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Senator Wagner, Tom Curran 
Debate Civil Service Issues 

See page 6 

^ ^ NY STATE OPENS 
POST-WAR CAREER JOBS 

See Details on Page 16 

ederal PayRaiseChances 
etting Better Every Day 

WASHINGTON—Chances of Federal employees get-
ing a raise soon are looking better every day. 

Latest advance in the raise sector is an announce-
ent by Ohio Senator Harold Burton, ranking Republican 
ember of the Senate Civil Service Committee, that he 

"^ould ask for a complete review of the whole Federal 
^ a g e situation. 

He said Congress would be forced 
t o do something to help the Gov-

iment employee before expira-
DH of the War Overtime Pay Act 
ext June . 

^,Sen. Burton 's announcement 
5mes on the heels of s tatements 

biy both chairmen of Congress's 
Qijvil service committees, t h a t they 
intend to support raises for Gov-

erimient workers. 
Salaries Up To P a r 

Rep. Ramspeck said tha t in lieu 
of a relaxation of the "Little 
Steel" formula Congress could 
bring the salaries of Federal work-
ers up to a par with employees 
in private industry. He said t ha t 
even if there was no change in 
the formula, Federal employees 

should get more money. 
Sen. Downey was even more 

generous in annoimcing his aims. 
He stated f lat ly t h a t when Con-
gress reconvenes a f te r elections 
he would ask for a blanket 15 per 
cent raise for government workers, 
90-day severance pay, and t rue 
time and one half pay for all over-
time work. He said he wanted 
most of the provisions of the War 
Overtime Pay Act incorprated in-
to the permanent statutes. 

For the past six months the 
whole subject of raises for Federal 
employees has been avoided be-
cause Congress considered it po-
litically obnoxious. As soon as 
elections are over the lawmakers 

will be willing to take up the mat-
ter . 

No Matter Who Wins 
I n light of such a strong Re-

publican like Burton favoring a 
wage adjus tment , i t appears t h a t 
no mat te r which par ty is success-
fu l a t t he polls. Federal employees 
are due for more money. 

Bills already before Congress 
t h a t would give Federal employees 
more money include: 

A 15 percent basic raise based 
on a cost of living index. 

Extension of the War Overtime 
Pay Act. 

Establishment of a uniform 
night differential ra te . 

True time and one-half for hol-
iday work. 

The Scanlon resolution to set 
up a wage ad jus tment board. 

Allow Civil Service Commission 
to establish new pay classes within 
grades and permit entrance into 
the service a t above a grade mini-
mum. 

Speed up Ramspeck promotions. 

T h e President h a s Just signed 
a bill which will take care of Fed-
eral employees if Government goes 
back to 40 hours before expiration 
of the Overtime Pay Act. I t was 
originally designed to aid 850 Cus-
toms employees, but, in fact , will 
give all persons making $2000 or 
less extra pay a t the ra te of $300 
per year and 15 percent extra on 
$2900. 

SCHOLARSHIPS 
FOR VETS 

By 

GEN. BRADLEY 
see page 4 

Poll Shows Employees Strong for Change 
In Present System of Promotion by Test 
^ Employees in many New York City Departments 

forming behind the proposal to substitute a new setup for 
t̂ ae present City method of promotions by examinations. 
The idea most favored is for automatic promotions to be 
Ijased on satisfactory service, as hown by service ratings. 

A recent poll taken among 62 
Jfispectors of the Manha t t an office 
df the Bureau of Water Register 
^ o d u c e d the following results: 
i 64 approved the change 

^ 2 opposed any change 
3 were doubtful 

^ 3 absent. 
T h e new setup as pi'esented to 

Water Inspectors by one of 

the staff members was as follows: 

—^Entrance into the City job 
would still be by open-com-

petive examinatiijn, in or^er to 
fill City jobs with the best avail-
able candidates. The Municipal 
Civil Service Commission would 

' continue to handle the examina-

tion and certification of eligibles 
for positions. 

2—All promotion examinations 
would be eliminated except 

for a f^yir higher administrative 
positions which would be filled by 
test. 

3—To provide for regular ad-
vancement. a f te r three years 

in a City position—^provided t h a t 
satisfactory work is shown by the 
annual service ra t ing reports— 
which would continue under the 
supervision of the Civil Service 
Commission; the employee to re -

ceive annual increases of $120, 
unti l he reaches the maximiun 
salary for his grade. At present, 
many new City employees ai'e cov-
ered by the McCarthy Law which 
provides three increments. 

4—The Civil Service Commis-
sion should conduct in-service 

training courses to prepare em-
ployees for advancement to higher 
positions, with extra service-
credits on satisfactory completion 
of a course. 

To help bring this change about, 
the Water Supply, Gas and Elec-
tricity employees have laid their 
plan before the American Federa-
tion of Labor local in the depar t -
ment for study. Future plans call 
for joint action together with em-
ployees of other departments . 
Among the hurdles which the plan 
faces a re : 'Approval by the City 

State Employees Queried on Important Civil Service Questions 
; In order to determine the 
ijentiment of State employees 
bn vital State matters, The 
^jEADER asked various dele-
gates to the annual meeting 
of the State Association in 
;Mbany how tliey felt about 
these issues. 
< T h e questions which The 
tiEADER asked appear oii page 8. 
Jljlie answers appear below. 

H a r l e m V u i l c y 

Prom Harlem Valley come the 
following answers, prepared by 
Jordon Carlile, President of the 
iar lem Valley chapter. 

1. If these changes proposed by 
Budget Director come to 

we might as well hang up the law 
and go back to the old system. 

2. The activities of the Salary 
Standardization Board indicate 
tha t the Budget Director has been 
dominating the Board. The law 
intended tha t the Board shall be 
.allowed to function independently 
but Mr. Burton apparently has 
his own Ideas. The Classification 
Board has done a pretty good job 
to date. 

3. A few. employees feel tha t 
their present salary is adequate 
for the duties performed. But most 
feel t ha t their salaries set up a t 
1937 level, might have been sa t -
isfactory then but seven years 
have elapsed and the present 
scales are obsolete and inadequate. 

4. Our employees feel t ha t the 
best plan to care for the advances 

in the cost of living would be the 
adjustable scale asked for by the 
Association. If the cost of living 
went up the bonus would advance, 
and if the cost of living went 
down the bonus would decrease. 
This Is fair both to employer and 
employee. 

5. With the exception of war-
time measures the merit system 
is about the same. However, the 
fact tha t Civil Service workers are 
frozen In their jobs might sug-
gest tha t the merit system itself 
Is in a state of hibernation. 

6. The Hampton-Devaney Vet-
erans' preference bill is a form of 
class legislation. I t means a merit 
system for veterans only. We are 
in sympathy with the present law 
regarding veterans in civil service, 
but the Hampton-Devaney pro* 

posal would tu rn over to the vet-
erans the whole merit system lock, 
stck and barrel. 

Grievances 
7. The 48-hour week has be-

come obsolete. The work week in 
the Mental Hygiene Institutions 
should be limited to 40 hours. Em-
ployees working on the wards 
should be allowed to take their 
meals at home at the institution 
or wherever they might choose, a 
liberal retirement af ter 25 years 

(Continued on Page 8) 

Council and Board of Est imate 
and the Mayor, to make neces-
sary changes In City laws; ap -
proval by th«? Sta te Civil Service 
Commission. 

Another depar tment in which 
employee sentiment is strong for 
such a change is Sanitat ion. 

for More Sfafe News 
F o g t s 6. 7, 8, 9 

MEMO 0 

TO OFFICIALS 
Importantl 

THE PUBLIC ADMINIS-
TRATOR and the employee 
of a government agency re-
quire more t h a n a weekly 
resume of civil service rules, 
regulations, lists, complaints, 
and personnel changes. They 
will be better public servants, 
better governmental techni-
cians, if they know what 
n e w t h i n g s a re being 
planned in their depar t -
ments, and in others; if 
they know wnav new devices 
and methods are becoming 
available in t ransportat ion, 
sanitation, heal th, police, 
education, welfare, hospital, 
sewage, and fire work. 

THE PUBLIC ADMINIS-
TRATION section (see pages 
10 and 11) deals with news, 
plans, programs of States, 
counties, cities towns and 
villages; it presents the 
problems of some commu-
nities, and relate.s the solu-
tions to problems by other 
communities; It records new 
ideas by public officials and 
employees and by others 
whose work and talents are 
Iniportanv m government. 
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39-Hour Week. 
Longer Lunches 
For Post-War 

Federal employees, with their 
minds on post-war working con-
ditions, would like changes In their 
lunch periods and working hours. 

The hal f -hour luneh period is 
unpopular with the workers, who 
find tha t the scramble for lunch 
Is undignified and injurious to 
heal th. They'd want the one-hour 
lunch period enjoyed by most 
other workers. 

As to working hours: Before 
the war, many U. S. offices oper-
ated on a 39", ra ther t h a n a 40-
hour week. But most official pro-
nouncements seem to indicate t h a t 
officials are going ahead on the 
assumption tha t the post-war 
work-week will be one of 40 hours. 

The American Federation of 
Government Employees is opposed 
to any lengthening of the work-
ing schedule. In fact , the AFGE 
has a f inal goal, a 35-hour week. 

Union Head 
Outlines Plan for 
Force Reduction 

"Reductions of the government 
fivllian s taf f , a f ter the war, must 
be made in orderly manner , not 
on the basis of Indiscriminate 
firings, which seems to be the de-
sire of some critics of "bureauc-
racy," said James R. Burns, 
president of the American Fed-
eration of Government Employees, 
l&st week. 

Listing the "reduction" goals of 
his organization, Mr. Burns in-
cluded the following: 

1. Insist t h a t reductions be 
made on a basis of justice, wi th 
due regard for the r ights of vet-
erans and of men and women who 
have made the Gtovernment serv-
ice a career. 

2. Renew and mainta in the 
f ight fo r suitable protection of 
those who are slated for dismissal, 
through extending the unemploy-
men t insurance coverage to Gov-
ernment employees. 

3. Work vigorously for base pay 
increases and for shortening of 
hours so t h a t the economic wel-
fa re of Government employees 
may be maintained and the num-
ber retained in service be greater. 

4. Make reduction-in-force an 
opportunity for vigorous sponsor-
ship of the plan for optional re-
t irement a f te r 30 years service, 
regardless of age. 

Yet Agency 
Pays $34 Weeldy 
To Stenos 

Hundreds of stenographers and 
typists ar# needed a t once by the 
Veterans Administration, at 346 
Broadway, New York City. The 
positions pay $1,752 per year for 
a 48-hour week, and are open to 
men and women who are citizens, 
a t least 16 years of age and able 
to pass a qualifying examination. 

The additional personnel is 
needed because of the* constantly 
increasing work load of this 
branch of the Veterans Adminis-
trat ion which is responsible for 
all t he functions related to Na-
tional Service Life Insurance. 
Servicemen of this war and vet-
erans of World War I now have 
over 15,000,000 insurance ac-
counts in force with the Veterans 
Administration. 

Those interested in these posi-
tions should go directly to the 
Veterans Administration, 3 4 6 
Broadway, New York City, where 
the Civil Service Commission has 
made provisions for interviewing, 
examining and appointing appli-
cants with a minimum of delay. 

All appointments in the Federal 
service are made in accordance 
with War Manpower Commission 
regulations. 

Arithmefic Clerk 
Rate Is Set Up 

The following new Federal civil 
service eligible lists have been set 
by the United States Civil Serv-
ice Commission: 

Arithmetical Clerk 
Dale 

Anno. & Yr. Salary Estab. 
1U44 U-26-44 

A-aW. 1044 $1800 O'ib-i-i 

Kxam. 
Unit 

rierioal 
Clerical 

CIVIL SERVICE LEADER 
n DUANE STREET, NEW YORK CITY 
Ent*r«d «i ucond-clatt maHtr Octo-
ber 2, 1939, at th« pott oftica «t 
N«w York, N. Y., luidar th* Act o< 
March S. 1179. Mtmbar «f Audit 
lurtau of Circulation* 

PublUkao avary Tuatday. 
SubKrlptlon prica 12 par 

Individual Coplai. k . 

Yfhat Opporfunifies Will There Be 
For Government Girls After the War 

WASHINGTON—There will be plenty of Jobs for Government 
girls a f te r the war—if they make good use of their experience and 
can adapt themselves. This comes f rom Miss Margaret A. Hidkey, 
chai rman of Women's Advisory Committee of the War Manpower 
Commission. 
• She claims tha t the job of get-
ting the nation back on a peace-
time basis will be as big as it was 
to build the war machine and the 
demand will still be there for wo-
men. , 

"But even if we wisely and ef -
fectively make sure of such a pro-
gram, millions of people neverthe-
less will have to t ransfer f rom 
types of work which are required 
by war, but which are not adopted 
to peacetime. This tremendous 
shif t of job opportunities will pre-
sent serious problems for women 
as well as men," she points out. 

More Working Women 
The trend before the war was 

for more women to be working 
o\itside of the home and al though 
the situation was aggravated by 
the war i t will continue in peace-
time, Miss HIckey claims. If there 
hadn ' t been a war the number of 
women on the labor marke t would 
have increased to 15,000,000 but 
through impetus of the manpower 
Mortage 19,000,000 women are 
now holding jobs. 

" In the post-war, workers a re 
likely to face keen c(»npetition in 
a world of rapidly changing values. 
But for those who have training, 
initiative and courage, I believe 
there will not be a shortage of op-

portunity." she said. 
"The Selective Service Act pro-

vides for giving back jobs to men 
of the armed forces. But re turning 
veterans cannot be counted upon 
for the support of all femini»-e 
members of their respective hou-
seholds. Regardless of mar i ta l 
status, the wages of the great m a -
jority of working women are not 
casual nor supplemental sources 
of family support. They are essen-
tial. 

"Danger signals are appearing 
on the horizon of post-war p lan-
ning now. Borne are discussing the 
demobilization of women as though 
the object were to deny them em-
ployment—regardless of their need 
to earn a living," she said. 

Here's a Chance to Earn $44 a Week 
While Studying for a Lifetime Career 
THAT IS. IF YOU CAN MEET REQUIREMENTS 

Trainees are urgently needed for Aircraft Conmiunicator positions 
with the Civil Aeronautics Administration, Depar tment of Commerce. 
Men and women who are citizens between the ages of 18 and 40 may 
apply for these positions, which pay $2,190 ;a year to s tar t . 

Trainees will first enter on duty 
a t the Aircraft Communicator 
Training Center in New York City 
where they will imdergo an in-
tensive period of t raining for ap-
proximately six months. Trans -
portat ion f rom the training school 
to the field assignment will be a t 
government expense, and consider-
ation will be given to placing em-
ployees a t stations of their choice 
within C.A.A. Region I comprising 
the States of Maine to Virginia, 
inclusive. 

The Requirements 
Applicants who have had exper-

ience in radio or aeronautical com-
munications, or experience as an 
aeronautical dispatcher or t ra f f ic 
controller or flying experience may 
qualify for these positions. Other 
acceptable backgroimd: Possession 
of a valid commercial (or higher) 
pilot's certificate is also qualify-
ing, as is the completion of a six 
months course in aeronautical me-
teorology or navigation a t an ap-
proved school. Successful com-
pletion of two years of college 
study in the field of communica-

Federal Emioyees Get Time Off to Vote 
WASHINGTON—The White House ha s made it easier for Fed-

eral employees to vote this year. , 
All Federal agencies and field offices have been notif ied by 

the President t h a t employees must be given f rom two hours to a 
full day—depending on how much time Is needed—to vote. 

The order says t ha t the normal time is two hours off, but in 
view of the many persons who live f a r the r t han normal commuting 
distance, up to a ful l day—with pay and no time charged to leave— 
must be given. 

If it takes more than a day, agencies are instructed to give the 
t ime off but charge time in excess of one day to annual leave. 

According to a White House spokesman this is the same policy 
t ha t was intended for agencies to follow in the last Congressional 
election. He said, however, tha t many agencies misinterpreted the 
regulation two years ago and gave only two hours. This prohibited 
thousands of Federal employees f rom exercising their voting privi-
lege in person. 

Many persons, principally residents of New York and Pennsyl-
vania, responded to the announcement by signifying their in ten-
tions to take advantage of the order and go home to vote. 

FOR FEDERAL EMPLOYEES 

All the Answers to Your 
Retirement Queries 

(Continued from preceding Issues) 

IV, Annuity Computations 
83. How are annuities computed? 

There methods are provided in the law for computing annuities 
For simplicity, they are referred to by the Civil Service Commission as 
Plans I, n , and III . Generally speaking, whichever of the three plans 
will produce the highest annuity is used in each particular case. 
84. What is Plan I ? 

Under Uiis method, the annuity is composed of two par ts : ( D A 
sum equal to $30 for each year of service not exceeding 30 years and 
(2) the amount purchaseable with the sum (including interest) cred-
ited to the employee's individual account in the ret irement fund. Two 
qualifications are placed on the first portion of the annuity, namely, 
the total sum under (I) may not exceed three-four ths of the em-
ployee's average basic salary for the highest 5 consecutive years, and 
this portion must be a t least as large as the life annuity purchaseable 
by the employee's account under (2). 
85. How is part (2) of the annuit^^ under Plan I determined? 

By multiplying the employee's individual account (including 
interest) a t retirement by the proper actuarial factor based on his or 
her age and sex. 
86. When is this Plan used? 

Plan I is always used where the employee's applicable average 
salary is $1,200 a year or less. I t is also generally operative a t t he 
present time when this average salary is as high as $1,500. In the 
future, however, when employees' individual accounts will materially 
Increase, this method may operate in a'ny salary bracket. 
87. What is the so-caUed "matching provision". 

This operates under Plan I when an employee's individual account 
is sufficiently large to purchase annuity in excess of the amount which 
the Government would otherwise contribute. In other words, t he 
Government 's share of the annuity ($30 for each year of service up 
to 30) will be raised in applicable cases to "match" the sum which the 
employee's individual account with interest will buy. 
88. How does Plan U operate? 

The employee's average annua l basic salary for the highest 6 
consecutive years, not to exceed $1,600, is multiplied by the number 
of years of service not exceeding 30 years, and the total so obtained 
is divided by 40. 

<T« B e C o n t i B M i ) 

ti(ms, engineering, physical science, 
auditing, accounting or business 
administrat ion may be substituted 
in ful l for the required experience. 

I n addition, applicants must 
pass a wri t ten test designed to 
measure their apti tude for the 
position. 

Where To Apply 
Those interested should apply a t 

once a t Room 624, Federal Bldg., 
Christopher Street, New York City. 
All appointments in the Federal 
service are made in accordance 
with War Manpower Commission 
Regulations. 

Attempt Mode 
To Speed Up 
Retirement Funds 

WASHINGTON — Civil Service! 
Commission is making a test 
speed up payment of ret irement 
refunds. 

I t has given War Department 
authori ty to pi^y persons lea^ 
the service all the mon6y the 
paid into the Ret i rement System] 
with the last check. This, of 
only applies only to persons whc 
have worked for Government 
t h a n five years. Moreover, to ge 
the money immediately, the Mn< 
ployee must have worked continue 
ously in the same depar tment . 

Several months ago the Retii 
ment Division of the Commissioi&l 
was more t h a n a year behind 
paying refunds but a f t e r a shake 
up it h a s s tar ted to catch up. 
it is still a slow process getting^ 
paid a f t e r leaving the service. 

If t he test proves successfv 
and gets the approval of Gen« 
Accounting Office, all agencies] 
will be instructed to follow t h e j 
same procedure. 

o n y o u r , 
pron i l t e 
t o r e p a y 

WBBN possible/ 'Personal' 
makes loans on sifimatitre . 

only. Loans are also made on 
furniture or autOw Whatever 
plan you prefer, you'll get grompt, pirlvate service. Come 

1, pfione or write today.v 

H t & O m i ^ F I N A N C E C O . 
OF NEW *ORR 

a JOHN ST., Cor. Bway 
7 KAST 42nd ST., 2d Fl. 
Or Call MISS OVKIKN 

Utagaere 6-1112 

B A N K R A T E S 
VsuaUy, Without Co-Makera 

Prompt, Courteous Service 
Write, Ilhone or Call . . . 

BRONX COUNTY 

2804 THIRD AVENUE 
N E W YORK CITY. 55, N . Y. 

MEIrose 5-6900 
Member Federal Deposit Insurance Corp. 

Member Federal Seservo System 
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m̂, F, Carey 
lystery 
leepens 
it press time, the mysterious 
; of William F. Carey, Com-

^ioner of Sanitation for New 
rk City, was th« cause of much 
Element a t the NYC Civil Ser-

Commission. Last week Com-
^sloner Carey, who earns a tidy 
lary of $10,000 a year as Sani ta-

I Commissioner, asked to have 
name restored to the eligible 
for the job of Superintendent 
Landfills in his department, 

|ich pays "over $5,000." 
iter, his name and those of 

iiarles M. Cavanagh, number 4 
the list, and John W. Nagle, 
iber 5, were certified to make 

Tapointment at $5,350, probably 
rmanent," to the position. 

irey, incidentally, is number 1 
pi^ the list. 

'»What had the people puzzled: 
1. There is no vacancy to be 

n i e d . 
Albert Lizee is holding down 

the job now. 
a . The Payroll Bureau hadn ' t 

received any change in status no-
tification for any of the men in-
V^ved in this mix-up. 

No one could figure out what 
Carey had to gain by gettlhg on 
Itie list, which died on October 16. 

(Read Commissioner Carey's 
Own article about the NYC Sani-
tsAiion Department, page 10,— 
Bditor.) 

NYC Civil Service Outlines Steps a Vet 
Must TakeBe fore Getting His Job Back 
DEMANDS REASONS FOR EVERY SERVICE DISCHARGE 

6ourt Doesn't 
Wanf Cops 
For Attendants 

The NYC Domestic Relations 
Court doesn't like the idea of hav-
ing the names of men on eligible 
lists for patrolman sent in to 
chake appointments as court a t -
^ n d a n t . 

'A Last week, court officials wrote 
^ the City Civil Service Commis-
sion, protesting against this prac-
ftee, and asked tha t they be al-
lowed to make provisional ap-
g)olntments to temporary and 
permanent vacancies until a test 
is given, and a list of eligibles 
promulgated. 

Men on the list don't like the 
fdea of taking lower-paying court 
jobs af ter they have passed a test 
|!or patrolman, so tha t makes it 
unanimous. 

Among men recently suggested 
the courts for such jobs 

were Patrolmen Walter J . Carlson 
lind Prank J . Murray, both of 
.^hom are members of the Police 
Department, who were ruled not 
ipualifled for cops' jobs af ter they 
returned f rom Army service with 
irfiedical discharges. 

It's Easy to Get 
'4ob as a Fireman; 
Pays $40 a Week 
> If you'd like a job as a tempo-
rary fireman with New York City, 
a t $2,000 a year, for the duration, 
Ahe way is open. 

Under the new setup, you apply 
lit the flrehouse nearest your 
iiome. The officer in charge will 
take your name and all the de-
rai ls of your experience and send 
it to Fire Headquarters. Then 
you will be called in for a physical 

ifexamlnation, and be given inter-
views and a character investiga-
tion. 

If you pass, you'll get the ap-
t>ointment. be given a training 
course and be put to work along-

s i d e the regular firemen. 

should call at the office of the 
Commission, 299 Broadway, Man-
ha t tan , within 60 days of their 
discharge from service. 

The major points of the Com-
mission's actions are these: 
Certificate of Disibildy Discharge 

or Convenience of Government 
Discharge 

If the veteran is released with 
a C.D.D. or for the Convenience 
of the Government, his name shall 
be restored to the list subject to 
medical investigation. The Cer-
tification Bureau is to withhold 
such names from certification un -
til appropriate action has been 
taken by the Commission. If the 
results of investigation and medi-
cal are not favorable, the eligible 
will be marked "Not Qualified." 
If they are favorable, the eligible 
will be certified as soon as prac-
ticable. 

Blue or Dishonorable Discharges 
If the veteran is released with a 

blue or dishonorable discharge, 
the Certification Bureau will note 
along side his name on the list 
tha t he has returned from military 
service and mark him N.Q. on the 
list. 

If the list i^ an active one the 
memorandum shall be marked 
"Special Attention". The Certi-
fication Bureau will withhold the 
names of such eligibles f rom cer-
tification and will await notice 
from the Commission as to the re-
sult of action in such cases and 
note on the list such action ac-
cordingly. If the results of the in-
vestigation are not favorable, the 
N.Q. mark will remain; and if they 
are favorable the eligible will be 
certified as soon as practicable. 

By FRANCIS KELLT 
Of interest to every New York City employee, and 

those on eligible lists, serving in the armed forces, is the 
recent action of the NYC Civil Service Commission, which 
set up procedures to handle returning service men. 

To protect their righte, veterans 
from the armed forces should re-
port to the Commission within 60 
days of his reinstatement to his 
position. An employee who reports 
af ter the 60-day period, is not 
eligible to compete In any promo-
tion examination he may have 
missed because of military service. 
The Service Rating Bureau checks 
the person's eligibility. If he is 
eligible, the Service Rating Bur-
eau will issue an application to 
him. The applicant shall fill in 
the application form and file it 
with the Service Rating Bureau 
at tha t time. The applicant may 
also be required to sign a register 
in the Service Rating Buerau. 

Option For Special Promotion 
Examination 

Promotion Examinations 
A permanent city employee who 

has been honorably discharged 

A permanent city employee hon-
orably discharged from the armed 
forces, who is eligible for a reg-
ularly scheduled promotion exam-
ination which is to be given with-
in 60 days of the date of his dis-
charge, need not participate in this 
regular examination. He may elect 
to take the special promotion ex-
amination. If he takes the regular 
promotion examination, he shall 
hot be entitled to a special pro-
motion examination for the par t 
or parts so taken. , 

Any employee who is entitled 
under the provisions of military 
law to a special promotion exam-
ination, and who wishes to take 
such an examination, is required 
to take the first regular promotion 
examination held af ter the expira-
tion of 60 days from the date of 
his military discharge; or may 
take a regular promotion examina-
tion held at any earlier date. 

Investigation 
The Investigation Bureau shall 

determine the actual reasons for 
the discharge of the veteran. If 

the eligible does not have evidence 
of the reason for his discharge, 
he will be requested to sign a re-
lease so tha t the proper authori-
ties will forward the facts and di-
agnosis relating to his discharge. 
If It is determined tha t the elig-
ible was released because of a 
physical disability, an appoint-
ment will be made with the med-
ical examiner of the Commission 
to check whether he will be able 
to perform the duties of the po-
sition. If , on the other hand, the 
release was for mental resisons, an 
appointment will be made with the 
Commission's psychlatirist. The 
doctor or psychiatrist, on comple-
tion of his examinations, will send 
his findings and recommendations 
to the Investigation Bureau. The 
Investigation Bureau shall send 
a report to the Commission for its 
Calendar and notify the Certifica-
tion Bureau- whether or not the el-
igible is qualified. 

Honorable Di9ch»rr« 

All permanent city employees 
who have been honorably dischar-
ged f rom military duty as defined 
in Section 246 of the State Mili-
tary Law should appear within 
sixty days of their discharge to 
the offices of the Municipal Civil 
Service Commission, 299 Broad-
way, Information Unit, with a 
copy of their discharge papers. At 
the time pf this appearance at the 
Commission's oflRces, they may de-
termine their eligibility in pro-
motion examinations which they 
have missed, and file applications. 
They may also make applications, 
to have their names restored to 
eligible lists in acocrdance wiUx 
New York State Military Law and 
the Rules and Regulations of the 
Civil Service Commission. Persons 
who have already been honorably 
discharged f rom the armed forces 
and who have not appeared to 
check their eligibilty and file ap-
plications for promotion examina-
tions should do so as soon as pos-
sible. The Military Law provides 
tha t such requests be made with-
in 60 days of the date of discharge. 

Riggers Stoy 
On Job. But 
At Less Money 

This is the finale to the story 
of the two riggere in the NYC De-
par tment of Housing and Build-
ings who first were granted an 
Increase to $12.56 a day by the 
Comptroller's Office, than faced 
dismissal by their department be-
cause the budget appropriation 
for their jobs would only allow 
them to work four days a week 
at the new rate of pay. (They were 
carried in the budget at $2,280 a 
year.) 

Last week, a compromise was 
worked out. The men will work 
five and a half days a week. They 
will earn $3,000 a year, which is 
less than they should be getting 
a t the rate of $12.56 a day, but 
they've accepted the offer to keep 
their jobs. 

Officials Charged. With Illegal Delay 
In Settling Claims for Back Salary 

Columbus' 
Countrymen 
Get Day Off 

Columbus Day was a 5-hour 
working day for employees of t he 
NYC Department of Sanitation. 
Officers, sweepers, garagemen, in-
cinerator workers, other employ-
ees who had to put in a full 8-
hour day were granted credit for 
three hours' t ime-off. 

But countrymen of Columbus 
got a special break. For them the 
holiday order read: "Members o f . 
the Department of I tal ian extrac-
tion who wish to participate in the 
Columbus Day parade, will be ex-
cused with pay. Proof of a t tend-
ance must be submitted before 
pay is allowed." 

Checks Future 
Employees for 
Mental Disease 

A new procedure has recently 
been adopted by the NYC Civil 
Service Commission in investigat-
ing candidates for City positions. 

•Formerly the names of job-
applicants with the City were 
checked with the records of Sta te 
Mental Hygiene Hospitals to de-
termine if there was any record 
of their t reatment for mental dis-
eases. Now the Commission is 
also checking these names against 
the books at Bellevue and Kings 
County City hospitals. 

Charging New York City's administratioR with illegal 
delay in settling their claims for back pay and salary 
adjustments, 201 City employees have started legal action 
to compel quick action on their claims. 

The employees are maintenance 
men employed by the City, who 
are entitled under Section 220 of 
the State Labor Law to receive 
the same rate of pay as men doing 
similar work in private industry. 

All of these men have been em-
ployed in the Hospital Depart-
ment since 1938. On April 30, 1943, 
they filed claims with the Comp-
troller asking tha t a survey be 
made to decide the proper ra te 
for their work, and tha t adjust-
ments be made in their earnings. 

As pointed out in papers prepar-
ed by David Savage, attorney for 
the men, the law says, "such of-
ficer shall make an order or de-
termination not later than siic 
months after the Aling of such 

verified complaint." 
No Action Taken 

But no action has been taken on 
their claim. The failure, the papers 
say, is due to the fact tha t the 
Comptroller's staff assigned to 
such work is inadequate because 
the Board of Estimate and the 
Budget Director have failed to ap-
propriate enough money to hire 
sufficient workers. In addition, 
there are 40 other claims on file 
with the Comptroller f rom other 
employee groups, and a t the pre-
sent rate, it will take two years 
before it will be possible for the 
Comptroller to begin work on their 
case. 

T* Straighten It Out 
In order to straighten out this 

situation, the papers wei-e served 

last week on: Comptroller Joseph 
D. McGoldrick, Mayor LaGuardia, 
Budget Director Thomas J. Pa t -
terson, and other membei-s of the 
Board of-Estimate. The Supreme 
Court action asks the Court to or-
der: 

1—^That the Comptroller be or-
dered to follow the law and take 
immediate action to ^ t t l e the 
case; 

2—That the Board of Estimate 
immediately appropriate enough 
money to hire a sufficient staff of 
investigators, and other help, to 
complete the necessary investiga-
tions; 

3—That the Budget Director do 
whatever is necessary to speed up 
the process. 

I t is estimated, at the Comptrol-
ler's Office, tha t it would take 
about 400 investigators, 10 super-
visors, 30 clerks and stenographers 
to carry out this obligation. At 
present, five investigators are per-
forming this job. Approval has 
just come through to hire another 
half dozen. 

I I • 

m 
NYC Compfrolhr Joiepfc 0. McGoldrfck, skowa feer* with kit fall 

j fsolUogM*. Ndwbekf M e r r l i , pr»$ld»Mt of f k t Clfy CouhcII, I t feaviiig 
lie troublot. L*go( a«fl<iR fe«t Ibeea frcojigkt to eomp^l klmjp « 
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Dept, Clamour Boys 
Cet Rescue Company Jobs 

The NYC Fire Department last week was considering applications 
f rom men who want to t ransfer to the Rescue Companies. These 
glamour boys of the department are referred to around the Com-
missioner's office as the "paratroopers. 

They are picked for top physi-
cal condition and excellent ser-
vice records. They don't get any 
extra pay, work the same 84-hour 
week as others on the two-platoon 
system, but it's still a sought-after 
assignment. . 

Special Training 
The men get special training In 

the use of many diffent types of 
aparatus. They carry complete 
equipment on their trucks for any 
emergency. Acetylene torches to 
get at persons trapped in 
ings or smashed cars; ga^i ui£u>ks 

to get into dangerous spots; in-
halation apparatus to revive 
smoke or gas poisoned victims, are 
all part of their tools. 

Only firemen with more than 
three, less than twelve years of 
service, are eligible. Lieutenants 
with less than 15 years in service, 
and previous experience in a Res-
cue Company, were also asked to 
apply for assignment to the ser-
vice. Those men whose special 

^^hililiy fits them for the job will 
get preference. 

Promotion Tests 
In the Making 

Here's the latest report on new 
promotion examinations which are 
going through the works a t the 
NYC Civil Service Commission: 

Advertisements of these exami-
nations were sent to the Budget 
Bureau for approval: 

Senior Probation Officer, Magis-
trates ' Courts. 

Battery Constructor, Depart-
ment of Sanitation. 

These examinations were or-
dered: 

Pipe Caulker, Department of 
Water Supply, Gas and Electricity. 
Senior Sewage, Treatment Worker, 
Department of Public Works. 

