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Riker Wins Stafe Award

Senator Jav

The Leader

its Presents

Gold Medals

, To Three Career Aides N
Three outstanding government employees received rec-
ognition Monday, when Senator Jacob K. Javits presented

tiis annual Civil Service Leader Gold Medal Awards for dedi-

cat:?dl public service, at the
Th3 award Is made each year to
} piisoti in each area of public
laiTica—Federal, State and local.

Tti-3 Grold Medal Award winners
vr-

Mviron F. Blakeney, postmaster,
BuPtilo, New York, has been In
pjitil Service for 44 years and is
rwpjnsible for many accomplish-
matri having a direct bearing

upoti the efficient postal service

MrRON BLAKENEY

Chapter Seeks

of Picket

Ads
of picket signs and
WiMe®“'ent of newspaper ad-
k to advise tiie pub-
* Ansible withholding of
r State employees have
the New York City
Civil Service Em-

News

kva« ”

action is based on
Governor Rockefel-
to negotlat# CSEA

Senator’s New York City office.

presently afforded the residents of
the Buffalo Postal District and

excellent publio relations in his
community.
Ellis T. Riker, administrative

director of New York State De-
partment of Motor Vehicles, has
iserved the State of New York for
130 years in which he planned,
(Continued on Page 8)

ELLIS T. RIKER

demands, has caused- provocation
that, under the Taylor Law, could
lead to a withholding of State em-
ployee services.

The newspaper ads envisioned
by the organization would alert

the public to the effects of a
withdrawal of services by State
workers and would, at the same

lack ol
could

time, Illustiate how t-he
proper pay negotiation®

cause such walkouts.
The chapter wants the picket

signs readied In the event of such
action.

jn
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C SEA W arns R ockefeller
O n W ork Stoppage; M eets
W ith L evitt A n d B ry dges

ALBANY — W hile

tion that State workers

Assn. demands for action on its

organization opened up a seco

laying down a barrage

would

(special TO Th« Leader)

of warnings
engage in a
salary proposals

nd front this

Leader Earl Brydges and Comptroller Arthur L evitt.

CSEA officials met yesterday’
with Levitt to discuss the Em-

ployees Association's alms on re-
itrement and will meet with Sen-
ator Brydges on Wednesday con-
cerning salaries and other legis-
lative goals. At Leader press time,
a meeting with Anthony J. Travia,
Speaker of the Assembly, also was
rumored to be in the works.

In the meantime, Solomon Ben-
det, chairman of the CSEA Sal-
ary Committee, announced a
meeting of that group on Jan.
31 in New York City. Bendet’s
only comment on the forthcom-

certainly figur* in
our deliberations.”
CSEA Demands

CSEA’s warning was In the form
of two separate telegrams to the
State’s negotiating team. Dr.
Theodore C. Wenzl, CSEA pres-
ident, in one message said, “Im-
mediate action demanded on del-
egates’ resolution for a 20 percent
$1,000 minimum pay increase
for all State employees. Continued
delay will precipitate actions by
our Statewide membership, im-
plementing our recent delegates
resolution calling for withhol«!ing

greatly

t-o the

and upgradings

Rockefeller Administra-

work stoppage unless Civil Service Employees

for clerical employees, th«

week by taking tiieir battle to Senate Majority

said “Immediate action demand-
ed on reallocation of clerical and
stenographic employees. No legi-
timate reason exists for continued
delay. This reallocation needed
in addition to a general pay in-
crease.”

The message concluded with th*
same reference to "withholding of
services” If action on the reallo-
cation is not forthcoming.

According to Wenzl, his organ-
ization’s membership “cannot wait
any longer. Today’s report that
State parole officers have received
a two grade reallocation, obvious-

ing session w'as that “the recent of employees services on the basis ly because of their threat to
victory of the Parole Officers’ As- of extreme provocation under the strike, ha« prompted us to taka
sociation on their reallocation provisions of the Taylor Law.” positive action to insure that
demands — won by the threat In the second telegram to the State employees receive an equit-
of a withdrawal of services — Governor’s negotiators, Wenzl able salary Increase.”
M rs. P oston D efends
O rder Cancelling F ree
T 1me For CSEA M eetin g s
ALBANY-—Mrs. Ersa Poston, president of the State Civil Service Commission, de-

fended a recent order of the Commission that attendance at Civil Service Employee Assn.
meetings by State workers be charged against leave credits by declaring the new policy
to be “consistent with the Attendance Rules, consistent with the neutrality order of the

PERB and consistent with the

public interest.” n
‘Satisfacto ry ’ Mrs. Poston’s stand was con-

tained in a letter to Dr. Theodore

Wenzl, CSBA president, refusing

Talks Stall

Parole Walkout
At Leader presstime it was
learned that “satisfactory”

negotiations were underway
between State Division of
Parole authorities and the Parole
Officers Association to end «
threatened work stoppage.

The Parole Officers had an-
nounced a withholding of services
at a Thursday press conference—
citing three grievances with the
State Administration. The action

was called off after the first sev-

eral hours of talks with the State
officials. The organization de-
manded:

« Approval by Governor Rocke-
feller and Budget Director T. Nor-
man Hurd OE @ two-grade realloca-
tion for all officers. The realloca-
tion has already gained Civil Serv-

(Continued on Pa{« If)

his demand that such attendance
without leave charge be restored
at once. She wa-ote saying:

“This Is in reply to your tele-
gram received this morning con-
cerning time off for employee or-
ganization and/or union activities.

“The policy statement to which
you refer is designed to insure
compliance with the recent order
of the Public Employment Rela-
tions Board requiring neutrality in
dealing with employee organiza-
tions and unions, and equitable
treatment for all employee organ-
zatlons  seeking representation
rights under the Public Employees’
Fair Employment Act. The At-
tendance Rules for Employees in
New York State Departments and
Institutions which hav« the force
and effect of law do not permit
time off without charg« to leave
credits for the purpose set forth
above. The Januaiy 5th policy

<Contiaued m Pag* 14)

RepeatThis!

Forecast On New
Taylor Law Affect

Definitely Confirmed

PREDICTION by this
A column some months
ago that the effects of the
State’s new labor legislation
for public employees — the Tay-
lor Law — would be one of gov-
ernment biggest headaches have
more than been fulfilled. The
public labor force in State and
local government Is In its great-
est turmoil in decades.

At this writing, there art grow-

ing signs that State employ«es

(Continued m Faf« 9)
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D O N

(Coiit>nued from Fagt
will stage some kind
etoppage to force action on get-
ting a solid wage Increase and
a fully-retroactive guaranteed
half-pay retirement plan. After
our prediction, New York City
teachers did stage a strike and
the City’s subway negotiations
turned out to be the cliff-hanger
everyone expected it to be.

The main trouble Is that the
Taylor Law, which replaced the
old Condon-Wadlin anti-strike
law, is without precedent* of in-
terpretation and operation «nd

Sanitarian Jobs
Pay $3,365 &Lp

The
Health has openings through-
the

T

D

State Department of

out State for senior and
associate sanitarians at $8,365
to $11,215.

Candidates for the senior posi-
tion, which pays $8,365 to $10,125,
must have a bachelor's degree—
Including 30 semester hours in
mathematics and natural science
— and two years environmental
health experience.

The associate sanitarian posi-
tion, at $9,290 to $11,215, requires
» bachelor’s degree in public
health or sanitary science—or any
degree with 30 semester hour* in
mathematics and natural science

—and three years of the above ex-

perience
A master’s degree In public
health, sanitary engineering or

environmental engineering or JO
graduate credit hours in a relat-
ed field may be substituted for
one year’s experience.
Applications and further infor-
mation may be obtained from the
Slate Department of Oivil Service.

of work jout Just what

ClviL

R EPEAT

:while everyone Is trying to figure
Is legal, bargain-
able. binding or what have you,
public employees are beginning to
find that direct action Is a handy
substitute for negotiations for the
time being.
Fermlssable Work

Also, the wording of the Tay-
lor Law does recognize that, when
ipublic employees are extremely
provoked, any work stoppage on
1their pert k not necessarily the
fault of the organization which
represents them. Using this as a
handle, the State Parole Officers’
A.'~soclation last week threatened
a one-day work stoppage. Their
argument was that the failure
Iby Dr. T. Norman Hurd, State
IBudget Director, to act on a

‘Former Policeman
JIn Hospital Post

Beanard Schonbrun. a fomer
lieutenant In the City Police De-
Ipartment, has been appointed ad-
"‘minlstrative assistant at the Cent-
‘ral Hou*e facility of the Jewish
Home and Hospital tor Aged.

According to executive director
Mitchell M. Walfe. Schonbrun will
:be chaxge<I| with direct administra-
tive responsibility for resident ser-
vices. building services, safety and

security, communications, and re-
lated areaa.

Schonbrun. who attended the
Baruch School of Business Ad-
miniatffation, aei-ved with the

Police Department from 1942 to

1966. His Msignments included
duty with W safety. Investiga-
tive, and educational bureaus.

Since January, 1967, he has served
as the Home’ aafety-and-security
officer at Central House, 120 West

STOP

W asting

S AV E

On Your

AUTO LIABILITY

SAVE 10% MORE!

Safe Driver Plan. If your pr

give you an additional 10%"

drivers do qualify).

You Can't Buy B

106th St., New York.
M oney!
OFF
BUREAU
RATES

INSURANCE

State-Wide subscribes to the

esent company does not, we
If you ijualify—"8 out of 10
1

etter Insurance...

WHY PAY MORE?

STATE

N S URANTCE

MSIx»ck Ctmftny
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State Oivil Service Oommiselon
decision that parole officers should
have an upward reallocation of
two grades was an act of “ex-
tremie provocation” and Justified
what is now being referred to as
ft “withholding of services.”

The 160.000-member Civil Ser-
vice Employees Assn., now in the
midst of a struggle with the Rock-
efeller Administration over wage
and retirement proposals, warned
early in January that such a with-
holding of services was possible
unless their demands were met
and is now hurtling toward similar
action. About the only mieans of
diverting a statewide work stop-
page of some kind appears to be,
at this writing, some positive help
from the leaders of the Legisla-
ture and meetings are going on
in that area now.

In the meantime, government
officials everywhere in the State
ere reaching for the aspirin bottle
and will probably need the medi-
cation for some time to come.

9 Dayt— Only $279

Easter In Rome
Offered 1st Time

A tour to Rome at Ea.ster time

will be offered for the first time
to members of the Civil Service
Employees Assn., It was an-
nounced last week. Dates for the
Spring vacation are from April
18 to 21, departing from New
York City.

The round trip, direct Jet flight
via Pan American Airways will
be only $279. A Rome vacation
package which will include de-
luxe rooms at the Hilton Hotel,
sightseeing tours, an evening din-
ner with entertainment, transfers,

guide service™ etc., is only $110
additional.
Space is severely limited in

Rome at that time of year and
immediate application should be
made by writing to Irving Plaum-
enbaum. 711 Eighth Ave.,, New
York, N.Y., 10036. or telephone
(212) Circle 7-7780.

For CSEA Members

TWO DELUXE
MIAMI BEACH

VACATIONS!!

Run to the sun on one of
these low-cost deluxe tours
to the fabulous JSans Soucl
Hotel In Maimi Beach.
Prices include round trip
jet transportation, ALL
meals, chaise Ilbung'es, ca-
banas, entertainment and a
host of other activities.

FROM NEW YORK—March
24 to 31— Only $229. Write
Reuth, 711
Eighth Ave., New York, N.Y.

to Mrs. Blanche

10036 — Telephone Circle
7-7780.

FROM BUFFALO — March
17 to 24— Only $265. Write
to Mrs. Mary Gormley, 1883
S«neca St., Buffalo, tele-
phone (716) TA 2-6069, or
to Claude E. Rowell, 64

Langslow St., Rochester,

telephone (716) 473-5657.
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Mr. Marfolin
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MARGOLIN

If Professor of Business Administration at

the Boroufh of Manhattan Community Collefe and Adjunct

Professor

Graduate School

Blue Ribbon

THE HALLMARK of a

of Publio Administration

successful

in New Yorlc UniTersHy’i

of Publio Administration.

To Custom s

government agency-~

one which operates with efficiency In the public Inteiftt—
is Its basic and continuing recognition that goveromenl
people, both internally and externally.

AND SINCE public relations is
also people, the pewle-orlented
agency is closest to achieving pub-
lic relations success with all Its
publics. Including its own civil
service corps.

SUCH AN agency is the U.S.
Customs Service, a $2.6 billion
arm of the U.S. Treasury Depart-
ment. (The figure represents what
th Bureau of Customs collected
lor the United States of America
In 1966).

BECAUSE IT is a people-oi‘ient-
ed organization, commanding the

loyalty of its civil servants as well:

as the respect of Its numerous

other ubllcfi. we award our rare- ]

ly bestowed Public Relations Bluft

Ribbon to Arthur Settel, it* public! toms Service,

information officer.

A VETEBAN new«p.p.rm.n

spirit belies his years of profes-
slonal experience, Settel is offi-
cially “Special Assistant to the
Commissioner.”" Lester D. Johnson.

IN A WAY, the Blue Ribbon
la being awarded to Commiasioner
Johnson and the entire U.S. Cus-
tmos Service. Settel is so highly
professional that he would not
hesitate to say that his public re-
lations achievement would have
been impossible without the co-
operation of Commissioner John-
son and the total civil service
corps of U.S. Customs.

THE CRUX of our award to the
U.S. Customs Service is the suc-
cess realized in its 1966 moderni-
zation. which Included public re-
lations as an integral part of that

Caribbean
Gala
Jet 'N Cruise

90
time

Spend percent of

the

your
by
joining this fabulous Carib-
to the Carrlb-
JET
wasted

cruise in sun
cruise

You’'ll

bean

bean. to your

ship—no time In

cold waters— and board the
S.S.

Regina for a

to St.

leisurely

cruise Anti-

Qua,
LaGuaira

M arten,
Guadaloupe, Grenada,
and Curacao for

free port Prices
only $275,
M arch 9

March 16.

shopping.

start at leaving
and

Apply
for remaining space to De-
G. Fussell, 111 Win-
Ave., Albany, N.Y.
(516) IV 2-3597.
In New York City call PLaza

7-5400, Miss Theen.

returning

at once
loras
throp

telephone

streamlining process.

THE FACT is that bringinf rhi
(Customs Service almost intc 1h«
21st Century (just over 30 herft)
is the hinge on which thl* agfjity
won this singular accolade foi
public Information officer.

U.S. CUSTOMS has more
9,000 employees, but It serve? 2W
million people, so many ol whtan
are on wings and on wheels.
with the tremendous growth ii
ti-avel and trade, only 4C s”oi-
tional customs agents were acdti
to the Customs force In th« m
five years,

THIS IS a tribute t« th«
servants comprising the U.£. Cm*
as well as to m
officials who strengthenwl tik#
WOPI.-orlenUtlon ot the

the high degree of civil MniM
performance in Customs J* tffti
stated In a superb brochure, *7b»
Customs Story,” under the wgj't
appropriate heading, "A CcMin-
ment is People”:
1 “A GOVERNMENT agency, m*]
lany privately owned organjMtlcn,
lis only as good as its peep]* A,
high degree of efficiency snd
knowledge is required of cuttoffi*
lemployees whose Intensive i sin*
Ing begins after recrultmeril
ceases only with retlremfj't
I resignation.
I “PERHAPS more thfin
other Goveniment agency
more than most commercift®
inesses, the individual cii.MOW*
officer must, have the abi)iiy
operate independently and ihirk
creatively, know how tc
matters routinely as well
adverse circumstances, alwsy#
membering that he or eh« J *
living symbol of the U.S. Gentrn'j
ment and Its people.”
THERE MUST be
unique about the out~tardin*!
public relations of the U£ Giif*
toms Service, particularly ¥
ployee relations. "The Cusi«®*
Story” reports that "the Ut
toms Service has one of the
personnel turnover rates cJ » |
government agencies.”
CONGRATULATIONS
thur Settel and to the cdvil k *
vanta pf the U.S. Customf
Im’P

Use Zip-Codes to

your mail.

CIVIL SERVICE
Amerie.”* LeaJlnir
for Public Employ'-"™
«7 Dnan« W.. » "1

Xelei>lione! Sll«
PiibliBheil Eacl. -J'ufl' “

at _ .
Brid»eport. "odd

Buiine*. .«a E.IU.rl»J
*7 Duane St.. New lorw.
Entered M  MCond-claM »
eecond-cIM* poetaye pa'o-
1&30 at the
Conn., under the Act o*
Member ot .Audit Bui-eau
tfbnii. aiiflg ft* oo

gnblcrlPrt]I(ﬁ?Moal COpi»»« f
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NMicluslvB Baste

PERB Orders Halt
In CSEA Talks W.ith

Chemung On Nurses

ALBANY — The Director of
Representation tht
Vork State Public Employment
Relations Board has ordered
th« Board of Snpervisor* of
Chemunk County to refrain from
neKotlatinff  with th» Oremung
County, chapter of the Civil Ser-
vick Employees Assn., on “on ex-
olusive basis™ with respect to reg-
Ijtered professional nurses employ-
~ by the county’s Health De-
partment.

The decision followed a hearing
on the request for a “stay” filed
by the Nevtr York State Nurses As-
ioclation. The CSEA had prevlous-
lir been recognized by the county
ai the exclusive negotiating agent
for the county employees. The
Nuriwa Association 1« seeking to
represent the nurses iri the coun-

ty

of New

The order, according to Paul E.
Klein, Director of Representation,
13 concerned only with represen-
tation for the registered profes-
ilonal nurses and not other coun-
ty employeyes.

Until the representation dispute
li resolved, the Board of Super-
Tlsors also is ordered to refrain
from “entering into a collectively
negotiated agreement” with the
ICSEA with respect to terms and
Iconditions of employment of the
Inurses and to I> neutral in its
itreatment of I>oth of the employee
organizations Involved.

Oongan CuiU
Sets M eeting
This Friday

The Dongan Guild, the State
lemployees will

ttieet on Friday,

organization,
the
IYork Foundling Hospital,
j The Rev. Anthony Tognocchi of
jths Saleslan Fathers, will present
I* dramatic film of his recent visit
jto tha mission fields In South
jAmerca at 7 p.m. in the recreation
jotn on the second floor. Mem-
pei'3 and ftiends are Invited.

at New

I The guild has Instituted a new
jtime for meetings—refreshments
und coffee will be served from
to 8:30 p m.; business meetings
11 begin at 6:30 p.m. and guest
Leakers will be invited to come
7 p.m. This earlier time sched-
« M1 enable members to travel
'»n8 In the early evening hours.

for applications for
scholarship ~ examinations
fii'ected to WUIliam

om’ of the scholarship
Nittee, Room 608. 60 Park

«a New York, N.Y., 10007.

leldi

*'stor Reappointed
— li'ving Riese of
Point, president of Childs
lbv reappoint-
l«t. noi' Rockefeller, sub-
confirmation, as a
Kina Visitors
ise a* Park State Hospital,
‘il York City,
iriM n in the un-
N until Deo: 11. Wr4.

ClvIL

P ledge

Metro Conf

C ards

SERVICE

T o C u t
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nce Bids Area

Legislators To Renew Help
In Passage Of CSEA Programs

state legislator* from the
New York City Area were
urged to renew again their
support of programs of the

Civil Servic* Employees Aasn.
now under consideration In th«
Legislature "on th« grounds of

Justified needs, not budgetary re-
quirements.”

The lawmaker* were guests of
the CSEA Metropolitan Confer-
ence on a legislative program
sponsored by Credmoor State Hos-
pital chapter of the Employees As-

sociation, held recently in New
York City.

Randolph V. Jacobs, Confer-
ence president, in announcing

three speakers on CSEA programs
and problems, told the solons that
"you have shown your friendship
for us in the past and | say now
that we need that friendship
more than ever. Our programs are
reasonable and Justifiable and
their enactment Is a duty and re-
sponsibility of government.”

Speakers
Speakers for the event were
Joseph D. Lochner, CSEA execu-
tive director; Seth Towse, CSEA
assistant counsel, and Louis Bus-
sell, chairman of the Committee
for a Just 1/60th Retirement.

Lochner stressed to his audience
the need for considerable improve-
ment in the Governor’s proposal
for an eight-percent, across-the-
board raise for State workers,
saying that statistics and infla-
tionary pressure Justified a far
bigger raise. He warned that fail-
ure to Kkeep public employees
closer to par with their counter-
parts in private industry could
lead to "financial disaster for our
workers in New York State—and
soon.”

