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In this column, I shall be brief and limit myself to just
one point — namely, Growth, For CSEA, Growth is perhaps
the most revealing factor of strength and overall general
well-being that there is

During the past year, CSEA has grown in membership
from about 206,000 to over 220,000, Upon reflection, this is
a truly remarkable achievement which bodes well for our
great organization. This was accomplished amidst such sig-
nificant adversities as:

® The genera) leveling off of the numbers now being
recruited in all levels of government.

®* The loss of 3,600 members now classified in the group-
ing called Management/Confidential, and

* The continuous challenging by outside private-sector
unions for our membership

SIDE BY SIDE with this solid membership achievement
stands the fact of increased personnel employed by CSEA
to service Its membership. In the past year, overall staff
has increased In numbers from 174 to 191. This increase in
personnel occurred at all levels in the CSEA structure, In-
cluding headquarters, field staff, and new regional offices
personnel

With all of the dally, difficult problems besetting union-
ism in these very troublesome times in this country and
state, it is good to pause and reflect upon our Growth &8s a
great blg factual plus. CSEA just keeps growing on and on
in spite of all external forces against it

In closing, I salute the entire membership and all on
staff who continue to labor In order to keep CSEA the
Number One public-employees union in New York State,

Duryea Promises To Lead Fight
- For MH Career Ladder Funding

WEST HAVERSTRAW —
Low-pald food service work-
ers at mental hygiene insti-
tutions throughout the state
may soon have a new chance for
financial and educational ad-
vancement as & result of a meet-
Ing at Helen Hayes Hospital
here Oct, 2 between prominent
assemblymen and members and
staff of Southern Region 3,
Civil Service Employees Assn

Speaker Perry R. Duryea Jr
of Montauk and Assemblymen
Eugene Levy of Suffern and
Harold K. Grune of Stony Point

on?”
Repeat This!

Rockefeller Termed
‘Champagne vs Soda’
After Senate Probe

(44 E WAS CHAMPAGNE
l{ against soda pop."” This
assessment of Gov. Nelson
Rockefeller was privately In-
dicated by one important Demo-
cratic member of the Senate
Rules Committee following three
days of testimony by the Gover-
nor at hearings on his confirma.
tlon as Vice President
(Continued on Page 6)

NEW CONSERVAT|°N PACT - Representatives of CSEA and the State Department of En-

vironmental Conservation tuke part in the officlal signing of a new department-level agreement cov:
ering Job-related itemy negotiated 'by CSEA and the Environmental Conservation Department for Con-

servation employees, Seated, from left, are: Franels C,

DuCharme, chalrman of the Department's

negotiating team; Jimmy L. Gamble, president of the CSEA Envirenmental Conservation Department
chapter and chalrman of the CSEA departmental negotinting team, and John Hanna, depuly com-
missioner and general counsel.for the Department, Standing, from left, are: John Sencabaugh, CSEA
team; Donald Menges, Department team: W. Reuben Goring, CSEA collective negotiating speclalist:

James L.

Biggune, commbssioner of the Department of Environmental Conservation; Edward Gar-
dephe, CSEA team; Carole Trifilett), CSEA team: Thomas L. Rider, Jr., Department team; James

Cooney, CSEA ftield representative, and Ronald Bernhard, Department team,

gave favorable
union members' pleas for career
ladders for food service workers.
Lorraine Scott, a supervisor of
food service staff at Letchworth
Villuge and & member of the

statewide committee on career

Indders, explained to the legis

lators what the unlon members

are asking for

"We want to be trained for
more responsibility and better-
paying jobs, and want this train-
ing to be held at our own Insti-
tutions,” she sald. Food service
workers have been taking college

courses in Poughkeepsie for 10

responses to

years, but many more would
avail themselves of training if It
were offered at their place of
work, she added.
Affect Thousands

The career ladder concept,
which is already In existence for
eivil service workers In other
kinds of Jobs, would give food
service workers “some place to
g0" in terms of education and
pay. Ms, Scott said, It would af-
fect approximately 3,000 mental
hygiene employees and 4,000
correctional services employees.

Mr, Duryea told the union he

(Continued on Page 18)

GETTING IT BACK — Charles Jones, left, who had been
suspended from employment at Willowbrook Developmental Center,
receives a check for nearly a year’s back pay after a successful fight
for his reinstatement by the Civil Service Employees Assn. Handing
him the check Is Pat Fraser, grievance committee chairman, and
watching is Adele West, CSEA field representative who processed
the third step grievance,

Billing Procedures
To Be Simplified

(Special to The Leader)

ALBANY -—-Members of the Civil Service Employees Assn.
who pay membership dues and Insurance premiums directly
to the union, instead of by payroll deduction, will find bill-
ing' procedures simplified and more economical within the

e e 2-1 Vote Nixes
Thruway Pact

ALBANY-—By better than
a 2-1 margin, the proposed
new contract covering Thru-
way Authority toll, clerical
and malntenance employees was
rejected for a second time in bal-
lots counted Oct. 4

The new usgreement will have
actively employed and retired
CSEA members billed directly by
Ter Bush & Powell, Ine. for all
CSEA Insurances and direct pay
membership dues, according to
Joseph D. Lochner, executive di.
rector of CSEA. In the past,
members paid dues and Group
Life Insurance premiums directly
to the union while Ter Bush &
Powell, Ine., CSBEA's Insurance
agency, billed members for pre-
miums of the union's Accident
and Health Insurance

The matter will be discussed
with Thruway delegates at the
CSEA Convention at the Holel
Concord this week to see if the
bile/Homeowners Insurance, and  unit should request PERB to

(Continued on Page 18) send In a fact-finder

Supple-
mental Life Insurance, Automo-
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CSE&R A

FROM CIVIL SERVICE EDUCATION AND RECREATION
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

FALL PROGRAM

ROME & FLORENCE
C41211 Lv. Nov. 2, Ret. Nov. 10 CB........ 5468
LONDON
CO0611 Lv. Nov. 27, Ret. Dec, | [ J—1 |
FLIGHT ONLY ... $178
PORTUGAL (ESTORILI