Recent N. Y. C. 
Eligible Lists 

Open-Competitive. Offiee Appll»a«« 
Operittor, Clnnde 

1 Pauline Prisinwi 8 GeJ truUe Spergrd 
S Gertrude Ocko 9 Catherine Spiasio* 
3 M. A. Aiffuier 10 Roaeli* Badea 
4 DorotUy Steia H E . Rabiuowlt« 
5 Ruth Sutin l i 3. A. McDeriuoM 
fl Gloria RoseiUhia 13 Jessie Erkaudor 
7 Caroline DiCarlo 

Open-CompetUive. Hlntortoa. Medleal 
Record* 

1 C. W. Marelli 10 Helen Purmout 
Z J. E. Rychenkl 11 Linda B. Harria 
3 D. A. McFadden 12 Grace M. h . Ko«» 
4 Anna Sidoriak 1.1 Slvia Polep 
6 A. Isabel Boyd 14 Mitgr. U. Keua 
0 Evelyn Buntincr 15 Sivia Aibeti 
7 Marr . D. Lyon» 18 R. Bichenberffer 
8 Ann D. Shea 17 M. G, Har r iu f t aa 
ft Sadie E. 8l< en 

Promotion to AnHUUnt SuperviMr, S i s n a H 
New York City Transit Bysteaa 

KMT DivUlon 
1 A. J . Menningrer S Ken. T. Gucker 

Proniotiou to Asi(li.tttnt Supervisor. Hiifuala, 
New York City Transit Systeia 

lud. Division 
1 Rud. Nirkolua 4 Honry Feller 
8 Wiu. C. Youn» ft Wilbur M. Fina« 
3 James GouUlreau 

Promotion to Assiiitunt Huprrvlsor. Micnab^ 
New York City Trunsit Hystem 

IRT Division 
1 K(iw. F. Knowlps 3 L. H, Oartelma* 
P. Lewis W. Walker 

Promotion. Foreman. Hiicnals, Iiid. Divisioa* 
N. v . ('. Transit Hyst«*m 

1 J. Ehrenzwoly 4 Wm. P. IMotta 
fl K. E. WiUianii 6 II. A, Swiiiton 
8 John H. Gill 6 V. J . Sihwarta 

Promotion. ForiMnan. Munals, BMT 
l)ivi»lun, N. Y. ('. Transit Hystem 

J, John J. O'Qriii-^, A Tbctfs J-X^ulx^tMl 
fj J . W. Rii;hanlsou ft F . V. Kinselift 
8 Juuies O'Bfleo ' " fl i> O- 'Pa t ie i iwa 
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General Bradley s Column 
By Brigadier General John J, Bradley (Ret,) 

Scholarships for World Wars I and II 
Yefs^raefically for the Asking 

Reversing a previous ruling, t he New York 
S ta t e Educat ion Depa r tmen t h a s revealed t h a t 
S ta t e war veteran scholarships will now be avail-
able to p a r t - t i m e and n ight school s tuden ts who 
qualify. 

Wi th more t h a n half t h e 1,200 scholarships 
authorized by the 1944 Legislature still available, 
t he Educat ion Depar tmen t on December 2 will 
conduct ano the r S ta te-wide series of competit ive 
examinat ions for veterans. 

In August, when the depa r tmen t conducted i ts 
f i rs t examinat ion, only 450 veterans th roughou t 
t he S ta t e competed. Awards were m a d e In vlr-
tually all cases, regardless of m a r k because 

lew competed. Bu t only 310 men 

Tuesday, October 17, 1! 

so 

have accepted the scholarships. 
750 Scholarships 

T h e depa r tmen t has now ap -
pealed to schools and colleges to 
bend every e f fo r t to interest vet-
e rans In t h e new competi t ions 
when more t h a n 750 scholarships 
will become avilable. This will 
provide aler t ve terans with a 
golden opportuni ty . T h e scholar-
ship Is good for $350 a year for 
f o u r years a t any college, t rade , 
professional, technical or business 
school. Any veteran, resident in 
t he S t a t e a t t h e t ime of induct ion 
an d now resident, is eligible, p ro-
vided he Is a h igh school g rad -
ua te . T h e length of mil i tary serv-
is immater ia l a n d t h e scholarships 
are open both to ve terans of World 

Wars I and II . 
Veterans who are interested a re 

urged to write Immediately to Dr. 
H. G. Thompson, Director of 
Examinat ions , S t a t e Educat ion 
Building. Albany. 

Why So Few Takers 
Educat ion author i t ies a re f r a n k -

ly baff led why all 1,200 scholar-
ships were not snapped up by vet -
e rans on the occasion of t h e f i rs t 
test In August. One reason prob-
ably is t h a t t h e depa r tmen t h a d 
ruled t h a t only fu l l - t ime s tudents 
would get t he award . This elimi-
na ted ve te rans who wanted to 
work a n d a t t end n igh t school or 
p a r t - t i m e classes. More t h a n 50 
complaints agains t th is ruling 

r e a c h e d a h i g h S t a t e o f f ic ia l . T h e 
d e p a r t m e n t now h a s reversed I t -
self a n d all t h e s c h o l a r s h i p s a r e 
now ava i l ab le f o r a t t e n d a n c e a t 
n i g h t o r p a r t - t i m e schools . T h e 
resu l t s of t h e A u g u s t e x a m s were 
so d i sas t rous , s ince so l i t t le In -
te res t was d isp layed by ve t e r ans , 
t h a t t h e E d u c a t i o n D e p a r t m e n t , 
in u r g i n g school a u t h o r i t i e s t o 
s t e a m u p vets f o r t h e n e x t e x a m s , 
sa id : " I t is a m a t t e r of se r ious 
conce rn t h a t t h e s e s c h o l a r s h i p s be 
a l loca ted as comple te ly a s pos -
sible." 

T h e d e p a r t m e n t w a n t s to see 
t h e m d i s t r i bu t ed fu l l y a n d widely. 
Every Assembly Dis t r i c t i n t h e 
S t a t e is en t i t l ed t o e igh t s c h o l a r -
ships , b u t in t h e A u g u s t c o m p e t i -
t ions n o c o u n t y p r o d u c e d t h e 
m a x i m u m n u m b e r of c a n d i d a t e s 
to w h i c h i t was en t i t l ed . I n d e e d , 
some coun t i e s d i d n ' t h a v e a s ingle 
v e t e r a n compe t ing . 

Easy T e s t 

T h e t ip -o f f on how l i b e r a l t h e 
e x a m i n a t i o n wil be on D e c e m b e r 2 
is c o n t a i n e d In a s e n t e n c e f r o m 
t h e E d u c a t i o n D e p a r t m e n t d e c l a r -
ing : " V e t e r a n s who app ly will t a k e 
a gene ra l e x a m i n a t i o n i n t h e c o m -
m o n school s u b j e c t s . " 

I t was po in t ed o u t t h a t v e t e r a n s 
will n o t be allo^ved to accep t a n y 
o t h e r s cho l a r sh ip . T h e v e t e r a n 
who w a n t s t o t a k e a G.I . F e d e r a l 
scho la r sh ip , w h i c h provides m a i n -
t e n a n c e . c a n n o t accep t a S t a t e 
scho la r sh ip , w h i c h suppl ies n o t h -
ing b u t t u i t i on , p a i d d i rec t ly t o 
t h e school o r college. 

Jersey Postmen 
Swing Into Pay 
Rise Campaign 

A Sta t e Salary Campaign Week 
will s t a r t for postal employees of 
New Jersey on Sundey, O^Jtober 
22, 2:30 p.m., when t h e New Jersey 
Affi l iated Postal Employees Leg-
islative Committee, represent ing 
all postal organizat ions in the 
S ta te , will hold a mass meet ing 
in Newark, a t the Cent ra l High 
School. 

Among the objectives a r e : to 
make the present bonus a p e r m a -
nent increase, to Increase t he over-
t ime ra te to a ful l t i m e - a n d - a 
half . 

The Commit tee consists of Tho-
mas Smi th , executive member v,f 
the New Jersey S ta te Board of the 

Nat ional Association of Letter 
riers; H e r m a n Mullman, executi^ 
member of the Nat iona l Pedera 
t ion of Post Office Clerks; Davl. 
Glads tone , legislative representlvi 
Harlem^ River Branch , Railwa:! 
Mall Association, and vice presi. 
dent of the Jo in t Affiliated Boarc 

L E A R N T O T Y P E W R I T E 
IN FOUR WEEKS 

(2 Kvofl. Weekly—2 hr , each SpmIoii) 
FREE DEMONSTRATION AND 

REGISTRATION 
WED., NOV. 1. 1944 AT 6:.30 P M. 

NEW CLASS. MON., NOV. 6th. 8 P.M. 
Write for Information 

Victory Typewriting Inst. 
101 West 31et St., N. T. 0 . 1. Dept. " 

F e r n a n d e z S p a n i s h S c h o o 
Dynamic Tpachiiir. Hlrhput Kfrictenrr. 
Quick Rcxultii. Little study by pupils 
required. fiOc 1%-hr . lesson. Classn 
ooiidnctcd entirely in Spanish by na-
tives. ConTersation from star t . Ad-
••need, Intermediate A Betrinners 
Groups. New Beidnners' Ciasa Starts 
Monday, Sept. 18. 

AL.SO PRIVATE LE.SONS 
840 Eighth Ave. (near 42nd St . ) . 

LO. 5-0318 

Why Public Employees Borrow Money 
THEY WANT HOMES, MEDICAL CARE, AND PAYMENT OF DEBTS 

By JEROME YALE 
Every year, the Municipal Credit Union in New York 

City lends about $4,000,000 to City, State and County em-
ployees. These employees are allowed to borrow up to 
$3,500—^though the great majority of the loans are for 
smaller amounts—and the reasons why these public work-
ers come to borrow makes interesting reading. 

With in t h e las t few years, a n 
increasing percentage of t he 
money loaned out is for t he pu r -
chase of real es ta te or homes. I t 
seems t h a t t h e employees have 
the i r eyes on re t i rement a n d wan t 
a home of their own in which to 
. sTnd the years of the i r re t i re -
mc It. Almost 30 per cent of t h e 
money loaned by the Municipal 
Credit Union las t year was ea r -
marked for such purchases . 

Medical Care 
Next largest i tem is for p a y m e n t 

of medical, hospital , den ta l care, 
with 40 per cent of the borrowers 
giving t h a t as the i r reason, and a 
large number of t h e loans \ifhich 
are made to enable employees to 
clear up old loans h a d the i r be-

ginnings in medical expenses. 
Another reason given by mai y 

of t h e employees who need money 
is to pay debts, mor tgage pay-
m e n t s or interest on the i r p rop-
erty, or taxes on real estate. 

Vacation Money 
During the m o n t h s of Ju ly an d 

August, vacat ion a n d travel ac-
count for a good p a r t of t h e loan 
business; bu t all dur ing the year 
there are employees who take va-
cations a n d need some cash to 
f inance themselves. 

Educat ion used to account for 
a good sha re of t he loans, bu t 
t h a t h a s dropped since the s t a r t 
of t he war. For one thing, m a n y 
young people who formerly would 

t a k e a Ci ty j o b t o f i n a n c e t h e i r 
educa t ion c a n n o w * d o b e t t e r i n 
p r i va t e i n d u s t r y . O t h e r s of t h e 
younge r m e n who would be s t u d y -
ing a r e in service. 

P u r c h a s e of f u r n i t u r e was a n -
o t h e r l ead ing i t e m t h a t h a s 
d ropped w a y d o w n t h e l ist . Now, 
F e d e r a l l aw r e q u i r e s a p u r c h a s e r 
to h a v e a t l ea s t o n e - t h i r d of t h e 
p u r c h a s e pr ice be fo re h e c a n b o r -
row a n y m o n e y wi th w h i c h t o buy 
f u r n i t u r e . 

M a n y of t h e l oans i n prev ious 
yea r s used to be f o r t h e p u r c h a s e 
of i t e m s l ike r e f r i g e r a t o r s o r a u -
tomobi les w h i c h a r e now on t h e 
"wa i t i ng f o r v ic to ry" l is t . 

B o n u s D i d n ' t R e d u c e L o a n s 
T h e cos t -o f - l iv ing b o n u s h a s n ' t 

m a d e m u c h d i f f e r e n c e in t h e bus i -
ness of t h e Cred i t Un ion . R i s ing 
costs s eem to h a v e abso rbed t h e 
e x t r a m o n e y received by t h e Ci ty 
employees, a n d w h e n a n y specia l 
expense comes a long , t h e y h a v e t o 
t a k e ou t a loan . 

.iiinmoiHinKuniiiiHinnfmiiiiMiiiumiinminK 
i MMO-TOEVISMW-aECTROIflCS I 
s PMiMjr* fir •vtr-latrMwist Wtt-WM- ! 
1 .la-Jiet. 1 
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I MDIO-TELEViSION INSTITUTE | 
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A Man 
, A Woman 

ACameral 

Are farming 
A FALL CLASS 

In POnTKAMTVmB 
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plume ontir stnidio - GR. 7-0230 , 
179 MacDOUGiAJL ST. T 
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SPECIALIZED TRAININ« 
IN RADIO 
For Parfoni with 

PHYSICAL DISABILITY 
OR IMPAIRMENT 

Fr«t Scholarship arranaad if •lagibU 
Writa for bo<^iat L 

NATIONAL VOCATIONAL 
TRAINING SCHOOL 

72 East 2iid St., Mla«ela. LI..N.Y. 

CrVEL SERVICE COACHING 
(All Kxanilnmtlons) 

TCTOHING, C. C., Arith., KnsUah. 
Al*., Geom., Trig., Calculna, Physics, 
Clwcn., Prep., H. 8., Coileses. Cooper 
Union. 
DRAFTING., DralRa, Blaeprlnta, Areb. 
aero, mech., K]e<^r. Radio. Structural . 
Topo., Bide. Constr. Rstinwtins. 

UCENSBS—Prof . Kinr . , Arehlteet, 
Surveyor Stat 'ry, Electrician. Plumber. 

VETERANS INVITEDI 

MONDELL INSTITUTE 
«3« W. 4l8t State Ue. WI 7-2086 

It's Tough to Be a Woman 
In Brooklyn Navy Yard 

"Have I a gripe!" complains Anna Ebbets, who used 
to work at the Brooklyn Navy Yard, and she proceeds to 
tell about the hard life faced by women employees at the 
Yard. 

Women are given the messiest 
and most unpleasant jobs a roynd 
the place, she adds, and all be-
cause the men a r e a f r a i d t h a t if 
a woman gets a chance to learn 
anything, she'll be a round a f t e r 
t h e war an d of fe r to work a t a 
lower salary. 

I t ' s a vicious circle, she says. If 
a girl concentra tes on t h e job, 
she's told t h a t you have to be 
fr iendly to get ahead . If she tries 
to explain any th ing to a n officer 
or personnel manager , she i-uns 
in to a " jus t ano the r woman" a t -
t i tude. 

"Many wcHnen in t h e Yard are 
really interested in their work. 
They are anxious to do everything 

TESTS APTITVOB 
TALENT 
P8VCHO LOGICAL 

Will Tell You the Kind of Job 
Thai Is Best Suited for You 

FHKE Oral T«Nt by Appokitnieut 
Re«w« Co., l a u W. l.jiul St. Wl. T-S«81 

X-RAY & MED. L A B . 
TECHNICIANS NEEDED 

MANHATTAN ASSISTS' SCHOOL 
Msn, Women urgsntly ns«d«d in hoipiiali, 
Ubordtorisi, doctor* offlcei. Qualify for 
Army, Navy ratingi. Stdts LIcsnttd. Gat 
Book R. 
DENTAL ASST'G COURS&-& to 6 Wki. 

MORN. AFT. EVE. CLASSES FORMING 
M E. 42nd St. (Opp. Gr. C«n.) MU. 2-4234 

possible to end this war an d bring 
home the i r husbands and sons, 
and don ' t feel like taking any jobs 
once . their men get back," she 
asserts. 

Her Tale of Woe 
She tells he r own tale of woe. 

She was repair ing gun sights an d 
hea rd the men complaining to t he 
supervisor t h a t she was learning 
too m u c h (foi- a woman) . O the r 
workers argued with the m a n who 
was teaching her . Then everything 
she did brought complaint f rom 
he r masculine co-workers. Final ly 
she was taken off gun-s ight re -
pcUrs and handed t h e messiest as-
s ignments a round. 

T h e work was too ha rd , so she 
wanted to resign, l l i e y wouldn' t 
give her a release or t r ans fe r h e r 
to ano the r job. So she h a d to q u i t 

Now she's home, "sweating o u t " 
a 60-day vacat ion t h a t she h a s to 
take before she can go back to 
work. She's angry with the Yard, 
the W a r Manpower Commission, 
but mostly a t men. 

TRANSIT ST. GEORGE GROUP 
PLANS ENTERTAINMENT 

Plans have been completed fo r 
t h e en te r t a inmen t an d dance of 
t he St. George Association, NYC 
Trans i t System. T h e a f f a i r will 
be held at t h e M a n h a t t a n Center 
on October 28. Tickets a r e priced 
a t $1.20 general admission, $1.80 
for boxes, and may be obtained 
f r o m members of the organization. 

Patten Suggests 
Civil Service 
improvements. 

B e r n a r d M. P a t t e n , a c o u n t y 
employee r u n n i n g f o r S t a t e As-
sembly i n t h e 9 t h Assembly D i s -
t r ic t , Queens , l a s t week c a m e o u t 
fo r a p r o g r a m of civil service i m -
p r o v e m e n t i n c l u d i n g : 

1. P r o t e c t i o n of t h e F e l d - H a m -
i l ton l aw a g a i n s t c h a n g e . 

2. Aboli t ion of t h e 8 4 - h o u r 
week i n t h e New York Ci ty F i r e 
D e p a r t m e n t . 

3. E s t a b l i s h m e n t of a p p e a l s 
boa rds t o h e a r g r ievances of e m -
ployees. 

M r . P a t t e n is r u n n i n g a s a 
D e m o c r a t w i t h A m e r i c a n L a b o r 
P a r t y e n d o r s e m e n t . F o r m e r l y a 
co r rec t ion o f f i c e r i n New Y o r k 
City, h e h a s he ld pos i t ions a s l a n d 
t i t le e x a m i n e r f o r Q u e e n s C o u n t y , 
law a s s i s t a n t t o t h e Q u e e n s 
C o u n t y Regis te r , a n d is n o w chief 
of t h e C o m p l a i n t B u r e a u of t h e 
Q u e e n s C o u n t y Di s t r i c t A t t o r -
ney ' s Of f i ce . H e is a m e m b e r of 
t h e C o u n t y B a r Associa t ion a n d 
t h e Ca tho l i c Lawyers Gu i ld . 

School Employees 
Gain Pay Increase 

A be l a t ed cos t -o f - l iv ing b o n u s 
c a m e t o a g r o u p of employees of 
t h e N Y C B o a r d of E d u c a t i o n ' s 
School L u n c h Serv ice l a s t week. 
T h e B o a r d of E d u c a t i o n g r a n t e d 
t h e fo l lowing increases , e f f e c t i v e 
back t o Augus t 23, 1944: 

L u n c h e o n Helpers , 50 to 60 cen t s 
a n h o u r : Cooks, 60 to 75 cen t s a n 
h o u r ; S e n i o r L u n c h e o n Ass i s t an t s , 
$1 to $1.10 a n h o u r . 

— FOR MEN AND WOMEN 

EX-SERVICE MEN 
M eligrible under G.I. Bill, this t r a i n l n j 
available under roTemment auapices. 
Prepaie for employment or your own 
business. Day, Eve. You can start NOW. 
Call daily 10-», phone or write Dept. C 

NEW VORK SCHOOI. OP 
MECHANICAL. DENTISTBl 

I g a W. 31 St.. N.T. Phone: CH. 4-9004 
"Ex-Bervicemen—prepare for poat-war" 

MRom il 
iO^w Timei 

, ^mCPARES FOR 
lcou£«j.«»r.in.-< 

C N G I N I I R I M C , MIMCIl iB 
DENTISTRY, lAW.TkCCOoSrT^KS , 

HIGH SCHOOL Diploma Coursei ReolifM, 
Now for Pall^Term. 

(••WMk iRtMslv* SMralarM 
I ttwograpliy a TypiRg. . . .m „ 
CRON PRrpAMATORY s c k 6 6 L T 4 4 t k r r : i 
851 B'way •» 14 St., W-'Y. A l . 4 . 4 t 8 | 

MaCl iwt t r t4 Iv Rtatc BmM aT RenMi. • 

I 
B E C O M E A P K O F E S S I O N A I . 

HYPNOTIST 
Inerease yo«r a a r a l n n — B e l p othera 

"ENTERTAIN AT CLUBS 
A N D PARTIES" 

OB 
"PRACTICE HEALING 

BY SUGGESTION" 
Wa teach yao to bceome expert 
Low rates. Ovaranteed Rcanlta. 

iastitut* off Applied HypMl*«y 
1674 BROADWAY. Cor. 52n<l St. 

CIRCLE 7-34S0 

S T B N O G R m P H T 
T Y P C W I I T I N C • B O O K K i i n i l G 

CALCUUTING 0 1 C O M P I O M n V 

BORO HALL ACADEMY 
427 FLATBUSH AVENUE EXT. 
Cor. FalffoB St. M A i a 2-2447 

X-RAY TECHNIQUE 
Course beg-ins Nov. a7th. Booklet L 

Est. 1849 101 W. 31st ST. 
^ m • ^ i t # NEW YORK 
m i i n ^ m U B L BRya>t 9.2t31 

Licensed by State of New York 

Advmrtisement 

SCHOOL DIRECTORY 
LISTING OF CAREER TRAINING SCHOOL 

Academic and Commercial—College Preparatory 
Brooklyn. BecanU Accred-

^ 
Complete License Service. Learn to Drive Safely A-1 

AUTO SCHOOL. H 8 3 Fulton Street. Brooklyn. N. Y. MA 2-7707. 
Business Schttols 

COMBINATION BV8INBS8 SCHOOL. 188 W. 126th St.—Filln». bookkeeping, shorthand, 
aecretanal traiuin*. l ingerprmtin* and aU ollice machinea. UNiveraity i-aiTgu 

Business and Foreign Sefviem 
K^ ILR 'V " ' IN 8 T ITOTB _ 1 1 w . 42nd 8t. All secretarial and business subjec t , 

to E i ^ l i ^ . Spanlah. Portugneae. Special co ' j ^es ain international administratioa 
and foreign aervica. LA. 4-2835. 

Desigminm 
A M K B I C A N G K N T U B M A N D B B I O N I N G S C H O O L . I l l F i f t h A t o . . N . T . C . G B a m e n r 

7-1986. Our World renowned syatem uied bar leadinr cuatom taUora. Say-eTeniov 
dassea. Write for booklet. 

Eiementmry Course* for Adulu . , 
W. l a a St.. N.i.c. apeciallalnir to adult eduo ;a i i i . 

Mathematica, Spanish. French-Latin Grammar. Afternona. eTenin«a. AU. 3-6470. 
High School 

D K ^ N T T p S T m ; T K . ^ . 1 4 Satphln B lvd , Jamalco. U I. — Jamaica S-BSOa 
BTenuMT Claaaea. 

Hlch School and College Preparatory. 

Lmngumges mmd Business 
P O a A I N S T I T D T ^ S S W . 42d. ( L O K-466«). B n t f l l a b . S p a n i s h . P o r t u g u e a e i . 

Commercial Coursea. 
Musie 

NKW VOEK COLLBQB Of MCHH) (Chartered 1878) . AU branches. Dav and avenlnff 
ioBtruction. 114 £as t 85tb St^ M Y.O. BUtterfield 8-^377. 

Radio TelevUiom 
BADIO-TKLKVIMON IMSTITUTB. 480 Laalnf ton Ave. (4eth St .) . New York 17. 

Day anU eveninr. PLaaa 8-4686. 

Secretmritd 
BBAITBWAITB ^ S I N K S S 8CHOOI , -837e SeTenth Are. (138 th) . AUdubon S-SMO. 

Couraea for (nvil Service lobe. 
HBTFLBV « BBOWNB SBCBBTABIAL SCHOOL—Daj * JBre.—T L a f a j e l U Ave . 

Cor. Flatbush, Brooklyn 17. NKvina 8-2U41. a t * , 
MANU.VTTAN UUBINKSS INSTITFTB, 1-47 West 42nd St.—Secretarial and Book-

keeping, Typing. Coniptomeeer OiK-r., Shorthand. Sttnolype. BR 8-4181. Open evee.. 
yocutional Guidance 

Sl . l t tS FOUND <'WOBK BAPPlNK8ii>' Uirouch our welbod o | career n k l M M U 
Fioo Booklet 0 . Strathiuwe. 118 W. 67tu. f ^ M J a o ^ 
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les^ay, October 17, 1944 CIVIL SBUVfCe LEADER 1 
^osf-War Employment Opportun'fhs 
B n NYC Public Works Department 
W' 
^ ^ f 1 p PAh 

Persons interested In pe rmanen t Jobs with New York City, espe-
,Hy those with some background In building construction, pa in t ing . ' ^jj fou^^ ^grg as are watch-
main tenance work should, should keep an eye on the Depar tmen t Tnp«!spnffprs a t t endan t s ele-

i Public Works. Priorit ies on mater ia ls have slowed down the pres- S w e m t o i s ^ ' ^ 
e^it activities of the Depar tment , but $243,000,000 of post-war plans, ^ ^ ^ ^ ^ t h ^ r o l l s of 
which are already in bluepr int form, means an ample number of Public Works employees Cap-
Jobs in t he fu tu r e . ' h . 

Right now the depar tment is one 
of the few which isn' t looking for 
Welp; the only current vacancies 
are for a number of laborers a t 
$1,620 a year, but m a n y techni-
cians and skilled workers now in 
tj^e a rmed forces, or in war work, 
will f ind a f u t u r e in DPW. 

ii Many Types of Work 
Many office workers will be 

Meded to keep t rack of the ac-
u i t i e s of the depar tment . The 
upper-bracket accounting and ad -
minis t ra t ive jobs, filled by promo-
tfon, a t t a in salaries u p to $5,000 
« year. 
^All b ranches of engineering are 

represented in the various bureaus 
of t he depa r tmen t . Civil engineers 
eiArn as much as $7,500 a year; 
mechanical engineers, and electri-
cal engineers are also in the higher 
liiiy brackets; chemists a re em-
ployed in the sewage t r e a tmen t 
^ r k s . The promotion setup offers 
iC^chance for the young engineer 
to s t a r t a t t he bottom as a Junior 
engineer a t $2,400 a n d work his 
Way up. 

Architects, super in tendent of 
construct ion and repairs, inspec-
tors ' jobs of m a n y kinds all give 
«" good opportuni ty for m e n who 

Jobs Now Open 
With NYCs 
School System 
. A number of examinat ions for 

Ifcsitions wi th the NYC Board of 
Educat ion have been announced 
toy the Board of Examiners . 

Following are some details of 
t h e positions fo r which tests will 
bfe given. For complete i n fo rma-
tion. write or call. Board of Ex-
aminers . 110 Livingston Street , 
JJfrooklyn 2, New York. If you 
send by mail, enclose a large re -
t u r n envelope with 6 cents post-
fi^e. 

First Assistant in Day High 
Schools Shop Subjects ; Automo-
t ^ e Trades, Aviation Trades, 
Beauty Culture, Building Trades, 
Electrical Trades, Metal Trades, 
Needle Trades. Filing closes Oc-
tdber 25. 1944. 

Assistant School Social Case 
Worker. Filing closes November 
2. 1944. 

Firs t Assistant in Mechanic 
Ai'ts (Industrial Arts) in Day 
High Schools. Filing closes Oc-
tober 25. 1944. 
, Regular Teacher and Subst i tute 

Teacher of Related Technical 
Subjects in Day High Schools: (1) 
mechanica l s t ruc tu ra l and elec-
trical , (2) biological and chemical, 
(3) textiles. Filing closes October 

1944. 

ta ins earn $300 a month . First and ' 
have a knowledge of building • Second Mates, mar ine engineers, 
work. oilers, able-bodied seamen, cooks 

The Bridge Operation service o f . and messmen make up the water-
th6 depar tment offers opportuni- going force. 
ties for both unskilled men and 
skilled workers. Bridge tenders 
and operators, laborers and fore-
men, bridge pa in ters and foremen 

Keeps City Buildings 
Another impor tan t funct ion of 

the depar tment is s t a f f ing the 
City buildings. Cleaners, ma in t e -

Tkh "shof" of a candidate for a New York City }eb taeklhg a written 
test at the Municipal Civil Service Commission shows th,e first step 
in getting on the payroll. Many tests are due as soon as wartime 
restrictions on construction materials are lifted, for candidates who 

would like fobs in the Public Works Department. 

Candidate for NYC 
Job May Be 
Probed Anytime 

T h e t ime when a candidate for 
a New York City job is investi-
gated by t he Investigation Bureau 
of the Civil Service Commission 
doesn' t ma t t e r . He may be in-
vestigated before his appointment 
(the normal procedure) , or the 
investigation may take place a f te r 
the appointment . In ei ther case, 
he may be ruled " n o t qualified," 
if investigation discloses f a c t s 
which bar h im f rom the job. 

I n the case of Mclnerny vs. 
Valentine, desciibed in a recent 

Court 
I n the event of a lay-off . a 

veteran of World War I is entit led 
to be t ransfer red to a vacancy to 
any other position in the service 
t h a t is similar to the one f rom 
which he is laid off. This r ight is 
not given t o ordinary civil service 
employees and is not given to vet-
erans of the present war. In addi-
tion, veterans of World War I are 
entitled to a hear ing on charges 
of incompetency and misconduct 
before they can be removed. This 
right again is not granted to vet-
erans of the present war. No 
doubt there will be legislation 
introduced in 1945 to give veter-
ans of the present war the same 
rights and privileges which are 

the issue which came before the 

DAY and EVENING CLASSES FOR 

PATROLMAN 
& FIREMAN 

POLICEWOMAN SANITATION MAN 
FINGERPRINTING 

Physical Classes for PATROLMAN — FIREMAN — P O L I C E W O M A N 

—FREE MEDICAL EXAMINATION-. 
Whert examinations requtrt definite phy steal standards, applicants are Invited 
to call at our office for examination by our physician without charge or obligation. 
Dr's. Hours-Tues., 5:30-8:30 P.M.; Thurs., 12 noon • 2 & 5:30-8:30 P.Mt 

vaienwne. aesurioea m a " V V»r 
issue, the fac t t h a t investiga- to veterans of World 
tions had been delayed was not 

Typewriting Taught 
In Four Weeks 

"Learn to typewrite in Four 
Week^' is the challenge of the 

Victory Typewrit ing Ins t i tu te of 
the Paine Hall School, 101 West 
31st Street , New York City. 

A series of eight, two-hour ses-
sions are all t h a t this school needs 
to tu rn out a touch typist. 

Kve. Classes in MECH. & AUCIIITECTURAL D R A m N C 

Secretarial Training — High School 
DAY AND EVENING CLASSES 

Visit, Phent or W r i t * for Full Informotion en any Cotirso 

DELEHANTY INSTITUTE 
115 EAST 15th S T R E E T , N. V. C.—STuy 9-6900 

We Refused To Sell 
Glasses To Mr. B—! 
He was one ol the tUousaiiils who 
coiiio tu us lor an eye exaniinudoii—he 
hail frequent headaches—thoutrht it 
iniirht be his eyes. 
Wo refused to sell glasses to Mr. B—. 
because our expert exaiiiination showed 
he didn't need thuni—BUT—if your 
vision is faul ty . . . if you're bothered 
by eyoatraiu, blurry vision or excep-
tional eye fatigue, you may need 
Riusses. Our examination will tell you 
the t ruth about your eyes. Our staft 
of expert optometrists will prcbcribe 
the proper trlusbes for you—If you 
uet'd them I Our own higrhly siulled 
tcchnifiuns wilt make thcni up ac-
curately, to lit your necils—at u mod-
erate lionest price I 
Don't let faulty vision haniliiap you 
in your work I Como in today. Special 
ooubidcrution to Leader rentiers. 

Rudolph Kaiz 
OFTOMeTRlST 

3119 THIRD AVE., BRONX 51 

JEromo 7-5101 

nance men, elevator operators, 
similar Jobs will be open. 

SktUed Workers 
Skilled t radesmen will f ind their 

services in demand. Here a re only 
a few of t he t rades used in t he 
depa r tmen t : S ta t ionary engineer, 
licensed f i reman, oiler, welder, 
paver, rammer , bricklayer, s tone-
cut ter , marble setter, s teamfi t te r , 
plumber, sheet meta l worker, au -
tomobile mechanic. And these 
skilled workers a re enti t led, by 
S ta te law, to receive for the i r 
work the same ra te of pay as is 
s t anda rd in private industry . 

How to Got into DPW 
To get a job with this depa r t -

ment , watch t he LEADER for a n -
nouncements of civil service ex-
aminat ions for pe rmanen t jobs. 
Prom t ime to time, the Depar t -
men t asks T h e LEADER to a n -
nounce temporary vacancies which 
are filled without a civil service 
test, bu t which give the worker a 
chance to gain experience t h a t 
will help h im when the examina-
tion is given. 

Much of the work done by t he 
Public Works Depar tmen t ha s had 
to be curtai led during wart ime, 
because of lack of mater ia ls and 
manpower . W h e n peace comes 
again, the quant i ty of work to be 
done, both in main tenance and 
new construction, will provide 
jobs for hundreds . 

FOR RETIREMENT 

F&rms & Country Homes 
Near Poughkeepsie 
Send for Catalog or Call 

New York Oiriee Mondays Only 
10 EAST 43D ST. MU 3-7988 

R. B. Erhart, Realtor 
Pleasant Valley, N. Y. 

North Brightwaters 
24 Acres—BARGAIN 

BUNGALOW S rooms Oil Htater, Double 
Garage &0x240 $5100. Good Terms. 

