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P ‘(Continued from Page 1) -~ .,
(... . TO NON-UNION MEMBERS: An honest and straightforward

/. .approach to this question of joining the Union on the part of the
~ ‘non-members certainly should-convince them that their placeis

T the URIon. 1N honestiy reviewing ilie benefits-they heve-gained

. through the efforts of the good lUniolxlzrn{IEmble:;s’; how can thg_v e ——
. strathfully say, “Why should 1 join the Union?” . . . . In I on o ’ gl
- _w_'remaininz'ou{,o_f ‘the Union they are detrimental fo their fellow | IAMES ISEglgnN GS ;
~~workers, to themselves, and to the G. E.-Company. To the Com- & e
pany they are detrimental by being a constant source of lahor FUNERAL DIRECTORS :
- trouble and the cause of disharmony ameng the employees. This 7} 1130 Third Ave. - Schenectady |§ .
 disharmony causes much time to be wasted on the part of the | .~ (Mont Pleascmt)d 240 '
‘Mansgement and the Union which could be used to a much better  §| Telephones: 4-6068 and 64342

|1 06Jay St..  Schenectady, N. Y.||

. GLEASON

AND

Phone 4-1134

———— ke E e e f—

advantage to develop better relationship between the employees

“and the Company. This disharmony is the source of much dis-
trust among the employées, and the supervision. So long as this
source of trouble g_icis_ts, the employees’ confidence in the immedi-
ate supervision and management can never develop to the point

“that will be mutually beneficial. Moreover, these non-members

~  'ATTENTION _
 FAITHFUL UNION MEN....

EVERY LINPARK GARMENT CARRIES A UNION LABEL

111

» ‘

are detrimental to their own immediate families, because by ioin- «

" ing the Union and making it stronger, their jobs will become
" more secure, which will guarantee their families decent food, de-

|- EVERY LINPARK GARMENT CAN BE PRESSED FREE OF CHARGE
 EVERY | "FOR THE LIFE OF THE GARMENT .

cent shelter, decent clothing, and decent educational opportun.ities;' ’
By being a source of labor trouble they might not only bring a

——hardship on themselves, but.on all their fellow workers. . __ B¢

" Needed Interest in Union

LINPARK
v HOME OF _UNION CLOTHES = -
222 State Street

w

‘ : " [ |

{ PECKHAM WOLF

' - & CO.

|| 467 Nott 5t.  Telephone 4.3371

B! Lumber - Millwork - "Screens ||
i |Storm' Sash - One Coat Wall Paintjf
|| Roofing - Cabinets - Rare Woods |f

" With the proper interest demonstrated by the G. E. Workers
in <prob_lem's affecting their jobs and standards of living, tl.w
Union, through the collective efforts of all its members, can win

~concessions during the year 1940 that will outweigh any that
have been won heretofore, - :

~G.E. Office Workers

----—“-----’.l‘he.—._—recent;appedl ~to- the-white-collarworkers-is-showing -~ .
' amazing results. Many requests for information have heen flood-
ing union headquarters through committees-of office workers -

.and_shop_representatives;. Membership_applications_aie_being. s
* distributed Lo the office workers by the hundreds. - Demand Union Made Cigars |}
T "Many problems on the part of office workers have been reg- * ¥ giyE STONE | ‘

istered at headquarters such as: no representation of any kind: MUTUAL
on grievances, favoritism, wage cuts, refusals to grani justified :

wage inc¢reases, and- general pettiness which makes the geﬁeral .

working conditions of the office workers not as happy as they
might be. This only proves that much organizational work is

- needed among the office employees. The ofice employees, how-
ever, agree that their number one job is the immediate organiza-

P, M. BLESER

Schenectady, N. Y.

Bl e = et it

~tion of all G. E. Office Workers into the Uﬁioii.‘;m | . — ‘
Every Union Member Can Help! RE AD THIS
- Every Union mémber',can contribute to help make the Schef IT ON
nectady G.E. Works 100 per cent Union by first wearing the =} AND PASS DA |
Green March Button himself and insisting that his fellow worker | & ()
do the same. Every Union member should be wearving a March TO 'SDMEONE ELSE 1
~ button by April 1st. Have you.a March Button? e S |
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CHEMICALS||

WALKER'S .||

Phone 4-7709)§ N
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Furniture Store

| ~ Complete Home Furniture =

11131133 Broadway  Phone 4-7341(}
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" THE VOICE OF THE UNITED ELECTRICAL RADIO &
{  MACHINE WOBKERS OF AMERICA — Local 301 — CIO
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ROSA

Coal Company
Dial 4-8238

ﬂ i
HlKeep the Warm Air in Your Home|§
j [Pure with Lehigh Valley Anthracitelf

The Coal That Satisfies |}

|

| WE BUY AND SELL USED MATERIALS

il A Partial List of the Many Items We Carry
LUMBER - DOORS - SASH - STAIRS - BRICK - SHORING
METALS - SCRAP IRON - STRUCTURAL STEEL.
FLOORING - HEATING APPARATUS - PLUMBING FIXTURES
| ~PIPE - SPRINKLER SYSTEMS - SAFES - FIRE ESCAPES - -
o . FLAGGING - - STONE - ETC

 Wrecking and Moving Buildings & Homes

3.904L

401 CAMPBELL ROAD
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WRECKING and CONTRACTING
“No Job Too Large — NQ,-Sale Too Small”

Building Mc:ttéridls oi All Kinds for
Repairs and for Building Hores,
.. Factories, Camps, Sheds, Ete. . . .

