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ThelLeaderScoopsAllNewspapers
With First Pictures of Tryout Exam

Complete Details on Pages 10 and 11

F o r 6 2 c ity | S t a 't e u . S . E x a m S

A variety of opportunities is offered in the 62 different fields opened by City, State, and Federal Commis*
sions. Full details for each of the examinations are listed in this issue, beginning on page 7.

W  h i ¢ h G e t s D P U E m p | o vy e e s ?

Chamber of Commerce officials in Albany are plenty peeved about a bill just introduced in the State Legis-
lature that aims to move offices of the DPUI down to N. Y. City. It’s another round in an old battle. See page 6.

tind ofBahcock-Seelye Bills Planned

See page 3
I
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Job prospects grew extremely dark last week for 565 provisional Social In-
vestigators in New York City’s Department of Welfare, Board of Child Welfare,

Department of Hospitals, and Department of Correction.

They grew dark be-

cause the Municipal Civil Service Commission announced that it would speed
the job of replacing them from the new Social Investigator eligible list and that
the whole replacement job would be finished early this Spring.

At the same time the Commis-
Sion revealed that only 35 out of
600 provisionals in the various
departments won places on the
new eligible list.

‘w a Day

The Commission will
giving qualifying oral tests al-
most immediately, it was an-
nounced yesterday; but only the
top 1,000 will be examined for
the time being. Others will be

begin

examined as future vacancies
occur.

About 30 men and women will
be given qualifying tests every
day. They will be notified a week
in advance 9f the exams. This
series of tests is expected to be
completed by the end of March.
The candidates will be judged
on their appearance, judgment,

ability to win the confidence of

reliefers, cooperative attitudes
and capacity for training.
Some This Month

Replacements of provisional Social
Investigators will be at the rate of
100 every two weeks, and the first
batch of new appointments will be
made this week. All the new ap-
pointees will be given a training
course and broken into the job
gradually.

SANITATION MAN-IMPORTANT!

Free menial preparalion for tlioHe >\hu enroll for phyHioal training.
(IlaHreH nieel file times a <lay three «lay8 weekly. Applicante are required to obtain

in the written test or they Mill not be ealled for the physical.

CAIi(;HT NAI»PIN(; !

DON'T BE

FIREMAN—PATROLMAN

The present list for Fireinsin expires December 15, 1941.
man l.Ist should be appointed before that time.

All of the eligibles on the present Fatrol-
Consequently, both examinations should be held in 1941.

Because of the keen competition and type of examination, few can prepare properly In less than 18

months.

Prepare for these attractive positions M'here 80 to 90% of the personnel of the Police Department

from the Chief inspector to the newest roolile prepared.

guided by his advice.

Ask any member of either department and be

PHYSICAL and MENTAL CI.ASSES meet dally at hours to suit the fonvenlence of the student.

STATE PR'SON GUARD Entrance salary $1800 per annum with mandatory salary increases.

COLLEGE CLERK

STRUCTURE MAINTAINER

Examination expected soon!

Applications now being; issued—close Feb. 27.

Excellent opportunity

for College Graduates and Seniors to enter the city service.

Examination in the

JR. PROFESSIONAL ASSISTANT

CITY TESTS-APPLICATIONS NOW BEING

Slenogralilier (Law)
Court Slenograplier

Gr. 2 Driller

Independent City Subway System for
which applications have closed.

ISSUED

Marine Stoker

Post Office Clerk-Carrier

Railway Postal Clerk
First Grade Clerk

Steiio. & Typewriter,

PREPARE NOW !
Beeaiise of the type of examina-

Mied later!

Applieations will be is-

tion and keen e<mipetition, months of spe>

Gr. 2

Telephone 0]>erator (Feni.)

eiali/.ed training are necessary for success.

EXAMS FOR WHICH APPLICATIONS HAVE BEEN FILED

SAI' KTY SKHX ICK INSI’K< TOH . JdH. it SKE STWNO * TVI'IST . TKI.KI'HOXK OI'BKATQR
STATION.AHY KN<il\i:K|{ . r.Mili FOKM.VN . < AKI*KNTKK . STEAMFITTER
A'Fl-I A(Elementar and Advanced). Special classes form Tuesday, February 13, at

J>1A1

LICENSE COURSES

VOCATIONAL COURSES

SECRETARIAL COURSES

CORRESPONDENCE

FREE MEDICAL EXAMINATI

tAMmiIMAIIUDI
examinations requiring a medical examination, are invited to call any day or evenin

mt UAL

10:30 a.m.,y1:30, 5:30, 7:30 and

:00 p.m.
STATIONARY ENGINEER

FUEL OIL BURNER OPERATOR

FIREMAN

ELECTRICIAN
REFRIGERATION

OIL BURNER EQUIPMENT INSTALLATION—MASTER PLUMBER

COMPTOMETRY

BURROUGHS ADDING MACHINE
SWITCHBOARD OPERATOR —

3 Convenient Branches—120 W. 42nd St.,

Sutphin Blvd., Jamaica, L.

COURSES We offer those

because of

above.

~ who are
residence
correspondence courses for

ON Persons interested _in PATROLMAN M
MAN, POST OFFICE CLERK, CARRIE
g

AIR CONDITIONING — DIESEL MECHANICS — WELDING

MONROE CALCULATOR
FINGERPRINTING
RECEPTIONIST

Manhattan—90-14
|.—24 Branford Pl.i Newark, N. J.

unable to attend classes
working hours, thorouQh
the examinations listed

or

FIRE NITA-

SA
and other
at our Medical

AN,
R

Department and be examined by one of our physicians without obligation.

T H E
115 EAST 15

D
ST.,

ELEHANTY |
N. Y. 0.

N S T 1

T UTE
STuy. 9-6900

Guard
Test”-Reavy

“No Prison

Despite reports in a
Civil Service newspaper
that a State exam for

Prison Guard would be

announced soon, The
Leader has learned that
the State Civil Service
Department is not plan-

ning to announce a test
for the position in the near
future.

In an exclusive state-
ment to The Leader, Miss
Grace A. Reavy, president
of the Commission, said:
“We haven’t thought of
holding such a test. We
haven’t been asked to by
the State Correction De-
partment and there are
several hundred names re-
maining on the present
eligible list.

“We certainly wouldn’t
announce a Prison Guard
test before next Fall,” she

added.
Feb. 17 for Electrical
Inspector Exam

An exam for Electrical Inspector,
Grade 2, for which 1,534 candidates
were declared eligible, will be held
at Seward Park High School on
Saturday, February 17 at 9:30 a.m.

At present there are eight vacan-
cies in the Department of Water
Supply lor Electrical Inspectors. The
new eligible list will also be used to
fill two vacancies as Cable Tester in
the Fire Department.

Federation

Tueschy, Febniary

Sanitation Men
Won't Have to @
Far to Take Test

With much of its staff occ,
pied with arrangements fl*
the Sanitation exam March 9
the Municipal Civil Servir
Commission announced wp
terday that it had completed
arrangements for candidate”
to take the test in schools lo
cated in the same boroughs i’
which they reside. n

The men who applied for jh
Sanitation jobs will be notified *
week before the test is held, of th*
school at which they should appea*
It is expected that six schools j
Manhattan, six in the Bronx, eight

Brooklyn, four in Queens and
two in Richmond will be used.

Two examination sessions win Ix
held—one at 9:30 a.m. and the other
at 1:30 p.m.—and half the men will
be called for each period. The ac-
tual test is expected to last only an
hour. From all indications th*
qualifying written exam will be dif.
flcult. The pass mark has been
set at 75 percent.

While standing on the eligible list
will be determined from the com
petitive physical tests entirely, and
not from the results of the written
exam, the relative standing on the
written will be used to break ties.

The events to be given on the
physical exam are now being
worked out by Professor Francii
Patrick Wall, of New York Uni.
versity. A full description of the'«
events appears in The Leader on
pages 10 and 11.

Installs

O fficers: Forum Heads

Rapped by

Speakers

By BURNETT MURPHEY
An overflow crowd of hundreds of members of the

newly-formed Federation

of Municipal Employees

gathered at Gordon’s Restaurant Friday night, Feb. 9

for a mass installation of
and its affiliate groups.

Contest for Welfare
Employees Started

A contest for the demonstration of
Social Case Work has just been an-
nounced by the National Conference
of Social Work. The contest ia open
to any Investigator who is interested
in submitting a paper based on one
of his active case records. All names
and addresses will be disguised.

The writers of the three best pa-
pers will be invited to present them
at the National Confererifce in Grand
Rapids.

The closing date for the contest
has been set for March 1. Only in-
vestigators with more than two
years’ experience will be allowed to
compete; papers will be limited to
2,500 words.

Policewomen O.K.
For Inspectors

A new use for Policewomen was
forthcoming last week when the Mu-
nicipal' Civil Service Commission cer-
tified the list for Inspector (Female)
in the Dept, of Markets. Appoint-
ments, expected shortly, will be the
first in a long time.

Orders Trio of Tests

Three open-competitive tests wei'e
ordered this week by the Municipal
Civil Service Commission. They
are Assistant Music Librarian; In-
spector of Equipment (Railroad Cars
and Trucks), Grade 3, and Inspector
of Equipment (Electrical Railroad
C«r Equipment), Grade 8.

officers of the Federation

The ceremonies, which were
attended by prominent city
and State officials, were high-
lighted by sharp attacks on
the Civil Service Forum, from
which most of the Federation
members seceded two month«
ago.

The Forum—and panlciilaiiy it*
leadership—was scored for its gen-
eral “inertia” in attempting to alle

viate many “grievious conditions"
which  Civil  Service employees
suffer.

Henry Peinstein, president of tin
Federation, outlined the
growth of the organization, which,
he said, today numbers more than
2,000. He added that the Federation
was determined to take a resolut*
and militant stand for progressive
legislation to benefit the Civil em
ployee. ,

“We, of this organization,
for collective equality in the Ci'i
Service and the exercise of the nE
to earn freely and hold privatey
the fruits of our toil.

“We believe that any change
in our status should be made
collective negotiations when
employees, have a voice.

“We believe In the right of i »
Civil Service employee to help
friends to the exclusion of

enemies.
“We, the Federation of MiuuciP?

Employees, have but one purpo-
to promote the general welfa™
Civil Service employees.”
Aaron S. Becker, secretary o
Federation, in his address
members, said: “For many
majority of you were
among the roster of the
Forum and for many
pleas for_relief fell on the

N

made

<Mars
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The National Civil Service Keform League has devised a portable
Voters” Traffic Light which shows which senators and representa-
tives are merit-minded, which ~re “wishy-washy,” and which are

frankly spoilsmen.
mounted with pictures of senators
yellovir and green lights.

The League’s Traffic Light is a large board,

and representatives, and has red,

Each light shows whether a senator or

representative is for, against, or undecided on the merit system,

jnd whether he should be supported or be voted against.

Giirls in

the league's office are shown here demonstrating the device.

MORECASH PLEASE!-
T, OF HOBPITALS

LE

Low-paid employees of the Department of Hospitals
mey get salary raises next year—if the Department’s

budget request is panted.

In a summary of its finan-
cial needs for the next fiscal
year, Dr. S. S. Goldwater,
Commissioner of Hospitals,
asked keeper of the budget
Kenneth Dayton for an in-
crease of $393,890 to give sal-
ary raises of $5 a month each
to 8,735 Nurses, Hospital At-
tendants and Hospital Helpers
who have one year’s service.
Another item of $39,821 was
requested for restoration of
individual salary increments.

For the regular payments of
increments under the McCar-
thy law a sum of $397,000 was
included.

Dr. Goldwater also said that $53,-
500 additional funds would be needed
to pay minimum salaries of Hospital
Helpers and Hospital Attendants and
others who have been re-classified
into the competitive class. Allow-

ances, in lieu of maintenance, for
Nurses and other employees who
now occupy unsuitable quarters

would cost still another $194,020, Dr.
Goldwater declared.

Cim HMCE LEADR
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State Cops Set

ToBalk Passage
OfPension Bills

Representatives of New York State’s 42,000 Policemen promise to be very
much on hand Wednesday at 2:30 p.m. at the Senate Chambers in Albany. A
joint legislative committee will listen to what they have to say on the Babcock-

Seelye pension bills.

From what they’ve been saying for the past two years, the

ears of Assemblyman Babcock and Senator Seelye will probably be burning.

The opinion of New York>

City Corporation Counsel Wil-
liam C. Chanler was used this
week by the State Police Con-
ference as a “final attack” on
the bills. A leaflet headed
“City Pensions Held Not in
Debt Limit” was forwarded to
every Senator and Assembly-

man. It ended:
“The opinion of Corporation
Counsel Chanler destroyed

the only remaining argument
employed by the supporters
of the Babcock-Seelye pension
bills.”

Burden on Cities

The bills, delayed at the last min-
ute of the 1939 session, hold that
pension liabilities will be part of the
debt limits of the various cities by

July 1. They would establish bond
issues to cover the debts, put all
pension plans on an actuarial basis.
Their supporters have issued scare
statements saying that unless the
bills pass, cities won’t have money
for hospitals, schools, etc.

New York City, now in the midst
of solving its own pension prob-
lems, definitely seeks exemption from
the bills for its 19,000 Patrolmen,
13,000 Firemen.

Kem-Harvey Feud

Queens Borough Pr~ident George U. Harvey wants Paul J. Kern, presi-

dent of the Municipal Civil Service Commission, to break the State law.
The matter came up this week when Harvey wrote to Governor Leh-

says Kern.

So

man, charging that Kern plans to dismiss 300 war veterans in the Welfare Dept.

This violates a State law, Harvey said, that “special exams be given veterans in

the Public Welfare Dept, with a view toward making™ them Civil Service ap-

pointees in recognition of their experience.”
He suggested that Lehman-»

Investigate Kern.

Kern said that it’s all been
decided. “Our action,” he ex-
plained, “is predicated on the
Butt case, which held these
provisions unconstitutional.”

Then the youthful Commis-
sion head sailed into Harvey
‘vith characteristic aplomb:

“He is urging us to violate

State Constitution. Al-
though he’s a veteran himself,
~don’t believe that many vet-

erans will support him in
this.”
Unconstitutional” was also the

given by Kern for a piece of

legislation introduced this

am Albany. Authored by Sen-
1), H. Hampton, Utica Re-
provides that any

veteran's wife, or widow,

vete served continuously in a

agency since July 1,

Precln ® similar position to that
ently — oc ap-
Civil Service without

‘urther S
examination.

New York City
N
Worki, & “ept,, some 4_150 veterans are
'g in public relief agencies, 300
‘'em on veteran problems.

Subway Sons Cant
Hide Nothin’ From
Pryin’” Commission

When the subway systems

that serve New York’ close-

packe'd millions become unified, the 35,000 men who serve the

subways will fall
Service.
Pending that day, the Civil Serv-

ice Commission ana the Board of

Transportation have forwarded to
these workers 35,000 questionnaires
probing into lheir private—now pub-
lic—lives.

Among the questions are these:
Name? Alias? Where can you be in-
terviewed during working hours?
Description of your work? If foreign
born, on what ship arrived? If foreign
born, state on what date first citizen-
ship papers were issued. Second
papers? In what court? Names and
addresses of schools attended. Are
you married, divorced, separated or
widowed? When and where mar-
ried?  Religious or civil?  Wife's
maiden name? Are you living with
your wife (or husband)? If unmar-
ried or separated, with whom do you

automatically

into the sphere of Civil

reside? Have you ever applied for
Civil Service job? Have you ever
been disqualified for Civil Service
job? Are you receiving a pension
from the city? State each place
where you have resided during past
20 years. Were you ever arrested,
indicted, or summoned to court for
any violation (no matter how
trivial)?

The questionnaire, to be sent out

this week, is due to be filed by
March 15.
The Transport Workers' Union,

strongly represented among IRT and
BMT men, holding contracts with
both systems, looks warily upon the
questionnaire, wonders about its hold
on the men after they are blanketed
by Civil Service regulations. But the
union is cooperating.

DPU/I

Permanent

This week the Division of

Emp

loyees W in

Status

Placement and Unemployment

Insurance of the State Department of Labor will discontinue

its practice of appointing empl
temporary basis.

Negotiations conducted by H. Eliot
Kaplan, counsel for the National
Civil Service Reform Association,
with Attorney-General John J. Ben-

nett, the State Civil Service Com-
mission, Budget Director Abraham
Weber, and officials of the DPUI.

over a three-months’ period, resulted
in the decision.

Among the positions included in
this category, which have been
treated as temporary for almost two
years, are Assistant Employment In-
terviewers, Employment Counsellors,
and others.

A settlement was also worked out
by Kaplan and the Attorney-Gen-
eral’s Office in the Facks case which
is now pending in the Albany Su-
preme Court. This case involves the
status of a number of Assistant Em-
ployment Interviewers in the DPUI

who served as temporary employees
for many months. They will not
attain a permanent status.

While budget authorizations to the
DPUI will continue to be made on a
quarterly basis, this will have no
bearing on the status of permanent
employees selected in regular order
from eligible lists.

It is reported that the U. S. Social
Security Board has approved the
new practices of giving DPUI work-
ers a permanent status.

THIS YOUNG LADY is demon-
strating the Municipal Civil Serv-
ice Commission’s electrical rating
machines for grading examina-
tion papers. A couple of these
machines, which rate papers at
a speed of five per minute, are
on exhibit at the city’s newly-
opened Information Center at 42d
St.,, across from Grand Central.

U. s. Employees Set
Record in December

Another all-time high was record-
ed in December when the number of
U. S. employees in the Executive
Branch of the government reached
987,538, up 54,000 from the previous
month.

oyees on a one to three months’

Nerit Systen
Demanded for
PublicHousing

Personnel for nousing projects
throughout the U. S. should be
selected through competitive
Civil Service exams, the Citizens
Housing Council of New York de-
clared last week in a report made
public by its president, Harold S.
Buttenheim.

The report, entitled “Civil Service
in Relation to Housing Management
Personnel,” was written by Beatrice
Greenfield Rosahn with the aid of
Civil Service subcommittee of the
Council.

“Once a housing project has been
built,” the report stated, “the most
important single factor making for
its success or failure is the manage-
ment under which it is placed." It
added that men and women of ex-
ceptional administrative ability, per-
sonal integrity and social outlook
must be found for public housing
management jobs.

“In this new field of public activi-
ty, in which authority has now been
decentralized, it is extremely impor-
tant that provision be made so that
an individual passing a Civil Service
examination in one community will
be considered eligible in any other
city where such a manager is needed.
Geographical limitations as a factor
of eligibility seriously nan*ows the
field of selection, and handicaps both
the housing movement and the lim-
ited personnel available,” the report
continued.

The report pointed out that New
York City was the first in the United
States to give Civil Service exams
for housing management jobs.

UuF A W ork

Work of the United Parents As-
sociations will be discussed Thurs-
day night at 8 o’clock in Room 709,
N. Y. U., 100 Washington Sq. East.

COMING SOON
in the Leader

HOW TO GET A
CIVIL SERVICE JOB

By Howara P.
State Civil Service Commissioner

Jones

An important series of articles
in simple, understandable lan-
guage, explaining exactly what
to do to get a Civil Service job.

Follow the Leader for the most
helpful information for Civil
Service employees, eligibles, and
those seeking to enter the service
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Save Those Increm ents!

cute a squeeze play on State employees and do
them out of salary increments for another year.

To most people, Feld-Hamilton means salary raises,
and nothing more. That's a mistake!

When the Feld-Hamilton Law was passed, after years
of agitation and painstaking study and work by com-
mittees of experts, it was designed, not only to raise
salaries, but to correct the muddle and conl'usion and
injustices which prevailed in the pay, titles, and grades
of State employees. Employees who were doing iden-
tical work, in many cases, had huge differentials in
salaries. In others, workers receiving the same salary
held different grades.

To correct this condition, which was the outcome of
years of disorderly growth, the Feld-Hamilton law was
passed. Among its many sensible provisions was one
to assure State employees of orderly, and modest,
annual increases in salary, until they reached the
maximum of their grade. No one kicked on this pro-
vision, and during 1938 the program went ahead
smoothly. Then last year, the taxpayers hit upon an
item of $1,000,000 to cover these increments, and
knocked it out by having the Feld-Hamilton law sus-
pended for a year. Now they’re trying to do it again.

The State Legislature has been high-pressured
enough. Against its better judgment it allowed the
Increments to be suspended last year. This year, before
the session started, almost everyone agreed that the
increments should be restored.

Our Senators and Assemblymen must not retreat at
the behest of taxpayers, and the expense of State
employees.

ONCE more noisy taxpayer groups threaten to exe-

H ow Secure Are They?

VIL SERVICE employees generally are thought
‘ to have more security, more advantages than
in private industry or elsewhere. Ac-
tually, they don’t. In most cases a Civil Service em-
ployee has absolutely no redress if he’s canned. The
courts won't listen to him. The department head pre-
fers charges. He may hold a hearing, but he doesn’t
have to. And in any event he makes the final decision.

Thus, a Civil Service employee may be kicked out of
his job on the slightest pretense—we don’t say that
he usually is, but he may be—and what can he do?
Nothing.

He isn’t even entitled to such elementary considera-
tions as unemployment insurance. Last week in Al-
bany, however. State Senator William F. Condon (Rep.,
Yonkers), introduced a resolution asking for the crea-
tion of a joint committee of three Senators and four
Assemblymen to study ways and means to make un-
employment insurance available for Civil Service em-
ployees.

Certainly Civil Service employees have as much
right to unemployment insurance a”™ any other work-
ers. Why shouldn’t a clerk, say, in the Department of
Hospitals be allowed the same protection as a clerk in
an advertising agency? Why shouldn’t a telephone
operator in a city. State or federal department get
weekly unemployment Insurance payments, just as a
telephone operator in a department store would, if
she lost her job?

Senator Condon’s proposed committee and the sug-
gestions it will make should receive the wholehearted
support of every Civil Service employee.

workers

Albany Can Settle It

own in Brooklyn there’s a minor political snai.
D over the question: Shall the exam for chief pro-

bation officer be given on a city-wide or county-
wide basis? The decision was finally rendered by At-
torney General John J. Bennett—but the matter still
remains controversial. The tests are to be given on a
city-wide basis, but after they are given, the problem
may be taken to the courts to determine if the job
should go to a Brooklynite.

Attorney General Bennett expresses an honest doubt
on the issue. He feels it is not a question for him to
decide absolutely, but for the legislature to resolve all
doubts. The legislature is now in session. It is
Albany’s job to provide clarification now—and thus
avoid long, bitter litigation in the future.

OML SHRMCE LEADR

Merit
M en

*, ». Bveryone wants it
hut no one wants to pay

forit.
JOHN TELLER
DE GRAFF

thousands of New York State’s Civil Service

workers yesterday on Albany’s Capitol Hill. A
legislative committee was the court. At issue was the
Feld-Hamilton law, which provides regular salary in-
creases for State Civil Service employees. No matter
what the outcome, one thing is certain: The State’s
employees could look up and down the State without
finding a better defender of their rights.

The lawyer was John Teller DeOraff, counsel to the
Association of State Civil Service Employees and Legal
Assistant to the Board of Law Examiners.

In 1932, a struggling lawyer, he fought his first Civil
Service case. Ninety architects had been fired.
Illegally, they claimed, on the ground that temporary
service should not be counted in determining seniority.
The architects lost their case in the lower courts, then

n tall, gaunt young lawyer helped argue a case for

Taeechy, Feoruary s, Lot

They finally hit on DeGraflf, who saw some new n
The court decided in favor of the architects.

of Koso vs. Greene became one of the first imn" ~
Civil Service cases in the State, the first fnr
John DeGrafT.

In 1932—the year of the Koso vs. Greene casp
Association of State Civil Service Employees was ®
midst of a hectic membership drive under
William F. McDonough. Probably its most imoo t
plank was the reclassification of positions in the *
service, A legislative commission had just ren + ®
on the jumble in which it found salaries and posir®
The Association tried to end this, but its snnnd™\®'
bills met the snag of unconstitutionality.

Weary of three years of such setbacks, the Asso
tion looked about in 1935 for a lawyer to brinj*
employees through the legal wilderness. John DeOr”" »
became counsel to the Association.

Vivid proof of the wisdom of this choice came t ¢
years later, when the Legislature passed the Frt*®
Hamilton law, DeGraff and President Charles a
Brind, Jr., fought it through. In 1933 it went into ef
feet, last year it was suspended. Yesterday’s pub]!
hearing was on Governor Lehman’s proposed budget®
which calls for $1,500,000 to pay State workers what «
legally theirs.

John DeGraff revealed that the net increase to the
State is actually a good deal below $1,500,000. sinco
the Feld-Hamilton law stabilizes salaries, jobs are now
frequently filled at a saving to the State which never
appears in the budget.

DeGraff feels that the Feld-Hamilton law represents
the greatest advance so far for State employees, and
doesn’t want to see taxpayer knives stuck in iLs’back
for a second year. He succinctly characterizes the
wail of the taxpayers: “Everybody wants more govern-

tried to find another

1letters

Sirs: | am an Assistant Train Dispatcher
in the Independent Subway System and
wish to acquaint you w'ith the unsatisfac-
tory conditions of our employment which
continue de.«pite our efforts to remedy
them.

Since April, 3937, Assistant Train Dis-
patchers of the Independent System have
been receiving jfay at the rate of 75 cents
an hour, which totals $1,872 a year. The
Assistant Train Dispatchers of this Sys-
tem are in charge of Motormen, Motor-
men Conductors, Conductors and Tower-
men. Yet all of these (with the excep-
tion of Conductor.® who receive the same
.«alary we do), receive a higher salary
than we, their superiors. Moreover, the
Assistant Train Dispatchers employed by
the IRT company, a privately-owned line,
have been receiving, since July, 1937, an
annual snlary of $2,208 with an additional
90-day sick leai'e with pay in any one
year.

We have attempted in the past to in-
dicate the incongruity of our being paid
less than those whom we are in charge of
and less than those who occupy the same
position in the IRT, but to no avail.

We are al.so discriminated against in
that avenue for promotion is very limited.
The only advancement possible for us
is to become a Dispatcher. On the other
hand, Motormen and Motormen Conduc-
tors, who are suppo.se” to be subordinate

to us, are eligible to become Yard-
masters. A. T. D,
Ed. Note: A number oj similar com-

plaints from Assistant Train Dispatchers
have been received by the Leader and
it would seem that many of their griev-
ances are justified. However, the Board
of Trayisportution officials in statements
to the Leader denied that Assistant Train
Dispatchers have tiny supervisory control
over other employees. The Leader is still
checking.

Thanks

Sirs: Your efforts in making the Civil
Scrvice Leader a real leader for all Civil
Service employees deserve more than my
compliments and admiration. Needless
to say, this field has long suffered from
the lack of an unbiased force to correct
the many evil.s and shortcomings that
beset the employee. In taking up the
cause of the public servant, you perform
a public service worthy of the greatest
‘success.

Of piiiticulur interest to Postal em-
ployees is “On the U, S, Civil Service
Front,” by Charles Sullivan. On the

whole, the ea.sy-to-read columns loaded
with correct and timely information, is
an asset both to the reading public and
to journalism. | wish you and your col-
leagues every success,

Abraham C. Shapiro
Editor,
New York Letter Curriers’ Outlook.

lawyer to pilot their

interests.

Preference For
WPA Workers

A WPA ruling was adopted some time
ago, which provided that, wherever prac-
tical, credit would be given to WPA em-
ployees who are such because of acquir-
ing a Home Relief Status.

Undoubtedly, there are many WPA
workers who have recently passed that
extremely difficult Social Investigator
examination. Do you not think that the
WPA should, in logically carrying out its
program, give these men the positions
in the Intake and Certification Unit (a
bureau established for Social Investiga-
tion purposes by the WPA)?

There can be no doubt that the in-
clusion of these men will reflect with
credit on the WPA. Men who rank in
the top 10% (2,500 of 25,000) wottld not
let the work fall by the wayside, but
would work for its betterment.

Three Eligibles.

Keep Up BiUtle

Sir: Your recent editorials and cartoon
against the threatened suspension of in-
crements show that you certainly meant

This column s
offered to readers
who have legitimate-
complaints to make
about their jobs,
salaries, working
conditions, etc.
Only initials are
used with letters.

Lack of Consideration

I would like to protest the cus-
tom now in force at the Central
Nurses Residence on Welfare Island.
The women employees start work at
a rather early hour—7:30 a.m. As
most of these women who work as
Housekeepers are mothers and

wives who have families to attend
to, it is not improbable .that they
are sometimes late in reporting for
work. Nevertheless, they must ac-
complish the same amount of work
as they ordinarily would have to.

In addition to this, when the time
lost accumulates to two hours, they
are obliged to work overtime in the
infirmary washing dishes and serv-
ing suppers. This keeps them work-
ing 10 hours at a stretch. Naturally
they are not home to prepare sup-
per and attend to their families.
Although the women have protested
and asked that the money be de-
ducted from their pay—a matter of
about 50 cents, their protests were
ignored.

This custom is benefiting nobody
and should be abolished at once. If

ment, but nobody wants to pay for it.”

it when you said that you would battl#
for the interests of the Civil Service ent
ployee. We need the intelligent support
of voices such as yours. Keep it raisedl

James McDonoich.

Merit System

Sirs: It was gratifying to note the edl.
torial in the Civil Service Leader sup.
porting the budget requests of the M/
nicipal Civil Service Commission for th»
coming fiscal year. It reflects a genuin«
interest, on your part, in the advanct-
ment of the merit system.

To the average taxpayer, we say: In*
vest in the merit system; it pays dv*
dends in the form of more eflicient senv*
ice to the public, and by eliminating
waste and corruption from government.

To the average Civil Service job seeker,
we say; Prevent delays in the holding
and making of examinations, in the puo*
lication of lists, and in the certification
by supporting the Commission s request
for badly needed funds.

Michael Klein, Chairvm,

Budget Committee, Local 176, St

County and Municipal Workers o
America.

complaint
comer

time is lost—Ilet it be deducted from

their meagre salaries.
Annoveb.

Sweatshop

It seems the Department of Hos-
pitals’ employees are the least rec-
ognized as being in the,Civil Service
and in receiving a living wage.

In the Department of Welfare,
laundry workers are appointed 8
$1,080 per year with maintenance,
while in the Department of Hos-
pitals, laundry workers me
pointed at $780 per year withou
maintenance.

Why this discrimination
city employees doing the
work? Aren’t we subject to
kinds of contagious diseases
can be contracted in a Uuindo
especially in a hospital laiinci’>e

Is this what is called
the merit system? Persons
five years and more and givine
faithful services are receiving
than persons recently appoi”*™®
though these people are not p"P
enced in laundry work.

