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Details Snag Tentative Contract 
CSEA Delays Ratification 

To Iron O u t Final Language 

A. VICTOR COSTA THOMAS M c d o n o u g h JOSEPH LAZARO>rY 

Candidates Draw For Order On Ballot 
By MARVIN BAXLEY 

ALBANY—Elec t ions for Civil Service E m p l o y e e s Assn. o f f i c e s a t t h e s t a t e w i d e level 
a n d in t h e union's s ix reg ions c o n t i n u e to m o v e nearer th i s m o n t h . 

D u r i n g the l a t t e r part of April, n o m i n a t i n g - c o m m i t t e e c h o i c e s for o f f i c e were jo ined 
by c a n d i d a t e s w h o c i rcu la ted p e t i t i o n s to h a v e the ir n a m e s p l a c e d o n t h e bal lots . S o m e 
previously nominated candidates 
have since declined. 

The candidates have now been 
certified and all the nominees 
have drawn for the rank order 
in which their names will appear 
on the official ballots due to be 
mailed to CSEA members May 
19. 

Election campaigning is some-
what restrained at this time, 
since the union's current clash 
with the state over interpreta-
tion of the tentative agreement 
for state workers is a matter of 

primary concern to many of the 
leading contenders. 

Understandably, they do not 
want to engage in out-and-out 
politicking for fear it will weak-
en the union's position in deal-
ing with the state. Even bitter 
rivals within the union hierarchy 
have kept their silence in the 
face of some vicious Jabbing by 
members of the press over the 
contract controversy. 

A number of candidates—even 
those not directly involved in the 

I N S I D E T H E L E A D E R 
T h e T e n t a t i v e A g r e e m e n t — W o r d For Word See P a g e 5 
Western R e f i o n VI M e e t i n g See P a g e s 8 & 9 
Leg i s la t ive U p d a t e On Bil ls S e e P a g e 11 

state situation—have expressed 
to The Leader their hesitancy 
about distributing campaign lit-
erature, because it would seem 
as though they were insensitive 
to the need for unity at this 
time. 

Nevertheless, the election re-
mains less than two weeks away, 
so here is the rundown on the 
candidates, listed in the order 
they will appear on the ballots. 

All CSEA members may vote 
for the four statewide officers: 
president, executive vice-presi-
dent, secretary and treasurer. 

Statewide Executive Commit-
tee representatives are elected 
only by those members who work 
in the same department. Most 
of these are elected at-large on 
a statewide departmental basis; 

(Continued on Page S) 

A L B A N Y — T h e top s t a t e w i d e e l ec ted o f f i c e r s of t h e 
Civil Serv ice E m p l o y e e s Assn. dec ided u n a n i m o u s l y las t w e e k 
to w i t h h o l d t h e m a i l i n g of c o n t r a c t r a t i f i c a t i o n ba l lo t s o n 
a t e n t a t i v e a g r e e m e n t r e a c h e d April 17 b e t w e e n CSEA a n d 
the State of New York. 

The union officers said mailing 
of ratification ballots to mem-
bers "will be delayed for a week 
to ten days to allow a reason-
able length of time to iron out 
a disagreement between CSEA 
and the state over final contract 
language," and said that if no 
agreement is reached by that 
time, "we'll review the options 
open to us and decide what ac-
tion we must take." 

The officers said. "We fully 
intend to stand by our interpre-
tation of what the negotiating 
teams agreed to at the table and 
over the next week to ten days 
we will continue to attempt to 
get the state to agree with our 
position." A major disagreement 
between the CSEA and the state 
developed shortly after the an-
nouncement on April 17 that a 
tentative agreement between the 
sides had been reached, averting 
a statewide strike by state em-
ployees scheduled for 6 a.m. on 
April 18. 

The CSEA said both sides had 
agreed to the establishment of 
salary schedules that would not 
diminish in any way annual in-
crements or promotional in-
creases for the 140,000 affected 
state workers while providing 14 
percent or $1,400 salary increases 
over the life of the two-year 
pact, but the State claims it will 
adhere to a 1974 state salary 
schedule that, while providing 
the 14 percent increases, would 
also adversely affect increments 
and promotional increases in 
many cases. 

"We know what our negotiat-
ing teams agreed to, and we 
Intend to stand behind our 
agreement," the officers said In 
a statement April 25. "We do not 
know why the State changed po-
sitions after announcing the 
tentative agreement, but we have 
decided to allow this reasonable 
length of time to try to change 
their minds before deciding what 
our next action should be. In the 
meantime, ratification ballots 
will be held up." 

The union had originally in-
tended to send out ratification 
ballots last week for counting in 
two weeks. 

The statewide CSEA officers 
include the statewide president, 
executive vice-president, secre-
tary, treasurer and six regional 
presidents who also serve as 
statewide vice-presidents. 

Sutton Candidacy 
Challenges NYC's 
Racial Liberalism 

As c a n d i d a t e s l ine up for 
t h e D e m o c r a t i c pr imary for 
Mayor of N e w York City, a t -

(Continued on Page 6) 

14 Senators Sponsor 
Agency Shop Bill 

A L B A N Y — T h e Agency S h o p bill, backed by t h e Civil 
Serv ice E m p l o y e e s Assn. , h a s garnered t h e sponsorsh ip of 14 
m e m b e r s of t h e S t a t e S e n a t e o n bo th s ides of t h e ais le . 

T h e bill , w h i c h pas sed t h e Assembly on March 23 w i t h 
little opposition, would require 
that all public employees repre-
sented by a union automatically 
pay the equivalent dues to that 
union, whether they are members 
or not. 

Martin Langer, chairman of 
the CSEA's statewide political 
action conunittee, said, "I'm op-
timistic that this bill will pass 
the Senate, especially if all con-
cerned public employees get in 
touch with their senators to let 

them know how important it is 
to us. If the Agency Shop Bill 
becomes law, it would effectively 
mean the end of free-loading 
by people who receive all the 
benefits the union negotiates for 
everyone, but who refuse to do 
their share by helping to sup-
port the urUon." 

The CSEA committee is send-
ing a letter to every C8EA local 

(Continued on Page 3) 
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CSEA tec/, fiuf Vofe 
C/ose In Rockland: 
May Runoff Planned 

NEW CITY—A run-Off e l ec t ion h a s b e e n s l a t e d for May, 
d u r i n g w h i c h s o m e 1,800 e m p l o y e e s of R o c k l a n d C o u n t y wil l 
dec ide w h e t h e r t h e i n c u m b e n t Civil Serv ice E m p l o y e e s Assn. 
or a n ou t s ide u n i o n will be the ir r e p r e s e n t a t i v e a t t h e b a r -
gaining table. 

NASSAU SANITARY DISTRICT CONTRACT 
New contract is signed for the CSEA employees of Sanltory District No. 1 in Nassau Connty by Com-
mission Chairman Nicholas J. Calabria, seated in center, as district and CSEA officials watch. Seated, 
from left, are Commissioners C. F. Cafaaso, J. J. Tenenbaum, Mr. Calabria. B. Hoffman and J. F. Mai-
tantaono. Standing, from left, are: district superintendent J. B. Capobianco, CSEA unit president J. 
Milasxo, CSEA field representative Rlgo Fredonian. Nassau CSEA chapter president Irving FlaiimeD-
baum and district's labor counsel D. Minerva. 

Ballots for union representa-
tion olection were counted April 
27 and the CSEA came out a 
winner by four votes out of 1,053 
cast—not enough of a victory to 
avoid the run-off. 

"If , out of 1,839 onployees, 
Just 30 more had voted for the 
CSEA, we wouldn't have to go 
through all this all over again," 
said CSEA Rockland County Lo-
cal president John Mauro. "It's 
a real crime that the Rockland 
County employees will have to 
wait still longer for the raises 
and benefits of their new con-
tract. But that's why, this time 
around, we must stress that it's 

Bendet Says Vote No H Language Not Clarified 
M A N H A T T A N — A t a p a c k e d raucous m e e t i n g of t h e 

N e w York City Local of t h e Civil Service E m p l o y e e s Assn. , 
h e l d l a s t w e e k a t t h e World Trade Center , t h e m e m b e r s h i p 
v e n t e d i ts f rus tra t ion w i t h t h e c o n f u s i o n a n d a m b i g u i t y 
resulting from the memorandum 
of agreement signed by the State 
and the CSEA on April 19, and 
the subsequent newspaper ac-
counts of that pact. 

The consensus of the group 
was in support of the Local 010 
executive committee's decision 
several days earlier to vote No 
on ratification. A Local-spon-
sored ad ran in some New York 
City papers last week urging that 
the membership vote No and 
elaborating six reasons in sup-
port of that position. I h e main 
points of that ad were: the ex-
isting salary schedule remains 
unchanged, creating 140,000 in-
dividual pay schedules; salary 
increments remain unchanged; 
longevity increments will be 
eliminated; hiring grades re-
main the same, making recruit-
ment of new employees practi-
cally impossible, thereby increas-
ing the work load of present em-
ployees; the agreement is bind-
ing on the CSEA only. 

Solomon Bendet, Local president 
and head of the Metropolitan Re-
gion of the CSEA, said, "Unless 
the controversial language is 
clarified and an acceptable con-
tract arrived at I would vote No 
and lu-ge the members to do so." 

Other speakers at the World 
Trade center meeting Included 
Canute Bernard and Jack Welsz, 
members of the Professional-Sci-
entific - Technical negotiating 
team who voted No when the 
tentative agreement was first 
presented. 

"The only reason there was 
no strike is that the rug was 
pulled out by upstate people," 
Dr. Bernard said. 

Metropolitan Region II vice-
president William DeMartino 
said, "Much of this region is op-
posed to this contract—no ques-
tion about that; what we need 
now is unity." 

A resolution was passed unan-

imously demanding that when 
ratification ballots are mailed, 
they be accompanied by copies of 
the entire agreement, not merely 

a synopsis. 
"Tills would eliminate the pre-

sent controversy," Mr. Bendet 
said. 

Victory For CSEA In Potsdam Vote 
P O T S D A M — T h e n o n - i n -

s t r u c t i o n a l e m p l o y e e s of t h e 
P o t s d a m Centra l Schoo l D i s -
tr ict h a v e v o t e d to c o n t i n u e 
being represented by the Civil 
Service Employees Assn. 

The challenge by New York 
State United Teachers was de-
feated by majority vote (CSEA, 
34; NYSUT, 31; no representa-
tion, 2) in an election conduct-

ed last month at the school. The 
announcement of the CSEA vic-
tory was made by a representa-
tive from the PERB. 

In commenting on the elec-
tion result, Ercole Ventura, CSEA 
organizer, said: "Naturally, we 
are pleased with the outcome! 
It indicates to me and to the 
other CSEA staff members who 
took part during tills challenge 
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that the Potsdam School em-
ployees decided the CSEA iias 
more to offer in future bar-
gaining power. We are also con-
fident this CSEA win will lead 
to stronger unity within the 

Library Clerk 
ALBANY—A law library clerk 

(8th Judicial District) eligible 
list, resulting from open com-
petitive exam 45-487, was estab-
lished April 21 by the State 
Civil Service Department. The 
list contains 48 names. 

membership of the Potsdam 
School unit and, in turn, the 
St. Lawrence County Local." 

Plans are being formulated to 
begin future contract meetings 
temporarily postponed pending 
the outcome of the challenge 
election. 

of crucial importance for every 
single person to vote." 

The new contest will be con-
ducted like the first one—by 
mail. 

Ballots will be mailed out by 
the Public Employment Rela-
tions Board in Albany on May 
10 and will be counted by the 
PERB on May 25. The eligibility 
list will be the same one used 
in the first election. Those eli-
gible voters who have not re-
ceived a ballot by May 16 may 
request a replacement ballot by 
calling the PERB collect on 
May 16, 17 or 18. 

"We were very disappointed at 
the small number of people who 
voted," said CSEA Rockland 
County unit president Patsy Spic-
ci. "Because of the widespread 
apathy, the coimty workers must 
now have their negotiations de-
layed even longer." 

When the challenging organi-
zation presented its designation 
cards earlier tills year, the coun-
ty immediately called off nego-
tiations with the CSEA for the 
1977 contract for the employees. 

The CSEA has filed an Im-
proper practice charge against 
the county for failure to bargain. 
The charge is expected to be 
resolved shortly. 

In the election just com-
pleted, the CSEA received 497 
votes and the Service Employees 
International Union, 493. There 
were 34 votes for no union. An-
other 29 were challenged by the 
SEIU as being cast by persons 
allegedly Ineligible to vote, and 
these ballots were not opened. In 
addition, 25 ballots were voided 
because of being mismarked. 

The SEIU had repeatedly tried 
during the election process to 
disenfranchise dozens of em-
ployees, a spokesman said, pre-
sumably because they felt they 
were sure to vote for the CSEA. 
For example, the SEIU tried to 
have all court employees de-
clared ineligible to vote. The 
CSEA went to bat for such em-
ployees and won for all of them 
the right to vote. 

In the upcoming election, Mr. 
Spied and Mr. Mauro noted, 
there will be no provision for 
voting for "no union"; the un-
ion that gets the most votes will 
get the victory, no matter how 
slim the margin. 
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JACK GALLAGHER JOHN HAYDEN 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007 . 
Attn.: CSEA Calendar. 

MAY 
6—Capital Region IV Mix and Mingle: 5 p.m.. Polish Connmunity 

Center, Washington Ave. Extension, Albany. 
11—Orange, Ulster, and Sullivan Counties retirees meeting: 2 p.m., 

Middleton Psychiatric Center, Kiner Building, Middletown. 
12—14—Conference of Armory Employees annual meeting: Ramada 

Inn, 1055 Union Ave., Newburgh. 
13—Adirondack Committee. Capital Region IV, Meet the Candi-

dates Night, Plattsburgh. 
14—Western Region VI interim meeting: 9:30 a.m., Treadway Inn, 

Batavia. 
16—Capital Region IV meeting and Meet the Candidates night: 

5:30 p.m.. Campus Cafeteria, State Campus, Albany. 

For Croup Term Life Insurance 

(Continned from Pace 1) 
in Mental Hygiene, however, the 
rejM-esentatives are elected on a 
regional basis. Roughly speaking, 
there are twice the number of 
candidates for each position, up 
to a maximum of four (for Uni-
versities and Metropolitan Region 
n Mental Hygiene). 

Regional officers, including the 
six statewide vice-presidents who 
serve as regional presidents, are 
elected only by members within 
those regions. 

The candidates are: 
President: Kenneth Cadieux, 

William L. McGowan, Theodore 
C. Wenzl. 

Executive Vice-President: A. 
Victor Costa, Thomas McDon-
ough, Joseph Lazarony. 

Secretary: Irene Carr, Judith 
Burgess. 

Treasurer: Jack Gallagher, 
John Hayden. 

STATE EXECUTIVE 
COMMITTEE 

Agriculture & Markets: Abra-
ham I. Liibow, John Weidman. 

Audit & Control: Daniel Ves-
neske, Beatrice McCoy. 

Authorities: Jean C. Gray, Al-
bert F. Sibilio, Charles S. Zoffer. 

Banking: Victor V. Pesci. 
Civil Service: Dolores B. Par-

rell, Connie Buckley. 
Commerce: Paul G, Kamrass, 

Emil J. Spiak. 
Conservation: Jimmy Gamble, 

Edward E. Gardephe. 
Correctional Services: Ronnie 

Marx, Peter K. Blaauboer. 
Education: Harry Tanser, G. 

Geraldine Dickson. 
Executive: Peter J. Higgerson, 

Cindy Egan, Mary Converse, 
James Welch, Gerald Puroell, 
Francisco DeLemo, Mary Moore. 

Health: Pasqual Martenis, Ro-
bert Stelley, Ernst Stroebel. 

Insurance: John Driscoll. 
Judicial: Ethel Ross, Julia 

Drew. 
Labor: William DeMartino, A. 

Victor Costa, Gennaro Fischetti, 
Jean Treacy, Kathleen Yuschak, 
Robert Lattimer. 

Law: Nonie K. Johnson. 
Motor Vehicle: Thomas Mc-

Marine Supv. 
ALBANY—A supervisor of ma-

rine theater operations eligible 
list, resulting from open com-
petitive exam 27>-627, was estab-
lished April 12 by the State CivU 
Service Department. 

Donough, Tanya Harter, Jean 
Myers, 

Mental Hygiene—Region I: 
Joseph LaValle, Lynn Judge, Al-
lan Genovese, Ben Kosiorowski, 
Julia Duffy, Sylvia Weinstock, 
Gregory Szurnicki. 

Mental Hygiene—Region II: 
Dorothy King, Ronnie Smith, 

Barry Markman, George Bon-
coraglio, Jinmiy Gripper, Patrick 
Praser, Felton King, Jo Ann 
Polistena Morello. 

Mental Hygiene—Region III: 
Clayton Witham, John Clark, 
Robert Thompson, Richard Sny-
der, Nicholas Puzziferri. 

Local Offices 
Civil Service Employees 

Assn. members who desire to 
run for a CSEA Local or Unit 
elected office via petitions are 
reminded that petition forms 
are available through their 
regional CSEA headquarters. 
Interested members should 
contact the regional office as 
soon as possible. The local and 
unit elections will be conduct-
ed between May 15 and the 
end of June. 

Mehtal Hygiene—Region IV: 
Patricia Miller. 

Mental Hygiene—Region V: 
Leon Wilmot, Vlto Rizzo, James 
Moore, Audrey Snyder, Raymond 
Pritchard. William Deck. 

Mental Hygiene—Region VI: 
James Bourkney, Patrick Tim-
ineri, Charles Peritore, William 
McGowan. 

Public Service: Bernard Dwyer. 
Social Services: Albert Meyer, 

Ed Sherry, Karen White. 
Department of State: June M. 

Scott, Margaret Lander. 
Tax & Finance: Curt Grass, 

E. Jack Dougherty, Jr. 
Transportation: Edward Ma-

lone, John O'Hare, Jr., Paul St. 
John, Timothy Mclnerney, Wil-
liam Lawrence, John Riley. Ni-
cholas Cimino. 

Universities: Sara Sievert, 
Walter Robards, Jr., Daniel Gry-
gas, Patricia Crandall, Arthur 
Hennessy, Mary Lauzon, June 
Boyle, Robert Keeler, Mary Ja-
rocki, Edward Dudek, Albert 
Varacchl. 

Public Corporations: Richard 
Helmes, Joann Lowe. 

(Due to space limitations, 
names of candidates for regional 
offices will be carried in next 
week's issue of The Leader.) 

Sponsor Agency Shop 
(Continued from Page 1) 

president in the state, and to 
the political action chairmen of 
all locals and units, asking them 
to write to their senators re-
garding this bill. 

"All senators should be urged 
to vote for the agency shop bill 
in conference, in committee and 
on the floor," Mr. Langer said. 
"This is one bill that should 
have wide bipartisan support, 
because it is simply an exten-
sion of the concept of fair play 
to the area of public employ-
ment." 

