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Senator Wagner, Tom Curran
Debate Civil Service

See page 6

TR NY STATE OPENS
POST-WAR CAREER JOBS

See Details on Page 16

WASHINGTON—Chances of Federal employees get-
ng a raise soon are looking better every day.

Latest advance in the raise sector is an announce-
ent by Ohio Senator Harold Burton, ranking Republican
ember of the Senate Civil Service Committee, that he
would ask for a complete review of the whole Federal

rage situation,
He said Congress would be forced | ernment workers.
to do something to help the Gov- Salaries Up To Par
ment employee before expira- Rep. Ramspeck said that in leu

fion of the War Overlime Pay Act | of a relaxation of the “Little
Hext June, ; | Steel” formula Congress could
Sen. Burton's announcement | bring the salaries of Federal work-

omes on thc. heels of slatements | ers up to a par with employees
by both chairmen of Congress's|in private industry. He said that
Q@ivil service committees, that they | even if there was no change in
intend to support raises for Gov- ! the formula, Federal employees

ederal PayRaiseChances
etting Better Every Day

should get more money.

BSen, Downey Wwas even more
generous in announcing his aims,
He stated flatly that when Con-
gress reconvenes after elections
he would ask for a blanket 15 per
cent raise for government workers,
90-day severance pay, and true
time and one half pay for all over-
time work. He sald he wanted
most of the provisions of the War
Overtime Pay Act Incorprated in-
to the permanent statutes,

For the past six months the
whole subject of raises for Federal
employees has been avolded be-
cause Congress considered it po-
litically obnoxious, As soon as
elections are over the lawmakers

will be willing to take up the mat-  The President has just signed

ter,
Ne Matter Who Wins

& bill which will take care of Fed-
eral employees If Government goes
back to 40 hours before expiration

In light of such a strong Re-|of the Overtime Pay Act. It was
publican like Burton favoring &| originally designed to aid 850 Cus-
wage adjustment, it appears that| toms employees, but, in fact, will
no matter which party is success- | give all persons making $2000 or

ful at the polls, Federal emp}oyeesl

are due for more money.

Bills already
that would give Federal employees
more money include:

A 15 percent basic raise based
on & cost of living index.

Extension of the War Overtime
Pay Act,

Establishment of a uniform
night differential rate.

True time and one-half for hol-
iday work.,

The Scanlon resolution to set
up a wage adjustment board.

Allow Clyil Service Commission
to establish new pay classes within
grades and permit entrance into
the service at above a grade mini-
mum,

before Congress |

Speed up Ramspeck promotions.

less extra pay at the rate of $300
per year and 15 percent extra on
$2900.

SCHOLARSHIPS
FOR VETS

By
GEN. BRADLEY

see page 4

Poll Shows Employees Strong forChange

In Present System of Promotion by Test

Employees in many New York City Departments
forming behind the proposal to substitute a new gsetup for
the present City method of promotions by examinations.
The idea most favored is for automatic promotions to be!
Based on satisfactory service, as hown by service ratings.

A recent poll taken among 62|
spectors of the Manhattan office |

of the Bureau of Water Register
produced the following results:

the staff members was as follows:

—Entrance into the City Jjob

1 54 approved the change would still be by open-com- |
2 opposed any change petive examinatign, in order to|
3 were doubtful fill City jobs with the best avail-
" 3 absent, able candidates.

The Municipal
The new setup as presented to| Civil Service Commission would
the Water Inspectors by one of 'continue to handle the examina-

tion and certification of eligibles
for positions,

-—All promotion examinations
would be eliminated except
for a few higher administrative

positions which would be filled by
test,

3—'1'0 provide for regular ad-
vancement, after three years
in a City position—provided that
satisfactory work is shown by the
annual service rating reports—
which would continue under the
supervision of the Civil Service

( ceive annual increases of $120,
{until he reaches

| ployees for advancement to higher

Commission; the employee to re-

the maximum
salary for his grade. At present,
many new City employees are cov-
ered by the McCarthy Law which
provides three increments,

—The Civil Service Commis-
sion should conduct in-service
training courses to prepare em-

positions, with extra service-
credits on satisfactory completion
of a course,

To help bring this change about,
the Water Supply, Gas and Elec~
tricity employees have lald their
plan before the American Federa-
tion of Labor local in the depart-
ment for study. Future plans call
for joint motion together with em-
ployees of other departments.
Among the hurdles which the plan
faces are: Approval by the City

#

State Employees Queried on Important Civil Service Questions

In order to determine the we might as well hang up the law
gentiment of State employees ' and go back to the old system.
bn vital State matters, The| 2 Tne activities of the Salary
LEADER asked various dele-| Standardization Board indicate
kat(_\s tu lhl‘ ;“l“u“l llli",‘lillg: that the Budget Director has been

' < R : .= | dominating the Board, The luw
;flbthe bltﬂm Association 1In intended that the Board shall be
any now

they felt about| ailowed to function independently |
these issues, |'but Mr, Burton apparently has
’ his own {deas. The Classification
¢ The questions which 'The| goiid has done a pretty good Job
LEADER sasked appear oif page 8, to date.
yu answers appear below, 3, A few amployees feel that
their present salary Is adequate
for the dutles performed. But most |
feel that thelr salayies set up at
1937 level, might have been sat- |
isfactory then but seven years
have elapsed and the preseat
sonles are obsolete and inadequate,

Harlem Valley

From Harlem Valley come the
ollowing answers, prepared by
ordon Carlile, President of the
ariem Valley chapter,

1. If these changes proposed by
Budget Director come L0 pass

best plan 1o care for the advances

4. Our employees feel that lhel

in the cost of living would be the

adjustable scale asked for by the
Association, If the cost of living
went up the bonus would advance,
and if the cost of living went
down the bonus would decrease,
This Is fair both to employer and
cemployee,

5. With the exception of war-

time measures the merit system |

is about the same, However, the
| fact that Civil Service workers are
frozen In thelr jobs might sug-
gest that the merit system itself
15 in & state of hibernation,

6. The Hampton-Devaney Vel-
erans’ preference bill is a4 form of
class legislation, It means a merit
system for veterans only. We are
in sympathy with the present law

but the Hampton-Devaney pro-

regarding veterans in clvil berncc.l‘

posal would turn over to the vet-
erans the whole merit system lock,
stck and barrel,
Grievances

7. The 48-hour week has
come obsolete, The work week In
the Mental Hyglene
ghould be limited to 40 hours. Em-
ployees working on the wards
should be nllowed to take their
meals at home at the Institution
or wherever they might choose, a
liberal retirement after 26 years

|

(Continued on Page 8)

For More State News
Pages 6,7, 8, 9

[ %

Council and Board of Estimate
and the Mayor, to msake neces-
sary changes in City laws; ap-

proval by the State Civil Service
Commission,

Another department in which
employee sentiment is strong for
such & change is Sanitation.

~~ MEM() ~~f
10 OFFICIALS

Important!

THE PUBLIC ADMINIS-
TRATOR and the employee
of a government agency re-
quire more than a weekly
resume of civil service rules,
regulations, lists, complaints,
and personnel changes. They
will be better public servants,
better governmental technl-
cians, if they know what
new things are being
planned in their depart-
ments, and In others; Iif
they know whay new devices
and methods are becoming
avallable in transportation,
sanitation, health, police,

be- |

institutions |

education, welfure, hospital,
sewnge, and fire work,

THE PUBLIC ADMINIS-
TRATION gection (see pages
10 and 11) deals with news,
plans, programs of States,
gounties, cities towns and
villages: it presents the
problems of some commus
nities, and relates the solu-
tlonsg to problems by other
communities; it records new
ideas by public officials and
employees and by others
whose work and talents are
lmiportany In government,

|
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39-Hour Week,
Longer Lunches
For Post-War

Federal employees, with thelr
minds on post-war working con-
ditions, would like changes n thelr
lunch periods and working hours,

The half-hour luneh period Is

unpopular with the workers, who |

find that the scramble for lunch
is undignified and injurious to
health, They'd want the one-hour
Junch period enjoyed by most
other workers.

As to working hours: Before
the war, many U. S, offices oper-
ated on a 39-, rather than a 40-
hour week, But most official pro-
nouncements seem to indicate that
officials are going ahead on the
assumption that the post-war
work-week will be one of 40 hours.

The American Federation of
Government Employees Is opposed
to any lengthening of the work-
ing schedule. In fact, the AFGE
has & final goal, & 35-hour week

Union Head
Outlines Plan for
Force Reduction

“Reductions of the government
givilian staff, after the war, must
be made in orderly manner, not
on the basis of indiscriminate
firings, which seems to be the de-
sire of some crities of “bureauc-
racy,” said James R. Burns,
president of the American Fed-
eration of Government Employees,
last week.

Listing the "reduction" goals of
his organization, Mr. Burns in-
cluded the following:

1. Insist that reductions be
made on a basis of justice, with
due regard for the rights of vet-
erans and of men and women who
have made the Government serv-
ice a career.,

2. Renew and maintain the
fight for suitable protection of
those who are siated for dismissal,
through extending the unemploy-
ment insurance coverage to Gov-
ernment employees,

3. Work vigorously for base pay
increases and for shortening of
hours so that the economic wel-
fare of Government employees
may be maintained and the num-
ber retained In service be greater,

4, Make reduction-in-force an
opportunity for vigorous sponsor-
ship of the plan for optional re-
tirement after 30 years service,
regardless of age.

Vet Agency
Pays $34 Weekly |
To Stenos

Hundreds of stenographers and |

typists arg needed at once by the
Veterans Administration, at 346

Broadway, New York City. The|

positions pay $1,752 per year for
a 48-hour week, and are open o
men and women who are citizens,
at least 16 years of age and able
to pass & qualifying examination,

The additional personnel is
needed because of thes constantly
increasing work load of this
branch of the Veterans Adminis-
tration which Is responsible for
all the
tional Service Life Insurance,
Servicemen of this war and vet-
erans of World War I now have
over 15,000,000 Iinsurance
counts in force with the Veterans
Administration

Those interested in these posi-
tions should go directly to the
Veterans Administration, 346
Broadway, New York City, where
the Civll SBervice Commission has
made provisions for interviewing,
examining and appointing appli- |
cants with & minimum of delay,

All appointments in the Federal
service are made in accordance |
with War Manpower Commission
regulations.

Arithmetic Clerk
Rate Is Set Up

The following new Federal civil
service eligible lists have been set
by the United States Civil Sery-
fce Commission:

Arithmetical Clerk

Date
Estab
1095644
0-256-44

Exum,
Unit

Clerical

Clerical

Anm & Yr
1044
1Y)

salary
14620
1800

A J99,

CIVIL SERVICE LEADER
97 DUANE STREET, NEW YORK CITY
Entered a8 second-class matter Oclo-

ber 2, 1939, ot the post office ol
New York, N, Y., wader the Act el
March 3, 109, Member of Audii

Bureav of Clrculations
Publishea every Tussdey.
Subscription price 82 per year.
Individual Copias, S

What Opportunities Will

WASHINGTON-—There will be plenty of jobs for Government
girls after the war—if they make good use of their experience and
can adapt themselves, This comes from Miss Margaret A, Hidkey,
chairman of Women's Advisory Committee of the War Manpower
Commission, ————— e
She claims that the job of get-
| ting the nation back on a peace-

time basis will be as big as it was
to build the war machine and the

for more women to be working
ottside of the home and although
the situation was aggravated by

demand will still be there for wo-
men.,

fectively make sure of such a pro-
gram, millions of people neverthe-
less will have to transfer from
types of work which are required !
by war, but which are not adopted
to peacetime. This tremendous
shift of job opportunities will pre-
sent serious problems for women
as well as men,” she points out.

More Working Women
The trend before the war was

“Bul even If we wisely and ef-

the war it will continue in peace-
time, Miss Hickey claims, If there

hadn't been a war the number of
women on the labor market would

have Increased to 15,000,000 but
| through impetus of the manpower
shortage 10,000,000 women are
now holding jobs.

“In the post-war, workers are
likely to face keen competition in
a world of rapidly changing values,
But for those who have training,
Initiative and courage, I believe
there will not be a shortage of op-

There Be

For Government Girls After the War

portunity,” she said.
““The Belective Service Act pro-

vides for glving back jobs to men
of the armed forces, But returning
veterans cannot be counted upon
for the support of all femini-e
members of thelr respective hou-
seholds. Regardless of marital
status, the wages of the great ma-
Jority of working women are not
casual nor supplemental sources
of family support. They are essen-
tial.

“Danger signals are appearing
on the horizon of post-war plan-
ning now. Some are discussing the

demobilization of women as though
the object were to deny them em-
ployment—regardless of their necd

to earn a living,” she sald.

THAT IS, IF YOU CAN

Trainees will first enter on duty
at the Aircraft Communicator
Training Center in New York City
where they will undergo an in-
tensive period of training for ap-
proximately six months, Trans-
portation from the training school
to the field assignment will be at
government expense, and consider-
ation will be given to placing em-
ployees at stations of their choice
within C.A.A. Region I comprising
the States of Maine to Virginia,
inclusive.

The Requirements

Applicants whe have had exper-

MEET REQUIREMENTS

Trainees are urgently needed for Airceraft Communicator positions
with the Civil Aeronautics Administration, Department of Commerce,
Men and women who are citizens between the ages of 18 and 40 may
apply for these positions, which pay $2,190 ;a year to start,

ience in radio or aeronautical com-
munications, or experience as an

aeronautical dispatcher or traffic
controller or flying experience may
qualify for these positions. Other
acceptable background: Possession
of & valid commercial (or higher)
pilot's certificate is also qualify-
ing, as Is the completion of a six
months course in aeronautical me-
tecrology or navigation at an ap-
proved school. Successful com-
pletion of two years of college
study in the field of communica-

functions related to Na- !

ac- |

| 85.

»F——

Federal Emloyees Get Time Off to Yote

WASHINGTON-—The White House has made it easier for Fed-
eral employees to vote this year.

All Federal agencies and field offices have been notified by
the President that employees must be given from two hours to &
full day—depending on how much time is needed—to vote.

The order says that the normal time Is two hours off, but in
view of the many persons who live farther than normal commuting
distance, up to a full day—with pay and no time charged to leave—
must be given.

If it takes more than a day, agencies are instructed to give the
time off but charge time in excess of one day to annual leave,

According to a White House spokesman this is the same policy
| that was intended for agencies to follow in the last Congressional

election. He said, however, that many agencies misinterpreted the
regulation two years ago and gave only two hours. This prohibited
thousands of Federal employees from exercising their voting privi-
lege in person.

Many persons, principally residents of New York and Pennsyl-
vania, responded to the announcement by signifying their inten-
tions to take advantage of the order and go home to vote.

e

-

|

'FOR FEDERAL EMPLOYEES

All the Answers to Your
Retirement Queries

(Continued from preceding issues)

IV. Annuity Computations
83. How are anmuities computed?
There methods are provided in the law for computing annuities

| For simplicity, they are referred to by the Civil Service Commission as

Plans I, II, and III. Generally speaking, whichever of the three plans
will produce the highest annuity is used in each particular case,
84. What is Plan I?

Under this method, the annuity is composed of two parts: (1) A
sum equal to $30 for each year of service not exceeding 30 yecars and

| (2) the amount purchaseable with the sum (including interest) cred-

ited to the employee's individual account in the retirement fund, Two
qualifications are placed on the first portion of the annuity, namely,
the total sum under (1) may not exceed three-fourths of the em-
ployce's average basic salary for the highest 5 consecutive years, and
this portion must be at least ns large as the life annulty purchaseable
by the employee’s account under (2),

How is part (2) of the annuity under Plan I determined?

By multiplying the employee's individual account (including
interest) at retiremeng by the proper actuarial factor based on his or
her age and sex,

86. When is this Plan used?

Plan I i1s always used where the employee's applicable average
salary is $1,200 a year or less. It is also generally operative at the
present time when this average salary Is as high as $1,500. In the
future, however, when employees' individual accounts will materially
increase, this method may operate in any salary bracket,

87, What Is the so-called “matching provision",

This operates under Plan I when an employee’s individual account
is sufficlently large to purchase annuity in excess of the amount which
the Government would otherwise contribute, In other words, the
Government's share of the annuity ($30 for each year of service up
to 30) will be raised in applicable cases to "match” the sum which the
employee's individual account with interest will buy,

88. How does Plan Il operate?

The employee's average annual basic salary for the highest 5
consecutive years, not to exceed $1,600, is multiplied by the number
of years of service not exceeding 30 years, and the total so obtained

Here's a Chance to Earn $44 a Week
While Studying for a Lifetime Career

tions, engineering, physical science,
auditing, accounting or business
administration may be substituted
in full for the required experience.

In addition, spplicants must
pass & written test designed to
measure their aptitude for the
position.

Where To Apply

Those intérested should apply at
once at Room 624, Federal Bldg.,
Christopher Street, New York City.
All appointments in the Federal
service are made in accordance
with War Manpower Commission
Regulations.

with the last check, This, of cours

Attempt Made
To Speed U
Retirement

WASHINGTON — Civil Service
Commission Is making a lut. 0

It has given War Dep 2
authority to pay persons luv
the service all the moneéy tb
pald into the Retirement System

only applies only to persons
have worked for Government le
than five years, Moreover, to g
the money immediately, the em
ployee must have worked contin
ously in the same department.

Several months ago the Retire
ment Division of the Commlulm!
was more than a year

it is still a slow process getting
paid after leaving the service.

If the test proves success|
and gets the approval of Genel
Accounting Office, all agencies
will be instructed to follow the
same procedure,
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Poge Thees

m. F. Carey
ystery
pens

t press time, the mysterious
of William ¥, Carey, Com-
foner of Sanitation for New
City, was the cause of much
ement at the NYC Civil Ser-
Commission, Last week Com-
foner Carey, who earns a tidy
ry of $10,000 a year as Sanita-
Commissioner, asked to have
name restored to the eligible
for the job of Superintendent
Landfills in his department,
ich pays “over $5,000."

ter, his name and those of
arles M, Cavanagh, number 4
the list, and John W. Nagle,
ber 5, were certified to make
apointment at $5,350, probably
manent,” to the position.
rey, incidentally, is number 1
oy the list,

sWhat had the people puzzled:

1. There is no vacancy to be

ed,

2. Albert Lizee is holding down
the Job now.

. The Payroll Bureau hadn't
éelved any change in status no-

jcation for any of the men in-
'leed in this mix-up.

4, No one could figure out what
Carey had to gain by getting on
$hde list, which died on October 16.

(Read Commissioner Carey's
Oown article about the NYC Sani-

tetion Department, pege 10.—
Editor.)

Court Doesn't
Want Cops
For Attendants

The NYC Domestic Relations
Court doesn't like the idea of hav-
ing the names of men on eligible
Msts for patrolman sent in to
phake appointments as courl at-
tendant.

‘& Last week, court officials wrote
the City Civil Service Commis-
gon, protesting against this prac-
ce, and asked that they be al-
lowed to make provisional ap-
pointments to temporary and
Permanent vacancies until a test
15 given, and a list of eligibles
Qromulgated.

Men on the list don't like the!

fdea of taking lower-paying court

jobs after they have passed a test |

for patrolman, so that makes it
unanimous.

Among men recently suggested
%o the courts for such jobs
were Palrolmen Walter J, Carlson
fand Frank J. Murray, both of
Slclom are members of the Police

partment, who were ruled not
uualified for cops' jobs alter they
returned from Army service with
wedical discharges,

it's Easy to Get
Job as a Fireman;
Pays $40 a Week

2 If you'd like a job as a tempo-
rary fireman with New York City,
at $2,000 a year, for the duration,
#he way is open.

Under the new setup, you apply

t the firehouse nearest your

ome, The officer in charge will
take your name and all the de-
Aalls of your experience and send
it to Fire Headquarters, Then
you will be called in for a physical
Sxamination, and be glven inter«
views and & character investiga-
tion.
L If you pass, you'll get the ap-
pointment, be given & ftraining
course and be put to work along-
#ide the regular firemen.

E—

those on eligible lists, servin

To protect their rights, veterans
should call at the office of the
Commission, 299 Broadway, Man-
hattan, within 60 days of their
discharge from service,

The major points of the Com-
mission's actions are these:

Oertificate of Disibilify Discharge
or Convenience of Government
Discharge

If the veteran is released with

of the Government, his name shall
be restored to the list subject to
medical Investigation. The Cer-
tification Bureau is to withhold
such names from certification un-

results of investigation and medi-
cal are not favorable, the eligible
will be marked "Not Qualified.”
If they are favorable, the eligible
will be certified as soon as prac-
ticable,

Blue or Dishonorable Discharges

If the veteran is released with a

! blue or dishonorable discharge,

| the Certification Bureau will note

|a.long side his name on the list

that he has returned from military
s&rvice and mark him N.Q. on the
t

It the list i§ an active one the
memorandum shall be marked
“Special Attention”, The Certi-
fication Bureau will withhold the
names of such eligibles from cer-
tification and will await notice
from the Commission as to the re-
sult of action in such cases and
note on the list such action ac-
cordingly. If the results of the in-
vestigation are not favorable, the

are favorable the eligible will be
certified as soon as practicable,

Promotion Examinations

A permanent city employee who
has been honorably discharged
|

NYC Civil Service O
Must TakeBe fore Getting His Job Back

DEMANDS REASONS FOR EVERY SERVICE DISCHARGE

By FRANCIS KELLY l
Of interest to every New York City employee, and

recent action of the NYC Civil Service Commission, which
get up procedures to handle returning service men,

a C.D.D. or for the Convenience |

til appropriate action has been«‘
taken by the Commission. If the

N.Q. mark will remain: and if they |

in the armed forces, is the

from the armed forces should re-
port to the Commission within 60
days of his reinstatement to his
position, An employee who reports
after the 60-day period, is not
eligible to compete in any promo-
tion examination he may have
missed because of military service,
The Service Rating Bureau checks
the person's eligibility. If he is
eligible, the Service Rating Bur-
eau will issue an application to
him. The applicant shall fill In
the application form and file it
with the Service Rating Bureau
at that time, The applicant may
also be required to sign a register
in the Service Rating Buerau,

Option For Special Promotion
Examinstion

A permanent city employee hon-
orably discharged from the armed
forces, who is eligible for a reg-
ularly scheduled promotion exam-
ination which is to be given with-
in 60 days of the date of his dis-
charge, need not participate in this
regular examination., He may elect
to take the special promotion ex-
amination, If he takes the regular
promotion examination, he shall
not be entitled to a special pro-
motion examination for the part
or parts so taken. ‘

Any employee who 1s entitled
under the provisions of military
law to a special promotion exam-
ination, and who wishes to take
such an examination, is required
to take the first regular promotion
examination held after the expira-
tion of 60 days from the date of
his military discharge; or may
take a regular promotion examina~
tion held at any earlier date,

Investigation

utlines Sfebs a Véf

the eligible does not have evidence
of the reason for his discharge,
he will be requested to sign a re-
lease s0 that the proper authori-

ties will forward the facts and di-
agnosis relating to his discharge.
It it s determined that the elig-
ible was released because of &
physical disability, an appoint-
ment will be made with the med-
fcal examiner of the Commission
to check whether he will be able
to perform the duties of the po-
sition. If, on the other hand, the
release was for mental reasons, an
appointment will be made with the
Commission's psychiatrist, The
doctor or psychiatrist, on comple-
tion of his examinations, will send
his findings and recommendations
to the Investigation Bureau, The
Investigation Bureau shall send
a report to the Commission for its
Calendar and notify the Certifica-
tion Bureaw whether or not the el-
igible is qualified.

Honorable Discharge

All permanent city employees
who have been honorably dischar-
ged from military duty as defined
in Section 246 of the State Mili-
tary Law should appear within
sixty days of thelr discharge to
the offices of the Municipal Civil
Service Commission, 299 Broad-
way, Information Unit, with a
copy of their discharge papers, At
the time pf this appearance at the
Commission's offices, they may de-
termine their eligibllity in pro-
motion examinations which they
have missed, and file applications.
They may also make applications.
to have their names restored to
eligible lists in acocrdance with
New York State Military Law and
the Rules and Regulations of the
Civil Service Commission, Persons
who have already been honorably
discharged from the armed forces
and who have not appeared to
check their eligibilty and file ap-
plications for promotion examina-

The Investigation Bureau shall

determine the actual reasons for
the discharge of the veteran., If

tions should do so as soon as pos-

sible, The Military Law provides |

| that such requests be made with-

"in 60 days of the date of discharge.

l

Officials

The amployees are maintenance
men employed by the City, who
are entitled under Section 220 of
the State Labor Law to receive
the same rate of pay as men doing
similar work in private industry.

All of these men have been em-
ployed in the Hospital Depart-
ment since 1938. On April 30, 1943,
they filed claims with the Comp-
troller asking that a survey be
made to decide the proper rate
for their work, and that adjust-
ments be made in their earnings,

As pointed out in papeérs prepar-
ed by David Savage, attorney for
the men, the law says, “such of-
ficer shall make an order or de-
termination not later than sk
months after the fling of such

NYC Comptroller Joseph D, MeGoldrick, showa hore with his tall
) solleague, Newbold Morrls, presidest of the City Councll, is havin

VR R ey el

»

verified complaint.”

No Action Taken

But no action has been taken on
| their claim, The failure, the papers
say, is due to the fact that the
Comptroller's staff assigned to
such work is inadequate because
the Board of Estimate and the
Budget Director have falled to ap-
propriate enough money to hire
sufficient workers, In addition,
there are 40 other claims on file
with the Comptroller from other
employee groups, and at the pre-
gent rate, it will take two years
before it will be possible for the
Comptroller to begin work on their
Case,
Te Siraighten It Out

In order to straighten out this

| . Charged. With Illegal Delay
In Settling Claims for Back Salary

Charging New York City’s administration with illegal
delay in settling their claims for back pay and salary
adjustments, 201 City employees have started legal action
to compel quick action on their claims.

last week on: Comptroller Joseph

D, McGoldrick, Mayor LaGuardia,

Budget Director Thomas J., Pal-
terson, and other members of the
Board of ‘Estimate. The Supreme

gourt action asks the Court to or-
er:

1--That the Comptroller be or-
dered to follow the law and take
immediate action to seitle the
case;

2—That the Board of Estimate
immediately appropriate enough
money to hire a sufficlent staff of
investigators, and other help, to
i:)mplele the necessary investiga-

ons;

3—That the Budget Director do
whatever 15 necessary to speed up
the process,

It is estimated, at the Comptrol-
ler's Office, that it would take
about 400 investigators, 10 super-
visors, 30 clerks and stenographers
to carry out this obligation. At
present, five investigators are per-
forming this job, Approval has

situation, the papers were served

Just come through to hire another
half dozen,

from men who want to transfer
glamour boys of the department

They are picked for top physi-
cal condition and excellent zer-
vice records. They don't get any
extra pay, work the same 84-hour
week as others on the two-platoon
system, but 1t's still & sought-after
assignment,

Special Training

The men get speclal training In
the use of many diffent types of
aparatus, They carry complete
equipment on their trucks for any
emergency. Acetylene torches to

Fire Dept. Glamour Boys
Gef Rescue Company Jobs

The NYC Fire Department last week was considering applications

to the Rescue Companies, These
are referred to around the Com-

missioner's office as the “paratroopers,”

to get into dangerous spots; Ine
halation apparatus to
smoke or gas polsoned victims, are
all part of their tools.

Only firemen with more than
three, less than twelve years of
service, are eligible, Lieutenants
with less than 16 years in service,
and previous experience In a Res-
cue Company, were also asked to
apply for assignment to the ser-
vice, Those men whose special

get at persons trapped in balidsy
ngs or smashed cars; gas masks

Lebilly fits them for the job will

revive |

gel preference,

Riggers Stay

On Job, But
At Less Money

This is the finale to the story
of the two riggers in the NYC De«
partment of Housing and Bulld«
ings who first were granted an
increase to $1256 a day by the
Comptroller's Office, than faced
dismissal by their department bee
cause the budget appropriation
for their jobs would only allow
them to work four days a week
at the new rate of pay. (They were
carried in the budget at $2,280 a
year.)

Last week, a compromise was

worked out. The men will work -

five and a half days a week, They
will earn $3,000 a year, which is
less than they should be getting
at the rate of $1256 a day, but
they've accepted the offer to keep
their jobs.

Columbus’

Countrymen
Get Day Off

Columbus Day was a 5-hour
working day for employees of the
NYC Department of Sanitation.
Officers, sweepers, garagemen, in-
cinerator workers, other employ-
ees who had to put in a full 8-
hour day were granted credit for
three hours' time-off,

But countrymen of Columbus
got a special break, For them the
holiday order read: “Members of .
the Department of Itallan extrac-
tion who wish to participate in the
Columbus Day parade, will be ex«
cused with pay. Proof of attend-
ance must be submitted before
pay is allowed."

