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| = ... SHOW OF HANDS. Approval of R o w ey

. 3@1 Ei - E _ he new UL-GE pact is indicated | | ‘ ' ﬂ

U Elects Five as wae 1 b vt . Members Vote Unanimously
g L - ~hands of “the Loeal 301 imbers” o ° o - ' o

The five meimber dbl‘cgatioﬁ’*fof' in-order to.vote on the agreement N ‘ ‘ ‘ ;
- FETR LR MRS - which was reached by the union’s -~ A~ Min ‘ : : el
Uls Local 301 to the District Three  national nug‘uti‘::tin; cn(inmit(:ee‘: . A unanimous vote t.o ratlf}.f the I}EW_UE-.GE pact, taken
Council, which groups together  Similar ratification mectings are by a,:cro,w.dedp‘xgmbershlp meetmg‘M_c.mday,'V}rtually assured
C35.000 - workers  in upstate New  being held throughout the country. the entry into force of the contract which provides an 8c to 13c
' 0 VLRI 0 e o T S R Ty e gg -wage * increase for: Schenectady

Friday, October 10, 1952
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ABOVE. Steve Budynas grabs oppon-

. : . - ent Tommy Giorgio in the pretzel
g e r grip, or something, during the wrest-
poRE ) ling mateh which was a field day
highlight.  Billy Mastriani, the ref,

won, the best two falls out of three.
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York, was elected from among 13
Ccand. Lles at the Monday mem-
bershop meeting, '

35T

“works employees. : -
The voté was taken following a =~

report on ‘the new contract made

by UE Local 301 Business Ajpent
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piorts, with' the alternoon second | | ‘
shilt session picking one member Leo. Jundreau at baoth ther after-
“or the delegation, and the evening, P ¥ 017N 5 M D IR o W "y noon m}d‘ evening zessions of the
putitering of the first and thivd  # . . I.f*-"-“. 0 D H R ) oWl meeting. Prior to the general
5 p ¥ ALty Ny s W ' ©gathering, “similarly  overwhelm-
James Brown of Building 273 4 ; . \ " i e W . ; T ing approval of the contract had
was the winner.in the - alternoon ‘ ' been shown in departmental meet-
vote,  Brown is u shop steward ings. held Dby shop = stewards
with “several years of diiion work __throug‘l}out' X the works.  Tqually
“behind him. He \\'iil‘juin Leo Jun- .s.trong ratification sentum:ntﬂu;us
dreau, William Mastriani, William ilso reported from other UE-GE -
Kelly and Willinm Templeton, all “shops throughout the count.ry.—--—.:ﬁ—;
T Neesol Y Jandreau made it clear that he

Yesent or former officers of the: ' ‘ d ‘ - .
' MPE‘I@V@ - did not. feel that the contract was

"‘---.-{;cul, in the distriet council, , . y
© “Fhe next meeting ol the council g A & .: | - ‘ o i perfect. one, but that it was the
Cwill take place in Binghamton on B . R Y | j S 303 ° ‘best that could be negotianted under
Oct. 25, At that time, officers of : . =) . o ld : the present conditions.  He em-
the distriet for the coming year ~ Unity of labor is the key to successful negotiations, James phasized the need to continue the
will be selected. At present, Wil-- Matles, UE director of organization, declared Monday in a hg‘htt t(l)'“.Obt;l“lll improvements 'P}Ot
Cliam Stewart of _chul. 301 is the speech before the Local 301 membership, | . ;, u; e]c“‘. nlljf 1(3‘.1‘1?)\“:.101&.1 1ct ) ‘lle
. vice president of District 3. S Matles reviewed the negotintions ocal. leader stressed  particularly
‘ : . _ L - between the union and both the the need to fight to narrow the gap
: _ . _ - < A Yoo o e N T T
o e Tod prlnce -i els 301 ' Gl and Westinghouse chains, In hetween men.s .m(.l .“ amen s ‘I.L%’
Regﬂsier oaay ‘ , ) N ‘ to end wage inequities with regard
" Pomorrow iy the final day for H ’d' O , T H - comparing - the two agreements to.skilled workers, to assure pay
OMOTTOW 18 the HnLs day e Qa Uppose |- reached, he pointed out that West- o R S0 WOTHETS, L) USAUTC pa)
registration in the  Scheneetady ‘ inehouse would have to have ‘due ment for the two holidays next