In urging full retroactivity in
the non-contrlbutoryy State Re-
tirement System, Bussell told the
legislators that the System’ as-
sets could "easily support such
retroactivity and more.” He
stated that it would be ™"grossly
unfair, unjust" to deny workers
a fully-guaranteed half-pay re-
tirement and that the only way
to do it was by providing full
retroactivity.

"We are now In a long period
of trial and error with the Pub-
lic Employment Relations Board,”
Towse told his listeners. Board
members, themselves, lack experi-
ence and the Taylor Law lacks
other precedences In law, he de-
clared.

Fledge Cards

After a description of the cur-
rent problems being posed by
PERB hearings, Towse told chap-
ter delegates that CSEA members
throughout the State would soon
be receiving pledge cards to sign,
designating their desire to have
CSEA as their sole representative.
He urged an all-out effwt to get
both membDers and oon-meinbert
signed Up.

LAWMAKERS AND

These ten members of the Legislature were guests

at a

the Civil Service Employees

PAY TALK Joseph  D.
Lochner, executive director of the
Civil Service Employees Assn.,
explains the need for a greater
salary increase for State
ployees than that proposed by Gov-
ernor Rockefeller to delegates and
guests at the recent legislative
luncheon of the Metropolitan Con-
ference, CSEA.

Attending the session were Sen.
Simon J. Leibowitz and Assembly-
men Seymour Posner,
Cincotta, Harry Kraf, Bertram
Baker, Alexander Chananau, An-
William

thony Mercorella, S.

meeting of the Metropolitan Conference of
Assn.,

heard tlie basis for CSEA goals in the Senate and
Assembly this year. From left to right are Assem-

em-

George

FRIENDS — blymen Seymour Posner, Max Turshin, Antliony
Mercorella; and Oreste Maresca; Sen. Simon J.
Llel>owita; Assemblymen S. William Green and

George Cincotta; Randolpii V. Jacobs, Conferenc*
president; Assemlymen Harry Kraf, Betram Baker
and Alexander Chananau. Absent when the phot*
was taken was Assemblyman Leonard Simon.

where they

SPEAKERS Louis Bussell, chairman of the Committee for
ia Just I/60th Retirement, exi™ains the necessity of the retroaotiv#
:pension system during the annual Legislative luncheon of the Met-
ropolitan Conference, Civil Service Employees Assn. With him ar«

Randolph Jacobs, conference iwesident, and Seth Towse, assistant

Green; Max Turshin and Leonard counsel for the Statewide Association, who spoke on the Fublle Bm-

Simon.

Iployment Reiatl«kma Board.
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Mail coupon today for free booklet. (Offered only to those 17
| or over who have left school). Approved fer Veterans.

AMERICAN SCHOOL.
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By VIRGIL SWING

ltem s

Congress

To R etard Expansion

one

hiring and new programs—but a few

The

In regard to expansion

current session

of Congress |Is

In Federal

likely to be
agencies— ~both
lelected agencies

a tough
in new

will

be permitted to add personnel despite @Al expected conserva-

Reasons
forjoimng CS.EA
Accident « Sickness

Incom e

Money for living expenses when you need it most.

Pays in addition to sick leave benefits.

Pays in addition to other kisurance.

Payroll deduction of premiums.

Cost is less than stamiard hniivkiual policies.

Thirteen conveniently located claim offices throughout New

York State.

24 Hour coverage (on and off the job if desired).
World-wide protection.

Underwritten by The Travelers Insurance Companies and
approved by The New York State Insurance Department.

Endorsed by The Civil Service Employees Association and
administered by its Insurance Representatives, Ter Bush &
Powell, Inc. for 30 years.

Remember—55.000 C.S.E.A. members can't be wrong:

W9 will be happy to send you com plete

A P O W

SCHENECTADY
NEW YORK

E

FILL OUT AND MAIL TODAY...

Name.
Home Address.
Place of Employment.

Date of Employment_

H you have

and explain

the

TER BUSH & FOAALL, INC
148 Clinton St., Schenectady, NY.

Insurance,

.My age is.

It to a new employee.

why not take a

Inform ation.

BUFFALO
SYRACUSE

Please send me information concerning th« CSEA Accident and Sickness Income Insurance.

tive tjend

Th*
Congress aie
President
reeirlctlons «n
Inf abroad—to
ance of

his eall for

conservative
Johnson’s
travel

Improve our

holding

in Congress.

feelings of
accentuated by
request for
and spend-

bal-

paymenta picture — and

the line in

domestic government spending, to

general

gain Congressional support for his
10 percent surtax proposal.

The strongest push for job cut-
backs will be overseas, with a pay-
roll reduction of 10 percent as the
goal. Tlie Departments of

Defense and State and tdie Agency

for International Development will

be hardect hit.

Relatively few persons will

lose

Itheir jobs In the U.S., with a hold-

lhe-line pKlosophy being used to

eut the payroll
noal

process.

The few expected

through
retirement

the nor-

and resignation

Increases will

JHtely be in connection with the
war on crime — with additional
FBIl &eent«, Federal district at-

torneys and
counting for
tional

connected with

many of the
employees.
the war

narcotics agents ac-
addi- i

New programs
on pov-

erty will require most of the other

new employees.
The Civil Service Commission
ha* extended to 800,000 wage

bfArd employees the

peal to the

eoncerning

ready have the

Commission
their

right to ap-
m atters

Job classifica-

iions. Other Federal employees al-

right.

The new rulee, effective Jan. 15,

were part of the Federal
but required OSC

pay bill
implementation.

Under the procedure, each agency

mujst establish
viewing.

from workers.

classification

a system

reclassification

within

for re-

requests

The workers must

UM this procedure before they can
appeal to CSC.

N C . The revised procedures require
««€ncies to correct an improper

60 days of

an appeal and, if an action by an

agency is found to be in error,
the corrective action must be
made retroactive to the date of
tihe original error.
A «
A Postal Service Institute, to
train postmasters and supervisor

In the Post Office Department, is

D C. The
OCO personsa

being set up outside Washington,
Institute will handle 65,-
yeaa*through its

W ashington facility and at other

wnlers throughout the country.

W illiam Patterson has been ap-

pcinted director of the Employee

Benefits and Services Division of

the Post

Buie&u of Pei-sonnel.

few minutes Rjchard Payne who

The career

ployee will head one of the

O ffice Department’s
He succeeds
retired.

civil service em-
largest

government Incentive awards pro-

\tTsms. The

jli'mated that the program

in a saving* of

I"kbJ vyear.

Department has es-
resulted
million last

Tuesday, .lannary 30,

Where fo Apply
For Public Jobs

The

where to

foUowinc directlom teU
apply

»nd how to

for public Jobg
reach destinations
New York the

City on trausit

lystem.

CITY

NEI/V CORK CITY—The Appil.
cations Section of the New Yorli
City Department of Personnel ts
49 Thomas St..

10013 It is
north of City Hall,
block weet of Broadway.

located at
N.Y.

New

Yorlc, three

blocIM one

Applications: Filing Peried —.

Applicationa issued and received

Monday throuch Friday fron |

a.m. to -
t:39 a.m.

except Thorsdoy
to 5:36 p.m..
S>t«rday frens 9 a.m.

trom and
to 12 booo.

Application blanks are obtain.
| either by the applicant
' pgj-jon q, representative
at the Application Section of the

Department of Personnel at 49

Thoma« Street, New York, N Y.

10013. Telephone 566-1720.
Mailed requests for application

blanks must include a stamped,

self-addressed busliness-size en*

veiope and must be received by
the Personnel Department at least
fivt days before

tor the filing

the closing date
of applicai®iona.
forms

Completed application

which aro fllod by mall mu«t be
sent to the Personnel Departmeut
and must be posunarked no
the

stated

later

hen last day of filing or ts

otherwise in the exam-
ination

Tile

announcement
Applications Section of
the Personnel Department is neai
the Chambers Street stop of the

main subway lines that go througii

the area. These are the IRT T7tta
Avenue Line and the IND 8tb
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Brooklyn Bridge stop and the BMT
QT and RR local's stop is City Kail
Both lines have exits to Duane
Street, a short walk from tbe Per-
soimel Department

STATE

STATE— Room

Broadway. New York,

1100 at

N.Y. 10007.
c:»rner of Chambers St.. telephoni
| 488-6606; Alfred
E. Smith State Office Building and
The State Campus,
750.
Genesee St.;

Governor

Albany; Suite
1 Wesl
State Office Bulldinr.
and 500 Midtown Tower,
(Wednesday only).

Genesee Building
Syracuse;
Rochester,

Candidates may obtain appHe*
State
the

jtions for jobs fi'om local

offices of New York State

Smplojrment Service.

FEDERAL

FEDERAL — Second 0.8. CItH
Service Region Office. News Build’
ing, 220 East 42nd Street (at and
Ave.), New York, N Y. 10017,

west of the United Nations bu»d’
ing. Take the IRT Lexington

Line

to Grand Central and wall

two blocks east, or take the rtiu
tie from Times Square to Orano
IRT Queens-Fl*'*An
any point on Vie
line to the Grand Central std”

to 6 P®"

Central or the
ing train from
Hours are 8;S0 a.m
Monday through Friday.
'Saturdays 9 a.m.
>hone 573-6101.
Applications

to 1 P -

are also o
able at main post office® ~ 2
,h. New York. NY.. Po*«
Boards of examiners at Vv
tlcular installations
tests also may be

fui'ther infonnation

pijc*-
and

Won forms. No ®
are required with mailed

for appUcation forma
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City Annou

For Police

CiIviL SERVICE LEADER

nces Test
Ailde Job

The City Department of Personnel will receive appll-
beginning Thursday (Feb. 1), for several hundred
nollce administrative aide positions. Filing closei Feb. 21 for
lhe March 9 written exam open to men 10 to 28 years old.
Tti» Jobs pay $5.7«0 to $7,190 billty.
;nd require _a higli SChOO_I_ or Applications and further In-
Aulvalency diploma. In addition,

ojndidates must have either two
yeirs clerical experience, one year
of college or training in a pub-
liff service career program.

Administrative aides perform
gsneral clerical and typing ta«ks;
receive and transmit information
from the public, police officers
jnd other government agencies;
prepare and type reports; handle
equipment and supplies; operate
business machines, switchboards.
radios and other electronic equip-
Dient; and do other related tasks.

Tin a?e requirement does not
apply to veterans as defined by
Section 85 of the Civil Service
Liw. In addition, all veterans may
deduct from their age the amount

timj they served on

duty—In determining their ellgl-'

*

Se nmorey on your
rext visit to New York

Check into the Sheraton-
Atlantic Hotel! The special
Sheraton-Atlantic rats for ail
government employees and
their families will save you
real money.

~9.00 single
n4.00 double

Great Location-Arcade con-
nects hotel to Penn Station
and the new Madison Square
Garden. Same block as Em-
pire State Building. Subways
to all points of the city leavs
ifom right under the hotel.
So on your next trip to New
jork, stay at the Sheraton-
Atlanlic,

'Stay, federil, City

AHENTIE

HOTEt BROADWAY AT
street, new YORK
(212) PE 6-5700.

fur nearast SheraUn
Motor Inn far Insured
at Euaranteeri ratest

L

frpior« rot foul

-HaH
al1n

EQUIVALENCY

dplama

Civil

q

| .

Sarvie*

P 57®V * ®CIIOOL

M ** New York
T-tSN
FitCB Infom>

If

formation may b« obtained from
the Applications Section of the
Department of Personnel or from
the public libraries in New York
City, Mount Vomon, New Ro-
chelle, White Plains and Yonkera.

File Until Feb. 13
For Janitor Jobs

The State Department of Civil

Service will receive applications
until Feb. 13 for th# March 18
>Mitten exam for supervising.

head and chief janitor positions,
| Supervising Janitors currently
‘receive $5,000 to $6,180 while head
,Janitors get $5,940 to $7,280 and
| the chief position pays $7,475 to

active, $9.0'0.

Openings ar# with the Depart-
ment of Conservation, Health and
Education, th« Office of General
Services and th® Stat* University
system.

Supervising Janitors must have
two years expeilemce in the main-
tenance of a large building and
grounds. Head Janitors need
journeyman status In a building
trade or three years maintenance
experience—Including one year as
a supervisor. The chief position
requires two years such supervia-
ory experience.

M anagement

The Defense Contract
istration  Services Region,
Broadway, New York City®
openings for management
alysts at GS-11 ($9,657).

Candidates should have experi-

Analysts

Admin-
770
has
an-

C ity

C asew

Pag« Fiv«

orker E xam s

A re Set; Start A t $6 ,4520
The City Department of Personnel has announced the schedule for walk-In exams
for caseworker positions with the Department of Social Services.
Saturday tests will be Jan. 20, Feb. 10 and March 30 at 9 a.m. at Brooklyn Tech-
nical High School at DeKalb Avenue and Fort Greene Place.
Tuesday tests will be at 9 a.m.
and 1 p.m. on Feb. .20 and March  case workers assigned to the given yearly for graduate study

12 on the messzanine floor at 40
Worth St., Manhattan.

Case worker | is open to grad-
uates of accredited four-year col-
leges or universities. Any major
Is acceptable. Non-citizens can
qualify by submitting™ before ap-
pointmtent, declarations of
tent to become citizens.

The starting salary will be $6,-
450 A year, with an Increase to
$6,800 after three months and
to $7,200 after six months. After
one year of successful job per-
formance, case workers are pro-
moted with no further examin-
ations, to case worker 1l with an
annual salary range of $7,200 to
$9,550.

Case workers who have com-
'pleted at least 30 credits towards
a master of social work degree
receive a $600 yearly salary dif-
ferential. Those who have com-
pleted 60 such credits get a dif-
ferential of $1,200 a ye«r.

Case workers are employed by
the City’s £>epartment of Social
Services, which administers the
largest municipal public assist-
ance program in the country.

Most case workers are assigned
to the Department’s Bureau of
Public Assistance, which cares for
about 600,000 New Yorkers. In
addition to arranging financial
assistance”™ case workers assigned
here make referrals for health
services, rehabilitation and train-
ing programs, rehousing or for a
number of other agency or com-
munity services.

Case workers assigned
Bureau of Child Welfare

jinr

to the
direct

o ; their energies toward children in
ence ldentifying and analyzing . . .
. need. Services include counselling,
manpower requirements and .
. homemaking, group and foster
workload characteristics. .
. family day care, temporary shelter

For further Information, ap- .

. care, foster home care® adoption
plicants should contact Leonard .

; . Lo placement and maternity shelter
Weiser, Offics of Civilian Per- care for unmarried mothers and
sonnel 111 East 16th St., New their babiL:es !

York, N.Y. 10003 or call OR 7- '
3030, extension '363. BUY U.S. SAVINGS BONDS
G O O D N E W S
FOR

CIVIL SERVICE EMPLOYEES

MUNICIPAL CREDIT
UNION

EARN MORS DIVIDENDSI

Peld for tho i"Monlh Period! ttief incUd Oee. SI,

(Mr annum

1967

Sherot me/ bo purchasod to $10,000

Room 372

MUNIOPAL

iUILOINO

M ANHAHAN

|Bureau of special Services are toward a master’s degree in so-
concerned with auxiliary pro- cial work. Under terms of the
grams such a« job training and scholarship, a case worker’s full

placement, day care centers and
homes for the aged, homemaking
services, boarding and nursing
homes and training for mothers

salary and benefits continue as
he pursues full time study toward
the degree. Complete tuition and
school expenses also are covered.

‘in improved household manage- The written test will be of the
ment. multiple choice type and may In-
In addition bo salary, case clude questions on vocabulary,

verbal analogies reading compre-
hension and arithmetic reasoning,
desirable ways of dealing with
people and psychological and so-
ciological concepts.

Further details on a career as
a case worker may be obtained by
phoning, writing or visiting the
City Department of Personnel,
Recruitment Division, Room M-4,
220 Church Street, New York™ N.Y.
10013 (telephone: 666-8700)."

workers enjoy a wide variety of
attractive fringe benefits. Includ-
ing four weeks of paid annual
vacation, sick leave ciunulatlve
to 180 days, paid holidays, a
choice of one of three full paid
health and hospital insurance
plans, opportunity for membership
in a blood credit program and
membership In a generous re-
tirement system.

In addition, a case worker who
has been on staff at least two
years becomes eligible for one of
approximately 200 scholarships

Follow The Leader.
To Keep Informed,

the DAEHANTY insTime

MANHATTAN! IS EAST IS ST.,, Near 4 Ave. (All Subweysll
JAMAICA: tf-ZS MERRICK itVD., b.t. Jamaico & Hillside Avet.i
OFFICE HOURS: MON. TO FRI. 9:30 AM. to t P.M.

— Closed Saturdays. —

50 Years in Education

For Career Opportunities and Personal Advancement
CLASSES MEET FRIDAYS AT 7 p.Mm. FOR
Exam Officially Ordered

Salary $10,587.50

of Success Specialized

CLASSES NOW MEETING NEXT EXAMS FOR

FIREMAN

MANHATTAN: Tuesdays at 1:15, 5:30 or 7:30 P.M.
JAMAICA: Wednesdays at 7 P.M.

PATROLMAN

MANHATTAN: M.

m n scNOOL equivalency diploma

CLASSES MEET
IN MANHATTAN AND JAMAICA

PREPARATION FOR

SUPERVISING CLERK-STENO

CLASSES MEET
In Manhatton, Monday or Wednesday at 6 P.M.
In Jamaica. Thursday at 6:30 P.M.

PRACTICAL VOCATIONAL COURSES:
Licensed by N.Y. State—Approved for Veterans

« AUTO MECHANICS
DRAFTING

« RADIO, TVJI,ELECTRONICS

DELEHANTY HIGH SCHOOL

A«<reMt«rf by laard «f Rafents

fl«l1 Morrlck 1eHlavard, Jamaico
A Coffaf* fraporotary C««Erfiieat/enaf Aearfflmfr
NIfft tcftool. SacraferM 7rmhhg& Avaflabf*
lor eMe OS on ffacflva Siji~fanaaf. Sjieclo/
ffpmrmfha ta Sclanca oml Matl««otlcs for

ffatfaafc !1¥*e WiIsft to Qaolffy far Tacftiiefaflcor
oad ffofliaarfif CollafM. Brivr ffrfveoflM Cairitt.

M AH Cmpmi Plism «R |I-6Mt
AM doMrooaia Alr-Coaiitleoei
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M

m mRS.

rs. Poston Replies

Civil
Commission, has defended a charge that ordering State

Ersa Poston, president of the State Service

workers to use leave credits If they want to attend employee

organization meetings by stating that the Commission ruling

was “consistent with the Attendance Rules, consistent with
the neutrality order of the PERB and consistent with the
public interest.”

On two scores, we find Mrs. Poston’s defense of the
action without merit. There Is nothing neutral—nor Is there
any reason to be even using the term—1In ordering members

of any State employee organization to use

It has

leave time when,

for decades. been an accepted practice In the State.

Mrs. Poston also does not substantiate just why the revocation

of free time is in the public Interest.

The basic thesis of the Commission order Is that It had
only one of two choices; either to allow unlimited time off
without charge to an indefinite number of delegates and

officers of a proliferating number of employee organizations
or unions or to take the course described above.

First of all, the number of
the
finally determines the

the total

“proliferating”
Public

organizations

is bound to decrease Relations

Board
sentation.

as Employment
of

number of employees

guestions employee repre-

Secondly, Involved

In the State work force who attend such meetings Is far less
than Thirdly, the

is as

one percent. smooth operation of an em-

ployee organization much In the

the

Interest of the public
Itself,

labor relations are an absolute necessity between government,

as smooth operation of government since good

which which

In the

represent management, and the

It has

organizations,

represent labor. long been a common practice

private business and Industry sector.
Mrs.

Civil

To date, therefore, Poston has shown no real

the order of the

reasons
Service Commission can be con-
than,

how

strued as anything other as we said before, antl-

employeeism.

B ack

fact

To

the

W ork

he finders in Pollce-Fire parity

T pay dispute have come up with thfeir recommendations.
This

back collective bargaining negotiations for almost six months.

the the City the

underway

Department

dispute over salary differentials has been holding

Since matter la now solved— If accepts

panel’s report— negotiations should get Immedi-

ately.