ELSIE BOVEN 
RPD I Bey Shore, L I. 

Tel. Brentwood 7856 

GERRITTSEN BEACH 
81 Aster Court Detached 2 Family 8 
Rooms with Garage, Gas Heat. Apart-
ment Available. 

PRICE $4 ,350 
I. H. STRYKER 

274B GEItRITTSEN AVE., BROOKLYN 
SHeepshead 3-8300' 

FLATBUSH 
2470—72 East 21st Street between Ave. X 
and 1-2 Family Stucco Reconditioned 
Houses 2 Car Garages 2-5 Room Apts, 
Price $&500. 

BENSONHURST 
New One Family Brick House 2 yrs. old 
Price $7000. 

IMPERIAL REALTY CO. 
8518 IBth Ave., Brooklyn, BEachview 2-8880 

Open Epenings and All Sunday 

WANTED 
HOUSES—QUEENS 

CASH BUYERS WAITING 

MSchael Mercogliano 
108-04 SUTPHIN BLVD. 

J A M A I C A , L. I. 
Call REpublic 9-9480 for full details 

W H I T E S T O N E 
MALBA GARDEN HOMES 

Cuiiti'ai'i now with well Uiiuwn Queens 
builder lor your pobtwar home. To 
uec-urc earliest possible eon)t>letion se-
leet your plot and plan now. Buniru-
lowa and U story. Excellent location 
near water, park and parkway. For 
information ciUl EOBERT AT WHITE-
STONE Flaishinff 3-7707. 

WM. L. CARSON 
REAL ESTATE 

BRONX ft WESTCHESTER 
COUNTY HOMES 

048 E. i'l'Y'i^H STHisu'r 
OL. a-OO.'iS 

Apartmenta for Rent 
KOUMN for Colored Civil servieo personnel. 

No children. Sunlit, airy, safe homelike, 
for those who want u re:?|)e(•table home. 
Call or write for reservations. Convenient 
for transportation. 'ZTZ r.,('nox Ave., bc-
iweeu l;jyra and l: i4th Sts. 

fiORGEOUS PURS 
At 

80% SnTlngi 
Direct Froi* Mfgra. 

Hero l i your opportunity 
not only to buy yourielf 
a gorgreous fu r coat nt 
a savinir of at least 50%, 
but also to EARN EX* 
TRA MONEY to add to 
your POST-WAR NEST 
E O a . by SELLING fura 
to your friends and 
nnlghbors in your spare 
time, u s l n j your coat as 
a sample. 

Buy Direct and Save . . . Send for Free 
r r fce H i t and Catalogue Today 

S. ANGELL ft C O . Mfg. Furrier 
336 W. 27th St. Dept. (L-3) 

NEW YORK, N. 

CASH BUYERS 
Waiting for 1 and «-family Jioueea 

in Qneene, Nasnaa and SnflTolk. 

GLEESdN 
and DOLAH 

107-09 Hillside Are. RE 9-S911S 
JAMAICA 3, N. y . 

CIVIL SBRVICB * GOVERNMENT 
EMPI/»TEES 

Be Comfortable mt 
New Vork'a New Clnb Hotel 
H O T E L P A R I S 

f 7 f l i St. - W « t * End Av«. 
<1 block from Rlverelde Drire) 

Swimming Pool—Solariaai— 
Restaurant—Co«l<t«ll Loang* 
r r o m $2.00 Daily S i n g l e 

93.80 Daily Doable 
RWmndde 9-3800 W. B. Lynch, Mgr. \ 

JOHN J. REILLY 
Real Et fafe and Insurant* 

1 Family Houses 
and Bp 

SO Years in Flatbush 
205S Flatbush Avo., Bklyw, NY 

ESplanade 7-9575 

302 WEST 22d ST. 
Annex ~ 350 WEST 2Sd ST. 

The ALLERTON HOUSE 
FOR MEN and WOMEN 

Homelike Room*—«tber featarea inel. 
Library, Clabrooma, Special Laondir*-

Kitcheneite Service, Reetnnrant. 
Rutett—tJ to $9 Per Week 

The LONGACRE 
317 WEST 4Sth ST. 
FOR WOMEN ONLY 

Homelike Ruoine—«tber featarea i a d . 
I.ibrnry, CInbroome, Special I.«andry— 

Kitclipnette Service. Kestnurant. 
Rates—$7 to $9 Per Week 

FLATBUSH 
Mortgagee's sacrifice; l-family, 6 rooms, 
garage, extra lavatory off kitchen, finished 
basement. OPPOSITE MARINE PARK, 
sacrifice, vacant, J4,250, terms. Cassara, 

1491 Flatbush Av. Closed Fri. After 1 p.m. 

REAL BUY— 
2 Family East 7tl| St. 30x100 9 Rooms 
Tile Bath, set in tubs. Modern 
Decorations. Many other I and ^ O Y O U 
2 Family Homes. Some vacant ready to 
move in. 

MAHER & WOODS 
1350 FLATBUSH AVE., BKLYN. N. Y. 

MAnsfield i-5040 

For Flatbush 
Real Estate 
S E E 

ALLY!V S. C R V M M 
2150 Nostrand Ave. at Flatbush. MA i-3682 

OPEIV SUNDAY 

FLATBUSH EXCELLENT BUY! 
Detached 4 0 x 100 . . . $5,500 
1 fuinily 6 rooniH, brick enclosed 
suiiporeii, tile bathroom, exoep-
tioiiiilly larire Karden, garaifp, pri-
vate driveway. Near bcIiooIb, uhop-
piMKr, tranHportation. 

BOSS & SCHOLTZ 
150!J Flutbunh A w e . — MA 0-8^00 

WAHT TO BUY OR SELL A HOME? 
SIT DOWN uiid FILL OUT THIS COUPON NOW and let us know 

your Keal Khlule Problem. We will direct your problem lo an experl 
who spefiali^es in the lypi: of property you want lo buy or sell. 

I want to 
Huy • Sell Q Home Q Land Q 

I'or Living Q For Inveaiinent [~~| 

NO. OF UOO.MS 

APPKOXIMATE PKICE 

NAMK 

AOUKESS 
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Sen. Wagner, Cunan Fight It Out On Civil Serv/cl 

Repeat This! 

Politics, Inc. 
Want a couple of items about 

the debators on our editorial 
page.this week? O. K,, . . Few 
people know how close was the 
life-long friendship between 
Senator Robert F. Wagner and 
Al Smith. In fact, Wagner's 
signature witnessed the will of 
Mrs. S7nith. , . . LaGuardia 
scheduled to come out for 
Wagner this week. . . . Political 
think-boys are figuring that it 
will be possible for Tom Cur-
ran to emerge a bigger man 
than his boss Tom Dewey. 
Here's the mental cogitation on 
this. If New York State goes 
GOP in the election, and i f . 
nevertheless, Dewey loses the 
nation, but Curran wins the 
Senatorship, then Curran will 
be in for a 6-year term on a 
job whose prestige is at least 
the equal of the Governorshij^ 
And as it looks now. with NY 
State a d£ad-heat between 
FDR and Dewey, it could hap-
pen that Curran might win, 
Dewey lose. What's more, the 
Governorship fight comes up in 
two years, and Dewey would 
have another big battle on his 
hands, while Curran would be 
safely ensconced in Washing-
ton as Senator. And if (this 
complicated argument con-
tinues) . Dewey were to lose the 
Presidential election and then 
lose the gubernatorial election 
too, Tom Curran emerges as 
top Republican in the entire 
State. Whew! Don't repeat 
this! . . . Senator Ball's friends 
are telling him that if he han-
dles himself right, he can ulti-
mately fill Willkie's shoes. The 
pressure in his State for him to 
endorse Dewey is tremendous, 
but his friends say he's an old-
time idealist and won't endorse 
the New Yorker unless hes 
completely convinced about the 
Governor's stand on foreign re-
lations. Ball's enemies say he s 
just a smart politician. Ball is 
a Stassen man. So, say Ball s 
detractors, the Minnesota Sen-
ator figures that if Dewey wins. 
Stassen will never be president. 
If Dewey loses, they claim Ball 
feels that Stassen is a cinch to 
clinch the '48 nomination. . . . 

More Politics, Inc. 
• The imporUnt civU service 
directives that come down from 
the White House are often 
written by Arthur S. Flemming, 
U. S. Civil Service Commis-
sioner. Flemming is a friend of 
Tom Dewey's and if Dewey 
should win the Presidency, 
Flemming would probably con-
tinue doing the same thmg. 
He would also become top man 
in the ^Federal Commission, a 
post now held by Harry B. Mit-
chell. Incidentally, when Dewey 
was searching for a man to 
head the New York State Civil 
Service Commission, he offered 
the job to Flemming, who iwre-
ferred to stoy in Washington. 
. . . When Tom Dewey left a« 
Manhattan District Attorney, 
he gave his assistants auto-
graphed photos. Inscribed in 
three different manners: . To 
those toward whom Dewey felt 
lukewarm, he wrote "With per-
sonal regards"; those toward 
whom he had a warmer feel-
ing received "With warm per-
sonal regards"; and those who 
held his special affection were 
vouchsafed extra - personal 
statements. Harold Keller, who 
since became State Deputy 
Commissioner of Commerce, re-
ceived the most extravagant 
Inscription. . . . Too bad about 
young Gene Hines, son of for-
mer Tammany leader Jimmy 
HInes. Gene was killed in 
France, leaves a wife and two 
children. . . . Selective Service 
headquarters in New York City 
and the Municipal Civil Ser-
vice Commission due for » 
showdown fight over City 
treatment of returning vets. Se-
lective Service doesn't like the 
a ty '8 harsh attitude toward 
the ex- GI's. • • . Arthur 
Schwarts, Dewey eampalrn 
manager, was close to Wendell 
Wlllkle, whom he met through 
his work for ASCAP Mkd lb* 

• M v k pfpl*. , k I 

The Civil Service LEADER this weeic re-
iinquishes most of its usual editorial page 
features to provide an opportunity for the 
two candidates for United States Senate -
Sen. Robert F.- Wagner and Thomas J. 

Curran—to present their views on currei 
issues affecting civil employees. The m< 
terial is presented just as received froi 
the candidates. The articles were writtei 
exclusively for The LEADER. 

If. S . Senator Robert F. Wagner 

By Robert F. Wagner 
United States Senator, State of New York 

Democratic and ALP Candidate for Re-election 
PUBLIC EMPLOYEES 

—it's important that yoU 
know this! Til tell you 
frankly what I think. I 
think that civil service 
workers are Americans, 
not "bureaucrats." They 
should be treated as good, 
patriotic human beings, not 
pushed around as ' Mr. 
Bricker and other Repub-
licans are doing. 

Everyone knows tha t Gov-
ernment—Federal , Sta te and 
local—will play a highly im-
por tan t role in planning and 
mainta ining prosperity and 
peace. But too many people 
seem to think of Government 
as an abstract force ra ther t h a n 
in terms of the patriotic h a r d -
working mailmen, teachers, in -
spectors, clerksi, f iremen, a t -
tendants , policemen, and all 

the other civil employees who carry out the daily tasks of public 
administration. I t is my conviction tha t no post-war planning can 
be effective without a vigorous and constantly-improving civil 
service. 

Always Fought for Merit System 
All my life I have fought for the extension of the merit system. 

I have always opposed those who, for one excuse or another, have 
a t tempted to exempt special positions or special agencies f rom civil 
service requirements. , 

I have always maintained tha t Government employment should 
offer full opportunities for individual advancement on a merit basis. 
Tha t is the only way to encourage and develop the initiative and 
imagination tha t are needed for the successful solution of America's 
post-war problems. 

Higher Salary Levels NeededD 
The first means of achieving this objective is more adequate 

salary levels, all up and down the line, but particularly in the lower 
categories. I n this connection, only a few months ago, my colleague, 
Senator Mead, introduced legislation in C o n f e s s for a permanent 
increase in the basic salaries of postal employees. Together with 
Senator Mead, I actively supported this measure before the Senate 
Committee on Post Offices and Post Roads. This is only one of t he 
many things we have done—and will continue to do—for all public 
employees. 

The second is a tully-developed system of pay raises and promo-
tions f rom within. 

Special Rewards for Special Performance 
The third is a system of special rewards or bonuses for out-

s tanding performance or for particularly constructive suggestions. 
This has recently been developed in the Federal service. I t should 
be widely extended to State and local government as well. I propose 
t h a t all agencies of Government be required to solicit advice f rom 
their employees upon means of improving efficiency and t h a t 
employee suggestions be carefully studied by committees on which 
the employees themselves are represented. 

Unemployment Insurance Imperative 
Above all, the provision of unemployment insurance for Gov-

ernment workers is imperative. A sound civil service s t ructure 
demands t h a t the employees of government be given the same 
protection tha t has long been provided for the employees of private 
industry. 

When I f irst introduced the Social Security Act, and guided it 
to enactment in Washington, it h ad been my hope tha t Federal 
workers would be covered by unemployment insurance. Since then, 
I have never faltered in my efforts to give them this coverage. 

Today, many public employees are pessimistic about the chances 
of obtaining unemployment insurance. I can well unders tand why. 
They have seen the Republicans in the House of Representatives 
kill this protection for Federal employees by a 2 to 1 vote. They have 
seen the Republican Administration of New York State hold up 
action on various bills tha t had been submitted to provide unem-
ployment protection for State and municipal employees. 

Yet there is no cause for pessimism. We can obtain unemploy-
ment compensation for public employees—and obtain it during the 
coming year. 

We can improve salary scales and promotion plans and develop 
better incentives to increased efficiency—and we can do It dur-
ing the coming year. 

What the Democrats Did 
All these things can be done if the civil employees remember 

tha t their welfare is in issue in the coming election. Every vote for 
the Democratic administration will be a vote for continued progress 
in improving the Civil Service. The public employees—Federal, 
State, and municipal—of New York State will remember it was 
under the Democratic Administrations of Al Smith, Governor 
Roosevelt, and Governor Lehman tha t their greatest progress was 
made. 

What the GOP Didn't Do in the State 
I t is disappointing to the friends of the merit system to note 

a tendency in Governor Dewey's administrat ion to break down the 
merit system by failure to respect the basic requirements of open 
competition for jobs; failure to ad jus t salaries of the employees 
in State institutions; failure to enact unemployment insurance and 
other aids; a t tack upon the Feld-Hamilton law, which is one of 
the best protections civil service employees have In any State—a 
law enacted during a Democratic administration and considered by 
employees to be the backbone of good employment practice. The 
GOP record in the Sta te is bad. We don't want t ha t kind of "civil 
service" in the Federal Government. 

By Thomas J. Curran 
Secretary of State of the State of New York ^ 

Honorary Chairman of the Dongan Guild of State Civil Service 
Employees, and Republican. Candidate for U. S. Senator 

WITH THE THEORYj 
of the merit principle 
the Federal service, everit 
student of government is 
in hearty accord. That theii© 
is room for improvement 
in its application, few wiW 
deny. It would be presump-
tions for me to attempt tp. 
appraise its operations irt 
detail, especially under wai; 
time conditions. That th^ 
Federal Civil Service has 
been able to meet the unprec«» 
dented problems of the l as t 
few years without being com-
pletely swept aside is evident^e 
of its f i rm position in our gov-
ernmenta l s t ructure and a t r i -
bute to the fa i th of our people 
in the meri t system as a demo-

era t ic process. 

War Made Direct Recruitment 
Necessary 

Many of its normal procedures have, of necessity, given way t « 
more direct methods of recruitment, to less restraint on appointinif 
officers, to rapid and, in some cases, to unwarranted overstaffiriip 
and salary promotions. Decentralization, essential to greater flexi-
bility, has a t times resulted in confusion of effort , to ineffecti^iW 
utilization of resources and the usurpat ion of authority. Most o t 
this cannot, I am convinced, be used as an argument against t h e 
merit principle under proper control in more normal times. 

Ihomas J. Curran 

Fundamentals of Merit Must Be Restored 1 

I do not mean tha t the Federal Civil Service should go back t e 
the policies and procedure in effect before the war. But there does 
lie ahead in the post-war days a challenge and a test to all f r iende 
of the merit system to reverse certain "spoils" practices t h a t have 
crept in. Undoubtedly many new and better ways of doing things-, 
developed under war-t ime stress, have demonstrated their effectivtl-
ness and should be retained and developed fur ther . But where f u n -
damentals of the merit system have been relaxed or abrogated thej l 
must be restored and strengthened. Creation and protection 
career opportunities are vital s teps in this process. Resumption of 
appointment f rom established eligible lists imder sound rules i4 
essential. A logical system for promotion should be develope<jt 
Modernization and improvement of the classification plan and basi« 
salary ra tes is long overdue. 

The t ime to begin planning the re-establishment and s t r eng th -
ening of a true merit system in the Federal Service is now. Recon-
version in government is just as impor tant as reconversion i n 
industry. Congressional committees have already indicated t M 
need for correcting some of the most obvious faul ts t h a t 
grown up under the war emergency. 

The "Dewey System" Successful ^ 
I am firmly convinced tha t the "Dewey System"—the system 

used in dealing with employees in the S ta te of New York, is im 
admirable one, and marks the Sta te Administration as sympathet ic 
to such workers. 

Gov. Dewey has been able to streamline Civil Service in Nea* 
York State. He will do so on a larger scale when elected on Novem^ 
ber 7th next. He will do so because he will not apply the political 
"spoils" system to the Federal Civil Service. i 

Demobilization Should Be Just 
i Demobilization of a pa r t of the army of Federal employees Id 

inevitable; i t should be on a jusfc basis, and should not mean ito 
repetition of what happened a f te r the last war. Then, many CiVII 
Service employees, suddenly discharged from service, found t h e m -
selves with insufficient funds with which to pay their railroad fai-e^ 
home. In fact , old-timers will recall how Mr. Bernard Baruch pa id 
f rom his own pocket the fares of s t randed employees f rom his Wa* 
Industries Board and some of the other agencies which he headexl 
or with which he was connected. Let's not have tha t happen again-;-
Let's protect the "little people" in Civil Service when demobilization 
comes. I am for tha t . If elected. I will work toward t h a t end. 

Moreover, there should be a restoration of jobs to many who 
lef t to enter the military; provision for entrance Into public service 
of veterans—these and many other problems lie ahead. The beaC 
thinking of many career officers and employees of goveniment, M 
executive management , and of Congress, will be needed to put t h e 
Federal Civil Service on a sound merit basis and make it what thii 
people of this country want it to be—the cornerstone of our democ-
racy. If I am elected to the United States Senate it will be my pr iv i -
lege to contribute in every possible way to tha t end. i 

EDITORIAL 

Talk Back to tite PolitUians! 
ONLY THREE WEEKS to election. Of all times in the 

year, this is when the politician running for office must 
have his ear most keenly cocked for your sentiments. Tell 
him what you as a civil service employee want! Make sure 
you know where he stands. Don't let him pussyfoot. This is 
one time he must listen to yout 
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The State 
Employee 

•y CUFPORD C. SHORO 
President, The Association of 
State Civil Service Employees 

State Assn, Outlines a Plan for Increase 
In Ordinary Death to Workers 

In writing "The State Employe" at m regtdm weekly feature of The 
^LEADERf Clifford C. Shoro ditciasea all and any matters of interest to 
employees of the State of New York. He ia wtiting this cohuAn with 
complete leeway to express his own views. 

Progress Comes Through Unity 
THIS OCTOBER 17th, as this issue of The Civil Service LEADER 

«tis being distributed to thousands of Sta te civil service employees, t he 
35th Annual Meeting of the Association of S ta te Civil Service E m -
ployees is convened in Albany. This is a significant event for many 

"reasons. I t would be well to note all of these reasons but space con-
fines us to a single one—the truly progressive character of this labor 

, organization. 
Man does not advance except by unity with his fellowmen. I t is 

inherent in h u m a n nature to form close social ties. Events may has ten 
^ unity of effort . Times of danger call for the s t rength t h a t comes f rom 
' the intellect and the energy of the many. The lone traveler or adven-

turer is the exception. I t is f rom the comradeship of camp and t rench 
/ a n d ship tha t the heroism and valor of fighting men is drawn. I t is 

f rom the quiet councils of workers, f rom the comradeship of office, 
woricshop and field t ha t the wisdom and courage to press forward 

V along lines of human welfare are derived. 
Day of Strong Unions Ahead 

THE DAY of large labor unions is here, but the day of strong 
unions is ahead. Today we have numljers in the great industrial imions 
—tomorrow we shall have self-discipline and wise, unwasteful coop-

vVeration. Constructive cooperation is the first product of unity. For 
employers—^public or private—^not to join in constructive cooperation 

- would be the height of economic folly as well as a serious th rea t to 
' our democracy. 

Today, some of the great industrial unions are struggling with the 
internal dissension common to selfish individual and group conflicts 

^*for power and money. H u m a n hates and rivalries have all too often 
overshadowed union ideals and purposes and made thousands upon 
thousands of h u m a n beings and their long-time best interests secon-

' dary to the selfish battles of selfish men. 
Workers Must Choose Their Leaders 

^ OUTSTANDING as a cause of lack of constructive achievement on 
the par t of unionism has been the lack of cooperation on the par t of 

» the employer. The workers must have the right to choose their own 
leaders f rom their own ranks because only such leadership can have 
a wholly intelligent conception of the needs of the work and of the 
workers. 

And if this important t ru th is recognized, then, of course, it must 
^̂  be plain t ha t such leaders must be wholly free to speak with authori ty 

in the coxmcils of management to the point of a i^ea l ing for, urging 
and obtaining adequate pay, fair hours and leaves, career service 

/ opportunities, and superannuation and disability safeguards. These 
. representatives of labor must have t ime to meet and time to present 

labor's problems. They must not be the object of retaliation by the 
employer. They must be free bargaining agents. Wi th such an em-
ployee set-up, union dues may be kept a t such a low level t ha t they 
will be neither a burden nor a corrupting influence. 

How the State Association Is Organized 
THE ASSOCIATION of State Civil Service Employees is organized 

along such lines. Wi th 27,000 members and sixty-two chapters spread 
all over the great Empire State, it is a strong body of citizens indeed 
and so recognized by progressive groups in social, economic, oivic and 
political fields. I t is no t the only workers' organization t h a t has 
fought for and won the batt le for independence of action and k ^ t 
itself free f rom the present shortcomings of certain other large orga-
nizations. There are many other independent labor organizations' 
throughout the United States. Membership raiding by other organiza-
t ions among the already successfully-organized State civil service 
employees must be looked upon by State employees and disinterested 
observers alike as being of no service to the employees, since these 
organizations can offer no benefits and no services t ha t the State 
Civil service employees are not better able to plan for and obtain 
through their own, strong, independent organization. 

Thir ty-f ive years of successful organization and accomplishment 
f inds the Association strong in membership and financial resources, 
with interest and activity a t its peak, with a history of rich achieve-
ment on behalf of the State and the employees, and with enthusiasm 
and fa i th and a program tha t marks it as one of the leading progres-
sive workers' organizations of the world. 

ALBANY—Below follows the recommendation of the Association 
of State Civil Service Employees with respect to increase in ordinary 
death benefits. I t is pa r t of 11 recommendations for simplifying the 
whole retirement system in New York State. 

At the present time the ret ire-
ment system crovides an ordinary 
death benefit in the event of 
dea th while in active service, of 
one month ' s f inal average salary 
for pach year of service not ex-
ceeding six years. The Commit-
tee feels t h a t the maximum bene-
f i t is inadequate and should be 
increased to to 2 years with 
possibly some graduation accord-
ing to the length of service at t he 
t ime of death . In t ha t connect! a 
the Committee urges t h a t consid-
eration be given to the modern 
trends in pension plans of many 
large employers, of other s ta te 
and municipal pension plans and 
to the equities of the situation. 
These points are enlarged upon 
below: 

(1) More liberal death benefits 
(excluding the re turn of the mem-
ber's own contribution) are now 
provided by two large New York 
City retirement plans, as follows: 

(a) Teachers Retirement Sys-
tem of the City of New York— 
5 per cent of salary multiplied by 
the niunber of years of service 
(with a minimum of 6 months ' 
salary and a maximum of 12 
months ' salary)» 

(b) New York City Employees 
Retirement System — 6 months ' 
salary for service of less t h a n 10 

years, and 12 months ' salary for 
service exceeding 10 years. 

(2) I t is a usual rule the 
case of group life insurance which 
supplements a pension plan of 
employers to provide death bene-
fi ts equal to one or two years' 
salary. The Manager of the Group 
Annuity Division of the largest 
life insurance company in the 
United States h a s furnished the 
Insurance Diepartment wiUi a de-
tailed letter as to the pr imary 
specifications of up- to-date group 
ret irement plans with death bene-
fits, in which he makes the fol-
lowing s ta tements : 

" I t is quite usual at present to 
have in addition to a ret irement 
plan some arrangement for death 
benefits to an employee's bene-
ficiary beyond the re turn of the 
employee's contributions with in-
terest. If this is provided under 
group life insurance, the benefit 
may be related to salary as is the 
ret irement plan. The amount of 
the death benefit varies consider-
ably as between different plans, 
but generally speaking a death 
benefit of f rom one to 2 years' 
salary is quite usual," 

F i g u r e s w h i c h have been 
supplied by the P r u d e n t i a l , 

show approximately the following 
death benefits (to the cost ^f 
which the employees contribute) 
for the specified employers: U, S. 
Steel—1 year's salary; Anglo Cali-
fornia National Bank—1 to 1V6 
year's salary; Tidewater Associ-
ated Oil Co,,—1 to IV2 year 's sal-
ary; General Aniline—2 years' 
salary; Prudent ia l Insurance Com-
pany Pension Plan for Employees 
—2 years' salary; Carrier Group— 
1 to yeai 's salary; Guaran ty 
Trust Company of N. Y,—2 yea. 
salary; Pul lman Company—1 t o 
1V2 year's salary, and North Amer-
ican Cyanide, Ltd. — 1 to IVi 
year's salary. 

(3) The death benefit in a re-
t i rement system should not be 
viewed solely as a separate gra tu-
ity but should have in mind the 
broad purpose for which a retiae-
ment system exists: namely to 
enable an employee to make pro-
vision for his old age and for his 
dependents, if any. This broad 
purpose is illustrated by the fact 
t ha t according to the actuary 's 
report as of June 30, 1940, there 
were 3,869 persons receiving su-
perannuat ion ret irement benefits. 
Of these 2,027 were being paid 
under option 0 while the remain-
ing 1,842 persons were being paid 
under options 1, 2, 3 and 4. I t is 
the lat ter set of options which 

(ConUnued on page 9) 

A 

Commerce Publicity Job 
Goes Into Exempt Class 

ALBANY.—In a little difference of opinion about the classifica-
tion of a job, Governor Dewey has overruled the State Civil Service 
Commission which disagreed with the State Commerce Department . 
I t was the first time the Governor ever did so. 

When Commissioner M. P. 
Catherwood and Harold Keller, 
director of s tate publicity, were 
t ransforming the Commerce divi-
sion into a department, they de-
cided to revamp the publicity 
bureau under Mr. Keller's direc-
tion. , 

One of Uie jobs created was 
t h a t of assistant director of pub-
licity which Commissioner Cather-
wood filled by the appointment 
of J . Davis Romine, who had been 
tile department 's regional repre-
sentative in Syracuse. 

But the Civil Service Commis-
sion by formal resolution decided 
the position should be placed in 
the non-competitive classification, 
•*It having been determined tha t 

competitive examination is not 
practicable for filling this po-
sition.' 

Job Becomes Exempt 
The resolution went to Governor 

Dewey for executive action where 
all such resolutions must go. The 
Governor disapproved the action 
of the Civil Service Commission 
and the job went into the exempt 
class. 

"There was no clash." said Mr. 
Keller. "We felt tha t this was no 
ordinary publicity position to be 
filled f rom a list. It is a policy-
making position and as such we 
believe it should be in the exempt 
classification." 

For a complete account of the activities 
at the annual meeting of the State Asso' 
ciation this week—Don't Miss Next Tues-

day's Civil Servce LEADER! 

Mental Hygiene 
Delegates 
Meet in Albany 

Employees of the Depar tment 
of Hygiene of the State of New 
York held their annual meeting 
a t the State Building in Albany, 
on Monday, October 16, just one 
day before the meeting of the State 
Association of Civil Service Em-
ployees. 

Many of the delegates who came 
to the State Association meeting 
arrived a day earlier for the de-
par tmenta l get-together. 

Heavy Program 
The Hospital employees had a 

heavy program laid out for them. 
Following are the mat te rs which 
came before the meeting: 

1. Election of Officers. 
2. Revisiwi of the Constitution. 
3. Open discussion of current 

problems. 
4. Feld-Hamilton classifications 

and salary allocations. 
5. High cost of living ad jus t -

ment . 
6. Protection of salary alloca-

tions in the post-war era. 
The meeting had originally been 

planned for September, but was 
postponed to limit the use of 
t ransportat ion facilities by allow-
ing delegates to make one tr ip to 
Albany for both the Hygiene and 
the State meetings. 

Requests for 
Promotion Tests 

ALBANY—Under the provisions 
of the Civil Service Law, notice 
of a request to hold an open-
competitive ra ther t h a n a promo-
tion examination for a part icular 
position must be posted for f i f -
teen days in the office of the ap -
pointing officer making the re-
quest and in the office of the Civil 
Service Commission before action 
can be taken on such requests, ex-
cept in those cases where the Civil 
Service Commission finds t ha t 
there are less t h a n three persons 
eligible for promotion to the va-
cancy involved. 

This notice gives an opportunity 
to employees who believe a promo-
tion examination should be held 
to file their protests against t:ie 
open - competitive examination 
with their department heads. 

Notices of requests to fill the 
following State positions have been 
posted in the office of the State 
Civil Service Commission on the 
dates given: 

September 30th 
Junior Physician, Auburn Prison 

October 4th 
Senior X-Ray Technician, 

Department of Healtli 
October 6 th 

Chief, Bureau of Home Economics, 
' DepartmoiU of £du€atiaQ»> 

STATE C I V I L SERVICE BRIEFS 
By THEODORE BECKER 

Are You Intersted 
In a New York State 
Government Career? 

IP YOU ARE interested in en-
tering the New York Sta te gov-
ernment service or in changing to 
a different occupational service 
t h a n the one in which you are 
now employed in the Sta te service, 
then you should obtain and care-
fully read t he second in the s«1es 
of career bulletins just issued by 
the Sta te Depar tment of Civil 
Service. This bulletin, which con-
sists of forty-eight pages in the 
form of a h£Uidbook for conven-
ience in carrying around for ready 
reference, may be obtained f rom 
tha t Department without charge. 

Published by the S ta te Depar t -
ment of Civil Service in line with 
its policy of bringing to the a t -
tention of qualified people the op-
portunities for appointment a n i 
advancement in the State service, 
the bulletin is a valuable supple-
ment to the first bulletin in the 
Career Series issued in 1942. The 
lat ter bulletin dealt only with pro-
fessional positions. The new bulle-
tin covers the more popular of the 
non-professional careers, describ-
ing the salary ranges, examples of 
work, minimum qualification re-
quirements, scope of examinations 
and sample questions for sixteen 
different types of popular posi-
tions. 

Sixteen Popular Positions 
Covered 

The following positions are cov-
ered in the bulletin: Dairy and 
Food Inspector ($2,100 to $2,500) ; 
Game Protector ($1,500 to $2,000); 
Elevator Operator ($1,500 to 
$1,900); Jani tor in counties, cities, 
towns, villages and school districts 
($1,300 to $1,700); Steam Fire-
m a n ($1,500. to $2,000); Clerk 
($1,200 to $1,700); Stores Clerk 
($1,200 to $1,700); Telephone Op-
erator ($1,200 to $1,700); Hos-
pital Attendant ($1,200 to $1,600, 
recently reallocated to $1,300 to 
$1,700); X-ray Technician ($1,650 
to $2,150); Employment In te r -
viewer ($1,800 to $2,300); Factory 
Inspector ($1,680 to $3,000); Fire-
man in cities, towns and villages 
($1,700 to $2,300); Guard ($2,000 
to $2,600); Motor Vehicle License 
Examiner ($2,100 to $2,600); Pa -
trolman in towns, villages and spe-
cial districts ($1,800 to $2,500). 

The Sta te Civil Service Depar t -
ment conducts examinations for 
some counties, cities, towns, vil-
lages and school districts, which 
explains why some non-Sta te po-
sitions are inluded in the career 
bulletin. 
Questions and Answers on the 

Merit System 
I n addition to describing the 

job opportunities, the bulletin 
contains pert inent information on 
tlie meri t system in question and 
answer form, covering mat t e r s 
such as advertisement of vacan-

tions, preparat ion for examina-
tions, examples of various types 
of written examinations, appeal 
procedures, how jyppointments 
and promotions are made, and 
what ret irement r ights are pro-
vided, For example, in answer o 
a question regarding the tsrpes of 
questions asked on writ ten exami-
nations, the following answer 
appears: 

"Examinat ion papers may be 
writ ten in several differwit fcarms 
or in variations of these fMins. 
The three main fo rms are—short 
answer, controlled f ree a n s w ^ . 
and essay type questions. Exami-
nations may include one or more 
of these types of questions. Shor t 
answer questions are those for 
which the candidate selects the 
one best answer f rom among al-
ternatives which are presented to 
him. Controlled free answer ques-
tions require tha t the candidate 
furnish the answer although the 
na tu re of the answer is quite defi-
nitely indicated by the material 
given. Essay questions require the 
complete preparat ion of answers 
by the candidate either in outline 
or descriptive detail. The forms 
of questions included in an exami-
nation are determined primarily 
by the na ture of the knowledges, 
abilities, and skills required in the 
performance of the duties of the 
position," 

How to Get Your Copy 
If you are interested in any of 

the positions described or in in-
formation regarding civil service 
examinations and promotions, 
then you may obtain your free 
copy, through the mails by writing 
to the State Department of Civil 
Service, Albany, New York, and 
requesting "Career Series Bulletin 
No, 2, 1944)," or personally by 
calling a t the New York City office 
of the Commission at 80 Centre 
Street, Manha t t an , or a t the Buf -
falo office of the Commission in 
the offices of Commissioner How-
ard G. E. Smith, 560 Ellicott 
Square. 

