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Salary Resolution To Be Held 
Until Last Minute; Committee 
Approves 67 Others To Date 
Assn. Insists on Right To 
Discuss Attendance Rules 
Of Troopers With State 
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ALBANY. Sept. 9—John F. 
Povsrers, President of The Civil 
Service Employees A.ssociatlon, 
released his letter to Superinten-
dent Francis S. McGarvey of the 
State Police requesting opportun-
ity for the Civil Service Employ-
ees Association to discuss with the 
State the formulation of rules and 
regulations affecting the employ-
ees of the Division. 

In commenting upon the letter, 
Mr. Powers said: "We do not 
hink that the reason given by 

puty Superintendent Searle in 
his recent letter for not furnishing 
us a copy of the employee rules 
and regulations governing the 
State Police is valid. Superintend-
ent Searle stated that the supply 
of the rules was limited and that 
also they were under revision. He 
did. however, promise that as soon 

as they were revised, we would re-
ceive a copy. 

"However", continued Mr. Pow-
ers, "under the terms of the Gov-
ernor's Executive Order on estab-
lishing grievance procedure for 
State Police, it is expressly stated 
that 'proposed new rules or mod-
ification of existing rules govern-
ing working conditions should, 
wherever practical, be announced 
in advance and discussed in con-
ference with employee represent-
atives before they are establish-
ed. 

"With 1.074 State Troopers as 
members of our organization, we 
definitely can be considered the 
employee representative of the 
State Police, and we feel that un-
der the terms of the Executive 
Order It is not only our privilege 
but our right to be furnished 

ALL CSEA MEMBERS! 

IMPORTANT! 
PLEASE READ! 

Watch for your CSEA Election Ballot. It will be 
put in mail addressed to you on September 27, 1957. 
USE IT PROMPTLY. It it YOUR responsibility to 
choose YOUR representatives. 

If you don't get your ballot, or lose it—get the 
necessary form to request a replacement ballot from 
your chapter, or from any of the sources listed be-
low. DON'T DELAY—complete the form and return 
it to any of the sources listed below and a replace-
ment ballot will be sent to you promptly. 

DON'T DELAY—Election ballots must reach the 
Board of Canvassers at Albany Headquarters by 6 
P.M., October 14, 1957, ACT ACCORDINGLY. 

WATCH FOR YOUR ELECTION BALLOT 
USE IT PROMPTLY UPON RECEIPT 

CSEA HEADQUARTERS, 8 Elk Street, Albany, N. Y. 
or 

For Metropolitan NYC Area »nd Long Island— 
CSEA Branch Office, 61 Duane St., New York City. 

For Western NY Area—Field Representative 
Jack Kurtzman, 267 Maple Avenue, Hamburg, N. Y. 

For Central NY Area—Field Representative Ben 
J. Roberts, 329 South Titus Avenue, Ithaca, N. Y. 

a copy of the employee rules and 
regulations currently in effect 
even if they are in the process of 
revision. The purpose of the Ex-
ecutive Order is clear. These rules 
are to be revised in consultation 
with employee representatives. 
We therefore feel that our letter 
to Superintendent McGarvey is 
in good faith, and we are releas-
ing the same below." 

Letters to McGarvey 

"We are extremely disappointed 
by the letter of August 16 from 
Deputy Superintendent Searle. As 
the representative of the great 
majority of the employees of your 
Division, our Association feels en-
titled to a copy of the present 
rules 'and regulations by which 
the working conditions, vacation, 
sick leave and other personal 
matters are governed. 

"Our Association requests the 
opportunity to have its represent-
atives confer with representatives 
of the State to discuss the amend-
ments to the rules and regulations 
which are now under considera-
tion, before such amendments be-
come effective. We ask this priv-

(Continued on Page 3) 

Metro Group Meets 
On September 21 

The first fall meeting of the 
Metropolitan New York Confer-
ence of The Civil Service Employ-
ees Association will be held on 
Saturday, September 21, 1957 at 
Manhattan State Ho.spital, Wards 
Island, New York, at 1:30 P.M. 
The Manhattan State Hospital 
Chapter will act as host to the 
Conference. 

The agenda will consist pri-
marily of formulating a legislative 
program which the Conference 
will follow this coming year, as 
well as discussion on resolutions 
to be presented at the annual 
meeting of the Association to be 
held in Albany on October 14 and 
15, 1957. 

Chapter presidents are urged to 
attend this important meeting and 
to notify the conference secre-
tary as to who their delegates will 
be at the meetuig in order to 
facilitate the refreshment arrange-
ments being made by the host 
chapter. 

ALBANY, September 9 — Sixty-
seven resolutions have been ap-
proved by the Resolutions Com-
mittee of the Civil Service Em-
ployees Association and will form 
the base for the Association's leg-
islative program of 1958. 

The vital resolution on salary 
recommendations is not Included 
at this time, however. 

This change in the usual pro-
cedure developed as the CSEA 
Salary Committee held its meet-
ings and discovered an almost-
monthly upsurge in the cost-of-liv-
ing Index. It therefore notified 
the Re.solutions Committee that it 
wished to delay Its final recom-
mendations until just before the 
Association's annual meeting Oc-
tober 14 and 15 in order to pro-
pose as accurate a salaiy appeal 
as possible. 

A printed copy of the recom-
mendation will be prepared for 
chapters and delegates to the an-
nual meeting in time for their 
consideration. 

The approved resolutions cover 
a wide range of legislation: from 
a 40-hour week In institutions to 
increased pension and working 
benefits. 

John F. Powers, CSEA presi-
dent, in the meantime urges all 
further resolutions be sent to the 
Re.solutions Committee promptly 
if they are to receive proper con-
sideration. 

The Resolutions Committee re-
ferred 26 resolutions for further 
study and disapproved 24 others. 
These will be reported on in next 
week's issue of The Leader. 

Approved Resolutions 
Below are resolutions approved 

to date. The salary recommenda-
tion will become Number 1. Start-
ing with 2 they are: 

SAL.^RIES 

2. Maximum forty hour week 
without loss In pay or guaranteed 
annual salary. 

RESOLVED, that no state em-
ployee shall receive less take-home 
pay as a result of being reduced to 
a 40 hour work week and that 
state employees shall receive the 
Same Guaranteed Annual Salary 
they now receive for 42 hours, for 
a true 40 hour work week, and the 
salary scales of the remaining 
state employees shall be adjusted 
to bring them into proper align-
ment. 

3. Time and a. liaK for over-
time. 

RESOLVED, that the Associa-
tion .support or sponsor legisla-
tion to provide that all state em-
ployees who are required to work 
overtime shall receive time and 
one-half pay for overtime beyond 
normal work hours per day. 

4. Adequate salarieii for armory 
employees. 

RESOLVED, that the A.ssocia-
tlon support or spon.sor legisla-
tion to grant Armory employees 
the salary adjustment given State 
employees generally in 1956; to 
provide for Armory employees pay 
comparable to that received by 

other State employees. (Approved 
as amended). 

5. Increase per diem expena* 
allowance for state police. 

RESOLVED, that the Associa-
tion take necessary steps to in-
crease the per diem meal allow-
ance of State Police to $8 per day 
as accorded other State employee-s, 

6. Extra increment after twen-
ty-five year service. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion to provide extra salary incre-
ment after completion of twenty-
five years service. 

7. Increase minimum salary and 
provide maximum pay after thre* 
years for state police. 

RESOLVED, that the Associa-
tion seek increased minimum sal-
ary, and maximum salary after 
three years for State Police. 

8. Premium pay for night shifts 
of state employees. 

RESOLVED, that the Associa-
tion seek additional compensation 
for state employees in the amount 
of $300 per annum for those th« 
majority of whose work hours are 
between 4 P.M. an(j midnight, and 
$200 per annum for those the ma-
jority of whose work hours are be-
tween midnight and 8 A.M. 
(Approved as a mended 

9. Hazardous pay in tubercu-
losis services. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion to provide hazardous pay for 
all employees In tuberculosis hos-
pitals and tuberculosis wards and 
all other employees whose duties 
require that they be exposed to 
the hazard of contracting tuber-
culosis. 

10. Mandate school districts t « 
adopt definite salary schedules. 

RESOLVED, that the Associa-
tion sponsor or support necessary 
legislation to make it mandatory 
for all school districts and boards 
of education to submit and adopt 
definite salary plans with Incre-
ments for all employees. 
11. Mandate political subdivi-

sions to establish definite salary 
schedules. 

RESOLVED, that the Associa-
tion sponsor or support the neces-
sary legislation to make it man-
datory for all counties and sub-
divisions to submit and adopt defi-
nite salary plans with increments 
for all employees. 

RETIREMENT 
12. Optional retirement at half 

pay after Z5 years, minimum as* 
50, with state sharing cost, effec-
tive April 1, 1959, for Correction 
custodial employees. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion that will permit custodial em-
ployees in the Department of Cor-
rection to retire after 25 years 
service at minimum age 50 at half 
pay with state and employee shar» 
ing additional future cost to b| 
effective April 1. 1959. 

13. Optional retirement at half 
pay after 25 years service for men* 
tal hygiene employees. 

RESOLVED, that the Associa* 
tion sponsore and support legisla* 
tion to assure optional retire* 
50 at half pay after 25 years serv. 
ice for employees of the Depart* 
ment of Mental H; giene. 

14. Optional retirement at half 
pay after 25 years service for all 
employees. 

RESOLVED, that the Assocla. 
tion spon.sor and support legbslA-

(Cuntinued on f a g e 11) 
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General Information on State Health Insurance Plan 
As Prepared by the State Civil Service Department 

ALBANY , Sept. 9 — A guide 
for supervisors on the State's new 
health Insurance program has been 
prepared by the State Civil Serv-
ice Department. I t asks and an-
swers 48 questions about the pro-
gram soon to get underway. 

In an introduction, the depart-
ment explains that the new pro-
gram will provide broader benefits 
at lower costs thai, any plan pres-
ently available to state employees, 
and adds: 

" I ts very newness will require 
an intensive educational and en-
rollment program. Your personal 
Interest In the program will deter-
mine Its ultimate success. Our goal 
Is 100 ner cent participation." 

The Introduction concludes: 
"This question anc. answer booklet 
has been prepared to aid you in 
explaining the new state health 
Insurance program to your employ-
ter,." 

The questions and answers fol-
low: 

1. W H Y DO I need health in-
Insurance? 
T o protect yourself and your 

family from heavy financial bur-
dens in the event of accidents or 
Illness. Today's high costs of hos-
pital, medical and surgical care 
make this type of Insurance an 
absolute necessity. 
2. W H A T ADVANTAGES does 

this plan have over other plans? 
I t provides broad coverage at 

low cost. This Is possible because 
of two factors: 1) I t is a group 
plan, lower in cost than individual 
plans, and 2) New York State 
shares the cost of the plan. Fi f ty 
percent of the employee's cost 
coverage Is paid by the State, as 
well as thirty-five percent of the 
cost of covering his eligible inde-
pendents. 

any present plan. In addition, the 
State plan provides for payment 
of medical expenses which are not 
covered under usual health in-
.surance policies . 

S. W H A T TYPES of coverage are 
provided? 

• Hospitalization benefits 
• Surgical-medical benefits 

Major medical benefits 

4. W H O ARE THE carriers who 
will provide the benefits under 
the plan? 
There are three options pro-

vided for In the State plan. Under 
option A, the plan provides for 
hospital benefits being covered by 
Blue Cross, surgical-medical ben-
efits being covered by Blue Shield, 
and major medical benefits being 
covered by the Metropolitan Li fe 
Insurance Company. In areas 
where approved comprehensive 
plans are available, under options 
B and C, the employee may elect 
to take these options In lieu of 
parts I I and I I I of option A, with 
part I benefits provided by Blue 
Crosg. 

$. ARE THE THREE OPTIONS 
available to all eligible employ-
ees? 
No. Only option A is available 

to all employees. Options B and 
C are only available to employees 
who reside In certain areas of the 
State. (See the H IP and G H I di-
rectories for the areas serviced.) 

6. H O W MUCH will this plan 
cost me? 
About the same amount as you 

are currently paying if you are 
now covered by insurance which 
provides hospital, medical and 
•urgical benefits. However, be-
cause the State Is paying a large 
part of the cost of this new plan, 
your benefits under the State 
plan ara far greater than under 

7. H O W W I L L P A Y M E N T S for 
the plan be made ? 
By payroll deductions and direct 

payment, under certain circum-
stances, such as when an employ-
ee is on leave without pay, etc. 

8. M A Y I T A K E Just one or two 
types of coverage? 
No. You must take either option 

A in 'Its entirety or option B or 
option C. I f allowances were made 
to provide for partial coverage, 
the plan would be much more ex-
pensive. 

9. W I L L I BE required to take a 
medical examination? 
Not if you enroll in the program 

within two payroll periods after 
you fir.st become eligible. 

maximum period of 30 days. Ad-
ditional coverage for these illnesses 
will be availab'e under the major 
medical coverage part of the plan. 

17. W I L L M A T E R N I T Y cases be 
allowed the 120 day hospitaliza-
tion limit? 
Yes, but only in other than nor-

mal birth and for other than nor-
mal children (See part IV, Mater-
nity and Obstretlcal Benefits.) 

10. W I L L THOSE FA IL ING to 
enroll when they first become 
eligible have a chance to do .so 
at a later date? 
Yes. If you desire to Join later 

than two payroll periods after you 
fir.st become eligible, submission of 
satisfactory medical evidence of 
insurability will be necessary. Fur-
thermore, in order to be eligible 
for retired employee coverage dur-
ing the first ten years of the plan's 
operation, you will have had to be 
enrolled from the inception of the 
plan or from the time you first 
became eligible to enroll. 

Part I - Hospitalization Coverage 
11. W H A T IS THE maximum 

number of days for which hos-
pitalization will be provided? 
120 continuous days under this 

part of the plan. Hospitalization 
for one disability in excess of 120 
days will be covered under the 
major medical a.spect of the pro-
gram. 

12. W H A T W I L L THE hospitali-
zation coverage under part I 
provide? 
Room occupancy and board, up 

to the hospital's most common 
semi-private room rate, in any 
legally constituted ho.spital. 

13. Wn.\T OTHER BENEFITS 
are provided under this part? 
All necessary hospital services 

during the period for which room 
and board benefits are provided. 

14. W H A T ARE SOME of these 
"special" services? 
General nursing care 
Use of operating and other spe-

cial rooms and equipment 
Laboratory and pathological 

examinations 
Prescribed drufc.: and medicines, 

dressings and plaster casts 
Ambulance service 
Many others 

15. M A Y I OCCUPY a private 
room in a h6spital? 
Yes. However, the benefits for 

room and board will be based on 
the hospital's most common seml-
prlvate room rate. 

16. W H A T BENEFITS are pay-
able for hospitalization for men-
tal or nervous disorders or pul-
monary tuberculosis? 
If a covered Individual Is con-

fined In a hospital for diagnosis 
or treatment of such conditions, 
benefits will be payable up to a 

18. IF H O S P I T A L I Z A T I O N con-
finement Is due to two or more 
causes, will hospitalization cov-
erage be extended beyond 120 
contlijuous days? 
Not under part I of the plan 

(See answer 10). Further, read-
mission to a hospital within 90 
days after a previous hospitaliza-
tion will be considered part of the 
first hospitalization. 

19. IS I T POSSIBLE to receive 
more than 120 days of hospitali-
zation during a 12 month period 
of time? 
Yes. For example, one might be 

in a hospital for 120 days begin-
ning in January (January through 
April ) . I f one left the ho.spital 
from May to July (a period of 
over 90 days) he would be cov-
ered again for the following 120 
days at the end of July. iSee an-
swer 10). 

Part IJ - Surgrical, Anesthesia, 
Radiation Therapy, and In-
Hospital Medical Benefits 

20. W H A T SURGICAL benefits 
are provided by this part? 
Benefits equal to the actual 

amount charged for surgery by a 
licensed physician or .surgeon, in-
cluding dental surgery necessitated 
by accidental injury or disease, up 
to the maximum listed in the 
schedule of surgical operations. 

21. W H A T ABOUT NORMAL pre-
operative examinations and 
post-operative care? 
The surgical fees shown in the 

schedule are assumed to cover 
these services. 

22. H O W ARE P A Y M E N T S pro-
vided when two or more opera-
tions are performed at the same 
time? 
Payment will not exceed the fee 

for the major procedure plus f i f ty 
percent of the fee for each other 
procedure, with no allowance for 
incidental procedures or such 
larger amounts as is provided un-
der the surgical fee schedule. 

necessary X-rays and radiation 
therapy? 
Payments will be allowed up to 

the maximum amounts set forth 
in the schedule covering radiation 
therapy. 

23. W H A T P A Y M E N T S will be 
provided for operations not list-
ed In the schedule of surreal 
operations and for operations 
listed "SC"? 
In those cases, the maximum 

payment will be determined by 
the Insurance carrier In amounts 
consistent with the maximum 
amounts listed for other opera-
tions. 

24. W H I C H SURGICAL "serv-
ices" will be paid for? 
They will Include, but not be 

limited to, lnci.slon, excision, en-
doscopy, repair, suture, destruc-
tion, amputation, and surgical 
collapse therapy. 

27. ARE M A T E R N I T Y cases cov-
ered under the surgical-medical 
aspects of the program? 
Yes, for other than normal 

births and other than normal chil-
dren. (See part IV, Maternity and 
Obstetrical Benefits.) 

25. W I L L BENEFITS be provided 
for the administration of anes-
thetics? 
Yes, except for local infiltration 

anesthesia. 
26. W H A T ABOUT the cost of 

28. W I L L I N - P A T I E N T medical 
care of non-surgical and non-
maternity cases by an attend-
ing physician be covered? 
Yes, payments will be made In 

accordance with the appropriate 
fee schedule. 
29. ARE BENEFITS payable for 

well-baby In-patlent medical 
care? 
No. 

Par t I I I - Major Medical Benefits 
30. WHEN CAN THE major med-

ical benefits part of the program 
start operating? 
When covered medical expenses 

in any one calendar year exceed 
an initial amount of $50 for each 
person covered except that the 
total amounts will not exceed $150 
for any family in any one calen-
dar year regardless of the number 
of persons in the family who are 
covered. Once this $50 individual 
or $150 family amount Is exceeded, 
major medical benefits will be 
eighty percent of the amount of 
such excess covered medical ex-
penses Incurred during the calen-
dar year. 

31. W H A T IS THE maximum to-
tal coverage of major medical 
benefits? 
For each Insured Individual, 

covered medical expenses for all 
parts of the plan. Including hos-
pitalization and surgical-medical 
benefits, are limited to a $15,000 
total, with a maximum of $7,500 
in any one calendar year. 

32. GENERALLY SPEAKING. 
what is the advantage of major 
medical coverage? 
I t extends the coverage offered 

under both the hospital and the 
surgical-medical aspects of the 
plan. This helps prevent the se-
vere drain upon the financial re-
sources of persons very often 
caused by long term Illnesses and 
major accidents. I t also provides 
coverage In many other areas, a f -
ter the payment of an Initial 
amount by the covered Individual. 

33. H O W ARE BENEFITS deter-
mined? 
Separately for each Individual 

who Is covered. 

34. ABE OPERATIONS for preg-
nancy, childbirth, miscarriage, 
Caesarean section and pre-natal 
and post-natal care covered un-
der the major medical aspects 
of the plan? 
Only if severe medical or sur-

gical complications for pregnancy, 
commencing while one Is Insured, 
develop and only to the extent 
that such expenses are not cov-
ered under the hospitalization and 
sm-glcal-medical parts of the plan. 

Eligibility Requirement, 
Miscellaneous 

35. W H O IS ELIGIBLE to join 
the State health Insurance 
plan? 
All full time State employees 

and their dependents aiul all full 

time employees and their depen-
dents of public authorities or pub-
lic benefit corporations who have 
elected to participate and whose 
participation has been authorized 
by the temporary health Insurance 
board. The following employees 
ai-e not eligible: any employee 
whose regular work schedule Is 
less than 20 hours a week, except 
an employee paid on an annual 
salary basis whose salary rate is 
$2,000 per year or more; any em-
ployee appointed or elected for a 
term of less than six payroll pe-
riods; and any employee whose 
employment Is scheduled for ter-
mination other than by retire-
ment within six payroll periods 
after the date of the inception of 
the plan. 

36. W H E N DOES AN employee 
become Insured? 
On the date he first meets the 

eligibility requirements. If he is 
actually at work on that date and 
provided that he enrolls on or be-
fore that date. Of course, no one 
is eligible for benefits before the 
effective date of the plan. 

37. H O W IS THE T E R M "depen-
dent" defined? 
Eligible dependents include the 

employee's spouse and unmarried 
children under 1£ years of age. 
Children over 19 years of age may 
be considered dependents only If 
they are not capable of self-sup-
port by reason of mental or physi-
cal disability and who became so 
incapable before reaching age 19. 

38. H O W IS THE T E R M "chl 
dren" defined? 
Children Include the employee 

own children and legally adopted 
children, step-children residing In 
the employee's household and chil-
dren supported by the employe* 
and permanently residing in the 
household of which the employee 
or spouse Is the head. 

> 
39. CAN A PERSON in the armed 

forces be considered a depen-
dent? 
No. 

40. CAN A PERSON be covered 
both as an employee and as a 
dependent? 
No. In addition, no person may 

be considered as a dependent of 
more than one employee. 

4 
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41. W H A T TYPES of expenses are A 
not covered under any part ol ^ 
the plan? 
Those expenses Incurred befora 

the Individual became covered; 
general dental work; eyeglasses 
and hearing aids; cosmetic sur-
gery not connected with covered 
illness or accidental Injury; ill-
nesses or Injury covered by work-
men's compensation; services re-
ceived free of charge; sei-vlces re-
quired due to war Injury; and ex-
penses covered under any em-
ployee group plan other than this 
plan. 

42. W I L L BENEFITS be payable 
for conditions pre-existing the 
employee's coverage under the 
plan? 
Benefits are available under the 

plan for pre-existing conditions, 
though disabilities existing on the 
effective date of the plan will be 
covered under parts I and I I only 
to the extent that they are not 
covered under any existing plan. 

(Continued on Page IS) 



Assn. Election Procedure 
Set for 1957 Balloting 

Tlie Board of Directors of the 
Civil Service Employees Associa-
tion at Its meeting on August 22 
In Albany discussed the procedure 
for Iti bi-annual election of As-
sociation officers and Its State 
Executive Committee in October. 

Election ballots will be mailed 
direct to all Association members 
from Albany on about September 
27. No extra supplies of election 
ballots will be sent to Chapters. If 
any CSEA member does not re-
ceive his official election ballot In 
the mall, or loses It after receipt, 
he or she may secure a replace-
ment ballot by following instruc-
tions In the notice printed on the 
first page of tlie current Issue of 
The Leader. 

All CSEA members should 

State Supervisory 
Program To Start 

ALBANY. Sept. 9 — The fall 
session of the State's Supervisory 
Training Program for its employ-
ees will begin during the week of 
September 30. 

Courses will be taught in Al-
bany, New Yoric City, Buffalo, 
Rochester, and Syracuse. They are 
part of the Civil Service Depart-
ment's broad training program to 
promote effective management 
and good employee relations with-
in the State service. 

Employees are nominated for 
participation through the person-
nel office of their departments. 
Nominatioas must be made by 
September 13. 

Courses to be taught are "Fun-
damentals of Supervision." "Ad-
ministrative Supervision." and 
"Case Studies In Supervision." All 
three courses will be held in Al-
bany and New Yorlc City. "Fun-
damentals of Supervision" will al-
so be offered in Buffalo and 
Rochester, and "Administrative 
Supervision" In Syracuse. 

Each course will consist of ten 
weekly sessions of three hours 
each. Classes will be held during 
working hours. 

Troopers 
(Continued from Page 1) 

lleee in accordance • with Para-
graph 5 of Rule I I of the Griev-
ance Rules for State Police as is-
sued by Governor Harriman. As 
you know, such Paragraph 5 reads 
as follows: 

'The Superintendent, or his 
designated representative, shall 
hold conferences at appropriate 
times with member representatives 
on problems relating to conditions 
of employment and the continued 
Improvement of State Police serv-
ice to tiie public. Proposed new 
rules or modifications of existing 
rules governing working condi-
tions should, wherever practical, 
be announced In advance and dis-
cussed in conference with em-
ployee representatives before they 
are established. Members are en-
couragd to contribute their ex-
periences and their ideas to the 
solution of problems in the State 
Police service and to acquire a 
feeling of identification with the 
Division.' 