. s . ) o ~r a1 Lane i 5C : 1 ave . . .

area.  ailure to place your nmme Opposition to the Taflt-Hartley o 5 vear which fall on Saturday and to

r ' " I

shilts nadning the other four,
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LEFT. An unhappy young pig poes
on the auction block. "The dealers in
flesh are Don Gauvreau and Bucky
Phillips of the activities committce.
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ABOVE. Mrs, Grace Taber proudly wheels away the Black

*anther bicyule'she captured as a'gate prize. Shd is aided -

by her husband and envied by a couple of kids who offered : , o - e : .
to. swap a hamburger for the bike. No sale. ‘ VR | L @
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BELOW. A very young man takes to™~
the ponies under (he guidance of
’ Daddy and a friend. '
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BELOW. Activities committee sparkplug Mike Riggi does the honors as he welcomes
one of the many families who made the field day festivities a houschold: ecelebration,
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into its profits for at least another
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on the voting roles by 10 p.m. will
make you ineligible to take part
in the national elections on Nov. 4.

Uld Loeal 801 urges all of its
members to register so that their
voices may be heard in the selec-
tion of national, state and local of-
ficials next month. Registration
centers will be open from 10 wa

“ta 10 pan, today, and from 7 a.mm.

to 10 pame tomorrow, :

lnw and an all-out cffort to draft

legislation  to  prevent company

chiselling on pensions were prom-
isad by David C. Prince, Demo-
cratic congressional candidate, in
a talk to the Uld Local 301 mem-
bership meeting, | '"

Both I’rince and his Republican
opponent,  Rep. Bernard ];;_eurnoy,
were invited . to the meeting but
the GO congressman wired that

$5-million in order to have equal-
led the General Flectrie contract
obtained by UL.

(A complete comparison of
the two pacts is to be found on
page 3 of this week's EU
News.) |
However, DMatles pointed out

that neither company paid as much
in wage inereases and other pact

end company chiselling on pen-
sions. -
[t was pointed out that the re-

~opener in February of next year -

would provide an opportunity to
move forward on all of these is-
sues. S : .

Before the ratification vote was
taken, many 301 members tool the
floor to ask questions and discuss
the contract.

SR uiviys: NEOORIN L R i R X " O R S . AR tN Y _ | - e —— ~previous commitments made it im-  improvements as they would have
TR R i R £ N O R § A O DL OO 4 RGBS - RIS P ; o possible for him to attend.  low-  if the TUE-CIO had accepted the
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cover, he promised to answer any
questions submitted by the local,

Urinee stressed the importance
ol avoiding unemiployment when the
rosent war program is oconverted
o peacetime eeonomy. He also

1
e
i
.

siaid that he was opposed Lo the

Smich and MeCoarran acts, and for

a broad fodeeal FlKPPC progran,
Flowever, Prince lLiter reversed

his Smith Act stand and told the
newspapers that he had not been
“tware that this law had been re-
ferred . to,” '

March hid by Ul to enter into
Joint. negotintions,  But from the

very heginning, Matles charged, the

FULS has shown that its only inter-

e=tis political maneuvering and it

dbean’t vare what happens to the
vworkers in its ranks. |
Muatles denounced the arrogant

Misleadership of Jim Carey in first
turning - down  joint negotintions

and then completelye ignoring the
will of his own membership in his
current - phony  strike  threats
against G,

. o
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Program to Aid Czaban

Scheduled for Sunday
" UE Local 301 is cooperating
with other community organiza-
tions to make the big benefit base-
* ball program for Danny Czuban a
. complete success, The program is.
- scheduled to get underway in Sche-
nectady Stadium at 2 p.m. on Sun-

diy afternoon. "

Danny Czaban is the 18-year-
old l,youngstcr who was paralyzed
in a diving accident at Moflet’s
Beach last year. " Since then he has
been in hospitals, almost -all of the
time. Medical authorities believe -