Copies of the bulletin have al-
ready been distributed to every 
public library in the State and 
may be consulted there. 

The Sta te Department of Civil 
Service closes the bulletin with 
the following admonitions: 

Wateh for aimouncenienta of civil ber-
vice exaiiunations. 

File ail apiilifalioii for the next civil 
service examination for which you 
are ciualifieil. 

Remember that the written exaniinatioa 
will test alt candidates equally and that 
questionH will be designed to test the 
ability of each catididate to success-
ful ly perform the duties ol the posi-
tion; they are not intended to ba 
"tr icky." 

Rea<l nil Instructions on the question 
papers and b« sure you undersland 
them before proceeilin* with the ex-
amination. 

Follow caiefully the directions for aa-
swerlnif short-answer questions, 

R e ^ thoroughly the egisay questions In 
onler to determine wliat is required, 
and then prepare complete answert. 

Enjoy the benefits which will bo yours 
as an emploico of NEW YORK 

»•. -rl-
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(Continued from Pagre 1) ^ 
of service, the r ight of all e m - , 
ployees to purchase foods or mer-
chandise in the hospital stores. If 
a Depar tment requires uniforms, 
t he State should bear the expense 
or a t least make the uniforms 
available to the employees a t re-
duced cost. 

8. Present vacation and sick 
leave regulations are fair and sa t -
isfactory. 

9. We favor unemployment in-
surance for State employees. 
When an employee leaves the ser-
vice he has nothing on which to 
lean during days of unemploy-
ment . 

Would Like Merit Awards 
10. We would like a system of 

merit awards. The awards might 
be in the form of extra record, or 
In the form of money, or pro-
motion. 

11. Insufficient incentives for 
t h e average worker. 

12. The promotion system is 
satisfactory, except t ha t no rec-
ognition is given to loyalty and 
t ime service. 

13. The payment for overtime 
work should be the same as in 
private industry. Time and one-
half with double time for holidays. 

Open Door Policy 
14. We do not have a council 

for the settling of grievances. We 
think the idea is excellent. 

We at this institution have be n 
for tunate in having a fair , imder-
standing administration, with the 
open door policy, and we pride 
ourselves in the employer-em-
ployee relationship. We wish the 
same feeling would predominate 
throughout the State. 

Craig Colony 
Glenn M. Green, Treasurer of 

the Craig Colony chapter, sub-
mits a terse set of answers. 

1. I t is too arbitrary. 
2. Extremely inefficient, worked 

as an agent of the Budget Direc-
tor instead of independently. 

3. Those who have not received 
either re-allocation or reclassifi-
cation are dissatisfied. 

4. A flexible plan adjusted 
promptly to meet increased cost 
of living. 

5. About the same. 
6. I am not acquainted with 

the Hampton-Devaney bill. 
7. To numerous to list here. 
8. Yes. 
9. No. 

10. No. 
11. No. 
12. No. 
13. Time and a half . 
14. Yes. 

Eliiiira K e f o r m a l o r y 
Edward J . Looney. President 

and Delegate from the Elmira Re-
formatory chapter, presents the 
following views: 

1. Not good. We don't trust Mr. 
Burton, tha t is, we don't question 
his integrity; we just don' t think 
he is experienced enough for his 
job. 
• 2. Wha t activities? They ai-e so 
slow we didn't even know tha t 
they were active. 

3. Guards, Teachers, Instructors 
In Elmira are quite satisfied—if 
Mr. Burton leaves them alone. 
Certain non-uniformed employees 
—backed by the guards, etc., are 
trying to get a f lat $300 added 
to their salaries. 

4. Cost-of-living bonus to fluc-
tuate with conditions as proposed 
by our Association — something 
like Minneapolis. 

5 and 6. With unlimited veter-
ans ' preference and wounded 
world-war veterans' promotion, 
there is no "merit system." The 
Hampton-Devaney finished it off. 

b. Give veterans 5 points on 
original examination. Tha t is an 
awfully big head s tar t . It may 
mean a jump up the list of over 
600 men. 

c. For a different type of veter-
ans ' preference I would give all 
non-civil service jobs (political 
appointments) absolute veterans' 
preference. If the politicians t^re 
going to be so big-hearted, let 
them give away something. 

7. 48-hour week is decidedly be-
low par when the rest of labor is 
based on a 40-hour week. 

8. No. Sick leaves aren' t bad. 
but af ter the war, when Albany 
goes back to 4 weeks, we'll want 
tlie same. 

9. Yes. 
10. No. They sound good but 

actually I don't believe tha t they 
vould amount to much. 

11. Sufficient incentives? Name 
(Hie. 

12. We guards who are neither 
tetcraiis nor wounded world war 
. fctwans would like lo have some-

The LEADER Used This Query 
To Determine Employee Opinion 

1 WHAT DO YOU THINK about the changes In the Feld-
' 'Hamilton Law proposed by Budget Director John E. Burton? 

HAVE YOU any conunent to make upon the activities of the 
Salary Standardization Board? The Classification Board? 

3. HOW DO EMPLOYEES feel about their present salary 
ranges. 

4. WHAT PLAN do you feel would be best to care for emer-
gency advances in cost-of-living? 

5. DO YOU THINK the merit system is better administered 
now than In the past decade? Worse? About the same? 

6. IN YOUR OPINION, what would be the effect of the 
Hampton-Devaney veteran proposed constitutional amend-
ment upon the operations of the merit system? Would a 
limited form of veteran preference be desirable for the 
State? Have you any suggestion for a different type of vet-
eran preference legislation? 

7. WHAT EMPLOYMENT conditions would you consider as 
being below par? How would you suggest these conditions 
be improved? 

8. ARE YOU SATISFIED with present vacation and sick leave regulations? 
9. DO YOU FAVOR unemployment insurance for State em-ployees? 

10. WOULD YOU LIKE to see a system of merit awards intro-
duced into the State Service for meritorious or outstanding 
service or for employee suggestions which improve the eff i-
ciency of public service? If your answer is yes, what should 
merit awards be? 

11. DO YOU FEEL that there are sufficient incentives for the average State employee? 
12. IS THE PROMOTION system satisfactory? 
13. WHAT SHOULD BE the payment for overtime work in 

State service? Time and a half? Or equivalent time off? Straight pay? 
14. DO YOU HAVE in your institution or office an employer-

employee council for the settling of minor disputes or griev-
ances? What do you suggest in this respect? 

Pretty, popular Janet Maefarlane, 
of Albany will participate In the 
annual meeting of the State Asso-

ciation, In Albany, 

one explain how we could possi-
bly get promoted? No, Mr. Editor, 
we've got a job and tha t ' s all. 

13. Time and a half . If industry 
is forced to pay it, is a sovereign 
State too poor to do so? 

14. Here in Elmira we have an 
excellent system. Whenever we 
have any local trouble, grievance 
or misunderstanding, we not i fy 
the Superintendent—get our Com-
mittee—and settle it. To date it 
has been 100 per cent satisfac-
tory. 

Lelchworlh Village 
Prom Letchworth Village, In 

Rockland County, comes the fol-
lowing set of answers over the 
signature of George Watts , Presi-
dent of the Letchworth chapter 
of the S ta te Association: 

1. Unnecessary. Cost-of-living 
bonuses could cover economic 
"booms." A sly way of breaking 
Feld-Hamilton. Bad effect on em-
ployee morale, making efficient 
administration now difficult. 

2. No. Their job is exceedingly 
difficult. Let's be fair and show 
good sportsmanship. They are 
doing as well as anyone could v.o. 

3. Can ' t say yet. Dissatisfied 
now but I understand Mr. Kelly 
has some very sensible upward 

revisions which will satisfy al-
most everyone. Many employees 
are justly dissatisfied with the 
original salary ranges—but give 
Mr. Kelly a chance. 

4. The cost-of-living bonus 
bills proposed by the Association 
—also overtime pay. 

5. Always thought it the best 
on the continent and have been 
here 10 years. See no change. 
Has been too penurious, how-
ever, during past year. Must be 
more generous in times like these. 

6. Would ruin merit system and 
insti tutional morale, since any 
veteran, no mat te r how poor an 
employe^, could get a job and i t 
would be practically impossible 
to dismiss him. Limited veteran 
preference is fair . 

7. All we need here is a cost-
of-living bonus sufficient to bring 
real wages in line. Living condi-
tions, meals, etc.. here are as 
good as could be expected. . 

8. Yes. 
9. Can' t say. Don' t know. 
10. No. Creates jealousies. Gives 

too much leeway to hot-a i r artist . 
11. There are oiot. A doctor 

seems to have a good chance of 
advancing. The male a t t endants 
are hardest hit . Among our male 
a t tendants there are only about 

State Jobs In 
Non-Competitive 
Classification 

The Civil Service Commission 
has taken action, it was learned 
this week, increasing the number 
of associate counsels f rom two to 
three positions in the Sta te Divi-
sion of Alcoholic Beverage Con-
trol and has also added to the 
pay roll another non-competitive 
job described in the resolution as 
"Investigator — Negro." A posi-
tion as "Senior Launderer" was 
also placed in the non-competi-
tive class a t t he S ta te Inst i tut ion 
for the Study of Malignant Dis-
eases at Buffalo. 

12 jobs above a t tendant . If job 
advances are necessarily limited, 
some form of service pay be-
ginning a f te r 10 years of service 
should be established. The older 
a t tendants are the "forgotten 
men" of the institutions and they 
are the most dependable and 
valuable employees. 

12. Alright, only for certain 
classes of employee (see 11). 

13. Present pay is pretty good. 
All employees want time and a 
half , of course. 

14. No, not exactly. The presi-
dent of the Chapter takes all 
grievances to the superintendent. 
If the employee is not satisfied 
he can go to the superintendent 
himself. Some employees get an -
gry if their every wish is not 
gi'anted. No mat te r what is done 
it will not be satisfactory to mal-
contents. On the whole, we have 
found this system to work well 
and to advantage of both em-
ployees and administration. 

Assn. Death Benefit Plan Outlined 
(Continued from page 1) 

members choose in order to pro-
tect dependent beneficiaries. Thus, 
approximately one-half of ret i r-
ing members found it necessary 
to make provision for their de-
pendents. Probably, this ratio 
would be even higher if the re-
t irement allowance in many in-
stances produced more t h a n a 
bare subsistence allowance. 

State Institution 
Bowlers^ 
Attention, Please! 

Bowling Is the big winter sport 
a t most of the menta l hygiene i n -
stitutions, bu t there is very li t t le 
competition between the d i f fe rent 
institutions. i 

Leo P , Gurry, of Marcy S t a t e 
Hospital, h a s some ideas for a 
mail-order tournament t h a t soundi 
pret ty good. ' 

His proposed scheme—which 19 
open to suggestions—follows: 

Those insti tutions desiring would 
enter a team composed of 5 regu-
lars and 2 substitutes. The score 
to be used would be t h a t of the 
five regular men's scores of t h e 
league competition, and in case of 
a n absentee, the score of the f i r s t 
substitute would be used and if 
two absentees, use both f irst and 
second substitutes. Each t e am ^ 
would have a d i f ferent opponent 
each week. As soon as the number 
of en t ran ts is known a schedule 
would be prepared. 

The captain of each inst i tut ion 
team would submit by mai l to t he ^ 
secretary of the league his team's 
scores a n d the secretary would in ^ 
tu rn advise all teams of the r e -
sults each week, or possibly use 
the Leader as the source of in fo r - ^ 
mation for results. 

Of course, some inst i tut ions 
would have much beter teams ^ 
t h a n others, thereore, a hand icap 
system must be used. To s tar t , i t 
would have much better t eams ' 
own league averages and a f t e r 
three weeks of bowling, allow say, 
two-thirds of the difference to t he ' 
t eam with the lower average. 

Each team would be required i 
to send say, one dollar twenty 
five cents ($1.25) per week to de -
f r ay expenses such as, secretari: i* ' 
salaries, stationery a n d postage. 
Such an amount would allow a 
considerable balance a t the end 
of t he season. 

Now, what happens a t the end 
of the season? Get together for a i 
tournament a t some central point 
and have one big t ime which will 
always be remembered by each 
par t ic ipant? This would not be an ' 
expensive tr ip as we should have 
a substantial cash balance accu-
mulated by tha t t ime for banquet ^ 
and prizes. 

Advise Leo P. Gurry, Marcy , 
Sta te Hospital, Marcy, N. Y.. if 
you'd like to enter a team, have 
Ideas, or want more i n f o m a t i o n . 

Buy By Mail 

In Line With Contributions 
In a general way the amount 

of the death benefit should be 
somewhat representative of the 
amount of the pension contribu-
tions made by the S ta te u p to the 
t ime of death; otherwise there Is 
a wide disparity between the value 
of benefits paid to a member who 
happens to die shortly prior to 
age 60 as compared with the value 
of the pension benefits paid to a 
member who svuvives to t h a t age 
and retires. To illustrate, the pres-
ent value of a pension at age 60 
to a member with 35 years of 
service, is approximately equiva-
lent to two and one-half years' 
salary. -This would be the cost to 
the Sta te where the member re-
tires; whereas if death siiould oc-
cur a t age 60 while in active ser-
vice, only a death benefit equal to 
six montlis ' salary would be paid. 
More Ubeial death benefits would 
tend to remove (he constant criti-
cism by members of the thirty-
day waiting period necessary i^r 

ret irement on account of age or 
disability. Of course i t may be 
argued t h a t the purpose of the 
death benefit is to provide a mini-
mum estate for the member and 
t h a t a lower death benefit is war-
ranted when the members ' con-
tributions become substantial . 
This overlooks the fac t t h a t a 
member's accumulated contribu-
tions increase but slowly. Not un-
til a f te r twenty years of service 
does the accumulation approxi-
mate one year's salary. Fur ther , a 
decreasing dea th benefit would 
mean tha t no recognition or re-
ward was being given for long 
and fa i th fu l service. 

The Committee has suggested 
two possible scales of dea th bene-
fi ts as a reasonable answer to the 
above, as follows: Scale -—One 
mon th for each year of service up 
to twelve years, plus one mon th 
for each two years thereaf ter but 
not exceeding twenty-four months 
in the aggregate. 

Scale 2—One month for each 
year of service up to six years, 
plus one month for each two years 
thereaf ter but not exceeding 
twenty-four months in the ag-
gregate. 

Number of 
Months Salary Paid 

as Death Benefit 
Scale I Scale 2 

12 9 
15 l a 

Years of 
Service 

12 
18 

24 18 15 
30 21 18 
36 24 21 

Possibly the maximum dea th 
benefit should be limited to $10,-
000 or six months ' salary, which-
ever was the higher, since this 
would tend to avoid the criticism 
against the building up of a large 
estate by employees, particularly 
if there were no dependents. 

I n addition there would be 
an increase in the accrued lia-
bility for ordinary dea th benefits 
which would need to be taken 
care of by the continuance of the 
present deficiency contributions 
by the S ta te for a certain period 
of years. The Committee has felt 
t ha t the increased death benefit a t 
the older ages in some cases might 
tend to encourage the continu-
ance of employment until age 70 
which would not be entirely sa t -
isfactory, so tha t some reduction 
in the maximum insurance bene-
f i ts might be made a t the older 
ages. The Prudential 's pension 
plan for employees provides tha t 
following the a t ta inment of age 65 
for males and age 60 for females, 
an employee's death benefit will 
be reduced one-f i f th at each suc-
ceeding anniversary, but in no 
event below $500. If such a reduc-
t»̂ on were followed by the Retire-
ment System, al though not below 
a benefit of 6 months ' salary, the 
cost would be somewhat reduced. 

Books for Sale 
SMATX BOOKS — G o o d reaiHng': Bible 

etiuiy; 10c each, 3 for SSc; (»tan)i).s ac-
cepled; no catalog:, A. Pfeiffer, 
W. Ailams St.. Chicagro, 111. 

Photography 
16MM SOl'ND MOVIE PROJfKCTORS 

SOI.D, eound film rented, machiiu-s re-
paired, Dime brings list, Anchor Supply 
Service 483. I thaca. N. Y. 

Sporting Goods 
REVOLVERS. A U T O M A T I C S . SHOT 

<<l'NS, Rifles Reblucd, Durlite ihoccsb, 
$10.76 FOB. Anchor Svipply Service 48!J, Ithaca, N. Y. 

Hobbies 
INEXPENSIVE HOME-MADE P R I N T l N a 

i'KESS. DotaiU Iree. Novelty Shop, 
Downsville, La. 

Gadgets 
KREASERITB KEEPS T R O U S E R S 

CREASED month. Year supply 1^1,00. 
Peerless Products. Phoenixville, Pa . 

CHIlfSTM>4S IS NOW! 
For 0«ir Men «nd Women ia tlie Armed 

Services 
TOU BUY THE GIFT . . . WE DO 
THE P.ACKING AND MAILING 

Waterproof Watcher, Ident. BraccletB, 
Wallet*, and « Host of Welcome Gift* 

ROTH IROTHERS, Jewe/ers 
104 E. JMJrd ST., NEW YORK 10. N. Y. 

Coraer of 4Ui Ave. 

Largest Selection of 
All Kinds of 

FRESH SAUSAGES. BOILED 
and SMOKED HAM and 

FRESH PROVISIONS 
For the pant 48 ycAfi we have pro-
dutHl only ONE a u a l l t j — t h e BESV 

HENRY KAST, Inc. • 
Greenwich Street 

BM. Murray itud W«rreu btk., N.Y. 
• 

t B«««h St.. Stapleton, 8. I-
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Petty Larceny Racket Discovered by 
State Comptroller Leads to Swift Action 
.WANTS RETIREMENT FORMS EVERYBODY CAN UNDERSTAND 

ALBANY—Discovery of a "petty larceny" racket, which might 
have been serious, in connection with loans f rom the State Retirement 
Bystem was about the last straw which finally led S ta te Comptroller 
Moore to demand a new method of auditing and reporting individual 
accounts to the members of the system. 

T h e Sta te Comptroller, long an 
advocate of "humanizing the 
s ta te ret i rement system," speaks 
October 17th before the Associa-
t ion of Sta te Civil Service Em-
ployees a t their annual meeting in 
Albany. His speech, on the retire-
men t system, has been eagerly 
awaited by members of the Asso-
ciation. 

Recently, the Comptroller re-
vealed he had directed his aides 
to develop a new method of an-
nual report to the more t h a n 100, 
000 members of the system. Here-
tofore members of the Retirement 
System have received once a year 
a slip of paper showing what they 
were supposed to have in the fund. 
T h e information was deemed in-
adequate and often unintelligible 
to many members, 

" I want a report t h a t everybody 
can unders tand and I want it in 
language t h a t everybody c a n 
unders tand," he told his assistants. 
"Wha t good is a report on one's 
finances if it doesn't mean any-
thing? There's no secret about the 
money t h a t belongs to members 
of the ret i rement system. They 

ought to know exactly how they 
stand, to the last penny and I 
want t h a t kind of report pre-
pared." 

May Disclose Details 
He rejected several proposals 

and finally has fixed upon one tha t 
he believes will answer every fea-
ture he demanded. He may dis-
close the details in his speech Oc-
tober 17th or he may wait until he 
has the plan fully polished, which 
shouldn't be too wng, ne indicated. 

One of the things t ha t prompted 
his speedy decision to revise the 
method of reporting was a dis-
covery ;^owing how the old form 
was inadequate. 

In the office of a s ta te depart-
ment located outside Albany, one 
of the employees had offered to 
take care of loan requests by mem-
bers of the ret irement system. This 
person offered to do the paper-
work as a mat te r of courtesy and 
help .without pay, for fellow work-
ers, many of whom were unfamil -
iar with making out forms and 
whatnot . 

A fellow-worker would come in 

and say he wanted to make a loan 
of $100 f rom his ret i rement re-
serve, or $200, or $60. The oflBce-
helper would make out the neces-
sary request and send it through. 
The employee in due time would 
get his loan check, but always for 
an amount a few dollars more 
t h a n he had requested as a loan. 
The office-help>er in such cases ad-
vised the fellow employee to cash 
the check and hand over the un -
requested and unneeded balance 
which, he said, would be re turned 
to the Ret i rement System in Al-
bany. This was done and in the 
course of time the odds and ends 
turned back to the office-helper 
amounted to quite a tidy sum. 
None of the money was ever sent 
to Albany. 

Borrowers Didn't Know l i 

But the borrower's didn' t know 
it. They never could tell f rom the 
old annual report to them where 
they stood. So the petty-larceny 
went on tmdiscovered unt i l a 
check-up of some of the accounts 
revealed the situation . 

Tha t was one of the things t h a t 
convinced Comptroller Moore a re-
vised reporting system was neces-
sary. 

State Labor Dept. Employees Protest 
Exempt Job, Lack ot Promotion Tests 

Employees of the New York City offices of the State Labor Depart -
ment , can ' t see eye to eye on a number of recent actions taken by 
the Sta te Civil Service Commission. The employees have protested to 
t he Commission, have won one minor victory; have asked the Asso-
ciation of State Civil Service Employees to take up the situation in 
Albany. 

One cause of conflict between 
t he employees and the Commis-
sion came last March. At t h a t 
time, a notice appeared on the 
bulletin board tha t the Commis-
sion was considering holding an 
open-competitive examination for 
Junior Administrative Assista:.t 
in the Labor Department , a t a 
salary of $2,500 to $3,100. The no-
tice stated tha t protests could be 
filed within 15 days, and a strong 
protest was sent to the Commis-
sion. , 

Wanted Promotion Test 
The employees pointed out tha t 

a promotion examination for the 
position of Junior Administrative 
Assistant in the Civil Service De-
par tment had been announced in 
April. 1944, and there was no rea-
son why a similar process could 
not be followed to fill the Labor 
Depar tment posts—by promotion. 
The Commissioners held a public 
hearing on the complaint in May, 
1944. Labor employees presented 
their arguments to substantiate 
t he request for a promotion test. 
They heard nothing fur ther , until 
on July 29, the Commission went 
ahead and O.K.'d the open-com-
petitive test. 

The complaining Labor De-
par tment employees say they con-
sider this as an a t tempt to freeze 
incumbents who are now serving 
in the jobs, by temporary appoint-
ment , into the position. If a pro-
motion examination were ordered, 
t he incumbents would be ineli-
gible. 

The Civil Service Commission 
ha s the right, under the law, to 
determine which manner is best 

for filling the jobs. In answering 
commiuiications on this dispute, 
the Commission explained t h a t 
similar promotion examinations 
had been held and proved unsa t -
isfactory. Holding an open-com-
petitive examination allows "new 
blood," with experience from out-
side the agency, to compete with 
those in the agency. Many offi-
cials favor this process. 

"Exempt" to "Durat ion" 
The second recent dispute fol-

lowed action a t the last session 
of the Legislature in setting up a 

Medical Practice Committee, which 
had a staff of six investigators. 
Tliese were listed by the State 
Commission as exempt jobs and 
filled by appointment. Three were 
filled in the $1,800 to $2,300 
bracket; three in the $2,400 to 
$3,000 range. An immediate pro-
test f rom Labor Depar tment em-
ployees was made to the Commis-
sion, and this time, Charles L. 
Cambell, answered the request for 
a promotion examination by an-
nouncing tha t the positions had 
been changed from "exempt" to 
"durat ion" appointments under 
Rule VIII-A-1. I t would be im-
practicable to hold an examina-
tion, Mr. Cambell said, because of 
war conditions. 

This time, too, the employees 
had a quick reply. They pointed 
out tha t section VIII-A-1 only al-

jSOLEIHlX NOVEIS'A 
— TO — 

r n i t l S T THE KINO 
0«5i. 21 io Oct. 

^ A T — 

St. Leo's Church 
9 EAST 28Hi STREET. NEW YORK 

OPENING OF mVENA 
.Solemn High Mass 

10 A.M.—Saturday, Oct. 21 
Sermon by 

R*v. Nicholas Higgins. O.F.M.pop. 
Sermons ut INuvenu .Servifes 

Each Day at 5:15 P.M. 
Saturday, Oct. '.JI 

K«v. John 1'. UflUDfy, .S.J. 
Siiiulay. Oct. '."J 

K r v . Ju l i i i J . l )uuKl>i ' r ty 
MoiuUiy. O. t. 

Btkhl Kt'V. .Mkiti-. Juliii FvMriia 
Tuetitliiy, Dt t. '.M 

Kev. ryr l l Meyir, 1 ..M. 
Wi'.liioilay, D' t. '.'S 

Hev. John .S. MhlUU-lon 
'I'huriiiluy, O.t , ;.>0 

» r > Kfv . MhKf. ^Milium Kdiy 
Kiiiluy. Ovt. 

Kvv. CohinuH ^ShuuKhnf«Ny. I'.H, 
Silt unlay, O. t . 

Kfi ' . KihvarU M. Hrtowvki 
SunUay. Out. 

Very l |*v. Mk«r. f b l l i p J. Furlong 

lows "durat ion plus 6 months" 
appointment under certain condi-
tions. These conditions are when 
a job calls for special physical, 
technical or educational qualifica-
tions, and candidates are not avail-
able because of wartime condi-
tions. 

I n the case of these investiga-
tors' jobs, they argued there were 
no such requirements. Fur ther , 
twenty investigators of the Office 
of the Medical Registrar had been 
doing exactly the type of work as 
would be performed by the new 
appointees, and a t a top salary 
of $2,300; they should be the logi-
cal candidates for the new and 
higher-paid jobs, and by promo-
tion. This was the employee view. 

Old Employee Instructs New 
In addition, it was pointed out 

to the Commission tha t one of the 
(Continued on page 15) 

NEWS ABOUT STATE EMPLOYEES 
Harlem Valley 

Reported f rom Harlem Valley: 
Popular Sta te Association chap-
ter m secretary, Mrs. Mildred 
Adamiec has been promoted to 
Chief Female Supervisor. Con-
gratulations! . . . Plans are being 
made to enter a bowling team in 
the Mental Hygiene Association 
matches. Dr. Arthur Sullivan Is 
contacting the bowlers. The H. V. 
League got under way Monday 
night with President Carlile top-
ping the others with an average 
of 187 for 3 games bowled. . . . 
The Chapter Is mourning t he 
death of former Governor Alfred 
E. Smith, who did much to ad-
vance the Depar tment of Mental 
Hygiene while his Administration 
was in office. Holy Mass was of-
fered by the Rev. Albert Pincney 
in the hospital Chapel, Alfred E. 
Smith Hall, Sunday, October 15. 
President Carlile wrote a letter of 
condolence to the family. . . . 
There is a great deal of dissatis-
faction and disappointment over 
the Standardizat ion Board's re-
cent decisions. Nurses, Staff At-

(Continued on page 15) 

STATE EMPLOYEES 
Borrow from 

New York State Employees 
Federal Credit Union 

80 Center Street New York City 

LUMINOUS 
LowMt Price* - Largest Assortment 
LUMINOUS FLOWERS . . . 
. . . RELIGIOUS FIXTURES 

Complete Stock of Religious I tems 

National System Studios 
84 CENTRAL AVE., ALBANY, N. T. 

W A N T E D 
DIAMONDS AND ANTIQUE 

JEWELERY 
WE FAf YOUR PRICE, 

UNCLE JACK'S LOAN OFFICE 
Sa Green St. Albany 4-8028 

— MORE MONEY " 
Is What You'll Get 

For Your Car 
See Ray Howard 

ALBANY GARAGE 
Used Car Lot 

MENANOS 3-4233 

LEGAL NOTICK 

LEOAL NOTICE 
HIRSOH, RICHARD.—Citatiou, P2471. 

1044.—Tlie People ol the State of New 
York, by the Grace o l God free and In-
dependent: to Paula Friedhoini, Knia Hirst-h, 
ValebUa I^imberif-Hirsch. Beato Gauiier, 
Johanna Meyer, the next ol kin and heira 
at law ol Richard Hirmh, deceased, seud 
greetingr: 
, Whereas. Set tie Hirseh, who resides at 
iilO Central Pa rk South, Boroueh ol Man-
hat tan . the City of New York, has lately 
applied to the Surrogate 's Court ol our 
County of New York to have a certain 
instrument in writing: bearing date the 
14th day of June. 104;i. relatinif to both 
real and personal property, duly proved as 
tho last will and testament of Richard 
Hirseh, deceased, who was at the time of 
his death a resident of the Uoruug:|i of 
Manhat tan, City and Stale of New York, 
the County of New York, 

Therefore, you and each of you are 
cited to show cause before the Surrotrate's 
Court of our County of New York, at the 
Hall of Records in the County of New 
York, on the ~Oth day of November, one 
thousand nine hundred and for ty-four , at 
half-past ten o i lock in the forenoon of 
that day, why the said will and testament 
should not be a^iniitted to probate as a 
will of real and personal property. 

In leiitini^ny whcrriof, wo have caused 
111! seal ot the Surroj;alc"s Court 
ol tho said County of New York 
to l)e hcrciuito all ixed. Wjtiie-js, 
Honorable J.tnies A. Foley, Sur-
louato ot our said l.'ounty of 
New York, at said county, the 
J lth day of October in the year 
of oiu- i.ord one thousand nine 
hundied and for ty-four . 

(New York Suiroeate ' s Seal.) 
C k r k of the Surrovate^s Court 

UliORCili LOfitiCJi. 

At s Special Term, Pa r t II, of the City 
Court of tho City of New York, hold in 

and for the County of New York, at i ts 
Court House, Borough of Manhat tan, City 
of New Y^ork, on the 0th day of October, 
1944. 

Present : Hon. JOHN A. BY^RNES, Chief 
Just ice. 

In the Matter of the Application of 
FRANZ BRAUN for leave to assume the 
name of FRANK HENRY BROWN. 

Upon readinff and filing: the petition of 
FRANZ BRAUN, duly verified the iJSth 
day of September, 1044, and entitled as 
above, praying for leave to assume the 
name of FRANK HENRY BROWN, in 
place and stead of his present name; and 
it appearing: that the said petitioner pur-
suant to the provisions of the Selective 
Training: and Service Act of 1040 has sub-
mitted to registration as therein provided, 
and the Court being satisfied thereby tha t 
the averments contained in said peti t ion 
are true, and that there is no reasonable 
objection to the change of name proposed, 

Now, on motion of JOHN R. JONES, 
attorney for the petitioner, it ia 

ORDERED, tha t said FRANZ BRAUN 
be and he is hereby authorized to assume 
the name of FRANK HENRY BROWN on 
and af te r the 15th day of November, 1044, 
upon condition, however, that he shal l 
comply with the fu r the r provisions of 
this order; and it is f u r the r 

ORDERED, t ha t this order and t h e 
aforementioned petition be filed within 
ten days from the date hereof, in the 
office of the Clerk of this Court, and t ha t 
a copy of this order shall, within ten days 
from the entry thereof, be puljlishcd once 
in the Civil Service Leader, a newspaper 
published in the City of New York, County 
ot New Y'ork. and that wiihin forty days 
a f te r the making of this order, proof of 
such publication thereof and service upon 
local board shall be filed wiih the Clerk 
of this Court, in tho County of New York; 
and it is f i u t h e r 

ORDERED, tha t a copy of this order 
and the papers upon which it is based shal l 
be served by mail upon a member of l.ocal 
Board No. of the United States Selec-
tive Service, at which the petitioner sub-
mitted to registration at 100 West 8;.'ud 
Street, New York County, wiihin ;;o days 
af ter entry hereof; and upon the District 
Director of Inunigratlon and Natural iza-
tion Service on the United States, at Alien 
Ueiiistruiion Divinion, 1501 Chestnut 
Street, Philadelphia. Pa., and upon the 
Federal Bureau ot Investigation at 
New York, N. Y., wiihin days af ter this 
order is filled and that proof of such 
s e r u . e shall be filea with the Clerk of 
this Court in tho County of New York, 
within ten days af ter kUi.h service, and it 
is lur iher 

ORDERED, that following the filing of 
tho p( tition and onler as hereinbefore di-
rected. and the publication of »ueh order, 
and the filing of proof of such publica-
tion. and of the seiAlce of a copy of said 

tnU ol the oiOer m bereluU)(oi'0 

l.EC.AL NOTICE 
directed, tha t on and ater the 15th day 
of November, 1044, the petitioner shall 
be known by the name of FRANK HENRY 
BROWN, and by no other name. 

Enter , 
JOHN A, BYRNES, 0. J . C. C. 

At a Special Term, Par t II, of the City 
Court of the City of New York, held 

in and for the t 'ounty ot New York at 
the Courthouse thereof at City Hall Park , 
in the Borough or Manhat tan, City of 
New York, on the Tth day of October, 
1044, 

Present ; Hon. JOHN A. BYRNES, Chief 
Just ice. 

In tho Matter of tho Application of 
PAUL, RICHARD REBENSCUIED, for 
Ip.'ue to change his name to PAUL 
RICHARD RICH. Order. 

