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lost time from worlk.

Friday, May 11, 1951

| i Workmen's Compensﬁation“"

Bénefits for. Injured
Workers B

(Thls is the seventh in a series of articles: on” Work-
men's Compensation written by Leon Novoak, he Umnn 5
[awyer )] W

- From time to time,"I am asked ques-

tions by union committeemen and work-
ers about the rights of an injured work-
er to compensation -benefits,
these questions repeat themselves every
now and then, For the benefit of every-
one interested I am listing a few typical
questions and my. answel.s to these ques-
tlonS° ‘ .

Questmn. About a “‘year ago, 1 fell

" while working in the plant. Iinjured my
right arm and.received tr cutment at the
I was also paid for some .

G.E. Hospital.
Now my arm feels
fine but I have a long scar below the
clbow. -Am T entitled to any compensa-
tion for this scar? :
“Answer:
provide for benefits for .s
they are on the favu and not for scars on
any other part of the-body.
il a scar-on-the arm is serious enough Lo
interfere with the use of the arm itsclf
- there might be some compensation paid
but since you say that your arni is other-

wise almght I asume let such is -not .

Lhe eltnahon here.

Queatmn: A few months ago I notlcod
a rash on” my right arm -which hasn't
been getting any_ better.
had this trouble before and T am sur:
that the rash comes-from the work that
I am doing. I have had to take off' about

'3 days from work when the rash both.

01'ed me a gr eat deal. Do you advise me
“to file a claim for Woﬂ\mene Compen-
“sation? ’ -

Answer: Before T would file a claim!
for Workmen'’s Compensation I would
want to. know {rom a skin specialist what

“he thinks is the source of the rash, If

he says it came from your work then
certainly I would file a claim in your
hehalf and the Company would have to
pay the doctor’s bills, If the

then the treatments would have to be
al your own expense. In any event, the
important thing to do is to go to a doctor
first and only after he gives his opinion
do we consider whether or not there ic
a basis for a compensation elaim,

Queﬁtioﬁ‘ About three years
I reported at the G. E. Hospital and was
given heat treatment for a few weeks,
After that my back felt better and T
stopped taking the treatments, Iow-

cver, from time to time, T still have pain

Some of

No. The compensation Jaws

ears only if .

Of course,...

I have never

- doetor
thinks it did not.come from your work,

. ago, 1
“hurt my back while worlung in the plant.

i

BY YOMEN

“1 don L see why you bh(lllld ret 0 mad just because the child entered a Whv You

Should Wnte Your Congressman Everv Week essay umte::t " e

in my I:.«.wl\.,
ment Lor this condition? 9

Answer: In my.previous articles I
pointed out that when 8 worker has uan
cl('(,l(ILI‘lL he is entitled to two benefits:

1. Medical tro: atment al the expense
of the employer.
Compensation
fime or reduced carnings, -
‘it you medical troat-

Therefore, need

maents you can go to your doetor, and it
a report that the trouble in your

he files
back comes from the accident the Com-

opany has to pay him. for any tr eatment
‘wlmh will help you.
“losing time from worh or your earnings
are reduced beeause of the condition of

AIbO, it \rou are

vour back, the Company has to pay you

benefits so Inog as you arve disabled. TFor

a back injury you are nol entitled, un-

- der the law, to any settlement in cash,
I have just gone back to

- Question::
work after an absence of two weeks due

to an accident in which T fractured the

middle finger of my right hand, What
compensation benefits am I entitled to?

Answer: In the first instance, you are

entitled to:have your doctor’s bills paid
In addition, the

for by the Cowmpany.

Am I entitled to a settle o

you are

payments Jor lost

It you have

then be closed.

Company has to pe’iy 3{_0L1 $32.00 for one. .

week's absence. (Under. the law, the

Company does not have to-pay. you for:

the first seven days of absencée unless
a\'a:\{ from work at least 85
days.)
the present time. About nine mont.‘_h.s;
to a year after the accident, a state doc-
tor will ‘examine your “fingeu.

without further award. In such a casc
you are still protected becausc your case
can then be reopened for 18 years if you
have any further trouble with the finger,
a permanent condition in
vour finger, however, the doctor lixes
the percentage of loss of use, TFor u
total loss of the middle finger a person

is entitled to 30 weeks compensation at

$32.00 a- week.  If in your case the doe-
tor says you have a 50% loss of use

_then you would be entitled to half of that

or 156 weeks of compensation at $32.00

& week less the one week’s compensation

already paid to you. The case ‘would
But even then it can

be reopened for 18 years after the aceci-

~dent if for some reason it bepins to give

you more trouble or gets worse..
: ‘

I

This is all that you will get av

CIF it is
entirely healed your ¢ase will be closed

'
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MEMORANDZUM
- Tof
AGREL’MENT

hetween ~

GLNIER___\L ELECTRIC COI\IPANY
and
UNITED ELECTR‘CAL, Rf\I)IO' AND
M.\C}IINE WORKERS OF AMDRICA
- . (UE) = -
f\ctmg for Itself and on-Behalf of lt
Afliliated Locals as Provided in the '
“GE-UE National Agreement,
Dated September 15,:1950

