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| By ALFRED BAKER LEWIS
Exccutive, Director, National Business_men’s Council
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The .1hlllly of h]g money, oberating Lhmug’h control of the one-par tv
press and the other mass media of communication, like television and
radio, to mlsluul public opinien, is extremely dangerous. If almost any-
one outside the ranks of organized labor were asked what is the cause o
inflation, they would he likely to blame it on the demands of mg‘am/e(.'
labor because of the pmpaganda and statements to this effect which are.
constantly publicized in most newspapers. |

- But the facts are different. f

\(Lmdmp; to the figures published in a Special Qu])plmm,nt on the
New York Stock xchunge put out by the Herald Tribune in 1957, the
compunies llsted on the New York Stock Exchange paid $8,340,000,000 in
dividends in 1956, This figlire is not tremendous. But we must remember
that not all ‘companies have their stocks listed on the New York Stock
Fxchange. Also, well- nmnagod companies usually plow back into in-
creased capital ussels o good part of their net profits rather than declar-
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January 24,71958

In a Six page “Operating Instructlon Letter” sent to Su-
perv1s1on in the Large Steam Turbine Dept., the Department
Management outlined in detail the instructions and procedures
pertammg to the farmmcr out of work to outside contractors.

Jandreau Granted

NOTHGE

A A P e

ing them as dmdendh Bearing thcsc facts in mind, the dividend figurdie, leave Of Absence o E & B d
The lettér was dated 1/16/58 and stated as. its. purpose
is impressive. ' . |

‘ ; ‘ | . . R sl di .1 ls naid by tl e | L : | Xecu Ive @ar the followmg — Because of productlon requirements and lack
: - : | ‘Rut the trond is even more impressive. Cash dividends paid by tne . : _ Nearly onc thousand members of capacity on certain types of equipment, it was deemed ad-
i gl et h Y . 6o ® - so-ealled big bouard companies inereased over a 10-year period by 156%, E‘ﬁ ) : of Local 301 present at the after- - Meeﬁan Yy yp quipm

Local 301 Christmas . f " ( : 10.000,000 1 Iready 5 : : , .‘ visable to subcontract work which had been planned for man-

o ; enH@ E y coing up from $3,250,000,000 in 1947 to the $8,3 igure alrea &“: : noon and ‘evening mecetings on ufacture within this Dept.

Party a Success : given for l‘).)(: ("Tthe figures are not ]noclsolv comparable, because the it : January °Oth voted overwhelming- p

This letter, instructing and encouraging. work to be
shipped outside of GE was issued in the face of continuing
daily lay-offs of workers, and in the face of . 5000 factory
workers having been laid off in the past three years.

Tho Local 301 Children’s Christ- o B * . companies involved were not ex xactly the same, but the d]stortmn is not
mas Party held on December 21st Vﬂomtﬂ@n | great,) _
and 22nd, 1957, was very success- : | o This 15G% increase foy the owners of industry compared with an
ful. The system this year was much.. The Union office has recently re- jy0penge of only 77% in the gross national product in that time. Thus

ot Biens

ly to g“:m’ the request of IUE Mondqy,. Ja'n.i-27, 1958
International President , James : 7:30 P.M.

Carey that Brother Leo #landreau '
+be granted a leave of achncc to UNION HEADQUARTERS

in‘]'}i'(}\’(.(l over pr (a\r“)ug Years Hlnk( _1 r‘r(._.‘_lll'(] a case to the N. Y‘ lovel of the ownoers of ]n(lug,U y Lcli]l(‘({ t\\ri(-(\ ns muce h' propor ti('!]hlt(.l\' s di(]_ the i.{g h*\ - - " \\’Ol'k i‘Ol' the Iniﬂlndtlondl When | ]2] El'ie BIVd. . “ 'I‘he “Operatlno‘ InStI‘uCthn Letter LO tl‘le SupeI‘VISOI‘S

all the parents and children were the grievance procedure which - o or the community, in mldltmn to a great inerease in the value of - f - . DBrother Carey spoke at our De- ' o pointed out that the out of town contractors should be re-

allowed in the auditorium and did volves the 101‘11541 of.‘ local m.amgf‘- their stock holdings. , i} cémber Dedication Meetmg, he quested to come.to the Turbine Dept. to review the work in

‘not have to, stand outql(lc in the ment to allow a longer service em- Clearly it was not wages. that were increasing too fast, The profits of \5}% B stated that the coming months brocess and submit quotations. The letter even grants per-
. H) N >

cold weather. ‘ployee to bump a shorter scrvice mission for & subcontractor to turn around and subcontract

rould find the National Union pre-
paring fo the re-opencr with GE, ﬁmrdmams

A the big companies were incrcasing far laster than wages, or than the b

il T:\.'\ 3 VN .0_: > 1)- ]l]'l\ . - . - ) . - ‘. + " ¥ .

