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~ on the F.EDP.C,,

Activities Com-

- Wauar II he serve
~ed with the TU. |
- S. Nav y for 3 years mcludmg (lui\’- ‘_

presently  serv- -

several years in

S T e T e T N
st e Py R o T UL R S S S

I double time })enod
":‘:‘-"lL‘(]lllI(‘(l to work the Gth day,.
ol they will work Monday night,
. I"May 80. This will be their time

"""“""l‘hls ‘\th.(l'u]t. has lwon .u,u-ecl~-

IVE l.ocnl 301 N

Meet Your

rh

_V incent Di I.orenm—]}ldg () )

Vlme has lo vemrs of serviee and.
~works as a Milling Machmc Oper-

ator on 1st shift
in Bldg. 69,
He has served

Discharge and - -

mittees of Local
411) P
~During World

in the Pacific Theatre. Vince is
1st Vice Commander of Post 21
AM Vets in Amsterdam.

CHe and his wife, Violet, live at
a2 Swan St., Amsterdam, with their

- two' children, De m~., cage 11, and ‘

A

])obr! age 8. o

'Ha;rry Williams — Bldg. 16

A Milling Machine Operator with
14 years of su\ue, Harry \\'Ulks
on st shift
Bldg. 16/

“He was adel-
ceute to the
sStite CIO Con-
vention and s

ing on 301’s Ac-
Livities Conmmit-
tee as he has For

the past, | ‘
A veteran of World W 11, he

served oyer two years in the United

States Ay,

He and his wife, Beverly, with

their son, 1[.ul\, Jr, Tive in Sche-

neetady at 229 F urman St.

Following s lhv

dayr - TR

drd. shift ('mplovwa wnll ob-'”
serve Sunday mght May 29, as
the holiday o thils will be their
If they are

“und one-half night since it s
- aubstituted for  Sunday

e does nol apply"to‘

Llw Dvp.u‘tment

R ln' g nnn,omont -.md union
hm iE on uquu‘sl, ul th{l
mvmbvh o :

& Executwe Board E

. :'jlll the plant and when ‘gt
~a.point of taking all theysean.s

1o stop work thls is. 4 violation. = Of.
hallot is not an aeccptable means of deter

- they have to protect their standards. a'nd-:

The Works News’ reported Stevens. aS; ‘saying there welre
38 stoppages this year and someone!
“that the stoppages-involved a loss of 21-:,"000 man hours.

" to achleve honest and sincere recognition of their Umon and
their Contract.

| would have opportunity to continue to talk militant and voté "

~endum- by signatures.

3. 1:25 chain-wide mini~ 8

lllttlllll()tlH operations and any [ [
e\(‘eptunm il l)L worked. nut SE) N S

" o Restoratlon of the

_,i:-'M.r Stevens arc,ordmg to tlﬂ(, Wmhs News last weeh is-

- concerned over the method that is used in voting as to whether
“ thete is to be a strike or not next September. .
_one hit of concern was expressed by Mr. Stevens as to whether K
‘_CT.E ‘will make an offer this year that G. E workers will accept.
“He is completely sold;. and may we say, as a
_‘J_:_j])IUlelCl]t that G.E. 1;, never wrong e the Company always
;L doee the right thing. . .

However, not

condition of em-

At the same time Mr.
ups ot employees who finally get to
_ stand’ from department super-
vision, stop work, he says —'the contr ot does not permit you

decide whether a group- has a rightto use the only weapon
‘_‘orkmg conditions.

ook the time to-check
How-
ever, nobody on managunent s, side took out any time to find
out how these grlevanees causing the stoppages could be elim-

‘inated in the future. "It's the same old story, Mr. Stevens. The.'
Company repr esentatives are “Holier than thou”. ‘

The Worke News went on to report the outlook for-the
next 10 years in the Electrical Industry is to double production, -

but, here again, not one word on employment in face of the

automatlon or the full utilization or the decentralization pro-
‘ams of. the Company that will decrease the number of em-
ployecs and.cause more unemployment.

and we have forgotten that Schenectady has a lower percent-
age -of, employment on: a (,ompany-mde basis today than we,

| .l ad in 1939

For vour 1nf01 matlon, the vote oh the strike has already

]ljjeen taken in practically every G.E. plant represented by the.
- Union.