" WORLD'S LARGEST EXCLUSIVE
"~ SALVAGE YARDS

CARMAN .

. economic research. "
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" . NLRB claimed. During the 1913 to

Number of Union
Contracts on

Increase
. By Federated Press o
. WASHINGTON (FP).—Steady in-

~Our union is called upon to do our share to help fight the
~‘proposed Smith and Norton amendments to the Wagner Act.
Thé "Amendments fostered by the National Manufacturers
Association and. a few A. F. of L. top officials would make the
present Wagner Act and the Board a powerful instrument to de- .
-stroy the unity and effectiveness of organized labor. - S
‘crease in: the number and coverage . If organized labor is denied the opportunity io take legal
of. union agreements since the labor ~ steps through an impartial board and an effective law to protect
velations act became operative was  its rights to bargain collectively—labor will be compelled to revert
noted here by the NLRB's division of  tg the strike method. = = : : R
<. The program to destroy the Wagner Aetis: ===
1." Let the employer have the right to petition for an eisciion
to decide who shall be the sole-bargaining agency. - N
2. Give the employer the. right to advise ‘his ‘employees
whether to join or not:to join a union—or what union to join.
agreements in the auto industry.. 3. Increase the number of members from three to five,
‘In the summer of 1937 there were = - ‘4. Allow A, F of L. CRAFT groups to be set up and recog-
270 agreements in the auto industry . nized as’bargaining units where industrial or C.LO. units now
f ;"hggri'bs’ June, 1938, the number rose~~ ~exist which will split industrial inits {o pieces. "(This could mean
~ 1O 3. ¥ '
“Union organization was almost
- unknown up to 1933 in the electrical
-eguipinent industry,” the NLRB said.
“Today more than 400 agreements
have - cemented the employer em-
~.ploye relationship.” . o
In steel collective bargaining has FO
made ‘“‘extraordinary progress,” the

A
8

In"a bulletin summarizing the de-~
velopment of written trade agree- -
. ments in collective bargaining, the
division said that until recent years
there . were practically no written

we might have many small A, F. of L. unions in the Schenectady
“Go Eo Plal'lt. | ' . A. I : :
5. Cut the appropriation so there will not be sufficient
funds to enforce or administer the Act properly,. .~ .
. The first point allows an employer to petition for an electien
during an opportune time, or possibly before a Union is ready

R one. _, | o
- Padding the Board
1930 period the average number of

. Increasing of the Board to five members will make the ma-
..companies under agreement never ex- . iority of the Board.anti-C.I.O.—The-present set-up is Chairman
ceeded 41. By the middle of 1937, 50  Madden and Edwin Smith (who are impartial and trying to do a
agreements had been made and in the  xgod job) and Dr. Leiserson, who is anti-C.LO.’ Qo
following year more than 400,000 A good example of. recent date of a decision made by the
workers were covered Dy 532 written  Boaig is 5 _case_of_American Newspaper-Guild vs. Ledger News-
. _paper in Newark, New Jersey. Miss Agnes Fahey, President of

. A ettt e e e e e 1

----ug,“.\.-mcnt.:.._-T o ; s e
The 380-page bulletin was written
as a shudy ofcases involving written -
agreenients ' as ~a part of collective
bargaining, It was prepared by the
division headed by David J. Saposs
which is the target of the Smith com-
mittee and for the continuation of
‘which funds were recently denied by
the house. - =& .

The board’s majority- decision supported by Chairman Mad-
den and E. Smith, awarded Miss Fahey $6,500 in back pay. Mr.
Leiserson voted “no”, the complainant should be dismissed, say-
ing the discharge occurred after an agreement. was gigned with
the Union, but it grew out of internal differences in the Union,

. By acfding two more to the Board like Leiserson, making the
majority anti-labor, it would be futile to refer anything to the

“In effect,” the bulletin says, “the  poqyd for their assistance
written ‘agreement is ‘a means of in- . o

i
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ety e “All-collective - bargaining, "base

srmrmmaiEprocedures-To -the-extent,—moreover, — -
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—stitutionalizing—the—whsle-—eollective—-———rmmmmrmmr e g o T Y b&t"up