‘that. with proper cure there is a

good. chance that the boy will be
_cured. s |
- However, such care is expensive,

and :Danny’s father, Tony Czuban, .

a worker in Building 17, has ex-
hausted family resources in. his
‘efforts to give his - son the best
medical attention. " In addition, the
“worry about Danny’s accident has
resulted in a serious heart condi-
tion for his father. As a result,
'l‘(‘_mry" has been hospitalized and
unable to work for the past four
weeks, ST '-
) lAll-out help for the Czaban fam-
ily would be particularly appropri-

. . ' “‘ N IR h
ate coming from members of Ul

‘Loecal 301, For when the union
needed aid, Tony Czaban was one
of the first to dig into his own
pocket to provide that aid. Some
~ years ago, when the local was be-
" ing attacked by the politicians,
Tony Czaban was one of the group
of GIE workers to co-sign a note in
order to enable the union to de-
fend itself. Later Tony paid back
a good portion of the loan him-
~selfy |

Among those who have rallied to
help the stricken youth are his
classmates at Draper Migh, where
he onee was an outstanding ath-
lete. Many tickets are being sold
at the school, and the 100-piece
high school band will give a con-
cert as part of Sunday’s program.

The bascball game will feature
two outstanding semi-professional
teams, the Carman Cubs and the
Sehenectady Dorps, hoth of which!
include players who took -part in
omrganized ball in the pust yenro
‘Piekets can be purchased from
either ,\-'oi.n' shop steward or the
leexl office at only $1 each,
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Thou;c;nd:'of grievances are handled by UE Local 301

each year at all levels from the steward up to ﬁnal. appeal
in New York City. To keep members posted, we shall

each week list some of the grievances that have not been

Bldg. 26: Mary Valetta and Car-
mella Ranse are classified as dis-
mantlers with a job rate of only

C$1.34.
ing the same type of work receives
$1.56. The union démands-an end

to this diserimination on account.

of sex and an increasc for these

two women to the $1.56 rate.
Bldg. 28: May Law is classified

as a K oingpeetor but her duties

definitely “entitle her to a J in-

spection rating, The union de-
mands proper, upgrading. -

Bldg., 29: Huarry - McNeilly is-

Selassified ns o saw. filer with: a

$1.56%2 rate, while workers doing
the sume job throughout the works
receive $1.65.° The union demands
‘MeNeilly be given his proper rate.

Bldg. 46: James Tttinger- first
went to work for GIZ in 1916, and

from then until 1921, he worked

for the company awith several
breaks in service. In 1925, he was

hired as an are welder. Between:

that year and 1934, his only breaks
in service resulted from lack-of-

work layoffs. Since 1934, Ettinger

has worked without any break.

The union demands that Ettinger
be given the service eredit. to which

he is entitled in the years belween
1925 and 1934, ‘

“Thomas Hanley works on a.spur

gear segment, profile-contour joh,
During the machining operation,
«the fixture moved, resulting in the

" need to scrap all pieces cut during

an 8-hour period. The foreman re-

fuses to. pay Hanley for his time

although the defective machinery
was in no way the worker's fault.
The union demands full payment.
Thomas Judge machined 21 de-
fective castings out of- a total of
80. The defects were due to a
rock in a casting, Normal prac-
tice, dictated by the inadequate
pricing of the job and the indi-
cated maximum feeds. and speeds,
which make close tolerances im-
possible to, maintain, is not to
check cach piece. Therefore the
defeets were no fault of Judge's
and the union demands that he be
paid in full for the 21 picces.

On 4 hollow shaft job, the called
for  tolerances on 32 pieces were
much closer than the machine re-
quirements: As a result, 3 of the

- pieces were hored oversize, and

supervision refuscs lo pay oper-
ator T MaeDougall for  these
The union objects to this
nenalty apainst o completely con-
sceientious and competent worker

and demands he he paid in full Tor

atl work done. ‘

In the case of R, Sarnowski, the
same -demand is made as in.the
ch<e of TL MacDoueall (nhove) ex-
copt that one oversize picee 18 in-

~vaolved.

