, such reduc-
tion shall be made in the in-
verse order of original ap-
pointment in the service and
he shall be entitled to have his
name entered upon a preferred
list, together with those who,
as hertofore provided in this
section, may have been sepa-
rated from the same or similar
position,”

This measure was not adopted.
The principle proposed is wholly
sound. This is the time for Civil
Service employees to give thought
to necessary strengthening of the
Civil Service Law at the coming
session of the Legislature, and to
confer with their incoming repre-
sentatives in the Senate and As-
sembly relative to this improve-
ment, as well as to the other

STATE EMPLOYEE

points of the Association's pro-
gram. Make the Association pro-
gram your program and give it
thought and attention.

Y. The Civil Servant’s Pledge

Of Faith and Service

I have faith in my Country and
its Institutions, I believe in the
importance of my job and in the
dignity of all public service. I count
myself fortunate to live and work in
a State where I may obtain public
employment through competition
fairly won and under a system
which permits me to look forward
to a career as a public employe and
advancement through merit.

I know that government is no bet-
ter than the people who driect its
affairs and do its work, I will be
honest, loyal and industrious in the
work I have to do. I will be
courteous in my relations with my
superiors, my fellow workers and
the public. I will use public prop-
erty entrusted to my care for the
purposes inlended and protect and
conserve it as though it were my
own,

I will refrain from doing anything
that will bring discredit upon the
State as my employer or upon me
as a civil servant. I will strive,
through my acts and my work, to
realize the purposes for which gov-
ernment is established and so merit
the esteem and respect of the people.

CHARLES P. MESSICK.

INSURANCE

For Your CAR
For Your HOME
For YOURSELF

STEPHEN A. CARR
112 State Street
3-4151

The

| TAYLOR WINE COMPANY

ESTABLISHED 1880
Hammondsport, N. Y.

Announces the

ROBERT WEIGEL, Inc.

Wholesalers and Importers Select Beers and Wines

LiviNgsTON AVE.
AS THEIR D

for this Territory
CHOOSE your Wines from THIS LIST

SWEET WINES

PORT
WHITE TOKAY
SWEET CATAWBA
SHERRY

CHAMPAGNES
PLACE YOUR ORDER TODAY
Tel. 5-1216
Allotments Will be Made Strictly in Order of Receipt

Appointment of

AND ONTARIO ST,

ISTRIBUTOR

DRY WINES

SAUTERNE
BURGUNDY
RIESLING
CLARET

Killip has a popular Damp
Wash Service. OQOur cus-

tomers say it is good. . . .
They like it . . . You will,
too, if you decide to try it

Just Phone
3-3281

TYRIO

HELEN B. CAREY

Training in speech and voice
defects—radio technique and
public speaking — assistance
in overcoming self conscious-
ness.

Phone 2-4670 for Appointment
688 Morris St. ALBany, N. Y.

CENTRA

Telephone 8-2028

Crade ‘A"

Pasteurized Milk and Cream
Chocolate Milk
Cottage Cheese

L DAIRY

816-822
Livingston Avenue
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Telephone 3-3912

50 COLUMBIA STREET

JeandJ

Cut Flowers and Plants for Xmas Greetings

IN THE HEART OF TIMES SQUARE

1000 LARGE ROOMS

Each room contains a private b h n
i-adl:i. circulating ice water, lar; ::?3-:1.:‘;31
eng

Roof Solarium . .

mirrors . . . Sun-Ray hmhk lamps,

. air cooled restaurant,
ROOMS from 8P 50 a day
Garage opporite hotel

“Say It With Flowers™

ALBANY, N. Y.

SARAH L. COLLINS
GRACE R. VAN VALKENBURG

276 STATE STREET

T/M @Wge A «Where Friends Meet to Eat”’

Phone 4-2247

ALBANY, N. Y.

than ordinary attention,

But at all times you may de-

This is the time of the year when Food receives more II

pend upon the unvarying Quality and Purity of

BOULEVYARD

MILK

AND OTHER BoOULEVARD DAIRRY ProDUCTS

Were you to take a milk census of State employees in Albany
and vicinity you would undoubtedly find that a very large pro-
portion of them are Boulevard users. Are you?

BOULEVARD DAIRY CO., INC.
Phone 4-4158

6 2 STATE EMPLOYER
The Best Shall
CO”%EUR STORAGE “Your Favorite Magazine" Serve the State
RARING Continued from Page 3
coming better understood.
Because the administration of
: civil service has at times been
MaCMlllen FUI'S LEO F. HANLON weak, because partisan political
INCORPORATED Senate Cigar Store selfishness has at times tri-
119 STATE STREET umphed, and because these things
Phone 3-5410 XMAS CIGARS could occur again if citizen apath_y
in the safeguarding of the consti-
tutionally established civil serv-
REMODELING ReLiNING State St., OpposITE CAPITOL ||ice system should develop, there

is a very obvious mneed for a vigi-
lance committee among good citi-
zens generally.