L’e‘lig't‘l‘]‘l‘:;ﬁ f;f;’geﬁéigi St‘(;lzgsaﬁi’isﬁxa ‘ By allowing Craft groups within existing industrial units,

clear and indisputable record of the ~ Makes the group, as a whole, weak and subject to inter-labor

terms of agreement, and to provide  disputes leading to labor trouble, besides giving the old craft set-

for continuous dealing between work- ~ UD @ chance to come back, whereby the employer takes the ad-
' vantage in playing one group against the other. :

~er and employer representatives.
. “By providing for businesslike o : ..t ' .
.conduct of labor relations, the agree- o Neeg‘_ fOl' Sufflcxent Funds - :
" ment encourages respongibility on No law can be effective if there are not sufficient funds ap-
the part of both management and  propriated to administer it. - If any cuts are made it seems it -
labor, - o ., always happens to something that was created to help the rank
‘With provisions limiting use of  and file such as W.P.A., LaFollette Investigating Committee and'
tl_le st?'lke. and l.ockout;ti 's.».ut‘l:nt provi- Labor Board. o ) :
S1on8 1or improving and main ammg : . . )
standards of -emplgyment and produc. - A case filed with the Board at present takes months to pro-
tion, and with provisions for stabiliz-  €€SS because they are understaffed, for the amount of work they
: ) g e 2 CL, s . _ P
-ing"labor costs, the written agree-. are obliged to do. If less money is provided, less help will be used,
ment. makes- a_distinet contribution and longer delays necessary. - : .
to industrial relations. ¢ - . Your Help Needed R
as it is on written agreements, is in Organized labor all over the country has been called upon to
its very nature rooted in democratic  protect labor’s Magna Carta by sending a postcard or letter of

that liberty for working people is at. Postcards and stationery will be provided at Union Head-
Sated sarough indusirial democracy, - guarters, or by Union Representatives. The Union Representa-
S Sprocave. Jatgaming hertorms vaus  tives will assist the members in filling in cards and letters, |
able service to society as a whole. . L , bt _ P
- The bulletin contrasts the violenco . Your Representatlves are: S . i
and conflict that occur in the absence Hom, Frank Crowther -~ Hon. R, Wagner Hon. J. Meade.
- of written agreements with the rela- ~ House of Representatives U, S. Senate U. S. Senate
- tively. peaceful relations that exist. Washington, D.C.  Washington, D. C. Washington, D. C.
e e steonent e, o, Tellthem thatyous 0
it says, i ospocially notable in the 1. OPpose any amendments, except the three C.LO. Amend-
~“clothing, printing and pottery indus- = MERS- -ooo o G e R .
tvies and ‘branches of the glass in- 2. Oppose any changes in number of Board members.
dustry. 3. Oppose any changes in Board personnel, |
- . : . 4. Oppose any reduction in appropriations to the Board,
WASHINGTON (FP)—The NLEB ' '
score on circuit court decisions up-
holding its right to require written
contracts if agreements are reached
was upped to six to one as the ninth
eirenit court upheld the board in the
Sunshiné Mining Co. cage, Previously
the board won in the H. J, Heinz Co.,
Jort Wayne Corrugating Co.,, At
Metal Construction Co., Globe Cotton
Mills, and Highland.Park Mills cases
and lost in tha Inland Steel case,

Wire . . . Write To Senators -

Enforcement of the Wage-IHour
Act and Wagner Act is threatoned
by the House of Representatives'
appropriation cut, t

- Every union, every worker should -
write or wire his Sonators, Tell

them ‘that labor demande that the
+ NLRB and the Wage-Hour Division
be given the full appropriation set
by the 1940-41 budget.

Timo is short. ACT NOW!
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Local Guild was firéd;; September. 22, 1937 -nlis e mom oot oo

| ton Bill to amend the Wagner Act,

- House Labor Committee here, is “a

pr_otestﬂ_to—-_our—*—L!eg»islative~~representativesfin--Washington.-_—-m _____

- - through Congressional- enactment, - -

| : -;'(Féderdted Pictures) i
REINSTATED
'Pres. Agunes Fahy of the Newark
Nowspaper Guild (CIO), whose rs-
instatement on The Newark Stor-
Ledger was ordered by the NLRB.
~-Miss Fahy was fired for union ac-
tivity on Sept. 22, 1837.
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CIO Demands Defeat

N e

‘of Norion Amendments

to Wagner Bct

" Lewis Chafées
. "Unholy Intrigue’

WAS'H{FNGTON:'AI}?T i==The Noi<
recommended by a close vote of the

declaration of war on the industrial
unions of the CIO", John L. Lewis, .
CIO President, declared in announc-
ing plans for a national campaign to
oppose‘the Norton Bill and “all other
amendments designed to emasculate
the Wagner Act, defeat its basic pur-
poses, and turn it into an instrument
~for the oppression of labor.” |
President Lewis made this an-
nouncement following a conference
in Washington of executive officers
of the CIO and Labor’s Non-Partisan
I.feague. Particularly vigorous opposi-
tion was expressed to the craft
anlendment proposed by the House
Labor Committee in the Norton Bill,
under which “every .established in-
‘dustrial union would be in constant
danger of division and destruction

“,th-r—oug-h—the-slicing‘~o:t‘-f--o'f~craftg-aplin-_~-.—-,-,-;-,~,-;-;~--,;f;; e LR e .
. ter groups, even in the face of exist- B

ing industrial union contracts.”