C00711 Lv, Nov. 27, Ret. Dec. | AB $209
FLIGHT ONLY 169
PARIS or AMSTERDAM

C40111 Lv. Nov, 27, Ret. Dec 1

) ; t}“
FLIGHT ONLY. ... $1989
IRELAND

C86111 Lv. Nov, 2, Ret. Nov. 10 MAP. .. ... $349
FLIGHT ONLY..... .. 224

JAMAICA (OCHO RIOS)
C10311 Lv. Nov, 28, Ret. Dec. | MAP . %248

MARTINIQUE

C52011 Lv. Nov. 8, Ret Nov. 15
€52111 Lv. Nov. 23, Ret. Nov, 30

08B, From $259
CB $309

FREEPORT

C03611 Lv. Nov. 27, Ret. Dec. | P $179
CURACAD

C41410 Lv, Oct. 24, Ret. Ost 28 MAP $265

C54811 Lv. Nov. 27, Ret. Dec, | MAP $278
BERMUDA

Ci2111 Lv. Nov. 28, Ret. Dec. | MAP $259
LAS VEGAS

C53711 Lv, Nov. 7, Ret. Nov. 10 EP $229

C19311 Lv. Nov, 28, Ret Dec 1 EP, From $238
MIAMI

C11211 Lv. Nov, 27, Ret Dec. ! MAP, From $208

SPECIAL FALL VACATION — FREEPORT, GRAND BAHAMA ISLAND
Departures Mondays and Fridays, Nov. B-29

MIDWEEKER — 4 Nights 33 $148

WEEKENDER 3 Rights &P $138

At the fabulous XINGS INN & GOLF CLUB

YEAR-END PROGRAM

PARIS
C04312 Lv. Dec. 24, Ret, Dec 31 c8 .. 3288
FLIGHT ONLY

ROME
C03712 Lv Dec. 24, Ret. Jan |

C8, From $3719
FLIGHT ONLY $299

COSTA DEL SOL — SPAIN

C03912 Lv Dec. 24, Ret Jan. 1 MAP $399
FLIGHT ONLY $268

PORTUGAL (ESTORIL)

£54712 Lv. Dec. 23, Ret. Dec. 30 AB $358
RUSSIA

C4a1512 Lv. Dec, 28, Ret Jan 4 AP $398
TRINIDAD and TOBAGO

C53012 Lv. Dec. 22, Ret. Dec. 30 MAP $584
FREEPORT

Ci0812 Lv. Dec 24, Ret Jan 1 14 $318
BERMUDA

(52812 Lv, Dec. 248, Ret Jan, 1 MAP $378
MIAMI

CO3812 Lv. Dec. 24, Ret. Jon. ! MAP, Fram

$408
FLIGHT ONLY $155

GOLDEN WEST — LOS ANGELES
CO7712 Ly, Dec 24. Ret lan |

FLIGHT ONLY $175
CI0612 Lv. Dec 25, Rel Jan

FLIGHT ONLY $175

LAS VEGAS
C53812 Lv. Dec. 26, Ret, Dec. 29 EP $179
€53912 Lv, Dec. 29, Ret. Jan, 2 P $229
NAWAII
£53212 Lv. Dec. 24, Ret Dec 31 EP $387
Injormation on  Chrivvmar Crutter  arvatloble on requeit

PRICES FOR ABOVE TOUR INCLUDE
rooms with bath in fist clawe hotely;
what meals included
ABHBREVIATIONS: MAP — breakfase & dinoer dally; CB — continents!
hrulklu’(. AB — American breaklus; EFF — no meals; AP — three full
meals dally

NOT INCLUDED

Alr transporsation; rwindbedded
ransfess;  abbreviations lodicute

Taxes & grawoities

TOUR CO0711 (PORTUGAL): Mr. Al Verocchi, RR. 1, Box 134 Lo¢ "
Di, Rocky Poimt, NY 11778 Tel: Home—(3516) 744:2736 Oﬂutu—
(516) 246.6060

TOURS C52011 & C3211) (MARTINIQUE) 1 Mr lrviog ¥

laumeab,
15 Bochaonan St, Freeporr, N.Y. 11%20, Tel O N

(516) B6H-7718

TOURS Ci1211 & 006l ROME FIORENCE and LONDON): My
Delorus Fumell, 111 Winthrop Ave, Albany, N.Y. 12205 Tel: (518
823597

ALL OTHER TOURS: Me, Sam Emmetr 1060
11200 Ted: (212) 3554488 (ufter § pm)

28 5S¢, Brooklyn, NY

Al proces are basesl on raten exiiting ot time of priatog and are sublecy
w changs

ALL TOURS AVAILABLF ONLY TO CSEXRA MEMBERS AND
THEIR IMMUEDIATE FAMILIES

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036
Tel: (212) 868.2959

The Carol Burnett Housekeeping Award will be a monthly event at
Willowbrook D:velopmental Center. At the presentation of the first
awnrd are, from left: Tony Fontaino, chief supervisor of housckeep-
ing; Charles Harris, president, Vestal Labs; Robert Patton, deputy

commissioner, Department of Mental Hygiens, and Don Fleming,

deputy director, sdministration,

Give Women An Equal Chance,
Wilson Tells State Agencies

ALBANY — Governor Mal-
colm Wilson issued an ex-
ecutive order last week with
the aim of promoting the
active recruitment, training
and advancement of women
in State departments and
agencies.

The order buttresses the exist-
Ing state policy on equal employ-
ment which, as stated in the ord-
er, & "to encouragze employment
opportunities for women at all
levels of State government and to
make State government fully re-
flective of the needs, Interests and
talents of all our population”

he Governor's order requires
that each state agency and de-
partment, with the assistance of
the State Department of Civil
Service, take steps to encourage
women to enter the state service,
particularly at the middle and
top levels, and to remove bar-
rlers to their advancement with-
in the system

Agencies have been ordered to
review their current recrultment
procedures for new hirees and
assess the records of current fe-
male employees to glve advance-
ment opportunities to any wom-
an unfairly excluded from pro-
motion or training in the past,

WANT TO BECOME
A BOOKKEEPER!

The McBurney YMCA is offering &
Professional  Bookkesping  Course.
Evenings, low cost ingludes “'Y" mem.
bership, taught by a certified public
accountant

McBURNEY YMCA
215 WEST 20rd ST, NYC
Call 243-1982, Ext. 7
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As part of the Governor's plan,
the agencles are to remove any
requirements for a job that are
not specifically related to the
duties and responsibilities of that
job, Another step in the pro-
gram will insure that women are
fairly represented in all training
programs,

The Governor has alao ordered
every state agency heed To report
twice & year on the specific ef-
forts the agency has undertaken
to give women an equitable rep-
resentation at all levels within
the agency.

Willowbtook
Clean House
Award Given

STATEN ISLAND — The
first presentation of a Carol
Burnett Housekeeping Award
banner was made at the
Willowbrook Developmental Cen-
ter, Sept. 24.

Following an inspection of the
several bufldings at the institu-
tion by the judges, Building 11
was declared the winner with
housekeeper QGertrude BEdkins
and cleaners Marla Cruz, Lee
Myon Chul, Frances Wright and
Loretta Polardo anccepling the
award. Bullding 10 won second
place and Bullding 5, third place.

