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IUE Local 301 handles thou-.
sands of grievances at all levels
each ‘year. These are just a few
examples of cases, not settled at
| steward-foreman level, to e pro-
N"cessed at management level.

Bldg. 273: Joseph Barber, Bor-
ing- Mill Operator with 29 years of
serviee, has been absent from work
due to injury sinee 7/5/565. He is
now able to return to work with
some “physical limitations, Union’
demands suitable placement,

Bldg. 60: George Briggs in Shop

Steward Y. Martin’se group pro-

tests violation of Contract, Article

" X-1-(¢) since a shorter servive em- -

. ployee was placed on st shift op-
~ening in his department  (Bldg.

16). - Union demands management

corfect this situation .
~ Bldg. 29: Group in Shop Steward.

J. Griffith’s “section on Moulding -

Mica Cores. vequest an immediate
reduction of force due to lack of
work according to Contract,

o Bldg, 123 Group in Shop Steward
I, Famiane’s section on” Browning

Tool Form 'E Coils protest the in--
adequate prices on their jobs. Un-
ion demands management investi-

gate and make proper increases.

Bldg. 52: Group under -Shop
Steward J. Cognetta protest unfair

—

) 00t Ot
' - | WithService

' According to a report from local

. management, approximately 1700

employees are unemployed who
have' continuity of service. This
group breaks” down, according to

the report, with 900 women and

800 men.
Because of the rapid expansion

r "’
W

Carey Reviews - |
Strike Supporf

distribution of work and excessive

ficieney and excessive delavs in

‘Paste request an immediate re-

delay in processing vouchers. Un- - in some departments, opportunity

“ion demands management correct *for jobs in the common labor and

this situation. | lower rated categories have devel-
Bldg. 16: Group under Shop - gpad,  Management claims that
Steward H. Williams protest inef- .o
handling vouchers for their work. " heen offered these lower rated jobs
Union demands management cor- and “have turned them down.
rect this situution. | Therefore, the jobs are being of-
. 3 1y, . . ) N .

Bldg. 29: " Group qunder 8hon - ri0q o those without service.
Steward V. Lawya on®Mica' and o
‘When the Porcelain and Control
Departments start their reduction

- of forces next month, many of
these  <openings  will  be filled
through .transfers. In the mean-
time, if you know of someone who

duction: of foree due to lack of”
work: aceording to Contract. '
Bldg. 273: David..Robinson in
Shop Steward G. Rose’s: group pro-
tests -supervision’s  violation  of
Contract . on sufety conditions in
general and  also  assignment  of
employees to work other than that
they should be assigned. Union de-
mands management correct this
condition. ‘

taking a lower rated job, have him
apply at the mployment Office.

i

G.E. Conference |

1. Every. G, Local will start an
obganization drive Lo sign. up
non=Union employees in their

- respective harguining units.

o

+ The Conference Board will meet
every 3 months for the purpose
of discussing problems affecting’
G.I. Locals arising out of ap-
plication’of the Nutional Agree.
ment with the Company.

3. The National Negotintions Com-

mittee shall meet every three,

months hetween  Conference
Board mecetings whereby. an-
rangements will be made, if nee-
essary, to meet with Company

representatives to discuss prob-

lems referred from Locals,

4. A bulletin_will be published
monthly by the .Conference
Board officers for the purpose

, of keeping each G185, Loceal in-
formed of the developments
within the G.I. chain, =~

H. The Conference Board officers
will prepare interpretations of
the National Agrecement in or-
der that all Locals will have a

| The delegates attending the G.E. Conference Board in
- Washington last week voted to approve a program of activity
that will strengthen our Union. The program is as followss,

3
N3

1 oCougeTye

.

!5 A GOOD BUY 7 &

uniform intefprotation and ap-
© . plication. |
6. Wage rates in offect in all G.I.
Locals will be recorded and the
information wil be sent to all
G.IE. Locals. S |
Considerable stress was made on
the importance of the Contract re-
opening  affecting  “Employment
Security” in September 1958.

