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Pension Roundup

— See Page 5

MeritSystem
CSEAVictory
After3 Years

ALBANY-—An attempt by
a state agency to circumvent
the use of an examination
list to fill a civil service posi-
tion has been overturned as the
result of actions taken by the
Civil Service Employees Assn.

According to Stephen J. Wiley,
member of the CSEA’s legal coun-
sel, Roemer and Featherston-
haugh, the State Public Service
Commission appointed an un-
qualified individual to fill a sen-
for engineering geologist job title
on a provisional basis in 1974,

A civil service examination
was given for the senior engine-
ering geologist title and an eli-
gible list was established as a
result. The person who had been
placed- with that title in the
PSC took the test, finishing
ninth out of 15 passing the ex-
am and was therefore ‘‘not
reachable” on the list.

According to Mr. Wiley, the
PSC requested that the title for
that position be changed to sen-
jor engineering geologist (Public
Service). This request was de-
nied by the Division of Classi-
fication and Compensation of the
Civil Service Department and

(Continued on Page 3)

State Shifts On Some Issues,
Firm On Most After Hearings

'SNO FOOLING IN T

3O

HE LAND OF OOZE

Some people were forced to walk to work this month during the snow crisis that hit many of the state's
northwestern communities, including Buffalo and Watertown, This fellow, however, is already at work
in the Katonah maintenance yard of the State Department of Transportation. Here he slogs through
the ooze caused by 30 years' accumulation of salt stored for use on icy highways. The Leader investigates
the deplorable work conditions at the DOT's Katonah and Annsville yards, both in Westchester County:

see page 8.

Employees AreChargedForBlizzard

(Special to The Leader)

ALBANY-—The State Civil
Service Commission has is-
sued a memorandum con-
cerning state employees who
were absent from work due to
“extraordinary weather oondi-
tions in designated disaster
areas.”

In essence, the directive from
Civil Service Commission presi-
dent Victor 8. Babou says those
employees must charge their ab.
sences to annual leave, personal
leave or other appropriate cred-
its, and that those who do not
have enough such accruals will
be advanced up to 10 days of
credits which must later be re-
pald by the employee.

Bay Shore Flareup

BAY SHORE, LI, — State
Division of Employment
workers from the temporary
Bay Shore office are now
back on the job at the State
Office Bullding in Hauppauge.

Many of them had come
perilously close to becoming ex-
employees themselves in a battle
of brinkmanship.

An open channel of communi-
cations with top departmental

The text of his memorandum
follows: “Because of the extra-
ordinary weather conditions pre-
vailing in the Western part of
New York State since January
28, 1977, Governor Carey has
authorized appointing authorities
to advance leave credits to state
employees who have exhausted
their annual leave, personal
leave or other appropriate cred-
its and who are absent because
of those extraordinary weather
conditions. Employees who do
not have sufficient, appropriate
leave-credits against which to
charge absences on or after Jan-
uary 28, 1977, and who would
otherwise be removed from the
payroll, may be allowed to
charge thelr absences against

officials Is being credited with
the easing of tenslons after a
protest against unhealthy and
unsafe work conditions had, In a
rapld sequence of events, resulted
in the dismissal of 23 employees
from their jobs.

Fortunately, Louls Valentino,
State Department of Labor com-
missioner for labor affairs, was
in New York City on the crucial
day. (Later In the week he re-

leave-credits advanced for that
purpose. All such credits so ad-
vanced must be repaid from sub-
sequently earned vacation, per-
sonal leave or other appropriate
leave-credits.

Credits may be advanced, up
to a maximum of 10 days, to em-.
ployees working in the counties
of Erie, Niagara, Cattaraugus,
Chautauqua, Jefferson, Lewis,
Genesee, Orleans, and Wyoming."

Decision Precipitates
Storm Over Snow Days

BUFFALO-—Robert L. Lattimer, Region VI president of
the Civil Service Employees Assn., attacked as “archalc” the
approach Civil Service Commission president Victor 8. Bahou
took in denying a “waiver of attendance rules"” for state

employees absent for work Nov-
ember 30 and December 2, 1796,
because of snow storms in West-

ern New York.

Damped

ceived an award from the
Brotherhood Committee.)

Mr. Valentino was contacted
by William DeMartino, president
of the Metropolitan Division of
Employment Local 360 of the
Civil Service Employees Assn,,
cutting through the tangle of
events and resolving the situa-
tion.

“We have been working for

(Continued on Page 3)

“On the one hand, Governor
Carey declares a state of emerg-
ency, closes schools, calls on
President Carter to designate the
storm a major natural disaster,
but on the other hand he ignores
the dedicated public employees,
many of whom labored long and
uninterrupted hours throughout
the ordeal,” Mr. Lattimer sald.
“That's callous and cavaller, to
say the least™

Mr, Lattimer requested the
waiver of attendance rules in a
meeting with Mr, Bahou on Dec
3, 1976, when he and CSEA chief
counsel James Roemer pointed
out that state employees had
given up three days of accrued

(Continued on Page 16)

Fact-Finders Set
March 1 To Give

Recommendations

ALBANY—The State of
New York shifted its previ-
ous position on a number of
contract articles during two
days of fact-finding hearings last
week. The State dropped its de-
mands for most of the major
reductions in attendance and
leave provisions it had been seek-
ing since negotiations began.

Donald H. Wollett, director of
the State's Office of Employee
Relations, sald the State’s new
position is to leave the current
attendance and leave provisions
in the contract unchanged, with
the notable exception that the
State still seeks to change the
Workmen's Compensation leave
provisions to require that the
first 28 days of leave be charged
to accruals for job-related In.
juries. Under the State’s pro-
posal, the employee on compen-
sation leave would not be allowed
to accumulate nor earn sick
leave, vacation or personal leave.

The State withdrew its pre.
vious demands that personal
leave be reduced from filve to
three days annually; that the
first day of absence due to {l-
ness be charged to accruals other
than sick leave, and that vaca-
tion credit accumulation payable
in cash when the employee Is
separated from state service be
reduced from 30 days to 10 days.

A union spokesman said, “We'-
re pleased the BState dropped
those ridiculous demands, of
course, but you have to keep in
mind that even in changing its
position, the State is offering

nothing here except to give back

what the employees already have,

and by sticking to its demand
(Continued on Page 16)

After Ten Years,
Taylor Law Still
Obviously Unfair

THIS YEAR marks the tenth
anniversary of the Taylor
Act, the law that governs
collective bargaining rela-
(Continued on Page 6)
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Levitt Pledges Legislation CSE A ‘Files 2 Crievances

To Equalize Tier 3 Pension

NORTH AMITYVILLE--The office of State Comptroller
Arthur Levitt has pledged to offer legislation to eliminate
a provision of the Tier 3 pension plan that denies to indi-
viduals the right to name their choice for beneficiaries.

The pledge came [n response
to demands made by Irving
Flaumenbaum, president of Long
Island Reglon I of the Civil Ser-
vice Employees Assn. and the
Nassau chapter,

Both the Region and chapter
had protested that the pension
plan for new employees inequit-
ably denied the right to name
beneficiaries, and restricted ben-
eficlaries to “immediate family.”

Mr. Flaumenbaum said the
provision unfairly discriminated
against single Individuals.

Mr. Levitt’s plan to seek cor-
rective legislation was contained
in a response signed by Deputy
Comptroller John 8. Mauhs: “We
intend to sponsor legislation dur-

Feb. 28 Filing

ALBANY - The State Civil
Service Department has an-
nounced filing until Feb. 28 for
chief of the bureau of occupa-
tional education program serv-
ices, G-30.

An oral test will be held dur-
ing March or April, Contact the
Department for further infor-
mation.

me 3'5";{ a
ARTPIQH RS
SHOW

Sat. Feb. 19 through Sun. Feb. 27
Ohe Run Rntigues Show
Coin Showr — 300 Dealers

Appraisal Clinic
Ly the Appralsers Ags' n of America

ing the 1977 sesslon to give Tier
3 members the same flexibility
that is available to Tier 1 and
Tier 2 members with respect to
the designation of beneficlaries
to recelve the ordinary death
benefits.”

ARTHUR LEVITT
. . « Pledges Support

ienal

For Institution Teachers

ALLBANY—The Civil Service Employees Assn. has filed
two class-action grievances on behalf of all teachers In state
institutions, objecting to changes the state has made in the
teachers’ workday, workweek and workyear.

Martin Langer, president of the
Rockland Psychiatric Center
chapter of the CSEA, has filed
the grievances on behalf of him-
self and all the other institution
teachers throughout the state.

One of the grievances was the
result of the state’s refusal to
glve the institution teachers a
day off with pay in lleu of
Feb. 12, Lincoln's Birthday,
which fell on a Saturday this
year. All other state workers were
allowed such a day off.

“The rules and regulations for
the teachers state that we are
entitled to all holidays that fall
within our work year,” Mr,
Langer said. “There is no justi-
fication for our not recelving
a day off in lleu of Feb. 12, which
all other state employees receive.

State Promo
Filing Opens
For 15 Titles

ALBANY—The State Civil Ser~
vice Department has opened 15
promotional titles for filing until
March 7. Written tests will be
given April 16.

Senior identification clerk, G-
9; identification clerk I, G-14,
and identification specialist II,
G-18, are open with Criminal
Justice Services in the Executive
Department. Housing manage-
ment representative is open in
Housing and Community Renew-
al, also in the Executive Depart-
ment,

Senior accountant, G-18; as-
sociate accountant, G-23, and
principal accountant, G-27, are
open with the Public Service De-
partment.

Assoclate special tax auditor,
G-23, is open with Tax and Fi-
nance. The Transportation Ad-
ministration has assistant super-
intendent of thruway equipment
maintenance ($20,752) and
bridge maintenance supervisor Il
($13,566) .

Bridge repair supervisor II, G-
16, is open with the Department
of ‘Transportation. Associate
blostatistician, G-23, and asso-
ciate statisticlan at the same
level are open with IDP,

Also open is career opportun-
ities field representative at G-19.

For further information con-

“This was simply a unilateral
change In the terms of our em-
ployment, which is not allowed
by law."”

The second grievance filed by
Mr. Langer concerned & memo-
randum {issued by Deputy Com-
missioner Robert A. McKinley of
the Department of Mental Hy-
giene, which expanded the work-
ing hours of the teachers as of
Jan. 1. The memo affected teach.
ers in the different {nstitutions
in various ways, but Mr. Langer
used the Willowbrook Develop-
mental Center as an example.

“Teachers there had always
worked from 8 am. to 3:30 p.m.
every day,” Mr, Langer saild.
“They are now working from
8 am. to5 pm.)"

Mr. Langer sald that under
the "benefits guaranteed” clause
in agreements affecting the
teachers, the Department has
no right to make such unilateral
changes in the working hours
of the employees.

The CSEA is also attacking the

workday /workweek problem on
another front. Representatives of
the CSEA will meet with repre.
sentatives of DMH Commissioner
Dr. Lawrence Kolb on Feb. 22 at
2 pm. at DMH offices at 44
Holland Ave., Albany, to discuss
the matter.

“We intend to take issue with
the Department regarding these
changes, not just on behalf of the
teachers, but also for all other
members of the state's Profession-
al, Scientific and Technical Bar-
ganizing Units,” saild CSEA col-
lective bargaining specialist Ro-
bert Guild.

Mr. Guild agreed with Mr.
Langer that the DMH is trying
in many ways to rearrange and
lengthen the time worked by In-
stitution teachers, He pointed out
that since June 1976, the Depart-
ment has abolished its former
prohibition against weekend work
by the teachers.

“We want the Department to
know that we are objecting stren-
uously to this whole procedure of
changing the school calendar,”
he sald. "The workday, work-
week and workyear of the em-
ployees can legally be changed
only through negotiations with
the union."

Region IV Nominations
Must Be In Mail Feb. 28

ALBANY-—Jon Schermerhorn, of the Department of Ag-
riculture and Markets, has been named chairman of the
Capital Region IV nominating committee,

Pat Miller, of the Office of Drug Abuse Services, was

named vice-chairman, and Anne
S, Kearney, of the State Liquor
Authority, was named secretary.

Nominating petitions, which
will be sent to all Civil Service
Employee Assn. chapter presi-

dents in Region IV, should be re-
turned to the Capital Region IV
nominating committee, P.O. Box
156, Latham, N.Y. 12110, post-
marked no later than Feb. 28.
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wide nominating committee,

CSEA Statewide Election
Forms Due Back Feb. 20

ALBANY-—All eligible persons interested In becoming a
candidate for the upcoming Civil Service Employees Assn. state-
wide and departmental representative elections must return
their nominating forms by Feb. 20, according to Daniel F.
Donohue of Patchogue, LI, chairman of the CSEA 1977 state-

Nominating forms may be obtained from all CSEA chapter
presidents, and must be returned by Feb. 20 to Daniel F, Dono-
hue, CSEA Statewide Nominating Committee, Civil Service
Employees Assn., 33 Elk St., Albany, N.¥. 12207,

Bay Shore Flareup

(Continued from Page 1)
years" Mr. DeMartino sald, “to
improve communication with the
departmental administration so
that local problems do not turn
into major confrontations. The

effort certainly peld off here.”

As a result, the 23 employees,
who had been terminated on
Monday last week at Bay Shore,
were reinstated and told to re-
port for work at Hauppauge on
Tuesday.

Mr. DeMartino also credited
the efforts of CSEA vice-presi-
dents Solomon Bendet and Irv-
ing Flaumenbaum in helping to
resolve the trouble, The situation
had Involved CSEA officers and
staff members from both Long
Island Region I, headed by Mr,
Flaumenbaum, and Metropolitan
New York City Reglon II, head-
ed by Mr. Bendet, since the Bay
S8hore DofE unit is located geo-
graphically within Region I, but
is a unit of Region II's Metro
DofE local.

The trouble began Priday, Feb.
4, when employees protested the
work conditions, and Mr. Flau-
menbaum, along with Region II
supervisor Edwin Cleary, met
with department officials to de-
mand that the state “provide a
clean and healthy work place
that meets with the requirement
of law."

The building at 19 East Main
8t. here was without heat, and
had been cited by the Town of
Islip for violations. It was with-
out a certificate of occupancy as
an office; there were no tollet
facilities for the public and in-

. +« + willing to communicate

adequate ones for the staff.

The Feb. 4 meeting with Jan
Gorsky, representative of the In-
dustrial Commissioner, produced
promises from the state that a
security guard would be posted
at the office to keep occupancy
to 160 clalmants at a time, and
that written assurances would
be forthcoming from fire and
health authorities that the build-
ing was safe.

Mr. DeMartino also noted that,
during this time, the Local’s fifth
vice-president, Martin Sherman,
had spent three days at the lo-
catlon in an effort to work
things out, and that Betty Mat-
thews was assigned special union
duties to act as a lialson person.

However, on Monday, Feb. 7,
the state failed to fulfill fits
promises. The employees were
instructed by Mr. Flaumenbaum
to go to lunch, but to report back
to East Main St., the adminis-

o CSEA calendar ©

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St.,, New York, N. Y. 10007.

Atin.: CSEA Calendar,

FEBRUARY
23—Nassau County Retirees meeting: American Savings Bank, 1960
Hempstead Turnpike, East Meadow, L.I.
24—Long Island Region | executive council meeting: 7:30 p.m., Region
office, 740 Broadway, Amityville, L.I.
24—Southern Region Il Treasurers' Seminar: 7:30 p.m., Holiday

Inn, Newburgh,

24—New York City chapter 010 executive council meeting: 5:15 p.m.,
Francois Restaurant, 110 John St., Manhattan.
25-26~Central Region V meeting: Syracuse Hotel, Syracuse.

MARCH

I—Labor/Management Committee of the New York State Depart-
ment of Labor meeting: 10 a.m., Building 12, State Campus,

Albany.

§~Nassau Educational chapter dinner-dance: 8 p.m, to 1:30 a.m.,
Carl Hoppls Yalley Stream Inn, Valley Stream
7-Capital Region IV meeting: 5:30 p.m., Thruway Hyatt House,

Washington Ave., Albany,

9—-Capital District Retirees chapter meeting: | p.m., CSEA Head-

quarters, 33 Elk St., Albany.

10—~Westchester local 860 mini-convention: continental breakfast and
sign in, 8 a.m.-9 a.m., Rye Country Club, 330 Boston Post Road,

Rye.