In the Schenectady plant over 9,000 members signed
their names and check numbérs, showmg their determination:

It is not expected that the Company agrees
with thi§ action; however, it is quite insulting to advise a pi ‘r-
son that he did not know what he or she was doing;ror; it
advise Schenectady workers that if a 3rd party conductedna
secret’ ballot by going behind a closed door, a G.E. worker

to sell out. We contemplated this move on the part of the
Company and decided on the most tangible way — a refer-
‘We also advise Mr. Stevens in case he

— . —— doésn't know that every G.E. Manager complained about the . |
3rd Shift nraw
Schedule |

method or the number oi peop] who voted for “No Contr: et
— No Work".

L Ours advice to. you Mr. Stevcnb is no matter how thin- you -

shte it, the- question of whether theze will be a strike in Sep-

‘.tember Wwill depend: on'the offer the .Company - makes dand
1 Bl S whether 1t 1s adcquate enonn‘h for G.E workers to accept.
\\ul \me; L ST ‘ _

schedule for 3rd slnlt,emploveesﬁ' S
warking on anonm I)ay Holl»_"_-'

_'Sahstadew Seﬁﬁemem of H Pemts

~ Best Answer

Here is IUb-CIO’b 11 pomt program tor G. L wo1 ku

1.,_'Guaranteed annual 6. Improvemente in pen-‘
o employment ", - sions and insurance .
'.:;3_12_.;:"‘.Substant1a1 ‘wage T 'Improvemente in
... -increase .- | hohdays P

mum. hiring rate |
Equal pay for equal ,9.’ Sick and death 1eave
vork Y More. protectlon for
.+ incentive worhere

proﬁt sharing plan 11. Union shop

\ Propoeal Acceptable to G Workers Wll!',q ‘
~ Labor Trouble '

R
- Mﬂﬂfﬂo i mmmuxmm:tﬁ.mt.‘r .n.".u nw-:an..» manmk&nmv ﬂb\(m.muw.-.m-m
U C ' . T e e .

Stevens condemned work stoppages ‘

urse, here the secret.
mination that would =

Can we forcret there"
arc less people. employed at Schenectady G.E. than last year,

'John, .] oyce, Nanc d

Better vaeatmn p] dn A

PRp——
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mé Local 1301 | g
Meet Your %
Executwe Board @

arl_' Coons, Bldg. 2 :3

a section of Turbine Di-

' _shift. He was
. reeclected as
2t Shop Steward
% lust month when
4. his own group

”‘“H‘e has served
the Local’s
Com-

mlttee .md_,r
Lea,

Dmmn Wml(l Wm 1T he -m\ul

in the Ifuropean Theatre with the

U. 8. Ammy, of which he was a

Comember for 6 vears. Earl is a
- Past. 1st Vice Commander of the
TAmerican Legion’s
“and also a member ol the V.I.W,

Troy Post G20 and the Al Troy
Athletic Club.

He and his \\il't, Muary, reside at
709 Federal St., Troy, with their 7
children: Iiarl, Jv., Thomas, Martin,
:md Sandra.

heie@etes Hedetﬂ

Area CIO Council

','];.llu 10 delegutes who will repre-
unt AUK Loeul 301 on the Area

LIO Couneil were elected at last

ondav s Membership Meeting.
Two delegates were elected from

Llu- 2nd shift: Julia Mitchell, Bldg.
40, and btmlov 1’1*-.!.1\01\\'1('?,, B]dg. :

ll- : : : .
‘Those elected from the lst and
Sid o shifts were: William Mustri-
and,  Bldge 695 William™ Stewunt,

)l""l

Bldg. 273; Henry Kaminski, Bldg.

76, Jumoes (,og'netta, Bldg. 52; Toni

Smith, Bldg. 28; Philip Cognetta,

| - Bldg. 52; Vincent Di Lorenzo, Bldg.
- G and Mario Bagnato, Bldg, 52,

Upcoming Events
The - lollowing meetings are
scheduled to take place at 1UE
Local 301 Huadqunrtera. 201
Liberty Sto: |
EXECUTIVE BOARD
Monday, May 23, 1955
oL T30 pam. |
S WOMEN'S MEETING
A ednesday, May 25, 1955
T 30 D ., i

S I \\ vmwsd.uy, an 25. 1‘)53;., e

7830 pm,
f--l l"\‘h[O\’DRh I\ll* 1‘"!‘1\('

| ‘1-.00 p w.

