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‘ma Homs IS A §ACRED
AMERICAN INSTITUTION

'AND YouSHOULD BE
- \THAMKFUL To PAY MORE _

Apﬂﬂ 25 Dance To Ceiebrafe
20 Years of Union Progress

UE L.oeal 301 will hold its big 20th anniversary dance at
the union hall on Saturday 111ght April 25. A compete re-
decoration of the hall is planned in prepara tlon for the event.

Plans for the dance wore ap--

~proved by the  executive bourd
I\Iunda\' Tickets - will sell for $1
cach, with the price: 1mludmp; re-
“freshments, Arrangemoents are he-
ing made to hire u top dance or-
chestra to provide the musie,

~ Phis social event, actually the
first on the crowded 1953 union
calendar, will mark 20 yeurs of in-
dustrial unionism in Schenectady.

It was in 1933 that the Electric

City Industrial Union was orgun-
ized by GE worke I'S, sick and tired
of pay cuts and miserable working
~conditions,

Begin Hall Planning

L'IY Loeal 801's officers were di-

crested Monday by the executive

board to begin working on specifie,
plans for the construction of a new
union Imll on the Van Guysling
Ave, propuerty ])Ul(h(lhl.‘(l for that
purpose,.

The union oﬂue s will lu- work-
fie in their capaeity as officers of
e corparation which owns  the
property  on bhehall of the locul
niembership,

~workers in the area to

P
orrealsy

[

@ ®

we Comp!ete Breakdown

)f Grievance Jurisdiction

UELocal 301’s new setup in which each 3 aSSJStant busi-
ness-agents has Juqulctlon over approximately one-third of
the Schenectady works grievance machlnerv went into effect

~this week as the new. tlssl.st.mi Roy

Selafler, took up his dutics at the

umon uﬁw ‘ L ¢

Mdm punpnw of Lh(, h\'-sl(‘ll'l i3 L()

Lo

Buﬁalo Wage Meetmg
- Adopts 19cPayDemand

“all griev ance matterh. lhe blelk-
“down: “

I° mL\' Six (le]e;,ates hom LUl lu-'

cu!.s m Western New York drew up
an economic program featuring a-
demand for pay inereases of “at

le 1.-,l e an howr at’ i wage confer-
enee-in lauﬂ 1|u on Sund: .
Represented. were Ul-organized

almps in- the Attiea, Butfalo, James-
town. and Tonawandas areas, The
thlo;_' ites pgreed on a basic out-:

line of economic demands to he

presented to the nearly .2 *dozen

companies with which the union
has contracts, ' o
The 19¢ demand. was hased on

Cthe lng between wages and diving
costs, hased on the UE cost-of-
sfiving  index. It rvepresents “the.

averiage amount needed _hy  the

with vising prices wnd taxes,
Also approved were. minimum

demands on mequltleq piece work.
ations, holula_\'. and .

safcguards, v

wellfare pm\'isions; “Among these

Cdemands  were  those ealling  for

vhmnmtmn of - pay diserimination

aguinst women, skilled \\ml\elq and

Cday workers,
“On the question of pensions, the

Jocals agreed  that  compuny-paid

hension of $100 a month exclusive

cof social seeurity was in order.

of his section of the plant.

« tions is printed helow,

o Fred

ateh up

make each of the .
perts in the handlm'r of pmblen
CA com-
plete breakdown of -the ,]'Lig:i'sdic-
.S]‘l'p'pf";%te.i\'-
ards are urged to contiact the busi-
ness agent over their bml(lmg on

Shechan—Turbine, Build-
ing 273; Gas Turbine, 49; and Mo-
tor Generator, 16, 52, G4, 66, part
of 60. .

Serafin Pita—Acronauties, 10,
23, 24, 26, 28, 46, part of 60, part
of Campbell Ave.; Ordinance Man-

nl‘:iel uring, Cam phell_ -Ave.