Rensselaer County Workers
Vote: No Increase, No Work

RENSSELAER—Rensselaer County employees, represented by the Civil Service Em-
ployees Assn., have voted to strike if a settlement can not be reached with the county man-

agement and legislature.

The strike vote, with only four dissenting votes out of about 150 cast, came after the

county rejected the settlement
recommended by a state appoint-
ed fact-finder.

Fact-finder Kenneth DeKay
found that, “. . . The salaries

Damped

trative headquarters,
work there,

In the meantime, Mr. DeMar-
tino and Mr. Bendet had been
making efforts to contact top
departmental officlals, including
William O'Toole, executive dep-
uty Industrial commissioner. It
appeared that they had achieved
an agreement for the employees
to be transferred to suitable
quarters until a new office could
be found. Employees were told
by acting superintendent Frank
Zegers that they would be moved
to Hauppauge on Wednesday,
Feb. 9.

Mr, Zegers, however, acting on
what were reported to be orders
from region superintendent Leo
Burnstein, in New York City, be-
gan to call employees into his
office one by one, and demand
that they return to work in the
old office until the move could
be made.

Acting on the advice of CSEA
Region I fieldmen Pat Morano
and Jose Sanchez, employees told
management that they were will-
ing to work in offices that con-
form to the requirement of the
law, During the interrogations,
they continued to process paper
work in & lunch room. There-
upon, Mr. Zegers told the em-
ployees they were fired.

As the action became publi-
cized, departmental authorities
began to hedge. Newspapers
picked up the story, and Islip
Town Supervisor Peter Cohalan
defended the employees in a
telegram to Governor Carey. At
this point, Mr, DeMartino met
with Mr. Valentino.

By Tuesday, Feb. 8, the rein-
stated employees had been trans-
ferred to the State Office Bulld-
ing in Hauppauge,

Nevertheless, as an added pre-
caution, CSEA Region II field-
man Edward Scherker served
notice on Mr. Zegers that a Show
Cause order had been obtained
from State Supreme Court to re-
instate the fired employees.

“Although we have seen the
state's promises reported in the
press, we have not been officially
notified,” sald Mr. Cleary, the
CSEA reglonal supervisor, ex-
plaining the reason for the Show
Cause order,

The state has also been re-
ported as stating that employees
will receive officlal reprimands,
and will be fined two days' pay
under the provision of the Taylor
Law.

“If they have the nerve Lo try
that at this point in the game,
we'll take them to court confi-
dent that we will win," said Mr,
Flaumenbaum

Employees were also assured
by Mr. DeMartino that “if there
are penalties, we will give them
full backing."

No decislon has been made on
when or where new arrange-
ments will be made to service
the Bay Shore area.

and to

paid by the county are, in gen-
eral, below those paid by the
City of Troy, as well as those
paid by some of the towns and
some of the School districts.”

The CSEA county unit mem-
bers voted by a margin of 30
to 1 to accept the fact-finder's
recommendations that county
employees receive a $400 across-
the-board raise plus increments;
a salary schedule in 1978 with
all necessary adjustments, plus
increments; a better health-care
coverage in 1978, and a low-
cost educational program at Hud-
son Valley Community College.

Sue Ernst, CSEA Rensselaer
County unit president, said, “Last
time the members trusted the
Taylor Law and the Legislature
to treat them fairly, they learn-
ed that the Taylor Law only gives
management the right to take
and the employees the right to
give up hard earned benefits.
This time, the union members
have indicated that they will

consider a strike if management
once again degrades their em-
ployment situation.”

According to Harmon Swits,
CSEA collective bargaining spe-
cialist, “the CSEA can prove a
conspiracy by various county of-
ficials to unilaterally fréeze em-
ployee salaries. The CSEA can
prove that the county presenta-
tion in fact-finding was full of
errors, totalling more than what
the county had said the fact-
finder's settlement would cost.
And finally, the CSEA can prove
that the county disregarded a
gentleman's agreement about re-
lease of the fact-finding report
to try and break the spirit of the
CSEA-represented membership.
‘Who would blame the county em-
ployees for standing up for their
rights?”

County Executive Willlam J.
Murphy proposed and the county
legislature approved & 1977 bud-
get that made no provisions for
paying increases to county
workers.

In response to many ques-
tions I receive during the
course of a year, I would like
to cite a few sections from
the model chapter constitu-
tion, These sections should
govern how financial matters
are managed by the elected
officials of the chapter. Any
member with information
concerning the operation of a
chapter that is not within the
format prescribed below is
urged to contact me.

ARTICLE VI
COMMITTEES

Section 3. The president
shall appoint such other com-
mittess as may be authorized
by the Chapter Executive
Committee or at a regular or
special meeting of the chapter.
All bills for disbursements,

Fiscal Affairs

By JACK GALLAGHER
Treasurer, Civil Service Employees Assn,

unless budgeted pursuant to
Article VI, Section 7, shall be
approved by the Chapter Ex-
ecutive Committee before
presentation to the Treasurer
for payment., The Treasurer
shall pay all bills so author-
ized and approved.

Section 4. There shall be
an auditing committee con-
sisting of not less than three
members, none of whom may
be officers of the ehapter, who
shall have the responsibility
of auditing the books of the
chapter and reporting its
findings in writing on form
prescribed by headquarters to
the chapter president and Ex-
ecutive Commitiee and to the
State Association headquar-
lers in Albany by September
1, for the preceding fiscal

year,

Three-Year Victory On Merit

(Continued from Page 1)
CSEA's counsel immediately ask-
ed to terminate the provisional
employee and use the established
list to fill the title.

The Commission agreed, but
shortly filed for another change
in title, this time to associate
generating facilities analyst
(geologist), This request was also
denied, but the PSC appealed
to the Civil SBervice Commission
where the denial was reversed.

Because of this creation of a
new title, a new examination had
to be administered, and therefore
the incumbent provisional em-
ployee was allowed to remain in
the title in the interim,

The CSEA started an “Article
78 proceeding” to request review
of the Clvil Service Commission's
ruling, and on the day before the
Article 78 was returnable, Jan.
27, 19717, according to Mr. Wiley,
“the Civil Service Commission
reversed itself and determined
that the senior engineering geo-
logist title was the correct one.'"

Therefore, after nearly three
vears of actions and counter-
actions, during which the “pro-
visional” was allowed to stay
in the title, it has been de-
termined that if the PSC wishes
to fill the title in question, It is
required to do so by using the
names on the established exam-
ination eligible list.

Correction

In the Feb. 4, 1977, edition of
The Leader, reference was made
in the “Retiree Grapevine" col-
umn, page 14, as to cost-of-living
ralses for retivees, The statement
was that State Senator Richard
E. Schermerhorn (Rep., 40th
8D, chairman of the Senate
Civil Service and Pension Com.
mittee, rejected a proposal by
the Department of Audit and
Control that would have in.
creased the cost-of-living allow-
ance for retirees. This statement

Was untrue,
EEEEEREEREERNE R ]
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Local 447 Selects
Nominating Group

BROOKLYN - Brooklyn De-
velopmental Center Local 447 has
selected Kirk Scott as chairman
of its nominating committee.

Other nominating committee
members include Carlos Riveria,

vice-chairman; Kay Gaffney, sec-
retary; Bernadette Spragen, and
Yvon Destine.

The committee will screen all
candidates for the Local execu-
tive committee. Two candidates
for each office will be selected.
Incumbents have the automatic
perogative of running for re-
election.

MANY USES
Knotty deacon’s Innch inalso a storage
chest. m«:l at of bed, beneath
window, by fireplace. J“’W x18"Dx27"H.

to assemble and finish $39.95 plus
$4.75 post. Send 25¢ for beautifully
ilustrated ca hundreds of
do-it-yoursell home furnishings.

SATISFACTION GUARANTEED.

PRIRBECRAFT

Dept. LZ, Drawer A
Framingham, MA 01701

S
READING CAMP

Rhinclander, Wis,

For intelligent boys 7-17, all Jevels
of attainment: Speed Reading, De-
velopmental Comprehension, Reme.
dial, Percepeual & Motor-training for
L.D. Professionally certified seaff, In.
dividualized imseruction & progres
sion, Help in listening, spelling &
study skills, 160 acres & lake, Tennis,
basketball, riding, crafs, swimming,
skiing, sailing. Camping sctivities.
ACA accredited.

James G. Doran, Director,
Camp Algonquin, Rte 3, Rhinelander,
Wis. 54501. (715) 369.1277.
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SUN SALE HOTELS

Waldman’s Hotel

Strictly Kosher. Air Conditioned,
Heated. Directly on the Ocean at 43
St. Glatt Kosher under (U) supervision.
Resident Mashgiach.

An entire block of tropical fun and
efficiencies and hotel room at Hard-
ing Ave, 85.86 S¢
A few blocks from beastiful wew park

Atlantic Towers

On the Ocean at 42 St. Food

Toll Free: (800) 327-4735

Your Hosts: Gary Sher and David
Diamond and Sam Waldman at the
Waldman Hotel,

Recommended by Max & Elva Mangold

HOTEL
NEW YORKER

1611 Collins Ave (Lincoln Rd)
Miami Beach, Fla, 33139

(Owner BERNARD EILEN, formerly
of Brooklyn, N.Y.)

At Lincoln Road—headquarters
for civil service people

Beautiful

kitchenertes, TV,

ming pool, bemch, planned entereain-
ment, 1009% air conditioned.

bedrooms,  pullmanettes,
refrigeeator, swim-

Attractive season & yearly rates

Write for further information or call:

(305) 531-5502

oY O,

Get in

Recommended by resort

HAVE A GREAT
HOLIDAY HERE.
Lose Weight

Shape.
Reduce, Relax; Exercise! Sun, Swim In 2
Healed Pools. Color TV, Daily Massage.
Goll & Tennis. Dailv Entertainment. Only

$39 per person dbl occp to March 19,

IEID@ SPA

BELLE ISLAND, MIAMI BEACH, FLA. 33139
Call Free:-DIAL DIRECT 800-327-8363
Q see your Travel Agent, of

We cater especially to Civil Service groups,

Ownership by America’s Leading Spa Operator, Chuck Edelmein

o))

write dorect

oS

reviewer Max Mangold

Free self . parking;

The Arlington Hotel

MIAMI BEACH
has it all at budget rates. Directly on the Ocean; 88,000-gal. peel;
huge patio and leunges; private beach; snack bar. Daily Maid Service.
455 OCEAN DR. (nr. 5th §¢.)

lo-room cooking facilities, private baths and air conditioning.
24 b relephone service. Entertainment,

Winter months — 305-672-8743

Your Host Murray Gold of Miami Beach and Sullivan County

Civil Service Headquarters for 5o, Miami Beach $th S¢. Area.
Near fishing pier and dog track.

We like people — We care about our guests.
Recommended by Max owd Eive Mangold, resort reviewers.

What's Your Opinion

By PAMELA CRAIG
QUESTION
Considering the lnﬂation since your last pay increase, what are you do-
ing to make ends meet on the same salary?
THE PLACE
New York Psychiatric Institute, Manhattan

Ronald Corsettl, senior stationary engineer: “To
make ends meet and try to
remain at the same level sim-
ply means that you must cut
down on a few things. You be-
come aware of your purchases.
You find yourself fixing instead
of buying a replacement. We
don’t go to Broadway plays as
: ™ often. We try to buy food when
- 1t 15 on sale, when we can. The
" } rent goes up 7% percent a
year. There is nothing one can
do about that. I walk to work instead of taking
the train. I live nearby, the walk is good for me
and I save on transportation costs. I don't have
any children to worry about putting through col-
lege, although I feel sorry for those who are
having a hard time doing it."

Georgia Johnson, secretary: “I use the system
of robbing Peter to pay Paul.
I make the landlord wait for
his, while I follow the sales for
food. I collect food coupons
in the newspapers. I don't go
to the doctor as often. I use
§ remedies from the drug store
and then I depend on God.
Bince prescriptions and medi-
cal bills must be pald for in
cash, before partial reimburse-
ment, you end up borrowing.
I doubt if anybody here doesn’t use the credit
union. As far as vacations, I'm lucky. My relatives
own & summer house, They don't mind if I visit
every once in a while.”

Terry Rellly, clerk: "I remember the days when
I once bought fancy foods.
Gone are those days. Essentially
§ we have changed our eating
i8 habits. We changed from but-
ter to margarine, fine meats to
chicken., Chopped meat and
desserts are the less expensive
' ¥ products. I've quit buying fish.
L It's too expensive. You buy less,
making do with what you have
already. Our entertainment is
the television set. We watch it
every night. My transportation costs are always
rising, I take a bus and a subway which cost
me $1.80 a day. I'd try a car pool, but I don't
have a car”

Maxine Prince, therapy assistant: “Today, even
the necessities of life are hard
to provide for. I'm the mother
of a ten-year-old daughter and
there are just the two of us.
We eat lots of hamburger help-
ers, chicken, or anything on
sale. I'm putting my daughter
through parochial school, so I
pay tuition every month. I
started college majoring in
community mental health.
Luckily I pay only partial tul-
tion. I think there will be positions in the com-
munity mental health program within the next
five to ten years. I want to be prepared for those
jobs. It's the most constructive way I know to
beat the salary freeze.”

Dr. Donald Dillon, research psychologist: “There
is only one thing you can do
to make ends meet on the
_ same salary, when you haven't
. had a raise in three years. You
" tighten the belt, So far, I
. haven't drastically changed our
" basic forms of entertalnment
or relaxation. I just find it 1s
a matter of purchasing less,
- much less than before. There
are things we should buy, lke
a new washing machine. We
simply delay making purchases, We have five
children, and your savings for college goes down
in times llke these. We have started stressing
scholarships.”

Felix Rodriguez, EKG supervisor: "I have been
cutting in half most of my ac-
tivities, I must think twice be-
fore I buy clothing. I have even
changed my eating habits. I
buy food when it is on sale
and I eat at cheaper restaur-
ants. I'm really contemplating
getting a part-time job to make
up for the rise in the cost of
lUving. I bought my home on
Long Island before I started to
work here. I plan to sell my
home and move to Yonkers, It will save me gaso-
line as well as wear and tear on my car.”

Westchester Helps Buffalo With Cash

SUNSHINE STATE
VAN LINES

"Let wx move yow to owr Saw"
Savings + on time pick up + courtesy
- Care = Total Satisfaction.

DIRECT TO FLORIDA
Free Estimates of cowrse

Call 212) 3471875

MIMEOS ADDRESSERS,
STENOTYPRS
STENOGRAPH for sele
R ond rest. 1,000 others.

$ Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO., Inc.
119 W, 23 S0, (W, of 6th Ave.)
NY. NY.  Chelses 30004

mu=nEmyg<-
UF E R-L-B 2

WHITE PLAINS—County Ex-
ecutive Alfred DelBello advised
Mayor Stan Mikowski of Buffalo
by telephone that Westchester
was relinquishing half {ts emerg-
ency grant of $103,000 from the
U.8. Labor Department to em-
ploy those laid off as a result
of weather conditions, to the City
of Buffalo which has been hard
hit by heavy snowstorms.

Mr. DelBello stated, “Our pre-
liminary (investigations have
shown that weather related lay-
offs in Westchester are not as
bad as in other areas. Because of
Buffalo's dire need, we are turn-
ing back $51,500 of the West-
chester funding to the Depart-
ment of Labor with the request
that they be used for Buffalo's
weather-related unemployed.”

John A. Jungermann
& Son Inc.

FINDING THE ANSWER TO YOUR
TRUCKING PROBLEMS

IS OUR BUBSINESS
We seecialine in Long lsland, New
York and interling Delivery
Call ws for quick ommmmu
competitive retes, Commercial

23 W. Heffman Ave. Lindenhurst,
Long leland, M. Y.

Help Wanted M/F
Experimental Machinist

All.around man. No production—able to
sctup. Some sssembly snd ficup. Must
be able 10 do precirion work oa all
machines, Work from detail drawings
and sketches, lavolves fabrication of
small  maching and  insrument  proto-
ypes. Minimum of wn years experience
on similar work or jigs and fixtures or
ol and dic work, Salary 57.23.87.46/
hr. Research Laboratory (US.  Citizen-
ship required ). Excellent working con
divions,. USERDA, 376 Hudson Screet,
New York City, Mo, Cassidy, Phone:
620-3609, Equel Opporwunity Employer.