"We would appreciate receiving 
a copy of the current rules and 
regulations as again requested 
herein and we would appreciate 
advice as to the time and place 
that representatives of the Asso-
ciation may meet to discuss and 
consider amendments to these 
rules and regulations now under 
consideration or which may be 
proposed by our organization," Mr. 
Powers' letter concluded. 

watch for their election ballot and 
use It promptly—but If the ballot 
Is lost or misplaced or is not re-
ceived. the CSEA members should 
promptly get the necessary form 
to request a replacement ballot 
from his Chapter or from CSEA 
headquarters, 8 Elk Street. Albany, 
New York. The completed form 
must then be sent to CSEA Head-
quarters In accordance with the 
Instructions printed on the first 
page of The Leader, and a replace-
ment ballot will be furnished 
promptly upon receipt of the re-
quest by the Association. 

Election ballots for the bi-an-
nual CSEA election must be re-
ceived by the Board of Canvassers 
at the Albany CSEA Headquarters 
8 Elk Street. Albany, N. Y. before 
6 P M , October 14. 1957. All 
CSEA members should act ac-
cordingly and to request a re-
placement ballot if needed in suf-
ficient time to return the complet-
ed ballot before the deadline re-
fererd to. 

Harriman Cites 
40-Hour Week In 
Labor Day Tdic 

ALBANY, Sept. 9—In a Labor 
Day proclamation, Governor Har-
riman declared New York, under 
his administration, v/a» "striv-
ing to make our state a model em-
ployer." 

He added: "We have strength-
ed our state civil service by raising 
salaries, by Initiating a state em-
ployee health insurance system, 
by making state employees eli-
gible for old age Insurance under 
the Federal Social Security Sys-
tem. and by ending the 48-hour 
and 44-hour week for institutional 
employees. We hope to have all 
state employees on a 40-hour week 
next year. 

Unit Meeting Set 
There will be a quarterly meet-

ing of the Civil Service Employees' 
Association, at the North Patch-
ogue Fire Department Hall on 
Friday, Sept. 27, at 8:00 P.M. All 
employees are invited to attend. 

Benjamin Sherman, the new 
field representative for CSEA. will 
be present to answer an^ questions 
pertaining to Social Security. 

Refreshments will be served af-
ter the meeting. 

Western Conference 
Dinner Reservations 

Dinner reservations for the 
meeting of the Western Confer-
ence of the Civil Service Employees 
Association, being held September 
14 at the Erie County Home and 
Infirmary, Alden, N.Y., may be 
had by writing Mary Monteiia, re-
servation chairman. 

All reservations must be receiv-
ed by September 11. 

ATOMIC POST FILLED 
ALBANY. Sept. 9—Merril Eisen-

bud, manager of the New York 
Operations Office of the U, S. 
Atomic Energy Comission, has 
been named a member of the 
State Atomic Energy Advisory 
Committee, 

Tiie appointment was announc-
ed by Governor Harrlma,n, who 
said tile committee would work 
closely with the New York Coun-
cil on the Uses of Nuclear Ma-
terials, 

QUESTIONS on civil service 
and Social Security answered. 
Address Editor, Tlie Leader, 97 
Duanc Street, New York 1, N. Y . 

Police, Firemen And Other 
Croups Can Cet Social 
Security; Ike Signed Bill 

President Eisenhower has signed 
a bill which will allow police and 
firemen of New York State to sup-
lement their pensions with Social 
Security. 

His action was bailed by John P. 
Powers, president of the Civil 
Service Employees Association, as 
a great accomplishment made pos-
sible by the co-operation of em-
ployee organizations. Mr Powers 
cited particularly the fact that 
this co-operation worked so well 
on the Federal level. 

In addition to hat part of the 
bill concerning coverage of fire 
and police tlie bill contains an-
other extremely Important provi-
sion to certain other public em-
ployees. The first section of the 
bill provides that in the case of 
Instrumentalities of two or more 
states, such as for example Pali-
sades Interstate Park Commission 
or Port of New York Authority, 
they may also divide each retire-
ment system which may be active 
in such bi-state instrumentality 
into two parts, thereby extending 
to such Instrumentalities the same 
privilege of individual choice as to 
whether they wish Social Security 

as was extended by the 1958 fed-
eral amendment to employees of 
states or political subdivisions who 
were members of the retirement 
system. 

Retroactivity Advanced 

The third amendment contained 
in the bill is also extremely sig-
nificant since it advances the date 
for retroactive coverage from 1957 
to 1960 with respect to public em-
ployees. The Federal law before 
this amendment provided any 
agreement or modification entered 
into before December 31, 1957 
could be made retroactive to Jan-
uary 1, 1955. The new law provides 
that if agreement or modification 
is entered prior to 1960, retroac-
tive coverage may be added to a 
date not earlier than December 31, 
1955. 

Speaking on the President's ac-
tion, Mr. Powers said: 

"The Association was extremely 
gratified that the President of the 
United States signed HR-8755 on 
Friday, August 30. The Associa-
tion, together with other inter-
ested employee groups, particu-
larly the New York State Fire 

CSEA County Unit Cites 
Three Major Resolutions 

Three resolutions — concerning 
payroll deduction of CSEA dues; 
covering of sheriff's deputies un-
der civil service, and placing play-
ground employees under the 
Workmens Compensation Law— 
were main topics for a recent 
meeting of the County Executive 
Committee of the Civil Service 
Employees Association, held in 
Albany. 

Vernon Tapper, CSEA fourth 
vice president and chairman of 
the Committee, reported that the 
following resolution was adopted 
and sent to the CSEA Resolutions 
Committee: 

"Although it is the opinion of 
the Association tiiat the political 
subdivisions of government may 
deduct CSEA dues from employ-
ees on their payrolls upon written 
authorization of the employees 
involved, it Is moved that the As-
sociation seek necessary legisla-
tion to give statutory authoriza-
tion to the political subdivisions 
to arrange payroll deduction of 
employee organization dues upon 
a written authorization by mem-
bers." 

Sheriff Deputy Resolution 

Another resolution forward to 
the Association committee seeks 
legislation to amend the State 
constitution so that employees of 
sheriffs' office in the various 
counties can be placed under civil 
service. 

The third resolution seeks to 
make it mandatory for political 

Thought For The Week 
"If we want good, conscient-

ious career employees at every 
level, we must be prepared to 
pay them decent wages. If we 
want to avoid the costly waste 
of excessive turnover and train-
ing of new help, we would be 
far better off to take proper 
care of the people who have 
served us so faithfully." 

—Senator Hubert Humphrey 
(D.-Mlnn.) 

subdivision to provide coverage 
under tlie Workmens Compensa-
tion Law for playground employ-
ees. The resolution is aimed at 
Monroe County, which is one of 
the few counties in the State not 
now providing this type of cover-
age. 

It was announced at the meet-
ing that the County Division, in 
connection with the CSEA annual 
meeting, would meet on October 
14 at 9 a. m. in the DeWitt Clin-
ton Hotel with Henry McFarland, 
director of the Municipal Service 
Division of the Civil Servce De-
partment as speaker. 

That evening, the County 
branch will also hold a Social 
hour. The exact time and place 
will be announced later. 

At the end of the ner lnr. a 
rising vote of thanks v.-as siven 
Mr. Tapper in appreciation of his 
efforts "during the la.st .several 
years as chairman of the County 
Executive Committee." 

Otisviile Aides 
Win Certificates 

A number of staff members of 
the Otlsvllle State Training 
School for Boys, Otisviile, New 
York, recently were awarded cer-
tificates of achievement by the 
Training Section of the New York 
State Department of Civil Service. 

Joseph Congiolosi, Joseph Fox, 
Edward Lewis, Tony Umlna, and 
Wllham Utter received their cer-
tificates for satisfactory comple-
tion of a workshop for training 
school staff, offered by the Moran 
Institute, at St. Lawrence Univers-
ity, Canton, New York. 

James Cambarerl and V. Rob-
ert Knoll received their certifi-
cates for a course In the Funda-
mentals of Supervision. Benjam-
in Grazlano satisfactorily com-
plî ted a course in Case Studies 
in Supervision. Certificates were 
granted Clarence Walker and 
Maurice Weiner for a course in 
Administrative Supervision. 

Fighters Association and the Po-
lice Conference of New York Stat® 
Police Organizations, has been in 
the forefront of those who were 
urging upon their Representatives 
and Senators in Washington the 
passage of this bill. 

"Not only does the bill confer on 
policemen and firemen the privi-
lege to elect on an individual ba.sis 
whether or not they wl.sh Social 
Security but it also contains other 
provisions beneficial to public em-
ployees. 

" I t permits Social Security 
agreements or modifications to be 
concluded for public employees 
with retroactive coverage until 
1960 and also confers on employees 
of bl-state instrumentalities, such 
as the Palisades Interstate Park 
Commission and the Port of New 
York Authority, the privilege of 
making individual election as to 
Social Security coverage. The en-
thusiastic support from our repre-
sentatives in Washington under-
lines the fact that Intelhgent co-
operation by employee organiza-
tions is equally effective at the 
Federal level as it has time and 
time again been proved to be at 
the state level." 

The Leader has received no gen-
eral information as to when ref-
erenda will be taken to allow these 
employee groups to vote on selec-
tion of Social Security coverage 
but will report on the matter as 
soon as definite details become 
available. 
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Harlem Valley 
It is a disappoinment to all con-

cerned that the Inter-IIospital 
Golf Tournament, which had been 
scheduled for July 27. has been 
postponed indefinitely because of 
the water shortage. 

The annual golf dinner will ba 
held in the club hou.se on Satur-
day evening, September 14. At that 
time the prizes will be distributed, 
and, as the scores of our experts 
are well known, it Is a foregone 
Conclusion wiio will be tlie lucky 
V'inners. Dancing is also on the 
agenda, and we e:;pect a large 
gathering. We hope to .see the golf-
ers, members of their families, 
and guests at the event and are 
confUjnt the evening will b,j 
greatly enjoyed by all. 

Our Catiiolic chaplain, Father 
Breldenback, is enjoying his an-
nual vacation and currently is in 
Maine. We miss him and will b« 
happy to have him back with us 
again for the short period tiiat ha 
will remain with us before depart-
ing for his new assignment as Pro-
fessor of Philosophy at Ladycliff 
College. Highland Falls. New York. 

The many friends of Mrs. Elean-
or Atford, retired .social worker, 
will be pleased to know that she is 
enjoying her retirement at present 
in Saratoga Springs. New York. 
Later in the season the Atfords 
will move to Florida, where they 
will reside permanently. 

Mary Book, of the Social Serv-
ice Department, is spending part 
of her vacation on a cruise to Nas-
sau. 

Mr. and Mrs. Samuel Sheldon, 
who have been vacationing at theif 
summer home in Middiebury, Ver-
mont, are back on duty. 

Elbert Johnson, farm manager, 
plans to attend the Farm Manag-
er's Meeting at Syracuse Stal« 
Fair on September 5. 

Following the summer recess th« 
Civil Service Employees' Associa-
tion meeting will be resumed, T h « 
first meeting will be held on Tues-
day evening, September 17, and w« 
would like a good crowd in attend* 
aiice. 
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ALBANY , Sept. 2 — Governor 
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lioiMtl i>y lî uiiiig filU'-aloiB. 
Tlioubauilij til i)ur ki-utluaiett 

"linne «ti) to hfll*'!' JOI>H, 
i-i>li(>r li\tM atui n<Uie\4d «)ul-
hluiitiinK itM-onit) in over 600 lUf-
fiivni «i>lli|(tB uml uiiivei-siti«>8. 

moiiltily < t>vtMil all luMihs und 
ineCruclion nivKee. If joii arc 
17 or ovt'i' an.l Krve U'ft n.-hno). 
heiui for iuU-it̂ vinsr FKKl̂  
buuklrt I 

K M P r O l K K S 

A r T M V l T I K S 

State Insurance Fund 
Although summer i.s vacation 

time, sucli Is not the situation 
with the Stale Fund chapter. 
Thing.s are always humming hern 
and accomplishments are being 
achieved. 

The State Fund employees are 
still expre.ssing their gratitude for 
the meetings arranged by Pre.si-
dent Ii wln Schlo.ssberg and Chair-
man Abe Schwartz for the ex-
planation of Social Security cov-
erage for Stat« employees. These 
meetings were addres.sed by Phil 
Kirker, CSEA Director of Publi-
city; Carol Loucks, a.ssistant di-
rector of the Social Security 
Agency and Isidor Molofsky, field 
representative of the Federal So-
cial Security Agency, and proved 
of invaluable assistance to all em-
ployees in making a determination 
as to whether they should join 
the system. 

The Chapter submitted four 
resolutions for consideration by 
the Statewide Resolutions Com-
mittee. The.";e resolutions call for : 

1. Increase in pen.";ion benefits 
t<5 meet the rising costs of living. 

2. Special fund for scholarship 
for children of State employees. 

3. For a fund set up by New 
York State to be used to defray 
expenses in appeals in meritorious 
Civil Service Actions. 

4. For the use of an average 
efficiency rating during several 
years immediately preceding an 
examination. 

Mr. Schlos.sberg has arranged 
for Mr. Scanlon of Ter Bush and 
Powell to address our members on 
the advantages of health and ac-
cident insurance in addition to 
the new health insurance. On the 
health insurance matter, Mr. 
Schlossberg has appointed Mr. 
Plotnick as chairman of a com-
mittee to study the health insur-
ance contracts. 

The State Fund Chapter has 
unanimously endor.sed its Presi-
dent, Irwin Schlos.sberg, for rep-
resentative of the Labor Depart-
ment and everyone is rooting for 
his election. Good luck, we know 
you will make it! 

Francis Casey, the new CSEA 
field representative for the metro-
politan area, has been invited by 
Mr. Schlossberg to addre.ss the first 
executive board meeting of the 
new season to be held on Septem-
ber 11, on ways and means of 
increasing membership. 

Enjoy swimming under the most 
ideal conditions. Discoimt tickets 
for the St. George pool are avail-
able to our members and can be 
obtained from Louis DeVivo. 

We do hope that everyone had 
a wonderful summer and is 'rarin' 
t.T go" in making the Slate Fund 
Chapter an outstanding one in 
CSEA. 

A form is being prepared to as-
sist you in the submission of news 
items. 

The bowling season is off to a 
grand start again. The balls start-
ed rolling on September 5, and will 
continue for the rest of the season 
every Thursday at 5:10 P M . at 
the beautiful City Hall Bowling 
ATleys, 23 Park Row. There are a 
few vacancies and new blood Is 
wanted. 
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Attendance Officer 
Course Offered 
By City College 

The City College, 17 Lexington 
Avenue, New York City is o f f e r -
ing a course in "Laws Relating to 
Attendance and Child Wel fare , " 
taught by Milton Weissfeld, divi-
sion supervisor o ; the Bin-enu of 
Attendance. I t will be given during 
the Fall semester. 

This course meets the New York 
City Board of Education require-
ments for licen.se for both attend-
ance officers and district super-
vising attendance officers. 

Regi.stration will be held on 
September 10th from 6 to 7 P.M. 
The first session will be held on 
Thursday, September 19th at 
6:20 P.M. 

Further particulars can be ob-
tained from The City College at 
the above addre.ss. 

City Appeals 
Slafed For 
Sept. Action 

The first group of re-appeals 

from decisions of the NYC Career 

and Salary Appeals Board, a f fect -

ing titles In the Engineering and 

Architectural services are slated 

for Thursday afternoon, Sept. 12, 

at City Hall. 
On Sept. 20, the Board will hold 

an all-day executive ses.sion at 
which appeals on both salary and 
classifications appeals lilcd .since 
May 16 will be up for con.sidera-
tion. Although all such sppeals 
are listed on the calendar, it is 
unlikely that all will be reached 
for decisions. 

At presstime, the Sept. 20 hear-
ing was listed as "tentative," sub-
ject to postponement by the 
Board. 

MARCO POLO FIRST TO SEE 
SPECTACLES USED IN CHINA 

Marco Polo is recorded to have 

seen eyeglasses used in 1275 AD. 

in China, according to historical 

researchers. 
In line with the modei-n concern 

over visual faults, the New York 
Slate Division of Safety has Is-
sued a list of rules for each per-
son to follow in order to protect 

his precious sight. 
The Division recommends that 

each person should: do all within 
his power to protect and preserve 
his vision, avoid self medication, 
establish good re-iding habits, 
provide adequate light for any re-
quired task, refuse to gamble with 
ej'csight, and have sn eye ex-
amination at regular intervals. 
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Readers have their say In The 
LEADER'S Comment column. Send 
Utters to Editor, The LEADEB. 
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Special Dance Classes Open 
To Civil Servants and Friends 

Special dance classes for civil 
service employees and their 
friends have been announced by 
the John Clancy Dance Studios, 
at 47th Street and Broadway, New 
York City. 

A new method of swift prepara-
tion, both for beginners and ad-
vancfd students, has been devised 
by Mr. Clancy, one of the coun-
try's well-lcnown dance instructor.-i. 
Classes are held in the foxtrot. 

waltz, lindy, mambr, cha-cha-cha, 
rumba, tango and merengue. 

The studio will arrange special 
rates for private groups of friends 
who wish to .study together. Pr i -
vate Itrssoas are also available. 

Student parties are held on 
Wednesday, beginning at 9 P.M., 
and Sundays, beginning at 7. Re -
freshments are served. 

Information may be obtained by 
phoning JUdson 6-4992. 

Legion Posf 
Will Honor 
Surrogate Cox 

The American Legion, Col. 
Francis Vigo Post No. 1093, will 
make its Annual Award for Out-
standiny Americanism to the Hon-
orable Joseph A. Cox, Surrogate 
of New York County, at a testi-
monial dinner to be held on Sat-
urday, October 5, 1957, at the Ho-
tel Commodore. 

Mayor Robert P. Wagner Is 
Honorary Chairman of the dinner, 
and Mr. Kenneth P. Steinreich. 
President of Jacob Ruppert Brew-
ery Is Honorary Co-Chairman. 

Federal Judge Paul P. Rao Is 
•servin? as Executive Chairman of 
the dinner. 

District Attorney Prank S. Ho-
gan will act as Toastmaster. 

Hon. Armand D'Angelo, First 
Deputy Commissioner of Water 
Supply. Gas s^nd Electricity of tlie 
City or New York, is Chairman; 
Hon. Edward P. Cavanagii. Jr.. 
Fire Commissioner of the City of 
New York. Mr. Raymond C. Deer-
Ing senior vice-president of the 
Manufacturers Trust Company. 
Mr. Harry Hershfield, humorist, 
columnist, noted television per-
sonality, Mr. Irving Geist, noted 
philanthropist. and Mr. Henry L. 
Lambert, vice-president of Lam-
bert Bros., Inc. are Co-Chairmen. 

Anions tliose serving on the 
Honorary Committee, which is in 
the process of formation are the 
following: Chief Judge Webster 
J. Oliver of the U. S. Customs 
Court; The Hon. W. Averell Har-
riman. Governor of the State of 
New York; Chief Judge of the 
New York State Court of Appeals, 
Albert Conway; Justice Thomas A. 
Aurelio of the New York Supreme 
Court: F'deral Judges Matthew 
T. Aljruzzo of the U. S. District 
Court, Eastern District of New 
York; David N. Edelstein of the 
U. S. District Court, Southern Dis-
trict of New York: Charles D 
Lawrence of the U. S. Customs 
Court; Scovel Richardson of the 
U. S. Customs Court; The Hon. 
George B. DeLuca, Lieutenant 
Governor of the State of New 
York; Secretary of Stale, Carmine 
G. Di'Sapio; Congressmen Charles 
A Buckley and John J. Rooney 
of New York: Borough President 
of the City of New York. Hulan 
E. Jack; Chairman of the oBard 
of Ginible Bros., Inc., Bernard 
Crunble; Chairman of the Execu-
tive Committee of the R.C.A. 
Board, Frank M. Folsom and 
Former Postmaster General, 
James A. Farley. 

Ti ie Honorable James J An-
drews, former Superintendent of 
the United Slates Assay Of f ice 
is Cluiirman of the Executive 
Committee, whicii is also in for-
mation, and tlie Honorable 
Georye P. Hennessy, past com-
mander of the Col Francis Vigo 
Post, is Co-Chairman. 

Reservation.s may be obtained 
from Mr. Jerry Russo, Treasurer, 
2 Lafayette Street, New York City, 
Tele'ihone WOrth 2-4127. Sub-
scitpUunii are $25.00 eaclt. 

Nassau County 
Clerical Jobs 
Are Available 

Four clerical examinations to 
fill of f ice jobs in Nassau County 
have been announced by the Nas-
sau County Civil Service Commis-
sion. open to persons who have 
been residents of the county for 
at least one year. 

Tl ie positions are: 
Clerk, $2.830-$3.520, plus .service 

Increment of $250. 
Typist. $2.700-$3,360, plus senr-

ice increment of $240. 
Stenographer. $2,980-$3.520, plus 

service increment of $250. 
Application forms may be ob-

tained from the Nassau County 
Civil Service Commi.ssion, County 
Offices, Mineola, N. Y., and must 
be filed by October 4. The tests 
will be given on Saturday, October 
26. 

NYC Establishes 
5 Eligible Lists 

The New York City Department 
of Personnel has recommended 
that the following eligible lists be 
established effective September 11. 
The number of eligibles is indi-
cated In each case. 

O p e n C o m p e t i t i v e 
Typist (Group 4», 169. 

P r o m o t i o n 

Air brake maintainor. Transit 
Authority, 51. 

Assistant train dispatcher, Tran-
sit Authority. 208. 

Car maintai:icr, GroupA., Tran-
sit Authority. 29. 

Foreman. (Turnstiles>, Transit 
Transit Authority, 16. 
The above named eligible lists 

may be inspected at the off ice of 
The Leader, 97 Duane Street, Man-
hattan, from September 11 to 18. 

Sofrim Society to Hold 
Social Security Forum 

President George Shaler of the 
Sofriiu Society, composed of Jew-
ish employees of tlie Department 
or Finance ai.d in the Off ice of 
the Comptroller, announced that 
tiie Society would hold a special 
meeting on Social Security open 
to all Interested persons. It will 
take place at 7:30 P.M on Wed-
nesday evening. September 11, 
1957, at tlie Civic Center Syna-
gogue. 81 Duane Street, Manhat-
tan. 

Program Director Hirsch Bissell 
has arranged for Mr Isidore Mo ' -
ofsky. Field Representative of the 
Social Security Administration to 
addre.ss the meeting A question 
and answer period will lollow Mr. 
Molofsky's talk. 

Refreshments will be served at 
the conclusion of the meeting. 

Hearing Steno 
Posts With NYS 
Pay To $5,800 

Experienced shorthand report-
ers have an opportunity for jobs 
with New York State for posts 
paying up to $5,800 to start. Po-
sitioas as Hearing Reporter are 
open with state agencies In New 
York City and upstate and in 
several local county units. At pre-
sent, there are 68 vacancies and 
others are expected In the near 
future. 

Upstate jobs are open In Albany, 
Birmingham, Rochester. Syracuse 
and Buffalo. The examination will 
consist of a performance test in 
taking difficult dictation at 255 
•syllables a minute and transcrib-
ing the written or machine-taken 
notes 22.5 syllables a minute, with 
96 percent accuracy. 

Applicants must provide their 
own typewriters, stenographic 
materials and notebooks. 

Salaries of the county jobs fo l -
low, others will be at approximate-
1>- the same salar,- levels: Grand 
Jury Stenographer. Kings and 
Queens District Attorney's offices, 
$4,550-$5.990; Kings and Queens 
County, D.A.'.s offices, $3,750-$4,-
830; Steno-Clerk, Court of Gen-
eral Session, New York County, 
starting salary $5,800. 

Applications are available from 
the State Department of Civil 
Service, 270 Broadway, Room 2301, 
New York 7, N. Y . 

Personnel Plan 
Of Air Force 
To Be Delayed 

WASHINGTON. Sept. 9—Plans 
of the Air Force to civilianize its 
air reserve units are scheduled for 
a long delay due to the economy 
drive. 

Some of the agency's officials 
have recommended the abandon-
ment of the proposal to revamp 
the re.serve units by replacing 
8,000 military personnel with civil-
ians. 

The cut of 20,000 civilian jobs 
to be carried out by November 1 
will cause many military people to 
be assigned to jobs now handled 
by civilians. The opposite of the 
original plan. 

A R M Y MECH.ANIC 
WINS C.ASH A W A R D 

Anthony Forlenza of Staten Is-
land, N. Y., civilian printing plant 
mechanic in the Publications 
Branch of the First Army Adjutant 
Generals Section was last week 
awarded $25 for suggesting a 
method of salvaging discarded 
rubber belts also called "rubber 
blankets" u.sed or Multilith and 
Webendorfer offset presses. Col-
onel H. H. Wild, the First Army 
Adjutant General, made the pre-
sentation at a ceremony on Gov-
ernors Island, N. Y. 