Remaining Is the benefits. To end the

the City
differentials

matter of fringe

delay, should accept the report and use the same

for fringe benefits as for salary.

SIflillly
Questionlhand Answers

How do | collect from medi- many of your hospital days medi-

care the amount it in supposed to oire has paid for, and how many

pay on my hospital bill? more it can pay for In that spell
You don’t bave anythinr to do of Illness.
with presenlinsr tliat claim. The ¢

b02>pital maives the claim for wbat | have private health insurance

(r due under medicare hospital in-

to supplement medicare and | re-
furance. After it has been paid cently filed a claim with my pri-
TOull get » notice showing bow vate bealtb insurance company.

CIVIL SERVICE

LETTERS TO
THE EDITOR

O bjects To Detailed

Attendants Earning

Higher Pay Grades
Editor, The Leader:

“No upgrading for the clerical
force.” We have heard this state-
ment repeatedly for some time
now. Many of ua get disgusted.
But. | think the biggest gripe

comes when Mental Hygiene at>

tendants’ ItemB

the

are detailed to

work in office—side
with

phers.

by side

account clerks, stenogra-

typists, and such— doing

the same work cind receiving only

grade six pay.

This situation not only dam-
ages morale but often breeds re-
sentment against those on those

items. True, they are not directly
the
hold— probably many of us would
do the But, the

arises fault is It

responsible for items they
same.
“Whose

an

question
that

such injustice exists?” Does

the responsibility He with the ad-

ministration on home ground or

does it rest with officials in

Albany.
We have witnessed and
the

exams

over

over individuals who have

failed
a grade four

for titles carrying

or less salary only
to see them placed on a detailed
and receive »

attendant item

grade six pay.

Is this equal opportunity. Is
this fair? Are we In the clerical
force suppose to sit beck and
Just accept this? It Is time that
Albany decides to be “CIVIL” to
the clerical force in Civil Service.

HELEN V. ROSE
Marcy State Hospital

Strong Support Urged

Editor. The
Comptroller

Leader;

letter in
The
that

Levitt's

your January 23 issue of

Leader shows once again

civil service employees have an
effective ally with a definite pro-
gram in Levitt.

We
as to
he

remedied. The

Comptroller
may not share his opinion
the

urgency of the Items

as list but that
be
Is that he
be
finding,
the
anythng

talk

them, can
important fact
Let us not

Is for us!

carping, argumentative, fault-

critical and
Did

civil

nit-picking
do
except

all time. you ever

for service

and complain?

For once let us write to Comp-

Levitt and tell him

troller we

his

course we

Interest and
of

do

appreciate his

effort. Don’t we?

don’'t! All we ever is bellyache

to one another.
ED CAROLAN

Brooklyn, N.Y.

The company wrote
if 1 had Parta A
medicare. |

back asking
and B
checked my medicare
handbook and |
thing in it which mentioned Part
A and Part B.
A and Part B of medicare?

Part A of Medicare

under

couldn’t find any-

Just what Is Part
is the hos-
pital insurance, which includes in-

patient hospital benefit, etxended

rare benefits after hospitalization,
home health benefits after hospi-
talization, and outpatient hospital

~Njagnostio benefits. Fart B is the

medical tneurance,
bill

which helps pay for doctor’s serv-

frequently

called *dootor Insurance,'*

li*tes, other medical services and

supplies, and home health services.

LEADER

Tues(day, January SQ 19"

Civil Service

Law & You
1y WILLIAM GOFFEN

(Mr. Goffen. m member <! the New York Bar, teaches law s|

CoUef* of the City of New York, is the anther «! many books

articles and co-authored "New York Crimiaal Law.”)

Justice Franks Guidance

IT SOMETIMES happens that Civil Service litigation is

satisfactorily resolved by settlement with the aid of thi

Court. The case of Levin v. Municipal Broadcasting System

If A recent example.

THE PETITIONER, A. Alan Levin, had twelve years of

varied experience In the radio broadcasting and allied fleldi

prior to his employment by the Municipal Broadcasting Sys-

tem In January, 1952. The latter terminated his services )n

November, 1966.

FOR TWO YEARS prior to his termination, the petitioner

had served in the non-competltitve classification of Assistant

to th<e Director of Radio Communldatlons. He contended

that his dismissal violated the Civil Service Law, Section

75. The statute prohibits removal of a permanent employee,

even though he is not in the competitive class, except fori

Incompetency or mlsconduct-~hown after a hearing— if thil

employee Is an honorably discharged veteran who had senedi

In time of war. However, this limitation upon the power ol|

removal does not apply, among other situations, to deputle

Deputies may be dismissed at will.

THE PETITIONER was
of the statutory provision. However, the
ed Indeed, the

this contention, the petitioner pointed out that the Direct

evidently entitled to the benefit
respondent contend-|

that he was, Director’s deputy. In opposlni

does not have statutory authority to appoint deputies, li

any event, the petitioner was not authorized to exercise in®

dependent discretion, and, unlike a deputy, he did not occui
a confidential relationship to the Director.
of the

Nor was he autt

orlzed to act in lieu Director.

IN VIEW OF the
the
The

Term.

factual Issues raisesd by the confllctlni
Hofstadtef

Harry

contentions of parties, Justice Samuel H.

directed * trial.
Frank

case of Darcy v. Fralman

case appeared before Justice

In Trial Justice Frank whose opinion In
(Column of February 14, 1967) wa
there deal]

assigned

affirmed all the way up to the Court of Appeals
with the
the Department
Fraiman case, the learned Jurist had found that the
of the work’™of the
the

related problem of whether lawyers

of Investigation were deputies. |In th

“hear
Investigation Department “is delegatt
did nfl

Service U<

to petitioner.”™ Consequently, such employees

enjoy the protection of Section 75 of the Civil
IF LEVIN wen*
as well

wrongfully deprived
the
the

was entitled to reH
that he w*

neither tw

not @ deputy, he
asS back pay for the
his

respondent could be

statement period

of position. .However,

petitioner nor certain how a trH

would resolve issue of Levine's status.

WITH

parties

CONSUMMATE Justice Frank hell

without

patience.

the come to A reasonable settlement

necessity for a trial. The settlement resulted In relnstatem”

of the petitioner to his position effective November, |
the date on which he had been discharged. His prin 2
charge was expunged from his employment record.
celved six months' back pay. He was paid an additional
stantlal sum in satisfaction of claims for unused an %
leave and compensatory time allowance.
ONE OF THE terms of settlement was that
July 1, 1967, the position that petitioner had held was ]
abolished. In this way, the respondent was enabled n
mlnate the petitioner’ services without violating
rights. At the same time, It was agreed that the P
had the right of appointment for a period of
similar position If It should be created. The
would be at the same compensation as he therefore i
IN VIEW OF the offers, withdrawals of offers, gind
er-offers, the settlement under Justice Frank’ ab c
required two full days of Intensive work by el-,
counsel. The peaceful settlement of the ppiicat*~
Is an interesting example of an Ingenious Jurists
of his talents.
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Walk In Exam For
City Attorney Trainee

Set This Saturday

\ 7/alk-In exam for City attorney trainee positions has

set for 9 a.m., Saturday, Feb. 3, according; to the City
r)>"pjirtment of Personnel.

Candidates must have graduated from Jlaw school by

ljaa?

jlauaai to the New York State the rate of $7,600 a year for the

18 months they are trainees. On

<ILfiryra3y trainees are paid at |satisfactory completion of the

THE STATEW

ClVIL

training period, trainees who havt
been admitted to the New York
State Bar are promoted with no

further tests to assistant attorney
with a yearly salary range of $9,-
100 to $12,000.

The test will be held at Charles

Evans High School, 351
W . 18th St.,

filing

Hughes
Manhattan. Advance
is not required. Candidates

need only appear at the test site.

trainees may” be as-

City

Attorney

signed to one of several

agencies where they will be given
the opportunity to gain excellent

legal experience and perform sig-

LEADER

pointment* N BuUto tO th« Law
Transit Auth-
Rent ftnd Rehab-

Department,
ority and the

ilitation Administration.

Benefits with th«
York

annual vacation,

Olty of New
Include four weeks of paid
11 paid holidays,
sick leave cumulatlv* to 180 days,
health
the
bership In a blood credit program,

free and hospital Insui-

ance, opportunity for mem-

and membership in a generous re-
tirement and pension program.

Those unable to take the test

on Saturday because of religious

belief may arrange another test

nificant woric as quickly as their date by visiting or writing to the
abilities permit. New York City Department of

The greatest niunber of ap- (Continued «n Pag* 10)

Safety G lass

. specifically designed to protect the motorist

from being liurt by flving glass in case of accident.

Safety glass will not break into small, letliai pieces

wliea smaslied. Your,car siiould be equipped with

tliis safet}- feature.

specifically' dcsigtied for protection againsb thc costs of hospital and medical care
for public service employees. Blue Cross provides 120 days of hospital care including room
and board, general nursing care, operating room, drugs, medicines and many other services.
Blue Shield provides”siifgery in or but of the hospital,, anesthesia, in-hospital medical atten-
tion and maternity benefits."Mjljor Medical covers catastrophic illnesses as well as day-to-day
things such as home and office calls, described drugs and medicines, private duty nursing,
all professional and hospital services. These are the.benefits .offered by the Statewide Pi4N
that arc not available under.any other contract for wliich pviblic employees In New York

State are eligible.

° *
’ [ ’

i

Ask vour payroll or persohnel officer for complete details about the Statewide Plan,

Then you 1l understand why these are

NEW YORK STATES
NO. 1 GET'WALL CARCSI

b 1

ALBANY «BUFFALO

u e cC r o s s

« JAMESTOWN

Symbols
of

v 1

BLUE

Security
*NEWYORK*BQCHESTER«SYRACUSE*UTICA*

SHIELD

WATIRfOWN

Page SetMi
H*lp Wanted - M/r
OOLLHO* ORADUATBS,
ANT MAJOR

MeEN Oa WOMBN,
YOUNO OR MATDRI

YU GCGn
do soething,
nght NOW
aout
lI—anRﬂmy
S |

who need help—help them
rirht away, . becoma *

CAE
WIRER

FOR THE
CITY OF NEW YORK
Join the Department of So-

olsl ~Service*, the larrefi
public welfare a*renoy In th*
world.

Want to do work that has
MEANING — that Is excit*
inr. everyday, chaMengrinr.
Important, because YOU ara
helpInr other* 7 Want to tea
the RESULTS of your af-

forti, quickly . a« you
deal with people faca to
face? Here is your oppor-
tunity.

Tou’ll find yourself part ot
m department thata in %
ferment of chanire, deeply
and viroroujly interested la
fresh way* to solve old prob*
lema. Begin a career in So*
cial Service, a rewarding
field that offers opportunl>
tiea aa never befora.

Excellent Pay,

$7,200

Able men and women ara
needed, and compensation la
appropriate. Starting galatr
at lenat $6,460 Jumps to
96,800 after 3 months. Sat-
isfactory cervices brinr in*
crement at end of year and
each year thereafter. 4 week
vacation after one year. Ben-
efits, scholarships, promotion,
opportunities.

Begin Now. Openings for
college graduates, any major.
Experience not necessary—
we train you on the job.
Non-citizen peranmeiit res-
idents who have filed declar-
ation of intention may ba
eligible.

APPLY IN PERSON
FOR APTITUDE TEST

SAT.. FEB. 10, 9:00 AM

B'klyn Technical High School
DeKaib Ave. and
Forf Greene Place, Bklyn, N.Y,

KOK ADDITIONAL INFORMATION

Call (212) 566-8700
or'after 5 PM (212) 433-2650

OK, If YOU CAN'T COME IN

OR CANT CAtIL, ’ v
MAIL COUPON BELOW '’ '
6 r BROCHURE: n ‘

Newr York City
Dept, of Personnel, Room M4
CASE WORKER RECRUITMENT
220 Church St, NY, NY 10013

I would like to know niora

a>>out becoming a Casoworker.
"ieiifl full details. i

NAME

ADDRESS

W ZIP..
NVC la an equal

FUTURE TEST DATES:

FEB. 20, TUES,. <0 WORTH
(MEZZANINE), N.Y. 9 AM or

MAR. 12, TUES., 40 WORTH ST,
(MEZZANINE), N.Y. 9 AM or 1 PM

oppty employer

ST,
1 PM

MAR. 30, SAT., B’KLYN TECHNICAL,
HIGH SCHOOL, DEKALB AVE. AND
FT. GREENK PL.. B’KLVN, NY, # AM
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E m ployees

S h are

ALBANY —Thirty-one New York State employees were granted cash awards for sug-
gestions submitted to the State Employee Suggestion Program.

In announcing the awards, Mrs. Ersa Poston, President of the OIvll Service Com-
mission, said;

“Since the Suggestion Program
was Inaugurated in 1947, augges-
tlons from employees have saved
the State millions of dollars. The
citizens of New York State can
well be proud of these alert pub-
lic employees.”

A $200 award
Wagar of Troy,
Motor Vehicles,’
a change in the
for suspended vehicle registra-
tions. She proposed eliminating’
the process of the registrant send-
ing in the renewal stub, and sug-
gested instead that the registrant
tell the Department of the date
the vehicle was Inspected, the
number of the station performing
the inspection and the number of
the Inspection sticker given. This
entirely eliminates the job of
checking the suspension notice
against the registration and re-
turning the stub to the registrant.
Thus far, a savings of $4,539.60
has been realized.

went to Anna
Department of
who suggested
procedure used

One award of $150 was pre-
sented to Theodore Y. Proskln,
of Albany, Department of Taxa-
tion and Finance. He designed a
new form audit program for the
purpose of simplifying and stream-
lining correspondence In connec-
tion with the three primary audit
procedures of the Federal Sub-
etantiatlon Audit.

Five State employees earned
$100 awards. These Included
Amodio P. Coppola, Sr. of High-
land, Department of Social Serv-
ices, who showed how construc-
tion of a new pump house and
inter plant for the State School
at Highland could be combined
under one roof. Julia M. Moloney
of Albany, Department of Health,
also received $100 for her idea
of revising sections of the Public
Health Law to permit the filing of
birth, death and marriage no-
tices more fi-equently than once
a month. Another $100 award was

$100 for proposing that plexiglass
sheets be Installed between the
columns and above the railings of
the open rotunda in the State
Museum to prevent children from
throwing objects over the railings™
The plexiglass does not spoil the
architecture. Paul N. Loomis of
Staten Island, Workmen’s Com-
pensation Board, was also award-
ed $100 for suggesting that auth-
orization for securing an appara-
tus (back support, prosthesis, etc.)
be extended directly by means of
outright authorization. This would
save typing a lengthy and involved

form and claimants would re-
ceive authorization directly and
promptly.

A joint award of. $100 was pre-
sented to William White of De-
pew and Susan Vorwerk of Buf-
falo, both from the Department of
Agriculture and Markets, for sug-
gesting a more economical method
of shipping sample boxes for meat
inspections from the food labora-
tory in Albany to the district of-
fice in Buffalo.

An award of $75 was given to
John P. Tucker of Binghamton,
Department of Agriculture and
Markets, for redesigning the daily
inspection form of the Bureau
of Weights and Measures.

Fifty dollar awards were earned
by Max Stell of Batavia, and
Harold J, Chapman of West Oox-
sackie, both from the Department
of  Agriculture and  Markets;
Blanche Schulder of Far Rocka-
way. Rosette s. Miller of Brook-

M rs. Cooley,

Dr.

lyn, and Esther Leifer of Albany,
all from the Workmen’s Compen-
sation Board.

Recipients of $35 awards were
Edmund R. Burns of Johnson
City, Workmen’s Compensation
Board; Robert N. Smith of Al-
bany, Department of Agriculture
and Markets, end Sylvia J. Brig-
null of Valatie, Department of
State.

Twenty-five dollar award win-
ners were Vincent Cuccioli of
Hicksville, Duane H. Dewan of
Canton (2 awards) and William
F. Finch of Milford, all from the
Department of Agriculture and
Markets;  William  Murphy of
Schenectady, Department of Taxa-
tion and Finance; Eleanor C.
Longobardl of Brooklyn and
Helen Nester of Albany, both from
the Workmen’s  Compensation
Board, and Lloyd J. Herbert of
Troy, Department of Education.

Those receiving $15 awards
were HUda M. Stanley of Bing-
hamton, Edith Hirschkowitz of
The Bronx and Wilma A. Reeves,
of Williamsville, all from the
Workmen's Compensation Board,
and William 1. Wattenberg of
Brooklyn, E>epartment of State.

Ten dollar awards were given to
Martha K. Harris of Flushing,
Workmen’s Compensation Board,
and Dorothy M. Smith of Albany,
Department of State.

Benjamin Kanarick of Brook-
lyn, Workmen’s Compensation
Board”™ received a Certificate of
Merit."

W alters

Are Honored For Service

Mrs.
D.D.S.,
Feb.

nue,

Alida Cooley Dailey,
will be
3 at the Biltmore,
M anhattan. The
Center is paying talbute to their

honored
Hotel

at a

presented to Walter E. Tiombley jyears of service to the Center.

of Albany, Department of Taxa-
tion and Finance, who suggested
the substitution of a carbon copy
of a letter for a manually pre-
pared files outcharge relating to
Individual Income tax returns.
Theodore P. Weyhe of Albany,
Department of Education, earned

W e

Our men understand.

Mrs. Dailey, for 22 years Direc-
tor of Nursing and head of the
School of Nui'sing at the Hospital
Center, retired recently. She is the

first woman elected to the Hos-
pital Center’s Medical Board, was
affiliated with the New York City

understand

The sorrow a family feels.

The need to lessen the burden.

One's financial limits.

And they understand, through human experience

and training, how to arrange a funeral service
with both tact and sympathy.

When the need arises, talk to the man at your
neighborhood Walter 8. Cooke chapel.

Walter B. Cooke.

FUNERALS FROM $250

CALL 2957700 to reach any of our 9 neighbortuMd funeral homes.
Manhattan (E. 85th St.) « Manhattan (W. 72nd St.) « Bronx (Fordham)
* Bronx (Concourse) * Bronx (Parkchester) « Brooklyn (Bay Ridge)
Brooklyn (Fiatbush) « Queens (Jackson Helghtt) » Queens (Jamaica)

R.N. and Thomas H. Walters,

testimonial dinner Saturday,

43rd Street and Madison Ave-
Medical

Board of Harlem Hospital

Department of Hospitals for 29
years and achieved outstanding
recx)gnition in the nursing profes-
sion in New York State, New Jer-
sey and the District of Columbia
for a total of 40 years.

Dr. Walters, a member of the
Medical Board, was formerly dir-
ector of the Department of Oral
Surgery at Harlem Hospital and
is now a consultant in the Colum-
bia University-Harlem Hospital
affiliation. For 35 of his 39 years
at Harlem Hospital he served
gratuitously. Last month, Di’. Wal-
ters was one of eleven members
of the First District Dental Society
of New York to be elected to the
House of Delegates of the Amer-
ican Dental Association.

Reservations for the testimonial
dinner at $12.50 each may be
phoned in to FO 8-3200, 286-3176
or MU 5-4918 through Friday,
Jan. 26.

Dr. Porter Named

ALBANY -Dr. lan H. Porter,
acting chairman of the Depart-
ment of Pediatrics of Albany Med-
ical College, has been named
director of fciie Birth Defects In-
stitute of New York State here,
Governor Rockefplter- has an-
nounced. Hi's salary will be $24;500
annually.

LEADER

Leader Co

(Continued from Page 1)

organized and Implemented pro-

srams which benefited not only
the State but the seven million

drivers in It. Despite his devotion
to his work, Riker has always
found time to contribute to both
charitable and professional or-
ganizations.

Max S. Saslow, director of Per-
sonnel Relations, City Civil Ser-
vice Commission, who has dozens
of new programs to his credit,
such as the establishment of co-
operative tiaining programs and
inter-change in training programs
for all governmental jurisdictions
in the metropolitan area; the In-
stitute for Editors of House Or-
gans in New York City Agencies;
the Summer Program for the em-
ployment of African students in
connection with the American-
African Institute. This is in addi-
tion to the key role he plays in
professional organizations and in
community Improvement activ-
ities.

The winners were selected by

Tuesday, January 30,

Id Medals

a panel of judges consisting
the chief executive in each of
Icivil service Jurisdictions,

are: Lawrence H. Baer, RegioriB]
Director of the United States Ci\)i
Service Commission; Mrs.