Checks Future
Employees for
Mental Disease

A new procedure has recently
been adopted by the NYC Civil
Service Commission in investigat-
ing candidates for City positions,

Formerly the names of jobe
applicants with the City were
checked with the records of State
Mental Hygiene Hospitals to de-
termine if there was any record
of their treatment for mental dis-
eases, Now the Commission is
also checking these names against
the books at Bellevue and Kin
County City hospitals,

Promotion Tests
In the Making

Here's the latest report on new
promotion examinations which are
going through the works at the
NYC Civil Service Commission:

Advertisements of these exami-
nations were sent to the Budget
Bureau for approval:

Senior Probation Officer, Magis~
trates’ Courts,

Battery Constructor, Depart-
ment of Sanitation.

These examinations were
dered:

Pipe Caulker, Department of
Water Supply, Gas and Electricity,
Senior Sewage, Treatment Worker,
Department of Public Works,

Recent N. Y. C.
Eligible Lists

Open-Compotitive, Office Appliance
Operator, Grade 9,
1 Paulive Priwman 8 Gortrude Spergel
2 Gertrude Ocke 9 Catherine Spixsion
8 M. A, Alguler 10 Rosella Baden
4 Dorothy Stein 11 ¥, Rabinowits
§ Ruth Sutln 12 8. A. MoDermoM
8 Gloria Rosenthal! 18 Jossie Erkandoer
7 Caroline DiCarlo
Opon-Compatitive, Medlead

1 O, W, Marelli

£ J. E. Rycheaki
8 DA McFadden
4 Anna Sidorink
B A. Isabel Boyd
0 Evelyn Bunting
7 Marg. D. Lyons
8 Aun D, Shey

# Sudie E. Sleen
Promotion to Assistant Sapervisor, Signals,

New York Clty Teanslt Systom

o=

Historians,
Reconrds

10 Helon Purmoni
11 Linda B, Harrie
12 Grace M. L, Koep
13 Sivia Polep

14 Mag. U, Konn

16 Sivia Albeti

18 R, Bichenbarger
17 M. G. Harringlen

BMT Division
1 A, J. Menningor % Ken, 0. Gucker
Promation to Asslstant Supervisor, Niguals,
Noew York Clty Teansit Bystem
Ind, Division
1 Rod. Nickolas 4 Hoory Feller
2 W, O, Younsr B Wilbur M, Finaa
8 Jamea Gouldrosu
Fromotlon to Asslstant Supervisor, Rigoals,
New York Uity Treansit System
IRT Divislon
1 Bidw. ¥, Enowlea 8 L
? Lleowls W. Walker
Framablon, Foreman, Signals, Ind, Divisios,
N, Y, € Translt Bystem

H. Gartelmas

1 J. Bhrenrwoly 4 W, V., Plolts
1Y E Wilinus 6 M. A, Swinton
H Joha H. Gl V., J, Schwiris
Promotion, Voreman, Sgoals, BWue

Dividen, N. Y. €, Tramsll Syslom
A John J, O'Bapings A Thosd. Lubetas
2 J. W, Rlchandson Y. Kinsel
§ Jouied O'Bren T 8L O Putiones e

V.

.
-
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By Brigadier General John ]. Bradley (Ret.)

Scholarships for World Wars | and Il
Yets,

qualify,
With more

the Education

few competed, But only 310 men
have accepted the scholarships,
750 Scholarships

The department has now ap-
pealed to schools and colleges to
bend every effort to Interest vet-
erans in the new competitions
when more than 750 scholarships
will become avilable, This will
provide alert veterans with a
golden opportunity, The scholar-

Practically for the Asking

Reversing a previous ruling, the New York
State Education Department has revealed that
State war veteran scholarships will now be avail-
able to part-time and night school students who

authorized by the 1044 Legislature still available,

conduct another State-wide series of competitive
examinations for veterans,

In August, when the department conducted its
first examination, only 450 veterans throughout
the State competed. Awards were made in vir-|
funlly all cases, regardless of mark because $o

ship Is good for $350 a year for
four years at any college, trade,
professional, technical or business
school. Any veteran, resident in
the State at the time of induction
and now resident, is eligible, pro-
vided he is a high school grad-
uate, The length of military serv-
is immaterial and the scholarships
are open both to veterans of World

than half the 1,200 scholarships
Department on December 2 will

Wars I and IL
Veterans who are interested are
urged to write immediately to Dr.
H. G. Thompson, Director of
Examinations, State Education
Bullding, Albany.
Why So Few Takers
Education authorities are frank- |
ly baffled why all 1,200 scholar- !
ships were not snapped up by vet-
erans on the occasion of the first
test in August. One reason prob-
ably is that the department had
ruled that only full-time students
would get the award. This elimi-
nated veterans who wanted to
work and attend night school or

department now has reversed (t-
self and all the scholarships are
now avallable for attendance at
night or part-time schools, The
results of the August exams were
50 disastrous, since so little in-
terest was displayed by veterans,
that the Education Department,
in urging school authorities to
steam up vets for the next exams,
said: "It Is a matter of serious
concern that these scholarships be
allocated as completely as pos-
sible,”

The department wants to see
them distributed fully and widely.
Every Assembly District in the
State Is entitled to elght scholar-
ships, but in the August competi-
tions no ocounty produced the
maximum number of candidates
to which it was entitled. Indeed,
some counties didn’'t have a single
veteran competing.

Easy Test

The tip-off on how liberaf the
examination wil be on December 2
{s contained in a sentence from
the Education Department declar-
ing: “Veterans who apply will take
& general examination In the com-
mon school subjects.”

will not be allowed to accept any
other scholarship. The veteran
who wants to take a G.I. Federal
scholarship, which provides main-
tenance, cannot accept a State
scholarship, which supplies noth-

part-time classes. More than 50
complaints sagainst this ruling

ing but tuition, paid directly to
the school or college.

Why Public Employees Borrow Money

THEY WANT HOMES, MEDICAL CARE, AND PAYMENT OF DEBTS

By JEROME YALE

Every year, the Municipal Credit Union in ‘New York
City lends about $4,000,000 to City, State and County em-
These employees are allowed to borrow up to

ployees.
$3,500—though the great m

smaller amounts—and the reasons w_.vhy thes_e public work-
ers come to borrow makes interesting read_njg.

Within the last few years, an
increasing percentage of the
money loaned out is for the pur-
chase of real estate or homes. It
seems that the employees have
their eyes on retirement and want
a home of their own in which to |
srend the years of thelr retire-
meat, Almost 30 per cent of the
money loaned by the Municipal
Credit Union last year was ear-
marked for such purchases,

Medical Care

Next largest item is for payment
of medical, hospital, dental care,
with 40 per cent of the borrowers
giving that as their reason, and a
large number of the loans which
are made to enable employees to
clear up old loans had their be-

ajority of the loans are for

ginnings In medical expenses. ‘
Another reason given by ma.y
of the employees who need money |
is to pay debts, mortgage pay- |
ments or interest on their prop-
erty, or taxes on real estate,

Vacation Money

During the months of July and
August, vacation and travel ac-
count for a good part of the loan
business; but all during the year
there are employees who take va-
cations and need some cash to
finance themselves,

Education used to account for
a good share of the loans, but
that has dropped since the start
of the war, For one thing, many
young people who formerly would

take a City job to finance their
education can now “do better in
private Industry. Others of the
younger men who would be study-
ing are in service.

Purchase of furniture was an- |
has |

other leading item that
dropped way down the list. Now,
Federal law requires a purchaser
to have at least one-third of the

| purchase price before he can bor-

row any money with which to buy
furniture.

Many of the loans in previous
years used to be for the purchase
of items like refrigerators or au-
tomobiles which are now on the
“waiting for victory" list.

Bonus Didn't Reduce Loans

The cost-of-living bonus hasn't
made much difference in the busi-
ness of the Credit Union. Rising
costs seem to have absorbed the
extra money received by the City
employees, and when any special
expense comes along, they have to
take out a loan,

It's Tough to
In Brooklyn

“Have I a gripe!” compl

to work at the Brooklyn Navy Yard, and she proceeds to

tell about the hard life faced

Yard.

Women are given the messiest
and most unpleasant jobs around
the place, she adds, and all be-
cause the men are afraid that if
& woman gets & chance to learn
anything, she’ll be around after
the war and offer to work at a
lower salary. ’

It's a vicious circle, she says, If
& girl concentrates on the job,
she's told that you have to be
f to get ahead. If she tries |
to explain anything to an officer |
or personnel manager, she run.sg
into a “just another woman" at- |
titude.

‘“Many women in the Yard are
really Interested in their work.
They are anxious to do everything

TALENT

PEYUMOLOGICAL T E s T s

Will Tell You the Kind of Job
That Is Best Suited for You

FREE Oml Test by Appolatment
Reeso (o, 130 W, Adad 8, WL 7.3%81

APTITUDE

-

X-RAY & MED. LAB.
TECHNICIANS NEEDED
MANHAYTAN ASSISTS' SCHOOL
Men, Woman urgeatly nesded in hos itals,

laboratories, doctons’ offices. Qualify for
Army, Navy ratings. State Licansed, Gt
k

DENTAL ASST'G COURSE—S fo § Wis
MORN. AFT. EYE. CLASSES FORMING
W E Alnd 5t (Opp. Gr. Can) MU. 24204

Be a Woman
Navy Yard

ains Anna Ebbets, who used

by women employees at the

possible to end this war and bring
home their husbands and sons,
and don't feel like taking any jobs
once. thelr men get back,” she

asserts.
Her Tale of Woe

She tells her own tale of woe,
She was repalring gun sights and
heard the men complaining to the
supervisor that she was learning
too much (for & womnan). Other |
workers argued with the man who |
was teaching her, Then everything
she did brought complaint from
her masouline co-workers. Finally
she was taken off gun-sight re-|
pairs and handed the messiest as- '
signments around.

The work was too hard, so she

to another job. 8o she had to quit,

Now she's home, “sweating out"
a 60-day vacation that she has to
take before she can go back to
work, She's angry with the Yard,
the War Manpower Commission,
but mostly at men.

TRANSIT 8T, GEORGE GROUP
PLANS ENTERTAINMENT
Plans have been completed for
the entertainment and dance of
the Bt. George Assoclation, NYC
Transit System, The affair will
be held at the Manhattan Center
on October 28. Tickets are priced
at $1.20 general admission, $1.80
for boxes, and may be obtained
from members of the organisation,

Patten Suggests
Civil Service
Improvements.

Bernard M. Patten, a county
employee running for State As-
sembly in the 9th Assembly Dis-
trict, Queens, last week came out
for a program of civil service Im-
provement including:

1. Protection of the Feld-Ham-
ilton law against change.

2, Abolition of the 84-hour
week in the New York City Pire
Department,

3. Establishment of appeals
boards to hear grievances of em-
ployees,

Mr. Patlten is running as a
Democrat with American Labor
Party endorsement. Formerly a
correction officer in New York
City, he has held positions as land
title examiner for Queens County,
Iaw assistant to the Queens
County Register, and is now chief
of the Complaint Bureau of the
Queens County District Attor-
ney's Office. He is & member of
the County Bar Association and
the Catholic Lawyers Guild.

School Employees

Gain Pay Increase

A belated cost-of-living bonus
came Lo & group of employees of
the NYC Board of Education's
School Lunch Service last week.
The Board of Education granted
the following increases, effective
back to August 23, 1044

Luncheon Helpers, 50 to 60 cents
an hour; Cooks, 60 to 756 cents an
hous; Assistants,

+ Senior
$1 o $1.10 an hour,

" |[Jersey Postmen

It was pointed out that veterans |

Swing Into Pay
Rise Campaign

A State Salary Campaign Week
will start for postal employees of
New. Jersey on Sundey, Ottober

Natlonal Association of Letter On

Gladstone, legislative representi N

riers; Herman Mullman, exeout]
member of the National
tion of Post Office Clerks; Da

Harlem River Branch, Rallwas
Mall Assoclation, and viee
dent of the Joint AfMliated Board

22, 2:30 p.m., when the New Jersey
Affillated Postal Employees Leg-
islative Committee, representing
all postal orghnizations in the
State, will hold a mass meeting
In Newark, at the Central High
School,

Among the objectives are: to
make the present bonus a perma-

LEARN TO TYPEWRITE

IN FOUR WEEKS
(2 Eves, Weekly—2 hr, each Session)
FREE DEMONSTRATION AND

e I 1044 AT 0:30 PN,
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Write for Information
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nent increase, to increase the over-

101 Weat 31st S, N. Y. C, 1, Dopt. L

time rate to a full time-and-a
half,

The Committee consists of Th'o-
mas Smith, executive member .f
t.hp New Jersey State Board of the
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vanced, Intermedinte & Beginnees
Groaps, New Beglnners' Class Starts
Mooday. Sept. 18,
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which are already in blueprint form, means an ample number of

ngs in the future.

R
of the few which isn't looking for
I#lp;: the only current vacancies
are for a number of laborers at

$1620 a year, but many techni- |

cians and skilled workers now in
the armed forces, or In war work,
will find a future in DPW.

Many Types of Work

Many office workers will be

eded to keep track of the ac-
tivities of the department, The
upper-bracket accounting and ad-
ministrative jobs, filled by promo-
tion, attain salaries up to $5,000
a year.
4All branches of engineering are
represented in the various bureaus
of the department. Civil engineers
edrn as much as $7500 s year;
mechanical engineers, and electri-
cal engineers are also in the higher
puy brackets; chemists are em-
ployed in the sewage treatment
works. The promotion setup offers

ichance for the young engineer
to start at the bottom as a junior
engineer at $2,400 and work his

y up,

Architects, superintendent of
cgnstruction and repairs, inspec-
tors' jobs of many kinds all glve
a good opportunity for men who

.\

I

-— —

Jobs Now Open
With NYC's
School System

A number of efaminations for
[bsitlons with the NYC Board of
Education have been announced
¥ the Board of Examiners.

Following mre some details of
the positions for which tests will

given. For complete Informa-
tion, write or call, Board of Ex- |
110 Livingston BStreet,

aminers,
Brooklyn 2, New York. If you
send by mail, enclose a large re-
turn envelope with 6 cents post-
e,
First Assistant in Day High
Schools Shop Subjects; Automo-
Trades, Aviation Trades,

igve
&auly Culture, Bullding Trades, |

Electrical Trades, Metal Trades,
edle Trades, Flling closes Oc-

tober 25, 1944,

Assistant School Social Case
Worker. Filling closes November
2, 1944,

First Assistant In  Mechanic
Arts (Industrial Arts) In Day
High Schools. Filing closes Oc-
tober 25, 1944,

. Regular Teacher and Substitute
Teacher of Related Technical

Subjects In Day High Schools: (1)
mechanical structural and elec~
trical, (2) blological and chemical,
(3) textiles. Filing closes October
IL;. 1944,

ight now the department is one '

have a knowledge of bullding .
work.

The Bridge Operation service of
the department offers opportuni-’
ties for both unskilled men and
skilled workers, Bridge tenders

and operators, laborers and fore-

ost-War Employment Opporfun’ties
n NYC Public Works Deparitment

Persons interested in permanent Jobs with New York City, espe-
lly those with some background in bullding construction, painting,
maintenance work should, should keep an eye on the Department
f Public Works, Priorities on materials have slowed down the pres-
ent activities of the Department, but $243,000,000 of post-war plans,

ure all found here, as are watch-
men, messengers, attendants, elo-
vator opermtors, other workers.

Even seamen are on the rolls of
the Public Works employees, Cap-
taing earn $300 a month. First and
Second Mates, marine engineers,
ollers, able-bodied seamen, cooks
and messmen make up the water-
going force,

Keeps City Bulldings

Another important function of

the department is staffing the

men, bridge painters and foremen | City buildings., Cleaners, mainte-

| Send for Cafalog or Call

nance ten, elevator operators,
similar jobs will be open.
Skilled W

orkers

Skilled tradesmen will find their
services in demand. Here are only
a few of the trades used In the
department: Stationary engineer,
licensed fireman, ofler, welder,
paver, rammer, bricklayer, stone-
cutter, marble setter, steamfitter,
| plumber, sheet metal worker, au-
| tomobile mechanic. And these

skilled workers are entitled, by
| State law, to recelve for thelr
work the same rate of pay as is
standard In private industry,

| How to Get into DPW

To get a job with this depart-
ment, watch the LEADER for an-
nouncements of civil service ex-
| aminations for permanent Jjobs.
From time to time, the Depart-
ment asks The LEADER to an-
nounce temporary vacancies which
| are filled without a civil service
test, but which give the worker a
chance to gain experience that
will Help him when the examina-
tion is given.

Much of the work done by the
Public Works Department has had
to be curtailed during wartime,
because of lack of materials and
manpower, When peace comes
agalin, the quantity of work to be
done, both in maintenance and
new construction, will provide
jobs for hundreds.

FOR RETIREMENT
Farms & Country Homes
Near Poughkeepsie

| New York Office’ Mondays Ouly
10 EAST 43D ST, MU 3-7988

R. B. Erhart, Realtor
Pleasant Valley, N. Y.

North Brightwaters
24 Acres—BARGAIN

SUNGALOW 5 rooms Oll Heater, Double
Garage 240 35100, Good Termu.
ELSIE BOVEN

Bay Shore, L I
Brentwood 7856

RFD 1
Tal

This “shot” of o candidate for @ New York City Job tackling a written

fest at the Municipal Civll Service Commission shows the first step

In getting om the payroll. Many tests ore due as soon as wartime

restrictions om consfruction materials are lifted, for candidates who
would like jobs in the Public Works Department,

Candidate for NYC

' Job May Be

Probed Anytime

The time when a candidate for
a New York City job 1s investi-
gated by the Investigation Bureau
of the Civil Service Commission
doesn't matter, He may be in-
vestigated before his appointment
(the normal procedure), or the

investigation may take place after|

the appointment, In either case,
he may be ruled “not qualified,”
If investigation discloses facts
which bar him from the job,

In the case of Mcinerny Vs.
Valentine, described in a recent
issue, the fact that Iinvestiga-
tions had been delayed was not
the issue which came before the

——

POLICEWOMAN

FINGERPRINTING

Physical Classes for PATROLMAN — FIREMAN — POLICEWOMAN

—FREE MEDICAL EXAMINATION—

\
Where examinations require definlie phy sical standards, applicants are Iavited
fo call at our office for examination by our physician without charge or obligation,

Dr's, Hours-Tues,, 5:30-8:30 P.M,; Thurs,, 12 noon - 2 & 5:30.8:30 P.M;

Eve, Classes in MECH. & ARCHITECTURAL DRAFTING

Secretarial Training — High School
DAY AND EVENING CLASSES

Visit, Phone or Write for Full Information on any Course

me [ELEHANTY INSTITUTE

(15 EAST (5th STREET, M. Y. C.—STu

DAY and EVENING CLASSES FOR

PATROLMAN
& FIREMAN

SANITATION MAN

y 9-6900

|
|

Court

In the event of a lay-off, a
veteran of World war I is entitled
to be transferred to a vacancy to
any other position in the service
that is similar to the one from
which he is lnid off. This right is
not given fo ordinary civil service
employees and Is not given to vet-

erans of the present war. In addi-'

tion, veterans of World War I are
entitled to a hearing on charges
of incompetency and misconduct
before they can be removed. This
right again is not granted to vet-
erans of the present war., No
doubt there will be legislation
introduced in 1945 to glve veter-
ans of the present war the same

rights and privileges which are
granted to veterans of World
War I.

Typewriting Taught
In Four Weeks

“Learn to typewrite in Four
Week" {8 the challenge of the
Victory Typewriting Institute of
the Paine Hall School, 101 West
J1ist Street, New York City.

A series of eight, two-hour ses-
sions are all that this school needs
to turn out a touch typist,

[ GERRITTSEN BEACH |

81 Aster Court Delached 2 Family 8
| }| Rooms  with Garage, Gas Heal, Apart-
| ment Avallable,

1 PRICE $4,350
I. H. STRYKER

' 74 GERRITTSEN AVE, BROOKLYN

SHeepihoad 3-8300°

FLATBUSH
‘ 247072 East 213t Streat botwean Ave, X

and 1.2 F.\milé Stucco  Reconditioned
Houses 2 Car Garages 2.5 Room Aph
Price 36500

BENSONHURST
New One Famlly Brick Houte 2 yrs. old
Price $7000,
IMFERIAL REALTY CO.
8518 18th Ave,, frcoklyn, BEachview 2-8880
Open Epenings and All Sunday

WANTED

HOUSES—QUEENS
CASH BUYERS WAITING

Michael Mercogiiano

108-04 SUTPHIN BLYD,

JAMAICA, L. L
Call REpublic 9980 for full details

WHITESTONE
MALBA GARDEN HOMES

| Contracot now with well known Queens
| butlder tor your postwar home, To
weoure onrlicst possible completion e
lect your plot and plan now. Bunga-
1] Jows and 2 story. Excellent location
near waler, park and parkway, For
Information calli EGHERT AT WHITE

STONE FLushlng 3-7707

GORGEOUS FURS

AV Least
BOY% Savings
Direet From Migrs,
Heoro ia your opportunity
W not only to buy yourself
A gorgeous fur conl sl
a saving of at lenst 50%,
B but also to EARN EX.
TRA MONEY to sdd %o
your POST-WAR NEST
FOG, by SELLING furs
to your friends nand
neighbors In your spare
time, using your cont as
% sample,

Buy Direct and Save . . . Send for Free

Prive List and Catalogue Today

S. ANGELL & CO, Mfg. Furrier

08 W. 27th st Dept. (L3)
NEW YORK, N, ¥,

CASH BUYERS

Waltl for 1 and Sfamily houses
[ "&xmo. Nassau and BSuffolk.

GLEESON
and DOLAN

10708 Hillside Ave. RE 03012
JAMAICA 8, N. Y.

CIVIL SERVICE & GOVERNMENT
EMPIAYEES
Be Comfortable at
New York's New Club Holed
HOTEL PARIS

7th 5S¢, - West End Ave.
(1 block from Riverside Drive)
Bwimming P riume—
Restaursnt—~Coektall Lounge
From $2.50 Daily Single— !
$3.50 Daily Double
Riversdde 583500 W. K. Lynch, Mgr.

JOHN J. REILLY

Real Estate and Insurance

1 Family Houses
33.95 ond wp

50 Years in Flatbush
2055 Flatbush Ave,, Bkiyn, NY
ESplanade 7-9575

302 WEST 224 ST.
Annex — 350 WEST 234 BT.

The ALLERTON HOUSE
FOR MEN and WOMEN

Homellke Hooms—othor features inel
L ry, Clubrooms, Lagnary~
Kitchenette Service. Restnurant,

Raten—87 to 89 Per Week

The LONGACRE

317 WEST 45th BT,

FOR WOMEN ONLY

Momelike Ruowms—other featurce imel.
Library, Clubrooms, Spoclal Laundry~
Kitchenette Serviee, Restnurnnt,

Raten—3$7 to 39 Per Week

A
L

WM. L. CARSON

We Refused To Sell
Glasses To Mr. B—!

He was one of the thousmuls who
coms Lo us for an eye examination—he
had froguent hoadaches—thought It
might bo hin eyes

Wo refused to sell glasscs to Mr, B,
bocsuse our expert examination showod
be didn's neod thom—BUT--i{ your
vislon s fanlty . . . il you're bothered
by eyestraln, blurry vislon or exoep-
tional eyo fatigun You may necd
glasaes, Our examination will tell you
the truth aboul your eyes., Our stunl
ol expert optometrists will prescribe
the proper glusses for you-——if you
seed them! Our own bighly shilled
teohnletuns will make them up  aes
curalely, 1o 18 your mseeds—al a4 mod
erato  hooest prlest

Don't 1ot faully vislon hamdicap ryou
n your work! toduy, Special
ofislderation readers

OPTOMETRIST

3019 THIRD AYE. BRONX 5)
JErome 7.5101

Came in

o Loador

REAL ESTATE
BRONX & WESTCHESTER

COUNTY HOMES
948 E. 217TH STREET  BRONX
~ OL. 506833 :

A P = e

| Apartments for Remt
| ROOMS for Colored Civil -n'!\l-:v |-4'lu|;ul"7)

|
|

|
|

| No children, Sunlit, wiry, safe homielike
for those who want o respoctable bome. |
| Call or write for reservations, Convenis I|l~
for transportation. 7% Lenox Ave., be
tween A%8ed and 124th Sia,

FLATBUSH

Mortgagee's sacrifice; Ifamily, é rooms,
arage, extra lavatory off kitchen, finished
asement, OPPOSITE MARINE PARK,
sacrifice, vacant, 34,250, terms, Cassara,

1491 Flatbush Av. Closad Fri. After | pm

REAL BUY—

2 Family East 7th St
Tile Bath, st In tubs, Modermn
Decorations. Many other | and
2 Fam}ly Homes. Some vacant ready to
move in.

30xi00 9 Rooms

$6950

MAHER & WOODS
1350 FLATBUSH AVE, BKLYN, N. Y.
MAnsfield 4-5080

For Flatbush
Real Estate

SEE
ALLYN S. CRUMM

2150 Nostrand Ave. at Flatbuth, MA §-3482
OPEN SUNDAY

FLATBUSH EXCELLENT BsuUY!
Detached 40 x 100 , , ., $5,500
1 family 8 rooms, brick enclosed
sunporch, tila  bathroom, excoeps
Boonslly large garden, gavage, pris
vite driveway. Near sobools, shop
ping, transporintion,

BOSS & SCHOLTZ

1502 Flatbush Avve. = MA (0-8500

your Real Estate Problem,

I want o

Buy M Sell M

For Living []

| LOCATION, . .,

R

NO., OF ROOMS

APPROXIMATE PRICE.
js.um»:. a70 Alels e aain’sssainns

O

WAMT TO BUY OR SELL A HOME?

SIT DOWN and FILL OUT THIS COUPON NOW and let us know
We will direet your problem to an expert
who specializes in the type of property you want to buy or sell.

Home [ Land ™

For Investment 0

s

--------------
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Politics, Inc.

Want a couple of items about
the debators on our editorial
page_ this week? O. K.... Few
people know how close was the
life-long Jriendship belween
Senator Robert F. Wagner and
Al Smith. In fjact, Wagner's
signature witnessed the will of
Mrs., Smith, . . . LaGuardia
scheduled to come out Jor
Wagner this week. . . ., Political
think-boys are figuring that it
will be possible for Tom Cur-
ran to emerge a bigper man
than his boss Tom Dewels
Here's the mental cogitation on
this. If New York State goes
GOP in the election, and i/,
nevertheless, Dewey loses the
nation, but Curran wins the
Senatorship, then Curran will
be in for a 6-year term on @
job whose prestige is at (east
the equal of the Governorship,
And as it looks now, with N
State a ad-heat belween
FDR and ey, it could hap-
pen that Curran might win,
Dewey lose. What's more, the
Governorship /ight comes up in
two wears, and Dewey would
have another big battle on his
hands, while Curran would be
safely ensconced in W_ashlng-
ton as Senator. And i/ (this
complicated argument con-
tinwes), Dewey were to lose the
Presidential election and then
lose the gubernatorial election
too, Tom Curran emerges as
top Republican in the entire
State., Whew! Don't rgpeat
this! . . . Senator Ball's friends
are telling him that if he han-
dies himself right, he can ulti=
mately fill Willkie's shoes. The
pressure in his State for him to
endorse Dewey i8 tremendous,
but his friends say he’s an old-
time idealists and won't endorse
the New Yorker unless he's
completely convinced about the
Governor's stand on foreign re-
lations. Ball's eneniies say he’s
just a smart politician. Ball is
a Stassen man. So, say Ball's
detractors, the Minnesota Sen-
ator Jigures that if Dewey wins,
Stassen will never be president.
1/ Dewey loses, they claim Ball
feels that Stassen is a cinch to
elinch the '48 nomination, . . «

More Politics, Ine.

The important civil service
directives that come down from
the White House are often
written by Arthur 8. Flemming,
U. 8. Civil Service Commis~
sioner. Flemming is & friend of
Tom Dewey's and if Dewey
should win the Presidency,
Flemming would probably con-
tinue doing the same thing,
He would also become top man
in the Federal Commission, &
post now held by Harry B, Mit-
chell, Incidentally, when Dewey
was searching for & man to
head the New York State Civil
Service Commission, he offered
the job to Flemming, who pre-
ferred to stay in Washington.
.+« When Tom Dewey left as
Manhattan District Attorney,
he gave his assistanis auto-
graphed photos, inscribed in
three different manners: . To
those toward whom Dewey felt
lukewarm, he wrote “With per-
sonal regards”; those toward
whom he had & warmer feel-
ing received “With warm per-
sonal regards”: and those who
held his special affection were
vouchsafed extra - personal
statements. Harold Keller, who
since became State Deputy
Commissioner of Commerce, re~
ceived the most extravagant
inscription. . . . Too bad about
young Gene Hines, son of for-
mer Tammany leader Jimmy
Hines, Gene was killed in
France, leaves a wife and two
children, . , ., Selective Service
headguarters in New York Oty
and the Municipal Civil Ser-
vice Commission due for a
showdown fight over City
treatment of returning vels. Se-
Iective Service doesn't like the
City's harsh attitude toward
the ex- Gl's, + » + Arthur
Schwarts, Dewey campaign
manager, was close te Wendell
Wilikie, whom he met through
his work for ASCAP and the
movie prople. , 4

The Civil Service LEADER this week re-
linquishes most of its usual editorial page
features to provide an opportunity for the
two candidates for United States Senate—
Sen. Robert F: Wagner and Thomas J.