Also Industrial Control, 53, 69,

',., 3, 81, 89, 285, part of 60; and

small and r\\le(hum Motor, 11, 15,
17, 18, 19, 40.
- Roy Schaﬂel‘——‘:vhene(.tadv works,

“serew ‘machine and building trades,

13F, 60 and 63; General Machine
l;epan, 101:" Power Stations, 18,
-(’1;3‘ "."Jb!
Buildings, 107, o :
CAlso 'J‘t"umpm'tJti‘on, 84, 227;
Dlop I‘m;,(,, 97;. Fire Patl'ol 49A;
Oice  Service, 2, 22, 23; Shipping

Caned Imu\ln;,_, 50, o.), \Vne anse.
,dhl(,, Rh, 109; (.‘-m"pente1'-C;1bim" 35

T2, 74, 0. :
~ Also Special T\Ieta]s, 10: Foun-
dries, 5%, 85, 99, 99A; Porcelain,
68; Tube, 269, Racetrack; Research
Lab, Knolls; Ingineering Lab, 3,
Ring (.,'-hemical,'.l’md'ucts, 67, 71, 75,
TT,OTTA, T, 234,
sulation, 29; Industrial Heating,
105,
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\Va,slllllg'ton—UE has denm'mced
plans to reintroduce the wage

“ freeze under the guise of “stand-

by . controls” in teqtlmony given to
the" Sonate Banlung"and Currency

ccommittee. The union’s stand was
presented by Washington Repre-

sentative Russ Nixon. Nixon urged
action to fight mﬂatlon, but as-
serted that any form -of wage
frecze was the “wrong “remedy,

applied to the wrong people, in the
~wrong way, at the wrong time.”

' . : o er f-.)r‘ a1l - R ) .. .
 He added' that-the wage freeze had - ., will be-a film, “The Roosevelt

Story.” This film depicts the hi'e

proven itself to be “fundamentally
destructive of the trade union
movement and . . . thetefore pro-
foundly harmful to Amerlcan de-
mocracy.” -

* * ' 'k

| New Yorl\ —A lzl/ze wage boost
has been negotiated "for 150,000
clothing workers. by tlie CIO Amal-

~~mated Clothing Workers Union.
e new pact, providing the work:

ers with their first wage boost

since - 1950, was agreed on by the

Clothing Manufacturers Associn-
tion, which acts for 850 .factories
miking 90% of -all men’s clothing
turned out in the U. S,

* Kk *

Detroit—UIL members at the big
Vickers local here will receive a.

$10 to $15 discount on all eyeglass-

an almost complete deadlock Umon ‘demands ar

eedﬁoeked as GE Refuses
ﬁom ‘Zero or Less' Proposal

General Electme management Tuesday refused to budge from its arrogant “zero or less” |
oﬁer to UE members, bringing the reopener negotiations between the company and union to

15 Local 301 \\'111 sponsm.&

special Franklin D. Roosevelt’ ‘me-
morial program over television sta-
~ tion WRGB on -Sunday, April- 12,
the 8th anniversary of the ‘death of

. 1

the late president. ;
Feature of the show, wluch w:ll
beon channel 4 from 10:30 to 11:00

and accompllshments of FDR.and

includes a number of newsreels of

famous Roosevelt speeches, In ad-

dition, there is a' commentary which.
clearly points up the role of the

late president.in drawing up a pro-

. gram in the mterests of the Amer-
ican people. |
The film was shown to the exec-

utive board last week, and they
voted to. put. it on television so

that the people of the area will

have an opportunity to rémind
themselves of the great strides for-

ward- taken "'dm'ing‘ the R_oo_sevelt,

era. It will be the only television

tribute to PDR scheduled m the

area.

Roosevelt’ views on organi‘zed
labor are h1gh lighted in the pic-
ture.- It shows clearly the differ-

ence between the FDR Wagner Act

days, when millions of workers:

wer orgamzed and the Taft- H.Lu't--
ley slave labor law days which

followed the death of Roosevelt :

‘Showing of the film is conmdered
particularly 1mportant because of
the tremendous efforts by the big
corporations and their spokesmen

-to make the working people forget

FDR and all that he stood for,
Other- UL locals throughout the

country.are prebentmg similar pro-

;3 ams desu,necl to plerce the cur-

ta_m of silence and™siinder which

is being dropped around the mem-

ory of one of the greatest Ameri-.
cans who ever lived. |

National UE Proposes United
Action To Aid Cincy Strikers

e for a substantial wage increase, payment

3?1 To Show TV Film on FDR April 12

for 2 Saturday holidays this year. .
and special *pay boosts for day
workers, mcludmg skilled workers

‘ and women,

UE’s neg,otlatmg commlttee pre-
sented the management represent- R

. tives with the workers’ anbwer-tu_f-_,

their propoesals, a flat “NO.” This
answer had been given during the
week by votes of union members
throughout the country. Here in -
Schenectady, the balloting on the

company proposals  took place in

shop meetivigs  throughout the .