Help Wanted M/F

TOP EARNINGS in sparetime selling
of handcrafted Isneli sterling jewelry,
Write: Highlights Div,, 12 Cameo
Ridge, Momsey, NY. 10952,




This is the first of a two-part
series on the New York State
Retirement System’s pension
plans. Leader features editor
Jane Bernstein is attempting
to make the whole confusing
plcture of planning one’s re-
tirement just a bit clearer.

By JANE B, BERNSTEIN

the word “pension”

is mentioned, what

comes to most minds is a

form of monetary compensa-

tion upon retirement, after a

certain number of years of
work.

What many fail to think
about are the different op-
tions one may choose when
contemplating retirement,
and the various pieces of leg-
islation that have been spon-
sored which affect the New
York State Retirement Sys-
tem.

But these realities hit
home as a state worker ap-
proaches his or her mid-fif-
ties, when leaving the job
becomes feasible.

The pension is paid on a
monthly basis for the life of
the retiree, unless he or she
opts otherwise. If an indi-
vidual has contributed to the
pension system, this money
plus interest goes into a re-
serve fund. The annuity and
the pension make up the
total retirement.

In what manner this pay-
ment is made each month is
determined by the individual,
depending on what option he
or she wishes to elect in the
system.

The Zero Option is usually
chosen by one who is single
or has no relatives, or rela-
tives who are financially able
to care for themselves. The
monthly retirement allow-
ance is the maximum, and is
pald for the life of the re-
tiree. When the individual
dies, the payments cease,
even if he or she has been
collecting for only one year
or less.

It is when a person elects
one of the other options that
the monthly payments begin
to decrease. These options
are much like life insurance
policies, to be paid to a
named beneficlary upon the
death of the retiree.

Things that are taken into
consideration when an indi-
vidual chooses an option are
health (of both the employee
and the spouse if there is
one), other sources of income
at the present and in the
future, and what needs exist.
Once an option is chosen, it
may not be changed, so pros-
pective retirees are cautioned
to act wisely.

Option 1 is for only those
people who joined the state
system before July 1, 1973.
(The differences between
those who came into the
system at other times will be
explained later.) The option
guarantees that the benefi-
ciary will receive the balance
of the retiree’s valued mone-
tary allowance upon the
death of the retiree, if that
equivalent has not yet been
paid. This payment is made

NEW YORK STATE
EMPLOYEES' RETIREMENT SYSTEM
ALBANY, NEW YORK 12244

ARTICLE 14 MEMBER REG
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month for life. If the bene-
ficiary dies before the retiree,
the payments stop when the
retiree dies. Only one bene-
riclary may be named, and
it may not be an individual's
estate. The monthly retire-
ment allowance is greatly re-
duced under this option.
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Option 3 is much like Op-
tion 2, but instead of an
equal retirement allowance,
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ance might be smaller than
if he chose another option.
According to statistics re-
flected In actuarial tables,
women outlive men, and so
would collect for a longer
period of time,

The Five-Year-Certain op-
tion is open to members who
came into the system after
July 1, 1973. Under this plan,
if an individual dies less
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to the beneficlary in one
lump sum. If the retiree,
however, lives on for many
years, he or she will recelve
the value of the allowance,
plus more, for life.

Option 2, or the joint al-
lowance option, provides for
a payment method that
guarantees a retiree a
monthly allowance for life,
and upon his or her death,
the beneficlary also recelves
the same allowance each

the beneficlary receives only
half the amount the retiree
did each month., This plan
would provide for a larger
monthly payment than Op-
tion 2 for the lifetime of the
retiree.

Since these two options
guarantee payments for two
lifetimes, the pension would
be calculated on the basis of
the sex and age of both re-
tiree and beneficlary. If a
man names his wife as bene-
ficiary, the retirement allow-

than five years after retiring,
his or her pension is pald to
the designated beneficlary
for the duration of the five-
year period. If the retiree
lives t that amount of
time, the benefits continue
for his or her life, but cannot
be transferred to the benefi-
clary wupon the person's
death,

L J
The Ten-Year-Certain op-
tion is much the same, but
the ten-year period is sub-

What To Know When Retirement Looms

stituted for the five-year
period. The system will also
provide these two options for
members who came in before
July 1, 1973, if so requested.

There is one other option
for members who made con-
tributions into their own
pension funds when the sys-
tem was contributory. This
is the one-half option, and
provides that the unused part
of their contributions be paid
to the beneficlary or the es-
tate upon the retiree’s death.
If all of that money has been
used, no payment will be
forthcoming.

If this all sounds a bit con-
fusing, it's because it is. How
does one determine which
option to take? Where can
one go to get help in making
that decision? The New York
State Retirement System, in
addition to helping create
the confusion, also supplies
retirement counselors to aid
in straightening it out. The
staffers make monthly visits
to these areas: Binghamton,
Buffalo, Canton, Carle Place,
Goshen, Hauppauge, Horse-
heads, Little Valley, Lock-
port, Mayville, New City,
Plattsburgh, Riverhead,
Rochester, Syracuse, Utica,
White Plains and New York
City. Call the nearest office
of the Retirement System for
the visiting schedules.

To make things a bit more
difficult, not only are there
two types of retirees—those
who came in prior to July 1,
1973, and those who came af-
ter, but there is now a third
group creating a three-tiered
pension system.

Different restrictions have
been placed on this group,
including one that has many
a state worker up in arms.
It’s a clause In the legisla-
tion that eliminates an indi-
vidual's right to name his or
her own beneficiary. Upon
the death of an individual
under this plan, the balance
of the retirement allowance
would be paid to the next of
kin—either a husband, wife
or child. The problems that
may arise are obvious, One
state official hinted that this
is an attempt at legislating
morality on the part of Al-
bany lawmakers. At present,
Civil Service Employees Assn.
members are canvassing
their state representatives to
make the necessary changes
in this plan. The state offi-
cial sald the legislation is in
the process of being cleaned
up now.

How the three tiers differ,
how benefits are calculated
and what they are, will be
examined in the second ar-
ticle of this two-part series.
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Cooperative Effort In Bay Shore

¢¢J TOLD the employees that If we stick together we could

win this thing, and we did."” That's the way Civil Service
Employees Assn, vice-president Irving Flaumenbaum char-
acterized the end of a hectic week at the Bay Shore tempor-
ary office of the Division of Employment.

Briefly told, the week began with a protest against work
conditions In a substandard building, and ended with the
reinstatement of 23 employees who came perilously ciose
to becoming departmental clients rather than workers.

It's not the continuing labor struggle, though, that we
are commenting on here, but rather the degree of coopera-
tion and coordination between officers and staffs of two
separate union regions.

Bay Shore itself is geographically located within CSEA
Long Island Region I, headed by Mr. Flaumenbaum, The em-
ployees, however, are members of Metropolitan Division of
Employment Local 350, which is part of the union's Metro-
politan New York City Region II, headed by Solomon Bendet.
The local president, Willlam DeMartino is, in addition, a
Region II vice-president,

These three leaders, plus various other regional staff
workers and local officers, combined for a one-two punch,
as some of them worked directly with the affected employees
and others handled top-level negotiations.

What is particularly noteworthy, also, is that although
the situation was quickly reaching a point of no return,
the participants—union members as well as departmental
administrators—had the good sense to call a halt to the
brinksmanship for the good of everyone concerned. (M.0O.B.)

Snow Jobs

COMPELLING letter written by a wife extolling the

courage of her husband, a worker for the Department
of Transportation, and asking for some consideration to
help “make ends meet,” is, unfortunately, typical of letters
received by The Leader these days.

Employees of the Department of Transportation are not
the only state employees being severely underpald. With
half the state burled under many feet of snow, however, it
seems a good time to focus on the people paid to do the
shovelling, bulldozing, salting, sanding and rescuing.

No speclal praise is due them for performing their jobs.
When making $8,600 per year, praise is not quite as crucial
as a substantial raise. Assigning the workers to centers
such as Katonah and Annsville, where atroclous conditions
exist, adds plles of salt to the wound.

Clearly, Department of Transportation workers, and
other state employees are in need of a raise. The state’s
attempt to balance the budget is regarded respectfully by
state employees who, as is often forgotten, are state tax-
payers.

Hopefully, all the talk of fiscal integrity is not just
a snow job. (K.AS)

sAUGTRTHTRB U]

Questions & Answers

Q. I received a card in the

are sent attendance

7 N s ameim
Don't Repeat This!]

mall asking for information on
whether I plan to continue in
school. Why is this needed?

A. Students 18 and over re-
celving monthly soclal security

mooncmtmonuuhﬁonuw
end of the school year., The in-
formation will be used to deter-
mine if your payments will con-
tinue.

(Continued from Page 1)
tions between the state and its
local governments and their civil
service employees,

Its ancient predecessor, the
Condon-Wadlin Law, was noth-
ing but a design to destroy all
efforts of public employees to
organize and bargain collectively.
It was a totally punitive statute,
whose penalties were so severe
that the legislature was obliged
to pass any number of supple-
mental statutes exempting from
the punitive provisions of the
Condon-Wadlin law thousands of
public employees who hit the
streets, despite the harsh penal.
ties that could be invoked.

Still An Imbalance

At the time of {ts enactment,
the Taylor Act was universally
halled as a progressive and urg-
ently needed law. It modified in
many respects the harsh prohi.
bitory provisions of Condon-
Wadlin, and affirmatively rec-
ognized the rights of civil ser-
vice employees to organize and
bargain collectively . . . a right
that for decades had been ac-
corded to employees in the pri-
vate sector by both the National
and State Labor Relations Act.

Despite its obvious improve-
ment over what had been, the
Taylor Law nonetheless falls far
short of what is needed. After
ten years of experience under
the Act, it is clear that the
Act has promoted an imbalance
at the bargaining table as be-
tween the public employer and
the public employee, in favor of
the former. While the law re-
quires the public employer to
bargain, there is nothing in the
Act that requires the employer
to bargain in good faith.

The Public Employment Rela-
tions Board, created under the
Act, has taken not a single step
to invoke any penalties against
a public agency that falls to
bargain in good faith. On the
other hand, PERB does not hesi-
tate to assess penalties against
the civil service employees and
the organizations that represent
them.

Under those circumstances, it
15 not surprising that the Tay-
lor Act has falled in its pri-
mary objective . . . the preven-
tion of public employee strikes.
During this ten-year period
there have been over 200 strikes,
many of them precipitated by ar-
rogant public officials who ad-
amantly refuse to bargain in
good faith., This bad faith ap-
proach to the bargaining table
has in fact been the principal
precipitating cause of strikes,

Efforts To Amend

For several years now, the
Civill Service Employees Assn.
has played a leading role in ef-
forts to amend the Taylor Act,
to bring it in line with more
realistic and modern approaches
to collective bargaining in the
public sector,

Among amendments proposed
by the CSEA are proposals that
would eliminate the prohibition
Against strikes by public em-
ployees, as well as eliminate
penalties assessed against em-
ployees and thelr organizations
who engage In strike activities.

Some years ago, the notion of
permitting public employees to
strike may have been a startling
one, That, however, is no longer
the case, A number of states have
already adopted such legislation,
including large, industrial Penn.
sylvania. What {s noteworthy

(Continued on Page 7)
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Law & You

By RICHARD GABA
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Mr. Gaba is a member of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee.

Missed Meeting Ruled Misconduct

A typist employed by the Kingston city schools was
terminated. She sought a review of that determination in
the Albany County Supreme Court. The case was then trans-
ferred to the Appellate Division, Third Department, pursuant
to Article 78, CPLR.

The petitioner was first employed by the school district
in January, 1971, as a typist in the central office. At her
own request, the petitioner was later transferred to the
dean of girls office in November, 1972. She continued to work
there as a typist until the present controversy arose.

It came to the attention of the Principal of the district
that confidential information contained in files kept in the
dean of girls office had been leaked to outsiders. The Prin-
cipal called the petitioner to discuss the matter with the
Principal. A proposal was made to the petitioner that she
be transferred to another job in the district at the same
level so she would not have access to student files.

L . -

A MEETING WAS called for May 2, 1975, at 10:30 a.m.
during regular working hours, and the petitioner was noti-
fied the previous day to attend that meeting at the office
of the superintendent of schools. The petitioner conferred
with counsel and then telephoned the superintendent to
advise him she would not attend the May 2 meeting for two
reasons. First, she had not received written notice of the
meeting, and second, that she was not given the right to
be represented by counsel at that meeting.

The petitioner did not attend the meeting on May 2,
and she was thereafter charged with misconduct for her
refusal to attend that meeting. She was suspended without
pay for 30 days. A hearing was held on June 4; and on June
30, the Board of Education of the district found the peti-
tioner guilty of insubordination and dismissed her from the
district’s employ.

L L .

THE PETITIONER argued that she could not be legally
dismissed for failure to attend an {llegal meeting. The record
indicates, however, that the meeting the petitioner was
asked to attend was not a hearing upon stated charges as
provided for in Section 75 of the Civil Service Law. Prior
to the May 2 meeting, no formal charges had been served,
made or even contemplated. The purpose of the meeting was
to stabilize the petitioner's status without requiring her
to transfer to another position in the district where she did
not have access to confidential student records.

The court held that the fallure and refusal of the peti-
tioner to attend the meeting in the superintendent's office
as requested was willful, intentional, deliberate, and was
insubordination amounting to misconduct. This determina-
tion was supported by substantial evidence on the record.
Her reliance upon counsel’s advice, mistaken though it was,
did not excuse petitioner's intentional disobedience,

The court concluded, however, that the penalty of dis-
missal, under the circumstances, amounted to an abuse of
discretion. The penalty was modified to a suspension without
pay for a period of six months, commencing June 30, 1975,

(Continued on Page 7)
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RETIREMENT
NEWS & FACTS

By A. L. PETERS
Propose Equal Survivor Benefits

A quirk in the Civil Service
Retirement Law provides
that surviving spouses who
remarried before July 18,
1966, do not continue to receive
their annuities, while those who
remarry after that date do.
Survivors who remarry after that
date and before age 60, and
whose marriages are subsequent-
ly dissolved can select to take
survival annuities they formerly
received. However, survivors who
remarried before July 18, 1966,
lost their annuities or annuity
options and never benefited from
legislative changes made in 1966
and 1969,

A bill introduced by Rep. Wil-

liam Lehman (Dem., Florida)
and Rep. Paul Simon (Dem.,
Ilinois) would make the law
apply equally to all surviving
spouses.

Pension funds are taking quite
a licking under new investments
as interest rates go down. A
few years ago, Treasury Bills
were over 9 percent, and some
A-rated corporate bonds yielded
10 percent, Interest rates have
gone down substantially since
then to 5-6 percent areas, al-
though long-term bonds are
holding up In price.

SAVE A WATT

LETTERS TO THE EDITOR

Fairness

Editor: The Leader:

Over the years, we have ap-
plauded your newspaper’'s posi-
tions on Civil Service. Recently,
we were pleased with your “Mer.
it vs. Spoils” editorial in the
Jan. 28, 1977, issue of “The Clvil
Service Leader,” as well as your
statement therein; “There are
weaknesses in the Civil Service
System, to be sure, but these
weaknesses are in the abuse of
the Merit System, not in the ad-
herence to it. It must be real-
jzed that the Merit System as
well as unions, came into being
because of abuses by politiclans/
management.”

Therefore, we were surprised
and shocked at the anti-Merit
System slant of Bernadette
Amato's inaccurate reporting in
the "“School Bias Case" article of
Feb. 4, 1977,

First of all, anyone reading her
report would come out with a
decided false impression that Dr.,

Gifford’s committee reviewing
HEW biased charges received
only “suggestions’ opposing rank
order competitive examinations
and the Board of Examiners.

Our organization sent Dr. Gif-
ford a telegram saying in es-
sence that we supported a re-
vitalized Board of Examiners and
that we favor a “strong Civil

Service System.” Our expressed
position is the exact opposite of
the article's listed “suggestion.”
We know that without a fair and
objective system for selecting
teachers, no one will ever be
appointed again without ethnic,
religious or racial consideration.
Michael Leinwand, President
Jewish Teachers Assn,

e

Civil Service Law & You §

(Continued from Page 6)
not including the original 30-day suspension. In the Matter
of Victoria Ector v. Louls A, Salzman, 388 N.Y.S. 2d 363, App.

Div. 3rd Dept.