Curran—to present their views on curre
issues affecting civil employees. The m
terial is presented just as received fro
-the candidates. The articles were wri
exclusively for The LEADER.

By Robert F. Wagner ~

United States Senator, State of New York
Democratic and ALP Candidate for Re-election

_PUBLIO EMPLOYEES
—it's important that you
know this! I'll tell you
frankly what I think. 1
think that civil service
workers are Americans,
not “bureaucrats.” They
should be treated as good,
patriotic human beings, not
pushed around as - Mr.
Bricker and other Repub-
licans are doing,

Everyone knows that Gov-
ernment—Federal, State and
local—will play & highly im-
portant role in planning and
maintaining prosperity and
peace, But too many people
seem to think of Government
as an abstract force rather than
in terms of the patriotic Hard-
working mailmen, teachers, in-
spectors, clerks, firemen, at-
tendants, policemen, and all
the other civil employees who carry out the dally tasks of public
administration, It is my conviction that no post-war planning can

be effective without a vigorous and constantly-improving civil
service,

V. 5. Senator Robert F. Wagner

Always Fought for Merit System

All my life I have fought for the extension of the merit system,
I have always opposed those who, for one excuse or another, have
attempted to exempt special positions or special agencies from civil
service requirements, ’

I have always maintained that Government employment should
offer full opportunities for individual advancement on a merit basis,
That is the only way to encourage and develop the initiative and
imagination that are needed for the successful solution of America's
post-war problems. ;-

Higher Salary Levels Needed

The first means of achieving this objective is more adequate
salary levels, all up and down the line, but particularly in the lower
categories, In this connection, only a few months ago, my colleague,
Senator Mead, introduced legislation in Congress for a permanent
increase in the basic salaries of postal employees, Together with
Senator Mead, I actively supported this measure before the Senate
Committee on Post Offices and Post Roads. This is only one of the
many things we have done—and will continue to do—for all-public
employees,

The second is a fully-developed system of pay raises and promo-
tions from within,

Special Rewards for Special Performance

The third i5 a system of special rewards or bonuses for out-
standing performance or for particularly constructive suggestions,
This has recently been developed in the Federal service, It should
be widely extended to State and local government as well. I propose
that all agencies of Government be required to soliciy advice from
their employees upon means of improving efficlency and that
employee suggestions be carefully studied by committees on which
the employees themselves are represented.

Unemployment Insurance Imperative

Above all, the provision of unemploymeny insurance for Gov=
ernment workers is imperative, A sound civil service structure
demands that the employees of government be given the same
protection that has long been provided for the employees of private
industry.

When I firsy introduced the Social Security Act, and guided it
to enactment in Washington, it had been my hope that Federal
workers would be covered by unemployment insurance. Since then,
1 have never faltered in my efforts to give them this coverage.

Today, many public employees are pessimistic about the chances
of obtaining unemployment insurance. I can well understand why.
They have seen the Republicans in the House of Representatives
kill this protection for Federal employees by a 2 to 1 vote. They have
seen the Republican Administration of New York State hold up
action on various bills that had been submitted to provide unem-
ployment protection for State and municipal employees.

Yet there is no cause for pessimism, We can obtain unemploy=-
ment compensation for public employees—and obtain it during the
coming year.

We can improve salary scales and promotion plans and develop
better incentives to increased efficiency—and we can do it dur-
ing the coming year.

What the Democrats Did

All these things can be done if the civil employees remember
that their welfare is in issue in the coming election. Every vote for
the Democratic administration will be a vote for continued progress
in improving the Civil Service. The public employees—Federal,
State, and municipal—of New York State will remember It was
under the Democratic Administrations of Al Smith, Governor
Roosevelt, and Governor Lehman that their greatest progress was

made,
What the GOP Didn't Do in the State

It is disappointing to the friends of the merit system to note
a tendency in Governor Dewey's administration to break down the
merit system by failure to respect the basic requirements of open
competition for jobs; failure to adjust salaries of the employees
in State institutions; failure to enact unemployment insurance and
other alds; attack upon the Feld-Hamilton law, which is one of
the best protections civil service employees have In any State—a
law enacted during a Democratic administration and considered by
employees to be the backbone of good employment practice, The
GOP record in the State s bad, We don’'t want that kind of “civil
service” in the Pederal Government, :

EDITORIAL
Talk Back to the Politicians!

ONLY THREE WEEKS to election. Of all times in the
year, this is when the politician running for office must
ave his ear most keenly cocked for your sentiments, Tell

him what you as a civil service employee want! Make sure
you know where he stands. Don’t let him pussyfoot. This is
one time he must listen to you,

By Thomas J. Curran ‘

Secretary of State of the State of New York s
Honorary Chairman of the Dongan Guild of State Civil Service
Employees, and Republican Candidate for U. 8. Senator

WITH THE THEORY;
of the merit principle in
the Federal service, every
student of government is
in hearty accord. That theps
is room for improvement
in its application, few will
deny. It would be presump=
tious for me to attempt to
appraise its operations in
detail, especially under wan
time conditions, That th
Federal Civil Service has
been able to meet the unprecé
dented problems of the last
few years without being come
pletely swept aside is evidende
of its firm position in our gove
ernmental structure and a tris
bute to the faith of our people

in the merit system as a demo=
©ratic process,

War Made Direct Beerulunea'l
Necessary

Many of its normal procedures have, of necessit y ’
more direct methods of recruitment, to less rest.rainty Bgl‘;epr‘p&g{ -
officers, to rapld and, in some cases, to unwarranted overstaffing
and salary promotions, Decentralization, essential to greater flexie
bility, has at times resulted in confusion of effort, to ineffecti
utifzation of resources and the usurpation of authority. Most of
this cannot, I am convinced, be used as an argument against the
merit principle under proper control in more normal times.

Fundamentals of Merit Must Be Restored 1

»

T do not mean that the Federal Civil Service should go back te

the policies and procedure in effect before the war. But there does
lie ahead in the post-war days a challenge and & test to all friends
of the merit system to reverse certain “spoils” practices that have
crept in. Undoubtedly many new and better ways of doing things,
developed under war-time stress, have demonstrated theireffectivis
ness and should be retained and developed further, But where funs
damentals of the merit system have been relaxed or abrogated thg

Thomas J. Curran

must be restored and strengthened. Creation and protection
career opportunities are vital steps in this process, Resumption
appointment from established eligible lists under sound rules is
:(sz%:t#‘l. 3 loglcdali system for promotion should be devel%m
zation and improvement of the classificati
salary rates is long overdue. : o A
The time to begin planning the re-establishment and strengthe
ening of a true merit system in the Federal Service is now. Recone
version in government is just as important as reconversion in
industry, Congressional committees have already indicated t
need for correcting some of the most obvious faults that ha
grown up under the war emergency,

The "“"Dewey System' Successful N

I am firmly convinced thag the “Dewey System'—the system
used In dealing with employees in the State of New York, is
admirable one, and marks the State Administration as sympalhea‘;
to such workers,

Gov, Dewey has been able to streamline Civil Service in New
Yon& State, He will do s0 on a larger scale when elected on Novems
ber Tth next. He will do so because he will not apply the politicad
“spolls" system to the Federal Civil Sérvice, :

Demobilization Should Be Just

Demobilization of a part of the army of Federal employees 'h
inevitable; it should be on a jusy basis, and should not mean
repetition of what happened after the last war. Then, many Ci
Service employees, suddenly discharged from service, found thems
selves with insufficient funds with which to pay their railroad fares
home, In fact, old-timers will recall how Mr, Bernard Baruch paid
from his own pocket the fares of stranded employees from his Was
Industries Board and some of the other agencies which he headed
or \yllh which he was connected. Let's not have that happen again-se
Let’s protect the “little people” in Civil Service when demobilization
comes. I am for that, If elected, I will work toward that end.

Moreover, there should be & restoration of jobs to many who
left to enter the military; provision for entrance into public service
of veferans—these and many other problems lie ahead. The best
thinking of many career officers and employees of government, &8
executive management, and of Congress, will be needed to put the
Federal Civil Service on a sound merit basis and make it what
people of this country want it to be—the cornerstone of our dem
racy. If T am elected to the United States Senate it will be my privie
lege lo contribute in every possible way to that end, i

<2. . ! s v
L EADER
Jerry Finkelstein, Publisher; Muxwell Lehaan, Executive Editor ;
dier General Jobn J. Bradley (Ret), Military Bditer; David Robs

Asseciate; N, M. Mager, Buginess Manager.
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*reasons, It would be well to note all of these reasons but
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The State
Employee

8y CLIFFORD C. SHORO
The Association of

State A

ALBANY—Below follows the recommendation > the Assoclation
of State Civil SBervice Employees with respect to Increase In ordinary
death benefits, It is part of 11 recommendations for simplifying the
whole retirement system in New York State.

At the present time the retire-
ment system gprovides an ordinary

£330,

State Civil Service Employees

i
of the

In writing “"The State MM'
LEADER, CJ’ ord C. Shoro o1
employees State of New York. He ia writing this

ucmul.woddylmoolﬂn
all any matters of interest to
column  with

complete leeway to express his own views.

Progress Comes Through Unity

THIS OCTOBER 17th, as this issue of The Civil Service LEADER
#is being distributed to thousands of State civil service employees, the
85th Annual Meeting of the Assoclation of State Civil Service Em-
ployees is convened in Albany. This Is a significant event for many

space
fines us to a single one—the truly progressive character of this labor

organization,

Man does not advance except by unity with his fellowmen. It is
inherent in human nature to form close social ties. Events may hasten
unity of effort. Times of danger call for the strength that comes from
the intellect and the energy of the many. The lone traveler or adven-
turer is the exception, It is from the comradeship of camp and trench
¢and ship that the heroism and valor of fighting men is drawn. It is

from the quiet councils of workers, from the comradeship of office,
workshop and field that the wisdom and courage to press forward
v along lines of human welfarg are derived.

Day of Strong Unions Ahead

THE DAY of large labor unions s here, but the day of strong
unions is ahead, Today we have numbers in the great industrial unions

—tomorrow we shall have self-discipline and wise, unwasteful coop-

§ ) eration. Constructive cooperation is the first product of unity. For

b

employers—public or private—not to join in constructive cooperation
would be the height of economic folly as well as a serious threat to
our democracy,

Today, some of the great Industrial unions are struggling with the
internal dissension common to selfish individual and group conflicts

' for power and money. Human hates and rivalries have all too often

-~

~
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overshadowed union ideals and purposes and made thousands upon
thousands of human beings and their long-time best Interests secon-
dary to the selfish battles of selfish men.

Workers Must Choose Their Leaders

OUTSTANDING as a cause of lack of constructive achievement on
the part of unionism has been the lack of cooperation on the part of
the employer. The workers must have the right to choose their own
leaders from their own ranks because only such leadership can have
a wholly intelligent conception of the needs of the work and of the
workers.

And if this important truth is recognized, then, of course, it must
be plain that such leaders must be wholly free to speak with authority
in the councils of management to the point of appealing for, urging
and obtaining adequate pay, fair hours and leaves, career service
opportunities, and superannuation and disability safeguards, These
representatives of labor must have time to meet and time to present
labor's problems. They must not be the object of retaliation by the
employer. They must be free bargaining agents, With such an em-
ployee set-up, union dues may be kept at such a low level that they
will be neither a burden nor a corrupting influencé,

How the State Association Is Organized

THE ASSOCIATION of State Clyll Service Employees is organized
along such lines. With 27,000 members and sixty-two chapters spread
all over the great Empire State, it is a strong body of citizens indeed
and s0 recognized by progressive groups In social, economic, eivic and
political fields. It is not the only workers' organization that has
fought for and won the battle for independence of action and kept
itself free from the present shortcomings of certain other large orga-
nizations, There are many other independent labor organizations
throughout the United States. Membership raiding by other organiza-
tions among the already successfully-organized State civil service
employveos must be looked upon by State employees and disinterested
observers alike as being of no service to the employees, since these
organizations can offer no benefits and no services that the State
Civil service employees are not better able to plan for and obtain

death benefit In the event of
death while In nctive service, of
one month's final average salary
for pach year of service not ex-
ceeding six years. The Commit-
fee feels that the maximum bene-
fit is inadequate and should be
increased to 1% to 2 years with
possibly some gradustion accord-

time of death. In that connecti 1
the Committee urges that consid-
eration be given to the modern
trends in pension plans of many
large employers, of other state
and municipal pension plans and
to the equities of the situation.
These points are enlarged upon
below:

(1) More liberal death benefits
fexcluding the return of the mem-
ber's own contribution) are now
provided by two large New York
City retirement plans, as follows:
(a) Teachers Retirement Sys-
tem of the City of New York—
5 per cent of salary multiplied by
the number of years of service
(with a minimum of 6 months’
salary and a maximum of 12

ing to the length of service at the | life

years, and 12 months' salary for

‘service exceeding 10 years.

(2) It is a usual rule in the
case of group life insurance which
supplements a pension plan of
employers to provide death bene-
fits equal to one or two years'
salary. The Manager of the Group
Annuity Division of the largest

insurance company in' the
United Btates has furnished the
Insurance Department with a de-
tailed letter as to the primary
specifications of up-to-date group
retirement plans with death bene-
fits, In which he makes the fol-
lowing statements:

“It is quite usual at present to
have In addition to a retirement
plan some arrangement for death
benefits to an employee's bene-
ficiary beyond the return of the
employee’s contributions with in-
terest, If this is provided under
group life insurance, the benefit
may be related to salary as is the
retirement plan. The amount of
the death benefit varies consider-
ably as between different plans,

|

show approximately the following
death benefits (to the cost ~f
which the employees contribute)
for the specified employers: U. 8.
Bteel—1 year's salary; Anglo Call-
fornia National Bank—1 to 1%
year's salary; Tidewater Assocl-
ated Oil Co.,—1 to 1%, year's sal-
ary; General Aniline—2 years'
salary; Prudential Insurance Com-
pany Pension Plan for Employees
—2 years' salary; Carrier Group—
1 to 1% year's salary; Guaranty
Trust Company of N. Y.—2 yea. '
salary; Pullman Company—1 to
1% year’'s salary, and North Amer-
fcan Cyanide, Ltd. — 1 to 1%
year's salary.

(3) The death benefit n a re-
tirement system should not De
viewed solely as a separate gratu-
ity but should have in mind the
broad purpose for which a retize-
ment system exists: namely to
enable an employee to make pro-
vision for his old age and for his
dependents, if any. This broad
purpose is illustrated by the fact
that according to the actuary’s
report as of June 30, 1940, there
were 3,869 persons recelving su-
perannuation retirement benefits.
Of these 2,027 were being pald

Assn. Outlines a .P;;m for lnctje;:;‘
In Ordinary Death Benefits ip Workers

but generally speaking a death

months’ salary),

(b) New York City Employees
Retirement System — 6 months’
salary for service of less than 10

benefit of from one to 2 years’
salary is quite usual.”

Figures which have been
supplied by the Prudential,

under option 0 while the remain-
ing 1,842 persons were being pald
under options 1, 2, 3 and 4. It Is
the latter set of options which
(Continued on page 9)

Mental Hygiene

Delegates
Meet in Albany

Employees of the Department
of Hygiene of the State of New
vork held their annual meeting
at the State Building in Albany,
on Monday, October 16, just one
day before the meeting of the State
Association of Civil Service Em-
ployees.

Many of the delegates who came
to the State Association meeling
arrived a day earlier for the de-
partmental get-together.

Heayvy Program

The Hospital employees had a
heavy program laid out for them.
Following are the matters which
came bhefore the meeting:

1. Election of Officers.

2. Revision of the Constitution.

3. Open discussion of current
problems,

4, Feld-Hamilton classifications |
and salary allocations.

5. High cost of living adjust-
ment.

Are You Intersted
In a New York State

Government Career?

IF YOU ARE Interested In ea-
tering the New York State gov-
ernment service or in changing to
a different occupational service
than the one in which you are
now employed in the State service,
then you should obtaln and care-
fully read the second in the series
of career bulletins just issued by
the State Department of Civil
Service. This bulletin, which con-
sists of forty-eight pages in the
form of a handbook for conven-
fence in carrying around for ready
reference, may be obtained from
that Department without charge.

Published by the State Depart-
ment of Clvil Service in line with
its policy of bringing to the a‘-
tention of qualified people the op-
portunities for appointment and
advancement in the State service,
the bulletin is & valuable supple-
ment to the first bulletin in the
Career Series issued in 1942, The

through their own, strong, Independent organization.

Thirty-five years of successful organization and accomplishment
finds the Assoclation strong in membership and financial resources,
with interest and activity at its peak, with a history of rich achieve-
ment on behalf of the State and the employees, and with enthusiasm
and faith and a program that marks it as one of the leading progres-
sive workers' organizations of the world.

Commerce Publicity Job
Goes Into Exempt Class

ALBANY —In a little difference of opinlon about the classifica-
tion of a job, Governor Dewey has overruled the State Clvil Service
Commission which disagreed with the State Commerce Department.,
It was the first time the Governor ever did so.

When Commissioner M. P,
Catherwood and Harold Keller,
director of state publicity, were
transforming the Commerce divi-
sion into a department, they de-
cided to revamp the publicity
bureau under Mr. Keller's direc-
tion, >

One of the jobs created was
that of assistant director of pub-
licity which Commissioner Cather-
wood filled by the appointment
of J, Davis Romine, who had been
the department's regional repre-
sentative in Syracuse.

But the Civil Service Commis-
sion by formal resolution decided
the position should be placed in
the non-competitive classification,

“It having been determined that |

competitive examination is not
practicable for filling this po-
sition.’

Job Becomes Exempt

The resolution went to Governor
Dewey for executive action where
all such resolutions must go. The
Governor disapproved the action
of the Civil Service Commission
and the job went into the exempt
class,

“There was no clash," sald Mr,
Keller. “We felt that this was no
ordinary publicity position to be
filled from o list, It is & policy~
making position and as such we
believe it should be in the exempt
classification."

For a complete account of the activities

at the annual meeting of the State Asso-

ciation this week—Don't Miss Next Tues-
day's Civil Servce LEADER!

"L-..l!.‘_n. R L

6. Protection of salary alloca-
tions in the post-war era,

The meeting had originally been
planned for September, but was
postponed to lmit the use of
transportation facilities by allow-
ing delegates to make one trip to
Albany for both the Hygiene and
the Stale meetings.

Requests for
Promotion Tests

ALBANY —Under the provisions
of the Civil Service Law, notice
of a request to hold an open-
competitive rather than a promo-
tion examination for a particular
position must be posted for fif-
teen days in the office of the ap-
pointing officer making the ru-
guest and in the office of the Civil
Service Commission before action
can be taken on such requests, ex-
cept in those cases where the Civil
Service Commission finds that
there are less than three persons
eligible for promotion to the va-
cancy involved,

This notice gives an opportunity
to employees who belleve a promo-
tion examination should be held
to file their protests againsg the
open - competitive examinaticn
with their department heads.

Notices of requests to fill the
following State positions have been
posted in the office of the State
Civil Service Commission on the
dates given:

September 30th
Junlor Physician, Auburn Prison

October 4th
Senlor X-Ray Techniclan,
Department of Health

October 6th
Chlef, Bureau of Home Economics,

A
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latter bulletin dealt only with pro-
fessional positions. The new bulle-
tin covers the more popular of the
non-professional careers, describ-
ing the salary ranges, examples of
work, minimum qualification re-
quirements, scope of examinations
and sample questions for sixtecn
different types of popular posi-
tions.
Sixteen FPopular Positions
Covered

The following positions are cov-
ered in the bulletin: Dairy and
Food Inspector ($2,100 to $2,500),
Game Protector ($1,500 to $2,000);
Elevator Operator ($1500 to
$1,900); Janitor in counties, cities,
towns, villages and school districts
($1,300 to $1,700); Steam Fire-
man ($1.500s to $2,000); Clerk
($1,200 to $1,700); Stores Clerk
($1.200 to $1,700); Telephone Op-
erator ($1,200 to $1,700); Hos-
pital Attendant ($1,200 to $1.600,
recently reallocated to $1,300 to
$1,700); X-ray Technician ($1,650
to $2,150): Employment Inter-
viewer ($1,800 to $2,300); Factory
Inspector ($1,680 to $3,000); Fire-
man in cities, towns and villages
($1,700 to $2,300); Guard ($2,000
to $2,600); Motor Vehicle License
Examiner ($2,100 to $2,600); Pa-
trolman in towns, villages and spe~
cial distriots ($1,800 to $2,600).

The State Civil Service Depart-
meng conducts examinations for
some counties, cities, towns, vil-
lages and school districts, which
explains why some non-State po-
sitions are inluded in the career
bulletin,

Questions and Answers on the

Merit System

In addition to describing the
job opportunities, the bulletin
contains pertinent information on
thie merit system in question and
answer form, covering matters
such as advertisement of vacan-

O S0 siMitd el

STATE CIVIL SERVICE BRIEFS

By THEODORE BECKER msemmsssmmn

tions, preparation for examina-
tions, examples of various types
of written examinations, appeal
procedures, how appointments
and promotions are made, and
what retirement rights are pro-
vided. For example, in answer o
& question regarding the types of
questions asked on written exami-
nations, the following answer
Appears:

"Examination papers may be
written in several different forms
or In variations of these forms.
The three main forms are—short
answer, controlled free answer,
and essay type questions. Exami-
nations may include one or more
of these types of questions, Short
answer questions are those for
which the candidate selects the
one best answer from among al-
ternatives which are presented to
him. Controlled free answer ques-
tions require that the candidate
furnish the answer although the
nature of the answer is quite defi-
nitely indicated by the material
given, Essay questions require the
complete preparation of answers
by the candidate either in outline
or descriptive detail. The forms
of gquestions included in an exami-
nation are determined primarily
by the nature of the knowledges,
abllities, and skills required in the
performance of the duties of the
position.”

How to Get Your Copy

If you are Interested in any of
the positions described or in in-
fornguon regarding civil service
examinations and promotions,
then you may obtain your free
copy, through the mails by writing
to u}e State Department of Clvil
Service, Albany, New York, and
requesting “Carcer Series Bulletin
No. 2, 1944).” or personally by
calling at the New York City office
of the Commission at 80 Centre
Street, Manhattan, or at the Buf-
falo office of the Commission in
the offices of Commissioner How-
ard G. E. Smith, 560 Ellicott
Square,

Coples of the bulletin have al-
ready been distributed to every
public library in the State and
may be consulted there,

The State Department of Civil
Service closes the bulletin with
the following admonitions:

Walch for anoouncements of civil sers
vice oxaminations,

Fie an application for the next eclvil
service examination for which yon
are quialified,

Remomber that the written examination
will tost all candidatos equally md that

Guestions will be deslgned (0 test the
ability of ench candidate 10 suooesse

fully porform the dutiss of the ol
tion: thay am not iIntended 10 be
“tricky. "

Road all lowtructions on (he Question
papers and be aurs you understand
them belore procecding with the X
hnninatiog

Follow carclully the directions for &os
swering short-answer quesiions,

Rogd thoroughly (he essay questious in
rder (0 determine what is roauired,
And then prepare complels  answers,

Eojoy the benefils which will bo yours

A Wn employee  of

NEW YORK
Heles, sanouncement; of examingsy! . srate. O
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State Employees Queried foi ‘.Opin'loh.s1 '
On Important Civil Service

(Continued from Page 1)

of service, the right of all em-

Jloyees to purchase foods or mer-
:,hn’;tdlse in the hospital stores. If
a Department requires uniforms,
the State should bear the expense
or at least make the uniforms
available to the employees at re-

ed cost.
du‘c. Present vacation and sick

jeave regulations are fair and sat-

isfactory.
9, We favor unemployment in-
gsurance for State employees,

en an employee leaves the ser-
m he has nothing on which to
lean during days of unemploy-

t.
mmWould Like Merit Awards
10. We would like a system of
merit awards, The awards might
be in the form of extra record, or
in the form of money, or pro-
tion.
m‘;l. lnsumcientk incentives for
verage worker, :
m‘152.“'1’hegpromouon system 1is
satisfactory, except that no rec-
ognition is given to loyally and
time service,

13. The payment for overtln_w
work should be the same a5 in
private industry. Time and one-
half with double time for holidays.

Open Door Policy

14, We do not have a council
for the settling of grievances. We
think the Idea is excellent,

We at this institution have be n
fortunate in having a fair, under-
standing administration, with the
open door policy, and we pride
ourselves in the employer-em-
ployee relationship, We wish the
same feeling would predominate
throughout the State,

Craig Colony

lenn M. Green, Treasurer of
th? %wig Colony chapter, sub-
mits a terse set of answers,

1. It is too arbltrary.

2. Extremely inefficient, worked
as an agent of the Budget Direc-
tor instead of independently..

3. Those who have not received
either rc-ullocntlon‘ %r reclassifi-

s are dissatisfied.
m:l.on flexible plan adjusted

promptly to meet increased cost|

% Hving.t the same
. Abou e 5 .
g. ? am not acquainted with
the Hampton-Devaney bill
7. To numerous to list here.
8. Yes.
9. No. .
10. No.
11. No.
12, No.
13, Time and a half.
14, Yes,

Elmira Reformatory
Edward J. Looney. President
and Delegate from the Elmira Re-
formatory chapter, presents the
ollowing views:
: 1. Not geod. We don't trust Mr,

Burton, that is, we don't ques&jon:
his integrity; we just don't think | doing
he is experienced enough for hls[

job.

1'02. What activities? They are so
slow we didn't even know that
they were active,

3. Guards, Teachers, Instructors
in Elmira are quite satisfied-—if
Mr. Burton leaves them alone.
Certain non-uniformed employees
-~backed by the guards, etc,, are
trying to get a flat $300 added
to their salaries,

4. Cost-of-living bonus to fluc-
tuate with conditions as proposed
by our Association -— something
like Minneapolis,

5 and 6. With unlimited veter-
ans' preference and wounded
world-war veterans' promotion,
there is no “merit system.” The
Hamplon-Devaney finished it off,

b. Give veterans 5 points on
original examination. That is an
awfully big head start. It may
mean a4 jump up the list of over
600 men.

¢, For a different type of veter-
ans' preference I would give all
non-civil service Jobs (political
appointments) absolute veterans'
preference, If the politiclans wre
olng to be so blg-hearted, let
:hem give away something,

7. 48-hour week is decidedly be-
Jow par when the rest of labor is
based on a 40-hour week,

8. No, Sick leaves aren't bad,
but after the war, when Albany
0es back to 4 weeks, we'll want

e same,

8. Yes,

10. No, They sound good but
actually I don't believe that they
would amount to much.

11, Sufficient incentives? Name
one,

13. We guards who are neither
Yelerans nor wounded world war
¥olerans would like Lo have some-

Questions

”~

3.
ranges,

ment upon the operations
limited form of

be improved?

ARE YOU SATISFIED

regulations?

9. DO YOU FAVOR
ployees?

10,
duced into the State

ciency of public service? I
merit awards be?

11,
r average State employee?
13. WHAT SHOULD BE (1
State service? Time
Straight pay?

14. DO YOU HAV

ances? What do

The LEADER Used This Query
To Determine Employee Opinion

AT DO YOU THINK about the changes in the Feld-
amilton Law proposed by Budget Director John E. Burton?

2. HAVE YOU any comment to make upon the activities of the
Salary Standardization Board? The Classifica

HOW DO EMPLOYEES feel about their present salary

WHAT PLAN do you feel would be best to care for emers

gency advances in cost-of-living?

5. DO YOU THINK the merit system is better administered
now than in the past decade? Worse? About the same?

6. IN YOUR OPINION, what would be the effect of the

Hampton-Devaney veteran proposed constitutional amend-

veteran preference be desirable for the
State? Have you any suggestion for a different type of vet-
eran preference legislation?

WHAT EMPLOYMENT conditions
being below par? How would you suggest these conditions

with present vacation and sick leave

unemployment insurance for State em-

WOULD YOU LIKE to see n system

Service for meritorious or outstanding
service or for employee suggestions which improve the effi-

your answer is yes, what should
DO YOU FEEL that there are

IS THE PROMOTION system satisfactory?

€ payment
and a half?

E in your institution or office an e
employee council for the settling of min employer

You suggest in this respect?

S

tion Board?

of the merit system? Would a

would you consider as

of merit awards intro- .

sufficient incentives for the

for overtime work in
Or equivalent time off?

or disputes or griey«

one explain how we could possi-
bly get promoted? No, Mr. Editor,
we've got a job and that’s all,

13. Time and a half, If industry
Is forced to pay it, is a sovereign
State too poor to do so?

14. Here in Elmira we have an
excellent system. Whenever we
have any local trouble, grievance
or misunderstanding, we notify
the Superintendent—get our Com-
mittee—and settle it. To date It
has been 100 per cent satisfac-
tory.