Rldg. 46: The 1st uﬁd 2nd shilt
lnthe groups protest that th(_e tol-
erances they have to maintain on

their machines are beyond the tol--

arance requirements for which the
machines arve designed. The foler-
ance now specified is 0002, and
supervision has in a number of
cases refused payment for jobs
which do not mceet this unfairly
close tolerance, saying that it will
not pay for jobs requiving rework.

~This.is. in.dirvect. violntion .of . past.. .

practice, and is especially serious
since the procedure was laid down
by M. Pickett, Full discussion

{

However, 2 man perform- .

“time in his group.

settled at the steward-forsman level and have been re-

ferred to the executive board-management level. .

and satisfactory settlement of this
grievance is demanded.

Bldg. 49: William Meier oper-
ates n 10' boring mill. Beeause this
mill has no central controls, it is
very difficult for the operatar to
work the controls from the ma-
chine table. In addition, the work
heing done on the machine is too
lnige to” be handled by one oper-

alor from the standpoint of safety.

Therefore, the assignment of a
helper is demanded.

~ Bldg. 50: The battery truck op-
crators objeet to the methods em-
ploved by Foreman osback in
having,  crane  followers “oporate
battery trucks on Saturdavs. The
union .demands an end. to such

- practices.

Bldg., 60: Henry Battaglin was
unable to waork on the day after
Labor Duay hecause -he had to re-
port to the income: tax bureau and
meet with his attormey. The union
helieves that this is .a perfectly
legitimate reason for absence and
demands that this worker be paid
for Labor Day in accordance with

“the eontract.

John Regan mainthins that there
15 not. equnl distrvibution of over-

when work is being done on pre-
mium time, only one rigger is used
on johs requiring two. This is a

violation of safety rules and the .

union demands that both objected-

- to practices be stopped.

Rldg..68: Seven women working

on packing’ and’ inspecting make .
“the following protesis—they are

losing time ecxcessively, they are
unable to maintain earnings even
when working, partially beeause of
the refusal of supervision to pay
waiting time or make proper ad-
justments for extra wotk, and
workers from other groups are he-
ing assigned to do their work while
they are not being allowed to share

olher work. In addition, their fore-

man’s attitude has been completely
discourteous. He tells the steoward
that il she doesn’t like the way he
is running the department, she can
transfer. A full investigation, in-

cluding presentation of the lost

time record for the past year is
demanded. |

Bldg. 89: . M. Colling is not
properly  classified for the work
she is verforming. The union de-
mands proper reclassifieation and
change in rate. - - '

A group incthe wire and assem-

“bly classificntion protests against
the rate diserimination on’ many of
This diserimination is ..
based -strictly on sex and the un- . .

their jobs.

jon demands it be ended immed-
intely. | ‘
Bidg, 97: Beeause ol a time stu-
dy established on barrel job oper-
ation  5-1, Albhert MHamnmer has
Found it impossible to maintain:his
carnings.  The union therefore (o-
mands o retronctive rate adjust-
ment in acedrdance with contiraet
article VI-5-d. : |
Bidg. 269: 1, Bachm, Anna Vie-
tor uad R Waddell demand an
immediate incerease to job rate

based on their experience. and abil-

ity. ... .
classified and .should be upgraded
from D to C: H. Baehm, M. Bailey,

Snanded.

In addition,

man and leader,

The following are improperly

M. Lepper, M. Robinson, W. Robin- .

son, J. Panczner, J. Tokarezyk, and-
I Wronski.  In addition, H. Caro-
line and R. Waddell should be re-

classified from C to B, and B. Zel™,

inskas should be moved from B @L

Bldz, 273: On Oct, 15, Dominic
ITriello will have been out of work
for one.year as a result of a shop

imjury. Some time ago he notified

the compuany that his doetor had

stated that he could return to light' -

worlk., Personnel has offered him

several jobs, but the division has

refused him work, apparvently be-

Cing unwilling to assume responsi-
Chility for a compensation case in

spite of management obligations
urider the contract. The union de-
mands a Tull discussion and settle-
went of this case at works man-
agement level..