LABOR and STATISTICS '
Unorganized South "Still Trails |
- Rest of Nation On Income Front

» - The AFL-CIO drive to

: @ organize the unorgan-

g .wized will find the rel-
aH étive‘ly unorganized
s~uth a fertile field,

South Northsast

)

62,7 per{ccﬁt.,o__f.‘whi.,t»e. u
families in the South KA
had incomes of lcur
than $4, 500, - .

Statistics also showed that {arfm families lost $250 .
‘between 1952 and 1954, : s

. Y 2

=

“men with service who are out have

has service and is interested in.

UNION MEMBERSHIP /3

(Confinﬂéd from Pé.ge 1)

By far the largest union contri-
butions came from the United Auto -~

Workers and the United * Steel-
workers.
Altogether unions affiliated with

- the AFL-CIO Industrial Union De-
partment hiave provided the bulk -

of the strike support. There have
‘heen, however, important donations
from a number of unions not affil-
inted with the TUD. These includ-
ed: ~Building Service Employees—
$5000; - American Federation - o
Musicians—$5000; Pulp, *Sulphite
&  Paper Mill - Workers—$1000;
Handbag, Luggage & Novelty
Workers—$2500; Ladies. Garment
Workers—=§25,000. S |
Other-major contributions to the

- strikers by nationdl. unions in-.

cluded:,

Boilermakers —. $500; Cement,
Lime. & Gypsum Workers—$1000;
‘Firemen & Oilers—$5000; = Glass’
~Bottle Blowers—#$5000; Hat, - Cap

& DMillinery Workers — $1500;
Leather Workers—$200; American

S Newspuper Guild—$500; Brewery
Workers—§100; Clothing Workengf™

~-=-§50,000; Furniture Workers
$1512; Glass & Ceramic Workers—
$4000; Government & Civie Em-
ployees Organizing Conimittee —
$1000; Insurance Workers—$100;
Lithographers—$2000; Marine &
Shiphuilding Workers——$2000; Na-
tional Maritime Union — $4000;

Broadeasting Employees & Tech-

nicians—$500;  Paperworkers -——

$1000; Retail, Wholesale & De- .

partment Store Union -~ $3000;
Rubher  Workeis—=$30,000; . Shoe
Workers—$300; -Stone & Allied
Products Workers—§500; Textile
Workers Union of {America —
$10,000;  Transport Wbi‘kérs —

$7000;  Utility  Worlers==$3000qw,
“Industrial Union Councils—$125E

750,

Many Unions are sending in

;ulditional contributions,

948
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'BOY/ WHAT THOSE SCABS WON'T

DO, TO CROSS OUR PICKET LINE/*,
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. This strike will go down in labor history as one of the s
that working men
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nost courageous”

i~

ccous Tights -

and women have made 1o protect their wages and working con- |

ditions. The strike is the longest involvi ng such a I'injrgq namber of pecople in the

last 20 vears.

 Unitarians Hear
Labor's Problems

- Last Wednesday the Men’s So-
ciety  of the Unitarian  Church
Jandreau;
Agent, outline some of the prob-
lems facing Orguanized Labor,
Industry has embarked on a pro-
gram that 'is intended to incrcase
its efficiency by doubling its pro-
(I'tl'c“fi()n within the next few years
through new methods of produc-

~ tion, automatic machinery and full

utilization of man  power. To
(Continued on Puyge 2)
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RUTHLESSLY WINS CONTROL
OF THE STOCK HOLDERS AND
. BECOMES PRESIDENTOF THE
. COMPANY. ez = -

5 HES A
(" FINANCIAL
B W!ZARD!

MHEN A RANK ¢ FILE OUNION
MEMBER IS ELECTED
| PRESIDENT OF WIS UNIONws

}
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Business

WEN A BUSINESS MAN.- . ™

RACKETEER. |

oot

The: final scttlement is far short of the Union’s original
demands; however, it is also eonsiderably more' satisfactory