It is not enough that civil serv-
ants, organized to promote good
public service, should take a strong
stand for the preservation of the
merit system. This is the com-
mon duty of every man and
woman, and of every boy and girl,
for in the full effectiveness of the
civil service system alone lies their
guarantee of equal opportunity to
have a part in public service re-
gardless of race, religion, political
party adherence, or personal prej-
udices.

Civil service employees should
take a more active interest in ac-
tivities that will in any way
strengthen in the public mind the
conception of fairness and econ-
omy inherent in the civil service
system. There is great need for
this.

A Correction

An error, transposition of leg-
ends of Charts 3 and 6 occured in
the first run of the Association’s
latest booklet, entitled “Cost of
Living and Price Trends and Their
Relationship to Salaries Paid to
Employees of the State of New
York.” Chart 3, showing the drop
well below 60 in February is Fish-
er's Index of 120 Commodities”
and Chart 6, where the low only
touches 60 in February is the
“Wholesale Prices—U. S. Bureau
of Labor Statistics.” The charts
both show rise in prices to the
same point. The second run of the
Booklet carries the charts in cor-
rect positions.

Great Membership
Activity

Officers and committees are
greatly encouraged by the appar-
ent enthusiastic appreciation of
the need of a single State-wide
all-State Employee organization,
and its capacity to secure atten-
tion and fair settlement of the
fundamental employment prob-
lems.

Over a thousand new or renewal
membership applications are al-
ready in for 1934
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Be Wise
Shop Here
for Men

Suggestions

House Robes...$4.95 to $22
Pajamas..__.. $1.55 10 $6.50
Neckwear 65c to $4
$1.50 10 $8
$1.55 to $3.95
Belt Sets.............. $1 to $5
Hats $4 10 810
Mufflers .......... $1 to $3.95
Handkerchiefs.... 10c¢ to $1
House Coats.... $6 10 $8.50
Sulls .o $20 to $50
Overcoats $20 1o $85

All Goods Neatly
Boxed Free

Savurds

53 STATE STREET
ALBANY, N. Y.

ROEHLER

ENGLISH LOUNGE
CHAIRS

4

HARRY SIMMONS

84-86 No, Pearl Street
Albany, N. Y.

Replacement
Price Will Be
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Theodore Roosevelt
and Civil Service
Reform

Continued from Page 1

1853 when Congress ordered clerk-
ships filled only by those pass-
ing a - satisfactory examination.
The first Federal Civil Service
Commission was appointed in 1871
by President Grant whose admin-
istration was not free from ques-
tionable practices. Six years later
an examination was required of
appointees for postal and customs
positions -in New York City. But
the first permanent foundation was
laid fifty years ago when the Civil
Service Act of 1883 was passed
bringing 14,000 federal employees
under the Civil Service Commis-
sion, a bipartisan board of threc
members, which was continued by
subsequent Presidents with its ju-
risdiction gradually widened until
today about 300,000, or 62 per cent,
are protected by it.

In 1889 President Harrison ap-
pointed as a member of the Com-
mission the youthful Theodore
Roosevelt. Against the advice of
friends he accepted the place and
thus began his constructive work
to reform the civil service by the
application of honesty, efficiency,
permanence, and promotion on
merit to government employment.
From the outset he steered the
Commission and illustrated the
fact that all his life in every con-
ference where Theodore Roose-
velt sat was the head of the ta-
ble. The law was enforced vig-
orously and the classified list was
greatly extended, in the face of a
continual battle with the politi-
cians. President Harrison reap-
pointed him to the Commission in
1892 and as a result of his six years
of effort, civil service reform was
permanently established in the
United States.

Meanwhile in New York State
Governor Cleveland in 1883, fol-
lowing the example of the Federal
government, had recommended
that State civil service should .be
based on “fitness and efficiency”
and persuaded the Legislature to
authorize him to create a biparti-
san Civil Service Commission. The
following year Governor Cleveland
reported that the Commission was
in operation and that New York

City and Brooklyn also had “thor-
ough” systems, It was his boast
that New York State “leads in the
inauguration of a comprehensive
State system of civil service” He
also declared that since the chil-
dren are educated at public expense
the best qualified among them
should be induced to enter the
public service.

When Theodore Roosevelt was
elected Governor in 1899, he eager-
ly continued the constructive work
of Governor Cleveland. His first
message dealt with State civil serv-
ice improvement at great length.
He found the civil service en-
crusted with abuses, and urged a
uniform law for the whole State
to carry out the provision of the
Constitution of 1894, He de-
nounced the prevailing system

which was based on non-competi-:

tive examinations as a “farce”
and a “fraud.” He insisted upon
open and free competition for po-
sitions and urged that practical
written examinations should be
supplemented by physical and tech-
nical tests, citing as a model the
postal and navy yard service.

As a result of this message the
New York Civil Service Law was
amended to increase appointments
on merit, to give the Civil Service
Commissioners higher pay and to
provide funds for a more adequate
inspection of the effectiveness of
those employed by the State. Thus
it may be said that Governor
Cleveland initiated our present
State civil service system, Gov-
ernor Theodore Roosevelt organ-
ized it on a sound basis, and later
governor’s improved and extended
it.