- “The Norton Bill,” President Lewis
gaid, “is the fruit of an unholy in-
trigue between anti-union manufac-
turers and AT'L craft-leaders blinded
by partisan venom. It is a dastardly
attempt by AFL leaders and their
anti-labor allies to put a competing
labor -organization out of ,business

‘Progressive labor and its friends
will hold strictly to account all mem-.
bers of Congress who betray the pub-
lic interest they are supposed .to rep-
resent by supporting this pariisan
Intrigue against the form of labor or.
ganization desired by millions of
American industrial workers.”

Lewis’ Statement b

Lewis’ statement follows in full:

“At°a conference of executivos of |
\t:!m.Cungress of Industrial Organiza-
tions and Labor's - Non-Partisan
League, consideration way- today give

(Continued on Pags 4)
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Here qnd There m Ne w '1 Homes . o lsechon C Sees - Eu|umn|umnuumlmmmulmmmue;numunl:ennu

| | e e ] o - DUNLOP TIRE & RUBBER CO.
. Published b',-r - ‘ | . s T \ e o mld.ln 12 o f“o I 0 d . o Lots Dom :
UNITED ELECTRICAL, RADIO & MACHINE womcsns o s e g s R I g 1 g 766 State 5t Telophons 67164

| | VA YTy LAY A S s By B. GEERSEN» . | By A. W. EASTMAN
OF -AMERICA, LOCAL 301 o A S e e o) e : | - | | d ary 50 UPTO%%DISCOUNTPOBG-E

L i et > : ARG LB At B e It is thh sorrow and, deep regret . The Section is’very sorry to hear L
, - R 301 leerty St-. SChGDGCtCIdY. N Y P ' | " ' it gE e LERAL ; ‘ il 21 i ﬁ- ; " _ hat we learn of the stiaden geatg of Da“hng witk the necd for bcttor of the illness of -“Jimmie” Nixon of ENIPLOYEES Iual bﬂnqinthh Gdo’l':f.‘_‘ ’;
‘ #3477 i , Open Eveninq:a '

' gbour departed brother and-co-worker, - h"“‘““ '“‘d how to obtain it . Bldg. 15, and hope that he has a very
: . ‘ p = e "'._ ; J - o < : S I ' ! l _ . : . slltldlll.llllllllllllIllllllllllllllllllllllﬂlllltlllllllIlllllll!lllll
EDITING BOARD - - e _' Sindis X G e R so well known among the newer em~ = * 'Publicity Director - of the Assembly Departnient in Bldg. |
: “____Wininm _._'l"uml-\n]L___..__’- e e ‘ - “United Construction ‘Workers Aprxl 2nd, for a‘trip to Seattle, Wash-

Thomas Caulfield . - | SidneY Webb, Secretary . o R i il . - ployees, having worked for the Com- °"‘““"‘““=-C°5‘“‘"“°° " ington, by plane, on company busi- | [h. Sch. 65700 Davia V. Mazwell :

‘ o | | : S TR N i Criaant . ) ~pany 34 years, most of which time ness. Happy landings, Tom!
‘Benjamin Geersen - Michael Tedisco | L e 1N P L N, ;D oRGLe G . L g e hboar - L — '‘Lhe boys from Section C who at- . MAXWELL RUG CLEANEBB
| | LT RGP sy R Ly T - - was: spent in the switchboard and re NASHI\IGTON The legxslatxve The only modern plant botween
Frad Schoeﬁler S . Fred Matern, Chcnrman " ‘ RN g SHE S R ol VBN g - o ;;r:ger_ator aepartments. He was oi prograni of’ the Congress’ of Indus-. gelil;de?l t‘«hemdanﬁe‘3 (?tth tge dUmon Hax.ln New York City and Roehonter
: - o N AT LG A G I TCE A NSRS it - ¢, late employed in suilding 12, spray  trial Organizations calls for 1,000,000 Saturday, Marc » 180 8 Very en- - Oriental and D tie R

Editor L ]and:eau , .. <l B 7 PG e TR i Oy | | R line. The local 301 members of his- new homes a year, of which _’700 000 Joyable time and although they did ¢ r,::p:mm" m‘:,m;;e:ﬁ,:"
A , . S : W gabest 9 A department sent a tloral offering, .are to be built by private industry. ‘not dance they found another method N 1597 Stato. St. Schenectady, N. .|
2 Y S N BN .. ey Ot Y Atk ERe i) S o and deep sympathy is extended to his  This is not a Utopian dream ‘mor of entertainment, which resulted in - j—— o~}