Mr Forlenza's suggestion which 
will save First Army Headquarters 
an annual $436.80 will be distri-
buted to other First Army instal-
lations for po.ssible adoption. 

LOOKING INSIDE, news and 
views by H. J. Bernard, appears 
often ia The LE.^DKK. Don't 
o t i ^ iU 

Visual Training 
OF CANDIDATES FOR 

P A T R O L M A N 
TRANSIT PATROLMAN 

FOR THE EYESIGHT TEST OF 
CIVIL SERVICE REQUIREMENTS 

DR. JOHN T, FLYNN 
Optomstrist OrlkopUt 

300 West 23rd St., N.Y.C. 
By AppK Only — W * 9.5f1« 

CLERK, POLICE, FIRE 
and CORRECTION 
PROMOTIONAL CLASSES 
SENIOR CLERK SUPERVISING 

Tfta regular classes for both •xamlnaNont will meat 
MANHATTAN: l iit K,«.t i.'iih Nt. ..<-ar iti. AVO. MONDAY . 6 or 8 P.M. 
BRONX: l9:lon«Htnii Koxl nt K. TrcMimnt .\r<t. TUESDAY - 6 P .M. 
B R O O K L Y N : Ar.domy nr Mn'.ir. .10 i. .r»>Hte .\v.. W E D N E S D A Y • 6 P .M. 
QUEENS: 9i-'!i i«mii j»mui,« THURSDAY • 6:15 P.M. 

Candidates for STATE SENIOR CLERK 
Our classes for N. Y. City Senior Clerk afford encellent preparation 
for the Stale Senior Cleric eiam scheduled to be held Nov. 16, I9S7. 
Your are invited to enroll for classes as listed above 

Special Classes for Supervising Clerk will Meet 
at ROOSEVELT AUDITORIUM - 4th AVE. and 17tli STREET 

At 6:00 P.M., on* av^ning oach waak. (Aik for schedule card of 
specific dotes.) 

REVIEW CLASS FOR SENIOR and SUPERVISING CLERK 
at 126 E. 13 ST., MANHATTAN on FRIDAYS at 6:00 P.M 

GENERAL EDUCATION CLASSES 
Students enrolled in ANY of our Civil Service course are invited to 
attend WITHOUT EXTRAS C H A R G E our Special Classes in Arith-
metic. Spelling, Grammar and Vocabulary which meet at 
126 East n St., Manhattan an Saturdays at 10:30 A.M. or 1 P.M. 

NOTE? In err-onlanoe -wilh IheaB scheilnles i-.tmliilalmi for SiiDcTviMinsr f'trrk 
m.<»y .ittPiKl a lnt;il of 4 PIJWSPS a week, aiul canilidates for Senior f l crk 

classes a week. 

POLICE PROMOTION — SERGEANT 
Monday • 10:00 .M. and 7:00 P.MT in Jamaica • 91-24 • 168 Street 
Wednesday - 10:00 A.M. and 7:00 P.M. in Manhattan 115 E. 15 St. 

POLICE PROMOTION — ADVANCED 
Monday - 12 Noon and 5 P.M. in Jamaica - 91-24 . 168 Street 
Wednesday - 12 Noon and 5 P.M. in Manhattan • 115 E. IS Street 

FIRE PROMOTION - LIEUTENANT 
Tuesday - 10:30 A.M. and 7:30 P.M. in Jamaica . 91-24 • 168 St. 
Wednesday - 10:30 A.M. and 7:30 P.M. in ManhoHan - 126 E. 13 St. 

FIRE PROMOTION - ADVANCED 
Thursday • 10:30 A.M. and 7:30 P.M. in Manhattan • 115 E. 15 St. 
Friday - 10:30 A.M. and 7:30 P.M. in Jamaica - 91-24 - 168 St. 

CORRECTION CAPTAIN 
Wednesday - 1 P.M. and 5:30 P.M. in Manhattan -115 East 15 St. 

THOUSANDS OF MEN WANTEO 

PATROLMAN Applications 
Now Open 

OTHER EXAMS TO BE HELD BETWEEN NOW AND FEB. FOR 
• HOUSING OFFICER • TRANSIT PATROLMAN 

• TOLL COLLECTOR • SPECIAL OFFICER 

$3,500 to $6,005 SALARIES RANGE 
FROM 

Most Men 20 Years and Over Can (pualify 
for One or More of These Examinations 

Free Medical Exam & Counsellinq Service Oaily 9 A.M. to 9 P.M. 
PREPARE IN OUR AIR CONDITIONED CLASSROOMS 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
ATTENTION — NON-GRADUATES OF HIGH SCHOOL 

We prepare you in a A wcelc intensive course for llm exatn for a Fll^h 
Scliool Kiilllvali'iicv Dijilonu wliiili is the legal equivalent of a fonnal 4 
ye^lr iiisii school eolir.sa. Aalt for special booUlel.. 
NOTE: Palrolm.in r in(liil:ile« have until time of appolnlrncnt to fulfi l l the 
Huh School reiiuircincnt. 

CLASS MEETS MONDAY and WEDNESDAY at 7:30 P.M. 

CORRECTION OFFICER — MEN & WOMEN 
Salary $ | | Q a week after 3 Yrs. • S g J to start 

AGES: Men 20 to 31 — Women 22 to 31 — Older for Veterans 
Be Our Guest At A Class Session 

TUES.. SEPT. 10 at 1 P.M. or 7:30 P.M. 

SANITATION MAN 
Our course of preparation will give you the best possible assurance of 
qualifying in the v^ritUn test and passing tha physical eiamination with 
a high rating. 

Lecture & Gym Classes - Day & Eva - Manhattan and Jamaica 

Preparation for next N. Y City Exam for 

MASTER PLUMBER'S LICENSE 
Opening Class Tues., Sept. 10 at 7 P.M. 

Class Thereafter on TUES. & FRIDAY at same hour 
Inqu re for Full Information 

The DELEHANTY INSTITUTE 
MANHATTAN: 115 EAST 15 STREET • Phena GR 3-6900 

JAMAICA: 91-01 MERRICK BLVD.. bat. Jamaica ft Hillside Av«» . 
OPKN MON TO KKI U A.M. tu W IVM. will H\T U A.M. (It I IM»I. 
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Out of the Spotlight 
4 4 r r ^ l l E evil t h a t men do lives a f t e r t h e m ; the good 

X is o f t in ter red v i l h their bones !" 
Shakespea re had Mark Anthony say it and we ap-

propr ia te the s t a t emen t here to point up a f ace t of the 
poor press t h a t some par t s of labor have been receiving 
these pas t f ew months . 

In the hot spot l ight of Senate investigation the evil 
t h a t some unions have done s tands out in bold rel ief . 
But back in the shadows of day to day pe r fo rmance s tand 
those employee organiza t tens t h a t do the i r work honestly 
and well. 

It would seem, however , t h a t goodness does not 
m a k e for good read ing mater ia l and tha t badness makes 
fo r a more exciting f ron t page. (Witness the Confident ia l 
Magaz ine t r ia l . I t has f i l led more f r o n t pages t han the 
m a n u f a c t u r e of a vaccine to combat Asiatic inf luenza. ) 

I t may be considered weak j u d g m e n t the re fo re , to 
devote an editorial to something t h a t will not scandal ize 
t he r eade r ' s senses but we plunge ahead and feel the 
resul t will be worthwhi le . 

A Different Way of Doing Things 

In these days of news about labor leaders living in 
homes approach ing the size of Versail les and purchased 
with union f u n d s ; labor leaders toying with hundreds of 
thousands of dol lars fo r speculat ion, opening of pr ivate 
enterprises , etc., we think it news t l iat one of the largest 
public employee groups in the nation gets all its work 
done wi thout paying anyone except its work ing s ta f f . 

The president , vice presidents and other off icers de-
vote spare t ime, vacat ion t ime and any o ther moments 
they can t ake to ge t t ing the work done. The result is 
an organizat ion t h a t gives more service f o r less money 
t h a t any employee group we know of. And does it fo r 
75,000 persons on a s ta tewide scale. 

We a re not saying employee organizat ion off icials 
should work wi thout pay. But in these days of the f a s t 
buck th rough abuse of the membersh ip we th ink it amaz-
ing t h a t such service to off ice is o f fe red gratis. 

And t h a t very th ing is done by the off icers and rep-
resenta t ives of the New York State Civil Service Em-
ployees Association. 

tf here Realily IJes 

We w a n t to add, too, t h a t it has been our discovery 
t h a t the major i ty of o ther employee organizat ions serve 
the i r membersh ips with zeal and honesty and we do not 
impugn t h a t nrajori ty. As a m a t t e r of fac t , we know t h a t 
in many instances the head of a body does become ill 
while the a rms remains heal thy. 

I t is par t icu la r news to us, however , t h a t employees 
can do good work fo r themselves for the sake of accomp-
lishment, a l though this has been going on for a good 
many years . 

Pa r t i cu la r or individual off icers of the CSEA may 
never be marked in the anna ls of history. But when the< 
labor spot l ight shines badly we recommend tha t you give 
your eyes a rest by looking around and observing t h e 
Bolid organizat ions t h a t re f lec t the rea l history of em-
liloy«« organizations. 

LETTERS 
TO THE EDITOR 
R E T I R I N G EMPLOYEE 
PRAISES THE LEADER 

Editor. T H E LEADER: 
After 38 years and four months 

with the City of White Plains I 
am retiring from active service, 
effective September 1. 

Following a brief vacation after 
my discharge on April 6, 1919, 
from the World War I Aimed 
Force.*;. I started my employment 
with the City of White Plains, 
working from May 12, 1919, until 
August 31, 1957. With two ex-
ception—once on loan to a private 
surveyor and on service again 
during the Second World War— 
I was steadily employed in public 
service. 

During my last eight years with 
the City I had the privilege of be-
ing the White Plains Civil Service 
Employees Association president. 
These were happy years because 
I met many civil service employees 
throughout the State and made 
many good friends. 

Before leaving the active scene 
I wish to send, too, my congratu-
lations to your paper for its wond-
erful worlc concerning civil serv-
ice employees all over the State 
of New York. 

H A R R Y RODRIGUEZ 

SALARY RAISE CALLED 
BIG GOAL FOR 1958 
Editor, T H E LEADER: 

Plans are now being formulated 
by employee groups of the Civil 
Service Employees Association that 
will af fect us in the coming year. 

State employees, and specifi-
cally, institutional employees de-
serve higher salaries. The cost of 
living continues to spiral each 
month and in a great many In-
stance.s, institutional employees 
have not had a salary increase In 
three years. 

True, our work-week was re-
duced from 48 to 44 hours in 1956 
and from 44 to 42 hours this year, 
but no salary increase. 

Everyone must agree that the 
40-hour week is justifiable and at 
long last will become a reality. 
But where do we stand on an ade-
quate salary increa.se? This, too, 
is most deserving, especially of in-
stitutional workers such as at-
tendants, stenographers, clerks, 
telephone operators, etc. whose 
maximum salary after f ive years 
of service is $69 weekly before de-
ductions. 

Pity the men employees in this 
grade whose starting salary is $54 
a week and much less after de-
ductioas. 

Where do we stand on another 
problem? The cost of steel is up. 
We are reminded of the state-
ment, "As steel goes, so goes our 
economy." 

Puzzled by Federal Stand 
We are perplexed because of the 

stand that President Eisenhower 
and many of our governmental 
leaders on the various governmen-
tal levels have taken regarding 
salary Increases for Federal and 
industrial workers. They are op-
posed because they are concerned 
with runaway inflation. 

The State employee, too. Is wor-
ried about inflation. We have 
known from experience what It 
has done and is doing to us. 

We are loyal and patriotic, but 
it is disgraceful that more than 
one-half ol all State employees 
needs to hold another Job to bring 
home some of the bare essentials 
of living to their families. How 
could this be otherwise when 68% 
of all State employees are In 
grade 4 or lower? 

The civil servant as a political 
football, must wait for an election 

(Continued on Face 10). 

LOOKING 
INSIDE 

By H. J. BERNARD 
Executive Editor 

Facts Fail the Theory, Not Theory fhe Facts 
A DISCUSSION of the theory of probabilities, in this column 

last week, has provided some excited comment from readers. 
One reader doubts the statement that the theory is not generally 

applicable to horse-racing, another protests that the theory can be 
of small use if it does not predict accurately a given Isolated event, 
and still another objects that if so many trials are needed, to give 
the theory validity, practical needs are not served. Objection is made 
in another letter to classifying hor,se-racing as a game of chance, 
while not putting coin-tossing and dice-tlirowing In the same 
category. 

ff'hat the Theory Is 
The theory of probabilities was stated in its basic and simplest 

form as the ratio of the favorabilities to the po.ssibilities, that is, a 
fraction in which the number of "likelies" is divided by the number 
of "possibles." Thus if a coin is tossed, the likelihood of head or tail 
coming up in any one throw is 1, the possibilities of one or the other 
coming up is 2, the ratio is 1, 2. The odds are even. 

Since there are records of past performances of horses, known 
in the sport as the " f o rm" certain facts of importance m.ay be read 
from them. Since the theory of probabilities depends on frequency, 
hence repetition of events, a reader argues that if the theory is any 
good it should keep him to win races. But horse-racing is in the 
realm of mere chance, and the theory does not apply to mere chance. 
I t is true that exceptions exist as to some horses. Man o' War, 
Native Dancer and Nashua won nearly all their races. How far 
removed from mere chance was the winning of those races may 
also be gleaned from the betting odd.s, which were prohibitively odds-
on. 

Tiie theory of probabilities no doubt could be stretched to apply 
in such exceptional cases, but who would need any theory beyond 
the one that a horse that won all Its races, and against the best In 
the land, figures to win its next race? 

Limited Application 
The theory of probabilities, however, is ;io assurance of what 

will happen in the next "event," be it a horse-race or coin-to.ss, 
but is, instead, a means of estimating what will happen in a large 
number of future identical events. Independent of experience, and 
based only on mathematics and logic. Incidentally, horse races ar« 
not identical events; no two are any more alike than fingerprints. 

Handicapping horse races, as selecting "probable" winners is 
called, is based on experience. Some persons can interpret that ex-
perience more successfully than oHiers; but an application of the 
theory of probabilities is on term equality, no gi ft Is required. 

The objection (the theory can not be expected to provide value 
for small numbers of trials, hence its practicality is small), implies 
a wish without staling a fault. 

A theory wont be accepted, if at all, on the terms on which it Is 
given. 

i\o Discrimination 
Actually, the theory of probabilities states that there is just as 

mucli likelihood of the event occurring at any one trial as at any 
other trial. If the occurence of an event has a certain definite 
numerical probability, that probability does not change. The probabil-
ity is a ratio and tlie ratio stays put. But even the correct ratio 
does not guarantee that any isolated event will turn out one way or 
another. I t coi-rectly presumes that in the long run future ex-
perience will prove the ratio substantially correct. Someone has said 
that If the tests were made in an infinite number of future events, 
the theory would prove to be absolutely accurate. ^ 

The quantity Is W ithin Reach 
The objection to the number of required trials, to make the 

theory of any use, a.ssumes diflculty in taking so many samples. 
This is not true, especialy not in the fields where the theory has 
proved most useful. Much of the application deals with the number 
of persons, places, and things, of which there is no paucity. L i f e 
expectancy tables, on which life insurance and pension rates are 
based, depend on the application of an extended form of the theory of 
probabilities, which takes into consideration independent factors, 
like age, sex and occupation. 

That is not true of coin-tossing. Age and sex are considerations in 
horse-race handicapping, too, but so are a host of imponderables, so 
that in racing the bettor himself Is often handicapped^ by lack of 
sufficient facts, or impossibility to state some facts in terms of 
number. And the theory of probabilities is strictly a numerical oper-
ation. 

S A L A R Y APPEALS BOARD 
HEARINGS SET FOR SEPT. 12 

Postponed hearings of the New 
York City Career and Salary Ap-
peals Board will be held Septem-
ber 12, at 2 P.M.. in the Board of 
Estimate Chamber in City Hall. 
The hearings were postponed 
from September 0. 

H A R R I M A N REAPPOINTS 
W I L L I F O R D AS TRUSTEE 

ALBANY , Sept 2. — Governor 
Harriman reappointed E. Allen 
Wll l i ford of Binghamton as A 
member of the board of trustees ^ 
ol the Broome County TechiiK^^al 
Institute at Binghamton lor a 
nine-year term. Mr. Wil i i ford Is 
president of Link Aviation. 



Insured Status and Benefits 
Payable Under Social Security 

The relationship between fully 
Insured status and the amount of 
monthly benefits payable under 
Social Security is very misunder-
stood. We will briefly describe the 
law which governc these two con-
cepts and then sl.ow its applica-
tion. 

Social Security time Is figured 
In quarters: there are four quar-
ters In each year. To determine 
If you are iasured count the quar-
ters in every year from January 1, 
1951 until you become 65. Omit the 
quarter in which you reach age 
65. You must have worked and 
earned Sorial Security credits In 
one half of these quarters with a 
minimum of six and a maximum 
of forty quarters. Under this rule 
If you are now 65 you are Insured 
with as few as thirteen quarters 
of coverage. However, If you are 
much younger you will need at 
least forty quarters to be Insured 
at age 65. 

Despite the fact that you are 
fully Insured you will not neces-
sarily be able to collect maximum 
benefits. This is so, because the 
benefit formula, under which 
monthly payments are computed. 
Is based on total earnings credited 
to a person's account. These earn-
ings are accumulated at a present 
maximum yearly amount of $4200. 
Thus, if you work continuously 
under Social Security for 20 years 
and have total earnings of $72,000 
you will get substantially more 
than someone who works only 10 
years (40 quarters) and has total 
earnings of $42,000 assuming you 
both reach age 65 in the same 
year, say 1972. 

These benefits range from a 
low of $30.00 to a high of $108.50 
monthly. Women, however, who 
elect to retire before age 65 are 
subject to special reductions. 

Questions 

" I F ILED FOR Disability In -
•urance Benefits In June, but have 
not received any checks yet, al-
though I understand the first 
payments were made In August. 

What is the delay?" 

The normal processing time for 
Social Security disability cases is 
about six months, sometimes long-
er. When your case Is completed, 
you will be paid back to July, 1957 
If your application is approved-

year, I don't believe my earnings 
will go over $4000. May I pay the 
tax up to $4200 to get credit for 
that amount?" 

No. You have no choice but to 
pay the self-employment tax on 
your net earnings betv/een $400 
and $4200 for a year. Your earn-
ings alone determine the tax and 
credit you receive. 

" I M A R R I E D T W O months 
ago. Do I have to noti fy the So-
cial Security Administration? I 
am 26 years old." 

If you are a woman with a So-
cial Security Number you should 
contact your Social Security O f -
fice so that they can change your 
name on their records and issue a 
new card (with your old number). 
You should do this even if you 
are not working and don't plan 
to go back to work. 

" I A M SELF-EMPLOYED and 
earned over $4200 last year- This 

" M Y FATHER DIED three 
years ago and my mother, age 63, 
would like to know how much 
her widow's benefit would be re-
duced If she filed before age 65." 

Widow's benefits are not re-
duced, and are payable at age 62. 
Your mother should file her ap-
plication Immediately, or else she 
will lose benefits, since payments 
can't be made for a date earlier 
than 12 months before filing. 

" I RECENTLY HAD to Identify 
myself when cashing a Social Se-
curity check at a bank, and the 
bank refused to accept my Social 
Security card as proof of identity. 
Do they have this right?" 

Absolutely. In fact, banks have 
been Instructed by the Social Se-
curity Administration never to ac-
cept these cards for identification. 
Your card is strictly for use by you 
and your employer as a record of 
your Socal Security Number- I t 
has no other legal use I f you ex-
amine - your card carefully, you 
will .see that it states, "Not for 
Identification." 

LURE FOR TOURISTS 

ALBANY, Sept. 9—Backing up 
its promotion campaign in behalf 
of New York State as a tourist 
attraction, the State Commerce 
Deparment has gotten out a leaf-
let called "the autumn colorama." 
I t features scenic motoring routes 
In the state. 

SAVE MONEY 
ON ALL TYPES OF 

PERIOD AND MODERN 
FURNITURE 

• Manufacfureri Discounts to 
Civ i l Service Employees 

* Terms Arranged 

• W « wi l l i c l p you plan a 
corner, a room or a eompU-te 
huiaa at no additional el iargc. 

• You ' l l l ike our f ine Bedroom. 
Dini i ir Roon). L i v i n? Room 
and Occaaional Furniturs Dia-

play. 

18tk Floor 

2 Park Ave., N. Y. 
MU 3-7779 

NOW! KEEP TRIM 
Tat the ST. GEORGE GYM 
NEW Body Conditioning Apparatus 

BARBELLS and DUMBBELLS 

Get into Shape for 
Weight Lifting Tests I 
^'COMPLiTC GYMNASIUM IQUIPMINT 

l o w ADMISSION IncliMlM •>• ol woffd-famov* 
1 lurtHral tolNwatM Swimmlnfl rool, Suntompi. 

4 DfV-Hel onrf StMm iMmt. SwH ami lewol twpplM. 

xAcovae pool w- • »**'" 
. I f * 7tli Avo. i n Ctotk SI, » « . In hotol 

HOTEL 

Reform Group Warns Employees 
Of Illegal Political Activity 

New York City, Sept. 9—The 
New York Civil Service Reform 
Association today launched an o f -
fensive against violations of State 
and City laws forbidding public 
employees to make or .solicit pol-
itical contributions or do political 
work In connection with the No-
vember election. I t warned that 
employees who violate the law are 
subject to dismissal. 

Posters explaining the provi.sions 
of the law are being mailed to 
city, county and state govern-
ment departments. Department 
heads are being asked to display 
the posters where all their em-
ployees can read them. 

" W e are In the middle of an 
Important campaign," said James 
R. Watson, Executive Director of 
the 80-year-old Association. "So 
much is at stake for so many fac-
tions that the temptations to vio-
late the law, knowingly or not, 
are particularly strong. The As-
sociation feels that one of its 
duties Is to keep civil service em-
ployees Informed of their rights 
and obligations during the cam-
paign." 

The New York City Charter 
provides that "no councilman or 

HOUSING OFFICER 
STAFF G R O W I N G 

Housing Authority named 15 
Housing officers this week, hopes 
to be able to get another 25 ap-
pointees from the eligible list. 
Last number reached was 1100. 

other off icer or employee of the 
city shall, directly or i n d i r e c t , 
pay or promise to pay any political 
asse.ssment, suljscriptlon or c o n -
tribution under penalty of forfe i t-
ing his off ice or employment." 

The State Civil Service Law. 
which applies to state, county and 
city employees, specifies that "no 
officer, agent, clerk or employee 
under the government of the state 
of New York or any civil division 
thereof shall, directly or indirect-
ly, use his authority or off icial 
Influence to compel or Influence 
any other officer, clerk, agent or 
employee under said government 
or any civil division or city there-
of to pay or promise to pay any 
political a.ssessment, subscription 
or contribution." 

In other words, city employees 
can neither contribute nor solicit 
campaign funds. County and state 
workers cannot solicit campaign 
funds or be solicited for them, but 
can make voluntary contributions. 

Both city and state provisions 
preceded the enactment of the 
Federal Hatch Act. which pro-
hibits government employees from 

Buy From Manufacturer! 

Savings Up to 5 0 % 
On 

LAMPS — SHADES 
and LIGHTING FIXTURES 

Concord Lamp Co. 
6 W. T8th ST.. N.Y.C. 

CHaliea 2-2765 

taking an active part in political 
campaigns. Mr. Watson pointed 
out that the Hatch Act goes fur-
ther than either the New York 
state law or the City Charter, 
since It forbids any campaign ac-
tivity by persons paid in part or 
in full out of Federal funds. 
Workers in several state agencies, 
including divisions of the Stats 
Labor and Social Welfare Depart* 
ments, local welfare and health 
departments carrying out Federal 
welfare programs or health pro-
grams, and state and county high-
way departments, are all subject 
tp Hatch Act limitations. 

F R E E 
BOOKLET TELLING 
SOCIAL SECURITY 

RULES and BENEFITS 
Send for your FREE copy 
ot fha ovFicial Federal 
Government Social Secur-
ity Booklet. 

