-- to 29.

“cents -an “
increase. Meanwhile the.

b
-
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Whal caused ll'ae
Raalroad Slnke

‘We: have 1'ecelved the followm;, lett(.r

il()l'll Alfred ‘Baken L(.Wlb of the Amer-

can IFederation of Teaehers. We l,hlnl{
the content of the letter pomts out some -
facts that.were not used in the public

press. We, thc permission to run Mr. . |

Lu.ws lCtLL
“Doar Sll‘ é.. Brother‘

A good deal  of public antagonism = |
‘against ‘the

yardmen and
strike.

raxlroad

switchmen who . went out  on

" briefly recently was worked up- becausc"-'

the publlc generally were not well in-
formed” ;1l)out theflssues causing. the

Htl'll{e.
“The

railroad  strikers, almost dlom,‘

among union members, had had no“in--

crease in pay for neurly fwo years, unLnl

- the Arm,\t gave them apartial increase ‘

- after the strike. They had asked for 31
" n more or about a 20%.
ailroad owners, -

hour

who have been denying them this re-

;quostod increase, have enjoyed the fol-

lowmg increases in: the. prlu. ‘oft their
stocks during the past yeari—
Atchison Topeka &: Santa 1'(. 11'om a0

_low of 100 to 173.°

' thought to. compare
past 14 i
"But actually the increase in profits per

Atlantlc; Coast Line’ hnm 41 to 7‘)

(,hosdpeal\(, and Ohio from’ 25 to 38.

Chicago and Great. Westcrn from 12
Ln 30. )

Chicago Minneapolis an(l St.
lrom 7 1/8 to 80, | :
dll(l No:thwc.su,rn lrom 11

“l-"aul

Chicapo
to 26,
" Denver ind Rio (.xl‘llldl. lrom 21/" to
G3.

ano;tpoh.s and St Paul from 10Uz
Lo 20,

New York Central 1rom 11% to "24.

New York New Haven &--‘Ilartl’orrl
from 6% to 22, - ‘ S

Northern Pacifie from 17 to 37,

Penna ‘RR from 14% to 24, 7

St, Louis & San I"rmusco irom 10"

v

csouthu'n Pd(.lll(.' from 49 to 43

" Southern lewav from 32 to 63

It ‘may not seem quite fair at first
present prices,

months- with

“share during 1950 compared with 1949

is in nearly every case at-least equal to
the percentage. -increase in the price

from the low of 1950 to date. e

I have never worked on a railroad and
I do own railroad stocks botli. per-
sonally and in the insurance company,
the Union Casualty Company, of which
I am president. But fairness compels

me to adinit‘-rlmt these figures show con- -

"'Riding High—

-
[

the low during the

An E)\ample of G E s

Patriotism -

- r
Issued on February 12, 1951, by Gen-

cneral Electrie, for eirculation among
General Electric management, a printed -

form called “Employce Reldtlolh News
Letter. " We read, ' - :

“To morn and more people it is. also

getting to be obvious, that ‘the Walsh- -
“Healey and Bacon-Davis aets are mot .

only going to be a source of trouble but,

are going to have thie power - to upsot

any otherwise stabilized wage sltudtlon
in the hundreds and hundreds of com-
munitics where “defense production ‘or

'cldensc (.onstruc.t.lon are to be carried

on.” , :
CThéy are no longer necessary in the

slightest, -even by the assumption undey .

which Llu.y were passed almosL twentv
years ago. Their further operation will
slmply be 1nl‘latlonary—\mth 10 e\:cuse

for it '
o SProbably the one 1Lem that is g,oltmg' ‘
"Lhe most attention right now, and prov- .
ing the most troublesome, is the time

and- onc-half for overtime pro\rlsxon in.

the Wage-Hour Law.”.
UYat motre: and more -people mcludln[..

conscientious  politiciansg - of * varying
party affiliations are “begininng to

realize fully the inflation and taxation

(.lusively"‘ that justice was on tlle side

of the strikers, and that the causo of
the strike’ was the nn]ustlhod obstnmcv
of the wilroad owners. '

ALFRED BAKER LEWIS”

‘.di'_l'ﬁculty pre‘seﬁted‘ by oyertime pay.”

- Well, tlmt*rcails plainly enough—G.E.

would like a- longer work we(,]\, but for

straig rht tnne.

Worl\ers fought for the 8 hour do.v
anrl the 5-day week for many “years.
Finally today it is commoplace through-
out ‘industry; Laws,~ su¢h as.
Healey and Wage-Hour, were encated to
prevent ;unorganized employers
chiseling. The laws were enacted as
a result of Lhe doplorable ‘conditions that

existed, partlcularly in unorg,anmorl
manulacturmg companies. - ' :

Overtime pay was des1gned to (lls-

courage long work days and long work

weeks.,. We worked 48 hours a week in
G. E. not so many years ago — 8. 2/3
hours ‘a day .and up to Saturday noon
for straight time,

¢

ware. Overtime pay won’t hurt the War
Lllort That was proved during the last.
var. - While you are.

ing with the G. E. employees part of
that all-time" proﬁt pie you are eatmg

And mudentally, speaking ‘about laws
that are a detriment for the majority ©

of the people, how ‘about the Taft-Hart-

ley. Act’ And if you-want to look at °

- Walsh- .

from

There were- deples- _
“sions then, with workers sent home and
laid off for lack "of “work, and' wages
‘were much lower.

 You're on the wrong track, Ml. Boul- :

 pen e e b e =

il-

LN

searching for
-pdtrlotlc things to do, how about shar-

some that are older than 20-years, take °

a look at the ﬂState .compensation laws,

that pay a maximum of $32.00 per week .

o a worker if he' is injured- while" work-
ing for G. E. Not very milatlonary or

‘_adt.qu.lte um. they S @}

Ews .

Va9 — N5 T,

Fnday. March lb I95I

. ThéY Wén"r'.‘ Fi+ -

B

‘The L.U.B.-C.I.O. cnnnnt do
about that this year,
Lhe .present paid rates are OK, whmr

~ LUE. Cannot Negotnate Wages for Wiembers

" The lUE -C.1.0.

they signed in 1950. They are obliged

to accept whatever the Bureau of Labor_‘

Statistics shows on ‘cost of living in-
crease.,  Organized labor has 'been on

record for years as condemning the Bur-.
o eau of Labor Statistics for . not, being
- -adequate,
hands the LUE. will do_what it can to
. dm*upt the unity of the . U, B. member-

NOW' with idle time on their

ship, hopmp: that we will not'be success-

Mfulin negotlatmg & substantial raise Tor -
our members. L e

’[‘he G.E. workers. have lost. approxi-

‘mately. 82¢ per hour since the end of .
. -World War II,

The company has the
ability and the means to pay.

ther admstmente to ehmmate inequities,
anything
They agreed that

lhev signed .their contract.