.. . ) \ o

" o i
"“‘W"”"'“ “"‘"""""M'fr v w.«m.m\ -:mwbummm O U\“l\"““‘““"‘m\’*w

,."‘kl-"" v

vision on  3rd

awa s combined .

Troy DPost 628

. ;\.1 'th{_

’l‘llmtl.l\, ..Iune (, 1 ).n e

- .. oo P g e
'i‘-m.‘hﬂmmv‘r«w A,

v u)mﬂ“‘"l‘“ -

’l‘e\us 1 ommy .md lu-. Huskies will provlde wnw oi the hvel) enter-
tainment at 1UE Local 30Us Field Day Sunday, June 19th. ~This feature

attraction has toured many fairs

and theaters throughout “the. u)untn

and has starred on numerous telensmn ~,howa mcludmg “Supu Cireus".

‘Stoppages Can

Be Eliminated

Work stoppages occur only alter
~the supervision in u department
fails to adjust a compluint',satis-.‘

{actorily, The complaint is ref’erred
to management and they usuall\"
support’ the posltmn of the 1m v-
nan, R :

.l\.LlJlLS(.nLlll\LS ut nmna"emunt

speuking at m(_(.tlllf.,H recenty tried -
“to pitch the blame for these stop-!

pages on national leadel Shlp ‘who

k)ow nothing - about . ‘them, “The.

nagement representatnea de~
seriba. the participants in-the stop-
pages as being lawless which could,

lead to HL]l(‘JuS consequentes. The
| -'mlerenc&. ‘here. s a legal & bl.lll.
B -“;tg‘ ainst the Union foi- (Lunag'es un-
ler. the Taft-Hartley Act T]HH_
‘--“approach by nmnaguncnt is a .
e '_""buclc-lmsmll;., “tictic ~beciiige they
i+ themselves ave.the only ones in
.- position -to resolve the, ‘complaint.

"'_'I‘he complumt usually has at ‘its -
o _,|._som ce an action. by AL iorenmn who

(Coanucd on Page 2)

Shep Stewamﬂs to
Have Strike Stampa

Theaction. tal\eu' by the Na-
tmnal Union;and approved by
our. Local to:’ organue a Strike
i uml has been" set-in motion
by the. oﬂlcer, Cof JTUE-CIO
"Local 301, The Shop Stew-
-ards, will be. supphed with the
stampb, booke md re e:pts bv
ne\t weel\. R

. While' the' quota, eet Clllb
upon“each member to eonmb
ute-$15.00 ox a. dav’ s pay. eaeh
month, the Local: is providing
Strike Stampa at - $1.00 each :
.which can be, purchased at
“any time in any amounts from
the Shop Steward.. ‘This. will
“make- it more contvenient and
less of a finaneial burden than
being: roqmred to' make the

Tulk monthlv pavment a,t oneT

tnne A
l‘lle mone r. collectul ‘ean
only be used to support TUBE-
(‘IO membere who are. out on
(Contmued on Plg'e 3)

- ranks.

“"a labor union.
using a different line of argument but always desigiied to make

Sthaleahem Knocks Boul

The Propaganda Department headed by I_cemuel_Boquare,
in New York City is working overtiiue these days- 1ss'u” 2ipub- . -
lications for local management consumption with every:e -
bent on causing disunity and confusuon W1th1n the Umon s .

Il

JFrightened by'the Union’s strendth and determlnatlon
year, the Company’s New York: labor relations specialists are
trying every moth-eaten tactic that has been known:to weaken
-Every week it'is a new attack" orrthe Union,

you believe that G.E. will always do the right; thmO' — itiedn

never be wrong — the only evil is the Union. Under the. slo gan. .
of “The Balanced Best Interest for All”, G.E. proceeds' down.-" '

the road to higher profits at the expense and eacrlﬁce Ofmany.
loyal G.E. workers throughout the country. - I‘of“"xample, the -
Cornpany s plans to decentralize, which are beifig’ carried: out
in practically all of the old plants, Whereby departments are

- transformed to new locations, results in the 11ece551ty for G E

(Continued on Pam .‘.) A

ware's “Nme .
Point Job” Program For a Loop!