The bill differs from a version 
offered by Gov. Hugh Carey 
some time ago in that the Gov-
ernor's bill would have provided 
that only a certain percentage 
of the regular union dues, rather 
than the equivalent of full dues, 
be paid by non-members, and 
that agency shop be negotiable, 
rather than automatic, as pro-
vided for in the bill currently 
being considered. 

The Assembly sponsor of the 

Now Is The Tim Ta Change From Option A to B Coverage 
ALBANY—Notice of op-

portunity to change from 
Option A to Option B of 
Group Term Life Insurance 
has been given in a notice by 
Civil Service Employees Assn. in-
surance committee chairman 
James Corbin. His statement 
follows: 

"Commencing May 1, 1977, the 
amount of your Group Term Life 
Insurance is that described as 
Option A on the Jan. 1, 1977 
notice of change in insurance 
sent you by CSEA—that is, un-
less you had elected Option B 
by March 1, 1977. 

"Option A is the amount pre-
viously available only to men. 
Women members who had not 
elected Option B by March 1, 
1977, will commence to be in-
sured for the higher amount for 
which higher payroll deductions 
will be made. 

"This notice is to advise all 
insured members that, during the 
period May 1, 1977, through 
June 30, 1977, the member will 
liave a final opportunity to make 
an early change from Option A 
to Option B if the member de-
cides that he or she does not 
wish to be insured under Option 
A. The member should be aware 
that a future change back to 
Option A from Option B will re-
quire evidence of the employee's 
health satisfactory to the in-
surance company. 

"If request for Option B is 
not filed by June 30, 1977, fu-
ture requests for Option B can 
only be made on an annual 
basis in 1978 and subsequent 
years by filing request by Aug. 1 
with the change taking effect 
on the following Nov. 1. 

"The member may obtain a 
'Change in Option' form from 
his or her regional CSEA office 

or CSEA Headquarters, complete 
and execute it and have the sig-
nature witnessed. Send the card 
to Group Term Life Insurance, 
CSEA Headquarters, 33 Elk St., 
Albany, N.Y. 12224. Your deduc-
tion will be changed on the last 
day of pay period in which the 
necessary change in payroll de-
duction can be made." 

Addresses of CSEA Regional 
Offices: 

I. Long Island Regional Office, 
740 Broadway, N. Amity ville, 
N.Y. 11701. 

n . New York City Regional 
Office, 11 Park Place. New York, 
N.Y. 10007. 

m . Southern Regional Office, 
Old Albany Post Road, North, 
R.D. 1, Fishkill, N.Y. 12524. 

IV. Capital District Regional 
Office, 10 Colvln Avenue. Albany, 
N.Y. 12206. 

V. Central Regional Office, 
Room 118, Mldtown Plaza, .700 

East Water Street, Syracuse, N.Y. 
VI. Western Regional Office, 
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CSEA-backed bill was Stephen R. 
Greco (D-Buffalo), chairman of 
the Governmental Employees 
Committee. 

The bill Is currently being con-
sidered by the Senate Civil Ser-
vice Committee, chaired by Rich-
ard E. Schermerhorn (R-New-
burgh). 

The 14 senators who have 
sponsored the bill are: John E. 
Flynn (R-Bronx-Westchester); 
Howard E. Babbush (D-Brook-
lyn); Vander L. Beatty (D-
Brooklyn); Abraham Bernstein 
(D-L-Bronx); Joseph L. Bruno 
(R-Rensselaer-Cohoes-parts of 
Columbia and Saratoga); Robert 
Garcia (D-New York-Bronx); 
Anthony V. Gazzara (D-Queens); 
John J. Marchi (R-Rictimond-
New York); Edwyn E. Mason (R-
Delaware - Otsego - Schoharie -
Sullivan - Herkimer - Ulster); 
Howard C. Nolan, Jr. (D-Greene-
Albany); Manfred Ohrenstein 
(D-L-New York); Israel Ruiz, Jr. 
(D-Bronx, and Caesar Trunzo 
(R-Suffolk). 

Cambridge Square, 4245 Union 
Road, Cheektowaga, N.Y. 14225. 

AMOUNT OF GROUP LIFE RENEWABLE TERM INSURANCE 
The amount of insurance provided under the Group Life Policy 
is based on annual salary as follows: 

Amount of Life Insurance 
Payable for Deaths 

other than by 
Accidental Means 

Insurance 
Chwi Annual Salary OpUon A Option B 

l 7 Less than $1,400 , $ 1.500 . 
n . $1,400 but less than 12,100 2,600 ) 

ra. 2,100 but less than 3,500 4,000 > 4,000 
IV. 3,500 but less than 4,500 5.500 ) 
V. 4,500 but less than 5,500 6.500 ' 

VI 5,500 but less than 6,500 8,000 
VII. 6,500 but less than 7,500 10,000 1 

v i n . 7,500 but less than 8,500 11,500 > 5,500 
IX. 8,500 and over 12.500 ) 

In the event of death by accidental means, the amounts pro-
vided under Option "A" or "B" above are doubled. 
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By KENNETH SCHEPT 
ALBANY—Members of the four s t a t e w i d e n e g o t i a t i n g 

t e a m s of the Civil Service E m p l o y e e s Assn. are e x p e c t e d to 
m e e t here on W e d n e s d a y th is week . T h e S t a t e Execut ive 
C o m m i t t e e a n d S t a t e Div is ion local pres ident s are p l a n n i n g 
separate meetings on Thursday 
in an effort to break through 
the controversy that has sur-
rounded the memorandum of un-
derstanding between the State 
and the CSEA signed April 19. 

A spokesman for the CSEA 
stated last week that there were 
substantive differences betweon 
the union's Interpretation of the 
agreement and the State's. Dur-
ing negotiations, according to 

the spokesman, the question of 
.salary schedule was raised by 
the State only as it affected new 
employees. The state position 
seemed to be that because of bud-
get limitations, new employees 
entering state service after March 
31. 1977, would not have their 
salary schedules adjusted by the 
14 percent Increase. 

However, according to the 

union spokesman, at no time 
during negotiations was it sug-
gested that the incumbent em-
ployee would not have his per-
sonal salary schedule adjusted to 
reflect the 14 percent salary in-
crease. Bracketed in the mem-
orandum of understanding 
(printed in full on page 5) is a 
statement "no change in the 
salary schedule." This refers to 
section 130 of Civil Service Law, 
and it means that the 14 percent 
increase Is Incorporated into each 
individual's personal salary 
schedule, but not into the state 
schedules, the union spokesman 
explained. 

Spedal^otice 
FOR CSEA MEMBERS ONLY 

CSEA Basic Accldenl and sickness Plan. 
If you are a new employee under age 39V2 and apply for this 
insurance within 120 days from your employment date, you are 
guaranteed $150.00 per month in benefits. All other members 
may also apply and will be required to show evidence of insur-
ability. 

If your 
annual salary is 

$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

You can now apply for 
disability income benefits 
up to 

$150 a month . 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

When your annual salary is increased to a new wage bracket, 
you should apply for additional disability income. YOUR IN-
CREASE IN DISABILITY INCOME IS NOT AUTOMATIC. 

For complete information and costs, complete and mail the 
coupon below or call your nearest Ter Bush & Powell represen-
tative for details. 

TER Hy& P O W E L L . INC 
i m m ^ y 

S C H E N E C T A D Y N E W Y O R K 

S Y R A C U S E 

Complete And Mail Today 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 
I am interested in further details. Please check for the proper application form 
I wish to increase my monthly indemnity • : I wish to apply lor benefits • 

Name. 

Home Address 

Where Employed. 

Local presidents and other 
union officials received a memo 
explaining the agreement and 
attempting to clarify points of 
dispute. That memo read in 
part: 

"The basic annual salary rates 
of all full-time employees on 
the payroll March 31, 1977. 
who remain in State service 
beyond April 1, 1978, will be 
Increased by 14 percent, or 
$1,400, whichever is greater, 
plus increments (for those 
eligible). Such increases are 
permanent and will remain as 
part of the employee's basic 
armual salary as long as he or 
she remains in State service." 
Negotiations have not gone on 

between the CSEA and the state 
in the last week, although regu-
lar communication has taken 
place between union leaders and 
the Office of Employee Relations 
in an attempt to resolve the mat-
ter. 

The reaction of the member-
ship to the agreement varied 
from those ready to ratify the 
contract as-is, to others demand-
ing that the union mount an-
other strike effort and threaten 
to shut down the state. Cam-
paigning for the statewide elec-
tions this month has begun, and 
political charges further cloud 
the issue. 

Theodore C. Wenzl, president 
of the CSEA, in an effort to 
reach a satisfactory resolution, 
has Issued few public statements 
while the matter is being worked 
on. Gov. Hugh Carey also seems 
to have limited his public discus-
sion of the situation, saying only 
that the agreement was reached 
"in good faith and after inten-
sive negotiations, I look for the 
regular order to proceed." 

The spokesman for the CSEA 
expressed the belief that the ne-
gotiations had been in good faith 
and that the misunderstanding 

LEGAL NOTICE 

CrTATION. — THE PE<M>LE OF THE 
STATE OF NEW YORK, By the Grace 
of God, Free and Indepeodent. To At-
torney General of the State of New 
York; Park East Hoapital; An4 to the 
distributees of William Bentley, also 
known as William R. Bentley, deceased, 
whose names and post office addresses 
are unknown and cannot after diligent 
inquiry be ascertained by the petitioner 
herein; being the persons interested as 
creditors, legatees, devisees, beneficiaries, 
distributes or otherwise in the esute of 
William Bentley, alio known as William 
R. Bentley, deceased, who at the time of 
his death was a resident of S77 Second 
Avenue. New York, N.Y. 

Send GREETING: 
Upon the petition of the Public Ad-

ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate's Court Building, 31 Chambers 
Street, New York, N.Y. 

You and each of you are hereby cited 
to show cause before the Surrogate's 
Court of New York County, 31 Chambers 
Street, in the County of New York, on 
the 10th day of June, 1977, at 9:30 
o'clock in the forenoon of that day. 
why the account of proceedings of the 
Public Administrator of the County of 
New York, as administrator of the 
goods, chattels and credits of said de-
ceased, should not be iudidally senled. 
Dated, Attested and Sealed (L.S.), April 
18, 1977. HON. SAMUEL A. SPIEGEL. 
Surrogate, New York County. Davidi L. 
Sheehan Jr.. Chief Clerk. 

over Interpretation was genuine, 
not a calculated n}ove on the 
state's part. 

One of the dissenters who ex-
pressed disapproval of the agree-
ment is Solomon Bendet, presi-
dent of the New York City Local 
and of Metropolitan Region n. 
He demanded that a single sal-
ary schedule be incorporated into 
the agreement; 140,000 personal 
salary schedules, the effect of this 
agreement, he said, would be 
chaotic. 

"The state wants to limit the 
increase to current employees. So 
then why not a two-tier salary 
schedule? There's a three-tier 
pension system," Mr. Bendet 
said. 

He compared the state workers 
to the Jews leaving bondage in 
Egypt: 

"When the going got rough 
many were willing to go back 
into slavery. We can not go 
backwards. As a matter of prin-
ciple we must demand that the 
salary schedule be incorporated." 

Irving Flaumenbaum, president 
of the Nassau Local and Long 
Island Region I, also felt that it 
did not seem possible to arrive 
at a fair contract without 
changing the basic salary sched-
ule. 

A different opinion was taken 
by Timothy Mclnerney, vice-
chairman of the PS&T Bargain-
ing Unit from DOT District I. 

"The salary schedule is not 
sacred," he said. "Even now few 
people are actually on the sched-
ule. The point is that If a per-
son were promoted, he would 
still be entitled to an increment 
although, with the 14 percent, it 
would increase his salary above 
the top grade for the new posi-
tion." 

(Continired on Page 11) 

LEGAL NOTICE 

Lab Oil Company, c/o Bruce S Bandes, 
277 Park Avenue. New York, N.Y. Sub-
stance of Cenificate of Limited Partner-
ship filed in the New York County 
Qerk's Office on April 14. 1977. Busi-
ness: Own and operate oil and gas prop-
erties. General Partners: Bruce S. Ban-
des. 114 Michael Road. Oakdale. N.Y.. 
Joseph Allegro. 6 Hallacher Drive. East 
Northport. N.Y., Harry Lyme. 810 N.E. 
124th St., Miami. Fla. Limited Partners, 
name address and cash contribution: 
Walter A. Sheldon. 137 Greenway Road. 
Lido Beach, N.Y., Marilyn * Jeffrey 
Shekfon. jointly. 99-25 60th Ave.. 
Queens, N.Y., Jack & Harriet Iiower, 
jointly. 146 Jefferson Ave. Island Park. 
N.Y.. Seymour Bandes. 54 Comwell 
Lane. Sands Point. N.Y.. James R. Zuc-
kerman, 67 Beverly Road. Great Neck, 
N.Y., Joseph Bandes, 440 E. 62nd St., 
N.Y. N.Y., Penelope Andrews Sprague, 
c /o Martin Andrews, 1026 Hudson Sc. 
Hoboken, N.J., Daniel Bandes, 1010 
Woodside Dr., Qearwater, Fla., >6,500 
each; Murray N. Meadow, 9 W 16th St.. 
N.Y. N.Y.. Melvin Ditkowin, 1)9-55 
78th St., Howard Beach, N.Y., Jerome 
M. Slavin, 24 Old Field Lane, Lake Suc-
cess, N.Y., Max Steinhardt, 2980 Valen-
tine Ave., Bronx, N.Y., $3,250 each. 
Term: April 12th, 1977 to February 1, 
2012. Limited partners have not agreed 
to make adrcUtional contributions. Con-
tribution of limited partner returned on 
dissolution. Limited partners shall re-
ceive that proportion of at least 50% of 
net income as his contribution bears to 
$65,000. Limited partner has no right 
to substitute an assignee. No right to 
admit additional limited partners. No 
priority among limited panners. Upon 
death, retirement or insanity of all gen-
eral partners, 67% in interest of limited 
partners have the right continue business. 
Limited panners have no right to de-
mand or receive property other than 
cash in for his contribution. 

Employee Item No,. 

For Rf/0rva/io»s 
(518) 634-2523 Pleasant View 

Lodge & Golf Club 
THE IDEAL YR. ROUND RESORT • BOX %V. Freehold. N.Y. 12431 

• Championship 9 HOLE GOLF COURSE on prem. 
• GOLF PRO - ELEC CARTS • TENNIS COURTS 
• INDOOR POOL — SAUNA & HEALTH CLUB 
• Dancing & Entertainment • Superb Food 

MIDWEEK 
60LF SPECIALS $88 p*r ptrsom 

t$nd up. 
FOR INFO at BROCHURE: 

N.Y. Tel: 212-564-1818 • N.J. Tel: 201.272-3399 



Here's Disputed State Agreement 
cn 

llllllllllllllllllllllllllllllllllllllllllllllilllllllllllllllllllllllllllllllllllllllllm Ill 
(EDITOR'S NOTE: The tentative agreement for state employees is reprinted below 
exactly as typed in the original version. According to Civil Service Employees Assn. 
authorities, It will not be sent for members' ratification until certain disputed details 
have been properly clarified, so members will know precisely what is It they will 
be accepting or rejecting. 

This particular version is for the Professional-Sclentlfic-Technlcal Bargaining 
Unit. Nearly Identical agreements were drawn up for the other three CSEA Bargaining 
Units: Administrative, Institutional and Operational. Note that No. 9 of the agree-
ment may differ with the other three unHs, since each negotiating team worked out 
separate additions to the agreement other than for salary benefits.) 

MEMORANDXJM OP UNDERSTANDING 
BETWEEN THE STATE OF NEW YORK 

AND THE CIVIL SERVICE EMPLOYEES ASSOCIA-HON, INC. 
FOR THE 

PROFESSIONAL, SCIENTIFIC AND TECHNICAL SERVICES UNIT 
April, 1977 - March 31, 1979 

The fo l lowing Memorandum of 
Understanding is entered Into be-
tween the Executive B r a n c h of the 
State of New York ("State") and the 
Civil Service Employees Association, 
Inc. ("CSEA") wh ich represents e m -
ployees in the Professional , Sc ient i -
f ic and Technica l Services Unit . 

T h e State and CSEA agree tha t 
they shal l enter Into a col lective 
agreement for the period April 1, 
1977 to March 31, 1979. 

Those provisions conta ined in the 
col lective agreement between the 
State and CSEA which were In e f f e c t 
on March 31, 1977 shal l be incor-
porated In th is agreement except as 
provided below. 

1. T h e State and CSEA shal l pre-
pare, secure Introduction and rec -
o m m e n d passage by the Legislature 
of appropriate and necessary legis -
lat ion in order to provide the bene -
f i t s described below: 

a. Ef fec t ive April 1, 1977 the 
basic annual salary of employees In 
fu l l - t ime employment s ta tus as of 
March 31, 1977 will be increased by 
5 percent of t h e employees' basic 
annual salary in e f f e c t on April 1, 
1977 ( inc luding the 1977 increment) 
or $500, whichever is greater [no 
c h a n g e to salary schedule] . 

b. Ef fec t ive October 1, 1977 the 
basic annual salary of employees in 
fu l l - t ime e m p l o y m e n t s tatus as of 
March 31, 1977 will be increased by 
4 percent of the employees' basic a n -
nual salary in e f f e c t o n April 1, 1977 
( including the 1977 increment but 
n o t inc luding the 5 percent pay i n -
crease) or $400, whichever is greater 
[no c h a n g e to salary schedule]. 

c. Ef fec t ive April 1, 1978 t h e 
basic annual salary of employees In 
fu l l - t ime e m p l o y m e n t s ta tus as of 
March 31, 1978 will be increased by 
5 percent of t h e employees' basic 
annual salary in e f f e c t o n April 1, 
1978 ( inc luding the 1978 Increment) 
or $500, whichever is greater [no 
c h a n g e to salary schedule] . 

d. The above provisions shal l 
apply on a prorata basis to employ-
ees paid o n a hourly or per diem 
basis or on any basis other than at 
an annual rate or to an employee 
paid on a part - t ime basis. The above 
provisions shal l not apply to e m -
ployees paid o n a fee schedule. 

e. Employees on the payroll 
AprU 1, 1978 and otherwise eligible 

pursuant to Civil Service Law, would 
receive increments in the m a n n e r 
prescribed in such law and in the 
amount shown on the salary in e f -
fect March 31, 1978. 

2. Ef fec t ive April 1, 1977 employ-
ees eligible to earn overt ime shal l 
n o longer be eligible to earn or re-
ceive overt ime meal al lowances. 

3. Prior to July 1, for e a c h year 
of this agreement , employees who 
have previously earned and accrued 
annual leave credits m a y e lect to re-
ceive cash p a y m e n t based upon the 
salary in e f f e c t July 1 in l ieu of the 
use of up to 5 days of such annual 
leave credits. Cash p a y m e n t for such 
annual leave credits will be made In 
the payroll period nearest December 
1, each year respectively. 