The unique housekeeping
award, based on Carol Burnett's
caricature of a cleaning wom-
an, was originated by Anthony
Fontaino, executive housekeeper
and a former president of the
Civil Bervice Employeces Assn,
chapter at Willowbrook, Mr.
Fontaino, who obtained prior
approval for the use of Miss
Burnett's name, stated that the
purpose of the award “is fo rec-
ognize the cooperative efforts of
the housekeeping and bullding
staffs In the resident bulldings
at Willowbrook."”

The award will be made on a
monthly basls with a trophy
given to the bullding winning
the most awards at the end of
A Year,

Deputy Commissioner Robert
E. Patton of the Department of
Mental Hygiene was the guest
speaker and presented the first
award to the winners. The judges
included Lynn Meark, epidemi-
ologist of Staten Island Hospital,
Vivien Jouvier, executiye house-
keeper of Eger Lutheran Home,
and Thomsas F. Gallagher, busi-
ness officer of Manhattan Psy-
chiatric Center.

State Filing Deadline

ALBANY-—A total of 12 State
Promaotional jobs, including sen-
lor stenographer at the G-8 level,

will close on Oct. 15. See page
10 for the promotional job cal-
endar.

-

Train for Success As
A Stenotype Reporter

It you're tired of a humdrum, low-pay
job you owe it to yourself to learn
about the money-making opportuni-
ties for Stenotypists. STENOTYPE
ACADEMY trains you as a Stenotype
Reporter —at hearings, conferences,
in the courts, or as a Stenotype
stenographer. You can work full time
or free lance. Classes held daytime,
2 evenings, or Saturday momings

For FREE catalog, call WO 2-0002
STENOTYPE ACADEMY

259 Broadway, N Y 10007 (Opposite City Hall)

® Licansed by
N.Y. State
Education Dept.

® Approved lor
Véterans
training

® Authorized for
foreign (non-
immigrant)
students

.,



WESTERN
REGION 6

Regional Headquarters Office:
4122 Union Road
Cheektowaga, N.Y. 14226
Phone: (716) 634-3540

By WILLIAM McGOWAN
CSEA Vice-President/Region & President

Nothing lke success to make anyone feel good! And
we're all feeling pretty good in this region due to our hard-
working staff and members who fought unceasingly to win
the recent challenge against CSEA in the Erie County elec-
tion. Because of the dedication and effort expended, we were
able to do to AFSCME what the Indians.did to George Custer!

Activity has continued in full swing since the opening
of our Regional office. For those who take advantage of the
services offered, information and field staff assistance is
only a phone call away. In case you haven't yet visited the
Reglonal office, let me encourage you to do so.

A COMMITTEE WAS FORMED to check into a location
for a satellite office in Rochester, also. I hope to hear some-
thing concrete on that shortly, so that our members in the
Rochester area will have a similar operation for their benefit.

Education of our membership continues to be a keynote
interest of ours. Starting Oct, 10, 1974, Reglon 6 will sponsor
a CSEA Labor Studles Program for interested members, This
program |s specifically designed for public employees and
will be offered through the Cornell University, New York
State School of Industrial and Labor Relations, Buffalo Ex-
tension Division. Credit should be given to Celeste Rosen-
crantz and Genevieve Clark who have put in a lot of time
in developing this program with Jeanette Watkins, Cornell
Program Director.

In order to be more effective in the future, I'm always
open to your suggestions, comments, complaints, ete. regard-
ing steps which we can take to serve you better as rank-and-
file members of CSEA. I'm especially Interested in hearing
from local government and political subdivision members
and unit presidents.

ALSO, IT'S STILL not too late to submit items for the
upcoming negotiations on these specific subjects: salary,
health insurance, disciplinary procedure and agency shop.
These are the only items to be considered under the re-
opener clause, so be sure to send me your ideas at the Re-
glonal office address: 4122 Union Road, Cheektowaga, New
York 14225.

In closing, our next Regilonal meeting will be held Oct.
18 and 19 at the Trenholm East Inn, Thruway Exit 44,
Victor, New York (near Canandalgua). Ontario County will
be the host chapter for the meeting, I'd certainly like to see
every Western Reglon chapter and unit represented at this
important meeting

SUMMER'S LAST FLING — Members of the State University College at Buffalo ehapter of
CSEA relax at an end-of-the-summer picnic at park outside Buffalo. That's Thomas C. Christy, CSEA
field representative, resting at the edge of the blanket, with, from left, chapter president Barbara
Chapman, Robert Bogdan, Diane Scroppo, Loretta Scroppo, Sharon Bogdan and Betiy Lennon, pres-
dent of the SUNY at Plattsburgh chapter.

Retirement Office Hours Upped;
Full-Time Service Is Demanded

BUFFALO-—-State retirement system personnel are now available in the Buffalo of-
fice on the first four Wednesdays and Fridays of every month, but Willlam L. McGowan,
CSEA Western Reglon president, says he will not be satisfied until a full-time office is staff-
ed to service the estimated 100,000 non-members of the system in the Buffalo area.

To bolster his argument for
such full-time service, Mr. Mec-
Gowan this week azked all re-
tirement system members and
their beneficiaries, who experi-
ence any delays on visits to the
Buffalo office, or In correspon-
dence to the Albany ratirement
system headquarters, to detall
the delays to the Western Region
CSEA office at 4122 Union Rd.,
Cheektowaga, or call there at
634-3540.

“The 6,000 persons who signed
our petitions helped get the ad-
ditional staffing. Now we must
document further the need for
the full time office and the
complaints will heip,” Mr, Mc~
Gowan sald

He explainsd that the Buffalo
area retirement system represen-
tative, formerly avaliable only
four times monthly, & now at
the Donovan Bldg. office on the
added four days, In a new office
affording more privacy and that
this too can be cred'ted to the
petition filed by CSEA

eferring to the present part.
time service as an "old fashioned
ox-cart approach” to informa-
tion and guldance, the petition
also said that service in the in-
terim relies on correspondence or
long distance phone calls to Al-
bany, which is both cumbersome
and costly, and that benefits
have been lost or delayed be-

CHECKING CANDIDATES == The presidents and political action chalrman of the 12 chapters
of the Civil Service Employees Assn, in the Rochester area held two nights of candidates’ mootings at
the Marriott Inn in Menrietta. Republican legislative candidates were presented the first night, and
Demoerats the next. Listening at this table, from left, are: Sam Grossfield, Rochester chapter presi-
dent; Jeanne Relsdorf, Cralg School chapter delegute; Charles Peritore, Cralg Sehool chapter president,
and Joe Polvino, Rochester chapter first vice-president,

cause there is no nearby full
time office.

