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A Ruling By PERB 
Clears The Road 
For Putnam Pact 

CARMEL—An improper practice charge brought by l i ie 
Civil Service Employees Assn. against the Putnam Oounty 
Board of Supervisors has been upheld by Public Employ-
ment Relat ions Board hearing off icer Cole Pilcher. The d e c i -
sion is seen as a victory on the 

ON THE MOVE — Clvil service workers are told to "Keep moving" as they picket Dutchess 
County offices in protest of County Legislature's failure to act on contract agreed to by Civil Service Em-
ployees Assn. members and the County Administration. Deputy sheriffs at the scene would not even 
allow picketers to line up at water fountain. 

Dutchess' Strike Ends; Reach 
Tentative Contract Agreement 

POUGHKEEPSIE—Nearly 900 Civil Service Employees Assn. members returned to 
work late last week after shut t ing down Dutchess County operations for one week. 

CSEA collective negot iat ing specialist Emanuele Vitale, Dutchess County unit presi-
dent Bernard Veit and Region III attorney Thomas Mahar Jr. emerged from a s ix-hour 
meeting Thursday with State 

W e n z / D o n c r f e s 

road to obtain a Putnam workers' 
contract. 

Mr. Pilcher's decision, in ef-
fect, orders the County Super-
visors to ratify the contract that 
the union ratified last spring. 
Two of the supervisors who had 
signed the tentative agreement 
had enough votes between them, 
using Putnam County's "weight-
ed vote" system, to natify the 
tentative agreement. However, 
the entire Board informally de-
cided not to take a formal rati-
fication vote. Instead, they in-
structed the county attorney to 
request the union's negotiating 
team to discuss the matter fur-
ther. 

Mr. Pilcher ruled that the two 
supervisors "ought to have con-
sidered themselves bound by the 
tentative agreement they reached 
on behalf of their coimty . . . 
they had la duty to seek its rati-
fication." 

CSEA field representative Lar-

ry Scanlon pointed out that the 
only way the county superviaors 
can now fulfill the directive to 
bargain in good faith is to-ratify 
the contract. The union orer-
whelmingly ratified the contract 
in March, after a tentative 
agreement had been signed by 
CSEA collective negotiiating ape-
cialist Roger Kane and by the 
two supervisors. J. Robert House-
keeper and Thomas Bergin. 

(Continued on Page 3) 

Inside The Leader 
CSEA Ca lenda r 

— See Page 3 

S t a t e P r o m o t i o n E x a m s 
— See P a g e 11 

L a t e s t S t a t e Eligibles 
— See Pages 10,12,13 

Supreme Court Judge W. Sweeny 
and Dutchess representatives.. 
The three informed the county 
CSEA unit negotiating team that 
a tentative agreement had been 
reached for a new contract set-
tlement. Mr. Vitale. Mr. Veit, 
unit vice-president Lawrence 
Heaton and a unit member. 
Mai-ion Otto, had been sub-
poenaed to appear before Judge 
Sweeny Thursday morning to 
answer injunctions against the 
strike. Mr. Mahar suggested dur-
ing the hearing that county 

(Continued on Page 16) 

In Rensselaer County 
To War Chesf 

CSEA president Theodore C. 
Wenzl kicked off the effort to 
build a war chest for Dutchess 
County strikers by donating the 
equivalent of one month's value 
of his honorarium as the union 
president. In addition to the 
$1,800 contribution by Dr. Wenzl, 
$500 has been contributed by 
the CSEA Field Staff Association. 
Pledges have also been made by 
sevei-al County chapters. 

The Day They Tallied The Ballots 
By DAN CAMPBELL 

TROY — The last hour "of 
any representation election, 
be it for a village unit, a 
county chapter, a s tate bar-
gaining block. Is the longest hour 
time ever wove. 

The second haixl of every 
watch, every clock seems to be 

held back by some invisible foixje. 
Time literally drags by. 

This was true of the last hour 
of the Rensselaer County repre-
sentation election between the 
Rensselner County unit, Civil 
Service Einployees Assn., and the 
Service Employees International 
Union, Local 200. 

Movement On Bill 
To Restore Rights 
Of Fed Employees 
CVIL SERVICE employees 

are engaged on a wide 
variety of fronts to protect 
their economic status, as 
states an^ m u n i c i p a l i t i e s 
throughout the country try to 

(Continued on P a < « • ) 

Creedmoor Therapy Aides 
Restored To Their Posts 

QUEENS VILLAGE—"We all feel it's a great victory!" 
That was the way Dorothy King summed up a decision last week in Queens County 

Supreme Court by Justice Ann Duff icy that restored 42 mental therapy aides, laid off July 
16 from Creedmoor Psychiatric Center, to their jobs. 

Ms. King is first vice-presi-
dent and Mental Hygiene repre-
sentative of the Creedmoor PC 
chapter, Civil Service Employees 
A&sn. CSEA brought a suit to bar 
the firings of the 42 aides. Jus-
tice Dufficy's decision against 
the Creedmoor administration 
defers the way for their return 
to work with pay for the period 
in which they were IcUd off. 

The Queens justice noted that 
Creedmoor, in Queens, lies in the 
same layoff unit as institutions 
in the other four boroughs of 
New York City. In the unit, 
there were more than 60 provi-
sional or temporary workers 
holding the same or similar Job 
titles and Justice Dufficy noted 
that, under Section 80 of the Civil 

Service Law, the Creedmoor 
aides were laid off without 
measuring their seniority against 
all others in the layoff unit. 

The layoffs came as a result 
of the Creedmoor administi-a-
tion's being ordered to reduce its 
operating budget by about $500,-
000. Conunenting on the fiscal 

(Continued on Page 3) 

The Public Employment Rela-
tions Board had established three 
polling places to handle the po-
tential 1.100 voters. The Van 
Rensselaer Manor's polling place 
opened at 6 a.m. and closed at 
10 a.m. to open again from 12 
till 4 p.m. when its ballot box 
would be sealed and the ballois 
brought to the County Court 
House for counting with others 
cast at the Health Department 
and the County Court House pol-
ling site£. 

"Why does every election be-
gin an hour too early and and 
an hour too late?" one of the 
poll watchei-s asked, the faded 
walls jokingly. The PERB offi-
cials only smiled and didn't offer 
any explaniation. 

A few voters arrived as the 
clock's hands crawled to 4:15 
p.m. In seconds they were gone. 

"We had one vote at 3:50 and 
50 seconds." another voice com-
mented tiredly from the back 
of the room. The clock raced to 
4:20. 

A news reporter entered and 
checked with the PERB officials. 

"Please sit in the back so 
(Continued on Page 14) 



Connelie Sets Date 
For Trooper Exam 

ALBANY—Superintendent William C. Ckinnelie of the 
New York State Police has announced the scheduling of a 
written competitive examination for the position of trooper 
to be held Sept. 20 at 15 locations throughout the state. 

Any person wishing to take the 

Wide Variety Of State Jobs Opening 

examination may obtain an ap-
plication from any State Police 
station or by writing to the Di-
rector of Personnel, New Yoric 
State Police, Building 22. State 
Oaimpus, Alijany, N. Y. 12226. 

Applications must be post-
marked no later than Sept. 3v 

When the completed applica-
tion Is received, applicants will 
be advised when and where to 
report for the written test and 
receive an admission card to the 
test location. 

Candidates must be at least 
20 years old on the date of the 
exiaimlnation and must be be-
tween the ages of 21 and 29 at 
the time of an appointment. The 
maximum age of 29 may be ex-
tended up to six years for mili-
tary service. 

The basic requirements for a 
trooper include a high school 
or equivalency diploma. United 
States citizenship at the time of 
the examination, residency In 
New York State at the time of 
lan appointment, a valid New 
York driving license and a year's 
driving experience, and sound 
physical condition as determined 
by a medical examination prior 
bo appointment. A conviction for 
a felony is an automatic bar to 

an appointment. 
The 4,000 applicants scoring 

highest on the written test will 
be eligible to compete In the 
next phase of the examination 
process, the physical perform-
ance test. The next steps In the 
examination procedure are an 
oral interview and a background 
Investigation of fitness. 

A competitive list will be es-
tablished on the basis of a com-
posite score of the results of the 
written test. 65 percent of the 
final score, and the physical per-
formance test, 35 percent of the 
final score. Veteran's credits will 
be added to the final score as 
required by law to determine the 
final eligibility list. 

No appointments of troopers 
will be made before next April 
and the number eventually made 
will be determined by budget 
authorizations by the Legislature. 

Locations for the written ex-
amination Include Albany, Bay 
Shore, Blnghamton, Buffalo, El-
mlra. Glens Falls, Mlddletown. 
New York City, Olean, Platts-
burgh, Rochester, Syiiacuse, Utl-
ca, Watertown, Yonkers and oth-
er locations as detennlned by 
the volume of applications. 

By ALAN BERNSTEIN 
ALBANY — A variety of 

open - competitive positions 
now exist in various depart-
ments of state government. 
Salaries in the statewide offices 
range from $7,024 to $31,255. 

In the Department of Taxa-
tion and Finance positions as 
chief clerk surrogate, head clerk 
surrogate, principal clerk surro-
gate and senior cletk surrogate 
exist. For the chief clerk six 
years of clerical experience in a 
law office, siuTogiate court or 
other governmental agency Is 
necessary. For head clerk five 
years'; for the principal clerk 
four years'; and for senior clerk 
three years' are needed. One 
year of the above experlmce 
must be In work involving trans-
fer and estate law, estate ad-
ministration of fiduciary miatters. 

For the $9,029 position of 
medical record libiarian, candi-
dates must be certified as a 
medical record technician or 
have two years of medical record 
librarian experience. The jobs 
exist in various statewide fiacili-
tles of the Mental Hygiene and 
Health Department. 

Five years' experience In pro-
duction and estimating positions 
In a printing firm, will qualify 
candidates for the $10,714 job 
as printing audit assistant. Col-
lege education with a major in 
grapiiic 'irts may be substituted 
for up to one year of experience. 
In addition, a position as print-
ing audit supervisor, is open with 

Grant To Upgrade W'Chester Jobs 
ALBANY — Approval of a 

$25,000 federal grant to the 
State of New York was an-
nounced jointly by Gov. 
Hugh L. Carey and Virginia M. 
Armstrong, director of the New 
York Region, U.S. Civil Service 
Commission. 

The grant, awarded under the 
provisions of the Intergovern-
mental Personnel Act. will be 

used to improve job developmen-
tal opportunities for local gov-
ernment employees in Westches-
ter County. 

IPA gmnts are provided to 
help Improve the quality of pub-
lic services by upgrading person-
nel systems and practices and by 
training state and local govern-
ment employees. 

In addition to grants, IPA pro-
vides for the temporary assign-

ment of personnel between the 
federal government and state 
and local governments and insti-
tutions of higher education; the 
admission of stiate and local gov-
ernment employees to federal 
training courses; the study of 
ways to improve personnel man-
agement systems, and providing 
technical assistance in a range 
of personnel services. 
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the Audit and Control Depart-
ment. To qualify, candidates need 
eight years' experience with a 
large volume printing concern. 
The experience must include 
three years in an administrative 
position. 

Positions as compensation 
elalnis auditor and senior com-
pensation claims examiner exist 
with the State Insurance Fund. 
For the $10,714 position of claims 
auditor a college degree and 24 
undergraduate or graduate cred-
its in accounting will qualify 
applicants. The claims auditor 
job, pajring $13,404, Is open to 
ciandldates with six years' ex-
perience In the examination, in-
vestigation or adjustment of in-
surance claims. College work may 
be substituted for up to two 
years of experience. 

In the hospital field, positions 
as hospital nursing surveyor, 
hospital administration consul-
tant and hospital administration 
consultant are laivailable. The 
nursing surveyor posltlcm is open 
to applicants with a registered 
nurse license, a degree in nursing 
and three years' experience. For 
hospital consultant, candidates 
must have a master's degree and 
three years' experience; and for 
senior consultant a master's de-
gree in hospitial administration 
and five years' of experience, one 
of which must be as an assistant 
administrator of a hospital is 
necessary. 

In the Office of Parks and 
Recreation there is a vacancy 
for principal environmental ana-
lyst, a $21,545 a year position. 
To qualify candidates must have 
a bachelor's degree in forestry, 
biology, engineering, physics or 
chemistry and have had foxu-
years' experience In evaluation 
of actions which might have an 
impact on the environment. 
Graduate training in any of the 
fields may be substituted for 
up to two yeiars' experience. 

Many positions ai? nesearch 
analysts in different state of-
fices are open. In the Health and 
Correction Services Department, 
Jobs as senior research analyst, 
associate research analyst, re-
search analyst, and research as-
sistant are available. And in the 
Department of Transportation, 
positions as associate research 
tinalyst, senior research analyst. 
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and research analyst are open. 
Varying degrees of education and 
experience are needed for these 
posts. 

For all of the alxyve positions, 
applications must be received by 
Sept. 2 with exams scheduled for 
Oct. 4. 

Applications must be received 
by August 25 for the $31,255 
position of employee health ser-
vice physician I. All applicants 
must liave a license to practice 
medicine and either one year 
of medical experience or two 
years' of approved residency 
training. 

No written exam is necessary 
for this position. Candidates will 
be evaluated on their training 
and experience in relation to the 
duties and requirements of the 
position. 

For complete information and 
(applications, candidates should 
contact the State Civil Service 
Department at Two World Trade 
Center, Manhattan; State Of-
fice Building Campus, Albany; 
or Suite 760, 1 West Genesee 
Street. Buffalo. 

24 Fire Officers 
Finish Training 

Twenty-four members of the 
New York City Pire Department 
have completed classes at the 
Officer's Induction T r a i n i n g 
School. Division ot Trailing. 

The firefighter-students are 
Robert G. Conrad, Paul Landolfi, 
Eugene Albertelli, Midhael Uzzi, 
John Meeban, Vincent Romeo 
Jr., John Walsh, Thomas White, 
Thomas Pried, Gerard Sweeney, 
John Ryan, and Brian OTlah-
erty. Also, Thomas Anelto, Fred-
erick Leute, Frederick Prigge, 
Prank Adamo, Th<Hnas Ander-
son, Joseph Ma^uire, Salvatore 
Augerl, Joseph Sommo, Francis 
Cassldy, J o s ^ SpaiUino, Burto«n 
Green, and WUliam Hlllery. 

lit. Pried, of the 8th Battalion, 
received a certificate of merit 
for achieving the highest rating 
in his class. 

Columbia Univ. 
P. 0. Remodeled 

The United States Postal Ser-
vice has taken a step in upgrad-
ing working conditions and mail 
service efficiency at the Columbia 
University Postal Station. 

The station was remodeled, 
and rededicated at a ribbon-
cutting ceremony July 28. 

New York Postmaster John R. 
Strachan said, "Columbia Uni-
versity Station has been serving 
the community since 1940 and 
the general public, as well as 
community leaders, were able to 
share In this ceremony." 
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Cayuga County Wins 12.5 
Percent Salary Increase 
But Layoffs Threatened 

AUBURN—The Cayuga County Legislature and county 
Civil Service Employees Assn. members have approved a 
two-year agreement calling for a 6.5 percent wage increase, 
retroactive to Jan. 1. 

M 

EDUCATION OFFICERS — Newly elected officers of the Education chapter. No. 657, Civil 
Service Employees Assn., were installed recently in the office of CSEA president Theodore Wenzl by 
William L. McGowan, executive vice-president oif the Association. Prom left are Nicholas Fiscarelli, 
president; Dot Nadoraski, treasurer; Mr. McGowan; Margaret Egan, secretary; Gerry Dickson, second 
vice-president; Ernie DuMond, first vice-president. 

The second year of the con-
tract calls for a 6 percent hike. 
The contract covers about 500 
workers. 

The agreement was accom-
pianled, however, by warnings 
from several county legislators 
on possible layoffs. 

Paul Burke, chairman of the 
legislature's finance committee, 
said that, "the greater the pay 
increase for the workers, the 
fewer workers there are going to 
be to receive it." 

Ron Smith, field repressenta-
tive, said that layoffs did not 
enter into the negotiations. Pos-
sible layoffs will be faced when 

Korchak & Goodwin 
Win In Bingliamton 

BINGHAMTON — Eleanor 
Korchak and Fran Goodwin 
were elected president and 
first vice-president, respec-
tively, of the Binghamton chap-
ter, Civil Service Employees Assn. 

Other officers, all of whom will 
serve two-year terms, are; Jean-
ette Began, second vice-presi-
dent; Edwin Lewis, third vice-
president; Jacqueline Burgess, 
secretary, and Margaret Cam-
poli, treasurer. 

Delegates and alternates in-
clude Michael Gorman and Suz-
anne Snyder (SUNY at Bing-
hamton) ; Prank Micalizzi and 
Anthony Sarantopoulas (DOT), 
and John Panaro and Pred 
Cheatiwood (DT). 

Syracuse Retirees 
A U B U R N — The quarterly 

meeting of the Syracuse Area 
Retiree chapter. Civil Service 
Employees Assn., will be held 
Tuesday, Aug. 5, at Reardon's 
Restaurant, Market and Genesee 
Sts., here. 

Creedmoor's Aides Restored 
(Continued from Page 1) 

problems of the institution, the 
ruling observed: "Respondents' 
present predicament is a problem 
of their own making." 

It is not known at Leader 
presstime whether the Creedmoor 
administration will appeal the 
decision. 

"This is a very good example 
of how CSEA fights for its mem-
bers," Ms. King added. "It also 
seems to show that CSEA and 
the employees at Creedmoor lare 
more concerned about the care 
the patients receive here than 
the administration is." 

CSEA officials repeatedly 
pointed out that the aides are 
the people most in contact with 
patients and are the primary 
source of their therapy and care. 

When the layoffs were an-
nounced, Creedmoor chapter 
president Terry Dawson request-
ed that Creedmoor director Wil-
liam L. Werner provide a com-
plete seniority roster of all ther-
apy aides in the layoff unit at 
Creedmoor, a complete seniority 

roster of all therapy aides in the 
geographic layoffs unit, and a 
copy of the displacement roster 
for the layoff unit. 

Receiving no response from Dr. 
Werner, the union chiarged that 
the workers were not being ac-
corded an opportunity to evalu-
ate their retention rights under 
Civil Service Law to displace 
other employees by "bumping" or 
"retreating," and instructed its 
regional attorney, Stanley Mail-
man of Mailman and Volin to 
proceed with the Supreme Court 
action. 

Mr. Mailman and Nicolas Li'a-
kas argued that Creedmoor's ac-

tion "threatened the affected 
employees with layoff or suspen-
sion in violation of their rights 
to retain their iX)sitions as 
against employees with less 
seniority" and that in refusing 
information, the institution had 
acted in 'an arbitrary and capri-
cious manner. 

"We are already understaffed 
at Creedmoor," Ms. King con-
cluded. "Layoffs will affect the 
adequate care and treatment of 
the residents here. However, if. 
in the future, layoffs must come, 
we're going to see that the ad-
ministration obeys the provisions 
of our contract." 

PERB Clears Road For Putnam Pact 
(Continued from Page 1) 

keeper and Thomas Bergin. 
Mr. Scanlon had high praise 

for CSEA regional attorney Ar-
thur Grae, who filed the im-
proper practice charge on be-
half of the union. 

"Mr. Grae's legal assistance 
has been invaluable to this 

union, and as usual, his advice 
has been found to be absolutely 
correct. Such credit is due* to 
him that our position has been 
upheld, the county has been 
found to have been bargaining 
in bad faith, and at last the 
sup>ervisors must ratify the con-
tract." 

the time comes, he 'added. 
He said that Cayuga employees 

were already overworked and 
firing more would serve no pur-
pose. 

"The county employees should 
not be made scapegoats for the 
county's financial problems." 
said Mr. Smith. 

The contract calls for a maxi-
mum wage increase of $900 for 
1975 and $850 for 1976. There 
will be no changes in the em-
ployees' increment column. 