. worlks. Almost:every union mem- . -

ber in the plant took part, and
ther(. were only 56 persons record-

__ed as bemg in favor of the com-

piany proposal That made the
ratio for I'C]LCUOII better than 20 '

tO 1. ! : -

It is not (llf‘rlcult to understand
W hy the almost unanimous vote to
turn down the GI “ofl'er” was. tak-
en, In eflect, the company pro-
posed " that Ul memberh give . up
their rights to bargain for 1 vag;eq‘

'm the coming ye u- in exchange for

a wage “increase” of less thun 2c
an hour, |
-That the company had no inten-
tion of making a sincere offer was
‘clear from the “no further nego-
tintions” ‘gimmick thrown in. This

——

gimmick provided that if U memn-
bers would accept the 1.79% wiige
increase proposed now, they would

This unian 8 yenrs later affilinted
with the newly-organized Ul as
Local 301,

UE:-has proposed a meetmg with leaders of 2 striking GE
unions to discuss the working out of a program of support
for the men and women on the picket lines. The proposal was

es under a new arrangement made
with the Michigan Eyesight Serv-
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of a few hundred, the union has
grown to a mighty force of 17,000
men and women,  Sweatshop wag-
os and ~conditions have been re-
pliced by high standards. Tt will
he this progress that will be cele-
hrated. by the April 25 dance.

Dnhtnhutmn of the dance tickets,
which will' bo necessarily limited,
will hegin in the shops in about o
week, | '

Fight New I1H Attack
Ul Local 2836 members in Louis-
ville, Ky this week, were fightin:g

against the latest :lttompt ol the .

company to hreak their union: This
attempt took the form of the sus-
pension. of 64 workers who had
protested the failure ol manage-
ment to, process their prievances.

<Phe prievances -grew: out- of-t-come-- -

pany .spev(lup program, . .
- Loeal 286 vepresents 4,600 Hur-
vester \\'m‘l\e rs in Louisville,

From an organization "»“?"I ue$ﬁ
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Eoery day in the shops UE stew-

ards and active members. are ap-
proached by their fellow members and
asked certain questions on our union,
fn an effort to help provide cons-
plete ansieers to these questions, this
paper will from tine cte thme prind
sonte of the most comman inquiries,
together with what UE believes to be
complete, factual and honest ansieers.

Question: URE often speaks of
the Carey-led split in our union ax

“a division planned and inspired by

(13, Westinghouse and the other

big corporations.  Just how have

these corporations benefitted from
the split? '

Answer:  The sad truth is that
since- the: 1940 split, all-unions-.in
the clovtrical s industry as well as
throughout the labor movement
have devotetl' a preat portion ol

\\\'
their time to T
rather than t.n. htm;, the com-
panies,  In other words, instead of
the workers battling the hosses,
the workers are put into the posi-
tion vof
whose hasie interests are the same
i theies, r

Fvery time the TURK-CLO launch-
ea oraid against the UL, Carey
spends thousands of dotlirs of his
memberst money for disruplive ac-
tivitioss AL the same time, Ul

forced to spend money, the time
ol its organizational stail’ and the

offorts ol its memboers to del'und it-
solf, :

On_ the. negotiations _ front, the.

‘.])|lt is even more harmful. Back
n the old days, the workers were
able  to present o united  front

»
»
"

g "ench other,
sinereases, better conditions

Stighting - other workers .