The Hospital Laundry WORKt

OF THE City of New '™
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This department of information

am FSRMCE LEACER

Please?

is conducted as a free

uestion,

LEADER service for Civil Service employees, for eligibles, for

all who desire to enter the Service.
Please?

to Questions,
St., New York
answer,
your name and
thorough

|—The Hatch Act prohibits federal
in most cases,
prevent a person from

e tv but it does not,
activity-~ed

pQx de* jqj, entertainment
politica the U. S. Ci
ggenciei™ Employees cannot a

you will receive a reply by mail.

analysis

Address your questions
The Civil Service Leader, 97 Duane
If space does not allow printing your
Therefore, state
Questions for this column receive
a noted Civil Service authority

H. Eliot Kaplan
Contributing Editor

City.

address.
from

Civil Service employees from engaging in political
apply to State or city employees. The law, however, is
joining a discussion of a controversial subject by a non-
or cultural purposes. Judging from the attitude of governmental
vil Service Commission, only partisan political activity will really
ctively participate in partisan opposition against a candidate for

engage in a campaign +

Jrserve on a political committee

Citizens -
A~ H Vou must present your

original ci::zenship papers.
ivouctai'n CItI.ZE:‘n?hIp throggh your
% naturalization. If it is im-
L . S
Igg%le for )fou to _optam the origi
citizenship certificate, you may

it other evidence of citizenship.

Sie law. however, does not permit
to make photostatic or any

copies of naturalization or
citizenship papers.
\ircoiifitant, G rade 2
x . The competitive test for

A«ountani. Grade 2 (city) produced
w600 eligibles. About 125 were ap-
pointed The commission held a
later promotion test and this pre-
verted any further appointments
fronthe competitive list. However,
the latter list will probably be used
lor Grade 1 jobs, or for bookkeeping
poiitions, Clrades 1 and 2. when the
present li-ts for these expire.

Delinquency

E M F.—You shouldn’t
worh about the juvenile
delinquiMu-y Which you de-
scrille in your letter. Both
the ~iunicipal Civil Service
toinmi -ion and the Police
Deparliiidiiit are tolerant in
suchrizrs. | would not hesi-
tate to take tests for the Po-
lice or 1 lie Departments.

Servirc credit

M G—If 15 of the 30
Qak in your department
hae hi'‘cn assigned to work
asBonutj™h Inspectors rather
ten (lerks, Grade 2, and if
they an' working an hour a

Doit U'ant it re-

med?....Let Box
‘W Civil Service
97 Duane

AW.Y.C ni on it.

IL Service lawyers are

‘ convinced that Mayor
Guardia was just gestu
S when he told city work-
w pay federal Income taxes
protest.. .They reason
United States Su-

Court decided last year
It's all on the legal up-and-

IL" "

irl

*1 dozen new State

due withhi the fort-
afi ot Schneider, our
In "ost eligible man
tiew r made two
Tih« Junior Assessor and
Examiner.
Hronx F ol-de-Rol
Ifijp skeeplng its
Gity L Icalurg for the
Dad appomimenls ..
dd,. | P Marshal today,
Junior
hmTl list..__The
te eilharonegsts
'‘Qucq/?'e ~oth....H. Hliot
Pleese?) Kaplan B

. Guardia orates on

age of retirement, and the option you

(lay longer than other em-
select under the retirement law. This

ployees, your group should
get some extra servicc credit.
Why not bring the matter to
the attention of your depart-

hand is used to figure payments.
(2) Laborers sometimes can take

promotion tests for minor clerical

ment head? jobs and positions in the semi-skilled
trades.

Ir. Accountant (3) After labor class jobs are

transferred to the competitive class,
the existing eligible lists will not be
used to fill vacancief in the competi-
tive class. The lists, however, are
not cancelled in most cases, but are
used to fill other labor class jobs.

A. G.—There is no way of telling
how many eligibles will be appointed
from the Junior Accountant promo-
tion list, but it undoubtedly will be
active during the next two years.

Leaves of Absence

D. B.—A department may grant a
leave of absence to an employee who
wishes to serve a law clerkship or
take a job as teacher-in-training.
However, such leaves are not a mat-
ter of right to an employee. They are
granted entirely in the discretion of
the department.

JVhat to Join

F. L.—This department cannot tell
you which Civil Service employee
group it would be best for you to
join. As you know, there are a nu.Ti-
ber of them; you should ask other
employees in your department which
organization would best serve your
interests.

Salary Raises

R. A.—Unfortunately you
aren’t entitled to any salary
increments under the Mec-
Carthy Law, because it does
not al)ply to laborers.

Lyons L aw

p. F. G.—Because the
Board of Transportation
is not a city department
by law, employees of the
I.LR.T. and B.M.T. will not
comc under the provisions
of the Lyons residence law
after unification.

Promotion Test

C. A. H.—If your group wants to
ask for a departmental promotion
test, you can apply to the Civil Serv-
ice. Commission. No particular for-
mality is required. You can apply
directly to the commission, but a bet-
ter procedure would be to first re-
quest your department to ask the
commission to hold the test.

V eterans

L. E.—The veterans holding provi-
sional jobs in the Veterans Division
of the Welfare Department are re-
tained under a court order which
stays the Department or the Munici-
pal Civil Service Commission from
dismissing them. This stay remains
Pension Payments in effect pending the outcome of a

J. L.—(1) Your pension deductions Court of Appeals decision on their
are determined by your age when right to remain permanently in the
you enter the service, the classifica- Welfare jobs. The case will prob-
tion within which your job falls for ably be decided next week.

leadership of Abe Walcer saw
the list certified for two jobs this
week... Mayor La Guardia was
none too overjoyed at the pen-
sion stand of the Patrolman
eligibles...  —-mmmmt

Versatile Auto

Fireman LaGuardia totes a fire
extinguisher around with him in
his Chrysler along with (take a

L] i y L]
stepping on Beatrice Fairfaxs g

%ﬁwe ar;xe ashculd mla(’flefsrya%ﬁ

ble livirg on the hopes of an |
ear appointmert.

deep breath) a collgsible desk,

pipss, a slice rule, harmonica,
and tICDCI'lydlrmlD’lS

Life may wegm at 40, but not
when you're in the market for a
federal Civil Service job...The Budget Director Ken Dayton,
State Legislature has urged Con- the lad who pares down requests
gress to do something about the of department heads, practices
age limits on exams of the U.S. what he preaches... he asks for
Commission... Albany was visit- $308,802 this year for the Bureau
ed last week by the heads of the of the Budget...a decrease of
four Sanitation Dept, organiza- $5,672., .In-service training was
tions... who are sounding out vindicated when the Junior As-
Capital sentiment on the pros- sessor promotion list appeared
pect of exempting their men .77 percent of the clerical
from the terms of the Babcock- Workers who studied at Tax
Seelye pension bills.. .Mayor La- Dept, courses passed., .as against

“Careers in 25 percent of those who didn’t
next Monday show up...The Merit Extension
at 6:30 p.m. over WNYC...It Commission, scheduled to report
seems that the change in ad- to the Legislature on Feb. 15, now
ministration of the Attendant- wants to wait until March 15...
Messenger Eligibles Assn. Is al- Assemblyman Fite, chairman,
ready working...The progressive has asked it in a bill b Albany..

the Public Service”

iter, air-corditioning ven-
short-wave radio <,
teleﬁnre clod<, three gotligts
1o speak of compartments

in 111e seats for filig kedas, six

is all fixed by law. and no sleight-of- '

OFFICER, DO YOUR DUTY!”

OHISS

By CHARLES SULLIVAN

WASHINGTON, Feb. 12—Mutterings of dissatisfaction
with the Federal Civil Service Commission’s technique of
examining applicants to top professional positions were
spoken out loud last week in the official publication of the
Society for Personnel Administration.

Crux 0/ the complaint, widely heard among operating departments,

it that the Commission has relied too heavily on the theory that any

examiner competent in examining technique needed only a little

study of the subject at hand to select applicants to all sorts of tech-
nical and professional jobs.

Examining Professionals

In sharp divergence from this point of view, Morris A. Copeland, execu-
tive secretary of the Central Statistical Board, wrote in Personnel Admin-
istration that a professional man can be competently examined only by a
committee of his professional peers.

No matter how competent he may be in personnel administration, wrote
Copeland, a layman cannot be expected to judge the professional qualifi-
cations of a lawyer, a scientist, an economist, a statistician.

Although Copeland made no unfriendly references to the Commission,
but, indeed, complimented it on its progress in examining practice jn
recent years, he left no doubt that the present system was inadequate.

Highbrow Panels

As a solution, Copeland recommended that panels of professional men,
already in the Government, be established to lend the Commission aid
in drafting, holding and grading- examinations. He suggested permanent
panels of scientists and professional experts in every major technical
field. The members of the panels, he recommended, should serve the Coni-
misston on a part-time basis.

Offh On the Record: As thiscolumn forecsst, auts have hit
the field foroes harder than the staffs of the same agencies inWash”™
ington.  And every day, by action of Cogress, the auts are gettirng
deeper and degper.  From some unexplained cause, injuries among
Federal workers have been inaressing, the U. S. Enp oyees Com-
pensation Commission reported.  Most of the injuries, and the in-
creases In injuries, have been in the Post Office Department.

The two largest Federal employees unions, the National Federa-
tion of Federal Employees and the American Federation of Gov-
ernment Employees, are feuding in the District Court here. The
latter union is suing the former for $100,000 libel damages. The
suit was brought three years ago, when the N.F.F.E. house organ
had a nasty editorial about the A.F.G.E. The case has just come
to trial and a decision is expected this week.

Follow th e L eader

for 8 months — $1
Just clip the coupon below and send $1 in certified
money order” check or cash. 1Amifed offer.
KHKiiiir Siileript 101t imt Wiir
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for tlie next eight months.
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Tests T
Presuming? that teaching

Tough

w it

examinations have, in the

Teachers

past, devoted too much attention to special subjects
rather than the s<?neral field of knowledge. Dr. William

™

A ." ss; s

nounced that an experimental examination for General
Scicncc teachers in junior high schools will be broad-

ened in scope.

If this test proves success-'"

ful, the plan may be adopted ;
for other teaching license tests.
to be given in 1940.

Filing for the examination
will close Thursday, Feb. 15,
and the test will be given in
March.

“This is an experiment, and we
shall of course proceed cautiously,”
Dr. Hannifj said, in explaining the
new policy. He explained that
“gross ignorance” in fields other than
the subject for which the license is
to be granted should count against
a candidate.

Another reason given by Dr. Han-

HOUSING

has become standard to
those preparing for the
Manai“~ement and
Administrative Assistant
Exams. Time is short.
Price, 1.50 complete

MACY’S * Book Dept.

CAREER SERVICE

SCHOOL
COLLEGE CLERK

Tliiii-Mliiy. 8-10
START FEBRUARY 15
Fees Very Hvnsounhle

REGISTRATION:
>lon., ThiirN., «.(» 1'.M
3 Beekman St. Sixth Floor
COrtlandt 7-3725
STATE. COUNTY AND
MUNICIPAL WORKERS OF
AMERICA
An'lliiit<)l with 1Im «'10

3 Beekman St., New York City

nig for the new-type lest is that

teachers may, m the
future, be called on to teach sub-
jects in addition to those for which
they are licensed. This practice is
follow’cd by other cities.

Mrs. Johanna M. Lindlof, chairman
of the committee on instructional
affairs for the Board of Education,
was wary of the plan, though she
favored it generally.

“Such a test,” she said, “should be
absolutely fair, and should not be
used for the purpose of eliminating
candidates. A teacher can’t be ex-
pected to know everything.”

Child Care

Dr. Elizabeth Listwood speaks on
“The General Care of the Child”
Wednesday night at a membership
meeting of the Parents Assn. of P.
S. 225, Brooklyn, on Ocean View
Ave. between 12th and 13th Sts.
Evelyn Kaplow will be assisted by
her pupils in a song recital.

PERSONAL

LOANS

* No Co-Makers

* No Red Tape

¢ 12 or 15 Months to
Pay

» Life Insurance Free

* Low Bank Rate

1.oabn of from $60 to ~.900
can lie arranged in yer-
hon or bjr phone. Call
MElrose SCBOO Kxt. 61

MAIN OFTICE
Tliird Ave. and 148th St.

jrember Federal Depocit
lilsurancs Corporation

OML SHMCE LEADR
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Albany Up in Arms Over Bill to
Move Workers to Manhattan

By MORTON YARMON

Is or is not Albany the capital of New York State?

Any schoolboy will tell you that Albany is the capital.

mm ., i, mua."

Governor is right next doo
less is beginning to doubt

Latest reason for its doubt is a
bill introduced into the State
Legislature last week by Assem-
blyman Malcolm Wilson, West-
chester Republican. It seeks to
move the main offices of the Di-
vision of Placement and Unem-
ployment Insurance to N.Y. City.

Capital in FacC

The Chamber of Commerce has
just announced formation of a “Capi-
tal in Fact” committee. Heading the
body is William E. Fitzsimmons, for-
mer chamber president; three years
ago he headed a similar committee
when a previous move was afoot to
bring the DPUI down to New York.
Other members are chamber direc-
tor Edward J. Riley and Albany Co.
Republican chairman Kenneth S
MacAffer.

Chamber president James F. Ronin
stated that it’s all part of a larger
matter: solving in a permanent way
the problem of housing State offices
in Albany. He promises to appeal to
Governor Lehman and legislative
leaders and recalls a bill two years
ago which wgs to establish a planning
commission to survey the housing
needs of the State.

Said Ronin: “We have had a pro-

ARCO BOOKS
A RE BEST
« College Clerk........... $1.00

150 Pages, Complete
e Law Steno
Sanitation Man — $1.00

e Jr. Prof. Ass’t------- $1.00
 Jr. Statistician

(J. P. A $1.50
» Postal Manual____ $1.50
For Jr, Administrative Assist-

ant (Welfare) Study:
e Social Supervisor. $1.50
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SERVICE
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THE EDISON ELECTRIC SHOP

30

HARNETT DIST.. INC.

STuyvesant 9-1150

IRVING PLACE. NEW YORK. N. Y.

AUTHORIZED DEALERS FOR

RADIOS

WASHERS  TOASTERS
IRONERS MIXMASTER
VACUUMS

SUNLAMPS

REFRIGERATORS  LAVPS

JEWELRY
CARPET SWEEPERS

ELECTRIC RAZORS TIRES

RUGS and FURNITURE
ALl TYPES OF HEATERS
CAR HEATERS
OUTBOARD MOTORS
POWER TOOLS

SUBSTAISTI4L SAVIISGS GOV MOST ITEMS

CAMERAS AND SUPPLIES .

MUSICAL INSTRUMENTS AND PIANOS

See Us Before Purchasing Any Gas or Electric Appliance

Spevial for Civil Service
Employees !

$59.50 PREMIER

WITH LIGHT

For $29.95

Time Payments Arranged

ADDRESS

> STATE

Write for Our Cotalo9

it.

cession of such bills. We may as
well look at the problem fairly.
Until bureaus in Albany are housed
under one roof we are likely to have
to continue this battle.”
Facts and Figures

Those in favor of the Wilson bill
have some facts and figures on their

by the DPUI, about 2,000 are work-
ing in Albany. At the same time, 65
percent of the employees of the State
and 75 percent of the employers are
in New York City. That means,
they point out, that a large majority
of the Division’s business deals with
New York Cityers.

There’s an economy slant to it, too.
The Albany offices of the Division
are scattered over six locations.
Many leases will be up in two years.
The Port of New York Authority
Building, 111 Eighth Ave., has of-
fered the Division space all on a sin-
gle floor, at a bargain, and wants all
the offices to move in in 1942. Trav-
eling expenses, too, will be .saved.

Albany people, known as Albani-
ans, have sentiment on ,th;f\r side.
Though the respective populations
are, Albany, 131,325; New York City,
7,294,894, Albany has been the capi-
tal of the State since the memory of
man runneth not to the contrary.

End Fees?

Since the Fall, candidates for State
Civil Service exams have been pay-
ing fees, under the terms of a law
passed last year. The charge is one-
tenth of one per cent of the mini-

mum advertised salary.
In this, it followed a policy al-
ready in force by the NY.C. Mu-

nicipal Civil Service Commission,
and has been followed by other cities
throughout the State. The federal
government makes no charge to
prospective Civil servants.

The theory on which fees are
charged is that they help defray the
expenses of holding exams.

Last week State Senator John T.
McCall, New York City Democrat,
introduced a bill calling for a return
to the old non-fee policy.

THAI WINTER
VACATION!

Twelve luxurious days
— New Orleans and
return on the famous

DIXIE
*9522

Minimum
All-expense tour includes first
class outside stateroom, meals
en route, transfers from ship
to first rate hotel, room and
bath, without meals and four
R-lamorous siKhtseeing trips In
and around New Orleans, in-
cluding a gay, night life tour

of Cabarets and casinos

Sailings every other
Saturday from Feb. 10

Make Reservations Early

S. S.

For Aee Infomation

MEXICO - €1 HA - WEST INDIES
tAHFOKMA

Or Any Otiier VaoHtion »r
\We«k-«iid

WRITE—PHONE—VISIT

Union Travel Service

2-6670 5 BEEKMAN ST.
N. Y. C.

Wo.

Why, the Caoitfti

But the Albany Chamber of Commerce nevcilh”™

Public

Public hearings on the proposal of
the New York City Civil Service
Commission to reclassify varlou
titles in the engineering and archi.
tectural service will be held Friday
Feb. 16, at 11 a.m. by the State Civil

These People Have

Passed State Exams

SENIOR FILE CLERK, p,om.
1189, Albany office <$I,800-$2.i
400). Test given Dec. 9, 1939"
established Jan. 29, 1940.

1, Anna Neary, 87.54; 2, Mar-
cia A. Devine, 87.08; 3, Elizabeth
W. Wells, 85.38; 4, Josephine p.
Kent, 83.86; 5, Jeanette S. Ta-
bacco, 80.75; s, Elsie A. Golfer,
80.27; 7, Mary Massad, 7236
s, Margaret D. Holt, 77.89,

Passed—s; Failed—o; Absent
—~0; Rejected—0; Total—s: Pro-
visionals—o.

DORMITORY CLERK, oc &
Onondaga Co. ($1,300). Test
given July 29, 1939, established
Jan. 29, 1940.

1, Henry Heilman, 8520; 2
Charles K. Carter, 8100, 3
Susan M. Storms, 80.20.

Passed—3; Failed—0; Absent
—0; Rejected—3; Total—s; Pro-
visionals—o.

CHIEF, POLICE DEPT., prom.
1175,  Village of  Briarclifl
Manor, Westchester .Co. «&-
350). Test given Dec. 9, 199

established Jan. 29, 1940.
1, Arthur W. Johnson 'prov),
88.83.

IDENTIFICATION ANALYST,
prom. 1226, Division of Identifi-
cation and Statistics, Dept, ol
Correction, Albany ofilice '*
400-$3,000). Test given Jan. 20,
1940, list established Jan, 29,
1940.

1, Margaret C. Tooher. 063
(Albany); 2, Paul D. McCann
(prov.), 87.07 (Albany); 3, Mar-
garet Rocco, 85.41 (Rensselaer).

ASSISTANT DIRECTOR OF
PUBLIC HEALTH NURSING,
prom. 1131, Dept, of Health,

Westchester Co. ($2,400-$2,760).
Test given Oct* 7, 1939, li*t es-
tablished Jan. 29, 1940.

1, Sybil B. Bellos
86.04.

'Pio").

RESOURCE ADJUSTER, oc. 8L
Onondaga Co. ($1,430). Test
given July 29, 1939, list estab-
lished Jan. 29, 1940.

1, Anna F. Keck.
John S. Murray, 87.50.

90.13, 2

JUNIOR COMPENSATION
CLAIMS INVESTIGATOR.
prom. 1164, State Insurance
Fund, Buffalo office ($1,400-$1.
900). Test given Dec. 9
list established Jan. 29. 190

1, Alexander A. Wysoc '
(Erie), 80.27.

Get in Physical Condif*="
for Sanitary Service
Examinations
23RD STREET

Y. M. C. A
23rd St. and 7th Ave.
Phone, Write or
WILEY C. CLEMENTS

MKMBEKSHIP '
Phone; CHelsea 3-1984
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coneq.  Clerk Among

<., lests

OPEN

clerk, grade 2
1soard of Higher Education)
tl 200 to $1,800.) Fee, $1. File
peb 27. The eligibl* list may
2 Wsed for appropriate jobs at

serve as secretary of a de-
nartmciit. or group of depart-
Lilts ill a college; take dictation
Jid prepare typewritten tran-
scripti; assist the chairman in the
administration of the department;
nswer routine inquiries of stu-
dents in regard to the work of the
aepartment; to perform, in a reg-
istrai's office or a business office
of i college, clerical tasks involv-
ing jonie degree of responsibilty;
Keep records of a confidential na-
ture.
Requirements
\ col letie degree. Students who

will e graduated in June, 1940,
gre eli®ible.

Weig:hts
Wiitten. 10.

Qualifying: Tests

Ai vacancies occur, qualifying
ixims will be given to eligibles,
*s follow.”:

A qualifying oral test will be
given to all candidates before
certitication.  This will b« de-
iigned to appraise such factors as
speech, manner, and judgment,
required in daily contact with
students in a public institution of
higher education.

For certification to positions of
departmental secretary and others
involvini; stenography and typing,
afurther qualifying exam will be
given. .Appropriate material will
be dictated for five minutes at
the rate of 120 words a minute,
»\d 30 minutes will be allowed
fm transcription of the notes.
Stenotype machines wifi be per-
mitted.

ACCOMPANIST

'$1,800-$2,400). One vacancy at
WNYC. Fee, $1. File by Feb. 27.
Duties

To accompany radio artists on
the piano at auditions and on the
act as soloist and standby
pianist: as.sist in arranging music
for dramatization.
Requirements
Five years’ experience as an
eccompanist in the concert, stage
o radio fields. A piano diploma
“om a music school will be ac-
wpted ill lieu of two years’ ex-
Mlience. Additional credit will
Ziveii for ability to play the
Pxcorgan or similar instruments.
, Weights
"Mten, 3; practical, 5; training,

. ‘XTI YO'R
t Supervisor Handbook Now

Now Open

experience and personal qualifica-
tions, 2.

ADMINISTRATIVE ASST.

Dept, of Welfare. ($4,000 to
$5,000.) Fee, $4. File by Feb. 20.
This is a reannouncement from a
former series. Those who filed
last Fall do not have to apply
again.

Separate lists will be established
for Administrative Management
and Procedures, Fiscal Manage-
ment. Public Relations, and Staff
Relations.

Duties

To assist in the administration
of a bureau or division of the
Dept, of Welfare; plan and be re-
spon.sible for the administrative
work; represent the bureau in
inter-departmental relationships;

aid the commissioner and his
deputies in the development of
departmental policies and pro-
cedures.

Requirements

Candidates must have; a bach-
elor’s degree, or equivalent train-
ing: four years’ responsible work
experience in a governmental
agency or a large business or in-
dustrial organization in positions
requiring administrative ability
such as that of a secretary of a
governmental agency, office man-
ager or similar positions. Credit
will be given for graduate study
in the fields of public administra-
tion, business administration, and
accounting, management, social
work, etc. But at least two years
administrative experience will b«
required in all cases.

All city employees in the com-
petitive class earning not less than
$3,000, who have thre« years
service, are eligible.

Weights

Written, 3; training, experience

and personal qualifications, 7.

COURT STENOGRAPHER

This list will be certified for
all grades of Reporting Stenog-
rapher. At the same time that
the competitive exam is given, a
departmental promotion exam
will also be held. Those who
become eligible after the promo-
tion test will be given jobs first.

(Salary: Usually $2,400. How-
ever, appointments to positions as
Reporting Stenographer, Grade 3,
will be made at salaries ranging
from $1,800 to $2,400.) File by
Feb. 27, Fee, $3.

Duties

To report and transcribe testi-
mony given in court, at meetings,
investigations and public "hearings
of city departments or officials,
and to do other stenographic and
typewriting work.

Requirements
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u.se of such machines must be in-
dicated on the application. Can-
didates must furnish their note-
books, pen, ink, and typewriters.
Weifhts
Written, 2; practical, 8.
Practical Test

A passage of 750 words will b«
dictated at the rate of 150 words
a minute, but will not be tran-
scribed. The transcription exer-
cises will consist of: 1) an open-
ing of 150 words per minute for
three minutes (one voice); 2)
te.stimony of 175 words per min-
ute for five minutes (four voices);
3) testimony of 200 words a min-
ute for three minutes (four
voices); charge of 175 words a
minute for five minutes (one
voice).

Candidates will have to tran-
scribe from their notes at the
rate of 25 words a minute.

DISTRICT HEALTH
OFFICER

This exam is open to any U. S.

citizen, and the New York City
residence requirements are
waived. In announcing the test,

the commission points out that
there are not enough qualified
persons in the city to fill the va-
cancies which will occur.

($4,750). Fee $4. File from Feb.
8 to March 21.

Duties
Administrative charge of the
activities of the Health Dept,

in a health district of about 250,-
000 population; planning and di-
recting the Health Dept, program
in the district, including health
education, school hygiene, public
health nursing, maternity, and
child hygiene; supervising acti-
vities for the control over vene-
real disease, tuberculosis, and
acute contagion, and all other
phases of public health work in
a community of this size; pro-
moting cooperative relations be-
tween the Health Dept, and the
medical profession, dental profes-
sion, and private health and wel-
fare agencies.

Requirements

An M. D. degree and one or
more years of graduate training
in a public health institute with
an advanced degree in public
health. In addition, at least two
years’ experience as a health of-
ficer, or three years’ experience
in a responsible administrative
position in public health of the
type which will equip them to
be health officers.

Weights

Written, 3; training, experience
and personal qualification, 4;
technical-oral, 3.

DRILLER
($1,800). Age limit: 50. Fee $1.
File by Feb. 27.
Duties

Paoc Sxvnf

How to Apply for Tests

U. s. citizens may apply to take exams during tlie period
when applications are being received.
Promotions tests are open only to those already in

service.

For further information and application blanks, write or
apply in person to the following offices:

City jobs—96 Duane St., West of Broadway.

State jobs—Room 576, 80 Centre St., corner Worth St.

Federal jobs—641 Washington St., corner Christopher St.

Fees are charged for City and State exams, but not for

Federal exams.

Applicants for City jobs must have been residents of

the City for three years at lime of appointment.

This does

not apply to jobs in the Board of Higher Education, Board

of Transportation,

Board of Water Supply,

Education

Dept., Municipal Civil Service Commission, N. Y. C. Hous-

ing Authority,

N. Y. C. Parkway Authority,

N. Y. C

Tunnel Authority, and Triborough Bridge Authority. U. S.
citizens may apply for positions in these departments, but

must become residents of the State

appointment.

fare; be responsrjle for adminis-
trative details work; repre.sent the
division in inter-office relation-
ships; aid the admini.strative as-
sistant in the development of
divisional policies and procedures
and act for him in his absence.

Requirements

A bachelor’s degree and two
years of progressively responsible
work within the past five in a
governmental agency or in a large
business or industrial organiza-
tion. in positions requiring super-
visory ability such as otfice man-
ager or positions of a similar na-
ture, or a satisfactory equivalent
combination of education and ex-
perience.

All competitive city employees
who earn more than $2,400 and
who have served three years will
be eligible for this exam, regard-
less of their education or experi-
ence. Credit will also be given
for graduate study in the fields of
public administration, business ad-
ministration and accounting, man-
agement, social work, and related
fields, but at least one year’s su-
pervisory experience will be re-
quired.

To be eligible to compete in the
specialties — fiscal management,
public relations, staff relations—
candidates must have had the two
years experience specified or its
administrative equivalent in the
specialty selected. Graduate study
may be substityted for one year
of such experience.

Weights

Written, 5; training, experience

and personal qualifications, iS

MARINE STOKER
(Fire Dept.)
($7 a day.) 10 vacancies. Age
limit: 40. Fee, $2. File by Feb. 27.

Duties

before receiving

burnrng boilers, and, w-.ien neces-
sary, to do such cleaning anti
painting work as is required to
iteep the boilers and boiler room
and bilges in proper condition; to
see that the proper quanity of
water is pumped into the boil~rs
and that the proper amount of
fuel Is stored in coal bunkers and
oil tanks.

(Continued on Page 8)

Anything you want to know
about Civil Service? Come in and
inquire of the Civil Service Leader's

FREE Information Bureau

It’s at 97 Duane Street, just off

Broadway, New York City.

Thousands Before Yol

. . . h.Tve lIpnrned tliat r'ord Study
Tt'xls  iDsl. 111 inora tliaii unliiiaiy
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I n d e x TOEXAMS
CITY

Competitive
(Positian)
Accompanist
Administrative Assistant
Clerk, Gr. 2 (College Clerk)
Education)
Court Stenographer..
District Health Officer
Jr. Administrative Assistan
Marine Stoker
Radio Dramatic Assistant
Senior Accountant

@eadlire)  (Pae)
....Feb. 27

...Feb. 20

(Bd. of Higher

...Feb. 27

..Feb. 27

Mar. 21

.Feb. 20

.Feb. 27

Feb. 27 8
..Feb. 27 8

Stenographer (Law), Gr. 2 ., Feb. 27 8
Promotion
Court Stenographer (City Wide) 8
Pharmacist 8
Pipe CaulKer. ... Feb. 28 8
Resident Physician, Gr. 3 (Dept, of Correc-
tion) 8
Stationary Engineer (City Wlde) 8
Steamfltter (City Wide) 13
SUPEIrVISOT, G, 3. . 13
Trade License
License to Install Oil-Burning Equipment
(License A and B)
STATE
Competitive Vmvritten
Foreman (Bureau of Pest Control)........... Mar, 1 13
Foreman (Shoe Manufacturing Dept.) Mar. 1 13
Senior Tuberculosis Hospital Physician
(Surgery) e, Mar. 1 13
Senior Tuberculosis Roentenologist.......cc.ce... Mar. 1 13
COUNTY
Albany County
Competiilve Vmuvrilien
OVEISEEI oottt Mar. 1 13
Kin”s County (Open to Five Borou”bs)
Competitive
Chief Probation Officer.......iies Mar. 9 13
o Nassau County
Competitive
Director, Division of Sanitation 14
Director, Public Health Nursing 14
Epidemiologist .....ccoiiiiiiniiiennens .*,Feb. 23 14
Junior Sanitary Engineer. ...Feb. 23 14
Milk Sanitarian........... Feb, 23 14
Public Health Nurse.. ...Feb. 23 14
Sanitary INSPectOr......iiiiiiiic Feb. 23 14
FEDERAL
Competitive
Anglesmith, Heavy Fires.... 15
Anglesmith, Other Fires ... 15
Associate Inspector, Ordnance Inspector. ..May 22 14
Blacksmith, Heavy Fires... 15
Blacksmith, Other Fires 15
Boatbuilding 15
Boilermaker 15
Chipper and Caulker, Iron 15
Coppersmith 15
Crystallographer ..Feb. 28 14
Cutter or Burner 15
Die Sinker 15
Driller, Pneumatic 15
Electrical Mechanic 14
Flange Turner 15
Frame Bender.. 15
Holder-On 15
Inspector, Ordnance Materlal 14
Junior Graduate NUISE . ..rieieviiieieeieseenes . Open 15
Junior Inspector, Ordnance Material 14
Loftsman . 15
Molder...... . 15
Motor Vehicle Dispatcher 14
Pipecoverer and Insulator... 15
Puncher and Shearer... 15
Riveter ... 15
Rivet Heater. 15
Sailmaker 15
Saw Filer 15
Senior Inspector, Ordnance Inspector-—--—- 14
Sheet Metal WOrKer. . 15

Soldier Boys

More than 1,600 two-year vacancies in U.S. Army posts in
foreign lands were announced this week by Col, L."B. Magruder,

recruiting officer for New York, New Jersey, Delaware. Applica-
tions, to be filled on “first come—first served basis,” should be
filed at 39 Whitehall St., N.Y.C. If you want the job, you
must be:—

A citizen between 18 and 35;

Unmarried and without dependents;

Able to pass a stiff physical test;

Of good moral character.