“If the LU.E, wants to spond their tlmo
in the interest of, ‘G.R. workers, they

“should be plannmg‘ how they can elim-

inate the sell-out prov1s1ons in the con-

: | ract they signed.last "year, po 7

cannot negotiate
Wi ages o dnvthmg else with the com.
- puny- this year because ofs the -contract

, Day work
_classifications and’ craft rvates need fur-

for e\'ample—-;' .
Piece Workers on I’rues -

Article LI——U I, Contrm.t,
“Section 6-d° ‘ o
“When a change in method. is made
~which does not l‘L(lLlCG the job value

on-whicli a pricé has been computed,
the Company/will time study the job
and set & new price which will give

the operator at least the same hour-

ly olrnmgs as he' made on the old.

price.” o :

Avticle VI—I. U E.. bonLrtc
Section 4-b

" Where a vlﬁi’ngo in nu‘mul'acturilm
method ¢ 1~. made which does not re-
due the 1oh value on which the orig- -

inal price was computed, the adjust-
ed price will be in direet proportion

hew methad, . and | the
agrees that the new price shall af-

ford the employce an m}portulutv to

maintain his former edrmngs." S

The whole LU.R. contr act emboches
such’ provisions, which * allow * for the
breaking down of existing
stdndards I‘or G.

working:
i WO rliers: . .

“ mittee that they were being uséd to

©embarrassed.

Matles and Tlce
Aquitted

James J, Matles, Director of Organ*

| zatlon, was acquitted last Thursday by

I‘ederal J udge chkmson Letts.

Mdtles refused to answer questlons of
the Un-American Activities Comnnttee
that were designed to hurt members and -
leaders of our Urion. He told the com-

break up an honest ank and file Union.
Matles. further pointed out that the main

purpose of the comm:ttce s investigation

of the U.E. was to give Carey-and Mur:
ray of ‘the C.I.O, a smear record that
could e used by them in the N.L.R.R
vlections hetweon the U.E. and the I.U.E.

listher Tice, member of Liocal 766,
Cincinnati, oh trial chirged with con-

tempt of Congress for refusing to as-

sist the ‘Un-American Activities Com-
‘miltee frame herself-and others, was ac-
‘quitted last” Monday in Federal Court
‘ During ‘her trial it
.was’ evident that the prosecution was
when "the question of a.
forgery used as evidence by the Un- Am-
e ican Committee was brought forward
. by U. E. General Counsel David S

by Judge Kirkland.

Scribner
l\Ilss ’lloe was fired: from her job- at

- the l‘ormosd pldnt 11r\L111c1111121t1 follow

“ing the Un-American hearlng' in that
eity,

She was an active leader . and: o[‘-

Hhcer of the local union there.

. “brought results. -

',ILabor S+||| Off Freeze Board

The denumd nsod hy UL, membe:
.1L the Fehtuarv 11th conference in. Now
York- that labor representatives get off
the Wage Stabllmdtion (Freeze). Bo'ncl
Murray, Carey, Riove,

- C.LO. leaders

" cte., who _earlier ran to Waslnng'tou con-

hclentlv promising to freeze the Wapes
of theiv members and begging to be
piven “the opportumtv to. sit on the
Freeze Board, found themselves facing

: he o & full.séale revolt “on the part of the,
. to the change in allowed time for
- the part of the job uffected by.the
Company:

rank and file memher which broup:ht
nromm resignations of thé labor mem-

- bers of the board. This action took: 1Jlaco""

Four days after the demand was raised
by the U.E. Conference Boards,
The U.E's position was and still is

opposition to a wage freeze “of 'any kind.
. Labor representatwes should not have

nccepted positions on the board in the

first place.
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l’axes and. I.wmg

Standards

o The Bureau of Labor Statlstlcs clalme
. a worker with two ‘children’ requn‘es an
income “of $3600.00 per year to provide
:a necessary minimum of food clothing,
housmg, medical care, and other goods
‘'and services needed to maintain health.

“The "ﬁ3500 00 does not cover Federal or- f

o State income ‘taxes, soelal sec.ur;‘w taxes,
life insurancé, or‘other necessary items.
- .. The average manufacturing wage in
. December 1950 to January 1951 was
$63.40 per ‘week, approximately $3300.00
per year. Qut of this, tamos are e approxi-
mately as follows. '

L. ... Social 'Total ,
B Sccurity Federal
I“ederal Tax -~ DPayroll

: - Tax 1%% Tax '
“Single, worker $488.00  $49.50 $537.50
Married, ol . ‘ -
.no child 360.00 - 49.50 409.50

. Married, S
+ ¢ 71 child 240.00  49.50 = 289.50
Married, - . o

~ 2 children "120.00 - 49.50 - 169.50

- A worker getting $|{5:300.00 a year,

with a wife and 2 children to support;

now brings home only $3130.00 after
Federal payroll taves as shown above.
Out ‘of this $3130.00 he must still pay
cn.ou,nd $550.00 taxes on,\goods and serv-

ices which he and his family buys. Fed-

cral excise or sidles taxes take about
$130.00.
hquor tobacco, jewelry, telephone,
. amusements,” household dpphancee and
* everything involved in buying or oper-
ating an automobile, ’
. Other t
erty taxes, passed on to
amount to approximately $420.00.
most important of these are
sales ta\es,l state taxes omn ;motor vehi-

consumers,

cles and 'fuels, loecal proper{.v tax .paid

directly if you own a house, or 111(111'ect.ly
tln'ough rent if you are a tenant,

The proposal by U. 8. Treasury Sec-
retary Snyder to the House Ways &
Means Committee on ‘TFebruary 5, 1951,

i

These are mainly taxes on -

axes, mostly -business or prop-

‘The
general
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would increase the present tax burden .
-on the same worker from ‘b'?"O 00 per
year to $800.00.

The N.AM. and the U S. Ch'lmbcr oC- :

Commerce propose to cut income tax ex-

emptions from $600.00 per depuident to.
Sales -
This would. increase ‘the tax load. .
on the same worker to an-estimated total

- ‘of $1,000.00 per year.