4. The reimbursement rates for 
meals and lodging will be Increased 
to the ex tent of approximately $8, 
which will ref lect a n increased a n -
nual cost of approximately $2 mi l -
lion. Specif ic rates will be developed 
wi th the ass is tance of the Depart -
m e n t of Audit and Control w i th the 
objective of primarily increas ing the 
breakfast and dinner meal rates and 
secondarily increasing lodging rates. 
The Rules and Regulat ions of the 
Comptroller will be amended to re -
f lect such changes . 

5. Five mil l ion dollars will be des -
ignated for use over the term of the 
agreement to fund real location and 
reclassif icat ions. An execut ive level 
l abor -management commit tee will 
be formed to mee t and confer o n 
various issues o n job and wage eva l -
uation. It is recognized by both par-
ties tha t s u c h matters to be cons id -
ered by the commit t ee are n o n -
negot iable but tha t does n o t fore-
close the parties from m e e t i n g and 
conferring with regard to such sub-
jects or CSEA execut ive s ta f f per-
sonnel from providing in format ion 
for use by the Class i f icat ion and 
Compensat ion s ta f f of the D e p a r t -
m e n t of Civil Service in execut ion 
of their responsibil it ies. 

6. The provisions of the current 
collective agreement will be modi -
f ied to e l iminate employee organiza-
t ion leave for one convent ion and to . 
reduce the amount of employee or-
anizat ion leave authorized to be 
used for a t t endance at s tanding , ad 
hoc and special commit tees from 5 
to 3 days for each year of the agree-
ment . 

7. During the f irst year of the 

agreement an execut ive level labor-
m a n a g e m e n t commit tee will be 
formed to s tudy the medical and 
dental program in e f f e c t for State 
employees . The State and CSEA 
shall prepare, secure introduct ion 
and recommend passage by the Leg-
islature of appropriate legis lat ion in 
order to obtain a n appropriation of 
5 mil l ion dollars for the second 
year of the agreement to be used for 
either improvements in the medical 
or denta l bene f i t structure, or to d e -
fray ant ic ipated h igher costs based 
upon the f i scal 1977 experience 
rating. 

8. T h e workmen's c o m p e n s a t i o n 
provisions of the agreement shal l be 
modif ied to ref lect the fol lowing. Ar-
ticle 21.8 of t h e At tendance Rules for 
State employees and the provisions 
of the col lect ive 1973-76 agreement 
re lat ing to workmen's compensat ion 
leave shal l be consol idated Into a 
s ingle contract i t e m to c lari fy t h e 
i n t en t and m e a n i n g of both and to 
faci l i tate employee and m a n a g e -
m e n t unders tanding and i m p l e m e n -
tation. T h e first t en workdays of 
absence due to al leged occupat ional 
injury shal l be charged to t h e e m -
ployees' accrued leave credits and 
not subject to restoration. T h e a p -
point ing authori ty wil l advance up 
to ten days sick leave to those e m -
ployees whose accrual balance is i n -
su f f i c i en t to cover such period and 
s u c h advanced leave credits shal l be 
repaid from subsequent accumula -
tions. 

9. Article 21, Seniority, shal l be 
deleted, and the fo l lowing provisions 
shal l be Inserted: 

§21.1 Def in i t ion 

Seniority shal l be de f ined as the 
l ength of an employee's cont inuous 
State service o n a par t - t ime or fu l l -
t ime basis from the date of original 
permanent appo intment in t h e c las -
s i f ied service o n a permanent basis. 
An employee who h a s res igned and 

who has been re instated or reap-
pointed in the service wi th in one 
year thereaf ter shal l be deemed to 
have cont inuous service for purposes 
of seniority. A period of employment 
on a temporary or provisional basis 
or in the unclass i f i ed service,' i m -
mediate ly preceded and fol lowed by 
permanent service in the c lass i f ied 
service shal l not const i tute a n in -
terruption of cont inuous service for 
determining seniori ty nor shal l a 
period of authorized leave wi thout 
pay or any period during which an 
employee is suspended from his po -
s i t ion to Sect ion 80 or Sect ion 80-a 
of the N Y S ClvU Service Law. 

S21.2 Applicat ion 

a. Seniority will be the deter-
m i n i n g factor in schedul ing vacat ion 
t ime, provided, however, (and as is 
now provided in Article 10.4a ["Va-
cat ion Schedul ing"]) , in t h e event 
more employees who, by reason of 
seniority, would be eligible for t h e 
s a m e vacat ion t ime of f t h a n can be 
reasonably spared for operat ing 
reasons, the S ta te will be permit ted 
to al low only such employees , In or-
der of seniority , as c a n be reasonably 
spared to take such vacat ion t ime 
of f . 

b. There will also be language 
on the appl icat ion of seniority to t h e 
as s ignment of sh i f t , pass days, over-
t ime and voluntary transfers w h i c h 
will provide t h a t seniority will be a 
factor w h e n o ther factors such as 
qual i f icat ions and/or tra in ing or any 
other factors w h i c h best serve the 
interests of the service to be render-
ed are considered equal. There will 
also be language s ta t ing t h a t s h i f t 
and pass days will n o t be ass igned 
for impos ing discipline. 

T h e agreements set for th in th is 
Memorandum of Unders tanding 
shal l be subject to rat i f icat ion by 
the membersh ip of t h e Civil Service 
Employees Association, Inc. 

Dated: Aoril 19, 1977 

THE CIVIL SERVICE EMPLOYEES 
ASSOCIATION, INC. THE STATE 0? HEW YORK 

— ^ 
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FRIDAY, MAY 6, 1977 

/ . e v e / Heads Needed 
PE R H A P S t h e grea tes t d i f f i c u l t y Civil Serv ice E m p l o y e e s 

Assn. leaders , a s well a s r a n k - a n d - f i l e s t a t e - e m p l o y e e 
m e m b e r s , wil l h a v e in t h e n e x t f e w days is in k e e p i n g a 
level head . 

All around t h e m , cer ta in n e w s p a p e r s are j e s t i n g a n d 
j o u s t i n g about the j u s t - c o n c l u d e d n e g o t i a t i o n s for a $225,-
000,000 salary p a c k a g e for t h e s ta te ' s 145,000 employees . 

I t is n o t t h a t the papers are w r o n g in m a k i n g a n i ssue 
of t h e C S E A - S t a t e t e n t a t i v e a g r e e m e n t . Af t er all, t h e e m -
ployees deserve to k n o w t h e f a c t s before t h e y vote o n r a t i -
f i ca t ion . 

T h e irony of t h e s i t u a t i o n is t h a t it is qui te probable 
t h a t t h e de ta i l s wou ld h a v e b e e n a m i c a b l y worked out w i t h 
t h e s ta te , a n d t h a t t h e t e n t a t i v e a g r e e m e n t would h a v e 
been rat i f ied . 

But , w i t h t h e j ibb ing by cer ta in n e w s p a p e r s — i n c l u d i n g , 
in part icular , o n e ta s te l e s s bit of sa t i re in t h e T i m e s U n i o n 
of Albany, m e m b e r s do no t k n o w w h o to bel ieve . 

T h e c o n f l i c t i n g reports CSEA m e m b e r s are rece iv ing 
f r o m other n e w s p a p e r s t h r o u g h o u t the s t a t e only worsen 
t h e doubt . And, wh i l e it is good in a d e m o c r a c y to encourage 
d i f f e r i n g o p i n i o n s to r e a c h a so l id conc lus ion , it is d e v a s -
t a t i n g for local n e w s p a p e r s to treat t h e t e n t a t i v e CSEA-
S t a t e a g r e e m e n t a s publ ic property before t h e u n i o n itself 
h a s h a d reasonable t i m e to ana lyze the s t a t e - p r e p a r e d d o c u -
m e n t a n d to advise i ts m e m b e r s h i p of i ts r e c o m m e n d a t i o n . 

It s h o u l d be r e m e m b e r e d t h a t the u n i o n nego t ia tors s a t 
t h r o u g h a 15-hour se s s ion oppos ing a very ski l led s t a t e 
n e g o t i a t i n g t e a m t h a t t h r o u g h t h e m o n t h s h a d success ive ly 
o f f e r e d less a n d less. 

St i l l t h e CSEA n e g o t i a t o r s did n o t f l i n c h a n d back down, 
e v e n as t h e str ike dead l ine approached . . . a n d t h e s t a t e 
recognized th i s d e t e r m i n a t i o n to f i g h t to t h e l imit . 

T h e CSEA's d e t e r m i n a t i o n resu l ted in a t e n t a t i v e a g r e e -
m e n t h a t g u a r a n t e e s $1,400 of sa lary increases w i t h i n t h e 
n e x t 11 m o n t h s to e m p l o y e e s current ly m a k i n g less t h a n 
$10,000 a n n u a l l y , a n d e v e n more , based o n 14 p e r c e n t in 
three s tages , to t h o s e m a k i n g more t h a n $10,000. 

I n c r e m e n t s , a n d a spec ia l v a c a t i o n b u y - b a c k b o n u s 
( w o r t h a n add i t i ona l 2 percent ) c a n on ly add to t h e bene f i t s . 

T h i s Is n o t to s a y t h a t t h e u n i o n re fused to give u p 
a n y t h i n g in re turn to t h e Governor's Adminis tra t ion . B u t 
w h a t w a s g i v e n up, general ly , a f f e c t s on ly s o m e of t h e 
people: Workmen' s C o m p e n s a t i o n b e n e f i t s are de layed so 
injured e m p l o y e e s m u s t c h a r g e the f irst 10 days to the ir 
o w n t i m e ( a l t h o u g h t h e y c a n borrow f r o m future l eave 
t i m e ) ; S o m e workers will lose over t ime m e a l a l l o w a n c e s ; 
S o m e u n i o n d e l e g a t e s will ge t l eave t i m e for on ly o n e s t a t e -
wide c o n v e n t i o n in s t ead of two, a n d o thers will be res tr ic ted 
to three days , i n s t e a d of f ive , to serve o n un ion c o m m i t t e e s . 

And, of course, there is t h e i n c r e m e n t debate ( for n e x t 
year, s ince th i s year's Increments h a v e a lready b e e n g i v e n ) . 
In addi t ion , people In Ime for promot ions fee l t h a t t h e y 
will n o t rece ive as great a salary Increase as t h e y m i g h t 
h a v e . 

T h e c l eares t a r g u m e n t for cool heads , It s e e m s to us, 
is t h a t o t h e r u n i o n s t h r o u g h o u t the s t a t e are c lamor ing 
for as good a c o n t r a c t as the CSEA got. T h i s Includes t h e 
u n i o n represent ing t h e Secur i ty Uni t , w h e r e r a t i f i c a t i o n of 
a 10 percent w a g e Increase was not f ina l i zed w h e n t h e y 
real ized CSEA did better . 

We c a n on ly add: Trus t your leaders , s ince t h e y are f r o m 
your o w n ranks , a n d vote y o u r c o n s c i e n c e o n t h e contract , 
s ince you will h a v e to l ive w i t h It. (M.O.B.) 

(Continued from Page 1) 
t e n t l o n Is b e g i n n i n g to focus 
more sharply on the candidacy 
of Borough President Percy Sut-
ton. The Borough President Is 
black, of course, and his can-
didacy Is a challenge to the city's 
long proclaimed liberalism In 
racial matters. 

Black mayors of large cities Is 
no longer a novelty. The Mayors 
of Los Angeles, Atlanta, Newark, 
and other cities are black, and 
they seemed to have no difficulty 
in rounding up substantial sup-
port In the white communities. 

Public opinion polls taken by 
respected and experienced poll-
ing agencies in behalf of political 
candidates during the past sev-
eral montjis are uniform in 
showing that Borough President 
Sutton rates high among the 
votes, ^rom all walks of life, for 
hls-ab^ities and for his perform-
ance in public office. 

Banning Strong In Polls 
These polls show Sutton run-

ning a close second behind for-
mer Rep. Bella Abzug in straw 
votes taken by these polling 
agencies. These p>olls further in-
dicate the fact that Just a tiny 
proportion of the voters regard 
the racial or ethnic background 
of a candidate as a significant 
qualification for the office of 
Mayor of the City. 

In many respects, the life and 
career of Percy Sutton symbol-
izes the upward mobility possible 
within American society. His 
father was bom a slave but was 
the principal of a school at the 
time of his death. The Borough 
President had to work to pay his 
way through college. And he was 
a subway motorman while a 
student at law school. 

His employment with the sub-
way system seemed in no way 
to interfere with his scholarship 
and performance at law school, 
and he had no difficulty in pass-
ing the bar examination. After 
his admission to the bar, he rep-
resented many of his former co-
workers on the subway system 
in various disciplinary hearings. 

Sutton's first public office was 
election to the State Assembly 
from a Harlem district. Perhaps 
his notable achievement in Al-
bany was his successful sponsor-
ship of the legislation which 
modernized the state's divorce 
law. 

While Sutton Is far from a 
single-issue candidate, he has 
made crime in the streets and 
more effective policing of the 
city's streets one of his principal 
campaign issues. Not too long 
'ago, he shocked the Mayor and 
ixilice officials by demonstrating 
the extent to which hard drugs 
are sold openly on the streets in 
some areas in Harlem. 

Breaks Political Tradition 
Sutton Is not running for 

Mayor as a black candidate. 
Symbolically, he has broken po-
litical tradition by centering his 
campaign headquarters in Queens 
instead of Manhattan. During 
his years of public service, he 
has established excellent rela-
tionships with all ethnic groups 
in the City, and JeeLs confident 
as a candidate based on his 
qualities of leadership and per-
formance both as a resident and 
practicing lawyer and as a pub-
lic official. 

Pour years ago, Representative 
Herman Badllio, a member of 
the City's Hispanic miivority, ran 
for Mayor and came in second 
in the Democratic primary, but 

(Continued on Pace 7) 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Taylor Law Strikes Again 
As a resul t of a s tr ike In N e w York Ci ty h o s p i t a l s in 

Augus t 1976, t h e N e w York City H e a l t h a n d Hosp i ta l s Corp. 
d e d u c t e d o n e day's p a y f rom t h e w a g e s of e a c h p a r t i c i p a t i n g 
e m p l o y e e In add i t ion to t h e d e d u c t i o n of o n e day's p a y for 
the a c t u a l days n o t w o r k e d o n a c c o u n t of t h e str ike. T h e 
Issue ra i sed w a s w h e t h e r t h e d e d u c t i o n s h o u l d be based o n 
gross pay or n e t pay. T h e u n i o n argued t h a t t h e p e n a l t y 
shou ld be c o m p u t e d as t h e n e t a m o u n t of pay , because o t h e r -
wise t h e resul t would be u n f a i r a n d Inequitable . T h e r e a s o n 
for t h i s a r g u m e n t Is b e c a u s e t h e I R S does n o t a l low a d e -
d u c t i o n f r o m Income for t h e p e n a l t y day a n d It m u s t be 
Included In t h e employee ' s gross i n c o m e . T h e e m p l o y e e m u s t 
inc lude the^ p e n a l t y day in h i s gross I n c o m e a n d pay t a x o n 
t h a t m o n e y e v e n t h o u g h h e never rece ived it . . . a n d h e 
m a y no t d e d u c t it so a s to reduce h i s i n c o m e according ly . 
T h e p r o c e e d i n g b r o u g h t in N e w York County S u p r e m e Court 
w a s d i smissed . T h e court p o i n t e d out t h a t u n d e r t h e s t a t u -
tory l a n g u a g e , t h i s w a s t h e on ly log ica l c o n s t r u c t i o n , a n d 
a l t h o u g h there w a s a h a r s h n e s s t o t h e e m p l o y e e , t h e a r g u -
m e n t w a s really w i t h IRS, w h i c h d id n o t a l low t h e e m p l o y e e 
to d e d u c t t h e p e n a l t y f rom h i s gross i n c o m e . T h e court f o l -
l owed a n earl ier dec i s ion f r o m K i n g s County . P h i l t ^ ^ v. 
New York City Health & Hospitals Corp., Sup.Ct. , N e w York 
C o u n t y 12/28/76. 

• • • 

T H E COUNTY OF N A S S A U a n d N a s s a u Local of t h e 
Civil Service E m p l o y e e s Assn . e n t e r e d Into a co l l ec t ive b a r -
g a i n i n g a g r e e m e n t cover ing t h e period, J a n . 1, 1973, to Dec. 
31, 1974. T h e a g r e e m e n t covered t erms a n d c o n d i t i o n s of 
e m p l o y m e n t of workers in t h e n e g o t i a t i n g un i t , Inc luding 
a u t o m e c h a n i c s e m p l o y e d by t h e N a s s a u County Po l i ce D e -
p a r t m e n t . 

Prior to N o v e m b e r 1972, It h a d b e e n t h e prac t i ce of t h e 
Pol ice D e p a r t m e n t to provide, free of c h a r g e , h a n d too ls to 
all s u c h a u t o m e c h a n i c s . T h e part ies h a d n e v e r n e g o t i a t e d 
regard ing t h a t s u b j e c t m a t t e r a n d t h e r e w a s n o c lause In 
t h e a g r e e m e n t cover ing it. An Improper prac t i ce w a s c h a r g e d 
by t h e CSEA a g a i n s t t h e County w h e n It w a s l e a r n e d t h a t 
t h e County Pol ice D e p a r t m e n t h a d uni la tera l ly d i s c o n -
t i n u e d s u p p l y i n g h a n d tools to a u t o m e c h a n i c s a n d c o m -
pel led n e w m e c h a n i c s to s i g n a wa iver agree ing to provide 
the ir o w n too ls as a c o n d i t i o n of the ir b e i n g hired. T h e r e 
w a s t e s t i m o n y at the P E R B h e a r i n g to t h e e f f e c t t h a t t h e 
cost of a s e t of h a n d tooK^ w a s b e t w e e n $900 a n d $1,500, a n d 
t h a t a n n u a l r e p l a c e m e n t cos t w a s b e t w e e n $150 to $200. 

T h e P E R B h e a r i n g o f f i c e r f o u n d there w a s mer i t to t h e 
charge , s t a t i n g t h a t t h e f u r n i s h i n g of h a n d tools w a s c lear ly 
a t e r m a n d c o n d i t i o n of e m p l o y m e n t . However, h e r e c o m -

(Continued on Page 7) 
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By PAMELA CRAIG 
QUESTION 

time do you convince a $ke^cal public that public employee* are en-
tilled to a $tdtary increoBe? 

THI PLACI 
PuUic Service Commluion, Manhattan 

OPINIONS 
Prisdlla BuUock, Thomas Shnler, electrical Inspector: "I suggest 

that the need for a rate in-
crease for public employees 
should be publicized through 
the press and the media. This 
would convince everybody. 1 
remember when the policemen, 
firemen and the sanitationmen 
used the press to their advant-
age. I feel it is high time for 
the state to bUtz the public with 
a media campaign. I feel it is 
the responsibility of the union 

to plan and finance this public education. The 
union needs to be more visible as a power. It 
needs to establish a good reputation." 