L

PLAINTIFF OBTAINED a cashier’s check from his bank
in the amount of $17,000 in order to complete a $22,000
business deal toward which he had already paid $5,000. The
funds were to be deposited to the account of the corporation
in which plaintiff had just purchased an interest. When
plaintiff learned that the $17,000 had been deposited to
another person's personal account, he ordered his bank to
stop payment on the $17,000 cashier’'s check, which the

If you're looki

for precise road feel

and stability, you'll need a car with
four-wheel independent suspension
like a mercedes-Benz. (Or a Volkswagen

Rabbit.)

If you want reliability and economy,
make sure you choose a car with fuel
injection like a BMW. (Or a Volkswagen

Rabbit )

Should sports car handling be your
thlng then you'll need a car with rack

pinion steeri

like a Porsche. (Or

Q Volkswogen Rabbit.)

For su

b traction, there’s no substi-

tute for front-wheel drive. You'll find it in
an Olds Toronado. (Or a Volkswagen

Rabbit.)

And if safety is @ major consideration,

®Rabbit

make sure you select a car with nega-

tive steering roll radius like a Cadillac

Eldorado. (Or a Volkswagen Rabbit.)
Of course, you can get all these fea-

lur'es and more by simply
Vo
rhe omczlng Rabbit also
rou a rear hatch-
bock or easy loading,
24.7 feet of cargo space
with the rear seat folded

down, and a new deluxe '-..—‘

interior. Plus It gets 37
MPGhigrnwoy and 24 city*
o gy thi

one more
Rcmll COS!S just 334
lrs a bargain,

ting @
Rabbit in the first place.

1b

'losedon 1977 EPA Estimaltes. stamdnmaon.mwuolmwmm,dopendmonhow
equipment, and the condition of your cor.

gl

mtcslch TPOE. RobDIt Modiel #1701, 2-dir. sedan, l-qi o-spoeo manual trans,

Decler prep, ransportation, local faxes, licensing, oddi

at your New York State authorized Volkswagen dealer.

bank refused to do. The plaintiff
sued his “partner” and obtained
a judgment for the full amount.
He then sued his bank for the
$17,000. The court, in a lengthy
opinion, discussed the conflicting
case and statute law end came
to the conclusion that in spite
of the sanctity accorded to a
cashler's check, a balancing of
interests in this ocase dictated
that the bank should have stop-
ped payment on the check where
the plaintiff alleged fraud.
(Case now on appeal) Dalurak
v. Chase Manhattan Bank,
N.A,, 388 N.Y.8. 2d 496, Supreme
Court, Kings County.

(Continued Irom Page 6)
about those states that permit
public employees to strike is that
there have been comparatively
fewer strikes in those states than
in those that prohibit them,

The reason for that 1s ob-
vious. Where the public employ-
er is consclous of the freedom
of the employees to strike, he
engages In good-faith bargaining.
This experience also demon-
strates the simple fact that civil
service employees and their or-
ganizational representatives are
not strike-happy. On the con-
trary, they are deeply consclous
of the needs for efficlency in
government operations and re-
straint on public expenditures.
After all, the civil service em-
ployee 15 also a taxpayer, and
15 no more anxious than any-
one else to pay higher taxes,

Continuation Of Benefits

Another significant element in
the CSEA legislative program 1s
an amendment to the Taylor Law
which would prevent the em-
ployer from depriving employees
of rights gained In contracts
during the period of negotiation
that continued in process after
the expiration of the contract pe.
riod. Obviously, such action on
the part of the public employer
Is clearly provocative and can
precipitate a strike and lowering
of public employees' morale.

After ten years of experience
with the Taylor Act, its short.
comings are well-documented. It
is high time that the Legislature
responded to the need for a
change.

Buy American!
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Transportation Workers

In Katonah and Annsville
Work Against Odds

To Perform Jobs That Are

DIRTY and DANGEROUS

CIVIL SERVICE LEADER, Friday, February 18, 1977

“Here’s a rat” that lived in the Katonah DOT yard's
main building, CSEA field rep Flip Amodeo, right,
tells Southern Region president James Lennon, Rats
were commonplace in the dilapidated old building
when the two men visited the installation last fall,
although they found during their January inspec-
tion that some improvement has been made to
eliminale the rudents.

A “sea of mud” is one way to describe the Katonah
DOT yard even in the coldest weather. Note that
the surrounding hills are snow-covered while the
yard is churned mud. The salt piles, partially
visible at right, keep the grounds in a constant
state of ooze, (Leader photos by Ted Kaplan)

R et T v

Annsville was launched by employees at the DOT
installation. The men tried to build 3 maintenance
garage with their own labor, but got no further
than these foyr walls due to unstable nature of land
on which installation is located,

Unsuccessful effort to bulld modern facility at

By HERBERT F. GELLER

The village of Katonah is one of
the prettiest and most prosperous
areas In northern Westchester
County. Route 117, which begins in
Katonah, is bordered by fine old homes,
several churches and an art gallery as
it goes through the village.

Near the northern end of Katonah,
not far from where Route 117 joins
Route 35, I1s a place that is far different
than anything else in this affluent sub-
urban area.

This is the Department of Transporta-
tion’s maintenance yard where state
highway trucks are parked. These trucks
are used to service 600 miles of highway
from the North Castle Town line to
Putnam County and from Connecticut to
the Hudson River, About 150,000 people
live within these boundaries.

There are 38 men who work at this
facility, plus another 26 at a similar yard
on Route 9 in Annsville on the Hudson.
Together they take care of all of the
state highways In the region. Their du-
ties include snow and ice removal, salt-
ing and sanding, highway maintenance
and repair work, cutting and removing
dead trees and removing obstruction from
state roads, The two yards are part of
DOT's Reglon 8.

On a warm summer day the people of
northern Westchester might not know
or care much about these yards or the
men who drive the state highway trucks.
However, on the record cold January day
when this Leader correspondent accom-
panied CSEA Southern Reglon III presi-
dent James J. Lennon and field repre-
sentative Philip “Flip” Amodeo on a
visit to the Katonah and the Annsville
yards, it would be safe to say that the
entire area could not function without
these facllities and the men who run
them.

The facllitles at the two DOT yards
and the conditions the men work under
are atrocious. The only issue between
Katonah and Annsille is which facility
is worse; and men who have worked at
both yards say, “It's a tossup.”

The Katonah yard, despite the 15 de-
gree cold, was a sea of mud when we
visited {t. The mud is caused by the stock-
plles of salt, which melt the snow at
even the lowest temperatures. Stacked in
plles at this installation for more than
30 years, the salt has dissolved with
the rains and worked its way into the
ground water system and conceivably into
the nearby New York City-owned Muscoot
Reservolir,

“You have both an ecological prob-
lem here as well as a case of poor work-
ing conditions,"” Southern Region presi-
dent Lennon explained as we entered the
Katonah yard. “This salt is probably
getting Into the New York City drinking
water affecting pregnant women, and
people with heart conditions who lve
on salt-free diets. Everytime they take
8 glass of water there Is & chance
that without thelr knowledge they are
getting unusual amounts of salt,” he sald,

The problem of bad working condi-
tlons s as evident as huge salt piles
The Katonah Iinstallation has several
large wooden shacks, which are the in.
door working quarters of the men who

staff the yard. Included are the installa-
tion’s lunch room and locker room, tool
storage bins, a tollet and a desk area for
foremen and supervisors. The area is very
poorly heated—because of a defective
blower system and inadequate insulation.

“It feels warm when you go inside dur-
ing these bitter cold January days, but
if you sit here for any length of time
your feet start to freeze,” a yard em-
ployee said.

Field representative Amodeo pointed
out that rats were a major problem in
the bullding last fall when he and Mr.
Lennon visited. S8ince then some success-
ful efforts have been made to get the
rats out of the bullding, but they are
still found in the yard.

The only toilet at the Katonah yards
is lJocated in a poorly heated room. There
is no hot water for washing, although
the men work with oil, grease and chem-
icals.

Lockers at the Katonah yards are old
and dilapidated. They were discarded
from other state institutions and brought
here, because no one else wanted them,
Mr. Amodeo sald.

“We are treated like second-class citi-
zens, Even the people in jail have it
better than we do,” one of the Katonah
employees sald.

(Continued on Page 9)

This employee at Katonah DOT yard is
ankle.deep in mud csused by open piles
of salt stored in the yard for meore
than 30 years,



A Wife's Worry

Editor, The Leader:

I am sitting here during
the worst winter storm of
1977, wondering if my hus-
band, who works for the New
York Highway Dept, is still
alive. While everybody is safe,
waiting out the storm at
home, my husband is out at
work in this terrible weather.
Everybody depends on him
and on the other highway
workers, who risk their lives
in cleaning up the roads mak-
ing them usable.

What really bothers me, I
think, is the criticism-—we and
other highway-worker families
must take—of people who say
the men don't do anything. I

have seen my husband come
home and hardly make it to
the door because of exhaust-
fon from the day's work. All
that for a big $8,600 a year,
It 15 just not fair! He has
worked fof the department
for over six years but we can
hardly make ends meet, It
just doesn't seem fair!

Please give the highway
workers some kind of consider-
ation. It is not an easy job.
It is probably one of the most
difficult jobs, and the least
pald. I cannot understand why
Theodore Wenzl and Gover-
nor Carey don't get their
heads together, check into the
New York State Department

of Transportation wages and
come up with something bet-
ter than $8600 a year for
someone who has been on the
job for more than six years,
They must be crazy to imagine
that a $350 raise a year is
really going to help out. May-
be some families making $16
thousand or $20 thousand a
year can manage with a $350
yearly raise, but we aren't
that lucky. We haven't gotten
a raise in three years.

Please help us! Take into
extra consideration these real-
ly important men, We all
need them.

Donna C. Ebersole
Akron

Mechanic at the Katonah DOT yard works outdoors to service snow.covered truck.

PRE

There is only one small building in the Katonah yard in use for maintenance
and repairs. Much of the work has to be done outdoors even in zero weather.

Transportation Workers

(Continued from Page 8)

The many state highway trucks have
to be maintained, serviced and repaired.
In most cases this work must be done
outside. There is a small building for
maintenance and repairs, but only the
smaller trucks can fit into the main.
tenance bullding. Larger vehicles, particu.
larly those equipped with snow plows,
must be worked on at an open, out-
door grease pit.

“Working outdoors on a truck is all
right on & warm summer, spring or fall
day, but in a cold winter like this it
can be pure torture. Your hands can
freeze or you can catch pneumonia,”
Mr, Amodeo sald.

“Highway work 15 a dangerous and
tough job, and many men are killed or
injured doing this type of work. It's
bad enough to have to risk your life
and work so hard, but at the very
least these men deserve a warm place
to rest while having thelr lunch, and
some hot water to wash up with," Mr
Lennon sald.

The yard at Annsville in many cases
was worse than the yard in Katonah,
The Annsville installation is located off
Route 9 near the banks of the Hudson
River. It has a concrete bullding for the
employees, but no indoor maintenance
areas. The men tried to put up & main.
tenance building themselves, but had to

abandon the effort when large cracks
appeared in the concrete walls, probably
the result of a subsurface weakened by
years of melting and draining salt piles,
The salt is eventually washed into the
Hudson River, presumably with a harm-
ful ecological effect.

Mr. Amodeo calls Annsville “the rain.
barrel installation.” He said he made up
this name, because it has no running
water of any kind, and the men must
collect water in a rainbarre] in order to
wash up.

There are no indoor tollet facilities
either, just a single outdoor “Portosan"
tollet. "“The yard at Katonah is a luxury
facility compared to Annsville,” one em-
ployee sald.

All maintenance and repalr work has
to be done on the outside despite the
freezing weather., Trucks in need of
large repalrs can be taken to repalr
areas, but because the men need the

Primitive conditions at Katonah and Annsville Department of Transportation main.
tenance yards appalled CSEA officials Flip Amodeo, left, and James Lennon, who
heads union’'s South Region III, where the yards are located, Mr. Lennon urges
legislators, public officials and general public to visit the two yards “in order to
see New York government at its worst.”

the men must
collect water
in a rainbarrel in
order to wash up

vehicles for the tough job of snow re-
moval, they try their best to make any
needed repalrs on their own.

The men at Annsville had more to
complain about than their bad working
conditions. One DOT employee sald he
only took home $107 a week after nearly
two years of service. Another man sald
his take-home pay is $137 after four
years of service, and another man re-
celves $127. The highest pald in the
group is a man with 28 years' service;
he makes $10500 per year.

Maybe we could put up with the bad
conditions here if we got pald well, but
the pay is not enough for anyone to
live on when prices are so high,” an
Annsville employee sald,

Another man pointed out that the
men are often called out at night to
plow highways. “There are no special
Jjobs here, You work as a mechanic, a
laborer or a driver, wherever you are

"if this place was a private company,
they'd close it down"

needed. If you get killed on the job, all
your wife has is a $20,000 Insurance
policy.”

A third employee polnted out that
morale was very low in Annsville. "I
have been here for many years and the
situation hasn't got better. It's got
worse,” he said.

“If this place was a private company,
they would close it down,” another man
said.

Mr. Amodeo told the men that the
CSEA understands their problem and
will do whatever it can to help solve
their problems, He advised the employees
to call the Southern Regional Office in
Fishkill for help on benefits and any
other questions.

Mr. Amodeo, who served with the armed
forces In Vietnam, said he saw jungle
outposts in that country that were better
than the Katonah and Annsville Installa-
tions, He also contrasted the DOT's
ultramodern facilities at Poukhkeepsie
to the “primitive conditions" at Katonah
and Annsville,

There has been some talk during the
past three years of relocating the Ka.
tonah yard, but these efforts have pro-
ceeded at a snall's pace and Mr. Amodeo
doesn't think anything will happen for
Mmany years.

Mr. Amodeo sald he has seen viola.
tion after violation at both of the yards
and Is disgusted with the insensitivity of
the officlals who allow this situation to
continue.

Southern Reglon president Lennon
backs the field representative’s viewpoint
on the two yards. He pledged that the
CSEA "will do everything possible to
correct this horrible situation" and he
urged Katonah and Annsville area legis-
lators, other public officlals and the
general public to visit the two yards “in
order Lo see New York government at
its worst.”
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"Mr. President...

We have invaded Silo 3.
We are prepared to launch
nine nuclear missiles.

We demand

ten million dollars,

Air Force One...

and you!”

the day they took on The Real Power!

LORIMAR-BAVARIA presens A GERu PROCUCTION ’
“TWILIGHT'S LAST GLEAMING " 5:amwg BURT LANCASTER
Alss s1arrien (i siphabetical ardar) AGSCOE LEE BROWNE - JOSUPH COTTIN - MELVYN DOUGLAS
CHARLES DUANING « MICHAAD JATCKEL + WILLIAM MARSHALL + GERALD $. 0LOUGHLIN
RICHARD WIDMARN - PAGL WINFIELD - BURT YOUNG - Deecies 3y ROBERT ALDRICH
sueegley by RONALD M. COHEN v EDWARD HUEBSCH
3100 00550 sovel Viger Thive by WALTER WAGER - Prodeced vy MERV ADELSON
Enecutive Produese HELMUT JEDELE * Misic by JURRY GOLDSMITH - Primts by Tochmsalor®

g.:‘—m—g ANALLULO ARTISTS RELLASE 3D
N e T s SETSIaTaN
T s |

West Side
Loews State 2
Broadway at 45th S1. 582.5070

East Sice

UA Eastside Cinema Loews Orpheum

Jed Ave. at 55th St 785 B6th at 3rd Ave. 280-4607

Long Island New Jersoy
UA Syosset UA Bellevue
Syosset, Jericho Turnpike (516) WA 1-58810 | Upper Montclair (201) 744-1455

I I I

TUES. THRU SAT. AT8
[ SAT.AT2:SUN.AT3&7

WHAT

..EXPLODES

with fervor and jumps for joy irressuble copuvating!
=John Deautort. Chvstan Science Monios

...ERUPTS

in 0 dance explosion o joytul noise. o bacchanahko
Q swinging. spomping dance orgy o luminous show!
1t Kolem Time

...ROLLICKS

with contagious high spirits nght on the beom for audi
ence delight one of the best! —Wilkam Giover
Assocated Pren

It's Vinnette Carroll's
“Your Arms Too Short To Box With God”

...G0 SEE IT!

wClive Bomes K.Y Times

Originol Cast Recording On ADC Records ond Topes
LYCEUM THEATRE / 45th 51 Eost of Droadway / IU2-2897

/.
k.
v N
[ v
~Clive Barnes, N.Y. Times -

“JOHN CULLUM
IS MAGNIFICENT!"