Letchworth Village

From Letchworth Village, in
Rockland County, comes the fol-
lowing set of answers over the
signature of George Watts, Presi-
dent of the Letchworth chapter
of the State Association:

1. Unnecessary, Cost-of-living
bonuses could cover economic
“booms.” A sly way of breaking
Feld-Hamilton, Bad effect on em-
ployee morale, making efficient
administration now difficult,

2. No. Their job is exceedingly

| bare subsistence allowance.

difficult. Let’s be fair and show
good sportsmanship. They are
as well as anyone could . o.
3, Can’t say yet, Dissatistied

| good as could be expected.

| how but I understand Mr. Kelly
has some very sensible upward |

—_

revisions which will satisfy al-
most everyone, Many employees
are justly dissatisfied with the
original salary ranges—but give
Mr, Kelly & chance,

4. The cost-of-living bonus
bills proposed by the Association
—also overtime pay,

5. Always thought it the best
on the continent and have been
here 10 years, See no change.
Has been too penurious, how-
ever, during past year. Must be
more generous in times like these,

6. Would ruin merit system and

Pretty, popular Janet Macfarlane,

of Albony will participate In the

onnual moeting of the State Asso-
ciation, In Albany,

State Jobs In
Non-Competitive |
Classification '

The Civil Service Commission |
has taken action, it was learned
this week, increasing the number
of associate counsels from two to
three positions in the State Divi-
sion of Alcoholic Beverage Con-
trol and has also added to the
pay roll another non-competitive
job described in the resolution as|
“Investigator — Negro.” A posi-
tion as “Senior Launderer” was
also placed in the non-competi-
tive class &t the State Institution |
for the Study of Malignant Dis- |
eases at Buffalo,

| some form of service pay be-

should be established. The older

12 jobs above attendant. If job
advances are necessarily limited,

ginning after 10 years of service

attendants are the “forgotten

Institutional morale, since any
veteran, no matter how poor an
employee, could get a job and it
would be practically impossible
to dismiss him. Limited veteran
preference is fair,

7. All we need here is a cost-
of-living bonus sufficient to bring
real wages in line, Living condi-
tions, meals, ete.. here are as

8. Yes,

8. Can't say, Don't know.

10. No. Creates jealousies. Gives
too much leeway to hot-air artist.

11, There are .not., A doctor
seems to have a good chance of
advancing. The male attendants
are hardest hit. Among our male
attendants there are only about

are the most

All employees want
half, of course.

himself, Some employvees get an-

men” of the institutions and they
dependable and
valuable employees.

12, Alright, only for certain
classes of employee (see 11).

13. Present pay Is pretty good, |
lime and a

14, No, not exactly, The presi-
dent of the Chapter takes all
grievances to the superintendent.
If ‘the employee is not satisfled
he can go to the superintendent

gry it their every wish is not
granted. No matter what is done
it will not be satisfactory to mal-
contents. On the whole, we have
found this system to work well
and to advantage of both em-
ployees and administration,

Assn. Death

(Continued from page 7)

members choose in order to pro-
tect dependent beneficiaries, Thus,
approximately one-half of retir-
ing members found it necessary
to make provision for their de-
pendents, Probably, this ratio
would be even higher if the re-
tirement allowance in many in-
stances produced more than a |

In Line With Contributions

In a general way the amount
of the death benefit should be
somewhat representative of the
amount of the pension contribu-
tions made by the State up to the
time of death; otherwise there is |
& wide disparity between the value
of benelits pald to a member who
happens to die shortly prior to
age 60 as compared with the value
of the pension benefits paid to a
member who survives to that age
and retires, To (llustrate, the pres-
ént value of a pension at age 60
to a member with 35 years of

| Hons-increase but slowly, Not un-

service, Is approximately equiva-
lent to two and one-half years'
salary. “This would be the cost to
the State where the member re-|
tires; whereas if death should oc-
cur at age 60 while in aolive ser-
vice, only a death benefit equal to
8ix months' ulu& would be paid.
More liberal death bepefits would
lend to remove the constant criti-
clsm by members of the Lhirty-

day waiting period necessary f.r

Benefit Plan Outlined

retirement on account of age or |
disability, Of course it may bHe|
argued that the purpose of the
death benefit is to provide a minl-
mum estate for the member and
that a lower death benefit is war-
ranted when the members' con-
tributions become substantial, |
This overlooks the fact that a|
member's accumulated contribu- |

til after twenty years of service
does the accumulation approxi-
mate one year's salary, Purther, a
decreasing death benefit would
mean that no recognition or re-
ward was being given for long
And faithful service.

The Committee has suggested
two possible scales of death bene-
fits as a reasonable answer to the
above, as follows: Scale ~—One
month for each year of service up
to twelve years, plus one month
for each two years thereafter but
not exceeding twenty-four months |
In the aggregate,

Scale 2—-One month for each
Year of service up to six years,
plus one month for each two years |
thereafter but not exceeding
twenty-four months In the ag- |
gregate, '

Number of
Months Salary Paid
Years of #s Death Benefit
Bervice Scale 1  Scale 2
12 12 ]
18 15 13

benefit should

000 or six months' salary, which- |
ever was the higher, since this
t would tend to avoid the criticism
against the building up of a large
estate by employees,
If there were no dependents,

State Institution

Bowlers— '
Attention, Please!

Bowling Is the big winter spor
at most of the mental hyglene in«
stitutions, but there is very little
competition between the different
institutions,

Leo P, Gurry, of Marcy State
Hospital, has some ideas for a
majl-order tournament that sound
pretty good.

His proposed scheme—which is
open to suggestions—follows:

Those institutions desiring would
enter a team composed of 5 regue
lars and 2 substitutes. The score
to be used would be that of the
five regular men’s scores of the
league competition, and in case of
an absentee, the score of the first
substitute would be used and if
two absentees, use both first and
second substitutes. Each team
would have a different opponent
each week. As soon as the number
of entrants is known a Schedule
would be prepared.

The captain of each Institution

-

.

»

team would submit by mail to the *

secretary of the league his team's
scores and the secretary would in
turn advise all teams of the re-
sults each week, or possibly use
the Leader ag the source of infor-
mation for results,

some
would have much beter
than others, thereore,

a handicap
system must be used.

To start, it

would have much better teams *

own league averages and after
three weeks of bowling, allow say,
two-thirds of the difference to the
team with the lower average.

Each team would be required
to send say, one dollar twenty
five cents ($1.25) per week to dee
fray expenseg
salaries, stationery and postage,

s

Institutions
teams

\
v

4

such as, secretari-3* .

Such an amount would allow a

considerable balance at the end
of the season.

Now, what happens at the end
of the season? Get together for g
tournament at some central point
and have one big time which will
alwa_ys be remembered by each
Pparticipant? This would not be an
expensive trip as we should have
& substantial cash balance accy-
mulated by that time for banquet

4

)

-

and prizes,
Advise Leo P. Gurry, Mare
State Hospital, Marcy, N, v, (‘5 e

you'd like to enter A team )
ideas, or want i
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l.llornroor Watches, Tdent, Bracelets,
Wallets, and » Host of Welcome Girgy
ROTH BROTHERS, Jowelers

104 K, 23r4 BT., NEW YORK 19, N, ¥,
Corner of 4t Ave,

CHR
For Our M

In addition there would be
An increase in the accrued lia-
bility for ordinary death benelits
which would need to be taken
care of by the continuance of the
present deficlency contributions
by the State for a certain period
of years, The Committee has felt
that the increased death benefit at
the older ages in some cases might
tend to encourage the continu- |
ance of employment until age 70
which would not be entirely sat-
Isfactory, so that some reduction
in the maximum insurance bene-
fits might be made at the older
ages, The Prudential's pension !
plan for employees provides that
following the attainment of age 656
for males and age 60 for femalcs,
an employee's death benefit will
be reduced one-fifth at each suc-
ceeding annlversary, but in no
event below $500. If such a reduc-
Won were followed by the Retire-
ment System, although not below
A benefit of 8 months' salary, the
vost would be somewhat reduced,

Largest Selection of
All Kinds of

FRESH SAUSAGES, BOILED

and SMOKED HAM and
FRESH PROVISIONS

For the past 48 yoary wo hay
duved  only ONE xlllu‘—ﬂu .Il 'H‘;:

HENRY T, Inc,
L

277 Greenwich Sireet
Bet, Murray wnd Warren .:f‘,' N.Y,

L
7 Beach St, Stapleton, 8. L

more Information, 3

-—

|
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: 3 NEWS ABOUT STATE EMPLOYEES
J . -
' State Comptroller Leads to Swift Action — ————r =
~ WANTS RETIREMENT FORMS EVERYBODY CAN UNDERSTAND |, Reported from Hariem Valley: 1
‘ ; ALBANY-—Discovery of a “petty larceny” racket, which might and say he wanted to make a loan | tef @secretary, Mrs, Mildred

have been serious, In connection with loans from the State Retirement
Bystem was about the last straw which finally led State Comptroller
Moore to demand a new method of auditing and reporting individual

sccounts to the members of the system,

The State Comptroller, long an

advocate of “humanizing the
state retirement system,” speaks
October 17th before the Assocla-
tion of State Civil Service Em-
ployees at their annual meeting In
Albany. His speech, on the retire-
ment system, has been eagerly
awaited by members of the Asso-
ciation.

Recently, the Comptroller re-
veiled he had directed his aides
to develop & new method of an-
nual report to the more than 100,
000 members of the system. Here-
tofore members of the Retirement
System have received once a year
a slip of paper showing what they
were supposed to have in the fund.
The information was deemed in-
adequate and often unintelligible
to many members,

“I want a report that everybody
can understand and I want it In
language that everybody can
understand,” he told his assistants,
“What good is a report on one's
finances if it doesn't mean any-
thing? There’s no secret about the
money that belongs to members
of the retirement system. They

ought to know exactly how they
stand, to the last penny and I
want that kind of report pre-
pared."

May Disclose Details

He rejected several proposals
and finally has fixed upon one that
he believes will answer every fea-
ture he demanded. He may dis-
close the detalls in his speech Oc~
tober 17th or he may wait until he
has the plan fully polished, which
shouldn't be too wong, ne indicated,

One of the things that prompted
his speedy decision to revise the
method of reporting was a dis-
covery showing how the old form
was inadequate,

In the office of a state depart-
ment located outside Albany, one
of the employees had offered to
take care of loan requests by mem-
bers of the retirement system. This
person offered to do the paper-
work as a matter of courtesy and
help .without pay, for fellow work-
ers, many of whom were unfamil-
jar with making out forms and
whatnot,

A fellow-worker would come in

of $100 from his retirement re-
serve, or $200, or $50. The office-
helper would make out the neces-
sary request and send it through.
The employee in due time would
get his loan check, but always for
an amount a few dollars more
than he had requested as a loan.
The office-helper in such cases ad-
vised the fellow employee to cash
the check and hand over the un-
requested and unneeded balance
which, he sald, would be returned
to the Retirement System in Al-
bany. This was done and in the
course of time the odds and ends
turned back to the office-helper
amounted to quite a tidy sum,
None of the money was ever sent
to Albany,

Borrowers Didn't Know Ié

But the borrower's didn't know
{t. They never could tell from the
old annual report to them where
they stood. So the petty-larceny
went on undiscovered until a
check-up of some of the accounts
revealed the situation .

That was one of the things that

convinced Comptroller Moore a re-

vised reporting system was neces-
sary.

State Labor Dept. Employees Protest
Exempt Job, Lack of Promotion Tests

Employees of the New York City offices of the State Labor Depart-
ment, can't see eyve to eye on a number of recent actions taken by
the State Civil Service Commission, The employees have protested to
the Commission, have won one minor victory; have asked the Asso-
ciation of State Civil Service Employees to take up the situation In

Albany.

One cause of conflict between
the employees and the Commis-
sion came Jlast March, At that
time, a notice appeared on the
bulletin board that the Commis-
sion was considering holding an
open-competitive examination for
Junior Administrative Assista:.t
in the Labor Department, at a
salary of $2.500 to §3,100. The no-
¢ tice stated that protests could be
filed within 15 days, and a strong
protest was sent to the Commis-
¢ slon, ~

for filling the jobs. In answering
| communications on this dispute,
the Commission explained that
gimilar promotion examinations
had been held and proved unsat-
isfactory. Holding an open-com-
petitive examination allows “"new
blood,” with experience from out-
side the agency, to compete with
those in the agency. Many offi-
| cials favor this process.

“Exempt” to “Duration"

lows “duration plus 6 months"
appointment under certain condi-
tions. These conditions are when
& job calls for special physical,
technical or educational qualifica-
tions, and candjdates are not avail-
able because of wartime condi-
tions.

In the case of these investiga-
tors’ jobs, they argued there were
no such requirements, Further,
twenty investigators of the Office
of the Medical Registrar had been
doing exactly the type of work as
would be performed by the new
appointees, and at a top salary
of $2,300; they should be the logi-
cal candidates for the new and
higher-paid jobs, and by promo-
tion. This was the employvee view.

Adamiec has been promoted to
Chief Female Supervisor. Con-
gratulations! , ., , Plans are being
made to enter a bowling team in
the Mental Hyglene Association
matches. Dr. Arthur Sullivan is
contacting the bowlers. The H, V.
League got under way Monday
night with President Carlile top-
ping the others with an average
of 187 for 3 games bowled, . . .
The Chapter is mourning the
death of former Governor Alfred
E. Smith, who did much to ad-
vance the Department of Mental
Hygiene while his Administration
was in office, Holy Mass was of-
fered by the Rev. Albert Pincney
in the hospital Chapel, Alfred E.
Smith Hall, Sunday, October 15.
President Carlile wrote a letter of
condolence to the famlly, . . .
There is a great deal of dissatis-

faction and disappointment over |

the Standardization Board's re-
cent decisions, Nurses, Staff At-
(Continued on page 15)

STATE EMPLOYEES

Borrow from

New York State Employees
Federal Credit Union

80 Center Street New York City

LUMINOUS

Lowest Prices « Lar Asmortment

LUMINOUS ELOWERS ™"
. . . RELIGIOUS FIXTURES

Complete Stock of Religious Items

National System Studios

64 CENTRAL AVE, ALBANY, N, Y.

—_—
WANTED

DIAMONDS AND ANTIQUE
JEWELERY

WE PAY YOUR PRICE.

UNCLE JACK'S LOAN OFFICE
82 Green St Albany 4-8023

— MORE MONEY —™
Is What You'll Get
For Your Car

See Ray Howard

Schools
COMIPTOMBTER—Durroughs

or Monros
Machines, Combinstion typiog and cals
onlating, Bruship courses, Day or eve-
ping olamses, HURLBURT OFFICB
SERVIOE, 100 Lark St, ALbany 4-0831,
Mrs, Edward J. Hurlburt, Direclor,

STENOTYPE SECRETARIAL BTUDIO-—A
rapidly growing machine method eof
stenography. Evening classes avery Moo
day and Wednesday, 7 PM. Albany
Stenotype Secretarinl Studio, Palace The
ster Bldg, ALbany 3-0307,

Flowers
ALBERT'S FLOWER SHOP—Bridal bons
quets, funeral dosigne. beautiful corsages,
fresh out flowers: high quality, low prices

S8 Columbia St. (off N, Pearl). ALbany
50000,

Furs
CUSTOM AND READY MADE FUR
COATS, Good work OUR FHOBBY., RNe

modeling, Repaiving, Cloaning, Insurod cold
starage. A complete fur service on premes
fses, BECK FURS, 111 COlinton Ave,
ALbany b-1784,

Hobbies

Stamps, Bonats, Rallroads.
and sold, 1dyde Wylde Hobby
11 Stenbon Streat, Albany,

AIRFLANES,
Bought
Shop

Optician
CHARLES LEVY, OPTICIAN — Modern
eyrglussss, 07 State 8¢, (oor, James),
State Bank Building, Albany, N, Y,
Dial 3-8197,

For The Ladies

TRIXY FOUNDATIONS and HAealth Sup
poris, Froo figure analysis ot your cons
veplenco, CAROLYN H., VAN ALLEN,
A5 Maolden Lane, Albany, N, ¥, Albany
3-90290, o

HELEN'S BEAUTY SALON, 123 Norih

Pearl St, (1 flight up), featnres permiss

pent waving of the best at ressonable

prices. Spocial courtesy 1o eclvil service

personnel, Evenings, Disl 50433 loe

Bppaintment,

Millinery

HATS INSPIRED WITH, quallty and
Douuty, $1.50 o 5,00, Ovéer 1,000 hots
{0 select from, THE MILLINERY MART,
Cor, Broadway and Maidén Lane (Oppeos
gite Post Office), Albany, 124 Main St
Gloversville, N, Y.

New and Used Tires
PAT'S SERVICE STATION, 007 Central
Ave, Albany N, Y. Battery, lgnition
aud Complets Lmbrication Service. Car
wishing and Accessories. Day and Night
Towing Service, Call Albany 2-97600,

Bicycles Repaired
BICYCLES, TRLCYOLES repaired,
onrringe whesls repaired
toyw, gumon, skis, sleds, skotes, lobags
goans,  snow  shoes,  Chaties Klarsfeld,
U7 Hudsan Ave, ALbany 3-7082,

buby
and  re-lired;

Varicose Veins

: The second recent dispute fol- |~ olg Employee Instructs New ALBANY GARAGE TWO _WAY STRERCH SHNERTEXE -Te
¢ ; 2 8 1 L d isible Elastio Howsiery., Glves ¥ At
Wanted Promotion Test L(;\y;e& ?igﬂ?atitrel?: sl:f"ttln;efrgo:‘ In agdmon_ it was pointed out | Used Ccr‘Lof E‘lu 1.,-.". i-'»;u...f"r:”;(;_.x.-'.‘ ’é..)r?.:ln."n.‘..:-.-
The employees pointed out that d S ? & to the Commission that one of the MENANDS 3-4233 RO PHARMACY. 185 Lot Hal
. |1 Medical Practice Committee, which Continued on page 15 DINO'S PHARMACY, 138 8. Pearl St
& promotion examination for m"lhad % Slaff of six Investigators. ( ) page 15) x_ — ALbany 3.85834. N. Y.

position of Junior Administrative
s Assistant in the Civil Service De-
partment had been announced in

These were listed by the State | LEGAL NOTICE

TA KB xﬁ'rl-‘n that SN'EI Window ';h.ulo
| Commission as exempt jobs and |

LEGAL NOTIOR
- New York Clty, filed ite

Lt i | TEBRIAR- 00 IO
)

E . At a Special Term, Part IL of the City lireote o= 5 e ; rade Mark, Lustre-Buff Cleaning Process,
ADI'“. 1944, and there was no rea- | tilled by appointment. Three were] Court of the Clty of Noew York, beld in :_l.""\lu‘\"’“:::;fll 0;"”“‘""(":'.” .‘:"V_I"”' day | with the Se. .w.::)' of ?‘Ia(e‘ :;( ';:“,.-,”\‘.’n‘l‘;.
wh a similar process could [ filled in the ’1.800 to 32'300, and for the County of New York, at its b l'] by "h g e .l" “:‘-"-"-' _-‘llul'l DR S PSS 2 it e S
son why : fill the Labor | bracket; three in the $2,400 to| Couri House. Bocoush of Manhatian, City [ pf SEOWN OX the name of FRANK HENRY | soing oF NEW YORK, DEPARTAENT
g‘;t b"i Ig:)l?“;fgstw blV proem(ﬁwn $3,000 range, An immediate pro- t‘Jl‘l-\"uu York, on the Uih day of October, i "",’m‘:.‘:"“ DRINS, OF STATE, sa.: I do htmt;r certify that a
X partm S——D) . 4 A X = 044, . o Ve o - certifionts of dissolntion o
. The Commissioners held a public | test from Labor Department em Prosent: Hon, JOHN A, BYRNES, Ohiel SORN & SN O & St PEERLESS JEWELRY, INC,
! hearing on the complaint in May, | Ployees was made to the Commis- | ;e has been filed in this department thie day
3 £ : 1 | sion, and this time, Charles L. . X - and (hat it appears therefrom that swoh
1944. Labor employees presented  ° < ’ In ke Malter of the Application of

o : corparation hoa complied 4 ith Section 108
m, Part I, of the City | of the Stock Corparation Law, and that It
ity of Now York, held | s dissolved, Given in duplicate under my

Cambell, answered the request for
a promotion examination by an-

FRANZ BRAUN for leave to assume the
name of FRANK HENRY BROWN,

At a Speclal Term,
Court of the

\ their arguments to substantiate
the request for a promotion test.

5 hat the sitions had Upon reading and tiling the petition of | i and for the Couuty of Now York at| bhand and official seal of the Depariment of
Thc.v heard nonﬂng further, until ‘ gorlncz?lgﬂnt c% frompgﬂxempt" to FRANZ BRAUN, duly verified the 28ih the Courthouse thereof at City Hall Park, State at the City of Albany. {Seal) .
on July 29, the Commission went | ‘_e 1 ng : d day of September, 1044, and entiled as | 10 the Borougn of Munbattun, City of | this Hth day of September, 1044,
7 d OK.d the open-coms- duration appolntlnenl“" un, er above, prayving for loave 1o assunie the New York, ou the Tth duy of October, Thomas J. Curran, Secrotary of State. By
;Et(‘l‘t\i({'emt‘est o h o Rule VIII-A-1. It would be im-| name of FRANK HENRY BROWN, in | 1944, Frank 8. Sharp, Doputy Socretary of State,
. | pr ‘ Id an examinga- | place and stead of his prosent name; and Prosent: Hon, JOHN A, BYRNES, Chiat | 7 R ——re
, 4 The complaining Labor De- ?.“:f“&‘:_bl‘éﬂ;o]bzﬁ gald because of | \t ppearlig that the satd pelitioner pur- | Justiee, ' HOERELMAN, BERNARDUS, — CITAs
partment employees say they con- ion, Mr, L ’ suant Lo the provistons of the Selective In (he Mattor of (he Application of | 1:"15 —The People of the State of Now
sider this as an attempt to freeze | WAr conditions. | Tralulng and Sorvice Act of 140 haw sub- | pAyL " RICHARD REBENSCHIED, far | YOI & b¥ 1he grace af God free and indes
) o This time, too, the employees | mitted 1o resisivation as thereln provided. | 1 5ve" (0 chanes  hi pAvLL | Dendent,  to:  CLODIA  BOERELMAN -
incumbents who are now serving |, T" i’ vanle They pointed | and the Court being satisfied therby that | K HARD Biek. Onpn, "M 10 PAUL | SoypLE GISELA HOEKELMAN KUEN-
) in the jobs, by temporary appoint- Wi VIII-A-1 only al- the avermenis ocontalned in sald petition 272 [y ARV 4N, CLODIA SCHOENRICH, CLODIA
ment, into the position. If a pro- out that section TRy y are true, and that thero is no roasooable On readivg and Tiling the petition of | BOEKELMAN SAYER, ALFRED SAMPLE,
) '

PAUL RICHARD RERENSCHIED, vevilied | an jofant over 14 yoara of nge. MARY

objociion to the chapge of nawe proposed, -
the Grd doy of October, 1844, praying for | ROSE SANPLE, an infant under 14 years

Now, on motion of JOHN R, JONES,

motion examination were ordered,

the incumbents would be ineli- LEGAL NOTICR

gible,
The Civil Service Commission
has the right, under the law, to

determine which manner is best |

SOLEMN NOVENA
—TO —
CHRIST THE KING
Oct. 21 to Vet 29
Ly

St. Leo's Church

9 EAST 206k STREET, NEW YORK
OPENING OF NOVENA
Solemn High Mass
10 AM.—Saturday, Oct, 21
Sermon by
Rev. Nicholas Higgins, O.F.M.Cap,

Sermons at Novena Services
Each Day at 5:15 P M,
Satunday, Out, %1
dohm ¥, Delaney, 8.4,
Sanday, Ot ]
Kev, Jolin 4. Dougherty
Mondoy, O¢t, %
Koy, Masgr, Jdohn
Tueslay, Out, 2
Rev, Cyrll Meyer, UM,
Wednesday, Ot 256
Kev, dohin 5. Middleton
Thursday, Ot 20
Very Moy, Magr. Willlnm Kelly
Friday, Oct, &7
Rev, Cosmns Bhaughuessy, €9,
Rev.

Kev,

Righ Yonrna

Satunday, Ot 9N
Edward M, Betowskl
Sunday, Oot, 949

Vory Rev, Magr, Philip 3. Furlosg

HIRSCH, RICHARD—Citation,

1044 ~The People of the ®tale of New
York, by the Grace of God free and Ine
dopendent ! 10 Paunla Frisdhelm, Broa Hirsch,
Valeska Limberg-Hirach, Beate Gautier,
Johannas Meyer, the next of kin and heirs
at Jaw of Richard Hirech, deceased, sond
greeting

141h day of June. L0430, relating to boih
real and personal property, duly proved as
tho last will and testament of Richard
Hirsch, deconssd, who was at the time of
bis death a residont of the Borough of

| Maohatian, City and Siate of New York, |

| the Oounty of New York,

Therelore, you sl each of You are
eiled (o shiow cuuse belfore the Sorregate’s
Court of our Caunty el New York, at the
Hall of Records in the County of New
York, on the 20th day of November, oue
thounsand nine hundesg aod foriy-four, at
half-past ten o'vlock in the
that duy, why the sald will and testament
shoodd pot be mimilted to probate us »
will of real sl pervonel property,

In lestiBny

h

whereo!, wa have caused
sl of the Surrosate’s Cournt
of the said County of New York
10 be herrunto sffixed, Witness,
Honorable Jauwes A. Yaley, Sur
Ofale of our swd County of
New Yook, al sald counly, the
Lith day of Outober o the year
of eur Losd ene thousund nine
humired and forty-fous,
(New Yok Surrogate's Seal.)
Clerk of the Surrosaie's Oonrd
GROMGE LOBSCH, '

Pa471, |

Wheroas, Settie Hirwob, who resides at
100 Central Park South, Borough of Man.
batlan, the City of New York, bas lately |
applieg 1o the Surrogate's Court of our|
County of New York to bave s cerlaln
instrument in writing bearing  date  he

furencon of |

r——— —

Mtorney for the petitioner, it s

ORDERED, that sald FRANZ BRAUN
be and be iw hereby authorized to wssuma
the pane of FRANK HENRY BROWN on
and alter the 16th doy of Novewmber, 1044,
Upon condition, however, thut e shall
comply with the further provisions of
this order; and It & further

ORDERED, that this ovrder and 1the

alorementioned petition be filed m\lun! .
the | ARD REBENSUHIED be nud he heroby is

J olilce of the Clerk of thix Court, and that

len days from the date herea!l, In
i vopy of this order shall, within oo days
from the entry thereafl
In the Clivil Service Leader,
published in the City of Now York, County
of New York, and that within forty daya
after the moking of thia order, proof of
such publication thervof and sevvice upon
local board shall be Dled with the Clerk
of this Conurt, in the County of New York:
and It s Durihes

ORDERED, that a copy of this order
and the papers upon which I ks based shall
be served by mall upon o member of Local
Board No, 26, of the Unlled States Seloo-
Hye Service, ab which the petitioner sub-
witted o rexistration at 100 West snd

Street, New York County, within 20 days |
alter entry hereof; and upon the Distriet
Director of Dumrgration and Naturalisa
ton Servioe on the United Statos, at Alien
Rokisiration Division 1001 Chestnut
Stroet, Philadelphin, Pa wid upon the |
Federal Burvau of IoYestigation at |
Now York, N, Y., within 20 days after this
rder s filled sod that proof of such
sorvion shipdl he fllea with the Clerk of
this Court In the County of New Yark
Within e days alter such sorvice, and It

In Turther

ORDERED, that following the filing of
the prtition and onder as herwinbefore dis
reotedd, sad the publication of sach order,
aud the Dling of proof of such publicas
Hom and of the serviow of a copy of sald
WApers and of Ahe  order wa herelnbeforo

be published onee |
A newspaper

leave 1o assume the name of PAUL RICH.

ARD RICH in place and stead of bis pres- | MAN,

unt

namse, und the Court being satisficd | KUENZEL,

of age, EDMUND SAYER, ROSA HOEKEL-
AUGEST FREDRICK WILHELM
HENRY J. HOEEELMAN,

that saig petition 8 wrae aod thot nu-u-" Allen Praperty Custodian puvsuant to vests

Is no reasopables objection to the change
of the name proposed:

NOW, THEWREFORE, on molon ef
EMMET, MARVIN & MARTIN, atiorueys
for the suid petilioner, it in

ORDERED, that the said PAUL RICH-

anthorized 0 assume the name of PAUL
HICHARD RICH in place and stemd of hils
present nome, oo the Loth day of Novem
ber, HM4, upon bis complying with the
pravisions of Article 8 of the Civil Rights
Law aml the terms of this onder, namely;
that the petitioner cause this order and
the papers upon which it was yranted (0o
bo Giled In the oflion of the Clerk of the
City Court of the City of New York
within ten (10) days from the date beres

ol this onder e pelitioner caues a copy
thereo! 1o be pablished in CIVIL SER-|
VICE LEADER, o newspaper published
in the Coeunty of New York, and within |
Iwenly 190) days from the entry of thiy
order, pebitionsr cavuse & copy thereo! and
the pupers upon which 8 was granted to
e aorsod upon & member of Looal Board
No, 20 at 331 Madisan Avenue, New York
Cly, and within forty (40) days alter
e makiong of thin order an afidavit of
sch publication snd proof of  service
upon u wember af the Local Board above
named, to be fed and recacded In
oillon of the Clerk of the Cuy Court of
the Cily of Now York: aller sach e
auirements we comphiod with, the sald
otlloser, PAUL  RICHARD REBEN.