John Bongino. gas inspector: "In order to con-
vince a skeptical public, I feel 
that we must first convince our 
Legislature. With their support, 
we can begin to inform the pub-
lic of the public employee's base 
salary. The general misconcep-
tion is that the salaries are 
much higher than they are. I 
would also inform the public 
of when we received the last 
wage increase and relate that 
to inflation. The fimction of 

the Taylor Law should also be explained to the 
public in such a way as to relate it to the con-
straints it makes on the state employee." 

Jacqul Goodwin, clerk "We are the public also. 
We pay taxes and support this 
state like other citizens. I feel 
that the public is not aware 
of the problems we are having 
as state employees. They only 
hear about the corruption with-
in the government. I feel that 
the union should try to edu-
cate the public through better 
press and media coverage. 

^ ^ H ^ ^ B A ^ television docu-' 
mentary into what the public 

really thinks and feels about the civil servant ver-
sus what the civil servant has today would do 
more good than 100 rallies." 

gas and meter tester: 'The 
only way I know how to con-
vince a skeptical public that 
public employees are entitled 
to a pay increase is through 
the media. We need to start 
making close contacts with 
the news reporters and with 
the media generally. Mass ral-
lies are important, but they 
need to be followed up with 
personal-interest stories about 
the plight the state worker is 

in today. The union should make the public know 
how much the average worker earns In wages, and 
then the pubUc would think twice." 

David Badilloi gas inspector: "The money we 
are making here, compared to 
what we would make in private 
industry, is about half the 
amount of what we would make 
there. I really feel that the 
public thinks that the average 
civil servant is overpaid. I feel 
that the press is not ssmipathe-

.tic to the civil servant because 
of past corruption within the 
higher ranks. We need to clean 
up the reputation that was un-

justly bestowed upon the majority of low-paid 
workers. As usual, the guy on the bottom pays 
for the corruption of others." 

Bob McBrien, chief telephone technician: "If the 
fact that 70 percent of the 
state workers receive an annual 
salary of under $10,000, with-
out a raise for three years and 
with no adjustments for the 
spiraling cost of living does not 
convince a skeptical pid)lic, then 
r m afraid nothing will. May-
be there could be some kind 
of media event to educate the 
people of New York as to the 
actual facts faced by state em-

ployees, as well as the restrictions imposed by the 
Taylor Law." 

LETTERS TO THE EDITOR 
Base Pay 

Editor, The Leader: 
I have recently read a news-

paper article entitled "Contract 
Surprises Many CSEA Workers," 
and it seems that Governor Carey 
has given state employees the 
shaft again. 

In private industry, when em-
ployees get a raise, base pay 
goes up; and when they nego-
tiate again, they work from that 
level. The state worker, however, 
seems to stay on the same level, 
forever. Like a perpetual tread-
mill, never getting ahead. Com-
paring our pay with that of 
private industry, we are far be-
hind. 

Why doesn't the CSEA flood 
the newspapers with the state 

pay-grade schedule and the sta-
tistics on the people at these 
grades? The taxpayers should be 
made aware of our problems. 

Anyone who accepts a con-
tract that gives with one hand, 
but takes with the other should 

have his head examined. 
No raise in base-pay—No work! 

It's time we fought for our rights 
to get ahead on the treadmill, 
instead of falling behind. 

Name Withheld 
Sooth Gtens Falls 

LBTTCRS POLICY 
Letters to the Editor should be less than 200 words. 

The Leader reserves the right to extract or condense 
pertinent sections of letters that exceed the maximum 
length. Meaning or intent of a letter is never changed. 
Extensive letters that cannot be edited to a reasonable 
length are not used unless their viewpoint is so unique 
that, in The Leader's Judgment, an exception should 
be made. All letters must be signed and bear the 
writer's address and telephone number. Names will be 
withheld upon request. 

(Continued from Pate • ) 
lost to Mayor Abraham Beame in 
the run-off. The BadiUo candi-
dacy demonstrated what the polls 
confirm this year: that the New 

York voter is not unduly swayed 
by racial or ethnic backgrounds 
of candidates. 

At the present time the Sut-
ton candidacy is a confirmation 
of the voters' liberalism four 
years ago. This by no means as-
sures a victory for Sutton. There 
are too many Issues and too 
many candidates for anyone to 

RETIREMENT 
NEWS & FACTS 

l y A. L. PETERS 

Age Discrimination Cases Pending 
Af:e discrimination is a major factor in the high courts. 

Two interesting cases bear watching. In United Airlines vs. 
McMann the question is raised: May an employer compel 
an employee to retire before the age of 65 under a retire-
ment plan that existed before the 

hazard a realistic guess about 
the probable results of the Dem-
ocratic primary. 

However, what is manifest at 
this early stage in the campaign 
is that Sutton stands more than 
a fighting chance for victory, 
and certainly his candidacy will 
have a major influence on the 
final results. 

1967 Act was passed? The sec-
ond case, Shell Oil vs. Dartt, 
raises the question whether a 
complainant must adhere strict-
ly to the time aUowance of 180 
days to file notice of his intent 
to sue as an imlawful practice 
under the Non-discrimination 
Act. 

• • • 
A survey by Pension World 

analysing the investments of city 
retirement funds reveals that 
three New York City retire-
ment systems have a total in-
vestment of 18,495,900,000 (at 
cost). Of this, aiiproximately $1 
billion is in common stocics, $406 
million in United States govern-
ment securities, $3.7 billion in 
bonds. $280, million in mortgages, 
$389 million in cash and short-
term investments, $2,631,000,000 
in New York City securities. The 
survey was taken on Nov. 30 
and the funds, since then, in-
vested some additional sums with 
the city. 

The survey lists as investment 
advisors the Alliance Capital 
Management, Baqk of New York, 
Chemical Bank, City Bank, Mac-
Kay Shields, Newberger & Ber-
man, Scudder, Stevens it Clark, 
and United States Trust Com-
pany. 

• • • 
Military pension funds now 

have an actuarial liability of 
$153 billion, according to Sena-
tor Thomas Eagleton (D., Mo.). 
Hiey have doubled every four 
years since 1964 with an aimual 
payout of $1 billion out of the 
$50 billion fund. The current 
budget item to take care of fur-
ther needs is now $9.1 billion. 

• • • 
Today, two-thirds of all state 

and local government employees 
have social security coverage. 
More than half are covered both 
by social security and by an 
employer retirement system, i m -
like most of the 95 million work-
ing Americans who have com-
pulsory social security coverage, 
state and local employees are 
covered through voluntary state 
agreements with the federal gov-
ernment. This means the state 
has the unique option of asking 
for cancellation of coverage for 
a group wishing to do so which 
has been under the program at 
least 5 years. Less than one per-
cent of all state and local em-
ployees have had their coverage 
cancelled, however, and the over-
all nimiber of public employees 
under social security has stead-
ily increased. Although Mayor 
Beame has suggested that New 
York withdraw from Social Se-
curity. no step has been taken 
in this direction. 

• • • 
When comparing Inclal secur-

ity with other plans, some people 
consider only retirement bene-
fits. But to make a realistic 
comparison, you must take into 
account that social security is 
more than a retirement system. 
Your contributions also provide 
protection for you and your de-
pendents if you should become 

disabled for a year or more or 
if you should die. 

In comparing, remember that 
if a man has always earned the 
maximum amount that counts 
for social security, the monthly 
retirement benefit for him and 
his wife (both 65) would amount 
to 47 to 67 percent of his final 
gross monthly wages. The re-
placement rate is even higher for 
workers with average or below 
average earnings. 

• • • 

-As a public service. The Leader 
continues to publish the immes 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

Following is a listing of thoae indlrid-
uals whose membership termiuMd por-
suant to the proTisions of section 40. 
paragraph 1 of the Retirement and So-
cial Securitr Law on or before AuguM 
31. 1974. 

(Continued from Last Week) 
Cunningham Phyllis I Buffalo 
Daly Helen M Buffalo 
Davis Marion O Owego 
Delia Vecchia Irene ....Jamaica 
Denis' Richard Brentwood 
DeRidder Richard M HempsteMl 
Dolan Bloise C Deer Park 
Donato Bemice Highland Falls 
Duke Daniel G Rochester 
DuMond Janice F Albany 
Edwards John J N Tarrytown 
Ellion Francis E Syracuse 
Elwood Oifford T Jr Buffalo 
Fuhman Joseph New Hyde Park 
Florin Kathleen Yonkers 
Flynn Lorraine Stony Point 
Fraxier Cheryl D Hempstead 
Gage Albert J DolgerilU 
Gaglioti Michael J Albany 
Gingold Richanil S Syracuse 
Glass Henrietta New York 
Gonialex Rogelio Bronx 
Gregory Lawrence Binghamton 
Hamilton Mary B E Sytacose 
Heery Philip J Woodmere 
Herbold William H IIU Doanesburg 
Hewitt Audrey J OleM 
Ho<As Jafus L Sr Rocfactter 
Huntington James C MecbanicviUe 

(To Be Continued) 

CiVil Semce 
law & You 

(Continued from Page 6) 
mended dismissal of the case 
based upon what he found to be 
an untimely fiUng- The Board 
rejected the hearing officer's 
recommendations, stating that 
the charge was timely but the 
su];H>lylng of hand tools was a 
qualification for employment — 
not a term or oondition of em-
ployment. 

On appeal to the Appellate Di-
vision to review the FERB de-
cision. the court held that the 
filing was timely and that the 
Coimty had unilaterally made a 
change in a term or oondition 
of employment without negotiat-
ing it with the CSEA. T ^ court 
stated that the dismissal of the 
charge by FERB was arbitrary, 
capricious and unreasonable as 
a matter of law. Nassau Chapter, 
Civil Service Em^oyees Aiaoela-
tion V. Helsby. 54 A.D. 2d 1925 
(Appelkite Division. 2d Dept. 
1976). 
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"We thank you all from the bottom of onr hearts for all you have done for us," said Alfred College 
Local 600 president Annette Harding, left, as she presented plaques to regional field staff during Western 
Region VI dinner Saturday evening. Left from Ms. Harding are Western Region supervisor Lee Frank 
and field representatives Ray DuSharm, Sam Carmen, Robert Young and Charlie Bird. 

CSEA County Division chairman Salvatore Mogavero, president of 
Erie Educational chapter 868, reviews notes with Elizabeth HUde-
brant, left, delegate from Wyoming County Local 861, Community 
Hospital, and Ruth Robinson, president of Tates County Local 862. 

Western Region Delegates Meet In Hornell 

CSEA president Theodore C, Wenzl, left center, looks over some reports with Rochester Local 012 presi-
dent Samuel Grossfield. In foreground of photo are, from left, Rochester delegate Helen Singleton and 
Southwestern (Allegany State Park Red House) Local 107 president Mary Converse. At right is 
Rochester delegate Larry Cohn. 

CSEA State Division chairman Thomas McDonough, center, keeps 
abreast of Western Region events as he goes over some papers with 
s u e at Geneseo Local 608 president Walter (Robards, left, and Hor-
nell Local 007 president Phil Logan. 

Erie County Local 815 leaders are rapt in study as they ponder their 
vote on issue. George Clark, left, is county representative to CSEA 
Board of Directors and Victor Marr is local president and Western 
Counties Workshop chairman. 

' % 

Among representatives of Niagara Frontier locals at meeting were, 
from left, Fred Caso, vice-president of Niagara Frontier State Park 
Local 104; Dominic Spacone, Jr., president of Niagara Educational 
Local, and Mark Kraman, delegate from Local 104. 
(Leader phuio* by Chwle* Hughe*) 

Stephen Wiley was introduced at 
meeting as liaison attorney for 
Western Region VI from the 
union's counsel firm, Roemer and 
Featherstonhaugh, in Albany. 

Quartet at this table is composed of CSEA vice-president Richard 
Cleary, of Central Region V; CSEA secretary Irene Carr, CSEA 
director June Boyle (Universities), of SUNY at Buffalo Local 602, 
and CSEA counsel James Roemer. 



CSEA director James Bourkney (Reffion VI Mental Hygiene) stops 
by table tp check on area problems with Ctowanda Psychiatric Center 
Local 408 president Maye Ball and feUow Region VI MH director 
Charles Perritore, of Craig Developmental Center Local 405. 

Western Region VI secretary Judy Burgess, at microphone, calls roll as delegates defeat motion to re-
strict retirees from holding statewide of flee. Region president Robert Lattimer is standing and other 
officers, seated from left, are first vice-president Genevieve Clark, second vice-iH^sident Robert Smith, 
treasurer Barbara Fauser and third vice-president Ramona Gallagher. 

Western Region VI held this meeting in March, just prior to 
the statewide Delegates Convention at the Concord Hotel that 
month. Despite our intention to give equal coverage to each of 
the union's six regions, Western was the last of the regions to 
hold its pre-convention meeting, and consequently, has been 
squeezed out by the press of vital statewide news until this 
issue of The Leader. The meeting, presided over by regional 
president Robert Lattimer, was concerned with issues that have 
since been decided at the Convention. We run these photos, 
therefore, to show that the Western Region delegates have been 
as hard at work as those of the other regions. Our apologies 
for the delay. 
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As SUNY at Buffalo Local 602's Jerry Frieday, left, bends over her notebook, other delegates at table 
listen to speaker. From left are SUC at Fredonia Local 607's first vice-president James Tofil, recording 
secretary Barbara Saletta, first vice-president Mary Ann Bentham and president Sara Sievert. From 
right are CSEA field representative Sam Carmen and Buffalo Local 003 delegate Leo Kliszak and his 
wife, Claire. 

Buffalo Local 003 president Peter 
Blaauboer was articulate spokes-
man dwring debate on retirees 
serving in statewide offices. 

Roswell Park Memorial Institute Local 303 president Robert Stelley 
discusses mutual labor-related problems with SUC at Buffalo Local 
640 president Barbara Chapman and Buffalo District Labor Local 
352 third vice-president Elaine Todd. 

CSEA executive vice-president 
William McCih>wan returns to 
speak to delegates from Western 
Region, which he headed before 
his election to CSEA's second-
highest office. 

Eileen * Cole, of Craig Develop-
mental Center Local 405, seeks 
help from nearby chapters in 
helping set up a Hospital Health 
Insurance Fund for members' 
benefit. 

Alfred State University Faculty Student Assn. Local 620 leaders who 
participated in the regional meeting were local treasurer Irene Hann, 
left, and president Itetty Alien. Seated behind them is part of dele-

'gation from West Seneca Developmental Center Local 427, led by 
James. Bourkney. far right. 

State University Ag and Tech College at Alfred Local 600 served as host for the weekend regional dele-
gates meeting at Candlelight Motel in HornelL Members who worked for success of meeting were, seated 
from left, local president Annette Harding, corresponding secretary Joyce Weimer, secretary Jean Bally 
and executive board member Julia Coats. Standing are executive board members Beverly Gilbert and 
Verda Davis and local member Alice Koehler. 



Latest State And County Eligible Lists 
EXAM 39-942 

COMPUTER PRCXiRAMMER TRNE 
Test Held Jan. 15, 1977 
List Eft. March 2. 1977 

(Continued from Last Week) 
303 Warner David E BinRhainton....7).6 
304 Linin John R Flushins 75.6 
305 George Joseph P Albany 75.5 
306 Squier David M Fairpon 75.5 
307 Zabana James P Hamburg 75.4 
308 Landi Irene M Poughkeepsie ....75.4 
309 Bord Joan E WatervHet 75.4 

310 Klinowski Frank Troy 75.3 
311 Surowiec F S Schenectady 75.1 
312 WeJIer Frances Cohoes 75.1 
313 Branwell Btty Scbencctady ......75.1 
314 Winnie Theodore Wacervliet ....75.0 
315 Edwards Kelly a i f t o n Pk 75.0 
316 Stiegcler W M SchenecMdy 75.0 
317 Ryan Edward F Albany .....'-. 75.0 
318 Bai'r Louis A Schenectady 74.9 
319 Schilling L A Albany 74.9 
320 Rohde Jean R Old Chatham ....74.9 
321 North Jonathan Albany 74.9 

"THE MOST IMPORTANT POPULAR MOVIE 
MADE IN THE U.S. THIS YEAR. 

THE FUNNIEST AND MOST CHARMING 
FILM OF A DECADE." 
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THE WORLDS GREATEST STAGE AND SCREEN SHOW 

RADIO CITY 
— ^ i ^ ^ / H l i n C H A H 

(212)246-4600 

Becapture 

CxperieDce'* 

PWL NEWMAN ROBERT REDFORD 
ROBERT SH/IW 

IN A KU • WILUPS mococnoti Of A GEORGE HOY HILL FILM 
A RICHARD D 2ANUCK/ "THE STING" 
DAVID BROWN PflEStNTATION 

• Plus OHM Gfi€WSTWX-
"GUINNESS WORLD RECORDSr 

Preducad by Jotm Han>y Jackson 
f««nngT1ia Rocfcatis*. Synifrtiony OrchMini uniM 

wi Special Guest Stars 
John WmtMn Kwk • Coium. by Frank SpMWW 

Parking For Patrons At Rock«lel l«r C t n M r Oarage 6 PM To 12 30 A M (EXC. SAT ). 
$2.S0 Plua Tax Validata Parking CiMCk. 
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THE 0 ^ i E | A N D ONLY L O N G E S T 
RUNNING SHOW ON BROADWAY 

Itiere^ a reason for that! 