Furthermore, the petition
pointed out that the part-time
service cannot provide the often
complicated information and
guidance to members unfamiliar
with retirement system terminol-
ogy, and that dependents, the
elderly and the Infirm are un-

falrly treated as a result.

“CSEA will not be content un-
til a full-time office is avallable
In Western New York, but we
need the input from everyone
having any dealings with the
retirement system.” Mr. Me-
Gowan explalned in requesting
the letters and phone calls about
delays in the present set-up.

Monroe Deputy Restored
To Job With Back Pay

(From Leader Correspondent)
ROCHESTER-—A sheriff's deputy, for whom the Monroe
chapter of the Civil Service Employees Assn, went to bat,
will have his job restored and recelve full back pay.
A state arbitrator ordered the Monroe County Sheriff’s

Department to return the deputy
to active duty and pay him for
the full three months he wasn't
working while waiting for the
outcome of his case.

He had been charged early
this summer with being absent
without leave and will lose a
week's pay for the time he was
gone

James Hancock, CSEA reglonal
Attorney, representad the deputy
In the case

"This might seem like a small
one, but It's important to the
man Involved and it's consistent
with our past record of winning
most arbitration cases” sald
Martin Koenlg, chapter presi-
dent, “"We're showing the mem-
bers that the CSEA is behind
them all the way,"

Retiree Chief
To Give Talk

ROCHESTER — Carol Ann
Peal, newly appointed coordina-
tor of retiree affalrs for the Civil
Service Employees Assn., will be
Ruest speaker at & meeting of
the Rochester Area Retirees
chapter Qct, 23,

Ruth McPhee, chapter presi
dent, said the meeting will give
the chapter's 500 members an
opportunity to learn about pro-
posed legislation affecting re-
Ltirees,

The meeting, which will begin
At 1:30 pm., will be held In the
auditorium of the Marine Mid-
land Bank, corner of Broad and
Chestnut Streets, Rochester

Buffalo SUNY
Dines Oct. 25

BUFFALO — Chapter foun-
ders will be honored at the
10th anniversary of SUNY
at Buffalo chapter of the
Civil Service Employees Assn. at
A dinner-dance Oct. 25 at the
Sheraton East, Walden Ave.

Tickets at $10 a person are
avallable from soclal committee
members and chapter board
members, according to chapter
zoclal chalrman Dorothy Haney.

Included will be an open bar,
starting at 6:30 p.m., with dinner
at 7:30 and dancing to the Mar-
quettes from 10 on.

Kenneth McKenzie, Provost of
Life Long Learning, Chancellor's
Office, Albany, will be the main
speaker. Danny Neaverth, radio
personality of WKBW, will be
master of ceremonies,

Everyone from the University
community is invited, Ms, Wal-
den sald, but tickets are limited
They are avallable from Robert
Smith, Willlam Stoberl, June
Boyle, Roger Frieday, Barbara
Kauffman, Dorothy Lewis, Adri-
an Bieler, Audrey Benzinger,
Mary McCarthy, Ed Villa, Mike
Bay, Jerry Caputo, and Paul
Salesk|

Chapter president Edward Du.
dek sald invitations have been
extended Lo all CSEA statewide,
regional and chapter officers
within Western Region 6

$L61 ‘8 @qoinQ ‘Sepsan] ‘YIAVAT ADIANAS HAD
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Mayor Beame
Proclaims Fire
Prevention Week

Mayor Abraham D. Beame
presented a proclamation to Fire
Commissioner John T, O'Hagan
at Clty Hsall last week designat-
Ing the week beginning Oct. 6,
as Fire Prevention Week.

The proclamation urges all
citizens to help "make New York
u safer, more beautiful city," and
calls upon schwols, churches and
the mass media to joln “in
spreading the message of safety."

The Fire Department Museum,
104 Duane 8t., will also be open
on Oct, 6, through Oet, 11, from
9 am. to 4 pm., and on Satur-
day, October '12, from 9 am. to
1 pm. to receive visitors,

BUY
u. s.
BONDS!

SUGGESTION CHECKERS — Edward J. Groeber and John
J. Devine, second and third from left, are cited by members of the
Civil Serviee Commission for long service to the state’s employee
suggestion program. Commission members shown are Michael N.
Scelsi, left, Ersa H, Poston, president, and Charles F, Stockmeister.
Mr. Groeber, director of the Bureau of Office Services, Department
of Social Services, was honored for 25 years service as a member
and chairman of the suggestion review committee at Soclal Services.
Mr. Devine, chief account clerk, Division of Veterans Affairs, was
cited for 27 years as a member and seeretary of his agency's sug-
gestion committee,

State Employees Awarded Cash
For Money Saving ldeas

ALBANY — Twenty-five State employees received cash
awards in August for money-saving ideas submitted to the
Employee Suggestion Program, administéered by the State

Department of Civil Bervice.

Mrs, Ersa H, Poston, president
of the Civll Service Commission,
sald the 25 recelved awards to-
taling $1.450 for suggestions ex-
pected to result In yearly savings
to the State of more than §6,400.

The award winners are: Ken-
neth C. Walton of Chateaugay,
assistant olvil engineer, and Hen-
ry B. Gonyea, of Malone, motor
equipment repairman, both of
the Department of Transporta-
tion In Malone., They suggested
& way to adapt existing trucks
for winter highway sanding oper-
ations, and shared two hundred
dollars,

One

hundred dollars was

WE WANT GOVERNMENT
EMPLOYEES IN ROCHESTER, N.Y.

City, State and Federal employees and their families are eligible
for special rates at Holiday Inn Rochester, New York.