/ L g T . Ee \ AT T N AR 2N TSI E g s e ' . rather rueful expressions on some of '
A & X D . ! . , Tamily ana many ir:ends by every -does this phase of the CIO program

~ member of Local 301, call for a single cent of government their-faces when they came in on

Monda -
Among the recent vzsnors in Build- subsidy. It has aiready been done in --Ed{’{w- ‘Bennett thinks that he

pey o o : - A 4 NIRRT, 37 N N AR BT . ing 12 was Mrs. Clarence Wilke whom England and Wales where from 1035 ‘. o Ry ’
- S T 1) \NIMER Y - g RCHEREEE o | ev%ry one of her old friends was glad 0 1939 new housing averaged about L?él'sﬁizg? :2 ?ng:anyl;a?litt%eszﬂﬁtgg .'i C o R N E I‘ I" s
" Ao B Lo ) ) HiEm o ‘to see. Mrs. Wilke ‘was the former 350,000 units a year—a figure that in "0 (0 (80 L Gith those §| Brake Service
What CIO HQS Done | L | , 3 Y 1 gk e S R A . Wi - Luey .l'rnnce, a former Local dUl ~ proportion to the population is the new-store. teJeth of his, we.think that [ .. o
) | I B 12 AR R Y B N e IN@IADRL e e e -equivalent-of-1,000;000-2 Jear in-the e has b acticine ¢ B Scientific” Brake and Wheel {5
_There is no mystery as. to 'Wh -the-autome bl! —wcrl s areﬁsoﬁ**“-—--— 5 RN I s 2 S T N N S P 'that our congemal “gafe. United’ States. le'1‘1?2 f:ﬁx;\fsliiéc;ﬁges;ﬁg that the f| Aligning Service
Ovnr};ﬁelmin“% tgl t}}f CIO I . . ?-- N i) ?.‘.'f}" B Bk OS] Ty ;'_:" R __‘, ¥ -. . ‘ -ty fivst” man, Jim Howar is out - Of the CiO’S proposed 1 000 000. season for ice ﬁsh]ng- is over as they § EERTE. Dm 39794
‘ e CIO nited UtomObl € Workels Of AmEl ica has a l‘ecord 4 Rl it odeNESY Lo o : . siek, and it is the hOpL ‘of all thdt 'homes a year 700,000 to be bmlt by have had to listen to the numerous 279 Ballst A S t N Y
‘or achievement for its members that is hard to match. | 1 | " . ‘ B | ' Y 4 gslon Ave. cove
. ~Jim . will be back on the- ,]Ob before prwnte “capital . would house the exploits and adventures of one Frank | .
| cg’:’res. th J. 'lihfm%b’ 1ntﬁub reécent natlon\ude radio broadcast we go to press, = vast. group of Americans mow in  Pioxmire all the long winter through,
could point to such facts as these:

Louis Neilson, the former iron man  the no-man’s land between govern-  and while they don’t mind & slight
The hourly wage of auto workers seven years ago was 59c.