:r'l'hst the companies to win wage
and se-
curity,  Now the companies all too

il

often are able to play one union
agninst  anothoer, and  come out .

without giving anybody very much
of anything,

When it cones to new organiza-
tion, the tife blood of a union, the
situation is just as bad., 1t used to
be that & tnion went in to organize
the unorganized knowing that the
workers would have a clear choice

—union wages and conditions v4RR)

.,“‘, _'

sus utorganized or company-unict
sweatshop conditions,  Now, the

situation is thut a worker is often.
faced with a choice from among F

o andons,.none--of awhich - he -ov - -
-she has any experience with, on an

NLRB buallot.  requently, the re-

sult is o “no union” vote,

ELECTRICAL UNION NEWS
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'Pittsburgh _ AFL lwavy con-

struction workers have won wage
increases of 8c to 10¢ an hour as-

the result of a strike which idled

25,000 Western Pennsyl ania work_-__

.‘erb for .3.days.
k. ok Kk
New ‘Hayven, Conn.——l"mployees
of the MB I\Ianuiacturm;, Co. shop

‘have won a 5% wage boost retro-
active to March 1 in a new con-

tract negotinted by URE Local 2438,
* Kk |

New York—DMore than 3,000
~workers cmployed by 1,150 inde-
“pendent drug stores in the New

York area have won a 5-day, 40-

~hour-week ~in a-new -contract- ne--

gotiated by Local 1199 of the Dis-

tributive, Processing and Office

Workers union. The pact also
‘provides wage increases ranging
from $4 to $7.50 a weelk.

contained in teleg‘rams irom ‘the

"UE-GE conference board to lead-

ers of the AFL machinists’ and the

CIO autoworkers’ locals on strike

against the company at the Even-

AIDS LOCAL 332.

triani, pictured above, has agreed

to attend the next shop stewards'

meeting of UE Local 332, repre-

senting GE workers in 1*01't Ed-

ward and Hudson I alls, to teach a
claas on time studies.

UE Local 301
“Chief “Shop Stéward Williain- Mas-"

dale plant neur Cmcmnatl.

This action by the UE national.
organization was designed to ba('l{
votes of support coming from UE-
GE loeals throughout the country.
Among these votes wuas 2 unani-

mous membership ballot -of Loeal

301, und a' similar decision by the
shop “stewards of UL Local 506,
\\'111(-11 represents the workers at
's big Erie works., |
These resolutions emphasized
the importance of the success of
the Cincinnati strikers to the ne-

‘gotiations of UE and all other un-
ions dealing with General Electric,
The company is seeking to force
-the 2 striking locals to accept wage

scales dlmost identical to those now
prevmlmg in-UE-organized plants.
It is' felt that if the company is
successful in beating the strike,

._'ou'r job in gaining a substantial

wage increase will be even tougher
than it is,

-not be able to negotinte on wages

in September when the full con-
tract is open for bargaining, '
. Following Tuesday’s meeting
with the company in New York,
the union negotiating committee
set a meeting among its members
for carly next week, This gather-
ing will be for the purpose of dis- |

cussing further steps to be tuken

to force the company to muake a
reasonable” offer. No dates have
been set for future ineetings-\vith
GE management. .

UE Local 301° Buqmess L\gent
Leo Jandreau represented the

“Schenectady union on the negotint-

ing group. Jandrean is expected
to report back to the local at next
Monday’s meeting of. shop stew-
ards,

'Report COL Down

The Bureau of Labor Statisties
cost of living index showed a 4%
drop between Jan, 15 and Feb. 15,
it was announced this week,
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" Harvester Corporation Séhds' |
277 Home— 4,500 Hit Bricks

UE workers at Internatlonal Harvester’s big Chu,aoo

when they walked out for 2 days
"Ln pmtest wage cuts and suspen-
sions. L

It \\"s i
took me m.lgum 'nt
sur]"nlhe. The . company
show its im;_.,.s by suspending
workers  forsd ddys in o dispute
aver piecework rates, Taking the
position that *4f
we don't work,”

ll(,I'n()lTSLl'llLif)n which
completely by
tried to

.JFF‘

4,500 other work-

“they don't work,

cosoat the tractor plant Jmnptl. the

suspended workers oun the streets.

After recovering from the first
Cthiss miiltant action, the
company  tried some of its old
strike- hr'u'l‘k-ing' tricks by inviting
the wives of the workers to in-
spect the plant and have lunch on
Lnternational Harvester, The. womn-
eno met and unanimously voted to
support the workers and to de-
nounce the company effort -to “di-

L1 actor plant last Weck served notice on the company Lhat
- their rmhtancy had not been lessened by last year'’s long strike,

WrouUps
New York workers, will hold its

vide our households,”

Hirvester mianagement hdS be Ay
of trying to

l‘ollm\mg a policy
rack down on. thc workers through
umust (llb(‘l])lll‘l«ll

year’s - 3-month strike. ;Howwcr,
company cfforts have everywhere
heen. met- by a stcme\\':lli
unity.

| -

.Cmmcui Set for Utnca

whieh’

Us District 3 “council,
together 35,000 ~Upstate

next  quinterly meeting  in Utie
on  April 18, District President
Lewis King announced this week.