CHIED, shall s snd wfter the 10ih day
Of November, 1844, be known as and by
the name of PAUL RIWHARD RICH,
which ha s hervby sutharisod 10 assume

and by ne oiber namae, ‘

JOMN A, WYENES, Q. J, & 0,

ing order No, 1904, being the persons
Intatestedd a8 creditors, beneficiaries  or
olherwise, o the trusis ereated under the
Last Wil and Destament of BERNARDUS
BOEKELMAN, deceased, who at the Gime
of his death was a resident of the Cily,
County and Siate of New York, peod
yreeting

Upon the potition of Alfred W, Slms, an
Exeoutor of the Last Wil and Testument
of Allved V., Sima, quecased Trusiae, resids
Ing ul 1456 Hudeon Street, Ngw York City,
and Contral Hanover Bank and Trost Coms
pany, baving its privcipal office and place
of business ut No. 70 Broadway, New
York, New York,

You nnpd esach of you are hecehy clied

10 shaw cause  before the Surrosate’s

I N of N Cork € |
of, and within ten (10) days from the enlry l auk - of ew. York Counly, Bekd at ihe

Hall of Records in the County of New
York, on the dth doy of Docember, 1044,
at hall past 1o o'clock in the forencon
of that day, why the accounta of procesds
Ings of Alfred W, Slme as Exeontor of the

Lost Wil and Testument of Alfred V,
Stmy, deceaned Trustes, and Central Mans
over Bauk and Trust Company, as sole
sirviving  Trustee of ths  trusis created
under Avtleles TENTH, ELEVENTH wsod
FIFTEENTH of the Last Wil and Pesin-
went of  Nerpardos Bockelman, sbecvasesd,
shobld pol o Judiclally settied, sod  for
such other and further relief aa to this
Court may secld Just and proaper,

In Testimony Whereof, wo have oaused
the seal of the Surrogate’'s Conit of the
sl County of Nuw Yok 1o be hervunto
allixead

(SEAL) Witness, Honorable Jumes A,
Foley, & Sorrogale of our sald Couniy. as
the County of New York un the Sng day
of Outober 11044

GURORGE LORSCH
Clerk of the Surrogate’'s Cowd,
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A SPECIAL SECTION OF THE CIVIL SERVICE LEADER
AMERICA'S LARGEST WEEKLY FOR PUBLIC EMPLOYEES

DEVOTED TO THE ACTIVITIRE OF ALL COMMUNITIES, AND TO PLANS, PROGRAMS AND TECH-
NIQUES OF OFFICIALS, EXECUTIVES, ADMINISTRATORS AND PERSONNEL IN ALL PUBLIC AGENCIES

Buying Together: An Important
Lesson to Communities

By JOSEPH E. NICHOLSON

Vice-. resident, National Instituteof Government Purchasing, City
Purchasing Agent, Milwaukee, Wis,

JUST AS separate city depart-
ments benefit through grouping
purchases In centralized pur-
chasing, &so separate taxing
units, towns, vilages, counties
and city governments realize
savings not only in price, but in
obtaining suitable articles for
their purposes, Being suifed,
they do the job better and last
longer. Consequently, pooling of
knowledge of commodities ef-
fects savings as well as the pocl-
ing of orders. However, in the
State of Wisconsin, legal restric-
tions prevent municipalities
prom delegating their pruchasing
authority to others. Each Wis-
consin municipality must issue
its own purchase orders and con-
tracts and pay its own bills di-
rect to suppliers. This is also
true In many other states, Not-
withstanding these legal diffi-
culties, groups of State and local
units of government, educational
institutions, hospitals, prisons,
and other tax-supported organi-
zations conduct informal coop-
erative buying.

The First Organization

The first organization of this
type of record was formed many
years ago by the City of Cin-
cinnati, the County of Hamilton
(In which Cincinnati is located),
the University of Cincinnati, the
Public School Board, and the
Public Library. This organization
meets as a cooperative group,
discusses prices, discounts and
purchasing methods and policies.
When the opportunity arises,

they make joint purchases, Thus
a carload of paper towels is pur«
chased outright on behalf of the
organization and each unit s«
sues its individual purchase or-
ders to the vendor who has
agreed to this arrangement. The
sum of these orders equals the
ontire contents of the car, Sev-
eral cities on the shore of Lake
Michigan, north of Chicago, pur-
chase their ligquld chlorine to-
gether on a similar basis.

In Milwauke County we have &
voluntary group of eighteen
agencies representing the county
government, cities, towns, vil-
lages, schools and the Metropoli-
tan Sewerage Commission, We
meet in the same manner as the
Cincinnati group and have rea-
lized similar advantages. We
have saved money in making
joint purchases and in addition,
have solved many problems
which have grown out of the
war effort. Most of these prob-
lems related to priorities and to
rationing, We have saved many
hours and headaches by pooling
our knowledge of these matters,
Some member agencies, includ-
ing the County, purchase elec-
tric lamps on the City of Mil-
waukee contract, thereby obtain-
ing the maximum discount based
on $65,000 net purchases of lamps
per annum, or much more than
they receive when purchasing in-
dependently. Many dealers also
extend extra discounts to mem-
bers of our group by virtue of
their membership. These special

discounts relate chiefly to office
supplies such as carbon paper,
typewriter ribbons, stencils and
mimeograph supplies, Even
though purchasing Is a part-
time function of some of our
members, they realize the bene-
fits of full-time buying through
this cooperative arrangement,
We also hold meetings for the
purpose of increasing our knowl-
edge of purchasing procedures,
techniques, and market condi-
tions, for we realize that no mat-
ter how little may be spent ine
dividually, a diligent and con-
sistent application of the funda-
mental business principles of
purchasing results in the pur-
chase of goods better suited to
the needs of our municipal de-
partments and at lower prices.

National Institute of
Government Purchasing

Purchasing agents from vari-
ous parts of the nation recently
formed a national organization
of Federal, Btate and local pub-
lic purchasing agencies, includ-
ing publicly-owned utilities, port
authorities, schools, prisons and
other tax-supported organiza-
tions, It is known as the Na-
tional Institute of Government
Purchasing, Chief purpose is to
improve public purchasing pro-
cedures. We propose to do this
through:

a) A regular and systematic
interchange of information and
experience among governmental
agencies,

b) Consultation with legisla-
tive bodies, departments of gove
ernment and others on legisla-
tion and problems effecting gov-
ernmental purchasing. (For ex-
ample: assisting in the formula-

Purchasing problems present formidable
headaches fo communities foday. One of
the nation’s oustanding purchasing experts
outlines the history of cooperative buying

by municipalities, a

movement which has

shown that it can help solve many of the
important problems involved. This is rec-
ommended reading for all who have to do
with municipal purchasing.

tion of national policies In the
handling of Federal War Sur-
pluses.)

¢) Recomending “in-service
training"” programs for employees
of public purchasing depart-
ments and suplying materials
and lecturers.

d) Development and promo-
tion of governmental buying
standards and specifications.
Example: Tires and fire appa-
ratus and the revision of the
National Dictionary of Specs.

e) Issuance of certificates and
awards for merit and proficiency
in governmental buying.

f) Continuous research in the
organization and administration
of centralized governmental
agencies,

g) Promoting centralized pub-
lic purchasing, including the de-
veloping and furnishing of in-
formation regarding uniform

laws and procedures for governe
mental buying, and for the ex-
change or disposal of surplus or
obsolete supplies, materials and
equipment

Removing Polities

We hope to accomplish the
Herculean task of separating
politics from public buying, wher«
ever it may exist, and to place
the spending of tax dollars on
the basis of full competition, so
that quality, service and price
shall be the only considerations
for the placing of public cone
tracts for supplies and equipe-
ment. Those who have knowle
edge of the way public funds are
expended in many cities, espe<
cially In the average small town,
where the local merchants have «
considerable representation on
boards of aldermen, can readily
appreciate what an ambitious
program we have lald out.

Nation's Greatest Sanitation Deplf.
How It Performs Its Job in Time of War

By WILLIAM F. CAREY
Commissioner of Sanitation, City of New York

WE HEAR a great deal these
days aboul the necessity for ade-
quate preparation, sufficient sup-
plies, reconversion and complete
coordination for our fighting
forces. For the New York City
Sanitation Department to do an
effective job, it, too, must have
all the factors required by a vic-
torious army. Wartime restric-
tions, however, have deprived
us of many of them,

Why We Must Look Ahead

Our daily task 1s to sweep and
clean 4,000 miles of streets; to
collect 3,400 truckloads (51,000
cupic yards—this varies) of gar-
bage, ashes and ruthish; to collect
sorap paper and tin cans sepa-
rately to help the war effort—
this work being done on Wednes-
day of each week. Another re-
quirement is the removal of snow
and lce in season. To do this b
we employ 14,000 people in nor-
mal times, have the use of some
3,600 pieces of motor equipment
—for snow and for daily use, We
use emergency labor and trucks
to supplement our regular forces
and equipment for snow removal
work when the fall is heavy.

This year emergency labor and
emergency equipment s not

avallable, Our scientifically-de-
signed dust-proof collection
trucks, with bodles entirely

closed, have a lUfy of only 38%
inches from the ground, as
‘Wgainst 7 feet In the old type
unsanitary open trucks.'The low

lift eliminates hernia, rupture
and other injuries, We operate 7
incinerators, burning 4,000 tons
every 24 hours, and use 30 steel
well-barges to tow materials %o
marine unloading plants.

The daily collection of street
sweepings, garbage, ashes and
rubbish is either disposed of, by
incineration, or used for landfill
purposes. Our modern landfill
operation, which eliminates fires
and rodents, is approximately
one-third the cost of incinera-

tion, and we reclaim hundreds
of acres of worthless mosquito-
infested, disease-breeding marsh
and swamp lands, thereby elimi-
nating unsightly land and thus
creating usable and taxable
property, The city uses much ,re-
claimed property for park, recre-
ational and other purposes,

The annual budget of the De-
partment is approximately $30,-
000,000, not including construc-
tion items which vary from year
to year,

Post-War Program

Our post-war program, as sub-
mitted to the City Planning
Commission, {5 comprehensive.
When put into operation, it will
enablo us to do the type job the
citlzens of the greatest city In
the world are entitled to, It will
make possible the maintenance
of cleaner streets and a more ef-
ficlent collection of all materials,

The program costs approxi-
mately $10,000,000, It includes

such paramount projects;as new

waterfront disposal stations, new
garages, & new central repair
shop for our plant and buildings
maintenance forces, and for ¢—-
tensive alterations to existing in-

cinerators and waterfront dis-
posal stations.

The Human Element

Another factor is just as im-
portant, and that is the “human
element.” The employer’'s respon-
sibility to this employees does
not stop at the blow of the
whistle. With a personnel as
large as we have, emergencies

other than departmental arise
constantly and require assistance,
We have established a Welfare

Fund to help in financial cone
tingencies; a human relations
bureau to help straighten out
personal problems, such as un-
lawful garnishees, guarding
against clalms of unscrupulous
vendors and money lenders, We
made arrangements with a finan-
clal institution to loan money to
our employees at a low interest
rate, Three years ago we pure
chased and nave largely devel-
oped a 1,200-acre estate for use
as & summer resort for our em-
ployees and their families, This
enterprise is functioning splen-
didly and as development con-
finues an increasing number of
our employees and their families
are enabled to enjoy the camp
privileges during their vacation
periods at rates in keeplng with
their ability to pay,

Commissioner William F. Carey,
head of the NYC Sanitotion De *
partment, Is cne of the nation's
outstanding experts in his field,

Bidders Who

Make Errors

Are Protected in NY State

Persons or contractors who hand in bids for work in the State of
New York are protected against an honest error which led them to
underestimate their price, So states an opinion of Attorney General
Nathaniel L. Goldstein, issued last week. Public Law Number 14:
“Where a bidder has made an honest or unintentional mistake in
arriving at his bid, & department, if satisfied that an honest mistake
has been made, is authorized to return the bid check or make refund

The practical application of
this law came to notice very re-
cently, when the State Attorney
General was asked for an opinion
by the State Department of Pub-
lic Works,

A contractor had made & bid
of $3,892 Yor furring and plaster-
ing a corridor between two build-
ings at Creedmoor State Hospital,

He laid down & deposit of
$164.60.

He Found An Error

However, before the notice of
award went to him, and before

found that an error in addition
on one of the estimate sheets
had reduced his bid from $5,602
to $3,892.

He applied for a refund of the
deposit, and refused to sign the
contract,

Then the Public Works De-
partment asked the Attorney
General for an opinion as to
whether it could return the
money and award the job to the
second lowest bidder,

The -

the State's

The opinion
e _gdrieg . mages _intsresting

reading.

“It appears to be well settled
that the courts will relieve
party from an honest mistake

upon the theory that if an honest .
mistake s made it was not the
bid the bidder intended to make,
and therefore Is not a real gen- *
uine bid; that the minds of the
parties have never met upon a
common honest basis, and that
under such circumstances, it is
not a bid and can be withdrawn ¢
without the intervention of a
court, If the courts will relieve
parties from unintentional mis-'
takes, it will be idle for & board
or commission to refuse a withe
drawal of & bid and the return
of the deposit and thus compel
the bidder to resort to a lawsuilt »
in which the State would be de-
feated and compelled to pay the
amount of the deposit and costs, '
“It is my opinion that your
department, If satisfied that an,
honest mistake has been
is authorized to return the

W e — W —
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Communities at Work

By WILLIAM E. WARREN

MANPOWER SHORTAGES are being met by San Francisco, by
meing female police officers to control traffie at several busy inter-

sections,
L]

$5,000,000 TO REBUILD THE CITY AIRPORT ls on the future
plan-book of the City of Cleveland. The project calls for the City to

own and maintain all facilities, make charges on a larfd

ing fee basis,

Previously the City granted long-term leases on alrport land, and
companies built their own hangars. A recent Ohio Supreme Court
decision held that an airport is a utility, making it possible for
Cleveland to issue revenue bonds for airport construction and main-

tenance. -

.

SELF-SUPPORTING RUBBISH CONTAINERS are found in
Columbus, Ohio. A recent City ordinance, passed by the City Council;
permits the Hannah Neil Mission to use the contalners for advertising

The Mission agreed to paint and service the present rub-

pish containers and provide Mldlt.lonul receptacles,
» -

-

914,068 MILES OF DRIVING in three months was saved by
Jacksonvlille, Fla., which cut down the use of City-owned and private
cars used by the City, All cars are channeled through the City pur-
chasing agent, Automobiles are left in downtown parking lots instead
of being driven to the City garage or employee’s home, To save
mileage, the electric light department accumulates cut<bff and cut-in

orders before servicing.

ELY (MINN.) APPROVES LIGHTING PROJECTS. Two lighting
projects at an estimated cost of $42,373 have been approved for the
postwar period by this City, The City Council passed the bill author-
fzing the construction of single light standards on streets where there
are sidewalks without standards, Anofher projeot calls for street
lights on poles throughout t.hc City.

SHEEP ARE PUT TO WORK in Springfield, Mass.,, where 200
head were imported to offset the manpower shortage by serving as
lawn mowers, They will graze over 2,000 acres of park land at Lake

Springfield.

EQUIPMENT TO CLEAN CATCH BASINS will probably be
purchased by Boston, Mass, George G. Hylan, Commissioner of Public
Works, has requested $50,000 for three new chassis for cleaning
machines, two new machines and chassis, and five new 5-ton dump

trucks.

THE CITY COUNCIL of Youngstown, Ohio, has authorized
officials to proceed in securing bids on tle construction and equip-
ment for a new $175,000 garbage disposal incinerator.

Information

The Civil Service LEADER will be happy to provide, withoul
charge, any of the information-items listed below which may be re-
quested by readers, Simply send-in the coupon at the bottom of
this column, to the Public Administration Editor, Civil Service
Leader, 97 Duane Street, New York City,

#4. PACKAGED BRIDGES

AND SEWERS

Communities considering new bridges
and sewers may be interested In the
Information available from Armee
Prainage Production Assua., 3965 Cur-
te Street, Middletown, Ohio, which
explaine  economica of construction
by utitization of materials and meth-
o such oas those employed in ships
yands  using  prefabricated plates,
Small bridges and largo sowers are
“packaged” 1o wave wspace, hauling
and storing and are assembled Jargely
with unskilled labor, Details and il-
lustrations may be obtained by pub-
lie officials und emiployecs,

65. DIESELS FOR
PFOWER PLANTS

Munieipal power plunt operators will
fing the literature of the Superior
Englue Divigion of the National Sup-
ply Co, Puttaburgh, Pa, helplul in
ascertalning how the engines have ofs
fected economics in plants thal bave
instulled the equipment,

66, LIGHT FOR NIGHT
FIRE-FIGHTING
A 320,000 candle-power Hght for
night fire flghting on a porlable
vhossia contalning my enkine driven

power plant s described i Bullotin
NHOE furnished by Lister-Blackstone,

Tue, 1704 So. GOS8 St, Milwnukes,
Wi, This self-gencrating  power
plant provides asmpls lght and s

made with a contral panel contain-
W receplacles for slectric  tools
SAWR. metnl eoullers, olo,, operaling
at 110 volia,

$7. ELECTRONIC DICTATION

AVAILABLE

The new electronlg dictation machine
of the Dictophone Corporalion, 420
Lexington Ave, New York 17, N, ¥,
wnables the person dlotaling  corres
pOBUdence OF manuseripts, o sl come
forlably and speak luto & wmall rudios
ype hand desk mlcrophone fnslead
OF the familiar tubo, A switch on the
divtating maching converts the micrgs
phone nto & loud speaker and allows

for mn awdible repitition of the ree
cording, The oquipment Is available
1o government offices thid may now
obluin priorities,

68, DITCHING WITH
DYNAMITE

A new 32.-page booklet desoribes the
miethode vsed in diteh blastiog, tells
bhow to prepare the charge, wud s

70,

71,

2.

73.

4.

fusirates the methodn of primiog and
shooting, Contains useful {ables give
ing amounts of dypamite required
for specific aroas, widihe, deplba aod
longthe, Lssund by Rxplosives Depart-
meot, B, I. DuPont de Nemours &
Co., Inc, 350 Pifth Ave, New York
A, N Y.

STREET LIGHTING
LAMPS

Delalls on  Vhe enginoering, manu-
facturing procedure, and methods of
testing lamps are sot forth in the
catalog of the Slater Electric & Miy,
Co., loe, Brooklym 17, N, Y. Con-
taing details of performance and vale
nable data,

WATER SERVICE
PIPE AVAILABLE

Availability and desitability of pipe
are questions before many comm s
Ueos, Type K Tube-Loy waler servico
pipe in &ny quaniity aro avallable
from Lead Products Division, Ameri-
e Smelting & Refinlog Company,
190 Bropdway, New York O, N, Y,
This tublpg s offered in thicknesses
adequate 1o withstand steady works
Ing pressures up lo 1256 pounds and

s galvanized to resist corroslon, De-
sriptive literature upon applicalion,
SWIMMING POOLS

Complete Informstion en swiniming
pool fOltees and recirculation plants
and equimpont may be obtained from

the Roberts Filter Mfg, Co.. 64068
Columbue Ave, Darby, Pa. Plans and
prices will be sent communities om
request,

FLOODPROOF FIRE
HYDRANTS

Bulletin W, of the Renssclacr Valve
Co,, Troy, N, Y., describes fire by
drants ensy Lo operato and maintain,
and are muarantesd floodproof,
POLICE SIGNAL SYSTEMS
The Gamewell Company Newlon
Upper Falle 04, Muss, has much exs
povience with police signaling ecquips
ment and systems, They can  assist
communities with their postwar plans,
Secret signal systems that give dopart-
went A permanent revord are described
in vatalog P 203,
DRAFTING & SURVEYING
INSTRUMENTS

A bew oatalog dssied by Warron-

Knight, 130 N. 12 8L, Phila,. 7 Pa.t
describos  and  ilustrates transiis,
lovels, drafiting room wsupplies, s
Yeying instruments and Accoesorice,
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Suggestions for Reducing Connty, '.lown
Sewage Work Fatalities

THe number of fatalities suffered by sewer workers
in recent years came before the Federation of Sewage
Works Association which met in Pittsburgh, Pa,

Among solutions offered to re-
duce these fatailities were the
following safety rules, suggested
by the Bureau of Mines:

1. Before workers are permitted
to enter a manhole the air should
be tested for carbon monoxide,
oxygen deficiency, hydrogen sul-
fide and hydrocarbon vapor.

2A team of at least two men
should constitute a crew for this
type of work, No workers should
be sent to such a job alone.

3. Workers should be provided
with airline respirators and
proper life lines and these must
be used,

Manhole Ventilation
4. Manholes should be provided

with adequate ventilation by.
means of a blower during the
whole time men are working,

5. Manholes should be con-
structed with vent pipes where
locations permit.

An estimated cost of the nec-
essary protective and testing
equipment is:

2-man hose mask with

DIOWEL ...coseeeaness $200.00
EXplosimeter ....ceeeee 10.00
Flame Safety Lamp..... 750
Oxygen Deficiency Indi-

OBLOE ' sslensiiasissn. - ST0
Hydrogen Sulfide Detec-

PO o ain e dsiseesea. - QUUY
All Service Gas Mask.. 3500

Substitute Discovered
For Structural Steel

By CHARLES SULLIVAN
LEADER Washington Correspondent
Public Works officials will be interested in a revolutionary sub-

stitute for structural steel columns that is stronger than steel, as
light as aluminum, and composed chiefly of concrete.

The substitute, worked out by
Professor Geo, A, Maney, chair-
man of the department of civil
engineering at Northwestern
Technological Institute, was de-
veloped as part of the War Pro-
duction Board's research pro-
gram to discover new materials
and to reduce the necessity for
depending on materials that may
be scarce for some time after
the war .

Compressed Concrete

unit, for use in construc-
tion of buildings, bridges and
special foundations, is composed
of highly compressed concrete,
stronger than any previously pro-
duced, encased in a spiral of steel
wiring. Production costs are es-
timated as about one-third the
cost of steel .,

A test model, 80 percent cen-
erete, 20 percent steel, has sup-
ported loads greater than those
of & solid steel column of the
same size.

In addition to domestic use, to
conserve steel for building con-
struction, the new type of column
18 expected to prove valuable in
reconstruction of wartorn areas,
where steel may be unobtainable.

The strength of the new con-
crete mix was obtained by com-
pressing the concrete and reduc-
ing the water content, Only one

.

gallon per sack of cement was
Jsed, compared to five to eight
gallons in ordinary concrete. The
reduction of water was made pos§-
sible through a special method
of compaction which includes
vibrating the concrete while it
is still damp. 4

How It Is Constructed

The column is constructed by
placing & thin metal lining inside
& spiral of steel wire and filling
this with the specially compacted
concrete,

The initial compression—10,«
000 to 20,000 pounds per square
inch—is & main source of the
unit's great strength in that it
contributes to the strength of the
concrete and, at the same time,
puts the steel spiral inder ten-
sion which is maintained by the
conerete when it hardens.

Bullding columns of concrete
encased in steel tubes have been
used commonly, but have never
approached the strength of this
new unit, Ordinary, uncompres-
sed concrete has been used, and
the casing of steel did not come
under stress until the concrete
began to give way.

In the new unit, concrete and
steel undergo stress simultane-
ously and give each other added
strength.

Motorcycles
Provide Saving
To Police Depts.

The use of motorcycles ef-
fects a saving in two important
items—gas and rubber, for mu-
nicipal and State police depart-
ments. The Indian Motorcycle
Company, which recently fur-
nished New York City with 50
cyoles, Detroit with 30, Louis-
ville, Kentucky with 26 and Oak-
land, California with 27, fore-
sees a shortage of gas and rubber
for the next two years at least,
and suggests the economy af-
forded by the motorcycle as an

answer tw the
problem,

Other advantages of the mo-
torcycle are the fact that a police
officer on a motorcycle performs
the work of two men in a patrol
car; that the parked cycle is an
indication to drivers that an offi-
cer is In the vicinity and that the
location is one which requires
extra caution in driving,

The company s now planning
the post-war distribution of its
product, and its general man-
ager and vice-president, D, L,
Moody, is a member of the In-
dustry  Advisory Committee,
meeting with the War Produc-
tion Board In Washington, Of«
fices of the Indian Motoreycle
Company are in Springfield,
Massachusetts,

conservation

Alarm Systems
Reduce Insurance
For Communities

The installation and mainten-
ance of an efficient fire alarm sys-
tem can effect a substantial reduc~
tion in fire Insurance rates, ac-
ocomding to G, T, Gunn, of the
Gamewell Company, Dallas, Texas,

My, Gunn points out that while
all government officials appreciate
the value of a fire alarm system
in general terms, there is differ-

ence of on regarding its ef-
fect on losses and fire ine
surance,

the National Board of
Pire ters' schedule of rat~

ing citles and towns, & municipal-
ity without an alarm system may
be penalized a total of 550 points,
or one full insurance class, In
fact, a fire alarm s fourth on the
deficiency total table, Following
is the table used by the under-
writers:

Water Supply 1,700
Fire Department 1,500
FIRE ALARM 550
Hazards 300
Police 50
Building Laws 1 200
Structural Conditions 700

Analyzing fire figures for cities
in Texas, Mr, Gunn found that
installation of & public fire alarm
system reduced the fire insurance
rate, or basis rate, approximately
§ per cent, and also reduced per
capita fire losses by about § per

and Village

Post-War Construetion

And Public Employment

To what extent the municis
pality may conduct post-war con=
struction work exclusively by its
own employees as contrasted with
outside engineers and architects
who perform such services under
private contract was the subject
of recent litigation, the decisions
in which cases carry sweeping
implications.

In June, 1042, the City of New
York adopted a post-war plan-
ning program, The Board of Es«
timate had allocated about 85«
000,000 for the award of contracts
to private engineering and archl-
tectural firms. A test case was
brought by civil service employees
holding architectural and engi-
neering positions in the city to
enjoin the city from continuing
the practice of - engaging these
private engineers and architec-
tural firms and their private
staffs upon & contract basis. They
claimed that the employment of
private engineering and archi-
tectural firms was an evasion of
the civil service provisions of
the State Commission and the
Civil Service Law. The city con-
tended that the contracts we
entered into to meet techni
problems which private firms
were especially equipped to mas-
ter, to accelerate the completion
of plans, and to assist in pre=
serving intact many private en-
gineering and architectural or-
ganizations that would otherwise
be dispersed to the great detri-
ment of the city.

Court Upholds City

The Court held that the action
of the Board of Estimate was
not in contravention of the civil
service provisions of the State
Constitution and held that the
power of the Board of Estimate
in contracting with the private
engineering and architectural or«
ganizations was “wisely exer-
cised."” Discussing the constitu-
tional question involved, the
Court commented;

“It has been a practice when
deemed advisable to award con-
tracts for private architecturad
and engineering services. The
difficult architectural and en=
gineering problems involved Im
the construction of public im-
provements demand the highest
degree of specialized professional
skill for their solution. The city
for years has searched among
those with experience and talent
fo meet the requirements of de-
sign and construction called for
by the nature of the particular
improvements under considera-
tion. . . . Whenever the power to
award such contracts has been
challenged courts have approved
the practice.

“The award of contracts for
architectural and engineering
work does not constitute a method
for making ‘appointments’ in the
‘civil service.! The provisions of
the contracts awarded do not
create any employer-employee
relationship, but & contractual
one between an independent
contractor and the city, The con-
tracts call for specific studies,
plans and specifications, The
city does not control the office
organizations of such firms, has
nothing to do with the persons
they employ, does not prescribe
hours of employment and is noé
their sole client.

“The public policy of the State
a8 expressed in Section 451, sub-
division 4, Education Law, and
Section 683, subdivision 4, New
York City Charter, gives tacit
approval to the practice of using
private architectural and engi-
neering firms, A further expres-
sion of such policy appears im
Chapter 660, Laws of 1943, where
the Legislature gives power to
the state superintendent of pub-
lic works to employ private ens-
gineers and architects in con-
3eﬁilonbwit&‘ state ‘grojecu or=
¢ y State Post-

Commission, war

“I therefore conclude that
nothing contained in the Cone
stitution or the provisions of the
Civil Service Law prohibits the
city from awarding contracts for
architectural and engineering
services to private concerns in
connéction with the post-war
planning program,

: DY
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Page Twelve

This is general
United States Government em

ploymen Applicants
izens or owe alleginnce to the United States; (2) Applicants must be
physically capable of performing the duties of the
be free of defects which would constitute em
persons who feel their defects would not interfere

ty to perform the duties
ply. (3) Veterans preference Is
members of the armed services.

charged
benefits; (4)

An offer of a position will be acoompanied by Instructions

what steps to take in order to secure the necessary clearance; (8)
unless otherwise noted, application forms are available at the Sec-
ond Regional Office, Federal Building, Christopher & Washington

Streets, New York 14, New York.