M)mowmtdy LLOOO  parents  Cmployee \\h(.rtf no breaking intime L output of goods and services. ,, z‘j | the order he receives to a sécondary subcontractor. The sel
) is involved. -‘The complainant who . _ .-

and children attended the party. he facl is that the big companies,-for it is the higger ones that are by -

has 6/13743 sevvice and has been
working on u 30-hr. cleaning job
has heen informed by the Compdny
that her last day of work is 1/3/08.

and he furtherstated that Brother ection of the work to be subcontracted will be made by the
Jandreau, with his 21 years of ex- A prﬁved fﬁr 1?58 ~Shop Superintendent, the General Foreman, or-the Manager

perience in the Union, was in an in charge of an area in the shop. The cost of such outside
exceptional position to make =a At the January membcrshlp contracting will be left to the Methods, Planning and Time
very important contribution to this meetings which weve attended by  Standards Dept The Purchasing Dept. will establish the ac-

campaign and the negotiations. * approximately 1,000 members of cepted price, Whlch will be used to negotiate with a ::,ubcon-
,-""'-\31'othc'r‘ Carey stated that there Local 301, the recommendation. of tractor
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There were 7,600 gifts and 3,700
Ibs. of Christmas Candy given
away. The left over candy was dis-
tributed equally between St. Clare’s
Hospital, Illis Hospital and Sunny- According to muanagement, there
view Hospital in time for Christ- are 4 shorter service girls in Bl“h

listed on the New York Stock l‘\clmn;,u have been able to increase thefl s
prices and their profits fuster than the inerease in the wages that tho“ .w"
paid, and yet have been able to make far too many people bhelieve that
the incerense in prices was due to the allegedly exorbitant demands of
organized labor,

it
:

'«;5;3::*"'»_
I
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y _ ( - 273, on 20- I, eleaning: The crass selfishness of the representatives of big business is well _.Avere many GE Locals around the ~ the Executive Board to continue UNION GETS A WINK
mas. D . illustrated by another article in that same Special Supplement on the : (.ountl‘y, many of them new ones, the Coordinators was uadopted by '

H1—06/16/48

and he asked this Local to grant overwhelming votes at both the
our Business Agent, Brother Jan-  afternoon and ‘evening meetings,

AL R
.
.

Stock Exchange, Despite the far greater increase in dividends than in the
it

Dhactly five-lines of the six page printed docume ont” are
proportion of the national product going to other groups in our economy,

#2-—6/24/48 devoted to Union Relations. We quote: “Agreement with

vl W

Union Lawyer Asked to #3—6/24/43

- Speak by Workmen'’s
Compensation Board

The Chairman of the Workmen's
_Compensation Board, Miss Angela
"R, Parisi, has invited Local 301
Lawyer, Leon Novak, to, address,
as o member of o panel, represen-
tatives. from sixteen upstate Coun-
ties at an Institute sponsored by
the Board. The convention, which
will deal with the Worlkmen’s Com-
pensation Law, will tuke place in
Albany on January 22 and 23,

In the letter inviting Mr. Novak
to participate, the Chairmun, Miss
Parisi stated: | _

“Your p.u'lu,umtmn will bring to

those .lltondlm, the meeting the

benefit of your years of experi-
ence and familiarity with the

Law and how it operates.

1 lmstcn {0 convey my 1101.&011.\1
| "n_mnem.mun {o you for your uc-
ceptanee of our invitation, and to
tell you how much I look forward

to sceing you at .the Institute

next month.”