Local 301’s 5-member (lclegdtmn

to. the' couneil consists of” James
Brown, 273, William ]\(,llv,' 2733
Leo Jandreau: William Mastriani,
ThAy and William 'I‘empleton 13.

actions” and
speedup ever since the end of last .

of “UE |

the st'i"ike' was! 311'1;(_). 26.

“. ‘UE LOCAL 301

2nd SHIFT

Mohday,--- April 6, 1953
"1:00 P.M.

ist amﬂ 3rd SHIFTS
Mondqy, Aprll 6 1953

7:30 P.M.

(before work) .

2] X o

Local 301 Hall

307 Passes Strike Vote
| UL Local 307 i.n".]'amestown vot-
ed this week to take strike udction

against the Diahlstrom Co. unless
it makes a e eeent wage offer in
current negotiations. The vote for

TP

 Women in Area
Face High Costs

Living 'nstq for wo:km;, \\'om(.n
in this :rea arve higher than in
New York City and higher than-in
Wl other areas of the state excepl-
for Iwchester where costs are : L
most identical, This fact was re-
vealed in a recent’ sm.\ey hy the
New York
Labor. o

The (Iepm'tmcnt hased its report
aviailing. costs in' 8 cities

.. hClLtOlL(l Lhmugh the state.  In-

cluded from this arex was Glens
Fulls, where it is estimated that
sm;,lo working woman living® with
her family needs & minimum year-
ly income of ‘}32,4‘)‘), just under 850
1 week, to scrupe along, In New
York City, the minimum fig
wias $2,400, R
Other facts revealed by the sur-
vey were that’ overall living ‘costs.
for- working women had Jumpe(l-

“about 7% %, with food prices tp

ibout 45% since 1946,

LT -q.-p»mn 2L -“,q RS

| Bl(h, 24
perfor ming satisfactory work -us a
B operator for the past 2 years,
The . union demands  that she be
given the 1st nvailable opportunity
to do an A job.
Class "B male
been working on pnteanmch 8-
sembly job 97915056-G4 for the past
2 years-on day work., Now the job
is being converted to piece work
and women are being brought in
for it. The union demands that
these snew operators bhe' paid the
siome rate as the workers
~heen doing the job, "
Bldg, 40 Ina rvecent time study
<7 TEhe operation on collector rings
wias timed at 22%¢e each. The op-
L‘l“ltnlh were compelled by Tore-
man_ Tanski to run_ the HLll(l\' al
maximum  speeds and feeids with-
out making normal dllowances, The
contract. provides that  all time
studies, must be made “under - nor-
mal - cnmhtlon. and with nermal ef-
fort. The union therefore demands
that this job be retimed. _
Group under Toreman Tanski
protests against his completely un-
(it 1Lt|Ludo, aed Lthe \\'ml\m;.. ¢con-

8 (Imnn.s he has sought to impose,

corded to one of
~ Choiniere..

crighte.aflter

Tanski’s ‘manner is uncouth, dic-
tatorial and completely unjust, As
i result,  friction between the
workers and supervision -has been
continuous.  The union demands n
management investipntion to cor-
Yieet this situation,
= Group under Foreman  Tunski
pratests. the unfluir treatment ne-

their number, I,
This operator, whose
“record I8 excellent, was
with  deliberate work
and  possible sabotage
Planning...
Riute mt‘l(‘ll‘:ud .the
feads on his ‘machine. The charges
are. completely false, and the un-
ton-demunds that Choiniere’s name

work
charged
spoilage”’