In addition, if you’re thinking of entering the Air Corps,
Signal Corps, Finance Dept.,, you must have a high school
education or its equivalent.

Skilled jobs will be available to auto mechanics,
typists, painters, bakers, cooks, electricians, plumbers,
feurs, warehousemen, etc.

Recruits are scheduled to travel to Panama, Hawaii and the
Philippines.

All this is part of the nation’s drive to prepare for anything,
In these unsettled times, by swelling the army’s ranks T0
227,000 men.

clerks,
chauf-
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CITY SEEKS CANDIDATES
FOR RADIO WRITING jQb

(Continued from Page 7)

Weights
Written, 3; practical, 5; physical,
2

Medical and Physical Require-
ments

Dumbbell lift, two hands, 60 to
100 pounds; pectoral squeeze; ab-
dominal muscle lift, 15 to 35
pounds; hand over hand ladder
climb; far vision 20/40, both eyes
together; otherwise sound health.

RADIO DRAMATIC
ASSISTANT

($1,800 to $2,400.) Fee, $1. File
by Feb. 27.
Duties
To write radio dramatic scripts;
adapt material for radio dramatic
presentation; cast and direct radio
dramatic performances; under su-
pervision to conduct dramatic
auditions.
Requirements
A bachelor’s degree; and two
years’ experience in the work out-
lined under duties.
Weights
Written, 6; training, experience
and personal qualifications, 4.

SENIOR ACCOUNTANT
(Auditor of Housing Construc-
tion)

($4,000.) One vacancy in the
N, Y. C, Housing Authority, File
by Feb. 27. Fee, $3.

Duties

Supervision of field auditors and
bookkeepers; installation of cost
control; requisitioning of all ad-
vance loans from New York City,
New York State Superintendent
of Housing and U. S. Housing
Authority; preparation of de-
velopment cost reports; prepara-
tion of manual of instructions to
general and sub-contractors and
field auditors.

Requirements

Not less than 10 years’ experi-
ence in accounting, five of which
must have been full-time experi-
ence in building construction
cost accounting work on projects
equivalent in magnitude to the
projects under the control of
N.Y.C, Housing Authority, or a
satisfactory equivalent. Candi-
dates must be familiar with the
requirements for the preparation
of requisition for funds to meet
the needs of construction contract
payments. The Housing Author-
ity is now engaged in the super-
vision and control of housing
projects costing over $50,000,000.

Weights

Written, 5; training, experience

and personal qualifications, 5.

STENOGRAPHER (LAW),
GRADE 2

($1.200 to $1,800). Appoint-
ments expected at $1,500. File
by Feb, 27. Fee, $1. Vacancies
occur from time to time in the
Law Dept.

Duties

To take dictation; prepare type-
written transcripts; fill out legal
forms; and related work.

Requirements

A high school education and
three years’ experience as a
stenographer in a law office, or
a satisfactory equivalent. In lieu
of experience a college or law
school degree will be accepted.

Weights

Written, 5; practical, 5. In the
practical test, candidates must be
able to take dictation at the rate
of 120 words per minute for five
minutes and transcribe their notes
at the rate of 30 words a minute.

PROMOTION

COURT STENOGRAPHER
(City-Wide)

(Salary; Usually $2,400, but the
list may be certified for jobs as
Reporting Stenographer, Grade 3,
at a salary of $1,800-$2,400). The
written test will be held A{ril
27. File by Feb. 27, Fee, $1L

Duties

To report and transcribe testi-
mony given in court, at meetings,
investigations, and public hear-
ings of city departments or of-
fices, and to do such incidental
stenographic and typewriting
work as may be required.

Requirements

Open to employees who have
served for one year in the follow-
ing services and grades before
April 27, 1940, and who are other-
wise elegible: Clerical service
(grades 2, 3, 4 and 5); legal serv-
ice (grades 1, 2, 3 and 4); Court
Attendants; Interpreters; Court

Officer* service
Court), all grades.

Candidates must be high school
graduates or have equivalent
training. Stenotype machines may
be wused. Candidates must fur-
nish their own note books, pen,
ink, etc.

(Municipal

Weights

Record and seniority, 5; writ-
ten, 1; practical, 4. In the prac-
tical test, a preliminary passage
of 750 words will be dictated at
the rate of 150 words a minute,
but will not be transcribed. The
transcription exercise will consist
of the following: 1) an opening of
150 words a minute for three
minutes (one voice); 2) testimony
of 175 words a minute for five
minutes (four voices); testimony
of 200 words a minute for three
minutes (four voices); charge of
175 words per minute for five
minutes (one voice). Candidates
must transcribe on the typewriter
at the rate of 25 words a minute.

PHARMACIST
(City-Wide)

($1,500-$2,100). Fee, $1, File
by Feb, 28, The written test will
be given March 26.

Duties

Compounding, preserving and
dispensing drugs and medicines;
manufacturing standard prepara-
tions; keeping records of prescrip-
tions filled; performing related
work.

Requirements

Open to employees who have
served not less than six months
as Assistant Pharmacists on the

date of the written exam. Candi-
dates must have a New York
State license to practice phar-

macy. All persons on the pre-
ferred list for titles included un-
der eligibility requirements are
eligible for the test.
Weights
Record and seniority, 5; writ-
ten, 5.

PIPE CAULKER

Open only to employees in the
Dept, of Water Supply. (Salary
usually $7 a day). 11 vacancies
at present, others expected. Age

limit: 50. Date of the written
exam; March 27. Fee, $2. File
by Feb. 28.

Duties

To lay and to caulk cast iron
bell and spigot water mains; cen-
ter and set pipes, elbows, crosses,
valves and plugs; yarn, melt, lead
and caulk by hand or by pneu-
matic caulking hammer and tools.

RESIDENT PHYSICIAN,
GRADE 3

(Dept, of Correction)

Open only to employees of
the Dept, of Correction, Certifi-
cation will also be made from the
eligible list to fill vacancies in
Grade 2.

$2,400-$3,000).

Fee, $2. File by

Feb. 28. Date of written exam:
March 26.
Duties
Care and supervision of in-

mates and patients in the vari-
ous institutions of the Dept, of
Correction.
Requirements
Six months’ service as Resident
Physician In the Dept, of Correc-
tion; license to practice medicine

4 HIGH-SPEED CLASSES

IN GREG6 SHORTHAND

HUNTER COLLEGE
t Park Ave.,, New lork City
lit CUtc 1(1}140 — l\/bn and Wed,

e (Dl wd vt
Instructo;\Bmglleyd’(zlSI.R Blunclinrd
Holder Grelgr 17'3\'/\br% Medal
FEE: «1S A 8EMESXKK

3rd Clan: 150:179 — Tik*. and Thurs.,
7 00-8.15_P.M
4th Clan: 8 THm and Thun.,

Instructor: Rudolph NarKi, C. S. B,
Holder of Gregi 200-Word Medal
FISK: 922,50 A SE. MESTEK

S ST M B

A/«,, a tO
|r‘[da¥421 Far further Irrformatlon
tel

In New York State at the iiy,
certification.
Scope of Exam

The written and technical ,
will include the subjects of ni
cine, surgery, neurology ®]
genito-urinary diseases, with n
ticular reference to those con?’
tions which are frequently
countered in the hospital, 1
penal institutions of the Dent
Correction.

STATIONARY ENGINEER
(City-Wide)
This exam is being reannouncpH

from a previous series. Those
filed before need not apply

«9 a day). F€6, $2. Filfl"'
Feb. 20. Date of written tect-
March 13 Current vacancieV

Three in the Dept, of Sanitation®
five in the Dept, of Hospitals- onp
in the Police Dept.

Requirements

Open to licen.sed Firemen, Oi]
ers, Water Tenders, Asphalt
Steam Roller Engineers, Locomo
tive Engineers, Crane Enginemen
(Steam), Pile Driving Engineers
Marine Engineers, Chief Marine
Engineers, Marine Oiler.s, Marine
Stokers, Marine  Stokers roil
Burning), Marine Firemen, In.
spectors  of Boilers. Boiler!
makers. Foreman Boilermakers
Steamfttters, Foreman Stcamftt®
ters. Junior Mechanical Draft?-
men (all sub-titles and all grades)
Mechanical

Draftsmen (all sub-title!: and all
grades). Assistant Mechanical En-
gineers (all sub-titles and all
grades). Electricians, Electricians
(Powerhouse); Airpjort Electri-
cians, Inspectors of Light and
Power (all grades); Electrical
Inspectors (all grades); Dynamo
Engineers, Crane , Enginemen
(Electric), Junior Electrical En-
gineers (all sub-titles and all
grades); Assistant Electrical En-
gineers (all sub-titles and all
grades). Mechanical Draftsmen
(Electric) (all sub-titles and all
grades); Electrical Draftsmen (all
sub-titles and all grades); Power
Maintianers, Power Operators,
Assistant Supervisors of Power,

Foreman (Power), Power Dis
patchers, Relay Maintainer.s. Car
Maintainers, Group E; Coal Pass-
ers, Car Maintainers (Electric);
Janitors (Custodian); Lift Span
Operators, Machinists, Maintain-
ers’ Helpers, Groups B and D
Maintenance Men, Mechanical

(Continued on page 13)

ELECTRIC TIME SERVICE
Electric Clocks

ELECTRIC CHIME i KS
ALTI M.\K
E)? grltrlsld alb)f I'Iperé far.
G%aramteecl{J am%a ilvrrril

JAMES FINN, 11 John Street
REctor 2-4107

Bowers Shorthand Schoo

Dictation Classes (daily), mo™
ning, afternoon, evening;

graded speeds, including court
reporting ... $1.00 WEEK

228 WEST 42ND STREET
NEW YORK CITV

The Attorney's
Almanac

Politics
Real Estate
Labor Laws

Taxes
Immigration

Administrative Praclift®
and 15 other section*

LEGAL, POLITICAL
and BUSINESS GUIDE

Available at
CENTRAL
BOOK CO.

245 Broadway, N
or The Leader

« 2
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donH watch out.
should know about the whys, the wherefores,
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INCOME TAX PROBLEMS

The tax collector will get you ifyou,
Here is what every Civil Service worker
and the hows

of the taxes he must pay the government on his income.

\O I to this year civil service em-
Ployees in the Federal civil service

paid a federal income tax, but no
State and municipal
employees, on the other hand, paid
state income taxes, but no Federal
income taxes. The reason for this was
that the courts had long construed the
law of the land to forbid any state to
tax the income of federal government

state income tax.

employees, and the federal govern-
ment to tax the income of any state
o municipal employee.

Last year, however, the United States
Supreme Court held in a new test case
that the Federal and State govern-
ments could tax the incomes of both
federal and state employees. Congress
pessed an enabling act authorizing
Uncle Sam to tax state and municipal
workers. The New York State Legisla-
ture adopted a new law authorizing the
state to tax the income of federal em-

WHEN

By H. Eliot Kaplan

ployees residing in New York State.

Everybody Gets Taxes

Now, if you are a Federal civil service
employee residing in New York state,
you have to pay income taxes to both
the federal government and to the
New York State treasury. |If you are
a state or municipal employee (and
that means state, city, county, village,
town or any other local government
agency) you must also pay both a fed-
eral and state income tax.

If you are married and your net in-
come from any source (Including your
government pay) Is $2,500 per annum
(or gross Income more than $5,000 per
annum) you must file Income tax re-
turns. If you are single and your total
net Income from all sources (including
your government pay) is $1,000 or
more, or your gross Income (that meany
your total Income without deductions

IS A PROMOTION

NOT A PROMOTION?

Only in Civil Service Can It Happen

You

May Be Promoted Downward; You May Be
All Set for a Salary Increase and Get a Re-
duced Pay Check; You May Come Out on
Top of a List and Lose Your Precious Job,

By Donald MacDougal

arry JONES entered the city serv-

ice as a clerk, grade 1, about four
years ago. He was on the eligible
|]»t for clerk, grade 2, originally after
* had passed the competitive exami-
nation for a $1,200 position. The budget
allowed only $900 the
Larry had to take it or

“‘rector for

‘Nerlcai job.
work, he was glad to

¥~ He accepted the $900 place in
Department. Sure, Larry’s

anting *"st for grade 2
S any such appointment
come along. None came. The

list expired. Larry remained a grade 1

clerk.

Two "eeks after the list expired a
vacancy occurred in his department. It
was a grade 2 job. Here was Larry’s
long-awaited chance. But, shucks, the
Civil Service Commission says nothing
doing. Larry can’'t have the higher
salary; he is only a grade 1 clerk. “But
| qualified for grade 2 and was on the
eligible list for grade 2,” vehemently de-
clares Larry, “and what’'s more, | have
actually been performing the duties of
a clerk, grade 2, anyway.” But the
Commission refuses to allow it. Larry
can’t get it until he has passed a pro-

allowed under the law for exemptions,
etc.) Is $5,000 or more, you must file
a tax return.

Exemptions

civil Service employees are granted
the same exemption and deduction
privileges accorded to all other taxpay-
ers, no more ~nd no less. Married men
are entitled to a $2,500 exemption;
single men only $1,000 exemption.

It is estimated that more than 175,-
000 employees In the federal, state and
municipal services within New York
State will be required to pay Income
taxes to both the federal and state gov-
ernments. Income tax payments will
be required for the year 1940, based on
Income of 1939 only.

The federal normal tax (which is the
category In which practically all civil
service employees will fall) amounts to
four per cent (up to $4,000 of net in-

motion examination for grade 2 clerk
and is reachable for appointment. In
the meantime, a provisional appointee
gets the new $1,200 job. Larry sees red!

Larry passes the grade 2 promotion
test. He’s first on the list, too. Hooray!
Larry got the $1,200 salary, and is a
grade 2 clerk at last. But wait! Some-
thing happens. One of the grade 2
clerkships in Larry’s department is
dropped from the budget, Larry, being
the last one appointed. Is dropped back
to $900—a clerk, grade 1, position again.
Sure, Larry goes on a preferred list for
clerk, grade 2, and waits for a rein-
statement. A year, later Larry is lucky
and gets a reinstatement to clerk, grade
2, salary $1,500. What a break!

Larry takes heart. He just passed
the test for promotion to junior admin-
istrator. Maybe he’s going to get a job
at $1,800, maybe $2,000. Larry waits
patiently for that notice of appointment
to the higher job. He gets it. But It’s
for a position that pays only $1,420.
“Sorry, but that’s all the Budget Di-
rector allows just now,” explains the
department head, “but at least you
have a promotion to a job with better
chance for salary increases and promo-
tion opportunities In the future.”

Larry’s body was found In the East
River, fioatlng away from the Munici-
pal Building. He had a promotion
notice clutched In his hand.

Who’sNew York’sHandsomest Cop?

Vb T

usally considered tough,

hard-boiled- anything tut handsome. The Leader doesnt agree.

Jeel that the men now on ﬁ\eforoeare a distinctly superior breed.  Not onlly are they good agss, but they

sv'ad up very vell when tcomes to

ta #Whos the be;t—lodarggfm,all’? Beginning this week, the Civil Service Leader isgoing_
station houses, on the strest comers, aldgdlsmtbeats—mulweﬁrdﬁlehandsonest

ry precinct ought o] damcb on its Adonis, and send us

hi. - want

r help. Please send in photos.
n - 0rg¥%usa€hone all,and weU send a Leader photog

to search in
cop in Neio York.

JF you know a good-looking hut modest ayp, give us a tip- and we 1I gel: after him.

YiSfes in this cormtest will be a number of national ly-known actresses. Names to be announced in the
It iIse. Therell be a prize, o, for the cop who makes.the grace.

To get the complete lown—down, see next week Leader.
Mearwhile, help us find New Yorks handsomest oop!

come after all deductions and exemp-
tions allowed for dependents, etc). A
civil service employee who receives a
salary of $2,500 will pay nothing If he
Is married, and $60 If he Is single. A
$5,000 employee will pay
$100 if he Is married and
dren; a single fellow will pay $160.

The State normal tax Is graduated,
beginning with two per cent on the first
$1,000, three percent on the second and

third thousand dollars of net income.
He must also pay one per cent more for
emergency tax on his entire net In-
come. A civil service employee with a
salary of $2,500 must pay to thestate
$50 if he is single but nothing If he Is
married. A $5,000 employee, if single,

must pay $160, while a married man
would pay $90. (These calculations in-
clude personal exemptions, but not de-
ductions allowed by law.)

Figure, brother, figure!

CIVIL EMPLOYEES
CHOOSE ROOSEVELT

to-one choice over Thomas E.

Dewey for the Presidency In No-
vember, in the political minds of New
York State’s Civil Service employees.

This is the most significant fact re-
vealed by the Civil Service Leader after

FANKLIN D. ROOSEVELT is a two-

polling a large portion of the 300,000
Federal, State and city workers In the
State. Thirty percent of the votes cast
went to Roosevelt, while 15 percent
selected Dewey.

Senator Arthur H. Vandenberg,

Michigan Republican, follows with 7.9
percent. Three Democrats are close on
his heels. They are Vice-President
Garner. 7.1 percent, and Postmaster
General Farley and Secretary of State
Hull, both of whom tied at 6.4 percent.

Two other New Yorkers figure promi-
nently in the balloting. Mayor Fiorello
H. La Guardia captured 5.8 percent of
the votes, and Congressman Bruce Bar-
ton took 3.2 percent.

The balloting:

Percent
Franklin D. Roosevelt................. 30.0
Thomas E. DeEWeY...coceorvreneennns 15.0
Arthur H. Vandenberg 7.9
John Nance Garner.... 7.1
James A. Farley. ... 6.4
Cordell Hull s 6.4
Fiorello H. La Guardia. ....... 5.8
Robert A. Taft.o i 4.5
Paul V. McNutt 4.3
Bruce Barton... 3.2
Scattering 9.4

William E. Borah
William O. Douglas
Sheridan Downey
Hamilton Fish
Herbert Hoover
Harold I. Ickes

Hugh S. Johnson
Charles A, Lindbergh
Frank Murphy
Gerald Nye

Alfred E. Smith
Lloyd C. Stark
James A. Wadsworth

UncleSam
has nochil-
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Physical Tests
for
Sanitation Vlen

A LEADER Picture-Feature

CIVIL SERVICE LEADER

MagayJne S»

Selecting a small number of men from 87,000 applicants for jobs

inthe Departmenl of Sanitation posed a difficult problem for the

Civil Service Commission. Prof. Francis Patrick Wall, famed

authority in physical education, was called in for

consultation.

W ith 30 "typical®™ men he setto work experimenting on the best

kind of physical exam to give the highest type

sanitation

worker. He worked out a set of sample tests. The Leader presents

the first pictures of these sample tests, which are

like the actual

tests as they will be given this Spring to prospects for the job.

STILL A THIRD TEST of strength is this one—lifting a 120-

Ih. barrel with its bottom over the shoulder. In the ordinary

rounds of his job* it happens very rarely that a man is re-
quired to lift such a weight by himself. But to the examiners
he must show his ability to do it before they will certify him as
of sufficient strength to hold down the job. In the preliminary
test held by Prof. Wall at the 105th Field Artillery in the Bronx,
almost all the men did v/ell on this feat. They were a group
selected from the physical education department of New York
University and from the Sanitation Department. The Sanita-
tion men had worked with Prof. Wall over ft period of seven
weeks.

87,000 NEW YORKERS applied for the job of keeping the
1 city clean. Of these, approximately 3,000 will make the

eligible list, and about 2,500 will get jobs over a four-year
period. For the first time in the city’s history, the job foi Sani-
tation Man has been made competitive. And to obtain the best
men, a group of physical tests were devised by New York Uni-
versity’s Prof. Francis P. Wall. Above is a test to determine
strength. To rate a perfect score, the candidate must lifv with
each arm a weight of 80 Ibs. In the recent police examination,
75 Ibs. in one hand, 60 Ibs. In the other, gave the candidate
100 per cent.

THE TESTS ARE designed to determine three qualities; Strength, agility, endin-
4 ance. In the second part—for determining agility—the candidate covers 50

of space while overcoming a series of obstacles. He must do the whole job in
seconds to score 100 per cent. He begins by running 10 yards, taking a broad jump oi
9 feet, running another 10 yards, then jumping over a three-foot-high hurdle. In
preliminary tests, few of the men were able to make the 12-second deadline, though
most of them finished the variety of tasks successfully. On the whole, the men who
came from the Sanitation Department did somewhat better than those from New York
University. The N.Y.U. boys were trying the tests for the first time, however. The
contests for agility are somewhat less difficult than those devised for the police exam
The men selected from this series of tests must be strong, active individuals, for they
are exposed to the hazards of traffic and outdoor accidents even more than policen»eu
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SANITATION MEN must carry heavy
2 weights. Their abdominal muscles

must be powerful, capable of with-
standing the stresses which cause hernia
and other muscular troubles. A test
which brings the abdominal muscles into
play is one in which the candidate lifts
his trunk from the ground while holding
a 60-l1b. dumbbell on his shoulders. He
may not lift his feet during this perform-
ance. Prospects for jobs in the Police
Department took a similar test, but they
were required to lift a weight of only
40 Ibs. to make a perfect score. It is felt
by various officials and by Prof. Wall that
the Sanitation Man requires greater phy-
sical strength than the cop.

INTER he has successfully gone over
Y hurdle, the prospective Sanitation
dashes forward until he meets this

% which compels him to slow down
Tly—a most difficult accomplishment—i
tile pole and in through the nar-
p"trance between two pyramids. Then

~o'™ward again.

Wtation Men: Notice!

issue of the Civil Serv-
there will be a

Complete Written Test

CiMm servICE LEADER Fagk EleveiC

Leader I’hotos—OQininllvU

MOST SPECTACULAR of all the tasks is this one—requiring

the candidate to climb a perfectly smooth, 8-foot-high wall.

The way to do it is to take a flying leap upward, when about
two feet from the wall, catch the top and hold it firmly with
the hands, press, the. rubber soles of sneekers into the wood of
the wall, and climb upward. The wall is a “tight” one, which
means there aren’t any loose boards to provide a grip for the
feet. Reaching the top, the man scales down the other side,
touches the fioor and runs forward.

— r --

7 THE FINAL TEST of agility is getting

over the 41/2-foot-h|gh vaulting - box, THE FINAL TEST is for endurance. The candidate runs 120 yards car-
which seems comparatively easy after 8

the wall scaling, ““‘? _runnl_ng an additional grueling of all the tests. The Leader’s reporter asked many of the men
f'Ve_ yards to the f|n_|sh Ilne._ The WhOIe what they thought of the exam. “Tough,” was the general opinion, *“but
series of agility tests is set up in a straight ;0 A 245 0cjund N. Y. U. football player called the exam “difficult, but

rying a 50-pound dumbbell in each hand. In many ways it is the most

) questions line, and the man goes as rapidly as possi- the kind a good man can train for and pass.” The men who come out on top

’ you in preparing for ble from one task to the next. in the Sanitation exam will give New York the finest selection of Sanitation
narch 2 is scheduled workers in the entire country. Their duties will be to work on sanitation
lei to you to study The f[rucks, to. handle heavy equipment, to work in the cit?/’s incinerato.rs, to aid
trexf T So be me you in operating tractors, cranes, graders’ trucks and equipment used in dumps.

* Tuesday’s issue of The Leader.

For the performance of these duties the Sanitation job pays $1,860 per year,
or ~.94 a day.



Pac.r Twelve

Hearings and Appeals

By IRVING D. NKUSTKIN

MEMBER
UNEMPLOYMENT INSURANCE APPEAL BOARD

Thin s the kst of a series of five artickes on Un-
employment Insurance, presented in conjunction
with coming tests for positias In the Division of
Placement and Unemployment Insurance.

FEDERAL Social Security Act requires all State
T laws to provide that any employee whose claim
to unemployment insurance benefits is denied
slhall have the opportunity for a fair hearing before an
impartial tribunal. In accordance with such require-
ment, the Legislature of the State of New York, in
enacting the Unemployment Insurance Law, provided
for the appointment of referees and for the creation of
an Appeal Board. The Appeal Board, consisting of
three members appointed by the Governor for a term
of years and removable by him only on charges. Is a
unit in the Department of Labor, although not answer-
able to the Industrial Commissioner. Since July 1,
1939. the referees, appointed by the Commissioner
subject to Civil Service regulations, have been placed
under the supervision and jurisdiction of the Appeal
Board. Such provision was made for the sole purpose
of insuring an impartial hearing to any party who feels
aggrieved.

The dispute In the first instance is determined by
the Administrator, a process known as an “initial de-
termination.” Where a claimant for benefits Is dissat-
isfied w'th a determination of the local office, he has
tlu® right to file an objection thereto. If the complaint
cannot be adjusted to the satisfaction of the employee
at an Interview at the local ofHce, the matter is then
reinvestigated and rechecked by the Division in an
attempt to .safeguard his rights without unnecessarily
delaying the payment of benefits to which he may be
entitled. The Administration, as has been outlined in
prior articles in this series, has initiated and now has
rnnctioniug a very elaborate .system for recheck pur-
l)os *s. which has resulted In the adjustment of thou-
sands of claims to the .satisfaction of the claimant
without further appeal. In the event that after such
reclieck the employee still feels aggrieved, he has the
riglit to a hearing before a referee. Similarly, an
employer who disagrees with the a.ssessment or amount
of contributions determined by the Commissioner to
be due under the law may apply for a referee hearing.

OpiHntiuiity Civvn to All

Lfpon receii)t of a notice of demand for a hearii\g. the
locjl otTice is charged with the duty of forwarding such
demand to the referees’ unit, and copies of all perti-
nent data contained in the file of the local office are
forwarded to the referees’ unit. Clerks assigned thereto
then place the matter upon the calendar of the referee
and send written notices to each of the parties in
interest, including the local office and the Adminis-
trator. At the time and place designated in the notice
of hearing, all parties who appear are given an oppor-
tunity to pre.sent their side of the dispute at hearing
before the referee. Under the law It Is not essential,
nor is it usual, that these hearings be conducted in
accordance with strict rules of evidence. On th”~*coi”-
trary, they are quite informal and have as their sole
purpose the a.scertalnment of the facts and the estab-
lishment of the rights of the parties involved.

The parties have the right to representation, and the
law does not specify that the representatives must be
attorneys.

The referee, who sits in a quasi-judlcial capacity, is
not obliged to act merely as an impartial arbiter, to
take the facts as presented by both sides and reach a
determination in his own mind without participating
in tl\e proceedings other than as the presiding official.
The referees are instructed and have engaged in the
practice of actively participating in the questioning of
the various parties and witnesses, with a view to bring-
ing out all the pertinent facts and ascertaining and
adjudicating the rights of the parties involved.

Miny Issue Suhpoonas

The referees have the right to enforce the appear-
ance of witnesses, and may issue subpoenas requiring
their attendance. They also have the right to compel
the production of books and records by subpoena.
Where an e::amination of the payroll records of the
employer is essential in order to ascertain the number
of persons employed or the earnings of a particular
claimant, or for any other reason, it has been usual for
the Administrator to cooperate with the Appeal Board
and to plice at the disposal of the members thereof
or the rerv'rees the facilities of the payroll auditors’
unit, v/hich has a number of trained payroll auditors.

Within 20 days after the referee has rendered his
decision, any party who feels aggrieved thereby may
take an appeal to the Appeal Board. Upon receipt of
a notice of appeal, which may also be very Informal,

similarly tiled in the local office, a copy of all of the
filed papers in the local office, together with the de-
cision of the referee and the minutes of the referee
hearing are forwarded to the Appeal Board. These

minutes are transcribed and filed without charge to
any of the parties to the proceeding. The Appeal
Board, upon receipt thereof, immediately notifies all
parties that an appeal has been taken and advises
them that a brief or memorandum may be filed within
seven days thereafter. The hearings before the Ap-
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Under

peal Board are conducted In the same Informal man-
ner as are those before the referees.

Hparinas at Local Offices

Hearings may be held by the entire Board or by one
or two members thereof. In New Yoik City, hearings
are held at the principal offices of the Appeal Board.
In the other parts of the State, hearings are usually
held at the various local offices, of which there are at
the present time approximately 90.

An appeal from the determination of the Appeal
Board may be taken to the Appellate Division, Third
Department, and under certain circumstances to the
Court of Appeals.

The referees and the Appeal Board are not bound by
common law or statutory rules of evidence or by tech-
nical or formal rules of procedure. Hearings and pro-
cedures before the referee and Appeal Board are gov-
erned by rules promulgated by the Appeal Board, which
have been published in pamphlet form and are avail-
able to the public.