- and adequate than thé original:company offer. In the*com-
pany’s original offer, which was made on a “take. it or leave it -

hasis”, the highly controversial question of time study of day
workers- would have included up to 20,000 day workers who
would be subjected to time study and production quotas. The

October 1955 offer of the company. limited arbitration to issues .
that were not satisfactory and would permit downgrading and-

wage cutting. The original wage offer was from 4iic to 12c.
The Management's Rights Clause would allow -the Company
to do practically anything regardless of 6utcome affecting
working conditions and wages. | |

i

1. The final settlement con-
fines the time studies to o
day workers employed on -

direct labor which will af- 4,
fect approximately 1500.

2. Any disputes “on job or day work) will be per-
standards shall be arbi- ~ ' mitted without agree-
trated on the basis of a ment between the Union
fair day’s pay for a fair’ and the Company.

'. day’s work., (Continued on Page 3)

Legislative Representative Rep@rfs

William' Stewart, Legislative Representative for Local 301,

Job :;Qlassiﬁcations shall
be subject to arbitration.

“-and District #3, reports the following activity in.Albany this -
“past week: . - an

Associated Industry Committee tried to
through Assembly. This bill would limit and slow down the

.expediting of .compensation cases taken up on appeal. The bill

was defeated in the Assembly last Tuesday by a vote of 73 to
72. Representatives of Organized Labor were kept busy lob-
bying for the defeat of this legislation, ’

The Assembly passed Bill 4547 that will benefit those who
are. unemployed as the result of catastrophes by not requiring
a waiting period before becoming eligible for benefits.

A Dbill that will benefit victims: of Silicosis and other dust

" diseases passed the Assembly (Bill 4484). It is now before the

. Senate Labor and Industry Committee for their recommenda-
tions. Labor representatives are trying to get this bill out of

-committee for-Senate action. & . ¢ | o

There is an indication that:the Assembly will act on in-

_creasing’ the maximums on Unemployment Insurance before

adjournment. There is a terrific campaign going on between
Labor and Industry representatives in the legislative lobbys

on this question at the present time.

No changes in method-of
‘wage payment (incentive

$ﬂ0-;0500 Moré to
Westinghouse Strikers

At the Mureh memhership meet- -

ing o recommendation from  the

Executive Bowrd was unonimously
adopted to contribute an additional

10,000 to the Westinghouse strik-

crs. This last donation will bring
the total donated by TUE Local 801,
tn $50,200.00

The strike lusted 158 days and -
marks the longest strike’of its size
in the past 20 yoars. The Westing-
house  Corporation used every
known method, to break the strike:
hut without sliccess.  The  strike:
cost the National Union approxi-
mately $250,000 per. week to guar-
untee the striflers food, elothing -
and shelter during the 23 weeks.
A substantial part of the financial
support “¢ime from the TUnited

“Auto Workers” dnd - the United
Steelworkers who  have each’ con-

tributed $50,000 per weck from
{heir National treasuries.

. Time S fudy_ Sam

get Bill 2410
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"LET ME POTIT THIS WAY, JUNIOR

IF YOU WAVE TWENTY WORKERS

AND YOU COT THEIR TIME IN HALF-
HOW l\"/;IANY WORKERS WOULLD YOU
FIRE P* - .
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Nack of work.

Many of the reasols why this
| acc:dcnt' happened can be chalked

+ labor
~ keeps the Union busy resolving the
problems that are created by the
changes affecting wupes and work-

- Maintaining
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Sermus Accadem

in the pmccss of uncstu:.ltmg the
canse of "the safctv ‘hazard

77. The reports so far show two
missing and several injured.

Missing is a resin maker by (he
name of Walter Keib, with ap-
yvears of serviee,
and a Night Fire Patrolman w h =
name is unknown at prvwnl

The explosion happened in’ I3 (I"
77 at approximately 1:10 am..
where a 3rd shift of approximately
12 pcoplc are employed, The build-

Cing and cqulpmcnt has been prac-

tically demolished.  Other build-
ings affected were: Bldgs, 72,
T3A, B, 85 and some’ other

qurrmmdmg buildings \\mc dam-

aged. ©

The Union has filed several cases
complaining of safety hazards and
also the assigning of additional job

= jurigdietion where it hccame un-

q.lfc to hundle. .

i

pln)mcut not: mlly for “orkorq in

ed which may cause temporary

up against so-called efficiericy with
little consideration for safety.