H. Poston, President of New Yoiit
State Department of Civil s*r.
vice; Solomon Hoberman, Peijcn-
nel Director of New York City
Civil Service Commission;
Theodore H. Lang, Deputy Super,
intendent  (Personnel) of the
Board of Education; and Dr.
Harvey, Dean of the Gradual*
School of Public Administrfiticn
of New York University; Jeriy
Finkelsteln, publisher of the Civil
Service Leader. The qualification*
of more than 1,000 nominees tub-
mitted by department heads and
civic organizations were evaluated
in the selection.

The Annual Gold Medal Axvaid
Is a highlight of the civil seivite
calendar. Presentations in pievicia
years have been made by Viet.
President Hubert H. Humphrty,
Senator Robert P. Kennedy ad
Governor Nelson A. Rockefeller

In Salary Negotiations

Buffalo School Aides

Request 20%

(From Leader Correspondent)

B'UFFALO—A Civil Service Em-
ployees Assn. group today re-
gquested a 20 percent raise, with
a minimum of $1,000, for clerks
who work in the BufJalo school
system.

The clerks are represented by
the Buffalo competitive unit, of
Erie chapter, CJSEA.

The 20 percent raise is identi-
cal with a package settlement
reached by the Board of Educa-

tion and the Buffalo Teachers
Federation, which bargains for
Buffalo teachers.

“We want the same raise and
other benefits that will go to the
teachers,” said Joseph V. Drago,
unit CSEA president.

It is estimated that the teach-
er raise will cost the city about
$5.1 million a vyear.

Meanwhile, Neil Cummings,
president of Erie chapter, said
chapter representatives will cam-

MHEA MEETS

met in

The
the Hotel Wellington,
empleyees
the officers’
consultant;

in the Department of
.table,
Frank ~"o.stello,

are: Dorris

and Marie Donaldson,

Mental
Albany,

president;

Boost

paign to obtain 20 percent pay
hikes this year for all City wcik-
el's who are members of ether|
chapter units.

The Board of Education Is coml
mitted to the new contract withj
the teachers only if Buffalo Major!
Frank A. Sedita can raise tfcil
money.

It will require a healthy dos€ ail
additional ~JJate aid to do it, mostj
observers predict.

Buffalo will benefit from Govj
Rockefeller’s budget propo.‘al
rais™?,,~e State aid ceiling froaj
$660~ pupil to $726 but wtl
enough to cover the $5.1 roillionj
in proposed teacher pay incacEse]

State U. Council
ALBANY— Walter  Wilmshuuij
of Canton had been appointed W
Governor Rockefeller as a wfffl’j
ber of the Council of Slate
versity Agricultural and Tecfr|
nical College at Canton.

Hygiene
to discuss problems
Left to

Mental .
gaiDuel

Hygiene,
Blust, secretary;

Berirrd Silbexn* x>

vice-president.
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TO HELP YOU P ASS

(ET THE ARCO

I00KS
Aeeountant Auditor-----------------
AjNinistrative Astisfant Offiecr
Asiessor Approistr

Attorney

/™yte Mochinlsf
Auto Mechanic
Itginning Office  Worker
leveroge Control Invest.
loohltceper Account Clerk
Iridge & Tunnel Officer
gui Maintaineri — Group B
lus Operotor---------r--mmmmmmmmeeee
luyer Purchasing Aqent

Captain Fire Oopt.
Captain p.o.
Cashier - .. a — - .
City Planner
Civil Engineer -------------=--mu-mumem
Civil Service Artth. It Vocabulary
Givil Service Handbook

Clerk NY. City
Clerl. G.S. 4-7
Complete GUIde tO CS JObS
conit. SUpv. & Inspee.
Corrom=<*f« Officer
Court Officer
Dietitian
Electrician
Electrical Engineer
Engineering Aide
Ptderal Entrance Exam
Fingerprint Teehnlcian _
Fireman. P.O.

Firtmon In All Statei _
Foreman

STDDV BOOK

General Test Pract. for 92 U.S. Jobs

HS. Oinlomn Test* ,, ,
High School
HS, Entrance Examinations
Homestudy Course for C.S.
How to get a iob Overseas
Hospital Attendant

Entrance  ft Scholarship Tast

Housing Assistant

Housing Patrolman

Invfstigator-Inspector

Janitor Custodian

Laboratory Aide

It. Fire Dept. _
It. Police Dept.
Librarian

Machinists Helper A

Mointenonce Mon -
Maintoiner Helper A & C

Mointoiner Helper Group B
Maintainor Helper Group D
Maintoiner Helper Group E

Management & Administration Qulizer

Mechanical Engineer

Motor Vehicle Uflnsa Examiner

Motor Vehicle Operator
Notary Public
Nurse (Practical ft Public Health)

Foriiing Meter Attendant (Meter Mald)

Forole Officer
Patrolman (Police Dept?trainee)
Personnel Assistant

Pharmacists License Test
PIa ground Director — Recreation
icewomon

leader

Postmaster
Post Office Clerk Carrier

Post Office Motor Yehicle Operator

Preliminary Practice for the H.S. Equivalency Diploma Test

Principal Clerk-Steno

PRICES

8.00
5.00
.00
3.00
5.00
.00
4.00

4.00
4.00
4.00
4.00
4.00
4.00
4.00
MOC
5.00
3.00
4.00
4.00
3.00
1.00
3.00
-4.00
.1.00
4.00
" 4.00
5.00
4.00
4.00
14.00
14.00
14.00
4.00
4.00
4.00
“4.00
J.00
4.00
73.00
-3.00
-4.00
-3.00
4.00
4.00
14.00
-5.00
-4.00
4.00
5.00
-5.00
-4.00

-4.00
-4.00
-4.00
-4.00
-4.00
4.00
5.00
14.00
-5.00
-4.00
-2.50
4.00
-3.00
4.00
5.00
4.00
~4.00
-4.00
-4.00
-4.00

4.00

4.00

74,00
5.00

Parole O fficer

.4.00

Professionol Career Tests NYS.
Professional Trainee Exams
Public Health Sanitarian
*®l Estate Manager
Sonitation M an

School Secretary

**rgeont P.D.

Senior Clerical Series

Social Case Woricer

social Investigator Trainee Recreation Leader

1off Attendant ft Sr. Attendant
stationeiry Eng. ft Fireman
rorekeeper Stockman

supervising Clerk-Steno

-4.00
-4.00
-5.00
-4.00
.4.00
.4.00
-5.00
-4.00
.5.00
-4.00
.4.00
-4.00
-4.00
-5.00

Contains hrevlous Questions ond Answers and
Other Suitable Study Material for Coming Exams

MAIL COUPOH

55c for 24 hours special delivery

ORDER DIRECT —
C.0.D.'s 40e
1-EADER book store
tuane St.,, New York 7, N. V.
Please send me
lencio.. .
Addresi
Clty AN

AN Mr# U IneMm

extro

S/ttt Tmk

copies of books checlied above.

Practical Test

The City Depai'tment of Per-
sonnel last week gave the prac-
tical promotion exam to 42 can-

didates for structural malntainer
positions with the City Transit
Authority.

LEGAL NOTICE

SUPREME COURT OV THE STATE OF
NEW YORK, COUNTY OF NEW YORK.
— ANNE BROWN, Plaintiff, airainst
JAMES HOGAN, also gometlnie* known
M JAME.S HAGAN; ANN HOGAN, wife
of JAMES HOGAN; JOHN HOGAN, also
Aometiniei known as JOHN HAGAN;
CASSEY R. HOGAN, wife of JOHN
HOGAN, sometimes known a« GASSY
HOGAN; ALL ol the above, if Hvine.
and if any of the above-named indivithial
defendants be dead, their and each of
their respective widows, husbands, heirs-
at-law, devisees, next-of-kin, legatee,
distributes. personal reprpsentatives,
creditors, lienors, grantees. aBsignees and
tuccessors In interest; and any and all
respective unknown persons and any and
bM reepective unknown heirs-at-law, devi-
sese, next-of-kin. legatees, distributees,
peraonal representatives, creditors, lien-
ors, grantees, aesignees and Buccegeors In
Interest of the above-named persons or
of any other person having an interest
or who may claim to have an interest in
the real property described in the com-
Blalnt in thls action or any part thereof,

Yy way of title or easpnient or claim of
whatsoever nature, through or under any
of the above-named defendants, or by or
through any other means or persons, all
Of whom and whose names and places
and places of residence are unknown to
the plaintiff and are hereby designated
as “Unknown Defendant*”; THE -
PLE OK THE STATE OP NEW YORK.

®'to "
ANTS «
YOU ARE HEREBY SUMMONED to
answer the complaint in this action and
to serve a copy of your answer, or if the
complaint is not served wtih this sum-
mon!.. to eerve a Notice of Appearance
on the plaintiffs attorney within twenty
(20) days after the service of this sum-
mons. exclusive of the day of service.
In case of your failure to appear or an-
swer, judgment will be taken against you
by default for the relief demanded in
the_complaint.
Dated; New Y0|Tt
You etc.

HARRY HAUSKNEOHT.
Attorney for Plaintin,
Office k P.O. Address. Broadway.
Borough of Manhattan.
New York. Telephone No.: BA 7-6517
TO THE ABOVE NAMED DEFEND-

tHE above named DEFEND-

December 16, 1»67.

AI\H;S: . .

€ foregoing summons is served upon
you by publication pursuant to an order
of the Hon. Irving H. Savpol.a Justice
of  th* Supreme Court of the State of
New York, dated January 19. 1968 and
field with the complaint in the office ot
the Clerk of the County of New York
at  the Courthouse. Borough of Manhat-
tan. City and State of New York.

The object of the aftion i« to compel
the determination of claims to real prop-
erty and to bar all of the defcndantt* and
every person claiming under them fronn
any estate, intereet, title, easement or
right in the real properly described in
the complaint and designated as Lot 22.
Block 1303 on the Tax Map of the City
of New York, Borough of Manhattan,
located at the northeasterly corner of
Eaflt 48lh Street and Lexington Avenue
and commonly de«cribe<l as 617 Lexing-
ton Avenue, New York City, New York,
and for a determination that the plaintiff

Legislation Needed
To Reduce Monroe

County C.S. Comm.

(From Leader Correspondent)
ROCHESTER — It’s going
to require both State and lo-
cal legislation to reduce the
Monroe County Civil Service
Commission from five to three
members.

The commission, which is like
the board cf directors for the
county’s personnel department,

was expanded from three to five
members when the city and
county civil service functions were
merged in 1961.

The City of Rochester recreated
its own civil service commission in
1964, after a court battle, but the
county commission never was cut
back to three.

When the County Charter was
adopted in 1965, one of the ad-
vantages included was that the
county would have more “home
rule,” meaning it would not have
to seek State legislation for many
functions.

However, the charter said the
County Civil Service Commission
would continue “as established
under the optional county govern-
ment law,” which specifies a “five-
member commission.”

LEGAL NOTICE

File No. 663fi, 1967.—CITATION.—THE
PEOPLE OF THE STATE OF NEW YORK,
By the Grace of God Free and Indepen-
dent, To; The heir* at law, next of Kkin
»nd distributees of MARTHA VAN EVERA,
deceased If living and if any of them be
dead to their heirs at law, next of Kin,
distiibuteee, legatees, executors, adminii-
trators, aesisnees and successor* in in-
teret whose names are unknown and can-
not be neocrtained after due diligence.

YOU ARE HEREBY CITED TO SHOW

CAUSE before the Surrogate’s Court,
New York County, at Room 604 In the
Hall of Records in the County of New
York, on February 10. 1968, at 10:00

A.M., why a certain writing dated May

29th, 1962, which has been offered for
probate by LEO MARTIN, residing at
7301 4th “Avenue, Brooklyn. New York,

should not be probated as the last Will
and Teetament, rtlatinp to real and per-
sonal property, of MARTHA VAN EVERA,
Deceased, who was at the time of her
death a resident of 140 East 40th Street,
in the County cf New York, New York.

is the sole lawful owner of the afore«ald Dated, Attested and Sealed, December
premises in fee simple and Is entitled to 26th, 1967.
the lawful, peaceful and undisturbed HON. fi. SAMUEL DiFALCO,
possession thereof. (L.S) Surrogate, New York County
Dated; JanuaiT 22, 1968. William S. Mullen,
HARRY HAUSKNECHT, Attorney for Clerk.
Plaintiff, Office & P.O. Address, 22fi Attorneys for Petitioner;
Broadway, Borough of Manhattan, Benjamin L. LasUy and Daniel Ginsberg,
New York, New York. Telephone; 60 Court Street.
BA 7-6617. Brooklyn, N.Y.
Paranount Fictures Rresats
Tednicolor’* A Paramount Picture  SVA
NEW EMBASSY 46th St GUILD 50th 68th St. PLAYHOUSE

SR 2W »Ii omi AM  3thfrayi)lis R4BN
10, 11 50, 1iQ, 3%0. 11. 1250. 2.40.4 40. 1,250.4 40.6 0.
440,730,930 11 20 6:30.120. 1020 alo. 010

THS I\DTO\IHOLFEISEEINED'K].IFE UERYANDTHERRUTOH-AHENNS

THE COMPLETELY

PARAMOUNT PICIURFSPiesenis

Coburn

FORUM47th St. .EW»TOINER EAST

0122411010

lLaS7.«ll
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Television programs of Interest
to civil service employees are
broadcast daily over WNYC,
Channel 31. Next week’s program*
are listed below.

Monday, February 5
4:00 p.m.—Around the Clock—
N.Y.C. Police Department train-

ing program: [|'The Universal
Summons Project,”
6:00 p.m.—Community Action—

“Service to Youth; Public versus
Voluntary SeiVice, Partnership
or Take-over?”

7:30 p.m.—On the Job—N.Y.O.
Fire Department training pro-
gram.

9:00 p.m.—New York Report—
Lester Smith hosts interviews
with City officials.

Tuesday, February 6

4:00 p.m.—Around the Clock—
N.Y.C. Police Department train-
ing program.

7:00 p.m,—What’s New In Your
Schools—Current information
about the City’s schools.

Wednesday, February 7

4:00 p.m.—Around the Clock—
N.Y.C. Police Department train-
ing progi‘am.

5:30 p.m.—What’s New In Your
School — Current information
about the City’s schools.

7:30 p.m.—On the Job—N.Y.O.

Fire Department training pro-

gram.
8:00 p.m.—Behind the Laws—
“Estates, Powers and Trusts.”

Thursday, February 8

4:00 p.m.—Around the Clock—
N.Y.C. Police Department train-
ing program.

7:30 p.m.—On the Job—N.Y.C.
Fire Department training pro-
gram.

10:30 p.m.—Community Action—
“Service to Youth; Public versus
Voluntary Service.”

Friday, February 9

4:00 p.m.—Around the Clock—
N.Y.C. Police Department train-
ing program.

7:00 p.m.—Living for the Sixties—
Program for senior citizens.

10:00 p.m.—Behind the Laws—
“Estates, Powers and Tiusts."

Saturday, February 10

7:00 p.m—Community Action—
Ted Thackrey hosts program.

7:30 p.m.—On the Job—N.Y.C.
Fire Department training pro-
gram

Buffalo Visitor

ALBAI™N—Governor Rockefeller
has asked the Senate to confirm
his reappointment of Leon L. Sid-
eli of Buffalo as a member of the
Board of Visitors to the Buffalo
State Hospital. He would continue
to serve in the unsalaried post

until December 31, 1974.
(.KGAI NOruU K

ISUPRK.MK ~ COUK'r OK THK STATK OFP
NKW VOKK, rOI'NTYV, ItKONX.
I thb  Jl-iltcr  of 1 Diili, aiinii ~ of
KDDIK P.MITH, [IVlIilii.i tor llic dis-
solulioii of his MiarrizikKc mili CAKKIE
y.MJ'T'H, Kps|)Oii(lenl. [Miisuiiiit (o ‘iiction
U0 of the DomcKlio Kfliili(in« Tnw.
'0: CAHUIK SMITH

PLKAJK TAKE NOTICI-* ih..l a prtl-

tion has bp(>n iiresenlfd to this Court by
KDDIE SMITH .voiir hii(-t);iml, for ilie
cliR<ioliition of yoiir iniirriiiKc on lli< fiourid
that you have abHcnti'd yoiirst If for'more
than five (5) oonsectilive yeain laht t'att
without beingr known to him to lip liv-
ing-.  and that he hchcvtByon to b»
dead: and  that pursuant toan ord«r ot
flaid Court dated the Urd day of .)anuar7

10(18, a hearinfr will tie lia<l upon taid
petiton _in  .Supremo Court, at _.Special
Term, Part I, in the County CuiiithoilKS

located at 851 Grand Concourse. Korouxk
and (‘'ounty of Bronx City of New Toik,

on the 5th day of April IfIfIS, nt >:30
o'clock in tlie forenoon.
Dated: New York, New York.
January 3rd. 1068.
EDDIE SMITH.
IVWiIfcner

BASSOFF & POL.LACK
Attorney# for Petitioner
337 West 117 Street
New York, New Tork
UMveriitjr 4 1780.

100ff
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1/60th Report]

By LOUIS BUSSELL
This

note

column Is pleased to
Levitt’s
ter to the Editor published in
laust week’s Leader. We thank
Comptroller Levitt for his expres-
sion of support of our efforts to
achieve a just 1/60th Retirement
Law This pledge of support Is
most welcome and vital to our
oiuse In his letter, the Comptrol-
ler raised certain questions which

merit reply.

Comptroller let-

The fiist question raised was
what were the ages of the re-
tUees. Under our present Retire-

ment Law, the pension for those
entering State service after 1960
U solely dependent upon length
of service, with the retiree’s age
immaterial to the amount of pen-
sion benefits payable. The point
Vfa raised was that employee “B”
with 38 years of service; a final
average salary of $10,112 and who
contributed $12,208 of his own
money to the pension system.

Do You Need A

High School

ffluivalency

Oiploma

ror civil service
for personal satisfaction
t; W—It' CiMirM'  Ap|)iovv<Il Iy
\ ‘I 11f  KdiioiUion li‘pt.

Write ar Phone_ fqr Information

Eastern School AL 4-5029
Til Broadway, N.Y. 3 (at 8 St.)

I’lciv wiilc iiif fi<*» about the Hilfh
i) Kiiiii
NEIM s

BONNNG FB 6

All intensive evening train-
ing program for men and wom-
en inttjrested in working In
travel agencies, or in operat-
Itig one. will open Tues., Feb.
S, At Eastern School, 721
Broadway, N. Y. 3. AL 4-5029.
Course approved by N. Y.
State Education Dept. Also ap-
proved for veterans. For in-
fotmation write or call for

Form (W

QOR , . Days. Eves., Sat.
'LEARN TO PROAIRAM

IBM/360

COMPUTERS
$275 FOR 180 HOURS

LowWQs| MIE HOURS
IBM_KEY PUNCH
9 KR 60 HORS

COMPARE!!

FCR FOREiaN STUD
CALI-VISIT-WKiri
Commercid Projrammini
UNLIMITED, inc.
| 853 8way (14th St.), NY., NY.

YU 2-4000

SCHOOL

D

ClVvIiL

No Option would recelv# a

total annual allowa*ic« of $4,577,
under Option H would receive
$4,437 and under Option | would
receive $3,954. The age of this

employee was not relevant to our
example Illustrating the Inadequa-
cies of retirement benefits for a
retiree with the above factors to
his credit.

The second question propounded
by the Comptroller was what
were the ages of the beneficiaries.
We respectfully call to the atten-
tion of the Comptroller that under
“No Option,” “Option and
“Option 1” the ages of beneficia-
ries have no bearing In the ac-
tuarlal computation of retirement
benefits.

The third question raised was
whether the examples cited had
large borrowings. Employee ‘B"
had an outstanding loan amount-
ing to $1,475, payment of which
would increase the annuity under
No Option by approximately $125
per year with proportionate In-
creases under the various options.