MATHEMATICIAN
$2,430 to $4,4%8 » Yeur
(These saluriew Include she amount pald
for overtime as shown below)
tel ded to Apply Their

LOCATION OF FPOSITIONS: Positions
are Jocated in all parts of the United
States, its territories and its possessions.
Qualifiod porsons are urgently needed lo
fill positions in Washington, D, C,

SALARIES: The standard Federal work.
week of 48 hours Includes 8 bours of re-
quired overtime,

Annual salarien for thess positions are

NEW YORK
ELBEE FURRIERS

200 WEST 135#h ST. Room 215A
NEW YORK ED 4-8300

We specialise in the remodeling of
old fuz coats.

N T T N T S

————,—————

_ Government Openings

Information which you should know about

are also entitled to consideration for
Appoiniments are made under war service regulations,
which means they will generally be for the duration of

k. (1) must be cit-

and must

|

of the positions, are ursed to
ted to honorably
and widows of honorably

sa follows: .

Grade of Basic  Overtime Total

position silury pay wilry
| & TR $2.000 S438 $2.433
PB..odo £,000 ooy 3.163
P3...covs 3,200 s 8,824
Plivises 3,800 028 4,408
All baslo salaries are subject to &

deduction of 6 per cent for retirement

pUrposes,

Applieants for the higher grade posd-
tions who are found not qualified there-
for will be considered for lower
positions, Persons who are found eligible
for higher grades will nlso be rated for
lower gravdes U they have expressed & wills
ingnesa to accepl the lower salarios,

DUTIES: The dutiss of these positions
ao ne follows:

A. To plan direct, conduct or assist In
the plaaning or conducting of mathemati-
cul resenrch,

B, To muke wpecialisad computntions,

¢, To make Investigations in the field
of applied mutbemation involving (1) ths
analyses of practioal sod theoretioal prob-
lems requiring the use of sdvanced mathe-
matical theory and principles and (2) the
interpretation of mathematical results in
terms of physical concepts so that the re-
sults may bo used in engineering practice
and solentifle work,

D, To develop and introduce new maths.
matical procedures and  check  current
mathematics! practices,

REQUIREMENTS: Excopt for tha sub.

.nuolmmm

PlAt Joast 8
yonra of progressive technioal ex:

i mathemation requiring an  intimate
knowledgn of the theory and the applica
tions of the principles of all tha follow-
oK Mgebra, trignometry, analytioal geom-
otry, and differential and logesreal calou-
lus, This experience must be of such scopo
and charnctor oe to demonstrate  clearly
that the applicant’s tralning and ability
are adequate for the eonduct of the mathe-
matioal duties Indicated above,

B, Mathematician, P2, P83 and Pl
In addition to tha minlmum requir '
specifled for the P-1 grade, spplicants for
wrndes P8 and above mus show addi.
tional experience of & progressively higher
lovel an follows:

For Grade P2—AL Jleast 2 yoars of pro-
fosnional work (o mathemation, involving
the use of the principles of thoorotioal
or spplied mathomnaties in the solution eof
solentific and relstod problems,

For Grade P-d—At lease § yoars of re-
gressivy professional experience in mathe-
matics of such charascter aa to demonstirate
capacity for original mathemationl re-
search or the ability to pian and develop
mathemationl projects and to prepare full
reports of work accomplished,

For Girade P4—Al least 6 yoars of ro-
sponsible progressive professional experi-
tnoe In mathomatios of such character
o o domonsirate marked capscoity for
original resesarch, outstandi profesa 1
attalnments. or the ability to plan, ad-
minister, or perform productive research
In mathomatios and to develop mathemati-
onl projects,

Credit will be givea for all valuable ox-
povience of the type required, rexardioss
of whether compensation was received or
whether the eéxperience wna fained in a
part time or full time occupstion. Such
experience will be credited on the basis of
timo actually spenrt In  appropriste no-
Hivition,

Noagualifylng Experience — Experience
involving rouline computations or statis
tical compilations, work In pure siatistios,
or high school teaching of mathomatios
will not be acespted an qualifylog pro-
foasional expericnce in mathemation.

SUBSTITUTION OF EDUCATION

FOR EXPERIENCE

Undergradunte Study — Seccesaful ocom-
pletion of pertinent study in a oollege or
university of recognized standing may be
substituted for the required oxperience on
the basis of 1 yoar of acndemic study for
each ® months of experience, provided
tiat for each year of academic study sub.
stituted, the applicant must show at least
6 seciester hours in algebra, triconomotry,
anslytiesl goometry, differentisl and in-
togral oalculue, the solution of differen-
il squations, or othor coursea in highee
mathematlos,

stitution provided below, mpplicants must

JOHN EMANUEL
Telephone CHickering 4-1010

Fine Furs

205 W. 29th St
New York City

Furs Made to Order
Remodeling and
Repairing

10% Discount to All Civil Sarvice Employess
Upon Identification

LOTHESY
Best
Advertised'
Brands
“We outllt the FPamily from head to §|
foor.” Fnll Hpe of Men's, Women's, § |
Children's Clothing., Specialists o Work
Clothes of all descriptions, Tremendons
stock  of Overcoats, slso  beauliful
Ladios” Fur Coats, at unheard of low
prices, Everything dry  cleansd  and
Dressad,
Write for Catalog ""C."' No Obligation, ‘
OVERCOATS lo
SUITS as low us, \
BORO gommne
EXCHANGE

39 MYRTLE AVE., B'KLYN, N. Y,
— BUY MORE WAR BONDS s

LALOR SHOES

215 Breadway, New York Ciy

Here's good news for you! At last—
A shoe that really fits the most im-
portant part of the foot . . . the
{Bottom.

Thousands of men and women in
every walk of life find that long
hours “on their foet" seom shorter,
much less tiring, thanks to the fahi-
gue-free comfort of LALOR SHOES,

Remember, the fit is the thing—it
combines comfort and appearance,

D. J. LALOR

.
LEADER RADIO
BUY'S
SMALL RADIO SETS
HIGHEST PRICES PAID
935 Coney Island Ave.

Brooklyn, N. Y,
BUckminster 4-1910

WE BUY
AT TOP PRICES
Lomamon Apariments, Pinnos, Odd

Pleces, s, Refri tors,

Graduate Stody — Graduate study in
mathematios woccessfully completed in o
college or university of recognized stand-
ing may be substituted year for year for
the experience prescribed for these posi-
tione up to s maximum of § years of
pxporionce. In onder 1o substitute the full
3 yeava of graduate study, applicanta must
have comploted all the requlrements for
the Ph, D. dogree, including the thesis.

GENERAL INFORMATION

Wo writlen test s required. Applicanta’
qualificationa will be judged from a re-
view of sworn statements ms to their edu.
cation and expenence,

Thore are no agn Nmits for this oxsmi.
nation,

HOW TO APPLY

1. Applicants must file the following
forms with the Unifed States Clvil Service
Commisston at Washingion 28, D, 0.

8. Application Form 57,

b. Suppiomental Form 3030,

¢. Form 14 with the evidence K calls
for, If applicants desire to clatm  prefer-
enoce booause of military or naval service,

Indloc: Scwli iiilnil 3'

United  Socurity
2176 Third Ave.

USED FURNITURE

Highest Prices Pald For Your
Furniture and Odd Pleces,
Sewing and Washing Machines,
Radios, Rugs, efe,

R. FINKEL

01 Fulton 5t, B'kiya 8T 36727

46 Fatbush Ave., Brookiys
POPULAR LOW PRICES

FOR BABY'S SAKE
Use
Awmerican Sterllized Disper Servies
Sunitary-Sealed
Deadorized Hospital Contalners

AMERICAN

DIAPER SERVICE, lnc.
Clty Wide Service

520 W, 27th S5t, N. Y. 0, CH, 42328

—MEN'S SUITS ——
SLIGHTLY USED
BETTER THAN NEW
$7.50 and Up

Alse Buy Pawnlickets
Diswonds and all Kisds
of Jewelry

Al's Clothing Exchange

189 Myrile Ave, off Flathush Ext,
Breoklyn, N. ¥, Thiaugle 60106

We
Yor

CASH ON SIGHT FOR ALL

PAWN TICKETS

FROVIDENT TICKZYS OUR
SPECIALTY

PRICES UP 75%

Top Prices Diamonds, Watches, Ete,
Responsible Buyers, Room 201

(40 W, 42nd, L0 5-8370

2. The nectssary forms may be ob.
tiined at the Federsl Bullding, 641 Wash-
| Ington” 8t., New York COlly

Announcement No, 338 (unsssembled),

Read tne Job-listing below.

When you have spotted the job
for which your training or expe-
| rience fits you, go down to the of-
| fice of the Civil Service Commis-
| sion, 641 Washington St, New
}York City. Remember that you'll
| get about 21% more than the sal-
ary listed beecause of overtime pay.
| And you'll need a certificate of
| availability if you're now engaged
in an essential occupation,
ABSTRACTORS ($2000),

ACCOUNTANTS (52000 to $8000, Tnel):
Commercisl Cost, Chief, Rent,

ADMINISTRATIVE ASBINTANTS
to 51500, Inclusive):

AGENTS (33800 te 34600,
Plant, Special.
ANALYSTS (92600 to 54600,

(82900

Inolusive) :

Inclusive) 1

Cost, Research, Administrative. Socisl
Science, Price, Maunnxement, Market.
Ing. Principal Cost, Olassification,
Todustrial,

APPRAISER (53800 te 54000, Inel s

Repair Cosl,

ARCHITECT (52600 bo B5800, Inclusive) :
ASSISTANTS (51440 to 52000, lacl. )
Training,
AUDITORYS (52000 o 54000, Inclusive):
Principal Coust, Project Fisld, Contraect
Terminakion,
CHE(CKENR (9.84 For Howr):
Gage,
CHEMIST (8%000),
Junlor,
CHIEPFS (S2000 (o $4000, Inclusive)t
Biorage Sectlon, Peesonpel, N, Y, Com-
munication Conter, Audit Unit,
CONBERVATIONIST (32000 & S0,
Inclusive)
Boil,
CONSULTANT ($2600)
Technical Traluee,
COOKDINATOR (30600 o 50500, Inesla-
sive) :
Material, District Price Paoel,
COUNBELOK (§2000 to $3500, Inol)4
Fmployee
DENTAL ASSISTANT (81040),
DESIGNER ($2000 to 85,800, Inclusive) i
Training, Producer Puersonoel.
DIREOTOR (52000 to $3500, Inclusive) :
BOONOMIST ($2000),
Tralning, Producer
EDITOR (85600 to 53900, laclusiveld
Technical,

-
-

Packaging,
INSPRCTORS  ($2600 fo S0200, Inel)t
Plant Quarsatine, Warshouwse,
INSTRUCTOR (52000 to $2000, Tnol):
Typing and  Shorthand, Supervisor
Traines, English and Italian,
MANAGER (82%00):
Traffio,
METALURGIST (§2000).
MYCOLOGINT ( ).
NEGOTIATOR (3200 te $8000, Tael):
Termination, .
NULSE (3510.00 to §1500, Inclusive):
Siudent, Graduate.
OFFICERS (382000 te 83800, Inclusive):
Administrative, Supply, Medical,
PHYSICIST ($2000 to 33800, Inclusive):
PHYSIOLOGIST (§3200),
REPORTER ($3200),

Ilﬁ::!lﬂ‘h\'ﬂn ($4600)
SPRCIALISTS ($1200 to $H000, Tnel,):
Matorinl, Industrial Procoating, Busl.

ness, Industrial Chief Textile, Com-

. modity Price, Commercial, Informa-
tion, Training, Rogionsl Commodity
(Dry Orocecien), Rationing,

STATISTIVIAN ($2000 o $2900, lsel):

Associate,

BSUPERINTENDENT (52800) ¢

Asst, Bupt, of Muails (qualified =
Physician)

TEOHNICIANS :

Placemont, Personnel.
TRANSLATOR (51800 o 83200, Inclu-
slve) 1
Technieal Chingse, Techniesd,
VETERINIAN (52000).
WRITER (%2000 to $2000):
Editor, Scenario,

POSITION and BALARY

Attendant, $1200-51440 p.a.; 67c7TBe per
hr.: $28.60-526.00 per wk,
Chautfeur, $1820-81680 pa.: 06¢c-97c br,

Carpenter, $6.24 por dlem,

Checlter, $2000 p.a,

Cook and Bakor, $1020 pa.;
bhr,; $88.40-331.60 per wi.

Elevator Operator, $1200 p.a,

EBloctrician, $2200 p.a.: $1.168 per hr,

Pirelighter, $§1080-S1860 p.a.

Stationary Boiler Fireman, $1320-%1500
pa; 87e-8Tc pee br,

Guard, $1300-82040 p.a,

Helpee:
Helper
Helpor
Helper

810-0%¢ per

Tralnee, 77c-80¢ per hr,
Welder, 77c-88¢ per br,
Genersd, 77e-8B¢ per hr.
Helper Eloctrician, 77c-88c per hr,
Helper Blacksmith, 77Vc-88¢ per hr,
Leather nnd Canvas Worker, Helper,
$15600 p.a.
Fainter Helper, $1500 p.a,
A/C BEngine PEarte Clesuer Helper,
$1020 pa.
Ganeral Mw,”nult‘ Helper, $15600 p.a,
Ordnance Helper, Gde per hr,
Plumber Helper, 84¢ per hr,
Auto Mechanie Helper, B4c por hr,
Approntice Mechanical Trades, B8c per
hr,
Janitor, $1200-51500 p.a;
Laborer, $1200-81680 p.a..
hr.: $5.26-86 40 pec dlom.
Laundry Operator. $1200-81500 p.a.; 60c-
78¢c per hr.: 324 .80-529.00 per wk,
Lithograph Operator, $2000 p.a.: $1.24 br,
Inspector
Inspectar Firelighting Bquipment, $3800
p.o.

b6c por hr,

63c-88e¢ por

Inspector Generad Supplies, Approntlee,
Traines, $2000 p.a,
Motal Products (Trainee), $2000 p.a,

Marine Position, $S1680-S2800 pa.; §0.12
por diem,

Machinisd, $1.04-51,10 per br.; $3200 pa.:
30,19 per diem

Mechanlo:
Aute Mochanie, 702.81.18 per
General Mochanle, 950-81.04 per hr.;
Brake Mochanie. 88¢ pee hr,
$2300 p.a.
Mochanie, $1860 p.a,
Rigger Mechanie, S1860 pa,
Addressograph Machine Mochanle, $1860
Mo ar, 94,04 per dlem,
Atroraft chanie, $1800-%32200 pa.
Mechanie (Dockbulider), $2040 p.oa,

Mechuniend Trades:
Toolmaker, $1.31 per hr,
Apprentico Toolmaler, 86¢ par hr,
Welder, $1.10 por hr.
Pipefittor, $1.01 per hre.: $2200 pa
Millwright, 08c-31.01 per hr.
Coopor, $7.00 per diem,

Miscellaneous :

Carotaker-Gardener, $10600 pa.

R.R. Hrakeman, §7c¢ por hr,

Fumlgator, 88c por hr,

Lotterer, $1440 paa.

Locksmith, P60 per br.

Powor Machine Operator, 840780
hr,

Mixer Macratop Operator, 8d¢ per he,

Suliman, Ether and Alcohol, $1.01
poer hr,

Rope and Wire Splicer, 88c per he,

Rallroad Trackman, 77c per hr,

Uloaner, $4 48 per dicm,

Sommstress, $1320 poa.

Sorter, 87c por br,

Je. Operating Heating Hoginees,r $1830

per

pa,
Eogineman, Stalionary, 98¢ per br.

Ropalrmas @

Office Appllance Repairman $1500.
32260 p.a. *

Otfice Machine Hoepalrman, 32040 p.a.

Typewritor Ropalrman, $1800 p.a,

Aute Body Rep, and Welder, $1.04 hr,

Tire Innertube Repalrman, 67¢ per hr,

Armaument Repalrman, Trainee, $5.08
por dinm,

Argament Reparman, $LOS per b,

OVERSEAS VACANCIES

Mastor Machiniat, $1.37% per he,
Plosmith, $20600 p.a,

Fire Truck Driver, $2400 p.a.
Evaporator Oporator, S2000-$2878 pa,
Bloctrician, $2600-$2875 p.a.
Armature Winder, $2000-39875 pa.
Diosel Ollor, $2800-52600 p.a,

Boller Operator, $2000-32876 p.a,

Ice Plant Operator, $2600-52870 p.a,
Firelightor, $2400 p.»,

Plumber, 52600 pa

Laborer (Bidg.), 706c per hr,

L. Euployers I non-essontinl

proviously esmployed

Competitive
Exams For
County Jobs

The following open competitive
examinations for County positions
have been announced by the State
Civil Bervice Commission, For ap«
plication forms and full details,
write to the State Civil Bervice
Commission, State Office Builde
ing, Albany, or New York City.

8192, POLICE CLERK, Town of Lane.
onstor, Erie County, Ono vacancy sl
$1.650, Closss October 27, 1D44,

8180, CUSTODIAN, Vililage of Ford
Chester, Westchaster County,  Salary,
$1.200 to 81,800, Closss October 27, 1944,

#1831, CASE WORKER, Depariment of
Publie Welfare, Chautaqua County, Ape
pointments expectod at $1.500, Closes
October 27, 1044,

8132, CHILDREN'S COURT CLERK
AND STENOGRAPHER, Rockiand Counly,
Salary, $1.000 to $2,100, Closes October
287, 1044,

B133. PUBLIC WORKS SUPERINTEND.
ENT, Village of COColeron, Chautsqus
County, Apolutment expecied at $356 per
week, Closes October 27, 1044,

#1354, INFORMATION COLERK, Weste
chester County. Salary, $1,080 to $1,320,
plus bonus, Closes October 27, 1044,

8185, INTERMEDIATE CLERK, Weate
chestor County. Salary, $1,200 to $1,800,
Apointment expectad at 21,200, Closes O
tobor 27, 1044,

130, PATROLMAN, Villagn of Mount
KRisco, Westcheator County. Salary,
Tg,‘om.oq to $2,000. Closes Ootober 27,

N197, CHIBF DIETITIAN, Grasslands
Hospital, Westchester County, Salary,
F3.260 to $3,720, Closes Octoher 27, 1044,

8130, JUNIOR CIVIL ENGINEER. Vil
'IE‘“ ln(ssorl nh:aw, Westchiestor County,
I;I‘I: ary. $2,000. Closes October 27,

S140. CASE WORKER. Tompking Coue
iy, Apointments generally mndnn at '!l ::?l
Closes October 27, 1044, %

H1568. PATROLMAN, Villago of ¥
MAN, 2 ale
;:;:4:".(‘«(‘hn‘m:‘:‘un County. Appointment
s A 2.000. Closes October 27,

Temporary Cop
Eligibles Called In
By Civil Service

Seven men from the eligible st
for temporary patrolman-fireman
were called In to the NYC Civil
Service Commission last week to
check on their qualifications for
Jobs as temporary patrolman.

Gustave A, Chappory, Alfred A,
Hoe, Frederick L. Marcus and
John J. Casey were ruled quali-
fled. James McCullough was de-
clared ineligible because he didn'g
meet residence requirements. Jo-
seph Frey and Charles L. Mitchell

Carponter, First Class, $1.85 per he,
Relnforcing Rodeetter, $1.35 por hr,
Painter First Class. $1.20 por hr,

hr.t |

in ESSENTIAL
n&uu(t) of avallability and referral eard

Eloctrician First Class, $1.50 per hr.
':“rulbk Deiver, 5-10 Tons. ?l.lx;ﬁ per hre.
echanie, First Class, Hoav: R
oy e avy Duly Equip.
Mechanie, Second Class, Automotive, $1.28
per hr.
Machinist, Pirst Class. $1.50 per
Tractor Operstor, $1.456 per hr,
Shovel Operator, $1.08 per hir,

High Cash Prices Paid
All Makes—All Models
Buyers Go Anywhere — Any Time

Tel. ELdor. 5-8321

CONNETT
104120 E, 53 St. (Ist Ave)

hr,

CARS WANTED
HIGHEST PRICES PAID

All Makes and Models
From 1936 -1942

PASSARO BROS.

Dodge Plymouth Dealers
1286 FLATBUSH AVE, MA 6-1400

—TO BE SUR
HIGHEST PRICE

For Your Car
ANY YEAR OR MAKE

SEE OR PHONE
DEXTA

AT. 9.2998
1st Ave.-97th St., N, Y.

CARS WANTED

ALL MAKES 1030-1043
Top Pricea Paid

FIELDSTONE MOTORS

New York's Oldest DeSoto, Piy.
Denlern
BROADWAY at 200k ATRZEY
MArble T-0180

WAR MANPOWER COMMISSION

n Workie
slite-

\he

may not hire
induntry without a
from (he USES of

Induskry

Ewployers in nou-esscutial lodustry employlng 4 er more persune

may not hire any workors botween 18 and 48 yoars of age pres

’
v

When Your Dooter Presoribes Oall ENGINENRS ($9000 b 55000, lnel) ¥ i o ol aaweod
ployed in NON-ESSENTIAL industry withoul a reforrad
MARTOCCI QLS SITE, STATE. §. 8. QOVY Elocirical, Production Securily, Siulio card from the USKS of the WMO. %
AUl Proscriptions Filled by Roglstered P‘Y CHECKS CAS"ED €ontrel,  Acronautical, W‘ $ Eumployers ta esseniinl industry may bire any workers proviously )
Graduate Pharmaciete e M‘-&u‘“. l(’:l:‘r“ ‘:‘": (;:. unpim In ESSENTIAL ustry if lha hie a ammunltl ::
e Lols. ) 5
PRESCRIPTIONS — DRUGS 25¢ s m‘““mh,{“‘“‘:‘ el Woldog X :ai.u"“' s ém. bia sl previous u:u orer o (::m ‘ i
5 ustrial, Ohemical, iplayers essontial fndus may hire soy worker from noos
.‘“Tm. P“‘“‘c' PARAMOUNT draulie, tng, Vou 1 -nat\lu industry without l‘:{mcuuut of avallability, snd withs
1801 134k Ave Brooklyn, N, X. Broodway ing and Plumbing, § ation g‘l‘ & reforral oard from the USKES of the WMO,
workers

277 CANAL 57, Ny

and shipyard workess must have a statemeri of
* availal wu.m-nﬂmuuuuuuuwwum
o mocure angy ether ok, . :

wwum ‘
Leading JIO% FIFTH AVE Ind 5S¢
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, T4 Fifth Ave,, New York City

. HAZELTINE ELECTRONICS
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EXPERIENCE NOT NECESSARY
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Help W anted—Malo

Help Wanted—Male

Help Wanted—Male Help Wanted—Male
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Help Wanted—Female

Help W anted—Fomale
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Radio Telegraphers

High spead, Taps 50 wpm,
perforator 50 wpm, phones
30 wpm. No licenss required.

Radio Technicians

for International Point-to-Point
RADIO communication stations.
Muﬂ u at least 2nd clam
adiotelegraphers liconse.
Codo speed 20 words per minute.
Assgnment U.Yséltn outside
N. Y. C.

JR. CLERKS

We will employ you if you possess
& knowledge of typing and pro-
vide you meanwhile with an op.
peortunity to learn radiotelegraph
operating.

Apply weekdays except Safur-
dey between 10 a.m.and 4 p.m,
Essential workers need relesse.

R.C.A. Communications, Inc.
&6 BROAD STREET, NEW YORK

AAAAAAAAAAAAAAAAAAAL

No Experience Required

PACKERS
COUNTERS
WASHROOM

5 DAYS — GOOD PAY
OVERTIME — VACATIONS
Other Employee Benefits

NEW YORK LINEN

SUPPLY & LAUNDRY
358 EAST @dnd 8T,
Corner Firat Ave,

MEALS AND UNIFORMS
FURNISHED

FULL OR PART TIME
BAKERS
DISHWASHERS
POTWASHERS
PORTERS, Day or Night

DA s
600D APPEARANCE
SALESMEN

O PN.TO 1 AM,

BORUSES—PAID VACATIONS
PERMANENT POSITIONS

SCHRAFFT'S

APPLY ALL DAY
56 W. 23rd St., N. Y.
Or A ply 5 1o 8 P. M.
way, nr. 38 St.

PORTERS

HORNI SIGNAL

MFG. CORP.
73 VARICK ST, N. Y.

Canal St Station—All Subways

Essontial Warkers Need Reloase

—

MEN
Day and Night Porters
Full Time

STOCK MEN

Full time or 10 AM, -2 P.M.
And 2 P.M. 10 Closing

HEARN’S

MODEL MAKER

Nest clam, for saperimantal work on
Elactronic Equipment
Excellent working conditions

Corporation
5825 LITILE NECK PARKWAY
LITILE NECK, LONG ISLAND
Free Bus from Tralne & Buses

MEN—MEN

GENERAL FACTORY WORK

Opportunity Vor Advencoment
OVERTIME asnd BONUS
Good Work Conditions
Pormavent Fosltlens

'HENRY HEIDE, Inc.

Bumploymeut Depd,, 84 hu‘uu x'llb

Part Time
Evenings 6 to 10 P.M,
Light Packing Work
GOOD PAY
No Experience Needed
Clean, Modern,
Dayhsht Plant
Y IN PERSON

Rovhm%mu?f:" Co.

MACHINISTS

All around, first class M exparimantal
work on electronic equi
Excollent working condition

HAZELTINE ELECTRONICS

ation
58-2% letcl PARKWAY
klm! NECK,

LONG ISLAND
Bus from Tralm & Mn

EXPERIENCED
WOOD PATTERN
MAKER

INEAL WORKING OCONDITIONS
EXCELLENT BALARY

Good Posl-War Putare fee Al

COLUMBIA MACHINE
WORKS

265 Chestnut Bt N.
BMT. Jamalea Line h
84, St

619 WEST 54th 8t, N, Y. C,

2

MEN

With or Without Experience

for
ASSEMBLY & WIRING OF
ELECTRONIC EQUIPMENT

CRITICAL WAR PROJECTS

BELL TELEPHONE
LABORATORIES

Washington & Bethuse Sts.

Monday-Wednesday, 98 pm,
Thursday-Saturday, 9§ pm.

Take 7th-8h Av. Subway o 14th

MEN

For Part Time Work
CLEAN, PLEASANT
SURROUNDINGS

HUYLER'S
30-30 Northern Boulevard
LONG ISLAND CITY

NO EXPERIENCE REQUIRED
$150 MONTHLY

5 DAY, 40-HOUR WEERK

Mincellansous clericnl and messenger
work in Bagineering Offion,

BABCOCK & WILCOX (0.
85 Liberty St., New York City

Hdp ] anu-d—l'emdo

GIRLS - WOMEN
Ages 18 - 50

For packing and light factory
work; mno experience nmecessary;
full ime and part time; excellent
working condition.

W.M.C. Ruls Observed
Apply ¥ o § Mon, thru Fri

THOS, J. LIPTON, Inc.
1500 HUDSON STREET
HOBOKEN, M. J.

~ TYPISTS

Begiuners Considered
5 DAYS — 40 HOURS

. Apply
Employment Office
P50 AM. to 4 FM.

Straus

Paterson & Wood-Ridge, N, J.
Brooklyn

~ STENOGRAPHERS
CLERKS & TYPISTS |4

Excellent Opportunity Post - war
posmibilities, § day Week,

Ave, Bub. aston or M
Bub, lulnr. Eeseatlnl w

A

W. L. MAXSON Corp,

460 W, 34th SH,'N, Y, C,

KEEP 'EM ROLLING |
Urgent Need to Move |
Service Men and Women

THE PULLMAN CO.

- LIMITED EXPERIENCE REQUIRED

Upholsterers Electricians
Mechanics

NO EXPERIENCE REQUIRED

Pullman Porters
Laundry Workers
Commissary Checkers Carriers
Store Room Laborers

Essential War Workers Need USES Release
Statement And Consent of The Railroad
Retirement Board

APPLY

THE PULLMAN CO.
EMPLOYMENT OFFICE

| Room 2612, Grand Central New York City
{ O Raliread Retivement Heard, 341 Nianth Avemue, N.

Y. O

GIRLS & WOMEN
NO EXPERIENCE

FULL OR PART TIME
BAKERS

| LAUNDRY WASHERS
SALESGIRLS

MEALS AND UNIFORMS
FURNISHED
BONUSES-——PAID VACATIONS
PERMANENT POSITIONS

OPPORTUNITIES FOR
ADVANCEMERT

SCHRAFFT'S

APPLY ALL DAY
56 W. 23rd St, N. Y.

Or Apply B fo 8 P. M.
l”lﬁwny,u.

GIRLS

Over 16 Years of Age

Part Time

Stock and Receiving

Mon. to Fri.
5or 6 P.M. to 10 P.M,

S. KLEIN

6 UNION SQUARE
NEW YORK CITY

SALESWOMEN

Full Time
And 1 PM. to Closing

CLERICAL, CASHIERS
STOCK GIRLS
WRAPPERS
SODA FOUNTAIN

GIRLS - WOMEN

18 or
»0 IIPIBIINOI BDQUll-

$22.44 to Start

Able Bodied Men For Steady Work In
ESSENTIAL FOOD INDUSTRY

Steady days, 81c¢ per hour, minimum

Minimum Rate 8l¢ per hour

The American Sugar Refining Co.