G. Gut,n ieln has been

P

nssemblers e e -

who have -

and.. Wage.. .
speeds  and

S Hon
“tract artiele 1V,

* Friday, April 3, 1953
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Thousands of gr:euances are handied oy UE Lo»al 301
‘each year at all levels from the steward up-to final-appeal
‘in New York City. To keep members posted, we shatl’
each weéek list some of the grievances that have not been
settled at the steward-foreman level and have been re.
ferred to-the executwe board -management level

he cle;uul for the record. 1t fur-
ther demuands un end_to this type
ol brazen coercion and .diseriminas
which clearly \:uldtes con-

Bidg, 42: Group of accunmlatols
under Foreman- Buabeoek protest
unsafe  working i
other contract violations,  They
are being ordered- to repair. and

chiurge batteries, which is beyond

classifieation.  In  addition,
are unsale uand re-

their
transporters

quire repairs, lighting facilities are .

inadequate and work racks are un-,
siafe,  The union demands
management immediately
these conditions.

Bldg.. 60, Tinsmiths’
muands  restoration of 2 leaders’
johs which were abolished. when
those involved were upgraded,s On
nithy  occiasions, Lh(, workers can
not find nny supervision to get job -
instructions,

A push button trane has recent-
Iy been installed and supervision'is
wl]ownn., any worker to operate it.
'This creates a safety hazard. The
union  demands assignment o.fl il
crane operutor to the job. '

Bldg. 69: William Brown, an ac-

cumulator, is the vietim of diserim--

ination by Foreman Stinson. This
is a vielation of contract artiele

1V-3, and the union demands thal

this diserimination be stopped.

A sub-committee
last. April resulted in.a 10% price
increuse on 6. jobs.:
there have been miajor chdnges in-
speeds and rolls. The union de-
mands that, in order to prevent the
operators from suffering losses in
carnings, the price adjustment on b
jobs should . be made up to 209

and.on. 1. J()h £0.30%h,. " o

Irene Patterson. wus- hu'ed about
T yeurs ago as a name plate and
labeling  machine operator. Al-
Lhnu;,h she has lmd ample wmk on

cated.

‘stockkeeper, with a
conditions and -

that,-
correct

wroup de-

~ereasing the timing

investigation

Since then, .

these machines, she has. now beeh
Cinstructed to operate a

“mimeo-
graph,  The union demands that
these additional duties be ohymn-
Harry Wn;,ht is clussified as a B
ate of §1.738%
an hour. - There is a need for
stockkeeper in 69:-2, and he would
like to have a c}mnce at t]u, ﬁlhi
available opening. :

Bldg, 73+ “Supervision, now re-

quites all pieces on silver plating

operiations to be checked by an.in-.
© spector, - This is a1 new procedure
and results in the .operations tak-
ing longer to compl(-lo. ‘There-
fore, the union demands an .1dlust-
ment in. pn(e ‘ :
Bldg A yewr ago, mdndp;c-
I'n(_llt .1g1Le(l to an 82¢ tlmmp; ‘nte.
for all A operators on wiring, The
union’ (lummds Lh.lt management
live up to this agreement by in-
‘ate on all op-
erators now making 70c¢ to 82c¢.

Bldg, 26%: Joseph
taken off ‘his .regular piece work

" __]ob to perform .mother job to sult

the company’s convenience. He wa
paid only P.W.IDW. - Under the
(-ont act, he is ontltled to average
carnings, and the union demandss
that he be paid on this basis, ‘
| Stoclxmom under TForeman W,
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an A -

and he

this situation,

Grubars was '

is classified as a ¢

Kerley was dl\\'l}’H ated as- AL
Ru-LnLI\' the stockkeeper retired, .

sand his 101)1(1cement Joseph - Mo~

rawski, wuas put in as 1 B stock-

'Lu.per, athoug‘h none of the duties

were changed, The union demands

‘_;Lh.lt the stockroom be restored to
\,and that-Mou: 1wsk1 be upgraded

accerdingly.: E
Maintenance men ave hemg‘

lized to work outside of their elak’

ification as exhaust and leak test
aperators, production  jobs, " The
union demands that. thl ('(mt'act

“violation he halted.