Comptroller LevUt has raised
the Issue of Social Security. Our
Pension System offers a 55 year
retirement to State employees. So-
cial Security benefits are avail-
able at age 65 but may be re-
ceived at age 82. In a reduced
amount. It Is the Intention to con-
vert our 55 year retirement Pen-
sion System to one In which mini-
mum age of retirement Is 62? If
this is the Intent, then Instead of

SCHOO/
["uivaleaai

Thli NY. Stoif* diploma
li_rh« I»gal equival«nt
of graduation from a 4>
year High School. It It vatuabU to
non-graduatti of High School fon
*« Empleymanl « Promotion
« Advancad Sducollonal Training
« Ptrional Salltfacllen
Our Spsctcif IntensW* 5-Wkiik
Court* pr«par«i for official oxafni
conducted at regular Intorvali by
N. Y. Stat* Dept, of Education.

In Mrntiatton or Jamofoii
ENROLL NOW! Classes Mt«f
In  IHiinli«ttitfi,

Monday* t WwlaeiMlity*
5:30 or 7:30 P.M.

amaica.

Tii (><<ﬁrt A Tliuntilityn
5:4) or 7:45 P.M.

IE OUR GUEST
DELEHANTY INSTITUTE

HR East 19 St.,
91-01 Merrlok Blvd..

M anliattaa
lanialc*

LEARN TO DRIVE
TRACTOR TRAILER,.

TRUCKS or BUSES
. i ly Stitt. Btpt caliM
?ﬁ]’l\%en}/t &Tlmtg U‘IE<

¢ Jil Aiviswy Siivict SniMtec* 7~
¢ Intrwtiii ID Fmin K Anericiii CM
JIlil Mitircycitt

CH 2-7547

1M7 ECUIPNVENT
MODCL AUTO DRIVIHG SCHOOL
bWt S. leti &7 Ass. NC

Classified Instruction

Male & Feraole
COLLEC.E COURSES .VT pOME in your
spare time for tfolleg:* creklH’ tiirdtirb
N.Y. State CoUesa [I'roflpleupy exama.

For free information wrlta American
School, Dept ttAP-45, 130 W. 4Bnd St..
NYC, NY I0OaS or caUu Bft 9-8704.

IRECTORY

LEGAL SECRETARIES INSt.a500 nr 56 5 N1 1. 01 6-8530

MONRCE INSTITUTE — IBM COURSES

i*KKI*AtIATION FOR Civn.

NCR Uookkeeplns machine. H.S.

SERVICE TESTS. SWltCUboard
EQUIVALENCY, Dw h

Tab-Wiring
Progranimlnf.
Ifllaotrlo. Typln».
Bva Olavdij*.

Keypunoh
otuptita

i:\8T TRKMONT AVE, A BOSTON RD.. BRONX — EI 8-6800

M

»jr4 Kd. Bx. t>33 «700. Veteran Training, AccreiUtsil b/ M.t. State

o( fid.

SERVICE

Attorney Trainee
(Ct#ntinned from Pa”e 7)
Personnels Examining Service Di-
vision, Room 216, 220 Church St.,
New York. N.Y, 10013 at least five
days prior to the test. All requests
for a change In test date must be
accompanied by a signed state-

ment from the candidates re-

ligious leader certifying to the

candidate’s religious belief.
Further details on a career in

law with the City of New York
may be obtained by phoning the
Department of Personnels Re-
cruitment Division at 566-8700.

Moore Renamed
ALBANY—Prank C.
former lieutenant governor and
State comptroller, has been reap-
pointed to a new term as chair-
man of the State Board of Equali-
zation and Assessment for a term
ending in 1975. Moore has held
numerous elected and appointive
local and State government posi-
tions since the early 1920’s. He

will be 72 in March.

Moore,

liberalizing our Pension System,
this would be a backward step. W«
cannot believe that Arthur Levitt,
the trustee of the retirement sys-
em, would advocate such a regres-
sion.

Male Help Wanted

MKN drive «niall truck, S3 hr. ttart.
Afternoon 3 to 7 p.m. Qerih, OR
1-8710. S*t., Sun.. 0 am. to 1 p.m.

Help Wanted - Male

PART-TIME messayer, morn, or aftem.,
38 W 31 St. 1 flifht up. LJjht del

Help Wanted - Fiemale

SECT STENO, experienced for downtown
lit* inaurance office, 0-5 Ini.
ence not necessary, $130. C»M 436-1280
Mrs. Citron.

GUARDS-ARMED

GOOD PAY BENEFITS
ALL SHIFTS - STEADY
WORK

Openings all boros.
NO AGENCY FEE

Must have pertiiil to carry pistol.

Call Mr. Lane PL 7-9400

SANITATION MEN
P.O. CARRIQIS

Short Intensive Courses

a* low as

$10 per hour
PREPARE NOW

for your classified lieens*. '

OLU\SH No. I, or 3
1*0. Carrier Test
have trained hundre«is of Sanitation
men and r.0."Currlers' this >twr:

CALL US NOW FOIt QUICK
ACTION A

Driver Training Institute

Main Office:
794 BEDFORD AVE., BKLYN

>OLDEST AND LARGEST TRUCKINO
,SIOHOOL IN N.Y. STATE

522-5080

Men, Womtn—Easily Learn te

INESTIGATE
ACIOANTS

and

ADJUST CLAIMS

$200

Earn
upte $100 3 week (part time)

Low eofll course, 9 nlglits wkljr for
t% wkt. (8at. classes alio). ExoUiug
eecur* (iitnr*. No ng« or education
rMiulreoienta. Free advUor/ placament
service. Call now.

FREE BOOKLET - BE 3-5910

ADVANCE IUSINESS INSTITUTI
*1 W. 32nd St., N.Y. 1. NtY;

Experi-

LEADER

Tuesday, January 30,

Surrogate Clerks Needed By State

The State Department of Taxa-
tlon and Finaxice hat openings for
senior and principal surrogate
clerks at $4,46S to $5,545 and $5,
815 to 16,895 respectively. Appli-
cations will be received until Feb.
13 for the March 16 written exam.

Candidates for senior clerk must
have three years general clerical
experience In a l«w office or court
—including one year Involving the

Fransfer and Estate Tax
Principal clerk applicants
have four years such experienc*
Graduation from a high school

may be substituted for one
general experience.

Further
plications may be obtained froj®
the State Department of Civil Ser.
vice.

Information and jp,

'»»3nj w' i
frm T T
Isi. f«dir tki tt NY, Ststs
BE A
COURT
REPORTEf,
CONVENTION
REPORTER
or
LEGAL, MEDICAL
FREE FREE
LIFETIMI or COMMERCIAL
PLACEMENT SECRETARY MACHINI
SERVICE PLAN

“Our Faculty U Composed
Rtclutlvrly «f Fnll-time
Steiiot.vile' PrnfMslenals”

Approved by V. S. Govt, for Foreign Students

Free

w 0

School Cafalogue at

2 -000 2

259 MD/\AVat Chambers St.

(trftla to Ohaniberi St..

Bruooklyn Bridge or City Hall

Stations)

EVENMe COURSES FOR CITY EMPLOYEES

Municipdl Personnel Program

NEW YORK CITY COMMUNITY COLLEGE

Of n» c»v Uiriyrslty Of N.w York
Division of Confinulng Education
and Extensien Services

COLRES START M]\DA\Y FERURY 26, 1968

Public Speaking

Ettectire Writing Id

City Oorernment,

Iniproring Your Saidinir AMItr
Speed Reading

American English Qriuiniir
and Usage, Part Il

Building Tour Vo«ahaUfj',

Part n

Arlthmetlo Needed™ For Ctnrt.«,
Graphs and Tumbles

@

REGIS1IR NOW!

Management Analysis - Organizational
and Systems Planning

¢ Multiple Dwelling Law Application*
Kor City Inspeotdre, Part 1l

« Developing SupeiTisory Skills

In Administration

Conversational Spanish

« Intermediate Conversational Spanish

Advanced Conversational Spanish

.

Fee: Most courses $15.00
Spanish Courses $20.00

Register January 29 through. F~Acuary 21, by mail or in person at the.Training

Division,

Personnel
New York, New Vork poif

New York City Diepartment

ANNOUNCES

Room. Ikl-6, 40 \INorth Street, I

of mm 11

fil! SnfiaaO 19
Ci

T nhAIl
tepnUn

APEX TECHWCAI

SCHOOL
ITS SPRIN<»
COURSES, =

TECHNICAL SCHooL UCBNSED & SUPERVISED BY

N.Y. STATE EDUCATION
DEPARTMENT

REFRIGERATION ft AIR CONDITIONING

REFRIGERATION LICENSE

STATIONARY ENGINEER LIC.

SCHOOL CUSTODIAN

APEX
TECHNICAL SCHOOQI

» jast im st.
NIW YORK. HY. 10«W

477-2155

OIL BURNER & AIR POLLUTION CONTROL
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News Of
*y N
getirement Board

proposes 15 Bills

Th« Board of the New York

Teachehs’
has

gt«t« Retirement Sys-
authorized a
15-bill

the

compre-
program lub -
1968 Legislature,

Htnslve. for

jjission to

Harold N. Langlitz, executive di-

rector, has announced.

The program deals with three

jjain areas of Interest to the Sys-
t«m* 150,000 public school teach-

er members: Extension of present

temporary benefits, creation of

pew benefit programs, and revl-

jjon of others.

one of the more far-reaching
programs that would be estab-
lished under the legislation is a

variable anuity, which would en-
able a member to choose to have

part or all of his contributions
Invested in corporate equities so
that, upon retirement, part of his

allowance would be adjusted per-
reflect the values of
The

retirement allow-

iodically to
those investments. remainder
of the members
ance would consist of a normal
fixed-dollar
of the

would tend

Combination
felt,
retired

pension.
two methods. It |Is
stablize a
A bill
ing the variable annuity was pre-
filed the
veeks ago.
Another

to

members’ allowance. creat-

in Legislature several

part of the legislative
allow teachers

New York State,

prorram would

who reside in
but have teaching service in other
itates. to apply a portion of their
out-of-state service toward retire-

ment eligibility In the New York

State Teachers’ Retirement Sys-

tem. Piesent law requires 25 years
of New York State teaching serv-
ice for normal retirement eligi-
bility.

Other measures to be sponsored
by the System creating new pro-
visions would:

1 Provide

al adjustments based on Cost-cf-

automatic supplement-

Living Index,
i Credit additional interst, above
4 percent per annum, to mem-

bers’ accounts, based upon ac-
tual earnings of System In-
vestmentfl.

« Allow a member or employee

ol the Retirement Board to bor-

row from his accumulated con-

tributions to the System.

*e Allow paymemt to beneficiary of
deceased member’s reserv#

take-home-pay

the Board may

authorize payment of death ben-

on aame

basis as now

efits where It Is determined

that a member’s severance from

ective service was a result of

Physical mental incapacita-

tion.

or

¢ Allow the Retirement Board to
Pay expenses of delegates to the

f>ystems Annual Convention.

Business Ed Bay

600
~Nlness subjects in the New York

Wore than teachers of

y public schools participated In

y * @\®®>"ance of Buslness-Educa-
Ti.. proclaimed by Mayor
cm Jan. 29.

teachers of the City

ind visiting offices
bu«in* olrerve the latest
~ith P~ocediures and discussing
Hr «xecutlves the car-

which stu-
~ can b« trained.

The Schools ]

peters mmmmmmmmmmmm.

Board Eniisfs Colleges
ro Help H.S. Students

The New York City school sys-
the resources of

the

tem |Is einlleting

colleges and universities in

metropolitan area In a total edu-
cational endeavor to help solve the

problems of the urban school.
The school

seeking a one-year planning grant

public system Is

of approximately $136,000 to ini-

tiate the project. The grant will

permit the participating colleges

and other agencies to develop a

research team to explore all pos-

sible avenues of cooperation.

the
methods

Dr. Bernard Donovan cited

following as possible
of working together:
1. Workhig

school students migrating

closely with high

Into the
concentrated as-

city who need

sistance In reading and basic
skills.

2. Setting up a laboratory school
be

served continuously by the college.

in a disadvantaged area to

t. Pre-planning of school build-
ings to provide a physical set-up
which

sonnel can work more effectively.

In school pupUs and per-
4. A college “adopting” a school
district or a group of schools with-
in a district.
6. Sohool-college cooperation In

Implementing plans for model

cities areas.
6. In-service training of para
professlonals as well

their

as exploring

means for more effective

use and expanding their areas

of services.

MBTP Seeks Teachers
In Office Machine

The Manpower Development

Training Program announces that
it will accept applications continu-
ously for positions as Instructor of
O ffice Machine Opreatlon. Pay
for these positions Is $8.60
per hour.

Requirements Include high

school diploma or equivalency di-

ploma and nine or more years

of full-time experience in the op-
eration of office machines Includ-

ing comptometer, calculators, add-

ing machines, and bookkeeping
machines.

Ability to type at the rate of
49 words per minute is essential

for these positions.

Applicants should send a copy

of their resume to Manpower De-
velopment Training Program, 110
Livingston Street, Room 814,

Brooklyn, New York 11201.

Narcotics Course Set

At Nassau College

An Intensive for

school

course high
teachers and educators on
how to handle narcotics problems
Com-

Feb. ft

will be offered at Nassau

munity College starting

The course will be presented by
the Evening and Extension Divi-

sion as In-service training, and

was developed through the initia-
tive of Dr. Morey Fields, Dean of

Faculty, and Dr. George A. Bren-

ner, acting Dean of the Evening

and Extension Division.

Substitute
L isted

CIVIL SERVICE LEADER

license Exums

In Spring Schedule

The Spring schedule of unassembled substitute examinations has

been

substitute licenses will

released by the Board of Examiners.
be held from Feb.

These examinations for

1 to May 17, except for the

common branches exama which will be held from Feb. 1 to March 31.

Exams for the starred (¢) licenses In the following list will be
glveoi priority during the period from May 90 to Sept. SO for those
applicants who Indicate that they wUIl be eligible for licensure by
Sept. 2, 1968.

DAT HIGH SCHOOLS
Accounting and Business Practice
*Biology and General Science
tChemistry and General Science
Distributive Education
*Earth Science and General Science
tEhglish
Fine Arts
French
Health and Physical Education (Men)
*Health and Physical Education (Women)
*Home Economics (Women)
sIndus>trlal Arts (Men)
sLaboi'atory Assistant (Biology & General Science)
sLaboratory Assistant (Physical Scienca and General Science)

*Mathem atics
Music
Nursing (Women)

Office Machine Operating
Orchestral Music
*Physics and General Science
*Related Technical

*Related Technical Subjects

Subjects (Biological
(Mechanical

and dbemlcal)

Structural, and Electilcal)

Shop Subjects (Trade and/or Technical)—Examination to be held on

an emergency bas'is

Social Studies

Spanish

Speech

Stenography and Typewriting (Gregg)
Stenography and Typewriting (Pitman)

Swimming and Health

Instruction

JUNIOR HIGH SCHOOLS

*English
*Fine Arts
*French
*General Science
A'Health and Physical

«Orchestra Music

Education

tSocial Studies

*Spanish

sIndustrial

Swimming and Health Instruction

*Typewriting
*Home Economics

Arts

sLaboratory Assistant
*Mathem atics
*Muslo

ELEIVJENTARY SCHOOLS

Common Ba-anches

*Early Childhood Classes

SPECIAL SERVICES

Attendance Teacher

Classes for the Blind
Classes for Children with Limited Vision
«Classes for Ohlldren with Retarded Mental Development
Classes for Deaf and Hard of Hearing
Health Consei'vatton Classes
Speech Improvement
OTHERS

sLaboratory Technician
sLibrary (Secondary Schools)

Scho<d Secretary

CUNY With Twenty
Units Seen By 1971

New York
will have 20 units by 1971 If plans

City University of

approved last week by the Board
of Higher Education materialize.
The Board approved three col-
leges in addition to CC V II plan-
ned a month ago. The 20 units
will Include ten community col-
leges, nine senior colleges and a

graduate center, with an affiliated

medical center. Each community
college Is planned to accommodate
8,000

total percent enrollment of 16,617.

students compared with a

Volunteers Wanted

The New York City public school

system is inviting the cooperation
of the entire City in its search
for 8,000 additional School Vol-

unteers. The recruitment drive has

the enthusiastic support of the
City’'s first family as well as of
civic and community leaders
through the five boroughs.

(Secondary Schools)

Harlem Recruiting
Center Working Well

Ten applicants have applied for
teaching positions In the new Har-
lem Center set up two weeks ago.
The the
offices of District Superintendent
at 42 W. 123rd St.,
in P.S. 125,

recruiting office is in

M artin Frey,
near Amsterdam Ave.
Manhattan.

A staff member of the Board

of Examiners la available there

eveiy Thursday afternoon from

1 to 4 pm. to give advice on elig-
ibility. to distribute circulars and

applications and to for

the

arrange
testing of new applicants.
'The purpose of this effort is to

make Hi more convenient for

teachers and would-be teachers

working In or residing In this area

to obtain official advice on license
requirements and to facilitate
their filing of applications.

The telephone number is 666-

7523. Those who plan to visit this
field

advance.

office, should telephone In

Pag« ElcTcti

Adjustment For Vets
Program Underway

The
Education

New York City Board of
the U.S.

ment of Defense are joining handa

and Depart-
to help milltai*y personnel prepara

six months ahead of time for -«

rapid and successful adjustment
to civilian life. Returnees from
Viet Nam will be Included In

the program.
The
ject

Board has approved Pro-

Transition, being launched

for military personel returning to

the Port Hamilton Army Base in
Brooklyn. Various other
also cooperate.

The

education,

agencica
will

program includes basle

guidance counseling

and Intensive job training for a

wide ranga of occupations, in-
cluding auto mechanic, nMchinisl,
data processor, bookkeeper. typJst,
butcher

ba

welder, draftsman, baker,
will

the

and others. New sKkills
added the
ployment market require.

More than 60,000 men
men from 46 counties In New York
State. Including
New York and Long

as from areas of New Jersey

as needs of em -

and wo-

those of Chreater
Island, as
well
bordering on New York,

the

are sep-
Armed Services
each year Fort
Many of these would benefit from
the

arated from

at Ham ilton.

program.

Stores, Apartments
Used for 26 Classes

In Its search for additional

classroom space to relieve school

overcrowding, the Board of Edu-

cation is leasing quarters In stores,

apartment houses and office

buildings for Instructional pur-

ar«
the

poses. Twenty-six classrooms

planned at three eites In

Bronx, Manhattan and Brooklyn.

ELICIBLE LISTS

VACATION PLAYOROI NOK

S'vimminr.
teacher of CrASfiKS FOR rHIiIDRFN
WITH MENTAL IWVEroPMENT ~»

DAT sonooix

Marilyn R. Pozmantrr, 8424: Minns L

Immerman. 8208; Grace Roth.teln, S?00;'
7860, Jo«l H. Simon. 7820- Marv A
H«in. 751fl: Lawrenc; S. DaTi, Tiot*
1on _ 7084. Lota DeSantis. 683fi; Enid
S. Rosenkrantz, 6928- Anita a \r.
0888; Juanit* JE. Middleton. 6692- Bar-

A J- .
g Ainf . Luhr*. 813; Margin
S. Alpwt. 6608; Dorothy M. Clark «604;
S - R Wa-"ker. M20; Eli.aheth Mayo
S

(NON.COMPETITITB EXAMINATION)

Awstin = W. Sobera. ~Asf>intnnt adminta-
tratiye director In office of S<>hool PJaii-
ninsr” and Rf«earch.

day ELEMENTARY SCHOOIJI
Catherine R. Hallahan, Tr. of ccm-
mono branchei. 71.27; Gloria RaHccl.
Tr_of .c”mon branohe*. 88.16; fihlrler
KailecK, Tt. of common bran<he«, 78.76*
Jennie  Widerlight, Tr.  of common
branchei, 67.80; Bridje L. Cook* Tr of

common branchea. 87.46; Marcia L. Fo*.
Ir. of common branchee. 84.3.3; Sylvi*
Pecker, Tr. of common branchec, 77.°0;
Hetiman, Tr. of common branchei.
Celia C. Florio. Tr. of common
64.18.

or. Chaikin, Dir of C.R M.D..
85.83; Howard Gooi<iste}n, Dir. cf C.R.
M.D.. 78.68: Rlgrglo Tnfn, Dir. of C.R.M.D.,

78.53;
branches,

78.68; Bernard Wai>havnky. DJr. of
C.R.M.D., 77.00! ir<inmnrt \i ~ Hornn I>Ir
of C.RM.D., 76 63

TEACHER EXCHANGE

School Seo’y, exper.. licensed, Jane Adauii
Evening- Elementary School, Mon., Tiiwi

0y 2-461.3 between 7:S0 and 9 p.m.
Per “diem sub*.,, POIK, E.N.Y. & Albany

Avos., Bklyn. N.Y. 11203. 786-0840.
Teacher* of all licx. (JHS, HS, CB ob-
ject*, Voc. tr*.. Shop tr*.), Immed.,
fuM-time vacancie*, Man. K.S. for Boy*
(formerly PS No. 622), T600 bonu*.
Teacher* with any lie#, are
400 Hnd*on St., NYC (Wft.1 Grven>
wioh Viilare) WAtkin* 4-2454. Paili-
Insr facilltle*.