Earlier this year, after nego-
tiations had broken down, a fact-
finder was brought in and rec-
ommended increases of 8.5 and 
7.5 percent for 1975 and 1976, 
respectively. 

CSEA members approved the 
recommendations, but the Coun-
ty rejected the proposal. The 
County was looking for 5 and 
4.5 percent boosts without retro-
activity. 

Prior to the agreement, CSEA 
members had mounted informa-
tional picket lines around the 
Cayugfa: County office building. 

Bumpus To Head 
Western Tliruway 

BUFFALO — The 600 toU 
takers, maintenance workers 
and clerical personnel repre-
sented by the Western Thru-
way chapter, Civil Service Em-
ployees Assn., have elected Prank 
Bxunpus president. 

The chapter represents Thru-
way employees from Buffalo to 
Syracuse. 

Others elected were first vice-
president, Stewart G. Hauser; 
second vice-president, A1 Steele; 
recording secretary, J o s e p h 
Graves; corresponding secretary, 
Rose Connally; delegates, Albert 
Sibilio and Mary Bumpus, and 
alteriiates, Mary Kennedy and 
Albert Geria. 
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Information for the Calendar may be mbmitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

JULY 
31—Region I executive board special meeting: 7:30 p.m., Region I 

headquarters, North Amityvi l le. 

AUGUST 
I—Erie County Social Services Department unit dinner-dance: 

Hearthstone Manor, 333 Dick Rd., Depew. 
5—Syracuse Area Retirees chapter quarterly meeting: 2 p.m., Rear-

don's Restaurant, Market and Genesee Sts., Auburn. 
9—Nassau County chapter picnic: I I a.m.-5 p.m., Mushrooms picnic 

area, Hempstead Town Park, Lido Beach. 
16—SUNY at Fredonia chapter picnic: College Lodge. 
16—Town of Huntington unit picnic: 12 p.m.—dusk, Crabmeadow 

Beach, Northpor t . 
27—Yorktown Custodial unit meeting and installation: 3:15 p.m., 

Middle School cafeteria, Yorktown Heights. 

SEPTEMBER 
6—Saratoga County Educational Employees chapter clamsteam: 

10 a.m., Krause's Half Moon Beach, Crescent. 
13—Suffolk County chapter picnic: I I a.m.-5 p.m.. Southaven County 

Park, Yaphank. 
27—Orange County unit steak bake: I? p.m., Thomas Bull Memorial 

Hark Day Camp, Route 416, Montgomery. 

ROCHESTER PC BOARD — Newly elected officers of the Rochester Psyehlxiric Center chap-
ter executive board. Civil Service Employees As«n., recently held their first nteettaif. This year's eon-
test had record numbers of candidates for office and voters. Above, seated, from left: Linda Plaisted. 
cbrresponding secretary; IVIarie McMaster, second vice-president; Mary Claire VanWie, recording sec-
retary; William G. Crimm, president; Kurt R. Bischoff, treasurer, and Michael Alletto, first vice-
president. Second row, from left: representatives Donna Valvo, Marlene Crenshaw. Robert Donalson 
Jr., Nancy Crandall and Edna Eaves. Third row, from left: Dorothy Bell, first alternative delegate; 
Bernard Duprey, second delegate, and representatives James Allen. Gary Lockhart and Vivian Hol-
comb. Absent are Helen Hall, second delegate; Katherine Scott, second alternative delegate; Betty 
Buckly. representative, and Pat Tlmineri, MDC delegate. 
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Open Continuous 
State Job Calendar 

Assistant Actuary $10,714 20-556 
Assistant Clinical Physician $27,942 20-413 
Associate Actuary (Life) $18,369 20-520 
Supervising Actuary (Life) $26,516 20-522 
Principal Actuary (Life) $22,694 20-521 
Associate Actuary (Casualty) $18,369 20^16 
Supervising Actuary (Casualty) $26,516 20-418 
Senior Actuary (Life) $14,142 20-519 
Clinical Physician 1 $27,942 20-414 
Clinical Physician 11 $31,056 20-415 
Compensation Examining Physician 1 $27,942 20-420 
Dental Hygienist $ 8,523 20-107 
Dietitian $10,714 20-124 
Supervising Dietitian $12,760 20-167 
Electroencephalograph Technician $7,616 20-308 
Food Service Worker $ 5,827 20-352 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Hospital Administration Intern $10,118 20-555 
Assistant Hydraulic Engineer $14,142 20-135 
Senior Hydraulic Engineer $17,429 20-136 
Industrial Foreman $10,714 20-558 
Laboratory Technician $ 8,051 20-121 
Public Librarians $10,155 & Up 20-339 
Licensed Practical Nurse $ 8,051 20-106 
Maintenance Man 

(Mechanic—Statewide except Albany) $ 7,616 varies 
Medical Specialist 1 $27,942 24-407 
Medical Specialist 11 (Bd. Eligible) $33,704 20-408 
Medical Specialist II (Bd. Certified) $35,373 20-408 
Mental Hygiene Asst. Therapy Aide $ 7,204 20-394 
Mental Hygiene Therapy Aide (TBS) $ 7,616 20-394 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 varies 
Nurse 1 $10,118 20-584 
Nurse II $11,337 20-585 
Nurse II (Psychiatric) $11,337 20-586 
Nurse II (Rehabilitation) $11,337 20-587 
Occupational Therapist $11,337 20-176 
Senior Occupational Therapist $12,670 20-550 
Offset Printing Machine Operator $ 6,450 20-402 
Pharmacist $12,670 20-194 
Senior Pharmacist $14,880 20-194 
Physical Therapist $11,337 20-177 
Senior Physical Therapist $12,670 20-551 
Principal Actuary (Casualty) $22,694 20-417 
Psychiatrist 1 $27,942 20-390 
Psychiatrist II (Board Eligible) $35,373 20-391 
Psychiatrist II (Board Certified) $35,373 20-391 
Radiology Technologist ($7,632-$9,004) 20-334 
Radiology Technologist (T.B. Service) ($8,079-$8.797) 20-334 
Senior Medical Records Librarian $11,337 20-348 
Senior Recreation Therapist $11,277 20-553 
Senior Recreation Therapist $12,670 20-553 
Asst. Sanitary Engineer $14,142 20-122 
Senior Sanitary Engineer $17,429 20-123 
Spedalists in Education ($I6,358-$22.694) 20-312 
Speech & Hearing Therapist $11,337 20-178 
Sr. Speech and Hearing Therapist $12,670 20-552 
Stationary Engineer $ 9,546 20-100 
Senior Stationary Engineer $10,714 20-101 
Steam Rreman $7,616 20-303 
Stenographer-Typist $ varies varies 
Varitype Operator $6,811 20-307 
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Questions And Answers | 
Q. My brother toM me that 

Medicare's medical insurance 
payrf for the services of sup-
pliers. What is a supplier? 

A, A supplier is a person or 
organization—other than a doc-
tor or health care facility—that 
furnishes equipment or services 
covered by Medicare medical in-
suramce. For example, ambulance 
firms. Independent laboratories, 
'and pharmacists and organiza-
tions that rent or sell medical 
equipment are considered sup-
pliers. 

Q. My brother waa severely 
injured fai a boating accident 2 
months ago. He hasn't applied 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 
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MIMEOS ADDRESSERS. ^ 
STENOTYPiS R 

STENOGRAPH for sale S 
and reat. 1,000 others. 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO.. Inc. 
119 W. 23 St. (W. of Atii Ave.) 
N.Y.. N.Y. CHelsea 3408& 

for disability benefits yet because 
he says there's a 5-month wait-
ing period. When should he file? 

A. Even though there is a 5-
month waiting period before dis-
ability benefits can l>egln, people 
should apply for benefits as soon 
'as they become disabled. By fil-
ing early, the claim may be com-
pletely processed during the 
waiting period and benefits can 
begin at the earliest possible 
time—for the 6th full month of 
disability. 

Q. I just got a letter from 
social security telling me that 
it's time for my redetermination. 
I've been eligible for supplemen-
tal security income payments for 
a year. Why do I have to have 
a redetermination? 

A. Under the supplemental 
security income program, a year-
ly redetermination is made for 
each recipient. The purpose of 
the redetermination is simply to 
make sure that your payment 
amount is correct, and that there 
hlave been no changes in your 
income, resources, or living a r -
rangements. 

Q. Both my wife and I get 
supplemental security income 
payments. We're thinking^ of 
moving in with our son. If we 

do, will our payments be af-
fected? 

A. Supplemental security in-
come payments to people who 
live in another's household may 
be reduced. If you do move, you 
should report the change in your 
living arrangements to a social 
security office right away. You 
should also report any changes 
in your income or resources. 

Q. My mother-in-law wanted 
to go into a nursing facility after 
a recent operation because she 
had no one at home to take 
care of her. The doctor wouldn't 
send her, though, because he said 
she didn't need skilled care. 
What did he mean by skiUed 
care? 

A. Medicare can pay for a stay 
in a skilled nursing facility only 
if the patient needs diaily skilled 
nursing care or skilled rehabil-
itation services. Skilled nursing 
care means care that can only 
be performed by, or under the 
supei-vision of, licensed nursing 
personnel. Skilled rehabilitation 
services are services performed 
by, or under the supervision of, 
a professional therapist. Since 
your mother-in-law didn't need 
skilled care or services, Medicare 
would not have paid for her stay 
in the facility. 

Life Insurance 
You Can Afford 
CSEA, using the vast purchasing power of its 200,000 members, 
offers YOU the opportunity to purchase low-cost group life 
insurance through special arrangement with The Travelers 
Insurance Company, Hartford, Connecticut. 
It's easy to buy—easy to pay for. The amount of insurance YOU 
are eligible for and the premium you pay are determined by your 
annual salary and age. 
I f - f o r example-you are under age 30 and are paid bi-weekly, 
you'll pay just 100 per payday for each $1,000 of group life 
insurance to which you are entitled in the schedule. And that 
includes an equal amount of accidental death insurance. 
Regardless of age, your premium can be automatically deducted 
from your paycheck. Chances are, you won't even miss the 
pennies it costs to get this valuable protection. 
For complete information, and costs, complete and mail the 
coupon below. Or call your nearest Ter Bush & Powell represen-
tative for details. 

T E R l ^ / ^ H / A P O W E L L , I N C . 

SCHENECTADY NEW YORK 

SYRACUSE 

COMPLETE AND MAIL TODAY 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 
Please give me complete infomiation on the CSEA group life 
insurance plan. 
Name — 
Home Address — 
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Clerk-Typists, Case Workers Are Sought 
c n 

The following Is a simulated 
radio broadcast. The jobs that 
are noted, however, are real. 

ANNOUNCER: Are you look-
ing for work? If so, you will 
want to check these openings 
listed with the New York State 
Employment Service. Make a 
note of the number to call if a 
Job interests you. If the position 
is in New York CMty, call 488-
7330. For jobs outside of New 
York City in nearby New York 
communities, consult the Nas-
sau and Westchester telephone 
directories. Look under New 
York State Depiartment of Labor 
Job Bank. 

If you find that today's open-
ings aren't suitable for you, keep 
in mind that there are many 
other kinds of work available at 
our New York State Employment 
Service offices. And remember, 
there is never a fee to you or to 
the employer who lists his job 
with us. Now the listings: 

SPEAKER 1. In Brooklyn, 
there's an opening for a CASE 
WORKER with a Master's de-
gree in social work. Will do 
psychiatric screening. Applicant 
must have at least one year of 
experience and be able to spwak 
Spanish. Salary $13,000 a year. 

2. Next is a position for a 
SEWING MACHINE OPERAT-
OR experienced on books. Will 
sew library bindings using over-
sew machine. This job is also in 
Brooklyn and pays $4.00 an hour 
and up. 

3. A DRAPERY HANGER is 
needed in Manhattan. The em-
ployer is looking for someone 
with experience installing hard-
ware. Must have driver's license. 
Will operate automatic van. The 
pay is $165 a week. 

4. Here's an opportunity for an 
ENGINE REPAIR SERVICE-
MAN or WOMAN in Brooklyn. 
Will overhaul air conditioning 
'iind refrigeration engines. Auto 
rebuilding experience is accept-
able, the employer s-ays. The pay 
is $205 a week. 

5. A Queens pharmaceutical 
firm needs a SECRETARY. Ap-
plicant must be able to operate 
telex machine and be prepared 
to do heavy steno. The salary is 
$160-$175 a week and could go 
higher. 

6. A Manhattan employer is 
calling for a highly-experienced 
STRIPPER. No camera work, 
will do half-tones black and 
white. Must do color separation. 
Salary $275 a week. 

7. Taking a look at Long Is-
land now. we see that a TAPE 
LIBRARIAN is In demand there. 
The job Is with a large data pro-
cessing installation and involves 
maintaining and controlling a 
tape library. The applicant 
should have at least three years' 
experience in a sizable operation, 
with one year of supervision. Ex-
perience with an OS system is 
ailso required. The job pays $200 
a week. 

8. Also on the Island, there's 
a vacancy for a PENCE EREC-
TOR with two-five years of all-
around experience. Will have 
varied duties in field and yard. 
Salary $150-$250 a week, de-
pending on the job-seeker's ex-

• perience. 
9. A manufacturer of heavy 

machinery in Brooklyn has put 
in a. call for a MECHANICAL 
ENGINEER. Applicant m u s t 
have ME degree and eight-ten 
years of experience as an instal-
lation engineer, and know heavy 
machinery. Will write specs, take 
bids, and deaf with subcontrac-
tors. The job also requires some 
travel. Salary $20,000-$23,000 a 
year. 

10. A CONTROLLER for TV 
productions is also high on our 

wanted list. Will work on cost 
analysis, financial reports and 
budgets. The position is in Man-
hattan and calls for someone 
with a Master's in Business Ad-
ministration. A background in 
international finances and TV is 
helpful for this position which 
pays $19,000 a year. 

11. In the Bronx, there's a 
good spot waiting for an AUTO-
MOTIVE MACHINIST with a 
truck repair outfit. Will re-bore 
truck engine blocks and re-face 
valve seats. Must be able to op-
erate metal-working machines 
and read micrometers. The pay 
is $200 a week. 

12. This next opportunity is 
for a CLERK-TYPIST who can 
type 50 words a> minute. Will also 
do filing and answer telephones. 
The salary is $160 a week. 

13. Up in Westchseter, there's 
an opportunity for a senior 
PHYSICAL THERAPIST to 
work with children. Will decide 
on testing and use sophisticated 
electronics equipment. Applicant 
must be a registered therapist 
with two to five years of experi-
ence. This position pays $13,700 
a year. 

14. A MAP DRAFTER is also 
on the wanted list in Westches-

ter today. The employer wants 
someone who can handle draf t -
ing. layouts and sketches for re-
ports. Experience in planning 
consultation. engineering or 
landscape architecture would be 
helpful. Salary $10,000-$14,000 a 
year. 

15. We wrap up today's job 
listing with an opening for a 
TRUCK CRANE OPERATOR. 
Must have scrap yard experience 
and be able to operate a magnet. 
If you've worked a tractor crane, 
the employer says he may be 
able to use you. This job is in 
Brooklyn and pays $6.10 an hour. 

ANNOUNCER: The p h o n e 
number again for New York City 
jobs is 488-7330. For those Long 
Island and Westchester jobs, 
check the Nassau and Westches-
ter telephone directories. Look 
for the Job listing under New 
York State Department of Labor. 
You have been listening to an-
other ediUon of the Want-Ad 
Column of the Air. 

Someone Needs You — 
Blood is meant to circulate. 
Keep it moving, b y donating 
You may not be dying to 
give blooa, but s o m e day you 
may be dying to get it. 
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LEGAL N O T I C E 

New York State's 
No. 1 "Get-WeU" card 

BI im C r o s s a n d B l u t S h i e k l P l a n s off N o w York S t a t a f«4Mf Opfiortunltr Kmphff 

SUPREME C O U R T O F T H E S T A T E O F 
N E W Y O R K . C O U N T Y O F N E W 
Y O R K . W O O D S I D E S A V I N G S A N D 
L O A N A S S O C I A T I O N . P la in t i f f , against 
EZRA LEBOVICS, if l iving, and if he be 
dead, any and all persons, u n k n o w n t o 
p la in t i f f , c laiming, o r w h o may claim 
to have an interest in, o r genera l or spe-
cific lien u p o n the real p rope r ty de-
scribed in this p roceeding; such u n k n o w n 
persons be ing here in general ly described 
and in tended t o b e inc luded in the 
fo l lowing des ignat ion , namely : his respec-
tive heirs at l aw. nex t of k in . dis tr ibu-
tees, e x e c u t o n . adminis t ra tors , trustee*, 
devisees, legates, assignees, l ienors, cred-
itors and successor in interest , and gen-
erally all persons hav ing o r c laming un-
der , by, or t h rough said de fendan t s w h o 
may b e deceased, by purchase , inher i tance , 
lien o r o therwise of any r ight , t i t le 
o r interest in and t o the premises 
descr ibed in t h e compla in t here in , and 
the respective wives o r w i d o w s of t hem, 
and the respect ive husbands o r widowers 
of them, if any , all of whose names are 
u n k n o w n t o p la in t i f f and cannot a f te r 
di l igent inqui ry b e ascer ta ined; et al. 
Defendan ts . P la in t i f f designate* N e w Y o r k 
County as the p lace of t r ia l , based on 
(he locat ion of t h e premises here in . SUP-
P L E M E N T A L S U M M O N S . PUin t i f f re-
sides in Queens County . T o t h e above 
named de fendan t s : Y O U ARE H E R E B Y 
S U M M O N E D to answer t h e A m e n d e d 
Compla in t in this ac t ion and t o serve 
a copy of your an iwe r , of if t h e Amend-
ed CompUdnt is n o t served w i t h this 
Supplementa l Summons , to serve a not ice 
of appearance , o n the P l a i n t i f f * at tor-
ney* w i t h i n twen ty days a f t e r t h e *err ice 
of this Supplementa l Summons , exclusive 
of the day of *err ice or w i t h i n th i r ty 
days a f t e r comple t ion of service, w h e r e 
service is m a d e in any o the r m a n n e r 
t h a n by personal delivery w i th in the 
State; and in case of your f a i lu re to 
appea r , o r a u w e r . judgment wi l l be 
taken again*t you b e de fau l t , f o r the 
relief d e m a n d e d in t h e Amended Com-
pla int . D a t e d : Apr i l 1. 1975. F R A N K . 
S T E R N A T A N D G E N E R O S A . Attorneys 
fo r P la in t i f f . Of f i ce and Post o f f i ce 
address, 60 -20 W o o d s i d e Avenue. W o o d -
side. N . Y . U 3 7 7 . 639-6100 . T o t h e 
above named De fendan t* in thi* a a i o n : 
T h e fo rego ing S U P P L E M E N T A L SUM-
M O N S i* served u p o n you by pub l io t t i on 
pursuan t to O r d e r of Mr . Jus t ice Sidney 
H. Asch, Jus t ice of t h e Supreme Cour t . 
N e w Y o r k County , da ted J u n e 27 . 197S 
and f i led in the N e w Y o r k County 
C l e r k * Of f i ce , 6 0 Cen t re Street. N e w 
York , w h e r e t h e A m e n d e d C o m p U i o t is 
also f i led. T h e objec t of this actk>n i* 
fo r the forec loaure of a mor tgage m a d e 
by Singer Equities Inc . t o W o o d s i d e 
Saving* and Loon A s i o d a t i o o f o r $116,-
000.00, recrded in t h e N e w Y o r k Q t y 
Register '* Off ice , N e w Y o r k County , in 
Liber 6415 of mortgage*, p a g e 308 o n 
September U . 1965, w h i c h a o r t g a g e k 
now o w n e d a n d b ^ by t h e pla iMiff 
here in , a n d f o r t h e sale of the l ao r t aaced 
premitc* N o . 5 1 0 / 1 4 W « c 176ih Street, 
N e w Y o r k O t r . N e w Y o r k , o a t lw 
souther ly t i d e o l W«M 176th ScfMt, 
187 fee t 6 inches w m t of A a o K e r d u i 
Avenue be ing 17 fee t 6 inche* w i d e 
f r o n t a n d by 9 9 feM 11 inchea d e e p 
on each ride, t ^ CMtcrly *lde r u a o i a g 
port ly t h f o o g h par ty woUt. D a t e d : J n a e 
30. 197S. F R A N K , S T I R N A T A N D 
G B N I K O a A . A n o f M y t l o r P U l K i t f . 
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TUESDAY, JULY 29, 1975 

For Good Cause 
rP CIVIL SERVICE Employees Assn. president Theodore C. 