Apparently General Foreman R. T. Schulenberg, Bldg
273, never read Boulware's ‘“‘Year-End Review!" pubhshed by
G.E. on Dec. 31, 1954, “for circulation among' (xeneral Electrlc.

Management” If he did, then it would appear that - he ‘is
attempting to show the meloveu :
and  community that Boulware's
elaim “to do right \'olunturily” for

while only tempor ;n' i']v on Ond shiJ't
lust May 25nd, hhdtt(‘l‘(‘d the 111u-
the hogwash that it is. sion of anyone hcl:e\mg such pro-

Numbers 8 and 6 in Boulware’s  Paganda in an uriéalled” for ott-
so-called “Nine Point Job" puekage  Durst against D Talerico, Large
call Tor “Good bosses” and “Re- Parts Layout Man, B]dk- 273, Sch-
speetful treatment”. In language  ulenberes l”“‘d“'t\' 1“‘=tUild l“dl* ;
that s unprint‘able, Schulenbery, (Contmued on Page 3)

Sahstadery Settlement of H mm I *
‘Best Answer

‘Here is IUE-CIO’ 11 point program for G.E. workers.._,

1. Guaranteed annual 6. Improvements in pen- - |
‘employment sions and: 1nsurance o)

2. - Substantial wage 1. 'Improvements e o

~ increase - ._ holidays - = -

3. 1.25 chain-wide minl- g Better vacatlon plan ‘

mum hiring rate

t. Equal pay for equ al 9. .Sick and death leave

e WOTK: - 5 _-_;:--i-;LO,-_‘-j::'-Mor protectlon for

L' 5. Restoratlon of the - mcentwe workers
o profit-sharing plan. - - 11. Umon shop

A Proposal Acoeptahle to GE; Workers Will I’revent
« . Laber Trouble .

:L'

this o



Field Ddy on Sund.ly June l‘lth.

~appeared in televi sum slww'-. such as f‘bupvr Circus”

"

'l‘hey lmv(, made m.lm theater tou:

A

throm,hout the unmtry.“ “:.«.

When a0 compensatlon case hn.s:
been completed in Compensgltiow'
Court and the case is “closed”,
even though thie worker has beein
paid 2 cash settlement, this doea

not meun that the worker loses

his right to make any further

same aceident.
The worker who has been in..

jured or who has an “occupational”

disease is protected for 18 years
after the occurrance, Although the
case muy have been initially closed,
~the worker can have his case re-
“opened if he can show through a

medical cert.lﬁcate ‘that lus comhu .

tion has bec.ome Worse smce thn
“ net the Compdny but an organiza.

L - tion known

time his’ case was. closed

. In 01'(101 to lmv such a case 1e-.-
opened the ‘worker should: ml‘orn

his. doctm that the . (.onclmon camu L
from an aucxdent and tlmt lll‘w cont:

_pensatlon case. lms been close(l

Most doctors lmow Lhat in, suLn

cases they must file a muh al: 1'
port known as a C-27, The cloch'

usually have these forms in- theu' |

offices. If .the case was plC\’lOllul\‘

lmn(lled by the: Umons lawver S B
is advisuble to’ notily the Umon.~..
- l.xwver 56 that he can. prepure thnj;.-_
case for 1Lu ther comt he‘umg,s. e