Show us your government 1D
card and we'll show you to first
class accammaodations at reduced
rates. I's a deal so good you can
afford 1o take your family with you
Each of our rooms has two double
beds, color TV and individually
cantrolled air conditioning. The
Downtown Rochester Holiday Inn
18 famous for its good food and
greal entertainment. At the

SPECIAL SPECIA

SINGLE RATE® RATE®

s13 | 517
Yoliday Swn

DOWNTOWN ROCHESTER N Y
Main ang 5 Pat Strpets 116546 8300
OUTH ROCHESTER N Y
450 W Menviena Sirget 700 234 2200

‘Ries g0 ¢
The most accommodating people in the world®

Windsor Room, for example, you
can dine and dance in style and
save money doing it. And you'll
enjoy all our luxury features even
more knowing you're staying
within your travel budget

So if you work for Uncle Sam
the State or City government, we
want you. And we're willing 1o
give you a greal deal 10 get you

tapply to g

r MOGNNgS

awarded to John LaCasse, Sr,
of Waterford, assistant civil en-
ginger, Transportation Depart
ment; Willlam Behrhof, of Cen-
tral Islip, machinist, Department
of Mental Hyglene; Linda A.
Csontos, of Schenectady, typist,
shared jointly with Lynn Kidal-
owskl, of Schenectady, stenogra-
pher, both Department of Taxa-
tion and Pinance; Charles J.
Terry, of Troy, senlor clerk, De-
partment of Motor Vehicles; Ro-
berta VanValkenburgh, of East
Greenbush, senlor keypunch op-
erator, Transportation; Mary F.
Donovan, of Troy, mall and sup-
ply clerk, shared jointly with
Rita G. Cooley, Rensselaer, sen-
lor mail and supply clerk, both
Office of General Services; Wil-
llam H, Childs, of Amsterdam,
senfor clerk, Motor Vehicles, and
Robert A, Begandy, of Rochester,
armory superintendent, Division
of Military and Naval Affairs.

Fifty dollars was awarded to
Anita VanWagner, of Wynants-
kill, and Marguerite T. Scanlon,
Cohoes, both Motor Vehicles:
Sgt. Richard A, Fareman, of
Hearkimer, and Sgt. Raymond 8,
Ketcham, of Hampton Bays, both
Division of State Pollce, and
Anette Cohan, of Rochester, De-
partment of Agriculture and
Markets,

Twenty-five dollars was award-
ed to Richard J. SBettembre, of
Mattydals, Department of Men-
tal Hyglene In Syracuse; John
T. Roach, of Liverpool: Dorothy
M. Epperson, of Schenectady;
Robert J. Salamack, of Amster-
dam, and Ruth L, Strauss, of
Glendale, all Motor Vehicles;
John D. Swanson, of North Syra-
cuse, and Raymond M. LaRose,
of Selkirk, both of Agriculture
and Markets, and Herbert C,
Peck, of Central Isiip. Military
and Naval Affairs

Cash award winners also re-
celved Certificates of Merit.

Certificates of Merit also were
awarded to Peter Sharmeta, of
Loudonville, and Helen Riccl, of
Holland Patent, both Mental Hy-
glene, William F, Cary, of Rome,
and Anne I SBadsk, of Buffalo,
both Labor; Arthur P. Carucel, of
the Bronx, Don Johnson, of Al-
bany, and Gary W. Kirkaam, of
Schenectady, all Motor Vehicles
and L. A. Ellsworth, of Albany,
Offlce of General S2rvices.

Toastmaster Club
Open to Everyone

NEW YORK CITY — The New
York Tosstmaster Club of Toast-
masters International invites
men and women interested In
overcoming fear and self-con-
sciousness In public speaking to
attend their meetings.

There |5 no cost and no obll-
gation to attend a5 & guest at
any meeting, The club meets at
356 Lexington Avenue, eighth
floor, David West Agency, on
the second and fourth Mondays
of each month, from 6 to 8 p.m,

The Toastmaster program,
non-profit, provides opportuni-
ties to develop skill in listening,
thinking and speaking, by par-
ticipating in u series of oral com-
munication projects.

For further Information, tele-
phone any evening Stanley Ry-

§or, AS 84119, or Robert Elsen-
berg, 969-8540,



LONG ISLAND
REGION 1

Regional Headquarters Office:
740 Broadway (Route 110)
Amityville, L.I.. N.Y, 11701

Phone: (516) 691-1170

By IRVING FLAUMENBAUM
CSEA Vice-President/Region 1 President

The Clvil Service Employees Assn
last year In the Long Island Region.

We are a united organization of 50,000 members — and
that is probably the largest organization of any kind on
Long Island,

We are big, we are coheslve and we now really have
the muscle that we have so long deserved

The best exampie of our realization of strength came
when the City of Long Beach threatened to send civil ser-
vants home empty-handed with payless paydays. The power
of 50,000 members in the reglon and more than 200,000
statewide called the bluff, and no member of CSEA (s going
1o go home empty-handed

IT WAS AN UNPRECEDENTED situation. Never before
in the history of New York State has a municipal employer
come to employees and sald, "We're broke. There is no
money for pay.” -

CSEA came up with an offer to lend the employer $400,-
000 in order to meet the payroll until the end of the fiscal
year. We didn’t have to advance the money, as Il turned
out. The city, faced with our offer, arranged a bank financ-
Ing to carry through to the end of the fiscal year.

But CSEA members would have been put behind the
eight-ball without that power behind them.

Four hundred members in the City of Long Beach unit
would have been outmaneuvered, except for the power of
the CSEA statewide behind them.

When the CSEA can call the bluff of
we've come of age.

That's Jjust what it has all been about from the start
more than 50 years ago.

Where would 50 employees In a unit be without the
other 199950 CSEA members? Where would 400 in Long
Beach be without the support of 49,600 others in the Region;
state employees, county employees, school district employees,
water-district and library-district employees?

We've shown what organization means, And |f there
Is still a unit of a few hundred that thinks it can go it alone,
God help them

came of age In the

any employer,

THAT POWER that we have just begun to realize must
be translated into political action

If, as an organization, we have the dollars to call a
bluff, we have the votes to call a bluffer

We are about to enter into the most ambitious program
of political endorsements we in CSEA have ever undertaken
Our numbers alone mean nothing to the politicians, but
our numbers welded Into one voice as an organization will
mean life and death to them,

We are like the sleeping giant, which never realized
Its strength

But, now we do. Our 50,000 members have the power to
take a spouse, and a relative or two, and & few neighbors
to the voting booth. We can multiply our considerable num-
bers into the most powerful bloc In the state. And, this year,
we're going to do it

Our state and reglonal political action committees have
carefully studied voting records, Those who are not with
us are known. Those who deserve our support are known
We will be s0 guided

This is another example of the maturity of CSEA

OUR LONG ISLAND Reglon has coordinated the efforts
of each of our 16 chapters In the most natural way, with all
of our actlons debated and discussed by the presidents of
each chapter in monthly meetings of the Reglonal Executlive
Board

It is not to be overiooked that Long Island Region 1
has led the state in new memberships since the start of
this vear,

Rule Dusted
Off, Worker
Comes Back

SMITHTOWN The Civil
Service Employees Assn, has
used the little-known Sec. 76
of the Civil Service Law to
pverturn an (mproper suspension
of a Suffolk County Park ranger

Instead of the more cumber-
same procedure of an appeal to
the Supremes Court, CSEA fleld
representative  Willlam  Griffin
dusted off Sec. 76 and won the
case

The employee had begen sus-
pended for 10 days without pay
after being served with a plece
of paper that did not speclly
the charges against him nor ad.
vise him of his rights. In a brief
See, 756 disciplinary hearing, the
employee remained silent and
asked for dismissal of the
charges. The departmental trial
board found him gullty,

But, under the appeal proce-
dures provided by Sec. 76, Mr
Griffin filed the CSEA argument
with county personnel officer
Teresa H. Keyés. Ms. Keyes ruled
that “there wns no substantial
compliance with the procedural
requirements for such diseiplin-
ary action I am therefore
directing that the decision be
reversed and that you be paid
for the 10 days suspension time.”