When Theodore Roosevelt be-
came President in 1901 he had an
opportunity to put into operation
more effectively the Federal Civil

State Employees Should Have a
Copy of the Standard

Institution Directory

Complete direct information
about all Hospitals and Insti-
tutions in the United States
and its dependencies.

One Dollar—Postpaid

Stanparp PusLisHING Co.
Box 165 Stony PoinT, N. Y,

HOURS 9:00 to 5:30

249 STATE STREET

RAYMOND V, HEALY, Pod. G.
Chiropodist

Next to State Office Building

AND BY APPOINTMENT

Telephone 4-5030

Service system based on merit for
which he had worked so hard for
six years as a member of the Civil
Service Commission. Hence one
is not surprised to find the merit
system extended to the employees
of the District of Columbia. The
rural free delivery carriers and the
consular employees were brought
under the Commission’s rules. The
classified list was increased from
84,000 to 143,000, or 50 per cent of
all Federal employees. His inter-
pretation of the law meant ap-
pointment on the ground of fit-
ness, protection against unfair re-
moval, promotion on merit and
adequate compensation.

So today on the seventy-fifth
birthday of Theodore Roosevelt,
we the employees of New York
State, who are the beneficiaries of
his persistent efforts to reform and
elevate civil service, honor his
memory.

Editor's Note—This is an ad-
dress delivered by Dr, Flick at the
Association luncheon in honor of
the 75th Birthday of Theodore
Roosevelt. It is an inspiring article,

Custom Made
Permanent Wave

o .

. _TELEPHONE 4-0245

236 WASHINGTON AVE.

ALBANY, N. Y.

FORMING

for Jan. 22, °34
School open between 35
and 7 P. M. after Jan. 1
for registration
ALBANY SCHOOL
OF ACCOUNTING
50 N. Pearl St. Albany

JOHN ]J. MAGILTON,
C. P. A., Director

Write for Literature . . .
Night School Only

; OBENAUS STUDI

Phone 3-6150

Telephone 3-6150 for Your Appointment

TO STATE EMPLOYEES
Christmas Offer with this Advertisement

You will be presented with an extra large portrait on orders of six
or more photographs ranging from $5.00 up at the

57 No. Pearl St., Albany

Over Grant Co. Store
Open Sunday 2 to 4 P. M.

40-42 MAIDEN LANE
ALBANY, N. Y.

ReMeEMBER Your Frienps Wit Frowers
A Most Acceptable Christmas Gift

PHONES

3-4258 — 3-4259

Bonded Member of Florists' Telegraph Delivery Association




o i -y

STATE EMPLOYEE

It is your Association .. ...
Join your Fellow-workers
TODAY!

L

IF YOUR work
is important to ‘you
then the Associ-
ation that seeks to
improve your work-
ing conditions is
important to you.

=T

MILDRED ELLEY
BUSINESS SCHOOL
Specializing in
Secretarial and Business
Courses and
Business Machines

SPECIAL
NIGHT SCHOOL

COURSES
for Young Men

and Women

$5 A MONTH

Register Now!

227-229 QUAIL STREET
Cor. Hudson Ave.

HEAT.....

When and where

you want it/

7-[‘ MAGIC ’

SELF-HEATING

HEAT PAD

2 tablespoons of

COLD water

—that’s all you need! Add
them to Thermat for Heat—
steady, comforting heat that
lasts 8 to 10 hours. And
each unit is good for a total
of 80 to 125 hours. Refills
are only 35c or 3 for $1.

Dozens of uses for THERMAT
Nothing better for Baby's crib or car

Thermat is indispensable in the
home—for bedroom, nursery or $
for aches and pains that heat
will help. Five att.ractlve. colors,
choice $1. -

MAIL AND TELEPHONE ORDERS FILLED
Phone 4-4131

JOHN G MyYERs (D

riage—or for the car on cold days,

¢ To supply the needs
of all our patrons we
provide funeral mer-
chandise at various
price levels.

e Our policy demands
that the best quality ob-
tainable for the money be
the first consideration.
This combined with ade-
quate equipment and the
services of a skilled staff
insures a satisfactory fu-
neral service at any de-
sired price.

Pamilies who desire informa-
tlon about funeral procedure
and cost are invited fo call at
our Advisory Depariment.
There Is no obligation.

TEBBUTT

FUNERAL SERVICE
176 State St.

Phone 3-2179

Join Your Association

Albany, N. Y. Telephone 2-1694
' Please Send Catalog to: }%ﬁmﬂ"“ 1870 NOW!
L e ALRANY NX..
Address
Dues of $1.00 for the Entire Name

Period to December 31, 1934,
are Useful to Carry on the Nec-
essary Expenses of the Associa-

tion—But Your Cooperation is

Civil Service Title

State Department Employed

Institution or Division

the Big Thing — Fill Out the Location: P. O.
icati [] New ASSOCIATION OF STATE CIVIL SERVICE EMPLOYEES
Attached Application Today. 0 Renewal S ol bl

ROOM 156, STATE CAPITOL, ALBANY, N. Y.