THE TRIP BACK |
DOWN

LONGACRE THEATRE
48th St. West of B'way / 246-5639 z

L N Y A B I I U O |

Region Il Calls
March 1 Deadline

For Nominations

MANHATTAN—The nominat-
ing committee of Metropolitan
New York City Region II of the
Civil Service Employees Assn.
held its first meeting on Feb.
7, at the Miller Restaurant in
New York City. Ann Wadas of
the Basic Research chapter, was
elected chairman of the com.
mittee.

Other officers elected were:co-
chairman, Irene Hillls, Willow-
brook chapter, and secretary, Joe
D'Amore, South Beach chapter,

Any member interested in run-
ning for one of the six Reglon
II offices: regional president,
first, second, third vice-president,
secretary or treasurer, can pick
up an application form from
any chapter president.

In order to be considered,
nomination forms must be re-
ceived by the committee by
March 1.

Civil Service Meets

ALBANY—The New York State
Civil Bervice Commission is sched-
uled to meet at 9 a.m. Feb. 23
and 24 in the commission con-
ference room, second floor, State
Department of Civil Bervice,
Building 1, State Office Campus,
Albany.

LEGAL NOTICE

CITATION, — THE PEOPLE OF THE
STATE OF NEW YORK, By the Grace
of God, Free and lndependent. To As-
trney General of the Stare of New
York; Dr, Gilbert E. Weinstein; Long
Island Jewish-Hillside Medical Center;

And to the distributees of Edith Mc-
Millan, also known as Edith McMillian,
deceased, wbon names and post office
dd k o and after
diligent Inqmry be ascertained by the
petitioner herein; bnu the persons in-

d as creds ~devisees,
beneficiaries, disributees or otherwise in
the estate of Edith McMillan, also known
as Edith McMillian, deceased, who at
the time of her death was a resident of
1363 First Avenue, New York, N.Y.

Send GREETING:

Upon the petition of the Public Ad-
ministrator of the County of New York,
having his office in Room 309, in the
Surrogate's Court Building, 31 Chambers
Street, New York, N.Y.,

You and each of you are hereby cited
o show cause before the Surrogate’s
Court of New York County, 31 Cham-
bers Street, in the County of New York,
on the 1st day of April, 1977, at 9:30
o'clock in the foremoon of that day,
why the account of proceedings of the
Public Administrator of the County of
New York, as administrator of the
goods, chattels and crodits of said de
ceased, should not be judicially settled,
Dared, Antested and Sealed,

February 2ad, 1977,

(LS) Hoo. Samuel A, Spicgel,
Surrogate, New York County

David L. Sheehan, Jr.

Chief Clerk.

LEGAL NOTICE
CITATION. — THE PEOPLE OF THE
STATE OF NEW YORK, By the Grace
of God, Free and Independent. To At-
torney General of the State of New
York;

And to the distributees of Nikolai
Metaska, also known as Nikolai D.
Metaska and Nikolas Metaksa, deceasod,
whose names and post office addresses
are unknown and cannot after diligent
inquiry be ascertained by the petitioner
herein; being the persons interested as
creditors, legatees, devisees, beocficiaries,
distributees or otherwise in the estate
of Nikolai Metaska, abbo known
Nikolai D, Metaska and Nikolas Mewka,
deceased, who .t the time of his death
was o resident of 349 Eam 9th Sereet,
New York, N.Y.

Send GREETING:

Upon the petition of the Public Ad-
ministrator of the County of New York,
having his office in Room 309, in the
Surrogate’s Cours Building, 31 Chamben
Street, New York, N.Y.,

You and each of you are bereby cited
w0 show cause before the Surrogate's
Court of New York County, 31 Cham.
bers Sureet, in the County of New York,
on the 25 day of March, 1977, ™
9:30 o'clock in the forencon of tha
day, why the account of proceediog of
the Public Administrastor of the County
of New York, & administrator of the
soods, chattels and crodits of said de-
ceased, uhould ot In ]odld.llr lmlod

Dated, Y
25k, 1977 (L&)

Hoa,

THE NEW MUSICAL

starnng

WILLIAM CHAPMAN

THE PERFECT MUSICAL
Willlam Raidy. Newhouse Newspapers

omGINAL CAST ALBuM IRE M recoros a Tares
American Express Accepted. Tickets Also Available at Ticketron.
FOR GROUP SALES OMLY CALL: (212) 796-3074

CHARGIT: Major credit cards (212) 239-7177

VIN THEATRE 52nd Street West of Broadway«757-8646

Alec
McCowen

BEQUUS

Fselef Shaffer
John Dexter

GOOD SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
1975 including

BEST
MUSICAL

THE W2

ANDONLY LONGEST
RUNNING SHOW ON BROADWAY

There'’s a reason for that!

ROYALE THEATRE 457H STREET \\ of HROADWAY
SEL ARG ADE 08 (4 24

|
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., Help Wanted' Sign Is Still Up At White House

(Cont'd from previous editions)
DEPARTMENT OF LABOR
Office of the Secretary

Executive Assistant, GS-18.

2 Bpecial Assistants, GS-16, 15.

Assistant to the Special Assist-
ant, GS-15.

Confidential Assistant to the Sec-
retary, GS-12.

Staff Assistant to the Becre-
tary, G8-11.

Private Secretary to the Execu-
tive Assistant, GS-10.

Staff Assistant to the BSecre-
tary, GS-9,

2 Secretaries to the Secretary,

Gs-9, 1.
Regional Directors
10 Reglonal Directors, GS-17, 16.
Under Secretary
Under Secretary of Labor, Level
III.
Chairman,

Benefits Review

College
degrees
by mail

It is honestly possible to earn
a legitimate accredited bach-
elors, masters, or doctorate
from well-known universities
without taking any traditional
courses whatsoever, often at
surprisingly low cost. Free de-
tails from Dr. John Bear, P.O.
Box GG646, 45080 Little Lake
Street, Mendocino California
95460. Or call toll-free 800-
325-6400 (in Missouri 800-342-

Board, G8-16.
Chairman, Employees’ Compen-
sation Appeals Board, GS-16.
2 Members, Benefits Review
Board, GS-15.

Member, Employees’ Compensa-
tion Appeals Board, GS-15.
Executive Assistant to the Under

Secretary, G8-15.

Office of the Public
Affairs Director

Public Affairs Director, GS-18.
Special Assistant, GS-165.
Staff Assistant to the Director,

GS-12,

Secretary, GS-10.

Office of the Deputy Under
Seeretary for International
Labor Affairs
Deputy Under Secretary for In-
ternational Labor Affairs, Level

Iv.

Confidential Assistant to the De-
partment Under Secretary, GS-
11.

Office of the Deputy Under
Secretary for Economie
Policy Review
Deputy Under Secretary for Eco-
nomic Policy Review, GS-15.

Executive Assistant, GS-13.

Private Secretary, GS-10.

Office of the Deputy Under
Secretary for Legislative Affairs
Deputy Under Secretary for Leg-

islative Affairs, GS-17.

2 Assistants to the Deputy Under
Secretary, GS-15.

Special Assistant, GS-14.

2 Assistants to the Department
Under Secretary, GS-12.

Confidential Assistant to the De-
puty Under Secretary, GS-10.

Private Secretary to the Deputy
Under Secretary, GS-9.

Office of the Solicitor

Solicitor, Level IV.

Secretary to the Solicitor, GS-10.

L

THERE MUST FOREVER DE
A GUARDIAN AT THE GATE

FROM HELL

Ay

¢

\ J.‘

SHE WAS YOUNG
SHE WAS DEAUTIFUL
SHE WAS THE NEXT

CHALS SARANDOM - CAISTINA RARNES
ARTHUR KENNEDY - BUNGESS MEREDITH

Office of the Assistant
Secretary for Policy,
Evaluation and Research
Assistant Secretary of Labor,

Level IV.
Private Secretary, GS8-10.

Office of the Assistant
Secretary for Employment
And Training
Assistant Secretary of Labor,

Level IV,
Employment and Training Ad-
ministrator, Level V.

Director, Office of Policy, Eval-
uation and Research, GS-18.
Administrator, Bureau of Ap-
prenticeship and Training, GS-

11.
Confidential Staff Assistant, GS-
13.
Private Secretary to the Assist.
ant, Secretary, GS-11.
Office of the Assistant
Secretary for Occupational
Safety and Health
Assistant Secretary of Labor,
Level IV.

3 Special Assistants, GS-15.

Assistant to the Deputy Assist-
ant Secretary, GS-11.

Private Secretary to the Assist.
ant Secretary, GS-11.

Office of the Assistant
Secretary for Labor-
Management Relations

Assistant Secretary of Labor,
Level IV,

Executive Assistant, G8-15,

Special Assistant to the Assist.
ant Secretary, GS-12.

Private Secretary to the Assist-
ant Secretary, GS-11.

Office of the Administrator
For Pension and Welfare
Benefit Programs

Administrator, Level V.

Confidential Assistant, GS-15.

Secretary to the Administrator,
GS-10.

Secretary for Employment
Office of the Assistant
Standards Administration
Assistant Secretary of Labor,

Level IV.

Wage-Hour Administrator, Level
V.

Director, Women's Bureau, GS-
17.

Deputy Assistant Secretary, GS-

16.

Director, Office of Federal Con-
tract Compliance Programs,
GS-186.

Deputy Director, Office of Fed-

eral Contract Compliance Pro-
grams, GS-16.

Executive Assistant to the Assist.
ant Secretary, GS-14.

Confidential Assistant to the As-
sistant Secretary, GS-14.

2 Special Assistants to the Direc-
tor, Women's Bureau, GS-12.

Private Secretary to the Assist-
ant Secretary, GS-10,

Bureau of Labor Statistics
Commissioner of Labor Statistics,
Level V.

DEPARTMENT OF NOUSING
AND URBAN DEVELOPMENT
Office of the Secretary

Special Assistant, GS-186.

Assistant to the BSecretary for
Labor Relations, GS-16,

Assistant to the BSecretary for
International Affairs, GS-16.

Assistant to the Becretary for
Programs for the Elderly and
Handicapped, GBS-16.

Office of the Under Secretary

Executive Assistant, GS-16.

Development
Executive Assistant, GS-16.
Office of the Assistant Secretary

For Housing-Federal Housing

Commissioner

Director, Office of Policy and
Program Analysis and Devel-
opment, G8-117.

Office of the Assistant Secretary
For Fair Housing and Equal
Opportunity
Deputy Assistant Secretary, GS-

16.

Office of the Assistant Secretary
For Policy Development and
Research
Deputy Assistant Secretary for
Policy Development, GS-16.
Deputy Assistant Secretary for

Economic Affairs, GS-16.
Deputy Assistant Secretary for
Research and Demonstration,
GS-16.
New Communities Administration
Administrator, GS-16.
Federal Disaster Assistance
Administration
Administrator, GS-18.
Regional Offices
10 Regional Administrators, GS-
16, 17, 18.
Office of the Secretary

Executive Assistant, GS-18,

2 Special Assistants, GS-15.

Director, Executive BSecretariat,
Gs-15.

Special Assistant, G8-13.

Executive Secretary, GS-13,

Staff Assistant to the Director,

Executive Secretary, GS-9.
Office of the Under Secretary

Deputy Under Secretary, Fleld
Operations, Level V.

Deputy Under Secretary, Man-
agement, Level V.

Special Assistant to the Under
Secretary, GS-15.

Staff Assistant to the Under
Secretary, G8-12.

Staff Assistant to the Deputy
Under Secretary, Field Opera-
tions, GS-11.

Office of Public Affairs

Assistant to the Secretary for
Public Affairs, Level V.

Public Information Officer, GS-
15,

2 Public Information Specialists,
as-14, 13.

Staff Assistant, GS-11.

Office of the General Counsel

Deputy General Counsel, Level V.

Special Assistant, GS-15.

(To Be Con't Next Week)

Federal
Job Calendar

Detailed announcements and applications may be obtained by

visiting the federal job information center of the

.S. Civil Service

Commission, New York City Region, at 26 Federal Plaza, Manhattan;
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90-04 161st Street, Jamaica, Queens.

Applications for the following positions will be accepted until
further notice, unless a t:ltni-\;;h date is specified. Jobs are in various

federal agencies throughout the country.
Agriculture
Title Salary Grade  Exam No.
Food Inspector ........mimieccnicanniinnnnn, GS-5 CH-6-05
Warehouse Examiner ...........occooninns GS-5, 7 CH-0-02
Engineering And Scientific
Engineering, Physical Sciences and
Related Professions ...............ocoococovvinnns GS-5 to 15 424
Meteorological Technician ........................ GS-6, 7,9 NY-8-43
Life Sciences ; i OS5 10 T 421
General
Correction Officer ..............ccocceecvcrimranerenne GS-6 431
Freight Rate Specialists GS-7, 9 WA-$-13
Mid-Level Positions . . ©S9 10 12 NY.5.-13
Senior Level Positions ................cocceee GS-13-15 408
Technical Assistant ... GS4, 5 NY.5-07
Stenography And Typing
StOnOGRapher ........... o0 iuiiituisiiossssimssnassnsis 653, 4 118
Secretaries, Options I, I, W ... &S5, 6 NY-5-04
p o7 TN oS R e L TR M ey G52, 3 NY-1-18
Medical
Autopsy Assistant . ... GS-3or4 NY-5-10
Careers In Therapy ..................... PRRRDAY GSbto 9 WA-8.03
Dental Hygienist, al Lab Technician ... GS-5, 7 NY.-5-09
Licensed Practical Nurse ... G653, 4,5 NY-5-06
Medical Machine Technician ... GS5, 6 NY.3.02
Medical Radiology Technician .................... GS5, 6 NY-0-25
Medical Technician ..................o..ocoooevivinnn, GSS, 6,7 NY.3.01
Medical Tochnologist ... G55 to Il NY-5.0
PR R e NN S GS-5 to 12 419
‘s Assistant ... G55, 7 428
Veterinarian Trainee ... GS5, 7 WA-0.07
Air Reserve Technician (Administretive
Clerical /Technical) ........................ccoonnne. GS-5 to 12 AT.0-59
Social And Education
SogidWochrdeumﬂondTmmmGS-’ to 12 426
PoyChOlogist ..............rnermmmmnnn @811, 12 WAS-I3
Professional Careers for Librarians .......... 657 to 12 422

L2161 ‘81 Axenaqaj ‘deprg ‘YAAVAT ADIAYAS TIAD
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REAL ESTATE VAI.IIES

Publisher’s Notice:

All real estate advertised in this
newspaper is subject to the Feder-
al Fair Housing Act of 1968
which makes it illegal to adver-
tise “any preference, limitation,
or discrimioation based om race,
color, religion, sex, or national
origin, or an imention 10 make

Real Estate
Cape Cod - Mass.

FALMOUTH, Mass. (Cape Cod
Aren) — Charming 3 bedroom
ranch in Worcester Court area,
fenced yard, paneled den, storm
windows, screens, full cellar,
timely buy under $50,000,
Owner. Box CS-100 (Room
91%) 350 Fikh Ave, N.Y.C
10001,

Washingtonville, N.Y.

WASHINGTON
PARK

I FAMILY HOMES

535,990

3 BEDROOM RANCH

riman.
Continue on

Make ri on
heart oPWuh

route 94)

and continue to Wash

539,900

4 BEDROOM BILEVEL
8% Down Available

DIRECTIONS FROM TAPPAN ZEE BRIDGE:
New York State Throway 10 exit 16 at Har.

route 17 (Quickway) to exit 130.
to route 208,

atinue to
lle. Make

(oaw
Park.

60 minutes from George Washington Park.

914-496-3639

Real Estate—N.Y.
 ADIRONDACKS

Condominiums . . . First offering
sold out. New offering-—1 w 3
BR $26,000 & up.

10 Pet Discount

TO FIRST 5 BUYERS
Golf, teanis, lake, ski Gore Mt

NY
Phone (518) 494 I
Offering by prospectus

RYE TOWN—low $60's oa a
quiet cul-de-sac, almost 14 acre,
extended ranch, modern eat-in
kitchen, all new appliances,
liv rm with frplc, large din
rm, panciled den, 2 bdrm, 2
car gar. Move in cond. Must
see. Owner, Call (914) 937
5158,

TWO 3 room apts and two one
room apts. Big yard, near
school, near central diserict.
Two 3 room apts, pancled, all
new inside. Must see 10 appre-
ciate value. Two 1 room apt
not complete as yer, Will sell
incomplete for $52,000, fin-
ished for $58,000. Centrally
located — 914.941.0094.