Wenzl continues to make a habit of turning over his 
honorarium as the union's head to various CSEA war chests 
and welfare funds, he'll be working for free, as do so many 
of the union's chapter leaders throughout the state. 

It is a magnanimous gesture on I^. Wenzl's part, even 
though he is the only elected CSEA official to receive com-
pensation of any consequence for the performance of his 
duties. 

Probably most CSEA members do not realize that one 
of the reasons that their union dues are so small in com-
parison to other unions, is that most of their elected officials 
work for mere expenses. 

While there is a paid staff at CSEA Headquarters in 
Albany, and in regional offices from which the field staff 
operates, the vast majority of the elected officials at the 
chapter and the regional level receive, at the most, small 
honorariums and/or expenses. Many end up by digging into 
their own pockets. 

Most of these local leaders consider it a labor of love. 
They are to be admired for the hours of effort that they 
put into their union positions, since too frequently the 
service they perform is on their own time. 

That this is often misunderstood by the rank-and-file 
members was illustrated recently at a meeting attended by 
CSEA executive vice-president William McGowan. Mr. Mc-
Oowan found himself explaining that he was a civil service 
employee like everyone else at the meeting, and that he owed 
the state many days beyond what he was officially allowed. 

While there are always those persons who are quick to 
criticize persons in authority, it must be remembered that 
elected officials are put into position by the voters. 

Once the voters have made their decision, then it is 
up to the leaders to make the decisions that they feel are in 
the best interests of the majority of the voters. 

It may not be possible to always agree with the indi-
vidual decLsions, but we do feel that a great deal of ad-
miration is due those people who perform their tasks because 
of their dedication to the cause of unionism, and, without 
remuneration to compensate for the second-guessing criti-
cism they must endure. 

Dr. Wenzl's contribution of $1,800 to the CSEA war 
chest is but the latest example of that spirit of dedication. 

Display Of Unity 
UNITY is often expressed in union meetings, but seldom 

is put into action with such firmness as that exhibited 
last week in the Civil Service Employees Assn. Southern 
Region III, which takes in the mid-Hudson Valley and 
Catskills areas. 

Funds, picketers and encouragement were provided by 
members of each of the region's other seven local govern-
ment chapters in coming to the aid of employees in Dutchess 

'County, where a strike was called after failure of the County 
Legislature to act on a seven-months-overdue contract. 

Too often in any organization, there is a tendency to 
think in terms of one's own interests. 

That is why it should be a measure of pride to all CSEA 
members to know that when the chips are down, they can 
count on aid, not only from the state and regional structures, 
but from their fellow employees in other localities. 

Such voluntary efforts are the backbone of a strong 
organization. 

(Continued from Page 1) 
balance thslr budgets by elimin-
ating civil service positions, or 
by resisting more than ever the 
efforts of such employees to get 
aatlary Increases to keep wage 
levels abreast of living costs. 

On the other hand it appears 
that federal and postal service 
employees may at long last have 
restored to them the political 
rights which had been taken 
away from them 35 years ago 
with the enactment of the Hatch 
Act. 

Up mitil this year, the Hatch 
Act also barred political activi-
ties on the part of state and 
local employees whose salaries 
were paid in whole or in part by 
Federal funds. The extent to 
which such freed employees will 
become effective in political ac-
tivities may not be known until 
the November elections. 

Reported Out 
Last week the House of Rep-

resentatives Subcommittee on 
Employee Politldal Rights and 
Intergovernmental Programs re-
ported favorably to the full Com-
mittee on Post Office and Civil 
Service Employees. The bill is 
principally sponsored by Con-
gressman Will Clay of Missouri, 
the chairman of the Subcommit-
tee. Among the co-sponsors are 
Stephen Solarz. the Brooklyn 
Congressman. Significant roles In 
the development of the bill were 
played also by Congressman Ed-
ward L Koch of Manhattan and 
Congressman John M. Murphy of 
Staten Island. • 

The final draft of the bill In-
c o r p o r a t e s recommendations 
made to the Subcommittee by 
more than 100 witnesses a t pub-
lic hearings In all parts of the 
country. 

The propoaed bill discards the 
Hatch Act concept that political 
lactlvltles on the part of federal 
employees are "pernicious." In-
stead It sets forth as affirmative 
Congressional policy the encour-
agement of their participation In 
the political process. Thus, un-
der the proposed bill, such em-
ployees will be. permitted to run 
for public office on partisan po-
litical tickets as well as for po-
litical office, Including the priv-
ilege of running for delegates to 
party nominating conventions. 

In addition, the bill Imposes an 
lalflrmatlve obligation on the 
Civil Service Cranmlsslon to es-
tablish a program for Informing 
federal employees of their rights 
of political participation. This 
obligation is coupled with a re-
quirement that the Commission 
shall annually furnish Congress 
with a report of its programs for 
implementing such programs. 

Involuntary Activity 
The proposal also protects the 

federal employees from Involun-
tary politldal activity. Thus It is 
unlawful for a superior official 
to require a member of his staff 
to participate in political activ-
ities In behalf of a particular 
candidate or party, or to demand 
contributions for political pur-
poses. 

As a further protection of em-
ployees agialnst political pres-
sures, the bill also establishes an 
independent Board on Political 
Activities of Governmental Per-
sonnel, whose function it will be 
to hear and adjudicate alleged 
violations of the law. 

It is generally anticipated by 
sponsors of the bill that all legis-
lative hurdles will be cleared 
sometime in September land that 
the House would be in a position 

(Continued on Page 7) 
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' ' A Case Of Suspension 
In a recent decision from the Nassau County Supreme 

Court, Special Term, Part I, it was decided that a suspension 
without pay for thirty days pursuant to the Civil Service 
Law prior to a hearing on stated charges is not violative 
of the United States Constitution. In this case, the peti-
tioner, who had been employed at the Nassau County Med-
ical Center as a Hospital Aide I, was served with charges 
in December 1974, pursuant to Section 75 of the Civil Service 
Law. She was immediately suspended at that time without 
pay for a period of thirty days. The charges included speci-
fications to the effect that the petitioner was continuously 
late in reporting for work, refused to wear the proper uni-
form, continually left her post without permission and 
refused to perform the work assigned to her in the regular 
course of her duties. It was alleged that these refusals dis-
rupted the established procedures of the hospital. 

• » « 

THE PETITIONER denied any misconduct prejudicial 
to the discipline in her department and commenced a pro-
ceeding pursuant to Article 78 of the Civil Practice Laws 
and Rules, in which she alleged that the 30-day suspension 
without pay without a pre-suspension hearing violated her 
rights to due process under the 14th Amendment to the 
United States Constitution. 

The central issue in this case concerns the constitu-
tionality of Section 75.3 of the Civil Service Law, which 
provides that an employee may be suspended without pay 
for a period not exceeding thirty days pending the hearing 
and determination of charges of incompetency or nalscon-
duct. Section 75 provides further that if an employee is 
found not guilty of the charges against him that he shall 
be restored to his position with full pay for the period of 
suspension. 

* * * 

THE COURT POINTED out that the petitioner's job 
in Civil Service is a property right which cannot be taken 
from her without satisfying due process requirements. The 
question, of course, Is whether due process requires a pre-
suspension hearing. 

The petitioner, in this case, relies upon a group of U.S. 
Supreme Court cases, which hold generally that a hearing 
is required prior to a nonfinal deprivation of property in 
the absence of extraordinary circumstances. Those cases 
have been limited by more recent Supreme Court decisions 
which seem to turn on the issue of whether or not the 
statutory procedures involved reasonably accommodate the 
interests of all parties. 

• •» » 

IN DECIDING TO DISMISS the petition the Nassau 
County Supreme Court relied upon a recent Court of Appeals 
decision Matter of Jerry v. Board of Education, which dealt 
with a case that arose under Section 3020a of the Education 
Law. In that case the Court unanimously held that suspen-
sion without pay of a tenured teacher is constitutionally 
pwmlssible without a prior hearing. (Palermo v. Eisenberg, 
367 NYS 2d 378). 
iUllllllllllllllllllllllllltlllllllllllllltllllllilllllllllllllllllllllllllllilllllil^ 
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I Questions & Answers | 
Q. I visited the social security 

office during the first week of 
last month. It was really busy, 
and I tiad to wait quite a whiie 
before I got to talk to someone. 
Is the office always so busy? 

A. Usually, social security of-
fices are busiest on the first few 
days of the week and during the 
first 2 weeks of the month. Un-
less your business Is urgent, the 
best time to visit the office is at 
the end of the week or during 
the last half of the month. And 
it's a good idea to call the office 
first. Often, business can be 
handled by phone and you won't 
have to make a trip. 

Q. I started getting social se-
curity student benefits tliis 

SAVI A WATT 

month. I work part time and 
know my earnings can affect my 
monthly payments, but does this 
include earnings I had before my 
benefits started? 

A. Yes. In determining your 
social security benefits for the 
year, earnings for the entire year 
are counted. This Includes 
months before your benefits be-
gin, as well as months after your 
benefits end. If you earn over 
$2,520 for the year, your benefits 
will be reduced $1 for each $2 
over $2,520 But no matter how 
much you earn for the year, you 
can get your full social security 
benefits for any month in which 
you neither earn over $210 nor 
do substantial work in your own 
business. 

BUY U.S. BONDS 



CAPITOI SPOTLIGHT LETTERS TO THE EDITOR 
(From Leader Correspondent) 

For years there has been talk about the way some 
legislators Introduce bills for const i tuents , knowing full 
well t h a t the measure will have no chance of passage. 
Sometimes, to make an even better appearance of industry 
and application in behalf of the home-fo lks , the lawmaker 
may ask to have the bill reported from committee , but then 
allow it to die on the calendar. The ult imate re f inement in 
this type of gamesmanship is the one-house bill—a bill 
which will pass in the house of introduction, but which is 
not intended to be voted in the other house. Such measures 
have been labeled "turkeys" af ter the one - t im e description 
of that holiday fowl as "a creature which looks like a bird, 
has wings like a bird, but was never intended to fly." 

THE SESSION just closed nearly set a record for lack 
of accomplishment , in that it passed fewer measures (1,083 
to be exact) through both houses than any Legislature in 
the past 20 years. And even then, one must consider that 
this Session ran into the early hours of July 19, while the 
1954 Session, which produced 1,055 bills passed, quit March 
20! Even more important to Capitol watchers, though, was 
the al l - t ime record h igh number of "turkeys" which flocked 
through the 1975 Session. The Senate passed 1,053 bills 
which were ignored in the Assembly, while the Assembly 
passed 1,369 bills fated to die in the Senate. 

Change The Image 
Editor, The Leader: 

As far as negotiating with the 
Carey Administration Ls con-
cerned, fair play is dead. The 
Civil Service Employees Assn. 
negotiated for 1975 wage In-
creases in "good faith." We pre-
sented our Justifiable demands to 
the Governor and his negotia-
tors, to the fact-finding com-
mittee and to the special legis-
lative impasse conunittee. We re-
frained from striking in April 
and July. For our efforts at being 
law-abiding, State workers are 
rewarded with a $250 bonus and 
three-quarter's of an increment 
if applicable. 

CSEA has been described as 
"non-militant." This image must 
be changed. We must still endure 
three more years of tiie Carey 
regime. The inflation rate has 
risen astronomically and will 
continue to rise. We need salary 
increases in the future. How can 
we achieve a salary raise? When 
Carey offers us nothing in fu-

ture negotiations, which he prob-
ably will, we cannot resort to 
mass Albany demonstrations, fact 
finders or impasse committees. 
We must resort to striking: to 
shut ttie State of New York 
down. Striking seems to be im-
popular with CSEA members. Be-
cause of the Taylor Law, strikers 
can lose two days pay for every 
day on strike as well as be put 
on a year's probatdon. The cards 
are stacked against us. Carey 
and the state legislature violated 
the spirit of the Taylor Law. 
Who will punish them? 

Every person reaches his 
breaking point. If we don't start 
thinking about the only weapon 
we have, the strike, we will have 
three bleak years to look forward 
to. The Governor and the legis-
lators claimed that the tough 
fiscal condition of the State of 
New York makes pay increases 
impossible. Yet legislative salaries 
were raised by $8,500 and the 
legislators voted themselves "lu-
lus." I hope the members of the 
CSEA recognize this hypocrisy 
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for what it is and th»t on April 
1. 1976. if necessary, we'll take 
appropriate aotdon untU our de-
mands are met and we're ffrant-
ed amnesty. The time to organize 
is now; our breaking point has 
been reached. 

Harold Tiachelman 
The Bronx 

A ppreciates A ttorney 
Editor, The Leader: 

In The Leader of July 6, there 
was a story about a Buffalo 
Psychiatric Center employee win-
ning a case against the center 
with a Job restored and an award 
of several thousand dollars. I am 
that employee. 

As the story did, I give much 
credit to Tom Christie, Sarah 
DaKe and Al Long of the Ciivll 
Service Employees Assn. But 
nothing in the article mentioned 
attorney Paul Thlelmaai. 

Paul took the case to the limit 
and I know that If needed, he 
would have taken it to higher 
courts. He has had many clients 
at the center and has a very fine 
reputation—ask anyone around 
the Donovan Building where the 
hearings are held. If it weren't 
for him, I would have lost the 
case. He told the assistant di-
rector, Mr. Cohen, eight months 
ago, that I was going to win 
out; and I did. 

Harold McGrath 
Buffalo 

The "Big SLAP-SE" 
Editor, The Leader: 

The Civil Service Employees 
Assn. is urged to retaliate against 
the 12-man legislative commit-
tee which just voted a disgrace-
ful $250 bonus to all State em-
ployees, not through a strike but 
rather by specific political action. 

CSEA is urged to establish a 
political action fund designed to 
field legislative candidates spon-
sored by the union against eadi 
of the 12 legislators tn their re-
spective districts. Union mem-
bers and non-union State em-
ployees should be solicited for fi-
nancial contributions solely for 
this purpose as our answer to 
the legislators via Big "SLAP-
SE" viz, "Select Legislators 
Against Peanuts to State Em-
ployees." 

Such a program under CSEA 
auspices will demonstrate to the 
entire legislature in a positive 
effective fashion that State em-
ployees not only will never again 
accept this shabby wage treat-
ment, but will provide retribution 
to guarantee it—the only sound 
action that all elected politicians 
fear and understand. 

Anthony M. Pimw, Delcfate 
State Liquor Authority 
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(Continued from Page 6) 
to vote on the bill early in Octo-
ber. While there are many die-
hards In the House who will op-
pose its approval, the sponsors 
are confident of a favorable vote. 
Thereafter, the bill will move 
over to the Senata side, and it 
is anticipated that final approval 
there will be recordsd towards 
the end of the ycir. 

Thus, from all indications it 
appears that the Hatch Act is 
approaching its end, and at long 
last all public employees will 
enjoy the political freedoms en-
joyed by all other citiaena. 



Outline Of New York's Retirement Options 
faOowlnf is eztraoted from 

feMklet, "Tonr Options At 
lOMnt," pnblisfaed by the 
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Tart State Employees' Re-
System, 90 South Swan 

8L, Albany, N.T. 12210. The 
baaUei berins with a message 
fkwi State Comptroller Arthur 
Levitt. It applies, however, only 
t» tiMse employees not subject 
ta Pension Revision Laws en-

Jriy 1, 1973. 

"Frar each year of your pub-
lic nnployment in New York 
State , money has been put 
aside for your retirement 
eMlHr from oonftrHbu'tioins made 
tor yoor employer or iby youreelY. 
Sacb comtaiibuitdione—along iwlth 
tbose of dther metnlbeTs of itihe 
Retirement Systeim—have been 
invested so tihBt eaxdi year in-
terest has been credited to your 
•oooani; to increase ithe amounrt; 
anvflaUe llor your reiiimnent. For 
enHnfile. (for the past sefveral 
yean, adl members hiave receifved 
mtenst ari> 4 percenrti. Thtis, a 
fund has been built up to pro-
vide you -with a rebiremenit ail-
lowwtMce. 

•TTou awe it 1» yoursedl and 
yomr famfly ito consider carefully 
Inst IKXW you want your retire-
ment aUnwance paid. You hisjve a 
immher of chodcee, and the one 
jMMi p k k can have an impoiibant 
impaiDt on you, your spouse, end 
your chUdnen. 

urge you to familiarize your-
self with the idnd of options you 
have, even though your reitire-
meirt may be some years eiway. 
Be siue, too, that your benefl-
ciazy deeignaitions are Just the 
wmv you wanit them. 

"After all, when you are ready 
to ledre, the fund built up to 
pay you a retirement alilpiwance 
to eacmariced for you. The choice 
as to how you want iit paid is 
yours too. It 's a personal deci-
sion that must be made by you 
and you alone. We want to do 
aJI we can to help you wlith your 
decision, and we will be happy 
to supply specific figures on the 
vartouB choices available to you 
when you retire. Equally import-
anlt. "you can be sure t ha t we 
wW carry out your directions 
Juat exactly as you give them 
to tB. I invite you to colli upon 
UB when you near retirement 
age." 

THE IMPORTANCE OF YOUR 
OPTIONS 

When you retire, you have a 
number of options—or choices— 
as to how you would Uke your 
reOrement allowance paid. The 
option you select wiU determine 
tbe amount of retiremenit income 
you receive after retdremenit. 
OpthMK are also available to al-
low your spouse or another bene-
ficiary designated by you to re-
ceive income after your death. 
Urns, it la Imporfaanit that you 
and your beneficiaries under-
hand exactly what choices are 
oiien to you and <to them. 

BM>W TOUR RETIREMENT 
ALLOWANCE IS BUILT UP 
IV>r a complete understanding 

of yMB- options, you should also 
kmyv something about how your 
ReOrement System works. Its 
puipose is to build systematically 
during your working years a 
fUnd from which benefits may 
be paid to you during your re-
tirement years. Contributions 
have been made each year by 
your employer, by you, or by 
both of you, to provide a fund 
fram which your retirement al-
lovaace will be paid. These con-
Wbuttons, along with those made 

by and ftar other members of the 
Rstirement System, are invested 
so that the account of each mem-
ber Is increased by the Intere^ 
credited annually. 

The size of the fimd accumu-
lated for your retirement willl 
depend on a number of factors, 
such as your length of service, 
your salary progress, when you 
Joined the System, your occupa-
tion groviping, your contributions, 
the plan you choose and others. 
For example, when you get an 
increase in salary, your employ-
er contributes more on your be-
half, and .the greater your length 
of service, the greater .the num-
ber of years during which con-
tributions are made toward your 
retirement. The total amount 
accumulated for your retirement 
allowance increases each year 
but not necessarily by the same 
amount each year. I t is a)t your 
retiremenit, when 'the f\md for 
you Is completeliy buiilit up, <that 
your options come into pilay. 

HOW YOUR RETIREMENT 
ALLOWANCE IS PAID OUT 
The amount of money which 

you begin to receive af te r retire-
ment ds called an allowance. I t 
generally will have two parts, 
the pension pai^, which comes 
from your employer's contrtou-
tions, and <the annuity pant, 
which comes from the amount 
you have contributed plus In-
terest. Together, ithe pension and 
the annuity are called xietare-
ment allowance. 