On reailing and filing the petition of 
PAl.'L RICHARD REBENSCHIED, verified 
the Urd day of October, 1U44, praying for 
leave to assume the name of PAUL RICH-
ARD RICH in place and stead of his pres-
ent name, and the Court being satisfied 
tha t said petition is t rue and tha t there 
is no reasonable objection to the change 
Qf the name proposed: 

NOW. THEREFORE, ou motion of 
EMMET, MARVIN & MARTIN, attorneys 
for the said petitioner, it is 

ORDERED, tha t the said PAUL RICH-
ARD REUEN.SCHIED be and he hereby is 
authorized to assume the name of PAUL 
RICHARD RICH in place .md stead of his 
present nanu', on the It i th day of Novem-
ber, 1044, upon his complying with the 
provisions of .\rticle U of the Civil Rights 
l.aw and the terms of this order, namely: 
that the petitioner cause this order and 
the papers upon which it was granted to 
be f i l id in the ofl ice of the Clerk of the 
City Court of the City of New York 
within ten (10) da.vs f rom the date here-
of, and within ten (10) days from the entry 
ot this order the petitioner eaties a copy 
thereof to tje published in CIVIL SER-
VICE LEADER, a newspaper published 
in tho ( ounty of New York, and wiihin 
twenty CJO) days from the entry of this 
onler. petitioner cause a copy thereof ami 
the papers upon whi<h it was granted to 
be bcr\e(l upon a nicmber ot l.ocal Board 
No. :.'0 at ;i;tl Madison Aveiuie. New York 
City, ami wiihin forty (10) days a l te r 
tho niuUini4 ot this order an al'lulavit ot 
such |)ubli<ation and proof of service 
upon a member ot the l.oeal Hoard above 
nanud , to bo lileil and recordiil in the 
office of the l ieiU of the City Court of 
the City of New York: a l ter -iUch re-
quireni ints are •'(inn>licd with, the f>aid 
ueiitioner. PAt L Rlt HARD REBEN-
SCHIED, ihal l oil and a l te r the 10th d.ty 
of Novembir , ] »1J . bo known as and by 
the name of PAUL RU^HARD RICH, 
whi< h he is herei>y authorised to assume 
and by no oihm name. 

JOUM A. liYUNES. Q. J. 0. 0 . 

Albany 
Shopping 
Guide 

Scltool* 
OOMPTOMETKR—Burroughg OP Monro* 

Machines. Combination typing and cal-
culat ing. Brush-up courses. Day or eve-
ning classes. HURLBURT OFFICE 
SERVICE, 100 Lark St. ALbany 4-5031. 
Mrs. Edward J . Hur lbur t . Director. 

STENOTYPE SECRETARIAL STUDIO—A 
rapidly growing machine method o l 
s tenography. Evening classes every Mon-
day and Wednesday, 7 P.M. Albany 
Stenotype Secretarial Studio. Palace The-
ater BIdg., ALbany 3-0.'}57. 

Flotcers 
ALBERT'S FLOWER .SHOP—Brid.'il bou-
quets, funera l designs, l icautiful cor.oapea, 
f r e f h cut flowers; high quality, low prices. 
58 Columbia St. (off N. P e a r l ) . ALbany 
5-00.16. 

Fum 
r i S T O M AND READY MADE FUR 
CtlATS. Good work OUR HOBBY. Re-
moilcling. Repairing, Cleaning. Insured cold 
storage. A complete f u r service on prem-
i-̂ ef". BECK FURS, 111 Clinton Ave,, 
ALbany 6-1764. 

HobbieM 
AIRPLANES, Stamps. Boat i , Railroads. 

Boueht and sold. Id.vde Wyhle Hobby 
Shop. 11 Steuben Street, Albany. 

Optician 
CHARLES LEVY, OPTICIAN — Modem 

eyrt,'la''Ree. 67 State St, (cor. Janies) , 
State Bank Building, Albany. N. T . 
Dial ;3-8127. 

For The Ladies 
TRIXY FOUNDATIONS and Health Sup-

ports . Free flgiire analysis at your con-
venience. CAROLYN H. VAN ALLEN. 
45 Maideu Lane. Albany, N . Y. Albany 
3-3039. 

HELEN'S BEAUTY SALON, 123 North 
Pearl St. (1 f l ight u p ) , fea tures perma-
nent waving of the best at reason.ible 
prices. Special courtesy to civil service 
personnel. Evenings. Dial 5-0433 for 
appointment . 

Millinery 
HATS INSPIRED .WITH, quality and 
beauty. $1.50 to $5.00. Over 1.000 ha t s 
to select f rom, THE MILLINERY MART. 
Cor. Broadway and Maiden Lane (Oppo-
site Post Off ice) , Albany. 126 Main St., 
Gloversville, N. Y. 

New md Used Tire* 
PAT'S SERVICE STATION. 667 Central 

Ave., Albany. N. Y. Battery, Ignition 
and Complete Lnbricat ion Service. Car 
w.ishing .iiid Accessories. Day and Night 
Towing Service. Call Albany 2-0796. 

Bicycles Repaired 
BICYfLES, TRI-OYCLES repaired, baby 

carriage wheels repaired and re-tired: 
toys, games, skis, sleds, skates, tobag-
gans, snow shoes. Charles Kl.irsfeld, 
tl7 Hudson Ave. ALbany 3-7302. 

Varicose Veins 
TWO WAY .STRETCH SHEERTEX In-
visible Elastic Hosiery. Gives you beauti-
fu l leps. Thinnest Made, Safest, Laf>t8 
Longer. .fi5.49 a pair . Sold only at CAN-
DINOS PHARMACY. 138 S. Pearl St., 
ALbany ;j-8834, N. Y. 

TAKE NOTICE tha t Segall Window Shade 
Cleaning Co., Inc.. New York City, filed its 
Trade Maik, Lustre-Buff Cleaning ProccKS. 
with the Secretary of State of New Y'ork. 

STATE OF NEW YORK. DEPARTMENT 
OP STATE, ss . : I do hereby certify tha t a 
certifii 'ate of dissolution of 

PEERLESS JEWELRY, INC., 
has been filed In this depar tment this d.ny 
and tiiat It appears therefrom tha t such 
corporation has complied •. i t h Section 105 
of the Stock Corporation Law, and tha t it 
Is dissolved. Given in duplicate under my 
hand and official seal of the Depai tment of 
State, a t the City of Albany. (Seal) 
this 8th day of September, 1944. 

Tliomas J . Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of Stat®. 

BOEKELMAN. BERNARDUS. — CITA-
TION.—The People of the State of New 
York by the grace of God free and inde-
pemlent. to : CLODIA BOEKELMAN 
SAMPLE, GISELA BOEKELMAN KUEN-
ZEL, CLODIA SCHOENRICH, CLODIA 
BOEKE131AN SAYER. ALFRED SAMPLE, 
an infant over 14 years of age, MARY 
ROSE SAMPLE, an in fan t under 14 years 
of age, EDMUND SAYER, ROSA BOEKEL-
MAN, AUGUST FREDRICK WILHELM 
KUENZEL, HENRY J . BOEKELMAN. 
Alien Properly Custodian pursuan t to vi'st-
Ing order No. 1004, being the persona 
Interested as creditors, beneficiaries or 
otherwise, in the t rus ts created under the 
Last Will and Testament of BERNARDUS 
BOEKELMAN, deceased, who a t the t ime 
of his death was a resident of the City. 
County and State of New York, send 
greeting: 

Upon the petition of Alfred W. Sims, as 
Executor of the Las t Will and Testament 
of Alfred V. Sims, deceased Tiustee, resid-
ing ut 145 Hudson Street, Nqw York City, 
and Cential Hanover Bank and Trus t Com-
pany, having its principal off ice and place 
of business at No. 70 Broadway, New 
York. New York. 

You and each of you are hereby cited 
to show cause before the S u r r o g a t e ! 
Court of New York County, held at the 
Hall of Records in tho County of New 
York, on the 6th day of December, HH4, 
at half past ten o'clock in the forenoon 
of that day, why the accounts ot proceed-
ings of Allied W. Sims as Executor of the 
Last Will and Testament of Alfred V, 
Sims, deceased Trustee, and Central Han-
over Bank and Trus t Company, as ':0le 
surviving Trustee of the t rus ts created 
under Arti.l.'H TENTH, ELEVENTH and 
F lKi Ki:.\TH of tho Last Will aii.l Test.i-
luciit of Dei'iianlus liockelmaii, deceased. 
shotlUI not bo ju.iicidlly settled, and lor 

I hudi other and fu r the r relief as to tlii« 
Court ni;iy -eeni just and proper. 

In Teitimoiiy Whereof, we have e.iU(>e»l 
the -̂ i-al of the Surrogate 's Court of iha 
said I'otinty ot New York to be hen unto 
afli.\e. | . 

(SEAL) Witness, Honorable James A. 
Foley, a SurroKAto of our said County, a t 
the I oiiiiiy of N. w York on the :.'nd day 
of Ovlober 1044. 

uRORGE LOESCH 
* C k i k uf (he Surioydt«'s (.'ouit. 
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P U B L I C A D M I N I S T R A T I O 
A SPECIAL SECTION OF THE CIVIL SERVICE LEADER 
AMERICA'S LARGEST WEEKLY FOR PUBLIC EMPLOYEES 

DEVOTED TO THE ACTIYITIHS OP ALL COMMUNITIES. AND TO PLANS, PROGRAMS AND TECH-
NIQUES OF OFFICIALS. EXECUTIVES, ADMINISTRATORS AND PERSONNEL IN ALL PUBLIC AGENCIES 

Buying Together: An Important-
Lesson to Communities 

By JOSEPH E. NICHOLSON 
Vice-, resident. National Institute of Government Purcliasingr, City 

Purchasing Aeent, Milwaulcee, Wis. 

JUST AS separate city depart-
ments benefit through grouping 
purchases in centralized pur-
chasing, so separate taxing 
units, towns, viiages, counties 
and city governments realize 
savings not only in price, but in 
obtaining suitable articles for 
their purposes. Being suited, 
they do the job better and last 
longer. Consequently, pooling of 
icnowledge of commodities ef-
fects savings as well as the pool-
ing of orders. However, in the 
State of Wisconsin, legal restric-
tions prevent municipalities 
prom delegating their pruchasing 
authority to others. Each Wis-
consin municipality must issue 
its own purchase orders and con-
tracts and pay its own bills di-
rect to suppliers. This is also 
true in many other states. Not-
withstanding these legal diff i-
culties, groups of State and local 
units of government, educational 
institutions, hospitals, prisons, 
and other tax-supported organi-
zations conduct informal coop-
erative buying. 

The First Organization 
The first organization of this 

type of record was formed many 
years ago by the City of Cin-
cinnati, the County of Hamilton 
(in which Cincinnati is located), 
the University of Cincinnati, the 
Public School Board, and the 
Public Library. This organization 
meets as a cooperative group, 
discusses prices, discounts and 
purchasing methods and policies. 
When the opportunity arises, 

they malce joint purchases. Thus 
a carload of paper towels is pur-
chased outright on behalf of the 
organization and each unit is-
sues its individual purchase or-
ders to the vendor who has 
agreed to this arrangement. The 
sum of these orders equals the 
entire contents of the car. Sev-
eral cities on the shore of Lake 
Michigan, north of Chicago, pur-
chase their liquid chlorine to-
gether on a similar basis. 

In Milwauke County we have a 
voluntary group of eighteen 
agencies representing the county 
government, cities, towns, vil-
lages, schools and the Metropoli-
tan Sewerage Commission. We 
meet in the same manner as the 
Cincinnati group and have rea-
lized similar advantages. We 
have saved money in making 
joint purchases and in addition, 
have solved many problems 
which have grown out of the 
war effort . Most of these prob-
lems related to priorities and to 
rationing. We have saved many 
hours and headaches by pooling 
our knowledge of these matters. 
Some member agencies, includ-
ing the County, purchase elec-
tric lamps on the City of Mil-
waukee contract, thereby obtain-
ing the maximum discoimt based 
on $65,000 net purchases of lamps 
per annum, or much more t han 
they receive when purchasing in-
dependently. Many dealers also 
extend extra discounts to mem-
bers of our group by virtue of 
their membership. These special 

discoimts relate chiefly to office 
supplies such as carbon paper, 
typewriter ribbons, stencils and 
mimeograph supplies. Even 
though purchasing is a pa r t -
time function of some of our 
members, they realize the bene-
fits of full-time buying through 
this cooperative arrangement. 

We also hold meetings for the 
purpose of increasing our knowl-
edge of purchasing procedures, 
techniques, and market condi-
tions, for we realize tha t no ma t -
ter how little may t>e spent in-
dividually, a diligent and con-
sistent application of the funda-
mental business principles of 
purchasing results in the pur-
chase of goods better suited to 
the needs of our municipal de-
partments and at lower prices. 

National Institute of 
Government Purchasing: 

Purchasing agents from vari-
ous parts of the nation recently 
formed a ,na t i ona l organization 
of Federal, State and local pub-
lic purchasing agencies, includ-
ing publicly-owned utilities, port 
authorities, schools, prisons and 
other tax-supported organiza-
tions. I t is known as the Na-
tional Institute of Government 
Purchasing. Chief purpose is to 
improve public purchasing pro-
cedures. We propose to do this 
through: 

a) A regular and systematic 
interchange of information and 
experience among governmental 
agencies. 

b) Consultation with legisla-
tive bodies, departments of gov-
ernment and others on legisla-
tion and problems effecting gov-
ernmental purchasing. (For ex-
ample: assisting in the formula-

Purehasing problems present formidable 
headaches to communities today. One of 
the nation's oustanding purchasing experts 
outlines the history of cooperative buying 
by municipalities, a movement which has 
shown that it can help solve many of the 
important problems involved. This is rec-
ommended reading for all who have to do 
with municipal purchasing. 

tion of national policies In the 
handling of Federal War Sur-
pluses.) 

c) Recomending "in-service 
training" programs for employees 
of public purchasing depart-
ments and suplying materials 
and lecturers. 

d) Development and promo-
tion of governmental buying 
standards and specifications. 
Example: Tires and fire appa-
ratus and the revision of the 
National Dictionary of Specs. 

e) Issuance of certificates and 
awards for merit and proficiency 
in governmental busdng. 

f ) Continuous research in the 
organization and £ulministration 
of centralized governmental 
agencies. 

g) Promoting centralized pub-
lic purchasing, including the de-
veloping and furnishing of in-
formation regarding uniform 

laws and procedures for govern-
mental buying, and for the ex-
change or disposal of surplus or t 
obsolete supplies, materials and 
equipment 

Removing Politics 
We hope to accomplish the 

Herculean task of separating " 
politics from public buying, wher-
ever it may exist, and to place / 
the spending of tax dollars on 
the basis of full competition, so 4 
t ha t quality, service and prico 
shall be the only considerations , 
for the placing of public con-
tracts for supplies and equip-
ment . Those who have knowl-
edge of the way public funds are « 
expended in many cities, espe-
cially in the average small tpwn, 
where the local merchants have 
considerable representation on 
boards of aldermen, can readily 
appreciate what an ambitious v 
program we have laid out. 

Nation's Greatest Sanitation Dept. 
How It Performs Its Job in Time of War 

By WILLIAM F. CAREY 
Commissioner of Sanitation, City of New York 

WE HEAR a great deal these 
.days about the necessity for ade-
quate preparation, sufficient sup-
plies, reconversion and complete 
coordination for our fighting 
forces. For the New York City 
Sanitation Department to do an 
effective job, it, too, must have 
ail the factors required by a vic-
torious army. Wartime restric-
tions. however, have deprived 
us of many of them. 

Why We Must Look Ahead 
Our daily task is to sweep and 

clean 4,000 miles of streets: to 
collect 3,400 truckloads (51,000 
cupic yards—this varies) of gar-
bage, ashes and ruUbish; to collect 
scrap paper and tin cans sepa-
rately to help the war effort— 
this work being done on Wednes-
day of each week. Another re-
quirement is the removal of snow 
and ice in season. To do this )b 
we employ 14,000 people in nor-
mal times, have the use of some 
3,500 pieces of motor equipment 
—for snow and for daily use. We 
use emergency labor and trucks 
to supplement our regular forces 
and equipment for snow removal 
work when the fall is heavy. 

This year emergency labor and 
emergency equipment is not 
available. Our scientifically-de-
signed dust-proof collection 
trucks, with bodies entirely 
closed, have a lift of only 39 Va 
inches from the ground, as 
against 7 feet in the old type 
unsanitary open trucks. ' The low 

lift eliminates hernia, rupture 
and other injuries. We operate 7 
incinerators, burning 4,000 tons 
every 24 hours, and use 30 steel 
well-barges to tow materials to 
marine unloading plants. 

The daily collection of street 
sweepings, garbage, ashes and 
rubbish is either disposed of, by 
incineration, or used for landfill 
purposes. Our modern landfill 
operation, which eliminates fires 
and rodents, is approximately 
one-third the cost of incinera-
tion, and we reclaim hundreds 
of acres of worthless mosquito-
infested, disease-breeding marsh 
and swamp lands, thereby elimi-
nating unsightly land and thus 
creating usable and taxable 
property. The city uses much .re-
claimed property for park, recre-
ational and other purposes. 

The annual budget of the De-
partment is approximately $30,-
000,000, not including construc-
tion items which vary from year 
to year. 

Post-War Program 
Our post-war program, as sub-

mitted to the City Planning 
Commission, is comprehensive. 
Wlien put into operation, it will 
enable us to do the type job t'le 
citizens of the greatest city in 
the world are entitled to. It will 
make possible the maintenance 
of cleaner streets and a more ef-
ficient collection of all materials. 

The program costs approxi-
mately $10,000,000. I t includes 
such paramount projec^vA£ new 

waterfront disposal stations, new 
garages, a new central repair 
shop for our plant and buildings 
maintenance forces, and for c r -
tensive alterations to existing in-
cinerators and waterfront dis-
posal stations. 

The Human Element 
Another factor is just as im-

portant, and tha t is the "human 
element." The employer's respon-
sibility to this employees does 
not stop at the blow of the 
whistle. With a personnel as 
large as we have, emergencies 

other than departmental arise 
constantly and require assistance. 
We have established a Welfare 
Fund to help in financial con-
tingencies; a human relations 
bureau to help straighten out 
personal problems, such as u n -
lawful garnishees, guarding 
against claims of unscrupulous 
vendors and money lenders. We 
made arrangements with a f inan-
cial institution to loan money to 
our employees at a low interest 
rate. Three years ago we pur -
chased and have largely devel-
oped a 1,200-acre estate for use 
as a surmner resort for our em-
ployees and their families. This 
enterprise is functioning splen-
didly and as development con-
tinues an increasing number of 
our employees and their families 
are enabled to enjoy the camp 
privileges during their vacation 
periods a t rates in keeping with 
their ability to pay. 

Comml$$loH0r William F. Carey, 
head af the NYC Sanlfaflee De- ^ 
parfment, h one of fhe aafloe't 

outstanding experts In his field, 1 

Bidders Who Make Errors 
Are Proteeted in N Y State 

Persons or contractors who hand in bids for work in the State of 
New York are protected against an honest error which led them to 
underestimate their price. So states an opinion of Attorney General 
Nathaniel L. Goldstein, issued last week. Public Law Number 14: 
"Where a bidder has made an honest or unintentional mistake in 
arriving at his bid, a department, if satisfied tha t an honest mistake 
has been made, is authorized to return the bid check or make refund 

The practical application of 
this law came to notice very re-
cently, when the State Attorney 
General was asked for an opinion 
by the State Department of Pub-
lic Works, 

A contractor had made a bid 
of $3,892 tor furring and plaster-
ing a corridor between two build-
ings at Creedmoor State Hospital. 

He laid down a deposit of 
$194.60. 

He Found An Error 
However, before the notice of 

award went to him. and before 
tbp deposit ^ e i r to the 

found tha t an error in addition 
on one of the estimate sheets 
had reduced his bid f rom $5,892 
to $3,892. 

He applied for a refund of the 
deposit, and refused to sign the 
contract. 

Then the Public Works De-
partment asked the Attorney 
General for an opinion as to 
whether it could return the 
money and award the job to th« 
second lowest bidder. 

The Opinion 
The opinion of the State's 

Uw ftdvisor makes interesting 

reading. 
" I t appears to be well settled 

tha t the cowts will relieve ^ 
party from an honest mistake 
upon the theory that if an honest 
mistake is made it was not the 
bid the bidder intended to make, 
and therefore is not a real gen-
uine bid; tha t the minds of the 
parties have never met upon a , 
common honest basis, and tha t 
under such circumstances, it is 
not a bid and can be withdrawn 
without the intervention of a 
court. If the courts will relieve 
parties f rom unintentional mis-
takes, it will be idle for a board 
or commission to refuse a with* 
drawal of a bid and the re turn 
of the deposit and thus compel 
the bidder to resort to a lawsuit 
in wlUch the State would be de-
feated and compelled to pay the 
amount of the deposit and costs.' 

" I t is my opinion tha t your 
department, if satisfied tha t a n , 
honest mistake has been made^ 
is authorized to return the bid 
check or make a re fund oL tbs* 
deposit) 

4 
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Communities at Work 
By WILLIAM E. W A R R E N 

MANPOWER SHORTAGES are beinf met by San Francisco, by 
wlnK female police officers to control t ra f f ic a t several buey inter-
ac t i ons . 

* * • 

$5,000,000 TO REBUILD THE CITY AIRPORT is on the fu tu re 
plan-book of the City of Cleveland. The project calls for the City to 
own and mainta in all facilities, make charges on a larfding fee basis. 
Previously the City granted long-term leases on airport land, and 
companies built their own hangars . A recent Ohio Supremie Court 
decision held t h a t an airport is a utility, making i t possible for 
Cleveland to issue revenue bk>nds for airport construction and ma in -
tenance. 

* * * 

SELF-SUPPORTING RUBBISH CONTAINERS are found in 
Columbus, Ohio. A recent City ordinance, passed by the City Council; 
permits the H a n n a h Neil Mission to use the containers for advertising 
purposes. The Mission agreed to paint and service the present rub-
bish containers and provide additional receptacles. 

• • • 

914,068 MILES OP DRIVING in three months was saved by 
Jacksonville, Fla., which cut down the use of City-owned and private 
cars used by the City. All cars are channeled through the City pu r -
chasing agent. Automobiles are left in downtown parlcing lots instead 
of being driven to the City garage or employee's home. To save 
mileage, the electric light depar tment accumulates cut-fyff and cut- in 
orders before servicing. 

• • >» 

ELY (MINN.) APPROVES LIGHTING PROJECTS. Two lighting 
projects a t an estimated cost of $42,373 have been approved for the 
postwar period by this City. The City Council passed the bill au thor -
izing the construction of single light s tandards on streets where there 
a re sidewalics without s tandards. Another project calls for street 
lights on poles throughout the City. 

* • « 

SHEEP ARE PUT TO WORK in Springfield, Mass., where 200 
head were imported to offset the manpower shortage by serving as 
lawn mowers. They will graze over 2,000 acres of park land at Lake 
Springfield. 

* * « 

EQUIPMENT TO CLEAN CATCH BASINS will probably be 
purchased by Boston, Mass. George G. Hylan, Commissioner of Public 
Works, has requested $50,000 for three new chassis tor cleaning 
machines, two new machines and chassis, and five new 5-ton dump 
trucks. 

* • • 

THE CITY COUNCIL of Youngstown, Ohio, has authorized 
©facials to proceed in seeming bids on tiie construction and equip-
men t for a new $175,000 garbage disposal incinerator. 

Suggestions for Reducing 
Sewage Viork Fatalities 

The number of fatalities suffered by sewer workers 
in recent years came before the Federation of Sewage 
Works Association which met in Pittsburgh, Pa. 

Among solutions offered to re- " 
duce these fatail i t ies were the 
following safety rules, suggested 
by the Bureau of Mines: 

1. Before workers are permit ted 
to enter a manhole the a i r should 
be tested for carbon monoxide, 
oxygen deficiency, hydrogen sul-
fide and hydrocarbon vapor. 

2.A team of a t least two men 
should constitute a crew for this 
type of work. No workers should 
be sent to such a job alone. 

3. Workers should be provided 
with airline respirators and 
proper life lines and these must 
be used. 

Manhole Ventilation 
i . Manholes should be provided 

Information 
The Civil Service LEADER will be happy to provide, without 

charge, any of the information-i tems listed below which may be re-
quested by readers. Simply send- in the coupon a t the bottom of 
this column, to the Public Administration Editor, Civil Service 
Leader, 97 Duane Street, New York City. 

70. 

14. PACKAGED BRIDGES 
AND SEWERS 
Oonimunitiee consideringr new bridges 
and sewers may be interested in the 
infuiniat ion available f rom Aruic« 
Drainagre Production ASHU., 365 Cur-
tis Street, Middletown, Ohio, which 
explains economics of construction 
by utilization of mater ials and nieth- 6 9 . 
ods such as those employed in ship-
yaids usingr prefabr icated plates. 
Small bridges and large sewers are 
"packaged" to save space, haul ing 
and storing and are assembled largely 
with unskilled labor. Details and il-
lus t ra t ions may be obtained by pub-
lic off icials and employees. 

65. DIESELS FOR 
POWER PLANTS 
Municipal power plant operators will 
find the l i tera ture of the Supprioi-
Kiigine Division of the National Sup-
ply Co, Pi t t sburgh, Pa., hplpiul in 
ascertaining how the engines have ef-
fected economics in plants tha t have 
installed the eouipment. 

•6. LIGHT FOR NIGHT 
FIRE-FIGHTING 
A 330,000 candle-power light for 
night f ire l ight ing on a portable 
chassis containing an engine driven 
power t i lant is described in Bulletin 7 1 . 
NH6E furnished by Lister-Blackstone, 
Inc., 1706 So. 008 St.. Milwaukee. 
Wise. This self-generating power 
plant provides ample light and is 
made with a control panel contain-
ing receptacles for electric tools, 
saws, metal cutters, etc., operating 
at 110 volts, 7 2 . 

f7. ELECTRONIC DICTATION 
AVAILABLE 
The new electronic dictation machine 
of the Dictophone Corporation, i'iO 
f^oxington Ave., New York 17, N. V., 
enables the person dictating oorre- 7 3 . 
spondcnce or manuscripts , to sit com* 
fortably and speak into a small radio-
l.vpe hand desk microphone instead 
u( the famil iar tube. A switch on the 
(lii'tating machine converts the micro-
phone into a loud speaker and allows 
for an audible repitition of the re-
cording. The e«iuipment is available 
to government off ices that may now 7 4 , 
obtain priorities. 

88. DITCHING WITH 
DYNAMITE 
A new 3;:-pago booklet describes the 
methods used in ditch blaoting, tt:IU 
how to prepare the charge, and il-

with adequate ventilation by. 
means of a blower during the 
whole t ime men are working. 

5. Manholes should be con-
structed with vent pipes where 
locations permit . 

An estimated cost of the nec-
essary protective and testing 
equipment is: 

2 - m a n hose mask with 
blower $200.00 

Explosimeter 70.00 
Flame Safety Lamp 7,50 
Oxygen Deftciency Ind i -

cator 
Hydrogen Sulfide Detec-

tor 
All Service Gas M a s k . . 

27,50 

35.00 
35.00 

lus t ra tes the methods of priming and 
ohooting. Contains useful tables giv-
ing amounts of dynamite required 
for specific areas, widths, depths and 
lengths. Issued by Explosives Depart* 
ment. E. I. DuPont de Nemours te 
Co., Inc., 350 F i f t h Ave., New York 
1, N. Y. 

STREET LIGHTING 
LAMPS 
Details on the engineering, manu-
facturing procedure, and methods of 
testing lamps are set fo r th in the 
catalog of the Slater Electric & Mfg. 
Co., Inc., Brooklyn 17. N. Y. Con-
tains details of performance and val-
uable da ta . 
WATER SERVICE 
PIPE AVAILABLE 
Availability <-vnd desirability of ph>e 
are questions before many cominuni-
ties. Type K Tube-Loy water service 
pipe in any quant i ty are aviiilable 
from Lead Products Division, Ameri-
can Smelting & Refining Company, 
1-^0 Broadway, New York 0, N. Y. 
This tubing is offered in thicknesses 
adequate to withstand steady work-
ing pressures up to 125 pounds and 
is galvanized to resist corrosion. De-
scriptive l i terature upon application. 

SWIMMING POOLS 
Complete informat ion on swimmtnr 
pool fi l ters and recij-culation plants 
and equipment may be obtained f r o m 
the Roberts Fi l ter Mfg. Co., 0469 
Columbus Ave., Darby, Pa . Plans and 
prices will be sent communities on 
request. 
FLOODPROOF FIRE 
HYDRANTS 
Bulletin W. of the Rensselaer Valve 
Co., Troy, N. Y., describes fire hy-
drants easy to operate and mainta in , 
and arc guaranteed floodproof. 
POLICE SIGNAL SYSTEMS 
The Gamewell Company Mewtoa 
Upper Falls G4, Mass., has much ex-
perience with police signaling equip-
ment and systems. They can assist 
communities with their postwar plans. 
Secret signal systems tha t give depart-
ment a permanent retsord are described 
in catalog P 203. 
DRAFTING & SURVEYING 
INSTRUMENTS 
A new catalog issued by Warren-
Knight. 130 N. 12 St., Phila. , 7 P a . ; 
describes and i l lustrates transits , 
levels, d i a f t i ng room supplies, eur-
voying instruments and accessories. 

Substitute Discovered 
For Structural Steel 

By CHARLES SULLIVAN 
LEADER Washington Correspondent 

Public Works officials will be interested in a revolutionary sub-
st i tute for s t ructura l steel columns tha t is stronger t han steel, as 
Ught as aluminum, and composed chiefly of concrete. 

The substitute, worked out by 
Professor Geo. A. Maney, cha i r -
m a n of the depar tment of civil 
engineering at Northwestern 
Technological Inst i tute, was de-
veloped as par t of the War Pro-
duction Board's research pro-
gram to discover new materials 
and to reduce the necessity for 
depending on materials t h a t may 
be scarce for some time a f te r 
the war . 

Compressed Concrete 
The unit , for use in construc-

tion of buildings, bridges and 
special foundations, is composed 
of highly compressed concrete, 
stronger t h a n any previously pro-
duced, encased in a spiral of steel 
wiring. Production costs are es-
t imated as about one-third the 
cost of steel . 

A test model, 80 percent con-
crete, 20 percent steel, has sup-
ported loads gi-eater t h a n those 
of a solid steel column of the 
same size. 

In addition to domestic use, to 
conserve steel for building con-
8tructi<Mi, the new type of column 
is expected to prove valuable in 
reconstruction of war torn areas, 
where steel may be unobtainable. 

T h e s trength of the new con-
crete mix was obtained by com-
pressing the concrete and reduc-
ing the water content. Only one 

ga,llon per sack of cement was 
,used, compared to five to eight 
gallons in ordinary concrete. The 
reduction of water was made pos-
sible th rough a special method 
of compaction which includes 
vibrating the concrete while i t 
is still damp. • 

How* I t Is Constructed 
The column is constructed by 

placing a thin metal lining inside 
a .spiral of steel wire and filling 
this with the specially compacted 
concrete. 

T h e initial compression—10,-
000 to 20,000 pounds per square 
inch—is a main source of the 
uni t ' s great s t rength in t ha t it 
contributes to the s t rength of t he 
concrete and, a t the same time, 
puts the steel spiral W d e r ten-
sion which is mainta ined by the 
concrete when it hardens. 

Building columns of concrete 
encased in steel tubes have been 
used commonly, but have never 
approached the s t rength of this 
new unit . Ordinary, uncompres-
sed concrete has been used, and 
the casing of steel did not come 
under stress unti l the concrete 
began to give way. 

In the new unit, concrete and 
steel undergo stress simultane-
ously and give each other added 
strength. 

Motorcycles 
Provide Saving 
To Police Depts. 

The use of motorcycles e f -
fects a saving in two important 
items—gas and rubber, for m u -
nicipal and State police depar t -
ments. The Indian Motorcycle 
Company, which recently f u r -
nished New York City with 50 
cycles, Detroit with 30, Louis-
ville, Kentucky with 26 and Oak-
land, California with 27, fore-
sees a shortage of gas and rubber 
for the next two years a t least, 
and suggests the economy a f -
forded by the motorcycle as an 

answer to the conservation 
problem. 

Other advantages of the mo-
torcycle are the fac t t ha t a police 
officer on a motorcycle performs 
the work of two men in a patrol 
car ; t h a t the parked cycle is an 
indication to drivers t ha t an off i -
cer is in the vicinity and tha t the 
location is one which requires 
extra caution in driving. 

The company is now planning 
the post-war distribution of its 
product, and its general m a n -
ager and vice-president, D. L. 
Moody, is a member of the I n -
dustry Advisory Committee, 
meeting with the War Produc-
tion Board in Washington. O f -
fices of the Indian Motorcycle 
Company are in Springfield, 
Massachusetts. 

Alarm Systems 
Reduce Insurance Public Administration Editor 

Civil Service Leader, 97 Duane Street, New York City — ^ , , , 
Please send me information pertaining to the items F o r C O m m U n i t i e S 

•whose numbers I have listed below. There no charge 
for this service. 

Name 

Organization or Agency 

Address 

Numbers of Items 

T h e installation and main ten-
ance of an efiBcient fire a larm sys-
tem can effect a substantial reduc-
tion in fUe insurance rates, ac-
oovding to O. T. Gunn, of the 
Gemewell Company, Dallas, Texas. 

Mr. Gunn points out t h a t while 
all government officials appreciate 
the value of a fire a larm system 
in general terms, there is d i f fer-
ence of opinion regarding its e f -
fect on f i re losses and flr« in-
sui'ance. 

Und^r ih« National BoArd ot 
Underwriters' iicb«<}ule of not-

ing cities and towns, a municipal-
ity without an alarm system may 
be penalized a total of 550 points, 
or one ful l insurance class. I n 
fact , a fU'e a larm is four th on the 
deficiency total table. Following 
is the table used by the under-
writers: 
Water Supply 1,700 
Fire Depar tment 1,500 
F IRE ALARM 550 
Hazards 300 
Police 50 
Building Laws 1200 
St ruc tura l Conditions 700 

Analyzing fire figuies for cities 
In Texas, Mr. Gunn found t h a t 
installation of a public fire a larm 
system reduced the fire insurance 
ra te , or basis rate , approximately 
6 per cent, and also reduced per 
capita fir« losses by about i p«r 
oent. 