More than 50 percent of the cases taken to the Ap-
peal Board turn on the issue of employer coverage
under the law. The employer may contend that he is
not liable for payment of contributions by virtue of the
statutory exemption of non-profitmaking institutions
which are organized exclusively for educational, relig-
ious, scientific, or charitable purposes. Orchestral and
operatic societies, fraternal orders, trade and profes-
sional associations and cemeteries have appealed on
this ground, in addition to schools and hospitals. Close
Issues are often presented in the determination of a
“governmental subdivision,” which Is also exempt from

coverage. Custodian engineers of city schools, a city
marshal, the New York representative of a foreign
national railroad company are some of the employers

who have contended that they were not subject to law
under this section.

IVhat Is Misconduct?

The appeals machinery Is frequently required to de-
termine whether an employer’s charge that the claim-
ant lost his employment because of misconduct, or be-
cause of an industrial controversy is sustained by facts,
since in such cases, as well as In those involving wilful
misrepresentation in an attempt to obtain benefits,
claimants may receive benefits only after an extended
waiting period of 10 weeks. The charge of misconduct
may be based on misappropriation of funds, drunken-
ness, inefficiency, or simply on the complaint of an irate
customer. The evidence must be sifted and weighed
in order that conduct deliberate and prejudicial to the
employer’s interests may be distinguished from minor
olTenses, acts which are well-intentioned although mis-
taken and offenses not connected with the claimant’s
employment. A great many contests have arisen from
suspension of eligibility for failure on the part of a
claimant to fulfill requirements of reporting at the
local office. Excuses range from an admission by the
claimant that he overlooked the reporting date, or
that Inclement weather kept him at home, to cases
where the claimant was unable to report because of
the sudden illness or death of a close relative.

The requirement of the law that claimants must be
totally unemployed, and capable of, available for, and

Tuesday, February

Unemployment Insurance

willing to accept employment, has raised sharp c

filets as to fact which must be resolved by the apDp™!
machinery. The Appeal Board has been called un ~
to decide whether pregnant women are in fact canahi'®

of employment and, if so, for how many months th
may be so considered. n

A Salesman JSot a Salesman

Many other types of cases have arisen under th
total unemployment and availability and capabiut
requirements. The president of a small corporation
engaged in seasonal industry makes a claim for benefit
during the slack season, and it is for the referee to
determine whether or not he is entitled to compensa
tlon during such slack period. An attorney who is
attempting to practice law, but unfortunately has no
clients, or a commission salesman who is earning no
commissions, claims that he is unemployed and avail-
able for employment and should receive benefits. \
baseball player who receives an annual salary claims
that he is unemployed during the winter months when
he Is not playing. Disqualification for refusal to ac
cept employment has also led many claimants to bring
an appeal. The employment must be one for which
the claimant Is reasonably fitted by training and ex-
perience, and it must satisfy certain standards, such as
prevailing wages, as set forth in the law. Patently,
sharp conflicts may arise on any one of these points as
between the claimant and the local office interviewer
who referred him to the job.

Many hearings have been held for the purpose of
determining the amount of earnings of claimants in
covered employment, such as tips or gratuities earned
by waitresses, bootblacks, beauty parlor attendants,
barbers. The referees are very frequently called upon
to determine the earnings of claimants who work on a
commission basis or on a per diem or hourly basis,
where the payroll records are inadequate.

It"s Something ISew

The referee and the Appeal Board are in truth de
veloping an entirely new concept of law In the State
of New York. It is Incumbent upon them to determine
what constitutes an employee eligible for benefits
within the meaning of the law, casting aside past
precedent if necessary and bearing in mind throughout
the general purpose and Intent of the Unemployment
Insurance Law, so clearly expressed in the preamble
of the law, which states in part:

“ ... Economic insecurity due to unemployment is
a serious menace to the health, welfare and morals
of the people of this State. Involuntary unem-
ployment Is therefore a subject of general interest
and concern which requires appropriate action by
the legislature to prevent its spread and to lighten
its burden which now so often falls with crushing
force upon the unemployed worker and his family
...The legislature therefore declares that hi its
considered judgment the public good and the well-
being of the wage-earners of this State require the
enactment of this measure for the compulsory
setting aside of financial reserves for the benefit
of persons unemployed through no fault of their
own.”

Administration of Unemployment Insurance inlIS.Y

By MILTON 0. LOYSEN
EXECUTIVE DIRECTOR, DPUI,
N. Y. STATE DEPARTMENT OF LABOR
(Conthiued from preceding issue)

The Informational Service is responsible for dissemi-
nation of Information of general interest to the public
and of specific interest to groups of employees or em-

ployers and for carrying out other public relations
functions.
Last, but not least in Importance, Is the Bureau of

Research and Statistics, This bureau is responsible
for all analytical research required In the administra-
tion of the law and for appraisal of its effects. It pre-
pares current reports on operations and maintains the
statlstlcsal services for public use In cooperation with
the operating bureaus. It Is responsible, in cooperation
with other bureaus, for the development of standard
procedures for current reporting to meet administra-
tive needs and to meet he requirements of federal
agencies. The work of the bureau Includes conducting
of studies required by law relating to seasonal employ-
ment, partial and part-time employment, employment
stabilization, and merit rating; studies of a statistical
and actuarial nature in reference to the current and
projected yield to the fund, the load on the fund, the
adequacy of the benefit structure, and the trend of
employment and unemployment; studies of the inter-
relation between social Insurance and home relief and
other public assistance programs, studies of the labor
market of significance to employers, employees and
the public, occupational studies, etc. The Statistics
Section tabulates statistical data on contributions, ben-
efits and placements received from the Tax and Wage
Records Bureau, the Claims Bureau and the local em-
ployment offices, and prepares current and special sta-
tistical reports. As an Important tool for the research

department and the division as a whole a referenca
library is maintained.

Two Advisory Councils

To advise the Industrial
out her responsibilities,

Commissioner in carrying
two Advisory Councils have
been created. As provided under the Unemployment
Insurance Law, the Governor has appointed an Un-
employment Insurance State Advisory Council of nine

members, three each representing employers, em-
ployees, and the public. This Council, in general, ad*
vises the Industrial Commissioner on the administra-

tion of the law, may make specific studies in connec-
tion with its operation, and by statutory provision i*
responsible for a study and recommendations on varia-
tions in the rate of contributions based on employ®"
experience. The State Employment Service Advisory
Council, created in accordance with the Wagner-
Peyser Act, also represents employers, employees,
the public. It advises the Industrial Commissioner
the conduct of the employment offices and their
tions in the communities.

The division cooperates closely with divisions of
Department of Labor and other State
ments, such as Division of the Budget, Department
Audit and Control, Department of Taxaion anu
Finance, Department of Civil Service, Department
Social Welfare, Department of Public Works, a
Division of Standards and Purchase.

The Social Security Board under the Social
Act is empowered to make grants covering
tlve expenses. Rules and regulations of the o
cover the conditions under which federal grants
made and minimum standards set by the boara-
regional office of the Social Security Board,
New York City, cooperates with the adminlstratioi
gives advice and assistance on technical , y,ent
lating to unemployment insurance and employ
services.
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Promotion

(Continued from Page 8)
ertaincrs;  Stationary  Engi-
¢ Handymen, Firemen, Main-
Helpers, Group A, Ven-
ion and Drainage Maintain-
who have had the followmg
'voerience:  Five years’ recent
Lrience in the operation of
D L>sure steam or high ten-
'‘p\ ;ric%)ower plants; or two
¥y experience and an engi-
SrinK degreft; or two years of
rh experience and three years’
‘voerience as a journeyman ma-

hinist. pqilermaker, steamfltter
Ir eledtridan. )
Fmplovces with titles other

than those listed who have been
Iforming work' of a similar
character may apply withm 10
L, for the exam. Some cer-
rfications will require a New
Yok Citv Stationary Engineer’s
iVen'e. Employees in the com-
aelitive class must have six
months’ service in their present
department and one year in their
-resent title. Labor class em-
ployees ;nust have three years’
city service.

\\\ persons on preferred lists
for the foregoing titles and all
those who will have the necessary
experience by March 13, will be
jijle to take the exam.

Scope of the Exam

The written technical exam
will cover the following duties:
To operate, maintain and adjust
either steam or electric power
plait equipment including boil-
as, €9 nes, heating, ventilating,
lighting, and refrigeration equip-
ment, pumps, sewage screens,
bloners, compressors, sewage
gjector.;, elevators, together with
allxliay equipment such as
switchboards, transformers, ro-
tay converters, meters, circuit
breder=, feed water heaters, con-
densers. superheaters, oil burners,
etc; oil, clean and make minor
repairs to this equipment; make
periodic inspections and examina-
tions; take readings of meters,
gauges, and recording devices;
keep a station log and other nec-
essary records and charts; make
daily reports.

Weights

Record and seniority, 5; tech-
nical, 2 practical test, 2; training
and experience, 1.

STEAMFITTER
(City-Wide)

‘Salary usually $11.20 a day).
Fee, 83 File by Feb. 28. Age
limt: 50,

Duties

Todo fieneral steam pipe work,
Iwiler and pump connections; lay
@t from drawings or sketches
>ddo any general work in con-
nection with installing or requir-
ing permanent or temporary air,
steam or water piping.

Requirements

Open to Steamfitter’s Helpers
With six months” experience; and
O Instructor (Steamfitting) with

months’ experience.

Medical and Physical
Requirements

A competitive physical test,

®ed on the duties of the posi-
V’ill be given. It will con-
A nof dumbbell lift, two hands,

Mic k ey

Eniers A i

Offered
Chances

60 to 100 pounds; pectoral
squeeze; abdominal muscle lift,
15 to 35 pounds; hand over hand
ladder climb. Candidates must

be in sound physical condition.

SUPERVISOR, GRADE 3

This is a reannouncement from
a previous series and those who
filed before need not file again.
Candidates must have six months
of supervisory experience, in-
cluded in the two years of Social

Case Work, instead of one year
as previously announced. File by
Feb. 20.

TRADE LICENSE
LICENSE TO INSTALL OIL-
BURNING EQUIPMENT

(License A and B)
Fee, $5; file by Feb. 28.
Applications

Give in full all information re-
quired on application form and
indicate definitely for which type
or types of license you are filing.
File with application two recently
taken photographs, two inches by
two inches in size. All statements
will be investigated.

Experience

Candidates must have either
three years’ experience in the in-
stalling of oil burning equipment
or a satisfactory equivalent of re-
lated experience or training.

Type of License

Class A—Installation of any
type of oil burning equipment for
use of oils above No. 4

Class B—Installation of equip-
ment for use of oils from No. 1
to No. 4 inclusive.

Requirements

Section C19-22.1 of the Admin-
istrative Code of the City of New
York requires: “Every applicant
for a certificate of license to in-
stall oil-burning equipment shall
give a bond to the city condi-
tioned for the payment of any
loss or damage suffered by any
person by reason of failure to in-
stall such equipment in accord-
ance with the rules of the board
of standards and appeals relating
to oil-burners. Each such bond
shall be in the penal sum of two
thousand five hundred dollars and
shall be approved by the comp-
troller as to sufficiency of the
sureties.”

Applicants who file for this ex-
amination are not required to post
this bond until they have estab-
lished their eligibility for a
license by qualifying in this ex-
amination conducted by this Com-
mission. Applicants must have a
bona fide residence or business
address in New York City.

Examination -

The examination will consist of
a written test and a technical ex-
amination. The written test will
be designed to test the applicant’s
familiarity with the law, rules
and regulations established for
the proper and legal installation
of various kinds of oil-burning
equipment, with the various
methods and problems of instal-
lation, with the principles ~and
parts of all related equipment
and with the care that should be
exercised by both the installer in
the course of his work and the
occupant when the latter assumes
the operation. The technical test
will be given to those who pass
the written part to determine
technical competence.

M o u se

rr-c orps

artoon animators are urged this week by the U. S.
Scrvice Commission to file for the position of

iﬁ/\

. MWiwator at Wright Field, Dayton, O. New

liu *@&g1s under 53 years old can file at 641 Wash-

p&ion St.,, N.Y.C., by Feb.

19. Pay is $3,000 a year.

Work of the animator™|gjgs and cards for multiple

design,
“Pervise

prepare, and
preparation of ani-
drawings for training

70 plan detail elements

B ~nd select meth-
type photog-

>~ficluding use of cellu-

exposure process.

A candidate must be a high school
graduate, except that six months of
commercial art work may be sub-
stituted for each year of high school
work. In addition, he must have
four years commercial art experi-
ence, including one and a half years
of animation experience.
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Filing for State Unwritten
Tests Will Close March 1

VISWRITTEIS TESTS
FOREMAN

(Blister Rust Control)
Bureau of Forest Pest Control,
Conservation Dept. ($4.24-$5.20 a
day). Fee, 50 cents. File by
March 1
Duties

Under general supervision, with
from three to seven or more la-
borers, to carry out and direct
blister rust control operations in
the protection of white pine from
white pine blister rust; and to do
related work as required.

Requirements

Candidates must have had three
seasons (since April 1, 1929) of
satisfactory experience in blister
rust control work. Candidates
must be familiar with the life
history of white pine blister rust,
and with the characteristics of
the different ribes in New York
State. Candidates must be phy-
sically able to perform the duties
of the position, and should be able
to interpret field maps and pre-
pare legible reports.

Note: For the purposes of lhis
examination, five months of full
time experience is equivalent to
one season.

SENIOR TUBERCULOSIS
HOSPITAL PHYSICIAN

(Surgery)

Division of Tuberculosis, Dept,
of Health. (Usual salary range
$4,000-$5,000; appointment expect-
ed at minimum, but may be made
at less.) Fee, $3. File by March
1 Appointment expected at New
York State Hospital for Incipient
Tuberculosis, Ray Brook.

Duties

Under direction to render gen-
eral surgical services of a high
degree of professional responsi-
bility in a tuberculosis hospital;
to consult with other staff physi-
cians relative to the care and
treatment of surgical cases; to as-
sist at, or under supervision, to
perform thoracic or other opera-
tions; and to do related work as
required.

Requirements

Candidates must be graduates
of a medical school of recognized
standing, must be licensed to
practice medicine in New York
State or eligible to enter the ex-
amination for such license. They
must have served one year’ in-
terneship in a general hospital.
In addition, they must meet the
qualifications of one of the fol-
lowing groups: Either (a) four
years of satisfactory experience in
surgery or one of the surgical
specialties, of which two years
must have been as a full-time
surgical resident in hospitals ap-
proved by the American Medical
Assn. for such residency in surg-
ery or one of the surgical spe-
cialties; or (b) a satisfactory
equivalent combination of the
foregoing experience and addi-
tional medical education. In rat-
ing training, experience, and gen-
eral qualifications, credit will be
granted for graduate study in tu-
berculosis; resident medical or
surgical service in a tuberculosis
hospital or sanatorium; and for
residence in thoracic surgery ap-
proved by the American Medical
Assn.

Weights

Written, 4; training, experience

and general qualifications, 6.

SENIOR TUBERCULOSIS
ROENTENOLOGIST

Division of Tuberculosis, Dept,
of Health. (Usual salary range
$4,000-$5,000; appointment expect-
ed at minimum, but may be made
at less.) Fee, $3. File by March
1 Appointment expected at New
York State Hospital for Incipient
Tuberculosis, Ray Brook.

Duties

Under general direction, to be
in responsible charge of the x-ray
department, including the me-
chanical operation and mainte-
nance of all x-ray and dark room
equipment and supplies, the x-ray
and dark room technique u.sed,
and the expert interpretation of
x-ray films and recording of the
data; to take histories, and do
initia] and periodic examinations

of patients; to make and super-
vise the making of fluoroscopic
examinations, especially, of the
chest and of G. L. and G. U. sys-
tems with the use of dyes and
opaque mediums; to do clinic
work; to teach x-ray technique
and interpretation to technicians,
medical students, and physicians;
to do research work in the field
of roentgenology; and to do re-
lated work as required.
Requirements

Candidates must be graduates of
a medical school of recognized
standing and must be licensed to
practice medicine in New York
State or eligible to enter tlu- ex-
amination for such license. They
must have served one year’s in-
terneship in a general hospital. In
addition, they must meet the re-
quirements of one of the follow-
ing groups: Either (a) four years
of satisfactory experience in tu-
berculosis work, as a member of
the resident staff of a tuberculo-
sis hospital or sanatorium of at
least 200 bed capacity, of which
two years must have been in a
responsible position in the x-ray
department of such a hospital or
sanatorium; or (b) a satisfactory
equivalent combination of the
foregoing education, training, and
experience. Candidates must have
a high degree of skill in x-ray
technique and interpretation, and
a thorough knowledge of the the-
ory and practice of x-ray exam-
ination, including fluoroscopic.

Weights

Written, 4; training, experience

and general qualifications, 6.

FOREMAN
Shoe Manufacturing Dept.
Sing Sing Prison, Dept, of Cor-
rection. (Usual salary range
$2,100-$2,600; appointment expect-
ed at minimum, but may be ex-

pected at less.) Fee, $2. File by
March 1
Duties
Under general direction, to

have responsible charge of a shop
for the manufacture of shoes on
a production basis, in a slate
penal institution; to be generally
responsible, with the aid of two
or three assistants, for the pro-
duction of approximately 450
pairs of shoes per working day;
to write up complete specifica-
tions for the purchase of all leath-
ers and findings; to prepare bills
of material representing the costs
involved in the manufacture of
shoes and slippers; and to do re-
lated work as required. Ex-
amples: Planning, directing, and
overseeing the work of employees
and inmates in the manufacture
of shoes and other footwear; su-
pervising the operation and main-
tenance of all shoe machinery
equipment; making check inspec-
tion on shoes produced; keeping
production records and inven-
tories; requisitioning materials
and supplies.
Requirements

Candidates must have had six
years of satisfactory shoe manu-
facturing experience, of which
three years must have been in
the supervision of a number of
other employees in either the cut-
ting, fitting, lasting, bottoming, or
finishing of shoes. Candidates
must have a thorough knowledge
of the processes of manufacture
of men’s and women’ Goodyear,
McKay, and soft-sole leather slip-
pers and the making of model
upper patterns; ability to lay out
work for others, to direct and
control them in their work, and
to get them to work together ef-
fectively. Experience in the man-
ufacture of leather work gloves
is desirable but not necessary. As
an aid in determining eligibility
and evaluating training and ex-
perience, a practical qualifying
test, or interview, or both, may
be held at a date later than
March 2.

Unwritlen County Test
OVERSEER
Albany County

of Public Welfare. (Sal-
appointment expected

Dept,
ary varies;

at $1,400 and maintenance.) Fee,
$2. File by March 1. Appoint-
ment expected at Ann Lee Home.
Open only to residents of Al-
bany County.
Duties

Under supervision, to have
charge of a county home and hos-

pital during the night; and to do
related work as required. Ex-
amples: Supervising night em-

ployees, arranging for emei-gency
admission of public patients to
local hospitals; answering tcle-
ptione; making minor repairs to
the mechanical and elcctrical sy.s-
tems of the building.

Requirements

Candidates must moot the re-
quirements of one of the follow-
ing groups: Either (a) two years
of .satisfactory experience in a
clerical or supervisory capacity in
a public institution or private
home for the c.'re of aged or in-
digent inmates, and the satisfac-
tory completion of two years of
a standard senior hit»h school; or
(b) a satisfactoiy equivalent com-
bination of the foic :o;ng experi-
ence and education. Candidates
must be physically slrutig and ac-
tive and free from any defect or
deformity that would have a ten-
dency to Incapacitate them. A
physical examination may be re-
quired. It is desirable that candi-
dates have a knowlcdse of mak-
ing and having made imple me-
chanical and electrl' r*pairs.

WRITTEN TEST

CHIEF PROBATION
OFFICER

(Usual .salary $5,000-$8,500; va-
cancy in Kings County at $6,000.)
Age: 21-55. Fee. $5. File by Feb.
23.  Written will be held March
9. Probation Dept., County Court.

The eligible list will be used
when such positions are to be
filled from open competitive eligi-

ble lists in Bronx, (Queens, Rich-
mond, Kings, and New York
Counties. The exam is open to

residents of these counties.

Duties

Under general direction, to a«
eist in the formulation of the
policies of the Probation Dept, of
the County Court, and to be re®
sponsible for procedures and sys-
tems for the effective application
of such policies in the work of the
department; and to do related
work as required. Examples: De-
fining the duties and responsibili-
ties of the personnel and planning
and directing their work; admin-
istering the work and carrying out
policies of the department; study-
ing the needs of the probation
system of the court and, when
necessary, naking recommenda-
tions to the judges for its improve-
ment; interpreting the work of the
Probation Dept, to the commun-
ity; developing and maintaining

(Continued on pageJ4)
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N assau

For Seven

Seven new tests for Department of Health posts were
opened last week by the Nassau County Civil Service
Candidates for these jobs
must have been lei®al residents of Nassau County for
at least one year before filing?. Fili™ blanks will not
be issued after February 21 and must be delivered by
February 28. Full official requirements and other in-

Commission in Mineola.

Opens

H ealth

T ests

P osts

formation about these exams follows:

EPIDEMIOLOGIST

Depju'tmenl of Iloallh. Salary

r.iiii'e; $5,200 to $(J,400. Fee, $5.
Duties

T(» cany on specific phases of
public health work, under direc-
lioti of the Commissioner of
Health. throuKhout the county.

Requirements

Medical school fji'aduates, |Ii-
censed to practice medicine in
New York State or eligible to take
an exam for such license. In ad-
dition, cither: (1) four years of
satisfactory full-time experience
in a responsible public health
position; or (2) two years of ex-
perience as ejjidemiologist or
other acceptable public health
position, and the completion of a
l)ost-«raduate course in public
health approved by the Public
Health Council of at least one
academic year in residence. A
general  knowledge of public
health work and of public health
administration, includinf' the in-
vestii;ation and control of com-
municable di.sea.ic, is required.
Candidates :iuist have a driver.s
licetisi* and be able to furnish
their own transportation.

\VeiR;hts

Written. training, experience

and general qualification, 7.

DIRECTOR

(Division of Sanitation)

Department of Health. Salary
ranne; $;),200 to $G,400. Tee, $5.

Duties

To have supervision of public
healtli enj*ineerinK and sanitation
in the county, including investi,i*a-
tions and inspections of public
water supplies, sewerage.

State Tests

(Continued from Page 13)
cooperative relationships with so-
cial agencies in the community.

Requirements

Candidates must be graduates of
a standard .senior high school or
have equivalent education. In ad-
diti(»n, they must meet the re-
quirements of one of the follow-
ing groups; (@> graduation from a
recognized college or university
from a course for which a bach-
elor’s degree is granted, with
courses in the social sciences, and
five years of satisfactory full-time
paid experience in social work
with a social agency adhering to
acceptable standards, of which
two years must have been in a
responsible executive or adminis-
trative capacity; or (b) a satisfac-
tory equivalent combination of the
foregoing education and experi-
ence. Satisfactory full-time train-
ing with supervised field work in
an approved school of social work
may be substituted for the general
social work experience on the
basis of year for year, but candi-
dates in every case must have had
the required two years of execu-
tive or administrative experience.
Cantlidates must have demoii-
.strated executive ability and pro-
fessional leadership, and must be
able to take active part in a com-
ntunity program for the preven-
tion of delinquency and general
impi‘ovenient of community condi-
tions. The law provides that pro-
bation officers must be physically,
mentally, and morally fitted for
prol)alii)n work, and they must be
selected because of definite quali-
fications as to character, ability,
and training, and primarly with

respect to their capacity for
rightly infiuencing human be-
havior, A phy.sical examination
may be required.

Weights

VYittiMi, 4; training, experience,
and general qualifications, 6.

Anything
about Civil

you want to
Service?

FREE information Bureau

It’s at 97 Duane Street, just off

"roadway, New York City.

know
Come in and
inquire of the Civil Service Leader’s

Requlrementn

Candidates must be engineering
graduates and have 10 years full-
time experience in a responsible
position as public health engineer
in federal, Slate or county serv-
ice, five years of which mu.sl have
included administrative duties and
supervision of subordinate person-
nel. Candidates must have Ili-
cen.ses as professional engineer
and must demonstrate a knowl-
edge of the broader aspects of
public health engineering and
.sewage di.sposal, swimming pools,
bathing places, camp.'», milk sani-
tation, food sanitation, general
sanitation, and the enforcement of
laws and sa.'iitary code provision?,
evidence of .special ability in the
application of administrative
measures. Candidates who are
appointed must have a New York
State drivers license and be able
to furnish their own transporta-
tion.

Weights™-

Written, 3; training, experienct

and general qualification.*!, 7.

DIRECTOR OF PUBLIC
HEALTH NURSING

Dept, of Health. Salary range;
$:M20 to $3,870. Bee, $3.

Dutie.s

Under direction of the ComiTiis-
sioner of Health, to be in charge
of the work of the Division of
Public Health Nursing; to direct
planning and organizing programs
of public health nursing, a.ssign-
ing work to, supervising and re-
viewing the work of members of
the start’; coordination public
health program, supervising the
making of special studies and sur-
veys; receiving and reviewing re-
ports of members of the staff;
preparing reports; receiving and
answering correspondence re-
lating to public health nursing.

Requirements

Candidates must be; high school
graduates or have the equivalent
training, graduates of a nurse
training school, and registered or
eligible for registration as a
graduate imrse in New York
State. In addition, they must have
either: (1) graduation from a col-
lege or university and eight years
of .satisfactory public health nurs-
ing experience, four years of
which shall have been as a super-
visor, educational supervisor, as-
sistant director or director; or (2)
a satisfactory equivalent combina-
tion of education and experience.
Candidates must have a thorough
knowledge of clinic administra-
tion and management, of the
fundamental principles of organi-
zation of State and country nurs-
ing units, and of the aims and
programs of social organizations
engaged in community service.
They must be in sound physical

condition, have a drivers license

and be able to furnish their own

transportation if appointed.
Weights

Written, 4; training, experience
and general qualifications, 6.

JR. SANITARY ENGINEER

Department of Health. Salary

range: $2,400 to $3,000, Fe«, $2.
Duties

Under supervision of the Direc-
tor of the Division of Sanitation,
to make investigations and reports
of public water supplies, sewerage
and sewage disposal, swimming
pools and bathing places, camps,
stream  pollution, and general
sanitation.

Requirements

Either: (1) graduation from a
recognized college, university or
technical school with a degree in
sanitary or public health engi-
neering; or (2) it a college gradu-
ate in other branches of engineer-
hig, at least two years experience

CIVIL SERVICE LEADER

in sanitary engineering in a fed-
eral, State or county health de-
partment or an organization per-
forming similar work; (3) a satis-
factory equivalent combination of
experience and education. Candi-
dates must have a fundamental
knowledge of the principles and
practices of public health engi-
neering in the fields referred to,
be in good physical condition and
possess initiative and judgment.
A drivers license will be required.
Weights

Written, 4; training, experience

and general qualifications, 6.

MILK SANITATION

Department of Health. Salary

ran'Tc: $2,400 to $3,000. Fee, $2.
Duties

To make investigations and re-
ports of pasteurizing plants, milk
bottling plants, dairy farms and
herds, and frozen dessert plants,
and to assist in routine depart-
mental .swpervision over such mat-
ters.

Requirements

Either: (1) graduation from a
university or school with a degree
in public health or sanitary engi-
neering. veterinary medicine or
agriculture, provided that gradu-
ates shall have completed accept-
able courses in milk sanitation;
and have at least one year of full-
time experience in milk sanita-
tion; or (2) completion of a
course of instruction in milk sani-
tation approved by the Public
Health Council as qualifying for
Grade 1 as prescribed by the
State Sanitary Code, provided
that such persons .shall have had
not less than three years of full-
time experience in milk sanita-
tion; or (3) a satisfactory equiva-
lent of experience and education.

Weig;hts

Written, 4; training, experience

and general qualifications, 6.

SANITARY INSPECTOR

Department of Health. Salary
range: $1,800 to $2,300. Fee, $1.

Duties

To inspect and score food sell-
ing places, to enforce sanitary
regulations and to make reports
and maintain office records; to in-
ve.stigate complaints to determine
whether public health is involved,
to abate unsanitary conditions and
to enforce certain sanitary regu-
lations.

Requirements

High school graduation and
either: (a) graduation from a
recognized college or university

including completion of courses
in chemistry and bacteriology; or
(2) not less than five years ex-
perience in a responsible handling
of food in large quantities; or (3)
a satisfactory equivalent combina-
tion of training and experience.
Weights

Written, 4; training, experience

and general qualifications, 6.

PUBLIC HEALTH NURSE

Division of Public Health Nurs-
ing. Department of Health.. Sal-
ary range: $1,800 to $2,300. Fee,
$1.

Duties

To do professional nursing work
in the promotion and conduct of
clinics, conferences, consultations,
home visits, and demonstrations
of approved methods of care in
homes, at clinics, and family and
other group conference and
courses.

Requirements

Candidates must be graduates
of a nurse training school and be
registered pi'ofessional nurses in
this State or eligible for such
registration, They must be high
school graduates. In addition,
they must have either: (1) two
years of adequate public health
nursing experience under ap-
proved supervision; and satisfac-
tory completion of a post-gradu-
ate course in public health nurs-
ing of at least one academic year
in residence: or (2) three years
of satisfactory public health nurs-
ing experience wunder approved
supervision, and satisfactory com-
pletion or a course in public
health nursing consisting of four
months at a college or university;
or (3) six years of satisfactory
public health nursing experience,
of which two years must have
been in a supervisory capacity; or
14) a satisfactory equivalent com-
bination of axperience and train-
ing.

Weights

Written, 4; training, experience

and general qualifications, 6.

Subscribers are requested to iit-
form The Leader of any change of

address at least one week in advance.

M otor E

I n U

MOTOR VEHICLE
DISPATCHER

Quartermaster Corps, War De-
partment, Brooklyn, New York.
This exam is being held to fill the
position of Senior Motor Vehicle
Dispatcher. The list may also be
used to fill other appropriate jobs
in the area. Salary: $1,680. File
by February 15. Age limit: 50.

Duties

To supervise the loading and
dispatching of passenger cars,
trailers, tractors, and industrial

trucks used for the transportation
of men and materials; make rou-
tine inspection of motor vehicles
for safety devices, serviceability
and repairs, and to authorize such
servicing and repairs when neces-
sary; to prepare or supervise the
keeping of all records in connec-
tion with equipment, supplies,
personnel, etc.; investigate and re-
port on all accidents;'operate mo-
tor vehicles when nece.ssary.
Requirements

Applicants must have at least
one year’s experience directing
the activity of a group of chauf-
feurs or motor truck drivers.

Weights

No written test will be held.
Applicants will be rated entirely
on their experience and fitness for
the position on a scale of 100.