OBTAINABLE ONLY BY MAIL 

Address 
Social Security Editor 

The Leader 
97 Duane Street 

New York 7, N. Y. 

mo mrPROTEGTIO^ 
AGAIIVST AGGIOEIVTS 

OR SIGKIVESS 

THE CSEA ACCIDENT AND SICKNESS PLAN PRO-
VIDES YOU WITH AN INCOME IF YOU ARE 
TOTALLY DISABLED FROM SICKNESS OR INJURY 

THE NEW STATE HEALTH PLAN HELPS PAY COSTLY 
HOSPITAL, MEDICAL AND SURGICAL BILLS . .. 

Don't leave your family unprotected should 
your income stop as a result of absences from 
work due to an accident or long illness. Enroll 
in the CSEA Accident and Sickness Plan. 

LET ONE OF THESE EXPERIENCED INSURANCE COUNSE-
LORS SHOW HOW YOU WILL BENEFIT BY PARTICIPATING 

IN BOTH PLANS 

John M. Devlin 
Harrison S. Henry 
Robert N . Boyd 
Anita E. Hill 
Thomas Canty 
Fred 'k A . Busae 
Thomas Farley 
Charles McCreedy 
George Wachob 
George Weltnjer 
W i l l i a m Scanlaii 
Millard Schaffer 

President 
Vice President 
General Service Manager 
Administrative Assistant 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 
Field Supervisor 

148 Clinton St., Schcnectady, New York 
342 Madison Avenue. New York, New York 
148 Clinton St., Schcnectady, New York 
148 Clinton St.. Schenectady, New York 
Box 216, Batavia, New York 
23 Old Dock Road, Kings Park. New York 
110 Trinity Place, Syracuse, N e w York 
20 Briarwood Road, Loudonville. New York 
3562 Chapin, Niagara Falls, New York 
10 Dimitri Place. Larchmont. New York 
342 Madison Avenue, New York. New York 
12 Duncan Drive, Latham. N e w York 

T E R m n S H i P o i i n B i X / v o 

MAIN or r i cc 
41 CLINTON STREET, SCHENEaADV I , N . Y 

r i tANKlIN 4.77JI ALBANY S I032 

901 WALIRIDCE eLDO 
• U f f A L O 1. N . y . 

MADISON 1191 

341 MAOItON A V I . 
NEW YORK 17, N . Y, 
MURRAY H i l l 2-7191 
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SCIENTISTS RECEIVE 
GOVERNOR'S PRAISE 

ALBANY , Sept. 9 — Governor 
Hi iniman has written letters 
praisinft the work of two scientists 
In the State Laboratory and Re-
fiparch Division of the State 
Health Department. 

Receiving the Governor's letters 
were Dr. Rachael F. Brown and 
Dr. Elizabeth Hazen. They dis-
covered the new antibiotic, Ny-
•tat.in. 

NOW 
IN COLORS! 

OPPORTUNITIES 
FOR STATE JOBS 

in your choice of 
• SurfWhita • Cadet 

' • Ranch Tan 
• Saddle • Burgundy 

Brown • Jet Black 

THE NEW 
" C L O S E SHAVE " 

/ CHAMP 
Bclent l f l ca l l y cteslsncd 
c o m b e v e n « h » v « s t h e 
beard you can f e e l but 
can ' t leel 

L IBERAL TRADE INI 
Your Old Electric Shaver le 

worth ss.sn on Model* 
^ O and GZ 

AtK ABOUT OUR 
/ 14-OAV FRKK HOMB TRIAL 

IN T W O S M A R T CASES 

Model 6— 
Traveling case 
converts into 
wall cradle 
holder 

Model OZ— 
Zipper cate—• 
Shaver In 
Jet Black only 

^ © S U N B E A M , S H A V E M A S T E R 

L & B . 

Appliances 
7^04 Fifth Av«.. Brooklyn 

TErroeo 6-2693 

For Real Estate Buy* 
See Paces 10 Jk 11 

The following job opportunities 
are offered by New York State. 
The last date to file an applica-
tion Is given in parentheses at the 
ei||} of each listing. 

eOO,-}. ASS ISTANT DIRECTOR, 
LABORATORIES FOR V IROL-
OGY. $11,920 to $14,050. One va-
cancy in Albany. Fee $5. Require-
ments: license to practice medi-
cine in New York State or eligibil-
ity for license, graduation from 
medical school and satisfactory 
internship. 2 years laboratory and 
research work in field of virology, 
and either 3 years of laboratory 
and research work in medical sci-
ences or such experience plus ad-
ditional training. Open to quali-
fied citizens and non-citizens of 
the United States. Test date, Oc-
tober 19. (September 20). 

6081. SENIOR S A N I T A R Y 
CHEMIST. $5,840 to $7,130. Two 
vacancies in Albany. Fee $5. Re-
quirements: bachelor's degree with 
courses in science, mathematics, 
and statistics, one year of labora-
tory work in sanitary chemistry 
involving field laboratory inves-
tigations in stream pollution, sew-
age treatment, etc., and either 
3 years of experience in laboratory 
work in sanitary chemistry or 
master's degree in sciences plus 
2 year of experience. Test date, 
October 19. (September 20). 

6097. PR INC IPAL PUBLIC 
HEALTH PHYS IC IAN (Profes-
sional Training), $11,920 to 
$14,050. One vacancy in New York 
City. Fee $5. Requirements: license 
to practice medicine in New York 
State or eligibility for license, 
graduation from medical school 
and satisfactory internship, 4 years 
administrative or teaching experi-
ence in public health including 
one year in training or education 
in public health, and either 2 years 
of public health experience or one 
year pnst-graduate course in pub-
lic heatlh. Test date. October 19. 
(September 201. 

6093. PH.^RMACIST, $4,770 to 
$5,860. One vacancy in Oneonta. 
Fee $4. Requirements: license to 
practice phamracy in New York 
or eligibility for license, gradua-
tion from school of pharmacy, 2 
years experience as licensed phar-
macist. Test date, October 19, 
(September 20). 

6116. RESEARCH ASSISTANT, 
(Mental Health), 
(Veterans' A f fa i rs ) , 
$4,770 to $5,860. Two vacancies in 
Albany. 2 in Syracuse. Fee $4. Re-
quirements: bachelor's degree and 
either 2 years of professional ap-
propriate research work or 30 
graduate credit hours in statistics 
or related fields or equivalent 
combination of training and ex-
perience. Test date, November 9. 
(October 11). 

6121. FORESTER, $4,770 to 
$5,860. Fee $4. Requirements: 
bachelor's degree with specializa-
tion in forestry, one year of ex-
perience in forestry work, and 
either master's degree in forestry 
or combination of training and ex-
perience. Test date, November 9. 
(October I D . 

6110. ACCOUNTING ASSIST-
ANT, $4,246 to $4,810. Trainee po-
sitions open in Albany, New York 
City, and in the rest of the State 
as payroll examiners, auditors, ac-
countants for men and women 
with college training or experi-
ence in accounting. Fee $3. Test 
date. November 23. (November 1). 

6111. ASSOCIATE VETERI -
N A R I A N BACTERIOLOGIST , 
$7,500 to $9,090. One vacancy In 
Albany. Fee $5. Requirements: li-

cense or eligibility for license to 
practice veterinary medicine, and 
either 3 pears of experience in 
veterinary medicine or bacteriol-
ogy, including laboratory research 
In bacteriology and animal path-
ology or equivalent combination of 
such experience and appropriate 
graduate study. Test date, NcV-
vember 9. i October 11). 

6112. JUNIOR SCIENTIST, 
(Physiology). $4,770 to $5,860. 3 
vacancies in Brooklyn. Fee $4. Re-
(juirements: master's degree in 
biological .'scicnces or chemistry; 
or bachelor's degree in biological 
sciences or chemistry plus one 
year of experience in general or 
specialized physiology; or equiva-
lent combination of above training 
and extensive research experience. 
Test date, November 9. (October 
11). 

6101. F I LM L I B R A R Y SUPER-
VISOR, $528Q to $6460. One vac-
ancy in Albany, '^ee $5. Require-
ments: high school graduation or 
equivalency diploma and one year 
of experience in reviewing, evalu-
ating, maintaining, and planning 
for distribution of motion picture 
f i lm and eithf.r 4 more years of 
experience, or b.^chelor's degree 
plus one more year of experience, 
or bachelor's degree with special-
ization in radio, television, and 
motion picture production, or 
equivalent training and experience. 
Test date October 19 (September 
20) 

6096. FOOD SERVICE ADVIS-
OR, $7130 to $8660. One vacancy 
in Albany. Fee $5. Requirements: 
bachelor's degree in hotel or in-
stitutional management, dietetics, 
or nutrition and 2 years experience 
in large food service department 
and either 3 more years experience 
ill management of food service de-
partment or 3 years experience in 
research or consultative capacity 
in food preparation equipment, 
etc., or equivalent. Test date, 
October 19. (September 20) 

6548. PUBLIC HEALTH NURSE. 
Positions open in various cities 
and counties throiighout the State. 
Salaries vary according to loca-
tion. Open to graduate nurses 
with a license or eligibility for 
license as legisten'd professional 
nurse who have completed an an-
proved program ot instruction in 
public health nursing. 

6088. L A W STENOGRAPHER. 
Supreme Court. First Judicial. 
District. $5,000. One vacancy. Fee 
$4. Requires 3 years of legal sten-
ographic experience and 4 months' 
legal residence in counties of New 
York or Bupnx. Test date, October 
19 (September 20). 

6103. CALCULAT ING MA-
CHINE OPERATOR, $2,850-$3,610. 
Vacancies expected in Albany and 
New York City. Fee $2 Require-
ments: Either 3 months of expr,"i-
ence or completion of an accep-
table course in the operation of a 
key-driven calculating machine 
(Burroughs. Comptometer, or sim-
ilar type). Test date, October 26. 
(September 27). 

6100. CONSULTANT ON COM-
M U N I T Y SERVICES FOR THE 
BLIND, $5020 to $6150. One va-
cancy each in Albany, Buffalo, 
Syracuse, Rochester, Suburban 
New York, and New York City. 
Fee $5. Requirements: one year 
of graduate study in a school of 
social work and one year super-
visory experience in social work 
and either completion of a 
second year of graduate study in 
a school of social work or one 
more year of social work experi-
ence. Test date, October 19. (Sep-
tember 20) 

Exams NYC Keeps 
Open Continuously 

8173. ASS ISTANT CIV IL EN-
GINEER, $5 ,750-$7.190; 285 va-
cancies. Fee $5. Requirements: 
A baccalaureate degree in civil 
engineering issued upon comple-
tion of a course of study registered 
by the University of the State of 
New York and three (3) years 
of satisfactory practical experi-
ence in civil engineering work; or 
graduation from a senior high 
school and seven (7) years of 
satisfactory practical experience in 
civil engineering work; or a satis-
factory equivalent combination of 
education nd xperience. In con-
junction with the holding of this 
examination, a departmental pro-
motion examination will be held. 
The names appearing on the pro-
motion list will receive prior con-
sideration in filling vacancies. 
Test date, January 11. 'No closing 
date). 

7r)62. STENOGRAPHER, $3,000-
$3,900. Vacancies exist in various 
departments. Fee $2. There are no 

formal educational or experlenct 
requirements for thi.* position. 
Applicants may report In person 
to the Commercial Office of the 
New York State Employment Ser-
vice, 1 East 19th street, Manhat-
tan, N. Y . 3. from 9 a. m. to 3 
p. m.. on any weekday, except 
Saturdays and legal hollday.s, 
where arrangements will be made 
for them to be interviewed and 
scheduled for the required written 
and performance tests. These tests 
may be given on the same day the 
applicants report to the Commer-
cial Office of the New York State 
Employment Service or within a 
few days thereafter. (No closing 
date). 

(Continued on Page 9) 

NEW LOW PRICE 
BRUCE 

S E L F - P O L I S H I N G 
WAX 

aUARTS 
NOW 
ONLY 

69̂  
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W S m W A R E and HOUSEFURNISHINGS 
319 Church Avenue. Brooklyn GE 6-7702 

Electrical Appliancot • Gifts • Houseworot 

ARTS. FOR RENT 
Albany 

$R5-$125—-MADISON, 762. Newly 
modernized building,' 1 & 2 bed-
rooms, electric range, air condi-
tioner outlet, elevator. 4-2867. 

BERKSHIRE HOTEL, 140 State 
St. Albany, N. Y . ' i block from 
Capitol; 1 block from State Of f ice 
Bldg. Weekly rates $14 & up. 

CHURCH NOTICE 
-VT^ANY FEDERATION 

OF CHURCHES 
72 Churches united for Church 

and Community Service. 

M A Y F L O W E R - R O Y A L COURT 
A P A R T M E N T S - Furri.shed, Un-
furnished, and Rooms. Phone 4 -
1994 (Albany). 

. 4 U T O S F I f i r E 

P H I L S MUFFLERS Solil, Inotallrd ITreB 
Wliilo you wait. U07 CcniraJ Avtnue, Al-
bany, N. y . 

In Time of Need, Coll 

M. W. TebbuH's Sons 
17& State 420 Kenwood 
Albany 3-2179 Delmor 9-2212 

Over 1(H» Yi'Urit nf 
Disllngiiihiit'cl I'unrrnl ti^rilre 

AI.B,\.\V, N. V. 

For Real Estate Buys 
See Pages 10 & 11 

Th« 
M C V E I G H 
FUNERAL HOME 

208 N. ALLCN ST. 
ALBANY. N Y. 

2-942S 

PETS & SUPPLIES 

Canaries, Parakeets, Mynahs, 
Cockatiels, Monkeys, Hamsters, 
Guinea Pigs, Rabbits, Mice. 
W IGGAND 'S PET SHOP. 122 
Hudson Avenue, Albany, N. Y . 4 -
5866. 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

TfUiaUs^CitAwelC 

Air Condllioncd . i—; . j . . . 
Rooms • Parking e H O d f t i t C M l t f 

J. Hyland, Manager 

• 
• 
• 
• 

YOU NAME THE TERMS 
YOU BUY HERE 

SIGN HERE AND PAY HERE 

OUR INSPECTION —YOUR PROTECTION 
A R M O R Y G A R A ^ i : \Z 

DE SOTO PLYMOUTH DEALER 
Home ot Tested Used Cars 

926 CENTRAL AYE. 'cTvfH 2-3381 
lOpeii Evet . Til 10 P.M. 

FINE MEN S CLOTHES 
AT FACTORY PRICES 

THAT WILL AMAZE YOU 

Kelly Clothes Inc. 
621 RIVER STREET TROY. N. Y. 

2 Blocks No. of Hoosick St. 

C A T E R I N G 

I •̂ m 

Sleasmans 
Hofbrau ̂  

WEDDINGS — DINNERS — BANQUFTS 

TROY - SHAKER RD. Near Albany Airport 
* P l i o K c S T a f e B -1841 f o r R t s e r v a t i o i i t 
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Commissioners To Teach At 
Long Island University 

A series of special courses In 
public administration to be taught 
by the Commissioners of State and 
City agencies will be offered at 
Long Island University (Brooklyn 
Center) this coming semester, it 
was announced today by Dr. Jac-
ob I. Hartstein, Dean of the Grad-
uate School. Public employees en-
rolling In these courses will be eli-
gible to receive 50% tuition schol-
flr.ships under the Abe Stark 
Scholarship program. 

During the fall term. Commis-
fiioner Henry L. McCarthy of the 
Now York City Department of 
Welfare will conduct a course In 
public welfare administration 
while State Housing Commissioner 
Joseph P. McMurray will be In 
charge of a course in public hous-
Infe and housing management. In 
the spring .semester, Commissioner 
Maurice H. Matzkln of the New 
York City Department of Ho.splt-
nls will offei- a course In hospital 
sdmlnlstratlon, while Dr. Samuel 
Mlnowitz, Borough Director of the 
City's Health Department, will 
teach health administration. 

"Long Island University's grad-
uate coiu-ses in Public Administr-
ation combine theory and practice 
through tlw selection of faculty 
members who excel both In exper-
ience and education," Professor 
Leonard P. Stavlsky, Coordinator 
of the program, stated. "We hope 
to provide civil service employees 
with newer and better opportuni-
ties for promotional advancement 
nnd professional Improvement. 
Each cour.se will be conducted 

through the media of informal lec-
ture, discussion and exchange of 
ideas between the students and 
those administrative officials who 
plan and direct the dally opera-
tion of government." 

In developing the curriculum, 
•special emphasis will be given to 
the needs of public employees In 
New York, while projecting their 
local experlervce agalast a back-
ground of practices utilized by oth-
er agencies of government else-
where in the country. The lec-
tures and discussions will deal with 
the relation.shlps between public 
and voluntary agencies, problems 
of practical administration, as well 
ss opportunities fo* field work and 
specialized study. 

Other courses to be offered in 
the fall and spring semesters are, 
fundamentals of public admini-
stration, administrative organiza-
tion and management, practical 
politics, personnel management, 
statistics, and municipal admini-
stration. 

The courses may be credited 
towards a master's degree in public 
administration or taken as non-
credit service courses by those who 
are not candidates for degrees. 
Public employees ind other per-
sons who may be Interested in 
these courses should apply to Dean 
Jacob I. Hartstein, Graduate 
School, Long Island University, 
385 Platbush Avenue Extension, 
Brooklyn, N. Y., or phone ULster 
2-9100 between the hours of 10 
A .M. and 4 P .M. weekdays. 

NYC JOBS CONTINUOUSLY OPEN 
(Continued from Page 8) 

1563. X t P I S T , $2,750-$3,650. 
Vacancies exist in various depart-
ments. Fee $2. There are no for-
mal educational or experience re-
quirements for this position. Ap-
plicants should report directly to 
the Commercial Office of the New 
York State Employment Service, 
1 E. 19th St., Manhattan, from 9 
except Saturdays and legal holl-
R. m. to 3 p. m.. on any weekday,, 
days, where arrangements will be 
made for them to be interviewed 
and scheduled for the required 
written and performance te.sts. 
These tests may be given on the 
same day the applicants report to 
the Commercial Office of the New 
York State Employment Service 
or within a few days thereafter. 
"No closing date). 

7851. OCCUPATIONAL THER-
APIST, $3<750-$4,830. Vacancies 
In the Department of Hospitals 
and Heatlh. Fee $3. Candidates 
must be graduates of an approved 
school of occupational therapy or 
legistered therapists recognized by 
the American Occppatlonal Ther-
apy Association. Tests: Perfor-
mance, weight 100, 70% required. 
Candidates will be summoned for 
the performance tests in groups 
of not more than 25. A separate 
list will be established for each 
group examined and will be cer-

tified In order of the date estab-
lished. Open to all qualified citi-
zens of the Uniteii States. 

8029. MECHANICAL ENGIN-
EERING DRAFTSMAN, $4,550-
$5,990; eight vacancies. Fee $4. 
Requirements: A baccalaureate 
degree in mechanical engineering 
issued upon completion of a 
course of study registered by the 
University of the State of New 
York; or Graduation from a sen-
ior high school and four (4) years 
of satisfactory practical experi-
ence in drafting work in a mech-
anical engineering office, firm, 
plant or laboratory; or a satis-
factory equivalent combination of 
education and experience. Test 
date, December 9. (No closing 
date). 

7850. DENTAL HYGIENIST . 
$3.250-$4,330. Fee $3. Require-
ments: Candadates must possess a 
current registration certificate of 
a New York State Dental Hygi-
enist's license at the time of filing 
their apphcation. Candadates will 
be summoned for the performance 
test in groups in order of filing. 
Successive eligible lists will be es-
tablished for each group of can-
didates summoned. Candidates 
must appear for the test on the 
date summoned; no postpone-
ments will be granted. (No closing 
date). 

FARBERWARE 
Stainless Steel 
Mixing Bowls 

Yours to enjoy . . . for years and years . . . gleaming stainless 
steel mixing bowls by famous Farberwearel You'll love their ver-
satility—equally useful as a mixing bowl, salad bowl, fruit bowl, 
popcorn bowl, etc. Unique ring handles let you stack 'em or 
bang 'em. Bet of 3 most-wanted sizes—1, 2 and 3 quart capacity 
—packed in colorful gift carton. See them today! 

DRAKE HOME APPLIANCE, INC. 
119 FULTON STREET 

•A 7-1f14 N. Y. 38. N. V. 

MAYTAG 
' automatics 

, Qu i e t O p e i a t i o n 

u»at control 
, Auwmalic Heat i. 

, automatic Tim®' 

• Saletv Ooo» 
.Sn.oot. .ev.nOrv;n8 

.Super-S.xeaUnlTtaP 

Take as long as 3 years to pay 

• 1 . 9 7 . 
Only 

efftr rcgulor down paymtnf 

HURRY! Limited time only at introductory price 

J. EIS & SONS 
( B e t w t t n 6ih I 7th S t r t c t s ) 

105-7 FIRST AVENUE GR 5-232S-6-7 

Readera have their say In The 
LEADER'S Comment column. Send 
letters to Editor, The LEADER. 

Duane Street. New York 7. N.Y. 

QUESTIONS on eivil servlte 
and Soflal Security answered. 
Address Editor. The Leader, 91 
Duane Street, New York 1, N. Y . 

"Looking Inside," L E A D E R ' S 
weekly cllumn of anallyais and 
forecast, by H. J. Bernard. Read 
It regullarly. 



U . S . S T A F F E R S 

T O B E C O O L E D O F F 

AKilculture Dep't. employees 
may be hot under the collar be-
cause of failure to get Increases, 
but an $8,500,000 cooling system 
will keep their Washington, D. C. 
offices cool next summer. 

A N O T H E R N Y C L A W SUIT 
A group of candidates on the 

recent Police Captain exam, who 
received failing ratings of 69.2 
percent, have filed a lawsuit seek-
ing to have them declared passed 
on Part I and entitled to be rat-
ed on Part 11 of the test. 

Shoppers Service Guide 
KhTAII. FARMC STOKE 

M l I , I . KNIJ & R E M N A N T S 
MIIIM.Iî XAI.E FABRICS OUTLET 

Wuuleiis, Cottons, N}'|4IIIH, ete. 
Urinii This Ad Fur 

l07o I'urvhase Difrount 
IIKI.OSTON 

t95 Chur. I| SI., N.Y.C. WO 4-7057 

HHJ' W'AISTKI) 

W().MGN. fcJiirn pui-t-tiniB atoiiej at bom«. 
wKlremiiii eiiv(;lc>iw> lytinni ai toiikliandi 
for adveritserk Mall 1)1 tor Inrliiiftiun 
Mantiiii lelliiig t i o w iMnpy.ba<>k ffuarao 
let) Slerlltik Valv^ Co.. (;oron» N T 

I//;;./' W A m i H ) 
Mala & female 

KEEP yorjil J O B AND C O M E W I T H US 
PART TIMK—Tup parniiifs. No sBcoial 
lr;ftinioir or pipcnonre rptiuireri. No afrc 
ITIIIIT Bo* fl7;i U/O The Civil Servict 
lander, N. r. C. 

vt DISTIllUtJTOnS. part or full lime, for 
hao'l porlatilH dry chr-niifai fire ex-
tlimtiisLiers. Ko Investment. Leeder Fire 
Euiiip. Co, .IS Park Kow ('J05I N. Y. 3H. 
RKi lor 2 5'~'4 5. 

I'AI\TS OK SKIKTS 
To match your jackets, 300,000 patterns 
LaWMon Tailoring Sl Weaving (̂ o.. Ifi6 
rullnii St„ forn'T Broailwa.v, N. Y C. (1 
fli»ht up), WOrtli 

HELP WANTED — MALE 

AUTO DIUVING INSTUtrcTOR — pxperi-
•n<-ad. Part tune, niorning.s, aftornoouB 
lall SW 51400, 
PART-TIME, NPW Imsineas opportunity. 
Imntediate in«̂ ome. No invest. Ideal hus-

TYPEWRITER.S RENTED 
For Civil Service Exams 

WK DKI.LVHN TO THK R.XAM ROOM 
All JVfakes — Easy Terms 

MIMKOOKAI'HS. ADDINO MACIIINKS 
INTKKNATIONWI. TV PKWRITKR tO. 

2 4 0 E. 86 th St.Open tin o ao p.™, 

PIANOS — ORGANS 
Save et IIKKVI \ I'lANO MAKT. Trl 
City'i t a r c e a i pianourKan store r.j6 
I t i a n o i and organs 1047 Ontrat Ave.. 
Alhanj, S r I'hons 8 RS5a "Rncister 
ed" Piann Servli-e Upper N If Stair's 
only diseount piann star* 8AVB Open 
A to S 

Typewriters 
Adding Machinei 
Addressing Machines 
Mimeograplis 

OiiaranteiMl Also Kentaln. Krpairs 
ALL LANGUAGES 
TYPEWRITER CO. 