The payment of your retire-
ment allowance is in a fixed 
number of dollars a month, but 
the numiber of these dollars de-
pends upgn aotiuarial calcida-
Uons. Major factors which will 
determine the size of your 
monthly allowance, besides .the 
size of the fund, are whether 
you want the fund paid out over 
your lifetime alone, or over your 
lifetime and your designated 
beneficiary's lifetime, or whether 
you want payments during your 
life, with a lump sum to be paid 
your designated beneficiary when 
you die. 

YOUR PERSONAL CHOICE 
Many of the flaotors that in-

fluence the size of :the fund 
available for your retirement al-
lowance are beyond your control 
and cannot be affected by any 
personal decision of yours. How-
ever, with a broad range of 
choices, the selection of how 
your retirement allowance is to 
be paid is wholly personal with 
you. In shout, the options are 
yours to choose and yours alone. 

The choice of an option would 
be a simple matter if you could 
predict the future, particularly 
how long you will live and how 
long your dependents will live. 
But this, of course, you cannot 
do. Therefore, your selection 
must be based on existing facts 
projected into 'the future, an un-
dertaking that is always fraught 
with uncertainties and, perhaps, 
with misgivings. 

OTHER CONSIDERATIONS 
When you consider ithe options 

available, keep in mind your 
family situation, your Social Se-
curity benefits, your other avail-
able retirement income, your 
physical condition, etc. In short, 
you can't select your retirement 
allowance opition in a vacuxmi. 
Your choice must be carefully 
fitted in wi'th your personal ob-
jectives and your other financial 
and retirement planning. 

Once you choose an <H>tion at 
reitrement, your choice is ir-

revocable. You theiufter cannot 
change your mind and pick an-
other form of payoult. Your fund 
is set up In such a way tha t 
once your payout starts, it can-
not be changed to give you a 
different selection of benefits 
without damaging the whole 
System. 

NO OPTION, THE 
"ZERO OPTION" 

The basic reltirement allowance 
is called "no opti<m." I t provides 
for the payment of maximum 
benefits to you each month for 
the rest of your Ufe. This no 
option payout is popular among 
widows, widowers, persons who 
have no dependents and persons 
who have made other arrange-
ments to protect their famUles. 
However, under the no option se-
lection, all payments cease at 
your death. Once made, the no 
option selection cannot be 
changed. When you die, even if 
it is only <Mie year, or even soon-
er, after retiring, nothing more 
will be paid. Therefore it is pos-
sible, luider the no option selec-
tion, that the retirement allow-
ance you will receive will be far 
less than even your own contri-
butions. If you have a very long 
life span after retirement, the 
no option payout, with its high 
monthly retiremnet allowance, 
would prove to be the best 
choice. However, if your post-
retirement life span is very short, 
it could prove to be the worst 
possible choice if you have de-
pendents. Thus, you should con-
sider your own health and the 
heaKh of your deepndents before 
chosing this option. 

OPTION ONE-HALF 
If you wish, you can select a 

payout o p t i ^ known as option 
one-half which guarantees that 
Che imexpen<ted par t of your 
contributions will not be lost in 
the event of your early death. 
Under this option, you will re-
ceive paymen'ts of a uniform 
amount each month during your 
life. In addition, a t your death, 
the unused amount of the ac-
oumulated contributions made by 
you wUl be paid to your bene-
ficiary or to your estate. 

As you can appreciate, cation 
one-half provides more of a guar-
antee than does the no option 
plan. However, there is a cost. 
Your monthly retirement allow-
ance will be somewhat smaller 
than it would have been if all 
benefits were to end a t your 
death. 

Who should receive any refund 
which may be payable a t your 
d£iith? This is up to you; under 
option one-half, you must name 
a beneficiary. 

Your beneficiary has an option, 
too. He or she can elect to re-
ceive the refui>d, if any, in a 
lump sum or in monthly pay-
ments for his or her Ufe. If 
monthly payments for life are 
elected, the amount payable wiU 
depend on the size of the fund 
remaining at the time of your 
death and the age and sex of 
your beneficiary. In addition, the 
beneficiary can elect redxiced 
monthly payments and provide 
for the possibility of a further 
refund to a named beneficiary 
at the time of his or her death. 

What happens if the benefi-
ciary dies before you? In this 
case, any refund will be paid to 
your estate and wUl pass as 
directed by your last will, if you 
leave one. If you leave no will, 
ttie refund wiM go to whoever 
New York State law says is en-
titled to it. As a matter of flact, 

you can name your estate as 
beneficiary to receive such bene-
fits in the first place. 

Again, be clear that once you 
select option one-half, you can-
not change it after you retire. 
However, you can change the 
beneficiary, both before and 
after retirement. 

OPTION ONE 
W you wish, you can select a 

payout option known as option 
one that wiU guarantee against 
loss, in the event of your early 
death, off your employer's con-
tributions as well as your own 
(as in option one-half). Under 
option one, you wiU receive pay-
ments of a uniform amount each 
month during your Ufe. In addi-
tion, at your death, the untised 
amount of the total contributions 
made by both you and your 
employer will be paid to your 
beneficiary or your estate. 

For a complete understanding 
of option one, it is important to 
remember tha t your retirement 
allowance comes from two 
sources, your contributions and 
those of jrour employer. As you 
wMl rceall, under option one-
half, you are guaranteed tha t 
your estate or beneficiary will 
receive a refund of your own 
contributions to the extent that 
they are not used up in paying 
you the annuity portion of the 
allowance during your lifetime. 
Option one goes one step fu r -
ther. I t guarantees that you, or 
your beneficiary or estate, will 
receive the full amount set up 
for your retirement allowance at 
the time of your retirement; 
your employer's oontribuitlons as 
well as your own. If you Mve 
long enough, you'll receive the 
whole fund or more, in monthly 
retirement allowances. However, 
if you die before the fund has 
been exhausted, the balance re-
maining a t your death will be 
paid as you have directed. 

Thus, the guarantee of option 
one Is greater, and more valuable, 
than that of option one-half. 
But again, there is a cost. Your 
monthly retirement allowance 
would be smaller than it would 
be under no option or option 
one-half. 

Since there is a refund under 
option one, you name a bene-
cllary—your spouse, a child, your 
estate. At your death, your bene-
ficiary has the same choice as 
a beneficiary under option one-
half, namely, to elect to receive 
the refund in a lump sum or in 
monthly payments. The size of 
the monthly payment to tlie ben-
eficiary depends primarily upon 
the amount of the refund. But 
the beneficiary's age and sex at 
the time he or she makes the 
election will also affect the size 
of the monthly payments. Fur-
ther, If the beneficiary elects to 
have the possibility of a further 
refund at the time of his or her 
death, the monthly payments he 
or she will receive will be smaller. 

In the event you do not name 
a specific beneficiary, or your 
designated beneficiary prede-
ceases you, any refund at your 
death will be paid to your es-
tate and will pass as directed by 
your will or by state law if you 
die intestate, without a will. 

Once you select option one at 
the time of your retirement, you 
cannot thereafter change it. But 
you can alwUys change the bene-
ficiary, both before and aftor 
retirement. 

OPTION TWO 
If you wish, you can select a 

payout <^tion, option two, tha t 

will guarantee payment of a 
monthly retirement allowance in 
the same uniform amount, not 
only for your life but for the 
life of your beneficiary as weai. 
You will receive ithe monthly al-
lowance during your Uletime and 
then your beneficiary, if he or 
she survives you, will receive the 
same allowance for the remaind-
er of his or her life. In dioit , 
no matter how long you live or 
your beneficiary lives af ter you, 
the same amount will be pialfl 
every month. If your benefielary 
dies before you, all payiments wlH 
cease a t your death. No refund, 
whether attrlbutafaile to your 
employer's contributions or your 
own contributions, will be pay-
able to anyone. 

As you can see, option two is 
a good deal different from op-
tion one-ihalf ^nd option one be-
cause it guarantees monthly pay-
ments of a fixed amount for itwo 
lives. The amoimt of the month-
ly retirement allowance wUd de-
pend on the age, sex and other 
characteristics of both you and 
your designated beneficiary. Op-
tions one-half and one, on the 
other hand, guarantee a fixed 
monthly amount for only your 
life and provide for a refund at 
your death if a reserve balance 
of your contributions, or your 
and your employer's contribu-
tions, exist. 

Once you select option two at 
retirement, you may rxot there-
after change It to another op-
tion. nor can you thereafter 
change the beneficiary you first 
select. 

OPTION THREE 
If you wish, you can select a 

payout option, known as option 
three, that will guarantee pay-
ment of a monthly retirement 
allowance in the same uniform 
amount for as long as you live, 
with monthly payments continu-
ing after your death for the life 
of your beneficiary but a t the 
rate of one-half the amount re-
ceived by you while you were 
alive. Thus, option three resem-
bles option two. Payments are 
guaranteed over both your life 
and the Me of your beneficiary. 
But option three differs from 
option two in that the amount 
payable to your beneficiary after 
your death Is only one-half the 
amount pay-able to you while 
you were alive. With the same 
factors of age and sex present, 
the allowance payable to you 
under option three will be 
higher than the allowance pay-
able under option two. In the 
event that your beneficiary dies 
before you, the full monthly In-
stallment is payable to you for 
as long as you Urve, with all pay-
ments ending at your death. No 
refund, whether attributable to 
your employer's contribution or 
to your own contribution, wlU 
be payable to anyone. 

Thus, If you receive >100 a 
month for as long las you live, 
your beneficiary wo\ild receive 
half that amount—>50 per 
month—for as long as the bene-
ficiary lives after you. If your 
beneficiary dies before you, you 
would still receive $100 a month 
for life. At your death, if you 
survive your beneficiary, or at 
your beneficiary's death, if he or 
she survives you, no benefits of 
any kind would be payable to 
anyone. 

Once you select option three 
at retirement, you cannot there-
after change to another option, 
nor can you thereafter change 
the beneficiary you first select. 



Outline Of New York's Retirement Options 
HOW TO GET THE FIGURES 

For you to get a recuUstlc aip-
praisal of your own position at 
retirement, you ou«ht to use the 
numbers available tx) you at tha t 
time. If, as a memlber of the Re-
tirement System, you are eligi-
ble for or are near to retire-
ment, appropriate figures can be 
obtadned from the System on any 
option in wlhlch yooi may be in-
terested. Such requests should be 
accompanied toy the prospective 
retiree's name in fiiU, address, 
Sysptem reglstra/tion number 
(which appears in the upper 
right hand comer of the report 
made to you each year by the 
comptroller, the date of birth of 
your beneficiary, and the date of 
your anticipated retirement. 

THE TAX IMPACT 
It is not the business of the 

Retirement System to give tax 
advice, and so you are urged to 
consult your own tax advisor on 
how the payout of your retire-
ment allowance will affect your 
own particular 'tax picture or the 
tax picture of your beneficiary 
or estate. Thus, what follows Is 
only a brief description of tax 
effects generally applloable to 
benefits iinder your Retirement 
System, and not necessarily those 
applicable to your own parti-
cular situation. 

Retirement allowances are ex-
empt from New York State and 
municipal income taxes, but they 
are not fully exempt from Fed-
eral income tax. Neither state 
law or the regula4;lons of the 
Retirement System determines 
•the portion of your retirement 
lUIowance that wUl be subject 
to Federal Income taxes. 

In brief. Federal law exempts 
from income tax that part of 
your retirement allowance at-
tributable to your own contribu-
tions, but without the interest 
earned on your contributions, 
and any contributions made by 
your employer prior to 1939. 
These two elements are called 
your "investment." Assume, for 
example, that these two factors 
total $15,000 a t your retirement 
age of 65 years, and that you 
receive payments \mder the no 
option selection, that is, pay-
ments during your life alone with 
no refund after death. The Fed-
eral tax law says that your 
"investment" is to be divided by 
your estimated expectancy a t 
that age which is 15 years. Thus. 
$15,000 divided by 15 years gives 
$1,000. This Is generally the 
amount of the retirement al-
lowance you can receive each 
year free of the Federal Income 
tax. The rules are more compli-
cated for options two or three. 
For option one-half or option 
one, your "Investmen;" Is re-
duced by subtracting an amount 
that reflects the total refund at 
your death. 

Under certain circumstances, 
a different tax rule will be ap-
plicable. If, within three years of 
the receipt of your first check, 
the total of your retirement al-
lowance will be equal to or great-
er than your "investment," then 
all amounts will be tax-free until 
the payments equal your Invest-
ment. Thereafter, all amounts 
will be taxed. 

After you retire, the Retire-
ment System will provide in-
formation needed for the correct 
computation of the amounts of 
your retirement allowance that 
will be taxable and those Umt 
will be excludable from income 
tax. 

A« to the Federal cxr State es-

tate tax consequences of bene-
fits payable to your beneflciany 
or of your estate, you should con-
sult with your tax adivlsor. How 
much, if any, of benefits pay-
able a t your death will be sub-
ject to estate taxes depends on 
such factors as the size of the 
estate, provisions of your will 
and other considerations. 

In addition, your tax consult-
ant should be asked about the 
taxability as income of benefits 
payable to your beneficiary after 
your death. Here again, your own 
particular circumstances may 
affect such taxation. 

CHECK YOUR BENEFITS 
AND BENEFICIARIES 

The benefits provided by the 
Retirement System, both for you 
and your beneficiaries, can be 
most importnt in your financial 
planning. This Is why you 
should know what your benefits 
are and how they wUl affect the 
future financial security of you 
and your family. This Is also 
why you should be sure that your 
designation of beneficiaries and 
your retirement plans are always 
currently in tune with your fam-
ily situation and your personal 
objectives. 

The Retirement System can 
do no more than provide you 
with the figiires needed for such 
planning. Thereafter, it will car-
ry out your elections and pay 
such beneficiaries as you name. 
But personal planning of yoiu-
benefits Is up to you and for 
help on that, you may wish to 
consult your attorney or other 
financial advisor. 

"Your Options At Retire-
ment" lists several frequently 
asked questions about options. 
These Include: 

When do I select a retirement 
option? 

When you retire. At that ttme, 
an appropriate form wiH be pro-
vided. 

How do I retire? 
By filing an application for i-e-

tirement not less than 30 days 
and not more than 60 days prior 
to the date when you will be 
eligible for retirement. 

Will my retirement allowance 
stop when I have received all 
my accumulated contributions 
and my employer's contributions 
on my behalf? 

No. Allowances of a pensioner 
continue for his or her lifetime. 

Is the amount of my retire-
ment allowance affected by my 
Social Security benefits? 

No. E^ach is independent of .the 
other. 

What option do I select so as 
to ret the largest monthly al-
lowance from the Retirement 
System? 

If you select no option, you 
receive the largest monthly pay-
ment but all payments cease at 
death. Other options provide 
smaller monthly payments but 
offer the possibility of payments 
continuing after your death. 

Why are monthly payments 
under the no option plan high-
er than payments under other 
options? 

In contrast to the other op-
tions, there Is no possibility un-
der the no option plan of pay-
ments being made after your 
death. By selecting other (H)-
tions, you in effect pay, by means 
of a reduced allowance, for con-
tingent benefits of your survivors. 

Is it true that under option 
one-half, my beneficiary receives 
my accumulated contributions 

less the amount of retirement al-
lowance paid to me? 

No. Your accumulated con-
tributions are reduced only by 
the annuity portion of the re-
tirement allowance paid to you 
during your lifetime. The part 
of your allowance that repre-
sents a pension paid to you from 
the fund built up by your em-
ployer's contributions, if any, 
does not reduce the amount tha t 
your beneficiary will receive a t 
your death. 

Do the option one-half bene-
fits payable to a pensioner's 
beneficiary differ fnnn benefits 
payable under option one? 

Yes. The death benefit payable 
under option one can be sub-
stantially higher than the bene-
fit payable under option one-
half. Your "retlremenit allow-
ance" is made up of an annuity 
and a "pension." The annuity 
is derived from your contribu-
tions. The pension is derived 
from your employer's contribu-
tions. Under option one-half, the 
annuity reserve—your accumu-
lated contributions—reduced by 
annuity ptayments to you is pay-
able to your beneficiary when 

you die. Under option one, both 
the annuity reserve and <tfae pen-
sion reserve, reduced by the total 
retirement allo<wance paid to you, 
are payable to your beneilciaiT 
when you die before these re-
serves have been exhauated. 

Can't I guarantee thmi my 
beneficiary wfll reeeiTe a tpetUhe 
amount? 

Yes, through options bwo and 
three. Under opitlon 4;iw>, your 
beneficiary continues t o reoelye 
after your death the same 
amount you received. Under op-
tion three, one-hatf of the 
amount you receiived wo«dd be 
payable to your b^ieficlacy. 

If option two will gire v y ben-
eficiary my fnll tetirement al-
lowance and opihm flirec will 
give my benefleianr only one-
half of my retirement aOOTranee, 
Isn't It better to select option 
two? 

No. It is not always advisable 
to select option two over optloa 
three, because the mootbly re-
tirement allowance provided by 
option three is higher than ttiat 
provided by option two. The 
selection should be based <m your 

personal objecttves and yoxir In-
dividual sltuaUon at the Ume of 
your retirement. 

Why ean't I change my desig-
nation of a benefieiary under 
options two and three? 

You cannot idiange your ben-
ef ldaiy designation because your 
retirement alknrance and your 
beneficiary's alkuwanoe are de-
termined a t the time of your re-
tirement on the basis of you and 
your beneficiary's age, sex and 
Ufe expectancy a t tha t time. 

The Retirement System has a 
program of statewide monthly 
vlslabs by Its consuiltbig staff. The 
cities regvOarly vMted, places of 
the visit and visit times are: 
Btnghamton, county court house, 
third Wednesday: Buffalo, state 
office building, second and fourth 
Wednesday: lilneola, county ex-
ecutive buddtais, first Monday; 
Rochester, county office building, 
second Thursday: Syiacuse. 
cotmty court house, second Fil-
cbiy: Utica, county court house, 
third Tuesday; White Plains, 
ommty center, thkd Monday ex-
cept in Jtdy. and Manhattan. 270 
Broadway, 23d fikxH-. fiirst and 
t h k d Tuesdays. 

Accident And Sickness Benefits 
Changes Explained By Insurers 

Ernest G. DuMond, chairman of the Civil 
Service Employees Assn. insurance ccsnmlttee, 
has received several letters from members ex-
pressing confusion over the benefit changes in 
the accident and sickness program wliich were 
approved by the Board of Directors to be ef-
fective July 1, 1974. 

Changes that were recommended to the 
Board of Directors by the former insurance 
committee were selected from several alterna-
tives proposed by The Travelers Insurance Co. 
to stabilize the adverse claim experience that 
had developed on the case. 

The Board of Directors concurred with the 
recommendation of the Insurance committee 
that the best way to make the plan healthy 
without changing premiums was to modify the 
additional benefits which had been added to 
the accident and sickness program at no cost 
to the participants during past years when the 
claim experience was satisfactory. 

The changes that were made in these benefits 
are as follows: 

1. There Is a seven-day waiting period for 
benefits payable due to sickness whether or 
not you are confined in a hospital, ratiier 
than coverage from the first day if you were 

confined in a hospital for 48 hours or more. 

If you are luider 60 and have been insured 
for at least <xie year: 

2. The monthly benefit increases by 12 per-
cent for Insureds paying plan I or plan n 
premiums, rather t h u i 20 percent for plan 
I and 25 percent for iptan n as was form-
erly the case. 

3. The siduiess monthly indonnity benefit 
(except for pregnancy) will be paid for 12 
months reganUess of how long your policy 
has been in toroe, rather than increasing 
to 34 months after your policy had been in 
force for one year. 

4. The accident monthly indemnity benefit 
will be paid for 12 months for on-.the-job 
accidents rather than 34 months. The acci-
dent monthly indemnity t)eneflt for off-
the-job accidents continues to be payable 
for life. 