As o result of the ruling, it
wis understood that the county
was directing all departments to
honor the safeguards that the
law provides for employees

Nassau Retiree
Chapter Sought

AMITYVILLE Long Is-
land Reglonal headquarters
here is coordinating Informa-
tion for retirees in Nassau
County regarding the proposed
Nassau County Retirees chapter
of the Clvil Service Employees
Assn

Retired members interested in
helping Lo start a chapter were
urged to call regional field super-
visor Edwin J. Cleary at the re-
glonal office, 740 Broadway,
North Amityville, Telephone 681-
1170.

The Suffolk Area Retirees
chapter, headed by Michael
Murphy, had offered to serve as

& bl-county chapter, bul the state
board of directors declded that
the geographic spread was too
great and that Nassau County
has enough retired members to
form n separate chapter

-

Declare Suffolk
County Impasse

SMITHTOWN-—The Suffolk chapter, Civil Service Em-
ployees Assn., declared an impasse In negotiations with the

county last week

Chapter president James Corbin sald that the county

had been ‘“dragging It feet”
throughout a series of weekiy
meetings and it appeared in-
evitable that Impasse would be
the route we have to go' The
CSEA and county must now
agree on a mutually acceptable
impartial mediator

Meanwhile, the towns of
Hempstead and North Hemp-
stead In nelghboring Nassau
County also declared impasses in
thelr quests for contracts, on the
heels of the impasse called in the

Nassau chapter's negotiations
with that county.
A CSEA negotlator comment-

ed: “Impasse appears to be the
thing this year.”

o

Mr Corbin said that the Im-
passe represented “the first real
step toward meaningful negotia-
tions, whereby both parties must
identify their priorities so that
the mediator may, In fact, assist
both parties.” He added, "My
answer to the membership, as
president, 1s to continue the fine
performance of your work during
this new stage of the negolia-
tions."” s

The chapter had submitted
180 demands on behalf of blue-
and white-collar members, The
contract will govern pay and
working conditions for almost
8.000 county employees

May Charge Smithtown
On Refusal To Bargain

SMITHTOWN—The Suffolk chapter, Civil Service Em-
ployees Assn, is contemplating an unfair-labor-practices
charge against the Town of Smithtown for refusal to bar-
gain because a bid for a challenge election is pending.

The challenge. flled by the
Natlonal Maritime Union, has
been the subject of a lengthy ex-
amination before a Public Em-
ployment Relations Board hear-
g examiner since late summer
A ruling 15 expected shortly from
hearing examiner Zachary Well-
man

The town has rafused repeated
demands to open negotiations

Chapter president James Cor-
bin sald the evidence at the
hearing, in which CSEA chal-
lenged the validity of a large
number of NMU petitions,
showed that the outside union
sacrificed the welfare of the em-
ployees in “a reckless gamble"
for an election “they cannot
win,"

Mr. Corbin said the vast ma-
Jjority of Smithtown employees
have Indicated to CSEA workers
that they are properly skeptical
of the campalgn rhetorie of the

ENCH APPOINTED

ALBANY-—Robert Ench, of
Melville, has been appointed =
member of the council of the

State Agricultural and Technical
College at Farmingdale for an
unsalaried term ending July 1,
1982,

NMU, which many employees
have dubbed ‘'‘not much of a un-
on.”

Budget Readied
For Nassau Ed

HICKSVILLE — A budget
for the Nassau Educatlonal
chapter, Civil Service Em-
ployees Assn., will be pre-
sénted to the chapter board of
directors at a meeting Oct, 19
ut the Bounty Inn, Peninsula
and Rockaway Blvds, Hewlett

A financial report will be sub-
mitted and dinner-dance plans
will be discussed. All unit presi-
dents are urged to attend.

The proposed budget was de-
veloped at a meeting Sept, 26 of
the executive board at chapter
headquarters, 111 Old Country
Rd., Hicksville. Attending were
Ed Perrott, president; Frank Pa-

sano, first vice-president; Ben
Gumin, second vice-president:
Nuriel Casano. secretary. Wil-
liam Koehler, treasurer. and
Willlam Link, convention dele-
gate,

CONTRACT OK — officials of the State University of New York at Stony Brook and the
CSEA chapter sign a local agreement, the reportedly first such reached at the local level and contain-
Ing many gains for employees. In the front row, from left, are: Jurgen Krause, assoclate director of
persennel; John 8, Toll, SUNY president; Al J. Varacchl, chapter president and head of the CSEA

negotiaters; Nicholay Pollicine, CSEA fleld representative,

and Claire MeCarthy,

negotiating team

Standing, from left: Kenneth Nugent, negotiating team: Joseph Hamel, assistant vice-president for
finance and management; Libby Lorio, Willlam Goshell and Elizabeth Coulter, negotiating team; Lee
Yasumura, director of personnel; Ed Zurl, co-chairman of the negotiating team, and Joseph DI Stefano,
Selma Schirmer and Ann Hinek, negotiating team,

.
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Career Ladders

T THE meeting last spring of the Civil Service Employees

Assn., Malcolm Wilson spoke for the first time to the
OSEA Delegates assembled, at the Concord Hotel, Not that
it was a get-acquainted meeting for the Governor, who had
previously amassed a large following among public employees
as a result of his 20 years in the State Legislature and 15
years as Lieutenant Governor. But it was his first formal
appearance before the union in his role as the state’s chief
executive.

CSEA, at that time, was particularly agitated about
delays In the implementation of a career ladder program for
food service workers in the Mental Hyglene Department, as
well as several other career ladders In various other state
departments.

In fact,'a large number of public employees from around
the state had set up informational pickets and marched
around the Capital grounds a mere week or two before the
Delegates meeting, A meeting was arranged hurriedly with
OER chalrman Melvin Osterman. The meeting produced
some fist-pounding, but little else.

Then the Governor made his appearance before the
Delegates, and promised that a settlement would be reached
by October. Career ladders have been a rather hushed issue
since that time.