#A---T/ 5/43 -

We have also been informed that
in Bldg., 273, there are two more
givls with 7/8/7438 and 7/18/43 serv-
ice., As we go to press, none of
these employees have heen given a
lack of work notice, and the Union
Teels that this is a violation of the
contract under Article XI, Sect, 1

Management has been informed -

that the complainant in the case
was unfortunate enough to be out
il for ¥ months, returning to work
in September of 1957, She had run
over the allowance on sick benefits
and has accumulated many debts
as a result of being sick. She also
hasn't the necessary 20 weeks of

~coverage for Unemployment. In-

surance and as she is self-support-
ing, it-will mean o serious financial
crisis Tor her. To this a represen-
tative of management replied that

it was not his fault and G.IE. has o

husiness to run and that he would

not place her in Bldg, 273, If by vie-

lating the contract and treating
long service employees as shabbily

“as possible is running u business.

Lhis Company representative is a
huge success.

the New York Stock Ixchange managers felt that the owners of industry
should be - given special tax relief, An article on the front page ol the
Specind %u]n])lmnent referred to, headed “Tax Laws Hit As Burden On
Investors”, attacked the personal income tax on dividends and the capital
gains tax. The uarticle stated:— “The New York Stock Iixchange has

tuken a critical look at existing tax laws in order to measure their effect
on the investment climate and on the nation’s capacity for growth., These
laws, especially those concerned with dividend taxation and capital gains,

‘imposed some awesoine burdens on the investing publie, according t,@r\

Keith F unstun, President ol (he Exchange.” \ (ﬁv

The article went on to advocate relief from income taxes on dividends
and a reduction in the rate and holding period governing capital guins
tuxes, “The re- -shaping of the tax laws is necessary to provide incentives
for investing, . . . The effeet of the capital gains t.l\ i to cheek the im-
pulse to venture and to guin. ... As a solution, the xchange says the
most constructive and |wlnmnent step that could be Lll\(."'n is the elimina-
tion of the capital gaing tax.

Reading this article, one would-think that big business was really
sulfering. Yet the owners of big, busines gained in dividends twice as
fast as the inerease in our total output, Furthermore, under the Eisen-
hower Administration, the owners of, industry did got very special ta:

treatment. Por they gained abolition of the excess profits tax, and @EE g,q

)

speeial income tax urmht for dividend receivers. What more can they
want ?

velop better union officer

The pm;...rmn Wi mguuzod hy Loceal 698, Amalgamated Clothing
Workers. Said one ol the 2 5 officers and membon attending: “With this

campaign against unions going on now, we've got to know more about our
union than ever before.” '

o -
bt oo

LITTLE ROCK, Avk. (PAD—A lot of things have béen happening.
here but among the Iv.lht puhlwu.ud has been atraining institute to de-

drean, a leave so that he can work

with the National IUE Office and

the GIE Conference Board.
(Continued on Page 3)

NOTICE

Stewards
Meeting

[ I .
Monday, Feb. 3, 1958 |

2nd Shift—1:00 p.m.
st and 3rd Shifts—ff7:30 p.m.

AGENDA
Reports of Committees

{. , ,_,’, Regu lar Order of Business

UNION AUDITORIUM
121 Erie Blvd.

Membership and |

The. Coordinators were first es-
tublished by the I xecutive Board
in July of 1956. The need for Co-
ordinators was brought about us
the  result of decentralization,
wheréby the management level of
the grievance procedure had dis-
solved from a central location to
the numerous departmentb._ Co-
ordinators were placed in-the Large
Steam  Turbine, which employs
nearly 5,000 members, and in the
Motor Departments, which employ
approximately 3,000 members. Lix-
perience in the two locations has
proved that a closer liaison has
been established between Board
Members dealing with a single de-
partment management which has
resulted in o more satisfactory cex-
pediting of grievances.

The present Coordinators are
RJMT.H,Q in the Steam Turbine

Department and Bill Christman in

the Small & Mediiiin Motor Gen-
erator Departments,

IT PAYS TO
BELONG TO THE
UNION

the Employee Relations Section provides that they are to be
notified when negotiations for subcontracting are being car-
ried on with outside sources. The Purchasing component will
notify the Employee Relations Section of such action on Form
“B"”, entitled “Production to be Farmed Out”. Negotiations,
however, will proceed unless the Purchasing component is re-
quested to delay or discontinue.”