NOVALE THEATRE 45TH STREET W of BROADWAY 
lS£LABCADSfOfiOtTA*.S) 

322 Debonis Paul B Troy 74.9 
323 Kaufman George Delmar 74.9 
324 Gin Dcnnb NYC 74.9 
329 Young Donna E Pocstenklll ....74.9 
326 Macris CSiarlcs NYC 74.7 
327 Nardini Deborah Schenteta<iy....74.7 
328 Bonestecl G J Petersburg 74.7 
329 Snay Eugene G Vestal 74.7 
330 Senkowicz Joan Qayton 74.7 
331 Grattan Judith Arerill Pk 74.7 
332 Kemler Terry B Stony Brook ....74.6 
333 Cook Dorothy A Oneonta 74.6 
334 Fitxmaorice C M Albany 74.6 
335 Creuwel J P WatervHet 74.5 
336 Bassett Bruce R Troy 74.5 
337 Paris! Judith A Amsterdam 74.5 
338 Dunkerley Paul Middle Grove....74.4 
339 Leith Douglas S Albany 74.4 
340 Wehren Janice M Albany 74.3 
341 Fletcher T F Saranac Lk 74.2 
342 Foster Edward J Green Is 74.1 
343 Wortman Alicia Cheekiowaga....74.0 
344 Valenti Sunley Syracuse 73.7 
345 Dennin Margaret Troy 73.7 
346 Conradi Deborah Schenectady ....73.6 
347 Manuele M A Buffalo 73.6 
348 Goad Nancy L Albany 73.5 
349 Marfeo Jeffrey New RocheIle....73.5 
350 Domery Kathryn Schenectady ....73.5 
351 Deleon Diane M Watervliet ....73.4 
352 Koblintz R R Albany 73.4 
353 Piper Lawrence Albany 73.4 
354 Whitney Mary A Watervliet ....73.4 
355 Bisceglia V M Troy 73.4 
356 Kuzniar M P Guilderland 73.3 
357 Brandolino F M Albany 73.3 
358 Heymoot Gail Brooklyn 73.3 
359 Drobits E A Tonawanda 73.2 
360 lannantuoni J Yonkers 73.2 
361 Gorman Thomas M Brentwood 73.2 
362 Havlik Joanne Scheneaady 73.2 
363 Quinn Patricia Latham 73.2 
364 Terembes Sandra Holbrook ....73.1 
365 Wheeler John E Scheneaady ....73.0 
366 Sweet Herbert Maspeth 72.9 
367 Erwetowski C E Scotia 72.8 
368 Rohan Consunce Bronx 72.8 
369 Pacowski Frank Albany 72.7 
370 Gary Linda J Earlton 72.7 
371 WalU James P Troy 72.3 
372 Malkowski J C Albany 72.3 
373 Valente Richard Schenectady ....72.3 
374 Snyder Janet L Round Lake ....72.3 
375 Vredenburg Mary BalUton Spa 72.2 
376 Milok Andrew F Valatie 72.2 
377 Perry Pauline F Brooklyn 72.2 
378 Letteer Donald Slingerlanda ....72.1 
379 Kuziora Nancy L Kenmore 72.0 
380 Roth Steven M Harpursrille ....72.0 
381 Fox Berel Brooklyn 72.0 
382 Kelly Donald J Brooklyn 72.0 
383 Schling Marion E Greenbush ....72.0 
384 Jcsberger S E Kew Gardens ....71.9 
385 Jasyn William M Middletown 71.9 
386 Sztejnberg Dale Briarwood 71.9 
387 Mills Sharon A Latham 71.9 
388 Bergman Nfaxine Watervliet 71.9 
389 Gile Barry B Albany 71.9 
390 Roberts R M Esperance 71.9 
391 Meeuwisse Irene Campbell Hall 71.8 
392 Hannett George Rensselaer 71.8 
393 Holt Robert G NYC 71.7 
394 Parsons Linda L Poughkeepsie 71.7 
395 Malik John J Slingerlands 71.6 
396 Slobotsky Meyer Brooklyn 71.5 
397 Fabozzi Patrice Amsterdam 71.5 
398 Robbins Janet E SUngerUnds....71.4 
399 Michaeb M J Elmhurst 71.4 
400 Garvey Sally Brentwood 71.3 
401 Vesneske Daniel Troy 71.2 
402 Petersen Karin New Paltz 71.2 
403 Gosik Stephen S Bronx 70.9 
404 McKenna Mary E Schenectady....70.9 
405 Lanahan Susan M Round I.ake....70.9 
406 Cecot Raymond W Schenectady 70.9 
407 Barton Harry W Utica 70.8 
408 Mangione T S Troy 70.7 
409 Kerr MicheUe R Buffalo 70.7 
410 Gemmiti Deborah Rensselaer ....70.6 
411 Fuller Terry D RensMlaer 70.6 
412 Swick Jeffrey A Saratoga Sps ....70.6 
413 Levine Jerry W Rego Park 70.6 
414 ReiUy JoMph J Albany 70.5 
415 Doyle Judith E Schenectady 70.5 
416 Mintz Marsha L Jackson H u ....70.5 
417 Woodward Fred J Scbencctady 70.4 
418 Malloy James E CUfton Pk ....70.1 
419 Maiwald Carole Albany 70.0 

EXAM 35-978 
ASSOC SOC SRVS MNGMNT SPGLST 

Test HeU Nov. 6, 1976 
List Est. March 4. 1977 

1 Conboy John F Walworth 101.9 
2 Rosenberg E F Albany 100.7 
3 Joaes ROM P Rochester .94.8 
4 Secreiter C E Rochester 90.8 
5 Seaman John J Cploiiic 88.8 
6 Scon Michael J Albany 87.9 
7 Quinn John R Albany 87.8 
8 Adler NeiU Brooklyn .86.4 
9 Hoaford John S Sksncatda 84.6 

Tass.M. S:M. tHrtm. CM. 7 
"FUNNY. DIRTY, IRREVERENT, VITALI" 

-Barnes NY TIITWS 
Mil. Cn*IC««t CIUIĜ T (212) » • 7177 

(rM»S«lii (tU))S4 1l3} 
THEATRE DE LYS • 934-8702 
121 Christopher ) 

10 Vivooa Santo V Latham 83-6 
11 Palmieri D Richmond HI 83.3 
12 Kelly Keith G Batavia 82.6 
13 Nathfn Thofna.t M Delmar 82.4 
14 Meglino John A Brooklyn 81.7 
15 Tomeo Sharon M Albany 8l.c'> 
16 Seitz George P Flushing At.O 
17 MeUter N R Schenectady 80.$ 
18 Crumb Barbara A Shortsville ....79.6 
19 Bongiovanni R A Albany 79.4 
20 Danielson M Fairport 78.8 
21 Monks Patricia New Baltimre ....78.6 
22 Lass Robert J Oifton Park 77.3 
23 Kavanaugh C J Albany 77.0 
24 Greenhouse A R Dewitt 76.4 
25 McEIIigott C Woodside 75.5 
26 Tyrrell Mary L Ravena 75.1 
27 Hanrahan M K Latham 74.8 
28 Robinson Sandra Webster 74.7 
29 Oeech Robert J Albany 73.9 
30 Jordan John M Albany 73.7 
31 Donnelly James Schenectady 72.8 
32 Radzyminski R I Albany 71.6 
33 Poole Lois Schenectady 71.3 
34 Sussman Yale J Watervliet 71.2 

EXAM 35-977 
SR SOC SRVS MNGMNT SPECLST 

Test Held Nov. 6, 1976 
List Est. March 4. 1977 

1 Hoffman John C Honeoye Fls....100.7 
2 Skinner Ray M Avon 92.3 
3 Lougen James J Westbury 89.8 
4 Goldstein H J Forest Hilb 87.8 
5 Fisher Barbara Albany 87.6 

6 Whitson Joycc F Buffalo 86.8 
7 Joseph Joanne C Rochester 86.5 
» I v e Murk J Glens Falls 86.3 
9 Parsons John W Rochester 85.7 

10 Hart Tamara K NYC 85.5 
11 Coviello Joseph New Rochelle ....85.2 
12 Mahoney Mary C Guilderland ....84.8 
13 Klump Jack W Churchville 84.7 
14 Tierney William Slingerlands ...84.7 
15 Levine Alan J Syracuse 82.8 
16 Dawes Sharon S Sand Lake 82.5 
17 McGrath Kevin P Fairport 82.3 
18 Gabriel Susan E Bay Shore 81.8 
19 Goldstein Dale Levittown 81.8 
20 Jackson Ronald Rochester 81.8 
21 Unson Christine a i f ton Park ....81.7 
22 White James P Albany 81.2 
23 Cole Lewis E Rochester 80.8 
24 McFadden DennU Saratoga Spgs 90.7 
25 Osbom Debra J Rego Pk 80.5 
26 Smith Robin R Rensselaer 79.7 
27 Pedreschi C Brooklyn 79.6 
28 Drescher R W Bronx 79.5 
29 Weiser Donald G Albany 78.9 
30 Kennedy Donald Penfield 78.8 
31 Feigenbaum Gary Brooklyn 78.7 
32 Hetzner Werner Albany 78.6 
33 Ushkow Sue A Flushing 78.6 
34 Fisher Daniel C Oifton Spgs 78.2 
35 Brennan James J Auburn 78.1 
36 Gordon Gail M Rego Park 77.6 
37 Walsh Kathleen Ravena 77.5 
38 Battison Judith Brocgpott 77.4 
39 Kissoon Renton Brooklyn 77.0 

(To Be Continued) 
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CSEA Reaction To Dispute Over Contract 
(Continued from Page 4) 

James Moore, leader of the In-
stitutional Bargaining Unit from 
Utica PC, said that during the 
hours of negotiating it was never 
"a question in my mind that the 
increase did not change the sal-
ary schedule. There was discus-
sion about new employees, that 
the schedule would not change 
for them." 

No clear picture emerged last 
week of what the rank and file 
of the CSEA thought, in general, 
of the agreement. All that could 
be said was that there were ex-
treme points of view for and 
against ratification and in the 
middle, perhaps the majority of 
the membership was confused 
and busy in the attempt to un-
derstand exactly how the agree-
ment would affect them. Other 
issues, for example the change 
in meal allowances, also gener-
ated concern of people affected, 
but the main focus was on the 
question of the salary schedule 
and its effect on Increments. The 
question of the meal allowances 

Need Clinton 
Tax Director 

PLATTSBDROH—The Clinton 
County Civil Service Commis-
sion is recruiting for a director 
of real property tax services n 
for the county. 

The post includes responsibil-
ity for tax administration, in-
cluding tax maps and property 
appraisals. Applicants must have 
six years' experience in the field 
or a degree and four years ex-
perience. The salary is negotiable. 

Send resume, salary require-
ments and references to William 
W. Hnney, Secretary, Clinton 
County Civil Service Commission. 
Clinton County Government 
Center. 137 Margaret St., Platts-
burgh, N.Y. 12901. 

Who says a foreign vacation 
has to be expensive? 

Montreal $79 
Very French. In faa the largest 
French speaking city in the New 
World. Exciting restaurants, shops 
and night clubs. See all the famous 
landmarks. 

Toronto $99 
Toronto ha* it all. Outstanding mu-
seums and restaurants, chic boutiques 
and swinging disco*. It's Canada's 
liveliest city. Bonus: June 17-25— 
The International Caravan. 

Niagara Falls $79 
Breathtaking. See the Canadian and 
American Falls, ride a cable cax 
across the famed Whirlpool, shop and 
souvenir hunt. Bonus: Corning Glass 
Works on the way back home. 

3 Day Economy 
Washington $59 

3 Days Finger Lakes and 
Corning Glass Center 

$89 
(Dinner Saturday Night) 

2 Day Valley Forge ond 
Get^^sburg. Pa. $57 

3 Day Fenn. Dutch and 
Hershey, Pa. $79 

(Family Style Dinner) 

These prices include round-trip trans-
portation by motorcoach, sightseeing 
and double occupancy hotel accommo-
dations (single and triple occupancy 
also available). For more information 
on these and other exciting low cost 
U.S. and Canadian tours, call your 
travel agent or Moreno Tours. 

Moreno Tours, Inc. 
60 E. 42 street. New York, 

. N.Y. 10017 (212) 682-«440 

was raised at a meeting of the 
state local leaders from the Syra-
cuse area held at the Midtown 
Plaza, Syracuse. 

The Leader was unable to con-
tact Western Region president 
Robert Lattimer, who served as 
chairman of the Professlonal-
Scientlfic-Technical Bargaining 
Unit. The region's first vice-
president, Genevieve Clark, a 

member of the Institutional 
team, said "The hangup Is with 
the Increments. If the 14 percent 
brings your salary too high, you 
might lose an increment next 
April." 

Western Region public rela-
tions associate A1 Mrozek noted 
that ratification had been voted 
at some local membership meet-
itigs, but that the mood may 

have changed since the contro-
versy has become a matter of 
public debate within various 
newspapers throughout the state. 

In New York City the Local 
executive committee voted to 
recommend against ratification. 
One state worker from the Met-
ropolitan Region said, "it seems 
like the state Is saying either you 
take it now or you get nothing." 

A spokesman for the Central 
Region said, "It's really too early 
to tell whether the members will 
ratify the agreement or not. 
There was so much anxiety and 
frenzy generated by the strike 
effort; it's like a coach condi-
tioning the team for a big win 
and then the game being can-
celed. There is a tremendous 
sense of frustration." 

Pending CSEA Legislation Outline 
This weekly Legislative update is provided by Civil Service Employees Assn.'s i office of legislation and political action. 

A-Assembly; S-Senate; *-bills initiated by the CSEA. 
CSEA 

POSITION BLU AND SPONSOR SUMMARY OF PROVISIONS STATUS 
CSEA 

POSITION 

A.802, Greco* 
S. Flynn, multi-sponsored 

This is the Agency Shop bill: it would require all non-members rep-
resented by a union to contribute an amount equivalent to the dues 
to the recognized certified labor organization. 

Passed Assembly, sent to 
S. Civ. Service Comm. 

FAVOR 

A.2212, Greco* This bill virould provide for final offer evaluation as a means of resolv 
ing disputes in negotiations 

A. Gov. Employees Com. FAVOR 

S.ll, Anderson, multi-sponsored 
A.3322, Calogero, multi-spon-

sored 

This bill would allow PERB to enforce the terms of a negotiated agree-
ment. 

A. Gov. Employees Com. 
S. 3rd Rdg. 

FAVOR 

S.910, Flynn 
A. 1336, Greco* 

This would provide for an increase in the supplemental retirement 
allowance effective June 1, 1977, and would apply to more retirees. 

A. Gov. Employees Com. 
S. Civil Service Com., 2-7-77 reported 
to Senate Finance Committee. 

FAVOR 

S.1275, Knorr, multi-sponsored 
A.1584, De Salvio, multi-

sponsored 

This would entitle Veterans of WW II and Korea Conflict to obtain 
retirement credit if they were honorary discharged veterans and resi-
dents of N.Y. State at time of entry into service. 

S. Codes Committee 
A. Gov. Operations Com. 

FAVOR 

S.2434, Schermerhom 
A.2928, DelToro* 

This would allow local governments to negotiate disciplinary procedures 
with an employee organization. 

S. Civil Service Com. 
A. 3rd Rdg. 

FAVOR 

A.781A, Landes* This bill amends Section 75 of the Civil Service Law, allowing employees 
who are suspended pending a determination of charges, to elect to 
have a civil hearing deferred pending the conclusion of criminal action 
on which charges may be based. 

A. 2/14 passed. 
S. 2/15 Civ. Service Comm. 

FAVOR 

S.787, Rolison 
A.1058. Betros 

Increase to $4,800 the maximum amount a retiree may eam in job 
services during the year without a loss of retirement benefits. 

S. Civil Service Com. 
A. Gov. Employees Com. 

FAVOR 

S.813. B. Smith ' 
A.1088, Flanagan* 

If the voters of a school district neglect or refuse to approve ex-
penses for school cafeteria programs or services, the Board of Educa-
tion may levy a tax to provide for same. 

A. Education Comm. 
S. Education Comm. 

FAVOR 

8.2985, Garcia 
A.4042, Cochrane 

The Bill would extend representation rights to employees of the Div. 
of Military & Naval Affairs. 

S. Civ. Service Comm. 
A. Gov. Employees Comm. 

FAVOR 

S.2901, Flynn This would extend the current $2,000 survivors' benefit for employees 
who retired prior to 1966. 

S. Civ. Service Com. FAVOR 

A.1412, Field 
S.1131, Nolan 

If a public employer is found to have committed an improper prac-
tice, it would be subject to remedial action ordered by PERB as well 
as a fine not to exceed $1,000 per occurrence which shall be paid 
to the employee organization. 

A. Gov. Employees Comm. 
Sen. Civ. Serv. Comm. 

FAVOR 

A.2929, DelToro 8 percent interest be paid by public employer as part of arbitration 
award in regard to a retroactive salary or wage benefit 

W. & M. Comm. FAVOR 

S.2459, Eckert 
A.3196, Hanna, multi, Nagle 

This bill excludes from Taylor Law coverage, employees designated as 
supervisory; defines supervisor down to the level of a person having 
the responsibility to direct employees or effectively recommend 
the adjustment of grievances. 

S. 3/30 Amend, and recom. to Comm. 
S.2459-A. 
A. 3/30 Same as above. A3196-A. 

OPPOSE 

A.81, Greco, multi. 
S.19, Schermerhom, multi. 

This increases to $3,000 the maximum amount a retired person may 
eam in a public service position without loss of retired allowance. 

Signed into law. FAVOR 

S.2567, Schermerhom Eligibility for preferred list reinstatement shall be for a maximum 
period of 5 years from the date of separation or demotion. 

S. Civ. Serv. Comm. FAVOR 

S.2574, Schermerhom 
A.3645, Marchiselli 

This bill provides a retired person may eam in public service 
an amount equal to the amount stipulated by the Social Security 
Act that can be earned with loss of benefit. 

S. Civ. Serv. Comm. 
A. 3/31 Rept. and ret. to W&M Comm. 

FAVOR 

S.2580, Schermerhom 
A.3S27, Mclnemey 

This bill allows employees who were on the payroll on or before 
June 30, '76 and who for reasons not ascribable to their own 
negligence, did not become a member of the Retirement System 
before July 1,' 76 to file written request with Comptroller before 
December 31, '77 for membership in the Tier II System. 

S. Civ. Serv. Comm. 
A. 3/13 Rept. Ref. to W&M Comm. 

FAVOR 

S.2840, Rynn, multi. 
A.3899, Nichoisi, multi. 

This bill would amend Section 243 of the Military Law regarding 
crediting of military service for the purpose of retirement and 
for additional credit in competitive examinations, to include in the 
definition of Veteran a member of the Armed Forces who served on 
active duty for at least 181 consecutive days. 

S. 3/28 amend & recom., 2840-A. 
A. 3/28 amend & recom., 3899-A. 

FAVOR 

A.2308, Nine multi sponsors 
S.3082, Flynn 

When person with lower rating on eligible list has been appointed to a 
position, the employee who was passed over may request and receive 
from the Appointing Officer, the appropriate reasons. 

3/9 passed - A 
S. Civl Serv. Com. 

FAVOR 

S.126. B. Smith 

A. 140, Posner 
S.1980 Tauriello 

Authorizes probation officer who has reason to believe a warrant exists 
for probationer, to talte him into custody. 
Declares it a public policy of the State to prohibit the use of profes-
sional strike breakers. 

2/7 Passed. 
Referred to Ass'y Codes Committee. 
1/17 Passed - A 
1/18 Labor Com. - S 

FAVOR 

S.1337, Budget Bill 
A.1637, Budget Bill 

Consolidates PERB & SLRB* Changes designation to State Employment 
relations board.* Administration of labor practices in both private & 
public sectors. 

S. Fin. Comm. 
A. W & M Comm. 

OPPOSE 

S.1612, Padavan, multi. 
A.2017, Esposito. multi. 

Any honorably discharged veteran shall be eligible for pension credit for 
time spent in service. 

S. Civ. Service Comm. 
A. Gov. Emp. Com. 

FAVOR 

S.2069T"M8rchi If PERB or a Court finds that acts of extreme provocation were committed 
by an employer, employees determined to have been on strike shall 
have status restored and probation terminated with any payroll deduc-
tion to be restored. 