Real Estate
Queens

FAR IO(IA'AY
Semi  detach house, d
inside, new kitchen and bath, dec.
orated on the outside; quiet street.
2 bedrooms, dining room and
lounge. Basement partially fin.
ished, $30,000, 327-3272 Owner,

Real Estate
Long Island

BABYLON NORTH "Bank Fore-
closure.” Custom home offers
3} king bdrms, massive living
tm, formal dinlag rm, huge eat-
in kitchen, full bsmt, 2 full
baths, 1 car pgarege, set oo
100x100 lot, low taxes, $22,.
990, no cash to vess, ALMA
(516) 387.6700,

Real Estate
Staten Island
DELLA REALTY

4089 HYLAND BOULEVARD

STATEN ISLAND
We have | & 2 Family Houses.
Also

Apartments,
CALL (212) 9484440

Real Estate
Catskills

CATSKILL MTS

FOR SALE BY OWNER

4 BR Split Level on 3 acres 8
Ige rms, 235 baths, fam rm,
. 30 min south of Albany.
od school dismrict, Asking
$42,900. (518) 634.7746 aft

o PM .o

Real Estate
New Jersey

MONTCLAIR (UPPER) Ideal
convenient location in desirable
neighborhood, § bedrooms, 214
baths, fireplace. Convenient to
all transportation, stores,
schools, $58,000. Principals
only (201) 746-2100, After $
(201) 746.5578.

LAKE MOHAWK, SPARTA

WELL kept 2 BR alum sided
Ranch, LR-BR with fireplace.
Beautiful new earin kitchen
Fully usable bumnt., easy access
to beach and boat docks, $45,.-
000. 201.729-2694.

lool Estate
Mass.

BOAT & TENNIS LOVERS

GREAT HARBORS
New 3.bdrm. Ranch, 2 baths,
fepld,  livem,, kit. w/mnge &
dishwshr.,, din, area farmer’s
porch, gar. & sundeck. Walk two
salt water, Call builder for appt.,
(617) 548-7916.

OSTERVILLE, MASS,
Cape Cod Area
$42,500 — $2,500 down
Two bedroom Cape with walk
out basement. Retire on beautiful
Cape Cod. Call builder at::
6174772176

DENNIS, MASS, CAPE COD
AREA -~  Seately Georgian
brick fromt Split Ent. Exc. year

round location, cor. lot. 3
bdrms., country kit, form.
dinrm,, frplc. livim., den,

2
full baths, plus gar.; $39.900.
Call (6!7) 394-5915.

CAPE COD Yarmouth, Mass, —
Beautiful 7 rm split eotry home,
located on the South side of
28, mins. 1o the beach, contemp,
fpl and cathedral ceilings
throughout, ww carpet, plus
large famem. Completely reland.

luved $44,900, 617-775-6765.

" Real Estate
Cape Cod - Mass.

BRWST!R (Cape Cod Area)—
By Builder, atractive 3 bed.
room ranch on half acre lot.
112 baths, fireplace, FHW by
oil, carpered $35.900. 617
362-6454,

I’IBSH POND area of hlno\uh
3 bdrm, Cape 2 baths, Ige coun-
try kit, 16x24 fr beamed cell
ing livingrm, 2 car
acres  of

$43.900. Owner
3894,

BOURNE VILLAGE condomini.

um 2 bdrm, 135 bath, besu-

tifully furnished washer and

swimming

trom

(617)

dryer, color TV,

42 0Old Country Rd., Hi
Mass. 02043. (617) 7 3.

Real Estate
Canada

SIMCOE LAKE FRONT

ALL YEAR ROUND
Asking $200,000 for this Execu-
tive all year B.C. Cedar home
only 60 mi from T
Beautiful and unique are the
words dexcribing this 2.storey
home featuring 6 b, 2 frpl,
214 baths, cathedral ceilings, cir-
cular seaircase, electric heat plus
many extras including double
garage w/paved circular dr, on a
mature treed lot — 105x380°
Right on lake, I Md.nuhun
Box 3%, Watertown, Ont. Canada
416-689-8403 or night, 416-6.9
$467 or 416.627.3072.

Real Estate—Idaho

Business Opportunities Business Opportunities Automotive

Own your own mobile money
maker. A new horizon awalts the
man willing to go to his customer
with & much needed service.
WOW. (Wash On Wheels), the
lon's mont all-p

high pressure vud-lu uu. is
the ultimate in mobile power
washing equipment. The WOW
unit offres its application w0 a
widely diversified market: new
and old building surfaces, mobile
homes, tractor-trailer acid wash.
ing, degreasing, liquid sandblas-
ing, lawn fertilizing, and shrub-
bery spraying, Part and full time
earning potential of $20,000 to
$40,000 snnually. WOW is not a
franchire, Financing available.
Write or call for details: WOW
Inc., Box CS 669, Gettysburg, Pa.
17325, 717-334-1054,

OWN YOUR OWN
CARPET CARE BUSINESS
Learn  the cup« & fnrakun
tesning b with
equipment chmx‘ob, training,
$2.995. Optional carpet dyeing

system, S2800,
KEMPER INTERNATIONAL
4 Garston Court
Cockeysville, Md. 21030
(301) 666.7974

TAXI CABS

OWN YOUR OWN BUSINESS
Valuable tax-cab medallion for
sale in Montgomery County, Md.
(DC area). For sale individually,
with radio and meter, Complete
price 86,500, will help arrange
financing. Late model vehicles also
available. For Information call
Mr, Lyons or Mr. Ramer collect
at (301) 585-1000.

FOR SALE: In scenic North
Idaho, farms, recreation prop-
erty. Unimproved  property,
homes, business opportunities.
For free information please call
or write to SHELMAN

REALTY, Box 538, Bonners
Ferry, WD 83805, Tel. (208)
2672177 or 267-3472. 72
Real Estate
Yermont

VERMONT, Mount Seow Chalets

—Uniquely designed for in-
come, personal use and tax ad
vantage, Bach with fasc dry cham-
pionship clay tennis court. Owner
will manage and arrange financ.
ing. $65,000 to $75,000. (802)
464.5773, Winter Rentals: $250
per week; Summer Reotal; $350
per week, Call owner — Tennis
Village. Box 623, Dover, Vit
05356.

Rentals - Vi,

Motel Efficiencies & Apts.

distance of
Game room, fire-
place lounge, BYOB bar. $10-19
pp. EP. Ski Week, family rates.
Credit cards, Brochure. The Bells,
Rd CI, Stowe, Vi (892) 253
7305.

PRODUCTIVE INVESTMENT to
i tslamic  Li .

o obligations,
GROWING SYSTEMS
1424 So. Market Sereet
Mechanicsburg, PA 17053
7176974320

CLEANING
Own » mﬂublo commercial or
Home Cleaning Business.

snvu:nusrn — u interna-
tional
inm mllnhl:d Tnhlu, produu.
and a p
ful pln of operation provided.
This is an unusual offer to join
s growth | . Investment:
$6,500. Financing available 1o
the person who qualifies.
For information call:

SERVICEMASTER
(203) 2384040 (Collect)
No Obligation

PARTNER WANTED

Yearling & 2 yr. old nominated
to many top stakes. Will race at
Yonkers, Roosevelt or

Lands. $2,500 plus momthly up
keep.

Also Rum Customer Filly for sale.
For further info. 516-775-5677.

Business Opportunities
Georgia

A hnuy bmlu- or retired

Rental Service. $500 1o $300,.
000. 2x return probability in
one year. Offer ends May 1,
1977. Principals only.
ENCOMIUM 455.7300

BEES — A Honey of a Hebby
Root Bee supplies in stock.
Send for Free Catalog to:

BEE SUPPLY COMPANY

60 Breakneck Hill Road

Southboro, Mass. 01772
(617) 485-8112

Good 913 acres
wnh 29 motel rms, swimming
. 3 apts, din rm for 50, An-
l'uqu' shop, 11 rm house with $
baths, 3 kit. Could be converted
o 3 apes. Priced $450,000.
HARTE REALTY CO.,
137 Laurens St. SW, Aiken, SC
29801 (803) 648.1343 or (BO3)
648-5352.

mmm'

ing
WEPA ALL LIENS
PLUS GIVE YOU CASH

GM Car Corp 212-731.4300
1745 Jerome Ave., Bronx

FREE SNOW TIRES

WITH ANY
CIVIC or CYVCC
IN STOCK
(except Accord)
CALL NOW
(516) 676-2290

Honda North Shore

Services

JOHN A. JUNGERMANN & SON INC.
Finding the answer 10 your truck-
ing problems is our business. We
specialize in LI, NY, and in.
terline delivery, Call us for quick
efficient service at competitive
rates. Commercial and industrial.
215 W. Hoffman Avenue, Lin-
denhurst, LI Call (516) 226.
5555,

WASHINGTON REDSKINS
MIKE BRAGG AND
JERRY SMITH
invite you to travel with them
1o Australia and New Zealand

June 23-July 5.
call (202) 659.3560 for full
details,

Travel
ATTENTION TEACHERS

FLIGHTS — New Yotk 1w Los
Angeles & San Francisco. Price

Help Wanted M/F

FOSTER PARENTS NEEDED!

For Black school age children,
lumly groups, adolescents, with
.nds. Financial assistance

CORNER bar fully equipped,
cooking facilities, liquor license.
A senl ac $25,500. Call HL
Pub Inc. BKR (201) 348.0469.

MOVING?
LOWEST RATES!

Florida & Calif.
Direct
Also LOCAL Moving

(914) 225-5700 (days) |
(914) 878-6034 (nights)

NG oo et Florida Xz

Mn .« . Bromx hllllu hly
Shelter program,
emergency care for chlldm hca
infancy to 12 yrs, Call 212.371-

$§239. o $263.

— ALSO —
SPECIAL BATAAN & OCORRE.
GIDOR PROGRAM TO PHIL-
LIPINES Starting March 3lsc.
Tour cost from $599. Write SIG
32 Wall St,, Norwalk, Cr. 06852,
203.853.0600 or 203-792-6800.

Gardening

NEW, REVISED, COLORFUL

Real Estate
Florida

BEAUTIFUL Florids lot, block
from Myakka River. Opening
into Gulf, Fishing capital of
world, area developed. All fa-
cilities, good investment o«
home site: $12,000 value, sac-
rifice, $7500, Write P.O. Box
5239, Greemsboro, N.C, 27403
or phone 919.274.7248 or 919.
275:-8814.

FLORIDA

FROM 1 w0 10 Acres Rancheties
with used or refurbished mobile
home from $9,900. A minifarm
o raise chickens, grow veget
ables, a place to live renl good
and ioexpensive, Easy terms
Call oweer: (212) 866-5122 or
write P & B Raachettes, P.O.
Box 437, Valley Sueam, N.Y,
11580,

Florida Mobilehome
Living Is Easier

YOUR CHOICE of 3 arens: Pom:
pano ¢Bach in S. Fla., Sebastian
in lodian River country &
Venice on the Gulf Coast. All
homes backed with full 1 year
warranty for your protection.
Gene Metzger's Highland Mo-
bile Home Sales, 4689 N. Dixie
Hwy., Pompano Beach, Fla
33064 (305) 9468961,

Property Sought
LAND, six acres or more sought
in Suffolk County preferably
Westhamptoa 10 Moatauk. No
Beokers, Mall replies to: WAL
TER THOMPSON, 258 Beosd.
N.Y, 10007,

way,

IO <3, ot Soonn 1977 Seed Catalog describing
2 Vegetables, Flower and Herb
see is now available. Garden
pplies available by mail order
"' are also listed. We have things
for apartment people, Com-
HOME MPROVEMENTS | ook Terre & Cor Box 125,
w. Depe. CL, Wethersfield, Coan.
Nuaanm Siing:Sisrm Windows. Doors 918
iy Trades & Vocational
CALL BILL: 212-655-9533 e
Schools
Trades & Vocational TANGLEWOOD EQUESTRIAN
INSTITUTE INC.
Schools Re. 1, Box 332
Potasboro, Texas 73:2977
KANSAS Ph. 214.786.9680, 214-7 4
American Horie Cowncil Member
Horseshoeing WANT A CAREER WITH
hool HORSES??

s s‘ - Career tralnlog with approved
Offering a 12.week course in be- o4 ,credited iostrucdon  in
"-‘":“" » farrier. 21 ".l': "‘:' English, Western, Pleasure, dres-
perience s & mansge-
nn-y VA and Kansas State Board ::., "ut‘x‘f" ,:;Nn‘ ing, in-

d. Robert T. structing, sutrition and diseases.

Bechdoldt, Rt. 1, Box 33, Girard,
KS 66743, Ph. 316-724.8134,

Courses offered in: Horseman.
ship 1, Homemanship 11, Special
Trainers Course, Apprentice Jock-

TEXOMA ey and Race Horse Cou:.,‘fx
and Fancy Riding, u
HORSESHOEING Horsemanship, Room and board
furnished, Free brochure upon
SCHOOL i
Learn horseshoelng in the No. | HORSEMANSHIP ., . . A
hosre ?'u in t:c‘ l:: modern CAREER WITH HORSES
school i ki woday. Exten
sive two week course or advanced TUCSON SCHOOL OF
cight week course. All types of HORSESHOEING
shoeing. All tools and board fur- This s cowboy country, Complete
nished. Locaed on Texas lhono course in  profemsional  hore-
of Lake Texoma. State app hoeing: ¢ ive,
Write fro more informath A of home wught by

TEXOMA noulsuom«;

Re. Ooe, Pombono. TX 75076
(214) 7869774 o¢
(214) 7869393

Tucson, AZ u"m. Ph. 600
294.6256.

'?t':-vé'e-“-‘u
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STOP SMOKING IN 10 DAYS
OR YOUR MONEY BACK

Minty tasting Deter helps do it in just 10 seconds a day!

[ ABSOLUTELY NO-RISK!
We Won't Cash Your Check
For 30 Days! Your Check

Will Be Returned Uncashed
If You're Not ansf =5

You know the muuv carried on every package ot
cigarettes by heart: "WARNING: THE SURGEON
GENERAL HAS DETEAMINED THAT CIGAKSTTE SMOK-
ING IS DANGEROUS TO YOUR MEALTH.” Thea why
‘NI:: you . . . Why CAN'T YOU . . . STOP? (Now you
can!

You've heard those messages on TV from prestigious
Associations, telling you the impressive evidence that
smoking can cause cancer, heart disease, emphysema.
And you say “‘| know | should stop — and | will —
soon'"” But you den't! (Now with Deter to help you can
win your battle!)

Maybe you've even managed to stop—or at least cut
down—and thea slid right back into the habit again
—when you were worried, depressed or {ense and
thought “I'll just have one and that's all.”" But soen
our ashtray was full again, This time get Deter. and
ot it strengihen your willpower to quit for good!"

IF YOU SINCERELY WANT TO STOP SMOKING
IN 10 DAYS — HERE'S YOUR CHANCE

Deter is a unique formula blended Into a minty-tasti
liquid. All you do is tap a few drops on the back o
‘our tongue. Now you're “protected” against youwr
abit for about 2 howrs, As long as you refrain from
smoking, Deter does absolutely o h{ but refresh
your mouth and breath! You can do anything you want,
en]g_ anything you eat or dripk, drive a car, rum a
machine, make love, pilot a plane—because Deter is
not a stimulant or depressant or nicotine substitute
or medicine, But the instant your willpower fails you
and you light up, Deter goes to work. We promise you
unconditionally that ‘our first puff will taste so
terrible—so nright awful-—that you won't want
a second puff!

Why Deter works when other methods fail

Deter is such an effective deterrent to smoking be.
cause It reacts with the tars in cigarette smoke to
make them taste terrible . . . instead of having 1o use
"ow willpower to stop smoking—you'll find you don't
ave mwfh wlllrowtv to keep smoking. Psycholo-
gists call this effect & “'powerful sensory signal''—
an important ald to helping you break & habit tha
you've probably spent years acquiring. It changes the
“turn-on' smoking may give you into a “‘turn-off"
that's hard for your body to ignore.