Upon the recommendation of the statewide 
Insurance committee, a new rider describing the 
additional benefits which apply to disabilities 
commencing between July 1, 1974, and June 30. 
1976. Is being mailed to aU individuals at the 
time they file claims for benefits. 
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CHICKEN & FIXINS' — That was the menu recently when the Department of Social Services 
chapter. Civil Service Employees Assn., gathered for a picnic in Saratogm Lake Kaydeross Park. Above 
is a view of the event when mealtime rolled around. 
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Health Care Program 
At Rockland Center 
Stresses Prevention 

HAVERSTRAW — New health evaluation services are 
now offered to Civil Service Employee Assn. members in the 
southeastern section of the state at the North Rockland 
Health Center, Haverstraw. 

Multiphosic diagnostic screen-
ing is given at North Rockland, 
by appointment only, -and in-
cludes instrument-iscreening tests 
as well as a complete physical 
examination by a physician. 

If CSEA members have GHI 
coverage, the fee allowed by the 
insurance company will be ac-
cepted by the Health Center as 
payment for the complete screen-
ing package for the member, his 
or her spouse and dependent 
children. CSEA members who 
•are covered by other statewide 
options will be given a special 
rate. The costs will range from 
$61.50 to $80, depending upon 
the tests given. 

The disignostic screening in-
cludes a battery of tests admin-
istered by a trained medical 
technologist. Hearing and vision, 
with a painless test for glau-
coma, are measured and blood 
pressure and heart rate are re-
corded. A new computerissed In-
strument, called SMAC, analyzes 
a blood sample in 24 different 
tests to determine abnormalties 
in the bk>od and other vital or-
gans. A urine specimen is ana-
lyz3d for diabetes and kidney dis-
eases. Lung ciaipacity and func-
tion are tested. Female patients 
of appnH>riate age are routinely 
checked for breast cancer and 
a pap smear is taken by the 
physician to rule out cervical 
cancer. A chest x-ray will be 
taken of all adult patients. Pa-
tients over 35 will also receive 
proctoscopic examination to de-
tect cancer and other diseases of 
the colon plus an eleotrocarido-
gram. 

The patient is notified by mail 
as to whether or not any abnor-
nuilities have been detected. 
Complete results of the diagnos-
tic sci'eening test are usuiailly 

sent to the family or parsonal 
physici-an as designated by the 
patient at the time of the ex-
amination. If the examinee does 
not have a personal physician, 
he or she may choose to have 
follow-up care of any detested 
abnormality done'^it the H' l l th 
Canter. All specialty services 
which might be required for such 
follow-up care are available at 
the Center. Thess Include urolo-
gy. cardiology, dermatology, 
further laboratory tests and 
others. 

Th2 diagnostic screening proc-
ess is designed to detect abnor-
malities at the earliest possible 
stage, before disease Is evident, 
s? ii'3 to permit treatment or pre-
ventive management before ir-
reversible damage has occurred. 
Diseases which may be detected 
in this way include cancer, 
glaucoma, diabetes, coronary ar-
tery (heart) disease or emphy-
sema. 

Before the patient arrives at 
the North Rockland Health Cen-
ter, he or she will have received 
and completed a four-page medi-
cal questionnaire which will help 
direct the examining team to-
ward areas of potential trouble. 
The entire screening process is 
generally completed in less than 
three hours. 

An appointment for a health 
evaluation can be obtained by 
dalling the North Rockland 
Health Center at (914) 429-5343. 
An appointment to suit the pa-
tient's convenience will be made 
mornings, evenings, or on the 
weekend. 

V«terans Administration 
information Service 
Caii (202) 389-2741 

Wasiiington, D. C. 20420 

T H E M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E ' P I P P I N . ' A 
SIGHT TO B E H O L D , 
SPECTACULAR LOOK-
I N G A N D S L I C K L Y 
DONE." 

- Douglas Watt. Daily News 

foi Ofotip S a l M only call 3S4-1032 
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CANDIOE AT THE BROADWAY THEATRE 

Latest State 
EXAM 33-603 

SR STENO 
Test Held Nov. 23, 1974 

Lijt E»t. Feb. 28, 1975 
(Cont. f r o m Previous Edition) 

700 Albrecht C E Rome 73.1 
701 Wilson Susan J Gowanda 73.1 
702 Sherman J M Troy 73.0 
703 Northway C M Jamesville 73.0 
704 Brady Lnda S RensseUer 73.0 
705 Jones Matt ie L N Y C .....73.0 
706 Green Michelle N Y C 73.0 
707 Choraxy Andrea Syracuse 73.0 
708 Pittard Elaine Medina 73.0 
709 Peleggi J T Binghamton 72.9 
710 Stellefson M G Cold Spring ....72.9 
711 Martin U l a R Brooklyn 72.8 
712 Watson Sharon A Stillwater ....72.8 
713 Papajohn Linda Commack 72.8 
714 Cohen Ir ia A Rochester 72.8 
715 Reinholtz C B Avon 72.8 
•'16 Wilson Linda Albany 72.7 
717 Maldonado C Bronx 72.7 
718 Rank Martha C Glendale 72.7 
719 Brustle Janet L E Greenbush ..72.6 
720 Vennaro L A Whitesboro 72.6 
721 Daley Margaret Rochester 72.6 
722 Yanarella B Beacon 72.5 
723 Kimble Sandra L PUttsburgh ..72.5 
724 Zareski Barbara Water ford 72.5 
725 Goldenbaum E E Flushing 72.5 
726 Mulford Cynthia Rensselaer ....72.4 
727 Allen Joan A Stillwater 72.4 
728 Mooney Laura Staien Is 72.4 
729 Demarco V J E Greenbush 72.4 
730 Earley Patricia Albany 72.4 
731 Garner Debra A Schenectatdjr ....72.4 
732 Swift Ann C Pt Jefferson 72.4 
733 Cotterill Jean Freeville 72.3 
734 Hynes Carol Troy 72.3 
735 Cangemi C M Albany 72.3 
736 Cox Corrinne Brooklyn 72.3 
737 Calnon Mary E Chateaugay ....72.2 
738 May Susette M Albany 72.2 
739 Kerraan Barbara Cohoes 72.2 
740 Terbut t Linda J Latham 72.2 
741 Harr ington S I Oneida 72.2 
742 Jablonski Donna Albany 72.2 
743 Laclair Joan A EInora 72.2 
744 Langley Lyn^a R Seneca Falls ..72.2 
745 Morhard Evelyn Schenectady ....72.2 
746 Simcox Virginia Portlandvil ....72.1 
747 Doney Shirley G Clayton 72.1 
748 Utter Cora L Cobleskill 72.1 
749 Schachter D Scheneaady 72.1 
750 Riz io Joan Deer Park 72.1 
751 Bolognese K J Hicksville 72.1 
752 Salica Susan Brooklyn 72.1 
753 Houppert Anne K Baldwinsvil..72.0 
754 Goshieski D Cheektowaga 72.0 
755 Greiner Marcia Buffalo 72.0 
756 Bradley Judi th Morrisonvil 71.8 
757 Lieber Dianne J Taberg 71.8 
758 Grotsky M Floral Park 71.8 
759 Hermance M A Albany 71.8 
760 Butler Maureen Albany 71.8 
761 O'Brien Blanche Schenectady ..71.6 
762 Riese Lenore F Cortland 71.5 

And County Eligible Lists 
763 Boccio Joyce A Amsterdam 71.4 
764 James Barbara E Rensselaer ....71.4 
765 Moroskey Ruth A Castleton ....71.4 
766 Henry Sandra A Dansville 71.4 
767 Lirwiler D A Elmira 71.3 
768 Combs Shirley E Ballston Lk ....71.3 
769 W o o d Kathleen R Cohoes 71.2 
770 Urbano Angela K Poughk'psie 71.2 
771 Marinaccio A R Berlin 71.1 
772 Ryan Carol J Troy 71.0 
773 Halpin Wendy M Troy 71.0 
774 O'Connor Karen A Albany 71.0 
775 Licata Doreeo R Brentwood ....71.0 
776 Serafin Marcia Orchard Park ..70.9 
777 Verlotte Vikki Scotia 70.8 
778 Metcalf P R Schenectady 70.8 
779 Miller Barbara Binghamton ....70.8 
780 Francis Mildred Vestal 70.8 
781 Honeyman Paula E Nassau 70.8 
782 Masten Patricia Stillwater 70.8 
783 Welch Juliana L Merrill 70.7 
784 Piano Marianne Queens Vil 70.5 
785 Miller Cecilia Mineola 70.5 
786 Jones Janet C Albany 70.4 
787 Oemenis Janice Schenectady ....70.4 
788 Dolatowski N C Lancaster 70.4 
789 Walra th Jill L Livonia 70.4 
790 Laverde Donna M Buffa lo 70.4 
791 Brennan Marie Nanue t 70.4 
792 Sena Arlene M Holmes 70.3 
793 Hayner Patricia Buffalo 70.3 
794 Bardo Shirley C Utica 70.3 
795 Henry Marie M Conesus 70.3 
796 Purcell P A Albany 70.3 
797 Pucci Joanne Mechanicvill 70.2 
798 Newman Carole S Kings Park ..70.2 
799 Podgorski AdeU Schenectady ..70.2 
800 Duquet te Kathy Plattsburgh ....70.1 
801 Amrose Carol J Lyons 70.1 
802 Spears Vera C Rochester 70.1 
803 Pazinko Dorothy Troy 70.1 
804 D'Ambrosio Linda E Islip 70.1 
805 Vanderwerken M Schenectady ..70.1 
806 Vergoni Gina L Cohoes 70.0 

EXAM 35-648 
CANAL ELECTRICAL SUPVR 

Test Held March 1. 1975 
List Est. April 23. 1975 

Option B 
(Cont. f rom Previous Edition) 

156 Solock Richard Selden 71.7 
157 Lieberman Barry Rego Park ....71.7 
158 Schlissel Jon NYC 71.7 
159 Laieunesse T L Mechanicvil ....71 7 
160 Dobish Abraham N Y C 71.7 
161 Tisser Alan H Bronx 71.6 
162 Rosenthal R S Castlpton 71.6 
163 Somer David M Hollis 71.6 
164 Henry Gail M EInora 71.6 
165 Johnson Thomas Binghamton ....71.6 
166 Heckmann Edw'd Cheektowaga 71.6 
167 Carey John P Brooklyn 71.6 
167A Champit to F J Troy 71.6 
168 Greenberg M M Brooklyn 71.5 
169 Concra Joseph V Balbton Lk ..71.0 

170 Porter John M Voorheesvil 70.9 
171 Cancellierl R L Spring Val 70.7 
172 Quackenbush M A Tuckahoe ....70.6 
173 D'Alessandra R V Staten Is ....70.6 
174 Dobr iko Lynn M Schenecwdy ....70.6 
175 Lubecki Thomas Rome 70.5 
176 Coppola F M Scotia 70.4 
177 McMahon Michael Binghamton..70.4 
178 Lasky Richard A Amsterdam ....70.3 
179 Yarmish Eli K Brooklyn 70.2 
180 Macaluso M P Brooklyn 70.2 
181 Colamaria N Mt Vernon 70.2 
182 Gartenberg B Lakewood 70.2 
183 Lindenauer H L Brooklyn 70.2 
184 Bieber Martin A Flushing 70.1 
185 Duren Herber t W N Y C 70.1 
186 Pisani Ronald A Voorheesvil ....70.1 
187 Mathews Thomas Wniis ton Pk..70.0 

EXAM 39-623 
TOLL SECTION SUPVR 
Test Held Nov. 23, 1974 
List Est March 18, 1975 

1 Meyer Alfred H Albany 95.0 
2 Reher Wal ter N Y C 93.4 
3 Ippoli to Sam J Westeld 93.4 
4 Eleczko Daniel Central Val 93.4 
5 Watson Uerol D Cambria Hts ....93.2 
6 Lennon James J N e w Rochetle....92.5 
7 Kieser Wil l iam Kenmore 91.7 
8 Olan Haro ld Brenrwood 91.4 
9 Curtin Thomas R Blasdell 89.9 

10 Margrey Frank R Chittenango ....89.1 
11 Vickers Calvin Amsterdam 88.6 
12 Russo Louis S Brocton 88.6 
13 Kalina Casimer Camillus 88.2 
14 Bumpus Francis Dewittville 87.7 
15 Dombroski Betty Bridgeport ....87.6 
16 Rivers Harold J Washingtnvil ....87.3 
17 Niekamp Harold Catskill 87.1 
18 Swanner Walker Merrick 87.1 
19 Ulmer Elizabeth Dobbs Ferry ...87.0 
20 Koszelak S N Tonawanda 86.9 
21 Dibble Janet P Sinclairvil 86.9 
22 Banks Robert Schenectady 86.7 
23 Valvo Joseph J Fre4onia 86.7 
Z4 Figliacconi J R Florida 86.4 
25 Lingle Lewis Warwick 86.1 
26 Skinner John A Syracuse 86.1 
27 Collopy James A Buffalo 86.0 
28 Sortisio Alfred Buffalo 85 8 
29 Fuller Ray Saugerties 85 6 
30 Schumacher W A Rensselaer ....85.5 
31 Clouthier Henry Canajoharie 85.5 
32 Unrein Raymond Babylon 85.2 
33 Donovan James E Buffalo 84.9 
34 Lingle James L Warwick 84.6 
35 Fifliacconi E C Florida 84.6 
.36 Slupski Joseph Troy 84.6 
37 Smalley Frances Garrison 84.5 
38 Cardamone Grace Blasdell 84.5 
39 Morstein A Bayside 84.5 
40 Mergenhagen K W Snydler 84.2 
41 Grisnthwaite R Cornwall 84.0 

( C o n t i n u e d o n P a g e 1 2 ) 

H. S u n . 3 ; S a t . 2 & 8 ; F r i . < » 
Tues. 8; Wed. 2 & 8; Thurs. 8 f 

BEST MUSICAL 
ITHE GRAMMY & TONY WINNER RAI/II\ 

Groups: 354-1032 — Ticketron 541-7290 
All Major Credit Cards: Tel. Res. 586-5555 

SUMMER DINNER SPECIAL 
Orel), seat & complete STEAK D I N N E R 
at Steak & Brews, 46 St. or i | Q R 
51 St. cal l 265-0480 tor details. ? | 

L u n t F o n t a i n e Thea. 205 w . 46 St. 586-S55S 

LEGAL NOTICE 

MMO ASSOCIATES, 1345 Avenue of the 
Americas, N Y C Substance of Certificate 
of Limited Partnership filed in New York 
County Clerk's Office on June 13, 1975. 
Business: Acquire, hold, sell or otherwise 
deal with, on its own behalf only and 
not for others, in securities of any k ind 
and nature. General Partners: B. Gerald 
Cantor, 30 W 54 St.. NYC: George V. 
Debon , 135 E 83 St., N Y C Limited 
Partners, Cash Contribution and Share 
of Profits: Ronab Associates, 1345 Ave 
of Americas. NYC. $206,500, 59%; 
Frank Bacher, 1025 Fifth Ave., NYC; 
Steven Tomkin, 301 E 66 St., NYC; 
John Langer, 3010 Grand Concourse, 
Bronx, N Y ; Andrew Grabis, 116 E 19 
St., NYC; Joseph McCarthy, 511 E 80 
St., NYC; David GoUfblatt, 155 E 34 
St., NYC; Paul Hart , 9472 Remberi Lane. 
Beverly Hills, C j . , $14,000 each, 4 % 
each: Camela Fellitti, 623 West Finger-
board Rd., S.I., N.Y.; Linda Peret i , 
4105 Mourning Dove Way, Calabasas, 
Ca.; Will iam B«llin*oni, 99 Randall 
Ave.. Freeport, NY; $7,000. each; 2% 
<;ach: Daniel Orzo, 2357 Davidson Ave., 
Bronx, NY; Lynn Tan«i, 1034 Neck 
Rd., Brooklyn. NY, $3,500. each; 1% 
each; Jeremiah Carolan, 120 Central Park 
S, NYC, $10,500., 3%. Term: May 30. 
1975 to May 30. 1978 unlets sooner 
cerminaied. N o additional contributions 
to be made. N o partner may assign bis 
interest except as provided ia agreement. 
N o additional limited partners to be 
admitted. N o priority among limited 
partners as to contributioM or as to com-
pensation by way of income. Partner-
ship (erminates upon death, insanity, 
bankruptcy or retirement of both general 
partners. No limited par tner shall de-
mand property other than cash in return 
for th«ir coauibui ion . 

THE onPmand only l o n g E S T 
RUNNING SHOW ON BROADWAY 

Ttierels a reason for that! 

I K J I A U T H I A T K E 4ST>t S n U E T VW of i l l Q f \ O V V ^ 
(SUABCAOSFGNOCMa 



State s Vacant Positions 
Now Total Nearly 2 ,500 

i 

Many Promos Set 
By ALAN BERNSTEIN 

ALBANY — Applications are now being accepted for 
many promotional positions in state offices. Positions are 

ALBANY—In a fourth report on the hiring freeze instituted by Gov. Hugh L. Carey, available throughout New York State with salaries ranging 
Civil Service Commission President Ersa H. Poston and Budget Director Peter C. Ooldmark 
Jr., announced a net decrease of 1,303 filled permanent positions in state service over the 
period May 28-June 25. 

This brings to 2,465 the net 
num'ber of permanent positions 
vacated since the freeze was an-
nounced Jan. 8, reducing the 
state's permanent workforce 
from 183,837 to 181,372 and con-
tinuing the downtrend begun in 
February. 

Of the total net reduction, 
nearly 90 percent represents em-
ployees paid from state tax rev-
enues (State Purposes-Regular 
and First Instance appropria-
tions) as opposed to such other 
funding sources as federal 
grants. 

The State's temporary-seasonal 
workforce continued to increase. 
The net addition of 500 filled 
temporary and seasonal c>ositions 
in the May 28-Jime 25 period 

has largely resulted from the 
openaition of state c>arks and 
other recreational facilities, 
though on a miore l i m i t s basis 
than in previous years. 

Since the Jan. 8 freeze an-
nouncement, there has been a 
net increase of 1,216 filled tem-
porary and seasonal positions in 
State services, from 9,775 to 
10,991. However, this change re-
flects a net increase of 1,001 
paid from other funds, primiarily 
federal grants. 

One such Federal program Is 
the Comprehensive Employment 
and Training Act (CETTA) which 
is intended as an anti-unemploy-
ment measure. Two titles of the 
act fund jobs in the public sec-

tor. This has caused some sus-
picion on the part of Civil Ser-
vice Employee^ Apsai. officials 
•and members, among others, that 
the act may serve to undermine 
the Civil Servloe Merit System. 

The sttate officials pointed out 
that the hiring freeze and these 
monthly reports (mly cover po-
sitions subject to the Gtovernor's 
control. As such, they exclude 
staff engaged by the Legislature 
and the Judiciary. They further 
noted that as departments and 
agencies within the Executive 
branch become subject to expen-
diture limits for the current fis-
cal year, they may hire staff 
only as they stay within their 
prescribed (tollar allocations. 

from $8,523 to $26,516. 
Applicants witb three years' 

experience as a naircotlc correc-
tion officer in the Drug ^Mnise 
Control Commission' may apply 
for the Job of dmg abuse reha-
bilitation connsdor trainee II. 
Appointees will enter a two-year 
training program leading to the 
G-18 position of drug abuse re-
habilitaition counselor. 

Employees of the staite Edu-
cation Department with a year's 
experience as supervisor of schotri 
business management, may apply 
for either chief, bureau <rf gen-
eral school business management, 
or chief, bureau of special school 
business manacement services. 
Both are at the G-30 level. 

The position of senior surplus 
property agent, a G-20 Job, is 
open 'to employees of General 
Services. Candidates must have 

y o u w o n * t 
befiev/ehow 

£K)od it tastes 
until you 

taste it! 

(PRONOUNCE rrOAY-KEE-KAN) 

PLUM 
WINE 

serve 
with club soda 

o r o n t h e t x ) c k s 
with a kiss of lemon 

ImpofUd by tht Sidn0y Ftmtk Importmg Co., Inc., NY. 

one year of permanent service as 
a surplus property agent. 

For all the atx>ve positions ap-
plications must be received no 
later than Atigust HI. Exomina-
tlons wUl be held in August or 
September. 