S Civ. Service Com. FAVOR 

S.3409, Schermerhom In the event of an impasse, contract provisions shall continue. S. Rept. out Civ. Service Comm. FAVOR 

S3610, Schermerhom Amends fil-A of IDe Retirement and Social Security Law to allow 
payment of interest on death benefits. 

S. Finance Com. FAVO"R 

S.26363-A Rules Comm. 
A.3737 Mc Inerney. 

This bill allows for the negotiability of retirement benefits for local 
governments through June 30, 1978. 

Signed into Law. FAVOR 
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REAL ESTATE VALUES 
Publisher's Notice; 
All real estate advertised in this newspaper Is $ub|ect to the Federal Fair Housing 

Act of 1968 which makes It illegal to advertise "any preference, limitation, or dli-
crlmination based on race, color, religion, sex, or national origin, or an Intention to 
make any such preference, limitation, or discrimination." 
This newspaper will not knowingly accept any advertising for real estate which Is In 
violation of the law. Our readers are Informed that all dwellings advertised in this 
newspaper are available on an equal opportunity basis. 

fiS 

I 
Real Estate 

Reekland County 

so SPRING VALLEY 
VILLAGE GARDENS 

Semi-attached & single family homes, 20' 
liv rm, dining rm, country kitch, 3 BR 
(kingsize master) & carpteing thruout. 
From 

$500 DOWN 
Storms & screens, washer/dryer, refrlg, 
dishwasher, stove included In the 
Americana & Lexington models only. 

PRICED FROM $39,990 
DIr: NY Thruway to Spring Valley Exit 
14. Bear right on to Rte 59, proceed to first 
traffic lite, turn left on South Central 
Ave., proceed 4 biks to model on right, or 
call 
PRIDE (914) 356-4878 

Stotea Itlaii4 

WEST BRIGHTON $49,900. 
LOVELY LARGE 2-FAMILY 

7/5, Beam Ceilings, Chestnut Trim, 2-Car 
Garage, Tree-Lined Street, Excellent 
Value! 
PEARL FOREMAN 356-0211 
REALTOR Evei. 9ai-4532 

Ard«n Hgft. Village Gr««n 
Maint-fTM t*wn houMS, pvt park, swim 
pools, tonnit; rosalot at groat valuot. 
Country Club ofmotpltoro. Lo crimo, lo 
taxo*. Sovoral nto«lols avallablo. Groat 
nolghbort, vibrant community. 

M. RIKON, R.E. 356-2300 

Real Estate 
Canada 

PRIVATE SALE 
75 Acre farm, bidgs. In good repair. $95,0-
00 w/stock & equip. $85,000 less stock 8, 
equip. For info, call 902-825-M29 or write 
Lorimer Coleman, R.R. No. 2. MIddleton, 
Annapolis Cty., N.S. Canada, Bos Ipo. 

Resorts • Canada 

EVELEIGH HOTEL 
Quiet Country Inn. Built In 1890 on the 
Saint John River. 

Homo cooking. Couples $190/wk. A.P. 
Write for brochure c-

call 506-425-9993 
RR1, Hampstead, N.B. 

EOG1YO Canada 

Real Estate 
Yonkers, N.Y. 

WHITE PLAINS ROSEDALE 
NEW LISTING! 

Supor Splltl Gorgoout now kitchoni 
Family rm w/fpl; 3 BR; 2Vi bth>. 2-car 
garago. Excluilvo $82^500. 

THRESHOLD 
Numbor 1 In Sorvlcol 

(914) 9464990 

Real Estate - N.Y.S. 

WARWICK-FARMETTE. V/i level acres. 
3 barns and a charming 3 bedroom, 2 
story farmhouse with low taxes. Only 
$59,000. Ask for listing No. S-471. 

KARPY REALTY 
Florida, Now York 

(914) 651-4444 

Help Wanted M/F 
CHIEF OF POLICE 

East Hampton, Conn. 
Pop. 8,580: 8 Patrolmon, 1 Sorgoant 

SALARY $16,000 
(Currently Under'Review) 

Qualifications require: Demonstrated 
knowledge of modern police science and 
administration with proven experience In 
law enforcement field. Appointment to bo 
by July 1, 1977. Resume must be submit-
ted by May 20,1977. Address to: 

EAST HAMPTON POLICE DEPT. 
P.O. Box 188 

East Hampton, CT. 06424 
Attn. Chairman, Polico Commission 

EOE 

C S A M M M * 

KOA PENOBSQUIS 

130 Spaces — 28 Pull-Thrus 
80 Water & Electric Hookups 

24 Sewer Hookups — Dumping 
Station — Flush Toilets — Hot 
Showers — Rec. Hall — Equipped 
Playground — Dairy Bar — 
Fishing A Hunting — Snowtnobil-
ing — Miniature Golf — 
Shuffleboard. 

FREE HEATED POOL 
Open All Year (506) 433-2870 

PENOBSQUIS, KING COUNTY 
NEW BRUNSWICK. CANADA 

Business Opportunity 
RETIREES AND PENSIONERS 

Get into the rental business. No ex-
perience, no selling required. P/T. Our 
program Insures your success. Invest-
ment can be financed. For information 
write Steamex, 6823 20 Ave, Bklyn, N.Y 
11204, cont. Jim O'Brien. 

Services 

F R E E Commercia l / resident ia l es-
timates. We do it all! PLANS, PERMITS, 
CONSTRUCTION, redesign of homes, of-
fice, factory. ALSO vinyl, siding, roofing. 
Bid work welcome. 
(516 ) 796-1555 REFERENCES 

IF YOU HAVE TRIED TO SELL OR 
RENT YOUR HOUSE WITHOUT SUC-
CESS GIVE THE NEW MAN AT THE 
POINT A TEST . . . CALL CHARLES A. 
GIULINI JR. REAL ESTATE SALES 
AND RENTALS 14 Beach 213 Street 
Breezy Point, New York 

Telephones 
697-0337 Office 
634-7527 Beach 

261-2775 Terry Polonyl 
634-5317 Tom Tuliy 

ROSELU MOVING & 
STORAGE 

Insured, lie A DOT 1602. Short noticoi 
•move avail. 2303 Mill Ave., Brooklyn 444-
6927. 

Real Estate 
Maine 

THE DON KESSINGER 
SPORTS CAMP 

Where the Athlete Comes Before 
the Sport" 

Basoball: Agos 8-19 
Wooks 01 Juno 13 thru August 14 

Baskotball: Agos 1M9 
Boys: Wooks of Juno 27, July 31 and 

August 7 
Girls: Wooks ol July 17, 24 

jExcellent instruction by professionals, 
lollege and high school coaches. Top 
acuities including video tape. Indoor and 

itdoor batting cages, lighted diamonds, 
ecreational area. Indoor and outdoor 

sketball courts, intra-camp and outsido 
ames. 
.O. Box 4, Braggadocio, Missouri 

63826 
314-757-6634 

Rent a Brand new 
CAMPER COTTAGE 

SNYDERS 
DARIEN LAKE 

FUN COUNTRY 
Corfu, N.Y. 

The most complete family vaca-
tion land in the oast. Just bring 
your bedding and cooking uten-
rils and have a great vacation. 
Sloops family of 6. 

Call for free brochure . 
716-599-4501 

FREE LODGING t. GAS - Selling 20 
acres for $8,000. Half field half wooded. 
Surveyed Soil tested. Long tar road fron-
tage. Perfect for building or vacationing. 
If you buy this lot I will pay your lodging 
for 1 night and your gas for the trip. 
Terms. More land available. Call 207-474-
3605 or 207-634-3314. 

Real Estate 
New Hampshire 

6.3 Acre, Alton, open fields stone corner 
lot . . . $9,000. 
2.8 Acre, Salisbury, wooded w/brooks, 
stone walls $4,900. 
11 Acres, Alton, wooded, 800' Ig. brook . . 

$11,000. 
Financing avallablo 

LAND EQUITIES 603-669-8859 

ELECTRIFY VOm lIKE! 
PEDALPOWER cxciiins new 
bike drive tunc* lough hills. 
Be iadepcndnii. S l ^ when 
you wui . Fio all Bike*. Aduli 
Trikei. loMallt ia minutes. 
Thousands sold. Recharge 
overoite. Travels 100 miles 
for a dime. Send tor FREE 
illusifatcd booklet. 

GENERAL ENGINES CO. 
S999 Mantua Blvd., Sowoii, 

N.J. 08080 

HYDROHEAT YOUR HOME FOR 
80 • 100% LESS 

COLD WATER IN - HOT WATER 
OUT! 

Based hot water -t- forced hot air 
ducts for gas, oil + electrical heating 
systems. The alternate heating 
system you'll need at a surprising 
low cost. U.L. + B.S.A. Listed 
Chimney Stacks. Installation -f 25 
yr. Warranty. 
PHONE (212 ) 823-7649 after 2 P.M. 

W R I T E - E A S T C H E S T E R 
MAINTENANCE 

16B EDGEWATER PARK 
BRONX, N.Y. 10465 

Dealers For Heatilator -I- Hydroheat 
Fireplace Systems. 

WYOMING VACATION AT 
GOOSEWING RANCH 

A touch ot remoteness and seclusion with deluxe 
accommodations and good <ood. Exctllent 
fishing, horseback riding, overnite pack trips. 
Close to Grand Tefon & Yellowstone National 
Parks. For information and reservations con-

'"^harold or Cloudotto Shorvin, 
P.O. Box 496, Dept. CSL 

Jackson, Wyo. 83001 
(307) 733-2768 

Real Estate 
N.J. Shore 

WILOWOOO CONDOMINIUMS 
Luxurious spacious apartments at The 
Towers at Cresse & Ocean Aves. All units 
ocean front with private balconies. 1-2-3 
bdrms, fully equipped kitchens w/-
dishwasher, dlsp. FF refrlg. Laun facil., 
free sauna, rec rm, Olympic size pool. 
From $350 week. 

CALL 60»-m-4IM 

¥ SARASOTA FIMIDA t 
% FREE WELCOME UT 
<• FINANCIAL and COHMV-
$ NITY INFORMATION wiiie: 

Ellis Sarasota Bank and Trust •> 
$ Co.. P.O. Bos 1718, Sarasolm ^ 

Flotida 33)78. or phooe •> 
% (813) 366-2580. % 
% Ann.: Ms. Wilcox. ^ 

BRENNAN'S TRAVEL SERVICE 

located In the heart ol the Pocono's, can 
give you the first hand Information as to 
where to stay in the Pocono's, with a price 
range that will fit your needs. Write or 
Call 

POCONO VILLAGE MALL 
Mt.Pocono, Pa. 18344 - 717-839-7719 

ENJOY YOUR GOLDEN DAYS IN FLORIDA 

Real Estate 
Florida 

Real Estate 
Vermont 

EAST BURKE, VERMONT 
S minutes from ski area, 1870 village 
cape, 4 bedrooms, new bath, oil heat, 
wood stoves, large remodeled kitchen 
panelled office, small barn on V/% acres — 
$42,000. Call (802)626-53)6. 

GULF AREA 
MOBILE HOME COMMUNITY 

We're in Clearwater, Tarpon Springs, 
New Port RIchey area. Just 1 mile from 
Gulf beaches and fishing. Find out about 
the one rated best - and why. Write Club 
Wildwood, Dept. CSL, 169 Club Wlldwood, 
Hudson, FL 33568 

C l e a r w a t e r , F la . , unfurnished, 2 
bedrooms, central heat and air, pool, 
patio, adults preferred, no pets, $180 
monthly, year lease, 201-265-5085. 

FOR SALE • PORT ST. LUCIE 
CORNER LOT, 95 x 125. 135 mi. north of 
Ft. Lauderdale. Utilities available 1977. 
Reasonable price. Call evenings • (518) 
434-3470. 

FLORIDA PROPERTIES 
Mid-way between Jacksonville 8i Miami 
on the Atlantic Ocean and the Intercoastal 
waterway. I hr. drive to Cape Kennedy 
and Walt Disney world. Over 900 homes to 
choose from. NATIONAL says come and 
see before you buy. Write: NATIONAL 
REALTY OF BREVARD, INC. 339 
Northeast Dixie Hwy. P.O. Box 698, Palm 
BAy, Fia 32905 or call 305-724-6001. 

FOR SALE - FT. LAUDERDALE 
RANCH, LR, DR, 2 baths, 2 BR. Patio, 
carpeted 8i Drapes, Awnings, 34 
Sprinklers. Many extras. $41,000 Call 
4 30 - 7 30 PM. (518) 273-1606 

ISLAND HOUSE FOR SALE 
Located on Upper Captivia Island 
just off coast of Ft Myers — accessi-
ble only by boat or plane — private 
landing strip — beautiful gulf view — 
1100 sq. tt living area — 2 bedroom, 1 
bath, $35,000. Call: Bill Kiunder (813) 
332-4667 days or (8)3) 694-89)0 eves. 

^ ^ ^ "All New" 

TDeUmfod 
"Distinctive Vacationing 

ft Elegant Dininfl" 
Purling, N.Y. 12470 
(518) 622-3292 

Choice Monu - Itai. Anior. Cuisino 
Now Continental Chof 

3 Banquet Moais Daily 
Social * Athiotic Directors 

Childrons Counselors • 2 Swim Pools 
Broadway Shows Nitoly 
Many Now Entortainors 

IVtarco Polo Cocktail Loungo, 
Doluxo Hoatod Motoi Unite. 
Game Room, Coffoo Shop 
Froo 9 Holo Golf Courso 
Low Juno Wknd Ratos 

July, Au«. - Mid Wli Spocials 
Froo Brochure with Ratos. 

HIL-MAR LODGE 
58 Milos From Now York City 

WHY GO FURTHER? 
NOW OPEN 

Weekends Only - April i May Mtn. Hik-
ing, Sports, Cocktail Lounge, German-
Amer. Meals Included. Golf nearby. $95-
$110 wkiy. $17 to $20 daily. Free Booklet. 
Open Aprll-Oct. 

Write: Helen Hengst, 
Salisbury Mills 9, N.Y. 12577 

or phone (914) 496-4869 
10 MIn. from Brotherhood Winery 

WHITEFACE LODGE 
Rt. 86, Wiiminotoiv N.Y. 12997 

518-946-^392 
Famous West Branch AuSable 

River 
Your Adirondack Fly Fishing Head-
quarters, where old 8i new serious fly 
fishermen gather to fish one of the Easf s 
last uncrowded Trout Streams. Lodg-
ing: 10 spacious rooms and pool. Cocktail 
Lounge: Unique Rustic Atmosphere 
where Angllsh Is spoken. Fly tying bench 
for your pleasure. Walking Distance: 
Adirondack Sport Shop. AuSable River 
where lOO's of trophy trout 16" to 23" are 
a d d i t i o n a l l y b e i n g r e l e a s e d by 
Wilmington's Chamber of Commerce. 

For further information on stream and 
facilities call or write Mark or Pat 
Cameron. 

I A D U L T 
4 G O L F S C H O O L 

Beginnors or ad-
vancod Students. 
Weekly classes now 
being organized for 
July in the BLUE 
RIDGE MOUNTAINS 
" ^ r Gettysburg, Pa. 

fif 
2l70-49ttiWayN*. 

^̂Mt ̂ doi BMCI|| Hvids 33409 
P h . 3 0 5 ' 6 1 l « . 1 7 4 2 

BEDFORD TRAILER PARK 
BEDFORD, P.E. ISLAND 

5 Min. from Dalvay & Stanhope Beaches 
10 Mi. E. of Charlottetown on Route 6 

CW Route 2 at Bedford 
Full Hookups, Store 8. Ice, Free Hay 

Rides 
Camp Fire, Ball Diamond, Pets Welcome 

Mini Golf 
Res. 709-753-6733 

Campflround 902-672-2651 
Write Bedford Trailer Park 

B^ford, Mt. Pleasant, P.E.I. 

CRYSTAL BROOK HOUSE 
BOX 18 CSL 

Round Top, N.Y. 12473 
Informal, friendly. Picturesque Mtn set-
ting. Motel Si Lodge Accom. TV Dining 
rm. 8> all rooms w/prlvate bath, air/cond. 
3 delicious meals to satisfy the heartiest 
appjitlte. (Ger-Amer. ) Pool Sports, 
Entertainment, Golf, horses nearby. Spr-
ing, Mid. Wk Specials, $75 up. Wknds 
from $30. Brochure 8, Menu on request. 
Open April thru Dec. 

Tele: (518 ) 622-3751 

HIDDEN VALLEY 
AMERICA'S 

FINEST RANCH RESORT 

All Sports, Riding, Golf, Tennis, Lake and 
Pool Swimming, Social Director, Dancing 
and Entertainment, Cocktail Lounges, 
Fine Food. 

Call or Write for Color Booklet 
LAKE LUZERNE 75, N.Y. 12S46 

IN NEW YORK STATE: 

TOU FREE: 800-342.2439 
(OTHER) 518-696-2431 

Oktoberfest in July! 
BAVARIAN SUMMER FESTIVAL 

July 1 throuflh July 17 
Barnosviilo, Pa. 

Special Ratos For 
Bus Groups and Families 

For Folder: Bavarian Society, 
Dept. 9, Kempton, Pa. 19529 

MAINE WILDERNESS 
CANOE AND 

BACKPACKING CAMP 

Canoeing the Aliagash, St. John and 
Penobscot watersheds Backpacking the 
Katahdin and Bigeiow ranges 5 week 
program for boys 13 16, 3 week tor boys 
l)-)2; 2 week program tor girls )3 )6. 

G.F. COBB 
North New Portland, Maine 0496) 

Tel. 207-628-2819 or 207-628-3612 

IN THE SUMMER 
KIDS LOVE TO GO 
TO CAMP SLOANE 
LAKEVlUE, CONN. 