$500.00 and to enact'd Federal
Tax.

The U. E. put the following proposale
before the Administration and Congress.

1) No taxes should be levied on Am-

erican families whose income is not large -
, enough to ‘maintain’ living standards, at
minimum adequate levels of health and .

eﬁlclency :
~2) Tax revenue can be made w1thout

causing  real. havdship from sources of.

“large income and wealth now escapmg
adequate taxation. - .

: oftice

< would

"3) Federal ‘income tax exemptions
should be L “
U.E.
« Present Proposnl
Smg‘le person $600.00 .$1600.00
Marmed Couple 1200.00 2400.00
Married, 1 child 11800.00  3000.00
~ Married, 2<children  2400.00  3600.00

and so on, allowing $600.00 for each ad-"
tllem\l dependent :

G E. o Use | u. E. Agam

Wagc. negotiations are kere again. —-
so Mr. Stevens, Asst. to the Scheneutady
Worl\e Management, riotified the Union
Thursday morning that” they
would' permit the LUE. to distribute
their literature at.plant’ gates if- they

bargaining agency.

The: Business Agent, Leo J:mdreau.
pointed "out to Mr. Stevens that the
1.U.E.
that was decided upon by the majority
ol the employees last year at a N L.R.B.
(.lLLLlOIl. He further pointed .out that

_ many mombers of UE. Local 801 ‘had

make , arrangements similar to
‘the ones made by the U.LE,,.the collective

was. not" the. barv'umng‘ agency

protested. to the Umon office that morn-'_ "

ing. - . »
‘Mr.",

“ the Manager that U.E. Local 301 was
obliged to mo to the N.L.R.B. because
G.E. had objected to the passing out of
the U.E. Local 301 regular shop news-
paper. The Board had ruled giving per-

mission to the Union as the l).u' aining

a;.-:enw Lo pass out the papers, Stevens
would noL c:hange lllb poeltlon. ' ’

f

Stevens ‘sL1ll claimed that they =
would give the. IUD equal considera-
LlO]l. :

Lo Jandrean. reminded the ‘Assistant, Lo'

* Ffiday. March 16. 1951
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Takes Action

Upon« approval of tlle March Member
bhl]) Meeting the sub-committee of U.E.

pending legislation. that would under-

~ance Bill, TheJIuv*hes Lxees Blll would
if passed: B

1-

1. Reduce the number of W’(.‘L]\b from
" b2 weel\s 'to 26 weeks.

of workers if they had not worked
- 20 wecks for the last employer.’

authorltv to determme whether a

surame.

. Assemblyman and Senator from Sche-
nectady, were contacted by the commit-
tee and were requested to do, everything
in their power to defeat this bill,

. Dewey Brashear, chairman of the sub-
committee, appéared and spoke at a

mittee on Natlonal Defense and: Military
\Ilau's. Brashear spolxe out agdmst the
bill, avmg

"1, The use of prison l.tbor‘m compeL-
- ing” with labor in industry would
‘be detrimental..

| th\e competition was to cnll In some l{

“All the unmnuttoee are using the red angle now.

So 1 figured the only »
ollywood people. That's bureﬁre stuﬂ'”

ray Lo beat 2.’

Would give Gov, Dewey power to
order “a 12-hour w.ork

Icomm“’:‘“Y Service
‘Fund OK.'d. .

At the MaL'c(iiw'Stewards-Membershi.p
“meeting an Executive Board recommend-
ation for approval of the-solicitation of
G.E. employees for subscriptions to the

'Employees’ Service IFund was over-
v wheln’iingly carried. .
A previous motion passed by the

nu.mberslup was reconsidered by OvVer it
two-thirds majority btandmg vote,
‘ The recommendation. of mapproval star-
cedthat the solicitation of -employees be
- kept free from any
. coereion.

More Blood Donors Needed

‘Ben Taglialatela, Bmldmg‘ 85, is re-
questing chelp from any member ‘who
nay have a rave type of bload, closcnbed
as A.B. negative.
 Tlis blood is needed for his thother
“who will undergo a.very serious opera-

- tion. Any volunteers can get in touc‘n
“_ with Ben in the shap or .111 the union
S eeoflice. "

3 . ...-u - - h en
— B 5._, ." o T

intimidation« or"

'l‘lu. Umoﬂ lln()\\'b 1 hom- lo:.L tnne 10"

. Stop to Find Work

Last Tuesday a foreman in Bldg. ]7

notified a machine operator that there
vits no work on his job_because the or-

' ught time,.

. Would gwe Ciov,, Dt.wey power. to

~outlaw proeout contract protection
on the job,

The sub- comxmttoe LOllblbtb oI.' Brash-

ders had not been released from the uar chairman, * John Green, William
office.  This had happened scveral times ~ Stewart, Servafin Pltﬂ ~and - William
before. The foreman offered to give the Ch“”tm““'

operator another job that would have
reduced his earnings..
jected, pointing out that theve

ders released.

The oper 1tor ‘ob-
‘Was
plenty of work on his own job if the ~
foreman-would insist on getting thetor-
The foreman refused to
do this and told the operator he could

“The Legmlaﬁve CommlLLLo Mvill mdl\L
a tull report to tlu, April l\Iemberslup
I\Ieetmg :

| Ac+ivi+ie§ | COmmi’rtee
To Hold Dance’

The Act tivities Committee of U. L. Lo-

take a pass and go home.
The shop stoward was called in and cal 301 is making arr angements fOl‘ a

he reminded the foreman there were two
“shifts on this job -and there should be at
ithe
insisted that the slitter
operator go home or take the lower

least 40 hour sper week. Iowever,

foreman _ still

earning job.

The men in the group stopped worl\
‘ Plenty of work
was immediately found-for .-l;he slitter. .

for about five minutes.

April.  According’ to. Mike
Clmn-man, and O. B, Phillips, Secretary
the committee is in the process of mak-
ing final arrangements and are trying
4o get Louis Prima’s band for. the affair,
At the time of going to press no speci-

fic ‘information was available from- the
contmittee, . ITowever, progress on the

“those” members voluntoumg‘ blood do-

n.lLlone.