For the foUoiwlng promotional 
Jobs all applications must be re-
ceived by August 215. Tesit^ will 
be held Jn September or October. 

A variety of examiner and au-
ditor positions ore open to em-
ployees of different state offices. 
Employees of the State Insur-
ance Fund may apply for asso-
ciate compensation claims audi-
tor (0-23), senior compensation 
claims auditor (G-16), compensa-
tion claims auditor (G-14) or 
junior compoisation claims audi-
tor (O-IO). 

Employees of the state Insur-
ance Fund, Department of Labor 
may also apply for positions as 
senior compensation claims ex-
aminer (G-18), associate oom-
pensaUon claims examiner (G-
21) and principal compensatimi 
claims examiner (G-04). Varying 
amounts of experience are needed 
for all the positions. 

For the G-18 position of se-
nior examiner of municipal af-
fairs, candidates must have six 
months' experience as an exam-
iner of municipal affairs In the 
Department of Audit and Con-
trol. And for principal, associate 
or senior workmoi's compensa-
tion examiners, applicants must 
have six months' experience in 
the titles in the Workmen's Com-
pensation Board, Department of 
Labor. 

E5mployees of the State Depart-
ment of Health with two yeare' 
experience as a hospital admin-
istration consultant may apply 
for the G-28 position as senior 
hospital administration consult-
ant. Positions exist in New York 
City and in White Plains. 

For the two vacancies as senior 
research analyst (muncipal), a 
Q-23 applicants must have 
one year of experience as a re-
search analyst or senior munici-
pal research assistant in the 
Audit and Control Department. 
Candidates will take both a writ-
t ^ and oral 'test. 

Woriters in the Department of 
Mental Hygiene with one year 
of service as a security hospital 
treatment assistant may file for 
the Job of security hospital senior 
treatment assistant. The posi-
tions at the Mild-Hudson Psy-
chiatric Center are at the G-16 
level. 

A vacancy for principal heat-
ing and ventilating engineer ex-
ists in Albany. The 0-31 position 
Is open to employees of the Office 
of General Services with two 
years' experience as associate 
heating and ventilating en-
glneens. 

All employees of New York 
State sei-vlng as i-esearch analyst, 
transportation analyst, senior 
economist, senior statistician or 
senior blostatlstlclan may apply 
for the G-23 Job of senior re-
search analyst. 

For detailed Information and 
for applications. candidates 
should contact agency personnel 
or business offices, or the State 
Civil Service Department at Two 
World Trade Center, Manhattan; 
State Office Building Campus. 
Albany; and Suite 750, Genesee 
Building, 1 W. Oeneeee Street. 
Buffalo. 
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Latest State And County Eligible Lists 

ORANGE INSTALLATION — John Mauro, right, first 
vice-president of the Civil Service Employees Assn., Southern Re-
gion III, was installing officer for new leaders of the CSEA Orange 
County chapter 836. The officers, from left, are: Carol Dubovick, 
president; Andrew Hall, vice-president; Gertrude McNally, secretary; 
.losie Stratton, treasurer, and Jane Lewis, delegate. 

SCHOOL DIRECTORY 
Prograomi ing 

Keypunch . lBM-360. MONROE INSTITUTE — IBM COURSES 
Special P R E P A R A T I O N FOR CIVIL SERVICE TESTS. Swi tchboard . 
N C R Bookkeep ing machine. H.S. EQUIVALENCY. Day & Eve. Classes. 
EAST T R E M O N T AVE. & B O S T O N RD. , B R O N X — K I 2 -5600 

115 EAST F O R D H A M R O A D . B R O N X — 933-6700 
Approved for Vets and Foreign Students. Accred. N.Y, State Dept. of Education. 

a brand new 
vefyold 
idea. 

R E A L M 

CocnfortaWy rustic, your real log home brmgs new care 
free year-round hvmg Complete pre-cut log packages 
have solid 8" to 11" d4ameter log waits. You can txitkj 

,your own dream, or rely on your contractor Choose 
from 29 models-compact hide 
aways to fuM two story all season 
homes 

Send f o r f r ee b rochure , o r 
enclose $3 .00 f o r complete 
catalog of model plans and 

D E I G H A N REAL ESTATE 
1 V E R M O N T LOG B U I L D I N G S REP. 
I J U ^ n U f l ^ l l ^ Ma in Street 

* r > _ r Lake Placid. N . Y . 12946 518-523-2488 

illllllllllHIIIIIHIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIItllllllllHllllllHlllllllllllillilllllllllltllll^ 

REAL ESTATE VALUES 
Publ isher ' s Not ice : 

All real estate advert ised in this news-
paper is subject to the Federal Fair 
Hous ing Act of 1968 which makes it 
illegal to advert ise "any preference , lim-
i ta t ion, or d iscr iminat ion based on race, 
color , rel igion, sex, o r na t ional o r ig in . 

LAURELTON $43,990 
10 r m detached Brick T u d b r . 2 sep-
ara te apts, 7 & 3. G a r . idea l mtge 
take-over. O w n e r will consider second 
mtge. 

QUEENS HOME SALES 
172-^5 Hnisidte Ave, Jamaica 

658-7510 

Upstate - Mohawk Valley 
Very p r o f i t a b l e f lor is t , 9100 ,000 ; 100 
uni t t ra i ler p a r k & sales, 9 3 5 0 , 0 0 0 
(mor tgage a r r a n g e d ) ; 350 acre, 100 head 
high p r o d u c i n g f a r m , $225 ,000 ; Complete 
listings of dwel l ings , businesses, fa rms. 
Call o r w r i t e : A. Fimnklin T r i u m p h o , 
Broker . Cana iohar ie . N . Y . 13317. Days 
( 5 1 8 ) 993 -2341 ; nites ( 5 1 8 ) 673-5621 
o r ( 5 1 8 ) 673-5955 . 

Florid 
. SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare ou r COM p e r 4 , 0 0 0 lb* t o 
St. Pe te rsburg f r o m N e w Y o r k O t y , 
$583 .20 ; Ph i lade lph ia , S553.20; H a r t f o r d , 
Coon. , 4 , 0 0 0 lbs. . 9612 .80 , o r an CMi-
mate to any des t inat ion in Fkir ida . 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Tel ( t lS) t22-4241 
DEPT. C. M I 11217 

ST. F C T E H M M , r i o M O A , 3 3 7 1 3 

FLORIDA JOBS 
Fttoal, Stiti, CMNty, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$ 5 y u r i y . 8 ISSMS. 

P . O . l o i 4 4 0 m i 

M I m I . Ha. 3 3 1 4 4 

(Continued from Pare 10) 
42 Zabretsky W F Lancaster 83 .9 
43 Nichols Edward Buf fa lo 83 .7 
44 H u t h H o w a r d E N e w Rochene . . . .83 .6 
45 Kolassa J o h n A D u n k i r k 83 .6 
4 6 Palyszeski E M Buf fa lo 83.1 
47 Per r igo Susan A Liverpool 83.1 
48 Wiles Edward J Buf fa lo 83-0 
49 Kissam Ben jamin N e w b u r g 82.8 
50 McGovern T h o m a s N e w Pal t i . . . .82.7 
51 Libera tore J W Phelps 82 .6 
52 Sackett Charles H y d e Pk . . . . . . . . . . .82.3 
53 Hayduk T h o m a s R Y o n k e r s 82.2 
54 T a m b o r r i n o N Flork Park 81 .9 
55 Boese Betty K inde rhook 81.5 
56 Pastula Joseph Lynbrook 81.5 
57 Mayfor th H o w a r d Coxsackie 81.4 
58 I rvine D o n a l d H Bronx 81.3 
59 Marl inskt R R Cheektowaga 81 .3 
6 0 Lovell Joseph J P o m o n a 81.1 
61 Stock Robe r t E N e w b u r g h 81.0 
62 Conkl in James A Southfields 81 .0 
6 3 W i e b e r g Maryann Sloan 80 .9 
64 M a r k h a m Frances Ripley 80.8 
65 Rosenthal Earl Geneva 80.7 
66 Sperow Rober t a H a m b u r g 80.2 
67 Bar tus tak E J Yonkers 80.2 
68 Stoj W a l t e r J H a m b u r g 80 .0 
6 9 Batson Emil Wes t f ie ld 79.8 
70 Sokoloff T Jama ica 79 .8 
71 Ger land James R West f ie ld 79.7 
72 Clotfel ter K M Buf fa lo 79 .6 
7 3 Vendi t t i Patsy R o m e 79.5 
74 Ot t J o h n F D e p e w 79.4 
75 Mil lhausen Paul Canandlaigua .. . .79.2 
7 6 Korpe la He len T Queens Vil l . . .78.8 
77 Laplaca Vincent K e n m o r e 78.7 
78 Rober t s L A W a p p i n g r Fls 78^7 
79 Compan i Ra lph R Fonda 78.7 
80 Ozarowski J B Yonkers 78.4 
81 Ger l ing Edwin W H a g a m a n 7 8 , 3 
82 Barbier i Linda Chi t t enango 78.1 
8 3 Smith Pear l B Saugert ies 78.1 
84 Mazikowski A F Eggertsville . . . .78.0 
85 Rienbeck Dona ld Victor 77.9 
8 6 Di lo renzo W L N C h a t h a m 77.6 
87 Lee Frank l in G D u a n e s b u r g 77.5 
8 8 D o o n a n Stephen Ulster Pk 77.4 
89 Caf f rey W i l l i a m Levi t town 77.4 
9 0 Vickers M R Amste rdam 77.2 
91 Deth Dona ld Buffalo 77 1 
92 Cody Michael L Eggertsville 77 .0 
9 3 Schubert W a y n e Kingston 77 .0 
94 W a l d h e l m Alf red Ctl Valley 76 .8 
95 Mat thews M M Batavia 76.7 
9 6 Defel ice J E Blauvelt 76 .6 
97 Hercun W a l t e r J H u d s o n 76 .6 
9 8 T r a u m a n J a n e t G r a n d Is land 76.5 
9 9 Maier W a l t e r G len fo rd 76.5 
100 W h e l a n E d w a r d T Syracuse .. .76.4 
101 Labarbera Peter Buf fa lo 76.3 
102 Metz Wi l l i am H Il ion 76.1 
103 Yuschak Stephen Ballston S 75 .8 
104 D o d g e Dolores G Alplaus 75.8 
105 Mackey James A Levit town .. . .75.7 
106 Zea Q a r e n c e H H o l c o m b 75.5 
107 Matt ison T A Dolgevi l le 75.5 
108 Vester Robe r t H N e w Rochel le75.4 
109 Rogers Helen A Troy 75.3 
110 W y n d e r J o h n H Centereach . . . .75.2 
111 Ruscetta Rober t Spr ing Val . . . .75.1 
112 Pa le rmo S A West f ie ld 75.1 
113 Baier Rona ld T Peekskil l / 75 .0 
114 W r y k Raymond J Elma 74 .9 

or an in tent ion to m a k e any such prefer-
ence, l imi ta t ion, or d i sc r imina t ion . " 
Th i s newspaper will not knowing ly ac-
cept any adver t is ing fo r real estate which 
is in violat ion of the law. O u r readers 
a re in fo rmed tha t all dwe l l i n fp adver-
tised in this newspaper a re avai lable on 
a n equal oppo r tun i t y basis. 

RANCH $27,990 
MOTHER/DAUGHTER 

M a ^ i f i c e n t h o m e located in fine 
residential area. Fully de t & vacant 
t 3 r m income a p t in fin bsmt. 

VETS $500 CASH 
W e have key! B T O Realty 723-8400 

Farms - N.Y. State 
S U M M E R Catalog of H u n d r e d s of Real 

Estate & Easiness bargaitis . All types, 
sizes & prices. D A H L REALTY. 
Cobleskil l 7 , N . Y . 

B U Y U. S. 
B O N D S ! 

115 Davis Ernest D W a l d e n 74 .6 
116 Smith Stanley C Por t l and 74 .3 
117 Lofaro Nancy R South Nyack. .74 .1 
118 W r o b l e w s k i H A Schenectady. .74.0 
119 Bowerman C G Victor 74 .0 
120 Oliver Nelson R Ctl Nyack 74 .0 
121 Stradone R J Scotia 73.7 
122 Caslin T h o m a s D Geneva 73 .6 
123 Miller Frances Henr ie t t a 73-6 
124 Cornacchia L B Elizaville 73.5 
125 Pufpaff J o h n E Cheektowaga. . . .73 .4 
126 Pot ter M a r t h t a A T o n a w a n d a . . . . 7 2 . 6 
127 Donaldson Ri ta High land Fls.. . .72.6 
128 Rice Dona ld R Ut ica 72.3 
129 Stiles Mar ie J Eden 72.2 
130 Fabbie Stephen Kingston 72 .0 
131 Lewis Maryellen Lackawanna . . . .71 .9 
132 Rivers Dor is M Washingvi l 71 .6 
133 Burnsidte W N Por t l and 70.8 
134 Mistal Bernard Yonker s 70.4 

O p t i o n B 
1 Sanborn J o h n K G r a n d Island. . . .101.2 
2 Davies Charles Albany 96 .9 
3 H e r m a n Morr i s Brooklyn 95.0 
4 Bird J o h n A Cohoes 94.1 
5 Deutsch N o r b e r t Brooklyn 91 .6 
6 Katz Ka lman S Brooklyn 89.2 
7 Brown Enid Brooklyn 89.1 
8 Taylor Kei th G Byron 88.1 
9 Donnel ly W G Saratoga Spg 88 .0 

10 Lucy Ar thu r Pe lham Manor 88 .0 
11 Miller Carl D Accord 87 .6 
12 Finch Cheryl I B inghamton 87.2 
13 Bestman A Brooklyn 87 .0 
14 BIy Dean A Schenectady 86.9 
15 Brown Albert L indenhur j t 86 .4 
16 Schwager Steven Oak land 86.4 
17 Hodgk ins W T W a t e r f o r d 86.1 
18 Smieck Stanley N i a g a r a Falls .. . .86.1 
19 Adier Nei l l E Brooklyn 86 .0 
20 McCarthy Robe r t Lewiston 85 .9 
21 Carusone L N Albany 85.7 
22 K r a m e r H a r o l d J Call icoon 85 .3 
23 Scott Michael J La tham 85.2 
24 Meister N R Slingerlands 85 .0 
25 D 'Alessandro G J Waterv l ie t 84 .0 
26 H a f t Meyer De lmar 84 .0 
27 Roth A b r a h a m Brooklyn 83.8 
28 Vedder D e a n e C Grove land 83.5 
29 Lustgader R A W o o d m e r e 83.5 
30 Feinstein S Flushing 83.5 
31 T a n n e n b a u m Paul Oceanside 82.7 
32 Ca lhoun Ronald Saratoga Spg ... .82.5 
32A Kelly T h o m a s Menands 82.2 
33 J o r d a n J o h n M Green Is 82.2 
33A La Jeunesse Mechanicvil le 82.2 
34 Fiero Richard W Midd le town .. .81.8 
35 Devac Bekrnard Flushing 81 .6 
36 Cuthber t son J L H a m b u r g 81.4 
37 Colayori Ald») A Rochester 81.1 
38 Carpen te r K H Burn t Hil ls 81 .0 
39 Chervin Dav id A Elma 80.8 
40 Tyrrel l George Elnora 79.7 
41 Milack Joseph A Merr ick 79.4 
42 Krau t H e r b e r t M Forest Hills . . . .79.3 
43 Margare ten G Brooklyn 79.2 
44 Weiss Shulamis Brooklyn 79.2 
44A Greeley J Syracuse 79.1 
45 G a r d n e r R W Schenectady 79.1 
46 B r o n w Dona ld D Syracuse 79.1 
47 Murphy Wi l l i am Schenectady 4. .79.1 
48 Jacoby Edward C Syracuse 79 .0 
49 .Spillenger F Albany 78.7 

Open Competitive 
State Job Calendar 

Applications Accepted Until August 25 
Employee HeaHh Services Physician I ' $31,255 27-521 

Applications Accepted Until September 2 
Exams October 4 

Chief Generating Facilities Analyst 
Chief Transnr>ission Facilities Analyst 
Chief Clerk Surrogate 
Head Clerk Surrogate 
Principal Clerk Surrogate 
Senior Clerk Surrogate 
Compensation Claims Auditor 
Sr. Compensation Claims Examiner (Upstate) 
Hospital Administration Consultant 
Sr. Hospital Administration Consultant 
Hospital Nursing Surveyor 

Hospital Administration Consultant 

«P 
Medical Record Librarian 
Printing Audit Supervisor 
Printing Audit Assistant 
Principal Environ. Analyst 
Research Analyst (Correct. Svcs) 
Research Assistant (Correct. Svcs) 
Sr. Research Analyst (Correct. Svcs) 
Associate Researcn Analyst 
Sr. Research Analyst 
Research Analyst 

$29,471 
$29,471 
$14,880 
$11,337 
$ 9,029 
$ 7,204 
$10,714 

$13,404 
$19,396 
$22,694 
$15,684 
$ 9,029 
$19,396 
$10,714 
$21,545 
$13,404 
$10,714 
$17,429 
$21,545 
$17,429 
$13,404 

24-319 
24-320 
24-314 
24-313 
24-312 
24-311 
24-325 
24-290 
27-531 
27-529 
27-525 
24-308 
24-310 
24-309 
27-514 
24-303 
24-302 
24-304 
24-281 
24-280 
24-300 

FLORIDA MORIUEHOME 
LIVING IS EASIER 

Your cboioe of 3 a r ca i : P o a i p a a o B n c h 
S. r u . . S r i i M d u i im I m U u I h r c r 

ooHouy * V « a i c t o a t k e Gulf G o u t . 
All bamm bmtkmi w i d i f«U 1 ywur 

f o r you t pcoMcdoa . G * a e 

Additional information on required qualifying Mperienc* and 
application forms may be obtained by mail or in person at the State 
Dejpartment of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Cen-
ter, New York 10047; or Suite 750, I West Genessee Street. Buffalo. 
New York. 14202. 

V B N i a L FLA. — I N T 

wamuMjr 
Htam^i 

WmOLBSTEDf 
. U A L T O K 

39595 

S « l « . 4699 N . o u t H w y . , htm-
paao tmtk, f k . 59064 , ( 9 0 9 ) 
9 4 M M 1 . 

Specify the examination by its number and title. Mail 
Depai 

Se^ice. State Office Building Campus. Albany, New York 
application form when completed to the State Def 

•II I ^ R 
rtment of Civil 

12226. 