ELECTRICAL MECHANIC
(Floor Scrubbing and Polish-
ing Machines)
($1,860). Federal Works Agency,
Public Buildings Administration.
File by Feb. 19. Age limits: 20-
48. Applicants must be in sound

physical condition.

Duties
Under general supervision, to
repair and maintain in efficient
operating condition, electric

power scrubbing machines, floor
polishing machines, and vacuum
cleaners of various makes.
Requirements

Applicants must show that they
have had the experience specified
in (a), (b), (c), or (d)—(a) Four
years of experience in the as-
sembly, or in the repair, main-
tenance, and adjustment of elec-
trically operated scrubbing ma-
chines, and other electrically op-
erated floor treatment machines,
(b) Completion of a four-year ap-
prenticeship as electrician, in-
cluding or supplemented by at
least two years of experience in
the assembly, or in the repaii’,
maintenance, and adjustment of
electrically operated scrubbing
machines, and other electrically
operated floor treatment ma-
chines. (c) Four years of prac-
tical experience in the electrical
trade, the substantial equivalent
of a completed apprenticeship in
the trade, including or supple-
mented by at least two years of
experience in the assembly, or in
the repair, maintenance and ad-
justment of electrically operated
scrubbing machines, and other
electrically operated floor treat-
ment machines, (d) A four-year
combination of experience pre-
scribed in (a), (b), or (c), in-
cluding at least two years Of ex-
perience in the assembly or in
the repair, maintenance, and ad-
justment of electrically operated
scrubbing machines, and other
electrically operated floor treat-
ment machines.

Weights

Candidates will be rated en-
tirely on the basis of their ex-
perience and fitness to do the re-
quired work.

CRYSTALLOGRAPHER

United States Geological Survey,
Dept, of Interior. ($2,600). File
by Feb. 26. Age limit: 53. Ap-
plicants must be in sound physi-
cal condition.

Duties

To devise and arrange equip-
ment for the production of
X-Rays for the study of mineral
structure by means of X-Ray
diffraction; to make powder, ro-
tation, and Laue photographs; to
obtain patterns with an X-Ray
goniometer; to make the calcula-
tions that are necessary in or”er
to deduce the lattice structure of
minerals.

.S

TiM tday, Februar la
ull |y y %

Xam S

Groun

Requirement!*
Candidates must hav#
pleted a full four-year con
course and obtained a barhJi

degree with major
physics, chemistry, geoloav
engineering. Additional
will be allowed for successfnii“
completed course.-? in mineraiol
crystallography and related ’
ject.

Candidates must also have a
ditional experience oF edusdid
indicated in one of the follow
a) two years of exper®enc'l"f
scientific or investigative worv
involving the production
study of X-Ray difTraction naf
terns, at least one year of whi.K
involved the calculation of latti
structure from diffraction nlf*
terns; or b) two years of LI"
graduate study in physics, chem
istry, or mineralogy, or crystalio?
raphy, at least one year of which
involved the calculation of lattio,
structure form from X-Ray dif
fraction patterns; or c) a .sati.fac'
tory equivalent combinatioii of
experience and training.

Weights

Competitors will be rated «n

tirely on their education, experi'
ence, and fitness.

2un

Competition for positions stnrrti
(*) involves no written exam
Competitors will be rntei on thi
extent of their education, the ex-
te7it and quality of experienct
relevant to the duties, and fitnesi
on a scale of 100, based on sworri
statements in application and cor-
roborative evidence.

*"SR. INSPECTOR, CRD-
NANCE MATERIAL ($2,600)

“INSPECTOI"O0RDNANCE
MATERIAL ($2,500)
*ASSO. INSPECTOR, CRD

NANCE MATERIAL ($2,000)

tASST. INSPECTOR, CRD
NANCE MATERIAL ($1,800)

tJUNIOR INSPECTOR, CRD.
NANCE MATERIAL ($1,620)

Junior and assistant grades, 20

48 years; other grades, 215
years. File by May 22. Ord-
nance Dept., War Dept.
Duties
Inspect and test, at contact or
plants, varied raw metallic ma-

terials, mechanic-'.! parts, castingJ,
assemblies, and components for
ordnance materials, to determin*
compliance with an acceptability
under specifications; prepare in
spection reports; related woric
Duties for the varying firadej
differ in degree of responsibility.
In Inspector and Senior Inspec-
tor grade, duties involve planiiin*.
organizing, and supervising work
of subordinate inspectors.
Requirements

High school graduation or com
pletion of 14 units of high school
work.  Experience »Junior In-
spector, 1 year; Assistant Inspec-
tor, 2 years; Associate Inspector,
3 yeai’s; Inspector, 4 years; Senior
Inspector, 6 years) in inspecting

and testing, to determine com
pliance with specifications,
ordnance materials as annamen
armor-plate, demolition bonib-
bodies, etc., or of raw
including metal shape

with dies, sheets, and
machined parts, including ¢ »
ings of either steel, or no"j
ferrous materials.

must have included use o1
ing equipment tor the

tion of physical ‘
tensile strength, yield

bend, hardness, etc.,

mination of agreement
components with specific

through checking dimension
quirements by the use
standard equipment as
meters, verniers, calip*™*
gauges. and
Applicants for Inspec
Senior  Inspector  mu.-
specific knowledge of s
tool processes, acquired ™ °
actual mechanical shop 1
in school shop course.s, n
inspection on machine
nents, in tool, gauge, an _pjty
designing, or related " °
through ~ which  the proces’
knowledge of sI™P 1)
(Continuentfn Pi**'
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-continued from Page 14) ,
u be acquired; and experl-
in planning, organizing, or
“*fervising the work of subordi-
¥ inspectors. For Senior In-
this experience must
included supervision of

inspectors. _

fhc grades of Associate, In-

~nr and Senior Inspector
Iff -ollcge courses in engineer-
w metallurgy may be substi-
one year for six months’
Jrience, up to two years.

>virv i 4RD JOBS
Tre following jobs are open at
Brooklyn Navy Yard: Arfgle-
th Heavy Fires: Anglesmith,
Ser Fires; Blacksmith, Heavy
rues' Blacksmith, Other Fires;
Ltbuilder; Boilermaker; Chip-
zt and Caulker, lIron; Copper-
Cutter or Burner; Die
Siiicer: Driller. Pneumatic; Flange
jijmer; Frame Bender; Holder-
Loftsman; Molder; Pipe-
pikrer and Insulator; Puncher
Shearer; Riveter; Rivet
Heater; Sailmaker; Saw Filer and
Seet Metal Worker.

JuNnioR GRADUATE NURSE
1$1620); not over 35 years old;
Jing open. U. S. Public Health
Senice. Federal Security Agency,
nd Veterans’ Administration.
Duties
Under immediate supervision,
cbgeneral nursing work in hos-
gtd wards, infirmaries, or sana-
toig related duties.
Requirements

Completion of a lour-yeat high
idod course; completion of a
oure in a recognized nursing
Koo with a residence of two
yeas in a hospital with a daily
iverage of 50 bed patients; regis-
trtion as a graduate nurse. Those
inthe final year in nursing school
HIl be accepted if they furnish
poof of fulfilling requirements
during life of register.

fi'lO INSPECTOR ($2,600)

ASST. RADIO INSPECTOR
$2,000)
file by March 4. Age limit: 45.
Apicarts must be in sound physical
Mdition
Diies
Tre po>itioii of Radio In-
gedr is primarily connected
it {-enforcement of the
;'ninuini(:ttions Act of 1934,
"fie duties will include the
“Yection of radio equipment
~'hips, aircraft, and at vari-
land stations. Radio In-
ctors must carry between
ad 40 pounds of testing
™ measuring equipment;
frequency runs, harmonic
and field intensity
JNsiirenu'uts; examine radio
Pfrators: write technical re-
aiul similar work. In

probationary period.

Federation

Are

(Continued from rage 2)
of the leadership of that organiza-
tion."

In tracing the growth of the Fed-
eration, he declared that “here was a
group that could work in harmoriy
with the administration. Here was
a group that was lending its en-
deavors for the well-being of the
masses of employees and not for the
few of its leadership.”

Among the city and state officials
who attended the installation were
Paul J. Kern, president of the Civil
Service Commission, Commissioner
Wallace S. Sayre, Borough President
Stanley M. lIsaacs and Councilman
Joseph T. Sharkey, all of whom were
roundly applauded.

The following officers or the Fed-
eration and its affiliate groups were
installed at last Friday’s ceremonies:

Federation of Municipal Em-
ployees:

Henry Feiristein, president; John
Vesce, Arthur Martin, Charles

Schneider, Peter Sheehan, vice-presi-
dents; Aaron S. Becker, secretary;
Frances T. Hageman, financial-secre-
tary; Henry Mueller, recording sec-
retary; Lloyd Sutton, treasurer.
Committee chairmen: Ezra Abel,
auditing; Henry Mueller, Civil Serv-
ice; John J. Cronin, legislation; Peter
P. Sheehan, grievance; Abraham
Goldfisher, membership; John J.
O’Brien, publicity; John L. Vesce,
salaries; George Reynolds, pensions;
John S. Butler, statistics; Arthur
Marin, executive.
Municipal Asphalt Workers
John L. Vesce, president; P. Lembo,
first vice-president; Chauncey Olcott,
second vice-president; Salvatore Pal-
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O fficers

Installed

miere, secretary; Vincent Sferragatti,
treasurer; Jos. Florio, recording sec-
retary; James Guaratino, sergeant-
at-arms; Abraham Goldfisher, busi-
ness agent; Rocco Masucci and Sal-
vatore Palmieri, delegates; William
Damon and Joseph Delli Carpine, al-
ternate delegates.

Foremen and Roller Engineers

George Bayer, president; Frank
La Gathuto, first vice-president:
Thomas Geanetto, second vice-presi-
dent; Daniel Fennessy, James Pas-
sant and Andrew Capasso, delegates;
Morris Shevett and Frank Senono,
trustees.

Engineers and

Charles Schnerde, president; Ar-
thur Martin, vice-president; Harry
Ehlers, secretary-treasurer.

Municipal Laborers Union

Peter P. Sheehan, president; Mor-
ris D’Lacone, vice-pi'esident: Robert
?ylarchese, financial secretary; Harry
GjjJden, treasurer; John Trischetti,
corresponding  secretary;  William
Tr.'schetti, sergeant-at-arms; John
Ryr.n, Patrick Kelly, Wiliiim Quinn,
V.ill'tm Franklin, John Berlin and
Jr seph  Arnold, delegates. Morris
B.ock and Louis Cast, trustees.

Municipal Auto En”in'~men

Henry Feinstein, president; George
Reynolds, vice-president; Aaron S.
Becker, financial secretary; Henry
Mueller, recording secretary; Harry
Monohan, corresponding secretary;
Otto Brandenburg; Philip Hollister,
sergeant-at-arms; Harry Silverman,
Edward Strachota, John J. O’Brien,
Peter Brennan, Irving Hochhuser,
Robert Cooper, John Blaney, Benja-
min Latin, Fred Behuken and Ed-
ward Flynn, delegates.

Inspectors

Four New Tentative Keys

Candidates who con”peted in recent examinations of the IMu-
nicipal Civil Service Commission have luitil Feb. ~0 to lile objec-
tions to the tentative answer keys, just issued. Complaints must

be accompanied by w'ritten proof.

Climber and Primer {Labor Class)

(1) A (2) D (3) B (4) C (5 C ()
(10) A (11) A (12) D (13) A (14) A
(18) C (19) D (20) D (21) A (22) D

(26) A (27) C (28) B (29) A (30) D.
Junior Engineer {Civil), Grade 3; Junior Enyincer {Housing

Inspector of Pipes and Castings, Crade 3.
(1) D (2) B (3) E(4) D (5) C(6) B (;7) E (8) C(9) ¢

(10) E (11) A (12) B (13) D
(18) B (19) E (20) C (21) D

(26) E (27) C (28) A (29) E (30) P (31) C (32) ¢ (33)
(34) B (35) D (36) D (37) D (38) B (39) C (40) ¢ (41)

(42) B (43) E (44) C (45) B
(50) A (51) C (52) B (53) D
(58) C (59) E (60) D (61) B
(66) E (67) B (68) C (69) A
(74) B (75) A (76) C (77) E
(82) C (83) A (84) C (85) B

(90) D (91) D (92) C (93) C (94) C (95) B (96) D (97)

(98) B (99) E (100) B.

(14) A (15) D (16) B (17)
(22) A (23) C (24) C (25)

(46) D (47) B (48) E (49)
(54) C (55) E (56) D (57)
(62) D (63) D (64) D (65)
(70) D (71) 1 (72) B (73)
(78) C (79) A (80) E (81)
(86)  (87) C (88) n (89)

OWWOWOWIO>wWO

Inspector of Steel, Grade 3,
(1) D(2) B(3) B(4) A (5 E(6) B(7)D (8) C(9) E

(74) C (75) C.

P age Fifteeil

Commission Orders
60 New Examinations

The Municipal Civil Service Commission has ordered a series of

60 new examinations—33 competitive,

labor class—which will be opened
The exact filing dates,

requirements and other

27 promotion, and seven
to applicants In the near future.
information will

appear in The Leader as soon as they are officially announced. The

list of tests follows: -f

Promotion
Administrative Assistant (Municipal
Civil Service Com.).
Captain (.Correction).
Chief Parole Office
mission).
Court Clerk, Grade 3 (City Court).
Foreman of Asphalt Workers (Rich-

(Parole Com-

mond).
Foreman Bridge Painter  (Pres.
Man.).
Foreman of Carpenters.
Foreman House Painter (Public
Works).
Foreman of Plumbers.
Foreman of Porters (Housing Au-

thority).
General Foreman of Mechanics.
Inspector, Grade 3 (Pres. Richmond).
Inspector of Iron and Steel Con-
struction, Grade 4 (Triborough
Bridge Authority).
Machinist (City Wide),

Maintainer’s Helper (Change of
Title).
Management  Assistant, Grade 4

(Housing Authority).
Marine Engineer (Uniformed Force),
F.D.
Mechanical Draftsman (Heating and
Ventilating), Grade 4 (City Wide).
Program Director (Public Works).
Rammer jyirie).
Senior Investigator (Investigation).
Senior Psychologist (City Wide).
Senior Supervisor, Grade 4 (City
Wide).
Senior Supervisor, Grade 4 (Medical
Social Worker), City Wide.

Supervisor, Bureau of Inspection
(Sanitation).
Tractor Operator,
Watershed Inspector (W.S.G.E.).
Competitive
Administrator (Management  Di-
vision). !
i Assistant Director, Information Cen-
The keys iU'e: ter.
Assistant Engineer (Housing Con-
struction).
D (7) B (8) D (9)C
(15)A (16)C (17)A
(23)B(24) C (25) A S ix Medical Tests
Are Cancelled

Because no vacancies existed or
the positions had been abolished in
recent weeks, the Municipal Civil
Service Commission last week can-
celled exams for six mcdical posts.
They are: Assistant Pathologist; Phy-
sician, Grade 4 (Part Time); Physi-
cian (Social Hygiene); Radiation
Therapist: Deputy Medical Superin-
tendent, Grade 3; and Chief Police
Surgeon. In case vacancies for any
of these jobs turn up, the commis-
sion will use appropriate eligible
lists or reorder exafns for the posi-
tions.

Many Jr. Accountants

Hotel McAlpin.

Assistant Resident Building Super-
intendent.

Cancer Research Assistant.

Cardiologist.

Chief Dentist.

Civil Service Examiner
gineering).

Court Stenographer.

Dietitian.

Director of Public Assistance.

Engineer (Housing Construction),

Foreman of Drillers.

General Mechanic (Various Special-
ties).

Inspector of Equipment
Signals), Grade 3.

Inspector of Heating and Ventilat-
ing, Grade 3.

Inspector of Printing and Stationery,
Grade 2.

Junior Administrative A ssistant
(Board of Higher Education).
Junior Administrative Assistant (Of-

fice Planner).
Junior Administrative
(Real Estate Research).
Junior Draftsman (Architectural),
Grade 1
Junior Engineer (Sanitary), Grade 3.
Junior Psychologist.

(Civil En-

(Railroad

Assistant

Matron.

Medical Inspector (In appropriat*
grades with specialties).

Pipe Caulker.

Police Surgeon.

Poster Illustrator.

Rammer.

Senior Engineer (Housing).

Superintendent (Cold Storage Plant).

Superintendent of Plant Operation
and Maintenance.

Tailor.

Labor

Helper.
Helper
Helper

Electrician’s
Maintainer’s
Maintainer’s
Maintainer’s Helper (Group C).
Maintainer’s Helper (Group D).
Change of Title to Asphalt Worker
(Pres., Bklyn.).
Change of Title to Plumber’s Helper
(Park Dept.).

IBLOOD-SKINI

ECZEMA. _PIMPLES. ITCHING, ARTHRITIS,
LOWV  VITALITY.  WEAKNESS. BLADDER

STOMACH

(Indigestion, Il nrnlng, n3ldiluk,
Llot-r) Abduniinal, Wonirn’m Diseasrs
esiirefully treated; FliinroKcoplo
\-K.\Y,” rrinnl.rNIfi, 1Jlood T«¢*rln and
Kzaminatlon, .Mcdloine: TWO Dollars.

DR. SPEED

Dully 10 to 2, 4 (0 H.30. Sunday 11 to 1
21 Years’ rrnctive Abroad nnd Here.

(Group A).
(Group B).

Civil Service in Relation to
In Relation to

HOUSING MANAGEMENT
PERSONNEL

\ ~O-pajfe report (mimeographed)
Ineludiilg” eliapterti un: AdvantatreM
and dIKadvantaireN of tlie Civil Serv-
loe; the Hr»t Civil ><ervlec examlnafion
Il lloiihinir, Manaffenipnt; iiiiHIIflcu-
tions and_dutleN of inanairerN, etc.

the duties of the As-  (10)B (11) C (12) C (13) E (14) B (15) A (16) D (17)A  To Get City Jobs CITIZEn S e UNGIL
1 Inspector wall be (18) E (19) D (20)C (21) E (22) E (23) A (24) C (25)A OF NEW YORK
, ®the Radio Inspector in (26) D (27) A (28)B (29) B (30) C (31) D (32) A (33)D The Munici - . 40 4TH AVK.
i pal Civil Service Com-1 ’ ) J berfi
Wese duties. (34) C (35) A(36)C (37) B (38) C(39) A (40) D (41)E mission announced yesterday that PRICK $100. miree to Meniberfi!
Egg; CD: ((‘éi)) I?:ELSUZ?EE ((‘t_)%)) é ggig E ((g;)) 2 %‘é%)) 'g gég;g “many” Junior Accountant eligibles
1"PWean h bachelor’ will shortly be appointed to jobs as
e TS (58)B (59) E (60) A (61) B (62) B (63) D (64) E (65) E  Unit Managers in the Department of
o 008, (66) B (67) C(68)A (69) A (70) C (71) E (72) B (73) A Wle”are b $1,800 a year. . Prepare for Your ExaniH
@ My ML hove at feast one  (74) D (75) B(76)D (77) A (78) E (79) B (80) B (B)D  Inasmuch as accounting waining
"t ... . ® technical (82) A (83) D(84)B (85) E (86) C (87) A (88) C (89) E Unit Manager, the Commission mled RENT A
i th installing, test- (90) C (91) A(92)C (93) D (94) C (95) D (96) A (97) B i .
io, @ynces, and operation of 98) A (99) B (100) D last week to certify the Junior Ac-
ite’j”®*"itteré of 100 watts or (98) (99) ( ) D. countant list for the.se vacancies. WOODSTOCK
Medical Sdcial Worker, Grade 2; Promotion to Medical Social =~ Originally the preferred lists for ]
not have a ’ ’
for substitute, ~ Worker, Grade 2; Promotion to Supervisor, Grade 3 {Medical (c:||aerr:d Sg:‘:g;riitea”;‘m4'th‘é"seerepg;'_ TYPEWRITER
y radio experience . . '
*nilions " however, for both Social Work), Part I. tons, tdet the Welfare Department  for 3 months at a Special
Cict? A *ts equivalent (1) B(2) B (3) A(4) C(5) C(6) D (7) A (8) B (9) B  “!*%¢neC Student Rate of
iftd * experience will be re- (10) D (11) C (12) D (13) C (14)A (15) D(16) D (17) B $5.00
i':im o these requirements (18) B (19) B (20) A (21) A (22)B (23) C (24) B (25)A 300 TO RECEIVE Slight charge for delivery ouf-
) id ih
Insgector must (26) C (27) B (28) B (29) B (30)A (31) B (32) B (33)A TEACHING DIPLOMAS side Ma7ihattan
I'adio-tele ) (34) D (35) D (36) D (37) B (38)A (39) B (40) A (41)D . . .
graph op 42) A (43) C Three hundred diplomas will be
(42) (43) (44) A (45) D (46)B (47) B (48) C (49)D awarded Saturday night, March 2, to d k i j
D (51 y night, ’ Woodstock Typewriter Co. j
~Nernati plain text in (50) (51) C (52) B (53) C (54)B (55) B (56) A (57)A graduates of the Industrial Teacher 30 Rockefeller Plaza
*T 25 Morse Code at the (58tD (59) C (60) B (61) C (62)A (63) A (64) C (65)B  Tiaining Courses of the University Cl. 5-5550
« « their a minute by the (66) A (67) A (68) B (09) D (70)A (71) B (72) B (73)A  of the State of New York, at the '



REMEMBER

1. Cerliflcation does not neces-
sarily mean appointment.

Z The Department Head who
receives the Certification from
the Civil Service Commission
generally aj>p<ints persons who
head the eliK:ible list to fill exist-
ing- vacancies.

3. He docs nut necessarily
notify all persons certiOed, and
he is privilejfcd to withhold ap-
pointments for fifteen days.

4. Therefore, those listed be-
low may or may not be notified
of their rcrtifical'nn or appoint-
ment.

5. Anyone Mho h;is a (JUCstion
Goncerninfj: a position for which
he is ceitified shsuld call or
write the Information Bureau,
Municipal Civil Service Commis-
sion, 2l)) Kroadway; telephone
COrtlandt 7-8880.

FRI., FEB: 2, 1940

ATTENDANT-IVIICSSKNGKII, OH. 1
%competltlve list) (male); prom.
2-21-37; tor Attendant (male).
Dept, of Parks; 25 at 50 cents per
hour; probable permanent (name
to be considcroci in order on cer-
tification of Jan. 2(5)—603, Joseph
Manclato. !10.37.

AUTO TRUCK DItIVKK (D. S

(regular list); prom. [-20-.{9; ab-
e\l}opriate lor Laborer, Dept, of
ater  Sujiply, Gas Elec.,

Queens; one "at $550 per day;
probable permanent (one on Ma-
rine Stoker_ preferred list certified
ahead of liiis)—25125, Charles C.
Favato; 25091. Antonio V. Lantino;
25112, Walter J. Hughes; 25645,
Nicholas D’Anueio; 25060, Miguel
Tardio; 25940, Frank J. Palmen-
teri; 2(5141, Thonias LoCascio;
26188. Harry Levitas; 26205, Leon-
ard Mortello; 26223, John A. Fran-
aone; 26224, Frank P. Arculeo;
2(5225, Jo.sepii S. Masucci; 26227,
Anthony J. DiNovi.

CLKKK, <;R. 1 (competitive _list)
émaleﬁ; prom. 5-1-3(i; for Clerk,
r. 1" Bd. of 'rransportatlon, Man-
hattan; one at $840; probable per-
manent—14110, Gerald Fitzgerald,

86.00; 2827, Thomas H. Leonard,
83.00.
CLERK, cat. 2 (competitive list):
prom.

2-15-33;  appropriate for
Clerk, Gr. 1, Bd. of Transporta-

tion, Maniiattan; one at $840;
probable ermanent ~ (two on
Clerk, Gr. competitive list cer-

tllied ahead of tliis)—420, Isidore
Bogen, 89.10; 424, Helen M. Kota-
sek, 89.09; 431. Myer Boland, 89.08;
461, Hattie F. .Sehlesinger, 88.98;
544, Sidney Celler, 88.70; 582, Isi-
dore A. Balton, 88.59; 621, Aaron
MalolT, ss B0; 756, Catherine J. De-
laney, 88.05; 963, Bernard J. Tray-
nor, 87.55.

MANAGKMENT ASST. Housing)
(women); Xrom. 1-4-39; for Man-
agement sst. _(Housing), NYC
Housing Authority; six at $1,900-
$2,040-$1,940-$2,080; probable per-
manent—1, Libby K. Hosenberg,
82.70; 2. Edith J. Goldbloom, 82.51;
3. Dora H. Greidinger, 82.32; 4,
Edith I'aris, 82.17; 5, Pearl L. K.
\Iﬁ{ford. 81.62; 7, Gertrude Shefko-

itz, 80.84; 8, Sonia Follner Osof-
sky, 80.0(: 9. Edna T< UlTner, none;
10. Blanche Aklersteln, 79.90; 11.
Dona C. Trapani, 79.88; 1la, Ruth

C. Godes, 79.71; 12. Daisy L. Allen.

78.98; 13, LiUilU*  Friedlander,
78.82: 14, Beulrh H Grad. 78(56;
15. Sara Dolgin. 78.29; 16, Rutl
Feuer, 78.18: 17. Heatrice Gold-
stein, 78.12; 18, Mii'-y l.aitin, 77.96

M.ARINE STOKIf'R (preferred list);
appropri;\tc- 1<1 1 ejorer; Delst. of
Water  Supply, as & Elcc,
Queens; one ~at 55.50 ﬂer day;
probable pi‘riniuicut—John Ben-
nett.

NIIRSE'S = ASST, spreferred list);
appropriate for Elevator Operator
(women), I'd. of Kdueation; three
at $1,200; probable permanent—
Ma_lr1g_aret E. Sullivan, Franeet; E.
GrifTin. Mary A. MeKeever, Mary
Brennan, Emma L. Dittman, Mary
J. Justus. Margaret M. Wallbrecht,
Mary Dicko, Ainia U. Gallai’hei-,
MarY_ A._Milligan, Flora Essig,

ia

Cecilia  Danker, Jennie Royle,
Cgt_herlne MelL:uigiilin, Anna
idio.

STATION .V([:NT i;R. 2 (competi-
tive list); prom. 8-25-37; for Sta-
tion Agent Gr. 2, Bd. of ‘I'ranspor-
tation, Maniiattan: two at 55 cents

%ier hour; Frobablq permanent—
.19, Alfre(i I'. Gi(idings, 76.90; 840.
Benj. L. Plant. 7(i,90; 841, Thomas
l.enuon, 76.00; 8>2 Ignazio G.
Me/.zapella, 76.80; 843, Stanley J.
Robeeki, _76,80; 845 ~ Win." E

Younger, 76.70; 847. John A. Liv-
ingston, 76.70; 848, Irving E. Hen-
kin, 76.70.

6 TENO ANIlI TYIMsr, GR. 2 (com-
getltlve list); prom._ 11-7-38; foi'
tonograplier (Hi'poiting), Gr. 2
Ui'pt. of Pinance; one at $1.200;
probable iieriuani-nl_ 34, Marion
K Shea, 9497; 93, Doris Bondel,
«lit85; 116. Anna Metz, 93.38; 221,
BiaSfH-L H Swerdlow, 91.90; 342.
lic'no M. V(tILti. 90.55; 376, Mary E.
Hretuien, WIitl; 659, Margaret M
Siieridan, 87.H.
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APPOINTMENT POSSIHIMTIES

Eligible Lists CertiHed to City Ascnclcs During Week Ended

Feb. 6, 1940
Title
ACCOUNTANT, Gralde 2 oottt
Alienist (Psychiatrist), Grade 4
Architectural Draftsn®ian, Grade 4 ...
A.ssistant Engineer, Grade 4 (for appropriate appointment). ...
A.SSISTANT GATTENET i
Assistant Inspector of Comljustibles, Grade .3 Fire Department
(Promotion)
A.-M-istant Supervisor, Grac'e 2
Attendant-Mcssenger, Grade 1
Automobile Mechanic
Auto Truck Driver (for appropriate appnintment)
Bookkeeper, Grade 1 (Men)
Brid.“eman and Piiveter
Cashier, Grade 3
Cement Mason ...
Clerk, Grade 1 (Men) ...
Clerk, Grade 2 (for temporary appointment at$1,200).. .
Clerk, Grade 2 (for permanent appointment at $840). .
Clerk, Grade 2 (for permanent hospital appointment at $60
and over)
Conductor, Board of Transportation (Promotion) ...
Court Attendant
Dentist (for full time positions)
Electric R'ipairman, Railroad
Elevator Opei‘ator
Fireman. Fire Department
Garlener
Inspector of Fire Prevention, Grade 3, Fire Department (pro-
motion)
Inspector of Foods, Grade 2 ... .
In.spector of Masonry and Carpentry, Grade 3.,
Inspector of Plumbing, Grade 3 (for appropriate appointment)
Junior Engineer (Civil), Grade 3
Junior Engineer (Electrical), Grade 3 ..
Junior Engineer (Mechanical), Grade 3
Laboratory Assistant (Bacteriology) ...
Laboratory Assistant (General)
Laboratory Helper (Women) (for appropriateappointment)..
Law Cleric, Grade 2—Law Examiner, Grade 2
Licen.sed Fireman
Locksmith
Machinist
Management Assistant (Housing)
Mechanical Draftsman, Grade 4 ...
Mechanical Draftsman, Grade 4 City-wide (Promotion)
Medical Inspector (Obstetrics), Grade 1
Medical Inspector (Pediatrics), Grade 1 ..
Medical Inspector (Tuberculosis), Grade 1 (for appropriate ap-
pointment)
Medical Inspector
pointment)
Pharmacist ...
Physio-Tlierapy Technician (Women)
Roentgenologist, Grade 4
Pilot, Fire Department (Promotion)
Playground Director (Men)
Playground Director (Women)
Policewoman
Porter (tor appointment at $1,020)
Porter (for appointment at $780)
Printer (for appropriate appointment)
Probation Officer. Domestic Relations Court...
Public Health Nurse, Grade 1
Special Patrolman (for appointment at $1,200)....
Station Agent
Statistician
Stenographer and Typewriter, Grade 2 ...
S’ipervi.sor, Grade 3 (for appropriate appointment)
Supervisor of Markets, Weights and Measures
Telephone Operator, Grade 1 ...
Temporary Title Examiner, Grade 2 .
Typewriting Copyist, Grade 2 (for appointment at $960)...........

appropriate ap-

(Venereal Disease) (for

Last Nnmber Certified

125*

2954
902
2223

23*

24*

44*
27*
24
18

139*
100*
23*
625
1080
4%
48*
177*
318*
848
10
669
119*
3da*
302*
147*
2279*

Thix chart tabulates all open compcLlItivc lists of 100 names or more

froi}i irhich certificatious were made recently.
(jives the number of the latest person certified.
to the last one appointed from eligible list.

s r.l\lvg AND TYPIST GII.2; prom.
11-7-38; lor Steno and Typist Gr.
2, Law Dept.,, BMT-BQT" Unifica-
tion Plan; one at $1,200; tempo-
rary. not to extend beyond Feb.