3 L o TR R, 1 . - of. the Refrigerator Department, was mént subsidized housing and high- - stretching of the truth, some of
Today in plents under contract w1th the CIO umon the average is T e e ik MR ORI, L fé.-;":‘,‘ Sl L «+ a recent visitor. That he is none too . cost private homes. Few homes ‘““; Frank’s tales are . .. er... well .
98¢, "X l‘gour & T e D I HRRT e 1  well liked was evident by the many  being b“;“‘t for th"l to P";ﬂ:‘:‘l‘; :"j_ theé’hsn;enr fia h ” d llh oot M d B
ew yea.rs dgo no unions were 1'e<,ognlze Semonty rights -~ 2SRl T B NG Gh L 'a;.-:-\-e - Hel Al e ~ uncomplimentary remavks  of the our population, including ; arles Relyea has had all his tee 14 erse ever
were unknown. Men could be fired or laid off at the. Whlm of the o U -’i‘r‘: RE L Y VO Y ” T e o © workers. Louis has a new job now; the Clobmf mber;;‘i'pobow;:la ;;“3‘33‘ e‘\ir?ftgd' Chtarlif S-mﬁ’ &:h-at bo. hg; | Y e:ges
. ) . . , . St T S IR A o N : , A e “h tool 1 Bl 1, incomes between o not had any teetn pulled 1n a goo AR :
corp orations. Overtime rates were unknown, ; . o o . A “ : d" ) _ : - os is a tool room attendant in Bl - Here exists a vast market for low- many years and so when the dentist §| - - DIAI. 43378 |8
Today the CIO union has contracts with 340 compames, cover- . T e RGN I S Confucius say: * Man onle think cost housing that is a challenge to stated what seemed to be an exorbi- §| or at your neighborhood store |§
ing 430 plants and protecting 400,000 men and women. - - . S diiEia -;-\; aogniianaadad | this machine °1 ﬂ'becauip infe“bosm industry. Why doesn’t it -?l"c'%P‘c the tant price for doing the job he did e ——————————
In l-llost 01 tllebe I)lalltb there ]S a md\lmum 4O_h0ur wEek WItl]. N J‘NF.N‘LJ‘ ".l.\*{“,ﬂﬂ“.hh, h‘iﬁr‘ y heRta f'."'. h Tieiag T‘J "b‘ “) ,.'6}\-‘5"11"‘3;-* \ o . : ) halt S(.l‘ewy ”‘ g 8 Challengeq ) I‘IOL use ally Of his n'lllCh vaulltEd COI" -
special overtime rates. Senjority rights are assured.. Bonuses for s | T . . ' . * lective bargaining argumeénts upon
“night work, vacations with pay and other benehts of all kmds are Grmt ‘news! Daddy closed the fcxctorv and Snookuma won'tbe _ Loretta Blackburn and . her ‘boy - The CIO C°“t“b““°n lim, because when he was a small boy g
! e R e T A | . friend recently had luncheon at the . . fail. and had a molar that was offending - §
common features of union contraets. . = e o Bl TS dny miore! R . R - Home Food Cafeteria. We will over- ‘One of the standard -am”s for £8l- . him his mother would take him to the |
Much yet remains to be done for the auto workers But the CIO —_— ‘ al R ' — = B - - ure of industry to build homes for dﬁm:l: Tvolfelf; “;?fl:er t?,hﬁ :I.‘;If‘,‘itfne 1B R E A D T H I S
union has a practical and relaistic program for improving conditions . e T B wei'e talklng about But she request- \J.Chls‘?v.ewglh eémfng.‘?‘{a;l23:111111,3?}8%1__11%1. “tooth haid ~been extracted and lug
and for working toward its goal of a'30-hour week and a guarnteed ‘ : - A = > ed"him to keep his eyes away from }c::)nbhigh ‘_‘I;Iu:ﬁn?;“;gia" . boat high mother had paid the old destist the &
annual wage. X o it | the cashier, labor costs and there is considerable stipulated price of fifty cents, the AND PASS IT ON
" These are but a ie\g of tthl'Ll,dbonbl why: tCﬁls I%EA thousands ‘'of _ | & S Mortimer Sheldon was on parade talk of the annual wage as & way out dentist (being'a kind-hearted man)
guturworkers Have voted overwhe Imingly “for the W-CIO in all [ ""- ST T T T T e e gster T Sariday “with atnew: suitnew oo

—would.give.the.money. to little Charles | L : '
_recent elections, and why the coming General Motors electJons w111~ | shoes, and a new hat.- Some stylish and so Charlie thought that the pres- | 10 SOMEONE- ELSE
" register another smabhmg v1ctory for the CIO. . | Are youan active. Brother, the kind that would be missed, man! 1. o

t-day dentist would refund at least
a minor one so far as housing is con- ent-da . - s
" Or are you just contented that your name is on the list? John Biganski, our 1'01""f man, oc- cerned. Critics of labor overlook the 1Half the money because Charlie was

7 ‘ - _ ) \ ., casionally gets on his ear. He thinks hat dmitted- even real brave when he got into the chair
L o . o Do you c:ttend the meetings, cmd mn_mgl_e with the ﬂock. T T .- | SRR . " the Shadow is following him. : ;;Iihfea?a:k?vm}z 31?£taun10n leaders PRut..ah.. well, times have changed
Looking Ahead o B = -

: : - ' . Frank Moran wishes to thank ki * in the hou Charlie. .'
L Fre | | Or do You elay at home and. criticize und knock? | : | friends for sendin ?111(:: ovoer 96 car dSb of iche Aglidthﬂt llahgle mholle u?mi‘e  We wish to express our deepest  JICASH MAKES THE DIFFERENCE!}
‘ ; g » building field is almost wholly mpathy to the family of our friend | , ‘
B}r LEN DE LAU\ | . oo : I and good cigars, on his recent birth- ganized. Labor on residential con- sympathy to the family of our frien = :

I : | S ; R : he high  &nd coworker John Kelly of the tool- | | "
Tdke the w age hOUl’ ICL designed t0 protect the n'IObt mlser Do you take an qchve parl to help lhe worl: ulonq. ) d}ii the rice vrowers of the world Txtc::llﬁ?orll'astlégplglg‘f e:llgotci?:gtt 1?:*11:)?1; room in Bldg. 16 in his untimely Rugs " Ccu‘pets
._ably b“’e_lle_d__)}'()l_kels 111_A1n(_1'1c¢1._Sweai.shnn emnlnvm' 5. _Orﬁcn' _you. salisfied do, be the kind that -"‘ugt belong ? o .- S }:' A ¥ _