A RESIDENT CAMP FOR BOYS AND 
GIRLS 7-15 

TWO TO EIGHT WEEKS 
WE INVITE YOU TO COMPARE I 
CAU FOR FREE BROCHURE 

(914) 761-3628 
235 Mamaroneck Avenue 
White Plains, N.Y. 10605 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 4 

BOOKS 
Accountant Auditor 
A d m i n l s t n t i T e A a r i i t u i t Of f icer 
Assessor Appr»lser (Real Estate) 
Attorney 
Auto Mechanic 
Besinninr Office Worker 
Beverare Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bulldtav Custodian 
Bus Maintalner 
Bus Operator 
Captain Fire Dept. 
Captain PJ> 
Casliier 
Civil Enarineer 
Civil Service Aritlu and Voeakolary 
CivU Swviee Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Conputer Proarammer 
Const. Supv. and lupec. 
Correction Offleer 
Court Officer 
General Entrance Series 
General Test Pract. for M U.S. Jobs 
U . Fire Dept. 
Lt. PoUce Dept. 
Eleetridan^ 
Electrical Engineer 
F i r e n u n F J ) . 
Foreman 
Prob. and Parole Officer 
Notary Public 
Nurse (Practical and Public Health) 
PACE Pro * Adm Career Esam 
Parkinr Enforcement Aa:ent 
Police Administrative Aide 
Dietitian 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestndy Course for CJS. . 
How to get a Job Overseas . 
HospiUl Attendant 
Housing Assistant 
Investifator-Inspector 
Laboratory Aide 
Librarian 

F K I C E S 

<.0f 
t.M 
C.M 

. IJB 
«.M 
«.00 

. . . .4.t0 
.. «.M 

.. . 5.M 
8.N 
5J« 

. . S.M< 
8.M 
6.00 

. . . 8.N 
4.00 
«.H 
4.00 
S.OO 
6 JO 
5.00 

. . . . 0.N 
0.00 
4.00 
5 .00 
S.N 
8.00 
8.00 
5.M' 
8.00 
5.00 
0.H 
4.N 
8.00 
8.00 
4.H 
5.00 
5.08 

. . 5.00 
4.00 
8.00 
1.45 
4.00 
5.00 
5.00 
5.00 
8.00 

Maehinisto 
Maintenance Man 
Maintalner Helper A and C 
Man A Admin Quixser 
Mechanical Engineer 
Motor Vehicle License Examiner 
NoUry PubUc 
PoUce Officers (PoUce Dept. Trainee) 
Playground Director — Recreation Leader 
Postmaster 
Post Office Clert Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supervisor-Foreman 
Preliminary PractiGe for H.S. Equivalency Diploma Test 
Principal Clerk-Steno 
Probation and Parole Officer 
Professional Trainee Admin. Aide 
Baih^oad Clerk 
SaniUtion Man 
School Secretary 
Serfeant P.D. 
Senior Clerical Series 
Social Case Worker 
SUff Attendant and Sr. Attendant 
Stationary Ens. and Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 
Vocabulary, Spellint and Grammar 

8.00 
5.00 
4.00 

.8JS0 
8.00 
5.N 
8.00 
.8M 
.8.00 
5.00 I 
5.00 
4.00 
5.00 
4.00 
5.00 

.8.00 
5.N 
4.00 
4.00 
4.00 
7.00 
8.N 
8.00 
4.H 
8.00 ^ 
8.N 
5.00 
5.00 
4.00 

ContalBs Previous Aaswers aad 
OtiMr Suitable Study Material for Coml>g Exams 

ORDER DIRECT-MAIL COUPON 
LEADER B O O K STORE 

11 W a r r e n St., New York, N . Y . 10007 

Please send me copies of books checked above. 
1 encioie cheek or money order for 8 

A d d ) 0 c v n n f o r p u u i i s c a o U h i i n d l i D s i i i u l 8 % Sales Tax. 

N a m e 

A d d r e u 

C i t y Stato 

bOOlU NOT UI -UKNAbU! AKI-Ut lU DAYS 

.•I... rrmrrTTTT^ T t i l l ' 



.. .great new accessories from 

PORTA-CARRIER 
Convenient Cartopper 

$ 0 9 5 

» 4 9 « 

CANOEROC 
Versatile Knapsack 
24*' wide, 30" long, x 12** deep 
8,640 cubic inches. 

FALLSBURQ, N . Y . 12733 
f ) 4*434*4400 

N.Y.C. DIract Wir t : 212-564^59 

MEMORIAL DAY 
WEEKEND 

1ST CHILD FREE 
Undtr 16 In Parants Room 

2 Mm Is Daily 
Day Camp/ Nit* Patrol 

NO TIPPING 
NO SERVICE CHARGE 

[FREE: Horseback Riding, Indoor/Out 
'door PoolS/ Saunas, Tennis, Music, Daily 
KocKtall Party. ^ 

& Special Group Rates 

Both available at your iocai Sportspal Dealer or order direct from Sportspal. 
Send your name and address to our Miss Johnson for your Free 
Accessories Cat->'ogue 

Inausiiiai Park Road, Johnstown, PA 15904 

HOUSEBOAT RENTALS 
DO SOMETHING 

DIFFERENT ON YOUR 
VACATION THIS YEAR 

FIELD AND STREAM 
TRAVEL TRAILER PARK 

Off Rt. 13, Brooklin*, N.H. 
Watt On* Mil* at Overhead 

Blinker 
A n*w mod*rn park d**ign*d for 

trav*l trail*r* 
Full or partial hookups — Dump 
ing Facility 

Privat* pond for swimming 
Quiot—R*stful—R*laxing 

Pl*as* writ* for rat*s & r*s*rva-
tions 

Fr*d & Sarah Bausback, Own*rs 
Dupaw-Gould Rd., Brooklin*, 

N.H. 03033 
T*l*phon*; 603-673-4677 

o u i CM w o n ro* PMi uocHuu 
NORMANDY BEACH 

MARINA 
ROUn a . NORMANDY NACH. NJ. M739 

201 — 793-1200 

Ai l NfWf VAUEY VISTA SPORTS CAMP 
TED KLUSZEWSKi BASEBALL SCHOOL 
FRED TAYLOR BASKETBALL SCHOOL 

for Hiora MeniuHotv iiiwplili ctMpon Mid mU today Ik 

ProfessKMul imtructton in. Boys tMselMll. basketball. tefWMs. |olf CtrH basketball. to(t teonts. checrteadwig 

I I am interested tn instruction m. 

P.O. Box 824-
Brtnbfidg*. Ohio 45612 jc^y. 

THE HUNTSMAN 
MOTOR LODGE 

829 Main St., Rte. 28 
West Dennis, AAass. 02670 

Tel.: 1-617-394-5415 

Rates Before July 1 are 
S14, $16 and S18 

Double Occupancy 

SPEQAL 3 DAY RATE 
$2 OFF Each Night 
Additional Porsons 

$3.00 

AAA R*comm*nd*d 

EXPLORE THE ROCKIES 
WITH US THIS SUMMER 

1 wook backpacking; 1 WMk canooing; 1 wa«k backpacking. 

Spend three weeks following fur trappers' trails and river routes through the high 
a Rockies of Northern Colorado and Central Wyoming. Each expedition is limited to 8 

people with a professional instructor from Rocky Mountain Ski Tours 8> Backpack 
Adventures to allow individualized Instruction of all necessary wilderness skills. All 
equipmsnr and food included. Limited openings available for 21-day trips starting 
June 19 through Sept 19 Reservations dost May 20. Write or call RMST, Box 413C, 

" Estes Park Co. 8051>, (303) 586-3553. 

. lOLIMG SPRIMG WMS 
COASTAL NORTH CAROUNA 

* kimll, coMuMy in an alul looatMni i>« Jmi nuuMul' 14.000 acfn iK I «tnlQ|ii.inl aMi OMf W HwtH <utm Mn CouxHt Ck* Oo« Csut* lifnm OcMX Buch 
SMKmIW k«Mi« unxauMi PiiCM MM « U 100 lo> hoMVMi L<m ikMn pa><MM m)h •icaMM knancai* « i»itili M •% Mxuai pKcMaga rata SaM lafM a>a uMiUa Hx Utaa4 <*a p>atai «a cannaiima nt MMa Xamm h>»<« <a«i kn MauMut McWMa lo cliosaa nam 

ron rncc anocHUNC *m> •»o«mation. M«a/ca* 

•OiUNC SnUNG LAKES Dtpt. 1UCL, Stwth^rt. N.C. 3M«1.9I9-3S3-413S. 

PENNA. 
DUTCH 

M A P 
;,NDVIS.TORSKiTFBOM 

LANCASTER 
C O U N T Y 

age 8. handling. WRITE 

t o u r i s t B U R f c ^ " 

UNIQUE CAPE COD FARM 
Near spring-fed lake with white sandy 
beach. Swimming and ponies to delight 
the youngsters. Housekeeping cottages 
from $170 per week. Honeymoon cottage 
$90 per week. 

PARADISE FARM 
Box 93 - FORESTDALE, MASS. 02644 

(617) 477-9509 

G l o r i o u s s a i l i n g . New E n g l a n d , 
Chesapeake. May-Nov. All the comforts. 
$99-$139. Also 5 days. No extras. Free 
Folder. Mystic Whaler. Mystic CT. 06355. 
Instant Reservations — Toll Free 1-800-
243-0720. 

Lake St. Catherin* 
Inn 

ADULT RESORT 
D*pt. C.$. 

POULTNEY 1, VT 05764 
A DREAM SPOT - directly on beautiful 7 
ml crystal clear lake St. Catherine — 
swimming at your door steps. GREAT 
F I S H I N G , boats free to guests. All 
recreational facilities — golf nearby — 
deluxe accommodations — informal — 
F INE FOOD. M.A.P. SPECIAL DECOR. 
DAY - LOW-LOW-JUNE RATES. 

Frtd and Paulint R t t t n S02-2S7-9347 

BUTLER TRAY TABLE 

iiUKUHy aiiiK hlTll.SatK SH AIM OKIUIS.it S SHAW 
SOl'TIIH 000 HlHkUDVt TIO,\S AHMOH HO.il) l OVNi II CKAHSHIAS STATION KI-PKOm'ilUWS JAMtS Kn tk 

$l5<i.OO 
chei'k or M.O 
NoC.O.D.'i 

l>«liv«rird 2-4 wfcki 
l-Kbt DtUVkRY 

n Mihuginy 
-Nu 311 IB " high 

Wingk U)>cn 20" k 24 " ^ 

3 r ^ j 

Semi 25C for catalo}( of otiicj labU". 
Dept. C, 9-11 Central StreaJ 

Wellesley. Mats. 02184 

A U N I Q U E 
V A C A T I O N 

EXPERIENCE! 

EASTERN FLYFISHING WORKSHOP 

TltfM wMks .at wtatefHl riBjlai 
M< iMrailS H ttt iMkt if tk« 
EMfi laaMH tnat ttruM.aa««UU. 
SattMUn, FaUiaf Ivrint. tteJ im 
ytwtitw «(W tam fly tUiaf. tN-
Mmttoa, Mi stmai n»lrii*aat. far 
a naVM kfU ai«ar fMvt aai i 
laniaf uptriaaca. Ma «W ttnt/t n-
•wkar-MTO ar tku»s 

DALE C. SPARTAS, E.F.W. 
P.O. Btx 324 • Dept. C 
Lyndonvlllt. Vt. 0M51 

(802 ) 626-9232 
3 Wttks - U25.00 

Rtstrvatitfls acctpttd until 
May 15, 1977. 

IdMl For Familios & Cpls. 
ON 

THE BEACH 
At Shelter Island, nestled In 

picturesque woodland. 
PECONiC LODGE 

Bungalows & Deluxe Rooms 
In Main lodge 

With or Without Meals 
Tennis • Water skiing 

• Boating • Prlvatt fishing 
• Swimming • Dock 
• Sailing • Golf nearby 
Cocktail Lounge. Delicious Meals 8. 
all Home baking. 
Reasonable Rates. Reserve now for 

spring weekends & Summer vaca-
tion. Gala Memorial Weekend. 
Poconic Lodg*, Sh*lt*r Island, 

LI. 11965 
r*l. 5 1 6 - 7 4 9 - 0 1 7 0 

I t - ^ g g S l J l S l t S ^ g S l t l S l t l S X 
Make your own 

codfish cakcs. 

EARDSLEY 
SHB|?»Eb 

CODFISH 
A hearty nK'al that s hijlh In protein. 
low in caloricii. 
No artiricial pi'eservativcs. 
No rcfrigcratibn. 
And only 29c a serving. 

Send $6.90 for 12 (2 oz) bi«es to 
J W FProducts. Box 1-CL 
S2D^Si. 
So. Norwalk. €700854 

Summer Instltutt on Film 
VIdoo and Photograptiy 

pJune 19-July 8, 1977. A three week 
program In the media arts held at 
Hampshire College and sponsored by 
the University Film Study Center. 
Academic Credit. 
Workshops: Filmmaking: Cable TV 

Production; Multi-media; Anima 
tlon; Optical Printing; Photo Silk 
Screen; Filmmaking for Educators; 
Photography; Electronic Music. 

S e m i n a r s : Screen yvr l t ing; 
D i rec t ing F i l m A c t o n ; F i l m 
Criticism; Fi lm: Art, Politics 8. 
perception; Video: The Personal 
Politics of Perception; Hitchcock; 
Film: Images & Realities. 
Faculty: Richard Leacock, Dusan 

^akaveiev, Midge Mackenzie, Ed 
Emshwiller, Bob Breer, Frank 
Daniel, Roger Greenspun, Jerome 
Llebling, and others. 
Contact: Registrar, University Film 
Study Center, Box 275, Cambridge, 
Mass. 02138. Tel. (617) 253-7612. 

Ilccipcs with order. 

Knc'luiicd Is Sii- .fv>r onlors { 
I of Ikwdslcy ShroiklctI Cixlfish 
! « JKS.iX) coilv 

| c . 

CHESTNUT LAKE CAMPGROUND 
ST. HWY. 575 — PORT REPUBUC, 

N.J. 
Just Off Gard*n Stat* Parkway 

Exit 48 (U.S. Hwy. 9) 
45 minutes to Independence Hall 
Square Dancing • Propane Gas 

(609) 652-7251 
OLD NEW YORK RD., 

PORT RiPUBUC, N.J. 08241 

Minted Btonie 
Zodiac Pendant 

I'-" /(kIiji pt'ndani ciiin mih 
);»IJ linish chdin Aslr»Ui>;ii j| con 
i.ti'll.ili>in iin r i - \ x J r Sĵ Mtv 
birth dale nr sî n l'»si paid SIO.OO. 
Mlim ; III 1 mivLs l«ir Joiivi'rv 

The Old Curiotily Shop 
IXpl C4 I lurfv SI 

Millord i I il«i4hti 
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Michael Morella, president Westchester Local 860's coun-
ty unit, seems to be receiving a few expert pointers 
from CSEA vice-president James Lennon, who heads the 
union's Southern Region where Westchester is located. 

CSEA vice-president Irving Flaumenbaum takes micro-
phone at County Division meeting. Behind him is 
County Executive Committee chairman Salvatore Moga-
vero, and, at left, statewide political action chairman 
Martin Langer. 

Metropolitan Region II first vice-president Vincent Ru-
bano confers here with fellow delegate from State In-
surance Fund chapter 351, which Mr. Rubano heads. 
Sorry to say, the lady is not identified. 

(Lewlet pbotM br Ted Kaplan) 

Membership Committee Report 
The report of the special membership com-
mittee was presented by co-chairman 
Samuel Emmett, of New York City Local 
dlO, retired, and Howard Cropsey, of 
Albany County Local 801, at the CSEA 
spring convention at the Concord Hotel 
in March. Other committee members are 
Terry Dawson, Eva Kati, William Kem-
pey, Theodora Kowalcxyk, James Man-
gano, Karen Messier, Jon Schermerhorn 
and Esther Throne. 

In spite of our Committee's concerted 
efforts to expand the membership of 
CSEA, we are saddened to report a de-
crease of 5,899 members as of Oct. 
1, 1976, in comparison to the June 1, 
1976, count. During this period of time, 
most locals in both State and County 
Divisions suffered losses in the number 
of dues-paying members. The State Di-
vision decreased 3,033 members and the 
County side slipped by 2,866. 

It seems as though the same reasons 
exist now as in October of last year as 
to why our membership is decreasing in 
number. Severe state and local govern-
ment budgetary problems are causing 
a reduction in the number of new em-
ployees from which to recrxUt. The pub-
lice employee sector is still burdened with 
vacancy control, layoffs, departmental 
consolidations and a general 'get tough' 
attitude toward the employees we repre-

sent. Even though the efforts exerted 
by this Committee are gratifying, the 
Association is having a difficult time 
in just keeping even with the attrition 
rate. 

During the past nine months, CSEA 
has initiated its "Sign-Up '76" Member-
ship Drive. "Sign-Up '76" offers a cash 
incentive to members in good standing 
who recruit new members. For each new 
member signed up. CSEA will award |5 . 
Slightly over 8.100 new members have 
been recruited since the beginning of the 
Drive on June 1, 1976, through February 
1977. "Sign-Up '76" has been extended to 
April. 1977, by order of the Board 
Directors. 

Further efforts to recruit non-members 
have been made by management staff. 
Mr. Joseph D. Lochner, Executive Direc-
tor of CSEA, has made several mailings 
to non-members in the State Division. In 
addition, CSEA has requested and re-
ceived additional non-member informa-
tion in the County Division, which af-
forded staff the ability to make non-
member recruitment mailings. 

This Committee will continue to search 
for ways to increase the number of CSEA 
members. We acknowledge the CSEA staff 
at Headquarters and in the Regional Of-
fices for their cooperation and responsive-
ness in the Association's continual drive 
to expand membership. 

Clair McGrath, left, of Syracuse Local 013, and James Currier, president of Fort 
Schuyler Local 014 at Utlca, listen to views of Central Region V corresponding 
secretary Helen Hanlon, also of the Syracuse Local. 

Francis DeLemo, member of the state-
wide Operational Unit negotiating team 
from Fort Schuyler Local 014 at Utlca, 
explains his position on contract. 

Capital Region IV president Joseph Mc-
Dermott and first vice-president Jean 
C. Gray were both active participants in 
heated delegate debates. 

Memorial Plaque Report 

Taking advantage of opportunity to exchange opinions with delegates from various 
parts of the state, are from left, Evelyn Glenn, New York City Local 010; Lloyd Tipton, 
president of SUC at Brockport Local 601; Edwin Fitts. New York City Local 010: Bea 
Kee, Helen Hayes HosplUl Local 302. and WiUie Raye. New York City Local 01«. 

The report of the special memorial plaque 
committee was submitted at the CSEA 
spring convention at the Concord Hotel 
in March. Committee members are chair-
man Raymond Castle, retired, and union 
vice-presidents William McGowan. Rich-
ard Cleary, Joseph McDermott. James 
Lennon, Solomon Bendet and Irving 
Flaumenbaum. 

Since our last report to the Delegates 
in October 1976, no nominations have 
been received by the Committee for the 
Memorial Plaque. 

However, since last year, we have lost 
one of the truly great CSEA members. 
She is Mildred O. Meskil, who served on 
our Board of Directors for over 40 years. 
First she represented the Department of 

Agriculture and Markets, and later the 
State Department of Commerce. She had 
served numerous terms as Chairman or 
member of practically every CSEA Com-
mittee. She was chairman of the Com-
mittee which selected our very first full-
time employee, Joseph D. Lochner, in 1931. 

The John M. Harris Memorial Plaque 
is to commemorate the names of those 
who have rendered outstanding service 
to the Association. Mildred O. Meskil 
qualified by any test. 

We recommend that the rules of the 
Plaque Committee be suspended and that 
the name of Mildred O. Meskil be placed 
on the John M. Harris Memorial Plaque 
at 33 Elk Street Headquarters. Albany, 
New York. 



Charges Against Rockland 
County To Be Heard M a y 12 

NEW CITY—May 12 has been set as the date for the 
formal hearing on the charge by the Rockland County unit 
of the Civil Service Employees Assn. that the County held 
an Illegal hearing last October, at which county legislators 
Imposed the terms and condi-
tions of employment for some 
1,800 county workers. 