- Usually, Lher are two- posmblnf
claims that an nuured worker may-
‘have when seeking'. .to reopen a.
“closed edse. ThHe" first: miy be” tlmLiE
his LOlldlLlOIl again: m,qunes modl-
cal” treut.ment alt.u' o peuod when‘

such: treahnent vus not nocessm'_\,

The: second may be- that. in’ addi-

'tlon to the m.ed for sueh troatu'ff :

lmoreel Wol'llea‘s Bo Nol l.ose
Proleclmh Whes ﬁase Is EIose&l

: ‘_-.,nther hand, the lawyer's
';ﬂreat importance where it is not
,pelfec.tlv obvious

| 1elp is -alsolo

-‘Aimuo to thrive

husmoss. ,

mont the wmker is again losing
‘time {rom work.or is earning less

\\flges because of pain. In such

 eases, there will usually be no dif-
Cficulty in getting the medical ecare
at the Company’s expense or of
- getting .
claims which niny avise out of the '

reimbursement  for lost
time or reduced earnings. On the
help is of

that  the new
uouble comes directly from the old

- acmdent .mcl it be(,omes necessary

The lawyer's
'-{1-111portance, wherc
1he dLCl(]Lllt tool{ place nmore than
- Ve(u‘s before 1‘eopemng the case
beeause ¢1ftor 7 years it is usually

~to p1 ove Lhat;‘_ fdct

as the “Special Fund”

‘which has. ‘to nieet the new obhga-

tions and” proceedmgs which
vol\'e the Special Fund are invaw-

;Illbly LOll’l]}llLatL(l and take a lom,
B -__tmne toirvon out::

“Injiired workers, who are mem-

bers of the Union, should always
.consult the Umon 3 l.uvyer if they
g want hc.lp in- reopenmg' il “closad”
,Icompensatlon cuse. .

“l[ {‘rc'ol mterprlse

STt must also distribute

rluty can clel‘eat ‘the goal of making

AL proht f o1 owners and managers.’ﬁg
*;*_---N Y. State: lndustrml (‘omnns-;,_
'-"sloner Isador Lubm. | : \

1s-‘-tto con-
and e\pand' it must.
o’ more tlmn make money for its
' 111\’e~.t01's.
a’. the inass. purclmsmg power which
e eshentml ‘tu the” ploﬁLaluhLy of -
Ne;.,locl, of this socinl .,

large Molorﬁeoel‘alor Depl Membeg:s
Held Meelmg at Union Hall Last Week

About 150 members from LM&G Dept., Bldgs. 16-60- 1(-

14, attended a Sectlon nght Meetlng at Union Ha.ll last

Thursday mght

Vermoni GE Shop

Joins Us

The IUE (‘[O l\ovps on ,(1 bllllll-
ing in the '.1, ‘chain.

On May 7 :, wnother moup of‘ (100

. General Blectric employees in. Bur-

ington, Vt., voted ungnimously to
unite with the more than ]00 000
G workers alluuly in IUl' -(‘IO

This will give TUIK (‘lO 1Ls (wﬁth
local in the GE chain,

represented by
With the

shop had been -
UAW-CIO Local 1048.

< approval of UAW-CI0, the plant is .
" now being transferred to TUL-CIO.

When the Bm'_l_mlgton workers
~held their meetingzat the Veterans
‘Club that first "Satuy da.y in May,

Local President Jo_hn_ Ready urged .

the workers to unite in IUE-CIO

" as the best means of advancing
and working. .

their wages, hours
conditions. | '
~ Also speaking at that meeting

was UAW-CIO Assistant Regional

Director John White, who also: rec-

ommended -unity within the Janks ‘

of TUE-CIO.

Burlington l':ring"s to 18 the num-
ber of GIE shops to join IUE-CIO -

within the past year.

Stoppages Can

Be Elmll’mle

(Contihued' from .

lge 1)

s dlsturbmg the status quo and de-

manding a new departure on the
job from the operator. The worker
feels the request is unreasonable

-and objects. The only final weapon |
the worker has is to refuse to .| =
work., Here the management calls. |
him a law-breaker and in violation
‘to a contract. ' o S
Mr. Vea, the manager of thé - |
Dept‘., : . .