50 Casale Rober t F Cohoes 78.1 
51 No number 51 
52 O ' N e i l l Brian J T r o y .V7.9 
5.̂  H e b e r t W i l l i a m Mechanicvi l 77.7 
54 H o e h n Alex J Brooklyn 77.7 
55 Pfe f fe r N o r m a n Brooklyn 77.7 
56 Kaiser David Brooklyn 77.7 
57 Bromberg S H Bronx 77.2 
58 Thaye r Br ian E R o m e 77.1 
59 Bracco Mat thew Brooklyn 77 .0 
60 Isaacs Nei l K F.lnora 76.7 
61 G r a h a m T h o m a s M Saratoga Spg. .76.6 
62 K e r w i n W i l l i a m T r o y 76.5 
63 Leshkowitz 1 Douglas ton 76.5 
64 Egel Francis X Albany 76.5 
65 Caragl iano E J Bronx 76.5 
66 Br inkerhoff O Y Ardsley 76.5 
67 Bagley N o r m a n E W a t e r f o r d 76.4 
68 Burderi T h o m a s Yonkers 76.3 
69 Locker Eve M Brooklyn 76.2 
70 Nea lon W i l l i a m E Greenbush ....76.1 
71 Smith Robe r t V Menands 76.1 
72 Rucker Albert L Brooklyn 75.7 
73 Clark Rober t W H o m e r 75.7 
74 Prodaf ikas A Albany 75.6 
75 D a m i a n o L R Elnora 75.4 
76 Healey Robe r t A Albany 75.2 
77 Medici Made l ine Lakewoodi 75.2 
78 Chiesa Rober t A La tham 75.1 
79 Magu i re Andrew East Nassau .. . .75.1 
80 K o p m a n s M a r a I W a l d w i c k 75.1 
81 O w e n Jason V W a t e r f o r d 75 .0 
82 R e i m a n n J o h n G Mechanicvi l ..i. . .75.0 
83 Stern H o w a r d R P ine Bush 74.7 
84 Hornqu i s t Paul N T o n a w a n d a . . . .74.6 
85 Richards Oscar Brooklyn 74.2 
8 6 Welch Eugene C Flushing 74.2 
87 T h o m p s o n Mary C W a t e r f o r d ....74.2 
88 Bukzin Jacob E Brooklyn 74 .0 
89 Silverstein S I Albany 73 .9 
9 0 Scott H o w a r d R B inghamton . . . .73.8 
91 Marsh Pa t r ick G Schenectady ... .73.5 
92 W a l t e r James S Remsen 72 .0 
9 3 H e r m a n s o n H G Albany 72 .0 
94 Skinner Dav id H Elnora 71.8 
95 McCausland R J N e w Bal t imore . .71 .7 
9 6 Davis Dav id W N Massepequa .71.7 
97 N e n d z a Aloysius Voorheesvi l 71.2 
9 8 D ' A n g e l o R o n a l d Schenectady . . .70.6 
9 9 Margol in Dav id Albany 70.5 
100 Cohen Renee J Bronx 70.5 
101 Przybyl Dona ld D e p e w 70.2 
102 Chall ice W P Hicksvil le 70.2 
103 I tzkowi tz A Brooklyn 70.1 

J U D I C I A L C O N F E R E N C E 
E X A M 45-391 

S E N I O R S T E N O G R A P H E R 
Westches ter County 

1 Pocost C J Ardsley 90 .8 
2 A b r a h a m C Pe lham 74.0 
3 Piccin R L Mt Vernon 70.8 

EXAM 39-068 
SUPVG H O R T I C I N S P E C T G-19 

Test Held Apr i l . 1975 
List Est. May 2, 1975 

1 De th Peter S Elma 95.1 
2 Cooke Gregory A De lph i FalU ....85 0 
3 Brown W a l t e r T Bayport 83 .6 
4 Cocca Ar thu r W T r o y 80.1 
5 Mel lo Leo A Astoria . . .72.3 

EXAM 35-681 
ASSOC C H E M I S T A I R P O L L U T 

Test Held Nov . 28, 1974 
List Est. Apr i l 28, 1975 

1 Kladatos B J Voorheesvi l 96 .8 
2 Leikhim Edward Albany 90 .8 
3 Boshart D a l e S Chenango Brg . . . .76.9 
4 Hu tch inson J A Albany 75 .9 
5 W e i n b l o o m R Albany 72.7 
6 Pause Rona ld W Albany 71.2 

E X A M 35-612 
SR A C C N T N T P U B SRVC 

• Tes t He ld J a n . 18, 1975 
List Est. May 14, 1975 

1 W e m e t t Kev in B Saratoga 77 .3 
2 Levinstein W T r o y 76 .9 
3 G o o d f e l l o w T J Albany 70 .6 

E X A M 35-610 
P R I N A C G T N T P U B SRVC 

Tes t H e l d Jan . 18, 1975 
List Est. May 14, 1975 

1 Becker G a m e r Albany 85 .9 
2 O ' C o n n o r Vincent Elnora 7 8 4 
3 Mat tazzo E R Albany 75.4 

E X A M 35-609 
ASSOC A C C T N T P U B SRVC 

Tes t He ld J a n . 18, 1975 
List Est. May 14, 1975 

1 Osielski R P E G r e e n b u i h 86 .6 
2 C u n n i n g h a m W E Elnora 71.4 
3 Staple ton M T La tham 71 .0 

E X A M 35-608 
SR A C C T N T P U B SRVC 

Test H e l d J a n . 18, 1975 
List Est. May 14, 1975 

1 Pol lodc Douglas T r o y 74 .6 
2 Ellrott S tephen La tham 72.0 
3 H a r k i n J o h n M T r o y 70 .9 

E X A M 35-614 
P R I N A C C T N T P U B SRVC 

Tes t H e l d J a n . 18, 1975 
List Est. May 14, 1975 

1 Reiner t Pau l D Albany 80 .0 
2 Mi l le r R o b e r t R Afhyl l le 80 .0 
3 P idgeon Rona ld Schenectady 74.1 
4 Schmit F rank B u f f a l o 74 .0 
5 K a n e R icha rd J V o o r h e e w i l 72 .0 

EXAM 35-613 
A S S O C A C C T N T P U B S R V C 

Tes t He ld J a n . 18, 1975 
List EK. May 14. 1975 

1 Kopman* M a r s I V a l d w i c k 90 .7 
2 Anderson J o M p h Saratoga Spg 80 .8 
3 K a n e R icha rd J Voorhewv i l 76 .5 
4 D u f f y Edward J N Y C 75 .1 
5 Bauer Charic* O Trojr 73 .6 
6 G o o d f a l l o w T J Albany 72.1 

EXAM 24-202 
SR A C C O U N T A N T BMP SBC 

TCM H a l d Jan . 18, 1975 
LiK b e . M a j 13 . 1975 

I l i u w r Roba r t G N Y C 9 9 . 0 
( C e n t l n n e d o n P a v e I S ) 



State And County Eligible Lists 
(Continued from Pa^e 12) 

Curtis M«ry M Delmar 91.5 
Lisko H e n t r D Bronx 8Bi) 
Goodman Arnold Smithtown 85.0 
Hayes Patricia Send Lake 85.0 
Leyden Eugene H Merrick 84.0 
Rowo Ronald F Tonawanda 83-5 

8 Hinda Wendel l M Brooklyn 79.0 
9 Abbott Wil l iam Skaneateles 77.5 

10 Stutzman Thomas Scotia 77.5 
11 N o No. 11. 
12 Leiman Lillian Far Rockaway ....76.0 
13 N o No. 13. 
14 Lee Alan Y N Y C 74.5 

15 Howell JoMph E Bronx 73.0 
16 Snyder Dar id E Wilmington ....73.0 
17 Benezra Louis Brooklyn 71.5 
18 Nkwocha Festus Bronx 70.0 
19 GhoMl Prity N N Y C 70.0 

EXAM 27-449 
C O O R D I N A T O R OF 

POSTER G R A N D P A R E N T PROGRAM 
Test Held April 29. 30, May 1, 1975 

List EK. May 14, 1975 
1 Harr is Gerald H Lyons 96.7 
2 Bush Rober t J Mt Morris 86.3 
3 Krieger Timothy Lunenburg 94.5 

State Promotional 
Job Calendar 

Applications Accepted To August 11 
Oral Exams in September or October 

Title Salary Grade Exam No. 
Drug Abuse Rehab Counselor Trainee II S-IS 39-108 
Senior Surplus Property Agent S-20 39-097 
Chief, Bureau of Non-Public School Svcs G-30 39-095 
Chief, Bureau of General School Business Mgmt. G-30 39-100 
Chief, Bureau of Spec School Business Mgmt Svcs G-30 39-102 

Applications Accepted To August 25 
Exams in October 

Associate Compensation Claims Auditor G-23 35-829 
Junior Compensation Claims Auditor G-IO 35-826 
Compensation Claims Auditor G-14 35-827 
Senior Compensation Claims Auditor G-18 35-828 
Workmen's Compensation Examiner G-14 35-833 
Senior Workmen's Compensation Examiner G-18 35-834 
Associate Workmen's Compensation Examiner G-21 35-835 
Principal Workmen's Compensation Examiner G-24 35-836 
Security Hospital Sr. Treatment Asst. G-16 39-086 
Senior Examiner of Municipal Affairs G-18 35-856 
Senior Compensation Claims Examiner G-18 35-830 
Associate Compensation Claims Examiner G-2i 35-831 
Principal Compensation Claims Examiner G-24 35-832 
Senior Civil Engineer (Structures) G-23 35-795 
Assistant Civil Engineer (Structures) G-19 35-794 
Senior Research Analyst G-23 35-815 
Senior Research Analyst (Municipal) G-23 35-857 
Senior Hospital Administration Consultant G-28 39-107 
Principal Heating and Ventilation Engineer G-31 39-106 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Cen-
ter, New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York, 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany. New York 12226. 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

F O L L O W T H E L E A D E R R E G U L A R L Y ! 
Here is the newspaper that tells you about what Is happen-

ing in civil service, what is happening to the Job you have and 
the Job you want. 

Make sure you don't miss a single Issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICI LEADIR 
11 W a r m S»r«*« 
Naw York, Ntw York 10007 

I enclose |0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the najne listed 
below. 

NAME 

4 Hughes Str M R Elmirm 89.7 
5 McGlone Wil l iam Albany 8S.1 
6 Langman Morris Latham 83-$ 
7 Wilder Carolyn Great Neck 7$.6 
8 Abelsoa Roger P Bronx 75.5 

EXAM 35-«29 
SR F O O D INSPCTR 

Test Held Dec. 14, 1974 
List Est. April 28. 1975 

1 Dellavedova S Cornwall H ud 95.4 
2 IngalU Jack L Cassadaga 89.9 
3 Eiss Dennis H W Seneca 85.4 
4 Bowen Bessie Hol ler 85.3 
5 Snyder Gerald O Baldwinsri l ....85.2 
6 Miles Evelyn M Leroy 84.4 
7 McGrath John R SherriU 84.3 
8 Biegelman M T Merrick 83.8 
9 Brodie Ernest F Oxford 83.8 

10 Buch Keith W Norwich 82.0 
n Riek Arthur C Maine 81.9 
12 Cerchia Angelo Syracuse 80.9 
13 Halbert Michael N Val Stream....80.3 
14 Demers Richard Massepequa 80.1 
15 Kingsley Daniel Greece 79.8 
16 Corby Jacob J Sylvan Beach 78.3 
17 Flanagan J o h n J Brentwood 78.2 
18 Coates James E Freeril le 78.0 
19 Gaut Wil l iam L Liverpool 76.5 
20 Hazard Richard Sandy Creek 76.5 
21 Gartelman Larry Maloa e 76.3 
22 Bierce James D Dansville 75 9 
23 Shpunt Michael E Nor thpor t 74.5 
24 Berlin Harry G Mont icd lo 74.5 
25 James Richard A Dannemora ....74.4 
26 Forfa Anthony G Niskayuna 73.3 
27 Hill Daniel L Oieektowaga 73 2 
28 Bier Howard Far Rockaway 73.2 
29 Gill Harland L Sanborn 72.5 
30 Tinney Gilbert Johnstown 72.2 
31 Libby David L Wur t sboro 72.1 
32 Stamp Charles N Sodus Point ....71.5 
33 Waterstrat Lynn Ransomville 71.2 
34 Calabrese Peter Merrick. 70.3 
35 McDonald M T Brodclyn 70.3 

EXAM 35-653 
ASSOC A C C N T N T BMP SBC 

Test Held Jan . 18. 1975 
List Est. May 6, 1975 

1 Davies Charles Albany 100.3 
2 Birrf John A Cohoes 92.8 
3 Herman Morris Brooklyn 90.6 
4 Goldman Alvin H Elsmere 8^.5 
5 Mulligan George Albany 89.0 
6 Smith Robert V Menands 88.7 
7 Cuthbertson J L H a m b u r g 87.8 
8 Dahlgren Terry Depew 86.0 
9 N o number 9. 

10 Weissman Morris FairUwn 84.5 
11 Nor th Robert F Niagara FaUs ....84.3 
12 Ellis Laurence Brooklyn 84.1 
13 Robinson John D Smithtown ....84.0 
14 Bly Dean A Schenectady 83.8 
15 Matshall R J Elnora 83.2 
15A T h o m e Jos F Elnora 82.8 
16 Bestman A Brooklyn 81.5 
16A Lowe Fred N Queens ViU 81.5 
17 Schwager Steven Oakland 81.3 
18 Semeiks Ivars Elmhurst 80.9 
19 Deutsch Norber t Brooklyn 80.8 
20 Hodgkins W T Water ford 80.7 
21 Tannenbaum Paul Oceanside 80.4 
21A Schuyler James E Syracuse 80.2 
22 Ullman Anita S U u r e l t o n 79.9 
23 Berry Norman B N Y C 79.4 
24 N o number 24. 
25 Tyrrell George Elnora 78.9 
26 Chevalier M E Cohoes 78.2 
27 Swanson Edward Balbton Lk 78.1 
28 Simonds James K Amsterdam 77.9 
29 N o number 29. 
30 Jacoby Edward C Syracuse 76.5 
31 Cordaro Russell Rochester 75.7 
32 RichardB Oscar Brooklyn 75.4 
33 Delehanty A J Albany 75.4 
34 Zur lo Phi l ip Hartsdale 75.2 
35 Umholtz Robert Albany 74.0 
36 McGrath Kevin J 73.9 
37 Kaplan Melvin Brooklyn 73.9 
38 Healey Robert A Albany 72.9 
39 U w l o r Joseph J Baldwin 72.7 
40 Kerwin Wil l iam Troy 72.6 
41 KelU Robert J Camden ...71.7 

EXAM 35-716 
MOTOR EQUIP MTCE FOREMAN 

Test Held March 1, 1975 
List Est. May 28. 1975 

1 Coulter Wal te r Altamont 91.5 
2 Church Lloyd W East Nassau 89.8 
3 Aldrich D d b e r t Troy 84.5 
4 Schampier C J Albany 84.3 
5 Miller Robert H Albany 79.5 
6 HagMtom Robert Cohoes 79.5 

ADDRESS 

CITY Zlip Code 

B n x s TOO HIGH? 
NEED MORE SPENDING 

MONEY? 
CREDITORS SUING? 

NEED MORE FREE TIME? 
CAN'T COPE? 

CALL 799-2870 

Aasoiila Budget Corp. 
«ff N. Y. 

W e are a consumer credit counseling 
service belping you to adjust your 
bills and expenses t o allow you to 
have more cash and leM p r o e m s . 
W e can help you — We know how. 
CaU 799-2870 for f r M intenriew by 
app' t only. Ask for Mr. Roberts. CaU 
24 hours a day. seven days a week. 
Don' t wait till it's too latel Mr. 
R o b e r a will get you on your feet 
—free you f rom pressure—stop those 
dunning calls—show you the way out 
of the mess you're in. W e can do it 
— w e do it all the t i n e — 2 4 houis a 
day, 7 days • week. CaU A.B.C Corp., 
799-2870 — Mr. Robertt, for your 
FREE appointment . T a k e tiw first 
tcep to f reedom now. 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accoantant Auditw 
Administrative Assistont Officer 6.0® 
Assessor Appraiser (Real EstUte) 6.00 
Attorney f ®® 
Ante Mechanic 6.00 
Besinnins Office Woriter 5.00 
Beverage Control Invest. J ®® 
Bookkeeper Acconnt Cha-k 8.®® 
Brid|:e and Tnnnel Officer 5.00 
Bos Maintainor — Groap B 5.00 
Bas Operator 5.00 
Captain Fire Dept 8 ®« 
Captain 8.®® 
Cashier J®® 
Civil Engineer 8 ®® 
CivU Service Arith- and Vocabulary 4.00 
Civil Service Handbook 150 
Clerk N.Y. City 4-®® 
Complete Gnide to C.S. Jobs 2.®® 
Computer Programmer 6.00 
Const. Snpv. and Inspee 5.00 
Correction Officer 5.00 
Court Officer 6.00 
DietiUon 5.00 
Electrician 6.00 
Electrical Engineer 5.00 

5.00 
5.00 
5.00 
4.00 
5.00 

Federal Service Ent. Exam 
Fireman FJ> 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S 5.00 
How to get a job Overseas 1.45 
Hospitol Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodun 6.00 
Laboratory Aide 5.00 
U . Fire Dept 8.00 
Lt. PoUce Dept 8.00 
Librarian 4.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintoiner Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quitter 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary PubUc 4.00 
Nurse (Practical and PubUc Health) 6.00 
Parking Enforcement Agent 4.00 
PoUce Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
PoUce Officers (Police Dept. Trainee) 5.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test . 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional Career Tests N.Y.S 5.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant PJ>. 7.00 
Senior Clerical Series 5.00 
Social Case Wwker 6.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Stor^eeper Stockman 5.OO 
Supervision Course 5.00 
Technician Aide s.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

CoNtoias Pravioui 9y*stioas and Aaswers and 

Otiwr Syitable Study Moterial for Coming Exomi 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

PIcMe send me copies of books checked above. 
I enclofle check or money order for I 

Name 

Address 

City _ Stat* 

Be sure to include » % Sales Tax 
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RENSSELAER EMPLOYEES 
AGAIN VOTE CSEA AS 
THEIR UNION OF CHOICE 

(Continued from Page 1) 
people can vote freely." 

The reporter shrugged and 
found a seat. 

A few more reporters and pho-
tographers wandered in, "CSEA" 
they asked. 

The air conditioned room was 
beginning to fill and tension 
was filling into the air. 

'We got them now" an SETU 
supix)rter whispered hoarsely. 
"We sure do" another said. 

"Did we get the vote out?" a 
CSEA official asked. 

"About 660 to 700" a staff 
person replied. 

No buttons or identification 
symbols are allowed in the pol-
ling place before the polls close. 
No electioneering is Billowed 50 
feet from the building. 

"It's hot" one of the CSEA 
shuttle drivers complained open-
ing his collar, "What's taking 
so long?" 

The clocks had jumped to 
4:45. 

Lee Will Lead 
Willard Chapter 

WILLAKD — Members of 
the Willard Psychiatric Cen-
ter here elected Robert Lee 
president and Hugh McDon-
ald, first vice-presddient. 

Other officers include Sara 
Wooledge, second Ylce-president; 
Nelaan Barber, third vice-presi-
dent; Doris Pratz, secretary; 
Marjorle Scoles, treasurer, and 
June Pavreau and Gary Doug-
herty, delegates. 

Bargaining unit representa-
tives include Sandra Gustafson, 
administrative; Carol Wame, in-
stitutional; Michael Ragan, op-
erational, and William Harris, 
professional, scientific and tech-
nical. 

The new officers were instal-
led a t ceremonies June 26 at the 
Holiday Inn, Waterloo. 

Pass your copy of 
The Leader 

on to a non-member. 

"With your flying fingers we'll 
be out by five, or six" a PERB 
official commented to another 
PERB staff member. 

"Roll 'em in 25 or 50's?" he 
asked. 

'50's" the man replied, "This is 
a big one." 

Five o'clock the clock read. 
"Polls are closed," a PERB 
spokesman announced. 

"Now we have to wait for the 
Health Department biaJlots," he 
said. 

Time dragged again. People 
pulled out smile buttons and put 
them on, two circles of specta-
tors emerged from one audience. 

More photographers and news 
reporters appeared. 

"They filmed at the Manor," 
some one commented. "We'll be 
on TV," he exclaimed, 

"Here comes the box," some-
one said. 

Jack Corcoran took a chair 
a t the coimting table, Dave Pat-
rick sUpped beside him, a county 
official took the third seat. 

"We are now mixing all the 
ballot boxes into one box," a 
PERB sQpokesman explained. 

"Then we will open each ballot 
and place it face down into one 
of three piles: SEIU, CSEA or No 
Union." 

Hands began to fly, paper piles 
began to form. 

Everyone's eyes were trying to 
catch where the mark was on 
every baJlot. Quickly It was over. 

A coin was flipped: Who do 
we count first? Heads, CSEA, 
tails. SEIU. 

Heads win. Count CSEA first. 
The largest pile w€is moved 

forward, the count began. 
Nine rubber bands encircled 

CSEA's 434 votes. 
SEIU's pile only held 270 votes. 
"We win," a voice in the back 

said. 
The reporters moved in with 

questions. 
The count was over. CSEA 

chalked up another win against 
SEIU. 