. plans of the committee will be reported
.to the shop stewards and. in the Union
- paper. ' a o

I.egnslatwe Sub- Commlttee“

-Local 301's Legislative Committee went
to- Albanv to register a protest against. « -

mine the present Unemplovment Insur-

2. 1t would exclude many thousamla

3. The cmployer” would be given more

worker would be ollglblo for in-:

Oswald Heck and Tom Campbell, the

hearing on the Defense and. Emergency:
Act which Wwas conducted by the Com-

day" at

dance to be held at the.State Armory in -
De Celli,
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Workmen s Compensatmn

Medlcal Treatment for
ln|ured Workers

(Ihus is the lhnrd in aseries ol amcles on  Work-
men’'s Compensalion written by Leon MNovak, the
Unicn's lawvyer.)

1

“In" the 1:1‘-;1 two ameles I pmnted ot
that) dn muned worker. must report an
accident nnme(hateh' in order to pro-

i u(t his ll;rhl‘»- to compensation benefits.

., From the time he reports:his accident
it is up to. him -to protect his health 1
order to g‘nt well as soon as DOSHH)]L.”

~"After all, eompensatmn henefits at best’
are only ‘}sd ‘a week and nohodv today .
“can live on llmt sum and support a fam-
ily, too. Tt is 'the aim of -every: injured
‘warker to et well as fast as possible in-
nrder to get. hd(‘]\ to his usual work.

To do this, a \\orl\er should see
“doctor as soon as possible. after he
hurté,,dnd submit himself for treatinent.
Of course, if the accident was not a
Csorious one the treatment will be for a
short nerlod of time. If it is more seri:
ous, the treatment | may. e\tend cwer A
longer period of tlme X

A worker may wish to av 1il hi"':'nself
f the treatment oﬂ"er(.d to him by the
Company at its clinic; but every worker
should know and remember that- when.
he is lnwred in the plant he can choose
his own doctor either-immediately or at
any time during - which’ he still needs #
doctor's caré.  He"does not have to take
anyvone’s qugp:eqtlon as. to, which doctor
to go to for treatment After. his doe-
tor files a repmt with the Company, the
Company is required. under the law. to
pay the wmlmrq doctor for- the treat-
‘ments. ‘

RI‘"\IT‘MBT‘R ‘rOU HAVI" A RIGHT
'O CHOOSE A DOCTOR -OF .YOUR
OW’\I C’HOICF AND THE COMPANY
IS REQUIRED TO PAY THE DOCTOR
I:‘OR THESE TREATMENTS -

In dddition to pnvmenl bvrlhe Com-
pany of medleﬂ bills, the (‘omp'm\' must.
nlso pay for drugs bought by the in.
jured wnrker Be sure to get a reeemt
from your drug’ store for these drugs.

iy

union’s lawver and he w11] see that they
are presented to the Companv for pnv-l
ment. ‘ : : : ~
B the next issue, T \\'1]1 dmensq other

henefits to --w]neh nn nnured worker is
onhtled C

————— - - ‘-

Lo
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YOUR JOB I PROTECTED
~BY THE 'UNION; JOIN' THE
~ U.E. AND MAKE THE

" LU.E. MEMBERS _IN" LYNN PROTEST -

N A leaflet whxeh reads as follow*-, was. dls’mbuted by some IU E. mem-
** bers in Ly nn, (; E last, week: _ 9 N

: Attentlon. Attentlon' o
]UE—C 10 Members Loca/ 201, L)ﬂm and Lverett

1950 our Union, IUL‘ won an NLRB election and defeated
aotwel} engaged 1_n

y ‘1 Laqt May 25,
" the UE. Most of us who dre issuing “this pamphlet wer
the promotion of IUF and the destruction of UE. =

2, ‘We were told, and believed, that IUE-CIO would: protect the conditions in
the plant, and that IUE would be a hetter union, accéptable to all. There is -
no sense in hiding the fact that since last May 25 the shop condltlons have
Frown steadﬂv worst. and there is more dlqumty among us than ever,

3. Mnnagement ‘disregards almost completeh the, 1*1g'11t- of emploveea in -’
relation to up-grading and transfers; New people come in right ofl’ the streot
and take jobs which should go to older service einplovees hy upg 1d1ng Our
union leaclerahm has done nothing about it. ' .

d 4. The Mdndgement carries . on, vvlt,hout ob,]eetlonq trum our ledderthp. a
consistent undermining of the picce work structure, No. overall fight against -

{ what the Company is doing has been even thought of by our leaderahlp The

N . grievances that the members force the leadership to take up are Jost in the

; "-shuFHe. Dues collections is the on] ann of our IUE (‘IO leadership.

“For months we have wondered v'n ;oar umon 15 ‘not more effective, and .
iwe have come to the conclusion tHat thie: ‘answer is” very mmple our leaders -
have tried to turn us into_a, company union. Whatever time thev spend on-
dizcussing .gv ievances -against the Companv is devoted to giving Q\CUb(’H
FOR the Company _ L

| 6. No.honest attempt is madc- to protect the member s—agalmt the Compdn\

i Just so. long as the leadership continues to act like a company union, people
‘will dontinue to refme to join, and some member are already beglnnmg‘ to
“resigny . ; : S

7. Unless Lhe1 e=is a renl ehange in the nu.:ons of the leaderslnp, the IUIL-
CTO will fold up and die. ﬁ -

¥ N, W ave not_a political group’ or a committee of neh" seckers. - We

| ing to:give our whole hearted support where-it- belongs——to the rank and. file
for a better Tnion,  This pamphlet is- not paid from \'our nnlon clues but bv' '
cvoluntary Cnntrlbutmns of IUk members.” -

“Signed By: ¢ “
LOCAL 201, IUE-CIO

are go-

A, Sartini

9 Doter Ma./ur‘ |

B Arthur Ducey.
8 Wni. B C‘horlton

. ’\HIm"/.ms]\ankl
R, Caso

(i. Powers -

Thomas W. Brown

I.;‘M. Clorey - -
. Verroehi -
Bakas

\1 at, t hew I‘drreher J

J. '(;";Crella
‘Wm. D. Moore

Robert A. Holland

. A, Szkkneg. -

John Samara
. Curdo ,
R Worthing.
J. Magee - -
Guy-Holt
W. A. MeDonald
Prime

C‘OMMITTI"D FOR A BDTTDR UNION"

A, Got/, .
A. Meadows
Leo: MecHatton
J. Conlin =~
A. D]Sdnmo
J. Burokas
D Correggio
TPatterson
: Pat Walsh
W. Roth
John Bock

C. Blanehard :
~B.J.Shea =~ -
W. Jepeon c
T. I*, Merabito *

© Lo-Murphy

Al Pugia |
Dfunel MeMahan
J. McPhilmay.