Un\ii‘émm' Hear

Labor's Problems

" (Continued from Pagcﬁl)

achieve this goal General Electric,
like many other large cemployers,

~has introduced- and ostublished o
: prog:"un of Decentralizationd which

calls for reallocation of its more
highly competitive products to lo-
calities having a more favorable

economic climate. Likewise, the
Decceentralization  Program  has

made each department an inde-
pendent manufacturing c¢omponent
which brings about new and more
management heads  to deal with
who lack the e\pcricnce of know-

Lhat_
created ‘ the explosion in Building

In Chemical Dept.

‘As we go_to press, the Union is

the Chumcal Dept.. but also ma-,
terials for work in the Medium In-".
duction Motor Dept. were destroy-.'

ing what ave the established and.

accepted practices in dealing with
relations.  This program

ing conditions flowing from Indus-
try’s program. N
“full

and the present high standards
that - exist “in
Schencetady will be a challenge to

" Qrganized Labor in the next fow

years, Jandreau clainied,

localities such ag”

~employment

Contruet

“serators under - Shop

.-

- Stew

situation.

.
sands “of grievances . at. all levels
each year. Thesé dre. just a few
examples of cases; not settled at
steward-foreman level, to be _bro-
ccm'd at mnanagement level.

IU[‘ Local 301 handles thou-"'

Bl(l:., 273: D. Toll, Tool . Crib
Keeper €1 G, with 23 years of
service feels he 18 entltlcd to u])-
prade to Cl-'B. Shop Steward A
I‘Itll.,l‘l'dld has filed his.case.

Blda, ‘h. Stephen Koker - and
Francis. Gravel in Shop Steward G.
Parent’s group protect violation of
Apticdle V-9, Union de-

maunds nmn.ngumcnt correct  this
situation. |
Bldg. 12: Group of 2nd shift op-

Stevens protest voucher delays,-as-

-signment of” ‘small lot jomhs and

sinferior mica. Union .demands
management  correet, these condi-
tions, ' Ce T

Bldg. 95: James Commdr‘\tc in
Shop Steward C. Johnson'’s group
is assigned and performing Welder

‘Hand Special work although class-.
ified as Welder Are and Gas.”
Jion demands proper 1ecla%1ﬁcatlon
and rate increase. :

.Un-

Bldp;. 52:"W, Herungtun in Shop
ard R. Howard’s group pro-
tests inadequate price of 81 for
asm. weld include stamp on. job
9351704, Union demands manage-
ment investigate and mdke proper
increase.

Bldg. 269: Group under Shop
Steward J. Polimeni protest as-
signment of assemblers work to
test -group since the 3rd. shift as-
semblers were . eliminated. Union
demands man.xgcmcnt correct this

Bldg., 67: Anthony Attanasio,
Cl1 B Machinist Machme Repair-
man in Shop Steward”
son’s group is dqsxgned ‘and per-
forining C1 A work. Umon de-

™

Steward W. .

Wilkin-

mands proper
rate i1ncrease.

Bldg, 273: Group under Shop
Steward R. Bardin protest lack of
adequate porter service on their
shift.- . Union demands manage-
ment ‘correct this condition.

Bldg. 12: Glass Tape Maching
group in Shop Steward /B, 1\Iont’h
section protest m.xdcquate pr ice on
140-7036 drwg, 202C570. Union de-
mamh\nmnllpcmont make - proper
inereuse,, :

Bldg. 12: Insulate Winding Sup-

Vnmt group under Shop Steward I,
Tamiano protest marlequatc price

on _447-3211V. . Union _demands
management 1nust1g(1Lo m(l mal\e
proper increase, \

Bldg. 12: Tic Blonk gmup in
Shop Steward I Famiano’s section
protest inadequate prices based on”
present table because of quantity
ol small eoils involved. Union de-
mands mandigement ma]\e proper
adjustment.