Melvin E. Seneeal is elascned as

-1 C machinist-machine repairman,
»hut is actually perforiming Cluss B

work,  Proper upgrading is de-

W. I, Snyder demands restor-
ation of full scrvice credit from
October, 1941, when he was first
cmployed by the company. Since
then he has worked for GIE except
for military scrvice, pranted leave-
of-ahsence time, time during which

“he was hospitalized and time- lost

becanuse the employment office had

refused him work.

Gi. Byster, ¢, Juskiewicez and D.
ITamm believe that theiv: work is

not. properly rated compared withs
S . H Sgor et 5
that of other welders on dinphragfy™ 3

¢
worlk.,

to 8105 is demanded.

-Ralph Tacelli's right shoe was
dumaged hy materinl obstructing
the nisle Jeading to the washroom.
Supervision has refused to pay for
the damage, claiming that it is
not responsible for worker's wear-
ing apparel. It was pointed out
that sharp edged materials pro-
truded into the aisles, but the fore-
man refused to admit his responsi-
bility for salety hazards. The un-
ion therefore demuands that man-
agement take' immediate steps to

“eliminate the saf'ety hazard.

Campbell Aver Sanford H. Bar-
ber and John J. Miller, Jr. are
classified us mechanical inspectors.
Supervision requives, them to op-
crate sealing machives which seal
polvthene bags., The union feols
that these ave additional duties

outside of those rvightfully belong-

ing to n mechanieal inspector, and
demands the assignment of oper-
ators to the sealing machines.

ity Goodridge  vecently ™ re-
ceited a wirning notice for poov

Avork, A study of Goodridee’s ree-

ord shows this 1s a plain case of
diserimination on the part of Fore-
an Carl Mayer. A management

Cinvestigation is- demanded,

‘T-‘E-ml' Roy, a shop steward, ;is
clavifieation ag to whom he shonds

receive orders from. Right not

unlike the rest of the group, he is
goetting orders {rom both the fore-

union strongly protests Foreman

_-_T\;’l ayer’s remark  that some day

too- much.”  An end to this dis-
crimination and attempted intimi-

‘dation is demanded.

.z

and get "away with i,

L

from thc GE scene, ¢

-

department,

intimidation,

threat too many.

) L ) y S | B Ly 2 " o .
Foreman’s Threats Don't.Frighten Steward
Every once in a while a foreman or somebody else in super- |
vision gets the idea that he can o around saying, “I am the law,”

“Back in the days before UE, this kind of behavior was the
rule.  Now fortunately it is a rare  exception. But the recent
activities of Carl Mayer, a foreman in the Camphell Avenue plant,
shows that the small-time dictators haven't altogether disappeared

. Mayer’s chiel target has been Shop Steward Fred Roy, who
first went (o work for GE as a welder in 1923. The foreman has
- been riding Roy continually, giving him orders which were not
only unreasonable but in completé variance with those being given
to other members of the department. The attacks on Rey have
been intensified everytime he, in his capacity as shop steward,
turned in a grievance—and there were plenty of beefs in Mayer's

I

Reeently Mayer went as [ar as to threaten the steward, saying,

“Some.day you'll turn in one grievance too many.” This piece of
intimidation followed the filing of a grievance in regard to a.dis-
criminatory warning notice against another wotker, Harry Gouod- -
ridge. Mayer’s peeve against Goodridge apparently stemmed from
the fact that he is a top rated employee. | . o
However, Roy didn’t take the threat lying down. Instead of
being' firightened, as dictator Mayer hoped he'd ‘be, thé steward
went right to exceutive board member Floyd Thomas and filed a
formal grievance charging the foreman with discrimination and

i':

It may turn out that “I am the law” Mayer has made one

Aninérease in timing rates”

In addition the .

Jver $3,C

~ . The big field day celebration on Sept. 28 was not only a
major artistic success, it was also a major triumph financially,

An initial audit of the books shows that the pr

will probably top the $3,000 mark.

~~The money will be assigned to the’
! __\E}:tivities- committee fund unless
- “~the membership decides on puttings

it-to other uses. A completely free
Christmas party for members and

‘their children is dne of the plans
‘now being studied by the activities

committee. |

The ticket sale for the fleld day
brought in a total income of $3,-
464.50, representing the sale of
more than 20,000 tickets. The
gross income on refreshments was

-another $2,627. Field day souvenir

book advertising netted an addi-

tional $1,459.50, while miscellane-

ofit for the day

ous income amounted to $65.