Medium TInduction Motor
says: “Let’s not let our differences
hurt our own jobs. . Let’s procoss
these differences tluough our 1e;3u-
lav grlcvance procedur | wlnle
everyone remains. ‘at” worls
ay we are for Llns Pro vuled‘ ;
done with o\puhem' and
faith. 'l‘lu. ‘wemge worl
to' this 1lso. But+ the'
show in the ma,]omty .0
where Llelay and . arbitre
“the ~part “of superv._fs
caused Lhe preat” muJouty oi'
past stopp.xges.

ment. tolgrosol\'e these d1ile1‘ences
and ahttle,lt,ss hp SE.‘I‘VICG 1s noeded

-;fv_;;;;lue _CI0- LOCAL 301 NEWS

'-;i- et s 68 WORKERS

the o
We: say mom hon-« g
“ast eITorL can be macle by nmnag‘e-?‘ '

10 JO‘I"”LIBLRTT ST. e

Reheshmcnts and soc:al activi-’

~ ties were. prececeded by a business
_ -mm.tmg:
' "f ."'-'1}7B0‘1u1

conducted by Iixecutive
Member Harry Williams;
1\IuLml “shop problems were dist

: ‘CUS‘:L{I and several grievances typi-
cal of this Dept’s avbitrary atti-

Ludo of “that's the \\ ay it is wheth-
er you like it or not” It was the
unanimous opinion of the group
that the Company had no “Labor

- Relations”™ .men in this Dept: but

rather “Legal Relations Experts”

~ o and that what was nceded were
In the past, the Bm]m;.,ton (:F :

more “negotiators” tmd less “Com-
municators”.

The group endorsed the Umons
position on pending grievances and
called for more and bigger Section
Mectings to maintain an informed
membership in this Division. |

The Committee responsible for
the successful evening included H.
Williams, R. Jendreski, E. Finkle,
R. Corless; R. Fraioli, A. Dumnte,
G. Vincent and J. Roeca,

- Executive Board Member - Pz o
,_]xos'l, 1ecently released from lz

‘hospital, was on hand for the event”

~with the welcome news for his

friends and- co-workers that he

~would be able to return to work

shortly.

‘Upcoming Events

~ The following meetings are
scheduled to take place at IUE
Local -301 Union Headquarters,
- 301 Liberty St.:
SHOP STEWARDS MEETING
Monday, June 6, 1955
1:00 ~ 2nd shift
7:30 — lst‘nnd 3rd shifts
PENSIONERS MEETING

Tuesday, June 7, 1955 -
1:30

Ekrou'rxvn BOARD
... MEETING

\londay. June 13, 1955
IR 11 IS |
-\lL\IB RSI]IP MEFTING

Monday, Jun(. 20 1‘).).)
1 00 i nd s]utt

OFEICIAL’ ORGAN: OF "LOCAL. 30,
: REPRhSENTING ‘SCHENECTADY

';’jpubnahud by the: Editorial_Committes-

cVica, ‘Presldent-.... Lol
5 Treosurur ...... e
..[Recorchng "Socrolary Sl i n s ian Milos ‘Moon

______ Joseph Aloiy

ASS Rocordlnu Socrntnry- Allen E, Towniend
‘Chied.. t:hop Stewardzmuax ~“William. Mastrianl
“Business, .Aannt......;'...' ......... leo Jandreau

e Jull‘

SCHENECTAD\'. N.Y. |

h

Presldenl'._-.;.;;j.:-..._.\.,.........Jumos J, Cognetta’
v this ye ar,

e strikes, The money aceumu-
<4 lated wnll be ‘returned at: the ¢
S members: I'Lquest et the end“
“';ot the yea,x' S

-<wJosoph Whitheck

%\l ‘or

St edtment” for

- -Shop S&ewams W

R e _:stn-lke
7 trom not being able to nego- . v

s tiater a s‘mt;sfactory* contmet:-;'i.,
are no:

jnduslnalﬁomm ssloner

;,uhm .EI@E Es

* Senate Committee Need for $1.25 Min.

measure.
Conmuss]oner

Lubm
posmon'

. “A higher standard of living
for the low-mcome groups is our
best dclvemsement for freedom in

a world in whmh our free enter-
prise system is uat war with the. .

forcos of collectivism.”

. “We cannot . afford a wag‘ef
ntruotuw that denies to sl?efl_blef
-~ groups of worl{ers and’ their ‘f.n'n-, '

ilies, aclcquato standards o [ nutri-
tiom, clothing and housing.” .

3. Effective business competition
is undermined by present minimum
wage levels and the short-run ad-
vantage of the low-wage firm is
placed above the national welfare.