This is a typical example of General DlLCtI‘IC S responSL-
bility and. attitude to the GE workers, and to the economic

‘welfare of our community. This is a typical example of the

Code of Ethics followed by Big Business. Wherever the lowest
cost manufacture, regardless of wage levels or decent working
conditions, that is the criteria for producing the product.
Further, whatever the consuming public will pay, that is the
criteria for setting prices. The goal is for new record profits,
regardless of whom it hurts. The community has been lulled to
sleep with GE slogans and a constant barrage of publications.
The Radio and TV have been constantly pouring GE propa-

ganda into the homes of every family in our community. All
of this is designed to represent GE as the Guardian Angel
that hovers over the Community night and day, for the sole
purpose of protecting, and providing for, the health and wel-*
fare of the Community and its citizens.

The purpese of the GE Public Relations Campalgn is to

provide so much pro-GE material, that the average citizen
will not find time to observe, or give much thought to, the new

Decentralized GE and its. negatwe effects on the commumty o
Just stop and think over some of the pubdlic statements made

by CE officials over the past three years, and what these state-
ments indicated, and then consider their private actions.

(Continued on Page 4)



Umon runds Help !mured Workers
Gei Expert Legal Services

Without the financial assistance given by some labor

" unions, like Local 301, to their members by paying lawyers to ~

represent them in compensatlon claims, injured workers would
‘not be able to have the expert advice and help from a qualified

« lawyer.

For ten years Local 301 has made it possible for in-

jured workers to obtain the services of lawyers who are recog-
nized experts in the field of compensation.

In the year 1957, the lawyers ap-
peared at 1500 separate hearings
“in behalf of injured workers. Over
$200,000 was paid to 303 individual
workers for their injuries. DPay-

ments ran as high as ‘L:,oOO for

sonie injuries.

‘The impor tance of. hdaving a la.w
yer in compensation cases is known
best to the injured worker himself.
The many challenges raised hy the
Company to the injured Wworker's
claim are bewildering and highly
~ technical. Only a qualified lawyer
" can help ‘the worker to get Just
oompensotlon : -

Except where a- lawyer is re-
tained by a union to represent its
members in compensation cases, it
is not to be expected that other
lawyers will want to represent an
injured worker in such a claim. A
lawyer’s fee in a compensation
__claim is limited solely to the fec
awarded to him by a referee and
“the lawyer is not permitted by law
to. charge more than is allowed
him by the referee. TIurthermore,
the lawyeér cannot g‘(.t a fee at all
unless the injured worker gets a
money award; yet in over 80% of
~ the hearings in which the union’s
lawyers appear with the injured
worker, the cl‘um bemg made by
the worker s not Tor a money

award but -for such basic require-

ly get a fee at all.

ments as medical
legal recognition that the worker’s

disability is from his work so. thaL :
‘he can be protected in the futures

In these cases no lawyer can legal-
- In the cases
where money  awards. were made
to injured workers, legal fees fixed

by the referees for legal services'
rendered’ by the lawyers amounted

to 2.2% of. the total awards made
to th eworkers although up to 10%
is. permissible. .
* While the. G.IZ. has many full
time persons working for the Com-
pany’s interest on workers’ claims,
the Union has only one full-time
lawyer to represent the workers

‘and the part time services.of an-
In 1957, both lawyers were’
in different courts on 71 days at
the same time -in different cities -

other,

with injured workers. On many

other occasions on¢ lawyer appear--

ed in.court while the other lawyer
took ecare of other. pressing legal
matters for the Union.

Such services to union membels,

as well as services in . unemploy-

~ment insurance, social security and

many

other workers’ problems
would not be possible if the union
did not use its funds to reduce the

cost to the injured worker and to.

provide n free service where it is
most needed.

IUE Local 301 handles thou-
sands ‘of grievances at all levels
each year. These are just a few
examples of cases, not settled at
steward-foreman level, to be proc-"
essed at management level.

Bldg., 273: The group under
Shop Steward P. Moran are charg-
ing violation of contract as out
lined in the local supplement, Ar-
ticle I, Sect. 2H, in this instance

foreman’s refusal to give seniority |

lists.

Bldg. 16 ‘The group under Shop
Steward R. Cochrane feel that a
Tully quahﬁed operator should be
aused- in running the gas ovens.

Bldg. 60: The group under Shop
Steward C. McCabe are protesting

. the Tarming out of work from the

Vertical Assembly Group as there
is a_serious lack of work conchtlon
in this group.