- The Company and the Unlon have en-
tered into a Wage ‘Settlement -Agree-

- ment dated May 17, 1951 whwh: vAf“‘fee-

ment is subject to approval of the fage
Stubilization Board,

If such. Wage Settlement Agreement
or any part thereof cannot be made ef-
fective because - not: .approved by the
Wage Stabilization Board, the Unjon and
the Company will contmue their negotia-

tions under the provisions of Article

XXIV of the GE-UE National Agree-
ment with the. purpose of effectuating to

the extent legally possible the intention

of the ]mrtles as e\p]:essed in the Wage
Sottlunont Ag,,remnt dated May 17. '

Dated: May 17, 1951 +
New Youk, New York

o

- UNITED ELECTRICAL, RADIO -« .

AND MACHINE WORKERS

'OI" AMERICA (UE)

GLNERAL LLDCTI\.IC CO.

C.I.O. Urges Improvemenf
in B. L. S.

“May 17, 1951, four weeks after U.E.

called upon Congress to'make an investi- .

gation into the Labor Department’s fig-
ures on cost of living, the C.I.O. joins
the U.E. in condemning the present cost
of hvmg index figures, pointing out that
the price index of the Department of
Agmculture shows a rise in cost of liv-
ing 335: higher than the index figures
of the Department of Labor.

C cIe Sho Offers Dlscoun’r

I"red IIudaon notified the Union oftice
that any U.E. member can get a 10%

I count on bicycles or chlldren 's toys at

store at’ (30’? Craig St

“+have lost since the last. wage increase.

~ Statement of Natlonal UE- GE
Negohanng Commlﬂee

U pon 1nsI;ructlo_n_s of the GD Conference Board the UE Negotlatmg Committee
concluded national wage negotiations with the General Electric Company under the

current contract reopener on the basis’ 01‘ a general 1ncreasewoi‘ nine cents an, hour '

retroactive to March 15, subject to approval by members affected.

"+ The ‘UE regards the GE wage settlement as- unsatlsfactor It falls far short
of meeting the needs of GE employees, and does not even. make up the ground they
The Company could easily have met the
needs of GE worlxers out of its enormous and growmg profits; ‘

A combination of four nm,]or factors enabled GE to got dwav with an 1nade-

“quate wage settlement:

1. The splitting of GE employees by the company-umon IUE- CIO

I’.. The giving up of collectlve bargzumng by the company-umon IUL‘ ClO last |

' fall in GE. = .

3. 'l‘ho Aulmlnmtratnon wage-freeze pOIlLV, developed and dn'ec.ted by Lhe coy-
"porations, i

4. The endorsement and partlclpatlon of ‘the. ofhuals oi‘ CIO and AFELin thlf

Admlmstrmon-blg business wage freeze policy. _ .

After reviewing the situation surroundmg the national GE wage nogotmuons,
the Confeirence Board concluded that no more. than nine cents could be obtained
without a major strike. With GE employees divided between’ UD ‘the company union
IUE-CIO, a nuniber of splinter unions and the unorgamzed and with the Adminis-
tration and the CIO both actively helping GE to hold wages down, the Conference
did not leel Justified in 1'e(.ommendmg a strike to the UE locals in GE at this time,

The wage bOLLlGIl’IGIlL with GE provides:
WAGD SD’I‘TLEMLNT

between
g GDNLRAL ELECTRIC COMPANY
g _ and. ' : o
UNII‘LI) ELE (Jl‘RlCAL RADIO AND MACHIND WORI\LR 01*‘ AMERICA
(UE)

I

/\Ltmp; lor Itbell' and on Behalf of its Affiliated LOLEl]b as provlded
in the GE- UL National Agreement, dated Septeml)er 15, 1950

1. General Increase: to Hourly Workers o

The Company agrees to grant a general wage increase of nine “conts (e}
per houtr to hourly paid employeeb in bm'gmnmg units LOVQI‘O(I by the GE-UE .
vational Ag'rement . . _
For day work, this increase shall be addt.d to dayworls. rates and davwork JOIJ
‘ates. ‘
~ For incentive worI\, the general increase of nine (.OIILb (9¢) per hour shall be
added to therincentive earnings. =