Bldg. 12: Loulse Hazclton, Cl
C Coil Winder in Shop Steward F,
Famiano’s group is assigned and
performing C1 B work. Union de-
mands proper reclasqlﬁcatlon and
rate increasc.

Bldg. 273: Josepil Carter in Shop

Steward P. Dominick’s group pro-

‘tests abusive and slanderous lan-

guage including threats of phy-
sical violence by Iforeman Charles-
MacFarlane. . Union demands man-
agcment take corrective action at
onces:

Bldg. 273: Chip and File é,*roup

under Shop Steward F. Bradshaw
protest Foreman Schaeffer’s arbi-

trary attitude on. mece work price

disugreements.. Union demands
management corrcct this situation.

Bldg. 12: Group of Hand Tapers

in Shop Steward A. Durante’s sec-
tion protest inadequate price on

"'Job 436-3306. Union demands prop-"

or 1]1(‘1(‘ se in ])]‘1(‘(‘

SUPPORF YOUR LOCAI.
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Kohler Strike
B.@cai 833, UAW.

‘\l.n‘ch 15—Fred Felsmgcr. a
Kohler stnkcl. Wwas. dncstod on
the pul\ct line MOIIddV, ‘March
12, 1956 for disorderly conduct.

His crime: Talking back to
KKohler Police Chief Waldemar
Capelle. "

Like all such ca.sca, this one
was scheduled for hearing in
Kohler Village Justice Court.
'Fclsmgcr asked that the case be
transfeired to anothcr court His
reasons: both - justices "of . the ¢
peace are affiliated with Kohler

Company; Kchler police are com- _
~_ pany ‘employes. in many cases;
~“the

“company . controls’ Kohler
Village, the pollce, and the jus-
tices, Felsinger’s motion . was
denied. Iohler - justices: appar-
ently did not want to Iet the de-
Fendant escape to an unpre]u-‘.
diced court. g

When a writ of p'ifeiudice is
filed against a justice; the case

muqt be heard by the next one. |
In, Kohler Yillage BOTH justices
are\ connected with : the Kohler

Co. A writ against mther jus-
is memung'lc%.
writ is allowed.

singer, through his -attorney.

" David Rabinovitz, filed the mo-

tion tm‘.transfer the case.

When Felsinger’s case. came
up Wednesday after noon; March
14, one of the two justices dis-
qunhﬁed himgelf due. to ill
health. The other, after- denying

: the motion;-had. a writ of preju-

dice filed "against “him. This
forced the transfer of the case
out of Xohler to Shebovgan
Falls JllStICL court. Tor once,
through a fluke, a Kohler striker
in a case of this sort MAY gct
a fair trial,

s e

- Only onc-@
Therefore IFel- N

-The Kohler strikers can tellC)

you from their own personal and

~ bitter experience: this is Kohler

justice. S ~-/

Support. ‘the Kohlcr stnkc s
and help. bring justice, the true,
American brand of justice, to
the people of Sheboygan County,
Wisconsin,

e m—

,nm,r ss has embm l\ed on & new
set of mveqtlgdtmns.

The objeq’ D (“J
is to uncover important leg‘lalak

“tive needs and, with luck, a couple

of good. c*unp:.ugn 1ssues,

IUE-CIO LOCAL 301 NEWS

OFFICIAL ORGAN OF LOCAL 30,
» REPRESENTING: SCHENECTADY
- GE WORKERS ' -

, eI

Published by the. Editorlal Commitice

Prestdent. o oiiaaaoovadameos. - Ji:

LTS 1L ] SO wma-dasoph  Whitbock
Recording Sccrclury--.....L....;'.........Milm Moon
Ass't Recording Socretary . Allen B, Townsend
Chief Shop Steward.-wa. William Mastriani
Businoss AgQonlaceanccoanccmna Loo Jandreay

121 ERIE BLYD. SCHEMECTADY, N. Y.
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- Wesfinghouse
( Settled

{Contmued from Pagc 1) 7
. There shall be an opener

. in the Contract to discuss
non-economic issues in
1957, There.shall be an-
other opener to discuss

‘Employment Security in-

1958.