Will Deter work for you

Not unless you sincerely want it to—because in a
few hours the efect will disappear, and If you don't
renew it by shllaa few more drops on your !on,uo.
you'll be right back to square one again, But isn't it
easier to use your mllroww LN a day to
take Deter than to fight 20 or 40 or 60 times a day

orlut lighting up? And the best part is that in only
24 hours without a :5!""0 you've already started
1o lessen your ical need for nicotine—In only 7
days ‘ow ps ogical dependency on smoking has
been interrupted—and in 3 days more you may dis.
cover your new habit of net smoking is now strong
ano! to “go it alone'"!

You risk nothing — try Deter at our risk
Exparience has shown that Deter works for the over-
wheliming mrontz of peopie who really want to stop
smoking—and we're so sure it will work for you that
we'll hold your check uncashed for 30 days and refurn
it to ‘.w it doesn't! (We wouldn't make an offer
like that in an expensive advertisement unless we
knew in advance that you'll be delighted!)

So today order a 10-day supply of Deter for every
smoker in the family—and receive free with every
bottle our stop smoking booklet, But mall coupon now
~we ship in 48 hours 1st class postage pald, so the
sooner your order is recelved, the soomer you can
m:t your promise to yourself to stop smoking come

APPROVED

mtop SMOKING PLAN, Dept

111 PROSPECT STREET + STAMFORD, CONN 06901

~ — [BUY WITH CONFIDENCE! OROER TODAY!| — — =

DETER STOP SMOKING PLAN, Dept,
111 PROSPECT STREET - STAMFORD. CONN 08901

We Ship in 48 Hours. 18t Class Paid
SEND CASH CHECK OR M.O, coo
[1One 10 day supply $4.95

(1Two 10 day supplies $7.98 for 2 of you

[1Three 10 day supplies $9.95 family plan
Add Applicable Sales Tax

Send me the order for Deter checked above
You agree to hold my check for 30 days and
it ' am disappointed in any way | may return
the partially used bottle and you will return

my check. We ship within 48 hours 13t class
Name

Address Apt.

City

State Zip

e

|

|
|
|

|

|

|

|
|
|
posiage paid. |
|

|

|
|
|
|
S|

United States Golf Academy
SPRING ADULT PROGRAM

Nine Weeks

Six 1-week semesters for Ladies
Three 1-week semesters for Ladies & Men

SUMMER PROGRAM FOR BOYS (Ages 10-18)
Seven 1-week semesters

FALL ADULT PROGRAM (Men & Women)
Three 1-week semesters in August

All schools feature group and private instruction daily by Harry Wehmeyer,
Head PGA Professional, and his staff. Full use of 18-hole championship
course, driving range and 9-hole par-3. Tuition includes: meals, lodging,
lessons and green fees. All programs $215 per semester.

For Brochure Write:

Roger Swanson—Dir. U.S. Golf Academy
R.R. 7GD, Plymouth, Ind. 46563 or phone 219/935-5680

Stamps, Coins

BUYING GOLD
STERLING SILVER & SILVER
NS

Center, 1707 Sheepshead Bay Rd.,
Bklyn,, N.Y.

NEED CASH?
SCRAP

Qo1
INSTANT CASH IS WAITING
Bay Coin & Stamp

(212) 743-5000.

SKI CLUBS
TOUR OPERATORS &
ORGANIZERS

W. R. Davis, Mgr.

10 mips. to Tenney Mt
15 mins, to Waterville Valley
20 mins to Looa Mt

603-536-3520

lakes,
Quaker values add meaning to

® ACUPUNCTURE can help!
® Free booklet & Iafo,
ACUPUNCTURE INFO.
CENTER
A mom-profid orgewization
127 Eamt 69 Sc, NYC 10021

(212) 5356400 YOU DON'T HAVE TO
— compe BE A STAR!
Merchandise/Sale i o onkey for
> S5 yaus Tves icia]. [l Tim rotsenn s leskioy
HAND - KNITTED MEXICAN yoars mm‘m PEOPLE . . . ss well as
sweater items, Unique Bolivian  |hand you 10 review and taleated people, for pomible

sweaters. Moaecy-back guaran-

tee. Free brochures. RLD, Im- w

pores, Depe. 7B-2, Woodbury, .

Cr' 06798, Write. 203.263- dally

5459, control
of
special

TYPEWRITERS =

ARTHRITIS? ¢
HEADACHE? ;
PAIN? :
OVERWEIGHT?
SMOKING?

I verrwaptenee

shared activities in wilderness,
waterfront, farm, gardening,
ceafts, work projects, Indian
lore, music making, square
dancing. 4 weeks ul_nimun.

Jack N. Hunter
Farm and Wilderness

Foundation
Plymouth, VT 03056

Ratgriter I.vuluuu-

THE SNOW
TRAIN

roles in TV commercials, bit

ure for you in this glamor-
field,

ows, high-paying
We are not & swchool or em.

isht now:
212 4900071 — 441 Lex.
Ave, at 4dth,

UNIQUE STUDIO NY 10017

GOES MODERN
AMTRAK train service
to mpic -
Lake Placid - mc
Mt. (Site of 1980 Win-
ter Olympic Games) via

Wufﬁd ~ in snowy,

ESSEX COUNTY

ADIRONDACK
MOUNTAINS
NEW YORK STATE

For Information:
Phone: 800-523-5700 (toll free)

or write: Marion Merrow
ESSEX COUNTY PUBLICITY

Room 4, Elizabeth
NY. 12932 -

ATTENTION!
Skiiers and 4 Season Lovers

We now have available approved building lots in 3 dif-
ferent locations in Maine and New Hampshire. All lots
are only minutes from major ski areas, lakes, moun-
tains, etc. Most lots have water-and sewer already in
and prices start at only $3,000.00 per lot. We will sell
just the lot or you might be interested in coming to
our warehouse and buying your own “bundle of
sticks" to build a chalet, or perhaps you'd like us to

build it for you.

Please call to make an appointment right away as
we have only a limited supply of “'sticks"!

BY OWNER

eves. & wkends.

(207) 642-2436
OR WRITE TO:

P.0. BOX 244

Gorham, Me. 04038

Days
(207) 839-5561

TEEN 4

ASSOCIATED YM - YWHA'S OF 'NEW YORK

IN CONJUNCTION WITH THE

YM-YWHA OF GREATER FLUSHING

CROSS COUNTRY TRIPS
CANADIAN ADVENTURE

ACTION SUMMER

1Y OF CO-ED CAMPS FOR TRINS

TEEN WORK CAMP
BICYCLE TRIPS

BACKPACKING

&

CONTACT? jas saly COMIN  —  TMYWIA OF GRIATER RUSHING
DORA & ABRAMAM FELT DO - 43- X3 KISSENA BOULEVARD
FLUSHING NIW YORK 11355 -

(2'2) 4013020

THE BRETTER HEATER
low, or fumes. THE SECRE
LASS that produces INFRA-RED rays. HEATS peo-
le and furnishings, not the air. Plants thrive as RA-
IANT HEAT maintains proper humidity.

Suggested areas for use: cabins, bathrooms, ticket

8, kennels, greenhouses, gas stations, marinas,
rumpus rooms, room additions, mobile homes, cam-
pers, garages, elc.

SPECIAL INTRODUCTORY OFFER $60.95
plus $4.00 shipping and handling.

BRETTER INDUSTRIES, LTD,, . 20
84 West Park Place, Stamford, CT 06801

ates without flame,
Is as old as THE SUN:

Weekendss
Magic

SINGLE SOPHISTICATES

Horseshoeing

at three

of the finest
schools

in North America

Here are some of the reasons you should
select one of these schools:

Fowr [Imstructors—We offer more than
just ome opinion with our very qualified

instructors,

100 Horses—Each student is guaranteed
that he or she will work on 100 horses,
Anatomy—Qur schools offer more hours
of anatomy than any other horseshoeing
school in the natioa.

Welding—Completely

ourse.

covered in  our

Retwrn Policy A stadent may return to
school for further training anytime after

graduation,

MICHIGAN SCHOOL OF
HORSESHOEING
Box 423
Belleville, M1 48111
NEXT CLASS STARTS
April 5, 1977
Call (313) 6979331

KENTUCKY SCHOOL OF
HORSESH

Box 12031
Lexington, Ky. 40511
NEXT CLASS STARTS
March 29, 1977
Call Michigan office
collect—(313) 697.9331
CAMADIAN NATIONAL SCHOOL
OF WORSESHOEING
/o Bill Down, Box 1203
Uxbridge, Ontario, Canada
NEXT CLASS STARTS

Apeil 12, 1977
Call (416) 8326658

MT. SNOW RENTALS
Comp. furaished | & 2 BR
Apts, Cooking fucil. Sac Son,
$10 pp. Other dams 98

Rte., 100, Wilmington, Vt.
1803 464840
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CSEA STRENGTH IN UNITY

| CAN'T AFFORD \
TO JOIN CSEA...
| NEED THE

MEMBERSHIP DRIVE

! l c
"J
»l

- DON'T JIVE ME |

YOU AN'T AFFORD '?‘l'
= TO JOIN CSEA!

sl —AND P
i THE MORE OF
£/, US WHO DO &
THE STRONGER
WE GET!
—AND THATS ¥%i
L THE TRUTH 1 }

1]
‘.l‘ '

-l

EXTENDED TO APRIL 1 1977

Never in the history of our union has it been so
vital to stick together — grow together and share the
load to keep us strong. In these tough times, the
greater the percentage of membership of any county
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state
employees belonging to CSEA, the greater the
strength of the state bargaining units.

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is
no limit to the number of new members you may sign
up. And while the cash incentive is nice to receive,
the most important factor is the strength you will be
helping to build for you and your fellow worker.

ONE (Member) WILL GET
YOU FIVE ($5)

For each new member you sign up between now
and April 1, 1977, CSEA will award you $5.00. After
you have signed up the new member he must be on

the payroll for four bi-weekly pay periods or the
equivalent thereof.

CHAPTER OR UNIT PRESIDENT
HAS CONVENIENT SIGN-UP
CARDS

Ready to go? See your Chapter or Unit president
for special sign-up cards which have a place to re-

cord all the necessary information. Sendyour cards in
as soon as you sign up a new member —and we’ll
credit your account with $5.00 for each member
signed up.

We'll keep your account up to date and will return

to you, in writing, a receipt for each new member
you've signed up. In approximately 8-12 weeks you
will receive your cash payoff.
New members must work in a unit of government
represented by CSEA. So we urge you CSEA mem-
bers — go to it — start signing up non-members for
cash in your pocket and security in your future.

NON-MEMBERS SHOULD
HELP SHARE THE LOAD

If you're a non-member, we ask you to think of
this: sharing the load in these tough times is im-
portant. Legally, we represent you — at the bargain-
ing table — and even in processing grievances. And
we need your support — morally and financially —to
fight the battles ahead. Our dues are most reason-
able for the services provided...services which
benefit you in many ways.

So help us share the load by signing up with us.

CSEA — the most powerful force in New York State
working for public employees.



Rehab Close-Downs
Prompt Grievance

ALBANY-—-The Clivil Service Employees Assn. has filed
a grievance objecting to the manner in which the alcoholism
rehabilitation units at five state psychiatric centers are
being closed down by the Department of Mental Hyglene.

The CSEA executive vice-pres-
ident Willlam McGowan, who is
also chalrman of the union's
Mental Hygiene Chapter Presi-
dents Counell, filed the grievance
on behalf of the 190 employees
who will be affected.

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 a.m. and 4 p.m, Special
hours for Thursdays are §:30
am. to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Eduecation

(teachers only), 85 Court St,
Brooklyn 11201, phone: 596~
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3p.n.); State
Bullding Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 am.-4 pm. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying In per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail,

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin.,, 270 Broadway, N.Y.,
phone 488-4141,

FEDERAL — The US., Civil
Service Commission, New York
Region, runs & Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to 5 p.m, weekdays only.
Telephone 264-0422,

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd, West,
Syracuse 13202. Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise Indicated.

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise
ment, please write or call;
JOSEPH T. BELLEW
303 SO, MANNING BLYD,
ALBANY 8, MY, Phone IV 25474

“According to the agreement
negotiated between the State and
the CSEA last year, the State
must give six months' notice and
guarantee six months’ employ-
ment to the employees who will
be laid-off by the closing of the
alcoholism units,” Mr. McGowan
sald. “This procedure has not
been followed.”

The State plans to close the
units by March 31, 1977. Attor-
ney Pauline Rogers, of the
CSEA law firm of Roemer and
Featherstonhaugh, said that be-
cause of the urgency of the mat-
ter, the grievance will come to
arbitration well before then,

The five units affected are at
Bronx, Creedmoor, Pllgrim,
Kingsboro and Rockland Psy-
chiatric Centers.

The union is also bringing the
matter to the attention of the
statewide continuity-of-employ-
ment committee, The commitee
is responsible for trying to find
jobs within the state service for
employees lald-off by such shut.
downs of fucilities as the Depart-
ment of Mental Hygilene has
planned for its alcoholism units.

“This will be a good test for
the committee, to see if it is
worth {ts salt,”” Mr. McGowan
sald.

Jewish Employees
To Meet Feb. 23

MANHATTAN — The Jewish
State Employees Assn. will meet
Feb. 23 at 5:30 p.m. in room
5890 of the World Trade Center.

The main business of the meet-
ing is scheduled to be a dis-
cussion of nominations for of-
ficers for the coming year.

New York State boasts the
largest titanium mine in the
U.S. near Tahawus in the Adir-
ondack Mountains.

"Buy Back' Bill
Meeting Feb. 17

MANHATTAN—The Veterans
Pension Committee will hold a
meeting on Thursday, Feb. 17,
at 6 pm. at New York City
Health Department auditorium,
125 Worth St., Manhattan,

State Legislature. Honorably

discharged state civil service em.
ployees will be affected by this
legislation and are invited to
attend,

Testing Ends March 31
For 8 Suffolk Titles

EAST NORTHPORT — The
Suffolk County Civil Service
Department will cease con-
tinuous recruitment testing
for elght titles March 31.

Candidates must call for an
appointment before March 18,

The titles are clerk typist,
stenographer, motor vehicle I
ﬂm examiner I, 'm'w'
(Spanish speaking), dog warden,
engineering aide, account clerk
and key punch operator.

For information call the East
Northport Testing and Informa-

New York Chapter

MANHATTAN-—There will be
a regular meeting of the execu-
tive board of the New York City
chapter of the Civil Service Em-
ployees Assn, at Francois Res-
taurant, 110 John St., on Feb. 24.

State Eligible Lists

EXAM 35.89%
SR RESOURCES & REIMBURS AGENT
Test Held Feb. 28, 1976
List Est. Jan. 25, 1977

1 Hale Donald M Scehnectady ....96.2
2 Cutty Maryjo A Buffalo .. .5
3 Grow Ira M Jackson Ho 5
4 Killilea John A Middlecown .....93.9
$ Linn Margaret Richford ... 92.4
6 Braun Dosna L Hamburg 91,6
7 Mitchell Jack B Syracuse .. 1
8 Reit Shimon Brooklya ... 89.7
9 Zadorecki Denis Hicksville 87.3
10 Riccobono Mary Ogdensburg ...87.3
11 Madans Carol F New City .......... 86.8
12 Cassier Albert Rome ..........868

Farmer M B Rowaytwon ...
Koch Maureen C Riverdale
15 Sledjeski M ) Pr Jffosm ...
16 Goldstein M M Copiag w832
17 Schoellman R F V.l-onh ........ 82.5
18 Cieslar Joyce B Depew ........81,
19 Zajac Richard H N Syracuse ...B1.3
20 Fullshire Alan Ridge ... B0,
21 Martin John W Tully ..
22 lstael Peter R Whitestone s
23 Dodo Philip R Dix Hills ... 79.8
24 Anderson Kevin Hyde Park ...
25 Frank Douglas A Suffern ... 78.3
26 Doering Glenn ‘A Commack
27 Darrow Kim L Jamaica
28 Opoyke Peggy M Norfolk

——
-

29 Vincent William Middletcown ....77.3
30 Desso Karen A Rochester ....75.9
31 Berg Rita 8§ Freeport ... 733
32 Gotthainer )] H New hlu R T
33 Lindeamayer $ E Renmssele Fls ....74.6
34 Cherniske J § Red Hook .....744
EXAM 35970
ASSOC AIR POLL CONTROL ENGR

Test Held Oct. 16, 1976
List Est. Jan. 26, 1977
1 Fancy Clair H Liverpool ... 944
2 Majewski Robert Ballston Lk ...90.3
3 Warland R K Castleton
4 Beecher Johm L Springvil ...