Aircraft  DesTtm, Aircraft MaintenaBC#
(aeronautical or mechanical -pglocer-
Intr). Math., Phyelca, Academy of Aero-
nautic*, LaOuardla Airport, FlurhJur,
N.Y.. HA 676600.

Position Wanted - Teoch*r

HS/Jr. HS Seri., Cheniiiitrjr; «m> Jt. M.
M ath; HS Lab A Miatant. Cfell w
11;30 p.m. <82-3286

mm
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Chap. O pens Campaign

Tuesday, January 30,

Bloodm obik

To Secure Support For Retrouctive % aén Schedules 5

1-60th R etirem ent:;E

WHITE PLAINS—A
entire of Westchester
One-Sixtieth
vice Employes Assn. have
take up the matter of this bill at
theif next regular unit meeting
and to urge each and every one
of their members to write to their
senators and assemblymen asking
for their support for this bill.

The .iK.week semmar exten-
alon Course, conducted by Jo.seph
Mdzur of the Cornell School of
Industrial and Labor Relations,
will  start today (Jan. 30).
This course will deal exclusively
with negotiating problems and it
ii the intent of the chapter that
this course will give the unit pre.s-
Idents and their negotiating com-
mittees a sound foundation In the
ne?oti:ition processes An invita-
tion has been extended to the
chapter presidents of nearby coun-
ties to also attend this seminar.

With the propo.sed formulation
of i local Public Employment Relar
tloas Board of Westchester County
the Westchester County unit will
be taki(i!{ up the problem of cer-

County
Retroactive

tification, Del Vecchio said. “It
is hoped that swift action will
take plice and Important ques-

tions and issues facing the County
administration and the West-
chester County CSEA can be re-
solved so that meaningful nego-
ti Itions can be initiated.”

Surrogate Court Clerk
Filing To End Feb 16

The administrative Board of the
State Judicial Conference will re-
ceive applications until Feb. 16 for
A March 18 promotion examina-
tion for assistant surrogate’s
court clerk positions In New York
City. The position pays $9,350 to
$11,100

The exam Ls open to employees
In the surrogate court system In
the titles of principal clerk, prin-
cipal stenographer, cashier, senior
clerk, senior stenographer and su-
pervising photostat operator. Can-

didates must have at least one
year’s exi>erience In one of these
titles.

Ai)plications and further In-

formation may be obtained from
the Administrative Board’s
sDtuiel officer. Room 1212, 270
Broadway, New York. N.Y. 10007.

Retirement Bill.
been

per- jslstants,

(Special To The Leader)
concerted letter
to gain support from local

requested, by chapter

In the City of New Rochelle,
due to a hearing held at the PERB
offices In New York City between
New Rochelle officials and the

New Rochelle unit of Westchester

2aPter. headed Py Raymond
Cassidy, the City olflciala have

agreed to reconsider their adopted
pay schedule.
New Recoffnitioos

Other Westchester chapter units
that have been recognized recently
are: Chappaqua School’, unit. By-
ram Hills School unit and the
Montrose School unit. This brings
the total of recognized units In
the county to 25. Three new units
have been activated sinca the last
erport, bringing the total of un-
recognized units to ten.

Election ballots for members of
the chapter will be sent out dur-
ing the first week In February
and must b« returned tn the
election comanlttee by Feb. 18.

Nominated for offlca were:
pre.sident—Michael E>el Vecchio;
first vice-president—Leo J. Mag-

writing campaign has now been

Ail 36 units of the Westchester chapter,

president

lection Schedule

initiated in the

legislators for the passage of the

Civil Ser-
Michael Del Vecchio, to
notta: second vice-president—

uames D1 Santo; third vice-pres-
ident—-Peter Berardo; fourth vice-
president—Ronald Mazzola; sec-
retary—Harriet Smith; treasurer—
James A. Bell; sergeant-at-arms—
State Association—Ivan S. Flood.
A single slate has been nominated
but there will be space provided
for write-in votes for each office.

Election ballots for all members
of the Westchester County unit
will be sent out during the first
week in February and must be
returned by Feb. 16 to the elec-
tion committee. Nominated for
office are: president: Edward
Carafa, Arthur Gozmaln, Pat P.
Mascloll; first vice-president;
::armine LaMagna, Staailey Weeks:
second vice-president: Duncan
M)acPhall; secretary; Alberta Mc-
Clure: treasurer: James A. Bell;
sergeant-at™arms; Hemy Gra-
ham, directors: Chris Boswell,
Prank Harte, Edward Keer, Ele-
anor McDonald.

CSEA Is Named Bargainer

For Two Onondaga Groups

SYRACUSE—Onondagfa chapter, Civil Service Employees
Assn., has won recognition as the bargaining agent for two
groups of non-teaching employees of the Syracuse School
District.

The CSEA chapter ,I™ ha, been stenographers, ac-

granted primary approval aw the
bargaining agent for the mainten-

ance department of the North
Syracuse Central School District,
the largest such district In New
York State.

The school districts are
first governmental unit« iti the’

county to grant a CSEA chapter
bargaining recognition under the
State’s Public Employees Fair Em-
ployment Law, said John J. Ray.
CSEa field representative.

The Syracuse school groups are
Unit Six, operation of plant work-
ers (custodians, bus drivers as-
cleaners and similar em-
and Unit Nine, office

(account clerks), clerks.

ployees)
personnel

Shoppers Service Guide

5*.t TI'? Authorized CSEA License Plate

s'm 91 Aurir

Adtilinf Maetiinti
Tyli«Mfrit«rs

UU*TME*MI. AU* KuitiiU, 1epain
All IAN«tfA«ES

TYraWftITM CO.
0a«iM» e-eeee
l«e w. Mri »T., encv t.

. «‘raiirli C81A HMdqu»rt«».

Do You Hovo « Fortuno
In Your Poekot

FIND THB Tala*
IUtiS editloa of IU« OfflcUl Bisek BoaU

of your aala« t« th«

ot U.S. Ooicu, Irooi 170S to

A wotUh of other laforoiatloa. load
91UO ta olisak or aionsr tfi'dar. to:
L. R»y. a.P.O. Box tSO*. York.

CIMITHIY LOTS

IcMitifttl n»n>Mct«riM

in Qumm. On* le |t
PriveT* ewn»r. F*r (urth*r
writ#t f«i 141, L«aJ«r. ft Ouan* St*,
N.Y. 1000T. N.Y.

fNirk
i«cuU»  tuti<

tlie | sought to bargain,

countants and bookkeeping, data
processing and keypunch machine
operators).

The units were the only two of
the 11 set up In the district under
the new law for which the CSEA
Ray said,

In the North Syracuse schools,
the approval will become perman-
ent In 20 days if no one challenges
designation of the chapter.

The chapter has, as members,
a majority in each group—77
of the 148 members of unit six,
and 167 of the 297 workers in
unit nine.

The chapter is the only organi-
zation which has requested recog-
nition for bargaining status, ac-
cording to a soui-ce in the school
district’s personnel office.

The chapter’s formal petition
for recognition as the bargaining
unit for 2,800 county employees—

Tm'H)Sechuding only professional people

At the Community College and
other departments—Is expected to
be acted on soon by tfie Clty-
County Public Employment Relar
tlons Board, according to Deputy
County Executive Richard J.
Hanlon,

that two

Also ™ id about

dozen org«niz»tion» have asked

bargftininr «tatut for varloui

group* of oounty workers.
A CitF Hall aourca taid no
action can ba taken on the

ohapter’a raaueit in represent «U

Citj worker* axoept firemen,
policemen and teacher*, until apa-
etfia bargaining unit* ai't ««tab-

UaHea.

ALBANY W illiam G.
O’Brien, Manager of the Blue
Shield Coordinating office of
the Statewide Plan has an-
nounced the appointment of Miss
Carol R. Murphy as a special rep-
resentative on his staff.

Miss Mlurphy is a native of Al-
bany, a graduate of the Albany
School System and the College of
Saint Rose. She taught In the
Albany School System for several
years before joining Blue Cross
and Blue Shield.

‘yo# 1N

CAROL R MURPHY

Miss Murphy will be servicing
all State agencies and Civil Serv-
ice Employees Assn. chapters In
the Il county area which Blue
Cross and Blue Shield of North-
eastern New York serve.

In addition, she will be con-
tacting local governments which
now are participating agencies In
the Statewide Plan and local gov-
ernments which have not yet
made a decision to participate In
the Plan.

Miss Murphy Joins O’Br'*n and
William T. Parry, assistant man-
ager, in their efforts to serve the
362,000 State and local govern-
ment employees who are now sub-
scribers to the Plan.

Albany Visits

The State Employee Blood
Program has scheduled five
bloodmobile visits at state

facilities in the Albany area-"
beginning Thursday (Feb. i).

On February 1, the bloodinobiia
will seek donors at the State De,
partment of Civil Service, Build,
Ing 1, State Campus, Albany, th*
State Thruway Authority facility
at Delaware Plaza In Elsmere will
be visited on February 2.

Other stops Include Feb. 15
State Department of Mental Hy-
giene, 119 Washington Ave., au
bany; Feb. 16, State Departmenl
of Labor and State Division of
Employment, building 12, State
Campus, Albany.

George Biro Ends
A 26-Year
With City And U.S.

George W. Biro, retiring
Director of Administrative
Methods of the New York City
Housing Authority, was feted
by staff members of the Agency
at a retirement party In his honor
at Gasner’s Restaurant, 76 Duane
Street, Manhattan, Wednesday.
Jan. 17.

Authority Chairman Albert A
Walsh and Agency directors at-
tended along with Herman D. Hill-
man, Assistant Regional Adminis-
trator for Housing Assistance,
Department of Housing and Ur-
ban Development (HUD), and
other Federal and State officials.

Career

Ira S. Robbins, vice-chairman
of the Authority, was master of
ceremonies.

Biro, who lives at 195 Burgesi
Avenue, Rockville Centre, Loni
Island with his family will be

leaving after a 26-year career In
public housing; almost 20 vyeari
with the Authority and six witli
the old Federal Public Housini
Authority and the Public Hous-
ing Administration.

12 More Nassau Units

Receive Recognition

Total Now

Fifty-Two

(From Leader Correspondent)

MINEOLA—The Nassau chapter, Civil Service Employees
Assn., has won exclusive recognition in 12 more municipal
units in the past month.

Success in these units pushed the chapter’s tally of ex-
clusive - recognition agreements -— -r

to 52, accordlii* to chapter presl-
dent living Flaumeixbaum.

The newest agreements cover
employees In tha villages of Floral
Park, Flower Hill and East Rocka-
way; school districts of Freeport,
North Merrick, North Bellmore,
Hempstead, Ljrnbrook, Bellmora
and Mepham Central High
School District, and libraries in
Baldwin and EJa*t Rockaway.

*'No otlier organization 1* In tha

running In Nassau County,*’
«Tu+ la
powerful avidenoa of our «olldar>

itf.

FUumenbaum aassrted.

and avldenoa of «ur «trengtli.”
Already protacted br aKOluslva-
with

raoognltlott «ffreaiaenta

townships, Hempstead, North
Hempstead and Oyster Bay;
county’s two cities. Long Beach
and Glen Cove; Sanitary District!
1 and 2; the South Farmingdal*
Water District; the Long Beach
City library: the Nassau County
Bridge Authority, and the vt'
lages of Hempstead, Valw
Stream, New Hyde Park, Ced*r’
hurst, Lawrence, Garden ClI
Mineola, Lynbrook, WilUsto" !
Pieeport, Sea OIIff

pequa Park.
Also,

thic

school district* m ~*
Sawanhaka
Diatilct,

Oantral High School District. »

win,

School Valley ~
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Nassau Units
(Continued from Pare 12)
lett-Woodmere, Garden City Mal-
verne, Port Washington, Levlt-
town, Uniondale, Farmingdale,
Oceanside, Valley Stream District
18, Valley Stream District 24, East
Meadow, Massapequa, Syosset,

Plainedge and Island Trees,
Demands for recognition where

For Police, Firemen

"REAL ESTATE VALUES #
&oyYoirJ*en Da” In Flcrim

Venice. Florido

Ntertow tt C ity Coum il

Recognizes C StA A s

C AN Y O U
agreements could not be nego-
1 - - = R . A F F O R D VENICE FLA. — INTERESTEDt
fllle C tIV e B ar g alner tiated are pending before the “EE H. N. WIMMERS. REALTOR
State Public Employment Rela- $1.00 per day ZzIP CODE .33606
(From Leader Correspondent) ti : e f i lorid
ions Board in several additional ¢r RetirtmeDt Homo 1d4 Florida, near
, . . . Clearwater, S Bedrootne. Maaonry from HOLLYWOOD IEACH. PLOHIDA
WATERTOWN—W atertown’s City Council, charged In jpstances. $6.260.00. Incitidiiir 1ot and Garaga, row weekly rates. 939 up on beeck
’ H H H H A Comp.Vta and ready to mor* Into; *
1 gtate’s new Taylor Law with negotiating written contracts Moreover, the chapter has in pored atrccta. 1S9 per month (Cover :ET;.:?:IS n:}):/eenr‘)ll;.hlng. Writex fer free
tth approved public employee organizations after collective recent weeks organized new units Sélanrf;palabcauntd glznoteor;at)Lazzp-awtcaiz:c: SANDS, 2040 N SURF RD.
gaining, has officially extended recognition as exclusive for 10 charter members In the with 1~h, 4 shoppinc Centera; all IALI HAI, 310 MCKINLEY ST.
HerriCkS SChOOI ChnrchM. COMMCNITT RECREATION

District and for

fining agents to three C ity

EAIX. cte.

tween employees and the council zpout 35 employees in the Village COMMUNITY CLCB LIVING far
yps~efferson chapter. Civil ploy g R | 2
«(Irac
i< Employees Aasn., Wcter- DY _the end of May. of Westbury. o o e SPR. GARDENS  $14,990
police Benevolent Associa Forbes recommended  council HOLIDAY HILL borme gar Fintsnabi Cslon«ini] RO
= rms. ar mnisha e eni e. and*
nd Watertown Fire Pight- recognition of the three local HoH Sal* » N 3 205 acaped gm ’
L roups representing employees, HOHSIt Fop Sal* ¢ Ntw Jtrs«y ' . UEENS VILLAGE $19,990
Aociation, Local 191. oA A seroen is win ne Ntw Port Richoy, Florida QUEENS VILLAGE 19,9
. . saying they were “qualified” under N co (15 ) 9t 2R P
L the same time the COUnCIl th I HOMES' HOMESI HOMESI 5gealrl. Mod. Kits. Bathe. Owner mnat
. e law. : : ;
City Manager Ronald Q. L ALL STYLES. SIZES AND PRICES i
KBES Its representative In dls- Raymond C. Pacific, CSEA TO A QUALIFIED BUYER Sfll((rt, Flerldo S:A\MEKRLA%HC?A-EE-“ A$§§:ggh9tg
. ) chapter president, requested coun- Low DOWN PYMT. ; aet up—6 A 3 Rm. apft, gar. S
with the City employee . o : X G.L't NO DOWN RETIREMENT HOMES . te.i00. np Remgf ) Stores Carpe’:ing' wiany
cil ricogmtloln, exclusive of police W ANDELSMAN EVERTTHING D3 REAL BSTATR e :
i L rULFORD . STOART FLA.
the State’s Taylor Lan and fire employees. R«alts €+. Broker— Open =+ t« = P.M. iTRnra &JscoiRBiM!sraa Pk t- ATV IR
. . Mayor Theodore Rand told the . ! ¢ sstrisss FAMILY HOMES AVAILABLE
oyees have for the first time g . NYC-LA N.J. TEaneck S-122
Ot of collective I>argalning COUNcil that the resolutions recog- QUEENS HOME SALES INC.
g. g . 9 nizing bargaining agent groups OL t-7510
written worlc contract* with among the employees "will lilcely HOLLIS - DETACHED COLONIAL FREE FLORIDA BOOKS L70-18 Milide Ave. damalm
town, vllage, count and . . ) v
overnmengt] Howeve:'/ the be the first of many concerning %IpEEEJi?Eer*T? re?}?i’cgeghoomer . *
g ) o MY e Taylor Law.” modern & VACANT. ON AMERICA'S NO. 1 Farms & Coiintry Hornet
[obliged before the municipality X . $100 TOTAL DOWN arms o y Horne
The City manager said current - " Oronge Count
s Into contract to make a . - PAYMENT LIVING CITY g Yy
[stnlepledge bal’galnlng W|“ cover the 1968' Bullc Acreage Retirement Homac
U . 69 fiscal ear.” He said similar ABCO OL 7-7900 For your Tvcatlon «r taapplar retlra* Businniaee in the Trt State area.
ddltlonally, under the Law, the y AT 169th ST. EXIT IND SUBWAY oacot on a inodtrata Income, chooaa a GOLDMAN AGENCY
i . ) procedures must take place an- winner | Ccroa t® St. Pete, famoaa san- as Plite. Port Jerrls. NT (014) SCFfl.(33S
ndl will be required to either nually bine reeort. prindpal dty of PINSL-
H N LAS COUNTY* — th WINNER f
|ta pUbIIC employment re'a_ the Ifi«7 LOOK MAG:ZINE - N:'

Farms & Country Hemes —
board for, among other y

- 9" TIONAL MUNICIPAL LEAGUE "ALL- NeW Jerse
jiret grievances or put up such WWeslcliesler Cliy COLUMBIA COUNTY AMERIGAN CITT* AWARD. Teal . New Jersey
year Purect air, healthiest climate Farms — Eetates — Acreage
. to the State PERB. HaS Buyers And Country Honiee, Eitatea, Swmmjrr ©n clean, white beaches Farm A Home Realty
jly Manager Forbes, In a re- Enrrn*. Cani:n, Acreaare. Fiehinf. bostinr, voif, fine homes, Newton, NJ (Cloaed on Sunday*)
- - - hotels, tel d t h i I
to the council, cited the Malntenance \JObS COXON REAL ISTATE: Inc. p(r)lceeS rr:norces.S a\/\nlld:uc'l?arle(:;“:fml?z*— SAVE ON TOUR MOVE TO FLORIDA
that employee agreements . . . . Chathiim, N.V. :{U:i-4911 or att"-7421 tanranta. Attractions, Spectator Sport*. Compare our cost per 4,000 Ibs t*
1b€ reﬂected |n the Clty's AppllCathnS are belng receIVEd Chuvc.h.es Eobbiee and Retirement St Peterf.burg from New TorU CitT,
h through Feb. 2, for Westchester nACV‘V'”‘;eOe:PfWTS'LT-\‘SJIONDEATA;"N’UA"E{ S40S; Philadelphia, $.382; Albany.
budget and that any new County civil service examinations yonroe n.v. oW TAX AREA A “LmNG IN ST. PETERSBURG. $432. For an eatimate to any desti*
»Ms must be COnClUded be- L. . ' Theyre ER *1 | Retnember too  — oa’ion in Florida write SOU'I'HERN
for the positions of buyer with a  ECONOMICAL LUXURY Flovds bu ko 'STATE InComeTaxi  TRANSFER A STORAGE co. INC.
salary range of $8,632 to $10,972; LAKESIDE « Rm. RI-LEVEL ‘ burg. Florida o
|S$tchester Opens maintenance mechanic, grade |II HOMES from $21,500 e ':’kC'M' piet Bl_'”l‘sih”'b“ .
« . . e ommeree, «l N -
(bUI|dIngS); and meintenance Now you can live in a secluded «T. PETERSBIRO, FLA. SS711 Acreage For Sale NYStOt
H H . prestitre community t enjoy ' ’ WOODED LAND. $W50 per mie.” hunt,
|rChaS|ng Agent mechanic, grade n  (treatment modern country living. Lakeside Otect 1,«(X),0C0 Visitors a Tear fish,  Hwini, ski. Al Seaiionil  RteJty,
. plant equipment), with a salary otters many ‘‘resort" advantarei. Now Prefer St. Peterebnr* | Main St., KerhoniieoD. N.Y.. C14-C2«-
ThIS Week range for these two pOSitiOnS of 4 or ft 8|>»ciout bdrnii, dtn. rm., cat- t877 or 7512.
in-ktcli., ample oloi., oversized ~car-
Applications are being received $6,370 to $8,086. aitec, laundry area. CITY WATER, Lots & Acreoge
.. . . . . .SEWER8, GAS. 100 Amp elect, heat-
Juh Feb. 2, for a civil service  The examinations will be held .. iyc ‘adequate for A/C plui many Orange County, N.Y.
limnation or the position of on March 2. Candidates must be  other extrai. Only 10% down SPECIAL CIVIL SERVICE W/M REALTY
fthesing agent for service with legal resident* of Westchester pasy Commuting.. Conveniently RELOCATION DEPT. OFKKKK
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. Serving Oapita) District fer Over
>2 Candidates must have ment. RAHU CORP. M Tears MOSHOLU PARKWAY
legal residents of West- Further information and ap-  e/o ). K. Van Voorhis, Merriwold 1.«ne 1593 Ctntrol Av«.. Albon
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four months immediately Westchester County Personnel Of- "AINBRIDGE AVE
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MmHED RANCH

Thin eii ftitional
COr; hoirit must
ino\ii4' to Florida!
flonloO landscaped grounds — all
fedinf- mlru larrt — finished base-
Airnt — an(i it i« BRICK all-the-
way aiouiidl No extra charge for
oil hot wjiter hfalint; system, storm
window K veinlians. refrigerator, and
Icadf oi .3<ti.t OM Y $700 NKF.D-
EI) ON TrONTRACT. Nenr .shop-
piiiK I'tiitni. and schools |

4-bedroom CAPF-
be sold — Owner
It is sensational!