Supervision has been utllu.m;,
rroup--leaders on pm(luctmn work
(hlllnL, overtime, « The
mands that this pr wtice be stop-
ped.and that contract article V.9 -
be adhered to. 3 -

Bldg. 273: L. Umler]nill has suf-
fered n loss of e‘unmgs becuause
his old nuu-hme was moved and
lower work \'ab db‘-:l,l,n(,(l to him,
‘ause prices on new jobs”
such as valves and seats are inade-
quate, The union (]Qllhll](lh iU mian-
agement investigation tor correct
Woodward s

Alplaus: John

celassified as a general maintenance

and repair man. . He has been used

1!01' relocating, bolting and -level-

ing. machines in a muachine shop.
Therefore, he is entitled to a B
millwright’s rating, and the union
demands that he be given it.

Campbell Ave.: T. R. Bellinger
stock 1room
keeper, His duties and responsi-
hilities po far bevond the C classi-
ficition. The union demands he he
upgraded to B with proper rate

Adjustment,

Flight Test: Riéhurd bttmggl
s terporarily transferved tof”
t,n suit company’s convenience\,. ./
October, 1961, Before he returned

to ﬂlght test in Oect,, 1962, 2 new

men were hired on ]m» old 1st shif't.
job. When he was transferred
back, Stanton was :I‘orc-ul 1o take

men were kept on st shift. There-

fore, the union demands thit he be

immediately trunblened to 1st
shift, '
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fgure

union - de- -

_Stute Department Qf,‘-"”

;

- o-2nd shift-job;-although-the new 5o on

by -GE;--

Apni 25 Dance Preparahons

- Give UE Hall That New Look

With a spring cleanmg and sprucing up in full swmg, the
UE Local 301 hall this week began to take on a festive air in
preparation for the big 20th anmversary dance to be held

_there on baturday cvemng, Aprll

) 35

'lhc job of turmm, the hall mtn
a spick and span ballroom was be-

‘ing handled by.the union activities

committee, which also is'in charge

“of“preparations for the dance. This

first event of the 1%3 social seu-

‘hgm will commemorate 20 vears of
~progress for

industrial unionism
in Schenectady. "

Tickets for the dance \\'111 be in
the hands of the shop stewards by

the. beginzing of next week. They"

" will sell for only $1 each, with the

admission ‘price covering’ .tmplo
Haquid refreshment. Plans are ‘he-
ing’ made to ‘scll ‘more solid stuff
dt cost, | _ o
Since the supply of ducats will
be sharply limited by the capacity
of the'vhall, persons \\ho want to
wo to the anniversaiy “dance die

“urged to hu'\" their admissions ear-
“ly to “avoid disappointment.”

The

Ll('ket% will also be on sale at the

“union hall. -
"Music for the gala event will be= .

provided by Tony Villano and-his
orchestra, a group which is already
familiar to many union members.

. Special efforts are being made
)

U

make this vear’s spring dance
an especially attractive event be-
cause it marks an importunt anni-
versary in the union’s history. Tt
was in 1938 that the union which

“was to grow into UE Local 301, the

Flectriec City Industrial Union, was
fArst organized. For 2 decades our
organization has. grown’ through

depression, war and Taft-Hartley -

era struggle.

UE Scranton Group

‘gl R . )
Visits Schenectady

A 4d-person delegation from UL
Local’ 1o, which epresents. GIL
workers in Seranton, Pa., visited
Schenectady last Wweek “to get in-
formation on rates of jobs which
have been moved from here to the
Pennsylvania shiop.

The Scranton workers were in-
terested in rates and classifications
in Tube. -
that the Scranton jobs have been
tiken. After their 2-day visit, they
revealed that G muiiag‘emént is
trying to cut rates sharp]y in 1t.s

~-qove to Scranton.

JJobs taken from Schenectad y to

the Pennsylvania shop were _mm-‘ecl

to replace the washing machine di-
vision at Sceranton, This division
was moved to Louisville, Kentucky

is designed to tuke as many jobs
as possible away from union wuages
and conditions. .

ELECTRICAL UNION NEWS

‘of the year.
“to attend the banquet, a commit-.