4. The nation’s pre esent rate of
production makes the increase nec-
essary as a matter of “common
decency.”

He said that even a 90- cent min-

vered workers in a high-wage

",rv--‘}?um would boost wages for 74,000

staté like New York and that. a

$1.25 rate would, directly affect

c1ted the =
'followmg reasons m support of his

"'\otl\ State and other

Industrial Commlssmner Isador Lubin, head of the New
k State Department of Labor, has urged that the federal
‘minimum wage level be raised to $1.25 an hour when he testi- -
~ fied before the sub-Committee of the Labor Committee of the
- United States Senate wh1ch is holdmg pubhc hearings on the‘ _'

about 1() pefc‘enl of l‘lIH States

covered \\ orkms and increase: ply- .
rolls about 2 per cent, o
necessity l'or '

Pointing. to ‘the
Tederal d(tlon, am)llmble to all
Stuates ahl‘:e, Connmssmner‘Lubm
said: :
“'l‘he relative m.lbllltv of work-

"in Tow- pa]d industries to gain |
jJnmo‘ueS in wages for themselves
has Lesulted in large (llﬂ"elentld]‘n”‘

between regions and between Stat(.s

. within the sane 1ndustr1es and oc-

cupations.
“The 1esult has been tlmt un-

Thealthy migration of industry has
“been encouraged and industrial dis- -
| ~Areas

“have benefited not. on the basis of

loeution has been fostered.

natural advantages, or more effci-

ent utilization -of resources, but

from the exploitation of workers.
“As a direct consequence, New

l-.,l:.ll,l\(}ly high wage levels have, "

~in some industries, lost ;,munfl to
~ other States _th'ltpl):ly low wages.”

Schulenberg Knocks
Boulware’s “Mine Point

Job” Program for Loop |

(Continued from Page 1)

cates Generul FForemen are permit- -
ted illusions of grandeur to the ex- -
. tent of deification!

. Munagement’s answer to .a writ-

ten grievance protesting the inei-

dent included the statement “In the

future; I have been assured that,

except in unusual cases, matters of

; this kind will be handled by the
. .foreman”, signed C. Schwier. No.:
.. mention of Boulware's. “respectful
employees except

that .. any fu1t11e1"_: ‘disrespectful

txeatment wuld .b' c\cpected to be

" handled by a forer i |
"+t Schulenbergs: attuude nust have ;
‘ ,‘T_Boulwares blessmg‘ since; thlus is..
. the fourth consecutwe year he hzis
‘-'pullecl such a’ stunt,

14
230

performdmes were on 4/ 9/ 52" F:'
a/63 and 4/26/54. A meeting w1th

in the nmtt.u'

l-\-,\\“)f,:‘

| 3 ",""7.‘7~_.,Have Strike ‘Msmps

\‘m

(Contmuod lmm ng‘e 1)
wlnoh ‘would:

oo ther

“His prevmusr’ o+

Umon Shop Upheld S

" The Te*cds Civil Court o[‘ \p-
“peals-has- unanimously.” upheld tha .

111dlty of union shop le;,JsIat:on ; ‘ _

. up; and ‘mlk 'Lbout evels.yone - N0, secrets. allowed.or. you will = . .
e ﬁred‘ while onthé other ha,nd be Wush-liush and never tell

l'LSILIt,"

March Of Dimes
Thanks IUE-CIO

The TUL-CIO has been thanked
for “your cooperation and support

of our 1955 March of Dimes cam-

paign” by the National Foundation
for Infantile Paralysis. )
In his letter to the union, James

J. Harkenham, Jr., Labor Union .

Services dirvector, said that he was

“directing the foundation’s’ appreci-

ation. to “you (President Carey)

and your great membership, whose

understanding, cooperation and sup-
port over the years has made this

great milestone in medieal history
(the Salk Vaccine) possihle.” o

Thanks from DAV

IUR.. Local.. .301 lms recen@rl .1

letter from Connmu‘trler'James B

I‘ :

members - of LL.»,.‘L. ibert’ 0. Fryer
l'npter #88," Disabled Ameérican

i in kicking-off their recent “l"orget- |
}ML-NoL” drive, -
r.-.,‘plu't wis c.ontrlbutorv to 1ts succeSs