The hearing will be at 10 a m . 
in the New York City offices of 
the State Public Employment Re-

90 Acres 
Uptute New York 

Cash $10,000 Priet $45,000 
119 Acres 

4 mile* from Oneida Lake 

Cash $4,000 Price $39,000 
RURAL REALTY 
Venice Center, N.Y. 
Call Toll Free in N.Y. 

800^-1480 
Elsewhere: 80 (M4M511 

latlons Board. PERB hearing of-
ficer Cole Pilcher will preside. 

The charge stems from a coun-
ty legislative hearing Oct. 12. 
1976, during which the county 
legislators unilaterally rejected 
CSEA demands for an equitable 

totKSAmit^ 
Special State Rates 

$16.00 Single 
$23.00 Twin 

1444 WESTERN AVEIWE 
ALBANY. NEW YORK 

Tel. (518) 438-3594 

Un'fd Apts - Brooklyn 

CONEY ISLAND NEW HI-RISE 
Now You Con Live the Good Life 

By tlie Beoeli and Ocean at 

SEA PARK APTS 
^EAST & WEST — 

2930 WEST 30tli STREET 
Com* See Those 

BEST V A L U E S ! ! 
Studio. 1, 2 & 3 Bedrooms 

(Sene luve Terraces) 

NO RENTING FEE!! 
Cfcoeir Tfcoso Features: 

• Gas ft Electric iciuded 
• 24-Hr Security Guard* 
• Lobby Intercom System 
• Ceramic Tile Baths 
• Air Coflditioning Sleeves 
• L4irice Community Room 

• Laundry Room (coia op) 
• Storage ft Carriage Rooms 
• Ample Off Street Parking 
• Equipped Play Areas 
• Walk to Beach ft Boardwalk 
• Easy Tranqwnation 

RENTING OmCE OFF SURF AVENUE 
OPEN MON-FRi 9-5 PM; SAT/SUN 10-S PM 

2930 WEST 30TH SI^EH 
er call 2864060 

SPEW MANAGEMENT CORPORATION 

Troy's Famous Factory Store 
Mem'f Sc Young Men's Fine Clothes 

46th Anniversary 
Sale Now On 

621 RIVER STREET, TROY 
Tel. AS 2-2022 

Open Tues.. Thurs. ft Fri. Nites Until 9 
Closed Mondays 

ralM and instead impooed a one-
year "settlement" that included 
a one-shot "bonus" for the work-
ers. The union has maintained 
that, under the state's Taylor 
Law, the hearing should neva-
have been held, since a legislative 
hearing is allowed only in cases 
where both the union and the 
county have rejected the fact-
finder's report in the salary dis-
pute. The CSEA and the Coun-
ty both accepted the report In 
the late summer of 1976. 

Attending the formal hearing 
for the union will be county 
CSEA unit president Patsy Spicci. 
CSEA regional attorney J. Mar-
tin Cornell, CSEA field repre-
sentative Larry Scanlon and 
CSEA Southern Region supervi-
sor Thomas J. Luposello. 

REf eitvs NOW FOR 
D E C O I U T i O N B A Y 

AVON lODGE 
MNnMMIXSMIMUV.WIV 's A«CM PAMMLV * 4MN ALi. VIM 

B i v j m v I MOa^ NUUU BMur DELUXE RMS • TV • INOOM POOt, SAUNA • 0ANCIN6 • ENTSHTAIM. MENT • CONNECTED BUiLDINflS • DIETARY LAWS CALL POR LOW GROUP RATCS ' 
BooMno* Now for Spring <f raU 

Qrouw <* Conventiont 

Unf'd Apts - Brooklyn 

CROWN HGTS • Modrn Hi Rise Bldg 

EBBETS 
FIELD 

APARTMENTS 
720 BEDFORD AVE 

—Naar all Schools 
—Museum ft Botanical Gardetu 
—Bklrn Central Ubrary 
—Prospect Park ft Zoo 
—Walk IRT ft BMT Subway* 
—Tennis Courts 
—Security Radio Patrol 
—24 Hour Security Guards 

i B e d r m $ 2 2 4 - $ 2 6 3 
(Some with Terrace 

2 B d r m s $ 2 9 8 - $ 3 i 3 
(With Terraces) 

3 Bdrms $ 3 4 1 - $ 3 5 8 
Gas & Electric Included 
NO RENTING FEE! 

Immediate and 
Future Occupancy 

Apply Renting Asent on premises 
Daily ft Sunday. 10 AM to $ PM 

or coll 772-2100 

Your Capital Region 
CSEA 

Vision Center 
Extended Hours For Your Convenience 

Mon.-Fri. 9-5:30 Tue. & Thur. till 8 Sot. 9-Noon 

EMPIRE 
VISION CENTER 

16 Russell Rood. Albany (518) 489^575 

Services 
• Eye Examinations • In House Laboratory 
• Eyeglass Prescriptions Filled • Insurance and Union Vision 
• Contact Lenses Programs 
• Eyeglasses • Sunglasses • Industrial Vision Services 

We are conveniently located on the first floor of the Westgate Building, next to the Westgate 
Shopping Center with plenty of parking space In front. 

Taylor Penalty Lifted 
2 Years After Strike 
For Spencerport Union 

ALBANY—The New York State Public Employment Re-
lations Board haw ordered the restoration of the dues de-
duction privileges of the Spencerport Teachers Assn., it was 
announced recently. 

The issue came to PERB on the 
application of the Spencerport 
Teachers Assn. for restoration 
of its dues deduction privileges, 
which had been suspended in-
definitely on Dec. 19. 1975. At 
that time, PEERB had found the 
Association violated the "no 
strike" provision of the Taylor 
Law. PERB foimd the Associa-
tfon violated the law when it 
engaged in a 14-day strike 

ALBANY 

W'hf 
SINGLE $ 
STATE RATE 12 95 
1230 WESTEtN AVE • 4 t9^23 

0|»pe»it« Stat* Conp«s*t 

GOVERNORS 
MOTOR INN 

Finest Accommodations 

SINGLE 
Phoiie (SIB) 456-3131 

«4 MilM Wast of ALIANY Rt. 20 I 
307. OMildcrlaU, N.Y. 12014* 

Rise and Shine Special 

$18.00 SINGLE 
RESERVATIONS REQUIRED 

Choose one of three complete 
breakfast specials at no extra 

charge 

Albany 
Thruway House 
1375 Washington Avenue, Albany 

(518) 459-3100 

For Sale—Dutchcsi Co. 

Vi ACRE—MOBILE HOMES coavertt4 
into house type dwelling Brick-Col-
onial style 2 Br. IVz Bath. Kit, Wash-
room, Dx and Lv. c W-W Carpeting 
—2 car garage—Kxeen house—hg. gar-
den shed. Must be seen to be appre-
ciated. May be seen anytime. Only 
interested people respond. Mr. & Mrs.. 
Joe A. Thompson. Clearview Rd.. 
Wingdale, N.Y. 12594 

For Sale • Whltiw^N J . 
RETIREMENT MOBfE. CiCKwood VU-

lage. all appliance. Carpeting, 2 Bed-
room, Club House. Maiatenance Free. 
Let* than 1 year dd . Underpciced. 
201-350-8306. 

For Solo - Orongo CoHoty 
LOVELY 3 BEDROOM HOME. Kitchen, 

Dining Area, Living Room, Bath, En-
closed Porch. Commuter bus to NYC. 
Stops at corner. Many Extras. Asking 
$33,900. Call 914-986-5904 Evenings 
and Weekends. 

For Solo • Albany 
TEN YEAR OLD BRICK TOWNHOUSE. 

2 large bedrooms, country kitchen, 
carpeted throughout, parking for 2 
cart, yard with view and fieldi at end, 
pleasant cellar, bus at door, right ofi 
Thruway and Arterial, 5 min. to 
downtown, low taxes, quiet. $17,900 
— evenings (518) 436-8640. 

A L Y A N V 
BRANCH O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSirH T. IILLfW 
303 SO. MANNING ILVD. 

AUANV I, N.Y. riiea* IV 2-1474 

against the Spencerport Cen-
tral School District. The State 
Board ordered the loss of dues 
check-off, but provided that the 
Association could apply for full 
restoration at any time after 
March 31, 1977. 

The Association submitted an 
affirmation that it did not as-
sert the right to strike against 
any government, and PERB as-
certained that it had not en-
gaged in. caused, instigated, en-
couraged, condoned or threaten-
ed a strike against the Spen-
cerport Central School District 
since the date of the violation. 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 pjn. Special 
hours for Thursdays are 6:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St.. 
Brooklyn 11201, phone: 696-
8060. 

Tlie Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
partmeint directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center. Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-3pjr..); State 
Building Campus, Albany 12239; 
Suite 750. 1 W. Genesee St.. 
Buffalo 14202 : 9 a.m.-4 pjn. Ap-
plicants may obtain annoimce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
maU. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1208, Office of Court 
Admin., 270 Broadway, N.Y.. 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commls^iion, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. l U hours are 1:10 
a.in. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407 
Federal titles have no deadline 
unless othA'Wtse. Indicated. 
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Retiree Grapevine 
By THOMAS GILMARTIN 

CSEA Retiiea Coordinator 

The question I am asked most often at this time is: 
Now that the State has offered 140,000 Civil Service Em-
ployees Assn. state employees a 14 percent increase, what 
will be done for the 100,000 retired public employees? 

A second question ties in with the first. Most of us have 
been denied a cost-of-living adjustment in our pensions 
because, we have been told repeatedly, "There is no money 
for it." If this is true, how did Governor Carey come up at 
the eleventh hour with those extra millions to dissuade the 
CSEA from striking? 

In pulling those extra millions out of the hat, the Gov-
emor referred to the state's unexpected good fortune derived 
from certain favorable interest computations. However, the 
credibility gap has widened now and it becomes harder for 
retirees to accept as true the answer they have been given 
for so long: "There's no money." 

A few days ago I mentioned this thought to a prominent 
Republican State Senator, asking him how retirees could now 
accept the lack of money excuse for going so long without 
getting a cost-of-living increase. Although he was glad for 
the sake of state employees that they had a chance to re-
ceive a much-needed raise, he was bitterly critical of the 
Governor's maneuver, attributing a political motive to the 
magic show. He added that actually the state's fiscal situa-
tion remains ver>' tight, the Governor's "out of the hat" 
ploy was a one-time trick, and that there is not any new 
money in sight to fund all the pension supplementation dras-
tically needed. In other words, the prospect of getting a 
cost-of-living increase for all retired public employees has 
not been affected one way or another by recent contract ne-
gotiations between the State and the CSEA. 

So, where do we stand as we enter the legislatively cru-
cial month of May? It seems almost certain that the pre-
1969 retirees will have their supplementation renewed for 
another year, at the " ry least if nothing else succeeds. I 
should mention that Senator Schermerhorn has introduced 
bill S2383, which would provide the above plus adding the 
year 1969 for 4 percent. I personally feel this bill has a 
chance and would be one step further in the right direction 
of adding another retirement year each year. The Senator, 
Chairman of the Civil Service and Pension Committee, has 
also introduced bill S4941, which would add 4 percent to 
the supplementation presently received by pre-1969 retirees. 
This implements the view that limited available money 
should be put where it is most needed, namely, on the pen-
sions of retirees who retired in the sixties, fifties, and 
earlier, on pitiably small pensions. 

I also talked this week with Senator John Flynn whose 
bill S910, providing a cost-of-living increase for all who 
retired through June 1976, we enthusiastically support. He 
told me that the bill is still very much alive in the Senate 
Finance Committee and that he has been pleased with the 
CSEA's strong support. But, at this stage, it will take many 
letters writen by the retirees to their own legislators, most 
especially if they are on that committee. He said that letters 
from "back home" really are significant and are often a 
determining factor in the fate of a bill. 

The CSEA has retiree members in all 60 senatorial dis-
tricts of the state. If a retiree is unsure of the name of his 
senator, he can easily learn it. Is he or she among the fol-
lowing members of the Senate Finance Committee? If so, 
let your senator know that you, his or her constituent, want 
bill S910 reported out of that committee. 

The Senate Finance Committee members are: John 
Marchi (chairman), William Conklin, William T. Smith, 
Douglas Barclay, Bernard Gordon, James Donovan, Bernard 
C. Smith, Tarky Lombardi, John Dunne, John Caemmerer, 
John Calandra, Roy Goodman, Ronald Stafford, Jay Rolison, 
Jeremiah Bloom, James Griffin, Donald Halperln, Emanuel 
Gold, Robert Garcia, Howard Nolan, Israel Ruiz, Linda Wini-
kow, Carl McCall and Major Owens. Mail to The Honorable 
(legislator's name). The State Senate, State Capitol, Al-
bany, N.Y. 12224. 

The fate of our Senate bill S910 Is in the hands of the 
above 24 senators. Does one of them represent you? Please 
write today. Remember that, unlike our working CSEA 
brothers and sisters, we cannot be negotiated for because 
of the Taylor Law. It is unrealistic to expect that working 
members would threaten to strike to pressure the Legisla-
ture to pass legislation to assure retirees an automatic cost-
of-living clause essentially needed. 

Finally, there are approximately 80,000 retired public 
employees out there who have not joined the CSEA retiree 
division. For only $4.80 a year, they could lend their financial 
help and organized support to us who must carry the fight 
to get cost-of-living increases for .them as well as for our-
selves. Are these uncooperative retirees aware that with 
some sort of austere energy program sure to come, retired 
people have ahead of them much more hardship than they 
have ever known before? We ALL need thi£ legislation. 

5.9 Percent Social 
Security Increase 

WASHINGTON, D.C.—Secretary of Health, iJducation, 
and Welfare Joseph A. Califano, Jr., announced recently 
that social security and Supplemental Security Income pay-
ments will increase automatically by 5.9 percent beginning 
with the checks beneflciariea will 

DOROTHY RABIN 
RETIRES 

A retirement dinner in honor of 
Dorothy Rabin, president of the 
SUNY at Old Westbnry Local of 
the Civil Service Employees 
Assn., was planned for May 6, 
8 p.m., at the Golden Meadow-
brook, Jericho Tmnpike, Jericho. 
Ms. Rabin, a state 'employee lor 
about 15 years, has also served 
as secretary, first vice-president 
and alternate delegate of the 
Farminsdale Local. 

receive July 1. 
Under the law, social security 

and SSI checks increase auto-
matically each year if the Con-
sumer Price Index rises by 3 
percent or more over specified 
measuring periods. Through this 
mechanism, the purchasing pow-
er of social security and SSI 
recipients is maintained despite 
inflation. 

"I am delighted to be able to 
announce this benefit Increase to 
a sizeable and deserving group 
of our citizens." Secretary Cali-
fano said. "I am also glad that 
we have a law on the books that 
recognizes the need to maintain 
the purchasing power of our eld-
erly and disabled citizens by as-
suring these regular cost-of-liv-
ing increases." 

The average monthly Consum-
er Price Index rose by 6.9 per-

EXAMPLES OF MONTHLY PAYMENTS 

Benefit Category 
Current 
Payment 

5.9 Percent 
Increase 

I. Maximum and minimum social security 
benefits 

Maximum benefit, female worker 
retiring in 1977 at age 65* 

Maximum benefit, male worker 
retiring in 1977 at age 65 

Minimum benefit, worker retiring 
in 1977 at age 65 

II. Average social security benefits 
Retired worker alone 
Aged couple, both receiving benefits 
Mother and two children 
Aged widow 
Disabled worker, wife, and children 
All disabled workers 

III. Maximum Federal SSI payments** 
Individual 
Couple 

• Difference in maximum benefit amount payable to men 
and women will end with workers who reach age 65 in 
1978 or later. 

** New York provides payments supplementing the Federal 
SSI payment levels for some or all categories of recipients. 
Under a recent amendment to the law. New York must 
continue to pay generally the same supplements on top of 
the increased Federal SSI payment levels. 

$422.40 $447.40 

412.70 437.10 

107.90 114.30 

$221.00 $234.00 
377.00 400.00 
517.00 547.00 
210.00 223.00 
488.00 517.00 
248.00 262.00 

$167.80 $177.80 
251.80 266.70 

CAPITAL REGION RETIREMENT 
Jowph MoOermott, left, Capital Region president of the Civil Service 
Employees Assn., congratulates Eugene Nicolella, right, upon his 
retirement from the Schenectady County Social Services Depart-
ment. Mr. Nicolella has been active in the CSEA since 1958 and 
represents Schenectady County employees on the CSEA Board of 
Directors. 

cent from the first • quarter of 
1976 through the first quarter 
of 1977, which is the measuring 
period for the 1977 benefit bi-
crease. The increase requires an 
automatic 5.9 percent increase in 
social security and SSI pay-
ments. 

Previous cost-of-living in-
creases were 8 percent in 1975 
and 6.4 percent in 1976. 

The increase in social security 
benefits will take effect for the 
month of June and will be re-
flected in the checks the 33.4 
million beneficiaries will receive 
July 1. The SSI increase takes 
effect in July and is payable to 
the 4.3 million recipients begin-
ning with the July 1 SSI check. 

The fiscal year 1978 cost to 
the trust funds of the social se-
curity benefit increase will be 
$5.3 billion. The SSI increase 
will cost $265 million and will be 
paid from general funds of the 
Treasury. 

Levitt Urges 
Supplements 
To Survivors 

The following remarks were 
delivered by State Comptroller 
Arthur Levitt at the annual 
meeting of the New York City 
Civil Service Retired Employees. 

In the past few years there 
has been growing criticism of 
public pension plans. Wide pub-
licity has been given to a hand-
ful of abuses. Concern has also 
been voiced over the large cost 
of future benefits. But the critics 
have not been content with fash-
ioning remedies for the abuses 
or in rationalizing the level of 
benefits for new employees. They 
have also sought to block Im-
provements, no matter how 
meritorious, if they would in-
crease costs. Apparently, there Is 
a badly mistaken Impression in 
some quarters that retirement 
leaves the average public em-
ployee on "easy street." 

There has been one particularly 
unfortunate consequence of this 
recent public hostility. The Leg-
islature has Ignored the cruel 
effect of inflation on workers 
who have already retired with 
fixed pensions—fixed pensions. 
Incidentally, which are much 
lower than some people would 
have you believe. Ordinary fair-
ness calls for supplementation— 
that is, increases in—their fixed 
allowances. 

Now for a related matter. The 
State Constitution has been in-
terpreted to prohibit payment of 
any supplemental retirement al-
lowance to the surviving spouse 
of a deceased pensioner. Thus 
any supplemental retirement al-
lowance must be discontinued up-
pon death of a pensioner. The 
surviving spouse may receive 
only the basic, original and, in 
many cases, totally Inadequate 
retirement allowance. In 1976 I 
sponsored a measure to remove 
this restriction by amending the 
Constitution. This amendment 
was approved by the 1976 Legis-
lature. but must be passed again 
during the current session before 
being placed on the ballot. . . . 