Now the Governor—as well as his gubernatorial oppo-
nent, Hugh Carey-—-has accepted an Invitation to address the
Delegates at their fall meeting, again at the Concord.

Rumors at Leader presstime indicated that a settlement
on the career ladder issue is near at hand, and may be an-
nounced at the meeting this week,

If so, it certainly will be a feather in the cap of all
concerned who have worked to achieve the agreement,
through negotiations. The real winners, of course, will be
the food service workers.

Helping Hand

NOTHER example of clvil service employee dedication to
their own particular responsibilities pops up at the
Willowbrook Developmental Center on Staten Island. Clean-
Ing staffs in the bulldings there will vie for the monthly
“Carol Burnett Housekeeping Award,” and the team that
wins the most times in a year will get a trophy, The good-
natured campaign is symbolized by a banner depicting a
caricature of a charwoman as popularized by Carol Burnett
on her TV show.

The ldea for the friendly competition, where no one
really loses, was carried out in the employee ranks. It is
another message to management at contract time that
the people across the table represent responsible and think-
ing Individuals, and negotiations should proceed on that
basis,

LETTERS POLICY

Letters to the Editor should be less than 200 words.
The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length, Meaning or intent of a letter is never changed,
Lengthy letters that cannot be edited to a reasonable
length are not used unless their viewpoint is so unique
that, in The Leader's judgment, an exception should
be made.

(Continued from Page 1)

The hearings have estentially
confirmed the opinion of New
York voters who, in the past 18
years, have overwhelmingly elec-
ted him to an unprecedented four
terms as Governor. |

In the course of three days
of tough questioning by the
members of the Democratically
controlled Rules Committee,
Rockefeller emerged as a dedi-
cated and sophisticated public
official, with broad visions of
goals within the reach of the
American people. During those
three days, Rockefeller fielded a
broad range of questions that
touched upon the most pressing
and most dellcate lssues that
confront us now and that may
trouble us in the years ahead
Rockefeller displayed such
finger-tip famillarity with the
issues that he evoked admiring
comments from the Senate Com-
mittee, the press and the public
who attended the hearings.

Well Informved

Indeed, the only question that
remained on the lips of those
who attended the hearings was
not whether Rockefeller was
qualified for the Vice Presidency,
but rather how his vast talents
and experience could be best em-
ployed In that office.

Clearly the Governor was well
informed about the most signifi-
cant internationul problems —
threats to the security of the
currency exchange system, those
involving the European Common
Market and the particularly
acute financial situation in Italy
that led to the downfall of its
government last week, the con-
tinued tensions in the Middle
East, and problems relating to
Latin America,

Governor Rockefeller s equal-
ly expert with respect to domes-
tic problems, particularly prob-
lems of the economy which Pres-
ident Ford has appropriately
tagged as the Nation's number
one problem, As the President's
summit conference on the econ-
omy clearly indicated, there are
almost as many solutions to our
economic problems as there are
economists In the country, The
only trouble is that the proposals
advanced by the experts so com-
pletely conflict with each other
a5 to produce a quandary.

No Magic Wand

Rockefeller, no more than
anyone else, has the solution at
his finger tips. It was known,
however, that the Natlonal Com.
mission for Critical Cholees, of
which he has been chairman, was
ready to go public with Its studies
the week before his designation as
Vice President. Inside knowledge
had it that the Economy was sin-
gled out as the No, 1 priority. It
was Rockefeller himself who, at
that time, told his associates that
"If we don't recognize the econo-
my &s our top priority, we won't
have the opportunity to deal with
the others."

Obvioualy there s no magle
wand that will overnight put an
end to skyrocketing prices, sta-
bilize employment, produce
mortgage money for homebulld.
Ing, and clear up International
trade balances. What Rockefeller
can do s to restore a sense of
confidence in the business com-
munity which can go far towards
casing the problems of economic
stagnation,

There s no doub! in anyone's
mind that Rockefeller will be
overwhelmingly confirmed a5
Viee President by Congress.
What has become urgent about

Civil Service

‘;ﬁ,‘? Law & You

By RICHARD GABA
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Mr. Gaba is a member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Amociation Labor
Law Committee.

Appointment Of Lawyers Challenged

A proceeding was commenced in New York County
under Article 78 as well as an action for declaratory judg-
ment wherein the petitioners sought judgment to the effect
that certain positions in the Law Department of the City
of New York entitled “Assistant Corporation Counsel" had
to be filled by appointment from a civil service list after
competitive examination. Those positions had been classified
previously by the Civil Service Commission as being in the
exempt class of the classified civil service, Motions were
made to dismiss the proceedings and for summary judgment.
There were a number of procedural issues that had to be
disposed of, but the importance of this case lies in the
substance which the petitioners are trylng to accomplish.

Since the Inception of this litigation, the petitioners had
been attempting to test in the courts the basis upon which
the Corporation Counsel has made appointments of law-
yers to the Law Department under the exempt status. The
Corporation Counsel's action was supported by the termina-
tion of the Civil Service Commission to the effect that the
positions belong in the exempt class. However, administra-
tive determinations of the Civil Service Commission must
be measured against the State Constitution, which is the
groundwork upon which all legislation is built

“ »

ARTICLE V, SECTION 6 of the New York State Constitu-
tion states: “Appointments and promotions in the civil ser-
vice of the state and all of the civil divisions thereof, in-
cluding cities and villages, shall be made according to merit
and fitness to be ascertained, as far as practicable, by exam-
ination which, as far as practicable, shall be competitive ...

There is no gquestion that the Civil Service Law gives
the local commission authority to classify positions, and
furthermore, it cannot be questioned that it Is the duty of
the commission in the exercise of its statutory authority
to use its discretion in determining what is practicable.
This discretion, however, is not an uncontrolled one.

The authority to make civil service appointments with-
out examination in the exempt class Is limited by Section
41 of the Civil Service Law, which lists the exceptions for
appointment without competitive examination. Section 41
(1)(b) permits appointment to the exempt class of "“depu-
ties of principal executive officers authorized by law to
act generally for and in place of their principals.' Section
41 (1)(e) permits exempt appointments to other subordinate
positions where examinations may be found not to be
practicable.

THE CORPORATION COUNSEL argued that the ap-
pointment of Assistant Corporation Counsels in the exempt
class Is expressly permitted by statute. However, the court
pointed out that merely calling an employee a deputy is
not alone sufficient unless the duties of a deputy apply to
his position. It therefore becomes important to resolve the
factual issues which cannot be determined on the pleadings
and papers before the court. It Is necessary to take testi-
mony as to the actual responsibilities and authority in rela-
tion to the Corporation Counsel which Is exercised by the
petitioners. The title may not necessarily be controlling, but
the delegation of authority and responsibility may well be
determinative of the issue.