Bldg. 49: The Erection Assem-
bly Group under Shop Steward J.
0'Gorman are requesting that the

steward be given a detailed de-'

seription of Cl A, C1 B and Help-

er classification. |

‘Bldg., 273: The group under
Shop Steward C. Daley feel that
when employees in the Hydro-
static Test Group are laid off, the.
shortest service in the group
should be the one affected.

Bldg. 85: Edwin W, Kurtzner
and P, Gaar who work in. Shop
Stewmd J. Brennan’s group have
suffered a loss of earnings due to
the added operation of ﬁlmp, fing
on rotors. They are requesting that
this operation be eliminated ov
added time be allowed: in the
standard of this job.

Bldg. 85: The group under Shop
Steward C. Nigriny feel that “C”
classified Inspectors should mnot

-check Hermetic and Synchronous
previously

Motors = which  were :
checked by C1 B Inspectors.

Bildg. 49: The group under Shop
Steward B. Sharmose feel that an
operator who is forced to take a

~ job off his machine and set up an-

other should not have to suffer a
loss in earnings.

treatment or-

. demnation.

‘with him”. Msgr. Higgins goes on to say ~—

Msgr. Huggms Answers Father Coogan_
~ Right-to-Work Laws | *

The G.E. Schenectady News pubhshed an artlclc in the
December 27, 1957 issue entitled, “A Moral Evaluation of

Right-to- Work Principles”.

Actually the General Electric “Newsboys” were taking
advantage of an individual’s opinion for the purpose of selling

anti-union legislation to the G.E. employees and the commun-

ity by using the statement by the Rev. John E. Coogan, S.J.,

- a Roman Catholic Priest, to the effect that the Right-to-Work
man to earn a living ,

Laws are an aid to the honest working
with integrity and self-respect. Father Coogan has the righ
to his own opinion; however, it does not represent the view
of his other fellow clergymen.

In the January 5th, 1958 issue of a Catholic pubhoatlon,

“Our -Sunday Visitor”, Msgr. George G. Higgins replies to-
Tather Coogan’s remarks, which were made during a speech

to the National Association of Manufacturers. - Msgr. Higgins
said: “There is no peint at this time in our defendmg the Amer-
ican Labor Movement against Father Coogan’s sweeping con-
Suffice it to say, for present purposes, that the
American Bishops to the best of our knowledge do not agree

fact, one
doesn’t really think that our Unions are as bad as he makes
them out to be. Othermse, he would logically have to dis-
courage Catholics from joining these Unions under any con-
ditions”. Msgr. Higgins pointed out in his article that the ref-

.erence made by Father Coogan to the 1950 Pastoral Letter’ of\“-;'

the French Canadian Hierarchy (‘“The Problem of the Worker
m the Light of the Social Doctrine of the Church”) was . . .
“a convenient stick with which to beat the American Labor

‘Movement and more specifically, as an argument in support

of the right-to-work legislation”.
‘The General Electric propagandists never miss an oppor-

tunity to plug the Right-to-Work Laws. They present this

type of legislation as something that provides employment and
job security. The title of this type of legislation, “Right-to-
Work”, is misleading and is exploited by manufacturers in

their publications ‘nationwide,.
We invite the Editor of the Schenectady G.E. News t@r,

give answers to the following questions affecting the nght-t
Work Laws, which could be more properly entxtlod “Compul-

* sory Open Shop Laws”:

1. Will “Right-to-Work Laws” gua.rzmtee anyone a job?
2. Will “Right-to-Work” laws create jobs or protect job

" rights?

3. Will “Right-to-Work” laws increase New York State’s
economic growth?

4. Will “Right-to-Work” laws increase productivity?

5. Will “Right-to-Work” laws proteet the individual
~ rights of employees ?

Managemeni Announces 1958
Vacation Schedule

Department Week Be gmmm,

July 21 and July 28

~July 14 and: July 21
July 14 and July 21
June 30 and July 7
July 28 and Aug. 4
July 28 and Aup. 4
July 28 and Aug. 4
July 28 and Aug. 4

0 Wire v Aug. 4 and Aug. 11

- MAC Medium Motors (Ist. 65%) July 14 a.nd July 21
MAG = Puiich~Press; Tool & Die,

Atomlc Motor eeterresiieeesaeee shesteaaentaennannan no shutdown

Ceeeeereeetesesttnntettesae heaaantaas no shutdown

©  Toundries (Ine, Pattern Shop........
Carbon Products .....ccoveecvineciinnnn,
Power Tube ..,
Equipment Development—CART....
Mica Products & Coated Materials
Insulating Varnish & Paint Prod...
Light Military Electronic Equip.....
SAC Smuall Motors
Wire W

............................