.. Ricei .
Harold Mallet
,Robert_.w Ho_,lla nd

' Membershlp Approves
‘Open Charter .

‘You can then ledve thoqe Dbills with the . -

“Local 301 for the month of March.

¢

lmnnl commlttee consider n }ugher in.
itintion fee than $2.00 ai ter the charter
closes on. March 81st. '

Those people who lmve been expelled
will have to appear before the tiial com-
mittee for a4 hearing and recommenda-
tion from the committee to a member-

" ship meeting before they can be admit-

ted again to 'membership, Those mem-
‘bers who have resigned since Jan, 1st, -
1051 must pay all their back dues to the

“dute of resignation plus an initiation fee
hefore they can be reinstated, There

ave 85 expelled ex-members and 51 who
have resigned since Jan. 1st. There are
12,000 members m good qtandmp: as of

“The March membership meeLmn‘ ap-
proved a recommendation of the Execi-
tive Board to open the charter of U.E.
This
menns that you may join the Union with-
out payment of an initiation fee. up lo
the 31st day -of March,

This action was taken in light of Lhe
coming wage negotiations with the com-
pany and to relieve anyone from having
the reason of not heing ablé to afford the
initiation fee. |

There was a recommendation made at

UNION STRONG.. -
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. remains

';Eﬁi Mllltant trade unions have therefore opposed tylng workers'
“wapes to so- called cost of llVlng or escalator clauses.

,‘;s+andord of llVlna.

,L\lhg wape
*',{J\'I ﬁlll p g
“ization Board then agreed 'on December 17,
- chasing power was too great and had to be limited, thereby extending .

.membera first 1s to improve the standard of llving of 1ts manbershlp,

! - 1, . s 4
X [ . - ) .
. v Z [) . . Y S "
. . , h . : , -, " |
0 4 - : - .o R ‘
R . . : N a1 - I °
" ¢ - S ( . . . . R - - N
- ) " . ," ot i " ' - i /’ s -
J\ af .o o ! . L . - .
# . . . ' ,." —
¢

{r e . . ) '/ : ) (™
Cost of LlVlna_nsoalator Clauses xd ‘;é§ .

}“K The main obweotlve of any union whioh puts the welfare of ite

These olauses

f’F-———u -

[,
-

Moreover , beeause these cost of living clau es measure. the 1n~

~ creased cost of living by means of the extremely inadequate BLS

Consumers' Price Index, wages tied to these clauses aotuallv lag far
b h nd the true cost of llVlng. | | |

CIO ofl301als such as Reuther and Carey, by aoceotlnp olauses

to the cost of llVlne, agreed to freevzing their member-
CIO and AFL offlolals on the Wage- Stabil-
1950 that the people's pur-

atandard of llVlne.

the freeze to the living standards of allwzorkers. The labor officlals

walked out of the Yage Board, not because they opposed a wage freeze,'

but because of andleaereement over the wage-freeze formula. . Thdse:
labor- OfflClal who have voluntarlly for zen wages in their own oontraots
are_anxious to have all other workers' wages frann on the same bas1

-0

- by- tYlnF their wages to the ooat of llVlne., - | j- ) oo

Cost of L1v1ne;Clauses Bold Town Norl Esw Standard of LlVlns

The 1noroased produot1vrty and spe ed - un of workers ‘Has meant that

’ Lhe wealth of the country has grown enormously, almost all of -this in-

_,]oroased wealth being pocksted by the great oorporatlons.
- "the cost of living guarantee that the corpor
',pooket this. 1noleased product1v1ty WhllC worhers ‘stand Stlll

Wages tied to'
ations will ‘continue to

/\ N

Urdar the BLS esoalator formula whother pTlCOS go up or down,
the worksr. keeps produ ing’ moro and more, but what hls Jaees can buy
fixeds S | ,

| Whon the CIO was a mllwtant fighting oreanlzatlon it foupht
cgainst cost of living clauses. At the 1959 CIO Convention | UE -~
1ntroduoed resolutlon oondemnlng suon olauses was unanlmousl} approvodj,

_j~"The CI0 heroby condemns as IBPHIOlouS and inadequate the
*Rprlnoiple that wage increases.must be related to6 increases
in the cost of- llVlng as simply a way to- chain labor forever -

to its presont 1nadequate share in the wealth of thls oountry.'r'

. John L. LoW1s, then Presid ent of the CIO Supported,the motion
as follows: B o v
A_"I thlnk it is well that our .people - should be oonstantly on-
guard and, wi thout apoloey, at all -times deollne to. aooept
~ that status that 1s glven labor “by those who say... 'Oh, yos'
I am perfectly willing that if the price of milk goes up in
a oommunlty, wages shall be increased so that the worker can
stlll get exaotly the same amount of milk for his ohlldren.'"
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'Wapes TlPd to ﬁost of LlVlng Clauses Lae Behlnd the Cost of L1V1na

, - Wages tled to cost .of - llVlnF chauses aotually me'an a deollnlng .
llVlne standard for workers because the BLS Consumers' Prloe Index does

wmnot aoouratoly measure the 1noreaeed cost of llVlng
Durlng World “Har II the AFL and the OIO ,1nclud1np the UE 'oo-

"f;toperatcd on a study which showed that, while llVlng costs had aotually'

increased by '45% between January 1941 and Mareh 1944, the BLS Consumer
Price Index showed. an increase of only 22, 8%. In other words, a cost
of 11V1ng esoalator clause would have glven worker s with a ‘31 an hour
wage an increase of. 22.8¢ an hour, while in order to koep up w1th
-,prlces they would need to ‘have a 45 3¢ 1norease. ’
At the presoqt tlme the BLS Consumers' Price Index undereqtlmates
b no*ual increase in the cost of llVlna to an even greater extent.,
0w is 1t that the BLS underestimates prloes SO greatly°

“ 1. .The BLS measures the. prloe of the same produot only. It |
ﬂoo ntt measure tne increase in price due %o the fact that™a worker can
not find a less expensive product and has to buy a more expensive
,,procuot_rnstead., At present manufacturers are dropplng their low- -
~priced lines, If-the worker oannot Find a $2 shirt and has to buy the
$3 nroduot the BLb do,s not oount thls as an 1norease.f

2,“ The—BLS doos not measure the 1noreased costs to a worker be-
cause. of poorer qualltv of the goods he buys. For example, the U.S.  _
“Dept. of Aerloulture has re-labelled the quallty of inspected meat~ so . - -
that "choice" is now labelled "prime," "good" is labelled "choice" andf~
so on.. The worker who thinks he'is buying the bést quality of meat,
gformerly called . "prlme," Wwill be getting the second best quallty.;