. 6. Local supplements gov-

erning wages shall be op-
ened annually with the
right to strike if agree-
mentzis not reached.
. The wage increases shall
* -be made on current rates
and not on payroll-adders

tration.

which give bénefits to-in-'

© centive workers.

8. In 1958, the Comr pany
‘will assume the full cost
.of the Hospitalization

*and Insurance Program.

on the present gmevance‘

. procedure:

- Management's "Ri g h ts

one comparable to G.E.

12. Wage increases’ will be
from 5¢ to 22c first year

- and from 25¢ to 66c dur-
ing the 5-year agreement.

13. A cost of living plan was

established similar to

G.E. that guarantees

present rates and pro-

vides for additional wag-

...es if cost of living rises.

14. The original 57 strikers
fired by the Company
have been reduced to 33.
The submission to arbi-
tration and local negotia-
tions will be on the basis
of suspension rather than
dismisgsal.

'Overheard at Cdﬁ"ee\‘B’reak

549

The trouble with Russian
Roulette is that not enough
Russians play it.

Clause was .modified to

0. Questions. affecting hos-
" pitalization and pensmns‘ |
are subject to the arbi-

" tration procedures.

10. Improvements were made-

injuries is p'u_d to him by
. Company only after his physical -
-disability has been checked and

T twice,

Pros e ans oo e g e
o A LT

M
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Company 3 Cry of High Cumpensamn
Costs Not Fair fo Injured Workers | Jo

Local 301 Will Protect Dlsabled Workers and Their Famnlles |

At a recent meetma of a Schenectady orgamzatlon a
Company official, accordmcr to the newspapers, complained
that compensatlon costs for injured ‘workers are too high for
G.E. to carry. According to the newspaper reports he gave
three reasons for the high cost to the Company of meeting
its legal obhgatlon to m_]ured workers.

1. The amount of money award-"

cd by the courts to injured workers.

2. Loosc interpretation of com-
])('Il‘-‘;dthll laws by ‘the Workmen’s
(mmpcm-ltlon Board.

3. Excessive costs of

In fairnes to the newspaper ar--

tlde, thc Company official was re-
poited “as: clmmmg that the court
awards to the injured ‘workers
were not entirely responsible for
the hlgh costs, - Nevertheless, this
ldbOl' umon cannot understand how

the’ Company ¢ complain about
awards. made to reimburse injured

workers for lost tlmc and for their
pernmnmt injuries.” The Company
knows very well that every penny
paid to an m,]um,d worker for his
the

double checked not. once “orr even
but sometimes five or six
times Dby doctors and specialists

~before the Company will part with
the money paid to the worker.

Kvery member of Local 301
knows that this union gives a serv-

ice to its members which few, if
any other unions provide, name]v

of u full-time cxperienced ldwvcr

to represent the injured workers:

If anyone had reason to complain
about ‘the - high cost of getting
plain, ordinary justice for an in-
jured worker, it is the members of
the union and.not the Company,

As for the “loose interpretation

of the laws", w]mt the Company
official is twmg, ‘to say is that thc
Workmen's Compensation Board is
doing the Company a (disservice
when it decides in favor of the in-

jured worker instead of in favor

of the Company when the Com-
pany would like to defeat an in-

jured worker's claim. The union's

lawyer reports to us that it is not
unusual for a claim of” an injured
worker to take more than one yeur
before it is decided, only because

the Company puts every legal ob-

stacle in the way .of the injured

LABOR ODDITIES

5 @ VER27 MILLION
AMERICANS OWN |
MUSICAL INSTRUMENTS
AND ARE POTENTIAL
MEMBERS OF THE AFL-
Q0 MUSICIANS UNION

. worker bcfm' ¢.a court decision can

" If Local 301 dld not furnish legal
services to its members, most. of

adminis--

muany delays. Ask any injured 'STAND ON
worker about these delaying tae- THE.\R FE.E;
- ties and he can tell you. ‘ Atl: DAY /.