South 4th St. and Kent Ave., Brooklyn
Those now in essential industry need release statement

§ DAYS — VACATION

Good Working Conditions
Other Employee Benefits

NEW YORK LINEN

SUPPLY & LAUNDRY
353 EAST @2nd ST.
Corner Pirst Ave.

AAAAAAAAAAAAAAAALAALAL/

JR. CLERKSSS

(ot lenst 16 Years of age)
No experience necessary.
Knowledge of typing preferred.

We will employ you in interesting
work, handling

MEN MEN

Handling and Furnace Helper Work
No Experience Necesary
For Minimum 48-Hour Work Week You Get

FURNACE HELPERS — $45.18

(Alternoon and Night Shift)
D

SHIFT — $41.08
YARD WORK — $39.52

Additional Overtime If Desired
Allens Accopled Immediately,
Essentinl workers need reloaso statement,
Apply Mon, Through Sat, 8 AM. o 5 P M,

NASSAU SMELTING & REFINING CO., INC,

Nassau Station, Tottenville, S, L, N. Y.
Interviows Monday mrouru Friday, chbcr 16-20, from
10 AM. o 4 PM, U, 8, 8, War Manpower Commission,

87 Nadison Ave. l&lh 8L.) Strest Office

International RADIOGRAMS.

Opportunity meanwhile fo learn
Toletype or Radiotelegraph
Operating in our free school

10 a.m.and 4 p.m,

Hesential workers neod reloass.
R.C.A, Communications, Inc,
66 BROAD STREET, NEW YORK

Y YVVVVVVVVVVVVVVYVVY

ASSEMBLERS
BEGINNERS

Aswmbly sod wiring opers-

E. K. DEVELOPMENT WORK DRAFTSMAN
i i Checker - Tracers

DESIGNERS and DETAILERS

J. H. BUNNELL

81 PROSPECT ST, BKLYN, N Y.

MECHANICAL AND STRUCTURAL
GOOD SALARY
EXCELLENT OPPORTUNITY
BABCOCK & WILCOX CO.
85 Liberty St, New York City

Help Wanted—Male & Female

WOMEN WANTED

FOR LIGHT FACTORY WORK
CONVENIENT HOURS

NO EXPERIENCE NECESSARY
LOOK FOR BIG WHITE BUILDING
EASILY REACHED BY ALL SUBWAYS

LOOSE-WILES BISCUIT CO.

29-10 Thomson Ave. Long lsland City, N. Y.

Male and Female

NEEDED IN ESSENTIAL
LONG ISLAND CITY FLANT
Near Queens Plaza Subway
NO EXPERIENCE NEEDED
FULL OR PART TIME

Minimum wage $27.36 for
hrs, Plenty of overtime.

Avon Agenc
40.26 MAIN 57, FLUSHING

for

TRAIN SERVICE
snd STATION DEPT,

No axperionce aeccssnry.
Apply by letler eunly
HUDSON & MANHATTAN
R.R, CO,

Boomn 115-K. 350 Chureh B4

New York 7, N. X,
Escutial workes noed

Phone FLushing 3-2990 reloase siatement,

Sions on experimental parte
DAY OR NIGHT SHIFY

Blarting rate 331,20 including
overtme. ¢ days, Bonus for

night shift. Automatic salary
tocresses January 1- April 1.

BELL TELEPHONE
LABORATORIES

744 Waoashington St, N.Y.C,
Monday thru Salurday, § am 10 §

Tih-8th Ave. Sube to 14th, walk So,
0 14th, then W, to Washington St.

GIRLS

Over 16 Years of Age

L.B.M. KEY
PUNCH OPRS.

MON. TO FRIDAY
Sor6 PM. to 10 P. M,

S. KLEIN

6 UNION SQUARE
NEW YORK CITY

TrmTe T

Help Wantod--Male & Female

Men & Women
NW‘ do:_‘ doc“:‘ work,
©ood starting salaries
No Experience Necessary

Sears, Roebuck & co.

—,

260 W, 3ist Srewbth Floor

weekdays except Satur ml.-b—

ATTENDANTS

5:DAY — 40-HOUE WEEK

No exporicnes mocessary.
We will trala you.

74 Fifth Ave., New York Chy

GIRLS - WOMEN

16 OR OVER
N0 TELEPHONE REQUIKED
5-DAY, 40-HOUR WERK
GO0D WORKING CONDITIONS
Miscellaneous clerical work e
Eogineering  Office,
BABCOCK & WILCOX CO.
85 Liberty St., New York Cay

Time work or pisce work
Fart time or full time,

Apply B AM, to 10 P M,

Prompt Multlgraplnl{

104 West 141h 8¢

GIRLS—WOMEN,
WAR WORK

NOT NECESSARY
Gemernl Fastory Work, Oppories
MKy for Advancement and

Good werk
faelliticn.

HENRY HEIDE, Ine.

Employment Dept., 84 Vandam
Ave. Sub. to Houston or Sih
Sub. to Spring). Keseatial
moed rrlcase

TYPISTS
BILLING CLERKS

Experienced or Beginness
Considered

5-Day, 40-Hour Week

Defiance Button

Machine Co.
43 WEST 24th ST., N. Y. G

WOMEN & GIRLS

PART OR FULL TIME
LAUNDRY WORK

CANDY PACKING

SCHRAFFT'S
56 West 23d St.. NL. %%

CANDY PACKERS

o 00c por howr
-lthnullcnﬂn
Doy sad Night Work

Rxocllent W Condillons
Post

Overtlne, Time snd Hal
Taid Vacation sed Holiday W)

80 - 37%h ST., BROOKLYN, WY,

Girls-Women, 18-3§
rien Unnw

ce
YOLD CLEAN
Pleasant Working Coonditlons
FREE MILK AND COFFES

$23 WEEK TO START
CAN EARN $35 WEEK OR
MORE IN SHORT TIME

General Diaper -
905 Alblen Ave., B ,
Flmburet Avy, stui/on. Ind.



| n.mrr,._

Clockwork

IN TIME! Have your walch
s BINGER'S WAIUH RE-
ING, 100 Puk Row, Now
York (my’. MM‘ WOrth 2-3271,

atent Attorney
SRORGE O, NNINICKE-—Rogister-
od ia all States, Have you an ldea
or Invention that should be pat.
ﬂbﬂ Come in and talk it over
po cost to you, Open 10 AM,
00 G PM. 147 Fourth Avo, Room
0. Tel.: Algonguln

Pilano Tuni
BRUELLENT, RELIAB turning
reconditioning,

-—33, lo&lrlut.
g.lblo. any distance, Refer-

. ¥

Hunter College, Bd, of Eduo,
" ALFREDGE, 220 T90d
 Brooklyn, SH. 6-47¢3

Ty
mlmmlnr. caleulnting
machines Addressograpla, I

Scientifiec Rug Cleaning

ORIENTAL AND DOMESTIO RUGS
CLEANED and Shampooed, It It's
your ruge er oarpots, call MO B
0501, Carvell, 80 84, Nicholas Ave,,
NYO. at 1141% 84, Froe Storage
aniil Sopt. 1ed,

&mlam e

Height Increased

BE TALL AND STATELY-—Add al-
most ono inch o your beight in six
treatments  with  Paycho-phyaleal
couch, Proven by test, Free deme
onstration, Absolufoly safe, Inex-
pensive. Strengihens body, posture,
Boauty Bulld Inst, 101 W. 07th S4,
01 7.6309,

Beauty Culture
The BEAUTY Bae, Specializing In

sphs Rented, Bought,
Serviced, Wormser Type-
weitor and Adding Machine Corp,,
PSR Brondway st 23 St AL 4-177%.

Carpets
CARPETS, BROADIOOMS,
y smn Linoloum, Rubbar Tils,
Cleaning, Bought and Bold,
..WM 23rd—CHelson 2-5707 —

Auto Service
L. EASTMOND, formerly of 37
, 144th Bt., fs now logcaled &t
808-8 W, 143ed St nr. 8th Ave,
sod offcrs his old customoera and
felonds (he sams relinblo oollislon
aad towing eervice, ED, 4-3220,
Radio Repairs
FOBR GUARANTEED RADIO RE-
PAIR Service, Call ORam, §-3003,
makes, Ldmited quantity of
Al tubos now avallavte, CLTY-
IDE RADIO SERYICE, 80 Sevond
. (Nr. 8rd S0
10 SERVICH LABORATORY.
Quarantesd rdio ropaies  on sl
makes, Tubes now available, Oall
ATwatler 0-0087, 1670 Second Ave.,
M. Y. O, betwean Both-87th Sis
Dressmaker
MODEIS TO SUIT YOUR PER.
BONALITY, made W onder, Doro-
Wy  Dantaler-Pyles,  dressmnkor,
£76 Fitth Ave, N, Y. O, Cpr.
Oh 51, UNiveraity 1 Hlﬂ.

all  Branch of Beauty OCulture
Expert Operators, M, Smith, Prop.
203 West 145th Bi, Aud, 3-5085

JOLA WHITE, rroprictor of The
Washington Beauly Salon, formes-
ly of Washington, D, C, is now
established st 754 East 106th St..
Bronx, Opporfunily for (wo oper-
ators. DAyton 38308,

® HAITH'S BEAUTY BALON, lo-
cated a4 2434 Eighth Ave, (bet,
130th & 131st Sis), offers the
finest In Beauty Culture. All syn-

tems, Closed Taesdays, Tel, AU
30248 for appoinimond.
Haith, Prop.

AFTER HOURS

MARRIAGES ARE NOT MADE IN
HEAVEN! Introductions arranged
CAREFULLY, Call Mr, Chancia 1O,
5-0044,

SOUIAL INTRODUOTION SERV-
IUE opens new avenues to pleasant
associstions for men and womea,
Responsible, dignified cliontole, Non-
soctarisn, Personal lotroductions,
Confidential, MAY RICHARDSON,
111 W, 72nd St EXdicott 2.2083,
10 AM, to 7 PM, daily, 12 noon
fo 6 PM. Sunday.

NEW FRIENDS ARE YOURS:
Through Our Personsl Introduc-
tlons, Enbanoe Your Social Life,
Discriminating Clientale, Noa-
Bectarisn, Original Dating Bu-
rean; GRACR BOWES, Est,
1036, 2038 Woeat 704h 54, (Baet,
B'way & Wost Bod Ave.), ENd,
9-4680,

ARE YOU FRIENDSHIF OB MAR-
RIAGE MINDED! Invesligate my
Meothod of Personsl Introduction.
Finest relérences recommenda-
tions, conrmnmu, Bervice,
Holen Brooks, 100 W, 484 8,
WI 7-2430,

A PUBLI0O SERVICE — Moot now
friends; men-women, all ages. non-
soctarian; thousands now members;
oldest Intornationally known ot
ganization; offices In Hotel Went.
worth: Daily-Sunday, 12-8, Clara
Lane, Contact Center, 568 W. 47th,
BR 08048 or sond slamped en-
velope for particulars,

WHERE TO DINE

HAVE LUNCH TODAY at the O.K,
Restaurant, 28 Elk Stroot (balween
Pearl and Duane), Excellent honte
cooking. Breakfast, luncheon, oa-
tecing, Two floors of table service,

the RED
47 B

HAT AND MEET o
BRIOK RDSTAUIANT.
Blst 51, Eoj ‘Home Atmosphere.”
Qood Food—The Way You Liks It,
Sorry—~Closed Saturday & Sunday,

FREE TEA OUPF READING, Hody's
Toa Garden, Tea and Cooklos 3
Weookdays, 11:30 AM, (o 10 P.M
Sot. & Bun, 11:30 AM. to 10 P M,
401 Esst Tromont Ave. near Oro-
tons Theatre; 1 flight up,

VIRGINIA RESTAURANTY, 271
West 119 Si. (Betwean 5t. Nicholas
and Sth Ave,), wmecves delicious
dinnere, UN. 48800, Mary Aber-
oathy, Prop.

MRS. BROWN'S, YOUR FAVORITE
eating place, I now located in 1ia
own apacions establishment—op-
posite the Old Stand, 2415 Seventh
Avenue, N. W, corror 141 8¢t, Spe-
dulmnc in southern home cooking.
BARONS BAR-B.Q ROTISSERIE,
Famous for tastily cooked foodws.
Broakfast, lunchoon and dinner.
Serviog a 1a carte, 2400 Tth Ave.

(Next to Roosevelt Theater.)

MERCHANDISE WANTED
QAR PAID IMMEDIATELY fof

Musical Instrumemis.
m 03 N, 8th 5S¢, Ab 40017,
m.v FLAT HOL-

1OwW. Urnmly neoded, l!llh prices
paid. J, Bloves, 140 Canal 81,
WA, 80000,

EVERYBODY'S BUY

Ciothing

HARLEM FUR EXOHANGE-—
Buys, Sells, Exchanges Furs. Stor-
ago, Insurance, Clean, Olaxe. Re-
model, Restyls, New coals, lmllvld-
uuuy siyled, Phone 40640

t SR8 Sevenih Ave, (181 IH

!llw AND BLIGHTLY USED SUITS
and Top Coats. Such standard
Lrands as Bonds, John David, Kus-
mart Clothes, All 3-plece wuite,
$16.50 to $22.50 for all sizes and
shapes. Grand Clothing Co., 510
Louox Ave, Bol, 130 & 134 Bl

FAY A VISIT T0 THE BORO
Clothing Exchange, 89 Myrile Ave,,
Bidyn, We enrry a full line of men's,
women's childron's clothes of
the beat advertised brands, All dry
cloaned and prossed for just & frace
tion of their original cost, Write
for Catalog O, Esay to reach by
all cars, and busos and subways.

TAUN'S MEN'S COloihing Bhop,
now and alightly used, Pania to
match, We buy and soll wused
clothing, Sults and coats from 38
up. Quality brande. 5OV W, 42 B¢,

H., GORMAN, Men's and Young
Men's Olothing—S8lightly used, woll
knowan manufacturers; topcoals,
auils, avercoals, from $6 up, 4423
Wesl 4%nd St., bet, Oth-10th Aves,

Radio

RADIOS WANTED--Porl.
able radio-phonograph combina-
tions, fans, frons, electrieal wppli-
ances, TOP PRICES PAID. Alwo re-
pairs, Jack Greene's Radio Co, 70%
Cortlsnd 8{, N. Y. O, BE, 30030

" Piencs Wanted

Grands—Spinets—Uprights
Hayman, 937  Prospoct Pluce,
PR 2-0589,

SMALL

Thrift Shop
BEAT THR RISING PRICES! Buy
alidy Merchandise al Bargaln
oos. Clothing for men, women,
(ldren, Home furnishings, novol-
un. THR TIPTOP, 90 Greenwich
WA, b.0828

Mexican Arte

MEXICAN nn.onm.
Novedades
;_vmnm. nu

Las
COhristophar 84,
A, M, o 11:00

School
ALMANELLO (Almna " Grant
Founder) Térms very reason-
able, Call, phone or write for
partioulars, 2167 lovanlh Ave,
(ur, 125th BL) UN, 4-9308,

Tires
TIRES TIRES-TIRES—Have dhem

Recappod, lcbum Rotreaded wod
Yuloanteed ris at the
RIVERSID, 'l'l E SERVICE

270 9th Ave, LOngacre 5-8304

cialty Shop
NOw ;. - TITO's SBpeclalty

Shop, 2758 Righth Ave (near
140th St), ED 40081, Fuall line
of Ladies' Hoslery, Lingerte,
Drosscs, elo,

Household Necessities
SUBSTANTIAL BSAVINGS, GIFTS
—all occasions, Also applinnces:
alarm  clocke, juicers, elo. FOR
SMALL gift shops, Unigus person-
alized plan, Small lols wholesale,
Municipaly Employess Service, &1

Park How,
Lumber

KITCHEN UNITS, WARDRORES
and LUMBER OF ALL DESCRIP.
TIONS, Liborty Lumber Co., 1%6-16
Liberty Ave., Richmond Hill, VI,
| 87220; 21842 Hempatead Ave,
Queens Villsgs, HOlis 05-3730,

Furs

FURS REPAIRED, REMODELED,
expert gluzing, bleading: all kinds
of furs for wsale. BROADWAY
FURRIERS, 0808 Ttk Ave, Tth
floor. CH 4-0006,

50Y, SAVINGS ON PERSIAN LAMB
or Paw Coats, Direct from Manu-
[acturer to you ot wholesals prices,
Convenient  payments arranged,
RAPPAPORT FURS, 174 Pifth Ave.

botween 2%nd and 29rd Sts,. N, Y. (.
Room (06, OR, 40100, Closed
Saturdays,

Secretarial Services
HARRIS SECRETARIAL HMVK‘.
200 W, 198th S, Room 207, N, Y,
nxrollmt slenographie  work o‘
every desoription. No job 1oo large
;; lioo .lxl)‘l” Envelopes addressed,

ping, ctation, Mimeograph
NOnumoent 2-8018, S

Help Wanted 4

A BACKGROUND OF NA-
TISFACTION (n Persons
nel sorvice asince 1010,

Muale and Female Secreturies, Stenows
raphors, Pilo—Law Clerks, Switohe
bourd Operator, BRODY AGENCY
(Honrletle Roden Liconses), 240
Broasdway, BArclay 7-85133 to 8137

HEALTH SERVICES

Dentista
DR, 5, GLOUBERMAN, 1600 Towne
send Ave, near Mi, Edon Avey
Broox Tel, TRomont 8-0758, (Fore
merly st 28 East 170tk St,)

Druggists
SPECIALISTS IN VITAMINS AND
Prescriptiona. Blood and urine spe~
clmens analysed. Argold Drug Ce
prescriptions to Sept, 15, 1042 re
filled on our premises, Notary Pule
lic, 180 per signature. Jay Drug Oog
305 B'way, WO 24708,

Masseur

Touls Waltfen, Licensed Manseur,
Lic, No, 370798, Resldence Servs
fee, Medical mawsage, DAyton B«
GO39, 1021 Trinity Ave, Bronx,
Offico Houre 4.9 P.M,

Bald Heads

CLARENCE GREEN'S MIRACD.
LOUS DISCOVERY restorea halir te
bald heads; age or condifion of bald.
ness doss not matter; Roots don's
dis, For parlicularsa call, phone,
Claconce Green, 64 Bradhurst Ave,
(cor, 145t 8L}, N.Y. AU 3-9748,

Scalp-Hair Treatments

EDITH BRADLEY givea scientifie
scalp and halr \realments (n your
home, Over 20 years experience
in New York, Paris, Free cons
sultation, Call JA 90170.

LEG \l VO‘llOl

LEGAL NOTICH

COI'AI‘INKIMIII’ NOTWE
SCALAMANDRE & SON— Notice Is
heroby given of the lillng of a ocertilicate
of limited partoesship ln the offico of the
County Clerk of tho Counly of New Yok,

Now York, on Scolumber 20, 1044, the
stibstance of which 14 as follows: The
vame of sald lmited parloecship s

SCALAMANDHRE & SON, The churacter of
the business is that of manulacturing,
buying, solling, and io all wayxs handling
sod dealing in sllk and other toxtile fab-
rios of all kinds, and raw materinls entees
1ok into the composition of silk and tox-
e fabrics of all kinds, in New Yoric City
aud elsgwhers, and (o deal in such othor
morchandise a8 may from time (o time be
dedermined by the general partners. Tha
jocation of the principal place of business
M OO8 Mudison Avenite, New York N, Y,
Genoral partners: Fraoco Scalamandra and
Flora Scalamandre, both residing at 83-80
Charlecote Rhdge Road, Jamalca, Quaens
County, Now York Limited partners:
Franco Scalamandre as Trustee for Gino

SBenlamandre; Franco  Sealumandre, e
Trustes for Adriana Scalamandre, Term of
poartnership: Septeber 16, 1144 to De-
combos 81, 10456, and thecoattor from year
9 yoear, unieas slx months before Docoms
por 41 of any yoar. a genoral partoncer by
written notice deliversd to principal office,
desives o termination of phrtnership on
December 31 of wuch yose when the parts
nership shall &0 termivate,  The amount
of cash contributed by each Hwited parts
per in o Tollows: Franco Scalamaudro o
Trustee for Gino Scalamandre, $4.000.00;
Franco Sealmnandra as Trustee for Adels

ans Scalamandre, $4,000,00, Eaoh limitod
pactner shiall recolve by rowson of his or

wert contribution (o the partnecship, fours
tenthis of the profits, (o be ascertained ot
the sud of each Dusiness yoar, No o addis

tinnal contributions have been agreod to be
plade by any of the limitod parintrs. The
contributions of the limited partoors, ine
oreased by galng or decreascd by losdes, are
1o be roturned o them upon (he lecminas
tion of the partuarship, Upon wrilien cons
setit of all general pactners, and upon
tormis. additional limited partncrs may be
admitted. Upon doath, rolirement or in.
wanily of o geooral partper, the remain.

ing partoer o partners shall bave the
right to continus the buninsss, subject to
ascertninment and payment of share of

deceased or retired partner, together with
e good will of snid parsnership, ws of
the date of death or retirement of such
paviner. A lmited paciner is glvon the
right to substitute an assigose of his in-
terest as contributor lu his place, on same
formy and conditions governing the as-
‘pignor’s intorest in the partnership. Such
ignoo shall have the rights and oblirs-
?ﬁ:n. of a substituted lnited parinee
under the partnership law. Gino Socalas
mandre shall bocoia & goneral partner
upon attalniog tweaty-one yoars of age,
The said certificats was duly signed and
scknowlodgod by all of mo pnruwn

SATATE OF NEW Y(lKK Dl PAWK’I}.hT
OF STATE, as.t I do heceby cortify that &
cortificate of dissolution of

VICTOR INFANTS' WEAR HOUSE, INO,
has been filod lo this depaciment this doy
and that 4 apponrs Whecelrom that such
corporation has complisd with Section 105
of the Stock Corporation Law, and that i
» dissolved., Given o duplicate under my
hand and official seal of jhe Dopartment

of Siute, st the Oty of Albany {Beal)
his S%0d day of Seplombor, 1044,
Thowas J, Qurran, Secrebary of Slate, By

Fravk 5, Bhoarp, Depuly 511!1\.1!’ of State,

STATE OF NEW YORK, l‘l PARTMENT
OF STATE, sn.: I do heeoby covtify that o
ecertifivats of diasolution ol
GEM PHOTO SUMPLY 0O, INO,,

Bas been fled o Ahis department (s day
aud that It appears thorofrom that such
gorporation has campliod with Scction 106
of the Stock Corporation Law, and thik 4
Is dissolyed, Given o duplicale under my
hand and offloiasl sead of the Dopartment
of Biato, af the Uity of Albany,  (Seal)
this S8 day Seplamber, 1044,

Thomae J, ran, Seorviney of ¥iaw, By
Frank 8§, Sharp, Dvuuly Seorotary of ilnu.

WEATE OF NEW YOMK, DEPARTMENT OF BTATE, s L do

OF STATE, sa.: I do horeby cerlify thmt a
eartificate of dissolution of
A. GOLDEN, INO,

has been filed i this depactment this day
aod that it appears tharefrom that such
corporation has complied with Section 105
of the Stock Corporation Law, and that is
in dissolved, Given in duplicate under my
hand and offlcial seal of the Depariment
of State. at the City of Albany, (Seal)
this 28ih day of September, 1944,

Thomae J. Curran, Secretary of State, By
Frank 8§, Sharp, Depuly Secretary ol State,

STATE OF NEW YORK, DEPARTMERT
OF STATHE, sy.; I do hereby coriify taat »
certificnte ol dissolution of

GRENROCH BUTTER & EGG, INC,
has been fileG In this department this day
and tbhal it appears therefrom that such
corporation has compliod with Section 106
of the Stock Corporation Law, and that {t
is dissolved. Glven in duplicate under my
hand and official seal of the Department of
State, at the City of Albany. (Soal)
this Gth day of October, 1044,

Thomas J, Curran, Secrotary of State. By
Frank 8. Sharp, Deputy Secretary of State.

STATE OF NEW YORK, DEPARTMENT
OF STATE, sa.: I do heeeby cerlify thad o
cortifionte of dissolution of
A C B L SUPPLIES, INO,

bhas been filed in this department this d\{
and that 1t appears therefrom that suc
corporation has complied with Section 1056
of the Stock Corporation Law, and that it
s dissolved, Given In duplicate under my
hand and official seal of the Dopartment of
State, at the City of Albany, (Beal)
this 8th day ol Oclober, 1044.

Thomas J, Curran, Seceetary of State. By
Frank 8, Sharp, Deputy Secrotary of Siate.

BTATE OF NEW YOUK, DEPARTMENT
OF STATE, si.: 1 do hercby cortify that a
cortificate of dissolution of
ALLIED WHOLESALING CORPORATION,
has boen filed in this department this day
and that it appoars therefrom that such
corporation has complied with Section 108
of the Stock Corporation Law, and that it
is dissolved. Oiven in daplicate under my
hand and official seal of he Department of
State, at the City of Albany. (Seal)
this 3rd day of Octobey, 1044,

Thomaa J, Curran, Seeretary of State, By
Frank 8, Sharp, Deputy Secrctary of Stale,

STATE OF NBW YORK, DEPARTMENT
OF STATE, ws.: 1 do haroby certify th
ocortificate of dissolution of
XL MANAGEMENT CORP,,

bhas boea fllad In, this dopartment this day
and that it appears therofrom that such
corporation has oompllod with Section 108
of the Stock Corporation Law, and that it
in dissolved, Glven ln duplicgle under my
band and official seal of the Depariment of
State, at tha City of Albany. (Seal)
this 131 day of October, 1044,

Thomas J. Curran, Secretary of State, By
Frank 8, Sharp, Depuly Seoretary of Siate,

STATE OF NEW YORK, DEPARTMENT
OF STATE, ss.! | do hereby coclily that &
cortificate of dissolution of
JOHNSON FISH €O, INO,

bhas beon flled in this department this Cl{
and that it appears therefrom that sud
carporation has complied with Section 106
of the Stock Corporation Law, and that &
is dimolved, Given In duplioata under my
hand and official weal of the Department of
Sinte, al tho Clly of Albany, (Scal)
Wie 100 doy of Octobwer, 1044,

Thoman J, Curran, Seccotary of Siate, By
Fraok 8, Sharp, Doputy Secretary of State,

STATE OF NEW YORK, DEPARTMENT
OF STATE, sa.! 1 do horeby cortify thal &
cortilicals of dissolution of
K 8 M BEALTY 00, INC,

bas been filed (o this departmont this day
sud thas 18 appears therelfrom that such
corporation has complicd with Scction 105
of the Stook Corporation Law, and that i
is dissolyed. Given in duplicate uwmder piy
hand and efficial seal of the Department of
Biate, st the Cily of Albany. (Seal)
i 100k day of June, L1044,

Thomas J, Curran, Becrotary of State, By
Frank 8 Sharp, Depuly Seocolary of Blate.

STATE OF NEW YO

nnn'utn
cortify that

LEGAL NOYIOR

LEGAL NOTIOR

certifionte of dlasolution of

BAISLEY MARINE WELDING CORP,
has besn filsd In this departmens this day
and that it appears therefrom that such
vorporation has complied with Section 106
of the Slock Corporation Law, and that it
is dissolved. Given in ddplicats under my
hand and official seal of the Department of
Siste, at ths City of Albany. (Seal)
this Gih day of October, 1044,

Thomas J. Curran, Secrelary of Slate, By
Frank 8. Sharp, Deputy Secretary of Stats,

At » Special Term, Part If, ol tha Cily

Court of the City of New York, held in
and for the Counily of New York, al the
conrthouse, 68 Chamburs Siveet, Borough
of Manhatinn, City of New York, on the
Uth day of Ootober, 1044,

Presont: Hon, JOHN A, BYRNBES. Cllef
Justice
In the Matter of the Application of

JOSEPHINE WILLIAMS as guardisan of
ALICR RONCINSKE for leave to chaunge
bhor name 10 ALICE MATHEWS,

Upon reading and filing the petition of
JOSEHPHINE WILLIAMS, duly verified on
the 10th day of September, 1044 and the
petition of ALICE RONCINSKE, dualy
verified on tha S4th day of August, 1044,
and it appearing to my soalisfaction that
there is no reasonable objection theroto:

NOW. on motion of HARRY B. FRANK,
atlorney for the petitioner, It s

ORDERED that ALICEB RONCINSKE
be and she hereby ls authorized to change
her name and assume tha name of ALICE
MATHEWS, on and alfter the 16th day of
November, 1044, and that this order be
ontecod and the papeca upon which it is
eranted to be filod, within ton days from
dnte in tho offico of ths Clerk of this
Court: that o copy of (his order be pub-
Ushed once In The Clvil Serviee LEADER,
& nowspapor published in the County of
New York, within ten days after the
entry thergof, and thore be filed and re
corded In the oflfics of tha Clerk of this
Court an affidavit of the publication of
thin order within forty days from the date
thereof, and on and after the 10th day of
Novembor, 1044, she will by koown by
the name sha Is herein suthorized to as
sume wdl ne other pame, and it »
further

ORDERED (hat a certified copy of this
order shall not bo lssusd wuntil proof of
compliance with the above provisions have
boon Iled with the Clerk of this Court

Enter
JOHN A. BYRNES, 0. J, C. 0,
STATE OF NEW YORK DEPARTMENT
OF STATE, ss.t I do hereby certify that »
cectifionte of dluohmon of
THE HOME GUILD, INC, )
has beon filed fn this department this day
and that it appears therefrom that such
corporation has complied with Section 108
of \he Stock Corporatson Law, and that it
in dissolved, Given In duplicate wodor my
hand and official seal of the Depariment
of Siale. at the Qity of Albany. (Seal)
thia 20th day of Soplember, 1044,
Thomus J. Curran, Secretary of State, By
Frank 8. Sharp, Deputy Seorelary of Siate,

STATE OF NEW YORK, DEPARTMENT
OF STATE, s.: I do hecoby certify thal a

Dental Surgeon
300 WESY 42nd SV,
(Cor. 8th Ave)
Phone BRyant 9.5852

ONLY BY Anommsm
Daily 9:30 to 8§ P.M.