“As a matter of
gets the impression that Father Coogan himself .

gether.

ls This G.E. Po!ucy

~ On "0ld-Timers"?

by William Mastriani

I would like to’ gi_vehfz_:i'(g‘reat many

of our members something to think
about—and so be united to combat .
this kmd of tacties.

For examplo, we have one of our
Union members. with 30 years of

service, who spent 23 years out of
(" ~the 30 working in the Chemical Di-
"fision. In 1948, Mr. Americo Fran-
chetti, the man in question, was

using some chemical for a mixture.
He had some caustic soda drop
and it flew into one of his eyes,

- causing total loss of his eye. Upon

returning to work after this acci-
dent, he was put on a case sealing

‘machine, filling paint cans. Due to

decentralization, the Company . has
moved some of this department out

‘of Schenectady, and now Mr, Fran-

chetti was told he was laid off. The

~department management claims he
“‘cannot do any other job, yet we -

still have a man .in the group with
less service. The management in
this department claims that the

man with the shorter service is

more flexible and that their budget
does not allow them to keep Fran-
chetti. "

Let’s wake up, Old- tlmers' We
are the people who  built G.E.—ave
we going to let the Company get
away “with this? Let's stick to-

Your Union representative, Fr Jnl{
Wilkinson, along with the Board

{' B j\’[ember, Billy Mastriani, has filed
A grievance

claiming that My,
I'ranchetti is capable of doing:. the
work, . '

Attend Your
Union Meeting

L.ocal 301

Party Nites

“The Local 301 Activities
Committee is holding Party
Nites every Tuesday evening
at 7:30 p.n,, in the new Un-
ion Auditorium. There is en-
tertainment from T:30 to
8:30, and games are played
from 8:30-o0n, )

- The attendance has been
fairly good the first two
weeks despite the snow
storms  on two successive
Tuesdays. There were 127
tickets sold the first week
and 249 tickets sold the sec-
~ond week. We urge all Union
‘members to
~ Party Nites to help continue
the upward trend and make
the Party Nites a success.

W\_ANW\/W\/\)

attend these )

Momgomery Ward
Unfair to Labor

‘The membershlp attending the*'

January n\metmg heard’ a report
from a 1op1esentatwe of the Retail
Clerks Union, AFL-CIO, on Mont-

“gomery Ward. He asked the mem-
" bership. to support his Umon in®

"their
retail store to recognize the Just
“demands of the members.

In six, long months of negoptia-
tions, Montgomery . Ward- has
shown no substantial sign that it

’is-honestly interested in reaching
~a peaceful and mutually satisfac-

tory understanding with the Retml
Clerks Union.

~The -union has negotiated pa-
tiently and in good faith. It has
u.pcatodly shown its willingness to
compromise. It has offered to settle
the dispute by impartial arbitia-
tion. But to all this, Montgomery

~Ward has been stubbornly, per-

sistentfy unyi"elcliﬁg‘. Its -replies
add 'up to little mmo than an exer-
cise in how to say “no’. :

The Union prop_osed a ten cents
.an  hour pay .

aise for all em-
ployees with an increase of one-
half of one per cent in commission
rates for those employed on com-
mlssmn plans. The company  said

10", Instead, it clung.to its stead-

discuss wages,
locally, with

fast refusal to
either nationally orv
the certified

ployees. Increase, if any, would be

doled out by store managers on a
purely local “merit” basis, withoul
union participation of any kind.
To the union’s proposal of a
uniform 5-day, 40-hour work week,
the company gave an equally flat
refusal, As it stands, Ward's em-
ployees in many, perhaps most
cases, work a 6-day week, with
work days of 9 and 10 hours und

often a broken day of two or three -
Any suggestion of union

hours.
gsecurity or of uniform over time
rates was rejected with no less
curtness,

The company refused to discuss
setiously questions relating to
"health and welfare, pensions, im-
provements in a grievance proced-

ure that now reaches’ a dead-end -

on the president’s desk in Chicago
and many more too numerous to
list.