119 W, S3rd ST., NKW YOKK I. N. 1. 
( llrUra 3-8080 

HOUSEHOLD NECESSITIES 
I'l RXITI RK, ItrOS 

AT PKICHS VOU ( AN AI I'Oltn 
Furniture, api)lianec3. pifts clothinff, etc. 
at real savings. Municipal Employees Scr-

band Ic wife tiam, UNiversity 4-0;lG0. vice. Boom 4"8, 15 Paik Row, CO 7-S300 

r 

LETTERS TO THE EDITOR 

Magnetic Safety Door 
closes automatically, silently, surely 

REVOLVING SHELVES 
put al l food at your fingertips. 

1957 
Refrigerator 

with 
Beautiful 

Pink 
Interior 

11.5 CUBIC-F00T REFRIGERATOR 

Roomy dial defrosting refrlgera* 
tor sectioo-39 pound froozer— 
pivs deluxo featuros, quality, 
and dependability for which Gen-
eral Electric is famoui. 

COMf IN TODAY , . . lASY TtHMSI 

AMERICAN HOME CENTER Inc. 
616 Third Ave., at 40th Street. N. Y. C . 

MU 3-3616 

< Continued from Page 6 ) 
year to obtain most of his gains. 
This, of course, Is most unfair — 
and four years is a long time be-
tween gubernatorial elections. 

T o obtain gains is a never-
ending fight. All State employees 
must be prepared to write to their 
legislators In the coming session. 
Only through extended ef fort and 
effective planning can we hope to 
assist in the passing of our legis-
lative program. 

Remember — the letter-wrtingr 
campaign during the last session 
went a long way In helping to ob-
tain the 42-hour week for insti-
tutional employees and a 5% sal-
ary Increase for the 40-hour em-
ployees. This is proof that it can 
be done in a non-election year. 

Looking Forward 
Now, let's look forward to Oc-

tober. The CSEA election of State 

Where To Apply 
For Public Jobs 

U. S.—Second Regional Ofllce, 
U. S. Civil Service Commission. 
641 Washington Street. New York 
14. N Y (Manhattan), Hours 8:30 
to 5, Monday through Friday; 
closed Saturday. Tel. WAtklns 
4-1000. Applications also obtain-
able at post offices, except the 
New York, N- Y.. post office. 

STATE — Room 2301 at 270 
Broadway, New York 7, N.Y., Tel, 
BArclay 7-1616; lobby of State 
Office Building, and 39 Columbia 
Street, Albany, N. Y,, Room 212; 
State Office Building, Buffalo 2, 
N. Y . Hours 8:30 to 5, clo.sed 
Saturdays, Also, Room 400 
at 155 West Main Street, Roch-
ester, N. Y., Monday:; only, 9 to 
5. All of foregoing applies also to 
exams for county jobs conducted 
by the State Commission. 

N Y C — N Y C Department of Per-
sonnel, 96 Duane Street, New York 
7, N. Y . (Manhattan) two block 
north of City Hall, Just west of 
Broadway, opposite. The LEADER 
office Hours 9 to 4, closed Satur-
days, except to answer inquires 
9 to 12. Tel. COrtlandt 7-8880. Any 
mail Intended for the NYC De-
partment of Personnel, should be 
addressed to 299 Broadway, New 
York 7, N. Y . 

Board of I-iducation, Teachlns 
Only — Board of Examiners, 
Board of Education, 110 Living-
ston Street, Brooklyn 1, N. Y 
Hours 9 to 4:30, except Saturdays 
and Sundays. Tel. ULster 8-1000. 

officers and executive committee 
representatives will take place. All 
members are urged to study the 
slate of candidates — read the 
biographies — and vote for the 
candidate that you want to serve 
you. But VOTE ! 

Also the annual meeting of the 
CSEA delegates will be held. Your 
delegates will pass many resolu-
tions and will set the stage for 
1958. Employees will be doing a 
disservice to themselves and their 
chapters if they do not take an 
active part to Improve their lot. 

The CSEA Is the largest civil 
service employee organization In 
the United States. As one of Its 
75,000 members, we ask your sup-
port in making every ef fort to 
vote at the October election. 

Membership is at an all-time 
high—payroll deductions of dues at 
30 cents a pay-period or $7.50 per 
year is money well invested, which 
the record will prove. 

B I L L ROSSTTER 
President 

Rochester State Hospital Chapter, 
CSEA 

L E Q A L N O T I C E 

L I N D L E Y ERASMUS C,—P 3385.—1057, 
— C I T A T I O N . — T H E PEOPLE OF THE 
STATE OF NEW YORK l iY THE GRACE 
OF GOD FREE AND INDEPENDENT, to 
Elizabeth Johnson Rush, Clayton Johnson, 
Fred Johnson, William Johnson. Annette 
Johnson Rush, Geneva Johnson, Erneit 
JohnaoD, Zora Johnson Sorensen, Charlea 
Weeks, John Thomas Weeits, Alice Jer-
aldina Pock, Jennie Lindley, Florence 
Lindley Reagan, Ethlyn Lindley Walkint-
ton, Mary Helen Stikkers, Clyde Lindley, 
James Mouat, Jean Mouat, Alwilda Over-
man. Miriam Overman, Frederick Wood, 
Lowell Wood, Murial Zyphora l imlley 
Wriffht, Dorothy Aken Lindley Gilley, 
Charle:* Brewer Lindley. and Hanover 
Bank, the next of kin and heirs at law ol 
Erasmus C, Lindley, late of the City. 
County and State of New York, deceased, 
or otherwise interested in this proceeding, 
send ffreetinj: 

WHEREAS, W A L T E R C, L I N D L E T 
who reaidca at 1313 North Loeran Avenue. 
Danville, lUinois, and BANKERS TRUST 
COMPANY, a corporation, whose principal 
of f ice is at 111 Wall Street, New York, 
New York, have lately applied to the 
Surrogate's Court of our County ol New 
York to have a certain instrument in 
writin* bearing date the IBth day of 
August, 1U53, relating to both real and 
personal property, duly proved as the last 
Will and Testament of ERASMUS 0. 
L INDLEY, deceased who was at the lima 
of his death a resident of Botel Pierre. 
Fifth Avenue and Sixty-first Street, (he 
County of New York, 

THEREFORE, you and each of you are 
cited to show cause before the Surrogate's 
Court of our County of New York, at the 
Hall of Records in tile County of New 
York, on the 17th day of September, one 
thousand nine hundred and fifty-seven, at 
half-past ten o'clock in the forenoon of 
that day, why the said Will and Testa-
ment should not be admitted to probata 
<u a will ol real and personal property, 

IN TESTIMONY WHEREOF, we have 
caused the seal of the Surrogate's 
Court of the said County of New 
York to be hereunto affixed, 
WITNESS, Honorable S. SAMUEL 

(Seal) Dl FALCO, Surrogate of our said 
County of New York, at said 
county, the 5lh day of August, 
In the year of our Lord one tliau-
iaiid nin* buaOred and tifty-
•even. 

/ I'iiilip A. Doiuliuc. 
Clerk of tUe burrnkai. „ 

HERE 15^ A LIST OF ARCO 

COURSES for PENDING EXAMINATIONS 

INQUIRE ABOUT OTHER STUDY BOOKS 

• Administrative Asst. , $3.00 
• Accountant & Auditor $3.00 
• Apprentice $3.00 
n Auto Engineman $3.00 
a Auto Machinist $3.00 
• Auto Mechanic $3.00 
• Ass't Foreman 

(Sanitation) $3.00 
n Ass't Train Dispatcher $3.00 
• Attendant $3.00 
• Bookkeeper $3.00 
a Bridge & Tunnel Officer $3.00 
• Captain (P.D.I $3.00 
n Cor Maintainor $3.00 
• Chemist $3.00 
n Civil Engineer $3.00 
• Civil Service Handbook $1.00 
• Claims Examiner (Unem-

ployment Insurance ...$4.00 
• Clerk, GS 1-4 $3.00 
• Clerk 3-4 $3.00 
• Clerk. Gr. 2 $3.00 
• Clerk, Grade S $3.00 
• Correction Officer . , . $3.00 
• Dietitian $3.00 
• Electrical Engineer . . , $3.00 
• Electrician ..$3.00 
• Elevator Operator $3.00 
• Employment Interviewer $3.00 
• Federal Service Entrance 
• Exams $3.00 

• Fireman (F.D.) $3.00 
• Fire Copt $3.00 
• Fire Lieutenant $3.50 
• Fireman Tests in all 

States ^ $4.00 
• Foreman-Sanitation . . . ,$3.00 
• Gardener Assistant , , , $3.00 
• H. S. Diploma Tests $4.00 
• Home Training Physical $1.00 
• Hospital Attendant ..$3.00 
• Hospital Asst. $3.00 
• Housing Caretaker $3.00 
• Housing Officer $3.00 
• How to Pass College 

Entrance Tests $3.50 
• How to Study Post 

Office Schemes $1.00 
• Home Study Course for 

Civil Service Jobs $4.95 
• How to Pass West Point 

and Annapolis Entrance 
Exams $3.50 

• Insurance Agent $3.00 
• Insurance Agent & 

Broker . $3.50 
• Investigator 

(Loyalty Review) . . , $3.00 
• Investigator 

(Civil and Law 
Enforcement) $3.00 

• Investigator's Handbook $3.00 
• Jr. Accountant $3.00 
• Jr. Attorney $3.00 
• Jr. Govrenment Asst. . . $3.00 
• Jr. Professional Asst. . $3.00 
• Janitor Custodian . . . $3.00 
• Jr. Profosslonal Asst. , $3.00 
• Law Enforcement Posi-

tion. $3.00 
• Law Court Stone ..$3.00 
• Lieutenant (P.O.) , . . ,$3.50 
• Librarian $3.00 

• Maintenance Man , , . .$3.00 
• Mechanical Engr $3.00 
• Maintainor's Helper 

(A » C) . . $3.00 
• Maintainor's Helper 

(E) $3.00 
• Maintainor's Helper 

(B) $3.00 
• Maintainor's H«lp«r 

(D) $3.00 
• Messenger (Fed.) $3.00 
• Motorman $3.00 
• Motor Vehicle License 

Examiner $3.00 
• Notary Public $2.50 
• on Burner Installer . , $3.50 
• Park Ranger $3.00 
• Patrolman $3.00 
• Patrolman Tests In All 

States $4.00 
• Playground Director ..$3.00 
• Plumber $3.00 
• Policewoman $3.00 
• Postal Clerk Carrier , $3.00 
• Postal Clerk In Charge 

Foreman , . $3.00 
• Postmaster, 1st, 2nd 

& 3rd Class $3.00 
• Postmaster, 4th Clatss $3.00 
• Fower Maintalner ..$3.00 
• Practice for Army Tests $3.00 
• Prison Guard $3.00 
• Probation Officer $3.00 
• Public Health Nurse ,,.$3.00 
• Railroad Clerk $3.00 
• Railroad Porter $3.00 
• Real Estate Broker $3.50 
• Refrigeration License $3.00 
• Rural Mall Carrier . , . $3.00 
• Sanltatlonman $3.00 
• School Clerk $3.00 
• Sergeant (P.O.) $3.00 
• Social Investigator . . $3.00 
• Social Supervisor $3.00 
• Social Worker $3.00 
• Senior Clerk $3.00 
• Sr. Clk., Supervising 

Clerk $3.00 
• State Trooper $3.00 
• Stationary Engineer & 

Fireman $3.00 
• Steno-Typist (NYS) $3.00 
• Steno Typist (GS 1-7) $3.00 
• Stenographer, Gr. 3-4 ,$3.00 
• Steno-Typlst (Practical) $1.50 
• Stock Assistant $3.00 
• Structure Maintainor . $3.00 
• Substitute Postal 

Transportation Clerk . $3.00 
• Surface Line. Op $3.00 
• Tax Collector $3.00 
• Technical & Profosslonal 

Asst. (State) $3.00 
• Telephone Operator . . $3.00 
• Thruway Toll Colloetor $3.00 
• Towermaii $3.00 
• Trackman $3.00 
• Train Dispatcher $3.00 
• Transit Patrolman $3,00 
• Treasury Enforcement 

Agent $3.50 
• War Service Scholar-

ships $3.00 

F R E E ! New York City Govsrnmenf." 
With Every N.Y.C. Arco Book— 
You Will Receive an Invaluable 
New Arco "Outline Chart of 

ORDER DIRECT—MAIL COUPON 
35c for 24 hour tpeciel dalivery 

C.O.O.'t 30c enfre 

LEADER BOOK STORE 
97 Ouane St.. New York 7, N. Y. 

Plaai* lend m« eopitt of boolit checlted tbove, 
I •nclot* ciieck or monay order for $ 

Name 

Addr 

C i t y Stale 



Police Unit 
Praises Ives 

ALBANY , Sept. 9—Tlie New 
York State Police Conference has 
praised U. S. Senator Irving M. 
Ives for sponsoring a.n amendment 
to the bill extending Social Se-
curity coverage to New York 
policemen and firemen. 

Peter Keresman, conference 
secretary, said the Ives amend-
ment had "made possible" cover-
age by Congress at the session 
Just ended. 

Governor Harrlman signed a 
Legislative approved bill at the 
1957 session to permit the cover-
age, once Congre.ss had acted. A l -
so backing the congressional drive 
for the bill was the Civil Service 
Employees Association. 

Brooklyn. N.V., n roniin, 45xl.'i liimBiilow 
« l Biithton Hr-;i.li: ir.ia h>H(. frame .on-
• iMii iion, Moi (t'Mse—»4.0U0. Abkinir oriie 
— *N.!ISO, HOX -Oil. 

Kiiiijnlon, N.V., t; room 'i nory brick lioime, 
31x1 fid, hot Bir-oll lii-nt, Kariixe, xooil 
lii-ighhorhon.l, Morlcnirf!—f.l.uuO. Afckinr 
price—.117.600. ) io* 1 0. 

^ REAL ESTATE 
HOUSES - HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 
LONG ISLAND LONG ISLAND LONG ISLAND 

Inter-Racial 
2-Family $13,000 

nron*. N.V., lariil for II.IIP. 4.')X(I.5, 2 loin. 
lip:ir Evaiuti r rlirlilii Hiitli Scliool. Mo inort-
luee. Abklng price—$8,000. liox 711, 

I . R C A L X O T I C K 

r i T A T l O N — T h e People of (he Sl.lle o ( 
New York. B.V The (ini.e of (ioil, K]e« anil 
Inilepenilehl, lo Atloriie,v Ginenil uf llie 
SiHle of New Yolk; M;iria Norcika, Arinu 
I.oreniz; and lo • Jtaiy Doe ' ihe name 
"Mary Doc" beinf fiiljtloiiB, (lie alleired 
willow of n i M I T K Y r , KAPATZINSKV. 
cleueaspd. It luinir anil 1/ dead, to Ihe 
exei-iilore, ailoi ininl ralo: illhlrihnlees anil 
•i-»iKn« of ".Mary IJoe ' ileeeased, whose 
names nnil poHt of f ice aililrcdKcH ai'e un-
known and cannot nfler ilillKent inuiiiry 
be a'^cerlainm liy the petitioner herein; 
and lo Ihe ilistribilleefl of D IMITKY C. 
KAPATZ INSKY , ilrceai-ed, whose names 
and post off ice aildrenMee are unknown and 
cannot after diliKent iiniiiny be ascertained 
by Ihe petitioner herein; heinpr Ihe pcr-
• oHB interested as ei-editors. dif^tribntees 
or otherwise In the estate of DIMITKV 
C. KAPATZINSKY, dece.ncil, who « l the 
time of his death was a resident of SMO 
AVe«t ISJrd Sired, New York, N. Y. 

Send GKEKTING: 
rpnn the petition of The Publlo Ad-

nilnlslrator of Ihe County of New York, 
havinir tiis of f ice at Halt of Recorda. 
Room 30U. Koronuh of Manhatlan, Cily 
and i'ouuty of New York, as adiuiiiistralor 
of the goods, cliattela and credits of said 
deceased; 

Yon and each of you are hereby cited 
to show cause tiefore the Surropate'a 
Conn of New Y'o'k Counly, held at the 
Kail of Records, in the County of New 
York, on the •.;4th d.%v of September 1 !>57, 
at haIf-pR>it ten o'clock In the forenoon 
of that day, why the account of pro-
ceedinm of The Public Ailniinistralor of 
Ihe County of New York, as adliilnistralor 
of the Kooils, chattels and credits of said 
deceased, should not be jMilicially set lied. 

JN TESTIMONY WHKHEOF. We have 
caused Ihe seal,of the Surropate s 
(N)U' t of the said Counly of New 
York lo be liereunto aff ixed. 

( SEAL ) WITNKSS, Honorable S. SAM-
ITICI., I l l KAl.l l), » Surrotrate of 
our s:dd County, at Iho Counly 
of New Y'ork, the 25th day of 
July In the year of our I.ord one 
thousand nine - lunidred and 
fifly-sc\en, 

I ' lUl . lP A. nnNAHT-E 
Clerk of the Surrotate's Court. 

^ TROJAN i 
i 
i 
i 
i 
i 
i 
i 
i 
i 
i 
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• 
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• 
• 
• 

^ OL 9-&7C0 
^ 114-44 Supthin Blvd ^ 

$750 DOWN 
Spotless, detached. 2 private 
apts., « 4, oil heat. 2 car ga-
raKe. Many extras in</luded. 

MOLLIS 
Iriek-l family $14,000 
G.I. $250 CIV. $900 
3 trenieridous hedrooins, oil 
lieat full basement, patio— 
Batisfaelion i.uarimteeil 

South Ozone Park 
Over G. I. Morfgaq* 
Full Price — $11,450 

fl hu-ire rooni«. 2 c,-ir KarnEc, 
oil heat, extras included. Huriyl 

SKK THIS TDUAY. 

(•lien 7 Days a Week 

UPSTATE PROPERTY 
FOR SALE 

CITATION. THE PEOPI.E OF THE STATE 
OK NEW YOHK, BY THE UUACE OK 
GOD, FUEIC A N n INPEl 'ENDKNT, TO 
Public Ailniinistralor of the County of 
New York, As Adniinislrator of the Estate 
of Janet Mcl.eaii also known as .lanct 
Stevenson McLeun and Jcannelte McLean, 
deceased; Genrte Alexander Mitchell; and 
lo the followint: persoiiB interested lu Ihe 
Estate of Janet McLean, also known as 
Janet Stevenson McLean and Jcannelte 
McLean, deceased: Janet Hutliersall; -Mary 
Btewart; Alexandra Mollison; Alice Mcl.<!an 
IS AdnmiiBtratrix ol the Eslale of Hichard 
McLean, deceased; Consul General of Ureal 
Britain; beinif the persons interested as 
trediton, distributees or othernite in the 
fstate of Jemima Slevenson, also known 
•s Winnie Alleu Slevenson. Minnie Allan 
Slevenson, and Minnie A. Stevenson, de-
ceased. who at the time of her death was 
t retidenl of 205 East 4(llh Street, New 
York, N, Y. Send CKEE I'ING: 

I'pon the petition of The Public Admin-
istrator of the Counly of New York, h.iv-
Inr his off ice » t Hall of Itecoids, Kooni 
301), Boriiuglt of Manhallan, City and 
County uf New York, as adminislralor of 
Ihe soodi, cliattele and ciedili ol said de-
ceased ; 

You and each of you are hereby cited lo 
show cause before the Siirronale s Court of 
New York Counly, held at the Hall of 
Records, Hooni ill the CoiMily of New 
York, on the '.i^th day ol Septemlier 11157. 
at half-|)ast len o'clo. k in the fori'noiin of 
(hat day, why Ihe account of lu-oeecdinits 
•1 The Public AdminiBtralor of tlie Counly 
of New Yoik, a« adminislralor of the 
loods, ehatlels and cridits of s.iid deccaaed. 
should not be ludkially tetlKd. 

IN TESTIMONY WHEHEOF, We have 
•aused Ihe seal ol Ihe Surrosale • Couit uf 
•aid Couuly vt York to be hirctiiilu 
t f l l x td . 

WITNESS, HONORABLE S. SAMl 'E I . 
DlKAl-iCO a SlirrOKute of our said Counly, 
at th« County ol New York, the 15th day 
•1 Aui'usl In tti» year ol our Lord one 
lliousaiid nine hundred »ud liftv seven 
( SEAL ) Philip A. Dunahue CluU v l llie 
fturroKate* Cuuii. 

UPSTATE RETIREMENT 
HOMES 

Farms, Businesses. Free List 
JOHN ( lir.lCM.'\( K. Keallnr 
S.-lltncvus. Otseeo Co.. N. 

UNFURNISHED APTS. 
FOR RENT — MANHATTAN 

HENUV ST., 27 off Catherine St. fi mlD 
walk to Cily Hall. 

New 2',i room aparlnierU 
All modern Improvement. nion. Open 
for Inapecliou Dly. & Sun 1)1 i -7"23. 

or RE 2 - S 1 4 a 

HOMES FOR SALE 
SijriiiK/ield (Janlfnti. N.V. \ ' i looms. 
4<)xii)(). biinuiiluNv. ilciai'hfd, oil heat, tcar-
ajjt'. Mortg-age. . AttkuiK I'rice— 
$10,a00. TaM'8—.^ea^ . JJiix 7*̂ 1. 

I'I«'U>w. N.Y.—K riximh. 1 liath. ;{()(> a'-n-H. 
/lame, oil ht'ul. —$5,000. 

Askiiiff i'vu-v l̂ 'J.OiiO. liK lu.lcb H uthiT 
buildings lu store inodihu & niachiiieiy. 

TriH.v. N . V . — r o o m s , ln-irk '.I-Klory, slcain 
vapor hrat, biiili in dineiit*, uunhMii kit-
chen. One bloi'k fiuoi >-<')io<ti»<, Htores, buH 
and small \illa>:e. rlonr U) Syrju-use & 
i'ortlaiid. M4»rttrai!c—Jf', ,U00. Abkins I'ricc 
:tii6.000. liox 

Jan'aj.ii 'L . I . ) N .Y .—I roms. «7x l40 . 
raiuli lioiiM'. oil lnat. naiaye. expansion 
iillu". «>iMip lately fiirnisln-d. Mort»raK'«'— 
$10,000. OHkinj; rri.je—^I.M.JMlO. box 7-1. 

ratiari^ip (Bklyn) N.Y.—!» rooinf«, 'JOxlOO. 
uttat-hfd honsi'. oil heal. No Murttiat't*. 
Asking; P r i f f — 1 4 . 0 0 0 . Hox 7'.'5. 

Kiioolwood (While Ilaipn) N.Y. — iiVi 
rooms. ''J H'-ve, i-onn-r. janih hoiiHf. Uc-
ta«-hed. in-al. Karai:e. MortKatre — 
1>J4.000. .Awkintr I M i t - e — H o x 72«. 

REAL ESTATE 
Slalen Island, N-Y., 7 room, 2 ' i slory 
house; 44xHU; 4 bedrooms, newly tinisheil 
roof; within walkiiiK distance to shoiiiniiK 
center, park, schiiiil; ;t bus lines nearb.v. 
M u r t K a i i - e — A s U i n u iirice—$14,1)00. 
Hox TOl. 

QUESTIONS on civil service 
and Social Security anitwercd. 
Address Editor. The Leader, 97 
PuMn* Street, New York 7, N. Y. 

West ("oxba«'kif. N.Y., 14 rooms. 2 t<tory; 
u<T<-8. oil hot uau r ht-al: sfM-liidcU 

I'Hlate. ni«<» n»'i>;libiHhood. No morigato— 
Abkintf i)ni.'e—$15,000. JUtx 70'.;. 

Union SprinkH. N.Y., <{ ro«im«, 1 a<-re. 
blory frame IIOIIH-, i<U>al lor a M i n u n c r 
hoUhe a» \M U at) >t ar-rou«d; larije «-liickrh 
h6\iM>, ciinipnnul HIIMIH. c«ra;:e. No mort-
Kunt—AKkiiiK pri i t—f7,0U0. Hox 7o;t. 

N fw Vnik C i t y — r o o m f . .'t stoiij-g anil 
haMnu'iJt; oil uiittimain' Imt wah'r hrat, 
Kuranf; i-an aUo he iisnl un Kiieiî t lunine, 
MoriijaK''- - —AbkuiK p» Ji-'e—I'-iti.OOU. 
Hox :o4. 

KinKhtt)n. N Y , 7 room <otlai:»'. fiOxiaM. 
Kastt heat, ^aru^i'. baMintni h:<(i 3 iin-
fiunibhetl rooniH. MorlKUKf—$1,500. A(>k-
iiiK price—$«l,000. Ihix ^(•ft. 