Examinations may be considered impracticable where a
confidential relationship exists between the appointing of-
ficer and the subordinate employee, but that confidentiality
is & substance which can only be explored through the taking
of testimony so that a factual determination can finally
be made. Accordingly, the court denled respondents’ motion
to dismiss the case, and the matter was restored to the
trial calendar for a hearing. Grossman v. Rankin, 356 N.Y.S.
2d 921,

the confirmation is the need to
speed up the process, so that
Government at the executive
level will be fully and constitu~
tionally re-established, This is &
vital first step for the Nation to
recover from the tenslons of
Watergate, It fs a vital step to
get the Natlon moving forward
with resolve and dedication to-
wards the resolution of its prob-

lems

There are many Democrats—
as well 55 Republicans — who
sense that the public is beginning
to view the confirmation pro-
ceedirgs as a stall for political
advantage. It was not the intent
of the 26th Amendinent to the
Constitution that tne Viee Presi.
dency should be used as a toy
and political ploy.



LETTERS TO THE EDITOR

Respect, Please

Editor, The Leader;

I have been recently Informed
that one of the school superin-
tendents has been quoted as re-
ferring to school custodians as
“janitors.”" I offer my sympathy
to that individual for his ignor-
ance to the fact that there are

0 “Janitors" In the employ of
any school distriet on Long Is-
land.

The fact that some adminis
trators take the lberty to ad-
dress thelr employees subordin-

ate to them supports previous
statements that some school ad-
ministrators assume they are
corporate magnates and fall to
realize that they are public ser-
vants as well as the people they
supervise, 4

This statement |5 not intended
to demean employees In other
municipalities or political sub-
divisions; it is purely a point of
information to those who are Ig-
norant of the fact that there
are no janitors employed within
the school districts of the edu-
cational chapters.
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if you want lo know whal’s happening
to you

to your chances of promotion
to your job

to your next raise

and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen-
ing in civil service what is happening to the Job you have and
the jJob you want

Make sure¢ you don't miss a single Issue ‘Enter your sub-
seription now

The price is $9.00. That brings you 52 lssues of the Civil
Bervice Leader filled with the government Job news you want

You can subscribe on the coupon below
CIVIL SERVICE LEADER
11 Warrens Street
New York, New York 10007

I enclose $9.00 (check or money order for & year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed
below.

————————————

ADDRESS
crry Zp Code ________

LD SRR ST T

Furthermore, some administra-
tors or supervisors take the lib-
erty of calllng or referring to
their subordinates by their first
names but Insist on being re-
ferred to as “Mr."” or "Mrs" or
“Ms." If this In fact occurs In
your particular situation, then
you should In turn refer to your
supervisor by his or her first
name.

Some administrators also cofi-
sider themseslves your superiors,
rather than your supervisors.
There 1s no way for any indi-
vidual to be superior to a fellow
employee. Administrator, yes,
supervisor, yes, but never su.
perior. As a civil service em-
ployee, and as an Individual, you
are the superior being, otherwise
you would be a fallure by self-
recognition.

BEN GUMIN
Nassau Educalloml chapter

CIVIL
SERVIGE
TEST
TAKERS

Maximize your
chances of passing
your Civil Service

test with
courses at the
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Of1 St, Francis College
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ENGLISH

6 Week Course Starts
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MATHEMATICS
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Nov. 2 Saturday,1:15-3:15 PM
Fee $75

For Further Information

Call 522-2300, Ext. 208
or Send Coupon Below
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Open Continuous
State Job Calendar

Assistant Actuary $10,714 20-556
Assistant Clinical Phym:mn $27942 20413
Asst. Workmans Compensation Examiner $ 7616 20-108
Associate Actuary (Cawalfy) $18,369 20416
Attorney 814,142 20-113
Assistant Attorney $11,806 20-113
Attorney Trainee v S04 20113
Beginning Office Worker $52225 & u various
Calculating Machine Operator $ 6,1 20111
Chief Physical Therapist $17,629 27448
Clinical Physician | ..$31,056 20414
Clinical Physician |l $36352 20415
Compensation Examining Phym:m\ " ..$27 942 20-420
Construction Safety lt;::oefov ................. $10914  20-125
Consultant Public Health Nurse 4 .$17429 20320
Correction Officer (Male) 0 310714 20-541
Dental Hygienist §$ 8523  20-107
Dietician $10,714 20-124
Electroencephalograph Technician $ 7616  20-308
Employment Interviewer (Span. Speaking) $10,714 20-38%
Employment Socurﬂy Claims
Trainee (Span. Speaking) $10,118 20-387
Employment Security icemenf
Trainee (Span. Speaking) $10,118 20-388
Factory Inspector $10,118 20-126
Food Service Worker $ 5827 20-352
Hearing Reporter $11,337 20211
Histology Technician $ 8,051 20-170
Hospital Intern Corrections $10,118  20.555
Hospital Administration Intern $10,714 20-555
Industrial Foreman $10714  20.558
Junior Engineer $11,337 20-166
Laboratory Technician $ 8,051 20-121
Medical Specialist | $27.942 20407
Medical Specialist |l $33704 20408
Medical Specialist 1 $35373 20408
Medical Specialist 1l $38.449 20-409
Mental Hygiene Asst. Therapy Aide $ 7,204  20-394
Mental Hygiene Therapy Aide (TBS) $ 7616 20394
Nurses Services Consultant $15684 20405
Nurse | 0 810,118 20584
Nurse Il 5 $11,337 20585
Nurse |l (Psychiatric) $11,337  20-586
Nurse Il (Rehabilitation) $11337  20.587
Occupational Therapist . $11,337 20-176
Offset Printing Machine Operator ... $ 6450 20-402
Pathologists | ... 327942 20410
Pathologist || (Board Eligible) $33,704 2041
Pathologist Il rd Certified $35373 20411
Pathologist 111 v $38449 20412
Pharmacist $12,670 20414
Physical Therapist $11,337 20177
Principal Ac?uory (Casualty) $22,694 20417
Supervising Actuary (Casualty) $26516 20418
Senior Actuary (L?o $14,142 20519
Associate Actua (ero) $18389  20-520
Principal Actuary er-l 2 $22,694 20-521
Supervising Actuary (Life) : : $26516 20-522
Psychiatrist | : $27942  20-3%0
PI chiatrist || )Board Eligible $33,704 20391
Plydmfmf 0l (Board Certi $35373  20-39)
Psychologist | . $15684  20.102
Psychologist Il . $17429  20-103
Associate Psychologist $17429  20-104
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