demise.
—_ask._ R k B di
representatives in Corngress have for a long time been trymg to ,_ - _ \ conbumpmn of Tice ib. must be due But the CIO has an even_"l:'fettel - - | I.‘OCI oom
- have amendments passed which W ould remove some millions of the |§ Do Y°u aver 9o 1o Visit @ membes that s sick? in part to Miss Stella Kelezewski and  answer to this phase of construction For hmslhgﬁ vy ‘the blazing hearth |
lowest-paid workers from the act’s protection, Or leave the work {o just a few and tallk about the “clique’? ~our own Berthold Benette Sackett, . costs. It has made a definite contri- O busy housewife ply her evening f{| Special Sale of 9x12 Ruta‘a
Failing t0 get such amendments through Congress to date, . - W -

bution to lowér costs dnd more home care: i} " Discontinued Patterns
these sweatshoppers have tried the appr oprmtmn method with some on Saturday, Mavch 30, at St. Maxy's building. No children run to lisp their sie’s | B
_success.

. . R- Cu. Gh}ll‘ﬂh- BerthOld, bett;‘er kngwln I.Ilgh hourly rates have been elin‘l- return, ; i V\,"qtch F
The House appropriations committee recommended a slash of - And we'll appreciate if you, too, will come and help us out. “to his fellow workers as “Bud,” IS ipated in favor of a lateral wage scale Or climb his knee the cnv1ed kiss o
20 per cent in funds needed to entforce the wage-hour act. It coupled |5
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labor is only one factor and, in fact
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There's quite a program schedule that I'm sure you've heard ‘ab_out.

So come {o tho'ineetings often, and help with hand and hecn't.
Don't be just a member, but take an active parl.

~ Are you an active member, or do you just belong?
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employed on our C. I\ Line, 2nd shift. )y the United Construection Workers’ to share, | - §| APRL BROADLOOM SALE
thls rc.commendahon with a demdnd that. the act be emended be- Mr, and Mrs. Sackett were presented  opgunizing Committee of the CIO : ‘
labor law of local 801 extend best greetings t0  ypion basis for the first time in con-
i ' - .
Backstairs Attack is the wish of all that “on the 208¥ 4)50 cifled the jurisdictional strike The second shift reports a 100 per §|Fhone 4-2863 - Scheneclady
path of matnngny they meet with problem and the barriers against use cent organization and all paid for oo _
}belllg' tried on the Wagner Labor Relations Act. : . . The boys in Bldg. 12 are acting tion methos. It has outlawed.illegal mﬁltce];’ gx;]el%fsggegfto th? ShOP Com- committed in the planﬁ, whe are al-
‘Having failed so far to enact destructive amendments to the | ‘
: , . . : . e Willlam. Klegg———-7" ) ds- it, Mil the shippi
. SRR . . . _young lady employed ow tray assem- _erated by cxaff unions. 7" : EE ¢ needs it, Mike says the shipping
- result by C}lttme the appropriation for the Labor Board, The House .l e e e el o Ellis Hospital . ~ C. Robinson wang is practically all in now except
pushed through a. 10 per cent slash in funds, which would mean the = : , - - . Mass Marlket i

with an electric grill from his local which is now organizing' building
voted by 115 to 158, for this crlpplmg cut in llunds or thls Vltdl |  Think this over, Brother, you know right from wrong— “
| ~both for a happy married-life-and-ib—ggyetionindustry. The UCWOGC has“‘Blll dingl2 . - 1 789 STATE STREET
This backstairs method of clttacklng labor leglslauon is also | ‘ - no thorns.” of new materials and modern produc- -
| . terribly glum these days and the rea- combines to keep materials priced _ Bill Mastrl -~ ine to. lend. him o hand if
Wagner Act, the House reactionaries have tried to achieve the same LOCAL ACTIVITIES FOR FIRST QUARTER 1940 ‘ son is because Sylvia Fuller, the jacked-up and similar evils long tol- ill Mastrianni - ways willing. to. lend-him o hand i
B. Sachett

. | . : - .where she just rvecently underwent a - o IS —=“Charlie aid-he §ayse “I can't P —
laying off of hundreds of the Bo u‘d em lo ees needed &or roper e U e e e I BB AR o The—loonl--301 — ——-—-———M:Lopen- - T Charhie™-and-he Says: "l can’t see
enytorgement of tlle ac'n e o [4 p y p p ;‘:In_ '8’01]12} O\rerﬁthe "LOC 11’5 l'e(.()l'd _]-T"I_'Jlb0'1.";1hZHthnﬁ’Ofﬁvp‘en’SiUnﬁ plun‘: —e B ;?:g;?;f;gfojfg;zg;ggb g";‘l\?e ézg:;lfralfit f:g‘urthl,rné()r(;’ the Cligll?égnégfl‘fg?\}vp . S nge. . \V]ly pay ‘1’1.00.” Chal'lle trled tO have .