5 The company refused proposals
" by the Iederal Mediation Service

of arbitration. It rejected efforts
by a. special committee of AT'L-
CIO vice presidents to work out a
atxslacl.ory agreement. It seem-
ingly is indifferent both to the
welfare of its employees and to
any work stoppage or economic
action that its '11'b1t'.1'ary stand may
provolte.

1S YOUR FELLOW
 WORKER A
UNION MEMBER?

‘er service womenton the job.
"said that they ~would
‘shorter service woman to break in

union O:E its  em-  ' on her fUlInQI J()b
- the Company was only too glad to

“used this woman as o Woldu com-

"March 1st to October 1st,

‘disregard for promises
is Docket #7798-57. This

ment's
made

~docket was filed on 9/20/57, re-

questing the nnmedmte release of

.S 4 woman meloyee currently be-
efforts to - force this large “ing held in violation of seniority in
Bldg. 269. As'a result of a second

step meeting, the management of

Bldg. 269 ‘Lgmod to put some long-
They

need the

the others. They stated if we would
agree to “allow them to use the
shorter service woman ‘as an in-
structor, they would release her as
of December 31, 1957. We agreed
to this and waited until this date.
At that time we found that this
woman was heing held past the
agreed-on date. When asked why
thxs was happening, managcment
denied the existence of any 'such

agreement and stated that they
would keep this woman for an in-

‘definite petiod. This case is in the
process of ‘going to the New York
level. The Union members in the
Tube Department are not very
happy about this situation.

" Docket #8160-68 concerns «
woman with 10/22/42 service who
is being denied her rights to bump
During the war

monly known as a man's JOb Now

" in vielation of the contract they

say she cannot go back to her
former job. This is a pure case of

Curr“eni Evenﬁs In My Secmﬂ

By Allen E. Townsend

A- classic oxample of a_depmt-
‘because of her sex.
“also being sent to the New York

Steward,

S 6 N H N RN Y

(hsunmmtlon against this worker
This case is

level,
Docket #8165-58 filed by Board

‘Member Mastriani protesting - the

denial of the Company to allow

th_is worker to go back to his for-—"
‘er classification of Helper Sheet

Metal Worker. This worker work-

ed in this group-for several months

and reached the job rate. The
group has' testified that he was
well ‘qualified and did .a good job.
His only reason for leaving was
because he was laid off. At present
there are about seven men in the
group with shorter service. The
Company says the reason for deny-
ing him his bump rights is because .
he isn't qualified to do ‘the work.
This is a ridiculous statement based
on the facts of the dase. This case .

will also have to go to the New

York level to be settled.

Docket - #7735-57 from Bldg. 40
is the final case I will discuss this
week. This case filed by Board
Member Wagar and Shop Steward
H. O'Brien protested that the rate
on the Random Winding 6320
Frames was too low. They also felt
that the rate was being kept at
this' low ,
women were being used on this job.
At a second step meeting, with the
Board Member Wagar
and Coordinator Christman nego-

tiating for the Union, managiement -

of M.A.C. agreed to raise the rate
two steps from I-15 to I_—‘l’?.

Leave of Absence

(Continued from Page 1)

In response to this request, the
meeting .voted to ;,mnt Brother
Jandreau o leave of absence from
his eclected position of Business
Agent of our Local Union from
1958,
This is ‘not the._first time that
Brother. Jandreau will have been

~on leave from the Local for the

purpose of serving General .Llec-
tric Locals, He has also been on
every National Negotiating Com-
mittee and participated in the
drafting of every contract with
the GE since the Union wus first
organized and signed its first con-
tract with GE in 1938. On previous
occasions when DBrother Jandreau
was on & National Assignment the

President of the Union assumed -

his duties in his absence. There-
fore, the membership voted that
in accordance with this past prae-
tice, Brother Harry Williams

should take ov er the duties of the
Business ‘Agent in his absence, '

G E. Coni‘erence Board
Delegates Elected

Delegates to the General Flectric
Conference Board for 1958 were
elected at the membership meet-
ings held last Monday, '.

The first and third shifts elected
William Kelly, Bldg., 273; Harry
Williams, Bldg., 16 and Leo Jan-
dreau. The second shift' elected

- William Garrison, Bldg. 49.

The Conference Board will meet
in the IUE Headquarters in Wash-
ington, D.C., on IFebruary 20th,
1958, The meeting is expected to
initinte a secries of “Grass Roots
Meetings” throughout the country.
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rate due to the fact that