LAURELTON $22,990
BRICK
This all BRICK RANCH ci.iiMf-iinK
of 4-l)edroonis is our lirht ol'frr in
ages on beautiful 50x190 land-
scaped garden lot — oil hot watfr
heat moiiern up-to-dalt, Inlly
equipped kitchen wall to wall rar-
petinff alum scrcens, storm, veimi-
ans and every essential extra In-
cluded. Convenient to huxe shoppiup
ceiitirs, si‘hools, and only 12 niin\il<*;

to subway $500 DOWN 0\

CONTRACT,

BUTTERLY & GREEN

148-25 Hillside Ave.

JA t-4300

(1‘akkino FACNJTIES availawie)
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G eographic And Shift D

Q ueries Answered By J.

and answers dealing with
by J.

ALBANY — A series of questions
shift pay differentials

geographic and
Classiflcation
In releasing
many of the applications for dIf-
ferential? which have been filed
with us that some fuilher ex-
planation of the law and rules is
naeddl by those who may be pre-
patini? or contemplating the pre
paration of applications or
view."
Th? question and answer serie
follows:
Whal
thift par
These differentials are cash
compensation which is added to
base salaries under circumstances
which will be described the
questions and answei's that follow.

these

are ceographio area and
dirrerentialsT

in
In what amounts will
dirfercntials be paid?

They may be a percentage of
basic pay or « fixed dollar amount.

li tliert* any limit on the
amount of p~My differential which
may b« authorized?

No.

W'h» may establish pay dif-
ferentials?

The Director of Classification

and Compensation In the Depart-
ment of Civil Service subject to
the approval of the Director of
tha Buds?et.

To whom should a request or
application for a pay differential
bs mad**?

To the Director of Classifica-
tion and Compensation.

May the Director of Classifica-
tion and Compensation authorize
pay differentials on his initiative?

Yes. The Division of Classifica-
tion and Compensation has com-
menced a program of continuing
and systematic studies for the
purpose of Identifying classes
(titles* and areas of the State
for wlilch the authorization of
geographic or shift differentials
or iwth. may be needed to meet
ithe competition of other em-
ployers.

What is meant by a geosra-
phlrai location?

The Bud'“et Director’s rules
(Section 142.1 (b) define a geo-
grapliical area or location as “an
identifiable place In the State as
specitied by the Director of
Classificition and Compensation
on th e basis of geographical or
otli.'r physical boundaries with
refereixce to ti\e particular oc-
cupation involved and to related
labor market considerations.”

Have ee(>i;t'alihic areas been pre-

determined? n

No.

Il addition to the general
euidt's set forth in the Budget
Dirertor’s rules, namely, the par-
ticular occupation and related

labor market considerations, what
other considerations may enter
into the determination of geogra-
phic areas or locations?

Tha numbers of State positions
In d «iven title or titles In a par-
ticular area, the availability of
adequate pay data In private or
other non-state employment for
th? title or titles and the State’s
recruitment experience.

Who may apply to the Director
«f Classification and Compensa-

tion for a geographic area or
shirt pay differential?
Appointing officers, employees

and employee representatives.
How b .such application made?

the questions

re-1 plications

has been devaloped

and Compensation.

and answers, Kelly noted:

It is to be mad* upon a form

prescribed by the Director ot
Classification and Compensation.
Inasmuch as the application

fornw have not been printed, ap-
In letter form will be
accepted by the Director of Clawsl-
flcatlon and Compensation pro-
vided the applicant sets forth in
his letter the information re-
quired by the Budget Director’
rules. (See questions No. 12 and
13))

What kind of information U re-
quired to be flt forth in an ap-
plication for A geographio area
pay differential?

e The title of the oocupa-
tlon for whicli the differential
Is requested;

« A description of th* arei
or location for which the dif-
ferential is requested:

¢ The amount of differen-
tial requested;

e Comparative salary data
of such a nature as to show
that under community wage
practices In privat-e or other
public employment in the
area for which the geogra-
phic area pay diffei-entlal is
requested and for tha class
(title) of work Involved "out-
side” pay rates are not only
higher than the State’s pay

rates but as well are higher
than “outside” (private in-
dustry and other non-Stata

employers) rates for tha same
class In most other area™ of
the State;

« |f available, data which
will tend to establish that in
the area for which the dif-

ferential is requested tha
State is experiencing diffl-
cuty in recruiting employees
for th* particular title and

has been losing employseti in

that title (if such Is tha case)

to other employer* for thi
same class of work;

* The source or sources of
pay rate information among
non-state employers.

Wliat kind of information is
required to be set forth in an ap-
plication for a shirt pay differ-
ential?

«The title of the occupa-
tion for which the shift pay
differential is requested;

e A description of the area
for which the shift pay dif-
ferential is requested;

e The amount of differen-
tial requested;

e Tlie time that the wx>rk of
the particular shift com-
mences and the time that It
ends;

e Data of such a nature as
to show that, for the particu-
lar occupation and shift in
the area to which tha applica-
tion applies, It is the common

practice among non-Stata
employer* to pay shift dif-
ferentials;

e That for the particular
occupation and shift, in the
area to which the applioation
applies the combination of
basic pay and shift differen-
tial pay provided by non-
State employers results In
total compensation which sub-
stantially exceeds th«

SERVICE

ifferentials

Earl K elly

of the

of

administration
Kelly,

the

Earl Director

"It Is evident from a review Of

basic pay scales;

e Tne source or sources of
data pertaining to rates of
pay and hours of work among
non-Stat* employers;

e |If available, data which
will tend to establish that In
the area for which the shift
differential is requested, th*
State is experiencing diffi-
culty in recruiting employee*
for the particular title and
has been losing employees in
that title (if such is the case)
to other employers for th*
same class of work on shift*
other than the day shift;

e Factual data of such * ,
nature as to reasonably sub-
stantiate that the duties and
responsibilities of employee*
who work on the shift for
which  the differential I*
sought are at least compara-
ble to the duties and respon-
sibilities of employees in th*
same occupation who work on
the normal day shift.

W hat is the
phic pay differentials?

For some titles (occupations).
In a few areas of the State, our
competitors (private industry and
some governmental jurisdictions)
are paying salaries which ar*
materially higher than those be-
ing paid by private and non-
State employers in most other
areas of the State. In such cases,
if the salary grade for the title
is fixed according to the rates
which prevail in most areas of
the State, the pay is too low to
enable the State to recruit quali-
fied employees for that class of
work in the high rate area. On
the other hand, if the salary grade
for the class is fixed according
to the rates which prevail in th*
high rate area, the salary is too

need for geogra-

high in relation to rates which
are being paid in private and
other non-state employment in

most other areas of the state.

By authorizing an appropriate
pay differential for the high rate
area, the State should be able to
effectively recruit qualified per-
sons to fill positions In the high
rate area and at the same time
not over-pay the same class of
work in most other areas of
the State.

W'hat is the need for shift pay
dirrerential?

For some titles (occupations)
in certain areas of the State, our
competitors (private industry and
some government jurisdictions)
are paying extra cash compensa-
tion to employees working hours
other than the normal day shift.
The combination of extra com-
pensation and the employee’s base
salary may be materially higher
than the salary paid by the State
for the same occupation. In such
cases if the salary grade for the
title is fixed according to the
rates which prevail In most areas
of the State for normal day shift
work, the pay may be too low to
enable the State to recruit quali-
fied employees for that class of
work for shifts other than the
normal day shift.

On the other hand, if the sal-
ary grade for the class is fixed
according to rate* which prevail
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during th« evening and night
shift* it may b* too high In re-
lation to rates which ar* paid In
private and other non-Stat* em-
ployment for normal day shift
work. By authorizing an appro-
priate pay differential for eve-
ning and night work the State
should be able to effectively re-
cruit qualified persons to fill th*
positions during such hour* and
at th* same time not over-pay
the same class of work during
the normal day shift.

W hat Vi* by
“other non-State employers”
the Budget Director’™

meant the term
a* it
is used in
rule*?
Generally, this means other
governmental entities such as the
Federal Oovernm«nt and cities,
countiesland towns within the
State of New York. '

W hat

warrant

conditions”~must exist to
the
geographic area pay differential?
The Director of Classification
and Compensation must be able
to find that:

e the salariesebeing paid
for the particular occupation
by private or other non-Stat*
employers in the particular
geographic area substantially
exceed the salaries being paid
by private or other non-Stat*
.employers for the same or a

auth~vation of m

similar occupation, generally,
in the State;

e the salaries paid for the
occupation by private and

other.non-State employers in
the particular area substanti-
ally exceed the State’s salary
for that class of work;

* the disparity between th*
State’s salary and th* salary
being paid in the particular
geographic area by prlvat*
and other non-State employ-
ers is causing the State un-
usual difficulty In the recruit-
ment of qualified employees

for the particular class of
work In such area.

W hat conditions must exist to
warrant the authorization of a

shift pay differential?

The Director of Classification
and Compensation must be able
to find that:

e for the particular occu-
pation and shift in the area
under consideration, it is th*
common practice among non-
State employers to pay shift
differentials;

e the combination of basic
pay and shift differential pay

by non-state employers re-
sults in total compensation
which substantially exceeds

the State’s basic pay scales;

e in the area being consid-
ered, the State is experiencing
difficulty -in recruiting quali-
fied employees for the par-
ticular class of work or that
it has been losing employees

to other employers In that
area for the same class of
work on shifts other than

the day shift;

e the duties and responsi-
bilities of employees in the
particular occupation on th*
subject shift are not materi-
ally less than the duties and
responsibilities of employees
in the same occupation who
work on the day shift in th*
same State institution or work
location.

If | make application for a geo-
shift

Director

graphic area or a pay dif-

ferential, will the of
Classification®and Compensation
furnish request™ with
the
ment data?

No. The applicant himself must

me, e upon

required pay and recruit-

Tuesday, January 30

Mrs. Poston

(Continued from Pag®
statement Is fully consistent wifk
thes* Attendance Rules.

“'Wher* past practice has |
inconsistent with th* Attenda
Rules, It has resulted in lacN™™
uniformity and has given ria, ™|
Inconsistent and inequitabi* tre 1*
ment of employee* throughout th
Stat* servic*. Thes* inconslsU;!]
cies and Inequities cannot be n.
mitted in the light of the changMI
employee-management relatio
ships under the Taylor Law. fwl
ther, th* PERB order requiii®™l
neutrality in dealing with ein |
ployee organizations and unionll
requires a uniform and equitabij
State policy.

“You will note that the poHc,|
statement specifically encourage
agency heads to grant timi
for officers and delegates fori
necessary employe* organlzatioal
and/or union activities, in thlj
respect. It 1* designed to assisJ
employee organizations and und
lons and to facilitate the develop,
ment of their role In manage,
ment-employe* relations
the Taylor Law,

Choice*

“In  determining whether u
charge to leave credits should bq
made for time off for employw
organization and/or union actlivl.
tes, we were faced with two al|
ternatlves:

“1. to allow unlimited time oftl
without charg* to an Indeflniul
number of delegates and ofriceiil
of a proliferating number of emJ
ployee organizations or unions, or)

"2. to allow all necessary timil
off for officers and delegates ta|
participate in employee organiza*
tlon and/or union activities withl
charges against accumulated leavi]
credits.

“Clearly, the latter policy is thil
one which is consistent with tlii
Attendance Rules, consistent with
neurality order of the PERB, ad
consistent with the public interest.

“l sincerely hope that you and
your delegates will understand tha
need at this time for a uniform
policy applicable to all employe!|
organizations and/or unions seeic-
Ing to represent State emplQ.veeil
under th* Public Employees’ Fair]
Employment Act.”

untlerl

provide data of such a natur# a
to reasonably support his claim

Where ean | obtain this datafj

In the State’s classification
structure there are about FIm
different titles. For most of them
there are no established souicei
of statistical data relating to
wages In public and private em
ployment on a Statewide basil
let alone by geographical areas
within the State for some titles-

In groups such as clerical, blw
collar and the like, the United
States Bureau of Labor Statis*

tics conducts periodic wage stw
dies in three areas of the Stat«
namely. Metropolitan New Yo
Albany, Troy, Schenectady d&**
Buffalo. The results of these stu
dies are published in report for™
The reports are probably a™* '
able In many public libraries flj*
they may be obtained from
United States Department
Labor-Bureau of Labor Statistic.
Washington, D.C. Other

tions conduct limited and

wage studies in the il
amples- are: Administrative M
agement Society, Public
Association, Commerce

dustry Association of New 2
and Philip TH."Weber tnd ~

elate*.
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fjigib les o0 n S tate
ATVI'IST 1— NASSAU COUNXT 84 M echieti Garden Olty
No Bellmor* fie.74 85 S Kimmel BlimoDt .
OoeaiMIld* ..96.41 80 A Tandereedt FarmlinrdaS™*
fheris  Hicksvil- ... 95.85 87 K Stelek HlchtrUle .. .
New Hyd. Pk 95.64 38 S DeNicola Rockville Ot....93.14
« gjei Elmont .96.56 89 F KoMOTer Wantaffta 03.07
1 Albert Bellmor* 95.46 40 J Vrolk Valey Stream
a ThoP*™ Elmont .. 96.46 41 C Fried Bethpace
J Mineola 96.40 42 R Collicaa Fanninfdale
J Ortfiior Plainview .96.40 43 G Faeth Flainrlew
« “sBiith Hempstead .95.34 44 E Morrie Eaet Meadoir
. coren Karninpdale .96.24 46 R R<>oknian Syoeeet
. (jer Ea«t Meadow 95.00 46 M Rifkin PlaiiiTlew
J W»)sh Qarden City 94.80 47 M Bouzoukaa |I/ynbtook
2 Blander No Bellmor 94.89 48 M Bohan Garden City .
PleUlstein Plainview 94 .64 49 E Ghicokcrt Eaat Meadow....92 .66
1 Kobliner Ba'dwlin ,94.50 50 W Jiuvrre Levittown
1 PhIlliix' Bellmore 94.47 51 H 1Yy weet Hempiteas
» roimtain Wantafh .94.03 62 F Sorik Lerlttbwn
No Mernck .94.00 63 G Giordano L>ynbrook
u ffMfner Rotlyn .94.00 64 W E«chmann Merrick
B H3ini>'0* New Hyde Pk ,93.94 56 M Fitzmaurice MineoU
F.iifelmano Merrick .,93.93 60 R Greenfield LeTitlown
| R#i8iiian Jericho .93.88 67 Y Woodley HicksTille
| o«trin Elmont .93.75 68 M Serin Willlaton Pk .
T Blakf Seaford .93.71 59 R Carlow Eaat Meadow 91.88
t Hjl.'iid Mineola .93.71 00 P Frevele Mac«ape<raa Pk.. .82
Jeitell' Freeport .......... .93.71 01 C Tedeico Eaat Meadow
p vcl.aiirhlin Meadowbrook .93.66 62 B Sammarfino Eaat Rockaway 91.42
T Notkin Elmont .93.62 63 M Schwarla Leriltown
u Hermann Old Bethpa”a .9.1.B0 64 L Garrity Valley Stream
J Rtii.Imian New Hyde Pk .93.53 06 M Chibbaro ElImont
t Unrterwood Garden City .93.47 06 E MaeRle Henipetead
T Coljan Levittown 93.46 07 A Donnelly Floral Pk

ELECTRONICS
TRAINING

AT RCA

INSTITUTES

Co«ducaMoM( day «r svvrwnfi«t»ssM ataH faur flmaa a
y«ar in February, May, Seplembar, Dacambar. Libaral
Tuition plan providas tha moat aconomteal wwy to laam.
Send for completa intormatior) ar>d Fraa Cafaar Book. AM
courses approved for veterans. Free ptaeennawt aarvtea.

Select from a wide choice ct proftfame includino:

I Electronics Technology
0 Automation Electronics
0 Computer Programming
1 Computer Electronics

R C A

[Transistors
Telecommunications
Radio & TV Electronics
Preparatory Couises

0 Intensive English For Foreign Studerrfa

RCA INSTITUTES” INC. Dqi. t

Resident School
m  Wait 31(t StTMt, Nnr VaHi, H. V. isse i

Rush me wittiout cost or obligatton Fr«i> Careei Book

on electroniCB courses.

Hyott are
Inleie&ted In |

Hami# Home study
e«urses, I
dMck here

*
Addret*. lor fiee

—Met*

flQ |

Zip Cwit.

OF CITY OWNED PROPERTIES
BY PUBLIC AUCTION

123 PARCELS
Neighborhood ProportlM.
All Boroughs.
Buildingsand Vacant Lots.
Prices from $26.

Awtloneen
Frt. 14, t:30 UL  Stanley SlebMt
ul. Bsllroom 635 Sth Ae.
*Wson Ae. &45th St., HY.C.  New York H.Y.10017
YU e”ooi

F«r SalM Brochure Call or Writti
Cart MMeenlch, CMhroistiontr

; 2Dt artment of Real Estate
New YQllc, HY. 10007

fayette St. - Room 2002

of real EfIATEOf THEAITY Of HEANVYOW

a n d C o u
- E Spence Valley Stream
69 0 Backflfich Elmont
70 D Roffel Elmont
71 L Silverman Great Neck
72 E Froebif Merrick
73 C Keatinr Wantatrh
74 R Katzenberr Syotset
76 E Levy Ocean*ide
78 P Dickerman Weefbury
77 A Anderson Baldwin......
78 C Docherty Garden City
79 M Wobpser Wanlatrh
sO M Golditetn Baldwin .
81 TArchdeacon Hempstead Jt0.50
82 M Gelbman Levittown HO.45

83

F Amholt

VaMcy Strsam

84 D Willner Levittown 00 .ia
86 Byrne Wanta”h JI10.29
86 H Elliott Hpmpptead 0.24
87 HMcKeon Eaut MesulJow M).22
88 EBeverly W Hempotpad .