"That's fourteen confronta-
tions in a row," someone said 
at 5:53 p.m. 

Ballots from various voting places in Rensselaer County were brought to one location where they are 
mixed in one box under watchful supervision of CSEA and challenging union representatives. As bal-
lots were counted, it became evident early that Rensselaer civil service employees had voted to retain 
CSEA as their bargaining representative. The results are mirrored below in face of David Patrick, 
(photo below at left) who represented SEIU in its fruitless bid, and by CSEA regional supervisor 
John Corcoran^ (photo below at right) as he signs election result form. 

fllHIHIIIIIItllHIIIIIIIHIIIIIIIIIIIIIIIIIIIIItllllllllllUIIIIIIIIIIIIIIIIIIIU 

I Offers Conversion Of | 
I Insurance Until Sept. 11 

ALBANY—The Civil Service Employees 
Assn. has announced that certain mem-
bers who are insured under CSEA's group 
life insurance program will be allowed to 
convert part of their coverage to perman-
ent form of individual life insurance 
which contains cash and paid-up values, 
without medical examination. The dead-
line for this offer is Sept. 1, 1975. 

The offer provides that any actively 
employed insured member of the group 
life insurance plan who became age 50 on 
or after Jan. 1, 1975 or whose 55th or 60th 
birthday is during 1975 may convert 
$1,000 or $2,000 of this group insurance to 
a permanent individual insurance. 

Group insurance would be reduced by | 
the amount converted, and the payroll | 
deductions of such insurance would be i 
reduced accordingly. i 

The conversion plan features many | 
other items of interest to group life in- | 
surance members. i 

All of those interested may request in- | 
formation on the conversion privilege by 1 
writing to the Civil Service Employees | 
Assn. at 33 Elk St., Albany, N.Y. 12207 | 
prior to Sept. 1, 1975. The effective date | 
of the converted insurance will be Nov. 1, 1 
1975, contingent on the premium pay- | 
ments for the converted insurance to be = 
made directly by the individual to the | 
Travelers Insurance Co. = 

Fill Out and Mail Today 

CIVIL SERVICE EMPLOYEES ASSN., INC. 
33 ELK STREET 
AIAANY, NEW YORK 12201 

PLEASE SEND ME INFORMATION CONCERNING THE 
CSEA GROUP LIFE INSURANCE. 

'CONVERSION PRIVILBOE" OP 

VISITORS' CONGRATULATIONS — New officers of 
the state University at Flattsburgh chapter, Civil Service Employees 
Assn., received best wishes at their recent installation from two 
senior CSEA officers, Thomas McDonough, chairman of the State 
Executive Board, and Joseph McDermott, president of CSEA Albany 
Region IV. Above, from left: Mr. McOermott; Janet Rock, treasurer; 
Clara Trombley, secretary; Lyman Pageau, vke-presldeni; Betty 
Lennon, president, and Mr. MoDonougta. 

NAME 

HOME ADDRESS 

DEPT. 
EMPLOYED 

DATE OF BIRTH 

(Pleuc prini) 

City State Zip Code 

DIVISION OR PAYROLL 
INSTITUTION ITEM NO. 

SOCIAL SECURITY NO 



Willy, Citations And A Lieutenant's Comment VI 

On Fire Department orders 
recently, I noted with sad-
ness the passing of Fireman 
Willlajtn Wildhagen, former-
ly of Ladder 106. 

Willy Wildhagen was a fire-
man on a bright Sunday morn-
ing back in 
1927 when I 
first visited the 
q u a r t e r s of 
Ladder 106. I 
was taken there 
by my father to 
watch the com-
pany drill. I 
was eight years 
old. 

Of course. I T H A Y E R 
was no stranger to the Fire De-
partment, iDaving taken my first 
ride on department apparatus 
two years previously when I 
Joined the men of fireboat Ab-
raham S. Hewett on a trip to 
Jersey City for cool. That was in 
1925 which permits me to claim 
this as my golden year with 
PDNY. 

I knew nothing about the lay-
out of the apparatus floor, ex-
cept thtat it held the hook and 

Vets' Clothing 
Grant Available 

MANHATTAN —A number 
of service-connected disabled 
veterans are eligible for an 
annual clothing allowance of 
$150. according to the New York 
State Division of Veterans' Af-
fairs. 

Director Prank V. Votto says 
the payment is given to those 
veterans who wear or use 
prosthetic or orthopedic appli-
ances which tend to wear out 
clothing. 

Included among the appliances 
•are (artificial limbs, rigid spinal 
braces, wheelchairs, crutches or 
other appliances prescribed for 
the claimainfs service-connected 
disability. Soft and flexible de-
vices such as elastic stockings 
are not Included. 

For assistance in applying and 
complete information contact the 
Division of Veterans' Affairs at 
1910 Monterey Avenue or 2488 
Quand Concourse, both in the 
Bronx. 

Parr Is Appointed 
ALBANY—Secretary of State 

Mario M. Cuomo has appointed 
Philip E. Parr as a departmental 
special investigator. Mr. Parr, a 
Brooklyn resident, is 46 and was 
formerly president of a job train-
ing agency there that worked 
primarily with Inner-clty resi-
dents. His principal Investigative 
concern will cover i-eal estate 
situations. 

ladder truck itself. Wajidering 
towards the rear of the floor, I 
discovered a little room off to 
the side with tables arvd benches. 
At the gas stove was a hulk of 
a man. He was basting a loin 
of pork. The potatoes were al-
ready peeled and the sauerkraut 
wt3s steaming. 

The aroma was beautiful. 
"Hello Sonny," he said. We 

liked each oiher right away, al-
though i was later to find that 
little kids in firehouses are gen-
erally considered to be bad news. 
However, this was not the case 
with the kid who was to grow 
up to write this column. The men 
of 106 Truck took special care 
to explain everything to me in 
detfall. In Willy Wildhagen's 
case, he always arranged to have 
some extra nice cold milk ready 
on Sundays when I visited quar-
ters for the drill. 

Throughout our lives, I sup-
E>ose the people we remember 
most vividly are those who some-
how managed to have kind words 
for us when, in fact, a gruff 
brushoff was sort of expected. 

Willy Wildhagen eventually 
told me about the things a good 
buff should do, such (as drop 
around before lunch to see if 
the brothers needed anything 
from the store. Then, there was 
the coffee in the two-and-a-half 
gallon coffee pot which a good 
buff would make and lug to the 
fire with four or five china cups, 
this at any hour of the day or 
night, 365 days a year. 

I remember how one rainy 
Sunday afternoon, a "class 
three" station came in for the 
Paramount theater in Brooklyn. 
Willy was on watch. He took 
special pains to explain the 
meaning of a class tliree alarm 
which I never forgot. On a clear 
Sunday morning when the wood-
en truss I'adder—all 35 feet of 
It—lay flat on the ground, Willy 
and Felix McGarty, also now de-
ceased. gave me a fascinating 
lecture on how the ladder was 
made of special wood from spe-
cial trees, selected only for the 
making of ladders. They took me 
to one end of the ladder and 
they pointed out that the grain 
was absolutely straight for the 
full length of the ladder. In cut-
ting the wood to make the lad-
der, they said, if the grain turned 
out to the edge, the wood was 
discarded. It was a collection of 
things such as these which made 
a little boy's Introduction to life 
In the flrehouss a treasure of 
small adventures. 

The cavalcade of adventures, 
both large land small, which have 
filled these 50 years, would fill 
a very fat volume. One thing for 
sure, though in my old age, I 
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will never be a lonely man be-
cause. thanks to nice people such 
as the late Willy WUdhagen. I 
will have many, many happy 
memories of P.DJ^.Y. 

About a week ago, the officers 
and members of Engine Com-
pany 302 and Dadder 155 re-
ceived citations voted them by 
the New York State Assembly. 

They were the first two com-
panies to arrive at the scene of 
the plane crash at Kennedy Air-
port a few weeks ago. Those who 
received the citations are as fol-
lows: 

In Engine 302: Lt. Edward 
Ferraro, Firemen Thomas J. 
Connors, Norman J. LaCourciere, 
John M. Simmons, Richard F. 
Huebner land Edward J. King. 
King was laid off and has not 
as yft been reinstated. 

In Ladder 155: Lt. Walter 
Clark. Fireman Lawrence Carl-
ton, John McKeon, Francis 
Cleary, Vincent Bauer and Mar-
tin Schmidt. 

Congratulations to the mem-
bers of the first alarm assign-
ment who rolled into a fire in a 

three-story frame building on 
Sunday. July 19 at 3:51 a.m. 

The building was completely 
involved in front. The only ac-
cess to the building was with 
a fully-charged hoseline. Before 
the arrival of FDNY. a woman 
who allegedly had a sister living 
in the building, either fell or 
jumped from the second floor 
window of her home directly op-
posite the fire building. Lt. Ca-
teru, with Engine 237, arrived 
first due and sent a second alarm 
at once. MPO Jerry Lombardi 
gave 237 almost instant water. 
This made it possible to beat 
down the fire and get to several 
persons trapped on the ground 
floor. 

As Jerry Lombardi told me, "I 
doubt that anything will be writ-
ten up on it . . . it's the job. 
You see something which has to 
be done and you do it; whether ^ 
anybody outside knows "about it" 
doesn't seem important. There 
was a job to be done and every-
body pitched in to do it." 

With all this in mind. I re-
member one of the people who 
fools around with the New York 
City budget who commented: 
"When you deal with firefight-
ers. you're dealing with more 
brawn than brains." 

That's the type I would love 

W'Chester Needs Police 
Candidates have until August 8 to file for Police Officer 

(69-729) with towns and villages in Westchester County. 
Residents of Manhattan, Brooklyn., the Bronx, and Queens 
are eligible for positions in Pelham Manor. Other positions 
will be filled by residents of Rockland. Putnam. Nassau. Or-
ange, Ulster and Dutchess covm-
ties. In all there are 22 vacan-
cies. 

aailaries will be determined by 
each municipality. 

To qualify for appointment, 
candidates must be high school 
graduates and must be between 
20 and 29 years old. Any non-
residents applying for the posi-
tions must be willing to become 
residents of the locality in ac-
cordance with local laws of the 
department for which they are 
applying. 

A written exlam. scheduled for 
October 18. will test knowledge, 
skills and abilities in such areas 
as judgment in p>olice work, un-

derstanding and interpreting le-
gal passages, and preparing writ-
ten material. In addition, candi-
dates wiio pass the written exam 
will be required to pass a qmaU-
fylng medical and physical fit-
ness exam. Detailed information 
of the medical test will be dis-
tributed to all candidates at the 
time of the written exam. 

Complete information and ap-
plication forms may be obtained 
by contacting the Westchester 
county Personnel Office, Room 
104. County Office Building, 
White PHadns 10601. If requesting 
a form by mail, applicants should 
enclose a stamped, self-addressed 
envelope with tlie niumber and 
title of the exam on the back 
flap. 

Region I Board Meet ing 
NORTH AMITYVILLE —A 

special meeting of the execu-
tive board of Long Island 
Region I, Civil Service Em-
ployees Assn., will be held at 
7:30 p.m. Thursday. July 31. 
at Region headquai'ters here. 

Flaumenbaum Expresses Thanks 
MINEOLA — Irving F lau-

menbaum, Long Island Re-
gional president of the Civ-
il Service Employees Assn., 
expressed thanks to the hundreds 
of C8EA fellow members who 
sent cards and letters during his 
recent brief hospitalixiation. 

Mr. Flaumenbaum returned to 
his duties at Region I headquar-
ters in North Amityville and at 
the Nassau ctuipter in Mineola 

Som«on« N««ds YOU I 
A young womon o w o i t i n g 

open h«ort surgery. 
H«lp t l M m _ G i v « Mood. 

to see taken by the scruff of his 
well-laimdered shirt and tooted 
into a hallway filled with the 
thick hot bLack stuff. One whiff 
would do it . . . then adE him 
how he feels (about firemen. 

WHERE TO APPLY 
FOR PUBLIC JOBS 

According to lining Flaumen-
baum. Regional president, the 
meeting for Region and chapter 
officers will be held to deal 
with "several pressing issues" 
prior to the next regular meet-
ing. 

Monday. He had been hospital-
ized for a week for a minor op-
eration. 

Mr. Flaumenbaum asked The 
Leader to publish his apprecia-
tion for the concern and good 
wishes sent by several hundred 
fellow members. 

"It would take most of the rest 
of this year to adequately re-
spond to each one individually, 
and I want to say 'thanks' to ail 
right away," he said. 

V « t o r a R S Administratloi 
i i f o r m a t l o a Sorvieo 
Coll (202) 319-2741 

WoshiRgtoi. D.e. 20420 

NEW YORK CITY — Persons 
seeking jobs with the City { 
should file at the Department of 
Personnel. 49 Thomas St., Ntew 
York 10013, open weekdays be-
tween 9 a.ni. and 5 pjn. Special 
hours for Thursdays are 8:3t 
a.m. to 5:30 p.m. 

Those requesting applicatloDs , 
by mail must include a stamped, 
self-addressed envelope, to be ' 
received by the Department a t . 
least five days before the dead-
line. Aimouncements are avail- , 
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.): BliCT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of EdacatUMi 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Anthtoity, 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaciiing staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York 1004«, (phone: 44)8-4248: 
10 a.m.-3 p.m.; State Office Cam-
pus, Albany. 12226; Suite 7S0. 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may 
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System tiiroughout New 
York State, applicants should 
contact tlK Staffing Services 
Unit, Room 1209, Office of Court 
Admin.. 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its honrB are 8:S« 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
'North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadliiie 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal Jobs. 
It is located at 90-04 161ftt St.. 
Jamaica, Queens, 11432 and of-
fice hours are from 9 a.m. to 
5 p.m. weekdays. The ptwne (or 
Information about city Jobs U 
528-4100; for staAe, 526-6000: 
md tor federal. 926-6192. 
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Dutchess Strike 
(Continned from Pace 1) 

workers would return to work if 
members of the County Board 
of Representatives were ordered 
by the court to negotiate con-
tinuously with the luiion until a 
tentative agreement on a new 
contract was signed. 

By the end of the day, how-
ever, such a move was not neces-
sary as the two sides had signed 
a tentative agreement. 

The Dutchess Coimty em-
ployees, negotiating since last 
fall, had been working without 
a contract since last January. 

Details of the tentative €igree-
ment were being withheld until 
both sides held their ratification 
votes. The ratification meetings 
were scheduled for July 28 at 
7:30 p.m. 

Aa soon as the tentative la^ree-
ment was signed, Mr. Veit used 
the Dutchess County Sheriffs 
DQiartm^t 's commimication 
system to inform strike captains 
at eight picket line locations. 
He and the other imion leaders 
were greeted by cheers as they 
left the courthouse and mingled 
with county employees who, mo-
ments before, had been picketing 
the courthouse in the seventh 
day of the first county employees' 
strike in New York State history. 

The union b ^ a n giving picket 
line-pay in mid-week of $15 per 
day, and also offered interest-
free loans to strikers in need. At 
presstime, it was not known 
whether anyone applied for the 
loans. 

Erie Probafion Elects Cathey 
BUFFALO — Eulis Cathey 

has been elected president of 
the Erie County Probation 
Department unit, Civil Ser-
vice Employees Assn. 

Unit vlce-^presklent is Jbtnes 
K. Brady, chairman of CSEA's 
statewide oommtttee on moba-
tion, a board ceo. which Mr. 
Cathey also serves. year 140-. 

Cortland's Chapter 
Fetes Its Retirees 

CORTLAND—The Cortland 
County chapter, CSlvil Service 
Employees Assn., honored 
nine retirees at its recent 
aimtiftl dinner dance a t San 
Hocco Lodge. 

The retirees are Kathryn 
Smith, Margaret Bush, Wendell 
Eaton, Eugeoie Bates, Marlin 
Hlnkle, Joihn Morris. Robert TD-
bln and Frank amtthkin. an 
former Cortland County employ-
ees, and Muriel Hulbert of the 
dty school district. 

Pass your copy off 
The Leader 

on to a non-mefflb^r. 
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* CSEA LEAVE FORM 
TO FBOTKCT Y o o a M P i K y m M a C T E A — b f . i t yew — WETI WING. 
LGAVMA SeWVICE. or APW-VINO FOW LEAVE. W«W» o r wWtioMt pay, H U 
ImpoitMit t k s t « o n FLI o a t M D M M IMB a o t i M t o d v t o : 
i r i L . INSURANCE UNIT, CMI SOTVIM EmptoyoM AMOCMIon. Inc. 
^ P u E N c S t r M t . A l b M i y , N . V . 1X224 

Please Check the Appropriate Box(es): 

I am ^ R E T I R I N O ( o f f M l t * * « a t o : 
_ RESIONINQ ( • I t M t I r * d a t e : 

on LEAVE I n m t̂o 

B ON I M U T A R V L E A V E F N * N _ 
T R A N M ^ R R I N O worti Mcatton (OATEi_ 

Name 
Social Security # 
Home Address 
aty 

T E i n e s r 

State. W-
• COUN-nr • S T A T B O a C M O O L O O T M S R 

I am •roptoyad by i 

My M V R O L L tkM n u w i i r (NOT I 

Please Check Appropriate Doxies): 
I want tafarmatlen a torira mmcmmn t o m n U n m my C S E A , 

U LIRE INSUHAMCB-
A ACCIOBNT TT MBALTM I—MWAWCT 
• • M I W M . U R S IMWNUUICS 
O A u n r o m MCMMOWMBM INMIIIANC* 

I i r YOU ARK RBMAINING ON T H S FAYMOLL. DO NOT USB THIS PORM 

NOTE: rolloailwt ra ta ipt o> tM> lonw fcy CSEA. you wm i t u H t 
e t e*a t loatmctlaaa m t o artiat SwiaWU you iHwa and how 
to protact t M M wMto o n taaao or n U m m H L 

Ends Pending Ratification 
:f»X| 

Cathey won the PUbUc Servant 
of the Wedc award, a recogni-
tion awarded by the Buffalo 
Courier Express. 

Other unit officers, all of 
wbom win serve two-year terms, 
toe 'Diana Barnes, treasurer; 
Waldemar Metz, secretary, and 
Jo Anne Leegent, Donald Koc-
her*erger and Charles Skipper, 
executive board members. 

Guard! Will Head 
Broome Ed Chapter 

BINGHAMTON — C a r l o 
Guardi was named president 
and Wilbur Barkman execu-
tive vice-president in the 
balloting of the Broome County 
Educational chapter. Civil Ser-
vice Employees Assn. 

Anne Maywalt was elected sec-
retary and Biarl Girdsall wa.s 
named treasurer. Five vice-presl-
dents, representing five area 
school districts, were also elec-
ted. They are: Joe Hmurcik, 
Binghamton City; C.H. Nighten-
gale. Deposit Central; George 
Bound. Johnson City; Herbert 
Decker. Susquehanna Valley 
Central, and John Tarsia, Ves-
tal Central. 
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CSEA collective bargaining specialist Manny Vitale was kept on the run during picketing at eight loca-
tions in Dutchess County. Here, Mr. Vitale, center, is shown shouting instructions to picketers to main-
tain orderly demonstration in spite of harassment. 

ABOVE: Group of CSEA officials 
discuss progress of Dutchess 
strike. From left are Rockland 
County chapter first vice-presi-
dent Patsy Spied, regional attor-
ney Thomas Mahar, Southern 
Region III first vice-president 
John Mauro, Rockland's Ray 
Zerbarini, Dutchess Educational 
Employees chapter president 
Hugh Crapser and Foughkeepsie 
School District unit president 
John Famelette. 

LEFT: Presidents of two fellow 
county chapters in Southern Re-
gion III marched in picket line 
to show solidarity of effort be-
hind Dutchess employees' strike. 
Carrying placards are Sullivan 
chapter president Earl Bivins, 
left, and Westchester chapter 
president Raymond Cassldy. 

BELOW: Marchers protested In 
front of eight locations during 
strike that began Friday, July 18, 
and continued through last week. 