. General Increase to Salaried Employees

The Company agrees to grant a general increase of nine cents (9¢) per hour
to.salaried employees in bargaining units covered by the GE-UL Natnonal Agrec-

‘inent, This 1nc.1'ease shall be. added to salary rates and s@lal‘y job mtes in cffect.
3. Effcctive Date ‘ S \]

The “effective date of the increases prov1ded for in Sections 1 (md g above i3
Mareh 15, 1951,

‘4. Wage Stabilization Board Approval
) ._7_..1‘..119:.:.39_1}__? 11 wage IIILI‘GIISG.br provided fov in this Wage Scttlement Agreement

(Contmued on Page 4) .
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Loeal 301 Well Represented

Local 301 U.E E., wae well represented‘

held in Erle on __Sunday,, May 13, with
' 36  delegates, © While some delegates

drove’ ‘their cars, most traveled by bus.

- chartered by the Unjon. -~

The bus Teft Schenectady 11 00 p. m_":...
Saturday night, arriving in Erie _about “
After at-

9:30 “a.m., Sunday morning. -
tending the meeting the bus left KErie

at 5:00 p.m., Sunday night, arriving in-
Schenectady about 3:30° a.m., Monday

morning, The Conference Board -adopt-
ed the following- 1'eport, made by the na-
" tional negotmtmns committee:

“Since March 15th when it prcsented"

its wage demands” to General Electric,

* the U.E. has i‘ought to re- -establish col-

lective bargaining in national wage ne-
gotiations, . The A(lmlmstratlon
- freeze, endorsed and- bad\ed up by the
lendershlp of IUE-CIO has scuttled col-

loctive bargaining for adequate wage in-
The Committée declares this a

¢reases.
betrayal of the working people for the
benefit of corporations alrcady swollen
with record proﬁts.

“When the ofticials of the ATL and
CIO accepted the wage freeze’ and re-
" turned to the WSB, the General Electric
Company reacted 1mmed1at1y and arro-
gantly 1'efused to: bettcr its mne cent
offer.

“Tn view of this situation surrounding
national negotlatlons under the current
‘wage re-opener, it is clear that the only

way to get more than nine cents an hour’

general wage increase from GE at the
present time is by a major strike.

“The Committee does not recommend

a strike at this time,

\VC‘ g e .

“'l‘he_ _Qomnuttee reccmmends that thei

efG.E.Conference}

Unio‘n" keep up its ﬁght nétiendllﬂf and

locally . for settlement of Umon demands - ..

on behalf of-day workers, for elimina-

tion of geographical differentials and for

‘elimination of 1'atc d]SC‘l‘ln‘llnaLlOIl.
against: women werker
“The .Committee ~ also 1'e’"commen_ds

‘that, with government wage policy de-

veloped and directed by the corpora-

‘tions and with officials of CIO #nd AFL
committed to the wage freeze and join-
ingin its enforcement, the UE-GE Con-
ference Board project plans to. mobilize
all GE workers regardless of Union aftil- -
iation for-the. fight to win back the right

to real collective bargaining.

“The Committee proposed that in ac-
cordance with the above. it be authorized

to resume conferences with the Company
- with a view of concludmg Nauonal Ne-w
- gotmtlons.” -

The delegates l‘rom Schencctady Loc 11

~ 301 U.E., were: T .
~ Bldg. 10C, R. Dohcrty' Bidg. 16, John

Briggs; Bldp. 17, Joseph Koral, Sid
Friedlander, Barney Lis; Bldg. 40, James
Cantore, Steve- Rusycal\, Blanche Win-
cheski, Ben - Gabmele, Bldg., 46, Fred
Pacelli, S. Pita, John Natonski, R. Light-
hall; Bldg. 49, James De Masseo;. Bldg.
53, Trank
Clough; Bldg. 60, S. Van Allen; Bldg. 66,

Foster Campbell, Charles Maietta, Wil-

liam Rowe, J. Piechocki, John Green;

Bldg. 13A, J. Davolio; Bldg. 77, M. Riggi;
-Bldg. 85, Miles Moon, Hugh McMullen;

Bldg. 269, M. Fernandez; Bldg: 273, Alex

- Daszewslki, William Stewart D. DeVito,

A. Baetens,. T. Golden, John Strohmaler'

“Knolls, Edmund’ Ixelly, Business - Agent
Leo Jandrean and Pre&ndent William J. -

I{elly T

[

D’Amico! Bldg. 49, H. Me=

blstance.