For Sale - Lake George, N.Y.
CHARMING 3 bedrooms with fireplace,

5 Higgins John T Warervliet ... 87.1
6 Klauss Albert K Wemtwood ...
7 Coaley Frank W Delmar ...

8 Kormanik M Brooklyn
9 Buckman Frank D Fultoaville k
10 Parckh Kishore Latham ......B3,
11 Chabal Hardial Clifton Park .83
12 Aggarwal Viney Latham ........81,
13 McDermouz R F Voorheesvil
14 Eberle William Nassau ...
15 Marrioer Thomas Rush .. B
16 Surpriski D E Castleton ......79.
17 O'Toole David' R Schenccrady
I8 Delaware W M Loudoaville
19 Moran James S Delmar ...
20 Sternbach Henry Schenectady ...
21 Shen Thomas T Delmar .......77.
22 Kenna John P Dexter ....oooinn 7T,
23 McGarry James L Buffalo .......76.
24 Boyce Norman F Liverpool ...75.
25 Shauuck Frank Eden ...,
26 Tirums Maris Albany ..
27 Smith Willard J Latham X
28 MacPherson C L Albany ... 72,
29 Dunham Stuart B Schenectady ..
30 Isabelle Neil A Hurley ... 72.4
31 O'Brien Joseph J E Northport ...
32 Fossa Arthur J Caledonia ......71.

EXAM 39157
SUPERVISING UNEMPLOYMENT
INSURANCE HEALTH
REPRESENTATIVE
List Ex. Feb. 1, 1977

Green Myron Pompeon Plains NJ 1037

1

2 Delehanty David A Tonawanda .. 103.4
3 Jeonings Arthur T Hollis ... 918
4 Shear Sol Brooklyn L8958
5 Imhoff Joha L K h 8L
6 Lorenzo Michael F Btooklyn 74,0

NEW WEIGHT WATCHERS
CLASS OPENINGS

Albany, New York

double garage, large lot, has gorge
view, recently remodeled, low taxes
$39.000. (518) 6682901 or 793

148,

Special State Rates

$16.00 Single

$23.00 Twin
1444 WESTERN AVENUE
ALBANY, NEW YORK

Tel. (518) 4383594

Empire State Mall, Meeting
Room 5, Thursdays, starting
4:30 pan. and ending 6:00 p.n.

Welght Watchers Bullding, 46
Colvin Ave, Albany, NY.,
Fridays, starting 4:30 and
ending 6:15 p.m.

For further information abowt these

or other Woight Walchers clanas,
Pplesse coll 489.832),

tion Center, 295 Larkfield Road,
East Northport. Phone: (516)
216-2634.

Jan. Job Listing
Gets Responses

The NYC Department of Per-
sonnel closed filing Jan. 28 for
five promotional exams and one
open competitive test.

The Board .of Higher Educa-
tion needs custodial foremen and
189 people filed for promotional
Exam 6525 scheduled for March
19.

Exam 6527 (Transit Authority
foreman—electrical power) at-
tracted 150 people.

Open competitive Exam 6026
attracted 41 prospective marine
ollers and 41 people filed for
Exam 4688 (PFire Department
wiper) both scheduled for
March 23.

Applications were filed for
Transit Authority senior buyer
and Health and Hopsitals Cor-
poration supervising therapist.

R
Open Continuous

State Job

Assistant Clinical Physncun
Associate Actuary (Lif o
Supervising Actuary

Calendar

......$25,161 20413
..$18,369 20-520

e S20816 20822

Principal Actuary (ero) $22,694  20-52!
Associate Actuary (Ccmlfy $18,369 20416
Supervising AchurL (Casua $26516 20418
Senior Actuary (Li $14,142 20519
Clinical Physician | $27974  20-414
Clinical Physician Il $31,055 20415
Compensation Examining Physician | $27942  20-420
Dental Hygienist & R R LS $ 8523 20-107
Dietitian .. .. : $10,714 20-124
Supervising R RS DY $12,760  20-167
Electroencephalograph Technician $ 7616 20-308
Food Service Worker ... .. .. $ 5.827 20-352
Hearing Reporter $11,337  20-211
Histology Technician . ... $ 8,051 20-170
Hospital Nursing Services Consultant $16538  20-112
Industrial Foreman . R $10,714 20-558
Institution Pharmacist $12670  20-129
Legal Careers $11,164 20-113
Public Librarians ... .. .. ... ... SIO 155 & Up 20-339
Licensed Practical Nurse oht $ 8,051 20-106
Maintenance Man (Mechanic)

(Except for Albany area) $ 7616 Various
Medical Specialist | .$27942 20407
Medical Specialist Il ‘ $33,704 20408
Mental Hygiene Therapy Aide Trainee $ 7.204 20-394
Mental Hygiene Therapy Aide (TBS) . .8 7616 20394
Motor Equipment Mechanic

(Statewide except Albany) ...$ 9546 varies
Nurse | .$10,118 20.584
Nurse Il . ... .$11,337  20.585
Nurse Il (Psy chuinc) .$11,.337 20-586
Nurse | gRolnbulihhon) .. 811,337 20-587
Nutrition Services Consultant $31404  20-139
Occupational Thera ) L. $11,337 20176
Principal Actuary (C?nualfy) ...................... ...$22694 20417
Principal Actuary (Life) $22,694  20-521
Physical Therapist $11,337 20-177
Psychiatrist | $27 942 20-390
Psychiatrist | $33.704 20-391
Radiology Technologist . o ($7,632-99,004 20-334
Radiology Technologist (T.B. Service) . ‘.(“.079-”.79 20-334
Senior Actuary (Life) $14,142 20-519
Senior Medi ¥Rocords Librarian .. ...................... $11,.337 20-348
Senior Occupational Therapist $12,670  20-137
Senior Physical Therapist $12,760  20-138
Stationary Engineer ... $ 9546 20-100
Senior Sanitary Engineer .. $17.429 20.123
Asst. Sanitary Engineer $14,142 20.122
Stﬂ\oguphor-'l'ypw' o B e S $ varies varies

Varitype Operator ... .. ... $ 5811 20307
Institution Pharmacist $12,670 20-129
Specialists in Education ..., [$16,358-$22, 20-312
Senior Stationary Engineer 81070 20-101
Assistant Stationary Engineer .. .. . . ... $ 7616  20-303

Specify the examination

by ifs number and fitle. Mail
application form when completed to the State

of

Sarvice, State Office Building Campus, Albany, New York 12226.

New York 14202,
Additional information on

application forms may be oMoiMd

mnm of Civil : State
nts can file in
Nw Y 0047; or Suih

ond | experience and
wlnporé:noﬂh&m
dTvo\VuﬂmCoM:fy

ost Genessee Street, Buffalo,

St
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Fact-finder John Sands, right, professor of law at Albany Law School, listens to arguments being pre-

sented by James Roemer, left, counsel for the Civil Service Employees Assn., and Jack Carey, the union’s
assistant executive director-State Division. Mr, Sands and the other fact-finders, chairman Theodore W.
Kheel and Robert Babin, professor of law at Syracuse University College of Law, heard presentations by
both CSEA and state representatives last week as they prepare their recommendations on contract re-

opener for state employees,

State Firm After Hearing

(Continued from Page 1)
on workman’s compensation
leave, the State is still trying to
diminish benefits."

Chief spokesman for the CSEA
during the hearings was James
W. Roemer Jr. of Roemer and
Featherstonhaugh, the CSEA's
legal counsel, while Mr. Wollett
presented managemert's posi-
tions on the questions of salaries
and selected contract articles sub-
ject to the reopened negotia-
tions. The dispute centers on
wage Increases and contract
changes to be effective April 1,
1977, the start of the final year
of the present contracts.

The CSEA, through written
briefs and oral presentations, pre-
sented data and information in
support of the union's demands
for salary increases of 12 percent
with a minimum of $1,200 for
employees in the Administrative
Services Unit, and the Profes-
sional, Scientific and Technical
Services Unit of state employees
represented by the CSEA.

Mr. Roemer told the pane] that
state workers have not had a
salary increase for the past two
years “and it is time for the
State to recognize that an in-
crease for state workers is justi-
fied and should be a priority.”

Mr, Wollett, however, gave
every indication that the State
will stand firm on its last of-
fer and would give little, If any,
consideration to any recommen-
dation exceeding that which the
panel might make. “I cannot
concelve of such circumstances
where we would alter our view,"
Mr, Wollett said, and added that
the panel would have to come
up with “the most convinecing
document in the history of man"
to get the State to reconsider its
position. “It's possible, but it
will take that kind of convine-
ing for the State to accept a
more costly settlement,” he said.

The State has offered a $350
wage hike effective April 1, 1977,
and a 5 percent increase on Jan.
1, 1978, which the CSEA says
actually equates to a 4.756 percent
increase in its entirety for the
coming fiscal year.

CSEA president Theodore C,
Wenzl criticized the state repre.
sentatives for “refusing to be
realistic throughout negotiations
relative to the salary issue, and
for adopting a cavaller attitude
towards the fact-finding process
by strongly indicating it would
reject any recommendation from
the panel that exceeds the State's
final position.*

Under the state’s Taylor Law,
“Af -either side rejects a fact

finding recommendation the dis-
pute moves on to the legislative
hearing process, whereby the em.
ployer or his representatives can
mandate a final settlement.
“That's a one-sided situation fav-
oring management, and it's in
that area that, perhaps, we dis.
agree most strongly with the
Taylor Law,” Mr, Wenzl noted.
“The State is making no bones
about wanting to get to that step,
but for now all we can do is walt
and hope for a favorable recom-
mendation from the fact-finders
to support our general position in
these negotiations

The three-member fact-find-
ing panel that heard testimony

Storm Over Charged Snow Days

(Continued from Page 1)
leave because of an ice storm
which struck Western New York
last March and that the storms
of November and December call-
ed for special consideration for
the affected employees. Mr, Ba-
hou agreed to consider the re-
quest and subsequently issued his
denial.

The latest storm which struck
Buffalo Friday, Jan. 28, with the

. in the contract dispute between
the Civil Service Employees
Assn, and the State of New
York, affecting 145,000 state em-
ployees in four major bargaining
units, is expected to issue a rec-
ommendation by March 1.

The panel, headed by noted
labor mediator Theodore W.
Kheel, of New York City, con-
ducted hearings to supplement
extensive written legal briefs
presented earlier by both the
CSEA and the State. Other mem-
bers of the fact-finding panel
were John Sands, professor of
law at Albany Law School, and
Robert Babin, professor of law at
Syracuse University.

combined fury of tons of snow,
45 to 70 mph winds and below
zero temperatures resulted in
wind-chill factors as low as 50
degrees below zero and continued
unabated thru Saturday, Sunday,
and Monday and with paralysis
of the area thru Tuesday and
Wednesday, a respite Thursday
but reimposition of a driving ban
Friday, Feb. 4, effectively putting
the employees out of work again.

THE CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC.

J3Um Soreat Ban 109 Caz it ¥V aroa Agasy, Ree Yem 13230 30 QS

TO: CSEA MEMBERS WHO HAVE CSEA GROUP LIFE INSURANCE

On January 1, 1977, CSEA will mail to you a notice of chanae in the CSEA
Group Life Insurance Plan. The change will provide for women megmbers of CSEA
the same amount of insurance as issued to men members (in tha sama salary brackets)
effective May 1, 1877, In the mailing, a form will be provided which the member
can return if he or she wishes 2 lower amount of insurance, as explained in the
material © ba mailed, which lower amounts of insurance will be identified as “Qotion

8", The form which the member must sign and mail back ta CSEA must reech CSEA
by March 1, 1972, 1o ba otfestive.

Watch for this special mailing and if you want “Option 8" coverage, as explained
in the mailing, make certain that your card is signed and mailed promptly to CSEA so
it reaches CSEA by March 1, 1977.

The increases in amounts of insurance to be issued under the change at this time
will not require evidence of insurability or any medical examinations. However, if you
select "'Option B this year, evidence of insurability wil Le required if you wish (0
changa to “Option A" in the fulure.

The important thing is to look for the mailing - rea the contents carefully, and .
act promptly. If you want “Option 8" coveraye as explainel in the material, you
MUST sign and return the card provided by March 1, 1977,

JAMES CORBIN
Chawman, CSEA fnsurance Commitiey

NEW YOUK STATE'S LARGUNT v'\-uuc EMMLOYLL UNWoN

Action Under Way
On Court Switch

By JANE B. BERNSTEIN

ALBANY — An action to
prevent the Office of Court
Administration from trans-
ferring local court employees
to the state health program on
April 1 has finally gotten under
WAY.

Civil Service Employees Assn.
attorney Steven Wiley has sent
a notice of summons and com-
plaints to OCA officlals on be-
half of workers in Nassau, Suf-
folk, Westchester and Schenec-
tady Counties, and expects to re-
celve an answer from officials by
the end of February.

The legislation mandating the
transfer of all local court em-
ployees to the state payroll as of
April 1 also states that these
groups will continue to observe
previous contracts until new
ones may be negotiated.

Nassau County is still func-
tioning under its contract, which
expired Dec. 31, 1976. Suffolk
has a new four-year contract,
which is now up for approval by
OCA. Westchester's contract does
not expire until the end of this
vear. Schenectady Is working un-
der an expired contract. All of
these agreements provide for
county non-contributory health
plans, which workers do not wish
to give up as long as their con-
tracts remain in effect.

The state's health system calls
for a contribution toward health
insurance for full family cover-
age. The payments amount to
$4.48 per paycheck.

CSEA attorney James Feather-

Violation of the ban on driving
carried a fine of $500 and/or
a 90-day jail sentence.
Governor Carey toured parts
of Western New York with Buf-
falo Mayor Stanley Makowskl
and Erie County Executive Ed-
ward Regan. Designating Erile,
Niagara, Chautaugua, and Cat-
taraugus and other upstate coun-
ties as emergency areas, the Gov-
ernor mobilized National Guard

stonhaugh, who is also working
on the case, sald he expects W0
make a motion for a summary
judgment in March, and hopes
for an early decision on the
matter sometime in April.

Plan Rally To Support
Bldg. Construction
At St. Lawrence PC

OGDENSBURG-—A rally inith
ated by St. Lawrence Psychiatric
Center's Civil Service Employees
Assn, chapter 423 has gained the
support of other community or-
ganizations here.

Originally called by the chap-
ter's president, George McCarthy,
the rally is being organized to
show support for the construction
of a new building for the Mental
Hygiene institution.

Scheduled for Saturday, PFeb.
19, at 1:30 p.m., the rally will
be held at Ogdensburg Free
Academy.

Jean Gray 'Better’

ALBANY —"I'm better llrer.
dy,” says Civil Service Employees
Assn, director Jean Gray (Auth-
orities) “and will be my own
self again momentarily.”

Ms, Gray, who also serves as
first vice-president of the un-
fon's Capital Region IV, has been
on the sidelines recently as a
result of two operations. In ad-
dition, her father has been seri-
ously {ll.

(2]

units, and dispatched state of-
ficials and equipment to the
Area.

“But he completely ignored
state workers,” Mr. Lattimer sald,
“He neither credited them with
the yeoman devotion to duty
they showed nor advised those@)
not in emergency tasks as to
their status.

“While radio, TV, and news-
papers carried thousands of
messages covering business and
plant closing, state workers were
left to shift for themselves, and
decode confusing instructions,”
Mr. Lattimer continued.

He specifically cited the tele-
vision appearance of Douglas
Winokur, district superintendentf
of Manpower Services, who ad-
vised unemployment claimants of
office closings, then belatedly in-
structed employees to report to
work without explaining how
they were to get around the
driving ban.

“However, it must be said for
Mr, Winokur that however late
and {ll-advised his directions
were, he did attempt to give
direction. No other state officia/®
even did that much,” Mr, Latti-
mer explained,

“Institutional workers,” he
sald, “were little better treated.”

At the Batavia School for the
Blind, for example, workers, in.
cluding maintenance people,
were told to stay home even
though there was no driving
ban and most of them could
make it to work., At the West
Beneca Developmental cm..
supervisors threatened to fire
workers attempting to go home
after working double shifts, ac-
cording to Mr, Latiimer,