89 E Condon Hickuville

00 N Ragh Farminudale

91 A Malone Willi#ton Pk

92 M Harrison Westbury

93 Li Leeper Rlniont

94 E Saudquiat Garden City

96 F Bareia East Meadow

86 AScatiirro New Hyde P k

97 J Peluso North Bellmore

98 K Ronan Stewart Manor .

99 R Smawij-k Hewlett 89.u7
100 C Hansen New Hyde Pk 0.55
101 E McKeon East eMadow 9.47
102 B Schwartz Valley Stream 8H .45
103 S Merritt Rockvir.e Ct 9.43
104 J .lahncke Elmont

105 A Pfeifer Baldwin .

106 D VanWatrneii Eitft Meadow S!*.:i4
107 R Pajrano Katsl Meadow 80.31
108 F Matnsiak Roosevelt

109 D McCullooh Haldwin

110 M Joseph Bellmore

111 M Benton Hicltsville

112 M Wareham Westbury

113 M Hurpt Mineola

114 A I>efkowitz Syoxhet

116 A Simon Eiint Meadow

lift h Flotteron Old Bithpa~re

117 F lannacoone Hemi»«tead

118 S Klein Malverne

119 F Dratt Elmont

120 N Venokur Woodmere 8.57
121 M LoBiondo No Mn#<-ape<jiia 88.50
122 F Hipp Wantajrh

123 D Levinnon Seaford 8.42
124 J Curran Krreport 88..'18
126 J Gastlirer Wrstinny 8.26
126 E Davidson Albertson

137 C sSrflcre FarminKdale

128 A Scandariato Elmont

120 M PulKiano Baldwin

130 M Seaman Meriick .07
181 M Wine Oceaneide

132 R Adler Valley Stream ..88.00
133 R Staller levittown .. 88.00
184 J Co* Garden City .87.98
136 E Nilsen Franklin Sq .87.97
18« 8 Binenfeld WantaBh -87.88
187 Q Minardi Hioknville .87.86
138 E Friedman Mafsapequa Pk .87.78
139 D Kelly Elmont 87.67
140 E WitiSert Seaford

141 M  Throop Westbury

142 8 Tibbfi Roosevelt

143 M Somennan Merric

144 D Van Riper Uniondale

146 8 DeSanto New Hyde Pk

146 A Mi’ler New Hyde Pk

147 G McCarthy Freeport

148 E Sqnitieri Mineola

149 C Borgia Williston Pk

160 C Carmo Eiitt Meadow

161 A Corritone Hempstead .

162 D Madlintrer Seaford ... 87.14
163E Ha«niaier New Hyde P k 87.12

164 G Sullivan Wantaph

165 J Fox Hieksville

166 A MrCiie East Meadojv

167 A Weinbersr Hempstead

168 It Barbieri Seaford

1fro L Cnrra redarlinrst .

160 R White Valley Stream 86.44
161 F Pontillo Hempstead "tfi
162 P Paterno Massapeqgna

163 A Hanrahan New Hyde Pk

164) Holmpren Garden City

166 O Elliott Merrick

166 A Roman Roo”eveU

167 M Bruno Elmont .

168K Catalano Stewart M aonr 8.5 83
169 M  Schulz Uniondale ... -.,85.83

All'Hawaii Tour
Offered First Time

An all-Hawaii tour is being of-
fered for the first time to mem-
bers of the Civil Service Employ-
ees Assn. and their immediate
families and the tour will Include
several features available only tx)
CSEA participants.

The 16-day tour will leave New
York on April 8 and retum there
on April 21. The price of only
$559, plus tax. includes a stay at
the Reef Tower Hotel on Waikiki
Beach, visits to the Islands of
Maul and Hawaii; the free use of
a Kodak “Instamatic” camem
while In Hawaii; champagne jet
flight; tour of Pearl Harbor and
other Sightseeing.

Por CSEA members only, there
will be a free bottle of liquor pro-
vided in every room plus unusual
surprise gifts.

Because this offering
duiln gthe Easter
amount of space available
etrictly limited and cannot
exceeded so early bookings

holidays

be

New York, 11717—telephone (616)
273-8633.

are,
advised. Write to Mrs. Julia Duffy.
P.O. Box 43; West Brentwood. L.I., |
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n ty L 1sts
170 C Eorio Esit Meadow
71 A Rcberteon Hiek«viM*
172 A OPtor North Bellmor*
73 H Levine Oteattoide
174 s Ward Freeport ..
176 M Gelinan New Hyde Pk
178 D Riirifio Mineola
177 F Danilo North Merrick
178 H Gray Levittown
179 A DePaolo Elmont .
180 E Bluent®in Franklin Iq .85.25
181 C Smith Garden City .85.22
182. D Cocaxaa Merrick .85.22
183 A Morten Bt-limore . .85.06
184 M' iJevjue Lociift Valley .85.05
18~ L Swenfey Freeport . .84.09
186 B 'Brettner Wentbiiry .84.87
187 A SWiraner New Hjde Pk 84.77
188 M Martin Elmont . 84.59
189 M Nava* Weetbnry .84.56
190 J Kaplan Pt Wafrhington .84.55
191 L DfStefano WeMbiiry .84 .60
192 E Connelly Bellmore .84 .41
193 C Jaronczyk Unionda> .84 .31
104 G Sirainiea Plainview .84.17
1H5 E Murphy East Meadow .84.15
U»6 A GinaKki Alberteon . .84 .14
197 J Dnuker Great Nei'k ,,, 84 .09
198 D .Selterherr |ITnioijdale .., .83.69
199 1) Vella )% Hempetead .83 .53
200 J PIfv.T L.Tnbrook -83.50
201 E Hiielsen No Bellmore ... -.83.50
202 L Zawrotniak East Meadow 83.46
20." F Mathie Baldwin .. 83.40
2(v4 B -Me.>erf Merrick .83.37
206 .D Scherer Farminrdale .., .83.15
206 E Porsella M.iKsapequa Pk 83.12
Jo7 K.'iroTKzyc Bethpnte .82.73
20*< D Kra-»'l llilhi>a(;e .82.62
20« I* Han Hiilisville -82.60
210 M ReiMh New Hyde .82 .52
211 1) Muller East Mfadow .82.50
212 1 Vanatta Koslyn Hptr .., .82.46
213 C Vrdrrioo Vjil.'ey Stream .82.43
14 M Oiinii Williston Pk -82.40
215 M Frank Pellmore -82.37
216 W PfLura Levittown X .82.29
217 1 Pehl HdiipMead -82.15
218 V M.innini.' Hemp-tead .82.08
21 M  S<'hn«Hre East Meadow .82.07
220 V  Mayo Bayville .81 .69
221 P LilUendey Mat-vapcqua .81 .0
222 E Philipson Great Neck .81.56
223 A Barritelle Seaford .81.55
224 A Taraeappa Plainvifw .81..7>4
225 C Mit<’hfil Hfmpotead .81 .45
226 W R(IIfr Franklin Sq .81.:20
227 1 s.'hreiner Lynhrook .81 .12
228 B Schiitte Bethpafre — 81,11
229 M Lnnin No B»-llniore-——— .80.85
230 H Simonetti Seaford .80 .64
231 -1 Ri.di’iffe Levittown . 80.02
232 M Klinnenhofer East Meadow 79 .54
233 M Taoimina Minrola
PR KNFfiIINKEKINO TECHNICI.4X
1 Brown J Niairara FI# .0
2 Welcti r rhe«ktnwa*a 3
4 DeWolf M Dunkirk 4
6 Loru S liDffalo 9.2
D Riiffnlo 8.4
7 Montanaie’li R IJtica 8.4
fi Slfinrier J Cheektowaita 8.2
9 D»s«f'na ] Hovnell 0
1«) Cureio P Belfast
11 Lake R rticn ..
12 Ronu)fila D Buffalo
13 =nyder ] Hornell 86.6
14 FnciO M Hornell 4
16 f>>nil.r W Albany 2
16 Sinthel] T Buffalo -2
17 Kubiak D Buffalo 0
18 >fornn 1 Watertown ... 8l
I FjiulUnrr r Me.-hani-MI| -82.9
20 Lrrn>»tl B BalKton Lk 82 6
21 Rfed W Svra-use -82.2
22 Darllnp 1 CortTaud 81 .4
23 Terzo .1 Bainbridci 80.2
24 Lurlt*nliill .1 Binehamton 80.2
2'i Purran W Troy §?|55
26 Jaquieh 0 Albany
27 IMftrii.-cia V Saratoga 793
28 Set'iinl 0 Krant V:ill#y 79.3
29 Fala'e 1 niciady ]77%-22
30 lIrealnd 1 C Ti«-y ... e
31 >ian<h»* A Bay Sh<ire 79.0
32 rnmi)ftrld D HornOlI
33 Knblard G Alricn
34 Gimberliin .T Babylon
35 Matto J B'mcbamton
Jift Aildario A .Mbanv ..
37 Wa<-Uevle P .Cyra.-U'+
38 <;i-ene» D N (whurth
39 Buiritt A Arki'on
40 Salku.ki J Whitfshorn
41 Kofbenln TKI B  Albany
MkS t Al. HY<.IKVK [|-HIKiK.AM
AINALYVT
1 MarCaMtim J Camilhis .
2 Enlriier L Pout-'lik# eli#-ie
3 Kmv*nlatf A Rome
4 Pealwidy J Gaylord
0...YounKiiiAri VP Delmar
« vADeiw ! *
8 ravi*. s, ithaca ... ...

occurs!
the j
Is j

Il 1 wanted

ith iVo

Service Chargea~-
I1*d 4*O11tIIOt o o «

w

Hie KeesevHle NaHonal Bank
KeesevUle. N.T. 834-7331
Member F.D.1.0.

BOOKS il
boi"”":®rsHOP 1

ALBANt NEW YORK

CIVIL SERVICE BOOKS

P i~ Ftftecn

20% OFF TO STATI WORKIit

ON ALL, MI'SICAL INSTRI MKNTS

HILTON MUSIC CENTIR

Sa COLUMBIA ST. near NO. PXADZ.
ALBANY E02 094«
AkCO

CIVIL SERVICE IOONS
nd all t«tte
PLAZA BOOK SHOP
380 Brofidway
Albony, N. Y.

Moil & Phon« Ordtrs Pllitd

* SU

ISL

Deliclous

and, of course, so
reasonable.

Just a "hopaway""
from State Campus
& Downtown Albany.
Savor fine food in
SILO's warm
Americana atmosphere.
Luncheon from $1.45
Entertainment Nightly
Famous SILO Girls
Silo is perfect for
lunch & dinner
parties. Banquets too.

Your host— Bruce Meli

/Noiaarani

“the distinctive one"
1228 Western Avenue
Albany, N. Y.

ALBANY
BRANCH OFFICE

rOR (MFOKMATION n«ardli)i

Pleaia write or call

JOSEPH T BELLKTV
303 80 MANNING BLVD
41.JANV « NT P«*00B« IV

MAY FLOWER -
APARTMENTS
furnished, and Rooms.
4-1994. <Albany>

SPECIAL RATES
(or Cinl Service fmiiloyers

HOTIL

W ellington

DRIVIWN QARAai
AIR OONDITIONINO « TV
No parkinf
problem* «t
Ait>ony'i lorfIMI|

. wifb
Albany™ tniy drtv*»
torao«. You'fl Ik* tk« « ¢ »
fort and convcnitne*, lo«l
Pwnlly roU*. Co<lilall

fSe STATM STRHT
wroilll ITATI CAPITM

1m iwvr rhdHHf MvW «f
SPECIAL W tkK"r RATMIi

FOB EXTtMJJIiD STA¥M

adv*rtIfllE|

t-1474

KOTAL C0UB1
— Furnished, Xht
Phone HS.
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NEW HOME

ClVIL

Showing up for work Monday at the nevr

offices of thp Civil Service Employese Assn. at 33 Elk St., Albany,
Is Katherine Se”atis, CSEA public relations staff member. The Em-
ployees Association closed their former office at 8 Elk St. on Friday

ni~ht, the movers came
move was completed.

in Saturday morning: and, by Monday, the

N assm Chapter Beats Down

UnionD ecertificationA ttem pt

(From Leader Correspondent)

HEMPSTEAD — The Nassau chapter, Civil Service Em-
ployees Assn., has apparently beaten down an attempt by
two labor unions seeking decertification of CSEA.

In an informal conference before William Duggin, trial
ex.iininer of lhe State Public
Rekitions Board, Nassau CSEA

field representative Arnold Moses

citv>d a provision of the Taylor

law barrlns? the union’s tactic.
Xh.T luu-, Moses explained, spe-

SERVICE

CSEA Cures

By M ove In

E xpansion

The Civil

in

ALBANY
for business

opened
Moving of furniture
to Interefer with the
througliout tliB State.
CSEA members found the
move necessary when it became
apparent that the already over-
crowded facilities at 8 EIk St.
could not accommodate an ex-
panded staff. The new structure is

located in the same block at 33
Elk St., across from the State
Capitol.

Coinciding with the opening of
the new facilities will be the re-
porting to work this Monday of
several new staff members. The
staff will be Increased to more
than 100 In the near future. More
CSEA regional attorneys also have
been retained In line with the
general expansion plans.

Dr. Theodore C. Wenzl, CSEA
president, said: “Our present
headquarters, which has served us
for the last two years, during which
time our membership has almost
tripled, is very overcrowded
We are confident that the move
into the new headquarters build-
ing will result In a more effi-
cient operation and provide more
effective services to our members

Schenectady Incident Probed

tiist wher6 an employees’ For Taylor LaW ViOIationS

organization has been recognized
before April 21, 1967, any petition
for decertification must be sub-
mitted between 165 and 120 days
before the budget submission date.

CSEA was recognized In Hemp-
sead Town last March, and the
town’s budget submission date is

Nov. 1 Thus, the decertification
request was submitted too late,
Moses asserted.

In addition, the groups had
failed to .submit any basis for
their request. Moses argued.

Town labor relations represen-

tative Raymond Harrington agreed
that Moses was right, and Dug-
gin took the matter under ad-
visement.

Jericho Unit Rejects
‘Sweetheart’ Pact,
Files PERB Appea

JERICHO - Member.s of

the Jei'lcllo unit ot the Nas-:
sau chapter. Civil Service Em-
ployees As.sn.,, having gained

recosnltion. have dissolved the
Tlie unit acted because the
school board violated their ex-

pressed demand for recognition as
a ut\lt of the Nassau chapter of
tile State CSEA organization. The
board recognized only the Jericho
unit.

Cliapter president Irving Flau-
menbaum a.sserted that the issue
lj crucial.

“In  negotiations, these
members may need the assistance
of professional field representa-1

unit

The New York State Public Employment Relations
Board announced last week that its counsel has begun an
investigation to determine whether any employee organiza-

tion violated the strike
ing the recent work stoppage at
the Glendale Home in Sciienec-
tady.

Pi’ancis J. Higgins, the Board’s
Counsel, said lie has asked for
evidence from all Interested par-
ties. Requests for evidence have
been made of the Schenectady
chapter of the Civil Service Bn-
ployees Assn., and Its parent State
organization as well as of the
Schenectady County Manager and
the administrator of the Glendale
Home.

“The purpose of our investi-
gation Is to determine whether
there Is evidence of a violation

by any employee organization of

tives and attorneys on tiie staff
of the parent organization. We’re
not going to have any board teii-

ANr membcrs they cannot have

Furthermore, Plaume.ibaum as-
serted, the board’s effort to limit
its recognition poses a threat of
intimidation by tiie employer to
tlie local wunit. “We’ll have no
sweetheart contracts,” Plaumen-
baum declared.

The Jericho unit comprises 200
of 250 clerks, custodians, cafeteria
workers and bus drivers In the
Jericho Scliool District.

e Flaumenbaum announced that
the chapter had won a hearing
before the State Public Employ-
ment Relations Board on the issue
of recognition of CSEA—with no
reservations. The iieariug hai been
set lor Feb. 18.

prohibition of

the Taylor Law dur-

Section 210 of the Taylor Law,”
Higgins said.

That Section of the Law states
In part that “no employee or-
ganization shall cause. Instigate,
encourage, or condone a strike.”

Higgins explained that further
action will depend on the evi-
dence he gathers.

The State Board Is charged with
the responsibility under the Tay-
lor Law of determining the de-
gree of responsibility of an em-
ployee organization for work stop-
pages In the public sector. The
State Board is empowered to sus-
pend an employee organization’s
dues check-off privileges for a
period up to 18 months If the
agency determines that the em-
ployee organization is responsible
for the strike.

Buffalo Chapter
Hears Gduia

BUFFALO—The January meet-
ing of Buffalo chapter. Civil Ser-
vice Employees Assn, was held last
week at the Statler Hilton Hotel
with 85 members and guests at
the dinner.

The featured speaker was Henry
Gdula, CSEA field representative,
who spoke on the new Taylor Law
and some of Ita effects.

The next meeting will be on
Wednesday, February 21 at the
Buffalo Athletic Club, according
to Mary Cannell, chapter presi-
dent.

Service
a modern
and other
providing

LEADER
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Crowing P ains

to N ew

O fProfessional

(Special To Tht Leader)

new new headquarters

Items was

of CSEA services bo |Its

throughout the State.”

In addition to hirlnf personnel
for th* research and public re-
lations departments. CSEA has
both expanded and streamlined Its

field service operations. The di-
rector of field services will still
coordinata the overall effort, but

now will hav* the assistance of
two regional field supervisors and
a director of county affairs. The
latter’s work Will b« devoted ex-
clusively to the problems of the

accomplished over
more

Q uarters,

Staff

Employees Assn. adopted a *'new look” as CSEA offl
building

In Albany,
the
than

weekend so aa

155,000 1o be
Inar specialists will wsist~ch”J
and units throughout the atii
in negotiations with the vario,
public employers and in writi
contracts. Hiring of more field
resentatlves Is also contemplatj
In addition to offices, the n
building contains facilities whi
can accommodate chapter
CSEA conference meeting.«j;
ference rooms and expanded oj
set printing facilities.
Formal dedication of the thri

local government chapters and siory brick and steel struct
unit. Six NEW collective bargain- wijll pbe held at a later date.
Sift list Of Furnistiings
For New Headquarters
(Special To The Leader)
ALBANY — A number of conferences, chapters and unli

who earlier expressed the desire to make an appropriate cc

to the
ployees Assn., now hav«
to Dr. Theodore C. Wenzl,
president.

Dr. Wenzl said “We are now In
our new facilities at 33 Elk St.
and our architect has completed
a survey of the Items which could
be used to the best advantage in
the new structure.” Dr. Wenzl said
that CSEA has sent a list of the

tributlon

CSEA

various possible gifts and their
monetary value to officers, board
members, and presidents of con-

ferences, chapter and units.

The CSEA chief said that ap-
propriate recognition will be given
to any donor by either listing the
donor’s name and gift on a large
single plaque to be placed In a
prominent location In the build-
ing or by mounting Individual
plaques listing the donor and
item, In Alocation adjacent to the
gift.

The list of suggested gifts fol-
low’s :

Plague ., $ 250

Planting Box Plants....... $ 400

Furnishings

President’s Office

DESK e $ 360
Credenza ..vvvvnennn, 470
Desk Chair ... 160
Side Chairs (8) .o 570
Settee 245
Occasional Table. 45”x24” 60

Occasional Tables,

277X277 (2)  wovevereeereennenns 100
Planters (2) i 35
Carpet 600

President’s Office Total $2,600
Executive Directors Office
DesK e
Back Bar ...
Desk Chair.....
Side Chairs (3) ...
Settee i, 250
Planters (2) .
Occasional Tables (3) 90
carpet .
G.l. Insuronc*
Tht Veterans Administration

pays more than $800 million an-
nually to O.l. Insurance pollcy-
holdera and their benelloiaries.

new headquarters of the
the opportunity to do

Civil Service H

so, accordli
Executive Director’s Office
Total
Library
Table
Swivel Chairs
Shelving
Library Total
Lounge
Tables (9)
Stacking Chairs (36)
Settee
Upholstered Chair
Occasional Table

(10)

Lounge Total .. $
Conference Room
Tables (4) s $
Chairs (10) .

Stacking chairs (91) ....1.
Stenotype table
Secretarial chair
Head table ash trays (6)
Ash trays (8 doz.)
Confei-ence Room Total
Reception Area
Secretarial chahs (2) ...l
Settee
Aim chairs (7)
Occasional chairs
Intemew table
Planter
Ash trays (4)
Carpet
Reception desk
Reception Area Total
Miscellaneous
Kitchenette
Ice cube machine

4

Parole Officer*

(Continued from PakK®
ice Commission approval.

* A 25-year half-pay R®
plan, similar to that enjoy*
State Police and Correction
fleers.

* Recognition under
lor Law and permission to
In collective bargaining

issues.
Dr. Theodore C.
dent of the Civil service BHP*
decl*™
Assn., wired the
“you have a just cau N
CSEA has given toex |

In tht past to the orii»