DR. H. SCHLISSEL

Dental Surgooa

STAPLETON, §, | s
480 BAY ST, 1 71985
"Tues, Thurs, Sat, # All.-'l M,

N e arrias

corditionts of dissolution of
BENTOR WOOLEN €O, INC,

hias been filsd In this department this day
and that it appears therefrom that suth
corporation has complied with Section 106
of the Btock Corporatton Law, and that it
is dissolved. @ivem In duplicate under my
hand and offivial seal of the Dopartment
of State, nt tha City of Albany, (Seal)
thia 10th day of Beptember, 1044,

Thomas J, Corvan. Socrelary of State, By
Frank S, Sharp, Depuly Seoretary of Stals,

STATE OF NEW YORK, DEPARTMENT
OF STATE, ss.: I do hereby ceclify that a
certiticate of digsolution of
BELANN DRESSES INC,,

has been filed in (his department this day
and that it appears lhrrv!rom that such
corporation has complied with Section 108
of the Stock Corporation Law, and that It
in dissolved, Given in dupliosts under my
hand and official seal of the Department of
State, at the City of Albany. (Scal)
thiv 20th day of September. 1944,

Thomus J, Crrean, Secrotary of State, By
Frank 8, Sharp, Deputy Secretary of State.

STATRE OF NEW YORK, DEPARTMENT
OF STATE, se.! I do herchy cartify that a
certitionte of dissolution of
HOME FILM LIBRARY, INC,
hae been filed in this department this day
and shat 1t appears therefrom that suoh
carparation has complied with Section 108
of the Btock Corporation Law, and that it
ia dissolved. Givon in duplicate under my
hand and official seal of the Department of
Biate, at the City of Albany, (Seal)
this B0th day of Seplessber, 1044,

Thoman J. Cuarran, Secretury of State, By

Fiank 8, Sharp, Deputy Secretary ol State,

€hronlc and Neglected Allments
BKIN snd NERVES
KIDNEY - BLADDKR
RECTAL DISEASES
BWOLLEN GLANDS

Men and Women Treated

Dr. DERUHA

128 EAST 8éth STREEY
Above Lexington Ave, lubwn Station
Contrally located, eauily reached
from everywhore
Soparate walllng rooms for womea
Dally 10-8, 40, Bundays 102
THOROUGH EXAMINATION IN.
CLUDING BLOOD TEST — 33.00

For Kind, Sympathetic and
Efficient Service
CONSULT

CHARLES W. BRYANT, Directer

COMMUNITY
FUNERAL HOME
1899A FULTON ST, BROOKLYN

Bus, GL 25622 Res, GL 5.
" “(Colored cu'.'-’.'usm' el

JACOB FASS & SON Inc.

ESTABLISHED 1000

Harry Walnsteln, Lic, Manager
FUNERAL DIRECTOR
DIGNIFIED SURVIOR, BUA!O"ABLI

" l"lhl!
Par and h
GR amorcy 7-5922

TRiangle 5 6822

George F. Gendron

Chirepractor
HOURS: Mon., Wed., Fdi.,
12-3 & 5.7 PM.
188 MONTAGUE STREET
At Boro Hall, BROOKLYN 2, N. Y.

Leg Ailments

Varicose Veins, Open Leg Sores,
Phlebitis, Rheumatism, Arthritis,
Sciotica, Eciema

TREATED WITHOUT
OPERATIONS

Monday and Thursday 1.8:30 PM,

Tuesdny and Friday 10 PM, 1
Wedneadny and Saturday 1-5- F.M.

No Office Hours On Sunday & Hollidays

L. A. BEHLA, M.D.

320 W. 8é6th 5¢, New York City
EN 2-9178

Palmer's "SKIN SUCCESS" Soap i # speriel nep
containing the same costly medication as 104 ene
proved Palmer's “SKIN SUCCESS” Ointment.
up the rich clesnsing, FOANY MEDM LN wi
ﬁ- r tips, washclot ' or Brish and allow 1o ramals

misutes. Amaringly quick results come to ma
llllna. afflicted with pimples, blackhuads, itching

wcsema, pod rashes ulunllly caused 1hat nowd ll.
&lnﬂn hn\m sction*of Palmer's "SKIN SUCe
your youth-clear, soft lovel

wlve your nﬂuh uudomeh\uu fo.ny
tion-drsatment, AL Lolletry countors sverywhers 268
or from B. T, anu Drug Company, 12T Water B4y,
Mow York 5, N

u. s'm"no sToMAGH
Py "n?mn:-«éa ate
Slias withest Boepliate Eaife
X-RAY
AVAILABLE
;nhnn

‘“

z 152
VARICOSE VEINS
ERATE

Dr. Burton Davis

415 Lexington Ave. iarly Via™

Hours Dally: % a.m. o 7 p.m., Yues. &
Thurs, ¥ 1o 4 Oaly, Sun, A Holldays 1041

NEGLECTED, CHRONIC AND ACUTE DISEASES

SKIN IYOMING; ulﬂ!d BLADDEK AND STOMACH ALLMENTS ose
VEINS, RHEUMATHINSM, FAINS IN TUHE JOINTS, (OLDS Ti&\'lx‘l;?ull:m

TEST VOB MARKIAGE LICENSE,

CONBULTATION FREE-—X-BAY AVAILABDLE

DR. A, SPEED

L EASY FORDM
Mon., Wed,, ¥, » A.I-"i .M,

Roduclug,

205 E. 78th S, (Cor. 3rd Ave.)
Daily: 10 1072 4 to 81 Sundeyw 11 40 2—96 Years Provtiod ladEhopd sud Hee
MEDICAL ATTENTION FOR WOMEN:

Backuche, lullammation,

Notvousnoss, b

A
¢y
[
(8

.
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Employees in
New York State

(Continued from page 1)
tendants, Farm Group and others
feel they have been let down, . ..
Farm Manager Eibert Johnson
and Carl Rozelle have been clean-
ing their guns, readying them-
selves for the hunting season,
Game seems falrly abundant so
its likely Johnny and Carl will
have full bags. . . . The hills
around Harlem Valley are beauti-
ful, with the maples putting on
the best show of color and numer-
ous players are seen on the golf
course anxious to enjoy the few
remaining days before cold
weather sets in, ., . . Mrs Irene
Mason accompanied President
Gordon Carlile to the meetings
in Albany, Monday and Tuesday,
October 16-17. The delegates car-
ried several resolutions sponsored
by the Chapter for consideration
by the delegates. One resolution
proposed that the state-wide- As-
sociation for Civil Service Em-
ployees purchase & vacation spot,
where civil service workers and
“ thelr families can relax for a few
days at reduced costs. The meet-

. Ing here October 11 was well at-
tended and proved most interest-
ing.

’

~

Rockland State
Pharmacists' Mate Peter A.
* Gaideczka, a registered nurse al
Rockland State Hospital before
entering the armed forces, has
been missing in action since Sept.
15, the Navy Department has in-
formed his wife, who lives in
‘ Watervliet, He was In service four
years and for a year had been
on submarine duty in the South
Pacific,

b i

RADIO CITY

MUSIC HALL

Bhowplace ot the Nation
ROCKEFELLER CENTER

YSolld entertainment , , , rich,
berant, varied and forcefull™
~—Eileen Creclman, Sun
~EILEEN CREELMAN, Sun
Greer Walter
-
Garson Pidgeon

In Metro-Goldwyn-Mayer's

" "
Mrs. Parkngton
ON THE GREAT STAGE .
YAMERICAN RHAPSODY'—Foaturing
the beloved music of George Gersh-
win , . . produced by Leonidoff . ., |
with the Glee Club, Rocketies, Corps
de Ballet and Music Hall Symphony
Orchestra, direction of Emo Rapee.
First Mezzanine Seats Rosorved
In Advance 'l
_rnowx CIRCLE 64000

exu-

OPA JOBS ALSO TO

Applications for the

ropolitan area,

Applications will be recelved
until the need of .the service has
been met. However, if too many
persons flle, only & number con-
sidered sufficient to meet the es-
timated vacancies will be called
in for the written examination.
They will be ealled In the order
of application, so it is to the ap-
plicant's advantage to get his ap-
plication filed early.

To get your name on the list,
call at the Federal Civil SBervice
Commission, Christopher and
Washington Street, New York
City., Ask for Announcement
Number 2-6.

The Jobs Open

After the examination Is given,
successful candidafes will be call-
ed in to fill positions as substi-
tute carrier and clerk; occasion-

In addition, the list may be used
to fill clerical jobs in local Price

ally as regular carrier and clerk.’

Why You Should Consider
A Post Office Job Now

BE FILLED

job of Substitute-Clerk Carrier m being ac-
cepted by the U, 8, Civil SBervice Commission, for positions in the Met-

and . Rationing Boards, These
Ration Board posts pay $1,800
a year. The Post Office openings
pay 65 cents an hour, Most ap-
pointments will be made s
“subs,” for part-time work, when
needed. Vacancies in regular pos-
tal jobs are filled from the substi-
tutes according to seniority. .,

Both men and women are want-
ed; veterans' preference is given
ex-service men, widows of deceas-
ed ex-service-men, and wives of
disabled ex-service men,

These jobs are not to be con-
fused with temporary pre-Chris-
mas openings recently announced,
They will last for the duration or
until such time as the Post Office
is manned by its regular employees
now in the armed forces, or until
an examination is held for per-
manent Post Office jobs. And in
that case, the experience gained
will prove invaluable.

Labor Dept.
Employees Resent
Exempt Jobs

(Contiued from page 9)

to “Instruct” the new appointees,
and that while he was earning
$2,300, he was teaching men who
were starting in at $2,400 to|
$3,000.
Association View

These two situations were re-
ferred to the Albany offices of the
State Assoclation for considera-
tion. In reply, William F, McDon- |
ough, executive secretary, said:

“I feel personally that the Civil

DANCE THIS SAT.

& EVERY SATURDAY NITE
in New York’s Beautiful

City Center Casino

135 West 55th St. Nr. Tth Ave.

This Saturday’'s Attraetion
Direct from N.Y. Paramont Thealrs

MITCHEL AYRES

& His Entire Orchestra & Revue

ADMIBSION = B3¢

Walter Brennan

Dolores Moran
BROADWAY ar 51st ST.

HUMPHREY

) in
Ernest Hemingway's

“TO HAVE AND HAVE NOT”

e+« WARNER BROS, HIT ., ..

e WIHH e

|

BOGART

Lauren Bacall

old investigators had been assigned |

Service Department should give
more than lip service to cooperat-
ing with our association and con-
sulting it prior to decisions which
are as important as the ones you
have brought up and also in cases
of revision of rules, ete, Since
President Conway became a mem-
ber of the Commission, we had a
promise that the Association
would be advised of the agenda
for Civil Service Commission
meetings so that we might plan
to be present when controversial
issues were to be discussed. How-
ever, we have never been advised

| of the calendars for Commission
| meetings and we have to convey

our ideas to the Department in
one way or the other, We hope
that there will be a change in
policy and that the Commission
will realize the good sense of of-
taining the advice of the Assocla-
tion on new or revised changes in
rules or as to examinations and
exemptions."

Clerk Candidate
Gets Boost in Mark

One eligible on the NYC pro-
motion list to Clerk, Grade 4, De-
partment of Sanitation, had her
mark on the examination raised
last week.

The Civil Service Commission

| found that she hadn't received
| proper credit for an

in-service
training course which she had
take In 1940, and changed Helen
Wertheim's grade from 83.50 to
83.58,

However, this change doesn't
make any difference in her stand- |
ing on the list.

—

Hoagy Carmichael
HOLLYWOOD

\ O ——

» |

NOW P'aying 10 AM, R"XY?.A“ & 50 S

Extra!
BUY BONDS!

CARY GRANT
FRANK CAPRA'S

“"Arsenic And Old Lace”

. WARNER HIT!

lll penon
) CHARLIE BARNET AND HIS ORCHESTRA
WEST & LEXING

Strand

B'way & 47th Su,

SANTA CLAUS GIFTS

| ON WAY TO SANITATION GI'S |

The NYC Department of Sani- |
tation is taking the Government's

| advice to mall Christmas packages

early, Gift packages are already

};h

By J.

HUMPHREY lOGA\lT
man Bogart ls currently

”".!'

starring In the dramatic new

Warner Bros, film, "To Have and

Heave Not,” which Is now showing
ot the Hollywood Theatre.

uyan A

RICHARD BURSTEN

GAIL RUSSELL
Now at the New York Paramount
in a charming screen comedy of

another decade, "Our Hearts
Were Young and Gay" is the
sparkliing young actress,
Gail Russell,

of the important new screen pro-
ductions currently showing on the
New York screens. This dramatic

romance set in wartime Martin-
ique, stars Humphrey Bogart and
Introduces to the film public, an

“To Have And Have Not' is one/

and features Vincent Price, “Lau-
ra" is currently playing at the
Roxy Theatre....A heart-warm-
ing comedy is “Our Hearts Were
Young And Gay,” which is the
screen adaption of the Cornelia
Otis Skinner best seller. The screen
heroines are the Charming Misses

arresting new screen personality,
in the person of Lauren Bacall,
who makes her screen debut in the
leading feminine role opposite Mr.
Bogart., A Warner Bros, film, dir-
ected by Howard Hawks it is being
shown at the Hollywood Theatre
.+« .Another new film of great in-
terest which is chock-full of
drama, mystery and suspense, Is
the 20th Century Fox Film,
“Laura” which stars Gene Tierny

Gail Russell and Diana Lynn;
the studio responsible, Paramount
Pictures; and the scene of the fun,
the New York Paramount Thea-
tre,...Seven year old Sharon Mc-
Manus has been selected by Gene
Kelly as his dancing partner, in
the new Frank Sinatra film, “An-
chors Aweigh.” In addition the
sprightly little miss will soon be
featured in a new picture, ‘““Tenth
Avenue Angel.”

tory, told in the worlds of the men

Tex. Mccrﬂry j who flew and ms_untalned the
Writes Important [ Sinmnis Benes
Book on Air Force

Eaker Wrote Introduction
A cast of two hundred soldiers

All royalties from the sales of | moves through the pages of the
“First of the Many', true stories| volume, which has an introduction
of the original officers, combat and [ by Lt. General Ira C. Eaker, Com-
ground crews of the Britain-based ' manding General of the 8th Afr
8th U. S. Army Air Forces, will be | Force from December 1, 1944,
donated to the Army Air Forcesi There are 128 full pages of photo-

Ald Society. | graphs, many from official USAAF
Written by Lieut, Col. John R, | sources, and the remainder by
(Tex) McCrary and David R.| David Scherman, LIFE magazine

Scherman, the book Is of epic mil- | staff photographer, who was re-
itary importance. It tells of the! cently connected with the 8th Air
accomplishments of precislon]Porce The book is published by
bombing of the German targets | Simon E. Schuster, and sells for
by day. Written as & personal his- | ! $2.75.

Sla(e Plays Stage Pl;yl

MICHAEL TODD presents
Critics Award America’s Funniest Man
BOBBY CLA

MEXICAN HAYRIDE

By HERBERT & DOROTHY FIELDS @  Stuged by HASSARD SHORT
Songs by COLE PORTER

WINTER GARDEN Broadway and 50th Strect CI 7-5161
EVES, 8:00—MATINEES WEDNESDAY and -wnmnn 2 30

on their way to the 1,100 Samm-
tion men In service,

J "4z,‘ "'q. The Sanitation Servicemen’ q
f[ e Committee has arranged that
& , 4 each uniformed employee will re-

ceive; & one-pound fruit cake, a

| pound of candy, & package of |

razor blades, a pocket book of
short stories, a tooth brush, 2
packs of cigarettes, a deck of cards
and a large tube of shaving cream.

IN TECHAICOLOR

oo LA DR

woy o lhl9
DOORS orlN l. A M,

Ruumranu

Plymouth
RESTAURANT

Zimmerman's Hungaria

AMERICAN HUNGARIAN
163 West 40th St., East of Bway,

Restourants

103 HENRY STREET 85 CLARK STREET

FORTIFY YOURSELF to meet the hardabips of
war with good wholesome vitamin-bursting food at
scniible prices, Rogular Luncheon and Dinner,
Bar and Cafe. Aloo A Ia Carte. Alr Conditioned.

hnu«wully famous for ita gquality food.
Dinper from $1.%5 served til closlog, MKx-
oellent Floor Shows, Gypsy and Dance
Oroliestrna. No  cover ever, minlmum
charge on Saturdays enly. Tops for parties,
LOugaero 3-01105,

&

[TCOME IN AND PARTAKE OF OUR |
DAILY SPECIALS. Delicious Chow Main,
tasty sandwiches, appelizing salads Tea
Leal Readings aa entertalnment feature.

Alma's TEA ROOM
773 Lexington Ave. N, Y. C,

—FREE TEA CUP READING—

Tea and Cookles, 805e, Open Dally, 11:30
il 11 ML Sundays Clesed,

HEDY'S TEA GARDEN

401 East Tremout Ave,, Bronx, N, ¥V,
(Oue Flight Up) |

LUdlew 7-8850

OF ALL SIZES

From intimate rooms for small
groups to the Grand Colorema
Ball Room occommodating over
3000, we have the right room at
the righ! price] We specialize in

| gog ts and weddings.

mmmmmm
33 Mileo from

loy ball

—SINGERS —

TELEPHONE MAIN 4.5000

ST GEORGE
P. ], Dourls, Mar.
CLARK STREET, BROOKLYN

Clark 8. 7th Ave, LR.T. Sta, in Hotel
BING & BING MANAGEMENT

WANT A CAREER?
EDWARD ALBANO, cne of the workld's
greatent baritones, u‘l.llul prodigy of
¥y

Yoeulisis for BANDS, BADIO, NTAGK,
BOKEEN, Direet lunnu-ll "

Iol-ld..-ow e sdjee
HECRETARY ” L)
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New Exams for Permanent Jobs
Opened by New York State Civil Service

ALBANY—A new series of examinations for perma-
nent jobs has been announced by the State Civil Service
Commission. They cover 13 different job-groups: assist-
ant law reporter, court stenographer, head janitor, head
gteam fireman, housing management field assistant, junior
administrative assistant, junior librarian, rehabilitation
interviewer, senior laboratory technician, psychiatrist,
transportation engineer, soil conservationist, and psychia-
tric social work expert. Some of the details about these

jobs follow below.

The salaries listed do not In-
clude the wartime bonus, which
brings up the pay in each case
10 per cent for those posts paying

Now York, Usual salary range 59,641 to
$3,240, Avplication foe $2.00, AL preseot,
one vacancy oxists ot $3,000,

8140, COURT STENOGRAPHER, Su-

L promo wnd County Courts, Third Judi-
.2‘000 or less' and 7,72 per cent vinl District, At present, one  vaonncy
for those posts paying Dbetween | oxiuts at $6,200 in the Supreme Court,

$2,000 and $3,750. feo $6.00, Candidates must
have bLeenn Jogal residents of the Third

Applications for the written ex-

A | Judicinl  Distriet  which comprises the
amination listed below will be re- countive of Albany, Columbia, Greene,
ceived up to November 4. Most of | Renssclacr, Schoharie, Sullivan or Ulster
these examinations will be held | for lourlnmnlha Inunr'\ll.;nlnly procoding

the examination date, s examination
g: S;;e?atr)ﬁl;rlg} lllgl::r f:l:lf'cg‘lgy will probably be held in December,

Application

State and

NICIAN (SANITARY CHEMISTRY), DI-
vislon of Laboratories and Research,
Department of Health., Usunl salary range
$1.660 10 $IN, 160, Application feo $1.00,
At prosent, one vacancy exists,

#1485, SENIOR RESEARCH PSYCHI.
ATRIST (GENETICS), New York Siate
Paychiatric Institute and - Hospital, De«
partment of Mental Hyglens, Usunl salary
range $4.000 o #5000, Application fee
835,00,

8100, SENTOR TRANSPORTATION EN.
GINEER, Iepartment of Public Seeviee,
Usnul salary range 84,000 to $5.000, Ap-
plioation feo $3.00. At present, obe
vaonney exists in the Albany Office.

8180, SUPERINTENDENT OF 50IL
CONSERVATION, Bureau of Soll Consers
vatton, Conservation Department, Usual
salury range §4,000 1o $5,000. Appliestion
feo $3.00, At present, one vacancy existe,

State Unwritten Examination of
November 18
(Applentions should be filed by
November 17)

8138, ASSISTANT DIRECTOR OF
PEYCHIATRIC WORK, Department of
Moental Hyglens. Usual salary ratige $3.600
to $4.376, Applicatlon fee $3.00, Al pros.
ent, oue viacancy exists,

Application forms are obtain-

Civil Service Commission, at the
State Office Bullding, Albany, or
80 Center Street, New York City,

When writing for detalls, oircu-
lar and application form, specify
number and title of position and
eénclose a 3% x 9-inch or larger
self-addressed envelop?,
6 cents postage. DO NOT EN-
CLOSE EXAMINATION FEE
WITH THIS REQUEST.

Marine Gets His
Old Job Back

Edward Swedin, former auto-
enginemen (chauffeur) for the
NYC Department of Hospitals had
his way back to his job cleared by
the Civil SBervice Commission last
week,

On August 21, 1942, Swedin re-
signed from his job to enlist in
the Marine Corps, He was honor-
ably discharged from the Corps on
September 15, 1944, and applied
for his old job,

Henrl Schwob, secretary of the
Hospitals Depaftments, asked per-
mission to change the records to
read “on military leave” and to
restore him to his $2,280 job. The

Politieal Advertising

FOR A JUDGE UNBOSSED

VOTE CITY FUSION

FRANKENTHALER

Vote on (he Last Line This Time

stances require. In case of any de- | , 5141, HEAD JANITOR,
parture from the scheduled date,
candidates will be given adequate
notice, None of these examina-

Departments  and  Institutions,
Usual salary range $2,000 to $2.400. Ap-
plication fee $1.00, At present, & vae
cancy exists In the Division of Labora-

County

tions, however, will be held before | [ories, #d Bescarch,  Depactment  of
November 4, 1944, §142. HEAD STEAM FIREMAN, De.

Applications for the unwritten
examination will be recelved up
to November 17,

Completed applications, TO-
GETHER WITH THE RE-
QUIRED FEE, should be filed or
postmarked on or before Novem-
ber 4 for written examinations,
and November 17 for the unwrit-
ten examination,

partment of Correction, Ususl salary range
$1.800 to $2,300. Application fee $1.00.
At present, ono vacancy oxisis ot Sing
Sing Prison,

8143, HOUSING MANAGEMENT FIELD
ASSISTANT, Division of Housing, Execu-
tive Department, Usual salary range $4.000
to $6.000, Application fee $3.00,

Bl44. JUNIOR ADMINISTRATIVE AS-
SISTANT, Depactment of Labor, Usual
salary range 32,600 to $3,100. Applica.
tion fee $2.00, At present, one vacancy

A salary range is given for each | exists,
of the examinations listed below. 8145, JUNIOR LIBRARIAN (CATA-
LOG), State Library, Depariment of BEda-

Appointment is expected at the
minimum plus a war emergency

cation, Usual ealary raoge 31,800 to
$2,300. Application fee $1.00. At preseot,

bonus. one vocancy exists,
Blate Written Examinations of 8144, REHADILITATION INTER-
November 18 VIEWER, Burcau of Vocatlonnl Rehabili-

{Applleations should be filed by
November 4)
8091, ASSISTANT STATE REPORTER.
Law Reporting Bureau of the State of

tation, Departmoent of Education, Ususl
salary range $1,800 to §3,300. Applica
tion fee $1,00,

8147, SENIOR LABORATORY TECH-

NYC Law Dept. Rules
On Seniority of Vets

Last week the Corporation Counsel handed down an opinion to
the NYQC Civil Service Commission which effects the promotion of

City employees now in service.
The ruling of the Corporation

Counsel was that a City employee

skipped for promotion because he |

had been in service when his name
was reached on the promotion
1ist, and was subsequently promot-
ed on his return to the job, should
get seniority from the day he as-
sumed the higher grade, not the
day he was skipped,

While the Law Department did
not give the reasons for this rul-
ing, it was felt at the Civil Ser-
vice Commission that the action
was “logical”

How It's Done

At present, some City depart-
ments promote eligibles who are
reached on a list "effective on
return to duty”; other depart-
ments skip such employees. The
ruling of the Corporation Council
places them on a par, whether they
were skipped or promoted,

Senlority is an important factor
in layoffs, but veterans are pro-
tected by State law.

Senlority determines eligibility
for a promotion examination, For
instance, an examination may re-
quire "two years experience.” A
non-veteran who received a pro-
motion, while another man who
was above him on the list was in
service, may become eligible for
& promotion examination, while
the veteran lacks the required time
on the job,

But, it is pointed out, actual ex-
perience on a job is necessary to

qualify for a higher post, and the
veteran can't receive credit for |
his time spent in military service,

Iy is possible that the whole
matter will end up in a number
of law suits,

Wear INVISIBLE CONTACT LENSES im-
stead of thick, ugly glasses for all work—
all sports ! Can't break ! Won't steam
wp ! Safe | Comfortable ! Free demon.
stration. Essy paymests. Houwrs, 10:30.
$:30 Mon.-Sat., Moa, evening by appt.

INNER-SIGHT LENSES, Inc.

415 Fifth Ave, at m:. I. Y. 6
Buite 1114 . LE 2-5197

Cold Preparﬁﬂom qa.ﬂlnllnd

For Meals or Between Meals

TREAT CRISPS

G OLDEX BROWX POTATO CHIPS

Always Fresh — == At your delicatossen

Bar and Gr

, s.r\mk the ll|. st Ia 7

THIRD AVENUE RENDEZVOUS
(Mormerly I & K Dar & Grill)

Wines «
Your Qeninl Houts = O

mv ’l"lll[ll) \\I N lu Cor, lMlh Street

LIS

975 ST. NICHOLAS AVE,

Liquory «
HOOPER and A, WEEKS

For the FINEST FOODS , , 4 |
ELSIE’ gg“ON'ﬂG E;lrlrlll,vcllume Couclslul
- Speci Yori 1vbe =
For lu::.v‘n.lon ‘!.c'l 'Aodn:m: 1-9503

LSIE TAYLOR, Propdator

Beers
AEW YORK CITY
|

Bet, 159TH & 160TH STREETS

able from the offices of the State Commission gave its OK.

CEMETERY

(Non-Seetarinn)
BUSHWICK AV, &
CONWAY 8T,
Brookirn
GLenmore 5-5300-5301
The new Gibron BSection
completely landscaped and
all with perpotual oare, s
now opoen for both single

graves and plota,

PRICE OF LOTS
Depending upon Looation
Porsons  desiring  (imo for
payment will be accomodntad,
Single Gravea for three interments In
the Now Park Section with pecpetual
cm and including the first open-

......................... $178
Sinclo Graves for three internments in

a
¢
F
4
'
=
v
{
4

other seéctions without perpetual care § €

bat including the first opening, $100

YOU, TOO,

CAN SERVE
IN THE
DEFENSE FORCES

If You Are 38 to 45 Years Old,
IT Years Old or Draft Deferred

THENEW YORK GUARD NEEDS MEN

AS MORE and more Federal troops are sent out of the United States

and those remaining are being trained for overseas service, the State

Guards of the various States become of greater and greater importance.

They are the first line of internal defence against any disaster, be it

man-made or an act of nature,

Tlll'] New York Guard has already supplied the Federal armed services
with innumerable officers and large numbers of men who have been .
trained to speak and understand the military language. It is a proven
fact that members of the Guard on entering the Federal service reach ;
non-commissioned and commissione d grade much faster than any others,

GOV. THOMAS E. DEWEY, by recent legislation, has decreed that

members of the New York Guard employed by State agencies or

municipalities will lose no pay or vacation time because of time spent

in the service of the State through the Guard up to thirty days a year.

It is the earnest desire that all employers within the State voluntarily

adopt such a ruling.

IT IS understood that there are some 300,000 civil service employees ¢
in the New York State area. It is earnestly hoped that that great force
will supply the Guard with a substantial number of members, 3

Join now! Do your bit!
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