County, Town 
and Village 

Po8l-War Coi i s l ruc l ion 
A n d P u b l i c E m p l o y m e n t 

To what extent the munic i -
pality may conduct post-war con-
struction work exclusively by it« 
own employees as contrasted with 
outside engineers anti archi tects 
who perform such services under 
private contract was the subject 
of recent litigation, the decisions 
in which ca.ses carry sweeping 
implications. 

I n June, 1942, the City of New 
York adopted a post-war p lan -
ning program. The Board of Es-
t imate had allocated about $5,-
000,000 for the award of contracts 
to private engineering and archi -
tectural f i lms. A test case was 
brought by civil service employees 
holding architectural and engi-
neering positions in the city to 
enjoin the city f rom continuing 

the practice o f - e n g a g i n g these 
private engineers and architec-
tura l f i rms and their private 
s ta f f s upon a contract basis. They 
claimed tha t the employment of 
private engineering and archi -
tectural f i rms was an evasion of 
the civil service provisions of 
the Sta te Commission and the 
Civil Service Law. The city con-
tended t h a t the contracts were 
entered into to meet technics^ 
problems which private f i rms 
were especially equipped to m a s -
ter, to accelerate the completion 
of plans, and to assist in pre-
serving intact many private en -
gineering and architectural o r -
ganizations t ha t would otherwise 
be dispersed to the great det r i -
ment of the city. 

Court Upholds City 
The Court held t h a t the action 

of the Board oi Estimate was 
not in contravention of the civil 
service provisions of the S ta te 
Constitution and held t ha t t he 
power of the Board of Est imate 
in contracting with the private 
engineering and architectural or-
ganizations was "wisely exer-
cised." Discussing the const i tu-
tional question involved, th« 
Court commented; 

" I t has been a practice wh«x 
deemed advisable to award con-
tracts for private architectural 
and engineering services. T h e 
difficult architectural and e n -
gineering problems involved iai 
the construction of public i m -
provements demand the highest 
degree of specialized professional 
skill for their solution. The city 
for years has searched among 
those with experience and talent 
to meet the requirements of de-
sign and construction called for 
by the na ture of the p a r t i c u ^ r 
improvements under considera-
tion. . . . Whenever the power to 
award such contracts has been 
challenged courts have approved 
the practice. 

"The award of contracts for 
architectural and engineering 
work does not constitute a method 
for making 'appointments ' in the 
'civil service.' The provisions of 
the contracts awarded do not 
create any employer-employee 
relationship, but a contractual 
one between an independent 
contractor and the city. The con-
tracts call for specific studies, 
plans and specifications. The 
city does not control the office 
organizations of such firms, has 
nothing to do with the persons 
they employ, does not prescribe 
hours of employment and is not 
their sole client. 

"The i^ublic policy of the Sta te 
as expressed in Section 451, sub-
division 4, Education Law, and 
Section 683, subdivision 4, New 
York City Charter , gives tacit 
approval to the practice of using 
private architectural and engi-
neering firms. A fu r the r expres-
sion of such policy appears in 
Chapter 660, Laws of 1943, where 
the Legislature gives power to 
the s ta te superintendent of pub-
lic works to employ private en -
gineers and architects in con-
nection with s ta ta projects o r -
dered by the S ta te Post-Waj: 
Commission. 

•1 therefore conclude th»t 
nothing contained in the Con-
st i tut ion or the provisions of the 
Civil Service Law prohibits the 
city f rom awarding contracts for 
architectural and engineering 
services to private concerns in 
connection with the post-wa» 
planning program. This couvt 
fu r the r holds t ha t the action ot 
the city a t tached herein is i a 
line with sound public policy aMI 
represents a wise exercise of dis-
oretion." 
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Government Openings 
» 

This to renenri Infomwtlon which yon shotdd know aboai 
United State* Government employment (1) Applicants must b« cit-
isens or owe allegiance to the United States; {Z) Applicants must be 
physically capable of performing the duties of the position and must 
be free of defects which would constitute employment haiards. 
Handicapped persons who feel their defects would not Interfere with 
their abUity to perform the duties of the positions, are arjed to ap-
ply. (3) Veterans preference is granted to honorably discharged 
members of the armed services. Wives and widows of honorably d u -
charged veterans are also entitled to consideration for prefereneo 
benefits; (4) Appointments are made under war service regulations, 
which means they wfll generaUy be for the duration of the war »nd 
in no case will extend more than ids month's after the war's end; 
(5) Persons now employed in essential occupations must receive 
statements of availability in order to be eUgible for Federal 
An offer of a position will be accompanied by Instmctions advising 
what steps to take in order to secure the necessary clearance; ( • ) 
unless otherwise noted, application forms are available at the Sec-

ond Regional Office. Federal BuUding. Christopher A Washington 
Streets. New York 14, New York. 

MATHEMATICIAN 93,433 to $4,438 a Ymt 
(These salaries include the amount paid 

fo r overtime aa shown below) 
MathemaMcisnB Are Needed to Appir Their 
Technical Training t o the Solution of 
ProblemH in Ballistics, Aerodynanles, Vi-
Imition, and Other Seientifie Problems 

LOCATION OF POSFTIONS: Positions 
are locatcd in all parts of the United 
States, its territories and its possessions. 
Qualified personn are urgently needed to 
fill positions in Washing-ton, D. C. 

SAI^ARIRS: The standard Federal work-
week of 48 hours includes 8 hours of re-
(LUired overtime. 

Annual salaries for these positions are 

NEW Y O R K 
E L B E E FURRIERS 

200 WEST 135f1i ST-
NEW YORK 

Room 215A 
ED 4-8300 

We specialize in the remodeling of 
old fur coatM. • 

JOHN EMANUEL 
Telephone CHickering 4-1010 

Fine Furs 
205 W. 29th St. 
New York City 

Fur« Made to Order 
Remodeling and 

Repair ing 
10% Discount to All Civil Service Employees 

Upon Identification 

N A P P Y 
LOTHC$C 

, Best -
f Advertised 1 

Brands 
"We outf i t the Family from head to 
foot." Full line of Men's, Women's, 
ChiUlroii'8 Clothing:. Speoialials in Work 
Clothes of all descriptions. TremDuiious 
8to<k of Overcoats, also beautiful 
Lailips' l-^ir Coats, at uiihcard ot low 
print's. Everything: dry cleaned and 
proBseii. 
Write for Catalog "C." No Obligation. 
OVERCOATS O I A 
SUITS aa low U8. ^ I I I 

BO R O CLOTHING 
^ ^ ^ EXCHANGE 

3f MYRTLE AVE.. B'KLYN. N. Y. 
M M BUY MORE WAR BONDS • 

I 

LALOR SHOES 
215 froadway, N«w York CHy 
Here's good news for you! At last— 
A sho* that really fits the most im 
portant part of tha foot . . . tha 
Bottom. 
Thousands of men and women in 
every walk of life find that long 
hours "on their feet" seem shorter, 
much less tiring, thanks to the fati-
gue-free comfort of LALOR SHOES. 

Remember, the fit Is the thing—It 
combines comfort and appearance. 

D. J. LALOR 

-MEN'S SUITS-
SLIGHTLY USED 

BETTER THAN NEW 
$7.50 and Up 

f i e .\liio Buy rawiitivket* 
For UiMuionds and all Kind* 

of Jewelry 

Al's Clothing Exchange 
13-! Myrtle Ave., off Flatbuith Kxt. 
Bruuklyiv N. Y. TKiuncle S-OltNi 

When Tour Quctor Prcaoribca Call 
M A R T O C C I 

All Prescriptions Filled by Uefistered 
Graduate Pbarinacivta 

PRESCRIPTIONS — DRUGS 
MARTOCCI PHARMACY 
7 M 1 l a t h Ave. BreoUya, M. J . 

CmU •KoMMbarst 8-7«8« 
RMge'e Leadluy PreeeriiHIea 

as follows: « 
Orade ol Basic Overtime Total 
position salary pay salary 
• P-1 $2,000 $433 $3,433 

P-e 8,600 563 3,163 
P-a 3.200 628 8,828 
p-4 3,800 628 4,488 
All basic salaries are subject to a 

deduction ol 6 per cent for retirement 
purposes. 
" Applicants lor the higrher (Trade posi-
tions who are found not qualified there-
for will be considered for loww grrsde 
positions. Persons who are found eligible 
for hifirher grades will also be rated for 
lower grades if they have expressed a willr 
ingnes« to accept the lower salaries. 

Dl 'TIBS: The duties of theee positions 
are as follows: 

A. To plan direct, conduct or assist In 
the planning or conducting of mathemati-
cal research. 

B. To malie specialized computations. 
C. To make investigations in the field 

of applied mathematics involving (1) the 
analyses of practical and theoretical prob-
lems requiring the use of advanced mathe-
matical theory and principles and (2) the 
interpretation of mathematical results in 
terms of physical concepts so that the re-
sults may bo used in engineering practice 
and scientific work. 

D. To develop and introduce new mattafe-
mati<-al procedures and check current 
mathematical practices. 

REQITIBEMKNTH: Except for the sub-
stitution provided below, applicants must 

LEADER RADIO 
BUY'S 

SMALL RADIO SETS 
HIGHEST PRICES PAID 

935 Coney Island Ave. 
Brooklyn, N. Y. 
BUckminstar 4 - 1 9 1 0 

WE BUY 
A T T O P P R I C E S 

Complete Apartments. Pianos, Odd 
Pieces. Rugs. Refrigerators. Contlx 

Radios. Sewintr Machines, etc. 

FU R N I T U R E 
Cnitnd Security 
317G Third .Ave. 

At. 9 - 6 4 8 6 

USED F U R N I T U R E 
Highest Prices Paid For Your 

Furniture and O d d Pieces, 
Sewing and Washing Machines. 

Radios, Rugs, etc, 
R. FINKEL 

061 Fulton St., B'klya ST 3-6737 

Ey«f 
Examine 

Gla(t*« 
Hft«4 

46 Ratbath Av*.. IreolilyB 
POPULAR LOW PRICES 

FOR BABY'S SAKt 
Use 

AmeclcMi BterUiced Dleper Bervlse 
Sanlt«ry-Se»led 

Deodorised Hospital Coat»ine«e 
AMERICAN 

DIAPER SERVICE. Im. 
City Wide SecTice 

5fi0 W. 87th St.. N. a CH. 4-3388 

CASH ON SIGHT F O R A L L 
PAWN TICKETS 

fHOVIDENT TICKisTS OUR 
SPECIALTY 

PRICES UP 75% 
Top Pi-leei Dlamoadt, Wafchts, Etc. 

Responslbl* Buyers, ROOM 201 

140 W . 42nd. L O 5-8370 
ALL CITY. STATI, U. S. GOVT. 

PAY CHECKS CASHED 
2 5 c Up To 
^ ^ ^ JIOOOO 

PARAMOUNT 
277 C A N A L ST.. Nr B r o a d w a y 

OPEN FROM 9 * M ;• ) i P «.< 
30f FIFTH AVt Nr 32nd St 

li»v« had experience of the !en«th ftnd 
quality as follows: 

A. Mathematician, P-1—At least 8 
years of proirressive technical experience 
in mathematics requiringr an Intimate 
knowledire ot the theory and the applica-
tions of the principles of all the follow-
Ingr: algebra, tritrnometry, analytical geom-
etry, and differential and i n ^ r r a l calcu 
lus. This experience must be of such scope 
and character as to domonstrato clearly 
tha t the applicant 's training and ability 
are adequate for the conduct of the mathe 
matical duties indicated above. 

B. Mathematician, P-S, P-3 and P-4— 
In addition to the minimum requirement 
specified for the P-1 Rrado, applicants f o r 
grades P-8 and above must show addi-
tional experience of a progressively higher 
level as follows: 

For Orade P-2—At least 2 years of pro 
fessional work in mathematics, Involvin? 
the use of the principles of theoretical 
or applied mathematics in the solution of 
scientific and related problems. 

For Grade P-4—At lease ft years of re-
(rressive professional experience in mathe-
matics of such character as to demonstrate 
capacity for o r i ^na l mathematical re-
search or the ability to plan and develop 
mathematical projects and to prepare f u l l 
reports of work accomplished. 

For Grade P-4—At least 6 years of re 
sponsible progrressive professional experi-
ence in mathematics of such character 
as to demonstrate marked capacity tor 
origrinal research, outstandingr professional 
attainments, or the ability to plan, ad-
minister, or perform productive research 
in mathematics and to develop mathemati-
cal projects. 

Credit will be r iveo for all valuable ex-
perience of the type required, regardless 
of whether compensation was received or 
whether the experience was grained in a 
part time or fu l l time occupation. Such 
experience will be credited on the basis ot 
time actually spent in appropriate ac 
tivities. 

Nonqualifying Experience — Experience 
involving: routine computations or statis-
tical compilations, work in pure Bt|tiBtic8, 
or higrh school teaohin? of mathematics 
will not be accepted as qualifying pro 
fessional experience in mathematics. 

SUBSTITUTION OF EDUCATION 
FOR KXPKRIENCE 

Undergraduate Study — Scccessful com 
pletion of pertinent study in a collegre or 
university of recogrnised standing: may be 
substituted for the required experience on 
the basis of 1 year of academic study for 
each 9 months of experience, provided 
that for each year of academic study sub 
stituted. the applicant must show a t least 
5 semester hours in algebra, trigonometry, 
analytical geometry, differential and in 
tegral calculus, the solution ef differen-
tial equations, or other courses in higher 
mathematics. 

Graduate Study — Graduate study in 
mathematics successfully completed in a 
college or university of recognized stand-
ing may be substituted year fo r year lo r 
the experience prescribed for these posi-
tions up to a maximum of 8 years of 
experience. In order to substi tute the fu l l 
a years of graduate study, applicants must 
have completed all the requirements fo r 
the Ph. D. degree, including the thesis. 

GENERAL INFORMATION 
No written te.st is required. Applicants' 

qualifications will be judged f rom a re-
view of sworn statements as to their edu-
cation and experience. 

There are no age limits for this exami-
nation. 

HOW TO APPLY 
1. Applicants must fi le the following 

forms with the United States Civil Service 
Coniniission at Washington 85, D. C.: 

a. Application Form 67. 
b. Supplemental Form 3630. 
e. Form 14 with the evidence H calls 

for, if applicants desire to claim prefer-
ence because of military or naval service. 

2. The necessary forms may be ob-
tained at the Fedei iU Building, 641 Wash-
ington St., Now York City. 

Announcement No. 338 (unassembled). 

Read t n e Job-listing" below. 
When you have spot ted the job 
fo r which your t ra in ing or expe-
rience f i ts you, go down to t he of-
fice of t h e Civil Service Commis-
sion, 641 Wash ing ton St., New 
York City. Remember t h a t you'll 
get about 21% more t h a n t h e sa l -
ary listed because of overtime pay. 
And you'll need a cert if icate of 
availability if you're now engaged 
in a n essential occupation. 
ABSTRACTORS (»!J00«). 
ACCOUNTANTS ($2000 to $8000, Inel . ) : 

Commercial Cost, Chief, Rent. 

ADMINISTRATIVE ASSISTANTS ($1}««« 
to $.'1500. Inclusive): 

AGENTS ($3800 t« $4000, Inclusive): 
Plant . Special. 

ANALYSTS ($2000 to $4600, Ineluwive): 
Cost, Research, Administrative, Social 

Science, Price, Management, Market-
ing, Principal Cost, CHassification, 
Industrial. 

APPRAISER ($3800 t« $4000. tael.H 
Repair Cost. 

ARCHlTKt T ($2«I00 to $3800, I«elusiv*) : 
ASSISTANTS ($1440 te $9000, ImI.) I 

Training. 
AUDITORS ($!i0«0 te $4600, Inclusive); 

Principal Cost, Project Field, Coutraot 
Termination. 

CHEt KEK ($.84 Per Ho«u->« 
Gage. I Jul 

CHI<:MIST ($'HMM»>. 
Junior. 

CHIEFS ($-4000 lo $4000, Inclusive)] 
Storage Section, Personnel, N. Y. Com-

munication Center, Audit Unit. 
CONSKRVATIOMRT ($'4000 t« $;W00, 

Inclusive) t 
Soil. 

CONSI LTANT ($»«00) t 
Tt'chuicai Trainee. 

OO-ORDINATOK ($2000 to $3800, Iu«ta-
s ive) : 

Matoriai, District Price Pauei. 
COUNSELOR ($;;000 to $3500, Iu«l.)« 

Fmployee. 
UKM.VL AStilS'lANT ($1110) . 
DESIGNER ($2000 to $3,800, luoluslve) ( 

Training, Producer Personnel. 
DlRl!X>TOR ($2000 to $3800, Ineluslve): 
BUONOMIST ($2000) . 

Training. Producer. 
CDITOK ($2000 to $8!MM. loelusiveM 

Technical. 
• N G I N £ E H « <fW>00 to $Sti00, l ne i . ) t t 

Blectrical, Production Securitr. Studio 
doDtrol, Aeronautlcftl, Hydrolovialir 
Radio. I zh ibUe Junior, flolto Me-
chanical, Field, Materials, Sir . Corp«l 
Eauip.. Xecbanieal. Weldiur. MiniovM 
Geologist, IndustrUl, Chemioal. Hr-* 
draulio, Ordnanoe, Heatiiur, Yeatllaft' 
ing and Plumbing, Specificfttioa 
Writer, Principal Lubrication. UAMIMU (fiSM to UMfMnhH 

BXPKRT (9 i f l lM)i 
Packaging. 

INHPRCTOR8 ($«00« «e $A20t, Inel . ) t 
Plant Quarantine, Warehouse. 

INSTRUCTOR ($«000 to $2000, Inel.) I 
Typing and Shorthand. Supervisor 

Trainee, English and I tal ian. 
MANAGER ($.r400) t 

Traff ic . 
MKTALURGIST ($2000) . 
MYCOLOGIST ($.<1800). 
NEGOTIATOR ($3'iOO te $8000, Inel.) i 

Termination. 
NURSB ($a i0 .00 to $1800. Inclusive)! 

Student, Graduate. 
OFFICERS ($2000 to $3800, Inclusive): 

Administrative, Supply, Medical. 
PHYSICIST <$2000 to $.<1800, Inclusive) I 
PHYSIOLOGIST ($820«) . 
REPORTER ($3200) . 
HEPRBABNTATiyi: ($4600) I 

Field. 
SPECIALISTS ($3200 to $8000, Ine l . ) ! 

Material, Industrial Procoating, Busi-
ness. Industr ial Chief Textile, Com-

• modity Price. Commercial, Informa-
tion, Training, Regional Commodity 
(Dry Groceries), Rationing. 

STATISTICIAN ($2600 to $3200, l a e l . ) ! 
Associate. 

SUPERINTENDENT ($2800) : 
Asst. Supt. of Mails (qualified as 

Physic ian) : 
TECHNICIANS! 

Placement, Personnel. 
TRANSLATOR ($1800 to $3200, Incla-

s ive) : 
Technical Chinsse. Technical. 

VETERINIAN ($2000) . 
WRITER ($2000 to $2600) : 

Editor. Scenario. 
POSITION and SALARY 

Attendant, $1200-$1440 p.a.; e7c-78c per 
hr . : $S8.60-$26.00 per wk. 

Chaof teur . $1820-$1680 p .a . : 56c-»7e hr . 
Carpenter. $6.24 per diem. 
Checker, $2000 p.a. 
Cook and Baker. $1920 p.a.; 81c-92c per 

h r . : $28.40-$31.60 per wk. 
Elevator Operator, $1200 p.a. 
Electrician, $2200 p.a.: $1.16 per h r . 
Firefighter, $1680-$1860 p.a. 
Stationary Boiler Fireman, $1320-$1600 

p.a.; 87c-97c per hr . 
Guard. $1500-$3040 p.a. 
Helper: 

Helper Trainee, 77c-89c per hr . 
Helper Welder. 77e-80c per h r . 
Helper General, 77c-89e per hr. 
Helper Electrician, 77c-89c per hr . 
Helper Blacksmith, 77c-80c per hr . 
Leather and Canvas Worker, Helper, 

$1600 p.a. 
Painter Helper, $1600 p.a. 
A/C Engine Par t s Cleaiiei' Helper, 
$1620 p.a. 
General Mechanic Helper. $1500 p.a. 
Ordnance H^per , 64c per hr . 
Plumber Helper, 84c per hr . 
Auto Mechanic Helper, 84c per hr . 
Apprentice Mechanical Trades. 68c per 

hr, » 
Janitor, $1200-$1500 p.a.; 66c per hr . 
Laborer. $1200-$1080 p.a.; 53c-86c per 

hr . ; $5.25-$6.40 per diem. 
Laundry Operator. $1200-$1500 p.a.; flOc-

78c per hr . ; $24.80-$39.60 per wk. 
Lithograph Operator, $2000 p.a.; $1.24 hr . 
Inspector 

Inspector Firefighting Equipment, $2800 
p.a. 

Inspector General Supplies, Apprentice, 
Trainee, $2000 p.a. 

Metal Products (Trainee), $2000 p.a. 
Marine Position, $1680-$2800 p.a.; $0.12 

per diem. 
Machinist. $1.04-$1.10 per hr.; $3200 p.a.; 

$9.12 per diem. 
Mechanic: 

Auto Mechanic. 70c-$1.16 per hr . ; 
General Mechanic. 06c-$1.04 per hr. ; 
Brake Mechanic. 98e per hr . 

$2300 p.a. 
Mechanic, $1860 p.a. 
Rigger Mechanic, $1860 p.a. 
Addressograph Machine Mechanic, $1860 

p.a. 
Mechanic Learner, $4.64 per diem. 
Aircraft Meclianic. $1800-$2200 p.a. 
Mechanic (Dockbuiider), $2040 p.a. 

Mevhanieal Trades: 
Toolmaker. $1.31 per hr . 
Apprentice Toolmaker, 66c per hr. 
Welder. $1.10 per hr . 
Pipefit ter. $1.01 per hr. ; $2'Z00 p.a. 
Millwright, 08c-$1.01 per hr . 
Cooper. $7.60 per diem. 

Miscellaneous: 
Caretaker-Gardener, $1600 p.a. 
R.R. Brakeman, 97c per hr , 
Fumigator, 98c per hr . 
Letterer, $1440 pa.a. 
Locksmith, 96c per hr. 
Power Machine Operator, 64c-73c per 

hr . 
Mixer Macratop Operator, 93c per hr . 
Stillman, Ether and Alcohol, $1.01 

per hr . 
Bope and Wire Splicer, 86c per iur. 
Railroad Trackman. 77c per hr . 
Gleaner, $4.48 per diem. 
Seamstress, $1320 p.a. 
Sorter, 67c per hr . 
J r . Operating Heating Bnginee.r $1860 

p.a. 
Engineman, Stationary, 08c per hr . 

Repalrma*: 
Office Appliance Repairman, $1600-

$2260 p.a. 
Office Machine Repairmao, $2040 p.a. 
Typewriter Repairman, $1860 p.a. 
Auto Body Rep. and Welder, $1.04 hr . 
Tire Ihnertube B«pairman, 67e per h r . 
Armament Repairman, Trainee, $6.92 

per diem. 
A r s a m e n t Repaiimau. $1.08 per kr. 

OVERSEAS VA€ANOIICa 
Master Machinist, $1.87V6 per hr . 
Tinsmith, $2600 p.a. 
Fire Truck Driver, $2400 p.a. 
Evaporator Operator, $2600-$2875 p.a. 
Electrician, $2600-$2876 p.a. 
Armature Winder, $2600-$2876 p.a. 
Diesel Oiler, $2300-$2600 p.a. 
Boiler Operator. $2000-$2876 p.a. 
Ice Plant Operator, $2600-$287& p.a. 
Firefighter, $2400 p.a. 
Plumber, $2600 p.a. 
Laborer (Bldr.) , 76c per hr. 

Competitive 
Exams For 
County Jobs 

T h e following open competi t ive 
examina t ions for County posit ions 
have been announced by the S t a t e 
Civil Service Commission. For a p -
plication fo rms and fu l l detai ls , 
write to t h e S ta t e Civil Service 
Commission, S t a t e Off ice Bui ld -
ing, Albany, or New York City. 

8138. POLICE CLERK, Town of Lan . 
caster, Erie County. One vacancy a t 
$1,660. Closes October 27. 1944. 

8130. CUSTODIAN. Village of Por t 
Chester, Westchester County. Salary, 
$1,200 to $1,800. Closes October 27, 1944. 

8131. CASE WORKER, Department o t 
Public Welfare, Chautaqua County, Ap. 
pointments expected at $1,500. Clopee 
October 27, 1944. 

8132. CHILDREN'S COURT CLEKK 
AND STENOGRAPHER. Rockland County, 
Salary, $1,900 to $2,100. Closes October 
27. 1944. 

8133. PUBLIC WORKS SUPERINTEND. 
ENT, Village of Celeron, Chautaqua 
County. Apointment expected at $36 per 
week. Closes October 27, 1944. 

8134. INFORMATION CLERK, West-
Chester County. Salary, $1,080 to $1,320, 
plus bonus. Closes October 27, 1944. 

8136. INTERMEDIATE CLERK, West. 
Chester County. Salary. $1,300 to $1,660, 
Apointment expected at $1,200. Closes Oo. 
tober 27. 1944. 

8136. PATROLMAN. Village of Mount 
Kisco. Westchester County. Salary. 
$2,081.04 to $2,600. Closes October 27! 
194. 

8137. CHIEF DIETITIAN. Grasslands 
Hospital. Westchester County. Salary. 
$3,200 to $3,720. Closes October 27. 1944 

8139. JUNIOR CIVIL ENGINEER. Vil. 
ihge of Port Chester. Westchester County. 
Usual Salary, $2,600. Closes October 27, 

814f). CASE WORKER. Tompkins Coun. 
^v. Apomtments' generally made at $1 500 
Closes October 27. 1944 

Village of Fa l . 
coner Chautaqua County. Appointment 
expected at $2,000. closes Ocrober 2 7 , 

Temporary Cop 
Eligibles Called In 
By Civil Service 

Seven men f r o m the eligible list 
for t empora ry p a t r o l m a n - f i r e m a n 
were called in to t he NYC Civil 
Service Commission last week to 
check on the i r qual i f icat ions f o r 
jobs as t empora ry pa t ro lman . 

Gustave A. Chappory, Alfred A. 
Hoe, Frederick L. Marcus a n d 
J o h n J . Casey were ruled qual i -
fied. J a m e s McCullough was de-
clared ineligible because he d idn ' t 
meet residence requirements . J o -
seph Frey and Charles L, Mitchell 

Carpenter. First Class. $1.35 per hr 
Reinforcing Rodsetter. $1.35 per hr . 
Painter First Class. $1.20 per hr . 
Electrician First Class, $1.60 per h r . 
^ u c k Driver, 5-10 Tons, $1.05 per hr . 
Mechanic. First Class. Heavy Duty Equip.-

$1.50 per hr . 
Mechanic. Second Class, Automotive. $1.25 

per hr . 
Machinist, First Class. $1.50 per hr 
Tractor Operator. $1.45 per hr 
Shovel Operator. $1.05 per hr ." 

High Cash Prices Paid 
All Makes—All Models 
Buyers Go Anywhere — A n y Time 

Tel. ELdor. 5-8321 
CONNETT 

401-420 E. 53 St. (Js t Ave.) 

CARS W A N T E D 
HIGHEST PRICES PAID 
All Makes and Models 

From 1 9 3 6 . 1942 

PASSARO BROS. 
Dodgo Plymouth Dealers 

1286 FLATBUSH AVE. MA 6-1400 

— T O BE SUR 
YOU GET 

HIGHEST PRICE 
For Your Car 

ANT TEAR OR MAKE 
SEE OR PHONE 

DEXTA 
AT. 9-2998 

Ist Ave..97th St., N. Y. 

CARS WANTED 
A L L M A K E S 1030-1042 

Top Prices Paid 

F I E L D S T O N E MOTORS 
N e w Y o r k ' s OldcMt D e S o t o , P l y . 

D e u l e m 
B R O A D W A Y a t 2 » » t h STRiCBV 

^ ^ ^ ^ M A r b l e T - O I M h h h m m 

W A R MANPOWER COMMISSION 
Employers in non-essential Industry may not hire a worker 
previously employed in ESSENTIAL industry wiOiout a static 
nient of availability and relerral card f ium the USES ot the 
WMC. 
Employers in nou-essential industry euiployiur 4 or more pereoiw 
may not hire any workora between 18 and 46 y e a n of a«ro pre> 
viously employed in MON-EBSENTIAL industry without a referral 
card from the USES of the WMO. 
Employers hi essential industry may hire any workers provioubly 
employed in ESSENTIAL industry if he has a statement o t 
availability f rom bis last previoue employer ur from the USES 
of the WMO. 
Employers in esseutial iudustry may hire any worker from non< 
Mseutial Industry without a atatenieut of availability, and wi(h< 
oat » referral cant from the USlilS ot the WMC. 
Critical workers and shipyard workers must have a statrmei>. ot 
availabtli tr and a referral from t U USES »f tbe WMC ia erdM 
lo eecurt oilier * 
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HMp 

Radio Telegraphers 
High tpead, T«pa 50 wpm, 

perforator 50 wpm, phones 
90 wpm. No license required. 

Radio Teciinieians 
for International ^olnt-to«Polnt 
RADIO eommanleatlon stations. 
Muit poueu at Uast 2nd class 

radlotalegraphars Iteania. 
Coda speed 20 words per minuto. 

Atsgnment U. S .But outside 
N. Y. C. 

JR. CLERKS 
We will employ you if you poueM 
« knowledge of typing and pro-
vide you meanwhile with an opr 
portunity to learn radiotelegraph 

operating. 
Apply wekdays oxctpf Satar 
day bofwoM ID a.m.aad 4 p.m. 

EBfcnttal workers need release. 

II.C.A. ConimMlc«ti«ns, Inc. 
46 BROAD STREET, NEW YORK 
A A A A A A A A A A A A A A A A A A A A 

M E N 
No Experience Required 

PACKERS 
CX)UNTERS 
WASHR(X>M 

5 DAYS — GOOD PAY 
OVERTIME — VACATIONS 

Other Employee Benefits 

NEW YORK U N E N 
SUPPLY & LAUNDRY 

sua BAST «2nd ST. 
Comer First Ave. 

MEN 
NO EXPERIENCE 
MEALS A » D UNIFORMS 

FURNISHED 

PULL OR PART TIME 
BAKERS 

DISHWASHERS 
POTWASHERS 

PORTERS, Day or Night 
SODA MEN. 

eOOD APPEARANCB 

SALESMEN 
« P.M. TO 1 KM. 

BONUSES—PAID VACATION8 
PERMANENT POSITIOMS 

SCHRAFFrS 
4fPLr ALL OAf 

56 W. 23rd St.. N. Y. 
Or Apply S t F. M. 

1381 Bway, nr. 38 St. 

PORTERS 

HORNI SIGNAL 
iNFG.CORPa 

73 VARICK ST.. N. Y. 
Caoal St. Station—AU Subwaye 

EssenUal Workers Need Release 

M E N 
Day and Night Porters 

FuU Time 

STOCK MEN 
Full time or 10 A.M. . 2 P.M. 

And 2 P.M. to Ooainc 

H E A R N ' S 
74 FilUi Ave.. New York City 

H O D E L MAKER 
nr»t cUu, for eiperimsHtel work on 

y Ele<tfonic Equipment 
Excsllsnt worliing CQndlHoni 

. HAZELTINE ELECTRONICS 
Corporation 

M-2$ LinLE NECK PARKWAY 
LiniE NECK, LON6 ISl>NO 
Free lut Irom Train* ft luts* 

MEN—MEN 
•INERAL PACTORY WORK 

IXPERIINCI NOT NECESSARY 
Oiipurtuulty For Advancement 

O V K U T I M B a n d B O N U S 
Good Work Couditiuus 

^ Pemianeiik Potiitieus 

HENRY HEIDE, Inc. 
Knipioyutbut Uept., 81 Vandaiu (74b 

Hub. to UuuHtuA or 8th Ave. 
Hub. to Spring). ICsM>utlal workers 

relwse «tat«uieut. 

J 

M E N 
Part Time 

Evenings 6 to 10 P.M. 
Light Packing Work 

GOOD PAY 
No Experience Needed 

Clean, Modem. 
Daylight Plant 

APPLY IN PERSON 
Monday thru Friday 

Revion Products COs 
619 WEST 54th St., N. Y. C. 

MACHINISTS 
All around, firtt clati tor sxpsrimsntal 
work on electronic equipment. 

Excsllenf working condition* 

HAZELTINE ELECTRONICS 
Corporation 

S$-2S LITTLE NECK PARKWAY 
L i m E NECK, LONG ISLAND 
Frts BUI from Train* * lute* 

EXPERIENCED 
WOOD PATTERN 

MAKER 
IDEAL WORKING CONDITIONS 

EXCELLENT SALARY 

Good Fost-War Fa tv re for All 

COLUMBIA MACHINE 
WORKS 

356 Cbcstnaft St.. BrOoUya. M. T. 
B J f . T . Jamaica U n e tm 

Creecent St . Sta. 

MEN 
With s r WiMoMt 

Hr 

ASSEMiLY ft W » I N « OF 
ELECTRONIC EpUIPMlNT 

CRITICAL WAR MOJiCTS 

BELL TELEPHONE 
LABORATORIES 

WasklB«lofl ft R«ffcm* Sts. 
Monday-Wednesday. 9-8 p j n . 
Tbarsday-Saturdaj . 9-S p j n . 