5334 "Marion £ Siiea’ Dao7; 83 CyEKK GR. 1 (male)

list); prom. 5-1-36;

The riyht-hand column
Starred numbers refer

nent (name to be considered in
regular order of certification ot
Jan. 19)—629, Harry Tepper, 91.08.

(competitive
or Clerk Gr. 1

Doris Bondel, 9385: 116. Anna male). Office of Comptroller;
Met::, 93.38; _221, Beatrice R. 840; indefinite (Emergency Rev-
Swerdlow, 91.90; 669, Margaret M. enue Div., Sales Tax), may exceed
Sheridan, 87.54; 923 _Mrs. H. six months, and s, therefore,

Greenberg, 85.69; 924, Thomas J.
Dolan. 85.69; 9.19. Marion Inerfieid,
85.60; S50, Adele Gross, 85.54; 951,
Aime M. E. Moran, 8553; 952,
Mollit? Siegel. 85.51; 957, Margaret
Boyhan, 85.41.

STATISTICLAN (competitive list);
lirom.  1-17-40; for _Statistician
(male), Oflice of the Comptroller,

considered
1480, Geral

list); prom. 5-1-36;
1% P

1795, Saul

robable permanent—
A. Fitzgerald, 86.00;
2827, Thomas H. Leonard.

t'.LERK GR. 1 (male) (competitive
-1- for Clerk Gr.

83.00.

Transportation, Manhattan;
one at $840; probable permanent-
1480, Gerald A. Fitzgerald, 80.00;
Chawkins. 85.50; 2827,

l\/_lanhatéan: one at R$2’400; '”gﬁfﬁ‘ Thomas H. Leonard, 83.00; 2954,
nite mergenc evenue Div., . . 82.50.
S o e o oo

U0 7. George Riddle, ord, 62.99; CLERK (JR.. 2 (competitive li.st);

10. Maltlu'w T. Bolton, 81.81. ?:Torrl]( 5_15_?:19;( aplp)ropg?ft_e fo?

. er r. male). ice. 0

A-R\Y  TECHNIC'LVN (competitive Comptroller; $840; indefinite

list); prom. 2-15-39; for X-Ray Emergency Revenue Div., Sales

Technician, Dept, of Hospitals; ax), may exceed six months, and

$1,080 and $30; probable per- is, therefore, considered probable

manent: 24, Helen Wilson, 87.38. permanent ﬁtwo on Clerk Gr,

%ﬁm)petllizt(i)ve | i_sé certiged aheasg 18f

is)— sidore Bogen, .10;

[._MON., FEB""J940__ | 431 Myer Boland, 89.08 54, Sid:

ney Celler. 88.70: 582, Isidore A.

BOOKKEEPER GR. 1 (male) (com- Balton, 88.59; Aaron_ Maloff,

etitive list); prom. 9-30-36; for 88.50; 963, Bernard J. Travnor,

ookkeeper ‘Gr. 1 (male?, Dept, of

Welfare; $1,200; probable perma- 86.99; 1312,

87.55; 1230, Arthur L. McCaffrey,
Alfred Jaffr,

86.85;

i TUES., FEB. §,

JR. ACCOUNTANT GR. 1 (

I."BORATORY_ HELPER

1483, Stanley J. lIsaacs, 86.55; 1613,

Peter J. Simonelli, 86.31; 17753,
Seymour Eisenstein, 86.04; 2146,
Harold Ginsberg, 85.48; 2155 Abra-
ham Glass, 85.47; 2190a, Alvin L.
Kurzman, 85.41; 2192, Martin
Weber, 85.41; 2464, Max J. Schnei-
der. 85.05.

CLERK GR. 2 (competitive list);
prom. 2-15-39; ai”ropriate _for
Clerk Gr. 1, Bd. of Transportation;
one at $840; Erobable permanent
(four on Clerk Gr. 1 competitive
list certified ahead of thls?—420,
Isidore Bogen. 89.10; 424, Helen M.
Kotasek, 89.09; 431. Myer Boland,
89.03; 461, Hattie F. Sehlesinger,
88.98; 544, Sidney Celler, 88.70; 582.
Isidore A. Balton. 88.59; 621, Aaron
Maloff, 88.50; 756, Catherine J.
Delaney, 88.03; 963, Bernard J.
Tra,ynor, 87.55.

EI.LECTRIC REP.4IRMAN (competi-
tive IIStK/I (R.R.); prom. 10-27-37;
for Car Maintainer ﬁroup E). Bd.
of Transportation, Manhattan; 75
cents per hour; Erobable perma-
nent—21, Chas. . _Bushkamper,
83.20; 67. Salvatore S. Passantino,
%gg* 67, Leonardo S. Colangelo,

LirENSED FIREMAN (regular list);

prom. 1-5-38; for Licensed Fire-
man. Dept, of Public Works; $7
per day; temporary (leave of ab-
sence of regular employee) (two
on Marine Stoker preferred list

certified ahead of this)—36327,
.]Goh_n Rus.sell; 36331, John Mec-
uire.

.MARINE STOKER (preferred list);

appropriate for Licensed Fireman,
Dept, of Public Works; $7 per day;
temporary (leave of absence of
regular employee) — Joseph A.
Dunigan, Burton A. Grasey.

MARINE STOKER éplreferred list);
iler,

appropriate for Dept, of
Water Supply. Gas and Elec.; $7
per dav; Indefinite, may exceed
one montli and is, therefore, con-
sidered probable permanent—Jo-
seph A. Dunigan. Lewis Kibler,
John Faiman, Pacquale SIimeone,
John Bennett, Joseph W. McBrien,
James F. Brown, Abraham Wex-
ler, Anthony Lemicii, Henry
Mounkhall, Owen Larkin, Wm. L.
Mahoney, Francis Toal, Leif Ber-
geaen, Wm. J. O’Brien.

TRACKMAN (preferred list); Track-

man, Bd. of Transportation, Man-
hattan; one at 69 cents per hour;
probable permanent—Frank San-
tore, Antonio Viti.

1940 \

ACCOUNTANT GR. 2 (promotion)

(city wide); prom. 6-16-37; appro-
riate for Unit Manager, Dept, of
elfare; one at $2,600; probable
ermanent—3' Louis S. Rawlins,
4.09; 9, Dorotiiy Beiser, 81.33; 15,

Geo. Akelmacher, 80.45; 22, Samuel

Shafran, 78.28; 24, Emanuel Feld-

man, 77.50; 29. Nathan Englander,

76.25; 30, John G. Kahles. 76.02,

romo-
tion) (Dept, of Welfare, Old Line
Franchise): prom. 8-9-39; for Unit
Manag&r, Dept, of Welfare; $2,340;
robable permanent — 1, Jacob
lock. 85.07; 3, Harry Pine. 82.57;
4, Morris Mintzies, 82.47; 5, Marcus
J. Berger, 8165, 6, Louis Navy.
81.42; 7, Abraham Weingast, 80.32.

JR. ENGINEER GR. 3 (mechanical)

écompetitive list); prom. 1-10-40;
or Jr. Mech. Engineer Gr. 3. NYC]j
Housing Authority, Manhattan;
one at $2,160; probable permanent
—3, AIwIn_Tonkonogg, 82.56; Sam-
uel L. Levine, 82.20; 5, David Ben-
amin, 81.36; e, Joseph C. Boyle,
1.49; 7. Jacob Bromberg, 81.08; s,
Jack Baliff, 81.05.

I (regulai
list) éwomen); prom. 4-26-39; for
Laundry Worker (female). Degt,
of Hospitals, all boroughs; $540
with maintenance, and 80 with-
out maintenance: probable perma-
nent—237, Elizabeth B. Crawford;
272, Anna Mattw; 305 Estelle
Daniels: 311, Theresa E. Ferguson;
318, Lillian M. Bradley; 321, Mary
A. Carroll: 325, Estelle E. Rabona:
326, Elizabeth V. Meehan; 327,
Anna C. Barringer; 332, Belle
Schnepp; 333, Fannie Calmbacher;
334, Heleo Collins; 337, Ann Gor-
man; .33 Sue Sabin; 339, Agnes
Bevilacque; .340. Ellen C. Dillon;
343, Theresa D. McSee; 346, Frieda
O. Christensen; 347, Minnie G.
Braida; 348, Williams Mattie; 349,
Gwendolyn E. Newell; 352, Rose
Salandra; 353, Elvia J. Rolfe; 354,
Mauian Brennan; 357, Esther Dub-
nick; 361, Charlotte Rogers; 366,
Edna M. Brooks; 367, Nellie E.
Rogers; 371. Julia Korotkin; 372,
Theresa C. Johnson; JJ73, Mary R.
Fiore: 380. Imogene Davis; 382
Agnes J. Feeny; 3«3. Janet Cor-
kery: 384, May ‘A. O’Brien.

LOCKSMITH (competitive  list);
|‘E)rom. 1-31-40; Locksmith, Dept, ol
ducation: $1,769; probable perma-
nent—1, James Leurele, 95.80; 2,
Robert E. Rusch, 91.64.

! OCKSMITH  (competitive  list);
prom. 1-31-40; i-.ocj;smith. Dept, of
Correction; $1,740;" probable per-
manent—1._ James Leurele, 95.80;
2, Robert E. Rusch, 94.64.

MKCHANICAL DK.\FTSMAN GR. 4

gpromotion) (city wi_de?; prom.
0-25-39; for Mechanical Drafts-
man (sanitary) Gr. 4. Dept, of

Parks; $3,120; probable permanent
—10a. Alfred J. Klemberger, 76.57;
11, Irving Gordon, 76.47; 12, Joseph
Welsblum, 76.22; 13, William C.
Locarni, 75.95; 14. Louis D. Ronay,
75.92; 13. Ira E. Weston, 75.37.

Tuesday, February 13~

MECHANICAL DRAFTSMAN r.

(competitive list); prom i «

appropriate for. Mechanical D
n%’n p(sanFtary) (Q;r. Ql

Parks: $3,120; probable per
six_on_Promotion to

raftsnjan Gr, 4 list
ahead of thlsg—la, Hugo r
mer, 87.65; Joseph M S°**
86.40; 8, Alwin Tonkonogy‘gi 7" ’-

PORTER (regular list); annrnt,. .
for Helper (male) (school lunpu*
es), Bd. of Education; tw, L
cents per hour; probable
nent-514, Arthur H. Davi «V

Henry M. Fischer; 604. PeU-v'n™
ter; ~ 605 Biagio Carbon.'
George K. Mackle; (807 1
Maisonette; 609. Frank A.iiort-rll?
Victor BattlLsta: 613, John Guarinn’
614. Vito Valvo; 615 Heniv T d™=
ciardi; 617, Nicholas Batclo- KV
Phl||{) Mazziliano; 619  wilii ’
Trent; 620. Joseph Ferro

ROENTGENOLOGIST GR. 4
etitive list); prom. 4-9-37 *%
oentgenologist Gr. 4; Dent
Hospitals, Brooklyn and Manhat
tan; two at $3,500; probable .i "'
manent—2, Maurice M. Poin'ran,’
4, Irving Schwartz; 12, Siei-fHH
esting: 14. Aaron R. Tolk k
Bernard Kurz; 16. Gennadv H
Koiransky; .17. Samuel E. Siniheri..

17. Max Friedman.

'com

SUPERVISOR OF PARK Opfr.
TIONS (men gcom etitive iisti-

rom. 1-10-40; for Supervisor'of

ark Operations (men). Dent of
Parks; $2,500; probable pi'rmanent
—1, Harr QZross, 85.00: 2, Piiiin
F. Carolan; 82.99; 3, Jack Good
glasr%. 81.67; 4, John A. Dryfug,

WED., FEB. T, 1940

BRIDGEMAN-RIVETER  (competi-
tive list); prom. 1-10-40 for
Bridgeman and Riveter. Dept, d

Public Works, all borous;iis: $i30

per day; probable permitnent-1
John H. Knutson, 90.80; 2, Johne’
Dunn, 90.10: 3, Daniel M. lov!

88.90; 4. Robert William... 87.% s
Emerson B. LeCount, 87.40; G B~
nest F. White, 87.20; 7, Wlliam

Morrison. 87.00; 8, Reginald M
Awad, 45; 9, James Taylor.
86.35: 10, George L. Guiideriou,

86.05; 12, Albert Waller, 815 13
Ernest B. Stanton. 800, X4
Thomas J. McElhinney, 8490, &
William A. Treacy. 84.60: 17, Harry
W. Kruger, 83.95; 17, Uuno Lauk
kanen, 83.65; 19, William V. Erick
son, 83.50; 21, Stephen J. MHale,
83.20: 22, Charles L. Schmid, %,
24, William E. Hedman. Jr., 8

CAR  REPAIRMAN  (competitive
list) (R.R., car painting); for Gr
Maintainer (Grouo C) i nowledse
of car painting), Bd. of Tiaii>por.
tation, Manhattan: 85 cents per
hour; probable perniani‘ut—Hgh
Gill, Nils Pettersen.

CLERK GR. 2 (competitive listi;
proui. 2-15-39; for Clerk Gr. 2 Bl
of Assessors; one at $1,200; tert
porary less than six tnonth-—377,
Milton D. Scheckner. H),Zq:z’m
Catherine Cosgrove, 81'; 412 Jo
seph P. Goldberg, 89.11: 420, U-
dore Bogen; 424, Helen M _I&*
taskek, 89.09; 461, Hattie Sdiile’-
Inger, 88.98; . Pincu  Stillman,
88.71; 544, Sidney Celler, a».70; @l
Isidore Balton, 88.59; 756, Catherine
J. Delaney, 88.05; 99). FEthel S
Daniels, 87.48; 1153, Muriel Clt*
heimer, 87.14; 1154  Alfred Wi-
liams, 87.14; 1156, Anne G-

87.14; 1156, Isidore Tayor,

87.14; 1157, Frances B. V.uct, s,

1159, George Rubinstein, 87-3

1160, Bessie. A. Liebsh.ird, s.1J

1161, Carroll Goldner, 87 11,

Philip Hershkowitz. 8.1l I'W

Margaret A. Bopp. 87.13

CLERK GR. 2 (promotion) icW
wide%; Iiarom. 3-22-38; for
Gr. 2, Dept, of Hospital... Bronx,
one at $1,200; probable
(hours rotate day and nulU
—130, Irving B. Price, 821a

CLERK GR. 2 (competitive
rom. 2-15-39: for Cleik Or 1
ept, of Hospitals. Bronx: <x

$1,200; probable perinaiu-nt n
rotate day and night workKM
on Clerk Gr. 2 promotion

tified ahead of thls)—m;ﬁ._/‘;"”‘
Fontolillo, 92.82: 12, W.iHia"
man, 92.73; 36, Sylvia F*"tfenJ' j,
46a, Edward Rossomoudo,

87, S. Harry Lasser, 91.06: ‘lyfray
gene Goldberg, 90.80; 117. *

L. Freed, 90.76; 133, Rubin S »
lick, 90.67: 286a

89.68; 313, Harold Glazer,

~in rt

DEPUTY MEDICAL SI I'T .Vgj?
(competitive list); pvom. "/jcal
appropriate for “Deputy * "G,
Supt. Gr. 3, Dept, of i
Orange County, N. Y : ~ni
maintenance: “probable PV-44-15
—13, Samuel Topperinan, 1
George D’Orinio, 74.06.

MEDICAL SUPT, L« .
Flsts; prom. 8-3%-%9; Js
for Deputy Medical =up - y,[y.
Dept, of Hospitals,

N.  Y.. $2,700 with .
probable permanent (’% j~ cer™
uty Medical Supt. Gr. {"dr*
fled ahead of this)-
Firschein, 75.40.

PHYSIO-THER.4PY o
gemalell;' gfom. U] (
hysio-Therapy  Tecln*-,
male%. Dept, of
and Brooklyn; two
able permanent—24,
vember, 77.80.

(Continued o1
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((.ontinue" from page 16)

RS.. FEB. 8, 1940 |

WT-MESSENGER GR. 1
AR i - i
ATMWVnrtitive list) (male): (rﬁ&?@}:

*1'. of Parks, all boroughs; 25 at
nm ner hour; probable per-
D) (name to be considered in
N liTt _sent Jan. 26)-472.

A Gruber. Jr.. 91:24.

rvn\NT-MESSENGER GR. 1
AVV,«DetHive list); prom. 12-21-37;
* rnDiiate for Section Stockman,
Welfare; one at $1,560;
permanent—15. Angelo
~ncuy”e: 95-59: 17. Hyman Feit,
T. John R. Lodley. 94.88; 43.
Shotsk%. 94.64; 757, Sldney

94.35; 79. Meyer Kaplan,

1 Rl Jack Resniko/T. 93.95" 83.
Jii '||f Cuba. 93.94; 89, Emanuel

%ﬂi!. et

,tisD\NT-MESSENGER GR. |
ArtjinPt'titive list) (temporary
~~Mce only); for Messenger Gr.
I *YC Housing Authority: one at
«200- temporary, less than six
Mritli- ﬁ’}wo _preferred At-
Jindant list certified ahead _of
S-Milton E. Goldenberg; Ed-
Trd_k Nichols: Benjamin Beck-
'r Gio Biaver; Fred d. Graver-
Thomas A. Finneran.

i ITTFVPAN'r (temporary service)
inrefcr.td |ISH; for "MeSLonger
I 1 NYC Housing Authority;
mp & 51.200; temporary, less than
Vv inoiiths—John J. Talcsik;
george A. Slaync.

LliiTOMOBILE MECHANIC (com-
Mtitivf  1i™Y); prom. 1-10-40; for
Auto .Mechanic, Dept, of Water
Supplv Gas and Elec., Brooklyn;
oe at M-75 per day; probable
ntrmaikK nt—15, Arthur Jones,
«35- Ifi. Wm _J. Tressler, 92.35;
11 John J. White, 92.20.

nKRK c;u. 1 (competitive list
galt;; nrom. 5-1-36; for Cler
- 1L NYC Housing Authority;
four aT $840; temporary, less than
six month.'~1480. Gerald A. Fitz-
rerald 8R00: 2827, Thomas H.
Leonard. 83.00; 2954. Jos. A. Pat-
doy, 80
ICIERK OK. 2 ,(competitive list);
ﬁtlrm 2-15-39; for Cler r. 1,
C lloubing Authority: four at
$\: temporary, less” than six
nonths (three “on Clerk Gr. 1
competitive list certified ahead of
Misi—424. Helen M. Kotasek,
IS0 461, Hattie Schlesinger, 88.98;
58 Pincus Stillman, 88.71; 544,
Sidrey Ci'ller. 88.70; 582, Isidore
Balton. 88.59; 756, Catherine J.
Delaney 88.05; 1312, Alfred Jaffe,
ME5; Julia E. Reback, 86.45;
159, Sarclla Unterber%er. 86.45;
246 Harold Ginsberg. 85.48; 2177,
Ruh Zirman, 85.44; 2190a,
Avin L. Kurzman, 85.41; 2195a,
Teresa Witt. 85.39; 2301, Sylvia
Saglen 8525; 2352, Claire C. Si-
nmon 8 18; 2379, Jessica Z, Kauf-
nmen 83.16; 2388. Elizabeth Uman-
, 8814, 2464. Max J. Schneider.
: 2MP, Alyce Moskowitz, 84.99;
»7a,_ Sidney Rosenthal,  84,98;
m. Frederick P. Brodell, 84.95,

[tLEVAT)R OPERATOR (competi-
‘ive list): prom. 12-9-36; for Ele-
vator Operator, Dent, of Public
Wil one at $1,200; probable
Permanent—118, Theodore J. Arch-

« 123. Warren J. Farrell.
Kzo0: 124, VMncent Maffeo, 82.20.

JJAMITOR ENGINEER (Custodian
tn Nneeq_g_ f(com etitive' list);

prom  10-5- or Custod »i En-

of Parks; one at

I\'/\HP Pobable. permanent—43,
iam C. F. Wickman, 79.06.

ASSISTANT (Bac-
TOogy) (competitive list); prom,
. Lab Asst., Dept, of
Heital*, Otisville, N. Y.; one at
’ maintenance; probable

B w10 23 LN PRATME50:

Fhilip Ei.senberg, 88.85; 66,
nmp New,nark. 85.90; es. Sidney
to or" 72._.Ada_ Liebes-
157, 74, Louis . Sussman.

Einest Varadi. 85.65; 76,
trap 85.60; 77, Eliot J.
*5d- Lillian Marsden,

SanfAuel N. Friedman,
sv: "0, Robert Q. Rosenfeld,

Dai'rt Uhnan, 85.20; 82.
Blumm« ®6.05; 83. Daoroth
then 84. Edward Mit-
195! o~ 1 Harold Cohen.
@ Louis Moriber. 84.95;
Hien Wolman. 84.85; 89.
% 870 84,80; 90, Dorothy V.

N A )
P itive 1istf EXEDMET ST
| Huimplaw  Asst.  Gr. 2. NYC
I'nDorav,M ®&'ity; five at $1,800;
A irviii' JB8® than six months—
S :
IR a0, 10, David RN
Faust. 85.30; 33.

SosenbiM 85.10; 34. Edgar S.
mon B.

"'ﬂ«flt—ﬂv‘ 75, Solo .
1Uelun"”, 85.00; 36. Samuel Seid-
°avid D. Grief,
Saw’ Goldberg, 84.90; 39.
Halpern.” 84.90; 40,

L/’niman 4.80; 41. Henry
41 01? « 72 Leon Vogel,
4 Shades B. Hochberg:
I 4S M. Rieder,

~ Milstein, 84,60; 46.

T XHakoff 11- 84.50: 47. Bernard

40 48, Harry Wilner,

®me’t Pi L. Colin, 84.30;
NI\’ 84.30.

t(preferred Ilist);
M Wofv Laborer, Dept, of
» Permnn = at $1,500; prob-
[ Le\Hf*'?t-Joseph A. Duni-
Jo*'” Faiman;

s"Ph w John Bennett;
James F.

RADIO TRAFFIC ASST,

ATTENDANT-MESSENGER GR.

R.\DIO OPERATION ASST, (com-

etitive list); prom. 1-24-39; for
adio Operation Asst., Municipal
Broadcasting System, Manhattan;
one at $1,200; probable permanent
——6. Rae Kaufman. 81.50; 7. Ina
Woldman. 81.50; 14, Dorothy L.
Kempe, 79.40.

\ i gcompet_i-
tive list); prom. 1-24-39; for Radio
Traffic ~ Asst.. Municipal Broad-
casting System. Manhattan; one at
$1,800; probable permanent—2. Vi-
rla D. Galder. 7850; 3. Eleanor
Goldherger, 77.25; 4, Alma E.
Marks. 74.25.

STENOTYPIST GR. 3 écom etitive

list) (male); prom. 18-37; ap-
propriate for Stenographer (re-
porting) (male). Parole Commis-
sion; one at $1,800; probable per-
manent—1, Leo HafTner. 94.29; 11.
Murray Weisenberg, 90,09; 12, Al-
bert Stern, 90.00.

TYPEWRITING COPYIST GR. 2

fgcom etitive list) (female): prom.

-23-38; appropriate for “Mimeo-

graph Operator Gr. 1 (knowledge

of typmg) (female%. Brooklyn
roo $3.50

College. klyn: per day
and 50 cents per hour; probable
ermanent—25. Evelyn chaffer,
3.55; 57, Frieda

} . Goldstein.
92.52; 58a, Karolin Sabo. 92,48; 64.
Fannie J. Kramer. 92.30; 82. Anna

D. Flanagan, 92.02; 92. Mollie R. A.

Solomon. 91.77; 95. Sylvia Kefen-
bein. 91.70; 98, Gertrude Schnip-
per, 91.62; 100. Rosalind Stein,
91.60; 101, Mollie Kershner. 91,60;
104. Esther Slutsky. 91,58; 105.
Margaret S. Danies. 9157, 113
Florence E. Zauderer. 91.50; 117.
Blanche Holzer. 91.47; 118 Dora
Barkin, 91.45; 124, Theresa Becker.
91,38; 126, Madeline Schaumburg,
91.38; 129, Esther Biegeleisen. 91.37;
131, Frances Tunis, 91.35.

I FRI., FEB. 9, 1940 [

(competitive list); prom. 12-21-37,
appropriate for Jr. Airport Help-
er, Dept, of Docks, LaGuardia
Airport; $960; probable permanent
—140, Nathan Spiegal, 93.31; 310,
John Bonavita, 92.07; 505, An-
thony Pellegrino. 91.10; 511. Sam-
uel B. Samson. 91.08; 515. William
Fabbri. 91.07; 521. John Tesano,
91.05; 559, Joseph R. Lipsher,
90.87; 500, John Cronin, 90.87;
663, Joseph A. Mendato, 90.49; 666,
Jeremiah Claps, 90.49; 685. Moe
Kestenbaum, '90,43; 689. Werner
Griessing, 90.41; 690, Lawrence
Ganeless, 90.40; 700, James R.
Tallon. 90.37; 706. Morris Kudat-
sky. 90.36; 710. Julius A. Zucker-
man, 90.34; 722a, Albert L. An-
risani, 90.30; 728, Edward E.
ird, 90.28; 732, Sidney H. New-
man, 90.28; 733. Pasquale Crea,
90.28; 735, Lester Gyuro, 90.27;
737, Hyman L. Fetterman, 90,26;
738, James E. P. O’Connell, 90.25;
739, Jacob Rosenfeld, 90.25; 741,
Harry Breit, 90.25; 742, Francis
J. inters. 90.24. 743, Francis A.
Kelly, 90.24; 744, Vincent Rossitto,
90.24; 746, Charles F. Hillmann.
90.23; 747. Harry Scholnman, 90.23;
748, Cornelius ‘A. Flahertg, 90.23;
749. Henry Hess, 90.23; 750, Her-
man Klein. 90.23; 752. Edward F.
Hitlin, 90.22; 753, Thomas G. Mon-
criefT, 90.22; 754, Lou Kaplan, 90.21;
55, Wm. V. Holden, 90,21; 756.
Barnard Feldman, 90.21; 757,
Lewis A. Brull, 90.21; 758, Abra-
ham Rothbaum, 90.21; 760, Ber-
nard Schacker, 90.20; 761. Frank
P. Serio, 90.20; 762. Anthony C.
Giordano, 90.20; 764. Jaque B.
Halpern, 90.19; 765. James A. Hus-
sey, Jr., 90.18; 767, Gennaro Tai-
ani, 90.17; 768, Morris Silver. 90.17;
769. Arthur DeGroff, 90.17; 770,
Abraham Slotznick, 90.16: 774
Harold Block, 90.16; 775, Edward
Brady, 90.16; 777, Theodore Lacof-
sky, ©90.16; 778, James J. Mec-
Loughlin, 90.16; 779. Frank A.
Muller. 90.15; 780, Harry B. Le-
vine. 90.15; 782. Francis J. Buono-
ristiano. 90.14; 783, Isidore Koniak,
90.13; 785, William J. Haney. 90.13;
786, Joseph V. Madsen, 90.13; 789,
Isaac G. Goldman. 90.12; 792, Harry
D. Bender, 90.12; 797, Irving Ja-
cobs. 90.10: 799, William H. Wil-
son. Jr., 90.09; 800. Bayard Hei-
mer. 90.09; 800a, Daniel M. Tim-
ler, 90.09; 801, Michel A. Carara,
90.09; 803, Elwood A. Louer. 90.08;
804. Josenh A. Russo. 90.07; 805.
J. E. Law'ton Ellis. 90.07; 806. John
Canaras, 90.07; 807. Raleigh Lati-
mer. 90.07; 808, Harry S_telnberg,
90.06: 809, Albert Kimbrig, 90,06;
810, Alexander E. Calabrese, 90.06;
812, Harry Lackmanowitz, 90,06;
813, John L. Schlag, 90.06; 814.
Walter R. Bobrick, 90.06; 815,
Thomas F. Lenahan, 90.06; 816.
John W. Connolly. 90.05; 817. Har-
old Siegfried. 90.05; 818, Joseph
Rosenthal, =~ 90.04; 819, Angelo
J. Monachino. 90.04; 820. Harry
Traister. 90.03: 821, Mack J. Per-
low, 90.03; 822, Alexander Fisch,
90.02; 823, James M. McCormack,

90.02; 824, Philip Gerchick, 90.02;
825, Philip F. Carolan, 90.02; 826,
Victor A. Gennusa, 90,02; 827,
Herman Lieberman, 90.01; 828

Leayon F. Tallman, 90.01; 830,
John J. Fanning, 90.01; 831, Ed-
ward F. Durner, 90.00; 832, John
Walcer, 90.00; 833, Samuel J. Ber-
lin, 90.00; 834. Bernard Eisenberg.
90,00: 835. David Taylor. 90,00;
836, Irwin P. Blum. 89.99; 837, Ed-
ward E. Gibson, 89.99.