INTER-RACIAL 
Detached Bungalow 

Sprlnffid Gdns. $12,990 

ITere is Ihe home you've been 
lookiiiK lor. Heautifiil ranch-
type livioK room—conventional 
dininif room—ally luaslerized 
bedrooms—ntndernistio kitchen 
— Hollywood ball). On a beau-
tiful 4,01111 Bii. ft . i-arden plot, 
Exiras lialore! Reirigeralor— 
washinif machine — screens. 
Blorm windows, Venetian bliiida 
—enclosed Iiorch — automatic 
heat—and eiuivenienl lo every-
thiiiK! Schoois. shoppinir V*'"" 
ters, and re.-re;iConal faciilties. 

A MUST to SEE I 

CAT.L FOR APPOINTMENT 
ASK FOH MK. McCABE 

Butferly & Green 
JAmaica 6-6300 

188-2,'5 Hillside A v e , Janiaics 

PARKING F A r i l . l T l E S 
A V A I L A B L E 

BEST VALUES 
$500 DOWN G. I. 

SPRINGFIELD GARDENS 
$12,500 

1 family 6 rooms, niul »nn poroh 
dfii:i<-h<'d, fcas Innt, laiKe plot. 
iOxlOO, garab'e, extras, email easb. 

ST. ALBANS 
$15,990 

1 family lolid bri.-k. room®, 
oil heat. kara^TO. gorfrcons knolly 
pine ftniHhfd bneinient. Modern 
kiti-hen. Hollywood colored tile 
bafh. patio for Rummpr relaxatioD. 
Many extras. Sniull cash. 

HOLLIS — $17,700 
Don't wait to thin fl room hom#, 
f^'atnring- fi b»4h-ooni8, 2 kitfhens. 
Hollywood <H>hirrd tile bath. fininht'O 
bast-mt-nt. modem kitchen, loads of 
extras. Small cash. 

A d Qnl fk ly ! 
OTHEll 1 AND 2 FAMILIES 

IMALCOLM REALTY^ 
) l |.0:l Fanners Itlvil., 8t. Alkan* 

HOIlis 8-0707 — 0708 

CALL ^ 
GOOD WILL REALTY i 
FOR GOOD VALUE i 

ST. ALBANS i 
I Family, Briek J 

$14,950 4 
HOLLIS i 

•I K:im Iv .4 

$16,750 < 
SPRINGFIELD GDNS. 

7 Hoonifi 

$12,990 
E. ELMHURST 

II Hnonifl 

$13,550 

CALL JA 6-0250 
The Goodwill Realty Co. 

WM. RICH 
l ie. Kroker Heal Kktnfe 
1U8 1:1 New Vork Blvd., 

JunmleH, N, V. 
AAAAAAAAAAAAAAAAAAAAAAA^ 

• ' • • • • • • • • • • • T V T T T T T T T T T T , 

stony Point, N.Y.. 6 rooms, eorner ranch 
house, hUiilOd: tas hut air heal, full 
baHcment, sloraKe attk', harilv\oud flom-s; 
outdoor fiieidaio and patio. Mortnak'n— 
lit hUl). AcUiiiK pr i ce—» l l , l f iO . Box 'lUtt, 

UNBELIEVABLE 
10% DOWN 
ST. ALBANS 

2 family, briilt and frame, 6 
and 4 room aids. Karate, Kood 
lo.-alioii, near everylhillft. Asking 

$12,900 

HOLLIS 
1 fanjily bri«U. rooms, fin* 
liihed haft nimt aparimenl. |:ar-
HVe. nutdon kitchtn. inuny 
extras, Askinr $11,990 

Belford 0. Harty. Jr . 
132 37 154 St Janialoa 

Fl 1-1950 

a 

• • • • • # ^ w ^ 
^AkkkkkkkkkkkkkkkkkkkkkkS 

Brooklin. N.V., 7 rt»onj h»mhe Milh porch, 
'.MIxloO, hot atr ht-ut, hit<HL-n re-
cently rcmodltd. Ko movtkUKt'. Abiiing- pnc« 
—.Jl^ll.OdO. Box 

Ht. Alban«. 1.1. laiul for Kule 150x100. 
lufutfd mar Kong iKland Huilroail and 
feho|)()inir icnttiH. No uiuxiiiii^—AbUm$ 

bMM. 709. 

Ofckinintr. N . V . T room clapboard liouse, 
oil hfut, nt w i>toi'm wimlowfi. new 

roof. MurtKaK*-—$3,800. AbUiiii^ price— 
$14,000. Bo* ' i l ' i . 

Wassnic, N.V.. latul f»»r hale. 6tl ai-rei. 
'•oal heat., near louic 51 No muilv^UKe— 
Abkins Box UJ. 

SPRINGFIELD GARDENS $13,800 
INTER-RACIAL 

YOU CAN BUY THIS WONDERFUL 
POST WAR DUTCH COLONIAL 

WITH ONLY 
$990 Cash For All 

MONTHLY TERMS TO SUIT 
On the firi»t floor jou will find an enclosed solarium, baUroom living 

ro«»m. an all ^rlen.-e kit.-hen e«inii»ni'd with a hutlcrM pantry, fnl'l-size 
RKFRKiKRATOH, counter-top uHia modem gas tanyo and epaviovis "eat-
in"' art-a. 

Thp scoond floor bonsfs 2 ovrr^i/pd. oros« vrntilatrd hpdrooms ^i th deep 
walk-in do i t f s plim R hixiiiioi.s lile hath and bhowrr. There »h A .'trd bcd-
ro(»m—and it II? r«-aMy lariri'—on the floor ahovf. This bf-aimhjl hoti»»» IH 
romfortaMy heated hy oil-fired Rfeani hf-at. Thn %vhite waMcd t)asenu'nt 
I'-nds ilsf If Rdmirahly lor recreation a. fivitiia There is R laundry, too. 
Kxtra Rppniiuments abound—in<''lndc«l are p.-rccns, slornis, Venetian blind*. 
All this on a profM».Bi()nally landfi<':iprd |dof. 

ONE IthfXK TO TRANSIT, SiHOOL. SfTOIM'lNG 
COMK FARLY — RlC PRKI'ARKO FOH 

THE jni Y OF YOtR, LIFE! 

NATIONAL REAL ESTATE CO. 
ONB (IF 1)1 KKNS' (II l>KSr l iKAl , K.ST.XTE I ' IRMS 

168-20 HILLSIDE AVE., JAMAICA 
OPFN n vn .T . SM ' l KPAY | / X A A 

A.SD SUNDAY « lo U U L / " O O U U 
01 K 0 » H ( K IS AIR (ONDH'IONKD FOR v o l K rOMFORT 

EXCLUSIVE: 
JAMAICA 
1 family frame drtaobed. R rooms, oil 
beat, extras. Ideal for fuiail lamily. 
A very good buy » t $1 0,000. 

ST. ALBANS: 
4 years old 
Lo:raine. Rn-k and fbinirle. semi at-
tached. K ' j rooms. 3 bedroonift. oil heat. 
],andPraped: »iihcr attra'ti\e extras: 

• • • • • • • • • 

Idiewild Gardens 
Pre -war Solid Brick 

$950.00 Cash 
To All 

$74 mthly pays all 
Finished Basement 

6 iparioiii rooms, tile Uitclirn 
and balh, ])i)i-i|)iet flooi'H. oil 
Btfani, ovfi^izrd Kni'iiKo. all 
exUus liKludcil. No. B liaO, 

Reduced To $10,950 

Queens Village 
Pre-War Solid Bricli 

$2,100 Cash 
To 

$9t Mthly Pays all 
Fireplace 

Finished Basement 
in 30,1I« yolinel A Brnlilyl 
I-.tvisli 7 I'oom hooie. Moti-
o n throiieliout. Full, fiiiiehitd 
b.iscnioiit. Oil 111',It. All ex-
ti'iiR. Ht'fit, lovplit'st rcKiilpi^'al 
ti'i'tion in Qiiccna, No. B-1 r2D 

Reduced To $15,700 

143-01 Hillside Ave. 
JAMAIC/I. L -L 

7-7900 

i 
i 
i 
i 
4 
i 
i 
i 
i 
4 

THIS WEEKS SPECIALS! 
JAMAICA 

2 family home conslstinf of two 6 room Apts., .S bedrooms In 
each Apt., 2 ear garase, new copper plumliiiig, oil steam 
heat, walk to Subway. 

PRICE $17,850 
VALLEY STREAM 

Ranch home, 7 years old, four bedrooms, large GI mortgage. 
Good Buy. 
PRICE $14,700 

A L L E N & E D W A R D S 
Prompt Parte/iol Servic* — Open Sundoyt and Evenings 

OLymplaS -2014 • 8-2015 
LOIS J. ALLEN Licensed Real ANDREW EDWARDS 

U8-18 Liberty Av « Estate Brokers Jamaica. N. Y 

ST. ALBANS: 
Pcanlir i i l Brick Attached, with over! 
eized parat'p. rt'i rooniH, .'1 H)a»-io»ni 
he(h't)onni. fini^^hed baKcment. »,aH heal, 
otltir J.ne extra,. P r j c e : $14,700. 

ST. ALBANS: 
6 years old 
2 family Bri<-U A Sliinple dctaclied. 
fiOx MHI ltd. 7 la rooms. 4 l«j & finiBh-
MI basement, Htall showier. 

Price: $18,900. Price: $14,200. 

G.l.'s we are now in position to obtain G.I. Mortgages 

Other 1 and 2 family homes. Priced from $9,000 up. 
Also Business Properties. 

S M I T H & S C I S C O 
Real Estate 

192 11 LINDEN BOULEVARD. ST. ALBANS 
LA 5 0033 



Pmfin Twelvfl C I V I L S E R V I C E L E A D E R Tii«Ml»y, Srptrmber 10, 

Two Correction 
Established For Hospitals 
The New York State Department 

of Civil Service has established 
the lists for correction officer, 
(male and female correction hos-
pital attendant). The test was 
given on April 13, for the jobs 
which pay $4,080-$5,050 annually. 
A passing mark was achieved by 
124 men and 8 women. The two 
lists follow: 

Correction Off icer, Male Correc-
tion Hospital Attendant. 

.iniHO 

.1(1 ISO 

. i(Mr:ii 

. Iiiiitd 

. IIIUI) 

. !I!M(I 

. ilKII) 

. 1>7.S(I 
. l((iK(( 

. n(i';(( 

. (ll'.Od 

. iir>io 
Morri»(in\fil l8 115111 

l>r>'.'(» 
niso 
1(1(10 
KIliO 
i>l t() 
flllo 
ii:iK() 
II.'IKO 
(•::so 
ii.too 
ICKIO 

l>!(IO 
(i::(i(> 
ir;(i() 
III 10 
i l l 10 
Kl'!(> 
!l I •!(» 
Hl'.'d 
!»0(1(» 
(101(1 
«!1K0 
RIIKO 
KDHO 
KHSO 
K!l(t(l 
SOIIO 
KtlllO 
HIKiO 
HIMIO 
KlICO 
KBCO 
KIMIO 
SHOO 
KflOO 
KIMIO 
HSHO 

Kudo 
KS(I(L 
KSlid 
HSOO 
8S(i(l 
R7;;n 
RI-.'O 
KT.'O 
srno 
K7(>I> 
KTdO 
H7(I0 
HlllO 

I . ruvinyw. Rirh.'ird. Phillsbnrif 
!i \V:i(li-. Will iKin. BlUyil . . . 
.'t. Chiircliitl. Wi l l iam. All lxir i l 
4. (tiinnjio, Albprt. Ft Inn . . . . 
5. M''('<»riiuck. Janiea. Caslitn . 
fl. II«tm.H('r. Cporpff. Kll'-nvilln 
7. SliBlcrol;>. Wal ler . Wiiilfclalo . 
H. .movniisoii, FlarnM, At l icn i , . 
1» O' l .cary, TIionifM. Elinira 

10. l\t(»:iU. P'reilRriuk, Y o n k e r j . . 
11. Scnili., .lohn. Walllcill . . . . 
I f : l .ofwtiom, llaynionri. Elmir,-* 
1.T ICfKipp. .lolin. OrtaiiiinK 
14 noinlwrd, Ro l ) f r l 
10 I thi fk. Ro.v. NowbllrBli 
17. Snn.l;tll. Thomas, r la.vbi irr . . . 
IK Diillon. .Tnflppl), S Ozimft Pk . 
I f ) (im-izf*^. Eti?fnf». Horsplicailf* . . 

'I'.VHfHi. r iemiint. Bronx 
21. .rmi;f(". Hni-bRi'l, Wassaic . . . . 
Jii?. (!raboW!«ki. f l ips lpr . Pkp(*p«ii) 

Aitkpii. J.croy. Arilsley 
J!i I.ainltorlson. (;(?orKi*. T roy 
aii. I>i-r.ii>-n. Hpnry. Wbi lo l ia l l . . 
2(1 (•'iirwcll, l .ylc. Horseheails . . . 
87 Sii-i Andrew, l lklyn 
8K, Mor. ivsky. Wal ler . Beacoti , , , 
2.). litBolla, I.awrpnce, KImtra , , 
;iO. Nor lon . Wi l l iam, EIniira . . . 
.11 (iiHenpiP. IliMibi'n. Pinc! Itiiiti . 

I'Hlinr. SIverid.in. ( l lc i i i F l » . . 
.lit (Nti'hranw. ,Tanie«. A l t i r a . . . 
,'ll. HcopiM, Henry, ]?Iinira 

I,;iitier. Roland. Dainiemora . 
,'W IMitcliell, Wi l l iam, Napanix-li . 
37 OePoalo, Daniel. Kerhonknon . 

Sniiilt Roland, l i laybrnol: . . 
,1ft. Celftohiono. Ansicln. Jla.\brook 
40. rlatiiilloH, Donald. Elnura 
41 Sn.ydi-r. Wayne. W.^lkins ( i l n i 
4*'?. i*aion;iii. ('Iiarlen. P laK^hiux 
4;l. Uo^emicr. Everett . Mt Upton 
4 i Itock. .laniefi. Peru 
4r» Hi fcbeoek, Vernon. A l t i ca . . . 
4(1. r..'*nibert. .Tame."*, Eltiiii'a . . . 
4 r I ' inelli. Ri, liard. Horaelieada . 
4K Pinifrey. DonaM. Hudson Ela . 
41) Alleti. Seol l . M t Morrift 
50. Ott, I'Yederiek. Alti '-a 
r>( lliiehiiian. Wi l l iam. Fallsbnrif 
5'! TerblRh, Arthur, Ralininvl 
B.'S. Mnller, Robert, ral. iki l l . . . 
51, Stiirdnvant. Donald. l .vs» tn Mnr RKHO 
Bii. D'Mly. Frederiek, Plaitsl^lrit . RSIIO 
5(1 ( 'o i . l i . 'nioma.1. AiiHable Clini KSOO 
RH. riiUnr. EuRerie. Oraliamovle RSOO 
r»l) I 'ol ieella. DonaM. Bear-on . . 
00 Davis. Fratieis. Ald>iirn . . . . 
01 rioi-e. T.oiiis, Alls-ibl Krk . . 
fl:i Kmifth. Donalil. A lbany . . . . 
01 Moritenllialer, L.. Wal lk i l l . . 
(1.1. Wilkinann, Wi l l iam, F lmi ra 
(1(1. S,inKiaeonio. A.. Anbui-n . . 
07 r.eonard. Robert, fllenn . 
OR MeC'ill. 'n. l .arry. Ciralivl . , 
00. Wil l iams, f lonlon. (Jranvl . 
70. Wynkoop, .Tantert. Kertumkson 
71, Woiidin. Mnrberi. Wins,tale 
7 ' ! . lonley, Ollyer. Mt Morr is . 
7;l, Vel io i iskI , narni'y. T.at-ranrevl Rltm 
74. Mylo l t , Wal ler , Ft Edward . . K.-.(;o 
7r. nal lo i i . r l iarles. EIni ira H.̂ nO 
70 Newkirk. Hoss, Mi i ld le lnwn . . Kr.lio 
77, (lalli i iaii. Rol«-rt . Colil Spr* . . RIMO 
7K Kel ly . Itonalil. P ine Ilnsb . . . . RIMO 
70, Dill, Robert. T.ibility RISO 
RO Fa.«'iard. Rudolpb. Ossinin:; . . . H l o o 
Rl ni low. .Tames. El lenl iert Dp i . RldO 
RV.' Itcli i ian. Benjamin. Bklyn . . . . HIdO 
R.'l niirl ley. Frank. Ciranvl R111(1 
84, Prinille. Edward. Whitehal l . . RlllO 
RO Si-oll. D lv id . Walden RlldO 
RO riope. Robert , I.asrahsevI RHIIO 
R7 .''nrinir. Howard. Keesevil ln . . R.'lOO 

»R Hollanit, .Tolin. Morr isonr l . . . . R'lOO 
Hl>. (lleaKon, ,lames. Anbld-ii . . . . K'lOd 
110 (Vii l . inni. Rosaii i i . Ilniriilo . ' . . , R'.'dO 
111 Rowley , I 'anl. (;l(>versvl HI.'OO 
li; , W.au-er, Keorite. Uhiversvl . . . . H'.'IMt 
ll:l. O' l lr irn. .1am"4. Hornell . . . . R'Mill 
! t l T inner . Marl i . Pt Ityroii . . . . R l ( l » 
Iiri lt<wr'er:(Tls. Paul. Wcioiltirnirne . HIdO 
(n H.illan.l. llioniaH. Sparrw U»h . HI (Id 
!,!» Carey. Will i , im. Pawliiiir HI (10 

10(1 H i ' i i s , Franeis. Morrisoi iv l . . RldO 
III ! Ryan. Ronald. Rndsnii F U . . . . KOIKt 
lo ; ! (:aH'Mr. r>anicl. Hudson Fls . . . . RdCKI 
Io: i Coslisan. Itiiberl. Napano-h . . RdOO 
I I I ! l lrown, H.irry. Pine llii>.h . . . . HddO 
ld."> HmiMi. Rii hard. Pine Biisli . . HdOO 
Idil . FerlM'r. Roberl . ( ; rabam«v l e . . HdOO 
1(17. C.ir.vea. ( lareii.'e, Fllenbrif Dpt RdOO 
I d r . Shaiit. Uii har.l. KIniira 7!ldO 
l d » . Wal ler . Re<c Napdirir l i 700(1 
110. » i m i « o n . Fred. Kerhonkson . . . 7,"00 
111. Piirecll. (;|i'-i,Mon, .lohnsonbcr^ 7KdO 
I i ; ! . ( 'anniin, Dnaiie. ,TolirisonberK . 7700 
I I.I, Wal!-.!!.!, AIM.,Id. Fl Ann 7(ldO 
111 Codiert. R.iberi. Alibiirn 7(i00 
n r . I.iller. .lohn, Pi.llalli|ii:i!r 71100 
11(1 Ranisar. Haien, CoXMaekie . . . . 7(100 
I 1 r, C.ir.ale. Frank, Al lbi ini 7(100 
l l f . ('.uialn, Frank, Wins-'dalu . . . . 7(100 
110 l , i v a r n w . » , (',. Saran.le . . . . TliOO 
l ' !0, Sliefrin, F.iu.'tie. Itklv 71100 
l ' : l . T e f f l . Allen. F.llenvl . . . 7(100 

Kell.iiii. Donalil. I.k Hiimrin . . 7.')(l(( 
ri-^A Aiiil ins. Frani-is. B. i lavia N Y 7,ldO 
I \ Tavo imin. l . K.iry. Woodbonrne 7700 

Correction Officer, Female Cor-
rection Hospital Attendant. 
I . Doii i j lai, ,te;inne, FliishiiiiC .te;inne 

Rnnioil, Jessie, (•lenllalti 
:!, P l i l r be l l . « l o r i a . NYC . . . . 
I . Cri.oilies, .1,. SI A lb Ills . . . 
a. Wair. Helen, Be:i.eon 
(I. W.ii.len. Mary. Bklyii , . . . 
7. Ch^nibeilaii i . .Janet. Iteacon 
« , Cainoliell. Shirley. ( ; lenbani 

9'l.SO 
MIX 10 
H.S.SO 
Rr>i>(i 
fURO 
R.'idO 
7.S00 
7.">()0 

Life Insurance 
Bills For U.S. 
Workers Die 

WASHINGTON, Sspt 9—Add 
insurance bills for federal em-
ployees to the list of legislation 
that died in the first session of 
the 85th Congress. Senate bill lo 
increase the value of Government 
life iasurance policies for employ-
ees who are 65 and over died in 
committee. 

At present, such policies decline 
in value 2 percent a month to 
25 percent of their face value. 
The bill would have reduced the 
decline to 1 percent a month and 
to a minimum of 50 percent of 
face value. 

Hou.se members failed lo take 
up a bill which would direct the 
Civil Service CommLssion to take 
over the 95.000 life insurance 
policies issued by the nine existing 
employee beneficial associations. 

iiiiiiiiiiiiiHiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiMiiiiiiiiiiiiiiintfmiiHmiimiiiiiiiitiiiitiiiHiiiiiiiiiiiiM 
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Tax Problem Raised 

Delehanty Evening High 
School Starts Sept. 16 

The Evening Division of Dele-

hanty High School, Jamaica, will 

resume classes on Monday, Sep-

tember 16. A complete curriculum 

of Regents and non-Regents sub-

jects will be offered at convenient 

evening hours. 
Lack of a high .school diploma 

is a severe handicap today as 
many splendid career opportuni-
ties in business and Civil Service 
are offered only to high school 
graduates. Youiw men and women 
who have not completed high 
school should be able to save one 
or two years in obtaining a high 

school diploma by attendance at 
the Delehanty Evening Division, 
A special counselling service to 
advise prospective evening stu-
dents in tlie selection of suitable 
individual programs Is available 
at the school. 

Delehanty High School Is fully 
accredited by the New York State 
Board of Regents and prepares 
for admission to all colleges. The 
School obsened its 12th anniver-
sary last year by occupying its 
spacious new home at 91-01 Mer-
rick Blvd., Jamaica. This location 
is convenient to all transit facili-
ties. 

A « T I V I T I K . « i K I H P M I V K K . S l ! V ST\TK 

Correction of the "property tax 
mess" was one of the areas in 
which government employee un-
ions -should provide leadership, ac-
cording to Cornelius Bodine, city 
manager of Rock Island, 111., who 
spoke recently at the annual con-
vention of the Illinois Council of 
State, County, and Municipal Em-
ployees. 

Mr. Bodine asked his audience 
to find a well-thought-out, long-
run piogiam to increase tax reve-
nue through property taxes, rather 
than settling for sales and utility 
taxes He urged them to work for 
uniform, scientific, and accurate 
assessment of property by non-
elected. qualifed assessors. 

He cited increased productivity 
as another obligation of govern-
ment employee unions, expressing 
his feeling that output in munici-
pal government services does not 
match industry's 3 percent-a-year 
Increase In productivity. He also 

suggested that public employee 
uniom make training programs 
a basic plank in their platforms 
for improving working conditions, 
and endorsed cost-of-living salary 
adjustments in public employ-
ment. He feels that orderly, reli-
able methods, while they increase 
pressure on budgets, are prefer-
able to present ones. 

A 
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SADIE BROWN SAYS: 

VETERANS 
and CIVILIANS 

NOW is the time to prepare for 
EXCELLENT JOBS! 
Free Placement Service 

DAY AND EVENING 

BUSINESS ADMINISTRATION 
EXECUTIVE SECRETARIAL 

With ipecializatlon in Salesmanship, AdverHsing, Merchand-
izing, Finance, Retailing, ManuFacturing, Radio, 

Television, efc, 

DAY AND EVENING • CO ED 

ALSO COACHING COURSES FOR 

HIGH SCHOOL M r 

C O L L E G I A T E 
BUSINESS INSTITUTE 

SOI MADISON AVENUE (S2 St.l PL 8-1872 

The Beffer Letter 
Travelling workshops are being 

used to urge writers of official cor-
respondence in the U, S. govern-
ment to follow the "4-S Formula" 
in letter writing: shortness, sim-
plicity, strength and sincerity. 
The workships, which move from 
bureau to bureau in Washington, 
D. C., are led by Kay Pearson oi 
the National Archives staff. 

She urges letter writers to stop 
hiding behind " i t "—" i t is sug-
gested." "it is hoped that"—and 
come out into the open anS be 
more direct. Government workers 
should admit mistakes, she f e e l s -
ignoring them is bad manners. 