It’s from this division

The - Louisville-- runaway - -

Stewards To Discuss
Negotiations Monday

Monday night’s meeting of UE
Local 301 shop stewards. will fea-
ture a report on negotiations by
Business Agent- Leo . Juandreau.
Jandreau is a member of the UE
national negotiating - committee
now meeting with GI,

This bdlg'unmg report will be
only one item on a crowded agenda,

~which also includes discussions of

shop problems and grievances. A
summary of the 1953 stewards’
r*laqses will also be given.
'Ihe April ‘meeting is the 2nd
llhenn;, to be munt d toward the
hlj., stew: u‘da banquet at the end
In order to be eligible

teeman or woman will have to have
attended 8 of the 10 regular stew-
avds’ meetings betw een March and
December,

Monday's meeting will be in 2
sessions.  Second  shift. stewards
will get together at 1:00 p.m., just
before work,.

mpxosentatn'eq gather at 7:30 p.m,

on the job and firing them,

It netted 5 victims.

working hours.

. . ’ : | a . R
Foreman’s Devetion Hits 4 A. M. Peak
\lost I)EO[)]L who don't- have to he up and around at 4 in the
mormng are content to he home in their nice
ever, one exception is General Foreman William Crosby of Build-
ing 269, whose devotion to the company is so gréat that he’s rather
fspend the wee hours of the morning paying surpri ise visits to the
) shop for the purpose of catching people who are .1lleg,edly napping

Of u)urse, when we say "Sul‘pl‘lb(‘ visits,” we .shuuld note tlmt
they aren’t a surprise to everyone.
creature in the shop takes the trouble to crawl over to the phone
to pomt out the general foreman's duty to him.

~Crosby’s last night raid took place carly Monday and he took
‘the trouble to bring along Supelmlendent Alfred Jucl\ct w:th lum.

Interesting enou;.,h Crosby’s devotion to the unnp.uw'welw-.

Lo be like certain rare spemes of flowers, night-blooming,

the day, this devotion is diminished by his desire to do “small

favors” for certain of his favorite people,

allowing these people to. use his car to joyride during working

hours, pernuttmg cooking: of steiks (one of Crosby’s

""dishes) in the bhOl), also during working hours, and gr umn;., tlie
privileged few the opportumt\ to CASh chuclm, once again during

arm beds. How-

In fact, one outwardly human

During
These favors include

favorite

The 1st and 8rd shift
Cplant in Hastings,

.

iy \“—

Brass ine

ustw
Jraft Umted 4

Plans for achlevmcr a common baro'ammg program for all

e,mployees of the Amerlcan Brass Co. division of Anaconda
copper were worked out last week by delegates from 3

at a meetingin Watelbury, Conn,

&ttendmg" the united action con-

ference  were delegites
Local 404, 1
rights for the

from Ul

N. Y, the In-

T '»_.)."\

Vgt

TR THESE S'ruP\v NOR\\EQS DON'T TAH.‘- APAY CUT Tm:\' WON T
-7 BE ABLETO MAKE. A LIVING WAGE.!

which “has bargaining
American - Brass

Ced by the delegates on o

111110118

ternational Union of Mine, Mill m(I-
Smelter Workers, which represents
Brass workers in” Ansonin, Conn.;

Torrington, Conn., and Buﬂ’al()' -nul'

AL Loeal 19: ‘2:?., l)al
for - the cumpam
plant.

gaining agent
l\.enoh]m, \\j is,

U n.nnnwua agrdeinent was re: w h-
progran
include 25,000
158 workers,

of  demands which
new jobs for bra

been brought out  that, post-wir
machinery improvements have re-
sulted in the loss of more than

0,000 jobs in the Connveticut brass

industry alone, Despite the re-
duction in lorces, brass output has
wone up S1% since 1947, while
prolits h.l\e skyrocketed 21877
Thirty hours of . work a week
with” 40 hours puay was another
gouleset by the conference, as was
i construetion -program aimed at
producing  low-cost  homes  for
workers, schools, roads, rural elec-
teification  and . increased  publie
power through viver valley author-
ilies, |
Before closing out the meeting,
the delegates ngreed to call a na-
tional conference, of representi-
tives of all American Brass-Ana-
conda workers in Chicago to work
out a4 common collective bargain-
ing program lor 1953, The Wat-
crbury 1"1Lhm‘m;,, named a con-
tinuations committee consisting of
UE Local 404 Financial Secretury

Frank -Loamb;--Mine-Mill- ]wg‘u-ml----"" R

Directm"lr\'lng Dichter and AFI,
Local 19322, President 'John Madi-
son, "

‘Friday, April 3, 1953 °© 3 .

This
demand was adopted after it had
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