We feel that your

on the rmlro,.uls, (let‘lsrmp it fsupr

‘,‘-‘--,sodes ‘state”“right-po-woilk?t Taws:.
The deuslon mmhclates a lowe1

oourt mJunctlo' B

© THERES ONE IN EVERY QUTFIT..  tls

States with

Roberts in: wluch'iwhe states “Tht. :

"Veterans, wish to express their sin-
urbine Management is bemg ar- . cere thanks for the part you played

g mg'ul

" THE STORY TWI':‘:TER—-—-~ THE BOSS WHO ALWAYS
- TWISTS THE - FACTS AROUND TO 5U1T HIMSELF DUR\NC]
A G\R\EVANCF. CASE

7

ERED aones WAS MORE. \#

GORDON; GRANTED
“FAIRHAIRED ‘COMPANY SERVICE Bur GORDON
GETS PROMOTED "FAIRHAIRED  HAS. MORE

OVER FRED JONE‘S DEDARTMENT
\ seswce _‘
Two YEARs '
_LATER = FRED
: JONE% 15 BY-
PASSED AGAN
-

'LL ADM{T \/_
| THAT FRED JONES HAS MORE DtPARTMENT
1 ‘:ERVICE. BUT LE‘SLIE. APPLEF’OLISHE HASM

BOY CAN
THAT GULY
i ]| TWIST AND

' TUR—U
= 32 -

o>
L n'-|||

l”mll

@ LASOR FEATURED smmu\m
e

Il G. E Makes A Goell Wer
Why Secrel Ballot?

(Contmued l‘mm l"’ 150 1)

woxlxers to Io se their jobs and Jom the ranks of the unem-”'ﬂ
ployed.” Here the Company claims they are obliged to establish

payrolls in these new communities because the people there are
purchasers of G.IE. products. The final outcome of this is.that
the Company shows no drop in employment on a company-wide
basis and they do not blink an eye at the thousands of workers
displaced who have accumulated service with the Company.

In these new locations the plant management have been
issuing propaganda to the effect that the employees should not

join a union because it is not hecessary. They point out that

everything ‘that is obtained by unionized employees will be
given to the “scabs” . In the old locations, such as Schenec-
tady, the Boulware line is to criticize the operation of the
Union. First, an attempt is made to create a barrier between
the local union leadership and the national leadership by say-
ing the local leaders are commumty-mmded while the National
has no interest in the:local communities.
statements made by national leaders during election campaigns
about local leaders in an-attempt to confuse the minds of the
membershlp and cast'doubt as to whether there is unity among
the union 1ea.dersh1p ‘And finally the propaganda artist from
 New York is telling the members how to vote — use the Secret
Ballot, says the Boulware gang. They played this up as the

,_free Amemcan way of operation in the last week’s issue of the

Vo“ks News: Vote without fear, says Boulware. The Con-
gres's.\acmd the Senate of the Umted States. according to Mr.

'Boulw*xre are not composed-of-irce men when they vote on is-

- sues’ affectmg every American by open roll call vote and record
“how_every:congressman and senator votes. Instead of inter-
fering: with the, running of the Union, Mr. Boulware could do

e mueh mote-constructive job in ﬁcurmg out:an.offer that
“can be accepted openly by the G.E. workers-ans wc)'i"lcl_ elimin- .
- ate the ‘need"for-anyone to be committed seergtly:ito accept.

~ There is quite a contrast-in G.E. policy. between:thi'use of the
- Fifth Amendmerit whereby Lhe Company says yov,_‘must stand

fellow ‘workers: how“ vou feel about’ acceptmg a proposal

Ligrt;

closed ancl eherelse your eonstltutmnal 1‘1gl

e ey,

g

L R S S B e Ty S T S P T R VT T TN T T e i P fR e
N E B i & L . 3 - . - S s e

Then they will use

—

s 4TSI

' e";‘h G.E: .«.Litectmb your standard of living and your job,
"i .secumty “In‘the: cage of the latter you. n_mst, keep your mouth
“ shop r1p;reemont:-, \Vlth the S'mta I*e. o |
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