{ The;(
,BLS w1ll not show a prloe 1noroa,e becauoe of thl

ohange 1n quallty._

,i):tn ) Slmllarly~ ----- +f the landlord refuses to polnt or repalr and
T the.

worher ha “to do- it hlmself thrs w1ll not be measured by the BLo.f
o '5,1 Tho BLS dce s not 1nolude Federal taxes n 1ts 1ndex.' Slnoe |
1939 Féderal taxés have increased by -$120 a.year for the average worker,

~and the proposed Admlnlstrotlon tax proeram w1ll ‘incresse taxes to an
even reater xtent ‘

[

ks 4. If 8 worker ha to move from one house to another or“from'
__nne ‘city to another because of his Job, extraordinary costs sueh,aSQ
grho e are not eounted by the BLS at all. s : e e

: 75.v The UB is now in the proo ess. of worklne up its own estlmates
of increasés in workers! cost of liV1ne.: Ne have found extreme short-
comings in its estimutes, -evén when compared to other government studies.
For example, the BLS states that rents have increased Dby only 18% be~ °

tween Aprll 1940 and Aprll 1950; the U.S, Bureau of Census flguros re-
£Voal an-lncrease of 60p in anrape rents. |

The UAW offlolals who flrst aooepted the escalator . olause in o

General Motors in 1948 have themselves Criticized- the GM esoalator
clause under prassure Irom the membersnlp. e

- - , L .
2w~ o |
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R Durlng the two Vear pcr:od from Junc 1948 to Aueust 1950 under
“this eecalator clauue GM workers received a wage cut-of two cents an
“hour from the richest cornoratlon in the wor ld., During that period .of

time decreases of 5¢ an hour cancelled-out. 1ncreases of 3¢ an hour”
“based .on the cost of living. - Durine that period of time General Motors
‘made profits of $2.4 billion, equal to $l 29 fcr every hour worhed by

o - ' .
- i

Comparlson of - B S e
Wages under Gencral Motors’Cost-of - L1v1na Escalator Clause

T - ‘ _ . -

T . . . v

S . '
. , .

its employees -(sec-tablc attached) T and
| - Company P S
'_'. Bctween ‘the start of the Korean»war acd the end of 1950 1nfla~ | S SR b nV rOflt o |
tion has been so.great as/ to result in cost of living adgustmcnts - .. Cost of LiV1ng e a . Cost . of le1ng f rf:.. | GM .
amounting to 6¢ per hour for each GM worker. But whet GM workers can fg_f terly A@Justment Dates vart r 5 1 ' '
. expéct to happen under this escalator clause under their five-year “ﬂgk' erly Adjustments guarterlv PrOfitS
contract 10 ahown by what happaned during the paﬂt two ycara.- ! ”Ccntract alvned Nay 29 1948 B -
On- July 9y 1049 Just befora the CIO Conventlcn Reuther re=’  'Va 51 to Sept 1 1948 .0 5 increas  a o é o
“alflrmcd the "hlstoric oprosition" of the union to escalator wage e {- ¢ ° . ;,#jiglg 152 » 950
clauses, and sald that it was Man experiment that would not be rcpeated. o@pt l to Dcc. 1, 1948 | ., None = 213 980 878
He said- that the union no lomger would. be willing to accept pay cuts : ” - o
- at any time because of decreases in the cost of llVlnP. (New York . | -Dec, l 1948 to Mar.,l 1949 ;hvg¢'cut T pms 252,338
aggimos, July 10, 1949)° o | o , L . - o T S
= | - o - | lhar. ‘1 to June l 1949 T R cut o \ﬁ.‘292 031,305
| On March 6, lJ5O when GM workers lost 2¢, Johnstone, head of the | o \ I P o DR e
‘UAW GM chaln statcd' - H a;_ N Co HP‘ S -June 1 %o Sept l 1949 T e Nonp- e . 544 602,386
"We deeply rceret that the General thora‘Corporatlon has taken - 1fSept. 1 to Dec. 1, 1949 Mj;'* - Nome | -~ - ”mg56 041 645
. advantage of the drop in the Bureau of Labor Statistics cost of = o I : | )
"living index and rgduced the wages of its workers by two cents. o - ~Dec. 1, 1949 to Mar. 1, 1950 o o= 2¢ eut R ”gbl 558 765 B
“'per hour...We contend that the profit po osition of General Motcrs: g _ | | o :
makes such a reduction morally indefensible, When the contract e - Mer, 1 to June 1, 1950 | None 469,314, 624
wag: signed, it -was hardly anticipated that G would‘set a world P DT o T I T ‘
recﬁrd of more than $600 million proflts after taxes o R DR B o {otal-- m-year,period | - 2¢ cut
(Uhlted Automobllc Workers, March 1050) '.‘_ - J?*“‘ T R (f)a- - T | o g o - Wa 588 734 489
In Nay 1900 tho UAW off101a1 agreed to t he flVO year contract 'fi” - Proflts per Worker for S years $#5 159
~cmbodvlng the OOut of livine calator clause and continulng the T ! R SR S o
SERE PI‘OfitS peI' Worker per. Hour "‘_,._l]};]_b.gg

- conmpany*s right to unllmltad Spc@d up- 1n exchangc for a unlon shop . s
'check off clauqe.  ;- S | S S {_~'_ BN 0 S | ‘
~ In %eptembcr 1950 thc IUE agrecd to a cost of llVlng escalator ER {f?ﬂw (union mimeo) - | | N |
clause with General 1*‘lectrlc based on the. change in the BLS pricer 1ndex R e - L
' bcthcn Sept. 1950 and March 1981, SO far the latest BLS figures for. B R |
.o January 15 call for a 6¢ an hour wage 1ncrease. But no matter what - = [l c B
' “the final BLS. price index for March 15 will yleld in wage increases, R T . o
workers-in GE plants headed by IUE' company union leader s will actually PR A “
suffer“a fall in thc1r.ntandard of - llVlnF.“r o - | .

‘ 1. On Oct. 1, 1950, a Federal tax increase out. workers' wages by
.up to 5¢ an hour. Thc BLS prlce index does not measur the effect of
_plncrcascd PcderaL taXca. | , e W‘__? _-ﬁ_“g;u T

| 2o Thc BLo price 1ndex, 31nce it dces not mcasure such thlngs as

-:dlsappeuranc of low-~priced articles f om'thc shelves. and quality
deterioration, will understate the rise. 1n the cost of living by an
‘additional 3@ or 4¢ an hour. - : ‘ A

: 3. The productlvnty of GE workars has been SO great that GE's
profiit take from each worker has increased from Ll 155 & year in 1949

eu to :Ic,,OJ_S a year 11'1 1%0.