CAR REPAIRMAN (R.R., Car Body
Repalrmg.% (competitive = list);
prom. 5-13-36; for Car Maintainer
(Group A); one at 75 cents per
hour; Bd. of Transportation, Man-
hattan; one at 75 cents per hour;
grobable permanent — 26, William

ooney. 81.00; 43. Antonio In-
%e%to, 77.30; 44, David Tauszig,

POLICEWOMAN (competitive list);
prom, 2-15-39; appropriate for At-
tendant (women), Dept, of Parks;
nine at 50 cents per hour; prob-

1
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Certifications

able permanent —3. Gertrude D.
Tannen.baum, 80,12; 33, Doris Ral-
eigh, 81,44; 44. Hazel Zubow. 81.00;
45, Mr.rion A. Bu.shcy, 80,96; 46.
Rosalie Steinman, 80,92; 47, Mar-
uerite E. Mulrcnan, 80,84; 48,
-"ther F. Goldberg, 80.72; 49. Ruth
R, Goldberg. 80.64; 50, Anne F.
Loynch, 80.64: 51, Rita M. Hall,
80,60: 52, Margaret Alfero, 80.60;
55, Ruth Chimes, 80.44; 56, Louise
M. O’Connor, 80.44; 57. Ruth
AronoJl. 80,44; 58. Yetta Cohn,
80.44: 59, Ruth M. Sherer, 80,44;
60, Mary K. Lind.say, 80,20; 62,
Esta Rein, 80.12; 63, Carmela Sca-
vone, 80.12; 64, Velen;i G. Ellis,
80 08: 65 Helen G. Marti», 80,00;
66, Mariorie U. McMurrag, 80,00;
67, Gertrude C. Small. 79,92,

PORTER (regular list); prom. 7-12-

39; appropriate for Cleaner, Dept,
of Docks, Queens Airport; five at
$960; probable permanent — 271,
Saverio Caccace; 280, Attilio Pel-
legrino; .340. Hilton C. DeHanay;
466, Frank Harris; 481, Karl Wohl-
wend; 528, Matthew Delaneg; 541,
Pasquale Castelli; 545, oseph
Richichi; 561, John M. Sommcjr;
566, Anthony Colloca; 567, John
Dilolca; 580, Ralph Poluso; D85,
Georgc _ Alam; 587, I/lichael Si-
mola; 588, Jack Androwitz; 589,
Michael =~ Tarantine; 592, Joseph
McCnrtliy; 600, Robert S, Brown;
602, Morton Taffit; 603, Henry M,
Fischer; 604. P~ter Chester;” 605,
Biaggio Carbone; 606. George K,
Mackey: 607, Nemesio Maisonette;
609. Frank Astore; 610, Victor Bc',-
tista: 613. John Guarino; 614, Vido
Valvo; 615, Henr?/ T. Ricciardo;
617, Nicholas Baldo; 618, Phili
Mazzilino; C19, William Trent; 620,
Joseph Ferro.

PORTER (r7e?ular list); prom. 9-21-

38 and 7-39; appropriate for
Cleaner, Dept, of Welfare; 30 at
$4 per day; probable permanent—
103, Frederick M. Linck; 271, Sa-
verio Caccace; 280, Attilio Pelle-
rino; 304, Nathan Pullen; ,
ilton C. DeHaney; 390, Meyer M.
Kreutzer; 408, Harlan E. Bergen;
466, Frank Harris; 481, Karl
Wohlwend; 514, Arthur H. Davis;

587. Michael Simolo; 592. Jo-
seph McCarthy; 600, Robert
S. Brown; 602, Morton Taffit;
603, Henry M. Fischer; (04

Peter Chester; 605, Biagio Car-
bone; 606. George K. Mackie; 607,
Nemesio Maisonette: 609. Frank
Astore; 610, Victor Battista; 613.
John Guarino: 614. Vito Valvo;
615. Henry T. Ricciardi; 617, Nich-
olas Baldo; 618, Philip Mazziliano;
619. Williaim Trent; 620. Joseph
Ferro: 621. Louis Ferrandino; 622,
Armando Perrotti; 623. Albert
Perrotta; 624. Oscar Dunham; 625.
Calogero Michael Fiore; 626, Nor-
inan "Rabinowitz; 627, Peter Fuco;
628, Joseph Buonanno; 629, Mi-
chael Pellettiere; 630. John J. De-
vaney. Jr.; 631. Fred Baillou; 6.33
Bernard Be_n{amm; 634, Concetto
(Jack) Callitio; 635, .Joseph Grav-
son; 637, Michael Maietta; 639,
Charles Blanchard; 640, Emil Ze-
renga; 641, lgnazio Ditrapani; 642,
Louls Ruggiero; 643, Michael Ko-
gltsky; 6 Frank Oliveri; 645,
aymond  Daniel, 646. James
Serafino: 647. Frank Felber; 648.
Nathan Weiss: 649. Manuel Fuen-
tes; 650. Anthony Gagliardo.

TYPEWRITING COPYIST GR. 2

(competitive list); prom. 6-23-38;
appropriate for Type Copyist Gr.
1, Borough of Richmond. Rich-
mond; one at $960; probable per-
manent—1489, Frieda Moskowitz,
84.53; 2110, Ida Mestel, 82.40; 2116,
Marcia B‘_romber%. 82.37; 23. Es-
telle Weisbrot, 82,34; 2155, Ethel
Varza. 82,20; 2217, Jennie Dwar-
kowitz, 81.82; 2243, Eva Goldstein,
81,68; 2244, Esther Spatz, 8L.67;
2268, Sylvia Nicholson. 81,50; 2274,
Edna Schwartz, 81.45; 2274a, Jacob
Rubenstein, 81.44; 2276. Mildred
Wemberg. 81.44: 2278, Anna Cher-
nofT. 81.42; 2280, Hannah Krolick.
81.42; 2271. Mary Demm, 81,45;
2282. Bella Cotier, 81.<0; 2283, Rose
Becker, 81.83; 2284, Anne Adams,
81.38: 2285, Beatrice Kaornstein,
81.37: 2289. Luba Aronoff, 81.35;
2290. Bella Rossky, 81.34: 3291. J“nn
Honickman. 81.32; 2293. Ruth Ma-
ran. RLXV. 22P- nnth r—-rt>-«"".
1,31; 2295. Lea Pollack, 81,30; 2297.
Wm, Janczuk, .29; 98, Edith
Kaufman, 81,29; 2300, Sylvia Gross-
man, 81,27

TYPEWRITING COPYIST GR. 2

(competitive list); prom. 6-23-38;
appropriate for pe Copyist Gr.
1 NYC Housing Authority; two at
$960; temporary, less than six
months—113, Florence E. Zauderer,
91,50; 241, Charlotte Stern, 90,18;
1340," Jeanne Stra.ssburger. 85,12;
1416, Rose Buboti,skv, 84.90; 1456.
Sylvia Kopman, 84,75; 1489, Frieda
oskowitz, 84,63; 2110, Ida Mestal,
82.40; 2116. Marcia Bromberg.
82,37; 2155, Ethel Varza, 82.20: 2271.
Mary Deinm. 81.45: 2300. Sylvia
Grossman, 81.27; 2332, Sylvia Pos-
ner. 81,03: 2175 Agnes M. Finn.
80.99; 2341, David  Reich. 80,94;
2341a, Bernard Stopek, 80,93,

TYPEWRITING COPYIST GR.

2
(competitive list); prom. 6-23-38;
appropriate for Type Copyist Gr.
1, Deé)t, .of FinancCe, Queens; one
at $960; indefinite, may exceed six
months and is, therefore, consid-
ered probable permanent (includ-
ing night work)—1456, Sylvia
Kopman. 84,75; 1489, Frieda 0Ss-
kowitz, 84,63; 2110. lda Mestel,
82,40; 2116, Marcia = Bromberg.
82,37; 2123, Estelle Weisbrot, 82,34;
2155, Ethel Varza. 82.20; 2244. Es-
ther Spatz. 81,67, 2268. Sylvia
Nicholson, 81,50; 2271. Mary Demm.
81.45; 2280. Hannah Krolick, 81,42;
2289. Luba Aronoff, 81,35; 2294.
Ruth Gantman, 8131; 2295 Lea
Pollack, 81.30; 2300, Sylvia Gross-
man, 81,27: 2301, Miriam S. Pome-
rantz, 81,27; 302. Adele Sofer,
81.27; 2305. Madeline Harburger,
8127; 2304.-Rose Pomerantz, 81,25,

P age Seventeen

APPOINTMENTS

The following appointments were announced this week
by the Municipal Civil Service Commission:

JANUVARY 26, 1940 T-

Machinist (PW.)—Otto Kranz.
Labty Asst. (Bacteriology) (HD )—Julius .Juasim, Jo.sepii Glickstein.
Statistician (Social Service) (WD.)—Harry Sussman.

.Tunior Elect. Engr., Gr. 3 (HD.)—Henry Friedman, F~dward Hilge-
man.

Cleaner (Porter approp) (PW.)—Thomas F. Buckley, Paul Calamia.
Clerk, Grade 5 (BE)—Theodore R. Ernst, Michael O’Brien.

Supervising Public Health Nurse (Social Hygiene) (DH.)—Kathryn
A. Loughrey.

Deputy Medical Supt., Gr. 4 (HD.)—Eva S, Vandow.

Telephone Operator, Gr. 1, tenip. (HA.)—Helen J. Gallagher.
Clerk, Gr. 1 (CO.>-Jo,eej)h C. McDonnell.

Elevator Operator (DE.")—Bernard A McKcon, John J. Fitzgerald, Jr.
Junior Engr. (Mech.) Gr, 3 (HD.)—Frederick J. Holzapfel.

Clerk, Gr. 3 (DH.)—Florentine Muccio. s (

Clerk, Gr 3 (DW.)—Dorothy A. Fl.shcr (Aronson). Abe Cowen,
Bluma Glasser, Francis R. Ahearn, Kathryn, Delahanty, Vincent J. De-
Mayo, Mildred A, Broseman, Charles Engel.

¢ Indicates appoint?nevts made subject to investigation.

JANUARY 29, 1940

Sten. Type., Gr. 3 (HD.)—Viola Hanson, El.sie Mark.
Junior Accountant, Gr. 1 (RB.)—Thomas K. Greene.

Insp. of Housing, Gr. 3 (HB.)—John J. Sammon. David Wilson. Wil-
liam A. Egan. Adolph Brodnierkel, Patrick J. McLaughlin, Francis W.
Mangin, Henry T. J Pheney. Philip Granata, Peter J. Fox, William A.
Nickerson.

Conductor (BT.)—Howard Crook, John R. Conrad.

Social Investigator (WD.)—Solomon Levine.

Cleaner (Porter approp) (WD.)—Sam Green.

Laundry Worker (Porter approp) (HD.)—*Antonio lannone, *Harry
Kessler. *Frank Yurcak, ‘Andrew Meehan, ’Salvatore Raia, *David
Rose, *Talmage Lynch.

Sten. Type., Gr. 2 (HD.)—Anne P. Ryan.

Porter (HA.)—Clyde Robinson. Roy Herbert.
Clerk, Gr. 1 (HD.)—Ernest B. Walker.

Clerk, Gr. 1 (Gr. 2 approp)—’Joseph J. Pincus.

Clerk, Gr. 2 (DM.)—’Ludwig R. SchaafT.

Telephone Operator, Gr. 1 (ME.)—’Margaret M. Leininger.
Mech. Draftsman, Gr. 4 (PM.)—Edwin B. Flanigan.

Indicates appointments made subject to Suture investigation.

I FEBRUARY I, 19040 |

Medical Supt., Gr. 4; (Deputy Medl. Supt.,, Gr. 3, from Medl. Supt.,
Gr. 4—TB Hospital) (HD)—Isidore D. Bobrowitz, Jerome L. Leon.

Timekeeper (Clerk, Gr. z approp) (subject to investigation and
medical) (FD)—’Edward Rosomando.

Clerk, Gr. 3 (DE)—Irene A. Roche.
Junior Accountant (DF)—Joseph Spirer, Milton S. Friedman.

Station Agent, Gr. 2 (BT)—Harry Balos, John Johnson, Max Schnei-
der. John J. Leavy, Meyer Geringer, Ignatius F. Sedita, Lester J. Le"V’is,
John Meade, Gladstone S. Alleyne, Rubin Kalem, Clement A. Constan,
Samuel Goldfarb.

Clerk. Gr. 1 (BT)—Morris Soson.
Clerk, Gr. 5 (DD>—James F. McHugh.

Sten. Type., Gr. 2 (HD)—'*Miriam D. Miller, *Rose Schmuckler.

Sten. Type., Gr. 2 (BT)—’Thomas J. Murtha.

Asst. Gardener (DP.)—Edward R. Joswick, Sidney Gries, Irwin lves,
Anthony A. Specht, Milton Rosenzweig, Adolph B. Wolnyiec, George V.
Hoffman, Jack G. DelLeo. Michael J. Morton, Jerome Mackin, Louis
J. Abrams, John J. Ryan, Benjamin Prince, Joseph P. Follert, Fred
Mullick, Michael J. Prinzi, Louis E. Reese.

+ Indicates appts. made subject to investigation.

FEBRUARY 5, 1940

Laundry Worker (Laboratory Helper approp) (HD)—’Irene A. Inniss,
"Grace Daly, "Eleanor Hammond, ’Beatrice Primoff, ’Elsie Wishman,
tClara Headley, *Margaret B. Thompson, ’*Mary McNamara, ’Linda
M. Mirti, ’Elizabeth McCarthy, 'Evelyn German, ’Mary A. Daly,
’Bernadette M. Daly, 'Marie M. Seccaflco. *Erna W. Langer, ’R.
Pauline, "Celia Fidlow, *Barbara A. Cordo, 'Bertha Epstein, *Margaret
Wintrich, *Sidney Anderson, ’Lucy B. Johnson, ’Brenda B. Carlisle,
tHortense E. Oakley, ’Lillian E. Allen, *Veronica White, ’Betty Harris,
*Madie L. Pettey.

Lieutenant (FD)—William M. Newman.

Cleaner (Porter approp) (WD)—Samuel Schifl'miller, Joseph Al-
berich, Abraham Belas, Walter Raynor, Joseph J. Messina. Julii W.
Arnold, Francesco Corradino, James Goudie, Thomas J. Flood. John
Palladino, Domanico lannone, Roger Ryan, Peter J. Rodding, Alfred C.
Forsberg. John J. Dooley, John Quigley, Salvatore Botti.gliere, Louis
Bogner, Santo Farina, John Naughton, Frank K. Hutch, Max Nudel-
man, Marty Travin. Leo Lefkowitz, Frank A. Gaetano, Frank A. Rud-
den, Vito Manzella, Eugene Couniham, John Schn”der, Antonio
Malandro, William S. Allen, Bernard Praaer, Broor A. Linstedt, Murray
Lessing, Alphonso Carbone, Robert Dietrich, Alfonso DeLaurentis,
Anthony C. Colasanti. Richard C. Banfield, Charles A. Taiiewell, Ward
H. Giliard, Mathew Fertel, Alfred J. Dawyot, Pasquale Monteleone,
Samuel Shaskan, Pasquale J. Renna, Lawrence J. Melore. Carmine
A. Fiore, Edward J. Larson, Ballaman Bunker, Jame.s J. Brogan,
Arthur H. Tully, Henry J. Frizell, Edwin Warwick, Daniel A. DiCapua,
Jacob Rosenstein, Michael Cieri, Jame.s Kanegis, Anieilo G. Delane,
Sam Ferrante, Felix F. Sikorsky, Gerado V. Vivola, Charles Unter-
berg, John LaGreca, Thomas Kiely, Martin Straus, Paul Gallo. Morris
Sterling, Bernard Turkfeld. Willie Rich, Patsy F. Chicherchia, James
V. Durso, Thomas W, Prezioso, Felix R. Porras, Edward J. Fenton,
Thomas J. Kelly, James E. Thomp.son, John J. Costello, Joseph A. Sal-
valzo, Harry Goi’en, Fr:'nk Mango, Santino Salva.ggio, Denis J. Maro-
selli, Giacomo Phincipale, John J. Crumish, Daniel L. Lococo, Frank
C. Rizzo, Francesco Giuliano, Leon Rabinowitz. Louis Georgiades,
Salvatore Simone Antonio DeBon, Anthony Duttino, Charles Lacri-
cella. Willie Middleton, Bellaflore S. Salvatore, Peter Shehin, Anthon
Calabrize, Norman E. Boenisch, ’Jack J. Lesnick, ’Samuel Slad,
*Nathan A. Puorro. *Walter J. Reilly, *John J. Anngier, Jr., ’Joe
Himelfarb, ’Alfred Bruno, "Hyman Goldman, ’James J, Daly, John
Dell’aira, *William P. Inman, Antonio R. Cropanese, 'Edward J. Price,
*Ciro DiPeri, ’Sapio Salvatore, ’John F. Siesto, McCoy Prenties,
*Jacob Ende, ’John J. Venier, 'Thomas S. Campenni, ’Emanuel E.
DeSanctis, 'Edward Grzegorek, ’Frank Buto, ’Nicholas Dubrino,
tFrank F, Gennaro, ’Jack Lehrer, *Sereno Antonelli, "Thomas V. Car-
rieri, ‘Raymond Gatling, +Joseph Nicoletti, +Anthony J. Meglino,
"Hyman Marcus, ’Vincent E, Mossa, ’Lewis S, Davis, ’Arsenio N.
Stabile, "Louis Rosen, 'Benjamin Idlett, *Drew Harrison, ’Jack Eisen-
berg, ’Charles J. McCormick, ’Louis J, Cernilli, ’Robert Goggin.s,
’Michael Caruso, *Anthony E. Redutto, *Gerard A. Basso. ’Nicholas
Schramuzzo, ’Daniel Nicastro, ’Christ Chahalis, 'Thomas Lloyd,
tJoseph Penaresa, +Walter Faison, +William Dimen.stein, +Solomon
Zaremsky.

Indicates appts. made subject to investigation.
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WPA and ONA Are Nb (o

Work on the WPA and CWA docs not come under city serv-
ice, in fiAuring continuity of persons recommended for reclassi-

fication in the Dept, of Welfare.

The Municipal Civil Service Commission ruled this Thursday

at its weekly meetinj?.
Other important items on the cal-
endar, with dispositions in bold face,

follow; .
liOAUI) ACTION
628. Proposed amendment of Rule V, Sec-
tion X of the rules of this Commission by
striking therefrom paragraphs s, 7, &, 9, 10,
11, 12 and 13, and by renumbering the sub-
sequent paragraphs accordingly (No. 508 on

1-31). Adopted.
629. Proposed amendment of the Munici-
pal Civil Service classification- by including

in the competitive class a new part (appro-
priately numbered) to be known as The Sci-
entific Service (No. 605 on 2-1). Adopted.

631. Request of Abraham Walcer that the
Attendant-Messenger list be certified as ap-
propriate for certain positions in the subway
system and for positions at the Airport. List,
approved for Porter (Railroad).

633. Credits for training in promotion ex-
aminations (No. 4743 on 10-18-39; No. 4833 on
10-25-39; No. 5178 on 11-1-39; No. 534 on 1-31).
Adopt Part Il

634. Matter of disposition of certification
of the list for Instructor of Music as appro-
priate for Music Librarian in the Municipal
Broadcasting System. Withdraw certification
and order open competitive exam.

635. Report on matter of personnel at La-
Guardia i-eport. Reserved.

Sanitation Man
Sample Questions

Below you will find a passage
telling of some extra-curricular
activities of the Department of Sani-
tation.  This passage appears in
bold-face type. Read it over care-

636.
gibles Association that Assistant Gardeners be
exempt from rule providing that persons who
accept temporary appointments shall not be
again certified for a period of ninety days.
Approved.

638. Proposed reclassification of adminis-
trative employees of the Board of Higher
Education. Approved.

639. Service ratings for the Dept, of Hos-
pitals for the period ended May 15, 1939.
Approved.

641. Matter of custodial compensation for
the unpaid balance of 1937 and for 1938 and
1939 in connection with examinations held
by this Commission. Approved.

644. Order an open competitive examina-
tion for one position. Ordered.

649. Cancel applications received for Car
Repairman (R.R.) (Car Body Repairing).
Cancel.

653. Dept, of Welfare. Request to approve

retention of services of 15 provisional Super-
visoi's of Training during the month of Febru-
ary, 1940, for the purpose of completing train-
ing of appointees from the Grade 3 list.
Approved to Feb. 29, 1940.

656. Board of Education. Request to ap-
prove appointment of five provisional Lunch
P.oom Helpers in that department inasmuch
a™ the department was unable to fill these

| s Y our

Request of Assistant Gardeners Eli-

E x am

positions from the certification of the Porter
list; requesting that a more appropriate list
than that of Porter be certified for this posi-
tion. Certify Attendant Messenger list and
stop payroll of provisionals.

662. Board of Examiners. Request to ap-
prove employment of six Assistant Examin-
ers pursuant to the provisions of Rule 5-9-9a.
Approved.

664. Dept, of Welfare. Request to approve
employment of certain Assistant Supervisors..
Grade 2 up to and including Feb. 29, 1940.
Approved.

665. Dept, of Welfare. Request to approve
services of four provisional Cooks and one
Tailor beyond Feb. 15, 1940, until appropriate
lists are certified, and to approve services of
19 provisional employees until Feb. 15, 1940;
requesting that certifications be made to re-

place 15 provisionals in the department.
I Approved.
66s. Grant William Gillman a special ex-

amination for Master Electrician inasmuch as
he paid his fee but received no notice to ap-
pear for the examination. Reserved.

670. Recommending that the Commission
adopt the policy, in connection with promo-
tion examinations in the uniformed Are or
police forces, that deductions be made in
Record and Seniority for fines and repri-
mands received during the four years im-
mediately preceding the examination. Ap-
prove with amendment.

672. Matter of ordering an examination
for one position (No. 5903 on 12-13-39).
Approve.

673. Deny appeals for eligibility to com-

pete in promotion examinations to Car Main-
tainor, Groups B and G, and Light Maintainer,
I. C. O. S. Approve report.

675. Request the Borough President of
Manhattan and the Budget Director to change
the title of Electrical Engineer at $3,120 per
annum to Assistant Electrical Engineer at the
same salary so that our eligible list in that

H ere?

Below is the latest news from the Municipal Civil Service Commission on the status
of exams which attracted 300 or more candidates.
soon as they are made known.

The Leader will publish ch&nges as

Tueejlay, February 13

title may automatically be certified
list for Asst. Elec. Engr., Or. 4.

680. Recruyitin lan for examijr, .
District ﬁ'fféﬂ%' Ta8Y. proved nain

for
681. Order examinations for twn
Approved. " Positj
682, Deny request for city-wide

tion examination to Clerk (Board of
Education), Grade 2. Approve renoH

685. Grant Fireman Michael E n
special examination for Lieutenanr™M”*
Dept., inasmuch as he was absent f
promotion examination because of
received in the performance of dut
proved.

687. Advising that Wilhiam 5. op
who appears on the list of persons h
fied for employment in the city ser
now employed as Voting Machine A
in the Board of Elections. Stop pavroii’

689. Certify the list for Stationar'v t
gineer to fill one vacancy as Engineer ((
Operating) at $2,400 per annum for ,,
ment from February 1 to May s

ke

the Board of Education. Approved,’
690. Approve continuation of servic
Messrs. Anolick, Fatist, Steinberg, Lg

Zelman as temporary Investigators frnm

1 to June 30, 1940, and of Charles E n
ough as Expert Accountant to June

in the Office of the Comptroller, 11. -
establishment of a permanent bureau in I*
Comptroller’s Office, at which time our 1
for permanent service can be certified rv
63 and 67 on 1-3.) Reserved. '

691. Report on request of Police Dent
future examinations for Patrolman and p*
licewoman include the test for ability i
(Nos. 559 on 1-31.) Reserved.

692. Report on nature of position
Matron on School Bus, Dept, of Ediioat "
(No. 447 on 1-24). Approve until July 1 157

693. Approve communication to Bu
Director requesting that the six po.sitions
Section-Stockman in Dept, of Welfare o
occupied by provisionals be reduced to thit
of Stock Assistant with a salary range of o
but not including, $1,800 per annum, in orcer
that an existing appropriate list may be
tified to replace these provisionals (No iin
1-24). Approved.

697. Dept, of Purchase. Request for

Eromotion examination for that department
eserved.

‘Re

FIRE BELLS

First annual dinner of the Fn
Bell Club is set for Thursday at'
p.m. at the Hotel Martinique, 3
St. and Broadway. Lewis L Qan
heads the club, and a chap rene
Branch is chairman of the affair.

fully. When you feel that you un-
derstand the passage, answer the
questions listed directly below it.
Along with city employees
from other departments, work-
ers in the Sanitation Depart-
ment assisted in rescue work
following the hurricane of Sep-
tember, 1938. Its activities
were centered about helping
marooned families in Bath
Beach, Rockaway Point, and
Williston Park, L. 1. After
working hours, the department
mobilized its forces and equip-
ment. The men transported
200 row boats from Central
Park Lake and aided in rescue
work.  They removed 3,000
trees which were obstructing
sidewalks and roadways, an<i
hauled 1,000,000 loads of debris,
the aftermath of the storm.

During the truck operator
strike the department assisted
in trucking medical supplies,
food, and other emergency
merchandise. It kept 800
trucks ready, night and day, at
City Hall Plaza.

1. When did the Sanitation De-
partment assist in rescue work?

2. Did it do this alone?

3. Whom did it help?

4. Where were they located?

5. What did the department mo-
bilize?

6. Where did the men find boats?
How* many?

7. What otlier jobs did they do?

8. What was another example of
the department’s emergency activi-
ties?

9. How did it assist?

10. How many trucks were kept
ready? During what hours?

AiiSMcrH to Previous <J>ue8tious
1 It has been greatly increased.

2. By the establishment of the
School of Instruction.
3. Staff members a r instructed

ill the various functions and trained

OPEN COMPETITIVE

Admini.strative Assistant Welfare:
Applications have been reopened un-
til Feb. 20. Pai’t 1 of the written t.st
will be held on March 9.

Architectural Assistant, Grade 2:
Objections to tentative key answers
will be received until Feb. 20.

Assistant Engineer, Grade 4: The
final report has been prepared for
the approval of the Commission.

Automoble Engineman: Objections
to tentative key answers are being
considered.

Baker: This examination
held In abeyance pending
fication of the position.

Carpenter: 1,396 candidates will be
summoned for this examination, ten-
tatively scheduled for March 16.

(Electrical Inspector), Grade 2:
(Engineering Assistant) (Electrical),
Grade 2: 1,534 candidates were quali-

is being
reclassi-

fied for the written examination,
which will be held Saturday.
Elevator Mechanic’s Helper: 392

candidates filed for this examination,
which will be held Friday.

Engineering Inspector, Grade 4
(B. W. S.): The final report has
been prepared for the approval of
the Commission.

House Painter: Appeals from ten-
tative key answers are being con-
sidered for final report.

Janitor (Custodian), Grade 3: Rat-
ing of the written examination is in
progress.

Janitor Engineer (Custodian En-
gineer): Tlie practical tests have
been completed. Arrangements are
being made for the oral examina-
tion.

Junior Administrative  Assistant
(Welfare): Applications have been
reopened until Feb. 20. Part 1 of
the written test will be held on
March 9.

Junior 'Adminstrative  Assistant
(Housing): Part 1 of the written

test will be held on March 9.
Junior Architect, Grade 3: Rating

in the most efficient handling of
equipment.

4. They are aided at the Research
Laboratory.

5. New York University.

6. For ability and aptitude.

7. In sanitary problems.

s. Advanced collegiate training.

of this examination

for 315 candidates.
Junior Engineer (Civil) (Housing

Construction), Grade 3: Objections to

is in progress

tentative key answers will be re-
ceived until Monday.

Junior Statistician; Objections to
tentative key answers will be re-
ceived until Monday.

Management Assistant (Housing),

Grade 3: The written test will
held on Feb. 24.
Management Assistant (Housing),

be

Grade 4: The written test will be
held on Feb. 24.
Office Appliance Operator: Final

computations are now being made.

Playground Director (Female and
Male): Appeals from tentative key
answers are being considered.

Research Assistant (City Plan-
ning): 655 candidates were qualified
for the written examination, which
probably will be held in the latter
part of March.

Sanitation Man, Class A: The
written examination will be iield on
March 2.

Seamstress (Women): This exami-
nation is being held in abeyance
pending reclassification.

Social Investigator:  Qualifying
orals will be held throughout Feb-
ruary and March.

Steamfltter: The examination will
be conducted simultaneously with
the promotion examination for which
applications are now being received.

Stenotypist (Grade 2): The ex-
amination will probably be held in
April.

Structure Maintainer:  Approxi-
mately 1,600 applicants were received
for this position.

Title Examiner, Grade 2: Appeals
from tentative key answers are be-
ing considered for final report to the
Commission.

Trackman: The key is being vali-
dated for final approval.

Typewriting copyist, Grade 1. The
report on the final key is being con-
sidered by the Commission. Pre-
liminary rating has begun.

PROMOTION

Assistant Engineer, Grade 4 (City
Wide): The report on the final key
has been prepared for the approval
of the Commission.

Assist;tnt Supervisor, Grade 2 (So-
cial Service) (City Wide): The
written test has been scheduled for
March 16.

Clerk, Grade 3: Th« report on the

final key has been prepared for the
approval of the Commission.

Clerk, Grade 1: Appeals from ten-
tative key answers are being consid-
ered.

Clerk, Grade 4: Appeals from ten-
tative key answers are being con-
sidered.

Junior Statistician (City Wide):
Objections to tentative key answers
will be received until Monday.

Lieutenant (Fire Dept.): Objec-
tions to tentative key answers will
be received until Monday.

Lieutenant (Police): Part A and
B of the written test is being rated

for 923 candidates. The final key
for Part C is being validated.

Park Foreman, Grade 2 (Men
only): The examination date has

been scheduled for June 1.

Stenographer Typewriter, Grade 2
(City Wide): The report on the final
key has been prepared for the ap-
proval of the Commission.

Stock Assistant (Men) (City wide):
Rating of this examination is nearing
completion.

Supervisor, Grade 3 (Social Serv-
ice) (City Wide): The written test
will probably be held on March 16.

Climber and Pruner, Labor: The
practical tests will probably be given
in March for those who were success-
ful in the written test. Objections to
tentative key answers will be re-
ceived until Monday.

LABDON RE-ELECTED

Charles J. Labdon, assistant city
superintendent in the Dept, of Sani-
tation, was re-elected pi'esident of
the Holy Name Society (D. S.) at a
meeting of 300 delegates last week.

Also elected by the delegates, who
represented 62 districts in Brooklyn
and Queens, were Andrew J.
Mulrain, John Lehmbeck, Arthur J.
Gilroy and Philip Gillis, vice-presi-
dents; John McKinley” financial sec-
retary; Joseph Clancy, recording sec-
retary; Frank J. Gannon, treasurer,
and William F. McQuii’k, marshal.

Delegates at the meeting, which
was held at the Columbus Club, 1
Prospect Park West, Brooklyn, also
discussed plans for the society’s an-
nual mass and breakfast May 12.

“On a hoek and ladder tuck
where would the tiller man be™
woman was asked on a recent qi
program. “Sitting on top, steerin
the back wheels,” sha answera
sprightly. Her husband and brathe
are both tiller men, she told tli»iJt
prised questioner.

Company commanders are nmekin
their quarterly inspection.

Short waves brought an arbulanc
appeal the other night from the Firj
boat McClellan. Three streams \«i
playing on a tug afire in the B
River after a collision with an
tanker.