. . 2. ' offels an ideal mass ! ! . TaL871s ‘nthars “ 4 thp -

- In this case, too, a snwl\eacreen oL propagcmda has been thought 1701. the .‘?lbt__“}_l_ee months, we find a 2:Vacations — Employees with b and flowers with the fond hope that ost housing and CIO unions stand . Mike Phillips, the shop representa. others see it the same way, but the ... .
necessary to cover up the dirty work. series of activities m the Local which  yoapy’ b@-l‘VlC(. or more shall receive ‘ this popular young lady with the win-  yeady to cooperate with -industry or tive, claims he has the best shop gang is getting wise to Charlie. ...
mg”%(leg L{fg;\;ﬂé% {?zlntglthlglellelc]lﬁg?sg';m\?;ouiglz 11;1%;}5 ;inVistl%‘lag:- involved: . - ‘ two weeks’ vacation. o o .ning personality will soon be well poyvernment on any feasible program

* ar : ¢ ! e ¢, tried to

| " . ; | S and strong enough to again cast her 5 mgss production that would cut 1V . g N
cover up this murderous attack on labor’s rights by raving about an =~ - dep mtmerftal meetings 3. Empl‘“’ees shall veceive pay for ray of sunshine through her smiles, shayply production costs. The CIO - THE CHTY S 2 BEST BUYSI
c].l‘tl(ale u“rrltten ycar ago by dn econon'ust WhO later got a ].Ob Wlth 3 n'lg_nlb@l‘&ih]p meatmg‘s l(.-g'ﬂ.l hOhdﬂyS. ] - o m Bldg. 12. I’tul'l'y bﬂCk, SYIVI&, the Welconleb technical advances in con-
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the Board. 16 educational classes 4, Job evaluation alid classifieation ~ gﬁzglinﬁ?e the Scotia bus also s iﬁ’;‘t‘:ﬂ%’;lﬁi‘gs‘i fnggtlge:;tﬁi 11:?;;:,‘_ el OLD MAC PAUL
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new It i esiened 1t 1 . ' - Yep, Brother Anibal has passed the ing and also because it knows the { | | \M &ﬂ
E;ﬁlighui\s ngh(iﬁ:}n;i,s thfoa,(ti; :sg ]19171o~0n~f-111-.\:13~1};u}i}?91 1?7.?1';%?&11;01;;3 "'“_'_‘-','?_'"'D\ecuuve ‘Board meetings bl‘lu 1"'5*“"“0“ °£ sex or age °f op- " word around that he is now a proud less costly the houses the more work .e._.Rvg .Whlsk@y ELLEA s
his ilk TEReT e LU n e @ratol, , . - grandpappy, so proud-is he that he  there will be for 1ts conetructlon S Sl AR :

meetings with the management ' st call me  werhars, “ "‘i/Y"oid - 4‘!@@?@5 d‘ RS
Al Shar s in g appr 260 - O Voluntary check off, ; | ells al Lhe Boys:. oLiers. e 4s Yrs,
An Old, Old Story | covering approximately 260 _ ‘
The same kind of barrage may be expected to cover up the at-

| | ‘Grandpappy’.” . Thus, the CIO has taken the lead in ki u - | ‘ :
cases. (i- EH;N}WGGS working on the sec- brmdgmg' America the houlsmg tltl‘at 111. B | wiile | Boﬂ-led In Bond Baurbgn
. . d it vamind 4 0nd and third shifts’ shall receive a : - — - needs, Now it is up to the materia BES - 1R Tl
tack on the unemployed, when it comes to slashing appropriations ' corer, during this period the ")+ cent bonus, T dealers, the land speculators, the get- R ki $ m-&
for WPA and other public works. ) Bp cal participated in: | | \ | - [ 1 | R DEFEND rich-quick operative builders, the - !
It’s an old, old political technique — to éreate incidents and "1 G.E. Conference Other -questions of procedure will o $2. 25 Quurt*
stunts 3:0 divert attention lfrom the real issues. It has been used = & Capitol District meetings be taken up, such as: e s o e -
agaiust®every union since the labor movement began. ' 2, Distriet Couneil meetings. L. Notifiention of transfers through Jgovernment assunie 1‘esponsdnhty for
So experienced labor men are keeping their eye on the ball while l)upsonnul department, ' : g : N workine oub o well-rounded program
Jongress is acting on the vital question of appropriations. They Th*" Union  Committee is now ) ' , | | DON'T FORGET TO WRITE o thon present it in a foll.umgm
know what proposed cuts mean in terms of lost jobs and human meetilg in New York with the G.T. 2. Community rate surveys. f | ~  TO.CONGRESS'I ~~ ~f[ manner to industry with demands for
~=misery;~and=they-are not being kidded by bllck patter and phony ™ Compriny management - on the fol- 8. Time study and piece work pro- | | - ' ~ action.”

“{ncidents.” - | | lowing contract proposals: cedure, | N | , What Ameérica wants now is action! .
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- , banks and building and loan agencies -
THE WAGNER ACT ! and other factors in housing, o
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