Take 7t)i-8th AT. Snbwav' to 14th 

Bdip Wmnfi MOm 

MEN 
For Part Time Work 
CLEAN. PLEASANT 

SURROUNDINGS 

HUYLER-S 
30-30 Northern Boulevard 

L O N G ISLAND CITY 

M E N 
NO EXPERIENCE REQUIRED 

9130 MONTHLY 
6 DAY, 40-HOUR WEEK 

Mitieellaneous clerical and messenger 
work in Enrineerin^ Office; 

BABGOCK & WILCOX CO. 
85 Liberty St., New York City 

Help Wanted—Female 

GIRLS • WOMEN 
Ages 18-50 

For pecking and light factory 
work; no experience necessary; 
lull tima end part time; excellent 
working condition. 

W.M.C. Rul« Observed 

Apply t to S Mon. thru Fri. 

THOS. J. UPTON, Inc. 
1500 HUDSON STREET 

HOROKEN. N. J . 

TYPISTS 
•egiuuent ComtUwed 

5 DAYS — 40 HOURS 
Apply 

Employment Office 
• :aO A.M. to 4 F.M. 

Abraham & Straus 
Pulerson & Wood-Ridge, N. J. 

Brooklyn 

STENOGRAPHERS 
CLERKS & TYPISTS 
Excellent Opportunity Post • war 
poisibiiitiei. 5 day Week. 

W. U M A X S Q N Corp. 
4W W. J4th S t , ' N. Y. C. 

KEEP BM ROLUNG 
Urgent Need to Move 

Service Men and Women 

THE PULLMAN CO. 
.. LIMITED EXPERIENCE REQUIRED 

Upholsterers Electricians 
Mechanics 

NO EXPERIENCE REQUIRED 

Pullman Porters 
Laundry Workers 

Commissary Checkers Carriers 
Store Room Laborers 

Essential War Workers Need USES Release 
Statement And Consent of The Railroad 

Retirement Board 
APPLY 

THE PULLMAN CO. 
EMPLOYMENT OFFICE 

Bomn 2612, Grand Central Terminal, New Tork Ctty 
0 « R a l l M a « R c t i r o m c M t B M r « . S41 N t o t k A t m v o , W. T . O. 

Wmntrnd^mmtdm 

M E N 
Able Bodiea Men For Steady Work In 

ESSENTIAL FOOD INDUSTRY 
Steady days, 8 1 c per hour, m i n i m u m 

Minimum Rate 81c per hour 

The American Sugar Refining Co. 
South 4th St. and Kent Ave., Brooklyn 

Those BOW in essential industry need release statonent 

M E N M E N 
Handling and Furnace Helper Work 

No Experience Necesary 
For Minimum 48-Hoiir Work Week You Get 

FURNACE HELPERS — $45.18 
(Afternoon and Ni^^ht Shif t ) 

DAY SHIFT — $ 4 1 . 0 8 
YARD WORK — $39.52 

Additional Overtime If Desired 
Aliens Accepted Immediately. 

Essentiiil workers need release statement. 
Apply Mou. Thronffh Sat., 8 A.M. to 5 P . l f . 

NASSAU SMELTING & REFINING CO., INC 
Nassau Station, Tottenville, S. I., N. Y. 

laterviewB Monday through Friday. October 16-20, f rom 
10 A.M. to 4 P.M. U. S. E. S. War Manpower CommiBsion, 

87 Madieon Ave. (S8th St.) Street Office 

E. E. DEVELOPMENT WORK 
TRANSMITTERS 

Also 
DESrONERS and DETAILERS 

J . H. BUNNELL 
81 PROSPECT ST.. BKLYN, N Y. 

DRAFTSMAN 
Checlcer - Tracers 

MECHANICAL AND STRUCTURAL 
GOOD SALARY 

EXCELLENT OPPORTUNITY 
BABCOCK & WILCOX CO. 
85 Uberty St., New Yoric City 

Help Wanted—Male & Femaie 

WOMEN WANTED 
FOR LIGHT FACTORY WORK 

CONVENIENT HOURS 
• NO EXPERIENCE NECESSARY 

LOOK FOR BIG WHITE BUILDING 

EASILY REACHED BY ALL SUBWAYS 

LOOSE-WILES BISCUIT CO. 
29-10 Thomson Av«. Long Island Ctfy, N. Y. 

Male and Female 
NEEDED IN ESSENTIAL 

LONG ISLAND CITY PLANT 
Near Queens Plaza Subway 

NO EXPERIENCE NEEDED 
FULL OR PART TIME 

Minimum wage $27.36 for 
48 hr«. Plenty ul' overtime. 

Avon Agency 
40-26 MAIN ST., FLUSHING 

Phoue FLmltiiic 3 ^ 9 9 0 

MEN & WOMEN 
fo r 

TRAIN SRRVICI 
•arf STATION MPT. 
N» uperiMM* aMesaary. 

Apply by lelt«r only 
HUDSON & MANHATTAN 

R.R, CO. 
Boom ItS-IS. a o Ohureh 8*. 

New Yock 7, N. Y. 
Eweiitial workers ne«d 

r«l«aa« etaleinent 

Wmted—Female 

eiRLS » WOMEN 
NO EXPERIENCE 

FULL OR PART TIMB 

BAKERS 
COUNTER GIRLS 

PANTR-Y WORKERS 
SALAD MAEIERS 
STEAM TABLE 
DISHWASHERS 
WATTRESSES 

FuU Time-Fart TtaM 
Laneh Hoars 

HOSTESSES 
COOKS 

DESSERT MAKERS 
FOOD CHECKEBS 

I LAUNDRY WASHERS 
SALESGIRLS 

MEALS AND UNIFORMS 
FURNISHED 

aONUSES—PAID VACATIONS 
PERMANENT POSITIONS 

OPPORTUNITIES FOR 
ADVANCEMENT 

SCHRAFFT'S 
APPLY ALL DAY 

56 W. 23rd St., N. Y. 
Or Apply I f« f P. M. 

1381 Bway, nr. 38 St. 

GIRLS - WOMEN 
10 or Over 

MO BXPERIENCE REgUIRBD 

$22.44 to Start 
• DAYS — VACATION 

Good Working Conditions 
Other Employee Benefits 

NEW YORK LINEN 
SUPPLY & LAUNDRY 

952 EAST eSnd ST. 
Corner First AT*. 

JR. CLERKS '̂̂ lĵ fii 
IwMrt 16 Ymn tt mg») 

No Mperiene* neetwary. 
Kiiowlsdga of fyping pr*{«rr*A 

We wiH •mp loy you ia Intcrtsfing 
work, lumdl ins 

lntomatioMl RADIOGRAMS. 
Opportunity niMBwiiilo to loom 

Telttypc or Radlotvlegropk 
Operating in our fr«« kImoL 

Apply wkdmyt muc^pf $mfmr» 
4uy fcefweea !• •ja.aacf 4 pjm. 
Ssaential worhws need relense. 

I.C.A. Comnmleot io is , Ibc. 
M RROAD STREiT. NIW YORK 

ASSEMBLERS 
BEGINNERS 

Auembly mad wiriiur opera-
•ions on experimental part* 

DAY OR NIGHT SHIFT 

8tartin«r rate $31.20 including 
overtime. 6 days. Bonus for 
night shif t . Automatic salary 
increases January 1 - April l . 

BELL TELEPHONE 
LABORATORIES 

744 Wasbiagtoa $•.. N.Y.C. 
Monday thro Saturday, 8 am to • 

7ih-8th Ave. Subs to 14tb, walk So. 
to l a t h , then W. to Washington St. 

GIRLS 
Over 16 Years of Age 

I J . M . KEY 
PUNCH OPRS. 

MON. TO FRIDAY 
6 or 6 P.M. to 10 P.M. 

S. KLEIN 
6 U N I O N SQUARE 
NEW YORK CITY 

Help Wmnted"Md« A Femalm 

Men t Women 
i igh^ cl««n stock vvork. 

5 Dayt—40 Hourt 
Good starting salaries 

No Experience Necessary 
Sears, Roebuck ft Co. 

J ^ W , 9 | f t ST.r-6^ Floor 

aiRLS 
Over 16 Years of Age 

Port Time 
stock and Receiving 

Mon. to Fri. 
5 or 6 P.M. to 10 P.M. 

S. KLEIN 
6 UNION SQUARE 

NEW YORK CITY 

SALESWOMEN 
FuU Time 

And 1 PJM. to Closing 

CLERICAL, CASHIERS 
STOCK GIRLS 

WRAPPERS 
SODA FOUNTAIN 

ATTENDANTS 
d-DAT — 40-HOUB WBEK 

Ko •xperieneo •ecwenty. 
Wo wiU t n t o yo«. 

H E A R N ' S 
74 Fifth Ave., New York Qlf , 

GIRLS - WOMEN 
10 OR OVER 

NO TBL£PHONE REQUIHBS 
8-DAT, 40-HOUR WEEK 

GOOD WORKING CONDITIONS 
Miscellaneous clerical work Ja 

Engineeringr Office. 

BABCOCK & WILCOX CO. 
85 Liberty St., New York City 

Nand Addressing 
Time work or piece work oarie. 
Par t time or fu l l time. 

Apply 8 AM. to 10 P.M. 

Prompt Maltigraphinf 
104 Weet 14th St. N. T . 0 . 

GIRLS—WOMEN. 
WAR WORK 

KXPBBIBNCB NOT NBCESSABl 
O—enU Faetory Work. O p p o H a » 
Hy for Advaneement and B w 
OrerUme. Good work condittMtB. 
Laneheoa faeUltiefl. 

HENRY HEIDE. Inc. 
Bmployment Dept.. M TandaM <9111 
Ave. Sab. t * Honatoii or 8 tk 
Sab. «o Sprlnc) . Bsieatlal wevfetn 
• e o i w i f i e atateiBca*. 

TYPISTS 
BILLING CLERKS 

Experienced or Beginneii 
Considered 

5-Day, 40<Hour Week 

Defiance Button 
Machine Co. 

43 WEST 24th ST.. N. Y. Q. 

WOMEN ft GIRLS 
PART OR FULL TIME 

LAUNDRY WORK 

CANDY PACKING 
SCHRAFFT'S 

56 West 23d St.. N. X 

CANDY PACKERS 
Boni f rea i 

M «• «ee per h o w 
with wa«o iseeative 

D«y M « Mich* Worii 

BxeeUent Worklas CwtftlMW 
Poei War 

Overilme. Time mmi Bal l 
F a U Vaeatioa aad HoUday 

QUAKER MAID CO. 
n - i m ST., M t o o i a Y N . l M . 

GIris-Women, 1 8 - U 
Experience Unnecessary 

TO FOLD CLEAN DIAPERS 
Pleaaant Workinr Conditions 
FREE MILK AND C 0 F F E 8 

$23 WEEK TO START 
CAN EARN $35 WEEK OR 

MORE IN SHORT TIMIS 

General Diaper Service 
Albiou Ave.. Klnihurat. k 1 . 

E lmhor i t Ave, etaiiuii. Ind. m i b w ^ 
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E A D E R ' S S E R V I C E G U I D E 
MR. FIXIT 

aocktvorn 
BP IM TIMBI Have your watch 

Ibeckea at SIMQEB'S WATCH BB-
PAIRINO. 109 Pa rk Row, New 
T«ril City. Telephone WOrth 2-3»71. 

Patent Attornef 
MKHMB O. HKINICKE—Rertiter-
•4 in all Statea. Hare you an idea 
• r Invention tha t ataoald be pat-
Mted r Coma In and talk U over 
• t no cost to yon. Open 10 A.M. 
to 4 P,M, 147 Four th Are., Room 
iM^ M. r . 0 . Tel.: ALfondUln 

Piano Tuning 
MOVLLENT. RBLI/VBIyE t a m i n g 

^ $ 3 . Repairing:, reconditioninr, 
IMflonable. Go any dlatanoe. Refer-
^ o e a : Hunter College, Bd. of Educ. 
raSEPR AI<FREDOB. 9.9,0 TSnd 
• t . , Brooklyn. 8H. 

Typetvrttert 
n r K W R I T B R S , adding:, caloulatlnr 
maobincfl Addreasorraplis, mimeo-
f r a p h a Rented, Bought, Repaired. 
l o U , Serviced. WormBer TrDO-
writer and Adding Machine Corp.. 
9W Broadway a t 23 St. AL 4-1778. 

Carpet* 
CARPETS. BROADTAOMS, 

, S t a i n Linoleum, Rubber Tile, 
et Cleaning. Bought and Sold. 
Weat 23rd—CHelsea 2-8707 

8. 
Aula Service 

4 , li. EASTMOND. formorly of 37 
W. 144th St.. Is now located a t 
aO(t-8 W. 143rd St.. nr. 8th Ave., 
and offers hia old customers and 
friends the same reliable collision 
aad towing service. ED. 4-3220. 

Radio Repairs 
W W GVARAMTEED RADIO RK-
PA1R Service. Call a R a m . 3-3002. 
Mi makes. Xtimited quantity of 
•11 tubes now avatlame. CITT-
WCDE RADIO SERYICB, SO Second 
AVe. (Nr. 3rd St.) 
iADIO SRRVIOB LABORATORY. 
Guaranteed radio repairs on aU 
makes. Tubes now available. Call 
ATwater 9-0027, 1070 Second Ave.. 
M, Y. 0., between 86tli 87th Sis. 

Dressmaker 
MODELS TO SUIT YOVR PER-
SONALITY, made to order. Doro-
thy Dantzler-Pyies, dressmaker. 
l « 7 6 F i f t h Ave., N. Y. C., C»r. 
109th St. UNiversity 4-4857, 

Scienti/ie Rug Cleaning 
ORIENTAL AND DOMESTIC RUGS 
CLEANED and Shampooed. If It 's 
your rugs or carpets, call MO B-
0501. Canrell, 80 St, Nicholas Are., 
NYC. at 114t% Si. Pre* Storage 
until Sept. 1st. 

MISS * MRS. 

Height Increase 
BE TALL AND STATEI,Y—Add al-
most one inch to your height in six 
treatments with Psycho-phyeical 
couch. Proven by test. Free dem-
onstration. Absolutely safe, Inex-
ppnsive. Strengthens bo<lyj posture. 
Beauty Build Inst., 161 W. 57th St. 
01 7-0338. 

Beauty Culture 
The BEAUTY Bar. Specializing in 
all Branches of Beauty Culture 
Expert Operators. M. Smith, Pnop. 
203 West 145th St.. Aud. 3-8085 

JOLA WHTl'E, r ropr le tor of The 
Washington Beauty Salon, former-
ly of Washington, D. C., is now 
established at 754 East lOSth St.. 
Bronx. Opportunity for two opw-
ators. DAyton 3-8308. 

• HAITH'S BCAVTY BAT^N. lo-
cated at 2434 Eighth Ave. (bet. 
130th ft 131st Sts.) , offers the 
finest in Beauty Culture. All sys-
tems. Closed Tuesdays. Tel. AU 
3-924S for appointmeni. Iiena 
Haith, Prop. 

AFTER ROUR» 

MARRIAGES ARB NOT MADE IN 
HEAVBNI Introductions arranged 
CAREFULLY. Call Mr. Chaacit, LO. 
6-0044. 

SOCIAL INTRODUOTION SRRT< 
ICE opens new avenues to pleasant 
associations for men and womea. 
Responsible, dignified clientele. Non-
sectarian. Personal introductions. 
Contldential. MAY RICHARDSON. 
I l l W. 72nd St. ENdicott 2-2033. 
10 A.M. to 7 P.M. daily. 12 noon 
lo 6 P.M. Sunday. 

N E W T R I B N D S A R B T O U R S ! 
Through Our Personal Introduc-
tions. Enhance Your Social Life, 
Discriminating Clientele. Non-
Sectarian. Original Dat ior Bu-
reau. GRACE BOWES, Est . 
1036. 836 West 70th St. (Bet. 
B'way * West Bnd Are . ) . ENd. 
8-4680. 

A R B Y O U F R I E N D S H I P O B N A R -
RIAGB MINDED? Investigate my 
Method of Personal Introduction. 
Finest references and recommenda-
tions. CONFIDENTIAL Service. 
Helen Brooks. 100 W. 4Sd St., 
WI 7-2430. 
A PUBLIC SERVICE — M e e t new 
friends; men-women, all ages, non-
sectarian; thousands new members; 
oldest internationally known or-
ganization: offices in Hotel Went-
wor th : Daily-Sunday, 12-8. Clara 
Lane, Contact Center, 66 W. 47th . 
BR 0-8048 or send stamped en-
velope for particulars. 

WHERE TO DINE 

HAVE LUNCH TODAY at the O.K. 
Restaurant. 28 Elk Street (between 
Pearl and Duane) . Excellent home 
cooking. Breakfast , luncheon, ca-
tering. Two floors of table service. 
BAT AND MEET a t the RED 
BRICK RESTAURANT. 147 B. 
61st St. Enjoy "Home Almosphere." 
Oood Food—^The Way You Like l i . 
Sorry—Closed Saturday h Sunday. 
FREE TEA CUP READING. Hedy's 
Tea Garden. Tea and Cookies 35c. 
Weekdays. 11:30 A.M. to 10 P.M.: 
Sat. A Sun., 11:30 A.M, to 10 P.M. 
401 East Tremont Ave., near Cro-
tona Theatre: 1 f l ight up . 
VIRGINIA RESTAURANT, 271 
West 110 St. (Between St. Nicholas 
and 8th Ave.), serves delicious 
dinners. UN. 4-8800. Mary Ab«r-
oathy. Prop. 
MRS. BRWWN'S, YOUR FAVORITE 
eating place, is now located in i ts 
own spacious establishment—op 
posite (he Old Stand. 2415 Seventh 
Avenue, N. W. corner 141 St. Spe-
cializing in southern home cooking. 
BARONS BAR-B-Q ROTISSERIB. 
Famous for tastily cooked foods. 
Breakfast, luncheon and dinner. 
Serving a la carte. 2400 7 th Ave. 

(Next to Roosevelt Theater.) 

MERCHANDISE WANTED 

CASH PAID IMMEDIATELY for 
Pianos and Musical Instrumenla. 
TOLCHIN, 48 1 . 8 th St. AL 4-0817. 
Sn.VBRWARB FLAT AND H(»/-
LOW, Urgently needed. High prices 
paid. J . Slovss, 140 Canal St, 
WA, 6-0066, 

EVERYBODrS BUY 

Clothing 
H A R L E M F U R B X C H A N G B — 
Buys, Sells. Exchanges Furs . Stor-
age, Insurancs, Clean, Qlase. Re-
model. Restyle. New coats, individ-
ually styled. Phone Ed. 4-0640 or 
visit 2228 Seventh At» . (131 St.) 
NEW AND SLIGHTLY USED SUITS 
and Top C!oats. Such standard 
brands as Bonds. John David, Kus-
niart Clothes. All 8-piece suits, 
$16.50 to $22.50 for all sizes and 
shapes. Grand Clothing CTOM 610 
Lenox AT*.. Bet. 136 * 136 SU. 

P A Y A V I S I T T O T H B BO B O 
Clothing Exchange, 89 Myrtle Ave., 
Sklyn. We carry a fu l l line of men's, 
women's and children's clothes of 
the best advertised brands. All dry 
cleaned and pressed fo r Jurt a frac-
tion of their original cost. Write 
for Catalog 0 . Eaay to reach by 
all cars, and buses and subways. 
TAUB'S MEN'S Clothlag Shop, 
new and slightly used. Pan t s to 
match. We buy and sell used 
clothing. Suits and coats f rom $6 
up . Quality brands, 600 W. 42 St. 
H. GORMAN, Men's and Young 
Men's Clothing—Slightly used, well 
known manufacturers ; topcoats, 
suits, overcoats, f rom $5 up. 423 
West 42nd St., T>ei, Oth-lOth Aves. 

Radio 
SMALL RADIOS WANTED—Port-
able radio-phonograph combina-
tions, fans, irons, electrical appli-
ances. TOP PRICES PAID. Also re-
pairs. Jack Greene's Radio Co. 7 9 % 
Cortland St., N. Y. C. BB. 3-0630 

Piano* Wanted 
Qrands—Spinets—Uprights 

Hayman, 987 Prospect Piaoe. 
PR 2-0562. 

Thrift Shop 
B E A T T H B R I S I N G P R I C E S t B u y 
Quality Merchandise a t Bargain 
Prices. Clothing for men, women, 
children. Home furnishings, novel-
ties. THE TIPTOP, SO Greenwich 
AT«. WA. 0-0888 

Mexican Art* 
M E X I C A N A R T S - C R A F T S , L a s 

Novedades . 87 Christopher St. 
(Village). 11:00 A. M. to 11:00 
P . M . 

Beauty School 
A L M A N E L L O <Al in« ' G r n n t 
F o u n d e r ) T ^ r m s v e r y r « a a o n -
a b l e . Ca l l , p h o n e o r w r i t e f o r 
p a r t i c u l a r s , 2167 S e v e n t h A v e . 
( n r . 1 2 8 t h S t . ) U N . 4 -9S6f . 

Tire* 
TIRES-TIRES-TIRES—Have Aem 
Recapped, Rebuilt, Rctreaded and 
Vulcanized by Experts at the 

RIVERSIDB TIRE SERVICE 
870 0th Ave., LOngacre 0-8304 

Specialty Shop 
NOW OPEN—TITO 'S Specialty 

Shop, 2753 Eighth Ave (near 
140th St.) , ED 4-6081, Full line 
of Ladies' Hosiery, Lingerie, 
Dresses, etc. 

Household Necessitie* 
SUBSTANTIAL SAVINGS, GIFTS 
—tUl occasions. Also appliances: 
alarm clocks, juicers, etc. FOR 
SMALL gif t shops. Unique person-
alized plan. Small lots wholesale. 
Municipal . Employees Service, 41 
Pa rk Row. 

Lumber 
KITCHEN UNITS, WARDROBES 
and LUMBER OP ALL DESCRIP-
TIONS. Liberty Lumber Co.. 126-16 
Liberty Ave., Richmond Hill. VI. 
3-7220; 218-42 Hempstead Ave., 
Queens Village, HOllis 5-3730. 

Furs 
FURS REPAIRED, REMODELED, 
expert glazing, blending; all kinds 
of fu r s fqr sale. BROADWAY 
FURRIERS, 305 7th Ave., 7 th 
f loor . CH 4-6995. 
50% SAVINGS ON PER8IAN LAMB 
or Paw Coats. Direct f rom Manu-
facturer to you at wholesale prices. 
Convenient payments arranged. 
RAPPAPORT FURS, 174 F i f t h Ave. 
between 33nd and 23rd Sts., N. Y. C. 
Room 505. OR. 4-0199. Closed 

Saturdays. 

Secretari<d Service* 
HARRIS 8F.CRRTARIAL HKRVK'B. 
200 W. 125th St.. Room 207, N. Y, 
Excellent stenographic work o t 
every description. No job loo l a r m 
or too small. Envelopes addrewted. 
Typing, Dictation, Mimeographing. 
Monument 2-6016. 

SIfelp Wanted Agencies 

A BACKGROUND OF SA* 
TISFACTION in Person, 
net service since 1010. 

Male and Female Secretaries, Stenor* 
raphers. File—Law Clerks, Switch, 
board Operator. BRODY AGENCY 
(Henriette Roden Licensee), 240 
Broadway, BArclay 7-8133 to 813T 

HEALTH SERVICES 

0enti*t* 
DR. S. GLOUBERMAN, 1005 Tow»« 
send Ave., near Mt. Eden Ave., 
Bronx Tel. TRemont 8-0758. (For* 
merly at 22 East 170th St.) 

Druggist* 
SPECIALISTS IN VITAMINS AND 
Prescriptions. Blood and urine spe* 
cimens analyzed. Argold Drug C«> 
prescriptions to Sept. 15, 1042 re* 
filled on our premises. Notary Puto* 
lie, 16c per signature. Jay Drug Co> 
805 B'way. WO 8-4736. 

Masseur 
Louis Wattfen, Licensed Masseur. 
Lie, No. 370706. Residence Serv^ 
ice. Medical massage. DAyton S< 
0630. 1021 Trinity Ave^ Bronx. 
Office Hours 4-0 P.M. 

Bdd Head* 
CLARENCE GREEN'S MIRACU-
LOUS DISCOVERY restores hair t « 

bald heads; age or condition of bald* 
ness does not mat ter ; Roots don ' l 
die. For part iculars call, phone. 
Clarence Green, 64 Bradhurst Ave. 
(cor, 145th St .) . N.Y.. AU 3-074». 

Scalp-Hair Treatment* 
EDITH BRADLEY gives sclentifi* 
scalp and hair treatments in your 
home. Over 20 years experieno* 
in New York, Paris . Free con. 
sultat ion. Call JA 0-0178. 

LBG<U. NOTICE 

COPARTNERSHIP NOTICE 
SO ALAM ANDRE A SON — Notice is 

hereby given of the liling of a certilicate 
of limited partnerslup in the olfice o£ the 
County Clerk of the County of New York. 
New York, on ScDtenibec 20. 1944. the 
substance of which is aa follows: Tlie 
name ot said iiniitaU partiieiahip is 
SCALAMANDKE & SON. The character of 
ihe business is that o( manufacturing, 
buying, selling, and in ail ways handling 
and dealing in silk and other textile fab-
rica of all kinds, ami law materials enter-
ing into the comDutiitiou of silk and tex-
tile fabrics of all iunils, in New York City 
and elsewhere, and to deal in such other 
merchandise oe niay from time to time be 
deterniined by the ffoiieial partners. The 
locution of the principal place of business 
is 598 Madison Avenue. New York. N. Y, 
General partners: Franco Scalaniandre and 
Flora Scalamaniire. botli residing at 83-80 
(har lecote Ridgre Uoad. Jamaica. Queens 
County, New York. Limited par tners : 
Franco Scalaniandre as Trustee for Gino 
Scalaniandre; Franco Sealuniandre. as 
Ti'ustfo for Adrianu Si aliWiiandre. Term o t 
pai tnership: September 10. 1044 to De-
cember 31, 1945, and tiu'rcaftcr from year 
to year, unless six montlis before Deccm-
iJer of any year, a sreneral partner by 
written notice delivered to principal office, 
desires a termination of partnership on 
Deocniber 31 of such yeai- when tUe part-
nership shall BO teiniiiiate. The amount 
of cash contributed by each liuiited part-
ner is as follows: Fiuiico Scuianiandro as 
Trustee for Gino Scalamaniire. $4,000.00; 
Krani'O Scalainandra as Trustee for Adri-
ana Sealamandre, ^>4,000.00. Each limited 
partner shall receive by reason of his or 
iier contrib\ition to ttie partuership. four-
tiiiiths of the profits, to be a8<;crtained at 
the end of each business year. No addi-
tional contributions have been atrrced to be 
made by any of the limited partners. The 
contributions of the iimiteil partners, in-
cieased by gains or deoreastid by losses, are 
to be returned to tliem \ipon tl>e termina-
tion of the partiiership. Upon written con-
sent of all general partners, and upon 
terms, additional limited partners may be 
admitted. Upon death, retirement or in-
sauity of a general partner, the remain-
ing partner or paitners shall have the 
right to continue the business, subject to 
ascertainment and payment of share of 
deceased or retired partner, together with 
Ihe good will of said partnership, as of 
the dat« of death or retirement of sucb 
partner. A limited partner is given the 
right to substitute an assignee of his in-
terest as contributor in his place, on same 
terms and conditions governing the M-

's igner 's interest in the partnership. Such 
^ s ignee shall have the rigiits and obliga-
tions of • substituted limited partner 
under the partnership law. Gino Seala-
mandre shall becoujtt a general partner 
upon attaining twenty-one years of age. 
The said certificate was duly signed and 
acknowledged by all of the partners. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, 88.: I do hereby certify tha t a 
certificate of dissolution of 
VICTOR INFANTS' WEAR HOUSE, INC., 
Itas been filed in this department this day 
Mid that it appears tlicrefroni that such 
corporation has complied with Section 105 
of the Stock CorporuMon Law, and that it 
is disDolved. Given in duiiiicate under my 
hand and official seal of >lie Department 
of state, at the City of Albany. (Seal) 
this !i'5nd day of September, 11»14. 

Tiionias J . Ourran, Sei relar.v of State, By 
Prank b. Sharp, Deputy Secretary of State. 

STATK OF NEW VOKK, DKl'AUTMKNT 
01"' STATE, ss.: 1 do hereby certif.v that a 
cortifieate of tiissolution oi 

GF.M PHOTO SUIMM.V CO . INC., 
hiia been filed in tins ili-partMieiit tiug day 
and tiiat it appears tliorefrom tiiat surli 
corporation has comitiiixi witii St i tiun 105 
of the Stock i"orpor.»iion Law, and tiiat it 
i? diti4olvod. (liven in dui>u>'ute undor my 
hand and official seal of the IXpartment 
uf Slate, at the City of Albany. (Seal) 
this 28th day September, ) t U l . 

Tiiomati J . Curroji, Secretary of State. By 
Frank S. Sharp, Deputy Ucereluiy of State, 

il'ATil or myi VOAK. i>li:i>AiiTMi::NX 

LEGAL NO'nCB 

OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of 

A. GOLDEN, INC, 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department 
of State, at the City of Albany. (Seal) 
this 28th day of September. 1944. 

Thomas J . Curran, Secretary of Slate. By 
Frank 3. Sharp, Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
OP STATE. 83.: I do hereby certify t>«l a 
certificate of dissolution of 

GRENUOCH BUTTKR & EGO. INC.. 
has been filaci in this department this day 
and t h i l i t appears therefrom tha t such 
corporation has complied with Section 105 
of the Stock Corporation Law, and tha t it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 6th day of October, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of 

A C B L SUPPLIES, INC., 
has been filed in this department this day 
and that I t appears therefrom tha t such 
corporation has complied with Section 106 
of the Stock Corporation Law. and tha t it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 6th day of October, 1044. 

Thomas J . Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary ot State. 

LEGAL NOTICE 

certificate of dissolution of 
BAISLEY MARINE WELDING CORP., 

has been filed in this department this day 
and tha t it appears therefrom tha t such 
corporation has complied with Section 106 
of ihe Stock Corporation Law, and tha t it 
is dissolved. Given in ddplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 6th day of October, 1944. 

Thomas J . Curran. Secretaiy of State. By 
Frank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify tha t a 
certificate of dissolution of 
ALLIED WHOLESALING CORPORATION, 
has been filed in this department this day 
and tha t it appears therefrom tha t such 
corporation has complied with Section 106 
of the Stock Corporation Law, and tha t it 
is dissolved. Given in duplicate under my 
hand and official seal ot <he Department of 
State, at the City of Albany. (Seal) 
this 3rd day of October, 1044. 

Thomas J . Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify thaA % 
certificate of dissolution ot 

XL MANAGEMENT CORP., 
ha« been filed in . this department this day 
and that it appears therefrom tha t sucb 
corporation has complied with Section 106 
of the Stock Corporation Law, and tha t it 
is dissolved. Given in duplicate under my 
hand and official seal ot the Department of 
State, at the City of Albany. (Seal) 
this 13th day of October. 1044. 

Thomas J . Curran. Secretary of State. By 
Frank S. Shaip. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify thiU » 
certificate of dissolution of 

JOHNSON FISH CO., INC,, 
has been filed In this department this day 
aud tha t it appears therefrom tha t such 
corporation has complied with Section 106 
of the Stock Corporation Law, and tha t it 
is dissolved. Given in duplicate under my 
hand and official ot the Department of 
State, at the City of Albany. (Seal) 
his i : i th day ot October. 1014. 

Thomaa J. Curran, Secretary of Slate. By 
Frank S. Sharp, Deputy Secretai-y ot State. 

STATE OF NEW YORK. DEPARTMENT 
OP STA'W:, ss.: I do hereby certify that • 
certifieate of ili^i^olution of 

K S M REALTY CO,,-INC., 
has been filed In this department thi i day 
and tha t it appears therefrom tha t such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate uBdcr my 
hand and official seal ot the Dupai tnient of 
State, at the City ot Albany. (Seal) 
this i&th day of June, 1944. 

Tiiomas J. Curran. Secretary ot State. By 
Frank S> Sharp. Deputy Seoretary of 8t«te. 

STATE OF NEW YORK. DEPARTMENT 
9W gTATC:. as.; I hereby OBtUijf tU»t ft 

At a Special Term, Par t II, of the City 
Court of the City of New York, held in 

and for the County of New York, at the 
courthouse, 52 Thambers Street, Borough 
of Manhattan. City .of New York, on the 
0th day ot October, 1944. 

Present: Hon. JOHN A. BYRNES. Chief 
Justice. 

In the Matter of the Application of 
JOSEPHINE WILLIAMS as guardian of 
ALICE RONCINSKE for leave to change 
her name to ALICE MATHEWS. 

Upon reading and filing the petition ot 
JOSEPHINE WILLIAMS, duly verified on 
the lOth day of September, 1044 and the 
petition of ALICE RONCINSKE. duly 
verified on the 24th day of August, li)44, 
and it appearing to my satisfaction tha t 
there is no reasonable objection thereto; 

NOW, on motion of HARRY B. FRANK, 
attorney for the petitioner, it is 

ORDERED tha t ALICE KONCINSKB 
be and she hereby is authorized to chatige 
her name and assume the name of ALICE 
MATHEWS, on and af ter the 15th day ot 
November, 1044, and tha t this order be 
entered and the papers upon which it is 
granted to be filed, within ten days f rom 
date in the office of the Clerk ot this 
Court; tha t a copy ot this order be pub-
lished once in The Civil Service LEADER, 
a newspaper published in the County of 
New York, within ten days af ter the 
entry thereof, and there be filed and re-
corded In the office of the Clerk of this 
Court an aff idavit of the publication ot 
this order within forty days from the date 
thereof, and on and after the 15th day o* 
NovemlMjp, 1944. she will be known by 
the name she Is herein authorized to as-
sume and no other name, and it is 
fur ther 

ORDERED that a certified copy of this 
order shall not be Issued until proof ot 
compliance with the above provisions have 
been filed with the Clerk ot this Court. 

Enter 
^OHN A. BYRNES, C. J . C. 