Here’s the inside on the stoy
Mayor LaGuardia taking in
four-alarmer a few doors from
Engine on Tenth St. in a police @
WNYF called car NYC and toldj
Mayor’s aide of the facts. The
Buff got to the scene in nothing

Funeral services for Fireman Jo

J. McNamara, Engine Co. 8,
held Saturday. A lieutenant ama
firemen accompanied the bier.

Following list of amendments re*
passed since Nov. 1: .

S. O. 215, Nov.11, 1939. ae
Sections 402, 403, 422, 442, .
628, and 634. Sections E32, 4-,
T422, T402, T442, E442, T4+
and T634 were revoked.

S. 0. 235, Dec. s, 1939,
section 418. "

S. O. 246, Dec. 23. 1939, a
sections 50, 180, 216, 223. - 1~
416, 419, 420, 421, 425, 420,

457 and 644.Sections" T. AN
T420, T421, E421, T420-
E426 were revoked.

S. 0. 211, Nov. s, 19y.

section 586.

NEXT WEEK
A Complet®
Sample Written J'*
SANITATIOtN
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want to exchange

If oresent job for another

1 Civil Service, send your

to the Xchange Posi-

Editor, Civil Service

97 Duane St., New

I ritv  Include all neces-
"y detaiis. Service is free.

When answering, let-

N

send
ters to appropriate box num-

“lvchanging jobs is permis-

under Civil Service rules
Mre department heads of the
[Insferees give their ap-
mrOVSl-
~ it WOKKER. $«.72 a (iBy

JlH K i,lent of Borough of
Pueenn Box
to

o f-
M hii-

praiif*fit 90.

»1,200,
Transfer to
York City.

State S**rv-
sny Depart-
Box 102

LoV
Aitiwiiv.
vw

ct»\T (JAKDKNEK. ?5.B0 a
p.rk Permanent.

i St nrtd Ft. Washington Pnrlt,
fn -4:30 p.m Transfer to .«nme
Ulooklyn. preferably In Benson-

! BX

day
Kmployed

LT
Pent.,
tf 1o Brooklyn

IEx

LO\N T
invite,
Wifr lo vty

I xt"

irrhsn\NT.
Vv.ident

SXENOGR.VPHKR $1,200.
FarminKdale, N Y.
or Manhattan.

sTENo<Jr.rHER. $1,200.
midtown Alunhattan

department up.«tate

office
Richmond.
to 3:{0 p.
11:30 p. m.
clay or

(iriule 1, $1,200 of
Borough of
r.19- one week, 7:30 a. m.
L%t v.ook, 3:30 p. m. to
to Queens or Brooklyn,

jll'tht work. 09. ~

of

Ho.\

ArrKM>ANT, (Jrad®© 1, $1,200 Office

of Richmond,

s8

.( rnfiileni of Borough

liansftr to Uioiix. Box

TO K\<.INK.>1AN, $2,040. Dept, of
I"ueens. Tran»fer
Highway, Sewers,
Ooffice of Horoujfh

Oan operate any
machine Box J)y

to
<Ir

iinitutini
ilar pi'siiion in

division in
rriilfiit I'f i-Oueens
01 ne or Imsin

(L1-"wKit, J31,20(",
Iraiitli i- I'roiii 5 a.ni.-1
I Mil, to_*hift (i p.m.-3

li 1m Box

Jtunictpal Bldg., .Man
p.m. or 12 p.m.-

a.m. or 4 p.m.-

Public
Cham -
X~aborer,
Box 97.

of
52

(1LfWKK, $1,200. Dept,
Works. I'ity Court House,
W, Mdii Transfer to

; di-iiartniiiit. In Manhattan.

Board of
Transfer

Education,

with I>a-
of Public
President,
74.

KANKIt, JI.500
hruuklyn building.
ffr In (-Hino ilept., or Dept,
Woikt, 01- Office of Borough
-Manimttmi or Bronx. Box

Wel-
lower
be-

CIKKK, (Jrade 1, $840, Dept, of
(aie, Plvisiou of Shelter Care in
Ucii)uttan. Transfer to night work
linning Feb., J940. Box 63.

Wel-
Bronx
Box 57

tI>RK, Grade 1, $840.
(+if, VAJ liio.Tdway.
strict oftioe, Dept, of

Dept, of
Transfer to
Welfare

(LKHK, firaile 1,
In lanlihtiHn

M p.m. onwards)
IH" Hox 7J

$840 Five-day week
Transfer to night job
beginning February

f.rade 1, $840.
Di trict Office
Box 64.

tillRK,
fure.
«int ehlit.

Dept, of 'W'el-

81. Transfer to

Wel-

902
divi-
other

tI-tHK (irade 1, $9B0. Dept, of
Old .\k0 .\ssistance Division,
‘* 'Hvay. Transfer to any other
vin 1J<pt. cC Welfare, or to any
“Witmeiii.  jjox 70.
(irnde 1. $960. Dept of Finatjce,
Transfer to

IGj 0 Li 1.,

any de-

day work.

B r dirade D e . of Law
. ockljii, 9 &.m;:5 pWTranﬂer i,

*ith'i, or other department
Wy In ® Pm.-1 a.m., prefer-
r "1 Manhattan Box 79.

~1.200 Dept of W'el-
to ifhvr Mail.Transfer

lirnn ‘lepartment iri Aranhattiin

I, 840 Dept, of nos”~I-
- * pne.
K othl,. i Transfer to day work In
“hei’ Uepartment Box 86.
Suit,; k T e Dept, of Welfare.
) to «ame or dilter-
fium Manhattan orBronx,
wx S5 work, from G p.m.
rooklvn 11 Family Court,
" a.ni.-4:30 p.m., till
lilft Saturdays. Transfer to
""" 1 Hfoiiii "+*'s+’171'Inlght) any depart-
1t o«fanhattan Box 94.
War Dept.,
‘iiaiil Transfer w'ijh
In v «'"y government de-
tn 155 York City or vicinity.
Il Ms Hrf ®ept. of Wrel-
1 21. E. 103rd St
i ®'«vated. and bus
“frbiy to other department,
“l -Manhattan. Box 92
anj, e -
Wei.
In nnv | other city de-
Box Night work
ik .
~*islon *1*200,Dept,of Wel-
ittt Tin ~*‘@*ter Care in lower
M1 iianafer to night work
r
\ lion,® *U*, V2«0 of w
Division, Henry
‘Partnicnt same OF
1K Brooklyn. Box #2.
®@ept. of WeU
rasly, 79,260 noatrand
' Aransfer to «ny othek-

400 To Take Test
For Elevator Jobs

February 16

Some 400 applicants for the posi-
tion of Elevator Mechanic’s Helper
will be summoned on Friday, Febru-
ary 16, for the written exam, the
Municipal Civil Service Commission
announced yesterday. The test will
be held at the Federal Building, 641
Washington St., at 9:30 a.m.

There are five current vacancies in
the position, and others are expected.
Appointments are usually made at
$8.25 a day or $1,800 a year.

At the same time this test is given

another will be held for Elevator
Mechanic. More than 160 men filed
for this job, which wusually pays
$11.20 a day. In the Department of
Public Works seven current va-
cancies exist.
department for night -work beginning
t'eb. 1. Box 63.
CI.ERK, Grade *. $1,200, r>ept. of \\>I-
fare. Home Relief liivinion, Di.itrirl
Office 2R, JIMth St. and l.enox AVEA, \fnii.
Trnnpfers (2) to Brooklyn or lower Man-
hattiin. Box 65.
CI.KRK. Ornde 2 $1,200 Pf-pt of Vlel-
fare. District office 33, 1 W. 13!'Mh St.
Tran.«fer lo snme or another dei>artinent
in Brooklyn or lower Manhattan, pref-
erably near BilT subway, or “el” lines
" Box t)7.
.C<U KT ATTKM» . \\T, $1,fl20 Tourt of
!Special SeHHioiiH. .Manhattan. Traji.Mfer
to City Court or .Municipal Court, Brook-

lyn or .Manhattan. Box 104.

Cl.STOM(f~ r.r.\R ). $1,920.
In New York City, opportunity
nilva ncpinpnt Customs In.spector.
Trannfer to federal position In >Jpw
York City IHL.

Kmployed
for
to
any
Box

JUNIOR ACCOIi:XTAXT,
of I'Mnance Hour.«
Transfer to day work.

$1,500.
p.m.-11
91

Dept.
p.m
Box

$1,200. State
Divi.sion of

jrx 10 R
Dept,

ITighwny.s,

Brooklyn

STKXOCRAPIIER,
of Public Works,
Babylon, N. VY.
or Manhattan Box

Transfer
64.

to

L.AftORER, $5.50 a day Board of Water

Supply, .Afanhatlau Transfer to same
or other department in the Bronx
Box 75.

L.AHORKR. $5.50 a day Parks Dept.,

Central Park. Transfer to Brooklyn,
preferably Coney Island. Box 80.
T.AIIORER $1.fi00. P.O. Dept. Station

K, 211 E 87th St., Man. Rotating
shifts, day off for work every third
f<«t. Transfer to Guard, Customs service
Box 81
L. ABOKRR, $6.50 a day. Park* Dejjt.

Valentine,
Commissioner

Five long months Ive sat and waited,
Oh. such moments of despair,
Knowing only disappointments

As | wondered—*“Does he care?"
Oh, I long for that proud moment
When, in time, of course,

You loill smile and say distinctly,
“l appoint you to the force.”

I can see myself so nervous

As | raise my hand to swear
That I juill be a faithful servant
Of the badge I'll have to loear.

So with yearning heart and longing

For the pleasure to be mine,

I respectfully request

“"Won’t you be MY Valentine.”
—Anonymous
(Poet Laureate of the
Patrolman Eligibles Assn.)

The Patrolman’s Eligibles Assn.
has established a committee to hunt
jobs—particularly at the World’s
Fair—for those 600 and below on the

list. The r\§xt meeting of the As-
sociation will be held Tuesday,
March 5.

Without fanfare, the Municipal
Civil Service Commission has pro-
mulgated the Patrolman lists, with
1,427 names. Remember the excite-

ment back in October?

aViL SERVICE LEADER

n\Working In  Brooklyn. Transfer to
Queens. Box 83.
L.ACXI>Rir WORIiilR, l.abor Class, $86
a month. Press machine operator,
Bellevue Hospital Transfer to Bronx.
Box 68
J.KTTKR fAKRIEK, $2,100. Working In
Brooklyn. Transfer to any federal po-
sition In New York City. Box 10ti.
[TLAYOROIJIND DIRECTOR. $1,260,

Parks Dept. Triboro C«F Playground,
.Astoria, 10 a m.-5 p.m., six days a week.
Transfer to playground, .Manhattan or
Bronx Box 82.

P.O ILAIIORER, $1,«00. New York

(J.r.o. Transfer to any federal posi-
tion paying $1,500 minimum. Box 89.
STEXOCRAI'HER A ND TYPEWRITER,

2, $1,200. Board of Transpor-
tation (Construction Divi.sion), 260 Hud -
son At, Man Tran.sfer to another de-
jiiirtirrent fn Bronx or Jtanhattan Box
6S
STKNOTr.KAPIIKR LAND TYPEWRIT|-:R

liriidM i. Office of I'resldent of Borough
of Brooklyn. Transfer to similar position
In .Manhattan. Bo.x 52

STEX(XiIiRAPHER AXD TYPEWIHTKR,
(Jrade i, $1,740 ($1,799.99). Board of
Tran.><portation (Construction Diviaon),
250 Hudson Kt., Man. Transfer at same
.salary to department In Jamaica or
Richmond Hill. Box 65
STE.NO (il{APIIKK
i $1,440.

town office. Kmployeil
Tran.«l'er, pi-eferably to
town Manhattan Box 93.

A XD TYPEWRITEK,
Police Dept., down-
since Aug., 1936.
Bronx or up-

STKXOfiHAPIIKR
(iriide i, $1,200.
Transfer lo position In
pltals, :sianhattan. Box

AXD TYI>E\WRITKR,

Dept, of Welfaie
Dept, of llos-
101.

A XD
Health

Day work

Box 103.

TYI'EAVKITKR.
Del.)l., 125
Transfer

STKX<M:R\PIIKR
<irad.* t, $1,200.
Worth St., Man

to nlKht work.

stkx<m;rapiikr and
(iriid** 2. $1,20(1
B. 12'5th .'<t, near
lines.  Trfin.sl'er to

Manhattan or Bronx

typkwkitick,
Welfare Dept., 214
subway and tiolley
any departmen! In
Box 107

Kuli-
$1,260.
Dept, of
Transfer

CXDER I|.AItORATORY IIEI.PER.
profeshioniil service, OrudA 2.
Xalion.Tl Bureau of .Standards,
Conimerop, Washington, D. C.

to New York City. Box 71

CNDKR
Suliprnressidniil

PIIYSICAE SCIENCE AID,
Kervi<-»>, (irade 2,
$1,2i;0 ~laterlal l.aboratory, Brooklyn
Niivy vYard -Mso has clerical status
Transfer to Washington, D (o Box 87.

No
to a

2030
Bronx

WRIXFIER,
on Washer
city hospital.

Bellevue Kospllal
list Transfer
Box 72

X-RAY
without
Health.
piltil,
a day
York

TECHNICIAN $143 « month
maintenance, State Dept, of
Mt. Morris Tuberculosis Hos-
\It. Morris N Y Allowed one meal
Tiansfer to Beacon, N. Y., or New
City, Box 84.

All members of the police force
will report any connection with
“ism” movements on a questionnaire
being sent out by the department.
Many cops, who won’t give their
names, however, resent (his inquiry
into their personal political beliefs.
PBA head Joe Burkard answered,
“No—I'm 100 per cent American!”

Patrolman Walter Miller fired at
an extinguished flashlight and hit the
wrist of an alleged burglar working
in a vacant factory at 53 Bleeker St.
What a man!

Police Chief Joseph R. Smith of
Greenport, L. I, Is keeping a lone
vigil at St. Agnes Church to find the
mysterious visitor who keeps ring-
ing the bells at all hours.

John White, director of the Po-
lice Recreation Camp at Greene Co.,
N. Y., died last week at his Flush-
ing home.

Patrolman Joseph Wittig, of the
Liberty Ave. station, was supposed to
be the victim of a hold-up man last
week while oflf duty. Instead the
would-be robber wound up with a
black eye and a trip to court.

Patrolman Joseph Ruggieri was
told, “Lock me up and see If I care!”
arid “to go to hell” by an Irate
Brooklynite who wanted (he police-
man to help him break Into his own
home. Ruggieri did (be first.

Lieut. Edward Brady, stationed at
Ozone Park for eight years, retired
from the department this week.
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* THEATRE

By BEN R SCHNEIDER

Rialto Roiindnp

One of the largest booking of-
fices in the country will, within
the next few days, proffer a con-
tract to Jackie Coogan and a
troupe to tour Europe, the war
notwithstanding , Moss Hart
betook himself to the coast for
a look-in on the coast company
of “The Man Who Came to Din-
ner” ... The dance team of Har-
rison and Fisher join the Ballet
Theatre when it resumes in the
spring . .. Lillian Wood Krob has
dashed off some special music
for Andrew Rosenthal's “The
Burning Deck,” opening at the
end of the month , .. “When We
Are Married,” at the Lyceum,
passed the fiftieth marker last
week . Absent from Broadway
in several seasons, Selena Royle
and Earle Larimore are currently
reading the script of Henry Har-
per’s “The Master of Gads Hill,”

Figaro the Kitten looks wistfully
at Pinocchio in one of the many
scenes from the Walt Disney
full-length production now being
shown at the Center Theatre

with an eye towards donning the
greasepaint again Jimmie
Fidler makes his local debut at
Loew’s I"tate on March 14th.
Alex Yokel, the man respon.sible
for the sticce.ss of “Three Men on a
Horse” .several .«ea.sons back, has
collaborated with Robert Marko in
fashioning a comedy called “Piudon

Me For Living.” It's due for the
spring ... Ruth Chatterton in “Leave
Her to Heaven” premieres at the

Longacre, Feb. 27th . Leie Dixon,
who.se tap routines have been visible
in .several films, has been signed by
Dwight Deers Wiman for “Higher
and Higher" Herbert Rudley
and Celeste Holm have been hired
for “Another Sun,” opening a week
from tonight at the National. Ran-
dom House will publish the book . . .

CliarlfN - ON STARE -

Dorolli.v
ILA.M4ll K

LA <illT<>\

Vitien l.eigh DICK Sr.Mtll.K

And Hit Orchebtra
“SIbKwWoALKS luc.w M1 KPIIY
O F 1.0 XIION™ ItA KKV W O 0D
START,S WKDXE.SD.VV, FBII. Jf

PARAMOUNT sMiare

OF MICE
and MEN

JOHN STEINBECK

Author of 'The Crapts of Wrath"

ComiUK to the

R 0 X Y IRIPA
DARL | ZANUKS

Directed! by JOHN FORD
RIVOLI

0 MOVIES
0O GAVSPOTS

The Israel Orphan A.-yluin benefit is
due at Madison Sq. Garden March
16th Bonnie Reed, out with an
infected throat, resumed her hi-jink.s
in the “New Hellzapoppin” . . . Syl-
via Fine, co-author of this sea.“on’s
excellent “Straw Hat Revue,” is ru-
mored to be working on another
edition with Danny Kayt in mind
for the lead.

Opening: Ayn Rand’s “The Uncon-
quered,” tonight at the Billmore,
bearing the George Abbott khl.
Dean Jagger, Helen Craig and John
Emery head the large cast.

Special matinee: Tomorrow <Wed-
ne.sday), Thursday and Saltirday,
“Skylark,” at the Morosco The
regular Wednesday performance tf
the “New Hellzapoppin,” bolh Ihis
week and next are omitled because
of the holiday.".

' ' ‘

4t the Film Honsvs

“Pinocchio,” at the Center
“He Married His Wife” and “Calling

Philo Vance,” at the Fal'ice
“Swiss Family Robin.eon,” at the
Music Hall ... Today and tomorrow,

“Mi.ssing Evidence” and “E'-cape lo
Paradise,” at the following HKO the-
atres: Coliseum, Hamilton, Regent,
New 23rd St., Proctor's n*)!I] St.

“Balalaika,” at Loew’ .Stale . .
“Harvest,” at the World .. “En-
tente Cordiale,” at the .).5th St.
“Tevya,” in Yiddi.sh, at the Thalia
Today and tomorrow, “Bad
Little Angel” and ’‘Fugitive «t
Large,” at the following Loew’ the-
atres: Commodore, Delancey, In-

wood, 116th St., Orphcum, Sheridan,
Victoria “Overture to Glory,”
in Yiddish, at the Cameo . .. “Little
Old New York,” at the Roxy
"Grapes of Wrath,” at the Rivoli ., »
“Louise,” at the Little Carnegit
“Geronimo,” at the Paramount .
“The Blue Bird,” at the Hollywood

. “The Fighting 69th,” at the
Strand.

Flicker Flashes

Sam Goldwyn’s saga t>f the south-
west, “The Westerner,” starring Gary

Cooper, will be relea.sed through
United Artists ... June Duprez, who
scored so effectively in "Four

Feathers,” is en route to Hollywood
for another Korda epic.

“Ainiisifui (reat . . . iN ot iitN ("
GRACE MOOrF

* ¢

LOUISE “"
Little CARNEGIE, 57 st./™rv.

61h MON'I'H

MANQU PAOND S

HARVEST

«ssN CNOURINO WORM Of A«T"-/,»,,

Ti'k ol llir Soil

It

ORLD 55¢ Wkdy Eve.
4Sth St., E. of 7th Av. 25c to 2 P.M.
THE RCD BALL IS ALWAYS UP FOR

ICE SK/OTINC
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All organizations which have Civil Service interests are invited to make The
Leader’s Bulletin Board their own official bulletin board for the announcement

of meetings, entertainments, campaigns, elections, etc.

Send your information

by Saturday of each week to The Bulletin Board, in care of The Leader.

LETTER CARRIER’S PLAN

GALA ANNUAL BALL

The New York Letter Carrier’s
Association will stage a gala affair
on February 24, at 8 p. m. in Man-
hattan Center, 34th St. and 8th Ave.,
it was announced yesterday. The
occasion will be the association’s 51st
annual Entertainment .and Ball.

A distinguished group of entertain-
ers have been engaged for the eve-
ning. Whitney Roberts, Broadway
favorite, will act as master of cere-
monies and Fred Speigel and his 16-
piece band will furnish music for the
affair. All proceeds will be given
to charity.

In addition to the Letter Carriers,
other Postal employees will attend
the ball. President William F. Mc-
llale has invited U. S. Senator
James M. Mead, Postmaster Albert
Goldman and his staff, local con-
gressmen, and other officials to at-
tend.

The committee in charge of the
affair consists of Edward H. Rock-
well, chairman; Isadore Salmano-
witz, secretary; William Knoll, Sam
Scherzer and William Weidinger.

SQUARE CLUB
LADIES' NIGHT

Ladies Night has been set for April
5 by the Municipal Square- Chib, Nat
Canter, president of the club, an-
nounced yesterday. The affair will
take 7)lacc at Masonic Hall, Sixth
Ave. and 23rd St., Manhattan.

SPECIAL P.O. ASS’N
MEETS FEB. 27
The Special ratrolman’ Eligible

Assn. will meet at 8:15 p. m. Tues-
day, Feb. zT, in the auditorium of
the Washington Irving High School,
Irving Place and East 16th St., Man-
hattan.

irish Groups Plan
St, Patricks Events

The Irish  American Assn.
(D.S.) will meet Thursday, Feb.
15 in Germania Hall, 160 Third
Ave., Manhattan. The members
will discuss participation in the
St. Patricks Day Parade to be
held on Fifth Ave., March 16.

Holy Name
Memorial Mass
The annual Memorial Mass

for the deceased members of
the Holy Name Society, New
York City Fire Department,
Borough of Brooklyn and
Queens, was celebrated yester-
day, February 12, at 10:30 a.m.
at the Church of the Holy
Family, 13th St., near 4th Ave-
nue, Brooklyn. The Reverend

Merritt E. Yeager was cele-
brant.
DANCE PLANNED

BY ATTENDANTS

Plans for an entertainment and
dance will be drawn up at a meet-
ing of the Watchman-Attendant
Eligibles Assn. at 8 p.m., Friday, Feb.
16, at Germania Hall, 16th St. and
Third Ave., Manhattan.

Tickets for the dance, to be held
March 30, will be available at the
meeting.

aviL/C CLUB
BENEFIT DAISCE

\  benefit dance by the Civilic
Club will be held Saturday night,
Feb. 17, at the Mayfair Ballroom.
William H. Dover is chairman of the
entertainment committee.

Profits from the dance will be
used to send needy children to a
summer camp.

FIRE ELIGIBLES SET

FEB. 23 FOR MEETING

The Fire Eligibles Assn. will con-
vene at 8:15 p.m. Friday, Feb. 23, in
the auditorium of Public School 27,
at East 42nd St. and Third Ave. A
drive to secure more members Is
being conducted by the association,
and membership cards may ba se-
cured from Warren Smith, treas-
urer, 95-19 116th St., Richmond Hill,
L. L

NAVY YARD RETREAT

The next Navy Yard Laymen’s Re-
treat is scheduled for Feb. 23-25 at
the Bishop Molloy Retreat House,

Jamaica, L, 1 John V. Donnelly,
Jr., is chairman of the Retreat.
Plans for a Retreat for Catholic
women working at the Navy Yard
are being made for this Spring, it
was announced. Miss B. C. LaFon-
tain and Mrs. Joseph Sagona are in
charge of the women’s diyision.

VETERANS GATHERING

SLATED THIS WEEK

The New York Veterans in Civil
Service will hold its next meeting
Wednesday night, Feb. 14, at the

City Court House, 52 Chambers St.,
Manhattan.

All Civil Service war veterans
were urged by William E. Skillman,
former State chairman, to attend.

Office Workers To
Meet Next Week

The executive committee of
the Association of Civil Service
Office Workers

dent

(Borough Presi-
of Manhattan) will meet
20 in Room 2034,
Municipal Building.

Tuesday, Feb.

New officers of the organiza-
1940, include

Lawrence A. McNally, president;

tion, elected for

Mary O. M. Sullivan, vice-presi-

dent; Charles A. Lagatutta,
treasurer, and Arina M. Kelly,
secretary.

The group recently protested

to the Civil Service Commission
and to Mayor LaGuardia against
the reduction of salary grades by
$59.99.

LEGION BALL

A Mountain Camp dance will be
held Saturday night, Feb. 24, under
the auspices of the Kings County
American Legion, in the ballroom of
the Flatlands Post clubhouse. Co-
operating in the dance are Brook-
lyn Borough President Post and tha
William E. Sheridan Police Post,
both made up of Civil Service em-
ployees.

Proceeds from the dance will b«
given to the American Legion moun-
tain camp at Tupper Lake, N. Y.

LEAGUE DANCE

Plans for bi-weekly dances will
be discussed at 6 p.m. Sunday
by the members of the Junior
League of the Civic Center Syna-
gogue at 10 Lafayette St. President
Sidney Z. Searles will preside.

Other Scheduled
Meetings

O Meeting of the Negro Benevolent
Society (D.S.): 8 p.m. Wednesday,
FffB* 14, at 252 West 138th St., Man-
hattan.

¥' Meeting of the Typewriter-
Bookkeeper, Grade 3, Eligibles Assn.:
5:30 p.m. Tuesday, Feb. 13.

O Meeting of the Stationary En-
gineers’ Eligibles Assn.: 8 p.m. Wed-
nesday,- Feb. 14, 1"21- Sheridan Ave.,
Bronx.

O A report on the Budget hearing
in Albany, held Feb. 12, will be de-
livered at a meeting of the New York
City Teachers’ Assn. at 4:15 p.m.
Wednesday, Feb. 14, in Room B,
Hotel McAlpin.

0O The Pjitrolman’s Benevolent Assn.
meets 10:30 a.m. Tuesday, Feb. 13
at the Hotel Commodore, Joseph
Burkard, president, announces.

O Next broadcast of the Police Glea
Club over WNYC: 4 p.m. Saturday,
Feb. 17. The Police Band will play
a concert the following Saturday,
Feb. 24, at 4 p.m.

O Next meeting of the Twenty-
Year Men’s Assn. (F.D.): Monday,
Feb. 19. Announcement by John
Gilmartin.-- - Because* of1-Lincoln’s

Birthday, the meeting of Feb. 12 was
not held.

O Excelsior Council No. 90 (Civil
Service Forum): 5:15 p.m. Tuesday,

Feb. 13, Room 500, State Offica
Building, 80 Centre St.,, Manhattan.
Tuesday.

Employment Managers
Will Meet Thursday

The next regular meeting of
the New York State Employment
Managers’ Assn. will be held
Thursday night, Feb. 15, at local
office 511, 259 W. 14th St., Man-
hattan, it was announced yester-
day by President Robert F. Green.

NEXT PATROLMAN-FIREMAN EXAMS

Those interested should start NOW. Formal education is not necessary.

THE DIRECTORS OF THIS SCHOOL HAVE PERSONALLY AND SUCCESS-
FULLY PREPARED THOUSANDS OF MEMBERS OF THE POLICE AND FIRE
DEPARTMENTS FOR EXAMINATIONS, ENTRANCE AND PROMOTION.

Tha highest mental man on the present PATROLMAN, P.D., eligible list, Richard F. Sullivan, was
a student at this School. Many of our students received 100% on the physical test.

We SPECIALIZE
inations and

in these courses. They consist of class lectures, home study, written trial exam-
individual attention ‘to each student.

Our physical director has trained upwards of 25,000 men for physical tests and wa believe that he
has no superior in his field.

Classes,
in easy

mental and physical,
installments.

SANITATION MAN $20

The same thorough, careful and individualized preparation, mental
examination for the SPECIAL FEE OF ONLY $20 PAYABLE IN
cludes both mental and physical training.

SCHWARTZ-CADDELL SCHOOL

N. E. COR. FOURTH AVE., and 13th ST., NEW YORK ALgonquin 4-6169

are held mornings, afternoons and evenings. Moderate fees, payable

and physical, to data of the
INSTALLMENTS. The fee in-

promotion exam to Colleg« Qe
The Commission will go ahexd *
its plans for a competitiva test
the position. Filing is now open
the Clerk exam which is ®
college grads and those who
ate by June, 1940.

Vo College Clerk
Promotion Test

The Municipal Civil Service Com-
mission last week turned thumbs
down on a i-equest for a city-wide

JR. PROFESSIONAL ASSISTANT

Lsctiirei; General Te«t, Thursday, 6.45: Legal Asjt., Monday, 7.30: Jr. chemist,
6.45; Jr. Statijtielan, Wednesday, 6.00; Jr. Bioloalit, Tuesday, 6.45; Jr. P=™' 11
Agst., Monday, 8.15; Jr. Administrative Tech., Tuesday, 6.00; Jr. Engineer, '
Jr. Information Asst., Monday, G.OO; Jr. Meteerologlst and other options. Al»
for those who cannot attend regular classes. Last Exam (1939) MONDELL STUDE™ ~
as high as 99.53

CITY EXAMS—Electrical Insp., Jr. Administrative Asst. (Welfare), Housini
ment, Carpenter, Steamntter, Rammer, Senior Accountant (Auditing and Hmm™
Supt. (Asphalt Plant) Driller, Marins Stoker, Jr. Administrativs Asst. (FI"»"‘* piguMf
Clerk, Piper Caulker, Jr. Arch. Draftsman, Gr. I, Engineer (Sanitary),

Planning Exams, Meeh, Drafts. (Heat and Vent.), Subway Exams, sanitation
keeper-Accountant, Collegi Clerk, P»rk Foreman. (

FEDERAL EXAMS—Editorial Clerk, Jr. Engineer, Engineering Draft".
Boilers, Asst. Insp, of Hulls, Stenographer, Typist, Postal Olerk-C«rn»r>
Radio Inspector. n

STATE EXAMS—Jr. Eeenomlst, U. 1. Claims Examiner, Exam, of
cedures. Asst. Valuation Eng., Safety Service Inspector, Asst. Office AnP"*"*
(Muitigraph), Asst. Actuary. Statistical Clerk, Clalmi Referee, Clerk.

TUTORING—In Mathamatici, Sciences, Drafting, Blue Print

Accounting, Preparation for Cooper Union, Colleges, Engineer Licenses. Statun
trical Licenses, Animated Cartooning.

MONDELL INSTITUTE »

230 WEST 41st STREET, NEW YORK CITY. Tel. n
JAMAICA—161-19 Jamaica Ave. (Open Evenings Only)
NEWARK—790 Broad St.,, Newark, N. J*