O




ffffjﬁffff?wfEmTSmmT?mfmmu@lnmwuuummnmsf ; S
¥ }fffez f;';;;,The llving standards of the Amerlcan people 1nclud- .
: ) w . piflng General Electriexvorkers ere being undarmlned
j? 'tfby soarlng prlces; 1ncreased product1v1ty and speed—
ff- 'ylup, and unfair taxes. These hlgher prices,‘ln- . S
;écfgj~ ’;fhngcreased product1vmty and taxe, Wthh pay for enormousé 3
;é | %twar contracts, have resulted in extortlcnate prof1ts‘“f
gg 5 .. for big business corporatlons.. | | S
?g ﬁfﬂwoneral Electrlc Vorkers' Wages Compared to Company S Proflts B
fg. | Between January 1045 and January 1B5l weekly wages ofh“} """
iéa‘ \General Electrlc workers 1ncreased 53 percent Durlng that same_‘
fg perlod of tlme consumers' prlces have increased by 42,9 percent"evenvj.’ __ ;f?at | |
?g" accordlng to the Bureau of Labor Statlstlcs' flgureS‘whlch grossly ”"-"‘fkwﬁigt i
ig* \underestimate the increase in cost of living. | | o
%@ If As a result - " o o |
Eé'“ - L |the weekly purchasing power. of General Electrlc l
%% = | ‘_ kers 1s an estlmated $b 15 a week less than 1t il _i." 'ffF:
;%_ _ e " was at the peak of Nbrld War II.IQ _T-y_sn\ f‘ *lf i
35(23 o : f p_h::ffé.' In 1950 General Electrlc s proflts after taxes o f 3gf?."ﬂgl
B 5:amounted to alvd 400, 000 - an increase of 194 per— B A
cent over proflts in 1945 the peak of World War II .rqw' . %f;f
reneral Electrlc Workers' Increased Output Compared to Company s Proflts CI-E;C
Between 1945 and 1950, the output. of t he average General - ‘;5E:Tf;§
Electric wer ker 1ncreased by 26 percent This 1ncrea°ed output plus | "5%
;;the 1ncreased cost of . liv1ng should have 1ncreased the: averaee worker s :
- wages by ¢24 69 a week (62¢ an hour) ”Cf j FI;W 'Fg _':kh "ftl | _-iig (t&“
| Instead the Company pocketed the- value of the 1ncreased out- | g
put rn the greater proflts 1t extracted from eachnworker. At the end |

of 1950 1t was taklng &2 015 in’ proflts a. year from each'worker.
Even w1th a 32¢ an hour wage 1ncrease for all em~

cfployees 1ts proflts per worker would Stlll be at

¢

the annual rate of $1, 542 far greater than in. any

other year.. . o g
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Tf?aees of General Electrlc Workers Below Mlnlmum Budaet pnagnl_mjn.l_o}hffusn
Workers of the wealthlest electrlcal corporatlon in the
‘fqorld still do not possess a mlnlmum adequate standard of llving.\nThe

(‘;5~f\verage annual wage of a Genaral Electrlc workar is dS 500 a year.

St based on Bureau of Labor Statlstlcs' flgures, a famlly of fcur needs

i3 ,888 a year for minimum.standard -of llVLng.g“_m - 1.ﬁf o -
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Standard cf L1v1ng.,‘ ~‘;‘_, ",7 ;r “ ’-f' """ | v"Qﬂf

thc Company s stockholders who hold 62 percent of the stock. Slnce l9h5, d1v1dend

e

VAnd based on the flgures of the authorltatlve Heller Commlttee of Unlver91ty cf L

¥ g, l 0 @

".“Callfornla, a famlly of four requlres %h,263 a year for a more adequate Amerlcan -

e D ) o .
( . X - K T . . - ) r
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§ standard of 1lv1ng° ' "‘_"Iiz‘-, L k | - | o o | - SR L
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The UE demand for 32¢ an hour would nerely brlng the average GE'worker's

‘1ncome cver the BLS mlnlmum to wlthln 51ght of the Heller Ccmmlttee Amerlcan

R
|

At the- rate of GE proflts at the close of 1950, the Company cculd grant o

N
"y

each of 1ts emplcyees a’ 32¢ an hour wage 1ncrease, and its prcflts after taxes in-

‘1951 would still be azo oco ooo greater ‘than 1ts proilt in 1959, its prev1ous |
jrecord year,' Cae R g“ SR
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',Wagcs Frczen, Comnany s DlVldends, Lxecutlves‘ Pay and Prlces Go Up "

0

D1v1dends - o
In Pebruary 1951 after the wage freeze, General Blectrlc voted & 25% 1n-

N
. v 'I-w
. g‘

‘crease in d1v1dends in Fcbruary 1951 mainly beneflttlng the top three nercent of

payments have 1ncreased 163 percent. o ‘ | fm‘ | L

-

Enccutlves' Pay _- ' - - -
The Company is not frecZ1ng Its paymont of bonuses to executlves. The_ A

Company plans to dlstrlbute $10, OOO ﬁOO to 1ts ton executlves in 1951 under 1ts“
0

~ '"extra compensatlon plan", an 1ncrease of 46 percent over 1ts dlstrlbutlon in 1950

/'

l tc 1ts 2 AOO top executlvos. Charles L Wllson, formerly Pre51dent cf the Company
;.recelved $152 OOO 1n "cxtra compensatlcn" 1n addltlon to salary and fees. His .