" Against -this, expenses totalled

$4,665, leaving a surplus-of $2,961.
Another item on the black ink side
of the ledger was the prizes left
over from the field day.
vilued at $284,
total surplus,figure up to $3,245.
However,.a number of small ox-
penses not yet accounted for are
expected to bring the profit figure
down by several hundred dollars.
The activities committee fund
also .includes more than $1,400 in
profits Trom an eavlier giveaway
program, -

NEW STEWARDS. Pictured above

o1y [ B R | (T3 TERR AT SARRAPIRE R

oath of office Monday. On the left are the new second shilt committec-

’

They are’
This brings the
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are the shop stewards who took the
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‘Westinghouse Pact Beneath
GE's Despite Carey's Boasts

~ The high-powered IUE-CIO propaganda machine is go-
ing all out in an effort to convince workers in the electrical in-

inghouse, and that this pact is far
better than the one negotiated by
ULl with General Electrie.

But the facts tell an entirely dif-
ferent story. A study of the two

contracts reveals- that Westing-

house would have had to spend an
extra $5-million in order to equal
the improvements made in the UE-
G pact, -0

A comparisor. of two typical in- -

centive workers, one working for
Gl and the other for Westing-
house, dramatically illustrates the
difference. Under the IUE paet, a

“worker with a guaranteed rate of

#1.60 an hour, whose average piece
work earnings are $2.50 an .hour,
receives a  percentage increase

~ based on the guarantee—%e an

hour. A GE worker in the same
situation  would. receive his < in-
crease on the basis of the full $2.50

~or 1de an hour, :
The Westinghouse pact makes

ubsolutely no-improvements in the -

company pension plan which is far
inferior to:the GIE plan, and makes
no improvement in the hospital

and health insurance pluns, also
“way.below the GE §tandard.
JIn short, Carey was willing to

e [ + B .
pay $b-million in his members’

money in order to get the two Sat-

urday holidays next year. UL will
have an opportunity to win these

holidays in reopener talks next
TFebruary. Incidentally, the cost of
~each of the holidays to the com-

pany would be only three-fourths
of a cent an hour.. .

As for the alleged union. shop
extension won by Carey, this too
is ‘a phoney since the TUE-West-
inghouse union shop agreement
provides only for a cheek-off, some-

BEIRT S

anc

~been willing to give.
few hours after the company pro-

on the right the first and third shift

dustry that Jim Carey has won a great contract from West-

~thing which the GE workers have

had in UL for some time.
The Westinghouse offer was

‘made to ITE and UE at the same

time. The UL negotiators turned
it down on the grounds that it of--
fered far less than even GE had
But only a

posal was made, Carey grabbed it

and ran to the newspapers declar-
ing that “Westinghouse is a won-
derful company.” This sell-out un-
dermined the UE negotiators and *.
left the Westinghouse workers in-

~ both unions"holding the bag.

In this way Carey adds afiother

-betrayal to his long list, starting

with the splitting of the men and
women in the electrical union and
continuing-through his refusal this

~year to enter into joint negotia-
* tions with UE for the benefit of all

workers regardless of union affili-
ation, o .

~l\/of_es_Sci‘i(a-t;.ﬁ-luﬂ}ec'.'i'" =
At Four GE Shops

NLRB elections are ‘sched‘uled. to

be held during the next few weeks

at four GE locations, including the »
nearby Hudson Fualls-Fort Edward
plant. -

The votes were ordered by the
nationial board, thercby reversing
the decisions of regional boards
that IUXE-CIO petitions for elec-
tions were invalid because of the
existing UE-GE contract.”

However, the IUE raiders are*®
not given a chance by the workers
at any of the contested plants,

T

stewards. The new stew-

ards were clected in order {o fill vacancies in various groups and to make
sure that no workers went unrepresented in the works,

%-,.. .f......... - .._...‘. .....‘A. P ] ....’.. .. .MV_.. e e we e _-_____‘ - .‘,‘_,._.._
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