Aside from hoped-for improve-
ment in composition, brief, concise 
letters will save money. Govern-
ment letters cost about a dollar 
apiece in time, paper, and type-
writer ribbons, and about one bil-
lion are composed each year. 

"You may take pride," Miss 
Pearson told a recent class in the 
Bureau of Customs, "that some of 
the best letters written have been 
government letters," and read as 
an example Lincoln's letter to Mrs. 
Bixby. 

Fort Stanwix 
Congratulations to Mary L. Pen-

dorf, who was elected president 
of the City of Rome Board of 
Education. Mrs. Pendorf joined 
the teaching staff at Rome State 
School on June 27. 

Wedding balls rang for Jean 
Soellner who married Joe Bennnr 
on July 19. Jean a stenographer 
in Social Service Department was 
entertained by her co-workers at 
Twin Ponds Country Club. 

Bette Anne Sawyer, daughter of 
Mr. and Mrs. Harold C. Sawyer, 
became the bride of Second Lieu-
tenant Albert E. Leifels on July 
13. After touring the southern 
states, Bette will be back with us 
in the O. T . Department. 

Rainona L, DeTraglia recently 
joined us in Social Service De-
partment and was married to Wi l -
liam Croniser on July 19. The 
chapter extends its very best 
wi.shes to all 

Lucky Nellie Owens is sending 
us back cards from Wales. She and 
Mr. Owens are spending six weeks 
visiting relatives there. 

Mr. and Mrs. Ed Powell are va-
cationing in Florida and Cuba. 
Lucille Beeman is also vacation-
ing in the sunny .soutli. 

Saddened by the sudden deaths 
of Mabel Halfpenny and Sam 
Muscarella. Both staff attendants 
and with many years of faitl i ful 
service, they will be greatly missed 
by all. 

On July 18, over 700 employees 
of the Rome State School greet-
ed Dr. and Mrs. Greenberg at a 
reception held in the institution s 
reception Hall. Doctor Greenberg 
assumed the director-ship of the 
Institution on July 1st. Formerly 
director of Craig Colony, he be-
comes the fourth director in the 
history of Rome State School. 

Marion Ederer was entertained 

at a bridal shower July 23, at 
Trinkaus Manor by fellow em-
ployees of X-Blds. Miss Edeier 
was married on Aug 3, 1957 to Al-
bert Mehl. 

D.-jath claimed Earl B. An.son a 
retired employee of Rome State 
School. He retired on March 20, 
1953 because of ill health after 15 
years of state service. The chap-
ter extends sympathy to Harriet 
Anson who is also our co-worker. 

Condolences are also extended 
to Isa Jeiiison, whose husband, 
Sanford F Jenison, died recently. 
Mr. Jen'son retired from Rome 
State School on Sept 23, 1954 a f -
ter 35 years sen'ice. 

I t has b?en a busy month in the 
Sawyer Family. We have told you 
of Bette Sawyer's wedding and 
now news of the birth ot a son to 
Mr. and Mrs. Al Sawyer ot Cal-
ifornia, the first grandchild in the 
Sawyer family. 

Dr. and Mrs. W. Strauss have 
returned from a tour of the New 
England states. 

COBA BOARD T O MKET 

Tiie Executive Board ot the 
Correction Officers Benevolent 
Association will meet on Wednes-
day, Sept. 11 at Werdermann's 
Hall. President Stephen Hartigan 
says important matters will ap-
pear on the agenda. 

ACCOUNT CLERK 
APPO INTMKNTS EXPECTED 

With 70 current vacancies, rap-
id appointment is expected from 
the 239-nanie NYC list for Ac-
count Clerk. First certifications 
will be made In early October. 

AUTOMOBILES • 

Longevity Liberalized 
Provision has been made to pro-

vide regular annual payments on 
a pro-rata basis to state employ-
ees who regularly work less than 
a full year, under a recent amend-
ment to Michigan's longevity com-
pensation plan. This will mean 
that employees, such as teachers 
in state institutions who regularly 
work le.ss than a full year will, a f -
ter establishing initial eligibility, 
receive annual payments on a pro-
rata basis for the actual full 
luonllis worked. Formerly these 
employees received payments only 
in those y; ars wh3n a f ill year's 
service had beexi accumulated by 
October 1. 

Don'f Gat Tied Up 'Til 
You've Chccksd Oar Oeall 

•57PONTIACS 
ALL MODELS • STYLES 

Lai Oar Raputatloa 
Ba Your Guide/ 

• Maitliiiiim Tr.iclff In Allowao^a 
• liiitiiejiulo Delivery b'ruiu LarKesI 

SlucU 
• S.iliafyms Si'r»lo« — 

Iho Uiiicl iliui'd hai'd lo fuid 1 
• rullrteuUH »:tli*Hnmn—no Uifb 

preristira 

RUCKLE 
P O N T I A C 

232 So. BVay. VOnkert 3-7710 
780 McLean Ave.. Yoakers, N. V. 

Bcvarly 7-18M 

FACTORY REP 
DEMONSTRATORS 

$1000 REDUCTION 
"L" MOTORS 

Aulhon/.i'il Doiljir-Pli'tnuodi Dealer 
Br.i«il»»j « n.-Slli SI., N. V. « . 

\\\ H-7M<M> 

'57 MERGURYS 
TERRIFIC DISPLAY—ALL 

MODELS i, COLORS in STOCK 
(iKT MK/I'IV.S (4l!.\I.ITV 
8.\I.K!t db lifJIVIll': UI'̂ .AI.l 

E Z E Y M O T O R S ; 
viithut'izeil l.iiifOln-MorfHlry l>c;t1ei • 
1229 2nd Ave. 164 St.) I 

I'K K-':inu upcn KTM I 

EXEC CAR SALE! 
Drastic Reductions oa 

*57 Dodges-Plymouttis 
BRIDGE MOTORS Inc. 

1531 Jerome Ave. Bx. (172 St.l 
CY 4-1200 

Stty yuu liaw it advertised ! • 
Tha Leader 

HEADQUARTERS 
FOR USED CARS 

We carry many Una U§a<t Cart 
raaglag from $99 to $2)99. 

JACKSON MOTORS CO. 
Aulhorijdl Oi-Soio I'lynioiilti Ik̂ ale™ 

MIKTIIKKN HItlll.KVAKU 
T»v u m e 
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St. Lawrence 
The St. Lawrence County CSEA 

Boaid of Directors were enter-
tained by Coimty Clerk Lewis 
Paddock and Mi's. Paddock at 
(heir summer home In the "Thou-
sands" locat<>d at Schermerhorn's 
Landing on the St. Lawrence River 
for a covered dish supper followed 
by a Board meeting. Mr. Paddock 
also took members for an enter-
taining boat ride around the 
islands. 

Plans were made for the mem-
bf-r.ship rally dinner to be held 
at the Elks Club in Ogdensburg on 
September 26th. This will be also 
the 10th anniversary of the St. 
Lawrence Chapter and a celebra-
tion is being planned by the So-
cial Committee with Welthia B. 
K ip as chairman. 

Stanley Howlett of Potsdam, 
chairman of the membesrhip com-
mittee, with Mrs. Marian Murray, 
Pi esident of the Chapter, end Miss 
Kip, executive repre-sentative and 
past pre.sident, held a meeting at 

the Massena Ho.spHa". on August 
15 to explain CSEA aims and poli-
cies to the hospital staff. 

A meeting was also recently held 
at the Town Hall in Massena 
which wa.s attended by about 50 
employees of the Massena area. 
Vernon tapper, CSEA fourth vice 
president, Joseph Donnelly, field 
representative, and several o f f i -

cers of St. Lawrence Chapter 
spoke on the growth, activities and 
benefits received by the aid of the 
Association and local chapter. 

Members and their friends and 
families enjoyed themselves at the 
annual chapter picnic held at Lazy 
River, Hemon, on July 28th. Com-
missioner Finley and County Clerk 
Paddock and Ceylon Allen of the 

Sheriff Dept. proved themselves 
excellent hot dog and hamburer 
cook.s. 

The Chapter Is pleased to an-
nounce that St. Lawrence Coimty 
Board of Supervisors have granted 
7 quarters Social Security cover-
age for County employees and the 
City of Ogden.sburg and most vil-
lages and towns in 1,he County 

have al.so granted retroactive cov-
erage. 

The Board of Directors of the 
Chapter have decided to change 
the date of monthly meetings to 
the .second Wedne.sday of the 
month. There will be no board 
meeting in September because of 
the dinner meeting Septtmber 
26th. 

N E X T Y E A R FOR RETIREES 

W A S m N G T O N , Sept. 9 - R e p r e -
sentative Gracie Pfost iD.Idaho), 
whose bill to give 35,000 civil serv-
ice retirees and survivors increases 
up to 10 percent in benefits died 
111 Congress, has announced that 
she will try to win House approval 
for her measure at the next ses-
sion. 

26 BOUNCED F R O M F IREMAN 
TEST 

Twenty-six Candidates liave 
been ruled not qualified for tlie 
N Y C open-competitive Housing 
Fireman exam. 

I . K I ; A I , KOTI« ; I< ;8 

R Y I X . . H T H A — P S65B. 1(157—niTA-
• r i O K — T U B PEOPT.E OP THK STATK 
O f >«F,W YORK Kv the Grmt! i>t «<nl 
I ' lce Iinil imlfi inulfi i l . I'O KOBEirr 
W A L K K R RYl.K, MAHION DANKORTH 
WBM^S. W I L I . I A M HYI.E WRIGHT, 
«'I.A11U1A DAKFCIKTH WARD lli<! next 
of kill H11.1 h n n «t Ihw uI JUl.IA HYLE, 
fjrtf'Hfwd, til t-ettni;: 

WHEREAS, Tlie Hank of New Y'orlf, 
mliohe |iiiiu-i|ial iila'-e rf iMifeiiicBfi ip 1o-
f.-ilrd >t 48 Wall Street, tin" City ol New 
Yolk, linn liitely Hpplipil In the Siirrn-
tatr'n Court of ilur Coniny n[ New York 
to li.-ive u Ofi-tahi iiinli-uioent in n-riliiif; 
licartiitr date 14ih iiI May. 1114f> and 
M I'oiUi'il Ihpppto heui'infi: ",th flay 
of May, JW-IH and nine stparate liclo-
i iaphio writincrf bearing date the 14lli 
day of May. 31*45. rrlalinn' to bolli real 
anil peifeonul prnperlj', duly proved an 
tlie lafet Kill an.t tehlnnient ol .IIJLIA 
llVLtlC. de<t'aiied, >\lio wau at the linie at 
lier deaili a rehidenl ol Ibe County v l 
New Y(nk. 

THKREKORE. ymi and e.leh ot yon arc 
riled to Kllow «-allhe before the SurroKale s 
Court of our Ciiunl.v of New Yoi'k. at ilie 
Jlall of HeoordK in llie County of New 
York, on the '.;n>l day of October, one 
llioubantl nine liitndred and tifly-tieven, 
at half-pn^t ten o'i-'UkU in the forenoon 
of that day, wliy tlic (<ui«l v i l l and testa-
ment nllould not V>e adniiileil to lirobalo 
UH a will fif real anil pei-Hon.tl properly. 

IN TKSTIMO.NY WHICKRIll'. we have 
<-!Uiaed Ihc iit:tl »)f tile Surro-
gates Court of llie Raid County 
of New Y'ork to be hereunto 
affixed. WITNKSS, HONOll-
AHLE .lOSEPH A. COX, SuiTO-
nato nt our said Cuiinty, o( 
New Y'orU. at saiil J-Olinty, tho 
27'tli da.v of AUKUst in the year 
of ollr Lord one lhoiis;ind nine 
liinuh'ed and fifty-seven. 

(New Y'ork SiirroKale a Seal. I 

r H i r . I l ' A, DONAHI E , 
Clerk of the Surronate s Court. 

r 1H(H. l i l . ' i f i .—CITATION—ri lE PEO-
J'LE OE THE STATE OF NEW YORK 
Hy llio Graee of (ioil I-'i-ee and Indepen-
dent. To Vi.'tiir i j i re So(talhta<l: Tom 
Vi.tnr Seualsiad: Soiija SeKalstad; Sam 
Hoffman: Ethel Holfiaan: Ki>hanl Hoff-
man; Evelyn Erieson: jMarie Osley; the 
let;ateeH. next of kin and heira at law 
of Sunniva Olwn Menken, also known as 
Snnni^A O. Menken, Sunniva Menken, 
Kuniie\e Menken and Sunniva OlBen, Uc-
teased. send rreetintj: 

WHEREAS, the Public Administrator 
of the County of New Y'ork, who has 
his olflee in the Hall ot Be.ords. 
Chauibeis Street, the city of N( w Y'ork. 
Iia'i lately applied to the Snrrojiiile'a 
Court of our t\)iinly of New York to 
liave a certain instrnnient in wiitiiiK bear-
Inn: date April l l l l l l . relatiiiK to both 
veal and iieihoiiat proiierty, duly iirovinl 
as the last will and testament of Siiniiivii 
Olfieii Menken, also known ;is Sunniva O. 
Xleriken. Sniiniv;i Menken, snnnevo Wen-
ken and Siinnua Olsen, 'If ••eased, who 
was at tile time of her deatli a resilient 
of llltl Manhattan Avenne, tlic County ol 
New Yorl;. 

T l lEKEKORE, yovi and eai'h nf yoti are 
cited to show eaube before ll^e Slirro-
rate'fl Couri of onr County of New York, 
at the Hall of Kieords in the Coiinly of 
New Yolk, on the 7lh tlay of tlctober. 
iiMO tlioiisand nine hundred and ll f ly-
seven, at half-past tin o'elock in tho 
forenoon ol that day, why the s;iid wi 
mill testament should not be adniittei) to 
inoliute a« a will of real and personal pro 
lierty and why letters of itdiiiiiiibtratioii 
et4l. ftlionld not tie issued to the Public 
Atlniinistralor of the county of New York. 

IN TES'r iMONY WHEREOF. have 
e.atibed the seal *il tlie fiurro-
Bttte'e Court of the said County 
of New York to tje hereunto af-
l lMd. WITNESS. HONOUABI.K 
»>. fiAWlieii 1)1 F A U O. Kurio-

(L . 6.) ftiirruftattf ol 4Hir bOid County of 
Kew York, at said eoiiniy, the 
Jttth day of Auruet in the year 
ot cur Lord one thoiibtuia iiiue 
hundred ami llfty-wvMi. 

PHll-ll* A. nONAHPE 
Clerk «i the Surronute* Court. 

New 1958 General Electric 

FILTER-FLO 
W A S H E R wit 

Just a touch of a key selects the right wash and spin 
speeds, wash and rinse temperatures for any fabric-auto-
niatically! 5 Wash-to-Order Fabric Keys cover the range of 
every washable fabric! 

Lint if caught in the NON-CLOGGING Moving Filter . . . 
not «n your clothes. Not a messy unseen trap to jam or 
clog. Filter Is easy to remove, clean and replace . . . and 
will last for life of the washer. Makes ideal detergent 
dispenser, too. 

• New Automatic Rinse Conditioner! 

• Over 50% more clothes capacity than many automatics! 

• Water Saver Control for small loads! 

• Extra-large opening for easy loading, unloading 

• 5-Year Warranty on sealed-in transmission parts! 

• Suds Return System available (slight extra cost) 

MATCHING GENERAL ELECTRIC DRYER 
with AUTOMATIC CONTROL! 

High-Speed Drying at Safe, 
Low Temperatures. 
New Synthetic Suit 
De-Wrinkler 
Air Freshener, Automatic 
Sprinkler 

Model DA 920R 

Model WA-950R 

O T H E R G E N E R A L E L E C T R I C F I L T E R - F L O W A S H E R S 
S E E U S T O D A Y ! 

American Home Center, Inc 
616 THIRD AVE. ot 40th St., N. Y. C. 

MU 3-3616 

tAVINGS ON APrUANCES, AIR COHDlJOHiRS. TOYS. DRUGS, G I F T W 4 R E . NYLONS 



'̂ Assn. Committee Approves 67 Resolutions 
(Continued from Paee 1) 

Hon to assure optional retire-
ment at fige 50 after 25 years of 
service with a minimum retire-
ment allowance of one-half of 
final average salary for all mem-
bers of the retirement system. 

15. Social security for state po-
lice. 

RESOLVED, that the As.socla-
tlon take neces-sary action to se-
cure permissive Social Security 
coverage for the Si ate Police. 

IS. Vesting- of retirement rights. 
RESOLVED, that the Associa-

tion sponsor or support necessary 
legislation to Insure vesting of 
retirement benefits for employees 
who resign or die after 10 years 
of member service. 
IT. Increase death benefit under 

retirement system. 
RESOLVED, that the As.socia-

tion sponsor or support legislat-
tion to amend the retirement law 
to provide that the death benefit 
shall be computed at one month's 
salary for each year of member 
service to 12 years, and one 
month's salary for each 2 years 
of service after 12 years to a maxi-
mum death benefit of 2 years 
•alary. 
18. Insure retirement fund loans 

fur full amount at all ages. 
RESOLVED, that the Assocla-

sponsor or support legisla-
tion to assure insurance of loans 
from retirement fund to full 
amount of loan and regardless of 
age. 
19. Prevent agencies from adopt-

ing general rules reducing manda-
tory retirement age 70. 

RESOLVED, that the Associa-
tion seek to prevent any agencies 
from generally reducing the 70 
year mandatory retirement age 
for any class or group of its em-
ployees. 
ZO. Continue retirement system 

death benefit after retirement. 
RESOLV5D. that the Associa-

tion negotiate and sponsor or sup-
port legislation to continue all or 
part of the retirement death bene-
f i t after retirement or provide 
each retiree with paid-up life in-
•urance policy as part of its re-
tirement program. 
21. Employee representation In 

management of state retirement 
•ystem. 

RESOLVED, that the Associa-
tion take necessary steps to ar-
range for employee representation 
In the management of the Stale 
Ketlrnment System. 
23. Restore 4Vc interest on state 

retirement fund contributions for 
«I1 members. 

RESOLVED, that the Associa-
tion take proper steps to restore 
4% Interest rate on retirement 
fund contributions for all members 
of fund. 
23. Retirement system adopt 

findings of Workman's Compensa-
tion Board. 

RESOLVED, that the Associa-
tion sponsor or support legi.sla-
tlon to provide that the findings 
and decisions of the Workmen's 
Compensation Board be deemed 
final and conclusive In all pro-
ceedings under the Retirement 
Law. 
24. Retirement system member-

khip for air national guard em-
ployees. 

RESOLVED, that the Associa-
tion take appropriate action to 
bring Air Technicians of the Air 
National Guard under the State 
Retirement System. 
23. Kxtend disability retirement 

to age 70. 
RESOLVED, that the Associa-

tion sponsor or support legisla-
tion to e.Ktend the benefit of ac-
cidental disability retirement to 
age 70. 
26. Permit retirement contribu-

tions while disabled off payroll. 
RESOLVED, that the Associa-

tion seek amendment of Retire-
ment and Social Security Law to 
permit contributions by members 
of Stale Retirement System to pay 
members and employers contribu-
tions during periods such member 
Is on Itiave of absence without pay. 
27. Study rt'tirement system. 

RESOLVED, that the As.socia-
t!on nuiko a study of the State Re-
tlriTiient System to investigate the 
merits and benefits of the exist-
ing system, consider the possibil-
ity of increasing pension benefits 
end/or decreasing cost of con-
tributions and keep benefits more 
In line with cost of living, (Ap-
proved as amended). 
28. Retirement time credit for 

veterans of World War I I and Ko-
W rean oonfliot. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion to provide that all members 
of the Employees' Retirement Sy.s-
tem who served in the armed 
forces duritf j World War H and 
the Korean conflict and who were 
residents of the State of New Yoi'k 
at the time of their entry into the 
armed forces and possess an hon-
orable discharge shall be granted 
full credit for active service ren-
dered between July 1, 1940 and 
December 31. 1948, and between 
June 25. 1950 and July 27, 1953, 
at no additional cost. 
29. Increase retirement allow-

ance for retired employees. 
RESOLVED, that the Associa-

tion spoasor or support legisla-
tion to assure that all members 
who shall have retired from the 
State Employees Retirement Sys-
tem without having had an op-
portunity to acquire Social Se-
curity coverage as public employ-
ees. and whose retirement allow-
ance without optional modifica-
tion Is $5000 or less, shall have 
their retirement allowance ad-
justed in such fashion as to re-
flect the increased cost of living, 
and that such objective be accom-
plished as evidenced by the In-
crease in public salaries, from the 
date of such person's retirement 
to the beginning of the 1958 f is-
cal year. 

HOURS AND LEAVES 

30. Optional split vacation In 
state poi'.ce. 

RESOLVED, that the Associa-
tion take necessary steps to secure 
for State Police the option to split 
their vacations into two periods of 
14 days each or take full 28 days 
together. (Approved as amended) 
31. Forty hour week for state 

police. 
RESOLVED, that the Associa 

tlon sponsor or support legisla 
tlon to provide a 40 hour week for 
employees of the DivLsion of State 
Police without loss of salary or 
subsistence allowances. (Approved 
as amended). 
32. Restore four weeks vacation 

for new employees. 
RESOLVED, that the Associa-

tion take the necessary action to 
cau.se the decreased vacation al-
lowance of thirteen days (13), be 
restored to the twenty days (20) 
formerly enjoyed by state em-
ployees. (CSEA appeal to State 
Civil Service Commission on this 
matter pending!. 
33. Saturday closing of public 

ofices in towns and villages. 
RESOLVED, that the Associa-

tion sponsor legislation to man-
date Saturday closing of public 
offices in all political subdivisions. 
34. Maximum 40 iiour week In 

political subdivisions. 
RESOLVED, tliat the Associa-

tion sponsor lesislation to provide 
a maximum 40 hour week for all 
employees of the political subdi-
visions without loss of take-home 
pay. 
35. Holidays or lime off in lieu 

thereof for all employees. 
RESOLVED, that tlie Associa-

tion take appropriate action to 
assure tiiat ALL public employees, 
including per diem and hourly 
employees who work six consecu-
tive months, be granted leave with-
out loss of pay on all legal holi-
days or shall be granted time off 
with pay in lieu of holidays where 
public service requires the employ-
ee to work on legal holidays or 
when holidays fall on Sunday or 
the regular day off. (CSEA appeal 
to State Civil Service relating to 
this matter pending action by 
Commission!. 
36 Memorial and Armistice Day 

off for employees of political sub-
divisions. 

RESOLVED, that the As.socia-
tlon sponsor legislation to amend 
Section fJ3 of tlie Public Officers 
Law so that veterans in all politi-
cal subdivisions, including scliool 
districts, would receive holidays on 
Memorial and Armistice Day. 
37. Lump sum payment of un-

used vacation & overtime during 
fiscal year. 

RESOLVED, that the Associa-
tion sponsor legislation to require 
tlie State Comtroller to pay em-
ployees in a lump sum for unliqui-
dated accrued vacation and for 
overtime credits when the employ-
ees are not permitted to liquidate 
such accruals during the fiscal 
year. 
38. Lump sum payment for sick 

leave credit upon retirement, sep-
aration or death. 

RESOLVED, that the Associa-

tion Introduce legislation to pro-
vide for payment for sick leave 
credit in a lump sum at time of 
retirement, separation or death of 
employee. • 
38. 371 .J hour week for institu-

tional office and clerical workers. 
RESOLVED, that the Associa-

tion seek establishment of a 37'/2 
hour work week for office and 
clerical employees of State Insti-
tutions through legislation or 
otherwise. (CSEA appeal to State 
Civil Service Commission re this 
matter pending action by the 
Commission I. 
40. Amend attendance rules to 

guarantee equivalent time off for 
holidays falling on Saturday. 

RESOLVED, that the Asocia-
tion urge State Civil Service Com-
mission for amendment to attend-
ance rules to guarantee equivalent 
tmie off for holidays which fall 
on Saturdays. (CSEA appeal to 
State Civil Service Commission on 
this * matter pending action by 
Commission*. 
41. State pay full costs of state 

health insurance plan. 
RESOLVED, that the Associa-

tion take necessary steps to have 
State pay full cost of State Health 
Insurance Plan at earliest date 
poissible. 
42. Authorize political subdivi-

sions to contract for and contrib-
ute to cost of health insurance. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion that will permit all political 
subdivisions to contract for and 
contribute to cost of Health In-
surance for its officers and em-
ployees. (Approved as amended). 
43. State furnish required uni-

forms. 
RESOLVED, that the Associa-

tion take proper steps to assure 
that the State of New York bear 
the cost of any uniform which It 
demands Us employees to wear for 
the convenience of state employ 
ment, and monies be appropriated 
to so cover such cost. 
44. State reimburse moving ex 

penses of transferred or promoted 
employees. 