‘-share of thlS "cxtra compensatlon" from the 1950 prcflts w:Ll'I approxmmate ¢222 OOOQ

Prlces - | o :
Whlle wages are frozen, Defense Moblllzer Wllson and Prlce Admlnlstrator

Dloalle have exempted all 1tems purchased by the mllltary dcpartments from prlce
control untll Aprll l 1951. Thereaftcr thc exemptlon wmll contlnue to aoply to -
all heavy'weapons and equmpment, clcctronlc and communlcatlon dcv1ces and devol—

fopmental contracts. Thls rcgulatlon coupled Wlth use of negotlated

P o~

'(non—compctltlve) bldS for 90 pcrcent of prcsent mllltany contracts, snells ur,

llmated ‘profits cpportunltles for companles 1like General Electrlca Lconommc

rStablllzer Johnston statcs that tcmpanlcs' hlgher prlces chargod the Government

-haVc alreadv eatcn up the hl balllon dollars tax 1ncxense of lmat fall obtalned

largely from the pay cnvelopes of wage carncrso

r

-‘Norkers' Sava_ps Versus GE Company'“wdcserves.;a,p.pu R S

{e

Accordlng to the U.Se cheral Reserve Board the average skllled and .
semi.- sklllcd wcrkcr in 1950 had savmngs of only %lSO 1n bank accounts, postal

savangs and government bonds- the unskllled worker had no savings. | s

, )
The average GE'worker who- buys a houae, is lucky if he ‘can rcpaY th

"

-

i




2]

mortage 1n 25 years. | i*,;i e .

The General Blectrlc Company, on the othcr hand has undlstrlbuted ;ﬂ,";”“

proflts amcuntlng to @506 OOO OOO even amter the payment cf d1v1dends of over l h '-f"tl

( .

bllllon dollars. These undlstrlbuted proflts amount to w2 525 per worker. .In |

_‘other words, the General Electrle Company's undlstrlbuted proflts s, l” tlmes

greater than the personal llquld savings of all 1ts workers. _’Tﬂﬁ_ﬁ*

In addltlon, the Company spent %500 OOO OOO after World.War II to ouy

ncw plant and equlnment %200 OOO OOO of whlch 1t had to borrow Al+hcugh most w

of thls loan was not due until 1966 the Company has repald all or 1t out of 1ts

4]

huge proflts, and is plannlng a furthcr expansaon program.

(i

»

Workers' Taxes Means Profmtable War Contracts for Gcneral Electrlc\|

Taxatlon 1s suppostd to be bascd on ablllty to pay. All proflts should

(r‘, .
R

be taxed out of swollen war contracts. -I IR : .

\‘l

But the average worker w1th two chlldren maklng $3 300 a year has to pay

over @700 in Pedoral statc, clty, direct’ and 1nd1rect taxes. One day! s pay out

}l

Gf-of,eyeryrweek goes into taxes for thcwaverage famlly‘whose 1ncome alrcady is below

e

subsistence levels. - S

¢

Although the greatcst proportlon of these taxes are gomng to companles
llkc Gcneral Tleclzl in lUCT&tIVL war contract thcsc corporatlons are cscaplng

~ heavy taxatlon Du"lng Norld War II Gcneral Llcctrlw paid ‘pcraent of 1t8',

proflts in Pcdcral taxes, under a tax law Wthh P uldenb Rcoschlt crmtlclzcd

as: ”rullef for +he grecdy and not thc nccdy." But in 1950 w1th its proflts far

greator than that nn World War II thcral Elcotrlc pald only 53% of 1ts proflts ! 7~t';'

1ngtaxes.

Companv's Low Nape - ngh Prlcc Pollcy

UB won a lO¢ an hour wage 1ncroase amountlng to a7 percent 1ncrease ln,
ljhourly“earnina in Septembor 1950. : “t“if. R "U“.lf e
Tho cosu-of thls wage 1ncrcast amountlng te 2% f prioes~oould.easily'“’.

ﬁwfhave bcen ab o bed by thc Company‘s enormous p~0n_t marann of 26% on the sales‘fw

dollar durang tho last thrCc monrhs of. rQGO

Tnchao aitcr TOglth“ng enormous uroflts in thg’ Plrst nlne months of

| 1950 Jt 1ntrea5td 1ts prlCts ll~ psrcc“t dlr ng l?)Oq‘ As a rosult 1t reportcd a.

' ”.grcatcr pI‘Of.Lf in the li" S'tv qua:ter Lna"l 3_n any Ontlre WOI‘ld War II year. oI T

The ComparJ s orices’ lnolea sed, not as a result of the moderate wage

-rlncrease, but as a- result of 1ts gleed for proflts at the exoense of hlgher prlces_p_w_imw

N i
t

charged the consumerland the government._c

'Women uxploatatlon versus Companv S Proflts;};

'the ba51s of comparatlve Job content

r__an hour below common labor.
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an.1945 a Labor Board found that~ exploltatlon cf women

, n"ex1sted in General Electrlc. “The” Board found "substantlal dlfferentlals

.between rates for women S and men Jobs Wthh cannot be Justlfled on’

The Board recommended a 4¢

Jpeneral wage 1ncrease for women w1th certaln exceptlons plus a fund

i

-of 2¢. an hour, as a "step" 1n eliminatlon f dlfferentlals.

¢

To thls day the Company has refused to 80 along w1th these
‘nlnlmum recommendatlons, maklng only mlnor adgustmelts in JObS worked

‘on by women. In(some plants the lowest‘women‘s rate is as much as 21¢

n

b
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The Company makes super proflts on womon. In the lamp
'department where the overwhelmlng maJorlty of employees 1s women the
Company s rate’ of raturn on invested capltal 18 60% higher than the

rate of return on the rest of the Company, accordlng to the U S, Depart~

NS _ ;
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”Company Sets'U leats in Low Wage Area to Increase Proflts

“#}-[~_ i TheeCompany has been bulldlnp new plants in low wase areas

- where 1t sets lower rates for hlgher work loads. These newer plants

"fW1th rates as much as PO cents an hour lower than those 1n establlshed |

f: ‘ o

plants threaten to undermlne ratc in- the entlre Company
| The Companv clalms that cost of 11V1np 1s lower 1n these

7commun1t1es.a But accordlng to U S Govarnment flgures the cost of

'f11V1ng is: 5 4 pe?cent hlgher'ln Boston than Clevelald. But GB workersf

i-lrat East Boston Lamp Works recelve l?d an hour less than GE Cleveland

—~

lamp workers for common labor JObo.»‘
| ;f_ The Company has been able to bulld these plants W1th 1ts;f.

enormous proflts made at the expen se of the consumer throuah pTlCe

i .

ﬁ 1§oug1ng, at the expense of it s 'workers through speed up and at the"

M{xpense of the Amorlcan taxpayer through tax concess1ons and oheap-

flant purchases from the Government."“The Company bouaht 21 plants_~
érom the Government at 60 percent of cost durina -5 perlod ef~inflationawéﬁm

;ow the Company expect to 1ntens1fy its proflteerlna at- the expense C

r

éf vorhers 1n these new plants.- E R | .’
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