Comm1Hee Re or’rs on

William Rea Fund 0

A Unlon cominittee was charged with
the. collectmn of funds for the family of
William Rea, veteran of World _War. [T
and member -of Local 301" before his

"death. - Rea was killed as a vesult of an

accident in-Bldg. 52, leaving a wife and
four small children. The Rea ‘Commiit-

~tee’ took over the 1'espons1b111ty of car-

ing for the family over a period of sev-
eral months, finally making arrange-
ments for the purchase of a houee for

‘_Mrs. Rea and her chllclren.,

The committee makes.the iollowmg'

accounting of the Rea funds:

CINCOME it ernie $2 978 93

Expenses . ) |
Xmas. money for Rea -
Cfamily o $ 200.00
Bellevue Maternity 112.00
Dur, Laffredo ......... 110,00

" R, G. Smith, Atty. 75 80
Frank Romao
. (house) .oieeveenene 2450 00
Mrs. Rea (balance of

fund) . 3113
- Signed: $2,978.93

C. L‘ Dohcrty Chairman...... Bldg 52

" Henry Kaminski, Treasurer 76
Albert Davis . . 710
E. J. LaBombard .......ccccenne AV f
Rossiter Lighthall ... 7 46
“oWilliam Mastriani o, o178
I'red Pacelli .licineens 744
Helen Quirini ..c.cccerens e
Joseph Saceocio ..cciidine B2
Mario Bagnato ..o 7 B2-
Sidney Friedlander ... 1T
Paul Hacko ... e " 23
Vincent Palazeke ..oocooieevecene S ? 60
-Mrs, Rea wishes to extend her thankb

to each and everyone for their kmd as-

N
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|.U.E. Seeks Recogmhon

In Bldg. 273

Under the direction of L_hc I.U.E,, the
Cutter Grinders in Bldg. 273 stopped

page staited on the second shift and

_was led by H. Barber, who is not a mem-

" ber of U.E.

The btoppagc occurred without knowl-
cdge of the U.E,, nor has the Union u

case- pending, before. mdnap;cnu.nt at this .
~time requesting a speclhc inerease for

cutter grinding rates. According to the
Union records, the last increase negoti-
ated for the Cutter Grinders in. the.Tur-

bine Department was in 1947, which re-

sulted into increases of one .step for the
“A” Class, Intermediate “B” and Class
“B” job rates.
tion to lhe g‘cncr al increases since that
time. - o
After the:present stoppage oceurred,

Barber admitted he was in contact with
the LU.E,, which furnished lnm with
" legal' counsel and direction.’
prolnblts a Union from seeking recog-

nition where there already is a duly cert.
ified collective bargaining agent.

The stop-

'l\cbt‘er

‘who

This raise was in addi-

The law

[ UE. C/amzed in Leaﬂet Last Weell “T he U E m
EI ie Has Never Had a Plant Gate /Weetmg

 With More than 1,000 People”

The LllLLb are — 1,000 turn(.d uuL at

the East- Gate meeting to hear Dave
Chief Steward,’ 1'cpm-t on wagce

negotiations. 2,500 turned out at the

West Gate meeting to hear John Nel- -
son, President, report on wage nepotia--

There were approximately
turned out for the
meeling, of which we do not have a pic-
ture to ehow. All meetings took place
Thursday, May 3rd.

tions. 2,000

it the LUK,

second shilt

T hc Erie Dispatch, the mormng paper,

carried an article on the meectings, quot-;_

ing 6,500 day shift workers.” There was
plenty of factual information available
wanted the truth.

Two weeks ago the LU.E. claimed in-

- theiv leaflet that Erie had only 2,500

members on check-off. This. may have
encouraged them to quote 1,000 at the
gate meeting, in order to be consistent.

“After an investip: ation by the officers
and representatives of the U.E, .the
members of U.E. Local 301 were advised
not to support this LU.I. demonstration,

In an effort to try to. embarrass the
U.LE,, “the LU.E, through Barber

to involve the whole MTurbing Division
and finally bring about a plant strike,
The national UE Negotiations Commit-

tee was meeting with General: Eleetric
on Wednesday, May 16th.

and .
some others, staged the stoppage hoping -

T'he rates of Cutter Grinders like every
other day work rate are low and should
be increased. Meetings with local man-
agreement arve in process on day work
rates and other inequities in the rate
structure of the Schenectady Works,

U. E. Local 301 stands ready and will-
ing to process any grievances for work-
ers in our bargaining unit. However,
we will not be tricked into any action
that is not c1051g11ed m the interest of
our membcrs.

o o O