RESOLVED, that the Associa-
tion sponsor or support legisla 
tlon or otherwise arrange for re 
imbursement of moving expense of 
employee and his family where 
employee accepts promotion to po 
sition in another community or is 
transferred for convenience of em 
ployer: that State pay subsistence 
allowance for meals and lodging 
up to 30 days pending the move 
(Approved as amended". 
45. Increase mileage and sub-

sistence re officia' field work. 
RESOLVED, that the Associa-

tion take necessary steps to secure 
increa.se in expense allowance for 
use of personal car on Slate busi 
ness to 10c per n ile; to increase 
per diem lodging allowance to $7 
per day statewide; and to amend 
rules to allow* mileage from office 
instead of present arrangement of 
allowing mileage from home or 
office whichever is shorter. (CSEA 
appeal to State Comptroller on this 
matter awaiting action by Comp-
troller). 
46. Require reason in writing for 

veto of budget director re title 
reclassification and salary reallo-
cation. 

RESOLVED, that the Associa-
tion take appropriate action to re-
quire the Budget Director in tlie 
event that he shall veto any clas-
sification or reallocation approved 
by the Director of Classification 
and Compensation or Classifica-
tion and Compensation Appeals 
Board to state reason for such 
veto in writing. 
47. Choice of assignment to sta-

tion for state police. 
RESOLVED, that the Associa-

tion seek arrangement whereby 
after two year apprentice period 
any member of Division of State 
Police shall make a special report 
in duplicate, one copy to be sent 
to Headquarters, wherein the 
member siiall advise where his 
home Is, where he is living, where 
he is working, and where he would 
like to work, and such choice of 
assignment to be given on senior-
ity basis consistent with member's 
rank when a vacancy occurs. 
48. Standardization of table of 

organization of state police. 
RESOLVED, that the Associa-

tion take steps to a.ssure that the 
member of State Police assigned 
to any job requiring special or 
technical skill be given a technical 
rating and that technical ratings 
in the varlooti troops b* standard-
ized. 

49. Increase supervisory person-
nel in state police. 

RESOLVED, that the Associa-
tion seek Increase in the number 
of supervisory personnel, non-
commissioned off icer' , consistent 
with the Increase in personnel of 
the Division during the past sev-
eral years. 
50. Secure Increase In personnel 

of state police. 
RESOLVED, that the Associa-

tion take necessary steps to In-
crease personnel of the Division of 
State Police to adequate number 
to allow modern and reasonable 
working conditions for State Po-
lice on par with other State em-
ployees. 
51. New York State Civil Service 

status for Air National Guard. 
RESOLVED, that the Associa-

tion take whatever action is 
deemed necessary to ascertain the 
exact Civil Service status of the 
Air Technicians of the New York 
Air National Guaid and then take 
appropriate action to bring them 
under New York State Civil Serv-
ice 
52. Civil service status for state 

police. 
RESOLVED, that the Associa-

tion do all in their power to attain 
civil .service status for all employ-
ees of the Division of State Police. 
53. Prompt payment of expense 

accounts — State Department of 
Public Works. 

RESOLVED, that the Associa-
tion seek prompt payment of ex-
pen.se accounts of State Depart-
ment of Public Works employees. 
54. Examination announcements 

to field employees — Department 
of Public Works. 

RESOLVED, that the Associa-
seek arrangement whereby exami-
nation announcements are fur-
nished by the State Department 
of Public Works to their field em-
ployees, relative to examinations 
they may be eligible for. in addi-
tion to the usual posting of an-
nouncements in District Offices. 
(Approved as amended'. 
55. Time off for cashing pay 

checks. 
RESOLVED, that the Associa-

tion arrange time off for cashing 
State pay checks, In accordance 
v/ith Labor Law and as required in 
private industry. 
5G. Personnel officer in each 

state institution. 
RESOLVED, that the Associa-

tion take appropriate action to 
secure a qualified and trained per-
sonnel officer in each State In-
stitution. 
57. Full pay for tr compensatory 

time off for time in travel on of-
ficial business. 

RESOLVED, that the Civil Serv-
ice Employees Association take 
whatever action It deems neces-
sary to Insure the employees trav-
eling on official business the com-
plete compensation, or compensa-
tory time, due them for all time 
spent away from the institution 
traveling on official State busi-
ness. 
58. State establish fund for 

scholarships for children of civil 
service employees. 

R,ESOLVED. that the Associa-
tion urge the State to establish a 
fund to provide college scholar-
ships for children of civil service 
employees with 20 or more years' 
service, and that such scholarships 
be accorded on basis of competi-
tive examination and be adequate 
in number. 
59. Protection against dismissal 

of non-competitive class employ-
ees. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion to assure that any public em-
ployee In the non-competitive 
class for 5 years may not be dis-
charged except for cause after the 
bringing of a charge against such 
employee and a hearing at which 
the employee may be represented 
by counsel. 
GO. New title and pay arrange-

ments for Mental Hygiene attend-
ant positions. 

RESOLVED, that the Associa-
tion take appropriate action to 
secure new arrangement of title 
and pay grades for Attendant jobs 
In Mental Hygiene Institutions to 
substitute for present Jobs the 
titles of Psychiatric Aide-Trainee, 
salary grade 6, Psychiatric Aide, 
salary grade 8 and Staff Psychi-
atric Aide, salary grade 10. The 
Psychiatric Aide-Trainee title 
would be the entrance title and 
after completioa of lu-servke 

training course of about 75 to 100 
hours and one year of .satisfactory 
service the trainee would be quali-
fied for the ne.xt higher position 
of Psychiatric Aide, grade 8. The 
Staff Phychiatrlc Aide would be 
in place of the present title of 
Staff Attendant. All these posi-
tions to be In competitive class of 
civil service. 
61. Political subdivision provide 

workmen's compenstation on play-
ground employees. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion to make it mandatory for 
political subdivisions to provide 
Workmen's Compensation cover-
age for all playground employees: 
62. Statutory authority for po-

litical subdivisions to make CSEA 
payroll dues deduction. 

RESOLVED, that the Associa-
tion sponsor or support legisla-
tion to clarify statutory authority 
to political subdlvLslons to deduct 
CSEA dues from salary. 
63. Sheriffs' offices under com-

petitive civil service. 
RESOLVED, that the Associa-

tion sponsor legislation to amend 
the Constitution of the State of 
New York so that employees of the 
Sheriffs' Offices In the various 
counties can be placed under com-
petitive civil service. 
64. Remove 8c per mile auto al-

lowance maximum in county law. 
RESOLVED, that the Associa-

tion sponsor or support legisla-
tion to amend the county law to 
remove the current 8c mile maxi-
mum allowance for personally 
owned automobiles used on county 
business. 
65. Full unemployment Insur-

ance for political subdivision em-
ployees. 

RESOLVED, that the Associa-
tion sponsor legislation to assure 
coverage and benefits for all pub-
lice employees in the counties and 
subdivisions under the Unemploy-
ment Insurance Laws on the same 
basis as is now provided for em-
ployees In private employment. 
68. Recommendations relative to 

pre-retirement counselling pro-
gram of state. 

RESOLVED, that the Associa-
tion make suitable recommenda-
tions to the State Civil Service 
Commission as to the services to ba 
provided "under the pre-retirement 
counselling program administer./I 
by the Commission. 
67. Amend correction law re 

composition of custodial force. 
RESOLVED, that The Civil 

Service Employees Association 
take the necessary action to have 
the Correction Law amended by 
adding thereto a new section to 
read as follows: 

'The uniformed force of the De-
partment of Correction shall con-
sist of the following ranks: Cor-
lection Officer, Correction Ser-
geant, Correction Lieutenant, Cor-
rection Captain, Assistant Prin-
cipal Keeper, Principal Keeper, 
Warden, Superintendent and As-
sistant Superintendent, Director, 
Superintendent and Assistant Su-
perintendent of Women Reforma-
tories and Prisons, Correction Ma-
trons, Correction Charge Matrons, 
Correction Supervising Matrons, 
and Correction Head Matron. 

"The composition of the uni-
formed force shall only be altered 
by the creating therein of new 
positions or ranks. Appointments 
to the uniformed force, except 
Correction Officer and Matron, 
shall be made only from a 
list promulgated as a result of 
a promotion examination. In such 
examinations only members of the 
uniformed force shall be eligible 
to compete." 
68. Prevent work out o ftitle ex-

cept at proper salary. 
RESOLVED, that the Associa-

tion take steps to assure that any 
laborer in State Public Works De-
partment shall not operate trucks 
or equipment unless paid at pre-
vailing rate for such work. (Ap-
proved as amended). 

NEW ROSWELL MEMORIAL 
DEPT. CHIEF APPOINTED 

ALBANY, Sept. 9—Dr. James T, 
Grace Jr., a Harvard Medical 
School graduate, has joined the 
staff of Roswell Park Memorial 
Institute in Buffalo, H « l i ths 
new chief In the departmeot of 
gastrointestinal surgery and 
chemotherapy. 
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New York Gily 
Hope everyone has had a plea-

sant summer. Now, down to busi-
ness. 

All delegates are urged to attend 
the first regular monthly meeting 
of the New York City chapter 
Thursday, Sept. 12 at 6 p.m. sharp 
In Gasner's Restaurant, 76 Duane 
8t. 

Mr. and Mrs. Edward S. Azari-
glan (your reporter and his wi fe ) 
have the honor of announcing the 
marriage of their daughter, Diana, 
to Richard D. Richards, of Den-
ver, Colo., on August 24. Con-
gratulations and best wishes to 
the bride and groom. 

The Chapter extends birthday 
greetings for July and August to 
the following: 

Elaine Carter, Selena Gary, 
Slyvia Zendler, Angenette Kempf, 
Anne Roesch, Lester Sherman and 
George Warfield. 

Mount Morris 
With John Barrett as Chairman, 

members of the Chapter, their 
families and friends held a picnic 
at the field house July 31. Over 
100 attended. Games were played 
and a good time was had by all. 

The second floor staff held a 

Health Plan 
Information 

(Continued on Page 2) 
43. W H A T IS MEANT when you 

speak of a "covered" employee? 
An eligible employee who has 

chosen to be protected by the 
State plan and who has enrolled. 

farewell party for Wilson Ritten-
house at Conesus Lake — at which 
time he was presented with a pen 
and pencil set and a personalized 
leather notebook. Bill is entering 
the Geneseo State Teachers Col-
lege this fall and the best of luck 
Is wished him by a host of friends. 

The fourth floor staff and their 
families had a picnic at Cuyler-
ville Park August 22. Thirty-seven 
were present. Baseball and quoits 
were enjoyed by all. 

The dietary department en'pr-
tained at a party for Wilson Rlt -
tenhouse and Rita Brick at the 
B and B Grill. Both were present-
ed gifts. 

On vacation — Dr .James Judd 
&nd family at Quebec, Canada 
and other places in that vicinity; 
Catherine Chiolino with her family 
at Ludlow, Vermont; Eleanor 
Mann .Charles Cottone, Florence 
Matteson, Carl Frietag ,M|ta 
Young .Lettie Pellor, Howard and 
Catherine Andress, Vincent luppa, 
Harry Smith, Jane Mistretta and 
James Shaughnessy, Frank Bar-
rett. 

Mr. and Mrs. Gordon Smith and 
family have returned from a 4-
day trip to the Thousand Islands 
and Fort Ticonderoga. 

Mr. and Mrs. Carl Wright are 

leaving next week on a motor trip 
to Brooks Falls and the St. Law-
rence Seaway. Mildred Crane will 
spend two days next week at the 
home of her son, Vincent, and 
family at Syracuse, and will at-
tend the State Pair while there. 
Dorothy Fink will spend next week 
ill Albany with relatives and 
friends. Elsie Kocher, Director of 
Nurses, is spending a few weeks 
at Chautauqua Lake. 

Dorothy Fink, Oliver Longhine, 
Ruth Burt ,Margaret Mann and 
John Barrett attended the Civil 
Service dinner meeting in Buf-
falo August 7. 

Dr. Perlmutter is a patient in 
Strong Memorial Hospital. Gus 
Gill is recuperating from a recent 
illness. Helen Bennett, who has 
been a patient in the Mount Mor-
ris Hospital for the past two 
months, has returned to her home. 
Best wishes to all of them for a 
quick recovery. 

Congratulations to Mary Hay-
den and Edward Sable, who were 
married in Buffalo August 17. 

Barbara Matteson, a temporary 
employee in the dietary depart-
ment, has resigned and will en-
roll in a dental hygiene course at 
Erie Technical College. 

Joan Diehl is on leave of ab-

sence from the nursing depart-
ment. 

Our deepest sympathy is ex-
tended to Henry Cobln on the 
death of his mother and to Ka th-
ryn Witherel on the death of her 
mother. 

Genevieve Matacz and Dorothy 
Crowley are recovering from in-
juries sustained while on duty. 

Irene Lavery, a teacher at the 
hospital, will serve as superin-
tendent of the Women's Building, 
Department K — at the State 
Fair at Syracuse for two weeks. 

Mildred Grover spent last week-
end at the home of her father in 
Tlonesta, Pennsylvania. 

Back from vacations are — 
Louise Rowe, Gordon Bennett, 
Elsie Goldthwait, John Passamon-
te, Hilda Moyer (Montreal, Can-
ada) , Ruth Yences .Mildred La 
Chiusa, and Emily Jackson (Adi-
rondack Mountains), Elizabeth 
Beckerman (Lake George and 
Thousand Islands). 

Violet Hoagland and Philip 
Lopez are driving new cars. 

Readers have IheSr say In The 
LEADER'S Comment column. Send 
letters to Editor, The LEADER, 
97 Duane Street, New York 7, N.Y. 

Binghamton Stat« 
Gets Boy Scout Unit 

Troop 125 composed of boy pa-
tients of the Fairmount building 
of the Blnghamton State Hospital 
recently received its charter from 
National Scout Headquarters. The 
troop is sponsored by the Bing-
hamton chapter, CSEA. 

Clarence Shalfer is serving R» 
scoutmaster assisted by Thomas 
Jenkins and Robert Christiansen. 
The troop committee is headed 
by Donald Brown, chairman. Earl 
Cretser, institutional representa-
tive. Other committee members 
are Ulysses Schutzer, director of 
the Blnghamton State Hospital. 
Albert Dexheimer, Donald Stark, 
Ralph Hutta and Maurice Sokol-
insky. 

The Blnghamton Chapter re-
ceived letters from the Susquen-
ango Council, Boy Scouts of 
America, congratulating and wel-
coming the chaptei into the ever 
growing family of Scout troop 
sponsors, and from Dr. Schutzer 
thanking the members of the 
Chapter for their interest in and 
service to the Boys at the Hospital. 

44. WILL MY COVERAGE re-
main in ef fect if I take a leave 
of absence without pay? 
Yes, but you will have to pay 

doubly, both your normal deduc-
tion plus the State's share. 

45. M A Y 1 CONTINUE to be cov-
ered by the plan after I retire? 
Yes, but only under the fol low-

ing conditions: 
1—If you have f i\* years of 

•ervice ,and 
2—If you have been a partici-

pant in the plan 100 percent of 
your eligibility time during the 
first ten years of the plan's opera-
tion. Thereafter, an employee 

"must have been in the plan half 
of his total time of service and 
in addition participated during the ' 
last ten years of his employment. 

46. W H A T ARE the maternity 
and obstetrical benefits pro- \ 

vided under the plan? 
The plan provides the following 

cash indemnities: 
Normal delivery—up to $150. 
Caesarean section or Ectopic 

pregnancy—up to $175. 
Miscarriage—up to $50. 

47. WHAT PROVISIONS are 
made for serious complications 
accompanying pregnancy? 
In cases of otljer than a normal 

pregnancy, regular hospital and 
surgical - medical benefits are 
available under parts I and 11 of 
the plan. 

48. WILL MEDICAL and obstet-
rical benefits be available in 
cases when pregnancy occurred 
prior to coverage? 
Yes, but only in those cases 

where the individual Is covered 
from the Inception of the plan. 
In all other cases, thsse benefits 
will not become available until 
ten months following the effective 
date of coverage, except that ben-
efits are payable tvlth respect to 
any pregnancy occurlng on or af-
ter the date of eoverage. 
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STATE EMPLOYEES IN GREATER NEW YORK: 

Dont choose your Medical Plan 
until you read this message 

H i P 
Salutes the 

State of New York 
For providing broad health insurance coverage for its employees and their families 

A hard-working and public-spirited board of experts, 
tppoiated by Governor Harriman and the majority leaders 
of tha State Senate and Assembly, has labored for more 
than a year to put together a program that will best meet 
the health needs of state employees. 

In most parts of the state, only one form of medical care 
insurance is available, and state employees living in these 
areas cannot enroll in H.I.P. because it is unavailable. Here 
in the Greater New York area there are three different 
kinds of health insurance, and the state is offering it.t 
employees a choice between an H.I P-Blue Cross combi-
nation and the other plans. 

The following message is written to emphasize those 
features of H.I.P. which have won it a place in the state 
program and made it eligible for your choice. 

Read this page before you decide on your health plan. 
It will take only a few minutes of your time; it can save 
yott hundreds of dollars in doctor bills every year. 

Na Doctor Bills for H.I.P. Members-No OoductibUt 
—No Extra Charges Beyond Premium 

State personnel have long admired the protection avail-
able to employees of New York City through H.I.P.-the 
plan that pays all' your doctor bills in full®, not only for 
surgery but for all medical care whether you're hospital-
ited or not. 

Do you know 89% of all doctor services are given out' 
side of hospitals? Other plans limit their coverage for this 
so-called "routine" care to a specified amount of money 
(and may even require you to pay the first $50 of expense 
yourself for each individual in your family). 

But H.I.P. coverage is truly comprehensive. You never 
get a doctor bill at all—no matter how much or how little 
medical attention or specialist care you need, no matter 
how long your illness lasts, and whether you see the doctor 
at your home*, at his office, or in the hospital. 

Other plans limit their payments for specialists' fees, 
and therefore usually require you to foot part of your 
specialists' bills yourself. But H.I.P. eliminates all your 
financial obhgations for d(?ctors' care whether you are 
attended by a family doctor, a surgeon, or a specialist of 
any kind. Once enrolled, doctors' bills are behind you. 
Also, unlike other plans, H.I.P. requires no forms to be 
filled out, no red tape, no waiting for claims to be approved 
and paid. 

H.I.P.'t "Provtntivo Modicine" Facilitiei 
Health experts have applauded H.I.P. because it covers 

continuing family doctor's care in addition to the full cost 
of care by surgeons and other specialists in the event of 
serious illness. 

Fear of running up a doctor bill never causes an H.I.P. 
subscriber to wait until a slight illness becomes a serious 
one. In fact, H.I.P. will urge you to come iu regularly for 
check-ups, whether you think you need them or not. Pre-
ventive caie is just another part of the protection you buy 
with small payroll deductions. 

You see, H.I.P. isn't just the usual "sickness insurance." 
It is true health insurance, designed not only to pay the 
costs of getting you well, but to keep you well. H.I.P. even 
pays for all your laboratory tests and for all required 
x-ray examinations and treatments without any additional 
charges. It's the modern way to make sure that you get 
the benefit of everything that modern medicine can do for 
you—without ever worrying about the cost or extra charges. 

Unlimited Treatment for Chronic Illness 
You'll never "use up" your H.I.P. protection. Once you 

are insured, there are no service limitations, no age restric-
tions, no "waiting periods" before you are entitled to 
service (not even for obstetrical care). There are no exclu-
sions affecting "pre-existing conditions." Whether you got 
sick before or after you joined H.I.P., whether your illness 
is a passing headcold, an allergy that requires months or 
years of treatment, or a disability that requires life-long 
medical attention, you never get a doctor bill. 

The day you become insured, you and your eligible 
dependents become entitled immediately to every benefit, 
every service, every ounce of protection provided through 
H.I.P. medical groups. And that means the services of a 
general practitioner (family doctor) . . . complete treat-
ment by any specialists you may need . . . and the right 
kind of surgeon for any operation (evert the rarest, most 
advanced forms of surgery are provided if either you or 
your family should ever require them). 

Family doctors — specialists — surgeons — even visiting 
nurses—they're all a part of the medical team who are 
always on hand to serve your family, but never send a 
bill—because your medical group has already been paid 
to take care of you. 

Complete Teams of Doctors —Including Speciallits 
— Guard Your Hoalth; Treat You as a Person, 

not an Illness. 
The organization of experts in many fields into teams 

—pooling their knowledge, skills, and experience for a 
ct)mmon purpose — has long been standard practice in 
American medical centers. The use of tliis same principle, 
in bringing medical care to you in your home and in the 
doctor's office as well as in the hospital, has marked the 
beginning of a new era of greater protection against dis-
ease—in which the patient is looked upon not simply as an 
"illness" to be cured, but as a complete human being 
whose total welfare is important. 

Total medical care by an entire team of experts was 
not invented by H.I P. But it was H.I.P. that made it 
available to hundreds of thousands who did not have 
access to it before. The principle of medical group prac-
tice is an example of the American way of getting things 
done in an organized and efficient manner. 

More than half a million men, women and children are 
now receiving their medical care from 31 H.I.P. Medical 
Groups in the Greater New York area. Each Group has 
a number of family physicians (ONE OF WHOM YOU 
WILL CHOOSE AS YOUR PERSONAL DOCTOR) and 

at least 12 different kinds of specialists to help him g iv « 
you modern medical attention. The Medical Group prin-
ciple combines the personal relationship of doctor to 
patient with the pooling of specialist skills required by a 
complicated science. 

H.I.P. makes it possible for you to obtain treatment by 
physicians whose services you might never have been able 
to afford before. It has the endorsement of municipal and 
state authorities (and representatives of the AFL-CIO, 
industry, government, and the medical profession are oi» 
its Board of Directors). Only the American system of free, 
individual initiative could have produced it. 

About Your Choice of Doctors 
You may have heard that H.I.P. limits your "free choice" 

of physicians. Actually, it is the other way around. 
W ITHOUT H.I.P. your choice of doctor is limited by 

your pocke,tbook. Whenever you choose a specialist the 
chances are that under other plans you will have to pay 
a large part of the bill yourself, which means that your 
freedom to choose is limited by your ability to pay. 

W I T H H.I.P. you have a freer, wider choice of doctors 
than you have ever enjoyed before, because you can re-
ceive services from any one or more of the 12 major med-
ical specialties without any additional cost. 

What is more, you have a "safeguarded choice" because 
every family doctor and specialist who will give you med-
ical care has been carefully screened by a board of inde-
pendent doctors to provide the services for which he is 
specially qualified. 

You May Change Your H.I.P. 
Medical Group or Family Doctor. 

Before enrolling in H.I.P. you will receive a list of the 
H.I.P. Medical Groups serving your area of residence. You 
may join any Group that serves your neighborhood. Usu-
ally, you will be within the service areas of many local 
neighborhood Medical Groups. For example, if your postal 
zone is New York 25, you may join any one of 8 H.I.P. 
Groups, wtih a total of 241 physicians, including 89 family 
doctors. You get a similar freedom of choice in most other 
parts of the metropolitan area. 

Once you ha\'e chosen a Medical Group, this will be 
the team of doctors responsible for your complete medical 
care. In addition to your H.I.P. family doctor, this teanj 
will include a full corps of specialists: dermatologists, pedi 
atricians, obstetricians, gynecologists, internists, ortho-
pedists, surgeons, ophthalmologists, psychiatrists, oto-
laryngologists, pathologists, and x-ray specialists. 

Within any one Group of your selection, you may change 
your family doctor whenever you wish or you may change 
your Medical Croup at will. 

Once your coverage starts under H.I.P., you cai» stop 
worrying about doctors' bills. 

The State of New York has made it possible for you 
to protect yourself and your family with health in-
surance. Be sure to make your choice and submit a 
State enrollment card in order to get this protection. 

'The only fee which H.I.P. doctor.t are permitted to charge member patieiitt Is $2 for a home visit between 10 P.M 
and 7 A.M. There are, of course, certain exclusions, such as the institutional treatment of drug addiction, akoholimi, 
tic., as well as a few hospital services such as anaesthesia. These exclusions are explained in detail in the H.I.P. Ilteraliin-

HEALTH INSURANCE PLAN of Greater New York 
Founded in 1944, H.I.P. Is a voluntary non-profic organiza-
tion, licensed by the New York Suie Insurance Deparlmenl. 

HEALTH INSURANCE PLAN OF CKEATER NEV YORK. 625 M.du»a Av«.u«. New V .A 22. N. Y. 