j;anv official, is the high cost of
- mhmmstmtmn

prove.
‘pany should know as well as we

‘injured enjoys staying home to

of compensation” is the same line

to browbeat the State Legislature

cally henefit it and the community.

u law which has noL been material-,

be made. [ In CALIFORNIA

AN AIRCRAFT PLAN'\'

these claims would be lost alto-»
gether and many an injured work-
or \\nuld bc too disgusted to con-

tinue to press his claim after so WHO HAVE TO

The third objection, of the Com-

“We would quggest
to the Company that it can lowei
its administrative costs by drop-
ping its attitude of disbelieving its
workers as to their injuries-and by
stopping the practice of sending
out .a staff of mvestlgators to .
‘that the injured worker is
not telling the . truth. Thc Com-

A SWIMMING POoL AT?’&VOANT
"CAN NOT BE. FIRED FOR GROWING

A YAN DYKE BEARD (Nx stare
EMPLOYMENT COMPENSATION BOARD)

He ) Faoxie Gueason

( aLice \ A

do, that no worker who has been

live on $36.00 per week or less if —

it is at all possible for him to g‘o BUS M RIS |
~ to work ‘at a full w: 1g0 FM%ASNU% Hog:‘lf'-; ¢
The Company’s cry of lm,h cost S MERS WE

o - MEMBER OF THE-

that has been, handed out by As- 7 AFL-C1O TRONSPORT

sociated Industries, of which G.E.
is a2 member, and which is intended

into- reducing Henefits to injured
workers. “To meet this attack on
injured workers, the Legislative
Committee of this Local will con- The Trial Comumittee elected at
tinue, as it has in the past, to. try  the February meeting to hear
to get there benefits increased. 'We . charges
believe that greater Dbenefits' to  Union reported th..lt -the charges
injured workers will not only not were withdrawn and. there was no
break the Company but:will actu- need to proceed with the investi-
pution. This report was .u.coptcd
l:\' the membcl ship meeting.

Trial Committee
Reelected

The General Elecetrie Company
has as its slogan “Propress is our

Most Important Pl'()dltct" In the iOL‘OI\O(l QIIWC' dll(l will he pro-

field of Workmen’s C‘ompcnmticn cossed. The membership reelected
_und labor relations G.E. isnot sat-  the same committee at the March
Cisfied with paying benefits under mecting, The members of the

committee are: Thomas MeGrath,
Bldg. 52; William Pratt, Bldg. 273;
Arthur Herbert Bldg. 60; Frank
Tracy, Bldg., 107
Columbe, Bldg. 273,

ly changed since 1‘)15, but wishes
to put the clock back even before
19156 to the working condltmns of

]d“\t '('entur ?.nd Shiﬁ.. -

Labor Man Mayor

A mujor stroke for farmer-labor

unity has been struck in one of

the nation’s key farm stutes. Ray
Mills, president of ‘the JTowa Stute

7 Pederation of Labor, has just been

elected mayor of Des Momcs, lavrg-

ost city in Yowa. Mills, 2" member
of the city council, was electod
I to 1 by his fellow councilmoen,

J-ceived -by- the- National - Labor

N.L R B. Says. 301

In Compliance

The Union was notified last
week that the affidavits and fi-
naneial statement have been re-

Mtemf
Your
~ Union

Relations Board . and the Ofi-
¢ers and Loeal are in full com-
plinnee with- the Labor-Manage-
ment Relations Aet  until De-
coirther 31, 1956,

Mee#mgs
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