STATE OF NEW YORK, DEPARTMENT 
STATE, SB.: I do hereby certify that a 

certificate ot dissolution ot 
, THB HOME GUILD, INC., 

has b ^ n filed in this department this day 
and that it appears therefrom tha t such 
corporation has complied with Section 105 
of the Stock Corporatvon Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal ot the Department 
ot State, at the City ot Albany. (Seal) 
this 20th day ot September, 1044. 

Tliomas J . Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State, 

LEGAL NOTICB 

certificate of dissolution of 
BENTON WOOLEN CO., INC.. 

has been filed in this department this day 
and tha t It appears therefrom tha t sift;h 
corporation has complied with Section 106 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department 
of State, at the City of Albany. (Seal) 
this 10th day of September. 1944. 

Thomas J . Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

^TATE OP NEW YORK. DEPARTMENT 
OF STATE, 88.: I do hereby certify that a 
certificate ot dissolution of 

BELANN DRESSES. INC., 
has been filed in this depaitment this day 
and tha t it appears therefrom tha t such 
corporation has complied with Section 106 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal ot the Depiu-tment of 
State, at the City of Albany. (Seal) 
this 20th day ot September. 1944. 

Thomas J . Cnrran. Secretary of State. By 
Frank S, Sharp, Deputy Secretary ot State. 

STATE OV NEW YORK, DEPARTMENT 
OP STATE, 88.: I do hereby certify that a 
certificate of dissolution of 

HOME FILM LIBRARY, INC. 
has been filed in this department this day 
and tha t i t appears theiefrom tha t suob 
corporation has complied with Section 106 
of the Stock Corporation Law. and tha t it 
is dissolved. Given in duplicate under my 
hand and official seal ot the Department of 
State, at the City ot Albany. (Seal) 
this 20th day of Septentber, 1944. 

Thomas J . Curran. Secretary of State. By 
F iank S. Sharp, Deputy Secretary ol State. 

TRiengle 5 6822 

George F. Gendron 
Chiropractor 

H O U R S : Men., W e d . , Fri., 
1 2 . 3 & 5-7 P.M. 

188 MONTAGUE STREET 
A t Boro Hall. BROOKLYN 2 . N. Y. 

dhroale and Neglected Ailmente 
SKIN and NERVES 

KIDNEY — BLADDER 
RECTAL DISEASES 

SWOLLEN GLANDS 
M m and Women Treated 

Dr. DERUHA 
121 EAST lAth STREET 

Above Lexington Are . Subway Station 
Centrally located, easily reached 

f rom everywhere 
•epara te waiting rooms for womsa 

Daily 10-S, 4-9. Sundays 10-2 
THOROUGH EXAMINATION IN-
CLUDINO BLOOD T B I T — 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify tha t a 

DR. N. S. HANOKA 
Dental Surgeon 
300 WEST 42iid ST. 

(Cor. eth Ave.) 
fl ion* BRyant 9.58S2 
ONLY BY APPOINTMENT 

Dally 9:30 «• • P.M, 

DR. H. SCHLISSEL 
Dental Surgeon 

STAPLETON, S, I. 
nso BAY ST. ClI T-IOSS 
Tues., Tburs., Bat.. • A.M, • 1 r ,M. 

•RONX, M. 
1 E .\BT FOUDHAM RD. S l T S - i e i O 

M«u.. Wed., Fri., • A.M.~V P.M. 

For Kind, Sympatfietic enil s 
Efficient Servio* S 
CONSULT 5 

CHARLES W. BRYANT, Director 1 
COMMUNITY i 

FUNERAL HOME = 
II99A FULTON ST.. BROOKLYN = 
BUI., GL 2-5622 Re*,, GL 5-7537 = 

(Colored Cllent«U> =: 

Leg Ailments 
Varicose Veins, Open Leg Seres, 
Phlebitis, Rheumatism, Arthrlfh, 

Sciatica, Eciema 

TREATED WITHOUT 
OPERATIONS 

Monday and Thursday 1-8:30 P.M. 
Tuesday and Friday 1-6 P.M. 

Wednesday and Saturday 1-S P.M. 
No Office Hours On Sunday ft Holidays 

Ls As BEHLA, M.D. 
320 W. 86tli St.. New York City 

BM 2-917t 

' . p i M P L E t 

KDt€Ar§ON. 
Palmer's "SKIN SUCCESS" Soap i» a tiH cial ios» 

containing the same costly medication as 104 year 
proved Palmer's "SKIN SUCCESS" Ointmi^nt. Whi» 
up ths rich cleansing, fO MII' MEOU. iTlOS wi t | 
finger tips; washcloth or brush and allow to ramai* 
on 3 minutes. AmatinRly quick results come to manjr 
(kins, afflicted with pimples, blackheads, itching of 
«cs«ma, and rashes externally c.iusad that need the 
scientific hygient sctlon'of Palmer's "SKIN SUO 
CESS" Sov- F'er your youth-clear, soft lovalinea^-. 
givs your skin this luxurious 3 minute foamy medica*̂  
tion-treatment. At toiletry counters everywhere 2Se 
or from E. T. Browne Drug Company, 127 W«l«r 8i« 
Nsw York 5. N. Y. 

JACOB PASS & SON Inc. 
B S T A B L I S H B D 1 M 5 

Harry Wslnitein, Lie. Manager 
FUNERAL DIRECTOR 

DIGNIFIED SERVICE, REASONABLE 
RATES. OHAPEI^ FACILITIES, 

IN ALL BOROUOHS 
S4 AVENUE 0, N. Y, O. 

Doy e a i Might F h o M 
GRanriercy 7-5922 

• I NERVES. SKIN AND itOMAQH 

PILES HEALED 
Peiltive Proott Former p»tieat» 
can tell yoa liow I benled their 
piles without bospit^le, kHlfo «r 
p»in. 

eoNSHltatioii, 
Examination i 

Laboratory Tost $2 
X-RAY 

AVAILABLE 

til 
• Ho«i 

VAKICOSR V E I N S T B K A T U D 
M O U K K A T U F E E S 

Dr. Burton Davis 
41S Leiingtoo 
Hotirt Dslly: f •.m. o 7 p.m., iiitf. • 
Thuri. t to 4 Only. Sun. t Hoildsyt lO-l 

NEGLECTED, CHRONIC AND ACUTE DISEASES 
SKIN m i l I N O ; ECZEMA, BLADDKK AND 8TOM.UH AILMKNTSj VARIOOSB 
VKINS, RIIEtMATUlSM, PAINS IN TUK JOINTS. COLDS TREATED. BLOOM 
TEST I'OR MARUI.VtiE Li t ENMK. 

lONSDLTATION FREE—X-RAV A V A U . \ B L a MODERATE FKH8 
DR. A. SPKED 205 E. 78th St. (Cor. 3rd Ave.); 
Dttily: 10 to ' ^ 4 to 8; Sundhtye l l Xo 9.—Years Pra<<t»p« Mtd B e ^ 

MKnU'AL ATTENTION k'OR WOMEN: 
M u v l u i ; . Itovkiiche. litfUmuuiUiMi, NecvousasM. eta^ 
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News About 
Employees in 
New York State 

(Continued f rom page 1) 
t endan t s , F a r m Group and o thers 
feel they have been let down. . . . 
F a r m Manager Elbert Johnson 

^ a n d Carl Rozelle have been c lean-
ing the i r guns, readying t h e m -
selves fo r t h e hun t i ng season. 

- G a m e seems fa i r ly a b u n d a n t so 
Its likely J o h n n y an d Carl will 

. have full bags. . . . T h e hills 
a round Har lem Valley are beau t i -
fu l , wi th t he maples pu t t ing on 
t h e best show of color and n u m e r -
ous players a re seen on the golf 
course anxious to enjoy t h e few 
remain ing days before c o l d 

.J weather sets in. . . . Mrs. Irene 
Mason accompanied President 
Gordon Carlile to t h e meet ings 
in Albany, Monday and Tuesday, 
October 16-17. T h e delegates ca r -
r ied several resolutions sponsored 

" by t h e Chap te r for considerat ion 
by t h e delegates. One resolution 
proposed t h a t t he s ta te-wide- As-

'' sociatlon fo r Civil Service E m -
ployees purchase a vacat ion spot, 
where civil service workers and 
the i r famil ies can relax for a few 
days a t reduced costs. T h e mee t -

j ing here October 11 was well a t -
tended and proved most in teres t -
ing. 

Rockland State 
Pharmac i s t s ' Ma te Peter A. 

' Gaideczka, a registered nurse a t 
Rockland S ta te Hospital before 
en ter ing the a rmed forces, h a s 

* been missing in act ion since Sept . 
15, the Navy Depa r tmen t h a s in -
fo rmed h i s wife, who lives in 

^ Watervl ie t . He was in service fou r 
years a n d for a year h a d been 

, o n submar ine du ty in the South 
Pacif ic . 

Why You Should 
A Post Office Job Now 
OPA JOBS ALSO TO BE FILLED 

Applications for the Job of Subst i tu te-Clerk Carr ier a re being ac -
cepted by the U. S, Civil Service Commission, for positions in the Me t -
ropol i tan area. 

RADIO CITY 
M U S I C H A I X 

ShowpUce ot the Nation 
BOCKEFBIXBR CBNTER 

"Solid entertainment . . . rich, exu-
berant, varied and forcefu l ! " 

—Eileen Creelman, Sun 
—EILEEN CREEUdAN. Sun 

Greer Walter 

Garson Pidgeon 
in Metro-OoMwyn-Mayer's 

Mrs. Parkngton" •I 
ON THE GREAT 8TAGE 

"AMERICAN RHAPSODY"—Featuring 
the beloved music ol Georgre GerBh-
win . . . produced by l<eonidoff . . . 
with the Glee Club, Rookettes, Corps 
de Ballet and Music Hall Symphony 
Orchestra, direction of Erno Rapce. 

First Messanine Seats Reserved 
In Advance 

PHONE CIRCLE 6-4000 _ _ _ 

Applicat ions will be received 
imti l t h e need of the service h a s 
been met . However, if too m a n y 
persons file, only a number con-
sidered suff ic ient to meet t he es-
t ima te^ vacancies will be called 
in for t he wr i t ten examina t ion . 
They will be called In the order 
of applicat ion, so it is to the a p -
p l icant ' s sidvantage to get his ap -
plication filed early. 

To get your n a m e on t h e list, 
call a t t he Federal Civil Service 
Commission, Chr is topher an d 
Wash ing ton Street , New York 
City. Ask fo r Announcement 
Number 2-6. 

The Jobs Open 
Af te r the examinat ion is given, 

successful candida tes will be cal l-
ed in to fill positions as subst i -
t u t e carr ier and clerk; occasion-
ally as regular carr ier a n d clerk. 
I n addit ion, t he list may be used 

and . R a t i o n i n g Boards. These 
Ra t ion Board posts pay $1,800 
a year . T h e Post Office openincs 
pay 65 cents a n hour . Most a p -
po in tmen t s will be m a d e r^ 
"subs," for p a r t - t i m e work, when 
needed. Vacancies in regular pos-
ta l jobs are filled f r o m the subst i -
tu tes according to seniority. , 

Both men a n d women are w a n t -
ed; veterans ' preference is given 
ex-service men, widows of deceas-
ed ex-service-men, and wives of 
disabled ex-service men. 

These jobs are no t to be con-
fused wi th temporary pre-Chr is -
m a s openings recent ly announced. 
They will las t for the dvu-ation or 
un t i l such t ime as t he Post Office 
is m a n n e d by its regular employees 
now in t h e a rmed forces, or unt i l 
a n examinat ion Is held for pe r -
m a n e n t Post OflBce jobs. And in 
t h a t case, t he experience gained 

to fill clerical jobs In local Price will prove invaluable. 

Lobor Dept. 
Employees Resent 
Exempt Jobs 

(Contiued f r o m page 9) 
old investigators h a d been assigned 
to " ins t ruc t " t he new appointees, 
and t h a t while he was ea rn ing 
$2,300, he was teaching m e n who 
were s t a r t ing in a t $2,400 to 
$3,000. 

Association View 
These two s i tua t ions were re -

fe r red to t he Albany offices of t h e 
S ta te Association f o r considera-
tion. I n reply, Wil l iam P . McDon-
ough, executive secretary, sa id: 

" I feel personally t h a t the Civil 

DANCE THIS SAT. 
& EVERY SATURDAY NITE 

In New York's Beautiful 

City Center Casino 
135 West 55th St. Nr. 7th Ave. 

This Saturday's Attraction 
Dtrsct from N.Y. Paramont Theatre 

MITCHEL AYRES 
& Hit Entire Orchestra t Revue 

ADMISSION — 83c 

HUMPHREY BOGART 
III 

Ernest Hemingtcay*s 

"TO HAVE AND HAVE NOT 
. . . WARNER BROS. HIT . . . w i t h 

Walter Brennan - Lauren Bacall 
Dolores Moran - Hoagy Carmichael 

BROADWAY at Slst ST. H O L L Y W O O D 

I) 
t i 

^im' 
• n 

Now P/«yfngS|r ;ROXY 
7lh Av«.&SOthS». 

n 

GARY GRANT 
FRANK CAPRA'S 

Arsenic And Old Lace 
WARISER HIT! 

in person 
CHARLIE IIARNET AND HIS ORCHESTRA 

WEST 6 LEXING 

Strand BVay & 47th st. 
Extra I 

BUY BONDS! 

rh*2M0ST fteQi/fSm RUSSMNmMS 

Service D e p a r t m e n t should give 
more t h a n lip service to cooperat -
ing wi th our association a n d con-
sult ing it prior to decisions which 
are as impor tan t as t he ones you 
have brought up and also in cases 
of revision of rules, etc. Since 
Pres ident Conway became a m e m -
ber of the Commission, we h a d a 
promise t h a t the Association 
would be advised of t h e agenda 
for Civil Service Commission 
meet ings so t h a t we migh t p lan 
to be present when controversial 
issues were to be discussed. How-
ever, we have never been advised 
of t he ca lendars fo r Commission 
meet ings and we have t o convey 
our ideas to t h e D e p a r t m e n t in 
one way or t he o ther . We hope 
t h a t the re will be a change in 
policy a n d t h a t t h e Commission 
will realize t h e good sense of ol)-
ta in ing t h e advice of t h e Associa-
t ion on new or revised changes in 
rules or as t o examinat ions a n d 
exemptions." 

Clerk Candidate 
Gets Boost in Marie 

One eligible on the NYC pro-
mot ion list t o Clerk, G r a d e 4, De-
p a r t m e n t of Sani ta t ion , h a d he r 
m a r k on t h e examinat ion raised 
Isist week. 

T h e Civil Service Commission 
f o u n d t h a t she h a d n ' t received 
proper credi t fo r a n in-service 
t r a in ing course which she h ad 
take in 1940, and changed Helen 
Wer the im ' s grade f r o m 83.50 to 
83.58. 

However, th i s change doesn' t 
make any d i f ference in her s t and -
ing on t h e list. 

SANTA CLAUS G I F T S 
ON WAY TO SANITATION GI 'S 

T h e NYC Depa r tmen t of San i -
ta t ion is t ak ing the Government ' s 
advice to mail Chr is tmas packages 
early. G i f t packages a re a l ready 
on the i r way to t h e 1,100 S a n i t a -
t ion men in service. 

T h e Sani ta t ion Servicemen's 
Commit tee h a s a r r anged t h a t 
each un i formed employee will re -
ceive; a one-pound f r u i t cake, a 
pound of candy, a package of 
razor blades, a pocket book of 
shor t stories, a too th brjish, 2 
packs of cigarettes, a deck of cards 
an d a large tube of shaving cream. 

Continuoui Ptrformancti • Popular PricM 

DOORS OPEN 10 A.M. 

m WMTWN FIW MB K n 
S9 MUM f iMi N«w Y«rfc« vMMiMi "Imavms" 

fM4~«M«6ll iMlM* MiMdt 
MJikirabl* MitdMC (pomj Ti 

( U i M a n d f o l l M M ^ y ) . 
VMIV* ««lNaM al mtf 
ibmm MMl f«f m t iiaM> WiiM (w 

Mi—fcMrUNC 

HUMPHREY BOGART 
V 

" H t " man B o g o r f Is e n r r e i i f l y 
Mtarrlag In the dramatic n e w 
Warner Bros. Him, "To H a v e and 
Have Not" wh ich Is now s h e w i n g 

at the Hollywood Theatre. 

GAIL RUSSELL 
Now at the New York Paramount 
In a charming screen comedy of 
another decade, "Our Hearts 
Were Young and Gay" Is the 

sparkling young actress. 
Gall Russell. 

"To Have And Have Not" is one 
of the impor t an t new screen pro-
ductions current ly showing on the 
New York screens. This d ramat i c 
romance set in war t ime M a r t i n -
ique, s t a r s H u m p h r e y Bogar t a n d 
introduces to t he film public, an 
ar res t ing new screen personali ty, 
in t h e person of Lauren Bacall , 
who makes he r screen debut in t he 
leading feminine role opposite Mr. 
Bogar t . A W a r n e r Bros, film, d i r -
ected by Howard Hawks it is being 
shown a t t he Hollywood T h e a t r e 

Another new fi lm of grea t in -
terest which is chock-fu l l of 
d r ama , mystery and suspense, is 
t h e 20th Century Fox Film, 
" L a u r a " which s ta r s Gene Tie rny 

and f ea tu res Vincent Price. "Lau-
r a " is current ly playing a t the 
Roxy T h e a t r e A h e a r t - w a r m -
ing comedy is "Our Hea r t s Were 
Young And Gay," which is t h e 
screen adapt ion of the Cornelia 
Otis Skinner best seller. T h e screen 
heroines are the Charming Misses 
Gail Russell and Diana Lynn; 
the studio responsible. P a r a m o u n t 
Pictures; a n d t h e scene of t he f u n , 
t he New York P a r a m o u n t T h e a -
t r e Seven year old S h a r o n Mc-
M a n u s h a s been selected by Gene 
Kelly as his dancing pa r tne r , in 
t h e new P r a n k S i n a t r a film, "An-
chors Aweigh." I n addi t ion t h e 
spright ly li t t le miss will soon be 
f ea tu red in a new picture, " T e n t h 
Avenue Angel." 

Tex McCrary 
Writes Important 
Book on Air Force 

All royalties f r o m the sales of 
"Fi rs t of the Many" , t rue stories 
of the original oflBcers, combat and 
ground crews of the Br i ta in -based 
8th U. S. Army Air Forces, will be 
dona ted to t he Army Air Forces 
Aid Society. 

W r i t t e n by Lieut. Col. J o h n R . 
(Tex) McCrary a n d David R . 
Sche rman , t he book is of epic mil -
i tary impor tance . I t tells of t h e 
accompl ishments of precision 
bombing of t he G e r m a n ta rge t s 
by day. Wr i t t en as a personal h i s -

tory, told in the worlds of the m e n 
who flew and ma in t a ined the 
planes, it is as thri l l ing as t he pic-
tu re " T h e Memphis Belle." 

E a k e r Wrote Introduction 
A cast of two h u n d r e d soldiers 

moves th rough t h e pages of the 
volume, which h a s a n in t roduct ion 
by Lt, Genera l I r a C. Eaker , Com-
mand ing Genera l of t he 8th Air 
Force f r o m December 1, 19^4. 
There a re 128 ful l pages of photo-
graphs, m a n y f rom official USAAF 
sources, and the remainder by 
David Scherman , L IFE magazine 
stAff photographer , who was re -
cently connected with the 8th Air 
Force. T h e book is published by 
Simon E. Schuster , and sells for 
$2.75. 

Stage Plays Stage Plays 

M I C H A E L TODD presents 
Critics Award Americans Funniest Man 

B O B B Y C L A R K 

M E X I C A N H A Y R I D E 
By HERBERT & DOROTHY FIELDS • Staged by HASSARD SHORT 

Songs by COLE PORTER 
WINTER GARDEN Broadway and 50th Street CI 7-5161 

EVKS. 8:.30—MATINKKS WKDNESDAY and SATURDAY 2:30 

Restaurants Restaurants 

Plymouth 
RESTAURANT 

103 HENRY STREET 85 CLARK STREET « • 
FORTIFY YOURSELF to meet the hardships of 
war with »ood wholesome vitamin-burstinr food ftt 
sensible prices. Regular Luncheon and Dinner. 
Bar and Cafe. Also a la Carte. Air Conditioned. 

Zimmerman's Hungaria 
A M E R I C A N H U N G A R I A N 

163 West 46tb St., East of Bway. 

Nationally famous for its auallty food. 
Dinner from serveil till closing. Ex-
cellent Floor Shows. Gypsy and Dance 
OrchcHtrHS. cover ever, minimum 
charse on Suturilays only. Tops for parties. 
LOngucre .3-0115. 

COME IN AND PARTAKE OF OUR 
DAILY SPECIALS. Deliciout Chow Msin, 
tasty landwichai, appstixing salads. U a 
Leaf Rsadings an •niertalnment f u t u r e . 

Alma's TEA ROOM 
773 Lexington Ave. N. Y. C. 

—FREE TEA CUP READING— 
Tcu iind Cookleii, 35c. Open Daily, 11:30 

till 11 r .M. Sundays Closed. 

HEDY'S TEA GARDEN 
•101 Kubt Treniont Ave., Itronx, N. Y. 

(One Fllelit Vp) 
LUdlow l-VHUa 

- S I N G E R S -
WANT A CAHKEHy 

EDWARD AUIANO, one of tl^e world's 
greatest baritones, original prodigy of 
Koxy, is personally Intereeted in rap-
Idly developing a small number of 
vocalists for BANDS. KADIO, STAGE, 
BCKKKN, Direct Management I If 
talented, money m akjeet. 
iUSCMBVAAV S N d i 

OF ALL SIZES 
From Intimate rooms for small 
groups to tha Grand Coloroma 
Bali Room accommodating over 
3000, we have the right room a t 
the right price I We specialize in 
engagements and weddings. 

TELEPHONE MAIN 4-5000 

ST. GEORGE 
p. I. Douris, Mgr. 

CLARK STREET. BROOKLYN 
Clark SI. 7lh Ave. I. R.T. Sta. in Hotel 
BING & BING M A N A G E M E N T 
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New Exams for Permanent Jobs 
Opened by New York State Civil Service 

ALBANY—A new series of examinations for perma-
nent jobs has been announced by the State Civil Service 
Commission. They cover 13 different job-groups: assist-
jint law reporter, court stenographer, head janitor, head 
steam fireman, housing management field assistant, junior 
administrative assistant, junior librarian, rehabilitation 
interviewer, senior laboratory technician, psychiatrist, 
transportation engineer, soil conservationist, and psyclua-
tric social work expert. Some of the details about these 
jobs follow below. 

T h e salar ies listed do not in -
clude the war t ime bonus, which 
br ings up t h e pay in each case 
10 per cent for those posts paying 
$2,000 or less, and 1V2 per cent 
f o r those posts paying between 
$2,000 an d $3,750. 

Applicat ions for t he wri t ten ex-
amina t ion listed below will be re -
ceived u p to November 4. Most of 
these examinat ions will be held 
on November 18, 1944. Some m a y 
be held earl ier or la ter as c i rcum-
s tances require. I n case of any de-
p a r t u r e f r o m t h e scheduled date , 
candida tes will be given adequa te 
notice. None of these examina -
tions, however, will be he ld before 
November 4, 1944. 

Applications for t h e unwr i t t en 
examina t ion will be received up 
to November 17. 

Completed applications, T O -
G E T H E R W I T H T H E R E -
QUIRED PEE, Should be filed or 
pos tmarked on or before Novem-
ber 4 fo r wr i t t en examinat ions , 
a n d November 17 for t h e unwr i t -
t e n examinat ion . 

A salary range is given f w each 
of the examinations listed below. 
Appointment is expected »t the 
minimum plus a war emergency 
bonus. 

s t a t e Written Kxamlnations of 
November 18 

(Applicationu should be liled by 
November 4) 

8091. ASSISTANT STATE REPORTER, 
Law Reporting Bureau of the State of 

New York, Usual salary raniro $fJ,641 to 
$3,240. Applioation fee $^.00. At prcacat, 
one vacancy exists at $3,000. 

8140. COURT STENOGRAPHER, Su-
preme and County Courts, Third Judi-
cial District. At present, one vacancy 
exists at $6,200 in the Supreme Court. 
Application fee $6.00. Candidates must 
have been legal residents of the Third 
Judicial District which comprises the 
counties o* Albany, Columbia, Greene, 
Rensselaer, Schoharie, Sullivan or Ulster 
for four months Immediately preceding: 
the examination date. This examination 
will prpbably be held in December. 

8141. HEAD JANITOR, State and 
County Departments and Institutions. 
Usual salary rangro $2,000 to $3,400. Ap-
plication lee $1.00. At present, a va-
cancy exists in the Division of Labora-
tories and Research, Department of 
Health. 

8142. HEAD STEAM FIREMAN, De-
partment of Correction. Usual salary range 
$1,800 to $2,300. Application fee $1.00. 
At present, one vacancy exists at Sing 
Sing Prison. 

8143. HOUSING MANAGEMENT FIELD 
ASSISTANT, Division of Housingr, Execu-
tive Department. Usual salary ranfre $4,000 
to $6,000. Application fee $3.00. 

8144. JUNIOR ADMINISTRATIVE AS-
SISTANT, Department of Labor. Usual 
salary range $2,600 to $3,100. Applica-
tion lee $2.00. At present, one vacancy 
exists. 

' 8146 . JUNIOR LIBRARIAN (CATA-
LOG), State Library, Department of Edu-
cation. Usual salary range $1,800 to 
$2,300. Application fee $1.00. At present, 
one vacancy exists. 

8146. REHABILITATION INTER-
VIEWER. Bureau of Vocaiional Rehabili-
tation, Department of Education. Usual 
salary range $1,800 to $2,300. Applica-
tion lee $1.00. 

8147. SENIOR LABORATORY TECH-

NYC Law Depf. Rules 
On Seniority of Vets 

Last week the Corporat ion Counsel handed down an opinion to 
t h e NYC Civil Service Commission which ef fec ts t h e promot ion of 
City employees now in service. 

T h e ruling of t h e Corporat ion 
Counsel was t h a t a City employee 
skipped for promotion because h e 
h a d been in sei-vice when his n a m e 
was reached on the promotion 
list, an d was subsequently p romot -
ed on his r e t u r n to the job, should 
get seniority f r o m the day he a s -
sumed the higher grade, no t t h e 
day he was skipped. 

While t he Law Depar tmen t did 
no t give t he reasons for th is ru l -
ing, it was fel t a t t he Civil Ser -
vice Commission t h a t t he act ion 
was "logical." 

How I t ' s Done 
At present , some City d e p a r t -

m e n t s promote eligibles who a re 
reached on a list "effect ive on 
r e t u r n to du ty" ; other depa r t -
m e n t s skip such employees. T h e 
rul ing of the Corporat ion Council 
places t h e m on a par , whether they 
were skipped or promoted. 

Seniori ty is an impor tan t f ac to r 
In layoffs, bu t ve terans a re p ro-
tected by S ta t e law. 

Seniori ty determines eligibility 
fo r a promotion examinat ion . Fo r 
instance, a n examina t ion may re -
quire "two years experience." A 
non-ve te ran who received a p ro-
motion, while ano the r m a n who 
was above h im on the list was in 
service, may become eligible for 
a p romot ion examinat ion, while 
t h e veteran lacks the required t ime 
on the job. 

But , it is pointed out, ac tual ex-
perience on a job is necessary to 

qualify for a h igher post, a n d t h e 
ve teran can ' t receive credit fo r 
h i s t ime spent in mil i tary service. 

I t is possible t h a t the whole 
m a t t e r will end u p in a n u m b e r 
of law suits. 

VDOKi 
l O U R B C S ^ C ^ ^ 
WlfflOttT 
g l a s s e s ; I 

Wear INVISIBLE CONTACT LENSES 
of tkick, oily claue$ for all w o r k -

all sporti ! Ca i ' l break ! WOR'I s t ea* 
• t ! Safe t Confor tobk ! Fret d e n o a . 
alratioB. Easy payaei to . Honrs, 10:30* 
S:30 Moo.-Sal., Moa. cveaiBf by a p p t 

INNER-SIGHT LENSES, Inc. 
475 Fifth Avt . a t 41st. N. Y. C. 

Suite H U Tel. LKX-S7»7 

For Meals or Between MeoU 

T f i e A T CRISPS e^OLVeK'BftpH>K 907ur0 CHOPS 
Always Pr«ih — — At your dtlleatesMR 

liar and Grill . . . Serving the Finest la 
T H I U U A V E N U E U E N D E Z V O U S 

(Foi moily B & K l ia r & Grill) 
Winea - Liquor^ • Ueem 

Tour Oenlal Hosts — C. HOOPER and A. WEKKS 
>377 T I I I R U iiVlO-MlO. Cur. lUOth S t r e e t N U W V O n i C C I T Y 

A i r i A d in ing ELSIE'S r o o m 
975 ST. NICHOLAS AVE. 

Fur the FINEST FOODS . > » 
Strictly Hume Cooking 

— Sptcial CdUrlna to Clubs — 
For Rascrvatlons Tel. VAdiworth 3-9S03 
Bet. I59TH & I60TH STREETS 

NICIAN (SANITART CHEMISTRY). Di-
vision of Laboratories and Research, 
Department of Health. Usual salary ran^e 
$.1,650 to $12,150. Application fee $1.00, 
At present, one vacancy exists. 

8148. SENIOR RESEARCH PSYCHI-
ATRIST (GENETICS). New York State 
Psychiatric Inst i tute and Hospital, De-
partment of Mental Hyirlene. Usual salary 
range $4,000 to $5,000. Application fee 
$3.00. 

8103. SENIOR TRANSPORTATION EN-
GINEER. Department of Public Service. 
Usual salary ransre $4,000 to $5,000. Ap-
plication fee $3.00. At present, one 
vacancy exists In the Albany Office. 

8150. SUPERINTENDENT OF SOIL 
CONSERVATION. Bureau of Soil Conser-
vation, Conservation Department. Usual 
salary rangre $4,000 to $5,000. Application 
fee $3.00. At present, one vacancy exists. 

State Unwritten Kxamlnatlon of 
November 18 

(Applications should be filed by 
November 17) 

8138. ASSISTANT DIRECTOR OP 
PSYCHIATRIC WORK. Department of 
Mental Hyslene. Usual salary rangre $3,500 
to $4,375. Application fee $3.00. At pres-
ent, one vacancy exists. 

Application fo rms a re ob ta in-

Civil Service Commission, a t t h e 
S t a t e Off ice Building, Albany, or 
80 Center Street , New York City. 

W h e n wri t ing fo r details, c i rcu-
lar and appl icat ion form, specify 
n u m b e r a n d tit le of position and 
enclose a 3"% * 9- inch or larger 
self -addressed envelop^, bear ing 
6 cents postage. DO NOT EN-
CLOSE EXAMINATION FEE 
W I T H T H I S REQUEST. 

Marine Gets His 
Old Job Back 

Edward Swedin, fo rmer au to -
enginemen (chauf feu r ) fo r t h e 
NYC D e p a r t m e n t of Hospitals had 
his way back to his job cleared by 
the Civil Service Commission las t 
week. 

O n August 21, 1942, Swedin r e -
signed f r o m his job to enlist in 
t h e Mar ine Corps. He was honor -
ably discharged f r o m the Corps on 
September 15, 1944, a n d applied 
for his old job. 

Henr i Schwob, secre tary of t he 
Hospitals Depa f tmen t s , asked per -
mission to change t h e records to 
r ead "on mi l i ta ry leave" and to 
res tore h i m to his $2,280 job. T h e 

Tuegflay, October 17, 1944 ' * 
—V Polltienl Advertlslnr 

POR A J U O G I U N I O S S I D 

VOTE CITY FUSION 
— for 

FRANKENTHALER 
Vote on the Last Line Thii Time 

able f r o m t h e offices of t h e S t a t e Commission gave i t s OK. 

CEMETERY 
(Non-Sec tarinn) 

BUSimiCK AV. M 
CONWAY ST. 

Brooklyn 
OLenniore 0-5300-5801 

The new Olbron Section 
completely landscaped and 
all with perpetual care, ia 
now open for both ainrle 
r raves and plots. 

PRICE OF LOTS 
Depending: upon Location 

Persons desirinr time lor 
payment will be accomodated. 
Single Graves for three intermenU In 
the New Park Section with perpetual 
care and ineludinr the f i rs t open-
ing »17B 
Single Oraves for three internmenta in 
other sections without perpetual care 
bu t Includinr the f irst opening, 9100 

V i 

YOU, TOO, 
CAN SERVE 
IN THE 
DEFENSE FORCES 

K Yon Are 38 to 45 Years Old, 
17 Years Old or Draft Deferred 

J 

ELSIE TAYLOR. Pfoprittor 

THE NEW YORK GUARD NEEDS MEN 
A s MORE and more Federal troops are sent out of tlie United States 
and those remaining are being trained for overseas service, the State 
Guards of the various States become of greater and greater importance. 
They are the first line of internal defence against any disaster, be it 
man-made or an act of nature. 

T h e New York Guard has already supplied the Federal armed services 
with innumerable officers and large numbers of men who have been 
trained to speak and understand the military language. It is a proven 
fact that members of the Guard on entering the Federal service reach 
non-commissioned and commissione d grade much faster than any others. 

G o v . THOMAS E. DEWEY, by recent legislation, has decreed that 
members of the New York Guard employed by State agencies or 
municipalities will lose no pay or vacation time because of time spent 
in the service of the State through the Guard up to thirty days a year. 
It is the earnest desire that all em ployers within the State voluntarily 
adopt such a ruling. * 

I t IS understood that there are some 300,000 civil service employees 
in the New York State area. It is earnestly hoped that that great force 
will supply the Guard with a substantial number of members. 

Join now! Do your bit! 


